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U. S. BUREAU OF LABOR STATISTICS. 

WHOLE NO. 155. WASHINGTON. SEPTEMBER .17. 1914. 

COMPENSATION FOR ACCIDENTS TO EMPLOYEES OF 
THE UNITED STATES. 

INTRODUCTION AND ~UMMARY. 

By the act of May 30, 1908 (35 U. S. Stat. L., p. 556), entitled "An 
act granting to certain employees of the United States the right, to 
receive from it compensation for injuries sustained in the course of 
th~ir employment," the United States Government established a 
system of compensation for industrial accidents for the majority of 
its industrial employees, this being the first general accident compen
sation law in this country. 

This act came into effect August 1, 1908, and this report presents 
data for the first five completed years of its operations. As enacted 
this law cov'ered artisw and laborers in manufacturing establish
ments, arsenals, and navy yards, river and harbor and fortification 
work, hazardous employment in th!3 reclamation of arid lands and 
under the Isthmian Canal Commission. It was later extended to 
include all employees under the Isthmian Canal Commission and to 
take in employees in the Bureau of Mines, the Lighthouse Service, 
and the Forestry Service engaged in hazardous employment, and is 
estimated to embrace at the present time approximately 95,000 
P81'Sons, or somewhat less than one-fourth of the civilian employees 
of the United States. 

The law is a pioneer one in this country as a general comJVlllllation 
measure, though a form of compensation had been allowed for 
injured railway mail clerks and employem in the Life-Saving Service 
for some years. While differing in form from the compensation laws 
enaoted in the States, it must be regarded as having had a measure 
of influence in the direction of the enaotment of such legislation, and 
since the enaotment of this law 24 States have made provision for 
compensation in some form or other. 

The administration of this act is committed to the Secretary of 
Labor, the consequent duties in connection therewith being per
formed in a large measure by the Bureau of Labor Statistics. An 
amendment of the act bearing date of March 4,1911, transferred the 
duty of administration, 80 far as it affects employees of the Isthmian 
Canal Commission, to the chairman of that; commission; as a matter 
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of statistical completeness, however, the operations under the act on 
the Isthmus are annually reported to the Department of Labor and 
are combined \\ ith the reports of operations in other establishments. 

The number of accidents'reported in all departments during the, 
first year (11 months) was 4,887, for the second year 6,989,rising to 
9,381 iIi the third year, to 10.,157 (computed) in the fourth, and to 10,876 
in the fifth, making a total of 42,290. for the 5 years. Of the total 
number of accidents, 1,0.0.6 were reported as fatal, the numbers for 
the 5 years being 233,'231,20.7,218, and 117, respectively. Approx
imately 10. per cent of these fatalities were in occupations not sub
ject to compensation under this or any other law. The number of 
claims increased from 1,818 for the first year' to 3,526 for the fifth, 
the total for the period covered by the report being 14,963. Of this 
total, 14,0.46 were allowed, 911 were disallowed, and 6 were not acted 
upon. The total paid out as compensation amounted to $1,80.3,923.27. 
The payments for the first year (11 months) were approximately 
$243,0.0.0., for the second year $337,0.0.0., for the third year 1411,0.0.0., 
for the fourth $435,0.0.0., and for the fifth $378,0.0.0.. 

The basis of the accident reporting is much br')ader than that for 
compensation, the Secretary of Labor having made a request of all 
Government offices that they should report pases of accident arising 
in the course of employment causing disability for one day or longer. 
Nearly one-half of the accidents and of the compensation paid refer 
to employment under the Isthmian Canal Commission, with its 
25,0.0.0. to 30.,0.0.0. employees, largely unskilled, and working under 
conditions involving a high degree of hazard. . 

The law is restricted not only to certain classes of employment, but 
also to accidentS causing disability in excess of 15 days. lnj uries 
resulting from the negligence or misconduct of the injured person are 
not compensated, and claims on account of death must be filed 
within 90. days. It is obvious that employees in establishments not 
covered.by the provisions of the act will refrain from making claims 
for compensation when that fact is known, so that the number of 
claims submitted will be affected to some extent by the injured per
son's estimate as to the probability of his securing relief in this way. 
Thus, of the number of claims rejected on account of the occupation 
not being covered by the act, there were 45 in the first year, '34 in the 
second, 29 in the third, 21 in the fourth, and 23 in the fifth, while 
failure to furnish sufficient evidence to support the claim was the; 
ground fpr rejecting 15 claims the first year,' 48 claims the second'J' 
89 in the third, 10.0. in the fourth, and 25 in the fifth. Negli
gence or misconduct of the injured workman prevent.ed recovery in 
10.9 cases during the 5 years. , 
------------------~~-------------------------. , Eleven montbl. 
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The basis of compensation payments is the injured workman's 
wages, the amount awarded being the same as the rate of such wages 
during disability, not exceeding one year, or, in fatal. cases, an amount 
equal to one year's wages of the deceased workman. The ,amount 
paid for fatal. cases approximated 18 per cent of the total amount 
during the first three years, falling to about 15 per c,ent the fourth' 
year, and 10 per cent the fifth. The average payment per fatal. case -
was $704 for the first year,' $633 for the second, $595 for the third, 
$681 for the fourth, and $661 for the fifth. For nonfa,tal. compen
sated accidents the average amount paid the first year'was $121, for 
the second year $113, for the third year $120, for the fourth $109, 
and for the fifth $107. The Isthmian Canal. Commission is chargeable 
with by far the largest amount of costs for compensation, the Navy 
Department ranking next, the War Department standing third, and 
the Interior Department fourth. 

The distribution of costs on the basis of the period of disability for 
the third year shows approximately 38.7 per cent of all costs expended 
for injuries ca.using disability for not over three months, while cases 
lasting three months but not over'six months a.bsorbed 8.7 per cent 
of the WIlOunt paid for compensation for the year. Cases causing 
disability for more than six months required 35.0 per cent of the total 
amount, while fatsl cases required but 17.7 per cent of the total. cost. 

By reason of the fact that compensation for nonfatal. accidents ter
minates on the recovery of the injured person to an extent sufficient 
to allow him to resume work, but little can be determined from the, 
data 0\ this report as to the results of accidep.ts causing permanent 
partio.l disability, nor is there any accurate information as to the 
elfec,ts of accidents causing a disability for over one year, since at the 
end of the compensation period, which can not exceed one year, the 
o.ccounts of the injured pers01l,B are closed and no further record kept 
of them, so far o.s this act is concerned. ' 

While a very considerable number of serious injuries were debarred 
from compensation under this act because of the restrictions of its 
applications, the failure to recognize permanent partial. disability on 
a different bo.sis from disability from which complete recovery may 
be anticipated, results in v.ery inadeqn.ate compensation of such cases. 
Thus, fractures of an arm or leg led to payments in amounts less than 
$25, the loss of an eye in amounts varying between $25 and $50, and in 
a co.se of the loss of a right arm the fujured workman was entitled to 
0. payment of less than $50, while in three cases of the loss of both 
legs, occurring during the 1Ihird year, the average compensation wo.s 
$377.40. These emaIl amounts were due to the fact that eompen-
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sation payments (limited to usual wages) must cease when the 
injured employee is able to resume work, and in any case not continue 
beyond 12 months. . 

In view of the wide range of employments covered by the act it is 
but natUral to expect to find !L large variety of causes of accident. 
The use of railroad transportation in work on the Isthmus cooperates 
with the hazards of railway employees to make railway operations the 
leading cause of accident,. One of the most frequent causes of injury 
is the l!ollapse and fall of materials, while falls of the person injured 
are likewise °a very frequent cause. The use of hand tools and simple 
instruments ranks above the use of working machinery using power 88 

a cause of injury, but this is doubtless due to the fact that the number 
of workers with such tools is much larger than the number of machine 
workers. 

Considering the report 88 a whole, it is of special interest 88 show
ing the results of the operations of a law which was enacted to relieve 
the situation of a class of employees who were without legal redress, 
and which, despite its incompleteness, has been one of great benefit to 
a very considerable number of injured employees and their dependents. 

This report is of special interest at this time in view of the move
ment for the amendment of the law and its extension to cover all 
employees of the United States and to provide compensation for all 
accidents (including occupational diseases) resulting in death or dis
ability continuing for more than three days. The fact that the bill 
providing for these changes has received a favo,rable report from the 
House Committee on the Judiciary after extended hearings makes 
the record of the experience under the existing law of )Ilore than usual 
value in the consideration of the details of this proposed legislation. 

BRIEF ACCOUNT OF FEDERAL ACCIDENT-COMPENSATION 
LEGISLATION. 

LIFE·SA VING SERVICE. 

The act of May 4, 1882 (22 U. S. Stat. L., p. 57), introduced. a 
system of compensation not only for accidental injuries but also for 
disease contracted in the line of duty for certain employees of the 
Life-Saving Service. Sections 7 and 8 of this act read as follows: 

SEC. 7. If any keeper or member of a crew of a Iife-saving or lifeboat station shall bo 
80 disabled by re&8on of any wound or injury received or dis ..... contracted in tho Life
Saving Service in the line of duty .. to unfit him for the performance of duty, 8uch dis
ability to be determined in such manner as shall be prescribed in the reguJation. of the 
service, he shall be continued upon the rolls of the.eervice and entitled to recoive his 
full pay during the continuance of 8uch disability, not to exceed the period of one yesr, 
unless the general superintendent shall recommend, upon a statement of facts, the ex
tension of the period through a portion or the whole of another year, and said recommen
dation receive the approval of the Secretary of the TreBBUry .. just and reesonable; 
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but in no case shall .aid disabled keeper or member of .. crew be continued upon the 
rolls or receive poy for .. long.r period tho.n two years. 

SEC. 8 (as o.mended by o.ct of Mo.rch twenty .. ixth, nineteen hundred and eight). 
H &Dy keeper or member of .. crew of .. Iif ..... ving or lifeboat sto.tion ehaU hereo.lter 
die by reason of perilous Bervice or any wound or injury received or disease con
tro.cted in the Life·S .. ving Service in the line of duty, I ... ving .. widow, or .. child 
or children under sixteen yea.ra of age, or a dependent mother, such widow and 
cbild or children and dep.ndent moth.r eball b •• ntitled to receive, in" equal 
portions, during a p.riod of two years, under sucb regu1o.tions as the Secreto.ry of the 
Treo.sury may prescrib., the ....... &mount, poyeble quo.rterly as far as practicabl., 
tho., the husband or father or eon would b •• ntitled to receive as poy if he were 
alive and continued in the •• rvic.: Provid£d, Tho.t if the widow ehaU remarry at &Dy 
time during the.aid two years, h.r portion of eaid &mount ehaU c ..... to b. poid to 
her from the date of her remarriage, but ehaU be added to the &mount to "b. paid to 
the remaining beneficiaries under the provisions of this section, if there be any; and 
if any child ehaU ..mve at the age of aixteen years during th • .aid two years, the poy
moot of the portion of sucb child ehaU c .... to be paid to .ucb child from t1ie date on 
whicb sucb age ehaU be .. ttainad, but ehaU be added to the &mount to be paid to the 
remaining booe1icio.ries, if there be any. 

The system of compensation provided for in this law grants full 
pay in case of disability, for a term not exceeding two years, and 
compensation equal to two years' pay to the widow and children in 
case the injury or disease terminates fatally. All cases of injuries or 
diseases contracted in line of duty are compensated. No provision 
is made for raising any question of negligence to which the injury may 
be due. 

The number of cases compensated under this system and the 
amount of compensation paid during the fiscal years 1908-9 (11 
month~),1909-10,191O-11,1911-12and 191~13 are showD.on page 44. 

RAILWAY MAIL SERVICE. 

A compensation system, in general similar to the above, exists in 
the Post Office Department for the benefit of railway postal clerks. 
The Post Office Department appropriation act for 1901, approved on 
June 2, 1900 (31 U. S. Stat. L., p. 259), contained for the first time 
the following item: -

For o.cting clerke in place of clerke injared while on duty, $25.000. 

This permitted the continulLDOe of salaries to injured clerks during 
the term of their disability, the maximum period for BUch paymenis 
being in practice restricted to one year, virtually establishing a sys
tem of oompensation for nonfatal injuries. In the next (second) 

"session of the Fifty-sixth Congress the appropriation for the same 
purpose was inereased to $35,000. 

The Post Office Department appropriation act for 1903, pa.'lSed in 
4JJ.e first session of the Fifty-seventh Congre.."8, extended the system 
to indude a lump-sum benefit of $1,000 to the survivors of railway 
mail elerks fatally injured while on duty, by the following language. 

I 
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For acting clerks, in place of clerks I injured while on duty, and to enable the 
Postmaster General to pay the sum of $1,000, which shall be exempt from the payment 
of debts of the deceased, to the legal representatives of any railwaypoetal clerk or sub· 
stitute railway postal clerk who shall be killed while on duty or who, being injured 
while on duty, shall die within one year thereafter as the result of such injury, $45,000. 

The amount· appropriated was founa insufficient, and a deficiency 
appropriation of $40,000 was made during the second session. The 
amount appropriated for the fiscal year 1904 was $75,000, following 
which was another deficiency appropriation of $20,000 made during 
the session of 1903-4, and the sum of $110,000 was appropriated for 
the year ending June 30, 1905. Since that date the appropriation has 
been made at a uniform rate of $100,000, until the appropriation for 
the year ending June 30,1912, when Si20,000 was set aside for the two 
purposes of employing acting clerks and of paying compensation for 
accidents. The appropriation act for the year ending June 30, 1913, 
set aside $130,000 for these purposes and provides that when disa
bility continues for a part or all of a second year after injury 50 per 
cent of the injured clerk's salary shall be paid him during such con
tinuance. Sea post (.lerks are by the same act granted the same 
benefits as are allowed railway postal clerks. The appropriation act 
for the fiscal year 1911, approved May 12, 1910, increased the amount 
payable in case of fatal accid.ents to $2,000. 

The present system, therefore, provides for disability compensation 
equal to full pay for the period of disability but not to exceed one 
year, for half-pay for a second year if disability continues, and in case 
of the injury resulting fatally a lump-sum payment of $2,000 to the 
legal representatives of t4e deceased. 

Under the existing legislation the following regulations have been 
promulgated by the Post Office Department: 

SEC. 1424. Whenever a railway postal clerk shall be disabled while in the actual 
discharge of his duties by a railroad or other accident beyond his power to control, he 
shall send to the division superintendent a certificate of his attending physician or 
surgeon, swom to before an officer authorized to administer oaths, who has an official 
seal, setting forth the nature, extent, and cause of his disability, and the probable 
duration 01 the same; and such further evidence as to the character of the disability 
as may be necessary shall be furnished. 

(2) The division superintendent will forward the certificate, with his recommenda
tion, to the Gen~l Superintendent 01 the Railway Mail Service, Who will submit the 
matter to the Postmaster General, who may, in his judgment, the facta justifying such 
action, grant such disabled clerk leave 01 absence with pay for periods 01 not exceeding 
sixty days each, and not exceeding one year in all. 

(S) A sworn statement from the attending physician must accompany every appli. 
cation for additional leave. 

rhe amounts paid under these rules during the ~cal years 1908-9, 
1909-10, 1910-11, 1911-12, and 1912-13 are printed on page 45. 

1 Since UI08-9 the worda II or substltu&el" are lDaart.ed.. 
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BILLS FOR A GENERAL ACT. 

In the first session of the Fifty-ninth Congress (1905-6) two bills 
were introduc.ed in the Senate for the purpose of extending the prin" 
ciple of compensation to other employees of the Government, this 
being the beginning of the movement ~o that end. Neither of these 
bills became law, and the first session of the Sixtieth Congress saw· 
as many as 14 bills introduced, one of which was in the Senate, the 
others being presented in the House. A list of these bills is given.in 
the following table: 

_on. No. of btu. Introducedby- Title. 

Fifty-ninth Congre., flnIt 
8889100. 

8.5480 Hr. El1dna.~ •.•• Qrantlng to certain employees of the United. 
Statea the right to receive trom. it Qompense.
tioD for Injuries sustained in the courae of 

Do •••••.••••••••••••• 8, fIOS9 ••••• do •••••••••. 8~~I~~i:~Ol.6:!lt , 
s. 5655 Mr. Burrow..... TooompeMl\teolviUan Government employe. Slxtloth Oongr68!l, flrIt 

IIQ&Illan, for ersonBl urylnlineorservioe. 
Do ••.••.••••••••••••• H. R. 86 Mr. Pearre...... F 

Do................... H. R ... ".. Mr. Roberti ..... 
Do... •••••• •••••• •••• H. R. 481.0 lIr. Kalm....... :'i!a~ml~cz::l:t ~nI~ 

of 6llts w e In the performance ot :futy, 
and, in the event of tatal casualti8l, for the 
relief of surviving dependents. 

Do ••.••••.•••.•.•••.. H. R. 4849 Hr. Maynard.... To pension civil em£loyees of the Government 

:rZ~ ~enan ~=:n~~t~r==~ 
ta.ted to earn a llviDg. 

Do ••.••••.•••••••••.• H. R. 6251 Hr. FOM.. •••••• For the relief or laborel'l!l, mechanice, and other 

::l::;er:rit~~eortt~e~~~:t~t 
or theJr own, wb11e in the dlacharge of their 
dutle& 

Do ................... H. R. 8I8t Hr. Ome". <.n. Granting to oertain employeea ot the United, 
acetve from it compensa

in the QOUl'88 of 

E:::::::::::::::::::: ~:::l~ :g::~~:&:.:::: 
Do ••• ot •••••••••••••• R.R.l'l81O Mr. Bennet ••••• 

Do ••••••••••••••••••• H.B.21131 M'r.l'OD8I ••••••• 

g:::::::::::::::::::: i:l=~:: .~:tj~~:: 

.R.444. 
Tocompensateclvillan Ooveromente'mployees 

~~~~u~~~~:?=e:eOr 
to all Government employees who m~ 
injured In the line or duty or may be required 
io absent themaelves from. duty 81 the t88u1t 
ofquamntJne measurea. 

Title same aa H. R. 86 and B. R. 4" 8Ild. E. B. 
14"" TItle same u H. R. 6284. 

Title lBme as H. R. 8284 and H. B.. lllWl. 
TJlJe same aa H. B. 216i4. 

ACf OF MAY ao, 1908. 

The bill H. R. 21844, which became the act of May 30, 1908, was 
mtroduced in the House of Representatives on May 12, 1908, referred 
to the JUdiciary Committee, and reported back on May 15, 1908, on 
which date it passed the House after a short debate. It reached the 
Senate on May 18 and was referred to the Senate Committee on 
Judiciary, which reported it to the Senate on the same. date without 
e.n.v essential amendments. It was extensively debated in the Sen-
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ate on May 21, May 25, and May 27, and amended in many impor
tant details, though the general plan was left unchanged. The most 
important amendment was, that extending its scope in a few direc
tions beyond that contemplated in the original bill. It was stated 
by Mr. Alexander on the floor of the House that "the purpose of 

_ this bill is to compensate Government employees engaged in hazard-
ous occupations." "Such employment," Mr. Alexander proceeded, 
"is practically confined to arsenals, navy yards, manufacturing estab
lishments (such as arsenals, clothing depots, shipyards, proving 
grounds, powder factories, and so forth), to construction of river 
and harbor work, and to work upon the Isthmian ,Canal." The bill, 
accordingly, included only those enumerated branches of service. 
In the Senate, however, "fortification work" and "hazardous em
ployment in construction work in the reclamation of arid lands" 
were added. The minimum length of duration of disability giving 
rise to right for compensation was reduced from 30 days to 15; the 
clause penalizing for attempt to defraud under this law was elimi
nated as unnecessary, and the date of going into effect was changed 
from July 1, 1908, to August 1, 1908, to allow time for preparation 
of the necessary administrative machinery. The text of the act 
follows: 

SECTION 1. That when, on or after August first, nin.teen hundred and eight, any 
person .mployed by the United States ... an artisan, or laborer in any of ita manufac
turing establishments, arsenals, or navy yards, or in the construction of river and 
harbor or fortification work or in hazardous employment on construction work in the 
reclamation of arid lands or the management and control of the same, or in hazardous 
employment under the Isthmian Canal Com.missioD, is injured in the course of such 
employment, such employee shall be entitled to receive for one year thereafter, unlcsa 
such employee, in the opinion of the Secretary of Commerce and Labor, be BOOner 
able to l'e8UIQ..e work, the same pay as if he continued to be employed, stich payment 
to be mad. under such r.guIations ... the Secretary of Commerc. and Labor may pre
scrib.: Provided, That no compensation shall be paid und.r this act where the injury 
is due to the negligence or misconduct of the employee injured, Dor unl.eE6 said injury 
shall continu. for more than fifteen days. All questions of negligence o. misconduct 
shall b. d.termined by the Secretary of Commerce and Labor. '. 

SEC, 2. That if any artisan or laborer so employed shall'di. during the said year by 
reason of such injury received in the course of such employin;mt, leaving a widow J or 
a child or children under sixteen years of age, or a dependent parent, 8Uch widow and 
child or childr.n and d.pendent parent shall b. entitled to receive, in such portions 
and under such ieguIations ... the Secretary of Comm.rce and Labor may prescribed, 
the same amount, for the remainder of the said year, that saij.a.rtisan or laborer would 
be entitled tor.c.iv .... pay ifsuch.mpIoyeew.realiv.andcontinued to beempIoyed: 
ProviJUd, That if the widow shall die at any time during !be said year h.r portion of 

,
'. ,,,,id amount shall b. added to the amount to be paid to the remaining beneficiaries , 
f. Wlder the provisions of this section, if there be any. .: 
"'. ," SEC, 3. That whenever an accident occurs to any .mployee embraced within the 

terms of the first section of this act, and which results in death or a prohabl. incapacity: 
for work, it shall b. the duty of the official superior of such employee to at once repon 
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ouch accident and the injury reoulting the";'frpm flo the head of his bureau or indepen
dent office. ond his report obaU be immediately communicated through regu10r official 
channels flo the Secretory of Commerce ond Lalior. Such report oball etote. first. the 
time. canee. and nature of the accident ond injury ond the probable duration of the 
injl\l'Y resulting therefrom; second, whether the accident arose out of or in the couna 
of the injured pereon·. employment; third. whether the accident was due flo negligence 
or misconduct on the part 01 the employee injured; fourth. ony other mettere required 
by such rules ond regulstions as the Secretory of Commerce ond Labor mey prescribe. ' 
The head 01 each department or independent office shaU bave power. however. flo 
cbarge a special official with the duty of making ouch reporte. 

SBO. 4. That in the case of ony accident which Bhall result in death. the pelllOus 
entitled flo componeation under this act or their legal representatives shall. within 
ninety days alter .uch death. rue with the Secretory of Commerce ond Labor an 
afljdavit .etting forth their relationship flo the deceased and the·ground of their claim 
for componeation under the provisions of this act. This shall be accompanied by the 
certificate of the attending physician .etting forth the !act and caUBe of death. or the 
nonproduction of the certificate Bhall be oatisfactorily accounted for. ~n the case of 
incapacity for work laoting more than !llteen days. the injured party deairing flo take 
the bene6t 01 this act Bhall. within a reasonable period after the expiration of such 
time. 6le, with his official Buperior. flo be forwarded through, regulsr official channels 
'to the Secretory 01 Commerce and Labor. an affidavit setting lorth the grounds of his 
claim for componeation. to be accompanied by a certificate 01 the attending physician ' 
as to the cause and nature 01 the injury and probable duration of the incapacity. or the 
nonproduction of thecertificate oball be satisfactorily accounted for. II the Secretory 
of Commerce and Labor ohall find from the report and affidavit or other evidence pro
duced by the claimant or his or her legal representatives. or from ouch additional 
investigation _ the Secretory of Commerce and Labor mey direct. ·that a claim for 
componeation is established under this act. the compensation flo be paid shan be 
determined as provided under this act ond approved for payment by the Secretory of 
Commerce and Labor. 

SBO. o. That the employee Bhall. whenever and as often 88 required by the Secretary 
of Commerce and LabOl, at least once-in six montha, submit to medical examination, 
flo be provided and paid for under the direction 01 the Secretory. and if such employee 
re!ueeo to oubmit flo or obstructo ouch examination his or her right flo componeation shali • 
be loot for the period covered by the continuance of BUch re!uoeJ. or obBtruction. ' 

SBO. 6. That paymento under this act are only to be made to the beneficieriee or 
their lll81'l representativ .. other than 1IBIIign .... and Bhall not be BUbject flo the claimo 
of creditoro. 

SBO. 7. That the United StateB Bhall not exempt itoelf from liability under this 
act by any contract, agreement, rule, or regulation, and any such contnct, agreement, 
rule, or regulation Bhall be pro tanflo void. 

SBO. 8. That all acto or parte of acto in conJlict herewith or providing a different 
ocale of compensation or otherwiOB regulating ito payment are hereby repealed. 

AMENDING ACfS. 

Of the numerous bills for the amendment of this act which have 
be~n introduced since its enactment, four have become laws, two of 
f,em relating to injured employees on the Isthmian Canal. The 
first was H. R. 22340, Sixty-first Congress, introduced by Mr. Mann 
In Decomber 7, 1908, becoming a law on February 24, 1909 (35 U. S. 
Stnt. L., 1'. 645). 
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The act reads as follows: 
That nothing contained in the ";'t approved May thirtieth, nineteen hundred and 

eight, entitled" An act granting to certain employees of the-United States the right 
to receive from it compensation for injuries sustained in the course of their employ
ment, " shall prevent the Isthmian Canal Comm.ission, under rules to be fixed by the 
com.m.ission, from granting to ita injured employees, whether engaged in a hazardous 
employment or otherwise, leave of absence with pay for time necessarily lost as a result 
of injuries received in the coume of employment, not ex~ing in the aggregate 
thirty daye per annum: PI'01Jided, however, That compensation paid to ouch injured 
employe .. under ouch regulations "hall be deducted from any compensation which 
ouch employe .. may be entitled to receive under the terms of the said. act. 

The following explanation of this act was made by Mr. Mann in the 
House (Jan. 9, 1909): 
It has been the custom of the I"thmian Canal Commiooion to give· compensation 

to an injured employee whether he was engp.ged in hazardous employment or not, 
and aloo to give him compensation although his time kept from employment was I ... 
than 15 daye; but it has been construed that the I"thmian Canal Commission, being 
included in the law passed at the last oeosion, is controlled by that law, and that 
under that law the former practice of the commioeion is changed so that now they cau 

. not pay to an injured employee any compensation unl .. " that employment .hall be 
called "hazardous" employment, nor can they pay him any compensation unless he 
is kept from work for at least 15 daye. The purpose of this bill, which is asked for 
b«th by the IBthmian Canal Commission and the labor employed on the canal, is 
toi!ive to the commiooion the power to pay to an injured employee who is kept from hiB 
work I ... than 15 daye the pay for that time, and also to give the commiooion the 
power to pay although the employee is not technically engaged in hazardous em
ployment. 

This compensation was paid to the employees of the Isthmian Canal 
Commission under regulations adopted on June 11,19<17, and effective 
since July 1, 1907. This special accident leave could not exceed 30 

. ·days, and was known as "meritorious sick leave," which was over and 
above the ordinary sick-leave provisions. But by a decision of Sep
tember 1, 1908, the comptroller, upon request of the Isthmian Canal 
Commission for an advance decision as to the legality of these pay
ments, ruled: "That this enactment (act of May 30, 1908) is exclusive; 
after it came into effect, and that it is no longer in the power of the 
commission by regulation, past or present, to enlarge or diminish the 
provisions of that act," and that the commission was not authorized 
to pay to an employee who is entitled to the benefits of the act of May 
30, 1908, any ·compensation for an injury, if the period for which he 
is incapacitated is 15 days or less; nor to pay compensation to an 
employee injured through his own negligence or misconduct, whether 
the duration of the injury is more or less than 15 days. It was also 
ruled that the act made illegal any payments of compensation to 
employees not covered by the act. (XV Decisions of the. Comp
troller of the Treasury, p. 161.) 
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The act of February 24, 1909, therefore reestablished the conditions 
existing under the regulations of June 11, 1907, legalizing the com~ 
pensation of injuries lasting less than 15 days, and also injuries 
causing disability not exceeding 30 days to persons'in nonhazardous 
occupations on the Isthmian Canal; it also gave an option in refer
ence to cases causing disability over 15 days but not over 30 days, 
which may, since this enactment, be compensated either under the 
act of May 30, 1908, or that of February 24, 1909. As a matter of 
fact, the Isthmian Canal Commission decided not .to avail itself of 
this provision of the law, in order to prevent confusion from the 
complexity of reports, and practically all cases causing disability 
of over 15 days continued to be adjudicated by the Department of 
Commerce, and Labor under the act of May 30, 1908, until March 4, 
1911. On this date a second amending law (36 U. S. Stat. L., p. 
1453) took effect, being section Ii of the sundry civil appropriation 
bill for the fiscal year ending June 30, 1912. By this amendment the 
entire administration of the law, in 80 far as it affects employees of 
the Isthmian Canal Commission, is transferred to that commissions 
the law is extended in scope so as to include all employees of the com
mission without reference to the hazardous or nonhazardous character 
of their employment; and one year is allowed for the filing of claim; 
in case of death, instead of 90 days, as 'in the original act. The sec
tion in question is as follows: 

SEC, 5. That hereafter the act granting to certain employ ... of the United States 
the right to receive from it compeneu.tion for injuries Bllstained in the course of their 
employment shall apply to all employe .. under the Isthmian Canal Commission 
when injured in the C011l'l!O of their employment, and claims for compenestion on 
account of injury or death resulting from an accident occurring h!'reafter shall be 
setUed by the chairman of the Isthmian Canal Commission, who shall, .s to such 
claims and under such regulations as he may prescribe, perform all the duti .. now 
devolving upon the Secretary of Commerce and Labor: ProWled, That when an 
injury results in death 01aim for compensation on account thereof shall be filed within 
one year after such death. 

The third amending act was approved March 11, 1912 (37 Stat., 7), 
an4 has the e1I'ect of including employees engaged in hazardous work 
under the Bureau of Mines or the Forestry Service of the United 
States under the provisions of the original act. This amendment is 
as follows': 

That the provisions of the act approved May thirtieth, nineteen hundred and eight, 
antiUed .. An act granting to certain employees Or the United States the right to 
receive from it compensation for injuriea sustained in the couroe of their employ
mont," shall, in addition to the claaese of persons therein designated, be held to 
apply tc any artiean, laborer, or other employee engaged. in any haaardous work under 
the Bureau of Mines or the Forestry Service of the United States: l'roWIiId, That 
Ulls act shall not be held to embrace any case arising prior to ita paI5ge. 

629Uo-Bull.1M-14--S 
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The fourth amendment is found in the act of July 27,1912, author
izing additional aids in the Lighthouse Service, etc. (37 Stat., 238, 239), 
and is as follows: 

And hereafter the benefits of the act of May thirtieth, nineteen hundred and eight 
(Thirty·fifth Statutes, page five hundred and fifty·six), entiUed "An act granting to 
certain employees of the United Statee the right to receive from it compensotion for 
injuries sustained in the course of their employment," ahall be extended to persons 
employed by the United States in any hazardous employment in the Lighthou .. 
Service * * *. 

The organic act creating the Department of Labor (37 Stat., 736) 
provides in section 3 that- ).,"'Y , ... 

All the powers and du ties heretofore po ...... d by The Co~oner of Labor shan 
be retained and exercised by the Commissioner of La!wr St8.tietics; and the admini~ 
trstion of the Act of May thirtieth, nineteen hundred ana eight, granting to csrtain 
employees of the United States the right Ie receit· Crom it c.ompensotion for injuries 
siJstained in the course of their employment. t\"l 

~ , t ~ 
Under date of April 3, 1913, the Att9rney Qeneral rendered an 

opinion that the final authority to determine claims arising under th~ 
compensation ~ rests in the Secretary qr Labor, and not in the. 
Commissionef Of :J;-a!>orS;atistics (30 O~. tty. Gen., p. 145). ,l 

ANALYSIS OF LAW OF MAY 30; 1~08. AS AMENDED~' 
A topical analysis of this act is here givjin for the purpose of br' . 

out its essential features. ' 
Injuries compe718ated.-:-Injuries received in the course of employ 

ment, causing disability for more than 15 days, or death, if not du 
to the negligence or misconduct of the employee injured. , 

Industries cov.red.-Manufacturing estllblishments, ,arsenals, nary 
yards, construction of river and harbor ~nd fortification work, con:. 
stru'ction work in the reclaination of arid'lands, 011 management and 
control of the same <hazardous emploYJl1.ent only), all employmrnf 
under the Isthmian Canal Commission, and hazardous employmeql' 
unde.r the Burea\i,of Mines, the Forestry Service, or the Lighthouse 
ServIce. \' 1 

PerS0718 covered 'by the law.-Artisans or laborers employed by tho 
United States in the above-~ntionect works, except under th<o 
Isthmian Canal Commission, where aU-employees are covered, and 
under the Bureau of Mines, the Forestry Service, and the Lighthouso 
Service, where all employees engaged in any hazardous work aru 
covered. 

Burden ofpa'!J'fMm.-The burden of payment falls upon the branch 
of service or office where the person injured is employed; i. e., if ' 
comes from the same appropriation as that from which th<> wage, 
have been paid. ,'~ 
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OompenBaflion for deat:h.--One year's wages minus the amount due 
for any time between the day of injury and the day of death, payable 
at the same intervals as wages. This amount is payable only in 

, case a widow, or children under 16 years of age, or dependent parents 
survive. The distribution of the amount of compensation among 

. sev9ral claimants is made in such portions as the Secretary of Labor 
may prescribe. If a widow dies during the year, her amount is 
redistributed among the other beneficiaries, if any. 

Oompenaationfor disability,-The same pay as if the injured person 
had continued to be employed for the entire time of disability, but 
not over one year.. '!ii' . 

Administration.-Except'for the employees of the Isthmian Canal 
Commission, the administrati:on of the law devolves upon the Sec
tary of Labor. It is made .the duty of the official superiors of the 
injured employees, howevdr. 'to transInit'reports of accidents, furnish . 
evidence as to their cause imd nature, and to furnish such other 
'matter as may be required by the rules and regulations prescribed 
. by the Secretary of Lahor. The act authorizes the Secretary of 
Labor to prescribe rules a,nd, regulations for reporting accidents and 
for the payment of compensation to the i1ljured empleyees and in 
case of death of an injured employee to his survivors, to determine 
whrn an injured employue is able to resume work, to determine all 
questions of negligence Of' misconduct, to direct investigations for the 
purpose of obtaining addit~onal evidence, and to order medical exam
inations of injured employees as often as necessary, at least once in 
si:i.1months. 

,ReportB of accidentB.-Reports of all accidents occurring to any 
employee covered by the law must be made at once by his official 
supet10r to the head of his bureau or office for immediate communi
cat.jon through regular official channels to the Secretary of Labor. 
,These reports must state the time, cause, and nature of the accident; 
the nature and probable duratidn of the resultant injury; whether 
the accident arose out of or in the course of employment; whether 
the accident was due to the negligence or misconduct of the injured 
person; and any other matters required by the rules and regulations 
prescribed by the Secretary of Labor. 

Presenta.flion of clai11l8,-In accidents resulting in death, under the 
original act, claims are to be filed with the Secretary of Labor withi:n 
90 days after death. This provision, however, has been construed as 
being merely directory and not mandatory, and a claim for compen
sation on account of the death of an employee, filed more than five 
years after the date of death, was recently approved. The period for 
filing claims is one year in cases of death of employees of the Isthmian 
Canal Commission. 
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In accidents resulting in disability, claims must be filed within 8 

reasonable period after the expiration of the first 15 days of disability 
with the official superiot, to be forwarded to the Secretary of Labor. 

Medical examinations and certificates.-The claim must be accom
panied by a medical certificate of the attending physician stating, in 
case of death, the fact and cause of death; and in case of injury, the 
cause and nature of the injury and the probable duration of the dis
ability. Failure to furnish such certificate must be explained. The 
injured employee is required to subject himself to a medical exami
nation as often as required by the Secretary of Labor, which must be 
at least once in six months. i 

I 

PROCEDURE UNDER THE LAW. j 

Regulations (see appendix) and blank forms were prepared by thJ 
Secretary of Commerce and Labor for use in the administration of thJ 
law and for the guidance of claimants and their official superiors, an4 
these regulations have been adopted by the Secretary of Labo9 
Besides the data called for by the law itself, the Secretary requests 
other information necessary for the determination of rights and f~ 
use as accident data. This information is desired for all acciden 
causing disability of more than one day's duration, whether or no 
the person or the branch of service is covered by the compensatio 
provisions of the law. This course was decided upon not only becaus 
of the difficulty of determining in advance whether a branch of se~ 
ice is covered by the law and what persons are to be classed as art~ 
sans or laborers, but also because of the advantages of obtaining 
accident. statistics for all persons in the Government service of a 
status comparable to that of the persons affected by the statute. 

INTERPRETATION OF THE LAW. '. , 
The act is a remedial one, its purpose being to provide relief in case~ 

of injury where no redress was obtainable, the Government not being 
subject to suit, and relief through cougressional action being tediou~ 
and uncertain: It goes beyond a grant of riilief in cases of injury 
through negligence, however, and substitutes for the old doctrine of 
employers' liability one of compensation for .accidental injury with
out reference to the proved fault of the employer, and without con-

. sideration of the questions of fellow service, assumption of risks, andl 
contributory negligence, which are usually brought up in cases in..! 
volving injuries to employees. As is the legal rule in the administra-i 
tion of remedial statutes, a liberal construction has been given th~ 
law, without, however, disregarding its provisions or extending i~1 
beyond its prescribed scope. . 
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The administ;ation of the law was by its own terms committed to 
the Secretary of Commerce and Labor (afterwards to the Secretary 
of Labor) who is charged with the !ietermination of all questions of 
negligence or misconduct of the injured workman such as should 
bar him or his beneficiaries from compensation under the act; and 
he is also authorized to prescribe regulations as to reporting accidents 
and the payment of benefits, though no rule c8.ll be enforced which 
would exempt the United States from its liability under the act. 
No appeal on questions of fact is provided, though the usual recourse 
to the Attorney General is open to the head of any department inter
ested in the determination of questions of law. It is not' contem
plated that there should be any action at law to secure claims under 
the act under any circumstances. Though attorneys have. been 
employed by some claimants, no necessity for such employment 
exists to secure all rights under the act. 

While the act has been administered chiefly through the Bureau 
of Labor Statistics, quest'ions of law have arisen on which the advice 
of the Solicitors of the Department of Commerce and Labor and of 
the Department of Labor has been obtained, and in a few cases that 
of the Attorney General. Rulings of the Comptroller of the Treas
ury have also been made on some points. A considerable body of 
legal discussion and interpretation has resulted, and a summary of 
the principal points developed is here given. .The system of pre
sentation is analytical, considering first the scope of the law, then 
the prinoiples involved, and the details of their application as fixed 
by the statute. This summary is, of course, based on opinions pre
pared on points that have actually arisen, no attempt having been 
made to anticipate possible conditions or to cover all points that 
might arise in the future, though it is believed that with an experi
ence of nearly six years, at least the principal questions involved 
have been brought under consideration. 

CLASSES OF PERSONS COVERED. 

The first condition to be met by applicants for the benefits of the 
act is that they shall be "employed by the United States." This 
precludes claims of employees of contractors who may be doing work 
on behalf of the United States, but are not directly employed thereby. 
A oontraotor himself was likewise excluded in a case where he had 
the status of an independent contractor and the rendition of personal 
service was not essential to the fulfillment of the contract, such per
son not being carried on any pay roll as an employee, and being able 
to perform the entire contract through agents or employees of his 
own. 



Pieceworkers, however, are within the law, even though the rate 
of payment includes the pay of a helper to the principal worker, as in 
the case of plate printers in the Bureau of Engraving and Printing. 

As originally enacted, the law applied only to persons employed 
as artisans or laborers, and the limitation set by these terms has called 
for a determination of the classification of employments in a number 
of cases. Considering the matter broadly, it was held in a comparar 
tively early case that the words "artisans and laborers" were used 
as indicating" a class of persons commonly referred to as the 'labor
ing class,' as distinguished from the leisure, professional, business, 
and official or clerical classes. " The designation given an employee 
on the pay roll or otherwise in the establishment is not conclusive, the 
question being one of the actual character of the employment. Man
ualiitbor or employment, the principal element of which is the appli
cation of physical force, comes generally within the act, so that per
sons employed specificall} for such service as well as persons not desig
nated as laborers but rendering other than professional or clerical 
service have been regarded as covered by it as well. Thus a messen
ger doing work of a manual character, even though detailed at times 
to do clerical work, is protected; so also a policeman or watchman on 
the Canal Zone, a sanitary inspector in the same locality, packers, 
stockmen, and clerks with manual duties in navy yards and the com
missary service on the Canal Zone, sailors assisting in dredge work, 
riggers and divers, chainmen and axmen in survey work, and an 
inspector of crossties, piling, and lumber, who had no duty of super
vision, but inspected and marked with a hammer and die the materials 
handled in a supply yard, have been classed as artisans or laborers 
under this act. Excluded from it are foremen not doing manual 
labor, office employees in clerical work, draftsmen, surveyors, inspec
tors with directive powers not themselves doing labor, telegrapher 
anq shipping clerk, the master or pilot of a steamer, a dock mastcr 
supervising a dock force, an assistant veterinarian, and a laboratory 
assistant employed to test chemically the materials used in an arsenal. 

Amending acts applicable to particular branches of service hll ve 
done away with the distinction between artisans or laborers and 
other employees in those branches, one of March 4, 1911, relative 
to work in the Canal Zone making the law applicable to" all employees 
under the Isthmian Canal Commission"; while the act of March 11, 
1912, extending the act to include the Bureau of lIIines and the 
Forestry Service, covers "any artisan, laborer, or other employee 
engaged in any hazardous work" in these services; and the act of 
Jl!ly 27,1912, bringiug the Lighthouse Service under the act includes 
"persons employed by the United States in any hazardous employ
ment" in this service. 
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DEPARTMENTS AND BRANCHES OF SERVICE. 

The qU6l!tion as to the application of the law to any given industry, . 
employment, or brancli of service is one that has called for rulings 
in a variety of cases in order to define the terms used in the act. 
In some instances, too, the queStion of the hazard of the employment 
is involved, the law, as is apparent, covering only pel'llons engaged 
in hazardous employments in certain ,branches of service. 

Taking up the terms used in the law in the order in which they 
are named, manufacturing establishments of the United States have 
been defined in a number of instances the Government Printing 
Office, the Bureau of Engrav.ing and Printing, and the mail-bag 
repair shop (in which a variety of mail equipment is made) being 
perhaps the most important establishments coming under this desig
nation. Printing done as a mere incident of the office work, as in 
a station of the Weather Bureau, does not give the office status as a 
manufacturing establishment. A quartermaster's depot where cloth
ingand tents are made; a saw and planing mill operated by the 
Government on one of its reservations; a blacksmith shop at which 
bolts, drills, and other articles and tools used in connection with an 
irrigation development are made and repaired; a lighthouse depot 
where materials and appliances used in the service are manufactured 
and repaired; the mechanical plant at the Smithsonian Institution 
at which cases, cages, and museum furniture are made; and a car
penter shop connected with an Indian school at which mission furni
ture is made, have been classed as manufacturing establishments. 
A plant in which electric light and power are produced and ice is 
manufactured for departmental use, which is connected with an 
executive department, is also within the law on tliis basis. An artisan 
or laborer employed in or about such ap. establishment is entitled 
to compensation if injured in the line of duty, even though his employ
ment is not c'onnected with the manufacturing operations of the 
establishI!lent, as, for instance, a freight handler or a house painter. 
It has also been held that an employee of such an establishment may 
receive compensation even though he be employed elsewhere at the 
time of receiving his injury, as in the case of a press feeder in the 
Bureau of Engraving and Printing detailed for service of like nature 
in another branch of the Treasury, or of a carpenter employed in a 
navy yard doing work on a hospital building outside the limits of the 
yard. But a mere testing laboratory and a mechanical establish
ment not actually transforming the materials handled (as an aqueduct 
and filtration plant) and gauging in the Internal Revenue Service 
are not within the act. 

Aa to the word It al'llenal" the standard dclinition of the term is 
regarded as excluding a place where arms and ammunition are kept 



• 
merely for use in current operations, as at a fort or at the Military 
Academy at West Point. . 

The Navy Department, however, classes the Naval Academy at 
Annapolis and the naval expe:riment station near that point as 
navy yards, and this has been accepted as bringing these estab
lishments within the law. For the same reason a naval station used 
as a coaling depot was regarded as covered by the statute, the depart
ment holding that the term "navy yard" is "applicable generally 
to stations under naval jurisdiction where artisans or laborers are 
employed in the prosecution of the work of the Naval Establish
ment." 

In so far as the law applies to river and harbor and fortification 
work, it is limited to the work of construction. This has been 
regarded, however, as covering generally the work appropriated for 
under the fortification appropriation acts, as work on the electric 
wires of an underground system of electrification at a fort, or on the 
gun carriages, but not including such service as the erection of an 
ice house at the distance of a mile or more from the fort which it 
was to supply; nor does the law cover such work as the grading 
and leveling of earth for the building 'of officers' quarters at Fort 
Leavenworth, nor the wOI·k of a painter at Fort Meade, the work 
being connected with nothing that could be considered as fortifica
tious or defensive work. An employee in an ice plant furnishing 
supplies to laborers on a dam, quarrymen getting materials for con
struction, and teamsters and stablemen employed in connection 

. with such an undertaking are within the law as to the Reclamation 
Service. . 

HAZARDOUS EMPLOYMENTS. 

In its application to the Reclamation Service the law is limited 
to hazardous employment in work of construction or maintenance, 
and for two and one-half years the same limitation affected employees 
under the Isthmian Canal Commission. Rulings on 'tJuestion of 
hazard are obviously difficult since they would seem te be practically 
answered by the fact of the occurrence of the injury which must befall 
before the case can come to consideration, and the faot of the injury 
is in itself proof that the occupation is at least in sO:Q1e degree haz-
ardous. •. 

In considering this phase of the act the general ollCupation of the 
injured workman was regarded as the decisive factor in some instances 
and in others his specific employment at the time of the injury. In 
the absence of statutory determination the rulings necessarily reflect 
an estimate as to the hazard, based in part on known facts as to fre-

" .quenfly of accident and in part on conclusions reached from the par
~,,~. 
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ticular circumstances. Thus on the Canal Zone the following employ
ees were held to be in hazardous employments: A policeman; a hos
pital orderly, injured while catching an escaped insane patient; the 
driver of an ambulance; a time inspector whose duty required him 
to go upon the excavation and construction work; a messenger boy 
who had to cross tracks at.a railroad yard; a water boy who stood on 
a high wall to serve the workmen; a laborer clearing ground by the . 
use of a machete to cut small trees; a laborer attending a printing 
press; teamsters; a carpenter; a plumber and tinner; a.hotel porter 
taking baggage to a station; a waiter injured while lifting supplies 
on a dredge. 

The following were held not to be employed in hazardous employ
ments: Laborers in the Quartermaster's Department; laborer on . 
delivery wagon; acting postmaster struck by train while going for 
mail; cook; janitor; storeroom clerk; opening barrels; scavenger, 
sanitation department; laborers clearing ground by the use of scythes 
to cut grass, bushes, etc; water boy serving water to crew clearing 
ground, who struck scythe hidden in ·the grass. .' 

In the Reclamation Service a ditch rider, a quarryman, an ice
plant attendant who fell from a ladder, and a gas-engine tender were 
held to be within the act, while a cook's helper was held not to be in 
a hazardous employment. In the Bureau of Mines a messenger boy 
injured by falling on the pavement in front of the office where he' 
was employed was held not to be in a hazardous employment. 

In so far as the rulings above noted relate ·to the Canal Zone they 
are not of current importance, since the question of hazard tio longer 
affeots the application of the law in that field, but they show the line 
drawn in an attempt to apply the test of hazard. Thus far no oase has 

. arisen in connection with the Forestry Servioe, or the Lighthouse 
Service, but from the foregoing it is reasonably clear that all station 
or field work in oarrying out the purposes of the services, not clerical 
and not atrictly supervisory or administrative, would probably be 
included in the act. 

EXCLUDED SERVICES AND EMPLOYMENTS. 

While it might be left to inference that the preceding enumeration 
of services and employments sufficiently indica,tes the scope of the 
act, the fact remains that applioations for benefits were received in a 
number of cases in which it was held that the law does not apply. 
Some of these refer to the Lighthouse Service, afterwards included, 
but omitting these it may be noted that claims were rejecto:i on 
grounds of noninclusion within. the law in case of a carpenter working 
on improvements to the water-supply system at West Point, of rural 

. mail carriers, a lineman employed by the Signal Corps of the Army, 



a stevedore in the Anny transport service, laborers at post offices,. 
cnstomhouses, or execntive bnildings generally, an elevator condnctor 
in a Federal bnilding, a powder man in hlghway construction in 
Alaska, a laborer building a power plant in the congressional bnild-, 
ings, etc. The number of claims rejected on this ground is shown in 
Table II (p. 92), but this by no means indicates the number of 
persons injured who are not within the act, since once an adverse 
ruling as to 'any class becomes known, claims from persons of that 
class are generally no longer made. 

FUNDAMENTAL PRINCIPLES. 

The most important questions involving what may be considered 
as the fundamental principles of the act are in regard to: (1) What 
constitutes an injury; (2) the interpretation of the clause "in the 
course of employment"; (3) what constitutes negligence or mis
conduct such as to bar compensation. 

INJURY AND ACCIDENT.· 

It was established early in the administration of the law (in the 
case of Alfred E. Clark, plate printer, in the Bureau of Engraving and 
Printing, who SUS tamed a spram of the wrist with a rupture of the 
synovis.! sac surrounding the ligaments while working on a hand press), 
by an opinion of the Attorney General, that "within the language of 
the statute, an employee may be injured m the course of his employ
ment without having suffered a de£nite accident," though the later 
sections 'of the act refer to accidents as well as mjuries. In line with 
this decision many cases of hernia have been ruled as coming under 
the law, where a suddenly occurrmg mjury could be proved, though 
not what would properly be described as an accident. No externs.! 
mark is necessary, so that the death of a man previously strong and 
active but complammg of distress following a stram may properly be 
regarded as within the statute, no other assignable cause of death 
appearing; so s.lso where there is di,sability following a nervous shock 
caused by an accident, even though there be no physics.! contact or 
lesion. 

An illness caused by exposure during employment (as pneumonia 
following expos~reto mclement weather) does not give rise to a claim 
for compensation, smce the use of the word" accident" in the statute 
implies a more de£nite pomt of time than would be the case where 
cumulative effects are' the results of causes operating through an 
extended period. But an edema of the lungs following the mha,
lation of smoke from a blast m a tunnel, and an ulcerated throat 
resulting from breathing fumes while repairing an acid tank, were 

• held to be injuries coming within the law; as was a case of "bends" 
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or compr_ed-air sickness, such diseases being traumatic as dis
tinguished from those of an idiopathic nature. The freezing of a 
workman's feet while employed in an exposed place and cases of 
inflamed eyes due to working in dust about a rock crusher or to expo
sure to irritating fumes are within the act. Compensation has been 
allowed in case of disability following vaccination performed under 
official orders, no question of accident being raised. 

A preexisting disease, susceptibility, or weakness not sufficient to 
interfere with employment may be aggravated by an injury that 
would not presumably incapacitate a sound man, in which case the 
injury will support a claim for compensation, since it is the injury 
and not the preexisting weakness that is the direct cause of disability; 
and conversely, in a case in which an accident occurring in the course 
of employment greatly weakened the system of the injured person, 
without absolutely compelling suspension of work, and a disease 
resulted fatally, quite probably on account of the increased suscep
tibility and reduced recuperative power, it was ruled that a claim for 
oompensation oould properly be enforced under the act. 

COURSE OF EMPLOYMENT. 

The language of the act gives compensation to all injuries sustained 
II in the course of employment." Thus it is broader than the language 
of the British act and many others limiting the -right to accidents 
arising out of and in the course of employment. Under the text of 
the law practically all injuries arising during employment were held 
as arising in the course of the employment, even if due to an act not 
directly connected with the nature of the employment, such as, for 
instance, being bitten by a mad dog; or being struck by a foreman, 
without negligence or misconduct on the part of the workman, result
ing in the breaking of an arm; so also a foreman being injured while 
stopping a fight between two workmen; but not of a work;man inter
fering in a fight when the maintenance of discipline was no part of 
his duties; and where the accident causing the injury was due to the 
fact that the workman was employed in a place of danger from which 
he fell on account of an epileptio fit, to which he was subject, it was 
held that it was -an injury in the course of employment, and compen
sation was allowed. 

In a number of cases the question arose as to whether an injury 
received while going to or coming from work or just before the 
beginning or after the conclusion of work was'an injury in the course 
of employment. In general it is held that a laborer going to or 
coming from work along a publiC) highway is not in the course of his 
eniployment, though compensation may be allowed if the injury 
oocurred while an employee was being conveyed to or from the place of 



employment in Government trains, or other conveyances, or WBB tak
ing a special route, on Government property. On the other hand it 
has been uniformly held that injuries occurring on the premises of the 
employment within a reasonable time before beginning work or before 
leaving after the day's work were properly in the course of employ
ment. And where his ·employment requires a workman to occupy 
living and sleeping quarters furnished by the Government, injuries 
at quarters may give rise to claims, even though they occur outside 
the hours of work. 

NEGLIGENCE OR MISCONDUCT. 

The statute in terms bars claims to compensation "where the 
inj ury is due to the negligence or misconduct of the employee 
injured." In construing these provisions it is considered that the 
negligence contemplated involves the idea of misconduct or volun
tary and unnecessary exposure to an obvious danger. It must be 
something more than a mere inadvertence or error of judgment, nor 
is it to be presumed that workmen employed ·about machines will be 
uniformly vigilant and avoid movements more or less mechanical 
and involuntary, even though their actual effect is to cause injury. 
So also it is not negligence barring a claim where a workman intent 
on the performance of his work momentarily forgets a known danger 
and is injured by reason of such forgetfuln~. It will not be assumed 
that one is negligent because injured under circumstances which in 
the opinion of another allowed time to escape the danger, the pre
snmption being that a workman exposed to a known impending danger 
would use his best endeavor to escape. So also obeying an unwise 
impulse in the face of threatened danger, resulting in injury, though 
not caused by the peril anticipated, is not, negligence, since one is not 
held to the same degree of caution when in a position of peculiar 
hazard as when in accustomed surroundings. The violation of a 
rule that had not been enforced and whose violation would not, apart 
from defective conditions, probably result in serious inJUry, is not to 
be regarded as negligence, since rules must be both reasonable and 
enforced to be binding. 

On the other hand, where injury results from the obvious careless
ness of a workman, as in neglecting to cut off the air in a pump on 
which repairs were being made, or voluntarily reaching under a 
moving car for self-serving ends, or j!.ttempting to alight from or 
board moving trains by persons not employed in railway service, or 
the reckless handling of a locomotive in a place of obvious danger, or 
neglecting customary precautions in working about electric apparatus, 
or assuming or remaining in positions of known or obvious danger, 

,e' ,cla~for compensation are disallowed. The violation of an estal:-
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lished rule or disobedience of orders may be connected with cl~ 
of conditions named above, and this o.ffords added reasons for deny
ing claims for benefit3. It is clear that in each case the facts involved 
'are of prime importance, so that the statement of principles is only 
suggestive, and while a very considerable number of claims have been 
disallowed on this ground, many cases have received favorable con
sideration that under the strict rules of a liability law would have 
been dismissed. 

ADMINISTRATIVE DETAllS. 

Several opinions relate to what may be grouped as the adminis
trative details of the law. Thus the period of compensation, which 
ca,n not exceed one year, is held to begin to run on the day following 
the injury and t6 terminate with the 8Jllliversary of the day of injury. 
This rule is modified where the disability begins only after the lapse 
of 80me time, the period of compensation dating in such case from 
the date of the actual commencement of the disability. It was held, 
however, that both the cause of the disability and its inception must 
be of a date subsequent to the date fixed for the law to come into 
effect. 

The law allows compensation only in cases causing disability in 
excess of 15 days, but any fraction of a day above 15 is regarded as 
meeting this requirement. The days· need not be consecutive, and 
if an injured person resumes work after less than 15 days' disability, 
but, after a time finds himself compelled to quit by reason qf the same 
injury, compensation may be claimed when the sum of the periods of 
cessation from labor is greater than 15 days. Intervening Sundays 
and holidays are considered, since the question of working time lost 
is not made the basis of computation. If, however, the injured per
son is physically able to resume work after not more than 15 days 
and Sundays or holidays intervene to cause a loss of time in excess 

'of 15 days, no claim for compensation is supported thereby, since 
the question is not one of opportunity but of disability. 

The ability to resume work which marks the termination of com
pensation payments is construed to be ability to return to the regular 
work of the injured person's employment, and he can not be required 
to accept other employment of a different nature, even though 
physically able to render the service involved therein. If an injured 
workman accepts such work without reduction of pay, it is considered 
that his compensation under the act ceases, his right thereto being 
merged in his right to receive wages. If, however, the workman 
should be discharged or his pay reduced on account of disability due 
to the injury, his right to compensation would revive unless the full 
period of one year had expired. A person who is unable to resume 
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w<;>rk and is discharged may accept different employment elsewhere 
without affecting his right to compensation. Resumption of his 
regular work terminates all compensation paymente even though 
an actual partial disability-as from maiming, or the loss of an eye
persiste and will be permanent. Ability to return to work can not 
be determined by an estimate as to the probable results of a form of 
treatment which the injured person declines to accept, the law 
authorizing 'no rule to require surgical or medical treatment. 

When compensation is being paid and the resumption of work on 
re90very is impracticable by reason of cdnditions connected with the 
treatment of the case, the paymente do not cease until the workman 
is restored to a position to commence service. Thus a workman sent 
from the Canal Zone to New York City for hospital t~eatment not 
available in the zone was allowed compensation not only during his 
detention in the hospital, but after discharge and until the termination 
of his journey to the place of his employment. 

The rate of compensation is such pay as the injured person would 
have received if he had continued to be employed. This includes an 
allowance for such subsistence as he may have been receiving in addi
tion to money wages, and also calls for an increase in the compensation 
in case of any increase in pay that would have affected him within the 
time of his disability. Completion or suspension of the work on which 
he was employed does not put an end to compensation paymente, 
since he is to be paid during disability the same as if he had continued 
to be employed. No provision is made for scaling compensation 
in any case where paymente are due, so that persons partially disabled 
or parente partially dependent receive necessarily the full rate of 
wages so long: as they are entitled to any compensation whatever. 

Beneficiaries of deceased workmen under the act are limited to 
widows, children under 16 years of age, and dependent parente. 
An illegitimate wife or the divorced wife of a deceased workman is 
not in her oWn right entitled to compensation, but the amount payable' 
on account of children of. the deceased may be paid to such illegitimate 
or divorced wife as guardian and for the benefit of children of the 
deceased entitled to compensation. The term child or children as 
used in the act is construed to mean offspring, whether the fruit of a 
legitimate union in marriage or otherwise. 

Parente are not entitled to compensation unless dependent, and 
partial dependence is construed as dependence within the meaning 
of the act. Actual contributions to support within a given time 
!lre eviuential, but are not the only criterion. The naturt>1. and 
eqnitable claim of parente upon their children for support, tog;~er 
with a showing of actual needs in view of their age, earning cap'" 'ty, 
and position in life, may be a sufficient WIUTRDt for a grant of c(, -
pensation even though no actual contributions for their S\lppC t 

I . 
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were being made. A parent by adoption may be e. beneficiary, as 
mayan adopted child, but stepchiloren and stepfathers and step
mothers are not within the act. 

In cllSe of death from injury, following a . period of ,disability, the 
beneficiary is entitled to compensation for the unexpired remainder 
of the year, the injured person himself being entitled to the amount 
accruing before death. If, however, no claim has been made prior 
to the death, it is held that tbe spirit and purpose of .the act warrant 
the payment of compensation for the period of disability prior to the 

-death, as well as for the remamder of the year, to the proper benefi-
ciaries under the act .• 

The act contains no provision for meeting medicill or funt-ral 
expenses of employees dying as a result of injury in cases where no 
beneficiary survives, nor does it provide for a dependent widower 
even though by reason of infirmity he might be entirely dependeIlt 
on his wife's earnings. 

The distribution of the amount of compensation is committed. 
entirely to the Serretaryof Labor. the word "portions" as used ilL 
the act referring not to division into weekly, monthly, or other pay-' 
ments, but to the amounts payable to each of several claimants, and 
this authority is said to extend so far as to enable him to entirely 
exclude one or more claimants in behalf of another or others. 

The limitations of the statute require claims in case of death to 
be filed witbin 90 days, and in nonfatal cases "within a reasonable 
period!' The prescription in cases of death is re.garded as directory, 
and if the formal completion of the claim is delayed through ignorance 
of the law or by acts of the official superior of the deceased work
man, it has been held that the law was complied with by the sub
sequent presentation of a claim. The filing of a claim by one of any 
number of beneficiaries gives jurisdiction of the case, SO that the 

. Secretary can make the proper awards even though a ~own bene
ficiary (in the case in hand a minor child) has not filed a claim in his 
own behalf within the time limit, or oven if no claim is filed, since 
such person's right to compensation is absolute in case any claim is 
valid. 

As to the" reasonable period" within which claims must be filed 
by persons claiming compensation for nonfatal accidents, it is appar
ent that the circumstanoes in each case must be considered in order 
to dotermine what is reasonable, so that no fixed rule can be laid 
down. 

Submission to medical examination at least once in six months is 
mandatory on the workman, but is regarded as only directory as to 
the ~eoretary of Labor, 80 that no right to compensation is lost by 
the failure of the latter to provide for an examination. 
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Where the circumstances of the original injury clearly indicate a 
permanent incapacity of the injured person to resume his employ
ment, the Secretary may in his discretion waive the examination at 
the end of siX months, and approve the payment for the full term of 
one year. The employee's rights are lost only by a refusal to submit 
to an examination when one has been ordered by the Secretary with-_ 
out expense to the employee, and the employee has been advised of 
the requirement that he shall be examined. 

MISCELLANEOUS QUESTIONS. 

Among the rulings of some interest that followed the submission 
of questions of a miscellaneous nature is one to the effect that there 
is nothing in the act to justify the following of a mim who has volun
tarily left service so as to give him the benefits of the act where 
disability afterwards developed, though if the person left service 
because he was unable by reason of the injury to continue work and 
was ignorant of his rights, evidence may justify the approval of a 
claim subsequently submitted; and that the continuance of compen
sation payments must be warranted by the actual and appreciable 
consequences of the injury, and not due to senile or other bodily 
infirmity, though this rule will not go so far as to cut off the compen
sation of a man who from age or other cause makes less rapid recovery 
-than a vigorous man would probably do; that an employee who has 
returned to work after an injury and is again hurt in the same mem
ber, which had not fully recovered its strength, the claim is a new, 
one and the year of possible 'compensation dates from the time of 
the second injury; and that the authority of the Secretary of Labor 
to make regulations under which compensation shall be paid does not 
authorize him to commit to any other persqn -the power of passing 
on claims for compensation. 

STATISTICAL OPERATIONS. 
-, 

PERSONS COVERED BY THE-LAW. 

The number of persons covered by the law can not be stated 
accurately .. According to the estimate made by the JUdiciary Com
mittee of the House pf Representatives (H. R. 1669, 60th Cong., 
1stsess.) there were approximately 6,600 artisans and laborers b 

.,..Msenals, - armories,and other mMufacturing establishments; the 
-n~vy yards, naval atation~ etc., under the Navy Department, 
employed approximately 25,\)00 men; in the river and harbor work 
the Government employed approximately 12,800 artisans Md labor
ers, and approximately 11,000 in hazardous occupations on the 
Isthmian Canal. This giv~ a. total of 55,400 persons to be covered 

! 
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by the new law, in the four ennmerated groups, as the estimate of 
the Honse committee. Adding about 1,900 persons in the Life
Saving Service and 14,300 persons in the Ra.ilway Mail Service, the 
committee estimated the total number of persons that would be pro
tected after the adoption of the law as 71,600. 

The estimate of the House committee did not include, however, the 
Bureau of Engraving and Printing, with about 4,000 employees, the 
-Government Printing Office, with about 4,000 employees, and the 
mints, with about 1,250 employees. In addition, the fortification 
works and the Reclamation Service were brought in by amendment 
in the Senate. An estimate of the Department of the Interior places 
the number of persons employed in work in the Reclamation Service 
of the character considered at 4,000. Moreover, the estimate Of the 
employees of the Isthmian Canal Commission made by the House com
mittee was found to be too low. The average number of persons 
actually employed in the Canal Zone hi the fiscal year ending June 
30, 1909, fluctuated between 24,000 and·27,000, and may be roughly 
put at 25,000. Thus the 'estimate of the House committee must be 
increased by about 27,250 persons, giving a total of approximately 
82,650 persons ooming under the law as enacted. 

Subsequent amendments already noted increase the number of 
persons employed under the Isthmian Canal Commission to whom the 
law applies by making it gener81 instead of restricting it to those in 
hazardous employments. During the fiscal year ending June 30, 
1911, in the course of which this amendment was made, the number 
of employees under the commission ranged from 26,000 to 30,000, 
averaging about 28,900. The number of employees in the Canal 
Zone as of June 30, 1913,.as reported from the office of the Governor 
was 33,213, of whom approximately 29,000 are on the "silver" or 
laborers' (chiefly unskilled) roll. This relates to canal employees 
only, the employees of the Panama Ra.ilroad number 5,088 in addition 
to the above. The number of persons in the Bureau of Mines, 
brought in by the amendment of March 11, 1912, is given at 174, 
while for the Forestry Service, included in the same act, the num
ber fluotuates greatly with the seasons of the year. The number of 
rtl,,"Illar employees on the rolls in the summer of 1911 that would 
probably come within the law was 2,560, while in July there were 681 
temporary employees. During the disastrous fire season of 1910, 
over 25,000 temporary laborers were employed in a aingle month, 
almost all, if not entirely all, of whom were engaged in hazardous 
employment. In the Lighthouse Servioe, covered by the amend
ment of July 30, 1912, it is estimated that 5,166 employees are in 

62911°-Bull.1III>-14-8 



hazardous employments. The number of persons added would 
therefore, amount to a minimum of 12,000, with a possibility of grea 
increase in conditions of emergency, such as affected the Forest~ 
Service in 1910, so that the total number of persons under thl 
amended act would not fall far short of 95,000, to which are to bl 
added the temporary employees of the Forestry Service. Approxi 
mately 15,000 are to be added on account of provisions for life-savinI 
and postal employees, making nearly 110,000 persons given some sor 
of compensation provision. 

According to the Official Register of the United States, the tot .. 
number of persons in the executive branch of the Government serv· 
ice, exclusive of the Army and 'Navy, was on July 1, 1913, approxi· 
mately 470,000. This includes the government of the District 01 

Columbia, the Diplomatic and Consular Service, certain part-timE 
employees of the Census Bureau, some 7,000 in all. It also include! 
290,605 eml>loyees in the Postal Service, chiefly outside the Distric1 
of Columbia, postmasters and office clerks not being distinguishablE 
from carrie.rs, railway mail clerks,etc. Only an approximate esti· 
mate can be made of the persons who would come under a general 
law for compensating civilian employees of the United States, there
fore, but it seems safe to say that the present provisions do nol 
include as much as 25 per cent of the total number, though they 
do include a much larger proportion of the so-called hazardous em· 
ployments under the Government. 

PERIOD COVERED BY REPORT. 

It is important to bear in mind that in this report of the opera..; 
tions of the act during the first five years of its existence there is con~ 
sidered not only the action taken within the period covered, but als<i 
the action called for by such accidents as occurred in this time, sd 
that the report shows the results of the accidents up to and inclUdin~ 
the final settlement of compensation claims. 

Some delay in sending in reports was inevitable, and this delay' 
necessarily increased in cases of claims. While claimsJfor disabilit~ 
must be presented "within a reasonable period,'!, it has developed i.ri 
practice that claims submitted after the lapse of several months havEj 
been admitted for satisfactory reasons. Furthermore, as payment.! 
may continue for a full year after the beginning of disability, and thtj 
disability may arise some time subsequent to the occurrence of t~ 
accident causing it, it follows that claims for such disability will b 
finally disposed of and complete retUrns made only after the lapse 0 

a considerable time after the end of the fiscal year within which th 
accident occurred. The present report, therefore, really cove 

. I 
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'various operations under the law extending over six years, and even 
imore" but is limited to such acts as were involved in the recording 
,and adjusting of injuries and claims arising out of accidents occurring 
!during the period August 1, 1908, to June 30, 1913. The data given 
,are in every instance for fiscal years, ending with June 30 of the year 
:last named. 
I 
SUMMARY OF ACCIDENTS. REPORTED AND INJURIES COMPENSATED. 

! The principal data for this period may be sum~arized as follows: 
NUMBER 011' ACCIDENTS REPORTED, CLAIMS FOR COMPENSATION, AND AMOUNT 

OF COMPENSATION PAID FOR THE FISCAL YEARS 1908-9,1909-10,1910-11,1911-12, AND 
1912-18. 

Number'of accidents reported 
(all departments) .•....••..... 

Number of claims received ..• 0 •• 

Number of claims allowed. , ..... 
Number of claims disallowed •••• 
Amount of oompenaatio.o. paid •.. 

1 Eleven monthll . 

190'''111 

<,887 
1,818 
1,693 

126 
1242,931.06 

1909-10 

8,989 
',656 
',530 

126 
1337,257.77 

1911)-11 

9,381 
8,171 
2,948 

"'" 1410,698.63 

1911-12' 

7,997 
St 798 
3,489 

SOl 
1435, 137. 66 

1912-13 

10,876 
3,525 
3J~ 

1392,124080 

• Not including Isthmian Canal Com1n.hslon meritorJoWl slok-leave cases reported from Nov. 1,1911, to 
June 80, 1912. . -

The number of injuries reported for the fiscal year 1911-12 does not 
, include meritorious sick-leave cases handled on the C"p,al Zone from 
November 1, 1911, to June 30, 1912, as this information is not avail
able for tabulation. 

The total number of meritorious sictr.:leave cases reported for the 
fiscal years 1910-11 and 1912-13 was 6,477, an average of 270 per 
month. The approximate number of meritorious sick-leave cases 
~ot reported during the year 1911-12, would be 2,160, using 270 cases 
per month as tho average. These, added to the 7,997 cases reported, 
would give a total of 10,157 cases for the fiscal year 1911-12. 

It is apparent that the monthly average of accidents r~ported and 
of claims received was considerably larger for each successive year. 

I This accords with the experience of other countries which have adopted 
. an accident-reporting system, as it is commonly found that a fair 
dogree of accuracy and completeness in reporting accidents is obtained 
only after some years of experience and familiarity with a new law. 

The ratio of claims to accidents reported varies for the years 
1908-9,' 1909-10,1910-11,1911-12, and 1912-13, being 37.2 per cent, 
38 per cent, 33.8 per cent, 37.3 per cent, and 32.4 per cent, respec
tively. The ratio for 1911-12 is based on 10,157 accidents, being 
tho approximate number of cases for that year. The percentage of 
claims rejooted was highest for the year 1911-12, 7.9 per cent being 

'Ellven months. 
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disallowed for that year, and lowest in 1912-13, 3.9 per cent beil 
disallowed. For the year 1909-10, 4.7 per cent of the claims fil, 
were rejected, and 6.9 per cent were disallowed for each of the yea 
1908-9' and J910-11. 

It will not be possible in every 'case to compare the number of ace 
dents reported under this act with the number presented in tl 
official reports of the various departments and servic3s, as the reg 
lations request that only accidents causing disability continuing 
least one day shall be reported to the Secretary of Labor, while it 
true, at least in some instances, ihat records are made of accidents n 
causIDg absence from work except for the brief period of time requir< 
to secure the simple treatment necessary for a slight scratch, tl 
removal of a foreign substance from the eye, or the like. It is also 
evidence that a considerable number of accidents that were not' 
sufficient gravity to entitle the injured person to compensation, ; 
that occurred in branches of service not covered by the act, have n 
been reported. While the Secretary of Labor requests that repoE 
be made of all accidents resulting in disability of one day or more, j 
has no authority under the act to require the reporting of accidel1 
not subject to compensation, and no information in regard to alll 
dents reaches the Secretary of Labor except by the action eit~ 
of an official under whose observation the accident occurred or I 
the injured person who desires to take advantage of the provisions I 

~~ . I 
ACCIDENTS, BY DEPARTMENTS AND BRANCHES OF SERVICE. 

The distribution of the accidents reported and claims receive, 
allowed, and disallowed, separately for fatal and nonfatal accident 
by separate departments and independent administrative establisl 
ments, and also, under each department, separately for the separ. 
branches of service or establishments which are most important;: 
the study of accidents, is shown in detail, for the first five fiscal yea 
of the operation of the act, in Table I (p. 82). The fatta as to ae;" 
dents reported are summarized briefly by departments and servicel i 
the following table. 

I Eleven months. i 
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NUMBER AND PER CENT OF ACCIDENTS REPORTED IN SPECIFIED DEPARTMENTS 
AND BR'ANCHES OF SERVICE IN EACH FISCAL YEAR, 1908-4t, 1909-10, 1910-U, 19U-12, AND 
191.2-18. 

Accidents reported. 

Departments Ill1d branches of Number. Percent. 
service. 

1908-9' 1909-10'1916-11
1
1911-12 19l2-13 1908-9' 1~lOI191o-11 1911-12 1912-13 

1-
Isthmian CBDaI Commission ... 2,'107 8.234 0,094 '3,817 6,542- 48.U 46.27 '59.63 41.48 60.9S 

Treasury: 
Bureau of Engraving and 

29 68 86 lIS .. 9 .59 .83 .92 1.19 '.29 Printing •....•.....••... 
Lire-Saving Servlce ..... _. 56 57 26 31 10 1.10 .82 .28 .39 .09 
Customs Servioe •••.••••.• .. 35 . 26 .. .0 .00 .50 .28' .60 .37 
Allother .................. 25 30 39 88 88 .51 .43 .41 •• 7 .35 

Total ................... 154 160 177 21. 837 B.16 '.68 1.89 '.65 ~. 
War: 

Arsonals .•••....••.•...••. 204 255 296 313 862 ".17 .... 3.16 8.91 •. 83 
Engineer Department ..... 836 416 <99 546 816 6.83 5." 6.32 6.83 7.50 
QUlU"termaater'1 Depart-

58 70 72 123 135 1.19 1.00 .77 1.54 I." ment ................... 
AUother .................. 25 27 '7 .. 36 .51 .39 .29 .30 .83 

Total ................... ~ 768 ... 1,006 1,349 12.75 10.99 9.53 12.a8 12.40 

Navy: Navy yards ........... ~ Ts03 l.fo3 1,917 '.088 21.63 21.51 16.98 23.97 10.~ 

= Interior: 
Reclamation Service ...•.. 133 186 219 432 ... '.72 . ... 2." 6.40 3.55 
Allot.ber .................. .. .7 29 35 00 .OS .3. .31 ... .83 

Total ................... """Mil 213 
~ 

.67 .76 S.25 8.OS .... .... 4.38 

Commt'rco and I,abor: 1=== = = = 
X:f~=~~.~~.~:::.·.: :: .. •• 28 .. 57 .00 .60 .30 .60 .5' 

1. 19 lIS SI .. .39 .27 .27 .39 .27 

Total ................... 63 61 5S 79 86 1.29 .87 .07 ... .79 

Post Omce: 
City Man DeJlvery ........ 13. 186 135 206 180 '.70 2.66 1.44 2.67 1." 

ll~li~~t~e~~~::::: 54 .2 '0 35 35 1.11 .60 .'8 ." .3' 
S" ... .97 .70 509 8.16 9J~ 6.30 7.13 '.68 

AU other .................. 68 61 .7 68 7. 1.30 .50 ... .68 

Total ................... ... 9<8 72< 879 798 13.36 13.56 7.72 10.99 ....... 
trv~'!!=i 'p;iniiDg 'omoe::: 26 lIS 27 88 123 .63 • 36 ... ... 1.13 .. 54 67 7. 7 • • 72 .77 .71 .00 .68 
Allot.ber ...............•.•.... 10 8 • 10 3 .31 .04 .04 .12 .03 

Grand total ............. '7,W7 10,8761100.00 100.00 100.00 
1= 

4,887 6.989 .,881 100.00 100.00 

I Eleven months . 
• Not lnoluding meritorious lick leave C&SfII reported from Nov. 1, 1911, to June 30, 1912. 

The difference between the distribution of a.cci.dents reported and 
of approved claims appears from a. comparison of the foregoing sum
mary with the summary of such claims given below. It will be 
observed that some of the departments or services for which accidents 
a.re reported are not represented by claims beca.use the employees 
injured were not of those classes entitled to compensa.tion under 
thela.w. 
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NUIlBER A.ND PER CENT OF CLADlS FOB COKPENSATION APPROVED IN SPRCIFIED 
DEPART1lgNTS AND BRANCHES OF SERVICE FOB THE I'ISCA.L YEARS UI08-', 19111-.0, 
1910-11, Uln-lI, AND UIl2-lJ. 

DepartmeDb and bnIIlches of 
N=-. I .... ..-. .......... 

190&-91'I9Of...l(l1910-11jUfU-12~1V1J-J3l908-91~SJI&....IO'1t1C~11 id11_12!U'~U ____ I ; , 

lsdun .... 00maI CammIsslaIl. •• 750 •• 158 , .... 1.510 '.007 ..... 45.77 ..... ! ..... 21.71 

Treasury: i Buresu of EDgraviDg aDd. 

o~:.::::::::::::::: '0 .. .. .. '00 ... , ... Leo I L20 .... • • • • 7 ... .12 ... .IIO .n 
Total ......... __ • __ ••• _ •• :III 20 52 .. '16 1.18 L15 ,.,. L .. .... 

War. 
.... 1 Ar9moIs .................. .. '36 '55 , .. '92 .... .. .. ..,. 

5." 
Engineer Department. •••• u. 22' ... ... ... .... .... .. .. ""I 11 .• Quartennas1er's _ 

7 22 D ... . .. .17 ... ment. __ .•••... _ ....•... 5 ::1 Other. __ .. ___ ...• __ .••••• _ 11 15 10 • .t'i' .<7 .n .15 

Tot.L .•.•..• _ •••....... .... .,. ... 1 521 622)L5..17 14.881 ".85 , .... , ... 
Navy: Navy yards ___ .•• __ • ___ sa 812 "8 1.tr.' 1.2160-1 ILIi D..ot~ ..... Jj.211 

Interior: , 
R .. '......................... 71 '10'1 "8 ""'I 2!! "", .... •· ... 1.... .. .. 
o~:. .. __ .~~:~~~~~~~~~~~~~~ ~ Ill! .,: '~I -;'-r .~: j f~: f~:; ~:~ 

~ ~ ~j .. -:~J--:~- :~ :: I :i1 " .. I ............ : ........ "'1 '.U! 
~ n •• ~_. __ ~~.L~~_ ~: ~: __ .~, 

Grond .................. ' .......... 2, ... 12, ... 12,387'I0Il. ... , ....... 1I0Il. ... 1""'-.. 1100. .. 

• BloT............. I 
It is seen that·for the period covered by the foregoing tables se ... eral 

branches of service were outside of the application of the law, as the 
Rural Free Delivery and city delivery, Customs Service, Bureau of 
Animal Industry, etc., although in some of the services mentioned 
the number of accidents reported was not inoonsiderable. Claims 
arising in the Department of Agriculture were first approved dlll'inj 
the year 1911-12, the amendment authorizing the payment of com
pensation to injured employees of the Forestry Service being effectiw. 
March 11, 1912. As was stated above (pp. 10-12), independent sys
tems of compensation exist for the Railway Mail Service and Life
Saving Sernce, while amendments have extended the law somewhat 
but outside of these several large groups of injuriES are left without 

I 
any provision. 

FATAL ACCIDENTS:. 

The number of fatal accidents to Government employees repon.e.l 
as occurring during the period August 1, 1908, to June 30, 1913, ii: 
shown below. It seems probable, for various reasons, that omissio~ 
in reporting were few, if any, in eases of accidents of this class. ,r I 
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The fatal accidents reported were distributed among the principal 
departments and services as follows: 

NUllBBIl.L'tiD PEIl CBST OF FAT.lL ACCIDENTS REPORTED Df SPECIP'IBD DBP.&JlT· 
KENTS A.~ BRAliCBES OF SBBVICB FOB THB FISCAL YEA.BS mB-O. ~to. 19JO..ll, 
1Rl-u.. A..."'iD DIS-a.. 

~----_ .. - -. .... ...... 

--""""'_ .. lD .. ... fI1 IS ... 111 .... ..... ... .. 12.8 • 

~~S"'=-ii(W_): • 1 "'-M- • ----ti- ... .41 -iL.- L38 "j;:. 17 .. a 1&.111 17." 1lI. .. 

~.- • 8 • • • ,.., .... LOI uo LIS 
(w .. , _______________________ 

-"-...................... • 1 1 1 I ... • 41 ... . .. 2.5 • 

~=.~::::::::. 18 .. 19 IS I' 7 .... .... 0.18 10.55 u. .. 
It :0; • IS • .. 01 10.83 .. OIl .. 111 .. ., IDd.IaI SerTite. _. _____________ • • • • 1 L .. .g; .fI1 L .. .85 

~-.....•..... • • • i • L'" 1.17 LI' .... .. a =.,. ........ ~:::::::: • • • • ..... .... .fI1 L38 .. a 
11 .. • • 8 .. '" ... 56 .... .. .. .... 

~::::::::::::::::: 
1 1 '----",- • I .41 • 41 --.---- .91 .... 
1 I • I • 41 L .. LOI .. ,. I." • 8 1 • • .. a .... ..38 ' .... ..a 

.--................... lSI III "" ... 117 ....... ....... ~ ... 1100.111 ....... 

The operations in the Canal Zone naturally claimed a large propor
tion of the fatal accidents; in fact, nearly on.rhalf for four of the five 
years covered by this report, althongh for 1912-13 the percentage is 
but 12.82. But outside of these operations of exceptional hazard 
the regular work of the Government employees caused a loss of 584 
lives during the five years reported for. 

There were several fatal accidents in branches of service not cov
ered by this law, such as the Life-Saving Service, Quartermaster's 
Department (War), Rural Free Delivery, Railway Mail Service, etc. 

CL.UMS FOR OOMPENSATION. 

Out of accidents which ooeurred from August 1, 1908, to June 30, 
]909, 1,818 claims, or 37.2 per cent of the total number of accidents 
roPported, were presented. For 1909-10, 1910-11, 1911-12 and 
19]2-13 the corresponding figures are 2,656, or 38 per cent; 3,171, 
or 33.8 per cent; 3,793, or 37.3 per cent; and 3,525, or 32.4 per cent, 
respectively. The proportion between accidents and claims is largely 
in.8uenced by the fact that the law excludes from all benefits acci
dents causing disability of not over 15 days, and as shown in Table VI 
(p. ]64),2,300 accidents,ornearlyone-half (47.1 percent), were in that 
group during theiirst year;' 3,430, or 49.1 per cent, in 1909-10; 5,511, 
or 58.7 per cen\, in 19]0-11; approximately 5,572, or 54.~ per cent, ._-
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in 1911-12; and 6,641, or 61.1 per cent, in 1912-13. The percentagei 
of cases reported by the Isthmian Canal Commission for the yeaJ"!! 
1908-09,' 1909-10, 1910-11, 1911-12, and 1912-13, causing not over 
15 days' disability are 55.1,61.3,72,67.4, and 80.8, respectively, while 
the percentages for all other departments and services for the same 
periods are 40.9, 38.6, 39.2, 40.2, and 40.6, respectively. In 1908-91 
the proportion of claims to accidents lasting over 15 days would all' 
pear to be approximately 70 per cent; in 1909-10, 75 per cent; il" 
1910-11,82 per cent; in'1911-12 and in 1912-13, 83 per cent. 

The number of fatal accidents reported, the number of resultin 
claims for compensation, and the number of claims approved . 
shown below: 

Fd~~~~~ __ c_mmu-._ru_oo_. ___ ~ __ c~ __ -.~_p_r~_oo __ ·1 
ported.. Number. Peroent. 

Year. 
Number. Per cent 

1908-9 1 ................................... . 
233 -----.. - ----;; -----.. --------;] 

1909-10 .............................. #0 .. .. 231 124 63.7 97 78.2 
1910-11 .................................... . ro1 148 71 . .5 122 82. 
1911-12 ................................... . 218 131 60.1 98 74. 
1912-13 .................................. .. 117 69 69.0 56 81 

I Eleven months. 

The large proportion of fatal accidents in which no claims wer 
made is explained in many cases by the remoteness or nonexisten~1 
of dependent relatives, or, when the law first went into effect, of the' 
ignorance of it, or by the evident fact that the establishment in whic 
the decedent was employed is not covered by the law. In the Can~ 
Zone alone, where nearly all employees are protected by the law, claims 
were presented in only 53 of 119 fatal cases in 1908-9,' in 68 of 8ii 
cases in 1909-10, in 92 of 106 cases in 1910-11, in 66 of 97 cases til 
1911-12, and in 14 of 15 cases in 1912-13. 1 

CLAIMS FOR COMPENSATION DISALLOWED. 

The causes of disallowance of claims for compensati9n are su 
Illarized below, while General Table II, at the end of this report 
shows for 11 months in 1908-9 and for the fiscal years 1909-1Q, 
1910-11, 1911-12, and 1912-13 the number of claims disallowed fqt· 
each specified cause on account of fatal and nonfatal accidents iii, 
each department and branch of service. ). 

I Eleven months. 
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REASOHS FOB DISALLOWANCE OF CLAIMS FOR COMPENSATION FOR" FATAL AND 
NONFATAL ACCIDENTS IN EACH FISCAL YEAR, 1908-9, 1909-10,1910-11,1911-12,AND 1912-13. 

Number 01 oJaIms disallowed. 

Total. Reasons for disa110wance of claims for 
compensation. 

Isthmian Canal All otber de
Commission. P~~d 

Grund 
I----.----I-----r---~----.--~~~ 

Fatal. Fatal. =:: 
-----------1--1-1---'--1--1---1---1--

Fatal. fa:: Non
fatal. 

1908-9.1 

g=a~~~~~\~1~redoobda~~~~::::::::::: Il ..... ~? ~ ..... ~. 1: ..... ~. 
Insufficlsnt evidence of inJury.. .•••....•.•••• t 7 2 6 3 12 
ParenD not dependent... ....... ....•. ..•.... 3 ..•••....•••....•• __ .••. S ....•••• 

ID'!'b"nr~\~~tcg~l$f:~~~~:':~':.:::::~:: ...... ~. : ...... ~. : ...... ~. 19 
~?~:.~~.~~~~~:::::::::::::::::::::: :::::::: If ...... 2" ~ ..•••. 2" ~ 

Total •....................••...•.•••.•.. 20 56 97 

<S 
16 
IS 
S 

12 
9 .. • 

126 
1909-10. 1===I===I'==1=='"i===I'=='I=== 

g::r!a:g~~~t;=~bda~~~::::~:::::: ...... ~. : ..... ~. g ....... ~. Sf .. " 
Insuffiolpnt ovldence 01 injury .••••••••.••.... 31 •••••••• 16 2 

~~~¥~~~~~tt~-i-iHjjjj :::::t ::::::r ::::) -----;r ------:- -----{ II 
Total................................... IS 41 12 62 27 99 --uti 

1910-11. ~=I===II===~===I·===II==.j=== 

~~~~:se~f:e~::~~~~~:::::::::: ······~r ~ ...... ~. ~ : ~ :: 
Parents Dot dependent... •...••. ...•.•.•.• •.• Ii ........ 1 ...•.... 6 ....•.•• 6 
ln~ry not in OOUI'38 or omployment •••• 0..... 3 15 1 7 " 22 26 

~egl~~~n;\:r:,~~~:r.::::::::::::::::::: · .. ···S· J :::::::: l~ .. ····S· ~ ~ 
AUother..................................... ........ 8 3 9 3 17· 20 

To~ __________________________________ I-;s"""l23---U -7-1 .. III< 220 

1911-12. f-== =~ ~=~ 

21 • lOll 

" •• .. .. .. 
Total------·---------------------.--.---I==209~,;;I .. ~=,;;12~,=,;;71+~ .. ~= .. ;;;;;,9_1=,.,;;80;;;1 

19111-1.3. 

i~~~~~~~it{;;~\\~~~~ :-::~~;~ :::::j: ~~::~~i- -----i- :::::t -----;-
Total __________________________________ _ .. 10 III 125 

1 Bl ..... montba. 

23 .. 
5 

21 
28 
12 .. 

138 
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AMOUNT OF COMPENSATION PAID. 
ACl' OP MAY 80. 1908. 

The cost of the operation of the compensation act to the depart
.ments and branches of service in which compensated accidents oc
curred is shown in Table III. 

The total amount of compensation paid under the act for accidents 
which occurred during the 11 months ending June 30, 1909, was 
$242,937.05, of which 18.6 per cent was paid for fatal accidents and 
81.4 per cent for nonfatal accidents. The average amount of com
pensation for a fatal compensated accident was $704.48 and for a non
fatal compensated accident, $121.53. 

Similar compensation paid during the fiscal year 1909-10 amounted 
to $337,257.77 for all classes of accidents, of which 18.2 per cent was 
paid as compensation on account of fatal accidents and 81.8 per cent 
on account of nonfatal accidents. The average amount of com
pensation paid per fatal compensated accident was $633.15 and per 
nonfatal compensated accident, $113.52. 

In the fiscal year 1910-11 the total was $410,698.53, of which 17.7 
per cent was for fatal and 82.3 per cent for nonfatal accidents. The 
average amounts paid this year per fatal and nonfatal compensated 
accident were $595.05 and $119.64, respectively. 

For the fiscal year 1911-12 the total amount paid was 5435,137.66, 
of which 15.3 per cent was for fatal and 84.7 per cent for nonfatal 
accidents, the average amount paid for the former class being $681.31 
and for the latter class $108.89. 

For the last year covered by this report, 1912-13, 5392,124.80 was 
paid, 9.44 per cent of this amount being for fatal and 90.6 per cent for 
nonfatal accidents. For this year the average amount paid for fatal 
cases was $661.12 and for nonfatal cases, $106.96. 

The total amounts paid as compensation by the main branches of 
the service are shown in the following statement: 
AMOUNT AND PER CENT OF COMPENSATION PAID IN SPECIFIED DEPARTMENTS AND 

BRANCHES OF SERVICE FOR THE FISCAL YEARS 1908-9, 1909-10, 191~1l. 19U-l1; AND 
1912-13. 

(This table relates only toco~=::= :~~~~:i!:: ~PP.~~pensatioD for iDjurJes paid 

AMOUNT. 
DepartmODts and services. 

1908-91 19(»-10 191~1l 1911-~ 1912-13 
--------1----------
IsthmIanCanalCommlssion •••••••••••••••• lOO,400.60 1166,409.29 1197,441.32 ,180,131.30 $97,787.24 

\. ~iii~!!!i!!!!!!!!!!!!!i!!!!!!n ::~!5~: ::~~t:~!~J 1~!~~ 1~!~~ 
~~e:tn~Wnor·omoe::::::::::::::: ~:~:~ 4.~:= 4.~= ,;m:~~ t=~ 
Smithsonian llt.stitu~on................... ..••••.••... •••.•••••••• 1(16.00 98.17 .••..••....• . -------r=-::-----

TotaL ••••••••••••• ; •••••••••••••••• 2t2,937.06 337,257.Tl 410,698.53 435,131.66 392,121.80 

• Eleven moothi. 
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AMOUNT AND PERCENT OF COMPENSATION PAID IN SPECIFIED DEPARTMENTS AND' 
BRANCHES OF SERVICE FOR THE FIBCAL YEARS 19OH, 1009-10, .t910-U, 1911-12, AND 
19l2-13-Oonoluded. ' ' 

PEBCENT. 

Departments and services, 

___________ +_'-__ 1 1809-10 I 1910-11 ' i~~ 
Isthmian 0aDaJ. Commission............... 41.33 46.38 48.07 41.40 24.940 

~~~~:::::::::::::::~:::::::::::::::::: 1~:= 1~:: 1~:~ I::: l::~~ 
~~~Of:::::::::::::::::::::::::::::::::::: a::~ ~:! ~~ a::~ H:: 
Post omoe................................ ............ ............ .08 .06 .07 
Agriculture ..........................•................... _......... ............ .41 2.28 
Commerce and Labor...................... .57 .Of .M .40 .98 

g:T=f:s'ft:~~~::::::::::::::: .... _ ... :~ ..... _ .. ~:~. l:M :l: ........ ~:~ 
Total ................................ ~ --:'=00-:.00::-1--='00.=-=00+-:'=00-:.00::-1---:'=007-.00 

1 Eleven months. 

The average cost per case is subject to great fluctuation in different 
departments, due to the difference in the wage scale as well as in the 
gravity of injury and duration of di~ability. In fatal cases the aver
age compensation for the 11 months of 1908-9 and for the fiscal years 
1909-10, 1910-11, 1911-12, and 1912-13 was a.s follows: 

AVERAGE COST OF COMPENSATION FOR FATAL INlURIE8. 

Departments and serv1oes. 19o&..gl 1009-10 1910-11 1911-12 1912-13 

---------1---1----1--1---
Isthm..lau. Canal Commission..... .... ...... $640. 74 1537.71 1533.81 1602.91 1410.77 
War....................................... 648.71 6S2.fO 667.93 686.96 657.75 

~l~L:~L:.:.:.:~~~~~~~~~~~~~~~~~ :::~.:~::~: :::~:~~: :::~:~~~: ... ~:.~.~. ,·F~fi 
1 Eleven months. 

The preceding table relates solely to compensation paid under the 
act of May 30,1908. For the sake of completeness, the data concern
ing other compensation systems for civil employees of the United 
States Government existing by virtue of special legislation is here pre
sented. These are: The act of February 24, 1909, for the Isthmian 
Canal Zone employees, covering accidents not included in the act of 
May 30, 1908; the act of May 4, 1882, covering the Life-Saving Serv
ioa; and the railway mail clerks' compensation system, established for 
the first time by the Post Office Department appropriation act for 
1901, and since then extended by the annual appropriation acts. 

ACl' 01' I'BBBUAlty .. lto1~ 

The payments made under this act are present~d for the yet\rs 
1908-9 (from Feb. 2S to June 30),1909-10,1910-11,'1911-12 (four 
months), and 1912-13 in the tAble following. 
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NUMBER OF CASES CO){PENSATED AND AMOUNT OF COMPENSATION PAID BY THE 
ISTHMlAN CA~AL COMMISSION FOR INJURIES OCCURRING FRO)! FEBRUARY 25, 
1909, TO JUNE 30,1913, UNDER THE ACT OF FEBRUARY 24,1909. 

Total 

1--7an-d.-~.~-O-VU--7'-~--loo:t:~ ~~:~ 
d but Dot Over 1I.i cases. 

under. 0J:~.Jj days. 

1=51~~~:~. ~~.~~~ ~~:::: :::::::::::::::::: ::::: 381 206 .. 61 • 19,478.56 
1,434 '48 I. 1 .... 26,040.77 

1910-11 ....••.•.......•.•..•.........•••••....••••• 2,791 1.232 7 14,075 '48,900.16 
)911-12 (not lncludin~ cases handled from Nov. 1. 

~ I 11)~~3~.~~~.~:~~~~~::::.::::::::::::::::::::::: 1,071 ... 1.538 18,470.64 
3,139 1,339 ..... 48,970.62 

1 Including 45 cases, duration of dfsabllity Dot reported. 
I Not including 47 cases in wbich the cost of comp8llSlltion was Dot reported. 

Above 62 per cent of the cases compensated during the period 
February 25 to June 30, 1909, were for disability of 7 days' duration 
or less, while during the fiscal year 1909-10 nearly 72 per cent and in 
1910-11 just above 69 percent were ofthis class. For the four months 
reported for the fiscal year 1911-12 nearly 70 per cent of these cases 
were of less than 7 days' duration, while for the fiscal year 1912-13 
the number is 70 per cent. The data here given do not agree with the 
data shown in the reports of the Isthmian Canal Commission for the 
reason that the latter present the payments made during the year 
covered by the report, while the tables given above are for the cost 
of all accidents occurring during the fiscal year, without regard to the 
time of the payment of compensation therefor. 

The average cost per case was $15.49 in 1908-9, 513.06 in 1909-10, 
$12.16 in 1910:"'11, 512.01 in 1911-12, and 510.92 in 1912-13. The 
beneficiary in practically all the cases compensated was an employee 
of a class covered by the ac~ of May 30, 1908. 

LIFE-SAVING SERVICE. 

According to reports received, 56 accidents occurred in the life
Saving Service during the 11 months August 1, 1908, to June 30, 
1909, of which 2 cases were fatal. Both fatal cases were those of 
temporary employees, and no compensation was due; 2 injured per
sons belonged to a. higher class not entitled to compensation, and in 
9 cases no claim was made. In 43 cases compensation was paid which 
according to a statement furnished by the superintendent of the 
Life-Saving Service amounted to 53,159.24. During 1909-10 
there were 87 nonfatal injuries, for which compensation was paid to 
the amount of 59,980.42, and 1 death, on account of which 52,000 was 
paid to the beneficiaries. The nonfatal injuries in 1910-11 were 102 
in number, and the compensation therefor was 510,421.63; 1 death 
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this year called for the payment of $1,560 to the beneficiaries. Dur
ing the fiscal year 1911-12, 94 employees were paid benefits amounting 
to $11,832, while for the fiscal year 1912-13, 64 employees received 
benefits aggregating $6,216.10. 

aAILWA,Y MAIL SERVICE. 

The amounts paid representatives of deceased clerks and to clerks 
acting in place of injured employees is as follows: 

100&-91 1900-10 1916-11 1911-12 1912-13 

--------1----·------
~:~~~rue::~~::::::::::::::::::::: '~l:m::: ~::::~ ~:~:::. 18,000.00 

71,366.07 
112,(0).00 

VO,659.i8 

Total................................ 72,120.59 99,222.17 90,046.90 79,366.07 102,669.211 

1 ElevaD montba. 

The marked increase in payments on account of death in 1909-10 
as compared with 1908:-09 is due to the increase in the number of 
fatalities, while for the next year there was an increase in payments 
from $1,000 to $2,000 in case of death. The amount paid in 1911 
includes 3 cases adjudicated in that year but coming under the pro
vieion of law allowing but $1,000 in case of death, while in each of the 
fiscal years 1911-12 and 1912-13, $2,000 of the amount paid was 'on 
account of employees killed in prior fiscal years. ·The amounts paid 
in 1911-12 and 1912-13 also include $333.15 and $564.29, respec
tively, paid as substitute service on aooount of prior fisoal years. 

RATES OF PAY OF INJURED EMPLOYEES. 

The classification of the persons injured, according to the rate of 
pay on an annual basis, is shown in Table IV at the end of thie report. 
In the reports of accidents which are made to the Secretary of 
Labor the rate of pay is given either on an annual, monthly, daily, 
or hourly basis. Where an annual ratio is given it was accepted as 
stated; the monthly rate was multiplied by 12; in other eases, in 
order to reduce all to the yearly basis, the daily wage was multiplied 
by 313, and where the pay is on a per hour basis the daily amount was 
compllted and multiplied by 313, the maximum number of working 
.days through the. year. The daily wage was computed from the 
hourly wage on the assumption of an 8-hour day for all employees, 
except those in the Isthmian Canal service. In the case of the latter 
the hourly wage was multiplied by 8 or 9, according to the informa
tion furnished by the Isthmian Canal Commission. While some 
degree of inaccuracy is therefore possible, the returns are substantially 
oorrect. • 

The percentage distribution of the injured employees, according to 
the rate of pay, is shown in the following summary table for the entire 
service, as well as for the Isthmian Canal Commission, the Navy 
Department, the War Department, and the Post Office Department. 
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The figures for the 11 months in 1908-9 indicated that nearly two
thirds (65.5 per cent) of all injured employees were earning less than 
$1,000, more than one-half (55.5 per cent) less than $800, and nearly 
two-fifths (39.1 per cent) less than $600; in 1909-10,68.5 per cent of 
all injured employees were earning less than $1,000; 59.3 per cent 
less than $800; and 42.3 per cent less than $600. The percentages 
for the corresponding wage groups in 1910-11, 1911-12, and 1912-13 
are 70.8, 63.6, and 49.3; 70.3, 61.3, and 41.8; 72.8, 64.9, and 47.2, 
respectively. 
NUMBER AND PER CENT OF PERSONS INIURED RECEIVING EACH CLASSIFIED 

YEARLY RATE OF PAY, BY DEPARTMENTS AND BRANCHES OF SERVICE, FOR THE 
FISCAL YEARS 1908-9, 1900-10, 191()""11. 1911-12, AND 1912-13. 

Yearly rate 01 pay, 

J::,md:,.. Navy De-
mission. partment. 

War De- Post Office All other de
partment. Department. ~d"=. Total. 

----------------,---
Num- Per Num Per Num P('l' Num Per Num Per Num Per 
ber. cent. her. cent. bet. cent. her. cent. her. cent. her. cent. 

------I--I---I--r--------1---------
1908-9.1 

Undert400 ............ 521 24.13 32 3.03 84 13,48 2 0.31 23 S.15 ... 13.M 
$400 and under 1500 ... '1lS 17.32 47 4.46 85 la." ····i· ....... 28 6.26 0'" 10.74 

$600 ..• 476 22.59 '00 9.93 124 19.90 "2:76' IS 4.03 724 14.81 
170O .•• .. 2.33 135 12.77 88 "'.13 IS ,. 16.11 362 1.41 mo ... 81 1.47 203 19.21 80 12.84 22 3.37 101 22.60 437 8.'" snoo ... 15 .71 .. 6.05 38 6.10 '8 7.35 37 8.28 202 4.13 

~~o~~~3~~~:1~~o 32 1.52 79 7.47 56 8.99 82 12.56 '0 8.96 289 6.91 
33 1.51 lIS 11.15 3. 5.62 86 13.11 41 9.17 313 6.40 

$1.100o.nd underS! ,200 69 8.27 182 17.22 6 .96 149 22.82 7 1.57 41, 8.46 
$1 ,200and UDder 11 ,300 56 2.86 51 '.82 15 2.41 !a2 20.21 30 6.71 ... 6.81 
SI,300and underStAOO • .28 23 2.18 2 .32 .. 8.27 • .67 89 '.82 
Sl,400and under 11,500 07 2.71 11 1.04 5 • 60 I. 1.84 10 .... '0 1.'" 
11,500nnd underSl,600 89 1.85 • .38 2 .32 86 5.51 18 '.03 99 '.03 
Sl,600and underSl,700 lIS 5.60 "'T "':09' ...... ....... 5 .77 , .22 '24 .... 
SI,700and under 'I,SOO 77 8.65 ····i· "':i6" ...... ....... ····2· ···:.f 79 1.60 
Sl,800and underSl,900 .2 1.99 , .09 ...... ....... .. .'" Sl,900nnd underl2,OOO 6 .28 1 .09 ... -.. ....... """ .... _ .. ... -;;- 'T~' 7 .If 
$2.000a.nd under 12:,500 7. 8.56 ...... . ,. ..... ...... ....... ...... ....... 80 , ... 
S2,500and over •.•.•... '0 1.90 .'6 .15 "'io' --2~ 2f' '2 .86 
Not reported ...... : _ .. 

iii 
.16 .77 1. .33 

Total ....... __ .. 100.00 1,057 too. 00 623 100.00 653 100.00 447 100.00 ;:; rwo.oo 
1909-10. 

Under 1400...... ...... 912 28. 20 89~. 92 88 11.46 2 .21 18 3. 36 1,109 15.87 
$400andunderS500 ••. 653 20.19 74 4.92 95 12.37...... ....... 20 3.73 842 12.06 
$5OODndunder$600 ... 70S 21.80 lOS 7.19 171 22.77 1 .12 17 3.171,002 14.33 
S6OOandunderI700 ... 130 4.02 266 17.70 130 16.93 ZI 2.43 61 11.38 610 8.73 
liOOand underSSOO... 41 1.77 286 19.03 89 11.69 24 2.53 142 26.49 682 8.33 
1800 and under SOOO... 16 .49 114 7.68 29 3.78 69 7.28 50 9.33 278 3.98 
SOOO and under 11,000.. 23 • n 122 8. 12 67 8. 72 86 8. 97 66 12. 13 362 6. 18 
SI,OOOandunderll,l00 16 .46 14li 9.6.5 61 7.94 112 11.81 4f 8.21 371 5.39 
SI,I00 and under SI,200 47 1.45 208 13.84 8 1.04 253 26. 69 16 2. 99 632 7.61 
SI,200o.ndunderll,300 &0 1.55 46 3.06 16 1.95 170 17.93 39 7.28 320 4.58 
SI,300 Dnd under 11 ,400 3 .00 19 1.26 6 .65 108 11.39 7 1.31 142 2.04 
11,400andunderll,600 78 2.36 20 1.33 2 .28 26 2.64 17 3.17 140 2.00 
SI,SOOandunderll,600 li9 1.82 6 .33 4 .A2 54 6.70 4 .75 126 1.80 
SI,600andunderSI,700 185 6.72 ...... .................... 12 1.27 4 .76 201 2.88 
Sl,7ooandunderSl,800 66 2.04 ...... ....... ...... ....... ...... ....... ...... ....... 66 .94 
Sl,800andunderSI,OOO 69 2.13 1 .rR 3 .39 1 .12 7 1.31 81 1.18 

::~:a::a::;~ 10: 3:~ :::::: ::::::: :::::: ::::::: :::::: ::::::: 1 :A: 1~ 1:~ 
~o~~:~~:::::::: tg 1:: :::::: ::::::: .... ~ ... :.~~ ..... g. "':Ii6' J, a:~ :~ :: 

-= --
TotaL .......... 3,Zi4 100.00 1,603 100.00 768 100.00 948 100.00 636 100.00 ~~ 

.. 1910-11. ~ 

~~~~der·i500::J:= ~l~ ~ ~?t 111~ ll:; .... , .. ...... ,~.~. ~ ~= 1:= :t~ 
l6OOanciundertooO ••• 970 17.34 8'l 6.16 co, AJ,._ :H 4.17 I," 13.47 

1 Eleva tbI. 
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NUMBER AND PER CENT OF PERSONS INroRED RECEIVING EACH CLASSIFIED 
YEARLY RATE OF PAY, BY DEPARTMENTS AND BRANCHES OF SERVICE. FOB THE 
FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-l3-CoDoluded. 

Isthmian NavyD&< WarDe- PostOfftoa All other de-
Canal Com- partments Total, 

mission. pRrtment. partment. Department. and serviCBS. 
Yearly rate of pay. -------

Num Per Num Per Nom Per Num Per Num 'Per Nom Per ""'. "'DO. bor. OBIlt. ""'. OBIlo. ""'. ...nt. ""'. 0BIlt. ""'. ...nt. 
--I-- --

t910-11-Conoluded. 

1600 and under 1700 ••• 169 8.02 242 16.19 1<9 18.67 00 2.,. .. 14.58 66' 7.08 
1700 and under lBOO.n .1 1." 349 21.91 118 13.20 17 .... 125 21.70 .70 7.14 
1800 ond under 1900 ••• .. .43 131 8.22 .. .... <7 .. .. 69 Ill" 317 3.38 
1000 and under '1,000 .. 61 .91 121 7.60 n 7.Q. .. 7.60 68 11.81 368 '.00 
11,000 and underSl,lOO 8 .1< 108 9.'" .. 8. .. ... 12.71 .. 7." ... 3.69 
11,lOOand under.l,200 98 L76 258 1 .. 00 17 1.00 aJO 27.02 1< 2.43 687 .... 
II,200and underll,800 43 • 77 73 .... 12 L3' 137 18. ... •• 7.81 310 8.30 
11,300&11d under 11,400 < .07 .. 2.00 • •• 7 81 11.19 7 1.22 133 1." Il,400and under'l,500 168 .. 77 1. 1.00 2 .22 .. 1.93 9 1." 196 ..09 
11,500 and under II ,600 133 2.38 • .13 8 • 89 .. 6.22 8 L89 196 2.09 
Il,600and underll,700 ... 7.67 2 • 13 1 .11 • ... • .87 ... ..70 
11,700 and under 11,800 .. 1 .• 7 1 .06 ...... ....... .... r "':28' • ... .. .91 
'I,SOOand under'I,OOO 1.1 .. 1. 1 .06 ...... ....... 7 1." 131 1.(0 
Sl,lIOOand underl2,OOO 16 .27 · ... T "':00' ...... ....... ...... . ...... ~···i· ".: ... 1. .16 
12,000 and under $2,600 176 8.13 179 1.91 
12,500 and over .•...... 74 1.32 .... j' "':00' 2 .22 .... 8' 'TiD' • ... 79 ... 
Not reported ......•... • .07 8 .3' 21 8." 37 .39 

Tot&l •• ~ ••••••••• ...... 100.00 1 .... 100.00 894 100.00 704 100.00 .,. 100.00 9.381 100.00 

1911-1a. 

UnderS4oo ...•..•.•... 1,162 38.03 68 8 ..... 87 8. .. ...... ....... 9 1.03 1,~ 16.66 
1400 and under 1500 ••. 641 19.32 107 .... .., 4.97 ...... "'00" 79 e.oo III 97 
1500 and under S6OO ••. 7 .. ".06 13' 6." ..,. 00.38 '''ii' "aie' 84 3.87 1,~: 14.23 
IUOO and under 1700 .•. .. .... 344 17.9t 178 17.69 139 1 .... 9.67 
1700 and Wlder SSOO .•• OS ... 391 20.40 191 18." .. "60 167 19.0'l 7 .. 9.110 
tsOO and under 1900 ... 8 ... u. 7." • 7 ... 7 '" .... 7 • 8.54 323 '.06 
~OO:;~JW~::~\~oo 36 1.011 .. 0 7.30 97 9." .. 8.1 • ... 10.48 393 4.91 

10 .30 177 9." .9 8.66 129 14.68 78 8.88 ... 6.6. 11,lOoand underlI,200 .1 1." 292 I .... 9 .89 267 SO. 88 .. 2." 632 7.00 
II,200and underll,300 25 .7. 74 8.86 1. 1.49 21. 24.46 .. ..... 381 .. ,. 
11,300and under-$l,400 3 .09 19 .99 8 . .., 7 • 8.63 00 2.28 126 1." '1,400andunderll,SOO 61 1." .. .73 8 .30 10 1.14 .. 0.01 132 1." Il,5tJOand under 11,000 37 1.12 6 .81 • .60 .., •• 611 .. 1.71 113 1.41 
II under 11 ,700 172 8.19 1 .M • .60 6 .68 6 .68 191 .... 
II underll,800 32 .96 1 .M 1 .10 • ... • ... '" ..., 
II under 11 ,900 .. 1.96 1 .M ...... ....... 1 .n 6 •• 7 72 .00 II under~,ooo 9 .27 "''8' "':i6' 1 .10 ...... ....... 8 .84 13 .16 

underCl,600 96 .. 89 ...... ....... ...... ....... 6 •• 7 164 1.30 
12,600 and over .•.....• 37 1.12 1 .M '''84' "3.'88' '''i5' 'Tn' • ... .2 .63 
Not reportec1 .......... • .12 1 .M .. 2.73 78 ... 

Total .••.•..•.•. .... 17 100.00 1,917 100.00 1.006 100.00 879 100.00 i 878 100.00 17,00'1 100.00 

1912-18. 

Under $400 .........•.. 1.000 84." 93 4.46 97 1.19 • ... 21 1.01 2,116 19.46 
I~OlllUld under 1.'\00 ••• 1.303 23.51 106 6.03 ,68 5.'" 1 .12 113 III 28 1.600 14.6:1 
.... 100 and under "100 ... 1,010 13.22 12. 6.0' 2,7 18.31 ...... ....... OS 3.91 1,424 13.011 11\01} Bnd under lioo ..• 100 .. 1. 890 18.611 300 22." .. S.OI 129 11.74 963 .... 
1700 and under SSOO .•• 37 .67 ... 18.40 251 18.61 31 3.8. ... ".67 \l62 .... 
SStlO and under 1000 ..• .. ..1 143 .... 86 6.88 18 .... 106 9." 380 3.49 

~~~~a:~i~oii 03 1.1. 162 7." 109 8.08 .. 7.77 ... 8.37 '88 4.49 
13 ... 201 9.63 .. "30 .. 7.27 .. 6.01 <,. S.IIO Il.UX1and UDder'I.200 .. 1.17 3.0 1 .. '" .. 2.37 157 19.87 .. 8.18 629 8.78 Il,200and underll,300 .0 .72 89 .... 27 .. 00 ... ".96 89 3. .. . .. •. :n 11,:IDOnnd under 11,0100 7 .13 .. 1.10 IS .96 .7 8. .. 22 2.00 132 1.21 11.0W0and under'I,SOO 103 1.86 15 .72 • .S7 .3 .. 89 17 1." 183 1." 11.500and under-II.Oro .. .87 7 .34 • ... 22 .. 76 .. 1.27 .7 .... Il,GlXland underlI,700 ... 7.'" • .10 • .15 .. 8.68 10 .91 .69 '.22 ll.iOOandUDderll,!U) .. . ,. 1 .... .... it' "':i6' • . .., • ... .1 <7 Il,trn8lld und6l' 11 ,900 142 .... 1 .M • .60 • ... 154 1 .... 2 II,OOOand under 12.000 12 .lD 1 ~06 ...... ...... ~. 1 .>S 5 ... 1. .17 $2,OOOand UDderG,600 1" .. .., "'_00 ....... ........ .. .... ....... ....... 17 1." 161 1." 12.500 and over .......... 61 ... .... 8 ........ 1 .08 ...... . ...... 10 .'1 02 .57 Not reported .......... ..... .... 18 1.33 10 1." .. 8.37 1 .. LI. 

To .............. .... 100.00 .087 100.00 1.:K0 100.00 'l9S100..00 1 .... 100.00 10,876 100.00 
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There is a very marked difference in the prevailing rates of pay in 
the Canal Zone as compared with all other branches of the service, 
due, first, to the large amount of unskilled labor and, secondly, to the 
necessary employment of a compar!ltively highly-paid technical super
vising force. Thus, on the one hand, in each year the vast majority 
of the injured persons receiving less than 3600 were employed in the 
Canal Zone, the per cent of injured employees of this class for the 11 
months of 1908--11 and for the fiscal years 1909-10, 1910-11, 1911-12, 
and 1912-13 being 71.3, 76.9, 85.3, 76.9, and 82.1, respectively. On 
the other hand, of the injured employees in salary groups receiving 
31,600 or over during the 11 months of 1908--9 and during the fiscal . 
years 1909-10, 1910-11, 1911-12, and 1912-13, the per cent of those 
employed in the Canal Zone was 95, 93.5, 96.3, 89, and 89, re
spectively. 

These figures are important as indicating that in case of any im
portant change of the scale of compensation as now provided different 
minimum and maximum limits would be necessary for the Canal 
Zone and other branches of service. Such limits are often estab
lished in the form of a proviso that the earnings above a certain 
amount shall not be taken into consideration. Above $1,600 such 
limitation would be important in the Canal Zone, but of very little 
significance in all other branches of service. On the other hand, a 
minimum limit adaptable to the other branches may be excessive in 
case of many Canal Zone employees whose very much lower standard 
is indicated by the lower level of wages. 

As the largest number of the lower-paid employees are employed in 
those branches of the service which contain the greatest danger to 
life, such as on the Canal Zone and in the Engineer Department, it is 
quite natural that the lower-paid employees represented a very much 
larger percentage of the fatally injured employees. 

Of the 233 fatal accidents reported in the 11 months in 1908--9, 
63.5 per cent occurred to employees receiving less than $600 per 
annum, 31.8 per cent to those receiving $600 but less than $1,600, 
and 4.7 per cent to those receiving $1,600 or over. In 1909-10, of the 
231 fatal accidents reported, 48.9 per cent were to workmen receiving 
less than 3600, 46.3 per cent to those receiving $600 but less than 
$1,600, and 3.5 per cent to those receiving $1,600 or above. The 
corresponding figUres for each of the other fiscal years covered are as 
follows: For 1910-11, 207 cases, 62.8 per cent less than $600, 33.3 
per cent 3600 but less than $1,600, 3.4 per cent over $1,600; for 
1911-12, 218 cases, 50.9 per cent less than $600, 45.~per cent $600 
Dut less than $1,600, 1.8 per cent over $1,600; and 1912-13, 117 
cases, 29.1 per cent less than $600, 66.7 per cent over $600 but less 
than $1,600, and 1.7 per cent over $1,600. 
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Botll the ratio and distribution of fatal accidents as compared with 
all accidents reported vary considerably for the period under cono 
sideration. Thus in the 11 months of 1908--9 4.8 per cent of all 
accidents reported were fatal, in 1909-10 the rate was 3.a per cent, 
and in 1910-11 it was 2.2. In 191i-12, using 10,157 as the approxi
mate number of injuries, the rate was 2.1 per cent, while for 1912-13 
it was but 1.1 per cent. This decrease, with the exception of the 
fiscal year 1912-13, when the total number of deaths was 100 less than 
during the preceding .fiscal year, is Obviously due hardly at all to the 
reduction in the number of fatal accidents occurring, but rather to 
the more general reporting of the minor accidents which occurred. 

With the limited scope of the act and in the absence of data showing 
the total number of workmen employed in the different wage groups 
no definite conclusions can be reached as to the actual accident rates 
on the basis of rates of earnings, but it is at least clear from the higher 
proportion "of fatal accidents among the lower-paid workmen that 
there is no adjustment of wages to compensate for the hazards of 
especially dangerous employments, as is sometimes claimed. 

The following table summarizes the cases of fatal injury, classified • 
by rates of pay, and shows the number and per cent in each class: 
NUMBER AND PER CENT OF EMPLOYEES REPORTED AS FATALLY IN1URED 

RECEIVING EACH CLASSIFIED YEARLY RATE OF PAY FOR THE FISCAL YEARS 
1008-9, 1901HO, 1910-U, 1911-12, AND 1912-lB. 

Yearly rate ot pay. 

Fatal aocIdanii reported. 

, ...... 1909-10 1911)..11 1911-12 1912-18 

Num- Par Num- Per Num.- Par Num- Per Nom- Per 
ber. 0IDt. ber. omt. ber. oant. ber. cant. ber. cant. 

-------1--1·-- -
Underl400.................... 8'1" 28. 76 6'1 29.00 6f 30.92 56 28.09 18 13.88 
.400andunderSSOO........... S6 1&.02 :n 9.09 42 20.29 28 12.8' 9 7.69 
1500 and uuderl6CO ••• ·•••••••• f6 HI. 7. 25 10.8:1 2. 11.59 27 12.39 9 7.1'10 
ItlOO and under 1700.. •••••••.• 10 ... 29 12 6. 19 1C 6. 7a 22 10. 09 21 17.95 
1700 and under IROO.. ••••••••• HI 6. 01 9 3.90 12'&' 80 19 & 72 21 17.95 
$SOOand undarlOO.l........... 8 2.68 13 6.63 4. I.DS 10 4.59 6 4.27 

:t»oooan!:n.;!~:.~oo:::::::: t~ t: H 1::ft : t: 1~ t~ : t~ 
.1,lOO&Q,dunder.I.200........ 12 6.15 8 3.48 4. L93 U 6.05 6 4.27 

:::~=~ ~~::::m:::::::: : 1:~ : :::'J :~:; I ~= : ~~ 
'I,tooand under.I.SOO........ 1 • .., 3 1.30 2 .Wl fi 1.83 1 .85 

:l:=:~ ~~::f:~:::::::: J :: ~ i~ : ~= :~: t :: 
. :~:~:~~~::~::::::::::: .. ··T 'Tn' · .. ··r ''':0' ....... "['5' ..... 2' "':92' ::::::: ::::::: 

'1,900 and under 12.000 ............................................................................. . 

::~::~=~~:~:::::::: :~: ..... ~ .... :~ ...... 2' "':97' ""'r "':.6' · .... r .... :85 
Notnported ......... \........ ....... ....... 3 1.80 1 .018' • I.SS 3 2.68 

Total.. ................. :133 unoo 331 100..00 liI07 100..00 m 100.00 117 100.00 

ll!:l • .,.",mont.b&. 

(

" CAUSES or ACCIDENTS. 

In the tabulation of the Clauses of accidents the standard classifica,
tion of causes as used by many European countries has been adopted 
with some modifioations. General Table V, at the end of this report, 

629UO-Bull.1M-l_ • 
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shows the accidents by causes in compensated cases, in non
compensated cases, and for all accidents reported, for each depart
ment or service. From this table, it will be seen that the compara
tive importance of the causes of accidents varies from one branch 
of the service to another, depending upon the nature of the work and 
the particular hazards attached to it. Railway operations stand out 
as the principal cause of injury in the Railway Mail Service, while in 
other services; with the exception of the Isthmian Canal Commission, 
this cause is of minor importance. 

The following summary table shows the distribution of injuries by 
causes for all departments and services combined. During the first 
year the collapse, fall, etc., of materials stands out as the largest 
single cause of injury, during the second year it ranks third, and for 
the remaining years it was the second principal cause. With the 
exception of the first year, loading, unloading, lifting, etc., caused the 
greater number of injuries, with railway operations, flying bodies, and 
hand tools as the other principal causes. 
NUMBER AND PER CENT OF ACCIDENTS REPORTED FROM: EACH SPECIFIED CAUSE 

FOR THE FISCAL YEARS 1908-9~ 1909-10, 1910-11. 1911-12, AND 1812-13. 

1908-9' 1909-10 1910-11 1911-12 1912-43 

Ce.use of lDJory. 
Nmn· Per Nom- Per Num- Per Nmn· Per Nmn· Per 
W. ... ~ w. cen~ ber. ... ~ ber. ..... W. ...~ 

r--
Motors ••••..•.•••••..••••••••• 24 0.49 19 0.21 24 0.26 II 0.14 • 0.08 
Power tran!m*ioD appamtus. .. .98 .. 1.06 .. L01 .. .80 .. .63 
Working with machinery: 

862 ~~~:sy::;,we;:::::::::: 7." 4111 6." .... 4,86 <36 6." 622 .. 80 
16 .31 30 .43 "" 1.10 .. .66 00 .... 

Elevators, hoists. cranes, etc •• 137 a.80 233 8.33 380 .. 06 33J "U k6 6.01 
Steam boners, piping, uplG-

69 1." 22 .31 129 .88 62 E::'I::'oi iiYDBiirlie; pow:' l.38 70 ... 
In't:n~ble; pobOnoU;:'hot:' 136 8.70 61 .87 76 .80 90 L18 178 L62 

corrosive materials, gases, , .. 2.13 246 8.61 260 2.88 828 vapors, etc .•••••••••••••••• ~ .2.77 230 8.O'J 
Electric current eo' ••••••••••• 16 .33 '" . .. 60 .68 26 .33 39 .36 
Collapse. fall. etc.. ofmater1als, ... ao.36 ... 13.aa 1,862 ' ... 1 18.38 1.:117 1L88 etc .....••.••..•.......•..... 1.068 

F~d~~ e~?:sfu:~::: 
"'" 7.28 666 8.08 766 8.06 688 8. eo 724 8.76 tioU!:l.etc .......•..•••••••••• 

FalLs on even surface ...••.•.•• 177 3.62 8., 6.68 316 3.36 866 .. .a ... .... 
Loading and onloadiDg, lU't-

649 u.aa ... 18.3<1 1.<172 17.82 '''''' 2,331 v~fc,~~v~by·w8iOm:· l,lin 2L03 

carts. etc.) ..•••••••••.•••••. ., 1.88 161 2.16 m 1.86 91 LU 232 2.18 
Rallway operation (run over. ... U.40 929 13. aD goo 10.13 790 ... 816 7 • .0 Ai:~iS(kicikS;bit.eS,·etA;&iici . 

riding) ••••••••..•••••••••.•• oa 1.88 128 L88 112 .1fI 1U L89 122 LU 

Sh~yo~.~~~.~::.. 121 2." 90 l.3< 12< Lsa ~ .68 7' .68 

F~~J ~::Jo~=rs8dc:: 
etc .•..•.•.••••......••.••••• 68 LOll 666 lUI 1.000 10.86 no 8.88 1.012 .. 86 

Band tooLs and simple instru- ... ..49 "" 6.80 889 7." 686 7." 966 8.70 ments .•.......•••..•••.•••.. 

S=t:~~~?~. 112 '.aD 112 2. .. ... 3. If ... 2.66 891 8. eo 
~ther causes •..••.•••••••••.•• 299 6.1' <12 6.89 367 3.81 ... 6.66 670 6.28 
Cause Dot reported ••.••••••.•• U .26 .. ... .a ... 8 .10 18 .17 

Total •••••••••••...• •••• <.887 100.00 8 ..... 100.00 9.381 100.00 jt7.1iKt1 100.00 10,876 100.00 

1 Eleven months . 
• Not bloludlng Iathmlan Canal Commhs1on maritodous sick_va cases tor &evan mont.m. 
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The following table shows the number and causes of fatal accidents 
reported for each 'Year covered by this report, and the total number of 
accidents reported from August 1, 1908, to June 13, 1913. Railway 
operations caused the largest number of fatal accidents in four of the 
five years reported for, while falls, shipping and water transportation, 
collapse, etc., of materials, and explosions are other causes of a large 
number of fatalities. While general conclusions can not be based on 
the limited data now available, they are of interest as showing the 
current facts. 
NUMBER AND PER CENT OF FATAL ACCmENTS REPORTED PROM EACH SPECIFIED 

CAUSE FOR THE FISCAL YEARS 1908-9,1909-10,1910-11,1911-12, AND 1919..13. 

A.ll other de-
Isthmian Canal partments, 

CoDlDtlssIon. services, and 
establishments. 

Total,' 

Num- Per Nom'.. Per Nom- Per 
her. oe.nt. bar. oent. her. oent. 

----------/--
1908-9.1 

)Joton ................................................................ . 

~;~=~:r~~Eft:'~~~:.:::::::::::::::::::: ...... ~ ... ~~:. 
etc .••••••••••••••••.•.•••..•.•.•.... etc.................. '" 36.9'1 

bot, corrosive matertal8, 

EC~o:aJ::i~~:::::::::::::::::::::::::::::::::::: I ::: 
t~p(:~~reii~!=~o~~,.eici.:.otiDiO.ex:. 10 8.40 

cavatIODS.. ••••••••••••••••••••••••••••••••••••.•••• 2 t.eB 
Falls OD even aurtaoe.................................. 1 . M 

~~'(~~~:=-~~·e~j::::::::::::: f~: 
~?::'(l1~~b~t~t~~e:n~t:iAiDi):::::::::::::::: ..... ~~ ... ~:~. 
Shipping and water transportation.n................. 8 8.72 Ottier-causes.......................................... 2 1.1!J8 

I 
I 

I. 

18 • 7 
I 

I. 
8 

26 
0 • 

0.88 I 0.43 
.88 a .86 

3.51 • I.'" 
2.e3 • I.'" 
.88 I .43 

1.76 .. 10.7'· 

.88 a .86 

.88 a .86 
13.16 .. 10.73 

101.'111 00 8.68 
1.76 8 I.'" 
8.1. 12 6.1 • 
• 88 a .86 

13.16 M ".03 
2.1111 8 I.'" .... 1 34 14.~ 
7.1IlI II ,.'" 
3.61 S 2.IS ClaUleDOtreportecl.................................... 1 .M 

Total........................................... no 100.00 1--+-".+-,--,-1---n. 100.00 23S 100.00 

1909-10-
Motorl................................................ 1.18 ............... . 

~::r-~~~~=:w.::::::::::::::::::::: l:t: ~ 1:: 
etc. ......................... e 10.50 8 4.11 
losIoDS.eto ............. _... ........ ........ 1 .88 
0h~~.~" .. m.aiViais:. , t. n ..... ~ .......... 

, ~=~~~~~ii::~.:~~:::::::::::::::::::: ~= Ii ~5-
Falls from ladd8l'8. sta1ra, aoairoldlng, eto., or into ex--

06vaUODl........................................... a 6.88 21 1".88 
r:t:.e==~iit.iDi:08iTib1g:eiO:::::::::::::: · .... T "TiS' ...... ~ ..... :~. 
V"hMes (run OVOlDY W8g0QI, 0IU'ts. etc.)............. ........ ........ 6 3.d 

~l!:"aa,(~:'s~b~~~t~~~~t~iAing):::::::::::::::: ..... ~ ... ~~.~. , ~~ 
Shlppl.ng and water tramportatlOD.................... e 10.60 • 1!it.86 
Other muses................ ........ .................. 3 3. $S II e. 18 
Couse not reported........................ ............. ........ ........ .. a. 7' 

I .43 
S 1.30 a .rrt 

IS 8.<9 
1 .'3 • I. ,. 

I' 8.OG 
8 S.tO 

12 "'0 
00 11.16 
I .43 
I .43 
6 2.1. 

17 38.3il 
7 3.03 

88 18.<5 
12 ... 0 • I. ,. 

131 100.00 Total ............................................ '=_86=1~I~oo=.oo="=I= .. d,1=00.=",00:b=="="'= 
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NUMBER AND PER CENT OF FATAL ACCIDENTS REPORTED FROM: EACH SPECIFIED 
CAUSE FOR TBl: FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13-Contlnued. 

AU other de
Isthmian Canal partments, 

Commission. services. and 
establishments. 

Total. 

Num- Per Num.. Per Num- Per 
bar. cent. bet. oent. bar. 06Dt. 

----.1--1--
1910-11. Motors................................................ 1 0.94 ............... . I 0.<8 

r ~~yapparatus .•• ::::::::::::::::::::: ::::::i: :::i:~: ~ 0:: 
'etc:::::::::::::::::: 1 .94 : t= 

I .<8 
I .<8 

11 6.31 
3 I." etc......... ......... 9 8.49 Ui 14.85 ... 11.69 

6 6.66 2 1.98 8 3." 
mnteriBls, etc.................... 16 1~ 16 U 10.8U 

ders, stairs, scatlolding,etc., or Jnto 8XCIP 

F:i~:~v~~smiaoo:::::::::::::::::::::::::::::::::: ..... ~? ... ~:~ 1~ l~= 

.. "'86 
201 12.08 
I .<8 

ifting,csrryiDg,etc.............. ........ ...•.... 1 .00 

1~~~~:;~;;~~~~~~~:~~:~~ :::::~: ::~~:: ~ ~§ 
I .<8 
2 .111 .. ...... 
• 2. .. 

22 10.63 
.....•.••••••............•. 2 1.89 1 .99 " I." 

Hand toolS and simple truments................... 1 .94 1 .99 

~~:~u:,~~~~.s.~.~r.~~~~:::::::::::: ······4· "'3:77' 1~ 9:: 
2 .111 
I .<8 .. "7 • 

cause not reported •....•••••.....••. : ....•••......... t-_I+_.9_4-j---:-:,-I-I--_'-""+--f--,-

Total •••••.•.........••.••.•••••••••••••••••••.. I=,,;I,;; .. +I,;;oo,;;.OO;;'r=I=O=1 'Floo,;;.,;;oo+~~",;;;,,;; 

2 .111 

207 100.00 

1911-12. 

~?~8=~=~~~Waf:::::::::::::::::::::: 7 ~:: .'" .'" .... 
etc ................................. . 
etc.................. 10 10.80 .'" .... 

OBive materials, 
1 1.00 1 .&1 
1 1.03 2 1.66 

;:r~~~~;:~ri~:;;f:~~~~~~~f~~fHE ..... :; ... ~~;. ; ~:; 
~:1c~~~'!,~~~~~~c:;::f.~~:::::::::: ...... ~ .... ~:~. ~ a::t 

~~..::,:~:a:iii·)!.··;g·j:::::::::::::::: "f "U~ : ~::: 
tat .................... 4 4.12 11 9.09 

Otherca~ ••• ~~~~~.~~~~·~:::::::::·::::::::: ! !:~ ··· .. i~· ... ~::. 
C6uso DOt reported..................................... 1 1.03 1 .&1 

Total ................................ ~........... r;n 100.00 121 100.00 

1912-18~ 

Power-trnnsmlllSion apparatw...... .................. •••••••• ........ 1.96 

~~~~~~:~~~~~ ~~.~~~::::::::::::::::: ...... 4· "2&67" if: 
Ste6m bollera,j,iping

I explosJons, etc..... ............ ........ ......... .98 
~=l~,p~::E:t~:::n:~emaieii8i:~: ........... ,. .. :.. 6.88 

E~fri~:,~eni::::::::::::::::::::::::::::::::::::::: :::::::: :::::::: :: 
~~':infa~~~.o:~~orl1ng:.etO:;.OiiDtO.O::. 3 20.00 7.M 

cavations........................................... 1 tLff1 22 21.m 
Falls on even surfaoe ..... _............................ ........ ........ 1 .98 

~1~!~!u:;:~j~~~c=;:!·)~~·.::::::::: :::::::: :::::::: : ::: 
=~(lI~,ibi~~~~d~jAhig):::::::::::::::: ...... ~ ... ~?? 12 ::~ 
Shlrgwg and water tl'8llSPortaH.on.................... 8 :1).00 13 12.15 

~dg~i::d~~~menia·::::::::::::::::::: ...... j. "'6.'67' ...... ~ .... ~:~. 

2 ... 
~ .fI'l 

12 .. '" I .<8 
I. 7." 

. 2 .fI'l 
3 1.38 .. 1/S.60 .. 20." 
2 .92 

" 1.38 • I.'" 
47 21.66 • I.'" 
14 •. 88 
7 3.21 
I .<8 

I. 7." 
2 .fI'l 

21S 100.00 

1.71 
.86 

7." 
.SO .... 

I • 86 
I .SO 

11 0.40 

23 I .... 
I .SO • l.n • 3.4~ 

I. 11.11 • '.71 
16 13.68 • I.n 
I .86 

Other call8e8 .......................................................... 1---::-:17+:::1 .. ,.,.::;:7+ .. -::-:-1-=:-= 
Total ................... '0' eo................... 15 100.00 102 100.00 

17 '14.68 

117 100.00 
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NUMBER AND PEl\ CENT OP FATAL ACCIDENTS REPORTED FROM EACH SPECIFIED 

CAUSE FOR THE FJBCAL YEARS 1908-U.1909-10, 1910-11,1911-12, AND 1912-18--CoDclUd~. 

Ca".... 

Num- Per NllJDoo Per Num- Per 
bar. cent. bel. cent. bar. cent. 

AuI'. I, 1908, to lul7l, 1913. 

Motors ••••••••••••••••••••.•••••••••••••••••••••••.••• 0.47 0.11 8 0.80 
Power-transmlssJon apparatus ••••••••••••..•••.••••.• .n L:>D 10 .99 
Working machinery: • .'1 1 1.20 9 .89 

~d~]{;g~~~~~;~~~:~~~~~~~~~~~:~:~:~~: · .. ··27· "'6."40' 1 .17 1 .10 
!Ill 4.11 61 6.07 

1 • !Ill 0 I.'" 7 .70 
=osfoWl ot lynami'te. ~owder. eta ••••••••••• _ ••••• 67 l6.88 30 &,1' 97 9," 

mmable, poisonous, at, oorroaive material, gaseI, 
8 .n 10 2.7. 19 1.89 Ei!fr%'o::CniDi::::::::::::::::::::::::::::::::::::::: 18 8.08 9 1." .. :!.19 

~~~Pr:~a.:!d~;;' o:~~~or~tng: "eiC.;Oi intO' ex:' .. 10.90 62 10.62 108 10.7£ 

CBVlltiOns ••••••••••••••••••••••••••••••••••••••••••• 97 "'0 112 .. 19.18 189 1&" 
1 • !Ill 7 I." 8 .SO 
8 1.90 11 {~ 19 1.89 
1 ... 1 • 17 1." 

162 88 .... 86 ".56 "7 ..... 
1 ... :13 3.94 .. ..... 

30 7.58 93 to.9' 1 .. 12.43 
,spUnt 7 1." 6 .SO 1. 1.19 

Stepping on ~:rJe=~e:::·bcicii.:::::::::::: 3 .71 1 .17 • .40 
· .. ··is· '''3:.8' 1 .17 1 .10 

OtborooUll6S •••••••••••••••••••••••••••••••••••••••••• 67 8.76 70 8.90 
Cause not reported ••••••••••••••••••..•••••••••••••••• s .n 10 1 •. 71 13 1.29 ------Total ........................................... ... 100.00 58< 100.00 1,006 100.00 

DURATION OF DISABILITY. 

The duration of the disability resulting from accidents is one of the 
most importsnt factors in computing the cost of a compensation 
systsm. In Ganera.l Table VI of this report the data are presentsd 
somewhat in detail for a.ll accidents reported, by causes of injury, 
for the Isthmian Canal Commission, for all other branches of serv
ice, and for the two combined. The separation of the injuries 
occurring in the Canal Zone from the others is important on account 
of the nature of the work and the large proportion of unskilled work
men employed, as for both of these reasons there is a higher accident 
rate and the resultant injuries are more serious than in the more per
manent lines of service with better trained and disciplined employees 
than the nature of conditions on the Isthmus randel'S possible. 

The separation is important also because of the fact that accidents 
involving disability of 15 days and less, which are not compensated 
under the act of May 30, 1908, are, in the case of employees of the 
Canal Commission only, compensa~d under the act of February 24, 
1909. 
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The following table summarizes the accidents repor.ted by duration 
of disability, and shows the number and per cent ca.using disability 
for the va.rious periods: 

NUMBER AND PER CENT OF ACCIDENTS REPORTED BY DURATION OF DISABILITY 
FOR THE FISCAL YEAR81908-9, 1~10J 1910-11, 1911-12, AND Ilt12-13. 

Isthmian Conal All other depart. 
TotaL Commission. menta, services, and 

Duration or d1sa.bUity. establishments. 

Number. PeI'oent. Number. Pwcent. Number. Percent. 

------------
1908-9.1 

b ~~7~~~:~~m:U"dBY;~::::::::::::: 788 36.45 788 27.60 1,~ 31.39 
394 18.70 an 13.35 16.66 

Over 15, but not over 21 days ............. 266 12.62 an 13.35 637 13.03 
Over 21, but not over 28 days. _ ........... ". 7.60 27. . ... 432 . ... 
8::~: ~~: :~: :;::: ::~:::: :::::::::: 106 .... 21 • 7.70 31. .... 

70 3.32 120 4.32 100 3.89 
Over 42, butnotover49days ............. 45 2.1' .. 3.'" 129 2." 

g:::~: ~~: :~~~::~ ~:~:::::::::::::: 28 1.33 57 '.06 35 1.74 
1. • 00 7 • '.66 '" 1.00 

Over 63, but Dot over 70 days ..••....•.... 20 .95 35 1.2. 56 1.13 
Over 70, but not over 77 days. _, .......... 10 .<7 .. .94 .. .74 
Over 77, butnotover84days ..........•.. 7 • 33 1 • .60 .. .51 
Over 84, but not over 91 days ............. 11 .5' 29 1.04 .. .82 
Over 91, but not over 119 days ............ 1. .7. 60 1.80 66 1.36 
Over 119, but not over 147 days ........... 17 . 81 3 • 1.39 63 1.08 

8:: 1M: ~~;~~~~::~ ~:~:: ::::::::: 8 .38 .. 1.08 38 .78 
17 •• 1 66 2.37 83 1.70 

Over 365 days, but not permanent ........ 7 .33 20 .72 27 .56 
Permanentu ..•........................... 20 .95 23 .83 .. .88 
FataL .....•.•... " •....................... 119 .... 114 .. 10 283 '.77 
Not reported ••••..•.•••••.•..••..••.....• • ... • • 07 • .08 

Total ...•...••••....••.............. 2,107 100.00 2,780 100.00 ',887 100.00 

1909-10. 

7 days and under ..••................•.... 1,= 42.11 91. 24.45 ',280 32.~ 
Over 7 but not over 16 days ............... 19.17 530 14.11 1,150 16.45 
Over 15 but not over 21 days .............. 266 •• 23 538 14.33 80' 11.60 
Over 21 but not over 28 days .............. 23' 7.24 44' 11.82 6i8 9.70 
Over 28 but not over 35 day:i .•............ 181 5.60 288 7.82 467 •. 88 
Over 35 but not over 42days .............. 123 3.80 136 3.83 ... 3.71 
Over 42 but not over 49 days .............. 56 1.73 105 '.80 1.1 .... 
Over 49 but not over 56 days .............. ,. 1.48 .1 2.42 139 1." 
Over 56 butnotover 63 days •............. " 1.39 97 '.58 142 '.03 
Over 63 but not over 70 days .............. .. .66 41 1.09 83 .90 
Over 70 bu t not over 77 days .............. 21 ... 36 .93 56 .80 
Over 77 but not over 84 days .............. " .,. 27 .72 .. .66 
Over 84 but not over 91 days .............. 1. .37 .. .91 , . .66 
Over 91 but not over 119 days ............. 31 .95 .. 1.73 .. 1.37 
OverU9 but not over 147 days ............ 12 • 37 .. 1.17 56 .80 
Over 147 but not over 182 days ............ 14 .'3 ,. 1.12 56 .80 
Over 182 but not over 365 days ............ ,. 1.24 81 2.32 127 1.82 
Over 366 days but not p6l'1Danent~ ........ • .1. 41 1.09 47 •• 7 
Permanent ............................... 35 1.08 14 .37 ,. .7. 
Fatal ..................................... 85 '.83 "6 S.89 231 3.31 
Not reported .............................. • .1. 34 .91 .. .57 

" Total ............................... 3.234 100.00 3,755 100.00 ..... 100.00 

1910-11. 

7 days and under ......................... 0.'" 49.95 ... 26.22 3,787 40.37 
Over 7 but not oVer 15 days ............... l,~ 22.04 491 12.m 1,~ 18.38 
Over 15 but not over 21 days .............. 6.51 .... 15.42 10.11 
Over 21 but not over 28 days .............. ... '.81 472 12.46 741 7.00 
Over 28 but not over 35 days .............. 208 S.72 287 7.58 '95 "'8 
OV8l' 35 but not over ,42 days .............. 10. 1.89 183 '.30 ... 2.81 
Over 42 but not over 49 days .............. n L27 109 .. '" 180 1.92 
gvar 49 but not over 56 dayJ .............. 36 ... 73 1.94 1.9 1.16 

ver 56 but not over 63 days .............. .. .52 82 2.17 111 1.18 
Over 63 but not OVer 70 days .............. .. • 45 .. 1.03 .. .68 
OVer 70 but not OV8I' 71 days .............. 21 .36 34 ... 56 .59 
0. 77 but not over 84 da .............. • • 11 .. .66 31 ... or 

IElevenmODtba. 



WOBKMEN'S COMPENSA1'ION UNDER ACT OF MAY 30, 1908. 55 

NUMBER AND PER CENT OF ACCIDBNTS REPORTED BY DURATION OF DIB.ABn.ITY 
FOR THE FISCAL YEARS UIOS-O. 191»-10, 19ln-l~ 19U-12~ AND 19l2-~uded. 

IstbmJan Cana1 All other depart. 
. TotaL Commission. m:=b~=::.m 

D"",tIcm 01 dlsabWty. 

Number, PerOflDt. Number. Per cant. Number. Percent. 
I--- ------------

1910-1 t--concJ.uded. 

Over 84 but Dot over 91 days ••••.••••••••• 16 0." .. 0." 61 o.M 
Over 91 but not over 119 days ••••••.•••••. 28 .60 .. 1.416 83 ... 
Over 119 bUtDOtov6I' 147 days •••••••••••• " .. , 4B 1.27 60 .04 
Over 147 but Dot over 182 days •••.•••••.•• 17 .30 .. ... 52 ... 
Over 182 but not over 365 days .•••••••.••• •• . .. 90 2.38 13 • L'S 
Over 366 days but Dot permanent •••.•••.. '0 .'/2 30 ... 70 .75 
Permanent ................................ 31 ... 30 ... 61 .65 
Fatal ••••••.•••••••••..••••••••••••••••••• 10. 1.80 101 2.67 207 2 • .21 
Not reported ••••••.••••.•••.••••.•••..•••• \33 2.38 11 ... If. I.M 

Total ............................... ., ... 100.00 3,787 100.00 9,381 100.00 

1911-12. 

7 daya and undv .......................... 1,071 82. .. I.:: 27." 2,351 ..... 
Over 7 but not over 16 days ••••••••••••••• '60 13.87 12.04 1,061 13.26 
Over 16 but Dot over 21 days •••••••..••••• .OO 12.33 7f4 15.90 1,153 14." 
Over 21 but Dot over 28 days •••••••••••••• 336 10.13 567 12.12 903 11." 
Over 28 but Dot over 86 days ••••.•.••••••• ... 6.30 32. .. .. 538 .. .. 
Over 35 but Dot over f2 days •••••••••••••• .7 2." 173 3.70 276 3. .. 
Over 42 but Dot over 49 days •••.•••.•••.•. 77 2.82 ,.7 3.67 2t4 3.05 

g==t~::~;~::=t~::::·:::::::::: .. 1.16 80 Ln \18 L4B 
82 ... 8\ L73 113 L4I 

tlver Il3 but Dot over 70 duys •••••.•••••••. .. .87 60 1.07 7' . .. 
Over 70 but Dot over 77 duys ••••.•••••.•.• 12 • 36 .. . .. 57 .n 
Over 77 but Dot over 84 days •••••••••••.•• I. .57 •• .62 .. .60 
Over 84 but not over 91 days •.•••••.•••... 12 ... 28 .60 '0 .50 
Over 91 hut Dot over 119 dayB ••••••••••••• .. L30 n 1.52 '" L .. 
Over 119 but Dot over 147 days ••••••..•••. .. ... •• 1.05 72 ... 
Over 147 but Dot over 182 days .••••••••.•• .. ... .. . .. 67 . .. 
Over 182 but Dot over 366 days .••••••••••• .. 2.53 101 2.16 I .. 2.3\ 
OverSM days but Dot permaDant •• ~ •••••• •• .72 69 L26 83 Lot 
Permanent ••••••••••••••••.••..••••••• , •• • .IS 20 . .. 26 . .. 
Fatal ..................................... 97 .... \21 2.59 "S 2.73 
Not reported •.••••••••••••••••••••••••.•.• 217 .... .. ... ... 3.2& 

Total ............................... 8,817 100.06 4,680 100.06 7.897 100.0P 

1818-18-

7 days and under ••••.•••••••••. · •••••••••• 8,139 ..... lJ~ 27.58 41,610 <2.3. 
Over 7 but not over 15 days ••••••••••••••• 1,339 24.18 12.96 2,031 18.67 
Over 15 but Dot over 21 days .............. 2M .. 76 ... 17.83 I,~ 11.07 
Over 21 but Dot over 28 days .............. ... '.20 62. 11.70 7 .... 
Over 28 but Dot over 86 days .............. 134 2. .. 870 8. .. 50< .. .. 
Over 35 but Dot over 42 days .............. 78 1.41 201 3.77 '78 2.57 
Over 42 but Dot over 49 days .............. .. .83 153 2.87 I .. L83 
Over 49 but Dot over 5& days .............. .. .51 lot LD5 182 L21 
Over 58 but Dot over 83 days .............. 29 .52 96 L7< 122 L12 
Over 63 but Dot over 70 days .............. 21 ... M LOI 75 ... 
g=~~::~~:~::~~:~:::::::::::::: 17 .8\ 81 .58 4B ... 

7 .13 S7 ... .. .to 
Over 84 but Dot over 91 daft •••••••••.•••• 10 .18 " .77 5\ .<7 
OverSI but Dot over 119 days ............. SO ... 8\ L52 117 LCB 

8= n~ ~:: ~~t~:: tg ~:~:::::::::::: 17 .31 87 ... M .60 
I. .34 .. .8\ 62 .57 

Over 182 hut not over SM days .••••••••••• .. .8\ .. L76 139 L28 
Over 365 days but not permanent ••••••••• 16 .29 .. ... 65 .60 
Permanent ............................... • .04 17 ... ,. .17 
Fatal ..................................... 15 .27 102 1.91 117 L08 
Not reported .............................. .. .87 .. 2.08 "7 I." 

Total ............................... 1,M3 100.00 1,3311 1 100.06/ 10,876 1 100.06 
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Some caution is necessary in considering these data. First, there 
is apparent a very low proportion of injuries reported as perma
nent. As a matter of fact, the information concerning permanent 
disability is necessarily incomplete, since the law does not concern 
itself with the results of the injuries after the expiration of the first 
year, and the department has no means of determining accurately 
how many of the injuries lead to permanent disability. Whether 
or not ultimate recovery will take place can ouly be estimated, 
and it is very likely that many of the cases reported as of a dura
tion of 365 days, or a longer period, may actually b~ cases of per
manent disability. No method exists, however, of following up 
cases of injury after the termination of the first year of disability. 

A further impor~ant qualification is found in the failure of the 
'law to recognize partial permanent disability. In case of return 
to work the disability is considered as having terminated, though 
the results of the injury are often permanent and such as seriously 
to impair the earning capacity of the employee in any other employ
ment which he might be forced at some time to seek. In some 
cases the permanent nature of the injuries and the permanent reduc
tion of earning capacity are quite evident, as may be ascertained 
by an examination of the tables in which the accidents are classi
fied according to the nature of the injury and duration of disability. 
(See Table IX.) 

A comparison of the distribution of the accidents reported accord
ing to duration of disability on the Isthmian Canal with aU other 
departments, services, and establishments discloses marked differ
ences. A comparatively larger proportion of injuries from acci
dents reported as occurring on the Canal Zone lasted less than 15 
days (55.1 in the I1 months of 1908.,.9,61.3 in 1909-10, 72 in 1910-11, 

.67.4 in 1911-12, and 80.8 in 1912-13) than in all other branches of 
service (40.9 in the 11 months of 1908-9, 38.6 in 1909-10, 39.2 in 
1910-11, 40.2 in 1911-12, 40.6 in 1912-13), and correspondingly, 
a larger proportion of the accidents causing disability from 15 to 
2i days were reported in the other branches than in the Canal Zone, 
namely, 13.4 as against 12.6 j.n 1908-9 (11 months), 11.8 as against 
7.2 in 1909-10, 15.4 as against 6.5 in 1910-11, 15.9 as against 
7.5 in 1911-12, and 17.6 as against 4.8 in 1912-13. In computing 
these averages for 1911-12,5,477 cases were used as the total number 
from the Cana.l)one, 2,160 cases of less than 15 days' duration being 
added !9..J'6P1.'<isent the estimated number of cases of meritorious 
sick leave not reported from November 1, 1911, to June 30, 1912. 

The difference may be partly due to better reporting of minor acci
dimts in the Isthmian Canal Zone, but also probably to the fact that all 
injured employees receiw gratuitous medical and surgical aid from 
Government physicians a¥ are consequently under closer medical 
supervision, which, while ne~ssarily leading to more accurate report-

\ 
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ing of accidents, must both accelerate the. actual recovery from 
injuries and also prevent the undue extension of abaance from work 
beyond the time requ~d by the condition of the injury. Further
more, employees on the Isthmus are compensated for all periods of 
disability under the system of meritorious sick leave authorized by 
the act of February 24, 1909, thus differing from that provision of 
th~ general law which allows no compensation in other departments 
and branches of service in cases of disability lasting not over 15 days 
and fun compensation for the entire time of disability when it lasts 
more than 15 days j and this fact is known to exercise a material 
influence upon the reported duration of disability in individual cases 
perhaps sufficient in number to affect the foregoing statistical show-
ing on this point. . . 

In the following table a comparison is made of the duration of 
compensated accidents with tha.t of noncompensated accidents for 
the purpose of determining whether the fact of compensation appears 
to influence in any way the duration of disability. For the purposes 
of this comparison all accidents leading' to a disability of 15 days 
and under were eliminated, as these do not lead to any compensation 
under the law. The fa.tal accidents were also eliminated, as in these 
cases the fact of compensation can not affect the question under 
consideration. 
NUllBER AND PER CENT OF COMPENSATED AND NONCO)(PEN8ATED CA.SES, BY 

CLASSIFIED DAYS 01' DURATION, FOR THB FISCAL YEARS 1908-9, 1909-10, 1910-11, 
1911-l2, AND 19~13. . 

Ncmconipensated eases. 

AU Total. AU Total. 
other oth .. 

Durall ... <It cllablUlJ. tsth· !: Isth· de"... 
m1an m1an ments, 
CenaI ...... CenaI ",", 

Com· ~ Num· Per Com· ~~ Num- Per mt.. mt.. 
aI ... .. .. ", ber. ""~ alan. .... ", ber. .... .. 

""'. IIsb· ........ men ... 

---
1908-8.1 

Over 18 but not over 21 daY3 ••••••••• 22' 22' ... 27.16 .. 'SO , .. ... .., 
8:: ~ t~: ~~: :== ~:~::::::::: '40 ,.., 831 20.70 '8 77 OS 18.14 .. 120\ 2" 13." 11 III '00 13.83 
Over 35 hilt Dot over.a days ••••••••. 61 83 , .. 8.85 0 37 .. 6.38 

8:: ~~::~; ~~::: ~:~::::::::: .. /ill .. .... • 31 .. 4.70 .. .. 58 .... • .. 20 4.01 
Over 66 but not 0\"8l' 63 days ••••••••• " ., 50 8.07 ······8· .. .. .... 
8;: ~ ~~: :~: :~: ~~:~::::::::: 17 1. .. .... 1. 22 8. Of • 17 .. '.80 1 • 10 1.38 

g= ~ t~~ :~~:: :~~::::::::: 7 • 16 .OS ......... • 0 , ... 
8 10 18 1.11 8 " n .... 0 

Over In but notovw 119dsys •••••••• " 31 .. .. .. • .. 22 8. Of 
Over 119 but Dot over IU days ••••••• 12 18 .. 1." • .. 28 8.87 

&:: l~ t~; ~~: .::: ~ ::~::::::: • ,. OS 1.41 1 " 15 .. 07 
15 .. to .... • " .. ..... 

0'9 3M days bui not. pel"maD.IlD.t ..... 7 14 21 1.20 ........ 6 • .83 
PermanouL .......................... .. ,. SS .... ........ • • .68 

Total. .......................... m 0" 1 .... 100.00 '107 1616 '728 100.00 

I EleftD inonUts. 
• Not tnclndln& 2 oatIIS, duratloD ofdlsabOit.y not reported. 
• Not inl"ludlng 1 case, duration or dabntty Dot repor1Pd.. 
• Not. 1ncludlD& 1--. d.uraliian of diBabW.\J' 0.0& NPOrkld.. 
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NUMBER AND PER CENT OF COMPENSATED AND NONCOHPENSATED OASES, BY 
. CLASSIFIED DAYS OF DURATION, FOR THE FISCAL YEARS 1908-9, 1009-10, 191~l1J 

• 1911-12, AND 1912-13-Contlnued. 

Compeqsated cases. Nonoompensated cases. 

All Total. All 
other other 

Duration or disability. 
IsthM depart;.. Isth· depart-
IDiom monts, IDiom menta, 
Canal ","- CanaJ serv-
Com- ~ Num- Per Com- 1~ IDio- bel_ oent. m1s-
81on. ",tab- alon. ",tab-

IIsh- Usb-
menta:. m~t.s. 

----------
1909-10. 

Over 15 but Dot over 21 days •••••••• _ 256 369 625 ".72 10 169 
Over 21 but Dot over 28 days •...••••. m 342 564 23.21 12 102 
Over 28 but not over 35 days •.•.••.•. 16' 161 326 13.42 16 , .. 
Over 35 but Dot over 42 days ••.•••... 121 .. 21' .... 2 42 
Over 42 but not over 49 days •..•. ~ ... 56 61 116 4.77 1 .. 
Over 49 but not over 58 days •.••••••. 45 56 100 4.12 S .. 
Over 56 but Dot over 63 days .•••..... .0 34 74 .... • .. 
Over 63 but not over 70 days .••••••.. 22 27 .. 2.02 ······i· 14 
Over 70 but not over 77 days ••••••... 20 17 37 1.62 I' 
Over 77 but Dot over 84 days .••••.... 13 , 16 29 1.19 2 11 
Over M but not over 91 days .••••.... 12 • 21 ... ...... 2' .. 
Over 91 but not over 119 days ••••..•. 29 .. 64 2.63 30 
Over'UO but Dot over 147 days ••.•... 11 I. 29 1.19 ........ 26 
Over 147 but not over 182 days ••.•••. 1. 20 3' .1.40 . ....... 22 

8:; m ~::sn~~t°ri:. =!~iit::::: .1 42 83 '.42 ........ 45 • 11 17 .70 30 
Permanent •••...•••••....•••.•••.•••• .. 1. 47 1." ······i· ........ --

Total ••••••..•..•••••....•.•.... 1,105 1.325 2,430 100.00 ... • 802 

191~11. 

Over 15 but not over 21 days ••••...•• 3 .. .33 789 27." • 161 
Over 21 but not over 28 days •......•• 25. .OO 64' 22.79 1. .82 
Over 28 but not over 35 days •.•••.••• 201 101 30. 13.87 7 .. 
Over 35 butnotover42days ••.•••••. I ... 118 221 7.82 • •• Over 42 but not over 49 days ••••••.•• 68 74 14' 5.02 • .. 
Over 49 but not over 56 days ••••...•. •• oo 01 3.22 1 17 
Over 66 but not over 63 doys •.•..•••• 27 .. ,. .... • .7 
Over 63 butnotover70days ••••••••• .. 26 .0 1.77 1 IS 
Over 70 but not over 77 days ••....•.• 21 17 •• 1.34 . ....... 17 
Over 77 but not over 84 days •.•.••••. • 14 20 .71 · .. · .. 2· 11 
Over 84 but not over 91 days ......... .. 13 .7 ... .. 
OverSl but not over 110 days ........ 23 34 67 2.02 • .1 
Over 119 but not over 147 days •.••••. 11 30 n 1.45 1 I' 
Over 147 but not over 182 days ••.•••• 17 I' .. 1." .. .... j. 17 
Over 182 butnotover36l.i days ••.•••• •• 65 I'" '.64 .. 
Over 366 daye but Dot permaneD.c •••• .. 14 .. 1.01 ..... '8' 1. 
Permanent ........................... 28 22 .. 1.77 • 

Total ........................... 1,276 1,'" ',826 100.00 ... • 641 

1911-12. 

Over 15 but not over 21 days ......... ... ... 1.= 29." • .. 0 
Over 21 but Dot over 28 days •.••••••• ... 472 23." , .. 
Over 28 but Dot over 35 days ••••••••• 207 222 ... 12.68 • 102 
Over 35 but not over 42 days ••••.•••• 07 131 228 .. 74 . ....... .. 
Over 42 but not over 49 days ••••••••• 77 129 206 .. 09 .. ...... 38 
Over 49 but not over 56 days ......... 38 .. .. .... . ....... S' 
Over 66 but not over 63 days •.••••.•. 3. .. 7 • 2.26 . ....... 37 
Over 63 but not over 70 days ......... 29 80 .0 1.74 .. ...... 20 
Over 70 but not ovcr 77 days •..••.•.. 1. .. 41 1.21. '6 
Over 77 but not over 84 dn:y3 •.••••••• 1. 10 38 1.12 . ....... 10 
Over 84 but not over 91 da:y3 ......... I. • 20 . .. . ....... 20 

1 das ........ .. 43 86 .. .. ........ 28 Over 91 but Dot over 1 9 y 
1 Not including 6 eases, duration of dl!JabUity Dot reported. 
t Not including 34 cases. dUration of dlsabUity not reported . 
• Not lncluding 40 cases, duration of dl'l8bUlty Dot reported. 
, Not including 133 cases. duration 01 dlsabUity not reported. 

: ~~:t:~~= U4c::s~=~0~t~blMr;ri!:eJ=-

TotaL 

Num- Per 
bar. oent. 

I----
". 20." 
114 13.2U 
141 16,43 .. .... .. . ... 

SO .... 
68 7." 
14 1. .. ,. 2.21 
IS 1." .. 2.91 
32 '.73 
26 S.'" 
22 .... 
45 .... 
30 3.50 • .23 . ... "100.00 

1 .. ..... 
07 14.00 

I ... 14.8& •• . ... 
38 '.48 
I' 2.00 •• .... .. '.02 
17 .... 
11 1. .. .. .... 
2. 3.75 
10 2.74 
17 .... .. 6.10 ,. 2.31 
11 1." . ... 100.00 

163 21.19 .. 13.30 
164 14.40 
42 '.81 
38 . ... 
S' '.43 
37 6:12 
20 '.77 
1. . ... 
10 1." 
20 2.77 
28 ..86 
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NUKBER AND PER CENT OF COIlPENSATED AND NONCOKPENSATED CASES, BY . 
CLASSIFIED DAYS OF DURATION, FOR THE Ji'ISCAL YEARS 1908-9, 1909-10, 1910-11, 
1911-12, AND 1913-13-Conclude(f. 

Compensated cases. Nonoompansated cases. 

All Total. All T ..... 
other other 

Duration otdlab1l1ty. 
Isth· depart.- Isth- dop .... 
JDian menta, ...... ments, 
Conal servo Conal serv-
Com- ~ Num· Per Com· ~ Num- Per JDio. W . oen .. ml .. W. oan .. licm. .. tab- Ii ... estab-

Ush· Ush-
man ... men ... 
-------- ----

1911-12-CODoluded. 

Over 119 but not over 147 days ••••••• .. lIS .. 1.42 ........ 24 24 3.32 
Over 147 but not over 182 days, •••••• •• .1 .. 1.27 ......... •• 24 a.3li1 
Over 182 but not over 365 days ••••••• S< 51 136 ~OO ........ 50 60 6. .. 
Over 365 dB,. but Dot permanent •••• 24 36 50 1.74 ........ 24 24 3.32 
Permanent. ••...••...••••.••• u •••••• 6 1. .. . .. . ....... • • .66 --

Total •••••..•••..•••.••••••• ; ••• 1,466 1,IUS 3.883 100.00 7 1715 • 722 100.00 

1918-18. 

Over 13 but not over 21 days ••••••••• .... 787 l,~; 81.66 163 166 23. .. 
Over 21 butnotover28daya ••.•••••• ... ... ".07 89 .. 13.91 
Over 28 but not over 36 days •.•••••• ; 131 ... '393 11.82 3 -108 111 17.18 
Over 35 but not over 43 days .......... 78 160 ... 7.16 ........ 41 41 6. .. 
Over 43 but not over 49 days ••••.•••• .6 116 162 U1 ........ 37 37 6.'12 
Over 49 but Dot over 66 days •••.••••• .. 76 164 3.13 . ....... .. .. ~ .. 
Over 66 but not over 83 days ••••••••• .. 67 81 ~.44 . ....... 41 41 6. .. 
Over 63 but not over 70 days ••••••••• .1 33 60 1.81 ........ 15 16 2.3. 
Over 70 but not over 77 cia}'! ••••••••• 17 .. 40 1." ........ 8 8 1.24 
Over 77 but not over 841 days ••••••••• 7 .. .. 1." . ....... • • .31 
Over 84 but not over 91 days •••••.••• 10 .. 33 ... . ....... 18 18 2.78 
Over 91 butnotover1l9days •••.•••• 86 60 .. 2.71 . ....... .. .. 3.89 

. Over 119 but not over 147 days •••. ,0, 17 'r1 .. 1." ........ 10 10 1.66 
Over 147 but not over )82 days •••• _0_ 19 .. 61 1.63 ........ 11 11 L76 
Over 182 but not over 365 days ••••••• .5 60 106 3.16 ........ .. .. 6.26 
Over 866 days but not permanent ••.• 1. .. .6 1.36 20 20 3. OIl 
l'ermaDm ............................ • 16 18 .6' 1 1 .16 

Total .•••••.••.••••••••••••••••• 996 12,828 18,324 100.00 '. . ... , 647 100.00 

'Not ot reported. 
I Not not reported. 
'Not not reported. 
'Not not reported. 
tNot ty not reported. 

It appea.rs from the above table that for each year reported the 
percentage of oases in which the duration of disability was from 15 to 
21 days ~d from 21 to 28 days was greater for compensate!!. than for 
nonoompensated oases, while in most instances the noncompensated 
cases show a higher proportion of the longer periods of disability. '.l'he 
larger percentages in cases of minor oompensated acoidents as oom
plU'ed with the minor nonoompensated accidents probably mean that 
in the oase of such minor 8.Ccidents those which are entitled to oom- -
pensation are reported more oarefully; a certain extension of disability 
in some oases to bring the a.coident within the provision of the law 
that inoapacity must continue for more than 15 days before the right 
to compensation accrues is also probable, and has been recognized in 
some dt'gree in the administration of the law. Beyond that, however, 
the statistics of the duration of accidents reveal no tendency to pro
long the period of disability unn~a.rily. 
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DURATION OF DISABILITY AND CAUSE OF ACCIDENTS REPORTED. 

General Table VI also furnishes material for a study of the relation 
of the cause of the accident to the duration of the resultant disability, 
accidents being there. classified by cause and duration. Even on a 
casual inspection of these tables a decided difference between effects 
of different causes may be easily noticed. For purposes of a more 
careful comparison all accidents (including those resulting in dis
ability of 15 days and under) have been classified as to duration in 
the following summary table into six groups-those lasting not over 
4 weeks, from 4 to not over 13 weeks, from 13 to not over 26 weeks, 
from 26 weeks to 1 year, over 1 year (includiJig permanent), and 
fatal. 

For each year the largest proportion of disability lasting not over 
four weeks is found in.accidents due to stepping on nails and similar 
objects. Accidents caused by flying bodies, etc., and hand tools 
resulted in a shorter period of disability than those from other 
causes, while accidents due to shipping and water transportation, 
electric currents, and explosions caused the largest proportion of 
·fatalities. 

NUMBER AND PER CENT OF ACCIDENTS REPORTED, BY CAUSE OF INJURY AND 
CLASSIFIED DURATION OF DISABILITY, FOR THE FISCAL YEARS 1908-9, 1009-10, 1910-11, 
1911-12, AND 1912-13. 

Cause 01 Injury • 
.. weeks on. 

UDdPI'. 

Over .. 
bat not 
over 13 ....... 

DlsabDity of-

Over 13 
but not 
over 26 ....... 

Over 26 
w .... 

but not 
over 1 
year. 

over' year. 

Folal. Total. 

- - ---;---.---1---.-1-.--/-
No. c!'n~. No. ~. No. c!':. No. ~. No. !:. No. c.!n~. No. 

-------1--1-- -r-I-I-~--I--I---I--I--I--I·-
1908-9,.1 

Motors •••••..••.•••.••••••••••• 
Powcr-tmllllmission apparatus •• 
Working machinery: 

~~~fri::Ower:::::::::::: 
:i!V:~o~;:'tsp4,~' ~IO:' 

sions.etc .•...........••••..•. 
Explosions of dynamite, pow-

der.etc ••.••••..•••..••••••••• 
Inflammable. pol<wnoUlJ. hot. 

corrosive materials, gases, va-

El:~ice~ummC::::::::::::::: 
Colla.pse, rau, etc., of material, 

etc .••••••••...•••.•••••••...• 
Falls from IaddeJS, 8ta1r9, scaf

folding, etc., or into excavrr 
tiODS ••••••••••••••••••••••••• 

li'alIs on even surface .......... . 
Loading and unloading, uttJng, 

1 ;v::icl~;.:co~er by' wagons:· 
~~~~e~JeraiiOJi' (run 'over:' 

etc.) ••••••••••••. ___ •••••••• __ 

~~~: 
27576.18 
1173.33 
79 7.66 

6188.41 

9450.8, 

8278.85 
12 .6.00 

7497&.28 

229 64.33 
11665.54 

39671.82 

83 69.23 

277146.71 

~i::~ ~ ~: ::::: ::::: .... j Ti! ~! ~ 
70 ,~:!! 7).£N 4 1.11 1.~ 1.11 

J:'~ l ~:~ ~tt: ····s TSf ..••.. T9-i 

}~ 7.2.5 

2714~MJ 

1 1.45 

8 4." 
1 1.45 .•• ____ • __ 

• '.'8 .... 
1616.38 32.M .VeL ........ . 
212.60

1
_. __ • - ................... -- ••• 

16916.98J 27 2.71 il 1.11 .14 1.41 

~~u.l18~::: n: 2 Ll: 
122~18 10 1.82 4.73 G !.09 

1920."" 3 '.30 • 3.30 'L' 

184 30. 3G 36 6. 96 82 6. 28 21 a.'7 

, L46 ....... 
~J:: 

26 2.61 

~ U~ 
U 2.30 

2 2.'" 

.. 9." 
1 Eleven months. 

.. .. 
36' 

18 
137 

60 

186 

'01 
'0 

90S 
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NUMBER AND PER CENT OF ACCIDENTS-REPORTED, BY CAUS:& OF INJURY AND 

CLASSIFIED DURATION OF DISABILITY, FOR THE FISCAL YEARS 1008-9, 1909-10,1910 .. -11, 
1911-12, AND 1912-13-CoD.tIIlued. ~ 

DloabDltyof-

.. weeki Over" Over 13 ~':: Fatal. Total. 
and but Dot • but not but not Over 1 

under. owr 13 owr 26 over 1 year. 
weeks, weeks. year. 

J-~ ---' --I-~ --1-.---
No. !:t. No. ~. No. ~. No. ~. No. ~. No. c:t No. 

--------�--�·~I-+--I--I·-·I--I----_---
1908-8-Conoluded. 

~:r::)~~J.~.t~~~~:J.~. 6964.& Z U-l 

~~~~~.'7~~.~;.~. 6856.67 1613.33 
Flying bodies. splinters, etc..... 41 77.36 916.98 
HBI'ld tools and limple Instru-

ments................................ 87881. '7 73 IS. 73 

" ~40 •••••••••• 3 3.30 3 8.80 

2 1.67..... ••••• ••••• ••••• 84.28.83 
23.77..... .••.. 11.89_: .••••••• 

10 2.16 1 .22 2 .43 ......... . 

91 

120 
63 ... 

8':C~"':::I .. ~~.~.~~. lOS • ...,' .. 3.67 •••• _ ••••••••••••••• _._._ ••••• ••••. ••••• 112 
Other C&USE8. ...... ..... •••••••••• 219 73. "9 
Cause not reported ••••••••.•••. ~ ..... 

TOtal ..................... ~~ 

190&-10. 

5016.78 103.36 7 2.36 2 .67 103.38 298 
5..... ••••• ...•• ...•• ...•• •.••• ••••. Ii _._ .. _ 12 

.n I •. 88 \68 3.24 83 \.70 70 ~'23sI7n~ 

I. 
74 

24 .. 
-IS! 
102 
375 

139 
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NUMBER AND PJl!R CENT OF ACCIDENTS REPORTED, BY CAUSE OF INJURY AND 
CLASSIFIED DURATION OF DISABILITY1 FOR THE FISCAL YEARS 19Q8.-9, 1909-10, 1910-11, 
1911-12, AND J912-J.3-Continued. 

DisabUity ot-

4 weeks Over" Over 13 Over.:s8 Fatal. Total. 
and but DOt but DOt bri:enot Over 1 

Cause offDjury. under. over 13 over 26 over 1 year. 
weeks. weeks. year. 

--------f--r-----
No. ~. No. !:i. No. !:. No. ~. No. ~. No. ~:. No. 

-------I--I·-I-f------f------
1910-11-COncluded. 

Explosions of dyna.'1lJte, pow-
In~e:m:Cabie,' 'poiSOnous; 'itiit'; 23 31.08 '1216.22 2 2.70 a 4.00 1013.61 

corrosive materials, gasM, ve,.. 

24 ... 43 7. 

El:~ice~eiii:::::::::::::::: 2~~:~ ~~: .~ 2:~ ·· .. ·s '6~OO ::::: ::::: ····8itl'oo ~ 
Collapse, tall, etc., of materials, 

etc ........................... ,05879.13 19614.66 
F8lls from ladders, stairs, scaf· 

folding, etc., or Into excava-

20 1.50 17 1.21 20 1.D( 28 1.94 1,337 

tions ...•••••.•.•..••••••••••• S1368.95 14018.82 81 4.17 23 3.09 12 1.61 
Falls on even surface. ..•....•.• 222 72. 56 64 20.92 8 2.61 6 1.96 6 1.63 
Loadfnfn~d unloading, lifting, 
v~~iei(r:.:c;VerbY.wagODS.,. 1,34782.69 23814.61 26 1.60 8 .49 9.56 

R~I':a;~teraitO.D.im.ii.over:. 133 77.33 2li 14.63 6 3.49 3 1.74 3 1.74 

A~~klS.{kickS;b'itei;etc::aiiti" 03857.48 21422.86 476.02 39 4.17 44 •• n 
riding) ....................... 5465.85 1518.29 22.44 11.22 66.10 

Shipping and water transporta-
tion.......................... 7661.29 17J3.71 43.23 32.42 2 1.(1.1 

~lln~g ~~~?~tn~e ~tiU:· 886 89. 90 72 7.31 10 1.02 8.81 .61 

moots ........................ 69387.21 8212.06 2.29 1 .16 ......... . 

St:CJ>~:fx!d,~~~~.~~.~~. 27895.53 124.12 ............................. . 
Othercau86S ................... 27879.20 4412.54 8 2.28 a.85 4 1.14 
cau!MInotreporUtd ............. ~OO.77 ~~~ 2.33 ................... . 

Total ..................... 7.20077.95I.36514.78 196 2.11 1391.50 1311.42 

1911-12. 1==== 
:!orotors .......................... 880.00 220.00 ..... ..... ..... ..... ..... ..... 
Power-transmission apparatus. 3048.39 2032.26 2 3.23 6 9.68 2 3.23 
Working machinery: 

~~~~sv:;:,W8r:::::::::::: 298 68.84 9822.79 18 4.19 7 1.63 9 2.09 
3978.00 918.00 24.00 ..... ..... ...... ..... 

Elevators, hoiSts. cranes, eto .... 21063.83 7623.10 13 3.9fj 10 3.0. 8 2.43 
Steam boUers, piping, explo-

siona, etc ..................... 0275.36 131&84 1 1.<Ii 1 1.<Ii 1 1.<Ii 

E~:~:~~.~~.~~~I~:.~~~: 43 '7.26 U; Ul,48 2 2. .. 1010.99 6 6.41l 
Inflsmmable, poisonous, hot, 

corrosive materials, gasea,' 
3716.37 8 1.83 1.83 Ei:ti~c~iit::.:::::::::::::: 18180.09 • ..... ..... 

1557.69 619.23 1 3.86 ..... ..... 2 7.68 
Collapse, fall, etc., of material, 

etc ............................ 76671.97 19018.11 sa 3.16 .. '.00 18 L~ 

F~~~r:~ e~,d:~~::~=! 
tiona .......................... 41362.86 143 21. T1 ~UI 18 2.1'- 6 .1l1 

FaUs on even surface •••••..•••• 233 68. L'l ..... 66 10 2.92 1 .29 

L~r.fnr.~~~~~~:~I.~:. 1,130 76.51 29319.84 .. 1.86 '14 . ... 8 .M 
Vehle es run over by wagonl, 

66 M.~ ..... ., 3 3.83 1 1.11 carts. etc.) .................... ..... ...... 
Railway operation (run over, 

364 47.40 207 ...... 69 7.68 65 7.16 .. "60 .. etc.) .•..••••.•••••.••••.•...•• 
Animals (k1cka, bUes, etc., and 

6863.89 ..... 37 76.48 • 3.70 2 1.86 riding) ........................ 
Shipping and water transport&-

1941.30 817.30 1 2.17, 1 2.17 2 .... tlon .......................... 
Flying bodies, splinters, eto .... 688 Sf. 73 6D 9.94: 16 2.18 10,1." • .72 

I Not including 144 cases, duration ot disabWty not reported. 

26 3.36 .« 
1 .33 300 

1 .06 1,629 

2 1.16 172 

li4 li.77 936 

li 6.10 82 

2217.74 ". 3 .30 986 

2 .29 6IIIl 

1 . .. 291 
14 a.99 .. 1 
2 4.65 43 

~7~ 19.237 
F== 

..... .. ... .... 10 • 
2 3.23 .. 
2 .<7 ... ...... ..... .. 

12 3.66 329 

1 1.<Ii 60 

1617.58 91 

2 ... 228 
31LM OIl 

.. 3." 1,0611 

<Ii 6.86 657 • .66 ... 
8 .20 1,.T1 · .... 110 

.-, &.12 708 

• 3.70 
1(11 

16~~1 •• 7 1.01 .... 
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NUlIBER AND PER CENT OF ACCIDENTS REPORTED, BY CAUSE OF INJURY AND 
CLASSIFIED DURATION OF DI8ABILITY~ FOR THE FISCAL YEARS UI08-9, l~lOJ 1910-11, 
1911-12, AND 191a-18-Conc1uded. 

D ... bllltyof-

. "weeks Over" Over 13 O'::k~ I Fatal. Total. 
and but not but not but not Over t eaw.. of iDJW'7. under. over 13 over 26 over 1 year. 

---~~~~I-.--------
No. =. No. =. No. 0::. No. !:. No. =. No. !n~. No. 

---'------1-------I--------
1911-12-Conc1uded. 

B:!:.'.~.~~.~~~~.~~~. 47882.35 911&.74 8 t,M !a.86 2.36 l' .17 578 

8~~~,es~~.~~.~~.~. 18292.88 147.14 •••••••••••••••••••••• __ . •••..•••••••••• 196 
Otherc&usea .••••.•••••••••••••• 303170.47 .8118.84 148.26 12 2.79 ".93 183.72 430, 
Cauaenotreported.............. '157.14 114.28 •••••••••••••••••••••••••• ':'. 228.li7~ 

Total •••••••••••••••••••••• 468E70.691,50219.42 253 8.27 186 2.39 109 1.41 2182.82 17,736 

1911-13. F==I 
Motors.. .••••.•••.••.•..•••.•••. 8 88. 80 111.11 ............................ ,. ..... ..... 9 
~;~~=~~pparatua •• 4972.06 1622.06 22.9'.................... 22.M 88 

U81ng~ower ................ 30776.20 1(1;20.73 122.30 30.SS 10.19.......... 621 

El~~~:hM~~:mes:eiC:::: f~~~~ :::ro 1~ ~~ 1~ ~:M 11:~l ~ f:M Ii: 
Bteam bODers. piping. apt. 

al0M,eto ..................... f282.3& 816.6(1................................ 11.98 61 
Exploslom 01 _to, pow. ,. , N 

:rn1t~~ble, .. poiiOnoiii:.bot:. 13078.86 2Slw.07 1.1 2.M 'I 8.ln am- '1 8.D8 176 
coI'l'Of'lve mater1aJs. cas-, val':l'" .tc.. .... ......... .... 281 86. III " l2. fiB 

glee rlool1lT6Dt................. ~63.16 82l.06 
2 .81 ••••••.••• 
0110.63 ......... . 

3) 2.28 71 2.1 

1 .81 
1 2.<1. 

17 L38 

1 .31 
1 2.'" 

... 
38 

11 .86 1,2'14 :~~~:.~=.~~.:.~~.~~~~: 1.O'M al81 16618.OS 

:ra:!\df:~ .~,d:a~~:; 
tfOll8 .......................... &M72.S8 11818.84 22 B.OS 22 8.06 18 1;80 28 3.19 722 

Falls on ev8Daurfaoe ........... 82876.29 9321.68 7 "1.88 .f7 .70 1.23 429 
Load!!!f.'!;"d W>loadlDg,llItlng, 
V:~:rr:ntcovv.bi.WBKom:.l,96886.75 27211.85 88 L67 10." '1.81 :1.08 t,28S 
R:W~y.too~.nitOii .. (iWiovw:. 17576.76 8815.79 88.61 4. 1.7& 1.44 4. 1.7& 228 

A.ri~i5.(kiCb:b.ltm;e~:;iUid. 51R64.88 17722.18 f1 6.18 81 8'88~19 2.88 18 1.68 800 

~::=.iUid.wa ... iit\Dip0i1a:: '16M.9ft 8128.60 4. 8.42 1 .86.......... I; ... 'V U7 

t1on.......................... f71l5.:a7 :I 2.78 Ill:! :I a18 46.66 1022.22 7lI 
t'ln~~I':n?~~.=tm:. 96200.61 77 'I.M ~.~ 0.56 8.88 :is .IR 1,064 

menta ........................ 82188.97 10&11.12 11 1.6'1 1.1.118 1.11 1.11 "" 

B~C~~~.~~.~~.~~. 381 7.M 7 I.,.,.......... 1 .15.................... 389 
OtheroausM .................... fS881.M I(no.62 102.86 71.25 4.n 178.08 661 
ca .... no.reporte4 .............. ~~---=~ ::':':':1:::':: ::.:.:.:~::: ••••. •••.. ..••. ••••. 15 

Total ..................... j8.7OlI81.111,4M18.66 ZJ3 a17 1891. Sf .'18 117 l.OIPI0.'la 

1 Not lhaludlnl262 cues, duration of dl!J8bDlty not reported • 
. ' N.ot lD.o1udine 147 oases, duraUon or dilllbllity not report.ed. 

DURATION OJ!' D1SABIIJTY AND AMOUNT OJ!' ·COMPENSATION. 

The number and toW and average cost of nonfaW compensated 
cases, by classified periods of disability, and &Iso the toW and 
average payments for faW e&s6S are given in det&iJ. in General 
Table VIT. The following table shows in summary form what per 
cent of the aggregate cost of compens&ted c&ses was represented by 
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Injuries of each classified duration. The average cost per case 
according to classified duration is also shown. 

PER CENT OF TOTAL COST OF COMPENSATION PAID FOB EACH CLASSIFIED DURA~ 
TION OF DISABILITY AND AVERAGE COST OF EACH COMPENSATED CABE, BY DC
RATION OF DISABILITY, FOR EACH !i'ISCAL YEAR FROM 1908-9 TO 1912-13. 

Dumtion ot disability. 

1968-91 1909-101910-111911-121912-131908-9'191)9-.101910-111911-121912-13 

- ----------------
OV"er 15 but Dot over 21 days •• 7.29 .... •. 89 8.35 10.26 . 140.06 S36.82 S36.86 ~::: 38.40 
Qnr 21 but not over 28 days_. 7.1.1 7." 7.78 8.90 9.70 51.62 47.66 46.63 49.61 
Over 28 bat not over 35 days •• .... •. 40 ..76 •• 12 7.05 69.20 86.17 70.84 62.12 70.55 
Over 35 bat not over 42 days •• 6.28 u. 4.42 ".01 4.77 89.13 71.39 82.11 76.46 78.5& 
Over 42 but not over 49 days •• 3.81 3.02 3.46 4. .. 4.13 97.35 87.73 100.03 95.67 100. 1M 
Over 49 but Dot over 56 days •• 2. ,. 3.27 2.40 1.97 2.74 121.10 110.27 108.11 ..... 103.44 
Over 56 but Dot over 63 days •• 2.77 ... " 2.04 ... " 2.67 134.62 121.96 116.54 108.28 127.85 
Over 63 but not over 70 days •• 1.86 1.77 1.66 1.73 1.89 136.60 121.70 136.21 127.00 125.53 
Over 70 but not over 77 days •• 1.68 1.36 1.43 1.40 1.44 167.01 124.41 154.64 148.67 141.36 
Over 77 but Dot over 84 days •• 1.47 1.32 .71 1.49 "U; ~:69 153.83 144.98 171.01 205.89 
Over 84 but Dot over 91 days •• 1.76 .89 1.19 1.02 1.50 

~t 
143.20 180.48 219.87 178.15 

Over 91 but not over 119 days. 4.15 3.36 2." 3.93 4.90 .25 ~:B3 12.85 198.77 208.70 
Overl19 but not over 147 days. 3.50 1.91 2.76 2.92 3.07 0.27 ~:17 76.86 .... 89 273.M 
Over 147 butnotover 182days. 3.72 3.56 .... 3.50 4.85 393.43 .58 360.81 54.42 312.62 
Over 182 but not over 365 days 11.80 20.11 IS. 21 19.71 16.79 716.39 17.22 726.38 635.20 626.93 
Over 365 days but not penna.-

820.67 m· 62 860.25 773.74 nent ........................ .. '" 4.14 ~.38 8." S.68 ru:~ Permanent .................... " ... 8.86 7.29 4." 3.95 636.79 98.41 837.96 StlO.9~ 

Totainonfataloases ..... 81.44 71.79 82.32 Sf.66 90.56 121.63 113.52 119.64 108.89 106.96 
Fatalcase& .................... lS.56 IS. 21 17.68 15.34 9.44 04:.48 633.15 95.06 681.31 661.1~ 

Grand total ............. 100.00 100.00 100.00 100.00 100.00 ................................. .. 

I Eleven months. 

The average amount of compensation per nonfatal case for the 11 
months of 1908-9 and for th,e fiscal years 1909-10, 1910-11, 19i1-12, 
and 1912-13 was $121.53, $113.52, $119.64, $108.89, and $106.96, 
respectively. For each of these five years the average amount paid 
in about one-third of the cases compensated was less than the yearly 
average. Nevertheless, as a result "of the payment of full wages as 
compensation in the case of minor accidents and the discontinuance 
of compensation after the period of one year, the proportion of the 
total cost of the compensation system carried by the minor accidents 
is very high as compared with other systems of compensatioa. 
Roughly, the total cost for the five years reported was divided as 
follows: Fatal cases, 15.7 per cent; injuries lasting over 6 months, 
31.5 .per cent; injuries lasting over 3 but not over 6 months, 10.4 per 
cent; and those lasting not over 3 months (91 day's), 42.4 per cent. 
Considering the number of compensated· cases, those recovering 
within a week after payments accrued fonned the largest single group 
in all. years. 

NATURE OF INJURY. 

General Table VIII (pp.182-190) of this report shows thenumberand 
percentage of accidents by nature of injury. Compensated and non
compensated cases are first shown separately, the Isthmian Canal 
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Commission and all other branches of service being distinguished, a 
third section showing totals. 

In many cases the injuries were complicated and somewhat difficult 
to classify. Injuries to the lower extremities were most frequent 
during the first three years (32 per cel#t in the 11 months of 1908-9, 
32.04 per cent in 1909-10, and 33.15 per cent in 1910-11), followed by 
those to the upper extremities (27.30 per cent in the 11 months of 
1908-9; 29.30 per cent in 1909-10, and 29.52 per cent in 1910-11). 
During the last two years injuries to the upper extremities were more 
frequent than to the lower extremities, 31.51 per cent against 30.96 
per cent in 1911-12 and 32.21 per cent against 32.11 in 1912-13. 
Injuries to the fingers and feet are most numerous, while injuries to 
the thighs and legs rank third for each year reported. 

Although it is impossible to determine from this table the actual 
results of many of the injuries, it is obvious that where there is 
maiming there is a moro or less serious permanent disability. For 
the period from August 1, 1908, to July 1,1913, there were reported 
as nonfatal injuries 23 cases of loss of arm, 19 cases of loss of hand, 
456 cases of loss of fingers, 64 cases of loss of one leg, 11 cases of loss 
of both legs, 31 cases of loss of one foot, 1 case of loss of -both feet, 
64 cases of loss of toes, 3 cases of loss of both eyes, and 59 cases 
of loss of one eye. 

The table giving noncompensated cases shows that a number of 
serious injuries remained without compensation, at least as far as 
the action of "this law is concerned, though a few may have been 
covered by the Railway Mail or Life-Saving Service provisioIJ.S. 
Thus, of .the nonfatal injuries reported from August 1, 1908, to July 
1, 1913, there were 4 such cases of tlte loss of an arm, 2 cases of loss 
of -hand, 85 cases of loss of fingers, 8 cases of loss of one 'leg, 3 cases 
of loss of both l~gs, 7 cases of loss of one foot, 1 case of loss of both 
feet, 14 cases of loss of toes, and 10 cases of loss of one eye. In 
addition, there were 188 £ractures of the upper extr3mities, besides 
204 fractures of fingers, 182 fractul'i)s of thigh or leg, 115 fractures of 
foot, 240 fractures of ribs, 22 fractures of skull, and 90 fractures of 
oth,r bones or not clearly defined, for which_nothing was received 
und~r this act. 

NATURE OF INJURY AND DURATION OF DISABILITY. 

The effect of the nature of injury: upon the duration of diSllbility 
may be studied in detail in general Table IX (pp. 191-249). The 
data are given separately for cases under the Isthmian Canal Com
mission, for all other cases, for compeUSllted and noncompensated 
cases separately, and for allllCCidents. 

In accordance with the provisions of the law, which contains no 
reference to permanent disability, the duration of disability is lIS-

629l1·-Buu.l_l~ 
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sumed to be at an end when the injured person returns to his previous 
occupation or accepts work at a similar salary if not of like nature. 
It has already been noted that under this system onlyI' part of 
the injuries. leaving permanent, incurable effects and materially 
reducing the earning capac!ty of the employee are registered as 
permanent' injuries. On the face of things, the loss of both legs, 
for instance, would for most if not all the persons coming under 
this act amount to permanent total disability. The reports show, 
however, that in 2 cases of this nature in 1910-11 such a classifica
tion was not made, and it can only be surmised that either the injured 
workman was given employment of some sort or that the report 
was furnished under a misapprehension. 

While it is true that the law contemplates no following up of cases 
after the expiration of one year from the beginning of disability, an 
effort has been made to secure either a statement of fact as to recovery 
or an estimate as to the probable permanency of disability. The 
following table presents the cases of accident in which there was loss of 
a limb or other part of the body, showing the number of cases re
ported as permanent, compensated and noncompensated cases being 
shown separately: 
NUMBER OF CASES OF LOBS OF LIMB OR OTHER PART OF BODY OCCURRING AND 

NUMBER REPORTED AS CAUSING PERMANENT DISABILITY FOB THB FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13. 

Nature oliDjory. 

Compensated. Noncompen....... Total. 
AU other de. 

IsthmIan Canal. partments, 
Com.mission. servlOO8, and 

establiahme.nta. 

~a.: po~ ~a.:'.. po~ =- po~ ~~- po~ ~a:'- po~ 
ring. ~t ring. ~ ring. ~t ring. ~ ring. ':t 

---------�----�----_--r-------f---I---~----I----I---
1908-9.1 

Loe:sofann......... 1 1 •.••.•.• 2 1 2 1 ............... . 

~:~!i::n::::::: .J ······r :i :::::::: ~ ""'T ·····63· ······r .: :::::::: 
Lossofoneleg...... 11 8 1 1 12 9 7 5/)4 
Lossotbothlegs.... 2 2 *4 •.•.•... 16 2 '5 2 *1 .••••••• 
Lottioffoot......... 8 3 1 ....•••• 9 3 7 ~ • , 
Loss of toea......... 3 .••••••. 1 ..•••••. 4 •••••••. a ....•... I •••••••• 
Loaeofeye .•.••••.•. 9 ....••.. 2111 14 ..••.•.. 7 1 

TOtal .•••••••• I--;,::ooi-----:,-;.+--:.::.:-,t-----:+-:.c:, .. ::-I---:,::-,-I--:.-=81:- 11 162 

1909-10. 

LosIolarm .••••.... 8 6 ........•••••••• 86633 3 
Loss of band. .•••... /) 2 ..••.... ........ 6 2 2 1 3 1 

I:~~::::~::~::::: 1~~ 1~ 6' ······r n: 1~ 6 n J or : 
L0&9 of both legs.... 03 2 -If 1 17 3 '5 3 *2 .•.••.•• 
Lossoffoot......... 63 1 ........ ......•. 63 1 13 1 ..•.......••.••• 
Los9oltoea......... 14 1 3 ...•.••. 17 1 13 ..••••.. 4 1 
Lossofeye .........• 8· .•...... 2 ..•....• 10 ..••...• 5 ....... 6 ....•.•• 
LossotbOtheYea. •• I-:--::=.+ __ ~.+.-.. "':.::--:---j----.'-.--:--:_I-!---:=._I_-::-.t-=.:- 2 ...........•...• 

Total......... '170 29 1,32 f 2In 31 '1171 ~ .. 85 

I Eleven montb& \ \ 
I Fatal. 
• Including" tatal • 
• lDcludJDg 3 fatal. 

• Including 1 fatal. 
'lncludin,g 2 fatal. 
f lIldudiDg 6 taLal • 
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NUMBER OF CASES OF LOSS OF LnrB OR OTHER PART OF BODY OCCURRINGAlfD 
NUMBER REPORTED AS CAUSING PERMANENT DISABILITY FOR THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912--13-Concluded. ; 

Compensated.. 

N.run.r~wy. �----.---�----.---~---~----·I---_.----II----._---

-----1---1--·1---1---11---1·-- --------
1910-11. 

L0890farm.......... li 8 13 ..•••••• 18 3 16 2 1 

I:oO:~~=ra::::::: ut l ·····22· :::::::: 11: ~ ~ ······2· 4~ .. _ .... ~ 
Loasotoneleg...... 119 14 4 3 123 18 119 14. 4 4. 

t=~~~!tf~~~:::: ': 2 'I ·····T .~ ~ I:. ~ ······r :::::::: 
LOMoftoea......... 13 8 ........ 21 .•....... 15 6 .•.•.•••• 
L08II of eye •••••••••• ~ _-,,:,S.I-__ " .~." .. " .. -' .. "'.II __ I-' •• I ___ -'S .1_--,,-10 1 6 2 

TOtal ••••••••• ~ 25 ~ 1200 80 1130 ----;;------;o---s 
1911-12. 

Loasofarm......... 15 1 1 .•..•.•• 
L08II ot hand'........ 6 6 •••••••••••••••• 

t=~~~n:t::::::: 1~ ~ 19 :::::::: 
L0S8 of both legs ••• _ 1 2 1 • 3 .••••••• 
Loss of foot ••••• _... 8 •••••••• 8 •••••••• 
Loss of buth loot.... •.•••..• •••••••• 1 1 
L09!l0Itoes......... 6 ..•••••• :I •••••••• 
La. 01 eye... .•••••. 8 •••••••• :I •••••••• 

16 16 1 ....•....•••...• 
li ".. 1 1 

60 as 2li 1 
114 110 .•...... 14 2 
"5 '5 1 ..........•••.•• 

6 ........ S ........ S ... _ ... 
1 1................ 1 1 
7 .••••••• 1 ,....... 6 ....... .. 

10 ••.•••.. 5 •.....•• 5 •••••••• 

Total......... t 89 10 '26 114, 11 169 6 14s~ 
1918-1& 

Lo. olarm .••.••••• 
Loss of hand •••••••• 

1 1................ 1 1 1 1 ............... . 

t:::I::-:-:~:::: 
Loasor foot ••••••••• 
Loss or toea ••••••••• 

t=~lt~~ii8ye.;:::: 
Total ••••••••• 

:I :I 1 •.•••••• 3 :I ••.•.... .••••••• 3 2: 
46 •••••••• 6 •••••••• S2 •••••••• 20 •••••••• 32 •••••••• 
14 1 •.•••.•• •••••••• '. 1 1 •...•• _. 13 1 
'8 1 ........ ........ 18 1 :I .••••••• 16 1 
15 ......... .••••••• •••••••• 15 ••••..•• 4 •••••••• 11 •••••••• 
10 •••••••• :I •••.•.•. 12 •••••••• , •••••••• 8 ••••••• ~ 
1 1 ........ 1:.; .. :;. .. :;. .. :.:.:.1-....:.1.1----'1:..1................ 1 1 

1 86 II •••••••• 1 96 32 11M 

I Inoludtng 1 latal. 
I Includlng 2 fatal. 
• Inaludtns: 4 fatal. 

" Including S latal. 
'Including 6 fatal •. 
'IDoluding 5 fatal, 

NATURE OF JNJURY AND CAUSES OF ACCIDENTS REPORTED. 

General Table X (pp. 250-291) of this report classifies all accidents 
reported acoording to the cause and nature of injury. It is of interest 
in showing the existing relation between cause and effect in industrial 
aocidents and also furnishes data for estimating the comparative haz.
ards of different industrial operations. .As in other tables, the data 
al'e shown separately for the Canal Zone and all other branches of 
service. 

While the data given in this table are insufficient to use as a basis 
for general conolusions, their aooumulation through a series of years 
should be of considerable value. Injuries to the upper extremities 
WOre caused principally by power machineu, loading, unloading, etc., 
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and by the use of hand tools, while the two principal causes of injuries 
to the lower extremities for each of the five years reported -were the 
collapse, fall, etc., of ma~erials, etc., and loading, unloading) carrying, 
etc. Flying bodies, splinters, etc., and inflammable, poisonous, etc., 
gases, vapors, etc., caused the most injuries to the eyes, and multiple 
injuries were due to railway operations and to falls to a larger extent 
than to any other cause. 

NATURE OF INJURY AND AMOUNT OF COMPENSATION. 

According to the act, the amount of compensation depends upon 
two factors-the rate of pay and the time incapacitated for work, 
and not at all upon the nature of injury, except as it influences the 
duration of disability. No compensation is allowed after the first 
year, regardless' of the time incapacitated for work. Nevertheless, it 
is of interest to ascertain what relation there is, if any, between the 
nature of the injury and the amount of compensation paid. This is 
shown in detail in General Table XI, which gives the classified cost of 

-nonfatal compensated cases, by nature of injury. 
As appears from Table XI, in some cases very serious aCcidents have 

been compensated by less than $100, $50, and even $25. Thus, in the 
11 months of 1908-9, in 15 cases of loss of fingers, 3 fractures of arm, 
and 1 fracture of leg, the injured persons received less than $25 each; 
in 18 cases of losS of finger or fingers, 7 fractures of arm, 1 fracture of 
leg, 10 fractures of ribs, and 1 loss of eye the compensa~io!1 was from 
$25 to $50; for the loss of an arm between $300 and $400 WIIS" paid, 
while for the loss of both legs one person was paid between $300 and 
$400 and another received between $500 and $GOO. For the loss of 
an eye one employee was paid betw~en $25 and "$50' and another 
between $50 and $75, in 1910-11, while during the same year between 
$1,250 and $1,500 was paid in one case and $1,500 to $2,000 in another 
case of the same kind of an injury. During 1910-11 one employee 
received less than $250 for the loss of both legs, although in 3 cases over 
$2,000 was paid as compensation, in one case for a fractured rib, in 
one for a fracture of the bones of the foot, and in one for a fractured 
arm. 

During the fiscal year 1911-12 compensation amounting to less than 
!C $25 was paid in the folloWing cases: Three fractures of arm, 7 frac

tures of haud, 5 cases of loss of fingers, 3 fractures of ribs, 9 hernias, 
and 2 fractures of skull. Between $25 and $50 was paid in each case 
for 13 fractures of arms, 12 fractures of hand, 14 cases of loss of fingers, 
7 fractures of legs, 16 fractures of ribs, 48 hernias, and 4 fractures of 
the skull. During this period less than $400 was paid as compensa.
tion for the loss of a right arm, and two employees each received less 
than $400 for the loss of the right hand. One case of loss of a leg 
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, received between $200 and $250, while in 4 cases of loss of one lap: and 
1 case of loss of both legs between $300 and $400 was paid. ·Two 
cases of fractured arms, 1 case of fractured hand, and 1 of a fractured' 
leg received over $2,000, while in 2 cases of loss of eye each received 
less than $150. In 1 case of loss of eye between $200 8.lld $250 was 
paid, the largest amount paid for this injury being between $900 and 
$1,000 in one case. 

For the year 1912-13, 2 cases of fractured arms, 3 fractures of the 
hand, 4 cases of the loss of fingers, 20 fractures of fingers, 1 fracture· 
of the leg, and 2 fractures of the skull, received in each case less than 
$25 as compensation; and in each of 8 cases of fractured arms, 12 
cases of fractures of the hand, 9 cases of loss of fingers, 47 cases of 
fractured fingers, 6 cases of fractured legs, 14 ,cases of fractured ribs, 
33 cases of hernias, and 4 cases of the loss of a.Il eye, between $25 and 
$50 was paid. One employee received between $500 and $600 for the 
loss of a right arm; 2, cases of loss of the hand were paid from $800 
to $900, and $1,000 to $1,250, respectively; while for the loss of a leg 
one employee received from 5700 ,to 8800, another received from 
5800 to 8900, and one was paid from 5900 to 51,000. Compensation 
amounting to less than 51,000 was paid to one employee for the loss 
of both eyes. 

, The data from which Table XI (pp. 292-321) is made up are sum
marized in the table below, so as to show the total and average cost of 
the various cases according to the nature of the injury. The total and 
average compensation for each class of injuries is shown separately for 
the Isthmian Canal Commission and for all other branches of service. 
Although in the case of many injuries the number is so small that the 
averages obtained are without much significance, the information 
conveyed in the table is sufficient to show the very small amount of 
compensation paid in many cases of very serious injury, while on the 
other hand, very slight injuries sometimes give rise to payments of 
large s'!DlS. Ai; the compensation during disability amounts to the 
"same pay"the employee would have received if he had continued tb 
be employed, the controlling factor is i,n one aspe~t the rate of pay, 
since two employees may suffer an injury of the same kind and 
the term of disability be approximately the same, while one may 
be receiving 10 cents per hour and the other 60 cents or Il!ore per 
hour. . 



70 BULLETIN OF THE BUREAU OF LABOR STATISTIOS. 

NUMBER OF COMPENSATED CASES OF NONFATAL INJURIES AND AGGREGATE AND 
It. VERAGE COMPENSATION FOR THE FISCAL YEARS 10084,1900-10, 191Q-11, 1911-12, AND 
19l2-13, BY NATURE OF INJURY. 

Nature of injury. 

1908-9.1 

Isthmian Canal Com
mission. ~e~::!~ ~~:~:n:~: 

moots. 
Total compensated 

~cases. 

Num- Compensation. Num- Compensation. Num- Compensation. 
ber ber ber 1----,--
of Aver- o( Aver- or Aver-

cases. Amount. age. cases. Amount. age. cases. Amount. age. 

------1----------------
Upper extremitics: 

Lossofeither arm, Dot 
1300. .. specified ..•••••••••• 1300." ...... ........... .......... 1300." 13IlO.25 

Fracture of arm or 
forearm .••••........ ,. 2,423.48 127.56 16 13,477.14 1217.32 36 6,900.62 16&69 

Other injuries toeither 
arm or forearm ..•• , " 3,192.28 100.52 20 4,086.70 204.29 .. 7,277.98 .... ,7 

Loss of hand,DotSpeo-
ified •..•..•••••••••• ...... ........ 73.60 73.60 73.60 73.60 

Fractures of bones of 
hand •••...•.•.•.••• 7 365.98 52.28 • 55li.15 ..... 13 921.13 70.86 

£~~~l~e:e~~~~t .. 1,863.37 ..... .. 6,394.98 81.74 g.; 7,258.3& 70.'" 

band ..•........•..• 405.74 67.00 ...... ........... .......... 405.74 67.00 
Loss 01 1 finger, lett 

hand ............... 158.86 ".43 58.08 58.08 216.93 72,31 
Loss oC more than 1 

finger, right band ... 710.92 177. ?3 ...... ........ ~ .. .......... 710.92 In?3 
Loss 01 more thnn 1 

fin"rer,lortband •••• ...... .......... ........ 74.76 74.76 74.76 74.76 
Either band,notspeo-

!fled ................ 28 2,001>'60 71.45 .. 3,4«.95 123.00 .. 5,445.55 97.24 

nrc:o=::·iO· 
.. 2,541.56 57.76 38 2,696.06 70.g.; 82 6,Zl7.61 68.87 

finI!CTS .............. 62 2,291. 94 3&97 122 10,837.83 88.83 184 18,129.77 n.36 
All othor fnjurles to 

Lowe:~r~~ties •.• 
11 1,163.80 105.80 38 4,559.39 138.16 44 5,7Zi.19 130.97 

Loss of either Jeg •••• , 2,922.08 417.44 • 2,755.06 .... 77 11 5,677.l4 516.10 
Loss or both legs ....•• 886.1' 443.10 ...... ........... .......... • 886.1. 443.10 
Fracture of eJther 

thigh ............... 11 3,153.60 ""69 5 2,069.98 414.00 '1. 5.223.SS 326.47 

~::~ oC ~:t.he~~M' 24 6,787.11 2!i2.sa .. 9,362.29 374.00 49 16,139.40 329." 

thighs or legs ...... _ ...... .... '" 00.00 420.00 983. •• 491.70 
Other injuries to thigh 

81 110.17 47 7,863. Tl 167.31 131.16 L:sl~rooi::::::::::: 8,923.90 128 16,787.67 

• 2,044.30 340.72 • 807.28 400.64 • 2,851.58 356.43 
Fracture oJ' bones of 

(oot ................ 51 6,363.93 124.78 39 3.728.83 .... , 90 10,092. 76 112.14 
Other fQjurles to loot. 82 4,272.81 52.11 00 7,434.37 82.60 1'1111,~~ 68.07 
Loss 01 toe or toes •••• 3 230.72 76.91 ...... ........... ........... 76.91 
All other injuries to 

lower extremities •.. 37 4,653.33 126.77 83 8,397.60 133." 100 13,0&>.83 l3O.51 
.Combined injuries to up-

mr and lower exb'em-
ties: 

Including the loss of 
273.60 273.60 2i3.60 

In~rdYn~t;;~iU;es:: : ·· .. 3· .. ··ir.ro:oo· ···iio.·32· 2i3.60 
471.38 157.13 1,402.34 233.72 

AU other injuries to 
329.00 65."" 007." 113.43 98.11 the extremities •••. , 13 1,236.45 

Trunk: 
81.15 Fracture of rib ........ I. 811.49 30 3,006.80 133.23 to ".808.29 120.21 

Other chest injuries ... • 409.20 81.84 13 3,647.00 ""68 1. ",056.80 .... 38 
Injuries to back •.••.. 15 2,M3.14 170.21 38 4,312.00 130.67 .. 6,865.14 143.02 
Hernias .............. '" 3,WU)2 ..... " 3,368.m 177.26 61 6,9tI2.06 IH.62 
Other abdominal iDJu· 

644.45 00.7< .... ,3 . .., . 12 1,139.58 ... 97 ries ..••••.•...•••••• 
All other injuries to 

trunk ............... 14 1,374.80 98.20 " 4.399.16 107.30 OS 6,m06 , ... 98 
Eyes: 

382.04 95.61 961.34 190.2"1 • 1,333.38 148.16 Loss of either eye ..•.. 
Other injuriestoefthar .. 2,929.69 140.48 43 8,969.69 ..... 83 6,889.38 100." oil:; hijU;iii to i>oili' 

eyea ........................................ 80.00 80.00 80.00 80.00 

IElevenmmlthL 
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NUMBER OF COMPENSATED CASES OF NONFATAL INJURIES AND AGGREGATE AND 
AVERAGE COMPENSATION FOR THE FIBC.A.L YEARS 1908-9,1909-10,1910-11,1911-12,AND 
1912-13, BY NATURE OF IN1U~Y-CoDttnuod. 

1908-9-Concluded.. 

IsthmJan Canal Com· 
mission. 

Total compensated ...... 
Natme of 1D,Iury. 

Num- CompensattoD. Num. Compensation. Num- Compensation. 
ber ber ber 1------;--
c:!.. Amount. ~ ~!.. Amount. A:. ~. Amount. t:: 

-------'-1--------------
Bead: 

FractureorskuIL.... 2 1164.30 177.16 
Fracture of other 

1 '1, OW. 68 11,003.68 3 ~.157.98 1385." 
bones.. •••••••••••••• 

Concussion of bra1n 
without fracture .... 

136.66 ..... Iii 1,308.40 26L68 8 1,4%.06 180.63 

... 00 
All other injuries to "'00 373.64. 93.41 395.64 79.13 

hood............... 8 838.07 42.26 2& 1,815.17 
Neck: All inJuriea.. •••••• •••••• •••••••••• •••••••• 8 '762. 76 
MJsoollaneous: . 

~~~~~~~:::::: .... ~ ..... ~.~ ... ~:~. m:M 
A~ril~:re\iJ~~~. 41 6,388.84 i&&'83 66 7J459.~2 
Notreporl8d......... 1 260.83 260.83 'I~ 116.28 

Total ••••••••••••••• 717 79,267.26 no.fiC 911 118,fiq'J.23 

190~10. 

Upper e:rtremJties: 
8 1810." 1070.17 1 Loss of right arm ••••• tl,8t8.00 

Loss ot elthar arm, 

P'~~r:c~edaiDi' or" 76 ... 1 381.11 • 1,260.26 

forearm •••••••...•. 80 40,739.20 167.08 20 3,BSf.60 
OthertnJuriestoe1ther 

arm or forearm ...... 28 4,81IU7 IB1.M 82 2,660.53 

t: ':!{~~~~!id:' • 381.07 

r:!~tu~o~a:onu' Oi' • 631.88 284.9. 10.8 • 

hand ............... .. 1,746.99 72.7& 11 1,808.40 

~~rl=*~ 70 8,aoo.lW: 4&.8& 119 6, SH. 66 

band ............... 28 8,8(6.68 147.95 11 798.40 
Loss ot 1 flnger, laft 

hlUld ..••.••••...•.•• 16 782.\14 4& lIS 28 8,297.66 
Loss ot more than 1 

8ngot, right hand ... 
Loss of more thon 1 

.... .., IOQ.4B 1,017.80 

~o'l~~d·or· 4018.65 83.73 G 2,2116.80 

flngers, both ands, 
or either band, not 

Itsl.67 3o.s3 ~~~fiitigWS:::: 6 8 97.3t 
63 6,030 ... at. 14 &6 e,V61.39 

All othar inJuries to ..................... 83 8, ne. ia U.76 193 16,976.18 
All other injuries to 

8 173.28 16 upper utrem.lt1as. .. 1,381.16 1,358.69 
Lower extremities: 

I::~~~~::::.::: 13 8, .... 70 091.90 1 1 ... 70 • 858.4 • .... 31 ...... ........... 
Fmcture of either 

thlg ................ & 1,18I.M 286.61 4 8.500.14 
~t~:or~~ert!o1i . 30 0,381.60 ....46 30 1,Gt.tO 

tblgbsor legs •••.•• ....... .......... ...... .... .. 
Otbar inJurifll to thtgh 

u:, !!fiOOi:: :.::::::: • 131 12, ..... 110 1 ..... 128 13,402.13 
• J .... 16 ...... ..... 

Fracture of bon. of 
fuot ................ <!II 11, .... 61 87.13 '" 11, ..... 8 

Other Injuries to lOOt.. 128 7,097.11 57.70 206 16,4501.46 
Loss ot toe or toes •••• 11 1,1". 10& .. a ....... 
All other injuries to 

lower utnmltiel ••• 18 2,885.76 147 •• 876.83 

62.61 
2S4.~ 

134.35 
124.00 

33 
3 1,rstra 60.10 2M." 

839.71 119.96 
12<.00 124.00 

136. OS 96 13,848. 26 144.2li 
116.28 2 376.11 188.06 

130.08 1,628 197,700.48~ 

~.S48.00 '12,lM.82 1539.63 

.... 13 4 2,012.46 603.12 

191.73 80 8,673.89 In.4S 

83.14 M 7,537.00 129.9fi 
180.79 • 361.67 180.79 

1<.83 046.70 182.23 

liS. OS sa 3,054.89 ffUT 
67.12 169 9,85t.60 08.31 

69.8& 37 4,614.98 .... 73 

n6.27 .. 4,010.&9 91.16 

ZM.f1 10 1,674.46 167.fli 

166.20 14 2,715.4. 193.1M1 

82.46 8 SH9.01 SI.18 
88.6. 110 10,891.82 81.M 

88.31 "'. 19,690.40 n.60 
83.T1 ·28 2, .... 84 11 •• 91 

1 ... 70 14 9,157.52 854.11 .......... • 858. .. ....31 
876. .. G .,682.88 520.30 
an.ia 69 17,816.90 301.1M1 ...... 1 ...... 602. .. 

.. g [os.2li7.03 lOt. '10 105.45 
2: &13.15 ....M 

138.28 116 13,340.79 114.14 
75.03 329 :rl,551.58 68. .. 

2'/6.00 l< 2, ...... 14".57 

10&43 .. 8,841.58 133.611 
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NUMBER 0]0' COMPENSATED CASES OF NONFATAL INJURIES A~DAGGREGATEAND 
AVERAGE COMPENSATION FOR THE,FISCAL YEARS 1908-9,UJ09-10,191o-n,1911-12,AND 
1912-13, BY NATURE OF IN1URY-Continued. 

Nature of injury. 

190D-1D-CoD.clude1. 

Istlunian Canal Com
mi<lsJoD. 

Total compensated ...... 
Num- Compensation. Num. Compensation. Nwn- Compensation. 

. ber ber 1---.---1 ber 1-----,--
~~. Amount. A~:~- a:!.s. Amount. A~:,-- ~ Amount. ~:.--

------11--------------------
Combined injuries to up-

per and lower ox-
tremlties: 

Including loss or any 
$52.60 152.60 152.60 part. •.............. "'"i" "'i4n:u' "i4n:i2' $52.60 

mcluding fractures •.• ".50 ".50 .... 62 2.4.81 
All othm injuries to 

the extremities •• , .. 584.37 97.40 422.39 52.80 H 1,006.76 n.DI 
Trunk: 

Fracture or rib •...••• IS 1,349.51 89.97 37 3,868.05 104.54 .. 5,217.56 100.34 
Other chest injuries ••• IS 1,081.43 60.41 6 406.33 67.72 " 1,493.76 62.2f 

1I~::ri:: ~ .~~:.::::: 20 I,M8.89 77.44 30 6,3·10.09 162.57 59 7,888.08 133.71 
O. 9,978.40 108.46 26 3,880.00 149.Z3 liS 13,868.40 117.« 

Other abdomlnal In· 

A/r~:ei:' injuries' to· 617.80 103.56 m.50 90.83 790.30 98.79 

trunk •••••••••••••• 429.09 61.30 '6 5,157.93 114.62 62 5,587.02 107.44 
Eyes: 

Loss ot either eye ••••• 5 3,348.90 669.78 263.33 87.78 S 3,612.23 451.53 
Other injuries to 

either eye •••••••••• 37 1,959.54 52.96 65 5,271.65 95.85 92 ',ZIt.OD 78.60 
Loss ot both eyes ••••• • 792.20 396.10 ...... ........... .......... 2 792.20 396.10 
other injuries to both 

Bea.d:eyes ••••••••••••.••• • 1,337.66 334.'" 182.96 60.99 7 1,520.62 217.23 

Fracture ot skull .•••• 7 1,Z35.82 176.55 1,$4.80 398.70 II 2,830.62 257.33 
Fracture 01 olber 

bones .............. 499.22 71.32 109.00 109.00 608.22 76.03 
Concussion 01 bmin 

wIthout tractUte .••. 314.64 157.32 1,035.34 172.56 S 1,349.98 168.75 All other injuries to 
bead ............... 20 2,544.48 127.22 58 5,363.06 92.47 78 7,907.54 101.38 

Neck, all Injuries ......... • 122." 61.40 • 1,330.66 665.33 • 1,453.46 363.37 
Miscellanoous; 

Internal Injuries ...... I 356.07 356.07 2,503.64 500.13 2,859.11 476.62 
Poisoning ............ 66.88 33.44 50.88 33.44 

A~ci{t~~Ie f!J~~~~~~. "' 14,153.39 168.49 113 13,184 03 116.67 107 27,337.42 las. 77 
Not reported ......... • 193.80 96.90 • 193.80 96.90 

Total ............... tws 127,910.4.8 115.76 1,325 147,931.81 111.65 2,430 f 5,""." ~ 
1910-11. 

Upper e."<tremities: 
$409.26 $1~503.92 t:~:::~!-=:not 2 1818.51 2 5751.96 4. 12,322.43 $580.61 

specified ............ 191.52 191.52 ...... ........... .......... 191.62 191.52 
Fracture 01 arm or 

roreann .. __ •..•••••• 39 6,525.02 167.30 22 4,160.42 189.11 61 10,685.44 )76.17 
Other injuries toelther 

31 149.44 arm or rorearm .•••• 4,632.65 •• 3,895.98 79.51 80 8,528.63 IOttOO 
Loss oCrlgbt'hnnd .... ...... 2 745.00 372.50 • 745.00 372.50 
Loss of either band, 

not specified .•.••••• 192.15 192.15 ...... ......... , . .......... 192.15 192.15 
Fracture or bones or 

hand •.••.•••••••••• 23 2,840.62 123.51 10 1,059.83 105.98 33 3,900.45 118.20 

£~ert:turiles=~ 63 2,504.26 47.25 124 10,24.7.61 82." 177 12,751.89 72.04 

right hand ..... , .... " 1,1M6.21 61.114 18 2,aU.SO 156.29 30 8,0'18.01 102.00 
Loss 01 \. finger, left 

20 8611.48 48.<7 10 1,934 •• 62 192.46 30 2,794.10 93.14 hand ............... 
Loss of more than 1 

finger. right hand .. 10 1,208.63 l2O.85 237.82 1i9.46 " 1,448.36 100.31 
Loss oC more than 1 _70 149.18 finger, lert hand ••.• D 3,084.03 231.56 13 2,686.72 206.:11 
. Lo9s of finger or fin· 

gers, both hands, or 
either band, not 

0Il8.73 174.68 _73 174.68 specifted ..................................... 
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NUMBER 011' COMPENSATED CASES OF NONFATAL INJURIES AND A(JGREGATE AND 
AVERAGE COllPENBATION FOR THE FISCAL YEARS 1908-8, 19C»-lO, 1910-11, Ulll-12, AND 
191a--13, BY NATURE OF· INJORY-COntinued. 

Nature of 1o.iUl'J'. 

Upper extremities-Con. 
Fracture of llngers •••• 
All other injuries to 

fingers ••••••••••.•.• 
AU oLher injuries to 

upper extremiUes .•• 
Lower oxtremlLios: 

LOllS of olther leg ••••• 
Loss of both legs .••.•. 
FrocLure 01 either 
tb~h ••••...•..•.••• 

~~~~: ot ~}th~!a' 
thlJ:hs or logs ....... 

Otber lIijurlu to thigh 

~l~riooi::::::::::: 
Frncturo ot bonas ot 

foot. ................ 
Other lnjurios to loot. 
LOSIi of too or toes ••••• 
All other injuries to 
low~r extremities ... 

Combined injuries to u~ nor and lowor extrmnt· 
los: 
Inoludlng tl'acturcs ••• 
All othor lnJurtos to 

the extremities •••• 
Trunk, 

l~mcture or rib .•.•••• 

PntJ~~!h=~~~~::: 
Harnla5 .............. 
Othor abdominal in~ 

A1F~~0i:injUii;,s·iO· 
tnwk •••••••••••••• 

EfO!l: 
LOM of eUll.reye ••••• 
Othor Injurios to 

& either eye ........... 
OUter injuries to both 

ey6ll.u ............. 
Read: 

FraatuJ'6 of skull ••• '" 
Frncture 01 othor 

btllul8 .•••.•••••••••• 
All athOl' inJurl. to 

bl'lDod ............... 
~~I!!~~~l ......... 

InternnllnjurIM ...... 
An other, lneludlng 

multirol0 Injuries .... 
N 0\ rol)orted ......... 

1910-11-Concluded. 

Isthmian Canal Com-. 
Num-

Compeusa.tloD.. 

b" 
01 Av ... casas. Amount. age. 

81 ....... '" "9." 

15< 0, 825. 7t 41.08 

88.01 88.01 

16 6,840.98 456.66 
8 1,l82.21 877.4.0 

.: ~;~U~ 321.14 
833.13 

...... .......... ........ 
14. 14,118.88 105.10 

3 483.40 161.13 

71 11,361.03 160.01 
173 12,845.01) 74.25 

9 673.94. 63.77 

1103.66 63." 

...... .......... ........ 
610.19 101.70 

13 2,000.63 223.12 
11 680.48 61.86 
'6 3,682.94 2-45.53 

106 7,794.55 74.23 

\126.96 101.33 

... 5,234.80 163.69 

9 1, ..... 7 611.66 

81 4,715.86 164.68 

558.82 13Q.71 

0 1,470.18 ,.&.61 
187.41 46.86 ,. 834.16 68.39 , 1SQ.80 lSO.M 

228.711 UUS 

88 15,310.,(0 lR4.4t\ 
1 I,M. OIl 1,627.00 

~er:~:, ~=~! 
JDlIDI& 

Nom· 
Compensation. 

b" 
01 A_ ...... Amoun~ .... 
90 f1, C57. 97 .... 87 

232 18, ....... 79.66 

22 1,544.72 70.21 

8 1,211.38 408.79 

• 8,297.21 82<.36 
87 14,605.41 392.04 

702." 702." 
122 10,534.73 86.36 

1 .... 26 .. 8.26 

73 11,118.11 161.35 
237 23,690.06 99.96 • G05.10 173.78 

" 2,020.43 144.32 

1,843.74 814.58 

~63"21 l8L'" 
_80 2,047.19 ..... • 759.06 189.77 

65 8,957.52 126.50 
27 8,964.34 146.83 

6 

_811 
.... 84 

'92 10, •• rr 119.46 

1,831.67 460. a 
81 6,016.99 118.5< 

887.116 4&:!. 

1.711.82 ,".tT 

37.76 87.75 .. 8,801.19 "I""" 1 91.96 91.96 

8 1;"7.52 , ..... 
106 15,150.10 14.11.02 

1 46.75 46.76 

Total •••••••••••••• . t,m ' .......... 1:D.6t ~1iII6 181,7Gf.0II 117.'¥1 

1911-18. 

Upperextromltles: ~ l 
~~lw.~~:~~~: : .::~: :::::: ::::::::::: :::::::::: 
.Fri~ture 01 ana or 
o~:'f:;rf~'ioeiibei to 10,101.0 152.01 18 •• 8SS.f18 1181.5& 

armorforwum..... "1.'185.81 M.8t 51 f.S1LlI 81 •• 
Lossotrlihtbanc1.... .. 1 .... " 0&11.7, ........................... . 

Total oomp6DS&teci 
cas ... 

Num· 
Compensation. 

ber 
01 Aver-"" ... Amount. age. 

I---
171 11,502.77 167.27 

886 24,18l.20 6f.21 

23 l,07'i.76 68.60 

18 8,061.81 447.85 
3 1,132.21 377.(0 

I) 4,900.93 044.77 
99 35, 158. 77 355.16 

702." 702.24 

.... 25,248.61 96.37 • 731.65 182.., 
144 ~:13 •. '" 160.09 
41. ,535.71 89.11 
13 1,269.04 Q~.mJ 

22 2,528.98 114.73 

3 1,84.3.14 614.58 

16 ...... 46 149.76 

48 4.947.81 116.07 
1. 1,439.54 95.97 
'10. 10,640.46 152.00 

132 ll,75S.8U "'.08 
11 972.65 ..... 

l2f 16,224..(11 13o.M· 

18 7,342.M .... 81 

Q2 10,806.15 117.46 

11 806.88 81.49 

18 8,181.58 244.74 

226.1. 46.111 

01 .,235.45 ...... 
2 .... 76 121.38 ,. 1,676.22 167.62 

189 30,400.59 161.17 • 1,074.85 837.18 ...... 33S,10lU4 'rn:"i 

t" -.111 

I 818.50 .... 7Ii 

ISS Ui,f6S.OQ 127.407 

87 S. 'l'SLOI 77.98 
.. 1.6110.96 .... " 
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NUMBER OF COMPENSATED CASES OF NONFATAL INlURIES AND AOGREOATEAND 
AVERAGE COMPENSATION FOR THE FISCAL YEARBl908-9,1909-10,191O-l1,1911-12,AND 
1912-13, BY NATURE OF INJURY-Contlnued. 

Nature 01 injury. 

1911-12-Contlnued. 

Isthmian Canal Com
mission. 

Num- Compensation. Num- Compensation. 
bw ber 

~. Amount. ~:~ ~ Amount. ~:~ 

Total compensated ...... 
Num- Compensation. 

ber 1---;;--
~ Amount. ~~:.--

-----\-----------------
Upper extremitles-Con. 

Loss of either hand, 
Dot specified •••••••• ...... .......... ........ 1600.00 1600.00 1 1600.00 $600.00 

Fracture of bones of 
$133.72 hand ••••••••..••.•. 27 sa, 610. 44 1< 4,686.42 334.74 41 8,296.86 202.36 

Otberinjuriestohand. 78 5,982.48 78.70 .. 1 12,839.66 ".03 229 18,822.13 82.18 
Lossofl finger. right 

113.86 band ••••..••••.••.• 12 1,053.26 87.77 1,110.06 lS8.67 19 2,163.30 
Loss of 1 finger. left 

hand ••••••••••••••• 11 746.85 67.90 8 1,988.40 .... 30 19 2,733."" 143.86 
Loss of more than 1 

flnger. right hand ••. • .,355.61 271.12 393."" 393.25 6 1,748.88 291.48 
Loss of more thQD 1 

finger .1ert hand •••. 328.21 lIU.11 51.25 151.26 378.46 126."0 
Loss of finger or fin-

gers, both hands, or 
either hand, not 
specifted ••.••••••••• • 1.683.63 581.18 ...... ........... .......... 3 1,683.63 561.18 

Fractureofflngers •••• .. 4,932.43 77.07 50 6,070.58 110.31 U9 11,003.01 92.46 
AU other injuries to 

60.51 fingers ............... 28. 12,048.71 41.69 886 28,792.86 74.59 67' 40,841.56 
All other injuries to 

upper extremities .•• 13 784.17 60.32 • 1 3, ...... 188.87 .. ",750.50 139.70 
Lower extremities: 

Loss of either leg •••.. 7 2,843.33 406.19 3 2,606.82 868..61 10 5,449.16 64 ... 92 
Loss of both legs ...... 1 361.00 361.00 ...... ........... .......... 1 361.00 361.00 
Fracture of either 

thigh ............... • 3.830.88 ...... • 2.893.69 678.72 14 6,724.47 <30.32 
Fractureofeitherlog .• 62 16,"91.37 365.99 31 8,744.81 282.09 93 26,236.18 271.36 
Fro.cture of both 

o:~~~~~::rtOihlgii 630.00 266.00 • 1,078.96 539.<8 • 1,608.96 402.24 

orleg ...... : ........ 127 12,843.43 101.13 1" 22,035.96 117.62 322 la!.n •. 39 111.12 
Loss of foot ••...•••••• 2 1,T.U.98 860.99 1 620.60 620.60 • 2,342.48 ?80.88 
Fracture of bones of 

foot ................. 23 4,554.88 198.03 16 2,161.14 135.07 39 6,715.82 172.20 
Otherln,jurJes to foot •• 180 12,251.09 68.06 228 17,004.62 7".58 408 29,255.71 71. 71 
Loss of toe or toes ..... 1 73.60 73.60 • 727.98 181.99 • 801.68 160.32 
All other Injuries to 

10werextremiUes •.• .. 5,524.66 ..... 1>7 11.Q46.98 76.10 "". 17,"71.63 60.33 
Combined injuries to up-

per and lower extremI-
ties: 

Includlngfractures .•• 63.87 53.87 106.32 105.32 L59.19 78.60 
All other injuries to 

73.:1< the extremities •••.• 1. 1,102.34 78.74 608.87 63.61 .. 1,611.21 
Trunk, 

Fracture of rib •..•.••• 14 810.90 67.92 30 3.142.69 104.76 .. 3,953.69 89.85 
Other chest injuries ... 23 2,022.03 87.91 46 &.392.07 117.22 69 7.414.10 107.45 
Injuries to back •••••.. IS 1,208.76 67.16 73 7.121.32 97.55 91 8.330.07 91.606 
Hernjas ............... 81 5,317.35 ..... 31 6.930.79 191.32 110 11,248.14 100.43 
Other abdominal ln~ 

ALU~~er' injUi-ies' to· <20.00 <20.00 500.66 88." 920.86 131.&2 

trunk ............... 28 &,256.28 187.72 87 t1~ •. 76 136.39 116 17,122.04 1018.88 
Eyes: .... 42 ~e~fel\!j~r!· .. to· < 1,951.98 .... 00 • 1,131.40 282.85 8 3.083.38 

elthereyo ........... 42 ...... 16.'Il 106.18 58 6,170.88 110.19 08 10,&86.16 1()8. ... 
Otherinjur1es to both 

13.30 13.:10 7 219.306 8 1,648.66 193.68 eyes •..•••••••....•• 1,536.36 
B .... ' 

12 2,662.36 213.68 791.68 197.00 1. 3,353.94 2)9.62 Frocture of slrull ...••. 
Fracture .r other 

117.47 bones ............... 676.97 112.88 14&.806 146.306 822.31 
Concussion or brain 

without (racture •.•• • 1,809.09 462.'Il < 1,601.17 400." 8 3,<10.06 ...... 
All other injuries to 

17 1,42'1.22 83." <I 2,198.11 &3.81 58 8,676.33 62.51 , head ................ 
47.86 i Nook: AlIlnjuries ••••.... 1 17.75 17.75 2 .... 23 ..... 3 1 ..... 

: 
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NUMBER OF COMPENSATED CASES OF NONFATAL IN;mRIES AND AGGREGATE AND 
AVERAGE COMPENSATION FOR THE FISCALYEARB l008-9,1909-10,191G-ll,1911-12,AND 
IOli-IS, BY NATURE O~ INJURy-Continued. 

Na.turo of InJury. 

1911-12-Concluded. 

Isthmian Canal Com
mission. 

All other depBl"tments, 
services, and establish· 
ments.· 

Total comp&DSated 
cases. • 

Nom- Compensation. Num- Compensation. Num- OompEmSation. 
ber ber 1----,--1 ber 

~. Amount. ~ a:!.. Amount. ~~ ~ Amount. ~ 
------------I--I-----~--I------~---~---I-----
)(Isoollrmeous: 

lnternalinJurlea...... 8 12S3.98 $77.99 1175.40 158.47 $409.38 168.23 
Poboning •••••.•..•••••••••.•••••••••• __ •••••• 235.96 68.99 235.96 58.99 

A~~W:rei!j~~~~. 100 13.330.14 138.30 142 26.692.68 180 2S 2f2 38 922 7 84 
--1-1----1---1--'-----1---· -~ ~~ 

TotaL •••••..••.••• 1,486 163,000.10 104..44 1.918 216,369 • .u. 112.29 S,38S 368.369.61 108.89 

1912-13. 

'tJpP9l'extl'6JI1lties: 
J.oss of right 1ll'ID. _ •.• 
Fracture of arm or 

1 1541.50 ~.50 ...... ........... .......... 1 1541. SO 1M1.50 

O~~Uries b);'iih8i 
13 1,361).84 UkI.tK 46 '10.222-93 $227.18 58 11,588. 27 1"'71 

arm or toroonD ••••• 20 1,5U.78 7S-S9 89 8,9'10.87 100-80 109 IO' .... SS 116-17 
Loss of lelt hand, or 

2 1,036.88 not speclOed ••••.... ...... .......... ........ 2,078.16 2 2.073.76 1,086.88 
l"roctures or bones of 

hand ............... 28 a,427.47 122.41 IS 1,965.84 131.06 <3 5,39lt.31 12S.<3 
~r':iurlr~a:~ 50 3,358.1' 67.16 178 12,626.16 12.98 ... 15,98f.29 71.1l8 

~h:rh:n3x;ge;, "ieit· n 6lI9.S9 8US 12 3,030.73 2OS.31 23 3,739.12 162.57 

hond ............... 6 678.8' 113.10 12 1,660.Sli 188.86 18 2,344.97 130.28 
I.os!I of more than 1 

tinger,lefthand •••• ...... .......... ........ 2 387.118 183.119 2 387.93 183.99 
LO&!I or finger or flD.. 

l[eI'S, both hands or 
olther hand, nat 

S 194.50 8<-8S specified ••••••••••. 
"'7f "8;6&:00' .. 'iii:Si' 8 194.60 ".83 Fracture of ftngem ..•. 88 ',374.86 ... 83 142 13.056.03 Dl.9t 

All other tnJuries to 
182 8,668.17 '7.f18 ~ers ............. <7< 32,sss.18 88.37 8S6 0.,661.8& 63-37 

All other In,IurllB to 
12 81U7 87.91 21 1,417.76 67.51 83 upperextremitill.'l ••• 2,232.78 67.60 

Lower oxtromiUes: 
Lossofeitherlea: ..••• 
Frncture of either 

1 767.01 7<7.91 2 1,708.80 116(.'" 8 2,4S6.n 818.90 

thigh •..•....••...•• 8 1,660.84 558.61 10 7.W.98 7S6-00 IS 9,226.82 709.711 
~~~oI~rer~1i . 66 12,~56 278.S2 5. 19,QrSa.61 866-(0 97 Sl.aB6.16 S25.88 

o:::~:I:StO thigh 
1 618.80 518. SO ...... ........... .. ........ 1 518.80 518.80 

~l~ioo;::::::::::: 82 6.'18?:18 8US 191 23,217.97 121.66 278 10& ..... ,.. 109.84 • \lOO.15 ..... 08 5 2,1lM.78 
_ .. 

7 3,_ .. 
_liS 

Fracture of bon. 01 
167.i2 toot ................ 23 2.95&150 13(." SI 6,89&.91 190.29 as 8,857.41 

Other injuries to foot .. no 6,845."0 62.23 :ISS 18,602.56 77.7 .. "S 25,34&03 12." Lcm of toe or toes. •..• • ...... 56.07 n I,MO.43 160.18 15 1,864.29 12 ... 9 
AU other lnjurillS to 

lower 6.'l:trerotU ••.• .. ",837.78 62.87 ISO IO,N-SO "'<3 ... 10,'88-:13 00..,. 
Combined InjUrillS to up. 

J.i::and lower utram. .. 
lncllldm, the loa or 

1 3S3.1!8 .... 118 In~Jdr:t~hift4:: : .... j. · .. ·M4:i.· "'i2i:io' 1 3S.I.1!8 3S3.1!8 
< _12. Gil 118.23 6 1,817.11 219.62 

A~:':x~:'~.~. 10 81L87 81.18 10 1,_18 8<.01 10 2,S08.03 ..... 
Trunk: 

Frattture of rib ..... h 10 Stl.SO M.18 111 6,830. IS l28.87 as 7,811.86 121.78 

r~~::~~~:: '" .'9.3' ... n .. &,1.38 98-SIl 6f, 5,9M-87 ...... 
10 81&. .... 81.8( lOS IO,M4.05 lot.2S 115 11.763.<8 102-211 

~:b~~'omrm.i'jD:.' S7 3,W.K 67.22 <3 6,m.a: l83.21 100 ......... .... 0 

.ALur~:: .. ·lD.iUrl.· iO' 6 aso.82 1(1.<7 11 ..... U 12.as 10 1,8OLOI ... 00 
1Iwlk •••••••••••••• 16 1,811.6& nUs n 6, ... 06 83.1< .. 6,m.1O 88.SI 
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NUMBER OF COMPENSATED CASES OF NONFATAL INJURIES AND AGGREGATE AND 
AVERAO E COMPENSATION FOR THE FISCAL YEARS 1908-9,1909 .10,1910-11, 1911-12,AND 
1912-13. BY NATURE OF lNJURY--Concluded. 

1912-13-Concluded. 

Isthmian CBDal Com
mlsslon. 

Total compensated ...... 
Nature 01 injury. 

Num CompeosatiOll. Num Compensation. Num- Compensation. 
her her 1----;;----1 her 1--.---
01 A VeJ"w of A ver- of A Vet-

cases. Amount. age. cases. Amount. age. casm. Amount. age. 

------1-----------\---1--\---
Eyes: 

Loss of either eye.. • . . 4 $473.81 1118. t5 
Other injuries to either 

6 sa,371.69 1561.95 

5~:~~r~~;~~~iti: ... ~ .. ~:~~:~: .. ~~:'.~. trt 6J=:~ ~:~ 
Head:eyes......... ....... 88.30 88.30 

F'm<'ture of skull....... 860.28 143.38 
Fracture of other 

bones ••••••••.•.•.. 
Concussion of bruin, 

without Lrocture .•.. 

5U.89 1'10.63 

17.81 17.81 

...... 
8 1,741.75 

3n.~ 

10 4,169.25 
All other injuries to 

head............... 14 956.82 68. Z7 57 S. 791. 74 
Neck, nil inJuries..... .... 2 85.50 42.75 6 ·358.48 
Miscellnneous: 

~:::.i~~j~t'.i~~::::: .: .. ~ .... ~'.~. :~~:~~. 1,801.68 
200.00 

57.89 

217,72 

.... 1:2 

66.52 
59.76 

257.38 
96.87 

All other (including 
multiple Injuries)... 66 11,117.60 168.45 148 24,052.43 162. 52 

Notreported......... 7 736.26 105.18 ....... ",," ......... , .. 

Total ............... --goo-Iga, 268. 74 93.64 2,3.24 261,833.25 112.66 

10 13,845.60' 

108 11,065.98 
1 005.00 

377.74 

14 2,602.03 

10 883.76 

11 4,187.06 

n 4,'14'1.56 
8 ...... 

I. 2,646.24 
3 200.60 

214 35,170.00 
7 736.2.5 

,3'" ~,IOI" 

sa8 .... 

lIYl.46 
005.00 

62.96 

, ..... 
88. .. 

380." 
66.87 
55.00 

1'16.42 
96.87 

164.35 
105.18 

~ 

Despite the evident incompleteness of the act of May 30, 1908, as 
a remedial provision for all conditions resulting from injuries to em
ployees of the United States, it :s none the less clear that it is in 
large measure beneficial. This appears from the statistical account 
of its operations as well as from a consideration of the interpretation 
which it has received from the officers charged with that duty. As 
a first application of the principle of compensation in this field, the 
act was necessarily in some degree tentative, as is shown both by the 
amendments which it has received and by the consideration already 
given to the subject of complete new drafts of bills for the compen
sation of civilian employees of the United States, such bills having 
been introduced and given consideration in both Houses of Congress. 
A secondary effect of the enactment of the law has been the partial 
acceptance of the rate of compensation :&xed therein as a standard 
in cases of special acts passed for the relief of individual claimants 
not provided for by this act; and here, again, appears a disposition 
favorable to an extension of the act and an adjustment of the scale 
of benefits to a more equable scheme of compensation than can be' 
provided for by a law that takes note of no disability other than total 
and makes one year's wages the maximum of benefits, since in serious 
cases before Congress there is a noticeable disposition to enlarge the 
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allowances to meet conditions. But whether the present a.ct be 
considered as a basis for amendment or as a point of departure in 

• the ena.ctment of new legislation, the results of the experience under 
it for its first five years of operation are undoubtedly of value in 
determining iIi what direction such amendment or new legislation 
shall proceed. 

RECENT PROPOSAL FOR AMENDMENT AND EXTENSION OF 
COMPENSATION LAW. 

During the second session of the Sixty-third Congress (on April 21, 
1914) the Committee on the Judiciary made a favorable report on 
H. R. 15222, UnionCe.lendar No. 181, entitled "A bill to provide com
pensation for employees of the United States suffering injuries or 
occupatione.l diseases in the course of their employment, and for 
other purposes," a copy of which appem in the appendix of this 
report. This bill provides that compensation on a.ccount of injury 
she.ll be 661 per cent of the loss of wage-ee.rning capa.city, beginning 
with the fourth day of disability, and provides for more liberal pay
ments in cases of fate.l accidents. The ma.ximum amount of com
pensation which may be paid in anyone case is $66.66 per month, 
and, as the title of the bill indicates, compensation is paid for inca
pacity due to occupatione.l diseases as well as to a.ccidents. The bill 
also provides that the United States shall furnish necessary medical, 
surgice.l, and hospite.l services and supplies, in addition to the above 
compensation. 

The bill as reported covers all employees of the United States and 
of the Panama Railroad. This enle.rges the scope of the proposed 
protection as furnished by the present law from approximately 95,000 
to a number at least four times as great. The enlargement, however, 
is made by the inclusion of a large number of persons engaged in 
what are usually designated as nonhazardous employments, including 
the clerice.l service in the District of Columbia and in post offices 
and customhouses throughout the country. Injuries in the course 
of employment to this class of persons are, according to reports 
reoeived, very infrequent, so that the number of aceidents to be 
compensated would not be increased in the proportion indicated by 
the number of persons effected by the proposed legisle.tion. The 
fact remains, however, that such injuries as do occur work the same 
hardship in the loss of· wage income in employments of this class as 
if- acoidents were more frequent, and as the law now stands they are 
without redress in the absence of special acts of Congress, no suits 
lying against the Government. 

An effort has been made to estimate the additione.l number of 
aceidents under a law covering disability beginning with the fourth 
day instead of with the sixteenth as is the case witQ. the present law, 
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and also covering all employees of the United States instead of the 
present limited number. It is estimated that of 4,662 accidents 
reported during the year ending June 30, 1912, not including the 
Canal Zone, 3,480 were to workmen included under the present act' 
and 1,182 were to workmen not" so included. Of the total number of 
accidents 543 were reported as causing disability for not more than 
three days, while 1,321 caused disability continuing for more than 
three but not more than 15 days. Considering the number of persons 
added by reason of the inclusion of all the employees and the number 
of cases added by reason of the inclusion of the period of 3 to 15 days, 
it appears that the number of claims would be approximately doubled. 
However, 1,321 of these cases would be for the period falling between 
3 and 15 days, so that the larger part of 2,007 cases which would have 
been added in 1912 would increase the amount of compensation 
paid only by the addition of short-term benefits. 

Reports for the year 1913 disclose practically the same proportionate 
results. It is estimated that under the bill H. R. 15222 there might 
have been 2,100 additional cases, but of these 1,464 would have been 
for periods varying from 3 to 15 days. 

The further consideration remains that the proposed bill providt'S 
continuing payments in cases of death and permanent disability, while 
the present act limits compensation to one year as a maximum. By 
reason of this provision of the present law the data relative to con
tinuing disabilities are not so trustworthy as would be the case if the 
injuries were followed up for the purpose of compensation for long~r 
periods. Reports were requested, however, for all injuries resulting 
in total disability beyond 365 days. Omitting the Canal Zone, in 
1912 there were 79 such cases reported, and in 1913 there were 66 
such cases. There were, besides these, 121 deaths in 1912 and 102 in 
1913. This makes a total of 200 continuing cases by death or disa
bility for 1912 and 168 for 1913, or less than 5 per cent of the total 
number of cases for the first year and less than 4 per cent for the 
second year. These figures are corroborated by the data for 1909-10. 
Omitting the Canal Zone, 3.92 per cent were fatal during that year, 
while in 1910-11, 2.68 per cent were fatal. Add to this the number 
of cases reported as extending"beyond 365 days, and it makes a total 
of 5.38 per cent of aU cases in 1909-10 calling for compensation beyond 
one year, while in 1910-11 this number amounted to 4.19 peI"1lent of 
the total. " 

l'ermanent partial disability caused by maiming must be considered 
,. also in this connection, and for the year 1909-10,8 per cent of aU 

claims allowed were for cases in which there was some degree of 
maiming; in 1910-11 the number of cases of maiming amounted to 
7 per cent of the compensated cases for the year. In view of the fact 
that the larger percentage of the cases of maiming are losses of fingers 
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or parts of fingers, 'which in many cases would not cause a reduction 
of wages, and therefore would give rise to no prolonged compensation 
payments, an estimate of 10 per ceut of all accidents as giving rise to 
continuing disabilities seeins to be a liberal one so far as can be 
determined from the data secured .during the 8.dministration of the 
act of May 30, 1908. 

AB to the inclusioI! of occupational diseases in the proposed bill, 
but little experience is available. Cases of lead poisoning and. of 
"bends," or caisson disease, have been reported in a few instances 
and these have received compensation.as work injuries under the 
present act. Cases of lead poisoning have chiefly been reported 
from the Navy Department in connection with work on the interior 
of vessels, though occasional cases are found in the Government 
Printing Office, some due to contact and some to the inhalation of 
fumes from molten metal. In the Bureau of Engraving and Printing 

. there are some cases ot eczema due to the constant handling of wet 
materials, of synovitis from the use of ink rollers, and of rupture 
from the pulling of presses. Cases of synovitis are also fOUl).d among 
the folders in the Government Printing Office. The inclusion of 
occupational diseases under compensation laws is in line with the 
legislation of Europe, and of some of the' more recent laws of this 
country, but would appear to be 'of far greater importance to the 
comparatively few indiv;iduals affected by such diseases than to the 
Government, which would be called upon to pay the compensation 
claimed for such causes. 

Besides the sums paid under the present compensation act, it 
must be remembered that compensation is being paid to injured 
employees in the Railway Mail and Life-Saving Services. During 
the year 1909-10, $180,000 was paid under the act of May 30, 1908, 
to employees in the United States, and $156,340 to employees on the 
Canal Zone. In the Life-Saving Service payments were made 
amounting to $11,980, and in the Railway Mail Service to the amount 
of $99,220, the total for the year being in round numbers $447,500. 
For the next year the payments aggregated $482,358. It appears, 
therefore, that the Government is at the present time making com
pensation payments for death and injury in an amount approx
imating $500,000. In all cases the amount for total disability is full 
wages during the first year, half wages during the second year being 
paid in the Railway Mail Service and the Life-Saving Service. It is 
evident that the substitution of a two-thirds benefit instead of full pay, 
as proposed by the bill under discussion, would reduce the expeIlSe for 
the first year by one-third, in so far as the new law applied to per
sons receiving benefits under existing law. Inasmuch as .at least 
one-half the additions would be for short-term disabilities, it seems 
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probable that the extension of the law to cover all cl8.SSes of employees 
from the third day of disability would result in no actual' increase 
in the amount expended during the early years of its operation. 
The cumulative effect of payments continuing after the first year can 
only be approximately estimated, but as stated above would seem 
to fall below 10 per cent increase annually, which, after the first years, 
would be offset to some extent by the dropping out of limited-term 
payments, as by children reaching the age of 18 years, and the 
expiration of the terms of payments to parents, ete., besides cases 
of widows marrying, and beneficiaries dying . 
. Another feature of the present laws can not be ignored in the light 

of administrative experience. It is the uniform conclusion that the 
intent of a compensation law is to afford relief and prevent 9istress 
on account of disability incurred in course of employment, and that 
it is not practicable, if desirable, to pay to a workman not employed 
equal wages to the amount that he was earning while employed. Cer
tain expenses of food, clothing, and travel are saved to a man who is 
at home, while the provision of the bill which provides medical care 
looks after the extra burden accruing in this respect in case of injury. 
To offer a man the same wages while not employed as when employed 
puts too heavy a strain on the integrity of many persons; and even 
if not intentionally dishonest, it is a medical fact well demonstrated 
in experience that a person requires some stimulus in order to induce 
him to take up the activities of his employment after they have been 
laid down for a time by reason of injury or enfeeblement of the body. 
It can not be denied thaI, cases of malingering have occurred under 
the administration of the present act of May 30,1908, and as the law 
is drafted and administered it is impossible to exercise the necessary 
supervision entirely to prevent such occurrences. With a reduction 
of the rate of compensation to two-thirds of the pay and the limita
tion of $66.66l as the mon'~hly maximum amount that any workman 
could receive as compensation, regardless of the amount that he may 
be receiving as earnings when employed, there would be afforded a 
degree of stimulus to return to work, while the opportunity of con
tInuing unemployment without loss of pay would be withdrawn. It 
is believed, therefore, that the proposed bill would involve an expense 
for the first year not exceeding the present cost, and in aU probability 
would fall below it by reasor of the fact that in the $482,000 paid out in 
the year 1910-11, for instance, there were many cases in which the 
amount of compensation p<ud was to persons receiving in excess of 
$66.~61 per month as benefita. Indeed, of the fatal compensated easl'S 
during that year under the act of May 30,1908,22 of the 119 received 
from '900 to $2,500 for the year's benefits, while of the nonfatal 
cases for that year 810 of the 2,818 compensated eases were of work-
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men receiving from $900 to 52,500. Under the act in question no 
year's payments on account of injury to an individual could exceed 
S800~ 

The cost of medical attention must of course be added to these 
amounts, and in this field the office has absolutely no experience. It 
is a fact, however, that in the principal establishments and.places of 
employment under the Government a medical officer is maintained 
who uniformly gives first-aid treatment, and frequently dresses 
slight injuries so that a considerable saving would be effected Qver 
what would be the case if no such provision existed. 

Experience under the act of May 30, 1908, shows that the failure 
of many workmen to secure the treatment needed, with the hope of 
an unaided recovery, has proved costly both to the injured man and 
to the Government; while the value of a careful continuous medical 
supervision has been fully demonstrated. Provision for medical 
treatment for longer or shorter periods is made in the great majority 
of State laws, and this is in accord with practice of the principal con-
tinental European countries. ' 

62911.o-BuU: 155-14---6 
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=~~~~:::.:::::::::::::::::: ·····"T a; a; :::::::::: ........ ~ ........ ~. :::::::::: ........ ~ ........ ~. :::::::::: ::'::::::::: :::::::::: 
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leav •••••• ·•••••••••••••••••••••••••••••••.•••••• •••••••••• .1,638 .1,638 •.....••...•••••••••...•..••..• : •••••.••..••...•......••••••...•.•......•••.•..•...••..•..... 

Total •• ••.••••••.•••••••••••••...••.••••... I---wr+-.,.-:.:-.... -=-I-.""'.'--= •• -::17+---,.:-66::-l·-.-I-.06/i--l-" • .,.I.-::73:-I+---46--+--1.-... ~·--:-I.--61.,.01---"+--198-+--2-'18 
Treuury: 

~~.~~.~~~.~~~~::::::::::: :::::::::: ;g ~ ........ ~. ': ': :::::::::: ': ~ :::::::::: ~ ~ 
Life BavJng 8ervfce.. ••••.••...•••••.•••.•... 3 28 31 ...•••••..••••••••..•••..•••••..............•.••..•••••.••..•..........••••••.•.•....•....••• 
CustotDa 8ervJce.. ........................... 1 47 018 ............................................................................................ . 
All other..................................... .... ...... 28 28 ••••••.•••.••••••••.••••••••••..•••••••.•.•••••••.•••••.•••••••••.••..•••••.• : •.••. '" .•••••• T_ .......................... & •••••••••• ~:::::::::208:~::::~::::~·==~=.,,;,;,=I;,;;;;;;;;9,===9==.,,;,;,F;;;;;;9'==9==~ 

War: 

212 .......... 63 63 .......... .. .. . ......... 
;=~~~~::::::::::::::::: ....... ~. 
Bock b""'d Anenal.. •••.••.....••••........ I 

604 
118 
80 

132 
I Including 3 claim. on which action taken was not re~. 
I 1Dc1udJDg 1 claim on which action taken W&I not reponed. 

MIl 
123 
80 

133 

28 Z1'1 306 .. 270 294 • 27 30 I 21 22 

·······T 62 62 ········i· 61 61 .......... 
77 73 1. 76 .......... 

'1ncludq 2 clal1Ill on which actlan taken was not reported. 
• Not including meritorious alck·leave C8888 reported from Nov. 1, 1911, to June 30, 1912. 



TABLE I.-FATAL AND NONFATAL ACCIDENTS REPORTED AND NUMBER OF CLAIMS FOR COMPENSATION RECEIVED AND 
NUMBER ALLOWED AND DISALLOWED DURING THE FISCAL YEARS 1908-9, 1909--10, 191(}"'11, 1911,..12, AND 1912-13, BY 
DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

1911-12-Concluded. 

Accldent8: Number of cleJma-

Numb61'oraooldentsreported.I---------;,----------;,---------
Departmentll, aervioee, and e.stabUs}uuents. Received. Allowed. Disallowed. 

Fatal. NonfataL Total. Fatal. Nonfatal. Total. Fatal. Nonfatal. Total. Fatal. Nonfatal. Total. 

----------1--.1----1-------------1---1·--1---1--
War-Coneludcd: 

Watertown Arsenal ................. _........ .•........ 41 41 .......... 31 31 ..... ..... 31 31 ......••.....••.•..•..•• _ •.•... 

~!~~l'~~ :t=::::::::::::::::::::::::::: :::::::::: ~ ~: :::::::::: II t~ :::::::::: U U :::::::::: ········T ·········i 

00 
00 

~~.~~:::::::::::::::::::::::::::: :::::::::: ~ ~ :::::::::: .g .~ :::::::::: ~ ~ :::::::::: ::::::::::: :::::::::: 

N.r;~~:;~~;~;;;;;;;;:;;;;;;;;;;II--.. -.-.. -~-.I--~-~-I--I-.:-~-I-.. -.. -.. -.~-~-.I' --~-: ---;.1~ .. :.:. .. :.:..:: ... .:.:.~~.I--~::.;=-1-=-=-=-,;;~.::~;,;~~.:.::=:~::~::~::::,;;:~:*::=::=':':='::=:':';;17~~.~~~~23 ~ 
JostonN.vyVa'd..................................... ':: '66 ........... 162 162 .......... 153 153 .......... 9 9 5 

(L~~~?~~~TfT·(~jjHH~ .... · .. T ill § ...... '1 II Ii .... · .. 1 1 1 ;;;;;;;;1; :::::::::;: :::::::::;. g 
I Interl::W.··· .............. ·· .. ··· .............. i-.aI--I=-."'".."+-,I-,9:-17+--,IS-l--I-'I-.o-l--I..,.058-I--wI~--I-,-ll-I.II----1----1----1---- ~~ 

Reclamation Service.. ....................... lli 417 f32 9 202 211 9 194 '6<' 

indian Service.. ............................. 4 12 16 2 7 9 1 Ii 

AllOth .. · ...................... · ............ ·I_·.c. .. _ .. _ .. _ .. _·I-_..:.I • .c.·s.'-I=-:.-:.:..::..1;.,·,~,= .. ,,;·= .. ,,; .. ,;; .. 1~:::;;,;7~.:,:-=-:.-;;:7~,-.=.-.=.-.:.,,;.-.,;;·-·,':~=-::i;,;2~,,:-:.-:.~:~:,~-:.-:.-:.:..:;;-;=-:.-:.-=-,,;~~I-=-:.-:.-:.~ !" ToW'oo.................................... I. 487 ,ll 2161' 22'1 101 2011 



~!:"tiemc. ...................... -..... -... 2 .17 19 2 6 8 1 f a 1 :I 8 
AII_ ..................................... j.:.~ •. ~ •• .:.; •• .:.; •• :-I.f---:'.,..l---=,.:-!-' .. .:.; .. :.:. .. :.:..-: .. -\ .. _ . ...: .. .:.; .. .:.; .. :.:. .. ".!-.. _ .. _.-"-:"-\"-"-"-"-"7"+'-"-"-'-"-:"-\'-"-"-"-"-: .. +._ .. _ .. _._ .. .,. .. +-._ .. _ .. _ .. _ .. -:.+ .. _ .. _ ..... _ .. -:: .. 

TOI.I. ........•............................ I==~~=.;""+=~ .. +=..,;+-=:=:+=..,;8+-=..;+=="",,;+-=..;+==,,;,' +==,..;2+===",,;;3 

7~.~::::::::::::::::::::::::::: ......... ~_ :~ ~ ....... _~. 1: 1~ ::::::::::. ~ ~ __ . __ ... ~ ...... _ ... ~ .......... ~ 
Totel ...................................... 1---,+--'12+--,.+--+---'8+--'-7-t.-.-.. -.. -.. -.. +---16-1--16:::+--+--:::+---

PM om",: 82 as ..• __ .•.•.•.•••. __ .•.•••.•.•••.....•...•.....••.••......•.••... ____ .••....•.•. _ •••.•••••.•••• 

~~ltu1t_"D:'.yl~.U.!...~.u.::·:·:··:.·.:·:· .. • •.. ·.::::.:·::::.:.:::: ..•• ::::.: ..••• ::.:.:::::::::::::: 665 670 ••• -_ ........................ -_ •••••••••••••••••••••••••••• __ ••••••••••••••••••••••••••••••••• .. _, 200 208 ••••••••••••••••••••••••••••••.•••••••••••••••••••••••••••••••••••••••••••••• _ •••••••••••••• ' 

Totel ...................................... 1---='7+--: ... :::""+--:8711=88+::.:.::.:.:::.:.:.'-.:-\: __ -:3+_-::-\:_:_::'-::_::_::i __ -:I-I-_-"':+:_::_::_:_::_::+-:_::-::-::-::-::+:-::-::-:-::-:: 

:=r.:=~~:::::::::::::::::::::: ........ ~. rt ~ ........ ~. ~ ~ :::::::::: 4f 4f .... _ ... ~. 
GraDd totaI .................................. F~2"18:9==1;';7;';.TI9~F.,';,.';;1III7;!=I.,,;.~.';;'3~'+="':.:::3=;.002~F.."3.';1V3~=~D8:;t=';;3.';;30:;;'=i==;' .. ';;I89:;t==:32~===;:28D~==:30~' 

1912-13. 

tsthmlaD Canal Commla!lloo •••• •••.••••.. .•• •••. Jli 1,(K4: 1,059 14 1,(K4: 1,058 11 996 1,00'1 3 48 51 
4.484 •••••••.••..••••••••...•••••.•••••••••••••. ~ .••.•••••••••••.••••..••••••••••••• _ ••••••••••••• IItbmiao Caoal Commi8sJoD, mer1tor1ou1l1lck teavel-._ .. _ .. _ .. _ .. -1.I-_.". .... -I 

TotIl •••••••.••••••••••••••..•.•.••••••..•. I===;;16+=&;,;, •• ;;;289="",,;&,;;·5<3~F==;;14+-""";';;.· ... ;;;,,F=.;;';,;·088~==';;;'+==;=.;9D6~==;;'·;;;0079==9-==f89==,;;;·' 

~.i.uolEugravfDs0n4PrtntlDi........... .......... 2411 2411 "' "' '09 '09 • • 
rl::a;i.;g·~::::::::::::::::::::::::::: :::::::::: ~ ,~ :::::::::: ......... ~ ......... ~. :::::::::: ......... ~ ......... ~. :::::::::: :::::':~:::: :::~:::'::~ 
~~=~:::::::::::::::::::::::::::::: ···~····r 29 :g :::::::::: ·······-T ········r :::::::::: ::::::::::: :::::::::: :::::::::: ..... u·-r ·· .. ·····i 

Totel ...................................... I---:'+--I08-:-I---137-::-1-.. -.. -.. -.. -.-t. --122-::-1I--122-1.-.-.. -.. -.. -.. +--'-,',h+--u-8-i-.-.. -.-.. -.. -.. +---+---

3114 28 
78 

<1. .. 
80 

20 , 
2 

8M 
20 
78 

<II< • 
21 .••••.•••• 
78 ......... . 

'0 
8 
2 

• Including 2 claims on which action taken was not reported . 
• lDcludJD,g a ClaimB on which actJon taken was not re~rted. 

18 
8 
2 

00 

'" 



TABLE I.-FATAL AND NONFATAL ACCIDENTS REPORTED AND NUMBER OF CLAIMS FOR COMPENSATION RECEIVED AND 
NUMBER ALLOWED AND DISALLOWED DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY 
DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Conciuded. 

1912-13-Conoludod. 

Accidents: Number of claims-

Number of accidents reported.I---------~----...:....---·r_--------
Departmenta, services, and establllhments. Received. AUowed. DlaBlIowed. 

co 
o 

~ 
!2l 

Fatal. Nonfatal. Total. Fatal. Nonfatal. Total. Fatal.' Nonfatal. Total. Fatal. Nonfatal. 'llotal. ~ 

----------I--·I--r-----------------I---l---I---
65 
• 1 
1. 
12 
11 
6 

"8 

66 •••••••••• 
21 ......... . 
If ......... . 
12 ........ .. 
11 ......... . 
6 ••••••••.. ... aD .. 



_mrr. 
Jl'oreIftSavIce •••••••••••• :.................. 71 73 • .. to , .. 36 
Allother ...................................... I-_f-I-__ .. -+ __ +_-:-I---+---I---:-+----I--...",+---t---:+---

TOI.L ••••••••••••••••••••••••••••••••••••. I===~==OO~=.,,;;,+===1==9=~=I==~==;;+===+===9==~=~ 
CoIIlIneroe and Labor. 

.. .......... • • .......... 2 • . ......... ........... .......... 
123 to .. 87 38 

~~~ .. ::.:::=:=::::::::::::::::: .:.: ........ ~ ......... ~ ........ ~ ......... ~ ......... ~ ........ ~ ......... ~ .......... ~ .......... ~ 
Total ........................................ I---:-If--:.-=.=-, t--:-.:::86+--:~=-'-::ZI+--80::-f--:-t-...:..26::-1--:ZI::-t--+----:l-=--: 

PoItOftloe: . 

L~:1raW"~::::::::::::::::::::::: : J~ as: :::::::::: ::::::::::: :::::::::: :::::::::: ::::::::::: :::::::::: :::::::::: ::::::::::: ::.:::::::: 
~oS!.~~_~~:::::::::::::::::::::::: ........ ~. l~ ~ :::::::::: ·········8· ········0· :::::::::: ·········6· ........ 6" :::::::::: •••.•..•. i" ·········i 

Tota1 •••••••••••••••••••••••••.•.•••••••... I--",L!S+-""'7= .. -+--:7D-.+ .. -.. -.. -.. -.-1. ---6+--6-1.-.. -.-... -.. -.. +---6+---6+.-.. -.. -.-.. -.. t---'+---1 
S.......................................................... , , ............................................................................................ . 
OOVerDlDeDt Prfntlng 01Il0e..................... .......... 74 74 •••••••••• 6f 6& •• ••••• ••• 61 61 •••••••••• 8 8 

8m~ :::~:.~~~~:~:~~~:::~~~~~:~~~~~i= .. = .. =.":.;::~~"". =7.,O;c.7=;:+=,::o=: • .,=:+··=··=··=·~=·"·I, '="='":'~=:~7. .. ",,. ="=",:,~:,:,~::'-+' ·=··=·=··":·~;:'··+·=··=··':';:"'~::·;=·I·=·=··':'~:':'~;:'··+·=··'" .. ;;.;;.~~ .. 'I=.= .. = .. = .. ':'~= .. +."' .. "'."' .. ":.;..':"' .. 
J I"our CBII!I, DeputmeDt of lAIbor, fDoluded. 



TABLE n.-eLAIMS FOR COMPENSATION DISALLOWED FOR EACH SPECIFIED REASON DURING THE FISCAL YEARS 1908-9, 
1908-10, 191()-1l, 1911-12, .AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS. 

Departmenta, ll6l'Vleea, and establishments. 

Occupation 
or service 

not covered 
by act. 

·DI,.. 
ability 
not over 
15daya. 

Insumeient 
evidence, 

1908-9.1 

Accidents: Numberofcla.im.sdisallowed.· 

NeglIgmceor 
misconduct. 

~o:o~~ n~1fri:t ~ta All other Total. 
employment. ;tJ:~. d:~.d. reasons. Grand 

�----.---~---~---._---I---._---I---~---I-------~---_r---I---~---lroW. 
Fatal I ~:::l: ~:::l: Fatal ~:;:t Fatal. ~:;:t Fatal ~:::l: FaW. Fatal FaW. ~:::l: FaW. ~:;:t . 

----------1---- 1--------------------------
IotbmIanCanalCOmm!JoIoD ••••••.••.••...• ~ 10 3 =~~ ........ =~ 1 5 I< 8........ 1 ~ .. ~ 

:;:=_.......................................... 1 ........................................................ I;;;,;;,;;; ........ ~;,;;,;;;;,;I~~===:! 

7 
a 
1 
1 
1 
3 



Commeree and lAbor: 

t'f":'.~~::::::::::::::::::::::::::::: 
To1oI •••••••••••••.•••.•••••.•••.•••...•••... 

P .. om.e ........................................ . 
OnD4tota1 ••.••.••.••.••....•••..... 

1..... ••••••.•• .................... ~ •••••. ~"l.I.I. ;;··;;::,;;:2,;;9·;i=-~.7;.1==1,.,: .. 

1909-10.' 

_CoIIaI~ ................ I=...;.I-=~:.=.;.r=,;.:=.".;;8~1 f=~,=~=;.'I:= =<;.:I=·~~I~~'~ 16 <·1 
~ ............ : .............................. I ............. : .......... ···· ........ ···.I,;;;;;;;,··· .... ······· ... I,;;;;;;;,· ........ I~ I i •• 
War: 

~~'::::::::::: ...... ~. : ...... ~. :::::::: ...... ~ ....... ~. I :::::::: ······i· ...... ~. :::::::: :::::::: ...... ~. : 1: 1: ~ 
t :::::::: :::::::::::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: 1 I' ~ Book loland Anma1 •••.•.•••••.•.••••.••••.••• 

PIca_'Aroeual. ..•.... · ..................... . 
AJlotbIr •••••••••••••.•••••••.•••••.•..•...••.• Total ............................. :.. I: ::::::~::::::::'::::::~:::::::;:I~:~~~~~~::::::~:::i .: 

N.~ N.vyY .. d............... ........ 1 ......... ........ 1 ........ ........ ........ ........ ........ ........ ........ ........ ........ i 
Vf:r.~::::·::::::::::: :::::::: :::::::: :::::.::: :::::::: 1 :::::::: ·····T :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::. "" 

~=:~~~~2i=+~·~·················:I':ti !! 
~7::~:::::::::::::::::::~I=+=4~~=f~~=f~::::::!:~I~:4I---t i.~ 

~ 1 Eleven IDontbL 



TABL£ lIt-CLAIMS FOR COMPENSATtON DISALLOWED FOR EACH SPECIFIED REASON DURING THE FISCAL YEARS 1908-9, :e. 
1901l-10, 1910-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

J' 1909~10-Concluded. 

Aecl.denta: Number 01 claims disallowed. 

Departme.ots, aerv1ces, and establlBhmenta. 
Another ..... ... Total. 



Total •••••••••••••••.••••••••••••••••••..•••• 2 ••••.•. _ 16 •...•... 3 ....... . 3 ............... . 33 .. 
lDterIor: 

==f=9==~==9===f=== 
BectaanatloD 8er'vIce ••••••••••• H...... ........ 1 2 ....................................................................................... . 

~=-~::::::::::::::::::::::::::::::::: t :::::::: :::::::::::::::::::::::: :::::::::::::::: ·····T ::::::.:: :::::::: :::::::::::::-::: :::::::: 

TotaI •••••••••••••.•••••••.•••.•..•.• I=.~ ... = .. = .. .j===;'9==.=f..= .. ~ .. ~ .. =I. =···=··=··=·i=··=··=··~··~··,;;··,;;··=··i=··=··=··=··j=='+'="="="=f.' '="';;"';;"=1' = .. = .. = ... =.,I=··=··=··~··~··,;;··=··=··i===::'9==== 
AgrfoaI_................................ ........ • I 
~%:~~~J;~~~:: ...... ~. i ~~~~~~~~ ~~~~~~~~ ::::::~: ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ;;;;;;~; GovOl'lllllSl1lPrlD .... 01Il00................ .••••••• ==~===I===lI== 

Onmd.total.......................... 28 18 2 87 Ii 27 4: 22 •.•..... 6 a I 17 . 26 •• 0 I •• 

1911-12. 

_~CommfIoIon. ••.........•..• ;;··;;··;;··;;,··f·;;,··;;,··;;·;;··l=~13=1==~=,;;82+==9=,,; .. ~=.,;;.I=~ .. =I====~===i~==1=='='1==20=1==1=93=11==·='8 
Treomry: • 

~~.~.~~~~.~~~::::: :::::::: :::::::: :::::::: :::::::: ...... ~. ::::":::: :::::::: :::::::: ...... i" :::::::: :::::::: :::::::: :::::::: :::::::: ~ 1 
Total................................. ........ ........ ........ ........ {Ii •••••••• •••••••• •••••••• 1 ....................................... . 

~~===~==F==1~==9=~=====~ ===I~===F==f== 
War: 

r~=~i.·.:::::::::: ...... ,. : ...... ~. :::::::: ...... ~. :::::::: ...... ~ ....... ~. :::::::: ...... ~. :::::::: :::::::: ·· .. ·T ; 
Jl'ranlrord Arsenal..................... ........ ........ 1 .•...••••••••••••••...••.•••.•••••••••••••.••.••.•••••••••••••••••••.••.••..••...•.••... 
RoekIalandArsenal.................... •..•••.. .......• 1 ....•..• 1 .•.......•..••... ; ...................... .. 1 ..... ....................... . 

W;::.::I:::::::::::::::::::::=;=f~=I=;==f=;I=······;·:::::::::::::::: ...... ; ....... ~. 
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1912-13. 

_c.uwCommbolml···············f-·;,;··;,;··;,;·-9-;,;··;,;··;,;··;:.··+==·;+··;,;·;,;··;';·-9-=.;·;:.a+==+=';.=F .. ;,; .. ;,; .. ;,; .. +==7+ .. ;,;.;; .. ;,; .. ;.,==~,;;,,'+,.;';··;;··;';·;';··I=~20=I==9=';;··~F=,;;·~1 
~ ~'''''''''''''''''''''''''''''''''''~'';;'';;;'''9-' =9=='=I';;;";;";;;"'T=~;;;"';;;";;"+' ';;;"';;;";';"IF";;;"';;;"f' ';;"';;;";;;"~";;"';;;"='f ';;;";;"';;;"f";;;";;;"';;"';;;";;;";;;"';f-";;;";;;"9"1=9=";; 

• EnrtneerD~ent 1 8 .......... 1 1 1 2 ...•..•. ........ 2 ........ 1 6 

~ =~~:~::::::::::::::::::: .... -.~. ~ :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
f &~ll!!!!!!!!!!!!!!!!! !!!!!!!! !!!!!I mml~ !~!!!!!! ~~~~/~ !!!~!!!! ;;;;;;j; !!!!)))! :::::::: )!)!~~~! ~~n)~~ ~!)!~~~~ ~~)!!~!! !~l!!)~~ t Tot&I 9 10 6 •••••.•. 2 ..•••••• 

· ·.~ii~;~'~~ljc~;:!j:~:~~::;:;!l~::l!::~ 
Total................................ ........ ........ • ........ • ..... :.. l' ....................... . _: 

ReclamatIOD8ervfee................... ........ ........ a........ ........ ........ 1 ............... ; ....................................•... 

'. ~=::::::::::::::::::::::::: .... --r .: ::::::~: :::::::: :::::::: :::::j~ :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: ·····T 
AgrIculture: Por8lltServlce................ ........ ........ 2 .....•.. ........ ........ ........ ........ ........ ........ 1 ........ 1 1 

=~:~.~~:.~~~~~~.: :::::::: I:::::::::::::::: :::::::: :::::::: :::::::: ...... ~. :::::::: :::::::: :::::::: :::::::: :::::::: ...... ~. 

10 • • 8 • 1 
1 
1 • 

ao 

19 

.. 

.. • • 3 • 1 
1 
1 • 

36 

20 

•• 
~ 

OOV8l'lUlUJDtPrfntJngOfllc ••••.•••.••••••••••••.•. : ....••.. 1 ..•.•••. .•.•.... •••..•.. ........ .•••.••.. 2 ••••......................•••••..•••••.• . 

Orand. total. . . .. .. ... . .. .. . . .. . . .. . . . . . 22 28 . ... . . .. ... 26 10 16 . .. . . . . . . I) •• • • .. • • • 24 13 138 J~ 
______________________ L-__ ~~~ __ ~ __ ~~ __ ~ __ ~ __ ~ __ ~ __ ~~ __ L-__ ~ __ ~ __ ~ __ ~~ __ L-___ ~ 



TABLE IIl.-COST OF COMPENSATION FOR FATAL AND NONFATAL INJURIES'DURING THE FISCAL YEARS 1908-9. 1909-10. 
1910-11.1911-12. AND 1912-13. BY DEPARTMENTS. SERVICES. AND ESTABLISHMENTS. 

1908-9.1 

Fatal accidents: Claims allowed. Nonfa.tal accidents: Claims allowed. Total. 

Departments, 1el"VieeII, and e&tabll!hmeot& Cost. Cost. 
Number. 1-----,----1 Number. Number. Coot. 

A_te. Average. A_Ie. Average. 

'IathmJan Canal ComlnJ88IOD... .•....••..••.......•.......• 33. 'lU, 144. 35 1640.74 717 179,256.25 InD. 54 750 $)00,400.60 

1. 2,415.35 150.96 1. 2,415.35 
I 2,337.00 ...... , 2,337.00 

Tnosury: 

~:~~.~~~~.~:~~~~::::::::::::::::::::: :::::::::::: :::::::::::::::::: :::::::::::::: 
Total •.........•.....•...••••..•...•.......•..................... 1 •••••••••••••••••••••••••••••••• 20 4,752.35 237.62 20 4,752.35 

WBI': 
136 15,791.89 116.12 U. 24,498.39 

I 1,500.43 397.61 , 1.590.43 
28 2,657.28 94.00 28 2,057.28 
2. 2,140.44 82.32 26 2,140.44 
16 1,001.24 62.58 16 1,001.24 
13 _U 53.09 13 600.11 

• 901.18 100.13 11 2,026.22 
6 239.05 41.81 5 239.05 
7 1,156.50 10.5.21 8 1,1001.25 

i~rrb~~~'~;·;·;:::~~~:~:~~~~~~~~~~~~~~ ::::::<~: :::::~<7~: :::::::S~~: . 
f~~4?(((((HH~~~~m~~~~~~~~~~H~~~~~ ::::::::::~: :::::::::!~:~:: ::::::::f:~: 

.. 4 26,168.12 107.25 260 36,5407.41 

67 4,897.96 85.93 58 5,874..52 
60 8,612.35 143.M 60 8,612.35 

113 IS,SH.ll 175.01 113 19,&H.11 .. 9,561.46 ".00 100 13,078.18 
26 4,999.02 192.'r1 27 6,100.78 ., 5,797.20 93.50 63 6,873.92 
70 8,0:11.26 123.30 '73 10,8rO.62 2. 2,691.68 103.53 26 2,001.68 ., 3,919.79 93.33 43 4,381.55 

Total................................................ I' 10,37 •. 29 1~= .. ;,;;; .. ,;,71+=.,,;;~I==,;,;,;;,;;;=I 
Navy: 1-

ritf~~J~::~·;:::~~~~~~~~~~:::::~~~:~~::~ ::::::::::;: :::::::::i::~:: ::::::::r::: 
Portsmouth (N. n.) Navy Yard ..... ........... ......• 1 1,101.76 1,101. 16 

~f.f~f~~~:~~:::::~~~~~~~~~~~~~~~~~~~~~~~~~~~~ .......... ~ .......... ~::~: ..... ·~:::ff· 
552 68,000.83 124.93 503 78,317.71 Tota1··················· .. ········ .. ·········· .. ·····b·==;;U~==;,; •• ,;,366.;;;;88~b=,.,;;850;;·,;;63~=.,,;;,;;;.jI==~;,;;;~I=,.,;;;,;;;d==.,,;;;.;d==,.;;;;;;;;;;,;;; 
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Inter:lor: 
ReclamatIOn 8«'vIce................................... f 4,2lI6.2li 1,061.66 19,990.16 
1Dd .... _ ••••••••••••••••••••••••••••••••••••••••• ~ •• ::. •• ::..::. ••• ::..::. •• + .. ::. .. ::. .. ::. .. ::. .. ::. .. ": .. '., .. ":.:-.. ~ .. ::. .. ::. .. ::. .. ::, .. ::. .. '.,.+. ---::11--:-:-:=::+-=-::11---=-+----:::-:-:,-:-: 

Total ............................................... __ I====I===.; •• = .... = .. =I==I;;,,;,,05=I·= .. =I====:9===io==~I===~+==9====;:~~ 
100.00 

~,ooo.I6 

Commerceand lAbor: LtgbthouleServfce ••••••• __ •••••••••••••••••••••••••••••••••••••••••••••••• __ •• 1,391.47 

G ... nm" ... Prtn1IDc 01Bee·······························F··;;·;;··;;··;;··~··,;·:';;··;;··;;··;;·~··~··~··~··~··~·F··;;··;;·;;··~··,;;··~ •• ~.I=~==+==;;::~~+==~~==:'~+===;;'~~ 
_tota1............................................ "I .. , .... 71 ...... 

1,437.35 

~,937.05 

1909-10. 

_ CaoaIComml1ofon ............................... I==~ .. +== ... ;;;;';; ... ;;.;;.I+=.;1637;;;;.;;71+==~=~;;;;;;;;~I=,;;;;;;;;=I==;;;;;~.===;;;;;;;;;;;;; 
TnIaIary: 

1166,409.29 

BIJRIIO 01 E ...... 1nc ODd Printing •••••••••••••••••••••••••.••••••••••••••.•••••••••• '" .••..•••••. 
Kinta •••••••••••.•••••••••••••••••••••••••••••••••••••••••••••••••.••••••••.••••••.•••••.•••.•••••. 

3,137.18 
300.00 ..... AIIother ••••••.•..•.•••.•..•••••••••••......••••••••... I-.. _.'_'_"_"_"-1'_"_"_"_"_'_"_"_"_"-1'1-"_"_"_'_··-··-··-1·---+--,...,-,-+---1---.1-----

Total················································F··,;;"';;";';"";';"',,' ;,;,·";,;,··,;;··,;;··;,;,··;,;,···;,;,··;,;,··f·;,;,···;,;,··,;;··,;;··;,;,··~··F==~==;.;..;,;;;;;.,'I=";;;';;;"F==~==";;;;;= War: 

3,491.63 

l==-~~~·~·~::::~::::::::::::::::::: :::::::::~: ::~:::::~;:~~: :::::::~~:~: 
Rock bland Anenal. • • • • • • • •. . . . . . • • •. . . . . . . . . . . . • • • • • 1 860.16 860. 76 
Watertown Arlena! ••..••.•••.•.••.•••.••••••••.••..••...••••••••••••.••••••••••••.•••••..••.•••••. 

~=~~=:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
~io=~.~·:.::::::::::::::::::::::::::::::::::: :::::::::::: :::::::::::::::::: :::::::::::::: 

31,918.71. 
1,943.71 
8,0:31.11 
',276.92 
1,426.36 
1,149.48 

360.52 
1,737.66 

852.31 

Total ..................................•............. I===23=I==.=U;,,;.= ... =.='17=1===682=·=40=I=====,==~==I====I====I===;.,.,= 

l[til~I* •••••••••••••••. ·······:·····E~: ..... ~~~. 
62,696.M 

L'~et~~~.~~~~~?:.:·.::·::::::::::::::::::::::::: ,.·········0· ·········2;62i:U· ·······437:31· 

4,092.91 
10,655.72 
22,242.71 
9,431.04 
3,930.19 

10,911.50 
13,155.58 

'lb:~: 
92,097.72 Tota1.~.............................................. 11 6,7M.30 618.75 '==';;;;""==";;;;;;;;;;;;"J=~;;;;;;;;J==';;;;;.b===;::';;;;;;; 

I Eleven mcmtbl. • Not fncludlng 1 claimant who dJaappeared without mcelviDg compensation. 
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TAlILB III.-COST OF COMPENSATION FOR FATAL AND NONFATAL INJURIES DURING THE FISCAL YEARS 1903-9. 1909-10 • 
191()-1l.1911-12. AND 19lZ--13. BY DEPARTMENTS. SERVICES. AND ESTABLISHMENTS-Continued. 

1909-10-Conciuded. 

Fa.taI aocident3: Claims allowed. 

Depertme.ntB, services, and establishments. 

Numb~. 1---------.--------
Average. 

In~:lam8t10 8'ervlce.. ••••.•..... •.•....•.. .•... ....... 10 110,437.10 11,Od.11 
Indian co ••••.......•.•..•...••.•••••.•...•..•....•••.•.•.••••..••••.......................... 
All 0 ••••••••••••••••••••••••••••••••••••••••••••••••••••.•••••••••.•••••••••••••••••••••••••••••• 

otal .............................................. "1==".;;10+-=,..;1;;,0.;;;437;;,.;;;1,;,0 j=..;;;I.,;,04;;,3.;;;7,;,1 
Commeroo and Labor: Lighthouse Service ••••..••..•••....•....•..•.•.•••••••••••••.•••..••••••••.•... 
Government. Prlnt.lng OfIlce ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Grand total •••••••••••••••••.•••.•••.••..••...••••.•• 97 • 633.16 

1010-11. 

Nonfatal accidents: Claims allowed. 

eo.~ 

Number. 
Aggregate. Average. 

'08 117,40:;.57 1178.52 • 160.80 SO. 40 
I 45.50 ".50 

1101 17,701.87 175.27 

• 135. 48 1 67.14 
40 4,287.84 107.20 

12,430 276,842. 29 1 113.52 

1,276 1156,338.32 1122.61 IatbmJan Canal COmmbslon ............................... 1==,..;77~~=~II;;,I.;;;I03;;;;. OO~=,.; ..... ;;;·;;3;;.8,;,1.1==;;,;;~==.,;;,;;;;;;;;;;;,1 
Treasury: 

43 fi,3-I6.n 124.34 

Total. 

~-
'I" 127.932.6'1 • 160.80 

I ".50 
1111 28,138.97 

2 135.48 
40 4.287.Bt 

12,527 337,257.77 

1,363 1197,441.32 

43 5,346.41 
9 1,986.67 '20.03 9 1,985.67 

62 7,332.08 141.02: 62 1,332.08 

~r:~.~.~~~.~~~~~~::::::::::::::::::::: :::::::::::: :::::::::::::::::: :::::::::::::: 
Total ................................................ I~ .. c:. .. c:. .. c:. .. c:. .. c:. .. F.c:. .. c:. ... c:. .. c:. .. c:. .. c:. .. c:. .. ::.: .. F.c:. .. c:. ... c:. .. c:. .. c:. .. ::.: .. i __ -=.~ __ ....2=:.:..j·---==+---_...:.f ______ ..2::::..:: 

War: 
239 30,034.82 125.67 263 42,673.12 , 1,626.17 "'.23 , 1,626.17 
62 4,865.44 93.57 62 4.86S.44 
48 3,015.49 62.62 48 3,015.49 
20 1,357.73 61.89 20 1,357.73 
13 1,200.50 92.35 13 1,200.50 
6 1,001.16 177.86 6 1,067.16 

I, 1,223.64 81.SS 16 2,783.65 
LI 3,lR2.51 212.17 16 3,182.51 

l~~f~t,~~ 
413 .7,573.46 115.10 .,. Sl.7i1.77 Total. ..••...•.....•..•..•...••.•.......•..•...•..•.. '==..;;26;.6=,..;1;;,4',;;I ... ;;;;;;3;"1,==;;;66;;;7·.;;"';,,b="';:;;;"''==''';;':;;;;;:;;;''b''';;;;;';;;.6=''';d=='';;;':';;'';;;;; 

..... 
o o 



81 6,379.30 78.76 88 8,482.86 .. 7,010. i8 10L61 71 8,576.22 ... 26,GlS.72 111.31 236 28,023.48 
120 15,615.1.1 123.l1li 127 16,m. IS 

fr1 9,683.18 111.30 fr1 9,683.18 

"" 9,369.81 88.39 107 9,894.29 
fr1 9,140.20 105.06 88 lO,425.M 
53 9, mn. VI 182.1lS 53 9,697.91 .i~;'~-j ••••••••• l •••••••• ~§~ ••••• ~~. 

TotaI ...•............................................ 1--17+-I;:;..,""'=.=I111+---=:.:827::.:.88+-=+--~~I-..::::..::+--::.j--....::.::= 
50 3,367.49 ""-06 66 8,802.89 

001 00,309.50 1001.67 91S 110,383.43 

IDterIor: 

Ci:i:::a~::::::::::::::::::::::::::::::::::: .......... ~ ... -.. -... ~~~.~ ...... ~~~:~. 115 23,48t.77 20 .... lIS ",705.72 • 734.47 ""-.. 3 734.47 

AUOIllBr •••.•..•••••.••.•..•.•.•.•..••...••.••••••...•. } . .;:"';:'';:'':';'':';'':';''}':';'':':'':':''';:'':';':';'':':'':':'':':''}':':'':':''.;:'·:.;·:.;··:.:··:.:··I----.:+---:.,...::.:::..::..I--=:.::.II------.:~_----==:.; 

Total •••••••••••••••••••••••••••••••••••••••••••••••• }===;.r,==;;:.':;;220.;;;,;95~I,=;;:I,;;""';;.;;;65;.r,=~;;;.,.I===,;;;;,,;;;;~I=,,;;;;;;;;;;.j:=~~==,,;;;;;,;;;;~ 

2 887.00 .... 50 2 887.00 

120 25,106.24 203.22 123 28,m.1V 

Commerce and Lebor: 
78.75 78. 76 78.75 ~~.~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

TotaI ................................................ I-.. -'-... --' .. "-... '.-.1 "-.•. .:.:.:. •.. .:.:.:. ... --' ... :.:.: .. .:.:.:. •.. + .. -" ... .:.:.:. ... --' .. :.:.: ... :.:J ... ---'--I--....",:.:..+..........:.:-=!--.........:.~----=:.::.:.: 
l1li.3< 93.3< 93." 

172.09 86.05' 172.09 

Post omce .....................•.........................•.........................................•... 
~=~~~.~::.::::::::::::::::::::::::::::: :::::::::::: :::::::::::::::::: :~:::::::::::: 

=~,I==";;;;;;';;;'I 
OJ'8D4total •••••••••••••••••••••••••••••••••••••••••. 72,596.18 

• 323.02 SO. 76 • 323.02 
fl1 .{,8&2.63 ... '" 67 "ro!~ . I . 105.00 105.00 I 

2,826 338,102.34 119.64. 2,9<8 '{']O,6118.53 59S.05 

1911-12. 

1,"6& '153,000.10. '104.44 1,510 '111),131.30 _C&DalCouimt.lon. ........... - .................. I===.=4S=F=~I27,;;,;;13;;;I;;;.20;,,:I, =.;--;.;".;.;,ll=~;;,;;.=F=~,;;;,;;;;;~~;;;;;,;,;,I=~;,;;;;;.I==",,;;;;;;;;;;;;;;; 

~:~.~.~~~.~~~~::::::::::::::::::::::::::::::::::::::::::::-:::::::1:::::::::::::: <6 5, .. 75 ..... 121.88 .. 5,'75.« 
3 278.25 92.75 3 278.:16 

'8 6,7&3.69 119.87 <S 5,753.69 TotaL ................................................ i-.;-... -.,.'-.. ' ... :.:.: .. .:.:.:. .... .:.:.:. ... --' ... :.:.: .. .:.:.:. ... + .. I . .:.:.:. ... -"' ... --' ... :.:.: .. :.:J •. ----=--I-----:~::.j-..........:.:::..:.:...j.-.........:.~--~= 

.... 29,058.17 108.02 '2Il8 
21 3,804."8 181.17 22 
61 4,601.16 90.22 51 

Wlljugtneer nepa,rtment.................................. 24 14,339.33 J 507'''7 

~=~~:::::::::::::~:::::::::::::_ ......... ~ ..... _ .... ~.~:~.L ...... ~:~. 
J Not fncludJng 2 clolmant8 wbo dl.'Jappeared without receIving compeDBation. 
I NottncludJng 3 cla1manta who disappeared without reoel.vlD&: compeosat1on. 

I Not JncludJng 1 claimant who died before payment was made. 

48,397.50 
3,1MO.98 
',601.16 

..... 
O· ..... 



TABLE III.--COST OF COMPENSATION FOR F'!\TAL AND NONFATAL INJURIES DURING THE FISCAL YEARS 1908-9, 1909-10, 
1910-11,1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Concluded: 

1911-12-Concluded. 

Fatal accldenta: CJa1ms allowed. Nonfatal accidents: ClaimB allowed. Tobu. 

Departmenta, aarvlcea, and establlshmenta. Coat. Coot. 
Number. 1-----.-----1 Number. 1-----,----1 Number. Cost. 

Aggregate. Average. Aggregate. Average. 

War-Concluded. 

~=:::::::::::::::::::::::::::::::::: .......... ~ ....... ····~:········ .. ·~·I 
~f~I~1!~~~::::::::::::::::::::::::::::::::::::: :::::::::::: :::::::::::::::::: :::::::::::::: 

ru~:::=:::::::::::::::::::::::::::::::::::::: :::::::::}:::::::;~:~:~: :::::::~~:~:I--"""'-I----"""-:----1 
:==~I==~~:'~~==~F==~~ 

Na~:8Shln tonNavyYard................................ 1 1,116.88 1,176.88 

i~~~}G; •• • •• • •• • •••••• ···r~~i:ii 
Total................................................. 16 12.371." 1--773-.6- 1,1---1---'--1 

7' 16, Til. 63 176.96 76 $6,666.63 
31 2,941.62 94.89 31 2,941.62 
11 1,443.50 131.23 11 1,443.50 .. 1,017.38 72.67 .. 1,017.38 .. 451.72 38.66 I • 45l.n 
10 659.27 55.93 10 059.27 

1494 ....... 03 1 100.60 1620 64,909.76 

'" 6,285.57 79.56 80 7,462.45 
.7 8,65a.74 89.23 .7 8,656.74 

363 45,756.13 129.62 366 47,777.73 
'1.52 15,150.15 99.67 2152 15,150.15 

80 11,446.69 143.07 80 11,445.69 
129 14,330.10 111.00 137 20,493.06 
61 9,400.82 154.11 •• 9,801.46 
87 11,069.66 177.24 89 13,284.76 

'71 6,356.96 89.63 '7' 6.767.60 

11,109 128,450.82 115 .... I 11,125 140,828.64 

Interior: 

~V~~~~~~::::::::::::::::::::::::::::::::::: .......... ~ .......... ~:~~~ ...... ~~~~:~. 
Total ••••••••••••••.•••••••..•••••••••••...••••••••••• 1----::10+1--:-10=-= .... :7.'::'30·\--'--:-'1,= ... ,:-: .... :+----:-::::+--::-::::-:-:-1-::::-:-:+----:-:-:-1---::-:=-::: 

.... 24,li77.26 129.315 '199 34,455.56 '. 1,632.41 408.10 '6 3.35~41 • 112.60 56.25 • 112.50 

'196 26,322.17 134.30 '206 36,920.47 

Apiculture: l'orest.8erY1ce ..................... : .•......... I==.,..,;;.b==;;I.,;;.OO:;;.;;;OO;,.b=;;I.,;;.OO:;;.;;;OO~==;~b==;;;;.~6.,..,;:;;;;;*==,,;:J==.,..,;,;;,;;;;;;; 373.05 03.26 1,773.06 



00m~~.~::::::::::::::::::::::::::::::::::::::::::::::::1:::::::::~:::::.::::::::::::::::: 
~---+--~~-+----~~--=+--~~=+~~~--~+---~~ 

To<oL ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••.••.•••• 

I! 1,528.7& 111.80 I! 1, .... 75 , 9.16 102.08 , _16 
)5 1,732.91 116.63 )5 1,m9t 

PM o_ ................................................. ~ .. ;;' .. ;;' .. ;;' .. ;;' .. ;;' .. f.;;' .. ;;' .. ;;' .. ;;' .. ;;' .. ;;' .. ;;' .. ;;' .. 9.F .. ;;' .. ;;' .. ;;' .. ;;' .. ;;' .. ;;' .. ;:==~:1===~;7.'t=~~:=:===;=1===~;;;;=;; • m.66 ..... • 278.66 
Government PrinUng Ofllce. ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
S __ ........................................... t= .• ;;, .. ;;, .. ;;, •. ;;, •• ~··.f·=··=··=··=:··::'··'=··::'··;;,··:=·F··;;,··;;,··=··::'··"'··::'··9==:'::==+==:::':==:=::'9==::~:=:==:::=::::=I==~:::=:==:: 

ar.a4 toW............................................... IJ8 66, 768.16 68L31 

48 2, no. 11 66.46 '8 2,710.11 I 99.17 99.17 I 99.17 ...... ......... 1 108. .. , 3,481 436,131.66 

1812-18. 

1196 193,268.74 ...... 1.007 S97,787.2l 

109 18,767.32 172.18 109 18,767.32 7 2,OM.00 2113.43 7 2,061.00 

116 20,821.32 I'm ... 116 20,821.32 

Joamdmc.w~ ............................... I====I1=1=== .. =.=.I=8.=60=I=== .. =1=0.=77=:=1===1==:,=====1=====1====='"1======= 
~:. . 

~.~.~~~.~.~~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
TOIII. •••••••••••••••••••••••••••••••••••••••••••••••• f-.. -.. -... -.. -.. -i-•• -•• -•. -.•. -.• -•• -••• -•. -i-.. -.. -•• -..• -.. -•• -•• ~---::=+----='=-::::+--=-".f----:-::+---~=-:c: 

w.., 
'380 40,676. 76 107.01 '400 63,236.13 

20 2,036.59 101.83 21 2,756.59 76 4,499.40 69.20 78 6,988.86 .. 3,383.12 61.61 66 4,400.37 
21 3,~: u;o.30 21 8,166.29 
U 67.30 U .... ,. 
J2 1,::~:: 129.79 J2 1,657.49 
II 47.15 II 518.00 • 1,110.22 ='" • 1,110.22 

;~~~:::::::::::::::::::::::::: , ~:::: ::~ 
Rock Wand Ar.J.81 ...... : •••• __ ....................... 1 1,017.26 1,017.26 
Watertown Areeoal ................................................................................. . 

=~=:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
Ih~.~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Total .•••..•.•••.•..••.••.•...•••••.••......•.•..•...• 1'-"-"':':":';"''''+----=)57":. 788.=-::08-1--=667:-0:. 7.='1---:-:, ... :::+--=.,'-::. ~::-•. o::!". 1---=97-:"": ... +---:-:, 6=IO"I-----=73-=--. "':::.-=00 
Ii 

'~~~~~i;(::~~~ ~ ~Ii ~! ~ ~II.: 
I Not fncla4fng 1 elalmant who dJed before payment was made. : =~I:~~~gg: =tspp~o~~ ~n~pa;rtb.out reoai:viDg oompensation.· .... 
:~~~:~=~~~::.n:!l;!~\ lncl ad died before made !,,8 
-NotlncIudlng4claimantawbodlsaPJ*U"8Clwftboutreee:lvlngoompensat1lm. .~tbe!oi!~t~~=t~~ p6~t, 1 dlIap-
• NotlJlclud.J.Dll ela!mant who dhBppearecl wttboutreca1ving compenaation. .... 

o 
"" 



.... 
TABLlO III.,cOST OF COMPENSATION FOR FATAL AND NONFATAL INJURIES DURING THE FISCAL YEARS 190H, 1909-10, .... 

1919-11,1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENT8-Concluded. ~ 

1912-13-COncluded. 

Fatal accidents: Claims allowed. Nonfatal accidents: Claims allowed.. Total. 

Coot. Coot. DepartmentIJ. BarvieeI, and establishments. 

Numb~ I---------~-------I Number. I---------~-----I Number. Cost. 
Aggregate. Average. Aggrogato. Average. 

'751.20 '751.20 
1,041.60 1,041.60 

'1 16,681.38 1142.16 48 17,432. 58 
'01 12.323.64 122.02 102 13,365.24 

1.923.92 MI.. 31 

H 10,799.48 m." 
N·1~!~~~~~~:::::::::::::::::::::::::::::: 

Total ................................................ -----1----==.=-1--:=:-1--.:.-'-1--.2.::.:=.1-.=:-1---=..:..1--.,.,::-::-'-: 
106 6,973.24 65.19 100 8,897.16 

1,246 127,600.87 l02..fl 1,260 138,400.35 

lDterlor: 
'215 36,619.98 170.33 '21. 39,854.48 
'21 2,423.03 116.38 '22 ~i~~~:::::~::::::::::::::::::::::::::::: .......... ! .......... ~~~:~ ........ ~~_ 

I~~~~.=:~~.=:~+--~~---=.~II--~~~-~I-----~ 
Total ...•..•.................................. ....... I=~=;.l===,;;.,,;; .... ;;;,;50~I==~790;;;.;.90;..:==~;;;;. 

3,~:~ '5 ...... 77.13 '5 

' .. I 39,428.67 163.60 '246 43,383.17 

ABrl:ctllture: . 
'34 7,548..' 176.10 8,748.92 1uor:th~~::::::::::::::::::::::::::::::::::::::::: .......... ~ .......... ~:~:~ ...... ~:~:~. 

I---~~~~~~~~~~~--.:.~·I--~~~-~:--~~ 
Total., •............................................. 1===+-==,;:1'~·200.;;;;,;OO~==,;:I,;;;200;;;.~OO~===:~I==~~;;;.I=~~;;,I==~;;;,,:==:=:;:,;;;~ 

Commeroe and Labor: Lighthouae 8erv1ce. \, _, ...... ....... 764. 25 764. 26 

'~I 2 195.69 97.86 '00.00 

'.0 1,744.61 215.13 , 37 1 8, 944. 6~ 

'25 3,064.02 122. .. '0: I 3,828.27 

b:~~':iipiiriiiDi·6iiloe:::::::::::::::::::::::::::::::: :::::::::::: :::::::::::::::::: :::~:::::::::: 
G ... dtotal .......................................... F~ .. i=;;.;.,~.=~81~F~ .. I;::.,2:4=~=:=~~·I=~I=~'=~~ 

5 284.35 56.87 2M.3S 
61 6,009.59 82.12 01 5,009.69 

63,320 I 356,101.99 100.96 '.,"61 392,124.80 



TABLB IV.-NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1903-9,190&-10, 1916-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAB
LISHMENTS. 

Number of C88lll1Il which eacb claellfled rate 01 pay. on 1.,17 bula, wu-

-======~~~~~~~~W~~M~ ~~ ~r~ ~derF.!:der under UDder under under under under under~r under under under under under:: port- Total. 
• 1600. ..... $700. 1Il00. ....,. ",...,. ",lIJj. ",all. ",aoo. ",<00. ",roo. ",000. ",700. ",BOO. ",1m 12,W}. 12,BOO. • ad. 

---------+-If--I--I--+--i--I-+-l-i- I- -.1-1- -. ---
I .••••••••••••••.••• _.... ••••.. 3 ..•••. 2 .••••• -119 Iathmfa,a Ceoal CommIIIIon... •• • • • • • • • •• • 60 22 31 8 

Tnuury: 

=.~:::::::::::::::::::::::::::::::::::::::::::: 
Total ....................................................... . 

War: 

2 .••••• 

2 •••••• .••.•• .••••• ••••.. .•.••• .••.•• •••••• .••••• .••••• •••••• ••••.. ..•.•. •••••• ••.••. ••..... 2 

: :::::: :::::: :::::: :::::: ~:::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::::::~~ : 

I Eleven mouth •• 

.... 
o 

.C>1 



TABLE IV.-NVMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1908-9,1909-10,1910-11,1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES. AND ESTAB
LISHMENT8-{)ontinued. 

A_FATAL CASES. 1908-9--CoDciuded. 

Number of easea LD which each clasdfled rate or pay, on yearly basil, W~ 

Departmenta, II~~I and eatahlJah- Un-!!t~ ~c: ::' ~ = =' $t!n~ 1.!n~OO I~~ '~~s:' '~~OO S~~ St!.n6~ I~~ 8~:r S~n? ~~ $2,500 ~:.t , 
~~. ~: =: ~06. =.r~. ~~~~rc::: ~~ U~,~~: $t~ ~~. Sl~~ ~~ ~~:. tr,<!ri ~~ ~e~. P:d~- lota1. 

---------1--1--1---1-----------------
Interior: 

Reclamation Service................... ...... .•..•. 3 2 "...... ..•..• 1 ...... 1 ...... ...... 2 ....•.• _.... ...... ...... 1 ...... ...... 14 
IndJan Service......................... 1 •..••. •••.•• 1 1 ..•... ..•.•• .••..• ..•... ..•.•. •.•.•. ...... ..•... ...... •...•• ..••.. •...•. ..•... ..••.. •.•.•. 8 
Allothar •• __ ••.•••••..•.•......•..•.•• 1 1 •••...........•...............•..•................••....••.................•. ' ...... ...... ...... ...... ...... 2 

Tot.L .............................. i-o,-, , 5 ............ I ...... 1 ...... =2==r:-:-:-:-.=-1==~ 
AgrI'ul_ ........ ·· ••• ···•····· .......... ~==I;,;;,;;,;~~~r=;=~~ ............ ~.~ ........... ~.................. 1 
Comme.rce and Labor: ----. = ~ 

X~~~~.~~:::::::::::::::::::: .... ~ ..... ~. :~:::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: '""T :::::: :::::: :::::: :::::: :::::: :::::: .::.:: :::::: :::::': t T ... l ................................ ,s=I====I==:r.::-:-\-=====::~===--. 
=="==1=>-==1===========1==== 

..... 
o 
'" 

5 
o 
CO 

i 
rn 



B..-N'ONPA.TAL CHES, 1908-9" 

&thmfanc.naJCoamdEon ................. 4n 343 "' 46 3) 16 31 32 tI8 651 6 57 391 118 ~ 39 L_!..1 72 381 ...... 1,988 

~~7~ESITffii ::::l: ~~~~f~ ~~~~~~ "'i "'ai' ::::~: :::~: "'} iiH .... ;. ::::~: ~~~~~~ :Jtmj iiiiii ::\ mm ~~}~ i:mil~~~f~ ~ 
TotaI ... .-........................ " .. _. 44 19 26 l~ ...... 11 ~ +1...... ...... 1 ...... 1 •..••• 1· -10 151 

wor5~~~~~~~~~~~~~ .:! J. :~ ~! :; 1 1···~!· ::::;; ::::~: ::/: ::::~l::;h~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ::/t;;~; ] 
Watortowu A.....,..................... ...... ...... • 7 l : ~ .... ~ ..... ~. :::::: :::::: :::::: ::::::1:::::: :::::: :::::: :::::: :::::: ::::::1:::::: ~ 
=I~t==::::::::::::::::::: :::::: :::::: : t 1 3 1 5 1 I 00 
~C8=.~~::::::::::::::::::::: '.'"3" ····6· ~ : ~ ·· .. r .... ~. · .. ·r ::::i: ::::i: :::;:: :::::: ::::j: :::::: :::::: :::::: :::::: :::::: ::::::1:::::: ~ 
Total................................ 70 771 1l< .. 79 38 .. 32 I. 2 • .1...... ...... ...... ...... ...... I=I~~ 

N"1i.." ...... N.vyYard............... . CI Ph'ladolPb~N.VIYard ~ ~ l : Ii ~ ~l f • ·· .. i .. · .. j .. ····· ........................ [::: ...... I: 

~l~~~~:,..~~ i i 11 ;r~ji..iit ~ 
Total................................ 32 '6 lOll 135 200 69 77 117 178 61 Zl 11 • ...... I I 1 I .~I ..... .1.. ... '.~ 

JD~:iamation ServIce................... 2 1 'Zl I 35 10 9 17 41 6 •••••• ••••.. 6 ..•... j ............ j...... 1 1 ...... j...... 119 
~~:::::::::::::::::::::::: : .. __ ~ ..... ~. ····r :::::: :::::: :::::: :::::: ~ · .. ·t· ""r ...... ...... ...... ....... ...... ...... ...... ...... 1: ... ~ 

8 8 38 38 10f-o 17 .1 .~ I ~~:,::::::I~~~<:::::~I='::::::~ .~ 
A ... ,cu'ture ................................ b:=*=,"'·=··= .. =·,,=.=,I2,==' '=~...;.,3,6~=1.,=..;.=,1,·;,;; .. ;,;; .. ~·,1,=';",r:::-=b;··,;,; .. ,;,; .. ,'='==='...;.,7!r:::-=,;,;,;.'';';'';'', ~l~·I.,;,;; .. ;,;; .. ;;!.ll=-::';",I,;; .. ,;,; .. ,;,; .. ,'=b,.;.~I.I'c=,;,; .. ,;,; .. ;·I;.,;,;",;,; •• ~.~~~25· -

Total ••••••••• -. .................... . 



TABLE IV.-NDMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1908-9,1909-10,1910-11,1911-12, AND 1912-13, BY: DEPARTMENTS, SERVICES, AND ESTAB
LISHMENT8-Continued. 

Departments. servlc8II, and eat;ablI8h· 
mOIl'" 

B.-NONFATAL CASES, 1908-9-Conc1uded. 

Number of C8888 in which each claMlfied rate of pay J on yearly baals, was-

Un 1400 1600 1600 i700 $800 IlIOO $1,000 $1,100 11.200 11,300 '1,400 11,500'11,600 11,700 $1,800 11,900 12,000 52 500 Not 
d - and and and and and and and and and and and and and and and =aDd and ' d re- lrr-otaL 
14~ under under under under ~~er ~~Gr under under under ~er mder under under ~~er [~der ar under ~r porta I"''' 

• $500. 1000. $700. 1800. 1900. 1,(0).11,100.11,200.$1,300. 1,400. lfiOO. 1,6!X). 1,100. 1,9)0'1"'1,900. ,OCJJ.12.500. • ed. 

-----------j--i--,-f--------------'------
Commerce and Labor: 

~~~~.~~:::::::::::::::::::: 13 3 2 2 .....•...•• ,. 1 ••• , ..•.••.••••••.•••••••••. _ ••••••• ,_'... to 
3 "....... ...••. .•..•. ...••• ...... ..•... 1 ••• ,.. ..•••• •••••. •••••• 1 •••••. ...••• 18 

·Total._ ............................. i--:6-i--:-7i...,..~-I-.+--:7-+ I -- •• 

~~~ ••••••••••.•••• ~~ •..• : ••• ~.~ ~! .. j ••• ~ •.. j .. i •• ·~ •• /1~~~~~!j ~ 
• :;;;.;;;';::::::::::::::::::::~*~ ':;·~;I;;;··~··~··;·~ 

C.--TOTAL ACCIDENTS REPORTED: 1908-9.1 

IatbmlanCanaJ.CommblIoD ••••.••..••.••. 321 865 0176 49 81 IS 32 33 69 &6 6 57 39 118 77 f2 6 75 40 ••.. --' 2,101 

LU.:t.:.;~:·Bei-Vii,i,· ...... ••• .... · .... • ...... ...... ...... ...... ...... ...... ...... • ...... 1 ...... ...... 2 .............................. =...... . G[I~~~I [ffil~EEEEF:1 ~ T1?uotEugrav1ngandPdDtlDg.... 1 4. --. • --. --1.................. 2 .... _.--2 ...... = .................. ==~ 29 

"M&6 ••••••••••••••••••• •••••• •••••• •••••• 1 33 12 4. ,...... •••••• •••••• •••••• 1 .••... .•.••• ...••• •••••• 1 ::::::1...... 68 

.... 
'0 
00 



~.~~:::::::::::::::::::::::~ :::::: ::::::1 1:! ~ :::::: ,:,1 .... 2 •.. ::::.:: ....• ~. :.:.:.:.:.:. :.:.:.:.:.: ..... 1, .. :.:.:.:.:.:. ::::,:: :.:.:.: .. ::. :::,:.::,~,~ 
T .... ·•••••••····•········••··•···· l· ~.+-=.+..;;,29==9~.7+,,;';;,.9=;;;ZtI=il~'2+··;;,··;;,··9=;;;;,,1=:=9=..;;,9=~i= 1= =;;;;,;;;;I=~.f;;;;;;;I~;;"I=~~ 

W"" EndDeer' DepertJDent. •••.. ••••••••.•. 65 5& es f4 43 15 21 13 2 9 1 4 1.. •••. ••.••• 1 ••. '0. ....... 1 .~.... 336 

~~~~~:::::::::: l~ ~ ~ 1: : ~ : .. _.~.:::::: .. _.~.:::::: .... ~.:::::::::::::::::::::::::::::::::::::::::: .... ~. = 
Rock blan4 Ar.naL.................. 6 ...... 17 0 14 5 5 8 1 ....................... _ ...... ...... .....• ...... ...... ...... ....... 64 

:rr:=idt= .. ····························· : : l : 1 .... ~ ..... ~.::::::::::::::::::·:::::::::::::::::::::::::::::::::::::::::::::::: ~ 
lfateiv1ietA.r&enal···················· ...... ...... 10 1 1 3 1 5 •..... ..•... 1 ....•. ...... •..... ...... ...... ....•. ....•. ...... ...... ·22 

Inlcat~.~::::::::::::::::::::: =:::j: :::i : : f '''T .... ~ ..... j. "'T ····5· :::::: :::::: ····r :::::: :::::: :::::: :::::: :::::: :::::: ::::~: ~ 
T .................................... I-84~-: .. .:..f--124.,:..j-: .. ::+--,:,80+-;3s::+~5.+..,35:=-l·-+-':-:5-F·....:.:F.:...:j-,-.F~F:.:+~I+:.:.:.:+-:..:.:..:F.:..:,+:..:.:..:,1-= .. ..3 

1_ .................................... 1=.= .. = .. =1 .. =.= .. "' .. F.= .. "' .. =!.= .. = .. = .. "=;;;;"II= .. = .. "' .. +.= .. = .. =.I= .. = .. "'.·.1'.= .. =."' .. l=,,:,=I'= .. = .. "' .. F.= .. "' .. =I.= .. = .. = .. f-:"'::"'::;';:11;;::"'::;;';::I~.~~~~r=' 
1I'·~""_N'VTYanI............... • 12 

PhlJad,fpbla 11'0:<1 YanI.. ............ 30 '5 
New York NeVa ani................ 8 49 

=!~h'(N.:i·iiaV7·Y8i4::::::: 1 1 : Ib 
~1~,::,':!'1.iVTy8id::::::::::::::: ~ f ~ 0; 
~~~~~~~.:~:::::::::::::: ···itr "'ii' '''if" "'ii' 

27 2 
3 • 21 • 62 ,. , • 13 7 

38 .. 
27 , 
11 3 

7 ,. 
9 

23 , 
'8 
S , 
7 

.. 
'8 
22 

" • '2' 
8 
3 • 

~ f .... ~. "'T '~'T :::::: :::::: :::::: :::::: ~::::: :::::: :::::: ~~ 
43 11. •••.. 2 ••....•.....•..........•...••..... '.. ••...• .....• 173 

.~ .•.. : .••.• ~.:::::::::::::::::::::::: :::::: ::::::::::.:::::::::::::: 1~ 
~g If "'if .... 1' ~ :::::: "'T .... ~. ····r :::::: :::::: :::::: l:~ 
14 15 2 1 ...... ...•.• .•.•.. •....• ....•. ...... .••... ...... 64. 

.:_--=--I_-I._-I---,:,'~ __ .2,+_3~.''''''''','_,''i=-:-.'.I~.'.'.'.'... ...... ... ... ...... ...... . ..... ...... '12 
Total................................ 32 .7 '05 ,,. '62.23 , ,I;;;;;;;' ...... p;;.;;. ',057 203 .. 79 118 

rntorfor: 
ReclamatiDn Service.................. 2 4 29 39 10 9 18 4-
Indian ServIce............... ......... 2 2 2 1 •.........•.•..•.......•. 
AlI0ther······························ I_.,.+_·+··,..·,..··+· ·,..·.,.·':-··1_":" ....................... . 

Tot&l •••.• ~.......................... 31 41 10 18 

A¢cpl1urO ••••••••••••••••••••••••••••••• 1 ..... . 

7 •••••• •••••• 8 •.•••. ••. .•• ••. .•• •••••• 2.. •.•• •••••• 133 
1 •• ;... .•••.• ••..•• •••.•• •••.•• ••••.• •••••. ..•••• •.•••• •••••• 10 

,: :I:I~:::::;::::::::::::::::::····:· ::::::~~ 
Commerce an4 Leber: 

~~~.~~:::::::::::::::::::: ~ : ~ ~ : •••• ~. ~ •••• ~.l .... ~ ••••• ~. '''T :::::: :::::: :::::: :::::: :::::: '''T :::::: :::::: 
T .................................... I,11o -.-.. 1-;1. --.1. r,2-:-,·~.-.. -.. -.II--:+.-.. ,...'i ................... . , ........... . 63 

1 Eleven montba. 



TABT.E IV.-NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1908-9, 1908-10, 1910-11, 1911-12, AND 1912-13"BY DEPARTMENTS, SERVICES, AND ESTAB· 
LISIIMENT8-Continued. ' 

V_TOTAL ACCIDENTS REPORTED. 1908-9-ConcIuded. 

Number of C8S68m which each cla8Edfl.ed rate of pay, on yearJy basis, WBIt-

--------\--\--\--\--\--\-·\--1--\--------------------------
Port Omce: 

Rural Delivery Service... .... ... ...... ...... ...... ...... .•.... :;I 12 38 ...... 1 2 ......... _._ ...... . ..... ... ... ...... ...... . ..... ... ... ...... 55 

~~i:1iI~~~~~·:.~::::::::::::::: "'T :::::: :::::: : : 2~ ~ ~ Ij~ ~ ... ~ .... ~~ .... ~~ ... _.~. :::::: :::::: :::::: :::::: :::::: ""4' j: 
AlI0tb,,·· .... · .. · .......... · ........ ·I..--:. _"_"_"'I-_'+_'_O+-_"+_7~ __ 8_:""':: __ 7 __ 81,:,:,,:,:,:: """;= __ ' =,':':":':':: == __ ' I~ ~ 

TOtal ................................ ~ ...... '8 22 48 821 86 ". 132 54 ~ 36 • ~";;;;;'; ...... I;;;;,;,. 1 • 653 

g~~-::=:~~:::::::::::::::::~:~~ 3~ ~12 ::~l·~~· .. ;;; ... ~;. :::~: :::~: ... ~. ::::I~{:~~{::~: :::~:(~:l:::;~:~ 
A.-FATAL CASES. 1909-10. 

:;;;.;;~=;;;;;;;;;;;;;;;~=:::;:::::::: .... ~.::::;:::::;:;;;;;;:;;;;:::::;:::::;::;;;;;;~=:I~~::;;;;~;~~~ 
War, Total................................ ...... ...... ...... ...... 1 ...... ':::::'.1=. =-:1=. '=;;;;;,;~ .................. 1= ....... i .......... .. 

a~'ii~~~~~:::::::::: ... ~~ ..... ~. ::::~: .... ~ ..... ; ..... ~. ::::~: ::::~: ::::~: ::::~: :::::: ::::~: :::::: :::::: :::::: :::::: :::::: ::::J::::: :::::: 1 
--~--~----I-----I- ~-~ 

Total ................................ I. • 6 • • • • 1 1 ' ...... I 1 ...... ~I;;;;;,; ...... J;;;;;,; ..... ~!;;;;,;; ...... ~ 
\ 

I-' 
I-' o 



H·~~~!.~t.g\jjmmj~~~~ ~~~~i~ mm ~~~~i~ ::::~: ::/: ::::\: jjjjjj ::::1: :::i~: mjjj Hjjj jjjjjj jj~jjj jjjjjj j~mj jmjj jj~~jj jjjjjj jjjjjj jjjjjj 
'1' ............................ :........ Ii .•..•. 3 2 ...... 1 ...... ~..... ...... ...... ...•.. ...... ...... .....• ...... ...... ...... Iii 

~iamatlon 8erYice ........ ,. •••••••••••••••• :.... •••••• •••••• 2 2 13 3 1 1 ••.... ...... •..... 2 •••.•. 1 .•..•..•..•... :... •.•.•• 26 
Indian ServIce •••••••••••••••••••••••••••••••••••.••••• _ 1 •••••. 1 .•....•••.•.• _.... ..••.. ...... .....• ...... ..•... .•.... ...... ...... ...... ..•... ...... 2 

Total ••••••••••••••••••••••.••• ,. ••••..•....•••.•• _.... 3 13 3 1 1 .••.•• •.•... ....... 2 ...... 1 .••... ...... ...... ....•. Z1 

AJrlcultmw .......................................... ,......................... 1 _ •••..•••••••••••.•••.••••.••••••••••••..••••••••••••.••••.•••••. , ••..•• ~l 
eomm.roo and Labor: 

~~.~:::::::::::::::::::: .... ~. :::::: .... ~ ..... ~.:::::::::::: :::::: :::::: :::::: :::::: ····r ::::~ :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: 
T.................................... • ...... 1 .................................... 1 ..................................................... . 

P ... O_: 

wii;~~?~~~~~~~~~~~~~~~ ;;;;~; ~~~~~~ ::::;: ::::;: ::::~: ::::~: .... ~. ::::~: ;;;;~; ::::~: ::::~: ;;;;~; ;;;;~; ::::;: ~~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ 
TotaI ••••• ~.......................... 1 ••..•. 1 1 14 It It 3 6 1 1 .•••...•••........•....•••.......••• 

0IIID4 total..... .•• .••••.••. .•. ..... 87 21 26 12 18 33 11 6 .•••.. 1 •••••• 1 ..•... 

B..-NONFATAL CASES, 1909-10. 

8 .. • • ,. 
231 

: :: 1 : I :. 1: ::: : ~ ... ~~. ::: 
~~~~~~~~~I~~~~~-~'.---a I 

_laD Cana1CommflofoD ••••••••••••••• 3<12 :no ... 30 11 .. 
bthmlaD C&oal CommJulfJ1l, mer1torfoul 

lick l .. v ••••••••••••••.••••••••••••••••• 610 3M 4lD 98 28 13 1. 

Total..u ............................. 872 .. 1 689 128 ao 16 .... 16 47 76 59 ~~ =O: .. ;;",~=';J=;;10;;;4d=;; .. ~=13;:,;;J;;3;;;, 1,;;;" 

&':n~.~~~~~.:.~~~.:~:: :::::: ... ~~ ..... ~ .... ~~ ..... ~. :::::: .... ~ ..... 2" •••• ~. : :::::: ~ I:::::: :::::: :::::: .... ~. :::::: :::::: :::::: ... ~~. , ... ~ 
~:a~'::rot!:8rJi8Venu.:::::::: :::::: :::::: :::::: ~ a; 1: '~'ir ~ ····r "'T ····r ::::::L .. ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::. 8.~ 
A11o~............................... 3 ...... 3 8 9 ...... ...... 1 1 I 1 24 --Total................................ 10 19 60 m If .•...• . ••••. ····~·I····~· :~:~~: ::::~: 3 ::::::I==~ ~ .... .... 



TilLS IV.-NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY }lASIS. 
DURING THE FISCAL YEARS 1905--9, 1905--10, 1910-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAB
LISHMENT8-Continued. 

B_NONFAT.&L CASES, 1909-1O--Concluded. 

Number of caeea In which each ell_UlOO rate of pay I on yearly bub, waa-

Departments, ¥~::, and eatabl1ah· Un- ~~ ~ = !1~ = = .~~ '~r '~n~ '~n3r • .!:t~oo 't!n~ S~n~ .~~ '~sr '~n~ ~~ 12,600 ~!t 

~-----------------=--• iMX). 1600. 1700. $800. 1000. 'l~ 11.100. 11,200. '1,300.11.400. 11,soo. 11,«100.11,'100.11,800.11,900.12,(0).12 500. . ed. 

----------i--I----i-----------------
War: 

Engineer Department.. • 43 66 98 49 60 1 23 23 2 5 "...... 4. ...•. .••.•• 2. ...•. ••.... ..•... ..•..• 376 
~~~~~~~~~~~~:::::::::: 1~ & a 24 11 3 7 3 •••••• 2 1 •...•. •.•••. .•••.. .••••. .••••. ...•.• ...•.. ..•... .•.•.• ~ 
RooklslandArsena1................... 7 ...... 3: tg 1~ : 1: l~ "'"3" "'T :::::: .... ~. :::::: :::::: :::::: :::::: :::::': :::::: "'T :::::: 1: 
Watertown Arsonal.................... ..•.•• •.•..• 6 13 3 2 .. 2 2 1 .•••.. •••••• •...•• . .••.. •••••• ••••.. . .•... .•..•. .•..•. .•..•• 33 

~!~I'~~ !=~:::::::::::::::::::: "'T "'T r : : ""r : f :::::: .... ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ~ 
Plca.tlnny Arsenal..................... ...... 1 6 1 2 6 ...... ...... ...... ...... ...... .•.... ...... ...... ...... 1 ...... ...... ....... ...... 16 

~lotber.............................. 1 2 2 4 2 1 2 g...... 4 ...... ...... ...... ...... ...... ...... ...... ...... ...... ..•... :11 

Total ................................ I--,,&9+-SO-l--I-.. +-1 .. -1'-.7-1""'27 ---.. --.0-"7 .. -.-1,1, ...... ...... 3 ...... ...... I ...... ~ 
N.'W 

8Sbi~n Navy yard ..•••••.•.••••• ····2· 4 16 23 "''8' • 7 
Phllad pbJa N6~ Yard •••••••••.•••. 21 .. 7 14 13 
New York Na~ w ................. I. 12 103 71 41 13 38 
Boston Navy ..................... • • I .. 63 I. 22 I • 
Portsmoutb (N. H.)NavyYard •••.••. I I I 10 • 3 • • 

39 ...... 1 ....................................................... 104 
10 ...................................................... ''''00 ...... 116 
68 7 1 .. 3 ............ 1 ........................ 388 
32 2 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... 167 
4 ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 43 

~-

~~o}~h~~'!iv*:-:r~ani::::::::::::::: 4 I. 43 47 I. I< 38 .37 
I 3 a 3 .. 'rI 7 I. 

PUget Sound Nnvy yard .............. 6 31 4 • I 
f~ 1~ I~ '''i6' :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~1 ~ 
II 13 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... 69 ~ "'6;'- '''33' "'i:i' Allotb61un ........................... 16 II • I. II 

Total. ............................... .. 7. 107 263 ... 112 I .. 1'3 
1-::i-:::+-:::::+=+-::::-I-:c:::+-::::+-:-::+:::1::;-0j_-:.;-I...... •••••• • ......................................... -~. mo~ ... ~ 

Interior: 207 46 19 20 •.•..••• -•... ~;;;;;,;;;;;;,;.: •••. ;;;;;,;~ ~ 

Reclamation Bervloe-.................. ...... 1 1 8 liB 17 ~ 12 8 17 ...... 2 :I 1 ...... 1 ...... 1 ........... : 161 !'l 
~1~:.~!~::::::::::::::::::::::::: '''i«) ~ :::::: .... r .... r 1 .... r ~ :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... j" ·• .. i· :::::: ~ 

Total ............ ~ .... _ ......... _ .... 1o-6---1 .-: .. =-r-=la:+-'33::-1·-:::16+-='. 1171:=--. 1--' It 1:= --I :=1'--1 :=Iiii 

Agrlculture. ..................... _ ... _ ............................ . 
==' .,1= =.1==6=1=_·=··=·_'1=='.j'·=··=··=·1==.,,'1=._=_·=···~:':':":':':1~ ;;;;;,;;;;;;,;~;;;;;,;~ 



t~=~~:~:;:::::::::::::::: r ~ ... ~_ . I .: .... ~ ..... ~. r .... ~. --_OJ' •••• ~. "'0j" :::::: ····r :::::: :::::: ... _~. :"T :::::: :::::: fa 
Total ' 1-8-1-~8-1--8-1--8~--+-1--I 8 ...... 1 ...... ...... 1 ...... ...... .. g PoHR~:ri~I~~·=~~~~~~~~~~~~~~~~I= .. =.'; .. =I .. ~ .. =.;;, •. r.= .. '; .. =I. = .. = .. ;;, .. r==9F=~"";+~+=';'I=~=+~=F;;;;r==9;;;;~;;;;+~+=~F9;;';;9="';;;; 

• RaD KaU8erv1ce I J ': "'ir "no" "'n" ··jiJi" :'~ii' "'if ····Ir :::::: "-T :::::: :::::: :::::: :::::: J: 
~ ~7E~~~:;:::::::::::::::: ~~~~~: :::::: :::::: ... ~. ~~ : : l~ ~ ~ ..•• ~. ",or ····r ····r :::::: :::::: :::~:: :::::: :::::: .... ~. ~ 
~ Total................................ 1 _ .. _ .. _ .. _.. 22 28 6fi - n:-U;;- 248 167 102 23 63 11 ... _.. 1 .•..•. _ ..•. __ ..•• 903 • 

f ===I:~~~::::::::::::::: :::::: .... ~. :::::::I'f :I •• .. r ~ .... ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: :::::: .... ~. :::::: :::::: :::::: .... ~~ s: 

r
'" 0_ ~ ......................... 1,042 821 rm ... 673 :166 ... 366 i04 311 18< 187 126 195 60 SO 6 107 01 .. i ., 768 

c.-TtlTAL ACClDl!l'IT8 Bl!l'OBTl!D' 1_10. 

bthmfan CaDal Comm"'_ .............. "" 288 :182 32 18 .. 18 :1 " '11 .. 18 ... 211 16 1,240 
bthmlan CaDal CommIoaloD, morttortoua 

a1ck:1.V8 ••••••••••••• IO ••••••••••••••••• 18 68 82 82 148 48 SO .. • 10 866 423 98 28 16 82 .. ...... 1,99< 

Total ................................ ... 66. 705 ... .1 1& 23 16 .. ,ro 76 69 186 60 59 • !06 •• 16 3,234 

~otEograviDlandPrfDtlDg.u........ 10 a 10 9 •••••• 1 """ 1 2 •••••. 1 •.•••• •••••• •••.•. 2 •••••• •••••• •••••• 19 

.~~:::::::::::::::::::: :::::: :::::: :::::: ......... ~. "'q' :::~: t ::::j: .... :. :::i ::::~: ::::~: :::::: :::::: :::~: :::::: :::::: :::::: :::::: 
58 
6 

.7 
36 
24 .............................. a...... 3 • ...... ...... 1 ...... 1 ...... ...... ...... ...... ...... 1 .... ; .................. . 

Total................................ 10 19 61 20 14 a 1 .••.•• .••••. a...... ...... ...... 19 lao 

War: 

D~~i:::::::::: , IT ~ : ~ ~ ~ .... ~. : t .... ~ ..... ~. :::::: :::::: .... ~. :::::: :::::: :::::: :::::: 4~ 
.................. 16 • 810. 7 2 .................. 1 ................................................. . 

••••.••• _.......... 7 """ 36 16 10 14 17 3 1 ••••...••••. _ .••••.•••••.••••••••••• ~ •• _.. •••••• 1 •••••• 110 
Ar.enaJ.................... .••••• .••.•• 6 18 8 4: 2 2 1 .••••• ....•. •...•. .•.... ..••.. •••••• .••••. ..•••. ••.••• .••••• 33 

~atervl':.it=:::::::::::::::::::: '''T '''T r : 8"""j" ~ t :::::: .... ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ra 
Ilr~'7..~::::::::::::::::::::: "'"j" ~ 8 ~ f '''-r · .. ·ii· ...... ...... ...... ...... ...... ...... ...... 1 ...... ...... ...... ...... ~ 

ToIal ................................ I-.. ::-i-::.:-. i--:l=71+=l8O::+~8.+-:"'::+-::tIT:+-6::I-I...... 16 .......... ~ ..... ~. ::::::I=I~ ::::::1= -"-"-;' =:f--us 



TABLE IV.-NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1905-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAlI. 
LISHMENT8-Continued. 

"-TOTAL A.CCIDENTS REPORTED, 1909-10-C0neluded. 

Number ot C8B811 in which each classUIed rate of pay, on yearly basis, WIW-

Departmeuta, ~c:' and establlsh- Un-:.r: = :: = ::: ::' 't!n~ '~go .t!n~.~ '~~"dOO ~ I~n~ ~W ~r ~~ ~~~,500 ~:.t 
&::::.=m=.=========~-----------1--1-1--1--1-----___ I-

Na~6SbingtonNavyYard_ •. ___ •. ____ .• _ 9...... 4. ](\ 23 ...... 6 7 39 ...... 1 ........................... :.. ...... ...... ...... ...... lot 
Phllade1phiaNavyYard.............. 3 2 21 ·42 7 3 14 If 10...... ............ ............ ...... ...... ...... ...... ...... ...... 118 

~~Wto~ON~.;j,aVara~::::::::::::::::: : 1: 1~ 1~ : ~ : ~: :: ~ ~ .•. _~ ..... ~. :::::: :::::: .•.. ~. :::::: :::::: :::::: :::::: ~~ 
Portsmouth (N'::J Navy yard....... 1 1 1 10 9 S 9 6 .. ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... f3 

t~f~~?f~~~~<::::::::::: ···1· ···1· ~ :1 ~ 1 j :f ~ :t ... ~!. :::~~: ::::~: :::::: :::::: :::::t:::: :::::: :::::: :::::: ~ 
--:- --1-= --1- --r.:-I---::- --I-I--I--:··--I--I-_~_-I __ 

Total .•••••.•••••••.•••...••.•••.••.. ~ ~ lOS ~~ 114 122 145 20S 4. " 20 5 ~. ~ I I ........................ 1,503 
Interior: I 

~···················~~~;~~~~~~~=~~=1:i=~~~~~., 
P"'R~:'''belivery 8ervt ........................ 1 ........... ·1·· .... I • 35 ...•..••...•....•.•.•..•.•... 1 ....................................... ..1...... 42 

RaUway.Mall Service.................. 1 ...... ...... ...... 1 48 35 97 215 72 100 24 62 8 ...... 1 ................. :1:..... 668 



13 12 11 30 .. ---Ai" --.oi· _ •. OJ' --_ ... ------ _ .... - . -.... ...... • 10 ,. • 8 • ... -.- ...... ... _-- ...... ...... _._ ... 
23 •• 80 86 '12 253 '70 'OIl 25 .. 12 ...... , .---.- _._.0. 

""" 

~~~~.~::::::::::::::::::._._~. ::::::-'-'i" I: 
Tota1································~~i·!·~··~··~· ::~~:~~:~~::~~:~~:~~:~~~:~~:::~~:~~:~~::~::::!:~~:::~::~~~~~~:t:~·'" 

g=~~~::::::::::::::: :::::: .. _.~. :::::: "f .#O.~ ..... ~ . .... i" ~ .... ~_ .... ~_ .... ~ ..... ~_ .... ~. :::::: :::::: .. n~. :::::: :::::: :::::: ... _~. ~ 
Orandtotal .•••.•••.••.•... __ .• _._ ... F.,,~' .. ~;;;842~F.',;;:OOZ~=.;;,~.F._~~278=+-=; ... :=cII=;:377;;:j·'C63~2:+;;:320~~' .. ;;{;~,~ .. +~ ... =+-=;20::'+;;; .. ~~8:=' F~~'OIl::;4;~.'+;;; .. ~·":.,':; .... ~ 

.A-PATAL CASES. 191~11. 

- ... CaDal CGmmfIIlon... .••••••••••• .. 28 ,. • • •••••. •••••. •• .••• ••••.. • ······1 ' 2 , ...... [ • ...... p.;;;; ---2.!~ ~ 

~~::::::::::::::::::::::: :::::: ::::~: :::::: ::::;: :::::: :::T :::::: ::::~: :::::: :::::: :::::: :::::::::::: :::::: :::::: :::::: :::::: ::::::;]:::::: .~ 
Total ...•.•••...••..•..•...•.....•... " ___ .. 1 ..... _ 1 ...... 1 .. A_A. 1 ... ___ ....... OF'" ••• _0_ ._.e" .. _ .• _ ......•..•.. __ F ••••• _ ••••••••••••••• 

Nl~{~r~~1!!~~!~!!!!!!!! ill!!! !!!~ll ~~~~!~ ;;;;1; ~~~~t~ !!~lll ii~i1i ~~~~I~ ;;;;!; ~~~~f ~~~~i~ fill!! !l!l!! !l!!!!!!!!!! !!!!!! !!!!!!!!l!~! ~!~!!!!!1!!! I 
AU othor '2" 11 , ................................ : .................. ,.. ...... 8 .............................. ...... 2 :::::: -' ........ ==-," -- I--

Tolal................................ , .................................... ~:~ ...... ~ 
Interlor: 

Reclamatfon 8ervfoe".................. ...... ...... ...... ...... 3 1 ...••. 1 .................. ~ ..... ...... """ ...... 1 ....................... . 
Indian 8ervfoe......................... ....... 1 .....• ..•... 1 ......................................................................................... . 
Allother.............................. ...... ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 1 .... 

Tolal ................................ =--,=--, , ...... , ........................ ===--,====-------ro. ~ 



TABLE IV ...... NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAB· 
LISHMENTS-Continued. 

A..-PATAL CASES. 1910-11--COUcluded. 

Number or eaaea b:t which each cJa..lOed rate of pay J on 7e&!ly basis, waa-

Departments, ae~~r:' and estabUah- un-:1tr:l:::= ~ ::I = ~n~ I~r '~n~ '~3f 1t!n~OO .~ '.!:togo '.!n~ '.!nsgo '.!n~ ':D':' 12,liOO ~:.t 
:~ ~~er~~er under und6.r under llnder~~er under under~!lder under under :~1nder under under under uode O~D: port- Total. 

• 1600. SOOO. 1700. tBOO· 1000. 11,000.'1,100.11,200. l,aoo.ll,4.OI). 1,&lO. 11600'1""",700.11,800. '1,000. l2.lXXl. 12,500. • ltd. 

----------1--1--1--1--11--1-----1---r-:--------i---
Commerce and Labor! 

~::'~.~~~~~:::::::::::::::::::: 1 ..•••. ...... .•••.. 1 ••••••..•...••.•••.•..•.•••••...•.•.•••.•••.••••.••••.•••••••••••••..••.• _... 8 
.........................................................................................................•........ 1 

TOIaJ.:;········ ...... ······ ........ ~···.·.~I;,;;.;;,· ... ···I~ 1 ~······~······;,;;.;;.;~;,;;,;,;,;······I~:.:::.:.:;,;;,;,;,;······~~ 
pootOm . 

. ~:;==~~~~~~~~~~~:~~~:~: ~ :::~:~:~ ::::~:~:~ ~ ~~ ~ :::::: ::::~: ::::~: ::~~~: ::::~: ~~~:::~I~ ~~ 
B_NONFA.TAL CASES, 1910-11. 

lathmlan Canal Commission. •••••. •••••••• -442 872 247 f8 22 10 1 10 12 ~ 22 41 CI6 24 32 .. 45 12 3 1,413 
Iatbmian Canal Comm.1aaion, meritorious 

.lckleav8 •••••••••••••••••••••••• u •••••• 1,141 9SO 704 12f, 37 19 41 7 88 29 8 132 90 383 68 81 11 130 81 •••••. 4,075 

Tota1 .•••••••••••••••••••••• ~ •••••••• 1,683 1,322 951 167 69 2f 61 8 98 f1 4 154 131 428 82 119 16 176 73 3 6,4.88 
T"",ury: . ~=p====I=='I==I=_=,I==I __ =-I==!I==I,========-== 

BureGU of Eogravlng and Prlntlng..... 2 19 9 a 8 3 ·3 1 ~ 1 1 •••... ..•••• 2 2 1 •••••. 3 3 ~1 86 

~k~v~·servtOi:::::::::::::::::::: .... ~. :::::: :::::: :::::: "'T ...... Ii : :::::: .... ~. :::::: .... ~. :::::: :::::: :::::: :::::: ::~::: :::::: :::::: :::::: ~ 



1 3 I ................. . 
1 ..... . 2 •••••••••••• 

10 2 ........... . 

:···············T························ ~ J$ 
2 :::::::::::: 1 ::::::::::::=:l=---;g ~ 

.... .... 
~ 



TABLE IV.-NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 190IHl, 1901)-10, 1910-11, 1911-12, AND 1912-13, BY DEPARTMEN:r'S, SERVICES, AND ESTAB· 
LISHMENTB-Continued. 

B __ NONFATAL CASES, 1910-11-Conc1uded. 

Number or casea in which each culded rate of pay J on yearly baaJs, W'88--

Departments, ~J and eatabUsh- Un; ~~ = = ~ ~ = .~~ '~r .~~.~ .~~.~ $~rr .~~.~ '.!n~ ':n~ 52,500 ~t :& under Wlder under~der under under under under under under under under under under under under under o~: port. TotaL 
• 1500. $600. $700. 1800. $900. 11,(0). $1,100. 11,200.11,,300. Sl,400. SI,mD. Sl,Em.I1,700. 11,8». 11,900. 12,000.12,500. • eel. 

---------+-1- -1----1-1----
Part. Office: 

Rural Delivery Bervtce 1 11 30 ..•...•••....•.........•• _ •.......•••..•..••.• _. ....•• •••..• .•..•• ..•••. •••••. t3 

~~~lli!'~ =::::::::::::::::: :::::: :::::: ::::i: ':'i2' ~: 1: II: ~ ... ~ .... ~ .... ~~ ..... ~. :::::: .... ~. :::::: :::::: :::::: "'"8" ~~ 
AllOthet······························I __ I.,·"' .. _ .. _·I_ .. _·_ .. ~'. _7"'1 __ 11_1_.c.:..'1~ __ 6 _3_1-.-!. _ .. _ .. _ .. __ 1 _"_"_"_"_··_··1':":::":':1':":':::·_··_"_··1.:..:..:..::.:~.:..:.:::·_··_ .. _ .. __ <7 

~i~~~;;;;;;;;;;;;;;;;?::;;;;;;==tii='i7.:7=T= ... :;.'=;;;;;;I=:~~~=~ 
Grandtotal ••••••••••••••.•••.••••••• l,7381i,m 1,240 650 658 313 357 339 582 SOl 131 194 191 439 85 128 15 179 77 36 9,174 

. C.-TOTAL ACCIDENTS REPORTED, 191()o.l1. 

J:lJ::l: ~:f!tt.~~: 'Die;li«iOu;' 487 4DO 266 45 24 6 10 1 10 14 1 23 43 66 24 341 4 45 13 4 1,519 

sickleaV8 ................................. I~f-~_~+_~~~:~~_7_~~~~~~~~I~~~::..:.:..:..:. 4,075 

Total ••••••••••.•••••••••••..•••••••. 1,628 1,350 970 169 61 24 51 8 98 43 "155 133 "'''9 82 121 15 li5 74 4 5,594 
TnlIi=y: 1=1= === '1= ~ ====,-;==== 

~ii~~SmrCrTI[[~j~ ::::1: :::~I: ::::I: ::::~: "'i :::i 19 .. ~.~. ::::I: :::J ::::~: ;;;;1: :jmj ~/: :J~ :/~ :jjj~~ ~~~:I~ ~/: /~~ j 
I----I--~----~------I~--------I--~------~ 

Total................................ • 22 13 18 17 8 3. 1< 3 • • ....... ~ • ~I~ 8 ~ 21 177 

War: I Engtneer Department 67 85 104 70 76 26 28 23 7 1 1 4 1...... ...... ...••. •••••. 2...... 499 

~,~~~:::::::::: '''is" lr 1~ ~ 1~ ~ J : '''"2" .... ~. "'T :::::: .... ~. :::::: :::::: :::::: :::::: :::::: :::::: .... ~. ~ 

..... ..... 
00 



• Bocll: Js1an4 AJ'II8IlSI •••••••••• OI....... 18 1 30 14 S 12 14 " I 1 ••••• _ •••••••••••••••••••••••••••••••••••• -.-.. •••••• 10'7 
Watertown Af'IIIf!llal................... 1 1 8 8 li 4 .. a 4 1 1 .•••••• ___ .•.•••••••.. ____ ••••.••.• _______ •••••• •••••. 'ir1 

~~ t=:::::::::::::::::::::: .... 2" :::::: ~ i .. __ ~ ..... ~. ~ f :::::: :::::: :::::: :::::: ····r :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~ 
~-u _.J .. AneoaI •••••••••••••••••••••••••••••••••••••.•••••••.•••• ····s·· .... ,.. 14 8 of 1 4 ..•.•. 1 •.••... _.... .••••. 1 ..••••...••.•••.•...•••.•..• 0 •••••••••• 0.' 31 
n "_ 1-...:..J_-=+.::.::+-...:..+-...:3=-1_-...:.2+-.,.3:.,_-...:..~_...:.2+--..:2+....::.2+--...:'=-I...... ...... ...... ...... ...... ...... ...... ...... 27 

Total ............................. -.. ~';;; .. +;;;'OO~.;UI19F' .. 9.;';;;13:+= .. 9~7;;;'l=629~';;;7+=;;;12+~+=9F=.;+=I+··;.;·;;;··~··;.;·;;;··;;;··F·;.;··;;;·-9·;';··;;;··;;;··+=9F=~~304~ 
- •••••••••••.••..••.•••••••••....••••••. J;; .. .;;. .. ~ •. ;;.; •.• .;;. ... ;j.:. .• ;;.; •. ;;;.j .. r.;; ... ;;.; .. .;j.. . .....:.j;; .• .;;. ..• ;;j;. ';;';";;;; ... f; .. ;;';";;;.j.' ;;;; ••• .;;. .• .f .. ;;;; ... .;;. .. j;; .. ;;;; ... ;;j; .. ;;';";;;; ... f; .. ';;' .. ;;;.j .. ;;;; •.. .;;. .. .f. ·;;;;···.;;.··j;;··;;;;···4-.';;' .. ;;;; .. 'f;.'';;' .. ;';.'} ;;;; ... .;;. .. ;j.:. .. ;;';' .. ;;;.j.'~ 

N"'l'''h N • .,. Yard 6 2" 2 ..•.•. ....•• •••... ...... ...... .•..•• ... ... ... .•• •..... .. ...• 141 

hla'!;ard~ar.Y.d..ar .• ~.:.:.:.:.:.:.: .•. :: •• ::.:.:.:. ~ :, ••••.••• ~ I: ..• "3" .......... j. ···T ···T :::::: :::::: ···T :::::: :::::: .: 
Ya #I &D 7 3 ••••••••• _._ ••••••••••••••••••••.••••• __ •••• _-.- -- •. - 209 

Y:l~~~.:~:::::: ~ 1~ ~ : : -"-r :::::: :::::: :::::: :::::: :::::: :::::: ::~::: :::::: :::::: ~: 
J~~yrt!i:::::::::::::: 1 ~ t : ~ ~ __ .~~. "'T .... ~. :::::: :::::: :::::: :::::: :::::: .... ~. ~lf 

.............................. I---::32+-:34::+-::16+-::""::+-:-:+-:::+:::-L::-::-lr-::::+-::8+ .. -: .. ::.-1 •. ·:.:.··:.:.·::-··t-·-··-:··-·,-··:.:.··.:.:··j~·:.:.··:.:.··4· _.:.1+·:.:.··.:.·-4·'~··:.:.··:.:.·+· .:.:. .. :.:..:.:. .. t-'.:':'.:':' •• -I' .,....:'.:.;64 
ToIII .....•.......••...•.............. I=.;; .. +.;7;;;.+=.;; ... +,;;2429.,;;;;;p,.;;;;+;;;;F;;;;F~~73+.;36;;;..f~'6;;;p~=I=",;,+=~=,;;'~ . .;; .. :;; .. ~.I=,;;'-+.;.; .. ;.;.;.; .. l=,.;'¥I,:.;593;;;; -, Reclamation ServIce................... 1 6 10 24: _ ••• _. 2 " 1 • __ ... 1 •••••• •••.•. ••. .•• .••... 219 

1nd1an8erv1ee.. __ •••••••••••••••••••••• .......1 1 1 _ ................ _ ......... ,.. ...... ...... ...... ...... ...... 8 
AU_ ............................•. I---:'+-::Ii--:1r.::9+--::-r.=-I-:+-= 2 ...... ...... ...... ...... ...... , ........... : ...... ...... 21 

~:::::::::::::::::::::::::::::::::I=.= .. ,;;~~.+.= .. .;; .. =t .. = .. "; .. =1 . .,,;; .. ~.;;::.~~I=~.j=~'~+.;~~F::;;;::.;;::l=,;;.~=.= .. ..;;.~..f., """"""1l~: :::::: : :::::: :::::: J=~ 
Commerce and Lab«: 

Lf«h~~ ••• _ ••••••••••••• : •• : •••••••••••••••••••••••••• : 1" 2 1 .••••. -.... - -.•••• 
·1 ••..•••••••••••••••••••••••••••.•.••••• _.. 28 
, ............ I .................. ~~ 

2 •.•....••••. ' .••••. ;;;;;;; •••••• ~~ ~:: ........ ·······················i.:it:~'t.·:··j··~· ::~::t~:it:'~lt:jl~~·~··f··=1· ==.,: =: = 
P..,Oftlce, 

~¥.~~~~~~~~~~~~~~~~~~ ::::i: ~~~~~~ ::::~: ... ~. J 1 j ···rf ··jtr ... ~. :::~: :::~: :::~: ::::~: :::::: ::::~: :::::: :::::: :::::: ::::i: t!! ~ 
ToIII ...............•................ i l:.: .. ::: .. ::: .. F.:=!-20:...j-...::..~-'-...:..J-.:.~ ..--!.._8_=..2 ==,= === =I~~ J!l ,=,.;.,j;;;;~~:.j=.;;.;..f.=,;;'7~~.7=1=.;; .. ;;;",~92 ~~ 8\ " " •••.••• :::! ...... ;;;;;;; ······I~ 724 

=~~~::::::::::::::: :::::: :::::: :::::: ~ ... ~? ... ~~. :::::: .... ~. -... ~- ... ~? ~ :::::: .. -.~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~ 
Onmd. toIAl. .................. : ••••••• 1,802 1,663 1,264 OM 870 317 888 346 687 310 133 196 196 "1 86 131 16 179 79 37 0,381 t-' .... 

'" 



TABLB IV.--NUMBER OF FATAL AND NONFATAL CASES. BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1905--9, 1909-10, 1919-n, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAB
LISHMENTS-Continued. 

A.-TOTAL CASES. 1911-12. 

Number of 08881 in whioh each o1811dfted rate ot pay I on yearly buJa, We&-

Departments, ae=:, and estabUah· Un- ~~ = = !1~ :: :: '.!ncr '~l' '.!n~ .~ .~~oo .~~ '~e:o .~~ .~ '~n~ ':Dc:' 12.500 ~:: 
J!~. =~ ~e: V~e: =.r i~.r sr,g:. ~t:.:j;:. *f~~I:,~~:~ ~~~?: if~ I~~ ~g;, a:~ ~~. P!t Total. 

---------·I--�--i-""I--f---~I---f__--I--J_----I_-
btbmlaD Canal C.mmlodon............... 43 20 U; 'I~ ~ =:.:: I • ~ I ~ I I =:'::I~ ._ ... _ ______ I I rtf 

TreBllury: 
Llfe-Savlng 8erv1oe.................... ...... ...... ...... ...... ...... ...... a ....................................................... _ •..................... 
Cuatoma 8erv1oe....................... ...... ...... ...... ...... ...... 1 ..•.....••...•..............•.............•...•......•..........•..............•...• ------------------------------------------

war:TOtal·.· •• ·.·· •.. ···.·· •• ·· •. ·.·.··.·~.I~ .................. 1 3 ...............•.. ~.:.:.:.::..: ...... .:.:.:.::..: ....•• ~::..:..=.:.: .................. " 

~~~~i$~~:·::::::::: ... ~~ ..... ~. ::::~: ::::~: .... ~. ::::~: .... ~. ::::~: ::::~: :::::: :::::: ::::~: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: f 
T.tal._ ..... _ ............ _ .. ___ .. ____ ll-.-7-.IS-.-.-I·I-j=I=_-I~====r-:-:-:-:-_=I=.------.. 

N·~~~:i~lu:H~~L S~ :::} ::::~: ;;} ~j ::::;: :::t ~H: ::::1: 0~ ~H~ ~~H H~~ ~0 ~~H H~~ ~~H ~~H ~~H :::t Ii 
~::~-.:::::::::::::::::::::::::::::~ I~ ··--~-:S·1S- : ··--;-I~· .---~- ::::~IS: :::::: :::::: ~:::: :::::: :::::: :::::: ~~~:::::~- ~ 

lDterfor: 

~~:==1ce~~::::.:::::::::::::: :::::: ~ "'T .... ~. ~ .... ~ ..... ~ ..... ~ ..... ~. 1 :::::: .... ~ ..... ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: 1: 
T.tal. ___ ................ __ .. _._ ..... I=.12 -11,ls -21--;-1,-. -.1=.-1 -I =======19 

·Altrlouttum:ForostRervloo .•.••....•...... I=:I~·:=I= .. -.-:-.-.--:~ ...... =:= ...... 1:==· 1 •••••. :-:-:-::: ......•.•. ~ ...•.••.•.... : ...•. I-==; 
Commercoand Labor; L"bU1ouS8SorvJoe'I~ ~,~ 1 3 1 •••••. .••••. ..••.. ...... 1 •...•. •.•... ...... ..•... .•••.. ••.•.. .•.•.. 7 

..... 
to o 



S-l'fONPATAL OA8E8. 1911-U'. 
c· 

ktbmlan Canal Cornmt.IoD............ ... fJ18 au 424 41 12 13 ~ 
Jfi='r:.~.~~.~~~. IJOl 'IlfI m 89 13 6 23 4 32 ~ 

TotoI ••••••••••••••••••••••••...•••.. ',11. 112. 7.. lID 25 I. -.. -.-1 .. 1--1·--1---,-1--,.,.1-,-1---1-- !zl 
Tnooury r:. 

B~oIl!."..mIPIIUIPrlD"""" , 18 11 • 18 , • ...... ,...... 1 2 1 ...... 2 2 • 1 2 21 9IJ ~ 
r~VtnB·~············H""" ......... : ........ ···T ...... ...... J = .... ~ ..... ~. :::::: .... ~ ..... ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~ 21 
~~::::::::::::::::::::::: ::::i: ::::j: ::::j: "'io' "'T ·· .. r 1; : :::::: i r :::::: :::::: :::::: :::::: .... ~. :::::: .... ,. .... ~ ..... ~. :r Q 

TotoI·· .. •• .. •• .. ••·••·• .... •·••··• .. I=~..,;;21+=129..,;;1I,;+~ .. +.;I;;,.,I=;;, •• +..,;;+-~I=';;0=l=~1=4=;;,.f-·,;; .. ,;; .. 9·1=;;,+=3;.::::! -=-3S~ ~ ~ 
WII': .... 
BDRtneer~t 19 ao lOS 86 12& aa 40 22 a fJ Iii •••••• .." 3...... ••••.• 1 •.•••••••••• 1 liM 

~:k'rord A~~~:::::::::: 1~ : J ~ ~ t 1: : :::::: .... ~ ..... ~. ····r .... ~ ..... ~. :::::: :::::: :::::: :::::: :::::: ... ~. 1M 
Bock l1I1and Arsenal...... .•••••••••••• 17 3 39 19 13 7 13 1& 2 4 ••• ••• ••• ••• ••• ••• •••••• •••••• •••••• •••••• . ••••• •••••. •.. .•• 132 
Watertown Ar!enal.................... ••.••. •••••• .. 9 7 2 12 & 1 1 •••.•.••..•.....•••••.•.•.••.••.•.•••.........•.. ~.... •..... 41 

"-:=:tJt=::::::::::::::::::~: "'T ·· .. 6· ~ : : ~ t t :::::: :::::: :::::: ····r ::~::: .... i· ~ ... ~. :::::: :::::: :::::: :::::": :::::: : 
Ir:t~~::::::::::::::::::::: "'"2" :::::: ~ : : ~ :::::: •.•• 4" '''2' ····r "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~ ~ 

TotaI ................................ --70+-;a+I08IOOIIs8 .. 9<'-..ls J.s-. -51.:=:=11 :=:=at--..s ~ 
""""""=i===I=======I=I~==I====f= .~ N. 

~ .. ~::.~::=::::::::::: 8 5 1 18 as , 8 10 89 • ...... ...... . ..... ...... ...... ...... . ..... ...... ...... ...... ... 
8 1 10 66 10 9 8 18 17 1 .... Z- ····i· ...... '''T ...... ...... ...... "'T '''T . ..... '36 5 .. 14 149 frI .8 15 54 113 18 ...... ...... . ..... ...... ...... 531 

81'4 •••••••••••••••••••• • 3 2 18 98 8 as 35 5. 13 1 ...... ...... ...... ...... ...... ...... 1 . ...... ...... ' 200 

Nor aJNy:K.~~~.~~::::::: J • • .7 10 10 9 19 8 5 ····2· ''''1' ...... ...... ...... ...... ...... . ..... ...... .... . ~ .. ,. .. 64 47 15 11 <0 25 81 3 ...... ...... ...... ...... . .... ...... ....... . ..... m 
" I Notlnelu4lng meritoriouBl1ck-le.ve aa. reported from Nov. 1, 1911, to luDe 30, 1912. 



, .. 
TABLE IV.-NUMBER OF F.\TAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 

DURING. THE I-'ISCAL YEARS 1908-9, 190[1-10, 1910-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAB
LISHMENTS-Continued. 

B~-NONFA.TAL CASES, 1911-12-CoDcluded. 

Number of cases in which each c 18l18ifted rate of pay, on yearly basla. was--

Departments, s~::. and utabliah~ un-!!t~ = = ~ = :: I~~ I~go S~~ 'In~ S~~1'~~~ 't!n~ lli:~ I~~ S~~ s:nr:o

E
'500 ~:.t • •• : •• =======d=====~----------�--I-------f--f----------t-I --

Nav~:;~l~~~~~~Vy y1U'd............... 7 3 li 65 39 10 4 .( 9 10 9 2 ...... 1 ...... ...... 1 ••.... ...... 161 

~"~:.!r~~~~~~.:.~:::::::::::::: 21 ~ 3.~ 1~ i~ : 1: : t~ 2~ .... ~. 1 f :::::: :::::: .... ~. :::::: :::::: :::-:: :::::: ~~ 
TOtal •...•..••.•.•••••••••........... M 105I3lMo300-.:nia9Crn 290"141414-. -, !--t 11 ~-3 -, ~ ',804 

- =========~.= 

~d::~~'!.i~!~::::::::::::::::::: '''T ... ~. : ~ 10: .. _~~. ~ ... ~ ..... ~. l~ .... ~ ... _~~ ..... ~_ :::::: . __ .~ ..... ~. :::::: :::::: :::::: :::::: 4g 
All other.............................. 2 2 ••.... 1 4 ...... 2 2 1 3 1 ..•... 1 ...... .•.... ...... ...... .••••• •..... ...... 19 

I~--I-=--~--I-=----~----,~-----·---r-I------TOtal •••.••....••..••••..•••.••••••.• ~ &2 10 68 114 46 30 52 10 23 6 31 6 .••••. 1 1 •.•••. •••••• ..•... •.•••. ,U8 

. A",I""'n .. : f= '===1== ==1=1===1= 
F(Jl8.'ttServloo ........................................... l 1 1 323 1 •••••. 2 .••••• 1 ••..••••••••.••••• 2 ••......••.. 17 
All other.............................. ...... 1 1 ...... ...... 2 1 4 ...... 1 ...... & •••••• 4 ...... ...... ...... ...... ...... ...... 19 

I----~~--I~----------I~--------r-~------
Comm=~~·~~~~···················.··~ 1 1 1 1 3 " 6r=! 2...... 7...... Ii ..•••..•.•.•.••.•• j=2~...... 36 

~~~~~.~~:::::::::::::::::::: :::::: ~ ... :~. 1: : '''"4" 2 ····3· '''"3" ····r :::::: :::::: "'T '''T :::::: :::::: :::::: "'T :~ 
Tota1 .•••••••.•.•.•..••.••.•....•..•. ~ 3 8 16 1& 1 ...••••..••• ~--l •...•.••......••.. 1 72 

p .. ,om",: ==-1== f====-,== 
Rural Delivery Service............. 3 22 ........•.•.•••...........••...............••.....•.••.....•............ S2 

~~w~~i~ t:;.~it:;::::::::::::::::: :::::: :::::: :::::: ::::~: ::::~: ~ ~ 22J l~ ... ~ .•.. ~~ .... ~~ ...•• ~. :::::: :::::: :::::: :::::: :::::: 1~ ~ 
Allotbar •..••••.....••..•.•••.....•.....•............•.. 11 -.1.26 5913 •...••••••.••.••.• 121 •.••......••••......••.. 66 

Total.. •••••• ••••••••••••••••••.••••. ....•. .•••.. ...... 18 21 40 27 127 264 2i21--;; 10 48 1 .••..•....•••.•••• 14 863 



OOYerDIIleIlt Prfntfn«' Oftke ••••••••••••••••••••••••••••••••• 
B--.... _ ........................ ~~I+~+.c::'I+~9=;~F.~===+-~+-~ 

C.-TOTAL ACClDBNTS REPORTED, 1011-Ut. 

btbJDlan Canal CommfMfon •••• : ••..•••••• .. I 864 ... <& I. 13 II ID:IO 76 1087 39 11 4 1,779 
lAhmlan Ce.nal CornmJlljOll, m.lIorioUl 

601 .... az .. 13 ..... v •••••••••••• -. ••••••••••••••••••• 1-==-i";::+-=+-=-.f-=-i'--.:..j--=23+-='ol-.:;"'=-!--I:;'oF=l-=-'" 17 '" 22 :as 6 67 a& •••••• 11,638 

ToW ••••••••.•••••••••••••••••••••• • 1,162 . .. I 766 .. .. 3& 101 41 2& a 61 37 172 83 66 ~~~~~ 

~~: I 
~~i~~0r:~~~~~~~~ :::::: <r: :;:1): ::::;: :::~~: ;:::~: ~ ···1 ::::~: ::::!: ::::~: ::::~ ::::~: ::::~: ::::r: ::::i: ::::~: ::/: ::::i: :::~: if 
All"""'.............................. I 8 I 10 I I • • ...... • I t=.:= = ...... ...... ...... ...... • ...... =:::~ 

WII': T~ •••••••.•••••••.•.•••••••••••••. ~~ 12 16 24i ~ 49 10 9 3 4 •••••• 3 3 22 213 

EDgin_Department 49 82 112 95 133 36 41 23 4 " a I a ............. 1 I .540 

~=~~~~:::::::::: 1: : J ~ ~ ~ 2~ : :::::: •••• ~ •• ~ •. 2. '''T .......... ~. :::::: :::::: :::::: ::.:.: :::::: ... ~. 1~ 
Rock ls!and AraenaI..... ....•..•..••.. 17 3 39 19 14 7 13 16 2 4 •••••• ...... ...... •••••• ...... •••.•• .. .... ...... ...... ...... 133 
Watertown Al'1I8Jlal.................... ...... ...... 4 9 7 2 12 6 1 1 ...... ...... .. .... ...... ...... ...... ...... ...... ...... ...... 41 

~~Ii!::~=:::::::::::::.:::::: .. ··r · .. ·r ~ : : ~ ~ ~ :::::: :::::: :::::: ·· .. i· :::::: .... j ..... ~. :::::: :::::: :::::: :::::: :::::: &: 
Ih-=~~~::::::::::::::::::::: .... ;. :::::: . ~ : : ~ :::::: ·· .. r .... 2' '''T '''T :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~ 

·1------
Total .............................. _~I~ 206,~ ~ 67 97 69 9 16 8 a 6 6 1...... 1 ............ 34 1,006 

""!i_.~Mmmm • • • • • • • .. -:-':':::::: =====r'::::::-: PhUaderphJa Na~ yard........ ...... 8 I 10 M 10 " 8 18 17 1 ...................................... _... ...... ...... ...... 136 

t:to!~~:;aV&td~::::.:::::::::::: : ~ 1; It~ ~ 4: ~ t 1M 1: ~ .... ~. :::::: .... ~. :::::: :::::: :::::: ~ .... ~. :::::: ::g 
Portsmouth (N. HJNaVJ yard....... 2 2 2 :n 10 10 9 19 8 & •••••• '40. __ ...... ...... ...... ...... ...... ...... ...... ...... 94 

~~~~I~a;t.~;y8;d::::::::::::::: ~ 21 e~ 4: 1: ~: ~~ ~ 3~ : 1~ ~ ·• .. iI· :::::: '''T :::::: :::::: ···T :::::: .... !. ~ 
I11::=~~.~~~~'.:~:::::::::::::.: J a: a: J I~ 10 2 !J 16 21 4 ...... a...... ...... 1 ...... ...... ...... ...... 140 

6 If 8 10 'i=--II-':'t=.:=====I:::::'·I::::::~ 
ToW •••• ,........................... .. 107 .. , ... 391 146 140 177 m 7' ~~,,,,! I ~ ....!.!...... 3 ~~' ~ 

J Not lno104lD&: merltorlOUI alok·leave 0RS8I reported from NoV'. I, 1911, to 'Wl6 80, 1912. 



TABLE IV.-NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1908-9, 1901HO, 1910-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAB· 
LISHMENT8--Continued. . 

c.-TOTAL A.C~mBNTS REPORTED, 1911-12-OOncluded. 

Number of caaeain which eaob classHl.ed rate of pay, on yearly bula, wu-

:===~==~~~~~~~~~~~~~ 
1400. =.r=.ri~r=.r=.r:,~ U,l~~~ $f~:.t:,uj:.:.g;~t~~~ If=:~:~ ~:. p~ Total. 

-----------.,.-1--1--11---1----1--1-
Interior: 

Reclamation 8ervfce..~ •••••••••••••• ;.. •.•... 61 8 60 108 48 29 51 12 20 & 32 G...... 1 1 ,_.... •...•. ••.... ..••.. 432 
Indian 8ervJce......................... 1 1 3 3 5 _" ,.. 1 ...... ... ... 2 ...... ..•.•. ..•... ..••.. ....•. ...... ...... ...... ...... ...... 16 

~~~~~:::::::::::::::::::::::::::::r-i-~~ ';---ir-~~ ~c-,i-.-i+-~ ... ~- --+ ::::::~ ····;-:=:p::::::F.E:: 

~~.........................::,: ... ~.~~~::......:, .... :...................:......: ; 
5 

-~~~ ••••••••••••... ~ .... ~.J~ ~ .. ~ ... ~ .••• ~ •••• ~.~~;~~~~~:.:~: 
Total................................ ...... ...... ...... 19 22 ~~ ~ 261 215 75 10 ~I 6 2 1 ...... •••.•. ...•.. 15 879 ).:I 

t.1===:~~::::::::::::::: '''T :::::: -'-T .~ 1 : .... ~. ~ ~ .... ~. l~ •••. ~. :::::: ...• ~ .•••• ~. ::::::1:::::: A::::: :::::: .... ~. :::::: ~ 
oiand totaL ......................... 1,331 877 1.138 7061 799 3251 393 453 632 381 125 132 113 I 191 !==;oj' r.J 13 104 42 78 17,997 

, Not iDcludtDg meritorious sJck-leave catI6I reported from Nov •• , 19l1. to June 30, 1812. 



_CoDII~............... 1 ....•. ....•. ...... ...... ...... ...... ...... .....• ...... ...... ...... ...... ...... 1 .....• 

-r-I .......................... :....... ...... ...... ...... ...... ....... ...... ...... ...... ...... 1 ... ; ....................................................... . 

W"i __ , . ............. • a 7 U • ....•• • .••..• 1 1 1 ...... ••.••• ...••• •.•••. ...... .••... ..•••• ...... 1 

~~~~:::::::::: .... ~.:::::::::::: .... ~. ~ :::::::::::::::::::::::: .... ~.:::::::::::::::::::::::: :::::::::::::::::::::::::::::::::::: __ .--aL.................. ...... ...... ...... . ..... ...... . ..... ...... 1 ..............................................•.................•....... 

POBtOtftoe: . 

~~~"'Lrv~::::::::::::::: :::::: :::::: :::::: :::::: :::::: :::::: ' .. :r i i ···T ···T ···T ····f ···T :::::: :::::: :::::: :::::: :::::: :::::: 

.. 
& 
2 
1 

C.l&yDe1lvery8ervlce................. 1 ........ : ................ _.... ...... ...... ...... 1 ...... ; .. ~ .. ................... _ .......... __ ... : ...... 1 3 
1---:---

:~.~ ... :::::::::::::::::::::::: ~ .... ; ..... ; .... ~;.~ .... ~. ~ : : 1=+=+ : : =+ :::::: :::::: :::::: :::::: : ... ;. : 1:: 



TABLE IV.-NUMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1903-9,1901).-10,1910-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTAB. 
LISHMENT8-Continued: 

B.-NONFATAL CASES: 1912-13. 

Number OfC88eBin which eachcl888.ifled rate of pay, on yearlybasia, ~ 

NOV;; 
ashl~n Navy yard ..•.•...•....•. 10 e 6 28 •• 4 

~:~oi:~aNa'l~~.::::::::::::: 3 1 • '" • • 7 25 10 126 .. 47 

!=~~~!~~~::::::::::::::: I 2 • ,. 82 6 • 2 "'00' 17 10 t 
20 30 78 .. .. 

11 14 
12 25 
23 64 
26 29 . I. 
.. 31 

6. . 
32 2 
86 20 
50 • 
o I 

06 2 

1 •...•. 1 _..... ...... ...••. ..•... ..•.•• ••..•• .••... 204 
1 .••••...•......••...•..•.. _... ..•••. .••..• 112 

3 9 2 ...... 1 ...... "' __ ' ...... ...... 6 528 
1 •••••. •••••• 2, •••••• _._._ ••••••.•••••••• __ •• •••••• 224 
1 •.•... •••.•. ...••. .••... •••... ••..•• .••••. ..••.. •.•••. 71 
3 .••... 1 ..•••...••..•••••.••.••.• _.... ..•••• •••••. 389 

5 
o 
~ 

I 



1 ...... 1 21 ,., • 1 • 
J 1 • .. 15 8 • 13 .. 40 17 " .. 10 .. 

103 12< ... 3,. 141 100 1" ... 
.. 4 .. 177 55 at 'rI 8 
7 11 • 13 1 4 2 •••••• 
1 1 • • a 4 " ...... .. 16 so 196 .. .. 83 

C.-TOTAL CABlIS, 1912-1& 

htbmfallCaDaI eommlMfml ••••••••••••••• 87. 280 ... 80 

:1 

1 11 .8 20 .~ 10 ••••• :11,058 Jattunlan Canal Commt&s1o.D, m.erttoriouI 
1,621 1,068 761 110 28 .. 12 .. 82 .. 87 368 40 117 10 122 41 ..•••. 4,fM lick leave ..................... ao .............. 

Total ••••••••••••••••••••••••••••••• 1,Il00 ,808 ,010 1,., 87 28 ..I 18 66 40 7 1011 '8 ". " ,,2- 13 14'1 .1 ...... I·, .. • 



TABLE IV.-!i1UMBER OF FATAL AND NONFATAL CASES, BY EACH CLASSIFIED RATE OF PAY, ON A YEARLY BASIS, 
DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13 BY DEPARTMENTS, SERVICES, AND ESTAB.-
LISHMENTs-<Joncluded. ' 

C.-TOTAL CA.SES. 19111-18-Conoluded. 

Number of C8I6IIm which eachola9slfled rate of pay J on yearly basis. W8&-

6 28 &8 4 11 14 &8 
4 '/1l 6 8 12 .. .. 

28 10 121 00 <7 23 64 86 
2 4 14 64 6 21 :J9 61 
2 ...... 17 10 4 8 19 6 

al ... 78 .. .. 44 .. .. 
I ...... I 24 20 7 I 6 
I I • 62 " 8 7 13 

a& 84 U 17 I. 23 10 22 

106 I,. .00 3M 143 102 201 840 



lD"'li"""ocisma_ _ I I 37 , .. '11 .. ., I .. r· · 3 • • '''.1..'''.1..''' ,,"'" "",' • ... 

; ~=:::::::::::::::::::::.:::::::::"":' l ~ ! ,; ! ~ ~I::::~: ,:----!'::::~:--<'----:':::::~i~~~~~~ 
~ A~:~ 2 1 11 14 17 8 1 4 1 .... ___ ... __ ............ 1............ 73 

~ ~::::::::::::::::::::::::::::::::----.' • ------ ,: '3 ,:.12 ~ ,: ----;' . ,: ------ : :::::: : ::::::;~==~ 

f ~f~~=::::::::::::::::::.:::, ! '---;' ~ ; ,: ----~, ----.' ,: ----~. ~ ----:' :::::: ----~. ----;. :::::: :::::: :::::: '<' ::::::4~ 
r Pootwl~~~~~~~~~~~~~~~):::~: ::::~: ~~~~~~ :::i~:I::i 'I i 'ii --i~' :::~: ;;;~; :::~: :::~: ;;;;~; ::::i: ::::;: :~~~~~ ~~~~~~ 5~: ~ 

Tot.L. .... -........................... .. 1 _..... 24 31 181 621 68 151 263 67 43 22 29 .. .. 1 ...... ..••.. 10 798 

=:=n;:!i:,,~~~::::::::::::::: :::::: :::::: :::::: --'~' ----r ::::~:i::::::1::::~: ::::~: ::::~: ::::~: :::::: __ J ::::~: :::::: ::::~: :::::: :::::: :::::: :::::: 7: 
Gnm4totaL •.•..•..••.••..•••.••..•• ,11611,690 1,42f 963 062 8fK) I 488 63 829 458 133 183 97 459 51 1M "19 161 Gl 126 10,876 



TABLB V .~NUMBER OF ACOIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISOAL YEARS 1908-9, 1909-10, 
191()-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS. 

A.-COMPBNSA.TED CASES: 1908009.1 

Number of accidents reported as resulting [rom epecUled causes. 

• Ex- ~:: ~~n: L~ad Veht. :c!re~ SWp.-- ~~ -- ~-~~~- ~ 
m':%I::",J. ~ &,.;,. F.IIs 

D~ til urvtees er Eleva- 810m onous lapse, stairs, Falls un- (run way mats ping ters Hand on Cause 

and .:bliibments.' KG- : h~':s' ~:?!. ... ;;:~ E~~ !~.: toiJ: e:n Ifna:- 06";r :ft: ~~J ~<!r g~: ~~ :: Other ~~ To-

~-~~~ ~~-~--~-~~~-~-~-~ appa- P':::. ':o~~ eta. J • J pow~ mate- rent. ~::.- ~., raoe. lng, ODS, over, rid- port&- or ::~: s~:-p ed. 
ratwl. er. er. ~:: =, etc.:: c:z- ~%~: etc.). ing). tlon. :~ b~-

va- va- etc. eOO.· 

~':.' tions. 

------1--1----------------------1-------_ton 0Wal Com. 
miII1oD. 10" 24 10 66 12 190 86 20 ~1 85 It 59 10 23......?'50 

~~·~:·::::·1=9:=:;9=..;,;=l=,.;;,F.;;;,F.;;;,+-=.;;"I=;;,+=9=,;,;;=I=.;;;,F9F9'=+==9=1'==f==i===i===I=='i=='i==j== 

~~.:~~:: :::::: :::::: ~ :::::: ..... ~. _ .. aT :::::: :::::: :::::: .... ~ ..... ~. ~ .... ~ ..... ~. :::::: ::::::: :::::: ::::::: ····T :::::: ::::::: :::::: 1: 
Total ..•..••...... :: .. : .. : .. ~ .. : .. : .. ~1 ::s~ .. : .. : .. ~::-=1=='~\I== .. = .... :':::':":1;;;;';; ~ ii·, .......................... ~ =I'I-....... F-~ 

War: 
Engineer Depart.. 

ment ••••••.•••••. 8 •••.•• 2 •••••• 81 
Quartermaster's 

F~~!mai: :::::: :::::: ···is· :::::: ·····2· ::::::: :::::: ...... :::::: 
Rock hIaDd ...... 

,s 
1 •••.•. , , 

'!fl •••••• 2 ••••••• 16 ••••••• 

2 •••••••••••••••••••••••••••••••••••••••••••••••••••••••• :. 1 1.......................... 1 .................. . • :IS 

nal............... ...... ...... 0 .•.... ...••.. ......• ..•... ...... ....•. 4 8 1 4 ....•. .••..• •.••••. .•.... 1 8 .•..•. 1 ...... 26 
WatertownArsenaJ. .••••• 1 6 •••••• 1 ••••••. .•..•• a ..••.. 3 1 ••••.• ••••.. 1 .••••• •.••.•. ..•••• ••••••• 1 ..•... •••••.. ..•.•• 16 

~~~~~ =: :::::: :::::: : :::::: ::::::: ::::::: :::::: :::::: :::::: ~ ···T .... ~. ~ :::::: ···T .. ···2· :::::: ::::::: ~ .... ~ ...... ~. :::::: It 
Ih~~~:: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::;: :::::: :::::: ~ : :::::: ~ :::::: :::::: ..... ~. ····r ::::::: ::::::: :::::: ····T :::::: : 

Total............. 89 ••.••• II 8 =00007--" -,---.---. "--'1-'-' --'I----n--' -----... 
I 

..... .., 
o 



X.~ ... _ X •• Y 
yard ••••••.•..•••• _ •••• 

PhIladelphia NaV7 yU'd.............. 1 •••••• 
New York NaVJ 

yard ••••••••••••.•••••• 
:=::'ih'11~)' ..... . 
N~'il: j:r~·Ya;d: :::::: :::::: 
)(are 1I1aD4 NaVJ 

yard •••..•••.•••.•••••••••••• 

18 •••••• 

14 •••••• 
Ill •••••• 

2 •••••• 

1 •••••• 1 •••••• 28 

8 • • 1 16 ,...... g...... 22 

8 •••••• ••••••• 1 •••••• • •••••• 6 
7 •••••• a .,_ •• ,. __ •••. 1 •••••• 14 

19 

7 ._ ••••••••••••••• ,. 1 __ ••.•. 

• •••••• .•••••• 1 ••••••. 

16 ....... 1 1 "14............ 1 
6 1 ..•••.••••...•.•••• 
8...... ...... 2 ..... . 

10 8 .••••• 1 ••••••••••••• 

r 
1 

10 . ..... • . ..... 68 

• ----.. .. 
9 '''T 8 ...... 11. 

III 3 . ..... 100 

• ...... ..... 1" . ..... 71 
1. ...... ...... 63 

I. t . ..... 73 

• • 26 ~::4~~i~. ...... ...... e...... 1 .••.•....••... ,_... 1 8 ....... _ ••.. -. 1 .-.•. - ..••.•• 1 .•••••. 
AIJ~ ••••••••••• I-~I+-~Il-~8+-...:.1+-...:.1-1-...:.1-1-...:.+...:.1-f . ...: .. ...: . ...: .. I-=IlI+-...:.1i: . ...: •• ...: .. .:j.--,,.:.6f·...:··,.:.··,::·I-·...:.·-1--:1-F=·�-.:1·�----:-:+-...:.+--=-f-'---:-1I--c:= 

TotaI ............. I=.:.f=;.j.='I9:::.j===I-.".;"~.".;I:.:;0-l=~I=23~==6:.j=,;;124~~.;,.l=;::;23~i=,,; .. ~==~=~-I=~=I=",;;,I=";,,l=,,;,;,-I=~I=~I=~,~;;; 

····:r • • ...... 48 

11 .. 663 _: 
__ Serv· 

teen.............. 1 ...... I ..•... as ..•• u. &. 2 ...... 21 & a 6 a "....... 1 1 & 3 1 ...... n 
__ ................................................................................ ······...:··...:··...:··+·...:··...:··.:j·I...:··,.:.··...:·...: .. I~··...:·...:··-f .. ...:·...:··...: .. -f._~I:..I-··.:.:··,.:.··+·.:.:··,.:.··...:·+ .. ,.:.··...:·...:··I-_=1 

To1al............. 1 ...... iii •••••• as ..•.•.. 2 ...... 21 " ....... 1 .......... 72 

Commerce and La.bor: Ltghthou.ee ServIce 2 •••••••.•••.•••••••••••.••••••••••.••.••••••.•••.••.••••• 

O~~ ••••• t ... l'rlD •••• tIDg •• • •. ·~ .•••••••••.•••••••••••••. 
v~tot:aI ........ Fl~I¥;;:20i:+"'1B3~·:¥··.;;··~··1===; .. ::-lf·.;;··;;,·~~··~;·:;.··;:~:;·I=.~.=I==8~":3 .. ~=;;13::;71==~66+::; ... ::-·f·:;.··~~;:;·F··:;.·~~~~· ·:;.·.;;··I~·~:9·.;;··~·~::;;~·;f-·.;;··;;,·;~~·f·:;.··~~~~·~·; .:;. .. ~;.~ .. 

1 ..... . 

1 ...... U 

66 2 1,692 

B ...... NONCOMPBNSA.TED CASESs 1908-9.) 

~~ •• ~. 17 82 37 88 98 19 2 W S6 36 169 ~ 163 10 22 11 171 .,; M 1 1,357 ~ 
~: F ~ 

Bureau or Engrav.. J<o4 

~.: •.•.•• ····~·......1; •.•••• T: -Jj:jj •••••••••• ~1::::1,:J;j ~ 
. = =~ 

1 Bleven montbL 0" 
~ 



TABLE V .~NUMBER OF ACCIDENTS REPORTED FROM EACH SPECIFIED OAUSE DURING THE FISOAL YEARS 1908-9, 1908-10, 
. 1910-11,1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENT8--{)ontinued. 

B_NONCOMPENSATED CA.SES: 1908-9-Concluded. 

Number of accldanta reported liS resulting from .pacified causes. 

Working .I,JI~- Falls I~~ ~ t'!-' Load· :~~g Step-
Pow- Ex- potS- Col· ders, ing Vehl- RaIl- Ant· Shlp- spUn.' ping 

~ -~-- -~-----~-i-OO ~ trans- tors bollers, slona bot Eleo- fall, scal- on un- (run 0 er- (kicks, and cuts nalls Dot 
M~ mis- bOlsb piping. !!! ... corro. trio etc. J fold- even load- over arion bites, ~~ter from or on Other ro- To-

--~-~-~--~--~-~~~~ ----=~=-~=~-:~-~:=~~~~~ ~ 
fr. ere =: ~. etc.:::. . ~l- ~~: ing). ~~, b~-

~~' U:. ew. 
-W-ar-: ----1--1--f---c------. -~-+--I--t--r-1I--I--+-+-I-+

Engineer Depon. 
ment •••.••...•..• , ...... 30 

Quartenn ........ Jle-

~~~~:: .... ~. ;::::: "'io' .... j" __ !.oland Ano&-

27 ...... 4 ....... .0 
10 1 ...... • 12 2 •.•.... 
1 ............................... . 

16 

1 ..... . 
2 ..•••. 

187 

IU .. 
nal............... ...... ...... 0 ...... ..•.... ..•.... 1 2 ...... 1 ...... 6 1 ..•.... _..... ....•. 2 8 1 1 ...... 38 

Watertown Araenal....... ...... 4 ........•.... _._.... ..•... ..... ..•... 1 •....• ...... 2 ....• ..•.... 3 1 14 

~~~~=: :::::: :::::: : :::::: ::::::: ::::::: :::::: :::::: :::::: ::::~: ::::~: .... ~. :::::: :::::: ::::::: :::::: ::::::: r ····2 ····1 :::::: ~r 
Il":=~.~~:: ~ ::':::I--J :.::: .. :::::: ::.:21= 2 :::::: :.:2 "'T2 -.!.I= :::::: :::::::I~ ::::::: --.!.I-J.- -.-J. ::::::~ 

~~.~~.'I~ •.••••.• :;~ ~:::;""=~~t ~ 
yard............. ...... 1 8 •••••• 2 ••.••.• ...... 1 ••••.• 12 II I) •••••• •••••• ••••••• 1 3 I) 1 2 ...... 60 

B03ton Navy Yard. 1 1 6 "'"1" 2 •...... ...... 5 ...... 12 4 10 1 ..••.. ....... ...... 1 9 2 (; ... _.. 6a 

p=o~~~ .. ~ .. ). ...... ...... 6 ...... •.••••. .•..••• •••••• ••••.. ...•.. ••..•• •••••• 1 ...•.•.••.•••.•••.•••....••••• ~. : •.•• 1 •••• _. 12 



u 78 

8 ...... 6S 

"?~~~~~. ...... ...... -4 ...... 1 •.••.•• ..•••• •••••• .••••• " 2 ....•. ..••.. •••.••• .•••.. 3 12 3 ...... 38 

~:.;.~~~~ ~:~~~~ .... ~. : ~~~~~~ : ~~~~~:~ :~~~~:~a ... -;" : u: ~::~:: ~::~::: :::::: 
Allotller ••••••••••• :::.::.: ' 6............. 8 8 ..••....... : 13 'If'" a ~I __ .+_+_+_.I __ 

Total............. 1 -'-I 60 ...... 10 8 8 17 4: 110 41 16 81 1 " ~ 1==67=1=='=6=1===1==_1== 
• ...... .. 
•• ... 

Imer.l:iamation.~ ....•. ...... 2 ..•... 2 .••.... e 2 •••••. 8 3 3 :; 6 2 3 a 1 6 1 
Indlan8e:rv1ce..... .••.•• •.•... 1 •...•. .•••••• ..•.••• .••... 1 ...•.. .....• 1 ...... 1 ...... .••.•. 1 •..•.. ....•.• 8 ...••• • ...... .. , . ..... 9 AlJotber........... ...... ...... 1 •..••• .••••.. .•••••. ...... ...... ...... 2 2 3 •....... _... 1 1 ..•... ....... 1 .••... 5 . ..... '6 

TotIl ••••••••••••• I-.. -.. -.-.. f-.-.. -.. l---.+ .. -.. -.. ~--.+.-.. -.. -.. +--1--.-1.-.-.. -.. '1--'0-1---1--1 '0 
A¢caJ................. ...... ...... ,...... ,....... ...... , ...... i===::9=""1==:.:"i= .. = .. = .. ~"71==:;9'==:'2 ........ ..... .I= .. = .. ";.=.f =~I;';';;~~~ 

, . ...... 67 
• ...... .. 

Commerce and Lebor: 

11r~~'~~~~:1-·_"..:·2,./· ..: .. ..: .. :'~ .. ~:_::,.:::,./:e--:-+_-:-f-l .. _ .. ..:.':.~,./ .. _._ .. ~~.l-':l+::_::_::+-..:..:11---:7+·_ .. _·3:..: .. ..,.-..,.~+:_::.:..::..::11_ .. _ .. ..,.~+· :_::_:":::-1: -:.,.; ....... ~ :::::: 
Total , ...... • • ...... ,....... '6 ~,-...,.+ .. -.. -.~.f --,-f-::-I---:::: 

3 S' .. 
I ...... '9 .. 

Poot om .. ; ............ I=-=I====i-===i===+===i===i==j==I .. · .. · 
Rural Delivery 

Service •.•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• _.0 .. 1 •••••• ............... , .. ; ... 54 
Rallw.,. Mall &Iv-

Ice ........................................ . , ....... 3 ...... 10 6 806 38 399 
City DeI1very Serv-

Ice ....................................... . 1 •••••••••••••••••••.•• ___ '11 28 22 18 12 •.•••• ••••••• •••• ••• 3 16 •••••. 132 AUoth............. ...... ...... 4 ..... . a....... ...... 1 ...... 8' 13 2 1 ...... ....•.. ....•.. 1 13 ...... 68 

T.I8I ............. t:::= ..... .. 5 •.••••• • 1-.. -.. -.. -1--... -1--.. -1'-.. -1--'9-1--.. -1'-... -11--.. -1--+--1---1--. -os 8----... 
/lOvermDeDt PrlDtlD, 

Otfloe................. ...••. ...... 6 .....• 1 1 ................. . 1 ..•.•.......•••••••••...•••..••••••••....••. , ...... ....... ...... '2 
BmllhIoDJaD __ foil ...................................................... .. 2 1 ...... .••••• ...... 1 .••.•...•..•. 2 ..••••• ~..... ...... 8 

Onm4 totaLu.... 13 J2 176 71 f6 108 M 81 m 219j 121 313 7. 610 79 8t 38 306 92 233 10' 3,196 

c.-TOTAL ACCIDBNTS REPORTED: 1908-8. 

:;;~::~:. 27 ': .... ~.[i:: .... ~.c.::.rt .. ~: ..... ~.~:~1t.: : ~~,6C,.~~.[:C .. ~.Q ... :~.T, ... ~. : ... ::_ 
.. ~ ... and •••• p •• rin.lIDg. ...... ............ .... ........ I . ....... 2 .••.•• ........ 1 •. ~... 1 1 1 ..•••. 1 ....... •.•.•. ...... •....•• •....• .....•. 1 ..........•....•••• 

2,107 

29 
8 

1 Eleven montbs. 



TABI.E Y.-NUMBER OF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1901Hl, 1909-10, 
-. 191D-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

pow· 

Working 
maohin8rf. 

C.-TOTAL ACCIDENTS REPORTED: 190s-9-Concluded. 

Number of aocldents reported as resulting trom specified causes. 

oi".;. Falls 

Ex- ble ~:f-1 . ~ad- Vaht- :~::. St:ep-
pia- poil. Col- den, ana cIes RaO- Ao.1- Shlp- SpIiD.' pmg 

Eleva- Steam slona ODOWI, lapse, lltairS, Falls un- (ruD way D!-als pm ters Hand 01;l Ca'"'' - __ ~_-~-oo ___ ~d~-- ~ 

Yo- mfs.. hoists, piping, dyna-. corro- ~Ic etc., lold- even ing by stiOD bites, water (rom and O!' on Other re- To-

--=~----=~~-~-~~--=~--~ =~~-~:: ~~~~~~~C~~~ ~ 
etc. ~, ~:- ~~~ etc.). ~ro~. las. 

~, tions. 

-----I.~I--------------·I--~-I--I----I--Treasury-Concluded: 

~:t.o~;~~: ::::~: :::::: :::::: ::::::2 :::::~: :::::: .... ;. :::::: J.jJ.J. ::::::~ ..... ; .... ~. :::::i: .... ~? .. J r ::::~: ~ 
TotaL........... 4 ·.····11< I· .. ··· -I '1 .. ··.. 3 1 20 14 9 ~ 1 ._---- 3 16 1 13 II 16 ...... 15< 

War. i========:~==i===-====I==~=~== 
Engineer De~ 
Q ~:nrtie'rmastefri' a 6 7 .•••.• 13 4 S t 1 84 49 11 M .•••.. 7 .••.••• 35 1 30 D 15 1 336 

cli~E£?~: .... ~. :::::: "':D' .... j" ~ •••. ~. ~ :::::: 1~ 1~ ~ :::::: .... ~~ ...•. ~. ::::::: ~ :::::: : ••.. ~. = 
DU.. . ••• I 18 1 2 13 4 1 9 1 .••...... .... ... ... 3 1 2 ...... 64 

............. ;:~ ... T • ::::::·····i·"":" .....• :::::: • • ......• 1 • ___ 1 __ -_-_-_-_-_-. _____ " __ -_-_-_-_-_.-_-_-_-_-_-_-__ . 1 ••••••••••••. 30 SQrlDgOold An;enal 8 •.•.•••.•••...••••••..•••••••••..•••.. 3 2 3 1 3 •••••• 25 

h~iE~:~~~~ :::h:~~~~~ I :::::: ::::::: :::::i: :::::: ::::i: :::::: i : ::::i: ~ :::::: ::::~: ____ }_ ::::i: ::::::: i! :::::: ~ 
lUJt~~.~::::::::::::: ----~-l::J~I~=4~~;~~~~;;I::..I~=\~~ ___ 3~ ______ 4 ____ ~ ___ ,'" _____ 3~ _____ ._~ 



X~"bl~ N .. , 
yard .•••••.••••.......• 

Pblla<Wpbla X.., 
yard............. 1 ..... . 

New York Navy yonl............. ...... 4 
Boston Navy Yard. 1 3 

P'k~~~~:~:~ ........... . 

37 .••... 

10 

22 •• , ••• 
12 ••••••• 

2 •••••• 

I ..... . 

3 2 
2 .•••.. 

8 ••••.. ......• 1 __ •• 
W...... 6 ...• __ ...... . 

:t 
7 1 

14 •••••• 

28 

86 11 

27 31 
U ·16 

2: •••••• & 
6 •••••• 28 =~J:; ............ . 

yll'4 •••••••••••••••••• _ ,:I 16 7 ••••••• •••••• 2 40 14 

11 

7 26 
11 .. 

7 19 
13 

...... ...... . ...... 19 .. _--- 11 . ..... 130 

• ..... ........ 11 8 101 

""r I 18 10 ...... 173 ...... 21 8 . ..... 103 
I ...... ·····2- . ..... 3 ····r 1 "'T 37 
3 ...... . ..... 26 16 141 

I ....... ...... IS 10 . ..... 136 

~~~~~~:.~·_··~·i~·_··_··~ .. +-~~~··_··~r+-~f~·_··_·~·.4··_·_··6~··.I_·_··~·i~·~··~··~~+-=~~_~+-~I __ =4 __ ~_~4_~4_~ 
-!~............. 3 14 142 34 I. 40.... J=,;103~..,;;..J=~=l=~*==.;.;.I,=,;,,~=~..,;9=..;;;.~..;;;,~..;.~..,;=I.;:;;;;; 

2 I .... ". ·····~r 16 6 ...... .. 
I. I 10 6 ...... 112 

•• 127 10 26 138 21 70 3 1,061 

BoclamaIJoD ear.. Ice............... 1 ..... . 7 •••••. 7 ••••••• 11 , ••••• _ 29 8 6 11 9 6 3 0{ :1 11 '" 10 __ •••• 133 
1 ••••••.••••..••• __ •• ..••.. 1 .•••.. ...... 1 .••... 1 ..•.•• :..... 1 .•••..•• _ ..• _ .' .••••. 1 ..•••• 10 JndiaDServUlo. •••••.••••••••••• .AIl_ ...................... . 1 •••.•.•••••••...•••..••••••..••.••• __ . 2 2 3 .•••• _ ..•••• 1 1 1 6 •••••. 18 

ToIIII ••••••••••••• I=.;I~ .. ~ .. ,;; .. l=.;.:.j;; .. ,;; .. ,;; .. l=~7f..;; .. ;; .. ;,;.~. ,..;1;.1l=~;;;,;;,;r-~31;,~.;1;;1+=~p..;12~=~1=~+-=~+··=··;,~·,~~=··=··;,~·~-·=·-·=·-1;;;6~l'-f·=·;c.·:·;.·-·,I~::1~6~;c.·,;;·"'·;;·~·:.;·:~I~..:IS~. 
Ap!aIlture············I;·,;;··""··=l·F··,;;··;;.·:.j.· =19~' ';;";;"",,' =nl~··;;··=··=·1 ;;"="="i==I+ .. = .. =.+. ==~,..;+~2f.';;";;";;'p..;~==~=;;,2 t.'~"';;"~' ;;"';;";;;"~'p..;=';'F-";;';;;".'~ ==6*'="="='1==·6 
Commerce and Labor: 

~~.~:l·_··~2~·~··~··~~·l·~··~·~~·I--~--~~4·~·~··~·~4·~··=··7~·1_~l~::=::~::1_~~~··~··~~~··_··_·8~··t-..:f~::=::=:::F·=··~·~~:~::=::~::~:~~~.f:~::~:~::~:I--~l.~:_::-::-:1~_t_~ .. _ .. ;c.~~.~ __ r~9 
P ... =··············~.;'+".;,'+==I;.I=~+=,..;=~,..;;,~,..;I +=.;2:.j;; .. ;;; .. ;; .. t==7+=' ,;;.+=~l=.;.+ .. ,;; .. .;; .. ;~.;I:.j;; .. ;;; .. :;, .. ;;..p..;1;;;6of·:;,··;,;·;;··~·1 =.;2;'F-"~";;;"+=",;;,,6 =:!.f=.! 

R~:~!!~~.~~ ........ __ .... _._._ ............ _ .............................. . 1 ...•.• 29 ••••••••••• 1 ....•. 6< 
Hallway Ka1I8ery .. 

fee •••••••••••••••••••••••••••••••••• _._.. 1 ._.~_.. 2. 8 ...•.• 1li 10 6 308 35 aoo ~ 

~~~~.~: ............... H.. ...... 1 ...••••••••••••.•.•.•.• :. 'IT 28 22 18 12 ••.••• .••••.• ••••••. 8 16 ••.••• '132 ~ 
AU other ,,3 •.•••.• ..•••• 1 ...••. 8" 13 2 1 1 13 68 ~ 

TotoI •• ::::::::::: =~I. -::-::-::·I--:-6+ . ..; .. -.. -.. -I--:-I--~.-f.-.-.. -.. j-28:::-1--• .,.6'1-"'36+-:1:::."-1-':".+-83:-.-1--.. -::-1'':'''''''''';' -"'-"-~' -"'-"-~' -6-f---as -"-"-;' -..a ~1!l 
o .......... tPrllltfDg 
B~~ •• iiiitiiU: ............. 11...... 1 •••••• 

iIon ••••••••••• '\-"u ............................. - ••••••••••••••••••••••••••••• 

Orand total....... .u 48 862 16 131 89 186 104 18 996 366 

, ............................... . 1 •.•••• 86 1 ••..•• 

1 ...... ······I;;··~··~··II==~lf·~··~··f-· ·;.;··~··~··'==:~·~··~···f-·;.;··~···~·I;.;··~···~·II=:..;; 
117 649 91 606 92 121 63 46t 112 299 12 4.881 



, TAJI""-V.-NUM BER OF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1908-9, 1909-10, 
- , ;'illll-!i, 1.:1-::.2, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

A.-COMPENSATED CASES: 1909 .. 10. 

Number or accidents reported 88 resulUng from specified causes. 

Isthmian Canal ComM = .............. I===f.=I4=1==.~7=F~.j==OO"=j.=9 37 23 11 163 68 89 274 S 181 17 90 59 17 2 1,158 

~tf:~~;: :::::: ::::~: .... ~. ::::~: ::::::: :::::-:: :::::: ::::~: :::::: ::::~: .... ;. ::::~: ::::~: ::::~: :::::: ::::::: :::::: ::::::: :::::~: :::::: ... J :::::: ~ 
1--1-::-1----:+--:--1--,--1--1--:- ----,- --I--:-I-.,.+-:-:--+--+--t--·I-....,.+--r--+-~~-I 

War: Total............. ...... 1 ..•............••.•. ~ ...•.. 1 8 1 1 1~=I+I·=··=·=··I=··~·~··~··f·~··~··~·1 ~ .. ~ .. ~ .. ~.I==I+ .. ;;,.~ .. ". =,,;8+ .. ~ .. ;;, .. 9== .. ;;, 
EDgiDeer Depart.. 

ment •••....... _.. 3 .. 6 2 22 1 .. 6 •••••• 2C :m 14 30 
Quartermaster's 

~bt~: :::::: :::::: "'U" :::::: ::::::: ::::::: ····T :"'2" ::::~: "'T ~ .... i" ~ · .. ·r .. Hi" .. _ .. ~: :::::: 
11 •••••.• 21 

aenal............. ...... 6 15 •••••• ••••••• ••••••. •.•.•• •••••. 1 6 1 8 10 1 .. ____ ••••.•••••••. 
WatertownArsenaI. •.•••• 1 a 1 ••••••• ••••••• •••••• 21 •••••• 6 1 •• _0.. 3 1 •••••• 1 .••••. 

~!~lj~~ t:~: :::::: .... ~. : :::::: ::::::: ::::::: :::::: .... ~. :::::: "'T .... ~. :::::: .... ~ ..... ~. :::::: :~::::: :::::: 

, 
2 
2 
I-

14 18 •••••• 

1...... 1 ..... . 
2 ••••••••••••••••••• 

f...... 4 1 
2 ••••••••••••••••••• 
1...... 1 ..... . 
1...... 1 ..... . 

221 

7 
so .. 
22 
14 
7 



~~:::::·:::::::::I····i·:::::::::::::::::::::::::: .... ~.::::::' 2 1 •.•. 0 ••••••• 

2 ...... 1 1 
1 ....•.• _ •....• __ .•• 

1 ..... . ~ ····T!::::::::::::::::::: 
.. 15 .. as 19 51 12 • 3 21 21 28 .. 

1 •....••••••••••..•• 

14 •••••• " 3 .••••• 10 0 . ..... 
10 8 ...... • • -... -~ 
• ...... • _ ••• 0 • .. ...... 0 . ..... 

1 .6 

1 ····r • ...... • • ...... 
fi6 11 .. 

Commerce and lAbor: • 
LJghthouBe' 8erv1ce •••••••••••• e._ ...................... 0... ...... ...... ...... ...... ...... 1 •••••. •••••• •••••• ••••••• •••••• ••••.•• 1 •••••••••••.•.••••• 

• to 

3i& 

48 

711 

213 
88 

36 
116 

W 

33 
14 

812 

Government Prfnttng 
01IIce •••••••••••••••••••• ,.. •••••• 11 •••.•• ••••••. ••••••. .••••• • •.•••. • 1=,;;2~1=",;,,~,;;8=F-.. ;; .. ;; .. ~.;; .. ;; .. ~. ;;";;";;";;"I;;";;"';;";'~ =,;;2~1=..,;;2~1;;··;;··;;··;I=~3.f,~=2;'1~~·D 

Orand totIJ..;""'u, 11 38 221 19 107'~ 4.5 110 21 365 218 lU 467 26 211 2t 4J.;1==I83 163 sa 106 8 ',630 

B.-NONCOMPENSATED CASESs 1909-10 • 

_ Colla! Com· 
m1la1on.. •••••••••••••• ...... ...... ...... ...... a ••••••• . ~ 1 1 18 1 23 1 7 • a .~ . ..... 83 

_Ian ConAl Com· 
ml88lon, merUorioul 

1 Ilckl.ve •••••••••••• ...... aD .. 77 1 12 71 9 366 119 127 251 8 128 11 a 28. 180 '84 1M 6 ~ 
Total ••••••••••••• ...... aD .. 1 3D 1 14 73 10 372 =I~ 128 """ .' 1fi1 12 10 2.3 1.2 8fi 173 6 ~ 



TULB V.-NUMBER O.ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1902-9, 1909-10, 
191(}-11, 1911-12. AND 1912-13. BY DEPARTMENTS. SERVICES. AND ESTABLISRMENT8-Continued. 

• B_NONCOMPENSA.TED CASES: 1909-10-Concluded. 

Number of accidents reported as resulting trom specULed causes. 

Ex .. ~~ T:s: L~. velft. :l~g S~PR - ~~ -~ ~~-~~~ ~ ~ El::.- Sl~ ~~. Elec- l~ili~' s~f-' ~lls l:!i. ~~ ~~~r. <Fs, ~J ~ ~~: n~ils C:~ 

...... 
<» 
00 

m':.'l:l::"~. ;l~ ft~';;. FBlIs 

=-~-- --~~~----~--~~~~~ . D!lJ~- Ing using cr:es• , ;~~: :J:~ rC:i. m~te- eJ:. :~'; ~:- ':t- ~~ ~d ~: r~r ~nsJu~ slat - causes. P:t ~ 
latus. p:r":- P:r~-' ~:~ =. r!:., too:;, . ~- ~.I etc): ~:). tlon. ~~ ments s::I? . ~~ 

va-- e~ etc. etc. les. b:I 

~ - ~ 
------\·--i--I·-------------f--I--I--I--I---------- .~ 
Tnaoury: .... 

Bureau or Engrav-
ing andPrint1ng.. ••.... .••... 8 3 . 3 0 2 6 •....•..... _ ....... ...... . .•.... . ...... ...... 7...... 32 

WE;~~~~ :~~:~~ ~~~:~: ::::~: :~~:~:.i ~~<~ H\J ~:~~~~ ... +] '''T "'} '''1 ::::~: ::~~:~:~ -Ll :::T ··· .. r ~:~;~; ii 
Total............. al .... ·· 6 ~ 7 1 ...... 6 ...... 6 25 141 21 9 ...... 2 10 6 7 8 16 1 151 

War: ===,- i= F====I=i== 
EDgIn", Depart-

ment............. ,...... 8 ... :.. 20 '."'" ...••. 3 .•.••• 26 27 13 16 
Quartermaater>1 

Fr~~%:rl~~:: :::::: .... ~. 1: :::::: ..... ~. ::::::: :::::: f .... ~. : ... ~~. ~ :::::: .... ~~ ..... ~. ~ ····T ~ :::::: :: 
RocklslandAraenal ......•..•.. II...................................... 1 12 ..................•..•.. 13 s····i· 4 .. ~ •.. &6 

~~·~~~,~~~~~0jj4~~:,,·· .. ·Ii,:i·.·.·.1 
11 13 11 13 1, ..... . 1 •• 



N~_""'N."7 
yard............. ...... ...... 13 1 ..••.....•.......... 

PhfIadelphla Navy 
yard............. ...... 1 ,...... 1 ..•.......... 

llV'lI'd:~~.~~:!. ...... ..•... 23 ...•.. 1 2 ..•... 7 3 21 
16 

e ..... . 
13 
o 

8 ...••. 1 ..•.......•.• 

:II •••• 0. 

10 .••... 1 ..•••.. 1 
13 ••••••••••••••••••••.•••. 

'13 1 . ..... 66 

8 ....... 0 ",.0 • 37 

8. 0 22 159 
13 6 ...... 79 

!5i~::J :~~~~~ ::::~: "'i:' ~~;~~~ :::::~: :::::~: ~~~~;~ .... : ..... :. 3 ..... . 
12 If 

1.: ...................... . 
16 1 •••••• 2 •••••• 2: ····22· .... 1" .•••••. :::::: 

~~~~.~~~. ...... •••••• 7 •••••• & a·...... 1 •.•••• 

p~::l~~~. ...... ...... 2 .•••••. ••••.. 1 .•.... 
Allotber........... ...... 1 8 1 1 6 1 

16 

6 
19 

8 
10 

17 ..•••. 2 ..•..... 

o 1 .................. . 3 . 1 
16 3 1 ....... 2 18 7 

Total..... •••••... ...... 16 13 30 11 100 oa 90 108 &0 22 

1Dter1or. 

l::3j:na~~. :::::: .... ~ ...... ~. :::::: ::::::: ..... ~ ..... ~ ..... ~ ..... ~. 
AIIo<1uor........... .•.•.. ..••.. 2 1 .••••....•.....•..•...•.•....... 

8 8 Ii .8 
1 ................. . 

o 1 2 

4176483 

~ ····~·1·····3· :::::: ::::::: ""'j' :::::: 
Total............. ...... e 1 ...... . 12 • 6 10 7 10 8 

11 ._.... 85 

8 •••••. 36 
6 1,~ 

38 23 691 

4 ...•.. 76 
1 ••.... 6 
3 ...... ~ 

8 ...••. 100 

.AarIOo>I-•••••••••••....••............••...•.•.•••.•...•.....•.•.. 3 ..... . 7 ••.•••.••.•. _ 3 •••••• ••••••• •••••• 26 

Commenle uu\ Labor: 
LIK~~_tut ••• _ ••••••.•..•.. ' ..•••• 1.. 1 1 1 .•..•. 2 ..•... 1 1 •..... ...•... a 8 1 40 

~= ............ F.:.:.:j'--.;+--.:+....;lf· .~ .. ::. .. ~;:r .. ::. .. ::..~.;-1 .. ::.·::.::::.:::f·:.:··.::··,:j·:.:··~··~··f·~··~··::j·I-:l,::O+-~I--:-f_l:-t_--:l+--:2+ .. ~ .. ::-.. +-....;~::.~~_~l--:-lf·:.:··~··::j·I--=: 
po.tomce: 

Rural Delivery 
Service ......................................... ,. .•••.•. """ 1 ••.•........ 2 ...... 2< . ..... ""'" .•..... . ..... <3 

llaUway Mall Serv· 
Ice............... .•.... ...... ...... •..... ....... 1 ...... 1 ...... 13 17 17 • MO 29 1 ...... 17 ... 

City Delivery Serv-
Ice............... ...... ...... ...... ...... . 1 ..•........ ;. ...... ...... 2 

Allotbar........... ...... ...... 2 ...... 8 ..•.... ...... ...... ...... 8 
~-~~·--~-~·--~---~~·--~--I---I---I-~I--~-~I--~-~ 

Total............. ...... ...... 2 ...... 1 ...... 2 I;';;;';' ~2;;1,1=~1~~,..,;~=.;;;~=;;;1=,;;;1=~i=;;;;"1====1=~=~~;;,1,,.,;,;;; 
Government PrInting 

Office......... ..•.... .•..•. ...•.. Ii .•.••• .••..•. •.•.... .•.•.. 2 .•.... ..•..• .....• 1 1 3 ••.... ..•.... ....•• 1 .•.•... ...... 1 ..••.. 14 
SmllhoonlaD InstItu_ ...... •..... ..•... .••... ..•...• ..•.... ...... ...... ...... 2 I~ ...... ...... ...... ...... ....... ...... ....... ....... ...... ....... ...... 3 

Graud total...... 36 188 11 "126 f12 16 135 24 li59 347 277 467 126 718 104. li3 482 287 139 306 40 4,459 

.. 46 61 22 1 1 ....... 12 186 
7 8 9 3 ...... 4 . ...... 8 61 

66 6. 26 76 M8 6. 34 38 10 948 



TABLE V -NUMBER tJF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1908-9, 1909-10, 
~ 1910-11,1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

Working mach.....,.. 

C.-TOTAL ACCIDENTS REPORTED: lOOn-lOa 

Number of accidents reported as resulting from specified causes. 

o!:;.1 ~~ Load Flyin.l s •• Ex- ble, Col. den" ing Vehl- A.nf.- bOdies~1 pIl~ 
Pow S pia- pois-- lapse stain: and cles Rall- mals Ship. splm- Hand on 

er Eleva.. boteam slons anow, EI fall I seai-' Falls un- (run way (kicks ping ten, tools nails Cau,54 
. ~ tors, ilers, of hot, ec.., on load- over oper- b • and cUfa not 

:Yo- m1s- U,. Not hoists, piping, ~ carro- trio etc., fold- even ing. by oUon ttes, water from and or on Other ra- To-

---~----=~~---~~-~=~--~ =~~-~:= .~~~~~==~~~~ ~ 
etc. ~. exea- ~J: etc.). e:fc:' iea. 

~~. . tlom. 

Iathml"...,.,-""----:C:-anaI,--:Com,-.+---I---I--II---1-- --1- ------------------------------
mlssion. •••.•••• __ •••• 

Iathml"" Canal Com· 
118 a. 67 25 l' 1 .. .. <0 ... " .... . 8 .. .. 62 1 • .. • 1,260 

mtaslon, meritorious SO '" 71 12 71 

IlCk~:~~~~::~:~~~~:~I-.. _ .. -:.-I .. ----: .. :-I--.=I+--::-1-1-«)+--I--61-1--.. -I.-• 366 '119 127 251 • 128 11 8 289 189 84 166 5 I .... 

~uorE""'V. 
M~~~.~~: :::::: .... ~ .... ~~ ..... ~. ::::::: ::::::: :::::: 
~~~~~: ..•. ~. :::::: :::::: .... ~. · .. ··G· ::::::: :::::: 

~::::::::::::::Fi+~: 1: 1: ...... 1 

War. 
Eoglneer Depart-

ment ••••••.•.•••. 
Quarterm0.ster'8 Da-

"=:~;d1rseimI:: :::::: .... ~. 2 .•.•.. 1 ••.••.....•.• 
20 ...... ....... ....... I 

Rock l8IaDd Ax0&-nal............... ...... 6 
Watertown ArsenaL •••••• 1 

~=~e~=: :::::: .... ~. 

'1 --.as 188 167 543 14 ~ 14 3. -3s3" 251 102 200 ·7 a,Zit 
= 

1 •.••.. 01 12 3 1 1 •••.••••••.. : •••••. ....•.. It ...... 58 

= :::::: .... ~. ~ "'"8" ····it ····4· :::::: · .. ··2· "'io' ····T ····s· ~ "'T 5; 
1 ...•.. 1 3 8 3 3 ...........•....... 3 2 5 6 .••••. 35 
1 ...... 1 11 1 3 2 ...... ..•.... .....• 1 •..•••. •.•.•. 1 ....•. 2t 

7 ••..•. ---,- ---;al---js ---;-10:-:::-:: --. 10 ----. --1--,+-.. :-+-:'-1----:-1", 
F===~=f.F==~9==F=='~~F==·F=~F~=F~IF=~~F=9F~ 

9 •.•••• so 
S 1 
3 •.•... 

so .. 
l' 3 

20 3' 

8 •...•• 13 3 
3 I ........... .. 

3 4 22 1 ...••....•.••...••. 
2 2 5 1 ..•... 1 ....•. 
2 •••••• 3 2 .•••..•.••••.•.•••. 
1 1 ............•.....•............ 

17 • < • 

25 

1 
3 

12 
3 
1 
1 

I" 3' ...... <16 

• • ...... ,. 
...... • . ..... .. 

1 8 1 110 ...... • ...... 33 
...... 1 ...... .. 
...... • ...... 13 

..... 
il:>
o 



• I 
I ..... ~ : '",or ",or ..... ~. :::::: --"T :::::: 

4 ~~:>::~~:: :::::: ::::::j····:r :::::: :::::::1::::::: :::::: • ····i· I ...... 16 
4 I --_ ... 71 

TaIII.............. 131" .. I 'rI 87 83 '" 02 21 21 )8 as .7 •• .. 61 768 

JII~_JII'VJ' 
ylU'd .•••••••••••• _._... tIS 1 ••••••. , ____ 0. "If 1 ••.••••.••••• .. lOt 

~~~~~. " •••••. 2 ••••••• .•••.. 19 Ii •••••• 
New Ycrk N8VT 

Yard. •........... ..•••. 1 52 , & 8 .•..•. 28 88 6 6 ..•••. -
BOItoD Navy Yard .. -. __ . ...... 16 ••.••. 2 1 .••.•. 10 26 ...... ...•.. 3 

p~l.:~~ .. ~.!....... ...... 6 •••••• 2 I •••••• • .4 ••••••.•.•..•••••••.••••. 
Norfolk Navy Yard. 1 4 23 2 6 ••••.•. __ .0.. 10 88 8 .••. 0. 3 .••..• 
JUre Is1an4 Navy 

Yard. ••......•... IllS 12.4 •••••. 41 

Pu/=.t~~~~:'!.. ...... 14 3 ••••••• •••••. 9 I I ••••••.•••••. , 

ADotJ>« ........... l._ .. ~ .. 1 . .....,,+.,..0,,:1-I--:-I_=5+--:::3-1-~.+-::-r::-t-=+={--,::-t-= .. +-::-3j_::::3-1_-=3-1_~'+-=+-::::+--::-II--::::-If--:::+c.::.: 
Total............. 14 1M 87 12 90 19 231 147 I 7D .13 16 \3 1& 

10 10 6 ..... - 116 

40 OS 12 .. 391 
71 4 9 ...... 167 

• 4 ''''1' • ...... .. 
31 38 9 ....... ... 

13 17 \32 

• 7 '''T '09 .. 8 Jll6 

109 106 33 7. .. 1,&03 

~i.m.tfaI).1Iorri<> .•••.. I \0 I I • 3 14 • .. .. I 7 \3 6 7 1& • II 12 • 

~=-~::::: :::::: :::::: ...... ",or ::::::: ::::::: :::::: :::::: :::::: .... ~. "'-r f --,o:r ~ . __ .~. '''''-j- :::::: ::::::: ""-r :::::: 
6 •••••• \36 
1 ...... 7 
3...... .. 

TobIl.................... .••••• 13 • 2 14 38 30 \3 11 14 10 .... __ 213 

A¢cuIture............. ...... ...... ...... ...... ....... ....... ...... • ..... . 7 ...... _. __ ._. 3 ..•••.••••.••..•••. 

Commtree and Laber: 
x:r~~.~: .... ~. ··· .. r I ._._.~_ ... __ ~. :::::: ___ .~. :::::: .... ~. ~ ····r ·····2· .... ~. : ..... ~. t ... -~. ~: 

Tota1 ............. I-,....."I'l-~I+-:-j-~-':+=~1 t . ..:. .. ..:. .. -f. :.-.:-I-' .. ~ .. -.. 1--':'l'....."IO+41-.:+---'+-=-I-~F.:'l--+=+-::--I--::-1:;.:=-=!-6=1 
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Orand total.. ••.. :H 96 466 103 380 120 7S 260 50 1,852 7M 315 1,673 174 950 ~ 124 1,000 ---o89j 296 357 t3 9,381 

A.-COMPENSATED CASES: 1911-12. 

I>=.~ .. ~~:. ...... .. 61 61==';;0';'I-I=";;8'1=';;;37:..j=";3;;"~=";4 ~~, .,;4;;.1.~4;;.26~~'=I=I;;;"~=~~;"I=..;I:;;13*..;1;;;1.:;"I=.:3:;;1=i==';;;1=i=..;;lj~1.;;;;610 ~,F=~= ,-,.........,= 
Bureau of F.~v. 

InRand PrlDting.. ...••. •.•••• 2 10 •••..•• ••••••• ••..•. 1 •••••• 8 6 6 a 1 •••••. ••••••• ....•. 2 2 •••••• a...... 45 
101 .................. ::.:.:.:: c.:.:.:.: ..•... 1 ... ... ...... ... .. 1 1 . ... . ...... ...... ..... . ....... ...... 3 

Total •••....•.•.••••.•.. I ••• -.-•• 2 11 •.••••••.......... 2 ::::::9~~~~~~:::::: .: .. ~ ...... ~.:::::. 3 ....•. 48 



War: 

E=-.. ~....... 0 " •...... 18 ... 10 66 .••••• 9 ....... 18 11 I •...... 

Qf,E:':ti~~~. ...... 1" 1 ....... ..•... 1 ...... 2 8 1 ...... ....... ...... 2 ................. .. 

t:k l.~!3~. :::::: '''T g "'1 ~ ..... ~ ..... ~. = "'T g 7 : 1: ·· .. S· :::::: ::::::: :::::: : :::::: : :::::: 
WatertoWDArll!'Dai. ...... 1 7 ...... 1 ....... ...... :I ...... 6 1 ...... a...... ...... ....... ...... 8 1 1 1 .... .. 

r..::,1!.~ ~=: :::::: :::::: : :::::: ::::::: ::::::: :::::: :::::: :::::: .... ,. 1 1 ~ :::::: :::::: ::::::: :::::: .... T ..... ~. :::::: ..... ~. :::::: 
Plcatbmy AralaI.. ...... ...... :I ...... 1 1 1 1 ...... 1 :I ...... :I ......................... ~..... ....... ...... 1 ..... . 

.. 
'01 
70 
81 
11 ,. 
I' 10 AD ................. "F • .:.: .. .:.: •. ~.j:.: .. .:.: •. ;.:..+. --,1+=F~+---=I+··.:.:··.:.:··.I-.:.'+··.:.:··.:.:··~-'-.:.·~:;··.:.:··;.:.··~:·.:.:··.:.:··~.1-.:.:3+·.:.:··;.:.··~·1:.:··;.:.··;.:.·+· ';':"';':"';':",'1,';':"';':";':'" • •....•...•....••.......•.. 

Total .............. ~'';;' '';'' .~. ~90..,;.O'...J=..,;..J==.;.0.J=~=I=~,I=;;;12=1=..;,1 I==:!! I~ I"';';;' ,1=;90;J="';.J=.;9;,,~";;" ';;";';' ·1=';;;8t==';;;9+~84~=..;;,.J=';';;'+';;;' ';;" '~'I~';;;;;'O 
JII~_NflV7 

yard............. 1 ...... 16 ...... 
Phfladelphla Na,,}, 

yard............. ...... ...... 10 ...... 8 ............ . 

2 ............ . Iii ...... 1 •............. 8 •.•••. • ...... 80 

• ...... 97 
8 •.•..• 14 

" 16 .......... .. . ..... . 
Ifew York Na"}' 

yard............. ...... 2 .f6 • 8 7 " 1 10 ea 60 19 68 1 2 :I ...... 19 88 
BoRonNav,.Vard....... 1 13 1 6 1......" :17 13 1t 3li ...... ...... a...... 14 12 

p~o~~~~ •• ':':.~. ...... ...... 1& ...... :I ...... a...... 10 8 17 ...... ...... 1 1 8 8 ..... . 
~::tJ!:d'J:;' ...... ...... 10:1 :I 1 e :I 28 14 26 ...... :I :I ...... 18 16 ..... . 

yard............. ...... 1 8 ...... a....... ...... ...... ...... 11 17 18 ...... ...... ....... ...... 1 .... .. 

" ...... ... 
0 ...... 1 .. 

• ...... 80 
10 .. .... 137 
8 .. .... oil 

p~::.~~~~. ...... l' ...... 1 ..•.•. 0 ...... 10 ,. 1. ...... 1 
AUou............. ...... 4. ...... :I ...... 7 ...... l' 8 16 ........... . • ...... 89 

8 ...... 72 

Total............. 1 e 134 36 12 60 7 198 143 60 220 13 77 93 18 ...... 1,126 

JD~iamatkml_'V1cI ...... 2 7 1 11 1 1 8 , 53 20 7 22 " " 12 ...... 7 22 1 11 ...... 199 
lDdJan8erv1ct ............ 1 ................................ 1 ...... 11 ...... 1 .......................................................... 6 
All other........... ...... ...... ...... ...... ....... ....... ...... ...... ...... ...... ...... ...... 1 1 ...... ....... ...... ....... ....... .••... ....... ...... :I 

I--~ . 
Tot&I •.•........•. I;,;;,;,;;j-! ~ 1 11 1 1 • • 64 21 7 " 61~ 12 ....•• 22 17

1
;,;;,;,;; 200 

A~~: ... ~~~.~~t. ;;;.;;,;~~ ;';;';;';:'::=I~I;';;';';; ...... p;;; ...... 1...,; :.:.:.:.:.:1=. :.:.:.:.:.:;;;.;;,; 8 ...... ....... . ................. . 
Commerce and Labor: 

f:==;:::::~ ........................... : ....... : .. ~:::::::1: •••••• ••••••• ......: :I ...... ....... ...... 18 
1 ............. 

1

= __ . 
8 ...... ....... ...... Iii 



TABL" V .-NUMBER OF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1908-9, IDOo-lO. 
191G-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

A..-COMPENSATED CASES. 1911-12-Conc1uded. 

Number of accJdenta reported as te!lultlDg from !pacified. caw •. 

Working ~_ FnUs 
machinery. ma. C{:d Load- P1{I~ 
-,-- Ex- bl.. Col d"'; 1m< V.hl- Ani b::ales, B~ 

Pow- Sterun pl~ pob- Inps~ stnl~ BDQ e11l1 Rail· mal; Ship- spUo. Hand P 
~. Eleva.. boDen slona ~~, Elec:- (a1l' scof.' FBll8 uo- (run way (kicks pin! ters, tools n~t c:~: 

Mo trnn.; htc[:, Iping' dO!'" hot, trio etc J fold- on 1~- °bver oper- bites,' w~t.r r;'o"m and or on Other r.. To-tor.., m Us- Not 0 ts. oxplo-' y~~ corro- cur- of ing even rk Y 0.1Ion etc simple simi causes tal . 
.;..: 8~~- pt::~- WlpO~ Ct:~~, .~~. :;~: .it1::e. rent. ~~,:, e~'. t.:". ~, ':ri:: ~~~ and ::: rO:h lnstru- lar - . P:t~ 

ratul. er er dar, rials, etc into carry- carts, etc.). tld- tiOD. sharp menta. sharp 
.. etc. gtUes, . exes- lng, etc.). Ing). edges, bod-

va- v,,", etc. etc. los. 
~~, tiona. 

------I---f-·I--I--I---------r-----------
Poet Office............. ...... ....•. ...... ....... ....... ...... ...... ...... ...... 1...... ...... ...... ...... ....... ...... . ....................... .. 
Government Pt1ntiDg 

Office........ ........ ...... ...... 8 ....... 1 ...... 3 1 ................. .. 

Smt~=::~~ ... ~~ ... ~~~ .... :~ .... ~~ ..... ~~. ~:~ ... ~~. ~ .. ~~~ ... ~~~ ... ;~~~ ... ~~ ... ~~~ ... 36 24 4 1 
1 ......................... . 

2 ...... 

." 27. 4. 

8_NON'COMPENSA.TED CA.SES. IOII .. U'. 

.. 
1 



eu.t.anu 8erfterI •••••••••••••••••••••••••••••••••••••••••• 1 •••••• 
ADoua.r........... 1 ...... I ...... J ••••••• 1 •••••• '�------1 ______ 

Total............. • ...... , ............ . • ...... 
12 • .. 'r1 12 

: ----~- ::::::i----T'::::::F.J: __ I--f __ ~_ll-::-::-::_I_-g 
.. • ------I~.:=I.-;I+..;;,I4+...;+..;;+==I;;·=f-;;-;;--;;--,I=;;.;I .. 

w.,.: 
E=~ •• ~~. 1 •••••• 18 • ....... 47 32 46 •.•••. 18 17 16 •••••. 
Quarterm .. '.r'. 11 13 If a a 2 t 8 1 li •••••• 
~~~C :::::: .... ~. ~ ····r ..... ~ ...... ~ ..... j. : ::::::' 1: 2 1 li •...•• •••.•. 2 •••••• •..•.•• 1 2 •••••• 
Rock hlaod Af'II'!n8l •••••• •••••• 11 2 ••••••• ••••••• •••••• .. 1 2 2 2 li 1 •••••• ••••••• •••••• 16 8 1 8 ., •••• 
WatertownArII8Il8l. ••••••••• ,.. 1 •••••• 2 ••••••• •••••• •••••• •••••• a...... ...... 1 •••••• •••••• ••••••• •••••• 1 1 •••••• 1 •••••• 

~~~=: :::::: ····r .... ~. :::::: ::::::: ::::::: :::::: :::::: :::::: ····2· :::::: "'T "'T :::::: :::::: ::::::: :::::: : ·····r :::::: ::::::: :::::: 
~~.~:: :::::::::::: :::::: :::::: ·····r ::::::::::::: .... ~. :::::: .... ~ ..... 3" "'T : ............ ·····r······ 1 ·····r ····r ·····r :::::: 

203 

101 ,. 
67 
10 • 10 
7 

14 

TotaI ______________ I-..:.I-,;;.r~.I+...;+--.. ;.;..I=~=,;;.p..,;;I7;.I=...;+_.:,n==l=.;"'~...; .. ==I==70;,;"I=,;,,~.,;;10+..;;+...;,+==439=86;;;.I..;;I;;,2F,;,28~-;;--;;--;;-1~4;;;;; .. 
H .. Wub_ Ho.,. 

yard ......................... . 
PhDadeipbla N&'T 

yard ••.••••..•••••••••••••••• 
Jlew York NaVJ Yard_ ________ 1 _____ _ 

Yard_ I 1 
H_B_> 

Norro 'y8id: ····r ::~::: 

s _____ _ I ______ 1 _____ _ 

1 ___________________ _ 

lB •••••• a B •••••• 10 •••••• 24 
........ 2 1 •••••• 7 a 21 . ------ ------- ------- ------ ----- ------ -----G 1 B 2 •••••• 13 •••••• 18 

Mare IIlaD Na'T yard............. ...... ...... 16 •••••• t ..••... ...... ]7 

PuI::6~~~~~.? ....... u.... 1 ...... a. " ___ --_-__ --_ 8 

2 _____ _ 

12 14 • 6 
2 ····i· 10 

12 

a ····0· I 

14 1 •••••.••••••.•.•••. 
10 ______ ______ _______ I 

83 ---T • ....... ---or 16 ...... ....... 
• I ...... ....... I 

13 ...... ...... ....... ...... 
28 ...... ...... I ...... 
10 ---T ----T ...... 28 

.. 
16 

• 83 

14 
0 

lI __________________ _ 

2 ____________ _ 

16 14 I 
17 8 . ..... 
I ···ii.- -----6" ····2· 18 

S ...... 
I 

12 

46 

83 

17. 
114 

14 
146 

101 

60 
OIl 

AUOI.bor_ •• __ ._. ___ ------ 3 6 ------ I~-f-+--I-.,.I-I.I__I--~-+--
TotaI ••• I ••••••••• I--9_;.r_':.:I+..;;,+_",; .. ~-:I:.;,I+-;;--;;.--;;-F409=79=",;I;::10+-=,;;"~==I.,,:;~ • ..,,;+.,,;;+=...;=I=,,,;;,I=;,;;,+=;;:,+=~1==~1=4...;m;; ':il 

~~~ ~ 

2 F. •• .. 103 4 6 2 I~ 83 28 41 

ReclamfttloD Serv- tp.: 
100................ •••••• 1 J ••.••. 13 04..... a 2 1 li8 18 41 41 4 7 18 •••••• 18 2f 12 •••••• 233 "<I 

1nd1an8ervf0l...... •••••• •••••• 1 •••••• 1 ••••••• •••••• •••••• •••••• 8 21 •... s.. 1 •••••• •••••• 1 •••••• ••••••• ••••••• 1 •••••• 11 
AUO----------.-j::--:.:.--:.:.-:J--_I::.j-.......:I-I-:.:.-::--::--l--=.I.I_.....:..' i=1-------::-"f----.,.--:--1-::2-1--::-1-71--,::-11 ------ ------ ,------ I ------- I ------ 17 Jls 

TotaI ___ ••• _ •••• __ ______ 7 ______ 13 2 ~ 2 I 63 21 4a ,1=",;",!6,;,IO;"I------ I." 14 ______ 2.1 

~ A~ltu ... : 
Foreat 8a"9toI ............................................................. . 
A11other ••• u...... ...... ...... ...... ...... ....... ....... ...... 2 •••••• 

TotaL .............................. ::::::r.:::::: ........ ... ... 2 ..... . 
~~ -== 

8 •••••• •••••• •••••• •••••• 8 •••••• ••••••• 8 •••••• 2 •••••• 14 
8 2 8 ...•••••.••.. 6 1 L 19 .. :::::: ::::::~I--.: .. +_ .. _-__ -_ .. _f _-__ -_-__ -_1--1--1---8 .~~ 

.. 



TABLE V.-NUMBER OF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1908-9, 1909-10, 
191()-11, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

Working 
machinery. 
-,...-

B.-NONCOMPENSATED CA.SES: 1911-12-Concluded. 

Number of accidents reported as resulttng from speclfl.ed caUS8ll. 

-----"I--I----I---I--------c------~-----
Commerc and Lat.or: 

x~:~::::::~:~:± :~~=+4::4~~"~ !:i:::::: . ...;.::::::: ! :-+~~~~ 
Polt Offlco: . 

Rurol Delivery 
n:i~~;eii.u.ii Be": ... 0 •••••••• 00 •••••••••• 0 •••••••••••••••• -0 •••• 0 •••• 00 ••••••••••• 0" 15 .••••...•• 0.. ••••••• •••••• 10...... 35 

~t~!:~t;=~; ;;;;;; ::::;: ::::~: ;;;;;; ; :::::~: ::::;: ::::~: ;;;;;; '; ;; ": :; "; .~ ~ ... ~. ::::;: ~ :::::~: ~ .... ;. ~ 
Tot.I................... 3...... 1 2~~Ii7~M30477~ 32 24 76 876 

00 .. ""'" PrlDtil>i =====I======~ = 
Officu .•• o •••••• 0 •• 00. •••••• •••••• t ..•••. 1 ••••••. •••••. 1. ••••• 2 1 J 4 ••••••• ••••• • •••••. •••••• 3 15 •••••. 1 1 24 

B-=::~~~~~~f.f~~I~~~Ff,;..+~~~~~~~~~~I~I~~ 



c-TOTAL J;.CClDBNT8 BBPOBTBDI 1911 .. 12-

:&thmlan 0aDaI Com: 

:1 mlMton. ••....•.....•. • .. ... .. 48 6 208 ... 00 
&tbmlan. Canal (.:om. 

miMkm, _1tDriDUI 
48 .. ,. "'" 8. 60 I1okleav .............. 1 14 ~7 ....•• 

T ................. ... 33i' .. •• ." 23 67 GO 6 ... 'JSl7 109 

10 12 10 
a ........... . 
• 6 • 

12 7 8 
• 8 • 

-ry: . 
Bureau 01 Engray· 

tng 0D4 PrlD...... 16 • .••.•••••• ••• • •••... 
Minta.............. 1.............. ...... 1 ..... . 
LIle-8avlng Service. :I .•.•..••••••.......••••••.•••••.••••••••.•..•.•••• 
eu.toma Ser"Ice.... ••••.• ....•• ..•••• ...... ........ .•••••• .•• ••• 2 ..•.•• 
AUotbtr........... 1 ...... 1 .0#'" 1 ..•.... ...... 1 ..... . 

Total............ a...... 6 18 a............. 8 ..... . 31 83 17 

Wor: E .. _ D_ 
ment............. 1 6 '14 .. 12 10 10 ...... 166 78 14 

Qu.rtermut..·. 

~~.!e;;.;.:::::::: .... ~ . .. .. ··i· • ·• .. G· • ...... 16 ,. 16 
23 • • ...... 9 • • B.oclr IBlaDd. Ar· 

18D8l... ••.•... ... •••••. 1 24 ~ 2 .. •.••• ••.••• 6 2 11 8 8 
Watertown Arsenal. • .••.. 1 8 •••••• 8.. ••••• .•..•• 2 •.•••. 8 1 ..•••• 

~!::~1'~~!=: :::::: "'T I :::::: ::::::: ::::::: :::::: :::::: :::::: ...... I ~ 
l~::~.~~:: :::::;.:::;.:::~F:;.:::;.::::::I f-.:~+:;.:::.:::.::f-.:1+_:.1.F-.. :.:.:.:.~~. _:.1.J::.:=1c-'::.1_-=-= '''T 

Total.............. 1~ 102 13 64 17 17 29 2 156 112 4a 

Jl'o"'ublDftml If • .,. 
yard............. 1 ..... . 

Phfladelphta NaVJ 

NV!:l~~:~a~: .... ~ ...... ~. 
DOlton NsyyYar4. 1 2 
Portamoutb (N. 

N!ibl:;rlvir!ci: '''T :::::: 
Mare Ialan4 Navy 

yard ................. .. 

.. 
11 

60 17 
1. 
16 .. 

...... 

• 
10 
7 

····3· 3 
7 

...... 7 

1 .. .... 6 .. .... .. 
....... ...... ,. 21 

7 1 .. ., .. 68 

• ...... 11 .. 19 .. 
• · .. ·r 5 .... i· 10 10 

• '9 .. .. 
. ............ .. .. 

611 6 . .. 131 134 311 

8111 16 III 2 •.•••. ... la' 0< 

86 • .. ..,. 11 811' .." 133 

13 8 ................... 8 2 ..... . 
1 ...... ..•... ....... ...... • ............ . 
~ :I ...... 1 1 1 1 1 
8 1 ...... ....... ...... 4 2 Iii 
3 ...... ..•••• 1 ...... ....... :I 2 

ao 6 ...... 16 

10. ...... 18 .. .., 311 13 

17 • • • • 12 ...... ...... J .. .... 

" • 
'6 1 ,., 3 

8 .... .. 
I ..... . 
6 .... .. 
3 ..... . 
4 ..... . 

ZI ••••.• 

28 . ..... 
5 • .. .... 

1.7'19 

1;638 

3,317 

95 
10 
31 •• .. ... 

M6 

123 
III 

20 ..................... 19 13 1 11 ...... 138 
4 ...... ...... ....... ...... 9 2 1 2 ...... fl 

17~ ~:~~~~ ~~~~~~ :::::!:~ -l- ····1· <~: .... y:< I.! 
: .... ~ ..... ~ ...... ~.~ ... ;. ~ 

101 1 • 2 ...... f8 ~9 
61 1 ...... 8 B 30 29 

:1 .... ~ ... ··i· J .... ~. J a: "·w· II .... ii· 
41............ 1 .... .. 

10 •••••• 2 ...... 

~ ..... . .. ,. 
13 •••••• 

8 ..... . 

W 

135 

585 ,.. 



TABLB V.-NUlI1lER OF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1908-9, 1909-10, 
191()-1l, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENT8-Continued. 

C.-TOTAL ACCIDENTS REPORTED: 1911 .. 12-C-oncloded. 

Number of accidents report.ed as resulting from specUled causes. 

Working In- Falls 
machinery. fia~- from Load- Fl fng 

Ex- ~e, Col &~ in Vehi- Ani b~I8S1 Step-- ~-- ~~ ~~-~~e~~ ~ E~~~- bollers, Si~r o~. Elec- faU,' scar·' F:lS l::d- ~~: :;J. (k.icks, ~~J cutS tools naUs C:~:e To-
MOo mis- hoists pIping, dynB- corro- trio etc., fold- even tog, by otion bites, water from ,and. or on Other re-
ton. slon R.~ .:~ cranes', ~~r:t mite, sive rC::i. m:~:t:.: sur- ur~ wng- (run ~d trans.. rougb fu"i~ s=-1- causes. port- tal. 

=~~--~: ~~-~~~~C~-~ ~ 
etc. ~, ~ :~: eto.). ~fc~' 189. 

t;,c:., tions. 

-----I--\-I---r-------- -f---f---
N&"1u--conctuded: 

~::d~~.~~~. ..•.•• 1 19 ••.... 7 8 ..••.. 6 1 18 17 26 •..... 22 10 8 ...... 149 
AUother........... ..•... t 10 ...•.. 7 4 ...... 12 1 25 11 38 1 11 17 7 168 

Total ............. -,-101961--8 -ssr--;a- -.-oor--w-3082Oi1--:84::+-:3::,.:-.I--:-f-:l:-tl--: .. 1:-5It:-::-:1:1:":I'-.. -:.I.,,,: .. :-.f-I .. -:.I.::.' .••. :-.:-3:-'Or+-.-:~.+ .. '-.. :-3 .. ·f-:-I''''~:I::.7. 
lD~~;:;7;: :::::: I Ii I::::~: 21 ..... ~. ::::~J.J ::::~: 11! 1···'~· 1 .... :. :::~~: 2 ...... ~ ....... 1 I ...... : 

r--~:--~~-:-I~~r--f-= 

A1:~~;;;:;;:;=~=[~~~~~::::~: 117 '; ... ::. :::~;: :::::: :::;:: 3; :;;:;; ::::~Lll~~ :;;;;;4 
Total............. ....•. ...... ...... ...... .•.... ..•.... ...... 3 ..... of 7 2 .•. ...... ...... 9 ............. ~Q 3 ...... 38 

~~1Th~~~~~: ~~I g :::::: ~ .. ··i ... ~ ...... ::::: ~ Ig [l ~ .... 1 ....... ::::::: ~ ~E ~ :::::: ~ 
Total •........... 2[2:1=6 '== ~t 1 [21-. fgf--J2l!,~13=6=~=1 6"="=",,6' =",==5=,I'==S-,,6r'="="'d==='=='=='" 



p_omce: 
Rural Dellyu, - .............................................................................. . :u; ..••••.••.•••.••••...•..•• 10 86 
RaIlwa, KafI Serv· .......................................... 8 ....••.•••••...••. 
("fly Delb.., Serv· 

Ice ...•••.•••••••..•..•....••..•..•...••.. 2 •. '_ ..............•...•.. 
An~ .................. 1 4 ...••. s ....... 1 2 ..... . 

ToW............. ...... • ..... . 2 ..... . .. 
ao.........t -tIDe 
8~ .... 'ii:iiiii:Q:. •••••• •••••• 12 4 .' •.. '. 2 .••.•. 8 -............................................................................... . 

-"""' ..... . 33' IN 230 26 1,068 

II .. • .<0 "...... 20 ....... 1 .. ...... .ro .. .. . 
J3 6 11 

6817. 86 

13 

28 12 ....•. 
• ..•..•. 8 

311 477 •• 

.: I 1 ........•.......... 

2 ....•. 8 ........... . 

688~l,m o. ",. III .. 

• • IB • :0>6 
3 ...... . • .... " OS .. 7. 8,. 

3 ......................... . 

72 

10 
710 8 7,997 

A.-COMPBNSA.TED CASESI 1912-13. 

:r.tbmfln Canal Com--
mt.Joa ••••••••••••••• I---4=~~3II~ .. .;,; .. .;,; .. ;I=,;I"'~=~..,;41:.J=.; .. ~,=7~.:127~..,; .. ~..:30~ ... ::,~,;15~.: .. =+=~~~..,;;OS~..,;;8;.1 ~1;09=~ .. 9=..;,I~'·;rm;;, 

TnIosarJ: 
. Bureau 01 Engrav. 

1n ..... PnDtln. 1 8 .. .•••••• ••••••• •••••• 1 ...... 8 14 10 7 •••••• ....... •••••• • • •••••• .. •••••• 109 

_to·············::F:::.::::.::-1:::.··::.··;.:··t-::·+··.:;··::: .. }·::.··::.·'::"'}'::"'::"':':"'t'::"':':"':':"I--:"I:':':"':':"::"'I--:-I-'~'::"'::":·1::. .. .:;··;.:··F·::.··.:;··,:·I::.··::.··::. .. }·::.··::.··:.:.··t·::.··::;··:.:j·I-...:·:+ •• :.:. •• :.:.-;.: ..................... ~ . 
Total............. ...... 10 22 ....... ....... ...... 2 ...... 14 10 7 ...... ....... ...... 7 4 20 ...... 116 

War: 
E • ......, Dep0rt-

ment .................. . .. " ..... . 77 .. IB Ill) 17 13 28 16 •...•. 401 
Quarterma a ter', 
p'~=1r;;nai:: :::::: ...... J :::::: ..... j. ·····r '·--6' I I 
Rock Island ArwennJ ..•.•• 1 20 1 •...•.. 1 ..•.•...•.....•.•• 

1 3 It 1 .•.••. ..•••.. ....•. 1 4.. ....•. 1 •. :.... 21 
S 2 18 ..•..• •...•. 1 ..•.•. 7 6 ...... 1 ...... 78 

" 2 ...... 14 1 1 8 6 1 1 •..... 56 
WatertownAr!lPnal. ...••. ...•.. 2 ..•... 1 :...... ...... 1 ..... . 

1 ...... ...... 3 ...... ...... ....... ...... 4 2 ...... ....... ...... 14 
~.:~i~~ ~=: :::::: :::::: : :::::: · .. ·T ... :.~. :::::: :::::: .... ~. 
P1catlnny ANnal.. ...... ...... ...... ...... ....... ....... 2 1 ..... . 

A~=:::::::::::::-= ... ~. ~ .......... ~ ...... ~ .... ~ ............ . 
• ..••.. .•..•. • ...... ~.::::: 1 :::::: 8 1 ...... ....... ....•• 2. 

1 ...... 1 3 ............ :...... ...... 1 1 ...... 1 ...... 12 
1 3 .••.•• 1 ...... ...... 1 .•••.• ....... 2 ...... ••.••.• •.•••• 11 '" 

~ ... ~. ~ ~~ ... ~~ ...... ~ .... ~. ~1--6::.1~··:.:.·:.:. .. :·1 .. :.:..:.:. .. ::.~;~. ::.~~::.~~::.~~.J--.,.:: ~o 

N·'Wuh_ Navy 
yard ......•......••• u. 16 .: •••• 8 •••••.. 

~ 
17 18 1 .....• ••••.•. ..•... 2 .•..•• 99 .... 

PhJ1adclphia Navy 
yard ................... . 10 '1 • 1 ..... . 2 ~29 14 20 1 1 ....... ...... 16 10 6 ...... 125 g: 



TABLE V • ...:.NUMBER OF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE millING THE FISCAL YEARS 1908-9, 1909-10, 
1919-11,1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS-Continued. 

Na~;;on:~~:edNav., 
yard ..•....•................. 

Boston Navy Yard. . ..... 1 
PortsmOIl~N. n.) 
N~J;j~~avy"Y.id: :::::: 
Yare Island Navy 

yard ... __ ..........•......... 

Pul::l.~~~~~~~ ............ . 
AlIo1her................. 2 

23 •••.•. 
17 ••.... 

9 ..... . 
3.\ 3 

4 
12 

0 • 
6 

TotaL ............ t-.-.. -.. -.I--:,.,.5t-:,-:-:28~I--."t---I 

A.-COMPENSATED CASES: 1912-13-Concluded. 

Number of accidents reported ~ resulting from specified caUS69. 

1 3 59 3.\ 22 ... 2 • 1 ...... 
3 ...... I. 11 16 .2Il . ..... ...... ....... ...... 

·····4· ...... 0" S 7 0 s "''3" "'T ....... ..... -...... S 31 31 12 51 . ...... ...... 

....... ...... 3 . ..... 13 . ..... ...... 1 . ..... 

·····r 2 1 ...... S ,. • 18 ····r 1 ...... 
...... 9 . ..... 18 6 1 33 2 . ..... 

.. 28 I. 0'-'" 308 
9 17 • . ..... 148 

• 11 .... ,5" 5 ...... .. 
20 36 12 . ... -- 262 

5 ...... 5 . ..... .. 
17 S 1 14 . ..... 102 
5 • 8 ...... 100 

~wrlor. ~=F==~~'F=~'I=~1=~F=~~~F~9=~===I'==~F==~=~I~==I~~==~==~i~=+===+==~==== 
':T. .. I • 51 11 186 131 r---os 255 5 ...... 100 128 -ri l.2OO 

~~~~~~~~ .2iJts :::::: ::::::: ::::I: ... :!. ::::~:.-JJ ~-J41~ -··-··--!-·I::::::::::.~ :::~:::~===I~==d.==""== S 29 15 ...... 220 
0 ....... 5 ...... 23 

5 I. 29 20 . ..... 248 



~-: IuOR!lloJ..r~:::::: :::::: '''T :::::: ::::::: ::::::: :::::: .... ~. :::::: ............................ ~. :::::: ..... ~. :::::: ····T ..... ~. :::::: ..... ~. :::::: a; 
~=~'~;;;"r';';";';"~' _~-.;I+··;';··;';··'F·;';··;';··';;··f-·;';··';;··';;··F··';;··9·1-';;·+·';;··;;'··;;·I==.:..j'~+"';;+-";'I=,,;lf·';;··';;·;';··1==6=1······I=~i=,,;6~······I==·=I=·=";';"='1==38 

p~~W:~_~~::: :::::: .... ~. ~ :::::: ::::::: ::::::: :::::: .... ~. :::::: ................. . 
6 .••••• a....... ...... 1 2 .•..•• 2 .•.••• 'Z1 

5 

OoYemmeut PrlDUnc 
OllksJ.................. ..•... 1ft .....• 2 .....•. ..•••. 2 ...... 10 

0ru4 total....... 39 2li8 32 

_laD CoaaI Com-
mI.-ion ............ ,. •••••• , ••••••• • n.·· ... -., 

Jltbmtan Canal Com
million, JIUritorIoul 

S 1 .••••..•••...•••.....••.•..••••...•.••...•••.••••... 

10 .•••••••••••••••••••••••• 1 ..•.... 3 ..•••• 61 

tick leo ............... I--:-I-:IO+-::I64:-:-1_+..-:::::+-:,:+..::.+.:.::.-I-~i-==-f-==+-=_I::.=-
,--.•........... I-.:..j....;;le+I64;;;;.I==,;;.p,.;;;.p...;;;;.r.,;;;,+==~=;;.r.,;;;,~~",;;~:,;;;,~=~",;;::.j=..,;;;"j=,,;;;;,J=.::;;,;,,~~~4===;;.r....;,~;;;;;; 

.~ofEn,cra •• 

r!t\-~~::: :::::: :::::: ::::~: :::~: ::::::: ::::::: ::::;: ::::~: :::::: I .... :. :::~: ... ~. ::::;: ::::;: ::::::: :::::: ::::~: :::::~: ::::~: .... ~. :::::: 
CUltoW8arvk!e.... ..•••• •••••• ••••.• •.•••• .•••••• •••••.• •••••• •••••. •••••• 6 6 6 9 3 •••••• ••••... •••••• 1 2 6 3 •••••• 

1<0 
1 

10 
<Il 
30 A11o~........... ...... ..•... 2 1 .•.•... 1 ...•.. 2 .•.... .•••.. 6 4 8 1 ...... 1 .•.... 3 1 .•••.. 2 •...•. 

26 ...... 221 ~ 
Total ....................... •• 38 ....... 11 .•••.. 14172934 1 •••••• 22 

War: E .. _ Depen.. 
ment •.••••.•••...•••••• 2 21 e .•.••• 73 60 18 00 11 26 40 83 20 •••••• 

Quartermaat.et'l 
~A~:: :::::: .... ~. , t ..... j" f.::::: : :::::: ... ~~. ~ :. 2~ •••• ~ ••••• ~ •.••• ~ ••••• ? : .... ~. f .... ~. 
Booklalan4Arseoal............ 14 3....... •.••••••••••• 2 1 2 4 4 10 1 ~.................. 13 9 2 2 .••••. 
Watertown Araenal. •••••• •••••• ., •••••• 1 ••••••• •••••• 1 •••••• 4 3 _H... 7 •••••• •••••• ••••••• •••••• 1; a...... 2 •••••• 

~=I1:.U=: :::::: :::::: .... ~. :::::: .... 'I' ::::::: :::::: :::::: :::::: t ...... ...... ~ :::::: :::::: ::::::: :::::: ....... ::::::: :::::: ::::::: :::::: 
L'f':.r.!.~:: :::::: :::::: I :::::: .... 'I' .... T .... ~. ~ :::::: ''''6' 1,---.!.,:.2 ::::::~ ::::::,---1. ~ ~ .... T :::::: 

Total............. . ..... 44 31 18 98 78 29 166 13 \} 1ft 17 69 M 41 31 

Stata ................... J;.;,;,;,;,;;,;,;;;,; ...... ....... ....... ....... ...... ...... ...... 1 .......................................................................... .. 

410 
o 
'01. 



TABLE V.-NUMBER OF ACCIDENTS REPORTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL YEARS 1908-9,1909-10, 
lUlo-11, 1911-12, AND 1919-13, BY DEPARTMENTS, SERVICES, AND ESTABLISHMENTS.--Continued. 

Working 
machinery. 

B.-NONCOMPENSATED CASES: 1912-18-Concluded. 

Number of acoIdenta reported B8 resulting from spoolfted causes. 

Ex- bIe, Cot d~ inJt Vahl- Ani bodies, J; - -- ~~ ~-~~~-~~ ~ 
. i:~ ~:!.bad. FIJ'~ ate ' 

er Eleva- sIons ~~s. Eleo- tall' scar-' Falls uo- (run way (kicks phil ters, toola nails ~~ 
Mo- ~ U N t h~~. l-t.?! ... !~:~ tric etc

r
,: ~~~- e~:n It::: °b;r :rl~~ bitA3s,' ~er ro: Im"nd, 0slmlf on Other ~ To-

tors. SIOD .. 0 cranes 'iii!i;- sivo eUJ'oo ~~""- """'6, sut- Uft- wag- (run eood' trans- rough II p e - cawes. port- tal. 

~J:: ::-~ etc.' .' w:,~ ~:l:." root. ~ et;;r tnee. ~Y' !~. ~tc~~ ~- ~F. ~ !ri:: J:p ed. 

er. er. etc. ~, etc. e'::" :J~ etc.). JDg). ~fc~' ~-

X:~~J ~. 
------I--I·---------------r-----------r--
N"~ ... lngtoD Na.,. 

yard ................. .. 9 ••••••.•••••• 1 •.•••• 
Pbllade1phIaN&vy 

8 ...... 30 ••••••••••••••••••••••••• .1 12 3 ...... 

--~ ......... _ ....... _--_ ... __ . ._ .. -.... _._._ .... .. 
~ard~~~::~~?: ~:~::~ :~:::: 3 •.••.• 8 1 .••••. 13 2 81 19 18 31 ..•.•. 2 1 ...... 37 .. • 

3 ..... _ 

.1 • 
BostonNavyyard............. Ii ...... f 2...... f 1 17 9 .3 15......................... 10 2 •••••• 

Norfolk Navy Yard. •••••• 2 6 •••••. 1 :I •••••• 6 2 13 
3 ..•••••••••...••.••..•••. 

26 .................... . 
.. . ........ ~ ............... . 

32 23 3 4 •••••• 

10& 

•• 
22' 
III 

13 
lSI 

Mare Island Navy 

P'l\~O~~~:~:~ ..... - 1 u.-... . -.-.- ..................... -... -...... 1 
Yard. •••••••.•••• •••••. •••••• 1 •••••• ••••••• ••••••• •.•••. 3 •••••• 7 •••••• •••••• .•.••.• ..•••. 2 •••••• sa 
~~~~~~~~. •••••• 1 6 •••.•• 1 •.••••• •••••• 2 •••••• IS 9 .••••• .••••. ••.•••. •.•••. 9 12 •••••• 66 
Allother ••. _ ••••••• ~_._ 8 _._~ •.•...• 1 6 •...•• 14 35 ...... S 1 .••••• ~~ __ • ____ ~ 

JA .... -r;,taI ............. ;;;;;';~!I'·· · 19 ~~ ~t==! '03 ~ ,. '64 6 '1=' "' __ 'gH' gll2 20 •• 6 8'l7 

ReC'iamatton8erv1ce •••••• 1 2 12 ••••.•• 1 2 •••••• S6 18 8 81 I 8 3 3 .••••. 14 17 3 .. 1 168 

~~~:: .. ::::::::::::::::I 8 ~ --·-·~·:::::::F-·:·i-F_-:LJ. .- .... -.!l~~i~::::::~ 12~2~ 
~:.:.=:.::..:..:""'~ _~ ~ Ii 1& ••.•••. 1 3 ..••.. f.& 23 11 39 10 5 I 8. •••••• 18 22 .. 12 2 228. 

.... 
en 
00 

o 

'" 



.. ...... ....... ....... ...... 1 . ..... 36 

Ui 31 7 367 8 ...... 36 . ...... ...... 25 ...... 509 

29 .. 2 .. 22 1. ...... 2 ·····r "'T 8 . ..... 180 
7 9 13 • 5 3 ...... 1 7 ...... .. 

52 M '6 M 387 '6 ...... as u ...... 793 

aov ....... t PrIDtIng . 

~::ni8iiiDiitiiiUOii :::::: .... ~ ..... ~. :::::: ::::::: ::::::: :::::: .... ~. :::::: 
0ranc1 totaL...... 8 SO af 68 331 32 110 zu 14 'm 

2 ........ _.0. •••.••. •.•••. 1 ...... ....... ....•. 13 
.......................................................•....... 1 ...... ~ 

446 276 1,600 191 694 96 66 838 664 356 391 17 7,496 

C_TOTAL A.CCIDENTS BBPOBTEDI 1912-13. 

ktbmiaD CenaI Com- :.l j ~I m .. ioD. •....••••••••• SO •••••• 110 'II .. 8 130 61 
3& ~I 18 OS 11 as 111'~ 

Inbmlan Canal Com· 
m"ton. merlkrloua 101 • Jck h.v .............. 18 1 .. ... 13 148 6 <SO 188 99 1,128 91 ... 280 221 "7 4,41W 

Total ••••••••••••• 21 193 a&6 15 14'1 173 13 610 23< 136 1,4161 107 871 14 "I 610 509 1 291 ... 81 6,643 

Treunry: 

B~-.:J~~:r:;: ... u.. 1 11 i59 ............. _ ...••• 10 ••••.• 11 
Illn.... •.•••...•••• ...... ...... • ...... ....... ....... ...... 1 ...... • 

~~vfns!-'!r.~: :::::: :::::: :::::: ::::.:: ::::::: ::::::: .... ~. :::::: :::::: 1 
AJlotb.a'........... ...... ...... 2 1 ....... 1 ...... :a ........... . 

Total............. ...... 15" ••• •••• 1 I 13...... 19 61 ..•••. \. 837 
.= 



TABLB V.-NUMBER OF ACCIDENTS REPORTED FROM EACH SPECIFIED OAUSE DURING THE FISCAL YEARS 1908-9, 1909-10, 
19W-H, 1911-12, AND 1912-13, BY DEPARTMENTS, SERVICES! AND ESTABLISHMENTS-Concluded. . 

".-TOTAL ACCIDENTS l'EPORTEDi 1912-13-Concluded. 

Number of aoo1dents reported as resulting from spcc11led causes. 

-----1·-1--1--1-- ------f-- -I- -·I--I--I--I-·I--i--~-+--I--I--I-
War: 

Engineer Depart. 
ment............. ...... 10 13 

Quartermnster'. 

~~:cT:::enBi:: :::::: 
Rock bland Arse-

11 .. 
.. 10 

1 ....... ....... 
1 6 • 0 

11 ..•••• 1110 

1. 
6 

16 , 
31 180 

.. ~ 1 .. ........... . 
13 , 
1 ..... . 

.. 
6 

1< 

.. .0 35 ..... . 

10 . 8 ., . 
8 ...... :J •••••• 

81' 

135 
114 

na). .•..••...•..•• •••••• 1 84 4. ••••••• 1 •.•... 3 1 6 8 " 80 2 ...... 1 ....•. 18 1& 8 3 ...... 129 
WatertownArsonaJ.. ....•. ...... 1 ...... 3 ....•.. .•.... 2 .. _._. 10 8 ...... 13 ....•. ....•. 1 ...... 8 .. ...... 3 ...... 62 
~!~f~Jr~ !rsenal' ...... ...... : :::::: ..... {. 1 ...... .•.... 1 : "'T ····S· : .. _-.- ...... ....... ...... : ~ :::::: ..... i" :::::: ~ 

~\":.':;:~~~<=>:::: ~ :::::: .... '3' :::::;: ::::~: "'T :::::: ~ ~ : ~ ::::;: :::::: .... 1 :::::: ~ : ~ ..... j. :::::: l: 
Total ............. ~!,,_!!.1 100 I 11 .. 16 10 ., • 196 137 I 03 29' I' .. .. 30 I 101,,1~ .. .. • ~ 

~~:~~i~~:i: ::::::II~li .. ·~·~~~II .... :~r:: .... /~l·::~lil= .... : ... ·:~·~~~::::::I .... ~·I: .... ~:·I~II~I::::::~ 
yard __ ........... ...... • 1.1· .. ·;· .1 : .... J 1: • I : I 17 .. 3 I .. ·j::::::: ...... .. 17 • 8 ...... 172 



)fY"'IU'd~~ .. ~~.~~. •••••• •••••• IS ...... I' t • oa I e I •••••• U eo 
p~oo Navy y.,d. •..•.. 1 II...... II I ••.... .. ................. ,. •••.•• .8 • 
1·~:;.OI~!:;~N. H.' •• .. ••.• • ••.••.. ...... 11 ....... ..... ... .... ••• ••• • 11 ••.••• IJ lflW'lolkNaviViid: :::::: • ,. I I 6...... 17 7 1 ""'" •••.••• 62 19 • e M~:,(I~ .. ~~.~~. ...... ...... " I • ....... •••••• II) ...... ...... 1 ...... , 6 

i' PV::~~~.~~.?. ...... 10 :r. ..... 1.. 'I • ...... It II e 17 ...... , 1 ...... :III 10 I '11.7 !!". 
!If All"', .......... ...... 10.. 16 ...... .t I. • .. I 4 • F --::7:.+~.-::+---::',+-"':'::+-~I"':'C-:::: 
F T.IOI ............. '" .. -.. -.. +I-.+-I .. +....,.+--.. -I-'""'"le+....,.+--•• -I--I-71-,..-I·-1-ot.!~..!!!. It 14 7 ...... ~-=...!!.I-I_IlI.I-_D_1 '.017 

f la~lt.~~~ .. ~:. =I~ t.. ....... • " " VI 42 I., at 1. • ...... 2'J 87 l' 1 8M "'r fntllan lIwylal...... ...... 2 2 ........... '" 1 .... ,. • :I 1 "1 :I .. .... ".. II ...... M 
AII.u.. ........... 

F 
...... I ....... ....... ...... I ...... • I • D I I I ...... 'I 6 I a6 

T ... I............. ...... 6 I. 6 41 ....... 4 _101 ....!".2!, _e.I~l-lo _Ia _ ...... _to ,--_'".1-_6.1 8;-1' m 
~ "17lm1ltur.: - -- ,- I'" ---

J'orNit ,...,......... ...... I ....... ..... • ...... ....... ...... 2...... , 18 a " 1 ...... 11 ...... 10 1 0 ... ••• 11 
All ou............. ...... ...... a...... I....... ...... a...... 6 6 , a.~ ...... ,...... 14 ...... ,...... 60 

TOIOI................... I • ...... I ............. 4 ...... ...!!.-!!....!....!. ...!i';';';;';': -!! ...... .. I a ~..!! 

Comm .. M 6ntI lAbor: 

l'f'~~~.~~~~: "''j" .... ~. t :::::: ..... ~ ..... -r .... ~. : .... i' : 1: : :::::: I ::::::: :::::: f :::::: ..... ~. :::::: rr 

.. 4 .,. 
10 ...... _ 

6 ...... 71 
16 ...... a08 

7 .... .. .. I 
",' 

TOIOI ............. I I I ...... I' 'e I '~...! 14~ 71~ ...... 0 4~ 4~!.81 

nj!~~.~~~J.~:. ...... ...... ...... ...... a I ...... 1 ...... 11 18 0 81 ., all7 a...... 811 ....... ...... 2& ...... aoo i 
p~l~~i'l).u\' .. , ..... :: .................................................. :: 1:: - 14 ::== ...... ---;- ...... ~-: 

~~:~~~~::::::: :::::: :::::: ! :::::: :.::.:.~ ..... ·~·i::::: ::::;: :::::: I: ~ ~ :: : a; :: :::::: I! .... 'j' .... j' 4: :::::: :: ~ 
o .. omm .. ~ .. ·~;~;~~·............ .. .... --;I-...... - F - --I~ ...... 1- !!I 

om .......................... , to ...... I ............. I ...... 7 111 , .......................... 1 I , 8 ...... 74. 

·=T~·~:I:t~:~I~~~t7~i~7.f~~~7~77171~~7:77~I~ ~ 
.... .,. .... 



TABLR YI.-Nt71;nER OF CASES REPORTED IN WHICII 'l'HE DURATION OF J;>ISABILITY WAS EACH CLASSIFIED NUMBER 
OF DAYS DURING THE FISCAL '\."BARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY CAUSE OF INJURY, 

A.-ISTIIMIAN CANAL COMMISSIONI 1908-9) 

Number of CBS88 in which class1fl.ed. duration of disability wu-

CaU18 of iD,Jury. 

I---'---.---.--~--.--.---.--'---.--.---.---.--.---r--,---.---.---I~ R~ 

7~~~~~~~7~~~~7~W~W~~=~ 

-----------------~~-~~ ~~~~~~~~~~~~~~~~~~=--
_77~~77~T~T~7~~~:~- ~ --------------------------1·---:-1---:-1--,-1---,- ---- ---- ---- ---- ---- ---- ---- ---- ---- ---- ---- ---- ---- ---- ---- ---- --------

Motors.............................. 2 ................ : .............................................................................. . 
Power trn.nsmlsalon apparatus....... 1 1 •...•• ••.••• •••••• 1 •••.•• •••••• . •.••. •.•.•. •••••• . ..•.. •••.•• .•••.. •.•••• 1 ••••.. 
Working machinery: 

~~~~:~w;r:::::::::::::::: ~ 1: 1: l~ .... ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: :::::: :::::: :::::: .... ~. :::::: :::::: .... ~. :::::: :::::: :::::: :::::: 
Elevators, hoiSts, crones, etc........ 22 12 6 8 .. 8 2 1 ••.••• 2 ..•••• •••••. 1 •••.•. •..... •...•. •..... •.••.. .. 1 ..••.• 
Bteam boUers, piping, expl05!oru, etc. 16 16 6 .. 1 •••.•. 1 •••••••••••.•••.•.••••••••••••••••••••••••••••........••..•.•.•...•.•...•...•••••••. 

9 
'JlI 

106 
7 

61 

'" 1.9 =tons ordynamJte, powder, etc. 27 :n 14 IS 6 2 8 1 •••••• 8 2 •••••• •••••• 2 8 1 8 1 3 44 •••••. 

Er~~~~r~~~;~~.~~'~~~: 1~ .... ~ ..... ~ ..... ~. :::::: :::::: :::::: .... ~. :::::: .... ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~ :::::: SA 
Collu.pse,lall, etc., of materials, eto... 213 103 82 30 23 16 8 7 11 6 8 a 2 6 alii...... 2 10 ••. .•• 631 
Fulls from Jadders, stairs, scaffold· 

ing, etc., or into excBvBtions, eto... 30 20 IS .. •••••• 1 •••••• •••••• •••••• •••••• •.•••. 1 •...•• 2 •••••• •••••• 2 ..•... Dr 
Fnil'loDe'VeRsllrface................ 18 14 8 1 2 •••••• •••••• •••••• 1 •••••. •.•.•. 1 ...... 1 1 ..•••. 66 
Looding and unload lng, IUtlng, CQIIo 

rhln. etc 82 68 40 82 :III 10 8 ............ 1 ...... 282 

v:~~~~.~~~~~~~~~~~~~:~:~ 7 ...... 2 1 ...... 1 1 ...... ...... ...... ...... 1 ...... •••••. ...... ...... ...... ...... 1 ...... 16 

~r~~~~~~~~~~~~~~~~~!~:~ 6Q 33 17 12 ~ 1: : : .••. ~ ..... ~ .•... ~ ........... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~. ~ ... ~ .... :. ...... 7. 
~~~fg~D~:n!!" W:~~fu~;:~· 1 ...... ...... 1 •••••. 1 ...... ...... ...... 1 •••••• ...... ...... ...... ...... 36 

H:':f~~~~d~I:t~Ie:iri!in;monii:: 11: J J "'is' .. ··s· ····1· l :::::: :::::: :::::: :::::: :::::: .... r :::::: :::::: :::::: .... ~. :::::: :::::: ~ 
8'b::SI~~~~~.~~~~.~~~.~. SS 12 6 8 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 56 

~~~e~~~:::::::::::::::::::::::: ... ~ .... ~~ .... ~~ ..... ~ ..... ~ ..... ~. :::::: .... ~. :::::: .... ~. :::::: :::::: :::::: .... ~. :::::: .... ~. :::::: :::::: :::::: ~ :::::: ~ 
Total......................... 768 8lM 266 158 106 70 46 as 19 :ao I 10 I 7Iu""16-i7+-8+-17 --7 20 119--2 2,107 



)fotorl .............................. 
Power franmlIMton appatatwl ....... 
Working machinery: 

g~~y;ero,nr:::::::::::::::: 
Klev.torl

l 
ho I~, tnn., etc •••••• 0. 

l~I:.~~~'S~~i:.tI=J::=: lnlfamm.~olaonoul, bot, 00fI'000 
,Ivema , ..... vapon,eto.. ••• 

B..-.u.L OTII8B DBPABTMBIIT8. BBBVlCBS. .AND BSTAIIUSBHBNT81 1908-8.1 

'II 
1 

lJ • • 
17 

4 ••••.. •••••. •••••. 1 1 1 1 1 .•..•. •.•••. •..... 1 1 .••.•. •..... •.•••. ...... 1 ..•. ~. 15 
1 4 • 1 1 1 •.••.. 1 ...••..••.••.••.....•.•.••.•..•.••.. 1 1 1 ..•.•• 21 

21 48 .. 21. g 7 I • , 8 2 ·1 8 1 8 1 •••••• 4 1 258 
2 1 •••••• 1 •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••. •••••• 2 ...... •••••. ..••.. ..•••• 8 
g 7 7 I 7 4 8 2 , 2 •••••••••••• 2 1 1 2 2 2 a ..••.. 76 
• • 4 1 1 .••.•. •..•.. 1 ....... ..•.•. ••..•. ..•.•. 1 •••.•. •..... 1 ...... ..•... 1 ....•. • 
• I • 2 I 1 1 •••••. 1 ................... 1 I •••••• 1 •••••• a 2 •••••• 38 

• 11 2 2 8 1 2 •••••. 2 •••••• 2 1 2 •••••• 1 ••••••••.••• 1 •••••• 78 
4 ....... 1 

12 
6 .. 2 .................................................................................. .. 1 •••.•• 13 

166 47 • .. 88 II) 

81 17 10 

'II It .. 
:II 11 8 
a7 .. It 

ZI 1. 7 
11 18 11 

IS 6 6 ,. 88 It 

34 , 8 
77 88 ZI 
1 ...... 1 

707 an an 

6 6 
10 8 

11. 40 Of 
a 4 a 

86 21 18 
88 ... 11 
II 12 10 

28 12 It 

81 
10 

:II 

• 17 

• :au 8 5 10 8 e 1 2 8 a a 10 8 " 16 •••••• 464. 

18 •••••• 385 
2 •••••• 121 

18 10 lJ 
8 10 4 

11 14 10 2 ...... 1 1 8 8 ...... 7 •••••• 0611 

1 •..... 'II 
16 ...... 868 

6 8 I 1 1 I "'T .... 8" 1 1 1 a .... 1" 
48 1. II 12 27 8 18 7 10 .. 

8 ...... 77 
It ...... 86 

I ...... I 6 ...... ....•. 1 1 a . ..... . ..... ...... 8 
I ...... I . ..... ...... ...... 1 1 . ..... ...... ...... ...... ...... 

1 ...... ...... ...... •••••• I •••••• ...... ...... ...... •.•••• ...... •••.•• 87 
6 2 ...... 1 •••••• 6 1 8 1 ...... I ............ ZIt 

c.-IJ'OTAL ACClDBNTS BBPoaTBD. 1808-9' 

1 1 1 ...... ...... ...... 1 1 ...... •••••• ...... ...... 1 ...... 14 
I •• :... 1 ...... ...... ...... ...... ...... 1 ...... ...... 1 2 ...... 48 

66 
1 

10 
8 

18 

28 14 9 8 4 I 8 ~ 1 6 1 4 1 ....... 1 862 
~ '''iit' .... 0' ···T .. ··r ····0· .... j. :::::: .... r .... ;- · .. ·r I : .... ;- .. ··S· ...... :::::: '1~~ 
, i ~ ·· .. 2· .... ~ ....... ''''2" :::::: :::::: i····.· '''T ~ '''T "'T 4A :::::: 13: 

10 8 I 2 ...... 1 ...... 1 ............ 1 ...... 104 

I EleVOD.moDthI. 



TABLE VI.-NUMBER OF CASES REPORTED IN WHICH THE DURATION OF DISABILITY WAS EACH CLASSIFIED NUMBER 
OF DAYS DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 191~13, BY CAUSE OF INJURY-Continued. 

C.-TOTAL A.CCIDENTS REPORTED; 1908-~oncluded. 

Number ot casea iD which classified duration 01 dbablllty waa-

Electric current •.....•..... ~ ........ 6 "iM" CoUapse, fall, etc., of materials, etc .•• 368 
Fallillrom ladden,lItaifB, scaJloldlng, 

etc., or intoexeavatioIl8, etc •••.... .. .. 
Falls on e't'CD surface. _ .•..........•. .. 31 

1 6 • "'C4" "'ii; "'U" "'ii" .... S· ····i .. ····f· .... " . '''is" ····6· '''"8' "'ii' .... s· "'ir • ...... 16 
14. 86 61 36 ...... ... 
43 37 .. .. 17 20 ...... 356 
23 13 11 13 6 3 ...... 177 

Loading and tmload.Lng, lUUng, car-

V2:cl~ (~Ore;bj'~agom;M:' 168 91 

etc.) •••.••...•..••..•...•••••••••. 36 12 

~~(=.OCi~e~.~a:!f~td:· 106 .. 
Ing) ............................... 25 20 

8hif:plng and water transportation ..• 20 20 
Fly Jl~ bodies, ,plinters, cub from 

'¥1 7 B:':ftoois~~I~:::i::~Wlie~t3:: 108 80 

8t:a::.~.~~.~~~~~i.~~. 67 .. 
Other ••...•..••••••••••.•••.•••••••• 123 .0 
Notl'6ported. ••.•••••••••••.•.••••••• 1 

Total ••.•••••••••.•••••••••.•.. l,1l3S 765 

82 61 .8 .. 18 16 6 ...... 13 561 

10 6 • • 8 1 1 • "'"7" • 1 1 8 "'ir 1 2 ...... 91 
sa .. M .. 18 1. '¥1 10 20 10 11 32 10 66 ...... ... 

9 • 6 ...... ...... 1 3 . ..... ...... ...... S s · .. ·i· 91 
1. 1. 1 ...... ...... • ...... . ..... ...... ...... ...... 34 ... 
G 1 1 1 • • ·· .. ii· ...... ····r ...... • .... j. ····S· ·· .. r ...... 1 . ..... ...... .. 

01 39 30 IJ 12 8 ...... ...... 6 . ..... • ...... . ..... '6< 

U 6 2 
34 18 19 
1 ...... ~ 

687 m 819 

1 1 •..••. •...•. .....• ..•••. •..••• ...... .••••. ..••.. ...... ..•... •..•.. ....•• .••••. ..••.. 112 
7 2 7 t t 8 2 2 li 8 2 7 2 .•.••• 10 ....•. 298 
2 •..••. 1 •••••• •••••• 1 •••••• ••••.• •••••. ..•••• •••.•. ..•••• ..•••• •••••• Ii ...••• 12 

~~86~563625~~~~~7~~--3~ 

A.-ISTHMIAN CANAL COMMlSSIONc 1909-10. 

~~~t~~~!.~=::::::J .. :· .. ·;!·I .. ·~·I· .. ·:·I·<·I· .. ·:·I::::;:f· .. ·!· .... :·1 .... ;· .... !. ::::::1::::::1 
NOtU8~power................ 1 .•••.• .••••• 2 S •.••.•.••••••...••..•••••.•••••••••• :::::: :::::: 

• .. 
91 
g 



::::.~~wrp=r:~:*: ~ ... ~ .... ~~ .... ~~. 
E~_o(K,..,..,I ... powdn..... • 7 8 • 

1D.lve:.:~i~t:,'=-~8;!!i,~. 43 
Efectriccurrent..................... 7 

~J:~oin~~,~~o~; Z4 
etc .• or mto excavatiom, ete....... 81 

PaflJl on even mrlace................ ga 
LoadII1l aDd 1IDloIld..baI, IllttDc. car· 
v!h~~OT.bj.w:8iODi;ean:. 187 

etc.).............................. 6 

28 • • • • • ... 87 .1 .. I. .. I/) 

81 116 .,. 
I 8 ... ; .. .. 10 .. 

7 a ...... a. 1 ...•.. a ...... 1 I 1 4 ...... a 9 ..••.. 
1 •..............•...................................... 1 ...•............. ·.··········· 
2 all 1 1 1 1 a ............ a ...... 4 4 ..... . 

a a J ...... ...... ...... ...... 1 1 ................................... . 
~ "'ii" ...... ~ ..... 1' ·· .. 0· .... ,. ·"T ..... , ............ i· .... 2" 1~ ·'''r .. ··r 

1 ... ~ .. ....... 
.. 
11 

48 

I 
21 

I. • .. I< 

a 1 ..... . 
8 .......... .. 

I/) 

7 ...... 

I • 2 
2 .......... .. 

1 ...... 8 1 1 6 .. : .. . 
I .................................. .. ....... 

I .......................................................... .. 
lBID.86a. 21f ". 

1 ...................... .. 
7218382 Ranwayopemtlon(runover,etc.1... 1fT 

;!~r:ilii!.~~;e~i;::: "'"8" = "'"1" :::::: '''T .... ~. "'T "'T :::::: :::::: :::::: "'T :::::: :::::: :::::: :::::: :::::: "'"9" :::::: 
'O:.lorliharpedgOl,et.c .......... 213 76 JIJ 20 11 11 4 1 alii...... 2 2 ....................•... 

RaodtoolJand,lmplollllltrumenta.. l24l 62 13 29 12 j 1 .•.... ....•. 1 ....•. 2 ..••.• ....... ...•.. .....• ...... •..... 1 

1<. • .. .. 
21 

535 

188 I.' 
643 

I< 
332 

14 .. ... 
"1 

8=~.~.~?'.~~~~~~. 81 :II 8 2 6 a...... ...... 1 ................... 0.... 1 ............................ _. ...... ...... 102 
13 8 8 a fi 1 a ...... 1 ............ a ............ 1 ............ 2 ...... 200 Other............................... 112 f9 

Notreported......... ...... .•.. ...... 8 2 

ToIIII ......................... ,I.i162 tI20 

• ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 7 

... ... 181 128 .. 08 46 ---..F2!1---u 12"31 ~ 1." --.135 186 --. 3,234 d 

JJ.-ALL OTHBB DEPARTMENTS. SBRVlCES, AND BSTA.BLlSIIMBNT8: 1909-10. i -.............................. ...... 
Power LraDlmlt!don apparatut ....... 3 
Working machinery: ' 

113 .,; 
~~~n:!l::;:,we;=::::::::::::::: 37 

6 I • 
:=d~1!~j,::n:p~·rij,·e~. .. 10 II 

7 3 3 
~/Jo(!yna.mJte.powder.ew. I ...... ...... 

• ive ma~~l::=-v~n~':'. .. III 33 
Electrlocurrent ..................... 7 • • 
~~trr,:n:~3~:u::=:~1~; 1m ~I 70 

etc., or into excavations, etc ...••.. 96 .. .0 
PaUt on even IUrlllOO ...•.......•.... .. 35 35 
Loading and unloading, WUog, cor-

102 5' 71 
v!~:!\!i (~~'jD over bj 'wagoDi; Can:' 

ew.) .............................. 211 33 15 
Hallway operation (run over, etc.) .. 39 118 .. 

• ...... 1 ...... ...... I ...... ...... ...... ...... I ........................................ .. 
8 1 2 ...... a ............ 1 ............ 1 1 .................. 1 2 ..... . 

60 71 16 11 7 It " " 2 ...... 1 1 ...... a ...... 1 1 8 
" 1 ...... 2 ...... 1 1 ...... 1 ...... 1 ...... ....... ...... 1 ................. . 

18 a I/) • 6 ............ I ............ 1 ...... 1 .................. .. 
2 ...... ...... 1 ...... ...... ...... ...... ...... 1 ...... ...... ...... ...... ...... ...... 1 .~ ... . 
1 ....•. ...... 2 ....... ...... 1 1 ...... ...... 2 ...... ....... ...... 1 1 .......... .. 

28 III 6 6 I 8 ....... I ............. I I ............ 13 I 
6 • I ...... ...... ...... ...... ...... ...... ...... ...... 1 ...... ...... ...... ...... 3 ...... 

46 al 16 12 102 • 3 3 ...... 7 " a 10 " 1 6 a 

.72018 10 2 12 8U 2 21 
28 21' 7 • '.' .1...... 1 

52 

I' n 

31 

8 
67 

I< 

7 
I' 

10 

7 .. 11 

. . 
17 

, .. 8 ...... 
8 8 

2 
15 • III 

I .... :. I ...... 
,,'1 14 38 29 

2 ...... 

5 
a9, 

15 
30 ~ ... ~ 

... O· U "II 

10 ~ 
I~ 1<1 

889 J~ 
877 : ~ 
137 .. , .... 

'" C>t 



TABLE VI.-NUMBER OF OASES REPORTED IN WHICH THE DURATION OF DISABILITY WAS EACH OLASSIFIED NUMBER 
OF DAYS DURING THE FISOAL YEARS 190B-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY OAUSE OF INJURY-Continued. 

B.-llL OTHER DEPARTMENTS. SERVICES, AND ESTABLISHMENTS. 1009-10-Conoluded. 

Animals (kicks, bites, etc., and 
riding) •.•••..•••.•••••.••••••••••• 

~~~rg~~~~:v:~Tln~~:,~:y~~· 
B::r~~L 9~J~i~~f:'I!!"trom9i;t9:: 
8t6!;S::. ~~.~~~~~.~.~~~a:.~. 
Other ••••••••••••••••••••••••••••••• 
Not reported •••••••••••••••••••••.•• 

ToI8l ••••••••••••••••••••••••• 

Moton ..••••.•••..•••••••••••••••••• 
Power t.rtUl!mltiloo opparaLw ••••••• 
Working m&C'hlner1! 

~~tn!'I~~!wa;:::::::::::::::: 
::::~~o:~~'1~PI:'~e;Pl:ioQj:eiO: 
~IOSlon:ol or Jynnmlte, powder I etc. 

aJ~::::~~~~a:.:uVat;,~~:.. 
Elllol·trlcl .. urront. ••••••••••••••••••••• 

¥~'rr!:r:f~d~!';;'.:~r;;:.t:.~\~i; 
cle., or into e~cavf!.tIoUl, eto. •••••• 

~~I~ :~d' uS::~;iIiUD8;mr:' 
r.rtoB.el.O ................... u •••• 

~ III 10 • 8 • 
'" .. 86 

71 III " 
38 I. II .. .. 39 

I. • 
80 
~ 

3 
!If 

Number of CBS08 .b1 whJoh claaIUled. duration of d.lsabJllty wu-

4 •.•••• •••••• •••••• 1 f 1 6 4 •••••• ...... 7 114 
:J •••••• 1 •••••• 1 •••••• •••••• •••••• 1 •••••• •.•••. 29 62 

11 
11 

:J :J a :J 
2 ...... 2 •••••• 

1 1 •........... 1 1 .•••.............. 
131046"8111 

1 ••••.. 

• 1 ........... . 
1 •..... ...... I 

m 
1811 

I •••••• •••••• •••••• •••••• 1 70 
112281206 

I. 7 7 ...... 
91. 630 ... ... I--=::+~+::-Ic.:.:.~+-,:..' ...... ...... . ..... ...... ...... ...... I ..... . 

286 1136 106 91 97 41 86 :J7 84 

• 2 
1 1 ••.••• •••.•• .•••.. 4 1 41 

.. ff1 " 1-"-;41461,,~ 

...... • 2 
ZI 12 10 

110 611 6. &9 
7 1 • • 70 37 .. .. 
8 8 8 • • 7 8 • .. " •• 8' 

" • • 8 
8.\7 167 107 .. 
117 77 .. 113 
1< • .. •• 8.\ ... 136 136 I~ 

.. .. 
C_TOTAL ACCIDENTS REPORTED' 1909-10. 

1 •••••• •••••• I •••••• •••••• •••••• •••••• 2 •••••••••••••••••••••••••••••• 
6 •••••. .. 1 1 2 ...... ...... 3 1 .•••.. •••••. 1 I 

181016 a e 2 •••••• 211 B •••••• 
2 •••••• 1 1 •••••• 1 •••••• 2 ••••.• •••••• ••••.• 1 
6 6 8 1 1 2 ....... 2 1 :J 6 •••••• :I 
1 ................................ 1 ............ 1 ......•.•.......•. 
6 1 1 2 2 1 1 ......... ";,.:." 3 1 6 

., 18 
4 •••••• 

12 17 
I I 
2 2 ,. e 7 1 :I •••••• 2 :J 1 •••••• "a ~~ 1 1 •••••••••••• 
8 1 •••••• 1 ..•...•••.•...•.•..•••...••....•.... 1 ...... 1 ........•... 

6f 86 00 .. .. 11 
8. 9 10 

1Il f7 :Ill 

169106 .... 1l66~66 

1< 
8 

26 17 18 10 

1< • 20 8 
I ..... . 

11 

1 . ..... 19 
8 ...... 74 

• 8 '07 
1 ...... 30 

16 ...... 23' 
1 ...... .. .- ...... 61 

" 1 ... • "'"8" .. 
12 m 
26 8M 
1 891 

IlII4 



Vehiclel (ntD over b, tfaCODI,car&I, :u .. 18 etc.) .............................. 

::?,:(C.~J:,D:a::f~ . ... ... SO 

8b'f:,!i,.. andni« ·.nUlportaUOO:: :u 18 10 
7 8 12 

Flyinl bodies, .pllnun, cos. from 
33J 121 .. ~l:!:.~.:::::i~men~:: m 76 6t 

8'::t:~.~.~~~.~. •• .. 17 

~~:::::::::::::::::::::::: 168 76 "&2 
21 • • 

ToIaI •••••••••• _ .••••••••• ••• .- 1.110 ... 

12 • 8 7 2 • • • • .. j;. 
III l1li 2B aa .. .. • 18 

II • ···T ···T ...... .1 
8 • 1 

,. 8 • .. 18 • • II "ZI • • ...... 3 ...... 
6 8 • ····S· ····G· • 1 ...... ····i· ···T 

3' l' 13 7 I • ...... 1 ...... ...... ...... ...... ...... . ..... 1 . ..... 
878 f07 .... 181 139 112 .. II 12 .. 

&.-IST1DIIAIf COAL COMMISSION. 1919-110 

of 1 •••••• :I ••••.. 1 IS wnw a n w n 
• 1 8 • •••••. .••••. 7 
1 •••••• •••••• 1 •••••. •••••• 88 

• • ........ · ..... . 6 • 
1 .. ~ •.• 

Ii 1 •...•.•••... 
1 .•••.. .••••• 1 

1 .......•..........•..... 
1 2 ~ :I 10 
1 •••••. ••..•• •••••. 4 

86 &6 so 128 47 G 231 .0 

_ ...•••..•....•.•..••.•..••.••. ·3 1 ••••••••••.• 2 ••••.•••••••••••••••..•.••....••••••.••••.•••••.••••..••••.•.••...••••••.•••..••••.. 1 ..••.. 
Power transmlIsfoD 8pp81'atul...... 22 8 Ii 6 Ii 2 1 ......... •••••• 1 •••••• •••••• •••••• 1 •••••••••••• ' 1 •••••• 1 .......... .. 
Working machlnerJ: 

~~I:'.';:;:;wer:::::::::::::::: ~ <: ~ ~ . I t .... ~. f .... ~. :,:::. :::::: .... ~ ..... ~. :::::: :::::: .... ~ ..... ~ ..... ~. :::::: ~ 
:=':,'d::bJ~=~.;,p:.iAi: ~ r; ~ 1: ~ .... ~ ..... ~ ..... ~ ..... ~. :::::: ;::::: :::::: .... ~. :::::: .... ~ ..... ~. I .... ~ ..... ~. t .... ~. 
=1oD~O?dynamll.e,powderfetc. 6 J 8 4: •••••• 4: •••••• ....... •••••• •••••• ...... ....... ....... 1 •••••• •••••• •••••. 6 1 0 1 

st'V=~~..:::.:::;,~. 6ft 48 12 7 4 8 8 1 •••••• 1 •••••. •••••• ...... 1 ....... •••••• ••••.. ...... •.•.•• ...... 2 
Electric current............ ......... 11 a...... 2 •••••• 1 •••••• 1 ...... •••••• •••••• •••••• ....... •••••. •••••• •••••• 2 ...... ...... 6 •••••• 
CoIIspq, f8U,etc., ofmaterfalJ,et£ ••• 389 164 at 32 20 l4i 11 9 8 4 7 2 •••••• 8· lilt 8 Ii 16 13 

l'~,~~:tD~en~~~::,~~. 147 68 24 17 16 12 4: 8 a a .. ...... 2 1 3 8 Ii 6 ...... 10 11 
~= C:'f u~::JDI;ililiDi;cif:: 66 32 It 13 .. 4 ................ 1.. ...... •••••• 1 ...... ...... ...... 2 ...... 1 ...... 8 

v!t~(~no:;.b;._oDi;_:. 647 3O'l III 81) 79 21 fa) 7 10 (; •••••• 2 •••••• 48 

~:r~~C:~:.i:.ii.t,':":'~7j~:: Jf !; ···iIi· .~ ···is" ... j; .....•..•..•. ····G· ····i· ···T ... "3" ···T ....•.... "6" ••• "3" J 1~ ···if ···02· 1~ 

~.*"i,"i~~:~=.~~ij,i: ,: II 1 .. "T :::::: ···T :::::: .... 2" ···T :::::: .. "T :::::: :::::: :::::: :.::::: ···T .... ~. :::::: ···T ... "8" :::::: 

~J~:r.~'::~::::i!,~menta:: :~ m ~~ 1: ro I .... ~ ..... ~ ..... ~ ..... ~. t .... ~. I .... ~ ..... ~. :::::: 1~ 
8=~~~.~~~~~~~. 158 66 : : f...... 1 J 1 .................................. :.. ...... ...... ...... .••••. ...... 4 
g:~pOriici:::::::::::::::::::::::: ~ ': 2 .•.... : 1 2 •.••.. 1 .••... .•.•.. ....•. 2 ...... ....•. 1 ...... 1 ...... t .... ~. 

Total ......... ~.~ .............. 2,784 1,238 8M aoo D •. ~~ .••. ~ .... ~~ ..•• ~ •.•• ~ .... ~ ....• ; ..•• ~~ •••. ~ •..• ~~. ~~ ... ~~ .... ~~. 106 133 

101 
2fI 

128 .. ... 
•• 0 

172 
flO 
IS 

6.909 

7 
O. 

196 
18 

283 
60 .. 

118 
26 

760 

3'2 
I" 

l.m .. 
&Ol 

10 
68 

681 J~ 
.84 
240 
201 
12 



TABLE VI.-NUMBER OF OASES REPORTED IN WHIOH THE DURATION OF DISABILITY WAS EAOH OLASSIFIED NUMBER 
OF DAYS DURING THE FISOAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY OAUSE OF INJURY--{)ontinued. 

B.-ALL. OTHER DEPARTMENTS. SERVICES. AND ESTA.BLISHMENTS: 1910-116 . 

Number of C8Ie8 In whJch claaaifted duration or disability wu-

Cauae 0/ lDJury. 

.... 
'" 00 

Motors .•...••.•••••••••.....•••••••• 
Powt"r tranambsion apparatUl •••••• 

I 
I' 
I--.~~--I~=--I=====--I~--I====~~ 
1 6 Ii Ii • 1 ••..•......• 2 ••.•••.•.......... 1 2 .......•..•...••..••..•• 1 1 4S 

Working machinery: 

~~~n~f~:~wer:::::::::::::::: 
:i=~~~ls~pr~ee;pr~loiU:eiC: 

58 
40 
20 
22 
2 ~IOSJoJl8 of cfynnmite, powder ,etc. 

81~::~~~~~~':~Va~!i~[~. 40 
Eleotrlc current..................... 9 

%\t~:m~~~:~::~r:::~=i3:;;g; 176 

F:.~·orire':e~:~c:!~~~~~:~~~::::: :t 
~fn .. !':~ .. ~~~~~: .. ~~~~:. 113 
Vehlcl~rUD over by wagons, can, 

etc.) .••••...•.....••••......••..•• 

t~ (~r;::t't~t~~,~~~i~:· 
lng) ••••••••••••••••••••••••••••••• 

.. 
32 .. • ~~f,p~~~~rln~~ri:~· 

ro~ oraharp edKOSletc.......... 127 
Hand tools and 5imple nstrumenta.. 61 

8~::.~~.~~.~~~~~. 
Other .•........••••.•••.••••••••..•• 
No, reported ........••....•.•.•••... 

'rI 
36 
8 

21 40 
12 • 12 14 • I • 
I • 

17 .. 
2 • 71 87 .. 58 

I. .. .. 78 

18 10 .. 00 

8 
10 .. .. 

Of 39 

11 7 
18 21 
7 a 

00 21 I. 
7 • 4 

10 8 3 
7 • , 
• 3 ...... 

17 4 • 2 I 
89 "'iB' 33 ,. 28 18 
20 18 I • 

6< Of 14 

11 8 • 28 69 14 

• 3 

41 11 7 .. 28 11 

• I 2 .. 11 • • • 1 

Total .••••.•....•...•.•.....•. -: ... =-~..."-:--r:"..I---::-I-:--+...,,.. 401 ... 472 287 183 

11 0 7 2 
3 I ...... I 
2 2 ...... 1 . ..... 
I 3 "'T ···T ..... ...... I ·····1 
I ...... I I 

"'i,' .... g. "'ig' ·· .. 5· ····s· 
I' 10 • • 2 1 

I. 13 7 ...... 

• • • 14 .. 11 

···T I I I 
I ...... I 

• 1 

····7· I •... j" ····i· ····2· 2 
1 2 ...... ...... 

~ rwo r--;. .. .. 

3 ...... 4 I 2 3 
...... ...... ...... I ···T .... 1" 

2 3 • I 
I ····r I 1 ...... I 
I I ...... . ..... 3 

...... I I . .. , .. ...... .. _ ... 
I I ····iI· ""2' .'.-0- 2 

•.•. 1" 
8 

• 8 18 ...... • 4 

• "'i5' • I I 2 • 10 10 10 'rI 

I I ···T • ...... "·'s· ...... ...... • ...... 
I I • • ...... • ...... ...... ...... . ..... ...... 1 

...... ····s· .... ". "'T ····i· ····s· ...... 

~ 
I I ...... ...... ...... 

36 56 .. 36 90 

I I . ..... ····a· . ..... . ..... I . ..... 3 

...... ...... 
""3' "",,' 

2 
13 '·"s· 
I • I ...... 
• • . ..... ...... 

····i· ····r 
...... ...... 

80 801 

I ...... 
····i; . ..... . ..... • . ..... I. . ..... 
...... ...... 

2 
11 ····2· 

16 
I 

I ...... 
2 I 

12 ...... 
• ...... 14 . ..... 

1 ·· .. i· 10 
1 . ..... 

10lj 11 

200 .. 
97 .. 
3 • 

112 .. 
692 

4" 171 

401 

116 
440 

7 • 
66 

31. 
205 

65 
100 
31 

3.7B1 

o 
"II 



c.-TOTAL '&'CClDBNTS BBPOBTBD. 1910-11. 

lIotor1 ••.•••••••••••••••••••••••• ~ •• • • I I 1 .... ; ....... 1 . ..... ..... ....... ...... ""j' 1 1 1 ...... ····i· 1 •••• j" 
Power traDBmIMfoa app.ratUl •••••• .. 11 10 10 • ..... ....... I ..... ....... ...... • ...... 1 . ..... 1 

Working macbiDery: 

~:~n:,r:;-poW«:::::::::::::::: 1 .. ... 81 81 .. 10 16 11 • • 8 • I 1 • 7 • 8 1 .. If .. • 8 • • 1 1 1 ····r .... , . .... ,. 1 ...... ···io· ···T ····s· "'ij" 
Elevatonthotst..craDea.ete ••••..•. 1" 80 fl 71 16 e· I I 1 1 ...... • • I 
St.eIUIl bol m~JpJnRleltpIolJou.etc. 67 .. 1_ 10 7 • 1 8 ..•• j" ···T ...... 1 ····i· 1 1 ...... • ····0· 1 3 ···T 
~=::r:. ~~~::~~. 7 3 • 8 • • ...... 1 ...... 1 • ...... ...... 8 • Of 

alve mater1al:; ...... , "pan, e&c. •• 106 .. .. Of 8 S • 1 ...... • 1 ...... 1 • ·· .. i· .-.... ••• "3" ...... ...... ····S· • 
Electtfc CUlTent ••...•...•...•...•••. .. • - • ···66· • ···is· 1 ···ii· •.•• g. ···io· ••• "4" .... ; . ••• "9" _···s· "'ir ..•• g. ···i5· 
~~~V::m~!!I;~:::.r::~~}~; 1M ZI6 127 121 .. 18 3 17 26 

etc., or Into eXC8vat.lonl, etc. •••••• ... 126 82 82 .. 30 16 13 11 10 • 10 l' 23 .. I. 
palJt on even aurfaee •••••.•••••••••• 107 .7 .. 23 .. 17 13 • • 1 ...... 1 • 6 1 9 
Loading and unJoadIng.llftlDg, car-

v!b:re.(~;;'.r·biwapiii,·OIii.i,· ... ... l8II 163 ue .. .. 1. .. 17 11 .. 
""'.) .............................. 77 .. 10 1. S • • • • • • "'if" • 1 1 8 8 ···20· • • 

~(=tr:i~~:.:eraius~j~:· ... 17. 70 .. 77 26 23 11 .. 13 9 19 1& 13 89 24 .. If 

log) •••••.•••••..••..••.•.••..••••. .. • • 2 ····i· 1 1 i ····i· • ····i· • ...... 
~:flJ~;n!:v:~:::=~~· .. 10 16 • • ...... ...... 0 .. . ..... 
~orlh~edg8l,etc •..•...••• 673 171 88 .. :III 10 14 • • • 6 8 8 • • 1& 

tooJland "Imple Imtrumentl .. 333 148 ... .. fl 13 7 1 ...... ...... 1 . .. , .. 1 . ..... ...... 9 

8~l:.~.~~.~~~~~.~~~. 186 67 16 11 & ·0 • 1 .... , . .•. "2" ...... ••• "6" ....•. ····i· ••• "8" ····3· ••• "3" ···T 1 • 
Otll8r •••••••••••••••.••••••••••••••• 167 .. 30 .. 1& 7 0 0 ...... If 6 
Notn~ •.•••..•••••.••.••••••. 11 10 & • • 1 0 ... ~ .. ...... ...... ...... 1 1 ...... . ..... ...... ...... 

~ • ~ 
Total •••••••••••••••••••.••••• ,767 1,724 ... 7fl ... ... 130 109 111 .. IS 81 &1 .. 110 •• 139 70 207 1 .. 

.&..-ISTBMI.&.N CA.NAL COMMISSION: 1911-12. 

J=tniDSmfMliniappamiiil:::::: ~ "'T .... 3" '~"4' .... j ..... j ..... 3" •••• j" "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: ····r :::::: ····r ····r 
Worktng maohtnery: 

g~~~Yri:v:~er:::::::::::::::: a~ If ~ : ..... ~ ..... ~ ..... 2" •••• ~. :::::: :::::: :::::: •••• ~. :::::: ••.. ~ ..... ~ ..... ~ ••••. ~ ..••• ~ ••••• ~ ...•• ~. 
:=~u::lip~p~r:::p1~iOiU:8tO: ~ 2~ ~ ~ .~ ••.. ~ ••.• ~ ...•• ~ ••••• ~. :::::: :::::: .••• ~. :::::: ••.• ~ •.••• ~ ••••• ~. ~ •••• ~ ••••• ~ ••••• ~. 
=JonaoldynamUe, powder, eto. 18 '1 2 Ii 2 a 2 1 1 2 •••••• •••••• •••••• 1 ••• ~.. 1 '1 1 2 10 

Br.!;~I~l~Jt~~~~~~;: ... ~ .... ~. It r .... ~ ..... ~ ..... ~. :::::: .... ~. :::::: :::::: .... ~. :::::: ···T :::::: .... ~ ..... ~. ···T :::::: I .... ~. 
Collepae,laU,eto.,ofmaterlala:,eto •• 146 6$1 " 43 23 1. 8 6 , a 2 2 2 5 Ii , 10 Ii •.•.•• 11 13 

Of .. ..., 
103 ... 
129 
7. ... 
110 

1,""" 

766 
31G 

1,872 

17. 
9110 

8' 
124 

1,000 ... ... 
367 .. 

9.381 

• 33 .. 
10 

m 
23 
67 

00 • 4 .. 



TABLE VI.-NUMBER OF CASES REPORTED IN WHICH THE DURATION OF DISABILITY WAS EACH CLASSIFIED NUMBER 
0],' DAYS DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY CAUSE OF INJURY-Continued. 

,&..-ISTHMJAN CANAL COMMISSIONI 1911-12-concluded. 

Number of cases In wbich class1fled duration of dbabUtty Wa&-

CauIe 0/ InJury. 7 
days 
and 
un
der. 

CUbS Be-

~~777~~~~~~77~7~W~~=~ 
but but but but but but but but but but bllt but but but but but dOlS ma- accl- ro- tal. 

----------------==~-~777T777~?~7~~~:~- ~ -------------------------1--1--1-'---------------------1--
Falls rrom IBdden. stain. scatroldtng, 

etc., or into oxca"oUons, etc....... 47 34 24 19 10 
Falls OD e,·tm aurfBCe................ 38 21 14 9 7 
Loading nnd unloading, lifting, car· 

8 •••••• •••.•• .••••• 1 4. 
1 •••••• •••••• 2 •••••••••••• 

10 

6 • 3 
2 .......... .. 

11 

8 •.•••• ...... 9 
8 ................ .. 

1 ..... . 

24 • 20 
109 

882 . v!6~l~{~uiiovV.bY.wagoDi:cartis:. 2d 108 118 130 M 26 19 11 
etc.).. .........•..••••••..••..•..• 7 9 3 •••..• 1 •••••• •••••. •••••. •.•.•. 1 ••••.. ..•••• 1 •.•... •••... ••••.. ••.... ••••.. •••••. ••...• .••... 22 

Ral1way operotion (run over, etc.).. &0 28 19 20 16 7 ~ 4. 4. 8 1 3 2 6 4. 4. 22 • 8 1 38 24 276. 
Animala (kicks, blteB, ew., and 

tldlng)............................ 1 1 1 2 •••••• •••••• ...... •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• 2: ........... . I 1 11 
7 tronsportation ..••••••••.••.•••••• 

Inters, outs from 
sharp edges, etc..... ...•• In 63 38 2li 14 li 8 1 2 .••..• 6 1 ....•. li li •••••• 15 357 
andslmplelnstrumenu.. 99 88 4.& 26 22 11 8 •••••• 1 .••••• 1 •..... ....•. 1 ....... •••••• 14 271 

::a~;:~:~:~~~~:~~:~~~: g: ~ ~: 1~ l~ ! j "'T ····r ~ :::::: :::::: :::::: ····r ····r ····r ....•. :::::: :::::: ....•. 1~ lli 
NOI .. ported ........................ ~:.:.:.::.:=~_-I:.:.:.::.:====I==:.:.:.::.:~==~=······~=_,! 

Total ••••••••••••••••••••••••. 1,071 I 460 409 336 209 97 17 38 32 29 12 19 12 43 23 22 84 24 j6 VI 217 3,317 

1 •••.•••.•.•••••••••••••• I ••••...••••.•••.•••••...•••••.••••.•.•••...••........• " ..... . 

B.-ALL OTHER DEPABTMENT8. SERVICES, AND BST.&BLISHMBNTS: 1011-12. 

~ I .. ·~·I .: I ~ I ~: I .. ·;:·I .. ·;:·I::·:~:I::::~:I .... ! I::::~:I::::~·I::::::I .... !·I· .. ·!·I::::;:I .... :·I::::~:I .... !·I .... :·I::::~:I ~ 
Q 81191121 .••.•• 12 ••.••••••••••••••• 1 •••••• 1 •••••••••••••.•••••••••• 142 

.... 
~ o 



E1 ....... 
jj

bo&tl,crun.,etc........ 88 26 28 18 13 e " a 3 1 I 4: J I fi 1 167 
~~I ~ """PiPinlt',.e.XPIO!kJmd ,de. 13. e 8 7 " 2 •••••. 1 1 ••••..•••• j. ...... ...... ...... 1 ..•.•• •••••. ..••.. 1. ···~1·· !! 
~':~bJ:,d~~;b:t,~~ 3 2 1............ 2............ 2.................. .................. a 1 - I., 

sivematerfBIl:,s;aea,vaponl.e&c •. II 115 2.J 22 V ,,4: 2...... 1 1 ...... 2...... •..•.. 2 •...•. ••••.. 1 1 140 

~~~~:~::~~~: IJ sf l~ .: J "'7j' "':ii' ~ .... ;,. ····7· ····3· '''T .... g. "'T ····s· "'if ~ "'T ~ .. ··0· 0: 
etc., or Into excavat.ioDa, etc...... lie 4& M 81 29 26 19 10 n 10 4. 36 481 

Fallsoncvcnmr1ac.f'................ 78 26 28 20 19 16 13 3" ., •.•••• 2 2Ui 
Loodlng and unlo&dfng, IfItIDg, C8JIo 

v2~r. ('riiiiover by'WliiODi: 'C8ri8: 206 eJ 131 lOt 48 22 ao 13 11 9. :roo 
etc.).......... .................... 14 If II 2 7 " a 2 1 .•••.. ~ ..•. s. a ...... ...... 1 •.•... •...•. 6Q 

=%~~'bu!.r;m.:::;d~.. 02 93 60 33 67 17 If 16 so 8 17 11 17 33 26 2 li19 

log)............ ....... .... ... .... 26 17 17 8 4 a " 1 .••... 1 3 2 3 2 1 1 3 2 100 
~~~'!.~:r,~=:::r:m. 8 "8 1 •••..••••••• J •••••. •••••. 2...... l' ..•... •••.•. 2...... 11 ..••.• ag 

B~/w:fs'.r:~I:::t:~tniiDmaiS:: I.": :: : : ~ d····.. I .... ~. ~ "'T I t "'T "'T .... ~. ~ 
Stepping on D8lIa ... _ Iharp 

o=J.~:::::::::::::::::::::::::::: ~ ~ J J '''ii' 1~ J · .. ·0· .... j' .... j ....... "'T '''"6" .. ··s· .... ,. '''-r .... s· ·· .. r .... i· "'i2' .... 8' ~ 
Notreportod ........................ I:-::::.+-=lf·::··::;··::j·:.:··:::··:::··f·.::··:::··:1·:.:··::··=·f··~··::·::··r:-·~··=··-t·:.:··::··::··F·:.:··:::··~·I:.:··:.:··-::··f·:.:··::··~·I:.:··~··=-·f··~··:::·~··f::··~·=··f··~·:.:··::··r:-·=··=··~·I:.:··::··::··F·:.:··:::··::j·--::,:I+_..:I+~. 

Total ......................... 1,280 801 7'" 6fIl au 173 167 80 81 liO 4fi 29 28 n 49 45 101 69 20 I 121 4li 4,680 

Moton •••••••••••••••••••••••••••••• 
Power tramm_loD apparatus ...... • 13 
Working machinery: 

M~~f::~er~::::::::::::::: Ii? i 
:=~I~Is'rp::,n:p=tODB;8iC: 22 11 

711 

" .. 
11 
4 

i 
1 
8 

03 
11 
31 
8 
e =IOlll OrSynamJte,powder, ete. 23 ... 10 

81ve::~1a~=a::~.::'~. 80 33 38 30 
E1ectrlccuneot..................... li 4 a 3 
~Jtrr:in~~::r8.o~m:.~.=O:iDi; ale 140 lS8 141 

or Into excavations, etc............ 183 80 90 80 
Falls on even IUrfac8................ 116 46 f2 29 

c.-TOTAL ACCIDENTS: 1911-12. 

2 •••••••••••••••••••••••.••••••••••....•••••••••••••.•...•••••••••.•••...•.•.•.•••••••.•••• 
7 4 6 1 1 1 ...... ...... ...... 1 1 ...... 6 ...... 2 2 

36 24 13 8 3 4 li ...... ·6 3 9 7 li " 2 
1 1 "...... 2 ...... ...... ...... 1 ...... 1 ....................... . 

26 12 19 5 6 1 ...... " 4. li e 2 10 5 3 12 
7 2 ...... 1 1 ...... 2 ...... •••••. ...... 1 ...... 1 ...... 1 1 
2 8 4 1 1 "...... ...... ...... 1 ... '" 1 10 2 II 16 

.. • • 1 
3 

11 .. ... .. 
331 
70 
94 

16 8 li I 
3 

4 ...... 1 2 .... .. 2 ...... 1 3 .......... .. 2 4 230 
1 •.....•..... 

.. 37 36 

39 
26 

33 
17 

" 
13 

J ·· .. S· ····0· "'T .... 8" 

11 • 

1 ...... ...... ...... 2 ..... . 
1412721142 

13 
7 

13 
2 

18 • 
10 •••••. 

a...... 26 
34 19 1,068 .. 
2 

31 
12 

8M 
364 

Loading and tmJoadlng, lUting, car· 
v!h~(~ov.byw8iODi;C8ii8; US 199 U9 23f 112 
8tC.).............................. 21 23 12 2 8 

48 

4 
24 

24 

" 411 

3 
26 

• 
24 

2 
20 

19 

1 
lit 

16 

1 
11 

12 

1 
10 

1. 
3 •••••••••••• 

.. 
1 •••••••••••• 

.3 

• 47 

94 1,671 

1 91 
Ba1lw8foperat1on(nmoV8l',etc.).~. 112 121 78 63 72 23 16 21 66 33 3 26 794 



TABLE VI.-NUMBER OF CASES REPORTED IN WHICH THE DURATION OF DISABILITY WAS EACH CLASSIFIED NUMBER 
OF DAYS DURING THE FISCAL YEARS 1908-9, 1909-10, 1911}-11, 1911-12, A~D 1912-13, BY CAUSE OF INJURY-Continued. 

C.-TOTAL A.CCIDENTS: 1911-12-Conoluded. 

Number of case.sin which classilI.ed duration of disability WBS-

Animals (kicks, bltel!l, etc., and rid· 
1og)............................... 26 

i~~~~!I~7:~~'in~Pg~t~:m. . 8 

18 18 5 • 3 4 1 ····r 1 S 2 3 2 1 1 4 
4 S 2 ...... ...... 1 . ..... 2 . ..... 1 . ..... ...... 2 . ..... 15 

101 101 lI3 81 11 • , 2 6 10 10 6 
78 107 78 41 15 " 

roughorsha!]>@dges,ete........... 333 
Hand toolsand simpleinstrumc.nts.. 216 

s~~~~~~~~.r.~~~~~.~~. 103 45 26 8 7 2 \I •••••• •••••• 1 •..•••••••••••••.•••••.•.••.••.••..••••••••••.•••••••••••••• 
Other................................ 131 68 69, M 26 21 12 7 4 6 .....• 1 li 4 6 ,; 12 2 2 16 

"'T • ...... 2 , 2 1 "'T 

Not reported........................ 8 1 ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 2 

Tot.I.. ••••••••••.••••...••... 2, .. 11,06",'63 003 63i"2702«llsllla~67f-;s---.olli---"I---e,185· 83 26 218 

.&.-ISTBMUN CANAL COMMISSION: 1~12-1a. 

16 
17 

8 
14 
1 

.62 

Motors ••...•..•..•••••.•..••.•..•... 
Power tmnsmlsslon apparatUl ..•••• 
Working machinery: 

• \4 : .... r :::::: '''T :::::: .... ~. :::::: :::::: '''T '''T :::::: :::::: :::::: :::::: .... i· :::::: :::::: :::::: :::::: :::::: 
Using y::wer. ••••• ••••• ......... lOS 
Not us n:ir0wer................ 3 

4;101053 S 1 ...... 1 ...... 2 ........................................ .. 

Ij"'ir ... ,. :::~:: :::::: ::::;: :::::: :::::: :;;~~; ::::!: :::::: ::::!: ::::!: ::::~: ;;;;~; :::::: :::::: ~~~~~~ ;;;;;; ;;;;~; :~to~~~, ~ip:;ne~r~IOiia:8~·. IS: 
~108lons of dynamite, powder, etc. 64 

.I~:::::!-e,~~=~~a~~,c:~. 110 as 
2 

LIS 
ElootricclllTeIlt..................... 8 
Collapse, fall, etc., otmaterlals, e1o.. 321 
FWls from Iadd('l"5, Ibirs, scaffold-

ing, etc., or into exca\·atioDl. elp.. 122 81 
Fn1l" on even surface...... . ...... ... 6f, 86 
Loading and unioadiDg, WtlDg, car-

rying, etc......................... 757 370 

11 
1 

3S 

10 
10 

82 

6 
1 

23 

11 • 
78 

4 lit 2 ...... ...... ...... ...... ...... ...... 1 ......................................... . 
1.................. 1 ............. , .......... 1 ............ 1 ............ 1 

16 7 8 a S 2 ...... 8 2 1 ., 16 ....... 8 2 

1 1 1 8 2: ...... ...... 1 ...... 1 .... .. 
3 ...... ...... 1 ...... ...... 1 1 ................................... . 

" a .... >0 1 .........•........ 

111 
46 

710 .M ... 
44. 

8 

7,997 

8 
21 

193 
5 

366 ,. 
142 

173 
13 

610 

234 
13.\ 



VehJclal (lUll flY. by 1r8gODI, oart, 
etc.).............................. &1 .. 

83 
8 

2) :==,-:.!.~.:,~tc.:. U2 
lng)............................ ... '" ...... :I 
~:fE.~~%=:::~. 10 Ie ••.••. 

B::f~i.·:::r.t:~ie ~iriim.mti: :: ~: ~ 

1:2 :2 •••••• 1 ..•••. 1 ••••.• .••••• •••... .••.•• •••••. 1 ........... -
1211 6811122712 ,128 , :::::: :::::: :::::: :::::: .: .. ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... , ..... ~. 
II 
18 

, , ........... . 
J •••..••••••.•••.•• 

1 ................. . 
1 1 ...... 1 

107 
an 
14 
fA 

810 
lWlII 

Stepping on nan. at on Ilmllar .barp 
bOdJ<o •••••••••••••••••.•••••••••• 

Other •••••••••••••••••••.••••••••••• 
No&.repgrted •••••••••••••••••••••••• 

:: :: : a: .......... ;- .... 2· "'T :::::: :::::: .... ~. :::::: '''T "'T "'T · .. ·2· .... ~. "'T :::::: .::::: ~ :: 
6 :2 ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 8 

Total ••••••••••••••••••••••••. ,139 1,831 2IW 238 13t 78 4S 28 28 21 17 10 36 17 19 f6!6 16 48 6,M3 

B.-ALL OTHBR DEPARTMENTS, SBRVlCES, AND BSTABLI8BMENTSI 1012-13. 

JIDIOn ••••.•.•••••••••••••••.••••••••• , ••••••••••••••• 1 ..••..••••.••••••••••••••••••••••••.•••••••••••.•••••...••••••••••••.•••..•.•••••••.•.••••••••.••.•••• 
12 6 :I 8 ............ 1 ...... 1 ...... 1 .............................. 2 1 

1 
48 Power t-ransm ... lon.pparaWl....... 8 8 '" 

Wor!dng machinery: 

~~~~::n;e;:::::::::::::::: :: ~ 
:=u;:~~p::n:'xP=t0D8:*: a: :z: 

80 38 115 12 11 .. 6 ...... 6 3 :I 3· 8 ...... 1 ...... 1 82D 
e 7 •••••••.•••••.••••••••••.• 1...... 1 •••••• 1 1 •••••• ·1 •••••• 86 

If, 10 12 U 4 8 J 4 ...... 1 .. 1 ......... 1 ...... 63179 

: :. t :::::: : .... ~. :::::: :::::: :::::: :;:::: :::::: :::::: :::::: · .. ·r :::::: .... 2" ~ .... ~. ~ ~JOI!Iton.oltynamlte.poWder.etc. 2 1 

.1~~ia~=:Va~r.~. 61 18 80 18 12 a • a 2 1 4 2 1 1 .••••••••••••••••.•..••• 1 121M 
8 2 :2 •••• __ 1 ....................... : ...... 2 ...... 1 ...... ...... ...... 1 ...... 26 BJectrlccurrent..................... 7 1 3 

~~oinfa.!!i~: ::.r:.~~i:::;; 1WJ 78 ua .,.4421141018 8 4 6 618 1 .12 8 6811.n 

etc., or into ClXcaV.".ioDI, etc....... 124 53 77 M 
1'81111 on even .urfAoe........... ..... 8& ao 67 32 

~~-8~ •• ~~: .. ~~~~:. ... 127 17. IJ8 
V~~.;(ruD over by W8£ODI, C8l'I, etc.)............ ................... 36 19 16 10 .. 

.. 
21 

48 

11 
68 

18 
14 

48 

8 1. 

11 
18 .. 
4 

19 

7 
12 

17 

a 
10 

18 

1 
33 

11 
4 

10 

1 .•..•. 
2 2 

2 
11 ~:".=,~~~~r=,o::,eteaJd' 46 ge 43 

~~!li!~::~~~: ': lr ~ ... ~ ..... ~ .. : .. ~ ..... ~. I ~ ... ~ ..... ~ .. : .. ~ ..... ~ ..... ~. 

16 

2 
12 

2 
1 

a 
18 

a 1 ..... . 
1 ........... .. 

1. 9 a 22 
2 8 ...... 1 

1-

8 ···if ···T 4 .. 10 

1 "'T ...... • 2 18 

6 1 2 2 
4 ...... ...... ...... H::rtoo't1l8~d~:::::~rumenta:: ~~~ :: :: :: M ~ : ... "6" ~ "'~2" 

B~:~~.~~.~~~~~. 66 18 16 a 2 ...... 1 2 ...... ...... ...... ....... 1 ....... : .......... ~ ....................... . Olber............................... 79 .. .,. 33 2) 7 8 4 4 ,...... , 2 8 • 4 7 2 1 17 
N .. report.ecI •••••••••••••••••••••••• l:_,.: •. +.:.:. .. :.:. .. ~.1-.:.1j~.:.:. .. :.:. .. {' ·:.:.··::,··:.:.·1······ .•••••.••••••••••.•••••••••••••••.•••••.•••••••.••..•...•.••.•.••.•••••.•.•••.•••••. 

Total .......................... 1,471 692 940 624 370 201 163 1M a;J 64 81 37 41 $1 87 43 96 49 17 102 

10 
4 

18 

-. 
11 

... 
804 

91. 

1 .. 
4411 

lOS 
ao 

1· 100 
9 . aUi 
8 10 

99 6,333 



TABLB VI.-NUMBER·OF CASES REPORTED IN WHICH THE DURATION OF DISABILITY WAS EACH CLASSIFIED NUMBER .... 
OF DAYS DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-18, BY CAUSE OF INJURY-Conciuded. ~ 

Ca\llD oliB,lury. 

06 .. 
3 • :136 178 

114 tr1 
115 67 

'97 ... 
'9 18 

182 63 

17 17 
III 3 

163 101 
1115 109 

80 III 
98 fa 
2 I 

C.-TOTAL AccmENTS REPORTED: 1912-13. 

Number of case.s In which claasHled duration of dJsabillty W~ 

28 16 0 7 
7 8 2 ...... 

107 60 .. :II 

77 .. 19 12 
'I 31 17 13 

:lOI .. 70 88 

11 18 6 6 
37 64 2S 24 

II 8 8 7 
8 .••••.•. : •..•..... .. 

40 
16 
113 

I. • 

8 3 1 • 3 I 
I I I ····t;" · .. ·6· ····s· 18 I. 0 

8 II 1< 
13 0 • 
26 III 16 

8 2 3 .... 4." • 13 .. • 18 

2: 4 2 2 1 2 
o •.......•...•.•..•..•.....•... 

10 • 4 •.•••. • • 

2 ...... __ ..•. ...... .•.... 1 
2 1 1 ...... 1 ..••.. 
16212:nU& 

10 
3 

I. 

o 
19 

8 
I. 

10 
3 

8 I ..•... 
I ........... . 

10 
o 

.. • 
10 

• 81 

10 8 
3 •••••• 

1 •••••• 
16 8 

I ........... . • • 
I • 
1 ....•. 

I 
I 

II 

113 
I 

• 13 

o 
16 

• 328 
I ,. 

13 1,281 

12 
10 

734 I,. 
36 2,S:n 

• 16 
1132 
810 

122 
7< 

8 1,072 
12 956 



T~L. VII.-OOST OF COMPENSATION FOR FATAL AND NONFATAL INJURIES DURING THE FISCAL YEARS 1901Hl, 1909-10, 
1910-11,1911-12, AND 1912-13, BY CLASSIFIED DAYS OF DURATION. 

1908-8; 

Islhm .... Conal eomm-. AI1_~""'!IIIrV!eeo. and .tabUshment.. Total compensated C8M8. 

DuratloD 01 dIMbDtt.,.. Cool. Cool. Cos~ 
N ....... Percent Nmn .... Percent Per cent 
olea.. 01 total of ..... 

of total Number. of total 
A_Ie. Avenge. ..... ~te. Average. ..... A_te. Average. cos, . 

---~ -------- ---
Over IIbutnotover214ays ••••.•••••••• 221 18,198.18 137.10 8.17 221 I9,MS.81 .... 03 6.67 44' 117,706.79 ...,.08 7.29 
0,,8121 hutDOtover28daYl ••••••••••••• 140 0.824.46 411.,. UO 10'7 10.688.66 ... 60 7.39 337 17,363.11 61.52 7.10 
Over 28 but not over 3.5 day •••••••••••••• G. 8,m.13 70 .... 8.67 12& 8.1i5li.64 88." 8.00 21. lIi.164.77 89.20 8." 
Over 36 but not over 42 da)'ll •••••••••.••• 81 '.149.20 84.41 I." 83 7,686.99 92.60 1.39 ... 12.836.19 89.13 '.28 
Over 42 but not over 40 dayJ ••••••••••••• .. 4,076.62 0'7." .... .. 6,171.36 97.67 8.83 .. 9.247.97 97.35 3.81 

8::::t!:=::::=~::::::::::::: .. 2,814.26 108.93 2.00 32 4,187.36 130.23 2.92 •• 8. 78l. 61 121.10 2.79 
1. 8,092. go 162.78 3.08 31 .,633.34 117.20 2." 60 8.726.2f 134.62 2.77 

Over ft3 but not ovtt 70 days ••••••••••••• 17 2,311.46 lB6.0'I 2.30 18 2.196.Z1 137.26 1." 33 4.607.72 136.60 1.86 
Over 70 but not over 71 day •••••••••••••• • 1.212.9" "'.77 1.21 17 2 ..... 31 188.78 2.01 28 4.082.29 167.01 1.88 
Over 71 but not over Sf days ••••••••••••• 7 1,666.43 223.78 1.66 9 1,996.66 221.86 1.40 18 3,663.08 222.69 1.47 
Over 84 but not over 91 days ............. 8 2.164.67 "'.32 2.10 10 2.132.68 213.26 1.60 18 4,287.Ui 238.18 1.76 
OverDI but not over lIOday ............. If 2,354.13 1&8.16 2." 31 7.737.03 249.68 e." .. 10.091.16 .... 2& •• 10 
Over 119 but not over 147 day ••••••••••.• 12 4. 7a6. 66 393.88 '.n ,. 8,780.29 "".79 2.66 26 8.606.86 340.27 3.60 
Over 147 but not over 182 dayJI ........... 7 2.722.20 388.89 2.n 1. 6,326.66 391." .... .. 9.048.86 893.43 3.72 
Ovul1i2 but not over 366 dsyJI ••••••••••• Ie 10,lliS.83 677.26 10.12 2& 18,496.69 739.84 12.98 .0 28,666.62 716.89 11.80 
Over 3M day. but DOt permanent •••.•••• 7 3,761.43 636.92 3.74 If 11.304.43 813.89 7.99 21 16,145.86 721.28 8.23 
P""""""' .............................. ... 11,742.G7 1S7.1S 11.70 10 12.403.14 689.06 8.70 as 24.1«1.11 635.42 9.94 

TotalnonfatalOll8lJ ••••••••••.••••• 717 7Q, 266. 26 110.64 18.94 911 118,604.03 130.18 83.20 1,628 197,850.28 121.63 81.44 
FatalCBlal •••••••••••••••••••••••.••.•••• 33 21,144.36 640.7f 21.06 31 23,0.2.42 772.34 18.80 8' 46.086.77 704.48 18.66 

Onmd .... 1 ........................ 760 100, toO. 60 .......... 100.00 ... 1"',636.46 ......... , 100.00 1,692 .... 937.06 .. ........ 100.00 

lltleveu mouthl. 



TABLE VII -COST OF COMPENSATION FOR FATAL AND NONFATAL INJURIES DURING THE FISCAL YEARS 1908-9,1909--10, .... 
• • 1910-11,1911-12, AND 1912-13, BY CLASSIFIED DAYS OF DURATION-Continued. "'" '" 

1909-10. 

All other departments, services, and til 
Isthmian Canal Commission. estabUshments. Total oompensated caseB. d 

t"' 

Duration of dlsabntty. Coat. Coat. Cost. 
[;j 

Number Percent Number Percent Peroent ~ 
of ...... Aggregate'l Average. 

ottotal of eases. 

'A~te·IA'''''.' 
of total Number. of total !>l ..... coot. Aggregate. Average. coot. 

0 
---------- .. 

Over 15 but not-over 21 days ••.•...••••.• ... 18,853.00 128. TI '.38 ... 115,537.12 $42.11 8.59 8 .. 1ZJ,390.12 135.82 0:64 >'J 
Over:n but not over 28 days •.••..•••••.• 222 8,789. 73 39.59 .... 3 .. 18,033.24 62.73 9.97 "" Z,822.97 47.56 7.95 ~. 
Over 28 but not over 35 days •.••..••••••. 1 .. 9,959. 40 60.36 ..37 161 11,613.18 72.13 .... 328 21,572.58 86.17 "'0 
Over 35 but Dot over 42 days ••••••••••••• 121 7,782.09 64.31 .... .. 7,566.80 SO." '.13 .15 15,348.89 71.39 4.55 

til Over 42Vc1t not over 49 days ••..••••••••. 55 4,044.78 73.54 0.59 81 6,132.37 100.53 3.39 118 10,177.15 87.73 .... 
~butDotover56daY!J ..•••••• _ •••. .0 4,749.89 106. M 3.04 55 6,717.06 114.13 3.47 100 11,026.95 110.27 3.71 ~ er 56 but not over 83 days •...••••.••.• '0 4,386.43 100.66 0. SO 34 4,638.41 136.42 ... 7 74 9,024.84 121.95 0. .. 

Over 63 but not 0,"« 70 days ............. 22 2,459.66 111.80 1.57 71 =:m:~ 129.7'1 1." 4. 6,963.29 121.70 1.77 ~ Over 70 but not over 77 daY' •..•••..••.•• 00 2,250.41 112.52 1." 17 138.40 1.30 37 4,603.23 124.41 1.36 

8:: ~ ~~~:~i~:::1 ~:~:: ::::::::::: 13 1,886.77 145.14 1.3\ 18 2,574.42 160.90 1." •• 4,461.19 153.83 1." I. 1,687.31 132.28 1.01 • 1, 419. Qf 157.77 .7lI .1 3,007.25 143.20 ... 0 
Over 91 butnotover119days .••••••.•••• .. ',020.15 138.63 "'7 S6 7,296.72 208.48 4.04 6' l1,316.~ 176.83 3.36 .. 
Over 119 but not over 147 daY' ........... 11 1,778.81 161.71 l.u 18 4,664.01 259.11 ... 8 .. 6,442.82 =17 1.91 
Over 147 but not over 182 daY1l ........... \4 4,148. 58 296.33 a .. .. 7,873.'11 393.66 '.35 •• 12,021.85 353.58 3.58 5 Over 182 but not over 365 days ••.•••••••• .1 37, 02S. 92 903.H 23.67 .. 30,800.04 733.33 17.03 83 67,828.96 817.22 20.11 
Over 365 daya but Dot permaDODt •••••••• 8 4,469.23 744.87 '.86 11 9,482.10 862.01 6.24 17 13,951.33 820.67 4.14 
Permanent.: ............................. 33 21,715.42 858.04 13.88 14 8,166.58 533.33 '.52 47 29,882.00 835.7lI 8.86 0 

10 
Total nonfatal ca.sas •• _ •••••..••..•• 1,106 127,910.48 115.76 81.78 1,325 14l,931.81 111.65 81.80 2,4.30 275,842. 29 113.~ 71.7lI m Fatalcasee ............................... 53 2S 498 81 537.n 18.22 " 32,916.67 748.11 18. .. 97 61,415.48 .~ 18.21 

~ 
Orand total ........................ 1,158 • IM,4(l9.2g .......... 100.00 1,369 180,84&48 . ......... 100.00 2,5-~ 387,257.77 .. ........ 100.00 ~ 

m 
1910-11. ~ 

0 
!" 

O •• r 10 but n.t over,1 d.,.. ............. 1 el 110'451'
73

1 
m.

38

1 .... I el 117'843'
09

1 
141.21 8.37 7B9 

~'''''''I ~'861 .... 
&::: ~~~ :~:::: =~::::::::::::: 10,902.49 42.92 .. 52 21,059.88 ".00 8.88 64' 31,962.37 49.63 7.78 

13,772. 74 88.52 .... 13,997.14 73.28 ..58 392 27,769.88 70.84 .. 76 

8:: ~ ~~: ~~: ~:::: ~:~::::::::::::: 103 8.283.87 an .. .... 113 9,863.24 33.59 .... '" 18,147.11 82.11 .... .. 0,537.36 00.14 3.31 74 ~;m:~ 103.61 3.50 140 14,204.45 100.03 3.46 
Qver fO but not over 66 days ............. .. 8,415.36 87." L73 58 11i.68 .. 01 91 0,837.67 108.11 0.40 



OYer 51) butDIX C1'VfIItada}"J •• _ ••••••••• ., 2,807.13 103.07 I." .. ........ I ...... .... 72 8,391.06 118.64 .... 
O.erea but DOt In,. 70 da,. ••••••••••••. .. 2,163.'" 115.13 LtD .. f,On.3D 156.87 L .. .. 8,SI0.44 136.21 L .. 
Over 70 bot DOt over 77 cia" ............. • 1 3,l25.W I ..... LiS. 17 2,760.46 161.80 L,. .. 6,816.16 164.84 1.43 
0 ... «11 bot DOt over 8f da,. ............... e ....87 92.21 .28 14 2,346.71 167.56 1.10 20 :;m::; 14f.98 .n 
OVer 84 bot DOt uver el claYl ••••••••••••• 14 2,816.91 191.21 I." 13 2,1."'" I ..... L03 ., 180. .. 1.19 
ov.-el bullnotov,.U9daYl ............ .. 4,1lOD.26 174.3j .. 03 84 8,123.41 ...... 3.81 87 12,132.66 21 .... .... 
Over 119 but not uver 147 daY'll ••••••••••• II 2,34e.ll 213.58 1.19 20 9,002.13 aoo.07 '.22 41 g:~: .276.88 .. re 
Ov.- U7bu.t nottl'ler 182 daYl ••••••••..• 17 8,095.33 ...... . .... 18 8,183.01 343.50 .... .. 350.S1 .... 
OYer 182 but DOt aver 366 days ••••••••••• .. 88,891.ZT 810.23 19.70 ... 36.928.12 .... 20 18.86 103 74,817.39 7211." 18.~1 
Ov.3M da,. but DOt peI'ID&IMIDt ....... tD 26,997.81 649.% 13.17 " 12.531.84 ...... .. .. 50 38,635.65 713.62 . ... 
P ........................................ 28 13,706.36 ...... e." 22 18, 215. 3j 737." 7.110 .. .. , .... e7 .... " 7." 

Total DODfataI_ ................. 1,27~ lM,338.32 122.62 79.18 1,~ 181,764.02 117.27 ..... 2,828 338, ](12.3f 119.84 82.32 
Patal __ ................ ~ .............. 41,103.00 ..... 1 20.82 31,493.19 ....... 14.77 122 72,$6.19 m5.06 17.68 

· ...... ···1 ~--
0nIII4to1B1 ........................ 1,353 W1,44L32 ........... 100.00 I,Ii95 218,367.21 100.00 2,043 410,688.63 ......... .1 100.00 

I , 
1&11-12. 

Over US but not l1Ver 21 clall ............. ..,. .. ~,39f.28 130.81 "'88 iii. 123,933.95 1<0." 0.39 1,:: ..... ,.28. .. ...... 8.a6 
Over 21 but not aver 28 days ............. 336 13,486.40 ... '" 7.49 472 25,240.15 68.47 .... 38,726.56 47.99 8." 
Over 28 but not ov .. 3& day .............. 207 10,880.27 62..7 6.03 222 15,787.21 71.11 6dO ... 26,847.48 62.12 .. I. 
Over 36 but DOt over 42 dayl .......... _ •. '11 8,178.06 83.87 a.43 131 11,256.19 85.9" 4.41 228 17,4(r.J.24 76.4:8 4 .. 01 
Ov. 4~ bUt not uver 49 days ............. 77 8,082.n 78.74 •• 37 120 13,&15.45 105.78 .... ... 19,708.16 95.87 . ... 
Over 49 but not over M days ............. .. 3,499.10 92.08 I." .. 6,089.63 los. 62 1." 86 8,568.73 ..... 1.'11 
Over M butnot over 153 dB,.. ............. a. a, 487. 99 77.12 1.37 •• &,761.14 lao. 94 .. '" 76 ~:::~ . 108.28 1." 
Overe3 butnotover70 daYl ............. .. 3,163 ... 108.74 L7S 30 4,392.34 1016.41 1.72 iii 127.90 L73 
Over 70 butnotover77 clay .............. 12 1,573.33 131.11 .87 .. .f~622.18 155.94 1.77 " 6,095.49 itS. 67 1.40 
Over 11 but Dot over 84 day .............. 1. 2,684.88 141.31 1.49 1. 8,813.49 2OO.n 1 ... .. 6,498.37 171.01 1.49 
Over 84 but not over 91 days ................ 12 ~:f~fJ 219.40 I." 8 1,764.55 220.67 • iii 20 1~::::: 219.87 1.02 
Over 91 butnotover119 cia,.. ............ .3 170.23 , ... .. 9,774.82 "'.32 3.83 86 t9S.77 a ••• 
Over 110 but not over 147 day ............ 23 6,126.77 222." .... .. 7,688.17 303." 2.97 '8 12,714.94 264.89 '.92 
Over 147 butnotoverl82daYII ........... 22 8,133.48 369.70 '.62 21 '1,106.66 338." '.79 .. 15,240.11 354.42 .... 
Over 182 but not over 386 daYI .•••••••••• .. 62,506.36 625.08 21.16 61 33,.245.73 651.88 13.04 135 85,752.09 836.20 19.71 
Over 385 dan but DOt permanJDlt ......... .. 11,247.98 "8.8a .... 36 27,707.05 79ua In 86 69 38,956.03 ...... 8..6 
I'ermment ............................... • 8,674.37 e12.40 .... 16 14,760.73 922.66 6.79 22 18,436.10 837.96 .... 

TotaIlIDIIfatal_ ................ 1,~ 163,000.10 lot. 44 114." 1,918 215,369."1 112.~ ..... 3,,,= 868,369.51 108.89 84.66 
1'atal0lltl ............................... 27,131.20 802.92 16.06 .. 89,636 •. 95 747.fR 16.M 66,768.15 681.31 16.3f 

OnmdtolBl ........................ 1,610 180,131.80 .......... 100.00 l,m 266,000.36 100:00 3,481 t36,137.66 · .. · .... ·r1OO.OO 



TABLE VII.-COST 'OF COMPENSATION FOR FATAL AND NONFATAL INJURIES DURING THE FISCAL YEARS 1908-9, 1909-10, 
191G-11, 1911-12, AND 1912-13, BY CLASSIFIED DAYS OF DURATION---()onciuded. 

1912-13. 

Isthmian Canal Commission. All other departments, services, and 
establ.lshments. Total compensated cases. 

Duration of dlaabWty. Cos'. Cost. Cos'. 
Number Percent Number Percent Percent 

of total of total Number. of total o(C8$'II. oca'. of cases. coo,. DOS'. 
_Ie. 

Average. Aggregate. Average. Aggregate. Average. 

----- -----------------------------
Over 16 but Dot over 21 days •..•..••..•.. .60 17,.77,8. 130,'5 8.16 786 132,270-17 141.05 10.96 1,048 140,248. 06 $38.50 10.26 

8::~ ~~::~i~::= a:~:::::: ::: :::: 23' 9,05R.M 39.04 •• 26 53. 28,994.08 54.19 D.86 767 38,052.42 49,61 9.70 
I3l 8.413.13 64.22 8.61 2";1 19,241.61 73.72 6.54 3D. 27,654.74 70.55 7.05 

g::~~ ~~i :~i ~~:~:: ~:~::::::::::::: 78 4,491.92 57.59 .... 160 14,203,23 88.71 '.83 238 18,695.15 78.56 4.77 .. 3,423.80 74.43 8.50 116 12,783.05 110.20 4.34 16' 16,206.86 100.04 •• 13 

g::::~~i~~~~~:~~:~:::: ::: ::: ::: 28 2,196.48 78.45 2.26 76 8,561.22 112.65 2..1 104 10,757.70 103.44 .. " .. 3,113.77 101.37 3.18 63 7,370.10 139.00 2.50 82 10,483.87 127.86 2.67 

8:: ~ g~t :~~~:: ~ ~:~::::::::::::: 21 1,768.78 64.23 1.81 38 3,637.48 148.35 1." 5. 7,406.26 125.53 1.89 
17 1,8..'16,90 110.99 1.93 28 3,766.01 16.1.78 1.28 40 0,653.81 141.35 1." 

8::i! ~~~ :~~ ~~::: 3:~::::::::::::: 7 1,838.94 262.71 \.88 34 6,60'2.62 194.19 '.24 41 8,4-U.56 2Ob.89 2.15 I. 1,6.'i5.66 168.56 L7. .. 4,193.53 182.32 1.42 33 5,879.09 178.15 1.50 

8~:~t9b~\~tb~~to::r~~:7d3rvi::::::::: :: '" 6,182.21 171,73 6.3. 56 13,018.23 232.47 .... .. 10,200.44- 208.70 4.90 
17 8,454.50 203.21 8,63 27 8,594.86 318.33 2.D2 .. 12,049.30 273.86 '.07 

Over 1-17 but not over 182 dDYs •. , .•.. " .. 1. 6,775.38 35"'" 6.93 82 12,228.14 382.13 4.16 " 19,cro.52 372." '.86 
Over 1~ but not over 3M days •..•...• ', .• " 21,9JS.70 487.63 22. .. 60 43,889.16 731.-:18 14.91 105 65,827.86 "6.93 16.79 
Over36.'i do)'8 but not permanent ••...... 16 8,U15.26 510. as 8.35 28 26,879.42 924.26 8.79 .. 34, .... 68 773·74 8.68 
Pennnnent .............................. 2 897.18 4!18.6G .D' 16 14,599.44 912.46 4." 18 15.49Ilft2 860.92 .... 
:rata1::-.~~~~.~~:::::::::::::::: ... 93,268. 7" 93.64 95.38 12,324 261.833.25 112..66 88..6 13,320 335.101.99 106.96 90.56 

11 4,518.50 410.71 .... .. 32,604.31 722..31 11.04 .. 37,022.81 661.12 .... 
Grand total ........................ 1,007 97,787.24 100.00 12,369 294,337.56 

---
100.00 I 13,376 302,124.8. .......... 100.00 

1 Not fncllldfnR 26 C8SM amount paid Dot reported; 1 ca.se payment not yet mode; 1 cue paid at lick leave; 1 CD56 claimant died before payment was made, and 2 cues clalmantl 
disappeared withoutreoelvtDg oompema.t1o.a.. . ' 

.... 
4 
00 



TABLB VIII.-NUMBER AND PER CENT OF COMPESSATED AND NONCOMPENSATED CASES AND NUMBER AND PER CENT 
OF TOTAL ACCIDENTS REPORTED DURING THE FISCAL YEARS 1901H1,1909-10, 191()-11, 1911-12, AND 1912-13, BY NATURE 
OF INIURY. 

Jstbmlan 
CaDaI 

Commlaolon. 

Allother I 
~c:e:n~ ...... IIab. 

mmta. 

1908-8.1 

TotaL 

Allotber rstJ!:!F departm'D':i 

CommisJIOD. ~~~ 
mOD'" 

Total. 
Jstbmlan 

can,l 
CommlosloD. 

Allotber 

~e~ 
.. "'Ilab . 

menta. 

Total. 

NQID. Pa- Nom- P.. Num- Per Num- Per Num- Per Num- Per Num- Per Num- Per Num· Per 

-~-~-~-~-~-~-~-~-----------1--1----------1-------
'DPPD RftElOTll8. 

LoIioteftherarm,uotspeelfled............. 1 0.13 •..••.. ....... 1 0.08 1 0.07 ....... ..•.... 1 0.03 :I 0.09 -_ ........... . 

~=~:r~or'iOie8iDi:::::: ~: ::: ~ i~ :: ~~ a: i:: a ~::: : i: r. i: ~ ~:;: 
Lc.ofrlghtband .•......................••............•.•..• _.. ....... ••..•.. ...•... ....... .....•.. 1 .06 1 .03 ._..... ....... 1 .at 

=:f~t=t~~:::::::::::: ·····r "':93" 1 :~ J :~ -""r "':62" ·····r "':27" .... i2. -'-:38" "'-if" "':00' 11 :~ 
OtberJnJurlaJtohand...................... 2V I.ST tI6 7.01 96 5.61 72 5.31 88 4.79 160 Iii. 01 101 4.79 1M 6.M 

I::Hg::::r!Ft~~::::.::::::::::::: ~ :: ·····r···:ii· : .:t~ : :~ ..... ~ .... :~. : :~ : := ~ :g: 
I::~::~: = ~ :=::f!fttt::r:::.::: ..... ~ .... :~. ····T "':ir ~ :: ..... ~ .... :~. ::::::: ::::::: ..... ~ ... _:~ .. _ ... ~ .... :~. ·· .. ·r "':04" 

~!::!~j~'~~:~~~~:~:~~~: ~ U~ =~: :: U~ J .J! ~ dl ~ 2::; ~ U~ ~ UI 
!H=l:j~:=utmDiitei::::::: ~ tfr ~ ~:: ~ ~:: ~ ~:l; 1: I~:~ a;: ::~ I:I ~:: ~t I~:: 

Total....... •••.••. .•... .••........ .•. 230 30.67 332 35.24 662 33.22 324 23.88 .... 8 24.37 772 24.16 liM 26.29 780 28.06 

LOWD- U'J'BEHmBI. 

~t~~~~:~~::::::::::::::::::::: 
7 .113 • .42 11 .811 •••• "3" "':22' 1 .06 1 .03 7 .33 6 .18 

• .'rr ·····6· ···:.r • .12 1 .06 • .13 6 ... 1 .04 
12 1.00 17 1.00 •••• "3" "':22' 2 .11 • .08 12 .67 7 . .., 

Fracture of either leg ....................... - .. 3." .., .... .. 2.00 33 1.80 ,., 1.13 27 1.28 63 2.09 
l'raciure of both thIgbs or lep .............. 1 .13 1 .11 • .12 ....... ....... • .11 • .08 1 .05 8 .11 

1 ElBVeD monthl. 

2 0.04 
a. 1.21 

127 2.00 
1 .02 
1 .02 .., •• 1 

2M a.22 • .18 
7 .1' 
0 .12 
1 .02 

7. I.lil I,. .. ,., 
.88 .... 
113 2.36 

1,334 27.30 

12 . .., 
0 .12 

1 • .3' 
86 1.74 • .08 



TABLE VIII.-NUM13ER AND PER CENT OF COMPENSATED AND NONCOMPENSATED CASES AND NUMBER AND PER CENT 
OF TOTAL ACCIDENTS REPORTED DURING THE FISCAL YEARS 1908-9, 1909-10, 191o-11, 1911-12, AND 1912-13, BY NATURE 
OF INJURY-Continued. 

Nature of injury. 

Lt)WBa UTB.ElIl'J'IES-COD.oluded. 

~~:'ti~~~~~_~~:::::::::::::::: 

~~;~~~~~':::::::::::::::::::: 
All other iDjurles to lower utrem1Ues .... 0 •• 

IsthmlllD 
Canal 

CommJoslou. 

Num· Per 
her. cen'. 

81 10.80 
6 .80 

S1 •. 80 
82 10.93 
8 .'0 

38 0.07 

All other 

=e:n~ .. tabllsii: 
m6D.ta. 

Num· Per 
her. eon'. 

--

.8 1;.10 
2 • 21 .. ,oJ.lf 

00 0.65 
....... ....... 

63 6.69 

1908-9-Conoluded. 

Noncompensated cases. 

Total. 

Num· . Per 
her. con •. 
----

129 7.82 
8 .'7 

00 5.32 
172 10.17 

3 .18 
101 0.07 

Is.hmllID 
Canal 

CommJoslou. 

Num· Per 
ber. cen'. 

I----
13.\ 0.9.5 

1 .07 
23 1.69 ... 18.64 

....... . ...... 
71 5.23 

All other 

~c:e:n~ 
establIsh

ments. 

Num- Per 
ber. een'. 

r-- --. 

130 1.66 
····28· 'T.ii" 

210 11.43 
1 .05 

76 4.13 

Total. 

Num· Per 
her. cen'. 
----

27 • 8.58 
1 .03 

.0 U3 
'63 14.49 

1 .03 
147 '.00 

Total accidents reported. 

Is.hmllID 
Canal 

Commission. 

Num· Per 
her. cen' . 
----

216 10.25 
7 .33 

7. 3.51 
335 15.00 

3 .14 
100 6.17 

Num· 
her. 

--

187 
2 

65 
800 

1 
130 

Total. 

Per Num· Per ..... her. cen •• 
------

6.73 .03 8.25 
.07 0 .18 

2.34 130 2.84 
10.79 ... 12." 

.04 • .08 
0.00 248 0.07 

Total·································I==I=~F+=.F~";,;;,;;;,,F9,;;;~I~+-9~;"F~I~;"F~~;"F~,,;;,;,;;.;..;= 
COIiDIlfBD Df1VRl'ES TO l7PP&B AND LOWEll 

&xTlUUIITU:8. 

807 40.93 .77 29.41 684 3'.52 'SO 38.04 491 26.71 080 30.87 796 37.78 768 27.63 1 .... 1 82.00 

~~~:=~=~.~::::::::::::::::::: 
All othe.r injuries to the extremities ........ . 

.13 .... '8' "':32" 1 
• '0 6 
.67 8 .85 13 

Total ................................. I--+...,...,,+---I~-I 0 1.20 11 1.17 20 

""VlfK. 
Fracture of rib .........•....... ............. 

~u::..:;b:~~~::::::::::::::::::::::::: 
g=bdoiiitiU\lbifu;iM·:::::::::::::~::::: 
AU other inJuriaI to trunk. 0 ••••••••••••••••• 

10 
6 

16 .. • 16 

1.33 
.80 

2.13 
5.00 
.80 

'.00 

30 3.18 
14 1.49 
3' 3.61 
20 2.12 • .85 
41 .... 

Total ................................. I-~:-:-:::~I--:-II~::-05 12.67 147 15.61 

'0 
20 
50 
62 
14 
56 I.., 

.06 .07 ....... 

.36 .07 2 

.77 .44 26 

1.18 .00 28 

2.36 6 .44 30 
1.18 12 .88 18 
2.00 65 '.70 13. 
3." 10 .7' 15 

.83 0 .00 IJl 
3.31 71 0.23 07 

14.30 173 12.75 ....... 

....... .03 .00 ·····5· "':is' 2 .04 
.11 .00 .10 0 .18 

1.41 •• 1.00 11 .52 34 1.22 .. .02 

1.52 ----.. 1.13 17 .81 .. 1.40 56 1.16 

2.12 45 1.41 16 .76 00 2.48 85 1.74 
• OS 30 ... 18 .85 3' 1.15 50 1.02 

7.iS 107 8.11 81 3.84 100 5.07 2.7 6.05 
.82 25 .78 5' 2..7 .. 1.26 87 1.78 

1.03 28 .88 15 . 71 27 .97 .. .116 
5.28 168 £.26 86 '.08 138 4.96 22' '.56 

17.41 .93 15.43 26S 12.72 467 16.80 735 15~04 

I-" 
00 
o 



..... 
=of=!=~:::::::::::::::::: • • 63 6 .63 • .63 -'.i:if 

2 .11 2 ... • .10 7 .26 11 .23 .. ...7 .. .... .. .. 72 
.... ;0. .. 3.70 138 '.32 "" . •• ?:T 111 .... "1 4.11 

1 .11 1 .06 7 .62 • .22 11 .34 7 .33 6 .18 12 .26 :!l 
'1''''''' ................................. .. 3." .. .... 73 •. 31 77 3.67 7. ..... 15l '.73 101 4.79 123 '.42 m 4.68 0 

= j;q 
JIIW). 

Jl'raetureoftkuD .•...••••••••••••••••.•••.•. • 27 7 .7' 9 .63 10 .7' 11 .00 21 ... 12 . n 18 ... 30 .61 Ii:: 
Jl'rat'ture of otn." boDes .•••••.••••••••..•..• ... • .63 8 .'7 2 .16 6 ."n 7 .22 • ... 10 .38 16 .31 I?!I 

C..oncuMloD of braID witbout tracture ••.•.•.. .13 6 .M 7 .41 6 .37 6 .33 11 .3f 6 .28 12 ..3 18 .37 21 
All oIbor lDjurfeo '" hea4. ••••••••••••••••••. 1.07 26 .... 33 1.0. 98 7.22 108 '.88 ... .... lOll 6.'" 133 4.78 239 '.89 ",' 

'f""" .•............................... 11 1.87 fa .... 67 3.37 116 8.47 J>l) 7.07 ... 7.67 129 6.12 173 •. 22 302 0.18 0 
0 

ncL Ii:: 
AUlDl ................................ •••••••• .10 .32 ... .6' .'" 10 .. • 31 .3" .22 11 .70 t:l 

21 
~ 

Fo=~~~~:.::::::::::::::::::~:::::::: 2 ."n 7 .7' 0 .63 6 .37 • ... If ... 7 .33 16 .&8 22 •• 7 ~ 
.... ,8" "0:,0- 1 .11 1 .06 "'ii7" '-&62' • .33 • .19 "'ii6' '-7:83" 7 .26 7 .14' t:l 

A~~.~~.~~.~!::::::: .. 6.90 113 .... 307 16.70 ... 13."n 372 13.38 637 10.99 0 .. 2.67 7 .7' "n 1.00 •• 3.10 22 1." .. 2.00 .. 2. .. ,. 1.04 01 US ~ 

To1aI ••••••••••••••••••••••••••••••••• 70 9.33 "" 8." 160 8.67 164 ~2.09 ... 18.72 &08 16.90 23f 11.11 ... 16.~ ..8 13.46 d' --........................... 7&0 100.00 ... 100.00 1 .... 100-00 1,357 100.00 1.838 100.00 3.196 100.00 2.107 100.00 2,780 100.00 4,887 100.00 -, ~ 
I?!I 
~ 

1909-10. t; 
>i 

...... EnBZ1ImU. 

=~!:r:~:=~~·~:::::::::::: 
8 0. .. 1 0.07 • 0.1. 3 0." 1 0.'" • ,0.06 

0 
....... ....... ....... ....... . --_ ... ....... '" 2 • 17 • .16 • .16 """3" '-o~if" '." ... "0:92" ····z· ··0.·5R· 2 .06 2 .05 • .06 

30 0.50 30 L.6 ,:g 1.98 33 1.02 42 1.12 7& 1.07 

~ Other Inils toalther 11111(1' forearm: ...•. .. ..26 .. .. 33 .... 93 4.48 128 &.37 221 4096 110 .... 166 .... :m .. .. 
Lola of r t hand .•••••..••....• , .•...•..•. ·····i· "':if • .16 • .06 ....... ....... ....... ....... ....... ....... ·····i· "':08' 2 .05 2 .... 
~::r~e:f='!. ~lh~~~~:.::::::::::: 

1 .111 3 .12 1 .... 3 .04 .. 2.07 11 .80 3& L38 ··· .. i· "':io' ""-0- ",':;8" ····if "':.5" .. .80 .. .63 <~ .M ,~ 
e:.eronJ%!~er~r'dli&D4:: ... :::::::::::::: 70 &.04 .. 7.22 169 6.68 ... 9.6< 166 6.63 3&8 8.03 370 8.3& 267 6.86 637 7.54 .. .. 2< 11 .80 37 L •• • .19 7 ... 11 .26 30 .93 18 .<11 48 .69 
:t.c.of1 finger,le tband ...............••.. 1. L38 :II 2.04 .. L7' 2 .10 • .17 6 .13, 18 .66 .. .86 &0 .71 

~ Lost of more than 1 finger, rlfljt band .•..... • • SO • . .. 10 ... ........ ....... ....... ....... ....... . ...... • .19 • .11 10 .1< 
lAMa of more than 1 ftn~e t band ........ 6 .fa 9 .66 I< .66 ....... ...... ....... . ...... ....... ....... & .16 9 .2< " ... 
Louofflngerorftngers, baDdI,oreltber 8' . .. .... 

haDd, DOt specUled. ••••••••••••••• n ........ • 48 • 32 .If .04 ... .2& .11 ta .11 
00 .... 



"t-..<:." 

TABLE VII I.-NUMBER AND PER CENT OF OOMPENSATED AND NONCOMPENSATED CA'SES AND NUMBER AND PER CENT 
OF TOTAL ACCIDENTS REPORTED DURING THE FISCAL YEARS 1908-9, 1909-10,1919-11,1911-12, AND 1912-18, BY NATURE 
OF INJURY-Continued. 

Nature of lDJury. 

Compensated casee. 

isthmian 
Canal 

CommissJ.on. 

All other 

~c:e:n~ 
establlsh. 

menta. 

1909-10-C0ncluded. 

Noncompensated cases. 

Total. Total. 

Total accidents reported. 

Isthmian 
Canal 

Commission. 

Another 

~c:.~~ 
6Stablfsh.~ 

ments. 

Total· 

Num· Per Num- Per NUDl- Per Num- Per Num- Per Num- Per Num- Per Num- Per Num- Per 
ber. cent. ber. cent. ber. cent. ber. cent. ber. cent. ber. cent. ber. cent. ber. cent. ber. cent. 

~---------I---------1----1-------'------>-----
'OPPEB UDElfI'J'IEI-concluded.. 

~~~f:'tO·tillgm:~:::~:::::::::::: : ~:t~ 1:~ 1::: M~ l~:~ ~ Ig::: J~ Ig::g s.: l?:~ :: lr.~~ 4!~ l~:~ ~ It: 
Another lnjurlelJ to upper extremlti........ 8 .00 15 1.09 23 .91 2 .10 2 .08 4 .09 10 .31 17 .45 'l7 .39 

--------------------1-:::----1----1--1·--1--
TotaI •••••••..........•.••.. _. __ •••••• I~ 31.86 486 35.42 85D -83.79 697 28.;6 596 25.01 ~~::;,I;;;.3~1::26;;;.;;;7.;;,I== ... ;;;;.I~ .. ;;.8;;;7~'.;;Il82;;;,I,;;28.;;;.;;;2~;;;2.:;: .. ;;8*;; .. ;;.30;; 

LOWEB. UTBll:lI1TIE8. 

I. _23 
7 .10 

n .1. ., 1.30 • .06 
715 10. 23 

3 ... 
143 2.05 

1.202 17.20 
17 _ .. 
30 _43 

'.239 32. .. 

_01 
_06 

.... 
00 
to 



All .."..lnjurleo"l1>0 _ ........... I---=-I_.:.: .. -+_-+....:.: ... =+....:.:l=.+-~.&6=-+_I2=-+~.:,: .. +-': .. +:-L= .. +--:61:-~i __ I8_I __ ·_ .. -1-_ .. -I-_L_ .. -+_ .. -+_.-'-.. 
Total.................................. .119 .M 17 .87 12 .58 4. L72 58 LIB :l) .82 50 L33 70 LOO 

ftU1llE. 

~~r:_::::::::::::::::::::::::: :: t.: a: ~t :: ~~ 1~ ::~ ~ ~= :~: ~ i: 1: ~;; 1:: ~: 
Ir~=.~~::::::::::::::::::::::::::::: : k: ~ t:; ~ ~~! ~ ~= l~ ~~ 21a: 4:~ ~: ::~ 1: t.= = ~~ 
~~bd:j::::=:::::::::::::::::: : :: J i: ~ if: J i~ .J 5'~ 1~ 3:~ ~ i:! 1~ 4:: ~ a:~ 

163 7.85 869 1Ji:t81--s321--1--1--+--~----= 
TotaI •••.•.•• :;;;;. .••.••.•..•.. ' .••.... I==I;;; .. ;;.p,;;;13.;;; .. ;;.p,~I.;;I,p;;J1;;,.73;;;,~..,;,3"'~,;; ... ;;,;;17=1=,;;;;;.~ = 11.93 .,.. 10.05 630 1'.12 8&6 ... '" 

~i~:::;~~~~~~~~~~~~~~~~~~ ; ~fi .... ~ ... ~:. i ~i :::~: ::~:: ... ~~ ... ~~~ .... ~ ... ~~:. Ij '~i ···~t· .. ~~:. alJ ~j 
TotaI ••••••••.••.•.•••..•.•..•.•••.... ~:~.8~~~ .. ~Jj~t:~.~1 t:.: .. ~.t:Iloo~t:.E·3~1~,::IM~~~r7.: .. ~~: ... :~~:.=.-:: .. :~:=280==:-+I-=-:O':28~jl-=""::- .. ,. 187 .... ---as; ... 7 

JIUI). 

Prsct:areoflkull............................ l8 L65 8 .58 26 Loa a .If 12 .liO 15 .34 21 .66 20 .63 41 .58 
Fnctuteofotherbonel..................... 7 .60 1 .en 8 .81 1.06 1 .01 2 .04 8 .26 2.06 10 .14 
ConcuBIon of brain wlthaotfractore........ 8 .26 8 .44 9 .36 .••.... ..•.... 2 .08 2 .Of 8 .09 8 .21 11 .16 c::i 
All otbar lDJor" to _ •••••••••••••••••••• 1--_20-1 __ 1_. 73-+_68_

1
,_'_''''_ --..2!. 8.08 ~1_8._17+_ ... _1_ .. _ .. +_807_1--.. _ .. _+_2O'J_1_ .. _ .. -I __ 1 .. -1-_._.83_1._ ... _ 6.61 !>I 

TotII ..................... n............... f8 4.1$ 73 6.32 121 4.78 1861 &96 140 &.ffI 326 7.31 234 7.28 213 6,.67 447 --e:a9 §l 
1;0 

AIIlDJarfAII ••••••••• ~................... .17 .1' .1. a I ." .83 It .32 .22 11 .211 18 .26 

rn_IDJarfAII-=:::.............. 0 1,112 . 0 .• 44 12 •• 7 .211 18 .M 19 .43 12 .37 19 .&0 

I~~~~{ti1cliidiDi·DiUiiIPlt,iDiUiJ8.)::::::: ···ioo· ··i:.r 14~ 10:= 24: 9::: 83 8:~ 40~ 10:= 4: 10:~ I~ Ii:: a!~ li~ 
Notreported.................................. ....... ....... 2 .. Iii 2 ~~~I~ ~ 139 3.12 109 3.371~_32-1-_._86_~ __ ~_:.:.. 

Total ••••••••••••••••••••••••••••••••• ~I~ 168 ,~ :m Ilo.71~1~ 9.63 ... 18.97 652 14.62 31. 9.74 . 608 .16.19 

. 1,1681100.00 1,372=lioo.oo 2,.530 jl00.00T2,076 100.00 2,383 100.00 14,469 100.00 I 8,234 100.00 13.766 100.00 

81 .44 
18 .26 

733 10.49 
HI 2.'" 
1123 13.21 

',l18li 100.00 



TABLE VII I.-NUMBER AND PER CENT OF COMPENSATED AND NONCOMPENSATED CASES AND NUMBER AND PER CENT 
OF TOTAL ACCIDENTS REPORTED DURING THE FISCAL YEARS 1908-9,1909-10, 1910-11,1911-12, AND 1912-13, BY NATURE 
OF INJURY-Continued. 

Nature ot Jnjury. 

Compansated casdII. 

Isthmian 
Conal 

Comm1s9IOD.. 

Alloth6l' 

==~~ establIsh: 
meqts. 

1910-11. 

Nonoompan!Bted cases., Total accidents reported. 

All other 

Total. 
Isthmian departments, 

ComC:~IOD.. ser;tl~fs~d Total. 

menta. 
-' ------- .,.,-",--1---,--11--,--1----;,---1"-..,,-- --------

~=~~~=~=~=~=~=~=~~~ -----------11--------------------------------
UPPER EXTltDll'l'IES. 

t: ~~f!f~!r~oriioi8PeCtii6d::::::::::::: 2 0.1. • 0.13 
1 .07 "'-22' "T:i8' Frsctur'H31" 8I1D or forearm .•... _ ...... •...•. •• 2.88 

Other llljurl08 to either arm or forearm ...... 31 '.29 •• 3.07 

-t:~~f!f~~~a:.dOr·noi~ified:::::::::::: 1 .07 • .13 
1 .07 

FractU{6 of bones of hlUl •••••••••••••.••..• 23 1.70 ····io· "':63" 
..... -............ '" 3.02 124 7.77 
......... -....... 17 1.26 13 .81 ................. 20 1.48 10 ... 

Lo!a of more t.han 1 er, ~ft~~:.::::: 10 .74 • ... • ..7 • ... 
Loss of flnJ::ef or finl:en, both hand.8oreJther 

~!reng:~::~~:::::::::::::::::::::::: ····,.r "5:92" • ... 
00 5.64 

1U~~:~~~~:~=0iii6iD.iite.::::::: I" 11.38 232 14.55 
1 .07 23 1.38 

Total ••••••••••••••••••••••••••••••••• ... 32.67 S88 ".87 
LOWBB Brr8DIJTIZ&. 

LoaaofeJtberleg............................. 16 1.18 8 .19 
Lo!sofbothl&RS............................ ;5 .37 ............. . 

~=~~:~~:~::::::::::::::::::::: ~ 4:~ J i: 
~:r~~f~'t!~~:I!~~:.::::::::::::: "'i:i9" "io:i7" .J 7:~ 
I..oaaorfoot................................. 3 .22 1 .06 
Fractureorboo8llof(oot .................... 715.25 73 4.68 
Other lDjurl. to loot........................ 174 12. 86 238 14.92 

• 0.14 2 0.06 ....... .. -.... • <>.03 • 0.01 2 0.06 
1 .03 1 .0' ····ii· "i:Oi" 1 .01 0 .04 ····46" "Tii" .1 2.07 • .12 28 ... .. .N 

80 2.71 127 3.00 70 3.19 1.7 3.06 158 2.82 119 3.14 
3 .10 ....... ....... ....... ....... . ...... . ...... 1 .0' 0 .06 
1 .03 1 .0' 

33 1.12 ·····S· "':i2' .... '8' "':i1" ····ii· "':ill' 28 . 50 "'-is" "':41" 
177 0.00 374 8.82 172 7.85 ... 8.4. 427 7." 286 7.82 
30 1.02 • .12 12 .55 17 .26 23 .3. .. .66 
30 1.02 1 .02 2 .09 3 .06 21 .3S 12 .32 
14 .• 8 .. ···i· "':02" ....... ....... ·····i· "':02" 10 .18 • .11 
13 ... ....... ....... 10 .18 • .11 

• .14 1 .02 ····is· "':68" 1 .02 1 .02 • .11 
170 S.77 15 ... 30 . ., 95 1.70 106 3.77 ... 13.09 621 14.64 261 11.91 88' 13.71 775 13.85 .23 13.02 
23 .78 S • 19 9 .41 17 .2. • .1. 31 .82 

1,030 34.94 1,166 27.49 573 26:'i4 
~ 27.00 1,608 28.76 1,161 30." 

1: :~ g :g~ .... ~~..05 :: 1: :~: ..... ~ ... _:~~. 
11 .87 ....... ....... 6.2'/ .09 7 .12 10 .26 
~ a$ 2 .00 ~ 1.05 25 .$ M L14 61 I.M 

1 .03 ....... ....... ....... ....... ....... ....... ....... ....... 1 .03 
26S 8.92 447 1(1.54 189 8.62 686 9,89 586 10.48 313 8.26 

4 .If 8 .(11 3 .05 6 .11 1 ,03 
H4 4.89 6 .12 14 .64 19 .80 76 1.36 87 2.30 
412 13.98 1,063 24.83 327 14.92 1,380 21.45 1,227 21.93 66S It,02 

• 0 
00 

277 
3 
1 •• 723 

" 33 
14 
14 

• 200 
1,268 

• 0 

3,769 

23 
8 

17 
125 

1 ... 
7 

163 
1.792 

0.01 
.02 ... 

2.06 
.03 
.01 
.4 • 

7.71 
.50 ... 
.15 
.1' 

.06 

l[~' ... 
~ 

. .. 

.09 

.18 
•. 33 
.01 

9.58 
.01 

1.7f 
19.10 

5 
o 
!;II 

I 



t.c:.cIItoecwu. ••••••••••.••.••.••.••••••• • 6i • ... 13 ... • .14 • .09 8 ." 13 .'rI • .1. .. ... 
.AJJ other 1DJ1lI't. to lower utremltlell .• " .•• . .. I. .88 .. ... 17 ... .. ... .. .SO .. •• & .. .77 114 .68 

TcUI •••••••••••••••••••••••••••••• ••• ... lUI &00 31.36 ... 33.12 I .... ... .. &77 ..... 2,116 32.90 '.003 ... 80 1.077 28. .. 8,110 as." 
~ 

CXJIIBDID IJI'IDIEI 'rO ..,..,.. AJID J.OWD. 0 
&X- I:: 1Do_'_ .......................... . .. .19 • .14 "':if ····ir ···:48" 1 .02 I .08 • .04 

All other JD,Iucu. to the esUemJtJee ••••••••• .111 .116 I • • 114 ····ii '···:sr ····ii· .. .38 'rI .71 .7 . .., 
~ 

TcUI ••••••••••••••••••••••••••••••••• . .. .. .7& .. . .. I. .11 I. .as 
., ... ., .88 30 .79 &1 .114 !zI 

.. tID. 
rn-

J'raeture ", rib .••.•••••••••••••••••••••••••• 13 ... 30 I. as •• 1.46 8 .19 89 1.78 47 .78 ., .87 .. 1." 90 ... 0 

tr~~~i~~:.:~~~~~~~·~~~~~~~~~~~ 
.. ... • . .. I. .114 79 1.88 19 .87 98 1.62 91 I." 23 .61 \It I." 0 
I. Lal 68 8.45 78 .... 16. .... \30 &.93 ... '.114 180 .... 18& .... 36& .... Ii: 

1111 7.9\ 27 1." "" '.114 39 .92 14 .114 68. .as 146 2.61 ., 1.08 187 '.00 ill 7 • &1 6 .. ' .. . ., , . . .. 8 .14 .. .34 .. •• 6 • .21 •• .38 
AlI_lDjur"lO tnml< ................... as "81 92 &.77 \30 4.41 ... 8." 1 .. 7." 314 4. as 193 8." '" 8.63 ... '.78 !zI 

12.84 687 11.74 &77 16.24 
Ul 

TOOII ................................. 106 If. 41 ... ..... 408 13. Sf 'O2 10.89 3M 16.61 ... 1,234 18.1 

~ ...... 0 
t.c. or efther eye ............................ ID .74 • ... 14 .48 "'sis . "7:.6" • .09 • .08 10 .1. • .16 I. .17 !zI 
Other lnJurJ. to eJther eye .................. 31 .... 01 .... 92 8." 108 4.92 ... .... 347 .... 1 .. 4.46 616 .. .., 
Other tnJuru. to both 1117' ................... • .30 7 ... II .87 30 .n • .87 88 ... 80 .61 16 .10 .9 ... d 

TcUI ................................. .6 8. as 12 4 . .51 117 8.97 a.. 8.16 11. 6. as ... 7." 891 .... 190 6.02 681 •. 19 ~ 
....". I" 

Praotur. of llkuli. ....... : .................... I. I. as 16 1.01 80 1.16 6 .l4 .. .68 18 . .. lit .48 .. .7 • O2 .68 t; Praeture of other boDeI ..................... • .30 1 . .. 6 .17 ....... ....... 1 ... 1 .01 • .111 • ... 0 .08 
COttClI.Jon of brain without rracture •••••••• • • 1& ..... 8' "for • .111 "'330' '"7:78' 6 ... & .08 • .IM 6 .13 7 .08 >'l 
.All other JuJuru. to head .................... 1. l.as .. .. .. 1 .. 6.61 47& 7.88 "8 .... 193 6.10 1141 6.77 

0 
ToIaI ................................. .. 3.11 .. '.08 107 3.63 338 7.02 163 7.4. ... 7.75 378 6.76 ... 6.02 606 ~ "" 

IOCIL ~ AIllDj ...................................... .111 .12 .10 .19 6 .23 " ... .16 .1. 10 .17 

1I1ICBLUf8OtI' •• 1== 
lnternallDJurJel ............................ 8 ... • ... 17 .68 I .08 18 ..• 14 .... 9 .1 • .. .68 81 .as .? 
t={tneliidiDi 'mUiiJpI8' iDjtifj.)::::::: "'iif ooi."42' "·w· "i".i' '''240' "8.'34" '''joo' 'Too' . 10 •• 6 10 .1 • "'iii' ':rs9" 10 .26 10 .11 

339 16.46 68. 8.36 471 12.44 780 8.3. 
~ Notreported ................................ • .30 • .13 6 .20 In 4.08 12 .6& 183 2.80 176 3.13 .. .87 189 2.01 

Total ................ ~ .. *" ............ 126 9.31 143 8.97 ... 0.12 8.71 8.76 874 •. as I --I--
17.06 74& 11 • .£8 .97 617 13.66 1,014 ~ .... 

Onmdtotal ........................... I .... 100.00 1,695 100.00 2,948 100.00 4,241 100.I)(r 2,192 100.00 6,433 100.00 6,.594 100.00 I 8,781 100.00 9,381 100.00 00 
C11 



TABLE VIlI.-NUMBER AND PER CENT OF COMPENSATED AND NONCOMPENSATED CASES AND NUMBER AND PER CENT 
OF TOTAL ACCIDENTS REPORTED DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912--13, BY NATURE 
OF INJURY-Continued. 

Nature of Injury. 

Compensated cases. 

All other 
Is~lan deparmen~ 

CommJ.ss.Ion. ~taC::~ 
ments. 

1911-12. 

NoncompetlS6ted cases. 

Allotber 

Total. Ist~lan ~:;~e:n~ 
Commission. establISh· 

ments. 

Total accidents reported. 

All other 

Total. Ist=n ~:~e:n~ 
CoInmiEion. establish· 

menta. _____________________ I_~-I 

TotaL 

Num- Per Num· Per Num- Per Num· Per Num- Per Num- Per 'Num- Per Num
ber. cent. her. oent. bet. OBIlt. bar. oent. bet. cent. bet, cent. b~. cent. ber. 

Per Num.· Per 
cent. her. cent. 

--------1--- ------1--1--1----

-l::~r!f~~oi:no·t·iPOOiit8d.::::::::::::: • 0.13 •• ao ••• ....... • 0.06 1 0.06 . ...... ....... 1 0.02 3 0.09 . ...... ....... 3 0.04 
3 • 20 .... ;S. 'T4i' 8 .09 .. ···2· "':ii" ····27· 'Too' ····29· "':&i" 

8 .09 ····M· "i:i8' 3 .04 
Fmcture ohrlD or forearm ••................ '" 2.65 68 1.95 42 1.27 97 1.21 

or forearm ••••••••••••• 84 2.25 53 '.69 fIT '.50 55 8.04 79 .... 184 2.97 .. 2.68 132 '.82 221 '.76 

iiOiij,OOiil":::::::::::: < .27 ·····r ···:OS" • .11 ....... ....... ....... ....... . ...... ....... • .12 ....... ....... • .06 

·"'27· ·Ti9· 1 .03 ··· .. i· "':06' ""'g' "·:33' ····it' "':22· ····28· "·:86' 1 .02 1 .01 .......................... 14 .11 <1 L18 28 .411 61 .M 
79 6.28 151 7.66 2SO 6.61 179 9.91 203 1.49 SS2 8.411 25S 7.76 354 7.56 612 1.65 

................. 12 .79 7 .36 10 .55 .. ···i· ···:00· • .15 • .09 12 .36 11 ... 28 .29 

l:~J:~:than1~:~~~::::::: 
11 .73 8 .<1 10 .54 1 .04 2 .04 12 .36 0 .10 .1 .26 
5 .38 1 .05 6 .17 1 .06 8 .11 • .09 6 .18 • .09 10 .12 

• .1S 1 .05 S .09 ....... ....... ....... ....... ....... ....... • .06 1 .02 8 .04 
Loss of fiDger or tlngers~ both handa or either 

~g~;;~~~~~~~::~~~ 
S .20 ····M· ··2:ni' 3 .09 ..•. "3" "':iF ·· .. ·0· ···:zi' ..... g. "':20' 3 .09 .... /ii' 'Tao· s .04 

M 4.24 110 S ... 67 2.02 128 1.60 ... 19.1. 3Il6 10.58 6" 19.39 260 14.39 S42 12.62 602 13.38 549 16.55 72S 15.56 1.~ 16.97 
13 .86 22 1.12 36 1.00 6 .38 22 .81 os .62 19 .57 44 ... .79 

Total •••••••.••.•..••.•.•••••..•..••.. 5SS 88." 727 88." 1,316 37.78 509 28.17 600 25.69 1.205 26.68 1,097 38.01 1,423 30 .• 1 2,520 31.51 

LOWKB UTllElll'rJEI. 

~~~~i:1U~;;iiii~i~iii· 
7 .<1 < .20 11 .32 .17 ....... ....... 8 .01 10 .30 < .00 1< .17 

• • 13 .... ·i· ... : ... • .06 .11 ··· .. 5· "·:ig· 8 .01 5 .15 ""i2' '·':26' 5 .06 

• .60 16 .411 .05 6 .13 10 .30 22 .27 
62 4.11 31 1.57 Q3 2.67 .28 81 1.15 36 .86 67 2.02 62 1.32 129 1.61 

• .18 2 .10 < .11 .05 1 .04 • .04 8 .09 3 .06 6 .08 

.... 
00 
0> 



0Ib!r In_ fD _ or ................... . 
~ottoot •••••...•..••••• · •••• ·.·,.···.··· 

127 8.41 
2 ... 

195 V.90 
1 .06 

322 D.215 186 0.19 
8 .00 1 .06 

~~b0iiti80,.b)i::;::::::::::::::::: ····23· "T5i" ····18- "':si" .... 3D. "[n" "'-T "':05' 
~rJ:::;.~::::::::::::::::::::::: 1Bf 11:~ ~":: ~ l~li ... ~. _~:~. 
All other JujurW to lower utmDWeI....... _ &.28 1M Vrt 252 7.24 88 "-87 

2D5 7.56 
2 .m 
1 .Il< 
3 .11 

313 11.56 
2 .m 

119 -4.39 

m 8.22 293 8.83 
8 .m 8 .09 
1 .02 .....•...•.... 
, .00 :u .78 

683 15. 12 550 18.58 
2 ,04 1 .03 

'JI11 -4.68 183 6.62 

400 8.56 693 
a .06 " 
1 .02 1 

19 .<&1 43 
641 11.66 1,091 

6 .13 7 
276 5.90 459 

Total................................. 610 33.78 M5 32.73 1,166 33.18 639 35.36 682 25.18 1,321 29.26 1,149 34.64 1,327 28.36 2,{76 

COJIBDta) DflVJUE8 70 VPPJCB. .tJfD LOWD 

"" ........... 
_dlnalllelollof_port ..•........•. 
~~~'t.iiO~::/:::::: .... ;1" "':~r ····l···:~· .... ~. "jf 

Total ••• , ••• •• • . • ••••• • ••• •• . ••• •• • • •• 16 • lID 10 .61 26 .72 

.. vn. 

1 
1 11 .. 

.06 •.••••.••••.•• 

. 06 1 .M 
• 61 26 .92 

.72 ¥II .00 

1 .02 
• .Il< 

36 .80 

88 i .86 

1 • .. 
28 

.03 ..•.•..••••••. 
,.06 8 .06 
.16 38 .71 

.86 36 .71 

1 • so .. 

8.67 
.03 
.01 ... .. ... 
.00 

li.74-

80.96 

.01 

.06 

.73 

:80 

I'nctureofrfb •••• ,......................... 1t .93 80 LM 44 1.26 f .22 39 1.« 43 .95 18 .66 69 1.47 ~ 1.09 

~=~~~::::::::::::::::::::::::: ! l! ~ t~ 1~ ~~ :::: 1~ ~:U ~ !:~ 1: ~~ ~ t~ ! ~~ 
~~~:::J=.:::::::::::::::::: J ~£~ s: i~ uY 8:: ~ 2'~ I: 7'~ ~ 6:~ s: 2:~ ~ 6:~ ~ iim 

Total .................................. I--:-l .. ~.,:11::. ... ~--"m::-f.,.I .. ::.::10+.,: .. ::.7+12.:: . ..: .. +-237~I-13..:::.:12+-... ::.:..l-l,.:.8..:: .. +-=-7 .. 4.,:16.:: ... ~-4064-:-12::. ... :.:...f-=,..~-16.:: . .::7.+1.,:.I..:00+...:U::..88= 

........ 
:r..o.ofeltb!r~........................... " .25 f .20 8 .23 1 .06 1 .Of 2 ,06 5 .15 li .11 10 .12 

8= J:J= to:r: 87e:::::::::::::::::::I-_";;,I+-::1.,:...;:~_",.:7+-:1.":"=~--:":~+.,:2:.::~+_133:.:1.+_7:,.:.;;+_I:':~+_"":'~~-=~::..j_"'·'::::4-=1r.:.:.'+-',.:.::=-+_17::1?+·,.:.:.::=+_846:: .. +_'.:.:::~ 
Total ........ ~: •..•..............• I==.;.;;,7~.;;;.I;;,It=.;67~.;.;;,.~~...;1;;1.~;;; •. ;;28+.;1:;; .. +;:;8 . .;:1.:.f=.;_ 126;;;,~ .. ;;:.,.~~Z1~. ~6;;.m~91 .. ~.;.;;;.88~...;I93~=.;;.;;12~~888;;.J.",;.:;:.86::: 

Practmeoflkll11............................ 22 1.46 9 .46 81 .89 7 .ag 13 .48 2D .44 29 .FfI 22 .47 iii ;M 
J'ractnreototherbonel..................... 6 .40 1 .06 7 .20 2 .11 2 .CYI " .09 8 .24: 8 .06 11 .14 IS: 
ConcuIItono1braln,wftbouttracture........ 4 .26 6 .26 9 .26 1 .06 16 69 17 .38 6 .16 21 .46 26 32 ~ 
.A.UotheriDJDl'IaItohea.<L ••••••••••••••••••• J-_l_7.J-l_ ... -+_ .. -+_ .. _ .. -+_6_1-1-1_._7'-1-_89-1 4.92 173 6:39 282 6.80 106 3.20 217 4.64: 323 ilK ~ 

Total ••••••.••.••••.••........•.•...• I=.; .. ;;.I=.;.;;; ... 9-~ .. ~.;2;;; ... ~,.,;;1089=3;;.;;;10=l=,.;;; .. =1=;;; •. ,;;489=.;204~~7.;;; .. ~-=-=3~03~1-::6.-::71+-1:-: .. +-=,-= ... :+...=: ... .:...:1--:.~.624...::.41::.1-1-..:.:..::.l. ~~ 
~ I Al1InJurleo .................................. 1=,.;2"=;;;.13;;J,=,;;3"=,;;.16~=.;;.=I=;,.;;;I.*=...;6~~.;.;;33~~6;.b.;.;;:22;.b...;12;,j,,~.Z1;;,,~=,;;8,b;;· .. ;;J,=,,;.='=;,·;::19*~17,.b~.22: ~ 

I-' 
00 
~ 



TABLE VIII.-NUMBER AND PER CENT OF COMPENSATED AND NONCOMPENSATED CASES AND NUMBER AND PER CENT 
OF TOTAL ACCIDENTS REPORTED DURING THE FISCAL YEARS 1908-9,1909-10,1910-11, 1911-12, AND 1912-13, BY NATURE 
OF INJURY-Continued. 

Compensated cans. 

All other 
IsthmIan departmen~ 

~on. sera:tl::~ 
menta. 

19U-12-CoJlcluded. 

Noncompansated casas. 

Total. 
lrthmlan 

Cana1 
Comm1ss1on, 

All other 

~::~e:n~ 
establIsh. 

ments. 

Total accidents reported.. 

All other 

Total. Ist= =::e:n~ Total. 
Commission. establ13b-

menta. 

-.---\----;:----------.--1---;--,---,---11-,---
Num~ Pw Num- Per Num- Pw Num- Per Num- Per -Num- Per Num- Per Num- Per Num- Per 
her. cent. her. cent. bet. cent. ber. cent. her. cent. her. cent. her. cent. her. cent. ber. cent. 

-----------1I--t---"1I--I---"1--I--I- ---[--1--[--[--[--[--[--
KIaCBu..ua.0t18. 

13 .... 20 
7 .26 7 

411 15.17 487 
21 .77 27 

Jnterna1injurlell._.......................... S 0.33 9 0.2& 7 0.39 OAf 12 0.36 
Pol9on.in.g ,; .14 ....... ....... .16 ............ .. 

~~:i~·~~~~~~1~1~:~~~!::::::: . "iiI' .. ~~. ~~ 1:~ 7~ 4:: 10:~ lrb 6:~ 
17 0.36 .. 0.36 
12 .26 I. .1' ... 12." 763 .... 
38 .81 .. .50 

11 ... 78 

483 17.09 61. 
Notl'8po1'18d................................ ....... ....... 1 .03 67 3. 71 -::-1.:::73+-=67+-::2.-:(rJ:+-:-:~_::-::::+-=::_+--::-:: 

Total................................. 130 & 61 312 & 96 156 8.63 IS.7I 286 8.62 

12 .26 7lI .. , 
• .. 113.78 931 11.64 

Orand total ........................... 1,610 \100.00 \1,971 100.00 3,4811ioo.OOJ 1,8071100.00 2,709 100.00 4,1il6 100.00 3,317 100.00 4,680 \100.00 

1912-1& 

VlPEBnu. ... ItDtIL 

~t~~~oi:;on;a;m:::::::::::::::::: I: t~ .... is· 'Too' J t~ · .... 2· "0:04' ·· .. 26· "0:88' · .. ·28· "0:31' 1: ~~ "-'ii' "fir 

r=rnff~~:~:~::::::::::::: ::::~: ::~~: t ... ~ ... ~~ .... ~~ ••• ~~. :::~: ::~~: ... ~~ ... ::~ .... ~; ... ~~;. :::~~~: ::~~: 21i f:: 
Jl'r8cture or bones of haIld................... 28 2.78 IS .63 fa 1.27 " .11 f .If 9 .12 33 ,80 19 .36 

f.:!a~Wfik~~~'kand·::~:::::::::::::: ~ t~ 1~ 7::f ~ ~~ ... ~:~ .. ~~.~~. ~ 7:r~ 7~ 9:~ ~~ 9::g 4~ 7:M 
i:g::~r=f=ie~iiim~~~:::::: :::::~: ::::~: .... ~ .... :~ ... :.~: ... -::. ::::::: ::::::: .... T ''':1f .... T "':8f :::::~: ::::~~: II :: 

7,997 

1 
86 

363 
1 • .. 

928 
26 
18 
1 
3 

100.00 

0.01 
.7lI 

3.3. 
.01 
.(rJ ... 

8.53 ... 
.17 
.01 
.m 

...... 
00 
00 



LOwzanmzJfl'ft&8. 

x.c.ofeftberlllg 1 10 a 13 4 .12 .••••••.•....••••.•.••.•.... ""'.' ••••••. 1 02 a 06 ... 04 

~$~~~~;~n))))l)lll ~ ~~ ... ~ ... ~~. ~ ~i :::~: ::~~: :::~: ::~;: :::~: ::~;: ~ ~I···~· "~i' . ~ ~if 
Fractureotfoot.............................. 22 2.18 31 1.31 53 1.57 8 .13 10 .34 18 .21 28 .51 41 .77 69 .63 

f.::'"oflD~~~~::::::::::::::::::::::: I~~: ~~:A ~~:: .~~~ .. ~~~ .... ~ .. ~~~ .. ~~~~~ .~~. 1,13~ 20::1 6Cfl 1~~ II~ IS:r! 
Othlr .blJurlei to lower utremlUea ••••••••• '1-..:"=-1_..:°:.:. "=+-=18::.1 +-:-:0::., 78::..j.-=230::..j._O::..BO::..j.-=I .. =-I.,.4::..= .. +..:I:.:: .. +.::6.::.00+_ .. ..:I+~ •. :.:: .. =-l_.,.. ... :::.~ • .::. 73.=-J.-=309:.:..~ 571 5,26 

Total................................. 339 33.66 706 20.74 l,ot6 30.91 1,6'Z6 36.86 821 27.76 2.447 82.66 1,965 36.45 I,m 28.63 8,492 3!.11 

00II8DOD Dl'ItrBIES '1'0 lJ'PP'&a AJrD r.owD u_ 
==~!.~~~::::::::::::::: 1 .10 ....... ••••••• 1 .03 •••...• ••••.•• ••••••• ••••••. ........ ••••••. 1 .02 ..••••• .••...• 1 :: 

A11_1DJun."'iIIa_ ........... I-..:IO:..4l--::.:::g=+-=I,:.i+-:.:::::=-+-.:29::6~_:..:~=-I._._ •. =i8-I·..:.·(..:.·:.::iO-I·_.::J+.::I::.:::+-:J::-·j-·:.:.~:..ll-..:,,::.·~_.:::f,:.I+-_67..:3-1_I..::g;=-t_.::.I+-=.78~ 
TotaI •••••••••••••••••••••••.•••••••.• I==";;.p=I,;. ... ;;.p=.=I=I=,;..88=,=;;;36~=;;;I.,;;.06 i=.;18~..;;.40;,~...:3Il~,::L;;32~,=67~~.;;76:.J===33;.I~~.;;;;,eo =;:;eo;.I=,;;I.,;;13:.j=..;; .. ~=~.;;;88 

'!BOlt. 
J'ractureofrlb __ ............................ 10 .09 63 2.23 63 1.86 a .(Jf .fO L315 43 .57 13 .23 93 1.74 106 .97 

=~~~::::::::::::::::::::::::: i~ ~= .: t~ ~ t:~ I~ ~~ 1~ ~:!i ~ ~!i ~ ~:H ~ i:~ at:! 
~~~~==::::::::::::::::::: 13 1::: ~ a:M ~ 2:: 1~ 2::: 1:: 5:~ Ji a:~ 1~ 2:~ J: (~ a:~ 3:=· 

ToteI~ ••••• ~ •••••••••..••.••..•.....•.. ~::11~1 ~;;;I-I;;;.-m~:=-,,;;362;~,,;;14;;,.83;;;.f..;.;;;I13¥13;;;.;;; .. +-.;8;;; .. +-;;;8.;;,77+-=-49~,,;;I-~f-I~.;;;.-.. Z,:~:;;; ... -;;,~t-I-;;;1I-;;;.-88~~::509~~·:0~.;;;1-89= --.;843~~::1~5.~81~~1:.36~2~~:12~.~43 
"DO. 

Lossofefthert,e ... .fO 6 26 10 .80 ••••.•• .•..•.. 2 .rr! 2 .03 4 . fIT 8 .16 12 .11 

=:nJo~.~~~~:::::::::::::::::: .... ~ ... ~:~. ~ 3:: 1, 8;l: ... ~ ... ~~ .... ~~ ... ~:~~ .... ~~ ... ~:~ .... ~~~ ... ~:~. 24~ ... :~ ~ ~~ 
O_lDJun.lOboth_ .................. ~~~ .21 • .18 31 .68 12 .n 43 .57 32' .68 17 .32 40 .46 

Total ••.••.. , ..•....•. ················b.;30,;.,I.;:~,;.· .. d=""d·=.,;.·OOd..;126;;;"J~3.,;.70;J==423;;,;",I=.;;,0 . .;33d:~17,,;;1 ,66;,;. 78,;.I,..;, ... d=7,;. ... ;;;.I,..;453;;;"J~ •• ;;;17d=.;266;;,;",b.·;;;99;;.b..;;;71,,;;. 6;;;6.,;;61 • .... 
00 

'" 



TABLE vm.-NUMBER AND PER CENT OF COMPENSATED AND NONCOMPENSATED CASES AND NUMBER AND PER CENT 
OF TOTAL ACCIDENTS REPORTED DURING THE FISCAL YEARS 1908-9,1909-10,1910-11,1911-12, AND 1912-13, BY NATURE 
OF lNJURY-Concluded. 

1912-13-Coneluded. 

Compense.tedcases. Noncompensated cases. 

Nature of inJury. Total Total. 

Total accIdents reported. 

IsthmIan 
Canol 

CommlsslOD. 

All other 
departments, 
81ll'"lces.and 

estabUsh
menta. 

.Totnl. 

-----------------------------.--~--.--
Num.. Pm- Num- Per Num- Per Num- Per Num- Per Num- Per Num- Per Num- Per Num- Per 
ber. cent. bet. cent. ber. cent. ber. cant. ber. oent. ber. cent. ber. cent. ber. cent. ber. cent. 

----------1--11--1-------------1------
IllOAD. 

FrGctureofskulL........................... 6 0.60 
Fracture of other bonos..................... 8 ,30 
Concussion of brain without fta.cture... .•... 1 .10 
All other lnJurloo 10 h .................... "'f---::16:-I--::1-:.69:+-:::-

Tota1 ................................. ~ ~1==I==l=~ 
nClt. 

11 0.,6 17 0.50 2 0.04 7 0." 0 0.12 8 0.14 18 0." 26 0." 7 .29 10 . 30 I .02 7 .2' 8 .11 • .07 14 .26 IS .17 10 ... 11 .33 "'200' 'T86' 13 .44 13 .17 I . 02 23 ... 24 .22 
67 2.400 73 2.16 1.1 6.10 417 6.66 282 S.09 208 3.90 .90 4.61 

.. 1'8.i8 111 8.28 269 5.93 173 6.02 447 5.00 m 6.32 283 4.93 558 6.13 
i=== = = = = = --

AD lnJur ...... ~;:;,;:;.~~~ ............. ·~I=.=20=I===I== ... =I===I'= .•• 1==1=.=18=\===1==.=2=' '1===1=. ,1===·20=,~1===1=0,~==.=1=8=1,===1=3 ~ 23 .2 

..... 
<0 o 

~~~IJlg~.~~~::::::::::::::::::::::::::::: ..... ~ .... :~. 1: :1: 1: .:g: .... ~~ .... :~. 2~ :~ 11l 

~!'o~~.~~.~~.~"!~~~ •. ~~~~):::::: 7: 7:~ I~ 6:~ ~ ~~ ... ~~~ ... ~:~. S;~ 11::: ~ 
31 .• 1 18 ... .. .60 50 .46 

0 .08 "'is7" "3:37" 9 .17 0 .08 
439 . 676 6.22 447 6.00 9.17 

20 .27 • .07 37 .69 41 .38 

NO':::::::::::::::::::.:::::::::::::: ~ 8:: :~=;:;=~-i.i ~~=3=:=1=1,;;3:,;;:;.1=="';.1=;;;.==,,;.;=1=,;;.,=1===1==""=J.,;.,=1,== ~ 
Orand total ........................... , 1,007 100.00 2,3740 100.00 3,381 100.00 4,536 100.00 2,959 100.00 7,495 100.00'16,643 100.00 6,333 100.00 10,876 100.00 !Il 

3S3 4.11 ... 6.21 16 .30 360 8.31 

867 11.48 ---...- t-:c-- ... 'w.m 1,136 10.46 0.08 



TABLE IX.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-18 FOR 
ISTHMIAN CANAL COMMlSBlON AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NON COMPENSATED 
CASES. • 

A.-I8TIDIIAl'I CAlfAL COIllllDS810N. 1901HI' 

=~~~~::~::::: :::::: :::::: ····r ····i- ····i" .... a- "",' ····r ····r ····2· --"j: :::::: ~ ····i· ----i" :::::: :::::: :::::: .•.. ~. :::::: :::::: J 
Other lD,Iurlel '" olther ..... or ,.... . q 
V::Ueo;bOiieiOi"IiiUici::::::::::: ': : t _ ... ~. : ~ ._ .. ~. :::::: .. _.~. :::::: :::::: :::::: :::::: :::::: "-T :::::: :::::: :::::: ..... ~. :::::: :::::: ~!. ~ 

ff~~¥:i!~~~~ "'1' 1 1 Ii .:::~: ::::~: ~~~~~~ ::/ ~~~~~~ ::::): ~~~~~~ ~~~~~~ ~~~~~~ ::::~: ~~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ::::;: ~~~~~~ ~~~~~~ lOt : 
or eJtb~and. not specUled •••••••• _.... "10 a 1 •• 0 ••••• _... 2 •••••.•••••••• __ •• 1 1 ...••• .••••. •..... ••...• •...•. ..•••• 33 .... 

l'ractureotftn~enO# ••• "."'.'."." 82 20 20 " a 3 1 1 __ ••••••••..• ___ 0 ••• __ 0 ••••• " •••••• •••••• •••••• •••••• •••••• •••••• .97 

!ll~:C:f:j::,!f~-:t;emjii8i; = ;~ ... ~. 1: .... ~. ~ I .... ~. :::::: :::::~ :::::: "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::~::: 1~ 
ToIaI...... ••• •••••• ••• •••••••• 182 113 .. .. .. :u 13 11 2 ••.••• 4 ...... ,;';,;';,;; I;;';';;'; 3... ••• ...... ... 

LOWD BXTBIUUTID. 
? 
6 1. 

ZI 
1 

216 
? 

74 



, /,'/ 

TABLE, IX:-N~ffiER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
. ,WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1905-9, 190~10, 1910--11, 1911-12, AND 1912-13 FOR 

, . ,'4S'tJtMIAN CANAL COMMISSION AND, FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NONCOMPENSATED 
I:~ 'ICASEB-Continued. . 
.~'.,. A.-ISTIDIIAN CANAL COMMISSION: 1908-9-Concluded.. 

~'~===========F========================================7=~=F~= 
Number of C88e8 in which classlfted duration of dIsability was-

Natureotinjury. 

-------I·--'-�~-I--I--I-------------------------------'-----



~ 8!:!:~:::::: ... ~ .... ~.:;;.:I..~5*:·:G0000~'· ~i •••••••• · •• · ~ 
I" ......., 1 • ~:... .<:. .~r :', . . 

~ 5~~~§.~ ···i .. J .... !. ::::i: "."1" :::::: ::/: ~~~~~~ ::::~: ::::!. ~~~~~~ ~~~~~~ ~~~~~~ ~i~~~~ ~~~~~~ ~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ···i ~~~~~~ 12 
6 
6 

106 r Total. 88 .. 1...... 2 I 10 .•.••. I'" r AJJIDJ-~7~~:::::::::: 4 2 ................................................ :::::: ::::::1:::::: :::::: :::::: :::::: :::::: :::::: :::::: 2 .... .. 

t; ~Jurt .. '"i.~ ..... ~ ... : ... :.:.:.:.~ .. :.~ .. ~.'~.~ .. ::.~.:.:.-:. "'~8" '-"~a::' ... ~. 7 •••• ; ••••• ~ ••••• ~. :::::: •••• ;. :::::: •••• ;. :::::: :::::: •••• ;. :::::: •••• ; ••••• ~. :::::: •••• ~. .: I:::::: ,~ 
1f' .. , ..... _ 1 ...... ...... ...... ...... ...... ...... ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... '9.:=~ 

TotaL......................... 66 "2" j 6 ...... 1 ...... 1 ...... 1 ...... • ..•... 2 88o!;;;;;;~ 

Onuul total................... 788 394 386 168 106 70 46.1 28 19 20 lO 11 16 -17 17 20 1191 2 2,107 

B_ALLOTBEBDEPABTMBNTS, SBRVlCBS. AND B~TABU8BHENTS: 1908-9,.1 

1 ............ . ~ ... . 1 .. , ........ . ~::t.o~~.O;.irii8.. 1. 
anD ...................... u......... 19 17 10 7 9 3 1 ...... 8 ... _._ ...... ...... 1 2 ...... ...... a 1 ................. . 

=~~~·~:::::::i:::::i:····r::::i:····~·::::i:::::::::::::::::::::::j:::::::::::::::::::::":::::::::::::::::::::::::::::::::::::::::::::: 
r::1=~c=~:::::::::: :::~~: :::~: ... ~. :::~: ::::~: ::::;: ::::~: ::::~: .... !. :::::: ::::~: :::::: ::::~: ::::~: :::::: :::::: ::::~: :::::: ::::~: :::::: :::::: 
LOll 01 more tbaIl 1 .tlDgez', left 

76 
1 
1 

J~ .. ~. 
1 
1 

band.............................. ...... ...... ...... ...... ...... 1 ................................................................................... ' ...... . 
~:tbn:':!n~,~or~~.. 2 .•.... 1 1 ...... ...... ...... ...... ....•.. 41 

I EleV8ll DlOntha. 



TABLE IX.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13 FOR 
ISTHMIAN CANAL COMMISSION AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NONCOMPENSATED 
CASEB-Continued. 

B.-ALL OTHER DBPA.BTMENTS. SERVICES. AND EST.&BLISBMENTSr 190~DCluded. 

Number of c&seI!Iin wblch c1asslO.ed ~uratloD ot dlsablllty was-

Natu.reoflnjury. 

I--.---r---r--t---.--.---r--.---.--.---r---r--.---.--.---r--.---I~ R~ 

~~7777777~777~~~W~-=~ 7 
days 
and 
un· 
der. 

~~~~~~~~~~~~~~~~---- . 

----------------~:--~7~~~~~7V?~~~~~:~~ -----------------: ---------1·---1-----1--------1--1-1---
'UPPEB B:I'l'BElIl'I'IU---eODc1uded. 

Fra('tureor~................... 15 " 13 10 10 6 1 8 .•..................•. _ ..•......•... _._ ....•.....••......... 

1ll=~~ur1:.~:~e:iieDiiU6i: 1~~ ": ~ n ~ 1: t ····2· ~ "'T ~ .... ~. ~ "'"3" ... _~. "'T :::::: .... ~. 

':;;;~:;;:;;;;: .... ~r · · · · " · . ....:~.. · ..... . 
il~r~ •• ~. ~~: .•• ~ •••• ~ •••• ~ •••• ~ •••.• l.· ••• l ••• l •••. l· •• l ••••• ; •••• ; ••• 1 ••••• 1 ••• 1 •••• 1 •••• ; ••• i ••••• 1 ••••••• 

Total. ..........................., .. .. 79 56 .. I 28 19 17 ~ ~ 7 t 
CO)fBJ]fl:D JlIf1l1RlK!J TO tl'PPKB ANI) 

LOWER IUTBV.VlTl&L 

87 
321 
71 

780 

5 
1 
7 

50 
3 

187 
2 .. 

300 
1 

139 

t.cl:8a~t!j~:':o·ilieutmniil.:: · .. ·S· "'io' ~ .... , ....... ····1·· ····2·· .................. ····li· ............ 1 ...... ...... ...... ...... ...... a: 
Total •••••.••••.•••••••••..... I--:-f--::

10
::-I---::+-:-+--::-If---:-:·--+=:I--=-1 ·e·;.;··..:·::j·;.;· ';.; •• ~' .~.;.; •• ~. '::"e;' '~.'::.':'~ '~ •• ::..::' ·j.:.·::'··::··~·1 ---

~~~~~~b=~'. ~1~~;'b~~2~···~··d·~··~···~·~··~···~·~~b~~ld~··~~~~~·~·"~",~~==~ 



nun. 
J'rBcture of rfb .•. , . • • •• . • • . • . • • • • • . . 1 11 
Other chid Injarlal...... .••........ .10 :2 
InJurlsilobacll •. "" •..•.••..•.•..• 48 36 
Herniat............................. 2 2 
Other abdomtnal blJurieI:........... 6 6 
AII ..... IaJurloo Ie> tnmlt •••••••••• I-: .. ::1-: .. :+-=+-=~--::1I--:=+--::+-;+-7:-I-71-+::..::+-.::-l-;;;-\-:t-;~-;;-I--:lf--:+~:-r::..::+-= 

TotoI ...•..... : ............... ~ ~ .,.;;:+9.,.;;:+~~4=9~4==9..",;;4=~~4=~,====1=+-,.,,;;,1=+..;;,,1=~..;,~;;;, ...... 
~:'.:=~·eJih.·eye:::::::::: "'f6' ·· .. Ii· "'22' "'w' '''"7' ~ .... j ..... ,. : .... j. :::::: .... ~ ..... ~. ~ .... j. ~ "'T :::::: .... ~ .. :::::: :::::: ur 
0Ib« bljurloo "! botll .., •••..•..•. '1-",'+' ':..:' .c:. 'f':":"::' ',1' -:7-' F.:::Ic:..::::..:j.:·':;··':;· ':.:;'~' '.:;' '.:;' f' '.:;' '.:;';:' .t:-. '.:;'::' '{' '':;'':':':..:' .t:-. ':':':;"{' ':':':":":-' F:::1c:..::c:r·:,,:· '':;'',1':..:' '.:;' '7' 'f'':;' '.:;' .~.~. '.:;' '7'+' . .:; .• .:;.:.: .• t:-. ':':':':' '{' -:::' 

TotoI •••.•.................... !=,;;.9+".;,+=,;; .. +=';;;'+=~I=~=;.p..,;+".;,+=.;·+··,;;··,;;··+=~1==~..,;·;;,·1==~..,;;.p~=F;;;,;F=4;;.;;~,;;,;;9=.;123;;;; 
"" .... 

~:J~g!·bOii .. ·::::::::::::: .... j ..... j. :::::: ~ ............ '''T .... ~. :::::: :::::: :::::: :::::: :::::: "'T :::::: '''T ~ :::::: "'T ... ~~. :::::: 
=-.:amj=~~~~~: J J "'jj' ····8· "'T "'1 1 "'T ~ ····s· :::::: '''T :::::: "'T :::::: :::::: "'T :::::: :::::: I :::::: 

ToW .......................... 67 28 18 10 8...... 2 ...... 1 lQ .... .. 

ncL 

18 
10 
12 

133 

173 

All bljarleo •••••••••••••••••••••.•• ·1=~..,;.t-==9=..,;.F+-;;,;;,;·~ .. ~· '';;' .~ .. ~. '';;' 'j;;' '';;' '';;' 'j;;' .~. '';;' 'F-+-;;';;';F-+-' '';;' '';;' 'F' '';;' ';';' 'F' '';;' ';';' 'I=~';;;';F"';;' ';';' 'F' '';;' '';;' 'F' '';;'';';''r-=:: 
lDIC'ZLI.o\1IJ:CJ17I. 

~=ng~.~::.:::::::::::::::::: :::::: f :::::: :::::: :::::: .... ~. 2 "'T .. ··2: :::::: ::::': 
2 ........... . 2 •••••• ,. 

7 
All other (fncludlDg multiple fD.. 

)t::~::::::::::::::::::::::::I-.-':_I-_':4'=89CI:.;:.:. .. 4= .. CI-_12.:..Jl ..... ~ .......... ~~ ................. ~. f ..................... ~. ...... ...... : :::::: 3i: 
TotoI ....•.................... 1=62~,.;;.~,l=;,; .. ¥~ .. ~,.;;.,*~18 1:"::':'-'+=+-":':8~j:..:.=F:":':I=:':"I=I-=':';: ~~II:';= :.:.=:.:.,;, ~j~.:':'= .:;;,;l1j~~~t~~23+==a+I==::c=.+-82::.I=:.: .. :..:. :':;_ ... ~_--=~ 
Orandt.otal .... : .............. 166 an an 214 214 120 &i 67 7f M 26 18 29 60 36 30 00 20 23 114 2 2,180 



TABLE IX.-NUMBFR OF CASES REPORTED OF INJURY OF SPECIFIED NAT'URE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1908-9,1909-10,1910-11,1911-12, AND 1912-13 FOR 
ISTHMIAN CANAL COMMISSION AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NONCOMPENSATED 
CASES-Continued. 

C.-COMPENSATED CASES. 1908-9.1 

Number of cases In which classUled duration of dlsabUity was-

Nature of Injury. 

VPPU BXTRZHlTIU. 

Loes of either arm. Dotspec.lflec1 ••••• •••••••••••••••••••••••• _._._. •••••• •••••••••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• 1 ........... . 

bE~~.I~~~~~~~~~~(~~I~~~~: ::::~~ : : : : : .... ~. : .... ~ ..... ~. ::::~: :::::: : ._ .. ~. :::::: : : : :::::: :::::: 
~~:~r~~~~rmjjj jjjjjj jjjjjj 1 :::,: :J: ;;;;~; ~~~~~~ ~j~ ~~~~~~ ;}; j~jjj ~jj~~~ ~~m~ ~~~~~~ j~~jjj jjjjjj ~~~~~~ jjjj~j ~~~I jjmj jj~jj~ 
Loss of more than 1 finger, right 

hand ..• .0. 2 1 1 ._._._ ....•. 

~3~~~~~:~~:~::~~~,::1~~: .0.::: .0.::: ............ :::::: .... ;. :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ................. . 
t.t;:~:;~~,ll::!:;ec~~~~. ...... ...... 12 11 9 a 2 ..•... 3 2 1 1 3 3 1 ........................ , ... ,. 

I~~!~~':tO·fuigeii:::::::::: :::::: :::::: ;; M ~ ~l t: ~ .... ~. ""2' :::::: ""r ····r ····r :::::: "'T :::::: :::::: :::::: 
AU other iDjurJes, upper extremitl.. . ..... ...... 6 10 8 6 2 1 1 2: 1 1 2: ..•••• 1 1.. .... 1 ........... . 

Total......................... ...... ...... 174 128 76 63 34 20 16' 11 12 6 ........... . 

t::~~~h6lj~:::::::::::::::::::: ::':::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ~. :::::: :::::: :::::: :::::: :::::: .... ~ ..... ~. : :::::: :::::: 
Fracture of 8lther thJgh............. ...... ...... ..•... ...... 1 ...... ..•... ...... 1 ..•... ...... ....•. 3 1 8 3 3 1 ...... 1 ..... . 
Fractur.ofeJtherleg ............•............... l 1 .. 2 1 8 1 2 1 ........ 6 6 3 934 ........... . 

1 
3S 

80 
1 

13 
.5 
7 
3 

66 
82 

18< .. 
562 

11 
2 

17 •• 



ftVIIL 

J'rt.tttUNorrfb...................... .•••.• ....•. I 10 IS I 2 :II 8 :I •••••• 1 .••.•• 1 •.•••. 1 1 •••••• •••... ...... •••••• 4'0 

~tl~~..:b:~~~::::::::::::::::: :::::: :::::: J .: 1 .... , ..... ~. I :::::: :::::: 1 :::::: :::::: .......... j" "'T .... ~. ...... 1 I :::::: ~ 
Hemw ...•••••••••.•..•••••••••• H. ...... ..... 1 141 24 D .. 1 I 1 •.•••. •••••• :II 1 •••••• 1 •.•••• 1 •••••• 1 •.•••• 62 

~~r:r:~~:.::::J=::::::::::: :::::: :::::: .: .f i lA ,"'T "''j" :::::: :::::: ..•. ~. ····i· ····r "'T J :::::: "'T~r--! F __ ~ 
T....... .••.•....•••.•..... .•• .. •.•. . ..... .. eo '" 211 U 8 8 8 I 2 2 8 7 8 7 , I-!.~ FI-.!!! 

anL I~J 
T .................................... ••··· SJ 

~U ... hkU:.:'.':: ........................... 1 = ........... ·.·····I=[~.:=······:==:·~=I==:~I--: ~ 
~~:~=~:=.i·:~4adlti·::::S~:::::~~<::d;::J ~ 
AJllDJut1Ao •••• ~· ••••••••••••••••••.••••••••• ,~ 1 •••••••••• ..1. ... ..1. ..................................................... 1 •••• ..1. ..... 1 •.•••• , ------- ---... -~- .... 

1 Eleva montbl. CO .... 



C.-COMPENSATED CASES: 1908-9-Conc1uded. 

Number of ca.ses In whloh clasaided duration of disability W8B-

Cases R .. 

Nature of inJury. 7 
da .. 
and 
un· 
dar. 

~7~~~7~777~~~~~~~~~= 
================:==~~?~~777~T?~?~~~:~& -----------------: ~-,-'-------I·-·I--I--------------f__ ------------

/ ~=t!.,~:~.":'::::::::::::::::::::: :::::: :::::: .... ~ ..... ~. :::::: :::::: .... ~. :::::: : ... ~. :::::: .. ··r :::::: :::::: ._ .. ~ ..... ~. :::::: :::::: :::::: :::::: .... ~. :::::: 
AU othenl (including multiple In· • 

~~:J,rted:::::::::::::::::::::::: :::::: :::::: ... ~ .... ~ .... ~. 1~ ..•• :. :::::: ..•• ~ •••.• ~ .•••• ~. } .... ~ .•••• ~ ..... ~ ...•. ~ .•.•. ~. :::::: •.•. ~. ~ :::::: 

Total •••••••••••••••• : ••••••••.•....••..•• 32 19 10 11 8~--.Fofs-2-~--.i=o'i=o' ............... . 
113 

2'1 

'00 

Orand total................... ...... ...... W 831 219 1'" 96 66 60 83 26 16 18 46 26 23 42 19 38 54 .••••. 1,692 

D.-NONCOMPENSATED CASES: 1908-9.l 

Losso,::.:::::-_ ........... · ... ·.· ..... ·I...................................................... I ............................................... . 
~u:~~~~to ~~t~·or·io·n;: 1 , I ~ ~ 2 1 ....... 3 2 .•••.• •••••• 2 ...•.. 2 1 •••••• 1 ..•.•••••.••.••••. 

~~~~:~ ••• ~.i ••• ~.;: •••• ·.' •••• ·.;:::::.'·::::::;' ••••••••••.•••• : •• :.::.: •••• : ••• : ••• 
1 .. ., 
1 ,. 

180 • • 

I-' 
CO 
00 



I.- of fIDpr or ftnpn. both haDdt 
or_lbet hand. DOt.peciftecL...... 21 10 2 ••••.. 1 •.•.•. 2 .•.... ...•.. •••.•. .••.•. .••.•• •..••• •••.•• .•.••• •••••• •••••• ••••.• .•••.. .•.••• •••••• 18 

Jl'ractureOfft~.................. 47 2f 4 J 2 .••••• •••••. .••••• 1 ...••. 1 •.•.••••••....••.•.••••••••••......•.•...•.•••••••.•••••• _. a: 
iN=:=::~.ii8iDWii: ~ : ~ : : .... ~. ~ "'T "'"2" :::::: :::::: :::::: ····r .... ~ ..... ~. :::::: ""j" :::::: :::::: :::::: •••• ~.. 7\ 
~ •••••••••..•..•••••••.•.. 1--, ... ::-I-... :::-1-.. :-I--:",:-I---:: .. +=i--=-i'--=+--"':+=2i=:':'2+ .. :':' .. :':' .. +--:-I--'--:-I-+=+--:-F--:,+ .. -'-.. -.. t.':: .. -'-.. :':'.F-:-I--:m= ...... .,..,..,.,..... 

~T:~il~EJJj~~~ ~~H :::} :s: ::::;: :S: ::::i: ::::~: ::::~: ::::~: :::t H~~ ::::~: ~j~ ::) :::} ::::i: ~j~ H~~ ::::i: ::::i: ~~H 
OtherJnJm1eItolhJghorlel •••...•. 180 1M 12 7 7 , Ii , a...... 1 1 1 1 2 1 1 ....................•.•• 
Lc.otfoot......................... •..... ...... ...... ...... •..•.. ••.... ...... ...... ...... ....•. ....•. ...... ...... •.•... ..••.. 1 ..•..................... 
J'raetureofbonelottoot ••• ..-....... 20 11 8 2 1 2 1 1 ..••.• 1 ...•.. ..•... ....•. ...... 2 1 1 ....................... . 
Other lDJur1ea to toot................. m I1g IP 8 Iii , 1 2 1 3.. •••• ••. .•• 1 1 .•.•.. ..•..• 1 1 .•••••.••.•..••••• 
x.o.of toe or to.................... 1 ......•..•..••....•............•. '" ........•....••.•......•...•.....•..•.•.•.•....................................•.... 
All-lDjurleo, ....... _. n 38 9 9 • • , 8 2 ,...... ,...... ...... ,...... ...... ...... ..•.•. 3 ..... . 

Total................. ...... .•. 649 232 .f8 27 21 16 10 11 11 P ...•.. 

OOIIBDRD JJfIUBIE8 TO t1PPD .um 
LOWD pTBIUO"J'IJI&. 

I::f~~=~==~.~::::::::::: :::::: :::::: "'T "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: I :::::: 
.AIlotberlDJur1eIto&heexlr8DrltIM.. 11 12 ...... 6 ...... 1 1 :I ..............•..................................••••...•......... 

Total •••••....•.•••••••••••.•. 1112 6...... 2 ....................•....•....•..•...•............... 2 ..... . 

Don. 

I'ractun ofrfb ••.••••••••••••••• H.. 3 13 8 a 1 ...... ....... 1 ...... ...... ...... ...... 1 ...•..•........... 
Otbar cheat .lnJ1lI1eI................. 17 8 a.. .... ...... .. .... ...... ...... ...... ...... 1.. .... 1 ....... ..... . ..... .. .•.. ...... ...... 1 
IDlurfeltot.ck..................... 82 56 19 8 a 1 8 2 1 ...... 1 3 3 1 1 2 1 5 ..... . 
HemiaI...... ... .................... 2 2 ...... 2 6 2 ...... 1 ...... ... ... 1 •.•.•. 2. ..... .. .... 1 ...... ...... 1 2 
Other abdomfnaI fnJurIeI........... 11 8 2 1 ...... 2 •.•... 1 ...................... ;. ...... ...... ...... ...... ...••• ••.... ·2 ..... . 

, 
• 2 .6 • 27< , 

•• <63 , 
1<7 

.80 

, 
3 

32 

36 

.. .0 '.7 2. 
28 

'68 AllolllBrlDjarlall"'IZUDk ••••••••.. ~.-!.~I __ 8.1 __ 9+_,_,~ __ ,22--1-_.+_2 .~_2_= ~_._~ ~ _2_= ' •...... 
TolIII ••••••.••.•..•.•••••••••• ,.. '28 .7 20 28 '0 • • 2 3 8 • 2 • ~ 2 ~~ 493 

.~ ~ 

1 Eleven montbl. 

2 
'38 
11 

m 



NatureorInJul"1. 7 
day. 
and 
DD· 
der. 

D.-NONCOMPENSATED CASESr 1908-9-Concladed. 

Number or cases in which cla.sslflad duration of dfaabiUty W8I-

ea... R .. 

~~777~~77~~77WWWW~~= 

-------------------~-----------------==~-T77?777?~T?7~m~:~~ ~ ----------------= ---------1--1---- 1--1----~ ---.-------
BEAD. 

Fracture orakutl.................... 1 2 ..•... ...... ...... ...... ...... ...... ....•. ...... ...... ...... 1 ••..•. ...... 1. •..... 21 

·i=o:r;~~::~~~~: 12i J ::::~: ::::i: ::::i: ::::~: '''1 :::::: :::::: ::::i: :::::: ::::i: :::::: .... ~. :::::: :::::: ::::i: :::::: :::::: '''-r :::::: 2~ 
,.- --------I---I-I---I--"---I----'-~ 

TOIAII •••• ,;;.: •••.•..•..•....• ~ .s IO,~~ • • ~ ...... I ...•.• 1 •..... ~ ...•.. i;,;;;;; • ;,;;;;; ...... '1;,;;;;; .46 

A1llnJw1eo......................... • •..•......... ;;,;;,;,; ....•.....................•.....•......... """ ...... ;';;;':;,;';;;;; .•.... ...... ...... 1 ...... 10 

KmczLL.UBOlJl. 

Ynt.rnallnJw1eo. •••••... .•. ..•. .... . .•... • . .•... ... ... ...... .•.... ... ... I...... ...... ...... . ..... 1 1 ....... ..... 1... ... 6. .•.•. I. 
Poiaoning........................... ...... 1 ...... ...... ...... ...... ...... ...... 1 ...................................... :... ...... ...... ...... 6 
All other (tnclud.lng multiple :In. 

Nt~~i-ied:::::::::::::::::::~:::: 1~ s: 2r ... ~~ .... ~~ ..... ~ ..... ~ ..... ~ .... ~~ ..... ~ ..... ~ ..... ~. r .... ~ ..... ~ ..... ~ .... ~~ ..... ~. :::::: l: :'::::: 4~ 
Total •••••.•....•...•...•••.•. Us9aSau82'-.---I---7117 • • 1 8 • 9 -:-s-;a--a ...... 124. ...... 608 

~=~=~='==I======== 1==71~=~ 
Orand total ................... J1.634 766 196 95 101 431 34 29] 43 22 10 9' 21 22 .28 16 41 8 Ii 169 4 3,196 

to o 
o 



8-TOTAL ACCIDENTS BBPOBTBDr 1908-8.1 

=:~.,:.":;~::::: ··· .. r ........ ,. ····r ...... , ......... ··· .. 0· ....... ····i· ..... 1" ····r .... 8" :::::: ~ .. ···2· ····s· ····r .... j ... Uj. I :::::: :::::: 
o=.~~.~.~~.~.~~. " 25 16 12 12 4 a ..•. ..- 4 ...... .•.... .•.... 1 2 ...... ...... all ........... . 

=r~~~~;~::: ::::j: ::::i: ····r::::i: .... ~. ::::i::::::::::::: ::::::::::j: :::::: :::::::::::: :::::.: ::::i: :~:::::::::::::::::::::: :::::: :::::: 
Oth8rJojurielltoband............... " N &1 33 9 6 & alii...... 1 2 ...... ...... 1 ...... 1 ....•....... 

~~~~~.~~~:~~: .... !. : ! : :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::::~: :::::: :::::: 
Lou of more Ih&a 1 ftnpr, left 

bane!. •••.•••••••••••••••.••••••••••••••••••••••••••••••••••••••• 1 •.••..........••.•••.......•........•....................... ; ..................•.......... 

2 
69 

127 
1 
1 .. ... • 7 

~ 

x.c:::~::~,~~~. a 10 If 11 10 fi 2 ...... 3 2 1 1 a 3 1 ......•.............. : .. . ~.... 74 

nr:~f~rC',;ibiim:::::::::: £ :3 :: ~ M l~ :: f .... ~. ····r :::::: .... 8" .... 8" ····r :::::: ···T :::::: :::::: ····r ::: 
AD~~ •• ppu~.~=~~=1=4.~=O~7.D~-=.~~~.+-~~=3~~3+-=I~~2+-~I~~2+-~2~··~··~·~· __ 71+-~3~ •. ~ .. ~ .. +-~I~··~··~··f·~··~··~·~I=:D 

Total......................... 408 222 228 154 93 &9 40 22 24 13 11 14 10 e...... 1 1,3M 

IDWK&U~. 

~of_Jc .............................................................. ;................. I ...... :....................... 1 1 0............ 12 

=~re~~rei-.. thliii::::::::::::: :::::: :::::: :::::: :::::: ·· .. ·r :::::: :::::: :::::: ····r :::::: :::::: :::::: ...... ····r .. '.3" .... j .....•. ····r .... ~. f :::::: 1: 

5:V~~~~~~~~~~~~ ::i~: :::~: :::~;::J :::~: ::::;: ... ~. ::3: ::::;: ::::!: ::::;: ::): ::::;: ::::;: ::::;: ::::;: ···1· .. J. ! .. J. ~~~~~~ ~ 
Fractureofbc:rneloffoot;............. 20 11 22 17 17 14- 7 7 2 8 " 3 ...... 1 2 1 2 ...... 1 .••... ..•.•. 139 
Other InjutleUo toot.... .•. . ... . . .. . 297 118 86 47 21 19 11 8 10 3 1 3 1 ". .•... ...... 3 2. . . . .. ...... ...... 636 
LoIsottoeortoell................... 1 .••... 1 1 ...... 1 ...... ...... ...... ...... ...... ...... •..... ...... ...... ...... ...... ...... ...... ...... ....... 4 
AII~~,lower.xtr.DllIJeo •• ~ 38 41 27 21 13 8 3 4 2 ...... 2 • • 2 1 4, 3 ~:: __ 4 ~~ 

Tota! .......•.•.....•...•.••... u. 23' all I3i 90 •• 42 31 ~~ 13 1. 1. 24 22 11 37 ~~ 12 ,;;,;;,;;~ 

COJOlnmD JX101l.mJ '10 U1'P.IB .l1m 
LOns UTB:IJIITmi. 

~g~~~~::~~~~~···:f····~·::::::::::i:::::::::::::::::::::::::::::::::::::::::;:::::::::::;:::::~: .... !.~ 
I Eleven month •• 



... .,.." •.• t 

Natureoflojury. 7 
days 
and 
DD· 
der. 

E_TOTA.L A.CCIDENTS BEPORTEDI 1908-9-Concluded. 

Number ot ca.se8 in whfoh cl8Sllfied duratiou,ot dLsabllfty was-

Cases R .. ------------------ -~~~~~~~~~~~~~=~~~===-
----------------~:--~T~V777T~?V7~~~:~~ ~ ----------------: ---------1--1-----------1-------1---

'.UHL 
Jl'ractureofrtb ••..•••••••••••••••••• 3 13 14 13 11 7 Ii 4 6 8 ...•.. 1 1 1 .•••.• I 1 ..•... ...... ...... 85 
Other chest lnJurl81 ••••••••••••••••• 17 6 7 6' 2 ·• .. 3· --lnJurl81 toback •......••••••.•.•.••• 82 .. 3' 18 I. llemlas ............................. 2 • 1 16 .. 18 

: : ····s· ····2· ~ .... ~. "'T A ····3· .. ··i· ····4· ~ ~ .... ~. 2~ 
6 1 8 1 .••••. 1 2 8 ..•... 1 1 1 ....•. 2 2 87 

Other abdomlnallnjurltll ••••••••..•. n 8 6 • 1 • 8 ...... 1 ...... .•.... 1 ...... ...•.. .•••.. 1 ...••. .••... ...... .. ..•... 42 
AU other lDjurl81 to trunk •••.•...•.. 78 .. .1 19 14 I. 

Total···· .. · .. ··· .. ···········1 193 1.6 83 76 69 891 

nu. 

• 6 8 1 ....... 8 8 • « • 1 1 'F=~ 
.. 16 16 7~~ .0 e==!' 736 

t.c.orelthereye ........................... :... ...... ...... 1 1 1 I ...... ...... 1 1 I ...... ...... 1 ...... ...... II 
8~:~~=:~!here;!.~::::::::: I~ I~ ... ~. It ... ~? .... ~ ..... ~ ........... ~ ..... ~. :::::: :::::: :::::: ................ ~ ..... ~. :::::: .... ~. ~~:::: :::::: ~~ 

Total ......................... ~~ ~ .. ;;,F:~IC':'.~:::1;;,111,:~~t:;.~~~=:::.6~f:~;;:.~·f~~::.8~,I:.;,;.::.';';'':':'',;,j.1 ~~;t:::~~i::~~t.~~f.~II-=.:,If,-·;,;·-·;,;·-·,;,·ll-b,;.,j;I-,;; .. ;;, .. ;;,·I~";:";;';f.I-..;,224;;; 
~. N Fractureots1rull.................... I .•. r.. :I ...... 1 I 1 1 2 20 30 

;~:~lFaf::h~~~~~ IJ 6: "'23' : ! "'1 ! ::::j: "'T ::::;: ~~~~~~ ::::i: ~~~~~~ ::::!: ~~~~~~ ;;;;~; .... ~. ~~~~~~ ;;;?; .... f ~~~~~~ J! 
I----1- --=-I~.:..:.I--=-~~·I=::.!· 

Total ......................... ~~ 1=2=7~1, =12=1==1=1.6==.1=.;6=1:=;,' ~ • ...... 1 ...... ....... 1 I • ...... 1 ........ I 302 



I 
",' 

"'-leTOmA" OANAL OOMMl .. IOIII. 1000-10. 

t::~~~~:=:ici::::: :::::: :::::: :::::: :::::: .... ~. :::::: :::::: :::::: :::~:: :::::: :::::: :::::: :::::: :::::: :::::: :::::: '''TI:::::: f ::::::1:::::: : 
J'raolur.olannorlorearm ................ 1:11 1 8 '1 1 I • 8 1 ............ 1 I 1 ............ 1 ............ II 
Ot.h. tDJur. Ut "'b. arm or for. 

r.fl!]: •• ~ •••• ~. ···t •••. ~ ••• ~ ••••• i •••• :! ••.• l .•••• ! •• !.! •••• 1 •••••• :.; •• :'. ::::' •• :.,.:: •••• !. :::: ••••••••• ! ~ 
or either hand, not 'PlOWed....... 1 I :I 2...... ...... .•.... 1 .......................................... _.00.. ... .•. .••.•. ...... ...... .. .... • 

VraotutoOrnngm.................. 8 2 14 18 12 0 8 'a 71 •..• 1 ...... 8 ...... 1.. ••••••.•••.. ...... ...... •.•••• .••.•. ...... II ...... ...... GB 
All oL1I1I1 InJllrl. to nnao,............ 1M 111 86 :Ill '1 (I 41 1 ... ,., ...... ...... ...... ...... ...... .. .... 860 
AUo'blrlnjurloo.upporulrlDll,... I ...... I 2 ........... 1= 1 I ~ 21= ...... ...... ...... ...... 1 ............ I=~. 10 

Totol ......................... ~~I .. 106 118 62 4lI IV 1717 6 -,- 2~--a~-2---6 =-o- ............ "OiiO 
1DWD&J:ftUI'I'IU. ---------- - ------- ""I 

~~:1!l:i£i~i~~:>f~~~~ ~~~~~~ ~~~~~: ::::i: ::::~: ::::i: ::::i: ::::i: ::::~: ::::~: ::::i: ~~~~~~ ::::~: ~~~~~: ::::~: ::::~: ::::i: · .. i ::::i:I:::I ::::~: :~~~~~Ill ~ 
,. .... ,"ro 0' both 'h"f., .. or !.ii... .... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... I...... ~ 
£:::~~~.~~~~!~.~r.~:::::::: .. ~~ .... ~ .... ~ .... ~ .... ~~ .... ~~ ..... ~ ..... ! ..... ~ ..... ~. I .... ~. :::::: .... ~ ..... ~ ..... ~ ..... ~. :::::: .... r I .... ~. 8, fg 



A.-ISTHMIAN CANA.L COMMISSION: 1909-10-00ncluded. 

Number ot oases in which c1assmed duratlon ot disa.btllty was-

LOWBB u~nc1uded. 

Fracture of bones orfoot............ • 6 8 13 13 10 3 1 8 •.•••. 1 1 3 21 21 1 21 ••..•• •••.•• •••..• .••.•• 74 
Otberlnjurhlfltofoot .•....•.•....... 367 176 47 22 19 16 6 li 6 1 2 1 1 all 21 •••.•. ••..•. .••.•.•••.•. 665 

~t%~oemjur'i:.·lower·utn;m.iti8i: :::::: ~ ~ .... ~. : ~ ~ .... ~ ..... ~. "'T ····s· .... ~. :::::: ~ :::::: :::::: :::::: :::::: "'"2" ····s· :::::: ~ 
T.taI ................................... 102 --..-.. l---asl-w 18-1-'''12--. -9-1, --..--'-7 -7---..-1---;" 1s--9i----t 1.'6& 

CO"BINED lN1UIIIU'. UPPED All. =1= 1= = '1= =1= ====1== 1= .,.;;;,~~~,..;,oI=~l=,;,f.,.;~.,.;~I=~~,;;;; 
LOWElL nTRElIJTlES. 

. Total •....................•.. '1=;,;'0=1=";'<1=";'1 
mOl<L 

Fracture ofrlb...................... 21 ...... 4 a 8 1 17 
g,T:i:~1~.~::::::::::::::::: ~:.: ; ~ .... ~. ~ "'1 :::::: :::::: ::::j: :::::: ::::j: ::::~: :::::: :::::: ::::j: :::::: ::::i: ::::i: ::::i: 1~ 
~~bd~nlbt8i·fniw:Ja.:::::::::::: .""6" "'T ····i· ... ~ .... ~ .... ~. ~ ~ i .... ~. :::::: ... 1 :::::: .... ~. :::::: :::::: .... ~. :::::: :::::: 1 .... ~. 1~ 
"'Uotber iQjurlel to trunk........... 31 14 4. 1 1 ...•.. •••••. ..••.• .••.•. ••.••. ..•.•• ...••. 1 •...••.••.••.••. 0. •••••• •••••• 1 ...... 63 

Total •••.•.•......•......••.. ·b';,;18;.,=.;32;;",,,;;";J=';";;;'lf-::-,,;;";"I,,=27~I-=.;;'6-:'~7~=.;J.~~";;,b";'b.:J.=;'" )1;:--;,;. '';;''.;1' : •• : •• :;:. ';1:=-=';1:' .:;: .. :;:.; .• ~~=2::'1=-=-,;:-'~~,=::;;,'~.\,t:::.,;:;;; ... 

o 
"iI 



~ .. : -t",.oIeftweye 1 1 ....•. ...... .....• •..... •.•.•. .•.•.. ...... ...... ..•... 1 2: 

E~~~~~~~~~~~~!!~ :::~: :::~: ... ~ ..... !. ::::!: ::::~: .... !. :::::: ::::~: :::::: :::::: ::::~: ::::;: :::::: :::::: ::::l: >!! ::::t: :::::: ::~::: 
....... 

FnIotunolIllnlD .••••••••••••••••••• :....................... a ..•... I ••.•••.•••••••••••••••••••••••. • •• •• 1............ 1 •••••••••••• 14 .••••• 
Jrraeture of otber bon.. . . . . . . . . . . .. ...... 1 a 1 .... " 2. • • ... ...... ...... ...... ...... ...... •••••• ...... ...... ...... ...... 1.. • ... ...... .. ... . 
CaoCUMtau or braID wjlhout traeture. ...... ...... ...... ...... 1 ................................... 0 .............. , ....................... ,... 1 1 .... .. 

All-::~.~~::::::::::::~~ :: • : ~~~:..l :::::: :::::: :::::: :::::: .... ;. ::::::I-TI-i .... ; ..... ; .... ;~. :::::: 
.-. 

a 
170 • It ... 
.1 
8 
8 ... ... 

All fIIlurIoL.·· •••• •••••••••••••••••· ~ ~,~·;,;. .. ·;.;. .. ~ .. ;,;. .. ;.;. .. :F .. ;.;. .. ;.;. .. +-,;:,) 'F";';''':';';'':j-,;:,l ,j.:. .. ;.;. .. ;.;. .. ~ .. ;.;. .. :.;,; .. .j.:. .. ;.;. .. ;.;. .. ~ .. :.;,; .. ;.;. .. ¥-.. ;;,; .. ;.;. .. I .............................. ,~ .. ;.;. .. ;.;. .. ,I-,;:,l ,~ .. ;;,; .. ;;.; .. ,I-..:. .. ,.,.,.......,.. . 

86 86 8 a,au. 

. B~ALL OTHBB DEPARTMENT8. 8BBVlCBS. AND B8T.uJLl8I1MBNTS. 1~10. 

VI'l'D arr.a_1Il'IDL 
I..-of rflEbt anD..................... ...... ...... ....... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 1 ....... ~ •••. 
Yr:t~I~~~":; roor!e-r:.~::::: :::::: .... j' :::::: .... j" .... 0' ': .............. 0' ~"'i' '''"2' "'T .... j' .... r .. ··r :::::: ·· .. r .... r ····r .... ~. :::::: :::::: 
Other Injun. to either arm or lore- . 

~~~:::::it::~lt:l :::t:t·i::::l:::::i:::::;::j::::l:::!:::f:i~::::::·:::l. ::i::::::l 
l~ J! 

1 
20 

117 
18 
81 



NatureDllnjury. 

B.-ALL OTHER DEPARTMENTS. SERVICES, AND ESTABLISHMENTS: 190B-10-Concluded. 

7 
da .. 
and 
un· 
der. 

Number of cases In which classified duration of disabUity wu-

--------�--I·-�----·I--I--~-I_-I-_I--Ii--I--I--I_I----- -
11I'PD n'fBBlOTlU-COnoluded. 

Loa of more than 1 flnger, right 
band 1 1 1 ••••••••••.. 
~g~~~~~~~~~~~,~~~~ ~~~~~~ ~:~~~~ ...... ~~:::: .......... ;. :::::: .......... ~. :::::: ::~::~ :::::: :::::: .......... ;. :~:~:: .... ~ ........................ . 
~~~~~.~:rssPec~!d~....... 1 1 1.................. 1 ............................................................................. . 

r.roib:~~~f:stOiiDger;:=:::::::: 14: cst ~ ~ ~ 1: ~ .... ,. l ····r ~ "'T ····r I "'"2" l :::::: :::::: :::::: 
AU other lDJuri. to upper utreml-

1 .................................................... .. 1 ....•••••.••.•••...••.•..••.•. 

• n ... 
17 u.~~; .. ~~~~:~:~::::::::::::::~: ~ .. ~~~. 174 171 91 .. .. r--;. -;0"1 8 7 8 13 10 11 8 1,082 

====F=F=I~"~~~~~~~~I~·~~I=~~ 
LOWBa UTBlnOTIBl. 



COIODOD JJI'117RID 1'0 OJ'I'D AJfI) 
LOWJaUDEIIJ'IDa. 

. .,. OJ 
1 •••••. ..•.•• •.••.. 8 , ............ !=~ ~t!:'~·i&·UiUiaiitii:: ...... "'icr "'ii" .... 0j" ····r ····r ~"i" ····r :::::: :::::: :::::: :::::: :::::: :::::: ,our , ..... . , 

T .............................. 1 • IJ 8 .•••••..•....••••••••....• c •••••••••• 2 ...... ...•.. ...... 60 ....... 
l'rIetareOfrfb .....•.•••••...••.••••. • IJ 7 23 

~=~~::::::::::::::::: 
7 7 3 • fa 38 to .. 
6 • 2 3 

Oth .. abdomfnaJ fnjur1eI •••••••••••• a 1 2 1 
.lI1_lIIjarIeo .. h1IIII<.. •••••••••• 21 211 .. 18 

12 IS 1 " 6 2 1 .•...• 1 2 1 " 2 1 ______ 8 2 100 a __ .... 1 .•..•. 1 .•..•. 1 .•.••.••.•..•..... _..... 1 ..••..... _______ .• ...... 1 :i8 
17 1 I 3 2 ...... ..•... ...... 1 1 2 1 8 6 1 ...... 2 In 
7 a 1 " , 4: 2 1 1 :I 1 ..•... 1 ••...••••..• 1 2 48 
1 •.•••.••••••••••••••••..••••••••••• _ 1 •••••••••••••• _ •..••••••.••••••••• _. ••••.• 1 _ •• _.. 10 

18 e u 7 " 1 a a :I 2 ___ .•• 6 2 3 ....• _ 7 ..•••• lOG 

T_ •••••••••••••.•••••.••••. 88 .. 68 73 5818"1821 12 11 680 ..... 
~= .. or:~~eeiibe;·.;ye:::::::::: "Oii" "'ir "'jO- "'ii" 1 ~ ····r ····i· ~ ~ ····r .... ~. ····r · .. ·r :::::: ····r ····r ····r :::::: :::::: ····r 10: 
ou. .. - .. bothoy· .......... I_'=·+--:l~·:.: .. :: .. ~·-::-·,;:·:.: .. :.: .. :1·_:-'f·:.: .. ::: .. :1·:::"::"::-"f·::"::"::j·F"::"::,"=j:·::":':":':·F":':"::'·i"::':":':·;':"f-":,:·::":"r:.:·:,:"::"f·:':"::".:j·:':"::"::"1:·::":::·::j·F"::":':":F·:::":':":':·i:":':··:':·:j.·~'::' 

To&eL.u...................... 95 22 20 :II " 1 ...... 1 ...... ...... 187 

BUD. 

=~a::!.·bOii .. ::::::::::::: .... ~ ..... ~. :::::: :::::: :::::: ~ :::::: :::::: .... ~. :::::: :::::: :::::: :::::: "'T .... ~. :::::: .... ~ ..... ~. ::::::I. .. ~. :::::: , 
eoncu.tDn orbnln without_we. 1 ...... 3 1 ...... I...... 1 ...... 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... 1 I...... ...... 8 
.lI1"'''"' .. _ .. _ ............. ~...!!.~~ __ 6 2 1 ...... 1...... 2...... 1 2 2...... & 1...... 1 =~ 

T ....... , ... ,.................. "I 80 .. 26 61 • 2 ...... 8 ...... • ...... 8 ...... 1 I ,. ...... 213 

AD lDjurleL ... ~ ............. , .. I=-+.,";"j....;,1 F .. ~ .. ·;;.C:,I ................. .1.. ........................... : .... !. ...... ...... 1 ............ I 3 ...... 11 

19 '~ 
16 

~. 

In_al injuria ................... . 

1~-:~::.'liDCiUdiDl·DiUii!jl .. · iDjU:' 
N~~:::::::::::::::::::::::: 

TotaL ........................ . 

.. 
1 

67 

76 
1 

82 

a l" ............................................. :..... •••••• •••••• 1 ..•... 2 ~..... ..•... 8 ..... . 
2 ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... t 1 

68 .a 49 ..,. 26 6 '10 1& 9 7 .. 16 77 8 
1 1.2 II ..•......••. ....• ~ ....... 1 2 ..•... 1 18 ..... . 

-6<1 
62 

6t 46 60 2C 18 'j.' ===I==:26~I==o~1==:1=0t=~IF'=:0.1==:16:=l==';;.=I== .. :=l==26;;.!...;169=...;.=:=,;;11;;.t=~I=608;;; 
Orand total................... IU8 630 638 '" 286 136 106 VI WI ~ 36 'Z1 U 66 ." 42 87 41 141 146 ~ 3,766 



Nature of In}Ury. 7 
day. 
and 
un· 
der. 

C_COMPBN8A.TED CASES, 1009-10. 
I 

Number 01 C&aeltn which oIBislDec1 duratton of dfaabUity ~ 

fO o 
00 



~~.!~=-:~:'.:::: :::::: :::::; "'if "'ii" "'31" "'is" "-if "'if ····s· "'"6" ····1,·· •.•.•.•.•.•. :.:.:.:.:.:. ·.·.·.·.7.· •..•.•.•••••. ·.·.·.·.2.· •.••. 1 .. ·.·.·.·.i.·. ····1,·· ····1,·· :.:.:.:.:.:. ..: 
LoIIoffoot ••••••••••••••••••••••••••••••••••••.•••.•••••••• _ •••••.••••••••••••••••••• __ ••• _._._ 1 
J'raclareofboneloltoot ••••••••••••••••••• _.... 1& 20 20 16 8 .. g 2 1 1 a " 4 3 8 •••••••••••••••••••• :... 110 

I ~:ne~~::::::::::::::: :::::: :::::: 11: ~ ~ ~ ~ ~ I .... ~ ... _.~. f ..... ~. f .... ~ ..... ~ .. _ .. ~. :::::: ",or :::::: :::::: ~ 
~ A~~.~~~~~.~~~~. ••.•.. .•.••. 2 ••••.. ...... 3 •••... .•..•• 3 1 1 .••••. ..••.• a ••.•.. ~ 
~ Total......................... ...... ...... ... ..., 'Of "" •• .0 28 21 '0 'Jaf-o "84-"+-15 3. 21 8 ...... &10 

~ c:oJODrE~~ £Jm 

£.UC ...... /.I-' ... ca. 1 ...•.. .••.•. .•.••• •••.•• ••••.. •••.•• .••••• •••••. ....... 1 .••.•. ••.••. .....• .•.... ••.••• 2 f,.. ~tlu<llnUA_·.!~to.!!~y •. psrt •••• •.•••••.•.••••·•••·.•. •.••.••.•.•. ..•.•••••••. .•....•.•... ..•.•••••.•• •.•••.••.... 1 ........•.......•••..•...•.....•....... -.- ... _-- ....•...•........•....•...••...•..•.. -.... 1 
~ A1lotbermJune.1OtheextremJttet. .••••• ....•• 6 <I •••••• 1 •••••• 1 •••••. ..•... •...•• ...•.• .••.•• 2 .••••• .••••. ••••.. .•.•.. •••••• .•.••. .••.•. 14 

r Tobit (I <I 3 1 .••••• •••••. ..•••• •..... ...••• 2 1 17 

~ ~Ol:~=::::::::::::::: :::::: :::::: 0 10 •••• ~. 8 •••••• •••••• • ••••••••••••••••••••••••••••• 

Otherehest InJ lei a li 7 f : ····i· .... ~. :::::: :::::: :::::: .... ~. . ~ :::::: .... ~. :::::: :::::: :::::~ .... ~. :::::: 
=~.~.~:::::::::::::::::::: :::::: :::::: ~ : a: "'if = ~ "-T ~ .... j ..... ~. ····r :::::: :::::: : :::::: .... ~. : :::::: 
~~~r:~~::.:::::::::::::::j::::: J "'ii' ~ ····i·: ~ ····i····T ~ ::::::··_·r::::::···T::::::····i·:::::: = :::::: 

G • .. 
6' 

120 
'0 G. 

Total.... ••• ••••• •••••• ....... •.•.•• •••••• <19 91 69 36 19 11 10 7 ..•.•• " ••.... 323 

.... D. 

FrlctureorlJ1nill.................... ..•... •.•••• .••••. .••••• 3 •••••• 2 ••.••• 1 ••••••.• ,... •••••• •••••• 1 1 •..•.. 2 1 •••••• 15 ~ ••••• 
Fraetureofotherb0De8 ••••••.••••• : •••••• •.•••. 3 1 ...... 2 ................................ ~... ...•.. 1 ....•. ...... ...... 1 ...............•.. 
Coneuas1oDorbralnwithoutfracture. .••.•• ••.••. a...... 1 ••...• 1 •••••• 1 ..•..•••••.•••.• _. •.•••• •••.•• •••••. •••••• ••.••. ••••.. 2 1 •••••• 
JJ1otherjnJurleItohead............ .•••.. •..•.. 39 21 8 1 1 •••••. 1 ...••. 2 .•.... 1 1 1 3 1 •..•..•.••••.•.••. 

18 •••••• 

8 
02 
2 
7 

'09 

.. 
: .. f!. 

78 

121 



TABLB IX.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DA YS DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12). AND 1912-13 FOR 
ISTHMIAN CANAL COMMISSION AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NvNCOMPENSATED 
CASE8-Continued. 

Natureoflnjory. 

JIISCBLUlQl:Otfl. 

7 
do,.. 
and 
un· 
dor. 

C-COMPItNSATED CASES: 1909-1~DcludBd. 

Number of cases in which classlfled duration of dlaabUity wu-

InternallDJurIeo..... ••• . 2 1 ...•... .••.. ...•.. •.•.•. . .•.•• • .•••. • .•••• ...••. • .•.•• •.. .•• •••... .•. .•. 2 1 • •••••. 12 

:~fl~.·;~:~;~~~f:~:~f:: :::::: :.-.::::.: ..... : ........ ~ ........... ~ ........... ~ ........ ~ ..... ~ ..... ; ..... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ; ..... ; .... ;~ ..... ;. :::::: S: ~~:::: 24: 
.... ,t"- 1 1 .••••• •...•. ....•• •..... •••••• •••.•. .•..•. ••.••• ...••• ...•.. ...... 2 

T.ta1 ••••••••••••••••••••••.•• I==MM 26 ,., " -~t-;:-!-~,:;:8·1---:-II--:-t--;;:-I---I--= 
Grand total. •••...•...•.•••••. •••••. •..... 627 aM m :U6 lUI 100 74 ·UI 87 2U 21 M :m :u. Sf, 17 47 :::::::~ 

UPPKlt BXTBItIlITIU. 

Fraeture 01 arm or forearm •••............ 
Other inJurilll to eJ.t.her arm or fore-

arm ................................ 122 
Fracture of bonee of hand........... 1 
Other inJurlee to hand.............. 212 

l:~~~ :=::I!f~~?:::.:::::: t :x..o. of finger or flngera, both banda 

~=lj~I:::er:~~.~~~:::::: 

D.-NONCOMPENSATED CASES: 1909-10. 

4 ........... . . ..... . 1 ...... 1 ...... 2 ....•••.•...••••.• 

46141261 61 ............ 3 ~ 2 1 ·1 ..............•... 

l~ 1~ ~ ; "'T "'T ~ :::::: "'T '''T .............. ··i· :::::: :::::: :::::: :::::: :::::: ... . 
4 2 ...... 1 ...... ...... ..... 2 .................................................................. , ... . a ...... ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 1 

.... iI· "'T .... i· "'T :::::: :::::: "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: '''T 

26 

:121 
11 

358 
11 • 
• 20 



'~u.~.~.~.~~~~~ a~ .. ~~~. II 2 .... ~. ...... ...... ...... ....•. . ........... ~~~~~~ ...... ~~::2:: ::::~: :: .... :.:: .: .... :.:.: ... ···."I8~· 1.1 ..... . 

TotaI •••••..........•...•.••.. ~ ... ~.= ... ;;;;:,.\= .. ;;;j...;.;;,7.\=;;; ... ~".;,"=~I=.:.j,..,;;18:.f=..,;;"=.,;,I=~=;=~...;+-,.;;,.\=,;,j=~...;+;;,;;,~;;;;;,;;,I=:=;j..,;;~.;,~ 
unrza Uft.JOrID. 

l§1~~l~tlLJ;;;;; ~;~:;: ;;~:;~ ::::~: iii;;; :::T ;~m; ::::!: ::::~: ::::~: ::::~: ::::!: :::t ::::~: ::::~: :s: ::::~: :::T ::::~: ::}: .... :. ~~~~~~ :1 
OtberfnJurfMlOthlghorlec ........ 240 118 24 1D 10 I 7 45 8 2 , 1 3 5 1 1 8 2 ...... ....•. ., 46lii 
Fmcture of bones of foot............ 4- 10 1 ...... 2 2 8 ...... ...... 1 ...... ...... 1 1 1 ...... ...... ...... ...... ...... 1 27 
OtherJn)urlelto'oo~ ................ W 260 27 ., 12 8 8 2 ,...... ...... 1 1 1 1 ...... 1 ...... .•.... .•.... 8 872 
l...oMortoeortoel................... ...... 1 ...... ...... 1 1 ......... _ ................................................. _ ...... ...... ...... ...... ...... 8 
All other JDJur'- to lower extrem ... 

~ .... : ......................... 'r:' '7.":::' .~=If·:..:··::··f· ':":"="~' -:::l+"::-";:j"r:"'::":":"j:":":":':;"f':":"::""f':":"':':"f' ':":":.::"~' '::"'::"':.:j';":' ':":"::"'r:"'::":':;"f"::"':::"+':":":":"f' ':":"'::".:f' '::"':":":.:j' :":··:":··;:j··I;':· ':":":":"j:":":":":"1-::--::= 
TotaI ••••••.....•.•..•........ F7tr/9,,;300;;;;,l==M~..,; .. 9==27~...;1;;1+=;;1.;,:1,..;1;;2"=,,;e;,p..,;6+-=,,;6:.f=...;=I==8~=1;;O+-,.;;,.\=~...;1;;1"====I1=;;2~=.,;,1.,,;1;;;.~,;;1.:; ... ;; 

;;;~~~:: "'ii' .. ··if ····iI· ·· .. 2· "'T '''T .. ·.2·1~:::::: :::::: :::::: :::::: :::::: :::::: "'T .... ~. ····2· 1 ..........•....... 
1 ............ 1 

2 61 
Total......................... I. 11 8 2 1 1 '1 .1 ..................... .".. ...... ...... 1 •............ =.,;,~ 

2817J1K. 

I'racture ofrfb...................... 6 18 8 8 1 " " " 2 1 ...... ...... ...... 1 2 2 1 ...... 2 
fnT.:',.::1:k~::::::::::::::::: J: ~~ 8 " 2 ...... -..... ...... 1 ...... 1 ...... ...... ...... ...... 1.. . .......... . 

~~=·WU ... '":~·:::::::::: J J "'T 1···~· .... !. ::::~: .... ~ ..... !. ~~~~~~ :::::: ~~~~~~ .... ! ..... ~. ::::~: ::::~: ::;;!; :::::; ~~~~~~ :.;;;~; ::::~: 
63 
<0 216 .. 
12 

168 

T ............................. F20;;;I=I=;;;m9=",.;;19+,,; .. ~..,;; .. +..,;;,I=.;;18;,p=U9...;16~...;=I=~. ,~';;;"';;"::j' =~,,..;~~~=.,;,1==,,;,,~==8~;.;; .. ,;; .. -1 .. =;:.j=~I0:.j=~632;;; 
nu. ~ 

Loooof.I_~ •••••••.•••••.•••.• ";0;' ............ "'T I "'T ...... ...... ...... 1 .....• .•..•• .••... ••.... ....•. ..••.. ..••.• ..•••• •.•.•• ..•.•• .•..•• • J$ 
8==.~~~~~~::::::::::I--:223=le+_:.:.:+·.:.··.:.·~:.:·II-'··.:.··::-;+· _:..1 F-":':';':';:-:I:':'::":::"::f-::":::"::-=i: :":::':::.:.:j::~ ::::;: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~~~~ 



D.-NONCOMPENSATED CASESa 1909-10-C0noluded. 

Number of C&S8II1n which oIassltl.ed duration of dlsabt1lty was-

cases R .. 

7~~77777~~~~77~~~~~~= 
days 'but but but but but but but but but but but but but but but but \ays Ill&- accl- re- Total. 

:----------------~=--_T?7T7?~T7?TT~~~:~~ ~ 
~~~~~~~~~~~~~~~~-

NatureoflnJurr. 

--------+--I--------------------r-----r------....... 
Fractureorskull ••..•••••••••• :..... 1 1 ...... ...... ...... 1 ...... ...... .....• ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 12 ...... 16 

~:c=oc:g:~~:~otiiiniciure: '''T .... ~. :::::: '''T :::::: .... ~. :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: : 
AJJother1Djw1eltDhea4 ........... 202 81 8 5 2 1 ...... ...... 1 ...... ...... ..••.. ...... 1 2 ...... 3 ...... ...... 1 ...... 307 

Total ..................... : ... 2iif-.. · 8 8 ............ 1'=................... • =r--s=.=13~i326 
"""". 

All b>jurloo ••••••••••••••••••••••••• 
'1==' j=··=··=··~··=··=··'I=··=··=·· ;';;;;';;';';';';;1;';;;;'; ::::.:.:::::.:.: ······1;,;;;;,; · .. · .. FF~=··=··[=··=··=··,I=·=··=··4·, '="="='~ '="="='[ ==F=F==" i 

3. 



L-TOTAL ACClDBNTS REPORTEDI 1909-10. 

~EE!rL~'=~::::: :::::: ::::~: ::::i: ::::j: .... ~. :::~: ::::~: :::ii: ::::i: ::::i: ::::i: ::::i: ::::i: ::::i: ::::i: ::::j: "'1 ::::i: i :::::: :::::: 7: 
Otber lDjurlel 10 81ther arm or forf.. 

arm................ .•••••.•••••••. 122 48 81 SO 13 4 6 4 7 1 •••.•• .••••• 4 " sa 1 "...... •••••• •••••• 1 m 

=E$t,~~~~~~~:::: ::::i: ::::i: ::::i: ····r ::::i: :::i ::::i: ::::i: .... ~. :::::: ::::j: :::::: ::::j: ~~~~~~ :::::: ::::j: ::::j: :::::: .... ~. :::::: :::::: j 
OtherInJurleJloham1. ••..•........ 212 106 81 ao ali 13 9 8 sa " 8 2 2 1 8 •••••• ...••. ••••.. ..•••• .•.... :I fin 

f::H~~=;~'th:~dn.~:::::::::: f & tg ~ It 11 ....•. 1 i :::::: "'T :::::: :::::: :::::: 1 ····r :::::: :::::: .... ~. :::::: "'T ~ 
too. of more. tbao 1 flDler. l1aht !wid:............................ ...... ...... 2 ...... 1 ...... 1 ...... ...... 1 ...... ...... ...... ...... ...... 1 ...... ...... 10 

'1:n3~.~.~~.~ .. ~~.~, .. ~~ ....... u..... 1 1...... 8........................ 1 ........................ '1' 
~e~~~,fI::n.pGc~~~. 1 a 8 8 "'ii" ...... ...... = ····r ····i· :::::: .. ··r :::::: :::::: "'T :::::: .. ··T :::::: .... 2' :::::: '''T 12 
Allo=~~~tO·1ingen:::::::::: .J JB~ : = 2U ~ II 10 14 " 7 2 1 8 2 2 "...... ...... ...... 8 ~ 
A~~.~~.~.~~~:.I-.:l-+.:.:. .. :.:..:: .. 1-.:6+-..:...I--=-J_::.lf..:: .. :: .. .:j._.=..J_-=+--=-.j-.:2+ .. ,;; .. :.:.··~:·,;; .. ,;; .. :.j·~ .. ,;; .. :.:. .. :~·,;; .. :.:. .. ::·I_.:-+-,I+ .. :.:..:: .. -+ .. _.-: .. ,.. .. f..;.: .. ;.: .. -+';':";':"';;"1_"'::'Z7 

Total... ...................... M3 862 280 260 143 86 4li r..;.:;I.+=.:; •• :.j=_1:;7-1=.:I.~...::+=.:I,;.Il=;;1&+=.;13;.1=,.,;1O+=.;I;;.+=~Fl;;;.+.;;; .. ;;; .. ;;;.1=,;;,8¥2.:;;04;;;8 
L01t'Za n:T8&1UI'IU. 

i 
~{fE~i~Eji~Lm~ ~~m~ ~~~m ::::~: :::} ::::~: :::I ::::~: ::::~: ::::~: ::::~: ::::i: ::::~: :::I :::~: ~~~t ::::~: ... ~. ~j~ :::} ~ ~~}~ if 
Other lPJur1et to thigh orlll ........ 240 118 WI 71 47 23 21 23 9 7 Ii 7 8 12 a a 14 8 1 1 7 715 
Louof'oot.......................... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... 1 1 ...... 3 
Fracture o'OOnll oUooL............ .. 10 17 20 22 17 11 j 9 8 li 5 8 6 ...... ...... ...... 1 143 

=rn)~r::e!~~:::::::::::::::: .. ~. ~ 1": 7: 5: 3~ , II If .... ~. ...... 1 ...... t .... ~ ..... ~ ..... ~. :::::: .. ··r :::::: .... ~. 1,~~ 
.AJl other inJurl1ll to lower utremf· 

tJeo ................................ :.::.:.:.:_l_-.!._2_1~1~_2_~~ __ 1 _3_!=,:::.::.:.:.:2 __ 1 ~:'::':':'::'::':':':1~_8_:.::.:.:.:2 ~~ 
Total .......................... ..!:. 800 289 176 131 77 Ilia li2 87 26 16 17 13 ... ~ 19 liO 11 23 14 15 ~ 

~ 



TABLE n.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1908-9). 1901f-l0, 191()--11, 1911-12" AND 1912-13 FOR 
ISTHMIAN CANAL COMMI~SION AND FOR OTHER DEPARTMENTS AND FOR uOMPENSATED AND NvNCOMPENSATED 
CASE~ntinued. 

NatureoflnJury. 

COWBINItD nUUBIE8 TO VPPEB AND 
LOWER E.XTBBIlITIE8. 

7 
days 
and 
UD· 
der. 

&-TOTAL ACCIDENTS BEPORTED: 1909-10-C0nclucled. 

Number of cases in which clBSSifi6d duratfon of disabDity was-

Ineludtnglol8ofanypart........... .•.••. •••••• .••••• •••••• •••••• 1 _ •• _._ •••.•••.•••.•••••••••••••••••••• : .•••.•••.••••••••••••••••••• _.... .••••• •••••• ••..•• 1 
lDcludlng fractures.................. ...... ...... ...... ...... ...... 1 •••••.•••••.•••••••••••••••••••••••• __ •••• ••••.. •••••• 2 •••••. 1 •••••• •••••• •••••• 4 

All othar injuries to the extrem1Uu.. 19 11 14 6 1 2 : -i-~~ ~~~~~~ ~~~::: ::::::~ -i-----i-I=;" -;+---;'1=: ::::::1--+ ~ 
Total····~;;,;;;.···············I=;;;l.=I=.;l;;,l F;;,l<+~+=~f=~=O=::;,j:,,.,;;.j;;;.;;,;;;I;;;;;;;;I= i= 

Fractureofrtb...................... 6 13 11 'r1 15 9 5 1 ••••.. 1 2 1 , 2 1 ...... 8 2 117 
Other Chest I.njuriel.......... .••.•.. 18 11 4 I) I) 4 1 •.•••. 1 •.•... •..... 1 ....•. 1 ..•... .•.•.. . ..... •••••. 1 64 
=~.~::::::::::::::::::::: 11: 5~ ~ ~~ ~ J 2 ••.... 1 •••... 2 1 2 1 7 :; 3 3 3 276 
OtberabdomlnallnJurles............ 8 2 3 1 1 •••••. 2 ~ .... ~ ..•.• ~. ~ •.•. ~ .... ,,~ ...•• ~. :::::: •.•• ~. :::::: :::::: : .•.. ~. 1~~ 
Allot.barlDJur1eatotruDk............ 52 f3 24 19 19 6 12 9 1 S 3 2 3 6 2 3 ..•.•. 8 ...... 222 

Total .......................... -;n1124J---os 1231""1'04 ~'s2I-.. :o+-" .. +-=-I-....::..1-...:...I-.:.+-:-ll+=+--1.+-16~-+::.::+..,1.:.8F.:.IO+..:85:=5 



....". 
Practureof.knIL...................... 1 1 ...... .•.... 3 1 2 ...... 1 ...... .•..•. •.••.. ....•. 1 1 •...•. 2 1 •..... ~ ...•.• 41 
Fractuteofother~.............. •.•••• 1 a 1 .•.••• • ..•••• •••••. •••.•• •••••. •••••• .••••. ..•••• 1 •••.••••••• - .••••• 1 ..•••. ..•.•. .••..•. 10 
CollCUlSknJofbralnwltbOllt.fraeture. 1 •••••. all...... 1 •••••• 1 •••••• •••••• •••••• •••••••••••• •••••• •••••• •••••• •••••• 2 1 •••••• 11 
AU ot.ba' fDJtIr'* to ~............ 202 81 47 26 8 2 1 •••••. :I .0 ••• • :I .••.•• . 1 2 2 1 6 1 •••••• 1 ••• ••• 885 

TotaL.............................. 204 83 63 28 12 4 •••••• ,...... :I •.•..• 29 •••••• 447 

JOCL 
~ .. _ ......................... I-..;;.j_~....:+~~~I-.:.l~.~ .. ;;, .. ;;,.I-,;,l.J:.;;, .. ;.;..;; .. j;, .. ;;..:.; .. ~ .. ;;.;;. .. ;; .. ~.;,; .. ;; .. .,. ;; .. ;; .. ~ .. ¥·;; .. ;; .. ~·I ;;"';';";;'''¥';;'';;'''9'1=,;;1+';;''';;''';;'F'';;''';;'~' ~4+ .. ;;.;; .. .,. =;;;18 

IIIOCZIJ,ADOVI. 

r.=~~:::::::::::::::::::: 
All other (tDoIodb:Je muJtJpla m.. 
.l,r,'"~:::::::::::::::::::::::: ~ 

116 .. 
8 2 ............................................................ 1 ...... 2 1 ...... 11 ...... 31 
:I •••••• •••••• ....... •••••• •••••. .••••• .•••••• •••••• •••••• •••••• •.•••• •••••• •••.•• ...... ...... ...... 0 1 18 

1182l1li20201028 14 0121811 92011 41~.138 
2 ... ~.. 1 2 2 1 ...... ...... ...... ...... 1 1 2 ...... 1 ...... ...... 18 ...... loll 

TotaL......................... 171 139 Sf !Sf ffI 31 :n 11 28 18 17 101 82 18 4 166 ... 
0mD4 total ................... ,280 1,160 8Of, tJ18 f67 aMI 161 139 1012 63 66 oil 016 98 66 &6 128 017 .9 asl «0 6,989 

A.-18T11M1A1'1 C.ulAL COMIW8810N' 1910-11. 

~~~ft:!r~:iioii·p.;;Ift8d::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ~. :::::: :::::: :::::: .. ··r :::::: .... ~ ..... !. ·· .. i· : 
Fracture of arm. or forearm.......... ...... ...... 8 .. 1 8 6 2 8 2 6 ...... 2 •••••• 1 2 J 1 1 ...... I '" 
Othor JDJurJ8I1O eJLbar arm or lore-arm............................... 11".1 82 11 1 6 4 ...... 1 2 ...... ...... ...... ...... ...... ...... 1 1 ...... ...... ...... 1 

~:!r~~=~i=:~~:::: ::::;: ::::~: ::::i: ::::j: ::::;: ::::i: ::::j: :::~:: ::::i: ::::;: :::::: :::::: :::::: :::::: ::::i: :::::: ::::i: ::::~: :::::: :::::: .... ~. 
r:~fll~::~dfF'~.: .. :::·:·:·:·:: .. ~. i :8 , i .... :. i .... ~. ::::~: .. J ::::~: :::::: ::::~: :::::: :::::: :::::: .... !. :::::: :::::: :::::: ::::~: 

1M 
1 
1 

28 .., 
~ 
21 

!.oM 01 more t.baD 1 ftnp, rlsht hand.......................................... 2 ..................................................... • ...... 1 ............ 2 ............ 10 
Lon or more than 1 fiDler. left hond .............................. 1...... I .................................... 1 .................. 1 ........................ 10 

L~ef:h~~~.~\e:;.oc~~~~~....... 1 ..................................................................................................................... 1 
E=~J~r:.~~~~ii:ii~: 84! .AI ... ~. ~ ... ~ .... ~.d .... ~: .... ;. ::::~: ::::~: :::::: ::::~: ::::~: :::::: ::::~: :::::: :::::: ::::::~ iJ 

'1'0181......................... ... ,Of \68 110 ...!!.~~==9,~ .....!~ ;;';';';';I....! ....!.~ . ....!.J=!.....!.~ =..!. ~.~ 



Ao-ISTIIMIAN CANAL COMMISSIONI 1910-11-Concluded. 

Number or easel in which classifl.ed duration or disability was--

Natureorfnjary. 

LOWER BXTRBHITIU. 

~Ef:~i[:~~~:::::::::::: ~~~~~~ :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ~ .. :::::: ::::~: ~~~~~~ .... : .... ~~. ~ :::::: If 
~:i:J~~~th:~~o~r"i~:::::::: 2~ "iii, "'~r J ~ 19 ~ ~' ~ I f .... ~. ····2· ~ ~ ~ Ig 1~ ~ :::::: J 6:: 
~~r~~h;one.;o"r"iooi:::::::::::: "'T ····r "'ii)' "'ii)' "'it" .... 9" •••• 6" ····r "'"8" "'"2" ····r '''T "'T ~ .... ~. :::::: ~ "'"5" ~ :::::: ····r 7: 
Other injurte<J to root................ 726 S07 70 40 31 fJ 10 7 6 2 :I •••••• 1 ..•.•. •.•... 2 2 1 .••... 2 12 1,227 

~i~:rornj~~iow8i8iii9Diiue;.:: '''is" ~ "'T "t ~ t : } .... ~. :::::: ····r :::::: :::::: .... ~ ..... ~. :::::: :::::: .... ~. :::::: :::::: .... ~. ~ 
Total ......................... 1,015 464 126 87 71 30 261 18 14 10 23 25 23 21 38 2,033 

;;;;';:'~~Bf:::';:: ......T:F~~ ••••.•.••••.••.••• c:::c:::c:::c:::§-+c:::~ 
5.?~~~:~~~~~~~~~~~~~~ t!! ~ 1 j "J :::;i: ::::~:I::::~: :/: ::::~: ::::;: ::::~: ::::i: ;;;;~; ~~~~~~ ~~~~~~ ::::~: .. ..1. ~~~~~~ "'1"1 ~~ 



1 --.-_. "'T\"'T "'T 1 .••• 8" 28 
1 10 1'" 
2 . -.-.- 16 .. .. 7 

~~~:~::=::::::: l~ ,: ---if I ::::::···-r;~::::::::::::··'·rl:::::: 
Total......................... ... 101 83 liS 67 22 'j=I+=~~.·:=14-+=t-.....::...j·~J--.=...j--,:+~--= 

...... 
=ot==.~~::::::::: eo,:" ... ~. P·-I ····r :~~~~~ ~~::~~ _ ... ~. :::::: :::::: ::::~: ::::j: :::::: ~~~~~~ __ .. ;. :::::: ~:~~~~ .... ~. 

3 1 ...• :. 1 10 
1 ._._._ ._ •.• _ 8 347 
1 ... _. __ •••• _ ._.... 34 

Total.......................... 28C 66 10 8 3 1 6 ...... ...... 1 ._._.. j ..... . 1 ._._.. 391 

DAD. 

IIlICIILLIJIOO1 

IDtorDallDlarfA!o. • • • • •• •• • •••••• •••• •••••• • ••••• •••••• •• •••• 1 ......••..•.•••••••...•.........•.•.•.•.•.........•.•...•... 

:::t:::~~:~~~~~:~!~: m ~ ... ~~ .... ~ ..... ~ ..... ! ..... ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: .... ~ ..... ~. :::::: .... ~. 
1 •.•••.• _..... 8 .0/,0 •• 

6824911314 
1 ••..••.••. __ 6 ..•.•. 174 

Total ......................... ,.. .. 17 =21=~=:"';=/=~I;;,O,I==.~,.,;.J==l;,=~.l=;i.+··;;,··~·;·f ==;:+~1=t.;,;.;: .. :; .. ,F=~==:~..,;+~oF.:::60:=I=';'I~1=\=;~.9'I::c 
Orand. total ..•••.•••••..•••... 2,7M 1,233 36f 269 208 100 71 r-ael 2V 26 21 16 28 12 17 49 40 81 106 183 6,594 

B.-ALL OTHER DEPARTMENTS, SERVICES, .&ND ESTABLISHMENTS: 1910-11. 

=~fl~r·ionwm:::::::::: :::::: " .. 8" :::::: •• "S- · .. ·S· .... j ..... g- .... a- ··· .. r 1 ...... ...... •••••. ..•.•• •••••. •••••• •.••.. •••••• 1 •••••••••.•. 
1 1 ..•••• 1 6 8 1 8 ....................... · 

Other IDjur1el to either arm or for&. 

t=.f'rtgjiii,;Ui4·::::::::::::i::::: ... ~ .... ~ .... ~ ...• ~ ..... ~ .••.. ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: •... ~ .•... ~. I :::::: :::::: .... ~. :::::: "'T :::::: :::::: III 
Jl'ractureofboneaofhand........... 2 .•.•.. .••... 2 2 6 •••... 1 1 8 ...... 1 ........................ : 1 ..•...............•...• _ 18 

f::"of~j::ear~~~IiUici:::::::::: 10: 4~ '11 ~ ~ 1~ •••• ~. : •••• ~ ••••• ~ ••••• ~. ····r ~ .... ~ ...... ~. :::::: ... _~. ····r :::::: :::::: .... ~. ~ 



B.-ALL OTHER DEPARTMENTS. SERVICES, AND ESTABLISHMENTS: 1010-11-ConcIUded. 

Nature of Injury. 

. Number of oases in which classified duration of disability was- I 
j cases He-

7~~~~~~~~~~~~~~~~~~--
---~~~~~~~~~~~=lli~~==E==================== .~ _ ~ ~ ~ M ~ ~ M m ro n ~ W ill ill W ~ _ . 

-----------i--~· days. days. days. days.~. days. days. days. days. days. days. days. days. days. days. nent. __ _. __ 

UPPER UTRElfITms-conc1uded. 

t=0:,\~~:'J:hF:nger:'righi' ...... 1 ............ 1 2 1 4o...... 1 ...... ~..... ...... ...... ...... 1 1 ...... ...... ...... ...... 12: 

~~g=;~.··~·4 ... ~. ···~·;i;!!: ••••.•••••.•• ·....;!i ••••.••••••• •••••••••••• •••••• ~ 
ToIal ................. " ...... i'832rnm I .... 118 41 .. '1~-.-.!61s10'l"Ull-.=-.l.i6i 

11~~±·.~.i.···~····~····~·11 •• ; ••• l ••••• !:I:ij •• I~i •••• ·i ••• ! •••• l ••• : ~ 
Total ......................... 291 I" 148 149 73 409 26 22 22 11 r-wr-"721----zi 20 18 M 8 14. " .. 1.077 



;~~~::.=: "';0' ····;···· ... ····.····T···T····T ···TI : ::::::::::::::::::::::::::::::····.····T 
Total......................... 10 J a 1 I 1 I Q .................... ~ ........ . .. """. 

1 .....•...••....•.• 

J •••.•••..••...••.• 

8 
27 

80 

Prattur. ofrtb...................... a If I) a ...... a :I 1 :I J •••••• •••••• •••••• 1 ...... ...... ...... ...... . 89 10 7 17 

&~lil~h:t!:!~::::::::::::::::: J ~ ····is· .... s- "'"8" "'"," ····r ····i· :::::: .... j" ····r : "'"8" ····i· :::::: "'T J: 
Hemlu...... .•.••.••••••••••••••.•• 2 6 .. 1 8 a 4. 1 .••••• ..•••• 1 •••••• :a 1 I •••.•.. .••.. ..•••• 41 

• 3 • 28 ,. I. 
3 • • Other abdominal fO)l1rt............ 1 I •••••• •••••• •••••• 2 •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• J •••••• 8 

.AllOtberiDJurte.&otn1Dk.··········~ .. ::-t-::+-::+-=1_=I.+--::I:-li_=12+-:::-.t-=6:+---:-.t-~1:+-:.~ .. _ .. _ .. ~.r--;;3.1-_2;i---:I+--::·;;-I---:·+---:-·i_~8+---:-.t--;, .. ;:1 
TOIaI·························Fll;,;.+=.;;.I=~...;,~=60~...;, .. ~..;;21+.;I;,Ii=;,17=l=~,I=,.;.II=~==l===;~=~I=.;.t...;,IO=i=..,;=i==F=I=~,~677 

I ...... 2 
38 3' •• 
86 .. 77 .... 

~er'1:j=~·.ilibe;·e;e:::::::::: '''77" J, :J "'ii' ····r ·· .. ·s· ····r .... ~. ····r ····r ····r "'T .... ~. ""r :::::: :::::: ····r ····r .... ~. :::::: "'T Ie: 
OUleriDuriaI&obotb.y ••••••••••• Ii 1 Ii :I 1.................................... 1 ....................... ~.............................. 1& 

TOIaI ......................... I=;;;82=i=.; .. 9=..;; .. +.; .. 9=..,;=l=~i=~I=~=~...;,=l=~1=9=9="';'·+··;';··;';··f·;';··;';··9·'=~'==l=";·f·;'··;';··;;;·I=~"';"OO;,; 
....". 

Pract:unof.knD.................... •••••. •.•... 1 .••.•. 1 •..... 1 1 1 ...... ...... ...... .....• 1 ••.••. ...... 1 21 .•.... 
Fracture oIptber bon ................ ~.... 1 •••••• 1 ••••••...••...••.••••••••••••••••••••••••••••••••••••••••••.••.••.•..•...••••••••••••••••••••••••••••• 
Concn..ton ofbraln without fracture. .. •••••• •••.•• •••••• •••••• •••••• •••••• •••••• •••••• J ••••••••••••••••••••••••.•••••••••••••••••••••••••••••.••••••••••• 
AllotberlDJurfeltt.ohe&4............ W1 36 28 18 .. " J 1 2 1 ..•••• .•••.. •••••. •••••• .. 1 1 1 6 1 

................................................ ....... 



TABLE n.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1901>-9,1909-10, 19]()-11, 1911-12, AND 1912-13 FOR 
ISTHMIAN CANAL COMMISSION AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NONCOMPENSATED 
CASES-Continued. 

C.-COMPBNSA.TED CASESJ 1910-11. 

Number ot cases tn wbicb classified duration ot disabOJty was-

Nature of Injury. 7 
days 
and 
un· 
der. 

I 
cases R .. 

~~~~7~7~7~~77W~~W~-= 
but hut hut hut but hut but but but but but but but hut hut hut day~ mo.- aeef- re- Total. 
~~~~~~~~~~~~~~~~==--
T?T~77~7~~TT~~~~-~ ~ 
~~~~-~~~~~~~~~~~: 

---------I--I---�__--i--�__~-I__-----I__----
vPPEB EXTBBHI1.'IBII. 

Lo.orrlghtBrm.................... ...... ...... ...... ...... ...•.. ...... ...... ...... ...... 1 ...... ...... ...... ...... ...... .•.... ...... .•.... 8 ......... ~ .. 
Lou of either arm, notapec18ed..... .•..•. ••••.. •••••• •..... •••••. •••... •••••• .••••. ..•••• .•.••• .••••. .••••• •••••. •...•. •••••. ••••.. 1 •••••..••••••••••..•...• 
FracturootarmorCorearm.......... .•.... ..•..• 2 IS 2 8 7 4 IS 3 IS •.•..• 3 2 3 2 6 1 1 ....•.••.... 
Other lnjurJ8I to either ann or tore-

~f~~,1itiil;t·,;t,:iil' 
Looa 01 mo," ..... , linger, l,tt ' .......... .. 

band..... .••.......•.............. . .••.. . .•••. 1 3 2 8 1 ...•..•. .... •••.•. •••.•• ..•... 1 . .••.. . .•••. 1 ..•••...•••..•.••.•••... 

~o~~~e~~!:J.~o'i.e:e!i'n~~?~. ...... ...... ...... ...... ...... ...... 3 ...... •.••.. ••..•. •..••• .....• .••... ...... 1 ••.•.••••.•..•••....••....•.•.••.... 
FracturootflnR'en •............ :.... ...••. ...... 46 40 32 19 14 , " 8 ..•.•• ..•.•. 2 2 8 2 •••...••••...•••....•...••••.. 
1:1 ~m::: Inj~:l:.~pftnper~in;mill·"··." .• ·.".·.·. '. ..•.•.•... '6S' 937 'a" ., •... ' .•...... 8.. 6 " " 2 1 2 2 1 " ••......•.....•.•.•..... h>J I-~-I-i---I-' ' .................. ~ ........................................ .. 

Tota1 ••••••..••.••..••••....•. ~. ~ 3-14 236 HI 84 67 30 28 21 14 S 11 11 10 8 21 8 7 .•••.. 1 

LOWER II::lTBBIUftEl. 

1 ...••. , ...... 
2 ..•••• 

• , 
8' 
80 
3 , 

33 
177 
30 
30 

14 

13 

• 110 
'388 .. 

1,030 

'" S 
\I 



5i~[~·t.~~~~~:~~~ ~~~~~~ ~~~~~~:A :::~;: :::~: :::~: :.::~;: :::~;: ::::;: ::::;: ::::;: ::): :3: ... ~. ···i ::::;: "'1' :::~: .. } :3: ~~~~~~ 
~=e:.OO:-,:t~·;·.:::::::::: :::::: :::::: J: ~ : ~ g J 19 : : t = : : : l~ : ~ ""i' :::::: 
~O:"'fu;:,.~iOWei·dinmiiiJei:: :::::: :::::: : : : ~ : ~ .... ~. ····r ""r :::::: :::::: .... ~, :::::: :::::: .... ~. "'T :::::: :::::: :::::: 

100 
1 

263 , 
1 .. ... 
IS 

.22 

TotU ................................... ,. 238 21B 12& M {7 3{ 'r1 18 1{ 10 33 21 18 63 'n 28 10 ••••• - 994 

00IIBDrZD rwnrJUU TO 17PP&a .lIID 
L01B& &XTJlDm&e. 

=='m,="ilii,utnmitiii:: :::::: :::::: "'T "'Oi' ""i' "'T ""r " __ 0j" ••.. ~. :::::: :::::: :::::: :::::: :::::: :::::: ····r 1 ...... 1 . ..... , 
1 ...... 1 • 

1 ...... 2 . ..... .. TotaI ........................... j;. •• ~ •• ~ .. ;j,;.;,; .. ;,; .. ;j.. ·,.,.;·4=~=::~..:.1=~",,;,.J=~·~··;;;··4· .~ .. ~ .. ;;j. ,;;··,;;··~··~··;;;··;;;··j;;··~··;;;··;j,;·~··;;.···+====I,,.,.;:.j=~F-,;;j=,,,,;,F;;,;~~ 
BuR. 

l'Netureolrlb •••••••••••.••••••••.• _..... •••••• 11 11 8 5 3 ••••• _ , 1 ••.•••.••••.••••••••••..••••.• ---_.. ••.••• 1 ••••.• ..••.• ..••.• 48 

~~:~~::::::::::::::::: :::::: :::::: J 1: J ···-S" :::::: ····i· :::::: :::::: ,-,or .. oT :::::: :::::: ..... ~ ..... ~. ····i· ~ --"i" ~ ····r ~ 
Bernia............................ ...... ...... 4 35 f8 19 7 15 2 4 2 ....•. 2 1 •..•.. 1 1 ...... .....• 2 ...... 13' 

~:~w;:::=J~::::::::::: :::::: :::::: "'43" ~ J 1~ ~ ····a· : ····r :::::: :::::: .. oT "'T ~ :::::: "'-r ····r .... 3" ~ :::::: 1~ 
Total.......................... ...... ...... 00 08 ... ,. " 11 r----e -e- --S- --1 18 --8 -,-12 --71-s 12 1 ~ 

8!:tg:7r:::=i~;::::::::::: :::::: :::::: ~ I"'~' "'f ::::~: ... ,~. ::::~: ::::~: ::::~: ::::i: "T ::::~: .... ;. :::::: ::::~: .... ;. f ::::~: :::::: ::::~: r, 
TotaI .......................... :=:::~.. 6 • 9 1 1 1 11-g1,--,I-r---.--61-s-s-=::11 :@ 

JDAI). 

JI'ractu:re of.kUU •••••••••••••••••••••••• _. •••••• 1 1 2 •••••• all...... ...... 1 •••••• 1 ••••••• __ ••• 2 •••••• •••••. 21 •••••• 34 ~ 

~~~~==j_:.= .... ~.....;i!:·.·...;· .. ·..;~~'4~4=J~-J ~ 
______ ==== J~~;~~~~~;I~~=~I.;·~···~··~·~···~··l;·~·;·~··l;·~·'·~· .. ~~~~,;,;;,;;,;~ w 

w .... 



c.-COMPENSATED CASES: t9to-tt-Concluded. 

Number of cases in which cla3sUled duration of disabUity wu-

IUSCELLANlCOos. 

2 •••••• 1 •••••••••••••••••••••••• I ..... . 1 ..•... 7 ••.••• 17 rll~6~J(~:ucibt"g' DiiiJiiilie'in:' ........... . 
~fie~:::::::::::::::::::::::: :::::: :::::: 41 {l. JO If 10 10 " :I S 8 " 5 3 " 10 8 6 58 •••••. 241 

1 ..••.•.•....•.••.....•.•...... 1=.1=.:.:.:..:..:.:.1=.1=.=:.:.:..:..:.:.=1--..2.=1=._. =_6 
Total ••••••••••••••••••..•.... '~'=' '=' '='1=' ',;,' '';'' .*==.3=i==.=I*=,;,";,J==1:,;6d=,;;IO;;,,!==I;;;Jl 4 3 6 3 " 6 " , 1:;1 8 6 68 ...... ~ 
Omncl total................... ...... ...... 189 CW2 m 221 1431 91 72 60 38 al Z1 61 41 35 103 &3 liD 122 3 2,948 

D.-NONCOMPENSATBD CASES: 1910-11. 

VPPEB E.XT&ElaTIEa. 

i!~~fr]~ii&~:L: :::::: ::::i: ::::;: ::::;: ::::i: ::::~: ::::i: ::::;: ::::i: :::::: :::::: :::::: ::::~: ::::i: ::::;: ::::;: :::::: :::::: :::::: ::::~: "'1 
arm............................... 121 615 6 :I ....... •••••• 1 •••••• •••••• 1 ..................... : ••.•••..••• '" .••.••.••••• 

FmctureofbonesofhaDd........... 8 :I ..•.•• :I •••.•. •••••. .••••• 1 •.•••. 1 ••••..••••.••.......•••...............•.•...•.•. 
Other injuries to hand 3-11 167 12 :I •••••. •.•.•. •••••• •••.•. 1 •••••• •••••• •••••• 1 •••••• 1 ••••..•.. .•• ••. .•• \) 
Lossofl flnger,righthQi..·d:::::::::: " 8 a :a 1 1 .••••....•.....••.•••••••••••..••••••.•••..•....••••••••...•.......••.•.•••.......••..•••. I:::0!l ~~:!r'!bf.!n~dfiDi·ei:··left" ....•. :I ....•• •••••• •••••. 1 ..........•....•..•.•.•.•.•.•.•••••••.•••.••....••..•.•....•..•.......••....•....•........ 

band.............................. 1 ..................................................................................................................... '" 
t:s6i~~~~.'!a~'r'ip8c~~~. ...... .. ............................................................................................................... . 

• 1 .. 
,9' 
'3 

631 
17 
3 



7 11 • 2 4 , 1 1 •••••. 1 ••••••••••• ; •. ~ .................. _ •..•••••.•.•.•.•• -••...••.••••.•. 
lIOf 296 16 4 3 •••••• •••.•. 1 1 •• _... 1 .••.•.•••••.•• -.- .•••••...• ,-.•.•••.•••••..•••...•.••• 

g 5 1 ..•••. .•••.. ..•••• •.••.• I ••.•.•..••••••••••.. _ ••..•••...•.••..... -...•••..••••...•••..•....•••... 

I 
22 
I 

ao 
847 

17 

Total .•........... · .. ··.······ ·~ ... 4.;637;;;;.l=="'4...;;1;;,8l==;;;1.+-.;1:;,. +=~=~...;;+-".;,+=.;S+".;,+=~I=~...;;9=...;;=I=~1 1'.;; .. ;; .. ". ;; .. ;; .. ;; .. l=~...;;8;;8r-1.:;; ... ;;; 
LOWD as'l'Dlll'rPL 

I: =a·~:::::::::::::::::::: "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ~. :::::: :::::: :::::: :::::: .. -.~. ""i' :::::: : 
FraclurtofeJthertbJgb. •••••••.••.•....•••.••.••• _.... •••••. .•.••• 1 •.•••••. _ .••.•••..••••••••••••. _.... •••••• 1 •••••• •••... a...... 1 .•••.• .••••• 8 

~:~1~~~~:~:::::::: .. ~~ ... ~ .. J .... ; ..... ~. ::::~: .... ~ ..... ~ ... } .... ~ ..... ~. ::::~: ::::~: i .... ~; ::::~: .... ~ ... J .... ;. :::::: ... ~. .~ 
Fractureofbon.oftoot ..... u...... 3 3 .•...• .21 2 1 ••.... 1 1 •...•• .21 •••••• •••••• .21 •••••• •••••• 1 •.•••• .••••• .•••.. 1 19 

f!.-o:OJ:r:: ~~:::::::::::::::: .. ~. as: ... ~~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: :::::: ~ I "'T :::::: :::::: "'T :::::: ..... ~. 1: 1,~: 
.Allo&herlDJurfet,JowerutreDlitlel. HI { .21 •••• _. 1 •••••.•••••••••••••••••...•••....•••• ·.·_· 1 1 1............ 24,. 

Total .......................... 1,:162 678 80 18 19 14 5 6 18· 4~ 2,00 

OOIIBDmD JJf111Jl11tfl TO VPP'BK .um 
LOW&Jl. &.s'I'ItJI:ItJ'tIU. 

ABo\lUrrfDJ- .. "' .... treml''''" •• l==:>l~=+==''=I=,.;;,lf-.;; •• ;; •• ~.=;;,lf·;;··,;;··9·F··;;··;;'··+==9F-··';;··;;··f·';;··;;··;;·F··;;··;;·f··;;··;;·;;··F··;;·;;··~·f =2;;'f·;;··;;··9·;;··;;··;;··f·;;··;;··;;·I;;··;;··;;··f·';;··;;··9·F-·.;,;; .. ;; .• +=.;30;;; 
'rBVJfK. 1 

Fracture 01 rib...................... 6 16 2 8 6 ••••.• 1 •••••• 2 2 1 2 1 •..•.. •••... ....•• 1 ...••• •••••. •••••. 48 
~th. chest In~urleI................. 63 = 1: ~ I~ "'T ···T ".'j" "'T "'T '''T :::::: "'"8" ~ Ill ............... '... ~ 
B~::.~~.::::::::::::::::::::: u: 4 2 12 6 1 ...... ...... 1 ...... ...... ...... ...... ...... ...... I .... ~. r :::::: :::::: s: 63 
~~~j:: ::J=.t::::::::::: I~ at "if .. ··s· .... 7" '-'T "'j,. '---j' '-"j' ····i· ·-'·r ····i· :::::: "'T "'-j' ·"T ····r "'T .... j" ~ '''io' a: 

Total •• : ....................... 3tI9 171 81 87 31 8 18 3 10 3 8 -,--.-,-.-,---. --•• --8 ---;t~ ~ 

5:~i~:~ ~;::: .. : ......... ;~~:4~~~ •••..•.••••.•.••••. : •••. :4. ; 
~ ~::::J I ~=J 

~~=:=··~·:E!,'!,:t2~C:~·~~~~~~~~~~ : 
<» 



D.-NONCOMPEN8ATED CASES. 10t0-11-Concluded. 

Number or CUel tn which claai6.ed duration or disabllity W8I-

Cases Reo 

Nature or iDJury. 7 
cia", 
and 
un·· 
dar. 

~7~77~~~~~~77~~W~~~= 

----------------~~~-~ ----------------~~--~~~~77~~T~V?~~~:~~ ~ --------------------------:--1--1--c-----I-I-- -'---1-----------
nCE. 

AIllDJurIeo ••.••••••••••••••••••••••. 2 ••..•. ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 1 •••••• 12 

~=~~J.~~:~~:::::::::::::::::: ~ .... ~. ~ ... ·2. 1 2 ...... ...... 2 ...... ...... 1 ...... ...... ...... 1 ...... ...... ...... 2 ..... . 
2 ...... 1 ...... ...... ...... ...... ...... 1 .............................................. .. 

All other (including mulUple !DJu· 
rles)....... ................. ....... 167 114 sa 11 sa 11 1 e 11 1 6 8 12 G 3 7 21 8 2 49 11 528 

Not reported ..... ~.................. 114 63 ...... 1 ...... ....... ...... ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... ...... ...... 4 ...... 173 

Total ......................... ...-1t7or---u ---.or---u 13--. f-e~ --. --a ~ 131--. --a -.-,,--.1. Mllr--m 
Oraod total .................... 667 1,638 139 9D 103 48 37 18 39 14 17 11 I 24 26 19 17 36 17 11 86 141 6,271 

B.-TOTAL ACCIDENTS REPORTED. 1916-11. 

1Jl'I'BB uru>nmra. 

1:~~~r~!r~;DoispecUi8d::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ~. :::::: :::::: .... ~. :::::: :::::: :::::: .... r :::::: .... ~ ..... ~ ..... r 
~~~~:to0~:...~oi·or·rOn;.· ...... a 8 7 4 13 If 6 8 a 6 ...... 3 S 4 8 6 1 1 ...... :.I 

~i·iJiiiibiUici·:::::::::::::::::: .. ~ .... ~: . .. !a:: .... ~ .... ~~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: .... ~ ..... ~. ~ :::::: .... ~ ..... ~. :::::: ·"T :::::: 

• 2 
90 

277 
3 



~ ~~f[~ 55El···~·.·.~.!J:1!::.ii;c!I.:;~':: ~ 
~ ~I more thaD 1 ftDser, left 1 1 ._ •. _. •••••. •.••.. ..•••. ....•. 1 ..•..• ..•••. 1 •• _._ •.••.•••• :... ..•.•. 14 

~ ~~~.··o·t~ ... :~.·.· .... ·-.·.;.botII.·-.·.·.·.·-.: .. · ............... ····7·· "'1'1;" ···.·7·· ........... .;;. "'",'" II •••••• •••••• •••••• •••••• •••••• •••••• •••.•• 1 ••••••• -.... •••••• ....... •••••• •••••• 15 ....... ~_L-UJ I..I..1.II\ O'S Uli" 6 a...... ...... 2 :I a 2 •••••• •••••• •••••• •••••• 1 200 

: ~==::::e:iieDiiii8i: 61: a~ lr: ~ e: ~ ... ~. I I ~ ~ .... ~.~ ~ .... ~ ..... ~ ..... ~.::::::::::::::::::~~ r T01el •.••••••••• :............. 918 665 3M 264 167 98 &IIi 38 33 22 16 15 12 14 12 9 22 3 7 1 89 2, 7~ 
... urtrD UD.SJO'JDI. . 

l ~!.~~~~ •• ~ ••• ~ •.•• ~.; ••. ~.J ••• ~.~_::;:: ••• ~.;: ••• ~I j 11 •• ~. ~ 
J'ractureofbont ... ofroot............ a a 17 28 'r1 l.li 13 9 7 .. 6 1 2 .. a a 10 .5 2 ..••• ; 1 183 
OtberJnJuriestofoot. ••••..••••••••. m _ us 128 67 31 17 IIi 15 Ii 2 1 3 .. 3 .. n 2 1 3 14 1,792 
:LoeBottoeortoM................... ...... 1 1 2 2 1 all...... ..•..• ....•• 2 2 1 ..•... 1 1 ...... .....• 2 21 
AlJotlJ"lDjurleo, ........ InnDlU..... JO 7 7 6 3 1 • 1 ..••.. 1 i=-:':':::~ _1_=1=. 1 ...... 1 1 ...... .....• 6' 

TotaI ......................... ~ MA 268' 2.16 U4 =:!! ~ 40 36 21 19 11 13! 46 28 22 60 31 sa 13 .42 3,110 

COJmI)I'BD DfI17BlU to 'OPP'J:a .URI 1 
LOWZa .XTaEIIITIEI. j. 

~~;~~::~~~~~~~~:~.q: .... ~ ... ": ..... : ..... ! ..... : ..... :. I ::::::::::::~~!~:::::~···T l .... ~.:::::: I ::::::J ~ 

"'"" .. r.otrtb~~·............... 6 16 1J '" =: 6 . ...... : .... ~ ..... : ..... ~ ..... :.1~:::::: .... :.=--2~= .... :.::::::==: ~ 
Otb8tCbOlttn~ &6 1G 9 f 6 •••••• •••••• •••••• •••••• .••••• ...... •••.•• •••••• J 2 2 1 ...... 1 6 114 !: 
W~::.~.~ .. ::::::::::::::::::::: 16i &: a: :; :: ;J, ~ g : ~ ~ .... ~. ~ r .... ~. ~ 1 t .... ~. ~ ~ ~:; .. 
~:r:th:'~: ~l=::::::::::: 1: 6; "'60' at 1: I. 1~ J .... 6" ~ ..... 3" .. ··T "'"2" "'T "'"3" ~ ""r .... ~. · .. ·r ····r 1~ "'io' .:: j 

I~--~--~I~--~~-------- --. ~----~------
Total ......................... 31& 186 127 ~~'~. ao .~ 19. 11 I) 5 7 7! ; ~= 13. 1~ 7 ~~ .. 4~ ~ ~ 

c:n 



B.-TOTAL ACOIDENTS REPORTED. 1910-1'1-Conoluded. 

Number of cases In which classl8ed duration of d.lse.bllity waa-

Nature of Injury. 

Cases Re-

r~~~77~~~7~~~~~~W~~~= 

=================~=:~------------------~ .. ~ der. 15 21 28 36 42 49 66 63 70 77 &I 91 119 147 182 865 ~ r- y. . . ~~~~~~~I~~~~~~~~~~ 
---------I--·I--i--b-------------------

"YEll. 
8m~Jrif~~1:e~r~~er~:t:~ .. · .. · .. · .. · .. · .. · .. ·.: .. · .. ~. J 4~ "'26· "':r "'"1" 1 .... ~. '~'T ~ "'T "'T ~ ~ :::::: ····r : ~ 3 •.•.•. ~ 5~g 

''1nJ" 8 G 3 1 ..••.. ...•.. •••.•• ••.... .....• 1 1 ...... .....• •••••• •.•... .••••• 1 •••••• •••••• ..••.. 49 

Total~ ••••••• _ •••••• _ •• ,-••••• 366 78 49 28 6 7 9 1 1 -.-12 t---;"--. --4 :-::::--1 -.---. --8 ~-8-58i 
~ ==.-===-===~.====== 

Fractul'l'lotskull.................... 1 3 1 1 2 •••••• 8 1 1 ...... ...••• 1 .•.... 1 •••••. ...... 2 •••••• •••••• 35 .••••• 52 

~~~~:~~~~~:::~~~: ~sil~i:i:i .... !. ::::~:j J :::::: ::::;: :::::: ::::;:~ ::::t :::::: ::::;: ::::;: ... ::. :::::: ~ 
AlllnJur~;.:;,;,: ........... 10 2 ............ 1 ······1;;;,;;,;;············;;;,;;,;; 1t; ..... ;;;,;;,;;;;;,;;,;; ...... F ...... F- ...... 'F- I. 
JnternaJlnjurles..................... 1 3 2...... 3" 1 2 1 1 1 1 1 1 iii 31 
~i:~~::;(iD~iud·liii·Diuiilple.iDju:· 2 ...... a 2 2 ...... ···T .................. :::::: ...... "'T :::::: .................. :::::: ........ : ... :::::: .... 10 

rl..,) .••••••••••••••••••••••••••••• 172 120 73 58 6S 26 17 16 IS 3 11 6 16 11 G 11 31 16 7 107 11 711S 
Notooportoo........................ 119 67 1 1 .•..•. .....• ••..•. ...... ....•• 1 •.•... ..•... ..••.. ...... ...... ••.... 1 •••... ...... 8 •••••. 188 

Total •••••••••••••••••.•.••••• ~'"liiOr7sm58'291s'u 17-'---1-1 1--7 17U--7 123316--8 mul,Oi4 
Orand tOtal •••••••••••••••.••• 

j
3:787 ~lmlmr795r;-oo=; w=tH5631M&r=oo6irta970 m 2071«' 8,38l 



A.-ISTllHIAN CANAL COMMISSION': 1911-12. 

lE£U!!r:?:~~::::: :::::: :::::: ::::j: ::::i: :::=j: ::::i: ::::i: =:::i: ::=:i= ::::i: ::::j: ::::i: :::::: ::::i: ::::j: :::::: =:::i: : ::::~: ~~:~~: ----~-
~-::~~=::~~::::: :::~: :::~: -.. ~ ... .,:. -... :. ::::~: ::::j: :=::j: :::::: ::::i: :::::: ::::i: :::::: .... ~. ::::i: ::::~: ::::i: ::::~: ::~~~: :::::: .- .. ;. 
r::r5~fe;::i:r~·~·~::::::: ::~~: :::~: , Ii ... ~. i ::::~: .... ~. ::::~: :::::: "'T :::::: ::::~: :=:=i: :::::: ::::~: .... ~ ..... ;. :::::: ::::~: ... ~;. 
I:':,'f~'::et=r~~~':=~: ::::::':::::: :::::: :::::: ~ :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ! ..... ~. :::::: ~ :::::= :::::: :::::: .... ~. 
Lou of finger or Oncen, both banda, , . 

oreltber band not.peeJfted._..... •••••• ...•.• .••.•• ••••.. 1 .•.... .....• ...... .•••.. ...... .....• ..•.•. ••.... ••..•. •..••. 1 ..•••. ...... ....•. ...... 3 

!=1!~rtD'ftngen:::::::::: ~ 1~ 11: ~: ~~ l~ 1~ : ~ ~ I ~ "'T : t 1 ~ ._ .. ~. :::::: :::::: ~ J~ 
AU~mjurteI,upper.~. 6 1 3 " 1 1 3 1 ..•••. ...•.. •••... ....•• .••••. ..•... .•.••• •.•... ...... ...•.. •.•••. ...... .••... 10 

j.i;~~G~~ ••• ~ •••• ~ •••• ~ •••• j; •• ·.: ••• i •• ;·i ••• ~ ••• ·;··~· .•• i •• : .• ·i •. j .~ 
e=!:~:~~~!.~:.::::::::::: ::~: ::~~:rt: ... ~ .... ~ .... ~~ .... ~~ ..... ~. ! .... ;. ::::~: .... ~. ::::~: .. J .... ~. ::::~: .... ~. ::::~: :::::: :::::: ... ~. ~ "--.--- · " · · · · · " · ....... · .~~= or Total......................... 391 11' 139 100 83 34 23 ,~,~ 16 ~~ -! "I~~ ~ 8 1 1 66 ~~14. 

COIIBUBD llf1VBJEl TO tn'PEB AJfI) ~ LOW&B .X'I&DIl'llU. 

I:~1~~::::~::.a.'.~:.~::::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::'-r :::::: :::::: :::::: :::::: :::::: ~ :::::: ~ 
AUot::~~I~.~~~.~~~:~~~~:: : :-r: : ~ : :::::: :::::: :::::: : ::::::=: =~I:::::: :::::: : J,E .... ~.-+~ 



Nature ofiDjury. 7 
da,.. 
and 
un· 
der. 

A.-ISTHMIAN CANAL COMMISSION: 1911-12-COnclueaed. 

Number of ouea tn which classtfted duration of disability was-

--------·1--1-------------, -----------------------------.. """. 
Fraetureofrlb...................... ...... 2 1 1 ....................................... H... ...... ...... ...... ...... ...... ...... 2 18 

P~~~J:~~~\urt8l................. : t~ : "'T t I:::::: :::::: :::::: :::::: :::::: .... ~. :::::: :::::: .... ~. "'T :::::: ~ ~ ~ 

~t~~~d~n::t~:~i~:::}}~~~~~~~ J :::j~: .... : . ... ~: .... ~ ..... ; ..... ~ ..... ~. :::::: :::::: ::::~: ::::j: :::::: ::::~: :::::: :::::: "'T :::::: :::::: ::::i: ... ;~. IJ 
Total ••••••..•....•........... 111 ~ .. 67 ~ 13 5 • .........••. I I...... • •..... = 7 =--' ...... i~ . 85 ~ ..... 

8[i~~~~~~~~~~~::::::::::~ "'::' "':!' <!'I=i ::::;: ::::!: :::::r::;: ::::;: :::::: ::::;:g; :::::: :::::: :::::: .... :I .... !. ::::::IG;2. :~ 
nAD. F=1====r===I=:==========i=== 

~J.:.~~'=···~·i,~ ····~·ji:~=·.····.·.···22E::ci~~22~~). 



~:f.~.~~i ... i .••• ~ •••• ,.~i.~=:~=:i:I~=".1 ~: i 
TOI8I......................... .. .7 22 221--u~f , 7 3 3 ...... 1 • • ...... 1 11 •...... ~ I~ ,.., 
__ •••••••..•..••..••. 1,071 ... "" ...... =-o7-nI-as .. ==;e l' l' 12 <3 ~ 22 .. .. =O'91717a.m 

B.-.u.r. OTUBB DlIPARTMENT8. 8l1BVICBB, AND BBTolBLI8BMENT8. 1911-11. ~ 
Fracture.,."" .. ' .... "".......... 1 I • • e e , D I 8 • •••.•• 1 •••••• I •••••• 1 I •••.•• 1 1 66 O~IIl" 
Otbarlnturleato .. rmor for.rm.... 42 :aD 26 18 11 4 • 1 a 2 1 1 1 1 •••••• •.•••• 1 .••.•• •••••• •••••• ~ ~ i-1 

~O~::';l::t.:.O!f~~~:.::: :::::: .. ,.,. .... 4" .... i" .... j" ........ ··S· · .. ·r :::::: :::::: "'T .... 2" :::::: :::::: :::::: :::::: :::::: "'T I :::::: :::::: J 
r=!I~r:1!f:b1:=~ .. ::::::::: .:~: :::~: 1 i 1 ... ~~ .... ~~. i .... ~ ..... ~. ::::~: ~:::~: :::::: .... ~ ..... !. ::::~: .... ~. :::::: .... ~. :::::: ::::~: '1 ~ 
t:::~=~~\,::,;.~t~.~~~~~: .... ~ ..... ~. :::::: .... ~. :::::: :::::: "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: .•.. ~. :::::: :::::: :::::: :::::: :::::: ~ ~ 
FraeLur.offto • .,rI.................. 2 1 8 10 13 8 6 2 1 1 2 2 1 2 2 ''$' 1 1 ...... ...... ...... 81 .1lI 
All other l:Jurlel to dOllers.......... 221 89 184 126 ae 28 19 8 7 :I 1 2 1 7 2 6 1 ••• T ...... a 728 
Allotbel' DUrIeI.upper.a:l.remU.... 8 2 7 6 4 a 1 2 2 2 1 ............ __ 1 ~~:..:.:=--2.~_1 --=..~ __ 1 ~ 

ToaJ •••••••••.•..••.••.....••• 06 1118 ... 208 ell 66 ..!...!.,..!!...!!....!!....!.-!,...!!.~....!....!!.~....!....!~.!:.!! 
LOWIIa 1IJ:!BDIlftR'. 



Nature oUnJury. 

B.-ALL OTJIEB. DEPARTMENTS, SERVICES, AND ESTABLISHMENTS: 1911-12-Concluded. 

7 
clays 
and 
un
der. 

Number of casesln whlchcIasslfted duration ofdlsabUlty WM-



Fnctureof.kull.................... ...... ...... ...... ...... ...... :I .••.•• 1 1 ...... 1 ...... ...... ...... 1 ...... 1 .•.•.. ...... 16 •••. ~. 

~~~~t~a~~~·~~ J "'::' .'.~' "'~:' "'T ::::i: ::::j: ::::j: :::::: :::::: :::::: ::::~: "'T ::::i: ::::i: :::::: ::::j: :~::~~ ::::~: '''T ::::j: 
To1aI... ...................... 105 11 81 18 Ii 8 I ...... 2 ..... . 

~i==== ---

20 
8 

21 
217 

AU .. _ •••••••••.••••••••••••••• 2 .................................... ~~~I~ ~ ~,1==;.~;;,;p;;;,;;~..,.;;.2 F··;';';···.;r.· ....;. 

ID ..... II_ 1 4 1 2 1 1 1 1 ................ ···· ....... ··· 1 

81 6 
38 •••••• 
8 •...•. ~~7~;=t~f;;fu ::;~:i :::i: ... ~. ;;;~; ;;;i~; ;;;~; ;;;~; ;;;~; ;;~~~; ;;;;~; ;;;;~; ;;;;~; ;;;ii2; ;;;ii; ;;;~; ;;;f:; ;;;;~; 

ToaI... ...................... 118 83 TV 67 "1 18 18 HI 23 10 .. Ii 8 13 8 11 28 23 e 78 

17 
12 

668 
38 
12 ... 

Onmd total ................... 1,380 801 7" 687 82.f 178 187 80 81 60 of6 :. 28 71 4.9 of6 101 69 10 121 .f6 .. ,880 

o.-cOMPBN'8ATBD CASESI 1911-18. 



TABLE IX.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1908-9,1909-10, 1910-11,1911-12, AND 1912-13, FOR 
ISTHMIAN CANAL COMMISSION AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NONCOMPENSATED 
CASES-Continued. 

C.-cOMPENSATED CASES;· 1911-12-Concluded. 

Number of cases In which classilled duration of dlsabUity WI&-

NatureoflDJury· 



IJernt.............................. ...... ...... :I, 41 3D 8 8 ..•••. •••.•• 4 ••• '" .•••.. 1 I l' •..•.• •••••• •••••• tlJ 
Other abdomluallnjurfell.. •••. .•••• •••••• •••••• :I 2. ...... • .•••• 1 •••..•••• :.. •. .•.• •••..• •••..• 1.. .••• •••••• J. ...•. 9 
AUotber1DjurIet&o&ruDk ............. ~ • .:,: •• .:,: •• :.:j • .:,: •• .:,: •• .:: •• :j-.::aa+.:. .. =+--=U+.:.l::l+-....:..1-._ .. ..:.'-1. _··_··:.rl-·_··..:·i-l·_.:: • .j-.:..+ .. .:,: .. .:: .. :j-.:..+--=2+-_1+~li 4 1 6...... 121 

Total ............................ H •• ' •••••• 1M 129 71 39 23 16 10 3 ••.••• 10 10 11 J 9 ••• :.. 447 

In'U. 

~oIelt_eye .......................... •···•·•··•·····•··•••·• ..... . 
Othl!:r Injurie8 &0 efther eye.......... ...... ...... 88 20 16 4 
Otbettnjur*'&obotbeytl.......... •••••. ••••.. .. ••.••• 1 •.•.•. 

Total......................... ...... ...... 37 20 17 

1 .••••• ....•• ...... 1 ...•.. .•..•. ....•. :I 1 2 1 .••... ..•... .....• S 
4 :I 8 1 ....•. J .•••.. 6 1 ...... 6 1 •.•.....•......... 98 
1 ...... . 1 .................................... :~ . .:: .. .:: .. ::!.f-..:l+ . .::. ·.::·.::··J.:.··.::·.::··~·I ''::'':':''':':''j.:'':':''':':'':.:j' _-=8 

:I ..••.. 2 •••.•• •.•••• •••••• 114 

IIUJ). 

Jl'raetureol.lnlU.................... ...... ...... :I 1 1 ...... 3 ...... tIl...... ...... ...... :I 1 :I 1 ...... 16 ...... 81 
Fracture of other boDeII.... .••••• ••• •••••. •••••• •.•.•• 1 •...•• ..• .•. all .•• ~.. ...... 1 •••..•.. .... ...... ... .•. ...... ..•.•. .••... .. .••• ...••. 1 

~~~=-~~~: :::::: :::::: ~ 1~ ····6· '''T ·· .. 6· .... ~. '''T :::::: ~::::: :::::: .... ~. :::::: :::::: "'T .... ~. :::::: .... ~. ~ :::::: at 
Total .......... · .. ············t·:··:··~· ~ .. ~ .. :. ·~:i .. t~:1~·1::t~:jj:~ltl t~~~::~t~~j~~it~~j~~il~~·i··i·i··~ii~::tt~jj~~it~j~~:li·!·i··i··i·~:lj08 ....... 

ADlDjurIII.·························~··;,;,··;;,··~·,;;··;.;··9·;;,··;.;··,;;··1-~·,;;··,;;··9·;;,··;;,··,;;··F-··;;,··;;,··~·,;;··,;;··9·,;;··,;;··,;;··f-.··;;,··;;,··~·,;;··,;;··;;·I;,;··;,;··;,;··f-.··;;,··;;,·~· '';;''';;''9';';'';';''';;''F-'';;'';;'''t' '';;'';;''';;'I~''';;''';';''F-'';';';';''~'I' ...;'~"';;"';';"+' ~ ................. 
Internal mjJ;lrlel..................... ...... ...... 1 1 1 .••.•. •••••. .•••.. 1 ..•••• ..•••. . .••.. 1 •••.•.•....•••....••...•..••.. 

~:!~:~~~:~: :::::: :::::: fi7 ~ ••• ~ •••• ;~ •••• ~ •••• ~ •••• ;; ••••• ~ ••••• ; ••••• ~ ••••• ~ ••••• ~ ••••• ~ ••••• ~ •••• ~ •••• ~ ••••• ;... .,. 

Drowned ••••••••••••••• ,........... •••••• ...... •••••• ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... ...... 21 :11 

M .. '";::':::::::::::::::::::::::: :::::: :::::: •.• ~; •••• ~ .•.• ~.~ .•• ;~ •.•• ;; •.•• ;; •••..•• ····;·.I~· ........................... ;~ .... ;~ ..... ;. ~E~ ~ 
Qrau4 total ............................... 1,QX) I 8111 U9 a28 206 86 76 69 41 38 ~O 88 48 418 1361 68 ZJ 981 1 3,481 ~ 

D.-NONCOMPENSA.TED CA.SBSI 1911-12. 

1 
29 

134 
10 

38 • • 



TABLE L"L-N1.7MBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1908-9. 1909-10. 1910-11. 1911-12. A:ND 1912-13. FOR 
ISTHMIAN CANAL COMMISSION AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NONCOMPENSATED 
CASES--Qontinued. . 

D.-NONCOMPBNSATED CASES, 1911-12-Conoluded. 

Number or oases In which olasslDed duration or dlsabiUty was-

NatoreorinJury. 





TABLE Dr.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 
WAS EACH CLASSIFIED NUMBER OF DAYS DURING THE FISCAL YEARS 1908-9, 1901)-10. 1910-11, 1911-12, AND 1912-13, FOR 
ISTHMIAN CANAL COMMISSION AND FOR OTHER DEPARTMENTS AND FOR COMPENSATED AND NONCOMPENSATED 
CASE8-Continned. 

Cauae of lDJury. 

E.-TOTAL ACCIDENTS REPORTED: 1911-12. 

Number of C8S88 In which classl1led duration of dlsabWty was-

ease. R .. 

7~~7777777~777W~WW~~= 

-----------------~~-~~ ~~-~~~~~~~~~~-~~~~=--
-7T7~77~7~?~T~~~:~- ~ 
~~~~~~~~~~~~~~~~~ 

--------·1--1-------------------------



to.t 01 feet.......................... ...... ..... . ............. 0 ••• o ••••••••••••••••••••••• 0 ••••••••••••••••••• 0 0" •••••••••••• 0····· • ••••• •••••• 1 .......... .. 
Fractureolbo1leloftoot............ ••.... ...••. 0 3 7 • 1 a 1 1 II 1 a a 1 II II ••..•• •.•.•• 1 43 
Oth.tnJurl .. toloot ••••.••••••••••• 423 1811 1 .. 7 N 7. 36 32 10 W 7 II f 7 7 II 11 1 •••••• 1 28 1,091 z.o.. of t.oe or toll.... .... ...... ..... ...... 1 .••... .••.•. 1 ••••.. II •••••. 1 •••••. 1 .•.... •••••. •..... •••••• ••.••. 1 .•...• .•. ••• ••••.. ....... 7 
All oLb. tDjw1eI. Jow. atrtmlt.... 1:1) f8 aD 72 31 13 21 fee ...... 1 fI 9 •••••. 8 e...... ....... II 18 fS9 

ToIaI •• ..- •••••••••••••••.•..•• 746 846 348 284 167 82 71 • :zs 28 18 19 18 ... 31 78 70 20 18 80 2,.76 

00Jf8~ urroams 'fO UPPE& .AJI'D 
J.01JD&XTUIfmD. 

J::~~::rn.~~.:.~~~.~::::::: :::::: :::::: :::::: :::::: :::::: :::::: ····r :::::: :::::: :::::: :::::: :::::: :::::: "':r :::::: :::::: "'T :::::: :::::: ~ :::::: 
Allotb«lDJun.totb.estremttfll.. 17 e 6 • 9 2 1 ••.•.. 1 2 1 1 •••••. •..•.• 1 .•..•• 1 1 ••••.• •••.•. .. 

I 
6 

68 

Total.. ......................... 17 II ••. _.. ·1;- 1 .•.•.. 1 ..•... .. 
...,... 

Praetor. of rib •.••••• , ............... I • I' I> 16 I 

illr::~~~~~::::::::::::::::: 
16 :n 22 20 12 10 

UO II .. 37 17 10 
10 I • .. .. • Om .. abdomlDal tnJUrI •••••• ~ ••••.• 12 , • • "';j' "'if All oth« lDJurlOi to t:ruDk ............ .. ,7 10 81 

T .............. : •••••••••••••• aoo I&! 138 162 101 •• 
nu. 

Lou.,atth· .. ~·it"b················ "iOi' ...... "'ii' " "'if "'T 
8~: :1:: to ta!tn1ll'11e::::::::::: 17 ': f •••• ~. 1 ...... 

T ............................. "8 38 38 82 :10 

I[UJ). 

• • • 10 
I • 

81 

f ~ .... ~. ...... ...... : .... ~ ..... ;- = .......... 6" : Irs 
6 •••••• II 1 •••••••••••.••..•• 8 1 e 1 II 8 323 
6 a a...... ...... e 1 •••••• II 1 •••••. ••• ••• M 208 

1 ...... •••••• •••••• 1 •••••. 8 •••••. •••••• II ..•.•• 31 ····r ...... 8 • 'I~ __ ' __ I ~ __ 8 __ I ~ ~~ 

23 22 12 16 f 21 10 10 26 17 II 18 93 1.190 

1 ...... ...... 1 1 ...... ...... ...... 2 1 2 1 ...... ...... ...... 10 
fI II a 1 ...... II ...... 6 1 ...... 6 1· ...... ...... 8 846 

1 ...... : .... ~ ..... ; ..... ~.= 5' f==··=··;;,;·4=.;1+..;;1~,·=··.;·~9·1;;::;;,::;;,:+: :;;'::;;':;;::1=1-:-:-=1;;:'1-..,;8811;;;32 

Praetnr.ofs)run.................... ...... ...... II 1 1"2 1 1 1 ...... ...... ...... :I 1 :I 1 ...... 81 1 51 
I'ractureofotherbon.............. II 1. ...... 1 ...... ...... 1 1 ...... ...... 1 ...... ...... ...... •..... ...... ...... ...... ...... 1 11 
Concuulon of braln without b'BClture .. 2 of, II 8 1 ...... ...... ...... . ..... 1 ........ ••.• ...... 1 1 ~ G,o ..... ' 26 
AUotb.InJurteetob-.cl ............ 106 67 8Ii II e :I 8 II 1 ...... ...... ..•..• 1 1 1 1 2 ....•. ...... 6 71 323 

AU~:::.::~:::::::::::::::~~I~~~~I::~I==~=I~~ .... ~.=;2:I~ ~~i' ':: 
~:::::t1,~;;=:~::::::::::: '''"4" = .... ~ ..... ~. :::::: : ... ~ ..... ~ ..... ~ ..... ~. :::::: :::::: .... ~. :::::: :::::: .... ~. :::::: :::::: ¥ I ~ 



TOTAL ACCIDENTS REPORTED, 1911-12-Concluded. 

Number of casealn which cla~lfl:ed duration ~r dlsablIlty ~ 

NatureoftnJury. 

---------1--------· ------------------
lI1SCELLUfBo'Os-ooncluded.. 

An other (including multiple In.~ 
JurIes) •••••••••••••••. '" •.•. ••••.. 131 99 94 74 tf) 2t 27 22 2& 12 3 6 10 14 8 12 86 2& 6' 72 13 783 

~~~;'rt8ci:::::::::·::::::::::::::: "'0' "'28' ::::::~. ~::::~ :::::: :::::: ::::::~: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ~ ...... ~ 
Total...... .••••••••.•.••.••••• 177 130 101 79 62 i& 27 23 36 18 4 6 10 16 8 12 87 23 6 134 21 981 

Orandtotal ••••••••••••..••••. :J,361 1,061 1,163 1103 633lm=;;=i"8rUa19M4sI=:Ollin671s5~26mm7.907 
A..--ISTBMlAN CA.NAL COMMISSIONI 1912-13. 

UPI'D BrrBBMInU. 

t~~~~~~~~~~~:::i~: :::::: '''T "'T .. ··S· '''T '''T :::::: :::::: .... 2' :::::: :::::: :::::: :::::: · .. ·S· :::::: "'T "'T :::::: .... ~. :::::: '''T II 
arm. ........................ ..... tID 87 9 II ...... 1 ...... ...... 1...... ...... I I 1 ......................................... . 

Tracture of booGJ of hand........... I 4 1 6 II I 8 2 1 8 ...... ...... ...... ...... 1 ...... :J 2 ................. . 

~~,"1j~~t::r~r~ah~dh8D;C::~::::: .. ~ ••. ~~. II lA .... ~. ~ ~ : .... ~ ..... ~. '''T :::::: :::::: .... ~. :::::: :::::: .... ~ ..... ~. :::::: :::::: :::::: 
Lossollftngor,lefthand........... ...... ...... 1 1 ............ 1...... I...... 1...... ...... ...... ............ ...... 1 ................ .. 

14, 
33 

626 
11 
o Loss 01 Hnger or fingers, both h611ds 

or either hand, nO~8peclflud........ ...... ...... 2 ...... ...... ...... ...... ...... ...... . ..... ...... ... ... ...... 1 ........................ ...... ...... ...... 8 

IIr~~~:~~r~tO·tingen:::::::::: 4~ J! ~ ~ ~ ~~ : : : : l :::::: ~ ~ .... 2" .... ~. ~ :::::: :::::: :::::: · .. ·7· ~: 
All otber injurlaJ, upper utremlU.. 6 7 4 1 2 1...... ...... 2 1.. ..... ...... ...... ...... ...... 1...... ...... ...... ...... ...... :M 

Tot.L __ .... __ . ___ .......... ....---...-~ .... 1s. .. 1s1----J61--j;--8 --I --S14-s-r--sIo--'I--1 =is 1,'20 
. 1== 1= • , • 

o .. 



TotaI ••••••••.•••.•••••..•..•• ,126 f87 86 7.5 60 26 Ie 

COJODrZJ) nm:raru TO tJPPEB .&0 
I.O'Wa ZUUIII'IDB. 

11 1020 7 ............ 12 

Err=:~=-::=~: :::~: ::::j: ····r "'T ::::j: ::::i: :::::: ::::j: ::::j: ::::~: :::::: :::::: :::::: :::::: :::::: :::::: ····r :::::: ::::~: :::::: :::::: 

1 
a 

46 
1 ... 
2 

28 
1,131 • us 

I,"" 

1 • 28 

T.tal ............. : ••..•...... 1=,;;139=,..;;..j==9F=9'...;+..,;14·;;, .. ;;,·;;,··I==9=~...;1+ .. ,;; .. .;; .. ~·.;;··.;; .. 9·F .. .;; .. ;;,··f·.;; .. ;;,··;;,·F .. ;;, .. ;;,·~· .;;'.';;:';; •. 1=,,;2+";;"';;' . .j=,,;1+'.';;'.';;'.~.';;";;''';;''F=';;' 
D1JJIL 

33 

7ractuteolrlb...................... 2 
&~.:h:~~::::::::::::::::: I~ 
Hernial............................. 1 
Other abdomIDalInJuriaJ........ .•. 18 AU _ joJur .. 1o trunk........... .. 

1 
27 
30 
1 
6 

:10 

8 
6 
7 2 
8 33 
2 ...... 
a 4 

1 ..••....•....................•.................. 1 ............ 1 ................. · ...... . 
2 ...... ...... 1 1 ...... ...... •..••• .•...• ...... 1 1 ...... ...... ...... ...... 1 
1 ...... .••... ...... ...... ..•..• ...... ...... .....• ...... ...... ...... 1 .. :... ...... ...... f 

12 8 8 ••••••••••••••••••••••••• ,.... •.•••• •••••• .••••• •.•••• ...••. ••••.• •.•.•• •••••• 17 
1 1 ...... ...... ...... ...... ...... ...... ...... ...... 1 ...... ...... 1 ...... ...... 2 
8 2 .••.•• ...... ..•••. ..•... ...•.• 1 ...••• 8 .. 1... ...... ...... ...... ...... ...... 1 

Total ...................... ···F237=9:!=849=='"'=I=="=+=:IO=I==+==l=9=.;;1 }'="='.=I. ;;. ''';''=''.J=.;I+-.. ="="+=~!===I==I===I==ll ..... . .. ..... 
8i:~=:'~~~~::::::::: "a~' "ocf ::::~: ::::~: .... ~. :.::~: ::::~: ::::~: ::::~: ::::~: :::::: :::::: :::~:: '''1 ::::~: ::::~: ::::~: ::::~: :::::: :::::: :::::: 

Total ......................... m 60 3 2 1 1 ................. . 

lD4D. , 

Fraetureol.kull.................... 1 ...... 1 2 ...... 1 ........................................ .'. ...... ...... 1 1 ........... . 
Fracture 01 other bon... . . .. .. .. ... .. ..... ;.... 1.. .... ...... ...... ...... ...... ...... 1. ..... ...... ...... 1.. .... ...... ...... ...... .. .. .. 
C<mcuaIJonofbrainwltboutfraoWre. ...... ...... 1 .... r .... i· · .. ·ii· '''T '''T :::::: :::::: '''T '''T :::::: :::::: :::::: :::::: :::::: ............ ·· .. 2 

13 
109 
157 
7. 
31 

123 

609 

« 
417 
3' 

'53 

a • 1 
282 ... AU.':.:~~: ••••• :::::::::::::::: ~ : 9 31 1 8 1 1 ...... 1 1 1 =--1 I:=: 1 

AUIDJ ........ ~ •••••••••••.•••• i=d:=·I;.b.,;2=' .. ;;,; .. .;;;;, ... ld ..... ·~~~ ...... 1 ...... := ;;'··;;"···';'·l·;;';···;;';··~·l·;;';··;;'··*· ·;;'··;"···,1=.:6"';"'1=="==1==1= ... 
= 

10 

~ 
0 

= II: 
1:<1 
!21 
"'~ 
0 
0 
II: 

'" 1:<1 
~ 

§ 
0 
!21 
q 

~ 
I" 
I>-
0 .. 
0 .. 
~ 
.~~ 

... 
8 
!'" 

"" ~. 



TABLE IX.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 

~~~fitfN gx~~l~~£l1R~~~ AWDDtJ: ~¥:~~\~~lJ~~~~~ilt:~ ~&~966~~i~JX~j}> ~t-I~o1l~8~i!kJh~~~ 
CA.SES-Continued. A.-ISTHMIAN' CANAL COMMISSION. 1912-13-Concluded. 

Nature of Injury. 1 
days 
and 
uu· 
der. 

Number of eases in which classift.ed duration of dlsabUity waa-

-------f-I-.I--j--j--j--I.-I--I--I--I--I.-II----------
MIIJCBLLA.NE0118. 

JnternallDJurles............. ....... 5 3 1 2 2 .••.•• •.•.•. 1 ...... ...•.. .....• 1 ••.•.• .••.•. ...•. ...... 1 ...... ...... ...... 2 IS 
All other (including multiple inJu. . 

~~~=::::::::::::::::::::::::~~,···:!·,···:;·,···;!·~dj!::::::,4Ei,~=j=Ctjj=!~Lj ~ 
. . Grandtotal···················18• 139 1.8391 "'1 233 118• 78 1 C8 28 1 '"I 2' 171 71 '0 .8 17 i ,91 fO 16 'I "I f8 F 

B.-ALL OTBEB. DEPARTMENTS. SERVICES, AND ESTABLISHMENTS: 1912-13. 

VPPEB BnBBJIItt&I. 

Fracture of arm. or forearm. . . . . . . . . . 14 2 •••••• 
Other .Injuries to either arm. or rore-

~EI~;~t~;i~~~~~:: ::::J: :::~: :::~: :::~: :::~r: ::::r: ::::;: ::::r: ~~~~~: ::::i: ::::l: ~.~~~~~ :/: ::::;: ::::;: ::::;: :<: ::/ :3: ~~~~~~ ::/: 
f::~~fi.ri~:c;.=~~~~::::::: u~ ... ~:. sy 5: ~ ... ~ .. ~ .. ~. r .... ~. ~ .... ~ ... ··2· .... ~. ; ····2· .... ~. ~ :::::: :::::: :::::: .... ~. 

?1 

.. 8 
1 
~ '9 m 

'6 



JA.oI1 ftn~,1eft band............ ...... ...... 2 •••••• 1 1 •••••• •••••• •••••. .••••• 1 ••..•• •••.•• •...•. ...... ••.••. 12 
Loa 01 more thaD. 1 ftnpr, rlgbt hand............................. ...... 1 ouo·· .............................................................................................................. . 

Loa of more &ba.a 1 flnpr, left 
R- 1 •••••••••.•. 1 ..••••••••...• •··•·••·•••••····················· I . ! t.c;';l'~~:Ii=-~~:::::::.................................................................. I ...... :::::::::::::::::::::::::::::::::::::::::: I 

I" I=~=",;,'fi~gm:::::::::: ,,: I~ ,If Jf ~ .z' ~ Ii g I~ I ~ ... .,. : .... ~. : : :::::: :::::: :::::: .... ;. ,~~ 

f ~~~ •. ~ .•• ~ ••• ~ ••• ~ ... ~ •••• ~ •.•• ~ .••• ~; ••• ~ •••• ;": ..•. ~ •••• ~ •••• ~ ••• ;.~~.~~ .~ 
; ~~~~t~'faoide):::::::: :J '''iOO" Ie: J aT :J 1: 1~ ~ ~ : ~ ~ : ~ ~ 1 '''T :::::: :::::: ""if t& 

t':u:...":,~iOW,;:a_tiiO::~···a&····;r .: "'iii' 1 ~ 1 1 ... ··i·· .. '3'· .. T~ : · .. ·i· .... ~. !· .. ·i·:::::: .... i· .. ··•· aM 
Total... ...................... 419 198 268 In 106 62 63 36 23 17 16 10 '¥I 14 18 0 18 36 1,627 

COIDDrZD Dl'fU'mU '1'0 t1J'nB dD 
I.OWK& •. UIl.Ilma. 

~~:.~:~:::~: "'!' .... ; .... :: .... '8" "''5' .... :. '''T .... ,. .... ! ... --;- .... :. :::::: :::::: .... ~. ::::::q:~. :::::: :::::: :::::: ~J 
... un. 

FnIctmO 01 rib (or ribs' ............. I 12 17 :10 12 3 • 2 1 
( 

I 113 

Otber cbat1DJwieI (abaul4er,oollar 
...... ...... ...... . ..... 

bone) .............................. 38 16 23 13 G G 3 8 •••• u 2 ...... 2 1 ''''8" ...... 13' 

W~1:.~~::::::::::::::::::::: 86 89 II 38 16 8 , 1 ...... a '''T I , 2 281 
3 6 , 7 8 7 6 6 , ...... 2 , ....... I . ..... . ..... 1 76 

Otbu abdomfnal fDJw1eI ............ 3 8 G , 2 2 I I .... S' ....... ...... ····i· I ........ "''ij' ····S· "''ij' . ..... ''''1' .. 
AU ._lnJurlso to VWlk .......... IS 38 n 31 16 10 6 2 ...... ...... 6 ...... 23< 

Total ......... • ••••• •• .... • .. • 193 112 H. 113 60 •• 801-i' 16 10 ...... II 17 10 It f-; 3 13 30 8<3 



Nature oflnJury. 7 
do"" 
and 
un· 
der. 

Number of cases in which classified. duration of dlsabUlty was-

J'ractureolakull . 1 ••.... 1 a...... 1 •.•.•• ....•• ..•.•• ...••. ...... ...... ..••.. 1 .•.... 7 .•.•.. 18 

~cEo~~t~~~~.i.;~~~~ "'J' 36 a! 1~ : ::::i: '''T "'T ~:::~: "'I ::::i: :::::: :::::: :::::: :::::: :::::: ...... "'1 ::::~: ::~:~: ····r ~ 
To1al ......................... r--m. .... 2i"",,--.--.a--'f----;:--,=== ...... , •• , Bar-;;;, 

AlllDJ~~: ••.•••••.. t=! ...... ~~f ..... ~ ' .................. =;,;;,;;;~~ ..... ~F[ ..... ~~I ..... ~~f= ...... 3 ...... '3 

r=~.~::.:::::::::::::::::: .... ~ ..... ~. ~ .... ~. · .. ·i· .... ~. :::::: .... ~. :::::: "'T ~ :::::: :::::: :::::: .... ~. :::::: .... ~. 1 a: 
All other (1ncludlnB muJUple In. Jur1es)............................ 78 80 68 4.7 51 14 16 13 20 5 :I a 8 12 11 5 17 14 3 ~ ~ 



_ ................................. , ............................................................ , .............................. ~ ..... P. ..... ~ ..... ~p. ..... ~ 
Notrepor1ed ••.••• .,................ 7 I 3 ._.... 1 1 ••••.. •••••• •••••• •••••• 1 •••••••• _ ••.. ~.:.:.::..:.:~.:.:.:.:.:..: ••.•• - 1 •••••. 1 1 16 

Total......................... In 87 til 62 64 IIi 17 14 22 6 a :I 9 Jot 11 :; 17 16 8 74 .9 &83 

aJaDd. tDtIIl ••••••.•••••••••• ., .411 8Ir.l 940 62f 370 all 153 UN ga 64 31 I 37 .n 81 37 43 M 49 17 102 99 6,333 

c.-coMPENSATBD CASES: 191Z-1& 

L<.ofrlgbtlllll1 ••••.•••••••••••••••. _ ••••••••••• ., •.•••.•.•• 0 •••• __ ••••••••••••••••••••• _ ................... ~ __ •••••••••••••• _ •••••• •••••• •••••• 1 •••••••••••• 
Prsctw'eoterm.ortoreum.......... ..•... ....•. a 6- a u e 1 8 , 1 4 1 .. 4 :I 4. :I •••••••••••••••••• 
Otlw JoJUJ1eIIO eltbar arm or f0re-arm •••.••••••••••••••••••••••••••. 0 ... " •••••• 52 81 e 7 8 2 1 _ .••• _ •...•• 1 1 2 _. __ .. ____ •• 1 1 :I ••••••• _--_. 
LoItolleltbaDd ......................................... ~ ....•..•.••. _ •.• __ . ___ ._ •• __ •••• _. ___ .•••• _ •.••••.•••• _ •..•••.•••••• _ •••••.•• -.:. ..•.•• :I •.• _- ...•••• 
Practoreotbonellotbm4 •••••••••••.••••. """ 1 10 8 8 .. 2 1 .. ::I •••••• •••••• I" 2 1 2 2 •••... w ••••• •••••• 

~1r~if~~:3~ ~~~~~~ ~~~~~~ ... ~ .. J 1 .. J .. J. .. J. ::::;: ::::~: .. J ;;;;~; :3: i ::::~: :3: ::::~: :3: ~~~~~~ ~~~~~~ ~~~~~~ 
Loaiotflnger,or Ongll'l, both banda 

~"!ljr:.r.t;.~~~::::::: :::::: :::::: ~ "'if "'ii' "'if" ""IS •• -... ""7' '-"r ····r .... 3" ""r 1 .... ,. ····r '···.r :::::: :::::: :::::: :::::: 14: 
Othar ~Jw1ea to ftngen............. •••••• ••.••• 266 16& 79 46 82 17 11 17 8 8 3 10 2 2 6 _..... .•.••. •••••• •••••• 6S6 
O_"'IurI .. to upper-..... ·F ...... p 10 4 1 8 .••••. 2 2 ••.... •••••• 1 .••••. ..•..• 1 .••••• ...••. .•.••. •.••.• ...••. 33 

To&a1 ••••••••••••••••••••••••••. ~.;; •• ;; •• .;j.;; .• ;; •• ;; •. ~4;; •• +;;;.I;;.r-1EO~pl08~",.;;.7+.; .. ~",.;;80~==33+.;I;;.1=;;I.;,f.=.;I;;O+=,;;80;,f.=.;13;;;,fr--:"...,;1;"11=.;;;1~~=·~7.1f--,,.,;4+ •• ;;·.;; •• ~:-;;··;;,.·;;·1,.;1;:;,8;;;" 
LOW'D UftDIJIDI. 

~~~J~f.~H~~~;lli ii!!!! !!!!!i ~~~~! ~~~J~ ~~~J~ ~~~~~ ~~~~~ ~~~t ~~~;f ~~~~f ~~~I ~~~I ~~~~;~ ~~~t ~:~~t :::~: J ..... ~. ::::~: ~<~ ~~~;1; ~. 
:vr.ctureottoot..................... ...... •••••. 7 6 3 .. 6 3 :I 1 3 1 2 6 3 2 6 1 ••.•.. ....•. •••••• 63 ~><t 
Otherinjurleltotooi; ............................ 126 77 62 26 21 12 6 .. 7 IS 1 f 8 ,2 2 1 ........... _ 1 350 ~ 
Loaoftoeortoel_.................. .•.••• ...... 1 8 ...... 1 2 1 1 ...... ...... ...... 1 2 1 1 1 .................. _..... 15 
0_ "'I ...... 1010 ...... _ ...... == 79 .1 88 11 10 8 • 1 • 1 2 --.;.--.;. ••••.• S 1 .••... 1 •••••. 230 ~~ 

Total............................... ...... ...... 292 217 135 CH: 69 81 Z1 10 18 18 16 81 2t 26 48 20 :I l,fM6 
;==;, 



Xature olinjury. 

c.-COMPENSATED CASES: 191Z-13-Conoluded. 

Number of cues in which claulfled duration. of dlsabtuty wu-

1---.---r--'---.--.---r--.---~--r--.---r--'---.--.---r---r--.---lcMes R~ 

7 
days 
and 
UD
der. 

~~~77~7~~~~~~~~WW~~= 

================~==~-~~~~~~~~~-~-~-~~== & 
~~'~'~~'~~'~~'~~'~~'~~'~~'~~'~'~~'~~'~~'~~'~'D~ • 

-~------\---I--I--I---'-;-----'------------
OOHBDBD I!froJUZS TO l1PPD ~ 

LOW£& UTUHl'1'IEa. 

;i;Sr\:if::~)ii~: :::::: :::::: "';r "'1 ::::i: ::::i: :::::: ::::i: ::::i: "'T ::::i: :::::: :::::: ~~~~~~ :::::: ::::i: .... r :::::: ::::~: :::::: :::::: 29 

T.tal ___ ................................... 11 7 ,-, 1::'::'::-. - •• -,1==.=-, -. =,==--.. 
r= F=====I=====r== 

m1JNl[. I 
P'racturo ofrlh, ..................... . ..... ...... 2) 15 9 IS 1 3 1 2 ...... ...... ...... 2 ...... 1 1 1 1 ...... ...... 63 
OthcrchestlnJurlea ....................... I...... 23 13 Ii 5 S 1 2 2 ...... 1 2 1 1 3 ...... ...... ...... 3 ...... 67 
1njlltles to back ................................. 150 33 11 IS 5 1 ...... 1 .... .-. 1 ...... ...... ...... 1 S 2 2 ...... ...... 116 
Hernias............... ......... ..... ...... ...... l.i 37 17 13 9 l.i Ii 1 ...... 2 2 3 1 ...... 1 ....... ..... 1 ...... 103 

~:th~~~~~j~::::::::::: :::::: :::::: a: J : ~ ~ t '''T :::::: :::::: "'~i' ..... ~ ..... 4' .... ~. "''1' .... 2· .... ~. :::::: .... s· :::::: : 
Total __ •....•. _____ • __ ._ ....... == '39m .... --.s1---jo1 • • ...... • • '0 ---a ---. 7-'--3 --7 ~-... 

.... == ==;==Fr-=;.~-=~l=== 

~~~~~:bSAdd~~J.~~.~~~~~~~~~~ 



Pro<ture ."1nill~:............... . ..... ...... • • ,·1 I I , P. ' I · '7 
=-%f5:~~~~: :::::: :::::: J .i ! :::ilJ :::i :~~~~~ ::::!: ::::~: ::::i: ~~~~~~ ;;;;~; ~~~~~~ :::::: '''T ::::~:J ::::~: ~~~~~~ g 

TC!IIII ••••••••••••••••••••••• : .................. 81 71 •• =.-.---,=--,t=r,+ er---.-t---2..·=f-m 
Da. ==== ==--====F= 

AD IDjarles •••••••••••••• :........... •••••• •••••• 7 ••••••••••• .1 , ............................. ~ ...... ;;,;;,.;; ...... ...... ...... ...... ...... ...... ...... ...... • 

nzg~§.~~:;~~i ~~~~~~ ~~~~~~ .. A. :::~: :::~1:~;: ::::~: :::~;: .. J. ::::~: :3: :3: ~~:~~~ :): ::::~: ::::~: :::~~: :3: ::::~: ... ~. ~:::~: ~ 
NOU=~:~:~~:~::::~:::::~::::: ~~:::~ ~::::: .: ~ ~ ~~ ~ =:;.~~~= --ti-~ .-.-~- 1: 1~ .... ~ .... :~. ::::::~ 

_ .................................... 1 .... 767 3fI3 (238' '62 Ill< .. OIl fO .. 33 92 .. al '06 ~~==o;.Fa,asi 

D_NONCOHPBNSA.TBD CA.SES, 1912-13. 

~~-.' I :rraotareofarmortoreerm........... 2 4 1 2 8 4 1 ...... "...... ...... ...... ...... 1 ...... ...... 2 ...... ...... 1 3 28 

~~1~~-;~:=::::: .. ~~ .... ~. ::::~: ::::~: .... ~. ::::~: ::::~: ::::~: :::::: ::::~: ::::~: :::::: ::::~: ::::~: :::::: :::::: ::::~: .... ~. :::::: :::::: ::::~: 1 
fE~~Ej5iri~~~ ::!: "~l' :::::: ::/ ::::~. ::::1: ::/: ~~:::~ :/: ::/: ~~~~~~ ~~:::~ ~~:~~~ ~~::~~ ~~~~~: ~~~~~~ ~~~~~~ ~~~:~~ ~::::: ~~~~~~ :<: 1 
~~~!~~~~~!:::~···:~····~·::::f:~~4~44~~q)~~~S;~WW~4~ ~~ 
_:::::h::;;:·........ ...... ...... 1 .................. 1...... 1/ 1 ...... 1 ...... ......1 ...... ...... 1 =11==...... ...... . 8 
~:r~::;;:n:-~-:re::~~::::: J u: "'26' J J 1 A : '''"8' .... ~. ····r :.:-:::: .... ~ ..... ~. "'T .... ~. ~ : :::::: :::::: J .: 



D.-NONCOMPENSATED CASES: 1912-13-ConcJuded. 

Number of cases in which classifled duration or dbablllty was--

Nature otinJury. 

LOWlCR UJ'REMrrms-oonc1uded. 

J'racture or root. ••....... .••••. .•••• 2 4. •••••• •••••• 1 ..•... 2 •••••••.•..••••••• 

g~:~:f:::I::Ja:lr~iia;::f;-;~::7+:;~~;;11-::':+-:':::f·::.··:::·~::·I-,::::+·::.··:;··::··F··::'·::·~1· ·:.:·:.:··::~·F::.:::.::::::.r: 
1 .•...• ..•... 1 .•.... 1 3 •.....•...•....... 
1 .•..•.••..••••••••.••••• 1 •••.•....•........•.•••• 
1 ................•..•................ 1 .......• ; ..• 

Total ••••••.••.•...••••••••••• 1,64. 685 61 :i9 20 13 11 10 6 ..•.•• 

COMonnw INlUIUE8 TO tJPPEB ~ 
LOWER UTB.EIlITI&!I. 

Fracture orrlb...................... 13 8 •....• .••••• 2 ••••••••.••••.•.•. 
Other cbea~inJurJ.ea (shoulder, ool1ar 

bono)............................. 106 42 2 2 8 2 1 •••••••••••••••••• 

~iru:;::.~.~.".".~::::::::::::::::::::: '~' ~. ...... ~ .... ~. I "'"3" :::::: :::::: 
~lr:uier~~t!!~=k::::::::::' 1: J "'if : "'io' ! "'"j" "'T .... j" :::::: :::::: "'T .... j" 

Total ••••••••••••••••••••••••• ~i,-~..,.,06"..,·--: .. :-I--26::-1-26-1-~~,. '.'7 •...... 

,. s ...... ...... 4li 2 .... 7 

1 

'" .7 

1 •••••• .••••• •••••• •••••• •••••• .••••. 43 

1 ••.••• •••••• 1 .••.•• •••••• 1 8 178 
3 ••.••. , 2 1 ••.... 1 13 322 
1 •••••••••••• 2 ••••••..••..•••••• 20 49 
1 •••••• •••••• •••••• •••••• •••••• •••••. • 38 
•...... 1 1 2 •.••••• 9 261 

11 •••••. ,,=.--. 'M ~ 



!ri'!,=~=:::; ···~·; •••• :.;.::I: ••••• :1 ••••• :: ••••••• ·•••• ......1<1: ~ 
~~~:= ~ ~::::!:::· •• •·•• •• ··.·:·.··.·.··: •• ··:·:::r:b~ 
A1Ilnjurla .•.• ~: ..•........•.... l-=;;II+..;,IJ~.;; .. ,;; .. ~.;,; .. ,;; .• ,;; .. :r.,;; .. ,;; .. ~.~ .. ,;; .. ;;,.~ .. ;;, •. ;;,.;; .. f-.. ;;,.;; .. ~. ·;;·;;··;;··f.·;;··;;··~·;;··;,;··,;;··j.;·;;··,;;··4·;;··,;;··;;,··:r·,;;··;;,··;,;·~··;;,··;;,··~·;;,··;;,·;;··F··;;·;;,·~··;;·;;··;,;··~·;,;··;,;··;;·:I=;;,8¥.,;; •• ,;; •• ~.p.;;;;1S 

....,..,........ 
~~.~::.:::::::::::::::::: ... ~ ..... ~. . ... ~. ::"j' :::::: ... _~. _ ... ~. :::::: :::::: .::::: :::::: ---or ····i· :::::: :::::: :::::: :::::: :::::: .. _.~. 
All other (Joclud.lo& multiple fn.. 

JurleI) ••• __ •••• __ ••••••••••••••••• 1at 112 20 14 31 " 11 3 Iii all 8 ., 9 2 10 8 .•.••• 21 7 
DTowned •••••••••••••••••••••••••••••••••••••••••••••••••••• ___ •••••••• ____ e •••••••••••••••••••••••• _ ••••••••••••••••• _ •••••• __ •• ____ ••• ___ •• _. •••••• 20 •••••• 
Xotrepm1ed......... ••..•.•••.•••.• 226 122 •••••. 1 1 .......... __ •.••.• 1 1 .••.•••••••..•.••.• ___ .. ______ •...• _ •••••. •••••. •••••• 1 1 

Total ••• _.. ••• •••••• •••••••••• 896 :HI 22 17 34 12 18 1 10 8...... 46 12 

81 
a 

447 
20 

858 

.. 7 

Onnd total ••••••.••.••••••••• f,eW 2,031 166 90 111 f1 31 28 f1 16 18 25 10 11,1 34 20 62 146 1,496 

B..-TOTAL ACCIDENTS BBPOBTBDI 191:1-13. 

LoIIotrJgbt.rm.................... .•••.. .•..•. •..... ..••.. ..•... ..•... ..•••• •••••. •••... ..•..• ...... ..••.• ...•.. ..•..• .••.•. .•••.. •.••.. ..••.. 1 ...... ..•••• 1 
. J'ractureo/armortorearm.......... 2 • " 1 8 15 1 1 1 2 1 " 1 5 " 2 6 2 •...•. 1 3 86 

~~~~j::~~~~~!;:.~:::: .. ~~~. u.~ .... ~: .... ~~ .... ~~~ .... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: :::::: .... ~. f .... ~. :::::: .... ~. 3, 
LossolleftbaDd.................... .•••.. ....... .•.•.. ...... ..••.. .•.... .••••. ••..•• •••.•. ....... •••••. .••.•• •••••. .•.••• .••••. ..•••• ..••.. ..•... I •••••• ....... 2 .... $3 
P'ractnre oCbODesofhand........... 2 8 1 10 9 3 " 2 1 " :3 •••••• •••••• 1 2 1 :3 2 •...•. ..•••. ...... 52 

~~~~=::'Orr~':tdh~';;~!::::::: ·Sf .. ~~. ~ 0: ag ~ ~ : .... ~. ~ ~ "··2· .... ~. : ··'i· .... ~. i .. ~.~. :::::: :::::: .... ~. 9: 
t::0:l:=:rtl:.h:n~8i;.ijiiii. ...... ...... 3 J. 1 :3 all...... 1 ....•. 1 1 1 1 ..•. _. 1 ..•... .••... ...••. 18 

haIIcI •••••••••••••••••••••••••••••••••••• J. •••••••••••••••••••••••••••• , ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 



.~ ':Ie 

TABLE IX.-NUMBER OF CASES REPORTED OF INJURY OF SPECIFIED NATURE IN WHICH DURATION OF DISABILITY 

~~~~tf: 8i~~lFcJ~Jr¥M~~RA~lj;DFi~ g1:i~GD1:~~l~~AN\~~~tS~&'t~J~~Ws~f~N1Jji-~7>~~gJ~1!N~1.~~~ 
CASES-Concluded. . 

E.-TOTAL ACCIDENTS REPORTED: 1912-13-Conoluded. 

NUlXlber of cases In which classlfted duration of disability W~ 

Nature oftn,lury. 

--------:----------1---------1--1-;-
'Ul'PEB EXTREIIJ'l'fB5--OOUclUded'l 

~an~~.~~~ •• ~.~ •• ~~: .. I~~~. ..•... 1 ••••....•.•• 
Loss of noger or fingers, both handJ 

or either hand, notspecitled....... ...... .•.... 2 
Fracture of finKen.... .............. 27 29 31 

1 .•....••••...•••.••••••••.•••••••.•.••...••.•.•• 1 ......................................... . 

"'jr "'23' "'is' ·· .. 6· "'"9" ····S· ····6· ····2· .... j. t I 0"'2' '''"3" ····6· :::::: :::::: :::::: :::::: ~ 
178 82 41S 34 17 12 18 IS IS 8 10 2 2 IS •••••• •••••• •••••. 14 1,760 
10413 ...... 22 ...•..•.•.•. 1 .•.••.•••••. 1 ••••••.••••...•...•....•.....•. 52 

o ... g~::~~I:::~::suifOmjiJei:: IS~ 3~ !g 
Total .......................... 1,824 726 482 332 172li6nt---;a3886~1B---a 32 13 11 25 ' 24'a,soi. t 

~ LOWZB EX'lBDlI1'lEI. 

~:::r:t!~:l:;ih"l~ii::::::::::::: :::::: :::::: ····r :::::: :::::: :::::: :::::: ····r "'T :::::: "'T :::::: :::::: ';'T :::::: :::::: It ~ t .... ~. ····2· 2t 
Fractureofeltherleg(kneecap)..... 2 2 .••••. IS 7 IS IS 6 3 4 4 3 7 13 10 13 28 9 ..•... •••••• 4 130 
Fracture 01 both thighaorlcgs....... ...... ...... .•.... ••••.• .••.•• ....•. •.••.• ...... .••... •.•••• •••..• •••.•• •••... ...... ••.... •••.•. 1 •.•••• •••••• •••••• •••••• 1 
Other injuries to tbJgb or leg..... ••• 897 186 106 80 53 20 21 9 13 2 4 7 4 3 6 7 6 4 2 •••••• 13 942 
Lo9solfoot ....•..••••••••.••••••••••••...••••.••••••••••••••••••••••.......••••......••..•..•.. "',,' .......... 2. ····s· ····s· 1 •••••• 6 1 1 •••••• 8 

~';~~:t~:oroot"<"aDkie):::::::: 93~ ~ uI s: 6: 3: J 1~ ~ ! 8 1 1 4 8 ~ : I:::::: :::::: 1~ 1,73~ 
b~:~~rir~t:,'owerex~m1ii.:: "206'~~~~ ~ ~--.!.--.!.~··T ····f~ ---l : ~ .... ~. 1 .... 2" :::::: ····i· ~~ 

Total·······~············· •••• ~I~ 343, 246 t=!!!~~ 4,1 32 12 2C 18 ~ M 24 28 61 25 3 47 3,492 



eoJIBdI'E1> f1l'JD'Jl.JE8 TO tTP'P'Ea AlID 
w .... unUmu. 

=:::t=~~~.~::::::; :::=:: :::::: ····r ···T :==::: :::::: :::::: :::=:: ::=::: "'T :::::: :::::: :::::: '.'"2" :::::: :::::: ""j' :::::: ..... ~. :::::: ::::::' 
Allotber1DJUJ'Wto tMextranJtJeI.. U 12 13 • 7 :I 1 8 8 1 1 •••••• •••••• •••••• •••••• 1 I •••••••••••.••••••••• ; •• 

Total •••••• : ............... .-... If Ii 14 1 1 •••••• ..•.••. :I •••••. 8 

-. 
FracIure 01 rib •••••••••••••••••••••• II .. 21 II 2 ..... ....... 8 . ..... 1 .1 
O~her cMltiDjur1el(IbouI4er,coUar 

I:~JEt~~::::::::::::::::::::: 
106 42 .. \6 8 e 1 8 .. , ... 1 2 1 8 1 ···T .. -... 4 • 
198 eo 68 .. 17 8 8 1 ...... .1 8 ···T & & 2 1 13 

4 e 7 .. .. II 11 4 ...... 2 4 ........ 3 ...... ...... 1 .. 
Other abdomtnallnJnrt. •••••••••••. 21 8 8 4 3 8 1 ····3· ..... ...... . .... j. 1 1 ····2 . ····3· 1 ...... ···T • 
All othor lDJurIeo tAl 1rUDk. •••••••••• 144 68 44 86 19 I. 0 8 ...... 2 . ..... 9 

Tota1 ••••••••••••••••••••..••• <SO 198 168 166 .. 61 33 19 17 10 ..... - 11 21 11 13 13 .. _. 

98 

106 

248 
438 
161 
67 ..., 

1,862 

~er~:,~~%·.dihfi.·e;e:::::::::: "Hi" .... ;3" J J ~ .... j. ""r : ~ ·· .. T "'-r :::::: .. I .... 1' .... j. ""r ~ .... ~ ..... ~. :::::: ····s· J~ 
~.:~!j~:bOiia·e;.:::::::::: · .. ·39· .••.•.•••• j" ""r ····r :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: '-"r :::::: :::::: :::::: :::::: .... ~ .. ::::: :::::: J 

Tohll......................... 603 17 68 .. Ito 1 ...... ·2 •...... 719 

BUD. 
PIscture of skuU. • • • . • . • • ... • •• • . •• • I 1 :I , 
J'raot,ure ofotbllr bonM.. ••••••• •••• 8 , lii :I 

~tnf=':.=.~~~~: 81: ~ J J 
8 ...... 28 
1 .... ·i· 18 
1 .. • 2 490 

Tota1.························F8;,;18+.;94~..,;; .. +,,; .. ~ 
JUCL 

12 568 

A11luJurIeo ••••••••• ; ••••••••••••••• \==l1=1===·I=='=I=········,I,·=·.= .•. ....!. ............................................................................. . 
IIlIC3LL.UOOVI. 

3 •••••• ~ 

ra.:~=~:~~it~l~iiai:: ... ~ ..... ~. ~ .... ~. : ...... I .... ~. 1 :::::: .......... ~. ·· .. ·r I :::::: :::::: ........... ~. :::::: ...... ~ 
D~........................... \69 lIS n .. ' 00 20 11 U 20, 8 3 2 ~ 18 11 8 .. 11 3 30 1 on 
No,,.porieci::::::::::::::::::::::::~~··T~~ ::::::~~··T ··T::::::::::::::::::··T::::::F ···T2:::::: 4! ' •• "1" 300 

Tota1 ••••••••••••••••••••••••• ...!!., "I~~~ '1~~ 23 19 11 8 '!. 19~~ 1'~ 
Orand total .•••••••.•.••.•••.• t,610 2,031 1,20& 867 604 279 199 1321 122 76 48 4.4 61 117 54 62 1391 66 19 117 14.7 10,876 



TABLE X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY. 

A.-ISTHMIAN CANAL COMMISSION: 1908-9.1 

Numher of accidents reported as resultJng from specltled causes. 

Nature of iDJW'J'. 
':~~'I~I fi!;:;. = ~r-- Ex- ~:: J:~. ~Bd. Vehi- l'o~~~ Step-- ~- -~ ~~-~-- -ar Elev slons onous, Eleo- ~me' seal- Fells un- (run wo.y ki~~" pillJ ten, ~: n~?1s Cause 

MOo t;:;: U N h~J~tS I d;!a. !~:O- trlc etc.: ~:- e~:n lr:t °b;r ~t~ ~Jit~,' wa:ter::: arid or on Other ~:.' To-

--~~ ---~~-~-~~--~-~--appa- 1ng using • ww- mate- rent. mate- or face ing ons o,'er ana porta or instru- 1~T1 ed 
ratua. ~~- ~~- ~: =. ~~J ::. • cr~~·~: etc.): ~;). tion: ~:~ menta. S::d: . 

va- VR- etc. etc. ies. 
. pon, tlollS, 

etc. etc. 

~-----I.----1--1------------------------

x.o. of either arm, Dot 

~~e:iarmor·ioreariit ::::: :::::: :::::: :::::: ::::::: ::::::: ""8" :::::: :::::: ""6" •••• 2" '''T ""r :::::: : ·····r ····r ::::::: ::::::: :::::: -""r :::::: J 
F=!:1~:!:m~·~~~· ..... ...... 5 .•.... S 5 " "...... 6 1 1 "...... 1 ....... ...... 1 13 .•.... 3 .•.... 51 
o~tl.lreorbon8ilorhand ••••. ••.•.• 2 •••••• ••••••• •••.••. •••••. .••.... .•••.• 2 •••••• •••••• 5 1 2 ••..••• •••••• •••.... 1 .•.••• 1 •..••. 14 

~1J~~~~: :::~: ::::~: ! ::::~: ! :::::~: ::::~: ::::~: :::::: ... ~;. ::::~: ::::~: ... :~. ::::~: ::::~: ::::::: ::::~: ::::::: ::::~: :::::: :::::~: :::::: 109 

both bandtl or either 

p!::~feng::~~~.::::: ~ : : "'T ..... 2" •• .. ·r "'T :::::: :::::: 1~ "'T 10 I 
3-\ •••••• 
41 •••••• 

2 •••••••••••••••••••• 
3 .•••••• 1 ••.•••• 
" 1...... 1 

3 ..... . 
21 •••••• 
39 •••••• 

1 •••••• 33 
5 •••••• 97 
"...... 167 ~ll:~::\~~~:~~: 1 " 19 2 • •.•.•.. .•••.• .••••• ••••.. 86 " 

uLrem1U.. ••••. •.•.••• . .... ...... 1 ••.•...•. .••.• 1. ..... .•..•. 9 " S "...... 7 ••.•... ••..•. •••.••• 7 .••••• 3 ••.••• " 

TOtal···············b=l==I;;I .... .,; .. ;.:, ,=='"'=1==7=1,="==C!::=6".= .. = .. =., =05=,=----::-=1=31" m3 .... r----ai:·-3-.."..·I--.."..I-I'"'os'"+ .. -.. .,.· .. +I--,..,',-I-.-.. -.. -I. - ... :'-' 



~~t:::=~.. ..... ...... ...... ...... 1 .•••.•.••••. .1 ..... .1...... 1 .••••• •••••• .•••.• .••••• 6 .••••••.•••••••••••.••.••••.••••..••••.••••••• 

~r~rJ~.;·ibiib::: ::::. :::::: "'-r :::::: ::::::: ::::::: I :::::: :::::: :::::: "'T :::::: .... ~. "'T ····4· ::::::: :::::: ::::::: ::::::: :::::: ·····r :::::: 
~;::~~::~::~,-r.:t:bio;. ..... ...... ...... ...... 1 ••••••• a ...... ' __ '" 13 •••••• •••••• a...... 0 ••••••• •••••• ••••••• ••••••• •••••• 1 •••••• 

I... .... ........... ... I .............................................. . 

~~!~::~~;:~t:;~; ~ .. ~~ .~~~~~ ~~~~~. :::::: .~.~;;~ ~~.~~~~ ~~~;~~ ~~~~;~ ;;;;;; ~~~~~ ~~~;;~ ~~~~~~ ~~~~. ~~~~;~ '; ..... ~ ..... ~. ::::::: .... ~. :::::: .... ~~. :::::: 21; 
b~:1~~~~on:f::!:~~:: f "'T : :::::: : ·····s· ~ · .. ·i· ::;::: 1;~ ....• ;- .... ;- J : ~ ::::::: ·· .. i' ::::::: ,3 "'M' : :::::: J: 
t.o.oft08OrtoM........ •••.• .••••. •••••• •••••• 1 ••••••• •••••• .••••• •.•••• 1 1 •••••• ....... ...... ...... ....... ...... ........ ....... ...... ....... ...... 8 
AU other InJI1r1_ to 10 .. ., 

a.tremltlal .......................................... . 

TotAl................ 14 .•.... ,.. 

COV1JfMED . DDVRfU 'f0 
Vl'PItJl AJfD LOW .. &lI
"'.ID1'Jp. 

16 

2 .••••• 17 

80 o ...... 8Of, 

12 12 

•• 18 .. II 

J:I~l~:=::=~.~: ::::: :::::: :::::: :::::: ::::::: ::::::: "'T :::::: :::::: :::::: :::::: :::::: "'T :::::: 
All other In/or_ to ,b. 

utram ............................. l............. 1 ...... 2 ............ 2 ..... . 

TotAl •.•••••••••••.• ~:,;,;,;,;;; ...!. ..••••..•..•. .. """. I ..... . 2 .••••••••••• . ..... . 

ZI 16 ...... 10& 

104 11 ....... 47 .6 ...... ~ 

I ............................................. . 
~ ............................................. . 

I ................................ . 

I ................................ . 

\I 

16 

Jlnctanofrfb............ ..... ...... 2 ...... ....... ....... ...... ...... ...... 1 1 2 ...... ...... 2 1 1 ....... ....... ...... ........ ...... 10 
Oth.rCbeltln~u'" l' 1 2 1 1 4 a........................ .................... 1 ...... 1.:.... 11 

l:~~=~.~.::::::::::: ::::: '''T :::::: ::::i: I ..... ~ ..... ~. :::::: :::::: If : ~ U :::::: ~ ..... ~. 1 ::::::: : :::::: : :::::: At 
~tho'lb'!rbd.:J~:r.:'t!,nl=: ... ~. "'"8" t :::::: .. ···r ..... .r 1 :::::: :::::: J I : ~ :::::: ~ ..... ~ ..... 4' ::::::: : :::::: ..... i' :::::: M 

TotAl ..•••....••.... I 6 16...!. 61.. 16 68 26 ...:.!1.....!~~117 :.;,;,;,,;,;,....!!.:.;,;,;,,;,;,~ ..... 
8!:f~i~!E~T:!r:~.:::::: ::::~: ... ~. :::::: ::::::: ::::::: .. J -.13: ::::~: ::::~: ::::~:,::::~:2: ::::~: :::::::2~:~ :::::: :::::~:2J 

Total............... ..... 10 ...•.. .•...•• •.••... 8 10 2 I I ...!. . ...!.:.;,;,;,,;,;,_!.I;,;;.,;,;,;.;..;.;;,;.;,;-!!.I~:.;,;,;,,;,;,i.o-!:.;,;,;,,;,;,~ 
I EltvlD IIIOIltbi. 

• 



TABLE X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

A_ISTHMIAN CA.NAL COMMISSION: lOOS-9-Conc1uded. 

Number ot accldents reported as r«Iultlng from specified C8U!0!I. 

Nature 01 Injurl'. 

Fracture otskull.......... ..... ...... ...... ...... ....... ....... 1 ...... . ~.... " ................ _. ...... 1 ....... ...... ....... ....... ...... ....... ...... 0 
~~o<;:g~:::~,rth:. ..... ...... ...... ...... ....... ....... 2 ...... ...... 1 ...... ...... ...... ...... 1 1 •..... .•..... ....... ...... ....... ...... ~ 

\ A~~~r:~~ie8:::::::::~: ":T ····.r "'T .... "2' ·· .. T 1~ .... 2" :::::: ~ ...• ~. '''T2,~: ···u·:····r "'"2" ·····r "'-i6" :::::: ·····,r :::::: 1~ 5 
'" Total............... ..... • 4 • 2 2 22 ! 2 ...... 3. • 1 2 • ...... .41 .6 S ...... 11. g 

~=7;;;;;mmmmFm.m .. '~mm 'Imrml····················, ................... I 
~~~E.Jjd~:J3.~~~~:2~~~13j~ . 



B.-ALL OTBEB DBPABTMIINTI!, SBBVlCII!I, AND BSTABLISIDIBNTS, 1908-8.1 

~o==rm. 1 .................. I......................... J' 8 ....................................... 8fi .~ 
O=:I~.~~~. ..... ...... 11 ...... "....... ...... 8 ...... a e 4 e 2 Ie 11 2 2 , ...... 8 ...... 76 p!:I 

~i~::~~=; ;;;;; ::::~: ::::;: ;;;;;; ..... ~. ;;;;;;; ::::;: ;;;;;; ;;;;;; ::::;: ;;;;;; ::::;: ::::;: ;;;;;; ::::;: ;;;;;;; ::::;: ;;;;;;; ;;;;;;; ;;;;;; :::::~: ;;;;;; I; ~ 
Ot.her ln~utieI to bllnd.... ..... 2 Z 1 4 1 1 8 7 U a I 19 1 7 ....... 1 ....... 40. ..... 17 ...... 15t rn" 

~lnL~d~.~DO~~t~;.:.: .. d.;.: ::::: :::::: .... :. :::::: ::::::: ::::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::::::: :::::: ::::::: ::::::: :::::: ::::::: :::::: .111 j 
pa v......-~ 1 ...... 10 I I ....... ...... ...... ...... I ...... ...... 4 1 .. :... ....... ...... ....... I ...... 2 ...... ~ 

In:~~~=·tin;m: : 1 ~ .... i" If ::::::: :::::: .... j ..... j" = .... i· "'T ~ .... f ~ ::::::: : ::::::: It :::::: .; .... i·~' ~ 
A~~':2..~.~~~ • ....,:+-:72+_::::.+ .. ::: .. ::-.. 1--=-I-......::2+--::-I_::I+--:7t"~,,:8+-:_::.D 1""";'1 10 ...... 7 .... ·0.. 8 I" .. _ .. ;.;. .. ;.;.·I __ B-I~.;.;. .. ;.;. .. -I. _-1=.:.+_...:...71 ~ 

ToIaI ............... ~1.;.0+_;;;I3+;;;IIIII~ • ....;+...;.83+_8~-!I...!!~ .....!..I-;;; •. +..;.~ . .;I;;;;OO~-!.~ _I...!! .....!..1_.;;\1.;..,;·,;; .. ;;;; .. ~·f-.;.77+~. 780 
...,...,. ....... 1ImU. 

1.9 

764 

I Eleven monthl. 



TABLB X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1901)-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

B.-ALL OTHER DEP.&BTMENTS, SERVICES, AND ESTABLISHMENTS: 1908-9-Concluded. 

Number of accldents reported lIS resulting from specUled cauaes. 

I I~ ~ Ex- i,- i. -r.;;,oo- Vehl- AnI- &!tt:, Stop-- -- ~- ~--~---~ er Elever slans OIlOllS, EIeD- tm' scal- Falls un~ (run way (kicks, ping ters, tools nails Cause 
Yo- tranJ. tors,' of bot, trw etc' rold~ on load- over opel" bites, and cuts and oron Other not To-

-=~-= :=-~~=.~=~==~-~~-appa- ::.. =~ etc.' pow! mate- rent. ~~ or' face. tng, ons, over, rid· Porta. or ~=. s~ ed. 
ratus. 61'. Gr. der, rials, etc.' into carry· carts, etc.). ing). llon. sharp . bol . 

etc. g~:, ~. ~~~ etc.}. e:fo~' tes. 

Natureolfl$lry. 

pors, tiona, 
eto. etc. 

------.1--1--1- -' ----1-1--1- -1-------------------
DOIIBIlfED 1Nn1B1KS oro 

OPPE.R AND LOWER u~ 

''1'''''mB8. 
Including traeture........ ..... ...... 1...... ....... ....... ...... ...... ...... 2 ...................... .. 
All other Injuriel to the 

exU'emlt1ea. 1 6 13 1 1....... ....... ...... ....... ...... 3. 

TO:~::::::~::F::;;,:·;;,.:I=~.=.~....... ....... 2 ...... 1 ...... --6+:-::-'-::-'-:1--1.--1--1-< --a r==--1 ~~ ;.;.;;.;..t-::-~ ...... 's. 

~~~~liri8i.:::::: ::::: .... ~. "'T "'T ~ ::::::: :::::: :::::: :::::: ; 
lnJur1ee to back. ......... ..... ...... ...... ...... 8 1 ...... ...... ...... 10 

~!~nt=i=: ::::: :::::: "'1 ::::i: ..... ~. :::::i: ::::i: .... ;. :::::: ... ~~. 
Total............... ..... 2 ...... 36 

.0 9 • ...... I. 
11 3 1 "'"6" 1 
31 .. <6 37 
6 3 .. ...... 3 • 1 8 • 19 1. 10 

...... 
<I 

88 .. 86 96 

6 ....... 3 3 ...... 6g 

.... · ... · .. 3· ::::::: ~ : :::::: 1~ 
3 ...... ....... 1 ...... 3 ...... 34 
a 1 ............. ~ ...... 8...... 23 
6 6 ....... , _--'I __ -,-8+._ •• _._ .. !-13-,,' 

21114. ....... 12 ...... 28 ....... 68 



-
=ot:J===:~ ::::: :::::: "'if :::::: ::::::: ~~~~~~: :::::: "'if ::::i: ~~~:~: ::::~: :::,:~: ::~:~: :::::: ::::~: ::::::: :::::: 2 a ..... . 

24 .e d •••• 

1 ............ . 

1 1 7 
7 _.~ __ . 111 
1 .••••• 6 

TotaI •• h ••••••••••••• _._ ...... Ie ..•... .••...• 1 ...•.. 11 1 ...••. 1 ......•.••.•. 48 •..••• 1 128 

JIIW). 

I'racture ol.1n1Jl ••••••••••.•••••••••••••••••••••••••••••••••••• '-'0" •••••••••••• 

Fracture olotberbof18l... ••••• 1 •••••• •••••• ,....... 1 ••••.••••••• 
Coocu.wn·o( braiD with-

outtracture .............. . 10 •• ................... - •••••••••••••••••••••• - ••••••• 

All ....... jW1eo......... 1 2 16 ...... 2 1 a 7 

1 2 .•••...••••. 
1 ...•......•....... 

6 •••.••• _ .•...•.•.• 
32 13 6 .f 

1 •••••.•••••••... __ ....••...•••••...•.•.•...•....•... 
2 2 •.••... ...••. 1 .......•.......•.••.•..••• • 10 

1 10 1 ...... ....... ....... ...... ....... ...... It 
3 2 • 10 ...... .=~ 

TOtal •••••••• r •••••• I=;.p..,;=I=.;I.~.;; .. ;; .. ~. =~=~1=~..,;7+ .. ;; .. ;;.~ . ..,; .. ~==1;;;5=1=,.;;,1=~..,;I;;It=;;;189==+-~=I=..,;=I=".;;10+-··;;;··;;;··1=~.+·;;··;;·;;··r-1M;;; 
IIIICL 

AJllDJw1oo···············~··;;··9·;;.;;~;;.;;+-==9=.;l=1·;;··;;··;;··f·;;··;;··9·;;··;;;··;;;··1;·;;··;;··+·~+...;,1¥·;;··;;··9·;·;;··;;··9·1;;··;;;··;;;··F·;;··;;;··~·1';;';;9;;';;+~9=..,;1=i'·;;··;;··;;·I;;··;;··;;··9·;;;··;;;··;;;··1='; 
IIlICI:u..urKOtII. 

• 

o 

~ 
[1:. 

~ 
ro~~J.~~::::::::: ::::: :::::: .... ~. :::::: _ .... ~. ::::::: .... ~ ..... 2" :::::: ••.• ~ .••.• ~ •• _ .• ~ ..••• ~. :::::: •••• ~. } :::::: ::::::: ····-r :::::: .... _j. "'T 1: !if 

;'tk!.~r:::~0: :::;: .... ;. ! :::::: ..... : ...... : ..... : .... ~: ..... ; . .....::.:.!.,_.:.;i+··..,·~.:.~-I·. _+_l,.:r+·:.:.·~::-.. j_·_··-:·~.:..:· "'2:' :::::~: ::::::: :::::: 1~ ::!. i 
~:~.~::::::::: 16 23 ,; .••••• 7. os :: ~ 1=+.j=.:.=·'I=2116= .. =I==~;;:~=2"'::;"j==~"'6=1=:"'~;;7l="'~;;,8*=;;;:;,I=..,;37;;11=.=.;;:j;·;;··.;;;·~~·~I·=.;;;:~;,;·I'==I.;:=I'.=.:..;;;66 

Cr-TOTAL ACCIDENTS REPORTED. 1908-9.1 

Loll of elCbet arm, not 
~~::;a;mor·ioream.: "'r :::::: :::::: :::::: ·····r ::::::: ...... :::::: :::::: "'if .... e- ····S· ...... ····i· 1~ ·····6· ····r ::::::: ::::::: :::::: .... or :::::: J 
O=:i:-!:m~.~~~~. ••••••••••• 18 •••••• 7 " 4. '1 ...... 11 '1 15 10 J 17 3 2 8 17 ....•• 11 •.•••• 12'1 

~~~~;;;;;; ::::;:::::~:;;;;;;"""i" ;;;;;;;::::;:;;;;;; ;;;;;; ::::~: ;;;;;;::::;: ::::~: ::::;: ::::~: ;;;;;;; ::::;: ;;;;;;; :::::;: ;;;;;; :::::~: ;;;;;; ~ 
1 Eleven monihl. 



TABLE X.-NuMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED OAUSE DURING THE FISOAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

C.-TOTAL ACCIDENTS REPORTED: 1908-9-Conttnued. 

Number or accidents reported as resultiDg trom specUled causes. 

Nature 01 injury. 

W",klng I~ I In· Falls i 
machinery, I ft::,- 'I:: Load. 1'1 Ing Iste 1-:--\ Ex- ble, Col ders, inJ: Vahl· Ani boafes, ~ 

Pow- I plo- pois- laPS~ stairs, ana eles Rail· mab Ship- spUn- Hand I Po': 
er Elev SIODS ~Us, Eleo- faU' scaf· Falls un- (run way (kicks Pin! ters, tools nails Cause 

Mo- t: I to d;!. !~o. trie etc.', tt:::: e~-:n It>n
a:,- °b;r :t~ bites, I wa:ter::: and I or on Other ~:.t To-

tors. slott Us-- Not mite sive cur- ot etc sur- lift- wag_ (run etod trans- rough stmplelSimi. causes. port- tal. 

-~= .-~~-:~----~-.=~ ~ ratu.. 81". er. ::~ =, etc. :: ~~- ~~: eto.). ing). tiOD. ~::, ~~d-
va- va- etc. eoo.· 

pors, tlon., 
etc. etc. 

------1--1---1-----______________ _ 
"UPPER EX'l'REKlTJM

concluded. 

Other injuries to hand. _,_ 2 f 
Lossofl finger, right band. ••••• 1 
Lo&s 011 flnger, le(t band ..••••••••••• 
Los3 ofmorethn.n 1 finger, 

right hand .•• ~ •••..••.••••••••••••• 
Losiofmorothan 1 anger, 

left hanel ............... : •••••••••• 

as - 2 
1 .... .. 
2 .... .. 

7 2 .. 10 7 30 .. a 35 2 11 ....... 8 ....... 60 ...... 96 ...... 2M 
1 ....... ...... ...... ...... "...... ...... 2 ................. \.. ...... ....... ....... ...... •.••••• ...... 9 
1 ....... ...... ...... ...... ...... ...... ...... 2 ...... 1 ....... 1 ...................... ~.... ...... 7 

3 ..••.. 1 ....... ...... ...... ...... 1 ...... ...... ...... ...... ...... ....... ...... ....... 1 _ ................. . 

I .... _ ... _____ .. _____ ........ _ ..... _ ..... ___ .. __ ............................... __ ._ .......... _ ..... _ ................... _. 
~~f :::~~ '!r n::rtt~ 

hnnd,notspecllled..... a 28 6 •••••••••••• : •••••••••••• 
J'n)"ture of fingers........ a 29 li 1 1 .......... .. .: ···T " 2 49 ...... 

2 •••• _ ••••••••••••••• 8 .... .. a ...... 74 
·AUotherlnjuri&stoftngers. 10 131 2) ....... ...... a 2 
~ other Injuries to upper 

ex1<:'~~:::::::::::::l-l-.I--I--7~--I--::..II-.....::..J--=-I-.. -=-i----.::...I-...:l::...7 f--~ ~~=~:::':":::I~ =~=I-~~ ~ 
= .. _25=9 ~~1=,.;1;;,0.f=;;;1';'1=,.;;;~=.;;;.10 174 to 38 222 11.~ 9 21 4 217 ...... lOt :11 1,331 

.. . .. 2 
"....... «I ....... 
S 1 " 1 

26 ..... . 
91 .... .. 

LOWU uTREKmM. 

11 ...... 1M 
(I 2 ... 

LossofcltherJel: .................. ____ .... ...... 3 __ ..... 1...... ...... ...... 2 ...... ...... ...... 1 li 1 ...... ....... ....... ...... ....... ...... 12 
·IA.ofbothlep ......... " .......................... __ ....... 1 1 .............. : ..... __ .. ...... 1 ...... ...... ....... ...... ....... ....... ...... ....... ...... 2 

5 o !;O. 

I 



l'racture of either thlgh.... •••.. •.•••• 1 •••••• ••••••• ••••••• 3 •••••• •••••• 2 f...... 1 6 ••••• _ ••••••••• _ ••••••••••••••••• 
10 9 1 ••••••. 1 ..•••• 

1 .....• 
J •••.•. 

18 
M ~=~:~el~~I~iiba. .•... ...••. •••••• •••••• «I ••••••• 3 •••••• •••••. 28 8 1 W 

C1Ilet: 1 1 •••••• ....... •••••• ••.•.• 1 ............. - .-•••••••••••.••••••••••••••• --\;" 

!§ ... f.l ::"'F~~~.ietol:~~:~o;t~~toot·;;~.·:.<~~l~: ........ ~ ... :~~~6~~ ~ .... ~~ .. ;.; .. ; ~~:~;7~~ ~ .... :.:.~ .. :.:. ~~~~1~~ ~.:.:.:.~.:. ;.: .... : .. ~;.;. ~ ... ~ .. -.~ .... ~ ..... ~. z: ---.~ .... ~. ::::::: .... ~. :::::: .. -.~. :::::: ~ 
• ....,...... UUIU;:D 8S 1 •••••• 7 . 8 11 ••••••• •••••• ••••••• 6 •••••• , •• -... 139 

( f!,erof1D~::'~::::: ... ~ ..... ~. O# •• ~. :::::: lr .... ~~ ..... ~ __ .. ~. :::::: aor ~ .... ~. ~ ... ~~ .... ~ ... -.. ~ .... ~~. ::::::: .... ~ ... ~~ ..... ~. :::::: ~ 
til' All other il'ljuJ1es to ro ... .. 
§ --............. I-.:.lf . ..: .. .:.: .. ,:.J.-:=-lf . .:. .. .:. .. ~.I--::-I-=I-:'-+-::-.f._ .. ..: .. -l.-=8II::-I_..:38.:.+-:ZI+-::-.. ::+-:+.,. .. ~._:'-+-::-7f·.:.:··.:.:··.:.··:I--:'-~_-::-I_.:.: .. +.....:1+-:.:: ... 
;.. Total............... e 7 23 ...... '" 22 3& at I;;";;"';;";'~ ~""';;;;;,p.;;.02~..,;;fi6+-.;1;;;33+~.;,2~1;;; .. +,.,;;29+~ .. ~.;;, .. ;;.;; .. ~. = .. ~".;;11;,2t=,;;10:;,2t=~1:.j;,: •• :::fi6;2 
g ClOHBnrED 1lf.nnnP.I TO 
I. vPPER AlfD J.,OWD ;1:1-
... 'fBI:)llTIU. r I:~I~~:~~=:::.~: ::::: :::::: .. oT ::::':: ::::::: ::::::: .. oT :::::: :::::: ····f :::::: :::::: ·· .. r ::~::: 
~ All othfT InJurleI to the 
.. extremfU •••••••. u.... ..... 1 t ...... ....... a 1 2 •.•••• 8 6 .•••.. 3 2 

T ... I............... ..... • ............. 1 • •.•... 10 6 ..... . 

..... 

11 
S 

1& • 2 

2 .••••• 
1 ••••.. 

M 6 
47 •••••• 
10 •••••• 

L •••••••••••••••••.•••••••••••••••••••.•••••••• 
2 1 ••••••••••••••••••••.•..••••••••.•. __ .. 

14 2 ................................ . 

17 2 •••••••.•.••••••• _ •...••••••••.•• 

14 7 e ...... . 
I ................... . 

47 ;'5 4 ••••••• 
e 3 1 ..••.•• 
S , I ••••••. 

3 •••••• 
4 •••••. " ..... . 
6 .••••• " ..... . 

s ...... 86 
3 ••••.• 48 

16 •••••• 240 
6 ..•••. 85 
3 •••••• 38 

=~1=~:i~:::! ::::: ~~~~~~ : .. ~. :::::: ::::::: ~~~~~~~ .... ~. Ii :::::: .. ··r .. oT .... j ..... j. :::::: ····i· ::::::: :::::: a: 
TOtal ............•.. j;.;,; •• ;,; •. +==~..,;; .. ;,r-.;,; .. ;,; .. ~. ;,; .. ;,; .. ;,; .. ~.f=.;.f=~..,;;2:;.I=..,;;·=I=··=··;.~·.J=·=··.;·;;,j. ="=",;.,~':, ••.. ~. :::::: : ... ~. ::::::: ::::::~ I--~-f-.:-J"':"-I--= 

6 ...... 1 1 11 
rrr ...... 11 _ ..... "'I 1 ...... 1 . ..... 12 .. ...... I> 

Fr'actu<e:::........... ..... ...... ...... ...... ....... ....... 1 •.•••••••••.. 6 2 ······1······ I ••••••.....•••.••.•. ·······E·····C\ ..... . Fractureototh8l'bon8ll... .•..• 1 ...•.• ........ 2 .••••.• 8 ..••.. ...... 2 •.••.• _H ••••••• -. 8 1 ...••• 1 •••.••. ······1······· ..... . 
Co~~~~.~~.~!~?~. _.... ...... ...... ...... ....... ........ 2 ..•.•• •••••. 7 1 ...••. •••••• 1 1 ..•••••.•..••.••••••• -••••. - .••• - .-. __ . 

,... 

10 
tS 

13 



TABLE X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 191()"'11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

N atore of 1DJurY. 

C.-TOT&!, ACCIDENTS B£PORTED: 1908-8--Conoluded. 

Number of accidents reported 88 resulting from apecifled cauaea. 

Wo,klng !In- FaIb ~I machinery. " flam- from . 
, ma- lad- Load- Flying Step-

Ex- ble, CoI- den, i.ng Vehl- Ani. bodies, In 
Pow- Steam Dio- polS- la e stairs, ana cles Rall- mab Ship- splin- Hand POD g 

er Elev&-boUers Sioos ~, Eloo- r~ r seal- Falls un· (run way (kick ping ters, tools naUs Cause 
:Mo-I~ tors, piping' of hot, trio etc' 101d- on load- over oper- "bitess, and cuts and oron Other Dot To-

~==:=~=:=~~=.~=~===~~~~ 
=~~~-~: ~~-~:==~~~~ -etc. g~, e~ ~~ etc.). . e:foe;, 1es. 

pora, tiODJ, 
etc. etc. 

------I--i--i--l--I---f--I---I--II--I--I--I- ,.---1--1--1--1--1'-----
lIUD--COllc1uded. 

.All other Injurtee to the 
o 
"iI 

head •••• o..............:;aD 2) D...... 62 13 10 22 26 •••••• 14 •.• 0.. 236 

Total. __ ••••••.••• _.I--;-t----:+-;"';;t~;-t--;-t-:-I---;: .. +-;:.f . .;c •• .;c •• ::,.r.1=.-I--:'.:-1---:+-:,:-. +-::ll+-:Z1=+--:-f-:-!-~::-t--:26:-r.-.. -.. -.I-:-:-14 '=. em 5 
ncL ~ 

All~::~~~·····F·;,;··;,;··f·;,;··;,;··,·;,;··;,;··~··t=.,;",I=.,;",F;,;,;;t=.;2+ .. ,;; .. ,;;··f·,;;··~··~·F=~=2~··;,;·;,;··9·;,;··;,;··,;;··:F·;,;··,;;··9·,;;··,;;··~··;~·,;;··~··;,;·;·f·~··;,;·;,;··,I=..;",1=.,.;2+·,;;··~··;;·F··;;··;,;·;,;··F';';";';"~'I"';;;" 

~o~~~~:::::::::: ::::: :::::: .... ~. :::::: ..... ~. ::::::: .... ~. ····r :::::: .... ~ ..... ~ ..... ~ ..... ~. :::::: .~ .. ~. I 1 ......................•.......... 
I •.•••. ••••••. 1 •••.•. :;I I All other (lnclud1ng mul. 

~:~::~~::::::::::: :::i: .... :. ! :::::: .... ~ ..... ~; .... ~ .... ~ ..... ~. l l ... ~:. :: Ii IJ .... ~: .... ~. :::::~: ::::::: :::::: 



X-ofrfgbtarm......... ••••• •••••• .••••• 1 ••••••• ••••.•• •••••• •••••• •••••• 1 •••••• •••••• •••••. •••••• 1 ••.••••••••••.•••••••••••••••••••.••••• ~ •••••• 
Loll 0( eiLbar arm,. not 
1'~~aiDiOiiOiiarm ::::: :::::: ····r :::::: ·····r ::::::: ~ :::::: :::::: ····r .... 9" •••• j" ····r :::::: : ::::::: ",or ·····r ::::::: :::::: ""or :::::: 
O=!.'1~~.~~. ..... J 2 .. ,... 7 ...... . IB 14. __ ••. 14 •••• _ •••••••• 2i ._._ •• 119 

X- of ellhor baod, DDt 
...... fted ••••••••••••••••••••••••••• 1 •••••••••••••••••••••••••••••••••••••••••••••..••.•••••...•••.••••.. 

Jl'r8ctureotbOD8lofhaDd. ••••• •••••• 2 •••••• a ••••••• •••••• •••••• •••••• 2 5 2 1 •••••• 
OtherlnJurl.tohand..... ••••• e 12 •••••• 11 1 J 10 & ~ 12 18 41 •••••• 

t:::t=:::f!Ft=': "T ····r ~ :::::: : ::::::: :::::: :::::: :::::: .... ~. :::::: .... ~. ; .... ~-
LoIs or more thaD 1 ftD. 

pr, rtgbtbant1 ••• ~...... ••••• •••••• 1 •••••• ••••••• ••••••• •••••• •••••• •••••• •••••• •••••• •••••• 1 •••••• 8 ••••••••••••.•••••••• -..• -- •••••• 
.LOss or more thaD 1 tiD-

,er,left band........... ..... 1 

tt:=':r~ band,notrpecUled.......... 1 1 8............................................ 2 .... ___ .................. 1 ........... _.............. 8 
I=;n.:r:'tOftii~ ::::: l~ ~ ····r 1: ::::::: .......... j" ""r a: ····r It : :::::: ~ ..... ~. ····S· J 7t :::::: Ii~ ":'r a: 
AJ~~tr~.~~!:~. ..... ...... a...... ....... ....... ...... ...... 2 ••.••• ••••.• J ••.••••••••••• _.... .••••• ••••••• ..•.••• •..... 1 •••••. 10 

1 ........•.••..•..•.......•.•••.•..•.••.....••. 2i 
:I 1 ••••••...•... 1 •.•••• 1 •..... Z 

11 :I 8 48 88 1 19 1 270 
7 ••••••• •••••• 1 J •••••• ••...•• •••••• 30 
3 ••••••. •••••• ••.••.. 1 ..•••• 1 •....• 18 

1 •••••. J •••.••.••••••••••.••••••••••.•••• _ •••••••••••• 

I ..... . 

Total •••••••••• ; •••• 80 10 99 82 42 188 80 7 1=1",01=1==1;;"' ... 1===1=.";,809==2*=966",,, 

~~~£~ ... ·...: •••. ;·1.·.·.·.·: ••• ~ ••••.•.• ~.; ••• ~ •••• ~.; ... ~. ......! •••. ~ ••.•• ~.: •••• ~ •••••.• ~ 
J'raeture of bon. otfoot.. ••••• 1 2 •••••• 8 ••••••. •••••• •••••• •••••• 20 2 1 23 .•••.• l' .•.•••• 1 _._.... •••. .•• •••.•. ••••••• •••••• 74 
OtherlnJurlestoloot..... ••••• 4 7 •••••• 11 ••••••. •••••• 17 •••••• 186 ~ 30 125 8 42 1 8 ~ 1i4 98 40 1 665 
x.c.tattoeortoel........ ..••. 1 J •••••• 2 ••••••• •••••• •••••• •••••• 1 a...... 8 ••••••••••••• ••••••• •••••.• 1 ••••••• ••••.. 13 

A1~=.W.~~.~~. ..... 1 ...... ...... 1 ...... : ............ :.: .. ::: .. 7 .. +-:=I~=.-r:.:.:.:: .. :: .. l-;=.+ .. :.: .. -:: .. 1-;-=.+ .. :::··:.:··:-:·1~::-+_:=1+··:.:··:::··::j·1:.:··:.:··=··~_--::--1 ...... 17 ... ~ 
TotaI •••••••••••••••. ~.~ •• ;;. •• ~~I •• ~IB;;.J,=;;.J...,; .. ;.,i;.;; •. ,;; .. ,;; •. ;j....;e.,,;3O;;.\_I;.j",;;"';;.:b,,;80;.).,.,;;78d..,;;1 .. ~:=:.,;;122;;;,j,=~~1;;,0J=,,;6;;,."=,,;.;;I:b,;; .. ;J.~83;;J.-~1~;:;-,;;;;1M ~ 

"" c:n 

'" 



TAB~E X.-NuMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAl, 
YEARS 1908-9, 1909-10, 191()"'11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

.&.-II!ITBMlA.N CANAL COMMISSION. 1800-19-Ctmc1uded. 

Number of acoJdents reported as rewltfn« from apecHled. causes. 

Nat.ure of iDJUI'l'. 

m~lk~. I 1!x· .~. Col Ir€ Lg,ad· V•hl• AD! &!~~ Is~p- I I 
,"ow- Steam. pio-- _~~ la ~.Ist:aJrs, an~ eles l\aU- Dlab Ship- spUn- Band p!g 

er Eleva-'boilers slons ~,:,sJ Eleo- ,:m' scal- Falls UD- (ron way (kicks ping ten, tools nails Cau~ 
MOo t.;::" tors, piping' of hot, trio etc J fold- on load- over oper- bites' and cuts amI or on Other not To-

~-=~=~::=~~=.~=~===~~~-___ ---- _M----~~.~~ ~ 
raWs. er. •• ~:: =, etc.' :: ~~-~~; etc.). ing). Uon. =. . ~:.d-

va- '9'1l- etc. etc.' 
port. tiona, 
8.to. etc. 

------I--~-·I--I--I·--I---- -f----I--I-- - ___ _ 
COHIIJlfED INltJRlES '10 

UPPER AND LOW&B E:I
TBE¥lTIE8. 

~~~~=}~~::~.~: ::::: :::::: :::::: :::::: ·····r ::::::: :::::: :::::: :::::: :::::: :::::: :::::: .... ~. :::::: :::::: ::::::: :::::: ::::::: ::::::: :::::: :::::: ...... : All other inJurles'to the 
extremIties............. ..... 2 2 ••..•. 1 ...... 18 

.................... ,~.;,; .. ;,; .. ;,j.=='~;..:.;, .. .;,.*. =20 

i ~~~~~~ ..... ~.~::::!: 15 
1...... 1 ...... 11 
1 •..••• 3 .••••. 62 

14 10 1 319 

T·taI .... • ...... • .. ·I;·;,; .. .;, .. t-=";;,,11=,;;2+·.;, .. .;, .. ;,;·I=,.;;,,I;,;.;,;;.F-~=,;;2,~.;,; .. ;;, .. ~.1=,;;,~;;,;;,;,; 

~~~~~; ....... ;: .... ··u 
3 ..•••. 

2 " •••••. 
S 3 .• ~ .•• 

18 23 .••••• 
2 84 ..••.. 
1 " .••... 
• 3 1 

33 121 I 

: .... "3":::::: ..... e-
8 .••.... 1 2 
3 ................... . 
2 1 

:: :i~ 

to 
a> o 



ZTU. 

b'::f:1!,.~~~'e;- ::::: :::::: :::::: :::::: ····T ::::::: 
~ot~~er:bOdi-ej. ::::: :::::: :::::: :::::: ::::::: ::::::: 

ToIo1............... •.•.. ...... ..•... ...... 1 ....•.. 

1DAl>. 

2 •..••.••••.. ___ ._ .•••.•.• _ ••• _ ••.... •••••. ...••• ....... ...••. 3, ••••••• •••••• ••••••• ...... 5 
1 a 1 4 1 1 2 .•.••• 1 1 ..•••. 149 2. 1 6 •.•.•. 174 
:2 •••••• •••••• •••••• •••••• •••••• •••••• •••••• •••••• ••••••• •••••• ••••••• ••••••• •••••• ••••••• •••••• 2 
2 •.••.. 1 .••• __ .••.•• ..•.•. •.•... .•..•. ...••• •.•.•.. ..•... 16 ....... ..•.•. 3 .•.... 21 

2 .....• 1 .••••. 167 9 •.•.•. '202 

_01_.......... 1 •••••• 1 •••••• 1 ••••••• 1 .•.••• •••••• •••••. 1 •••••• •••••. .••••• 1 ••••••. •.••.. 1 •.•.•......•••••.•••...•.. 
FracturllofotherbObet ...... ,..... •••••• 1 •••••• 1 ••• _... •••••• •••••• •••••• 1 •••••• •••••• •••••• •••••• 3 ........ •••••. ••••••• 1 •••••. 1 •••••• 
eoneu.ton otbmiD 'frbh,. 

out fiacttJre............. ..... •.•••• •••••. •.•.•• •••••.. ••••••• 1 •..••• •..••• 1 •.••••••• ~ ..•••.•...••••••••••..•.•••...••• "0"" ••••••• •••••• ••••••• •••••• 2 
AUothlriDjorilltobea4. ••••• I 1 1 12 1 4 a ._._.. eo 8 7 16 .••••. 16 .••.••. 2 33 16 .•.... 19 •.••.. 202 

Tot.1 ••••••• H •• U.. If a...... 82 18 •.•••. 20. .••••. 34 17 •.•••• 20 .••••• 219 

ncs. 
ADIllJarfoI............... ..... ...... ...... ...... ....... ....... ...... ...... ...... • ..... . 1 ..•... 1 ..•... 

.....,........-... 

!f~:B~*~ ~~~~~ ::::;: ::::~: ~~~~~~ ::::~: ~~~~~~ :::;~: ... ~. ~~~~~~ ... ~. :::~: ::::~: :::;~: ::::~: ... ~. :::::~: ::::~: :::::~: :::::~: ~~~~~~ ::::~~: ::::~: :~ 
ToIo1 ..••••••.•.•... ..... .. .. .7 20 lI6 .. 16 33 11 8 . ..... 20 • .61 

w ................... ~ ....... 0 ...... 1 . ..... M . ...... • . ...... . ...... . ..... • . ..... M 

0nDd_ •........ .. 91 ... O • .. 2' &36 188 1117 ..a 14 332 l4 .. 383 25' lID 200 7 ..... 
B..-ALL OTBBB DBPABTMBNTS, 8I!BVlCE8, AND ESTABLISHMENTS: 190~10. 

VPJ'D. Uft.J:1O'lDI. 

:LoIIofrlght.rm •••••••••••••• 0 •••••••••••••••••••••••••••••• ~ ••• :.. •••••• •••••• 1 .............................•............................................. 

~, ... ~~;:·or~~ .......... ····1·· o.a-i· ····1·· ••••• j ............... ····1·· ••..•••••••• •••••••••••• ........ 1 •••••• 2 .I'1a<; WlO .... U 7 9 ""r "'"8" ••••• 1' ····r ::::::: ····T :::::: ::::::: :::::: 42 

O=:J:::!:m~.~~~. 2 , II •.•••• 1 a...... 7 _..... 12 10 16 S 6 89 Ii •••••• 13 7 •••••• 9 1 160 

~~~~~:~~.::::: ::~:~~ : ::~~:~ ~:::~:: ::::::: :::::: :::::: :::::: ::::::,:::::: :::::: :::::~ ~::::: :::::: :::~:: :::::: ::::::: ::::::: :::::: ::::::: :::::: 2 



TABLB X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1900-10, 1910-11, 1911-12, AND 1912-13, BY.NATURE OF INJURY--Continued. 

B.-ALL OTHER DEPARTMENTS, SERVICES, AND EST.&BLISIlMENTSa 1909-10-C'ontlnued. 

Number of accidents reported. 88 resultfng rrom speclfled causes. 

Work og In- Falls 
m.ach.lnery. ftam- from 

Nature of InJury. 
.~~ -~ ~ ~- =- .~- ~~ ~--=~--~ 

u __ ~_~_~ ________ _ 

Mo-- tran9- tors, of bot, trio etc.' told· on load- over oper- bites J aDa cuts and oron Other not To-

-=~-= :=-~~=~~=~== __ ~~hl 
Bppa- ~n:.-= etc .. ' • pow~ mate- rent. ~~ or' I race. ing, om, over, ~_ porta- or ~!n~' s~:p ed. 
ratus. er. er. ::: =, ero.' e~ c:z-~: etc.). ma). t1oll.~:!!: . ~~_ 

va.. va.- etc. etc.· 
pora, tiona, 
BU!. etc. • ------!--I.---------___ ,---________________ _ 

VPPJm EXTREMI!'IEI
ooDCluded., 

~:~~l::~~~: "T ...... J ---'r ·····s· ::::::: :::::: .. oil" ····8· J 1: 1: ~ -"'j" 
Loss ot 1 finger, tight 

1 ...... 
• 1 

.............. 
40 SO •••••• 

1 •••••• 20 
17 7 257 

~::~f::~::~~~~~l~: ..... 
Loss or more than 1 An-

ger, right hand ••• _ ••••• ___ •• 
Loss or more tban 1 flD.. 

10 1 ••••••. ••••••• •••••. •••••• •••••• 1 •••••• •••••• 1 .••.•. 2 ..••••• .•.•.. ••.•••. 2 •••••••••.••...•... 

16 •••••• , ••••••• •••••• •••••• •••••• ....... •••••• ....... 2 ••••••• 1 .•••••• 1 •••••• 1 •••••• 

• ...... ....... ....... .••.•• .••••• ...... 1 ......... : ................................................................ .. 

18 
32 

L!::.~~~:::dOi·tiD·"Ni.:· ..... ...... 7 ... 0.. ....... ....... 1 ....................... . 
both hands or enher 

~~;eng::~~~:.:::: ::::: ~ 2~ :::::: ·····6· ::::::: :::::: :::::: :::::: ····r .... 2" •••• 2" It :::::: ····S· ::::::: ····2· .... "2" ····iO" :::::: ! :::::: 7: 
~U~~:::l:::::=::: a u le7 8 13 1 ...... 7 6 26 1 13 63 6 10 , 8 33 67 1 :w 6 442 

Ntrem(t1es ••••••••••••• ~ • •••• ·1:.:.;..:.:: ....•.. 1 •••••• 6 .••••• 8 ..•..•• •••.•. .••..•. 1 •..••. 1 ..••.. 17 

T.t.L ............ 7126'" 111 as 811 I' 121 37 •• 1n,1~1--,.-2-1 --81901~f---j-1-'8r13;:08i 



LOWD DDZIlma. I . 
lAIBofettlu!:rt •.••••.••••••••..•.•••••...•••.••..•..••..•••.•...••.•••••••... .,. •••••• •••••• •.•... •.•.•. .••••. ....•. •.••••• •..••. .•...•• ..••••. •••••• "I •••••. "1 
Fracture of elthar thlgb... ••••• •••••. •••••• •••••• ••••••• ••••••. •••••• .••••• •••••• 2 2 1 ...... ...... ..•... •....•. ....•. .•..•.. .....•. ..••.. ...••.. ...... 5 
Fractureofettb.erleg...................... ...... ....... ....... 1 ...... ...... 1 1 8 " " " 6 2 2 1 ...... ,.......50 
.¥ractureof bo?b. UligbIor 

1811:1 ............................................................................ 1 ..•.•..•••••••.•.• 
Other InJwieI to tbflh or 
F~ .. on;oMi.OiiOOi:: ... ~. :::::: •... ~ •.... ~. I! ..... ~. :::::: .... ~. :::::: ~ 6~ ~ 1: 1: 
f!.«cJ':1.~:.~::::: ... ~. :::::: .. __ ~_ -... ~. ~ ::::::: :::::: ... ~. :::::: .. ~ .... ~ .... ~ .... ~ .... ~. 
All oth .. jnjarlel to low_ ................................................ 1 •••••••...•.• a ... : .. II .........•........ 

I ............................................. . 

48 29 8 7 lB ....•. 86 800 
3 2 1 1 ....... ...... 2 69 

13 77 836683811631 
1 ..•..•. ...... ....... 1 ....•. 1 ...... " 

I I ...................................... , 10 

Total·.··············I=;;,'f·;.;··;.;··~· FJj~...;+...;ao+=+..,,;;+=,;; .. ~ •. ;;.;; .. ~. =';;1;;,7 J=:1;;;"'+.;79;;,~.;I,;; .. +.;65~.·~71+..,;; .. +.;I;;.+==1;;8.1== .. ;;;.r..,,;;88;;,~...;83;;.,I • ..,;; .. ;.IF=;=FI,;;;;~ 
00Jf1Jl1RD" ml17BID 'rO 

t1J'PEW. A!fD 1oDWJ:Jl a.
.....",... 

1 ............. , ........................ . JDeludlng _... •••.•• ••••• •••••• •••••• •••••• ••••••• ••••••• •••••• •••••• •••••• •••••• 1 •••••••••••••••••• 
All other Injurlal to &be 

atremJ:tief............. ..... ...... II ...••. 1 1 .•..•. 2 ..••.. , 18 1 ...... ..•.... ....... ...... ....... ...... 47 

Total 2 ...... , 1 ...... 2...... 10 18 , 60 _=::u: 'm 'mmm , • .' • ,:u:um:mj' 
£.~~~~::::::: ::::: :::::: ::::~: ::::i: ..... ;. ::::::: :::::: ::::~: :::::: :::~~: ~ Ii ~ .... ~..: l 1 ....... ~ ::.... ~ ... :~: 1~ 
~'l':.,~iur':I~=: "T :::::: 1 .... i· .... -r ·· .. T :::::: .... ;- :::::: '''T "'ii' "'is' J ~ .~ ····T ::::~: ;;;;;~;J ~~~~~~ ·····~~5:J 

Tat.............. 10 1 ...... a...... 3l 86 60 112 lU 143 18 6 8 18 ...... 15 6 618 

=oI~i"!~~i ::::: ::::::::::~::::::: ::::::::::::\5: "'\~I ::::~: :::::: :::::: ::::~: :~:::: :::::: ::::::: :::::: 131 ::::\=:~'::::?;2:~ 
T................... ..... ...... 1 ...... 1:::::. 82 2 ............ i==!I;;;;;; ................... ~ I ...... • ',~ ~~ 
~ . 

Fractureofs1cull......... ..... ...... ...... ...... 1 ....... ..•... ...... ...... 2 8 1 ...... •..... ...... ....... ...... ....... ....... ...... ....... ...... 7 
Ftactur.ototblr~.................... 1 ............................................ ........................ 1.......................... ............. 2 



TABLE X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FR014 EACH SPECIFIED CAUSE DURING THE FISCAL tQ 
YEARS 1903-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. ~ 

B_ALL OTBEB DEPARTMENTS. SERVICES, AND ESTABLISHMENTS: 1909-10-Concluded. 

Number 01 aecldents reported as resulting from specl1led causes. 

Concussion of brain with. 4 
outfraoture .•..•.•..•...•.....•.•••....•.••.••. 1 ..•...................... 23 ............ 1 ...... 1 ....................................... 8 

All other injuries to head.. :.:.:.:.:. _ .. _ .. _ .. _17 __ .• _ .. _ •. __ 5 __ , _.:.I.I_...:8+ .• .:. .. .:. .. i_.:38+_1=8~_.:I.+......:'+_.:.. 24 :;I 1 26 7 ...... 9 1 182 

Total 17 1 7. 8 ,... 13 , 71--;; --, --11--.. 7 ...••. 199 
. ~~:··········~I;;;;;; .[= =r= ...... =-1=1= =~I'==I=='I~=i==j===i~=,I= 

AlI!DJur .................. ;;.;;.;r-=!~ ...... ....... 1 .••••. 1 ••.••• 'I;;.;;.;······· ................................. : .......... . 
1ll!CEI.I.AHBoua. 

1 ..•... r=! 
lP=~~.~.~:::::::::: ::::: :::::: :::::: :::::: ::::::: ::::::: :::::: ~ :::::: :::::: .... ~ ..... ~ ..... ~. :::::: .... ~ ...... ~. :::::: ::::::: ::::::: :::::: ..... ~. :::::: All other (Including mul. 

11 
7 

N~f~~~~!::::::::::: ::::: :::::: .... ~. :::::: ~ ..... ~ ..... ~ .... ~ ..... ~ .... ~. 7~ If 1~ ~ ~ 
-I-j---:-I- -1-1-:::-

TotaI ••••••••••••••• ~......!...... • .. , "l~ 1. 13 .. '0/ 

89 

16 ...... 2 2 1 
1 ......................•... 

13 1 
1 ..... . 

... 
14 

17 
i--I--.,.-I--I--

16 ...... 1 ... 

29 .•..•.. 1 ...... ,'!.4 F.taI .................... ==~.,~;,;;.;;;==. 1 ..•... 13 8 •• 11 
Grand Iotal .•.....•. '16 80 '--..0 .1 93 13 10 140 •• 3S9 "~7 I==I·=~I===I~=~==I· ... 801 137

1 
.., 114 .. ... 189 70 ... .13,705 



C-TOTAL A.CClDBN'l"S REPOBTED: 1~IO. -

~.....;......;;.......i:......;J;;i; ; ';};; ...... ,1:::::;: ;;;;;;1 ,: 
arm or forarm... •••••• 2 0 20 •••••• 8 3 2 24 1 30 16 22 22 6 63 Ii 1 32 15 1 11 1 280 

Loll 01 rfrnt band........ ..... ...... 2 •••••• •••••••••••••• •••••••••••••••••••••••• ••••.• •••••• •••••• •••••• •••••• ••••••••••••• ••••••• ••••••. .•.•.. .•••••• •..••. 2 
LollI of either band, DOt 

F=-;!,~iixQiii·oibUici: ::::: :::::: : :::::: .... -r ::::::: :::::: :::::: :::::: "'"3" ····S· ·· .. S· "'io' :::::: : ""'j' :::::: ..... j. ····T :::::: .... "2" :::::: ~ 
Otb.lnjur1el to band.... 1 e 49 1 17 1 a 26 12 47 " 3G 159 2 20 6 , 8S 68 1 36. 8 527 
J..,otsofl On,er.rt~thand •••.• 1 16 1 , ••••••• •••••• •••••. .••••• ~ ••..•. 1 2.9 ....••. .....• 1 4. •••••• ••••••• •••••• 4S 
t.o.oflftnger,leftband.. 2 3 17 •.••.• 7 .••••• ,. ••••••••••••••••..••••.• ",#0' •••••• 10 1 -5 .••••.• 1 .40.... 2 •.••.. 2 .•..•. so 
Loeotmore thaD 1 flnga', 

rlghtband.............. ...... I ....... ........ .•..... •••••. ••••.• .....• 1 .•.•.. ..•••• 1 ...•.• 3 .................. _ ..•.•••.••••.• 1 .••.•. 10 
l.ottofmoretbaDl~, 

left hand •••••••••••••••••••• . ................... . 1 ••••..•••••••••••••....• 1 •••••• 2 ••••••••••••••••••••••••••••• ' •• ' _ •••••• _ ••••• 
1mII 01 fln_ C1t fln~en. 

both bandt or eltber 

F=;::f~~:.:::: ::::: ~ "'T J ::::::: :::::: :::::: :::::: "'ii' ·· .. 2· "'"3" J :::::: "'iG" ""'r ····2· : ····is" :::::: 
AllotherlnJoriMtoflnRm 3 JI 170 10 31 1 •••••• 10 6 6& 2 24 l,3g 6 P , 6 83·128 1 

1 ...... 12 
a...... 139 

.. • 808 

A~O;'~'-~.~~~ ........... . a...... 1 •••••••• _.... 1 •••••• a ...... a;...... ...... ....... 1 •••••• 2 •••••• 27 

Total............... 60 331 16 88 10 61 22 In 89 104 306 19 I 1St 26 15 1'1 238 3 I 148 I~ ~ 

=.tt::.::=·... ..... ...... ...... ...... 1 ..••..• 1 •.••.. .••.•• 1 •••••• ...... .••••• .•.••. 11 .....••.•..•...•.•...•..••.• ~ ••• .! 1 ..••.. lli 
Loll of both legs.......... ..... ...... ...... ...... ....... ....... ...... ...... ...... ...... ...... ...... ...... ...... 3 ••••••• •••••• ••••••• ••••••• •••••• •••.••• • ••••• 3 
Fracture ofetther thtgh... ••••• •••••• •••••• •••••• 1 ••••••• •••••• •••••• •••••• , 2 1 ••••.• 1 •• ~... ••••••• ••••.• ••••••. ••••.•• ••.••. 1 •••••• 10 
Practllreofeltherle«..... ••••• 1 •••••• 1 3 ••••.•• 2 .••..• .•.••• 19 10 8 12 .. 12 8 3 2 1 .••.•• Ii .•.••• 89 
Fraetureof both thlghl or 
o~::"iDjUii8iii;ibiih'or' ..... ...... ...... ..•... ....... ....... •..... .•.... .•.... 1 •..... ...... .•.... 1 ..••.••....•••••.•••••..••••.•.•.•••••••.••••. 

1et!: ...................... 2 " 11 :I 18 1 .. 19 1 98 100 85 78 18 88 ao 13 fO 45 •.•••• li8 a 714 
LoIsoffoot ..................................................................................................... 2 •••••••••••••••••••••••••••••••••••••••••••••• 2 
Fracture of OOnee olloot.. ••••• 1 2 •••••• 7 •••.••. , ••••.. H.... ...... 57 4 8 37 4. 15 2 2 1 •••••.• .•••.• 2 1 113 
Other lnJurl8l to foot..... -4 .. 1& 3 24 .•...•. ..•••. 33 ..•••• 321 58 62 2Gi 36 55 8 10 28 90 186 79 12 1,202 
Loll of toe or toM 1 2 a 1 3 4............. ....... 1 1 1 •••••• 17 

A~~WJ.~.~~~~ ~~:~~ 1 .•••.• ~~~~~~ 2 ~~~::~: ~::~:: •••• ~. :~::~~ 7 .••• ~. :::~:: 2 :::::: 1 1 ~ ••.... 1 .••.•• 27 

Total ••.•••.••.••••. 1e 12 80 &9 11--7 '5;--1 SoolSO~~I-,-,:J3.,.+-.-7-1--.. +-1l!- 137 167 148 16 2,225 



TABLB X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 190il-10, 19U)-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

·c.-TOTAL ACCIDENTS REPORTED. 1909-10-C0ncluded. 

Number of accidents reported as resulting from specUled causes. 

NatmoorlDl1ll7. 

Working l~ In· Fa'Is 
machinery. Oam~ from • 

~~ -= ~~ ~~ ~ = ~ Pow- Steam 10- polS- 18 - tairS, Bn~ elM nan· row Ship- splin- Hand P n g I....!~... Elev. sYons OUOUl, Elec- ,Jr' scar· Falls UD- (rUD \'.'a1 (k~('ks. pinJ ters, tools n~ils Cause 
~ l";ni; t ton, I"VO!R' i::~ trle etc.', ~I:: e~ lr:~J" o~;r ~rl:' ~~~ .... ~ter~: and or on Other ~:: To-

o ,ton UII- No cr 1lD.Ite: live cur- or etc sur- lUt- wo.g- (rUQ. and trans- rough simple almi- causes. port- tal. 
ap.p~ :: .. =~ . pow~ Mate- rent. ~: or 'J face. ing, OIlS, over, rld- p~ or =~- s~~p ed. 
ratul.... ... dill', rlala, etc: Into carry- carta, etc.). In&}. tlon. sharp . bod-

etc. gases, UC'fI- ing, etc.). edges, las. 
va- va- etc. etc. 

pOl'l, tlODl, 
etc. eto. 

------1·-1-1--1--1·--1--1- --I--I·-~--I--I-+-r--- --1- - -------r--
COMBINED INlt1BII:S '1'0 

VPPEIL AND LOWEB 
n'l'B.EIIITJ.EI. ' 

~~!Jit~~~:;;: ::::: ::::;: ::::~: :::::: ····T :::::~: :::::: ::::~: :::::: :::::: ""r :::::: .... ~. :::::: '''T ····T :::::: ::::::: ::::::: :::::: ::::::: :::::: 

Total •••••••.•••••. i ..... 4 •••••• 1 •••• 0. f...... 10 : -i+--ii ~I=: ~~::::: ::::::: .... ~ ...... \~. -~ .. """-
Frocture otrlb............ 1 1 8 ...... 1 ........ •••••• ••••.. .•••.. S2 16 7 27 " . .•.•. 6.. .... 114 

i~~t~~ :::;: ~H~ ····i· :::::: :::::H~~~;~ ::::;:,iF~m ... :!. fi,j ,~ . ~ :! ~ .... ,. i HH i ;;;;1; ~~ 
Total......... ...... 11 ~4 8 10 =::161 Uo 83 """'iii'" -20+-177" -,-, --7 'I----Jg --7 =:: --zl---e 8i7 



~Lt_~~ .. ·bot~.:~ .. :: :.:.': ... ::. :.:.:.": .. :: .... :.: .... ~ .... :.:.:.:.:.:. :.: .... : .. :'.::. :.: .... :.:.~ .. :. ~ :~~~: ::::~: ::::~: ::::~: ::::~: ::::~: :::::: ::::~: :::::~: :::::: ... ~. :::::~: ::::~: ::::~: ::::~: ~ 
... _111 D ,. 1--+_+_~_-I_-I'--If--_B+-...,'+_'_I .. :';".:';":';"'IC":';"c:.:'" ........................ -.. -_.. ...... 2a •• -.... •••••• 3 36 

Total............... ....• ...... 1 ...... 1 1:$ • ...... 1 1 _..... 811 15 2 380 

~;;;;;.;,;a::: ... ~. :::::: I "'T ~ ::::::: .... ~. :::::: :::::: f .... ~ ..... ~. ...... ...... ~ L'T :::::: ..... ~. ····T :::::: ····T :::::: :~ 
Coneru.Ion 01 bralo. with· 
A.UU~~'&Ob884: ::::: ...... "'ii' "'T l~ ·····S· : "'ir ...... J ~ "'is" "'20" ~ '''.0' 1 •••••• ••••••• ••••••• ••.••• ••••.•• .••••. 10 

2 8 68 23 •..••• 2B 138t 

"Total............... :zo 2 21 • Iii 11 ICM 33 ~:zo ' ... •• 24 •••••• 1 418 

---4111DJur* ••••••••••.•••. j;, .• ;,;.;,; .• I-.:..f_'~.;,; .. ;.; .. ~ .. ;';.;';";'; .. ~. =';'+.';';'.;';.';j=.;':..j;'; .. ;'; .. ;';";j=,,;B;,.Jr-=· ,;;'-1====1=,;;'01·;';';';·';';··1=,;;'01';,;';,;";,;'·4· ;'; .. ;';";'; .. ;~';';";';";'; •. ;~.;';.';'; •. ;';'.~;';'; •. ;'; .. ;';.I=='~~ .. ;';.;'; .. ~. ~ .. 
1III8C:ItUnOUL 

J:Dtemal fnJm1eI 1 . 2 •••••• 1 1 2 2 •••••• J 1 . ••••• ••••••• ••••.•• •••••. 2.. .••. 14 

~~&:#E ~~~~~ ::::;: ::::~: ~~~~~~ ::::~: ~~~~~~~ :::;~: ~ ...... ···t:· .. ;~ .... ;: .... ~ .... ~ ... ~. ····;i· .......... ;~. ·····i· ::::;: .... ~. J~ 
13 10 1 38 4~ Tota1 ••••••••.•••••• ..... 7 ...... .. 22 .. .. '26 :u .. 30 ... :oJ 

yatalee... ••• H •••••• ~ ••• , li " 12 .. 77 

Onmdtotal. •••••••. ,. T< "11 30 23B 22 ., ... .. ... . .. 89' OB' li' ... 128 
1=-.;.r"";=I==="=91==:==I1==,=1==::=f"7':=I=I==:=I=';"1=~=~."";=I=";'.J===II==:==I.,,;38~;.;.;'.;';.;;';' .. ~ ...... '0 • 231 

9f 665 440 172 412 4.8 6, 989 

A.-J8TIIHIAN CANAL COMMISSION. 1910-11. 

1m'D ZS'J'BEJlrrmB. 

LoIaofrtptBI'ID.............. 1 ....... ...... .•••••• ..•.•.. ..•.•••••.•. •.•••. ..•••. .....• 1 ..•••..•.•.• 
:r..c:.a of either arm, DOt ' 

~e::~iWiD·.tore.mn ::-:: :::::: ····4· .. oT ..... 8" ::::::: •••• ~. :::::: :::::: •••••• "'ii" ...... ····i· :::::: 

2 •••••••••••••••••.•••••••••••••••••••••••••••• 

1 ......•.•..•.•..•..........•........ ,_.. •...•. :I 
.. ••••••• 1 ••• ~... 1 •••••• 2 •.•••• 44 

Otb. tnJur1eI to .11b_ 
arm or rorearm......... .•.•• • 10 1 10 8 2 16 •••••• 16 8 8 21 ._ •••• 12 ••••••• 3 28 20 •••••• & 11&8 

~~~:~~~~:~: :::::: :::::::::::::::::::::::::::::::::::::: :::::: :::::::::::: :::::: :::::::::::: 1 •••••••••••••••••••••••••••••••••••••••••••••• 1 

, ............................................. . 



TABLE X.-NPMBER OF ACCIDENTS REPORTED WHIOH RESULTED FROM EAOH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-l2, AND 191Z-13, BY NATURE OF INJURY-Continued. 

A.-ISTHM.U.N CANAL COMMISSION: 191O-11-COntlnued. 

Number of aocldents reported as resulting from specUled causes. 

Nature of tnJW'1. 



17 •••••...••••• ,....... 1...... 1 •••••• 1M 

58 2 e 52 3S 2 13 •••••• 586 
Ii .•.••••.....•.•.•.••.•.••••...•••.• _... ...•.. 6 

13 .•.••.. 1 1 3 .......•••••..••... 76 
66 1 17 a 71 237 53 1 1,227 
10 •••••••..•••..•..•••...• _ •••• •••••. •...•• 16 

~::r~::tb:J,~iio;· ..... ...... 4 •••••• Ii ..•.••• 1 ••••• ·I······jl.1 7 •••••• • ..... . 

~~ •••• ·.;ji ····~·;;···~·I~~:.:::~::::.:::!.:_~~..:~:..:~··_i.::·+:..::~::.~::.:I-.:I+'::"'::"::"':j'. -::..j:.::':'::.:J. 2 •••••• 2S 
Total.................... 11.. 7. 11 6 ........ 1 3361 1071=~.;;,I~~ .. ;;,I+.,;35~.;I;;, •• +".;~I=.;35;;,·+==.;;;.=I=,;1;;;21~1~23;;,.r-,; .. ~~2~ •. ;;;aaa;; 

CIOIfJhJrED IWIUBlF.If '1'0 
tJ'Pf'E& AJfO IDW'EB 
u ............. 

Includln« fractu"" . . ..• . •.....•... -t- ' . 1 ••..••...•.•.•.••.•••.• _ ....••••••••.••.•••.•• 
,All a:rlt~~.~:~~: ::::: :::.:.' ~. ...... s" .:::::: •••. ; ••... ;. :::::: .•.• ~ •• - .• ~ ••.•. ; ..••• ~. :::::: 2 •.••.•. .••••• . ••..•••.••...••••••..•..• 20 

·1 Total............... ..... ...... I ...... 3 ....... • ...... 6 I r==! F-' • ~F' 1 ........................ .. 

........ 
Fractorlofrfb........... ••... ...... 1 ...... 2 1 ...... ...... ...... a 7 1 ..•... 3 ....... ...... ....... 1 ..... . 
OtberchestInJurIM....... ••••. 1 2 ....•. 8 1 •..... 5 .....• 13 11 17 .•...• 11 •••..•. ...... 4 11 ..... . 
lnJOM to baclr: •••••••••••••••••• ,.. 2 ••• ,_, to .... _._. Ii 1 29 17 65 1 23. .••.•• .• •••. 7 8 ••• -•• 
Hernial.' .••••.. _,.. .•.•.. •.•.• •••••. ,...... 1 1 1 .••... .••... •. .•.. 13 11 96...... li.. ..... 1 .••. ... 10 ..... . 

1 ...•.• 21 
2 •...•. 91 • ...... .80 
1 2 148 
1 •••.•• 28 
8 1 193 0Al1~~~dIDJO .. ur ........ IDJUr1el.. •••••• •••• 11 1...... 2 1 ......•........... 1 2...... 7...... 3 1 ...... 2 4 ..... . 

"'.... trunk f...... 7 a 1 8 ....•• 1_ .. ;:..>-'-.. '-1 __ 12=-/._30'-1 __ .-1_..:.'_1 1 __ 1 2 8 12 ....• -

T--. I. 30 II I. .,... 3' ••• • .. 2 1-:-. 21·........ •• 3 667 
-~:"""""~";';''''+=~F=,;;;,p';';''''';;;''IF+9~"p~l=~I"''';;;''II= .;;;;,= =!~~ ==I==I==,"=';;"'j;~~~I=~I"';;; 

~:f:1=~~ibe;.·ey· ::::: :::::: .... ~. :::::: .... "j" ••.. "3" 
Other tDJurJel to both 'f. ..... ...... ...... ...... 1 

6 •••••.. •••••• •••••.•• •••••• 10 
310 3 .•••..••••••••••••• 347 
21 ....•.. .....• ..•.•.. 3 34 

2 .•...• •..... .•...• 1 •.......•..•.•.•••.•....••.••...••... 
"15 ..•... 6 2 •..... 4 .••..••...... 
1 • a 1 ...... = .............................. .. 

Total.......................... I .... .. I. I ...... ~ ...... • 337 =,;3~1;;; .. ,;; .. ;;, .. *.,;; .. ,;; .. ;,; .. ;1=.;8~1=F===,;;3.;;1 
DB..". 

1 .•..•• 2 ..•••• 24 
2 •••••• ••••••• .••.•• " 

J'raetOr8of.tuU......... ••.•. .•.... .•••.. ••.... a....... 1 ...... ...... 6 2 •..... 1 ....•. 3 1 .••••. 4 
J'rac1.ureolothmbouel... ..... •.•••• ...... ...... ....... ....... ...... ..•... ••.... 1 .•..•. ...... 1 ............................... . 

~J:.~~=:: ::::: :::::: "'if "'T •... i6 . ........... j. "'"3" .... r J '''if .... 8" '''34" ·· .. 2· J ....... ·· .. 4· ····00· · .. ·45" :::::: •·· .. D· "'T 1';:' ~ 
I- 1---:---·-':1- ,.1. ~-f---I-

Total............... •.... ...... 12 28 8 3 1 100 I 14=1===::!. ~".;.;."'=.;37*='='=~ 64 48 ...... 11 1 aiR ~ 
cc, 



TABLE X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-11, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

A...-ISTHMIAN CANAL COMMISSION: 1910-11~e1uded. 

Number of aocldenta reported as naultina' from speeUled C8USM. 

m!c~:a.J'~~. t~ ~ --- Ex- ~ J~, L:: Vebf AnI-' :~~~ Sb!p-
Pow- plo- pols- ~ol- stairs, ana oles RaD· mals Shlp- splin- B d ping ' •..•. 
r ..... er.... Elev slons onous, Elee- ~1 seal- Fails un- (run way (kicks, pmg ters, I~HD~ Cau;" 

Mo-l ':.."t:" tors, of hot, trJo etc' fold- on load- over oper- bites, and cuts or on Other DOt To-
tore. mis- Us- Not dyna.- carro- cur- oi' ing, even in~ by atioD etcd water from simi. causes. re- . tal. 

a~~~ ~_ ':o':! ~es. .' ;~~~ :!:~ rant. = e~.. =. ~g, :ff:!~ ~_;: ro~ menta Sh~P P:r~ 
ratu:" Gr. er. ~~: ~!:;. ato,' ::. ~-~~: etc.), ing). tion. ::I:: . b~d-

va.- V&- etc. etc.' 

Nature of 1DJ1U'J'. 

. pora, tlons, 
etc. etc. 

------1--1.-1---------1-------1-------

:;,~~;:~~~:f-I_:;,;.-.:.::::;,;.-.:~:~::C ..... ~:f.+:~::~:;,;:_I:: .... ;;._.;;~~.::;;:-:;;:-:;;.-.:::;;:-:;;.-.:::=.-....... ::.::.::~:: .. ~ .. ~.:.f . .J..~.;; . .::..;;~~.::;;:-:;;:-:~.~ .. =·:c'='-',~·:·-·:-··~·~:::~:::::::::~: :::::::::~::',;!,'20'1,,-·=··~··~2 ..... ,~~:;;;:;;,.:.;;,;i~;··;;,··;;,2"·OO;;"··:=I'~·:::21,:: 3;7

97

,9.: >-3:0~5 
N~~~.!:~~!::.:::::::: ... ~ ..... ~. ~ :::::: 1: ~ 11 III: :::: If::: .... "3" _ •. ~. ~ 

TOtal •..• H ••••••• ~. a...... 30 18 It 18 16 89 89 11 so 8 1104" --3
112 

Orand total........ 62 196 18 283 ~ 36 ~I~ 760 342 ~ 1,271 58 501 10 68 687 ----.s4240 2011~ o,69t . til 

8 
!" 

B.-.&LL OTllEB DEPARTMENTS. SERVICES. A.ND ESTABLISHMENTS: 1910-11. 

;'-d;~:;:;7···· . ····1······1, 1······1······· ....... ······1······1······1,1······1···,··1······1······1······1·······1······1······,1·······1······1···,···1······1 2 
Other injuries to ~:. 1 •••.•. •.•••. 1 1 •••••.. 1 •••••• .••..• 2 12 9 a 3 .4 1 :I •.••.•• 3 .••.•• 1 :I 46 

armorlonarm......... 1 15 10 a , .. ..•••• 7 •••••• 11 18 • 8 2 13 a...... 14 8 ..•..• 6 1 119 



tA. of rlght blind ••..••••••••• ' •••••• 
Pn&Cture of 000_ ofhaDd ••••••.•••• :. 

1 ..•... ..•..•. ••..... ....•. ..•••. ...... ....•. ••.... ..•..• ...... .•..•. •.••.. ....... 1 ..•.... ....... .••••. ...•... ..••.. 1: a: "'ii' ..... j" ~ "'T ···if ···ii· ~ If J:: I .. ···i· ...... 4~ J :::::: ·· .. ii· ····r 296 
f!:t!il1f~~rtibi. I 6 
band.................... .1 12 •••••• J ~.~.... 1 .••.•• •..•.. ..••.. .•..•• 1 

2 •••••••• ~u.. ...... ...... J •••••••.•••• t.c.orl ftDger,leftband.. ••••• 6 1 
IA:a or more t.bao 1 _II'. 

rlltbthand ......................... .. 2 •••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

1 ........ 1 ..••.•• 1 2: ........ •••••• 2: ...... . 
1 •.•.....•...•.•......•.•...•.......•...•.••....•.•.....•.. 

, ......................................................... . 
.. .. 

x.o. of more thaD 1 ftng«, 
I.ft-hand •••••••..••••••••••. 1 ..................................... . 1 ..•..•....•...•.......•............... : •...•••.... 1 .................. . 

x..c- of ftnl(et or _n, 
both" bands or elLlla' 
hand, DOt speeifted....... 1 •••••• 

In::t::,='';'';;';';'; I : 
2: ••••••••••••••••••••••••••••• ..-, •••••••••••••••••••••••• 

• IS 8 , ••.... ....... •••••• 10 •••••• 2: 
117"13 016761a4 

Allot.berftiJur"'toiipp;: 
elltlemJ:lJirl ••••• H •• ,... 1 ....•.•.............•.... 

1 ....... •••••. ..••••• •••••. ••••••• ........ •••••• •••.••. •••••• 4 
:n ..••.. 2: ........ 8 •••.••• 9 •••••• 3 1 106 
06 2 13 ..••••• (II 41 86 •••••. 36 7 493 , ...... 2 ............ . , , .................. . 81 

TotaI ••••••••••••••• l-lO;..p.""-I="==' 1=="='-1==36=1=="'=1=_+==339==20=10=1="=1==110=10="=1==134=1=1=1 !==="=I===I==1=9+==I",=I=I=""=F··,;,··,;,··+==',;,9.J==I'=i=I,=18=1 

=~~-:;:;::: ::::: ""T :::::: :::::: .... T ..... ~ ..... ~. :::::: :::::: ....•.... .,. "'T :::::: :::::: ~ ..... ~. :::::: :::::J:::::: :::::: ::::::: '''T I~ 
~=c:,e=~. 1 •••••• 1 •••••• • 1 2: ............. 18 12 a 8 6 6 1 2: '"1"...... ...... 4 ........ 81 

.. I~ •.•..•.••..•.••••••••••••••••••••••••••• 1 .......................................................................................................... . 

:!i';,; . .:~~:~:~: ::::: ~ .... ~ ..... ~ ..... ~ ...... ~ ..... ~ ..... ~ ..... ~ .... ~ .... ~ .... ~ .... ~ .... ~~ .... ~~ ..... ~~ ..... ~ ..... ~~.I .... ~ ..... ~ ..... ~? .... ~. 81~ 

~~~;;~: :::~: ::::~: ::::~: :::::: .... :!. ::::::: ::::~: :::~: :::::: : ... ~ .... ~; .... ? .... ~~. I: ..... !. ::::!: ::::::l. .. ~!. :::~: .... ~. :::::: ~ 
Total...... ••••.•.•• 6 If 86 18 80 1 a,l 186 48 lit 88 eo 22' 16 80 60 ~ ---s6 -,-ton 

OOlfBIDD Dt'1VIl1EI '1'0 
"OPPER .urn LOwaB u
BIUIima. 

I:ncludlng fraatureI ........................... '" ................................ . 8 .......................................................... : ................ . 
All oth.r tnjur .... to the utlemJl.1eI.................................................. 1 ................. . 1 6 8 2 ..•.•. 2 ..•.••••••.••..•••...••... 27 

Total ••••.••••••.•••..•..........••.•.•.••..•••••..•••... 1 ........... . 1 "6"1-; --,-1-.. -.. -.. ·1-....,.,+.-.. -.-.. -1 .. -.-.. -.. +-.-.. -.. -.. ~·.-.. -.. -.1-30 



TABLE X.-NtrMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Oontinued. 

B_ALL OTHER DEPARTMENTS. SERVICES. AND ESTABLISHMENTS: 1910-11-COncluded. 

W",1dng N:~ of acoldents '=aI:ted 
as .... ulllng "om specified ....... i:l~ 

machinery. dam- £rom ~ 
1_,-- m.. .lad· Lnad· Flying 

~aw. ~! :~rs. Col- 8'taer:& :~ VJ!.t . Ant- bodfe9, ~~ ~ er Elev~1~tj.I~&~ GnOru, Elee- I~Jlr' scaf- F:S un- (nm ~.~~- mal! ~h~ sfe~- Band on Cause Mo-I~ tors, of hot, trio etc' fold- even load- over oper- (~:~:, an:f cuts ~~~ ~ Other ~~ To- ~ 
-=~~= :-~~-·~=~po~~o·,~=~~-~ ~ app .... p~:_ ':o~~ etc. e c. pow- mate- rent. ~1;" or" face. mg, ons: over, rid- tl~i:" .,h .. _ ments. sharp ed. bsi 

ratus. v. er. ~~: ~~, etc.' ~~_ ~:- ~,: etc.). Ing). ~~ 'l:,~-
~, tt:'a, eto. ~ 
eto. eto. d!!! 

------I-t:--I- --I--t--I--!'-I~ ----------r-----~ p: 

NaIunI of 1nJ...,.. 

Fractureorrlb........... 1 ...•.•. .•..•. 2 2 ••••••• ..••.. .••.•• ••..•• 2 24 11 a· Ii 13 6 •.•••••••••..•. w.... ...... 2 •••.•• 159 

~?u~~~~b~~::::::: "T :::::: ····s· t .. ' .. s- : :::::: :::::: :::::: 1: 2~ 1: 61 ~ ,~ : .... j. ::::::: .... "2" :::::: A "'T l~ 
Hernias.................. .••.. 1 3 , 2 ..•.... ...... ..•..• ..•... 1 a a 17 .•...• 1 ..•.... '2 ..•.... 1 ...... 2 1 41 
Other abdominal fD]url6l. ..••• .•.... 1 1 ....... ....... ..••.. ...... ..•••. 1 1 ..•... 1 ....•• ...... ....... ...... ....... 1 .:.... 2.... 8 

:~~~ •...... ~ .... : .... ~ ..... ; .... ; ..... ; ••.••• ~'~;;,;~~~~i~ 
PTactmeO=I......... ..... ...... ...... ...... 1 11 8 ······1······ · .1 ...... 1 ...... 1 11. ·/·····1 11····.. . .... / ....... ······1 .. l:~~~~oc;: ci~~,:!j'th:' ............ ....... ............. ...... ...... ...... 1........ ............ ~ 1 ..... .. . ... ... .. ........ 2 

out fracture........ .... ...... ...... ...... ....... ....... ...... ...... ...... a 1 ...... ...... 1 ...... ....... ...... ....... ....... .... .. ....... .. 





TABLE X.-NTIMBER OF ACCIDENTS R$PORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

Nature of Injury. 

C.-TOTAL ACCIDENTS REPORTED I 1910-11-conoluded. 

Number of accidents reported 88 resulting lrom speclfled C&UMI. 

m!':"~~.\ ;~ Il~~~ rr= 
--- Ex- ~:: Col J:;, r.:d'Vehi. 'Ani- ~, S~ - ~- ~- ~~~~~~-~ .:!n"- El!sv:r ~r ~' Elec- fall, J ~~J: ~ l:'d. ~~~ =. (kicks, ~I cuta tools Dalls c:~ 

Mo- m~ hoists ~ corro- trio etc., ing even ing by etlon llitM, water from and or 0 Other re- To-

~-=:~ --=~~~~-~~--=~--~ =~~~ :: ~~-~~~=~~-~ -
• " etc. &=, . ~ ~J: atc.). • "!fo~' tes.' 

POR, tloDl, 
eto. .tc. 

-----1-1--1--1--1---1--1,--1--, ---1----·-,------

Loa.reltberl.. 1. 1 18 1 ...... ....... ....... ...... ....... ...... 28 
~t~~e:~r~~~ti:: ::::: ::::i: :::::: :::::: :::::i: ::::::: :::::: ~~::~~ :::::: "~i' :::i ::::i: ::::i: :::::: ~ ::::::: :::::: ::::::: ::::::: :::::: ::::::: ····r 1~ 
~~~:~~er~or' 1 .••..• 6 ...•.. • 1 a...... ...... 32 Ut a 11 6 2a 1 2 2 1 .••••• 6 •••.•. 126 

~;~.··r~l·oo·~t~.:.:.~.:.:.ihl,h.:.:.:.:.:.~.:.:. ' .. :.:.:.: ..... ~ .... ~ ..... ~. ~ .... ~ ..... ~ .... ~~. -... ~ ... ~~ ... ~ .... ~~ ... ~~ .... ~~ .... ~ ..... ~~ .... ~ ..... ~ ..... ~~ ..... ~ ..... ~ ..... ;. Q}9 

......- 1 .•.... .•.... .••.••• .•••••• ...••• •.•••• .••••. ...•.. ...... ...•.. .•.... 1 S ..••••. •.•••• ••••••• .••••.. •••••• •.••.•. •••... 7 
Ji'tactureotbonesoftoot.. 2 8 2 1 8 .•••.•. 1 .•••.. •••••• 69 10 1 38 2 16 1 2 1 "...... 8 •••••• 168 
Other iJljurios to root..... 2 0 240 , 48 0 1 67 .•.••• 886 13 40 438 4a 7(1 7 K 62 112 21m 81 4: 1,792 
Loas or toe or toes........ ..... ...... ...... ...... 1 ..••.•. 1............ 2 1...... iii •••••• 12 •••••.. .•••••••••••• 1 ..•••.•••••.••..... 21 

All.:=l~~.~.~~~. ..... ...... ...... ...... 4: ••••••• •••••• • •••••• '14 1 ..•.... 2 ...... 54 

Total ............... 1==+=20~...;46+..;;\l=l=.;I;; .. =I=..;; .. +=1;;;1.1=,;; .. +...;=I=656;;;;;,F2,;; .. =I=;;1 .. ;.l 656 ,. ... 

:=::~~.~ .................. n ................... n ......... '''n. • ...... n.... ...... ...... 1 ........... ..1 ..... ..1. ..... .1. ................. . 

26 40 125 171 2U3 144 7 3,110 



.All ~~.~.~~~. .••.• ••.••• 11.. .•.• 1 a....... 1 •••••• 11 6 i-.:...~-+--I--.-l.:.:..:.:. .. .:.. .. l--.+.-.. -.. -.. +.-.. -.. -............. .1 47 

ToI&I ............... :: .. -= .. :.=J.f.' .. -= .. -= .. +--'-ii=~.--':.+.-= .. :':'.:':' .. +. -:+--',-I:.:. .. :.:. .. -= .. +--'-I--',-=-, f-o 2 ...... a ................... , ...... 1 ., 
.. on. 

~o,rib •••••••••• _ 1 ••••.• ,,1 ••••.•••••• : .••••• 

g:=bM~w1M .. ., .. "0j" 1 J ~ :::::: t "'T 
abw~ ...... ·.·:.::::::: ..... ':"r 8 1 1 .....•.•...• 
Otbetabdomlnal fDJoriel. ••••• 1 3 1 ••••.•••••.•.•••.• 

AlIothetJJlJ\U ..... trunk.f. .. :.:..:: .. l--:2+~+-,=..f_=12+-::7+-:-21_.:..0+ .. -= .. :.:..~ .. --:+':":':'+-=-li--:::+--:+-=1---::-I-"':'" 
TotaL .•.•..••.•.•. _ J 25 W of! 20 19 

• 31 12 3 • Ie ,. 7 18 , .. .. , . 12:1 8 , ,. .. '18 ...... 
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TABLE X.-NUMBER OF ACCIDENTS REPORTED WHICH llESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURy-oontinued. 

Nature of Injury. 

A.-ISTHlWAN CANAL COMMISSION: 1911-12. 

Number of accidents reported. u re!ul~iDg from specifled causes. 

m':cb~J.. ~~ ~:- r:r Lood FIYlng

l .to I-~ Ex- ble, Col ders, Ins: Vehl Ani bod,~~l J" - -~ ~~ -~-~~-~~ er Elev slons onous, Eloo- fall' scaf- Falls un- (run way (kloks piner fen, tools naUs Cau54 

::~_~ ~~=~:~~~=~~=A~=~~ 
:~=~ -~-:~~=:=~=~=~ ~ ratus. er. ar. ~i!: ~::~, etc.' e~: ~~ ~~~: etc.). Ing). tion. ::~ .~!:sd-

va- va- etc. etc.' 
pors, tiODS, 
etc. etc. 

-----1-1----------------1------
UPPER EXTREHITIBS. 

Lam ofrh::'ht arm 1, 1 _ .• __ ._ ..•.•.•.•....•...•• 

~~l!i;;:~t~(::~ ~~~:: ...... ::~::: ::::.: ..... ~. ::::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ............................................. . 
8l'm •..•.•••••••• ~...... •••.• 1 ••••• ~ 6 ..•...• ••...• .•.•.. ..••.. • 7 3 ••..•. 3 •••••. 1 ..•••• 

Other lnJuris to arm or 

r.!:'ot:t'ght·tmnd:::::::: ::::: :::::: t .... ~. 1 ..... ~. : .... ~. :::::: .. ~.~ ..... ~ .... ~~ ..... ~.I:::::: •••. ~. :::.:::. :::::: •••. ~~ ...... ~. :::::: ••••• ~. :::::: ": 
Fmctllrilofbonesofho.nd. ..... :2 2 ...... ~ ....... ...... ...... ...... "...... 1 7 I...... 2 ....... ...... 5 3 ...... ....... ...... 28 
Other lnjuries tohsnd.... J 3 13 1 7 3 .. 14 3 16 11 J~ ft8 ...... 10 1...... 66 Z1 ...... 1~ 1 268 

t::~~lltlO~:!;.rl~~tt!:'~:. ::::: .... ~. "''j' :::::: ~ ::::::: :::::: :::::: :::::: ~ '''T :::::: : :::::: "''j' ::::::: :::::: ::::::: ..... ~. :::::: ..... 2" :::::: l: 
Loasofmorethanl tinIer, 

rIght hllnd 2" ........................................................................................................... . 

~tO:f~t::~~~: :~::~ :~:~~: 1 :::::: ................................................. . 

both hunds or e.~ 
J ......................................................... . 

hund. not spK'iflod ..... ••••• I 1...... ....... ....... ...... ...... ...... ...... ...... ...... 1... ••• ...... ....... ...... ....... ....... ...... ....... ...... 3 
Fractllrilorftn~('f"S ............. 3 7...... .. ......................... 6 2 1 22

1

...... .. ............. 1 14...... " ...... 67 
~:~~~:~f:!J::~i::~~ ..... 7 3S .. 40 1:2 1 34 " "227 2 19 ....... 1 Sf 107 ...... 23 1 MD 
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TABLE X.-·NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 191~-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

. Nature of injury. 

Working 
machlnery. 

A.-ISTBMlAN CANAL COMMISSION: 19U-12-Concluded. 

Number of accidents reported as resultiDe from spec18ed causes. 

_

1 8~. ~~~ 
ElI:- ~~ J~, r.:d

'vebl . :~. Step-- -~ :- ~~-~~~ ~ er Eleva- slom onous, Eleo- roll I scaf- Falls un- (run way (kl 8k piriJ ten, Hand naDs C~ 
Mo-I: b~:~. d:!R- !.~ tric etc: f:;::.- e~~ l:~- o;;r :f:~ bl~' wa::ter fr~: t:ri: or on Other ~~ To-
tors. sion Us- Not cranes mite siva CUt- of etc sur- lift wag_ (run eted' trans- rough simple simi- causes. port.- tal. 

appa- ~!_ ;~~ etc. • pow! ~.~~ rant. ~e- or" race. ing, ons, o\"6l, ~_ porta- or lnstru-s~~ ed. 
ratUl. er. er. ~~: :. etc.' et;: ~~~. :~~ etc.). lui). tlo.u. ::::. ments. ~_ 

va- va- eto. eta.. 
pors, tiOD8. 
eto. etc. 

------f-J--I----I---I--------+--I--~--j__ --I------
DAD. 

Fracture of skull. • ••••••• ••••• •..••. 2 •...•. 
Fracture of other bones, •.•.••.•••••••••.• __ ••.•• 
Concussion of brain with. 

out fracture ..••..•......••.•........•...•..... 
All other lnjur1es to the 

hood........................ 3 •...•• 

8 ••••••. ..•••. •••... •••••• 8 •.•..•...•••.•.•... 
2 •••.••••••••••••.•• :..... 2 •••••••••••••••••••••••• : ::::::: :::::: ..... ~. ····T :::::: ..... ~. :::::: ~ ~ 
1 •.••••. 1 •..••••.•.•. 1 ...•..••..•••••.••.....• 

3 •.•••. 33 

• ....... ....................................... 5 
5 .,..... .•••.. 11 16 •••••. 10 ;..... 108 ~ 

Total............... ..•.. 1 & •••••• 10 1 8 ...... M 11 19 ..•.... ...... 13 16 ...... 11 .•••.. 148 

AlI~~~~:·····~[JI;,;,;;;; ...... :;,;,;;;; II;';';;;;' ...... I ..••.. ...... ...... ....•. I ..•.... ..•... ~ ..•.... ······1 • ...... i 
:¥f~~f:~ttti ;iii:I::::i: ;;;;~; ;;;;i; It ;;;;;~; ... ~. :::::: ;;;;i; ... ,. "'i ;;;;~; .... :. :::::: '''~L~i ::::;: :::::~: ..... :. iiiiii .... ~~. :::::: I~ [D 

Total •.•..••....•..... ·.1 • • 1.1 30 16 •• 43 7 15 ..•... 50 • • 81 • ...... 15 1 ... 

Grand total.. ••.•.. 21 33 96 10 17' 23 67 go 6 4W 207 lIN 262 22:n5 11 7 857 271 J===t33 151 1 3 ~ 



FNCtureorarmorr~ ...•.. 
Olba' fnJura to arm or 

forearm ••••••••••••••••.••••• 
Loll of lett band or DOl 

speclfied ••.•.••••••••.•.••••••••••• 
Pnicture 01 bona: of band J •• _ •.• 

B.-ALL OTHER DEPA.RTMENTS, SERVICES, AND BSTABU8I1MBNTS: 1911-12. 

4 ••.••.•••••••••••••• I ........... . 10 4: ••.•••• ,. 2 _ ......... _00 ....... 2 ...... 

11 I ..... . 11 12 •••••• . ..... . 16 •••••• 8 •••••• 182 

I ........................................................................................................................ I 
2 .••.•• 8 •••••.. •.•••• •••.•• •••.•. 2 2 2 3 1 .••••. 2 •.••.. ..•..•• 3 ••...• 2 •••.•• 23 

flO 7 11 12 221 8:11121851 •••.•. 8 f 1 60 63 ....•. 19 •..... BM 
3 •••••• I •.••.•• 1 •••••• •••••• 2 •••••• •••.•. 1 ..•.•• •••••• ••••••• ••••.. •.••••. •...••• •••.•. 8 •.••.. 11 
, ..•••• , •••••.• •••••• •••••• •.•••• 1 ••••.• .••••. a...... ...... ....... ...... ....... ....... ...... 1 •.•.•• 8 

Other injuries to hand.... :I of 
Loaofl ftnlllet,rlgbthand •.••••.•••• 
lAJaotl finger, Ielt band .•••••.••••• 
LoI8o(more thaD lfinpr, 

rSghtband.............. 1 •.••.• 2 •••••. ••••..• ••••••• •••••• •••••• •.•••• ..•••• •••••• •••.•• •.•.•• ...••• 1 •••••••••••••....••...• -_ ••• 0.-.- ............ . 
~~~~.~~: ......................... _ .. ,.. ....... ...... ...... ............ .................. .................... •............ .........•... 1 ...... ·1 

nr:'~f~J~i.fe.erstOftn~ "or "'T ~ "'if ~ l :::::: "'ir .... ;- a: ~ : 1: :::::: : ·····C.. ! ~ 1~ "'T J :::::: ~ 
AJI otber InJurleI, upper 

utrem1i ............ ·••••• •.••• .•.••. e •••••• 3 ...... I ..... . , ..... . 1 ....•. 8 •.•.•. .. 
TotaI ................ i=;;"J,=.,;;13=1=2ll7;;;,;"I=30~=;;;62+..;;18+..,;+=.; •• +..,;=I=.;8;.11=.;;;.~I=.;3O;;.1=.;283~=;;.I=.,;; •• +..;;21;"I=..;;+=,;;13;;;6=1=.;1 .. ;;;;,I=~.,.;82~·;;;··;;;··;,;·iFl.;;,423;;; 

J.OftB UTUJmIU. 
~or.ltherleg......... ..... ...... 1 ....................... 00. ...... ....... 1 ...... ...... ...... ...... 1 ....... 1 ............................... .. 

=::::~:::~:~~=:: ::::: '''T "'T :::::: ~ ::::::: .... r :::::: :::::: 1~ 1~ J .... 4" ~ .. ··r · .. ·iii· :::::: ::::::: ..... ~. :::::: 1 :::::: 
J'~.~.~~~~~J~~. ..... ...... ...... ...... ....... ....... ...... ...... ...... 1 ...... ...... ...... 1 ............................................ .. 

• 10 .. 
Other InJor. to thJgb or 
L!:'OiiOOi::::::::::::::: ... ~ ..... ~ .... ~ ..... ~ ..... ~ ...... ~. :::::: .... ~. :::::: ... ~. ~ ... ~~ .... ~~ ..... ~. 1: .... ~~ ..... ~ ..... ~~ ..... ~ ..... ~ ..... ~ ..... ~. 40: 
lAJIIof'eet............... ..... ...... ...... ...... ....... ....... ...... ...... ...... ...... ...... ...... ...... ...... 1 ....... ...... ....... ....... ...... ....... ...... 1 
J'ractUre of bon. o"oot. ..... ...... ...... ...... ....... ....... ...... ...... ...... 10 2 ...... 2 1 1 ........ ...... ........ 2 ._.... 1. ...... 19 
Otber InJurl. to loot..... ..... 3 1 1 ~ 4 ...... 19 ...... 131 66 31 78 13 18 11 8 9 32 67 as 1 Ifl 
LotI of toe or toes........ ..... 1 ...... ...... ....... ....... ...... ...... ...... 1 ...... ...... ...... ...... ...... 1 ...... ....... 3 ...... ....... ...... 6 
AP other tnJurlel, lower 
.. 1n1D1Il .. ·············1_··-:··:-·1f-.,.+--:::-I--=-f--:I::-O+·_··_··-::·.·I .. _ •• _.:-•• ~ _ •• _ •• _ •. ~~ --:=+-:::I!O:-I--:I",I·I_-::-f--::-I-:-=-l __ =-i---:14+-::=+-".:7+"';:"';:"t-=27.,.:6 

Total ................ I=~...;+.;1;;,7,1-..;.11=,;;61+..,;+,.,;;I=I=,;;"';.p..;; •• ;; •• .:.f. =830;;;;'Fl;;;"+.;';;,7'FI;;;II3;'I=.;"'~.,.;;'8:;'1=,,;;.';'I==I:;:;0=l=";;''''=I=.,;;:81;'1=.;7:;:.O+=,;;I1;;;O=1=.;'~1':;:.327;,; 
00JI1Jll0D nrl11Bl'El 'rO 

VPI"ER AJfD LOWER KJ:~ 
D&lIma. 

~~:!~~:::~:=~::::::::::::~~~:=+;;~~"":' .... ~.~~~:::::: ..... :.::::::::::::: 
_~l= =- ,- ==== 

I ..... . 

1 •••••• 33 

i...... 86 



'l'ABLB X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 190s-9, 1909--10, 191~11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

B.-ALL OTHER DEPARTMENTS. SERVICES. AND ESTA.BLlSHMENTS: 1011-12-Concluded. 

Number of aceldents reported as resulting from speclO.ed causes. 

Nature ollnJury. 

TIl""". 
2 ...... 3 ...... 69 
6 ...... 6 ...... 102 
6 ...... 11 ...... 240 
4 ...... 2 ...... 62 
1 ...... 4 ...... Z1 
7 ...... 10 ...... 284 

25 ...... r--s.- :=Im 

lI'raeture or rib....... ..... ..... ...... ...... ...... . i ....... _.. ... ...... . ..... 8 24 6 5 1 17 2 ............ . 

~nTue:i:~\::Jk~~:::::: ::::: .... ~. ~ ~ : ·· .. T ::::~: .... ~. :::::: ~~ ~ I: ~ .... ~. 6~ : ···-2· : 
IIernla.s ............................. ___ ... ...... ....... ....... ...... ...... 1 ...... 4 6 44 ...... 2 ................... . 

~:~1~J~~~t!,n=:"T .... ~. ~ ~ "-'T ····T :::::: :::::: "'T 3~ ~ 21 J ····6· J ; ····2· ..... ~. 
TotaL............. 1 I~ -. -.-~7 13r-ol:=--1 --. ,,-r..o-~I 209 ~~ 21 ~ 

LoooOIeI~:~ ...................................... ·1 ...... ·1 ................. -j- ........... 1 .... ..1 .... · "J::::::h: ....... ...... • .................... ·<·IIJ 
::~~~,:~: •••••• ,r:i:i~i:~:,i?,I: ••••••••••••• ~: •••••• 1 ': ': ~~~'t;:fgn::;~::,l'u.:r· ........ ··· .. ·1 .. · .. · .. ··j ...... :I ...... I· ......................... , ...... / 1/ ...... 1 ...... / ...... · ...... I. 1/ ......... ',1. :.: .. :.::.:.1 • 

outlracture .•.......... ,' .............................. , ......................... 1 /' 4 i 2 ...... 1 t 1 ...... ....... ....... ...... 21 

~ 
00 
o 



A11.t ..... ,DJ"" .. to.-.I~_L.!.:~~~~~~~!. • 16 31" 211 ...... , •.....• 21. 

T ................... l=!\-.!.', .!~ 161 • • -I 1 I 74 .61 12 11 I. 31 .. ~...... .. ...... ... 

A1'InJ:.: ......••.. ~~I~[::I=l,;;;;;~=, 0 ' '.1 ' • .. ~... • ....................... :.' ............... , ... . 
IIUCZLLAJrZOVI. l I If 

~00',~t:II~!~~~jj,~j~~l;,~4 ~ 
Orm4 -, •• •• •••• 10(3113.;0"1".1 10'1 " "I 140 •• 'j ... i=ffi=j' ... j=ro. ~ 'DO 1""1 ... 324 1 71 I 283 I.t.;; 

lAa of rldlt arm •••••.••.••••• 
Loll of lelt arm. or Dot 

C.-TOTA.L ACCIDENTS REPORTEDs 1911-12. 

1 ........... .. 1 •.••...........•...•...... 

rperlfted .•.•••••••.•••••••••..••••...••••.••..• 
J'ni,ctureolarmortoreann. ••••. a 6 ...•.. 

1 ....... ...... ...... ...... ...... ...... ...... ...... ...... 2 ..... .'. ...... ....... ....... ...... ....... ...... 3 
8 ....... 1 ............ 17 IS 16 7 ...... 10 4 2 3 3 ...... 3 ...... 97 

Other tnluM to arm. or 
lore6nD... • • • • • . • • • • •••• .•••• 1 1& 8 93410218172120 ...... 21: 3 ...... U 23 ...... 14 ...... 221 

~o'rllththand............. ...... 1 ..... . 1 ....... 2 ...... ...... ...... ...... ...... ...... ...... ...... ....... ...... ....... ....... ...... ....... ...... 4 
Loq of left band or DOt 

. F=J~~ii;on.ohiSiici: "T ····r 
?!.~ll~~:,t;t~~b~d: ... ~. ~ 
Loa oll finter. lett band, ..•..•..... 
Loa ormore than 1 flnpr, 

1 ........................................................................................................................ 1 
4 ...... 6 ......................... 6 2 310 1 2 2 ...... 6 6 ...... 2 ...... 61 

63 8 18 16 636 642 ZJ 30 119 ...... 18 6 1106 75 ...... 31 1612 
3 ...... 3 ....... 1 ............ 6 ............ 6 ................................ 1 ...... 3 ...... 23 
3 ...... 4 ......................... 2 1 ...... 7 ...... 1 ................................. 3 ...... 21 

right hand 1 ••••• ~ 4 .:.... «....... ...... ...... ...... ...... ...... ...... ...... ...... 1 •.•...•••.•..••.•..•..•..•...••..••• _... ...... 10 

~~;,~~;:.:!~;: ::::: .... ;. : :::::: ::::::: ::::::: :::::: :::::: :::::: :::::: :::::: ::'::. : :::::: :::::: ::::::: :::::: ::::::: ::::::: :::::: ..... :. :::::: 3 ~~g4.~~;,~~~~:=: ..... s 17 ••••.. 8 1 ••.••• •••.•• ...... 7 a 2 46 ...... 7 ....... 1 2 26 ...... 6 ...... 128 
AliotherinlurIMtolln~n. 1 14 241 21 68 1 1 13 3 72 6 8 412 2 2ti 6 6 102 212 1 61 1 1,217 

AI~=~~~.~~. ..... ...... 11 ...... 8 3 1 9 2 3 3 2 2 ...... 7 2 ...... 3 3 ...... 6 ...... 83 

Tot.L ............. 633 --.ro """"87 """1il--.a 16""""87 la 170 7. &6.iO -3-.. --.0.--..0349--' ....,.. -2-2,6;0 



TABLE X.-NUliBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

Nature of lDjury. 

Worldng 
maclrlnory. 

C.-TOTAL ACCIDENTS REPORTED; 1911-12-Coneluded. 

Number of accidents reported as fasultine from specifled causes. 

I 
1l~- ir=: 
ma- lad· Load· Flying Step - ~~ -~ ~~-~-~ ~ 

sr E18va-~ltil~~0D5 onous, Eleo- ~.RtseJ scaf- Falls un- (run way (~~~ PID~ ~ H~d on Cause 

~:~-~ ~~=~~~~~:~~~==-=~ ___ - ___ ~_--_~~ __ =~~_hl 
=~~- ~: ~~~~~~~C~-~ ~ 

.. etc. &~, ~=-~: etc.). ':f:." las. 
pons, tl011l, 
etc. etc. 

------1--1--------f--'--l--l--l--f--f--·I--l--I--l--l----

l¢ 
00 
l¢ 

t: ~~~~~!::::=::::::: ::::: .... ~ ..... ~. :::::: ::::::: ::::::: :::::: :::::: :::::: .... ~ ..... ~ ..... ~. :::::: :::::: I ::::::: .... ~ ...... ~. ::::::: :::::: ::::::: :::::: 1: ~ 
Fractureofe1thertblJth... ..... ...... ...... ...... :a ....... ...... ...... ...... Ii 4 3 2 1 2 1 ...... ·······1 1 1 ...... 22 5 
Fracture ofefther leR..... ..••• 1 1 ...... 7 ....... 2 ...... ...... 'r/ 10 17 15 2 16 10 1 2 1 0 ...... 129 
Fracture of both thighs or 

leRS 1 ..•.............•. 

3t~:t:~;~~~;~~; :::~: ::::;: :::;~: ::::;: ::::;;: :::::;: ::::;: ::::;: ;;;;;; ... ~. '~ ... ~~ ... '~~ ..... 7. a: ::::;;: ::::~: ::::;;: ::::~;: ::::~: ::::~: ::::;: ~ li 

f!~:'~llEti~~~~:: ::::: ::::t: ::::~: ::J ::::~: :::::~: ::J :::#: :::::: "~ir :::~!: :::#: "~irl:':~: ... ~!. ::::ii: :>t::#r'l ::~~: ::::~: ::J ,·4 i 
A~~l~~~~·~ .. ~~~·~·_·_,I---..! ~ t:il ..••... 3 1 ..•... 1831~ __ 4 ~~~ __ I __ ,1 __ 6 1~ __ 8 ~r:-:-:-:: ~ .... 

~;;;~ ... " .... ~ .......... : ..... ".~. j ••••.. : ... : ... '" ... :i ... : .. : ........ " ..... :; ....... : ... : ...... ': · 



. A1!.u"'!':.n~.~."'.I ..... ..... .1.. ......... 1 I •••••• 18 .. 
Total ............... ~.:: .. :: .. j:..:;. .. :: .. ~. :: .. :: .. :: .. j:..:: .. :: .. ~.i --=-l--=-ll-':"~---':,+ .. ::' .. ::'.+. -=-!--I=.-l--"':'l-~-=-!--'=8-l-----=+::::+---=-+---=-~::::I-"':'!==-:.:.:t--= 

I ...... I . ..... .. 
I ...... • ...... .. .. """. 

~ofrfb .•..•....••••••••••••.•.••••.•••••• 2 ••••••••••••••••••••••••• 
OLbrr chellt inJurlesu..... .•••• 2 -4 2 10 ••••••• 1 2 •••••• 

1I~=.~.~::~:::::::: '''r .... ~ ..... ~ ..... ~ ...... ~ ...... ~. :::::: .... ~. "'T 
OtberabdominallnJarIeI. ••••. 1 2 1 •.•..•.••••...••....••••••....•. 
AJJotberiDjurieltotruolr.. 1 1 3 1 10 3 2 1 1 

I. 
21' 
M • • ... 

87 8 
31 18 
'" I. ,. . 
2 .••.•• 

75 .. 

• I .. . 
121 •••••• 
1M •••••• 

7 •.•••. 81 7 

2D 3 •••••• 
14 7 •••••. 
6Q 3 2 a 
8 .••.•.............•. 
-4 -4 •••••• 3 

f11 7 2 1 

8 ...... • ...... '" 10 ...... 8 . ..... 175 • ...... .. . ..... 323 
18 ...... • . ..... 206 I ...... • . ..... 31 ,. ...... .. . ..... ... 
•• ...... '8 ...... 1,190 

Total •••.•......•..• I=;,.+=~~ .. ~..,;+..;;ao+=9=..;;=I=,.;,,1=.;.=I=';; .. ;,j=.;I;;;"'=I=.;7;,8F ... ~..,;I;,·F';;;07+..;; .. +..;;+==';;;7=1=..;;=F;;;;;l=.;;,F9;:,;;;; ....... 
Lot. of ~th .. eye... .....• .••.. ...•.. ..•••. ••••.• ••••... •••.•.. 1 ••••••••••.••••••.••••••••.•.••••••••••••••.••••••••••••••••• 9 ••••••• •••••. •••.••• ...••• 10 
OtberloJurteltoelthereye .•.•• •••••• 6 ••• •• 2 2 ...... 26 .••••• 2 2 ••.••• 2 •••••• 3 .•••••••.•••• 21ft 11 •••••• 4 1 348 
OUt.rioJun.tobotbey. .•••. .••.•. ••••.. ••..•. •.•••.. ........ 3 8 •..•.•..•....•..••••.•....••••..•.•........•........•.. 14 ••••••. ..••.. 7 ••.•.• 32 

Total ••.••.•.....•.......•..•.• 6...... 33 .•.... 2 ..•... 2 .•..•. 3 ....••....•.. 310 11 ..... . 11 1 S88 

BUD. 

I'ractonI ot.1ruI1.......... ..... 1 2 .••••• I .•...•• 1 ....•• ..•••• 16 8 1 1 1 8 ••••••. •••••• 3 •.••••. ..•... 2 ...... 51 
Frac1uceolotherbon ................... ,.. .•.... 2....... ....•.....••...... 2............ 1...... a............. 1 2............. ...... 11 
CooCWllJon 01 bnUo wj~ 

out fracture............. .•.•. ...... ..•... •.•••. 26 

AD~mJwWmhM4 .. ~::'j __ ~34-~I::'+-~I~_-=4-_~~+-~I-~--=-::r~1_~~~_::t-=4----=~_-=+---=-+----=1=::::I-~f=~_323::: 
Total............... 18 1 I '" 

D<'L 

A1lmJurt ................ ~I...... I...... 1....... • ...... • ....... ;;;d;;; .. ;;, .. _F..;;¥;;,;;;~;;,;;,;;;l=..;;2~·;; .. ;; .. ~·1~17 

1n=.=~~~ .......... 1.................. 1....... 1............ 2 -4 1 2 2 (; -4 •••••• 
Poisoning................. ..•.. ..•... .•.•.. ..•.•• .•..••• •••••.. ••.•.. 9 ......••••••••••••••..••..•.•...•.•.•••••.•.••••••.•... 
All other (including mul-

tiple InJun.)........... ..... 6 • 1 &1 18 40 3D 10 f11 116 29 15 14 279 
Drowned................. ..... ...... ...... ...... 1 ....... ...... ...... ...... 8 23 ....................... . 
Notreported............. ..... 1 ...... ...... 12 ....... -4 7 ...... 10 12 2 9 1 11 

2 1 .... .. 
2 ........... .. 

12 4 13 & ..... . 
1 14 .................. .. 
1 ...... 1 40 ..... . 

• • 1 ...... 
.. .. 

a: .... ~. 7: .. ! ....... ~ 
49 3 931 1=~,..";~~"=";;,I=.,;;=I=~l=~.,,,;10~,;11;;.~ ... ;;:·~~3'~.; .. ~,,,;;17*; ... ;;,,~,..,,;I;;;8"=,;18;,,1 18 10 ...... I 

26 1,068 688 8M 1,671 91 78t I 111 f61 710 I !jIM :1M I 444 



TABLE X.-NVMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

A.-L"THMIAN CANAL COMMISSION: 1912-13. 

Number of accidents reported as resulting from speclfled causes. 

Nature of injury. 

Workin« ~~ In.;.!, Falls 
machinery. ftam- from 

, Ex- ~~ J:~. Ll:t
8d

• Vehi- &!X~~ Step-- -- ~~ ~~-=~~-~ er Eleva- sloM onous, Elee- riJl' Ileaf· Falls un- (run way (kiel s pml ters, t Is nails Cause 
1010- ~i: h~t~tS d;!a. c~Q.. trie etc: '::!:- e~~ l~d- o;;;r ~fi: bites: :~ter ro: ~d or on Other ~~ To-
tors. ston ps- Not cran mite sh'e cur- of etc' sur- lilt wag- (run 8tf'il trans- rough Simple simi- causes. port- tal. 

-~=- ~--~~----~-~=~ ~ raWs. sr. sr. ::: =. etc.' ::! ~Z-~: etc.). ing). Uon. ~~, . ~~_ 
va. va.. ~tc. etc.' 

pars, tiODS, 
etc. etc. 

------1-1- --I-'-- --------1-1-----I-------__ _ 
Ul'PElI. EXTBBHl'I'IBI. 

=~g~t:::'cii'ion;: ............................................................................ :.. ...... 1 •......•.•.•.•.•........•............•........ 

arm "1 •••••• 1 ••..•.• 1............ 1...... 3 ....•.................•...•...... 2 ..••.. 16 

:::E~~:~:~~:~ :~~~~ ;;;;;; .... ~. :::::: 13 381m •.•••• 18 282ft II •...•.• •.•••• 14 II •••••• 4 2 147 

Other lnJurles to hand.... 1 :; 85 1 :: ····T l "'iD' ····r 4~ 1~ I~ 1~~ 10 J ::::::: "'T ····ir J ····i· 1~ :::::: ~ 
l::g~':::~S:~~~~ ::::: .... ~. 1 :::::: ~ ....... ...... ...... ...... ...... ...... ...... t "'T :::::: ::::::: :::::: ~ ..... ~. :::::: ~ :::::: 1~ 

~tgr ~d; ~ ftnJ:r 1 ~~~~~~I~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ~~~~~~ ~~~::: I'=~rnng:~=~::.::: ::::: "'T '''is" "'T 12 .••.••• ~ 1 •••••. •••••• 7 •••.•• 2 4~ "'T A::::::: "'"3" ·· .. ·S· ····3)" :::::: ·····i· :::::: 11~ 
Otberfnjurte8tofingers .. " ~ 80 ••..•• 60 1 i " 4 3 37 3 6 301 14 36 ••••••• 11 tt7 180 ..•••. 30 3 844 
Other injuries to upper . 

uu-emtJes ..•...•....... ::.:~.: ...... 1 •.••.• 8 2. S 1 1 3". 1 ...... S .••.......•. :--.:. ••..•• 2 1 ....•••••••......•. 24 

Total ..•.•••.••..•.• ,. 91139 '1 1291 7'" M 6 1091 181 30 'M7I-.oi--.s 1 ~6 150 291 • 61 6 1,726 

u::;.~,::::=~:.rl ...... = ...... ! .... ...!=; 1 =1'= ······1······1···· .. .... ..1. ... ..1. ..... ............................. ····1····.·. ...... 1 FructurOoJ'I.llUlertbigb.......... •••... ...... •••.•. I' •••.••. '...... .•..•••••••••..••• 1 •••••••••. ~:L ... ~:I:..... .................... 1 •••••• •.••••••.•••• a 



~7~ .....;;i •••••• ····~If .••• ~ •••• ~., ••• ~.~I] .•. ~ .... ~·l:..I.~lj .. ::~: ~~~~;~ ::::~~: ~~~~~~ ; 
(ankle)................. ..••• a 14 •••••. 40 :I' 6 35 1 132 16 16 337 38 42 1 6 28 67 27. 72 8 1,131 

Lo!aoft.oeortoee............. •••••• •••••• ••..•• ••..•.• .•..••••••••• •..••• .•.... ...... ....•• ..••.. 3 ..••.. 1 ..•. _ .•••......•.•....•...•.• __ •...•.•.. -..... 4 

O~Jm:~.~~~:.:-. ..•.. 1 IS 1 151....... 1 3 1 37 3 5 124 19 •...... :2 2 15 13 7 •.•••. 262 

~:=.~; ...... ~"~ · ~. · · · · 0 • • - • '"10' ~ _ '.~'-
ftEMITIIII. 

Including the r. of eDT 

~·tfiiiiriiCitU.~~::::: ::::: :::::: :::::: :::::: ::::.:: ::::::: :::::: :::::: :::::: ....•. :::::: :::::: :::::: :::::: .... ~. ::::::: :::::: ::::::: ::::::: :::::: ::::::: :::::: l 
A~!:Jt~~~.~.~. ..•.. .•.•.• ...•.. •.••.. 3 ..•.... 1 , •..•.. 6 1 2 2 1 6 ..••.•• ...... ..•.... ....... •.•... ,; ...... 211 

TotaI .......................... ~I...... 3....... 1 •...... 10 1 -i'--1 •...... .I ...... :-::-:::-::-:-::-::-~~----6+ ... 1"""'33 

=:·:;;:'~·f 1 · ...... ~ , · ...... ~....... ,=1, 

::~;;::;i.~~~,:ml:m:::li~; 



TABLB X.-NUMBER OF 'ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1910-H, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

A.-ISTHMIAN CANAL COMMISSIONs 1912-13-Concluded. 

Number ot accldentl reported as resultlne Crom spec1fted <:aUBel. 

Nature of iDJury. 

~~.~~ fJ~- rr~ --- Ex- ~~ J:~, ~- Vehl- :~a::' Ste~ 
Pow- plo- pois- Col- stairs, 8n5 cles Ran.. AnI- Sbip- spUn- H d pinG 

er Eleva- sions ODOUS, lapse scal- Falls un- (run way mills plrig ters,. an on Cause 
trans- tors· or hot EI~ rail, told- on load- over oper- ~icks, and ts to01l nails not 

=-~- -~:~-~---~-~~==-lion ing using mite, sive rent. mate- etc., sur- lift- wag- (run and trans- rough instru- lar port-

~Ea'!: p:,w. P:,w- . J ~::- ~~:.- r!i:' ~~ lace. ~y_ ~~. :~~: ~~- PJ~ sh':'rp menta. S::d~ ed, 
., etc. ~:, . ~~- :J~ etc.). . ~rc~J ill. 

pon, tlo08, 
etc. etc. 

To
tal. 

------1-1- ----I-~-I--I--l---I-- ----------~--I--I--I--I_ ---
1mA». 

Fraotureofskull......... ..••. •••... •.•••• •••••• 1 ••••.•• 1 ..•••• •••••• a 2 •• • ._. •.•.•• • 1. . .•.•••.••••• 
~=rc::g:~~O!T'ti;: ..... ...... 1 •••.•. ..••••• ••••..• •••••. •.••.• •••••• I •••.•. :::: •• :::::: .:: ••.....•• ::.:::: :::::: •.••••.•. "j" :::::: •••.••••••••• 

out fracture..... .....•. ..•.• • .••.• ..•.•• •..••• . .••.•• . .•. ..• .••••. • .•... ....•. . ....• I. ..... ...... ..•... •..... ..•.... ...... ....... ... ...• ....•. ....... ...... 1 
All other lDJurlesto head. _.:+_~ _8 ___ 1 I~ 2 Ie 4 1 74 16 6 .:~~ 19 1 1 12 46 .••.•. :~ ~~~~~~ :: 

All~::~~~::::::::::I===;t~ .... ~ ...... ~.;'~:~~.~H:':t~:~:t: · : •••.•• · ,I • 
~1=~~:~UJ:· ..................... _- 8 .. m •• : ..... JI...... ...... ...... • 1 I 6 •• - .•. ······1:······· 1 •.•.••. 2 •...•. 1 ••••.• II 

Uplo Injuries). ••• •••••. ••... •••.•• •...•• . .•••• 23. .•.••• 16 13 •.•..• 87 2S 0 I 19 1 2& ••••••• 1 2 6 •••••. 12 ..•••• 187 

~~r::;:,·ted:::::::::::::F "'"8" ····r :::::: ,~::::::: "'is'I"'"?" :::::: "'4&' "'iii "'io~l~ "'i2' ···54·\·····7" ~ ·····4· ·····6· "'T ····iii :::::: :w! 
Tolal............... .••.. • r--sj...... 67 ..•.... 33 1-.0]...... 85 ., I 17' 67 .. , 83 1 7 I 9 .,,, 1 ........ 1 053 

Orand tolal .• _ ••..• ral"'1 1931 "I sse I. '''I 1731=n(,OW=joa<il3O,l:ill1107137ir"r«7.i=c.oor"ur25er=.,6.M3 





TABLE X.-NUMBER OF ACCIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9. 1909-10. 1910-11. 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

B.-ALL OTHER DEPARTMENTS. SERVICES, AND ESTABLISHMENTS: 1912-13-Concluded. 

Number 01 aecidl!Dlts reported as resultiDg from specifted causes. 

Nature oIlnJury. 

Working In- Falls 
machinery. 6.am- from . 

~~ -~~: ~- ~ = -Pow- Steam :,10- pob- 1& ~ stairs, an~ eles Rall- ~ShlP- sfelJn• Hand p~ 
M~ t: :~~;,rfll~er~ d~: :~~: ~~~ !~~,,' ~1: ::: IS- ~~1~ il~ \:~ er t~?i ~~ ~:!~ Other ~r To-
ton. alan Us- N~ cranes' mJte, sive our- o~~~ etc:. sur.. 1U~ wag- (run ~nd trans rough simple simi- causes. port- tal. 

~:i:: pt::,t ~~!~ etc. .' ~o;; ~:~ rent. ~:t8J trit'o face. C~y- c~~, ~~~: rid- PJ~~ sh~ :!n~: s~:p ed. 
er. er. etc. ~. etc. ~ ~J~ etc.). ing). ~to~. ~-

pan, tiOD.!, 
etc. etc. 

------1--1------------1-1--· ----
Ta1lXK. 

!'ractureo'rfb........... ..... 1 1 1 2 ....... •..•.. •••..• •.•... '7 84 10 7 , 11 0 ....•• 1 ,...... 1 ...••• 93 

~E~~o::-:~~:,i~~ ~~~~~ :::x '''1 i i ::/: ~~~~~~ ;;;;~; ~~~~~~ ~l . ~l.J. I~ ::::~:'i i :/: ..... :. i ~~~~~~ If :/: :1i 
All ot.har injl,lJ'Jea to trunk. ••... 1 a 7 6 ••••••• 1 2 ...... 33 33 ti: 38 6 46 8 •••... 5 13 •••••. 1-1 1 234 

T.':~: .......... ;;,;.;;~:!!:~~=2 ~ 3 ;;;,;.;;I ... ~.rm~ ml~~30-1 ~-.,..=-..--. 8ii 

~~~~~~~~~0.WW~ww=+~~~~~WW~~,WW4~WW~~WW=fWW~ 
~.tu,.O:;;l.bO .......... · ...... I............ 3 ...... · ...... =~~l= II ...... I ............. ·I ...... · ............ · ...... =: 
(A)!~~~Ji~~.~~~~. ~~~~: ····~l::::: :::::: ..... ~. ::::::: :::::: :::::: ~~~~] ~ : r"'~' ····~T···~· 1 : :::.:: : .•••• ~. :::::: : :::::: ~ 

~ 
00 
00 



ADotJJ. l:DJut'IeI to head ....... .'...... S ..•... as 1'1 • 13 ~ ...... 18 18 21' -

TotaL •• ., ................ r 1 , 1 14 8 .••••• fI) 27 10 10 181 __ ~_ ...... 22 17 :~~~~~ -;sF'-ii 
~ :D~~ ..... ·····I!······ .......... : ...... ~ ...... :. ...... · ...... · ...... 1 ... :.. 2 ...... . 1 ...... 1 ······1· L :' I 
~ ~00'j::::;::···~·:;···~·j~::"~""'~'···~·:d.~~~ ~. 
I Onaul wtaJ ••••••••• · 1 I <II 320 86 1 IN 37 1" 1M 26 677 0001 304. .,6 125 ... 108 30 46. 447 100 3151 11 ~ ~ 
.. C_TOTAL "CCIDBl'IT8 BI!POBTED, 1912-13- ~ 

~ VPJ'D '&ll'DZJO'lIU. 

t.o.otrtchtllU'lll ................................................................ __ •• •••••• •••••• •••••• •••••• •••••• 1 ••••••••••••• _ ••• -............................ . 
J'ncture of arm or fore-

arm .... ,_ ................ 1 1 a 1 2 ••••••• 1 .•.•.. .....• 12 17 12 2 ••.•.. 1 ..... . 
Other tnJurleI to arm or 

foreann......... •••••••..• .••.• 1 23 12 19 10 9 33 1 3f 19 28 43 4 85 1 •••••• 33 26 •••••• 31 2 863 
I:~l::ftt=.o;.noi ................................... 0.. .•.... ...... ...... ...... ...•.. .....• ...... ...•.. 1 .. :.... ...... ....... .•..... ...... ....... ...... 1 

~i::~!~~;.o!:~:"T :::;i: ... ;~. '''if .... ;r- :::::i: f :::ii: :::~: "'~f ···;r '''J' .. Jt. :::;;: "'~f :::::i: ::::;: "';J' "';J' ::::;: .... J :::::: ~ 
l:':f\lg~~lre~:~:t ::::: = : .... ~. : ::::::: :::::: :::::: .... ~. :::::: :::::: :::::: : "'T .... ~. ::::::: .... ~. t : :::::: : :::::: : 
t.o.otmore than 1 finger, 

~~l=~~~~~~~ ~~~~: ~:~::: .......... ~. ~:::::: ::~::~: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::::::: :::::: ::::::: ::::::: :::::: ..... ~. :::::: 
t.:t:' ~~:-; 0:' 1J:~h:i 
)':::::,:~\=~:::::: ::::: ·· .. 2· "'31' "'T ~ ::::::: "'T :::::: :::::: '''iT" "'T .... 2" 7~ ····r ! ····T "'T .... "4" ····is· :::::: ·····s· :::::: ~ 
All otber JnJurlel to an· rcr••••• ••••...•.•••••.• 4 at 280 25 SIIJ 4 14 81 10 633 18 46 12 167 334...... 90 7 1,760 

A ezo:r~:m::~~.~~~. ..... 1 6 _-=-I_-=-~_-=-~_:-=-I_~ 8 ...... ...... 1 ...... 4 li ...... 1 .... :. 1i2 

TotaI .............. 74a+-;:n &j 107 19 30 D9 25 .311 76 88 913!---;i'~-,-111s3i8665-.- ...... -.-3.603 

!iii 
q 
!iii 
til 
101. 

~ 
0; 

~ 

~ 
~1!l 

~ 
1¢ 
CO 

'" 



TAiiLB X.-NUMBER OF ACOIDENTS REPORTED WHICH RESULTED FROM EACH SPECIFIED CAUSE DURING THE FISCAL 
YEARS 1908-9, 1909-10, 1919-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-{loncluded. 

C.-TOTAL ACCIDENTS REPORTED: 1912-13-Concluded. 

Number or accidmta reported as resulting from specifl.ed caUSGI. 

bu!ludm, the 1011 of lUly 

IIl:~iDi'iiaOiw;;a::::::: ::::: :::::: '''r :::::: ::::::: ::::::: :::::: :::::: :::::: "'"6" .. ··r :::::: :::::: :::::: .... ~. ::::::: :::::: ::::::: ::::::: :::::: ::::::: :::::: 

"" <0 o 



AD other fnJruJe. to &he 
exl.reSD1tIe&.~........... ..... . ..•.. 1 •••••• I •••••• 14 12 15 8 .•••••. 85 

Tot.al ••• ; •••••••••••. ~.;; •• ;;. '¥';';";';"~' -+~1--=-+--4===l1=-,;, • .f.,;, .. ,;, .. ,;,.I=',;,.-I=,;; .. ~..;;-I=".;..I=~,.,;;'.~=+;;,;;+-..,.;=F..,.;+,;;;;;p..,.,;;.+.,;,"';"'';''1=';;'" 
~ ~ 

~~~:!~fi&u"" ..... 1 1 J ·····f ····0· · .. ·r :::::: a: : t: ft : ~ : .... j. : :::::: J ····r = ~ 
liit:.~.~.:::.::::::: ::::: "'T "'r 1: ::::::: .... ~ ..... ~. :::::: ": ~ ~ 1: .... ~. ~ ~ :::::: ..... ~. ~ :::::: ~ :::::: m ~ 
~~:h!1ritw'i:J:=: ::::: "'T: J ::::::: .... 1' : :::::: J j ,: :: .... 0- ~ ~ ~ : I; :::::: :: "'T ~ :.. 

Total ............... r.-.. -.. l--:.+;; .. +-:.:-, l--: .. :+-:+--:::",,:+-:,".+.-' .. -' .. -1.f-:c ... ::-f-:,::: .. +-: .. ::t-.. :::,+-: .. ::t-:":::'+--:'2::-I---:-i---::,,+-::,.+ .. -.. -.. 1--:.:::"--=-2 1,3511 

nu. 
LoIioteltbn'.,........... ..... ...... •.•.. ...... ....... ....... 1 ...................................................... . 
Other iDJ~ &0 either 

x.:.·~ihOiba:,;.::::::::: ::::: :::::: ... ~ ..... ~ ...... ~ ...... ~ .......... ~ ........... ~. :::::: .... ~ ..... ~. :::::: ... ~~. ::::::: ..... . 
Otber "Jurloo '" _ 

.,. ...................... 1 .......... · ............ · ..... .. 1 ..•...............................•. ·.·•··· 18 

7 1 ...... , ..... . 
M4 10...... 9 .••.•. , ......................... . 
81 ............ . 

12 

667 
1 

TOtal···· .... ·······I='+··;;,·;,;··~·f ~+=".;..1=,.;;,1=,.;;,1=;;;'°9=.; .. ~...;9=..;,6f-.,;; .. ,;; .. ;;j.I=~...;.+ .. ,;; .. ,;, .. +=,;;1.~~ .. ,;,.·;,;·;;··I=,;;"f..;; ... ~=';;;'~··;;··,;;··.J=.;I,;,'f-.,;;.',;; .. ;;j.~n:;;. ....... 
Fnctureor.ku1L......... ..... ...... ..... ...... 4 ....... 1 ...... ...... 10 • ...... 1 ...... II .... .. 
J'rwcture or otba' bonet... ..... ...... 1...... 2 ......................... II 1...... ...... ...... II .... .. 
ConcuIDm or braID wUb-

outrracture............ ..... 1 _.... ...... ....... ........ ...... ...... ...... 4 40 1 1 3 1 ...... 
All oUJer IoJurfoI to bead. 1 2 11 :z a3 6 23 12 1 142 3li 16 alii a2 6 1 

1 ....•..................... 
8 2 ....... 4 ..... . 

S 1 ...... 4 ..... . 
2862 ...... 31 .... .. 

.. 
18 .. 

49. 

Total ............... I-~...;.+;;;I.9=,.;;,.J=.;.,;, • .J=..;,+=;;; .. +.;';;;.+=.;I;. 168 46 16.1 87 11 3& 6& ...... 39 ...... 658 

~ 
~ 

~ 
!>l 

~ 
~ 
[; 
>oj 

~ 
AJ1 .. )urloo":': .......... ~;.;;,;;;,,:_=I~.·=··=··.j·=,·=··=··=·I;;··;;;··.;.··=I."' .. = .. = .. ~=;;.+ .. .;. .. ,;, .. ~=.,;,' ············=,;,·+·,;;··.;.··;;·IF=,;"I,=;;;lf·;;;··,;,··,;,·I=,.;;,I==3~ .. ;;·';'··9·'==';;·+··;;··';;··}r.:=· .. 

In'''::::=~~..... ..•.. ...... ..•.. , • 1 ...... • ...... I • • 10 8 • • 1 ....... • ...... • ...... 50 ~ 
Xfl':"t!!-'(·~iUdbiiiDiit:· ..... ...... ...... ...... ....... ....... ...... 6 ...... ...... ...... ..•.•• ...... ...... ...... ....... ...... II ....... ...... 1 ...... 67: ... ~ 

ii=:;!;:::::::::: ::::: .... ~ .... : ..... ;. j :::::~: :! ... ~. ::::~: ... :. 1: ..... : ..... ~!·.~:_::..::i~:I_.:.:~+::.:.::.:.~.+· ....:..~::~ 
Tot.l............... ..... 4 83 &1 &2 6 141i1 r-;~I:::;;;;~~9=,;;,~;;;;;I=.;;!~ .. ~~~I; •• I=.;'; •• I=..;.I=.;:';.,'1=.;I~I.;I:.:,';;;; •• 
OfllDCl total... ..... iii 6IiI 622 1iI0 6t& 62 118 328 alii 1,287 740 1,012 1i166 391 &74 18 10,876 



TABLE XI.-NIDIBER OF CASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA. 
TION DURING THE FISCAL YEARS 1908-9, 190!HO, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY. 

A..-ISTRMlAN CA..~AL COMMISSION: 19D8-f.M 

Number of cases which received eaeb. ela&ollded compematiOll. 

Loss or either arm, not speclfled.. •.... ..••.. ...... ...... ...... ...... ...... ...... ..••.. 1, ....•. ...... •.•... ..••.. ••••.. •••.••. •..•••. •••••.. ....... ...... ...... 1 

11~l!!fl1:~'~~~~i!~J 
oown~ I ~ 

IJlifj,: ···~· ••• ~.J:··~··ll ••• !;.) ~.~;I;i ••••• • •••• !!'i~......! ~ 
Total •.•.•••••••••••..•..•..•..••• 7 .. 35, 80 30 17 7,1~ 91 61 1.~I> ••. ~, 'I IJ~--r=1 305 



'::::':=OD7~.: .................. ..!. ..... ' ...... ' ...... ' ...... I I 1 ...... i .. ~ .. J ..... .i ...... ! ..... .:.. .. ..I. .... ..I. ..... J ..... ..I. ...... I ...... I ...... 1 I 

:~~~~':~~~~~!~!";!;~'>I,~j:'hL, ; 
o, .... MDmfn .. fnlurleo.............. ...... I I I 2 I .................................. ..1. ..... 1 ........................... 1 ..... ·. ...... ...... 8 
AII .... lDJurIeoto ... truAk......... 2 • • I • ...... I I .................. ······1···· ........ · ...... 1··.···· ....... ....... ...... ...... I. 

T ..................... · ............ ~~ I. I. 17 • I 3 I .................. ~~ 11 ....... ;;,;;,;;;1- ........... 1; ..... 92 

~"l:1=."l,·OiiIi«Oii:::::::::::: ...... 
T ..................... : .......... f----=+-+-+-:·+--'-I=F-=-F-+-4=F.::.:.::IF;F++=f=+~~+---=-I= 

Ii: 

T................................ • ~13~==.,I=~~~=I=~II~;.I=.;I ... ;;. ... ~.~;.J=.;;.j;; .. ,;; .. ,;; ... ~ .• ;;; .. ;;; .. ,r_.;;. ... ;;. .. ;F·,;; .. ,;; .. ,;; .. I=...;l~~.;;; .. ;;; .. ;;; .. ~.,;; .. ;;. .. ;;. .. Ij;;··,;;··,;; ... ~··;;;··;;;··.1=..;;'3 ~ 
Orand &otaI. •••••............ n .. iU'6 210 U9 72 71 32 15 18 14 13 21 1 ...... 717 .. ! ____________ ~~L-L-L-L-) __ L-L-L-L-L-L-L-L-~_L-L~~~ __ 

1 Eleyeo monthi'. 



TABLE XL-NUMBER OF OASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA
TION DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-l2, AND 1912-13, BY NATURE OF INJURY-Continued. 

B.-ALL OTHER DEPARTMENTS. SERVICES. AND ESTA.BLISHMENTS: 1908-9.1 

Number or cases which rec~lved each classilled compensation. 

Nature or injury. 

Vl'PEB E:lTREHlTIE8. 

Fracture or arm or rorearm....... ..... 1 2 2 2 t ••.•.. 1 .•.••• 2 ..•••• •.•••• 1 ••.•.. .••••• 1 ..••.•• .••• •.. ..•.••. . ..... .. .... 16 
Other injuries to elthor arm or forearm ••..•• 8 6 •••.•• S •••••• •••••• 1 •••••. 1 •••••• •••••• .••••• •••••• 1 ••..••• 1 ••• __ •• .••••• •.•••. 20 

~t~r~I~~bo}~:~t~:!~~.~~:::::: :::::: .. ··2· f "'T "'T :::::: "'T :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::~:: :::::: ~ 
~~Wfl~e:,~~e~~<!nd:::::::::::::: .... ~ .... ~. ~ .... ~ ..... ~ ..... ~ ..... ~. :::::: :::::: .... ~. :::::: :::::: :::::: :::::: ..... ~. ::::::: ::::::: ::::::: :::::: :::::: ~ 
Loaotmorethldl 1 ftnge.r.lettband... ..••...•.••• 1............ ...•.• ..•.•••••.•. .•••••.•......•... ...•.• ••••.••••••. .••.•.. .••.•.. ....•.. ...••.••.•... ....•. 1 

~~!rnb~.~~~~lob~~~~~.~~. 2 8 f 6 6 1 a 2 1 ••..•• •••••. .••••• •.•••. •..... ....•.. ....•.• ...••.. ..•.••. ..•... ...... 28 
Fracture ot fingers.. ................... a 9 11 7 Ii a...... ...... ...... ...... ...... ...... ...... ...... ....... ....•.. ....... ....•.. ...... ...... 38 111 ~~:: ~~~1: = ~=eii;';iriiti8i: t s: 40 18 9 2 2 2 2 2 1 ...... 1 •••••• .••.... ••••••. ....•.. ...••.• .••••. .•..•. 122 

TOtal ............................ ~.~9;;,1,1=,;;·:+.;·;;,;+=,;;~;.I==o:;l,l=.;1;.I==o:;4=1=..;;,1.~.= .. .; .. :.j.=,;:,I+=.;:+.:..:.....-= .. ,;;;·=ff.--,;;::;;,:·;;.:.~··=·= .. 8;;, ... ~:;;::;,;::,;;::l·=··="';;;·'f:';;::;;'::;;:;:f.:;;':;;::;';::j;.:'-';;::;';::~:,f-=~ ... ;;;;33 
LOWEB ax'l'JllUUl'lBl.. 

J..os of either leg 2 1 ...... ........ ....••. 1 ..•.... ....•. ...... f 

~~~~i ••• ~.} ·.·~.JI •••• ·.I:ili:l;: ••••• ~....... •••••••••••• ~ 
A1I0Lber1nJtlr1eslOlow .. eJ::tnm.lt1eI •• ~~~_7 ___ 6 2 8 l ..••....••.••.•. v...... 1 ·····S· 68 

Total ...... , ..................... i-==!.~I .. as 82 16 8 ~ ==6 f===;:=';" ,'=';;'II=;;;.t,=,;;,j,=';;'I=';'~b· '';;''';;'';;''1 >';"';;";;,;,;;;;;';;J==27;;;;" 



;;'~~~:=::I:::::: ·"T ~ :::::: .... ~ ....... :::::: :::::: ···T:::::: :::::: :::::: .... ~. :::::: ::::::::::::::::::::: ::::::::::::: :::::: 
TotoI. •••.•••••.•..•.••.••.•••••• F .. :.:.:.: .. ~. --'-!----=.+ .. " .. " .. F-':'I--'-,f." .. " .. -1. f-' •. " .. -'-.. +--Cl+ .. -'-.. -'-.• +.-'-.. -.. -.r .. -.. -.-.f -I+ .. -.-.• -.f .-'-." •• " .• C.I " .. " .. -'-.. -1. -•. -•• -•• -1.I-.. -•. -.. -.r .. -.. -.-.f .-.. -.-.. 1---::11 

D1OO<. 

=-m:{~ •........ ~ ....... uu } :: ~ •••• ~ •••• _~ •••• _~. :::::: :::::: •••• ~. :::::: :::::: :::::: ••••• ~. ::::::: -'--or ····T :::::: :::::: ~ 
~r~r;,~.~~:~:::::::::::::::::::::!: u •• ~. ~ ~ • : ~ ~ :::::: -"or :::::: ····r :::::: "'T _ ... ~. ::::::: ::::::: ::::::: ::::::: :::::: :::::: H 
Other abdominal iD~_ •••••••••••••• ••••• _ 2 2 1 .••... •..•.. ..••.• ....•• 1 ... _._ ..••....•.......•.....•. _...... .....•. ..•.... ....... ...... ..•... 6 
All ou. iDJliJ'W to the 1nmt .......... !-.. _ .• _.-f • .....,18+--:-:8-1--:-:-' 1-:-::'_1-_11_..,I+-:-I-I--_2+--:-I+._ .• _ .. -1.I---,I+._ .. _ .• :-.t-.. _.-:: .. _.} ·_·_··..,··_·I-··_··_··d· _··_··_··,.·If-··_··_··:-·t-··_··_·_·} ._ .. _._ •. 1-:-::" 

Total. .......... -..... : .........• ~..;8~..; .. "+..;. .. =F= .. ~=I3=1=".,;,.f=~F=9=9=.".;+=";'F==9==I===I==I=I= .. ;;' .. ;;' .. ;;'" .F=";'j==1 ,p.;,; .. ;;, .. =!. ;'; .. ;'; •• ';' •• '1==="=' 
-. 

=:1=:·~~.;::.::::::::::: :::::: :::~~ ~~~~~~ H··f ...... .... ~. ~~~~~~ .... ~. :::::: :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: 4 
Total............................ ...... 10 " , ......................................................... t::= =~~ ...... 

:rr.cturtorlkaD ................................................. ,. ............................................ :..... ...... ....... 1 ....... ....... ...... ...... 1 
Fl1ICt.ur.oroth.Ilonel................ ...... ...... 1 ...... 1 ...... ...... 1 1 ...... 1 0,,'0' •••••• •••••• ••••••• ••••••• ••••••• ••••••• •••••• •••••• 6 
ConL"lI.lon 01 brain wltturu., frletureu. ••••.. ...... 1 1 2 ..•....••••••••.......•....••....•....•••...••....•....•..••....••....••.••....•....••.. ...• ~. , 
All oUlar iDJurIel to hMd ............... f 9 8 8 •.• ,.. ....•. .•..•. ••.... ...... ...•.. ..•••. ..•... ..•... .••... ....... ..•.... ....... ••..... ...... ....•. 2i 

Total.............................. a...... ...... 1 ...... 1 ...................... _.. 1 ....... ....... ...... ...... 86 

DCL 
All .. Jun........... ... ............... ...... ...... 2.. •••• •••... ..•.•. .. .•.. • ••.•• •.•••• •••••• •••••• I .••.•••••.•••••••...•••••••.•••..•••••.....•.......• -. 
~o=~~~~::::::::::::::::::::::: :::::: .... ~ ..... ~ ..... ~. ···T :::::: :::::: .... ~ ..... ~. :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: 
.AUotberOncludlnlmultJpleiDJarftI). 1 19 19 4 1 1 2 8 1 1 1 ...... ...... .•.... .....•• 2 ••..•.. ...•.•. .•.... .•..•. 6lj .. ~ 

NO":::::::::::::::::::::::::::: ~ ... ~ .... ;; ..... ;. : .... ; ..... ; ..... ;. =; ~~~ :::::: :::::: ::::::: ..... ;. ::::::: ::::::: :::::: ::::::rai 
0ftIId .. tal ••••••••••••••• : •••••• ""Oi -:0 ... 120 96 3. .. .. 22 11 11 • I. 91" 1 .....• ...... 9" 

1 Elena mouthl. 



TABLE XL-NUMBER OF OASES OF NONFATAL ACOIDENTS WHICH RECEIVED EAOH CLASSIFIED AMOUNT OF OOMPENSA
TION DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Oontinued. 

"-TOTAL NONFA.TAL CASES COMPENSA.TED: 190B-9.t 

Number of cases which I'6CE'lved each elM9i1led compt"XlSatlon. 

Nature of InJury. u m S50 1751 1100 llSO 1200 1250 $300 1400 $500 1600 1700 1800 1900 $1,000 11,250 11,500 Not 
d n· and and and and and end and and end and nnd and end and and and and S2,~ re- T tal 

~~~.::: •• :C ••• ====~~· 
---------1--1--t---t------. ---------r-----------r---

Loss of either arm, not spec11led ••••••.•••••••••••.•••.•.•.•••.••.. " •.•... . .•••• •••••• 1 •••.•••••••.•••• H •••••••••••••••••••••••••• '" ~... ••••••• •••••• •••••• 1 
Fractureolarmorlorearm............ 3 7 .8 8 6 ...... • 1 1 8............ 1 ...•.. 1 1 ..•...•.......................... 36 

~~~;r~~~~~1~·~~~7:~: .... : .... ~~. ~ .... ~ ..... :. ::::~: ::::i: ::::~: :::::: ::::~: :::::: :::::: :::::: :::::: :::::~: ::::::: :::::~: ::::::: ::::~: :::::: j 
Otberinjurlestohnnd................. 11 33 29 12 .. 2 1 ...... ...•.. ~ •...•.........• :.. ...... 1 .....•• ••....• •.•.... •..... ...... 95 

!~i~~~~···~····~···;,···~·j!!;:,i:','· •••••••••••••• • •••••••••••••••••••••••• ~ 
AUOtherlnJurlestoupperextremltiel.~ ~ __ 7 ~ __ 7 ~ 3 of 1...... 1 1 ··············································I:.:.:.:..:.:~ 5 

Total .•••...••••••.•••••••••••••. ~~ 133 66 ~I~ 18 10 8....... 1 ...... 562, ~ 
LOWER EXTBlU4l'I'IBI. 

lA::ai of either leg.. .••••••••••.•.•••.•• •••.•. .••••• ...... •••.•• ...... ...... 1 1 8 1 3 ...... 1 ••..•. ". •.•• ••.••.. 1 .................. . 

~t~~~e:~ef·ihiih:::::::::::::~·:: :::::: :::::: :::::: .... 2" "'"6" ····2· "'T ·· .. i· .... ~. '''T t :::::: ····r ····r ::::::: ····T ::::::: ::::::: :::::: :::::: 
Frnctun otclther leg.................. 1 1 8 6 7 • 2 1 . 2 2 8 2 1 1 1 3 ..•...•..•................ 

. ~~~!~~~f0~~~~~~::~ :::~: ::i .::~: :::~: :::~: "1 ;:;;~; ::::;: ::} .. J. ::::l: ::::r ~/~ ~~~~j~ ~~?~ ~;~~~~~ ::H: ::::t ::H ::H 
AUOUler1Djurl88tolowerextremlU.·I~ 86 13 13 13 ...... "'T .... 3" "'T '''T "'T .................. ·· .. T ·· .. ·S· ·· .. ·i· ::::::: :::::: :::::: 

Total............................ 60 168 00 68 62 33 14 17 10 17 ····~·I~· ...... 10 1 ........... . 

11 • ,. , . 
• 128 
8 

00 
172 • 100 

581 

I 



COMeDl'" 1!fIV'UU TO 11PPE1l .urn 
wW'rr:l; EY.1'8EIfrnE8. · ............................... ..1. .......... . 

!EJ;t;=~=.::ii~:::~ ::::i: "'1 "'1 :::::: "'1 :=::i: :::::: ::::~: "'T :::::: :::::: :::::: ~~~~~: .::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: 
1 • 13 

Total............................ Ii ••••.. 2 ... _._ 2 ................. . .............................................. ~ 

uvn. 
Vnetureolrlb......................... 10 13 '3 2 1 ...... ....•. 1 ..•. __ •..•.. ....•• 1 ..•••••.•..•....••.• - ..•.••. -.... 40 
Olh.ercbeJtinJurt.. ••••.•. : •••.••••• Ii 3 2 1 ..•.....•••• _ ••....•••.•.••.•• ,_ •.••.•••..•• _._ •.•••• 0. ..••.•• 1 1 ••••••• -_... 18 

tr~::.~.~::.::::::::::::::::::::: s' ;: u ~;: .... ~. "",' :::::: "'T :::::: ····r .... ~ ...... ~. ::::::: ::::::: ::::::: :::::: :::::. :f 
~tr:h!1:j::~~::;:::.:::::::f-··_·-'·.-+· _~+_'_f+_-I-_~-l __ I+·_··..:·.-l·. ····r ~ "'T ...... "'T :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: l: 

ToIaI ................ : ........... I-~t+.;6890~ .. +.; .. 90~ .. +.;I;:;.+=~I=~=+..;,=I=~I=~=+..;,+..;,.+ .. ;;; .. ;;; .. ,;,.I=~I=".;.l f,'';'''';;''.:j' ,;; •• ,;; •• ;;; •• +=;;;; ... ..... 
~:.:J::,ez,·eiiJier-..;.:;:::::::::: .... j. J 1~ ~ : ~ ~ = ····i· :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: ·····r :::::: :::::: e: 
Oth«'OJur'.tobot.h·'··~··········}·~··~··:1·~··-:··"'··+·_··::··,-1·i-:""+._ •• -: .• :-.f-•• ~ •• ~.+. '~"~'~"f-"~":;:':'f ·:;:··:;:·:;:··I~··:;:·:;:··:t·· .:;:':;: •. :.:. .. f. .. :.:..~ .. :t. :;:··:.:.··:.:.··F·:.:.··~··4·:.:.··.:.:··.:.:··:.j·I:.:.··.:.:··:;:··:;:·I:.:.··:;:··:;:··:.:.·f-··:;:·:.:.··~··f.·:;:··.:.:··4·~··~··~··+--...:' 

TotaI ••••••••••• .-............... 6 16 1111 11 S of • 1 •••••• .••.•• •••••. .••••• •••••• ••••••• ••••••• ••••••• 1 73 

DAoD. 

Jl'raetureofllktlll....................... •.•.•• ••.... 1 .u... ...... ...... ...... ...... ...... ...... ...... ...... ...... ....... ,1 ..•..•. •...... ....... •••••• 8 
J'ractureofotherbon................. 1 1 1 1 ...... ...... 1 1 ...... 1 ...... .......................... ..•.••• ....••. ...... •..••• 8 
Concu.lon 1)1 brain without fracture... 1 ...... 1 2...... ...... ...... ...... ...... ...... ...... ...... .. •••• ....... . ...... ....... ....... . ..... •••••• a 
All ...... InjuTl. 1o ................... 1--:.+-:1..,..t-::-1-:..,.7.1-._ •. -: .. ,-1._ .. _ "-"+'-"-"-1'f-"':':":;:"1:'~"~":;:'f-"~":;:'1': ':;:":;:':;:"f-":;:':;:":j' ':;:':;:":':"'f-':;:":':"'.:.f' :;:··:.:.··.:.:··4·:.:.··.:.:··.:.:··:.:j·I:.:.··.:.:··:;:··:;:·f-··:;:··:;:·~··I:.:.··:;:·:;:··:t· .:;:.~ .. ~ •• ~_..::::33 

TotaI········· .... ··· .. · .... ·····I=.;;.I-.;I,;,·F;;;IO+.;;I;;,°F,,;·+··,;;··;,;;··T·,;;··;,;;··;;·11=9..,;1~ .. ,;, •. ,;,.;r. =I:'~"';";;";r' '';'';;''';;''r;';;''';;''1' ;;··,;;··,;;··9·=~1+··;;;··,;,··,;,·r;;··,;,··;;·;;··f-·;;··;;··4· ;;"';;"';;":1=';':;" 
AlllDjoru. ••••• ~:................. .••••• •••••• • •••••• ••..•. •••••• ••.... ...... ..•.•. •..... ...... 1 .•••••.•..•.•••••••••••••••••••....•.......•••.••.•. , • 

r~~=~~~,~:!I::;:lt;l~···:··:····:::.·.·· •• ·~J ~ ~ 
O,..",.tal... .................. 17714761336,192 107 1. 70 1 •• 1"'" 361 18 .. 1°1 81 71 81" '1 31 11 ...... 11 .. .. 

I Eleven DlOotbJ. 



TABLE XL-NUMBER OF OASES OF NON~'ATAL ACCIDENTS WHIOH RECEIVED EACH CLASSIFIED AMOUNT OF OOMPENSA
TION DURING THE FISCAL YEARS 1908-9, 1909-10, 191()-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Oontinued . 

.&.-ISTBMIAN CANAL COMMISSION: 1909-10. 

Number of cases which rece1Yecl each cla3sUled. compensation. 

Nature of InJury. 

Loss of rll/!'ht arm •••••••••••••••••••••• _ •••• _ 

6 8 
OUlar ininthS!! to ettherarm or1orearm. 11 6 4 

~t-::,~~~~o!:'!r:~f.~~:::::: "'"7" .••. S- ····6· 
••••..•••••.••.• 29 26 6 

12 8 

·····twici::: ~ ._ .. ~. 
d..... 1 1 

~ili!rIl=~~:t'8~:,. .. ~.~~. 8 1 
Fractureor~ .....•••• _........... 16 30 

fll=l:J:::~ ~::~eiiHDiittei: :I"'~~' 
Total ............................ -::127=-1;--:1-=23+-.. :::+~I7:+-:1:::7+--:-13:+-:..;~=F~=.:.:.F.:.:..:.:.: 

I:~lt!~:i!~:::·· ...... · ............ ':":- ...... ...... ...... ...... : .... ~. :::::: :::::: 1. 1 ...... 1~ 
~~~J:!~~:::i~:::::;:::::::::: ::::i: ::::~: :'::8: ::::j: "'-r ::::i: ::::~: ::::~: ·· .. f I .... :i" "'T ..... . ...... · .. ·T ::::::: :::::j: ::~::: :::::: 3~ 
r:,~If~lestot.Wihorleg........... 37 M ~ 6 10. S 1 1 2 ···T ............ :::::: 2 :I 12~ 

5~i't~~~~~::::::::::::::: ... ~ .... ~. I: "'T "'-;-'''T "·T ::::~: ::::~::::;: :::::: ::.... . ..... · .. ·T::::::~:::··· ·· .. T ,: 
AJ.lotherinjurlestolowerflXthm1t1eL. ...... 2 6 "'T "'"3' 1 '''T 1 '''T 1 ................. ..:.:..:..:.:..~~.:..:.:..:.:.:..:I~.:.:..:~:.:.:.J.=:..:j--::~~ 

Total ............................ 
I
----;; 128 54 24 38 l4 11 14 1 ........... 1 1 ~,;;.;,;~i=~b~;.;;.;.~=.;,;;;OO 



l:~~~~~~~~:~:: ::::::I::::::! 11::::::I::::::IJ:::::: ···::·1·:·: ......... ::: ........... ::: I·: ..... ..: ::1·:·::: I 
.w"7":~~~~'~.~~=~~:::: ~I=;:~h- :::.:' ..... ... :::.:,~~c~~2:E:~ 

5:':'::E;~7:::::::::::::.: '''"7" i .... = ..... :. ! :::::: .... ; ::::;: ::.::: :::::: :::::: :::::: ::::::1::::::: ::::.:: .::::: ':::::. . .. ..... ~ 
Jhrnial .... ".......................... .. 41 20 1 ell I I 1 1 82 

~:a,a~bf~=j=t:::::::::::::! 1 ~ ...... '''T :::::: :~::~: :::::: :::::: ...... :::::: :::::: ::::::!::::::: ::::::: _ .. ~ ... :::::: :::::: ; 
Toto1 ••......••••... :............ 17 .. 3D 17 12 Ja • .•.... ...... ...... ....•. ..•.•.. . .... ~c::~ 

~~~~~:::::;;:::::: :::~~: ... ~:. :::::: :.:::~: ::::~: :::t ::): ::;;~; :L: ::::;: ::::;: :>: ::::;: ::.:::: ::::::: ::<: :::.:.: :::::~: ::::::~7:~ 3~ ................... ~ 
To&al............................ 12 If 1 4 1 1 ...... 1 ...... ....... 1 ...... ...... ~8 

....... 
=::::t:!!:;;.;.; .. :::::::::::::::: ... .'3' ! .... ~ ..... ~ ..... ~. :::::: ... ~. ::::;: .. J :::::: .::::: ::.::. :::::: .:.::: :::.::. :.:.:" ::··::r:·.' 7 
~l~t~:~h!.~~·~:::l·_ .. ~·ti;..!·~:7I.·_ .. ..:·.:-:·I-.. _ .. -:i-t .. _ .. ~·I:-. .. I-:::;'::;'::i: ·-·-":-.i'F7I:':':::+:':'::+=1:":.:..:..:j..:·:,::·::;.:::r:':::::;':::.:j:I-:::;':::;'::;'::I-:::;'::;':::':::F:::':·::'::·-!-'_"_"7iF.:..:..:jF~·--;:J 

Total. .. ...... ........ ........ 1_.;;11+.;I.;.I+_~I-~'-+~+=";;"I=.;'+=9;;';';';+;';';;F';;;I;';;;~·';;"';;"~·F";;,";;,·;;,"r-";;";;''';';'r-';;''';';''';;''jl= =;'P"';'=I=",;,;,;~=36= 
InCL 

All InJUT ................. · ............ ··r--t-=i=.;",,~--F;,;;,;¥~r-.;;+;,;;,;;F;;,;;,;,;;,;+;,;;,;~;;,;;,;,;;,;+;,;·;,; .. ; .. ~,;; .. ;;, .. ;;, .. f-·;,; .. ,;; .. ';;"F';';";,;";,;"j,;;,;,;;,;,;:F-4;,;;,;;I=== 
JUlCZI.U.nOV .... 

!\i=~~l::'d·an·RmiiItiPi.·tDjiiriiij: '''ii' "'24' "'ii' "''9" "''4' "'"7" "'T ...... I ................................................. 3 ....................... ' .........• .! 
• ...... 3 ........ :.: .. .:.: ... ~.:.:. .. :.:. .. :.:. .. I-....:...II-....:...I=~=+=~..:.:_ 

::.~~~::::::~:::::::::::::. ~ a: r=;1==7';'.'1==7'~="~==IO~~";;'·I;;;'~'~' 11 ..... ~. :::::: ....... 3 .... ~~ ..... ~: ::::::~ 



TABLE XI.-NUMBER OF OASES OF NONFATAL ACOIDENTS WHICH REOEIVED EAOH OLASSIFIED AMOUNT OF OOMPENSA
TION DURING THE FISCAL YEARS 1908-9, 1909--10, 191(}"11, 1911-12, AND 1912-13, BY NATURE OF INJURY-<Jontinued. 

B.-ALL OTBEB DEPARTMENTS. SERVICES, AND ESTABLISHMENTS I 1909-10. 

Number ot cues whJch received each clullfted compensation. 

~8ture 01 InJury. 

-==============~~~-~ :~~=~::::=::::=====~-
-------'----·1--1---I---I-------------------.-

UPPER EXTRJ:HITIEI. 

LoMo(rlghtarna...................... ...... ...... ...... ...... ...... ...... ...... ....... ...... ...... ...... ...... ...... ...... ....... ....... 1 ............... _ .. . 

~t~:j~~~r:~;?o=I?~?::::::: :::::: ....•..... 8" ...... :'''3' "'T :::::: :::::: "'"j" "'T "'T .... ~. :::::: :::::: ·· .. T ::::::: ::::::: ::::::: :::::: :::::: 
~~r:I~I~68~dj.~~~.~.t~:~~: .... ~ .... ~~ .... ~~ ..... ~. t .... ~. "'T .... ~. :::::: .... ~ .. ::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: 
~t~~l~~b!:~~~r.~~:::::: .... ~ ..... 3· .... 2· "''2" ····2· '''T :::::: :::::: "'T :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: 

~~J~1~trm1::3~¥i~~~{ :::J :::I.J ~ .. !. :::::: .... ~ .. : .. !. ::::;: :s: .:/ ::H :S: H:: ::H ::::::: :::::;: ::::::: H::: :H: H:: 
LoM or banda or 

1 • 2. 
3. 
2 
1 

11 •• 11 
2 • . . 
• 

FrnoAeillto~t~hft;0In"l·J~ .. ot .... I\n ..•••• :; .• :.:.:.:.: •.•..• :.: .. :.:.:.: 2~ l~ '''T .... s· "'T "'T :::::: :::::: :::::: :::::: :::::: :::::: ::::::: .. ··T ::::::: ::::::: :::::: :::::: li~ 
.,.. iurlost ",.a 72 :;0 2~ 16 1 2 a...... 1 1 ...... ....... 1 ................. :.. ...... 192 

Ail otber lnjuriea to upper exb'omltl8. ... 7 6 1 ...... ...... ...... ...... ...... ..... 1 ...... ...... ...... ....... ....... ....... ....... ...... ...... lli 

Total ...................• 2lilo.fi. ••• r ... 20-.---. 67--' -.- 1 1. 1 ::-:-;:-:-:1=.::-:-::-", 
Lawn"" • .,."...... ===========-1== == 

E1r~I~\!:i~;~~:::.:.:::::::-:: :::::-!:-::: ·:·1· .::::.~::-i- .... :. ::::i ~:::~: ::.:~. :'::i'" T "'1 :::::: :::i ::::::: ::~~:~: :::::~: ::::::: :::::: ::::i: 2t 
tureorbOU1Ul4!hHOrltlg8 .............. I.. . ......................................... ,. 1 ..... ..... . .... ....... ....... ....... ...... ...... 1 

~[~€~:1fE:~~;:;2.ll :13 ·:i~: :::i~.J . ..1 J .. !.:.! ::J ::c ::J :/ :::;::1.: < ::;/ :::T ;::::; ::/3 
Total .... " •.. , ..... :::!!,!~~~! 87 ~ o::::!! 8 sl===:!., 4 cl:=! 1 ~!: 1 ====1 2 '1=1, 2 422 

00 
o 
o 



;:;:t~~~~~: =:~j""i""T ::::::::::::::::::::::::1 .... ,. :::::::::::::::::: :::::::::'::::::::::::::::::::::::::::::::::::~ 
T_ .... :~................ ...... • • , ,...... ...... ...... .. .......................... : ......... ~ ....... ...... ...... • 

Pnctureotrlb........................ ...... ~ ~ .... ~. ~ .... ~ .... _~ ..... ~ .. _ .. ~ ..... ~. :::::: ::::::1:::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: .... ~. a: 
~~::~~::.:.::::::.:::::::::::: ~::~~: 16 9 7 2 1 1 I 2 1 , 89 

Otbera.bdomlnatlnJurfea;.............. ...... 1 ~ ... ~ ... ; .i, "'12'~' ::'~::7:: ~~~~,~: ::::~:. ~~~~,~~ ~.~.~.~.~.·~.,=-,:L.~.:.·_~.~.~. ;;;;1,;; ~.: .. ~.~.:.:~.~. :::::~: :::::.i= ~.~.: .. ~.~.~.~.':.~.~ .. :.: .. : .. ,~~~~,~~ '~7 
A1'ot:..:~~~·~:;:::::::::::I.~= .. ..:·;=I· ...;:;;.: l=;;;a:=I=.;';;,:l=~.,.;;,~.,.;=I=~+=.;.+~~;;;;I=.-----:-..,;=f,--;;;;;,;j=.,.;+;;,;;~.,.;.;,I=.,.;~;;;;;,;j;,,--;;;;~',-===I=~-..... 
~Oth.!fln.ll~~eyet.oe.,.t .. ::: •. ; ............................... ,. ,.1 ...... ...... :I •.•••.•••.•••••••.•••••..••••••••••••••••••.••••.•••••••••.•.••••••••• -.... ••••.•• •••.•• •..••. a 

01 w_ lUI'l" ~ ~ I 9 li 8 ••.••••••• _. 1 1 ...... ... ... ..•... 1 .••. .•• .••..•. ..•. ... •.•.... . ..... ... ... 55 

Other::.~:~~~~ ....... ::::::::: ~ -7. ,. ,: .... ; ..... ~. :::::: :::::: .... ; ..... ;. :::::: :::::: :::::: .... ;. ::::::: ::::::: ::::::: :::::::=::=::~ 
IIUD. 

Practure orl1ruu .•• ~................... ...... ...... ...... 1 ...... ..•..• ...... ...... ...... 2 .•.... 1 ...... ...... ......• ......• •.•.... ..•.... ...... ...... 4 
Fta.ctureofotberbonM................ ...... •..... ...... ...... 1 ...... ...... .•.... ...... ...... ...... ...... ...... ••••.• ..•..•. ....... ....... ....... ...... ...... 1 
ConctlMlonolbratowUhoutfracture... ...... 3 1 ...... 1...... ............ ...... ...... ...... ...... 1 ............................. ~.... ...... ...... 6 
All other lnJUtlel tDbsd.............. .. 26 20 8 2 1 1 .. ... ...... ...... ...... ...... ....... 2 ....... ....... ...... ...... 68 



TAB. E XI.- NUMBER OF CASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA. 
TION DURING THE FISCAL YEARS 190&-9, 1909-10, 191(}"11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

C.-TOTAL NONFATA.L CASES COMPENSATED: 1909-10. 

Number of cases which received each cl8.!Sffi6d compensation. 

Nature of iDJury. 

Loesofrfjl!htann...................... •.•... 1 ..•.....•••.......••........ _. ...... 2 ..•..•••••.....••............ : ..••..• ..•.... 1 .........•.......•. 

~t~l~~~an:;~=I~::::::: ····6· "'ii" ···ir ....•. · .. ·6· ····r '''T :::::- ~ "'T .... ~. :::::: :::::: ····T ::::::: ::::::: ····T :::::: :::::: 

f::r~~~f*:~~o~~:: ... ~. :::~~: :::~: .... ~ ..... ~. ::::~: ~:::~: ::::~: :::::: .... ~. :::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: :::::~: ::::~: :::::~ 
Fn&ctureofboneso}band ••••••• :::::: 7 6 8 4. 8 .••.•. •..••. 2 ..•••.•••••••••••.•••••••••.•••••••••••••••••••••••••••••••••••••••.•• 

=~J~~::r~rrJ:~tdliaD(i."~:::::::::: ~ ~ s: If .... :. ~ .... ~. :::::: :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ····T ·····r :::::: :::::: 
LossoCI8nger,lefthand.............. 8 II 11 .. 4 6 1...... ..•... 2 ••..•.........••..•...•...•.••..••..•.•.••...•.•......•••.•••.•. 
LossotmoretbanlOn~er,rfgbthand.. 21 ••.... 4 1...... ..•... ....•. ••.... 2...... ...... 1 ....•.•.••..•........••.•.•.••••.•.•......•.•.•••••. 
Losa oCmore than 18nger,leftband... 1 1 21 2 all 2 ...... ..•.•. ....•. •.•••. •.•.•. •••.•• •.•.... 1 •.•.••.•.••••...•••.•.•.•. 

~:e'rnhn~d.o~O~=lft~~.~~?'.~~. ., 2 2 ••.••....••.....•.•••••...•.•••.•••.....•.•••.•.•...•.•.•••.•...•..•• _ ••..••••....•.............•••..••••. 
FractureoCnn~ers..................... 17 60 23 11 g .. 1 1 .••.•. ..•... ...... •.••.. ....•. ••..•. ....... 1 1 1 ........••.. 

~g:~=::J:u::uO:~ei:tiUiiti8i:: ... ~. 1~ s: ~ ~ .... ~ ..... ~ ..... ~ ..... ~ ..... ~. "'T .... ~ ..... ~. :::::: .. ··T ..... ~. ::::::: ::::::: :::::: :::::: 
'I'otal .....••.•...••••...•..•.•... 1 ...... 97 71 00133 III '3 10 1...... 1 ..•... 

LOWER BJ:TIlaIll1'm8. 

• • .. .. 
2 
8 

36 
'69 
S7 .. •• .. 
8 n. 

27 • .. 
866 

x.o. oCelther l6IC 1 1 2 8 2 ••••••••••... u... ....... ....... ....... 1 1 ..••.. 14 

~t~~~~hel~,~~·~~:::::::::::::::: :::::: :::::: :::::: :::::: ::=:i: :::::: :::::: :::::: "'T ~ .. ··r '··T :::::: :::::: ::::::: ····T "--T ::::::: :: .. :: :::::: : 

f~~~tlli2j:~ ···~·;,· •• ~·{ti!jl.:,:::,1......: ~ 
Total .••.•.•.•••...••..•.... : •.•. lCi" 2M 178 66 73 84 2f 18 17'11 -8---6-~f---s 



e~:~::::::i:::::~: i ::::i:::::i:::::i::::::l::::::::::::::~::::::::::::::::::::::::::::::::::::::::::>:::::::::::::::::;: .: 
TotoI ••.••••••••••••••••••••••••• I-=~=~=.=I-..;,Il-.;.9=..;,1 ,p.;,; •• ;,; •• ;,;.: F··;.;··;.;··~·;.;··;.;··;;·~,;;I-1'.;; .. ;; .. ;;.~ .. ;; .. ;;.~ .. .; .. .;.;,; .. ~ .. .;.;,; .. ~ .. ;;.;'; .. ;'; .. ~. ;'; .. ;'; .. ;'; .. ~. ;'; .. ;'; .. ;'; .. ~. F··;';··;';··;;':·F· . .; •. .; .. ~ . .; •• .; •• ;,;.:=.;.;17 -J'ractureotr1b......................... 1 11 16 Ii • • , :z 1 1 ..••.. ....•• ..•.•. .••••• •.•.•.. ..•..•. •••••.. •.••••. ..••.• 1 68 

&1:.i .. cb:~~::::::::·:::::::::::: · .. ·S· M : "'ir : ~ :::::: "'T "'"j" :::::: :::::: "'T :::::: :::::: ::::::: ·····2· ····T ::::::: :::::: :::::: :; 
Hernial................................ f 406 :II 11 10 If I .#.... 1 ....•. 1 ..•••. ..•••• 1 ...•••. .....•. 1 1 ..•••. ..•••. 118 

~T~.:;.=::=::::::::::::: : 1~ ~ : ~ "'"6" "'T .... ~. "'T :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ····T ::::::: :::::: :::::: ~ 
1----1--1---1 

TOIaI •••••••••• , ••••• ; ••••••••••• I-;;18+;.""';.F=67=I=.; .. ~....; .. =I=.; .. 9=8=1="';+=";"1=9==I=..,;I=F··;';··;';··F.;I=F··;';··;';··9·1=';;1=';;I=';;F~=;';F..;;.;314 .... 
~oflDtfu'=~·et·tiMi.,.:::::::::::: "'if ~ :"",' "'i4" : '0'", .... ~. "'T "'T "'T :::::: :::::: :::::: "'T ::::::: ..... ~. ::::::: ..... ~. :::::: :::::: ~ 
:t::~~"':bOtilq •. :::::::::::: :::::: .... j" "'"j" "'T :::::: :::::: .... ~. :::::: :::::: ...... 1 •••••• •••••• •••••• ••••••• ••••••• ••••••• ••••••• •••••• •••••• !J 

1 ............ 1····1···.·.·.·.·.·.·.·····1···.·.·.·.·.·.·.·····1···.·.·.·.·.·.~.· ..... -... -1 .. 
7 

Total............................ lJ 82 3IS 16 8!J 1 ..... . 
...". 

J'ractu ... of.Jrull ••••••••••• o.......... ...... 1 1 !J 1 •••••. 1 •.•.•• ,. J ...... 1 •.•.•• •••..• •••••.. •.••••• ....... ....... ...... ...... 11 
rraet.ure of other boa................. a a...... ...... 1 ...... ...... ...... 1 •••••• ...... ...... •••••. •••••• ....... .••.••• ....... ....... ..•••• ..•... 8 

=er~j~Q~~~::·~·_··_·i-l·f-8_1+-_,J_,_··_··_.·~ __ .: 2
1

" "'T 1 "'or :::::: :::::: :::::": .... ~. :::::: ::::::: ""'j' ::::::: .... T :::::: :::::: 7: 

TotaJ •.••••••••••••••••••••••••.. I-;;;I.+.; .. ~,.;.; .. =I=,.;.;i=-~I=,;;+...;;.I=..,;+=.,;.,1=,;;'+··;;;··;';··F';';I=;"I'F·;';··;';··9·~··;';··;;··;;·1=,,;2~··;;·;;;··;;;··l=.,;.,1¥.;;; .. ;.; .. ~.;;; .. ;.; .. ;.; .. +=.;1"; 
IRCL 

.. 111n1 ................................... 1-~_;;.r;;;;,;;+..,;,1+·;.;··;.;··9·~··;;;··;;'··;f·;;;··;;··;;·j;;··;;·;;;··;·I·;;·;;;··;;;··j;,·;;;··;;;··,;j·;;;··;;;·.;.; .. ,~.;;; .. ;'; .. ~.;;; .• ;'; .. ;'; .. ;~.;'; .. ;'; .. ~.~ .. ;'; .. ;';' .. ;;.j;; .. ;; .. ;;.;;; .. I=,.;.I,~.;;; .. ;;; .. ;.; .. ,~.;;; .. ;.; .. ~.;.; .. ;.; .. ;;; .. +=".; 
IU.C8LL&..oVL • 

In....,.1 Inlurlot 1 ••• 1 . .•.•. ... .•. ...... . ..... ...... ....... • . ...... ... .•.. ..•... . .•... 6_~ 

~~~~~~~~~~~~~~~~=~!! ~ ... :. ::::: .. ::: ::::: ::::f ::::~: ::::~: ::::~: ::::~: :::::: :::::: ::::!: :::::: :::::~: :::::!: :::::!: ::::::: ==~ ~ 
GlaDd total....... .......... ..... aUI 782 630 223 200 110 I -48 33 46 38 17 U ~~ 61~ 121 13 2] a 2,-433 ~ 
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TABLB XL-NUMBER OF. CASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA- CI:> 
TION DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY--Continued. ~ . 

Nature nf InJury .. 

A.-ISTHMIAN CANAL COMMISSION: 1910-11. 

Number of oases which l'f!Celved each classifted oompeD5D.tioD. 

-:=============~~~-~::. ~; s7i~ 1.~~.r itt: t=.r ~~r ~ ~~~ ~g,~;c!,~ ~~~e: =r =r~~~~ l'r~ ~2:. :.~. oa::. ~t . 
---------1 ---------------------- f----I--

tIPPER U1'&EKlTIEI, . 



:=~I:=:~~.· .1 .1 ,LJ ...... , .............. d ...... ! .......... I ..... .I.. ............ ~ ................. . 
~. non. I' r-[ I ~ 

fjf~~····~·1···~·JJ···~·:i:::!1~li! •.•• ~ ••••••• ~ 
~ TotoL .... = ..... ; ............ 1=339...;;;.r..;;;=I=.;,;,F9...;~...;+..;;;r-,,;;,II=~~+...;+;,;;;,;F;;;f;;;,;9;;,;;9F4F=~F=~;;;,;~== 
r t':' .. oItn~~·eiitWe:,:e:::::::::::: .... j ..... .. 
!B OU' .. IDJ""" ........ ." ...... · ...... · 'i • 

Total............................ 10, IJ 

1 ............ 1...... 1........................ 1 .... :.. 1 1 ........... . 
2 1 6 3 .....• ...... •...•. .••••. ...•.• ...... ..•..•• 1 1 ............. -.... . 
1 .•..•.•..•.. ., ....•••••....•........ 1 .................................................... · .......... . 

• ...... • ...... ...... ...... ...... 1 1 ............ I 
........ 

Jl'ractureol.kuD ••••..•••.•.•.•.•••••....... 
Jl'racture at other boneI .••• _ ••• _ ••••• _. 1 
AU""""IDJ""" ... _ .............. 7 

T ............................... . 

::: .•••.••••••..•.•..•.•.••.•.•.. ~ .•.••.•...••. < .•••.•...•......•••...•.•• 
DCL 

AII .. j"""............................ ...... ...... ...... ...... ...... 1 ....................................................................................... .. 

• 3. • .. 
6 , 

.6 .. 
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T ................................ ~ .. .0 • 7 .1 "rS+ 61< 3 ~~I: 1 [ ....... 12 __ 1 __ , ~~ .. ~; 
O;"d ........................... '''1 100 '42 77 102 661" " "I--.of" 8 -'-1--81--1\--7\--'1----,0 ....... 1';270 
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TABLE XL-NUMBER OF CASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA
TION DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

B.-ALL OTHER DEPA.B.TMENTS, SEB.VICES. AND ESTABLlSBMENTSI 191G-l1. 

Number of cases which received each cla."ISified componsotlon. 

Nature of Injury. 

una EXTIlEWTIE8. 

~~~~n::Uof·;o·rMziil:.::::::::::: :::::: ····i· -"'S" I ····r ····4- ····i· "'T "'T :::::: :::::: "'T ····i· :::::: ::~:::: ::::::: ..... ~. ::::::: :::::: :::::: 
£:,~~Itt~~~~~.~~~~~: .... ~ .... ~~ .... ~~ ..... ~. t .... ~. :::::: .... ~ ..... ~. :::::: :::::: "'T :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: 
FractureofbonesofhBlld.............. 1 1 8 1 2 ...... 2 ...•.....•.•...........••..........•........••.•...•.•....•......•................ 
Othorlujurlestohand................. • 46 (2 13 10 8 8 1 1 1 •..... ...... ...... .••... ..•...• 1 ..•......•................ 
Lo9sorlllnger,rilt:hthand............ •••.•. 2 6 2 2...... •.••.• 1 ..•.•....•....•••..•.... ' •• H. •••••• 1 ..•••••...........•..........•.•. 

t:~:~:rnegtbru!f~~::.~j.i8hthand::: "'T :::::: ~ .... ~. ~ :::::: :::::: .... ~. :::::: .... ~. :::::: :::::: :::::: :::::: ::::::: ::~:::: ::::::: ::::::: :::::: :::::: 
I:~ffn~~:,.t~:ti~~!Igbo~\!:d:or. ..... ...... 2 •.•... 1 .•.••. .....•• .•.... 1 ..•••.•.•..•••......•.•..••.....•........•......•......•........•..... 

~~:"'hgr:.n~~~~~~:::::::::::: ····4· "'23' "'24' I: I~ ~ ····4· :::::: t :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::'::: ::::::: :::::: :::::: AUothertnJ~estollngen............ 17 82 76 31 12 3 6 1 2 ...••• ...... ...... ...... 8 ....... 1 ........................ .. 
AlloLher1DjurJes&oupperutrem.1tJes •• :..:...:.:..:..~~ 8 2 2 ....................................................................................... . 

Total .............................. 177 1& 78~~ I.~ .t=!I~ .~~ I .................. . 
r.owu BX'rIWOTIU. 

l2:~~!~lr!~l~i:~;:~L~~~~ ~~~~~: ::'::i: ~~~::: ::J ::::~: :::+ ::::~: ::::~: .... 1. ::::~: ::::~: :>: .... ;. ::::~: :~~~~~~ ~~~~:~~ :::J ;;;;;~; ~~~~~~ ~~~~~~ 
~:~F~!i~!;~7::~~~~::~~ ::::~: j: :::~: '''it- :::1~: :::i .. .1 :~~T :::t :::t :~:t ::::~: ~~> ::::f: :::::i: :::) H~:: H> H:: :H~ 
AIiOth"'"iJlJurlllilolowero:s:trom1u. •.. ~_7_~ 1 I: ............ . ................. ,~.::.:..:.:.:::.::::.:.~ ........................ . 

Tolal.. ......................... 10 16& 98 87 61 28 13 16 9 6 e 7 61 1:1 1 .......... .. 
, .~ 
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22 ,. 
2 

10 
124 
13 
10 , , 
, 

00 
23. 
22 ... 
• • 37 
I 

122 
I 

'" 237 

• 14 ... 



CO".DrI:D flIIlUItlEJII 1'0 VJ'PD .urD 
WWDXUUMmU. 

1ncI0I'IInrtl'llCt:llnl!t •••••••••••••••••••••••••• • r:... ...... 1 ••••.. .•..•. •.•••. •••••. .••.•• ..•••. ..•... ...... 1 .••... ...••.• 1 .•....• ..•.... ...... ..•... 3 
AU .... _"'.be_.... I • ............ a ...... I.......................................... I ····.······················I=~ 

Total __ •••••••••••••••••••••••••• • •.•••• 1 •••••• •••••. •••••. .•••.• •••••. 1. .•••. 1 . .••.•• •.•••.. •.•.•• •...•. 12 

........ 
Practnrtofrfb ••.••••••••••••••• :...... 1 

Pn~':J!h:::!~:::::::::::::::::::: ····i· 
Hernial .................................... . 
Other abdominal tnJurill •••••••••••••••• , ••• 
All .... Injun. '" _............. • 

TotoI •••••••••••••••••••••••••••• 

7 13 • Ii 1 ........................................................................................ 30 
1 1 ........................ 1 1...................................................................... 4 

.. 22 1.6 8 3 ...... 2 ............ 1 ...... 1 1 ............. 1 .......................... 66 
8 4 3 12 1 2 ...... ...... ...... 1 1 ................. ~. ....... ....... ....... ...... ...... 27 
8 ...... 1 ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... ....... ....... ....... ....... ...... ...... 6 

: : ~ ; • ...... ...... : l=fl~ I I I : ..... ;. ::::::: ::::::: ::::::~~ 
..... 

!.osIoteltb • .,....................... ...... 1 ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... 1 ...... 1 ....... ....... ....... ...... ...... 4 
=:1~~::=th.e;::::::::::::: .... ~. 22 18 7 :2 2 ...... 1 1 ...... ...... ...... ...... 1 ....... ....... 1 ....... ...... ...... 61 

TOII.l ............................ I-.:..f...:~~"'!20;;:I+-c:=+··=·,;;'~=I' ·=·=··2;;,··f-:;,;~~;;~~~: =··=··;,;·~·=··.;·;9· ;,;~:;;::;;::t:;;::;;::4: ;,;::;;::;;::+·=··.;·;:.·I~··=··,;,;·+·="="';';.j;' :;;,:~;,;:;,;::~: '='="';';9' ';';':;';::;;::4: ;;~:;;::;;:::~~;;::;;::4: =';;:': 
....... 

J'ractDreof.tuD...................... 1 ...... 1 1 ...... 2 ...... ...... 1 ...... ...... ...... ...... 1 ....... ....... ....... ....... ...... ...... 7 
)'ractnre of other bonaI................ ...... 1 .................................... or.... ...... ...... ...... . ..... ...... ....... ....... ....... ....... ...... ...... 1 
AUoLb«~lOh_.............. 7 18 12 41 2 1 1 ...... 1 1 ...... ...... ...... ...... ....... ....... ....... ....... ...... ...... 45 

Total............................. 17 18 1 ...... 1 ...... ...... . ..... 1 ....... ....... ....... ....... ...... ...... 63 

Del<. 
AD 1DjurfoI ••••••••••••••••••••••••••••.•.••.•••••••••••• I .............................. ;;;;;;~;,;,;,;;,;;,;;;;;;,;;;;; ............................ ;;;;;; ...... ~ 

InternallnjurtM....................... ...... ...... 8 ...... 1 :I 1 ...... ...... ...... 1 ...... ...... ...... ....... ....... ....... ....... ...... ...... 8 ~ 
Allother(Incllld.1nj:mu1t1pl.InJurI.).. ...... 87 23 12 10 6 1 1 8 a :I ...... 1 1 1 ....... ....... ....... ...... ...... 106 ..... 

N •• =-~~:.:::::::::::::::::::::~=; ~~ ;=::~~=::~~ "'::' '''i' ..... ~. :::::~: :::::~: :::::::;;; ::::::~ J~ 
~ 
00 
o 
-'I 



TABLE XL-NUMBER OF OASES OF NONFATAL AOOIDENTS WHIOH REOElVED EAOH OLASSIFIED AMOUNT OF OOMPENSA
TION DURING THE FISOAL YEARS 1908-9, 1909-10, 1910--11, 1911-12, AND 1912-13. BY NATURE OF INJURY-Oontinued. 

C.-TOTAL NONFATA.L CASBS COMPENSATED: 1910-11. 

!i'umber of cases whleh recplved each classlflo4 compMsatioD. 

Nal.ureof injury. 
Un-- ~ = ~~ :~~ ~53 ~ ~;)3 ~ ~l = :: ~ ~ ~ S!n~ S!;;r S!,nsgo lZ.tml ~~t I 
·~~~C~~~.C.~C.=====~-

---------1 --------------------,--
UPPED. BJ:TBEKITIU. ' I 

1 1 1 ........... . 
:u 17 7 «I •••... 
38 2. 
8 • 

• 17l 
386 

To1al............................ 172 332 237 101 87 84 II 18 1 ~ l.OOO 
== 

.8 
3 • 9. • ... • ... 

41 • .. 

coo 
o 
00 



AJlotba'fDfttt'lMto .... utMIDft.fII!II .. ...... , 12 i: 1 .................. ! •.••.• ······r······· .................. . 1 ..•......••...•• · ..•...•... 

, ...... 
.. 

os.; Total.. ........................ •. 124 3O"i 151 j 98 88 63 26 14 44 22 13 14 9- 6 1 

;~~:::=~~: ............... Ti .... ~ .....•..... j. "'"j" ::::;: •... J~:::::::::::: .... ~. :::::: ..... j ...... ~. ::::::: ::::::: :::::: :::::: I~ 
ToIoI····························I=~=4~+",;,I==9I=~,~I+-.. ;,;, .. ;,;,.f' =1+1.·;';'·;';'··;·f ';';";';"';;"f";;";;"9' =;;I·F·;;··;;··9· ==9f,.....;I;..p··;,;,··;,;,·;;··f'··;,;,·;;··;;··.f·;;··;;··9· ;;";;";;"1=,,;;;18 

TIlDa. . 

"....,.oIrt •.•..•..••....•.....•.••.. 
Othercbat fnturW .••. ·••••· .•.••. •··• 
Ir=.~.~~::.::::::::.::::::::::::: 14 

~t~~'jur~::J~::::::::::::: "'ii' 

o 16 & I ,...... ••••.• ...... ...... ...... ...... ...... •••... •.••... ..••••. .••..•• ....... 1 ..••.• 
5 1 ...... ...... ...... •.••.. 1 1 1 .......................... ,., .................................. . 

215 II 10 a...... 2 ...... ....•. 1 1 2 1 ...... ....... 1 •...••. 1 ........•... 
40 16 8 23 13 6 ...... 1 •••••. 1 1 ..................... 0.; .......................... .. 
e...... 2 1 ...... 1 1 ............. ~ ............................................................. . 

47 2t 14 13 e 1 ...... 3 1 2 1 1 1 2 ....... ....... ....... 1 .... .. 
I---:-

.. 
IS 
70 

13. 
n 

I .. 

Total ••••••••••• ,................ 30 142 .. .. •• 10 • I....... • ...... ~ 

.no. 

~oflD~=~iiiJi.ey.:::::::::::: "'i4' 
Otblr mJLlJW to both .,............... 1 

ToIoI............................ 16 

DUD. 

I 
au • 
.7 

1 ...... 1 1 ...... 2 1 1 ...... ...... 1 ...... 2 "0'''' 1 1 ........... . 
21 8 7 .. ...... 2 2 ...... ..•... ...... ...... 1 .••..•. 1 2 ................. .. 
2 1 ...... ...... ...... ...... ...... 1 ....................... . .. • ...... • ...... ...... . .... ~.F, ............. ;. :::::: :::::: 

13 g. 
n 

n6 



TABLE XI.-NIDfBER OF CASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA
TION DURING THE FISCAL YEARS 1901!-9, 1909-10, 1910-11, 1911-12, AND 1912-13. BY NATURE OF INJURY-Continued. 

A.-ISTlIMIAN CANAL COMMISSION: 1911-12. 

}..umber or coses w!llch received each c1assif!.od compsIlS6Uon. 

Nature of lDJury. 

LOWER EX'TUIII'I'IB&, 

I.t. or either leg... ........... ... .. 1 S 1 2 ......................................................... . 

rlllZtIrrrI11!!ii,·;.:',1'1 
7 
1 • .. 
2 

m 
2 

1~ 
1 

95 
I-=~~:~----I~ . 'I Total .............. n .. • .. ••••• .. ~~1 48 80 46 28 11 9 14 13 ~ 2 1.'.1 1 3 1 of 11 ...... soo 



~~~~=i:!~ .••••• ·•· •• ·: •• · ••• :· ••• · •••• · •• · •• ·.·d==~· •••.••..•..••••••••.•••.• : 
v...t1Ireofrtbr ... rtbo) ••••••••••••••• 3 .8 1............ 1 1 •...••••••.•..••••..•••...•.•.•.•.•. ~E:................................. 1. 

i~~~~!~~f~ .... !. ···1· ····t···!· :::::: ;j; ::::!: ii}i ::::~: ::::1: ~~~~~~ mm ~~~m ~~~~~~ ~~~~~~~ ~~~~~.~~ ~:~~~;~ ~~.~~}~~~~~~ ~~~~~~ ~ 
T"'"'" ••••• ~................. 31 16

1

16

1

' 11 10 1 ..••.. ..•... ••..•• ..••••• .••••.. 1 ;,;;;,;;;.;;;,;,; , .. 

=:~::~:.~:::::::::::d~i:::!:I::::!: .... !. ::::~: ::::;: ::::;: .... :. ::::;: .... !. :::::::::::: :::::: :::::U::::::::::::: ::::::: :::::: ::::::J 
DAD. P:\. b I 

~~~::·44~4~::···.·.····.·1<:J~·: •• ·····::~~ ...... 
AD 1DjurIaI •••••••••••••••••••••••••••• I==-,;.1 ~··;;;··;;;··~··;;;··;;;··~··;;;··;;;··I,;;··;;;··;;;··~··;;;··;;;··F-··~··;;;··F-··;;;··;;;··I';;··;;;··;;;··F-··;;;··;;··F-··;;;··~··F-··;;;··~··I;;;··;;;··~··I;;;··;;;··~··I;;··;;···;;··~;·;;···;;;··;;j· ;;".;;;.';;;'.f-.';;;'.;;; .. ;;r.' ·;;;'·;;;··4' ';;;";;;"~ .• ~ 
~ 

!r1~~/:,';l~iDiiitipi.·IiiJiii6.ij: ···it· ~ ,··u· 1 ., ................ ···T ............................................................... , ...... 3.~ 

T
_.' ••.•.....•.•.•..••.•.•...... I-

l
-.O,.-_-'I'-I-•• I--1-_8.1 __ 7", __ 1 ~ ____ 3_~ " .• '" ,............. 1 .--2.=~=~ u_ ., 10 .• 1 • ...2J 3 1 .•..•. 1 1 .•..•. •••••.. 11 1 .•.......•...••••. ·1 "" 

Orand total ••••••••••••••••••••• rnl 600 1 131' liD tal .1' 26' 20' "1' .. 'l7 • " " 7'r=a= ...... 1 1 .. .. 



TABLE XL-NUMBER OF CASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA. 
TION DURING THE FISOAL YEARS 190fHl, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Continued. 

B.-ALL OTHER DEPARTMENTS. SERVICES, AND ESTABLISHMENTS: 1911-12. 

Number of cases wbJ~ received each el888i1led comp8lllat!on. 

Nature of injury. Un • 25 1 150 176 1100 1150 1200 I''''' I PlO $400 S500 1600 '700 1800 1000 11,000 11,250 11,500 12 000 Not 1 

~~~~~~~~~~~~~~~~~~~~-
150. 1i5. 1100. $150. 1200. 1250. J 1300. 1400. $500. 5000. 1700. 1800. $900. 11,000. 11,250. 11,500. 12,000. . ea. 

---------1--1--1--1-1-----1-----1-------------
l7PPEB UTBBJU"IU8. 

~:~~~~i£~~~~~=~ ::::~: ... ~: .... ~! ..... : ..... : ..... ~ ..... ;. ~~~~~~ :d: ~~~~~~ ::/: ::::i: ~~:::: ~::::~ ::/: :::/ ~~~~~:~ ~~~~~~~ ::::;: ~~~~~~ 28 
63 
1 

11 
151 , 

8 
1 
1 

55 
386 

Tolal............................ 18 .," lSlI II< '''1 23 16 13 lit • 'I ' • 3 1 1----'1 2 ! ................... 1 ... 
'==- ~~" L-.:. .L= 



......... "'''''' ... ,..,........ :' 'I I H .L01t'U: EXft&KI'IJ..... I I 

~~~ ••• ,.,: ... ~ ..... : j: •••• , •••. I •••••••• , ••••••••••• ·:: ••• ,·; ••••. I •••• ·••••••• •••••••••• ; i 
~~::~.~:.:::::::::::::::::::::: .... ~. ~ ~ 10 4 2 21 31 

X~~~==d~i!.~~~: .... ;. ~ ... ~. .: 1: :::::: ::::;: :::::: .... ~. :::::: ::::~: :::::: ::::~: :::::~: ·····:·I~.~>~.:·: .. ~·.:~: .:.:.::.:. ~ ~,6 , I 
Tot&I. •••••• ••••••••••••••••••••• .. 7f I .. ••• \II 

=!:~~~::;::::;::;~~·~~.L:;~ i 
- ill pI! 

:~~~~·~.~~~ •• ·: •• 1 ••••• 1·;.1 •• t~.· ••••• • •• • ••••••••• · •• : ••.•••••••.•••• ~ i 
=~;;;;;;;;:=:i ··x:ib: ...•. ····i· ····i· ····i· ····i· ····i· ····i· .... ,. :::.:. ·····i· ·····i· ·····i· ::::::F;r; .! -.;~oo 

Total ...................................... 191 16 10 1 1 1 • 3 6 6~ 1 11 ••...... ,4~ 14. 

Grand total..... •••. ........ .... 64 67-4 493 229.1 11J61 63 40 29 30 19 16 18 ==U=--7 ===015:r=4~r=r~~:=:~ 



TABLE XI.-NUMBER OF CASES OF NONFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA
TION DURING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911~12, AND 1912-13, BY NATURE OF INJURY-Continued. 

C.-TOTAL NONFATAL CASES COMPENSATED: 1911-12. 

Number of easea which received each classified compensatlon. 

Nature of InJury. 

ri',!l!~!!~!!::!:!;::,!IL!Ll J 
Total............................ 238 468 24S 119 106 82 23 11 26 12 10 1 1 I 3 ...... 1,312 

Ifltll •••••• ··~· •• ~ ••• ·~.·.~: ••• ~· •• ·~.l·! l!lI:.;~::il"· •••• • ~ Oih'.:'lnJ~r..t;j;,w;;uiiOi.iiu;;.::::: ···is· ··ii1" .. J ".,j" ~ / ...... "'"8" "'"8" .... ~. ····i· ""T :::::: ;;;;rl:::::~: :::::::1::::::: :::::::/:::::. :.:::: ~ 
T01ol ............................ I~I-:: .. + ... =·:i--= ... ::-1-::11-:-'"1:--=1"""00+-:.""1-:1' --::.7+-.. -=-t-,-.. +:.:1:.:7+-1:..-I-...:.~·,:..:.:::.:..:j. ---.1-. :2j--' '=:~I:~J:::-:-:~ 



:rtMtUN otrlb (orrlbl) •••••••••••••••• 
Other em.t Injuria (Ihould., ooIIar 

}r=~~~·:·:~:::::::::::::::::::: e 

16 11 

'ZI I. ., .. 
48 12 
2 •.•••• 

• 11 
11 
2 

1.......................................... 1 .................................. 44 
, 2 J 8 1 ..••.. 1 ....•. 1 •...... .•.... 1 •.•......•................ 

J ····i· ""r .... ~ ..... ,. ~ :::::: :::::: .... ~ ..... ~ ...... ~. ·····r ::::::: ::::::: :::::: :::::: 
1 1 ....•.. ..... .•.... 1 .•..••......•.......•............•. ~._ .........•................ 

.. 
91 

112 
7 ~fr:b':".bdt$r':I~~aDtrmtiit"tpt8· ..... . 

injuria IoInD1k 'oprolned h1P) ...... I-I::0-l-:.:31:+_.::I+-=-j_:::"+-=-1_-:-I_-:+......:+~.+·.:;··.:;··.:;·I--=-+_:.j_......:2~ .. ..:;.:: .. :;. '.:\' _...:.jI_-=-I-_I:"j.:.··":;·":;··:·I·":;·:;· ':;"1_:.::115 
TotaI ............................ f-36~~I;; .. 9== .. ~.,.; .. 9=,.,;; .. +.;1,;,7F~=;;+.,.;+..;;+=,.;.I=~f~~=..;;=i====i=~*~*==I~··;;.·;,;··;f··;;.·;,;··;,;··.I=;;;438 ..... 

Lc.ofeftb .. eye •.•••• ..•... •••..• •••••• 2 .••.•• 1 ...... 2 1 1 •••••••••••.•••••. 

g=::1~=;:==:::::::::::::: t ~ :r: If ... ~~. : .... ~ ..... ~ ..... ~ ..... ~ ..... ~. :::::: :::::: :::::: 
1 ....... ....... ....... ...... ..•... 8 
1 ......... __ •• __ ...... ...... .•••.• 98 
1 ....... ....... ....... ...... ...... 8 

TotaI.u......................... 82 28 11 14 3 4 ................. . a....... ....... ....... ...... ...... 114 

IDAD. 

eoi~~a~~§.~~~ .... ~ .... j- j .... !. "'1 ::::\): ::::~: :/: ::::~: ::::~: ::::~: :::::: ::::;: :::~~~~ ::5: ~~~~~~~ :::::~: ~~~~~~ ~~:~:: j 
Tot.J..:......................... 12 ao 20 21~ 1 2 1 1 ...... 1 ....... ' 1 ..•.... 1 ...... ...... 80 

~~:~;~··~;···~·:::·~:::····::·.....,,:E~~ ~ 
OrfUldtotalu .................... 66 1,17. 030 828 m 124 66 49 71 47 8J 26 16 12 19 8=( 7 4 ~8,88ii 



TABLE XI.-NUMBER ElF CASES OF NONFATAL ACCIDENTS WHICH RECEI".rED EACH CLASSIFIED AMOUNT OF COMPENSA
TION D'GRING THE FISCAL YEARS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE OF INJURY-Oontinued. 

A.-ISTIIMIAN CANAL COMMISSION: 1912-13. 

Number of caaea: which received each cla.ssifted compensation. 

Nature of injury. U 125 150 175 1100 1150 1200 11250 11300 1400 11500 1500 1700 1800 1900 11,000 11,250 $1,500 1_ No. 
:. and and and and and ELD.d and and and and and and and and and and o.nd ~,ooo re-

~~~:::.:: •• :.:=====~-
----------~---I---I--i_--I--I-------I_-f--I_-

~~~tT8I]I;JI::li" ••• · •••••••••••••••••••••••••••••••••••••••••••••••• 
I 

13 
20 
28 
60 
II 
6 Loss of ftngtll' or fingers, both banda or 

either lulnd.Dotspeelfted............. l' 1 ...... ...... ...... 1 ...... ...... ...... ...... ...... ...... ...... ...... ....... ....... ....... ....... ...... ...... 3 
Fractureor~ers..................... 19 26 7 8 6 3 3 1 ...... 1 ...... ...... ...... ...... ....... ....... ....... ....... ...... ...... 68 
tll~=~:i:=:~exir8miti88: ~ 7: 2~ ~ l~ ~ 2 1 1 ...... ...... ...... ...... ...... ....... ....... ....... ....... ...... ...... 1~ 

TOtal····························FI;;;06+;;;14,;,4r-;;; .. +.; .. ~== .. +-:,,-.;1;;;5.~~_··_·;~·f=··_··.;~.j.· '_"_'6:;,"1='_",;';~', ·_·=··:.;·~·_··,;·;~·I;;;~~;;;~::;;:~~;::;;~::;;::~:~:::;;::,;,:.;;;.:~::;;;:;;;::;;;::I~:;;;::;;;::;;;::~:;;;:::;;:::;;::;J,:::;;:~:;;::~:I;;::';'::;;;:;J.: ....:;39;,;' 
LOWER EXTRDIrrma. 

.~~,llij···~·j ·l·.j • •• 1 ••• ; ••• 1 •• 1· •••• : ••• : •••.•• [ •• ·'.·· •• :1' •••••.••••••••••• 'I •••• ili ,i 
TotaL.......................... 83 III 8' 20 80 I. 8 4 II 4 • 7 I • Q~ ....... 1+= ....... ~ 



COIIBDI'ED nr1tJmU 70 VPPD .&lID 
J.OWD UfBDIfDU. 
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1 • 10 

15 

D17JIL 
1'I'ICtureofrfh......................... f:2 •..••. •.•... ..••.. ....•• •.•••• ...... ..•••• 1 ....•. ,"'0' •••••• ••••••• ••••••• ••••••• ••••••• •••••• •••••• 10 

&Y:u::'~~:::::::::::::::::::: : .... ~. ~ ~ .... ~. t :::::: :::::: :::::: :::::: :::::: :::::: :::::: ::::::: ::::::: ::::::: ::::::: :::::: :::::: ?o 
Hernial. ......•.........•...•..•.••.•. 81 10 1 Ii f...... ...... ...... ...... ...... ...... ...... ...... ....... ........ ....... ....... ...... ...... 57 
OtbNabdomtnallnjur................ 1 ...... ...... 2 1 ...... ...... 1 ................................... " ....... ....... ....... ...... ...... 6 
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T ............. ' ................... I-;;I9+.; .. ~...;.I4+...;.+-,;;I3+...;;4=.;2+ .. ;;, •• ;;"~' =1;.·I=·.;I=I==2~·;;··;,;··~·I;,;··;,;··;,;··¥·;,;··;,;··9-;,;··;,;··:;;··9-r-··:;;··;;,··;,;·r-··;;,··;,;·;,;··.r-··;;,·;,;··;,;··.~·;,;··;,;·-9-;,;··;,;··;,;··F;;;;,UI ..... 
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TABLB XI.-NUMBER ElF CASES OF jl'iNFATAL ACCIDENTS WHICH RECEIVED EACH CLASSIFIED AMOUNT OF COMPENSA
TION DURING THE FISCAL YF.RS 1908-9, 1909-10, 1910-11, 1911-12, AND 1912-13, BY NATURE Olf INJURY-Continued • 

.t. OTHER DEPARTMENTS. SERVICES. AND ESTABLISHMENTS: 1912-13. 

I 
Number of cases which recejved each olassifled compensatfOD. 

Nature of injury. 

-==============~~~~~ =-----------------=--S60. $75. 1100. '150. S2OO. a2fi0. $300. 10100. $liOO. 1600. 1700. 1800. 1900. 11,000. 11,250. 1I,500. 12,000. . ed. 
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TABLE XL-NUMBER OF OASES OF NONFATAL AOOIDENTS WHIOH REOEIVED EAOH OLASSIFIED AMOUNT OF OOMPENSA. 
TION DURING THE FISOAL YEARS 1908-9, 1909-10, 1910-11, 1911-l2, AND 1912-13, BY NATURE OF INJURY-Concluded. 

Co-TOTAL NONFATAL CASES COMPENSATED: 1912-13. 

Number of cases which received each classifled compensation. 

Nature otinJury. 

-==============~~~-~ =--~---~----------=-~ • 160. 175. 1100. 1150. S2OO. 1200. 1300. 1400. 1500. 1600. $700. S8OO. S9OO. 11,000. 11,250. 11,500. 12,000. . ed. 

---------I------------------~-----I_---t_--
UPPER EXTltBHITIEI. 

Los3 or right arm .... . I •...•..••.•••.....• _ •.••••••••••••••..••.••...•.•.••..•.•• 
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~...... . ..................................................... 1 1 ............•............. 
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Other InJuries to hand (wrist)......... 21 81 63 2S 18 2 ..•... 1 •...••.....•...•.......... ""'" ..••••...•...•..... 

I:~ag:::r!f~~~?:::::::::::: ~ : : ~ : 2 ~ ••.• ~. ····i· ""i' .... ~. :::::: :::::: :::~:: ::::::: ..... ~. ::::::: ::::::: :::::: :::::: 
Lo3sormore than 1 finger, left hand... ••.... 1 .•.••....•.....••.. "'" ...•.. .••... 1 •.........••.....•••..•......•••••.•••.••••.•.•.......•.........•..... 

,l. ~ 
109 t:r;j 

• 43 
223 

23 
18 • Loss or finRer or fingers, both hands. or 

~i~~ii;;:=I;~::~~ ~ 4 ";ii' "'q' .. ·~·I--li ,::::~: ::::~: ::J ::::~: ::J ::::~: ::::~: ~::::: ::::::: :::::~: :::::~: :::;::: :::::: ::::~: ~ 
J-::-:- -r.::: -- .---1--1-----------1---~ 

Total............................ 1M 477 2PO 131 128 4& 30 12 14 ~:I=::! 4 ~ ..... 3 6 1 . ...... 1 1 ~ 
t.OWD ErI'llBJIITIU. 
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APPENDIX A.-REGULATIONS CONCERNING THE DUTIES OF EMPLOYEES, 
OFFICIAL SUPERIORS, AND MEDICAL OFFICERS. 

The text of the regulations now in use is as follows: 

DUTIES 01' EMPLOYEES. 

1. Reports o/injuries.-Whenever any injury is sustained by an employee in thE 
course of hie employment, he shall immediately report the sa.me to his officia18uperior, 
if he is able to do so, giving a1so a statement of the facts and the names of witnesses, 
U~. • 

2. Fir.t-aid t" .. !ment.-No matter how slight the injury sustained, the injured 
employee shall immediately apply to the dispensary or medical officer, U there be one, 
for examination and for first-aid treatment, and it shall be the duty of his officiaJ 
Buperior to direct him to do so. 

3. Reports of disability.-In case the disability arises some time after the injury hal; 
been received; it shall be the duty of the injured employee to notify his official SUperiOI 
within 48 hours from the beginning of such disability. 

4. Treatment.-It sha.ll be the duty of each injured employee intending to takE 
advantage of the provision of the act to obtain necessary medical and surgical treat.
ment and to comply with all reasonable orders for treatment and conduct which thE 
attending phyeician may give. He shall also submit to such medical examinatiollJ! 
as his official superior may from time to time direct. 

5. Notica of OO'1Itinuing diso1>ility .-Every employee injured in the course of employ
ment who is unable to return to work because of such injury, shall, within 24 hours, 
inform his official superior of such fact, either in person or by mail, telephone, O! 

measenger. Such notice sha.ll be given by the injured employee or for him every 
week, unless, in the opinion of the official Buperior, the permanent nature of the injury 
makes this notice unnecessary. Such notice should state when the injured employee 
was last seen by his attending physician. 

6. Examinations.-For the purpose of ·the medical examinations prescribed by the 
act, the injured employee shall appear at the dispensary of the establishment when
ever directed to do so; but if he claims to be unable to present himself for BUch exami
nation the medical officer or other officially designated phyeician may call at the 
residence of the injured employee in order to make an examination. The injured 
employee sha.ll be entitled to have his attending phyeician present during snch 
examination. 

7. Diaagreements.-If the injured employee relw!es to accept the opinion of the 
official examining physician 88 to hie ability to resume work, either because of a dif· 
ferent opinion held by his private physician or for any other reason, the employee 
shall inunedi.tely 80 repolt to his official superior, who will in turn repolt the same to 
the Secretary of L.bor. 

8. Emminations by order oj the Department of Labor.-On receipt of reports ..,neem
ing disagreement between the claimant or hie physician a.nd the official examining 
physician, the Secretary of Labor will immediately order an examination of the claim
ant by a physician designated by him, eo as to ascertain the claimant's physical con .. 
dition; and if the employee refuses to submit to or obstructs such examination the 
right to compensation.sha.ll be lost for the period covered by the continuance of such 
refusal or obstruction. 
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9. Clai ..... -Th. claim, properly fill.d out, must b. presented by th. injured 
employee to bis official ouperior, who oha\I forward the oam., with the Btatem.nlB of 
witnesses, if there were witneaees, through the regular offici&l cha.nneJs for transmission 
to th. Secretary 01 Labor. 

10. C ... tificaleB.-In caeee of continuing disability the injured employee sha1l furnish 
such Pledical certificates from time to time 88 the official superior may require. 
• 11. JNregoni oji".!ructiono.-Wh.re an injured employee oha\I fail to make any of 
the reports prescribed in these regulations, or refuses to submit himself to examination 
by the medical officer or other officia\ly designated physician, when ordered by his 
official Buperior to do 80, such refusal or failure will be considered by the Secretary 
01 Labor as preoumptive evid.nce against his right to compensation under the law. 

DUTIES 01" OJ'll'lCLU. SUPBRIOas. 

12 . .Record 0/ accUknt.-Whenever an accident causing injury to an employee comea 
to the knowledge of the pertlOn in charge of such employee he ohould immediately 
secure a record of the cause and nature of the accident and the nature and extent of 
the injury, however slight. The names and testimony of witnesses should also be 
secured and th. employee directed to apply to the dispensary or m.dical officer, if 
there be one, for examination and first.aid treatment. 

13. Rtpo1u ojinjuriu.--All injuries which prevent th. employee \rom performin& 
work lor on. day or longer ohould b. reported to th. S.cretary 01 Labor by th. official 
lupetior of such employee, on the form provided for that purpose, within 48 hoUl'8 
after such injuries have been brought to the notice of such official superior. The 
reports ca\l.d for in paragraphs numb.red I, 3, 13, 14, and 16 .hould b. made for a\l 
employees regardless of the application of the provisions governing compensation. 

14. Rtpo1t oj tmninalion oj di&ability.~When.ver a peraon who has been reported 
disabled by an accid.nt is able to return to work his official ouperior ohould imm.diately 
report th. termination of ouch disability to th. S.cretary of Labor on th. proper form. 

15. Dioagr........u.-The official superior mould make immediate report directly 
·to th. Secretary 01 Labor of a\l cases of disagreement b.tween th. injured employee 
and th. official .xamining physician as to th. ability of th •• mployee to resum. work. 

16. Rtpo1l qf doatA.-Whenever an injury received in th. course of .mployment 
resullB in death, either immediately or within on. year thereafter, such death ohould 
be reported on th. proper form ...... n as posaibl. after the knowledge of such death 
n>acb .. th. officialouperior of th. d.ceased employee. 

17. Blanb 10 k jumiolud.-When.v.r th. official superior of an injured .mployee 
has reason to beli.ve \rom th. statem.nt of the medical officer or other officially desig
nated physician, or \rom any other .vid.nce, that diaability has lasted more than 15 
daY", he mould furnish such employee with a blank form for claim and ca\l his atten
tion to th. provisions of the compensetion act. Blank forme should be lurnished upon 
requeot to any employee wishing to make a claim. 

18. 1M.,,,,,,,,,, qf e/aimo.-Th. official ouperior or otber peraon designated ohould 
either fill out and oign th. certificate of approval provided for that purpooe, or indicate 
the reuons for his refusal to gi V8 hie approval. In either case, statements of witnesses, 
if any, and copies of th. records of th. examination of the claimant by th. medical 
olli"". or officiallY des;gn.ted physician, if such examinations have been mad., obould 
be attach.d to the claim, and th •• ntire record .ubmitted to the Secretary of Labor, 
to whom the determination of th. validity of a\l claims ia committed by th. ad. 

19. C/aimo It> kj.....,.,-ded.-All claims for compensetion when filled out and p ..... 
..... ted by injured employ_ II> th.ir official superiol8 ohould be forwarded by them 
through the regular official channels 10. lran8miaoion II> th. Secretary of Labor. No 
letter of lran8mitlai .. n~. All information desired should be mad. put of the 
indonemOllt on ouch claims. 
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20. Appro.al or disapprooal.-Notice of the approval or disapproval of claims will 
be forwarded from the office of the Secretary of Labor '" the heads of the respective 
departments, or independent office, for transmittal'" the official superior of the em
ployee. 

21. Payment8.-Payments under this law should be made at the regu.la.r intervals at 
which salari .. are paid'" all employe .. , except payments accrued before the receipt 
of the approved claim, which "bould be made as BOOn after the receipt of the approval 
as poBlrible so as '" avoid unnecessary hardship'" the employee. If subsistence is 
furnished during employment but not during the period of disability, the value of 
the sub.isteoce should be allowed '" the injured workman during disability in 
addition'" the wag .. usually paid in caeh. 

When compensation is approved for a fixed period, payments may be made on the 
authority of such approval without further evidence. 

When compensation is approved for an indefinite period, esc!> payment shall be 
based upon the certificate signed by the claimant and approved by the claimant's 
official superior'" the effect that during the time covered by the ssid payment the 
claimant was unable to resume work and that inability to eo resume work was the re
sult of the injury for which compensation was granted. 

In no case shall annuallesve be charged again.t any portion of the period for which 
compensation is due. 

22. Cerf.ijioo,tes.-If the claimant'. ouperior officer is unable'" satisfy himself that 
the claimant was unable to resume work for any period for which compensation is 
claimed, he may require that the claimant submit'" him a certificate from a duly 
authorized medical practitioner showing the continWLDce of the inability to resume 
work. 

23. SpecW.1 txaminati0n8.-If this medical certificate is oatisfac"'ry '" the official 
ouperior, he should then approve payment; but if the certificate do .. not sstisfy him 
he may require the medical officer or officially designated physician, where such is 
available, '" examine the claimant for the purpose of ascertsining whether the dis
ability still exists. 

24. PmJment8 witMe/d.-In all caoeo where the continuance of disability has not been 
proved to the satisfaction of the superior officer, or where the results of the examina-
tion of the claimant by tho medical officer or officially designated physician are con
tradic"'ry '" the smtements of the attending physician, payments should be withheld 
and a report of these facts should be immediately forwarded directly'" the Secremry 
of Labor. A demiled report of the examination of the claimant by the medical officer 
or officially deoignated physician, if any has been made, should accompany this 
report, "'gether with the smtement of the employee and a certificate of his atteoding 
physician. 

25. Examination by physieian 0/ Department 0/ Labor.-On receipt of reports con
ccming disagreement between the claimant or his physician and the official superior, 
the Secremry of Labor will immediately order an examination of the claimant by a 
p'bysician designated by hiin, 80 as to ascertain the claimant'sability to return to work. 

26. Decision.-The decision of the department will then be communicated '" the 
officia.lsuperior. If the claim of the injured person be sustained, the amount due him 
should be paid lIB 800n as posoible after tJIe receipt of the decision. 

27. Disconf.in1U1'1l« 0/ payment8.-When payments are discontinued becauoe of ..... 
coverY or other reason, such fact should be reported '" the Department of Labor on 
the blanks furnished for that purpoee. 

28. Examination at end o/Iiz monthB.-Whenever compensation has been paid for 
. any case of disability for five month. and there is a poooibility of the disability Iaoting 
eo as to extend over six months, the official 8uperior of the injured employee should 
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report the fact Ix> the Secretary of Labor, 80 .. to enable him Ix> order .. BOon as poasible 
a medical examination. 

29. Death.-Whenever a person in the employ of the Government sha.ll die as the 
result of injury received in the couroe of his employment, and his wife, his cbildren 
under 16 y ..... of age, or his parents desire Ix> claim payment under th;. act, they should 
be furnished with blank !anna of claim for compensation. If the official Buperior has . 
reason Ix> believe that the person BO injured is covered by the provisions of the law he 
ahould inform the dependent relatives, if the Dam .. and addr ..... of BUcb relativ .. 

. can be .. certained by him, of the necaseary procedure under the law and the provision 
as Ix> the 90-<l8Y limit. 

If the persons who may be entitled Ix> compenastion on account of the death of an 
employee are located in a foreign country, they may file their affidavits of claim, re
spectively, with the coDBUiar officer of the United States located most conveniently, 
and any affidavit so filed within 90 daye ulter the death will be considered as baving 
been duly filed with the Secretary of Labor, as required by section 4 of. the compen
mtion act. 

80. DlI4th ben4t..-Claimafor compensation on account of death ahould be forwarded 
Ix> the Secretary of Labor. If the claim be .. tablished and compensation is due Ix> 
more than one person the Secretary of Labor will deeignate the portion Ix> b. paid Ix> 
88cb claimant. 

S1. Employ ... 10 hav. Ia ... and regulanon..-Copi .. of the law and the regulations· 
ahould b. on band in eacb .. tabliabment and, upon request, furnished free to all em
ploye .. for th.ir information and guidance. 

A summary prepared by the Secretary of Labor, presenting the principal provisions 
of the compensation act and the regulations governing ilB application, should be pooted 

. in establishmenlB affected by the act, in .ucb numb ... and placee as to be 8BBily 
acceooible to all the-workmen. 

DUTIES 01' )fBDICAL OFFICBRS. 

S2. l"ir.t-aid Ina_t.-The medical officer of eacb .. tablishment or his ... i.tant, 
where ouch services are available, should render sucb immediate aid as is neceasary 
to eacb employee of the .. tablishment injured while on duty, and make a report to the 
head of the .. tablishment of the exact extent of the injury IIoDd the nature of the treat. 
ment administered, and a detailed record of the oame ahould be kept on file in his 
office. . 

83. 8..w..qu...1 ....... 'natio .... -The medical officer or officially designated phyeician 
ahould examine the injured employee .. frequently as is necaseary in his opinion or in 
tlleopinion of the head of the .. tablishment during the abeenceof BUcb employee from 
his work. 

84. Recordr.-A record of eacb examination by the medical officer or officially desig
nated pbyoician ahould be made in detail and contain an accurate description of the 
general eoudition of the employee, the state of the injuries, and an opinion as to whether 
tile disability .till continues. Sucb record should he kept on file in the office of the 
medical oOlcer or officially d .. ignated phyoician, and repom of the findings should 
b. made Ix> the head of the establishment. 

35. 7Teo1mml • ...,.The medical oOlcer or officially deoignated phyoician should aecer 
tain whether the injured employee is under treatment of a duly licenaed practitioner 
of medicine, and if he finda this not Ix> he the caeo he mould inform the injured em
ployee of the nOC!l'llJity of medical attendance whenever oucb necesoity exiFts. 

86. Opinio" ... 10 ,""n'naticm of tNabililr/.-The medical oOlcer or officially d ... ig
nR1el1 phyoician making any examination should inform the injured employee of his 
opiuion concerning the continuance or termination of dioability. 
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APPENDIX B.-BILL TO PROVIDE COMPENSATION FOR EMPLOYEES 
OF THE UNITED STATES SUFFERING INJURIES OR OCCUPATIONAL 
~~t~~::S~ THE COURSE OF THEIR EMPLOYMENT. AND FOR OTHER 

SEc:rrO'f .1. The United Statea shell pay c~mpellOBtion as here~fter specified for 
the dIBability or death of an employee resultmg from a personallDjury sustained in 
the course of his employment, and for the disability, death, or 8UBpension from work 
of an employee resulting from an occupa.tional disease contracted in the course of bis 
employment; but no compensation shall be paid if the injury, death, or occupational 
disease is caused by the employee's intention to bring about the injury or death of 
himself or of another, or if the mjury or death results solely from the intoxication of 
the injured employee in the course of his employment. 

SEC. 2. During the first three days 01 disability the employee .hell not be entitled 
to compensation except BSlfOvlded in section ten. No compensation shall at any 
time be paid for Bttch eerio . 

SEo.3. If the disabllity is total the United States shall pay to the disabled em
ployee during such disability a monthly compensation equs.l to sixty-aix and twOoo 
thirds per centum 01 his monthly pay. 

SEC. 4. If the disabilitr is paitia\ the United State. shell pay to tho disabled 
employee during such d1S&bihty a monthly compensation eqUal to eixty-aix and 
two-thirds per centum of the difference between his monthly pay and his monthly 
wage-earning capa.city after the beginnin~ of such partial disability. The commia.. 
sion may, from time to time, req~ire a partially disabled employee to make an affida.vit 
as to the wages which he is then receiving. In such affidavit the employee shall 
include a statement of the value of housing, board, lodging, and other advantages' 
which are received from the employer 88 a part of his remuneration and which canoe 
estimated in money. If the employee, when required, fails to make such affidavit 
he shall not be entitled to any compensation while sueh failure continues, and the 
period 01 such failure shell be deducted from the period during which compeDOBtion 
lS payable to him. 

S.c. 5. If .. partially disabled employee refu ... to work after suitable work is 
furnished to or BeC1Wjd lor him by the United Stat ... be shell not be entitled to any 
compensation while such refusal continues, and the t»eriod of sueD refusal shall be 
deducted lrom the period during which com.P"llOBtion 18 pa>able to him. 

SEO. 6. If, 88 a. result of any examination authorized by section twenty~three 
any employee is found to have contracted any occupational disease he may, in the 
discretion of the commission, although not disabledj,' be suspended from work, or, 
if practicable, given other work which he mar be p ysically able to do until such 
time as, in the opinion of the commission, it JB safe for him to return to his regular 
work. During such suspension or substitute employment the United States, If he 
has contracted the disease in the COUlSt'· of his employment, shall pay to him a monthly 
compensation as for total or partial disability, as the case may be. . 

SEO. 7. The monthly compensation for total disability or for 8UBpension from work 
sholl not be more than $66.67 nor 1 ... then $33.33, unl ... the employee's monthly 
pay is 1 ... than $33.33, in which case his monthly compensation shell be the lull 
amount 01 his monthly pa),. The monthly compensation lor partial disability shall 
not be more than $66.67. In the c .. e 01 persoDB who at the time 01 the injury or 01 
the beginning of disability or suspension from work resulting from an occupa?onal 
disease were minors or employed in a learner's capacity and who were not phYSIcally 
or mentally defective, the c~mmissi'on shall, on any review after the time wht;'n. the 
monthly wage-earning capaClty of such persons would probably, but for the lDJUry 

-or diaea.se, have increased, a.ward compensation baaed on such probable monthly 
wage-earning capacity. Tne commission may, on any review after the time when 
the monthly w~-earning capacity 01 the disabled employee would probably, irre
spective of the mjury or disease, have decreased on acCOlWt of old age, award com-
pensation baaed on such probable monthly wage-earning capacity. . 

SEC. 8. As long as the employee is in receipt of compensation under thIS ~I 
or, if he has been paid a lump sum in commutation of installment paymeD~ unw 
the expiration of the period during which such installment payments would. have 
continued, he shall not receive from the United States any salary, pay, or remut;lera
tion whatBoever except in return for services actually perfonned, aml.excppt penH10D8. 

SEO. 9. If at the time the disability or suspension from work begIDs the employee 
has annual or sick leave to his credit he may, subject to the approv~ of the h~ of 
the department use such leave until it is exhausted, in whi('h CBBe bIB comperumUoD 
ehall 10 the ~e of suspeD;Bion from work, b~ n imm~ately after the annual. or 
sick leave h .. ceased and In the case 01 dlBObility, begin on the lourth day 01 d ..... 
bility after the annuai or sick leave has ceased. 

I S. R. 15222, Union Calendar No. 181, reported favorably by lheCommlttee OD lbe Jud1clst7. April 
21,19101. 
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SEC. 10. Immediately after an injury .ustained by an employee in the course 
of his employment, whether or not di,.sa.bility haa arisen, and for a. reasonable time 
thereafter, and immediately after the beginning of disability or of euepension from 
work due to an occupational disease contracted by an employee in the course of his 
employment, and for a reasonable tim. thereafter, the United States Ohall furnish 
to such employee reasonable medical, surgical, and hospital services and supplies 
unl ... h. refuses to acc.pt them. Such •• rvic •• and suppli.s shall b. lurnished by 
United States medical officers and hospitals, but where this is not practicable sha.Il be 
furnieb.d by private physicians and hosl'itais designated or approved by the com
m.iseion and paid for from the employees comt>ensa.tion fund. If neceBBB.l'Y for the 
securing of rroper medical, surgiCal, and hoePltal treatment, the employee, in the 
diBcretion 0 the commission, may be furnished transportation at the expense of the 
employees' compensation fund. . 

SBO. 11. If death results from the injury or from the occupational dise ... within 

::,x.~~:re':.~. i{j~rs~::'~=a~ °ia ~~~t~wC::;:";~=:~o~~ 7011~e 
periods a monthly campensation equal to the following percentages of the deceaeea 
employee's monthly pa.y, subject to the modification tha.t no compensation shall be 
paid where the death takes plac. more than one y.ar after the c .... tion 01 dieability 
reaulting from such injury, or of disabili.ty or suspension from work resulting from 
such diseaee, or, if th.re hae been no disability preceding d.ath, more than on. year 
afterth.mju~: . 

(A) To the widow, if th.re is no child, thirty-live per centum.' This comp.nsa· 
tion Ohall b. paid until her d.ath or marriage. 

(B) To the widower if there is no child, thirty-five per centum if wholly depend
ent for support upon the deceased employee at the time of her death, and such pro
portionate amount as the commission deems proper if partly dependent. This com· 

p(J)~': ::~~~~a!~ ~~I,!,~, t"t.~ :~: the compensation pa able under 
clauee (A) or clause (B) and in addition thereto ten per centum for ea~ child, not 
to exceed a total of aixty-six and two-thirds per centum for such widow or widower 
and children. Th. compensntion payable on account of any child Ohall cease when 
he dies, marries, or reachea the • of eighteen, or, if over .eighteen, and incapable of 
self.."upport, becomea C&Eable of self-au:pport. 

(D) To the children, if there is no Widow or widower, twenty·five per centum for 
on. child and ten p.r centum additional for each additional child, not to exce.d a 
total of sixty-oix and two-third. per centum, divided among .uch children share and 
Ohare alike. The compensation of each child sha.Il b. paid until h. dies, marries, or 
l'eachea the age of eighteen, or, if over eighteen and incapable of eelf...aupport, becomes 
C&\?ablo of eelf-support. The compensation of a child under legal age <iball be paid 
to.ts guardian. 

(E) To the parents, if on. is wholly depend.nt for support upon the dec .... d 
.mployee at the time of his death and the oth.r is not dependent to any extent, 
twenty-live per centum; if both aro wholly d.pendent, twenty per centum to each; 
if one i. -or both are partIy d.pendent, a proportionate amount in the discretion 01 
the commission. 

Tho above percentages Ohall b. paid if th.re i. no widow, widower or child. If 
there is a widow, widower, or chlla, there shall be paid 80 much of the above paz.. 
centagea as, when added to the total percen~ paysbl. to the widow, widower, 
and chUdrt'n, will not exceed. a total of sixty-8lX and two-thirds ~r centum. 

(F) To tho brothers, si.ters, grandparents, and grandchildren, if on. is wholly 
dependent upon the d.ceased .mployee for support at the time of his death, twenty 

r=a:'J.'!.':f .t,,:o:dth:areon.!i~ J~!~ !"J':"~:"j =Ywl:~ll~e=d!tt~ 
ono or more partly dependent, ten per centum divided among them <ibare and Ohare 
sltke. 

Th. above percenlajles shall h. paid if th.re i. no widow, widower, child, or d.pend
ent parent. 11 there 18 a widow, widower, child, or dependent parent. there OhirJI bo 
paid 80 much of tho above percentages .. , when added to the total percentage pay
able to tho widow, Widower, children, and d.pendent parents, will not ""coed a 
total oloixty-oix and two-third. per centum. 

(G) 'l'ho com"""eation of each beneficiary under clauses (E) and (F) sha.Il b. paid 
for .. period of eight years from tho timo of the death, unl .... before that tim. h., if 
.. parent or grandparent, dies, JIlaITies, or __ to b. d.pendent, or, if a brother, 
~ter, or gnwdc-hild. dies, mlUTiee, or reaches the age of eighteen. 01' if over eighteen. 
and m('l\J~\bl. of seif-«nppo,t. becom .. capabl. of self-eupport. Tho compensation 
of .. brother, eiater, or grandchild under legal "8" <iball be paid to hiB or ber gua.diaa. 
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(H) As used in this section, the term "child" includes stepchildren, adopted chil
dren. and posthumous children, but does· not include manied children. The terms 
"brother" a.nd "sister" include stepbrothers and stepsisters, half brothers and half 
sisters, and brothers and sistel'B by adoption, but do not include married brothers or 
married sisters. All of the above terms and the term "grandchild" include only per
SODS who at the time of the <:'eath of the deceased employee are under eighteen years 
of age or over that age and Incapable of self-support. The term "parent" includes 
8tep-~ar~nts !1~d pa~enta by adoption. The term "wid~w" includ':8 only the dece
dent s Wife livlDg WIth or dependent for support upon hun at the time of his death. 
The term Itwidower" it cIudes only the decedent's husband d~endent for support 
upon her at the time of .ber death. The terms "adopted" and 'adoption" 88 used 
in this clause include oruy legal adoption. 

(I) Upon the cessation of compensation under this section to or on account of any 
persoD1 the compensation of the remaining persons entitled to compensation for the 
unexpued part of the period during which their compensation is payable shall be that 
which such persons wou ld have received if they had heen the only persons entitled to 
compensation at the time of the decedent's death. 

{J) In case there are two or more classes of pemona entitled to compensation under 
tWs section and the 8J portionment of such compensation, above provided, would 
result in injustice, the (..ommisaion may. in its discretion, modify the apportionment 
to meet the requiremeI"ts of the case. 

(K) In computing ccmpensation under this section, the monthly pay shall be con .. 
sidered not to bemore than $100 nor less than $50, but the total monthly compensation 
ehall not exceed the m:mthly pay computed as provided in section thirteen. 

(L) If any person en titled to compensation under this section, whose compensation 
by the terms of this section ceases upon his marriage, accepts any payments of com .. 
ponsation after his marriage he shall be punished by a fine of not more than $2,000 or 
by imprisonment for n It more than one year, or by both such fine and imprisonment. 

SEC. 12. If death results from the injury or from the occupational disease within 
six years after the inj~ or the beginmng of disability or BUBpenaion from work due 
to such disease, the Umted Statea shall pay to the personal representative of the d ... 
ceased employee burial expenses not to exceed 1100. in the discretion of the commis
sion. In the case of an emploveewhose home is within the United States, if hie death 
occurs away from bis home office or outside of the United States, and if 80 desired bv 
his relatives} the body shall, in the discretion of the commission, be embalmed and 
transported 1D a hermetically sealed casket to the home of the employee. Such burial 
expenses shall not be paid and such transportation shall not be furnished where the 
death takes place more than one year after the cessation of disability resulting from 
such injury, or of disability or suspension from work resulting from such disease, or if 
there has been no disability preceding death, more than one year after the injurv. 

SEO. 13. In computing the monthly pay tbe usual practice of the service in which 
the employee was employed shall be followed. Subsistence and the value of quar
te ... furnished an employee shall be included as part of the pay but overtime pay 
shall not be taken into account. 

SEO. 14. In the determiuation of the employes'. monthly wage-earning !",pacity 
after the beginning of partial disability, the value of houslng, board, lodging, ani! 
other advantages which are received from his employer 88 a part of his remuneration 
and which can be estimated in money shall be taken into account. 

SEO. 16. In cases of death or of permanent total or permanent partial disability, 
if the monthly payment to the beneticiary is less than $5 a month. or if the beneficiary 
is or is about to become a nonresident of the United States, or if the commi.ssion deter· 
mines that it is for the best interests of the beneficiary. the liability of the United 
Statl>B for compensation to such beneficiary may be dischan<ed by the )l6yment of a 
lump sum equal to the present value of all future payments of compensatlon computed 
at four per centum true dis:::ount compounded annually. The probability of the bene
ficiary's death before the expiration of the period durlng which be is entitled to com· 
pensation shall be determined according to the American Experience Table of MOl· 
tality; butin case of comp«:nsation to the widow or widower of the deceased employee, 
Buch lump Bum sha.ll not e1ceed sixty months' compensation. The probability or the 
happening of any other contingency affecting the amount or dwation of the compen
sation shall be disregarded. 

SEC. 16. Every emJ>loyee injured in the course of his employment, or some one 
on his behalf, shall, Within forty-eight hours after the injury. give written notice thereof 
to the immediate superior of the employee. Such notlce shall be pven by delivering 
it personallv or by depositing it properly stamped and addressed 10 the mail. 

BEC. 17. The notice shall state the name and addrees of the employee, the year 
month, day. and hour when and the particular locality where the injury occurred, an;I 
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the cause and nature of the injury, and oh&ll be signed by and contain tbe address of 
tho pe~on giving the notice. 

S,0.18. Unl ... notice is given within the time specified or unI ... the immediate 
superior has actual knowledge of the injury, no compensation shall be &llowed, but 
for any reasonable cause shown, the commism.on may allow compensation if the notice 
is filed within one yoor after the inj'll.'¥' 

S.O. 19. No compen3&tion under this act oh&ll be &llowed to &ny person, excel?t 
&8 provided in section forty-one, unleae he or Bome one on his behalf shall, withIn 
the time specified in section twenty-Gne, make a. written claim therefor. Such 
cla.im shall be mlde by delivering it at the office of the commission or to any commis
sioner or to a.ny person whom the commission mg,y by regula.tion desipate, or by 
depositing it in the mail properly stamped &nd addressed to the comm.issJ.on or to &ny 
person whom the commi88ion may by regulation designate. 

S.O. 20. Everr claim shall be made on forms to be furnished by the commiBBion 
and shall contain all the information required by the commi881on. Each claim 
sha.ll be sworn to by the person entitled to compensation or by the person acting on 
his behall/ and, except in C&Be of death, oh&ll be accomp&nied by a certificate of the 
employee s physicia.n stating the nature of the injury or disease and the nature and 
probable extent of the dioabilitf. For any roooonable cause shown the commission 
may waive the provisions of this section. 

S.o. 2l. All ori~l cl&imo for compensation for dis&bility resulting from injury 
,hall be made withm oixty days after the injury. All original cl&ims for compensation 
for disability or suspeneion from work resulting from occupational disease shall be made 
within sixty days after the beginning of the dioability or suspension. All original 
claims for compeIl88.tion for death shall be made within one yea.r after the death. For 
o.ny reaBonable cause shown the commission may allow original claims for compensa
tion for diaability resulting from injury or occup&tio!l"l diseO.oe to be made &t any time 
within one year. 

SBO. 22. Any peroon .. eking to enter the service of the United Stetes oh&ll, if 00 
requested by the commi.ssion, submit himself, 'at a reasonable time and place, to 
examination by a medical officer of the United States, or by a duly qualified pnysician 
designated or a.pproved by the commiBBion. If, in the opinion of the exa.minmg physi
cian such person exhiblts symptoms of an occupational disease, or by reason of his 
condition is peculiarly likely to sustain an inju17 or to contract an occupational die
ease, the phveician ohall,o certify to the appointlng officer, and such peroon shall not 
be appointed to any position for which he ia adjudged on the b&Bis of ouch eumina
tion to be unfitted. 

SBO. 23. Any employee employed in or &bout any work or _proc ... in which he 
is subject to the risK. of contracting an occupational disease shall. from time to time 
if so ordered by the commission, submit himself to examination by a medical officer 
of the United States or by a duly qualified physician designated or &Pproved by the 
commiBBion for the purpoeo of determining whether or not he has contracted such 
disease. 

Sac. 24. After the injury or after di.sabili~y or suspension from work on acCOIolDt 
of an occupational disease the employee shall, as frequently and at such times and 
places as may be I'89.8On&bly reqUired, submit himself to examination by a medical 
oftlcer of the United St.tes or by a duly qualified physician designated or &pprovod 
by the commiBBion. The employee may Ii&VO a duly qu&J.ified physician designated 
&oDd ~id by him preeent to participate in such examination. For all examinations 
alter the first the employee shall, In the discretion of the commission, be p&id his 
roasouable t.rami~ and other expeIl98ll and 1088 of wages incurred in order to submit 
to such examination. If the employee refuBe8 to 8ubmit himself for or in any way 
o\xlltructa any examination his nght to cl&im. com~nsation under this act shall be 
8ul'IP.Gndod uutileuch refu;! orob8truction ceues. No compensation shall be payable 
willie such refusal or obstruction continues, and the period of such refusal or obstruc
tion sh&ll be deducted from the period for which compenostion is payable to him. 

SISO. 25. In ('M8 of any disagreement between the ph~cian making 1m examina
tion on the »art of the United Slates and the employee s physician the commission 
shall appoin~ a third phYB;ic~, dnly qnalified, who sbau make an e:mmination. 
. Sse. 26. F .... for exam.uur.tions made on the part of the United States under oec

tiona tw..nty-two. twentv-three. twenty-four, and tw..nty-fiye by physici.ano who are 
not alroody in the eervI"" of the United States .b~ll be fixed by the commission. 
Sucb f .... and any BUm paysble to the employee under oection twenty-four, shall be 
p&id out of the aPJ?rDpriation for the _rll: of the commission. 

Sse. -no Immedmtely af .... an injury "" an employee .... ulting in his death or in 
hid proh&ble d .... bilit:\:, hid immediate ouparior.ball make a report to the coDUJli&. 
Mon containing 8uch Infomiation as the commission may require. and ahall there
after make ouch oupplementary reports as the commission may require.. 
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SEC. 28. Any assignment of a claim. for compensation under this act shall be void 
aJld all compelli3ation and 'claims therefor shall be exempt from all claims of creditora. 

SEC. 29. No claim for legal services in connection with any claim arising under this 
act Hha.ll be enforceable unless approved by the commission. . 

SEC. 30. If an injury or death for which compensation is payable under this act 
is caused under circumstances creating a legal liability in some pel'flOD other than 
the United States to pay damages therefor, and a benficisry entitled to compenea
tioD from the United States for such injury or death receives, as8 resu1tof a suit brought 
by him. or on his behalf, or as a result of a settlement made by him or on his behalf, 
any money or other property in satisfaction of the liability of Btlch other person, such 
'beneficiary shall, after deducting the coats of suit and a reasonable a.ttorney's fee r 
apply the money or other property 80 received in the following manner: 

(A) If his compensation has been paid in whole or in part, be shall reftmd to the 
United Statee the amount of compenBBtion which has been paid by the United Statee 
and credit any surplus upon future payments of compensatlon payable to him. Any 
amount BO refunded to the United Statee shall be placed to the credit of the em
ployees' compensation fund. 

(B) If no compensation haa been I?aid to him by the United Statee, he sha.\l credit 
the mop.ey or other property eo received upon any compensation payable to him by 
the U Dlted States. 

SEC. 31. A commission is hereby created, to be known as the United States Em~ 
ployees' Compensation Commission, and to be composed of three commis.~ioneJ'B 
appointed by the President ... wi~ the advice and consent of the Senate, one of whom 
shall be desIgDated by the rresident as chairman. No conunissioner shall hold any 
other office or position under the United States. Each conunissioner shall bold 
office until his BUcce880r is appointed and has qualified. Any vacancy occurring 
shall be filled in the ",me manner as an original appointment. Each commissioner 
shall receive a ",lary of $5,000 a year. 

SEC. 32. The commission, or any com..m.i.tJrloner by authorit.y of the commission, 
shall have power to issue subpa-Il88 for and compel the attendance of witneaaos, to 
require the production of books, papers, documents, and other evidence, to administer 
oaths, and to examine witnesses. . 

SEC. 33. The commission shall have su("h aasistants, clerks, and other employees 
.. may be from time to time provided by Congress. They shall be appointed by the 
comnUssion in the same manner as appointments to the competitive claa!i.fied civil~ 
service positions. 

SEC. 34. The commission shall submit BDDuaIly to the Secretary of the Treasury 
estimates of the appropriations necessary for the work of the coDUIll8Bion. 

SEC. 35. The comUllBsion is authorized to make necessary rules and regulations for 
the ('Iniorcement of this act, and shall decide all questions a.rWng under this act. 

Ssc. 36. The commi&rlon shall study the caUBe8 of accidents and occupational di".. 
eases among the employees covered. by this act, and shall from time to time make such 
recommendations as it may deem proper to the various departments as to the best 
means of preventing such accidents and occupational diseases. 

SEC. 37. The corumiBsion shaII make to COngr .... at the beginning of each regular 
session a report of its work for the preceding fiscal year, including a detailod. state
ment of appropriations and expenditures, a detailed statement showing receipts of 
and expenditures from the employees' compensation fund, and its recommendations 
for legislation. 

SEo.38. For the remainder of the fiscal year ending June thirtieth, nineteen hun
dred and fourteen, and for the fiscal year ending June thirtieth, nineteen hundred 
and fifte<."n, there is hereby aypropriated, from any money in the Treasury not other~ 

.. wise appropriated. the sum 0 $50,000 for the work of the commission, inclUding fUJa,. 
ries of tbe coIIllll.issionera and of such aselstants, clerks, and other employeesaa thecom~ 
miAsion may deem neceeea.ry, and for traveling expep.se9, expenses of medical ~x~ 
aminatioDs under sections twenty~two to n. enty~6ve, inclusive, reaaonab.le tra vehllg 
ana other expenses and loss of wages payable to employees under section twenty~ 
fOUf, rent and equipment of offices, purcbaae of books, station~ry, and other sup
plies, printing and binding, to be done at the Govemment Printmg Office, and other 

lleS~~3~.eTh:~:;~ hereby a ro rlated, from any money in the 1'reasu.ry' not other
wise appropriated, the Bum of~oo,ooo, f.c) be set aside as a separate fund In the Treas
ury, to be known as the employees' com~~tion.fund. To ~iB fund there shall 
I.e added such suma Be COngrelOl may from Ume to Ume appropnate for the pDrJlO88. 
Such fund, including all additions that may be. made fA? It, JB he,..,by perynanenUy 
appropriated for the payment of the compeIl!Btion provided by th18 act, mc;ludang 
the medical, surgical, and hospital services and supp\ieo provided by secUon ten 
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and the transportation and burial expenB6S provided by sectiona ten and twelve. 
The commission shall aubmit annually to the Secretary of the Treasury estimates 
of the appropriations necessary for the maintenance of the fund. 

SBO. 40. Compensation provided by thia act may be awarded in auch manner as the 
coDWliasion may by regulation determine·upon the claim presented by the beneficiary 
and the report furnished by the immediate Buperior of the employee and upon BUch 
investigation as the commiasion may deem necessary to discover the facts. Compen
aation when awarded shall be ,Paid from the emt>loyeea' compeJlB8,tion fund. 

SBC. 41. If the original c1aUn for compensation has been made within the time 
epecified in section twenty-one, the com.m:ission may, at any time on its own mot..ion 
or on application! revi~w the award, and, in accordance with the facts found on such 
review, may ena, d.iminieh, or increase the compensation previously awarded, or 
if compensation has been refused or discontinued, award compensation. 

SBO. 42. If any_ compensation is pa.id under a mistake of law or of fact, the commis
sion ahall immediately ca.ncel any award under which such compensation ha.s been 
paid and sh&ll recover, 88 far as practicable, any amoWlt which has been so paid. 
Any amount so recovered shall b~ placed to the credit of the employees' compensation 
fund. 

SBo.43. Whoever makes, in any affidavit required ,under section four or in any 
claim for compensation, any statement, knowing it to be false, shall be guilty of per
jury and ahall be punished by a fine of not more than $2,000, or by imprisonment for 
not more than one year, or -by both such fine and imprieonment. 

SBO. 44. Wherever used in thia actr-
The aingular includes the plural and the masculine includes the feminine. 
The term "employee" includes all civilian officers and employees of the United 

States and of the Panama Railroad Oompa.ny, but includes no othe1"9. 
The term ucommission" aha.1l be taken to refer tn the United States Employeea~ 

Compen8:ltion Commiesion provided for in section thirty~ne. 
The term "d~partment' includes the executive departments whose heads are 

members of the President's Cabinet, and all independent offices, bureaus, boards, or 
Commissions. 

The term "phyaiC'ian JI includea surgeons. 
The term "monthly pay" ahall be taken to refer to the monthly pay at the time 

of the injury or, in case of disability or of suspension from work resulting from an occu
pational disease, at the time of the beginning of such disability or BUBpension, wl.lcss 
tho employee at the time of the beginnmg of such disability or 8uspentUOn ilJ not in the 
service of the United Statea, in which case it ahall be taken to refer to the monthly 
pay at the time of hie leaving ouch .. rviee. 

IiBo. 45. All acta or parta of acta inconaiatent with this act are hereby repealed: Pro
Wkd, """"'''', That for injuries occurring prior to July first, nineteen hundred and 
fourteen, compensation filiall be pa.id under the law in force at the time of the ~ 
of thio act: .And proWkdjurtMr, That if an iojury or death for which compensation .. 
payable undo .. this act is cauaeu under circumstances creating a legal liability in the 
Panam .. Railroad Company to pay damages therefor under the lawo of any State, 
Territory, or poaaeaaion of the United States or of the District of Columbia or of any 
foreign country, no compensation shall be payable Imtil the person entitled to com
pensation releaaea to the Panama Railroad Company any right of action which he may 
have to enforce auch liahility of the Panama Railroad Company, or until he assigna 
to the United States any rignt which he may have to.hare in an¥. money or other 
property received in satisfaction of such liabihty of the Panama Railroad Company. 

S.o. 46. SectiODB twenty-two, twenty-oix, thirty-one to thirty-eight, both inclusive, 
forty-four, and forty-aix of tbisactsha.ll take effect immediately upon impassage. The 
remainder of ti,e achhall take effect onJulv first, nineteen hundred and fourteen, but 
.hall not .. ppl)' to disability or death resulting from an injury ouatained prior to July 
tinlt, nineteen hundred and fourteen, or to diSll.bility, suspension from work, or death 
~ulting prior to July first, nineteen hundred and fourteen, from an occupational di_. . . 

o 
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WORKMEN'S COMPENSATION LAWS OF THE UNITED 
STATES AND FOREIGN COUNTRIES. 

INTRODUCTION. 

The Fourth Special Report of the Commissioner of Labor, issued 
iii l8V3 under the title of .. Compulsory Insunmce in ~rmany," WllS 

the first I'eport pUblished in this country del-oted to the subject of 
wOI'kmen's insul'llnce,' .\t thut time compensation for industrial 
accidents hnd been estu blished by law in two countries only, Germany 
in 1884, and Austria in 1887; the third country-Norway-not fol
lowing until 1894. In the oth!.'r countries discussed in the appendL\; 
of this eurly report the workmen's compensation mowment had not 
plIssed beyond the st>lge of (tol'ernment commi"sions and legislative 
discussion. 

Since the publiclltion of this first I'eport, the del-elopment of the leg
islation providing for workmen's compenslltion for industrial accidents 
in Europe and throughout the world has be('n extremely rapid; in 
fact, it mlly be doubted whether any other subject of labor legisla
tion has eYer made such progress or gained such general accept
ance for its principles in so brief a period. The legislative sum
ma ries in the present I't'port show tlhlt 46 foreign countries (in
eluding nil European l'ountries except Turkey) have introduced 
some form of wOI'kmen's compensation for indnstrial accidents, 
which, while showing great nU'iations in the industries covered, the 
amount of compensation pl·ol·ided. and the methods by which com
pen,;"lion pnymcnts ·al't' secured, l't'Cognize the prindplllS of compen
sation as distinguished from the older idea of employer's liability 
predou.ly I\Cl'l'pted in the ch-n law of continental 'Europe, ns well 
ns in :English ond Amel'icon low. 

I A. lbt 01 th ... P\lbU<'fttloDs of tb ... l\Uf'PaU CIt LAbor statlStiN ",latlDe to tile ge-neral 
"""J('(" of \\'of'kwl'o's In:;:llrft1}('(' nod roJUIW'D.::atloD may he found on tbe &erODd aDd 
third. P"C\"8 of tover. 
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In the United States what might be called the Period of investi
gation and education began somewhat late as compared with Euro
pean countries. But since that beginning, investigation and study 
have been followed with great rapidity by legislative action. The 
first American State commissions were appointed in New York, 
Wisconsin, and Minnesota in 1909, and legislation followed in New 
York in 1910, in Wisconsin in -1911, and in Minnesota in 1913. 
Beginning with the year 1909, 35 commissions, either appointed or 
voluntary, not· including the Federal commission, have considered 
0,· are considering the subject of compensation, and compensation 
legislation has been enacted in 32 States, as well as in the Territories 
of Alaska and Hawaii, and Porto Rico and the Philippine Islands. 
1;'here are also to be noted the orders applicable to the Canal Zone 
and the Alaskan railway, and the Federllilaws of 1908 to 1914, these 
orders and laws being now repealed and superseded by the United 
States Employees' Compensation Act of September 7, 1916. 

Foreign countries, too, have been progressive in the same field, 
some of the laws noted in earlier reports being superseded, while in 
new and comparatively undeveloped industrial countries this type of 
law has been adopted, so that a statement as much as three years old 
is fo.und inadequate to present conditions as they exist to-day. A 
new compilation is necessary, therefore, to meet the needs of those 
who wish to study and compare the various provisions now in force 
as a guide to new or amendatory legislation, or as a phase of that 
class of social legislation which is more and more commanding public 
attention. 

The present report is in three parts. The first part reviews the 
work of the compensation commissions of the various States, sum
marizes the principal features of the legislation enacted, and briefly 
discusses the decisions of the courts upon the constitutionality and 
construction of the workmen's compensation statutes. The second 
part summarizes the principal features of the foreign workmen's 
compensation laws as now existing, presenting also analyses of the 
principal features of the laws of the individual conntries. Forty-six 
foreign conntries are thus represented. The third part gives in an 
appendix the text of the workmen's compensation laws of the 

_ nrious States, etc., and the Federal statute. 



WORKMEN'S COMPENSATION LAWS OF THE UNITED STATES. 

INTRODUCTION. 

The first summary of State action on workmen's compensation 
and insurance in the United States published by the Bureau of Labor 
Statistics appeared in Bulletin 90,' September, 1910. At that time 
it was -possible to present only the tentative propositions of a number 
of State legislatures and commissions and of interested organizations' 
and associations, the laws of three States providing for insurance 
and compensation systems, and the Federal compensation act of May 
30, 1908, relating to certain employees of the United States. • 

A second review of the subject, in January, 1911,' gave an account 
of the reports of seven State commissions and of the enactment of 
se,'en State laws, besides drafts of three commission bills, two of 
which, with some amendment, became laws later in the year. 

The next report, Bulletin 126,' presented laws of 23 States, dis
cussed reports of 20 commissions, and contained also a summary 
account of foreign legislation and an analysis of the laws, together 
with a review of the interpretation of the American statutes by the 
courts. 

Supplementary to the above was Bulletin 185,' which brought the 
laws of the United States up to the end of the year 1915. 

The present bulletin contains such matter of the last two bulletins 
as is still valid, together with such new material relative to foreign 
and State legislation as has accrued to the date of publication, briefs 
of late reports of commissions, and a sufficiently detailed swnmllry 
of the interpretation and application of the State laws by the courts 
and the boards and commissions of administration to indicate fairly 
the scope and eHeet of the laws thus construed. 

Following is a list of the States, etc., in which committees or com· 
missions ha"e been charged by the legislature or otherwise with the 
duty of investigating tile subject of a more adequate method of caring 

I. Reeent aetlon nlatlng to -employers' UnbllttJ' and workmen's comJ)f'DB8.tion. $eptem· 
bt'1',10tO. ." . 

• Workmen's compensation and in.urftnee: La,," and billa. 1911. But 02. Januar,.. 
1011 • 

• Workmen's eoml)~nSfiti(\n laws ot the- Unltt"d Stab's Rnd foftign countries. December; 
nus. 

'Comptmsatlon l~slaUoD or tOH and 101G. Ot'tobtr, 1915. 

11 
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for the results of industrial accidcnt than is provided under the1 
system of employers' liability; also of the States in which compensa-i 
tion laws ha,e been enacted, and those in which the laws have been 
amended or new laws substituted for formel' legislation. 

STATES, ETC., IN WHICH COMMISSIONS WERE APPOINTED AND IN WHlcn COMPEN· 
SATION LA we WERE ENACTED AND AMENDED, BY YEARS, ll:lt:ti TO 1916. 

Yoorcom}X'JlS&. 
tlonlawwas 

Year enacted. 

Alate. etc. 
com

mission 
WIl_<;Bp-

pointed. ~r.-

AlabaUJ.n. •••• •••••••••• IOU; •••••••• 

Amcmd· 
mentor 80""'tute. 

~=:a:::::::::::::::: :::::::: ~~:~ '"iliii''' 
CaUlornJa •• ,_ •••. _ ............ _ 1911 1913,1915 
Colomdo............... }911 1915 ......... . 
Connecticut. .•••....... 1907 Ul1a 1915 
Delaware.............. 1911 "igi6" ..... -.... 
:M;!~~:::::::::::::::: "iOO5" 1911 'igi3~igi5 
IndJana.......... ••.... 1913 1915 

~::sa:,::::::::::::::::: .. ~~~~.. ~gi~ "'iDia'" 
Kentucky ••••••..•..•.. 1 1911j : 1914 1916 
Louisiana.............. 1912 1914 1916 

::r~~iWd~::::::::::::: ','iDi:i" ~gi~ 'i9i4;i9iiJ 
1

1912,1913 
MBSSachusettR... •••.••• 19m 1911 1914,11)15 

1916 
Michigan........... .•.. 1011 1912 1913,1915 
Minnesota..... • .•••••. . 1909 1913 1915 

~!::~~~.:.::::::::::::: :~g~g ','iooo' "'iliis'" 
Nebraska............... 1911 1913 

Ycnf(,om)X'TI. 
lionlawwa.'I 

'renr enacted. 

State, etc. ~~:~I--,..--
wnso.p- Amend-
r-oJntcd. o~- ~h:tJ~ 

Nevada .•......••••..•.......•. 1911 
New Hampshire....... ........ 1911 
New Jersey. •.......... 1910 1911 
New York. ..•......... 1009 t uno 

tute. 

1913,1915 

"ilii3;ilii. 
{~~;t:~: 

North Dakota.......... ID11 L. ................ . 

g~:~lomj;::::::::::::: .. ~~~~.. ~:U .~~~I.~~~~ 
Oregon .................. 1911 19L1 1015 
Pennsylvania. •......•. 1911 1915 

r.~:~~~:~~~~::::: "iDia" .. ~~~:.. :g~: 
nbodo Island.......... •....... 1913 1913,1915 
Tennessee.............. 1913 ........•......... 
Texns........ ...... .... 1911 1913 ......... . 

~~~rii::::::::::::::: ~::~ "iDii" ......... . 
Virginia.:.............. 1916 
WDBbingtoo .••••••••..• '1910 
WMtVir~infa ........... 11911 
WIHC0D8in. •••••••••••• ]000 
l\·yom!ng •.••••••••......•...••• 

United States ••••••••..• 1 19]0 

1 Voluntary. 
! law declare(l unoon'ltitnUonal. 
I Appointed by the R'overnor. 
4 Two laws. one (compulsory) d~.Jarnd uncoDstltullonnl. 

The earlipr commissions or committees of Connectieut. (1907), Illi
nois (1905), and Massachusetts (1903) are in place here only by a 
somewhat liberal indusion, since nolle of them was so thorough, 
either in investigation or report, as the Inter bodies noted, and all 
wcre followed by other commissions which opened the way finally 
for legislation. However, it is desi1'll\,1le to take account of them for 
the sake of completeness. Also, in Pennsyh'ania a second commission 
was appointed before the enactment of a law was secured, while in 

"Missouri there haye been three commissions, without the enactment 
as yet of any law; in Delaware, North Dnkota, and Tennessee, also, 
there have been commissions, but no laws to date: The Kentucky 
commission was voluntary, organized nfter the declaration of un
constitutionality of the law of 1914; and, in addition to the statutory 
"ommissions of Alnbama, Utah, and Virginia, voluntary commissions 
are at work in Missouri and Tennessee. 
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The follo .... ing tnble sho .... s the action taken during each year 
since the enllctment of the first .... orkmen's compensation law. 

NUMBER OF WORKMEN'S COMPENSATION COMYlSSIONS .AND LAW~: BY YEARS. 
1908 TO 1916. 

Commfs.. States, etc., States. etc. 

Year. ro=or ~~~~ ae:n~~~ 
provided law, or suhstt: 

tor. tutelaws. 

1903......... 1 ....................... . 
~:~::::::::: ~ ••••••••••• I, •••••••••• 

19OJ1 •• : •••••••••••••••••• ••••••• Yi·············· 
11109......... 3 1 ·········i·· 
t~l~::::::::: l~ l~ ········T· 
1\n2 •..••.. ~ 1 " 2 
1913......... 7 7 13 
19101.. •••••.. ...... 2 ... 
lIno •.••..... ! 3 9 11 
1916 .••....•. 

1 
__ . _l ____ l_.----..!.. 

Tutul..! a9 I 30 1 .......•.... 
1 

t Fnited States. 

Thus thej'e hll\"e beeu 30 ('ommissions in 32 jnrisdictions within the 
period noted, Compensntion Illws hll\"e been declared unconstitu
tional by the courts of last l'esort of three Stlltes, but new laws have 
been enacted in nll of these, so tlult there are now in force 34 laws 
in the "arious snbdi\"isions of the Union, besides those of the Philip
pine Islands and Porto Rico, and the law of the Federal Government 
coyering ch·n employees. Besides the la .... s taking the place of those 
,It'~ll\red unconstitutional, entirely new laws making considerable or 
complete departure from the old ha"\"e been enacted in fiye States and 
hy Congress; while, to nearly all the oItlel' laws, amendments of 
gl"l'ater 01' less effect ha\"e been enacted, The Legislature of Idaho 
passed a compensation Inw in 1915, but it wns yetoed by the go,"e~or, 



REPORTS OF OOMMISSIONS. 

Sot all of the 39 commissions provided for have published reports. 
The bureau has been unable to obtain reports of the commissions of 
Dela...-are, Porto Rico., and Texas. That of Vennont made no report 
other: than the draft of a bill which, with some amendments, became 
Ia .... The report of the Indiana commission was not printed; while 
those of Alabama., Utah, and \ir:ginia are of course not yet due. 

The available reports are considered below in t...-o groups, those 
of earlier: appointment being taken up lir.;t.." 

COMMISSIONS PIIOI TO 1911 

roWRADO. 

The members of this commission ...-ere designated in the act of 
June .. 1911, creating it, a represeutative of the bar, one of labor, 
one of the employers of labor, and one of each hoose of the legislature 
being named. An appropriation of $1.000 was made, but ...-as placed 
in a eIass of appropriations that did not ~ available within 
the time fixed for the commission to report.. The principal ...-ork 
that eould be done under the circllmstances ...-as the collection of 
existing literature on the ~bjeet. 

There ... as no attempt made to draft a Ia...-, and the examination 
made of the statutes of other States showed such wide dirergence 
that no conclusion ... as reached as to the type to be recommended. 
The commission ... as impressed with the importance of uniformity of 
ltogislation on the subject, but felt that none of the existing State 
laws ... ere adapted to the industrial conditions of Colorado. It was 
agreed that a compe.nsation Ia.... should be enacted, that it should be 
applicable to all productive employments, and that there should be 
some plan by which compensation payments would be guaranteed. 
It ... as recommended that more study and investigation be giren to 
the subject. before any bill was drafted, reference being made to the 
fact that .11 laws of this type are of ret'ent enactment in this CODDtry, 
.nd that it took 16 years to unify the I .... s of Germany on the subject. 

.\ slIDlmary of State laws. mention of the commissions appointed 
to investigate employers' liability, and a list of printed matter: col
lect .... MDlPlete this pamphlet t of t8 Jl'le"t'S.. Xo law Was" enacted 
until 1915. 
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CONNECTICUT. 

A sennte joint resolution of the State of Connecticut (No. 22! 
npproved Feb. 27, 1907) directed the appointment by the gm'er 
nor of a committee to make investigntions and recommendation 
with reference to laws for the regulntion of the linbility of employ 
ers for injuries to employees. This committee consisted of one em 
ployer, one employee, and a lawyer, and was to report on or befor 
April 2 following, but the time wns extended to May 20, 1110;, ani 
snbsequently to the enrly part of January, 1909. This committe 
considered the suhject of compensation, and while unanimonsly ree 
ognizing the high standing of the indorsements of the system anI 

. ngreeing that the future relations of employer and employee will ve~ 
probably be settled by legislation along this line. they were not ahl 
to agree in the matter of recommending such an act at that time. T~ 

. then existing law of. Connecticut was It bare statement of som' 
of the principles of common Illw applicable to this suhjei:t. and di 
committee reported a bi\1 modifying the fellow-serYllnt doctrine t 
some extent and particularly in the matt~r of employment on rail 
roads, the bill being of the general type of the British liability la, 
of 1880, as adopted by the neighboring Stntes of Massachusetts ani 
New York' The bill failed of arloption. anrl no further action -.fU 
taken until 1911. when the legislature. by joint resolution. allthot 
ized the go"ernor of the State to appoint a commission of three per 
sons to sen'. without compensation but with power to employ neceE 
sary dericnl assistance anrl to 'incur proper expenses. Public meet 
ings were heM at various points in the State. srllne of which wer 
largely attended. Nineteen pages of the report· are occupierl witl 
general and constitutional considerations. the r~maining 22 pR/!'e 
being given to the repro(lnction of a tentatiye draft of a law. Th 
type propoRed was compnlsory compensntion, ac1ministerec1 by th 
~Olll·ts, surgical examiners to be appointed in earh connty, and a com 
missioner for each of fonr distrirts into which the State was to b 
divided. A law was enacted in 1913, but it differs widely from th 
bill recommendedhy the commission. . 

ILLINOIS. 

In the State of I11inois a committee appointed in 1no:; reported I 

bill to the legislature of 1907 intended to proyide 8 system of insnr 
ance of employees against tbe consequences of industrial arcirlent 
and authorizing rontr.)cts between employers anrl employees on th, 
basis of an insurance srheme embodied in the bill. This bill fnile( 

1 ("onur'C'tll'nt: Report of tbl' Ihll'ean of l.nbor fltathdlcR. IUOR, pp. 292- .. 'U2. 
II Renort of the Connecticut State Commblldon on {'omneDHBtloD tor Industrial ,\cd 

dl'ntll, 1912. 
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of e~8ctment. At an extra session of the legislntnre in 1910 an act 
w~s passed providing for a commission of 12 members, to be ap
pointed by the governor, 6 of whom sho~tld be employers of labor, 
and 6 "either employees or persons known to represent the interests 
of workmen." The duties of this commission were to inyestigute the 
problems of industrial accidents, and especially the present condition 
of the law as to liability for injuries or deuth suffered in the course of 
indnstrial employment, both in Illinois and in other Stutes and coun
tries; to inquire into the most equitable and effectnal method of pro
yiding for compensution for such losses, and to report its conelu, 
sions, with a draft of such bill or bills as might be deemed appropri
.. te, on or before September !ii, 1910. Coopei'ution with similar com
'missions of other Stutes, so far us practical, was directed; and tlui 
sum of $10,000 approprinted for the expenses of the conimission . 

." The report of this later commission 1 is an octavo volume of 

. .19 pnges, presenting a brief recor(l of the work of the commission; 
~,n draft of a bill; a discussion of the constitutionality ofa compensa~ 
tion law; records of cn8(>S heard before certain courts of the State; 
the record of the ~Ol'oner of Cook County, in which the city of Chi
cago is situnted; special studies of the coul·mining industry, railrOlids, 

lsnufactories, etc., from the stnndpoint of hazard, and showing 
:;ccident records and compensntion for injuries; and other'valuable 
statistical and economic dutu. The discussion as to constitutionality 
was made by the commission's attorney, who expressed the convi~~ 
tion that within a decade proYision for compUlsory compensation will . 
. be generally accepted as being within the police powel' of the State. 
He recommended, howe"cr, as a concession to the present state of 
information and public opinion thllt an altcrnlltiye proposition be 
enacted, embodying compenslltion, bnt as optional and not required, 
though so limiting rights and defenses as to lead both parties to an 
llcceptance of the compenslltion pl'oYisions. "Thnt the Inw shonld 
read into ev.ery contract of hiring a limited guaranty by the master 
to his sel'Yunt agninst injury to life or limb while the seryant is going 
IIbout his master's business, when it appears that the larger propor.
tion of such injuries in almost all employments are entirely incidental 
to the business, does not seem any more unreasonable than thnt the 
IllW should condush'ely presume that the ser'·llnt,. upon entering the 
l'mployment, yohmtarily nssumes in ad"ance all the necessary and 
inhel'ent hazards of the trade." 

The study of the coal-mining industry-one of the largest industries 
of the State-leads the commission to the ~onclusion that the adoption 
of the s~hllme qf ('ompenslltion proposed. giying $2,250 for fntnl 

l Rrport of tbe Enlplo~rs' t.labutty ('ommtssloD of the Statt' of Illinois. 1910. 

42'i04--17--2 
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accidents 88 against the present average award of $lG8, would effect 
a charge of but 1.6 cents per ton of coal mined to meet the necessary 
expenditures. As to the direction of this expenditure it is said: 
"Should this prompt the 'exercise of extra care, as the commission 
confidently anticipates, only a portion of this incr .. ase would be 

. utilized for the purpose of compensation, the remainder going into 
the plant in additional safeguards and conveuiences." 

In the other industries investigated and in the report from the 
Illinois Manufacturers' Association details of accidents showing the 
nature of the injury and the form and amount of damages or COm
pensation on account of it Ilre shown j also a compariaon of the 
present actual cost and the estimated cost under the commission's 
plan. 

The bill proposed became law, though restricted to especially 
dangerous employments, but was amended in Hl13 so as to cover aij 
industries. The rates of compensation were also increased over those 
proposed by the commiSl;ion. 

IOWA. 

A commission, to consist of two employers, two employees, and one 
disinterested person, was authorized by an act of the Legislature of 
Iowa at its session of 1911. A report was ordered to be in the hands 
of the members of the legislature not luter than November 15, 1912. 
This report 1 forms a volume of above 400 pages, in which is dis
cussed briefly the classes of laws in force in Europe and in the various 
States having compensation or insurance laws. The liability law of 
Iowa is next considered, and a proposed bill is briefly discussed. The 
bill was of the elective type, to be administered by a State commis
sion, and with provisions for an employers' indemnity association to 
form a reserve fund to secure compensation payments, all employers 
under the act to be members. A minority report urged a compulsory 
plan, but without the State insurance feature. The system embodied 
in the la w enacted is elective, with a requirement thllt payments shall 
be guaranteed by some form of insurance, unless the industrial com
mission is satisfied as to the employer's solvency. 

Appendixes form a consid'1l'uble portion of the ,·olume. Among 
these are an estimate of insurance rates in Iowa, accident statistics, 
and various papers Bnd excerpts on subjects colmected with ques
tions of constitutionality, a synopsis of American laws, etc. The 
second and IRI'ger part of the volume is made up of minutes of the 
hearings and of papers submitted in connection therewith. 

1 R<,port of tbe Employe-re' Liability Commt"'flloD. 1912. 
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MASSACHUSE'ITS. 

This seems to have been the first State to move in the direction of 
a workmen's compensation law. In 1903, by a resolution adopted 
by the State legislature, provision was made for a committee of five 
citizens of the Commonwealth to be known as a committee on the 
~tions between employer and employee. The question of the lia
bili~f the employer for injuries to employees was mentioned as 
to be ~ecially considered. The report of this committee' supported 
"the theory that, where a man reeei ves inj ury while in the course 
of his employment, society should recoup him in some measure with
out resorting to charity. * * * As the· deterioration of a plant 
is paid for by being added to the cost of production, the deterioration 
of the man should also be added to the cost of production. The 
theory is also--and this has determined the acts of foreign countries 
in this respect-that society ultimately pays all such costs through 
consumption." The conclusion was reached that the liability theory 
was not satisfactory, and the committee recommended a compensation 
law, applicable to employment on, in, or about railroads, street rail
ways, factories, workshops, warehouses, mines, quarries, engineering 
work, and work in the construction, alteration, or repair of a bnilding 
whl're scaffolding, staging, or ladders are used .. on buildings being 
demolished, or in work abont the construction, repair, or destruction 
of buildings where steam, water, or other mechanical power is used 
in the work. 

The commission was unanimous in the opinion that the compen
sation law_ should operate exclusively in its field, but would reserve 
to an injured employee the right to sue in cases where the employer's 
gross negligence was the cause of the injury. The bill provided that 
proceedings instituted under either the compensation or the liability 
law barred the employee from action under the other. Medical in
spection at the option and cost of the employer was provided for, 
with refereuce in disputed cases to medical referees to be appointed 
by the go'·ernor: and paid by the county. Disputes as to facts were to 
be settll'd by a committee representing the employer and the em
ployee, by an arbitrator agreed upon by the partieS, or by a referee 
appointed by a justice of the superior court. Appeals were to be 
permitted on questions of law to the supreme judicial court, pending 
which any justice of the superior court might order rompensation 
to be paid on proper and adl'quate represpntations. The muimnm 
compensation for death was 3 years' earnings, not less than $1,000 
nor more than $2.000; for disability, 50 per cent of the daily earnings 
to amount to not more than $10 weekly, and to be allowed for not 
more than 4 years. 
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This bill was rejected, allll no fnrther action was taken lmtil by 
an order of the sena te, concurred in by the house, a committee of 
8 m.embers of the honse amI 3 of the senate was appointed in 1907 
to report to the next legislature (among other matters) as to the 
expediency of legislation providing for "compensating workmen 
who are accidentally injured in the course of their employment." 
The majority of this committee felt thnt a compensation law of gen
eral application was not fen sible at the time, though ;; members 
renewed the recommendntion of the earlier committee.' 'Vhat was 
actually done by the legislature was j:o enact a lot w (Acts of 1908, 
eh. 489; see.Acts of 1901), ch. aU, secs. 136-142, Bul. Xo. 85, p. 626) 
linthorizing employers to submit to the State board of conciliation 
and arbitration schemes of compensation, which, if approved by 
the board, might form a basis of contracts between snch employers 
and their E'mployeE's by ,irtlle of which the provisions of the com
pensation scheme should be substituted for the liability of the em
ployer lmder the comIllon law or the employers' liability act. 

That such tentatiye and permissiYe legislation has not satisfied 
the demands of the parties in interest in the State of Massachusetts 
is eyidenced by the adoption of a resolution· by tlie"legislature of 
that State (approved June 7, 1910) to the effect that" the public 
good requires a change in the present system of determining the 
compensation of employees for injuries sustained in industrial acci
dents, and that the Commonwealth ought to provide different and 
more suitable relief." The governor was therefore authorized to 
appoint, with the advice and consent of the council, II commission 
of five persons for the purpose of inyestigating the present laws of 
the State on the subject of employers' liability, and the laws and sys
tems of other I'tntes and countries. and to "draft an act for the 
compensation of emplo~'ees for industrial acciden~" A printed 
report of data and statistl'cs and a draft of an act were to be suh
mitted on or before the second "r eclnesday in J nnuary, 1911. Ex-

- penclitures by the committee were not to exceed $10,000, though .a 
subsequent extension Dnd appropriation. added the sum of $2,000. 

This commission was uppointed in June, 1910, and first submitted 
only a p.lliiaI report, reconlllwnding that another year be given to 
im-estigation b~fore submitting any bill, an earlier tentative draft 
1I0t being incluJed in the report_ .\ pamphlet' of 23 pages sketched 
briefly. the forms of compensation in use in Great Britain, Germany, 
and Norway as typicnI of the three systems in use in countries hav
ing compensation systems. Tables were giwn showing the period 
of disability in 2.849 accitlents reported to the commission from 

1 Rpport: HOUMe Xo. 1190 (lDOR). 
:il Rl'port 01 thr CommhulloD on Compt'o,;atlon fnr Io(luMtT1ul Attldpohf. 1911. 
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September 12 to November 20, 1910; also' the cost of industrial ac
eidents in 734 establishments during 1909. 

In accordance with its recommendllt~ons, the commission was 
continued in existence until July 1, 1912. A compenslttion IttW hav
ing been enacted in 1911, the duties of the commission "'ere to com
pile accident data, and make recommendations as to further legis
lation, the expenditures not to exceed $13,000. Under this new 
authorization a report 1 of 322 pages was made to the legislature, 
setting .forth the work of the conunission in various directions, both 
before and after the enactment of the State law; the text of the 
State law, with commentary; a brief description of foreign laws and 
of the laws of the United States; a consiuemtion of the constitu
tionality of a compulsory Il1w for Massachusetts; statistics of acci
d~nts in Massachusetts, May 1, 1911, to April 30, '1912, and an ap
pendix in which are reproduced the laws of the States providing for 
"ompensation, with some other matter. 

The question of the constitutionality of a compulsory law for 
Massnchusetts is ronsi.lered at some length, the conclusion being 
I'eached that the courts of that State wouM probnbly uphold such Ii. 

Inw. The action of the Nt'w York Court of Appeals in declaring 
invalid the compulsory law of that StIlOO, and the effect of this 'de
cision on subsequent legislation in the 'various States is noted, Rnd 
strong exceptions are taken both ns to the ruling in this r"se and 
the attitude of the court of that State ~nernlly in the matter of 
t.esting the constitutionality of t.he acts of the legislnture. 

MICHIGAN. 

An act of MIlY 1. 1911, c~ated a· commission of Ill'e members 
without salary, but to be reimbursed for actual expenses. A report 
10 the next legislature was dir .. ~ted, or to any earlier 'extr~ session. 
An extra session was in fact held, llt which a hnv WllS enllcted and 
nppl'Ovl'd Mnrrh 20, 1912, following in the mil in the recommenda-
tions of the commission. . 

The l'<'port' is a pamphlet of 152 pages, in which are discussed in 
hrief the rules lll)d d .. fPl~sesapplicuble in employers' liability nctions. 
Data as to nccidents nnd dnmages are prest'ntt'd, and the results of 
the old system of linbility, under whit'll it was condudea thnt it was 

.impossible to Sl'~ure justii-e to eithN' employer or t>mployee. The 
proposed bill is nt'xt presented and nnlllyzed, and appendixes con
hining minutes of the meetings of the commission, schedules of in
quiry, accident stntistics.. costs. rt'presentlltiye I'\'lief plnns in use, 
etc., conclude the I,<,port. 

1 n~port of tbe Commlssinu on Com(M'IlSOtloli tor lndustrlal A«'ld~Dts. 1912. 
a lleoport of tbe EtnplQ$'t'n' I.labllltJ' aDd Won.lUR'S Compensation Commission, 1911. 
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MINNESOTA • 

. The report of the Minnesota commission 1 is devoted more to the 
discussion of legal and constitutional questions than to a study of 
industrial conditions: Practically 100 of the 289 pages of the report 
are taken up with a presentation of the draft of a bill proposed by 
the commission and its discussion, point by point, in which the rights 
and liabilities provided are defined and court decisions cited in sup
port or the various provisions, 

The conclusions of the commission are adverse to the constitu
tionality of a State insurance law, in view of the pro\'isions of the 
State constitution which forbid the State to engage in private busi
ness or to use the pubiic funds in competiti ve undertakings as It 

means of regulating the conduct of business, citing Rippe v, Becker 
(56 Minn" 100), a case in which it was held that the State had not 
the power to build and operate It grain elevator, The discllssion as 
to the constitutionality of the proposed bill is detailed and, together 
with the summary, presents the argument in favor of a compensation 
bill of compulsory application, . 

No law wa~ enacted until 1913, when an act emhod~";ng the prin
ciple of compensation, but in elective form, Was pasS('d, 

MISSOURI. 

A commission was appointed in 1910 by the gO"ernor of lIIissouri, 
the principal recommendation of which, so far as appears, was that 
a ncw commission be appointed to gi ve the rna tter further considera
tion, 

The State senate in 1911 pas"ed a resolution of similar effect, and 
a new commission was accordingly appointed, It consisted of 15 
members, 5 being appointed by the president of the senate, 5 by 
the spell'ker of the house, aHd 5 by the governor, and held a number 
of meetings in September and Odober, 1912, Majority and minor

-ity reports were submitted, with bills representing the di "et'se views, 
The report' of the mnjority is a pamphlet of 145 pages, 10 of which 
coritain the commission's letter of transmittal setting forth its con
clusions, the remainder being minutes of the hearings, In the bill 
recommended for the consideration of the legislature the New Jersey 
law was used as It basis, the ayowed purpose of the commission being 
"to establish the principle of workmen's compensation in this State,ll 
while recognizing thnt "to realize the i<lt'ul of workmen's compensa
tion is impossible," 

1 Report to Lr5fhdnture or MInnesota Employ('('l" Comfl{,DHntloD ('ommlulnu. 19lt. 
:I Uepol't of Mlli80Ul'l CommlKHion on Employ{'I'II' I~labllltJ' and Workmen'. Compenl&tloll, 

IPU. 
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The minority report 1 consists of 30 pages, 22 of which present a 
bill, willie the remaining portion is taken up with an account of the 
grounds for dissent from the majority. The. principnl contention 
was to the effect that later drafts and more extended studies were 
available, showing advances over the provisions of the New Jersey 
act of 1911, and that these should be taken advantnge of in the enact
ment of new legisl~tion. The bill recommended was the draft of a 
law prepared by a committee of the National Association of Manu
factur~rs, some of the points of advantage emphasized being the pre
",ention of accidents, the compulsory insurance of the risks of all 
employers who elect to accept the law, the encouragement of mutual 
insurance as a means of holding in check the charges for premiums, 
and the inclusion of farm and domestic labor. Compulsory com
pensation was said by the minority report to be desirable eventually, 
but not immediately attainable. 

No law was enacted in 1913, but a third commission was provided 
for, to report to the legislature of 1915, which also enacted no law. 

MONTANA. 

Though the legislnture had in 1909 eoacted a iaw of limited scope, 
applicable to coal mines only, the governor of Montana appointed on 
his own motion a commission ctf eight· men in 1910 to prepare em
plpyers' liability and workmen's compensation acts to present to the 
legislature. This commission, or six of its members, agreed to recom
mend two bills, one providing for automatic compensation iii extra
hazardous employments, and a companion bill limiting the amounts 
reeo,-emble if workmen elect to slle instead of Iltcepting the proposed 
benefits. Neither of these bills became a law. 

The report· proper is very short, containing only seven pages, oc
cupied with ao account orthe appointment and action of the com
mission, the nature of the proposed bills, and a general expression 
8S to the desirability of compensation laws as compared with those 
declaring the employers' liability. A reeommendation was rilade 
for the appointment of a new conunission by the legislature to gj,-e 
further attention to tIN! subject. A law was enacted in 1915 without 
a commission. 

NEBRASKA. 

• The House of Representatives of Nebraska passed a resolution, 
April 6, 1911, empowering and requesting the governor to appoint -
.a rommission to in\'estigute the subject of employers' liability and 
COnlP!IDSRtion laws. No appropriation was mSlle for expenses, but 
the colDnlission was authorized to c!all on the State legislative refer-

1 Letter of transmttb) aft'OmPftll.vlna minority .... port·prepared. by 1'. C. Schwt'dtman of 
t}\e lllsaourl CommissioD on Employers' UablUty and. Workmen" COllqle:llB8tton. UUs.. 

• Goftrnol'" m~ I'folatl1lB to ~mplo,-.rs· UablltlJ' and workmen's CODlpeD._tloa act. 
1I'ltb "port ot the comml6S100. appointed. by the COftl'llOl'. 1911. 
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. 'ence bureau for assistance and clerical help and for other aid in pre
paring its report. The rt'port 1 is a pamphlt't of 48 pages, and is 
issued by tJ?e Nebraska I,egislative Reference Bureau as Bulletin 
No.2. Data are pI'esented as to accidt'ntaI deaths in the State for 
the fil'st 11 months of 1912, reported under the board of health law 
'of 1905, and as to court business from personal-injury cases. 

Two bills are presented as majority and minority reports of the 
commission, the first being a compUlsory compensation system and 
the second an elective Stllte insurance system. A Inw was passed in 
1913 differing widely from either of the propositions of the commis
sion, being an elective compensation law. 

NEW JERSEY. 

The report of the Xcw JerSt'y commission' is embodied in a mes
sage of the gO\'ernor to the legislature, transmitting the report. The 
pamphlet', of 91 pages, contains the e\'idence taken at the hearings of 
'the commission, discussions of the defenses commonly in use in meet-. 
ing actions for injuries to employees, some account of the Chicago 
conference of N o\'ember, 1910, and the bill proposed for enactment. 
The representatives of labor on the commission, while supporting the 
'principle of the bill, objected to the amount of compensation pro
posed. 

A law on the subject was enacted in 1911, practically in agreement 
with the recommendations of the commission, and has been upheld 
as constitutional by the courts. 

NEW YORK. 

The Legislature of Xe\\' York by an act of i.lay 27, 1909, provided 
for a commission of 14 pt'rsons to consider existing conditions in the 
State as to the liability of employt'l'S for industrial accidents, and 
"the comparative efficienc):, cost, justice, merits, and defects of the 
1aws of the other industrial States amI countries relath'e to the same 
"ubject." An appropriation of $10.000 was made for the expenses 
of the commission, its report, submitted in 1910,· being a quarto 
volume composed of the report proper, of 69 pages, with 200 pages of 
appendixes, and a record of hearings comprising 470 pages. Asecond 
volume appeared under the date of April 20, 1911, on the causes and 
pre,-ention of industrial accidents, consisting of a report, 116 pages, 
and minutes, 30i pagt's; while after the action of the court of appeals 
of the State declaring the compulsory compensation law unconsti-

1 Preliminary Brport Employe1'8' UabUlty and Workmen', CompensatloD CommtaBlOD, 
1012. 

:I MellU1ge of the governor trauMmltHng to the legiHlllture the ",port ot comm18aloD OD 
('mploye-rs' )labilitY. 1011. . 

:I lteport by tbe Commhulion to hlQulre Into the Question ot Employers' Llabuttr. Z.~lnt 
report. Mar. 10. 1010. ' 
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tutional, a brief report (11 pages) was issued May, 3, 1911, reyiewing 
this decision and reconunending the adoption of an amendment to 
the constitution of the State to meet objections raised by the. court. 
III .this re.port the enactment of an elective system, withdrawing the 
-employer's defenses to secure his coming under the law, was con
sidered as of doubtful constitutionality under the ruling in the case 
in which the compulsory act was disapproved, and also as of doubt
ful pmctical value, since many employers might refuse to accept it, 
e"en under such pressure as the law might provide. 

The first and principal report is one of the most extended reports 
issued by a State commission. Eleven public hearings, in yal'ious 
parts of the State, 14 executive sessions of the commission, Rnd nu
mero\lS meetings of committees und subcommittees indicate some
thing of the Dcti vity of the commission in one direction. Inquiries 
were sent to 1,942 employers reporting accidents to the State depurt-· 
ment of labor; to 975 reporting accidents to the public-service com
mission, and to the presidents of 2,331 lubor orgllnization~ in the 
State. Several statistical studies were made as to the econ,olllic re
sults of accidents and proceedings at law with reference tQ such 
accidents; also the cost of industl'illl accidents to employers and, the 
disu'ibution of such costs to hospitals for fees, insul'unce premiums, 
settlements, as damages, etc. -

An im'estigution of 1,040 work accid{'nts by the Stllte labor depart
. ment, in which total losses and payments were ascertained, showed 
that in 404 of the 902 cases of temporary dis.llbility (lasting from one 
week to more thlln one y{'ar) nothing wus received by the injured 
person, not even medical expenses, while in 30-1 cuses the amount 
l'ecovered from the employer was less tlum one·half the loss of WIIg<>S 
and expenses of the injury. In 71 cases there was permanent partial 
<Iisnhility, ~dudng the ell riling capacity of the employee in varying 
amOlUlts. Of this number 18 ~~ .. h'ed nothing, 22 reeeh'ed $100 or 
less, 1-10 receivE'd b'om $101 to $:.00, 5 receiyed from $;.01 to $2,000, 
while 1 person receh'ed more tlUID $2,000; suits were still pending in 
11 cnses. In 90-2 cases of temjlorllry disllbility there was a wage loss 
of $66,800, besid .. s medical expenses amounting to $20.000, while all 
pllym .. nts by E'lllployei'S amounted to but $:lil.339, or less than 30 per 
~ .. nt of the loS81'S lind costs. Paym .. .nts in CllseS of p{'rnum<'nt pnrtial 
diSllbility make a somewhat bett..'l' showing. approximating 3-l per 

, cent of the actual losses, though tllis onlits from consideration the 
deprecinte<iomrnillg power, while in 10 cases of permanent total ,lis
ability, computed on a basis of three years' wag<> loss, tile payments 
-by employers amotmted to but 9.1 per cent of the losses and costs. 
Data obtained from other sources indicnte the same g<>neral condi
tion of iUftdt>quate compensation for losses sutf81-ed. 
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That the system of liability and damage suits entails waste is 
sh'lwn by the fact that the expenditures of 327 firms in the State in 
1907, employing 125,995 men, amounted to $192,538 on account 
of accidents, accident insurance, legal expenses, etc., of .which the 
amount paid to the persons inj ured was but $104,643, or 54 per cent 
of the employers' outgo in this connection, Premium. receipts and 
payments of losses by nine insurance companies that kept separate 
accounts of their employers' liability business show that during 1906, 
1907, and 1908 they took in as premiums $23,523,585 and paid out 
in insurance $8,559,795, or but 36 per cent of the premiums received. 
In connection with attorney's fees, which are frequently contingent 
on recoveries, it was shown that in 14 of the 51' cases investigated 
the fee was less than 25 per cent of the recovery, in 14 cases it was 
50 per cent or more, while in the remaining 23 cases it was mo,:e than 
25'per cent and less than 50 per cent. 

The question of the cost to the employer of a compensation system 
as cmnpared with the cost of the present system receind consider
ation, the investigation of this phase of the question being conducted 
by the State bureau of labor statistics. 

It was concluded that large manufacturing firms (tho;gh perhaps 
not small employers) could pay compensation benefits at least equal 
to the English scale at no greater cost than incurred for accidents 
unde,' the existing system, and probably in some cases for less. 

, With one member excepting, because he thought that while a 
change of system was necesSary, the remedy for the situation had 
not yet been found, the commission summarized its "conclusions as 
follows: 

First. That the present system in New York rests on a basis that 
is economically unwise and unfair, and that in operation it is waste
ful, uncertain, ond productiv"e of antagonism between workmen and 
employers. 

I Second. That it is satisfactory to none, and tolerable only to those 
employers and workmen who practically disregard their legal rights 
and obligations and fairly share the burden of accidents in industries. 

~ Third. That the evils of the system are most marked in hazardous 
: employments where the trade risk is high and serious accidents 
; frequent. 
I Fourth. That as a matter of fact workmen in the dangerous trades 
I'do not, and practically can not, provide themselves adequate acci-

I 
dent insurnnce, and therefore the burden of serious accidents falls 
on the workmen least able to bear it and brings many of them and 

i their families to want. . 
The commission recommended legislation along two line&-a com

pulsory compensation act applicable to specified dangerous eme 
ployments and an elective law of general application, coupled with 
amendments to the existing laws on liability. Drafts of bills were 
prcp~red and submitted to the le~islature in accordance with these 
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views, and, with some amendment, these bills were passed, being the 
pioneers in their class in the United States. As already noted, the 
compulsory act was subsequently declared unconstitutional as inter
fering with freedom of contract and due process of law. 

Subsequent to this deci~ion, the constitution of the State wus 
amended, as recommended by the commission in its report of May 8, 
1911, and a compulsory statute applicable to an extensive list of 
employments classed as hazardous was enacted in 1913. 

NORTH DAKOTA. 

The compensation commission of this State was appointed in 
accordance with the provisions of an act of March 17', 1911, creating 
a commission of three persons, one to be an employer of labor, one 
a representative of labor, and one'learned in the law. No compen
'sation was appropriated for the commission but necessary expenses 
might be incurred, not exceeding $1,000. 

The report 1 is a pamphlet of 128 pages, and is in six sections, 
discussing the present state of the law in North Dakota, it~ inade
quateness, the statutory 'modifications of the common law, 1\ brief 
summary of foreign and domestic compensation, acts, two proposed 
ncts for the consideration of the legislature, and concluding wWi a 
consideration of the constitutionality of these proposed acts. ' 

Tlw recommendation as to bills is an altermttive one, the first bill 
being for simple compensation, the law of Wisconsin being substan
tially followed, the other conforming closely to the Ohio statute pro
viding for a State insurance system. While the recommendation 
presents these two forms for consideration by the legislature, the 
preference of the commission, is for the State insurance system as 
eliminating w.\Ste, while the burden of administration is offset by 
the imprO\'ed condition of the beneficiaries, reducing police and relief 
(,xpenses. No law wn.s passed. 

In the discussion of the inadequacy of present rem~dies large use is 
made of the report of the New York commission, while in the consid
enttion of the question of constitutionality the brief of Mr. H. V. 
Mercer, of the ,Minnesota commission, is said to have been liJx.rnlly 
drawn from. 

OHIO. 

'The report of this commission' consists of two ocbl'l'o mlumes, 
each of more than 400 pages. The first 'l'olume contains the report 
to the State legislnture, with numerous appendixes rontaining sum-

l Rf'port ot th~ ('omml~toll OD ~slRtloD pl'O .. ldlug for thP UabUltJ' of Emplo,..rs ID 
Compensatlou tor IDju1"t'4 W'ortingmea. una. 

• Il('lpol't to the 1~.tQl'e of ,be State of Ohio bJ tlM Eruployers- Llablllts \.'ommls· 
Rt(lll~ 1011. 
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maries and discussions of the compensation acts of foreign countri~, 
statistical data, Federal and State laws, drafts submitted by other 
commissions, etc. The second volume is made up of minutes of evi
dence and a record of the public hearings held by the commission. 

Considerable space is giwn in the report proper to aconsidera
tion of the legal aspects of the question, while the social nnd economic 
reasons for a change in the law are also discussed. The conclusions 
of the commission were in favor of a law providing" a uniform plan 
of insurance, practically compulsory in its nature," and the argu
ment as to constitutionality is, of course, directed to the support of 
such a law. Besides the draft of a compensation bill, the commission 
recommended an investigation of occupational diseases, an increase 

> in the number of factory inSpectors, >and an increase of the penalty 
for violations of the laws requiring the installation of guards and 
safety dedces In factories and worl(shops. 

An optional State insurance law was enacted in 1911 nnd amended 
i.n 1913 so as to Il1l1ke it compulsory. 

OREGON. 

The cOll1mission of this Rtate was appointed by the governor, 
l'epresentatiws of employers, of employees, and of the general public 
beirig chosen. The l'eport 1 is a pamphlet of 23 pages, 15 of which 
are taken 111' with n draft of 8 bill prepared by the commission. 

Xo hearings or statistical im-estigations seem to have taken place, 
the commission having taken into consideration the action of other 
States in legislation in the SlIme field, and its results. This was saiel 
to he "of incalculable value," and the bill reported was" in large 
measure a qomposite of features of acts of other States which have 
been tried and proyen, with modifications necessary to a proper 
unification." 

The law of Washington was chiefly followed in this draft, an 
.fllecth·e system being substitl~ted for a compulsory one, howe"er, 
the insurance fund to be maintained by contributions from both 
employers and employees, as well as other changes of less importance. 
The reason for this change is chiefly the uncel1ainty as to the consti
tutionnlity of a compulsory law, while the practically general accept
ance of the proposed law was anticipated on acconnt of the with
drawal of the customary defenses from employers not accepting the 
act, anel the certain and ob"iolls a(h-antoges offereel to the workmen 
by it. 

A law was enacted in 1913 in prnctiral agreement with the recom
mendations of the commission. 

"Rpport of CommtllNloD to Draft a Workmeo·s Compt"Dl!llItloD Bill to be Submitted to 
the 27th Legislative Assembly I 1D12 ('). 
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PENNSYLVANIA. 

An act of June 14, 1911, directed the aPPQintment of a commission 
with the, duty of investigating the prevention of indu~rial accidents 
and the compensation of injured workmen and their dependents. 
The report 1 consists of but 55 pages, mainly occupied with drafts of 
bills f01' consideration by the legislat11l·~. As to accident prevention, 
~xisting legislation. is commended lind its amendment and better 
enforcem~nt advised. 

The ·question of the desil'llbility of a compensation law as com
pared with the present liubility law is considered as no longer open 
to debate, the only point being the type to be adopted. State· in
surance is thought not desirable, as it remoVeS the incentive to vigi
lant sllfety work and affords opportunity for injustice in the determi
nation of premium mtes. A compulsory compensation system is 
recommended similar to that provided by the New York statute of 
1909, which was declared unconstitutional in the I ves case, but ~vas 
thought to require an amendment of the constitution of the Stllte, 
which is urged. In the meantime an elective compensation system 
is proposed and a- draft of a bill submitted. Correlated laws arc 
recommended to meet the situation ·thnt would arise in· connection 
"'ith a eompensntion.lnw, the full list being an amendment to the 
factory act, an act requiring employers to make reports of accidents, 
an elective workmen's compensntion Inw, an act pro\'iding for the 
incorporation of .~mployers' mutual insurance assod"tions, ·an act 
regUlating policies of insurance so as to secure the payment of bene" 
fits directly to injured workmen in cllse of the insolvency of the em
ployer, and an act anthorizing the appointment of an industrial 
accidents commission. 

The commission contemplated in the last-named bill was to make 
" study of accidents, observe the workings of the compensation law, 
and suggest such amendments as might be suggested by the first two 
years of experience. No compensation luw was passed at the regn
l/tr session of 1\\13. Each house of the l"gisilltllre pussed a bill, bllt 
the two houses were unnble to reach on agreement. 

WASHINGTON. 

The report of the Washington commission· is one of the briefest, 
eompl'ising bllt ~ PlIgt'S of R pnmphlt.·t of 48 pnges. the renl"inder of 
the pamphlet being taken up with the proposed bill and a discussion 
of its provisions fl'Om a legal viewpoint. Like the Ohio bill, the bill 
off~red is one that pro,-ides for State insllnmce. and so far from f .... l-

t Rpport of IndmttTlal A("('ldfoni5 Commlt1i8lon. 19ti. 
.II Report of ~l$Sloa to ID.1'e8tlcate the Problems of' Industrial Aeddents" 1916. 
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ing itself bound by the case cited by the Minnesota commission it 
regards this case as controverted by decisio~ in the Slaughterhouse 
cases (16 Wall. (U. S.), 36), and the State Dispensary cases (State 'I). 
Porterfield, 47 S. C., 75; Farmville 'I). Walker, 101 Va., 323; Carsed 'I). 

Greensboro, 126 N. C., 159, etc.). It is said that" it ought to be a 
sufficient answer that in the proposed act the State is not engaging 
in a business, but only creating and through State officers disbursing 
funds, to which the State contributes nothing, in the administration 
of the police power by the means deemed by the legislature most 
effective. There is no possibility of a revenue or profit to the State, 
and the State is not insuring anybody or anything." The law enacted 
provided for c0l!lpulsory insurance administered by a State depart
ment, and has been sustained as constitutional. 

WEST VIRGINIA. 

The legislature of this State pro\'ided by a joint resolution of 
February 24, 1911, for the appointment of a CC/mmission, the mem
bers of which were 'in part named in the resolution, and in part to 
be selected from the senate and house, to investigatePwhat States 
have laws on the subject of liability and compensation and the pur
port of such laws, to secure data as to the industries of the State 
and as to the amount of liability litigation in the State, and to egn
sider the advisability of legislation on the subject. The sum of 
$5,000 was appropriated to meet the expenses of the commission . 

.A. volume of 274 pages was issued as Part I of the commission's 
report,' covering the liability and compensation laws of the se\'eral 
States, with a summary of their principal features and opinions on 
their form, contents, constitutionality, and administration, and the 
more important bills drafted by State commissions and associations 
of employers and labor organizations. .A. second volume to contain 
the findings and recommendations of the commission was announced, 
but 11 subsequent communication to the United States Commissioner 
of Labor stated that in all p)'obability no other volume would be 
published. 

The first chapter presents definitions of employer, l'mployee, vice 
principal, etc., in terms of the statutes of a number of States, while 
the second presents the text of the liability and compensation laws 
of the various States. Chn pteI' 3 summarizes these laws, and the 
fourth chapter presenta proposed drafts of bills. The last chapter is 
chiefly quoted matter bearing on the points previously considered 
and on the legal aspects of compensation. A law was enacted in 1913. 

1 Report ot the Employen' Llablllty ODd Laborer8' Compensation Commt .. loD. 1011. 
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. WISCONSIN. 

The report of the Wisconsin commission 1 is a pamphlet of 98 
pages, presenting a draft of a bill which is discussed section by 
section to set forth the working and purpose pf the various provisions 
rather than to support their constitutionality. There are about 40 
pages of tables showing the nature and results of accidents, the out
come of damage suits, insurance costs, etc. 

The counsel for the commission concluded that no compulsory 
system .of compensation could constitutionally be enacted, except 
for the State and its subdivisions, while an elective system would be 
possible and, by the withdrawal of the defenses commonly offered 
by employers, acceptable as well. 

The commission reports that from the beginning they agreed that 
accidents or deaths suffered in industrial pursuits should be reason
ably compensated, not as a matter of charity, but as a matter of 
justice j and that as a rule the manufacturers of the State have ap
proyed a change in the conditions and have expressed at all times 
their desire to cooperate in framing a suitable bill and in gathering 
helpful data. As to the matter of uniformity of legislation; the 
commission regarded it as important that Wisconsin and other 
States, particularly those that are adjacent, should adopt a uniform 
or nearly uniform seale of compensation, though it did not think it 
important that the bills should be similar as regards compulsory or 
optional features.. 

A -law was enacted in 1911 in 'practical accordance with the 
recommendations of the commission, and has been declared con"ti
tutional by the courts of the State. 

UNITED STATES. 

The Employers' Liability and Workmen's Compensation Commi&
sion of the United States was appointed in accordance with the 
provisions of a joint resolution of Congress approved June 25, 1910, 
to report by the time of the opening of Congress in 1911. By sub. 
sequent legislation its term was extended to March 1, 1912. 

The report of ~is cOlllmission· is approached in size only by that 
of New York, and comprises two volumes of 214 and 1,495 pages, 
respectively. . 
. The first volume contains the report proper of the commission 
and three appendixes, the first being a memorandum showing the law 
and conditions in the United States, Germany, and England, the 
second presenting the bill recommended by the commission, and the 
third a statistical appendix of 81 pages showing accident data for 

S Report of tb .. S~ta! ("ommltt~ on Industrial IDSU"'D~ 191 t . 
• Report of the Employ"rs' LlablUty and WortlDeb.·s Compeuaatioa CommJsstnn. 191:2. 
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the YCUl'b 1908, l~)OH, and 1010 of I'aihrft,y cOlnpanic~ operating prac
tically one-h,d! the railway mileage o£ the L"nited States, Judg
ments and settlements £01' different classes of injuries, the accident 
rate :£01' ,lifferent classes of employees hy districts, and the <l<lYs lost 
bj· l'~tlROn of accidental injury t1re the principal itenls preflented. 
The seconrl volume l'ontains abont 300 page3 of briefs alId Hlinutes 
of the hearing" 

"rhile: on account of the constitutiolhll l'e::-tdctioll~ on congres
sional action, the special snbject 01 the hearings ancI briers was a 
comlwnsntion system for interstate railway f.:erdce, Hw economic and 
cOlli;titutiona1 prin<'iplcs underlying the idea of compen8ation were 
necessflrily con~id{>l'ed~ and lUu'eh of the discussion related to these 
gencrul phase~ of the qnestion. Of those appeari.ng befol'e the com
mission or ~uull1itting briefs, hy Tal' the JorgeI' number were :favnr
able t(l [t substitution of the ~()mpensation idea for that or liability, 
though on the que~tion of con1plllsol'Y and elediye Rystelns there was 
11101'C of a diyision. 

COllf:;tilutional questions '''t're argued alJly null at length, the (';011-

clusinn of tlle commissiuIl being thnt Congress' P088(,S8(,8 the power 
of absolute control in the fit:'lJ uwlf'l' cOlll:liueration. A eompuhory 
compensation ]a,,, ,\'n~ tlw1'efore n"commf"ll(led for enadl1Lent, the 
In" tu he exclusi Y8 within its scope. It \\ us saicl in the repDrt that an 
f'lectiyc law appeared to the commi:ision to be fundamentally un~ 
SOlll".!. "A luw is a rule of conduct i>,'e,cribed by the lawmaking 
power, It should operate upon all alike, irrespective of the ",ishes 
of the pl'iwte persons affected by it. it would ,cern to be an anom
aly -in legisln.tioll tu ·}Jre~cribe a rule. of conduct to be observed by the 
pl'lYate citizen which the lawmaking pOI .. yel' uecID€cl t() he wise, just, 
and whDlesorne l and at the samE' time leave it to the l)l'i,ate citizen, 
us his plensnre or cOIlYcnience may (letermine, t.o soy whether or not 
hp will or will not be bound bv the terms of the law," 

The rule of expNlicllcy that" HUL)'" control a legiRlatllre in its uttenlpt 
to avoid eontlid with the Const,itntion did not uJI"ct the commission's 
attitude: Fllnce it vms ,. thol'{>LIghly condnced 0f the. constitutionality 
of n, corILpul~ol'y la,Y." 

The argument for exclusiveness is along thE', same lines:. "The 
l)!lsic priucipl~ n])011 whi~h a. compensation la" is nr~ea is that the 
existing system of linuilil) for negligence is wastefnl, unjust, and 
pl'oYocative of ill feeling between employer and employee, To pro
vide for cumpcnsntiuH 111 all cases! ",vhethf':l~ fnult exists or not, and 
at the same time permit the employee to elect hetween an acceptnnce 
or this compenE:at.ion ur tl resort to the common-L'tw reInetly would 
simply 'amount to a perpt'tuation of the principal evils of the existing 
system." 
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The hill (hut wile submitted by the commission passed the Nlntlte 
at the session of 1912--13, with some amendments, and subsequently 
passed the Bouse with fllrther amendments. It in ned of enactment, 
however', m,cause the two Houses were unable to adjust their diff.,·
ences in. the faee of the opposition that ueveloped during the closing 
days 01 the session. Rills of a similar natm'e to tlus one were intro
Oluced into -the Sixty·thi.nl COIlgJ'CSH, flS well as v .. rious measures 
liflvmg the same end in I'iew but cont"iuing 'Iuite a variety of pro

'vjbions ·as to amounts, methods. administl1ltions, Gtc. The same is 
true of' the' prC8ent C ongl'ess. During both of these periods also 
VUI'ious bills Wel·. mtrodu ... d proposing added legislation to proyid,1 
compensation for Federal employees, nnd a Itt w of general applica
tion in this field was passed by COllgl'ess, tile President having "p
l'/'oveu the 'l.et 011 September 7" 1916, 

COMMISSIONS FROM 1913 TO 1916. 

Reports of comnus.ions· Trom 1913 to 1916 are restricted more 
closely than the reports of tile earliu ones to the lelral questions 
IDvoh-ed, the stannards of <-ompcnsation, and administrative methods, 
rather than to any ecollomic propooition, the question of the Uei;ir
ability of such le-gislatioll from the latter standpoint oomg appar
ently conceded. lnd~d, it is hardly too much to say that the 
appomtment of .. commisSion at the Pl'eSeIlt time su~gesls a willing
neSS to defer action ruther than u desire to secure re,slllts, and but 
few le~latures seem dispused nt th" preSllllt time to take such pro
crastiriatmg action. 

K"KTUCKY • 

. As nlready indicated, the Legislature of Kentucky enacted a ·com
pensation law in the year lVH, which ,,,,,s dedared lUlC()nstitutioual 
before it "".,,,me e!Tective. I<'ollowing this a .-oluIltal'j commission 
wag. formed of pel'Sons mterested, representing the State loderflti"" 
of laoor, a manufacturers and shippers' ",SQciation, the mine-owners' 
R$lciation, and the attorney generar. dep".rtmellt. The report. sub
mitteu by this commi..,ion' is a pamphlet of 63 P"gos, of which 40 
pngcs •. re taken up by the drnft of It proposed 'law, the earlier part 

. of the pamphlet bemg occupied with an aeeount of the origin and 
objects of the commis~-ion, II brier statement of reasons for the oiuict
ment 01" compensation law, an account of the progress of sHeh legi"
In.t.ion, constitutiollal consideraLions, a discussion of the schedulo of 
benefits, methods of admilJistmtioIl, considering finally und at sOllie 
length the matter of insurance. 

Inasmuch as the court of appeals of the State, when declal"ing the 
earlier law unconstitutional, ·had 1'0inted Ollt the particulal' defects 

1 H~rlOrt of the Voluntary Tnre,.tlg'atln~ ('ommbsion ("In Workmell'!I. Compl'lIsatlon •. 1fH:d 
42701' -17--3 



34 BULLETIN OF THE BUREAU OF LABOR STATISTICS. 

to ?e avoided, these were naturally in the minds of the commission, 
whIch undertook both to llleet the present state of the law And to 
provide for a removal of existing defects by recommending an 
amendment to the constitution. 

The bill. drafted by the commission was elective in form and of 
general scope, covering municipal employments and all private em
ployments in which there are three or more employees, domestic and 
agricultural labor and railroad employments in which Federal stat
utes control being excepted. Compensation is on a 65 per cent uasis, 
with provision for medical, etc., expenses, and a schedule for per
manent partial disabilities by maiming, etc. 

Perhaps the most interesting general feature of the report is the 
discussion of the question of insurance. "Monopoli.tic insurance," 
whether by the State 01' by stock companies, was condemned. The 
experience of the States of Ohio, Washington, and West Virginia 
with State funds was considered, partly independently and paltly 
by reference to a report of the Missouri commission noted on pnge 3(;. 
The conclusion was reached that the advantages of lower cost to 
the insurer whigh are supposed to repreSent the chief advantnge 'of 
State administration are not sufficient to warrant the assumption of 
an exclusive control in the field. Other disadvantages, both financial 
and social, were charged, but in the bill as d1'll wn provision was 
made for the ~stablishment of a State institution of voluntary Jar
mation, along with such other forms of insurance as employers might 
choose, including practically the options contained in the Michigan 
statute. 

The law enacted in 1916 contained pmctically the provisions noted 
above, except that 5 was substituted for 3 as the number of em
ployees in establishments to which the law should apply, and it may 
app'ly to smaller establishments on application of both employer an,l 
employees. 

LOUISIANA. 

In tlIis State a commission was provided for by an act (No. 58) 
of the legislature of 1912, the commission comprising members of 
the State legislature, with representatives of manufllcturing enter
prises and of organized labor os advisory members. The report 1 

is a pamphl~t of 24 pages, about half of which is taken up with the 
draft of a hill. The report considers briefly the basis of compens!ltion 
laws, finding their source in the movement that led to the enact~Jlent .of 
stlltutes restricting or auolishing the common-law defenses III SUIts 
for injuries to employees. The commission committed itself to a. 
position of conservatism on the ground that the laws in this field a.re 
of such recent enactment that their operation could not yet be fore
casted, though admitting that" it is apparent thllt within the next 

1 Report of tIle Lowsiana Eml)ioycl'8' Ltablllt, Commission, loa. 
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few yeRI's the principle will have been adopted in the great majority, 
if not all of the States." The great variety of provisions in the 
various laws, and the divergence in conditions existing in different 
parts of the country were cited as suggesting grounds for careful 
pl'ocedure, though the commission did not wish to .lea;e th~ State 
"behind the standard adopted by other States, but ill Ime WIth the 
most conservative thought pl~nted in the enactment of all the 
States." Questions of inclusion, classification, the effect of common
law defenses, the adjustment of disputes, and security of compepsa
tion received spedal mention. 

On the subject of securing compensation payments it was said that 
this question "goes to the very substance of the proposition" as to 
any form of compensation legislation" "There can be little doubt but 
that under ideal conditions compulsory insurance might offer the 
most ready solution. Some might think that State insurance is the 
only solution." 

This, however, did not appeal to the commission at that time, the 
uttitude of waiting for further results in other Commonwealths 
being maintained. TIle commission said: 

The commission has not thought it safe to advise the adoption of 
IInv Stute insurance, for the renson that the intricacies of insurance 
business require a permanence of management and 8. degree of skill 
inconsistent with the changes inherently a part of our political sys
tem. The experiment in that direction is novel in tins country" 
Washington and Ohio are struggling under trial. The most dama~
ing charges are made against the burdens arising from these experl
ments. 

In suggesting initial legislation on the subject of employees' com-

Iwnslltiou it is evidently pl'udellt not to burden it with the extreme 
lazlIl'tl incident to State insurance, but to leave that feature open, so 
that the growth of that legislation based upon general experience 
will e,-entually determine what best is to be done. In other words, 
the iutel'ests atfectt>d in the State of Louisiana may well afford to 
wnit until the experiments of others will have determined the merits 
of State insurance. 

The bill suggested covered public employments and private em
ployments in luuardous trades, businesses, and occupations, with 
power in the courts to dett>l'mine as to the inclusion of other occu
pations within the class. The ~w was to be elective in form and to 
provide compenslltion fill' disability of 50 per oent of the weekly 
wages, with a maximum of $10, limited for total disability to a 
period not eA-cecding 400 wet'ks. A schedule for permanent partinl 
disability was to be enacted, and settlements were to be m&de by the 
1'91'ti('8 in interest, wit.h appeal to courts. 

. The legislature to wbiclt this report was made enacted. a law prac
tienny along the lines of the recommendation of the commission. 
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MARYLAND; 

'A commission was appointed in this State in May, 1913, for the 
purpose of preparing a bill for consideration by the legislature at its 
session of the ensuing winter. The report 1 was made in November 
of the same year. It is a pamphlet of 47 pages, of which 18 are occu
pied with a discussion of the bill submitted in the succeeding pages. 

A compulsory statut'! was recommended, cO"ering hazardous occu
.pations, with election as to nonhazardous employments, the system to 
be exclusi,-e where applicable. The question of the constitutionality 
of a compulsory In w was discussed in the light of the decision by the 
New York court of appeals in the Ives case, and the views of that 
court were held not to govern, the commission reaching the conclu
sion that constitutional amendment was not necessary to permit the 
State to alter the rule of liability of an employer to his employee. 

A board of administration was provided for, but no insurance fund 
was to be maintained, the method of State insurance being discussed 
and a conclusion unfavorable thereto being reached. 

The law enacted at the 1914 session of the Maryland Legislature 
differed very considerably from that proposed by th. commission, 
though it retained its features of compulsory application to hazard
ous employments and as to mode of administration. The law estab

lished a State fund as an alternative method of securing payn{ents, 
and on the whole fixed the benefits payable at,a somewhat lower 
amount than those proposed in the bill, notably in the schedule for 
maimings. 

MISSOURI. 

The report of the Missouri commission Z is considerablv more 
'. elaborate than those of the States above noted, containing 128 pages, 

and presenting drafts for foul' acts--(l) an elective compensation 
nct, (2) an act creating an industrial commission, (3) nn act pro
.viding for mutual insurance corporations, and (4) a taxing lIet 
fo£ the support of the industrial commission. Forty-fiye pages are' 
given to a considerntion of conditions demanding compensation 
legislation, questions of constitutionality, of modes of compensntion, 
and of the principal fentures of a law providing for compensation. 

The lmiform recognition by the State courts of the validity of 
elective statutes (the Kentucky statute, though electh'e in form, 
was held by the courts of that State to be compulsory in fllct), was 
said ~o favor legislntion of that type, though eledior. after the 

1 Report or tbt' EmpIoycrIl' UablIIty and Workm\'o'" Comllf 1)88110D C'omrohudon to the 
Oovernol' of Maryland, 1913. 

I Report of the Workmen's C'ompt'D!UlUOn ('omm.uloD ap.)ointed by tho Senat(" of the 
47th General .\ascmb1r of Mls80url. 1916. See ohiO p. 21 
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injury was declared" illegal; impractical, and, unfair to both pnr
ties," ns well ns "inconsistent with all the principles upon which 
the bill is founded." The exclusion of domestic and farm labor 
wns juStified on the ground that such employments· are not 'so or-

, gnnized that they "can easily, intelligently, . and uniYersally dis
tribute costs." Emphasis was laid upon the necessity of an adminis
trative commission. .The bill proposed a compensation basis of 66! 
per cent of the wages, with n maximum of $15 a week as benefits. 
As compensation for totnl permanent disability it was decided that 
a l'eStricted period' was necessary until adjustments of industrial 
conditions would permit payment until the death of the injured 
person, the limitation being fixed for the present at 400 weeks. 
The minimum'death benefit was made $1,000, For permanent par~ 
tial disnbilities no schedule was recomml'nded for enactment, but 
one of the dnties assigned to the proposed industrial commission 
was to investigate and compile a schedule of 'awards" fixing per
centages of disability under Missouri conditions." The matter of 
including occupational diseases was considered at some length, and, 
while it. was regarded with favor, the conclusion was reached that 
it would" be unwise to include occupational diseases in a bill until 
such matters are better understood," The question of State 'in
snrnnce was discussed, though not at' length, but definite conclusion 
was reached that until the plan of gi"ing an industrIal conimis
sion the power to mllke rates had been fairly tried resort should not 
be had to State insurance either voluntary or compulsory, the opin
ion being expressed thllt where the competitiye plan was followed 
there was either a small percentage of employers insuring with the 
Rtate 01' the complaint was made that the State was getting the bad 
risks nnd not fnrnishing ndequllte service or protection, The mo
nopolistic or qunsimonopolistic systems of Ohio and WashingtOn 
were a Iso said to furnish insurance "in 8 very imperfect manner" 
and to be "throwing the larger proportion of its burden upon the 
shoulders of the employ ... r." 

In making its recommendations for an industrial commission, 
the commission plltterned its bill nfter the laws of California, Ohio, 
lind Wisconsin for n general industrial body with wide powers. 
None of the recommendlltions.of this commission was adopted at the 
If'gislatlll't' of 1915, so· that the State rt!mains at present as one of 
those of lllrger industrilll importance which are without legislation 
of this type, though there is evidence that the interest in this legis
llltion has not ceased, a voluntary commission being at present 
,engaged on the d1'8ft of a bill for presentation to the legislature at 
its session of 1917. 
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PENNSYLVAl'!"IA. 

An act of June 27, 1913 (Act No. 380, Acts of 1913), pro\-ided for 
the appointment of an industrial accidents commission. In its reo 
port 1 this body described itself as "in effect a continuance of the, 
commission appointed under the act of June 14, 1911, which pre
sented its report at the last session of the legislature." (See p. 29.) 
This report is a pamphlet of 53 pages, taken up chiefly with the draft 
of bills establishing the compensation principle, providing for mu
tual insurance associations, and the establishment of It State board 
and a State fund for insurance. An earlier bulletin of the same 
commission presented tentative drafts along these various lines. In 
both these reports reference is made to the recommelldations of the 
earlier commission as embodying practically the principles incor
porated in the later draft. 

Though not bearing the imprint of the commission, it appears 
safe to assume as its final publication a bulletin of 148 pages isSued 
in 1915, presenting drafts of a series of bills covering the various 
lines named, with interleaves of explanatory matter. The full list 
of laws thus recommended was enacted at the session pf 1915, the 
attitude apparently being that with the full consideration given in 
the various reports and by the legislature of 1913 the time was ripe 
for definite action. An amendment to the constitution adopted' in 
N o\"ember, 1915, permits the enactment of a compulsory statute. 
The legislature had already (June 2, 1915) enacted an elective com
pensation law, compulsory as to the State and its municipalities, and 
requiring employers accepting it to insure their risks in a State fund, 
mutual or stock companies, or gi\"e proof of financial ability to safely 
carry their own risks. 

TENNESSEE. 

The legislature of 1913 authorized the appointment by the governor 
of It workmen's compensation commission of Ihe persons to investi
gate the subject and submit a report to the next general assembly of 
the State. This. commission was organized in No\"ember, 1913, and 
its report· to the legislature of 1915 is a pamphlet of 83 pages, of 
which 55 are occupied with a statement of the law under which the 
commission came into existence, an account of its proceedings, and a 
discussion of the principal features of the question with which it 
dealt; on the remaining pages is presented the draft of a bill sub
mitted to the legislature. 

The discussion is opened by a somewhat general consideration of 
the existing industrial order and the bronc! field of social insurance 

1 Report ot Indu~trlal .\celdenta C'ommlsllloD, 1916. 
s UOllOrt ot the WOrkmE.'D'fI CompPD88tion CommlHslon to the riOtb General Aa&elQ,bly ot 

Tenn6lsee (1015). 
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appropriate to meet the needs which have developed thereunder, 
pointing out that workmen's compensation is but one of a number 
of provisions that are needed to establish a complete scheme. A con
sideration of the economic basis of such a law led the commission to 
the conclusion that "the necessity and wisdom and feasibility of 
workmen's compensation laws are no longer debatable questions 
among those who are informed on the subject." It is also said that 
"a refusal on the part of the legislature at this late date to pass a 
workmen's compensation law would brand Tennessee as a reaction
ary, ntmprogressive State, a State not alive to the interests of its 
working people." 

The n~xt point under discussion was the result of the operation 
of the liability doctrine, the inadequacy of such a remedy beiDg 
pointed out. The question of the schedule of compensation WaS 
then considered and a 60 per cent basis of the average wages' was 
decided upon, subject to limitations of payment to the maximum 
of $10 per week for 400 weeks. 

Methods of securing compensation were considered, the theoretical 
advantages of State insurance being presented, together with the 
objections to such system under the conditions existing in the State. 
The conclusion was reached that in a State whose stage of indus
trial development was such as existed in Tennessee, neither a mo
nopolistic nor a competitive State system was feasible, while with
out at least a competitive system it was not deemed advisable to 
make insurance of any sort compulsory, since to do so would place 
employers at the mercy of the stock companies. No mention is 
made of the feasibility of the regulation of premium rates for such 
companies by the State. The recommendation made in this connec
tion was thnt benefits under the act should be a first lien on the 
assets of the employer, second only to taxes. It was pointed out 
thnt mutu'll insurance companies might be organized as a means of 
soh;ng the problems confronting employers, either under existing 
laws or under such special enactment as the legislature might see 
fit to make if the compensation system should be established. 

The question of waiting period was argued with some fullness, 
and two weeks was agreed upon, both as a defense against malinger
ing and as affording relief in the more serious cases of loss of work
ing time. even though imposing a considerable burden upon the 
injured \vorkman; this, however, was felt 'to be justifiable in view 
of the state of industry in Tennessee and the fear of checking its 
development by imposing upon it an undue burden.· It was pointed 
out that the condition of the workman would be considerably 
relieved by the pro\;sion requiring medical and surgical treatment 
durin, the wruting period. 
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The law wns to be administered by a board of adjllsters consist
ing of three members, one representing each of the three geogra ph
ical dh·isions of the State. 

About 20 pages of the report are occnpied with a consideration 
of the constitutionality of the proposed act, reference being made 
chiefly to decisions of a somewhat general nature as establishing the 
broad principles on which such a law could rest. Brief reference 
was made to some of. the opinions of State courts slIstaining the 
compensation laws of those States, while the decision of the New 
York Court of Appeals in the I..-es cnse was discussed at greater 
length. Certain positions of the New York court were held to be 
untenable, while others were referred to as conceding the validity 
of such a law as the commission snggested. 

In, spite of the conclusions and urgent recommendations of the 
commission, the legislature failed to enact a ilnv in l!)U. 

This completes the reports of State investigating commissions that 
the Bureau has been able to obtain. In addition to these, howner, 
attention may be directed to two reports by other bodies, siuce the 
subject matter of their investigations in one CnE9 largely, and iu 
the other chiefly, is the statutes enacted in the United States. 

In 1910 a conunissioner was appointed by the lieuteuunt goycrnor 
. of the Province of Ontario to make Ii study of compensation systems 
"in force in other countries." It is evident that at this date there 
was little to study in this country, but the final report was made 
October 31, 1913, which allowed some time for observation of Amer
ican legislation. It is of interest to note that the opening communi
cation of the first report is one by a committee representing organ
ized labor and commending with emphasis the recently enacted law 
of Washington, especiallx the principle of compUlsory State insur
ance, with its systems of "police administration and tax upon in-

• dustry as a prHentiYe of accidents." This report also presented a 
much more extensh·e brief representing the Canadian Manufacturers' 
Association, and recommending a State insurance system to be ad
ministered by an industrial commission or board, Rnd prm·iding in 
addition to compensation prompt medical and hospital attention. 

The final report of the commissioner submitted a bill embracing 
these features, and arguing at length in fllyor of the system of col
lective liability, all employers being required to contribute to a fund 
to be administered by the Stllte. Frequent reference was made In the 
comse of this discussion to the opposing arguments of representatives 
of the insurance companies. Besides making this prm·ision for the 
classes of persons included under the act, the abrogation of the de
fenses ayajJahle te the employer in liability suits waS recommended 
for the benefit of other workmen. It is of particlliar inlt'rest to note 
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the strong resemblance of the bill submitted and the law enacted to 
the statutes in force in the United States rather than to the British 
pattern, though the bill and act both followed the British law in the 
inclusion of a limited number of occupational diseases. 

The similarity of the above act to the legislation of the United 
"States is less, however, than is that to be found in a law of later en· 
actment for the Province of British Columbia. This law also fol. 
lowed the report of an investigating committee, appointed on Sep· 
tember 27, 1915; the subject of its investigations to be " the operations 
of modern systems of workmen's compensation laws" in the United 
States and eastern Canada. The States .isited included Washing
ton, Oregon, California, Wisconsin, Ohio, New York, and Massachu. 
setts. Special interest was expressed in the report in the workings of 
the insurance system of the Was.hington law, and of the industrial 
commission system in vogue in Wisconsin. Decided objection was 
""pressed to one deficiency charged to the Washington law, which is 
the omission of a defiriite provision for medical aid. Representatives 
of both employers and employees heartily approved the recommenda· 
tions of the committee as to the pro\.jsion for me<lical aid' and the 
cOlmected provision for a waiting period of three <lays for which no 
compensation should be paid at any time. 

The sUbject of accident prevention and safety WIIS given an im
portant place in the report, and it was recommended that the ad· 
ministrative commission be giyen authority both to make and to en· 
force; by inspection and otherwise, rules and orders to this end. 0 

The subject reeehoing most attention in the report was diSCUSsed 
under the heading "Stllte-administered insurance versus 0 casu8.lty 
companies." The list of States visited included those having an 
exclush'e State-fund system, those having competition by ~. State 
fund, and those without a State-administered fund. The exclusive 
system of Washington ,,"as said to be satisfactory to repl'esentati\'e . 
employers and therepresentath'es of organized labor alike; \V.hile in 
Ohio, where the State system is not absolutely but practically exclu
shoe, it was found that the efforts of the stock companies to secure a 
wider l'ftnge of a~th'ities were unanimously opposed by thtl Ohio 
Manufacturers' Association and by the represt'ntati\'es of organized 
Inbol' before the State. legislature, so that the efforts were unsuccess
ful. The report states as the reason for failure of the more general 
acceptllnce of the Stllte system" the strenuous opposition of casualty 
insunmce compnnies," which, "by bringing their enormous influence 
to benr, succeeded in most instances in pre\'enting the enactment of 
an exclusive Inw," Gl"e8tly reduced premium rates and a correspond. 
iilgly large aggl't'gate of SI\\'ings are noted in the States having domi· 
llant State systems. Compnring the experience under the State in
surance. system of O~gon with that of the State of WISConsin, where 
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there is free competitioB of insurance companies, "we are told that 
it cost Wisconsin employers insuring in stock companies in 1914 an 
average of $2.07 to place $1 of benefits in the hands of injured work
men, while in Oregon it only cost $1.13; a total saving in the year'~ 
business in Oregon of $351,522.44 as compared with the Wisconsin 
method." The committee was therefore unanimous in its recommen
dation for an exclusive State-administered fund, as not only saving 
to the employers large sums of money, but also contributing" greatly 
to the success of the act as a whole by eliminating many undesirable 
features usually attendant on the competitive company system." 

In the above connection the fact may be mentioned that the admin
istrative boards of the Canadian laws, those of Ontario, X ova Scotia, 
and British Columbia, which have adopted more -or less fully the 
type of compensation legisllltion in force in the United States, have 
long terms of service-in Ontario and Nova, Scotia, during- good be
havior, with an age retirement at 75; and in British Columbia for 
terms of 10 years. Such periods of service naturally overcome the 
hindrance to the State administration of insurance systems snggested 
by the Louisiana commission in its report, where it referred to tho 
difficulty of administering such provisions with a body frequently 
cllllnging by reason of political exigencies. 

Other recommendations were that the cost of administration 
should be borne in a substantial degree by the Pro\;nce, and that the 
rulings of the administrative commission should be final, no appeal 
to the courts being allowed under any circumstances. 

The law was enacted in practical conformity with the recommenda
tions of the committee, receiving approval May 31, 1916. 

It is ob,;ons that in the state of knowledge of the subject 10 years 
ago there was an important place for investigative commissions to 
fill in considering both the economic and legal aspects of the ques
tions invoh'ed. However, the fruits of the labors of these commis
sions nrc now available, as well as a very considerable fund of experi
ence, with statistical demonstration of the social and economic effects 
of such laws; while numerous decisions of the highest courts afford 
a uthoritatiloe , discussions as to the constitutionality and construction 
of the' laws as enacted. In both these aspects, therefore, there is a 
large amount of material on which to base the legislation of States 
which have not as yet adopted this method of dealing with the sub
ject of relief from the consequences of industrial accident, as well as 
for the perfecting of earlier laws, and the appointment of further 
im-estigative commissions can hardly be looked upon as other than 
superfluous, if not actually dilatory. 

Beginning with 11 Massachusetts committee in 1903, there has been 
a series of nearlv 40 bodies of this nature, whose conclusions ha'-e 
been unanimously in fayor of doing °away with the liability. system 
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and sUbstituting therefor-one of compensation; the only approach to 
a difference of opinion on this subject being a committee appointed 
in Connecticut. in 1907, which, while recognizing that. compensation 
was highly indorsed and agreeing that. it would probably come to be 
the controlling system in the future, was unable to recommend its 
adoption at that. time. 

Not only have the commissions been thus unanimous, but in the 
hearings before the commissions, open to all who wished to present 
their views as individuals or as representatives of organizations or 
associations, the defenders of the liability sys!em have been a very 
small minority. One of the most prominent and perhaps the most 
active among these opponents of the compensation system said in 
introducing his argument before the Federal commission ~ 

The most impressive feature of the entire discussion has been the 
almost undivided support given the theory.of workmen's compensll
tion by those employers and employees that have appeared before 
legislative committee hearings. There seem to have been hut few to 
qnt'stion its advisability or to present reasons why the abandonment 
of American ideas and the adoption of European practice may be 
detrimental) at least to those American workmen who have expended 
years in bllllding up magnificent sysooms of compensation for death 
and disability arising from any cause, and in crea~g by constant 
agitation a public sentiment, which during recent years has resulted 
in ~reatly improved employers' liability legislation, both Staoo and 
nuttonal. 

The writer realizes that the great mass of working people in this 
country have not exhibited that degree of ability and determination 
neressnry to protect themselves in the proper manner, and that some
thin~ should be done to help these helpless working people. What 
is sUld herein against the theory of workmen's compensation does 
not apply to the millions who have proven themselves helpless, and 
Who ft{lparently must depend upon a paternal government for com
pensation for mjuries arising out of modern industries. - The sole 
purpose is.to present the question from the standpoint of a railway 
employee in train service, who has found means of hel{ling himself in 
mutters of compensation for injuries, arising out of his employment. 

Obvionsly til is opposition is not directed toward compensation as 
an ide,\, but toward its application to a small and highly organized 
body of employees, important in theil' field but not typical of the 
millions of unorgnnized or less closely organized working men and 
wom~n whose situation' precludes the possibility of self-supported 
and self-administered benefit syst~ms. And the question is hardly 
all open one as to whether or not it is desirable to have one law· 
for one class of a railway company's employees and another for 
another, 01' en'n for different fields of industry; so that while the 
l'e:;tricted rail wily orgllniEation (Locomotive Firemen and Engine
men), of which the writer above quoted is the head, has put itself 
on record as opposed to 8 Federal compensation law for interstaoo 
eaniers, the American Federation of Labor has for 8 number of 
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yenrs been working for compensation legislation for all classes of 
l'mployment. 

No State or country that has adopted .compensation has ever 
"eturned to the older system, so that questions of desirability or 
feasibility may be said to be answered for all legislatures before 
whom the subject may come, and that without the necessity of statis-
tical or other argument. . , 

The question of the type of law seems hardly more capable of 
satisfnctory solution by a commission than without its aid. The 
cooperation of such bodies as the American Federation of Labor, 
the National Chic Fecleration, the American Association for Labor 
Legislation, and the Commissioners on Uniform Legislation, despite 
their strength and the thoroughness of their work, can not be said 
to have been markedly effective in securing uniformity of type, 
or of amollnt of compensation, on which latter point the Wisconsin 
commission considered that stress should be laid rather than on the 
general type of the law. Doubtless the most satisfactory answer 
to the questions as to type will be given by experience, as intimated 
by the Colorado commission, but the States do not seem milch in
clined to defer action to observe in this' country the· working out 
of systems that have been long used in European countries. The 
Legislature of Michigan solves ~he problem of experimentation by 
offering practicnlly all options to its employers as to methods of 
administering the benefits contemplated by the law; i. e., directly 
'by the employer, if of prO\'ed soh'ency; by insurance in any author
ized insll1'ance company; by funds maintained by mutual associations 
of employers; and by R State fund to which employers may arrange 
to contribute. This is for the R vowed purpose of a determination 
by experience of the system best adapted to the conditions prevail
ing in the State. The New York act of 1913 contains practically 
the SRme provisions 'in this respect. 



PROGRESS 'OF ·LEGISLATION. 

Legislation providing for stated benefits pnyable 'without suit or 
proof of negligence WllS first enacted in the United States in the fo~m 
of R cooperative insliranre law of the State. of Maryland in 1902. 
This law was of restricted application, affecting only mining, quar
]'ying, steom and street railways, and work by municipnlities in con
structing any sewer, excavation, or other physical structure. This 
law was to be administered by the Stnte insurance eommissioner, 
und made payment an absolute .requirement in case of death, .It 
"'as declared unconstitutionul as depl'jving parties of the right of 
trial by jury and conferring on an executive officer judicial or at 
least quasi·judicial functions.' 

The next law within the territorinl jurisdiction of the United States 
was an enactment by the V'nited Stutes Philippine CommisSion in 
1905, authorizing the contimmnce of wages for a period during 
-disability, but not exceeding 90 days, in case of injury received by 
employees of the insular go\"ernment in line cf duty.' 

In 1908 the Federnl Congress enacted a law" granting to certain 
employees of the United States the right to recei"e from it compen
Silt ion for injuries sustained in the comse of employment.'" 

Next in order of time was the Montana statute of Murch 4, 1909, ill 
effect Oct.ober 1, 1910, providing for the I)laintenance of a State 
cooperati\'e insurance fund fol' miners aud Ij\borers in and about the 
('oal mines of the State. Contribution to the fund was compulsory, 
"Illployers to pny on the hnsis of the tonnage of conI mined and em
ployees on the basis of their monthly gross e •• rnings, State officials 
were to administer the fund, and payments for dentIl and disability 
w~re provided for. 

While compulsory, the act was not exclusive as agninst injured 
workmen, ~'ho were permitted to sue under the employers' liability 
lnw, tIlongh bringing suit forfeited benefits under this act. The 
double obligllti.on imposed upon the employer by the act was held 
by the supreme ·court of the State to imalidnte it, thongh in its 
l\S&'utinl features it was held to be a 'raUd -exercise of the lawmaking 
power.' The opinion of the court will be furth~r noted under the 
h~ading "Constitutionality and construction of statutes." 

" For an RftOUnt of tbe olK'ratlon of tbltl la. and tbe ophdoa ~l.rI ... It lID(!(IoDstltu
tloDa1. 8M Rut No.. t\i. pp. tWG-eCs. 6...~. 000. The law Itself Is gina In But No.. f!i. 
pp. ''')6-40..., 

:tA,f't No. 1416~~ Bul. No. 'l1. P. SO .. 
• <'h. ISe.. 815 Stat. 1\50.. 
• For tht.' law In hlil 800 Bill. No. 85, pp,. $6S-061a 
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The next law enacted in this fiel,!. anci the last before the eA'ect of 
investigations by commissions came' to be influential, is a local law 
of 1910 of Maryland establishing cooperative insurance fun<ls for 
the coal and clay miners of Allegany and Garrett counties. This act 
was repealed by the compensation law of 11)14. It provided for 
equal contributions to a fund to be collected and disbursed by the 
treasurers of the respecti ve counties. !\finers in Allegany County 
must pay 27 cents per month and in Garrett Coun:ty 38 cents per 
month, employers paying like amounts, unless funds in fixed sums 
had accumulated in the hands of the respective treasurers. The 
county commissioners administered the act, the maximum payment 
for death being $1,500, while for maiming injuries a schedule of 
aw.trds was provided, the maximum being $750, though medical 
relief in the amount of $1 per working day for not more than 26 
weeks might also be allowed. For injuries without maiming, $1 
per working day might be allowed for not more than 52 weeks. Suit 
(,ould be brought, but this barred compensation rights, and con
versely the acceptance of benefits barred the right to sue. The fault 
of double liability which was held to invalidate the !\fontana statute 
was avoided in this law by a prm-ision which authorized an employer' 
who had defended a suit, and agninst whom judgment had been 
rendered, to deduct, on compliance with certain conditions, the 
amount of such judgment and costs from the payments thereafter 
to be made by him to the county fund.' 

It is to be observed of the foregoing legislntion, antedating what 
may be called the commission period, thut it is of limited application, 
either as to the locality, or classes of employees affected; also that 
there appears to have b,'en but little regard to actuarial requirements 
in its enactment. Indeed in the Federal and Philippine statntes 
there is no occasion to consider this question, as they are simple 
compensation laws in form, but in fact falling far short of establish
iong a balanced compensation system. The remaining laws to be 
neticed may be said to be of general application, and haw either 
followed the investigations of commissions or have been enacte<{ 
under conditions mnking the results of such commissions available 
to those interested in their enactment. 

The first of the laws of .this class is the elective compensation lllw 
of New York, 1910, followed in the same session by a compul<;()ry 
law for hazardous occupntions. The latter law was dedared uncon
stitutional after n very brief term of existence, but after an amend
ment to the constitution, Q new law was passed, as noted on an 
earlier page. 

lThlsllct Is given In Rut. No. 01, pp. 1066-1070; amendmcnts (,Dach~{I·11' '012 appear in 
nul. No. 111, pp. 88, 80. 
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Ten laws were enacted in 1911, 'seven providing for simple com
pensation, three containing also provisions for insurance; while in 
1912, three States enacted compensation laws and one an insurance 
IlIw; in 1913 seven States were added to the list, in five of which 
compensation only is provided for, while in two th~re is also a system 
of insurance. In 1914 compensation laws were enacted in two States, 
though in one (Kentue1.J') the law was declared unconstitutional 
before the time for it to take effect. Of the 10 new laws enacted in 
1915, 9, provided for compensation merely, while 1 established an 
insurance system. A new compensation law was passed in Kentucky 
in 1916, in lieu of .the earlier law declared unconstitutional; this, 
with a law of Porto Rico which requires the insurance of the lia
bilities fixed by it are the only new III ws of the year, though impor
tant amendments were made in Louisiana and New York. Indeed, 
practically every year is,marked by amendments whose tendency is in 
general to strengthen the laws and enlarge their scope. 

Besides the statutory enactments noted above, there have been 
constitutional provisions made in a number of States, adopted with 
It view to the removal or forestalling of objections to compensation 
legi~h\tion on grounds of constitutionality. Thus the constitution 
of Arizona;adopted on the admission of that State into the Union 
in 1910, provides specifically for the enactment of a compensation 
lllw. Amendments in fa\'or of such legislation were adopted in 1911 
in Cillifornia, in 1912 in Ohio, 1913 in New York and Vermont, 1914 
in Wyoming, and in 1915 in Pennsylvania. In Oklahoma alone, of 
all the Stutes where the question ha]; been submitted to the people, . 
WRS such Rn amendment rejected. This took place on August 1, 1916, 
the IImendment flliJiug along with eight others submitted at the time. 
Of this it has been said that the questions passed upon were rejected, 
as a whole, on account of other facts than the attitude of the public 
toward this plIl'ticular subject. 

I?eclernl legislation in the field of compensation, taking it in a 
lar!Ze sense, began with an act of May 4, 1882 (22 Stat., p. 57), mak
in~ pl'O\'ision for accidental injuries and disease contracted in the 
linp of duty, for ,certain employees of the Life-Saving Service in the 
Treasury Dppartment. This law continued in force until the union 
of the Life-Sftving ServiCe with the Revenue-Cutter Service under 
th~ title of Const Guard, by the act of Jonunry 28, 1915, which also 
mnkes the Const Guard a part of the military forces of the United 
Stntl'S, thus bringing its members within the provisions of the pension 
and retil'empnt laws go\'erning the military service. There are, how
P\'t'l', a number of civilian employees of the Const Guard not covered ' 
by these provisions. 
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In 1900 (31 Stat., p. 259), the act making appropriations for the 
service of the Post Office Department contained a provision for the 
appointment of "acting clerks in place of clerks injured while on 
duty." This related only to the Railway Mail Service, and per
mitted the continuance of salaries 'to injured clerks during the term 
of their disability, not to exceed one year. The same act for 1903 
provided for a lump-sum benefit of $1,000 to the survivors of railway 
mail clerks fatally injured while on duty, the amount being increased 
to $2,000 in 1910, Increased appropriations for tbese purposes were 
made from time to time, and in 1913 provision was made for a second 
year of disability by allowing one-half of the clerk's salary in case 
of the continuance of disability for such a period. Sea post clerks 
were at this time also brought within the scope of these provisions, 
which in 1914 were further extended to cover supervisory officials of 
the Railway Mail Service, post-office inspectprs, carriers in the City 
and Rural Delivery services, post-office clerks, and spe,cial-delivery 
messengers, while the act of 1917 is of still wider inclusiveness, cov
ering also post-office laborers and all classified civil-senke employees 
in the post offices of the first and second class, The n limber of per
sons affected by these provisions in 1916 was reported to be 138,718, 
thus exceeding the number covered by the compensation act of 1908. 
The amount appropriated for the expenses of the post-office system 
of compensation for the year ending June 30, 1917, was $234,000, 

Efforts to secure the enactment of a law of more general applica
tion were first made in the Fifty-ninth Congress (1905-6), but no 

.Iaw resulted. In the next Congress, however, following the intro
duction of 14 bills, some of them identical in effect, an act wv,s passed, 
receiving presidential approval May 30, 1908 .. This measure was 
of limited scope, covering artisans and laborers employed by the 
United States in designated establishments and classes of employ
ments, but was extended somewhat by subsequent amendments. 

. Benefits could not exceed the wages of the injured person for one 
year, and were payable to certain beneficiaries in cases where the in
jury was fatal. No payments were made for the first 15 days of <lis
ability, but if incapacity continued beyond that period full wages 
were paid as from the date of the injury until recovery. The law was 
administered by th" Secretary of Commerce and Labor at first and 
subsequently by the Secretary of Labor, and originally applied to 
the Panama Canal; by a later act of Congress (ch. 390, Acts of 
1911-12) this work was placed under an- order to be issued by the 
President, providing an independent system, to be administered by 
the Governor of the Panama Canal, cO"ering also the Panama 
Railroad. 

Next in order of time was the ad, prodding for the construction 
of railways in Ala.ska (act of Mar. 12, lOU. 38 Rtnt., 305), which 
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authorized the Pl'esident to " do all necessary acts and things * * * 
to accomJ?lish the purposes and objects of this act." R~ckoned 
among these was the establishment of a system of compensation, 
which was directed to be "in general on the lines of the system now 
in force in the construction of the Isthmian Canal," but to be framed 
to benefit the employees of contractors as well as those of the United 
States directly. The 'order affecting employees on the Isthmus was 
of the general type of the State laws, giving 75 per cent of the wages 
for the first three months and 50 per cent thereafter for the con· 
tinuance of total disability, eight years being the maximum, with a 
schedule of fixed awards for maimings, Death benefits were subject 
to a maximum of 50 per cent of the decedent's earnings for a period 
of eight years, Instead of patterning after this order, the order 
governing the Alaskan railways followed the act of 1908, but with 

. medical and surgical aid to injured employee!i of the engineering 
commission and also to the employees of contractors. No compen
sation was provitled for in the latter case, however, though the com
mission might furnish transportation for such employees to a point 
w here they could be better cared for, 

As already noted, the law governing employees of the Life-Saving' 
Ser\ice became obsolete on the formation of the Coast Guard, leaving 
in existence fOUl' partial and dhoergent methods of dealing with in
jured employees of the United States, The act of 1908 has heen the 
subject of a spedal report 1 presenting an 'account of its construction 
and operations up to Jlme 30, 1914. The incompleteness of this act 
Ilnll the need of a more inclusive an,ll adequate law had been recog
nizerr even before the pUblication of this report, and efforts for a new 
In w were 8cth-ely put forth until the enactment of the desired legis
lation by the present Congress was an accomplished fact, The new 
statute received the presidential approval on September 7, 1916, be
coming immediately effective, and repealing" all acts or parts of acts 
inconsistent with this 8C1." A commission of three persons has 
dllnge of the administration of this law, but provision is made for 
sepal"ftte administration on the Isthmian Can~l and Panama Rail
road, and for ,the Alaskan railways, by officials of the respective 
l,,,,nlitil's, by orders of the President, the pOWl'r to transfer the ad
ministration being placed in his hands. 

With this enactment Congress has prO\'ided for one of the four 
fi,·Ms in which it alone can t .. ke action. R .. maining for its consid
eration Are laws relating to the District of Columbia, to employees 
enga!ted in interstate commerce, and to employees of contractors with 
the rnited States, tlle District of Columbia, or any Territory, for 
tl,,~ performanee of a specific undertaking. The efforts made in re-

1 ~D. .. ttOD tor A_ldeata to EapIoyM8 of the Ual ... Sta .. : Rl"-pert of <»p.nttou. ,. 
lOld!.'" the A<'t of }f~ SO. llK)8. B"U.tlJl No. 155. September~ 191" 

42'ffi.l--l'i---4 
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gard to interstate employees have already been noted. Bills ha '·0 
also been introduced to provide compensation for persons engaged 
in extrahazardous employments in the District of Columbia, includ
ing persons working for the District government at such employ
ments, where such persons are" employed for wages." These bills 
omit from their protection large groups of employees both of priyate 
employers and of the District government, and furthermore they 
fall short of the standards set by the law providing compensation 
for employees of the United States, in which compensation is granted 
for injuries, without regard as to whether or not the employment in 
which they were received is commonly rated as hazardous. 

Employees of contra~tors with the United States, etc., have not 
as yet. been considered in connection with this class of legislation, 
though Congress has enacted several laws looking to the establish
ment and observance of an eight-hour day for such employees; their 
wages. must be secured by bonds gi,·en by the contractors; and the 
compensation order of the President relath·e to workmen on the 
Alaskan railways ga'·e them partial recognition. Any law in this 
field would of course not provide for compensation hy.the United 
States, but would require the payment of benefits on a. prescribed 
scale, under a. suitable guaranty, such as is now required, for in
stance, to secure the payment of wages to employees of contractors, 
or by another method determined upon by Congress. 

All existing laws and pro,·isions of constitutions prO\·iding for or 
contemplating systems of compensation for workmen for injuries 
are reproduced on subsequent pages. 



COMPARISON OF PRINCIPAL FEATURES OF THE LAWS.l 

The rapid growth of compensation ·legislation, involving, as it has, 
the almost simultaneous enactment of laws in a number of States,· 
has operated to prevent the adoption of anyone form of law as a 
type, so that although a single fundamental principle underlies the 
entire group of laws of this class, its expression and application pre
sent great diversity of details in the different States. This extends 
not only to the primary factors of the scope of the laws and the 
amollnt of compensation payable under them but the matter of 
making the laws compulsory or voluntary in their acceptance, the 
securing or not securing the payments of the benefits, the mode of 
securing wbere it is required, methods of administration, of election 
or rejection, etc. 

A comparison of these and other features whicb may be classed 
lUi of principal rank is essential to any fair understanding of the 
1'6latiY6 effectiveness of the law~ fact which is reoognized by in
slIrance companies in fixing 'the rates of prem,ium -to be charged 
in writing policies to cover the liabilities prescribed by the laws, 
lind is of no less interest also to the employer who is primarily 
(-harged with these liabilities, and to the workman for whose benefit 
the laws were enacted. 

The compensation States contain approximately 75 per cent of 
the persons gainfully employed in the United States and include 
practically all of the industrial States. There seems 'to have been 

Appro'fed. EfleotJve. s ..... Approved. EfIeotIve. 

ft::~::::::::: ~ ::lrJ ~ 1:1:11 
~::::::::::: tJ:e l::l:~: r:.~- ~:l:: 
r:;~::::::::::: ~ ~l~ tF.i. U:li 
)lon~ ............ ••••• do .•... __ JnJy 1,1915 

~=:.::::::::::: ~=: ~l:l: =- ~:l:ll' 
~o·::.·::::::::: 'Ati~~o:ioir i~. ~:::l: 
BaWtill. ••••••••.••••. Apr. ~ 1915 July 1,191& 
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km\ueky .•....••... liar .• UIl, AUC. 1,1918 
Porto lUDo •• _. ...... Api', lI. U/l16 July 1, me 
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no cansnl connection between the need for compensation laws and 
the seqnence of their ennctment. Of the 10 States enacting such 
laws in 1911, 3 were manufacturing States on the Atlantic coast, 4 
were agricultural 01' semiindustrial States in the Mississippi Valley, 
and 3 were primarily agricultural 01' mining States west of the 
Rocl.y Mountains. The 17 noncompensation States 1 remaining in
clude 10 Southern States; the 2 Dakotas; the 3 Mountain States of 
Idaho, Utah, and New Mexico; Delaware and the District of Colum
bin. Practically all of these are primarily agricultural States, 
though in most of them manufacturing 01' mining are of considerable 
and increasing importance. 

Compensntion laws nmy be classified as compulsory. elective (op
tionnl), 01' yolnntary', depending upon the degree of constraint to 
which employers are subj~te(l to accept the compensation pro
visions, Since these terms will be used repeatedly it may be ad, 
,:isable to define them in detail. A compulsory law is one which 
requires eYe1'Y employer within the scope of the compensation law to 
accept the act and pay the compensations specified. There is no other 
choice. Usually, but not always, the employee must °aTso accept the 
provisions of the act. In Arizona, for example, the law is com
pulsory as applied to the employer, but the employee, after an injl1l'Y, 
has the option of accepting compensation or suing for damages. . 

An elective act is one in which the employer has the option of 
either accepting or rejecting the act, but, in case he rejects, the cus
tomnry common,law defenses are usually abrogated. In other words, 
the employer is penalized if he does not elect. In most States the 
employee also has the right to accept or reject the act although in 
Texas he has no option and must accept if his employer elects. 

None of the compensation laws coyers all employments. Usually 
agriculture, domestic service, employments casual in nature or not 
conducted for the purpose of the employer's business, and in some 

'laws nonhazardous employments, are exempted from the provisions 
of the act. In some States such employments, howe,'er, may come 
under the provisions of the law through the voluntary acceptance 
"f the employer or the joint election of employer an(l employee in 
these exempted classes, but the employer loses no rights or defenses if 
he does not accept. Such action on the part of the employer is called 
voluntary and to this extent the compensation law is a voluntary one. 
Thus a law may be either compulsory or elective as to the employ
ments cOl'ered, and voluntary as to employments exempted. 

Furthermore, the employments referred to abm'e are private em
ployments. An act may be electiye as to priyate but compulsory 8S 

'1 AlabamA. Arka0ll88, I)pla1Vore, ])IRtrlct of ("olumbla, Florida. Oeor/lrtR. Idaho. 1.[1""1 .... 
• lIppI, lIhtJtOurl, NI'w J.lf'XI('o. Nortb ('arolloR. North Dakota, Routh ("Arolin., South Da
kota. TI'oDe."ee. l'tab, and Ylrl.1ula. ."·or tho aake 01 ,Impliclt1 aU Jur1edlct1oDl are 
rptprr('d to ... Statee. 
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to public employments. ·In fact, one·half of the elective compensa
tion lllws are compulsory as to public employees. Classification, 
however, is based exclusively upon private employments. 

Distinction must also be mllde between the effective and theoretical. 
scope of an act. A compulsory compensation law mllY be limited in 
its scope, but at least all employees within this scope are covered, 
while an elective act· may include all employments Dnd yet fail to 
cover a large proportion of employees because of the employers 
refusing to accept the provisions of the law. 

Hereafter, unless _otherwise specified, the theoretical scope of an 
act is meant, and when such expressions IlS 50 per cent of employees 
are " covered" by the act, or " affected" by the act, or "come under" 
the act, or are" subject to" the act, it is presumed that all employers 
in the State referred to have accepted the compensation provisions 
of the law. It is hoped that by thus limIting the meaning of terms, 
ambiguity and confusion will be avoided, or at least minimized. The 
e:>."tent to which employers in elective B.tates have actually accepted 
the law will be discussed in another connection. 

SYSTEMS PROVIDED FOR •. 

Compensation laws may be classified as compulsory, i. e., of obli/!a
tory acceptance, or elective, where acceptance of the law is optional. 
Again, the law may require the employer coming under the act, 
whether voluntarily or by compulsion, to insure his liability to make 
payments, 01' the matter of insurance may be left to his choice. On 
the basis of these two fa.cts the following classification appears: 

CcmlperuaUon oompullory, 0. 

Inltllnlnoel'O- . 
qu!red,7. 

nllwnU. 
M'arvland. 
New Yorll::. 
Ohlo. 
Okillhoma. 
Wwiliiu)tton.1 
WYow.iu&.· 

lnmranoe no~ 
l'9quinMl, a. 

Al'lsona. 
Q\lJIorufa. 

Compensation e1ecttre, Z. 

lnsnnmcere
quired,20. 

C'.olnrado. 
Conn_'
Dllnols. 
Indiana. 
10 .... 
Kentucky. 
lIlline. 
YI\SS8ChUlltta. • 
lIieltigan. 
Voo ...... 
Nevada.l 
NewH~ 
OrflROtl.1 
Penn.'l\"lvanIL 
PortoRtoo.l 
Rhodolsland. 
T ...... 
Verm.oot. 
W8St.Virgil\JG. 
W .......... 

Insuranoe not 
required,6. 

Alma. 
K ...... 
Loulslnna. 
Minnesota. 
N ........ 
New Jersey. 

I K\'II'lopolisUo Slate Insunmoe. 
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It will be noted that of the 31> compensation laws 9 are compulsory 
and 26 elective as to the compensation provisions; and 27 are com
pulsory and 8 elective as to the insurance requirements. Of the 26 
elective compensation laws, 20 provide for compulsory insurance in 
some form, while with the remaining 6 the question of insurance is 
left optional. Of the 9 compulsory compensation laws, 7 require in
surance and 2 do not. 

Very considerable differences appear in the methods provided by 
the laws of the 27 States in which insurance is obligatory. Thus 
the State may make provision for the carrying of such insurance, and 
require all employers coming under the act to avail themselves of 
snch provision; or the State fund may simply offer one of alterna
tive methods. . Again, the State may refrain entirely from such 
action, but require insurance in private companies, stock or mutual; 
and lastly, self-insurance may be permitted, i. e., the carrying of the 
risk by the individual, subject to such safeguards as the law may 
prescribe. 

The following table shows the groupings Oil the bases ~mlicated: 

COMPULSORY INSURANCE STATES, CLASSIFIED AS TO DIFFER EXT KINDS Of'INSUlt .. 
ANCE ALLOWED. 

Stutemonopoly(5). State lund (8).1 PriYSto insurance (21). SeIJ.iDBlll800& (Zl) • 

•.••.. ••....•.... Colorado ••••.••• Colorado .••• _ .•...• _ .. ('ulomdo • 
.. ...•....... _... ..............••.. COIUlf'Cticut........... Connocticut . 
••• •••••••....••• •.••••••.•..••••.. llawail •••••••••••••••. llawall. 
•••• _ •... _ ..•••.•••.••.••••.••••••. TIlinois ...••••••.•...•. Dlinoi.-! • 
.......••...•.... .••.....•......... Indiana •.••••••••••••. lndiu.oa • 
................. .................. lown .................. lows. 

::::::::::::::::~ :::::::::::::::::: ~:::.~:::::::::::::: ~:in~1. 
::::::::::::::::: .~~.~~::::::: ~~~itB::::::::: Har~·J.and. 
::::::::::::::::: =~=:::::::: ::~=:::::::::::::: :::=: 
~~~~:::::::::: :::::::::::::::::: 'N;;;Han{PihiiO;::::: Npw Hompsbin.t 
................. Now york ...... New york ............ Nf'w York.. 
................. Ohio.o .. 0....... Ohio.................. Ohio .• 
................. .................. Okb&b.oma............. O.ldaborna. 

;=~j~.:.::::: ~~~!~~::: ~~~~~~~~::::::::: PeJlD8ylvania • 
................. .................. RhodnbJrurd •••...... Rhodelsland . 
................................... Te:'aLII ................ . 
......... ........ ........ .......... Vermont.............. Vermont. 

~~.~::::: ·W~·viigtnia4:: ::::::::::.::::::::::::: WMt VI~inin.1 
...................... : ............ WiscoDaln...... • ... \ViIIcoosin. 
l\Tyoming .............................................. "J 
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Broadly speaking, the laws may be divided into four main groups 
o~ combination of groups, namely, (1) State monopoly, (2) com
petitive State fund, (3) private insurance, either stock or mutual,. 
and (4) self-insurance or where employers are permitted to carry. 
their own risk. In most cases the employers have the option of sev
eral kinds of insurance. This does not hold true, however, of the 
States having monopolistic systems. In these cases no other form 
of insurance is permitted. 

It \vill be noted that fh'e States 1 have such monopolistic systems. 
In three of these, Nevada, Oregon, and Porto Rico, compensation is 
electi"e and insurance is therefore not absolutely compulsory, since 
employers need not accept the act, but should they accept, insurance 
in the State fund is compulsory. In Washington and Wyoming both 
cQmpensation and insurance are compulsory. In these five States the 
Slllte b~comes the sole insurance carrier. It classifies the indnstries 
into groups according to hazard, fixes and collects premiums, adjudi
cnt~s claims, and pays compensation. Because the insurance feature 
plaYIi such an important part, and because State insurance is a radi
cal departure from llastpublic policy, these laws are sometimes called 

.Stllte insurance laws. 
In the other 22 States having compulsory insurance laws some 

form of competition exists, or at least the employer is given an 
option ns to the method of insuring his risk. Eight of these laws· 
prodde f';r a State fund througll which the State conducts a work
men's compl\nsation insurance business in competition with private 
lillbility companies. However, two of these States, Ohio and West 
Virginia, differ quite materially from the other six. Ohio does not 
permit private stock companies to write workmen's compensation 
insurance, but allows the organization of mutual companies and also 
permits l'mployers to carry their own risk, but all employers are re
quired to contribute their proportionate share to the State insurance 
fund surplus. Self-insurers may, however, insure their risk in private 
companies. West Virginia has practically a monopolistic State insur
ance system. She permits no private insurance, but does allow self
insurance. The employers, however, who desire to carry their own 
risk must bear the whole burden of the Rct and in addition con
tribute their proportionate share to the administrative expenses of 
the Inw, while those insuring in the State fund may charge 10 per 
cent of the premiums Rgttinst their employees. The other six States 
nllo", both private and self insurance in addition to the Stnte fund. 

1 N'("~da. o~, Porto RleG. Wasblagton. and. Wyomlq . 
.. eolorado. Maryland. MlehlgaD. Montana. New Toft. Ohio. PeD.DQ'lYaDl, ... d West 

YlrKinla. 
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Three States 1 have so-called State mutual-insurance companies. 
Mussachusetts was the first State to provide for this type of inSUl'
ance. The original purpose was to create an insurance monopoly con
ducted by an employers' mutual company and supervised by the 
State. Before the law was finally enacted, however, plivate com
panies were given practically the privileges of the so-called State 
company, which at present is a regular competing private company. 
The other two States merely copied the provisions of the Massachu
setts law. Massachusetts and Texas do not permit self-insurance, 
while Kentucky does. The two former Stutes are exceptional in that 
election of the act is made b'y insuring. 

Of the 27 compulsory-insurance State3, 21 permit .private com
panies to operate, the only exceptions being the 5 monopolistic States 
of Nevada, Oregon, Porta Rico, Washington, and Wyoming, and the 
States of West Virginia and Ohio. . 

Twenty States allow employers to self-insure or curry their own 
risk, the exceptions again being the monopolistic States and Massa
chusetts and Texas. Employers who avail themselves of this privi. 
lege are required either to give proof of their finimcial·soh·ency and 
ability to pay compensation or to furnish bonds or other security, 
or to do both. In several States such employers are also permitted 
to secure their compensation payments by guaranty insurance. 

New Hampshire's compensation law is exceptional in that em
ployers who accept the act must furnish proof of financial solvency 
or deposit adequate security, but the law makes no other provision as 
to insurance. 

SCOPE. 

No two compensation·laws lire alike. A number of provisions have 
been adopted quite uniformly by nearly all the States, and certain 
Stntes have been taken as models by others. For example: Michigan 

'und Texas have followed Massachusetts in important particulars;. 
Oregon and Nevada have copied after Washington, and Mnryland 
has adopted New York's law quite generally. But tuken os a whole 
the laws ure distinguished more for their dissimilarities than for 
their likenesses. 

In .,ttempting to compare and weigh the various acts it is neces
sury to concentrate upon the more important felltllres. The scope 
of an act is perhaps of foremost importance. In other words, what 
industries are covered, what persons are compensated, Rnd what ex
emptions are made! These are vital questions. It is of no particu
lar importance to an injured workman to know that his State has an 
efficient ndministratiye system, or that the compensation scale is high, 

11{eDtucky. M'ns88chusettJi, and ~esa .. 
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or that pnyments are well secured by adequate supervision over in
surance cnrriers, if his occupation is excluded from the benefits of 
~~ . 

The amolmt of compensation received is probably the next most im-: 
portant feature of a compensation law. This includes the compensa-. 
tjon scale, the length of time for which compensation is paid, the 
maximum and mininium limits, the amount of medical service pro
vided, and the length of the waiting period. 

A third important feature is the provision for an administrative 
• system. It is essential that th e l'ights of injured workmen be looked 
,\fter by some responsible agency in order to prevent intimidation on 
the port of employers. It is desirable that injured employees should 
receive the full amount of compensation due them and to receive it 

, immediately and regularly. Other important provisions are those 
relating to security of compensation payments and injuries covered. 
~o State compensation act, even when full use of the elective pro

visions is token into account, covers all employees. The nearest ap
proach to universal coverage is the New Jersey act, which exempts 
only casual laborers, public officials, and public employees receiving 
salaries' in excess of $1,200. The principal exemptions in the order 
of their importance, perhaps, are: (1) NonhiLzardous employments; 
(2) agriculture; (3) domestic senlce; (4) numerical exceptions, 
i. e., employers having less than a specified number of employees; 
(5) public employees; (6) casual laborers or those not employed for 
the purpose of the employer's business; and (7) employments not 
conducted for gain. In addition, there are a number of minor ex
emptions affecting individual States, 

As already noted, most of the States which exempt cel'tain em
ployments provide that the parties exempted may accept the pro
visions of the compensation system through voluntary agreements or 
joint election, but the ordinary defenses of the employer are not 
abrognted if they do not elect. As a matter of fact, in most Stntes 
this privilege bas not been taken advantage of at nil compl"tely 1 

.. xcept in case of public employe<'S,' and its effect in increasing the 
scope of an act, is negligible, 

The tnble following shows the inclusions and exclusions of the 
variolls States arranged according to the foregoing clnssitkations: 

1 For ~:mmple; In C'8Utorula. tn 1916,. only 10.397 out of a total of Bot 1t'8S than 71.000 
('IDlploylng farmt:'l'Mt not 'Undt'r the ftct by oompulslOl1. had rome under It voluntarll)'; in 
CoIUl1;"etIt-Ut. In 1810. I,GOO out of iO,OOO employees bad .1pci'ed to come under the art; In 
Maryland. In 1915. only 4:9: ot all the employers la nonha .. rd.oDs tndus.trlt'B, and thus not 
WlDpt'UOO to a~pt the act. bad voluntarily dODe 10; twd in Npbraaka.. In 1915., only 81 
IPmployel'8 of those .~mpt from aU c:ompulsloD. bad TOluutarll1 aceepted tb. a("t. 

• In MassacbuSfotta munlelpalltb.'S are Dot compelled tD aC'et'-pt tb~ COUl!X'D8&tlon act. but 
pn.dl~n)" aU boa" .. ~tf4 l'OlUDtarllS. 



58 BULLETIN OF THE BUREAU OF LABOR STATISTICS. 

SCOPE OF COMPENSATION LAWS. 

Ineluslaos. Exclusions. 

Both R ... Nu- Casual 
hazard- labor and Employ-
ow and ardous mer- Agri. Do- employ- mon" Publlc 
nonhaz.. .m· leal cui· mestic montuot not con- em· 
ardous ploy- ex· 'Uf<!. service. foromploy ducted :~~f.;. employ_ ments em!>" er'sbUsi- for gain. 
ments. only. tlODS. ".... 

------==1 
~i~~~)5fr :~~ .. #~~: :#{: :~~~~H~ :~~~~)~f'~i 
Hs'wall •••..•....••...••...••..•....•..... Hawaii' .• HaweD •.•...••• 

.......... Kans.. Kans. 1 Kans •. _.. .. .. Kans.' .••. Kans.... Kans. 

~~:~::::: 'iAi:::: .~~:~:: .~~' .. ::: .~~_.::: 'tn:i.:::::: :::::::::: .~::.~: 

Otbel exemptions. 

Me .••..•.•.•••.•. Me,n •• Me •... Me ..•. Me .•••..•..•..•••••.......•. Logdng, 
....•• Md •••••.. _ .... Md •••• Md •••• Md.~ •..... Md •••••. Yd,lt. Cotmtrr blacKsmiths; .m· 

over ~~&,oOO: y~ving 
~~::::: :::::::: :::::::: '~t::: ~~:: :~:t.:: :::::::::: .~~.~ 
Minn •••.. """" •.•••• _. Minn.. Minn •• Minn. I •••••••••••••• Minn.1 
.......... Mont .......... Mont •• Afont .. Mont ••••....• ' .• "" "'."" 

ij:~~::::: :::::::: .~~~.r:~ ~:~:.= i::~~:: .~~~~:~:::: .~~~~:::: :::::::: 
.......... N.B .. N.H.I, ...................................... N.·H •• 

Sloem roill'onds. 

Outworters. ' 

Only workmen eD~ tD 
mmmalor mechanicallll"bor 
Included.. 

14.1 ...................................... N.I.G ....................... IJ>obiio employees recehing 

•......... N.y ••........ N.Y •• N.y ••............ N.y •••.....•... 
O\-et '.,200 a year . 

~~~::::: 'Olda:: g~:.~ 'Okia:: :::::::: .~~~~:.::: 'Otia:::: 'o"kiai:Ji Retallstora":per.wn.. .. noten. 
gaged in manual or ~ 
Chanical work. 

Pa::::::: .~~:: :::::::: 'ra:::: 'i>B:::: 'p'a.'S::::::: :::::::::: .~~:: Outwor1re~. 
l).R ........... ~. P.R.I. P.R .• P.R ........................ P.R .. CJ=~v&:t!!:~iiT.~oy~ 

R.I .............. R.I.". R.I ... R.I ••• R.I.- ............... R.I ... E~~~Yees recehing 0". 
Tex .............. Tax.D. Tex ... Tex~ .. Tex .................. Tex .... c:l~:o;r:n-g: rsllws~'S 

• used 89 oomrnoncarrienl. 
Vt ............... Vt.n .......... Vt .... Vt ......... Vt ••••.. Vt.14 •. Emplo:'o'oos receh1ng 0\'81 

'1,500 a year. 

«:Va::: .~.~:I:::::::: 'W:VL 'W:Va: ·W·:V&.&::: ·W.Va.·.:: ;~:.I .. TemJ)(!t1lJi"employDlf'nt': 
tnu'"('hng !Ulh.·gmen: ('or· 
porationo1lloers. 

~~:::::: 'vi);;':: ;;~o\ .~.~::: :::::::: :;'~:i::::: 'Wyo:::: ·WYG.is' OfflolBIB:clerlc5DotlllbjocUo 
huardofindust..,-. 

I Less than 5o'Cc]uded. KIlJl9aS excepts mine.!1 from thla prol-1slon, while Wyomintt f'Xempta publl~ em· 
ployments, emp1~nents where expJosh·6.'I are used, and structural operations 10 foot. altO'" grollod. 
:~"&~ :Cl~~~~lI'pose or employer's business . 
• COSUaJ or not for ptll'p08e of emp1oyer's busl.nesa. 
6 Casual only . 
• Municipal corporations and branches at Statl!' R'nvemment malotaID they are not UDder t:le law uc:ep& 

by eloct.loni CbiooF!o board or education bas relK'ted the act.. 

! ~~r(~~=6}~~I:)~~~~~i~~nunisa1oner. 
\I Except muiLiclpsl Rud county worJrmen. 
"'Bmw. and municipnliti.es ha\1ng less than 5 employ.,. 

~ ~~~o~:!~~ed. . 
11 Except State worlrtneD. 
I'Stole. 
n Less than 3 exahtdNl. 
11 Leas thaD 11 uoluded . 



WORKMEN'S COMPENSATION LAWS---UNITED STATES.- 59 

RAZARDOUSEMPLOYMENT& 

It will be noted that 13 of the 35 States include only hazardous 
employment& In these States the industries covered are enumer
ated and classified in varying degrees of detail, ranging from 5 
classifications in New Hampshire to 42 in New York and Maryland. 
These lists may, in some cases, be further extended' at the discretion 
of the administrative commissions, or through decisions of the courts. 
There is also considerable diversity in the scope and number of 
hazardl'>lls employments included. It is impossible within the 
bounds of a chart or summary to present all the details of inclusion. 
In Alaska, only mining ?perations are included, but in the other 
States the principal hazardous employments are covered, including 
manufacturing, mining, transportation, and construction work. In 
enumerating the industries covered various phrases are used to denote 
the unusual degree of risk to which the employees are exposed. In 
foul' Stntes 1 the term "hazardous" employment is used, in four' 
"extrn hazardous," and in one· " inherently hazardous"; one State· 
employs the word" dangerous," while two' use "especially danger
ous." In no State is agriculture, generally admitted to be a hazard
ous t>mployment, included in terms, while in six· States it is specifi
eally excluded. Five States' also provide for numerical exclusions, 
i. e., exempting the small employer from the operntion of the act. 

-Obviously the scope of the law in the foregoing groups of States 
is much more limited than in all other States, since it would exclude 
the trlldes, professions, clericn! occupations, and domestic service. 
It may be noted, however, that compensation is compUlsory in six of 
U,ese " ha~a1'dous " State& 

The exclusion of employments or employel'S on the ground of re
duced h'lzllrd is indefensible from every point of view and especially 
fl'Olll that of the injured workman whose misfortune is not at all 
alleviated by the suggestion that the injury was quite unusual or 
unexpected. An hljUry received in a mercantile establishmt'nt may 
be just as severe a-nd entail just as mueh economic distress as one re
ceivt>d in a mine. And, furthermore, the additional bnrden to the 
industry and soc~ety will be slight because of the very fact that acei
dents are infrequent in these exempted employments. 

NUMERICAL EXEMPTIONS. 

A serond foxelusion is the exemption of small employers from the 
opt'ration of tht> Ill"'. There are 16 Stntes hln-ing such nnmerieal 

1. LouIsiana. New York. Oklahoma, and Oregon, 
• 1IlIools. Maryland. Wasbln«toD, and Wyominc. 
-Montaoa . 
• Ne-w Uampsbtft'. 
·.\rimae and EabBI.& 
·I1U.ol8, £antcas. Maryland. MODtana. N~1r Tork. and Oklahoma. 
, Alaak&. Kansas. New Hampsb1n. Ot,laboma. Bnd W)omiq. 
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exemptions. One State 1 exempts employers having less than 3 em. 
ployees; two 2 exempt employers of less than 4; nine' exempt less 
than 5; three· less than 6; and one' less than 11. 

Seyeral reasons have been advanced for the exclusion of the small 
employer; one being based upon the theory that the hazard of fellow 
service is matel'io:lly reduced in employments where only a few 
workmen are employed; another reason given is that the cost of 
insnrance for such employees would. be proportionately high. A 
third reason is thnt such exemption automatically excludes two im· 
portnnt classes of employments, namely, agriculture and domesti(l 
senice. A large proportion of casuallabqr and employments not in 
the usual course of the employer's business are also excluded through 
the nnmeril"al·exemption provision. 

AGRICULTURE. 

Every State except two 6 exempts agriculture. The exclusion 
is either direct or, what amounts to the same thing, the employer's 
defenses are not abrogated in case he does not elect. )Vith the excep· 
tion of Hawaii, none of the compulsory·compensat!on States in· 
cludes this employment. In 23 States agriculture is excluded spe· 
(·ificnlly iu the law, while in 3 States 1 its e"elusion is accomplished 
through the exemption of the small employer. In the other States· 
only hazardous employments are ·cO\"ered anti agriculture is not in· 
cluded in the enumerated lists. 

The reason for the almost universal exclusion of agriculture in 
the United States can hardly lie in the fact ?f its nonhazardous 
character. European experience, combined with available accident 
statistics in this country, pro\"es quite conclusively that agriculture 
is n highly hazardous employment. The opposition of the farming 
element 110 doubt explains the exclusion, in 3:3 States, of agricultural 
lllbol'ers from the benefits of compensation ncts. 

DOMESTIC SERVICE. 

Domestic senke is exempted in all but 1 State.· In 20 States 
the exclusion is dired, while in 3'· it is brought about b)' exempting 
the smnll employers: in 1 Stllte 11 the exclusion is Il("('omplished 

10klohoma. 
, ('olm'odo lIud WIRroDRtn. 

';t Alaska. Connecttcut, KaliflaR, Kf'ntucky, Nebraska, N('w Hampshire, Ohlo, Porto Rico, 
and Wyoming. 

I Maine. Rho{le Islnnd, Rod TI'XllS. 

5 Vermont. 
I HawaII ond ~e'" Jt'l'Sl'Y. 

'I' Connecticut. Oblo, ond '\"ermont . 
• . \Inskn, Arizona, Loulfdan8. :Sew IIampsblrc, Or('gOD. WashlngtoD, Dud Wyomln •. 
" Npw Jersey. 
to l'oDbflctieut, Oblo, and Wbt('onHln. 
:u HawaU, . 
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by limiting the. field of compensation to "industrial employments" 
and exempting those not conducted for gain; in the other 10 States 
only hazardous employments are covered. 

PUBLIC EMPLOYEES. 

The provisions in regn.rd to public employees also lack uniformity. 
Some States differentiate between the employees of the State and of 
municipalities. Others include only those engaged in manual labor. 
In soine States again the inclusion is compulsory, in others it is 
optionnl, while in still others, no provision at all is made. 

Seventeen States 1 include both State and municipal employees, 
while 8 States' include neither. In the other 10 States the inclusion 
of public empl()yees is only partial. The stat~s of each State is 
shown in the table on page 58. Of the 27 States which include public 
employees, eit.her in whole or in part, in all but 6· such inclusions 
are compulsory. In these six elective States compensation is also 
electi ... e as to private ·employers. 

ChSllAL LABOR.. . . 

Two other exceptions are found in most of the compensation laws. 
These are casual laborers I\lld persons not employed for the pur
pOl>'Il of the employer's trade, business, profession, or occupation. 
The term" casual Inbor" is not; readily defined nor is its meanirtg 
clear. The various courts and commissions differ in their construc
tion of the term. One State' has interpreted the phrase. as mel\lling 
employment for less than one week. Another State,' after a court 
decision which showed the effect of such a provision, eliminated it 
from the act entirely. 

Distinction must also be made between persons not employed in the 
usual course of the employer's business on the one hand. and employ
ments \lOt conducted for gain on the other. The former refers pri
mnrily to employees as such -and would includ4l .. personal and house
hoM servants; employments not conducted for gain refer primarily 
to employers and would include religious and charitable institutions. 
('1\8uol employment mayor may not be for gain, regularity being the 
pl'int"ipnl criterion: employments not in the nsnal conrse of the em, 
ployer's business mayor may not be casual and mayor may not be for 

1 ealltorota. Colorado, C"ol1uectleut. HawaII, JlUnots. IndlaDR. Louisiana. 'Maine, mehl. 
1fl\1l, MUlltann. N~braska. Nt-vada. New Jersey. New York. Ohio. PenU8flvanla. and 
Wlscontdn . 

• Alaska, Arinn •• l\'~\'f Hamps.b1lt', Olt'gon. Porto lUeo. Rhode lal.ad, Tens. and West 
Ylrpnla. 

4IIUu.olll.. Kansas. Kentuek1. Mbmesota. Nebn. ... and Vermont. • 
tl'aillorllla.. 
IlJ.888ebus~tt8.. 
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the employer's pecuniary gain; but persons employed in employ
ments not conducted for gain by the employer may be and usually 
are, in the usual course of the employer's business. 

Twenty-five States make exceptions of this kind, while 10 do not. 
Ten States 1 exempt both casual laborers and those not employed in 
the usual course of the employer's business; willie in " States' the 
employment must be both casual and not for purpose of employer's 
business, thus limiting the exclusions considerably. Six States' 
exempt only casual labor, while 4 States' exempt only persons em
ployed otherwise than for the purpose of the employer's business. 
The West Virginia act proyides also for the exclusion of "temporary 
employments." 

EMPLOYMENTS NOT FOR GAIN. 

As all'endy noted, employments not conducted for gain refer pri
mltrily to businesses or institutions 8ud not to empI!'yees as such. 
Eleven States exempt such employments not conducted for gain or 
profit. Charitable, educational, and religious institutions are included 
within this group. The court in New York held that even public 
employments, irrespective of the fact that they wete specifically 
included in another provision' of the act, were excluded from the 
operation of the law, because such employments were not conducted 
for gain. The law was later amended· so as definitely to include 
public emrloyments, regardless of the question of guin. 

EXTRATERRITORIALITY. 

Another feature pertaining to the scope of compensation laws is 
the question of extraterritoriality, i. e., whether employees injured 
outside of the State are entitled to compensation. Some States in
clude such injuries, either specifically by law or through the decisions 
of the commissions and courts; some exclude them, while others malta 
no provision. In 12 States' the laws have extraterritorial effect; in 
10 States 1 injuries occurring without the State are not compen
sable; while in 13 States· the law is not explicit. 

1 Colorado. Hawaii, IHlnols, Maine. Michigan. Nt'brollka. Ohio, Tema. ,·prmont, and 
WlscoDsin. 

I California. Minnesota, PeDDS)·lv8nla. Rhode IBland, and Wyoming. 
a Connecticut, Indiana. Iowa, Maryland, New .Jersey. and West Virginia. 
"Ka.o88.a, Lonlslnn8, MB88ftchuaetts, Bod Montana. 
6 Ch. 622, Lows of 1916. 
III Colorado, CODnecticut. Dawalt. Indiana, Kentucky. Malo.,. ~·el"ada. !<lew Jt>rlU,'Y. Xp. 

York. OhiO, Vermont. and WeRt VIrginia. 
t' AI88ka, CaHtornia. Kansas, Maryland (exccptlcD WI to miners). ~rnMlRcbnsp.tbl. lflcht

pD, Mlnocaota, PenDllylvaIIla, Texa&" and Washington . 
• Arizona, Illinois, Iowa, Loullllana, Montana, Netll'allka. S~W lIampahlrt', Oklabnma, 

On!gon, Porto RIco, Rbode Ifdaad, Wlaconatn. and Wyoming. 
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MISCELLANEOUS EXEMPTIONS. 

,-' In addition to the foregoing exclusions, many Sta.tes have special 
exemptions of more or less importance, the most frequent being the 
l'xclusion of highly paid employees. Six States 1 have exemptions of 
this character. Other exemptions are: Outworkers in Connecticut, 
Nebraska, and Pennsylvania; logging in Maine; cotton ginning and 
all t'ailways used as common carriers in Texas; country blacksmiths. 
in Mni-yland; retail stores in Oklahoma; traveling salesmen in West 
Virgini.l; clerical occupations in Iowa, Porto Rico, and Wyoming; 
and steam railroads in Minnesota. 

INTERSTATB COMMERCE. 

The exemptions of employments and employees heretofore enumer
nted are all subject to State legislntion and State jurisdiction. An
other employment which must necessarily be excluded is interstate 
railroads. The power to legislate for them is vested in the Federal 
Congress, and since it has acted the State laws can not enter the field. 
This exclusion is automntic by force of the facts, but several of the 
laws state that they do not apply to such employment or that they
apply only so far as the operation of such roads is not regulated by 
Federnl statute. 

A peculiar exclusion is that of the law of Texas, affecting all steam 
and street railways, while the law of Minnesota excludes all steam 
railroads. In both these States, however, the legislature has provided 
for this class of employees by enacting a liability law patterned after 
the Federal statute. 

The difficulties in interpreting and determining the jurisdiction of 
8tllte 8nd Federal liability laws, when both were based on negli
gence, 'Yl're sufficiently great, but the entrance of State compensation 
laws, inyoh-ing new and different ideas of responsibility, introduces 
questions of eYen greater complexity. The judicial answers for the 
solution of these problems, mQreOver, have been irreconcilably con
flicting. The New York and New Jersey courts adopt the view thnt • 
though Congress has spoken in cases of the interstate employer's 
neglig»nce, it has said nothing which applies to eases of injury due 
to othl'r c~uses, aDd therefore the State may enter the field without 
ronflict with the Federal prerogative. The Illinois cOurts take the' 
opposite view; and the United States Supreme Court holds that 
"Congress has undertaken to cover the subject of the liabilitv" of 
the interstate common carrier by railroad, but as this particular 
point ""as not involved, it is not yet regarded as settled. 

The problem of how the conflict may be avoided is a difficult one, 
IUId "al'ious methods of solution have been proposed, one being the 

t HawaII. UaQland. N~1f Jer8e7. Porto Rico. Rhode Islu.d, ud VeI'1IlODt. 
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abrogation by Congress of the liability law in those States in which 
an adequate compensation law has been enacted, a pl'ecedent for such 

. a step being found in the so-calIed Webb-Kenyon law, which subjects 
mterstate shipments of intoxicants to the operation of State laws on 
arrival within the jurisdiction of the State affected. A second sug
gestion is incorporated in a bill introduced in the Sixty-third Con
gress and again in the Sixty-fourth Congress (H. R. 3651) proposing 
a Federal statute providing compensation for injuries to employees 
engaged in interstate commerce by railroad, the law to be admin
istered by referees who may also be referees or administrath-e officers 
under the compensation laws of the State in which they act, thus per
mitting an award under the proper law on the presentation of evi
dence to a single individual or authority. A third proposition is 
that with the progress of compensation legislation making adequate 
provision, which did not exist at the time of the enactment of the 
Federal liability law of 1908, no Federal law be enacted, that the 
act of 1908 be repealed, and the whole subject relegated to State 
law, as it practicalIy was prior to the enactment of the Federal 
liability statute. ~ 

The diametrically opposite rulings of the courts of Illinois and 
New York indicate the great importance of some authoritative dis
position of the matter, which may be reached by the Federal Supreme 
Court or might be effected in one of the ways indicated above; still 
another method is that embodied in " proposed amendment to the 
Federal liability law prmiding that Congress do not assume to inter
fere with the power of the various States to provide a metbod of 
compensation for death and injury in cases not based upon negli
gence. This would enact into law the doctrine laid down by the 
courts of last resort of New Jersey and New York. 

NUMBER OF PERSONS SUBJECT TO COMPENSATION ACTS. 

Thus far only the theoretical or statutory scope of the compensa
tion laws has been discussed, without reference to its application t<> 
actual conditions in the several States. But what do the various in
clusions and exclusions really mean when applied in each State l 
How many employees are actually excluded through the nonhazard-i 
ous, or numerical, or agricultural, 01' domestic service exemptions II 
Then again how does the same statutory exclusion affect differen~ 
Rtates ¥ The exemption of agriculture in Rhode Island, for instan3e' 
is of little importance as compared to a similar exemption in Texa 

An attempt has been made to work out the number of employ 
affected by compensation laws in the various Stntes. The computal 
tions are based upon the Fede1'll1 occupation census of 1910. Th4 
absolute figures of the census of J910, of course, understnte the nlllnf 
bel'S as they exist at present, but pl"oba bly the percentages woul~ 
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remllin practically the same except in the case of such States as ha"~ 
witnessed·a marked change in the chara,cter of their industrial de-

o '.elopment. These computations, although based upon a detailed study 
of the census figures, are in some cases merely estimates, and no claim 
is laid to such accuracy as the figures would suggest. 0 The aim has 
been, however, to maintain uniformity of treatment as between States, 
so that while the percentage of error for a given State may be consid- . 
erable, the percentages given would show the relative status of each 

o State with a reasonable degree of accuracy. 
The method adopted has been as follows: The employers (includ

ing farmers, independent workers, etc.) were first deducted from the 
number gainfully employed as reported by the census, the remainder 
being the bOM fide employees or wage earners; from the latter group 
were then excluded those employees exempted by the provisions of 

·law as interpreted by the court or commission of each State. It has 
been difficult, and in some cases impossible, to apply the census classi
fications to those of the compensation acts. The classifications as 
enumerated in the census and in the laws do not agree, and further
more the census gives occupations only and does not classify p~rsons 
employed accor.ding to industry or as to whether they are employees. 

The table on page 66 shows the number of pel'Sons gainfully em
ployed; 1 the number of employers, and the percentage tlus group is 
of the total gainfully employed j the number of employees covered 
and not covered and the percentages of these groups to the total gain
fully employed; and the pel'centage of employees covered and not 
covered to total employees. The phrase "gainfully employed" is 
used in the same sense as used in the census, i. e., it includes all per
sons engaged in any gainful occupation irrespective of whether they 
are employees, employers, 01' independent workers. 

1 The ftgures lD. the table do not inelude Federal and blterstate raUroad employees OD 

th(, ground tbat 8u('h l)('f'8OllS in-e not Bubjed to State laws. The number of such em. 
ploycee 1n each or tho compensation States 18 given below. Tbe sum or these tigures 
ndded to the totnl perllloDs gainfully employed (column 1 or the table) would correspond 
to tbe total pl'l'80n8 gainfully e-mployed a. gtven in the census ot occupations, 1910. 

~!~=n=:====:=== ~: i: !!::!!:::s~i;;==== ~;:~: ::~:"'Y~';::~=:::: 13~: :!: 
ealltornIB ________ -48,8a:'!; "Mtchl.ga.n_________ 32.186 Rhode Island_____ 8., 971 
('alorado ________ '- :m. 138 Mlnnl:'SOta _______ 46. 919 Tens ___________ "52. 147 
('ouD~tleut ______ 10,864 MOlltana _________ 19,402 Vermont _________ Ii. 067 
It.wall__________ 3, 143 Nf'braska ________ 23. 220 WashlngtoD ______ "a8, 212 
UUnol8 __________ ltl5.216 Nevada __________ S,761 'West Virginia ___ 22. 886 

,,~Indiana__________ 43,644 New Ha.mpshlre___ Gt 950 Wlscou81n______ SO. 262 
Iowa ___________ "0. 003 New JerseJ' _____ 38. 502 Wyoming _______ 12. 811 

. Kausas ______ .. ___ 38,601 Nflw york ________ 105. 850 
.1 Renttl';"" ________ 24,429 Ohio ____________ U",952 Total ___ 1,110.388 

J..oulatllUla________ 19,. 872 Oklahoma________ 16. 210 
)fatnl' ___________ 10. 909 Oregoa __________ 18, 830 

4!li().l'-17~ 
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ESTIMATES OF THE NUMBER AND PER CENT OF PERSO!'iS AFFECTED BY COMPEN." 
SATtoN ACTS. 

(The estimntes 01 ffempJoyees covered by act" nnd "employoea not covertKt by act" in this table are 

~~o~~:~.~~U:8::~~:~ ~~lC::S~O;I~J':y~I:::'~=~ ~latn~;:~e~~~;~~~ 
elect Wider electi VB acts.] 

~~1!°7a~:~~; 
. Employees. 

p" independents, Covered by act) Not covered by p" 
"'n' etc.). act. ..n. 

em- em-
Total pJoyees ployees 

Stete. pe'''''' Pee Per Po, covered not 

ee~~., cent . cent cent areo! covered 
oltotal ottotal oltotnl total are of 

Number. g1~ Number. rut Number. Full; em- total 
pJoyees. em-

em- em- em- plo ..... 
ployed. ployed. ployed_ 

3 '" S 8 7 8 9 

--------
23.0671~ 

----
Alaska .......... 38,848 •• 300 13.6 10,481 27.0 31.2 .. .. 
ArJ!:ODB ••••••••. SO,716 18,742 23.·2 32,455 40.2 29,519 36.6 .... 0(7.6 
California ••••.•. 1~03S,836 ....... ".1 611,941 5j.8 192,091 18.1 76.2 23.' 
Colorado •••••••. a18, 586 101,214 3\ .• 137,157 43.0 80,215 25.2 63.1 .... 
CODlll!ct1cut ••••• 4;9,598 85 .... 17.9 322,211 67.2 il,4Q2 14.9 81.g 18.1 

BnwolL •••.•••.. 08,0";2 11,309 11.5 80,319 82.3 6,42-t 8.2 02.6 7 .• 
Illinois • .". ••••... 3,~~:~ 616,894 28.1 851,800 .... 722,7Si 33.. ".1 45.9 
Indiana •..••••.. 300,244 36.3 . 502,729 00 .• 130,OD3 13.1 79.4 "'6 
Iowa ...•..••.... 786,2'lO 360,568 45.9 266,936 33 •• 158,716 "'2 62.7 37.3 
Kansas .......... 582,732 "'.690 49.7 108,388 18.6 184,651 3.1 •• 38.9 "'.1 

Kentucky. """ 842,551 422,144 M.I 230,135 27.3 l00,m 22.6 ".7 40.3 
Louisla.n.i. ••••••. 659,:Ul 261,019 39.6 140,239 21.3 258.063 39.1 35.' "'-. 
Moine ........... 2'iH,548 .... 535 30.1 150,305 51.0 66.708 18.. 7~. 27.1 
Maryland •••••.• 523,219 117,410 22.' 1&1,433 "'0 217,376 41.6 45.. ".1 
Massachusetts •.. 1,497,654 235.283 Iii. 7 1,109,134 74.1 153,237 10.2 87 •• 12.. 

MicWgan ••...... 1,000,812 361,579 33.4 597,585 ".3 121,648 11.3 83.1 16.0 
Mfnnc.sots ••....• 7A8,5.13 308,735 39.2 379,349 48.1 100,449 12.7 79 .• 21.0 
Montana ..••..•. 159,345 47,883 30.0 56,826 35.7 54,636 34.3 50 .• 49.1 
Nebraska •••••.•• 417,894 210,559 so.. 121,026 29.0 s;;m "'6 68.3 41.7 
Nevada ......... 41,14{) ..... 21.1 24,746 50.1 18.8 i6.2 23.8 

New Hampshire. 185,i53 43,551 23.' 79.680 42." 62,522 33.7 56.0 .... 
New Jersey ...... 1,035,858 In, 895 18.6 861,963 83.' ',000 .. .. .. .. 
New york ....... 3, 897,9tI4 772,297 19.8 1,7411,213 44.9 1,317,484 35.3 .... "".1 
Ohio ............ 1,844,103 572,448 28.3 1,008,813 54.7 312,842 17.0 77.3 22.7 
Oklahoma ••••••. 482,419 338,365 68.1 ".522 14.5 ~~~~ 27." 34.6 .... 
Oregon ..... ~ .... 286,334 87.t6" 30.' 88,510 30 .• 110,380 "'6 ....... 66." 

~:..rrosl1r~.~·::: 2,006.363 tm.liS 19.3 2,1:~:~~ 71.7 200,318 0.. 88.. 11.2 
302,581 60,536 lb.' 15.6 270,8:'-8 00 •• 18.' 81.6 

Rhodo Island .... :244,{I24 36,405 14.9 100.915 68.1 41,604 1 •. 0 ").0 20 .• 
Texas ........... 1,'JO",iI9 ....... 5i.6 2il, i77 18.. 368.243 .. .. <U 67.5 

Vermont ....... 139,032 46.811 33.7 50,042 36.6 41,279 29.. 55.2 44.8 

:;:~;nfr~&::. ~rs:= ~:::~ ~~:: :.~:~: ~:~ 1~:m tt.~ ~!:; ~:: 
Wisconsin .•..••• 862,IM 325,263 3i.7 0101,009 46.5135,888 15.8 74.7 25.3 
Wyom1ng ....... ~ 17.U5a 29.5 17,103 28.1 25,739 i~~ 60.0 

NoncO:~~~~·~· 27,880,2168,308,240 II' -, =~ ,~,,~ ., .""' 
Uon States and 

u~~tsf~~l~t 10,350,000 '2,786,300 29.8 .................... ~.563,700 70.2 ............... . 

dUan employ-
ees............ '488.711 .......... ........ 4488,711 100.0 ................ 100.0 ....... . 

Interstate raH· ! 
rOOdcmpl0JOOSj61,300,OOO .......... 1 ............ : ....... •• .. • .. ls1,300,OOO 100.0.... • 100 

~~i::~~s'na!L::r:1~~o~~:c~ h~~r=~~s t~°::C~ :!:.e compensation law fttt'spectivo or whether the 

fn:e~st.c: ~a~:Sd ~=o~~':: ~lOth~I~~~t~~t ~b~l~r~r nl:~~u:j:C~~~ I~=~:t!.~e~henr:~~r:::! 
1J8~1!h~y employed include t'mployers as well WI emplol'l'CS. boon applied to the nonC".nmpt'tlIIltion 
Stotes. tlon I;;tatcs Is probabl)' grootor than 29.8, due 
to the propon cronce States.. 

I FJgurt'lIW1 of 1016 taker rom n t ('srt',tstl"r • 
• Does not include shop employees and others usulilly aubJcct to State compensudon ~II. 



As -already stated, the absolute figures are based on the Federal 
Census of 1910, and therefore would not correspond with the facts as 
tluW exist .at present. They are given here primarily for the purpose 
of showing the relative lillmerical importance of the several States 
Rnd of emphasizing the large number of persons ·(over 8,000,000) 
who can not possibly be covered under any existing compensation act. 
From the nUlUber of persons gainfully employed (column 1) have 
been subtracted the Federal and interstate-railroad employees, on the 
ground .that they are not subject to State laws. The ratio of em
ployers, employees covered by the act, &lld employees not covered 
by the act to total gainfully employed (eols. 3, 5, and 7) are given 
chiefly to show to what extent the number of employees is affected 
by different industrial conditions. As would be expected, in agri
cultural Stottes the percentage of employees is relativell'l small, 
while in industrial States it is large. The four States in which over 
50 per cent of persons gainfully employed belong to the employing 
class are agricultural States,' while the four most intense industrial 
States have a small employing class.· The last two columns (8 and 
9) show the percentage of employees theoretically covered and not 
covered by the acts. As already explained, it is assumed that all 
employers in elective States subject to the compensation act have 
Itccepted its provisions. 
\ In computing the percentages of employees subject to the acts 

proper numerical deductions have been made for all the exclusions 
and exemptions except casual laborers, those not employed for the 
purpose of the employer's business, and employments not conducted 
for gain. For these no separate deductions were made, because a 
large proportion of such employments Bre automatically excluded 
tlu'OlIgh t.he domestic service, numerical, and nonhazardous exemp
tions. Furthermore, it would be difficult, if not impossible, to com
l)ute with any degree of accuracy the number engaged in such 
employments. _ 

It will be noted that of the 27,880,216 persons gainfully employed 
i.u the 35 States and Territories having compensation laws, 8,308,240, 
o.t29.8 per cent, belong to the employing or independent class, while 
13,807,403,' or 47.7 per cent, represent employees covered by compeu
sation acts, lind 6,264,578, or 22.5 per cent, are employees not covered. 
Approximately 80 to 85 per cent of the employing class are fanners 
or home-farm laborers. On the same basis the 17 remaining non
compensation States· have approximately 6,563,700 employees. The 
total nJlmber of employees, therefore, in the 52 States and Territories 
tlep"i"ed of the benefits of wOl'kmen's compensation legislation is 

1 OklahoMa, 1S.1: Texas. G7.6: Nebn.ska. 10..4 ; K.eD.tuek;J~ 50.1_ 
I Rhode lslaD.d. 14.8; Musacll--. 16.'; Mew J~. le.8: Ccmaed:IC!IIt. 17.8. Ttut 

ItlllftU numbt'r oc... emplo,tloftl In the two agricultural territories of aawall (lUi) aDd. Parto 
IUftII (15.4) la due to tb. l.rce plQtatloa 1IJ'Bb!m. emplO7bc ~ laborers. 

·Indudlnc District or Columbia. 
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ileaI'ly 13,000,000, or almost one-half of the total number of em
ployees. In addition, there are about 1,300,000 interstate-railroad 
employees not subject to State ncts and for which no Federal com
pensation law has been enacted. 

The following table shows the States arranged in the order of the 
percentage of employees coyered: 

COMPENSATION STATES ARRANGED IN DESCENDINO ORDER o·v PERCENTAGE 011' 
EMPLOYEES COVERED. 

(Theestimatas of "employt16S covered" used in tbis table are mOOe on the 8SStlmption that all elections 
provided. for by law have been made. Owtn!!;"tO lack of deftaite information no 611timntes have been 
made of employees unprotected because orrailure of employers to ('leet under elective acts.] 

State. 

~:~~~~'.::::::::::::::::::::::::::::::::::: 
~~~=~~'.::::::::.:::::::::::::::::::::::: 
Michi~n ............. ~ ........................ . 
Conne<'tlcnt .••....... 
Rhode Island. . ..... . ............. . 

Indiana ....................................... . 
Minnesot.a ..................................... . 
Ohio ••••.•.•..•••..........................•••• 
Nevada .•••.•.•.....•.................. 

~:~~~ .. :::::::::::::: ...................... -
:;~e~~~~::::::: ........ ·:.:::::::::::::::: 
r.olorado ...................................... . 
Iowa .......................................... . 
Nebra.'1kn ..................................... . 

.~::~g~~~ .. :::::::::::::::::::::::::::::: 
Vermont .............................. . 

fu.~~~~~::::::::::::::::::::::::::::: : 
.\rtzona ......................... . 
Washington ................................... . 
Montana ...................................... . 

~::o~:::::::::::::::::::::::::::: ......... . 
Texas ......................................... . 
'lVyomiDg •• _ •.•...............•........ 

Kansas ........................................ . 
Louisiuna ..................................... . 
OklabODl6 .................................... .. 
Alll.'\lko. ....................................... .. 
Porto RIco •.•.•......•......•......••..•......• 

Per cent 

:,~r!!r~ 
or tots. 

emp.loyees. 

"".S 
92.' 
118.8 
"'.8 
"'.1 
81.9 
.... 0 

79.' 
79.0 
77.3 
76.' 
76.2 
7-1.7 
74.7 
72.0 
63. I 
62.7 
583 
rJ6.o 
55.0 
55.2 
Sf. 7 
64.1 
52.4 
51.5 
50 •• 

45.9 
Hoi 
.2.5 
40.0 

... 9 
35.' 
3-1.6 
31.2 
18.' 

PeT oont 

c~~r~:: 
of tot III 

':~~!3. 
----

83.' 
82.3 

71.7 
74.1 
55.3 
67.2 
68.1 

00." 
.8.1 
54.7 
60.1 
57.1'1 
46.5 
47.7 
5].0 
• 3.. 
33.0 
29.0 
42.9 
44.9 
38.6 
27.' ,'''' 40.2 
39.' 
35.7 

36.0 
30.9 
18.0 
2.U 

IU 
21.3 
14.6 
27.0 
15.6 

68.. 47.7 Average .................................. 1----::::-:-1----:::-::-

Percent Percent 
employees employees 

not covered not covered 
are oHotsl are of total 
employoos. ga!nfnlly 

employed. 

--------
0.' 0.' 
7.' .. > 

11.2 9.0 
12.. 10.. 
1 .. 9 11.3 

. ·l~.l 14.9 
20.0 17.0 

20 .• 13.1 
21.0 J2.7 
22.1 17.0 
23.8 18.8 

. ZI.8 IU 
25.3 I ... 
25.' H.? 
27.1 ]8.9 
36.0 .... 
37.3 20.' 
41.7 20." 
44.0 33.7 
44.] 35.3 
44.8 29.7 
-15.3 22.6 
-15.9 33.0 
47.6 36." .U 36.9' 
49.1 34.' 
64.1 41.6 
55." 38.6 
57.6 24.' 
60.0 42 •• 

63.1 31.7 
64.8 39.1 115.. Zi .• 
68." st.. 
f<\." 60.0 

.2.0 22.6 

The second and fourth columns show what proportion the number 
of employees covered and not covered is to the tot"l gainfully em
ployed in the State. By bringing the two columns of percentages 
into juxtaposition the effect of the industrial character of the State 
in determining the percentage of gainfully employed persons sub
ject to an act is brought out; for exnmple, Massachusetts (87.8 per. 
cent) and Minnesota (79 per cent) have nearly the snme percentage. 
of employees cm'ered, but in industrial Massachusetts these con-. 
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stitute 74.1 per cent of the total gainfully employed, whereas in 
agricultural Minnesota they constitute only 48.1 per cent. . 

New Jersey, with 99.8 per cent of its employees covered, heads the 
list of States, while Porto Rico, with 18.4 per cent, stands at the 
bottom. Sev~n States cover 80·per cent or over, 15 over 70 per cent, 
11 over 60 per cent, and 26 over 50 per cent. One covers less than· 
20 per cent, 6 cover 40 per cent or less, and 9 less than 50 per cent. 
The States which include only hazardous employments stand lowest 
in the scale; next come the numerianl exemption States, and these 
are followed by those· excluding agriculture and domestic service 
only. Naturally there are deviations from the group by individual 
States. Texas, for example, because of the exclusion of her dominant 
industry-agriculture-has fewer of her employees covered than 
most of the hazardous States. On the other hand, Rhode Island, 
which excludes all employers having less than 5 employees, has a 
higher percentage of employees covered than California, which ex
cludes only agriculture and domestic service. The following table 
shows the effect of the three main exclusions upon the number of 
employees covered: 

COMPENSATION STATES CL.",-SSIFIED .-\CCORDING TO EVPLOYl{ENTS EXCLUDED 
AND PER OENT OF EMPLOYEES COVERED IN EACH. 

(Tho esthnutos of employeos M:clndod usod in this table are made on the assumption thnt all electlO!lS 
providod for bylaw hfloVG boon mQ,do. Owln~ to h\ok of deflnlto in(onnation, no estimates.have baeD 
made of employeos unprotected bocause of lallure of emplo1(1l'S to elect UDder elective acts.] 

All amploynlents coverod .. 

Slate. 

N.J ........... , ... .. 
BowaU· .........•.. 

99.8 
112.6 

Agriculture and 
domestto serv1~ 

Ro1udod. 

Pn ......... . 
Vass. ••••••.. 
loll ......... .. 
Ind ........ . 
KlnnJ ••••.• 
Noy ..•••... 
t1nl •..••••.• 
'V.Ya,t-. ••. 
Iowa· ..... . 

Pareent 
or am· 
ployeos 

co"\1U'Qd. 

88.8 
87.8 
83.1 
".f ".0 
76.3 
76..9 
74.7 .... 

Numerical 
'u:c1us10D&, 

-
Conn. ••••••• 
R.I.' ...... . 
Ohio· ...... .. 
'VlS ......... . 
He .•••.•..•• 
Colo .•......• 
Nebr ••...... 
Vt.t ••••••••• 
Ky.t .• , ...... . 
Tex., •••.... 
P.R., ...... . 

Per06D.t 
olom· 

ployees 
ooV1>lO<l. 

81.9 
80.0 
77.3 
74.7 
72.9 
63.1 
68.3 .... 
S ... 
42.3 
1&.' 

N.H.· ..... . 
N.Y ...... .. 
m ......... . 
AtiL' ....... . 
Wash..· ...... . 
Mont ....... . 
lId.t ..••.... 

~~:::::::: 
Kans,.t ••.••• 
16 ........ . 
Okla.' ....... . 
A.laska' ..... . 

Percent: 
of em· 

pioyees 
covorecL 

... 0 
".9 ".1 .... 
61.& 
SO.9 
".9 .. .. 
".0 
36.9 .... .. .. 
31.1 

~ ~;t~t~~1o=c:~:m~~ _speclfleaUyuempted. 
4:~~ ~\s 'omploymmts not; La the usual course of the employer's bUsl:aess and tboee not oem

t Publloomployees pu1lal)J eampte4. 

Taking the median State in each group as a basis of comparison 
it wiU be noted that there is a difference of about 17 per cent be
tween l'.ach two groups of Sta~es; 96.2 being the median for the two 
Stutes incluuing I\U employments; 79 per cent for the nine States 
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excluding agriculture and domestic seryice; 63.1 per cent for the 11 
numerical exemption States; and 45.9 for the 13 nonhazarclous 
States. 

The relative importance of the principal exclusions is shown more 
clearly in the following table in which the exclusions for each State 
jlUve been divided into their main constituent elements; i. e., agri
culture, domestic service, numerical and nonhazardous exemptions. 
The purpose of this subdivision is to show what relation each indi
vidual exemption bears to the ~otal number of employees excluded 
and also to the total number of employees in the State. The agri
culture and domestic service exclusions have been put in separate 
coltmms, irrespective of whether these employments were exempted 
specifically or through the numerical or nonhazardous exclusions. 

ESTIMATED NlJMBER OF EMPLOYEES EXCLuDED lrNDER COMPENSATION ACTS 
AND l>ER CENT OF SUCH EXOLUDED EMPLOYEES WHO ARE ExCLUDED BECAUSE 
OF EMPLOYMENT IN AGRIOvL.TURE, DOnSTIO SERVICE, NO~llAZARDOr8 EM ... 
rLOYllENTB~ ETC. 

(The eqtimates of employees e:c:eluded Used In this tablo are made on the a..,;umpUon that aU elections 

~:X!d:te:~l~~~wu:::r~~ ~ ~i~Ju!! ~fe~~Ig;!~: ~I!cor~~~:rnel~~tr:~~~r have been .. 
TotalcmpIoyees I Of totnl employf'(,s ex('ll1dl?d, per cent or total employee.", per C<'Dt 

e_(Cl11~cd. excluded by- excluded by-

StlltO. I Numer- Nonhnz- Num.eJlo 
Agricul- DJmCS-

1 

ieal nidolls Agrlc'uJ.. Domes- leal 
Numher. Percent. tUft! Hellotv- n: m and other turo. tlcS('tv- oxem~ 

, . ice. u:m) eu": Jee. twos. 

--------------i-----
Alaska..... 21,067 6R.S 19.0 19.51 0.2 61.3 13.0 13.4 0.2 

~~~:::::::: 1::~r ~~:: ~: ~: II:::::::::: ..... ~:~. ::g ~~ ::::::::: 
Colo........ 80,215 36. I) 40. 4 29.5 30. I .......... 14. I) 10. 9 11.1 
Conn....... 71,402 1&1 30.6 49.5 11).9 ......... ~ 5.6 8.9 3.6 

n~~~~::::: 7~:m J: ··· .. iR:s· ::: I:::::::::: at; '''''''8.'5' lr:~ :':::::.:: 
I~!a::::::: ~~:~~ :i:: ft~ ~~:~ J:::::::::: · .... 2k·2· ~:J :.~ i:.::::::.: 
Kans ....... lH4,6s4 61.1 73.0 17.3 9.0 48.f\ 15.8 10.9 5.:1 
K)' ......... JOO,272 45.3 45.1 34.6 20.3 .......... aJ.6 15.7 9.1 

{II~::::::::: ~:~J ~:~ :~~ ~:: ··· .. 20:8· ..... ~~.~. ~t; ~~:1 ...... 6:,. 
Md......... 217,316 64.1 211.9 31.5 .......... 41.6 1-1.2 In.\) ........ . 
lftls9....... 153,217 12.2 23.9 51.3 .......... 18.8 2.0 6.9 ........ . 

~1~~::::::: ~::::: ~1:~ ~:g ~: :::::::::: ··· .. ·i:s· ~~~ ~g :'::::::.: 
MO:lt....... 64,636 49.1 41.7 22.2 ........... 3t\.] aJ.3 10.0 ....... .. 
:sobr....... 86,309 41.7 4.1.5 21.5 29.0.......... 18.1 11.& 12.1 
:Nov........ 7,735 21.8 69.0 31.0 .......... .......... 16.4 7." ........ . 
N. B....... 62,522 ".0 22.7 22.1 a." 51.8 10.0 9.7 1.5 

~:~::::::: l,aJ:m .... :~ .. · .. io:r .. ···30.·9· :::::::::: I~g .... ··4:"s· .. ···iro· :':::::.:: 
8~::::::::: ~1::~~ :: g~J t~J ~! ..... ~:3' ,t: I~J ~: 

. p.~~~::::::: ~~;~~ tt: ~; ~= :::::::::: ..... ~:~. It= 1~1 ......... 
a::::::: ~~:~ .~~ i~~ iU '::~ ,d ~J '~: "·"H 
~t:::::::: 3~:~ ~:: ~g:: :~ ~g ...... ~.~. ~l :i~ ~~: 
~~~)a::::: 1~:m ~g ::~ ~; :::::::::: t~:: rrg tg :':::::.:: 
~~~o::::::: 1~:m ::g ~: tk' l~~ ..... ~:i' ~: ~~~ t~ 

TotaL.6,26i.678 32.0 33,8 30.8 ~41 ao.o --ul8-----;.B----.:7 

t Does not Jnclude BIrlrulture or dom .. Uc ""lee. 
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It will be recalled that 6,264,ts73, or 32 per cent of the total em· 
ployees, are not covered by compensation legislation in the 35 com
pensation States, and that these exclusions have been brought about 
in several ways. It will be noted that of these 33.9 per cent 1 have 
been excluded through the exemption of agriculture, 30.8 per cent· 
t.hrough the e.xemption of domestic service, 5.4 per cent 8 through 
the exemption of the small employer, and 30 per cent' through the 
exemption of nonhazardous employments. These exclusions con
stitute, .respectively, 10.8 per cent, 9.8 per cent, 1.7 per cent, and 9.6 
per cent of the total number of employees: 
. The percentage of each exclusion to the total exclusion in any given 

State depends upon the total number excluded in the State as well 
as upon the niunber of employees in the excluded group. To illus
trllte, agriculture may constitute 60 per cent of the total excluded if 
only farm labor and domestic service are excluded, but would con
stitute a much smaller percenta.ge of the total if nonhazardous em
ployments were also excluded. 

It will be noted that the percentage of totnl exclusions due to agri
culture alone ranges from 10.9 per cent in New York to 74.5 per cent 
in Porto Rico, while the exclusion due to domestic service ranges 
from 16.6 per cent in Wyoming to 93.4 per cent in Hawaii. For 
the combined States the number of employees excluded by exempt
ing the small employer is much less than either the agricnlture or 
domestic service exclusions. But for the States having the numerical 
exemption it is sometimes of as much importance as the domestic 
serdce exclusion. 

In the foregoing computations as to the number of employees 
coyered by the compensation laws no distinction has been made be
tween compulsory and elective acts. It has been assumed that all 
the employers in the elective States are under the law. As a matter 
of fact, howenll', this is not true. In some States practically all 
employers have accepted the act, while in others relatively few have 
done so. For this reason elective compensation acts have been 
se\'6rely criticized. It is maintained that the substitution of the 
cOlilpensation system for the old liability system, has not been 
brought about and to this extent elective compensation laws have 
failed. A large number of employees must still resort to damage 
suits and be subject to expensive litigation in order to be indemnified 
for illdustrinl injuries. In }lew Hampshire only 19 employers em
ploying 23,000 persons were under the compensation law in 1915. 

1.I,122.1fi4. 
-1.928.500.. 
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These constitute less than 30 per cent of the employees potentially 
coyered by the act and only 16 per cent of the total employees in the 
State. Very little reliable information as to the number of em
ployees actually covered by compensation acts in the elective States 
is available. The following table gives thi estimates furnished by 
the States themselyes. 

NUMBER OF EMPLOYEES WHO llAY BE BROUGHT UNDER COJ(PENSATION ACTS 
AND NUMBER ACTUALLY UNDER THE ACTS IN THE TWENTY-SIX ELECTIVE 
STATES. 

Electh"e State. 

Ala.sks .••..•••.•........... 
Colorado .•••••.•••.••.....• 
Connecticut ••.•••....•..••. 
Illinois ••••....•.•••.•.•.... 

Io<liallll •..••..•..•...•..•.. 
lown ••••......•• ~ .•••.. " ••• 

K8JlS8IJ ••••••••••••••••••••• 

~~~:::::::::::::::::: 
}[810e •••••••••••••••••••.•• 
Jd.o.ssa.chusetts ••..•....••••. 
M.ichigun .•••••••......•.... 
Minnesota •.•.•..•••.....•.. 
Mont.anJl •••••.•••••••..•••• 
Nebraska •••.•.••••••..••••• 
Nevada •..••••••••..••..••• 

~E!~~::::::::::: 
~~::t:~~::::.:::::::::: 
RhodoIsltwd ••••••••.•..••• 
Texas ..••.....•....••....•• 
Vennont ••••••.........•••• 

;::~~:::::::::::::: 

Number of 
employees 

who may 00 brought on
dercOUl)X'n
satJon acts as 
computed by 
United States 

Duresu ot 
Labor 

Statistics. 

N=~ro~,er:R:~roe;~e{!,~~/h:n~c;,.. :~ 
through employers' election as estimated by 
the several States. 

Percent of 
ernployeea 
und(!facts 
to employ_ 

ees who 
maybe 
brought 

underacts. 

10,481 •.•••.••.•.....•••••.•..•••••••••••••••.•.•.•.......••......•. 

~:;tt ·7·empi~y&S·r~j~ie<i~rc"i9i5i:::::::::::::::::: :::::::::::: 
851,800 ~9~~dMo':I~~[ed'b.:tdJd~0~~=: ......... ~ .. 

.m 1916, 831 employers and Chicruto Board 
fI~d=i.: = act. 18701 these rejeo-

502,729 •• ::: ~~~~~~~~~~~~#~~~~~~~:~~'~: :~~::~:~~~ 
230,135 ••••••••••••••••••••••••••••••••••••••••••••••••••••••••.••••• 
140,239 ..•••••.••••••••.••••••••••.•••.•••••...••.•••••..•••••...•••• 
150,305 .•.•.••.•.•.••.•..•••••••••••.•••••.•.•...•••••...•.......•.•• 

1'A~;1~ ~;~U:}:J~::::::::::::::::::::::::::::::::::: 58.610::: 
:~:m ·i!:~~l~~;i~~~#~~~~l~{.:.:~~~~~~:~~~~~~~ ::::::::::: 

79,6!'10 23,000 (1015) •••••••••••• ,...:'..,... •••••••... .••••••• 28. i 
861,963 .............................................................. . 
88,510 8O-85pe.roent(1915) •••••..••••••••••••••••.•••• 80 toM 

'~i I;~;~,i¥.ili~;,,~~~~~: 
HOW ELECTION IS lilA DE. 

lTnder this heau are indicated the methods required by the laws 
for their acceptance or rejection in the 26 States where the elective 
system is prm·ided. In 17 States 1 the employer is presumed to 
accept the act in the absence of positive action rejecting it, while 
under the other 9 electh'e systems he must institute some action 

I AloAkn. Colorado, ('onutl"t1('ut. 11110011', Indiana, Iowa, KRnltftA, l.ouhdAba. lllnof'ROta, 
Nt'brt1.ska. Nevada, Ne-w leney, Or~,,"l)D. Penn.rh·.Dla, Porto RIco. ,"('rDJODt. .ad WlacoaalD. 
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indicating his purpose to come under the law. In 6 of these States 1 

he elects by filing acceptances with designated State authorities, 
while in 3 States' election is made either by insuring in authorized 
casualty companies or subscribing to the State fund. In the 17 
States where the employer is presumed to accept, the act the employee 
is subject to the same presumption in the absence of positive steps 
to reject, while in 7 of the 9 States where the employer must take 
positive action acceptance by the employee is presumed until the 
negative is shown; of the other 2 States, Kentucky requires the 
employee to file written notice of acceptance with his employer, 
while in Texas no option is given the employee where the employer 
elects. This latter provision invalidated the old Kentucky Rct. 
It was also questioned in Texas, but the supreme court of that Stllte 
held the law constitutional on all points. 

The extent to which employers have accepted the compensation 
laws has already been discussed. In most States very 'few employees 
hn\'e rejected the acts. In States having strong employers' liability 
laws the employees appear to be less favorably inclined towllrd 
co~pensation legisllltion. 

ABROGATION OF DEFENSES. 

'Und~r the electiYe s~'stem, as provided in 26 States, acceptance 
of the act is induced bv the withdrawal or modification of the three 
customary common-la"; defenses of assullJld risk, fellow service, and 
contributory negligence in cases where the employer refuses to 
accept the act. In 2 States 8 such abrogation is absolute, irrespecth'e 
of whether the employer accepts or rejects the act, but in all the 
other States the defenses are abrogated only if the employer rejects 
the act. Employers accepting the compensntion act are generally 
exempt frolll damage suits, while those rejecting the act are relie\'ed 
of the duty of paying compensation but are subject to actions at 
law, with the usual defenses nbrogated, In c,nses where 'nn employee 
l-ejects the compensation system and sues nn employer who has 
accepted it the employer usually retllins' his three defenses. 

The two defenses of assumed risk nnd fellow service are abrogated 
in each of the 26 electb'e States without restriction. The defense 
of contributory negligeno;e, howe\,er, is nbrogated unqualifiedly only 
in 12' of the 26 Stntes. In 11 States· this defense is modified to 
the extent that injuries ~aused by the employee's into;.:ication, will-

1 Kqntuek.y, 'Matn~ Ulrhlpn. MODtana, New Hampshire. and Rhode Island . 
• Ma.ssarbul1etts, TEons. and Wt'St YlrgiDt., 
a NeW' JerseJ' and 1~:nD~~·I\"8.Dt... . 
.. CODOt!ctl.t"ut. flUnols., IndiO., Kf'otorQ, LoUIsiana, Yalne. JlassaebuH'tts. MIchigan. 

Porto RIco. Rbode b,land. V.rmont. aud WMt VtrwtDta. 
, Alft.N:ft. Colof'atto.. Iowa. Minnesota. MOII.tana. Nool'aU' Nevada. New J~n;e7. OJ'eGOD. 

1·~~1va.wa. and 'flaconaia. 
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ful act, or reckless indifference are not actionable. In 2 States 1 the 
doctrine of contributory negligence is changed to Gomparlltive neg
ligence, leaving the degree of negligence to be determined by .t jury. 
In 1 State 2 the defense remains, but the burden of proof is shifted 
. to the employer. 

SUITS FOR DAMAGES. 

When both the employer and employee have accepted the com
pensation act the bringing of damage suits under either the common 
or statute laws of li"bilify is forbidden absolutely in 12 States." 
In the other 23 States employees are permitted to sue upon .certain 
conditions, generally some· neglect on the part of the employer. 
The following tnble shows in which States and upon what comli
tions employees are allowed to bring actions at law: 

CONDITIONS UNDER wmeR DAY:\OE SUITS MA. Y BE DROUGHT WDES BOTH PARTIES 
COME UN DEll ACT. 

Not permItted. I Permitted. 

-------I---------------------~ .•• .--------
C'.onditJons under which they are pormJtted. 

Aiaska. .....•...••....•......•.. 
Ariwna •..•... Arter injurY. Ot'fl.\"lSe o(,<"Ontrlbutory ne~Jigen('0 ab~e romaln:; •. 

~~~:d~: ::.:: n ~~~~;:;~i~!~~ r:'K:~r:r;~!r~ i:~:= gri ~~:!~~llduct. 
Connecticut •.• Ir employer fails to insure hiB risk. 

Bawnli. ......•.... __ ._ .•...... 
Illinois •••. _ .•. It employer rails to insure his risk. 

l~!~.~::::::: ll::~~;:~:~~i::::~~:~: 
Kansns ....•... 'iieniiiCkjr::::: If Injury l<; due to delilxlrote Intention 01 employer, fIlt'gBJemploymttot 

of minol'5, or failure to insure. 
:Louisiana .•..••..••...•........ 101"""' .......•.........•.. " .... 

Maryland..... If injury is dWl to delibemte intention of employer or faIlure to insure. 
ldassachusetts ••.....•.•.•••.... 
ldInnesota..... )(ichigan...... U employer, insuring in Sta1e fund, Is ~.defBult on illSuranoe premiums, 

. Moo'tR'na:::::: Ir employer, insurIng in 8t3te fund, b In default OD insurance premluuu. 
Nebrasl.."1l .•••..........•....... 

Ne'"l\dn ..•.... If (\mplo~ .. er is In d(lfault on IUlntranoo premllllWJ. 
New Ham~ In lieu of compensation, aner iajury. 

shim . 

• Nf1W Je1'S8Y···· 'NewYork':::: lremployer ralls to Insure hb risk. Dt'fetlSC!labrogntl'Cl. 
Ohio .•..•.••.. 1 If injury Is due to willrul 8(·t of ('mploYlf'r, violation of galpl,)" law, or II 

I employer ts in default OIl insurance pn>mlums. 
Oklahoma..... If ('.nplorer fallo; to In.-mm his rist. D"rl'!nsM ahTO~~ed. 
Oregon .••..••.. , 11 injury is due to wilUul act of employt>r. viol!ltion of $Ur ... ty Ia\~, or If 

I employer Ls in dpfnult on insurance premiums. 

~:it,;:Ifr!~~: n ims;ybrJ~~l~~::;~:,r;!~ ~~~rul or crfmInaIlll'gliglotlce. 
Rhode 1.!i1a:td. H rmploVl'lr r8ll~ to Insu", his rl~'.·. 
Texn'l.... Ir omplo)'cr's wnUnl or gross negligence caUlK'S dNlth. 

Vermont....... I 
·w8:siiliigtoil::: If :~l~t ~nd;:~::rl~~:!'i.1bemte Intentlon,aor If ('mpI~Yf'r ~ to 

WMtVlrginlB.lu InJurv is dUB to ompfovt'lr's d ,liberate intention,aor tr emploYt'r is In 
defllUlt on Insurance prerniUtn8. 

Wh:on.~ln ..... 
Wyomln •.••.. :::::~:~>_::...::I'--__________ -:-_______ __ 

a Exceu damllgos In addition to oomJlCIl:JaHon. 
1 KaDsQs Rnd TexaN. 
!I ~cw Hampshire. 
I AIR8ka, HawaII. KAol"ftll, [.onIMlano. lUalot', Ma8B8('hn~tt&. !.IlUDt>8otR, S .. hrQska. !f\'w 

.T(Or~(Oy. V('l'mont. '\\'18('0011111, A11d '''yoming, 



WORKlIIEN'S OOMPENSATION LAWS-UNITED STATES. 75 

It will be noted that 9 States-1 permit suit if the injury was due to 
a willful act, willful misconduct, or gross negligence of the employer; 
18' permit it in case the employer fails to insure his risk or is in 
default on insurance premiums; 2 8 if the employer has violated the 
safety laws; and 1 • if he has illegally employed minors. In most of 
the above cases the injured employee has the option of either accept
ing compensation or suing for damageS; but he may not do both. In 
2 States,' however, where the injury is due to the employer's delib
erate intention, the employee may bring suit for excess damages in 
addition to receiving compensation. 

When employees elect a compensation act, they must do so before 
the injury, except in 2 • States, where the law reserves the right to an 
injured employee to bring suit or accept compensation after the acm, 
dent, and in both States the defense of contributory negligence alone 
remains ayailable to the employer. Possibly this provision explains 
in part why only 19 employers have accepted the act in New Hamp
shire. There is little inducement for an employer to come under a 
oompensation oct if he is also to be subjected to damage suits. In 
Arizona the law is compulsory, and consequently employers have no 
option. The former Montana. statute, which fixed upon the employer 
a double linbility by compelling him to contribute to an insurance 
fund and ieaving him still liable for damages, was declared uncon-
stitutional by the court. . 
If the compe.nsation system is accepted by the employer but re

jected by the employee/the defenses remain available to the former 
- in 22 States,' but in 2 of these States' the defense of assumed risk is 
abrogated if the employer has violated the safety lows and regula
tions; in another State· all three defenses are withdrawn if the em
ployer has violated the safety statute, but there is no presumption of 
the employer's neglih .... nce; Ilnd in a fourth State 10 all defenses are 
abrogl\ted if the employer has been guilty of willful or gross negli
gen~e. In 2 Stntl'S 11 the abrogation of defenses is absolute. In 1 
State" the employee has no option, but must accept the act if his 

J, ('ollfornta, Keotuclr.y. Maryland, Ohio, Oregon. Porto RiCO, Tens, WashlngtoD, and 
West Virginia. 

• ('alorlulo, ('OUDetoUeut, Intnots. Indiana. Iowa. EeD.tu~. Muyland. Mleblgau. YOD
tR .... Ne,·ad., NCow York. Ohlo. Oklahoma, Oftgou. PeD.U8¥lvarda, Rhode Islautt. WaBhmg-
ton. aDd West VlrIPuta. . 

• Ohio and O~goD. 
"Kf'nt\\('ky. 
'Wn3bibgtun and Wl'8t Virginia. 
• ArI.ona and Nfl,.. Hawpsblftl. 
'Ala.ska, Colondo. CoDDet"tJffit, IUlnols, Indiana, Iowa, KtU1Sftlt. Kt!'ntueky. LoWsla.!ta. 

).(atne. N.a~ehu~tts. Ml<-blgau. Ulbneaota, Montana. N{"bHstm. Nl.'nda. New Hampshire, 
()~D. Porto Rlt!'O" Rbod(' Ildand. Vel'lllOllt. and WlacoD.s1n.. 

• _~I •• "" and N',,"da. 
"Iowa. 
lQK.l\~s. 

11 New Jt'l'b"1'J" and Poouli1IY&1lla. 
1#~:I.as.. 
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employer does. In another State 1 the employee surrenders his right 
of action if he remains in the ser"l'ice of his employer after the latte!.: 
elects the act. 

SPECIAL CONTRACTS. 

In order to secure to the employee the benefits contemplated by the 
act, without loss by reason of ill-considered and inadequate settle: 
ments, the law usually provides that an employee can not waive 
his right to compen~ation benefits or otherwise contract with his em
ployer for the purpose of modifying the latter's liability under the 
law. Such waivers are absolutely forbidden in 16 States,' except that 
in Montana the employer and employees may enter intI! an agreement 
to maintain jointly a hospital fund. In 14 States' the employer is 
permitted to establish and maintain substitute insurance schemes or 
benefit funds, but is not aIIowed to reduce his liability as fixed by 
In w. In 3 States' only existing substitute insurance schemes are 
permitted. The laws of 2 States' make no provision in this regard. 
If the employee mul(es any contribution to the fund or substitute 
system, he must receive additional benefits correspOnding to the 
amount of his contribution. This, of course, does not apply in those 
States in which the law places a P8l·t of the burden of cost upon the 
employee. 

BURDEN OF COST. 

'With but two exceptions the burden of cost for compensation is 
entirely on the employer. Oregon and 'West Virginia alone require 
employees to bear part of the cost, the contributions being deducted 
from the employees' wages. In Oregon employees· are required to 
contribute 1 cent for each day or part of day worked. The remainder 
of the burden is borne by the employer, except that the State pays a 
subsidy 'of one'sHenth of the amount contributed by both employers 
and employees. In 'West Yirginia the employees must pay 10 per 
cent of the insurnnce premiums into the State fund, while the other 
(\0 per cent is paid by the employer. Those employers, however, who 
elect to carry their own risk must bear the whole burden of cost and 
are not per~litted to collect contributions from their employeesj' in 
addition, these employers must contribute their share to the adminis
tmti\-e expensl's of the State fund. Also the laws of Montana and 
Ne,-nda spl'cificnlly authorize the withholding of sums from em
plo~'l'e~ for ml'dical and hospital services. In ~Iontona employers 

I Weat Vlrg1Dla. 

N::~ea:~. ~~:~~O;k. ~~;~!. l~e:~:~~::~I:~:;:dy~~~:~~:~t:~gt~:'~n~a·w;:;~: 
• Arizona, Callfornio. eOUD~>ctiClit. IIIIno18, IndiAna, lown. KaDauB. Kentucky. Minnesota. 

. Ohto," Oklahoma., Rhode 181and, Wl"t't \"trgtnla. ftnd Wisconsin. . 
• Maine. Mlchh~ftD, nnd Nebrft~ka. 
I New Hampshll'e aod Porto Rico. 



WORKMEN'S COMPENSATION 'LAWs:-..UNlTED STATES. 77 

8.nd employees may enter into an agreement to maintain jointly a 
hospital fund, while in Nevada employers may require employees to 
pay $1 II month for medical services. - When substitute insurance or 
benefit schemes are maintained, employees are sometimes required to 
contribute to the fund; but since the laws do not allow the employer 
to reduce his liability, the compensation benefits recei,'ed by injured 
employees must equal the compensation scale as provided in the act 
plus the employees' contributions, and consequently th'ere is no real 
tax upon the employee for the statutory benefits. 

In some States' certain employers have made a practice of com
pelling their employees to share the cost of compensation. In the 
lumber industry in Texas and Louisiana, for example, a large pro
portion of the burden of cost was borne by the employees. To pre
,'ent this evil the Legislature of Louisiana recently enacted a law 1 

'making it a misdemeanor for employers to charge premiums against, 
their employees. 

SECURITY OF PAYMENTS. 

Since it occasionally happens that employers become insolvent or 
lJUeet with a catnstrophe and consequently are unable to meet their 
pecunhlry obligations, it is importnnt that employees be safeguarded 
from such or similar eontingencies by suitable legislation providing 
for sl'curity of compensation payments. In the 21 States having 
"ompulsory insurance laws, such security is reasonably assured, pro
yided, of course, that the riSk is actually and adequately insured. 
A number of laws limit insurance to authorized comp,anies, while 11. 
proyision fl-equently found makes insurance policies generally sub
ject to the proyisions of the compensntion laws. In most States 
j'lIilure to insure penalizes the employer either by subjecting him to 
a fine or by permitting the employee 19 sue for damages. Usually, 
"Iso, the law holds the employer and the insurer jointly liable for 
l'ompensation. Whl're-monopolistic State insurance funds exist. such 
funds furuish th~ basis of the employee's protection in this regard. 
"'hen employers' are authorized to en'rry tlleir own risk. they are 
usullUy l-equh-ed, to furnish satisfactory proof of solwncy and ability 
to meet present and future 'compensation payments, or to deposit 
"dequate bonds or otller security. Twenty States permit self-insur-' 
nn!'e. 

In 7 of these 20 States' employers are required to fnrnish' proof 
of soh-ency or to deposit sllch security as required by the compensa
tion ~ommission or insllrance department; while in 11 States- they 
must deposit se!'urity in addition to furnishing proof of financial 

1 ~o. 270, 191\\. 
;t l~nb.@('t1l'Ut. lIawr;\U. IlUool$, I\l"'8. New Hampsbln. Rhode laland. and \~ermoDt. 
* C'olol'ftdo. ludiana, ElMlh\~Q'. lIelne-. Uuylan4. Montana, N('w Tort. Ohio. Oklahoma, 

"~est \'1l'Rlnla, aDd ttl.stoDatft. 
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responsibility. In three States 1 they are permitted to insure their 
risk in authorized guaranty companit!S. 

Another form 'of security in 1"l10st of the laws is the provision mak· 
ing compensation payments preferred claims against the property 01 
the employer. In fact, this is practically the only security possessed 
by employees in the eight noncompulsory insurance States. 

In order to protect the injured employees from themseh-es and 
from creditors, nearly all of the States provide that compensation 
payments shall be nonassignable and exempt from attachment or 
execution. 

STATE SUPERVISION OVER INSURANCE AND REGULATION OF 
RATES. 

The adequacy and reasonableness of insurance premiums is of ,-ital 
importance to the employers of the compensation States, since the 
burden of cost depends largely upon the insurance rates. When 
compensation laws were first. enacted there existed no satisfactory 
experience upon which to base premium rates. The old employers' 
liability experience was unsatisfactory and the experien"e of foreigp. 
countries was to some extent inapplicable. Called upon sudllenly to 
produce a schedule of rates, with no reliable data as a basis, the insur
alice carriers were forced to rely upon their" underwriting judg
ment," and the rates thus formulated were gen~rally too high. Since 
then, however, with the accumulation of experience and the entrance 
of the State into the insurance field as a competitor, rates have been 
established more nearly in accordance with the hazards of industry. 

The regulation of insurance rates by the State is still far from 
satisfactory. Sixteen' of the thirty-fi'-e compensati0'il States make 
no provision as to rate regulation. Two States' forbid discrimina

. tion, while the remaining 11,' including, of course, those ha,-ing State 
insurance monopolies, require the nppro,"al of rates, either as to 

• adequacy or reasonableness, by the in<lllstrial commissions or insur-
ance departments. -

The determination of an adequate rate for each industrial risk or 
process in accordance with its hnzard has b~.en found exceedingly 
difficult, due to the limited experience or exposure in certain indus
tries and the absence of reliable accident statistics. For the purpose 
of combining all available experience the insurance companies have 
organized a bureau' to work out J schedule of basic rates, to which 

1 HnwaU, Oklahoma. rmd Vermont. 
I AluMko, ArizonR. CODoecth-ut. HawaII, 111100111, Indiana, Iowa, Kansas, LolllsloDB. MiD

neROte, Montana, Nt"broaka. New namp8blft~ NeW' Jt>rse7, Rbod. Island, and Vermont . 
• Michigan and Wpeon.ln . 
• CnlIfornia, Colorado, Kentueky. lInlnt>, Maryland. MaSSAchusetts, N~vlldo. Sf'W Tork, 

OblO, Ok1ahoma. Oregon, Pennsylvania, Porto Rico. Ten". ""8l1blolttOD, Weat Vlr~DI •• 
aDd Wyoming. . 

I Notional Workmen', CompeoIRtloD Spnrlce Bureau. New York Cit,. 
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. is applied the law differential for each State. This ba!rlc schedule is 
continually modified in the light of additional experience. In order 

. to stimulate ac~ident prevention work and to promote justice as 
between employers in the same risk or industry, a'system of merit. 
rating has been devised, in which the employer receives a credit or 
debit upon the basic rate in accordance with the physical condition 
of his plant. Some States have mad\! use of these schedules, modified 
according to their own particular experience, and a few of the 
States 1 have established independent rate-making bureaus of ,their 
own, 

It is apparent from the foregoing and other discussions ~hat 
the insurance provisions of the compensation laws vary widely. It 
will be recalled that insurance in State funds is compulsory in 
Nevada, Oregon, Porto Rico,' Washington, and Wyoming, while in 
Ohio and West Virginia State funds are the dominant method, with 
a strong effort, notably in Ohio, to secure State monopoly j that State 
funds in comp~tition <with other systems of insurance are maintained 
in California, Colorado, Maryland, Michigan, Montana, New York,· 
and Pennsyl'raniaj and that Kentucky, Massachusetts, and Texas 
provided for" employees' insurance associations" of a quasi-official 
character. 

With the development of the foregoing variety of methods, it is 
inevitable that comparison should be made between them, this being,· 
in fact, the avowed purpose in some States. In Michigan, for ex
nmple, the different methods of insurance provided for under the 
act were for the purpose of developing experience which would 
enable 8 choice to be made therefrom. The discussion as to the 
feasibility and desirability of State monopoly, or even of State com
'petition, has been condu<!ted with vigor. Representatives of stock 
companies take the view that the entrance of the State into this 
field of enterprise is unwarranted and undesirable. The opposite 
view is thnt workmen's compensation insurance is primarily a mat
ter of public welfare into which the question of profits of an inter
mediary ogent should not be allowed to enter; tliat the public alone is 
~oncerned, ond that it alone should act to seCure the necessary adjust
lnents and determInations in the simplest form and with the least 
possible .. x pense. 

INJURIES COVERED. 

Compensation'laws are limited not only as to employments covered 
Alld p .. "''<)118 compensated, but also as to injuries covered. No State 
hoMs the employer liable for every injury received by the employee. 
As a rule, the injury must have been received in the course of the 

'employmellt ond must have resulted as a natural consequence there-

t CalltorD.b\. Massaehusetta. New York. aad. PemuQ'l'1"ulL 
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from; llsually, also, those due to the employee's intoxicati!>n, willful' 
misconduct, or gross negligence are not compensable, 

The following tllble shows the laws classified as to ldnd of injuries, 
i. e., what and under what conditions injuries are compensable and 
l\oncompensable: 
IN1URIES COVERED AND CONDITIONS UNDER wmrH COMPENSATION IS PAID OR 

DFlNIED. 

Exclc .. :1-ns. 
Kind oldLsa.- I 

bility. Injuries j~~ I 
IllislDlt in Willful In.. Occupational dlseasca. 

---- ::If! co~cse U:~. ii:~~ ;i~~!g:.;---r--~;--;---
~(J~~~ ~:;- in[::re ~~o:- =l~~' ~I;- ~~fl el:J~ Cl~(i~ Ex- Status 

d;~~~l j~.I' £:It-. ~~;~ S:il • duct. fli~ted ~~ Sf:lf;- ':!rd l'b~ed u:!~~ 
an- by-nn. laws. by "acci- cowts. mined. 

other. otber. law. dent.n 

~'~.ril.li~;il~II·;1 ~ 
§ .:;:!~·~.i~·:·;'± .:~';I~·.~,~ill·· 
~·lf81~~g;~;J~~·.£S,JI,f~·f~,~I~·"" 

I Inolud6." such (l,;pros.,lon.q as: Fcrsonailnjury by accident or accidentally sustained; act'ldent.c11njuries 
and injuries cauS(>tl h\" u. fortuitous e,·ent. 

S The word' 'accldent." does 'oot allpeBr In description of compensable Injuries . 
• Willful nod serious misconduct. 
t Except wben going t.o and [rom work. 
r;~ol(!ly. 

: ~;tf:ii~!~i:a~fo~~erII1.110wledge. 
8 By fellow employee ror pennnni rt5a.'roUS. ... 
• Ue1iber&t.e or rook\ess lndltTerenoo to safety. 
111" Arising out of a11'i in cuurse of employment" and '(arising out of OJ' In ('onr-.e of (\lTIploymen,," botb 

used In act. 
1I Violation onaw. 
11 Wb.ile ootually en~l;ed tn furtherance of emplo)'er" bnslntlss. 
is For re$..'iOIlll not connectMl with t.h(l employment. 

:: ~<;.'I~~II&::~lre:~~~:;~ :~~t a crllDe. 
lISWItaln:J on preml'i6S olplant or In oourse ot employment away from plant. (OO>I)artmt"pt held "hat 

lnt~~ :~~~:l~~~~tf~f~:,n~I~~~~~t. . 
18 Olsoll6(tienoo to ruhVJ. 
II Orowin~ Ollt of or Incidental to employment. 
to Sustnlncd.1l8 a result of employment and whUe at work. 
II Culpable 11('111geJloe of employee. 
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"1.. ~ "''',;1 ACCIDENTS. 
~ , 

But what consVtutes an injuryl In most States an injury is 
limited to wha.t hi commonly Imown as an accident. There must 
be a sudden and tangible happening, producing an immediate or 
prompt result, and occurring from without. In other words, it must 
be of a traumatic nature. Industrial diseases, especially· the slow
developing ones, would therefore be excluded by this -definition, 
and such has been the position taken by the courts of the several 
States.' Twenty·five States? in describing compensable injuries, 
use some variation of the word" accident," or words of similar im
port, sucb as personal injuries by accident, accidental injuries, or 
injuries caused by some fortuitous e\-ent. A few States restrict the 
meaning of an injury still further by definition. In Louisiana, for 
example, an accident means an unexpected or Unforeseen event, 
happening suddenly or violently, with or without hmnan fault, and 
producing at the time objective symptoms of an injury; while in 
Oregon a compensable injury must be caused by violent or external 
means. The courts, however, have been more liberal in interpret
ing this phrase. Compensation has been granted for sunstroke,· 
frostbite,' neuritis from vibration of punch press,' cerebral hemor
rhage caused by gas poisoning,' nervous shock,· angina pectoris,' 
pneumonia,' arteriosclerosis,' insanity,' infection due to compulsory 
vaccination,' tuberculosis,' It>lld poisoning,' facial paralysis,' blind
nt>ss due to inhalation of noxious gases,' and aggravation of Ii pre
(.xisting dio;ense.o 

INJURIES. 

Ten States ,. do not employ the term "accident" in describing 
compensllble injuries, limiting themseh'es simply to "injuries" or 
.. personal injuries." ·The meaning of this broader term, as inter
preted by the commissions and courts, is confusing and conflicting. 
Apparently it WIIS the intent of. the legislature in sevei'al of the 
Rtates to include o~cupationnl disenst>s when it substituted the word 
"injury" for the British term "injury by arcident," but with 1\ 

single ~xt'eption,n the conrts, wh~re cases have come before them, 

l Jtttf'pt MIU1'Slu.·bu~tt8 And poI"tltbly California. 
• ~U8l11k8. A.rt.ona. rolonulo. II.waU. IIlluois. Indiana, Kansas. Kentucky. Loubdftu&, 

hlaiDe. Maryland, M1.nDCtfOt8.. Montana. Nebrattka. Nendll. Now J'eMleY. New York, Okla
homa. Ol"\'gon. ~nns.rl\"nDln, rorta Rico. Rhodo Island. Tt'l'Dlont. Washington, and Wleo 
C'Onain. 

s <'aUtum'a. IIlInol", Iowa.. 1IIUDNOta. and Ohio. 
• l.~Dueetk\lt. )dll888.chUllett .. Montan., New York, and W1scoaalD... 
• IutnolL 
• ('aUforma. 
t Uft_ch1l8Ptb and NMt York.. 
• MaMllebuaetts., 
.. {".Ulorola. eonBecUwt. lIa"t"b\UJeotts. and Oblo. 
"' l"aUlornla. C'onUtM:U('ut. 10"",, lIassacbusetts" llleblgaD. New aampahlre. Ohio. Tau. 

Wf'St Vlrgtnia. and WJ'QIDIDa. 
u lll\~S8.{"b\\.tt&. 

C'iOolQ-IT---fL 
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have ruled against the inclusion of such diseases. In 2' of the 10 
States mentioned occupational diseases have been specifically ex
cluded by law; in 4 States 2 they have been excluded by the courts. 
In excluding occupational diseases in Michigan the court relied upon 
the use of the word" accident" found in the title but not in the body 
of the act. In New Hampshire the law declares the employer liable 
"for any injury arising out of and in course of employment"; but 
as it also announces its purpose "to establish a new system of com
pensation for accidents to workmen," and repeatedly uses the term 
" accident" in prescribing the methods of a,hninistration, it is prob
able that occupational diseases are excluded. In two States' the 
phraseology of the law favors more strongly the inclusion of occu
pational diseases. Thus the original West Virginia law included two 
references to accidents, but the most significant of these was changed 
in 1915 from accident to injury. In California the legislature re
cently amended its law, substituting the word" injury" for" acci
dent" wherever the latter word appeared, with the apparent inten
tion of including occupational diseases, but no court interpretation 
has yet been made. This leaves Massachusetts as the-only State in 
which both the board and court have ruled that occupational dis
eases are included within the scope of the compensation act. 

ARISING OUT OF AND IN THE COURSE OF EMPLOYMENT. 

The next'limitation of compensable injuries is the condition under 
which they occur. No State compensates for all injuries, irrespective 
of the time and place of their occurrence. In every Stute a com
pensable injury must happen in the course of the employment, and 
in all but fonr States' it must arise out of or result from the employ
ment. A definition of this double clause has been stated by the 
Massllchusetts Supreme Court, as follows: • 

It is not easy nor necessary to the determination of the case at bar 
to give a comprehensive definition of these wOl'ds which shall ac
curately include all cases embraced within the act and with precision 
exclude those outside its terms. It is sufficient to say that an injury 
is receh-ed "in the course of" the employment when it comes while the 
workman is doinl! the duty which he is employed to perform. It 
uises "out of" the employment when there is apparent to the ra
tional mind. upon conSideration of all the circnm9tances, a. callsal 
connection between the conditions under which the work is require<l 
to he performed and the resulting injury. Pnder this test, If the 
injury can be seen to have followed as a. natural incident of the work. 
nnd 1'0 have'been contemplated by a rea.sonaWe person familiar with 

: ~:::c~~U~~\~~~~D. Oblo, aDd Tt'XtlA. (In ConnectlC'Ul. ),ItcblRnD. and Tl'"XRM the 
courtH ol"crruh'd th(' IltlmintMtrotlve rommlsMloDN, whl('b bad allowed roml.eolllltioD for 
liuch dIMf'tlllt'M.) 

• California aDd WP.fIt Virginia. 
t Ohio, PCODMylvnnln, TeXDM. nnd \VoNhlugton . 
• McNh'holl'l tl. I!lmployf'I'H' LlnblUt), AS.IIurance AIfBodatloD, 2U Mnaa. 491. 
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the whole situation as a result of the exposure occasioned by the 
nature of the employment, then it arises "out of" the employment. ' 
But it excludes an injury which can not fairly be traced to the em
ployment as a contributing proximate cause and which comes from a 
hazard to which the workman would have been equally exposed apart 
frllltl the employment. The causative danger must be peculiar to the 
work and not common to the neighborhood; it must be incident to 
the character of the business and not independent of the relation of 
master and servant. It need not to have been foreseen or expected, 
but after the event it must appear to have had its origin in the risk 
connected with the employment and to have flowed from that source 
as a rational consequence. 

In other words, the injury must result from a hazard of the e17lr 
ployment, not merely one of the hazards of ea>i8tence. The commis
sions and courts generally have been liberd in their ,interpretations of 
this phrase. Granted a causal connection between injury and employ
ment and compensation is usually allowed. Awards have even been 
granted in the case of a watchman who was shot by a burglar' and' 
where an employee was killed by an intoxicated fellow worker." 

As already noted, four States use merely the single phrase" in the _ 
course of employment," thus considerably increasing the scope of in
juries covered, since such injuries need not result as a consequence 
of the employment. For example, a workman may be injured as 
a result of a prank played by a fellow employee. Such an injury 
does not, "arise out of" the employment, but it does occur "in the 
course of" the employment and would be compensated if the provi
sion of the law were limited simply to the latter phrase. It has been 
mltintained that it is unfair to hold an employer liable for an injury 
which did not result from the employment. On the other hand, the 
comprehensh'eness and comparative simplicity of this single phrase 
would decrease litigation to an appreciable extent, since a large num
ber of disputed cases center around the question as to whether the 
injury arose out of the employment. ' 

UIIlIPnoNS DI.'B YO BJlPLOTES'S FAULT. 

Most of the States do not grRDt compensation for mJuries 0c

casioned in whole 01' in part through some gross fault of the em
ployee. Four States,' however, have not aCcepted this principle and 
allow compensation, re",oardless of the employee's negligence. 

, Twenty-foul' States withhold compensation if the injury was caused 
by the willful intention of the employee to injure himself or RD
other;. 22 deny compensation if injury is due to intoxication; 12 if 
causo.>d by willful misconduct; and 7 if employee is guilty of viola
tion of safety laws or remonl of safety appliances. For more de-

t CftJlfom.l •• 
• Maasaehuaetta. 

• AdsoDa. nUlIolSr lIouta .... aDd ~n .. 
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tailecl information see tuble on page 80. Five States,' while not 
denying compensation entirely in certain cases of the employee's neg
ligence, ne,"ertheless penalize him by decreasing the amount. Colo
rado reduces the IImount of compensation 50 per cent if the injury 
is cn used by the employee's willful failure to use sa fety devices or 
obey reasonable rules, or is the result of his intoxication; Kentucky 
and W"isconsin reduce the amount 15 per cent if the injury is caused 
by the employee's willful faihu'e to use safety del"ices or obey 
reasonable safety rules;' Xevada reduces the amolmt 25 per cent 
lind Washington 10 per cent, if the injury is caused by the removal 
of ~afeguards" On the other hand, in four States' the employer 
is penalized if he has been guilty of negligence. In Kentucky and 
'Visconsin the employer must pay 15 per cent additional compen
sation if the injury is cllused by his failure to obey safety laws 
or regulations; Washington adds 50 per cent if injury is caused by 
I"iolation of safety statutes or the illegal employment of minors; 
while in Massachusetts the compensation is doubled if the injury is 
due to the serious or willful misconduct of the employer. 

Another limitation, though not directly connected 'With either the 
employee's or employer's negligence, is the exclusion of injuries 
which are intentionally inflicted by another. Six States' have ex
~mptions of this character. 

WAITING PERIOD. 

As already noted, injuries in order to be compensable must, as a 
rille. arise out of and in the course of the employment and must not 
be occasioned by gross negligence on the part of the employee. An
other factor restricting n compensable injury is the degree of severity 
of the injury or the duration of disability caused by it. In most 
States an injury, to be compensllble, must cause disability for a cer
tain length of "time, generally two weeks, and no compensation is 
paid during this time. This noncompensable preliminary period is 
knol\'n as the "I\'aiting period." In tl\'O States' there is no such 
waiting time, compensation being paid for all injuries producing any 
,Iisnbility. In another State' the statute pro'l"ides that "no com
pensation shall be paynble .. .. .. unless the loss of earning 
pOl\'er shall exceed 5 per cent." This peculiar phrase has been' in
t&rpreted by the insurance department to mean 5 per cent of a work
ing month, 01' 1t days. For injuries which incapacitate the em
ployee more than 1t days compensation is paid fromdnte of 
injury. The most common pro'l"ision is that disability mnst continue 

1 Colorado. Kentucky. ~evad8. WashlngtoD, and W"II~OD8iD. 
I Kentl1('ky. lInasncbusett., WORblngfOD. and WlsCODSlu . 
• f'olorndo. 10w8, MloDellotn, PeoDltrl\"DDtO. Porto Rleo. 8Dd WyomlD&' . 
• OrC'J:on nnd Porlo Rico . 
• Woablngton. 
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for more than two weeks, this being found in 21 States.' One State' 
requires more than three weeks; three 8 more than 10 days; six' 
more than one week; and one' requires more than six working days, 
compensation beginning on the eighth day after the injury. Qualifi
cations of these general provisions occur in nine States. In Arizona 
no compensation is paid for the first two weeks, but if disability 
continues for more than two weeks compeJlsation begins from date 
of injury. In Nevada there is no waiting period if disability lasts 
three weeks or more; in 'Viseonsin if disability continues for more 
than fOllr weeks; in Louisiana if for six weeks or morc; in Alaska, 
Michigan, and Nebraska if for eight weeks or more; and in Illinois 
if disability is total and permanent. Maryland reduces the waiting 
period from two weeks to one weelc if the disability is permanent. 

Probahly no other feature of compensation laws is considered and 
·debated more than the waiting period. It is mainbtined, especially 
by organized labor, that the laws in this respect are by fllr inade· 
quate, since the large majority 'of industrial injuries cause disability 
of less than two weeks. 

The loss of even a week's wages to the avernge workman 'would 
create It hardship or at Ioost calise inconvenience to his family. On 
the other hand, several objections are advanced against the abolition 
of the waiting period altogether. There is the supposed danger of 
increased malingering; another objection is the undue increase in 
administrative expenses. There is always an irreducible minimum 
amount of expense involved in the settlement of e"ery case, an,l a 
point may be r~ached where the cost of administering a case may 
exceed the compensnt.ion award. This difficulty will be obd"ted to, 
some extent, howel"er, by the fact that in mnny cases the injured 
employee will make no claim to compensation when the injury is 
slight and the award is small. The argume'nt that the abolishment 
of the wniting period entirely will throw too heavy a. burden upon 
the employers is hardly valid because the industry eventually will 
shift this burden to society as a ,,·hole. 

COMJ.>ENSATION BENEFITS. 

The throry \mderlying the old employers' liability system is tbe 
payment of dnmag<'s to on employee for an injury resulting from 
the employer's fault or negligence.. It is recompense for a wrong. 

"'f A.lasta~ ArtiODa. Cantornl •• Hawaii. Indiana. 10 .... KaD811s" JCentuety. 'MaIne. lIal'7-
land. Uleht,m:n. Minnesota, Montana, Nebl'R8b.. New Hampsblre. New Jersey. Nf'w York. 
Oklahoma, r.DDaylT8Dla. abode lslao.d. and Vermont.. 

II Colofndo. 
II ('\)unt!f!dcut. llassaebusetta. and. Wyoming, In ease of tempo1'1l17 total dlsabUlt;'r oraly • 
• Louisla.na, Neftda, Ohio. TNu. West V'IrglDJa. and W~D.. 
I.lUluola. 
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The new compensation system, with unimportant exceptions, abol
ishes the whole question of negligence and bases its justification 
upon economic necessity. Instead of the least able unit of industry 
assmning its risks, the consmning public, acting through the em
ployer, furnishes relief to injured workers by fixed awards. 

The question arises, however, as to the extent to which an em
ployee should be compensated for his losses sustained as a result 
of the injury. On the one hand it is maintained that the entire cost 
of rehabilitation and restoration of earning capacity, including full 
wages, or more if necessary, and adequate medical treatment, should 
be borne by the industry; and if the employee is totally and per
manently incapacitated he should receive an adequate life pension. 
On the other hllnd it is contended that only major injuries should 
be compensated for, and then only for a small part of the wage loss. 

No two of the 35 States have identical compensation provisions, 
and no State seems to have followed any definite theory in this 
respect. The necessity for a workable law, not excessively burden
some to the employer and not conducive to malingering, while 
affording such reasonable benefits to the injured· workmnn as to 
prewnt hardships of dependents and loss of income of the family 
wage earner, haye led to a wide variety of attempts to determine 
the proper amounts to be awarded. 

The compensation benefits are classified according to death, to~al 
disability, and partial disability, and the provisions for each class 
usually yary; moreover, there may also be different provisions for 
permanent and temporary disability. In addition to these compen
sation provisions most of the laws provide for medical, surgical, 
and hospital treatment, and in a number of States for burial in case 
of fatal injuries as well. 

SCALS. 

The compensation scale is usually based upon the earnings of the 
injured employee, ranging from 50 to 661 per cent of his weekly 
or monthly wages at the time of injury or for a prescribed period 
preceding it. In the case of minors, however, an exception is some
times made, the law recognizing the fact that the wage of a minor 
would nominally increase as he grows older. Nine States' make 
provision upon this point. 

The weekly benefits are, as a rule, also subject to a maximum and 
a minimum limit. The period during which compensation is paid 
varies also, the usual provision in case of death being three or four 
years, and in case of disability payment during disability, with a 

1 Cnllforala, Iowa. Kalllas. MlU'J'laad, Uaasacbu8ettll. New York, Ohio, OklabolDA, &D~ 
WIRconsln. 
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maximum of 300 to 500 wee~, and occasionally during life in case 
of permanent total disability. A further limitation may be 'pre
scribed stipulating that the total compensation shall not exceed a cer
tain fixed amount. To compare accurately the compensation benefits 
awarded in the saYera! States it is necessary to take into considera
tion the present value of those henefits-i. e., whether the com
pensation is paid outright as a lump sum or whether it is paid in 
periodical installments covering a long period of time. For example, 
a lump sum of $4,000 considerahly exceeds the present worth of 
payments of $10 a week for 400 weeks; similarly the present value 
of a weekly payment of $20. a week for 100 weeks exceeds that of 
payments of $10 a week for 200 weeks. However, experience has 
shown that, on the average, greater economic benefit will result from 
continuing payments. . 

The following table shows the provisions of each State as to (1) 
percentage of weekly wages, (2) maximum and minimum weekly 
payments, and (3) maximum period of compensation: 

PER CENT OF WEEKLY WAGES PAID AS COMPENSATIONr~)[A.Xnrull AND lUNIHUH 
WEEKLY PAYMENTS, AND MAXIMUM: PERIOD OF COMPENSATION, BY STATES. 

, ,---
Stote. Percentage of I UuImum. and mintmnm W'e8ldy I Maxlmum perlGd or compen-

wogos. po.ymen\S. saU~. 

AlMka. ..... 'h~z.::: No~ro;tsm •......••.•.••.••.•.....•. Tt-:~y totnl disabIlIty, Il 

~tiu~:~~. 
Arhu •....• IIOporoonL ••••...•..••• do •••••.••.•.•...•....•...•••...... Dtoath, 2DO weeks' e&l'Ilht¥s. 

St~~~t~~~:~= 
a.J .. u •••••• Cl5peraent ........ Maxtmum,U).8S;m.lntmum •• U7 ...• 

CaDD •••.••••••••• do ..•.•........ Maximum. po; mlnbnum.I5. ........ . 

lnd.h...... Total dlsabDity 
and sprclUc iJi.. 
Jnrb," 55 per 
ceo\; otb .. 60 

Iowa ........ 8)~ :.~ •••••••• 

Dl'Ilth. bosle W&.'!e. lDft'timum, 138, 
minlmum,l6: tobil dablUty;iDau. 
mum, Il~ mirumum. lit. or actual 
wans if lea Uum IS: partial elisa
bihtr.mulmum.l12-

lIulmum. 112; minimum, ••.•••..... 

»::!i !:::Im~' ::X~~i:; 
:m~,$$~~~~ 
mum, Ito. 
~. mu:tm.u .... 110, mlntmll1ll. 15:: 

disability, maximum, 119. minI
~tm,l5, or actual. ~ Uless \baD. 

TotaJdbabWty.maxlmum.ll5, mfnlo. 
mnm •• ; partbl dmbUUy. maxi
mum., Ill. miDimum, IS. 

anC'9. 
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PER CENT OF WEEKLY WAGES PAID AS COMPENSATION, MAXIHUH AND MINlMUJl 
'Wl~EKLY PAYMENTS, AND H. .. \XIHUM PERIOD OF COMPENSATION, BY 8TATE~ 
Continued. -

State. Percentage of 
wages. 

Ma.xImum. and mInImum weekly Maximum period of com~ 
payments. saUon. 

Ky ......... 65 per cGDt ••.•••.• Ma.'ti~um. $12; minimum, $5 ....••••••• 

Ln.......... D~:~~; ~~~z:. 
50 percent. 

,yl!~ ••...... 5Op{'rcent. •••••.• 

Death and permanent total dIs!lbility, 
maximum, $10, minimum, $3: t.em· 
porary total and specified injurIes, 
mnximum, S10, minimum, 13, or BO
tool w~es U less tban 13: partial dis
ablllty, maximum, $10. 

Maximum, '10: minimum, 14 ........ .. Death, 300 weeks: total dJsa. 
bilit\.-. 5n1 weeks; partial dJs. 

lid ••••.••...••.• do •..•..•.•••• Dea.tb,DOWet>klymaximum: tota1dJ~ 
abllJty, max.lmum.S1.2,minimum, $5, 
or ac:tual wages i! less than $5; pcr
~12~ont p8l'tIal disability,max.Lnium, 

n::&(tl' ~~~~neottotal 
dlsobnlt~,.IlIO; 10m".,...,. to
tal dIsobwty, 6 years. 

}(ass ••••••• 663perccnt ..•.... lfa.. ... imum.SlO; minimum ............ 6nowecks. 
J4Jch ••••.•• 6Opefcent •.••.••••.•.. do •••..•..•..•.••••.•••••••••••••. D::,W{tr.300liOO~~ks~~f.:i 

limn ....... 2S d~aagJB'fy~Ji 
per cent. 

lIont ....... D:~;~~\7. 
50 pcrcenL 

Nebr ••••..• 5Opercent •••••••• 

dl'l3blifty. 300 weeks • 

. M::~~lirl~th!nums6.:.50, or »:~i ~sa~:r:: ~rn:!S: 
Maximum, $10; minimum, 16, 

actual wages U less than 16. 

Maximum, liD; minimum, $5, 
actual wages U less than IS. 

otbers, 300 week'!. 

n:::i ~~~~~; ~~r! 
3OOwel!'I~. 

Death, 350 weeks; total dJ5. 
abldty. during dlsabOlty; 
pru:tial dJSDbflity, 300 weeks. 

Nav •• _ ..... D:!~; !8!Obret~ Ma~':n~::? 8 IIlODth; mJnimnm, »::6~~y~~~~~~e: 
5(1 per cent. f:':tbs~ cl.lsIlbillty, 80 

N. R ....... OOpercent ........ Yaxlmum,110: minimum, no pr~ 
""lon. 

N. J •••••••• D:!~; ~~!'bmt~r ~::y~:~~ l=~~u:: SO, 01' 

50 pefooot. 

Delub, 150 times weekly eam-

z:~; %osab:!tsi~=~t 
~:' ~b!~ID in~ ;:~ 
dlsol:tlty. 300 weeks. 

Death, basic wage; DlL"tlmum, 1100 a Deat.h, during tHe or ODtD re-
month; . disability, maximum, 116 marrin£"e 01 widow or de-

N. Y ••• : ••• 16 to 661 per cent.. 

(lD ~rtaJ.D C8Se8,$20), miDlmum,15. pendent widower; permslu'nC 
total di->abflll/t, Wei others 

Ohio •.•••••••••. do ••.•.•...•.. Maximum, '12: minimum, $6 .. or ~~b1nf~=;_~Mnanent to-
",,'ual ' ..... 111 ... than... IaI ;u;;.bllllJ. Ufo: 10m".,...,. 

~tru~~t;;d:rh;?t1= 
tinWlD('8. 

Okla....... 50 per cent........ !la.."tImum, 110: minimum, 16, or Fatal accidents not covered; 
actual wngee U less than S6. ~n:::;'o:b~, ~Isa~~ 

Oreg ....... MO."mtohuIYnupelWnnnol· Monthly pension: Death. 115 to 150; ])ooth, durlng life of or until 
permanent total disablllt)' ~ to remarrlo,!f9 of wldnw or In-

bnsed on W8gos. $5Oi.~mporary total disability} em valid widower; total dissbO· 

Pa .......... De6tb,lotoOOper 
cent: disability. 
50 per ceot. 

Porto Rlco., 75 per eont ....... . 

to QI. increased by 50 per cem for I,y. during It. .. oontlnuanl'9; = ~F=; ~f:rlj!} ;e;n:ry partIal dlsabWty, 

.n:~bllit!&~ wage, ma't:lmum, 120, Deo.th, 800 weeka; total df .. 
iiii'nlm:um,IIO;disabiUty maxfmu~J .bb"UlIYIY' .""'300-W~':' partJal dis-110, minimum 16, or actual "ages u it ___ 
1CS3 than $6. 

MaxImum, f1; mInlmom, 18......... ... Death and ~rmanon' toW 

=~tz,iaa ~Jj~~,tcl6i 
wooka. 

B. I........ 60 per rent......... Jdaxlmum, '10; minimum, ........... . Deotb, 300 weeki: total dJsahfl.. 

~{Ut::0300W::~ u... 
'hx........ 60 per cent........ Kuhllum, 11.5; mlDlmum, ....... _ ...... DMth. 360 weeks; total d-' 

billty. 40Il "eelnl: pu1JaI d.iI-
ability, aoo weea. 
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PBR CENT OF WEEKLY WAGES PAm AS C01!PENSATION, lLo\.XIlIUll AND MINIMUM: 
WEEKLY PAYMENTS, AND MAXIMUM PERIOD OF COMPENSATION, BY·STATES
Concluded. 

State. Peroontage or Maximum aud minimum weekly Maximum poriod oC compen-
,"- wages. payments. mUon. 

vt. ......... ~~;!fi:~ft~: 
60 percent. 

Wash ••••••• Monthly ponsIon; 
amounts n01: 
basodon wnges. 

W. Va...... Death, 110 to $35 
amon~h pension: 
disability. 00 I
con •• 

Wis •••••••• DlsnbUily. G5 per No pnn·!sian ••••.. __ •••...•••.•.•••.•. 
cent. 

W:yo........ Amount.S'Dot based Tcmpomry total disablUty. '15 to 135 
on wages. rn ~:h!\r~on; fixed lump sums 

U. 8... .•••. Doath, 10 to MJ Doath, bmdo wn~. montbly mnxi-
~rl'eD.t:disabn. mum, $100, milllmum,l.5O: total dis-
ty,661 peroent. =%U:'~\~f&, :.a::.~'!tm~671i 

1(!1SS than 1&1.:0: J'N'linl disabnUy, 
moo.thly D'llu .. lmum, $ti6.6'1. 

PBR CBNT OF WAGBS. 

Death, during ute or until J'Ooo 
marriBgO of widow or invalid 
widnwor:rotaldisablli1;y,dllr" 
Ing its continuance. 

In all but S States 1 compenslltion is based upon wages. A number 
Alf States, however, provide. for fixed lump sums for certain injuries, 
but apply the percentage system to all others. Alaska, for example, 
provides absolute amowlts in case of denth and permanent disa
bility, and 50 per eent of wages fot· injuries ~nusing temporary disa
bility. In most of the States the prescribed percentage remains uni
form for all injuries, bnt in severll1 it vllril's with conjngnl condition 
lind number of children. 

It will be notl'd that in 29 Stutes· compensntion is 50 per eent of 
the en,p!oyee's wages, in 1 Stute· 55 per cent, in 2 States' GO per 
('ent, in S States' 65 per eent, in S States' 661 pel' cent, and in Porto 
Ri~o 75 pl'r ('('nl: In the 3 remaining Statl's 1 dift'el'l'nt methods are 

1 Oll"f"troD. WashtDltton. and W.romlag. 
I Alaska. Arlaon.. {'olorado. Connl'ctl<"ut. IIUnots.· Iowa. Kansall. Loulalann.. lIaJne" 

)daryland. MkhlJnm. MlnDf'lQta, Montana. Nebrtlllka. Ne,·"da. Sew Jeroo.y. N(lw Uampshlre, 
(\khlhoma. ~nn8ytT&Dlfl. R,hodfl l81a.od. V(oMlloat. and Wt'St ,·trglnla.. 

I; lndlRna (total di8ftb11ltJ' Ilud speeUle Injuries only: utbers ~ per ceGt) • 
.. n.wall (total dlsablUtJ' 0"17; .. nt.l. GO pel' cent; dee.tb. 25 to 60 per ceot) aDd 

Tfou .. . 
• .... ntorn ... EOillUety. a ... 'II'I8ooaaIII. 
• U .... ebu.tta. New l'or-' aDII Oblo. 
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pro\-itled.. Oregon and. Washington provide for monthly pensions 
in case of death or injury, while in Wyoming fixed absolute amounts 
are prescribed. 

WIj:EKLY MAXIMUM AND MJNIM~ 

The compensation benefits based upon percentage of wages are 
usually modified by weekly maximum and minimum limits, which 
may materially affect the amounts, though to what extent depends, 
of course, on the wage scale, the limit of $7 in Porto Rico, for in
stance, probably affecting but few workers. Six States 1 have no 
maximum or minimum limits; all these are Western States, where 
wages are presumably relatively high. Five States' have a maxi-' 
mum of $15 or over, 3 States 8 have a maximum over $12 and under 
$15,4 States· have a maximum of $12, l' of $11, 14' of $10, I' of 
$8, and 1 8 of $7. 

DEATH. 

The benefits for d.eath in most cases approximate three or four 
years' earnings of the injured employee. The methods provided for 
determining compensation for death vary considerably. ~ Two States • 
provide for fixed absolute amounts without reference to wages or 
length of time. One State " provides for a fixed sum of $1,500, plus 
75 per cent of wages for 208 weeks. Five States 11 provide for annual 
earnings for three or four years. The large majority of States, how
ever, apply a wage percentage for specified periods. Of these 112 
pays compensation for 260 weeks; 9," 300 weeks; 4," 312 weeks; 
1," 335 weeks; I,'" 350 weeks; I," 360 weeks; 2,'· 400 weeks; I,'· 416 
,weeks; I," 433 weeks, and 1," 500 weeks. Four States" provide 
for benefits until death or remarriage. The Oklahoma law does not 
covel' fatal accidents. 

:l Alaska. Arizona, Oregon. WashlngtOD. Wisconsin. and Wyoming. 
II Cnllfornia. $20.88: lIawail, $18: Kansas, New York, and 'l'exo8, $Ui. 

". ~ Sevndn, $13.64; Indiana, $18.20: Vermont, $12.50 . 
.. JIIlnnls. Kentucky. Maryland, and Ohto. 
II Minnesota. 

I 0 Cono('cticut. InWtl, Louisiana, Maine. Mauochusetts, Mtchhron. 'Montana, S"('brnRka, 
New Hampshire, New Jel'sey, Oklahoma, PcoDsylvanJa. Rhode bland, ftnd West \"Irglola. 
~" ,. Colorado. 

,. Pori 0 Rico. 
I AlnHkll nod Wyomlog. 
10 POl'tO Rico. , 
:l1 California, Kansas, nnd New namp8hlre, three ~al'8: illinois and Wlat"Onsln. four 

yMI"fI, 

uVermont, 
~ 111 Indlnnn, Iowa, LouisIana, Kaine. MIchigan, lUlloesota. New lene7. Pennsylvanla. and 
'llhodf' blond. 

H Colorado, CODOecUcut, HawaII, and Obio. 
:III I{entu('ky. 
1111 Sobra.ita. 
J,'Tezn8. 
J.Ij Arizona nnd Montana. 
D MUI'fIUDd. 

~ : ~~:::1;U8ctbr. l:. New York. OrocoD, WuhtngtoD, and Weat VlrglDi .. 
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While most of the States provide for a uniform rate in death 
cases, in 121 States, however, the compensation varies with conjugal 
condition and number of children, the percentage ranging from 15 
to 66t. The provisions as to children who are beneficiaries usually 
make the benefits payable in their behalf cease on their reaching the 
age of 16 or 18 years, but many of these provide that the benefits shall 
not cease if, at the ageS named, the recipient is mentally or physically 
incapacitated for earning a living. 

Theremal'riage of a widow is made to terminate benefits in a num
ber of cases, though in a few instances a lump sum is payable on such 
remarriage, either a fixed amount or representing a fixed number of 
months of benefit payments. If the beneficiary is a widower no pro
vision is made for a similar allowance in case of his remarriage. .In 
most cases the dependency of the· widow is presumed, although in sev
eral States proof of dependency must be shown. 

In addition to the foregoing compensation benefits most of the 
States provide also for burial expenses, the maximums ranging from 
$40 to $200. Twenty-one States' provide for such expenses in case 
the deceased leaves dependents, and all the States except two· make 
similar provision in "ase of no dependents. In the latter event the 
entire liability of the employer is limited to such burial expenses in 
every State except two.' In Kentucky $iOO additional must be paid 
to the personal representative of the employee, and in New York $100 
additional is required for the creation of a special fund, from which 
are to be paid benefits to employees who· sustain successi"e major 
injuries. The original Connecticut act provided for the payment of 
$750 into the State treasury in case the deceased employee left no 
dep~ndents, but this proyision of the IllW was neyer enforced, because 
of doubt of its constitutionality, and was subsequently repealed. 

i'DTAL DISABILITY. 

A few States recognize the fact that a permanently disabled work
man is a greater economic loss to his family than if he were killed 
outright at the time of the accident, and allow in case of permanent 
total disability a.larger amount of compensation than in case of flltal 
accidents. Twelve States" provide that for permanent total disabil
ity compensation payments shall continue for the full period of the 

1. RaWl\U, LouislaDL Minnesota. Montana.. Nevudn. New J'f'1'ft'1. N"" Toft, ON-go~ 
PenllS)'lvanla. Vermont. Washington, and West Vlrglnia. 

• CoDDt!Ctlcut. Hawall. Indiana. Iowa. Kentuelt,y. Loulslana. Maryland. YtDDe80tR. Mon~ 
tan •• Nebraska, Nevada. New Jel"8eY. Ne .... Yort. Ohio. Oftg01l. Pennsylvania, Porto Rico. 
\"ermont. Wftshlqtoll. Weat Vll1Dnla. and Wyoming. 

''Porto IUco. and Ok"-boma. "'bleb. doea not co'ftr tatal atcldC'nta.. 
"Eentu('Q and New Yon:. 
• Arllona. Callforola, Colonulo. nllnots. M.aryland. :Moutau.. Nebraska, N.w York, Ohio. 

Oreaou. WaahlD.stoa., and West VtrctntL 
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injured workman's lire, while in cases of death only 4 States' make 
proyision ror payments during the life of the beneficiary. A few 
also allow a higher percentage than for death. For the most part, 
howeyer, payments are limited to 400 or 500 weeks, and, Ilre at the 
same rate as for death. 

PARTIAL DISABILITY. 

The working out of a satisfactory basis of compensation benefits 
ror injuries causing partial disability has been most difficult. Com
pensation for temporary total disability alone is inadequate, espe
cially in yiew of the fact that while the employee may be able to re
turn to work of some sort within a few weeks he is handicapped for 
life by reason of some maiming or other injury which interferes with 
his ability as a workman. To provide for such contingencies two 
methods haye generally been adopted. One method, found in prac
tically all of the States, is the payment of an award based on the 
percentage of the wage loss occasioned by such disability, payments 
continuing during incapacity but subject to maximum limits. The 
second method is the adoption of a specific schedule of injuries for 
which benefits are awarded for fixed periods, the payments being 
based upon a percentage of wages earned at the time of the injury. 
Fsually both methods of payment are provided for. The practice in 
most States is to pay a percentage of the wage for fixed periods for 
certain enumerated injuries and for all other injuries a percentage of 
the wage loss during disability. The number of injuries specified in 
the schedule You'ies in the different States, but provision is generally 
made for loss of arm, hand, leg, foot, eye, fingers, and toes, and parts 
thereof. All but 7 States 2 provide by law for such schedules of 
specific injuries, and in three of these excepted states· the adminis
tratiw commission has worked out a schedule for partial disability. 

The advantages of the schedule-of-specific-injuries method of com-
• pensating partial disabilities are its simplicity and definiteness. For 

example, compensation for loss of a hand is ordinarily fixed at 50 
per cent of the employee's wages for 150 weeks. The question arises, 
howeyer, should such an employee also receh'e compensntion for total 
disability during the healing period and for partial disability if the 
injury result~ in loss of earning capacity' Some of the laws are 
silent upon the subject, but most of the States, either by law or ad
ministrath'e ruling, haye made provision therefor. In 19 States' 

1 New York, Oregon. Washington. and West Virginia. 
• Aril:ono. CoUtornla. KODaRa, New HampAhlre. Porto Rico, WORhlDgton. and WeRt 

Ylrglnla . 
• California. Washlngton, and WeRt Virginia. . 
.. Alaska, Colorado, Connecticut, HawaII. Indlon8. Iowa, Kentucky. Louhdan •. MQl11and. 

Michigan, MlnneBota. MontanR. Nebraska. New York. Oklahoma. Or(>gon. PeoDMylvaola. 
,','rmout, and WIBCODSlD. 
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compensation according to the schedule of specific injuries is in lieu 
of all otlter benefit8 except medical service; in 5 1 States such com
pensation is in addition to benefit8 for tmnporOJl"!f totaZ di8abiUty only 
during thll healing period; in 3 States' it is in addition to all otlwr 
benejit8; 1 State' provides for continuing partial disability payments 
in addition to those provided by the schedule. 

The question is earnestly discussed as to whether the" percentage" 
or "schedule" method is the fail'er method of compensation. The 
advocates of the pel'centage basis contend that the wage loss may 
develop with passing years and that the subject of the amount of 
compensation should be open to revision in accordance with the 
changing conditions; while, on the other hand, it is claimed that 
there is an apparent fixed proportionate loss for which an equitable 
award can be made, and which should be made in every case at the 
time of the injury. This has the ad,;antage at least of securing com
pensation to the workman on the basis of an actually proved injury 
without leaving the matter open to remote contingencies and the 
possibility of the disability arising at a time when there wQuld be DO 
fiJnd available from which it could be compensated, or when by 
i'emoy"l or other change of conditions it would be impossible to take 
any steps in the wny of proof and the securing of th" contemplated 
com,Pensation. 

COMPENSATION FOR DISFIGUREMENT. 

Frequently injuries cause disligurement" which may not affect 
the injured employee's earning capacity, but may decrease his oppor
t,unities to obtain employment. Should compensation be awarded for 
silch injuries' Eleven States' make specific statutory proVisions 
for such contingencies. Most of these States linllt compensation to 
,:lisfigurem~nt of the head or face, while a States· specify that the 
injury must result in diminished ability to obtain employment. In 
addition to these States the courts in three others· have ruled upon 
the matter. Michigan and Minnesota hnve granted compensation for 
the loss of nn l'ar, and the Iowa court has held that it might allow 
compl'nsl\tion if the injury affected the opportunity to secure em-, 
ploym~nt. . 

1 tIUDol~. Nf'vndft. Nt'''' l"l'St"y, Ob'~ and Wyoming . 
• Ma.SBIl('bu~tt$,. Rhode- bland .. and ~xa$. 
'Malntl. '- . 
.. Alaska, C'olorado. HawalL Illlo.ots. Maryland. Kentucky. Loulsbma. Nevada,. New York. 

Vf'rmont. and WIIK"OQ8tU. 
'nawatt. Kentucky. aud VerDlooL 
'lown. Mlebip,o, and Y.luu,aota.. 
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COMPARISON OF SCHEDULES. 

As already noted, the schedules of periods of compensation adopted 
in the various States include generally the same items, and it is pos
sible to tabulate many of them so as to afford a comparison of the 
a wards allowed by different States for specified injuries. In most 
cases compensation is to continue for a fixed number of weeks, though 
in a few instances the term is measured by months. In order to make 
the latter cases comparable with the majority, the number of months 
indicated has been mUltiplied by 41 to reduce them to weeks, the 
lIearest whole number of weeks being used. Several of the laws 
provide for the loss of one phalanx of a finger or toe by allowing 
one-half the compensation that is fixed for the whole member, and 
the term of compensation has been computed in these cases, which 
accounts for the appeaTance of a number of fractions in the tables 
which are not evident on the face of the schedules as enacted by law. 
The periods of payment in Rhode Island and Texas are identical 
with those in Massachusetts, except that in Texas total disability is 
compensable for but 400 weeks. 

SCHEDULES OF C01(PENSATIOS AWARDS FOR SPECIFIED INroRIFS, V.\RrOt;S LAWS. 

Weeks tor which compensatlon.ls payahle In-

Nature of Injury. 

Conn.' Dl.t Ind.l IOWLI Ky.' )[e.' )(d.1 Ksss.' Mich.1 MInD.' 

----I-
Loss of-

Arm ••••••••••••.••. "'" 
,..., 

"'" "'" 
,..., ISO "'" SO "'" "'" nand •..•........... 156 ISO 150 ISO 150 125 "" SO "" 150 

Thumb •••••....••.. 38 00 00 .. 00 50 SO II 00 00 
One phalanx .••• IS 30 15 50 30 25 20 ,. 30 30 

:~:~~:::: 
38 35 30 30 45 80 30 ,. .. 35 
13 171 15 15 15 15 I. I' M' 171 
30 30 30 20 30 20 25 12 30 

Ono phalanx •••• 10 15 15 I,. 10 ~ • 1 • .. 1. 

n~~fuiia:ni.:: : 25 50 30 30 50 50 I. 50 50 
8 10 15 10 7 • 7 ,. 10 I. 

Llttleftriger ......... 50 15 30 l& I' l& l& 12 ,. 15 
Ono phalruu •••. 7 71 15 17~ 5 71 • I. 

IJI 7' 

~i::~::::::::::::: 182 175 175 "'" "" 175 SO 175 
lao 125 125 120 125 125 ... SO 125 l2S 

Great toe ••••••••••• 38 30 30 25 30 OS 26 ,. 30 30 
One phalanx .•.. "---il" 15 ..••. iI). I,. 15 I,. --·-·io- I. I' .. 

Otbertoo .•.•..•.•.• 10 15 10 10 " I. 10 

Blgh~~:=:::: "'-iOi' 5 ... _ .... 71 5 5 l' I • 100 100 100 100 100 100 50 100 100 
Hearing, one ear. __ . 52 

:ii~::r;'~' -:--i5ir 
To~=fiil';~~::: 156 ---400-' --u,,- "'500" -'(i)'" ····500· '·'500" ... &SO 

I Paym~t:s under this schedn1e 8I'9exc1uortve arm lieu. olall other payments. 
I Payments under this schedule I).f'O in ood.ltioD to paymontll on 8OCOllDt of temponry total disability. 
• Payments cover total dlsab1llty: partial dLsabilitT mal be QUIlpeusated. Ilot eud 01 periuds liven .or 

not over 300 ween in Iill. 
t PaymeDts under this 1J("b...··ch:zle are In addition to all other payment .. 
• Tbereattor a pension during lile. 
• During Jts ounUnuo.noe. total not to ozoeed 15,000. 
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SCHEDULES OF COMPENSATION AWARDS FOR SPECIFIED INJURIES, VARIOUS 
LA W8--Conc1uded.. 

'Weeks tor wblch compensation is payablo tn-

NaturooflnJUfY· 

~1~Js·1 Hont.1 Nev. N,J,' N.Y.1 OhJo.- Okla.l Orog.- Pa.1 

i--- --
Lou of- , 

Arm .••••••••••••••• :m 217 :m 312 200 ~'" u. 215 170 240 
Iland •.•••••••••.... lrlD I7S 150 ... 150 200 329 175 140 160 
Thumb ••••••.•••••• .0 OS 60 60 60 60 104 . ....... 40 40 

Onopbah:&ns. •••• 20 ~~I SO SO SO SO 52 ........ 20 20 
Index ftriRCf •••••••• 20 35 4. 35 35 60 . ....... 35 20 

Onepb.nla.m: •••• 10 ~ 17! 23 1. 
lb! 

23 ........ 121 10 
Mlddlo finger ••••••• IS 30 30 30 39 . ....... 20 I. 

Doe pbWanz •••• • IS I. 1 • 10 I. I. . ....... 10 5 

RiDt~:~~·::: 12 22 20 OS 20 20 35 IS S 
4 11 10 121 7 10 1. ........ 7! • LlttloftnltCl' •.••••••• 9 17 IS IS 15 1. 20 ........ 10 10 

OnopbaJanx. ••• 3 81 d l oJl • d' 
9 ····iis· 5 • 

~.!i:::::::::::::::: 180 1 •• li5 381 170 160 
135 152 135 3115 .1~ 150 277 150 120 120 

Greatt'8 ..•........ IS 30 30 38 30 .. ........ 20 20 
Ono phalanx •••• 10 ,. 15 I. "'io' 15 ·····i7· . ....... 10 10 

Othort,)e .•......... • 11 10 I • 10 . ....... 8 • 
8Igh~~;~~y~:::: 8 61 • • "ioo' • ........ . ....... • • 100 108 100 128 100 173 135 100 120 

Ii=g'~~~n::: 87 ........ ........ ...... . ....... 208 ........ "'i70" 40 ... <1' 100 
To.., dJsab'llity., ....... ""400' <38 '.' .... '. '"(.j''' "(.y' "'SilO" (0) -"'500" 200 480 

I Payments under this St'bMule ore QXciUllive or in lIou or aU other payments. 

:~~~I~~!:l~n~~t:~ua:n~:~~ut'l~:;~~~c;:~~~~:::=~{t~i 
\8~/{;~':r~ ~=to~~X!r:;:Jre.on made. . 

• Psym011t& during Iile. 

Naturaliy, with the years of cumulative experience under the 
European laws, many decisions have been made on the subject of 
awards for injuries, and on the basis of these awards some laws have 
been enacted codifying this experience, while in other instances scnles 

.have been drawn up for the guidance of administrative officers of the 
insurance associations. Experts in administration and students of 
the subject hn"e also taken up the matter and have drawn up tables 
embodying the experience under these laws either as II matter of 
selection or by elaboration and a systematic development of proposed 
percentages of disability. The subject seems of sufficient interest to 
warrant the introduction at this place of some comparative data, 
though it is evident that strict comparisons can not be made on 
account of the varying forms and provisions of the laws. The periods 
during which c~pensation is paid and the rate of its payment, as 
well as the rating of degree of disability for a specified injury, are 
to be considered in determining the liberality of a schedule. The fact 
remains, however, that on the basis of an award for total disability 
the European sche,dules have fixed certain percentages of disability 
as cOl'responding to specified forms of injury, and the American laws 
ha.e likewise fixed II limit for the period of payments for total dis
ability Rnd for the periods for which compensation will be paid for 
specified injuries. While, therefore, under the European systems 
payment is usually continuous during life and the insurance payments 
begin only after the expiration of a period during which, in many 
instances, benefits are derived from other funds, II general idea of the 
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comparative standards can, nevertheless, be derived by consider:in~ 
the tables for the two countries. 

Since the foreign scales present degrees 'of disability by percentage! 
of an estimated total disability, wfiii.; the State laws make award! 
.for specified periods, in order to make the latter comparable with thl 
formedt becomes necessary to compute the percentages for the States. 
using the number of weeks' payments for total disability as the base: 
and determining the percentage for each specific compensation period: 
respectively. Inasmuch as certain American laws provide for pay· 
ment during life, it would be impossible, without the introduction of 
the actuarial basis of expectancy, to compute percentages for the tem· 
porary awards made, and these are therefore omitted from this com· 
parison. It must be borne in mind also that in some cases, indicated 
in the foregoing table, the specific awuds provided for are declared 
to be in lieu of all other compensation for the injuries in que.tion, 
while in others they are in addition to the amounts paid during the 
continuance of total disability on account of the injury received, and 
in still others the law is silent on this point. It is obvious, therefore, 
that strict comparisons' between the American Rnd 'EUropean scales 
as thus arrived at are not possible, though a measure of vulue doubt.. 
less remains. 

The computed table, based on the American laws, is as f~lIows: 

COYPl;TED PERCENTAGES OF DIS~'-BILITY FOR SPRCIFIED INIURIES, BASED ON 
SCIIRDULES OF COMPENSATION A WARDS UNDER THE LAWS OF VARIOUS STATES. 

NaturoorlnJury· Conn. Ind. Iowa. Ky. l[Jeh. lIlnn. Nev. N.l. W ... 
------

Lossot- P.et. P.ct. P.et. P.d . P.d. P.et. P.et. P.d. P.et. 
Ann .••••.•...•..•...••.• •• •• ro • 8 •• 36 ZI 50 ro 
nlUld •••••.••.•.......•.. 3l) ". 38 36 30 27 .. 38 .. 
Thumb .•.•........•••••• 7 " I. 14 " 11 15 ,. • 
::i~~;;;;;~:~~~~ • 3 6 7 • • ······9· 8 • i • 8 11 7 6 • • 3 • • • 3 ..... '1' • • 6 6 6 7 6 • 8 • 

~~~~~~:.>!!~: 
• 3 3 • • 3 ...... j,. • 1 
6 6 • 5 • • • • 2 3 3 • 2 2 •..... ,i" • 1 • 6 • • 3 • • • 1 3 2 1 • 1 - • I 

35 35 .. '8 35 32 ··· ... 5· .. 22 
}·oot. ••..••..•...•••••.•• 35 35 31 30 35 23 .. 31 .. 
Groot too .••••.•..•••••.. 7 6 6 7 • • 7 8 • 
Oth~r~~.~::::::::: ······3· ······0· 3 • 3 3 3 • 2 • • • 2 3 • I 

Sfgh~~~g~~~:·::::::: ..... ;,;. ..... ;,; . 2 1 1 1 I 1 1 
35 .. 20 18 2Il .. .. 

Hearing, one oar ••••••••. I. ·····i6· .. ...... 1 
Hearing, both oars ••••.•• 30 3l 

As already stated. the compensation commissioner of West Vir· 
ginia has established on his own motion a table covering pennanent 
disabilities of "ariou8 pllits of the body. This is more flexible than 
the statutory schedules, in thnt it establishes minimum 8nd maximum 
rates, b,·tween which aWAl'ds may be made on the basis of the merits 
of the case as seen by the administrative official, all awanls bein~ 



WORK~mx's COMPENS.~TlON LAWS-UNITED STATES. 97 

made bv the centrnl office. The law of this State· authorizes con· 
siderati~n of age and occnpation in the determination of awards, 
an(l it is probable thnt these factors are involv.ed in reaching any 
eondusion, the maximum and minimum rates being the bounds for 
liste.d injuries. In othe..· cases the award is made 0Ii. a comparative 
basis. measuring unlisted. injuries" with the nearest a\'erage fixed 
loss that is listed in the table." 

The table referred to follows, with an explanatory note which is 
in effect a part of the same. A table showing ratings far injuries to 
the eyes, prepared by the same commissioner, is reproduced on a later 
page in connection with similar tables. 

PARTIAL LIST OF PERMANENT DISABILITIES EXPRESSED IN PERCENTAGE OF 
TOTAL DISABILITY, AS USED BY WEST VlROINU. COMPENSATION CO)l){1SSI0NER. 

[The loss of an arm at or abovo elbow is oomldered a 50 per cent to 85 per eent disability. as set out in 
pnrngrnph (t) otseetiOD 31 or the amended. compensation act of 1915, three weeks'tlmo befrig allowed. f,)f 
CI\Cb.per centum disuhllity;:;O per cent or average weekly earnings paid (ma1imum IS. minimum M ~ 

":::"disar~tt~~!h:~7~P;!'r:\ t! ~oo';r:t.!o~r:\ ~~~~:!~ = =~~ ?! =~::I 
life.] 

Poroant. 

Loss 01-
Average. Mini· 

mum. 
Maxi· 

--------------1-------
1. Arm ...•....•...............................••.......... ...... ~_ .....•. 
2. )l'ortlQl'Dl •••••••••••••••••••••••••••••.••••••••••••••••••••••••••••••••• 
3. lTand ................................................................. . 
4. Thumh .............................................................. .. 

~,J:t~~ ••••••• : •••••••••••••••••••• 
~t lJ~;~3~~~!~is::~~~~·~:::::::::::::::::::::::::::::::::: 
~:: ~t~~~5n~1~$~~5::~~;:~:i:::::::::::::::::::::::::: 

i ~1~s~~~~~ts1\H\~·\\\\.:·:):~\H)\::: 
~ ~~~lr0~7~:::~~:::::::::::::::~:~:~::::~::~:~:::::::::: :::\ 

.. .. 
4li 
15 
15 
10 
10 
S 
5 
3 
5 
3 • 3 

25 
15 
10 
10 

'30 

'" 15 
25 .. .. 
30 
30 
25 
15 • 3 

.. 
till 
tlO 
25 
25 

" , .. 
10 
10 • 10 
o 
8 
5 

.0 .. 
'" 18 
4li .. .. .. .. 
till .. 
.0 .. .. 
10 
5 

67 

:= '" '" lU • 
~I 
71 • 
~ 
~ 
15 

~I m .. 
55 .. 
25 
30 

'" 'I • 
The BlIl'l'all of Labor Stati..-tics undertook some time ago to secure 

the official scalI'S of diSll.bility (/n"alUlitatIf-Skala) of the German 
nssociations (B"".fsgtflI08st!II8{'/laft .. ,,),·but obtained such a scale in 
only one of the three score instances in which they :were supposed to 
l'xist. this being the llCale of the association managing the insurance 
in the Bavarian woodworking industries; a number of such associa· 
tions stat!'" that the lllatter was in the hands of the administrative 
bOlliE's, and sllrh tables were no~ used. There are available, how. 

-l2itHQ-li--1 
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eyer, in the library of the Bureau of Labor Statistics and the Library 
of Congress books presenting the results of a number of studies, 
while the Twenty-fourth Annual Report of the Commissi~ner of 
Labor, Workmen's Insurance and Compeusation Systems in Eu
rope, contains some material along these lines, notably the official 
schedule used in administering the Russian workmen·s insurance 
law, presented at pages 2107-2111 of the report. Such data as 
are at hand at this time are collected in a table presented below, the 
list of injUl'ies being one that was drawn up by the authors of a 
French work "Accidents du Travail: Guide pour I'E,·uluntion des 
Incapacites," by Imbert, Oddo, and Chavernac. The data on which 
this classificntion and rating is based are cited as from official sources, 
the German, French, and Austrian material being official adjudica
tions or ratings, while the Italian law itself furnishes the rates for 
that country. From these four sources, and some others which the 
authors consider as of commanding value, the scale presented in the 
first column, headed" Imbert, etc.," is derh-ed, and the four succeed
ing columns present the basic data contained in the work ubo,·e 
mentioned. 

Dr. Maximilian Miller published a work in 1908 on the subject of 
degrees of disability under the insurance legislation of Gelmany, 
"Die Erwerbsunfiihigkeit und ihre Ursachen." This author presents 
a table based on the collecti ... e experience of a number of German 
insurnnce associations giving different rates for skilled and unskilled 
workmen. These rates are presented in the two columns headed 
"Miller" on page 100. The next column presents the data furnished 
by the Ba ... arian woodworkers' association mentioned above. while 
tl;c column immediately following, contains the Russian standard 
adopted in 1904, which was drawn up by the medic .. l council of 
the Ministry of the Interior for the guidance of the physicians con
cerned with the administration of the workmen·s insurance law of 
.that country. 

This scale and the one presented in the column hended "Konen
KOin" present forms of disllbility not contained in the other scales, to 
which uttention will be gh-en in another place, the items here pre
sented being such as correspond to the list of Imbert. The basis of 
the scale presented by Konen-KOIn is the deeisiolls of the Germon ad
judicating ollicers. The nell:t column, headed" Buhr," is the result of 
the consideration of the experience of important German, Swiss, and 
Austrian insllrance associations by F. Biihr. The two last-named 
scales are presented in a volume, "Handbuch der Unfollerkrank
IIngen," by Dr. C. Thiem, 1909. Dr. Thiem undertukl"s to draw Ill' 
from the aho,·e and other data a table of his own, systematizing the 
degrees of disability in aecol'dance ~Yith the varions facts at hand, 
.... <1 the result o:f his labors is gi '·en in the lost column of the table 
which follows: 
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DEGREES OF DISABILITY FOR SPECIFIED INWRIES, ACCORDING TO VARIOUS 
FOREIGN STANDARDS AND AUTHORITIES, EXPRESSED IN PERCENTAGES OF 
TOTAL DISABILITY. 

Natureotlnjury. ltnbert. .... German 
adjudIca

tI .... 

French 
adJudiC&

tloDS. 

Austrian 
Imperial 

om .. 
ratlDgs. 

Italian 
law • 

-------------------------
Loss of right or maJor-

AIm ..•••••.•.•.•.••.••...••.••.•....•• 
Forearm ••.........••••.•...•...•...••• 
DisartlcullltiOD a.t shoulder ..........•. 

¥~!b::·:::::::::::::::::::::::::::::: 
Including motnoarp&.l bone .•••••• 

I~::-· 
little n .•......• 
Qngora ••••••.. 

Dill' ftngors ••••••• _ ••••••••••. 
Loss of lolt or minor-

Arm •.•••••.•••.•...•.•..•.••.......... 
Forearm •...•....•......•...•.......... 

tsboliider •••.......... 

Percmt. Percftlt. Per'cent. Peretnt. Percent. 
75 60-75 60-85 66-88 80 
'10 .76 70-80 ••.•••..•••• 10-80 
85 .............................................. .. 
66 50-75 55-80 60-83 70 
30 30 14-00 25-38 30 
85 ............ : .••••••••....••..•••••••••••••.•••.• 
16 10-20 &-30 16 15 
16 10-15 8-15 ... •.•. •.•.• ~ 
10 10 7-20 ••..••.•••••..•••......• 
6 0-10 2-13 • 10 ..••••....•• 

10 20 6-16 ...•...•.••• 8 
8 0-10 6-10 ...•• ~ ................. . a 0-10 3-10 1-10 6 

10 15 8-11 ..•.. :.-...... 8 
8 0-10 6-10 ....................... . 
8 0-10 0- 8 ............ 6 
8 10 6-8 ..... :...... 12 
6 0-10 3- 8 ....................... . 
8 0 0-6 8-10 6 

45 40 ................................... . 
25 ~ 34-70 ....................... . 
:ao 33-40 83-40 .•••••••••••••••••••.••• 
20 2)..33 10-20 ....•........••••••••.•• sa 5O-<lO 81>-60 ..................... , .. . 
85 46-60 40-60 ... • .. .. • ... . ......... .. 
80 33 .............. , ............. .. 
os 50-00 00-66 ...................... .. 
50 ............ 60 ....................... . 

.66 60 6()...j() 86-8S 76 
60 60-76 . 60 ~76 6&-76 
~ ...... 0.;:00 ..... ";o:M' .... "00:.8" .......... 6& 
2S 25 10-20 25-30 26 
80 .............................................. .. 
10 10 6-18 ............ 13 
10 10 11-18 ............ 16 
8 10 6-20 ....................... . 
li 0-10 0-10 ....................... .. 
8 IS 5-16 ............ 8 
6 0-10 8-Ui ....................... . 
I 0-10 8-10 . 1-10 .......... .. 
8 0-10 8-10 •..•••....•••••••••••••• 

! ttg tl! :::::::::::: ::::::::::~: 
.. 0-10 9-10 ....................... . 
1 01-68-10 ........... . 

85 .............................................. .. 
00 ............ »-36 ...................... .. 
16 .............................................. .. 
12 ............ IS ....................... . 
4li as SO-4O ....................... . 

! :::::::::~: ~~~:~~~~ :::::::::::: :::::::::::: 
to ............................................... . 

~ : .. • .. ·M:iO· --: : 
(1)....(\5 • SO-ro 43,..&) 4&-66 50 

~ ....... ~ ..•...• ~.':~~:~ 
8-,. 

111-16 

10-16 .. ::: ·· .. · .. Wi· :::::::::::: .......... . 
.............................. .; .......... . 
Ji...iD .. ~............ 46 ., 
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DEGREES OF DISABILITY FOR SPECIFIED INJURIES, ACCORDlNG TO VARIOUS 
FOREIGN STANDARDS AND AUTHORITIE8, EXPRESSED IN PERCENTAGES OP 
TOTAL DISABILITY-Conciuded. 

Nature. of injury. 

Miller. 
Bava- R:us-

1-----,----1 ';::i. smn Kanen-

Skl1led sk~l~;'" ~~' ~~~- Koln. 
~::.- :':!- tion. 1004. 

Dubr. ThIem. 

--------1------------
Loss ohight or msjor- Per ct. PeT ct. Ptr d. Per d, Per c{. PeT t't. PeT tr. 

Ji~:++~~+~+<HH:: ...... ; ...... ;. :;:;:: II :j;: .~.;. :;j 
Ind~~;l~~f.~:~:·:::::::: .- .... ;; ....... ~~. ·~r=if· ~ :ii~:: :ci:~iii: .~.~ 

Loss of left or mlnor-
Arm................................... 70 50 60 -70 80 661 4:0 -.'iO 60 -70 

it~~.·.·.~·.··J·· •• j·~ •... I.~·.·~.~·I!~ 
. ::t.it~~~:::LHHH ::::::;r :::::::1: .. :~} iii it :::;:r: ;:t~:r: :;d!: 

TwOPh.mnges_ .• :::.~~~~~~:~:::::~ ::~~:~~:: ~:~~~:~:~ ::~:~:~~: ::::~: :::::::f::::::: :~:::~:: 
•••••••••••••••••••••••••••••••••• _........ 20 •••.•••• ! ••••••••••••••••• 

10 •••••••• 1 ••••••••••••••••• 

i:~~~=~ .. ~~~~~)< E)< :Y/ <~< ~ :~~:9HL\~~H 
Loss 01 thhth: s.; ................• 

5~~ci;r~n::un):::· ... ~ .... ~~- :~:ffi:: .... ~ ..... ~ ... ~.~ ... :.~ 
ii*1f7~:Em8:HEHI~~~~~:t~ ~:~~:~t~ :~:~:: ::::~: :~~T :~:~~~ :~:ill~ 
Lou or hearing, one ear: 

Pa.rtinl. ...................... ··•·••••• I. 
20 

20 
50 

~ ::::::::: ····i.) :::::::: ..... i6 .. o-~ 
20 .••.•....•.........•.....•••..••• 10·-16 
50 ......... .50 ........ 1106 ao~ ~~[~:'~:~:;~:::::~::::~:~::':: ----------'----'--- --'---'---'---'--._---
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As mentioned in the introduction to the foregoing tables, certain 
forms of disability al'e'provided for in some of these senles whieh are 
not mentioned in the American laws except by the provision in some 
cases that the loss of the use of 8 member is equivalent to the loss of 
that member. On account of their interest in the general field, some 
of these rates are giYen in ilie following table, though not strictly 
eompltrable with any American material: 

PRORERS OF DISA.BILITY FOR SPECIFIED INJURIES OTHER THAN JU.nJ.INGS, 
.ACCORDINO TO CERT.UN FOREION STANDARDS, EXPRESSED IN PERCENT.-\GES 
OF TOT.-\L DlSA.DILITY. . 

I RU""'f~dard'l Name of Injury. 

~ _____________ ~ __ :I R~', ~. 

XiSneD.-K6ln. 

R~" ~. 

SUfi wrlstJoInt................................................ so 25 40 3D 
StttT elbow at rull c~ten8lon or (ull ftexion................. 50 40 60 50 

f!::~'rw atr.~~.~l~.~~:::::::::::::::::::::::::: :g :: 6I)..;g r.oJg 
Stilfness ,_............................ 60 50 '10 80 
SUffness of shonldor oint ..................... _................ tJO 50 50 40 
InabtlitItomisearmaooveborizontalposJ.tion................ 40 30 30 *' 
lIabltu1ildhlocatioD ofshouldor ••...•.....•............... ..... I_~_20-=-__ 10+ __ 3_5=-__ '. 

r:~~~:!~~~~~~~~~:~~~~~::::::::::I ......... ~ ......... 1 ~70. 
Fmcture of pat all a with injury toe:ttens1on attachments....... . 50 50 

Inju~'ies to the eye ho,\'e receh'ed comparatively little attention in 
Allll"riran laws, degrees of visual. capacity being noted in perhaps 
but one statute. The subject has been given detailed attention iii. 
European practice, the medical council of the Russian Ministry of 
tI,e Interior hlt"ing nclopted what is known as Josten's table for com
yuting the degrees of disn bility due to the weakening of eyesight. 
The blble is as follows: 

JOSTEN'S T .'-IILE FOil DETER1UNlNO DEGREES OF DIs..\nn.ITY RESULTING FROM 
WEAKENING OF VISION. 

S. 0.30 0... 0.30 0.20 i 0.10 0.00 

--.. --------1--
o.'so 0.00 6.liO 13.50 .00 ".50 u.S) 
.40 0.50 "'.SO 22.00 30.00 3&.00 .... 00 
.30 1'3..50·22.00 31,50 <11.00 9).50 80.00 
.20 3).00 30.00 .... 00 52..00 82..;0 73.:» 
.10 -.SO 3..."'-.00 5O.!!O 82.50 75.00 87.00 
.00 83.60 "00 moo 'i'3.50 87.00 Ul).OO 
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A slllall volume by a German authority, Dr. Maschke, makes this 
subject the sole matter of its eonsideration. This vollUne in a French 
translation is entitled" Guide Pratique pour la Determination des 
Rentes en Cas d'Accidents Oculaires." The table presented by Dr. 
Maschke is said by him to be the i'ating actually employed in German 
practice in determining insurance benefits. It differs in detail from 
the Josten's table used by the Russian authorities, making more 
refined distinctions as to degrees of disability. 

The method is the same as in Josten's table, i. e., the left-hand 
rolumn represents the visual power of one eye and the horizontal 
line of fractions represents the visual power of the othei', while the 
figul'!l in the body of the table found at the vertex of a right angle 
drawn from the two fractional quantities represents the percentage 
of a total disability that is allowed for the particUlar case. Thus if 
the left-hand figure, one-seventh, i'epresents the visual capacity of 
one eye, and the fraction, one-half, represents the visual capacity of 
the other, the amount of compensation allowed would be 20 per cent 
of a full allowance. It will be noted that in eight cases an amount 
of compensation in excess of the standard full allowance is granted, 
the amounts ranging from 105 to 125 per cent. This is explained by 
the fact that it is considered that the person whose loss of ,-ision is so 
extensive as to involve complete or practically complete blindness is 
entitled to a higher rate of compensation because he is no~ only 
incapable of eXei'cising any trade but in addition requires personal 
care and attention. 

GERMAN TARLE FOR DETERMINING DEGREES OF DISABILITY RESt~LTING FROid: 
lYEAKNESS OF VISION. 

Vlomal Ito! I I I I t I /0 /0 ~ 0 capacity. 

-------------------I- ._---
1 tol_ ..... 0 0 • 10 10 IS IS m 20 .. 
L::::::: 0 • 10 10 IS '" .. .. 30 35 

S 10 .. .. 30 30 as .0 .. 55 
I .......... 10 10 25 ,0 ,0 4. 50 .. 60 .. 
I· ........ · 10 IS 30 40 .. 60 .. 70 7. '" , .......... 15 m 30 .. 60 70 75 "" ~, 90 
/0 ......... I' .. as 50 .. 7. .. 90 os 100 ............ .. .. ,0 50 70 II) 00 os 100 II • 

r.::::::::: m 30 .. 60 75 os .. 100 110 I .. 
25 'as 55 .. 30 00 106 115 125 126 

With the foregoing tables may be compared a tahle prepared hy 
the State compensation commissioner of West Virginia "from 1\ 

combination of the tables used in Germany and Russia for compen
sation purposes." The table is self-explanatory~, its method of use 
being identical to those already reproduced. ". . 

" 
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PERMANENT DISABILITIES OF EYE EXPRESSED IN PERCENTAGE OF TOTAL Drs. 
ABILITY AS USED BY WEST VIRGINIA COMPENSATION COMMISSIONER. 

VIsua1 .. paclly. 'IIlf'JIJ 19f'JIJ lSf'JIJ 17f'JIJ 16f'JIJ 15f'JIJ "120 13/20 lSf'JIJ Ilf'JIJ 

----- --
'IIlf'JIJ ................ 0 I 8 5 6 8 10 II 13 15 
10/:JJ •••••••••••••••• 1 8 5 7 • 10 I. 13 15 • 17 
18/20 •••••••••••••••• 8 5 7 • II I. 14 15 17 19 
17/20 •••••••••••••••• • 7 9 II 13 15 16 18 .. 21 
16r.zG •••••••••••••••• 6 .. II 13 " 16 18 'Ill .. 24 
16/20 •••••••••••••••• 8 10 I. IS 16 18 'Ill .. 24 .. 
14/20 •••••••••••••••• 10 10 I. 16 18 'Ill .. 24 .. 28 
13f3) •••••••••••••••• II 13 15 18 .. .. 24 'n .. 31 
12/20 ••••••• ~ •••••••• 13 15 17 'Ill .. 24 .. .. 31 34 

U~:::::::::::::::: 15 17 19 .1 24 .. 28 31 3. 36 
16 19 21 23 36 28 30 33 36 36 

9~ •••.•••••.•••••.• 18 21 28 25 .. 30 32 35 38 40 
8120 ••••••••••••••••• 'Ill 23 25 'n 30 32 35 38 41 43 
71m ••••••••••••••••• .1 24 .. .. P- 34 37 40 43 .. 
61"' ................. 23 .. .. 30 36 39 .. 46 43 
lI/:I) ••••••••••• ·•· ••• 25 'n 30 32 38 38 41 .. .. 60 
.. {:I) ••••••••••••••••• .. .. 32 35 38 41 .. 47 60 53 
.f'JIJ ................. 28 31 33 36 40 43 46 49 63 65 
2,I:1l ••••••••••••••••• 30 33 35 38 .. .. 48 51 65 57 
If'JIJ ................. 31 35 37 40 .. 47 60 63 57 00 

.0/0 ..••.............• 33 S7 40 43 46 49 64 57 00 63 

Vb",1 IOf'JIJ \9f'JIJ 8f'JIJ 7f'JIJ. 6f'JIJ S/2O 4f'JIJ 3f'JIJ S/2O If'JIJ 0/0 OOpooity. 

----------1-------------
:~:::::::: ~: M : : : ~ :: : = ~ ~ 
l1i1~........ 21 23 ~ 26 28 30 S2 33 S5 37 40 

l~~:::::::: = = -fo ~ ~ :: = : : : :: 
t~f~:::::::: = ~ : M = !f : :: : :b :: 
1~........ S3 86 as to 42 M 47 49 bl 63 67 
12/20........ 36 38 -41 43 48 48 60 53 55 67 60 

~~~:::::::: : : : :: :g ~ : :: :b : :: 
9120 .••.•••.• -43f6 .... 62M&6li8616t67 '10 
MIt........ 46 -49 52 55 f;{ 60 62 85 88 71 73 
7f'1.) ......... 48 ~ M 07 au 62 65 67 70 73 77 
6{Xl ......... tiOMlii 59626668n 7-477 9) 
&J~ ......... 63 56 60 63 65 6S 71 74'17 80 s:r 
4./'aL....... 6ft &9 62 66 68 n 76 78 81 Sf fl1 
S/'.Il......... 58 61 66 67 71 7.. 78 81 84 87 90 
2/'10......... 60 64 OS 70 74 T1 81 Sf fl1 90 9f 
l.W.. • • .. .. . 63 87 71 . 7S T1 S) 84 fl1 go \M 97 
•••••.•••• 00 ro n n ~ ~ 37 ~ ~ W ~ 

Three weeks' compensation is allowed for each per cent of disabil
ity, amounting to 50 per cent of the a\"erage weekly earnings (maxi
mum, $8: minimum, $4) for the time. For a disnbility of from 71 to 
85 pel' cent, 40 per cent of the a\"erage weekly earnings is paid for 
the l-emninder of life; and for a disability of from 86 to 100 per cent, 
50 per cent of the 'a\"erage weekly earnings. 

It is evident that the disability schedules on pages 99 to 102 are 
much more extensi\"e than tbose established by any American statute, 
while on the other hand the W01st Virginia table for injuries to the 
eyes presents greater refinements of gradation than appear in thl! 
foreign tables. But by far the most elaborate system is that devel
oped under the California commission, which is still confessedly un

. equal to all contingencies that arise-as must of necessity be the case 
until the (,xhaustion of a practically limitless series of permutations 
and rombinatiolls. . In the menntime much that has of necessity been· 
done on a basis of theory lind ~timate will be brought into compari-
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son ,,·ith the results of observation and experience, with the resnlt 
that authoritative data will be used in the place of opinion and the 
value of such aids to the determination of equitable awards con·e
spondingly increased. 

'In this connection it will be of interest to notice the conclusions 
reached by an Austrian authority 1 with reference to the mode of 
making awards in cases of permanent partial disability. Austria 
differs from Germany in administrative methods in this field, local 
insurance institutes having charge of the work in Austria, while in. 
Germany there is a central body of last resort, the Imperial Insur
ance Office, by whose activities a uniform interpretation of the com
pensation law is secured as well as an effective continuous develop
ment. It is pointed out by Mr. Schnitzler that the Austrian institutes 
haYe in all cases established a more or less extensive expert medical 
service, by whose advice the determination of compensation is ef-.. 
fected, though there is some variation as to the controlling influence 
of such advice as compared with that of the technical experts who 
are also consulted. With the introduction of accident insurance as a 
governmental undertaking, the Austrian institutes, lactring in origi
nal basic experience, adopted scales contained in the insurance con
tracts of private insurance companies, but quite generally increasing 
the rates of compensation. Of these company scales it is said also 
that they were not based on observation of actual conditions, but 
merely represent assumptions OJ! which the two contracting parties 
have agreed, so that there is no justification of the conclusion that 
slight modifications of these scales wiII secure equitable Rnd satisfac
tory awards. Even when there is more of a free hand given, as in the 
courts of arbitration, it is said that disproportionate weight is given 
to medical opinion, the laymen chosen as technical ad,·isers being 
nsually less familiar with the law and not having experience in the 
great number of individual cases of which the medicul and official 
members are actually or presumubly cognizant. 

From the article by Ferdinand Schnitzler abo,·e referred to the 
following is quoted:' 

With increasing frequency the admission is encountered in techni
cal literature that the compensation scales now in use for specified 
visible injuries are based on very faulty principles. In inquirmg into 
the origin of the scales in use, as, for instllnce, for loss of an eye, 25 to 
33j per cent; loss of the right arm. 75 per cent, etc .• one will be sur
prIsed to find that none of them is based on systematic observation of 
facts, i. e., of the actual earnings made by persoWi who hn\"e suffered 
such inj uries. r, 

1. FertUDond Scholtller. director ot tbe Workm"o'& Aecld~Dt IORurance InllUtute tor 
Aloravla and Slleala. and prote8801 in the Technical Jnstitute 't Brtloo. ~termlDaUoD ot 
fbll ('ODflI'qUeo('e' of industrial nccldf'Dta in Amdrla. MOSTBM' Rnll!'" nl tbf" U. S. 
liul'H.u of Labor StathJtlCfI, Dei.'ember. 1916. . 

II MONTHLY BEViII:W of the U. S. Bureau of Labor Stath,tlc8, December. 1910, pp.1a8.1'S8. 
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At the beginning of compulsory workmen's accident insurance the 
-insurance institutes had merely adopted the compensation scales con
tained in the insurance contracts of private insurance companies, but 
quite generally increased the rates of compensation. Likewise, the 
scales of the private insurance companies (so-called scales for injuries 
to members of the body, Gliederta:ce) were not based on obsel'Vation 
of actual conditions, but represent me1'8ly assumptions on which the 
two contracting parties have agreed. One is, therefore, mistaken in 
assuming that the usual compensation scales represent averages de
duced from actual conditions, and that by small increases or decreases 
of the rates of these scales full justice can be done to the individual 
conditions of injured persons. The medical experts, who as a rule, 
have no knowledge of the actual earnings of a. large number of per
sons affiicted with a certain infirmity, of course, uphold the traditional 
scales of compensation which a1'8 also adopted by tlu; courts of Ilrbi
tration. In the case of insurance institutes which also consider the 
eal'Ding l)ossibilities of pensioners the officials charged with the de
terminatIon of the amOlmts of compensation, supported by observa
tions of their own, often have doubts as to the value of the usual com
pensation scales, but, on account of the pressure in favor of main
taining existing conditions brou~ht to bear upon them by tradition 
lind bv medical experts, they are llardly able to achieve results. This 
would only be possible if a general systematic obser'l"8tion of the 
pllnsioners should be int-roduced and the results scientifically com
J)iJed. Neither in Austria nor in Germany has this so far been 
II !tempted. 

At IInv rate, in the case of severnl insurance institutes, the valua
tion of consequences of accident is no longer left entirely to the medi
cuI experts. In addition to the medical opinions these institutes con
sider the earnings of the injured persons after the accident and the 
.. xperiences of other persons similarly injured. 

-It might be supposed that in the courts of arbitration less weight is 
/liven to the medical opinion because the presiding judge is assisted 
bv four associates takl'n from practical life. In fact. it has been 
shown that the courts of arbitration deviate only iIi exceptional in
stnnces from the medical opinion. As -a rule the court of arbitration 
simply·adopts the rate of compl'nsation proposed by the physician, 
lind in case the physician in his proposed rate has left open R certain 
ranI!", as, for instance, 15 to 25 per cent. it generally awards the 
higher rate, and in S01lle instances goes eVl'n beyond that. 

The true bases of awards are discussed, tbe conclusion being 
...... ched that it "is not the yisible injury in itself that is the decisi,'e 
factor, but that questions of recovery, adjustlnent, the' opportunity 
of I'mployment undl'r changing industrial conditions, and other ele
ml'nts must be considered. The f .. ct that an injured person has 
sutrl'l-ed. no immediate wage loss is not conclusive, nor i$ disability 
to p)lrsue onl"s original employment to he finally determinath-e.. 
"The method of investigation of the earning capacity of insured 
persons must be adapted to tile organization of the insurance and 
to special conditions in the individual territories of the insurance 
institutes.» 
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As a result of systematic observation and the accumulation of ex
perience, the prospect is held out of the establishment of more satis
factory guides for administration. 

MEDICAL AND SURGICAL AID. 

Aside from its incentive as an accident preventive, probably the 
most important function of a compensation law is the rehabilitation 
of injured workmen Rnd the restoration of their earning capacity. 
This accomplishment requires adequate medical and surgical tl'ellt· 
ment, a point evidently overlooked by most of the legislatures and 
not sufficiently grasped by many of the compensation commissions. 
The old idea of indemnity for tortious action on the part of the em
ployer toward his injured workmen is still all too pre,·alent. It ma.)C 
not be deemed advisable to pay full compensation benefits, but there 
appears to be no valid reason, apart from the extra burden placed 
upon the employer, why adequate and unlimited medical sen'ice 
should not be furnished. As a matter of fact, liberal medical treat
ment will more quickly restore the earning capacity of the employee 
and .consequently reduce the compensation cost to the l!mployer or 
insurance carrier. In many cases the insurer voluntarily provides 
treatment even beyond the statutory requirements because it is eco
nomical to do so. 

The usual provision in the law is that the employer shall furnish 
rellsonable or necessary medical, surgical, and hospitlll service during 
specified periods and in some cases limited as to maximum amounts. 
Only one State (Connecticut) places no limit npon the amount of 
medical service which the employer must furnish. All other States 
limit the employer's liability either as to length of time or amount,' 
or both. The following table shows the States classified as to length 
of time and maximum amounts for which the employer is liable . 

.LENGTH OF TIME DURING WHICH MEDICAL SERVICE IS FURNISHED, AND 
IolAXI>lUM AMOUNTS. 

I 
60 I I "nllmllo<! N ooe. w';lc. 3 woeks. 3 weeks. 30 daya. 8 weeki. days. 90 days. "mOl'i as to lime. 

AIO::'ktI -;;::: HawaJl(SOO) M·Jch ...... Colo.(l100) m.(S200) •. N.Y. CoLI ..••••.. Nev.!~ 
Arb •••••••.. Iowa($lOO) •• Nebr.('200) Ind ••••••• P. R .••••.•••••• ~.lOO) •••.•••.• J La, (11M». 

~.: :::::: =~~~:::: :::::::::::: :::::::::::: :::::::::::: :::::: Wls.:~~~~~ ::::::1 N:'J~): 

rEi ~!< ~sf!i y<> !!--!!--> . ..-;~~~..-; : . ..-; U:f:'~H! i·/I~~;~j 
1 Longer porlod under certain condttiOJ'll. 116daya. 
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It will be noted that 6 States 1 do not provide for medical service 
in the real acceptation of the term. Four of these 6. States 2 provide 
that in fatal cases involving no dependents the medical expenses of 
last sickness shall be paid by the employer. Washington has no 
medical service, but provides for additional compensation benefits 
during the first six months of temporary total disability. Possibly 
this was meant as a substitute for medical treatment; but, on the 
other hand, Oregon, which has practically unlimited medical servicej 
also has this provision. 

The following table gives in more detail the amount and under 
what conditions medical aid is furnished. It will be noted that 
many States, in addition to the time limitation, also limit the amount, 
ranging from $25 in Pennsylvania to $250 in Oregon. Others allow 
additional medical service in certain cases, at the discretion of the 

. commission or court. 

AMOUNT AND CONDITIONS' OF MEDICAL SERVICE UNDER COMPENSATION LAWS. 

ltedical and surgical ald. Employ-
1------.---------------1 er'slia-

J:.fk 
~~ 

Stat ... 
llaxlmum amount and other qualiftcatlons. 

charges. 

Alaska ••.•••••••••••••••.•••. O~~lnm~t~~ :~~~= --_ ...... . 
injury and death. 

Arll...... •••••••••••••••.•••• Rensonllble medical and burial e:qMm98S in death 

Cal •••••.• OOc1ays •••••••••••• 
Colo. ••••• 304&ys ••••••.....• 

Conn..... UnllmIWd ••••••... 

Hl~~::: ~.\~l:.::::::::::: 
Ind •• " .. ao du.ys •••••.•..... 

Iowa ..... lwet'ks'dtsabWty. 

KIDL. •.•.•••••••••••.•.•••••• 

1Cy,,~ •••. IIOdays. •••••••••• 

La ........................... R=~ll~=;r~ employ. rerw. tID •••••••••• 

)leu •• , ... weeb ••••••••••. M:i~um.l3O,exctp' b'lIlft,)arsu.J"Blnl 0 ............. . 

Employee 
may choose 

tf::~f~r. 
neJ!lec'i.S or 

ft(u.ses. 

Yes. 

v ... 

y",. 

114 •• __ ••. H""'''""""", ~=~~berequhdbYeommissloo.; y •••... Yes. 

M ___ .... ""'D ........... Lou.~lnunusual ... atdi9treUoDoft..rd ••...••.••.•. Yes. 

ttl:!.:::: i>--=-:::::::;::: .iiO~~~t£t.~~.;rno~~dig:.;~·I·y.::::· Yes. 

'Mon ....... b .......... u=e:r~;:h':.~::=lu::~~ ........ .. 
of ISO in eta of bem.la.. 

... 'laRk ... Arlaona. EanSaR. N(!-w Hall\pshlre. WublJq;tQra. and Wromioc. 
I AI_an. Art ...... Kausas. ud. N ..... Hampshlre. 
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.AMOUNT }.'~D ('OSDITIONS OF MEDICAL SERVICB UNDER CQYPESSATION LAWS
ConclDlled. 

State. 

Employ-
�---------.---~ ~----~----~I t'b~iN~ 

1imitcd 

Medical and SUrgical aid. 

Period. Ma..'t.imum amount nnd other qU.!lUllcatfons. ~,8r:g 
chows. 

Employee 
muyclloose 

l:~~i~;~r 
Dcgiectsor 

reruses. 

---I-----I-----------I-~ - - ---
Nebr..... 21 day!!............ Unless employee retuses; ma"lnmm S2OO; ern- ......... . 

ployer not liable for aggravation (It iu,jury U 
employee refuses to 8C<'ept. 

~~'ii::::: . ~ .~~~~~:::::::::: . iiedi~ai '~~,:jc.; '~nd 'bu;~l'~~~;;;~' i~' ~i~nili' ::::::: ::: 
cases in,ol"ingnodepend(,Dts; maximum $100. 

N, ;r •••••. 2 weeks ..•........ ll~~:. ei:f.loyee refuses sw-h 1.reatment; maxi· ..•.•...•. 

N. Y .•••. 6Odays •......•.•.. Such secvice as may oorequUed or req1tc!'lted hy Yes .•.. 
employee. 

Ohio •....•..........•........• Suchserviceascommi'lSiondcemspropcr; ma:d- ......•... 
mumS200. 

~:.~::::: .~~.~:::::::::::::: lf~:~~:*~~rt;:}~~;i::~·~~$·~£f~~:~i: :~~;::::: 
when a major surgical operation Is nN'eSSarV. 
Emplover not responsible lor oggrBvation of 

r. R ..... 8 weeks' disability. su~~~~fc~~r~=r'7~~!ihy commi'lSion, rnedl- ~ .....•.. 
cines and tood supplies until com[K'osation 
hegIns. • 

R.I ..... . 
1·ex ..... . 
Vt ....•.. 
Wash .... 

2we-eks ...................................................................... . 
1 week •.......••.....•..........•..•......................•.......... :.!".. ..•.. 

~o:~:::::::::::: ~a;~:n~: !}5beneii£.,· iUidpd"ior' ft~i'6 moiith~ Oi' . ~~~::::: 
totlll temporary dl'(6billty: maximum 00 per 
«'Ilt of wa~ iil: all. 

W. Va ....................... Mo.ximum '1."0; S:WO in specJal cases where dis- ......... . 
abtUty can be redu.ced. 

Wis ...... 90 days ....................................................................... . 
Wyo ..... None ........................................................................ .. 
U. S ..... Reasonable period. Unless employee relu.~s; ttnnsportatlon fur- ......... . 

nbhed it necessary. 

KIND OF SERVICE. 

Yel. 

Yes. 

Yes. 

Yes. 

Yes. 

Most of the States proyide that" reasonable or necessary medical, 
surgical, and hospital service" must be furnished, leaving the ques
tion of reasonableness or adequncy to the commissions or courts to 
determine. Twenty-two States include medicines within this provi
sion; 12' include surgical appliances and supplies;. 4 , include nurs

-iug; Oregon and the Federal Government include transportation; 
nnd Porto Rico, oddly enough, includes food supplies until compen
sation begins, but since there is no waiting period the meaning is 
not altogether clear. It must not be understood, however, that the 
specific services just mentioned are not furnished in the States which 
do not specifically mention them in the law. The inclusiveness of 
the term depends upon the liberality of the administering· body. 
Furthermore, employers and insurance carriers as 8 mutter of policy 
often furnish artificial limbs and other surgical .appliances in order 
to restore the earning capllcity of the employee Bnd thereby reduce 
the.ir compensation costs. 

1 Calltornla, ("olorado. Indiana, Iowa, Kentucky, Maryland, )1100('1'1010, St'w ,,'ork, 
Oklahomn, J1'cDDRylvltPln, Y("rmont. and WIHcoollin • 

• ('aUforDla, Maryland. New York, and OhIo. 
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SELECTION OF PHYSICIANS. 

Since the employer is required to furnish the medical service, he is 
also given the prerogative of selecting the physician. This right is 
not specifically mentioned in most of the laws, but the courts and 
commissions generally hold that the obligation of -the employer to 
" fui·nish " or " pro\'ide " medical service carries with it the privilege 
of choosing the physician. In this connection the Supreme Court of 
Wisconsin 1 said: 

This provision is made for two reasons: First, as a rule, an em
ployer is more competent to judge the efficiency of the doctor em
ployed and to provide efficient medical and surgical treatment. Sec
ond, it is to the interest of the employer to furnish the very be~ medi
cal and surgical treatment, so as to minimize the result of the injury 
nnd to secure as early a recovery as possible. The more serious the 
result of the injury' the more the employer must pay. Also, by this 
means he obtains a complete knowledge of the exact condition of the 
injured employee, 

Two States' specifically grant the injured employee the right 
to furnish his own medical service-at his own expense, however; 
lind 13 States 8 prodde that in case of the. employer's neglect, in
ability, or refusal to furnish adequate treatment the employee may 
provide same at, the expense of the employer. In Kentucky the 
board may order a change of physicians if the employee's recovery 
is endanl,-ered, 

As a matter of prnctice, however, the employee in some of the States 
is allowed to choose his own physician, provided the latter is com
petent. The extent of this practice depends upon the policy of the 
employers alld insurance carriers. Frequently better results are 
obtained if the employee is attended by his family physician and one 
in whom he has confidence. On the other hand, thel'e is a certain 
type of physician practicing largely among the working classes who 
is incompetent and consequently expensive. Employers and insurers, 
who maintain their own hospitals and medicol corps, however, do not 
grant to the empl~yee this privilege of choosing his own physician. 

MEDICAL FEES. 

Pl'rhaps the most perplexing and exasperating problem connected 
with worknlen's compensation administration is the question of 
medical Rnd hospital fees. The laws are usually silent on tltis sub- ' 
jl'Ct, although \I Sb\tes' proyide that the employer's pecuniary lia-

1 CI~ at Mtlwaukee co. UUlf'l', 144 N. W. Iss. 
• C'Ouneoctieut and lUiDo1s. 
• CaUfornla.. CouUecttCllt. Indiana, Kentucky. MarYland. Uusaehusetta. Minnesota. Ne-. 

.. nda. N~w York. Oklahoma. p...nn8.,.\"lvallia. T.!on.a. and Wlst'OosID • 
.. ('onntot'tt('ut. O.\\·aU. IudlftDR. Kentucky. Maryland. MlDnesota. New York. Oklahoma, 

lIlud ,'"rUlont. 
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bility for medical fees shall be " limited to such charges as prevllil in 
the same community for similar treatment of injured persons of a. 
like standard of living when such treatment is paid for by injured 
persons"; in other words, physicians or hospitals may not ch:u'ge 
more for treating a compensation patient than they would charge, 
and presumably collect, from other persons of the same standard of 
living, On the one hand, insurance carriers contend that in compen
sation cases many physicians pad their bills, make unnecessary calls, 
prolong treatment, and overcharge generally, On the other hand, 
the physicians maintain that the insurance companies should not be 
the beneficiaries of the charity work of the medical profession and 
that the profession ought not to bear a portion of the burden of the 
compensation act--=a burden which the legislature intended should 
be borne solely by the industry, They further contend that their 
losses would not be the gain of the injured workmen, but would 
redound to the benefit of the employers, and especially the insurance 
carriers, They belie,'e also that it is an injustice to expect the med
ical profession to adopt a sliding scale of fees, governed by their 
clients' ability to pay, when other institutions and businesses, includ
ing the very same insurnnce compnnies, are not subjected to the same 
principles and practices, 

Administrative commissions find the successful solution of this 
medical problem a most difficult one, The laws of several States 
prO\'ide for a medical Ildvisor to aid and advise the commission in 
medical matters, Some States have appointed medical committees 
composed of representatives of the medical profession and insurance 
companies to study the whole subject and advise the administrnti,'s 
boards, The Massachusetts Industrial Accident Board appointed 
such a committee, which has apparently been of great assistance to 
the board, Its findings have generally been appr",'ed and adopted 
by the board, 
. Another factor which has been both a cuuse and result of the 
medical controversy is the contract doctor, The tendency among 
insurance carriers and employers seems to be to establish their own 
hospitals and employ their own physicians on a contract hllsis, They 
contend that they can thus furnish cheaper and more I'fficient sen'iet', 

A good indication of the views of the medical profession generally, 
.the medical problems arising out of the administration of a compen
slItion act, and the attempts at solution can perhaps be obtained from 
a report 1 made by the Massachusetts medical addsory committee 
to the physicians of the State: 

"A certain small proportion of these (insurance) companies ha,.e 
adjusters and other subordinates who are at times inclined to play 

1 DO.tOD Medical ODd Surgical J'ournal,· Sept. 18. 1913. p ....... 
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cheaper games than proper. There has been a tendency on the part 
of some physicians, not many of tlu:m members of our societies, but 
still physicians ostensibly respectable, to pad their bills and raise 
their rates; in other words, to treat tIlls law as an opportunity for 
medical graft. In many of these matters the medical advisory board 
has been able to help the industrial board toward a solution. * * * 

"There is no agreenient as to what the word 'furnish' really 
means. When no sel'\-ice is offered, or when the injured person does 
not accept the service offered and calls on his family 'doctor, disputes 
over bills arise. Disputed bills go to the board, and hearings may be 
held, but eyen then the board seems to lack power to enforce its 
decrees in the matter of medical 01' hospital fees. In fact, however, 
the board reached, before we came into the matter at all, a sort of 
working agreement with the insurance men that the- companies should 
pay reasonable charges for work actually rendered. Lately there 
hn Ye been two conferences between the board, the advisory committee, 
and the insnrance men, which have helped toward a reasonable co
operation on the part of the companies. 

"It has been necessary, to keep peace under this agreement, to 
adopt nn 'industrial rate' as to bills, not a fixed rate, but an under
standing that services paid for under this act shall be at a rate not 
les8 than the average'minimum rate in the locality where such services 
weI''' rendered. 

"It seems to us that the whole intent of the law is not charity, 
but ruther to lift the injured workman out of the panper class and, 
'at lellst for _the fortnight following the injury, to furnish him with 
the best care, to give him the best possible chance for complete and 
early recovery and return to working power. Some of the insurance 
men regard the whole lnntter, seemingly, as a partially charitable 
se1',-i('8, and argue that as cut rates and charity were granted the 
sufferers by doctors and hospitals before this aet went into effect, 
tlu'refore this sort of thing should continue . 

.. This committee believes that the law has worked out well So 
flll'-for n new law~nd that, on the wAole, the medical profession 
has lost nothing by it. ;rn certain communities medical men pre
viously retained by the employers to care for injured employees 
hn,-e received less than their due consideration (often, in fact, not a 
partirle of consideration) from the insurance companies that have 
assumed the employer's liability. Here and there insurance com
panies, usually the unimportant ones, have shown a desire to press 
the I\dv~ntage given them by the phrase of the current l"w. In the 
main, how .. ,-er, the better companies * • • have shown them
'selves dl'Ct'ut and reasonable, not inclined to overwork a technical 
advantage." 
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TIME FOR NOTICE AND CLAIM. 

Limitations are placed on the time for giving notice and for mak
ing claims under the acts, notice usually being }'equired within from 
10 to 30 days, and a claim within from 6 months to 2 years. A num
ber of laws contain the provision that no notice i~ necessary where 
the employer has other knowledge of the fact or where the accident 
was a fatal one. The time set may also be extended if it is shown 
that the employer was not prejudiced, but if prejudiced the lia
bility will be reduced only to the extent of such prejudice. Many 
laws also provide that no defect in the notice shall be a bar to 
proceedings or recovery. The time for presenting the cluim -01' 

bringing action thereon appears usually to be fixed absolntelY. As 
a matter of practice, the commissions construe this pro, ision very 
liberally; nOr is the strict adherence to the techilicality of the law 
insisted upon by the employers and insurers if the inj ury actually 
occurred and their liability therefor is unquestioned. On the other 
hand, it is necessary to protect the employer from false clainls made 
by employees a considerable period of time subsequent to the alleged 
injury. It would be difficult for an employer to di;pl'ove several 
weeks or months after its occurrence that illl injury arose out of the 
employment if he had no knowledge of its occurrence and no report 
of it had been made. 'Dhen, too, the employer should have imme
diate knowledge of the injury in order that he may furnish com
petent medical and surgical treatment so as to minimize the result of 
the injury and to secure as early a recovery as possible. 

ADMINISTRATIVE SYSTEMS. 

The three most importnnt fnctors in 1\ compensation act are its 
scope, compen&ltion benefits, and administrative system-in other 
words, who receive~ compensation, how much, does he receive, and 

• doe8 he receive it, and if so, when. The first two are fixed by law, 
subject, of COlll'se, to the interpretation of commission and court, but 
some responsible administrative body is necessary to insure to the 
injured workman his rights undcr the law, and to see that he receh'es 
the full amount of his comppnsation inlmediately ond regl1lnrly. Ad
ministratively speaking, there are two general types of compensation 
ncts-the commission or board type, of which there are 25,' and the 
self-administrative or court type, of which there are 10.' 

In the commission type, a special board, usually of 8 01' 5 members,. 
is appointed to enforce the law, including the administration of the 

:t. California, Colomdo, CODOecticut. HawaII, 11UnoI8, Indiana. low8, Kentut!ky. !.lalne, 
Maryland, MassaebU8l"tts. Michigan, Hontana, Nevada, Nt'w York, Ohio, Oklaboma, OrelitOD., 
PenDllylvBnla. Porto Rico. Tens, Vermont. WaehlagtoD, Wellt Ylrgln18. and \\"18<"008In. 

II Alaska.. Arizona, KAURas, Louisiana, Mlunesota" NpbfOaka" New Hampshlre, 'New Jer
JIIt'1. Rbode blland, anft Wyoming • 

• A" llalle aolDUlJaa1oDer ID Iowa and Weat Virg1D.1a. 
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State insurance fund, if stich a fund is created. The commission is 
granted extensi ... e powers and quasi-judicial functions. It receives 
accident reports, inwstigates claims, settles disputes, hears cases, 
grunts awards, issues decrees, and, in case of R State fund, classifies 
industries, fixes and collects premiums, and pays compensation. In 
some States it has the additional function of accident prevention, 
while in a few States " it administers the entire body of labor laws. 
There seems to be a tendency among States to consolidate the separate 
agencies authorized to enforce the various labor laws into one body 
ealled an industrial commission. Se,eral States' have recently ere
uled such commissions, thereby abolishing all existing agencies. 

In the court type of law the' amount of compensation and other 
'lllestions at issue are settled directly by the employer or insurer, and 
the injured employee. In case of dispute the matter may be referred 
to nn arbitration committee, and eventually taken to the courts. In 
some of these Stutes, howe ... er, there exists a certain amount of loose 
superl'ision b~' one or more State agencies. For example, in Alaska, 
rejections of the act Ilre filed with the United States commissioner j 
in Arizona, in case the paliies do not agree, reference may be had to 
the attorney general; in Kansas, disputes are settled by local commit
t~es,or arbitrntors'selected either by the parties in interest or by the 
cOllrt; in Minnesota, notices and settlements are filed with the com
missioner of labor who shnll advise the employee of his rights and 
as.~ist in adjusting disputes; in Nebraska, acceptances are filed with 
the insurance commissioner, while settlements and releases are filed 
with the labor cOll\mis.~ioner; in New HlInlpshire, acceptances and 
proof of finnncial soh'ency are filed with the commissioner of labor j 
ill New Jersey, supervisory power oyer the act has recently (1916) 
been incl'ensed and this State now approximates more closely the com
mission t~'pe of law. The workmen's compensation ;id bureau of 
the department of labor receh'es and approYes agreements and is au
thorized to attempt to settle disputed cnses. In Rhode Island, RC

~eptanees, uccident repolis, and proof of financial soIYency are filed 
with the commissioner of industrial statistics; while in Wyoming, 
the State treasurer supervises the State fund and county assessors are 
required to report lists of extrahazardous employments to the treas
l\l't'r who shull compile a"cident statisti('S. 

Two ... ariat!'ons from the standard compensation commission type 
of administration are (1) the system in Hawaii, whi~h provides for 
an industrial accident board in each cOlmty, and (2). the district 

'Indtana.. N~" York. Ohio-. an'" Wiscon!'dn. 
-Indiana. Nt'w York. Oblo,. and WlsnlllSlD- Also of slmllar t3"pe are Calitol'llla. C0lo

rado.. and Muutaoa. 

4.."7lHo-17--8 
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system of Connecticut. . In the latter State the administration of the 
act is vested, not in a central board,. bnt in five separate commis
sioners, each supreme in his own district, which coincides with the 
congressional district of the State. Each commissioner maintains on 
office at some central point, generally the largest industrial city in the 
wstrict. The five commissioners, acting as a board, make rules, pre
scribe forms, issue bulletins, etc.; but as regards the interpretation 
and administration of the act, each commissioner is supreme and 
independent in his own wstrict. Although conflicting decisions have 
been made, a satisfactory uniformity in rulings and practices seems 
to be maintained by means of frequent conferences Bnd the use made 
of each other's awards. This district system is defended on the 
ground that it permits closer supervision of compensation cases and 
expedites settlements, and that the close personal reilltionship be
tween the commissioner and the parties in interest makes possible a 
feeling of mutual confidence. On the other hand, it is maintained 
that a single commissioner is more easily subject to undue influences 
and affe<:J;ed by personal considerations. 

The great predominance of the commission type.9f law seems 
abundantly warranted from the experience that has de,'eloped under 
the various methods, and with two exceptions 1 the States passiJlg 
laws in 1915 and 1916 provided for this method of administration. 
The need,of authoritative agencies to administer compensation laws 
is sufficiently demonstrated in those States which do not possess them. 
The nverage non-English-spenking foreign workman is generally 
imfamiliar with his rights under the law and does not know what 
action to tuke in case of injury. Complaint, too, is frequent that the 
fear of discharge acts as an effective deterrent in demanding com
pensation. In one of these self-administrative States' the secretary 
of the empl01ers' liability commission, which had limited power" to 
observe the working of the act," informed an injured employee of his 

.rights under the law. The secretnry was told by the employer, how
ever, thnt the commission was exceeding its powers and that he ob· 
jected to its meddling and interference. There seems to be no ques
tion thnt some employers make no effort to pay compenslltion until 
their employees request it. 

SETTLEMENT OF COMPENSATION CASES. 

The settlement of disputes is one of the principal administrati ,'e 
fu~ctions of a compensation commission or board, nnd consumes 
most of its time and energy. The speedy settlement of cases and the 
immediate and regular payment of benefits depends in a great meas
ure upon the efficiency of the commission, which in turn is affected 
by the method of organization. It is important, therefore. to exam
ine the methods provided for in tlui ,-arious laws for h~nring and 

1 Alaska aDd Wyomtna. 'New Jersey. 
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settling compensation cases and disputes. Much of the administra
tive routine, such as examining accident reports, investigating claims', 
and checking up voluntary agreements and settlements, may be dele
gated to subordinates. On the other hand, a large proportion of the 
work, such as hearing and deciding cases and granting commutations.; 
is quasi-judicial in character and can not ordinarily be so delegated; 
in fact, the hearing of cases by the commissioners, either individually 
or collectively, frequently takes up so much time that little oppor
tunity is afforded for constructive work, such as accident prevention, 
restoring the maximum earning capacity of injured workmen, and 
fitting them to their new and changed economic envi1"Qnment. The 
settlement of compensation cases, in the first instance, therefore, by 
methods which require the minimum personal attention of the com
missioners is of utmost importance. 

,The most common system dilvised for tills purpose is the settle
ment of cases directly by the parties in interest through the mediwn 
of voluntary agreements subject to the approval of the commission. 
If the terms of the agreement conform to the provisions of the law 
as shown by the accident report, it is approved. This work is 
usually done by the clerical force and requires little or no personal 
supervision by the commission. Of the 85 compensation States, 26 
haye- this voluntary-agreement provision. Of the remaining 9 1 

States, 7 are the State monopoly insurance States in which the State 
is tile insurer and pays compensation direct to the employee upon ap
plication, and the other 2 States· have State funds. In case the 
pnt·ties can not agree the matter may be settled in one or more of, 
several waJ$. In the 10 noncommission States, disputed cases usu
ally go to the inferior courts for adjudication, although 8 of these 
States· prmide for arbitration committees appointed either by the 
interested parties or by the CQurt, l' pro\ides for reference to the 
attorney general; and 2' authorize the department of labor to at
tempt to settle the matter. In the 25 commission States disputed 
cases may go eitller directly to the commission for adjudication or 
they may be first heard before a subordinate tribunal usually ap
pointed in part !It least by the commission. These preliminary 
tribunals may be eitller arbitration committees, referees, or indi
vidual'members of tile commission. Eight States" provide for 8.1"

bitmtion committees representing the parties in interest with a 
menlber of the commission, or deputy' "appointed by it, acting as 

a Ma.ryland. MODtana. Nf'nda. Ohlo. Orel'Oll. Porto Rleo. -Wuhllll(tOll. west Vlrglnla. 
and Wyomlul' . 

• Maryland and Montana. 
I Art ..... Eua&. and Nebl'8.sta. 

~fo Arlaootl. 
aMtnoMOta aDd Ntnf l'erRY. 
I n." .. u. Ullnols. 10 ..... Maryland, Massacb\lSt'tts. Mt("htp,D, New York. and OklaliomL 
'Mary'and,. New York,. and Oklahoma are antboriled to appoint cleputies; ID. the other 

n~ StaM .. member of ~ C'Oliuntsstoa m.UlIt slt OIl the comaltteeo.. 
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chairman. Two States 1 provide for the appointment of referees to 
hear cases subject to review by the commission; in 1 State' disputes 
in the first instance may be heard by either a referee or commission 
member while another State' authorizes an individual commissioner 
to hear such cases. The findings of fact and decisions of all such 
preliminary tribunals are, of course, subject to review by the full 
commission. It does not follow, however, that the States enumerated 
above are the only ones having such preliminary tribunals. The 
commissions in some of the States have very wide powers and may 
establish methods of procedure providing for such tribunals. Right 
of appeal from the commission's rulings to the courts is generally 
provided for, but a number of States limit this right to questions of 
law only. Another method of settling disputes not specifically pro· 
vided for in law but developed through experience is the informal 
conference. The parties in interest are requested to appear before 
1\ member or representative of the commission. The points in dis· 
pute are considered and in a large proportion of cases the matter is 
satisfactorily settled. This method not only expedites procedure by 
eliminating the time and expense of formal hearings·but also pro
motes amicable relationships between the parties and helps to es
tablish n feeling of confidence. 

REVISION OF BENEFITS. 

It frequently happens, after an agreement has been drawn up 
or an award hus been made, that the incapacity of the injured 
workman or the measure of dependency has been changed, neces
sitating a modification of benefits in conformity with changed con
ditions. All but 4 States' provide for revision of benefits under 
certain circumstance~ if conditions warrant. . As a rule a review 
may be had upon application of either party or upon the commis
sion's own motion. Usually a time limit is set after which no re
view will be allowed, although a number of States provide that an 
award may be modified at any time if circumstances justify a change. 
In some States,' however, hmlp·sum settlements when once made 
are final and not subject to rHiew or modificlltion. 

NONRESIDENT ALIEN BENEFICIARIES. 

One of the mntters of l:egret, and perhaps the only one, in con· 
trast with the old liability system, is the. reopening of tile question 
of the status of nontesident beneficiaries of aliens who lose their 
Jives in employment in this country. After a long series of adjlldi. 

1 California nDd PI.'Dol'lyl\"8nla. 
, Kt>utucky. 
elndilloft . 
.. ArbollR, Xf'1\' 1I1I1lI1 ... hlr", Tf>XRM, Dod Wynmlng. 
• Hawaii. llOIH'8chul'lcttH. llkblJ,l:IID, oud YcrwouL 
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cations and legislative action the position had been reached of equal 
treatment before the law of the dependents and personal repre
sentatives of all persons employed, without reference to their citizen
ship status. Comparatively recent legislation in Penosylvania and 
Wisconsin has made the liability acts of those two States available 
for the benefit of nonresident alien claimants, thus reversing the 
ad,erse l'Ulings of til(; courts on this subject in these two States 
which were the principal remaining strongholds of the harsll doc
trine excluding them. 

The provisions as to the status of nonresident alien beneficiaries 
in the 35 compensation laws can be seen from the following table: 

pnOYISIONS oli' COMPENSATION L.-\ WS AS TO NONRESIDENT ALIEN BENEFICIARIES. 

, 
~o }lr'o\-Islon. Exoludod. Included. 1 Limitations: Only enumerated dependents included. 

;\la..~"a ••.....•.•...•.•.... _,_ ...•.....•••..•.. 
ArllOllD ...••.......••......•. 'C'ntirornia i:::: 

C'olorndo •••.•• OUo-third beneOts, not o\"el'll,OOO. 
COIlDOOUcut... One-half rates except as to residents oCCanada or l1nlted 

Slates dependencies. 
nawail •••...................•. 

DUnoisl •••••.. 
1""laDO ••.•••••• , ...••....•.•.......•..•..•• 
Iowa •••.............••...••.•..•.•.•.•••••••. 

Konsas........ 1750 maxtmum ex~t to re..-udents or Canada.. 
Kentucky..... Hall benefits to widow or children u,nder 16. 

MftSSl\C'hu.setts1 

MiC'htnu •••.•. 
MinnMOta. •••. 
llon\lWa...... HaHbeoIlRt." to widow J or children under 16, u.nlass treat, 
NebrMlm •••.. wYd:~:iu~:::.:n~~ parents. 
Ne\'ada •••.... 

S:h'I",,~tl\mP- ............... . 

New Jerser .•.. 'NewYork:::: Wite, ehlldren. and dependent asrendants. 
Ohio .••...... __ ..•••••••.••• _ •••.•.••...••••. 
ukh:,homa r.o .................... _ ........... , 

I 01"8ltOD. •••• , .•• md~ldower. children. and. parents. 
11m'to Rtt'O •• '. , ••••••..••••••. _ ~~:.l.~: Two- s benefits to widow and children. 

¥.~ ... ~~~~~J:::::::::::::::: :::::::::::::::: 
\'t'.rmoot. -.- -\ •..••••••••••••• ·"r~ .. sht'riRiOn::: Panmt!; only, unle.'IS treaty rovldM otherwise. 

West Virginia. Widow, lm'aUd widower; clilldren under Ie, or Ofti' U _ ...... 104. 
• WlseOn.<dn ..... 

Wyomina •• _ •. O .... fourth beoeOts to widow and ehUdran UDdfIr II. 

1 Nut s~Iftt'i&Uy menfionoo in law but tn(lludMl by fOUl1 or aommislO1l., 
1 J'ltotaiact'ideu.ts notaoVVfld. 

It will be noted tIlnt 14 Stntes 1 Ulake no statutory provision for 
nnm't'sident alien dependents, although in several of theSe States 
sll~h dependents hft \"e been included by tile courts or commissions; 
3 Stllt~' exclude them from the benefits of the act; 7· include all 

'.\taste. ArI.anl. C'aUfornta. Illinois. Indiana, Iowa. Loul$lana. HaBSaC!busetts. Ohio.. ... 
O'lahoma, Porto BIro, Rhod", Island, fins. and \"el'lllOllt. • 

• Ua"aU, ~ ... w HamP9hlf'f, and N ... J~r • 
• C.Ufl)l'Ui., IUlIlollii, llasachusetts. Mkhlpn. YiDll~ta. Nevada. and Wlaeon.alD.. 
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beneficiaries and provide for full compensation; while 14 States 1 rec
ognize them but establish limitations either by reducing the amount 
of benefits payable in cases where the beneficiaries are nonresideuts, 
or by limiting the classes of beneficiaries to whom payment may be 
made, or by establishing both limitations. There may be a plausihle 
justification for a proportionate reduction of benefits corresponding 
to the lower cost of living in foreign countries and possibly for a 
restriction of the groups of beneficiaries to immediate members of 
the injured employee's family; but even these restrictions open the 
door for injurious discriminations against American citizens by rea
son of the fact that injuries to aliens whose possible beneficiaries Ilre 
nonresident entail less expense on the employer of such labor. 
Several European countries have entered into reciprocal 'agreements, 
guaranteeing mutual benefits to each other's nationals, but such 8 

measure would be without practical benefit in this country. BecRus .. 
of its unfairness to citizen employees and as a matter of simple jus
tice the discriminatory treatment of aliens, on the whole, lacks justifi
cation, even though the danger of burdening the State or munici
pality with dependent charges is absent. 

LUMP-SUM SETTLEMENTS. 

Compensation payments are slIpposed to be a sllbstitute for wages, 
and accordingly every State except 3 2 provides that such payme~ts 
shall be mude in weekly or monthly installments. The purpose of 
small regular payments is to prevent unwise and unnecessary expend
itures which lump-sum settlements would facilitate. Injured work
men and especially dependent widows all too frequently squander 
the entire amount of compensation, and in a short time are left penni
less and a burden upon the community. On the other hand, under 
certain circumstances, the conunutation of weekly payments into a 
lump slim would be beneficial and desirable. Especially is this tn16 
in case of a widow or permanently disabled workman who wishes to 
start a small independent business or who desires to return to his 
natil'e country, where cost of liying is much cheaper. 

The practice of granting commutations, howe,"er, unless properly 
restricted, opens the way for abuses and injustices. .\. lUlI1p sum 
looks large to a workman or his dependents, who Are usually willing 
to compromise upon an amount much less than that to which they 
are legnlly entitled. And, furthermore, the commissions, harassed 
by their mnny administrative duties, are at times inclined to grant 
lump SlimS without proper investigation in order that the case may 
be settled and closed. The laws of most States therefore pro"ide 
that lump-SlIm payments must be approved by the conmlission or 
court and must be in thil interest of the beneficiary or of both partie&, 

1 Colorado, CODnecth-ut. Kanfla8. Kt"Dmek,. MaioI!'. VarylAud. MontauR, N(>bralikn. ~e" 
York, OrogOD. Pennsylvania, WatJblnRtoD. WllIt Virginia, and Wyomlol'. 

I Alaaka, Porto Rico, and Wyoml ..... 
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leaving the question .of necesSity or justice to the discretion l?f the 
administrative body. Some States require that a certain time elapse, 
usually six months, before commutations may be granted at all, and 
in most cases the application for a lump sum must be made by either 
or both of the interested parties, although in a number of States the 
.commission is authorized to grant such commutations on its own 
motion. . 

The following table shows when and under what conditions com· 
mutations may be granted in the several States: 
CONDITIONS UNDER WHICH LUMP-SUM SETTLEMENTS ARE PERYITTED UNDER 

COMPEN BATION LAWS. 

State. 

CondItions under which commntatloDs may be made. 

Appllcnthm made by-
Lapse 01 time be

fote eommut&
Uon can be -. Other condWons. 

!~=a:::::::: 'M~iiOD'O;ooWt::::::::: ::::::::::::::::::':: 'ii_iD~toiworkinaii:""""""" 
CaWom1a.... ... E~:.~£.:~mmJs.. ............... .•••. Best 1n~t o[parties. 

~~'='Uciii:::: ~~tl::~:==er' .~.~~~::::::::: Justornecessary.-
Jlawail......... Either party....... ..... .................... 'B(I9t Jnterest of parties. 
Illinois •••••••••.•••• do .................. 6~:Jttt~=~ ln~=t~rd~S~~:~=~:;b 

or dfsmembenDellt. 
Indlana. . ...... Eltber party or board's 6 months; anv In unusual cases. 

motIOn In case of per- time in CUI of 
~mt d,isabWty of m.1nors. 
mlhot8. 

Iowa...... ..... Bither party............ ........... ......... \V::nfiD.l\:f::~~saUon can be 

EIPlIaS •........ Bmployee ..•..•..•..•.•. 6montbs ••••.••.• It=u:tl1:~~~~;=~p&)~:: 

e:=n~:::::: ~\~~~Di::::::: .~.~~~:::::::::: Bestintem5totparUes. 
Matnp •.•••...•. Rltherpnrty ............ 6m.ontitl. ......... Best Interestorbeneflclary. 
Maryland ....... M.cKktnotcom.mbskm ....................... b1~~ oase except. temporary.dtsa.bD. .. 

MusacbuseUs.. Mutual agrfeDlfnt; or 0 months; any: In unusual C&1eS. 

=?per~~~ttti:. ~ case or 
ahillty of minors. 

Mk-nipnu ..... Mutual ogreement; 6months.. ......... Board. may grant commutations at lUly 
board ma,. grant oom.. time U sperial cfrcumstanoes require. 
mutotlon. -

Minnesota...... Mut.ual ~t........ .................... A:t.1;: e..'a!ept death or pIInD8Xlent d&.. 

~:=-:::::: l1:~~men'::::::: :::::::::::::::::::: Indoathandpc!rllWleIltdlsa~ycases 
. oonsentorcoun0et'elSS:8l'Y. 

Ne\'8da...... . }lotion of ('Ornm1.'Sfon ......... _............. In small ~ di....mlity t"8SIeS. time 
• ~ shortened. and iUDolmts in· 

~~~~n :~1~~f~tjfu:\j :l~~~~~Hj~H\l: t~]:r:::. ~mmu. 
one-fourlh of n.loe and thereaRw .. 

~n:::r:~~:: .~~'~~~~:::::::::::: :::::::::::::::::::: a!t~=~Utly. 
lUloch bland... Either pany............ 8 months........... ~ In __ or beDeGelvy .. lwclsbip 

~"'tU .......... )JuhtalQl'ftDle1lt.. .......................... tn'a:'th~,..· tdbabilllJ'CUIIL 

. ~~~~:.:: h=£;;'k~: :::::::::::::::::::: ~:i:~~~ ... 
able. 

'W1!Iroon.odn •• • • •• Motion ot «m1mtsskJo ••. 1\ 1DCIIltbs... • • •• • • • • Best Interest of..-uas. W_ ............................................ , ..... :. 
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It will be noted that in 10 States 1 a lapse of six months' time is 
necessary before commutations can be made. In 13 States' the com
mission or court may grant lump sums on its own motion, and in 2 
additional State~' this power is granted in.case of minors perma
nently disabled. In 3 States· commutations may be granted only 
upon application of the employee or beneficiary, and in 1 State· 
upon request of employer; while in 17 States· lump sums may be 
granted upon application of either or. both parties in interest. 

ACCIDENT REPORTING AND PREVENTION. 

Coordinate with the movement for the enactment of compensa
tion laws has been the growth of the movement for accident pre
ve.ntion. Safety laws have for It number of years been on the statute 
books of many of the more advanced industrial States, but the 
aggregate result has been unsatisfactory in both extent and effect
iveness. A tangible and immediate result of the new legislation, 
in requiring the -employer to pay compensation without question as 
to negligence or assmnption of risks, has been to give a new impetus 
to accident-prevention work, both by the enactment of new and better 
laws and by the greater care with which safety rules are observed .. 

Reports of accidents have been incomplete and lacking in uni
formity, so that little material of It reliable nature has been available. 
Here, too, the influence of compensation. enactmentS has been felt, 
even in the brief period covered by their existence. Insurance is 
haphazard as to costs and results without definite accident data, 
which is as true for State funds as for stock insurance. Initial re
sults have been the extension of the powers of labor departments 
and industrial commissions, the more intelligent study by employers, 
State officials, and insurance companies of the problems to be solved, 
and the organization of associations whose avowed purpose it is to 
establish standards of safety, and accurate and Imiform accident 
reporting systems. Where commissions administer the compensation 
laws, their reports are available as representing the actual economic 
results of accidents; while the accident-reporting )'e'lllirements of 
othe)' laws tend in the sume direction. 

The problem of accident reporting lind prevention. howewl'. hilS 

by no menns been solved. Just what the quantitnth·e effect of 

1 ('0101'0110, minolR, Indiana, KRDij8I!i, Kentucky, :\101"., Ya888chuflPtt8, }ltchlnD, Rhode 
bland. and WlflcoDsin. 

ZI Arlsona. California. ('olorado, Connecticut, }[oryJRod. Michigan, X(>\'"ndn, N('w York. 
Ohio, Oklahoma, Ol'(>goo, WeRt Virginia. and WiscoDsln. 

a Indiana Bnd Massachusetts. 
'KoDRaR, Montana. Rnd Wasblngton. In KftDsa" the ('Imployer mor rcd('(>m hl8 lIahll1t1 

aftpr 6 months' payment. 
S New Hampshh-e . 
• California. Hawait, IIUDOhl. Indiana, low8, Kcotuckr. Lou1KlaU8. llalne. Maasacbu

.rtt .. MIC'blgan, lJloQe8ota, ~ .. bl·R"'ka. New Jersey. P~DlUllylvaDla. Rbode bl8nd. 'rexae, aDd 
Vermont. 
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",o~'kmen's compensation laws upon accident reduction has been is 
still problematical, due to the absence of uniform and reliable acci
dent statistics. That the increased safety activities have r~ted 
in accident reduction would seem probable, but the extent and nature 
of reduction can only be surmised. There are relatively more acci
dents reported to-day than there were five years ago. This does not 
mean necessarily that the accident rnte has mcreased. It may be 
simply that more'accidellts are reported than formerly. 

Reference to the chart will show the principal requirements of 
each Stllte as to accident reporting and prevention. Some of the 
r0ll11lensation ncts ' make no provision for accident reporting and 
nearly all make no provision for accident prevention work. 

AccmENT REPORTING. 

It will be noted thllt the pro,-isions as to accident reporting lack 
uniformity. Only 18 States' require all accidents to be reported. 
while 5 States· require those of one day's disability or more; l' 
requires more than 2 days; l' requires more thun one week; 2· 
require two weeks or more; 3 Stlltes T pronde that such accidents 
be reported as required by the commissioner or inspector. Fh'e 
Rtates· make no provision f .... accident reporting in the compensa
tion act, but hn ve such law8 outside the act. Of these States, Alaska 
proddes for the reporting of such mining accidents as the governor 
may require; Arizona l-equires only serious {II' futal accidents in 
mines; Louisiana requires accidents of two weeks' disability or more 
i.n establishments where women and children are employed; Minn,,
witt requires employers engaged in industrial pursllits to report all 
IIccidents of more than one week's disability, and mine operators to 
\'~port fatal or serious accidents; and Nebraska requires the report
ing of 1111 a~ddents in flletories, workshops, mills, mecJumiclII estab
lishments. or other institutions. 

In 21 States· 1111 employers lire requil-ed to report accidents; i~ 7 
Rlllt"s ,. employers subject to the ,compensation act; in 1 State 11 only 

t Alalolkn. Art.onR, LoulslauR, ytnne..-wta. and NE"braska. 
• ('"Ilt~'rllift. <:'010rndo. 10."-0. lIntot'. Mar~·Il\Dd. Mft8S8("huS(l'tt~. l.lll'blogan. ~loDtaDa~ 

;rr\\'Tadtl. Nt'''' York, Ohio, Oklahoma. Of1'o,roD, Porto Rlro. TE."pSo Washington. Wisconsin,. 
and. Wyomlnr. 

• OD~ 48)"8 dlsabUlty. COllnE'('th~ut, HawaII. and Vermont: mOh than one day, Indiana 
and K~Dt\IClQ' • 

.. Pf"uDSS'lnbta. 
IlnUuo1s. 
• M~ than two WH'b. Nt''\\'' .J ... ~('~: two wl'f'ks or more. Rhode Island. 
r Kansaa, N.,.. Hamptlh'rf'. aud 'WeRt Virginia. 
• Alnp,ka, Arlan08. Loul~.DR. ).IlnoHata. and NI/'hrasta. 
• caUfoml*. Colorado. Hawld., Indiana, Jowa. Maryland. MafQ1l8t"buspttfI. Ml~blgan. lloa

taDa, NfoV1.da. Ne-w J\"l'8t'S'. Nt"w York. Ohio.. Oth,boma. ~. Ptollllsylvanta (escept 
Q:tnal employmeDu). Porto Rll"O. T\"Ds' Vt'-l'mGat. Wash~on. and \'feq Ylrglnla. 

-l"ouO(O('tt1."ut, Illinois. KaDsu. lteatucQ'. MaiD., Ne.w Bnmpsblre.. and Rhode IslaJld 
(t'Xt"Ppt llUblt~ utlUtlfll).. . 

.u.WlscolllUn.. 
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. employers having four or more employees, and in another 1 only those 
engaged in extrahazardous employments. Fi~e States, as ulrea,ly 
noted, have no provisions in the compensation law. 

, In the 25 States having administrative commissions, accidents are 
required to be reported to such commissions except in 2 States,· and 
in these 2 States the compensation act is administered jointly by the 
compensation commission and the department of labor. Several 
States have more than one accident reporting law, due in some in
stances to the failure to repeal the existing law when the compensa
tion act was passed. In such cases the old law is usually not en
forced. Then again in those States in which the compensation acts 
require only employers subject to the acts to report accidents there 
usually exist other accident reporting laws providing that such em
ployers as are included within its scope must report their accidents 
to other State departments. Such laws, in most States, however, are 
not enforced at all, or at least enforced ineffectively. 

ACCIDENT PREVENTION. 

Accident reporting and accident prevention are cloSely related. 
In fact, effective prevention of accidents depends largely upon a 
knowledge of their causes, frequency ';.nd nature. A compensation 
comInission, ill the very nature of things, must receive reports of 

:all compensable injuries, and that it is the only agency which does 
i recei ve them is shown by experience. Furthermore, the pl"Oblem of 
. accident prevention is intimately connected with the whole theory i and system of compensation. It would seem, therefore, that this 
important work' might logically be undertllken by the same agency 
that administers the compensation pro,-isions. As a matter of fact, 
however, the practice of a large majority of the States hus been in 
,the opposite direction, as is shown by an examination of the chart_ 
~ It will be noted that of the 25 States haying the commis.,ion type 
of administration 14' make no provision for accident-pre\-ention 
worlt by the compensation commission. In 5 States' the commission 
'is authorized to perform safety work, but, with the eXCE'ption of Colo
rado, this power is yery slight. In the latter Stute the commission 
has jurisdiction over all places of employment for the purpose- of 
enforcing the safety. statutes, but thus fur (1916) the accident
prevention work has been carried on by other ag .. ncies. This le8ve.~ 
only 6 States' in which all the safety work is done by the inllustri,,\ 

1 Wyoming. 
II PeDoMylvnnln Rnd Porto BleD. 
a Conuectlcut. HawaII, Kentucky. IlHnol .. Ma]De. Maryland. Maa:uu'bu ~(>tb. )Ul·blg;tn. 

NCl"lUln, Oklahomn, Porto Rloo, Texa ... Vermont. and Washington . 
.. Colorado. lown. Oregon. PcuoR11vDola. aDd Wellt Virginia. 
D Cnlltol'nla, Indiana. Monto.na (except mines nod boUl'n), New York. Obtu, lind WI __ 

('oUtdD. . 
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commission. 1n fact, in all but two of these States 1 the entire body 
of labor laws is enforced by this one agency. Which system is best 
adapted for effective accident-prevention work is .undetermined. 
On the one hand Wisconsin with a. highly centra.!ized commission 
is doing effective safety work, but, on the other hand, so also is New 
Jersey, II. noncommission State. 

SUMMARY COMPARISON. 

Thus far the principal features of the various compensation la.ws 
haye been treated as individual units. In order to obtain II. concise 
but comprehensive view of the relative importance or adequacy of 
the entire law in eaeh of the several States it has been deemed a.d" 
visable to bring together briefly in tabular form a. summary of the 
most important features. These principal provisions include the 
percentage of employees covered, money benefits received, medica.! 
service, waiting period, percentage of wages, weekly maximum and 
minimum compensation. It is impossible for the purpose of this study 
to work out an absolutely accurate 'Comparison of the relative com-· 
pensation benefits of the several States.· However, as a fair indica
tion of all of the c~mpensation benefits, four typica.l items or injuries 
have been taken: CA>mpensation for (1) death, (2) loss of major 
hand at the wrist, (3) total disability 'for a period of 4 weeks, and 
(4) total disability for a period of 13 weeks. The waiting period 
was deducted in computing the benefits fOl' both of the disability 
items and for the loss of the hand in esse compensation for temporary 
total disability was provided by law. 

The eXllmple taken was as follows: A married machinist, 35 years 
of age, receh'ing $15 a week, having a dependent wife, 30 years of 
age, and three normal dependent children, 3, 6, and 9 years of age. 
In computing the life expectancy of the widow the Ameriesn ex
perience table of mortality was used. 

The maximum benefits in each case hll.\'e been given. The amounts 
computed for death include burial expenses where such are pro
vid...:l by law, It has been assumM that the loss of the hand resulted 
in a total disability of 15 weeks and a subsequent partial disability 
of M per rent for life. Several States haye no schedules of specified 
injurit'S, and in such States the -rompensation for loss of the hand 
has been based upon the given percentage of wages for the given 
number of weeks limited by the maximum amounts. 1n such States, 
together with th~ States which pro\ide for a continuing partial 
disability in addition to the specified scale, both compensations have 

, t-n given, i. I!., COlllP.6usation for tatal disability only and compen
sation for toW plus partia.! disability. Compensation for total 

1 CaUtonala and Mauna. 
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disability during the henling period has been included in the amounts 
given for those States which prO\;de for such benefits. For the 
total-disability accidents, as already noted, the waiting period in 
each case has been taken into consideration and deducted from the 
amount of the compensation. 
, It has been the purpose to take an example which is most typical 
of all States and conditions. It is admittedly true that the specific 
example and the four items taken will result in a higher scale for 
some of the States than would have resulted had a different example 
been taken or had the whole scale of compensation benefits been con
sidered. For 'example, compensation for the death or injury of a 
married man with.three children would result favorably for such 
States as Oregon, 'Vashington, New York, and West Virginia, which 
pay compensation not only until the death or remarriage of the 
widow but the death benefits increase in proportion to the number 
of children. The medical benefits were not taken into consideration 

. in computing the money benefits for the cases cited. This provision 
is taken care of in another column. In two States-Oregon and 
West Virginia-lO per cent has been deducted fronr each of the 
compensation amounts. This 10 per cent represents the employees' 
contributions. In West Virginia this is the per cent provided for 
by law; in Oregon each employee is required to contribute 1 cent 
for each working-day. - 'Vilat percentage of the total amolmt this 
1 cent a day constitutes is not exactly known, but 10 per cent is 
Imdonbtedly a mnximum estimnte. Perhaps it would seem unfair 
to the two States mentioned to deduct this 10 per cent, because for 
individual injuries the whole amount of compensation is· received. 
But, on the other hand, the employees mnst regularly contribute 
their 10 per cent, and the resultant effed will be the same . 

• \.gain, II weekly wage of $15 results more fa"orably for States 
ha ving a low wage level and less favorably for States ha "ing a high 

'weekly maximulll limit. However, $15 would probably most n~nrly 
typify the average wage throughout the country as a whole. 

In computing the money benefits no account has b~en taken of the 
present value of snch benefits. A fixed lump sum paid outright at 
the time of the injury of course exceeds the present worth of the 
same amount paid ill weekly installments o\·er a period of years, In 
comparing the computed benefits, th~refore, it is necessary to take 
this fact into consideration. 

In estimating the" per cent of employees subject to BCt." as gi,'en 
in column 2 of the table, all employees in employnients covered by the 
compensation law are inclnded, assuming that all employers who 
lIlay elect to corne 1IDlier the act have made such elN,tion. The fig. 
ures, therefore, show the lllaxilllllln possible inclusions under existing 
law. ~ . 
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Ifoney bmo1lUi reoofved In typleal CIIIWI. Jledicst servloo. p., 
":i' !-----,---.,.----- ·---:....,---1 

TotaldlllBhOlty 
_to em· 

ploy. ... 
~,,,. 

J.e< ...... 
Auks .••...•.•••..•.• :11.2 
AriJoDa ............... 62.4 
('-4llfornla............. 78.2 
(·olorllflo .............. ~.1 
CInlnectitJut, ............ 81.9 
Jl8W.U ..... ~ ......... 92.6 
lJltnoil .••• ~........... 64. 1 
JndJaDa. •••••••• •••••. 1t." 
Iow .................... 62.7 
x.n.. ................ 38.9 

r.:=.:::::;:::::: ::i 
Maine ................ 12.0 
)[aryland .............. ... 
)fouacbWJ8tt. ........ 81., 

#~:~~t:::t8.:::::::::::: :~ 
Mont.:l.I1B .............. M.e 
N ... bl'lUlka ............. M.8 
Nuvllda ............... 16.2 
New n .. mpsbJre ...... fIG. 0 

:~:~~~:::::::;;:: ::: 
Ohto .................. 7'1.8 
OkJaboma. ••••••••••• 8U 

Death. 
I.oMo( 
bapd.' 

• 13 

)(aximum 
purtDd. 

Maxi 
mum 
amt. 

Woltmgparlud. 

weeks. weeki. 

--------~--------·I--~---------------------I 
14,8(10.00 t2, Mo.no $15.00 

3,ooo.~ ft4,:i!~ } 30.00 
2,340.00 2,232. 76 U'-'iO 
2,a47.JjO 1.1iO.OO I 7." 
2,440.00 1,1;0.00 19.2D 
2,Q08.00 I,NlO.OO 1&00 
3.136.00 1,:l3O. 00 22. 50 
2,aM.OO 1,231.00 16.50 
2,aw.OO 1,125.00 1 16.00 

2,340.00 .I,S::~} 15.00 
3,341.21} .,46200 19.50 
2,360.00 1,~~~ 22.00 
2,260.00 tl,OO:i 76 } 15.00 

3,202.50 {1,~,:: 16.00 
.. 4,000.00 43,135. 71 26.71 

2,250.00 1,125.00 15.00 
2,676.00 1,126.00 16.00 
3,015.00 1,125.00' 1£.00 
2,12f1.00 1,312.00 16.00 
4,026.00 1,412.00 30.00 

2,260.00 {'1,1~~:~ 16.00 
2,3150.00 1,222.00 16.00 

11,205.:n 2,4-10.00 20.00 
3,2flJ.OO 1,640.00 30.00 

(J) 1,600.00 16.00 

191.50 Nono' ............ ~w(~ks; nonGiI disability Jasts 8 weeks ................ . 
97.50 ••• do......... ....•• :I weeks; none Jf disability lasts O\'cr:;l weoks ............ . 

~~ f.tiir~.:~ ~~~~~ ~o7.::.:.:.::::::::::::::::::::::::::::::::::::::::::::::: 
911.00 2 wooka.... . 00 2 woeks ................................................ . 
90.00 8 weeks..... 200 6 worklngdays:noneitdisnbfllty istotaiand permanent. 

:~ f'~::::: "ioo' .~.~:3.:.8.::::::::::::::::::::::::::::::::::::::::::::::::: 
82.60 None' ................. do .............................. ·• .... • .... ···•• .. ••• 

1~~:: .~.~~.::::: ~ T~~tnoiie'jiiUS&bilityjiiSii·6WOOkS·:::::::::::::::::: 
82. SO 2 weeks..... 30:1 weeks .......................... " .................... . 
82. 50 .............. 150 2 weeki; 1 if disability is permanent .................. . 

IUS. 71 2weeks ........... 10daya ................................. ·· •. ·· ..... ·•· .. · 
9'7. ro 3 weeks ........... 2 weeks; none JI disability Ja,st8 8 wceka ................. . 
82.50 lIOdaf!l ..... 100 2wooks ............ · ..... ·•••••• .... • .. , .. ·· .. ·•·· .... •· 
82.50 2 weeks..... 50 ..... do ..................................... · .. • ...... ··· 
9i.ro 3 weeks..... 200 :I wceks;noneJtdisabiUtrlll5t&8weekll ................ . 
97.£10 4-months .......... 1 week: none itd.i.sD.billty lasts 3 woeks .- .............. .. 

82.50 None l ............ 2weeks .................. · .. · .... ·· .. ···• .. ·· .... • .... · .. 
112.50 2 weoks..... 50 ..... do ................................................. . 

~~: ~ .~ .~~::'.::::: "100' 'i we«!~ ':. ~ ::: :.: :::: :::::: :::::: :::: ::::: :::: :~::::::::::: 
82.50' 15days ........... 2wooks .......................... · .. •••• .. • .... · .. •• .. .. 

l1t fa B1I,umP.d that lou of hand cames decrease or 00 per cent In earning capacity • 
• F.mployer Uablo for expenses of last slckoossin fatal C8SOS iO\'olving no dopendents. 

: r~~~:~Pmsattnn for portlal dl8abillty. 

: ~ ~~~~ ~~iDJur1eI, death baslcwago 1100 .. month. 
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50 (') 
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OOJ 10.00- 4.00 
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50 10.00- 0.00 
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C~:MPAR]SON OF BENEFITS PAID~ UNDER THE WORKMEN'S COMPE:SSATION LAWS OF THE SEVERAL STATES-Concluded. 

Btate. 

Per 
cen' 

01 
em
ploy~ ... 
.ub
Ject 

toact. 

MonDy benefitsreoclved In typlcal ca~. 

I Total dls.8bllltY 
acoJdent. 

Medical service. 

Death. Loss 01 
hand.l 

1 ___ -. _____ 1 ~~~m Maxf.. 
mum 
amt. ' • 13 

weaks. weaks. 

Wait.lng perIod. 

-----\--1-------- ------1--1-------------1 
Oregon................ 44.4 

~=kJ~::::::::: ~: 
Rhode lahmd......... IK'I~ 0 

Tezaa ................. 42.6 
Vermont .............. 05.2 

~:f~~:~:::::::: ;t~ 
Wiscomfn ............ N.7 

~~~iQ;.:::::::: l~g 

:"!3~'~~OO ;:.l,I~,~26.;.;~OO ;~k.:7:.Eoo' 'fl!! -:-==:~:~~~ :?: f~~~:~;~::::::::::·:::.:::~.:.::.:.:.:.::.:!~~~::~::~:.:::::::::: 
6SUo {11} 108.00 lweet ............ lweek ............................................... .. 

,1.830.00 I,W)().OO 15.00 82.50 2weekl..... 76 2weeks .............................................. .. 
10. aM. 20 1, a8&. 00 36.00 117.00 None •••.••......•• II days; Done if dlsabllity laata over Ii days ........... . 
'9,166.78 '1,012.60 !20.23 t81.00 .............. 150 lweck ....................................... : ........ . 

3,125.00 1,660.00 2D.2S l~j6 OOdaya ........... Iweek;DoneUdJaabilit.yl88t8over4woeks .......... ~. 

1:;~: 8.::~~ ::~t 1~~ ~::onabie' :::::: ~Od~;!~:::.::::::::::::::::::::::::::::::::::::::::::::: I period." 
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The following table'shows the most advltntageous and the least 
advantageous compensation provisions, from < the vie~point of the 
employee, in the various States: 

EXTREMES OF LIBERALITY IN THE COHPENSA'rIO~PROVISIONS OF THE VARIOUS 
• STATES. 

Na~ore ofproylsions. 

State. kmountOl' 
percentage. State. Amount or per

centage. 

P6IDelltageofomployoesoovered •••.••. Nowlersey. ~.8peroeDt_ •• t~I!h::::: ~~e~cent. 
~mpeWBuon [or death ••...••••••• ",.. Oregon. ••••.• 13,480.92 •••••• Vermont •••. 11,830. 

C~mpenaaUou [or loss of hand. •..••••.. Alaaka...... t2,640 •• : •.•••• ~::a:~~:: ~rOv:fSlon. 
'hompemationCor4 weeks'dlsablltty •••• Oregon •••... 141.610 .•• : •••.• Colorado .••• $7.50.
Comp6Wl&Uonior 13 week.s'disablllty •••.••.• do....... Sl35 •..•..••.••• \t' .do....... $75. 
ModJoalll6ITlce. •••••• , •.•.•••.••..••..•• ConnectIcut. Unlimited •••• _ {w~ ~::: 

WaltinKPerlod ......................... {~:FoRjoo:: ~:::::::::::: Colorado .... Sweets. 

Pel'ocn.tofwageat ••••.••.•........•... PortoRloo .. 75pe.raent •••• Louisiana ••• 2Oto50pereent. 
. . jvermont. ... 15 to 50 per eent. 

KQIlS8S...... 25 to 50 per cent . 

• Weekly max.lmumcompensat!ou1 •.••• rcJt:::::: ~.l:'~t::::~:: ~~~ioo::: ~: 
.:reek1y minimum compensation....... H1nneso~.. I8.M ••.. . l .••. {~~~:::: :::: 

.r O~ nbd W6Shlngton pay "stipulated monthly pension which mal" be Increased to 80 per cOllt 01 
omployc\l'S w~s. , .' 

It is obvious that no fixed form of analysis or summary present-t
tion cn~ give in complete detail the provisions of the laws under 
oonsideration. They include questions relating not only to the com
pensation of accidents, but also to accident reporting, safety provi~ 
sions, the enforcement of safety laws, the establishment of insurance 
systems, premium rates, investments, the scale of payments in 
cases of certain forms of negligence or their increase under certain 
conditionsr procedure in arbitration, forms of appeal, and a great 
farietytAlf subjects on,which it would be impossiblll to generalize, 
and which- cnn be. discm:ered only by a reading of the individual 
Moatutes, though the use of the index to the laws will aid in this. 
rhe acct'lltnnre by a fe\v States of lnws geRerally similar can be 
clearly recQgniz~, but it is obvious that at the present time it can 
not be said t1111t \lny on. type of law is predominantly approved. 
Admitting t11at the question of State insuranc!,As open to discussion, 
it can not be d~Jlied that some form of secur~ of payments is dllSir
able; and while constitutional limitations may appear to stand in the 
way of. compulsory compensation systems, it is none the less certain 
that the welfnre of both employer and employee, as well as thll public 
interest gt'nel'lllly, would be ,1bove<t by the gt'Jleral adoption of uni-.. , 
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forin laws, just and certaln'\n therr>6i;;;'ati;ns, and not de~de.n~ 
for their acceptance on the personal news or in~rests of indiridoals 
or groups of individuals. What h;lS :appeared possihle to (he courts 
is shown in the section beginning on page 165, in which are "discusseSl 
the constitutionality al).d constructioo. of statutes. while IiIIder t~6 
~me heading appears a discussion" of the r~ an~"'awards trf 
administrative boards and commissions. 



.. 
" . . . , ~ ' . 

• , ANALYSiS OF 'fHEPRINW':U ~TUREi! O~ TID HAWs.-
t .. .,.. .: .... ; ~~ . 

.. ~\."'" .' ALASKA.-

"D;it'~"~"d'cI;;telO/.-Al>r;;;~19il;·;'1n e~ July ·28.191~ •. ,' , 
Inj"' ..... ·00111" .... al.d.-P<!roollal 1njDl'T causing dlsabUity lor more than 2 

weeks, or death, arising O)lt of and In o:<lurse of employmen not due (0 the 
employee's wUI~ Intention tq I)Jj,ure himself or another, or to blsJ,ntc>Dcation. 

111<1"","' .. oo" ..... d.-;-Min1ng ... peratlons In which Ii or mOre peroons ~ em
ployed, unless election to the OQIluary Js made .(lp.cludes lIeveiopmell't and oon
stro<'tlon work,. stamp. and -rollet niUls, reduction 'Work BIld proeesaeot, ooke 

; ~V~;8::)00m";'U~t~~.~PtI~te @~~:yment:. All tmiPloY~ In industrles COy· 
ered, contractors and s\1beontrac;tors excluded •• 'Public ""'ployment not Inclnded. 

! . 

Btlr4mi 01 paY"'t"t.-All 01), employer.. :... ,:... .. . •• ~ 
Compensation. to" dca.,,,,. ,. ,,' . * ... '. ~" 

(oj If marrl"d, $3,000 tb 'WIdOW, $600 addltlorinl. ttl aal!h cblld·'1IDder 18 
years o~ age, and t.o dependent- parent or parents If any; If no . 
widOW, $3,000 to any, ndnor orp~ns, and $600 adllitionsl to any • 
under 1.6; no total to ex ....... ,6,000.' • -. . ' 

(b) ,If unmiil'tled, and dependent p~rent or parentS. '$1,200 to 1!Ileli.' / 
(c) It no ,dependent ... fuueral l'xpepses not to !""ceed 1150, and other CX# 

, • pen ..... If any, to IIIUlle amount.,· ' 
Uonlp", .. alioA for di8abj/jl!J:, .' '. '. • 

. , (0) Total permanent: $3,600 to ... orkman alone; 41,200 addltlonal If WIfe 
la living I $600 II'IdltJonnl for eacli child under 16; total not to exceed 

• '. $6,000. If nC)wlfeor chUdren, $600 to""ch dependent paren\.; 
(b) ~t~o=rr~ry Jis"bl~ 50 I.:'" cent. of ,.eekl;,: wages. fo~ ,t ov~ 

(c f Partial per",aneuj; disability: FIxed BOms for 'Specified injuries,' vary
Ing with oonjll!l&l condition and nnmbllr of cbIldrea. 

a_II of """"IU •• -Readjustment must bll made If WIthin 2 years an Injury 
develope or proven to be such 88 to warrant a dllrerent award from any pre-
viously made. . ~ , 

- lMU'''Ow;'6.-No pro\'lslon. " • 4 .;: .. 

/il",tWUlI of pGI/",,,,,Ia.-Attachment may be bad pending result of action. ,or, 
.. mployer may deposit cas!> or bond WIth conrt. Payments are exempt from 

,x:;;'i= __ gf diopuf ......... By ",,'--arts,. either with or ~lthOnt ;wt trl&i. 
4270-1'-17---8 .,,, • 

l 
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. ARIZONA. 

Dat< 0/ <mretrrumt. June 8,1912; in·effect September 1,1912; amended May 13,1913, 
in effect October I, 1913. 

Injuries compenaated. All accidental injuries causing disability of at least two weeks, 
or death, arising out of and in the course of tho employment, caused in whole, or in 
part, or contributed to, by' a necessary risk or Ganger of, or inherent in the nature of 
the employment, or by failure'of the employer or his agents to exercise due care or to 
comply with any law affecting the employment. 

Industries covered. All especially dangerouB employments, including the construe· 
tioD, o,Pemtion and maintenance of steam and street-railroads, using or working near 
exploslVes, building work using iron or steel frames or hoists, derricksl or ladders or 
scaffolds 20 or more ~et above ground; telegraph, telep'hone or other electrica.L work; 
work in minea, qu~es, tunnels, subwd'!' etc.; all mIlls, shops, and fact.ories using 
~l:~~v~~h:~ili~ t~~:~::. declare especially .dangerous are specifie; in law. 

Per8t'Yn8 compensated. Private employment: All employees in industries covered . 
.Public employment: No l'rovision. . 

Burdm of payment. Entire cost rests upon the employer. 
Compensation/or death.. • 

(a) To pef!l(>D8 wbolly dependent, a lump BUm equal to 2,400 time. one·balf tbe 
daily wages or earnIngs of the deceased employee, but not to ex~ $4,000. 

, Payments to children cease on reaching the 1\,<Pe of 18 years. 
(b) :u DO dependents, the reasonable expenaes of medical attQlldance and burial 

of deceased employee. - --- - --. '. 
Compensation/or disabiltittJ. '. _ ,.---

(Ii) For ~taI- disa'!ility, I!O per cent of the emplo)Cee'. semimonthly earnings 
,durmg the hme he IS unable to work at any gainful occuWion. 

(b) 1<'or partial diae.bility, a oemimonthly payment equal to one-half the wage 
decrease." .. 

(c) Th~ t,otal amount of payments for total or partial disability caused by a single 
mJury nQt to exceed $4 000. 

Revili<m ojbenefit.. Examinatiod; .. to the nature of injury and degree of incapacity, 
etc., may be required by either J!arty at intervals of not leas than three months. 

Insura1\Cc. The emplo),er may lDBUre provided the liability for,compensation is not 
leas than the compensation fixed by law. ... ! ~ " ... ~ 

Security 0/ raymmt.. A iudgment for eompensat'on issued by a court is collectible 
without rebe from valuation or appraisemeJlt Jaws and bas ~e same preferential 
claim 88 is allowed by law for unpaid wages or pertlOna}-eeMlices. . . , 

Sdtlen.'<nt 0/ diBrmtu: Disputeo may be settled by (a)· written agr;,.meDt between 
the parti":,,, (b) arbitration, or (c) by reference to the attomey general of the State, in 
c!,",! of f~iJure or refusal to agree by any of tbe modes above pl'flvided, then by .. 
clvll actlo,?- at la.w. , ~. 
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CALIFORNIA. 

Dale a/mactment. April 8, 1911; in effect September 1; 1911; amended May 26, 
1013, inef:!cctJomuaryl,1914; amendeli, cbs. 041, 607, 662,1915. 

Injuria comptmmted. Injuries ~ out of and in the course of ~mplopnent caus
ing disability for moretha.n two weeks, or death, anq not the result of the lntoxicatioD 
or willful miBconduct of the injured eDiployee. 

Indt.Utria oover«l. All except. agricultwe and domestic service. 
P ... .",.. cornpenoatM. Private employm.nt: Every' p~l1IOn in the service of an em

ployer for hire, including aliens, apprentices and membere of emplo~r'B family who 
perform labor, excepting casual laborers. Public employment: Persons employed 
by the Stat.e and its political subdivisions, and all public corporatiolll!. 

Burden 0/ pa~mem. Entire coot rests upon the employer. 
Camp_ion 'n .... oj death. • 

(a) To p.rsolll! Wholly d.p.nd.nt, S tim •• the annual eo.rningo of the deceased 
omployee; not I ... than $1,000 nor more than $5,000, payabl. at leaot 
monthly In inotallm.nts .qual to 65 p.r c.nt of the wagos. Payments to 
children ceaoe on rnaching the age of 18)'8&!8, unleeo mentally or physi-
cally incal"!"itated for _ning a living. . 

(b).If only partial dependents survive, .uch proportioll of the above ... corre
&pondi! to the ratio b.tween the earBingo of the d.ceaaod and hi .. contri-
bution to their 8Upport~ '.' . 

(c) If no dependon!", the reasonable .xpense of burial, not .xceeding ,100. 
CampenMllwnjor diMJbility. 

(a) R .... anabl. medical, surgical, and hospital treatment required during the 
finot 80 day. aft .. tho injury, or longer ii.commission directo. . 

(b) For tem~rary.total dioability 65 per cent of a .... rage weekly eamillll" during 
such disabihty. ~ •. 

(0) For temporo,rx partial dioability 65 per cent of weekly 1008 of wagos during 
such disab.lity. . 

(d) The BlQlnl(l8ote &Illount of ben.fits for a sing'lo injury causing tempo~ dia
ability .. limited to three tim .. the annUal earningo of th. injuied pelllOU, 
with a maximum ben.fit period of 240 weeks. 

•. (.) For permanent di .. bility 65 per cent of o.veruge weekly .. minas. for periodo 
varying from 40 to 240 weeJ<s, according to the d,,!!,,"o of disability. After 

. the expiration of 240 weska, a further ben.fit ""'Yl'lll from 10 to 40 per cent 
• of the weekiy earnings is payahle during the remamder of life, wilen the 

degree of disability niach .. or exceedo 70 per cent. . 
In caoe of perman..nt incapacity or death, a lump sum may be substitoted for 

ben.fita; BUch lump 8um to equal the present value of the benefits.com
put.d at 6 per c.nt. 

R,ww,.'qf bmefiu. l>ecWOIlB and awards may b. revi.wed at any time during the 
IIrst 245 weekB, alter legul notice received. . 
I_ ...... A State insurance fund is created under State control for the .P~ 

01 mouring employ.", against liability. Em~yers mar efiect insurance for liability 
~"S':!!.f~n'd:~~ !h:'ri.k"i! ==y. unicipaliti .. are required to moure in 

Beeurilr qf JIII!I"'ftUI. A claim for injury or death of anemployeeor any award shall 
have the samo pnderence over other UIlBecured deb'" as is glYen by law to claima for 
""!!"" but Dot 80 as to im}?&ir a li.n of a previouo award • 
.s~ qf~. D.sput .. are settled by the Stale induotrial occident commis

oion,subject to a limited review by the courIa. 
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COLORADO. 

Date oj 61&actmclI·t.-Aprfl 10, 1915 j In effect August 1, 1915. 
InJurieB compensatcd.-InJuries cnusec:l by aecident arising out ot ond in 

course of employment, uot intentIonally self-lnlIicted or intentionally Inllieted 
by another, :md causing death 1\'ithin 2 yeon or dlsabillty for more thaD 3 
weeks. 

Industries covcJ"cd.-All except Interstate commerce and domeh1:ic and agrf.· 
cultural labor ill wbleh 4 or'more persons are f'mployed in whIch employers 
elect to come under the act; othE."rs may elect, but lose no df'fen8eS If they do 
not. Public sen"ice under St11h:~. mllDicipalitles. school or irrigation di8trlc~ 
etc. 

Per80ns rompen8atccl.-Privnte employment: Every person In the servlee of 
another under any contract of hire, express or impUE'd. eflsua1 employees ex· 
cepted. Public eml)loyees: All undpr any appointment or contract ot hire; 
elective officinls excluded. 

Burden of pavmcnt.-All on employer. 
Comptmllation for deat".: 

(a) To persons wholly (lepemlent. 50 per cent of the we<>kly wages for 
6 years, $8 maximum, totnl not to exceed $2.500 nor to be less thaD 
$1.000. If death occurs from nny CRUse during reCeipt of disability 
benefits, any unaccrued and unpaid remainder goes to dependents. 

(b) It only partinl dependents sorYive, 50 per cent of' the weekly wages. 
$8 maximum, for su(·h part of 6 years a9 the commission may 
determine, totHI not tu exceed $2,500. If death oceurs from any 
cau"" during the receIpt of (UsabUity benefits, partial dependent. 
shall recei\'e not more thun four timp8 the DmoUl}t contributed by 
the t1«-eased during bis last year of' employm£"ut9 the. aggregate ot 
djsllblllty nnd death benefit. not to exceed $2,500. 

(c) It no d£"pendents. $100 tnnernl expenses. 
(d) Paym<"nts to widow 0,1' dependent widower: ce.nse on death or remor~ 

l'inge; to children, on reaching the age of 18. unless physJean11nca~ 
pneltntf"d b'om enrning 

Compensation lor diJIalHUfll: 
(0) lledlenl and surglcnl nsslstnnce tor first 80 dnys. not more than $100 

in \"liine. 
(b) For total di8llblllty, 50 per c<'nt of wet'kly wages during continuance, 

~ ·miuimuID, $X maximum; full wages if Jess than $.'). 
(c) }'Ol' partin I disability. no per (-ent ot the weekly wage decrease, $8 

maximum; total not to exceed $2.080. 
(<I) SlleClnl 8('hedule for SI-.ecifioo lujuries, no ]lE"r cent of weekly wages. 

for periods ranging from 4 to 208 wef'ks. 
Pnyments may be l.'ODlmuted to n lump sum utter 6 months.· 

R"";BIon. 01 bcnejltB.-Awar,ls may be chang ... l within 15 days after making. 
on discovery of DliRtnke, and mny be nppeulec.l from within 00 days. 

In.tul,"ncc.-Insurance in Stnte funcI, stock or mutual company. or proof ot 
finnnelni ub1l1ty to moke pnyment8 is reql1iret1. . 

Security of pa1/lne,.t8.-Im~urer8 are l.rimarUy Jiuble to ft workman or his 
beneHclnrlM entilled to benefits; noti('e to employer is noUce to~·lnsurer; lJl.. 
solvency of employer docs not relenRe Insl1rer. Claims .ore alot assJgnnble.. and 
payments are f'xempt trom nttaehment or execution. 

Scttlt'fncut 01 diaputps.-Dtsputes o.re determined by the lndusu.lal cumn.u.. 
olon, with \lwlted appeal to eourl& 
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CONNECTICUT. 

Dale of enactment.-May 29, 1918; In et!ect January I, 1914; amended, cbax>
ter 288, Acts ot 1915. . , 
. 1ft juries oom/'eJ.Baled.-AIl injuries arising out of and in the" course of em
ployment, dlsnblllty of more than 10 days, or death, except when Injury III' 
Cftused by willful and serious misconduct ot the injured employee, or by hls 
Intoxlcatlon. • 

l.idudrl .. oovere6.-AU Industries In which 5 or more persons are employed, 
In absence ot contrary electlon by employer. • 

POl"sons compe,.,sated.-Prlvate employment: All employees of employers ac. 
cepUng the act;. in absence of contrary electlon, outworkers and casual employees 
excepted Publlc employment: Employees ot the Stste and nny public corpora· 
tlon within the Stste using the services of another for pay. 

B .... de .. 01 pal/menl.-Entlre cost rests upon the employer. 
Com" .... all ... for deallo: . 

(a) $100 for burial expenses. 
(b) To persons wholly dependent, a weekly compeusatlon equal to one-half 

the earnlnge of the deceased employee. 
(0) It only partial dependents survl" .. a weekly compensation, determined 

according to the measure of dependence, 'Dot exceeding one-halt the 
earnings of the deceased employee.' " i 

(d) CompensnUon sholl In no case be more than $10 or les. than $5 weekly, 
and shall not continue longer than. 812 weeks. l 

II.. widow's or widower's dependence COBses with remarriage, aud a 
child's npon reaching 18 yesrs of age, nniess physically or mentnll7 
Inc8pncituted. , 

It a widow or dependent widower remarries or dies during the term 
ot benedt payments, subeequent payments go to other dependent&, 
It any, -or 

CWII,'f.'UJtatiolf 1.01' di.aabilUu: 
(a) R~usollUole mediml antI 8ul'gicol aid and hospital Bel·vlce. 
(b) For total disability, a weekly compensntlon eqnal to one-bnlf the 

employee's eamlnge, not more than $10 or less than $5 weekly, or for 
louger than 0:.'0 weeks. 

(t) For pnrUIli dlsnblllty, a weekly compensntlon equsl to one-half the 
wage loss, but not more than $10 per week, or tor longer than Sl2 
weeks. ~"or specilled Injuries causing permanent partial dlsablllty, 
one-half the overage weekly earnings tor bed periods In lieu ot aU 
other payments. 

Lumx>-sum payments may be approved by the commissioner, provided 
they equal the vu)ue of the compensatlons. . 

R6 ........ 01 b""eJlI •• -Revlew may be bad upon request ot either party, wh .... 
ever It sholl _I'peur to the compensation commissioner that the incapaclty or 
the mensure of dependence has cbanged. 

l_-Appro<ed schowes may be substItuted provided the benellts are 
equivalent to those provided by law. Insurance may be taken In approved _ 
or mutual companies or asaoctatloD& _ 

Securitl/ of pOI/ ....... Ia.-Employer must furniSh the Insurance commissioner 
81ltlstnetory proof of hls solvency and IInancial ablllty to pay awards, IIle satla
factory """urlty with-the Insurance commissioner, or Insure In approved _ 
or mutual companies or assoclntiona. ~ 

Selli_ ... , of ,""",,"".-Dlspuh!s are to be settled by tha cempensa.tion co .... 
missioners. AppealB from !ladings and awards of any COmmissioner DIQ lie 
ma.se to the superior court of tile county without cost to either party. 
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HAWAII. 

Date of enactment.-April 28, 1915; In effect July I, 1915. 
Injuries oo7J"pemated.-Personal injury by accident arising out of and in 

CourRe of employment, causing disability for more than 14 days or death within 
two Yf'nrs, and not due to the employee's" intention to injure himself or anotber 
'Or to his intoxication. 

Industries "",;ered.-A11 publlc and all industrial employment. 
Persons compensated.-Private employment: All persons unuE'r contract of 

empIoymE'nt or apprenticeship, other than casual employeE's, whose pay does 
not exceed $36 per week. Public employment: All except elective officials nnd 
employees who receh"e salaries in excess of $1,800 per year. 

Burden ot l'ayment.-AIl on employer. 
Oompensation for death: 

(a) $100 fnneral expenses if death occurs wllbln 6 months after the Injury. 
(b) 40 per cent ot average weekly wages to widow or dependent widower 

nlone, 50 per cent if 1 or 2 dependent children, 60 per cent If 3 or 
more; 30 per cent to 1 or 2 orphans, 10 per cent addItional for ench 
child in excess of 2, total not to exceed 50 per cent. If no consort 
or child, but olber dependents, 25 to 4() per cent. 

(c) Pnyments to widow cense 00 dealb or remarriage, nnd to wIdower on 
termination of dissbillty or remarrlage: to child on reaching nge of 
16, unless Incapable ot seif·snppor!. when Ibey may continue to 18; 
to other beneficiaries, on termination of disability; no lHiyments 
except to chJldren to continue longer than 312 weeks. Basic wages 
not less thaD $5 nor more than $36 weekly. 

(J<mIfJ"""atton for tUsabUitv: 
(a) Reasonable surgical, medical, nnd ho..<;Jllitnl serviC'ef;; toz first 14 days, 

not exceeding $50 In amount. 
(b) For total disability, 60 per cent of weekly wages, $3 mlnhnum, $18 

ma..xlmum, tor not longer than 812 weeks: total not to exceed $5,000. 
If wages are le..- Ibnn $3, rull wages will be paid nuless disability 
Is perIIl1lnent, when $3 will be paid 

(0) For partial dlsabUlty, 50 per cent of wage decrease. $12 maximum, 
not over 812 weeks, total not to exceed $5,000; fixed a W8 rda tor 
specified Injuries. 

Payments may be commuted to one or more Jump sums In any case. 
Rertftifm 0/ bencjlts.-Agreements and awards may be reviewed at 8Dy time, 

not oftener than otK!e In 6 months. 
ItlB'Unmce.-Private employers must carry insurance. secure guaranty Insur

nnce, deposit security, or furnIsh proof ot financial ability to make payments. 
Becvrltll of f.lavments.-Payruents are preferred claims, the same 88 wuge 

debts. Employees hove direct recourse to In!ro.ring company; tnsoh-ency of 
emplo~·er does not release Insurer. 

8"memoot 01 a"",,'eB.-Industrlal accident boards for esch county; appea18 
to court&. 
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ILLINOIS. 

Date of enac1ment.-June 10, 1911; In etfect May I, 1912. New act, June 28, 
1918; In e!feet Jnly 1. 1913; amended Juue 28, 1915 .. 

InJtlrle8 compensuted.-Accidental injuries arising out of and in the course 
of employment causing permanent disfigurement, disability of over 6 working 
days, or death. 

Indu.'rie8 OO'I:'ered.-Tbe building trades; construction, excavating, and elec
trical work; transportation; mining and quarrying; work with or about ex
plosives, molten metals, Injurious gases or vapors, or corrosive aeids, and all 
enterprises in wbll'h the law requires protective devices, provided the employer 
elects. Other employers may elect. but forfeIt no defenses if they do not. 
Compulsory as to State and Its mUnicipalities. 

Per •• ". oompensated.-Prlvate employment: All employees. Public employ
ment: All persons employed by the State, county, municipallty', etc., except 
officials. 

Burden of I'fl1Iment.-Entlre cost rests oh tbe employer. 
Comp .... atlon for death: 

(a) 1.'0 person. wholly dependent or to IInenl heirs to whose supPOrt tbe 
employee hnd contributed within 4 years. n sum equal to 4 yea~s' 
earnIug .. not less than $1.600 nor more than $3,500. 

(b) If only dependent collateral hell'S survive. snell a percentoge of the . 
aboye BUm as the support rendered during the last two years was of 
the etlrnlngs of the deceased. 

(0) If no dependents, Il burlnl benellt not exceedIug $150. 
Oompensatlon lor d/.BabUillI: 

(a) Medical and Burglcnl aid for not OTer 8 weeks. not over $200 In vnlue. 
(b) For total dlsnbillty, beginning with eighth day (second day of per

manent), a weekly sum equal to one-half the employee's earnings, 
$6 minimum. ,12 maximum. during disabUlty or until payments 
eQ1IIIl a denth beneHt; the .... tter, If the disability is permanent, a 
sum annunlly equal to 8 pel' cent of n deeth· benellt, but not less 
than ,10 per montb. 

(0) For permnnent partial dlSftblllty. one-balf the loss of ... mlng cnpoclty. 
not more tban $12 per week. 

(d) For certain speclHc Injuries (mutlliltions, etc.). n beneHt of 50 per 
cent of weekly wag<!8 for ftxed perluds. 

(e) For serious and permanent d1sl\g1lrement, not causing Incapilelty Bnd 
not otherwise compensnted. a sum not exceedlng one-.tourtb the death . 
beneOts 

No pnyments are to extend beyond 8 years, except in case of perma
nent total Incapacity. 

Lnmp-sum payments for either d ... th or dlsabllIt:/' may be substltnted 
by tbe Industrial board rw periodic payments 

Reri.<lo" of b ..... JIt •. -Medlcnl emmlnatlon may be had not oftener than every 
• weeks. Tbe ludnotrlal board may. on _uest, revIe ... installment payments 
within 18 montbs after the award or agreement thOl'eOll. 

l ...... rance.-The employer may Insure or maintain a benellt system. but JIUl7 
not reduce bls IIllbllIty under the act. 

8_r/III 01 I'0l/l ...... ' •. -In ease of lnsoh·eney. awards constltnte liens upon 
all property of the employer wIthin the ... unty. paramount to all other claims, 
",,<'&pt wages, tax .... mortgages, or trust deed& 

Employers must flirnlsb proof of ability to pay. or give security. Insure, or 
ma ke other provision for securlt:/' of payment. The rlgbta of an Insolvent em
ployer to Insurance Indemnltleli are subrogated to Injured employees. 

8.", ... ,,,,,, of diop,,"'.-D1spules are determined by the IndustrIal board 
throuJ<h an arbitrator or arbitration rommlttee, subject to rl>ne... bJ' the 
board. Qnestions of law may be re1'lewed bJ' the courts. 
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INDIANA. 

Dale 0' enactmt'ul.-lIa",b 8, 1915; in elfeet Septewm'r 1, 1915. 
Injuries 00f1llpensatt"d.-Personal injury causing dlsubillty tor more thuD 2 

weeks. or· death by accidE"nt arising out of nnd in course of employment, .Dot 
. due to willful misconduct, intention to Injure self, intoxication, or willful :(ail· 

ure or refusal to use sufety appliance or perform duty requil'ed by statute. 
-Industries cove,.ea.-All except interstate and foreign cODlmerce~ for which 

Federnl JaW's make provision, und domestic and agricultural lubor. uulesa 
employer mute contrHry eleetion; compulsory as to StatE> and its municipalities. 

Persons compensated.-Prlvate employment: All employees and contractors' 
t>mployces engaJred upon the subject matter of the contract; casual employees 
nre .excepted. Public employment: .All employees. 

B Itrden oJ payment.-AU on employer. 
ComlJensation for death: 

(a) $100 for funeral espenses, if death from the Injury oceurs withln 300 
weeks. " 

(b) 00 per cent of weekly wages to persolls wholly· ..:1epeodent; to those 
partially dependent, amounts l)roportionute to det~ent'8 contribu
tions to their support. 'I'be term of payment 1s limitro to 300 weeks 
from the receipt of the injm'Y. 

(c) Payments CE".RSe on remfll'riuge of widow or dependent widower. or on 
t'blldl'en tlttnilling the age of 18 yeurs, uoteRS meotully or pbyslcnUy 
disabled for eal'ning. Wn~E"s are to be 'ConsIdered U8 Dot above $:!4 
nor iess than $10 weekly, DO total to exceed $5,000. 

Compensation for di8ability: 
(a) Medienl nnd hospital se-n'ices for first 30 days, and longer at option 

ot employer; employee must accept unless otherwise ordered by 
industriul boo rd. 

(b) For totul <1ie'nblIIty. 55 !"K'r Cf'nt of wages for not more tluln roo WeE"ks. 
(el For portial disnbllity, 50 per cent of wage loss for not more than 300 

weeks. 
'(d} For certain speeified Injuries, 55 per cent of wages for deSignated 

periods l'llnging from 15 to 200 w~ks. 
Wage basis nnd total amounts Dre limited as for death benefits. 
Any payments mny be commuted to n lump sum after 26 WeE'ks. 

Ret'i8ion of beneJ/18.-Awards may be reviewed at any tlm~ by Industrial 
board on its own motion 01' the request of either party. but without retroaetive 
elfect. 

InBUrance.-Requlred unless ."Usfactory proof of financial ability to meet 
payments. 

Seclu-Uy 01 fJatlmeuts.-Contraets of insurance must Inure directly to the 
be-nefit of the person entitled to payments under aD aword, Payments have 
snme preferenee nnd priority os unpaid wnges, and are exempt from claims of 
traditors. 

Seltlement of di8"..Ie8~Dlsputes are determined by the inllustrlul board, with 
appeal ~o co~rts on qnestlons of law. 
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IOWA. 

Dak '0/ enactment. April 18, 1915; in effect (a) establishing induotrial commi",ion 
and ~roviding for insurance of employees July 4, 1913; (b) compeneation featurea, 

'J'1,; ·,;Jt~l!;mpemaWi. A~ ersonal injuries arising out of and in the course of the 
empioyment ca.1lBing disability of more than two weeks, or deathj except when 
caused by the injured employee'. willful intention to injure himself or another, or 
by the intoxication of the employee. 
. [ndU8triU "".<red. All industries except agriculture, in absence of contrary' .• lcc
tion by e"'ployer. Compulsory as to State and its municipaJities. 

PerBOfll compensated. Private employment: All employees in industriea covered in 
absence of contrary election, exce'Pt clerks not subjected to the hazards of the indus
try and casual employees. Pubbc employment: All employees of the State and 
its subdivisions. 

Burel ... of payment. Entire burden is on employer. 
Compen80lion for tkath. . 

(a) Reasonable expensee of the employee's !s.t sickness ar.d burial, not to 
exceed $100. . 

(b) To pel'!!Ons wholly dependent, a weekly payment equal to 50 per cent of the 
wages of the dec ..... d employee, but not more than $10 nor 1_ than $5 
per week, for SOO weeka. 

(c) 11 only partial dependents survive, such a proportion 01 the above as the 
amounts contributed by the employee to such partial dependents bear to 
his annual earuinga. . , 

(d) 11 the employee was a minor whose earnings were received br the parent, 
a sum to the p .... nt equal to two-thirds of the amount proVlded for per
eons wholly dependent. 

eom"......lionfor dilabilily. . _ 
(0) Reasonable ourgicaf,medical,and hospital services and supplies for first two 

weekst not exceeaing $100. 
(b) For total temporsry disability, 60 per cent of wages} !!ot more than ,10 nor 

I ... than $5, (unless wages "'" 1_ than $5, then lUll wages), for not more 
than 800 WOOD. _ 

(0) For ~t!" permanen~ disability. the sam. compeneation as for temporary <Ii&
ab.iltr, to be- p8ld for a ""nod of not more than 4.00 weeks. _. 

(d) For partial permanent diesbility, (specified maunings) 50 per cent of aversgs 
weekly wages for fixed periods. . . 

Lump sum payments may be substituted on approval of the court. . 
l1 ..... io .. 0' b""qit.. l'aymenta may b. reviewed by the industrial commissloner 

at the roqu .. t 01 rother party. 
["""""c:<. Employers may insure in approved compani .. or mntual aeeociationa, 

nr """tract with emploY""" to maintain aPl'roved scheule in lieu of .the compeneation 
provid('d by law, provided there is no diiDinution of benelita. _ .' 

StIC.1Arity Of poymen ... Employers must insure in approved companies or mutual 
...... ....,i.tion .. or furnish estisfactory proof of financial ability to mak. payments, or 
deposit security with the State insnrance department.- In case of insolvency of the 
Insurer, a claim for compensation becomes a &rot lien, and in case of legal incaJMICity 
of in8ured to l8<'eive the amount due the insurer must settJe directJy with the ben .. 
Ikiary. 

S.III ...... 1 'lI~. Disputes may be ..,ttJed byarbitzation. 
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KANSAS. 

19~~te oj enactment. March 14, 1911; in effect January 1, 1912; .mended March 10, 

Injuriacompe1}8ated. Injuries by accident arising out of and in the course of employ
ment not due to intoxication or deliberate intention of injured employeebor caused by 
his willful failure to use safe.,auaros provided by statute or furniBhed y employer, 
~using incapacity to earn full wages for at least two weeks, or death. 

Indu8ws tovercd. Railways, fa.ctories, quarries, electrical, bullding or engineering 
work, laundries, natural gas plants, county and municipal work, employments requir
ing the use of dangerous, explosive or inflammable materials, if employing 6 or more 
persons; and mines without reference to the number of employees, In absence of con-
trary election; employers of lese than 5 persons may also elect. . 

Penom compensated. Private employment: All employees, including apprentices. 
but excluding casual employees. Public employment: Workmen on county and 
municipal work. 

. Burden oj payment. Entire cost rests upon the employer. 
CompensatUmJor death. 

(a) To persons wholly dependent, a sum equal to 3 years' earnings of the deceased 
employee, not leSB than $1,200 nor more than $3,600. For nonresident alien 
beneficiaries (except in Canada) the maximum is $750. 

(b)" If only partial dependents survive, a BUIll proportionate to the injury to such 
dependents. 

(c) If ... b~1:r~!~~~~d~~;~i~.reasonable expeIl8e for medical attendance and 

Compensation ceaaea upon the rilarriage of any dependent. or when a minor, 
not physically or mentally incapable of wage earning, ahBl\.become18 years 
~- . 

CompenaationJor disability. 
(a) For total incapacity, paY."'ents during incapacity after the second week, equal 

to 50 .,er cent of earmngs, but not less than $6 nor more than $16 per week. 
(b) For part.al incapacity, payments during incapacity, after the second week, 

not less than 25 nor more than 50 per cent of earmngs, not less than $3 nor 
more than $12 per week, except in case of minors earning less than $10 per 
week, in which case the compeD89f;ion shall not be less than 75 per cent 
of the earnings. .. 

No payments for total or partial disabilityBhalI extend over more than 8 years. 
After six months, lump sum payments may be 8ubstituted, as agreed upon 

, or determined oy the court. 
Revision oj IH:nefiu. Any award may be modified at any time by agreement. After 

one year either party may demand a revision. Employ ... must submit to medical 
examination at reasonable periods to determine their ph)sicaJ. condition. 

Imuranu. The employer may insure in any approved 1JlSUI'8,nce scheme which pro
'Videa compellBlltion not leas favorable than is provided in this act. 

Security oj paymenu. Lump BUmS awarded 6y the court, may be secured by oroer of 
the court by a good and BUfficient bond when there is doubt of security of payment . 

• If the employer was insured, the insurer shall be subrogated to the righta and duties 
of the employer. . 

Settlement oj dupuln. Disputes not .. ttled by agreement my be referred to arbilra-
tors, subject to an appeal to courts. . 
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KENTUCKY. 

Date 01 enao/ment.-March 23, 1916; In effect August 1, 1916 .• 
Itljurie8 oomp .... al.<I.-Personal Injuries by accident arising out of and In 

course of employment, -causing incapacity for more than two weeks, or death. 
not self-lnftlcted, or due to Intoxication or willful misconduct. Results of pre
existing diseases are not included. 

Industries covercd.-All except domestic service a.nd farm labor where five 
or more persons are employed; excepted lndustries may become subject to the 
act by joint application by employers and employees. 

Pet'SOntl compen&ated.-Prlvo.te employment: All employees in establishments 
coming under the act, If the employees elect. Public employment: All employees 
of municipalities coming under the act, if the employees elect. 

Burden 0/ pavme"I.-All on the employer. 
Compensation lor death: 

(a) Reasonable burial expenses, not to exceed $75. 
(b) To persons wholly dependent, 65 per cent of ' the average weekly oorn

Ings, not more than $12 nor less than $5 per week, for 835 weeks, 
the totlll not to exceed $4,000. 

(0) If only partial dependents survive, a proportion of the amount for 
total dependency, determined by the degree of dependence. 

(d) It no dependeuu., $100 payable to the personal representative. 
Payments to a widow or widower -cease on remarriage and to a ehlld 

on reaching the age of 16, unless incapacitated for wage earning. 
Payments tllUS terminated go to other beneliclarles, It any. 

Oom" ....... I_ ,or dioabilllll: 
(a) Medical, surgical, and hospital aid for 90 days, nnless anothet· period 

Is IIxed by the board. the cost not to exceed $100. 
(b) For totlll disability, 65 per cent of average weekly wages, not more 

than $12 nor less thnn $5, for eight yenrs, totnl not to exceed $5,000. 
(0) For partlnl disability, 6,'; por cent of the weekly wage loss, not to exceed 

$12, for not more tbnn 835 weeks, total not to exceed $4,000. 
<lompensatlon period's are lIJ:ed for specllled Injuries. 
Lump-sum awards may be made after six months, If approved hy the 

board. 
Revlo_ 0/ bt'lleftl •. -Revlew may be bad on the request of either pnrty or 

on the motion of the board, changing or revoking any previous order. 
I ..... .......,.,.-Employers accepting the act mnst Insure In a stoei< or mutual 

rompnny or the State Employees' Insurance AssoCiation, or give proof of ftnan~ 
cial ability to .pay compensation direct. 

l!1.ct,,~,U 0/ JlfJl/fn,,,' •. -Insurnnce polletes must provl~e for direct liability to 
the ben • .IIc1arles. Self-Insurers must fnrnlsh bond or other security. Benellts 
have the Bume priority as wngo debts and are not subject to assignment or 
nttuchm~nt. 

Betll"""",' 01 dlo""' .... -Dlsputes are settled by the workmen's compensa
tion board, or a member thereof, or a referee appointed by It; limited appeals 
to eouru-. 
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LOUISIANA. 

Date 0' enaatment.-.June 18, 1014: in .etfect January 1, 1915. 
InJut:ic8 compenBated.-PerHonnl illjury by accident arising out ot and In 

cour.se of employment causing disability for more than 2 weeks, or death within 
1 year, nnd not due to wil1ful intention to injure, to Intoxication, to deliberate 
failure to use safPgllards, or to del1bemte breach of..snfety laws. 

Industrie8 CfKered.-Hnzardous tradt>S. businesses, or occupations in absence 
of controry election; extensive Ib~t, ond others may be so adjudged or brought 
within the act by "olnutary agreement. Compulsory 8S to employees of the 
Stnte and its rnuniclpDliti~ nnd public boarifs. 

Pers .... compensated.-Prlvate employment: Every person performing serv
Jc:"es arising ont ot 01\£1 incidental to his employer's trade, businesll', or occupa
tion. If the same is within tile act. Public employment: Every person In the 
scr\"ice ot the State, etc., exct"l,t officials. 

Burden 01 fJnymcnt.-,Ml on employer. 
Oompcnxation f01' death: 

(a) $100 pxpenses of last si<'kn~S3 nnd burIal. 
(b) '.ro widow or dependent widower alone, 25 per cent of weekly wages, 

40 per cent if 1 ('hUd, ftnd GO l1er cellt If 2 or Dlore. If 1 cbiJd nlone. 
25 per cent, 40 pel' cent for 2, and 50 per cent for 3 or more. For 1 
depenc1C'nt parent:. 25 p~r ('('nt; for 2, 50 per cent; It 1 brother or 
sister. 25 per cent and 10 per cent additional for eacb otber. The 
total in no CUSf' Dlay exceed 50 per cent ot the weekly wages. .. ' 
minimum payment, $10 maximum, for not over aoo weeks. Payment 
to auy beneflclnry cea~ on death or marriage, to children on reach~ 
ing the oge of IS. unles. mentully or pbyslcally 1u\:llpac1tated. 

Compensation lor disability: 
(a) Reasonable medIcal, f;ul'gicul, and hospital service. not to exceed $100 

in value. 
(b) For total disability, 50 per cent of the w~kly wages, $3 minimum. 

$10 maximum, fOl' not more thftn 400 week'S. . 
(e). For portlul disubllit;v. 50 per cent of tile wage loss, not over $10, tor 

not more thon 400 weeks. 
(d) FlX<'d schodule for specified InjUl·les. for porlods from 10 to 150 week •. 

Puyments in finy case mny be commuted to n lump sum OD agreement 
of the portles and approval by the courts. 

RcviBiofl Of bCllcflts.-Judgweuts may be modified at nny time by agreement 
of the parties and approval by the courts; or after 1 year, they may be reviewed 
by the eourt on application of either party. 

1118I1rance.-Not requll'ed. 
8oo"rif" 0' pallment •. -Pollcy ot Insurance must give claimants right to direct 

payment re~ ... rdless of the default or bonkruptcy of the employer. Compensa
tion Pflyments hal'e the same preference as wage debts. 

8ettle"'.'" 01 tU.<p .. te •. -Dlsputee are settled by judges ot the conrts In 
simple. summary procedure. 
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, MAINE. 

Dale al enaclment.-AprU 1, lDl5; In effect January 1, 1916. 
In,ur4eB ""m'"'I\.al£<l.~lnjury sustained In course of employment, causing 

dlssblHty for more than 2 weeks, or deatb;riot due to willful intention to Injure 
blmselt or anotber, and not due to Intoxication unlcss fact or bablt of Intoxica-
tion was known or cognizable to employer. . 

Inaustrie. _ered.-A11 p.xcept agricultural and domestic labor, and seamen 
In Interstate or foreign cominerce, in whl.h more tbaD 5 persons are employed, 
If employer elects. Abroll1ltion of detenses does not affect cutting, hauling, 
driving, or rafting of logs . 

. P .... onB oomp .... at.a.-Prlvate employment: All persons In industries cov
ered, casual employees e.~cepted. Public employment: Employees of State, ciUes, 
and counties, nnd of towns accepting' the provisions of the act, . otber than 
ol6clals. . . 

Burden 01 payment.-All on employer. If employees contribute to substitute 
scbeme, additional proportionate benefits must be paid. 

Co ... p .... all<m for deat": 
(a) To persons wholly dependent, 50 per cent of weekly wages for 800 

weeks, $4 minimum, $10 maximum. 
(b) If only partial deJlend"n!. survlv", amonnts proportionate to tbelr de

gree of dopendency,for 800 ,,·eeke. 
(01 If only 1 wholly dependent and more tban 1 partly dependent person 

survive .. payments are to be divided according to the relative extent 
of dependeney.. . 

(d) If no dependents, not above $200 expenses'of last slckne .. and burl!l1. 
Payments to cbildron cease at age of 18 unless mentally or physically 
Incapacitated for earning a living. 

COnlp ..... a«o". for diaabUIIII: 
(a) Reasonable medical and bospltal services during first 2 week .. not 

o\,er $80 In value, unless by agreement or order of commiSsion a 
larger amount Is provided for. . 

(b) For total disability, 50 per cent ot the woge. for not more tban 500 
w"'ll, ... $4 minimum, $10 maximum, total not to exceed $8,000. 

(e) For partial disability, 50 per cent of the weekly wage loss, not over 
,10, for not more thlln 800 w".ke. For speelfled Injuries causing 
permanent partial disability. fiO PI'l" cent ot tbe wages for various 
tlxed period .. tben compensation on basis of wage loss, If any, for 
not more tbnn 800 w ... ks In all. 

Lump-sum payments may be approved by the commission after weekly 
payments for not le8S than 6 months. 

ne.Ioio" of bell_lil •. -Agreements or awards may be reviewed at tbe Instance 
of eltber party at an,v time within 2 ,vears. 

I ... .......-.-Insurance In approved companies is required unless tbe em
ployer gives satisfactory proof ot solveney and makes deposit or bond to secure 
poyments. S"""""' Of pGlllnet,' •• -Insurance as above. Claims bave same preference 
over unsecured debts as do wages for labor. 

Selllo",o .. ' of di<l"ae&.-Dlspule!r are to be settled by the industrial accident 
COIDDlissi ..... with appeals to courts on questions of law. 
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MARYLAND. 

Date of enactment.-April 16, 1914; in effect November I, 1914-
Injuries oompensa'ed.-Aceldental personal Injury s.ising ont of and In 

course of employment. not due to wlHtnl intention or intoxication, and causing 
disability for more than 2 weeks or death witbln % years. 

Ind, .. trie. cov .... ed.-Extra-b.1Zsrdous (eD1pnel"llted Hst); others by joint 
electron of employers and employees. Farm and domestic labor, COUDtry black.· 
BIllltbs and wbeelwrigbts are excluded. 

Pers"", compensated.-Privste employment: All In Industries covered, ex
eept casual employees and those reeeh1ng more thRn $2.000 annually. Public 
employment: Workmen employed for wages in extra-bazardous work, unless 
the munlcipaUty mnkes other equal or better provision. 

Burden of pavment.-All on employer. 
Compensation for deat": 

(a) Funeral expenses. not over $75. 
(b) To persons wbolly dependent, 50 per cent of the weekly wages for 8 

yem's; not more than $4.250 nor less than $1.000. 
(c) To persons partly depeudent, 50 per cent of the weekly wages for 

such portion of 8 years 8S the commission may fix. the amount not 
to exceed $3,000. 

(d) It no dependents, funeral expenses only. 
(e) Payments to widow close on remarriage, and to cbildren on reacblng 

the age of 16 years. unless mentally or pbyslenlly Incapacitated. 
CompeMaifon for diso1Jility: 

(a) Medlenl. surgical. ~tc., expenses, not aboTe $150 In nlue. 
(b) For total disabilitY. 50 per cent of weekly wages. $5 mlnlmnm. $12 

mnximum. during its continuancE". total not to -~ceed $.1,000. It 
wuges are less than $03, full wages will he paid. 

(e) For partial disability. 50 per cent of weekly wnge loss, $12 maxImum, 
total not over $3.000; specific periods for specified malmlngs. 

Wbere the Injured employee I. a l ... mer. with prospect of Increase of 
wages., this tact may be considered in fixing awal'ds. 

Payments may, In the discretion of the commission, be made In part 
or In whole in lump sums. . 

ReviBlon of benejlts.-The commission may modlfy Its findings and orders at 
any time for justlOable eaU8e. 

ltwmrance.-IusuraDce in State-fund, stock or mutual company, or proof ot 
financial ablllty, I. required. 

SecUI,tll 01 pall",ent •• -Pollcles must permit action by commission to secure 
Payments to any per80D entitled. Payments ma,. Dot be assigned, nor are they 
subject to execution or attachment 

80m"",,,,,, of diBptlle8.-Dlepotes are to be settled b,. the Industrial aceldent 
commission, with appeal to courts. 
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MASSACHUS~S. 

Date of enactment.--July 28, 1911; In etlect July I, 1912; amended, chapters 
1571,1912; 48,448,568.696.746.1913; 338, 708, 1914; 123. 275, 314, 1915. 

1njuriel compen8afed.-Injurles arising out of and in the course of employR 
ment causlDg Incopaclty for 2 weeks, or death, onless the Injury Is due to the 
serIous ond willful misconduct of the Injured employee. 

Indust,.; •• OO1JerelZ.-All IndustrIes If the employer so elects. 
PerBon, oompen-safed.-Prlvnte employment: All employees, except masters 

of vessels and Beamen engaged in- interstate or foreign commerce nnd casunl 
employees. Publlc employment: The State shnll, and nny county, city. town or 
dJstrlct having power of toxntlon and accepting the act may, compensnte its 
laborers. workmen, and mechanics. 

Burd ... of payment.-Entlre cost rests upon the employer. 
Campen.aUo" lor deat": 

(a) ~'o persons wholly dependent, a weekly payment equal to two-thirds 
the a verage weekly wages of the deceased employee, but not less 
than $4 nor more than $10, for a perIod of 500 weeks, the total not 
to exceed $4.000. 

(b) U only plU't1al dependenta survive, a sum proportionate to the portion 
of earnIngs contributed to their support by the deceased employee. 

(0) U no dependents. the reasonable expense of last sickness and bUI'lnl, 
not to exceed $200. 

Ohlldren ceose to be dependents at 18, uulesa mentally or physically 
Incapacitated from earning a living. 

Oom~ .... alia" for disabUI'II: 
(a) Reasonable medical and hospItal servIces, and medlclues a9 needed, 

for the ftrst 2 weeks after Injury. 
(II) For total disability, a sum equal to two-thirds the average weekly 

wages, bnt not less than $4 or more than $10 per week, not e:s:ceedlng 
500 weeks, nor $4,000 In amount. 

(0) For partial d1sllbl1lty, two-thirds the wage loss, but not to exceed $10 
per week, and for not longer than 5CXt weeks. 

(4) In.specllled InjurIes (mntllatlons. etc.) two-thirds the weekly wages, 
not exceeding $10 nor less than $4 per week, tor lIxed periods, In 
addition to other compensation. 

Lnmp-sum po.ymenta mol' be substituted In whole or part, after pay
menta for Injury or death bave been made for not less than six 
months. 

RevioIoro 01 ben.JlII.-Elther party may demand a revision of payment at 
any time. Employ .... muet submit to medlettl examination to determine their 
physical condition when requested hy the employer. 

lroBU",,,,,,,.-Employer must become a subscriber of the State Employees' In
IIOranee Association or Insure In some authorized liability Insuranee company-. 

8CCf1nlll 01 p"vmet\t •. -All risks must he Insured tn approved compnules. 
Settl.·IIwt" 01 (lisptl'ea.-Qn request of either party, the industrial accident 

boord eolls tor a committee- ot arbitration, whose decision is subject to re,"iE'w 
b..v tile ludustrlal .""Ident board. 
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MICHIGAN. 

Dare of enactmmt. March 20, 1912; in effect September I, 1912; amended April 10, 
1913; April 16, 1913; May 2,1913; and May 7, 1913. " 

InjuMe8 compenaatttl. Injuries cRusinK incapacity to"earn full wages for a period of 
two weeks, or deatb, arisin~ out of and in the couree of employment, unleB8 such 
injuries reBulted from intentional and willful misconduct of the injured pel'8OD. 

IndU8triea covered. Compulsory .. to the State and its muniClpalities, and each 
incorporated public board and commission authorized to hold property and to suo 
alid 1)e aued. All induatriee having one or more persons in Bel"Vlce under contract of 
hire if the employer elects. 

Per807Ul compensat(d. Private employment: All employeE'~, including alienB and 
minors, except casual employees. Public employment: All employees except 016. .. 
cial. of the State or of .. mUDleipality. 

Burden of payment. Entire cost rests upon tl,e eml,loyer. 
Compenoationfor death. 

(<0 To persons wholly 4ependent, a weekly paym<mt equal to one·half the deceased 
workman's earmngs, but not less than $4 nor more than $10 per week for a. 
period of 300 weeks. 

(b) If only ~a.1depend{'nt8 survive, such r,roportion of the above as the amount 
of previous contributions bears to sue 1 earningP'o 

(c) If no dependents, the reasonable expell89 of the last sickness and. burial, not 
exceedh,g $200. 

Compenaationfor di.ability. 
(a) Reasout1.ole medical and hOflpitaI services for the fil'st 3 weeks. 
(b) For total inC'apaeity, a weekly paymont equal to one-hall the earnings, but 

not 1e88 than $4 nor more than $10 per week, nor foral'eriod longer than 
500 weeks from the date of the injury, and not exceeding $4,000. 

(c) For pal"lial incapacity, a weekly P"Yment equal to on.,.half the wage I""" but 
not more than $10 ~r week, and for not longer than 300 weeks. 

(<I) For certain specified mjuri .. (mutilations, etc.), 50 percent of average weekly 
earnings for fixed periods. 

(c) Payment. begin witli the fifteenth day after the injury, but if the disability 
continues for 8 weeks or longer compensation is computed b.-om the date 
of injury. 

Aftor .,:< months lump 8UIDB may be substituted for weekly payments. 
1/t:lJiaitm ofbene/tl.8. Weekly paymen ... may be reviewed by the industria1 accident 

board at tl,e request of either party. An injured employee must 8llbmit to medical 
examination wh~n requested. . 
" InBUrance. Employer muat furnish )Jroof of financial ability to pay the ""'l.uired 

compensation, or insure in an authorized employer3' liability company. or 10 an 
<'mployers' immranC'e BS80ciation o~nized under State laws, or become a member 
of a State immran('e fund adminiPtered by the Htate commi88ioner of imrurance. 

Security of 'Paymenl.8. In case of insolvency, claims constitute a first lien upon all 
property of the employer. Employe", must rurniBh )Jroof of financial ability to pay 
COm~D8B.tion, or insure in approved companies or with Ule State. 

Settlement of diBpu"" Either party may '!".Iuest the industrisl accident board to 
appoint a committee of arbitration whose decUnoDa are mbjecL to review by the board. 
The supremo court may review queatioJl8 of law. . 
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MINNESOTA. 

Date 01 """"tment.-Aprll 24, 1913; In elfect October 1, 1918; amended, chap. 

te~~J.?~ .. ~:!?':'ated._I~Ury by accldent arisIng out of and In the course 
nt employment causing disablllty for more than 2 weeks, or death, unless ,In-
tentionoUy caused, or doe to the intoxication of the Injured person. . '. 

Industrie. """ .... a.-AU excepting common carriers by steam raUroad and 
fnrm and domestic servlce,'1n the absence ot contrary election by employers. 

Pm·.oRB oon.pensatea.-Prlvate employment: AU employees, Including oUens 
ond minors, In the absence ot contral'Y election, casual employees excepted. 
Publfc employment: AU persons in the service of a county, city, town, vlllage,· 
or school district, excluding pobUc official. elected or appointed for J·egolar 
terms. .. 

<-. B,,,·<ien 01 P"fI"'en4.-Cost rests upon the employer. 
Oompensatl<m for aeath: 

(a) $100 toneral exllen.... . '. 
(b) To a widow alone, 85 per cent of monthly wages of deceased, IncreaBing 

to 60 per cent if 4 or more children; to a dependent husband nl()ne, 
25 per cent; to a dependent orphan, 40 per cent, with 10 per cont 
additional tor each additional orphan, with a maximum ot 60 per 
cent; ,to the dependent parent or parents. It no dependent. widow, 
widower, or children, 80 per cent It 1 parent and 40 per cent It both 
Burvlve; If nODe of the foregoing, but a brother, sister, grandparent. 
mother-In-law, or father-In-law Is wholly dependent It but 1 such 
relative, 25 per cent, or It more than 1, 80 per cent, divided equaUy_ 

(0) It only partial dependents survive, that pJ-nportlon of benetlts' provided 
tor actual dependents which contributions bore to wages earned. 

(4) When no dependents ore left, expense of last sickness and burial not 
exceedlng $100, In addition to medical ond hospltsl services provided 
In case of disability. 

Payments continue tor not more thaD 300 weeks, nnd ceose when a 
minor child reaches the age ot 18, unless physically or mentslly In
capacltsted trom earning, 1100 Ullon the death or marriage of other 
dependents unless otherwise apeclfted. .', 

COl9lfJ ...... UO .. /or ai8obi/ltv: , . , 
(0) Reasonable medical and surgical treatmp.ot, not exceedlng' 90 days nor 

,100 In value, nnless ordered In exceptional cases, when $200. i8 the 
limit. ' 

( b) For totsl disability, 50 per cent of wages. 
(0) For temporary partial dlsllblllty, 60 per cent of the wage lOss. 
(tI) For specitled permanent partial disability (mutilations, etc.), 50 per 

... nt of the earnings tor tlxed periods. ... 
Payment tor deeth or disability may not be less thlln $6.50 nor more 

than $U per week, unless the wages were less thnn $6.50, when the 
lIDIount ot wnges Is paid. Payments mny not extend beyond SOO 
week~ except tor permanent tomi dlsablllty, when tbe maximum Is 
400 weeks, with paywpnts ot not more than $6.50 per week thereafter 
tor 150 weeks, the totsl not to exceed $5,000. 

.Lump 8um. may be snbstltllled for periodical payments, but iii 'case at 
compensation tor death, permanent total disability. or certsIn maIm
Inwo the consent Of the court must be obtained. 

R .. >Ido,. 01 1leJIe/l1 •• -Atter Blx months from the dute of an award either 
party may apply to the court tor reviBion. The employee BlUst submit'" medical 
examination when requested. 

l_-Employers may Insure In any authorl.... company: sfucit' Or 
Dmtnal, or malnmln cooperative schemes, assuming other and greater r1sk>!-ond 
otber classes of Industrial Insurance. . 
. 8 ••• ,,-111/ 0' pal/ ..... ta~Insnred workmen ho.., Itn eqnltsble lien DpOO ,any 
\lOlIcy becoming due, aoo In C!8se ot the employer's locapaelty tbe Insurer shsll 
_0 PB.vment dlnetly to them. ('!alms to compenllltion haTe the IIlme prefer
- IlltUlnst tbe a_ts at the employer as unpaid ___ 
. 01>'<1"' __ 01 4I..""t .... -E1th .... part,' may snbmlt a elalal m the ~ Of the 
district court, wbo sbaIl determine s .. ch dispute In • BIlIIIIDIllT mann ..... subject 
to review by tbe 8\IpI'eIIle court .. to QuestiODS at law • 

... ~o-17--10 
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MONTANA. 

Date 0' ""aetmenl.-March 8. 1915; in effect July 1, 1015. 
Injurie8 compen8atea.-Injuries arising ont of and in course of employ~ 

ment, resulting from some fortuitous event. causing death or disabllity of wore 
than 2 weeks' dUration.. , 

Industries covered.-HAll inherently hazardous works and occupatIoDs," In
cluding manufactures, construction work, trunsportation, and repair of the 
means thereof, and any haz .. 'lrdous occupation or work Dot enumerated. 1n 
which employers elect, but not including agricultural, domesUc, or cDsual labor. 

Persona compensated.-Private employment: All persons other than inde
pendent contractors, employed. in the industries covered, whether 8S manual 
laborers or otherwise, except casual employees. Publlc employment: All em
ployees In the Industries covered. 

BUrden of paument.-All on employer except that contributions may be ar .. 
ranged tor hospital fund. 

CuOtpe1l-saticm for death: 
(a) $71> for tunerul expenses, If death oeeurs within 6 months of Injury. 
(b) To beneficIaries (wjdow, Widower, child or chIldren under 16. or 

Invalid child above 16) 50 per cent of wages of the deceased if 
reRidents of the United States j if not, 25 per cent. unless otherwise 
required by treaty. To major dependents (father or mother) tn 
case there are no beneficiaries. 40 per cent. To minor dependents 
(brothers or sisters actually dependent), it DO benefiCiary or major 
dependent, 30 per cent.. Nonresident alien dependents receive nothing 
unless required by treaty, nor do beneficiariE'.8 if citizens of a Gov
ernment excluding citizens of the United States tram equal benefit. 
under compensation laws. Term. ot payments may flot exceed 400 
weeks, $10 maximum, $6 mlnimnm; If wages less thsn $6. then full 
wages. Payments cease on remarriage of widow or widower, or 
when child, brother, or sister reaches the age of 16, unless an Invalid 

Comp(msation for di8lJ,bilitll: 
(a) Medical and hospltnl servIces during first 2 weeks after happenIng at 

injury, not over $50 in value, unless there Is a hospital contrn(-t. 
Cb) For total temporary disability, 00 per cent of wages durIng disability, 

$10 maximum, $6 minilDum, unless wages are less than $6, when 
full wages will be paid, for not more than 800 weeks. 

(c) For total permnnent disability, same seale .s above tor 400 weeks, 
then $5 per week while disability continues. 

(d) For partial disability, 50 per cent ot the wage loss. wages and bene
fit. not to exceed $10 nor tall below $6 In amount, unless wages 
at time ot injury were less thaD $6; payments to continue Dot more 
thnn 150 weeks for permanent cases, and 50 weeks wbere dlsabillty 
I. temporary. . 

Ce) For malmlngs, compensation of snme seale and Ilmlts as In (b) for 
tE-rms ranging from 8 to 200 weeks. 

Periodical payments may in any case be converted In whole or part to 
lump sums. 

Rcvi8/O .. of benelil •. -Declslons and awards may be reselnded or amended 
at any time by the industrial aeeldent board, tor good cause. 

Ins1Irance.-The employer may carry bis own risk on a showing ot flnanclal 
ability; security may be required for probable liabilities and must be !<Iven 
when n continuing payment Is ascertained. Insurance may be carried In any 
compnny authorized to do bnsiness in the State, or the employer m~y con
tribute to a State fund'. 

liJecurily 01 payment •. -In ease of bankruptcy, etc., liabilities under thl. aet 
are a first lien upon any deposit made by aD employer, and If tbis Is Dot sum. 
clent. then on any property of the employer or insurer within the State, and 
shall be prorated with other lienable claims. 

Selt/oment of lIi8pule •. -Proeeedlngs to determine disputes under the .<'1: 
must be instituted before the board and not elsewhere; llmlted appeal to courts. 
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NEBRASKA. 

Date oj e>UJCtmmt. April 21,1913; in effect Julr 17, 1913. 
lnju""" COmlWiMJIAJa. Injury .... using disability for more thau fourteen days, or 

death. ('aused by accident an..qj,ng out of and ill the course of emplo~eut, except 
accident ca.used by or resulting in aoy degree from willful negIigenC'e or intoXication. 

Industria ...... eil. All industries where 6 or more persolls are employed by the 
employer in the regular tmde. busin .... or occupstion of the employer, except do
mestic I!IOrvice, ~culture, and interstate or foreign commerce, in the absence of 
contrary election. Exempt employers may make an affirmative election. 

Per80nIJ C01npenoattd. Private employment: All emplovees, including aliena and. 
minors, but excluding casual employees, and home workers. Public employment: 
All persons employed by the State, or any government agency created by the St&te,. 
not having been eleeted or ap{>ointed for a regular term. 

n"rdcn of payment. The entna cost resu. upon the employer. 
Compemationlur death. 

(aJ In addition to any other benefits, a reasonable amount not exceeding $100 to 
cover expeuses of Iast sickness and burial. . 

(b) To persons wholly dependent, 50 cor cent of the employee'. WlII!es, but Dot 
Ie .. than $6 Dor more than ,I per week, duri'>g dependency, but not 
exceeding 350 weeks; if the wages of the "e"""""d were leas than $6 per 
week, thou full wages are to be paid as compensation. 

(0) II ouly partial dependents survive, a proportion of the above co"""l'onding 
to the reIetion the contribution of the deceased to their .upport bore to hiS 
wuges. 

Compon .. tion to children ceases whim they",ach the age 01 16 years, unle .. 
they are physically or mentally incapacitated from earning. 

CompnlMl.!Vmfor ili3abilily. 
(oj Medical .. nd hospital •• r ... ic .. during the first 21 days, Dot exceeding $200 in 

~~ . , 
(6) For total disability, one-half of the weekly wages, but not I ... than $6 or morO 

than $10 P'!r week for SOO weeks; thereof!er while disability lasts 40 per 
cent of such Wllg", but not I ... than $t or more than ~ per week: Pro- . 

. Wltd, """'"'",:,11 WeekIywsgcs aM less than th .. minimum, compensation to 
amount of fUll wages is to be pRid. . 

«) Forpsrtialdisability, 50 percent oi IOIIIolesruing capacity, bntnotexceeding 
$10 per week nor excOOding 300 weeks. '. 

(d) For certain ~fied injuries (mutilationa, ok), 50 per cent 01 WlIge8 for fixed 
periods WIth the same limits as to amounts as abOve. 

l'Iiymenls begin with the twenty-ee«>nd day, but if disabilitv continues 8 
weeks or longer, rompetuBuon is ooml?uted from the date of-injury. 

Lump sum. mny be substituted for P'!"odic payments, but if for death or 
permanent disability, the appro~ of the court mUBt be obtained. 

RnViOli of ben'fit;;. Benefits running for .. period of six months or longer may be 
revised at any tim. by .. """,ment of the partiee or alter six montlu! by application 
to a court. 

1nft ......... An employer may insure hi. liability furcompenaation in any anthOlized 
stock or mutual insurance companY'. 

B"""IJ/ o~e.", In coso of the insolvency of an insured emf.loror, claimants 
~d ·iit~'t.d ~d~her;,1~:'~ osainst the oompany which the emp oy.er would hoV8 

{"'ompenBlltion ric-hta.and awarda have the same prefel'Pnre against the assets c-f the 
emplover as \lnpai'l WlIge8 for labor. 

Stttimaent of di&p1df"'. Questiuns may beaubmittoo toarbitration by mutual consent; 
or either party may Bl1bnut a claim to th(ll diatrict ("Ourt· of countv' to be heard &l\d 
detennined as .. causa in equity, with tile right ul appeal to thewp';""e court. 
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NEVADA. 

Date of enact",ent.-~Jarch 15, 1913; In elTect July 1, 1913; amended, chapter 
190, 1915. 

Injru'e8 COfH1Je"8ated.-Injuries nrlslng out of and In course of employment, 
causing. incapacity to earn full wages for more than 1 days or deatb, except 
when ('Bused by the employee's willful intention to injure himself or another 
or the injury I. sustained while Intoxicated. 

Industrle. covered.-AII except domesHc and farm labor In the 11bsence of 
contrary election, compulsory as to the State and its munlcipalities. 

Pet'sfms coml'ensatefl.-Prh·ate employment: All employees In the industries 
covered. Public employment: All employ.... _ 

Burden 01 payment.-The entire cost rests on the employer, except that he 
may deduct $1 per month from eacb employee's wages for medical, etc., expenses. 

CompenJfation for death: 
(a) Burial expeuses not to exceed $125. 
(b) To dependent widow or widower alone, 40 per cent of the average 

monthly wages, total not to exceed $4,0000; 1f'1 or 2 children, 50 
per cent, $5,000 maximum; it 8 or more children, 60 per c~nt, $6,000 
maximum. Payments may not be less than $20 nor more than $60 
monthly' nor continue more than 100' ,months. Orpbnns under 16 
~lve sums fixed by the commission, $10 minimum, $35 maximum, 
tor periods also fixed by the commission. Partial dependents ..... 
celve In proportion to the contributions of the deceased to their 
support at the time ot his death for periods not exceeding 100 
monthsa 

Oo,npen.aUon for d18abUltu: .• 
(Q) Reasonable medical, surgical, and hospital aid for not more than 

four months. 
(b) For total disability, an amount equal to one-bnlf the average montbly 

wages, but not less thun $20 nor more than $60 tor 100 months, the 
total not to exceed $5,000. 

(c) For parHal dl""blllty, one-balf the 10" of earning capaclty, but not 
. more than $40 per month for Dot more than 60 months. . 

(d) For certain specific Injuries (I/lutllations, etc.), a monthly payment 
equal to one-half the monthly wages for fixed periods. 

No compensation is payable for the IIrst week of disnblllty, but if it 
continues 3 weeks or longer compensation I. paid from the date of 
the injury. . 

The Industrial commls..ion may permit the substltuHon of lump soma 
for monthly payments In an Ilmount not exceeding $5,000. 

Revl"lon 01 bcnefit8.-Rendjuf'tment of compensation may be made. by tbe 
commission on application therefor. 

In8.,rance.-Employers coming under this act must Insure In the State InBOr-
8nce fund. 

Securltl/ 01 pal/",ent •. -State management of the Insurance fund and coil..,. 
tlon of premiums by tile State. Payment. are not assignable and are exempt 
from attochment, etc. 

Seftlement ql diB""tc •. -All matter. relating to the amount of eompensatlon . 
to he paid are determined by the industrial collllD1s8lon. 
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.NEW HAMPSHIRE. 

D.u of enac!mm~ April 15, 1911; in effect January 1, 1912. : 
In;una comp"",.ted. Any mj1ll'Y to an employee arisirig out of and in the course 

of employment causing disability of over two weeks, or death" unl ... due to willful 
.. misconduct, intoxication, or viol.a.tion of law. ' 

Industria covered. Industries dangerous to lile 01' limb, including the operation and 
maintenance of steam and electric railroads, work in Bhope, mills, factones, etc., em
ploying 6 or more pOl8Ons; work about lines or cables clwged with el.ctricity; op ..... 
"tions oangerousIJI near explosives used in the industry, or to a steam boil.r owned 
and operated. by the employer; and work in or about any quarry. mice or foundry; 
provided the employer el.cts, - _ 

Pmom compen8<!i£d, Private employme.nt: All workmen engaged in any 01 the em
ployments covered by this law. l'ubIic employment: Government employ.es are 
Dot mentioned. -

Burdon of 1!"ymtmt. Entire coat rests upon the employer. . 
(''om~!io''for death, . 
. (oJ To penoons wholly dependent, a sum equal to 150 times the I\verage weekly 

ea.rnings 01 the deceased, not to exceed $3,000. _ 
(b) 11 only partio.! dependents Burvive,Buch proportion of the above compensation 

lUI correeponds to the portion ot w"" ... contributed to their support. 
(0) If no dep.ndente are left, exp.nses of medical care and burial to a reaoonabl. 

amount, not in ex .... of $100. 
eom"....../io ... for rmabilily. 

(a) For totAl disability, a sum beginnin!( with the fifteenth day, not exceeding. ' 
50 per cent of &veroge weekly earnmgB, . . 

(6) For partial disability, a sum not in OXcetIB of 50 per cent of th.IOIIB o~e8rning 
capacity. 

In no caee ill compensation to exceed $10 a week nor run for a longer period 
than 300 week •• 

. The coun may d.termiee tlte amount of lump BU.ID8 payable 88 a substitute 
for weekly paym.nts. R.v""" qJ' be .. .,fiu. 'The injured person, when requested· by the employei', must 

onbmit to medical. examination not oftener than once a week. , , . 
J .............. No provision. . . 
Sec"';Iy o/pay-tIl<1IU. The employer must ... tisfl' the commissioner of labor of his 

abilit,y to pay the required compensation or file .. bond conditioned on the. discharge 
of a111iability inCUl'l'OO under this act. 

Weoklyp.ym.nteh.vetb.eamepreferentialclaimagainstthe ..... tedltlUoempIoyer 
... is allowoo. for unpaid _ or persono.i services. .-

8<1I«0,,,!,, oj ~PUI", All questions not settled by agzeement are d.termieed by 
.... actlon 111 8qUlty. .. .. _ 

" 
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NEW JERSEY. 

Date 01 enactmellt.-Aprll 4, 1911; In etl'ect July 1, 1911; QlO.ended May 2, 
1911, April 1, 1912, March 27, 1913, snd April 17, 1914. 

Injm"ies compensatcd.-!njury by accident arising out of and In the course 
of employment causing disability of over two weeks, or deatl1, unless Inten .. 
tionnlly self-inflicted or due to intoxication. 

IndtuJtries covered.-All employments hi the absence of contrary election. 
Person& cO'mpensated.-Private employment: All employees except casual. 

Nonresident alieus receive no benefits. Public employment: Every employee of 
the State, county, municipality, board or commission. or other governing body. 
including boards of education. except persons receiving a salary greater than 
$1.200 per year, and those holding an elective office. 

Burden. 0/ pUlJ1ncnt.-The entire cost rests upon the employer. 
Compensation. lor death: 

(a) The expense of the last sickness and of burial, not exceeding $100 
for burial. 

(b) To one dependent, 35 per cent of the wages of the deceased person, and 
for each additional dependent:; per cent additlona~ the total not to 
exceed 60 per cent. payable for not more than 300 weeks. Cornpemm~ 
tion not to be less Ihnn $5 nor more tban $10 per week, unless the 
eanlings were less than $5, wben full wages are paid. 

Payments to Widows cease on remarriage. nod to orphnns on reaching 
the age of 18, ulliess physically or mentally deficient. 

A lump-sum payment may be substituted at the discretion of the (.'Curt 
of common pleas, 

Compensatioo, for disa.bility: 
(a) Reasonable medical and hospital services for the liMIt two weeks of 

lncapaclty, not exceeding $50 In value. 
(b) For tt"mporlll"Y total disability 50 per cent of wa~ payable during 

disability, but not beyond 300 weeks. 
(c) For permanent total disability. 50 per cent of "'1l~es during such di~ 

ability, not beyond 400 weeks. 
(d) For certaIn specific Injuries (mutilations, etc.) produMng partial but 

permanent disabilities, 50 per cent of waJre8 durIng fixed periods. 
All weekly payments are subject to the same rule as to minimum and 

maximum, as for denth benefits. 
A lump-som pnymeot may be substituted at the dlsen>tion of the coort 

of common pleas. 
Relii-8ioft. 01 ben.ejtt8.-At aoy -time after one yf.1ftr from thE' time an award 

becomes operath'e, eith("r party may demand a revision of benefits. 
inau1"ance.-No provision. 
SecurU!I 01 puynumIR.-The right of compensation haR the stltne pretprence 

ngainst the assets of the employer as is now or may bereaftt'r be allowed by 
law for a claim for unpaid wages. 

Scttlenumt of disputes.-Elther party may submit a claim to the Judge of the 
eourt of common plPflS who shall hear nnd determine such llisputes in a 8um~ 
mary wunner. subject to l"eYiew of questions of law by the sUl.ll'eme court. 
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NEW YORK. 

[Compulsory la.w.] 

Date 01 _tmene.-December 16. 1918; In elfect July 1, 1914; amended, 
chapters 41, 816, 1914; 167,168. 615. 674, 1915; 622,1916. 

Iflju1'i6l oom.pensated.-Accldental injuries arising out of and in course ot 
employment, and diseaae or Infection naturally""" unavoidably resulting there
from, causing dlsabUlty for more than two weeks, or death. unless caused by the 
willful intention of the Injured employee to bring about the loJ)ll'Y or death of 
himself or another, or by his Intox.icatlon while on duty. 

Ind.UBtrieB c01'(ff'ed.-u Hazardous employments. 11 IncludIng construction, 
maintenance, and operatlon of steam Bnd street railroads; telegraph, telephon~ 
and other electrical construction, installation, operatIon. or repair;. foundries. 
machine shoPBt and power plants; stone cutting, crushing, grinding, or dressing; 
manufactures, tanneries. laundries, printing, and bookbinding; shipbulldlng and , 
l'epalr, and the use of vessels in intl'astnte comme~ce; work in mines. quarries, 
tunnels. subways, shaft sinkIng, etc,; engineering work. and the construction, 
repair, and demolition of bulldlngs and bridges j lumbering, draylng, loading, 
and unloading, ice harvesting, freight and passenger elevators, etc.; others by 
election. 

Per.""" oompen,,,'od.-Prlvate employment: All employee. In Industries 
rovered. form laborers and domestiC servants not Included. Public employment: 
lneluded. 

B .. rd ... 01 ,lI'I/fi""".-Entire cost rests on employer. 
Oompensafion for death: 

( .. ) $100 for funeral expenses. 
(b) To a widow or dependent widower alone, SO per eent of wages of de

ceased, 10 per cent additional for each child under 18; dependent 
orphnDs under 18 receive 15 per cent each. and dependent parents, 
brothers, or sisters recelv~ 15 per cent each; aggregate payments in 
no cnse to exceed 661 per cent. 

(0) Payments to widow or widower cease on death or remarriage or when 
dependence of widower ceases. with two yearst compensation on re
marriage; payments to children, brothers, and sisters cease at 1S. and 
to porents when dependence ceases. 

In computing the above benellts no wages In excess of $100 monthly are 
considered. 

C"'''p .... atw.. lor di.abUUy, 
(a) Medl",,1 and surgical treatment and hospital services for 60 days, costs 

to be approved by the commission. 
( b) For total disablllty. 66i per cent of W81!'!S during mntlnuance. 
(0) For partlnl disability, 66! per cent of wage loss; for speclfted permanent 

plll'tinl disablllties (mutllations, ete.), 66, per cent of wag10l for lIxed 
periods; 8e'parate provision tor dlsftgurements. 

The foregoing payments may not be less than $5 nor more than $15 
per week, except for certain maimings the mutmum may be $20-

R~ 01 b"""jIt •. -Awards may be reviewed 8t aay time, and ended or In
"rensed or decreased within the limits fixed. 

'fl..,..,'Ottce,-EUlployer must gh-e proof of financial ablUt..v to make payments 
(deposit of """urltles may be required), or must Insure In Stote fund or mutual 
01' stock company.. • 
S_II of "..""""t •. -Insurance may be mnde to Inure directly to the benellt 

of claimants; insolvt!'ncy of employer does not release In....:mrance company. pay
ments have same preference as unpaid wages tor labor. s.,tl_, of diapul .... -Dlspute8 are settled by the State Industrial comlJli&. 
0100. with limited appeals to courts. , 
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7~D~, °19~~(;{'~~~nii)li;ug~~5i9~~~1; i& ptYect January 1, 191~: amended, pages 

Injurie8 COmlJen8uted.-All injul'ie-s not self·inflicted l'eceh-ed In the course of 
employment causing disability beyond ODe week, or death. 

Indu8t1'ie8 oot"et'ed.-All industries employing 5 or more persons regularly in 
the same business j also est'jJ1ishments wLth lE'ss than 5 workmen, if the 
employer elects to pay the premiums provided by this act. 

Per8Q'IUJ. compcn8uted.-Prh"ote employment: All employees excluding casnal 
"corkers, but including aliens and minors lawfully employed. IJublic employ
ment: Persons in the service of the'Stnte, or its politlcal subdivisions, excepting 
the officials of the, State or municipal governments, and policemen and firemen 
in eities where pension funds are established onel maintained by municipal 
authorIty. 

Burden 01 pflymcnt.-Entire cost rests upon the employer. 
Cam-pM.atUm lor ileath: 

(a) Burial expenses not to exceed $150. , 
(b) To persons wholly dependent, 66ft pel' cent of the average weekly 

em·nings of the deceased workman for sIx yt'm·s after the date of the 
injury, not less than $1,500 nor more than $3,750_ 

(c) If only partlnl dependents survive, a proportionate sum to continue tor 
all or such portion of the period of six years as the Industrlnl com
mission mny determine In each cftse, not exceeding a maximum ot 
$3,750. _ _ _ 

(d) It DO dependents, meulcol ond hospital sel-"ices Dot exceedIng $200 in 
value and burInl expenses as above. 

C"'''"ffl8atUm 101' d"ability: 
(a) Medlenl, hospital, etc., services, not to E"xceed $200. 
(b) For total temporary disnblllty. a weekly payment of 661 per <.-'ent ot 

average weekly wages during disability, not less than $5 nor more 
than $12 per week, but not for longel· than six yenrs, nor exceeding 
$3,750. '_ ~ 

(c) For total permanent disablllty, a weekly payment as nbO\"e:, contlnuing 
until death. 

(d) 1"01' pat·tint tJlsab1l1t~", 66! pe-f cent of lo!'4S of enrning cupacity durIng 
.the continuance therflof, but not e:s:reedlng $12 per week, or. a total 
of $3,750. _-

(e) In certain specified InjurIes (rnutilntio,lS, etc.), compensation of 661 
per cent of wages for fixoo pt"I'iods, with the sume maximum and minI
mum limitations as noted above. 

In nIl ('USt'S If wages are less thun prescrIbed minimum, then total 
wages are paid as compensation j nn expected inert'ORe in wages may 
be given consideration. 

Rcv-ision. of ben.cttt8.-The industrlnl commlsslQD Dlay trom time to tlme muke 
-f'uch modification 01· change in hlil formel· findings ot tact as it deE'ms necessary. 

lnsurance.-The law crpntes n State insurance fund, uodt'r eontrol ot an 
industrIal commission. Other schemes are permitted, provided benefits equal to 
those provIded by the Stnte lJL.~urnnce fund are guaranteed employees at the 
pmployer's cost. 

Security 01 paynwnts.-Iu..",urance Is under State control ClaIms tor compen-. 
sution undel" this law have the Hnme preference agai-nst the 8HRets of the em
ployer 8S Is 01· may be ollm,.ed hy la'v on judgmeoots remlt'red for claims for 
to xes_ 

6(ettlement 01 displltcJI.-'fhe commission hearli nnd detel·nltnps all ea&ea 
within Its jurisdiction, limited right of appeal to the cl\'U courts being reserved 
to the claImuDt. 
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OKLAHOIlIA. 
. I 

Date of _t"' ... I.-March 22, 191~ In elfect September 1, 1915. 
/njurie. compensated.-Personnl in,]ul'les causing disability for more than 2 

weeks arising out of nnd In COUl'se of employment, not due- to the willful Inten~ 
tion of the Injured employee to injure himself or another, intoxication, 01' Will
ful failure to use statutory safeguard. Fatal injuries not covered'. 

ItMfuBtriea oovercd.-" Hazardous It (enum.ed list nnd general clnuse)'o, in 
which more than 2 persoDs·ore employed. Including work by Stllte or municipali
ties i ngrieultul'e, stock rnlsinVl'etntl stores, and interstate railways not in-
cluded. ~ 

PCf'IJrJ!1-8 OO""I)cnaatcd.-Private' employment: Persons engaged in mnnual or 
mechanical work or lobor in Industl'les coverOO. Public employment: Workmen 
employed fOl' wages tn any hazardous work within menning of this nct. 

Bm·den. 01 pa.yme.nt.-All on employpr. 
Cornpct18ation lor dea.th.-Fntnl Injuries not covered. 
COmpMI8fl.tiofl. for disa.bility: 

(a) Necessary lUedlcal. surglcnl, 01' other treatment for first 15 days. 
(b) For tewpol'ury totul (Usability. 50 1)£'1' cent of averllge weekly wages 

for not more thnn 800 weeks. 
(0) )"or permnnent totnl disability, 50 pel' cent of twel'llge weekly wages 

fOl' not more than lJOO weeks. . 
(d) For permaneut partinl disublltty, 50 per cent ot wnge loss for not more 

thon 800 w~ks i for sllecUted injuries. 50 per cent of weekly wnges 
tor ftxed periods ill lieu of other compensation. 

Puyments lUllS not exceNl $10 per week nOl" be les.'J thau $6 unless 
wages were less than $6, when full wages wilt be paid. Periotlieal 
payments II1I1Y be COllllDuted to lump sums, and nllt'us \Vho ore nouw 

resIdeuts DlllY Imve pnyments COUlIl1Uted to lump SUUlS equnl to one-
Imlf of the \?olue of the pres£Iont worth. . 

Revisioll 01 bencft'B.-Awnrds may be reviewed at any time on application of 
Imy IJtlrty in Intel'est. 

IMff.ratK't".-Insuranee. the maintenance ot n benefit fund, or proof ot ability 
to Dmke ~Ulpensn Hon payments is requlred. 

_~ecuntu 0/ paument8.-Ius\Il'nu<.>e compnnlt:'s or fund s~'sterus JUust be nil-
l)rovtld by the rolUllllsston. Clnlms call not be assigned, and payments nre e~
t"lnpt from levy, expcutlon, etc. [)e.poslts with the commission to secure pny-
.ltlPnts l~ay 00 l¥qull'ed of elUllloyel's or Insurers. . . 

Settl,m,,,' of di.put ... -Ills,lUtes may he settled by the Industrlnl Commis
sion, subject to appeals to the supreme court. 
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OREGON. 

Date of enactment.-Februnt'Y 25. 1913. In effect June 80. 1914. (Deterred 
by re-tel'enuum.) Amenued, chapter 271, 1915. 

Injuries (~o1npensfl.ted.-IDjurles by ul'Cident arIsing out of nnll in the course 
of employment. except those brought about intentionally. 

Incl.usf,'ies covcred.-All hazardous occupations, including fnctorie8, Illlll~. and 
workshops employing lluu'hinerlf:; mines, qual'ries, wharves nnd docks, dredgE"~. 
engineering works; building trades: tele:.,,,-aph, telephone, electric Ught and 
powel' plants or lines. steamboats, tugs and ferries; nIl in nbsenc:e of ('Ontrnry 
election. Other employers may arcept the hnv by amI'mative election. 

PersOfl..ll C'ompens(J,tcd.-Privute employment: Any worb:mun employed as above 
in nbsem'e of contrary E:'lection.. Nonresident allen beneficiaries other than 
parent. spouse, or child are not included unless otherwise provIded by treaty. 
Publie elllpiuYIIlE'nt: Not inchul(,ll. 

Bu.rden of pnllmenf.-The employer deducts one cent from employee's <1011.\' 
earnings, and himself contributes this slim and a per<..'enta~e of his monthly pny 
roll, tLxed according to industry. 'I'he State gives a su.bsidy. 

Compensa.tion for death: 
«(l) Burial expenses not to exceed $100. 
(b) To widow 01' invalid widower, n monthly payment of $30, and to each 

child uoclel' 16 (uaug-hters 18), $6 a month, the total monthly pay .. 
meuts not to exceed $50. 

(e) To ol'llhuns Ululer 16 years of age (daughters 18), a monthly paym~nt 
of $15 each; the total monthly payments not to exceed $iiO. 

(d) To other depenuents, there being none of the foregoing, n monthly PHY· 
ment to each of 50 per ceot of the average support receIved during 

(e) T~h~n~~~:d~~ga~e~~!~~r~~~ ~1~~~~: !~~n~h:;o:~~!~!ll~t $25, uotll 
snch time as he would have beeD 21, after which time compensation 
shaH be paid accordIng to (d) above. 

I!nym£'nts to widow or widower continue until death or remurrIa~e. 
On remarriage of widow she receives 0. lump sum of $300. Pay· 
ments to a male child cease at 16 nnd to a female at 18. unless the 
child is nn lnvnlid. 

Com·penBation for di&abilitll: 
(a) TrnnspOl·tntloD, medIcal, surgical, aod hospItal expeoses not exceedIng 

$250 10 value. 
(b) F01· permanent total disability, monthly payments as follows: (1) It . 

unmarried nt the time of the Injury, $30; (2) if with wife or invalid 
husband, but no chiltl unller 16 years, $85 j If the husband Is not an 
Inyalld, the sum Is $30; (8) If murrled or a widow or wIdower with 
a child or children under 16 yeurs, $6 additional to the provision 
under (2) above. fOl' each child until 16 years of age; the totol 
monthly pnymt'nts not to ex~ed $50. 

(c) For temporary total disnbllIty, the above payments apply during dis
ability. increased 50 pel' cent for first 6 months, but In no caKe to 
exceed 60 per (~ent of monthly wn~es. . 

(d) For partial, temporary disability, a proportionate amount, correspond· 
Ing to loss of eurning power for not exceeding 2 years. 

(c) For certain specltted Injuries (mutilations, etc.), monthly payment of 
$25 per month payable for fixed ~riods. A lump sum at the option 
of the InJm'ed person Is provided In sorne cases. 

Partial lump·sum pn~'ments to any beneficiary may be substituted at 
the dls("retion of the commissIon. 

REWisioo Of bt'1le/ltR.-a'he rate of eomp('nsotion may be readjusted either npon 
the application of the beneficiary or by the Stote Industrial AccIdent Comml&
slon upon Its own Initlntive. 

Insurancc.-Insurnn<.>e Is f'tTectefl through the State Industrial Accident Fund, 
under supervision of the State Industrial Accident CommissloD. 

Security of pallnwnts.-Insuranee under State control. 
Settlement 01 di&putr,8.-Any decision of the commission Is subject to re.\·I("w 

by the circuit court, Dnd appeals Ite from the circuit com1: as in other clvll 
cases. 
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PENNSYLVANIA. 

Dat. 0' enaotme"t.-June 2. 1915; In effect January 1, 1916. 
It .. jurieB compen8ated.-Personal Injury by occident in the course of employ·· 

ment, causing disability for more than 14 days or death in 300 weeks, not in
tentionally self·ln1Ilcted or due to the Intentional act of a third person for 
reasons not connected wIth" the eDlployment. . 

Ind.ustries ooverca.-All, unless employer mJil,kes election to the contrary. 
(Agricultural and domestic employees are excluded by a separate act.) 

Persona r.ompensat6d.-Privnte employment: All persons rendering service 
to another for 0. valuable consIderation. casual employees and those working 
on materIal given out to be mnde UP. repaired, etc., on premises not under the 
contI'ol of" the employer excepted. Publlc employmeJ,;)t: All employees. 

Btu'den 01 PQ·II'nent.~All on employer. 
Cotnpen8ation for death: 

(a) $100 funeral expenses. 
(b) 40 per cent of weekly wages to widow or dependent widower, 5 per 

cent additional for each child, total not to exceed 60 per cent; if 
no parent. 25 per cent If 1 or 2 chUdren, 10 per cent additional for 
each chUd In _ ex:cess of 2, total not to exceed 60 per cent; if no 
consort or cblld under 16, but dependent parent, brothers. or sisters, 
15 to 25 per cent wages. 

(e) Payments cease on death, remarriage of widow or widower, cessntion 
of dependence of widower. or child, brother, or sister attaining the 
age of 16 i "not to continue beyond 800 weeks, unless for ehlh!M"n 
under 16, when 15 per cent of wages wlll be paid for 1 and 10 per 
cent additional for each additional child, total not to exceed 50 pt'r 

_ cent. Bsslc WRIreS are not Ie&! than $10 nor more than $20 weekly. 
CompCllBation. lor diBal""ty: 

(a) Ueasonnble medical. surgical, and hospital expenses for first 14 dnys 
after disability begin .. cost not to exceed $25. unless major surgical 
operation Is necessary, when $75 Is the maximum. 

(b) For total disability. 50 per cent of weekly wages for 500 weeks. $5 
mInimum, $10 maximum. total not to exceed $4,000; it wnges less 
than $5. full wages wlll be paid. 

(r) For partial disability, 50 per cent of weekly wage loss. $10 maximum, 
for not over 800 weeks; fixed periods for speclfted Injuries. $5 
minimum, $10 maximum, full wages If less than $5. 

Payments may be commuted to a lump sum. 
RtWiBio .. of b ... "ftt •. -Agreements and awards may be reviewed by the board 

at any tilDe tor proper cause. 
luurance.-Employers must Insure In the State fund, a stock or mutual 

rompany. or give proof of financial ability. 
8_ril" of pall'"",,' •• -Agreements or claims may be filed wltb a protbono

tary. who entprs them ns a jmlgment, and If approved by tile board tbey be
come a Hen on the property of the employer. A separate act provides for direct 
po.ylllf'nts from Insurance ('Ompnules to t.he benp.f\('inries. In Mlse of the f:'m~ 
ployer's tnHuN'! to make pnymt'nts of benefits. 

S6"/~.,.,..t 01 d;aptllfOl.-Disputee are settled by a workmen's compensation 
hoard, with appeal to c:uurt& 
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PORTO RICO. 

Date of """"tmenl.-Ap.1l 13. 1916; in e/'fl-'Ct July 1, 1916. 
lnju1'ieB oompenaQ.ted.-All personal injuries by accident arising out ot and 

(luring the course of employment causing death or dIsability, P'Xcepting io
juries due to willful intent to commit crime, intoxication or grO!iiS negligence, or 
willful criminal act of a third person. 

IndllJ1trics corered.-All industries employing fixe 01' lUore persons excePt 
(lomestic sen' ice nnd agricultural work without mechnnicalJy drh'{'o machinery, 
Rnd ('Ommon (~nrriers by railroad. . 

Pe.,.'OIl8 ('ompells(1.fed.-Priwlte employment: An (>mployees of employers not 
rejecting the provisions of the nct, clericul employees in ofttces ond commercial 
t'Stablishments where machinery is not used excepted; also e."tceptlng ~mployees 
whose enrninf:.l'8 E"XCl'ed $1,200 lW'l' year. Publle employml'nt: Not mentioned. 

Bitt'den of pavment.-All on E"mployer. 
Compensation 1m' dea.t1l: 

(a) Burial experu;es not eXl'eE'ding $40. 
( b) Any balance of the sums the decenSE'd wOl'kman would hn "e received if 

the injuri .. hall not proved fatal. 
Benefits mny be npportioned nDlong the c1e}"It"D(lent leglll heirs by the 

workman's l'ellet commission. 
C(,1ltllJCIlsation for disability: 

(a) Necf>SS8l'Y medical attendance nnd such medicines nncJ. necessart food 
us· the workman's relief commisSion may prescribe, for Dot longer 
than elgllt weeks and Dot after the date on which ('ompensation is 
allowed. 

(h) For temporary di~abl1lty an amount equal to thr,*""fourths of tho 
weekly wages, not less than l:i3 nor more than $7, for not more than 
104 weeks. 

(e) For PE-'l'manf"ut disabIlity the sum of $1,500 nnd an amount equal to 
three-foUl'tlis of the wf>ekly wa~ not J~s than $3 nor more than $1, 
for n mnximum of 208 weeks. . 

The time and manner ot payments nre to he determined by the work~ 
man's relief commission. 

Re1:i&imI- of bene/lt •. -Awards mny be modified at ony time during the period 
for which the-y were originally made. 
. In.wrmK'e • ...:....All PIIyments are made trom the l\"ol'kman's relief trust fund 
... 'tabUshed by the oct, to which aU employe ... rovered by the oct rontribute. 

Security of paymeJu •. -F\1nd Is 8dmlnl~tered by the treasurn ot the Island. 
Rights not assignable nor ~1.1hjert to attachment. 

Settlement of disPllt('.ll'"-l)i~llutes are settloo by the workmnu"s relief COD)oo 
IJJissiQu. with limited appeals to the courts.. 
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RHODE ISLAND. 

Dutc 0' enactment.-Aprll 29. 1912; In e1fect October 1. 1912; amended. chap-
ters 987. 1918; 12, 98. 1915" , 

I-njw'ic8 compeu8uted.-Pel'sonal injuries by accidents arising out of _amI. in 
tIle com'se of employment causing incapacIty for earning tull wages for a period 
of more thnn 2 weeks, or d(>stb, except where the injury resulted from the willful 
intention of the Injured person to Injure himself or another, 01' ft'om Intoxlca-
~~ , ,', 

Industt'ics oovered.-All Industries except domestic servIce and ngricultm'e.lf 
the employer elects. Defenses in suits for damages are not abrogated l}uless 
D101'e than 5 persons are employed. .' . .' 

Per.o,," comp .... atclt.-Prlvate employment: All employees In estnbllsl.me,nts 
('o\'ered by this act In absence of contrary electlon., casual employees anll those 
earning above $1.800 a year excepted. Public employment: Not mentioned, 

B1,,.dMJ. of flaUtne1&t.-l~ntl:re cost rests upon the employer. 
Compen."tkm tor Iteat/!:, ' 

(n) To persons wbolly dependent. a weekly payment equal to ·one-half tile 
average weekly earnings ot the deceased employee, but not less than 
$4 nor Ol01'e than $10 per wpek, for n period· of 300 weeks. 

(b) If only partinl dependents survive, a sum proportionate to the amount 
which the annunl contributions bore to the annual eat'nings ot the 
deceased, for not exceeding 300 weeks. ..". , 

(c) If no dependents, tile expense nf the lilst sickness ~nd I>ul'inl of tile de
ceased employee, not exceeding $200. 

l'nYDI()onts to children cease on thell"renchlng the age of .18 years unless 
they are phYRlcally or mentally Incapacitated. 

Cmnpflturation lor diBabiUtv:. . . 
(a) The net.'essnry mOOleul oud surgIcal care nnu. hospital ser~lces for the 

first 2 '\\'ooltB after the injury. , 
(b) For total Incapacity. n weekly pn:<ment equnl.to one-hal( tile wagon. but 

not less than $4 nor more than $10 per week. during such incnpnclty, 
but not tor 0. IODgE'r Ilerlod than 500 weeks. .. 

(c) Ii'or }lnrtlnl Inrnpaclt..v, n weekly payment equal to oue-bulf the loss of 
Mrnlng power, but not excet'f.Ung $10 pt'r weE"k, during such ~ncapae-
lty. ond not tor B lOll#rer period than SOO weeks. .. ,. ~ \' 

(d) For <'ertuln specilled Injuries (mutllatl0\1s. etc.). In,'addltlon .. tQ, tile 
ahO\·e. one-bait the wages. weekly puymeuts to be not less tball .~ 'IlQr 
more than $10 pe" week. tor fixed periods., ,_" .,' 

I~\IllIp...g\mt l)Uywt'nts tullY be Nubstltuted by order of. the sUlleriOl:, court 
after compeusutlon has been paid tOl' six month. for either d",,~h or 
Injury. .1. .. '; .• " '. .. •. 1" 

Rf"t.'iaiOft 01 benr}ft •• -AmountB pllyable may be revlew(td aUlI mmUft.ec.l by the 
.. upePlor l'6\U't at any time within 2 yeal'S, If the time for paYUlt'nts haR not 
expired. 

ItMurotwe..-Employ(>rs wust Insure, give proof of flnanelal nblUty to make 
direct payments, or furnish seeurlty or bond. If employees contribute to any 
approved St"heme or insurance plan, proJH)rtionnte added benefits must be pro
"kl<'d, 

S.,.,....;tll of ""~.-IllSurers are directly liable to claimants; beneficiaries 
have a ftn.t lien on BIly sum ,lne from insurers to the employer on any poliey. 

Bf>U'ftltfenf 01 dUIIHlf.' •• -Dbqmtes are settled by the superior court on a petition 
In the nature of 8 petltltln In .... ulty. 1Il<'d by any party In Interest. Appeals may 
he ... rrled to the supreme .... ul't by any aggrieved person. 
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TEXAS. 

Date 01 euactmcnt.-April 16, 1913; in effect September I, 1913. 
/1"jllrics (:omJlcll.~atcd.-rersollnl injury sustnlnec.l in the course of elUIlIoy .. 

ment cnuslng iucapacity to earD full wngt's for nt lenst ODe week, 01' denth. 
Ind~lUJtrie8 rorered.-Ex.cluded from the net are domestic amI furm lauol', 

railways operated as COIlllJlOJl Ctlrt'iel's, aull eotton gInning; olso establishments 
in which Hot wore than five persons nre employed. Applies to other iqdustl'ielJ 
if the cllIployel' subscribes to the State j1l8urnnl'e fund. 

Persan8 e<VllI.pcnsa tcd.-Private employment: All employees in Industries in~ 
cludetl, eXl-ept cusual. I'uhlic employment: No provision. 

Burden 01 payment.-Thc entire cost rests upon the employer, 
001lJl)Cn~atwn for death: 

(a) '1'0 tile leg1l1 belleficiary of the deeeased employee, a weekly payment 
equal to 60 ppr cent of hIs wages, not less than $5 nor more tbnn $lG, 
for a perioll of 360 w~>ek.s, tlistrihutet.l. according to lnw go.,-erning 
property liistrihution. 

(b) 11' no beneficinries or creditors nre left. the expenses of the last sick
ness anti in addition n funernl benefit not to eXI..'t'ed $100. 

(e) If the deceuseu lem·-es no benet\dari(>S but leaves credltol'S, the Insur
ance aSSOCiation Is linble to the crP.dltol's for s\l(~h debts In nu nmount 
not exrpf'fling thllt which would be due beneficiaries. 

Com}Je1Ulation for di8abilitlJ: 
(a) Medical ulld ho~pitnl cnre for the first week. 
(b) For totul inenpaeity, u compensntion equal to 60 per cent ot the overnge 

weeiily wngtaS of the injured per:.:on, hut not less thau $5 nor more 
than $15 per weel~, durIng such disnbilitl't but not exceet.llng n period 
of 400 wl'el{:'~. • 

(e) For pnrtial inc'ullut'ity, a ('OmJl("nsnliol1 {'(Jnnl to 60 per cent of the lu"js 
of enrning power during SU{'1l tllsnblllty, but Dot exceediug 300 wt.>eks, 
in no ('n~e to ex(-ecd $15 per .,.,.~k_ 

(d) For certain spe<'lfted Injuries (mlltHntions, etc.), an adclltlonol rom
pensation equal to 60 per ('fOnt of the nVt'l'o~re WPl'kly wnges of the 
injured person for fixed periods, not less thnn $5 nor more thnn $15 
per Wt>el~. 

A lump-sum puyment DItty be substituted for weekly pnyments In ("n~~ 
of dentll or totn. perIIIllneilt disability, subjt'Cf. to the ollproVlll of the 
induWtrilil uC'ddeut boarel. 

Remsion 01 lj('Hrjlf.s.-The Industrlul ft('('ldent board may cull tor Dlec.lIc111 
examination us often us mflY be rt"osonnhty orIlN·pd. 

iJUtlf1·anr'C'.-Insurnnee may be f>t'fectpd through the Texas Employt"rg' In~ur
nnce Asr.-oC'intlon or In nny company nUlllltte<l to do business in the State. 

Security of 1Jf1Vllu'ntR.-AU risks must bt" InsurM In approved companies. 
~ettlcmen' of di",pllt(,,8.-DI~pntps ore I"f'fcrable to the IOflllstrlnl HC('idf>nt 

board. whose decisions are subject to appeal to any court of competent 
jurisdiction. 
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VERMONT. 

Dats of ..... cl""'''t.-Ap .. 11 I, 1915; In etl'ect July I, 1915. 
In/uric, compcn8ated.-Pel'sonnl injury causing dlsnblllty for more than 14 

days or death within 2 years, arising out of and in course of employment, not 
due to t..lle employee's willful intention to luj\U"e himself or aoother, his into::s::i· 
cation, or failure to use a safety appliance. 

Jnd.uBtrie. cotlcretr:.-All industrial establishments in which more than 10 
persous are employed, and commerce as far as pel'mlssible under Federal In ws, 
domestic and casual labor e..,;:cepted, unless election to the contrw"Y is mnde. 
Public sen'ice under municipalities which elect compensation system. 

PerBona oompetlsated.-Privnte employment: All under contract with or in 
service of aD employer, domestic and cosual employees and those receiving more 
than $1,500 excepted. Public employees: All except those elected by populnr 
vote or rel.'elvl11g in excess of $1,500 annu;111y. 

Btu'dem 01 pal/ment.-All on employel". 
C"",,,_"01I for deal,.: 

(a) $75 for funeral expenses if death occurs withIn 2 years. 
(b) 33i per cent of weekly wages to dependent widow or widower, 40 

per cent if there be 1 or 2 chlldren, nnd 45 Pel' cent if mOl'e thUD 2; 
if no parent, 25 per cent to 1 or 2 children, 10 per cent additional 
for each chlld in excess of 2, total not to exceed. 40 per cent; if no 
consort or chIld under 18, aDd dependent parent, grandparent, or 
grandcblld, 15 to 25 per cent of wages. 

(0) Payments to Widow cease on death or remarriage; to widower on re
marriage or cessation of dependency; to chIldren on reaching age 
ot 18 unless incapable of self-support, in no case to e.~ceed 260 \Vt!e'ks 
or $3,500 In amount; payments to other classes of benefiCiaries end tn 
208 weeks at most. Basic wages are not less than $5 nor more than 
$25 weekly. . 

C"",_ati.n for d"abilllv.: 
(a) Medleal allli hospital services tor I1rst 14 days, not to exceed $75, 
(b) For total disability 50 per cent of weekly wag .. tor 26 weeks If tem

porary. 260 if permanent. subject to extension for 52 weeks, $3 mini· 
mum, $12.50 maximum, total not to exceed $4,000. It wages are less 
thall $3, tull wages will be paid unless disability Is permanent, when 
$3 will be pnld. 

(e) For parllnl tlisablllty. 50 per cent ot wage decrease, mnxlmum $10, 
for not more than 5 years. 

(0) For ""I'taln specltled Injurl .. , 50 per cent of weekly wages, but not 
more than $10, for d .. lgnated periods ranging from 8 to 170 weeks. 
Payments Dlay be commuted to ODe or more lump sums in any CaBe. 

Ret'i3ion. 01 betW"ft",-.Awnrds may be re\1ewed on application at any tIme, 
but not oftener thaD once in 6 months. 

If1.MIrotace.-Uequlrpd unless deposlt of seCurity is made. or satisfactory proof 
ot Dnnuclal responslblllty. 

86CUntr! of pt'JIf'U~',.-Enlployees mol" have direct recourse to insurtn~ com
pany; lnsoh'ency of employer does not release Insurer: eomPensatlon rights are 
pref~rl't'd elo hus. 

Se'l/ .. """" 0' diapwt .... -Dl.llUt ....... determined by an industrial aeeltlent 
board, with appeal to cow til. 
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WASHINGTON • 

. Date 01 enRctmcut.-?tiarch 14. 1911; III etTect October I, 1911; amended, 
chnpters 138, 1913; 188, 1915. 

injuries oonJ.1JM18ated.-Illjlll'ies cDnsing dIsability of 5 pEl'r ('ent, or dentb, 
to a person whether received upon the premises or at the plnnt or ill the course 
of employment while a way from the establishment. except injuries bl'ought 
about Intentionally. 

Indu8trie8 covered.-All extrnhnzardous employment. including mills. fne
tol'ies, and workshops where machinery Is used, bla.<it furnoces, mines, quurries, 
and wharves; engiDE:'ering works; logging, lumbering, and shipbuilding; building 
trades; telegrnph, telephone, electric light or power plants or lines i steam
boats. tugs, and ferries; I'unroads except as governed by Federal stntute i State, 
county, and municipal undertakings Invol,lng extrahazardous work in whleb 
persons are employed for wages. 

Persons com.pen.8ated.-Privllte employment: AU empl41yees In Industries rov· 
erecl by the ftct: any working empl41yer 41r snlnrit'<l (>wpl41yee on the pay ron at 
a rate not greater than the average Darned in such pay roll. Publlc employ· 
~ent: All employees in industries covered by the net. 

Burden 01 payment.-The entire burden rests upon tl:!e empl41yer. 
CompensatWn lor death: 

(a) Expenses of burial not exceeding $75. 
(b) To ,,·Idow or Invalid widower, a monthly payment of $20; to eacb child 

under 16, $5 per month, the total not to exceed $35 per month. 
(c) If no parent survives. R monthly payment of $10 to each child under 16 

-years ot age, the total not to exceed $35 per month. 
(tI) To other dependents. If none of the above survive, a montbly payment 

to each equal to 50 per cent ot the average amount previously con· 
trlbuted to !be dependent, !be total not to exceed $20 per month. 

(e) To the parent or parents of an unmarried minor a monthly payment ot 
$20 until the time he would have been 21. In ~ase of depemlence, 
payments to parents of minors are governed by ("). 

Payments to a widow or widower continue until death or remnrrlngeo, 
and to a child until reaching the age ot 16 years. If 0 widow remnr· 
rles sbe receives a lump sum of $240. 

Compensation lor disability: 
/0) For permanent total disability, payments ns folIows: (1) It unmarried 

at time of the accIdent, $20 per month; (2) If wltb a wife or invalid 
husband, but no child under 16 years of age, $25 a ulonth; it the 
llushnnd is not nn Invalid, $15 pel· month; (3) if mfllTled. or a 
widow or widower with a child or children under 16 years, $5 a 
month- additional tor each child, the total not to exceed $35 per 
month. 

_U} For totnl temporary disability, pa~-ments ns for permanent totnl dis
diSability during disability. Increased by 50 per <.'ent for first six 
months, but in no CfiSt> to exceed 60 pe-r cent of monthly wages.. 

. (CJ For temporary partial disability, the payment os for total dl""blllty 
\' (!ootinues In proportion to the loss ot earnIng power, provided thls 

shall exceed 5 per cent. 
(II) For permanent partial disability, a lump sum not to exceed $1.500; It 

the Injured person Is n minor, the parents re<'t"lve aD ndlUtlonal sum, 
equal to 10 per cent ot the award to the Injured person. 

Monthly payments may be converted Into luwp-sum payments In <'Ilse 
of denth or pprmnnent total dlRBb1l1ty. 

R.1>iBWn 01 b ..... J/I •• -RevlsloD may be had upon appll<-ntlon ot the beneftclary 
&r upon the motion of the department. 

-, Ifl.l1trancc . ..;....insuranee Is required In a State accident fum1. 
, Sf'.("Ul'tty 01 paymetlta.-AC<.'ident fund undpr Atate control. 

Sf!ttleUlent 01 cti8putp-I.-By Industrial Insurance department whose declsloNl 
are 8uhjf'ct to review by the superior court, trom which appt"Ol 1It"f!J 88 In other 
dvlleo ..... 
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WEST VIRGINIA • 

. Date 0/ NUlctment.-Februl\l'Y 22, 1913; In etlect October 1. 1913; amended 
F~brum'Y 20 Rml Mny 21, 1015. . 

InJut-ie. rOtll/Je1lsaft·d.-All personal injuries Dot the result of willful mlscon
"uet 01' tntoxil'ntion of the Injured employee, or self-inflicted, cousing Incapacity 
:tor more thnn 1 wepk, or dl"uth. 

lkUruBtrics (loo(~ed.-All except domestic or agrlculturol lahol', if the employ~r 
bpt't)lUeS a member of the State Insw'nnce fund. 

Pel'lIon. compenBoted.-Prlvnte employment: All employe(\! 1n Inclustries cov
el'ed. In<»utUllg nlleus, ex(!tlopt persons cnsllnlly employetl, and the officers of cor .. 
porntlons. Puhllc employment: No provision. 

Btu'd<'1l: of payment.-Employer, 00 per cent; employeps, 10 pe-r cent. 
CompcJl.8tJtion. for dea.tA: 

(,,) Heasouable tuneral expenses, not to exceed $75. 
(b) To the witlow 01' InvuJicl widower. $20 per month and $;) per month 

RlhlltlODOI tor en('h child under the age of legal employment. the totnl 
not to exceed $35 \ler montb.· 

(0) To orphan child or children, $10 each per month until the age of 15, 
totol uot to exCl'<'(\ $30 per month. 

(d) To other pel'sons wholly dependent, if no widow, invalid widower, or 
('hlld nnde-l' th~ age of ll'gul f'mplo)'ment is left, 50 per cent of the 
nv~rnge monthly support ~lved from the de<'e8setl during the pre
ceding year, not exceeding $20 l"~er month, for 6 years. 

(e) It the (\t'CtJonsed was 8. single minor, to n dependent pln'ent, 50 pel' cent 
of the earnings. not to e:s:cero. $6 per week. until the time WilPD be 
would IUl\'e become 21. • 

(I) .If only ]lurthll depelltipnts survh'e, n compensation ('ompute(] as In (d), 
with the same maximum. 

PnYIllt"nts to a "'ldow or whlowel" c('use- 011 r('mnrrin~t:", nnd to children 
on reaching the nge of lIS years. If widow or Im"11Ud Wlclower re.. 
lllorl'Y within 2 Y<'llrs of de-nth of employee, to he paid 20 per ('ent of 

. bnlnllre of to Yf'ollrs' b(>lle-tltS. 
Compe ..... /ioo for di80biUty: 

(0) ~It~d.l('l\l, nm'se-, nml I}(:l..~llltnl servlct'S, not exceflUng $150 ($300 in 
spedal ca .... ). 

(b) ., .. tellll1Orory \llIrtinl disability, during such dlsal>lllty, 50 per cent of 
lo!Vl; of his enl'ning CRl'ut('lty, not more thou $10 per wee-k nor exceed .. , 
Ing 26 weeks, except thnt for certnln ununlted fractures, etc" tbe 
Iltlrkld Bluy be 52 w~ks. _ 

(c) For permane-nt parttnl disability. 50 per cent ot ,,'agE'S for periOtls vnry
Ing wltb d.gt .... of disability (fI'OlU 10 to 70 per <ellt), periods rung· 
Ing trom 80 to 210 weeks; from 70 to 85 ller cent di~billty, 40 per 
«'nt of wuges for 11ft>. 

(d) For lwrnumeut totnl tUsnbllity (~ppr l'('oont or oboy<,). 50 per rent or 
the average wee-kly wages, during life. 

I.mnl')-.~\lIu PIlyme-nts nlny be sub."Itttuted tur J'K"rlot.1le puyments In ('llse 
of either injury or denth. Payments uuder (f') ltnll (d). $4 mIni

'DHlln. $8 mu...~lmum, 
R~·i$fon. of bNk')1/s.-Awnr1is mol' be DuxUfted at any time. 
Itt3tfnmct" .. -Insuranee Is E'ffE'eted throul.!'ll a State fUllll uUII(>.1' the control of 

t.hE' romllelll1:Htinu rommtsslollpr, or employers of allPl'O\"etl nhlllty may (,O.1'ry 
owu risks. giving bond for performan<'e of requtrements not It''ss than those of 
tht' lnw. without contrlbutious.froln their e-mployees. 

~('('1""'Y 01 paymt'tt/a,-Pu)"ment8 IU"Y be made Duly to bent'fldnri~ Rntl are 
eXt'lllpt from ('Ialms of el'edltol'S or attachment or t'l.."'"e('UtlotL 

S(·'"t'flINI' of dtltptl't:.s.-Dllilpntt's are settled by the commissioner: limited 
ftPlll"ltl to th\" supf't'lme- ('Ourt. 

"~i04 e--li--U 
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WISCONSIN. 

Date 01 enactment.-May 3. Ulll; in effect same <late; nmellued, cl1nptt~r9 599. 
707, 772, 1913; 121, 241, 316, 369, 378, 462, 1915. 

Inju.ries compensatea.-Personal injury by accident causing disability of at 
least one week,. or death. while performing serviE'e growing out of nml inci
uental to the employment. not intentionally self-infiictetl 

Industries corcrca.-All" if the employer elects. Compulsory as to State nnd 
its municipalities. 

PerssO'ns cmnpensatcd.-Privute emplOliment: All employees except (·a~ual. in
cluding aliens, in the nbsen("e of contrary election. Public employment: AU em
ployees ot the State or its politicni subUivlsion...;;,. 

Burdf-'1l. of pUl/1Ucnt.-Entire cost rests upon the employer. 
Compensation for death: 

(a) '1'0 persons wholly dependent, a sum equnl to 4 yeru's' earnings, hut 
whic-h when auhled to any priOl' compensation for permanent tutal dig.. 
ability shull not exceed 6 years' earnings. 

(b) If only portinl depenuents survive, a sum not tt, exceed 4 times the 
amount proviued for tlreir support during the preceding year, 

(c) If no dependents, the reasoDable expense of burlnl, nut ext"eetling $100. 
AU Ptlyments are to be nlade in weekly installments equal to 65 per 

cent of the average weekJy earnings.. 
Dependence of children ceast$ at 18~ unless physh.'nlly or mentally 1n-

cnpacitnted. . 
CompensotiQJI. /0'1' disability: 

(a) Medicnl, surgical. and hospitn1 treotment for not exceeding 00 days, or 
the rensonul)Ie eXIH'DSeS therefor. 

(b) l<~nr total disahility, ti5 Itel' cent of averllge weekly em'nlngs during such 
disability, but if the injured pel'son ret(uirt"!S the us..~istanc·e or a.... 
nurse, then 100 per cent ot earnings for first 00 duys of disability. 

(e) For partial disablHty, 6a per cent of loss of earning power. 
(4) For certuin specific Lnjuries (mnttlntions, eh·.), a sum equal to 65 [K~r 

cent of average weekly earnings for ftxed periods.. 
(c) For serious permanent disfi::""llrement, a lwnp Bum muy be allowed. not 

exceeding $750. 
In cose of temporary or partinl disability the n~J:regate ('omIK"nsation 

for a single injury shall not exceed 4 fe81'S' eornlngs. ond tor perntn
nent disabULty 8 years' earnings. nor may the dlNSbility period exceed 
15 years from the dute of the accluent. 

Lump-sum pnyments mny be substituted at any time uft{'r 6 mouths 
from the date of Injury. 

Revision 01 bt."nCjlIB.-The commission may modify or chunge Its orupr or 
award witllin 10 days If a mistake is diseovered; or a I'e"iew by the court may 
be hod on appeal withIn 20 days. The commisslon may cull for a medlc!ul 
exnmlnation at any tlrue It deems nere.<i},<.;ary. 

IU8urance.-Insm·anre In apprm'ed companies Is llermftted, but the llahUlty 
.. of the employer may not be reduced. 

SCC1lrity 01 PfltlllH'lIot8.-'l'he employer must give proof of flmU1(!tul ability or 
Immre risl{s. Clnlms for compensation are preferred above other un~red 
debts thereafter contracted. 

Settlement of di'Jlut.cs.-Disputes are settled by the ludu.'litrial commission, 
subject to a limited review by the courts. 
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WYOMING. 

Date of enaot",ent. -February 27, 1916; In etlect Aprll'l. 1915. 
Inj"rie. compc, .... t.Il.-Personal Injury causing disability for more thnn 10 

<!nys. or death. as a result of employment and not due to the culpable negligence 
of the Injured employee "r to the wlliful nct of " third person due to reasons 
personal to 8uch employ~ or because of his employment. 

l1!-amlnea (lo1Jer6d.-El':trah~nrdous (enumerated ltst), in which 5 or more 
workmen are employed, lntet~tKte railroads excepted; public employments and 
use of p:}."Plostves and work 10 or more teet above ground inclulled, without ref· 
erence to number of employees. . 

1}"J'8of1,8 COfll.lJC118atod..-Prlvate 2ID{lloyment: All employees in industries cov
ered. Public employment: All ""'l'loy ... I .. classes of employment deslgnded. 

Burden 0/ pautnent.-AU on employe!'. 
Qompensation for deatlf.: 

(a) $50 for funeral expenses, unle...'1S other 8lTRngements exist under agree
ment. 

(b) Lump·sum payments of $1.000 to ,,1dow or Invnlld widower, nnd ad,U· 
tional 8UID, equal to $60 per yeIll'. until the age of 16 Is renched fo,' 
eacb child under the age of Ill, th~ toW for children not to exceed 
$1,000. If there are dellencleut p&.rents and no spouse and no child 
under 16, a sum equal to 50 per cIIIDi; of 1 year's contl'ibutlon, not 
exceeding $500. 

Comp .... at."" for disabilltll: 
(a) For total pt'rmnnent disublllty. lump sum of $1,000 If single, $1,200 

If wife or InvaUd husband, and a sum equal to $60 per rear for each 
chlld under 16, until age of 16 Is reache1, the total for chilul'(3-n not 
to exceed $1.800. If disublllty Is temporary, $15 per month If single, 
$20 If married, and $5 monthly for ench cblld under 16, the total 
monthly payment not to exceed $35 an.! the aggregate not to exceed 
Ule amount puyable If the disability were p ... mnnent. 

(b) Fo,· permanent partial disability, fixed lump ""IDS f9r spec:lfied Inju, 
ries, others in proportion. 

No provision is made for medical or surgical aid; all payments are 
lump sums, except tor toW temporary dlsubillty. 

Ret,i,'tion 01 beRefit •. -No provision. 
l ..... ''OJICe.-Insurance In Stnte fund required. 
,s6flUt;tll of jHJlIment",-Insuranee under State C\)]}trol; iJayments not assign

able or subject to executton. attachment, etc. 
/SOl II., .. " .. , of ";"plIl ... -Dlspute8 are settled by the dim Ict courts of the 

countl .... with appeal to the supreme court of the State. 
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UNITED STATES. 

Date 01 .nactment.-September 7, 1916; in effect same date. 
Injuries c01npensated.-Personal injuries sustained while fn the pe!'formnnce 

of duty. Dot due to intoxication, willful misconduct or lntention to brIng about 
injury, causing death, or disnbtllty for more than three <lays. 

Indwltries covcred.-All civilian employments of the United Stnte'3 Govero
ment and the Panama Railroad Co. 

Pet'sons compensuted.-All ci\'il employees of the 'United States and of the 
Panama Rnilroad Co. . 

Burden of pavment.-.~ II on the employer. 
Compensation for death: . 

(a) One hundred dollars burial expenses, nnd trnnsportation of bOlly ot 
residents of the United States dyIng away from home, if relatives 
desire it. 

(b) To widow or dependent wIdower nlone,1J5 pt:'r cent of the monthly wnges 
of the deceased, with 10 per cent additional for each ('hlld, the total 
not to exceed 66i per cent. 

(C') If no parent survives, 25 per cent to one child, and 10 pel' cC!nt fUldl~ 
tional for each ndditional chilc.I, the total not to excce-cl 60i per <'€'nt, 

(d) To dependent parents of deceased, 25 pe-r cent if onp, 40 per cent If 
both are dependent; Jf there Is a widow, widower, or ('hild, the par
ents' rights are subordinate, and the totnl awards may not eXl'eed 
66! per cent. 

(e) Other dependent relatives l'ef'eiYe benefits in smaller amounts subject· 
to the claims of the foregoing re-Intlves. 

Payments to n widow or dependl'nt wIdower terminate on their upath 
or remarriage; to a chlld on mnrriage, reaching the.,age of 18, or If 
over 18 aod incapable of self-support, on becoming capable of "pll
support; payments to other beneficiaries are subject to-- the above 
limitations, but may in no case continue beyond eight :rears. 

All payments nre subject to a maximum of $66.67 per month, nnd to a 
mInimum of $38.33, unless the actual earnings are less than tJ1Ut 
nmount, when the compensation sholl equal the earnings. 

Compensaticm lor disability: 
(a) Uensonable medlcol, surgical, nnd hospltnl services and supplies. 
(b) Fur total dIsability, 661 pe-r cent of the monthly pay during the ('on ... 

tInuance of such disability. 
(c) For partInl disability. 661 pE>r cent ot the dlffere'l1ee in wage-earning 

capacity due to su(,h disability. 
Payments are subject to the same maximum nnd minimum amounts 

as In case of death. 
I'nympnts on account of death or permanent dlsnblllty mny he rom· 

mutt'<l to 8 lump sum. " 
Rcrii'$iun olllrne..flt8.-Hewards mny be revlE>wed nt nny time, either on requ(>st 

or by the comml~,;l()n on Its own motion. 
/nsurall(,c.-Xo proylsloo. 

• Scc'lt"rity o/lla"yment8.-Compensntlon Is paill from special compemmtion fund. 
Settlement 01 dislwtes.-The United Stnt(>s Employees' Comp<'nsatinn Com

mission decides all questions arising under the act. 



CONSTITUTIONALITY AND CONSTRUCTION OF STATUTE8.' 

Especially in the early commission reports great stress was laid on 
t1l1i question of constitutionality, as the laws under consideration 
were ob'dously wide departures from the principles that had been 
applied theretofore. Until the decisions of the courts of several 
States passing upon the constitutionality of the laws of such States 
were available, there was nothing of controlling authority to which 
reference could be made 8S directly supporting laws of this class. 
There were, however, carefully worked out arguments presented in 
the report of the New York commission, 8S well as in those of Minne
sota and Ohio, others devoting less space to this SIlbject. In all these 
it was neeessary to proceed on the basis of analogies, and it was not 
until the compulsory statute of New :York (ch. 674, Acts of 1910) 
was considered by the courts of that State that there was any direct 
judiciul ruling on the points involved in compensation statutes. 
This, of course, is excluding from consideration the Maryland statute 
of 190"2, which, as already pointed out, was a cooperutive insurance 
lllw applicable only to a very limited class of employments. This 
law was held unconstitutional by the court of first instance on the 
ground that it deprived the parties of their right to trial by jury, 
and as conferring judicial or at least quasi-judicial functions on an 
executive officer. The case was not carried up, so that no opinion of 
n higher court was ever secured. 

Within the few years since the enactment of more general laws, 
the question of the constitutionality of a type of legislottion so widely 
different from. that hitherto in force naturally arose. The form&! 
claim of unconstitutionality has not been made in ey.,l")' jurisdiction, 
how(,"('r, ('urlier dedsions doubtless being influential in enforcing the 
belief that such laws are within the power of the legislatures of the 
~tl\tes unless becuuse of unusullI provisions in the laws or in the State 
constitutions. 

Under the peculinr system in vogue in Massachusetts, the question 
of constitutionality was determined in advance of enactment, the 
State sennte haying submitted a bill to the supreme judicial court of 
the Stllte fOI" its opinion on this point. In Ohio the State -treasurer 
I"efused to pay a bill for supplies for the State board of awards on 
the gl"ound thnt the act was unconstitutional, thus enforcing &ll early 
decision; in Washington also practic&lly the same method of S6CUr-

. ing pI'ompt court re,·iew was adopted. In the other States, as a gen-

1 Th's ~tton (ron:rlnc PftI"S 163 to 296) wu prepared by Llndh-)" D.. Clan. "11. A.. 
~~ ~ 
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eral rule, interested parties raised questions attacking the general 
principles of the laws, thus securing adjudication in the customary 
order. The principal points will be considered in the light of the 
discussions of the various courts. 

DUE PROCESS OF LAW. 

N atnrally, in the case of snch wide departure from established pro
cedure, doing away with trial by jury, questions of negligence, con
tributory negligence, and old methods of procedure generally, and 
establishing a system contemplating practically automatic compensa
tion and placing the burden of industrial accidents on the industry 
rather than on any particular member of it, the question arose as to 
violations of the constitutional guaranties of due process of law. Ail 
to what constitutes due process of law the Ohio supreme court said 
(State v. Creamer, ·85 Ohio St. 349, 69 N. E. 6()O2) : 

Perhaps no exact definition of due process of law has been agreed 
on. Judae Story defines it in his work on the Constitution, section 
1935: "The right to be protected in life and liberty, and in the acqui
sition of property under equal and impartial laws, whioh govern the 
whole community. This puts the State upon its true foundation for 
the establishment and administration of general justice, justice of 
law, equal and fixed, recognizing individual rights and not Impairing 
them." 

In Cooley on Constitutional Limitations, section 356, it is said: 
"Due process of law in each particular case means such an exercise of 
the government as the settled maxims of the law permit and sune
tioJ\, and under such safeguards for the protection of individual 
rights as those maxims !?rescribe for the classes of cases to which the 
one in question belongs. 

The court then adverted to the case of Ives v. South Buffalo Rv. Co. 
(201 N. Y. 271, 94 N. E. 431), in which the compulsory law oi New 
York had been held unconstitutional by the court of appeals of that 
:State. Of this the Ohio court said: 

The [New \"orkl court held the law invalid, as imposing the ordi· 
nary risks of a busmess -(which under the common law the employee 
was held to assume) on the employer. The court states one of the 
premises on which It proceeds as follows: "When our constitutions 
were adopted it was the law of the lllnd that no man who was without 
fault 01' negligence could be held liable in damag~s for injuries sus
tained by another." But that rule was not of universal application. 
At common law one mav sustain such relation to the inceptIOn of an 
undertaking that he will be held liable for negligence in the progress 
of the enterprise, even though he has no part or connection with the 
negligent act itself which caused the injury. • • • The position 
in the !iJJe of causation which employers sustain in modern industrilll 
pursuits is, of course, the basic filet on which employers' liability 
laws rest. 
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The Ohio statute was an elective one, differing in this respect from 
the law of New York, and while the acceptance of the compensation 
provisions involved the surrender of other forms of defense or relief, 
the court held that this act in no way violated due process of law. 

The elective laws of Massachusetts and Wisconsin were likewise 
upheld by the supreme courts of the respective States as against the 
charges that they had violated this principle, the Massachusetts court 
(In re Opinion of Justices, 96 N. E. 308) laying particular stress on 
the voluntary or noncompulsory features of the proposed law, and 
holding that there was nothing unconstitutional in its proposals and 
requirements; while the Wisconsin court (Borgnis v. Falk Co., 147 
Wis. 327, 133 N. W. 221) considered the nature of the administration 
of the law by a board Ilnd not by a court, and the limitations of the 
powers of such board liS contributing to keep the law within consti
tutional limits. In the principal opinion in this case it was pointed 
out that the law in question was enacted in response to an urgent 
public opinion in an attempt" to solve certain very pressing prob
lems which have arisen out of the changing industrial conditions of 
our time." While declaring that constitutional commands and pro
hibitions must be implicitly obeyed so long as they exist, it was held 
that, in the absence of an express provision, conditions prevailing at 
the time of the adoption of the constitutnm and subsequent changes 
in social and economic affairs should be compared and weighed, and 
that no attempt should be made to hold back the legislation needed 
for present conditions by reason of earlier constructions and interpre
tations; and in general it may be said that statutes of optional accept
ance lire not open to the charge that they deprive one of property 
without due process of law, .since it is of his own choice that he 
becomes subject to their provisions. (Evanho1f v. Industrial Com
mission of Oregon, 154 Pac. 106; Deibeikis v. Link-Belt Co. {TIl.), 
104 N. E. 211; Hawkins v. Bleakley (U. S. D. C., Iowa), 220 Fed. 
378; and cases cited above.) 

The Supreme Court of Washington had a di1fe~nt problem to 
meet, in thnt the law under consideration was one which proposed 
an E'xclusive remedy, the question of acceptance being determined 
by the stntute and- not left to the option of the employer. "('nder 
this act e\'ery employer to whom it applies is reqnired to conti'ibute 
to l\ fund from which payment is to be made for the injuries of 
E'mployees of persons engaged in similar industries, such paymerits 
to be made without reference to the fault of the employer or the 
negligence of the employee, and also without reference to the fact 
that no workman in II contributing employer's establishment may be 
injured during the entire period for which the contributions are 
made. The court (Stat~ ex rei. Davis-Smith Co. v. Clausen, 65 
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Wash. 156; 117 Pac. 1106) conceded that on first impression the 
objections contained in these facts constituted a persuasive argu
ment against the validity of the act, but added that these conditions 
. do not furnish an absolute test of such validity. 

The test of the validity of such a law is not~ found in the inquiry 
Does it do objectionable things? but is found rather in the inquiry 
Is there no reasonable ground ·to believe that the public safety, 
health, or general welfare is promoted thereby i * * * It is not. 
meant here to be asserted that this [police] power is above the con
stitution, or that everything done in the nnme of the police power 
is In wfuny done. It is meant only to be asserted thnt a Ia w which 
interferes with personal and property rights is valid only when it 
tends reasonabl~ to correct some existing evil or 'promote some 
interest of the State, and is not in violation of anr d,rect and posi
tive mandate of the constitution. The clause 0 the constitution 
now under consideration was intended to prevent the arbitrary 
exercise of power or undue, unjust, and capricious interference with 
personal rights; not to prevent those reasonable regull\,l:ions that all 
must submit to as a condition of remaining a member of society. 

The court then cited a number of authorities as supporting the 
principles above laid down, many of the cases being those mentioned 
in the earlier discussions presented in the reports of investigating 
commissions of Minnesota, New York, and Ohio, already referred to 
(p.165). ...-

The Montana statute was also a compulsory one, and the court in 
considering it (Cunningham v. Northwestern Improvement Co., 44 
Mont. 180; 119 Pac. 562) cited and followed the Washington 
opinion and reached the conclusion that the genernl scheme of the 
act under consideration was well within the police power of the 
State. "If the people, represented by their legislature, are of opin
jon that" the public interests demand that industrial insnrunce ought 
to be substituted in whole or in part for actions in wrongs, this 
cOllrt certainly can not say that they are in error." 

Later than the above is the discussion of this subject by the 
Supreme Court of New Jersey in its consideration of the electi "e 
compensntion law of thnt State. (Sexton I'. Newark District Tele
graph Co., 86 Atl. 451.) This statute being electiw, its operation 
clln only follow from the choice of the persons "treeled hy it, so that 
under the act neither the employer nor the employee is hound to 
accept its provisions unless he chooses to do so. "If he does not 
he certainly is not deprived of property without due pro("l'SS of law, 
If he does, then he has gi,'en the consent ·which the prosecutors con
tend he mllst gi"e in order to b\l bound by the provisions of the 
second [compensation] section," 

With the exception of the Court of Appeals of New York, there
forI', all the courts of last resort which passed upon the constitu
tionality of these earliN' l'nnctmente held that thl'Y did not violate 



WOnK~IE;-;'S COMPENSATION LAWs-,-UNI:rED STATES. :169 

the constitutional rule as to du.e process of law. The same view was 
held by the Supreme COUl't of New York in its opinion in the Ives 
Cllse, quoting from the opinion of the Supreme Court of the United 
States in the case Holden t·. Hardy (16.9 U. S. 366; 18 Sup. Ct. 383).: 

While the cardinal principles of justice are immutable, the methods 
by which justice is administered are subject to constant fluctuation; 
and the Constitution of the United States

i 
which is necessarily and to 

a !tu'ge extent inflexible and exceeding v 'difficult of amendment,· 
should not be so construed as to deprive the States of the power to so 
amend their laws as to make them conform to the wishes of.the citi
zens as they may deem best for the public welfare without bringing 
them into conflict with the supreme law of the land. 

On appelll, however, the foregoing opinion was rejected 'by the 
COllrt of appeals. As to the liability fixed by the New York com
'pllisory statute, it-was said that it plainly constitutes a deprivation 
of liberty and property under the Federal and State constitutions 
whi"h would not be valid unless justifiable under the police power. 
The economic argument was considered and the defects of the present 
system were recognized. 

We hHe already admitted the strength of this appeal to a recog
niv.ed and widely preYlIlent sentiment; but we think it is an appeal 
which lllUst be to the people and not to the courts. The right of 
propertv rests not upon philosophical 01' scientific speculations, nor 
upon tlie I'ommendable impulses of benevolenl'e or charity, nor yet 
upon the di('t.ltes of natural justire. The right has its foundation in 
the flmdllmental law. That I'an be changed by the J;leople, but not 
by legislatures. * * • If such economic and SOCIOlogical argu
ments as are here advanced in support of this statute can be allowed 
to subvert th~ fundamentlll idea of property, then there is no private 
right entirely safe, because there is no limitation UpOJl the absolute 
dis('retion of lejtislatures, and the guaranties of the constitution are 
a mere waste of words. 
It was further said that-
The argument that the l·ilJk to an employee should be horne bv the 

elll\,loyer becllUse it is inherent in the employment may be econom
ka ly sound, but it is at war wi.th the .le~l principle that no employer 
('nn be compelled to assume a rIsk whIch 18 mseparable from the work 
of the employee and which may exist in spite of 1\ degree of care 
hy the emflovet' fill' greater than may be. exacted by the most drastic 
law. * ~ In its final and simple analysis that is taking the 
prop~t'ty. of .\. and gi"ing it to B, and that can not be done under our 
I'onstttuhons. 

The caSt'S cited in the New Y ~rk State inl'eStigating commission's 
.... 'port and later in the Washington and other decisions, were referred 
to and distingnished as not supporting the claims made for them. 
The opinion, therefol"'. of the Xew York court of appeals and that 
gh'en out b~' the 'Yashinl/:ton supreme court are in direct conflict. 
In referring to the ~ew York opinion the Washington court said: 



170 BULLETIN OF THE BUREAU OF LAnOR STATISTICS. 

The net the [New York] court there had in review is dissimilar in 
muny respects to the act before us and is perhaps less easily defended 
on economic grounds. The principle embodied in the statutes is, 
however, the same, and it must be conceded that the case is direct 
a uthority against the position we have here taken. We shall offer 
no criticism of the opinion. We will only say that, notwithstanding 
the decision comes from the highest court of the first State of the 
Union and is supported by a most persuasive argument, we have not 
been able to yield our consent to the view there taken. 

Following the declaration of unconstitutionality of the New York 
law of UllO in the !Yes case, the constitution of that State was 
amended, and a new law enacted. In Jensen v. Southern Pacific Co. 
(109 N. E. 600), the new compulsory law was attacked on the ground 
that it takes property without due process of law, the plaintiff re
lying lon'gely on the ruling in the I ves case. Reference was made by, 
the court to the fact that the constitution of the State had been 
amended since that decision, while the Federal Constitution had been 
so construed by the Supreme Court of the United States liS to permit 
the enactment of such iegislation as that under consideration, and 
the nct was sllstained. 

In California also the constitution has been amended since the 
('nactment of its first compensation law, and a more comprehensive 
law of a compulsory type enacted. Much the same grounds of at
tack were used agllinst this lllw as against that of New York just 
noted, the' court upholding the law for practically the reasons as
signed in the Jensen case above (Western Indemnity Co. v. Pillsbury, 
'151 Pac. 398). The Iowa statute, an elective one, was sustained in 
Hunter v. Colfax Consolich,ted Coal Co. (154 N. W. 1037), against 
a claim that the right of contract was interfered with by it and due 
process of law denied, practically on the grounds adopted by the 
SupI:eme Court of New Jersey in the Sexton case abo\'e. Referring 
to the requirement to insure risks 01' show solvency, the court said 
thllt as to any theoretical taking of property under the compulsory 
insnrance system established by the law, such taking might be ad
mitted, but in experience it disappears, since it is only for the insur
ance of the employer's own risk that the taking is done, and it has 
long been customary to carry such insurance j it is competent for 
the State to prescribe a more beneficiul system for the parties inter
ested, and the' principle has been upheld by the Supreme Court of 
the United States (Noble State Bank v. Haskell, 31 Sup. Ct. 186). 

The question of due process was raised in the discussion of the 
Kentucky statute (Ky. State Journal Co. v. Workmen's Compensa
tion Doard (1914), 170 S. W. 1166): The State constitution forbids 
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any limitation by law on the amount to be recovered for injuries re
sulting in death, or for injuries to person or properly. This was held 
to guarantee rights which the law in question violated by reason of 
the limitation of amounts, and also. by the provision that a workman 
might make a contract of waiver which would be binding both upon 
himself andupon all persons claiming under or through him. On 
rehearing, howeY~r, it was suggested that the mere fact of waiver 
would not be objectionable if free choice in making the same was 
secured, the court having held in the first instance that though the 
act was elective in form it was in fact compulsory. A further ohjec
tion to the act was found in the fact that where the employer accepted 
the statute, the employee was automatically drawn into the contract 
and made subject to the proyisions of the law on pain of being de
priyed of all his causes of action. 

Another provision of the statute was held to violate the employer's 
rights in that where a fatally injured workmolll left no dependents 0. 

fixed amount was to be paid to the State compensation board for its 
own use, barring the estate or personal representatives from any 
claim. This was held to violate another provision of the constitu
tion (sec. 2U), which gives a right to sue for damages in case of 
injuries causing death, and the court ruled that a law to be valid 
must not thus restrict th& rights of personal representatives nor 
compel contributions t<> the State fund. The legislature of 1916 un· 
dertook to avoid the defects indicated, in the enactment of a new law. 

This h\w was before the court of appeals of the State in June of 
the year of enactment, a test case having been made to secure an 
early decision as to its constitutionality (Greene v. Caldwell, 186 
S. W. (48). It was upheld in all points, the elective pronsions being 
extended to en\ployer and employee alike. The restriction of the 
amount of l'6COyery was held not to conflict with the clause of the 
constitution forbidding the limitation of the amount of recovery, 
since it was optional with the claimnnt to accept the compensation 
law in the first instance. . Having accepted.it he was not in a posi
tion to compillin of the limits set by the new law, and in the absence 
of constitutional ohjectionS, the wisdom and propriety of the law 
were held to be for the legislature to determine without interference 
by the courts. 

The most recent decision in this field is that of the Supreme Court 
of PE>nnsyl\"onia, sustaining the compensation lnw of that Stllte 
. tAnderson 11. Carn~e Steel Co., 99 AU. 215, July 1, 1916}. The con
tention \VIIS made in this case that the abrogation of the customary 
common-law defenses where an employer failed to accept the pro
"isions of the a~t Wl\S a deprivation of property without due process 
of law. This was denied by the court., which held that there was no 
violntiou of rights in the mere enactment of a new rule of conduct, 



172 BULLETIN OF THE .BUREAU OF LABOR STATISTICS. 

subject to be changed at the will of the legislature, in the absence of 
constitut.ionnl limitations, which do not exist in the present instance. 
The same "iew was taken as in the Kentucky cuse above of the point 
raised as to the limitation on the amount of recm'ery for fatal in
juries, the court saying that it was only after the parties to the con
tract of employment had ngreed to such a limit'ltion thllt it became 
efl'edb·e.' 

JURY TRIAL. 

A contention made in connection with the question of due process 
of Inw, but as a specific point, was that the system of award3 pro
posed was an abrogation of the right of trial by jury in violation 
of constitutional rights. The Supreme Court of New Jersey (Sexton 
case) in speaking of this point said: " This contention totally miscon
cei yes the proper construction and effect of the constitutional pro
vision in question. The language with respect to this mode of trial 
is that it shall remain inviolable, not that it shall' be unalterable. 
It is therefore 11 privilege which may be waived by either party 
and not an absolute right which is not the subject of such a waiver." 
It was pointed out that there had been for a number of years pro
visions for the wniyer of the right of jury trials, and thl1t pro-. 
yisions of this sort had been uniformly held to be constitutional. 

In the foregoing case it is obyious that the matter of election or 
option was of the essence of the opinion; but in Washington (Clausen 
('ase) the subject of a fixed rule was before the court, and it was ob
jected that "the legislnture clln not fix a procrustean rule for the 
u<lmeasurement of damages arising from injuries received by one in 
the employment of another," as both pnrties were entitled to have the 
question of right aud amount submitted to a jury. The court hav

'ing held, however, that for the privilege of engnging in business 
of certain sorts the State might properly require contributions to 
a benefit fund, it concluded that it might also require employees 
entering into contract relatious with employers of the foregoing 
class to receive a gh'en sum for such injuries as they might incur 
during employment. In this view the legislature would be author
ized to proYide that if a workmnn was injured while so engaged he 
should receiYe a "sure award in a limited sum as compensation for 
his injury and in lieu thereof shall forego his common-law action 
in t111mllg~s therefor. * * * The d,·sirnbility of this substitution 
is unquestioned, and we believe that the I~gislature had the power to 
make it without "iolnting any principal of the nlIl<lanlPntul ItlW." 

1 Alter the above 19'81 tn type (.January. 1011) the Auprcme Cnurt or OklAhoma upbeld 
the cumpultlory tRW or that Stote OgalUMt the contention tbut it dot'M aWRY wltb due 
111'0('1'1411 of lnw. right of trlol by Jury. and the common-low dl·teollelll. boldlba It coo.Uto
tlonnl In all point. (lten v, IIwcuit Cu., - l'ac. -). 
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A similal: conclusion was reached -by another line of -argument, 
t.he court saying that" the right of trial by jury accorded by the
constitution, as applicable to civil cases, is incident only to caUS«lll 
of action recognized by law." If, therefore, the legislatu..'"6 is able 
to take away the cause of action on the one bllnd and the ground 
of defense on the other and merge both into a statutory indemnity, 
the right to sue has fallen and with it, of -necessity, the right of 
jury trial. The United States Circuit Court of Appeals, while dis
cussing the Washington statute (Raymond'll. Chicago, Milwaukee 
&; St. Paul Railway Co., 233 Fed. 239), pointed out that the guar
anty of the Federal Constitution as to trial by jury does not pre
"ent the establishment of a process of law in which trial by jury 
is omitted. 

In the Montana (Cunningham) case also it was pointed out that 
the Constitution of the United States does not guarantee a trial by 
jury ift a civil action in a State court, citing a decision by the Su
preme Court of the United States. It WjlS said, further, that the pro

-vision of the State constitution that the right of trial by jury shall 
be secured to all and l'emain inviolate had been construed by the 
court as applying only to those cases wherein a right of trial by 
jury existed at the date of the adoption of the constitution. 

It was held therefore that such guaranty would have no l'efer
enee to claims against an indemnity fund such as are provided for 
b~' the act in question, since the adjustment of clnirns under the 
net is administrative and not judicial, nor does due process of law 
necessarily l"equire a jury trial, eiting Montnna Co. t·, St. Louis 
Min. Co. (159 U. S. 160; 14 Sup. Ct. 006). 

The Supreme Court of Massachusetts pointed out that under the 
Illw of that State an employee retained the right to jury trial as to 
the facts as to wlu-ther the employel' had insurance and whether the 
employee had gh-en the statutOl'y notice not to be bound by the act; 
but failure to gi\"e such notice was a waivel' of the right to trial by 
jury. which wns 11<,t a compulsory deprivation, but optional with the 
employee. (Young v. Duncali, 106 N. E. 1.) The elective character 
of t.he Illinois statute wns also pointed out by the supreme court of 
that State as relieving it of the charge of depriving parties of the' 
l'i~ht of trial by jury (Deibeikis t'. Link-Belt Co., 104 N. E. 211); 
by the Supl"eme ('OlUt of Iowa for the law of that State (Hunter ". 
Colfax ('on80\. Coal Co., 15-1 X. W. 1037); the Supreme Court of 

_ Pennsyh-ania for its law (Anderson t •• Carnegie Steel ('0., 99 Atl. 
210) ; and the Supl"eme COllrt of Rhode Island in sustaining the con
stitutionnlity of its law (Sayles t'. Foll'Y. 96 Atl. 3-10). 

Soml'wbnt broader in its form wns the ("harge made against the 
Nl'w York slatul .. Ihllt it dl'prives plaintitrsof thl'ir right to I"eroTer 

for toi·ta, in l"\'ply to which the court of appeals declared that· there 
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is no deprivation, but a substitution, which, if restricted, is yet a 
remedy, and this restriction may be viewed as the employee's contri
bution to the insurance fund, the employer discharging his obliga
don by the payment of premiums. (Jensen ". Southern Pacific Co., 
&upra.) 

The matter was disposed of by the Supreme Court of Texas by 
saying that the right of trial by jury can not be claimed in an inquiry 
that is nonjudicial in its character or with respect to proceedings 
before an administrative board, such as the accident board provided 
for by the act (Middleton '/). Texas Power & Light Co., 185 S. W. 
556), while a district court of the United States emphasized the elec
tive nature of the Iowa statute, saying that the constitutional guar
anty of the right of trial by jury, as well as of liberty to contract 
and of·due process of law, could be waived, either expressly or by 
common consent or acquiescence. (Hawkins '/). Bleakley, 220 Fed. 
378.) 

LIABILITY WITHOUT FAULT. 

Perhaps the ground on which the New York court of appeals most 
strongly condemned the first compulsory law of that State was that it 
charged tbe employer witb a liability without fnult. The point was 
argued at considerable length, and the cases offered in support of such 
liability were examined and held to be inapplicable to the questions 
under consideration by the court, and the conclusion was therefore 
reached that the law in question contained no justifying pro\'ision 
that would warrant the imposition of such liability. 

It contains not a single provision which can be said to provide for 
the safety, health, or morals of the employees therein specified, nor to 
i~ros" upon the enumerated employers any duty or obligation de
SIgned to have that effect. It does not affect the status of employment 
at all, but reads into the contract between the employer and employee 
without the consent of the former a liability on hIs part which never 
existed before and to which he is permitted to interpose practically 
no defense, for he can only escape liability when the employee IS 
injured through his own willful misconduct (Ivcs case). 

The Supreme Court of Washington (Clausen cast') .held with 
.equal vigor that the valuable ends in view and the reasonable pro
visions of the law for the securing of those ends warranted the impo
sition of such liabilities as were enforced by the law of that State, SO 

that in the exercise of the police power for the promotion of the wel
fare of the State a sufficient warrant existed for the fixing of the lia
bility in question, citing in this connection an extended list of cases, 
some of which the New York court had noted and distingnished. 

In a case decided by the Supreme Court of Wisconsin (City of Mil
waukee '/). Miller, 144 N. W. 188), in discussing the nature of com
I?ensll~ion laws, the court referred to the old rule of liability as being 
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based on "the common-law principle that he who tortiously injures 
another in his person or his property incurs a legal liability to make 
good to that other all the loss which is directly and naturally caused 
thereby, regardless of any element of reasonable anticipation of con
sequences." The court then said: "This extreme and rather harsh 
rule is churacterized by a penal element, grounded on the moral 
turpitude- of the wrongful act. Under the statutory system for deal
ing with personal injury losses incident to performance of the duties 
of nn employer they are regarded as mutual misfortunes to be 
chnrgeu up, as directly as practicable, to the .cost of production. 
The right to have the employer regarded as an agency to make pay
ml'nt to the employee and absorb the same as an expense of the 
industry, regardless of whether the loss is attributable to any human 
fault, is a legislative creation within the constituti~nlll exercise of the 
police power to legislate for the public welfare." 

The Supreme Court of California took up the question in very
much the snme manner as that of Washington, assuming the power 
of the legislature to declare a liability without fault as a ml!.tter of 
public policy. It pointed out that it was generally admitted that the 
common-law defenses of the employer can be abrogated, and declared 
that the rule of fault was neither more sacred nor more necessary. 
At common law, in the absence of fault, the burden of the accident 
fell on the employee j and by declaring the liability of the employer 
in such cases, the legislature was simply exercising its right to shift 
the burden to the l'mployer, and through him to the industry. It was 
helli th.tt no vested right was disturbed, the statute not being retro
active, and that what was effected was simply a readjustment of the 
l'mployment status, not forbidden by the fourteenth amendment. 
(Western Indemnity Co. fl. Pillsbury, 151 Pa.c. 89S.) It may be 
mentioned -in this connection that the Arizona compensation law 
specificlllly abrogates" the comm!>n-law doctrine of liabjlity without 
fault," in SO far as it might be pleaded with reference to the classes 
of ac<'idents covered by the act; and the courts uniformly rule that 
the nl'gligence of the employer need not be proved in proceedings 
under the compensation lawS, the question being not one of the right 
to reeO"el' dllmllges for a tort, but the grant of a different right based 
on the status of the employee as such. 

ABROGATION OF EMPLOYERS' DEFENSES. 

In a number of cast's the question was raised as to the power of 
the ll'gislatllre to abolish the defenses of fellow service, contributory 
nl'gligt'nce, And assumption of risks, as was done in most of the laws 
providing for compl'nsation, There was, however, little disa"aree
ment by the courts on this point, the New York court of appeals 
saying that the power of the State to make changes in methods of 
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procedure and the rules of law was clearly recognized. "'Ve have 
said enough to show that the statutory modifications of the' fellow
servant' rule and the law of 'contributory negligence' nre clearly 
"'ithin the legislative power. These doctrines, for they are nothing 
more, may be regulated or even abolished. This is true to a limited 
extent ns to the assumption of risk by the employee." (IYes v. South 
Buffalo Ry. Co., supra.) 

The Massachusetts court (Opinion of Justices) said that the rules 
of law relating to these three defenses were established by the courts, 
not by the constitution, and that the legislature may change them or 
do away with them altogether as defenses. The courts of Wisconsin, 

. New Jersey, and Ohio agree with the opinion of the Massachusetts 
court, the Ohio court (Creamer case) saying that as to the right to 
abolish the defense-of assumption of risks the great weight of author
ity is against the New York court, holding that it is subject to the 
same complete legislative control as the. other defenses made. The 
Supreme Court of Appeals of West Virginia, speaking on this point, 
says that "the defenses inhibited or barred are such as the legisla
ture had a clear right to eliminate for reasons of public policy." (De 
Francesco v. Piney Mining Co., 86 S. E. 777.) 

A United States district court, considering the elective statute of 
Iowa, held that the employer had no vested right in the common·law 
defenses, and that the legislature was authorized to abrogate them, 
while the Supreme Court of Illinois declares that the right of the 
legisillture to abolish the common-law defenses can not be seriously 
questioned (Deibeilris v. Link-Belt Co., supra), lind when later a non
accepting employer attempted to cllrry an appeal to that court on the 
fjue.stion,' it was said that the constitutionality of this provision had 
been decided and the question was no longer open in the State. (Strom 

. v. Postal Telegraph Cable Co., 111 N. E. 555.) A similllr position 
WIIS taken by the Supreme Court oiMinnesota (:\fatheson v. Minne
apolis Street Ry. Co., 148 N. W. 71), that of New Hampshire 
(Wheeler v. Contoocook Mills, 94 Atl. 26S), and that of Texas (:IIill· 
dleton ". Texas Power & Light Co., 185 S. W. 556). 

The contentions made before the Supreme Court of Iowa were thllt 
the employee who rejects the act and sues an accepting employer is 
penalized by reason of the employer's retention of defenses, as com· 
pared with employees suing employers who had elected to reject the 
act. The court maintained that there was no discrimintltion effected, 
inasmuch as both employer and employee were subjected to limita
tions by the statute, and it was not essential that the limitations for 
the two parties should be identical. (Hunter ". Colfax Consol. Cool 
Co., supra.) 

The Court of ApP"als of Kentucky held it within the power of the 
It·gislature to abrogate these defenses as to employees in certain cir-
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eumstances and permit their use in others, the classifications not being 
such as are forbidden by. the constitution of the State. (Greene 'V. 

Caldwell, 186 S. W. 648.) As to the provision of this law that pro
vides a different rate of compensation in cases in which the benefi
cial-ies are nonresident aliens, the court made DO final statement, but 
said that if such discrimination should be found unconstitutional it 
eou41 be eliminated without affecting the remainder of the act. 

CLASSIFICATION. 

In 1\ lltunb~r of the statutes under consideration distinction is made 
betwe~n hazardous and nonhazardous industries 'or occupations. Op
ponents of the laws seized upon these provisions as points for attack· 
ing the constitutionality of the laws on the ground of being repugnant 
to that provision of the fourteenth amendment to the Federal Consti. 
tution which guarantees to all citizens the equal protection of the 
laws. In discussing the New York statute which applied only to des
ignated dangerous employments, the court (Ives case) noted the 
claim that the classification was fanciful and arbitrary, but from its 
examination it concluded that "all the occupations enumerated in 
the statute are more or less inherently dangerous to a degree which 
justifies such legislative regulation as is properly within the scope of 
polkoe power." The Massachusetts court also found nothing uncon
stitutional in the provision of the proposed law in that State exclud
ing domestic servants and farm laborers (Opinion of Justices). 
The Supreme Court of Washington, in passing upon this objection 
to the law of that State, held that" it is well settled tItat neither the 
dause of the State constitution prohibiting class legislation nor the 
clause of the fourteenth amendment to the Constitution of the 
United States relating to the equal protection of the laws, takes . 
from the Sb\te power to classify in the adoption of police regula
tions" (Clauson case). 

The Wisconsin court, ill discussing the provision of the law which 
PI't>Sel"Yes to employers who elect to come under the law the 'right to. 
use these defenses in suits by enlployees who elect not to come under 
the law, while it takes away the same defenses from employers who do 
not so elect, held tItnt this was a classification which meets tIte essen
tial requirements of the constitution. The test prescribed was tItat 
the classification must be based on substantial distinctions which 
ma},.-e real ~itterences, must be. germane to the purposes of tIte law, 

. and must not be lilnited to existing conditions only and must apply 
equally to each member of the class. It was also held in the same 
opinion that it was not neressarv to make a distinction between 
hazardous and nonhazardous empioyments as a basis for abrogating 
t.he ~ployers' common-law defenses (Borgnis t'. Folk). 

4:.!704·-17-12 
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Similar was the ruling of the Ohio Supreme Court to the objection 
that the statute of that State makes an unjust and arbitrary classifi
cation and does not affect all who are within its reason as -required' 
by the constitution of the State, the law in question exempting 
employers of less than five workmen from its operation. The court 
lield this classification to be reasonable and proper, since "in the 
nature of the case the risks of any regular employment are less and 
the opportunity for avoiding them better where an employee is one 
of four than when the number is larger," citing from the decision 
in the Wisconsin case in which it was said that the difference in the 
situation is not merely fanciful but is real (State 'IJ. Creamer). 

The Wisconsin statute abrogates defenses when employers of four 
or more employees fail to come within the act, and this provision. 
was held to be controlling in Cavanaugh 'IJ. Morton Salt Co. (140 
N. W. 53), so as to bar the defense of fellow service in a workman's 
suit for damages, the constitutionality of such It provision heing 
assumed rather than discussed. . ? 

It is of interest to note that the single compensation case that hilS 
thus far come to a decision in the Supreme Court of the United 
States related to the constitutionality of that provision of the Ohio 
compensation law which excludes employers of less than five persons 
from its obligatory application. This was held by the court not to 
he an unreasonable discrimination, as danger from fellow ser,·ice 
is less in smaller establishments. (Jeffrey Mfg. Co. 'IJ. Blagg. 235 
U. S. 571; 35 Sup. Ct. 167.) 

The exclusion of those employees not subject to the pazards of the 
general business was held proper and reasonable by the Supreme 
Conrt of Illinois (Deibeikis 'IJ. Link-Belt Co.); while that of Minne
sota upheld the exclusion of domestic servants, farm laborers, and 

- t'asual employees as being within the discretion of the legislature; 
and the placing of employers rejecting the act and those accepting it 
in different clllSSes was justified on the ground that those accepting it 
tender valuable rights to their employees not previously availahle. 
(Matheson t'. Minneapolis Street Ry. Co., supra.) A similar position 
was taken by the supreme courts of Michigan (Mackin v. Detroit
Timkin Axle Co., 153 N. W. 49), New Hampshire ("'heeler ClI,*,), 

and Rhode Island (Sayles case) as to their respective laws. 
Im'olving the question not of constitutionality but of the con

Atruction of the law is a case decided by the Supreme Court of Wash· 
ington (State 'IJ. Chicago, M. & P. S. R. Co., 141 Pac. 897-), in which 
the defendant company insisted on a general railroad classification 
for worlc in the construction of a tunnel not yet in use, the premium 
rate for tunnel work being higher. The court held that where oper
ations are separable they should be divided; otherwise the enterprise 
rate would apply. It was held in this case that separation was 
feasible, and it was directed. 
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The exclusion of railroad employees from till} law of Texas was 
jUstified by the supreme court of that State on the ground of existing 
special laws applicable thereto j other exclusions were said to be in 
the discretion of the legislature, not apparently arbitrary, and there
fore not such as to invalidate tile law. (Middleton'll. Texas Power 
& Light Co.) , 

EQUAL PROTECTION OF THE LAW •. 

An objection that was found- fatal to the Montana statute was its 
failure to provide equal protection, not as between differe.nt classes 
of employers or of employees, but as between the employers and 
wOl·kmen to whom the net applied. The law in question was a com
pulsory cooperatiye insurance statute, requiring the payment of con
tributions to a State fund by the employer in his own behalf nnd 
in behalf of his employees, permitting him to recoup himself in part 
by withholding from the employees' wages fixed amounts as their 
contribution to the fund. Designated amounts were provided as 
benefits fOl· injured workmen to be paid from this fund, but the 
workmen were given the option of suing the employer in an nction to 
recover damages for injurieS received. Tills resulted in the compul
'sory maintenance of a fund by the employers' contribution and a 
second liability to an action in damages after having made such con- . 
tribution. Tlus provision of the statute, not essential to its general 
scheme (wluch had been declared constitutional by the court), was 
held to be inequitable and unjust so as clearly to invalidate the law 
as charging the employer with a double liability and not affording 
equal protection (Cunningham ease). It may be noted that in the 
local law of Maryland applying to AllCcaany and Garrett counties 
(now repealed), the option was permitted employees of accepting 
benefits from the funds maintained by contributions or to sue the 
employer for dllDlllges. The difficulty which invalidated the Monta\l& 
law was 8yoided, howe,·er, by permitting tile employers to reinlburse 
themseh'es by withholding fl'O!D subsequent contributions such an 
amount as would equal the judgment and costs incurred in the action . 

. The Court of Appeals of T.exns held ,'oid the provision of the 
statute of that State which denies the nonconsenting employees the 
right to sue a consenting employer, but also held that tilis provision 
was sc""l'"ble from others of the act (Middleton 11. Texas Power & 
Light Co., liS S. W. 956), so that the act as a whole was not thereby 
im'alidllted. Wben tills case CIUlla to the supreme court of the State, 
however, it was declared that the act deprived the employee of no 
property rights, since he had no vested interest in the continuance 
of the rules of the common law or the continuance of existing law 
otherwise than as it affected rights accruing thereunder, there being 
the same right to change the law as to the employee as there was to 
~hange the law 8S to the employer's defenses, which had been deter-
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mined beyond displ!te (185 S. W. 556). In the snIDe opinion the 
court disposed of all contentions as to the transfer of judicial power 
to the accident board, jury trial, the validity of the establishment of 
the State Employees' Insurance Association, etc., and held the law 
constitutional in all points. An appeal to the Supreme Conrt of the 
United States is reported as probable. 

As against ~he contention that the moderate continuing payments 
under the 'Washington statnte were inadequate ns ~ompensation for 
a serious injury to a young workman, the United States Circuit 
Court of 4-ppeals held (Raymond t·. C., M. & St. P. Ry. Co., 233 
Fed. 239) that it was not prepared to say that there was a taking 
away of the equal protection of the law, since the workman might be 
in a better position with a fixed monthly benefit running through 
life than with a mere right to sue, with the necessity of proving the 
employe!'s negligence, the uncertainty as to the amount recoverable, 
and the large reduction of that amount to me~t attorneY's f~es. The 
lnw was therefore held to be constitutional. .• 

The question of equal protection arose ill a limited fleM in II case 
in which the city of Detroit made the point that the law of Michigan 
Was discriminatory in that it is compulsory in its lIpplication to 
~nunicipalities, while it is elective as to private employers. The 
supreme court of the State denied the contention of unconstitutional
ity, saying that municipalities are mere auxiliaries of the State and 
draw their powers from it, so that the prescription of the legislature 
can not be questioned (Wood t·. City of Detroit, 155 N. W. 592). 
A similar contention wns raised by varions offi~ers of Ohio municipal
ities, the allegation being mude that the difference in the metho,I of 
payment of premiums by the State and its suhdi"isions and by other 
employers wus an undue discrimination. The Supreme Court of Ohio 
't<lok the same view as that of Mi~higun, above noted, and further 
held that any inconvenience resulting from the di'l'ersion of taxes 
from the objects for which they were originully intended could be 
overcome by the choice and action of the municipalities themselves, 
the mere fllct of inconvenience not affeding the "alidity of the luw. 
(Porter '/'. Hopkins, 109 N. E. 629.) -

EXERCISE OF JUDICIAL POWERS. 

A number of the laws in question provide for their R,lministration 
and the settlement of disputes by boul'ds or commissions, and these 
provisions were made the grounds of attack on their constitution
ality as conferring judicial powers upon nonjudicial otli~ers. In no 
case was the contention of unconstitutiollality admitted, though the 
courts found different grounds for slIstnining the variolls lnws. 

The Montana law conferred certain duties upon the ~tate auditor, 
which were held by the supreme cOllrt of thut Stllte to be adminis· 
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trative and not judicial, while the suggestion that 'he might in cer
tain cases be called upon to exercise judicial power was said to be 
of no persuasive force, since such .procedure would be altogether 
voluntary on his part and he might resort to the courts if he so 
d~sired. (Cunningham 'V. Northwestern Improvement Co., supra.) 

The industrial commission provided for in the Wis(onsin statute 
was said' by the colirt of that State not to be a court, and the act 
was construed as not vesting in this commission judicial powers 
within the meaning of the constitution. "It is an administ~ative 
body or nrm of the Government, which in the course of its admin
istration of the law is empowered to nscertain .some questions of fact 
a)ld apply existing law thereto, nnd in so doing acts quasi-judicially; 
but it is not thereby vested with judicial power in the constitutional 
sense." It was held that the nct made no attempt to confer on the 
board power to consider a.nd determine its own jurisdictional author
ity, but that courts were open for appeals from its findings on any 
one of three grounds, first, thnt the board ncted without or in excess 
of its powers; second, that the award was procured by fraud; and, 
third, that the findings of fact did not support the award. In view 
of these provisions the court herd that there was no violation of the 
constitution in conferring such powers on the commission as it was 
I\uthori~ed to exercise. (Borgnis ~'. Falk, 14'1" Wis. 82'1"; 133 N. W. 
221; see also Menominee Bay Shore Lumber Co. 11. Industrial Com
mission, 156 N. W. 151, where the ruling that the commission is not a 
~ourt was incidental to n. decision that a minor. needs no guardian in 
order to appear befol'e it.) . . 

Similar considll1'ations were invol\"ed in the discussion of the Ohio 
statute, und like conclusions were reached by the court in tliis case 
(Stllte t ••. Crenmer, supra). It was said that the board of awards 
crt'ated by the act was purely an administrative agency with duties 
referring to the creation and administration of the insurance fund, 
and the fact that it is empowered to classify persons to come under 
the law and to nS~t'rtuin fncts as to the application of the fund does 
not im'est it with judicial .power within the constitutionnl sense; so 
nlso of the Texas statute (Middleton fl. Texas Power & Light Co.) 
.md that of Kentucky (Gl-eene 1>. Caldwell). 

The Inw authorizing the industrinl accident board of Michigan 
WIlS held not, to be unconstitutional, on the ground that it is merely 
"n administrative 8gt>ll('y aV'lilable at the option of the parties inter-

,est ... d (Mackin i'. Detroit-Timkin Axle Co., 158 N. W.49). In Iowa 
"Iso it was h ... ld that though tile right of appeal from the decisions 
of the commission WIlS more restricted than nnder the laws of a num
ber of other States, thll1'8 was no excessini del ... gat.ion of judicial 
powel"S. since the contlitions and amounts of awards are fixed by 
stlltute, lind furtber, an acceptance of the act must precede its appli-
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cation (Hunter v. Colfax Consol. Coal Co. j Hawkins,'. meakley, 
220 Fed. 378). The elective nature of the law was h~ld by the 
Supreme Court of Illinois to obviate any difficulty that might other
wise arise on the ground of the exercise of judicial powers by the 
commission of thut Stute. (Deibeikis v. Link-Belt Co.) 

In all the .foregoing cases the nonj udicial character of the boards 
and commissIons was affirmed, but the courts of several Stutes adopt 
another yiew for identical agencies therein. Thus it Was said by 
the Supreme Judicial Court of Massachusetts that for certain pur
ro,es "and in ce;-tain respects the commission on arbitration and the 
industrial accident board, provided for by the compensation law of 
the State, should be classed as courts, though the members a re nut 
judicial officers within the constitution. However, as they have 
power to summon witnesses, administer oaths, make rulings. and 
render decisions they are in a sense courts, in which proceedings way 
be had which correspond to actions. (Pigeon ,'. Emp. Liab . .As
surance Corp., 102 N. E. 932.) 

Going still further, the Supreme Court of California found the' 
powers of the accident commission of that State to be those of a court, 
the law giying to it "full power, authority, and jurisdiction to try 
and finalIy determine" all proceedings for the reco\"ery of compen
sation, which are" precisely the same functions that are performe_d 
by any court in passing upon questions brought before it." Power 
thus to act is held to be given by the amendment to the constitution 
of the State authorizing the enactment of the law and the c.'eation 
of the board with authority to settle disputes. (Westel'll Metal Sup
ply Co, /'. Pillsbury, 1116 Pac. 491; Carstens t'. PiIlsbUl'Y, 158 Pac. 
218.) " , 

In discussing its law the Supreme Court of Oregon held that the 
I:onstitution of the State gave the legislature authority to set up 
new COIII'ts if the three departments of the government, legislati ,'e, 
executi.-e, and judicial, are kept properly separate (Eyanhoff 'II. 

Industrial Accident Commission, 154 Pac. 106). E,"idantly, the pe
culiaI' limitations of the State constitutions afford ground for di '"e.'Se 
rulings on the power to estll blish courts, while the functions of the 
cOlllmissions also \"lIry; but whether on one ground or another, the 
authority of these bodies has been unanimously upheld. 

Somew hat different was the point raised against the statute of 
Rhode Island. the contention being made that the proviaion of the 
ad which authorizes employers to maintain benefit schemes as R sub
stitute for the provisions of the act amounted to a delegation of 
legislnth"e powers, This was o\'erruled by the supreme ('Ourt on 
the ground that the establishment and acceptllnce of such schemes 
was optional, and not binding as a IlIw would be. (::layles ", Foley, 
96 Atl. 3-10.) 
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FREEDOM -OF CONTRAC'l'. 

The compulsory laws of New York and Washington were because 
of their nature subjected to scrutiny on the groUlld that they inter
fered unconstitutionally 'With the freedom of contract, and in the 
New York (I ves) case it was held that this was unwarrantably done, 
reading into the contract between the em:ployer and employee, 
nnd without the employer's consent, a new liability to which he 
cnn interpose practically no defense. In the Washington (Clausen) 
cnse it was said that personal rights, such as that of contract, are 
not absolute; "on the contrary, it has been many times said that 
there is no absolute right to do as one will, to assume any calling 
one desires, or contract as one chooses; that the term 'liberty' 
means absence of arbitrary restraint, not immunity from reasonllble 
regulations and prohibitions imposed in the interests of the com-

. munity," citing Frisbie 'I). Unit~d States (157 U. S. 160; 15 Sup. 
Ct. 586). Other opinions cited were Holden 'I). Hardy (169 U. S. 
366; 18 Sup. Ct. 883), in which the Supreme Court, speaking of the 
power to limit tli.e hours of labor a workman may be employed 
in underground mines, said: "This right of contract, however, is 
itself subject to certain limitations which the State may lawfully 
impose in the exercise of its police powers"; and State 'I). Buchanlln 
(29 Wash. 602; 70 Pac. 52), in which a law limiting the number 
of hours of labor that women might be employed in a day was held 
constitutional, although requiring the yielding of individual rights. 

The Supreme Court of Massachusetts (Opinion of Justices) found 
no difficulty in disposing of the question of freedom of contract 
because of the elective or optional feature of the State law, by 
reason of which employers and employees were alike at liberty to 
choose whether or not they would accept the provisions of the stnt
ute. AIl to ihe Wisconsin law it was contended that while it in 
form presented to employers and their workmen a free choice as 
to acceptnnce or rejection of its terms, it was in fact coercive, since 
the employer is conStrained by the abolition of his defenses to accept 
the act, while the employee will feel himself obliged to come within 
its pro"i$ions for fear of diseharge if he does not accept. The court 
nssumed that certain employers would feel themselves able to ade
quately safegunrd their workmen and carry their own risl-s under 
the liability laws of the State, even with the defenses abrogated, 
since under the circumstanceS of their establishments they would 
consider th,\t preferable to &SS\uning the burdens of the com~sa
tion law. So also it was argued that in all probability Ii great body 
of workmen, especially the \mskilled classes, would be glad to secure 
Ii certain compensation in case of injury instead of accepting the 
uncertainties of a la1\"SUit. This phase of the subject was dismissed 
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as being speculatiye and conjectural, since no one could say what 
the practical operation of the law would be. "It is enough for our 
present purpose that nO' one can say with certainty that it would 
operate to coerce.either employer or employee" (Borgnis case). 

The same situation was developed in the Ohio opinion, in which 
it was said that" it is urgently insisted that while the law is appar
ently permissive and leaves its operation to the election of the em
ployer and employees, it is really coercive." The law in 'question 
deprived the employer of certain defenses if he failed to elect, elec
tion by the employee being presumed if he continued in service, but 
he might sue in certain cases of the employer's negligence. The 
system thus proyided was held by the court not to be coerch"e on 
account of the common-law and statutory rights still preserved to 
the parties. "As was said in the Wisconsin case,'Laws can not be 
set aside upon mere conjecture or speculation. The court must be 
aple to say with certainty that an unlawful result will follow.' We 
do not see how such a thing could be said here" (Creamer case). 

The New Jersey supreme court took the same view, holding that 
no coercion was exercised upon either party to the contract of hi reo 
There are two principal parts of the law-Qne a stringent liability 
law, and the other a compensation statute-and both parties are 
free to choose under which of them the employment is to stand. It 
is provided that, in the absence of notice of rejection acceptance of 
the compensation system is presumed. It was said that it would 
have been quite as competent for the legislature to have adopted 
other alternatives, but in its wisdom the particular choice made was 
the one adopted. " Beally, the matter comes down to a question of 
presumption or burden of proof, which it is entirely within the con
trol of the legislature to regulate so long as the parties are left en

·tirely free to make whatever contract they choose, as they are in this 
case. We are therefore of the opinion that, as ngain><t the objections 
tn ken, section 2 is constitutional" (Sexton case). 

To the general charge that the laws interfered with freedom of 
contract, the supreme courts of Illinois and 10wI1 in the cases already 
cited (p. 173) give the answer that the statutes are .. Ieeth·", and that 
if the parties elect, they can not complain of the conseCjuences; so also 
of the right of the pnrti .. s to waive remedi~s oth .. rwise provided Rnd 
subjecting themselves to such inquiries as to yiolllte the provisions of 
law 8S to unreasonable scorch and seizure, their acceptance of the act 
being voluntary. 

More sp .. cifically, the point of the restriction of frc .. dom is rnised 
against the pr .. snmptions as to election. The Supr .. me Conrt of Min
nesota held that the Inw of thnt Rtate was not "itiat .. d as a "oluntary 
Rnd optional on .. , beeanse express disa"ownl of its proYisions was re
quired (Matheson v. Miuneapolis St. By. Co.) ; while the Massachu-
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setts court declared that a requirement which provides -that the law 
must be rejected at the timll of hirin~, if the employee does not wish 
to come under it, is reasonable (Young v.Duncan). Of this provi
sion the Michigan supreme court, speaking of the ,presumption that 
the employee will accept where the employer elects, said that the 
fOrmer bas a knowledge of the law and a presumptive notice of his 
employer's action, there being merely an establishment by the legis
latul·e I>f a presumption which can be overcome, the purpose being to 
avoid uncertainty. (Mackin v. Detroit-Timkin Axle Co.) 

A provisil>n of the Arizona ll),w relative to ele,ction was held un
constitutional by the supreme court of _ that State. (Behringer v. 
Copper Co., 149 Pac. 1065.) This statute giyes to the injured work
mIlD lin option betw;een the compensation law and a suit for damages, 
which accords with existing provisions of the constitution. The leg
islature went further, however, and undertook to give to the personal 
representative of an employee whose injuries were fatal the same 
option. This the court declared was beyond the power of the legis
lature, since the representative had only the -right to sue, and could 
be given no right under the compensation act in case the injured man 
/18d failed to make the election before his death. 

The provision of the law of Pennsylvania forbidlling contracts of 
waiver or agreements for releases prior to the happening of an acci
dent was attacked in a case (Anderson v. Carnegie Steel Co., 99 At!. 
215) whiclt was before the supreme court -of that State. The court 
held that this was in accordance with the declared policy of the State 
as set forth in an earlier law, the present provision being but an ex
tension of the snme, and not an invalid inter~erence with the freedom 
of contract. 

STATUS OF BENEFIT FUNDS. 

An objection was urged against the constitutio~nlity of the statute 
of Washington in its provisil>n for the maintenance of a fund to be 
formed of premiums or' contributions by employers, on the ground 
that tllis was a violation of the provisions of the constitutil>n requir
ing equal and uniform taxation of property for public purposes. It 
was held that while the fund was a charge laid on persons engaged 
in the industries named, imposed by public authority as are taxes, 
it was not in the meaning of the constitution a tax, as "no acquisi
tion to the public revenue, general or loonl, is authorized or aimed at. 
It is to be used, not to meet the current expenses of government, but 
to recompense t'mployees of the industries on whom the burden is 
impos;>d for injm-ies received by them while engaged in the pursuit 
of their employment. It is the ronsideration which owners of the 
industries pay for the pl'i\'ilege of cnl'r~;ng them on. It is therefore 
in the nature of a liCl!'l1S6 tax, and can be iustified on the principle of 
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law that justifies the imposition and collection of license taxes gen
erally." Cases were then cited showing the power of the legislatl\l'o 
to levy such taxes in the St!lte, the conclusion being reached that 
the sums might be considel"ed as pal'taking of the nature of a license 
for both revenues"and regulation, but in neither aspect was there any
thing inimical to either the State or Federal constitution. (State "'. 
Clausen, 65 Wash. 156; 117 Pac. 1106.) Considering another phase 
of the subject, the supreme court of the State said that when the 
employer had contributed to the flmd, his obligations were dis
charged, and an injured employee would look not to the employer 
but to the fund, and if the claim were reject~d no suit would lie 
against the employer but against the commissirn. (Stortz ". Indus
trial Insurance Commission, 158 Pac. 256.) 

The Montana statute was likewise compulsory in the matter of 
contributions to the general fund. It was held here thllt as the act 
in question was a scheme calculated to result to the public welfare 
it was a proper coroUary conclusion that the contributions to the 
fnnd were of the nature of a tax imposed for a public purpose; or 
the procedure might be justified if the act abolished suits at In w for 
personal injuries and death, on the theory that the State had gi,"en n 
quid pro quo to the employer. The court concluded, hawever, that 
it W8.s not required to accept either of these arguments, but that it 
was within the police power of the State to levy such an impost as an 
employment tax upon the occupation covered by the act. "It is not 
at all necessary to justify the imposition of such II tax thllt the 
bnsiness itself should particularly require police superdsion, 
IIlthough, as we have seen, extrahnzardous enterprises may demllnd 
restraint and regUlation. Such a tax may be imposed, either for 
regUlation or re\"enue, or :1'01' both. Property and o<,cupati(ln nre 
alike legitimate objects of taxation" (Cunningham Cllse). 

A somewhat different aspect of this question is illmhed in the 
"'i"consin statute, since, while no general fund is maintain~d. com
pensation is compulsory os to the State and its municipalitiP', It 
follows therefore thot public funds roised by taxation are use, I for 
the payment of the benefits contemplated by the act, and on this 
ground the constitutionality of the law wos challenged as compellillg 
municipalities to levy taxes for other than public purposes. A, to 
this point the supreme court of the State (Borgnis t'. FaIle) sui,l: 

We ha\"e not been quite able to perceive the force of this point. and 
we find no argument upon it in the brief. We shall only sny that 
the manner in which the State or the public shall treat its workmen 
is peculiarly a matter for the legislature to determine. No aile is 
compelled to work for the public, and, if he does. he takes tht' situo
tion on the terms which the public gives. We lenow of no reosnll 
why the public. octing by its law-making rower. Illlly n.ot provi,.le 
that its employees shall hove as part of their compensatIOn certalll 
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indemnities in case of accidental injury in the- public service. When 
the law does so provide, the raising of the funds to discharge those 
indemnities becomes plainly a proper public purpose. 

It is evid~nt that the principles here enunciated are the sme as
those set forth by the supreme courts of Michigan and Ohio in sus
taining the laws of the respective States against C?ntentions that 
the compulsol'y application of the statute to municipalities and _ the 
diversion of taxes were unconstitutional (p. 180). 

The Ohio supreme court had befo~ it in an earlier case (State "'. 
Creamer, 85 Ohio St. 34,9; 69 N. E. 602) the question of the legality 
of the State fund, which, under the law as it then stood, was made np 
of contributions from both employers and employees, while the State 
asSumed the expense of administration. It was charged against this 
system tha t the law directed the State to use public funds for private 
purposes, to which the court replied that the ends in view were of a 
nature to justify the action of the State in its power to secure peace, 
safety, and the best interests of the Commonwealth, and quoted from 
the opinion of the Supreme Court in the case of Noble State Bank D. 

Haskell (219 U. S. 104; 31 Sup. Ct. 186), in which the constitu
tionality of 1\ statute of Oklahoma, authorizing the establishment of 
a guaranty fund for deposits by a levy on the banks of the State, 
was under considemtioll. The quotation is as follows: 

The substance of the plaintiff's argument is that the assessment 
takes priYate property for private use without compensation. • • • 
Neyertheless, notwithstandin~ the logical form of the objection, there 
are more powerful consideratIOns on the otller side. In the first place, 
it is established by a series of cases that an ulterior public advantage 
may justify a comparatively insignificant taking of private property 
for what, In its immediate purpose, is a private use. • •.• 

It may be said in a general way that the police power extends to all 
the great public needs. It may be I?ut forth in aid of what is sanc
tioned by usage or held by the prevaIling morality or strong nnd pre
ponderant opmion to Ile greatly and immediately necessary to the 
public welfare.. . 

The objection on this ground Was therefore overruled. 
The same "iews were expressed by the Supreme Court of Iowa Rnd 

the C-ourt of Appeals of New York in meeting the contention that 
the insurance systems estnblished by the In ws of these States effected 
8 taking of property without due process of law. (See p. 170.) 

The Employees' Insurance Association of Texas was attacked on 
the gl'Olllld that it was a private corporation formed otherwise than 
by 1\ general law, contrary t~ the pro\'isions of the constitution of the 
State. This contention was rejected. the supreme court saying that 
the association was only 811 agency for the proper administration 
of the law and not properly a corporation, even though so desig-
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nated in the act. (Middleton ". Texas Power 8. Light Co., 185 
S. W. 556.) 

It ~ay be mentioned in this connection that the provision of sec
tion 27 of -the Ohio law (section H65-74 of the codified law), which 
Ituthorizes the State industrial commission to make compensation 
awards for injuries receiwd by employees of employers who have 
not contributed to the State fund, is the subject of current litigation 
to test its constitutionality, nonsubscribing employers setting up 
the contention that an attempt to confer such authority upon the 
commission is outside the powers of the legislature. Other litigntion 
affecting the snme statute concerns that portion of section 22 (1465-
69), which authorizes self-insurance, the maintenance of substitute 
benefit schemes, >lnd mutual insurance associations. It is contended 
that this section is void as being out of ha rmony with the provisions 
of the constitution which authorize the enactment of a compensation 
lltw with a compulsorily maintained State fund. Another conten
tion is thnt liability insurance is so unlike compens.,uon insurance 
that a license to write the former does not include the Intter. The 
decisions in these cases have not yet been }'eached. 

POLICE POWER. 

As to whether or not the acts under consideration properly fall 
within the police power of the State is a question to be answered 
a~cording to the yiews taken as to the scope and PUI'pose of the laws 
themsel .... es. With the exception of the N~w York court, the laws 
were regarded as tending to meet existing needs in n legitimate man
ner and as being within the police p()wel' of the . State. The 
Rupreme Court of Ohio (Creamer case) quoted with approval 
from the discussion of Prof. Freund in .his work on the subject, as 

'follows: "The term' police power' has never been circum~ribed. 
It means at the same time a power and function of GO\'ernment, a 
system of rules, and an a<lministrative organization and force." 

Prof. Freund is fUl'th,'r quoted as saying that a consitleration of 
the subject" willreyeal the police power not ns a fixed quantity, but 
aR the expression of social, economic, and political conditions. As 
long as these conditions yary, the police power must continue to be 
elastic, i, e., capable of de,·elopment." 

This COllrt regor,led the lnw in question as a p,'oper exercise of 
the poli~e power of the State in Yiew of the objects to be gllined by 
its enforcement. So also the 'Vashington court, which said: .. In 
fine, when redueed to its ultimate and final analysis, the police power 
is the power to goyern." The insurance law of the State having, 
as t.his ~Olll't heh1. ,. a rensonable I'elation to the prote~tion of the 
public health, lIIorals, safety, or welfare, it is not to be set aside 
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because it may incidentally deprive some person of his property 
without fault or take the property of one person to pay the ohliga
tion of another" (Clausen case). 

The Montana statute was opposed on the ground that it was not 
designed to prevent the evils growing out of and incident to the 
present ,system of actions for fault, hecause it does not aholish such 
actions. In passing the court remarked that if the act has a reason
able tendency to accomplish the desired result it ought to be upheld 
as within the police power. Aside from the hUmanitarian features 
of the law which provided prompt and certain relief for injured 
workmen, which. might be regarded as a matter' of private benefit, 
this opinion considered the view that the act might be fairly con
strued as an attempt to prevent persons injured in conI mines and 
their dependents from becoming public charges. 

Any measure which tends to minimize indigency of necessity 
mises the general standard of the peoplei any statute which has 9. 
tendency to reduce the present enormous expense of operating our 
("ourts would seem to be presumpth-ely a proper exercise of the police 
power. * * * In our judgment the general scheme of this act 
IS well within the {lolice power of the State. If the people, repre
sented by their legIslature, are of opinion that the public interests 
demand that industrial insurance ought to be substituted, in whole 
or in part, for actions for wrongs, this court certainly can not say 
that they are in error (Cunningham case). 

Other opinions reached the same conclusions by practically the 
SRme Rl'guments, the laws being ~O'Qrded as calculated to serve the 
public welfare. The New York court, however, says: "We have 
tried to make it clear that in our judgment this statute is not a law 
of I'egulation. It contains not a single provision which can he said 
to make for the safety, health, or morals of the employees therein 
specifif'd, nor to impose upon the enumerated employers any duty or 
obligation designed to have that elfect." The recent decisions by the 
Supreme Court relied upon in other opinions as supporting the views 
adopted as to the' police power (Noble State Bank to. Haskell, 219 
U, S. 104; 31 Sup. Ct. 186; Assaria State Bank v. Dolley, 219 U. S. 
121; 31 Sup. Ct.189) were refe~ to, hut of them it was said: "We 
("An not recognize them as controlling of our construction of our 
oWII constitution" (bes case). 

The Supreme Court of Washington (State 11. Mountain Timber 
Co., 135 Pac, 645), called upon to consider its earlier decision on 

, Ule constitutionality of the industrial insurance law of that State, 
had before it objections on the ground that the act violated article 4, 
section 4. of the Constitution of thl' United States. whi"h guarantees 
for the State a republican form of go,"ernment; that it violated the 
fourth amendment to the Constitution, which secures all persons 
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against unreasonable ~arches and seizures of their persons and 
effects; that it violated the fifth and seventh amendments in depriv
ing the plaintiff of property without due process of law, and for a 
public use without just compensation, and also without the right of 
trial by jury; and, lastly, that it violated the fourteenth amendment 
in granting privileges and immunities and depriving the plaintiff of 
property without due process of law, and also depri "ing him of 
equal protection of the laws. 

The court recognized that not all these points had been considered 
in detail in the case State ex reI. Davis-Smith Co. v. Clausen, but 
said, "'''''hen we say that we sustain a law by reference to the police 
power that might otherwise be in conflict with some provision of the 
Constitution it would seem that every incident to that law, as well as 
all methods necessary to make it effective, are likewise exempted 
from the prescriptionS" and limitations of the Constitution. The 
legislature has adopted the idea. of industrial insural!.cc and seen fit 
to make that idea a. workable one by putting its execution. as well as 
its administrative features, in the hands of a commission." 

.The court then cited a number of cases on the subject of the police 
power, quoting therefrom to show its development and application 
under the conditions. "Having in mind the sovereignty of the 
State, it would be folly to define the term. To define is to limit that 
which in the nature of things can not be limited and which is rather 
to be adjusted to conditions touching the common welfare when cov
ered by legislative enactment. The police power is to the public 
what the law of necessity is to the individual. It is comprehendccl 
in the maxim, Salus populi suprema lex. It is not a rule; it is an 
evolution." . 

It. was further said that" To hold the idea of industrial insurance 
to be constitutional, and to hold its incidents and machinery when 
molded into law to be inoperative because of some constitutional 
limitation, would lead to absurd results." The court then unnrii
mously upheld the judgment from which the appeal was taken, 
declAring that the power to provide for the execution and adminis
tration of the law had been sustained in a previous decision (Davison 
t'. Walla Walla, 52 Wash. 453; 100 Pac. 981, and cases citeu); that 
the constitutional provision as to the right to a trial by jury hAS no 
application in the State courts or to prosecutions for the violation of 
State laws, citing State 'I). McDowell (61 Wash. 398; 112 Pac. 521), 
and that the contl'ntion that the industrial insurance law is in ,'iola
tion of a republican form of government needs no discussion, citing 
Pacific States Telephone & Telegraph Co. fl. Oregon (223 U. S. 118; 
32 Sup. Ct. 224) and Kiernan 'I). Portland (223 U. S.151; 32 Sup. Ct. 
231). In the concluding paragraph the court said, "We re<'ognize 
that this case is appealed to this court in order to bring it to the 
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future attention of the Supreme Court of the United States," and 
concluded with citations of the decisions of the various courts sus
taining compensation laws and other decisions bearing on points of 
law of like nature.' . 

The Supreme Court of TIlinois avoided the issue by declaring that 
the compensation law of that State was not an ex~rcise of police 
power, but simply offered the parties concerned a method of settle
ment of cases falling within its purview. (Deibeikis 'II. Link-Belt 
Co.) The Supreme Court of Rhode Island, on the other hand 
(Sayles'll. Foley), declared that the law of that State was a war
ranted exercise of the police power, taking modern industrial condi
tions into consideration. 

It is obvious that a large part ·of the discussion presented in. the 
preceding pages under the various heads relates to subjects that 
might be considered under this head of police power, and are 
summed up in this conclusion of the Rhode Island court. Indeed, 
it was conceded by the Court of Appeals of New York in its ae
lmowledgment of the cogency of the economic and equitable reasons 
for the enactment of a compensation law, while declaring sucn a 
stntute unconstitutional (bes 'II. South Buffalo Ry. Co.). This fact 
is pointed out by the Supreme Court of New Hampshire in its state
m.'nt that the opinion in the I ves case supports all the provisions of 
such a lllw ns that enacted by the New Hampshire Legislature. 
(Wheeler ". Contoocook Mills.) 

PARTICULAR PROVISIONS OF THE LAWS. 

Besides questions of a more general nature, as the foregoing, 
nUlllerous decisions have been made by the courts construing par
ticulllr phrases and features of the lsws, and determining their ap
plieation to particular cases. Where industrial commissions and 
ndlninistrative boards exist, charged with the duty of deciding con
t.ro,·el'sies under the acts, rulings, and opinions are formulated, and 
f·ht'SO also Rt'e available as setting forth the scope and method of the 
laws in their practical working. It would be both undesirable and 
impractical to attempt a complete survey of this field in the present 
bulletin, but inasmuch as the construction of a statute is of no less 
"it"l importance than its terms, some account will bere be given of 
the action tak"ll by the 'I"llrious courts and administrati.-e bodies 
with reference to a number of the specific provisions of the laws. 

INJURIES COlllPEII'SA TED. 

As to the class of injuries compensated, the natural condusion 
fl'Oln the fact of the enactment of compensation laws to supersede 

'Tbt ~ee. Stat. ... Uountatll Tlmbft ("0..,. was _,"eel before the Supreme Court Ira 
Ml\1't"h. 1916,. but .... DOt tkoeldetl. lleal'gUlilftt was ord~ No.: IS. 1918. "ail. 22. 
1911. _inc 8U~t~ set ~tOf'I Uld for !!iiew Yort. Ki!w .l~. and Iowa cas. 
al~ bf.to~ t.tt. court. 
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those governing the employer's liability would be that only injnries 
due to tlccident are covered by the acts. Indeed, in most of the laws 
this is specifically stated, and carefully chosen language is used in 
se'·erlll with the obvious intent of excluding what are commonly 
lmown as occupational diseases and the results of cumulative proce~ses 
as distinguished from the immediate results of single accidental 
occurrences. In a few jurisdictions, however, only the word" injury" 
or the phrase "personal injury" occurs, and in such cases the field 
wonld seem to lie open for the inclusion of any physical disability 
occasioned by the nature and conditions of the employment, thus 
permitting awards for occupational diseases. The qualifying term 
"accidental" does not appear in the laws of Californilt (as amended, 
1915), Connecticut, Massachusetts, Ohio, the Philippine Islands, 
Texas, West Virginia, imd the Federal statutes of 1908 and 1916. In 
'''yoming the definition is obscure, the words" injupY and personal 
. injury" being declared not to include" a disease except as it shall 
directly result from an injury incIDTed in the employment." This 
is obviously a definition in the terms of the thing defined, but it 
!'eems probable that the intent was to exclude other than accidental 
Injuries. This construction is suppoi·ted by the reports require,l 
when" an accident occurs causing injury"; also in sume degree by 
the title of the State fund for insurnnce, i. e., "industrial accident 
fund." 

As originally enacted, the California statute contained the word 
" accident," and was consistently construed on that basis. though the 
industrial accident commission by a vote of 2 to 1 grunted compen
sation in a case of loss of vision through wood-alcohol poisoning oc
casioned by the inhalation of vapors by a workman who used con
siderable amounts of wood alcohol, and especilllly at a ti·me just 
preceding the discovery of the serious consequences induced thereby. 
Dermatitis on the hands of a chambermaid in a hotel was regarded 
as ,m oecuplltional disease, though not one usually arising out of the 
employment, and compensation was not allowed on the ground that 
it was necessary that there should have been a well-defined accident 
out of which the disability arose. By amendment, howewr, the word 
"arcident" and the phrase" happening of an accident ,. have been 
stricken out and the word" injury" and the phrase" suffering of an 
inj1lry ,. quJ.,~tituted therefor. While the intent of such amendml'lltq 
is doubtless to open the way for awards in cnses of occupational dis
ense, no ruling of the· Industrial Accident Commission or of the 
('OIU·ts of the State is at hnnd to support this conclusion, though the 
hrief time that has elapsed since the amendments hecame effective 
(Aug. 8, 1915) easily accounts for this fnct. 

AocidentB.-The tN'1Il "lIeddent," clln luu·dly ..... ·suid to have lilly 
peculiar menni.llg in laws of this class, but for stntistical purposes 
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the compensation cOIn1Pission of New York defines an industrial 
accident as one which causes loss of time from work or which requires 
medical aid, and orders ~hat all such accidents be reported. 

Whether sunstroke should be classed as an accidental injury is con
sidered by the administrative authorities of several States, the Cali
fornia Industrial Commission saying that ns a gene1'll1 rule injuries' 
suffered from so-called nets of God, such as sunstroke, freezing, light
ning, wind, ,etc., are not compensnble, since they are risks which the 
whole citizenry takes; circumstances in the instant case were held to 
warrant an award for sunsb'oke, the workman having beeri engnged 
ili'removing cement from a wl\r~house with nn iron roof and no win
dows, the thermometer standing at 1.05°. The Illinois board gave 
compensation to a Inborer digging in a trench and overcome by heat, 
stating that a rationnl and reasonable conclusion is that the prostra" 
tion would not ha,'e occurred had he not been so' employed., This 
board took the s!lme "iew of the case of a stationary engineer, whose 
death was reported due to heat prostl'lltion, he having worked in a 
poorly ventilnted I'oom, with a tempernture of about 120°." TI,e 
Iown b_oard ruled in one case that hent prostration was not an injury 
within the act, there being no extraordinary hazard or exposure to 
hl'llt on account of the laborer's employment; but l'uled in nnothet
case thnt "where the employee sustains such injury when put to 
work at a t.\sk which peculiarly exposes him to such injury, he should' 
be paid the' compensation provided for in the act." The commis
sionel' of labor of Minnesota, in passing upon this question, reaches 
the conclusion that wbere heatstroke or sunstroke is due to the condi
tions of E'mployment rather tlum to physical weakness on the part of 
the injured person, it is an acddent within the provisions of the com
pensation law. The industriul commission of Ohio awarded com
pensation fOI' hent prostl'lltion of, a roller in an iron mill, holding that 
it was an injury within the meaning of the act, though it was held 
that sunstroke, in the absence of special conditions artificially pro-
duced, would not support an award. ' 

The rule as to injHl'y by fl'l!ezing or frostbite would naturally be 
the sume. A compenslltion commissioner of Connecticut ruled that 
a Collector driving long dishmC6S in \'el'Y cold weather was exposed 
to such hftZlu-d as to warl'8nt an award for freezing followed hy 
erysipelus nn,l death. This wos affirmed by the supreme court of the 
State. (LarI.-e.o, Insul'ance Co., 97 AU. 820.) The SlIme commis
sion6l', ho,,.e\,er, dPllied tbe claim'of a night watchman who suffered 
frostbite of a toe while bringing coal from a stOl'1lg9 shed into the 
boiler room of the establishment. The Massacbusetts Industrial Acci
dent Board made I\wards fur freezing where outdoor employment led 
to the 4.'sl'osure of the employee, and, the supreme court of the State 

4..."'i1H·-n--llI 
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affirmed an award in favor of a longshoreman whose hands were 
frozen while at work at a wharf, the view being adopted that he was 
exposed to materially greater dang~r of freezing than the ordinary 
outdoor worker. (In re McManaman, 113 N. E. 287.) The industrial 
accident board of Monb.na took a similar position, saying that where 
an accident is due to forces of nature which might have been antici
pated or foreseen there must be present some aggravation of the 
hazard whereby the workman is more exposed to danger as a result 
of his employment than is the ordinary man; but if the employment 
entails such unusual degree of exposure there is liability for the 
injurious consequences. 

The compensation commission of New York took a similar view in 
the case of a loader of logs in 'the woods, and also in the case of an 
ice harvester. The latter award was made prior to the ruling in the 
Aylesworth case (p. 209), after which an award in that employment 
could not have been made until the amendment of 1916'; which names 
ice harvesting as an occupation to which the act applies. The Wis
consin commission lays down the rule as to frostbite in practically the 
terms used by the Montana board. 

That there was no ground for an award was the opinion 'of the 
commissioner of labor of Minnesota in a case in .which there was an 
abscess due to ink or metal poisoning where there was no break or 
infection due to accident, the commissioner saying that" If there was 
110 breach of the surface of the body due to accident and through 
which the infection or poisoning takes place, it does not come within 
the meaning of the act." Likewise adverse WRS the ruling of the 
compensation commissioner of West Virginia in a case where a coal 
miner was overcome by smoke on account of returning to his work
jng place too soon after the firing of a shot; and the law of this State 
was held not to cover the case of 11 miner su/l'ering from an abraded 
bunion infected by the poison of bank water in a mine, though claims 
were allowed for ulcerated eyes caused by the splashing of such water 
into the eyes of a miner while pulling down coal, and where car· 
bolineum used to preserve the crossarms of a telegraph pole got into 
a lineman's eyes and face, causing abscesses. The compensa tion board 
·of Pennsylvania also allowed compensation in a case where a wOl·k
man was poisoned by sumac in a skin which he was handling, der
matitis and disability resulting. The board ruled thnt the injury 
was sudden, not a disease and J;lot a secondary result, but due to a 
cause proceeding from without and encountered in the course of 
service. 

The condition of a breach of the surface of the body prescribed by 
the labor commissioner of Minnesota seems to have been m('t in a case 
passed upon by the industrial commission of Ohio in which an em
ployee handling goods claimed to have incurred blood poisoning 
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by scratching her face with her fingers, this being held not to, be an 
'occupational disease, but an accidental injury. That lesion is not re
quired by the industrial commission of California a& a basis of 
Ilwards appears from favorable rulings in two cases passed upon by 
that body, one being that of a man who appeared to be suffering 
from nervous shock due to efforts to rescue fellow workmen from 
suffocation ill a septic tank, two having 'been killed and the super
intendent nearly so. It was said that the risk of such experiences was 
involved in any employment and should be compensated if it directly 
ciluses injury. In the other case there was no apparent serious in
jury, but an appar~ntly sincere belief of incapacity, which was held 
to entitle the claimant to compensation until the restoration of mental 
balance. As to such cases it must be said that there is an abundance 
of experience to show that a final determination, whether favorable 
or adverse to the claimant, is very generl1lly followed by prompt re-' 
cO\·cry. (See pp. 249 and 250, and footnote.) 

Wbat call hardly be lqoked upon as other than a border-line ca..'<G 
is one in which the compensation commission of New York allowed 
t\ claim where a man had been at work for 21 hours, with a ~otal of 
11 hours out for meals, during which time he was on his feet almost 
continuously and climbed 216 steps three times. About half an hour 
ufter stopping work he WIlS found sitting dend in a chair. Death 
was said to be due to angina pectoris, brought on by overexertion and. 
exhllustion. 

An entirely different phase of the term "accident" is presented 
wh.m an intentional aSSllult is committed on an employee, several such 
cases being noted under the hend, "Arising out of and in course of 
employment" (p.227). A very 1l1te opinion on this point is that of 
the Supl'eme Court of California (Western Metal· Supply Co. 'I). 

Pillsbury, 156 Pllc.·491). in which a night watchman was shot by a 
t.urgillr. the court ruling that as to the injured man there was an acci
dent. even thongh there was intention on the part of the person in
fiiding it, citing "~stern Indemnity Co. 'I). Pillsbury (p. 232), where 
a flll't'lIlan Was assaulted by a discharged workman. The statute of 
Wasllington. as construed by the supreme court of that State (Stertz 
i" Illdustl'llli Ins\ll·.ulL'e Cowmission, 158 Pac. 256), does not re
quire that the injury arise out of the employment, so that a man shot 
by .\ discharged workman is within the protection of the act in any 
C~ if on the employer's premises, and if in course of employment 
when olr the premises. 

Hernias as injuries haye been the subject not only of much disous
sion by courts and conlllissjons, but special sections have been de
"ot~d to them ill some of the more recent statutes. Questions of 
pl'\'tlxisting condition and proximate c-ause are inYolved. as well as 
of the proper treatment to be applied and the ri.,nht of the employee 
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to accept 01' reject the prescribed course of conuul't. The industrial 
commission of Ohio concludes that" hernia (or so-called rupture) 
is a disease which ordinarily denlops gradually, being, very; rnrely, 
the resnlt of an acrident." Hules were therefore adopted to the effect 
that where th«'re is real traumatic hernia, reSUlting from the applica
tion of force directly to the abdominal wall, either puncturing or 
I«,aring the wall, full disability will he allowed; but in all other cases 
it will be considered as either congenital or of slow deyelopment and 
not compensable, being a disease rather than an accidental injury, 
unless conclusiye proof is off«'red that the immediate cause which 
calls attention to the hernia was such as a sudden effort, severe strain, 
or 'bruise; that the descent of the hernia immediately followed the 
CRuse; that there was severe pain immedilltely following; and that 
the for«'going facts were noticed and communicated immediately 
to one or more persons. Where these conditions are fulfilled, com
pensatiou will be allowed as for the aggl'RYation ot previous condi
tions, for a time loss only and to a limited extent. 

The' "Tashington commission presented in its first annual report 
a tentative decision to award compensation only when it is proved 
that the hernia appeared suddenly, that it was accompanied by pain, 
that'it immediately followed an accident, and thllt it did not exist 
priot'thel'eto. A year late.r it called attention to the Ohio rules, say
ing; however, that the Ohio commission's findings are not subject to 
review in court, so that it can settle hernia cases on their merits from 
a medical standpoint, not being confronted hy the leglll side of the 
question. A case rejected by the Washington commission came to 
the 'supreme court of the St"te, and It claim waS there allowed, the 
('ourt holding the injury complained of to be the l'«,sult of a .. fortui-

• tous eyent" within the meaning of the law, saying that "to hold with 
the commission that if a machine breaks, any resulting injury is 
within the nct, but if the mnn brenks, any reSUlting injury is not 
within the nct, is too refine,l to come within the policy of the act as 
announced by the legislature. * * * It must admit that the 
tearing of the muscles or the rupture of fibers, or whate,'er it is that 
causes hernia, while ex«,rcising unl1sun! effort, is likewise cO\'ered 
by the act." (Zappala 1'. Industrial Insurance Commission, 144 
Pac. 54.) 

It is apparent that the matter of the" tearing of tf,e muscles or the 
rupture of the fibers" was rather yaguely assumed by the court as 
the explanation of the condition made the ground for n claim; while 
n compensation commissioner of the Stnte of Connecticut, in an ex
tensive m«'morandum, quotes medical authorities in accord with the 
statements of the Ohio commission, one of them saying thnt "Locnl 
trauma, which has long heen accorded by the laity an important place 
in the «'tiology of hernia, practically yery rarely is the cause." The 
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commissioner, howeyer, awarded compensation in a limited form to 
the claimant in the case in hand, requiring him to submit within 
fOUl' weeks to proper surgical treatment. 

The jnd}lstrial accident board 'of Michigan likewise has furnished 
II pretty full discussion of the que..tion, concluding in favor of the 
accident theory, if it may be so designated, saying: " We do not over
look the medical evidence introduced on the hearing to the effect that 
hernia should be classed as an accident only in a few rare cases. 
''''e think the weight of authority in workmen's compensation cases 
is clearly against such theory, and that the general rnle established 
in the adjudicated cases and the textbooks is otherwise." The award 
of the committee in the case under cOllsidel'lltion was approved by 
the board. Thnt this is the conclusion of the supreme COUlt of the 
State appears from its decision in a cllse (Bell v. HayeS-Ionia Co., 
158 N. W. 179) in which an award of the board was affirmed, even 
though there owns evidence thnt there had been structurnl weakness 
prior to the eyent to which the injury was traced; the court saying 
that this would not" pi'eclude a I'ecovery if the inj ury itself is dis
tinct and the result of a particnlar strain causing a sudden protru
sion of the intOll<tine." This case wus decided largely 011 the authority 
of un earliet· cnse (Robbins v, Origillal Gas Engine Co., 157 N. W, 
437) ill which the "iew that hernia is a disellse was discussed. It 
was said by the court that it would be assumed from the evidence that 
the strain to which the condition of the claimant was traced was 
the occasion of the lirst pl'otrusioll of the sac through the abdominal 
wall, and if it wns II\sO assumed thnt there was a certain lack of 
physical int~grity of the parts, still compensation might be allowed 
for the injury, and thllt not 011 the bllsis of disease, but of accidental 
injury. 

The industrial commission of Wisconsin, in pllssing 011 a case 
before it, Sllid: ., This is .Ulother case whel'e a mali who suddenly 
tlisco\'ers that lIe hns .hernia concludes that it must have resnlted 
from sollie filII 01' strain, and inunediately recalls to his mind some 
1'I!<,'<'nt inci,lent whi"h not only seems to him to constitute a snfficient 
l'RUse, but which he honestly brings himself to belieye did cause it. 
At best, su,'h an inchlent constitutes nothing mOI'e than a mere pos
sible CIIUse. Except such incident was particnlndy violent or was 
follo\wd illllnl'<liatt>\y by sc\·t>re pain, it coan not, with any degree of 
,'<'I,tainty, be said. to be II probnble cause. In this C'8se, a hernia 011 

ellch sid~, an insignili,'ant accident or strain gi\'en 8S the cause does 
not argue mudl." The applicntion was accordingly dismissed. Simi
hlr wu.s the position of the Massachusetts board in a C'8se in which 
the daim8nt testilied to injury by hea,'Y lifting, the impartial physi
dall testifying: "The hernia could have been caused by his work. 
But every hernia is reluted to and is caused by strain, and if the 
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board authorizes compensation for this hernia, it must require some 
employer hereafter to pay for every helnia that arises in any em
ployee. Hernia, to be caused by some specific accident, can only 
follow a physical effort of tremendous and unusual yiolence." The 
finding of the board was ad verse to the clainrant. 

The Supreme Court of West Virginia, on the other hand, takes the 
view of that of Washington and of the Michigan board and specifi
cally rejects the position of the Washington commission, reversing 
also the public service commission of its own State, allowing a claim 
attributed to heavy lifting, and holding hernia to be an accident 
within the meaning of the Inw of the State, (I'occardi t'. Public 
Service Commission, 84 S. E. 242.) The Minnesota Department of 
Labor and Industries took a sinrilur position, offering as a typical 
decision and award the case of Rakovich v. Agn~w Bros., decided 
by a county court, in which a rupture was held compensable as an 
injury under the act, with an award also for medicai and hospital 
expenses co,'ering the costs of an operation. 

Occupational diseases.-As already noted, lhe Federal act of 1908 
provided for compensation for employees injured in the course of 
employment without the restricting words" by accident." Howe,'er, 
the Attorney General of the United States said of this act that" there 
is nothing either in the language of the act or its legislati ,'e history 
which justifies the view that the statute was intended to co"er disease 
contracted in the course of employment, although directly attributa
ble to the conditions thereof, On the contrary, it appears that the 
statute was intended to apply to injuries of an accidental natul'6 
resulting from employment in hll.Zul'dous 'occupations, not to the 
effects of disease. * • • The word' injury,' as used in the statute, 

.is in no sense suggesti"e of disease, nor has it or(linarily nny such 
signification," The langllHge and intent of thi~ stlltuOO had been pre
viously construed by the Solicitor of the Departm~nt of Commerce 
and Labor in the same way, a case of lead poisoning incurred· from 
employment being held not covered by it. 

It may be noted here that the later rulin~ by the Solicitor of the 
Department of Labor, construing the same Federal statnte, apprm'ed 
claims for disability dne to lead poisoning, distinguishing such cases 
from the one ill which the Attorney General used the language above 
quoted, the disease in that instance being pneumonia contracted in 
the course of employment. In construing the law to indllde cases of 
lead poisoning and the like; the Solicitor said: 

"It is, in fllct, difficult to find any good, substantial reason why 
Congress should have desired to make a discrinIinlltion as to the man
ner in which the incapacity al'Ose. The intention was clearly h 
pl'ovi(le compensation for loS!! of time caused by incapacity arisin,:! 
from the employment in Ii similar manner to which the States and 
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United States' are requiring private employers to respond, so that 
all injuries shall be compensated for out of the business or industry 
in which sustained instead of requiring the employee to .bear this 
bUt'den, '" . 

The Supreme Court of Errors of Connecticut construed the law 
of that Stllte as not covering occupational diseases, reversing an 
aword by one of the compensation commissioners in a case of lead 
poisoning. (Miller tJ. American Steel & Wire Co., 97 At!. 345.) 
There was a dissenting opinion, in which was pointed out the fact 
that the majority, by "judicial construction, ascertains that tlle term 
'I>l'rsonal injw'Y' includes only injuries arising through accident, 
while I [the dissenting judge], by judicial construction, find the same 
term to include aU injuries, whether arising from accident or disense." 

The commissionru: for the fifth district of that State allowed com
pensation for incapacity from an injury to a plumber caused by 
worldl1g 4t 1\ kneeling position for a considerable time, the result 
being what is commonly known as" housemaid's knee." The account 
of the ruling at hand does not designate the disability as one due to 
occnpational disease, though it comes within that definition accord
ing to British law, the aWlll'd being made on the basis that" there 
was a dired causal connection between the employment and the' re
sulting injury." A committee of arbitmtion considered another case 
ill the same State in which claim was made for occupational neurosis . 
attributed to the jarring of the arm of a workman using a pneumatic 
chipping machine, and while the statement was not made directly, it 
is illf"mble tlillt if the filets had been found to support the claim, 
there would have been an award. As it was, apoplectic strokes were 
held _to be the cause of the weakness, and as these were not' due to 
the employment, no compensation was allowed. 

rnde .. the Massachusetts law the meaning of the wrm "personal 
injul'Y" without the qualifying words" by accident" was held by the 
S\Ipreme judicial ~urt of that State to SO broaden the law as to war
rant till' inclusion of occupational diseases, awards being made in the 
case of a claim by an employee suffering from lead poisoning (John
son ". London Guarantee & Accident Co., 10-1 N. E. 725); and one 
bas.d 011 blindnl'SS indutlt'd by the inhaling of poisonous gases at a 
kiln or fUMlnce (In 1'0 Hm·l.., 1M N. E. 836). The court held that 
personal injuril'S as eou"'mplated by the act are not restricted to 
those Cl\used by external "iolence or physical foree, but that the 
phrllse l'OVe!'S bodily harm caused by the conditions of employment. 
Under tlte same law a committee of arbitration awarded benefits in 
the COU!8 of a claw based on illness said to be due to the Sle'\"erI' shak
ing of the Boor on which the workman sat while at work, the refen!e 

. pbysician reporting the case as one of "occupation lK'urosis due to 
continual vibration"; another clnim that was allowed by the indus-
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trial accident board was one for t<mporary total incapacity followed 
by partial incapacity, due to an occupational disease gradually con
tracted as the result of work at cigar making j and the Supreme Court 
of New York allowed a claim where a workman was disabled by rea
son of the poisonous fumes and gases wliich were allowed to accumu
late in his working place, the injury being classed as accidental. 
(Xaud v. King Sewing Machine Co., 159 N. Y. Supp. 910.) 

The law of Michigan in its body uses the same phraseology as that 
of Massachusetts, and the industrial accident board of- the State held 
that the language was broad enough to include cases of occupational 
disease, the partiCUlar instance being one of lead poisoning. The 
supreme court of the State took the opposite l"iew, construing the 
compensatiOll act as a substitute for the old liability laws only, pro
viding relief in cases of accidental injuries, and not embracing new 
fields. It was further held that the title of the act, which indicated 
its purpose to provide" compensation for accidental injury or death," 
was sufficiently restrictive to exclude occupational diseases not due to 
accident. (Adams t'. Acme White Lead & Color Works, U8 N. W. 
485.) 

1:he Ohio statute, while not containing the wOl'd "accident," has 
been construecI by the industrial commission of the State to be re
stricted in its application to injuries other than those which can be 
dnssed as diseases. It was admitted that the word "inj ury" might 
be so coustrued as to include e"ery kind of disability, whether due to 
accident or not, " but if the word is to be taken in its ordinary and 
popular sense, then the applicant is n~t entitled to compensation, for 
by the term 'injury' is generally understood some sudden and un
expected eyent inflicting bodily harm and resulting in a period of 
disahility." The fact that the constitution of the State had just been 
alnended so as to specifically authorize compensation for occupational 
diseases was also referred to as supporting the construction. A case 
thus decided a(h'ersely to the claimant by the industrial accident 
commission wns rel" .. rsed by the trial court, and com{lensation a ward
ed. This case reached the supreme court of the State, howeyer, and 
the award of the commission denying compensation was approved, 
practically for the reasons assigned by the commission. (Industrial 
Commission v. Brown, 110 N. E. 744.) So in Texas, though the 
word ncrident does not appear, the court held that the law relates 
to accidental injuries. However, the distinction ",os between aeci· 
dentlll nnd intentional injury, and not between aC<'ident and disease. 
(Middleton t'. Texas Power &, Light Co., 185 S. W. 556.) No de
cisions or rulings have come to hand relative to the construction 
of the law of West Virginia as to this point. In Colorado a dish
wnsher complained of a rash caused by sal soda used in the 
dishwater, claiming compensation therefor. The State industrial 



WORKMEN'S OOMPENSATION LAWS--UNlTED STATES. 201 

commib'Sion held that the disability was not due to accident, but 
was an occupational disease and not compensl\ble. 1n, Illinois in
juries that might be dlls"ed as diseases were admitted under the' 
net, one' case being that of a punch pressman who after three 
days' work found his arm numb from constant vibration, with acute 
pain, necessitating cessation of work .. The diagnosis was tm umatic 
peripheral neuritis, resulting in practical loss of the use of the right 
arm. An award wns mnde o\,er the contention that there was no 
occidental injury within the meaning of the compensation act. So 
'also in the case of an employee working on an inside pipe at a 
pumping station within from 1 to I) feet of a· gas flame. There 
was inperiect combustion, nnd death followetl within 2-1 hours after 
a collapse, an autopsy and analysis of the blood showing cerebral 
hemorrhllge caused by glls poisoning, ctlused by inhaling' the un
bnrnt'd particlt's of the gas. The industrial bon I'd took as its dell.
nition of an accident, "an untoward e\'('nt which is 110t expected or 
designed," and ruled that there was a. causal connection between the 
conditions of employment and the resulting injury warranting the 
award. 
. A Nl'w Jersey case quite similar to that of the dishwasher. in Colo
rado is one thnt was pllsse(l upon by the New Jersey supreme court, 
whel"e olaim was made for an eczemll probably due to acid used in a 
bleachery. This wns· held not to be an injury by accident, since no 
specific time or occasion of its occurrence could be pointed ont. 
(Lionullle Bleach, Dye & Paint Works t'. Rik~r, 89 At!. 929.) The 
indust.rilli commission of Wisconsin in No\'ember, 1913, and Decem
ber, 1914, bad before it cast's in which clllims were mnde for disability 
from lead poisoning. In the earlit'r cnse it is said that" lead poison
ing is 8n ocimplltiol\lIl dist'use and is not contemplnted within the 
provisions of the act, except such as might follow so quickly nnd 
proximately from some specific condition in the employt'r's business 
that it could be includeu within the menning of the word' accident' 
as used in the I,\w." In the other case it was snid that if the poison
ing WIIS due to the itihllliu/r of lI'ad it mu~'t have been through " 
considernble period of tim!', "which in its culminllth"e effect resulted 
in all OC<'lIpationlll disease, which is not an iujury ,,:ithin the 
melming of the act." 

The Pennsyh"onia law limits its benefits to injuries due to «no
Iencc to the lllu"Sical stl·ucture of the body" j however, claims were 
pPI'SI'nted in • case of anthrax without evidt'nce of any wound or cut, 
and in one of palsied wrist caused by inhaling Rcid fumes, the in
dustrial board holding in botb C8S!'S thot the act did not extend te 
such injurres. 

Dis1Igurement.-Iujuries disfiglll·ing but 1I0t disabling raise ques
tions under an act whose intent is eeonoillic Rnd not to make good 



202 BULLETIN OF THE BUREAU OF LABOR STATISTICS. 

suffering or injuries not intt'Tfering with industrial opportunity. 
The industrial board of Illinois made allowances in cases where, 
even though there was no wage loss immediately effected, it was 
probable that the disfigurement was sufficient to affect the earning 
capacity or opportunity for employment in another occupation; 
in a case where scars on the head would not be seen unless the hair 
was cut VI!rJ short, it was ruled that no award was warranted. The 
Iowa statute was construed by the compensation commissioner of 
the State to give compensation only in cases of actual disability, 
and no claim was allowed in the instant case. It was said, however, 
that no d.ecision was made on the question of a disfigurement which 
would prevent the obtaining of any employment. Rulings covering 
the loss of an ear are on hand from three sources, the industrial 
accident board of Michigan and the labor commissioner of Minne· 
s9ta making allowances for the mutilation, while the New York 
supreme court, appellate division, ruled that such alt' injury was 
neither enumerated in the schedules of the law nor did it cause dis
ability, so that no compensation could be awarded for it. It was 
said, however, that the right to sue for such an injury was not affected 
by the statute, it not being included under it, so that an action at 
common law would lie. (Shinnick v. Clover Farms Co., 1M N. Y. 
Supp. 423.) The supreme court of the State in special term in a 
later case (Connors v. Semet-Solvay Co., 159 N. Y. Supp. 431), 
;rejected this view and allowed compensation for burns cau~ing dis
figurement and pain, saying that no recovery could be had a part 
from the compensation act, holding that the compensation law covers 
all points of the employer's liability, and citing the court of appeals 
of the State (Jensen v. S. P. Co.) as authority. 

Aocidental injury as proximate cause.-Where the r.iws are construed 
as applying only to cases of accidental injury, using that term in its 
customary siguificance, there is great difficulty in determining the 
proximate cause of the physical conditions for which claims are 
suhmitted; i. e., whether or not the causal connection between the 
condition and the alleged happening back of it is such as to support 
a claim. It·is a common rule that where, on account of preexisting 
conditions, as of varicose '\"eins, hardening of arteries, or incipient or 
Intent t1l1;erclllar, cancerous, etc., conditions, the employee is pecul
iarly liable to serious results from comparatively slight injuries, "the 
I'IDployer takes his employee subject to the physical conditions he 
is in at the time he enters the employment"; 1 and even though the 
injury was in .reality but an aggravation of existing conditions, 
compensation must -be paid where the injury actually caused the 
disability of B person otherwise able to continue in employment. 
This rule is followed by the California industrial commission, but 

1 Decision .. lDdllltrlal Accld.ent CommIsaIoa of cautomla. TOt. 2. P. G25. 
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in It case in which recove~y from ulceration. and va'l"icose veins was 
prolonged by' reason of a previous ulceration which had destroyed 
the true skin and left only a sca.r tissue of slow healing capacity, 
the pel'iod of compensation was restricted to an estinla.ted period 
oruinarily required for recoyery from varicose ulceration. The Ohio 
Industrial Commission allowed full benefits for the death of a man 
who was predisposed to apoplexy, a stroke having been induced by 
overexertion in the course of his employment. A ruling by the 
Massachusetts board on. review awarded total-incapacity benefits 
in the case of II. lUan to whom an injury had caused aggravation of 
an old a.rthritis of the spine, recovery from the injury being inter
fered with by h.tbits of regular drinking which alfe$!ted "circulation, 
heart, blood vessels, liver and kidneys. It will be a tremendously long 
time before such a spine becomes normal. The accident is responsible 
fOI' taking two or three years out of the man." The same board, 
however, determined that the general physical condition of another 
employee would have incapacitated him in any event within approxi
mately one year after the date of the injury which effected his dis
ability, lmd pnyments were limited to that period; and a Minnesotn 
county court decided that the condition of a miner's eye was such 
prior to the injury that it would have become useless in 67 weeks, 
so that compensation should be linllted to the period thus fixed, 
where the injury resulted in the blindness of the affected eye. (Pintar 
t'. Morton Mining ('0.) This corresponds to the action of one of the 
compensation conlmissioners of Connecticut in estimating the period 
of probable capacity to remain at work of an injured man who was 
aftlictt'd with B progressiye disease at eight weeks beyond the date of 
his injury, limiting the award for compensation to that period. 

It seeins inlpossible to reconcile these rulings with another ruling of 
th6 Massachusetts Accident Board in .... hich compensation for the full 
terlU was awarded a widow for the death of her husband from apo
plexy followin~ hen,'Y lifting_ It was found that the man had pre
viously suffered fl'OUl ad\'anced arteriosclerosis, Bright's disease, and 
h~nrt trouble, Rnd "probably would not haye lived a year if he had 
lIot "(-en injm-ed:' In making this ruling, however, the board cited 
two decisions of the supreme court, In re Fisher (108 N. E. 361) and 
In 1'<\ BI'ightman (107 N. E. 527), in both of which the statutory 
allowance was rotlde for the death of employees who were affected 
by weakne>'S of the henrt and snccumbed after exertion .... hich would 
probably not ha"e produced any serious results in the case of a 
person in normal physical conditioo.. That this is definitely the posi
tion of the MaSsachusetts supreme court appears from the follow
ing. quoted from a very -rt>ceIlt opinion hand~ down by it (In re 
Madd"II, HI N. E. 879, Fe!;>. 7, 1916): "There is nothing sold in the 
ad; .... out the protection bt>ing confined to the healthy employee. The 
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preYiou5 condition of health is of no consequence in determining the 
amount of relief to be afforded. It is the injury arising out of the 
omployment and not out of disease for which compensation is to be 
Illude. Yet it is the hazard of the employment acting upon the par
ticular employee in his condition of health and not what the hazard 
would be if acting upon a healthy employee or upon the average em
ployee. All who rightly are describable as employees come within 
the act." (See also Crowley". City of Lowell, 111 :N. E. 786; acci
dent to a man having dormant syphilis resulted in insanity.) The 
industrial commissioner of Iowa, in discussing n case in which there 
was a syphilitic condition which presumably doubled the period of 
disability, ruled that there was nothing found in the law which justi
fied taking this difference int<> consideration, saying, "It is my opin
ion that in Iowa compensation must be paid for the entire period of 
disability aDd that you should not take into consideration the physi-
cnl defects.''' . p 

The Supreme C~Ul't of l\Iichignn took the same view as that ex
pressed by the Iowa court in n case (Hills v. O\"al Wood Dish Co., 

1 The pro'f'lsions ot" the laws vary in regard tv any limitation In this 8eld, but they 
g('Derally llndertake to exclude dIseases Dot the result of Injuries In the employment, tbe 
law of Kentucky excluding also" the reaulta of a preexisting diReaae," though Just how 
this exclusion will work out In tbe administration of the act remains to be lK'eD. 

An obvious necessity for safeguarding the ,ltuaHon In this respect Is the examlnatioD of 
applicants tor employment, and It hss been suggested that this duty be performed by the 
State 80 as to enable such,. distribution or employment of Impaired workmen as wUl best 
avoid their being enUrely dcprlved of Ol)portunity for self-support. The Industrial Com· 
_mtsslon of Ohio has a special bulletin on this subject (Physical Examination of Wage 
JoJarners In OhIo, 1915). giving 00 account of l'e'KUltR of examinations of appllcantR and 
t"lmp]oyees In establ1shments employing some 68.000 pl"r80n8. ..\..0 Esecotlve order or 
President Taft. date of Dec. 7, 1012, covering" aU artisan and tmperv1sory artisan posJ· 
tions under tbe jUl'lsdletion ot the Depal'tment ot tbe Navy" under the competitive 
claMlIled sert'lc{', contolns the following! " 

•• Xo artisan or supervisory artlson wbose position Is Included tn tbe claseUlcd service 
""by thls order ahan be classifted unless be has establhlb('d bls capacity for emelent &ervlce 
or has been exnmlnl'd. and found qua1l8ed by tbe labor board and 18 recommended for 
clpss18cation by the commandlng..omcer uudpr wbom be 18 employed." 

In accordance with the foregoing. Instructions were drafted by the Civil Service Com
mi"slon In 1014 barring applicants from examination who are aft'ected by IOROolty, tulH> .... 
('u1os18, paralysis, el)lIep~y, bllndneR8, 1088 of botb arms or both legs, loa of arm and leg. 
bndly crippled or dE'tonnro band", arma, ted. or l{"gJJ, uncomfX"nsated valvular dlseaBH of 
the beart, locomotor at&s:la, canc(>r. Bright'. dlRt.'ase, or dlabetefJ. Ratings WE'"" also 
adopted showing dl>ductJons for the Impalrmcnts named ranging trom [) per ~nt to 
l'(>jectlon. 

Besides the fejct'tiou8 bomNl, contaglou8 or Intt'Ctiou8 dt8('81Ie (Including veoE'l'ftl) and 
arterio scleroflls were nddlod. Deductions from 80 per cpnt to rejectioD were directed 
In case ot 1088 of hand or toot. or bernla: trom 15 to rejection for pllCIII, Oatula, or ONore, 
and for deformlUell. old frsctUll''', etc.: from 10 to rejection tor cbronlc dtBorden of 
fJtoma('b or bowels: nnd from G to rejection -for rheumaUBID or hlato". of It. Also deduc
tlonl of 30 per cent for valvular disease ot beart tully compensated. as Iltie8ted by certld· 
('otetl ot two pbYRlelans: 15 tor IOS8 of eye, middle ear dhwase. or deatnelUl; 16 to 80 for 
spinal cnM'ature, loss of one or more dngen or toea: 10 to 2G for enlarl(ed beart (uDac
companied bJ' valvular 4iBease) or Irregular beart: 0 to 80 for varlcoae vein.; G to 25 
tor ,kin diseases (noncontagious) and cbronlc bronchltla: G to 15 for chronic ton_UItI. or 
pharyngitis; 5 to 10 for varicocele. minor defect8 ot ylalon, deflcleDt rbnt mobility. 
JDlmmclrnt muscular devt'lopment, obesity, too rapid beart, or deviation of Dall8l septum. 
clf'ft palate, ote. 

A l'otlDg of at least 70 per eent on phyl1cal ability I. required for all poalttone dlltMI 
through nool'(lucatlonal ezamlnatioDII. 
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158 N. W. 214) ill\-olving similar conditions. It was said that as
silming that the disability "-as in fuct prolonged by the disease, there 
WaS yet no point at which it could be said that the consequences of 
the injuI'y ceased to operate, the claim being indeed that the conse
quences of the injury were prolonged rather than that they ceased to 
hnye effect. "There is no part of the period of disability that would 
have happen~d, or would ha,-e continued, except for the injury." 
Compensation WaS therefore to be continued during the whole term 
of disability. 

That app~ndicitis was the result of a blow on the walls of the abdo
men, and eompensnble under the act, was the ruling of the accident 
board of Maine, the injury following a filII against an object near the 
injured man's working place, the floor being slippery with oil. A 
Connecticut commissioner made a full award in the case of a man 
suffering from appendicitis, the appendix being ruptured by a strain, 
resulting futally j and so of an award aflh·med by the Supreme Court 
of New Jersey, where an internal cancer was ruptured by effort while 
at work, with fatal results, the court saying" but for the injury, life 
might h'l\-e continued for a considernble period" (Voorhees t'. Smith 
Schoonmaker Co., 9-2 Atl. 280) j while the California commission held 
that the flltul consequences of a perforation caused by gnstric ule~r 
following an effort in cranking an automQbile w,.s not compensable, 
as the effort WaS only the occasion of the injury, and not the cause. 
An lUlIIsunl situation developed in the case of a Connecticut employee 
'it-h~ had practically lost the sight of an e)-e previously, but received 
an injury necessitllting its l"('mol"81. The award made was for the 
period of totl\l disability and for medical, surgical, and hospital sen-
ices preS<"ribt>d by the law, and not for the loss of an eye. The nd
mini~tn.tive bodies of Michigan and Wisconsin ruled similarly in op
position to claims where workmen fell as the result of illness and in
jured themseh-es by so n.lling, the l\lichignn hollrd saying that "The 
employer is notJinble for injury due to illness rendering tbe employee 
incapable of properly guarding himself "gninst injury"; while the 
Wisconsin eommission declnred that" Such injuriE'S are not subjert 
to compensation unless thcy result from unusual physical conditions." 
The New 10l·k eommission, on the other band, IIwarded the l"('gular 
bt>nefits in a ease in which an employ~ fell in a fit of apoplexy and 
WIiS burned by n pail of hot tar which he was carrying. In a case in 
which a fall while at work appal"('ntly lightl'd np a latent infection, 
the Wisronsin eommission allowed a elaim for resultant disability. 

Questions of proximate cause wel"e passed upon by the eourts ~f a 
few States, the Supreme Court of Massachusetts sustaining an award 
in the ease of dl'Bth from suicide following insanity, the employee 
having had his eye burned from a splash of molten lead, the coun 
saying that if the injury arose out of lind in the course of employ-
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ment it was not of importance whether the consequences appeared 
natural and probable or abnormal and inconceivable, the only ques
tion being whether or not they actually resulted. (In re Sponatski, 
108 N. E. 466.) 

The question of sequence was also before the appellate di,·ision of 
the Supreme Court of New York (Plass v. Central N. E. R. Co., 155 
N. Y. Supp. 854), in which a railroad sectionman was poisoned by 
contact with poison ivy, blood poisoning, bronchitis, congestion of the 
lungs, and death following. These facts found by the industrial 
commission were held not open to review by the court, there being 
"certainly some evidence to warrant them." 

An interesting decision rendered by the Supreme Court of Wis
consin (Vennen v. New Dells Lumber Co., 154 N. W. 640) sustained 
an a ward as for accidental injury proximately resulting from the 
drinking of water furnished for the camp by the employer, in a case 
of death by typhoid fever. The same court denIed colTlpensatiori to 
a man who, when recovering from a hurt, engaged in a boxing bout 
which seems to have excited bacteria that were walled oft' so as to be 
harmless, 2ut by blows received were brought into the circulation, re-

. suiting in blood poisoning. It was held in that case that the original 
hurt was not the proximate cause of the subsequent disability, but 
that it was superseded by an act not in the course of employment. 
(IGli v. Industrial Commission, 152 N. W. 148.) 

Obviously the question of proximate cause is closely related to that 
of the preexisting condition of the employee in many instances, an 
illustration being found in a case cited by the compensation com
mission of New York, in which a man injured by burning deyeloped 
delirium'tremens while in the hospital and died. The ruling of the 
~ommission was in fa VOl' of the dependent claimant, on the ground that 
the primary cause of the death was the burning, the delirium tI-einens 
being contributory. The industrial board of Massachusetts took the 
same view in a case in which a fracture of the leg resulted fatally 
by reason of the low resistance of the injured man. due to regular use 
of alcohol. The chain of incidents was given as injury, sepsis, de
lirium tremens, death, the death being held to be connected with 
the injury. The Supreme Court of Michigan affirmed an award 
of compensation in a very similar case (Ramlow tJ. Moon Lake Ice 
Co., 158 N. W.I027), the view being taken that the delirium tremena 
would not have developed at, the time but for the injury_ Under 
the l.{assachusetts law decisiona are originally made by a committee 
of arbitration, and in a case passed upon by such a committee it was 
shown that liquor had been smuggled to the injured man while in the 
hospital, and the conclusion was reached that death was due &0 the 
delirium caused by such surreptitious use of liquor, and compl'nsation 
was denied. 
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Pnellmonin, regarded as the result of an accident, formed the basis 
of awards by the commissions of New York and West Virginia, while 
the Massa.chusetts accident board on review denied compensation in 
a case where a jauitor, overheated while stoking a furnace, becalllS 
chilled while sweeping, the finilillg being that thers was no personal 
injury in-the course of employment, SO that no compensation was due. 
In the New York case a watchman fell and broke his leg and devel
oped static pneumonia and pleurisy, followed by death. In one of 
the West Virginia cases the injured man was kicked ill the chest, 
while in the other the inj ury consisted of a fracture of the skull. 
OU\'iously the developmellt of II case of inhalation pneumonia fol
lowing an opel-ation for compensable hernia would furnish a basis 
for an award (Industrial Accident Board of Massachusetts). 

Thnt the injury was the proximate cause of death was determined 
uy the industl'ial accident commission of California in a case in which 
a 'blistered heel, due to the wearing of boots, furnished by the employer, 
too lllrge for the employee, was followed by blood poisoning, uremia, 
and death, it' being held that the chain of causation was complete. 
'Where II chauffeur's arm was broken, and unpadded splints led to the 
fOl'llllltion of an abscess, followed by blood poisoning and anky
losis of thumb and fingers, the Supreme Court of New Jersey allowed 
nn award, as without the happening of the originul injury none of 
the suusequent eve.nls would have taken place (Newcomb'll. Albert-_ 
son, 89 AtL 928) ; and a district court judge of the same State allowed 
a dnim for an upholstere)', whose geath from cancer was held to be 
tracellUIe to injuries to the tongue caused by his holding tacks in 
his mouth, according to the custom of the trade. 

Somewhat stricter than the foregoing appears to be the ruling of 
the Supreme ('ourt of Kansas- in a case (Ruta 11. Witherspoon
Englal' ('0., 157 Pac. 4(3) in which compensation as for total dis
uuility was disallowed_ on the ground that it was due, not to the 
ol'igiulll injury, l?ut to the malpractice of the physician treating tho 
cast'. The cause was remanded to the lower court for a determination 
of the e.'<tent of the injury due directly to the accident as distin
guished from the subsequent malpractice. 

COVERAGE. 

17iu)el' this head 81'S considered a number of rulings and decisions 
determining the application of the acts to various classes of employ
mt'ut, and also the determination as to what persons are to be con
shlered emplo~'ees l'ntiUed. to benefits. 

Domeatie ad farm. l&hor.-The oommoll omission of domestic and 
farm labor, sometimes absolute and sometimes conditional, tho~ah 0r

dinarily simple enough, raises questions requiring determination 
where there is 8 combination of duties or of industrilll undertakiI.gs.. 
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Thus the industrial accident board of California excluded an em
ployee who was in regular employment in his employer's saloon, but 
whose injury was received while cleaning windows in the employer's 
apartment aboye the saloon, such employment being classed as house
hold domestic sen-ice and not compensable. On the other hand, a 
horseman and general utility man about a house, caring for the garden, 
lawn, etc., was held· to be within the compensation net while exercis
ing horses belonging to the employer. The Supreme Court of Illi
nois rejected a claim on account of the injury of a carpenter received 
while building a cl'ib for a farmer, the ground being tnken that the 
fnrmer was not engaged in the business or occupation of building, 
the work itself not being extrahazardous and the business of farm
ing being excluded from the act. (Uphoff v, Industrial Board, 111 
N. E. 128,) The question is approached from the other side in a 
case before the industrial board of this State where a farm hand 
and teamster on the farm of a seedsman was injured: the employer 
maintaining a seed warehouse with an elevator subject .to city ordi
nances and a storeroom, so that he was an employer within the 
hazardous class and had elected to accept the law. The employer 
was held bound as to all employees exc<'pt those specifically ex
empted, this. exemption including the claimant in the present case • 
. The Massllchusetts law was construed by the supreme court of 

that State so as to permit a farme!' and market gardener to insure 
,lrivers and helpers, while omitting laborers whose duties were 
strictly agricultural, the court snying that such a classification is 
I'easonable and valid and conforms to the spirit of the act. (In re 
Keaney, 104 N. E. 438.) The industrial board of the same State 
recognized similar distinctions in the case of an t'mployer who in-

- sured his office force and other employees. The family chauffeur 
wns held not to be included in the policy of insnrnnce, as his work 
was not in the usual occupation of his employer, his principal dnties 
being to driye the cal' of his employer on errands of pleasure. The 
industriol accident board of Michig@n awarded compensation to 
a form laborer where the employer was a corporntion whose business 
it was to mannfacture chemicnls, serums, etc., incidental to which 8 

fnrm was mnintnined, the injury being caused by a Idck from Il 

horse. It wos held that the maintenance of the furm was in this case 
n part of the manufncturing business of the company, and further 
pointed out that the law of the StOlte does not exclude farmers, but 
merely plnces them undel' no added burdens if they fnil to accept 
the act. This was reversed by the supreme court of the State 
(Shafer 't'. Parke, Davis & Co., 159 N. W. 304) on the ground that 
the status of the employee was fixed by the work actually done by 
him, and not by the fact thnt his employer had other intert'sts, not 
affecting the nature of his wOI'k. 
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Similar questions to the foregoing were passed upon by the indus
trial accident board of Texas in a case in which a partnership op
emted a farm and an irrigation plant. It was held that even though 
the management of the two undertakings was the same, if they were 
operated separately the irrigation plant could come under the statute 
while the farm and the laborers on it would be excluded. It was 
further said that the same workmen might be included or excluded 
uccording as they were employed in the one undertaking or the 
other. The same board in another case, however, excluded all the 
employees on a farm and ranch, though one man was a mechanician 
in charge of a considerable amount of machinery on the place. It 
was added that even if a different ruling should be made with ref
erence to the mechanician it would not h8"e the effl'Ct of bringing 
the form laborers within the act. 

Hazardoua employmenta.-The questiou of hazard is mude the basis 
of determining inclusions and exclusions in II. number of the laws, 
enuml'rations being made by the acts in a number of cases, while in 
the oiJ1ers the matter is open to determination. The Supreme Court 

- of New York, appellate division, has had before it a number of cases 
in"oh'ing the definition of the term «haz.rdous" under the act of 
that State. Thus (Aylesworth ~'. Phoenix Cheese Co., 155 N. Y. 
Supp. 916), a laborer t'mployed by • company at harvesting ice 
was held not to be within the act, since the harvesting of ice is not 
clasald as hazardous (since included by an amendment of the law, 
1916), and the employee was not working for the company in the 
preparation o~ foods, in which case he would hal'e been included. A 
butcher or chef's assistant in • hotel who cut an artery while prepar
ing a It'g of mutton for cooking and died from the injury was held 
not engaged in the manufacture or preparation of meats or meat 
products, so that no claim on his account could be allowed (De III. 
Ga1'(\ell .. ". Hampton Co., 153 X. Y. Supp. 162); so also of a dri,-er 
for a packing house, who in his ordinary employment would be in
cluded within the ad, but who was sent on foot to deliver a retail 
order and fE.ll ol'er a bucket of glass and rt'Cei ,-eel injuries from which 
he died, it being h .. ld that he was at the time not in hazardous em
ployment. (Xewman ". Xewman, 1;)5 N. Y. Supp. 665; affirmed by 
court of • ppeals.) • 

While the business of warehousing is cot'ered by the statute, it was 
h .. ld that lin "lIIplQ,Yt'e injured while hllndling a barrel of Yinegar for 
II wholesale produce merchant in his warehouse was not proteeted by 
the IIlW, since the I!mployer was not enga~ in w-.reilousing, tha~ 
phase of his business not being for pt'Cllniary gain. (Mimn.,. Hu&
~y. 155 N. Y. Supp. 860.) The act by IIl1\('ndment of 1916 no .. in
dud1'8 storage of all kinds. Another excluded case was that of a 

4!......-o.I·-l;-H 
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janitor whose general duties were not of the kinds classed by the law 
as hazardous, and who was injured while hanging out a flag, which 
was a part of his duties. It was held that in the case of such em
ployees it must be specifically shown that the work in whi('h the 
employee Was engaged at the time of his injury was of the hazardoull 
class, which was held not to be the case in the present instance, 
though the man fell and broke his leg. (Reisner 't·. Gross & Her
bener, 155 N. Y. Supp. 946.) 

Admitted to benefits by this court were a porter and elevator man 
in a manufacturing and wholesale drug house in which some parts of 
the work were hazardous, the court saying that an employee therein 
would be presumptively included in the act (Larsen v. Paine Drug 
Co., 112 N. E. 725) ; and a butcher's helper in a retail establishment 
who lost four fingers in an electric meat chopper, pneumonia and 
death ensuing, it being held that the injured man might be regarded 
as included in the work of manufacture or preparation of meats or 
meat products unless the employer showed specifically otherwise. 
(Kohler 11. Frohmann; 153 N. Y. Supp. 559.) (Meat m"rkets are 
now (1916) within the act.) A man injured while lifting glass from 
a cutting table in an establishment in which plate glass was polished, 
mirrors made, etc., was presumed to be engaged in the manufacture 
of glass, glass products, etc., unless specific facts to the coutrary 
should be presented in the defense. It was said in this case that the 
employer's premiums were the same, whether or not the employee 
was engaged in hazardous employments at all times. (McQueeney 
v. Sutphen & Hyer, 153 N. Y. Supp. 554.) 

The court of appeals of the State had before it a case involving the 
operation of an elevator, reaching the conclusion that this does not 

• come within the protection of the law unless the business in connec
tion with which the elevator is used is classed as hazardous. (Wilson 
v. Dorflinger Sons, 112 N. E. 567.) This rever,;ed a judgment of 
the supreme court, appellate division, awarding compensation in the 
case named on the ground that elevators should be classed as "ehicles 
" other than on tracks." An amendment of 1916 brings freight and 
passenger elevators within the scope of the nct. 

The compensation commission of the State ruled iu fa \"Or of a 
hotel porter injured while at work 'in the hoters ice-manufacturing 
plant, since, though his regular employment was not covered by the 
act, the work in which he was engaged at the time of his injury 
was held to be so, laying down the rule that employees in industries 
that are nonhazardous as a whole are protected under the act while 
engaged in occupations covered by it. In another case before this 
commission an employee of a mining company, whose duties were 
to aet as policeman on the premises, was killed while making an 
arrest. It wus found thnt he was an employee of the company 
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under contract, and since the business of the cOl;Dpany was classed 
as hazardous, all its employees would be covered by the act, the 
inj ured man in this particular instance being required to be on the 
premises in the discharge of his duties, even though not actually 
engaged in the physical operation of the plant. Other contentions 
to the effect thnt the injury was not an accidental one, and that 
it did not arise out of and in the course of employment, were rejected 
qnd compensation awarded. 

In its application to the Reclamation Service the Federal stntute of 
Mny 30, 190B, was limited to hazardous employnlent in work of con
struction or maintenance, and for two and one-half years the same 
limitntion affected employees of the Isthmian Canal 'Commission. 

In considering this phase of the act the general occupation of 
the injured worlnnan was regarded as the decisi,-e factor in some 
instances and in others his specific employment at the time of the 
injury. In the absence of statutory determination the rulings nec
essarily reflect an estimate as to the hazard, bused in part on known 
facts ns to frequency of accident and in part on conclusions reached 
fl"Om the particular circumstnnces. Thus in the Canal Zone the 
following employees were held to be in hazardous employments: A 
policeman; a hospitlll orderly, injured while catching an escaped 
insnne patient; the driver of an ambulance; a time inspector whose 
duty requi.red him to go upon the excavation and constl'uction work;, 
a messenger boy who had to cross tracks at a railroad yard; a water 
boy who stood on a high wall to serve the workmen; a labol'er 'Clear
ing ground by the use of a machete to cut sumll trees; a laborer 
attending 1\ pl'inting press; teamsters; a carpenter; a plumber and 
tinnel'; a hotel porter taking bnggage to a station; a waiter injured 
while lifting supplies on a dredge. 

The following were beld not to be employed in hazarddus employ
ments: Laborers in the Quartermaster's Department; laborer on 
delivery wagon; acting postmaster struck by train while going for 
iuai!; cook; jnnitor; storeroom clerk, opening barrels; scayenger, 
snnitntion department; laborers clearing ground by the use of scythes 
to cut gruss, bushes, etc.; water boy serving wnter to crew dearing 
ground, who strul·k SC'ythe hidden in the grass. 

In the Reclamation Ser\'ice a ditch rider, a quarryman, an ice
plunt attt'ndRnt wbo fell from a ladder, and a gas-engine tender were 
heM to be witllin the oct, while a cook's helper was held not to be in 
a hnzardous enlploj·ment.. 

In so fur os tlle rulings abonl noted relate to the Canal Zone they 
are not of current" importance, sinee the question of hazard no longer 
affel'ts the application of tbe law in that field, but they show the 
line drown in an attempt to apply the test of ha .... l'<l.. Thus far no 
case h.ns ariSt'n in ronnection with the Bureau of Mines, the Forestry 
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Sel'Yice, or the Lighthouse Service, but from the foregoing it is rea
sonably cleal' that .lll station or field work in carrying out the pur
poses of the services, not clerical and not strictly supervisory or ad
ministrative, would probably be included in the act. 

Rulings on the question of hazard are obviously difficult, sinee they 
would seem ·to be practically answered by the fact of the occUlTence 
of the injury which must befall before the case can come to consid
eration; and the fnct of the injury is in itself proof that the occu
pation is at least in some degree hazardous. It is difficult, therefore, 
to avoid the impression of unfair exclusion in cases where a work
mnn suffers injury in circumstances ordinarily giving rise to valid 
claims for compensation, but finds himself-or his dependents in 
case of fatal injuries-deprived of supposed rights, and, indeed, of 
all possibility of ,1'ecO\'ery, because the industry is reckoned by the 
courts or administrative commission as nonhazardous. Industrial 
protection is incomplete in such a stnte of affairs; Tiesides the un
certainty thnt exists whel'e the decision rests on opinion, statistics 
of accident rates in specific industries not being available in IIlnny 
cases to afford n real basis of determination. 

In any view, the matter resolves itself into this-that a given 
occupation is hazardous, so that those engaged in it may properly 
expect provision to be made in their behalf; or the-Tisk is compara
tively slight, so that the cost of prO\'iding for the occasional in
juries arising in it is not burdensome on the employer, wliile minis
tering to the needs of the injured individual, which are none 
the less urgent because of the comparatively slight number of per
sons injured in like circumstances. It is of interest to note that 
after brief experie.nce with its law New York has added (ch. 622, 
Acts of 19!6) a conside.ruble number of employmelits to its "hnzard
OilS" list, and made compensation availnble by election for nIl t'm-
ployments. • 

Casual employment.-The eXl'eption in many laws of persons whOSV 
employment is' only casllal nnd not in the usual course of the trade, 
business, etc .• of the employer hns been passed upon in a number of 
cases at hand. The Califomia Inw requires for e~ception that the 
employment shall be both rasunl and not in the IIsual course; the 
Iowl1 industrial commissioner construes the law of that State to be 
of the snme effect. In a California case, whe"; an employee pnssing 
a creamery opel'lltecl by his employer wns requested to furnish aid 
for a short time in work outside the uSllal cOllrse of his employment 
ond was injllred while cloing so, it was held that while his employ
ment in this case was casual it was neyertheless in the usual course 
of his employer's business, so thnt he was entitled to compenslltion, 
which corl'esponds with the provisions of -the British nct. This com
mission hos fixed an arbitrary term of olle week as the stl1olldnr<i, 
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employment for a less period beiDg held per se casual, if not in the 
usual course of the trade or business of the employer. A plasterer 
doing less than one weell;'s wOl·ll; for a rooming-house keeper was held 
excluded for both reasons, while a decorator who usually did his 
own carpentel· work by regular employees was required to pay com
pensation to a carpe·nter hired for less than one week to do such work 
for hint, as it was in the regular course of the employer's business. 
Where a locomotive engineer wished a garage built on his prem
ises he engnged the services of a workman, who agreed to secure the 
services of another man and assured the employer that the job would 
not last more than five days, relying on which assurllnce the employer 
did not insure his liability under the compensation law. The failure 
of the workman to secure constant assistance prolonged the work 
beyond the period of one week, but the California commission held 
that the employer had a right to rely upon his employee's agreement 
to complete the work within a tinte which would have made the 
employment casual, so that no compensation could be demanded. 

The law of Massachusetts originally excepted persons whose em
ployment was but casual 01" not in the uSlu,1 course of the trade, etc., 
of the employer, and under it a caterer was held not required to com
pensate for injuries to a waiter employed by him for a single occasion. 
(In re Gaynor, 217 Mass. 86; 104 N. E. 339.) As employment on 
occasion merely is the custom in this class of work, it is evident that 
service of this ntlture was by this decision excluded from the act, 
until an amendment of 1914 struck out the provision debal"ring 
cRsual employees from its benefits. 

The laws of Connecticut and Minnesota agree with that of Cali
fornia in following the British act, so that even if the business" is but 
casunl, if it is in line willl the employer's business, the employer is 
litlb11l (Stllte t'. District Court of Rice County (Minn.), 155 N. W. 
lOS); while in.a Connecticut case (Thompson ". Twiss, 97 All. 328), 

.an indefinite teon of eDlploym~nt, though to last at least several 
wooks, WtlS held not to be ctlsu"l, eyen though th~ work was not in 
the main business of the employer, "yet 1\ very substantial one." 
This viewpoint _coinci.l~s with Ulllt of the compensation commission 
of Pennsylvania; in this State the law exdudes persons whose em
ployment is casual tl!lfl not in the regular-course of the employer's 
business. The commission l·ules that" the policy of the law is against 
the creation of any situation whereby a workman can be engnged in 

'his OCCUPlltiOll in the State of Pennsylvania and be deprive<l Ulereby 
of the benefits of the workmen's compe.nsation act." It was said 

·.thot if a farmer undertook to build a barn, hiring the men therefor, 
they would not be classed as agriculturists because employed by him; 
but if he hurriedly employed 1\ workman to repair a suddenly· dis
CO\·",ed leak, that would be 11 casunl employment. This accords with 
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an earlier ruling by a referee in this State who allowed the claim of 
a carpenter remodeling the residence of his employer, who was en
gaged in no trade, but was held for the occasion to be engaged in the 
business of reconstructing the home. It was said that if there was 
"time for premeditation, calculation, and design he must be consid
ered to have engaged in a business, and the employee under those 
circumstances can not be considered as casual." 

"nere an employee came to the employer's house for one day each 
week to assist in domestic duties it was held that such employment 
was not casual but periodical, and injuries receh-ed during its con
tinuance were compensable (compensation commissioner of Connecti
cut). Quite similar was the view taken by the Maryland Accident 
Commission in the case of an employee who received $2 per week 
from an employer in a market, with the privilege of rendering serv
ices to other persons having st~lls in the same market. An injury 
received while at work for one employer was held not to be during 
the rendering of casual services. 'There one renders occasional serv
ices, but is under no contract and has no agreement therefor, the 
defense of casual employment was held to apply in a Massachusetts 
case, even though the employment was in the line of the employer's 
business. This ruling by a committee of arbitration is in harmony 
with a decision of the supreme court of this State, where a teamster 
with team rendered services of a few days' duration once or twice a 
year_ (In re Cheevers, 106 N. E. 861.) The accident board of the 
same State allowed a claim where an employee was supplied under a 
contract with a union, the men not being hired as indi,-iduals but as 
members of the union; the injured man was supplied as a substitute 
mailer, and was injured during the first day of his employment, 

• though he had been pretty constantly at work in other offices in the 
city. The board held that his employment was substantially regular 
and not casual and that he was working under a contract, so' that 
compensation must be allowed. The supreme court of that State 
passed upon another case in which a workman employed to trim trees' 
to keep the wires of the employing company clear was directed by his 
foreman to trim the limbs of a tree through which none of the com
puny's wires ran. The court held that as he was supposed to obey 
orders it wus nOlle of his business to inquire as to the right of the com
pany to trim a particular tree, and that as he was doing what he had 
been hired to do tlle work \Vas not casual. (In re Howard, 105 X. E. 
(jaG.) 

The Minnesota commissioner of labor ruled that the length of 
service did not determine the nature of employment as casual in a 
cuse whel'e II. contractor who had no·regular employees took on such 
\lien as he could obtain in a strange town for the purpose of a piece 
of work which he had contracted to do there. 
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The Supreme Court of New Jersey applied a principle already noted 
under this head in a case where a longshoreman was killed two hours 
after taking employment. Men in his line of service do not work 
regularly for one employer, but render services on the ,occasion of 
ships coming into port, being a regular class of employees for this 
purpose; The court held that such employment was not casual 
despite its irregularity. (Sabella 11. Brazileiro, 91 AtL 1032.) The 
industrial commission of Ohio holds the law of that State to cover 
public employees without distinction as to whether casual or not. 
The same view is taken of the Wisconsin statute by the industrial 
commission of that State and of the Michigan law by its board. 

The status of a workman not employed in the business of the em
ployer was considered by the Court of Appeals of New York in a case 
(Bargey 'IJ. Massaro Macaroni Co., 113 N. E. 407) in which a car
penter engaged in making alterations in the factory was injured 
while at work. It was held that under the act the company was an 
employer in its capo.city as a. manufacturer of foodstuffs, but as the 
carpenter was not engnged in that work he was not an employee, his 
work having no relation to the hazardous business of the employer . 
. Recovery under the provision of the act covering the construction, 
demolition, and repair of buildings was also denied on the ground 
that the oompany did not carry on such occupation for pecuniary 
gain. An award of the commission of the State in the claimant's 
behal f was therefore reversed. 

Other exoluaiOllL-The Washington statute was held not to authorize 
the inclnsion of elevators in merc;antile establishments, the term 
"elevator," whel'& used in the act, referring to grain elevators, mer
cantile establishments not being among the extrahazardous places of 
employment contemplated by the act. (Guerrieri 'I). Indnstrial In. 
surance Commission, 1-16 Pac. 608.) 

The law of Illinois includes occupations subject to statutory or 
municipal regul~tions. . This was held by the appellate court not to 
cover occupations known not to be extrahazardous, so that the driver 
of a milk wagon was held not to be covered by the act', even though 
the dairy business was subject to municipal regulation; it was stated 
that transportation I\nd warehousing· Were mere incidents to the 
contiuct of the employer's business and were not of such nature as 
the I\ct "'as intended to cover, and an award by the lower court was 
reversed. (Bowman Dairy Co. fl. Noyes, - N. E. -.) The 
Supreme Court of Washington in passing upon this phase of the law 
of that State rules that a merchant who has repair shops and employs 
mechanics in tht'm is, as to such employees and mechanical depart
mt'nts, engaged in extrahazardous employment within the-meaning 
of the act, though simply as a merchant he is not. (Wendt.,. Indus
triallnswunce ('ollllllission, 141 Pac. 311.) 
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The Texas statute excludes railways as common carriers, and this 
is held to exclude also the operation of street railways. The indus
trial accident bOllrd held that a company operating a street railway 
and also an electric light plant would be under the act as regards the 
latter if the electricity was furnished for other purposes than the 
operation of the road. Labor being interchangeable to a certain 
extent, it would be a question of faet in each case whether a claimant 
was injUl'ed while working for the electric light plant as such or 
was in the servic~ of the railway company. The statute of this State 
also has a provision exempting employers of not'more than five em
ployees. It was held that a mercantile partnership operating stores 
in two different places in one city, each store having five employees, 
might become a subscriber under the 8ct on the basis of its aggregate 
force of employees, since it WIIS R single employer, though operating 

,separate establishments. 
De,cisions are lit hand from 8 few jurisdictions pli~ing upon the 

question of the status of working stockholders or partners, etc. One 
of the compensation commissione,rs of Connecticut declared that if it 
hud been desired to exclude officers of corporations from benefits as 
employees specific language would h8\'e been employed, so that one 
who was engaged in the company's service, although he ,was stock
holder, director, and treasurer, was held entitled to compensation. 
The compensation commissioner of New York likewise allowed bene
lits to the president of an employing corporation who was injured 
while working in its shops as a mechanic; and the supreme court of 
the Stute, appellate di\'ision, though denying a claim on the ground 
that the employment was not covered by the act, held that a share
holder and vice president of a corporation was an employee within 

• the meaning of the compensation act where he worked alongside the 
regular worlnnen, though he was general foreman. (Beckman v. 
J. W. Oelerich & Son, 160 N. Y. Supp. 791.) 

The industrial accident board of Massachusetts, on the other 
hand, denied the benefits of the net of that S'tate to a partner who 
recei\'ed $30 a week from the firm und claimed thnt it was wages. 
The publi~ seryice commission of West Yirginia also disallowed the 
drum of an employee who witS bookkeeper and secretary of the com
pany, on the ground that he was an officer of the corporation Rnd not 
an employee within the meuning of the act of that State. The law 
of Texas was construed by the industrilll accident board of that State 
to coyer sons, wiYes, and daughters of merchnnts working in the 
store and paid n slllary or wages. 

The question of the stlltus of employees engagNI otherwise than on 
a fixed slIlary was l'uled upon hy the compensation commission of 
New York, the instant case being that of a trawling slIlesman em
ployed on a commission basis. It was held that such employees 
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should be included in the pay roll ,upon which premiums are based, 
though it is pel'missible to exclude such salesmen who are continu
ously employed outside of the State, Similar were the rulings of 
the industrial accident board of Texas as to salesmen taking orders 
(.n commission and pieceworkers in factories; so also as to a porter 
working in It hotel, dependent entirely upon tips for his income,the 
snme board ruling that he was rendl'ring service for the company 
e,'en though his payment came from such tips. 

Publio employees,-The status of employees in public service was 
pllssed upon in a number of cases coming under notice. The law of 
N ew York as enacted defined employments as trades, etc., carried on 
by the employer" for' pecuniary gain," and under this provision the 
DttOl'Dl'y general of the State in 1914 made a ruling, under which the 
commission ,has since acted, by which the daims of a number of em
ployees of municipalities were rl'jected on the ground that no munici
pn1ity could be engnged in businl'ss for pecuniary gain. The view of 
nonliubility was taken by the supreme court of the State, appellate 
division, in the case of It worlter on a State road (Allen '/J. State, 160 
N. Y. Supp. 85), though it was said that the State has power to 
.mgllge in business for profit, of which tlus was not an instance. 
Where there is profit, therefore, as may occur in municipal docks, 

'lighting Ilnd water plants, and the like, compensation would seem· to 
be p"yable, though it is clear that the phrasing of the law excluded 
the greater portion of municipal employees from its benefits. An 
amendment of 1916 makt>s the law applicable to work carried on by 
the State or a municipality, regardless of the question of profit, and 
the attorney general of the State has n!led that all such agencies 
must insure their employees roming within the classes covered by. the 
RCt, though self-insurance is permitted. . 

In COllnecticut a woman supervising pupils in a State school for· 
im~iles was held to be an employee of the State within the act, 
the law COVl'ring all employl'rs who use "the ser"iees of another for 
pay." Another clnss of employment was under consideration by the 
Supreme Court of Michigan (W90d t1. City of Detroit, 155 N. W. 
1I9:l) in whi~h the injured pel'son was an employee of the public 
lighting coJ'lmission of the city. The State accident board had made 
an award over the city's contention that the aet was void as applied 
to munil'ipalities, and this award was sustained bv the court. The 
method of disposing of the question of constitutio~ality has already 
been noted (p. 180). 

The constitutionality of the Montana law was challenged by a 
, county of that State, the claim being made that inasmuch as rounties 
. were not originally subject to the opel'lltion of the liability statuti's 
t.hl'Y could not be brought under the compensation Inw. The supreme 
4!Ourt of the State dismiSSPd this contention, stating that the present 
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law was not a substitute for the Ii ... bility statutes, but, rested on funda
mentally different grounds, and that counties were subject to it!! 
operations. (Lewis & Clark County v. Industrial Accident Board, 
155 Pac. 2G8.) 

The University of Illinois claimed that it was not covered by the 
act of that State, that it had not elected to come under the act, and 
that it was not engaged in a hazardous occ:Jpation. A claim was 
allowed on account of the death by accident of an ele,·ator operator 
in the institution, the industrial board ruling that the institution was 
within the act compulsorily, and that on account of the various en
terprises connected with it it ,was a hazardous employer of labor. 
The Agricultural College of Michigan also contested the claim of a 
carpenter who did repair work about the buildings of the institution, 
in the course of which he fell, sustaining a fractured leg. The claim 
was contested on the ground that the employee was a casual one, and 
also that the college ~as not subject to legislath-e control, so that it 
was not under the In w. The industrial accident board of the State 
held that the proviso excluding casual employees does not apply to 
employees of the State 'or municipal corporations, and also that the 
college is subject to general laws regarding liability, an award in 
behalf of the claimant being affirmed. 

The industrial commissioner of Iowa discriminates between school- ' 
teachers in cities and in the country on the ground that country teach
ers frequently have to do the work of a janitor, while teachers in the 
city schools are not required to perform such duties. School janitors 
and country school-teachers, as well as other employees who perform 
manual labor for the school districts, were held to be included in the 
act; but as the law contains no reference to either manual or hazard
pus 'employments as conditioning rights under it the grounds for the 

• distinction are not clear. 

'-

A Massachusetts stntute (ch. 807, Acts of 1913) authorizes cities 
to ,"ote on the question of accepting the provisions of the Stute com
pensation law for" laborers, workmen, and mechanics" employed 
by them. These words were held by the supreme court of the State 
(Devney 'II. City of Boston, 111 N. E. 788), not to apply to a hoseman 
in the city fire depa .. tment, such employees being clas.'lCd as in "the 
offici'll senice" of the city and not in "the labor sen·ice," as de
termined by the civil-service rules laid down by the State civil sen-ice 
commission. It was also said that laborers were persons without par
ticul .... tminin/!, employed at manual labor, while wo .. kmen and 
mechunics broadly embrace those who are skilled users of tools. hose
men coming in lI~ithel· c1l1ss. 

The status of police officers, under a city charter where appoint
ment is mil de by 1\ commission and the police are 1"(l(IUired to til Ice an 
oath of office, 'jI"as passed upon by the Supreme Cou .. t of the State of 
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Michigan (Blynn 'II. City of Pontiac, 151 N. W. 681), the court hold
ing that the injured man was a public offic~r and not an employee of 
the city, reversing an award by the State accident board. The Su
preme Court of ConneCticut spoke similarly of a sheriff elected to 
office, and not" working under a contract of service," and therefore 
not an employee. (Sibley'll. State, 96 Atl. 161.) The legal depart
ment of the city of Newark, N. J., held that the law of the State did 
not apply to a patrolman of the city; while the Pennsylvania Com
pensation Board • rules that policemen are protected by its statute, 
though constables, and elective officers generally, are not. The in
dustl'ial commission of Ohio also held that & police lieutenant in a 
city which does not maintain a policeman's pension system is an em
ployee within tlle meaning of the a.ct of that State, this decision being 
based on the particular provision of the law on this point. The law 
of Minnesota excludes city officials elected or appointed for a regular 
term of office. This was held (State'll. District Court of St. Louis 
Co., 158 N. W. 790) not to debar policemen from a right to recover 
undm' the act; and so also of firemell in the city fire department 
(State 11. District Court of St. Louis Co., 158 N. W. 791); and the 
fact that the fireman was a member of a voluntary relief IlSSOciation 
supported in part by the city and in part by the members, from 
which the dependents of the decedent drew benefits, does not affect 
the right to compensation nor the amount thereof. 

The industrial commission of Wisconsin ruled that a .prisoner 
placed at work during the term of his sentence was not an employee 
of the State, so that no compensation could be allowed for the loss 
of the right hand of an imprisoned sailor from an injury while em
ployed about a planing machine in a chair factory. A similar ruling 
was made by the attorney general of Minnesota where a prisoner 
lost an eye while working for the county. 

Childrtn unlawfully employed.-Where a child was employed at an 
age under the li!llit fixed by statute, the New Jersey court of errors 
and appeals held (Hetzel fl. Wasson Piston Ring Co., 98 At!. 306) 
that, the employment not being lawful, there was no application of 
the compensation law, and the rights of the child at common law 
remained unchanged. The Supreme Court of Washington also 
held that a boy under the lawful age was not an employee within 
the act. (Hillestad.,. Industrial Commission, 141 Pac. 913.) The 
Supreme Court o~ Wisconsin, on the other hand, held that a minor 
who was of legal age for employment but was engaged at fOrbidden 
bazardous occupations was under the compensation act, and could not 
sue for damages, since the statute itself gives minors of employable 
age a rigbt to contract under it. (F:oth v. Macomber & Whyte Rope 
Co., 1M N. W. 3G9.) In a later case tile same court held that a child 
of l'ml'loY'able age but ,,"ol'king without B statutory certificate was 
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not an employee under the compensation act Hen ·though his age 
had been misrepresented. and the employment was found by· the 
court to have been in good faith. A. compensation award had been 
paid itnd release secured, but this was held void, and damages were 
allowed under the liability act of the State. (Stetz 'V. Boot & Shoe 
Co., 156 N. W. 971.) This case is distinguished from the Foth case 
above on the ground that in that case the minor was legally au
thorized to engage in the business in which he contracted to work, 
even though at the time of the injury he was employed at a machine 
forbidden by law; while in the present case, in the absence of an 
employment certificate, no employment was lawful. One judge dis
sented from this finding, while two others took no part in the de
cision. The effect of these findings is to penalize the unwitting 
(eyen though not therefore excusable) violation of an administrative 
prmcision, while the penal provisions of the child-labor act were held 
inapplicable to an obvious yiolation of it in expoSilig a child to 
hazards which were forbidden, eyen if he was lawfully present in 
the establishment. 

The industrial board of Illinois ruled in practical accord with 
the Supreme Court of ·\visconsin in the Foth case above, in a case 
in which a boy of the legal age of employment, 14 years, lost the use 
of his hand by an injury received in a forbidd .. n hazardous occupa
tion. It was said that a boy under legal age may recover for his 
wages, and for the purposes of the compensation act such a boy is 
entitled to compensation in the e,·ent of injury. 

ExtraterritoriaIity.-The question of the applicntion of the laws of 
the Stat .. s in cases arising outside their boundari .. s is answered dif
ferently by the authorities of the different States. The industrial 

-commission of California took the view that the language of the 
statute is not limit .. d as to territorial operation, but follows the 
contract. The supreme court held this view on its first decision, 
but later held the contrary. (Anderson 'V. North Alaska Salmon 
Co., - Pac. -.) The industrial commission of Colorado, on the 
other hand, decides that the contract of employment follows the 
employee into other States wherever he goes in its perfornlRnce. 
Practically the same lnnguage was used by the Supreme Court 
of Connecticut in construing the law of ·thl\t Stl\te. (Kenner
son t·. Thames. Towboat Co., 94 Atl. 372.) This is the position 
also of the industrial commission of Indiana, of the Supreme 
Court of Rhode Island (Grinnell t.. Wilkinson, 98 At!. 103), and 
of the Supreme Court of Xew Jersey, the Intter saying that the 
compensation oct is contractual in its noture and the place of the per
formance of the contract th~relmder is no more essential than in the 
case of life insurance. (RounsayiIIe 11. Central R. Co., 9,1, At!. 392.) 
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Th: New York court of appeals sustains,this view of the matter, 
saying that the contract was entered into with the compensation law 
in view, and that the premiums paid for insurance were computed 
on the pay roll and not on the time worked within or without the 
State boundaries (Post '/J. Burger & Gohlke, 111 N. E. 351); and 0. 

West Virginia case (Gooding '/J. Ott, 87 S. E. 862) also upholds it, 
the court emphasizing the elective feature of the State law, ruling 
that a contract so voluntarily made follows the parties even beyond 
the State boundaries. -

Where an accident occurred in the State of New Jersey, the con
tract of employment having been mt\de beyond -its borders, recovery 
under the New Jersey law was allowed on the ground that it cove!:S 
all accidents occurring within the State unless rejected (Amelican 
Radiator Co. '/J. llogge, 92 AtI. 85). However, where an employer 
hires an employee outside the State to do work outside its borders, 
the New York supreme court holds that the law does not apply 
(Gardener '/J. Horseheads Construction Co;, 156 N. Y. Supp. 899). 

The law of New Jersey provides that disputes under the act are to 
be settled by a judge of the court of common pleas, and this provision
was held by the Supreme Court of New York\ special term, to pre
Tent it from taking cogniznnce of a claim under the New Jersey law, 
or giving judgment on an amount alleged to be due under the pro
visions of that law, the COUl-t saying that a f-arum had been fixed by 
the act itself, and the right bt>ing stntutory, all its conditions should 
be complied WitIl (Lehmann t'. Ramo Films, Inc., 155 N. Y. Supp. 
1032) ; and tIlis is true even though both parties nre citizens of New 
York, WhCl'6 the claim is Ullder the law of New Jersey. (McCarthy to. 

McAllister Steamboat Co., 158 N. Y. SUI'P. 563.) 
Other variations Wl're passed upon hy the industrial commission of 

the Stste of New York, one ca!'e bt>ing thnt of a residl'nt of New Jer
sey, who had been hired by a Philndelphia corpOl'ation to do work in 
the Stnte of New York. The employee was injured and applied for 
compNlslltion un,ler the New York law. It was held that jurisdiction 
existed in the Stnte of New York nntt that diffi~ulty might arise in 
establishing it in the oth~r Sbit~s named, while if the clainl is made 
in New York the elaimant would be estoPllPd to deny recol"ery had, 
so that no douhle recovery could be secure,!. The elaim Was there-
101'6 allowt>d. In anot1u~r instnnce a marine engint>er linng in New 
Jel"Sl'Y, but eml'l!,yed by a New York corporation in waters in Bnd 
I\bout New YOl'k Hllrbor. was killt>d in Newark. N. J. A claim in 
his behalf was dlowet!' The Ohio law is giwn the same application 
by the industrial commission of that State, where a citizen of the 
State was sent outside its bountlaries in the employer's sernce. 

.' The question of extraterritorial juris.liction was before the Supreme 
.Tudicial COUlt of MassachUSl'tts in the case In re American Mutual 
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Liability Insurance Co. (102 N. E. 693). In this case the pu~ties 
in interest were residents of the State of Massachusetts and had ac· 
cepted the provisions of the compensation law of the State. ThE 
death, however, occurred while the workman was rendering senice t~ 
his employer in the State of New York, his employment occasionally 
leading him to service in that State and in other States. The indus· 
trial accident board of the State found that the insurance company 
hnd been paid by the employer for insuring all inj uries received by 
its el!lployees in the course of their employment, whether within or 
without the Conllnonweulth. The supreme court, however, declined 
to accept this fact as binding, and held that the scope of the law 
itself mu&t determine, and from II: consideration of all its terms it 
WlIS. decided that the law had no effect as to injuries outside the 
State und that the company was not liable in the case in hand. 

Denying extraterritorinl application of the laws of their respec
ti,-e Stutes lire also to be found the opinions of the industrial acci· 
dent commission of Maryland and the industrial accident bORl-d of 
Michigan, and rulings of the attorney general of Minnesota and the 

-industrial accident board of Texas. 
Admiralty_-W'hat might be considered as a part of the fon'going 

subject is the question of persons employed at occupations giving 
them a right of action under the admiralty law. The California com
mission held that a mun injured on the high seas was covered by the 
lllw of thnt State on the ground of the residence of himself and of 
the employing corporation and of the location of the port of registry 
of the yes;;el and the place of contract. The Supreme Comt of Con
necticut helcl that the State hilS concurrent jurisdiction in such cases, 
lind the compenslltion law is available. (Kennerson t'. Thames Tow
boat Co., supra.) The Court of .\.ppeals of New York (In re Walker, 
109 N. E, 604) ruled that as the employee formerly hud the option 
of proceeding at common law or in admiralty to recm-er for in
juries. EO now he has the option of choosing the compensation law, 
whkh has superseded the common law. As to the contention that 
shipowners are not equally exempted from possible suits with other 
employees, the court held that this lies in the nature of the cnse and is 
not a result of the action of the legislature, so thnt no question of 
the constitutionality of the act was raised thereby_ 

The Supreme Court of 'Vashington took the opposite dell', hol,ling 
that since the Stnte hud no power to modify the shipowner's liability 
under admiralty, it could not be presumed to make the compensation 
act e!fecti,-e where admiralty might apply; it was further helt! that 
to do so would require shipowners to contribute to the State insur
ance fund and still be linble to suits in admiralty. (Stllte ". Dag
goett, 151 Pac_ 648.) The sume view was taken by the District Court 
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of the United States for the Western District of Washington. (The 
Fred E. Sander, 208 Fed. 724.) . 

The compensation commission of New York held that the law 
administered by it was exclusive in-its application to longshoremen, 
whether at work on docks or on vessels in the harbors of the State. 

Iutentate oommerce.-The initial difficnlty confronting both legis. 
latu,'es and courts in determining the application of State com
pensation laws to railroad employees lies in the fact that the con
trol of interstate carriers is vested by the Constitution of the United 
States in the Federal Congress. Various reguiative measures have 
beeu enacted by this body affecting employees of such carriers, but 
the only statute which' demands consideration in this" particular 
field is the act of 1908, amended 1910, determining the liability of 
railroad compnnies for injuries to theil' employees while engaged 
in interstate commerce. As the authority of Congress is necessarily 
parnDlount (Michiglln Cenb:al Railroad Co, ". Vreeland, 227 U, S, 
59; 33 Sup, Ct, 192 j Grand Trunk Railway'll, Knapp (C. C, A.), 
233 Fed, 950), the States are compelled to legislate with this statute 
in mind, Phraseology is frequently used to indicate the purpose 
of the legislature to enact laws applicable to. railroad employments 
ouly in sd fllr as such emploYllients are not co.\"ered by the Federal 
18w, The. Texas stlltute in. its original form, and tile Minnesota 
stlltllte by amendment, exclude absolutely l'ailroad employments 
from their purview, leaving the l-ecol"ery of persons inj ured in such 
employments to tile rights estnblislled by statutes declaring the 
liability of employers. Actions for damages are therefore neces
sary ill ~lese jurisdictions in all cases of injury to railroad em
ployees, whether engaged in interstate or intrastate commerce; and 
this pl'inciple controls el"en ta the extent of milking it impossible 
for an injUl ... d workman and his employer to make an agreement 

"of settlenlent under the terms of a. State compensation law (that 
of Michigan in the instant case), where ilie case is clearlv one of 
interstnte commerce, aecording to a. decision of a United States 
Ci1"('uit Court of Appeals; (Waters t,. Guile, 2M Fed. 532,), 

In States ha,"ing compensation laws opposite conclusions have 
been, reached as to the boundaries of the field within which they 

I 1t 'S of Intt-noRt to DOl? tu this conllt"t"tioa the p~re ~ UpoD. by the Pl"DD811. 
n.ula Il&llroad \.'0.. tn retrord to' Injuries due to at"eld'l"ntll ott\u1"lng ill the State of 
1~llnl8ylT'&D.I.. In cases 1."1t'A1'l.J Intrastate tbe c:rom(k"DSatlOll I ..... of tbe State Is toIl('J"rd 
bJ' th .... makl~ of ~m .. nts tor JM!'rlocH~1 ll&.,TDl(>Dts as (tODtempl.~ by the act. WheN 
th.1"O til doubt and w~ tbe COIDm"," wu dN.rl,. tnhorshlte. U • clala petltloll Is fllt"d 
In B\"\-onl.n~ with lb. act. aD ~ent tor • tumP-SUID pa,-m('loot Is made. based OIl the 
8t"bt"tlul(' of tb .. at't. Bad OD tblf' pa,rnlif'nt of this to tb" pt'Orer Pllrt.J • PDl'ral MM_ Ie 
obhtllH"d. tbu. 8ft<'urlnc prot~tloD tor the eompall]' uDd"r both F\oderal aDd Sta~ , ..... 
Whl'1'\" DO claim 11I1 Illf.'d the conlp&\DJ' "'''4.''0 all a4jl1stlDfllt on tb.. t..sis of tt..- IfilChed.ul~ 

P1"D,"tcltld In tb., act, t'Omumtt'CI to • lump.sum PIl..YID.~ut. tatln~ tbe reiN" as .bove. t. 
both tb~ ta8l"S mmmu. .. Uons are "tiler made b7. or IlOthled. to. the c:o.mpetl_tIoa 
autbC)l'lU,'flt so tb_t • propt'-r ftCOrd CUt. be kept. 
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may act, one yiew Leing that since the Federal law applies only 
where there is negligence on the part of the employer, other cases 
may be cared for by a supplemental act, the contrary opinion be
ing that the Federul statute is exclusive and comprehends the entire 
liability of employers in interstate commerce by railroad. The Cali
fornia court .of appeals held (Smith t'. Industrial Accident Com
mission, 147 Pac. 600) that a watchman whose duty it was to keep 
tramps off an interstate train is engllged in interstate duties and 
does not lose that status while continuing his pursuit to drive them 
from the railroad yards, so that no cillim' can arise in his behalf 
under the State compensation law. The Illinois supreme court 
reversed the lower courts which awarded judgment in fa"or of an 
employee injured in interstate commerce without. negligence of the 
employer, holding. that the State had no authority to supplement 
the Federal statute in this manner. (Staley v. I. C. R. Co., 109 
N. E. 342.) The industrial commission of Ohio taJres practically 
the same view, setting forth that under the State law railroalls 
and their employees engaged in intrastate and also in interstate 
commerce are subject to the prodsions of the State compensation 
act only to the extent that the two kinds of work are clearly sepa
"able and distinguishable; also that under the act the application 
as to intrastate employees is effecti"e only after the voluntary accept
ance of the act by both parties in writing. Since such acceptance 
is voluntary, a. nonaccepting employer loses no defenses by a failure 
tn accept. (Connole 1'. :Yorf"lk "" Western Railway Co., 216 Fed. 
823.) 

In contrast with the Illinois opinion, the court of errors and ap
pe'lls of New Jersey holds that the Federal act is exclusi"e only 

• where there is negligence on the part of the employer. In proceed
ings for compensation the plaintiff does not charge negligence, and 
if the plaintiff cloes not admit 01' plead negligence none appears, so 
that there is no applicability of the Federsl law. and compensation 
may be awar!led on the contractual obligation imposed by the com
pensation statute. (Winfield ~'. Erie R. Co., 96 At!. 384-.) The 
sllpreme comt of the State in an earlier case (Rounsaville /'. Cen
tral R. Co., 94 Atl. 392) remarked tIiat the Federal Illw established 
no new right of action, merely taking away defenst's, and thut lia
bility \lnder it is not nffected by the terms of contract, while the 
compensation act is a. new remedy, cnntractual in nature, the two 
not oYerInpping, but euch "alid where applicable: but a referee 
under the Pennsylvania. la'" refused to admit the defense of inter
state commerce i~ the case of a brakeman killed in railroad yards, 
and awarded compensation under the State law. The State board 
('on firmed snch an award. saying that where the company offers the 
objection thnt the Federal law controls, its contention is matter of 
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defense and unlst be supported by positive testimony, the full 
"bimlen of proof I'esting on the company to take the case out from 
linder the State lnw. 
• The New York court of appenls took the same view as the New 
Jersey courts, saying that the acts nre so different as to leave room 
fo)"", both. Employees in the State are protected by th"e regular hl
sumnce covering all accidents regardless of negligence. The Federal 
law covers cases of negligence by its exclusive right, but goes no 
further, so that there is no risk of double liability. (Winfield v. 
N. Y. C. & H. R. R. Co., 110 N. E. 614.) The industrinl commissioner 
of Iowa similarly construes the law of that State, though the point 
seems not to have been passed upon by its courts. 

A citation from a decision of the Supreme Court of the United 
States (Michigan Central R. Co. 'IJ. Vreeland, 227 U. S. 59; 33 Sup. 
Ct. 192) dedal"Ps the supremacy of the Federal law in the following 
lnnguage: ' 

By this ac.t Con~ress has undertaken to cover the subject of the 
Jiabllit:y of railroad companies to their emJ;lloyees injure\! while en
gaged In interstate commerce. This exertion of a power which.is 
grnnted in express terms must supersede all legislation over the same 
subject by the States. ' , 

'Vhether or not this pronouncement can be taken as declaring also 
the exclusiveness of the act, without regard to the question of negli
gence, doubtless remains open in spite of the general form of the 
stlltement, since this particltlar point was not under consideration nt 
the time. 

The New York court of appeals heM that longshoremen loading 
interstllte vessels nl"6 not operating the 'l"essels within the meaning 
of the State law. It was added that regulating the relations he
tween emploYeJ"S and employees was not a regulation of commerce, 
and was within t!le jurisdiction of the State until ('.(Ingress acts, 
,,·hich it has not. done as to ,"essels, so thnt an aWlll'd might be made 
in the case in hand (Jensen fl. S. P. R. Co., 109 N. E. 600) j and 
gl.'llel1llly whel"6 the intel'state commerce is by' water, the authorities 
a\"ailnble agt-ee that since ('ongt"ess has not legislated at all on the 
subject, Ule Stnte laws control. The lnw of Washington declares on 
this point that its provisions" shall apply to employers and workmen 
engaged in intrasb\te and also interstate or fOl"eign commerce, for 
whom a rule of IhthiIity or method of compensation has been or may 
he established by the C~ngress of the United States, only to the ex
t ... nt Ulat their mutusl connection with intrastate work may and 
shall be cleal'ly separable nnd distingtlishable from interstate or 
fOl"eign commerce." The court held that taking the law as it stood in 
all its points it was intended to l ... gislate for all persons engaged in 

4:!rQ4·-1'i'-15 
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the extrahazardous employments enumerated in the act, and th~t 
Congress ha "ing in no way legislated in the particular premises, the 
State had the right to enact laws incidentally affecting such com
merce. It was held, therefore, that any right of recovery which the 
plaintiff might ha\"e would be by way of a claim under the com
pensation laW' of the State. (Stoll 'V. Pacific Coast S. S. Co., 205 Fed. 
169.) 

Not using the same language as to strict exclusi,-eness, but main
taining the applicability of the laws, are to be found the supreme 
courts of Connecticut (Kennerson 'V. Thames Towboat Co.) and 
of Minnesota (Lindstrom 'V. Mutual S. S. Co., 156 N. W. 669); 
while the industrial commission of Ohio, though refusing to con
Mder cases of interstate commerce by railroad, as already noted, ap
plied the compensa.tion law to the case of an employee swept over-
board from a tug in Lake Erie and drowned. " • 

Alien heneficiaries.-The laws are in most instances specific enough 
on the point of the inclusion or exclusion of nonresident alien bene
ficiaries to make construction unnecessary. The Illinois statute is not 
thus specific, however, but the industrial board of the State ruled that 
the wording of the law, "the people of the State," includes aliens as 
among those workmen covered by the act, so that their nonresident 
dep~nd~nts are entitled to benefits; this view was confirmed when a 
case involving the point came before the supreme court of the State. 
(Victor Chemical Works 'V. Industrial Board, 113 N. E. 173.) The 
New Jersey statute excludes nonresident beneficiaries, and inasmuch 
as employees within the State have no other remedy than that pro
vided by the act, it was held that no right survives, so that Lord 
Campbell's Act giving the right of recovery for fatal injm-ies no 

"longer avails for nonresident aliens, the only right that the injured 
man had having died with him. (Gregutis ". Warlnrk Wire Work, 
91 Atl. 98; 92 Atl. 354.) 

The lnw of California makes no reference to ali"n beneficiaries, but 
does include alien employees, and the contention wn~ mude (Wt'stern 
Metal Supply Co. ". Pillsbury, 156 Pac. 491) thnt this made possible 
payments to alien and nonresident dependents; that no public pur
pose cognizable by the legislature was to be served thereby, aud that 
therefore the law was unconstitutional. The supreme court of the 
State rejected this view, saying that" There is no constitutional or 
11ltional ground for limiting the benefits of this legislative scht'me to 
citizens or residents of this State. If the employment was such u 
to fun within thl' State's lawmaking jurisdiction, the legislature cer
tainly had the powt'r to pass laws operating uniformly upon all per
sons affected by such employment." 
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ARISING OUT OF. AND IN C0Ul!SE OF EMPLOYMENT. 

The majority of the laws of the States contain as 11 limitation on 
the injuries to be compensated the statement that they must arise out 
of and in the course of employment, and the rulings on this point are 
necessarily numerous. ':Dhe phrase is copied from the British work
men's compensation law, and in considering it frequent use has been 
made of English decisions. The supreme court of 1!ew Jersey dis
cU8."E'd its effect in an early case (Bryant t·. Fissell, 86 Atl. 458), 
reaching the conclusion that "an accident arises 'in the course of 
the employment' if it occurs while the employee is doing what a man 
so employed might reasonably do within the time during which he 
is employed, and at a place where he may reasonably be during that 
time." Since, however, the law of New Jersey contains also the 
wortls "out of" and requires that both conditions be met, further 
consideration was had, concluding" that an accident arises 'out of' 
the employment when it is something the risk of which might have 
been contemplated by a reasonable person when entering the employ
lllent as incident to it. * * • A risk is incidental to .the employ
ment when it belongs to or is connected with what a workman has to 
do in fulfilling his contract of service." In this case a carpenter en
gnge.d in the erection of a. building was injured by the falling of ma
t~rilll in charge of the ironworlt contractor, who was a separate em
ployer of lubor. It was held that the injury was receh'ed in the 
course of and a.rising out of the employment. The same court ap
plied this doctrine to include the case of a workman killed while 
(·roso;ing railroad tracks on the way from the place of his employ
ment to the toilet customarily used by persons in the employer's 
service. (Zabriskie tI. Erie R. Co., 88 Ati. 824.) In discussing the 
same phraseology the supreme judicial court of Massachusetts (In re 
Employers' Liability Assurance Corporation, 102 N. E. 697, fre
quently cited as "McNicol's Case") first laid down the rule tilllt both 
conditions of the. pluase· must be complied with, and in discussing 
the etTect of these words said: 

I t is not ellSY nor necessary to the determination of the case at 
bill" t<> give a cOmprehensive definition of these words which shall 
nC("umtely include all cases embraced within the act and with pre
cision exclude those outside its terms. It is sufficient to say that an 
injury is reech'ed "in the course of" the employment when it comes 
while the workman is doing the duty which he is em)?loyed to per
form. It arises .. out of" the employment, when tilenl 1S apparent to 
the 1"1ltionai mind upon consideration of all the cireumstances, a 
causal connection. between the conditions under which the work is' 
required to be performed and the resulting injury. Und .. r this test, 
if the injury C.8ll be seen to hal' followed as a nlltural incident of the 
work and to have been contempillted by a reasonable person familiar 
with the whole situation as a remit of the exposure occasioned by 
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the nature of the employment,' then it arises" out of" the employ
ment. But it excludes an injury which can not fairly be traced to 
the employment as a contributing proximate cause and which comes 
from a hazard to which the workmen would haye been equally ex
posed. apart from the employment. The causative danger mus~ be 
peculIar to the work and not common to the neighborhood. It must 
be incidental to the character of the business and not independent 
of the relation of master and seryant. It need not have been for
seen or expected, but after the event it must appear to have had its 
origin in a risk connected with the employment and to have flowed 
from that source as a rational consequence_ 

On these grounds the court allowed benefits for the death of a 
man killed by blows and kicks of a fellow workmom who was" in 
nn intoxicated frenzy of pa§Sion," his habits and disposition having 
been known to his employer, the award being based "upon the 
causal connection between the injury of the de~ased and the con
ditions under which the defendant required him to work." 

Difficulty remains in the determination of the question as to 
whether the hazard is due to the employment or to conditions affect
ing the public generally. Thus a. delivery man walking along the 
street and falling over a. bucket of broken glass, receiving fatal in
juries, was denied compensation by the New York Supreme Court, 
appellate division (Newman 'V. Newman, 155 N_ Y. Supp. 6G5, af-

. firmed by the court of appeals, 113 N. E. 332), the court saying that 
he was exposed to no other hazard than that to whieh anyone walk
iug in the same locality would haye been exposed, so that it was not 
an iucident of the employment. The suprt'me court of the State, 
however, a.ppellate division, allowed compensation in a case (Miller 
"'. TayIOl', 159 N. y, Supp. 999), ill which the d1'i,-er of an express 

• truck was struck by an automobile while crossing the street to de
liver a package, distinguishing this from the Newman case above; 
and the same court affirmed the finding of the ind",,-trial comJUission 
in a case (Putnam 'V. Murray, 160 N. Y. Supp. 811), where a driver 
engaged in collecting dirt from the streets of a city stel'P,'d on 11 

rusty nail, the injury resulting in tetanus and denth, the contention 
that the injury was the result merely of conditions to which the 
public generally was exposed not being admitted as a defense, The 
employee was held to hn,-e been engaged in a hazardous employment 
under the act, and" the mere fnct that a person not engaged in B 

hllzardous employment 'WIlS exposed to th" dnnger of n similar injury 
should he chance to travel that way furnishes no argument for B 

deninl of the right of compensation to a person whm;e hazardous 
employment compelled his constant presence on the street." 

To the snme effect was the ruling o' a Pennsyh'ania referee. who 
held that a deli\-ery boy struck by an automobile on the street and 
killed was at the time engaged in f11l1.hering his emplo~'N"s intereRts, 
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and compensation was accordingly allowed. So also a Minnesota 
court ruled that a driver was exceptionally exposed to street risks, 
so that one hurt by the fall of material from a building which he was 
passing was held to have been injured by. an accident arising out 
of nnd in course of the employment (Mnhowald v. Thompson-Star
rett Co., 158 N. W. 913). An award was also made by the Massa
chusetts board in the case of a street sweeper injured by a runaway 
horse, over the contention of the city of New Bedford that such an 
occurrence was not It natul'lll incident of the injured man's employ-
men~ . 

The California commis,;ion allowed the claim of a motorman who 
had reported for work five minutes before starting time, according 
to rule, but slipped and fell on the street while going from the barn 
to his car; it was contended that the nature of his employment was 
not such as to' expose him to street risks more than the average man, 
but the commission stnted that this rule should not be applied too 
broadly, but with reference to the particular circumstances of the 
case. Where an office employee, after finishing her d,ty's work, took 
some of her employer's letters to deposit in the post office on the way 
home and was struck by a tmin, the New York commission rejected 
the claim for compensation on the ground that she was following 
the snme route that she would have followed if she had been going 
home without undertaking to mail the letters; that she was exposed 
to no \UlIlsual hazard due to the employment; and that the injury did 
not arise out of and in the course of the employmen~ 

The Supreme Court of Wisconsin made a ruling similar to that of 
the California commission in the case of the motorman above, in the 
instance of an employee who reported at 7.30 a. m. for orders as to 
work which was to b~gin at 8, and while proceeding alo~ the street 
under orders to his work place, slipped and feU; the court held that 
the sllltus of employ .. r l\nd employee existed, and that the accident 
grew out of aml wus illddental to his employment. (City of Mil
waukee t'. Althoff, 145 N. W. 238.) 

Where the injury WllS due to lightning strok~, the Michignn 
8upl"m~ Court h~ld that the exposure of a l">lilroad section man 
who soultht s1l\~lt .. r in a barn whkh was struck by lightning, was in 
no way diffCl'ent from tbe I>isk of other members of the community, 
and was not cauS<!d by or in connection with his employment 
(Klnwinski I', Loke ShOl-e & M. S. Ry" 152 N. W. 213)--a position 
thnt was n""umed also by the Supreme Court of Wisconsin (Hoenig ". 
Industrial Commission, 1;;0 N, W. 996), deciding on a case in which 
1\ workman on a dRill was killed by li/!htning. The Supreme c.:.urt 
"f Mimwsllta, on tbe oth~r hand, affirmed an award of the lower 
romt in IJt.balf of 1\ I'lllimRut, where R man was injured by lightning 
"'hile S<'t'king sh .. ltel' under 1\ tree at the time of a storm, the rourt 
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saying that there was evidence to sustain a finding that the injurJ 
arose out of the employment. (State ex reI. People's Coal & Ice Co 
'1:. District Court of Ramsey County, 153 N. W. 119.) 

The PeIUlsylvania statute provides compensation for accidents i~ 
the course of employment, omitting the limitation as to " arising oul 
of." It ,,"liS held, therefore, by the compensation board of the StatE 
that as death by lightning is unquestionably an accident, and the la" 
does not require that it should arise out of the employment, a~ 
employee killed by lightning while engaged in the regular courSE 
of his employer's business was within the act. 

The award· in the Minnesota case last named nece..sarily invoh'ed 
the conclusion that the injured man had not left employment while 
thus seeking shelter, and this question was also involved in the CaSE 

of n railroad lineman who took shelter from a storm under cars 
standing on an adjacent track. The cars moving without warning, he 
was injured, and the Supreme Court of New York, 31fpellllte divi
sion, affirmed an allowance of compensation on the ground that to 
seek available shelter was not lenving the employment but was inci
dent thereto. (Moore 1'. Lehigh Valley R. R. Co., 154 N. Y. Supp, 
628.) 

'Vhere one's employment is of such a nnture as not to involve fixed 
wqrking honrs, difficulty may arise in determining between service 
for the employer and the pursuit of private ends. Thus a real estate 
and insurance agent whose time was occupied largely according to his 
own judgment, was injured while on his way to keep an appointment 
with n prospective customer., The injury was held by the California 
Industrial Commission to be while in his employer's service, without 
regard tq the time. The same body awarded compensation to a 
'rayeling ~lesman injured in an automobile accident while return
ing from a search for prospective customers, basing the decision on 
the same grounds. This principle was also applied by a compensa
tion commis&ioner of Connecticut in the case of a general manager 
of his employer's business, who was killed while going on an errand 
for his employer's benefit after the expil'lltion of the usual working 
time. The industrial accident board of Texas approved the claim 
or 1\ traveling salesman who volunteered to assist workmen repairing 
n hridge which he was to crO!JI on his way from one town to another, 
a deluy of severnl hours being inlminent. 

Taking B contrary position to that assumed in the foregoing 
rulings, the Supreme. Court of Massachusetts laid down a rule of a 
strictness that would go far tp limit the applicatiOli of a compensa
tion law in cases where an employee was not rest.ricted in his move
ments to a set of conditions strictly affected by his employment. 
'l'he superi9l' court hud nffirmed the award of the ~tnte industrial 
accident board in a case where B life insurance agent was injured 
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in Olu.automobile accident, he havin,g accepted th~invitation of a 
prospective customer to ride with him and talk over the policy' pro
posed. The court held that the field of the agent's employment WOlS 
in a sense boundless-that his time and his method of procedure 
were his own. 

He might travel on foot, or horseback, by trolley, train, or auto
mobile. * * • He was wholly free as to time, place, or weatlier. 
Under such circumstances, when one accepts an mvitation to ride 
nn injury receIved is not "occasioned by the nature of the employ
ment. ' 

The danger incident to the use of an automobile is not a "causative 
danger" "peculiar to the work," but is a risk which is common to 
all pel"Sons using one. The injury can not be said reasonably to have 
been contemplated as the result of the exposure of the employment. 

The claim of the injured man was therefore ordered dismissed. 
(Hewitt tI. Casualty Co. of America, 113 N. E. 572.) 

A still different aspect of the question of the nature of the employ
ment calls for consideration where the preservation of discipline or 
order or the handling of funds giving rise to a temptation to rob
bery is Il factor. The Californill commission awarded compensa
tion in the case of a city marshal killed while in the performance 
of duty, even though a premeditated assault could not be classed as 
nn accident. It was said, however, that the iujury under such cil"-' 
cumst.ances might be said to be accidental. Similarly, a citizen called 
upon to aid Il deputy sheriff in arresting IlD offender was held to be 
entith·dto compensation as an employee of the municipality, an 
award to this effect being affirmed by the Supreme Court of Wiscon
sin (Village of West Salem tI. Industrial CODllnission, 155 N. W. 
9'29) ; so also of Il night marshal or policeman killed while attempt
ing to enforce the speed laws of the State. (Village of Kiel ~'. In
dustrial CoDllnission, 158 N. W. 68.) 

Compensation was denied by the commissioner of West Virginill 
in a ease where. Il night watchmen was attacked and went in the 
darkness to secure his gun, which was accidentally dischllrged, caus
ing injury to himself, the commissioner saying thllt the injury was 
not one received in the course of and by reason of the employment. 
On the other hand, the industrial board of Illinois awarded com
p~nsation in behalf of Il railroad watchman who was shot by Il thief 
whom he bad taken; so also where a night watchman was killed by a 
burglar (Supreme.Court of California, Western Metal Supply Co. to. 

Pillsbury, 156 Pac. 491); and where a mill superintendent was 
murdered by an objectionable person whom he hlld ordered to lea .... 
tbe mill (Massachusetts Suprmne Court, In re Reithel, 109 N. E. 
P51); where a foreman was shot by an employee whom he had dis
charged (Ohio Industrial Commission); where a foreman was as-
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saulted and seriously injured while trying to cmnpel a discharged 
workman to leave the place of his former employment (California 
supreme court, Western Indemnity Co. '/). Pillsbury, 151 Pac. 398); 
and where an employee with authority to enforce discipline was at
tacked after threatening discharge for frolicking during work time 
(compensation commission of New York). 

A difficult case within this group was before the Supreme Court 
of MassachuSetts (In re Harbroe, 111 N. E. 709), in which a night 
watchman was mistakenly shot by officers pursuing burglars who had 
robbed a safe elsewhere and were being pursued. There was noth
ing to indicate a fear of robbery of the premises which Harbroe was 
guarding, and he was not fired upon because of his employment. 
Shots were exchanged lmder mutual mistake, and the fatal injury 
was said not to be an incident reasonably connected with employment 
of that nature. The claim was therefore rejected on the ground that 
the injury did not arise out of the employment. > Quite similar is a 
case decided by the Supreme Court of New Jersey (Schmoll ~'. Weis
>brad & Hess Brewing Co., 97 At!. 730), in which an award npproved 
by a lower court was reversed. The claim arose on account of the 
death of the employee who was a delivery man and collector for the 
employing company and who was shot by an unknown person and 
for nn unknown cause while in the service of the company. The man 
had money on his person, but no attempt at robbery was made, and 
it was held that thel"e was nothing to indicate that the shooting was 
in any way connected with, the employment. In another ease 
(Walther ~ .. American Paper Co., 98 At!. 264) the same court 
affirmed the award of the court below-a night watchman having 
been killed by a coemployee for purposes of robbery. It was said 

. that the facts differentiated the case from the Schmoll case above, 
and the reasoning of the memorandum filed in the lower court was 
approved. One point emphasized therein was that the assllilant 
gained the knowledge as to the wntchman's movements and his pOS
session of his pay from the fact of coemployment, which also gave 
him access to the building in which the attack WIIS made. "The 
facts >are so interwoven with the question of his employment that it 
must be determined that the accident arose both out of and in the 
course of his employment." 

Other cases in which robbery appeared as a moth'e were de
cided in favor of the claimants by the industrial commission of 
California, where a street-cnr conductor whose line terminnted in 
a lonely locality was attacked for the purposes of robbery; b~· the 
industrial commission of Ohio, where the bookkeeper of a firm 
was assaulted and robbed while retul"lling from Il Lllnk with the 
weekly pay roll; and by the West Virginia Public Service Commis
sion, where the paymaster of a coal company was umbushed while 
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~,arl'ying money for the employees, being killed and robbed. The 
(}Ol'l'ectness of such rulings is supported by remarks of the Supreme 
Court of New Jersey in the Schmoll case above, in which such condi
tions are discussed and are said to fall within the principle of an 
appro\""ed English case cited. 

The presumptions were held by the California commission to be 
against a claim for the death of a chauffeur, whose body was found 
n fter having taken two men out in his employer's machine to, an 
agreed point a few miles outside. The employment was held not to 
be one giving rise to risk of assault, and in tbe absence of direct evi
tlence favoring an award the clnim was dismissed. Where an inten
tional assault was committed upon a workman who had been em
ployed hi -the place of discharged employees it was held that the 
positive danger peculial' to the work and not common to the neigh
borhood was a factor that was present" and also that the injury wus 
incidental to the character of the business and not independent of 
the I'elation of mastel' and servant. The injury need not have been 
fm'sseen or anticipated, but if it happens it must be seen to have h.ld 
its origin in a risk incidental to the employment and to have flowed 
from thnt source as a rational consequence, The discharged work
men had been reemployed nnd had shown ilIfeeling, the injuries 

, Jx.ing the result of a fight between them and the injured man. The 
New York commission held that the incident might reasonably hM'e 
been anticipated and that it arose out of and in the COUl"SS of the 
employment. The aW81-d was affirmed by the supreme court, appel
lute division, (Harnet t', Thomas J. Steen Co" - N, y, Supp, -.) 

Plnyful assaults or hOI'Seplny occasioned injuries that were con
sidered by the authorities of severnl States, somewhat variant con
dusions being renched. Thus the Industrial Commission of Cali
fornia, while recognizing that the general rule would be that" sky
lllrking" was out of employment and not compensable, allowed a 
dnim in the case of a. mnn who was known to be peculiarly suscep
tible of being tickled, anlt was made to fall by the action of one of 
his associates, he himself bIking no part in any scuffiing or dh-ersion. 
It WIIS said that 8 rigid application of the general rule would deny 
eompeusntion to a considerable number of persons who are injured 
without stepping olltside the roUl'Se of their employment, and without 
any int .. nt to injUl'e or any seemiug likelihood of injury resulting 
from the act of ,a fellow employee. In a similar case, however, the 
slime ('OII1mission denied benefits in the case of lin employee of a 
brewing rompany who, in lIerordllnce with custom, undertook to 
tlrink heer fl·OJU 1\ bottle, and found that 11 fellow employee had, &s 
1\ practil'al job. pllt caustic soda ured for denning the bottles into 
this bottle, causing injury: and when the first case noted above came 
before the SIlI'I'eme l'otU't of California, the award was reversed, 
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the court saying that while the accident was undoubtedly in the 
course of the employment, it did not arise out of it, as there was 
no causal connection between the accident and the conditions under 
which the employee was working. (Coronado Beach Co. v. Pilols
bury, 158 Puc. 212.) The same view was taken in a case (Fishering 
'I'. Pillsbury, 158 Pac. 215), where a workman sought compensation 
for the loss of an eye due to an injury afIlicted by a fellow workman 
who pointed a trick camera at the injured man, from which & spring 
was ejected when a button was pressed. 

The Industrial Board of Illinois discredited the contention of horse
play where the emplQyer claimed that the injury was received during 
a scuftle among the employees at the pay window for the purpose of 
receiving their pay checks. Employment was said to be ~ontinuous 
during this time, and the claim was allowed. 

Two claims passed upon by the Industrial Accident Board of 
Massachusetts were rejected, one being where workmen were scuftling 
fol' possession of a; truck; the other that of a man who was tickled 
by a coworker, he himself taking no part in the action. The Supreme 
Court of Nebraska (Pierce v. Lumber & Coal Co., 156 N. W. 509) 
ruled that horseplay or anger leading to the injury of an employee 
by another is not within the act. So also the Court of Errors and 
Appeuls of New Jersey reversed the supreme court of the State in 
the case of an award made by it allowing a claim where an employee 
fell and wus fatally injured by dodging a playful blow, saying that 
it was not the employer's duty to prevent playful assaults, and that 
it was immaterial whether the employee engaged therein or not, 
the risk not being reasonably incident to the employment. (Hulley 
v. Moosbrugger, 95 At!. 1007.) This corresponds to the action of 
ihe Supreme Court of New York, appellate division, which reversed 
an award in behalf of a girl who practically lost the sight of one eye 
by scissors thrust through a crack toward which she leaned to dis
cover the occasion of a slight disturbance. (De Fillippis v. Falken
burg, 155 N. Y. Supp. 761.) Earlier in the year the compensation 
commission of thut State had made awards in cases coming under 
this principle which, so fur 8S is now known, have not been reversed. 
In one instance nn employee slapped a fellow workman who was 
asleep on a table and walked while looking backward at him, running 
into an object which necessitated the removal of an eye. In anothe,' 
case workmen quarrelled as to the performance of a piece of work 
on which they were jointly engaged; while in the third instance & 

friendly controversy was in progress when injuries were incurred 
by one of the parties, which might lead to total blindness. The 
court of appeals of the State took a position more nearly in accord 
with the rulings of the commission than of the SIIpreme court as 
expreS8Cd abo,'e in a case in which an inj ury to the eye of a stable_ 
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man, rei:ei ved in the course of a. quarrel or argument" a.s to the best, 
method of doing a. piece of work, was held compensable. (In re 
Heitz, 112 N. E. 750.) 

The industrial boa.rd of India.na. allowed compensa.tion where an 
employee was assaulted by his employer, and the department of 
labor of' Minnesota ruled simlla.rly where a. bartender was injured 
by a drunken customer. This latter finding was a.pproved by the 
supreme court of the Sta.te. (State 'V. District Court of Koochi
ching Co., 158 N. W. 713.) 

The Ohio statute does not contain the words" arising out of," so 
that if the injury is found to have been received in the course of 
employment it may be compensated. Thus the commission ruled 
in favor of a workman struck by a. missile thrown in sport by a. 
fellow workmnn while the former was going fl;om his work place 
to a loclterj a.lso where a. man was killed by an enraged fellow work
man with whom he had previously had a.n alteroation, though the 
deceased was engaged in his employment at the time of the atta.ck 
and was not fighting; and in the case of a stenographer killed by a 
jealolls suitor in the establisbmen,t. In this last case the injury was 
soid not to be due to the hazards of the employment, but did occur 
in the course of it. "'here, however, men suspended their work for 
a brief time and engaged in a friendly boxing bout, one being hurt, 
the injury was held not to have been receh'ed in the COllrse of em-' 
ployment. 

The industrial commission of Oklalloma rules that injuries of tlus 
sort are not covered, whether only one or both of the employees 
vohmtarily engage in the diversion. The Supreme Court of Wis
consin also denied benefits in the case of a man injured by the sport
ive opplication to his body of a compressed-air hose by a fellow 
pmployee, the injuries being said not to be a rational consequence of 
the employment. (Federal Rubber Mfg. Co. v. Havolio, 156 N. W. 
143.) 

The SUpl'8lne Court of Michigan passed upon a ()Qse where a 
workman voluntarily left his post to participate in an altel'()Qtion 
in which his employer was engaged, going to his defense, the court 
ruling that the man was not injured in the course of his employ
ment. (Clark 'V. Clark, 155 N. W. 507.) The attempted rescue of a 
fellow workman, resulting in the death of the volunteer, was held 
to be an act in the line of duty and compensable. (Supreme Court of 
Illinois, Dragovich ... Iroquois Iron Co., 109 N. E. 999.) The new 
York court of appeals carried this principle a step further in a 
ease (Waters t'. William J. Taylor Co., 112 N • .E. 127), in which an 
award was appro\'ed in behalf of a workman who went to attempt 
the ~I\e o~ a workman on the same building, but employed by 
anothl'r contraotor~ It was admitted thai the man stepped "some-
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what beyond the limits which would fix the scope of his employment 
under ordinary circumstances," but to bar a claim in his· behalf 
would be "narrow and disappointing." 

What departure from the strict performance of duty will amount 
to leaving employment was ruled upon by the California commis
sion in a case in which compensation was allowed where an em
ployee in a canning establishment moved a few steps to hear the 
remarks of a fellow workman and was injured, the course of em
ployment being held not to be broken by this act; so where a deck 
hand was in an engine room to help start the engine, as ordered by 
his superior, though the rules forbnde deck hands to be in the engine 
room. The New York supreme court, appellnte division, affirmed 
an award by the commission of that State in behnlf of the driver 
of a truck who was injured while putting his horse in the stable, the 
court holding thnt the care of the horse was II part of the operation 
of the truck, and was therefore covered by the act. (Smith"1J. Price, 
153 N. Y. Supp. 221.) The public service commission of West Vir
ginia rejected a number of claims on the ground that the injuries 
were not due to the employment,one instance being that of a miner 
who while on his way to work stopped at a pump to get some water 
in II bucket, the pump handle striking his watch pocket and explod
ing four dynamite caps which were in it, causing serious injury to 
his hands, it being held that the injury was not received in the 
course of and resulting from the employment. In another case an 
employee volunteered to assist a fellow employee ill adjusting & 

Idcker on a .Jog dock, nnd suffered injury, compensation being denied 
on the ground that the injury was not received in the course of the 
workman's employment; so also where a lathe operator undertook to 

'operate a machine of a different type. The fourth instance was that 
of a miner attempting to drill a dynamite cap for a tube for his 
carbide lamp. The indm;trial commission of Wisconsin was less 
stringent in its consideration of a cnse in which an employee in II 

packing house ~ngnged in general lines of ser.-ice undeliook to kill 
II hog and cut his hand, the ruling being that as he had not been 
instructed that it was not his duty to kill the hog, there was II 

failure on the part of tho employer to make the nature of the em
ployment sufficiently specific to lead to the conclusion that this acci
dent was not in the course of employment, and the claim was allowed. 

A case passed upon by the Supreme Court of Michigan presents II 
construction of a strictness surpassing the usual attitude of the courts 
on this point, and was dissented to by three of the eight judges before 
whom it was tried. The claimant was a molder in a foundry, who 
also as a part of his dl1ti~s operated a crane used to aid him in his 
work. surh operation being effected from the floor. It was the duty 
of a machinist to make any needed repairs, and there being need of 
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repairs, notice was given by the claimant, and the machinist, a Ger
man, went upon the crane to do the required work., The claimant 
was a Croatian, and was not able easily to tell the machinist where 
the difficulty lay, so went upon the crane to point it out, and while 
descending lost a portion of his hand by the unexpected starting of 
the crane. The accident board awarded compensation, which the em
ployer contested on the ground that the employee had left his place 
of employment, so that the injury did not arise out of and in course 
of the employment, and that he was guilty of intentional and willful 
misconduct. The majority opinion held that the injury did not arise 
in the course of the employment, and that being the case, it was 
immaterial whether or not there was misconduct. (Bischoff '/). Amer
ican Cur & Foundry Co.,. 157 N. W. 84.) The dissenting judges 
were of the opinion that there was no other purpose in the man's act 
than to hasten the repair of the crane, the difficulty with which he 
knew, nnd which he was not able to indicate clearly by word of 
mouth. "His effort was made in furtherance of the master's busi
ness, and it should not deprive him of the award." . 
, The interruption of employment for a matter of personal oon
venience has already been noticed in the case of a workman going 
to the toilet. (Zabriskie case, p. 227.) Similarly, the public service 
commission of West Virginia held that a laborer had not left service 
while on his way to procure a drink of water, this being said to be a 
necessity and not terminating employment. The Supreme Court of 
Massnchusctts held that an employee going out for lunch by the only 
menlls of egress from the shop was within the act, even though the 
stairway was not a part of the rented establishment, norund8l' the 
colltJ.'01 of the employer (III re Sundine, 105 N. E. 433) ;'and so of a 
compositor going 011 a. roof on a hot night for fresh air, in accord
ance with a permitted pnlctice, alld presumably fnlling by reason of 
a misstep, wh61'eby his dellth was caused (In re 'l"on Etta, 111 N. E. 
(96). The dedmon in -the Sundine case corresponds with the ruling 
of a Connecticut collunissioner under practically identical circum
stances. The indllstriul cOllunission of Michigan awarded compen
sation ill a ease where a section hand on .. railroad was killed by a 
train while going home for his lunch at the noon houri this was 
l',wersed by the supreme court of the State on the grolmd that the 
employee had not remained on the premises and had broken the 
stlltllS of employer Dnd employee for the time being. (Hills tI. Blair, 
148 N. W. 24.1.) 

The California commis;ion held that service had not been SllS

p61lded in the case of a cook who had left the kitchen to smoke for a. 
time on the adjoining porch, and on attempting to return opened the 
wrong door and fell downstairs. It was held that what one may rea
sonably do of a l'ersQ1lal nature and not in oonfIict with specific in-



238 BULLETIN OF THE BUREAU OF 'LABOR STATISTICS. 

structions does not take him out of his 'employment. The assistant 
attorney general of Iowa approved a claim for compensation in the 
case of a workman injured by undertaking to light his pipe while 
his hands were moist with gasoline with which he had been cleaning 
clothing. The public service commission of West Virginia, how
eyer, in a case in which an employee of a gas company was burned 
by lighting his pipe near a leaky line, ruled that no compensation was 
payable, since it was no part of the man's employment to smoke or 
to light his pipe. 

The compensation commissioner of the same State (succeeding the 
public-service commission mentioned above) similarly denied com
pensation to a plumber who drank a poisonous fluid 'by mistake, 
thinking that it was drinking water furnished by the employer for 
his workmen's use. ,This action was reversed by the court of appeals 
of the State, however, and compensation allowed. (Archibald'll. 
Ott, 87 S. E. 791.) Where accidental poisoning OR ihe premises 
involved the intervention of a third party the court of appeals of 
New York (O'Neil'll. Carley Heater Co., 113 N. E. 406) held that 
payment of compensation Was not warranted. In this case a work-, 
man complained of feeling poorly and was told by an employee of 
another contractor at work on the same premises where about the 
establishment a. remedy might be found. The workman, however, 
took the wrong substance by mistake, with fatal results. The State 
commission had made an award, which the court reversed, distin
guishing this case from that of Archibald, which had been cited as 
supporting the award in favor of the claimant. 

In line with the position of the court of West Virginia is the rul
ing of the New York commission in another case of poisoning, or 
filf corrosive effects rather, where an employee in a millinery estab
lishment became nervous, hysterical, and finally fainted after a 
rebuke from her foreman for talking when she had in fact been 
speaking on a subject connected with the establishment. Ammonia 
and water were brought in separate receptacles, but in the confusion 
the former was dashed on the employee's face in lieu of the latter, 
with serious results to the eyes, lips, etc. Compensation was awarded 
as for injuries arising out of and in the course of employment. 

Incidents arising before the beginning or after the termination of 
work form a border area. in which individual cases must be consid
ered largely on their own merits, and the fundamental principles 
can hardly be said to differ from those applicable under the old 
liability laws. Thus where an employer transports his employees 
to and from their place of work the responsibility of the employer 
was ruled upon diversely in two cases before the industrial accident 
commission of California, in one case the ruling being made that 
where the employer wsa in the habit of furnishing such tronsporta-
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tioa his liability ran during the period of its performance j in the 
other case it was said that the element of transportation was not a 
part of the contract of hiring but merely an accommodation granted 
without cost and terminable without notice, so that no responsibility 
attached for injuries occurring during its period. The Supreme 
Court of· Massachusetts held that transportation in a wagon furnished 
by the employer was a collateral· or subsidiary part of the contract 
in the instant case and therefore within the act. (In re Donovan, 
104 N. E. 431.) , 

'Vhere woodchoppers were allowed time to return to camp from 
the place of the day's work the commission of California. ruled tha.t 
an ~njury to an employee who fell from a log while on his way to 
camp was on the employer's premises and in the course of employ
ment. 

The Supreme Calli. of New Jersey held within the act of that 
State the action of a girl combing her hair to remove bits of wool 
nt the close of the day's work, the hair being caught in the machinery 
and injury following, (Terlecki tI. Strauss, 89 Atl. 1023.) A simi-
1111' ruling was made by the Supreme Court of Michigan in the case 
of an employee running to punch a time clock at the close of work 
nnd colliding with a fellow workman on account of an obstruction 
that hid him from view. (Rayner tI. Sligh Furniture Co., 146 N. W. 
665.) The same court more recently affirmed a decision of an 
"rbitration committee awarding compensation for the death of a 
)'oilroad laborer whose time of employment was irregular, and who 
\Vas killed while on his way home at night on the right of way after 
leaying reports at the station (Papinaw tI. Grand Trunk Ry., 155 
N. W. 545). 

The industrial commission of Ohio allowed benefits in the case' 
of a ml~ killed on a roadway which was on the premises of his 
employer, and while on his way to work; also in a case in which a 
workman was hurt by contact with objects lying on the floor while 
going for his coat and hat after the whistle blew j and the Wis
consin Commissi!ln allowed a claim in the case of a 14-year-old boy 
returning to work after lunch, who diverged from the most direct 
route, placing his hand under a. machine hood and losing the fore
arm by the nction of the kniy6S therein. It was said that the natural 
curiosity of a boy of 14 years must be taken into consideration and 
that a common-se)lSll construction of the law must be made, the 
responsibility for such accidents resting on employers who place 
such children in. places of dan."aer ratller than upon the children 

• themsel'l't?S. 
Admittinlt that the accident arose out of the course of the em

ployment, but holding that the degree of injury complained of was 
not due thereto, the f:'lpreme Court of Kllnsas reversed an awal-d in 
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a claimant's favor where it appeared that total disability would not 
have resulted from the injury but for the malpraetice of the attend
ing physician. (Ruth 'V. Witherspoon-Englar Co., 157 Pac. 403.) 
The case was remanded for a determination of the degree of disa
bility due to the accident as such and Ii corresponding award. 

The law of Washington makes no mention of arising out of em
ployment, but provides for employees." injured in extrahazardous 
work," so that the law is of broader application than those con
sidered above. The State commission refused the application of a. 
widow for compensation for the death of her husband, who was shot 
by a discharged workman in a general melei', on the ground that the 
injury was not a direct result of the employment; but the supreme 
court reversed this ruling, saying that" Under oqr statute the work
man is the soldier of organized industry, accepting a. kind of pen
sion in exchange for absolute insurance on his master's premises." 
(Stertz ~'. Industrial Ins. Com., 158 Pac. 256.) • 

WILLFUL MISCONDUCT. 

The term "willful and serious misconduct" is used in the British 
compensation 'ltatute, and these words or words of similar intent 
have been incorporated in a number of the American laws. What 
constitutes such conduct as will bar claims is a question that fre
quently comes up for discussion. The industrial accide'llt commis
sion of California held that an injured employee who attempted to 
clear away the sawdust from a saw after haying signalled for the 
power to be shut oft' and waited the usual time for the saw to ct'ase 
revolving, was not guilty of willful misconduct, even though negli
gent, in undertaking to do the work before mO\'eml'nt had actually 
ceased. In another case an award was made where an employee was 

• electrocuted by undertaking repair work without shutting off the -
current; it was in evidence that this had been the cu.1om, since to do 
otherwise would bring a considerable amount of work to a sland-

o still, and there was no evidence that the foreman himself had taken 
such precautions. It was said that in flltaI Cllses e\'i<lence regnrding 
willful misconduct must be clear and of the highest character. 

Another case of fntal injury passed upon by this commission was 
that of an employee riding a motorcycle down hill at a claimed 
excessive speed in violation of lin ordinance. The brakes of the 
motorcycle were defective, so that the speed was not entirely under 
control of the employee. It was SOlid thllt a mere violation of all 
ordinance would not establish willful miSC'ondud, and the de.fense 
IllUst be established by 8 prl'pOndN'llnCe of testimony to prove the 
element of willfulness. A somewhat similar award by the comlllis- . 
sion was rewl'S<'d by the supreme court of the State whe-re the injury 
resulted from the dri\"ing of an 8utomobile at a rate of from 35 to 
45 miles per hour, the COUlot saying that such action was willful mis-
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eonduct, especially where wholly unnecessary, even if not ·unusual 
in the locality and not in violation of rules and orders of the em
ployer. (Fidelity & Deposit Co. '1). Industrial Accident Commission, 
154 Pac. 834.) 

A compensation commissioner of Connecticut made an award in 
the case of a motorman killed in a head-on collision said to be due 
to his running his car beyond an agreed stopping point. The same 
view was taken as to the evidence in fatal cases as that indicated by 
the California commission, pointing out that a distinction should 
he drawn between a criminal action against a living man and· a com
pensation claim made by dependents of a deceased employee. It was 
said that" serious and willful misconduct connotes deliberation and 
intention, mere carelessness or negligence not being sufficient." The 
Supreme Court of Michigan applied practically this view in tli.e 
elise of a man injured by failure to ubserve the movements of the 
crew of a train on a track which he was crossing, the court saying 
that, though there was gross negligence, it was not willful and inten
tional misconduct so as to defeat the recovery (Gignac '1). Studebaker 
Corporation, 152 N. W. 1037); while in New Jersey the defense of 
willful negligence _s not allowed where a workman digging ata 
pier was injured by falling objects, the court saying that intentional 
self-infliction and intoxication were the ouly bars to recovery men
tioned in the act of that State (Taylor v. Seabrook, 94 Atl. 399). 
~ss libeml was the ruling of the public service commission of 

West Virginia where a "pi('kler" in a sheet-iron mill attempted to 
secure his tongs, which had slippe~ from bis hand.into the acid 
solution, and was burned thereby_ Compensation was refused on 
the ground that he knew of the injurious nature of the acid, so that 
rea('hing his arm into it was equivalent to serious and willful mis
eondu('t. The element of disobedience to rules and orders was in
voh-ed in several cases in hund, the Supreme Court of California 
denying compeJisntion to a lineman who was killed by contact with 
a live 'wire, though he had l'ubber gloves with him and had been 
instructed to use them, an award of the commission in favor of his 
benefidaries !x'ing Illlnulled, (Great Western Power Co, v. Pills
bury, 149 Pa~_ 35,) The earlier" administrative body of the State 
(thl'l accid~nt board) had formulated a rule that" convincing proof 
of the d~liberl\te intentional violation of a nile formulated, brought 
to the attention of those whom it is designed to govern, and diligently 
enforced. will establish ,,-mful misconduct." The later commission, 
however, made illl award in fav.or of a claimant who was injured 
,,-hile performing a servire whi~h it was stated he had been for
bidd~n to rendl'r, the commission saying that 'where it appears that 
the disobedil'nce of an oral instruction was not actuated by willful 

4:..~HO_17_11l 
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desire to disobey an order, but by a wish to iurther the employer's 
interests, it is not willful misconduct so as to deieat a claim. 

This latter principle was applied by the industrial board of Illi
nois to the case oi a workman who volunteered to operate a punch 
press whose operator he was to serve by the delivery of material to 
him, the operator being at that time absent. It was held here that 
the violation of orders, specific or general, does not amount to willful 
misconduct or take one out of the course of his employment if it is 
done in good faith and upon the theory that it is for th~ best inter
ests or promotes the business of the employer. In the other case 
it is said that to make a ruling that a workman violating instruc
tions or committinz acts of negligence or willfulness should not be 
entitled to compensation would add to the law by the exercise of 
judicial powers not conferred upon the board by law. 

The Supreme Court of Massachusetts allowed coml!ensation in a 
case where a man was told that he must do certain work only when 
the adjacent machinery was at rest, but came in contact with a re
volving shaft and was killed. The court said in this case that seri
ous and willful misconduct means more than negligence or gross 
negligence, and that disobedience to orders, to constitute such mis
conduct, must be deliberate and not merely thoughtless. (In rtI 

Nickerson, 105 N. E. 604.) In a case beiore the iudustrial accident 
board of the State, however, compensation was denied a workman. 
who was injured by contact with a machine which he had no occa
sion to touch, but which he had been told repeatedly not to touch 
or work on, and had been threatened with diseharge if he used it 
contrary to orders. Misconduct was charged in the Rayner case 
(p. 239), where a workman was injured while running to punch th~ 

'time clock. T~s, howevel', the Supreme Court of Michigan dis
allowed. 

In two cases the Supreme Court of New Jersey denied compensa
tion where injuries were fatal, on the ground of disobedience, one 
being that- of an employee using an automobile contrary to specific 
and immediate orders (Reimers VI Proctor Publishing Co., 89 At!. 
931); the other that of a workman on a building who was of infirm 
health and had been forbidden to go on any scaffold, and was killed 
by a fall following disobedience ol the order (Smith 11. Corson, 93 
Atl.112). 

In two cases also the industrial commission of Wisconsin denied 
benefits on account of in"juries, one of them fatal, where men under
took the operation of appliances which they had been forbidden to 
usc. 

That the injury was self-inflicted was made the ground for the 
denial of benefits in two West Virginia cases, both being cases where 
the workman opened pimples or blisters, infection following, the 
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"pubic servi¢e commission sa.ying tha.t the injury was not the result 
of employment, but was a self-inflicted injury in no wise" connected 
therewith. The opposite view was taken by the accident commission 
of California, where 8. mnn undertook to remove a slh'er from his 
finger with a poeketknife a.gainst the protest of the employer's wife. 
The commission said that the action was unwise, but did not consti· 
tute willful misconduct. In another case metal splinters were ex
tracted from the hand of a toolmaker with forceps, infection and 
dermatitis following, a. Connecticut compensution commissioner here 
ruling tha.t the employee was guilty of willful misconduct, there being 
full instructions for reporting injuries in a.ll cases. 

Intoxication is mentioned in a number of laws as a bar to claims, 
or it mny be classed in itself as serious misconduct. The California. 
commission rejected this defense in an instance where the only evi. 
dence wa.s that of the smell of liquor on the breath and perhaps an 
admission of the occasional use of beer, it being said that this did 
not meet the burden of proof required. In three ca.ses reported from 
two compensation distl'icts of Connecticut" claims were disallowed on 
the ground of the intoxication of the injured man, in one instance the 
commissioner saying that the employee was guilty of willful miscon
duct in using intoxicants while in the. course of employment; in the 
second a quarrelsome and abusive man under the influence of liquor 
was ordered to leave the works, and fell or wa.s thrown down while 
being ejected j in the third case a teamster under the influence of 
liquor was permitted to remain nt work on the strength of a promise 
that he would drink no more that day, which promise was broken, 
and the man fell off the wagon in the afternoon and suffered seriOI\S 
injuries. 

The omission of any mention of intoxication or willful miscondtfct 
in the law of Illinois, already mentioned, left the industrial board 
of that State free to approve the claim of 0. beneficiary of a man who 
had fallen down" a stairway while intoxicated. The law of M&SSIl
chusetts bars injuries due .to serious and willful misconduct, o.nd the 
degree of intoxic.\tion found in two cases, reports of which are at 
hand, was held by the accident hoard of the State as sufficient to b&r 
recovery, one instance being that of a man falling from his wagon, 
while in the secOnd the injured man was struck by an electric tnlCk 
in the street. -

The converse to the barring of claims by reason of the willful mis
condu('t of the employee is the principle of allowing special dllm&g!S 
or double compensation where the employer is so careless of the wel
fare of his employees as to in('ur such liahility under the law. A 
rommittee of o.rbitnltion under the Massnehusetts law bad made an 
award of double damages as for wanton and n>cldess disregard of an 
el!'ployee's saftey in neglecting to furnish a kicking strap foc a hOl'Sl! 
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of known vicious disposition. The industrial ~ccident board of the 
State reversed the penal part of the award, saying that the employee 
knew of the tendency and should have been Cautious, and that the 
personal injury could not be held to have resulted from the serious 
and willful misconduct of the superintendent. 

The Ohio statute allows suit for damages where injury results from 
the willful acts of the employer, and it was held by a Federal court 
that it was not necessary that there should be a deliberate intent to 
do bodily injury, but that liability would lie where there was, as ap· 
peared in the instant case, lin "utter disregard of consequences." 
(McWeeney 'D. Standard Boiler & Plate Co., 210 Fed. 507.) It may 
IJe noted that the legislature of the State subsequently amended ths 
law by incorporating a definition of the term "willful act," restrict
ing it to " an act done knowingly and purposely with the. direct pur· 
pose of injuring another," thus contro\-erting the posi,l;ion taken by 
the court in the McWeeney case. This definition comports with the 
interpretation placed upon the term "deliberate intention" found in 
the Oregon statute, the supreme court of that State saying that it does 
not imply carelessness or negligence, however gross, but a determina
tion to injure. (Jenkins ". Carman Mfg. Co., l,i5 Pac. 703.) 

LIABILITY OF THIRD PARTIES. 

It is commonly provided by the statutes that where the injury to 
an employee is due to the negligence of a third party, claim may lie 
against the employer, he being subrogated to the righta of the in
jured man, and entitled to sue; or the workinan himself may sue, the 
e'!'ployer being thereby left free from liability. In construing this 
provision of the Massachusetts statute the supreme court of the 
'Sthte held that the injured employee has the choice of remedies and 
if he dies his personal representative has similar ri~hts to elect which 
of the two remedies he will pursue; an insurer giving relief under 
his contract is not equitnbly subrognted to the rights of the injured 
man, but stnnds as an assignee of such rights, and may proceed in 
any amount that the IlItter could recover, not being limited by what 
he ns insurer hus paid or was liable to pay. (Turnquist fl. Hannon, 
107 N. E. 443,) The same court had before it a case in which a man 
injured by the negligence of a third party had recm-ered from him 
for the injuries- received and subsequently llied therefrom. It was 
held that the widow could look to the .. mployer for henefits under the 
compensation l,tW, as her rights were independent of her husband's, 
nnd were not affected by his l"eceipt of any sum from the third pnrty. 
(In l"e Cl'ipp, 10! N. E. 565_) But the injured lllan himself, having 
accepted benefits under the nct, can not then have l'ecourse to a suit 
n~ninst the third party. (Bnrry t'. Bay State Stl'eet. Ry. ('0., 110 
N. E. 1030_) 
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The validity of the corresponding provision of the Minnesota 
statute was vigorously attacked in a. case (Matheson 'V. Minneapolis . 
Street Ry. Co.,148 N. W. 71) in which a. city employ'ee sued a. street 
l'ailway company' for injuries.inflicted by one of its ca.rs while he was 
laying pa.ving near the track. The right of the injured ma.n thus to 
sue for damages in spite of the fa.ct that the city !tnd its employees 
were under the compensation law wa.s susta.ined, the court pointing 
.put that there was to be but a single recovery, and that no provision 
in regard 'thereto contravened the fundamental law of the State. 

ANew York claimant undertook to recover from both his employer 
.and a third party, which the supreme court of the State, appellate 
division, held impossible. (Mi1l6r 'V. New York Rys. Co., 157 N.·Y. 
Supp. 200.) The same court passed upon a case in which the in· 
jured man had signed a release to the third party, and sued tp re
cover compensation under the law, the court holding that the release 
would serve only to reduce his claim for compensation by the amount 
paid fOl' such release, and was not. an absolute bar to the claim; on 
the other hand, the re.lease wonld be ineffectual as against the in· 
surer's rights to recover from the third party unless the insurer had 
assented thereto in writing. (Woodward tI. E. W. Conklin & Son, 
157 N. Y. Supp. 9-18.) 

The Ohio sta.tute permits employers to act asseIf·insurers on a show· 
ing of financial ability, etc. No provision as to injuries by third parties 
nppel\1'S in the law, a.nd the industrial commission of the State ruled 
that a.n employee injured by the negligence of a. third party might 
proceed both against such party for damages and against his em· 
ployer for compensation under the a.ct. The Supreme Court of New 
Jersey passed upon a. case which was practica.lly identical in its situa· 
tion to the facts in the Cripp case above, and the court held that in 
the existing state of the law not only could a. widow recover from the 
employer under her independent right, but further that the employer 
was not subrogated to ·the rights of the injured man as against the 
third party. (Newark Paving Co. tl. Klotz, 91 Atl. 91.) It was 
said that· double compensation would be possible under the circum· 
stanCt'S, just as was allowed under the ruling of the Ohio commission 
last noted j but. it was said that tllis situation, if it was to be remedied, 
must be remedied by the l ... gislnture. Action was Sllbsequ ... ntly taken 
to this end, Rnd an amendment to the law subrogates the employer to 
the rights of the injured man against the third party, where compen· 
sation is daimed lmder the law. 

In West Virginia, as in Ohio, the law omits all reference to in· 
juries due to the negligence of third parties, and the supreme court 
of that State decided (Mercer ... Ott, 89 S. E. 952) that the personal 
I'E'presentlltiye of a mlln killed by the fanlt of a third party might 
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recover against the latter, the right of the widow to compensation' 
from the employer under the law being unimpaired thereby. 

The Wisconsin statute contains a provision as to subrogation, 
and in a case in which the employer had settled with his employee 
and was therefore subrogated to the latter's rights against the third 
person for the injury, the employer subsequently assigned this right 
of action to the injured employee; the, third person thereupon 
objected that the employer should be made a party plaintiff, which 
contention the court rejected, ruling that there hud been .a full aud 
complete assignment. (McGarvey v. Independent Oil & Grease Co., 
146 N. W. 895.) 

The Michigan law permits recovery against either the employer 
or the third person, and if the employer pays he is entitled to take 
action against the third peI'Son for his own rein,bursement. It was 
contended that this fixed the amount of the reCO\'ery against the third 
person at the amount awarded as compensation arid~ was uncon
stitutional, as depriving ilie third party of his right to appear and 
defend ia the action and have his rights determined by a court of 
competent jurisdiction. The supreme court of the State (Grand 
Rapids Lumber Co. '1>. Blair, 157 N. W., 29) held that this was not 
the proper construction of the law aud that as properly construed 
it was not unconstitutional, merely making the payment of compen
sation prima facie evidence of the liability of the third P8l"ty, which 
was within the power of the legislature. 

In It case before the Illinois board the claimant contended that the 
amount received by him from tbe third party had nothing to do with 
his claim against the employer. for compensation. This was not 
allowed by the board, and as the amount so received exceeded the 
amount recoverable as compensation, no claim was considered, the 
application being dismissed. 

In the case of Bryant ~'. Fissell (86 Atl. 458), already noticed, 
the negligence of the independent contractor whose employee caused 
,the death by dropping the piece of metal on the workman below, 
was offered as a reason why Bryant's employer should not be held as 
the responsible party. The Supreme C{)urt of New Jel'S6Y said on 
this point that when there has been an acceptance of the elective com
pensation system provided by the act, it is expressly stated that com
pensation shall be made by ilie employer without regl\rd to his negli
gence. "The fact, if it be a fact, that the representative of the 
decedent has also a right of action against a third party in no wise 
militates ugainst the present action. The act under which this suit 
is bI'ought, and which at best provides only for partial compenSRtion, 
nowhere provides specifically or by implication that an employee 
shall be deprh'ed of his right to compensation thereundl'T merely 
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heel! use the' accident gives rise to aright of recovery against a third 
party." 

Another phase of this general question was discussed in a ca..<e 
arising under the law of Washington. tNorthern Pacific Ry. Co. '11. 

Meese, 36 Sup. Ct. 223.) Action was first brought in the distri!lt 
court of the United States to recover from a railway company for 
an injury caused by the alleged negligence of its employees in 
moving cal's in a brewery yard, causing a fatal injury to an employee 
of the brewery. This action WllS in damages as against a third 
person. ,The compensation law of the State provides that all claims 
ogainst employers for' injuries to workmen shall be determined in 
accordanee with the provisions of this act, and civil suits for dam
ages nre abolished, with. some exceptions. The statute provides that 
if an injury to a workman occurs away from the plant of his em
ployer, and is due to the negligence or wI'ong of a. third person, 
action mo.y be brought against the third person or a. claim made 
nnder the compensation law, at the option of the injured workman 
or his survivors. In the case o.t hand the injury did not occur away 
from but at the plant of his employer, and the court held that as 
tue right of action for fntal injuries was entirely a statutory one, 
it Wll.S within the power of the legislature to make the provisions that 
it had, and that it was the evident intent to abolish private contro- . 
versies and civil nctions except as specifically provided for, the ease 
in hMld not coming within the exception~ Sinee, therefore, the pro
vision of ' the law was thus clear, the ;remedy by a claim for com
pensation was held to be exclusive, and the action against the rail
road company was dismissed (206 Fed. 222). On appeal, however, 
this decision w.\S reversed by the circuit court of appeals (211 Fed. 
254), but the Supreme Court of the United States, on further appeal, 
adopted the opinion of the trial court, reversing the court of appeals. 
This ncronts olso with the view taken by the supreme court of the 
Rttlte (Peet t', Mills, 76 Wash. 437; 136 Pac. 685), which declares 
that the Inw is exc!ush'e, reaehing to U every injury sustained by any 
workman while engaged in any such [included] industry, regardless 
of the el\use of the injury or the negligence to which it might be 
attI'ibuted. " 
, Not going so fur as the above, but representing something of the 
Sl\lIle attitude, was a case decided by the Supreme Court of New 
York, appellate dh'ision (Winter .... Peter Doelger ,Brewing C{)', 162 
N. Y. Supp. 469), in which a driver employed by a brewery wa.s 
injured by reason of a defeetive elevator on the premises of a saloon 
where he was making a delivery. Instead of taking compensation of 
the employer, he sued the saloon owner as the negligent third party 
liable for the injury. As it happened, the saloon was owned by the 
employing brewery complUlY, which resisted suit on the ground that 
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the case was one of compensation for injuries to an employee. This 
contention was sustained by the court, it saying that the fact that 
the elevator and saloon were located at some distance from the em
ployer's brewery did not make the employer a third party or in any 
way change the relation of the plaintiff to his employer, so that his 
rights were based on the compensation law and not on the law of 
negligence. (Reversing appellate term, 159 N. Y. Supp. 113.) 

Another phase of the question was before the same court in a case 
(In re Cahill, 159 N. Y. Supp. 1060) where a deceased employee left 
a. widow and a mother entitled to claim benefits. It was held that 
the widow's action in electing to sue the third' party for damages did 
not debar the mother's claim for compensation undel' the act. 

TEMPOEARY DISABILITY. 

As compensation terminates on recovery from the e.~cts of the in
jury, it is a fundamental necessity of administration to determine 
when this occurs, and when there are other causes that intervene to 
prolong disability, -while the matter of malingering must also· be 
taken into consideration. 

The industrial commission of Calif~rnill ruled in two very similnl' 
cases that the prolongation of disability due to the failure of the in-

• jured mun to take the necessary exercise required to restore a frac
tured limb to use was not ground for prolonging payments, saying 
in one instance that the law does not contemplate compensation for 
mere pain and inconvenience, but only for disability to labor, which 
would not exist in the instant case had the injured man possessed 
the necessary resolution to put the injured membel" into service. In 
another case before this commission it was said that the applicant 
'must prove his actual disability as a physical fact 1\.8 distinguished 
from an inability to secure employment on account of the scarcity 
of opportunities, saying, "compensation is payable for inability to 
do work, not for inability to find work to do." In contrast with this 
is the ruling of the Supreme Court of Kansas (Gorrell ". Battelle, 
14,1 Pac. 244), in which n man unable to secure employment after re
covery from a total disability by reason of a continuing partial dis
ability, was held entitled to full compensation until work was ob
tained, the court holding that compenslltion is to be paid for the loss 
of eluning power as the result of the injury, whpther manifested i~ 
inllbility to perfqrm obtllinllble work or inability to secure work to 
do. This accorcls with the ruling of the Supreme Court of Massa
chusetts that the net of that State covers not only physical incapacity 
but also inability to obtain work, reSUlting directly from a. physico I 
injury. (In re Sullimn, 105 N. E. 463; In re Septimo, 107 N. E. 63.) 

The Clllifornin rulings noted abO\'e accord with 11 statement in an 
opinion by the snperior conrt of New H"ven County, Conn., in which 
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it was said that the law was not concerned with the fact of whether 
an injured man had recovered and was actu~lly earning the same 
amount as before the injury or whether he had found a position where 
he could so earn. but that the statute was satisfied with his adequate 
recovery to be able to do so. 

In a case before a compensation commissioner of Connecticut the 
injured man's action in delaying recovery by the use of, intoxicants 
was held adequate ground for denying a clainr for compensation 
for 16 weeks, the award being for but 6 weeks. In another case a 
Connecticut commissioner denied disability benefits wh~re a claimant 
·refused to do work. that was offered him. and which he was able to 
do, becauS!' he hlld formed the' idea that it would interfere with his 

"getting pay for his injury. Apparently departing from the foregoing 
practice is the rilling in another case before a commissioner of the 
State in which the former employer had no work for the injured man 
on the declared termination of his disability, and the latter found 
other employment which he was compelled to withdraw from after 
two days, being unable to continue. It was rul~d that the injur~d 
mom was '"ntitlet] to employment by his former employer, or that 
suitable work Mould be found for him. This corresponds also with 
a ruling by the industrial board of Indiana to the effect that the 
employer was linble for compensation' until such )'ecoyery as would 
enable the injured man to resume his former occupation, though the 
employer might discharge his liability by furnishing .work which 
the employee could do. 

The industrhil accident board of Massachusetts required an em
ployer to continue potyments in behalf of an employee who lost a 
foot beyond the period of the schedule award for partial disability 
"until occupation suitable for a one-legged man is found." 

Taking the some view as that of tlle California commission aboye 
waS a ruling by the Massachusetts board terminating benefits on a 
fixl'd datl', as the continuing incapacity could be attributed to the 
lack of confidence of the injured mom in using his leg, while a find
ing of a committee of arbitration in this State was affirmed by the 
board whCl'e thCl'6 was clain) of a continuing pnin and disability 
which led the man to stop working, although it was held that «he 
would be better oft" if he worked," so tlJat, though he had not entirely 
)'eCovered, compensntion benefits should not be extended beyond an 
elapsed dllte, incapacity from the injury haYing ceased at that time. 

Two cases involving alleged simulation required a determination of 
actusl capacity to work where the.re were vigorous l"laims of pain and 
sensitiyeness and inability to use the muscles, mMical examination 

. showing injuries neitllel" to the physical nor to the neITOUS system, 
cases of a class that are SO definitely recognized in German praetice 
os to l"e<.'ei\"e the designation .. Renten-bysteria" or compensation 
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hysteria.' The industrial commission of Wisconsin, in commenting 
on a similar condition, said that" the employee's trouble is lurgely 
of the mind, increased perhaps by the prospect of compensation." 
Compensation for an adequate period of recovery was allowed, hut 
not for the period for which claim was made. The necessity of re
turning to work, even at the cost of some inconvenience, was em
phasized by the commission in another case in which it was said that 
there would necessarily be some tenderness of amputated fingers, no 
matter when the injured man returned to work, and compelltiation 
was terminated at the time of the healing of the WOlWds. 

A situation the converse to that appearing in some of the fore
going cases was before the industrial board of Illinois in a case in 
which an employee whose fractured patella had been joine.d by a 
silver wire was taking exercise as directed by his physician and felt. 
something give wny, an examination showing that the wire had 
pulled through the bone. As agnimit the contention of the em
ployer that this was a second injury for which he was not liable, the 
board ruled that the condition of the employee was due to the origi
nal injury, and that he was doing what could reasonably be ex
pected, as ad"ised by the physician, and payments were continued. 
The same view was taken of a case before the California commission, 
where a broken collar bone parted after a supposed uniting, no acci
dent intervening, and the originr,1 employer was held responsible. 

PARTIAL DISABILITY. 

'Where there is a surviving effect of an injury, amonnting to a 
permanent partial disability, the question of the amount of compen
~ation for designated injuries is fixed in many of the laws br S<'hed
ule, while in other cases proportional awards or estim:lted rates 
must be' allowed ; questions of possible benefits from operntions, etc .. 
are also involved. (See Medicnl treatment, p. 272.) 

The Connecticut statute contains no prm;sion as to partial loss of 
vision, and in a case before n commissioner of the Stllte an nward 
for the period of temporary total disability was all that was found 
possible under the act, though there wns a 50 per cent impairment of 
the vision of one eye, which might not, howewr, and it wus testified 
thnt it probably would not, interfere with the employee'S I'aming 
cnpacity. In R case before another commissioner of the same State 
the,"C was no endent loss of earriing capacity at th .. time, but it was 
ordered thnt in "iew of the possibility of further decrease or tot"l 
loss of vision on account of the injury, "this claim remains a~th'e in 
the files and is subject to re,·ision." The P .. nnsyh-nnia schp(lule 

1 AD Intel'f!fitlDl recent contribution to the litera tore OD tbl. nh"...... ... • "'on b,. 
f.'randa X. )Jer('um, If. H., entitled t. lIywte-r:ia and Accident t~OmpMIMlloD." 1016. 
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}lrovides only for" the loss of an eye," and it was held by the board 
that in the absence of proved loss of earning power, a proportionate 
award for partinlloss of vision was not authorized. 

The Illinois statute, like that of Connecticut, makes provision only 
for the loss of sight of an eye, but the board of that State rules that 
for the partial loss there should be a proportional award. The 
schedule of Michigan makes the same omission, and where the State 
board allowed a proportional award in the case of the loss of from 
one-third to one·half the vision of an eye, there being no immediate 
wage loss, the supreme court disallowed the award except for the 
period of total disability. (Hirschkorn 11. Fiege Desk Co., 150 
N. W. 851.) In Mother case (Cline 11. Studebaker Corporation, 155 
N. W. 519), the same court held that where there was a 90 per cent 
loss of vision which could be reduced to a 50 per cent loss by the use 
of gll\SSes, it was the duty of the employee to use such a common ap
plianceas glasses, ond compensation would be allowed for partial 
disnbility on the basis of the wage loss sustained, if any, and not as 
for the loss of vision which would be practically total without the 
aid of the glasses. The Supreme Court of Wisconsin had before it 
a case involving similar fOLets, there being a permanent impairinent 
of the vision of one eye, but no present wage loss. The law of this 
State as it then stood provided for compensation" in all other cases 
in this class" in an amount proportionate to the awards presented 
in the schedule, the schedule itself providing for both enucleation 
and the tot.al blindness of an eye. The industrial commission had 
made an award on account of the probable difficulty in securing 
future employment, which the court reversed, as not being judicially 
aware of the loss. of earning power of a man with but one eye. Three 
judges dissented on the ground that "In the exercise of common 
knowledge and observation the capacity to obtain employment is 
impail-ed." (International Haryester Co. 11. Industrial Commission, 
141 N. W. 53.) . 

The stntute of Minne&Otn contnins a schedule covering certain 
disabilities, followed by the provision that where there is a perl!10-
nent partial disa.bility involving less than a totnl loss of a member 
and 1I0t otherwise compensated in the schedule, compensation should 
be paid at the prescribed l'!te during such part of the time specified 
in the schedule for tot .. l loss. of the member as the extent of injury 
to the mpmlx-r lx-ars to its total loss. On a question submitted to 
the attorney gallerul of the State where a workman had suffered the 
CODlpll1te loss of one eye and an injury to tile other estimated at 10 
per cent loss, it was ruled that each injury should be considered 
sepal'ately, the eye which was entit-ely lost calling for a 50 per cent 
lx-nl'fit on the basis of the daily wages for 100 weeks, while for the 
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other eye payment should be made at the prescribed rate for " 
period proportionate to the degree of injury. 

Whl're there was an injury to a diseaS«)d eye whose usefulness was 
determined to be limited to a period of 67 weeks from the date of 
the inj ury, if no accident had occurred, a county court of the same 
Stotte allowed compensation for that time, minus two weeks' waiting 
time, in lieu of the allowance prescribed by the schedule for such 
an injury. (Pintar v. Morton Mining Co.) 

In a case "that came before the New Jersey supreme court (Feld
man t'. Braunstein, 93 Atl, 679) an award had been made as for 
permanent partial disability, the injury consisting of a 90 per cent 
loss of the vision of one eye, the partial disability payments to run 
for not more than 300 weeks, there bl'ing an expression of opinion 
that the disnbility would be but temporary if an operntion was had. 
The court reversed this award and made the schedul~ allowance of 
100 weeks' benefits as for the loss of an eye, subject to review in case 
an operation should be had, saying that the award must be made 
on the basis of existing facts and not on contingencies or the proba
ble effects of an operation, In another case this court considered 
the method of an award where both eyes were affected, there being 
an 80 per cent loss of vision, The original award was for 80 per 
cent of the 100 weeks for each eye taken alone-i. e., for 160 weeks 

, for the two. The supreme court substituted for this an award of 
80 pel' cent of the compensation allowed for the loss of both eyes
t e., 400 weeks, which allowed 320 weeks' compensutiou. (Vishney 
v. Empire Steel & Iron Co., 95 Atl. 143.) 

A case came before the compensation commissioll of Xew York 
in which a m.lD was nllowed compensation for temporAry total disa-

• bility for an injury to the eye, subsequent to which entire loss de
veloped. The Inw of that State awards 128 weeks' compensation for 
the loss of an eye, and the question ~as whether this was in addition 
to the total disability.period or should include it. The commission 
nlled t-hat the disability payments already mnde should be deducted, 
so thnt the totnl award should not exceed the schedule allowance. 

The law of Kansas contains no schedule, but provides for a per· 
centage of the wages for a period not exceeding eight years in cases 
of partial disability, no reference being. made to nctual wage loss. 
The snpreme court of the State held (Gailey -,~ Peet Bros. Mfg. Co., 
157 Pac. 431) that the continnation of nn injured mnn hi employ
ment at the sume wages wou!tl not deprive him of a right to com
pensation unless the employment continued for the full period for 
which compensation might be pnid; and, even so, the employee 
might wish to talte other employm .. nt where the injury would, per
haps, interfere with his earning capacity, in which casc reco\"ery 
of compenNltion in accordance with the terms of the act would be 
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the only means of discharging the liability of the employer. An 
award iii the claimant's favor was therefOl'e affirmec;l. Under the 
statute of the State the minimum award for partial disability is 
. $3 per week, and this sum was allowed in the present instance, as 
well as. in another case before the same court (Oliver v. Christo
pher, 159 Pac. 397) in which the loss of an eye was compensated 
for, not on a showing of actual wage loss but on the testimony. of 
the injured man, a carpenter, that he was not able to "get the 
focus" so as to drive nails or do similar work with his former 
facility. 

An opinion of the Supreme Court of New York, appellate divi
sion (Wagner v.American Bridge Co., 158 N. Y. Supp. 1043) 
corresponds more closely, to that of the dissenting opinion in the 
International Harvester case above than to the decision of the 
. majority. The injury resulted in practically total deafness of one 
ear. The New York statute presents a schedule of awards for spe
cific permanent partial disabilities but does riot mention deafness 
as one of them. The injured man sought to recover damages in a 
suit at law, bl\t the employer claimed the right to settle under the 
compensation law of the State, whose provisions were applicable to 
him. This position was sustained by the court, saying that, though 
there was no mention of this particular injury in the schedule, the 
enumeration did not profess to be inclusive, the Injuries set out 
being merely exqmples to aid in administering the statute. The 
law proviJes that in other cases where there is a pernlanent partial 
disubility compensation shall be awarded on the basis of the loss of 
ooming capacity, and the court directed that the industrial commis
sion of the State should take the case under advisement and make 
such award as the facts indicated, saying that" Total deafness, the 
gravllmen of this compillint, obviously i1npairs plaintiff's industrial 
efficit'ncy," thus taking judicial notice of the consequences of such 
nn injury. 

The law of New Jersey fixes a sehedule of benefits for designated 
injuries and provides that other injuries shall be propol'tionately 
eompensnted. Under these provisions the supl't'JUe court reversed a 
judgment allowing more for a stiffened ankle than the schedule al
lowant'e for illl amputation betwee.n the knee Ilnd the ankle, leaving 
it for the trial jud.,~ to decide on reconsideration whether the award 
should equal sueh amount or be less. (Rakiec.l'. D., L. & W. R. Co., 
88 All, 953.) 

In the case of Nitrllm Co. tI. Creagh (86 At!. 435) an employee 
was injUred by the cl'lIshing of certain fingers of his hand, .... using 
a t<>.nlporal'y total disnbility of approximately sh: months and also a 
partial but permanent diSllbility, due to the injury to the fingen!. 
The law I'ro,ides for eompenSlltion for temporary total disability at 
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a. rate based on the inj ured employee's earnings and in another clause 
for compensation in amounts determined on the basis of a percentage 
of the employee's wages payable for fixed periods of time for dif· 
ferent specific injurie~. Under the law of New Jersey awards, if not 
otherwise agTeed upon, are made by the judges of the courts of com· 
mon pleas. In the case in hand the a ward for total disl,uility for 
the term of its continuance was made, and in addition to this the 
award under the subsequent clause for permanent disability partial 
in character. To this the employer objected that compensation could 
be awarded only under a single clause, which contention the supreme 
court rejected, sustaining the principle of a combined award, one for 
total disability during its continuance and one for the partial dis
ability that remains after any degree of maiming. 

lIIuch the same question was in"ohed in the case of George ·W. 
Helme Co. v. Middlesex Common Plens (87 Atl. 72), in which an 
injury involving seyersl fingers was compensated for under pro"isions 
of the law which de9ignate the amount to be paid for each separate 
injury. The injury consisted in the loss of parts of the second and 
fourth fingers and all of the third finger, and separate awards were 
made a~'COl'ding to the schedule for each finger. It was claimed by 
the employer that as all three fingers were injnred in the same acci. 
dent the time should run concurrently, so that dnring the first 15 
weeks there would be a total computed compensation of $13.20, reo 
duced to $10 per week by the mllxinlUm limitation of the statute, 
while for the succeeding weeks during which any compensation was 
allowed there .would be tile concurrent operation of awards for the 
designated injuries. This contention was denied in the trial court 
and on appeal in ~he Supreme Court of New Jersey. It Dlay be noted 
that the law of this State has been amended so as to make benefit 
payments consecutiye and· not concurrent, allowing first for the tem· 
porary total disability and subsequently for such payments as are 
awarded as compensation for permanent partial disability. 

A ruling by the Illinois board related to the rating of disability 
where tile four fingers of a hand were lost, claim being submitted 
as for the complete loss of the use of the hand. Award was made 
on this basis as against the contention that with the tlllImb and palm 
remaining intact the schedule award for individual fingers should 
control. 

The industrial accident bollr<1 of Michigllll took the same yiew 
of the loss of all the fingers of the ril!;ht hand as cOIL~tituting loss 
of the use of the hand as that set forth by the Illinois board above; 
in this instance, howe"er, there was some impllirment of the use of 
the thumb. In another cuse before ti,e MichigaB board the schedule 
of maimings was interpreted as having the purpose to furnish indem· 
nity to the person who suffers the loss of members, aod the filet thaL 
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he earned tile srune wages as before was not admitted to considera· 
ti()n, specific indemnities being " payable not on accoRut of the effect 
on the earning capacity but because tD.!\ injured man must go through 
life without the use ()f the member lGst." A similar view was ta.Iren 
by the Supreme Court of California in & case (Frankfort General 
IneuranCe C.o. 11. Pillsbury, 159 Pac. 150) .in which a carpenter was 
awarded 20i pe.· cent of disability fur the loss of the greater part of 
a forefinger, though no ross of wages \VtIS dered on account of the 
maiming. The law of the State has no schedule of awards, but uses 
a table based on employment, QCCupabion, etc., the immediate ejfec~ 
of the injury on earning capacity not being the sole test. 

III contrast with this is a decision of the Sup.'6Dle <A>urt of Wis
eonsin (North\\-estern Fuel Co. fl. Leipus, 152 N. W. 856), in which 
an a ward based on an impairment of iunctioll of the arm. of the 
injnred man was re..-ersed, the court saying that the basis of com· 
pensation WIIS not the impairment of funetioll but the impairment of 
earning capacity. This diverges .again from the opinion of the 
SUpl"llme CollI't of New J er.sey (Burbage 11. Lee, 93 Atl. 859), where 
it was said tJl ... t p6/.·manent injuries (limitlltiOll of wrist motion awl 
shortening of leg in this ease), eV61l if not Qusing wage loss, are tG 
be rom pen9llted, as it is not the mere losS of earning power that is 
considered but also the physical e1IiciellCY not so mea.sured,which 
harmonizes more nenrly with the upressions of the Michigan boanl 
and the Supreme Court of CaIifOl·nia. 

Anot her case, involving the constt·uetioo. of tbe New Y olie scbedule, 
was tlllli of a workman who lost a ph.a.lanx of a finger, witJl injuries 
stiffening other joints. The supreme court, appellate division, ruled 
that there should be an award on the schedule basis as for not more 
than the loss of a finger, and not a compensation on tJle basis of wage 
redurtion, which might increase the award above that for snell a loss. 
(Fill<'lllaD t'. Albert Mfg. Co., 155 N. Y. Supp. 909.) The industrial 
accident board of Vermo¢ made a ruling involving this principle, 
in which it dedared that the schedule of maimings as set forth by 
tJle law 01 that State waS the exclnsive award in cases to which it 
was appliCllble, notiling being allowable for subsequent reduced 
E'aming enpacity. 

The schedule of C.omuoctieut contains a provision for injury to 
tbe hand im·oldng partial disability, and an award oa the basis 
of the present condition of the injured. hand was made ia & case 
in which it was ndmitted that an operation might impro\'e the. 
condition, the commissionl'r ruling that an award on a tlOIltiugeney 
could not be made. 

Questions of fluctuating status were passed upon by the Supreme 
Con", of Massaehusptts in two eases, in one of which (III. re D\ll1leJ', 
111 N. E. 1(6) it was said that whml .,artial disability is to be 
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compensated for by a payment of one-half of.the wage loss, as was 
required by the law of that State, no account should be taken of the de
pressed labor market, but the difference between the amount that the 
injured man would have been able to earn if there had been no de
pression in. employment and his former earning capacity should 
be made the basis of payments. In the other case (In re Stickley, 
107 N. E. 350) a man who returned to work for his former em
ployer with a partial disability and was allowed compensation there
for, at the expiration of this contract found himself unable to obtain 
work on account of his crippled condition; he was held entitled to 
compensation as for total disability for an indefinite period, subject 
to the right of review. 

The disposition of cases invohing niultiple injuries w.s considered 
by the supreme courts of Minnesota, New Jersey, and New York in 
~·'tSes at haml. The Supreme Court of Minnesota (Sta.te ex reI. Ken
nedy ", District Court of Clay Couuty, 151 N, W. 530) held that an 
award involving injuries to the· hand and arm should be propor
tionate to the total effects and not to the sum of the items_ This 
was the view taken by the Supreme COllli of New Jersey, (O'Con
nell ", Simms Magneto Co" 89 At1. 922.) In both these cases awards 
IlUlde below by addition were in excess of the award computed 
according to the rules of the courts. In a CRse before the Supreme 
Court of New York, appellate division, however (Rockwell v.l.ewis, 
154 N, y, Supp, 89:3), separate awards for the loss of several fingers· 
amounted to less thun the award for the loss of the hand; on review 
the injury was found practically to amount to such loss, Rnd the 
award made on the latter basis was nffirmed. In another case be
fore this comi there wns the loss of a foot, together with injuries 

• to the hands, and concurrent awards h,\d been made. This was 
l'e,'el'sed by the court, the a ward for the .loss of the foot being 
allowed to stand, though leaying the mutter of other injuries open 
f,ll' subsequeut consideration if they should continue beyond the 
period of the schedule allowance for the I".s of the foot, ihe court 
saying that a· payment of two-thirds of the wuges (for 205 weeks 
in the ca,e of a foot) is the mllximum benefit, and concurrent awards 
leading to nn excess of such an allowance would ,·iolnte the prin
ciple of the law, which is not to furnish vont to the employee nor 
to punish the employer who, though liable under the statute, may 
not haye been negligent. (Fredenblll'g -/'. Empire Vnited Railways 
Co., 1:34 N, Y. Supp. 351.) 

TOTAL DlSABILlTY. 

A number of Rtntes derlare total disability as a pr .... mnecl fnct in 
Cl\se of the loss of both eyes, hands, etc. The question of the status 
of an employee who has pl'e"iously lost an eye or 9 hnnd rai...s the 
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question of the degree of the award where the second member is sub
sequently lost. The industrial accident commission of California 
considered the question at length and reached the conclusion that it 
would be an injustice to one-eyed workmen in the State seeking em
ployment to hold that there would be a liability as for the loss of both 
eyes in case of the loss of the second eye, and an award was made as 
for the loss of one eye. The industrial board of TIlinois made a 
similar ruling in a like case. The Supreme Court of Massachusetts, 
on the other hand, held that a !Ilan with but one eye "had that 
degree of capacity which enabled him to do the work for which he 
was hired," and since the loss of the second eye terminates that ca
pacity, it causes total disability, and he should be so compensated .. 
(In re Branconnier, 111 N. E. 792.) The Supreme Court of Mich
igan(Weaver v. Maxwell Motor Co., 152 N. W. 993) and that of 
Minnesota (State ex reI. Garwin v. District Court of Cass County, 
151 N. W. 910) sustained the view enunciated by the California 
commission, the latter CO!lrt saying that" If the injury would alone 
cause partial disability, but with a previous injury causes total disa
bility, the employer is liable for Il partial disability," which conforms 
to the provision of the law of that State. The compensation com
missioner of West Virginia adopted the position set forth by the 
Massachusetts court and made an award for life payment in such a 
case as for permanent total disability. The department of justice Of 
Iowa ruled in favor of a middle course, holding that a workman hav
ing but one eye and losing that was entitled to more compensation 
than one with two good eyes, but not as much as though he had lost 
bOtll eyes in the single accident. 

The Supreme Court of New York, appellate division, had before it 
the question of the loss of the hand of a man who had suffered by a 
previous maiming, and it also followed the doctrine of the Massa
chusetts supreme court, making an award as for total disability, 
arguing that such ~ man wns presumably paid on the basis of a 
reduood earning· capacity,.and to allow merely as for the loss of but 
one hand of an unmaimed man would be to place him at a double 
disndvantage, so that he would practically get but half as much for 
the second hand, which was of double importance, as for the first. 
(Schwah v. Emporium Forestry Co., 153 N. Y. Supp. 234.) An 
amoodment of 1915 limits awards to the consequences of the imme
diate injury, without regard to combined effects. 

A different cauSe for total disability from any heretofore noted 
was set up by the employer in a case before the Supreme COllrt of 
Kansas (Ruth tI~ Witherspoon-Englar Co., 157 Pac. 4(3), where it 
ftppMred that the state of total disability was due not to the oriwnal 
injury as a proximate cause, but to the malpractice of the physician 

4:.'7W°-17-1T 
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who treated the case. The court held that recovery under the com
pensation law could be had only for the consequences of the accident 
as such and not for the consequences of an intervening event, such as 
the failure of the physician to give the injured man proper treatment. 
A decision of the lower court in favor of the claimant was therefore 
reversed and a new trial ordered for a determination of the extent 
of the disability actually due to the original injury. Action was 
pending at the time to recover from the employer for the injuries 
due to the malpractice of the physician, who had been furnished by 
the employer in accordance with the requirements of the act. 

Appropriate for consideration in this connection or in connection 
with the cases in which pree:tisting conditions due to disease were 
discussed, are a few cases in which the injury affected aged em
ployees. In answering the contention that the injury disabling the 
employee would not have had that effect but for his senility the in
dustrial board of Illinois ruled that if the injured maJI was able to 
do the work for which he had been emp~oyed, his disability was 
chargeable to the accident and not to his physical condition, and 
compensation was allowed. The S.upreme Court of Massachusetts 
took the same view, saying that the fact that a man's powers are fail
ing and he would soon be unable to work on account of age was no 
bar to compensation if the present incapacity was the result of in
juries. (Duprey v. Maryland Casualty Co., 106 N. E. 686.) The 
court in this case also applied a principle already noted in ruling 
the incapacity total, though the man was able to do certain kinds 
of work which were not obtainable. A different view was taken 
by the Supreme Court of New Jersey iri the case of a man 73 years 
old whose broken leg bones would not knit on account of his age and 
;Who had been awarded compensation as for total disability. This 
award the court reversed, allowing compensation only for the loss of 
a leg. (Bateman Mfg. Co. v. Smith, 89 Atl. 979.) 

Noted here because the same principle is applied, though involv
ing a death claim, is a case that was bef<?re the Supreme Court of 
Wisconsin. (City of Milwaukee v. Ritzow, 149 N. W. 480.) The 
law of Wisconsin provides for a scaling of pennanent disability pay
ments to aged persons, 5 per cent being deducted if over 55, 10 per 
cent if over 60, and 15 peJ: cent if over 65 years of age. The deceased 
was 80 years of age, and the full death a ward was allowed in his 
case, the provision for scaling being held not to apply in cases of 
death, since the law does not specifically provide therefor though 
it was said that analogy would suggest it. It is of interest to note 
thatthe award in this case provided an income, based on the assumed 
earning capacity of the deceased, for a period of 320 weeks, i. e., in 
excess of six years, while according to the American experience table 
of mortality his life expectancy was but 4.4 years. In the New 
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Jersey case above, also, the award for disability as originally made 
was for 400 weeks, which was in excess of the life expectancy of the 
workman in that case, though unless the award should be construed 
to be a vested right in the estate payments would of course terminate 
with the death of the injured man unless it was found due to the 
injury. 

DEPENDENCE. 

It is clear that rulings under this head are chiefly to be based on 
individual circumstances, and that the principles involved in com
pensatioIl administration do not differ from those elsewhere applied, 
though of course the terms used in the different acts vary. 

The determination of benefits payable to survivors of deceased 
employees was the subject of several cases arising under the New 
Jersey statute, which in its original form did not make a clear pro
vision for the various classes of survivors. Thus in the case of a 
dependent mother where the deceased employee left no widow (Blanz 
II. Erie R. R., 85 A.t!. 1030), it was held by a judge of the com
inon pleas that the failure to make It specific provision for a case. 
of this kind left applicable only that section of the la:w which allows 
benefits in the amount of $200 in cases in which there are no de
pendents surviving. 

The mother appealed, and the supreme court took the view that 
the . object of the law was clearly to award compensation to actual 
dependents, and while it made no specific stipUlation for a mother 
alone, it contained no language expressly excluding her if there is no 
widow, provided, of course, that she is an actual dependent. It fol
lows from the above that where dependence is actual and the law 
clearly contemplates compensation to actual dependents, specific 
statutory provision is not necessary. In another case before the 
same court (Miller II. Public Service R. R. Co., 85 At!. 1030), the 
question arose under the law of New Jersey as to the amount payable 
in a case where-the decedent left a childless widow and a father, 
brothers, and a sister. As already ~oted, the widow was entitled 
under the lll,.w to a benefit of 25 per cent of her deceased husband's 
wages, while if there was also a dependent parent, the compensation 
would be 50 per cent. The court below made an award of 50 per 
cent of the deceased workman's wages on the ground that besides a 
childless widow there was a father surviving. This ruling was held 
by the Supreme Court of New Jersey to be erroneous, the mere fact 
of relationship not being controlling, but a showing of actual de
pendence. 

Another case before the Supreme Court of New Jersey (Batista II. 
West Jersey & S. R. Co., 88 At!. 954) resulted in reversing a judg
ment which awarded compensation to & widow who had been 
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abandoned some years before her husband's death, the latter having 
lived unlawfully with another woman whom he had supported and 
who had borne him children. 

The question of dependence was also involved in a case arising 
under the Wisconsin statute. (Northwestern Iron Co. 'V. Industrial 
Commission of Wisconsin, 142 N. W. 271.) In this case the benefi
ciary was a nonresident alien, widow of the deceased workman. The 
deceased workman had made two remittances to his wife during the 
time of his employment, at intervals of three months, having made 
the statement that if he did not send money every three months, his 
wife could not make a living. On the facts the industrial coinmission 
ruled that the husband and wife were living together within the 
meaning of the statute, and that she was therefore an actual depend
ent entitled to the benefits provided by the law for such persons. 
The employing company appealed from this ruling and it was set 
aside by the circuit court as being in excess of the po~rs of a com
mission and contrary to the facts. The supreme court considered 
the language of the law which provides for a conclusive presumption 
of the dependence of I/, wife upon a husband with whom she is liVIng' 
at the time of his death. Speaking on this point, the court said: 
"Proof of total dependency is dispensed with under the statute where 
the husband and wife are' living together' at the time of the death· 
of the injured employee. It seems, therefore, quite obvious that the 
legislature intended by the use of the words to include all cases where 
there is no legal or actual severance of the marital relation, though 
there may be physical separation of the parties by time and distance. 
The 'living together' contemplated by the statute, we think, was 
intended to cover cases where no break in the marriage relation ex
isted and therefore physical dwelling t~gether is not necessary in 

-order to bring the parties within the words' living together.''' The 
judgment of the circuit court was therefore reversed and the a ward 
of the industrial commission directed affirmed. 

The Massachusetts law declares a presumption in favor of the 
dependence of the widow of a deceased workman and of " I/, child or 
children under the age of 18 years • • • upon the parent with 
whom he is or they are living at the time of the death of such parent, 
there being no surviving dependent parent." Under this provision 
of the act it was held that a divided award to a widow and to I/, child 
under 18 years of age residing with her was not in accordance with 
the terms of the law, since the child would be a beneficiary only in 
case there was no surviving dependent parent, the widow in the pres
ent instance being entitled to the entire amount of the benefits. (In 
re Employer's Liability Allsurance Corporation, 10'.l N. E. 607,) 

Another case under the law of Massachusetts Weakley.·. ('ookley, 
102 N. E. 930) involved the correlative rights of a dependent 
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daughter of a deceased workman and his widow and children by ,a 
second marriage. It was held by the supreme court of the State 
that the daughter was entirely orphaned and a dependent to share 
equally with the widow, even though the latter had also dependent 
children cf the deceased dependent on her, the widow and the or·' 
phaned, daughter representing a case in which" there is more than 
one person wholly dependent," between whom the law provides that 
the death benefit should be equally divided. 

In another case (In re Murphy, 113 N. E. 283) the deceased work
man had lived with a dependent mother, who was an invalid, whose 
sole supp,ort he was. A sister was the housekeeper for the family, 
,there being other members who were, however, self-suppor1ing. Be
fore the final determination of the mother's claim she died and an 
administrator intervened and secured an award in behalf of the 

. next of kin of the deceased mother. The superior court affirmed 
this award, but it was reversed by the supreme court on the ground 
that the mother was the sole next of kin dependent on'the deceased 
workman under the act, the family being not his but his mother's 
and the determination as to dependence being made necessarily at the 
time of the injury. In a quite similar case an unmarried son as
sumed the care of his aged parents and invited his sister to become 
the housekeeper of the family, not on a wage basis, but with a 
promise of support. It was held that the sister was a dependent on 
the brother, but since she had some property of her own the de
pendence WRII said to be partial only, and consideration was not to 
be given to any sum that she might inherit from her brother. (Ken
ney tJ. Boston, 111 N. E.47.) 

The same court construed the law of that State in a case in which 
a wife, was living apart from her husband for alleged justifiable 
cause, ruling that under the circumstances the question of dependence 
w<luld be subject to proof and not conclusively presumed. It was 
~aid thnt such cause may not be sufficient ~o warrant divorce, but it 
must be continuing, and if not in existence at the time of the fatality 

·it will not suffice even though once valid. (In re Newman, 111 N. E. 
859.) An award was refused in the case of a nonresident wife to 
whom the deceased had sent $161 in the course of eight years, there 
being insufficient evidence as to the wife's circumstances and means 
of support. It was said that there must be proof of actual depend
ence and a knowledge of the facts as to the separation of the parties 
before an award can be made. (In re Fierro, 111 N. E. 957.) 
Thut the intent of the parties will be considered was ruled by the 
accident board of this State in a case where a wife and children had 
been left in Syria, but with the definite purpose in mind of a future 
reunion of the fumily, an award for the wife's total dePl'ndent"y being 
made. Thnt such intention must be definite would be concluded from 
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the decision of the Supreme Court of Michigan in a case (Finn 'IJ 

Detroit, etc., Ry., 155 N. W. 721) in which a wife had left hel 
husband following some friction and resumed teaching, contemplat
ing a reunion as possible some time in the future, the court holding 
that such indefinite prospect did not bring the case within the act. 

In the foregoing case, of course, the wife was earning, but thai 
this of itself would not be a bar to a claim was the ruling of thE 
industrial commissioner of Iowa in applying the law of that StatE 
to the case of a claimant widow who was herself a wage earner. It 
is pointed out that there must be a legal marriage and not a willful 
desertion without fault of the husband, and that under the provisionE 
of the act of the State it is immaterial that she herself earns and was 
helping to support herself at the time of the injury. 

The Ohio commission awarded benefits in the case of a wife and 
child deserted and left without support for several months through 
no fault of her own; in the case of a bigamous wife, igporant of the 
fact of the ftr!!t marriage of the deceased (lawful wife deserted for 
18 years ruled not a dependent and was not a claimant) ; and in the 
case of a common-law wife and child with whom the deceased had 
lived and whom he supported. The West Virginia commission struck 
a middle course in the Case of a man who had deserted his legal wife 
and had lived with another woman for 14 years, denying compensation 
both to the deserted wife and to the common-law wife making claim, 
but allowing compensation for the benefit of the three young chil
dren of the latter. In another case the same law was considered to 
warpant compensation to the children of the deceased, the widow's 
claim being denied, where she had deserted her husband two months 
prior to his death, taking her children with, her, and going to live 
with another man, who supported the family. 
- An insane woman supported entirely by the State for several years 
was held not entitled to be considered as a beneficiary under the 
Michigan law (Roberts v. Whaley, 158 N. W. 209), but the attorney 
general of Minnesota held that a man confined in jail was neverthe
less entitled to compensation, and the department of labor of the' 
same State awarded compensation to a child in confinement in a 
reformatory institution. 

The question of dependence of parents on their children involves 
no partiCUlar principle peculiar to compensation laws, but a few 
rulings have been noted. In a case before the Supreme Court of New 
Jersey (Reardon v. P. & R. R. Co., 88 At!. 910), the employer con
tested an award under the law of the State for the death of an un
married workman. The court held, however, that sinoe the father 
had been dependent on his son's earnings an award in his behalf was 
"alid. A compensation commissioner of Connecticut awarded bene
fits to a nonresident alien mother in a case in which the son had been 
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in the habit, ,!"hile in France, of giving his earnings to his parents; 
and while in this country had given the money to his father for the 
support of the family. The industrial accident board of Massachu
setts made an award on· the claim of the mother where it was shown 
that the son had contributed to the support of herself and a large 
family,. making contributions in an amount which was found to be 
more than double the actual cost of the board received by him. 
Where the father and son worked together, both losing their lives in 
the same accident,· and the son's earnings had gone largely to the 
family support, the mother was held to be a partial dependent of the 
son; it was also held that the young man's sister, though 19 years of 
age and competent to make her own living, was in fact supported by 
the family and was dependent so as to justify an award in her behalf 
on account of her brother's death. So, also, under the law of New 
Jersey an award was made on behalf of a sister who received sub
stantial benefits from her adult brother's earnings, which he had 
turned over to tlie father, the question I;>eing one of dependence as a 
fact, and not of minority or incapacity to work (Conners'll. Electric 
Co., 97 Atl. 792) j of course such a. ruling depends on the terms of 
the act. 

The Supreme Court of Massachusetts made an award as for entire 
depel\dency, i. 8., based on the full wages of a minor son, where all 
his earnings had been turned into the family fund, the father and 
other children also wOI:king. (In re Murphy, 105 N. E. 635.) In 
another case (Grove'll. Royal Indemnity Co., 111 N. E. 702) this 
court affirmed an award of the State board where a young man had 
turned over part of his wages to his mother, receiving his board as a 
member of the family, the father also working. The mother was 
declared to be a dependent upon the son to the full amount of the 
wages turned over to her, without deducting therefrom the value of 
the board received by him, the benefits under the compensation law 
differing from the judgments allowed under Lord Campbell's Act, 
in that it is not on the amount of injury done to the dependent 
but on the amount of the decedent's wages that a"';ards are to be 
based. 

Somewhat in contrast with the ruling in the Murphy case above is 
the decision of the Supreme Court of Rhode Island in a case (Dazy 
~'. Apponaug Co., 89 Atl. 160) in which it appeared that there was 
no actual dependence on a minor son who had turned in his wages to 
his father, the facts being that without them the father was able to 
support his family and put by savings. The only allowance made 
therefore was for last sickness and funeral expenses. A lower court 
of Minnesota, on the other hand, declared the partial dependency of 
.,. mother on her son where she was earning $60 per month, r.nd he 
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had given her $97.50 monthly. (Hayden 11. Great Northern Power 
Co.) 

The position of the commission of Ohio where a son contributed 
$7 or $8 per week to the family fund and lived as a member of the 
family, the father earning $12.50 per week, was the same as that 
taken by the Massachusetts commission above, holding that the 
mother was entitled to an award as a partial dependent. 

Where the deceased made no contribu~ions and was under no legal 
obligation to do so in the absence of court proceedings, the Supreme 
Court of Michigan held that the mother was not a dependent. (Pinel 
11. Rapid Ry. System, 150 N.W. 897.) 

In the case of Boyd 11. Pratt (130 Pac. 371) the construction of the 
Washington statute as to the duration of benefit payments where 
the deceased employee was a minor on whose earnings his mother 
was dependent was the question before the court. The deceased 
was 19 years of age, and on the occurrence of his deatl;l by accident 
an order was made providing for payments to his dependent mother 
until such time as he would have arrived at the age of 21 years. 
From this order of the industrial insurance department an appeal 
was taken to the court, where the order of the department was 
reversed and a new order entered allowing monthly payments as long 
as dependency should continue. The statute in question provides 
that dependents shall receive during dependency 50 per cent of the 
average monthly support received during the preceding 12 months, 
but not in excess of $20 per month. It also provides that in the 
case. of the death of unmarried lI)inors their parents shall receive $20 
per month for each month after the dea,th until the time at which 
the decea,sed would have arrived at the age of 21 years. The Su
preme Court of Washington construed the latter cla,use as being based 
'on the parents' right to the earnings of a minor and not involving the 
question of dependence. Where, however, there was actual depend. 
ence, as in the case in hand, the question of minority was not con· 
trolling, and the case would come under the general provision relat
ing to dependence. The judgment of the lower court was therefore 
affirmed. 

Going beyond the narrower bounds of relationship was a ruling of 
the industrial commission of Ohio to the. effect that an invalid 
father and the stepmother and half brothers and sisters were wholly 
dependent on the earnings of a 19-year old son of the father by 8 

prior marriage; so also in a case passed upon by the Wisconsin com
mission where the employee had been reared by the claimants but 
was not their child nor had she been legally adopted. She hnd, 
however, regularly turned over a part of her weekly wages fnr their 
support, allll they were held. to be proportionately dependent. An 
Ilward was made accordingly. 
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The dependence of chil dren is usually restricted by a provision of 
the law fixing an age limit, though physical or mental incapacity 
frequently waives this limitation. The Massachusetts board had 
before it & cu.se in which the father and mother lived Separ&tely, 
and an 18-year old daughter was unable to work. The mother made 
& stat!lffient th&t she was not dependent, while the daughter had 
made & claim on the ground of her total dependence, she h&ving 
been previously supported by the father, and h&ving no other income; 
&n award was mu.de exclusively for the daughter's benefit on the 
ground that she was wholly dependent. In & case before the supreme 
court of this State (In re Herrick, 1M N. E. 432), an adult d&ughter 
,capable of self-support .but living with and caring for her father, 
both being supported by his earnings, was held a dependent. 

The attorney general of Minnesota ruled on & cu.se in which & child 
by the first m8l'riag6 of the deceased had not lived with the family 
for the past fi ... e years though she had not been adopted by others 
and might be returned any time. The fact of sepu.ru.te residence was 
held not to bar her dependence under the act, since it was only neces
sary that she be unmarried and under 18, or incapable of self-support 
over that age. The child waif but 10 years old and compensation 
was directed in her behalf. Quite similar to the Herrick cu.se above 
was & decision by the Supreme Court of Minnesota (State tI. District 
Court of Ramsey Co., 158 N. W. 798), applying the law of Minne
sota as &mended by chapter 209, Acts of 1915. In this cu.se a widowed 
daughter was held to be partially dependent on her father where 
she lived with him and derived part of her support from him, the 
law providing for such an award without regard to age or inability 
toeam. 

The law of Pennsylvania provides for payments to the widow or 
dependent widower alone, with additional sums where there is one 
child, where two children, etc., the phraseology sug.,aesting payments 
to the head of the family only, if there be one. It was held by a 
court of common pleas (Irvin tI. William M. Frost & Co.) that 
children are entitled to compensation in- their own right no less 
when tllE're is a parent surviving thlln where there .is none. In the 
elise 'in hand a posthumous child was held entitled to the award 
made in its behalf by tile State board. 

IL0.91S OP AWARDS. 

In practically_every law compensation awards are based on the 
amount of wa"oes received. What shall be considered as the proper 
wagE'S or E'8rnings comes up for decision in several cases for which 
reports arE' a'l"8ilable. In .. California case passed upon by the 
StatE> commission tile amount of tips or gratuities additional to the 
salnry was held not to be a part of the earnings on-whi<'h rompensa. 
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tion could be based, the ground being taken that if that were allowed 
there would be room for fraudulent claims. On the other hand, the 
industrial accident board of Texas took as the basis of an award 
fo; a porter in a hotel the amount of his income from tips, he being 
entirely dependent upon this source of revenue. This accords also 
with the decision of the industrial accident board of Massachusetts, 
where tips to a waiter formed a part of his income, allowance being 
made therefor as included in his regular earnings. 

Another case before the California commission was that of a 'T-day 
employee, as to whom it was ruled that the general computation of a 
6-day week would not apply, and the commission fixed upon 332 
days as the average for a year's work as against 300 days allowed 
for the 6-day worker. 

'Where the occupation in which the man is engaged at the time of 
his injury differs from his usual occupation it was held by the com
missions of California and Connecticut that the award.I1loUst be based 
on the amount of the earnings in the occupation in which the man 
was engaged at the time of the injury. 

In a case which was before the California commission a lineman 
earning $4.50 per day was injured while in camp with the National 
Guard, where he received 'TO cents per day and board. Compensa
tion was awarded, not on the basis of his earnings as a lineman, but 
the minimum rate fixed by law was allowed, his employment being 
considered at the time as in the National Guard. Somewhat similar 
was the question decided by the Supreme Court of Wisconsin, in
volving the case of a citizen killed while obeying a summons to aid 
an official in making an arrest. Compensation was awarded not on 
the basis of his occupational earnings 'but on the customary pay for 
I?olice services in the locality. (Village of West Salem 'V. The Indus
trial Commission, 155 N. W. 929.) 
- On the other hand, it was held by the industrial board of Massa
chusetts that where a man's average wages were greater than those 
ordinarily paid for work of the kind on which he was temporarily 
employed at the time of his injury, the award should be based on such 
average, the evidence being to the effect that the injured man was 
competent to earn the higher rate of pay in work for the same em
ployer. 
. "\"\11ere an employee is rendering part-time services for one em
ployer, with· the privilege of serving other employers, the basis of 
a compensation award will be the average weekly earnings which 
he receives from all sources, and not merely the amount received 
from the employer in whose services he is at the time of the injury 
(Maryland Industrial Accident Commission). 

The same principle was involved in a California case (Western 
Metal Supply Co. 'V. Pillsbury, 156 Pac. 491), where a night watch-
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man employed by several parties independently was killed by a 
burglar on the premises of one, and his beneficiaries were held to be 
entitled to an award based on his entire earnings but payable by "the 
person on whose premises he was at the time of the fatal injury. 
This differs in no respect from the question which was consider~d by 
the Supreme Judicial Court of Massachusetts in a case (Gillen 11. Ocean 
Accident & Guarantee Corporation,102 N.E. 346) in which the claim-" 
ant was a longshoreman employed by a company which was insured 
with the insurance corporation named. His employment being irreg.
ular, the question arose as to the amount of compensation payable under 
the Massachusetts law, the basis provided by the statute being the 
average weekly wages, for the determination of which various meth
ods are indicated. Owing to the circumstances of the company's 
business, Gilll'n while working for it received not more than $8 
weekly, while with employments at other jobs his average earnings 
were $13 per week, which was the average weekly wage earned by 
other longshoremen in the same class of employment and in the same 
district. Benefits payable being 50 per cent of the average wages, 
the insurance company contended that they were liable ouly to the 
amount of $4 per week, while the plaintiff Gillen claimed $6.50 
per week as being one-half his average weekly earnings as long
shoreman from all sources. The latter view was the one adopted 
by the lower court and sustained by the suPreme judicial court, this 
court holding that the law does not restrict consideration of what 
constitutes weekly wages to a single employer, but took into consid
eration tlle custom of the employment and had regard for all the 
wages which the employee received. It was held that this was a 
case where the condition of the workman is one of continuous labor 
in regular employment with different employers. "The loss of his 
capacity to earn, as demonstrated by his conduct in" such regular 

• emplo"yment, is the basis upon which his compensation should be 
based." 

Under the Wisconsin statute benefits are payable for partial dis
ability at the rate of 65 .per cent of the weekly loss of wages during 
the period of such partial disability. This weekly loss of wages is to 
be computed so as fairly to represent the "proportionate extent of 
the impairment of his earning capacity in the employment in which 
he was working at the time ~f the accident," to be determined in 
view of the nature and extent of the injury. In the case of Mellen 
Lumber Co. 11. Industrial C~ission of Wisconsin (142 N. W. 181), 
a shingle sawyer employed by the company lost by accident tIta 
thumb and index finger of his left hand, totally incapacitating him 
from again following the occupation of shingle sawyer. It was held 
that the act warranted a payment as for a total disability, without 
deductions for the recognized fact tltat at IIOme occupations the 
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injured man might be employed at a lower rate of earnings, tha con
clusion being based on the provision of the law that .his earning 
capacity in the employment in which he was working at the time of 
the accident was determinative. The court admitted that it was not 
very probable that it was intended to give an injured employee who 
lost a thumb and finger the same compensation as if he had been 
totally incapacitated for any kind of work, but held that the remedy 
was with the legislature and not with the court. The amending 
statute of 1913 adopts a schedule of compensation for specified 
maimings, so that the award becomes proportionate tp the injury and 
the difficulty in the foregoing case can not recur. 

The inclusion of overtime earnings was passed upon by the com
missioner of labor of Minnesota and the industrial commission of 
Ohio, both holding that such earnings should be considered as a part 
of the total income-on which awards should be based; so also, of the 
inclusion of the value of board and room, as decided bl the commis
sioner of labor of Minnesota. 

There is a wide divergence of opinions expressed on the subject of 
the anticipation of an increase in earnings of minors, the Supreme 
Court of New York, appellate division, stating that the law of 
that State provides for such anticipation, and where a boy of 16 
was then earning $5.50 per week, it was estimated that in two years 
he would be earning $12 per week, and in five years from $12 to $18, 
and an award made on this basis was affirmed (Kilberg v. Vitch, 
156 N. Y. Supp. 971); while the industrial accident board of Ver
mont ruled that where a learner was injured the award should be 
based on his earning capacity at the time, without taking into con
sideration what he would earn with the increased pay that con
tinuance in his trade would bring. 
. The Massachusetts supreme court ruled that where a man's wage 
loss for partial disability has been increased on account of business. 
depression, the award should be based on the earnings that would 
have been possible for the injured man if business had continued as 
at the time of the injury, and not on the wages he was actually able 
to earn (In re Durney, 111 N. E. 166), the proper test being the 
physical condition of the injured man, and not the prevalent indus
trial conditions. 

A result of the form of the law o~ Michigan was considered in a. 
case before the supreme court of the State (Foley v. Detroit Fnited 
Ry., 157 N. W. 45) in which an injured man suffering permanent 
partial disability was earning more after the injury than before, 
though disabled from work in his former employment. The law pro
vides for compensation for partial disability on the basis of the wa~ 
loss suffered, bllt further provides that this shall be computed so that 
it will " fairly represent the proportionate extent of the impairment 
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of his eo.rning capacity in the employment in which he was working 
at the time of the accident"; and while the court recognized that the 
law might work'inequitably in its literal application, it was said that 
this was for the legislature and not for the court, as the law was not 
contradictory nor impossible as it stood, and an award as for partial 
disability was approved. 

The computation of eo.rnings for seasonal employments is regu
lated by the law of Pennsylvania 'by a provision that in such em
ployments the total earnings of the previous year, oInitting overtime 
pay, shall be divided by 50 to deterInine a week's average earnings; 
while for regular employments the determination is arrived at by 
multiplying the average daily earnings by 51. A mining compimy 
gave notice of its intention to pay compensation on the basis of a 
seasonal occupation, which would eft'ect quite a reduction in the 
amounts payable; the compensation board of the State ruled against 
the proposition, however, and declared the employment continuouB 
within the meaning of the act. 

The Supreme Court of Iowa in passing on the question of the wage 
basis in a case involving the earnings of Ininers, from whose gross 
earnings deductions are made to pay the cost of powder and of' 
blacksmithing, held that these charges were not to be considered in 
deciding the amount of weekly earnings as a basis for determining 
the amount of compensation, but that the award sllould be made on 
the amount earned without such deductions. (Richards tI. Central 
Iowa Fuel Co., 159 N. W. 696.) 

SETTLEHENTS. 

Various points are involved in the question of settlements and 
,'ested rights, Dnd also in the powers of the parties under the act to 
conclude agreements. Under the In.st head may be noted the ruling 
of the industrial comInission of Ohio in a case in which a widow 
made formal claim for compensation, and subsequently undertook 
to withdraw tile claim, alleging that the insurance company had paid 
her the sum of $2,000 in lull settlement. The commission insisted on 
e"id ... nce in the case, and a ruling was made that proceedings brought 
under the act cnn not be settled without the consent and approval of 
the commission. The award finally made was for a sum practically 
double the amount of the original settlement by the company. 

The stntus of a claim was considered in another case by this Com
mission in which an award was made on a claim submitted, but at the 
time of the Rward the clnimant had disappeared without giving in
formation as to his whereabouts; he had ,undertaken, how6'\"e1', to 
assign the anticipated award as payment for a board hill, and though 
the assignment was made iu writiug for this specific purpose, it was 
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held that it was invalid since compensation must be paid to the em
ployee only. 

Another case involving restricted application of compensation 
settlements was passed upon by the California commission, in which 
the employer sought to secure an order deducting a certain indebted
ness from the employee to himself from the award of the commis
sion; this the commission denied as being outside its powers. 

The effect of a settlement under the Massachusetts statute where 
the injured person was a minor was considered by the supreme court 
of that State, the decision being reached that such settlement did not 
bar the right of a parent to sue under the common law for the loss 
of the minor's services. (King v. Viscoloid Co., 106 N. E. 988.) 

Whether or not compensation rights are vested so as to survive 
death or a change of status of the beneficiary is a question that has 
received conflicting answers from the authorities passing upon it. 
Thus, the Massachusetts board ruled that where an. award for a 
specified time was payable to a widow and her death occurred within 
the period fixed, the estate had a vested interest, so that the remain
ing payments should be made to the administrator. In the light of 
a later decision of the supreme court of that State, however, it seems 
that this view is not the controlling one under the Massachusetts law, 
the court ruling (In re Murphy, 113 N. E. 283) that where a mother 
was the sole dependent at the time of her son's death, an award avail
able for her could not on her death pass to other members of her 
family, even thoug~ such persons might have been the dependent 
next of kin of the deceased workman if the mother had died before 
the son. It was said that the law of Massachusetts differed from that 
of Ohio, under which an award to a sole dependent, once made, was 
held to be a vested right and payable without regard to the subse-

- quent death or other change of status of the beneficiary. (See State 
ex reI. Munding v. Industrial Commission, 111 N. E. 299.) 

A ruling of the Ohio commission also confirmed the right of a 
widow, where the husband had died before an award was made and 
from another cause than the injury, to receive such disability pay· 

.ments as the injured man might have received if an award had been 
agreed upon before his death; and it would seem that equity would 
warrant a readjustment of benefits in cases where a recipient died 
or from any cause ceased to be eligible for further payments. Lump
sum payments once made have obviously passed beyond the control of 
the payer, and to cut off continuing payments, as was done in the 
Murphy case above, places a premium on the lump-sum method of 
settlement. 

In a number of States provision is made for the cessation of pay
ments, either at once or with a commutation for a fixed period, in 
case of the remarriage of a widow receiving benefits, while in others 
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the matter is left open. Under the Ohio law the industrial commis
sion ruled that benefits are a vested right after an award, and a 
widow remarrying is entitled to their payment according to the 
original award, citing the Munding case above. The New Jersey 
court of common pleas, on the other hand, held that as the law is 
for the benefit of dependents, payments would cease on the remar
riage of a widow, as it would be presumed that she was no longer a 
dependent, and it was not fair to burden industry for the benefit of 
such persons. It may be noted that since this decision the law of 
that State has been amended so as to bar payments after marriage. 

Under the law of Maryland, benefits to a widow cease on her re
marriage, other beneficiaries receiving benefits for eight years. 
Under this provision, the accident commission of the State held that 
the award to a sister became a vested right on its being made, so that 
her marriage would not terminate ,it, which is an obvious incon
sistency of ll'gislation. 

The mutual exclusiveness of classes of awards was passed upon 
by a compensation commissioner of Connecticut in a case in which 
the disabled workman received compensation during the period of his 
incapacity, and on his subsequent death the claim was made that this 
amount should be deducted from the compensation awarded the 
widow; this contention the commissioner rejreted, saying that the 
rights of the widow are separate and distinct from the rights of 
the deceased, and the two forms of compensation should be kept 
separnte. 

The law of Michignn is construed by a recent decision of the su
preme court of the State- (Foley 'V. Detroit United Ry., 157 N. W. 
4.~), in which it was held that an lIpproval by the State board of an 
agreement between employer and employee covering the period of 
total incapacity was no bar to a reopening of the case to determine 
what was a proper award for permanent partial incapacity, and the 
release given by the injured man as a full discharge against the erq
ployer, at the end of total disability payments, not having been ap
proved by the board, was- no bar to the claim. So also of a release 
by an injured man who subsequently died of the injury, the Supreme 
Court of Wisconsin holding that this was no bar to the widow's 

, claim, which was an independent right, not in being during her hus
band's lifetinle, and not capable of being affected by his acts, and 
ber claim was allowed accordingly. (Milwaukee Coke " Gas Co. 'V. 

Industrial Com:milmon, 151 N. W.245.) 
The industrial accident board of Michigan ruled that the em

ployer had no pOwer to regulate the contract for bunaI expenses 
uuder the provision of the law of that State, which limits such ex
penses to $200 in cases in which the injured man left no dependents, 
the board pointing out that he could not be required to pay more than 
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$200, but had no right to undertake the control of matters that prop
erly belonged to the next of kin or the relatives or friends. 

A very common provision of the laws arranges for the commuta
tion of payments to a lump sum. Under the Massachusetts statute 
it was held that this matter rested with the parties affected, and in 
the absence of a submitted agreement the court had no power to act, 
though it might approve or reject any proposition made by the par
ties. A case involving this question was hefore the Supreme Court 
of Kansas. (McCracken'll. Missouri Valley Bridge & Iron Co., 150 
Pac. 81\2.) There had been an award for death, and the court took 
the view that the insurer was seeking to prevent commutation and 
continue periodical payments with the hope that the death of the 
beneficiary would end the obligation before it was completely dis
charged. It was said that the insurer was not entitled to raise such 
an objection, ruling that the mode of payment is in the discretion of 
the trial court under the law of that State. 

The Texas statute authorizes lump-sum settlements in cases of 
death or of total permanent disability, and the accident board of the 
State rules that such settlements for temporary or partial disabilities 
are null as outside the scope of the act. 

The compensation commission of Pennsylvania took the view that 
lump-sum payments should not be favored, refusing its sanction in 
a case where a widow with children had secured th& consent of her 
former husband's employer to pay in a lump the amount of $6,015 
in settlement of an award, which sum she wished to invest. Install
ment payments as provided by the law were ordered, since" it is well 
to protect her against herself and an uncertain investment." 

The status of an award in case of bankruptcy was decided by a 
Federal court (Wood '11. Camden Iron Works, 221 Fed. 1010), in a 
ruling to the effect that compensation payments were a charge against 
the operation of the business, to be paid the same as wages. 

MEDICAL TREATMENT. 

What is a sufficient compliance with the law requiring medical 
treatment to be furnished was considered by the California commis
sion in a ruling that set forth that (1) The physician most quickly 
obtainable should be summoned; (2) the employer should furnish 
instruction as to further treatment; (3) if insured, the insurer should 
furnish the employer with definite instructions to be followed in case 
of accident. It was also said that the commission will not favor the 
policy of procuring the cheapest physician. A request by the em
ployee is not required, as the duty of an active compliance with the 
law rests upon the employer; if he has knowledge of an injury pnd a 
reasonnble opportunity to furnish the needed service, that is sufficient 
to charge him with the reasonable expense of any service obtained by 
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the employee in default of the employer's action. Where, howen,l·, 
the employee has secured emergency treatment, and the employer 
afterwards offers the services of his physician, they must be accepted, 
as a general proposition, and subsequent services rendered by the 
employee's physician will be at his risk and cost; but if there has been 
a capital operation, the physician originally taking charge will not 
be dismissed unless shown to be wholly unfit to continue the treat
ment. 

In 0: case in which there was a wrong diagnosis of an injury, this 
commission ruled that the mistaken ad vice of the employer's physi
cian could not be used to deprive the injured man of his rights, but 
·was rathel· an injury to the employer himself. However, where the 
wrong diagnosis wns not corrected until after the expiration of the 
90 days during which medical aid was to be furnished, it was held 
too late to require such treatment, though disability payments must 
be made; but if the employer tender the necessary treatment, the 
employee must accept it or forfeit such payments, Where a man 
suffered from a hernia and chose to take a truss, not desiring an op
eration at the time for family reasons, he asked to have an award 
in order to hold the case open for future review. This the commis
sion declined to do, as there had not been a disability of 14 days' 
duration; it ruled, however, that as hernia was a permanent disabil
ity, an award would be considered on that basis unless an operation 
was tendered, iogether with temporary disability payments for the 
tinle required for recovery therefrom, saying that a cure offers the 
best service to the community, and accords with the purpose of the 
law. The discontinuance of medical service was held not to be war
ranted by the disobedience of hospital rules by an injured man who 
absented himself without permission and drank several glasses of 
beer during his absence. 

An opinion by the Supreme Court of Massachusetts declares that 
the mere posting of lists of physicians to whom injured men may 
go is not a compliance with the requirement to furnish treatment, 
and in the absence of positive instructions as to the proper course to 
be taken, the employee may select his physician, and the board will 
have jurisdiction of the question of the employee's right to recover 
the costs of the treatment. (In re Panasuk, 105 N. E. 368.) In a 
case in which the injured man had been furnished a physician, but 
called in his own doctor on account of pain during the first night, 
and continued to·have him, the accident board of the State allowed 
the payment of a fee for the call for relief during the first night. 
but held that tis the employer had furnished a physician, n!SOrt 
should ha'-e been had to him for subsequent treatment. and bills 
thel·efor weI's disallowed; and so generally where the employer is 

"2").1°-17 __ 18 
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prompt to make provision, it can not be rejected unless for suffi
cient cause shown, except at the employee's own cost. 

The question of the expense of medical and surgical services was 
involved in the case of City of Milwaukee'll. Miller (144 N. W. 188), 
in which the surpreme court disallowed a claim for services rendered 
by a physician empl.oyed by the claimant, Miller, who gave no notice 
to the city of his desire for medical attendance, and continued the 
employment of his physician ·after the city had voluntarily offered 
the services of a competent physician. The time during which the 
claimant could properly employ a physician was held to be limited 
to such reasonable time as necessarily intervened between his injury 
and reasonable opportunity, after due notice, for the city to exercise 
its privilege of furnishing a physician. The injury was a compara
tively slight one, and the industrial commission had regarded the 
charges as quite iarge, but accepted ~he attending physician's evi
dence as controlling in the matter, on account of his -greater experi
ence as compared with the city's physician, who had testified that 
practically one-fourth the amount of the claim would have been ade
quate as the cost of medical attendance. As to balancing the evidence 
in such a case the court said that where there were great doubts as to 
the amount, and the truth of the matter rested solely on the word of 
the interested party, opposed by the evidence of a competent witness 
who had little or no interest in the result, there should be milch 
hesitation and generally a refusal to decide the matter wholly against 
the defendant; adding that one who, by reason of special knowledge, 
might be competent to give opinion evidence might deal in such 
exaggerations, especially when they favor his selfish interests, as in 
this case, as to render his evidence of little or no vallie. It was also 

-said that it did not devolve upon the city to exercise active vigilance 
to discover the necessities of injured employees, since the language, 
"neglect or refusal seasonably to do so," was held to necessarily 
imply that reasonable notice should be given of the employee's needs 
and of his desire for treatment. 

It was held, therefore, that the act did not authorize the payment 
of medical and surgical costs incurred under the circumstances, and 
the compensation awarded was confirmed only as to the actual com
pensation benefits approved by the industrial commission, plus the 
cost of bandages and supplies. 

To the same effect was a decision of the SlIpreme Court of New 
York, appellate division, in a case (Keigher 'II. General Electric 
Co., 158 N. Y. Supp. 939) holding that where suitable provision of 
medical service is made by the employer, the employee can not refuse 
the same and claim payment for a physician of his own choosing. 
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Where the employee refuses to accept or act on the advice of the 
physician the question of actual or estimated consequences comes 
up for consideration. Thus where the neglect of a fracture led to 
infection and amputation the commission of California reckoned 
that recovery would have taken place in five weeks with proper 
care and allowed compensation only for a temporary total disability 
for that period and nothing for the loss of the limb. If a probably 
advantageous operation of comparatively inconsiderable risk is re
fused, that the commission may bar absolutely all claims for com
pensation for the remaining disability was the ruling in another case, 
while in a third payments were suspended until the injured man. 
Should consent to undergo a minor operation which medical testi
mony indicated to be necessary to a recovery of the use of the injured 
member. 

Such also was the position of a commissioner of Connecticut in a 
case where an operation was indicated for the recovery of the use 
of a fractured limb; but. where the testimony was only as to a pos
sible benefit and the injured man declined, it was held that he would 
not be penalized for the refusal. So also in a case that was before 
the Supreme Court of Massachusetts, an operation was not required 
where the evidence of prospective benefit was said to be too slight 
to warrant an insistence thereon. (Floccher tI. Fidelity & Deposit 
Co., 108 N. E.I082.) Serious danger attendant on the operation 
was held to be ground for a refusal to undergo it, especially as the 
result might not be of curative effect in the case in hand (accident 
board of Massachusetts); though in a case where there was no such 
risk the man was required to decide within a period of sill: days 
what course he would pursue, at the end of which time, if refusal 
persisted, compensation would be suspended during its continuance. 
The industrial commission of Oklahoma also ruled that refusal to 
.obser,'e instructions, leading to the prolongation of disability, did 
not afford a basis for the extension of the compensation period; and 
in a case before'the industrial commission of Wisconsin the refusal 
of an injured man to accept the advice of both his employer's and 
his own physician, causing, as was all~0'8d, a prolongation of the 
term of incapacity, was held to warrant the rejection of his claim 
for such excess of time. The industrial board of Illinois ruled 
similarly where neglect prolonged the period of disability of a man 
suffering from an injury to the eye. 

The effect of deferring consent to a serious surgical operation was 
before the Supreme Court of Michigan in Jendrus ". Detroit Steel 
Products Co. (144 N. W. 568), the physician employed in the case 
having urged an immediate operation as offering the only oppor
tunity for saving the injured man's life. Assent was refused, but 
given the next day. The injury was to the intestines, and peritonitis 
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had: set in at the ti1l)e the advice to operate was first given. \' omit
ing followed, becoming fecal in its nature. Pneumonia next devel
<>ped, caused, as claimed by all the surgeons who testified, by the 
entrance into the lungs of this fecal matter. The operation was 
~pparently followed by a measure of favorable results, but death 
ensued in a few days, chiefly due to the pneumonia. 

Under these circumstances the employer contended that the action 
of the inj ured man in delaying the operation was so unreasonable 
and persistent as to defeat the claim to compensation made by his 
widow. In affirming an award of the arbitration committee, ap· 
proved by the industrial accident board, the court took into consid-

. eration the fact that the injured man was a foreigner, little able to 
understand what was being said, in great pain, and unacquainted 
with his surroundings, and decided that it could not be held, as a 
matter of law, either that the conduct of Jendrus was so unreason
able and persistent as to defeat the claim for compllJlsation by his 
widow, or that in his delay in assenting to the operation he was 
guilty of intentional and willful misconduct. When, however, a 
simple operation, involving little danger or suffering, is reasonably 
likely to relieve or terminate the disability, refusal to submit thereto 
will warrant a suspension of compensation payments. (Kricinovich 
v. American Car & Foundry Co. (Mich.), 159 N. W. 302.) 

The Supr~me Court of Wisconsin makes a lucid statement of the 
principles involved, in its discussion of a case in which it was found 
by the State commission on the testimony of three physicians and 
surgeons that disability subsequent to a date fixed" resulted directly 
from the injured man's willful refusal to submit himself to safe and 
simple medical treatment," and rejected his application for perma
nent disability benefits. The court sustained this view, saying that 
" where the disability is SO related to the accident that it is the natural 
consequence thereof, then compensation should be awarded"; but 
holding further when there is an unreasonable refusal to accept a 
safe and simple operation, fairly certain to remove the difficulty, sub
sequent disability" is not proximately caused by the accident, but is 
the direct result of such unreasonable refusal." The duty of society 
to carry the burden of a man in such a case was emphatically denied, 
the court saying that to prolong or probably even increase his dis. 
ability by such refusal, "and thereby cast the burden of his wrongful 
act upon society in general, is not only repugnant to all principles of 
law, but is abhorrent to that sense of justice common to all lIlun· 
kind." (Lash v. Illinois Steel Co., 157 N. W. 539.) It was pointed 
out that no question of compelling the man to submit to an operation 
wns involved, but only his status as a claimant under the law. 

Rome cases in hond involve the question of the status of the physi
cian hi1ru;eif. Thus an employer in Connecticut disputed a fee on the 
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ground that the services were rendered by a "bonesetter," and not 
by a regularly qualified physician. A commissioner of the State dis
allowed the contention on the ground that the services had been ren
dered at the desire of both parties, with a knowledge of his status, 
so that any complaint on that point was of no avail. The industrial 
commission of Ohio, on the other hand, refused any Ji!ayment to a 
" bonesetter," on the ground that the law of that State contemplated 
payments on this account only to persons who have been regularly 
admitted to practice medicine; simil&rly, the Iowa commission ruled 
that an osteop&th does not furnish "medical or surgica.! service" 
within the meaning of the act of that State. 

The Supreme Court of Wisconsin ruled that an employer was 
liable for the malpractice of a physician furnished by him during 
the period of service required by law (Pawlak 'Il. Hayes, 156 N. W. 
464); while that of Minnesota held that there wns no. other duty 
owed by an employer who collected hospital money thltn to seJoect a 
competent physician. ,However, the release to him on settlement for 
compensation was declared not a bar to an action against the physi
cian for malpractice. (Viita 1.>. Dolan, 155 N. W. 1077.) 

As the laws frequently limit medical attendance to a fixed 'period 
following the receipt of injury, the question of when the limitation 
begins to run is of importance. Attention has already been called to 
a case in which the California commission ruled that no medical ex
pense could be claimed, as the wrong diagnosis had led to a. delay 
beyond the period fixed by law. In a Connecticut case, however, a 
commissioner held that the period from which the limitation should 
be computed was the date when the injury became effective, and not 
necessarily the date of the accident giving rise to it; so also the 
Michigan board ruled that the " first three weeks after the injury" 
means the first three weeks from the time when the disability re
quires medical attention. 

The Pennsylvania statute requires the employer to furnish medical 
and hospital set'vices during the first 14 days of disability of the 
injured employee, and also thut in case of death expenses of last 
sickness and of burial be met by the ~mployer, the amount not to· 
exceed $100, this sum to be in addition to any benefits payable to 
the dependents of the d~a~. The compensation board of the 
State held that where payments had been made for medical services 
during the 14 days succeeding the injury, and death occurred after 
the expiration of· this period, the ~mployer is authorized to deduct 
the ,'lllue of the amount so paid from the sum payable as expenses 
of last sickn~ and b\lrial. 

Nursing is, of course, a part of the provision to be made by the 
employer in. cases requiring the same, and a Connecticut oommis-
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sioner allowed a man's wife $10 per week for nursing him, estimating 
this sum to be the cost of nursing in a semiprivate ward in a hos
pital. The California commission, on the other hand, refused to 
make allowances for home nursing, on the presumption that the 
family would render such services without cost, qualifying the rule 
in another case by saying that allowance would not be made for 
nursing by members of the family not professional nurses. The 
Ohio commission also refused to make allowance for nursing by 
members of the family where no loss of time or wages is involved, 
as did the Supreme Court of Wisconsin, where a niece voluntarily 
nursed an injured man and a claim for nursing was afterwards 
m\lde. (City of Milwaukee '1>. Miller.) 

The matter of fees was involved in the Ohio case last noted, and 
the ruling was representative of others that have been made by 
other authorities, taking the ground that there will be a scrutiny 
of bills subrilitted, since there is a real discretion in tq.e commission 
in this matter, and it is not obligated to honor all claims presented, 
and will only allow rates ordinarily charged for such sen-ices in 
the locality for persons of the station of the persons treated-not of 
the employer nor of those having the financial resources of the in
surer. (See also the case of City of Milwaukee '1>. Miller, p. 274.) 

The Texas board considered railroad fare in transporting an 
injured employee to a hospital for treatment as a proper charge on 
account of medical aid, etc., if expended during the statutory first 
week following the injury. 

Bills for dental services are allowed under rulings of the accident 
board of Massachusetts and the labor commissioner of Minnesota. 
The attorney general of Iowa said no disability payments as such 
would be allowed for injury to the teeth, but that dental work might 

-properly be allowed for under the head of surgical and medical 
attention. The public service commission of West Virginia refused 
to allow for gold crowns made necessary by the breaking of two 
teeth in an accident, holding that the act does not provide for the 
payment of dental bills. 

A question involving fees in another field was passed upon by 
the commission of the State of New York when it declined to con
sider any agreement for fees for legal services in advance of the 
rendering of the services, saying that in all cases claims will be 
considered solely with reference to the actual service rendered, upon 
a statement submitted to the commission upon the conclusion of the 
service. 

BLBCTlON. 

As already noted, election, either passive or active, is required 
by the laws of a number of States to bring parties within the pro-
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visions of the acts. In a Connecticut case it appeared that an 
employer had mailed a notice, on the prescribed blank, electing 
not to accept the terms of the law of the State. This was sent 
by ordinary mail and 'not registered mail or served in person, as 
prescribed by the act. The claimant received the notice and read 
it, but did not preserve it. It was held by a commissioner of com
pensation that his claim to compensation was barred, as he was 
said to have sufficient notice of the employer's rejection j he was 
accordingly remitted to his rights, if any, in a suit 'at law. The 
supreme court of this State held, in a case in which the employer 
contested a claim on the ground that, though he had elected to 
accept the act he had not taken the required steps to prove his 
ability to make compensation payments, that such failure on the part 
of the employer to comply with the provisions of the act would 
not deprive the employee relying upon the law of his rights under 
it. (Bayon 'II. Buckley, 93 Atl. 139.) 

The Supreme Court of Kansas held that the employer defending 
against a claim could not require the claimant to offer proof of the 
employer's acceptance or rejection of the act j but if. he wished to make 
his alleged rejection a defense he himself should be required to prove 
it. (Gorrell'll. Battelle, 144 Pac. 244.) 

In a case arising under the Wisconsin statute it appeared that the 
. employer had elected to accept the act; while the employee rejected it 
but subsequently made claim for compensation, which was denied. 
He then brought suit and recovered damages at law. But on appeal 
the supreme court reversed the decision of the trial court, since the 
employer having elected was entitled to all the common-law defenses, 
and the injury was not shown to have been due to the negligence of 
the employer, while the employee had assumed the risks. (Karny 'II. 
N. W. Malleable Iron Co., 151 N. W. 786.) Another provision of this 
act allows employees 30 days within which to make their decision 
following the employer's election to accept the act. It was held by 
tlle supreme court (Green tJ. Appleton Woolen Mills, 155 N. W. 958) 
that an injury to the employee before the expiration of his.30 days' 
option is not compensable, but must be passed upon in accordance 
with the pronsions of the liability laws of the State, since, unless 

.the employee has taken action, he may reject within the time fixed. 

EXCLUSIVENESS op IlElDlDY. 

While most of the States provide for the voluntary acceptance of 
the laws before they are binding, after which it is generally held 
that suits can nol be brought, the law of Washington is explicit in 
declaring ilie abrogation of all suits for injuries of employees. This 
provision was held to reach so far as to bar an action by a brewery 
employee who was injured by the negligence of a railway company 
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moving cars in the yard of the brewery, so that even the liability of 
the third person who cltused the injury could not be made the basis 
of an action by the injured workman. (Northern Pacific Ry. Co. v. 
Meese,36 Sup. Ct. 223.) The supreme court of the State also con
strued the statute to cover incidental suits, as well as those arising 
directly from the injury, as where an injured mail who had received 
compensation under the act undertook to sue for the malpractice of 
the physician engaged by the employer but paid by deductions from 
the employoo's wages, such suit not being allowed. (Ross v. Con
struction Co., 155 Pac. 153.) 

In another case arising in the same State (Peet t'. Mills, 136 Pac. 
6~5) a railway employee sought to hold the president of a railway 
company personally liable for his injuries, claiming that, though 
actions against the employing company were abrogated, the presi
dent could be sued on an individual liability. This the court denied, 
emphasizing its ruling as to the constitutionality of t~ law given in 
the case, State t'. Clausen (65 Wash. 156; 117 Pac. 1101), and declar
ing the new remedy to be exclusive. A provision of the same statute 
permitting employees to sue an employer who is delinquent in 
premium payments was held not to warrant such a suit where the 
delinquent employer makes good his shortage within the period 
allowed by the rules of the State insurance commission for such pay
ments after notice of delinquency. (Barrett ". Grays Harbor Com
mercial Co., 209 Fed. 9;;.) . 

If the law of Washington is thus exclusive and other remedies are 
not available, it may be noted as a complementary fact that it is of 
broad application, the supreme court of the State calling it a provi
sion for a kind of pension given the workman in exchange for abso
lute insurance on his master's premises (Stertz v. Industriul Insllr-

. ance Commission, 158 Pac. 256), thus covering injuries not classed in 
other jurisdictions as within the scope of acts containing more re
strictive terms. 

The Supreme Court of New York in special term denied the right of 
a plaintiff to sue for damages for pain and disfigurement, after hav
ing received compensation under the act of the State providing 
therefor, holding the remedy offered by the statute to be compMe 
and exclusive and enacted with a view to afford certain relief and 
obviate litigation. (Connors v. Semet-Solvay Co., 159 N. Y. Supp. 
4:n.) 

The constitution of Arizona requires the enactment of a compulsory 
compensation statute, retaining, however, to the employee the option 
of suing under the Ilability law or choosing his right under the com
pensation statute. -The supreme court of the State held (Consol. 
Arizona Smelting Co. t'. t;-jnck, 130 Pnc. 465) that this .. Iection may 
be macle after the injury hos been received, and the remedy becomes 
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exclusive only by the institution of an action in the chosen form. 
'Under the laws of most of the States, however, election is made at 
the tinie the contract is entered into either actively or passively, and 
such election is binding until other action is taken disavowing the 
same. The Supreme Court of Kansas held that under its law the 
remedy by compensation is exclusive, and if one desil'es to retain the 
right to sue for damages he must reject the compensation law in 
advance. (Shade v. Ash Grove Lime, etc., Co., 144 Pac. 249.) . So 
also the Supreme Coun of Rhode Island held that an employee mak
ing a contract in the State of Massachusetts and accepting the cODi
pensation law of that State extinguishes his right to sue for damages' 
at common law in that State, and, having lost that right, he ~not 
sue at common law in any other State in which he may reside, 
(Pendar ~'. H. B. Am_ Mach. Co., 87 AtL 1.) Applying the same' .
principle of the control of locnllaw, it was held that the Washington 
statute, though exclusive where applicable, as already noted, does 
not bar suits for damages in that State where the cause of action 
arose in a State permitting such suits, the law of the locality being 
enforceable in whatever jurisdiction it might be brought. (Reynolds 
'IJ. Day, 140 Pac. 681.) 

A somewhat different aspect of the question of the exclusiveness of 
the remedy given under compensation legislation is found in a case 
(Shanahan v. Monarch Engineering Co., - N. E.) in which the 
New York Court of Appeals held that the law takes away the right 
of the next of kin of a deceased workman to sue under the former 
statute allowing suits for damages on fatal cases, the compensation 
law being held to cover the entire field of remedy for the death of 
an employee. There were no dependents ill the case in hand. 

NOTICB AND CLADI. 

Practically every law requires notice of an injury and a presenta
tion of the claim within a specified time, failure to comply with the 
law being either a complete or partial bar to the procuring of com
pensation \lenefits. The Oonnecticut law made want of notice within 
the time fixed a bar to the claim to the extent that the employer 
should be shown to be prejudiced thereby. The phrase "want of 
notice" was construed by the supreme coun of that State to mean 
absolute lllek of notice. It was said, however, that this was not 
intended by the act to be an absolute bar to the claim, but only a 
ground for a diminution of the award to the extent t4at the em
ployer should be shown to be prejudiced by the failure to receive 
notice. (Schmidt ". Baking Co., 96 Atl. 963.) Where there bas 
been a delay beyond the period fixed by statute, pro\-ision is made iii 
the Massachusetts law that the claim may still be renewed if the 
delay was due to reasonable cause. The supreme court of the State 
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held (In re Fierro, 111 N. E. 957) that the industrial board should 
not assume that there was reasonable cause or act on a supposed 
reason, but that it must be positively shown that- there was ground 
for the delay. What was a sufficient notice under the Massachusetts 
law was passed upon by the industrial accident board, and, where 
it was shown that oral.notice had been given to the manager and also 
to one of the partners in the business, it was ruled that the employing 
association had knowledge of the injury under the law, even though 
no written notice had been given, either to the employer, the insur
ance company, or the board; and the supreme court of the State 
ruled similarly where the injured man had told a foreman and a 
timekeeper of the injury. (In re Bloom, 111 N. E. 45.) 

Oral inquiry of the manager of a firm as to "what he was going 
to do" in the matter of compensating an injury was held by the 
Supreme Court of Kansas to be sufficient notice. (Gailey '1>. Peet 
Bros. Mfg. Co., 157 Pac. 431.) The effect of such ,informal but 
actual notice was discussed by the Supreme Court of Wisconsin 
(Pellett '1>. Industrial Commission, 156 N. W. 956), the court saying 
that the employer would be estopped to plead the lack of statutory 
notice unless actual prejUdice could be proved; in this case the 
injured workman told one of his employers of the fall causing the 
injury, and they agreed to pay the doctor's bill, and also made a 
payment for time lost within the 30 days during which notice might 
be given, the law of this State providing that such payment shall be 
equivalent to notice. 

A claim was held by the Supreme Court of Michigan not to be 
barred in a case in which notice of the death of an alien had been 
timely given, and steps had also been taken to procure letters of 
administration, though these did not arrive until after the expira
"tion of the prescribed six months' period; it was held that the claim 
had not been outlawed, as the employer had had opportunity to 
investigate the facts Rnd had not been prejudiced by the delay, the 
court ruling that the law ought not to be technically construed. 
(Matwiczuk'l>. American Car & Foundry Co., 155 N. W. 412.) More 
technical was the ruling in the case of a claim preferred by the 
Austrian consul at Pittsburgh for compensation under the law of 
West Virginia, the public service commission ruling that it could not 
be considered on the ground that the application must be made in 
due form within six months from the date of the death, as provided 
by the act. 

Another limitation contained in this law barred a claim in the case 
of the death of a man as the result of an injury, the death not occur
ring until after the expiration of 90 days from the date of the acci· 
dent causing it. The law provides that compensation is payable only 
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where death supervenes, as a result of the iiJ.jury, within 90 days after 
the accident. 

The law of Nebraska requires claims for compensation to be pre
sented within six months" after the injury occurred." Where "a man 
was the victim of an accident which did not result in noticeable in
jury for some time afterwards, and gave notice within six months 
from the later date, but more than six months from the date of the 
accident, it was held by the Supreme Court of Nebraska that the law 
had been ·complied with. (Johansen 'V. Union Stockyards Co., 156 
N. W; 511.) 

A provision common to several of the laws is that want of or 
defect in the notice shall not be a bar to a claim unless the employer 
is prejudiced in his rights thereby. Such a provision is found in 
the Kansas statute, and the supreme court of that State (Knoll 'It. 

CitY' of Salina, 157 Pac. 1167) sustained an award to a claimant in 
a case where written notice had not been given within the period 
named in the law, but oral notice had been given, and no right of 
the employer had been affected. It was also held in this case that 
an oral demand for compensation WIlS a sufficient claim. 

A case involving multiple injuries was before the Supreme Court 
of California (Ehrhart 'V. Industrial Accident Commission, 158 Pao. 
198), in which an award by the commission was reversed. The in
jured man had submitted a claim for injuries to a leg, compensation 
being allowed. Some months later he asked compensation on ac
count of injuries to the chest alleged to have been received at the 
SlIme time, which the commission allowed on the ground that it had" 
continuing jurisdiction over the case for the period of 245 weeks 
fixed by law, taking this to cover all injuries received by the injured. 
man at the time of the accident. This contention the court rejected, 
holding that the commission had jurisdiction of only such injuries 
as had been called to its attention within the period of six months 
prescribed as a limitation by the act. This view was held to be 
necessary in order to the realization of the intention of the legisla
ture that all injuries for. which claims were to be submitted should 
be subjected to timely investigation, both to prevent the encourage.. 
ment of false claims and to enable the proper steps to be taken to 
give remedial treatment. 

DISPUTES. 

There is a considerable variety in the method of determining 
disputes or reviewing awards on appeal or otherwise, the laws of 
some States being much more stringent in their provisions than 
others. In the California statute of 1918 a distinction was made be
tween settlements under agreement and those undlll" an original 
award by the commission, proceedings in review being allowed in 
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the former case only within six months after any payment, while 
in the latter case the commission obtains jurisdiction for 245 weeks. 
In a case before the commission it was found that some eight months 
after "the last payment made under an agreement, an injury to 
the eye from which apparent recovery had been had was lighted 
.up, leading to renewed disability. It was held that since there had 
been an agreement and not an original award new proceedings were 
barred, which was pointed out by the commission as a provision of 
the law the hardship of which should be remedied by amendment. 
This step was taken by the legislature in 1915. 

The Kansas statute permits the bringing of suits to determine 
awards imder the law" in default of agreement and arbitration." 
This was held by the supreme court of the State (Halverhout v. S. 
W. Milling Co., 155 Pac. 916) not to make an attempt to agree or to 
secure arbitration II. condition precedent to the bringing of the' suit, 
but that either in the absence of such action or uponit,s failure, suit 
might be brought. 

Many of the provisions of the acts indicate 0. desire to secure the 
prompt determination of .the points in issue, the law of Massachusetts 
providing that no second hearing shall be had as a matter of right 
·on any question of fact. The supreme court of the State (In re 
Fierro, 111 N. E. 957) ruled that on an appeal, if there was a full 
trial of the question in issue there shall not be 0. rehearing ordered, 
but a final decree shall be entered. The right of appeal was denied 
to a railroad company under the New York law in a case in which 
an award had been made to the injured employee, the supreme court 
of the State, appellate division, holding that since the employer 
is protected from all liability by the insurance fund, he has no 
interest in the award that would give him a right to appeal, the 

. possibility of an increase of the premium rates being too remote to 
confer such a right. (Crockett v. State Insurance Fund, 155 N. Y. 
Supp.692.) 

A pro\'ision of the New Jersey law requires the determination of 
cases before the court within 30 days after final hearing. This 
was held by the supl't'.me court of the State to be directory only, and 
not mandatory, so that no invalidity wo.s attached to later decisions. 
(Diskon v. Rubb, 96 At!. 660.) 

EVIDENCE. 

Procedure under the compensation laws naturally differs largely 
from the technical court procedure in damage suits, though the courts 
differ largely as to the real extent of such departure that is pl·oper. 
The Supreme Court of California (Englebretson v. Industrial Ac
cident Comlnission, 151 Pac. 421) held that el'idence that a eel·tain 
act might hal'e been a sufficient cause of the injury suffered would not 
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support the claim, being only hearsay, saying that though the com
mission was not bound by technicul rules the rule excluding hearsay 
was not technical. On the other hand, the Supreme Court of New 
York, appellate division (Carroll v. Knickerbocker Ice Co., 155 N. Yo' 
Supp. 1), said that the spirit of the statute is that the commission 
shall be" wholly unfettered by any law previously invented by man." 
In the case in hand there was slight evidence of internal injury and 
some evidence supporting the inference that the man strained him
self in his work, which was, however, mainly hearsay and partly 
"hearsay on hears~y." H was said that" no court would have hesi· 
tated a moment to reject it," but that" all the rules of evidence, the 
accumulation of centuries of experience and wisdom, were ignored by 
the commission." The decision was affirmed as carrying out the pur
pose of the legislature in enacting the law. When the case came to 
the court of appeals, however, it was said that while the law does 
provide that the commission is" not bound by common law or statu
tory rules of evidence or by technical or formal rules of procedure," 
it must be borne in mind that this provision of the statute is meant 
to enable the commission" to ascertain the substantial rights of the 
parties." The presumption that the claim comes within the pro
visions of the act, as the law provides, can not prevail against sub
stantial evidence to the contrary; and while the commission "may 
in its discretion accept any evidence that is offered, still in the end 
there must be a residuum of legal evidence to support the claim be
fore an award can be made." Persons present testified that they 
saw no injury inDicted or accident take place, nor were there any 

_ marks as of bruises or abrasions, such as would have existed had 
the statements of the decedent been correct; so that the reported re
marks of a man in a highly nervous condition, verging on delirium 
tremens, which subsequently developed, were held not sufficient to 
support an award, and the judgment was reversed with costs against 
the commission (113 N. E. 507). 

The industrial-commission of Ohio went almost as far as the New 
Yark commission and supreme court in the above case in making an 
award for the death of a man from blood poisoning, where there was 
no one who saw the injury inflicted which was regarded as responsi
ble for the death, and the evidence as to causation was contradictory. 
A large amount of evidence was considered, both direct and hearsay, 
but since the commission was not bound by statutory rules of evi
dence or of procedure it was able to reach the conclusion that the 
injury should be regarded as the proximate cause of the death, and 
compensation was awarded accordingly. 

The Supreme Court of .Wisconsin sustained presumptions in favor 
of the (')aimant in a case in which the trial court had decided that 
in the absence of witnesses the theory of accident waS only equally 
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plausible with that of suicide; the decision of the lower court was re
versed on the ground that the burden of proof rested on those advocat
ing the suicide theory, and compensation was allowed. (Milwaukee 
Western Fuel Co. v. Industrial Commission, 150 N. W. 988.) This 
accords with the position taken in a very similar case by the accident 
board of Michigan, where it was said that the lack of direct evidence 
would not be allowed to defeat the applicant's claim if the facts and 
circumstances justify and reasC'nably require the inference that death 
was due to drowning as the workman was leaving a lumber dock for 
dinner. Similar to the foregoing was the conclusion of the Supreme 
Court of California in a case (Western Grain & Sugar Products Co. 
v. Pillsbury, 159 Pac. 423) in which an award for the death of a night 
watchman was allowed, the body not having been found, but evi
dences of a struggle and. other circumstances suggesting murder 
being disclosed. 

On the ground that questions of negligence had nothing to do with 
the right of claimant under the compensation act, the Supreme Court 
of Kansas (Ruth v. Witherspoon-Englar Co., 157 Pac. 403) de
clared that evidence as to the misconduct of a foreman in ordering 
the workman into a place of danger was prejudicial to the rights 
of the company where there was a trial before a jury. But if the 
findings of the jury are not in reality affected by such evidence, its 
erroneous admission will not necessitate the reversal of the judgment. 
(Oliver v. Christopher, 159 Pac. 397.) 

INSURANCE. 

As pointed out in the discussion of the provisions of the acts, the 
laws of several States provide for State insurance funds either exclu
sive in their operations or competing with private insurance insti
tutions. Naturally stock companies writing insurance of this kind 
are opposed to the idea of a State monopoly, the situation being par
ticularly acute in the State of Ohio, where the question of monopoly 
was in discussion between the insurance companies and the State 
authorities, the law being differently interpreted by the two parties. 
The commission took the view that the intent of the law was that 
insurance should be taken in the State fund and not elsewhere. 
The supreme court of the State in a case considered the law as per
mitting stock companies to write insurance, and requiring all em
ployers of 5 or more workmen regularly in the same business, other 
than employers providing self-insurance, to pay into the State in
surance fund the amount of premium determined and fixed by the 
State authorities.. Self-insurers were, moreover, held to be !"I!quired 
to contribute to the surplus fund, which is a guaranty fund for the 
State insurance fund. The existing provision of the General Code 
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conferring upon employees the rights of the employer under any in
surance policy which he may carry after the employee has secured 
a judgment against his employer for injuries due to the latter's 
negligence was held not to be repealed by the compensation law but 
to remain subject to construction in connection with the provisions 
of the compensation law. Contrac~ providing indemnity for em
ployers in all cases in which they are required to pay compensation 
in accordance with the provisions of the compensation act may be 
written by any insurance company, stock or otherwise. The ques
tion as to whether or not employers can insure against other liabili
ties than those established by the compensation law was left unde
cided, reargument to be had thereon when the court should again 
convene. 

The California commission ruled an insurance policy in eftect on 
its delivery and during its existence, even though no premium is paid 
thereon; the law makes the employer and insurer jointly liable for 
compensation payable under any policy, and a failure of the former 
to pay and of the latter to collect his premiums, is a personal matter 
between the two parties and does not bar the employee's rights. 
Quite similar is a ruling construing the Iowa statute to the' effect 
that under the law of that State the employer is primarily liable to 
the injured employee regardless of any arrangement which he may 
have with the insurer to carry the risk. He may protect himself, 
'by insurance, and, indeed, is required to do so j but if for any reason 
the insurance company is not able to carry out its contract, the 
inj ured person or his beneficiaries still have direct recourse to the 
employer for the amount of compensation due. 

Suilject to mention either under this heading or under tha.t 
of course of employment is a case (Bayer tI. Bayer, 158 N. W. 109), 
in which an employee of a carpenter was injured while doing some 
work for the latter's brother in an underta.king in no way con
nected with the ~usiness, of the injured man's employer. The em
ployer was insured Ilo...runst the risks of his business, and the insurance 
company was joined in the defense Iloaainst the enforcement of an 
award made by a committee 'of arbitration and approved by the 
industrial accident board of Michigan. The arbitrators had said 

. tl\at the only question involved was whether the employee was 
under the employer's control and was paid by him; but the court 
ruled that the policy was expressly and effectivel'y limited to cases 

, of employment" in 'the operation of and in connection with the busi
ness herein stated." The order of the boacl. for the payment of the 
award was, therefore vacated. 



288 BULLETIN OF THE BUREAU OF LABOR STATISTICS. 

EXPERIENCE UNDER THE ACTS. 

The laws of most of the States provide for reports showing expe· 
rience under the acts, and a very considerable volume of mjlterial 
has accumulated from these States, showing the extent of acceptllnce 
of the elective laws; the condition of the funds where State insurance 
or State organized mutuals are provided; number of accidents classi
fied by causes, nature, and duration; premiums paid; expenses of 
administration; medical and surgical ecsts, etc. The reports vary 
much in subject matter and mode of presentation, and comparisons 
are not feasible in respect of many of the points involved.' It would 
be impracticable and hardly appropriate in a bulletin devoted to the 
development and interpretation of the laws to take up the statistical 
side of the question, besides the duplication involved in reproducing 
matter so extensively included in the REVIEW. The bureau has in 
course of preparation studies in the administration of compensation 
laws involving a presentation of methods and results;and necessarily 
there will be to some extent an inclusion of statistical matter in these 
studies. 

Perhaps no form of legislation has achieved so wide an acceptance 
since its first adoption in the United States, and the forecasts of its 
supporters a few years ago that it would speedily supplant the lia
bility doctrine throughout the country seem in a fair way to be vindi
cated. The very considerable amount of amendatory legislation that 
appears in States having laws, while a confession of the experimental 
stage in which such legislation yet remains, speaks still more forcibly 

1 Tbe bureau bas presented summaries of a number of tbese reports In ttft MOSTHLT 

Rl'l'f"llIlW. as follows: .Massachusetts workmen's compensation eXlleri('oce, July 1, 1912, to 
Sept. 30. 1914. vol. I, No. :3; Report of the California Industrial Accident Commission. 
June 1. 1913, to June 30, 1914, vol. 2. No.1; Report of the Washington JndUlltrlal In.mr
ance Departmt>ot tor the year ending Sept. 30, 1014. Ibid.; Report of Wiscont'lin Jndustrial 
Commission on Workmen'. Comprosotlon Insurance. Jone I, ]915, Ibid.: Rrport Qf Iowa 
Industrial Commission to June 30, 1914. Vol. 2. No.2; Report of Industrial Accident 
Board of Montana, Oct. I, 1915, Ibid.: Rf"port of the Indu8trlal lo!mrnoC<' Df"lIartmeDt of 
Woshlnb1'On for the year ending S£'pt. 30, 1915, Ibid.: Report of the Publle Service Coma 
mlflsloD of West Ylrglnla, June I, 1913, to June 80, 1914. Ibid.: Rrport ot the Industrial 
Accident Board of Mnssachusetts for the year endIng June :-10, 1914, vol. 2, No.8; State
ment of condItion of the Ohio State Insurance fund as of Nov. 15, 1916, Ibid.; Rt'port of 
the Industrial Commission of Ore~on for the year ending June SO, 19l1S, ibid.; Rt'port of 
the Ind1UJtrtal Board of IlIlnol., June 80, 1916, vol. 2, No.4; Rf"port ot the Industrial 
Arcldent Commission of Maryland, Nov. I. 1914, to Oet. 81, 1915, Ibid.: Report ot the 
Industrial Accident Board of Mlchlgnn tor the year 1916, Ibid.: Report of the Industrial 
Accident Commission ot California, July 1, 1914, to June 30, 1915. vol. 2, No.6: Ma8M~ 
chnsetts workmen's compt>nrmt1on experience, June 1, 1912, to Dec. 31, 1914, Ibid.: New 
York (advance duta for nine month, July 1, 1914. to Mar. 81, 19U~), vol. 8, No. 1; 
Industrial Commlsalon of Ohio, department ot Investigation and 8tatlMtks, Rl'port No. 21. 
Industrial accldeuts in Ohio, Jan. 1, 1914, to June 80, 1916, Ibid.; Wisconsin (advance 
data u to compll"ted experience under workmen's compensation Insuf8oC'C polkll"ll to 
Dee. 81, 1015), Ibid.: Board of Compensation Commissioner. of ConopcUcnt, Second 
aDoual report for tile yl'ar eodlnA' Rept. 80, 10115, vol. 8, No.2; State d(tpartmt'ot of labor 
of Sebruka, Report ullon the operation ot the workmen's compensation low tor tbe 7ear 
ending Nov. so, IOU, Ibid. 



WORKMEN'S OOMPENSATION LAWS--UNlTED STATES. 289 

of the purpose to perfect the laws Ilnd incorporate in them the results 
of experience which. has shown defects and inequalities, the amend

. ments; almost without exception, having been in the direction of 
broader application and more liberal benefits. 

The Federal Government is conspicuous by reason of its early en
trance into this field of legislation, but hardly less so for its slow
ness in remedying the defects of the statute of 1908 when they be-

t came so apparent during the eight years of progressive legislation by 
in~re than 30 States of the Union. Prior to the enactment of the law 
of 1916, four partial and inadequate laws covered a part of the ap
proximately 490,000 civilian employees of the United States, at a 
("ost of some $600,000 per annum; while of the new law it is estimated 
that a less amount will carry its more equitable and scientifically 
distributed benefits, covering the entire group, at least until the 
accumulation of a. considerable number of continuing payments. 

What will be the next step on the part of Congress can not of 
course be foretold. The importance of a ra.ilroad law can ha.rdly be 
overstated in view of the confusion resulting from the attempt to 
construe compensation and liability laws side by side as must be 
done in by far the greater part of the territory of the United Sta.tes 
to-day. The Employers' Liability (ra.ilroad) A.ct of 1908 was well in_ 
ad\'ance of the legislation in its field when enacted, but the same can 
not be said after the lapse of the brief period since that date, e\'en 
the liability laws of some of the States surpassing it in liberality. 
Instead of the enactment of a. Federal compensation law, however, 
it has been proposed tha.t Congress repeal the liability law of 1908 
and relegate the entire subject of redress for injuries to ra.ilroa.d 
employees, both intel'state and intrastate, to the control of the State 
laws. The District of Columbia. is governed by no legisla.tion except 
in the matter of comrneree by railroad, workmen generally being 
under the comlllon law, and an antiqua.ted construction of it at that; 
so that there is a. need in this reg&rd, as well as for the employees of 
the District, who may well ask to be placed on as good a footing as 
a.re those of the Federal Government, with whom they are in con
stant contact and comparison. And, finally, the status of the em
ployees of contractors may properly be considered, Congress having 
by its action ill passing the law of 1916 committed itself to a. standard 
that other workmen within its purview may regard as their measure 
of rights; while on the other hand, the enactment in behalf of those 
who may be called its own employees clears the way for Congress 
to act in behalf of others for whom its responsibility is not so direct, 
but who must nevertheless look to it for any adequate protection in 
elise of injury in employment. 

4.."704°-17-19 
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MUTUAL INSURANCE COMPANIES. 

The insurance of the employers' risk under the compensation laws 
is the subject of various forms of treatment, as appears from the 
fact that some of the laws are in themselves insurance laws, others 
require some form of insurance without specifying its type, while 
still others leave the matter entirely to the initiative and choice of 
the persons interested. Stock companies writing employers' lia
bility insurance under the old laws naturally extend their activities 
to cover the obligations imposed by the new legislation; and both 
by provision of law and by a natural growth to meet new conditions, 
the question of the formation of mutual companies came into in
creased prominence. In some States the compensation acts them
selves contain provisions covering this subject, while special acts regu
lating the formation of such companies have been passed in several 
others, and while they are not strictly parts of the compensation 
laws, they are so closely related to their operations that they should 
be considered in this connection. Their similarity of form and pur
pose makes it unnecessary, however, to reproduce each of them at 
length, and that of New York is here given as representative of this 
class of laws. The act is in the form of an article of the law of the 
State relating to insurance corporations, and is as follows: 

NEW YORK. 

CONSOLIDATED LAWS. 

CHAPTKB 28. ABTICLE 5-A.-Worlanen's compensation lnaurance--
. Mutua' companie8. 

(Added by chapter 832, Acta of 1913, extra seSSion.) _ 

• Who may In- SECTION 185. Thl1'teen or more pen:;ons mRY become n eorporB~ 
corpol'a.te. Uoo for the purpose of Insuring on the mutual plan ngnio!olt loJ04S 

or damage resulting from nccluent to or injury flutTered by nn 
employee or other person and tor which the person Insured Is 
liable, or the liability of the employer to pay compensation to 
hIs employees, or the compensation of employees untlf'1" nny 
workmen's compensation law * * * by muking Rnel filing in 
the office of the superintendent of Insurance a certificate to be 
signed by each of them, stating their intention to form a corpora· 
tlon for the purpose nnmed, and setting forth n copy ot the 
charter which they propose to adopt, whlch sholl stnte the nome 
of the proposed corporation, the plnce where It Is to be locnh'<l. 
the mode and manner In which Its corporate powers are to be 
exercised, the number of directors, the munner of electing Its 
directors and officers, the time of such elections. the manner ot 
tllUng vacnncies, the names aod post-oft\ce adc.lresses of the direct .. 
ors who wlll serve until the tlrRt annual meeting of such cor
porotion. aod Buch further particulars as mny be neces.·mry to 
explain and make mnnlfest the objects and purposes .ot the co .... 
poration. Such certificate shall be approved or ncknowledged and 
recorded In a book kept tor thnt purpose by the superintendent 
ot InRuranee and a certified COP1 thereof shall be delivered to the 
persons executing the BWDe. 
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SttC. 186 (as amended by eIlapter 506. Acts of 1915). Upon re- co~tlon of 
cetpt of a certified copy of the certificate Of incorporation trom orga tiOD. 
. t1u~ .superlntendent of insurance, the persons signing such cer-
tificate may open books to receive applJcntlons for membership 
tbereln. No such corporation shall transact any business of in .. 
surance unless the annual premium cost on the insurance applied 
tor sholl be not less than twenty~ftve thousand dollars at the 
minimum annual rates approved by the Buperlntendent of tnsur---
nnce and untll at lenst forty employers employing not less than 
twenty-five hundred employees i or thirty employers employing not 
less than fiye tllousnnd employees i or twenty employers employ-
ing not less tltnn seven thousand five hundred employees; or ten 
employers employing not less than ten thousand employees have 
become members of such corpora tlon and applied for and agreed 
to tnke lnsurnnce therein. covering the liabntty of such employers 
to their employees for accidents to or Injuries suffered by such 
~mployee nor until the facts specified In this section bn ve been 
certlfled unMr oath. by at least three of the persons signing the 
original certificate to the superintendent of Insurance and the 
Buperintendent of Insurance bas Issued a license to such corpora-
tion authorizing such corporatlon to begin writing the insurance 
speclfled In this article. The superintendent of Insurance must be 
satisfied thnt the mf'mbershlp list of the corporation Is genuine 
and that every member thereof will take the policies as agreed 
by him within thirty days of the granting of the license to the 
corporation by the superintendent of Insurance to Issue policies. 
If at uny time tIle number of members or the number of employees 
who are employed by the members of the corporation falls below 
the number required by thl. section, no fUrther poliCies shall be 
Issued by the corporation until other employers have made bona 
flde appUcations for Insurance therein, who. together with the ex ... 
lstlng members. amount to not less than forty employers who 
employ not less than twenty-five bundred employees, or thirty em-
ployers who employ not less than five thousand employee&. or 
twenty employers who employ not less than seven thousand five 
hundred. employees. or ten employers who employ not less than 
tf'n thousand employees. and In the event that such appUcatlons 
tor In~urnnce sholl not be obtnlned within a rensonable time, to 
be flxed by the 8uperlntE'ndent of Insurance, such superintendent 
may take the proceedln,,"lJ against suell corporation under section 
sixty-three of ti,l. chapter to the same effect as If clause h of 
subdivision onG ot suell section was specifically appUeable to cor-
poratlons orgnnlzed un<ler this article. 

The members of the corporation shall be policyholders therein. Memberatobo 
nnd ,· .. h~n any member ceases to be a policyholder be shall cease. pollCJ'holdera. 
at tlle snme time. to be a member of the rorporation. A ~rpora~ 
tlon. pnrtllf'rshlll" ns:~lat1on. or joint stock compauy may become 
8 mtkmb{'r of sUC'h. ln~urnn("6 corporatJon and may authorize an-
othf'lf person to represent It In surb Insurance corporation, and 
s"ch ~ntatl"e shaU have all the rights of any Individual 
IJl<'mber. Any lK'rsoD acting a. employer In the capacity of a 
trustl"e may Insure In suC'h ~rporatlon and as such trustee may 
B!1S\Un" the llabllltles and be entitled to the rl:mts of a member. 
but shall Dot be peorsonnlly ltable upon suC'h eontract of Insurance. 

8\1("h rorporntlon may borrow monel' or llSSl1Dle Uabtuty In a 
sum sufficient to defrny the reo.sonnble expenses of Its organisa
tion. 

SEC. 1ST. Any such corporation shall have not less than thirteen D1 ............ 
dl ...... tors, ond such effi""rs as shall be provided In the certificate om ..... 
of luoorperation or by the by-laws made· by the members. Tbe 
directors sholl be .. lecttod annually by the votes of the members. 
All e>:e<>pt two of the dl_tors of the corporation e1ectt>d after 
til .. organl ... tlon of the corporation Is completed and It Is author-
IPd to be!<ln to Issue Insnrance poll~les shall be members of the 
l'Orpornt!on. All tbe ofIkre.1'8 Rrept the I!JeC"rftaI'Y, assistant ~ 
tary and tile actuary mnst be members of the _rd of dlftdors. 
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Voting power. SEC. 188 (as amended by chapter 506, Acts of 1915). At all meet
ings of' the members. of the corporation ench member shall have 
one vote aDd one additional vote for every five bundred employees 
or major fraction ther~of, covered by the policy held by such 
member in the corporation: PrO'Vided, That no member shall have 
more than twenty votes. The number of votes of a member sball 
be determined by the average number of employees at work and 
covered by said member's policy in the corporation during the last 
siX months from a date not more than ten days immedIately prIor 
to the date of any such meeting. Before any member sholl be per· 
mitted to cast more than one vote ilt any meeting of members he 
shall file with the secretary an affidavit showing the average Dum· 
ber of employees at work during the preeedlng six months covered. 
by the employer's policy of insurance. 

Assessments. SEC. 189. The corporation may in its by-laws and poUcles fix 
the contingent mutual \lablllty of the members for the payment 
of losses and expenses not provided for by Its cash funds; but 
such contingent liability of a member shall not be less than an 
amount equal to and In addition to the cash premium written In 
the policy. If the corporation Is not possessed of (,Bsh tunda 
above its unearned premium sutllclent for the payment of in
curred losses and expenses, it shall make an assessment tor the 
amount needed to pay such losses and expenses upon the mem
bers liable to assessment therefor, in proportlon-to their several 

liablllty. Every member shall be liable to pay and shall pay bls 
proportionate part of any assessment which may be laid by the 
corporation in accordance with law and his contract, on account 
of losses and expenses incurred. whUe he was a member, If he is 
not1fied ot such assessment within one year after the expiration 
of his polley. All assessments shall be based upon present values 
of all future payments, and all proposed premium nsseasments 
sholl be filed in the insurance department and shull not take 
etrect untll approved by the superintendent of insurance, after 
such Investigation as he may deem necessary. All funds ot the 
corporation and the contingent liability of .the members thereof 
shall be a vnUable for the payment ot any claim against the 
corporation. 

Dividend.. SEC. 190. The board of directors may, trom time to time, l1x 
and determine the amount to be paid as a dividend upon policies 
expiring during each year after retaining sufficient sums to pay all 
the compensation and other pollcy obligat1ons which may be pay. 
able on account ot the Injuries sustained and expenses Incurred. 
Any such corporation may hold cash assets in excess of its naw 

bllitles, but such excess shall be limited to one hundred per centum 
of its reserves for losses and expenses incurred, and may be used 
from time to tIme in payment of I08.<1IIes. dividends. and expenses. 

Reae"eB. SEC, 191 (as amended by ehapter 506, Acts ot 1915). Such corw 

porution shall be required to mulntuin the snme reserves tor the 
proteetion of policyholders aod employees who may hn '\'8 a right 
of action directly against luch corporation a8 are required to be 
maintained by stock insurance corporations in relation to the same 
class of insurance. except that reserves tor l1abllity for Insurance 
of compt"nsatlon under the workmen's compensation law shall 
be prescribed by the superIntendent ot lnsurftnce, and the super
intendent of insurance may sU!qlend or cancel the certificate Itt
sued by him authorizing said corporation to transact such lnsur-
nnce bUSiness at any time when In the judgment ot the superlow 

tendent of insurance the reserves of said corporation are Insuffi
cient to Insure and secure the paymt>nt of Its polley obligations. 
nnd the superIntendent of insurance may reinstate or renew said 
f'crtlftcate whenever by llSSeMSIDent or otherwise said I'ftK"rves hove 
heen Increased. to a sum 8utHcipnt In the judgment ot the 8Upe .... 
tntendent of Insurance to Insure and secure the payment ot the 
policy obligations of such corporation. 

es:~r:!~OD~~d M\I~:~int~~~ie~:e:l 1~~~~an~~:Ht~:U8ft~:lltt:::~k~n~e~rt:h:oM~: 
wanDer us are required from stock insurance companies transact-
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tng theJ-8llme kind of business, and the superintendent of insurance 
mo.y examine Into the affairs of such corporation at any time, 
'!!llber personally or by any duly authorized exnminer appointed by 
htm, ond the superintendent ot insurance must make such an 
examination Into tbe atfllira of said corporation at least once in 
every two years. 

SEC. 198. The board of directors shall make and enforce rea- PfXve~OD 01 
sonable rules ond regulations not in conflict with the laws of ace en 
the Stllte for the prevention of accidents to the employees on the 
premises of members, and tor thls purpose the inspectors of the 
corporation shall have tree access to all such premises during 
regular working hours. Th~ policy of any member neglecting to 
provIde suitable safety appltonces as provided by low or as re-
quired by the bonrd of directors mny be canceled and termlnnted 
by the bonrd of directors nftel· giving to such member notice of 
cnncellatlon ten doys prior to Its becoming effective. 

SEC. 194. After January first, nineteen hundred and seventeen, Foreign com· 
the sUllerintendellt of Insurance may, In his discretion, Issue a panlea. 
CE'rtlflcnte ot outhorlty to a mutual corporation orgolllv.ed under 
the laws of another Stute to do sucb Insurance In this State: Pro-
t"ded, Thut, in no event, shull authority be given to any such 
nmtunl cOl'porlltlon to do other kinds of business than those spect~ 
lied In this article. Sucb corporation shnll be required to mnln· 
tuln the snme reserves for the protection of members and em-
ployees as 81'e required tor domestlc corporations authorized to 
tl'uusuct the same kind of insurance. 

Other States having laws on this I!Ubject are California (ch. 177, 
Acts of 1918; ch. 661, Acts of 1915), Colorado (ch. 181, Acts of 1915), 
Illinois (p. 485, Acts of 1915), Indiana (ch. 140, Acts of 1915), Ken
tucky (ch.19, Acts of 1916), Maryland (ch. 489, Acts of 1914),Massa
ehusetts (ch. 251, Acts of 1911; ch.181, Acts of 1915), Michigan (act 
No. 12, Acts of 1912, extra. session; act No. 177, Acts of 1915), Minne
sota (ch. 122, Acts of 1918), Nebraska (sees. 3322-3345, Rev. Stat., 
1913), New Hampshire (ch. 170, Acts of 1915), Oklahoma (ch. 225, 
Acts of 1915), Pennsylvania (act No. 342, Acts of 1915), and Texas 
(ch. 156, Acts of 1915). 

The law of California requires 5 incorporators and not less than 5 
nor more than 11 directors. Business may be begun with 100 sub
~ribel's having not less than 1,000 employees in the aggregate. The 
State insurance commissioner may limit the membership of any com
pany to persons'engaged in the same general character of industry or 
residing within a limited. part of the State. The term of the corpora
tion may not exceed 50 years. Premium rates may not be less than 
those fixed by the State workmen's compensation rating bureau. 

Under the Colorado statute 15 or more employers, individual or 
corporate, may associate to write mutual insurance. Business may 
not be begun until at least 20 employers with not less than 2,500 
employees apply for and agree in writing to take insurance and until 
such applieations and agreements are properly authenticated to the 
commissiOner of insnrance. In special cases, where the hazard is 
comparatively sli/!,ht, the number of employees may be reduced but 
IlIUst be above 1.000. Members have one vote for each 500 employees 
or major fraction thereof, but no member may have more than 20 
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VOtes. Directors make classifications and fix premium rates and may 
allow for merit rating; they may also maintain separate funds and 
rates for different employments. 

In Illinois not less than 20 persons may form a mutual association 
and may begin business with the simultaneous issue of at least 20 
policies to 20 members covering the same kind of insurance upon 
not less than 200 separate risks. No maximum single"l"isk may exceed 
20 per cent of its admitted assets, or three times the average policy, or 
1 per cent of the insurance in force, whichever is the greater. Not 
more than $25,000 admitted assets is required, and at least 1,500 em
ployees must be covered, each employee being considered a separate 
risk. Policyholders must be members of the corporation and are 
entitled to votes in accordance with the insurance in force, the num
ber of policies held, or the amount of premium paid, as may be pro
vided by the by-laws. 

The Indiana statute requires at least 20 incorporator~ and contains 
provisions as to initial issue of policies, maximum single risks, and 
the amount of admitted assets and number of employees similar to 
provisions in the Illinois statute; provisions as to voting are also 
similar. 

Twenty persons may incorporate in Kentucky; not more than 
$25,000 in admitted assets shall be required for the commencement 
of business. At least 1,500 employees shall be covered by a minimum 
of 20 policies, each employee being considered as a separate risk. 
Votes shall be by the number of policies held or the amount of pre
mium paid, as the by-laws may determine. 

The Maryland statute calls for at least 9 directors and 20 sub
scribers, with 2,000 employees as a minimum for the commencement 

• of business. Members have 1 vote for each 500 employees or major 
fraction thereof, but not more than 10 votes in all. If employees 
contribute to the insurance fund they are to have an equal voting 
power with the employers. 

In Massachusetts 10 or more persons may form a mutual company, 
but no policy may be issued until applications for insurance in an 
amount not less than $50,000 have been received, or applications by 
not less than 100 employers with not less than 10,000 employees, or 
applications by not less than 50 employers having not less than 5,000 
employees, each employer obligating himself in an amount not less 
than five times his cash premium, which may be called upon. in 
emergency, or they may give bond in the amount of $100,000 to meet 
such emergencies; a fund of $50,000 in cash deposited with a trustee 
may be substituted for the bond. In any case provision must be 
made for extraordinary losses caused by disasters. In general, cor· 
porations of this class are subject to the provisions of the corpo
ration laws of the State. 
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The law of Michigan requires 5 in~orporators and provides for 
.a discretionary restriction to groups of employers engaged in oper
ations of the same general character. At least 5,000 employees must 
be represented. The term of the corporation may not exceed 30 
years. In fixing premium rates the board of directors may take 
into account the safety conditions of the plants of the respective 
subscribers. The law of 1915 authorizes any mutual company, organ
ized in the State or elsewhere, to write liability insurance if pos
sessed of net cash assets in an amount of $500,000. 

In Minnesota 20 incorporators are required, and business may be 
begun only when there are at least 5,000 employees covered. A pro
.visa as to companies insuring creameries and cheese factories allows 
them to operate only if there are 300 employees covered, the num
ber of subscribers being not less than 200. This act requires a state
ment, in each policy, of the maximum contingent liability of the 
holder. The life of the corporation is limited to 30 years. 

Twenty employers with 5,000 employees may incorporate in Ne
braska, and the charter may be perpetuat Subscribers may cast 
one vote for each $100 premium or fraction thereof paid during the 
preceding calendar year. 

The New Hampshire law authorizes the incorporation of 20 or 
more employers with not less than 5,000 employees. The general cor
poration law applies where not inconsistent with the present act. 
One vote is allowed for each $100 or fraction thereof paid in pre
miums, no person to be allowed more than 20 votes. Directors 
may inspect plants, prescribe safety rules and regulations, and ex
amine books and pay rolls. Merit rating is permissible, and a 
reserve, as required by the insurance commissioner of the State, must 
be provided. Groups of industries and separate funds may be main
tuined, bllt all funds are ultimately available to meet losses when 
necessary. 

The Oklahoma statute is identical with that of Illinois in the 
points noted. The premium rates to be charged by mutual compan
ies, as by .. e..-ery insurance company granting insurance against lia
bility of employers," are subject to revisIon by the State insurance 
board if found unreasonably high or inadequate. (Ch. 174, Acts of 
1915.) 

The Pennsylvania law requires 20 or more employers with not less 
than 5,000 employees who have accepted the elective compensation 
system of the State, though in case of agricultural employments not 
less than 200 employers and 500 employees are required. The same 
provision as to· voting, inspection, premiums, groups, funds, and 
ultimate collective liability as appears in the New Hampshire law is 
in force in this State. A surplus may be established to cover catas
Corophe hazards. 
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The Texas statute differs considerably from the other laws of this 
class and authorizes subscribers "to exchange reciprocal or inter
insurance contracts with each other" at an office designated in the 
application for such authority. Not less than 75 employers with 
2,000 employees must apply and must place in deposit at least $10,000 
for the payment of losses, and the reserve fund must be retained at 
this amount as a minimum. The insUrance contracts must amount to 
not less than $500,000, and no employer may assume a risk in excess 
of 10 per cent of his net worth as shown by ·a reputable commercial 
rating agency. 

Applicable to the above forms of insurance companies, and to all 
others operating in the field, including the State fund, are the provi. 
sions of a statute of California (ch. 642, Acts of 1915, adding sec. 
602b to the Political Code of the State) which requires every such 
company to file with the State insurance commissioner its classifica
tion of risks and premium rates, together with its ~ of schedule 
or merit ratings. After hearings the commissioner is to fix a uniform 
classification of risks and premium rates, and may Also establish a 
uniform system of merit rating; no insurance may be carried at less 
than the established rates. The statistical and actuarial data com
piled by the State's industrial accident commission and. compensa
tion insurance fund are to be at the disposal of the insurance COlD

missioner for the purposes above set forth. 



WORKMEN'S COMPENSATION LAWS OF FOREIGN 
COUNTRIES.1 

The principle of systematic compensation for losses due to indus
trial accident has been practiced in Europe for over a century, the 
earliest examples being found in the mining industries, especially in 
Germany and Austria. As these industries were the first to be 
operated with large numbers of employees, whose life and safety 
depended on the care and skill of the manager and of their fel
low workmen, and, in addition, had a high danger rate, it was 
but natural that attempts should be made to provide in a definite 
manner for the relief of the distress caused by accidental injuries 
or other physical disability of employees. The industry of na ;'iga
tion possessed similar characteristics and also developed at an early 
dnte comparatively well-defined systems 'of l'elief for disability 
asiring from the operation of vessels. The next industry to be oper
uted on a large scale, an industry which had at the same twe a high 
trade risk, was that of railway transportation, and in the Stutes 
of the present German Empi1"\l we find record of early efforts to 
make provision for railway en'J.ployees on a more liberal scale than 
that prevailing in the manufacturing industries. 

With the introduction of the factory system, the development of 
large-scale' industries, and the more extensive use of power mu
chinery, there was an increase in the trade risk of the industries so 
affected. Previous to the development of large-scale production 1\ 

system of compensation for industri&l accidents prevailed in prac
tically all countries of the world, based on the idea that a workmnn 
suffering an injury frOm industri&l accident should be compensated 
by the person ~r persons at fault in causing tlle accident. The 
relief provided under the civil code in continental Europe was UlOl'e 

readily obtainable than that permitted under the English common 
law, but in each case the person liable was supposed to have COUl

mitted some fault, and it was necessary for the plaintiff to begb 
suit and to prove such fault or negligence according to' the rulE'S' f 
Iwidenre prevailing in the courts of each country. 

1. Tbla article hi a .l't'vhllloa ant! "rhnaloD. of 8Imnar attletea publllhed UDder the Nt 1·, 
.. Summa.r)" at torelgD. workmen's compeOsatiOll uts "' III BuU('tiD No. 74 (January, 19UbI, 
ltuUetill No. 90 (September, 1010), and BuUetiD. No. 126 (December. 181S) of the Uultt ~1 
Stat. Bul'Mlu of Labor Statlstlcs. and la believed to cover all lectslaUon to- the _d of 
1015. .utl.. bMid\'l'lo. eontalD& some laws of 1..9ltl. 
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To distinguish them ;from employers' liability laws, the term 
"workmen's compensation laws" is used to designate those ac~s 
which provide for the award of fixed sums to employees injured in 
industrial accidents, without the necessity of litigation and without 
reference to the question of negligence upon which employers' lia
bility acts are based. It is provided in most such laws, however, 
that gross negligence Dn the part of the injured person will bar his 
right to compensation, while, on the other hand, such negligence on 
the part of the employer sometimes gives rise to a right to increased 
compensation. 

The first country to adopt a comprehensive system of accident 
compensation on a national scale was Germany in 1884. Austria 
followed in 1887, and since then practically all industrial foreign 
countries have adopted this plan, with more or less modification. 
Disregarding early· acts aft'ectipg only selected groups of workmen, 
the order in which the various countries have passed J,j.ws providing 
national systems of accident compensation is as follows: 

DATES OF ENACTMENT OF FOREIGN COMPENSATION LAWS. 

Country. 

~~t.rFa::-.'.::::::::::::::::::::::::::: 
~I=a::::::::::::::::::::::::::::::: 
Great Britain ••••••••••••••••••••••••• 
Denmark ••••.••.••••....•.•••.•..•.•• 
Italy .......••••••••.•.•••.•....•••••.. 
France •.•.•••..•••.•••.•......•••..... 

~~nieniand"::::::::::::::::::::::::: 
80uth AustraUa •••••••••••••...••••••• 
Netherlllllds •••••.••.••.•••....•••.... 
Greece (mining,quarrying,metallurgy, 

8::;,·e:~~~::::::::::::::::::::::::::: 
Western AustroUa.: .................. . 
Luxemburg ......••...•.•............. 
DritL .. h Columbia ••••••••.•.••..••....• 
RlL"Sm •••••••••••••••••••••••••••••••• 

~~~it:::~i;~~~.~~~~~~~~~~~~: 
Mexi('o-Nuevo Leon ................ . 
Hungary •••••.•.••.....••....•••••...• 

Dafeof 
enactment 
01 original 

Iuw. 

1884 
I...., 
1894 
18115 
"'97 
1898 
189. 
I ... 
1900 
1900 
1900 
1001 

11101 
1901 
1902 
1902 
1902 
1003 
1003 
1005 
1906 
IIlO6 
100II 

I"" 

Country. 

Tranwaal. ...••.•••.•.•••••••••••••.•. 
Newfoundland •••••••••••••••••••••••• 
Alberta ••••.•••••••••••••••••••••••••. 
Bul 

Serbia .••..•.. ::::::::::::::::::::::::: 
New South Wales ••••••.•.•••••.•••••• 
Tasmania ••••.•••••.••••••••••••••••.. 
Peru ••.......••••.•.•.•.•.•••.•.•.••.. 

~;~~:~:r:::::::::::::::::::::::::: 
Switzerland ••••.•.•••••.•.•••.•.•••... 
Roumania ••.••.••••••••• ~ •••••••••••• 

~:a~ro~::::::::::::::::: ::::: :::::::: 
Union of South A~rica 1 .............. . 
Victoria •••••••••••....••••.••••••.•••• 

~rmb~::::::::::::::::::::::::::::: 
CUba·················· I ·••·•••••··••• 

1 Repeals and supersedes laws or Cape or Good Hope and Transvaal. 

nBooof 
enactment 
oIoril!i.naI 

Iuw. 

I"" I_ 
1003 
1003 
1009 
1910 
IPIO 
HIiO 
uno 
HHO 
1911 
1911 
1911 
tun 
1011 
1912 
HIl:J 
1913 
1914 
1914 
19l<i 
1915 
UI\,'; 
IllJG 

The industries usually covered by the acts are manufacturing, 
mining and quarrying, transportation, building and engineering 
work, and in some countries agriculture, forestry, and navigation .. 
In Venezuela only mining is covered and in Greece only mining, 
quarrying, and metallurgy. In Belgium, Great Britaiu, and Victoria 
.the laws apply to practically all employments. 

In Austria, Belgium, Denmark, Finland, Germany, Italy, Luxem
burg, Netherlands, Norway, Spain, and Sweden the persons subject 
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-to· compensation within the industries covered are wage earners 
, only, and in some cases those exposed to the same risks, such as over
seers and technical experts. On the other hand, in France, Great 
Britnin,the British colonies, Hungary, and Russia the laws apply 
to salaried employees and workmen equally. 

Overseers, technical experts, and employees earning more than a 
prescribed amount are excluded in some countries, as Belgium ($463), 
Denmark ($643), Germany ($1,190), Great Britain ($1,217), Italy 
($1.35 a day), Luxemburg ($724), Manitoba ($1,200), New Zealand 
($1,265), and Ontario ($2,000). Employees of the State, provincial, 
and local administrations usually come within the provisions of the 
acts. . 

It will thus be seen that even in the countries which were earliest in 
accepting the principle of workmen's compensation the systems of 
insuranre do not, in most cases, cover all wage earners. The German 
Imperial Insurance Office in December, 1912, published an estimate 
presenting, so far as the data were available, the number of wage 
earners in the population and the number of persons covered by the 
accident comrensation insurance. 

NOMBER OF WAGE EARNERS IN THE ~OPOLATION AND NOloIBER OF PERSONS 
COVERED BY ACCIDENT COIIPENBATIOY IYSORANCE. 

[~~:;!~~~~':!.aV:~~~'!t.r~r~(1~~t;na!~!~~~e~r::; 
Nr.l:1,lIUj,,) 

Year or 
~ PopulaUon. Wapearnen. P-.::ttn-

---------1-----------
An~L'\. ~ •••••••••••••••••••••••••••••••••••••••••••• ""000 
DNj;hnu •••••••••••••••••• • ••••••••• u............... 1910 
l)oJuTll\rk ••.•••••••••••••••••••••••••••••••••••••••••• 1911 
Finland .••• 00 ••••••••••• _ •••••• _ .••••••••• 0._ ••••• 0.. 1909 
Frnn('(l ••••••••••••••••••••••• H...................... 1911 

~::l\l~wn:::::::::::::::::::::::::::::::::::::::: ~:H Ol"llll'fl............................................... 1910 

r~c:;~::::::::::::;::::::::::·:,:::::::::::::::::: im 
i~;~:·:·:~~~~~~~~::::~:~~~~~~:::~:~:::::::~::~:: iffi 

••••••••••••••••••••••••••••••••••••••••••••• 1910 
1910 
1910 

." ••••••••• " •••••••••••••••••••••••••••• 1810 

:17.800. 000 10, (to, 000 8, no, 000 

~:=:~ 2.~:= :::::::::::::: 
B, 000, 000 SIXl, OCO •••••••••••••• 

",<m.OOO lo.OOO,1JX) ",250,(01 
65.000,000 16.,'100,00 11.000.000 
4.S,n.OOl 14,(0).000 lS,W),W) 

2~:~~ ····i~200:iiQ· ·····i;iixl:iiG 
at.~~ lo,~= l.~= 

s,\1OO"OCO 1,500..000 600,000 
2.<loo.cm 400..000 MOOO 
'1.0iO,OOO 25O.OCQ 180.000 

l~ tm, to) 6. 500, 0:0 1,400,000 

~i::~ ,.~:~ :::::::::::::: 
6. 500, M) 1. 1Xll. 000 650,000 
......... ....... lOO, ... 

The laws in every case fix the compensation to be paid, and with 
but one or two unimportant exceptions the compensation is based 
upon the wages received by the injured person. It consists of allow
ance for temporary disability, and annual pensions or lump-sum pay
ments for death or permanep.t disability, to which are added, in many 
countries, the expenses of medical and surgical treatment, and the 
funeral benefit. 
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The matter of the inclusion or exclusion of diseases classed,)1s 
industrial or occupational practically divides the laws into t'l'." 
groups, at least as far as the earlier legislation is concerned. These 
groups may be classed as continental European, in which the laws 
providing for compensation for accidents omit any provisions for 
occupational disease, and the British, including England and a num
ber of her colonies, whose laws provide for compensation for certain 
diseases the .same as for accident. A partial exception to the con
tinental grouping is Russia, since, though the general law of 1903 
contains no reference to such diseases, laws applicable to State mines 
and metallurgical establishments and to employees in government 
establishments generally include provisions for their compensation. 

The law of Hungary (1907) provides for insurance against 'the 
consequences 1)f sickness and accidents, the provisions as to sickness 
insurance relating to designated ,classes of employment, so that it 
has a strong industrial aspect. The Swiss law of 191~ likewise com
bines sickness and accident insurance, but the provisions as to sick
ness are of broader scope than in the Hungarian law. T1J.e new law 
of Denmark (1916) also provides for industrial diseases, as does the 
somewhat earlier one of Portugal (1913). Efforts have been made 
for their inclusion in other countries, notably in France and Spain, 
but these do not appear to have been successful thus far. However, 
in a number of the countries of continental Europe there is provi
sion for sickness insurance under systems separate from or coordinate 
with their compensation laws. 

The British statute of 1906 provided for compensation for a 
limited number (6) of industrial diseases, with power in the hands 
of the secretary of state for the home department to increase the 
number, which has been done by various orders until some 25 or 30 
diseases have been included.' The laws of British Columbia (1916), 
New Zealand (1908), Nova Scotia (1915), Ontario (1914), South 
Australia (1911), and Victoria (1914) follow in their scope the 
"riginal provisions of the British act of 1906, somewhat modified in 
some cases. The law of Western Australia (1912) covers injury to 
health or loss of life arising out of or consequent upon employment 
declared by proclamation of the governor to be dangerolls, the legis
lature assenting. 

In the countries to the sOllth of liS, the laws of San Sah'ador (1911) 
and the Argentine Republic (1915) provide for compensation for 
diseases due to the employment. 

The laws of the various countries are not equally liberal in pro
viding for compensation in the case of minor accidents, regardless of 
the period of resulting disability. Eight countries grant compensa
tion for all injuries involving any loss of working time, the most 

• See Bulle-tiD No. 1M. p. 122. 
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lml'ortant being Italy, Russia, and Spain. In most countries, 
however, a waiting time is fixed, beyond which disability must 
extend in order to entitle the injured workman to compensation. 
This waiting time varies greatly, from 2 days in the Netherlands 
and in Switzerland up to 60 days in Sweden and 13 weeks in 
Denmark. These variations in waiting time, it may be noted, are 
important as measuring the completeness with which accident dis
abilities are compensated under the various systems, and must be 
borbe in mind in a study of accident statistics whenever such statistics 
are based upon the accidents compensated, as is the practice in some 
countries . 

. In the following statement is shown for each country the length 
of disability necessary under the law to entitle the injured workman 
to compensation. In this statement no note is made of provisions for 
benefits in the form of medical treatment, medicines, etc. 

LBNGTH OF ACCIDBNT DlSABILITY NECESSARY TO ENTITLE INJURED EMPLOYEES 
TO BENBFITS. 

No waiting time: 
Colombia. 
Italy. 
Liechtenstein. 
brexleo-Nuevo Leon. 
Peru. 
Portugal. 
Russla. 1 

San Salvador. 
R('rhln.' 
Spnlu. 
Yen{>.zuela. 

Over 2 days: 
Netherlands. 
Swltserland. 

O""r S days: 
Austria.' 
British ColumbIa. 
Germany.l 
Bun., .... ry.l 
Luxemburg.' 
Norway.' 
Queenslalld. 

OVE'r 4 tln."vs: 
Greece. 

Fh-e dUl"S or more: 
France. 

Over 6 days: 
Argentina. 
F'nlnncJ.. 

At least 1 week: 
Great Britain. 
Newfoundlnnd. 
New Zealand. 
Nova Seotla. 
Ontario. 
South Australia. 
TasmanIa. 
Union of South Africa. 
Victoria. 

Overl week: 
Belgium. 
Quebec (over 7 days). 

At least 2 weeks : 
Alberta. 
Cnba. 
Western Australia. 
New South Wal .... 

0 ..... 2 weeks: 
Manitoba. 
Roumania.1 

Over 60 days: 
Sweden. 

Over 13 weeks: 
Denmark. 

, lu('ludlnc lw-nedts JM;ld out ot C!OtDpulllDr'J' alCt.Dl"SS lIlsur&a,e8 taDda 4urtD&' -.rl7 put 
of dhlablUUNI dull!' to .C"et~Dt. as exp)a1D.ed. lD. the ten. 
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In some of the countries compensation during the early part of the 
disability period is paid out of funds established under systems of 
compulsory sickness insurance. Where such provision is made, full 
account has been taken of. the fact in making up the above statement. 
The countries in which a system of compulsory sickness insurance 
exists and the periods during which disabilities resulting from acci
dent are ~ompensated out of sickness funds are as follows: 

AustrIa, first 4 weeks. 
Germany. fourth to ninety-first day. 
Hungary, first 10 weeks. 
Great Britain, beginning with fourth day.! 
Luxemburg, first 13 weeks. 
Norway. first 4 weeks. 
Roumania, first 2 weeks. 
Russia, first 18 weeks. 
Serbia, first 18 weeks. 

In a considerable number of other countries systelPatic provision 
is made for voluntary sickness insurance, but inasmuch as all such 
systems are entirely voltmtary, with membership depending on the 
initiative of the workman himself, they are properly omitted from It 
statement such as the above. 

The entire burden of the accident compensation cost rests upon the 
employer in all but nine countries: Austria, Bulgaria, Germany, 
Greece, Hungary, Luxemburg, Montenegro, Roumania, and Russia. 
In these countries the employees bear a part of the expense. 

The acts of nea~ly all of the countries are framed with the view of 
obviating the necessity for instituting legal proceedings. If disputes 
arise the acts specify the necessary procedure for settlement by spe
cial arbitration tribunals or by ordinary law courts. 

In most countries the adoption of the law carries with it the abro
gation of all rights under liability laws for the persons concerned; 
in some countries the injured employee retains the right to sue under 
the general liability laws in cases of gross negligence on the pa rt of 
the employer; while in a few cases the liability laws are left undis
turbed with the right to choose either method of compensation. 

So far as the method of organization of insurance is concerned, the 
countries may be divided into two large groups, according to whether 
insurance is compulsory or voluntary. 

I. COMPULSORY INSURANCE. 

Two forms of compulsory insurance are differentiated-:-eompul
$Dry insurance and compulsion to insure; one enforcing compulsory 
insurance in prescribed institutions, the other enforcing the obliga
tion to insure, but leaving free the choice of the insurance institu
tion. 

t National Imur.nee Act bu provisions to Jlmlt 4uplleaUoD of alckDeu and compe~ 
tlon bencflq" 
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A. COMPULSORY INSURANCE.IN PRESCRIBED INSTITUTIONS. 

1. In a Go\'"ernment institution with a. monopoly of insurance: 
British Columbia, Norway, Nova. Scotia, and Ontario, one 

State insurance burea.u for all industries. 
Switzerland, a national accident insurance fund. 

2. In ·employers' compulsory mutual associations, controlled by 
the State: 

(a) Orgunized on territorial lines. 
(1) Luxemburg, one institution for all industries. 
(2) Hungary, two institutions-one for Hungury and one 

for Croatia-Slavonia, including all industries. 
(3) Austria, se\'"en institutions, the whole country being 

divided into seven districts for all industries, in 
addition to which there are separate institutions for 
railroads and Inining. 

(4) Russia. 
(b) Orgunized on industry lines. 

(1) Germany, 66 industrial institutions, each covering the 
entire country for one group of industries, except 
that some industries have several associations, each 
covering a specified area; in addition there are 48 
agricultural institutions. 

(2) Greece, where the law applies to mines, quarries, and 
metallurgical establishments only, has a special 
miners' fund. 

lL COMPULSORY INSURANCE WITH CHOICE 0. INSURANCE INSTITUTlON. 

1. Pri\'"ate companies or mutual associations With State institu
tions competing: 

(a) ItalY' has the National Industrial Accident Insurance Insti
tution; except that for navigution and for the Sicilian 
sulph~r minell, compulsory mutual associations have been 
created by special legislation. 

(b)· Netherlands has the Royal Insurance Bank. The employers 
may insure in private insurance companies or may be 
permitted to carry their own insurance, but all compen
sation is paid by the Royal Insurance Bank, which deals 
with the employer or insurance company. . 

(c) Queensland and Victoria. have the State accident insurance 
fund. . 

2. Private companies or mutual associa.tions without State insti
tution competing: 

Cuba. 
Finland, except that for seamen a special compulsory em

ployers' mutual association under strict Government con
trol has been 6Stablished by specialla .... 
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II. VOLUNTAR.Y INSURANCE • 

.... PRIVATE COMPANIES OR MUTUAL ASSOCIATIONS WITH STATB INSTITI1TION 
COMPETING. 

1. Sweden, with Stste Insurance Institute. 
2. France, with National Accident Insurance Fund, which, how

ever, is not permitted to provide against temporary disa
bility. Compulsory insurance is provided for seamen in a 
special Government institution. .. 

B. PRIVATB COMPANIES OR MUTUAL ASSOCIATIONS WITHOUT STATB 
COMPETITION. 

1. Argentina, Belgium, Colombia. (Belgian law as to accident 
insurance in National Retirement Fund not in operation.)_ 

2. Denmark, where insurance is voluntary, except that the law re
quires compulsory insurance of seamen, either in mutual as
sociations or in insurance companies, and. where a Stste 
institution "exists for voluntary insurance of fishermen and 
seamen not covered by the compulsory law. 

3. Great Britain and most of the British colonies. 
4. San Salvador and Spain. 
Wherever there is compulsory insurance in prescribed institutions 

controlled by the State, there is of course no question as to the se
curity of payments. Such is the case in Norway, where a Govern
ment bureau provides the insurance, and in Switzerland, where the 
National Accident Insurance Fund is maintained by the Confedera
tion. In Germany, Austria, Hungary, Luxemburg, the Netherlands, 
and Russia the law either specifically states or implies the guaranty 
of the solvency of the institutions providing the insurance. In the 
Netherlands the injured workman is protected by the equivalent of 
insurance in the Royal Insurance Bank, irrespective of the institution 
in which the employer carries the insurance; the uninsured employer 
and the private insurance companies are required to give satisfactory 
guaranties to the Royal Insurance Bank. In Greece the payments 
are guaranteed by the National Miners' Fund. 

The second method of State guaranty is by a special national fund, 
from which the compensation is paid in cases of insolvency, either of 
the employer or of the insurance carrier. The sources of revenue of 
these funds show considerable "differences. In Italy, notwithstanding 
the system of compulsory insurance, a fund has been organized under 
the supervision of the Government Bank of Deposits and Loans, sup. 
ported by fines for noncompliance with requirement to insure, or 
other fines, and by the compensation due in fatal cases Dut not paid 
because of absence of survivors. In France the guaranty fund is 
managed by the National Old Age Retirement Fund and is sup-
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ported by special taxes upon all employers covered by the act, but 
this fund guarantees pension payments only, while compensation for 
t.mpora~ydisability is secured by a preferred claim on the assets of 
the employer. In Belgium the guaranty fund, is managed by the 
National Retirement Fund and is supported by a tax levied only upon 
those employers who do not carry insufllnce. 

Where no Btate guaranty exists guaranties must be exacted from 
insurance companies or from the individual employer. Where\"er 
insurance is either vohlDtary or there is a choice of insurance insti
tutions, the Government protects the insured employee by requiring 
the insurance company to maintain proper reserves or to make 
guaranty deposits with the Government, or by both methods com
bined. 

In the case, of uninsured employees, their interests are usually 
protected by giving them a preferred clnim upon the assets of the 
~mployer. In certain countries, where there is no compulsory 
insurance, the employer is not permitted to carry the liability for 
continuous puyment of pensions in cases of death or permanent 
disability, but must provide for such payments through insurance 
institutions. 

In Belgium both reserves and guaranty deposits aloe exacted j ill 
lIudition, the capitalized value of pensions mtist be deposited in the 
National Retirement Fund. There is, therefore, no necessity for 
giving the injured employee a preferred claint on the' assets of the 
employer. 

Finhmd requit-es the payment of the capitalized value of the' 
pension to an insurance company in cases where no insurance has 
been taken. The guaranty of the pension payments of the uninsured 
employer is limited to a preferred claint upon his assets in case of 
insolvency in the following countries: Denmark, Great Britain, 
Sweden, and the Dritish colonies. 

In Spain both reserves and deposits are required from insurance 
'curriers, but in case of uninsured employers no special provision is ' 
mude in Close of insolvency. 

ANALYSIS OF PRINCIPAL FEATURES'OF THE LAWS. 

Compensation laws have been enacted in 46 foreigu countries and 
lire summarized in the following pages. The law of New Brunswick, 
covering compellSl!tion for industrial accidents, is not here included 
because, while very much broader than the former laws of negligence, 
it is still an employers' liability law rather than a workmen's com
pensation law. 

4.."704-17~"O 
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ALBERTA. 

Date ot enactment. Mareb 5, 1908; In elfeet January 1. 1909. 
Injuries compen8ated. Injuries by accident arising out of and in the course 

of the employment which cause death or disable a workman for at least two 
weeks from earning full wages at the work nt which he was employed. Compen ... 
sation Is Dot paid when injury is due to serious and willful misconduct of the 
workman, unless the injury results in death or permanent disablement. 

Industries covered. Railways, factories, mines, quarries, engin~rlng work, 
construction, repair, and demolition of buildings, either over ao feet in beight, 
or with the use of mechanical power. 

Persons compen8ated. Any person employed In manual labor. and other em~ 
ployees whose remuneration does not exceed $1,200 a year. 

G011t31'nment employees. Government employees are covered by this act It em .. 
ployed in establishments or undertakings to whleb the law applies. 

But'den o/payment. Entire cost of compensation rests upon employer. 
Compen.aaUon lor death. 

(a) To those entirely dependent on earnings ot deceased, a Bum equal to 
three years' earnings, but not less than $1,000. nor more than $1,800. 

(b) To those partialiy dependent on earnings of deeeased, a sum less than 
above amount, to be agreed upon by the parties or fixed by arbltra· 
tion. ' 

(c) Temporary payments previously made to be deducted from the above 
amounts. . • 

(d) If deeeased leaves no dependents, reasonable expenses of medleal at
tendanee and burial, but not to exeeed $200. 

ComfJensation jor disabilitu. 
(a) A weekly payment ot not more than 50 per cent ot employee's weekly 

earnings, but not exceeding $10 a week, for employees 21 years and 
over or earning ,10 a ""eek and over. 

(b) 100 per eent of employee'. earnings, but not exeeeding $7.50 a week 
for employees under 21 years of age and earning less than $10. 

For partial dlsablllty, such weekly payment If as may appear proper JJ 

with l'egard to the difference between employee's 8VE:'rage weekly 
enrnings betore the accident and average weekly amount which he 
is earning or able to earo after the injury, but oat to exceed the 
amount of that difference. 

A lump sum may be substituted for the weekly payments after sl3: 
months, on the applIcation at the employer, the amount to be settled 
by agreement or by the courts. 

R."...",. ot compefI8atj01l, Weekly payments may be revised at request of 
either party. 

!n8urance. Employers may make contracts with employees tor 8uh!1ltltl1tlon 
of a scheme of compensation benefit or Insurance In place of the provisions at 
the act. it the attorney generai certifies th.at the scheme Is not less favorable 
to the workm~n and their dependents than the provisions ot the ftct, nnd that 
a majority of the workmen are favorable to the substitute. The employers are 
then liable only in accordance with the provisions of the scheme. 

SeC"llrity 0/ pBI/ments, In case ot emploYE:'r's b:mknlpt<'y. the amount of com
pensation due under this nct, up to $500 in any individual case, is classed as a 
preferl'ed claim. or when nn employer has entered into a contract with Insurers 
In respect of any lIabtllty under the act to any workman, such rights of the 
employer. In case he becomes bankrupt. are transferred to and vested In the 
workman: 

Settlement of disputes. Disputes ariBlog under the act are settled by arbitra
tion. either by fln arhltratlon f'Omrnlttee representing employer aod employees. 
or tty an arbitrator, or, In absence of agreemen~ by the court. The attorney 
general may couter upon such arbitration committee any or aU ot the powers ot 
oourl8 In ooDDection with the act. 
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ARGENTINA. 

Dal. 01 enactm ... !. September 27, 1915; In effect January 14, 1916. 
InJnries cotnf)etl8atea. Injuries by accident occurring during the time of em· 

ployment of the services ot employees, causing death or Incapacity for more than 
SiX working days, not intentionally caused. by the victim or due exclusively to 
his serious fault, or to force majeure not connected with the wor~ 

Jnduatrie8 covered. Industrial establishments In which other than hUman 
power Is' used as motive DOwer i construction and repair of bulldings, raHways, 
ports. docks, and canals; mines and quarries; transportation; the manufacture 
and use of explosives, electrlclty, etc. ; forestry and agriculture as regards trans
portation and the use of mechanical motive power; installation aod maintenance. 
of telegraphs. telephones, and Ughtnlng conductors; Bny Industry of Uke char~ 
acter. dangerous to workmen, SO scheduled by the Executive at least 80 days 
before the accident. 

Pcr80nB compensated. All employees in the industries covered whose wages 
do not exceed $3,000 ($1,820 United States) per annum. 

Government 6mployeea. Apparently Included.1 

Burden 01 pallmen'. Allan the enlployer. 
Compenaotw.. lor death. 

(a) Funeral beneflt not exceeding $100 ($44 United States). 
(b) An amount equal to 1,000 dll.vs' wa""", not over $6.000 ($2,640 United 

8tn tea). In monthly payments, to the spouse or Infant children (under 
22 years of age) i if none survive. then to ascendants, or to grand .. 
chlldren, brothers., or sisters under 16 years of age. 

Com.pemation. for d4,ahility. 
(a) Medicines and medical aid until death, recovery, or declared perma

nent dlsah1l1ty. 
(b) For permanent total disability, the same amount as for death. 
(0) For temporary total dlsab1l1ty, one-half the average dally wage; It con. 

tlnuing at the end of one year, it shall be conSidered as permanent 
and so compensated, prior payments being deducted. 

(d) For permanent partial disability, 1,000 times the dalty wage loss. 
Ret'i,'tiOR 01 rompen.ta'wfI.. No pro"lsion. 
itl.&'uf'Otloo. Employers may Insure their obllgations under the aet in any com .. 

pony or association that compl1es wltb the provisions of the act. No polley may 
pro~lde benefits less than those fixed by the oct. 

SC'NIf'itll 01 pGmntnt". Employers and insurers must. on the accrual of any· 
liability, deposit In the nome of the beneficiary the amount of the sum due as 
compensation In a special fund under the charge of the national superannuation 
Bnd pensions funds. to he Invested In Government stock. monthly payments to 
be wade to those entitled thereto. Benefits are exempt from execution., and can 
not be assigned, trnnsterrro. or renounced. In ease ot the bankruptcy of an 
employer or insurer, eompen..o;;aUon benefits are released from the general Uabn .. 
Ity at a .... ts of the bonkrupt. . 

S'·It/mB .... ' 01 diopti''', Legal proceedings of Il summ.r:r character may be 
bad befOre local judges. 
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AUSTRIA. 

Date of mamnent. Dec. 28, 1887; in effect Nov. 1, 1889. Amendatory and supple
·mentary acts, Mar. SO, 18SS, Apr. 4 and July 28, 1889, Jan. 17, 18901 Dec. SO, 1891, 
Bept. 17,1892, July 20, 1894, July 12, 1902, Aug. 9, 1908, Feb. ~, 190o, Apr. 29, 1912, 
and Feb. 11, 1913. 

Injuria ctnnl'enJJated. All injuriee causing deeth, or disability for more than three 
day. received m the conroe of employment, unleea caused intentionally. 

Industrie8 OO1I..-ed. Mining, quarrying, atonecutting, manufacturing, building tradee, 
railways, transportation on inland waters, storage, theaters, chimney sweeping, street 

• cleaning, building, cleaning, sewer cleaning, dredging, well digging, etructural iron 
worki.ng, etc.; agncultural and forestry est&bl.ishments using machinery, operating 
motor vehicles; when not training for or taking part in racing; marine naVJgation and 
1iehing on the nigh ...... 

Persons compensated. All workmen and technical officials regularly employed, but 
in agriculture and forestry only employeeo exposed to machinery. 

Government employ .... Act al!plies to Government employeee unl .... an equal 
or more favomble compensation IS provided by other !aws. ...-

Burden of payment. Medical and surgical treatment for twenty weeks and comp.",.... 
tion for four weeks of disability paid by sick funds, to which employers contribute 
one-third and emplo}'ees two-thirds. Compensation for disability after fourth week, 
and for death, paid by tenitorial insu.rance associations, to which employees con
tribute 10 per cent and employers 90 per cent. In marine navigation and 1iehing on 
the high .... the entire burden is on the employer. 

Camp<1Ulationfor death. (al Funeral expenses not to exceed 26.llorins ($10.15). .. 
(6 Pensions to members of family, not to exceed 50 per cent of earnings of d ... 

ceased, to--
Widow, 20 per cent until death or remarriage; in the latter case a lump sum 

equal to three annual payments; to dependent widower, 20 per cent during 
diSability. 

Each legitimate child, 16 y ...... of as'! or under, 16 per cent when one parent 
aurvivee and 20 per cent when nelther aurvivee; to each illegitimate child 
16 years of age or under, 10 per cent, pensions of widow (or widower) and 
children reduced proportionately if tney aggregate over 50 per cent. 

(0) When pensions to above heirs do not reach 60 per cent, dependent helm In 
ascending line receive peIlBions, not to exceed 20 per cent of earnings of 
deceased, parents taki.Jl.l( precedence over grandparents. 

(d) In computing pensions, the exc .... of the annual earnings over 1,200 1lorins 
($487.20) is not consiaered. 

Compl!7f.8ationfor di3ability. (al Medical and surgical attendance for 20 weeks, paid by sick benefit fund. 
(6 For total temporary or permanent disability, 60 per cent of average daily 

wages of insured workIllen in the locality, paid by sick benefit funda, from 
first to twenty-eighth day; and ~ per cent of average annual earninga 
of injured peraons, after twenty-eignth day, paid by tenitoriaf accident 
inslIrnnce institutiOIlB. 

(c) For partial, temporary, or permanent disability, benefits consist of a portion 
of above allowance, but may not exceed 50 per cent of average annual 

(d) In:ting payments, the exc ... of annual earnings over 1,200 florins 
($487.20) is not considered. . 

Rtvi¥ion oj coml"""atWn. Reconsideration of the case may be nndertaken by 
the insurance 8890clatioD of its own will, or upon petition. 

insu.ranu. Payments are met by mutual insurance 8B8Ociations of employers in 
which all employees are required to be insured. The country is dIvided into di.
Viets, with a separate &I!Illciation for each district. 

Secu:rity of paymml8. Operations of the insurance 88IlOcistions are conducted und ... 
the supervision of the minister of interior, who may increase the BMe8BlDenf& 

8etlkmmt of di3putu. Disputes are sett.led by arbitration courts com~ of a 
judicial officer appointed by the minister of jU8tice, two experts appointed by the 
minister of the interior, and one representative each of the empJoyem and the 
employeee. 
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BELGIUM • 

. Dau 01_L December 24. 1903; in effect July 1. 1905. 
Injunes comp<mattd. All injuri .. by accident to employeee in the COUlSe of and by 

reason of the execution of the labor contract. cauemg de&th, or. disab'lity lor over one 
week unl ... intentionally brought on by the person injured. 

i,;;} ... trieB co...-.d. PraCtic&lly all esbblishinen1B in mining. quarrying. forestry 
work manufacturing. building and engineering work, transportation. a.nd telephone 
and L;legraph s.rvic88; establishments using mechanical motive power; industrial 

. establishments eIl?'ploymg five or more pe"'.""'; al¢.cultu;.ll and commercial estsb
li,hments employmg three or more persons; mdustrieB deolgllated by royal decree as. 
dangerous. Other industries at option 01 employer. 

th!':"':': J~k't~~bn!:'~': =:R~.!:"d~~t":~:~ ~~fr=:(~~~O~~ 
G<>vernment employ« •. Act cove'" employeee 01 any public establishment engaged 

in industries enumerated above. 
Burdm of payment. Entire cost of compensation "",ts upon employer. 
CommatiOn!Or death. 

(a Funeral benefit of 75 francs ($14.48). 
(b A Bum repreaenting vnJue of an annuity of SO per cent of annual earnings of 

deceasod. calculated upon basi. of his age at aeath. to be distributed to
Depel?.dentwidow or widower, whole amount if no other heirsl four-fifths if one 

Child under 16 ye"", of age or one or more dependent heus. three·fifths if 
two or more children. 

Children under 16 ye&I3 of age the residue. 
DeJlOD:dent heirs in ascending 1;;;. and deseending line under 16 ye&I3 of age. 

m absence of widow or widower or children under 16 years of age. 
Dependent broth ... and oiate .. under 16 yeam 01 age in absence of heirs above 

enumerated. 
(c) Allowances in cose of annual wnges of 2,400 francs ($463.20) or more, or of 

965 francs ($70.45) or I .... are booed upon those amounts respectively. 
(d) Payments to widow o.nd heirs in aseeJ;\din~ line are converted into lif~pensions. 

those to other heirs into pensions expn:ing at age of 16 years. Heirs may 
require. one-thlrd of C&).lital value of life pensions to be paid in cash and 
ponsion reduced accordingly. 

Comfm/'on/or d .... bilit!l. 
(a EX£::Be of medical and surgical treatment for not over six months. 
(b If wi~:r.~:!-:':"::l'en"f.0wance of 50 per cent 01 daily _. beginning 

(0) If par?l!y d~bled. an allo"!,,,ce of 50 per cent 01 loss 01 ....,;mg power. 
beginnlllg WIth day after acCldent. 

(d) If &Iter throe yoars d;""bility is permanent, temporary allowance is replaced 
by life annuity. Victim may require one-third of capital value of pension 
to be paid in Cash and pension reduced accordingly. 

(.) Allowances in c ..... of annUM wnges of 2,400 francs ($463.20) or more. or of 
. 965 fran", ($70.45) or I ..... are based upon th .... amounts. respectively. 

R ......... of compmao/""" l' .. viaion of compc11B8tion because of asgr&vation or dimi
nution of disabilitv,.or death 01 victim, may be nmde within three ye&I3. 

1 ........... ",. Employers mar tmruofor Durden of p:>yment of com.l""""'tion to estab
lishment funds 01' approwd msurance companies or to generalsavmgs and retirement 
fund. They may tWo transfer burden of payment ~ temporary allo_cae to mutual 
aid societies. 

S.c ... "" ..., pa,......!>. EmploY"'" who hove not relieved themse1_ 01 liability by 
in.u ...... "'e must maka dcpesito of cash or oecuriti ... or jfi.ve renl-estate mortgages to 
"""u .. pension paymM". To lIecu" temporary disabilitl' payments of uninsured 
emnloyem .. stau. gu ...... tv fund is maintoined hy a _levied upan such emp!ovem. 

Sllll ....... ' qf .m,.u",". 'l'he local justice 01 the peBC<! has ooIe juriodictioo as .. Court 
of first ........t o""r d .. "u .... arising under the act, and his judgment ill liDal in all_ 
involving sao ban ... ($57.90) or I .... 
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BRITISH COLUMBIA. 

Date of lJ1IactmlJ1lt. May 31, 1916; In effect January 1, 1917. superseding act 
of June 21, 1902. 

[nJurie. 'complm8ated. Injuries by accident arising out of and In course of 
employwent causing death or more than three days' dlsabllity to earn wages at 
the work at which the injured person wns employed, nnd Dot due to his serious 
and willful misconduct; misconduct Is not a bar where the Injury results In 
death or serious and permanent disablement. 

IndtuBtrie8 covered. Lumbering, mining, manufacturlng, construction, trans
portation by land and water, pubUc utilities, municipal, pol1ce and fire depart ... 

)<, ments, street cleaning, theaters, packing houses, warehouses, refrigerating 
plnnts, elevators, horseshoeing, painting, decorating, dyeing, cieanlng, etc. 

PerB01UJ compensated. All employees in the industries covered except sales
men and office or clerical force not exposed to the hazards of the industry, 
,casual employees employed otherwise than for the purposes at the employer'S 
trade or bUSiness, outworkers, and members of the employer's family. 

GO'Vernment emp101lees. Includes employees at municIpal corporations and of 
boards and commissions managing any work or service operated for a municipal 
corporation. 

Burden 01 pa1lment. Compensation cost Is on employer exclusively; employer 
must retain 1 cent per day from each workman's wages ns contribution to the' 
medic.1 aid fund. 

Comp/J1l8a.tion for death. 
(a) Funeral expenses in an amount not exceeding $75. 
(b) To a widow or invalid widower, $20 monthly until death or remarriage; 

if widow remarries, two years' benefits are payahle tn a lump sum. 
For each child under 16 years of age, an additional 'sum of $5 
monthly is payable, the total not to exceed $40. 

(e) If children alone survive, $10 monthly for eacb until the age of 16, or 
beyond that age If a child Is an Invalid. the total not to exceed $40. 

(d) It there are none ot tlle above, but other. dependents, a sum proportion
ate to their pecuniary loss caused by the death, not over $~O rrumthly 
to a parent or parents, and not over $30 in all, payments to continue 
only so long as contributions from the decedent might have been 
expected. 

le) If there Is a dependent parent or parents and a widow, Invalld wIdower 
or orphan child or chIldren, tlle parent or pnrents may receive not 
over $20 monthly, the total not to exceed $40. If th.re are both 
totnl ond pnrtlnl dependents, payments may be allotted. between them. 

O"mp/J1l8utlon for di8abilitv. 
(a) Medicnl, surgical, and hospital treatment as may be reasonably neces

sary. 
(b) For total disability, 55 per cent of the average earnln(:S of the In,lured 

per~on during its continuance, not les..q than $5 per week. unless the 
enrnlngs were less, when payments shan equal the earnings. 

(c) For pnrtinl dlsnblUty, 55 per cent of the difference between the average 
earning~ hE-fore the acc1clent, and the amount enrned or nble to be 
earned. afterwards, during the continuance ot such dJsablllty. Pf'r
manent fnclal disfigurement not affecting earning capacity may be 
compensated for by a lump sum. 

An compensation payments 1110y be commuted In whole or In part to lump-.sum 
payments. 

Revision 01 compc-"n8ation. Awards are subject to review and redetermInation 
by reason of changes in the condItion of the Injured perSOD, or In the circum
stances ot the dependents. or otherwIse. 

Imurance. All employers are required to insure in an accldent fund managed 
by the workmen's compensation board. 

Security 01 payments. The Province contributes to the management expenses. 
of the fund, aud Is liable for Its sute-keeplng. 

Settlftnem 01 di8put/l8. Workmen's compensation board has exclusive and dnal 
jurladlctlon. 
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BULGARIA. 

According to the act ot Ml!l'ch 7, 1900, certain Industrial undertakings (I. e .. 
those enjoying certain advantages conferred by this act) are bound to provide 
a special fund for the insurance of their workpeople against accidents or to 
insure them with one of the insurance companies of this country. The manner 
of providing such funds Is to be 1lxed by the minister of commerce and agri
culture. The workpeople also contribute to the fund by means of deductions 
trom tlieir wages. 

COLOMBIA. 

Dal. of enact",,,,,t. November 15, 1915; In etrect, --. 
injutica cam.pen.Bated. All injuries or permanent functional derangement to 

employees arising out of und in the course of their employment. unless due to 
the fnult of the workman, force majeure outside of the occupation in which 
employed. lmprudence or carelessness of the workman, sudden attack of sick
.ness preventing tbe use of mental or physical powerBt or a violation of the rUles 
of the estnbUshment. . 

Ind1Ultnea covered. Manufacturing establlshments using mechanical power: 
transportation, tnclU(llng navIgation with large vessels i pubUc utUltie9, 
Government works; the manufacture of Intoxicants i buUding and masonry 
work where more t.han 15 persons are employed; mines nnd quarries. 

PerBona oompenaatcd. All employed persons receiving wages not exceedlng 
6 gold pesos ($6)' per week. 

Govcn~1Uent 6'Inplotlo6a. Act applies to persons employed by a municipality, 
State, 01' the Genel'lu Government, whether employed by a contractor or directly 
by the Go\'ernment. 

Burd ... of pall"'enl. Entire burden rests upon the employer. 
Compensation lor death. If death occurs wIthin 60 days, one full year's 

wages to heirs. . 
CornpOMation Jor disability. 

(a) Nec..-essul'Y Dle4.lical care. 
(b) For temporary total disahlllty, two-thirds of weekly wages. 
(e) For permuneut total dlsnblUty, one tull year's wages. 
(d) For permanent partlnl disability, full wages for a period not less than 

90 days and not more than 140 days, depending upon the character ot 
the Injury. 

It the employer provides employment during Incapacity, he Is respon
sible for loss ot wages only. 

Employers huvlng a capital less than $1,000 I are requlred to pay for 
medicnl cnre only. 

Ret'irion 01 oompen.aation. No provIsion. 
/"""ronce.. Emilloyers mny tronstE".r obligation imposed by law by insuring 

their employees against such accidents In any properly organized and author
iz.t'<l soC'it'ty provhlin;: tor equal compensation. 

SelllNn_ of dio"",oa. Disputes arising under the act are settled by courts ot 
cowpcteut jurisdiction. 
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CUBA. 

Date 01 enactment. J'une 12, 1916; In effect, December 12, 1916. 
Injurie8 compensated. Injuries by accIdent occurrIng by reason of nnd in 

course of employment, not due to an extraneous force or intentIonally causE¥l. 
and resulting In death or disability for not Jess than two weeks. 

Industries co·vered. Building operations, mines aDd quarrIes, fishIng, rIver 
noel h~bor work, the production of gas and electricity, electrIc installation, 
manufacture noel use of explosives und poisonous materials, work on railroads 
~lUd highways, the working of ngricultnl'al and forest products. the operatlon 
of theaters, etc., manufacturing done with the use of mechanical power, aod In 
general, the conduct of any industry or similar work In which five or more 
pel'SOllS are employed; on builtlings where scaffolds more than 5 meters (16.4 
feet) above ground are used, without reference to the number of workmen. 

Persons compensated. All persons working away from their homes, in the 
illuustries covered, nDd for n 11:\."'*1. remuneration, including apprentices; also 
supervisory employees whose pay does Dot exceed $3 per day, and whose em
I,loyment is for not less than 30 days, 

Govcnunent employees. Employ(-'(>s of contractors for public works are tn
chuled; also civil employees of the Government. 

BUrden of paument. Entire cost l'ests on the employer. 
Com·pensation for d~atl". 

(a) l'~l1neral expenses not to exceed $30. 
{lJ) To u widow aloue, 20 pel' cent of the annuol earnings. of the deceased 

untU death 01' 1·emurriuge. If one child 30 per cent, increasing to 60 
per cent if there are four or more. 

(0) ~~o children nlone, th~ puyments may Dot exceed 50 per cent of the 
wages. 

(d) To other dependents, If none of the above survive, not in excess of 80 
per cent of the earnin~rs of the deceased. . 

Payments to children 01' grandchildren cease on their attaining majority, 
unless they are incupucitatoo; to brothers and sisters at 18 or on their COD
trncting marriage; und to a&'tmdants, ot death. 

Compen8atiDn. lor diBabilitJ/. 
(a) Medlenl aid nnd supplies. . 
(b) ll~or permunent totul disabillty, u ~um equal to two-thirds the annual 

earnings. 
(e) For temporary disability. a dully Indemnity, Including Sundays nnd 

holidays, equnl to one-half the earnings, a disablllty not recovered 
from wIthin one year to be classed u."J permanent. 

(d) For permanent partinl dlsublUty, a sum equal to one-halt the wage 
loss. 

All pnyweuts ruay be increased It the injury is due to the inexcusable fault 
of the employer. 01" if he hus fulled to instnll prescribed safety appl1onces. 

Revision 0/ bene/UB. No provIsIon. 
insltra1lCe. Private employers must l~ure In approved companies, or secure 

f'xemption by proot of solvency. 
l!teC'urity 01 lJavment,l. All risks must be Insured, and assignments and at~ 

tHl'illnents are forbidden. 
/Settlement 0' d"'pute •• Disputes are settled by the courts. 
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DENMARK. 

Dat. of enact",,,,,t. July G, 1916; III elfeet Apl'll 1, 1917. Supersedes act of 
lanS. 

Injuries c01npooBatcd. All 1njm'leR by accident occasioned by the trade or lts 
condItions, nnd causing elther death or disability lnsting over 13 weeks,l unless 
brought on intentlounlly or through gros.q negligence ot the victim. 

Indu.Jtt"ieB covet'sd. An manufacturing industries, handicrafts, and permanent 
domestic· service, including agriculture. dairying, forestry, and horticulture, 
provided the estate bas n value of over 8,000 crowns ($2,144); also seafaring, 
and fishing, together V{tth subsidiary nnd related undertaklngs. 

Persona campcnauted. All pprsons working tor wages or hire, including those 
in supervisory capacity whose nununl earnings do not exceed 3,000 cro\VDS 
($804); 2.700 crowns ($723.60) In seafaring; and 2,000 ~rowns ($536) In 
ngrlculture. 

Membor. of the bousebold of the employer ove" 10 years of age, not Includ· 
Ing the bousewife, are also covered. 
, Govenunenl emlllouee,. Act applies to all employees of State and the com~ 

munnl governments In In<1ustrles above indicated. 
lltu-tlM 01 pal/fnent. EnUre burden n>sts .upon employer, except In those 

. industrIal establlshments and In agriculture where the annual value of their 
products does not amount to 1,200 crowns ($321.60) In rural districts, 1,000 
crown. ($402) In urban centers, and 1.800 =\VDS ($482.40) In Copenhajten or 
Frederkksberg, In which instances the State contributes two--fifths of the 
premiums. The State also pays half the compensation of seamen on soIling 
vessels (not ineludlng yachts) and of fishermen, the snme maxima 8S to value 
of product applying a9 above. 

COf1f.petl8lttiOtlo lor dea,tla.. 
(a) Funeral beneftt of 120 crowns ($32.16) If deceased resided In Copen

baln'n or Frederlcksberg. 160 crowns ($26.80) If In urban centers, 
and 80 crows ($21.44) If In rural districts. 

(&) A lump sum equnl to live times the annual earnings of deceased, but 
not over 6.000 croWDS ($1.488) nor less than 8.000 crowns ($804) to

Widow, whole amount if she survtves. 
Child, whole amount It It be the only heir. 
Chlldre-n, according to decision of insurance council, when there is no 

widow. 
It np.lther widow nor cbUdren, Insuranre council d(lCldes whether and 

how far other bt'-irs receive compensation. 
a .... pernl.',ot. tor diaBbilit". 

(0) From end of thirteenth 1 "'t'ek after occlde-nt untO end of treatment. or 
untU dlsnbtuty is declared permanent. but not longer thnn one year 
nttt"r the accident. a dally compensation of GOt per cent of earnings. 
hut not If'SS thon 1 crown (27 et'nts) Dor OYer 8 crowns (SO cents) 
for total dlsnbllIty. and a proportionate compensation for partial dis
IIblllty. 

(&) In "".., of permanent disability an hulemnlty varying with degree of 
disability. rnngl~ trom five to slxt(l(>ll times annual earnings. 

For purposes of 'this calculation, annual earnings In excess of 1,200 erowns 
($821.60) .re "".Iuded. 

The ln~urftnee ('(lunell nu\y·sub..'¢ltute annuities tn certain ~ases.. R""''''''" 0' oo .. p ..... alioft. Determination of d<>gree of permnnent disability 
must bft mode 89 soon 08 possible after ODe yenr from dote of Injury. If this be 
not po...qs1blt\ n tfomporary dfotformlnation may be ma.de. but a redeterminatIon 
D1u.t be mnde within two rears fOllowing. 

'",",m"r«-~ F::;wploYfoI'8 Dllly transfer obllntlon Imposed by the law by Insur
Ing tht'lr emploY"'S in 811thorlzt'd Insurance C!Ompanies or mutual employers· 
InS\lraDt'e associntlons. A special ft8SOCifttion of masters and owners Is pro'f1.dPd 
for t"8rrylng the- risk.af the SP8mf'll'g and ftshermE'n"s insurance.. 

S ...... rlly 0' """...-•• Where lIablllty under the law has not _ transfel"l"t'd 
by In..uran ...... Indemnity for dlsabillty Is a preferred dalm upon assets of em
pl(l~. 

8<>111 ..... _ 0' t/QjI"'." Disputos ron ...... lDl' com""""" tlon mn.'" he ",ferred to 
lnsurunce council. AI,,,!,!,I.lUay be had to the m1nlstfor of Ule Inm-Ior. 
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FINLAND. 

DattO/eMCtment. DecemberS, 1895; in efiectJanuary 1, 1898; oupplementaryact. 
October 9. 1902. . 

Injuries compemaUd. All injuries by accident during work, causing death or dis
ability for more than six dare. except when brought on intentionally or throngh groBS 
DC3ligence of victim, intentionally by any other person than the one charged with 
supervision of the work, or caused by some other occurrence utterly independent of' 
the nature or conditions of work. 

Indwtt:ia covered. Mines, quarries, metallurgical establishments, factories, sawmills, 
industrial estabJiahments using mechanical power. construction of church .. and build
ings over one story high; construction and operation of water, gas, electric power plants, 
and operation of railroads; and maritime navigation. 

Pm07!8 compensaUd. All persons actnally employed at work. but not those onper
vising only. 

Government empWy.... Act applies to employment on the State and communal con
struction worke and State railway •. 

Burden 0/ payment. Entire burden of payment rests upon employer. 
Compensation/or tkatb. In addition to any prior payments on account of disability 

peusion. to dependent heirs. from day of death. not exceeding 40 per cent of ann~ 
earnin~ of deceased, to-

(a) Widow, 20 per cent, until death or remarriage; in latter case a final sum equal 
to two annual payments. . • 

(b) Each child until the age of 15 years. 10 per cent. if one parent survives. and 
20 per cent if neither parent survives. 

(c) In computing pension·, earnings of workman to be considered not over 720 
marke ($138.96) nor under 300 mar~ ($57.00); but n() adlll' employee to 
receive ":pension greater than Iris actual esnungs. 

Compenntitm for d ... ability. 
(a) A peusion equal to 60 per cent of employee'. earnings for total disability. or a 

pension proportionate to the degree of incapacity for partial di",bility. to 
be paid from day of recovery from illn ... due to injury. or after 120 days 
have elapsed since injury. 

(b) Pension may by mutual consent be replaced by single payment. if it does not 
exceed 20 marke ($3.86) annually. . 

(c) In computing pension, ea.rnings of workman to, be considered not over 720 
marke ($138.96) nor under 300 marke ($57.90); but no adult employee to 
receive a pension greater than his actual earnings. 

(d) In case. of temporary disability (including all case. of disability for 120 day. 
after injury) daily compensation of 60 per cent of earnings. beginning with 
seventh day after accident. for co,!,plete temporary disability. and" pro
portionate compensation for partia.l disability; but not more than 2.50 
marke (48 cents) per diem. 

(e) Until recovery J injured employee may be given treatment in a h~ita1 in lieu 
of other compensation; durin~ such treatment his wife and children get 
a compensation equal to penson in case of death. 

&vision of compensation. Demand. for revision of compeneation may be made by 
either party before proper court. 

InBUTa7lU. Employers are reqnired to transfer the burden of payment of compeD!&
tion to agovemmental insurance office, private insurance company, mutual employers' 
ineurance 8BBOciatiOD! or approved foreign insurance company, unless unable to obtain 
ouch inourance or re eased from this obligation on preeentation cf satisfactory guar
antees. 

Security of p<I1ffIImtt. When e>:em"ted from the duty of inouring Iris employ .... or 
unable to obtain insurance, the employer must guarantee payment of pension to the 
injured workman or his family by arrangement with a private insurance company. 

8ett.lemsnt of diBputu. In case of absence of insurance or diesa.tisfa.ction with decision 
of insurance company. injured employee or Iris dependant may carry the eaae into the 
inferior court of the locality. 
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FRANCE. 

Dot. oj 1IIIIJJ)trMnt, Ami.! 9, 1898; in .ffect July I, 1899: amendatory and BUpple
mentary acts March 22. 1902. March 81. 1905. April 12. 1906. July 18. 1907. and 
Mazch 26. 1908.' 

Injun.. compsnso.U1d. All injuri .. by accident to workmen or salaried employe .. 
duriog or on account of labor causinj! deeth. or disability for five or more day". unless 
produced intentionally by the victim. If due to inexcusable fault of victim or of 
empl0r..r. compensation may by e. court order be dec ...... d or increo.sed. -but not 
ex.cee~ actu81 earnings of victim.. 

InduBtrW ... ered. Building tmdes. factori ... workBhol?". ohipyo.rda, 1mnsportation 
by land e.nd we.ter, public we.rehouaee. mining e.nd quarrymg. me.nufacture or handling 
of explosives, agricUltural and' other work usi.p.g mechimical. power, and mercantile 
este.blishments; other industries on request of both perties. 

PerlOnB .. mp .... aled. All workmen e.nd salaried .mploy .... 
Governmenl employ .... Law applies to State. d.partmental. e.nd communaJestablish· 

menta when engB.ged in industries enumerated above. 
Burden oj I"'ym ... t. Entire cost of compensation falls upon employer. 
Compemat1OnJor <kalA. 

(al Funeral expenses not exceeding 100 francs ($19.80). , 
(b) Pensions to de1""'dent heixo not exceeding 60 per cent of e.nnual _ of 

d.c .... d. distributed to-
Widow or widower. 20 pcr cent until deeth or reme.rrie.ge. in which Iattar 

case e. final BUm equal to three e.nnual payments. • 
Children under 16 ycare 01 age if one parent surviv_15 per cent if there is 

but one child; 2:; pcr cent if there are two children; 85 per cent if there are 
throe childreni to per cent if there are four or more children. 

Each child under 16 yeere 01 age if neither parent survives. 20 per cent. 
Each aecendont e.nd each descendant under 16 years 01 age-dependent upon 

deC<laSOd, il no widow or children BUrvive. 10 per cent. the 8{lgl'Ogete not 
to exceeQ SO per cent. 

(e) II e.nnuaJ we.gee exceed 2,400 france ($463.20). nuly one-Iourth of the excees is 
considered in computing pensions. 

Com"....ationJor disability. ("l Expen .... of medicaJ or eurgicaJ treatment. 
(b 11 P'!rmanently disabled, a pension 01 66t per cent of e.nnual ~ for total 

disability and 01 one-ball 1 ... 01 earning capacity for I>Mtial disability; or 
if deme.ndod, one-fourth the capital value 01 pension in cash. the pension 
to be reduced accordingly. 

(e) If temporarily disabled, e.n allowe.nce 0150 per cent of daily wages. begUming 
with fifth day. e.nd Illcluding Sundays e.nd holidays, unl ... disability IastO 

_ more tlmn ten days, wben payments become due from the first day. 
(d) II annual ""'_ exceed 2,400 france ($463.20). nuly one-fourth of the ex .... is 

considered in computing pensions. 
(0) Payments of pensions of not over 100 france ($19.SO) per annum may. by 

mutua!. consent when honeficiary is of ago, be replaced by a cash payment. 
R ........... qf rompmsahon. Revision of compensation because of aggmvation or 

diminution Of disability of victim may be made within three yeam. 
I .......... CI. Employers may transler burden of payment of compensation to approved 

mutual aid. at"cidl'nt insurance, or guaranty associations, or in case of pensions, to 
national accident in5l1I'&l>ce or national old.age pension funds. 

8ocvnt, qf f'GY'h<IUI. The State gwuanteee against 1 .... of pension payments on 
account of insolvency of employcm or insurance OQl1Uli ... tions, and is ",imbureed by. 
opeciaJ "'" on employcm within ecope of the act. For temporary disability payments, 
medicinee and medicaJ or eurgicaJ .. _dance, e:nd funeN.\ expon ... the victim, his 
creditors, or rePnlOeUtativtlS have. preferred CJ&im. on property of employer. 

8t1d_ Of diqIAta. Disputeo as to pensions or inWiving more than SOO francs 
esJ.:)::~':=-e9- into lUghercivil courtB. ludgmentof locaJ justice of the-"" 
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GERMANY. 

Date of enactment. Code of July 19, 1911; in effect January 1 1913, replacing pI'&
vious laws (July 6, 1884; supplementary acts of May 28,1885, May 5,1886, July 11 
and July 13, 1887; and a codification enacted June 30, 1900). 

InJuT1<8 compensaJ.ed. Injuries by acCIdent in the course of the employment, causing 
death, or disability for more than three days, unI ... caused intentionally by the 
mjured and his survivors. Compensation may be refused or reduced if inJury was 
received while committing an illOgal act. 

Indu8tria covered. Mining, salt works, quarrying. and allied industri .. , factori .. , 
manufacture of eX1?losives, production or distribution of electric power, shipyards, 
smelting works, building trades, brewerics; pharmacies, tannenee, bathirig establish
ments, Chimney sweeping, window cleanmg, butchering, :fish culture, ice cutting, 
transportation, expreesing. hauling, and sto"", ... , II(!1'lculture, for~. and fisheri ... 

Pas01UJ compensated. All workmen and apprentIces; those estab.u..snment officials 
whose annual earnings are less than 5,000 marks ($1.190). With the approval of the 
Federal Council the law may be extended to other c1asaee. 

Government employees. Act covers Government employeee in postal, telegraph, and 
railway services and in industrial enterprisee of Army and Navy, unI ... otherwise 
provided for. 

Burden of :eoy7M1lt. Medical and surgical treatment for 91 days and benefit paymeutB 
from beginnmg of fourth to ninety-first day are provided by sick-benefit funds, to 
which employers contribute OM-third sod employ ... two-thirds; ofrom beginning of 
twenty-ninth to ninety-first day paymentB are Increased by one-third at expense of 
employer in whose establishment accident occurred; after ninety-first day, and in 
CaBe of death from inj'uries, expense is borne by employers' a.seocia.t.ions supported by 
contributions of emp ayers. . 

Compcnsationfor death. 
(a) Funeral benelitB of one-fiiu.enth of annual earnings of deceased, but not I .... 

than 60 marks ($11.90). 
(6) Pensions to dependent heirs not exceeding 60 per cent of annual earnings of 

the deceased, as follows: Widow, 20 per cent of annual earnings UDtil 
death or remarriage; in latter case a final sum equal to three annual 
paxment.9; dependent widower, 20 per cent of annual earnings; each 
child 16 years of age ot under, 20 per cent; payments to consort and to 
children to be reduced proportionately if the total would exceed 60 per 
cent; dependent heirs in BBcendir..g luie, 20 per cent or less, if there lB a. 
resiaue after providing for above heirs; orphan grandchildren, 20 per cent 
or less, if there is a rC::lidue after providing for above heirs. 

(c) If annual earnings exceed 1,300 marks ($428.40), only one-third of exc ... is 
collBidered in computing pensions. 

Comp<n8ationfor disability. 
(al Free medical and 8l:rgical treatment paid first 13 weeks by sick benefit funds 

and afterwards by employers' BBSOCiatiOns. 
(6) For temporary or r:=ent tobi disability, 50 per cent of daily wagee of 

~;r:X =~ K,~di'~~u;"i~; ~if=~:y~are~d(~~ f~='w~k~ 
from fifth to end of thirteenth week, above allowance by sick benefit fund, 
plu. l!;f per cent contrihuted by eml'loyer direct; after 13 weeks, 6I;f 
per cent of average annual earnings 01 mjured person paid by emnloyers' 
associations. 

(c) For complete hclpleeanees neceesitating attenrlaoce, paymentB may be l.U
creosed to 100 per cenL 01 annual earnings. 

(d) For partial disability, a correepondir.g reduction in paymen1l!. 
(.) If annual earnings exceed 1,&00 marks ($428.40), only one-third of ex""",, is 

coIlBidered in computing pensioll8. 
Revi8ion of~. 'Whenever a Change in condition of injured person occurs, .. 

revision of benefits may be made. 
InBUTanct. Payments are met by mutual insurance BlIBOCiationa of employers, in 

which all employe .. are required to be insured at the expense of employers. Separate 
888Ociationa have b~n organized lor each industry. 

StcUrUy ofE'" Sol veney of employers' IlBIIOCiation is guaranteed by the State. 
Settlement 0 disputa. Disputea are settlE'd. by the "mpenor irururance offiC"ftI,'· 
com~ of vernmenL officials and an equal number of repreeentativ .. of employ"", 
and employ .... 
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GR;EAT BRITAIN. 

Dote o!.....-t. December 21,1906; in effect July 1,1907, rep\scing actsof August 

~, l~~J;;:!!:,I~~~. 'uri~ by accident arising out of and in the couree of the 
employment w'hlch cause ':loath or disable a workman for at least one week bom earn· 
ing full wages at the work at which he was employed. Coml""'""tion is not paid 
when injury is due to serious and wilJfnl misconduct, unl .... It results in death or 
serious and parmanent disablement. 

Indwtriea eo...r.d. "Any employment." 
p.,. ..... oomponsated. Any penoon regularly employed for the purposes of the employ

er'. trade or busin .... whose compensation is I ... than £260 ($1,216.63) per annum; 
but p .... no engaged in manual labor only are not subject to this limitation. 

Go ............ t ..".ploy .... Act appliee to civiJi&n penoono employed under the Crown 
to whom it would apply if the employer were a private penoon . 

. Burdon o!7!0ymmt. Entire cost of compeneation _ upon employer. 
Ctnnp.,..,._lor death. 

(a) A BUm equal to three yeare' earnings, but not I .... than £160 ($729.98) nor 
more \.han £300 ($1,469.95), to tho ... entirely dependent on earnings of 
deceaead. 

(b) A BUm 1 ... than above amount if deceaead leaves pel'llOns J.>8ltia1!y det;ndent 
'. :'~~n~' amount to be agreed upon by the partlee or fixed yarbi-

(c) Reasonable expenses of medical attendance and burial, but not to exceed £10 
($48.67) if deceaead loavee no dependente. 

Ctnn~for di.mbility. 
(a) A weekly payment during inca~ity of not more than IiO per cent of em

ployee'. averaee weekly _ during previous twelve monthe, but not 
exceeding: £1 ($4.87) per week; if incapacity \asta Ieee than two weeks no 
payment 18 required fur the first week. 

(b) A weekly payment during partial disability. not exceeding the difference 

:'t:,.":f :~~~0r."~!';""!"8" ~~le ":"= ~='?nj~~ and average 
(c) Minor penoons may be aIJow:::f full earnings during incapacity, but weekl)' 

paymente may not exceed 10 ehi1linge ($2.43), 
(d) A BUm sufficient to purchase a life annuity through the Post-Office Savin!l" 

Bank of 75 per cent of annual value of weekly payments may be substi
tuted, on application of the employer, for weekly payments after six 
monthe; but other _ento for redemption of weekly paymento may 
be made by agreement between employer and employee. 

R .......... qf compenooticm. Weakly paymente may be reviiMld at requeet of either 
p8!ty, under rt'gumtions issued by the secretary of state. 

1 ............... Employenl may make conttactB with employeee for substitution of a 
scheme of compensation, benefit, or insurance in place of the provisions of the act, 
if the regisuar of friendly eociet.iee certift .. that the echeme is not I .... favorable to 
the workmen and their dependentB than the provisions of the act, and that a majority 
of the workmen are favorable to the substitute. The employer ia then 1iable only 
in accordance with the provisions of the scheme. 

S....nty qf JlO1I'IM"I8. In c .... of employer'. ~tc¥, the amount of compe ....... 
tion due under the oct, up to £100 ($486.65) in any mdividual case, is claaoed 88 a 
preferred claun, or where an employer has entBred into a conttact with insurers in 

:'=~ t"~~!i1~~~:: ~ :,or~~t. ~~~!~m'!.:~Ployer, 
S.ulorMnl qf N{"'ta. Queetions arising under the 1&" are eettled either by a COQl

mittee represenlat.ive of the employer and his workmen, by an arbitrator eelected bv 
the two partiea, or, if the parties can not agree, by tha judg.,of tha coun1;y court, "hO 
may appoint an arbiuator to act in his ploce. 
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GREECE. 

Dau of tl'fII1Ct11U'nt. February 21 (March 6), 1901; in effect (retroactively) December 
20, 1900 (January 2,1901). 

Injuria """'l'ensaud. All injuries by accidents during or becaUlMl of the employ
ment and caU8lllg death or dieability lasting more than four daya, unl .... brought on 
intentiono.lly by the injured person. 

Ind1l.8tria ClYIJered. Min .. , quarries, and metallurgical establishments. 
Pm...,. compensated. All workmen and subordinate saJ.aried persona. 
G01Jernment employea. No mention of Government employees is made in the law. 
Burden;of payment. Employer carrie. full burden of payment of indemnities during 

first three months; after three months ho.ll the payment. of pensions are contributed 
by the miners' fund, which is mainly supported by a tax on the mines and metal· 
~TI'!. e:tt:"hm~~u.t!l,:u..;.l~:~~~~"::.c~~ the workmen'. mutual aid 

Compensationfor death. 
(a) If death occurs immediately or within three months: (1) Fun"",l expenses 

amounting t.o 60 drachmas ($11.68); (2) pensions to heirs aggregating pen
sion paid for total dieability. 

(b) If death occurs three months after injury or later, pension. to heirs aggregat.
ing 75 per cent of pension l'aia during life of the injured. 

(e) All pensions to heirs are distiibuted as follows: Equal share to widow and 
chiJdren, or, in absence of widow and children, equatohars to father and 
mother. . 

(d) Pension to widow ceases on her remarriage; to male children at 16 years of 
age; to female children on their marriage, with payment of one year's 
pension 88 a dowry. 

(e) If oiily one heir survives, he is entitled to only on .. ho.ll of original pension. 
c""'rmaoiionfor disability. 

(a Free m .... ical and surgical treatment. 
(b An allowance of 50 per cent of earnings of injured employee during first three 

months. 
(e) If perlllanently dieabled, a pension of 60 per cent of earninga in """" of total 

dieability (including 1088 of a hand or foot); in """" of partial dieability, 
:n~e~t~f m~!tf." cent of earnings, pension payments to begin after 

(d) Pension may not exceed 100 drachmas ($19.SO) per month plus 25 per cent of 
the exc ... of computed pension over 100 drachmas ($19.30): 

(e) In computing pension of apprentices and children, no wage is to be considered 
Ie .. than 2.50 drachmas (48 cent.) per day. 

Revi8ion of CMnppuation. Injured employee may present a new petition, or the 
council of the miners' fund may order a new examinatiOD\,whenever there is reason 
to believe that chang .. have occurred in the degree of diea ility. 

Imurance. No provision is made by the law for the transfer of the burden of payment 
of compensation by insurance. ~ 

Security of paym<nI8. The miners' fund guarantees payment of pensions and other 
allowances, and' has preferred claim Upc?D employer's asaeUl in C8BC8 of dissolution or 
forced sale of establishments, and aJ.o in case of voluntary transfer, unl ... the ne" 
proprietor assumes the obligations under the law. 

Settlement of diBputu. Amount of pension is settled by the council of the min .... 
fund, and appea\o against its decisions may be carried into the ordinary courts. 
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"HUNGARY. 

Datt0f"""ctmmt. April 9, 1907; in effect July 1,'1907. • 
Inj ...... camp_aUt!. Injuri .. by accident in the coume of the emplo}'lll.nt causing 

death, or disa1iility for more than three daye. Injurie. cawed intentiona.lly are not 
comp.nsated unl .... fatal. 

Indtutri .. _ ... cd. All factories subject to inspection, min.. quarries, meta.llurgical 
eetablishmenb!, building trad .. , lumbering, construction work, shipbuilding, slaugh
terhouse., pharmacies, sanatoria, thea~., lDBtit,!tes of art and science.' 

P.,.801IIJ campemaua. All emplOYees In mdUBtrtes enumerated. 
Go ...... menl employ .... Act covers Government employ ... in State, municipal, and 

communal indusLriee enumerated above. 
Burden of payment. All benefib! and coat of treatm.nt for first ten weeks provided 

by sick fundS to which emJllovers and employees contribute equa.lly. Beginning with 
e1.venth week entire COBt is aefrayed by employers through the accident fund. 

CompemalionJor tkath. . 
<al Fun.raI ben.fit of twenty tim .. average daily wag ... 
(b) Pensiona to heirs not exCeeding 60 per cent of annual earnings of deceas.d, 

aafollowB- . 
Widow, 20 P!'r cent of annual eaminga until death or remarriag.· in latter 

cas. a finn.! sum .qual to 60 per cent of annual earnings; or to dependent 
widower 20 p.r cent during disability. 

Each child 16 years of age or under, 15 per cent if on. parent survives, SO 
per cent if neith.r BurvivOB; paymenb! to consort and children reduc.d 
proportionately if they aggregate more than 60 per cent. 

Dependent parenb! and grandparents if there is a reoidue after providing for 
above heirs, 20 per cent or lees. 

D.pendentorplwi grandchildren 15 years of age or under, if there is .. residue 
alter providin}I for above heirs, 20per c.nt or I .... 

(e) Where both parUes were insured and both die as result of accid.nt the pension 
is b .... d on the earnings of the one receiving the IUgb .. t wages. 

(d) In computing pensions the exceIB of annual earnings above 2,400 crowns 
($487.20) is not considered. , 

(.) Pension is a.llowed alter the child haa completed the sixteenth year if needed 
to enable him to complete his education. . 

Oompemalirmfor di8ability. 
(al Free medical and surgical treatment provided first ten weeks by aick fund, 

and alterward by accident fund. 
(b) For temporary or permanent total disability, 50 per cent of average daily 

wages but not exceeding 4 crowns (81 cents) for first ten weeks, provided 
by sick fund; boginning with eleventh week, 60 per cent of average annual 
~, provided by accident fund. 

<e) For complete helpl ........ necessitafin!: attendance paymento may be in
creased to 100 per cent of annunJ earnmge. 

< d) For portio! disability a corresponding portion of fnll pension. ' 
(.) In computing pensions the exCe!B of annual earnings above 2,400 crowns 

($487.20) ja not considered. 
R"':';"" of com_lion. Whenever a change in condition of injured person OCCUII 

the accident fund or the injured PO""'" may' &sit for .. revision of the benefits. 
I.....".,.... Pa:!"'ents are met by .. State "insurance institution, in which all em-
pl=;eon=,~ ~':,.i,:.,U=:~~:..~C of employem. 

8dl'-'& Of Nputa. Disputes are BOttled by arbittation co11l1B, conaiBting of to 
presiding judge and an equal number of repreeentatives of "",men and employeno. 

, F.mplo..n tD. OlIJ'bln Inttu.o:trl-. atrIeolt1Jl'e" dCllllll5t1c Sf'n'it'll. and c.wtalD small 1andboIders. ... ... .mc ... _oI __ ...... _(UlII) __ ""~ __ ....... 
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ITALY. 

Dat. oj t:naelment. March 17, 1898; in efleet September 17, 1898. Amended June 
29, 1903. Promulgated in codified lorm January 31, 1904. Supplementary acts, 
July 11,1904, December 14,1905, and July 14. 1907. 

J,!;iuriea oompensated. All injuries su~ea by.workmen or ealaried employeee 
dunng or on account of labor. If due to willful DllSConduct, employer may be reim
bursed through criminal action. 

Industria covered. Mines (including euIphur min .. ), quam .. , building trades; 
light, heat, and J>ower plant; arsenals; maritime construction work"! transportation!' 
industries requinng the use or ha.ndling of explosives; all industria or a.:,trricultura. 
work in proxunity to power machinery; where more than five persons are employed 
in engineering construction work; operation for prote('tion againSt landslides, floods, 
hailstorme; logging Wld timber rafting, and shipbuilding; maritime n&vigation. 

Persons compM8Qtd. All workmen and apprentices and overseers receiving not 
more th"" 7 ilie ($l.35) per day and paid at mtervals of one month or Ie .... 

Government employees. Act applies to employment in Etate, provincial, and com~ 
munal industries enumerated ahove unless epecinJly provided for, to worle performed 
for a Government institution under contract or concession, and to officials and work
men employed in the postal and' telegraph service Wld the telephone eervice. 

BurcItm. of payrrunt; Entire cost of compensation rests upon employer. 
Comptmsation for death. If wit.hin two years aiter the accident, five tim .. annual 

wages of deceased workman, with a maXimum of 10,000 lire ($l,~:lO), distributed to-
(a) Surviving COIlBOrt two-fifths of indemnity if there are children; one-half of 

indemnity if there are dependent ...,endente; three-fifths of indemnity 
if only dependent brothers or sisters; entire indemnity in absence of 
heirB enumerated. 

Clu1dren, amounts sufficient to purchaBe Wl annuity of equal amount for 
each child under 12 years of age, and one-half of such Wlnnity for each 
child Irom 12 to 18 years 01 "3e·. 

Each dependent parent or grWldparent, if there are no children, Wlnnity of 
equal amount for life. . 

Dependent brothers or sisters 1 .... thWl18 years of age or incapable of per
forming labor by reason of a mental or physical delect, if there are no 
children or dependent ascendants, annuities distributed upon same 
principle &8 in case ~f childr("n. 

(b) In ahsence of heirs indemnity is turned into a Bl?ecia! fund for immediate 
aid to '!njured, l'ayment of indemnities for msolvent employers, and 
prevention of acCIdents. 

Compenaationfor disability. 
(a) Cost of nrst medical and surgical treatment. 
(b) An indemnity in case 01 permanent dioability of six tim .. Wlnual earnings. 

but not 1 ... thWl 8,000 lire ($579) if totally diMbled, and six tim .. the 
10 ... of annual earning capacity if partially diMbled, earnings in latter 
CIIB8 to he considered .. not 1 .... than 500 lire ($96.5O). 

(0) A daily allowance in CaBe of temporary diMbilitl' of one-half the wag .. of 
injured workmWl, payable lor not more than three months, if totally di&
abled, and equal to one-half tbe reduction in wag .. occasioned by the 
injury, if partially diMhied. 

Revision of compensation. Both workmWl Wld insurer may 8Bk for a revision 01 
compenea.tion within two years after accident. 

Insurance. Employers must insure their employ ... in (a) the National Accident 
Insurance Fund, (b) an authorized insurance company, (c) an 888OCiation of employ· 
era for mutual insurance against accidents, or (d) a private employers' insurance fund. 

Security of paymenu. Payments are gnarWlteed by State. 
Settlement of disputu. In c .... of disoute concerning temporary diMbility pay

ments, the council of prudhommee or the pretor of the locality in which the accident 
occurred hBB authority to Bit in tinal judgment if amount involved d08ll not exceed 
200 Ii", ($:J8.60). Disputes involving larger amounts are referred for oettlement 
to the local magistrates •. 



WORKMEN'S COMPENSATION LAWS-FOREIGN COUNTRIES. 321 

JAPAN. 

Date of waclm.nt. March 28, 1911, in effect August 2, 1916. 
Injuries ('ulltpe1l-satvd. Injuries, sickness or death ot an operative sustained 

,,'hlle ot his work, unless due to gl'RT'e negligence ot the operative himself. 
/ud·tI>9tl"il's oo'vel'ca. li'actories. 
Penwn8 VOIHIJen.,atcd. Operatives. 
Gol~CI"ttme"e eml)loyeca. A sepamte l'egulo.t1on Is to cover operatives in gO'f'eru

went factories. 
BII,'dt.'t& of pa·YlUcnt. l'~octol'Y owner. 
('ompensation for doath.. 

(a) I'1111eml benefit of Illore thou 10 yen ($4.98). 
(b) A rowllensution ot mOl'e than 170 days' wages payable to the su\'vlving 

spouse. 01", there being no such 8urv1\'or, to the direct otrsprlng 
living 1n the some fumily; orl thel'e being no sueh, then to the 
.scendant. living lu tile ""Ille family. Priority shall be given to 
the bead ot the fttwlly oyer all others; maD o\"er woman, and as to 
ehJhlrell, lpgltlmnle ovel' Ulegl11wnte. There' being none of these 
IIvlug, tlleu to the (1) heir, (2) brother or sister of the operative, 
or, ta) dependent l'elath'e or person living with the operative at 
time of his den tho 

Com-pen.8a'ion fot' dl.sabiUfy, 
(a) F."" u.e<lIral service. aud supplies. It, after three years of medical 

attention. the Injured persou Is sUIl disabled, a lump sum of more 
thun 170 t1ar8' wages relieves the factory owner from further 
Unblllty. 

(b) If IIfte.· reeo\·e.'1 f.'OUl the Injury the operative .18 permaneutly dis· 
ahled (1;0 ns to reQuh-e another's bodily assistance in order to au)).. 
slst. mol'6 tbnn 170 days' wages; unable to -return to hiB work any 
UlOre-, more tbau 100 days' wages; u1l8ble to resume his previous 
wOl'k, or enn not be restored to his previous beltlth, or to a woman 
"'hose npl\el\1'8IU'e is marred, more thaD 100 days' wages; rendered 
partiaUy tUsabled, hut able to contlnne his previous work, 30 days' 
wages. 

(r 1 PUling the l"'l'lod of totn! dl""blllty due to the lujury or s\ckn ... , 
a COmpe'll8utlon equol to oue-balf hls walles; provided that If such 
tUsnblltt.y routlnue longer tban three months, the compensation Dlfty 
be det~re88et.l t.o oue-third su{'h wages. 

Exllense of medleal seniees aud rompensotion in eases of injuries shall be 
pnid more tlulD once a mouth. . 

The amount of allY eompeuMUon collected under the ehil code may be de-
ducted from the abO\·e amounts. .• 

tM..,...lft.Ct1. No ~te-l'e'nee. to the ins\1l-nnce of risks under the law is contained 
III the deeree. 

Sf'tCN,'i11/ of jloYNlcn' •• No pro\""lslon. 
8./11,.,11 .... , of .... ,. .. " ••• All ,1I.put .. regarding period of pnyments, computa

tion of compensation Rnd as to cause at lDJury. lDIlJ" be matters of mediation 
hy the gove"nor of the .,...t..cture.; 

4Zi0!. -17---21 
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LIECHTENSTEIN. 

Dau 0/ enactment. April 30, 1910; in effeet la.nuary 1, 1911. 
lnjunu compensated. All injuries reoulting from accidents causing death or di&

abilIty. 
Industri<s <OVUM. All undertakings in which more than 10 pertlOIl8 are .mployeJ 

who are especially exposed to danger, and in partiCD!aT in quarriea, building ent.er
~, and others in which engines or steam boilers are used. 

Persontl compensaUd. The whole .taff of working people. 
Govern11Umt employees. No mention is made of GOvernment employees in the law. 
Burden of payment. The entire burden of payment rests upon the employer. 
ComJ!~ionfOT death. 

(6) A sum equal to 1,000 tim .. daily wage, payable to dependenta (widow, wid
ower, children UDder 16 y ..... of age or permanenUy incapable of BeH-
81lpport). If the dec.......! leaveano widow.,. children a 81lfD equal to 500 
tim .. the daily wage ahaIl be paid to the dependen~ father or mother. 

(b) In special circumatances a lump 811m may be converted into .. corresponding 
. pension payable to the dependents. ComrE' nfor dUabi/ity. 

(a Funeral benefit af 40 crowns ($8.12) payable to dependenls. 
(b Free medical treatment and medicines from date of injurri a weekly allow

ance, not to exceed 20 weeks, equal to 50 pel' cent of J.D,e al'etage wages 
over a period af 8 weeks, but not I ... than 1.20 cro...,. (2-1.4 cenltl) pel' day 
for mar. adulta, 1 crown (20.3 cents) per day for adult female pelllOnS. and 
0.80 crown (16.2 cents) p..- day for young pareoD8, or free treatment and 
nursing in hospital. In mch caee on .... half the bene6IB are paid to the 
family of the injured peraon. A pension of 90 per ..... t of .. agee payable 
during treatment may be .uhetituted. 

(c) A. lump sum "'!Uai.~~_I,.OOO timee the daily _ of the injured pelI!On if 
totally inc-apaci ........ , or: a proportionately smaller one it partially inea
pacitated. 

(d) The lum)HIum payment may be convert.ed into a correaponding penaion. 
&viWm of P"If'1'61'I8. There ia no 8peci6C provision in ~ law fDr &Dy revioion of 

paC;,.. IosU1'8llOO may be .ffi.ct.ed with any approved domeetic or. foreign 
institution. . 
~.of~. ~very iusutaDcecompanI accepti.og tbio cIaos of risk must b. 

approved In Liechtenstein. 
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LUXEMBURG. 

Dot. 0' e7IIJCtrnenl. April 6, 1902; in effect April 15,1903. Amendatory acts, Decem· 
ber 23, i904, and April2h.1908. Sick insurance law ell&Cted July SI, 1901. 

Injuria com_WI. All injuri .. by accident during or because of the employ. 
ment reaulting in death, or cJis&bility for more than three dayo, unleIB caUBed inten
tionally by the victim or during the commission of an illegal act. 

IfJ.dwtNI C01Imd. Min .. , quarries, mo.nufactories, metallurgical eatabliBhments; 
gas and electric works; tnmsportat.ion o.nd handling; building and engineering con· 
at.ruction; o.nd c .. tBin art.iao.na' shOp" ba~ at leoat five employ ... regularly o.nd 
1I8ing mechanical motive p<>wer. Byadministtative order other eatabliBhmenla may 
become subject to the law if regarded dangerous. 

P .... "", eompmlO!6fl. All workmen; th ... supervising and technical officiala whose 
annual earninge are 1_ than 8,750 francs ($723.75). Certain other claooee of persons 
may be voluntarily inaured. Gov""''''''''' .... plol/.... Act applies to o.,vernment telegraph and telephone services, • 
public workaconducted hy l'ublic agencies, and other governmental indU8l.ria.l estab· 
liBhments, unl ... other provisions are made for pensioning employees. Penal insti· 
tutions are not included: 

Burden 01 patj1Mftt. Benefits and coot of ~tment first thirteen weeks ~rovided by 
alck.beneli~ 1unde, to which employ_ contribute on&-third and emplo,.,... two
thirde, if injured pereon is iDeured against alclm ... ; if not, becauee employed 1 ... 
than one week, by an accident insurance association, supported by contributions of 
employere; if not insured for other _, by the employer direct; all benefits and 
_tment altAIr thirteen weeks paid b:r &CCldent insurance I8IIOciation. 

Compmaoti .... jar dMJIh, 
(0) Funeral expenseo, on&-lifteenth of the annnal eamiDgs, but not 1 ... than 40 

fno.nce (,7.72) nor more than 80 fno.n .. ($15.44). . 
(b) Peneione, not to exceed 60 per cent of eaminge 01 deceaeed, _ 

Widow 20 per cent until death or remarriage; in U.e IattAlr caae a lump BWD 
equal to 60 per cent; eame payment to a dependent widower. 

Each child 20 per cent until 15 y ...... of age, even if father eurvivea, provided 
he aba.ndoned them, or the mother who,..... killed ,..... their main aupport. . 

Dependent bel", in an _cling line, 20 per cen~ 
Dependent orphan grandchildJen, 20 per cent until 15 7""'" of age. 
Widow and cliildreJi bav .. the preference over other h8llll. 

(e) n annual eamingeexceed 1,500 fno.nca ($289.SO) only ...... Ibird 01. u .... ia 
c:onsidered in computing penaiooa. 

Comi5' jar dioo/>il;l!/. . 
(a Entire coot of mediCal a.nd surgical _tment. 
(b For temporary or permo.nent total disability, from third day to end of fourlh 
. week, SO per cent, o.nd from fifth to end of thirteenth week, 60 per cent 

of _01 pemoneaimilarly emplo:yed; after thirteen weeke, 66f percent 
01. annual earninge of injuied person. lJ requiring penonal attention or 
caN, 100 per cent during ... ch disohllity. 

(e) Forpartia\ disohllily. porIiOllof .. bove (depencIiDg upon degree of disohllity), 
which may be Ulcieaaed to full amount, .. long as injured employee IS 
without employmen~ 

(tl) L~'I'll:'isl!."Jt"';:.':,..n;,:ranbe2O~':'~ for pensions .... ben degree of elisa-
(,) II annual eami~ exceed 1,500 fno.nce ($289.50), only on&-third of u .... 

ia conaIdeNd ... computing pensi0D8. 
(f) Special _tmeDt, if eaming capad,1y would \)e increaeed by ~ 
(g) Spe?al relief to injured person, or hie dependents, when hoepital _tmeni 

.. n~. 
RMrioJo of """".,...no... Demande for change of amount of eompenation may be 

made withiJi three ,.,.... 
. I ............... !'aymenla are met b:r mutual accident inourance ......,;.tion of employ

_ in whi~h all emplo~ muet be insured at expenee of employore. 
S....,.." o/~ Insorance.....,.,u.tion conducted under State supervision. 
Srll_ <;/ iiiapu,... Appeals from the decisions of the .......oat.ion may be ...med 

within forty dllll8 to a justice of the peace, who ia required to invite two delegatee • 
... l" .... nting employer and !",pl0l""" to 8!I!il$ in an advisor)' capacity. Further 
appeals IIl&J be "'-bn to the JliCIler_ 
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MANITOBA. 

Dale of enactment. Maroh 16, 1910; in effect January I, 1911. .., 
Injuries compemaUd. Those aruing out of and in the oourse of employment, or while 

attempting to rescue a fellow workman in danger while on employer's premises. caus
ing death or diaability for more than two weeks. Excepted are injuriea due to drunk
enn ... of the employee and those caused by gross D~lgence or intention re.ul~ in 

:fl:~~ll;w':,dh::~:.:t~:tB~:::'~7 :U!"i'~:.,~:j~c~o:I~~PensatioD aU 
Industria covered. All tmd .. or busin ... employing five or more persons in the one 

:k,~~~'!:~ic~tD~e:U~.:'J. the accident, or Usually eo doing. Agriculture and 

PerMmll compemaUd. Any person employed in any employment to which this act 
applies, excluding those employed at other than manUal labor who have annual 

. earnings exceeding $1,200 or who are C8B11allaborers. Apprentices, whether at manual 
labor or in a clerical position, are included. 

Government .mploy .... State and municipal employees are included in the insurance. 
Burden of payment. The employer beara the entire oost of compensation, but if there 

are contractors, then on BUC'h contractors and principal jointly and severaJly. 
Compemationfm- de.iII. 

(a) To l!ersonB entirely dependent upon the deceased workman, a sum not exceed
Ing $1,500, leas any w<ekly payments made in accorcfance with this act 
and any lump Bl1m paid in redemption theteof. 

(b) To peraons partly dependent, in default of persons entirely dependent I !!Uch 
.sum lIS may be agreed upon or decided by arbitration to be reaeonab e and 
proportionate to the injury suffered, but not more than $1,500. 

(e) In ense no dependents entitled to oompenoation reside in the Province, the 
reasonable expenses of medieal attendance and buriaJ~ not exceeding $100. 

CompemaJionfor disability. For total or partial incapacity of a Journeyman workilult 
at his trade a weekly payment after the first two weeks not ~xceeding 50 per cent 01 
the average wages lost, average wnges to be avera.:.~ of precedmg 12 months or shorter 
period,' one not a journeyman working at his tmde eliall only be entitled to 25 per 
cent 0 ouch 1088 if the accident occurs during the first month of his employment, 40 
pe:r cent if during the Be('()I1d, and 60 per cent thereafter. 

No compensation for di""bility to exceed $10 per week for adults, $6 per week to an 
apprentice, and total compensation not to ex('eed $1,500 in anyone case. 

A lump Bum may be suhstituted for the weekly payments .ftat six monthe, on the 
applicatIon of the employer, the amount to be determined by the oourt, but no such 
BUm shall exceed $1,500. including amount already paid 88 weekly paymenfB. .-

ReviBimo of compensation. Weekly payments may be reviaad at the request of either 
party. 

I'1I8UTfZI'I..«. The employer may contmct for intrurance in any 8C'heme of insurance 
granting equal benefits, or ODe granting equivalent additional voluntary insurance 
made by reason of contributions paid DY employees, providing a majority of the 
employees assent and the attorney general certifies the competenry of the scheme. 

Security oJpmJfMnu. In CI1Se of employer's bankruptcy the amount of compensation 
due under the act, up to $500 in any mdividual case, is a first claim, or, when an 
employer haoentered mto a contract with any inourers in respect of any liabIlity under 
the act to any workman, ouch rights of the employer ohaJl be transferred to and vested 
in the workman. 

Sett/ement of diaputea. Disputes, if not settled by agreement or by the arbitration 
committee, shan be aettled by a single arbitrator agreed on by the parties. If no 
arbitrator 18 ngreed upon or no agreement reached, the dispute is settled by the oour!. 
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MEXICO: NUEVO LEON. 

D.u oj mactmem. November 9. 1906. 
. . Injunu oompemaUd. Injuries to employ ... and workmen in "l'ecified enterprises 
'arising in:tbe'couf8e of or out of their employment. lI!.juries cauee<l by force maJeure, 
grotIII C&F.e1......... oerious mieconduct. or intentionally by iniured person are not 
compensa.ted. ' 

lrid ... tria..,.,....". Factories. workshops. and industrial enterprises employing me
chanical power; mines and quazriea; construction, re~, and maintenance of 
brid~B) canals, waterworks, embankments, rail, tram, and underground railways. 
etc.; building tmdes. smelting and engineermg works; loading and unloading; ind"", 
tries in which injurious, poisonous, explosivet" or inflamma.ble substances 8l'8 manu .. 
factured; agricu1fura1 works where meChanical power is used' cleaning of wella and 
mnitary applianc .. and sewers; gao, electrical. telephone and telegraph enterprises; 
~ud all other similar enterprises. 

Pers .... oompensal<ld. All employee. and workmen. 
Go ............ , smploy.... Government employees are not mentioned in the law. 
Bwden 01 palJ1llt1ll. Cost of compenoation reata entirely upon the employer. unl ... 

a thin! person is proved liable in which case the employer may recover from the thin! 

part~psnaation/or dtatA. 
(a) Costa of medi<'&! 1leatment and medicine. not exceeding 6 montha. to he de

ducted from surviVQ1'll' benefits when death intervenes. and funeral ex· 

(b) To ~ (husband or wil~ deecendantsunder 16 y .... of ~\ also paren~ 
~d'=ls ~foW:;';!'~ etc .• if dependent) woe amount 

(1) For two years if decliaeed leaves a husband or wife and children or grand. 
children. 

(2) F<lr 18 months if deceased leaves children or ~dchildren. 
(3) For one year if deceased leaves husband or wife only. but in """" of the hu ... 

band when incapsdtated only. 
(4) For 10 m:tb8 if the deceased lea_·parents. grandparents. or great grand. 

11 the wi.I::"or widower remarry, the componoation ceasea. but in that case the 
children or grandchildren aball recOlYO compenoation till the expiration of the p .... 
lICI'ibed period (18 montha). 11 the widow survivea she ahaII he paid componoation 
for one year in _poet of any children or grandchildren who complete their sixteenth 
year within that period. 
Com~Jor diaabiljjy. 

(a) Medicine and medical1leatment for injured person for 6 montha. 
(b) For temporary total incapacity. compenoation amounting to full wagoe from 

date of accident and d~ such mcapacity. 
(c) For temporary partial incapac1ty compenoation according to circumstanceo, 

. at 2IJ to 40 per cent of such _ during incapacity. 
(<I) For ~ent total incapacity fnJI wagoe during a period of II yeara. 

R..a.ioft oJ!:o,tI".......wm. No revision of componoation is provided for. 
o! ==l.::t;'r:.~~e by the law forthe tIaIl8fer of the bUJdenof payment 
8~ o/~. There is no guaranty provided by the law. 
S""",""" 0/~. Every judge of the lirat instance is authorized to take cog. 

nisance of cllums lor compellll&tion. and appeals from the jndgmant may be takeu. 10 
the tiDal ....m of appeala. 
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MONTENEGRO. 

An act relating to concessions to notional trade ud for the promotion of industry 
under date of February 18 (March S), 1911, provides that anyinduotry desirous of reo 
ceiving the benefit of the enumerated conc...nono oball be required to _.bush a 
workeis' fund to which the workers sball contribute 65 per cent of the funds nece"""'Y, 
and the employers 36 per cent. The proper minister has supervisory control over this 
fund. 
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NETHERLANDS. -

Dalt 0/ .... ctmm!. January 2,1901, in effect June 1 ... 1901. Other acts February 3 
and December 8, 1902; a.menaed January 13, 1908, .... bruary 13, Juue 12 and SO, 
July 1,1909, July 15, 1910, and February 11 1911. 

In;...w. """'l' .... aUd. All injuries c&u.;d by &CCident in the course of the employ. 
mentand causing death or disability for over two daye, unleos broughton intentionally. 
If due to intoxication, compensation is reduced one-half, and it death results no com-
penaation is paid. 

IndtulTia .,,,,.,..,1. Practically all manufacturing, mining, quarrying, building, 
engineering construction, and transportation; fishing in internal waters; establiBh~ 
menta using mechanical motive power, or explosive or inflammable materials, and 
mercantile establishments handling auen materials. 

PerlO'M oompenaattd. All workmen, including apprentices. 
Oo..,..."""" .... 1'loy .... AU State, ~rovincial, and communal employees are included 

when engaged in any 01 the industrlllB enumerated. 
B1Jrdm of1'alJfMRt. The entire expense rests upon the employer. 

comfien8fJtW"for d""t/l. 
oj Funeral benefit of thirty times average daily earnings of dec .... d. . 
b Penaions to heirs of not over 60 par cent of earnings of deceased, distributed 

to-
Widow, SO per cent of earnings, uutil death or remarriage, in latter case two 

years' payments aaa aettlementj ortodependentwidowert a.penaionequal 
to cost of oupport, but 110t over SO per conI of earnings of aeceased. 

Each child uuder 16 yO&l8 of age, 15 per cent it one parent survives, and 20 
par cent it both are d ... d. 

Dependentporents,andintbeiraboencetograndparenlB,notoverSOparcent. 
Orphan grandchilaren, not over 20 per cent. 
Dependellt parenta-iJl~law, not over 80 per cent. 
Widow and children to be preferred over ail othar hem. and their respective 

ohoree to be reduced proportionately when ~ting over 60 per cenl. 
(c) In computing pensions, wag .. higher than 4 florwo ($1.61) per day are to be 

conaidered as of that a.mount. 
eompmaatM".jor d .... bilily. . 

(0) ~"ree medical and .urgical treatment, or its coat. 
(b) l'rom day after injury (if disability exceed. two days) until forty-iliird day. 

an allowance of 70 par cent of daily earnings, excluding Sundayo lWd holi
days. 

(r) From forty-third day a POllaion of abovo amount during total disability and a 
smaller ~.naion in proportion to lOBO of eamiDl! power if partially disabled. 

(<I) In .,";,:;~~~ J!".:it:.~,.!~t'igher than 4 florlDs ($1.61) per day are to be 

Rllt;sion 0/ cmn~tion. An examination of condition of victim may bo made 
whenever the Royal Insurance Dank so deoireo. 

I .... IM""'. Employel8 may insure their employees in the Royal Insurance Bank (a 
State iustitution), in. private com~y or &8BOCiation operating under State super
viai~1 orthoy ma:y carry the bUrd.n tbemoelv.... If not insured in the Royal Insur
ance nank," suffiCient gu&ranw.. must be deposited with the loUer. EmploY.l1I must 
b_ .. proportionato ollare of the expense of adminiotlation of the Royallnourance 
Dank, whether thoy insure in ilornot. -

S ... .,.;/y oj __ ". c<>mpenstion payments are guaranWed by the State. 
S,Ul .. """, Of ~..,... Appeals maf 6e taken from decisiono of the Royallnourance 

Bank 10 local arintration councils, In which employers and employees are equally 
rap.-n\ed, and from tb.em to a cen\lal arbitration council whose decisione are fiDaL 
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NEWFOUNDLAND. 

Dat. 01 enactment. February 18, 1908; in effect July 1, 1908. 
Injurt,a oompenBated. All injuries caused by accident arising out of a.nd in the course 

of employment causing death, or disability for at least one week, except when due to 
serious and willful misconduct of the workman injured. 

IndmtrioJ covered. Railways, factories, mines quarries, engineering work erection 
or repair of buildings over 25 feet in height, by mes.na of scaffolding, or by use of 
me('hamcal power. 

Persons compensated. All employ.... . . 
Government employees. All employees of the State \0 whom the law .... ould apply if 

they were under private employment. 
Burden of pa!f11WU. Entire cost rests upon the employers. 
Compemationfor death. 

(a) A sum equal to three years' earnings, but not less than $i50 nor more than 
$1,500, to those entirely dependent on earnings of deceaeed. 

(b) A sum not in exce .. of $1,500, as may be agreed upon or determined to be 
reasonable and proportionate, to those partially c;lependent. . 

(c) Reasonable expeneee of medical attendance and burial not exceeding $50 if 
deceaeed leaves no dependents. . 

Coml'.ensatwnlor disability. A weekly payment, including the first week of disa
bility if disabihty lasts two weeke or over, not exceeding 60 pe....,ent of employee'. 
ea.rnmgs during the previouB 12 months, but not exceeding $5 per week. 

After six months, upon application"f the employer, a lump sum ma.ybe substituted 
for weekly payments, to be determined in default of agreement by the conrt . 

. ReviW>n of compensatWn. Weekly payment may be reviewed at the request of 
e,ther party. 

Insurana. Employers may make contracts with eml'loyeee for substitution of an 
officially aPl'roved scheme of compe1l8ation benefits or insurance in place of the pro
visions of thIS act, provided the scheme is not lC88 favomble to the employees than the 
provisions of this act, and a majority of the workmen are favorable to such substitution. 

IiJllCIU'iIy of payments. In case of employer'. bankruptcy the amount of compensation 
due under ibIS ~t is classed ass. preferred claim, or when an employer hasontered into 
a contract with insurel'8 in respect to any liability under the act to any workman, BUcb 
righto of the employer, in caee he becomes bankrupt, are transferred to and veet.ed in 
the workman. -

Settlement of dispute8. In case of diaagreement, proceedings are taken in co11l'fB-
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NEW SOUTH WALES. 

DaM 01 e'Mctm.mt. November 6, 1900; in effect Janua.ry 1, 1901; amended Decem
ber 28, 1901; scale of compenaation increased by governor on July 28, 1905, in accord
ance with power given by !.he act; A~ 19, 1910; in effect January I, 19l1. 

Inju ..... camp_rod. Personal injunes by accident arising out of and in course of 
employment causing deatb, or disability for at least two weeks, except when due to 
IOnOUS or willful misconduct on !.he part of the workman. • 

Indwll.riJ! .. covered. Any railway, tramway, factory, workshop, mine,' quarry, wharf, 
_I engineering, or building work bmlding usod for dumping or storing wool 
amiccl. on by !.he emplo,.er as a part ot his businees; any other employment declared 
dangerous by proclamation.' 

P"IOn.a camp""""tMl. All persons employed at manual labor, under contract wi!.h 
au employer, except C88UBl labor, or otherwise than for the purpose of the employer's 
trade or busin_ . 

. Go1Jem ...... ! tmpZoy,... Tbe law applies to all workmen in any employment by or 
under the Slate to which !.he law would apply in C88B !.he employer were a private 

pe1""~ .. 01 paytMfl!. Entire cost of comp8lll!8tion resfB upon !.he emplo er; but if 
there are contractolll, !.hen on ouch contractors and the principe!, jointly anl ... verallY. 

Oom_tWnIM tUatA. 
(0) A sum equal to three years' earnings, but not lees !.han £200 ($97S.30) nor 

~o:!:r~~$I-t'::i ~~,,::n~~;:en;a'tr;:,.~!~ 
are deducted from ouch sum. 

(b) A sum not exceeding the above amount, Be may be agreed upon or deter
mined as being reasonable and proportionate to the 10 .. or damage suf
fered by !.h .... partly dependent. 

(0) If no dependents are left, !.he expenlO!B of medical attendance and burial, 
but not exceeding £12 ~.40), unl ... ouch e:c:penses are payable by a 
friendly ..,ole~ to which !.he workman belonged. 

Oom_tWnlordi .. bilily. -
(a) A weekly payment after the ... cond week not exceeding 60 per cent of average 

weekly earnings, but no such payment ohall exceed £1 (84.87), wi!.h a 
total liability of £200 ($973.S0). 

(b) In C88B of )laI'tial incapao.ty !.he weekly payment ohall in no C88B exceed 
one-half of !.he I ... of eaming capacity. 

In fixing !.he weeki" payment consideration must be !;ivan to any 
!in&nci", ...... tance BIven by !.he employer to !.he injured during 
mcapao.ty. 

(e) A lump.~ may be oubstituted for weekly payments after six mont.b.s, on 
apphoation of the employar; !.he amount to be agreed upon, in default 
of agreement, to be determined by !.he cowt. 

R...vioR qf _"....._ Weekly payments may be revised at the request of ei!.her 

P'f,Y..;.,.,..... Empleyors may contract with !.heir employees for substitution of .. 
.. heme of compeD.fl\tion, benefit, or insurance in plt.l'E' of the provisions of the ~ 
if tI,e ... beme ia officially certifit'<i to be not I ... favorable to !.he ~mployees and !.heir 
dopendeuts than !.he provisions of the act. In such C88B the employar ia liable only 
in accordance wi!.h the ""heme. 
8~ qf~. Wben the employ&< becomes liable under !.he act to pay 

C'OI1lpeDMtion, andu ootitlfld to any sum from insurem on account of the amount Que 
to .. worker \mder such liabilitv, ~en in !.he e""'" of his becoming inS>1"""t such 
""rkman hu .. fiftlt claim upon't!lia sum for the .... ount .. due. 
&tI1_ qf di."..-. Diilputes arioing under !.he act are beard and determined 

bya police m~"'. unI .... t.b.ec\aim ia for morethan£30($l46). Wh .... in ~.x __ 
of ~ amannt procesdinga .... &abn in !.he district ... lIIt. 
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NEW ZEALAND. 

Date of enactment. October 10, 1908, in eflect January 1, 1911. Amended October 
28, 1911. 

Injuries compensated. All injuries to workmen arising out of and in the course of 
the emplpymellt causing death, or ilisability for at leost one week, except when due to 
serious a.nd willful ollsoonduct of the workman injured. 

Industries covered. Auy trade, buain .... or work carried on by or on bebalf of the em
p1oyer; mining, quarrymg, excavating. cutting eta.nding timber. cutting scrub and 
cleating land of stumpe and logs; building op<!ratioDB; manufacture of explosives; 
using machinery driven b)' mechanical power, driving a vehicle moved by horae or 
mechanical power, domestic service, when period of engagement:i9 not less than seven 
day8; any occupation in which s. worker inCUlB a risk: of Ui.lling a greater distance than 
12 feet; navigation in New Zealand waters on board New Zealand shipe. 

PerBO'TUl CtJT/'I.pensated. All workmen, inclu~ apprentices, exclusive of other than 
manual Iabore .. whose aDnuai earninge exceed £260 ($1.266.29). 

G01Iernment employeu. Act app'liee to work carried on by or on bebalf of the Gov
ernment or any local authority if it would, in caee of a private employer, be an em
ployment to which the act appliee. 

BurJen. of payTMnt. Entire coot of compeneation reate upon employer; but if there 
are contractors, then on sllch contractors and the principal, jointly and severally. 

Comp.,..,.tionfor tiMth. . • 
(a) A sum equal to three years' earnings. but not I ... than £200 ($973.30) nor 

more than £500 ($2,433.25). to thoee wholly dependent upon earningo of 
deceaeed. 

(b) A .um I ... than above if dependente were pllltly dependent upon de<eased. 
to be agreed upon by the parti .. or fixed by a m.agi.etmte or by tile arbi
tration court. 

(c) Reasonable expeneee of medical attendance and burial, not exceeding £20 
($97.33). t 

(d) Amounte previously paid are deducted nom final compensation payable on 
death. comr .... ationfoT disa1Yilily. 

a Medical and surgical aid not to exceed £1 ($4.87). , !b A weekly payment during dieability not exceeding 50 per cent of employee'. 
average weeki)" earnings during the "revione 12 monthe, but not to exceed 
£2100. ($12.67) nor to faIl below £1 ($4.87) where em'ploy .. •• ordinary rate 
of pay at time of accident was not I ... than 30 .hil~ ($7.30) per week. 
Total liability of employer is limited to £500 ($2,433.26). No payment 
is made for firet week if disability doe. not continue for a longer poriod 
than two weeks. Weekly payments not to extend beyond six yOBn!. 

(0) For certain permanent injuries (mutiiatioDB. etc.) a fixed per cent of the com
peneation paid above for J)8l1.iai and totel disability. 

A lump BUm may be substituted {or weekly 'paymente, capita1ized at 5 per cent 
compound interest, for permanent total or partial dieability. to be agreed on by the 
parties, or, in default of agreement, determined by the court of arbitration. 

Revi8ionofoomperllation. Weeklypaymentemayberevieedatrequeetofeiwerp&rty. 
11l8UJ'o7'U"£. Employers may contract with their employees for substitution of a 

scheme of compeneation, benefit, or insurance in place of the provisiODB of the act if 
the scheme is shown to be not I ... favorable to tho general body of employ ... and their 
dependente than the provisions of the act. In ouCh case the employer is liable only 
in accordance with tlie scheme. 

Securily of P."U"""'u. When an employer becomee liable under this act to pay com
pensation, and 18 entitled to any sum from insurel'8 on account of the amount. due '&0 a 
workman under such liability, then in the event of hie becoming iueolvent BUch work
man haa a firet claim upon thie sum. Compeneation for injuri .. Bll8tained in the 
course of employment in or about a mine, factory, building, or vetlt81 is deemed .. 
charge upon the employer'. intereet in such property and hae priority over an charges 
other t.h&n those lawfullY' existing at the time of the commencement of the act. 

s.UkmImt of dUpvtu. Disputes arising under the ~ ..... sett.led by the court of 
arbitration under the induetriaJ. arbitration act. 
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NORWAY. 

nat. 0/ enactment. August IS, 1915; in effect January I, 1916; replaciug act of July 
23, 1894. Sickness insurance law August 6, 1915; in effect Ja~uary S, 1916; replac~ 
ing act of September 18, 1909. . 

Injuriea oompemated. All injuries by industrial accidents, causing death or disa,... 
bilityj involving a IOI!B of eanung capocity of at least 5 per cent, unl ... intentionally 
broug .t about by tbe injured person. 

ImJ .... ' ..... covered. Practicalfy all factori.., workshops and employments using other 
than hand power; minoa and quarries; the handling OJ ice, explosives, Of inflamma
bles; buildIng and engineering construction, electric work, transportation, salvage and 
diving. chimney sweeping, and fire e~tinguishing; forestry._ to a ~ted extent; em
ployment about dams, canale, and slUlceej expreee and hailling, proVIded at least two 
horses o.re used, or provided they are carried on in connecton with other industl'iee 
nomed; work on lighten or aCOWA of 50 registered tons and over; electric heating and 
power plants; ~cultural or.erationain whicb mechanical power is used. Employ ... 
In other industries may aVD.ll themaelves of t1lia insurance system.· 

Persons compt1fl.3at«l. All workmen, including ,apprentices, and salaried employ~. 
GOI'emment e7u-ployeea. Act, covers,employees mGovernment or communal serVIce, 

when engaged in any of the mdustries enumerated above, unlesB at least equal com .. 
penaation is provided hy special regulation. . 

Bwdm 0/ payment. Cost of compensation resta upon employer. 
Cotn~ation in ooM of death. (aj Funeral benefit of 50 crowns ($13.40). 

(b PenMona to heira not exceeding 50 per cent of earnings to be distributed _ 
'Widow, 20 per cent of earnings until death or remarriage; in the latter (,BSe 

a lump sum equeJ to three &nUna] payments; or dependent wido""er, 20 per 
cent of annual earnings of deeeased while disability lasts. 

Each child, 16 per ('Ont of annual earnings till age of 15 yeano, if one parent 
aurvive8, 20 per cent if neither survives, 15 per cent for ear.h parent to each 
child wben liotb pl\l'ents bave died as a reault of injuri ... 

Dependent relativea in aacending line if there is a residue after providing 
for above-mentioned h~ a penoioll of 20 per cent of earnings until death or 
"""""tion of need, ~ b~ d.vided equally; but living parente exclude grand-
parents from partiOlpation. , 

(0) In computillgpenMonatl.eexc ... of annual earnings over 1,200 crowns (S32Lf>0) 
is not ('(ll)sidered. 

(<I) PenMon payments are in addition to prior allowances granted for dieability. 
(0) Nonnooident foreign dependents are excluded. 

C"tllp""alion/or di&abi/ily. -
(a) Free medical and aurgical treatment paid first 10 days by siclt funds; after 10 

dave by accident avatem. 
(b) 1'1 employee is toWly disabled for more than 10 days, an allowance of 60 per 

cent of the earnings, liut not I ... than 0.50 Crowns (13 cents) per diem, or 150 
crown. ($40.20) per annum; and .. proportionate allowance in .... of partial 
disability, all to continue during disability, 

(0) If injur.d employee is forced to .... 3" in a hospital, dependenta ... eeh.., allow
ancea during Ibat time equal to 20 per cent of earnings if one dependl'llt. 36 per 
centif two, and 50 per cent i1 three or more. 

(d) If intured employee is not a member ofa sick-inaurance ftmd. he i. entitled 
to recet ve from emplover directly Melt benefits and free medical treatment from 
fint day of injury' otherwise, from tbe fund. 

(.) In coml?uting ~owanCOB tlte ex"""" of annual eamiDgs ovet' 1,200 ' .... WIl8 
($:121.60) ,. not considen>d. 

A lump snm maybe paid if requiled,oratdiacretionoftheinauranroillSli
tute, if com_tion is for losa of di .. bility of 10 per cent or I .... 

Rtt·irioR of _"......Iiotl, Compensation is subject to revision upon demand of.ilber 
tlte beneficiary or tbe inawanre office_ 

I ............. A State ,,"Ilal in.mance office is establiahod for tbe entire Kin!<dom. in 
which all employees 8ubject to t.he law must be inaured by employer. unl .... be is f ... 

spS~";7~~ bln:;:!~"::"i:==~ ~!s;:.':.ce, 
8<""", ... , of dUput ... Ap~l. from decisione of insui-ance offiee mav be en"""" 

within six weeks witb tbe opecial inaUlUlce COIIlIllisaiou, -
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NOV A SCOTIA. 

·Date 0/ fflactment. April 23, 1~15; in eft'ect, --, TE'pIncing act of Aprll 22, 
1910, in .e1Tect Febr1l81'Y I, 1911. 

Injm"ii>B romp(,JlJlatcd. Injuries by accident arising out ot and in cour~ 'ot 
employment, cnll~ing dpnth 01' incapacity to earn full wngp:i for at least seven 
clays at the work lIt which the injured person was employed. nnd not due solely 
to the seriou~ and willful mis('Onduct of the victim; the latter exception <loes 
not apply where the injury is fntal or results In serious nnd l~rmnnent disable
IDt'nt. 

Iud'u8trw8 covered. ManufacturIng, construction ",'ork. ruining, quarrying, 
hunbering, transportation by land and water, public util1t1es, warehousing, 
»nintillg •. dyeing, cleaning, laundry work, etc. Industl'les Dot enumerated may 
be inchuled on request of the employer. 

PCrBOnJJ C'om p("llHa ted. V\~orkers in the Inuu..f1:\tries coyered. office and ca~ual 
employees, outw()rl\:el's aod members of tile employer's famBy f":'tcepted, unless 
on application of the employer. . 

c;o·l'er'Ulwut rlll/JloycCB. I<~lllployees of IUllllicipal ('Orporations are JncluIlf"d In 
so fur as they are engagE"l1 in the Jndustries covel'f"d. 

Burden of 1}(lument. Entire cost Js on the employer. 
CompenBai1on for· death. 

(a) Nece!';snl'Y expenses for burial, not exceedIng $75. 
(b) To a widow or invalid widower, $20 per month, and- $.3 addltlonnl for 

en<'ll child under 16 years of age, the total not to exc'eed $40, 
(e) To orplum children under 16 yenrs of age, $10 per month, the totnl not 

to ("xc'e("(l $40, 
(d) To othpr deppodpnts. n sum proportionate to the ppcunlnry loss, not 

O\'er $20 ppr month to a pareDt or parents, and not o\'{"r $30 in all, 
for onl,' such periods as support from the «eeeased might have b€'en 
reasonably (",,--peeted, 

If there nre both total aml partinl depenuE"ots, 8D allotmf"nt may be 
made bE"twe("u them. }t;xdusive of' burial expenses. not more than 55 
pel' ~nt of the uecedent's 'earnings may be paId l\S C'Hwpenl'Jution. 

No eurningH In ex<."ess of $1,200 per annum are to be eonsidel'ed tn 
nwar(ling eomp(l'llsation or as.'jessing premiums, 

C0n11U'flllflt-ion for d;.sabUity. 
(a) 1<~0l' totul dtsahility. r~ per ceot ot' the injured pen;ou's nverage w€'t>kly 

Pnl'nings, during the continuance of disability, 
(b) Fur purtial dlsnbllity, 55 peor CE"nt of the weekly woge loss, payable 

d\lrln~ tile rontlnunnce ot such disability, 
(e) 'Vhere t in the opinion of the board, specIal medlcol 01· surgl('nl treat· 

mElnt would avoid heavy payments for permanent dL'JIlbiHty, sueb 
tI"(l'ntment may be furnished, 

RcL'is;Qn 01 compl'mention. The bonrd moy reopen and reUPh.>rmlne Any ('lni111 
or ndjuatment If conditions change or are found to be more or less serloUH thaD 

th~~.R;~:~~~:'~~~)~~o!·~r~('h{"mf"8 of ~mpensntlon may be malntnlned by two 
d~lgnnted (>m}liuyillg' (,OIllorntlons. Bent'fits uuder the Bct are to be paid from 
an ac('hlt'nt fund for tilt" Prm'Jnce, mnintalned by premiums colleeted from elJloo 
ployel'A; the PrU\?lnce rontl'lhutf'S tor adminb.tration eXI){!n,.::e~. 

~(,(!lIrilv 01 Imll'Jlentll, A State bourd odmtoistt'rs the 8IThlellt fund, Rnd Is 
l't"qulred to matntnln n l'E'Ser\'e. ARSeSSed premiuma al"e prior claims In <'8Me ot 
hnnkl'uptcy. (~te, Benefit pnyments are exempt trom os, ... i):nment, attllehmenr., 
{"te., ex<.-ept with the 81'1n'ovul of the board. 

tkltleln('1lt 01 ,til1PUtf;ll, Disputes ore to be settled by the eompensutlon board, 
with limited appeals to the courts. 
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ONTARIO. 

Date ul t'Jlnf""llcnt. May 1, 1914; in effect Jauuury 1, 1915; amended ,April 
So 19t;,. . 

JnJtfrk' (!()n1penBated. Injuries by accident arising out of and In course of 
emphll'lhf'llt which l'nuse death or disable n "workman for at least seveu days 
from eurnlng full wages at the work at which be was employed .. Injuries due 
:'W1t"'ly to tlle serious nnd willful misconduct of the injured workma~ are not 
(·omppnNnhh.~, \mless resulting In death or serious disablement. 

Jmlllsh'ieB ('OIJefCd. Extensive list; includes manufacturing, construction, 
lumbering, mining, quarrying, transportatlon, navigation, operation of public 
utilltl ••• etc. 

P('WBotl.3 ("ompcnaated. All employees other than cDsual in Industries covered. 
G01'rf'llment employee •• Included. in so far as their employments would be 

covered If under prh'ate pmplo)'ers. 
BfU'dcm 01 payment. Cost rests entirely on the employer. 
Camp_a/loB for dealll. 

(a) Necessary burial expenses, not exceeding $75. 
(b) To n widow or lnvnltd whlower, $20 per month, until deaUl or l'emnr-

rlag<', with $!l additional for enoh clllld uuder 16 year. of ag<', the 
total not to ~xceed $40 per month. 

(e) To orphan children under 16 years of age. $10 per month encb, the 
totnl not to exceed $40. 

(d) To other .lependents, not over $20 to the pn,·ent ·or parents. nnd not 
over $SO per month In all. for not longer than support might be rea
R<lDfl bly expected.. 

If there are both totnl nnd partln! dependeDts. an allotment may be 
• mnde between them; It no dependents, reasonable nllownnce Dlay be 

matte for medical attendance, care, maintenance, and burinl. 
The nggl'tl'gote compensutlon, eX<.'t'pt for bu.'lnl expenses, may not 

exceed 55 per ceut of the monthly WRg<'S of the decellS<'ll. No enrn
ings In excess of $2,000 are to be consIdered in determining any 
coUlpP.nRation payments. . 

COlIIp",,~t/OfI for di8abUilu. 
(a) t"or totul 1l1snblUt."v. 00 per cent of tlle Injured perMU's uyeruge weekly 

enrnln~, during the continuance of disability. 
(b) For p.'~lul disability, 55 per cent of the weeldy wage loss. puyable 

during the continDance of such dlsablllty. 
(€') "·hertl'. 1n tile opinion of tile bonrd. spedul ml"dlcal or surgiml treat~ 

mtlnt ,,"ouitl By-old benvy P8yments for perlUanent dl..~biUty. such 
treatment may he furnished. 

RN'i8iOti 01 c'Ofllpt'rl4tltion. AWDrus nUlY be J"\l'vlewed on the motion of either 
)rurty In InlN'{'st; also on the bourll's own motion it po."nnents are being made 
from the accIdent tund. 

ltl8fU"aIM'e~ PIl)'1Ut'Uts unt1E'r the main schedule are nlade from an accident 
funtl t'Olllf'ulsorUy Dluintolnetl by employers untler Sdledule Lof Uie 8('t. with 
a subsidy for eli.ll~nses of atlDlinlstrntlon. ' 

SecN""" 01 PfIIl'''6f'U~ StOle board administers the Qechlent fund aDd Is 
required to wulutnlu a reserre. Employers Dot rontrlbutors to the fund may be 
f'\l'quir@d to tlt')K»l-tt n COl)ihtl sum to StlCUI'e payments. or furnish oUler security. 
~\~:~~: ~x{"mllt t'l"UlU USSigilUlcut or attachment, ex~pt with the oppro~~81 

S.III ......... I of dUpK,.... All dbl\lUt.., an> to he Settted by the board, suIts at 
law ~'ng furbiddt>-n eXf"e'pt in d~fiuetl ('lasses of eases of llability tor negligence 
of elllpluy .... not ~ ... ntrlbuUng to the tuncL 
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PERU. 

Date 0/ enactment. January 20, 1911. 
Injunu compensated. The employer iB respoDBible for any accidents, unle .. inten

tionally brought about by the injured person, which occur to his workmen and employ
.... in the course of or directly occaeioned by their work. 

Indu.otrieB C01Jered. Production and transmisBion of power; electric and gaslight pro
duction and instalJation; telegraph and telephone; naval conatruction; tran.porta
t.ion, land, river, and marine, employing {'ower; agncu1tural o~tions involving use 
of mechanical power; loading and unlo8ding; mine. and quames where more than S5 
:~d~uild:: i:!a~~ed; ore-reduction ~ork, etc.; factories using mechanical power, 

P .... """ comp<'ll8ated. All workmen and employees whose annu&! earninga do not 
exceed £120 ($.583.98). Elective for those recoivmg higher compensation. 

G01Jernment emp/()yea. These are wbject to the act if the employment itself comes 
within the Bcope of the law. 

Burdm of payment. The entire coet. of compensation rests upon the employer. 
CoinperUlatitm. fr¥r tk4th. 

(a) A funeral benefit equ&! to two monthe' earninga of the decessed, even though 
hie remuneration exceeded £120 ($.583.98) per annum and without regard 
to number of employees. 

(b) To the widow, a life annuity equal to 11 per cenL of annual earninga of the 
deceased. 

(e) To the children, legitimate, or acknowledged ille~timate, an annuity, equally 
divided, of 22 per cent of wch earuiuge until 16 years of age, or, if inca
pacitated for work, an equ&! annuity for life. 

(d) In default of children, to direct descendants entirely dependen.t on the 
deceaeed, the compensation under (e). 

(e) Should there be neither widow, children, nor other dependenlB, to ascendants 
who would have been dependent on the deceaeed, a life annuity of 15 per 
('Jlnt to each, but not in excess of 30 per cent of I!Ilch wages, and where 

. more than two, snch annuity to be equally distributed. 
(/) Should there be no widow, her portion of the annuity is added to that of the 

children. 
Crnnpt1UOtitm.fqr disability. . 

~
a) Medical and surgic&l aid during disabilitf. 
b) For total permanent disabilitf a life annUIty of 33 per cent of annu&! earnings. 
e) For partial permanent disability a life annuity of 33 per cent of loea of earning 

(d) For ~l::'tt!~porary disability a compensation during disability of 22 per C8n~ 
of earnings. . 

(0) For partial temporary disability a compensation of 50 per cent of the I .... of 
earuiug capacity until complete recovel)'. 

An increase of 60 per cent in the compe118abon 18 made if the accident occurs in 
default of pr •• cribed protective apparatus on the ~ of the employer or by reaeon of 
hiB inexCllBllble fault. It iB proportionately reduCed if through fnexCWlBbIe fault of 
the injured. 

If the accident caDBing injury is the result of an unlawful act of the employer, the 
Injured penon shall be entitled to indemuity for &ll damages and injuries, Be dete" 
mmed at common law. 

&viIion of """'~Iitm. Demanda lor revision of compensation may be made by 
either party within three years. 

Imui-a..... Employers may transfer burden of payment of compensation by inouring 
their emPIrE ID authorized insurance companies. 

Security 0 paymentl. In caee ofineolven compensation nIB become preferred 
claims, an any fund. deposited with the ~overnment b:!kl:"the purpose of paying 
allowances are available for the payment of such claims. 

S.ulnnnIt of m.puIU. Disputes arilring under thia aot go before the magiRtrate ~ 
justice of the peace, subject to review by the judge of the court, and fin&lly subject to 
an appe&l to the superior court. 
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PORTUGAL. 

Dau 0/ _. July 24,1913; in effect luly 27, 1913. 
lnjuna compensat«l. Acciaenta causing death or injury, not brought about fraudu

lently, arising in the course of employment unleee proved not to hal'e arisen out of 
the employment. 

• Per""" comp<mated. All operatives and employees, including apprentieee, engaged 
in indUBtriee covered by the act. 

Indus,"", covered. Factor! ... and workshopo employing other than human power; 
mines and <tusrries; iron worksi, building trades; manufacture of explosives and 
inUammable and poisonous matenals; railway and waterway cOllBUUctIon; sewers and 
wnterworksj trall8]>ortation by land or wator; ato!"8", handling I and the like; agri
culture ana forestry, if mechanical power is used (covering on r. ouch accidents .. 
are caueed by ouch power machinery); herding and tending Wild cattle; theate .. ; 
adminietrat.ion ofpuJ)lic security, 8118 and electrical works; telegraph and telephone 
systems; fishing, if Dot a cooperative enterprise. 

Go .. mtnent employ .... Th .... are included if engaged in industries covered by the 
acta and if higher compeneation is not otherwise provided by law. 

Burden '" 1""""",1. The entire burden rests upon tho employer; if there are con
tractors ana subcontmctol1!l, then upon such contractors. 

Cr¥mpemaliitmJor d<atA.. 
(oj Funeral expon_ not exceeding 15 tim .. the daily wage. 
(6) To .urviving consort, 20 per cent 01 annual earningo of employee until deeth 

or remarriage; lump sum of 60 per cent of annual earning8 paid at time 
of remarriage. 

(c) To legitimate child under 14 years 01 ~"'" 15 per cent of annual eannngo, 25 
Eer cent II 2 children, S5 per cent if S, and 40 r: cen< II 4 01 more. II 
~fuf=~1 :gch ~t. receiveo 20 per cent 0 annual earningo, with .. 

(cI) If there are no chilrren, then to any dependent parenlB or grandparents, or 
deoceudonts under 14 )<.e&fII of age, 10 per cent of annual earnings to oach 
such dopendent, but in DO case. over 40 per cent of annual earnings. 

(0) In ea1culating annual earnings the maximum wage considered is 400 milreu' 
($432), plua any"""""" to the extent.oI one-hall. 

Cr¥m".....wmJor disability. . 

{

oj N.........-y medical and eurgical ""penseo. 
b) For total permanent di ... bility, two-thirds of annual earningo. 
0) For total temporary disability, two-thirds 01 the daily wage duing eacb 

working da" lost. 

~
1) For partial di'!&bility, one-hall the 1000 of earning power . 
• j AU compensation is paid from the beginning of dISability'. 
) I n calculating annual earnings the muimum wage CODSldered is 400 milreis 

($432), pine any ex"""" to the ""tent of one-holf. 
II ......... qJ ..... ponaaIioR. No provision is made in the Ia .... 
I ............. EmployelS may tranofer burden of payment to """,!!"ieed establishment 

lund., mutual aid ..,.iationo, or &pJ?!Oved ineurance ·eompaw.oo. They may also 
inoure with the State -I1II!Urance Council. 

Socurily qf paymmt.. The obli~ contracted under the law, in the event 01 
bankruptcy, have special prec<>dence over all debts 01 the employer. Riok el_ 
and reoervee are detorminod by the State Insurance Council. 

S.UI_ Qf~. Disputco are .. ttled bl" opecisl tribunalo of arbitratOl'8 com
pooed of employoro, employe«>, and medical offi .... hoving deliberative '·oleo, and 
of repreoontat.iveo of the inouran"" componieo ho'ing consultative votco. 
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QUEBEC. 

D.u of e1UlCtmmt. May 29, 1909; in effect January I, 1910: . 
Injuria compensatlJd. All injuries hnPP.'!ning to workmen by reason of or in the courae 

of their work causing death, or disability lasting. over seven days. Injuries inten
tionally caused by the person injured are not compensated. 

Indri.ttries oovmd. Building, manufacturing, transportation, engineering, and con
struction work, mining, quarrying; stone, wood, and coal yards; any industrial enter
prise usingmacbinery operated by power. Agricultureand eailingv .... lsare excluded. 

Per80TUJ compensated. -Workmen, apprentices, and employees earning not more than 
$1,000 per annum. Foreign workmen or their representatives are compensated only 
if and so long as they reside in Canada. 

Government tmployeu. Government employees are not mentioned in the act. -, 
Burden of paym<nt. The entire expense reefs upon the employer. 
Com~tionfor death, . 

. (a) Me'!:~=ia~~~ ~£"~~':l'=~!,2!;e'::b:. ... me are provided by 

(b) Four tim .. average yearly wages, but not lese than $1,000 nor more than $2,000 
payable to surviving consort, to children under 16 years of sge, and depend· 
ent ascendants, shales to be speed u»On or determined by court. 

Ail amounts may be decreased or lIlClC8Bed by court on accgunt of inexcusable 
fault of employee or employer. 

Payments made for disability before death are deducted. 
ComJ><!!8ationfor dilIabiUty. 

<a) For permanent toti!. disability, a pension equal to 50 per cent of the yearly 
wagea (includin!: the maxunum and minImum amounts). 

(b) For permanent partial incapacity, a pension equal to 50 per cent of the amount 
DY which the wages have been reduced because of the injury. 

(c) For tempomry incapacity lasting ovpr Beven da~., compensation equal to on ... 
half the dally earnings received at the time 01 the accident, beginning with 
the eighth day. 

(d) In computing pensions only. one-fourth the exCe&! of the annual earnings 
between $600 and $1,000 is considered; the capital of any JX!nsion shall not 
exceed $2,000, uulees higher because 01 accidents due to mexcusable fault 
of the employer. 

Reviai<m of compensation. Demands for change of amount of compensation may be 
made withiJi four years. 

InBUT."...,. No reference concerning the insnrance of risks under the law is contained 
in the act, except as to the payment of pensions due, which may be transferred to:insur
ance comp.Iiies. No release from liability is obtained by the employer by such transfer. 

Security of paytnmu. Claims for compensation or pensions form a lieJl on the real and 
personal property of the employer so long as they remain unpaid. 

Settlement of duputu. Superior and circuit courts have juriSdiction over all disputes 
arising under this act. AlI proceedings are summary, no 1.ria.l by jury being allowed. 
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QUEENSLAND. 

Dato of enactment: Juuullry 5, 1016; in effect July I, 1016, replacing net of 
December 20, 1905. 

InJtuieB CQtltlJtUUlated: All inJul'ies by accident in the course of employment 
not intentionully self-inflicted, cnusiug death or diSllblUty for at least three 
,laYA for eUI'uing full wuges ot the work at which employed. 

J"dltstr;(" corered: All. 
P('1'80118 compensated: All employed under contracts ot service whose l'&

)11l1nl~l'atloll does not exceed :£400 ($1,946.60) per year, Including clerical 
employment, domestlc service, CflSQal employees if specially insured 01' covel'ed 
by a polley under the nct, and seamen ou Queensland vessels in Queensland 
wllters. ' 

(lfH'(>.J'n1nEmt emplollec8: Included the same as if In privilte employment. 
11111'('("" Of payment.' All on employer. 
OomJlCft8atfoft tot' death.' 

(a) A sum equal to three yoo1'8' eRl'llin~s. but not less thon £300 
($1.459.00) nor more tIlnn £600 ($2.919.90). to persons wholly de
pendent. 1 .... auy payments to the Injured person prior to his death. 

(h) A proportionate Bum 1f beneficiaries are only partially dependent. 
((.) Itensonable eXlleuses of medIcal service aud burial, not exceeding :.£50 

($243.88), If no dependents survive. 
(lompen8a.tiun fot' disability.' Weekly payments during inellpacity, not exceed

ing 50 per cent of the ayerllge earnings, not more than £2 ($0.73) per week nor 
£750 ($.Q.64D.8S) In 8U. Benetlts of less thou £2 ($9.78) \leI' week may be 
In('l''ensed to that limit, but not to exceed the average weekly earnings. Pay
... ellt. for total disability of an adUlt wOI'kel' shuU not be lees tban £1 ($4.87)
J»6r week. Weekly payments mny be commuted to a lump sum by agreement. 

RfWidoti Of CO","poosof'Ofl.: l.ulllll:sum llilyments lllay be reviewed within 12 
montI .. after the agreement tlxlng tIlelr amouut. Weekly payments may b. 
l"lwle\Voo on a showing of the misconduct of the recipient. 

IttlillMHce: It 18 obllgntol"Y tor every employer to obtain a pollC'Y of jnsurnnce 
fl'0111 the State Insurnnee commiSSioner, though authOrized nccldent insurance 
('OlUpnni~ may also do business. 

8.·", .. '1111 of "a111 .... I: Polloi •• of the Stnte fund are guaranteed by the 
HOyernDleut. .A('('hlent~tus\1rnn~ ("()mlltlnies lllUst de-posit security with the 
~tnte tt'E'a~\1rer. Compensation benefits are not subject to assignment. execu
tl(lll, ur nttuchment. No Umitatlon of l1abllity affects COmpeU92.ltion payments. 

Sf'ttlethft"' .of diB,udc,: AI1llllentlon8 are first henrd by the Rtate insurance 
c'ummIAAlc.lDt"f. but UlAy, on his own motion or at the reqUt'Nt of the ela1mant, 
00 ~\lhmltted to on indUstrial referee appointed by the governor In counell. 
All 81'peal un puluts of law may be talr.eu to the supreme court. 

427\14'-17-22 
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ROUMANlA-

Dat. of enactment. January 25 (February 7), 1912. (Includes Bickn .... ill31lrance.) 
InjuTle8 compemate4. Injuries resulting from accidents without investigation as t':J 

whetber caused by force ·majeure or fault of tbe injured. Accident caused inten
tionally shall be submitted to tbe centrol office for investigatiop. No mck money 
benefits paid if the illness or accident was due to drunkenness. ' 

Industriel _",ed. Industri .. and bandicmfts using machinery operated bv motor 
power of all kinds, building undertakings, earthworks, mines, q uarr1E'8, sawmilb; 
agricultural machinery, forestry', mills, tramways and railroads of all cla..~; inland 
and sea na.vigation, transportation in so far as loading and unloading merchandise are 
concerned. Otber industries may be added by order of tbe centrel office. 

Perwns compensal€d. All workers and helpe .... 
G011trnment employees. The law covers employees of the State, districts, and COiD.4 

munes in occupations otherwise under the act. 
BUTikn of payment. Burden of payment rests entirely upon tbe employer alter fir<t 

two weeks; medical treatment and sick benefits paid from sick relief funds supportA-,d 
by its members (employers and employees) who contribute on the basis of a ('("Maio 
wage cl .... ification from 0.05 leu (1 cent) to 0.60 leu (11.6 cents) per week. 

Com pensalion for deatil. 
(a) A deatb benefit amounting to 100 lei (S19.3O). 
(b) To .. widow witheut children one-filth of tbe average wag<!!! of tbe dcc...,.,d 

until her death or remarriage; toeachchild under 16 years of age. illCludil!q' 
illegitimate child of mother dying as resul~ of injury, one-fifth of Bueb 
earnings. In no case sball tbe aggregate pensioD.9 exceed tbree-fiftbe of 
annual earnings. 

(0) If tbe deceased was a female person the same pensions are payable to her 
children and to her husband if he bad been incapacitated lor a ,"Onaidemble 
time. 

(d) If tbe deceased leaves dependent persona in the ascending line, a peWlion of 
one-filth of such eanu.ngs shall be paid them, with preference m favor of 
the parents over grandparents. 

Compensation for disability. 
(a) Medical treatment at home or in a hospital, medicines, and tberapeutical 

appliances supplied by sick funds for first two weeks. 
(b) Beginning with tbe third week the injured person, if totally incaJl6.Citated, 

shall be allowed during tbe entire period of incapacity two-thirds of his 
wages, and if partially disabled a correspondingly rOOuced allowance, 
payable from the General Trade Association for ACcident Insurance. 

(c) In case tbe person is SO injured as to require tbe attention 01 anotber the allow· 
ance may be increased to full wages. 

If tbe "'!\> ..... exceed 5 lei (96.5 cents) per day, that sum plus one-thil'd tbe ex""",, is 
considered m computin~ pensions. 

Revision 0/ compcnaatwn. No provision i8 made for revision of compensation. 
lmurance. Every employer in the enterprises covered by the law mWlt insure his 

employees in the General Trade Aseociation. In8lll'8.Ilce 18 effected in the General 
Trade Association for Accident managed by an Administrative Council appointed by 
royal decree. . 

'rhe State does not become a member of tbo Genem! Trade Association, but ,"'elf 
insures its employees. 

Securilyof payments. Thell8l!OCiation fixeetbe amount of contribution from .mploy· 
ere to cover the amounts to be paid as benefits and penaions. 

Settlement of dt."sput.es. All disputes as to rig-ht to and amount of ~idtanc-e or benefits 
shall be docided by the arbitration courts, witb a right of appeel to the administrative 
council of the central office. 
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RUSSIA. 

D.u Qf tmactment. Juno 23 (July 6), 1913; in eflect Jo.nuary 1, 1914, replacing act 
of June 11 (15), lOllS. 

Injuria compensated. Injuries from accidents in the COU!lge of or arising out of 
employment, causing incapacity for wotk, or death, except such are caused inten
tionally by tne injured. 

bldustna .... end. Factories, mines iron and steel works, low railwaY", tramways, 
and inland navigation, IDlIoking use of motor power and regularly employing 20 work
people or more. Enterprises employing 30 or more workpeople, whether using motor 
power or not. Other industries lDlIoy be added by the insurance council. 

P ........ com".,....ud. All persons (other than casual workers) irrespective of ago or 
BOX, employed for wagoB or Salary. Those haxing annual earnings in exc .... of 1,500 
ru1J.OB ($772.50) may BUO under ordi.nar)" liability law. 
G_ omplay .... The law excludes employees on Stato owned underta.kings 

and tho main railway oystemB; zemotvoo and Vill8ge establishments are included •• 
Burdm of paymrn!. Medical treatment for perootlB. including hospital treatment, 

medicine, boindagos and medical appliancOB, and sick pay, for persons insured in the 
sick fund, for the first 13 weeks of d"",bility will be paId from that fund to which the 
employees contribute Utre<>-filths and the employ"", two-fifths. From the ninetjr-first 
day corupensation is paid by the accident insurance MBOciation in which the injured 
l,croon is insured at the coat of the employers. 

Compemctiort.for deolli. 
(a) :Funeral benelilll, fixed at an amount varying between 20 and SO days' pay --
< of the insured penon. 
(b) To widow Olle-tJlird of annual earnings until death or temw:riago; to each 

child under 15 y .... of age one--aixth in caeo of eurvival of one parent· 
otherwise, one-fourth; to each dependent relative, OIle-Bixth. Tlie toW 
annuity in no C&Be in exc ... of two-thirds of the annual earnings of the 
docoaaed. 

(e) A lump sum payment may be substituted for annuity not in mceso of 36 rubles 
(~lS.54) plualli per cent of annual earnings of the decoaeed. 

(d) The maximum annual earnings for purpose of calculating insurance are 1,500 
rubl ... ($772.50). 

Compm&Olio"for dioability. -
(oJ For totul disability auring the first 13 weeks from two-thiJda (for male _ns) 

to lull amowlt (for women) of daily wages. After the ninety-fuost day 
two-thirds of the injured person'. earnings. 

(b) For total permanent incapacity an annuity of two-thirds annual earnings, and 
for pBl'tial permanent incapacity .. proportionately emaIler annuity. 

(r) The annuity may be increaeed to full par in """" of resulting insanity, 10&1 
of both handa or both limbs, or sucli dllBblement as requires constant care 
by another ~. -

1/"""", .. Qf"""~. On re<J.ueet of either pBl'ty within three years rees:ami
nolion m .. y'be made to &ljuet perunon to any chtmge in working capacil;¥. 

1,........-. Insurance is effected thro~h employers' 8S9OCietiOnB ... tablished by the 
order of the Minister 01 Commerce and Industry, with a ~bed district for each 
"""""iadon. An illsurance association may transfer il8 lisbility for payment 01 insur
IInce to the government savings bank, by a deposit equal to the capitalized value 
of the~on. 

SffilNy of~. The insurance associations are under dUect State sop<ll'\'ioion. 
s-ul"",m( of di.tpbUs. In case the decision of the insurance bronI i. llDIIOt.isIlIclm'y 

" r<>h«,rillg is """,ted and from the deo-"'ion rendered on this aecond hearing .... o.pp;,&i 
mil)' be carriod to the ordinary conN. . 
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SAN SALVADOR. 

Date of eflf.lctnwnt. May 12, 1911; in £'Irl;:'(>t, --. 
InJuries compCc'llsa/{'d. All injurif's cnusetl by or received tn ('onsf'qu(>o('e of 

tVork being done for another, including those arIsIng from hal1lUlng toxic mate
rials, 11111e-88 froID f()rc~(' llIajl;'ure, or n couse fOl'ei~D to the wOl'k being dOlH', or 
from the gross carelessness or Impruoence of the Injured IX"rson. 

Industries ('ol"errd. Mining; the munufll('ture of t'xplo!i:ivps. or intlnmmnule, 
deleterious, or toxic materials; transportation, including n8vlgntwn; the pl'O

lIuctioD or dh:;tl'ibuHon of electricity. The members of tire ('omponies nre also 
included. 

Per80ns ('()1nlJensfl.f('tl. All persons l'f'gulnl'ly employed b~~ nnuthf'f nt manual 
labor outside of their domicile, including apprentices and commercial employees 
(dependiente.,). 

(}ol-,ernment empl01lf'CS. Not mentioned. 
Burden of pa.ymcnf. The entire burden of payment l"e~ts upon the employer. 
Compensation lor death. ' 

(a) Funt'rnl E'xpensf'S not f'x(,peiling 40 pPSOs ($14.68). 
(b) To the widow, no other dependents surviving, n lump-som payment 

.equal to ODe year's wages, 
(e) To widow and dE'pendent chihlren, or orphaned nie('es and nephews 

under 16 years old, tn her cure, legitlmnte or Ilftlturul, two yem's' 
WRA'es. 

,d) To chLhh't"n, legitimate or natural, or nieces and nephews, l(lgitimate, 
nndel' 16 years of age, no widow surviving, two yeHl'S' wnges. 

(e) If none of the above survIve. to the parents or grnndllnrents, being 70 
YE'llrs of age oud depenlient, or if unlier thot oge and not able to 
work, 10 months' wages, or if only one survlves. 6 months' wagl..os. 

Oompenscition /01' disalJilifl}. 
(a) Meulcal care and treatment .. 
(b) For temporary disability, one-halt dally wages. If dl""blllty C<)ntInues 

for one ypnr. comp(lnsution same os for }>el'manent dlsnb1llty. 
(0) For permanent purtIn! disability. emllJoYIUt"nt mnst be provl'1ed at 

wngf'S equal to the rote paid on day of injury, for at Iffist one year. 
(d) Fot' permunellt totul disability. two years' wngf"S, but If the Injury is 

ot such n character us to permit work In oth{'l' thun the usual occu
patton of Ule Injured person, 18 months' wages. 

Compensation for permanent portlnl or totul dhmbillty ts Independent 
of thnt provided for temporary dlsabutty. 

Wages must be cOllsidpred us not leRS thun 50 centavos (18.3 cents) 
per day. Compensation Includes boUdays. 

Revision 0/ cOJII/ICJUwtiaJ1. No pl'ovbdon appears. 
Insurance. EmploYPl'S mny transfer their oJl.ligatlons hy IllsurlnJ{ thE-lr em

ployees In an approved assoctntlo~ providing compensation equal to that pro
"lded by law, it such inSUl'HD(:e Is acceptable to the insured, amI a copy ot the 
polley Is furnished him. 

Socllrll,} of IJalJ11I('/ltS. In~urnuce does not r~Ue"e the emJllo,Yt'I' f .. om ohllJmtlon 
If the insurance company falls to pay the corupE"nsntion within 30 days follow
lug the Injury. 

SeUlemf''''' 0/ (liS/llth·s. Imllu.".lIntely after aD injury an 111y~tigatlon by pub
lie offieinls (of the rourt. It there be one) determines the ehol'ucter ot the injury 
nntl the amount of the compensation payable. An appeal OlIlY be takf"D as pro
"Ide<l by tbe code_ 
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SERBIA. 

Dau oj enactmmt. June 29' (July 12). 1910; in effect July 1 (14). 1911. 
InjUf'1iJ8 oom.penaated. Insurance of workmen relates- to cases of iIIn~ accident, 

diso.blement, old age, and death when it can not be proved tha.t accident occurred 

owJ~3:tri~e!~!i 1'il t'J.::di~":;':!~"a'· colIlll1ercial nndertAkin in which are 
employed in the one workshop or in one place more than 15 worrers where motor 
power is used, and more than 25 workers where motor power is not used. 

PersonB compensattd. All workmen, including apprentices, in handicrafts and com
mercial este.bbehmen1B under the law; voluntary insurance for others provided annual 
oarnings do not exceed 2.000 dinare ($386). 

GO'llm1.ment employea. Relief funds in the case of mines, and insurance funds in 
('ase of State and private works which ehall be in existence at the time this act comes 
in force. may be placed on an equal footing with the local .... ciations under the 
8llme conditions a.a agreed with the national insura.n.ce fund. 

Burden of paymont. Accident insurance premiums shall be paid by the employers 
alone. -

Com".....,t""!" dMth. 
(aJ A funenil benefit in proportion 110 the insured monthly wages of the dec .... d. 

fixed by the 100M workmen'8 insurance aaeociations. 
/b) A sum equa! 110 SO per cont of the allowance ta which the insured pereon shall 

have n&<i claim to be paid the widow, so long 88 she remains unmarried, 
and 6 per cent in addition for each child up ta the time of completing 
thoir fourteenth year. Should the widow remarry she may be granted 
three yeare' allowance. 

(c) Should the children be orphans, the eldeet shall receive 20 per cent of the 
allowance. and the eecond. tnird. and fourth children 10 per cent each. 
and each additional child 0 per cent of the tatal allowance. 

(<I) Up ta the time when this insurance becomea payable. medical attendance for 
the injured and hiB family, medicine and afmilar 8.8BiBtanC~.' nurses in hos
pitals and health reoort. for workmen and families and daily relief money 
not less than half the daily wages of the insured person. 

~Pi.r.':lt:~~l::b~~::i' aid. ' 
~b~ Pecu!,i~:ben!llt not 1 ... than 6 per cent of wages of injured, according ta 

dIsabilIty. 
(c) In the event of permanent tatal disability. maximum may be equa! ta full 

R"';';"" ~"......t\Im. No opecial provision is made in the law. 

to~:tio~~Unr:ui~e't.~~~,~ocI~=~~=e ;!~;h~ 
inourance funda are recogni.ed when meeting required conditions. Accident and 
oickn .... insurance obligatory. -

S""';/y <if paym...II. :The State makes each year a grant not I ... than 100.000 
dinars ($19.S00) ta the lDourance fund. 

S.ul ....... ' <if di.sputoo. Appeals are allowed from the decision of the local asoocia.
:h.,:.tad~r.J':~ ~i~d a further appeal '" the minister of political economy. 
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SOUTH AUSTRALIA. 

Dale of~. December 14, 1911; in effect January 1,1912, replacing act of 
1900 and amendatory act of 1904. 

Injuria compfflBal<d. All injuries to workmen arising out of and in tbe courae of 
the employmentca.usin~ death, or dil:l1.bilityfor at least one week, except when due 
to .. rioUB and willful ml8Conduct of the workman injured. 

Indwstri<B C01J<red. "Any employment," including agricultural work employing 
mechanical power, and navigation in domestic waters on South Aust.ralia.o. vetl8els, 
but excluding home work, domestic service, and clerical work.1 

PertJ0n8 compensated. All workmen including apprentices, engaged in manual labor 
or otberwiae, provided weekly earnings do not exceed £5 (,24.33). 

Government nrtployeu. Act applies to civilian persons employed under the Crown 
to whom it would apply if tbe employer were" private person. 

Burden of pa1{llWlt. Entire cost Of compensation rests upon employer; but if there 
are contractors., then either UptJ'D such contractors or the princlpal, provided con
tractors for &f!l"'cu1tural work included in tbe act must bear tbe burden alone. 

Coml'eruatwnfar death. 
(a) A sum equa.l to three years' earnings, but not Ie .. tba.n £200 ($973.30) nor 

more than £300 ($1,469.95), to tbose wholly dependent upon earnings of 
deceased. . .-

(6) A sum not exceeding above amount if dependents were partly dependent 
upon deceased, to be ~d upon by the parties or fixed by arbitration. 

(e) Reasonable expenaeo of medical attendance and burial not n<-eeding £20 
($97.33), if deceaaed lea""" no dependenlB. 

Coml'ffTUlatwnfar di.oability. 
(a) A weekly payment durinlr disability not exceeding 50 per cent of employee'. 

average weekly earnmgs during tbe previous 12 months, such weekly 
paymenlB not to exceed £1 ($4.87) nor, in ca .. of total incapacity 01 
workmen under 21 years and receiving under 208. ($4.87) a week, to be 
Ie .. than 108. ($2.43) per week, and tola! liability not to exceea £300 
($1,459.9~. 

(6) A weekly payment during partial disability to be fixed witb regard to differ
ence between employee's average weekly earnings before the accident 
!-n~ average weekly amount which he is earning or able to earn after 
lD)ury. 

(c) A lump aum may be aubstituted for weekly paymentB alter six months on 
application of either party, the amount to be settled by arbitration under 
the act in default of agreement. 

In any case, if disability lasts leea than two weeks, no compeJl8Btion is paid for the 
• fir.t week. 

Revioitm of comp .... at;.,.. Weekly paymenlB -may be revi .. d at requeet of either 

Pj~anCt'. Employers may contract with their employees for 8Ubstitution of a 
acheme of compensation, benefit, or insurance in place of the provisions of the act, 
if tbe public actu"", certifies that tbe scheme is on tbe whole not I .... favorable to 
genera.l body of emplovees and tbeir dependenlB tban tbe provisions of the act. In 
such case employer is Hable only in accOrdance with the scheme. 
Securi~ of pa!flM"UI. In event of employer'. ineolveney tbe amount of compelU!&

tion due under act, up to £100 ($486.65) in anyindividwil case, becomes a preferred 
claimj or where an employer baa entered into a contract with UlfIurers.in ~t of 
any ha.bility under th18 act to any workman such rights of the employer, in the 
event of i.n801vency, are transferred to and vested in the workman. 

Settlement of disputes. Disputes arising under tbe act are settled by tbe arbitration 
of exiBtin~ commIttees of employers and employees, or, if either party objects, by a 
Bingle arbitrator aweed on by the parties, or, in absence of agreement, hy a BpeCial 
magistrate. An arbitrator appointed by tbe magistrate has all tbe powe .. of a loea.l 
court. 

I Boameu a.re oomponsated. UDder. Commonwealth laW' of Dec. 28, 1911. 
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SPAIN. 

Da,. oj """ctmmt. lanu~ SO, 1900; in effect ~uly 28,1900. 
lnjuna com_ltd. All mjuri .. by accidento to emJ?loyeee in the course of and· 

by reason of the employment caUBing death or disability. CompeDlBtion may be 
reduced if injured penoon W88 engaged in an illegal act. 

Indu6tTia co't;erea. Manufacturing, mines, quarries, metallurgical establishments, 
construction work, industries injurious to heaJ.th, tJ:a.nsportatiOD: gas and electric 
worke, lItreet cleaning, theaters, and agricultural and forestry eetablishment& UBing 
power machinerv. 

PmoM compen.ated. Workmen performing manual labor, including helpers and 
apprentices. 

Govommmt .".ploy .... Act appliee to employe .. of State factoriee and other Gov
ernment establishments, to labOr accidents in war and naval departmenta, and to 
eetablishmento of provincial and communal government&. 

Btu'dtft of paymml. Entire coot of compeIll!ation reete upon employer. 
Com,...,...."""'fur dtetA. In addition to any prior benefito)?Bid for disability-

(a) Funeral expeneee, not exceed~ 100 peeetae ($19.SO). . 
(b) A lump eum equa.! to two years earmngs, if widow, and children or depend

ent orphan ~dchildren under 16 yea.rs survive; eighteen months' earn-
inga if only children or orphan grandchildren I!Ul"Vi.ve, one year'. oarn
ings if only widoW' survives; ten months' earninga to dependent parents 
or grandpanmt& over 60 years of age, in abeence Of widow or children, if 

. two or more ourviw; .. ven months' earninga if omy one panmt or grand
parent ourviveo. 

(c) For th_ lump-eum payments, by mutual consent, the following penaiono 
may be eubotituted: 40 per cent of annual earninga when widow and 
children or grandchildren ourvivo; 20 per cent of annual earninga when 
omy widow ourvivee; 10 per cent to each de~ent parent or grandJl&l". 
ent over 60 )'9&!'8 of age, when no widow or children. aurvive, but not over 
30 per cent 111 the _te; compensation to widow ceaeeo on her remar
riage, and to children on their attai.nin!l the age of 16 years. 

(II) In these caaeo, the dailyoarningato be COD8lderedao not I ... than 1.5Opeeetae· 
(29 cento). 

(.) All of th_ compe .... tions are increased by 60 per cem if the eotablishmont 
is lacki~. ~ l!!e required sfety provimona. 

Com """for~. (ar;:!e medicaJ and ourgicaJ treatment during disability. 
(b) Fifty 1'ar cent of daily earninga, including Sundays and holidays, from day 

of mjury to day of recovery from disability, but not over one yeas, alter 
·which ..... is _ted .. one 01 pennanent disability. 

(0) In ..... of permanent diability, in addition to the forilgoing, a BUm equal to 
two yoars' earni~ for total disability. 

Eighteen monthe' oarninga, if total diooobility extenda omy to former Il'ade. 
One yoar', oarninga in _ of partiaJ permanent disability for uaual employ-:::e .,;:,."I.-:~: =!f~ to employ injured workmen at -

(II) In ~':"ce"::i. the daily oarninga to h.e COlI8idered .. not I ... than 1.50 peoetao 

(.) Compo_lions are increaoed by 50 per cent if the _blishment is laclring in 
Ille required .. My proviaiOO8. 

R .......... '" """~ l.'<> opecial proviaion is made in the law • 
.1noIuo1w. Employers may contlact with authorized inoura.nce compani... to 

.. ume obl4,>ationo imp<l!!ed lIy law. 
S ... .ntr qf pay>n_ No epecia.! provision is made in the law. 
S.u-." ~.~.."..... Dispulal concerning compenoat.ion under the law may be 

.... ,ed to epecial permanenL labor trihunala COII8iotwg of re~veo of the IbIe, 

.... p1oyers, and emplo~ 
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SWEDEN. 

Date 01 ena·ctment. June 17. 1916;.ill ~fff'(·t Jununr.\' 1. H)1~. 
il/jlll'ieR C01ll1JCnsuteti. Injuries b.v u('chlf'nt to WOl'kUlf'1l r('~ultillg from the 

employment and causing death or disability of more thun 35 days duration,! 
lIDless cau~ed by the willful act of the "ictlm or by tlll" willful ur·t ot' A'ro"::!i 
llegligence of thE' survivor. COll1pt:'llsntion may be reduced for c]runk<,nDt'ss at 
time of accident or for fuHure to comply with snfety laws Ol' fur gros~ npJ.di~ 
genee of injured person. 

Indluttd·eB covered. All. 
Persona compensated. Persons working for wages, includlng apprentices, and 

~hildl'en nDel other mpmhers of the employer's househo]tl, but exelutllng home 
workers. indf'pendent crnft~men. untl employees whose enrlliu1--"S exc('{'(l 5.000 
"'owns ($1.340). 

Uove1'7um;llt employees. All Govf'rnmellt emploYE'e9 fire ('O\'(-'l'(-'d, uuIt'ss otbel'~ 
wise provideu 1'01'. 

B,trdlv'fl of payment. Entire cost of compensation rE-sta upon empJoyer, (>xcept 
that HOllle of the State Insurance Institute expenses fall upon the 8tute. 

Compen.sation. for deldh. 
(a) }'unernl benefit of ollt'-t(>nth of nnnual eUl'niuh"S, but not les:-l th:1U 60 

c .. owns ($16.08.) 
(b) To widow 01' widower until marriage. or to depE'nde~ parents., aUllual 

pension eqmil to one-fourth of annual earnlnj,ts of dC('eIl!:j:ed; to E'ndl 
chth) l1l1uel' 15 yeurs of age one-sixth of annual E'ul'nings; totnl to 
snrvivors not to exceed two-thirds of annual earniuh"S of deeens(-'(].--

(c) To widow or widower remal'l"ying before 60 years of nge n lump 5-iUIIl 
equal to thre(>·fourths of annual earnings of deceased. 

Compell-8a.Uo1t lot' disaM1Ull, 
(a) If telll1>Ol'orUy dbrubled for more than 35 days/ medical treatment, 

surgical supplies, :md pecuninry benefits as long us illness l'Ootinues. 
of two-thirds of daily wages, with reductions o{'('ordtng to loss of 
earning capacity, but not to less than one-fourth of dally wages. 

Hospital tl'(>utlllE'nt for Injur(>(l person and institutional ('ure for dp.. 
pendents mny be substituted. and casb benefits in such cases reduced 
by one-half. 

(b) If permnnently dlsnblE'<l, an aununl pension equivalent to two-thirds 
of earnings for total disnhllity and a smnller sum to correspond wIth 
h~ of E'urning cnpil('lty in ('use ot partial disability. No pension i8 
paid tor dlsnbll1ty causing IE'ss than 10 per cent loss ot earning power. 

~~ (.~:!~~~tnl~ !~~~i.esD~~t:~::~:(~e:l~~t~~~:! ~~~rn~~IC~~~:~$482.40) 
not indmlE'd; full omount of wages paId if under SOO crowns ($80.40). 

Revi8i&n of compMlsation, Ue\'ision of compemmtion msy be Ulade or 1'& 
quested at any time. 

Ins",.ancQ. It IIIl injured pel'son l'eceh'e8 an allowonce 01' pension trom aD 
orgnnizntion wh1<-h Is supported entirely or In greater part by the em}lloYE'r or 
if the vktim lEI insured in n prh'ote orgnnlzntion by his employer, the amounts 
r(>('elvE'(] from such a ROUr('e may be deducted from payments required of em~ 
ployer under the act. "~m1l1oyers may transfer burden of payment of rom~ 
pensntion by insuring either in the ~t8te Insurance Institute. created for this 
purpose by the a(1:. or jn a mutunl compony of employers with unlimited lIn~ 
IIlIIty. A State hU'Iuronce fund Is estuhltshec:l 

Security 01 payme"t •• Premiums aHse~1 enJuy snIDe preN"Clf\oce IlH tllX~ 
for eollp<1:lon. 

86tlleJuPnt 01 disput6ll. AU disputed, clalmR ore referret1 to a Apeclul Insur
HDt'e council. from which there Is DO appeal. 

:I The eDactlDf'ot 01 8 compulsory BI('koeRR lOIml'ftoce law 1B IOf(,(,8'" In the ahove &crldf"ot 
.... C6UAatiOO law. oud uutll IJDcb enuctment compeo88tioD Is parablr trom tbe lw,l'luulol 
.1 tie lourtb day of d18UbUlty. 
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SWITZERLAND. 

DaI.< o/enactment. J\We i3, 1911, ""c~pted by refererui"!,,.February 4,.1912. 
Injurl.f8 compen./Jated. Every bodilYlnJury Buffered by anlDJured person In the course 

or work perfonned under direction of the director) or his agent, of the insured enterprise, 
or service undertaken in the interest of the enterprise, or during interruption of work, 
before or after work, if the insured ~rson is on the premises, or in the danger zone, 
wit.hout fRUlt on his part. All insured pcn;ons contracting an occupational disease due 
to the action of injwiOUB flubstanccs used in the establishment. 

Industria covered. Roilway and postal services, steam. vessels, factories, building 
trad .. , transportation by land and water, rafting, telegral'h and teleyhone lin .. , 
engineering works, excavating, mines, quan1es, manufacture of explOSlve8. 

PUBOflJJ compemattd. All eml>loyees, laborers, apprentices, laborers without pay, 
and probat.ioDE'l'B. .. 

. Oot'trnfluml empluyuB. NospecioJ rrovision is mentioned in the law. 
Burdtn oj p~!f7ntnl. 111 the case 0 O<?cupQ.tio~;::.1 n.c~ident insurance, premiums are 

paid by the employers; m nonoccupattonal accident lIlSUraDce, three--fourths by the 
lIlSured person and one-fourth by the Confederation. 

COfllptn80tionjor death. . 
(a) A funeral ben.fit of 40 francs ($7.72). 
(b) To widow or dependent widower or a widower '\"ho shall. become infirm. or in· 

capacitated within 5 years after the death of the wife, an annuity of 30 pcr 
cent of annual wages of the insured. On the remarriage of a widow sho 
is allowed "lump sum equivalent to her &nnmty of 3 years. 

(c) To each child until tile completion of 16 years of age an annuity of 15 per cent 
of said annual earnings, 25 per cent if orphaned of both parents; if upon tho 
completion of 16 ycurs said child is permanentJy incapacitated, annuity 
to continue till 70 years of age. . 

(d) Aocendauts in a direct line are entitled during life, and broth .... and aiste", 
until 16 years of age, to a total annuity of 20 per cent, equally distributed. 

The total annutiee payable shall not exceed 60 per cent of the earnings of 
the insured persons. 

C",npnoMJllonjor orei8enl. 
(a) Free medical attendance, medicine, surgical apparatus, and necessary travel-

(b) Ind~~~';" of time payable heginning with third day after the accident, 
equal to 80 per cent 01 earnings. If _ent in a hoopital is nec_ry 
the fund may retain. in the case of a person without family. three-fourths. 
and, with a family, on ... half of the loss of time indemnity. 

L ... of time paymenla are h8ll<!d on d&ily earuinga not exceeding 14 franco 
($2.70). «) An annuity for total disability equal to 70 per cent of annual earnings. For 
partial dioability a proportionate rate. Annuiti ... a. .... b8ll<!d on annual 
earuill!\8 not exceedinR 4,000 fran .. ($772). 

(d) When medical t.leatment if instituted may """"",ably be expected to improve 
the earning capacity of the peroona, the annuity may be replaced by BUeh 
treo.tment payable m the same manner 88 I .... of time and hospital t.leat-
mant. . 

(.) A lump-awn payment not exceeding in value an annuity fnr S }"""'" may be 
m.ade to any p!nKm in whoee condition DO reasonable lDlprovement 
may he expected !rom medical _ent, and who will probably recover 
hiscapo.city fnr labor_ 

R .......... of -,..,.....no... Revision of annuity may be had at any time within S 
Y""'" from ill! esiahliMing, provided the degree of disability nndergoes any """""tial 
~l.>ange. After that time nlvision may be had only at the expiration of the sixth and 
m.nthr-, 
~ Compw.ory in a National fond ogainot occident., oewpational""d non

ec<:upationalj ""d volnnlary inomanee of all penooD8 1.4 yeam of age and 0 ..... , .... d 
heads of OBtalJlishmenlB who have th __ and their lahoreJll insured, may insure 
.ueh oth.,. peroona ~ aecidenla fnr which they are civilly reoponsihle. 

8""';" of ~ Under Gowmment rontrOl. 
S"tI ...... l oJ~. ('antona! c:ourlll decide in the Iimt instu>ee .ub~t to app.! 

to the ."edetallDOlllaDee Coun. 
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TASMANIA. 

Dat. 0/ enactment. January 13 1911; in effect July I, 1911 .• 
Injur>e3 compensated. Personal injury by II<!cident arising in the courae of employ

ment, causing disability from ~ full wages for at least one week, or death, except 
injunes attributable to insobriety, or serious and willful misconduct, or breach of 
~:k~r ~ negligence, and those occurring while proceeding to or from place of 

IndU8tries covered. P..ailroads, factories, mines, quarries, engineering work, or any 
other industry so declared by a resolution of parliament.1 

Persons compensated. Any worker, except c8aua.l, employed in manual labor whose 
annual earnings do not exceed £156 ($759.17). 

Government emplO1Jc.e.s. Act applies to workers in Government service to whom it: 
would apply jj the employer "Were a private person. 

Burden oJpayment. 'fhe entire cost rests upon the emt>Ioyer, but if there are con ... · 
tractors, then upon such contractors and the principal jomtly and severally. 

Compensation!or dmth. 
(a) To those wholly dependent a sum equal to three years' earnings of the deceased 

employee, but not I ... than £100 ($486.6;;) nor more than £200 ($973.30). 

(b) To ~;~ b~~~~rl~r1e~nt~e;!t :b~~r: r:~t°:,ai,ee ~:t~~~e~ ~c~:J::~t 
or arbitration. . • 

(c) If d:~db~J:rb,l~~itct'~~~:d ~::r.~~~j,e~i:-'-id:dh:r:::!bl~oo~d~~~~ 
such expenses. 

Compensation!", disability. 
(a) A weekly payment during incapacity of not more than 50 per cent of em~ 
. ployee'B average._~eekly ea.rnings during previous 12 months but not 

exceeding 30 shillings \$7.30), and " totAl liability not exceeding £200 , 
($973.30). If incapacIty Insts less than two weeks, no payment is 
require,! for the first week. Aged and infirm employeea may agree in 
advance to accept reduced amounts. 

(b) Minor persons may be allowed full earnings during incapacity, but weekly 
payments may not exceed 10 abillings ($2.43). . 

(c) For certain permanent injuries (mutilations, etc.) a:fixed per cent of the com .. 
penaation paid above for partial and total diBability. 

A lump s~m may be 8Ubstitut.ed for the weekly payments after two weeks. 
Revi8ion of CDmpomation. Weekly benefits may be revised at the requeat of either 

Pi%;.rance. Employers may contrll<!t with their employees for subatitution of • 
• scheme ~f.compensation,. benefit, or ~nce in any approved company in place of 
the provlSlOns of the act 1£ the B(' neme 18 shown to be not lees favorable to the geneml 
body of employees and their dependenIB than the provisions of the II<!t. In ouch 
case the employer is lia.ble only m accordance with such scheme. 

Secv:rity oJ Payment.8. In case of the employer's insolvency, the amount of compen .. 
... tion due under the act, up to £100 ($486.65) in any individual caoe, is chwed 88 
a preferred claim; or) where an employer has entered into a contract with insurera 
in ~ect of any liabtlity under the act to any workman, such rights of the employer, 
in the event of his insolvency! are transferred to and vested in the workman. 

s.ulement of dispute.. QueatlODS ariOOIl under the act are settled by agreement of 
the parties or DY arbitration before a specml commissioner according to ordinary rules 
of court. 

1 Seemen are compensated under a Commonwealth law of Dec. :08. 19J1. 
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UNION OF SOUTH AFRICA. 

Date of eMctment. July 1, 1914; lu effect Janua,oy 1, 1915. 
Inju,ie. camp .... .,tcd. Injuries by accident arlffing out of and In course of 

work, not due to- the workman's own sertous Rnd willful misconduct causing 
death or disability. No compensation Is paid where dlsnbUlty Is for less than 
one week, or where the accident or its consequences are due to a preexisting 
diseased cOndition of the workman which was unknown to the employer. 

t Industries covered. "Any trade, industl'y, business, or public undertaking," 
including senmen, but excluding domestic service and agriculture unless the 
employment is In connection with an engine driven or macWne worked by ru~ 
chanicnl power. . 

, Persons cOfnpen..'tated. All employees othel' thou cRsunl. or outworJrers, 01' 
those whose earnings exceed f500 ($2,433.35) per annum. 

Got'emmen' emploueea. ClvUian employees are included. 
BU"den of payme,". EnUre cost is to be DlPt by the employer. 
CompCfl8atlon tor deaU. 

(a) To persons wholly dependent on amount not exceeding 2 years' wages, 
or £500 ($2,433.25), whichever Is less. 

(b) To partinl dependents an amount not exceeding thl'ee times the amount 
of support reeetyed or reosollnbly to be expected during 12 months. 

(0) If no dependents, the l'eosollobie expenses ot lost illness caused by 
the accident, and of tile bm'lal, not to exceed £40 ($194.66). 

Comtwnsation. foJ' disnbilit II. 
(a) An amount not exceedIng 8 rears' eornings or £750 ($8,649,88). which

ever Is If'ss, In CaRe of permanent total dlsabl11ty, 
(b) It rllsnblllty Is pnrtlal, an amount not exceeding tbe probable resultnnt 

wn~ loss tOl' 8 years may be paid, the sum not to exceed one-half the 
ov("rn,:re enl'nin~ at the time of the OCCident, or one-balf of £750 
($.~.649.88), whichever Is less. 

(e) 1'01' temporary dlst\bntt~" not o\'er 50 per cent of the wages. All pUY'
melds al"e mode as from the date of the Incapacity. 

Persons specially liable to Injury or death by reason of age or In~ 
ftrmlty mny eontrftct to receive redueed benefits, not less in amount 
thou one-half the abo'\"e. 

Rori~o" 01 oompf'nsaf>iou. Ol'tlel's for perlOlUcal Jltlymeuts Dlay be revleWf:'tt 
nt the lllstnn('(!' of either ptlrty. and modified occording to the findings on Buch 
revt~\v. 

r ...... rnnN'. Not """ulat<><l by the act. 
Seetln'u of POUfnCtlts. Be-Defits pnynble ou occount of denth are to be pui.] 

to tht' mnJristrate for the use of the beuefil"larles, Rnd dJSftblllty benefits mny be 
80 patti. t-""ompensation pnyments ore Dot subject to aSSignment or attachment, 
In ea.~ of the Insolvenl")" of au insured employer, workmen entitled to com~n~ 
aatlon are subrogated to the pmployer's l'lghts under the policy, unaft'ected by 
Bu<"h Insolwilcy. 

S(lttk'Hctt' of dislltltN. AU questions ore to be determined by 0 Dlagistmte ot 
tbe district in wldeb, tbe accident oceurred, with appeals to superior court& 
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VENEZUE~A. 

/ Drlfe of e"actment. Felll'l111l'Y :!:l. lUOU, 
Il/juJ'ies C()1JI1)(,118atcd. De:lth, inj111"Y. or totul dhmiJility resulting from an 

u('cident. 
Indllstl'ies con're(l. lUning. 
l)('rsoJl.S t'OJJll)Cllsuteli. Any min('l' fSuiTt'l'lng injury as 11 result of ltn ncddenr. 
U(J/'crnment cmp[.oYCc8. The ]nw wIlkes no provision tn1' compensation ot 

Govel'nment employees. 
JJ "rclen of paYlltt'nt. Kut stnteu ill the law. 
Compenst,tion. Amount to be determined by ngl'eewl'ut 01' hy n ('fJUlmiUt'e 

t:olll})()sed of one person appointed by each party and one by the highest clyll 
uuthority. 

}(cl'isicJU. Of cf)JllJJcnsafion. Xo scheme of reyhdon is Ill'O\'itled. 
lu,'(urance. :No plnn for tl'nn~fer of burden to insurance e01upany or otl1el'wl~e 

is pl'ovided. 
~'dtlem('ut CIt (1islJulcs. The committee ahove pl'ovlded tor. 
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VICTORIA. 

Date' of CBactm.Ci&t. Se}lteruhcr G, 1915; In effect, October 1, 1915. 
injuI'-k8 compctl8utcd. Injuries hy accident arising out of and in course ot 

f'lDployment c8Ul~·lng death or dlsnb1l1ty tor at least one week; those due to the 
serious and willful misconduct (including intoxication) of the employee are not 
compensated unless death or serious and permanent dlsabtement follows. 

Jlldfl.strica covered. ",Any employment:' ... 
p('rBOtl8 compensated. Any per80n regularly employed tor the purposes of Ule 

pmployer's trade or business whose earnings are not In excess of £250 ($1,216.63) 
,leI' annum. but rersoos engaged. In manual labor are not subject to this limits .. 
tlon. 

()ol'(>rtu1t('nt emplolle«. Workers employed in pubUc serYice are included In 
all coses where the act would apply to private employment. 

Burden of PGvmcnt. Entire cost rests on employer. 
COfJl,WNlfati'oA for death. 

(a) A sum equal to S years' earnings. but not less thnn £200 ($973.30) nor 
more tllon :.£500 ($2.488.25) to persons entirely dependent. 

(b) It only partlal dependents survive, a sum not greater than for total 
d~penMnt .. to be determined by agreement or arbitration, and pro
portiono.te to the 1088 sustained. 

(c) It DO dependents, the reasonable expense of medical attendance nnd 
burial, not exceeding £50 ($243.83). 

Compensation ·fat· di.ability. 
(a) Not more than 50 per cent of the weekly wages, not to exceed £1 lOs. 

($7.30) per week, nor f500 ($2.433.25) In all; schedule of percentages 
of B total dlsab1l1ty appended for rating partial disablements. 

(lI) 1Iinor workers mny receive full wages during Incapacity, but not more 
than lOs. ($2.43) per week. 

(c) P~ ..... n. "1"",lally IInble to Injury by reason of age or Infirmity may 
be employed under an agreement limiting liability, which shall not, 
bowe\'l"I"t be for l~ than £00 ($248.25) In ease of death, If tllere are 
d~I"'ndents; nor for wt'ekly dlonbl\lty payments of less thnn 5s. 
($1.22) or on ... fonrth the weekly earnings, wblchever Is larger, the 
total not to exceed £50 ($243.25). 

Any weekly paJ'ment may be oommuled to B lump sum after slx 
montba 

Rf.t-U'OA of oofHpett$O'fon. 'Weekly Jl8.TD1ents may be reviewed at the request 
of either party. and ended, redu<ed or In ...... sed, as the findings may Indletlte. 
lA$1fraH~ Al1llroved beneJlt tk'hemes may be maintained if not less tavorabl~ 

thun thta ft'qulrcw4:'-uts of the net; tf employees rontrlbute, corresponding addl· 
Uunal benefits must be provilled. If no suc-b acheme Is maintained. employers 
nmRt 11I8ure in 8 Shlte accldent IU8uran~ tund. or in aD approved company. 

8",,,,,,1,, 01 pal/flletV •• -Insuran<e poUcles must contain such provisions as p ...... 
~·rl~ In ~llat1ous made by the governor In couneil. Employees of insolvent 
pmployel'S 01'& subrogaterd to the employers' rights under any poliey of Insurance 
10 Ibe ftlOOunt of employe"" \lability to suob employ_ Polloi ... iii the State 
ftmd ore guaranteed by tbe Government. Payments are not subject to nss\gQ' 
lU~l1t. exeeutlon. etc... . 

Nt''''f'"ttwflt of di.'tptltt'8. Dtsl)utes are 9Pttled by a judge ot the county l'Ourts 
(lor B police IDllICmtrlt\te, nt tbe epUon of the worker, under procedure preserlbed 
by rules of "'Ul1; appeals to tbe supreme oourt on questions <>l!aw. 
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WESTERN AUSTRALIA. 

Date of enactment. December 21. 1912; in effect on a dote fixed by the 
governor by onl~r In coullcil. 

lnjut'ies compensatea. All injuries caused to a workman arising ont of lInd in 
the course of the employment cau.~ing death, or disab1lity for at least olle week, 
except wben due to serious and Willful misconduct of the workmun injured. 

Industrie8 covered. Railways, waterworks, tramways, electric-Ught plunts, 
factories, mines, quarries, engineering nnd building work, cutting stuncling 
timber. cutting scrub and clearing lnnd; manufacture and use of explosives; 
using machines driven by mechanical power; driving vehicles moved by horse 
or mechanical power; nny occupation in which worker incurs risk of fulling 
nny uistance, if injury or death results; navigation on "'estern Australian 
shIllS in territorial wuters.l 

Persons compensated. All persons engaged under contract In IIny eIUploywe-ut, 
exct'pt ('usunl workers, outworkers, nnd those having annuul earnings in excess 
of £300 ($1.409.95). 

Go·rernmene empZoyee8. Act applies to nll persons employed uUller the Crown 
to whom it would apply if employer were 0. pl'h'ote per~n. 

Burden of payment. r Entire eost ot compensntion rests upon employer but it 
there ore contractors and subcontractors, then upon such jointly nnd sen "rally. ' 

C01nlJCflsation for death. 
(a) A sum equal to three years' earnings, but not' les~ thnll £:{oO 

($1,459.95) nor more thon £400 ($1,946.60), to those wholly ,h-p.n,l· 
ent upon enrninb'S ot de<'eru;etl. 

(b) A sum less than noo'\"e amount if uepemlcnts were Jlnrtl~' dept-olh-nt 
upon deceased, to be agreed. upon by the pnrtles 01' fixell by Inea.t 
court. 

(c) Rensonnble expenses of ' medical attendance and burin I not tu l"Xt'1'Cll 
£100 ($486.65), If deceasell lem'es no depen,leu! •. 

CompensatiQII for disability. 
(a) Hl"usonuble e~n8(>S of metlienl Dnd surgical aId, but not in excess of 

£1 ($4.87). 
(b) A weekly payment (luring disability nfter second Wt~k, Dot eXl~lilig 

50 per cent of In.1ured person's average weekly earninb"S during the 
prevIous 12 months, such weeldy payment not to ex{'eed £2 ($9.731 
ond totai liability not to exceed £400 ($1,946.60). 

(0) In case of partial disability, re~ol'd Is to be had to the ,llf'f~renf'e 
between overage weekly earnings' bt-fore 3ml nfle-r the uccitlt>Dt. 
ami to nny pnyment other than wages IUW.le by employer on oecoullt 
of the Injury. 

(II) For certain permanent Injuries (mutilations. etc.) a fix<'d per cent of 
the compeusution pnld alxwe fol' partial RmI total disability. 

A lump sum may be substituted tor weekly payments. after six mouthR. 
on the application ot the employer. the amount to be detel'lUhJ(.'ll by 
tile court in default ot ngI"f:'ement. 

Ret"i~ion·of compcMatiun. Weekly payments way be revised by the court nt 
reqnest of eitht"r purty. 

Inllflrance. Employers may eontrnct with their employees tor sub!!ltltnUon of 
8 scheme of compensatioll, benefit, or' iusurllnce In phlce of the pro'\"isions of 
tIle act, it the registrar of frIendly societies certifies that the 8("ht"llle Is on the 
whole not less tavorable to the general hotly of employees and their dl"peDt1t~nts 
than the provisions of the nct. In such case employer Is liable only In ut'("()rtJ. 
ance with this scheme. 

SCf"Urifll 01 pa.ymentB. When an employer becomes liable under the net to pa)' 
compemmtlon. and Is entltlt..>d to any 8um from Insurel'S on Rcconnt ot tht"' 
amonnt clue to a workman under such IInb11lty, then In the evpnt ot hl:t \)e('Om· 
log Insolvent l'IuC'h workman has R first charge upon this sum tor the nmt)tmt l«) 

due. Compensation tor Injuries sU8talnE"d In the course ot emploympnt 10 or 
about n mine, 18('tory building, or vt>SSel Is det>ll1ecl a charge on lhp f"lIIplfl)'er's 
Intere.qt In such property. 

St'!ttWmrnf of diHputes. Disputes nrlslng uuder the oct nre settled hy the l()('nI 
court of the tl1strkt In which the lujury is n.-'Ceh'oo. 

1 BeameD are campeD_ted uadc-r a Commonwealtb Inw of J)eoc.28. lUll. 



APPENDIX. 

TEXT OF WORKMEN'S COMPENSATION LAWS, AMENDMENTS TO CON 
STITUTIONS, AND RESOLUTION~UNITED STATES. 

ALABAMA. 

ACTS 011' 1015. 

Hot.1SG JOINT RESOL'l"TlOX.-('ommi8sfO» to consider ,ubjcc', ot 
lryiltlatiou ... 

• (Pnge 944.) 

SI~("f10N 1. A rolUmb~lnn ('tm:.ol~tlng of the govE'l'nor. chi<>f AtlpolutmeDt. 
jutll.th'f' of the supreme l't)ul't. ., .. t>~iding judge of the court of 
nlll'K~nls. the attornp)" JrellE"I'ul. o'nd the dlrt.>("tor of the dE'pnrtment 
of 1\1"'hIY~ nntl history is hN'phy npl'ointed whose duty It sholl be 
10 lUutm un tnvesttgutlon of the subjt.~·ts of WOl'kmnll'S l"OmpellSU .. 
tlon. • • •• 

Sxc. 2. The ('onmliss,lu1\ ~hull submit n l'toIlOl't of its IU\"l".stlgn- Duties. 
tlml to tho m~xt 1"1U:,;;uiIlJl re~ulnr se.s...;.ion of the legislatul"e, to-
l:t'UU'.' with bills. so Pl't"fluret.l us to curry into effect such recoDl
mem}llUOll8. 

4\lhlIJh'4.1 by the bouse S\'lltember 2.~ 1915. 
At.loptt~ bl' the- s .... nnte S .... ptemhe-r 25. 1915. 

S:>l 



ALASKA. 

ACTS OF 1915. 

CHAPTER 71.-CotllptmBalion o!n'orkmen lor inJurie,s. 

SECTION 1. Any person or persons, partnership, jolnt·stock com- Employees 10 
pauy, association, or corporation employlug flve or more employeesfi!!~n8' opera-
In COllllt,<,tjon with minIng opel'dlons cUl'rif.·d on in this Ten-itory, . 
who sbnll not have g1v~n nct!~ ot his, her, their, or Its election 
to re-Ject the provisions of this act In the manner hereinafter 
lJr1wlded, or who baving given such notice shall, prior to the time 
tbllt. nn employee is injured, as hel'eIDutter reterred to, have 
wnt\'M. the squne tn the munnel' bereinnfter provided, shall be 
Hable to pay cumpeusation, In accordance with the schedule berein 
ullopted, to e:l<'h of b1s, her, their, 01' Its employees wbe receives 
n J)€'l'sonul Injl1l'Y by ucclrlent arising out of nnd in the course ot 
hiM or bpi' (Itolllllloyment. or to the benefle1nrips namPd herein, as 
thE' Snl'ne flrc hereinafter cl~signnted nnd defined, in all cuses 
wht"l'e thr- employee slut1l be so injured nnd su('h injuries sl1l111 
l""'Rult In his, 01' h~1' (}{l'sth: P,'ol";d·cd" The emplo:n"e RO injul'C'ti had 
nut, prior to tile time of being 80 injul'oo. given 1l0U('e of his or 
l11~r <"hll(.'UOD to rPjf'('t tbe prtwtsions of this n<'t in the mllUOE'r 
hpn~Il\llftl'r pro\'h)('ti, or bn\-tng gh'ell su('h nntl('e bnd prior to 
~\1('h thnp wtllvt>d the SlllllP in the ll\unllPr hp1'plnutter provlded-.-

'''bE' <'OlllpeUR;\tlnU to whh'h SHe'll employ!'e so injurE"d. or in case CompeJUl8.tioJl 
of hi" or h(>r (h"llth. tt tleotb I't'RllltS from such InJnry, su("b bene-- fO!'
t\dtu'it"~ ,~hun he Pl\tltl~l, nnd fOl' which such employer shall be 
It''Jl,nlly Huhleo ... 11:111 bE' ns follows: 

(A) In the el't'llt ot the dt'nth ot any suC'b employee resulting Death; 
'1'()1n s\\t'h lujUl'Y. wheol'e sUl'h e>lUployt't" at the time of hIs death 
wns llllll'l'letl, his. \\it10W shull be enUtloo to l'eCeiY'e the snm of 
tlU't'f' tbou~\Ud ($3.0UO) dollnrs. 

en l In those l'USt"S wht're su<,:h nm .... ll'd employee hod children 
'tnt\Pl' tb(!o ll~ of sixt(lt'n llll) years Ilt the time of his death. his 
widow l"'1w 11 bE" E'utlrlt'll to J't'ot-eh'p tn (uhHtlon to the sum above 
~1~'iflp<1. the sum of six hUndred ($600l dollars for ool"h child 
mU.IC'r the nlre of slxtt't'u (l6) ~ ... oo.rs wblf..'h such employee left at 
UUl. tlrut:' of hl~ dl"{'t"nst'. but not to PX(~ 1.11 nil the sum of six 

tb(C)\~~ (t~~~ll\~,~h~~~l~ Slh'h e-milloyep. 1£'tt either luther or
mothl'r or both. de-l\t"udt'nt U1'101I hlu\ for snpport at the time of 
bls "~th, the sum ot six huuol"l"tl ($1\00) dollal-S shun be paid 
to s\\eh tntilE'r or lUoth~l' 01' both, In at\tlltlon to the sum pro,-Ided 
tnr lind mallEI' pnYllh1p to thf' whlow. In uo ('ft8e', howeYer, is the 
tuh,l ~um to b .... IN:,to. hE'1'(>-ullt\(>l' to px~t the SUDl of six thousnnd 
($S.Ot\()) nno. tile JlrI\ympnts to whil'h the widow nud ehtlo.ren ma.,. 'ttl. P1\tnl~1 shr'll bE!' nNet ))(\", out of saill sum ot sis. thOUStlDd 
(~\'O(ln\ donn"$" 

(n) In tho .... ('n~ wht're ~u("h dP<"'en$ll'(l emp1oyf?'e 1\'"llS unmar
lit"(l nt the thue- of his or heor dl'uth sur"lvoo by ('-ithpl' his or ber 
fntht'r or mothtlol'. who was at tIle time ot his or bH' df'Mtb de-
I~Ulll'11t "1')on him or lll'l' fur support. such tnthe-r or mother shall 
l>e ,.,ld ti, •• urn of one thousaud two hundred ($1.200) donars. 

(E) "-bfOre ~\lt'b o.('('MSt'ti foIDl\loyee was survil'ed by his 91' hfol' 
fathe-r aut.t Dl(')the-r. both dt'}lt"udeut npon him or hf'r for support 
llt the ttlllE' t\t bis or he-I' dftlth, suf..'b fathfor and mother deJl81(1ent 
11110.0. him or hH' for m.l1"lOrt sball be pnid the sum. of one thousnnd 
t "'0 huudred l $1';''00) dolblrs eacll. 

oI:!'IJ.I·-l'--~ 3,->3 
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(F) In those cases where such deceased employee was a 
widower at the time of his death, but left one or wore winor 
orphan children. there shall be paid the sum of three thonsallll 
($3,000) dollars, and the further sum of sll< hundred ($600) 
dollnrs for each orphan chUd under the age of Si:s:tE'eD (16) years: 
Provided, The total amount paid shall not exceed six thousand 
($6,000) dollars; and the Judge of the probate court of the pre
cinct wherein such accident or injury occurred sholl appoint a 
guardlnn for nil of said children, who shall be entitled to and who 
shull be paid the amount specified in this paragraph for the bene
tit of s:lid orphan chilcireD, nnd shall dhide three thousam\ 
($3,000) dollars thereof eqnally among such children and divide 
the surplus, it any, among the children under sixteen (16) years 
of age. 

(G) In those cases where such deceased employee is at the time 
of bis or her death unmarrIed, and leaves no chlldren. nor father 
nol' mother dependent upon him or her as above specified. the
employer shall be l'eQnlred to pay the fmlera\ expenses of the 
de<-e:tsed, not to exceed the sum of one hnndred fifty ($100) 
dollars. and such other expenses, if any, urising after the Injury 
Rud hefore the death. not to exceed the further sum of one hUll-
dred fifty ($150) dollars. . • . 

Permnnent ,,"here any sueh employee receiving an iujm'y arising out of 
:t;.~al disabil- lIlu1 in the course of his or her employment 85 the result of which 

, he 01' she Is totally and permanently disnbled, he or she shull be 
entitled to receive compensation as foUows; 

(n) If such elllllloyee was at the time of his.injury married, 
ht' shull. be entitled to receive four thousand eight hundred 
($4.800) dollars, with six hundred ($600) dollars additional for 
each ('bUd under the lIge of sixteen (16) ·years. but the total to be 
paid shsll Dot exceed six thousand ($6,000) dollars. 

(b) If surh eDlllloyee at the time of his InJury hsd no wife or 
children, but had a mother or futher dependent upon him, fonr 
thousRnd two hundred ($4,200) dollars. 

(c) In ense where such employee who nt the time of his Injury 
bud both fathel' 8ml mother dependent upon bim, four thousand 
eight hundred ($4.800) dollars. 

(d) In those cases where such employee was at the time of his 
injury a widower or WRS divorced" but had minor chUdl'en. he 
shall rerelYe tbe sum of three thousand six bundred ($3.600) 
rlolJnl's" with an ndtlitionnl sum of· six hundred ($6CX)) donars for 
each child below the age of sixteen (16) years: Provi<led, That the 
total ilium to be paid such employee shull Dot In any case ex.cet>d 
the sum of six thousan(\ ($6,000) dollars, 

(e) In those cases wbere such employee so Injured at tbe tlDle 
of his Injury WflS unmnrrlro. amI hull no childreo nor father nor 
mother dependent upon hUll, he shall recehoe the Bum of three 

_ thousand six hundred ($3_000) dollars. 
Permanent "~here any sudl employee rN'ell"e8 an inJul'Y arising ont of or 

ftRr"!IRI dlsabll· in the eoUl'se of his or ber employment, resulting In hts or ber 
" portlal dlSHbillty_ be or she shnil be paid In Ilccordnuce wilh tile 

foUo,,-lug scbedule: 
li'or the loss of It thumb: 
(n) In CR"e the elUllloyee was at the time of the InJury un-

married, $480_ ' 
(h) III ense the employee WAS mnrried but had DO cblld.ren, 

~'OO, 
(e) In cnse the employee was elt~er IDllrrted or a widower, but 

hsd one or more children, $720_ 
lror the loss ot an IDdex finger: 
(0) In calM! the employee was at the time of the Injury amna". 

ri(od, $SOO-
(b) In cns. that the employee WIllI married bnt hod no children, 

$3!lO, 
(e) In case tbe f'D1ptoy~ WRS either married. or a widower, but 

bad une or more children, fj80. 
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For the loss of any other 1\uger then the Index linger and thumb, 
$180. 

For the loss ot a great toe, $300. 
For the lQSIl of any otber toe than the gl"eflt toe, $120. 
For the 10 •• of a hand: 
(n) In eaae tile employee was at the time of the InjUl'Y unmar

ried. $1,440. 
(b) In ca.. the employee was married but had no chlldren, 

$1,920. 
(c) In cass the employee was either married or a Widower and 

had one child, $1.920 and $240 additional for each of SIlId clllldren, 
not to exceed, however, the total sum of $2,400.' . 

For Ute loe8 of an arm : 
(a) In ca ... that the employee was at the time of the Injury 

unmarried. $1.800. 
(b) In case the employee was married but bad no children, 

$2.400. . 
(e) In case the em.ployee was either married or a widower and 

bad oue child, $2,400 and ~ addltlonnl tor each additional 
child, the total amount not to exceed. however, $3,000. 

}'or the 1088 of a foot: 
(II) In case that the employee wa. at the time of the Injury 

unmn rried, $1.440. 
(b) In ellse the employee ,,·u. married but had no children, 

$1.800. 
(c) In ense the employee wns either married or 11 widower nnd 

had one child, $1.920 and $240 Rddltlonnl tor each nddltlonal ehlld. 
but not to exceed the total sum of ~400. 

For the loss of a leg: 
(0) In, cn8e the employee was at the time ot the injury UDmar

rle<1. $1.soo. 
(b) In ease the employee wae mnrrled but had no children, 

$2.400. 
(e) In case tbe employee was f'lther mnrried or- a widower and 

118d but one child. $2.400, wi th ~ tor each additional child, Dot 
to eX"eed the total sum of $3.000. 

}""or the 1088 of an eye: 
Ie) In case the employee W89 et the time of the Injury llIlIIIlU" 

rled. $1.440. 
(b) In ease the emllioyee wns married but had no children, 

$1.Il'.!O. 
(e) In case tbe t'Dlployee was either married or A widower and 

had oue child. fl.II2\), plus ,211' for each additional child, not 10 
exc«-'d. bowe\'er. the total sum of ~400 • 

....... tile 10'" of aD ear, $240-
For the \080 of tbe DOBe, ~ 
lI'or all other Injurlea ... uslng temporary disability the employer To .. our 

nhall po;!, to th,. "mployee during tbe period of such dl98b1l1ty IIfty diaab1lif." • 
pol' cent 100%) of bls dnlly average _: Provided, _. 
'l'hot the period tor the poymeot for temporary <l1 ... blllty _II 
not ex ...... 01:& (6) months. And In all CII'" where the Injury 
develops or proves 10 be such as to entitle the employee 10 com-
Ilfln&\U(\lI under 9OD1& provision In this ecbedule, relating to cases 
other thllD teftlporary <llsab!Ut, ... aud the employee ba8 been paid 
l'ODlpen .. tlon for tempornry dl9llhiUty. the amount ... peld blm 
oball be dedu.,ted tNm the amount to which be _II be eoUtied 
Undt'f such provision In tWa ac:hedule. 

'l'be \080 of . botb himd.. or both RI'IDS, or botb teet. or botIl 
I""", 'I" botb """So or BUY two thenoot, sbaU constitute ~ and 
I",nuanellt dlsobillty and be cow_ted aecordlng to the pro. 
'"loIOU8 of this act with reference to total and permanent dI .. bllity. 

ADlputntion bet\nen the elbow RDd the wrIat shall be _dared 
oquh'Rlent to tile '089 of a hand. aDd Ilmpolfttloll betweeD the 
_ and the Bnkle shall be <OIlSIdared equIY"I .... t to the \080 of 
a foot. 

Wlll'Ile_ SlH'h 81llplO)'ee re<et_ AD Injury. arising ... t of _ __ 
In the ......... of employment. a8 • result of wIIIdl he or she 18 a_ 
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pnrUally disabled, and the disability SO received Is such ns to be 
permanent in character and such as Dot to come wholly within 
any of the specIfic eases for which provision Is berein made, sucb 
t'mployee sball be entitled to receive 8.8 compensation a sum which 
bears the same relation to the amount he or she would be entltlPil 
to recehe hereunder it be or she were totally and permunently 
disabled that the loss 01 earning capacity 01 such employee. b, 
re-8son of the accident, bears to the earning capacity such em
ployee would have bad bad he or she not been injured, the umouot 
to be J)lIld in DO case to exceed four thousaud eight hundred 
($4,800) dollars. 

To illustrate: It' said employee were of. a class that would eo
title him or her to four thousand elgbt bundred ($4,800) dollars 
UD(lel' this schedule, it be or sbe were totally and permanently dis
abled and his 01' her Injury wouJd be such as to reduce bis or ber 
eamlng capacity twenty-live (25%) per cent, be or she woul,l be 
entitled to receive one' thousand two h11lulre.:1 ($1,200) doUars, It 
beIng the amount that bears the same relation to four thousDnd 
elgbt bundred ($4,800) dollars thnt twenty-live (25%) per cent 
does to one hundred (1000/0) per eent. Should such employee 
l'eceive nn injury that would impair his 01' bPf earning capacity 
seventy-live (75%) per cent, he or she would lie entitled to re
ceive three thousund six hundred ($.3,600) dollars, it being tbe 
ItJDount that benrs the same relation to four thousand eight hun· 
dred ($4,800) dollnrs that seventy-live (75%) per cent does to one 
hundred (100%) pe,' cent, 

Rig h t t. SEO, 2, If un Injured employee entitled to compensation bere-
hlgber awardS. under shall be paid compensation under any subdivision or part 

of this scredule [schedule], nud it sholl afterwords develop thnt 
he 01' she Is or was entitled to a higher rate of <.'Ompensation uuder 
BODle other part or subdivision of this scbedule, then and in that 
event he or she shall receive such highpr rHte. after first deduct~ 
tug the amount tllnt hus alrendy been paid him or hel': Pl'ot"i,lea, 
lwwet:N', 'I'hut no compensation under such increased rote sball 
be pnJd unless the disablJIty entitling the employee thereto shall 
develop withIn two (2) yeal'S ofter the injury. 

Settlcml!otby SEC. 3 . .At Uhy time subsequent to tbe injury the employf'l' nnd 
agrC'ement. the employee sholl have the right to compl'omlse and settle any 

("181m for injury he1."ponder In nccordance with sebf'duleo herein. 
nntl the employee shall hn \'e the right to give full sntisfnction ond 
n('fluittuDce therefor and thereby, discharge the elUployer fl'om for
tbpr linb1l1ty. and such satisfaction and tH'qnlttance shall be bind
ing upon the said employer, employee beneficlarles under tl.lls 
ad, and nil other persons whatsoN'er. 

Willful Inten· SEC, 4. No compensutlon shall be allowed or pnld tor the injury 
lion, or death of an employee in auy cnse where su('h Injury or death 

WitS occasioned by hIs 01' ber wl1Iflll Intention to bring ahout the 
lujory or death of himself or he~elt or of another, or wheore the 
elJlployee's intoxication was the proximate cuuse ot the Injury. 

WaltingUme. ~EC, 5. No compensntlon shall be pnld under this act tor OD 
injury which does not Inenpacltate the employee tor ft pf'rlod ot at 
least two weeks trom eHmlng full wa~e8, but if Incapuclty extends 
beyond the pPliod ot two weeks. compensation "bull be~in on the 

PJ'o\"llJo. ftfteoenth dny after the Injury: Prot'Wed, horcever, 'l'bat It R1.1ch 
diM8billty continues tor eight wee-ks or Jonger. such eoml)8U8l:ttiOD 
shall be computed from the (\8te of the lujllry_ 

Conh'actora. SEC. 6. No contractor or 8ubcontractor @ibal1 be entltle.-l to re
ceive compensation under this nct. but shall be deemed to be aD 
employer, '. 

R{'mpdy a. SJoXJ, 7, The rIght to compensation tor no Injury and the J'E>medy 
dnBlve. therefor granted by this act sholl be In lieu of nil rlJl"htR and 

!'t'medl('fl 08 to such injury nO\v exlRtlug either nt OOllllllon low 
or otherwise, and no rights or l'e'merlles, eX<'eJlt those prm'ldt>t1 tor 
by this act. shall QCCl'Ue to emploYPe8 entitled to ('oUlppnsnUon 
nnder this net wblle It 10 In elf""t, nor shon Imy r1~ht or remedy, 
eICppt those provided tor by this art. R('('fne to the persoDll1 or 
leglll ,,,presentative .. dppendents, benellclarles uuder tWs act, or 
next ot klD ot such employ .... 
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Smc, 8, Step'parents shall be l'egnrded In this act as parents; and t Stel"parent., 
an adopted child, or adopted children, or a stepchUd, or c;hil~n, e c. 
""all be regarded In this act as I .. ue of the body, , 

SEO. 9. Every employee eoming within the provisions of this 8.~t Statement .8, 
ebnll, either at the time be or she Is employed or thereafter, fur- to dependents. 
ulsh his or her employer with n written statement ""owing the 
DRIDe or names ot ench and all persons thnt would be entitled to ... 
benetlts under the provisions of this net In case Bueh employee, 
should become deceosed DS n result of an injury receh'ed by bim or 
her arising out of aud 1n the conrse of his or her employment; 
"'lch written statement ohall bear the date upon which the same 
shall be fnrnl""ed to the employer and ""all be signed by the 
employee: P''Ot'1ded, That in caBeS where such employee Is unable 
to write his or hp.r nome,. his or ber Dame may be uffixed to such 
stnteruent by another, and such employee shall make his or her 
nuu'k in the manll(>r customary in such cases, Bud such mftrk shall 
be mnde in the presence of at least ODe wltness, who shall sub-
s('libe such stntement as a witness. 

In all cases where there shllll be n change of beneficiaries, or a 
change In the addre .. of any beneficiary, the employee may fur
]118h the employer with a D(>'," ettnteomc.:-nt showing ~uch chnnge; 
filu("h new stfl.tE"ment to be 80 furnished shall in all respects con
form aud comply with the provhuons hereof wlt.h l'eference to the 
orlldnnl stntc.:-Dlent to be tunllshed. 

In nIl cases wbere such stlltelllPnt or statements is or are fur
nished the e-mployer by the employee, the employer shall. it such' 
e-mployee became decen.sed 88 8 result ot an Injury received In the 
COUl'fee of his or h~r employment, notify each benpficlary numed. 
In tile Inst stntement of~ thnt fnct; such notice shall be given by 
""ndlng enob beneftclary at the addre .. given in the laSt state
mput furnished a copy of sl1('h notl<'e by registe-rM mall, and 80 
puyelope <"ontalnlng sU<'h notice adclressed to eft<"h beneficiary at 
th9 .dd .... given In said last statement furnished ""all be de
positNi In the- llo~t oflh-e and r~glstered wUhin tpu dnys after such 
employee sball bo'\'e bP<'Ome deceased. 

'I'he notice to be so gll'en shall be substantially In the follOwing 
form: 
To ____________ (ghing the name of the beneflclary) : 

This Is to advloe you thot ____________ (giving the name of 
the dP<."e'nSPd person) became decea~ on the ____ day of _____ • 
as a resnlt of an Injury received while In the employ of _____ _ 
______ , You will take notice that .Il persons entitled to benetlts 
bet'nul!!e of the fn<"t that the nboye..nnmed t'mployPe was injured 
aud 8S 8 result therrot be<'amc det..·ensed, under the lows ot 
Alaska, ore rt'qulJ"{ll(\ to serve notice upon the employer within 
one hundred Dud twenty (r.!O) dllYS utter the dote on which sucb 
pm(llo~~ b{'('8me'dec:'e8sed, in !u .. 'col'dnnce with the provisions ot 
thl' InwfI of Alft.~n ullon that subje-ct .. and that 8 talhlft' to ~rve 
8\1<'11 notlee '\\"1t1110 the time- specitl~ nnd in the mnnner specified 
will ..... ult In depl'iYln", the ben.n.lary fnlllng to give sU<'h notice 
within 8Ul~b tlUte and in 81\{'b numner of his or ber rights to com-
,~nsntlon under thE' laws of Alaska. . 

Any full\ll'e on the part of the employee to supply the employer 
wltb n state-m~nt BS beft'luabove provldE'd. shall not work n tor
fehm", of the rl!<bt of his or her .... uetldftries to benetlta here
uu,ler, hut It &bnn ""lIeve the employer of all ohll""tlon to gi<p to 
tluy of tbe bf'nt'tk·taries of sn('b d£"Cet\sed employee notice of the 
fftet that snc-b d"'.'@onSPd employ(le becftme dec."eUSPd. 

In ell,.... wb.", t1IP employer &ball have ...... n fnrnl&bed with sncb 
!'tatement or ~tntell\.nts ftnd &bon full to notify the benetlclftrles 
th.",hl named as &bown by the Inst st .. tement furnished, wtthln 
tIle tim. and In the mllnn.r h.roIn \Irovlded, sucb honelk'iariea 
who ha'"e Uf~t l~n so notified shall ha\"tI' the rl~bt to notify the 
e-mplt\yer of the-lr ('lahn to lwD('otits oud file ('h.tms and )U'O.QeMlte 
.. ell.".,. or other pnl<.'eedlngs fur the recovery thereof, IlOtwlth-
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standing the fact that such notice was Dot served, as hereinafter 
provided, within the period of one hundred and twenty (120) 
dnys from nnd after the time that the employee became deceased. 

Upon the trial of any Issue relating to a benefiCiary's right to 
compensation under this act, any statement furnished an employer, 
a. hereinabove provided, may be offered In evidence by such em
ployer, and when 80 offered shall be received In evidence and shall 
be held to establish the fact that the persons named In the state
Dlent bore to the deceased the relation shown by such statement 
at the date thereof. _ - -

NoU... In all cases where any person claims to be a benefiCiary under 
tbis act entitled to compensation beenu .. of an Injury to an em
ployee coming within its provisions, which resulted In his or ber 
death, such beneficiary, or BOme one in his or her behalf. shall 
within one hundred and twenty (120) days from and after the 
denth of such employee serve a. written Dotice upon the employer, 
which notice shall contain the name and address of the person 
claiming to be such benefiCiary, the relationship existing between 
such beneficiary and the deceased; and It such beneficiary shall 
be either the father or mother of the deceased, such notice shall 
also contain a statement showing that snch person was dependent 
npon the earnings of the deceased. Such notlce-sllall be liberally 
construed. and no claim tor compensation shall be denied because 
of any defect In the notice: Prot>ided, It appears that a notice was 
ser,"ed with a bona fide Intention to comply with the prOl·lfdoDS 
of tills act. Such notice may be served by any person of legal 
age by delivering a copy thereof to tbe employer or the employer's 
agent In person or by leaving a copy tbereof at the employer's prin
eJpal place of bUSiness within the Territory of Alaska with some 
person over the age of eighteen (18) years In the employ of such 
employer. If the employer can not be found within the Territory 
and has no known agent or place of business therein, such bene
fiCiary may serve such notice by publlshlng: tbe same In one I .. ue 
of any newspaper of general circulation publlshed In the judicial 
division where the InJury, out of which the right to compeusa
tion a rose, occurred. Except in the cases In this section otherwise 
expre~~ly provided. no aetlon or other proceedings to recover such 
compensation shall be bronght or maintained, nor shan any clnlm 
for such compensation be filed or allowed. as hereinafter provIde<!. 
unless such notice shall have been served In the manner and wlthlB 
the time herein provided. 

. Dep01dtB b7 SEC. 10. In case one or more beneficiaries serve notlee upon aD 
emploren. employer, 88 above provided. of his. her, or their claim to eom~ 

peDSRUOD under this act, such employer may at any time (luring 
the ten days next following the period of one hundred and 
twenty (120) days during which such notices could be served. 
deposit llix thousand ($6.000) dollars with tbe clerk of the dis
trict court tor the division wlthltl which Buch employee was In
jured, or such employer may deposit wIth such clerk of the court a 
bond In the sum of six thousand ($6.000) dollnrs. signed by such 
employer as principal and two or more good and 8l1fficlent suretlea, 
to be approved by the judge of the court, conditioned that sneh 
employer will PRY the sum or sums thAt may be finally awarded as 
compensatlon under this art under the judgment of the court to 
the person or person. entitled tb.reto according to enid jud"",.nt. 
and condltloned further thnt jndgDlent may be entered OD Bald 
bond. not only agalnat the principal, but agaluot the sur.tI .... nnd 
f!tlch ot them, jointly Bnd .. ""rally, a8 well a. by the court In Bald 
proce<'fllng and wlthont brinl'lng a separate aellon on said bond. 
No action brought to recover BUch compenoatlon .hall be tried until 
nft.r tbe expiration of Bald period of ODe hundred and twenty 
(120) days and aald period of ten days, 

Notice of 40- SEC. 11. tTpon depositing such Bum or Buch bond. 08 above p ..... 
pM... vlded. the employer shall notify In writing any and all persons 

who shall hove sen'ed Dotl<'8 upon sucb l'mployer 8R bereln pro
vided. claiming to be beD~ftd.ries unMr thla Del:. of the tart that 
onob ""m or bond bRa be<'n· "" d~fIOI'ltl'd. Sueh notice may be 
""rved b,J' dell vering a cop), thereof to the person to be served ID../ 
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"person or by sending n <!opy thereof by regIstered man to the 
address gIven In the notice served upon the employer by the bene-
tlcinl'Y to be served. . 

SM. 12. If prIor to the time that such sum or such bond Is Actio.. to 
so deposited au action or actions have been commenced against abate. 
such employer to recover compensation on account ot the death 
of such employee by a person or persons clalmlng to be a bene-
ficiary or beneficiaries. such action or nctions shall thereupon 
abate. and an proceedIngs had therein shall be quashed and set 
lIolde. ond the plalntltr or plalntitrs shall the'"eupon be requlred 
to establish his, her, or their clalm8 to compensation in the mm-
ner hel"elnofter provided. In case where such action or actions 
18 or are so dlsmlaaed. and It Is afterwards adjudged that the 
plalntltr or plailltltrs Is or are entitled to compensation In con-
nection with the Injury which was the subject matter of the action 
or actions so dIsmissed. onch plalntitr or plalntltrs shall then be 
awarded. hIs. bel'. or their costs In the action or actions so dis-
missed, which the employer shall be required to poy, In addition 
to tbe other sum or sums 8w3r~ed against the employer. 

SEO. 13. The employer by whom such sum or such bond shall PublleattoD.ot 
have been deposited shall, upon such deposit having been made, notice. 
give at least olxty (00) days' notice of the fact that such sum or 
snch bond b.s been so deposited with the clerk of the dIstrict 
court. wblch notice shall be published In a newspnper published 
wltbln the comml..noner's precinct within whIch such -employee 
was lujurec.t, 01\ if no newspaper be published in such precinct, 
then III a newspaper published nearest the plnce whel'e such em .. 
ployee wa. Injured. The notice shall be published once a week 
for four (4) conSL'cutive w(>eks, and t11e"ob:ty (60) day.' period 
shull conlwence to run from the date of the lIrst publication. Such 
notice slmll be substantlully In the following form: 

Notlt.oe to benefidaries by -- --, 'employer, has de
posited with the clerk of the district court for the Territory of 
Ahtskn, .11\,1810n number --, the sum of six. thousand ($6,000) 
dollnrs (or a good and Bumdent bond In the Bum of six thousand 
($tI.OOO) dollars. a. the case may be) In accordance with the pro
visions of tIle law relating to employees' compensation. for award 
and distrIbution among the benellclarles thereto entitled becanse 
of the d ... lb of ----, an employee of sa.\d ---. 
employer; Bud all persons ore notified. cited, and warned to a~ 
pear before the district court for the Territory of Alaska, dlvlsloD 
number --, on or before the - dayof' -- and make and 
file U,e!r claims, If any, to compensation. 

----, Employer. 
!<.." 14. All beneficiaries shall. within the time tb:ed by said Chllll8 to be I 

notl .... IIle hIs or her or tb~jr claim In writing with such distrIct filed. 
court. which said claim sball" be veri Oed by tbe o.~th of the claim-
ant 01' t"lnhunnts, or some one authorlBed thereto in bis or her 
OJ" th~lr bebalt. and sholl set up the facts ..,lIed upon as a basis 
tor the rhlltnant's or clnlmnnts' clnlm to such compensation under 
this .I,ct.· 1'wo or more clalmauts may join In the some claim or 
may tHe separate ('1:1lms. A. OOllY ot Mch claim so filed shall be 
served upon the ernilloyer. who shnll ba\"9 t"we-nty days. from abd 
nft~r the time s;u("h ('GIlY hRa ~n 80 served. to file an answer 
theft-to. Such answer may admit, or deny. the facts set np in said 
('tahu, flltbE'r In wbole or in part, or may seot up any otber dpfense 
tb~l"<'to. Aud auy Bud all claimants shan have the right within 
twt'"uty (20) dny-s truill and after the date AS ftxt'd in the pub-
lished noll .... witbln willch claims may be lIlod, to Ole an answer 
thel't'IO adlUlttln.~ or don.vlng tbe ... me, eltber In whole or In part, 
or s"'till!< up any d.tense wbatsoever to the allowance of such 
clulm. 'I'be court D18)", in its dl9t"ret1on and in turtheran~ of 
jnstk"E\. allow tbe PArtiE'S to amend the claims or &DRWera filed. 

S."" 111. Tbe .... >Un _11 upon the appU""tlon of the employer B_ 
ar any claimant 6:< a date for a hearing upon the claim or claims 
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so filed. which date shall be not less than thirty (30) days later 
thon the date fixed in the published notice tor the filing ot snch 
claims. The healing may be continued at any time by the court 
for good CRUse shown as in other cases. Upon the date St't tor 
bearing, or at nny time prior thereto, the employer or any <-181m
ant, who shall have filed his claim, as herein provIded, may ask for 
n jury to try and determine nny issue or Issues at foct arising 
upon any of the eInims and answers 80 fllpd. If no jury Is de
manded, as above provided, a jury shall be deemed to have been 
wuiyed. and the trinl of aU the issues rnl8e'd shall proceed before 
the judge ot the court as in other cases. Upon a trial, whether 
before the court or jury, proofs shull be offered by the claimant or 
claimants in support at his. her, or their claims to compellf'IUtion 
under this aet in the snme manner that proof is heard and re
ceived upon the trial of other Clyil cases. The court shall also 
hear Rnd receive sueh proof 89 may be offered by the employer 
touching the rIght of any or all of the eIalmnnts to compensJltlon 
under thls act, and the fact that such emplo;\Ter hUB dpposlted the 
sum aforeB.;"lid, or the bond as herein pro\;ded for, shall not be 
construed os aD admission against soch employer, 

Upon such trinl evidence sholl be received tn accordance with 
the rules of' evideuce touching any tssue of fn{>~ralsM. as ltpl'("ln
betore provtde<l. TIle order of proof shan rest tn the discretion 
of the court, but such discretIon shaH be so E"xerclst"d RS to gIve 
nll parties n full, fair, and complete h(".aring, Upon the conclusion 
of such trial the court shall, in nIl CRSE'S tried before the court 
without a jury. make written findings of fuct baR{'() upon the eYI
dence before him, And tn all cases tried b(>for~ a jury. the jury 
shall determine nny and all IsStues of faet under Instrudlon from 
the court as in other cases. Upon the filing of sl1ch fln<llllk"!'l of 
fnet made by toe comt, or such 'Vt>l"dict r(>uderec1 by the jury, the 
court shnll, unless a new hinl Is granted. enter a jndgment In 
nccord~1Dce therewith, 

Return of SEC. 113. If no claim on the pnrf of any dt>pcndeut be tU(>d with 
deposits. the district court within the tIme speelflNl uy the notice nbo\'e 

I'f'ferred to, or if such claim or claims be tilf'd and It appear from 
the findings of 1he court or the verdl<>t of the jnt'Y that none of 
the clnimnnts Is entltlE'd to compensation llutlf"r thts act. thE'I1 the 
sum deposited by the employer, l€'s~ the co~t of pub! hdling the 
notice above proyidt>d for and the t1!lng, trt:l1, nnu ot11\"r fpeR of 
('ourt In connection with such pl'o('ePdlng, sllnll he returned to the 
employer in CRSt'S WhE:'re 8l~eh 811m W:18 cJl'JlO~ited as ahovE' pro
vided, nnd the bOlld Flhnll be d('('JnrC"d \'old nnll the snretles tht>reon 
exonerated In those cnses wlwre a h~nd wn~ df'po~lt('(}, upon the 
flHyment hy the f>lUployer of the tllln-,=" trial. lIud other tN'S or 
('ourt nod the cost of publishing the ooti<'e os ht>r(\ln provided. 

Pn3'm(~Dtsout SEC. 17. In 011 ('ases whpre a judgmpnt 1M pnterpd OJ.!8.tn~t the pm .. 
e'd"lIusItS. )lloy£>r nod In f8,~or of one or more clnimnnt~ Hod wltpre thp snm 

of six tbousond ($6.000) dollars WIIS dt.·pmrited 89 nforesuld by 
th~ emtJloyer, the amonnt to wlll('h ench, any. and nil ('lnlmnnta 
shnll be 80 adjudgE"d to be entltl('d shall he )lfiid to 8uch ('lntmnllt 
or cluhnnnts out ot the sum 80 d£'poslted wUlJOut costs and with .. 
out the ullowan("e ot tnterest then'on. And If Imy pali of snld 
six thousnnd ($6,000) dollnrs 80 de)lO~dtPd sl1..Hll l'E"muln uttC'r 
8u("h pnyments have b~D DlIlde to the clolmant or clnlmants fOntl .. 
tlpd thereto, under the judgmt>ut of the ('Oort, 811("h amonnt shnll 
be t'etul'ned to the employer, lE"s!i4 the conrt costs of any rlnlmflllt 
or elulmllnts, In any o{'Uon or Ot'tlons whkb hO\'e lwen dhuuis....q:ad 
bp('nnKe of the dpposit hy the employpr ot 81)('h sIs: thol1SRn<l 
(~6,(X)()) '.Io11nrs. as herein previously provided for. ~urh court ('olds 
lu such cuscs so previously dlSllIhrlWd shnll be allowed ODd puld 
to the (·Ialmant or claimllDts by whlrh the some \"ns or were 
brougbt. in arldtttnn to the comJumlimtioo to wbt('h Imf'h c1nlmnnt 
or clnlmalltH Rhlln be found entttl~. nnd shall be drolH'ted from 
the HllIonnt delJOslted tn e,'ReS where the totn. IImouut of the 
clu11U8 alluwed plus such coul't (."OSltl docs not exceed siS. thoutklDd 
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($0,000) dollnrs. In other en .... such claimant or clalmonts sh811 
have judgment ngnlnst such employer for the court costs that shall 
have accrued in such action or actions 80 dismissed. 

,·;361 

SEC. 18. In caees where the employer hos deposited a bond as JudgmeDta. 
heretn provided Rnd judgment Is entered in favor ,of one or more 
clnlmnnts 8S herein provided, such judgment shflll be entered In 
fovor of the {'IRimant or claimants found entitled thereto, and shull 
specify the 8UlOllnt to wWch eoch of snch claimants, If more. than 
oue, is entitled, and shall be against the employer nnd ench of the 
8U1 .... Ues on the bond 80 deposited in such a manner thot each and 
all shall be jointly Bnd ""verolly Uoble under said. judgment. In 
those CUSPS wbel"e nny ODe or more claimants hnd flied. aetions 
whieh ,,·ere dlMl1liRsed beenullO> of the deposit of 8 bond flO herein 
],ruvidedond such clllhnont or c10imants shon be ocljudged entitled 
to ('ompeoMtJon so as to entitle him, her or them to costs In con~ 

. Dection with such oction under the provisions hereof, and the total 
Amount of cll\lm8 allowed plus -such cost8 sholl be less thnp. six 
thouSftud ($6,000) dollnrs, the amount to wWch ony clalmnnt may 
he- tantitlffl to 88 such costs shall be added to the amount to which 
.n('b olnim81lt 18 ~ntltled as compensation, and Included w1twn 
R:lld judgment In his favor aud against the employer ond the sure-
t Ips us above prol"lded. III all othE"r cases separate JudJonents shall 
be entered Agolnat the employer only for the amount of SU<'h corts 
hi fnyor of tiU) ("lnlmant or clolmnnts entitled thereto because of 
the dismissnl of an action prenously brought by snch clohnnnt or 
clllhunnts. 

SEC. 19. One or more clnimants may tuke aD appeal trom any Appeals. 
jml):meut l .... ut\eol'ed under this oct os to such clnlumut or clahlltlnts. 
lIud any employer may take aD oppeal from any such judgment. 
either In wbole or In part, that 1s to SHY. 8S to ally ODe or more ot 
tbe oInlmnnts. Snob lip_I shnll be to the {lnlted Rtst~. CircuIt 
(:'.ourt of ApllPflls for the Ninth Circuit, and shall be tnkeon up on 
writ of error, 8UM. oot nud l)rost!'Cuted as in otheor CRses. ''\''ben, 
howe,'ar. aD employel' takes an appeal from S\lell judgmeout or any 
l'llri thereot ftglltust the allowance in fal'or of anyone or more 
l'luhuRIlts,. and the jlUl~(>nt shnll be offirmoo as to any SUt'h 
('tRimunt, the e-lulmollt in whose tal'or the jU(\gment has beoen so 
Illlirrued shall he entitled to Intprest at the I'llte ot eIght (8%) pel' 
l't"nt on the amount of his claim enlculnted from the date of the 
judgment and shotU olso be eutltled to "",,1:. on appeal 

SIOC'. 20. 'Yhene'fer two or more )lersons claiming to be benefl~ AetloJUI to be 
('Iurles ot any deet'n~ employet", wbose benetlehtrll'S are entitled consoUclatt>d. 
to C'OlUlM:'USIltiou Ululp.r the provisions of this RCt. bring separate 
at'tious to l'el'Ol"t"r stIch compenSlltion, ~uch actions shall be ron. 
""Udnted lIud tried ftS one ootlotr upon the oppllcotlon of ony party 
to etth~r or any of 8u('h nct10na 

SEC.. 21. A<:"tlons tor the-l't'rovery of compensation due under this A C! t lOll 8 
ltd. moy be bl"6u,,zbt. Rlalnbllued and dKPrwined In Bnd by the broagbt where. 
.roUf", of this 'l'prritory. nud "'hen 80 brou~ht shall be go\'erned 
by the low of proCf"dure appllcuble to otht'r Actions tor the re-
u'\,pry ot mODt"y e~<.'E'I)t as be~In otherwise expl'E"SSly lll'O\·tded. 

Soo. 22. No at~tlon tor the l'ft('Oyt"ry of CODlI'f'Jl~lt1on heJ'l>under Veaue. 
1'1",11 be bro.."ht In ROY ronrt holden outl<lde of the Judiclol division 
h\ wbleb the Injury Ol'Curred. out ot wblch thE' right to rompensa-
tion ftrl~ f'~t"'llt Iu m8e'S wht're S9n·lc-e l'8n not be had on the 
t"mlllo.yer In the judh.··htl dh-lsJ.on where the Injury Ol'("urftd. Any 
ntte-ntl)t to bring such action in any court outside of the Territory 
of Alu""n .boll "".'1< 0 forfeiture of the right of the plalotil\, In 
S\1('b aetlou to NlIll'aensation under this aet. 

Sse. 23. (a) A writ of alttl~hment shall he Issued by the clerk of -.... 
tbe eourt In whi~b sUl"h action ro,r the ret.'OV1'ry of roDJpeD.Stltion 
untlt'r this act is pending or by tbe l'nited Stateos l"Ommtsstoner 
in tll"tJonS PE'Udlug 'n the rourt of su("b eommi~on(lf'. "·heoDeTPf 
the pl .. iutltf or .u.Tone in his hebtll! sholl make and Ole an alll-
dn"it showbut tbat b9 01' $be Is enttUt!d. to l"e't"O\"ef rowpensation 
from tht'" deft ndHut., under the p!"O\"tslons of this at"t~ s.ut"h ottidn'\it 
II1Ust show 1111 the toots --.-ry to brIDg the pllllnWf w1tbiD 
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thepro,isions of this act, and must further set up all the facts 
necessary to show that a CRUse of action exists in favor of the 
plaintiff and against the defendant for the amount sued for and 
for which the attachment is sought under the provisions of this 
act. 

(b) Upon IIllng such alIIdavit in actions pending as aforesaid 
with the clerk of the court, or the commIssioner In actions pend .. 
ing In tbe court of sucb commiSSioner, the plaintiff shan be enti
tled to have a writ of attachment Issued wltbout tiling any bond 
or other security; such writ sholl be directed to the marsha.l. and 
shall in all respects conform to writs of attachment in other eases 
nnd shall be issued, served, executed, and returned In the &ame 
roomler thnt writs ot attachment in other cases are now issued, 
served, executed, nnd returned. . 

(c) Tbe defendant moy, however, file a written undertaking In 
any pending CRUse for the benefit of the plaintiff In an amount 
eqnal to double the amount sued for, executed. by two or more 
Buffi.{'ient 8Ureties~ to be approved by the judge or commissioner in 
whose court the action is pending, aod conditioned that the de.
fendant will pay any judgment that moy be nwarded agolnst such 
defendant in the sction. No writ of attachment shall issue after 
such undertaking bas been filed by the defendant, and if such un· 
dertllking shnll be filed after the writ bus been issned such writ 
shall be quashed. and If property has been attached under such 
writ at the time of the filing of such undertaking BUch attach
ment shall be dissolved nnd .et aside and the property attached 
returned to the del"ndant. 

Medical ex- SEC_ 24. The employee shall, after an injury, at reasonable tlmes 
amlnaUODs. during the continuance of his or ber dIsnblllty. it 80 requested by 

hIs or her employer, submit himself or herself to an examination 
by n phYSician or surgeon authorized to prnetice mediclne under 
tbe laws of tbe Territory of Alaska, furnished and paid for by the 
employer. The employee shall have the right to have a physician. 
provided and paid for by himself or herself, present at oueh 
examination or examinations. If any employee refuses to sobmlt 
himself or herself to nny such exnminatIon or examlnat10ns pro
,"ideel for In thIs act. or In any way obstructs 8ny sueh examlnn .. 
tlon or examinations,. bis or ber rights to compensation shall be 
suspended, and his or her compensation during 8Ue~ period ot 
silspension rony, in the dIscretion of' the jury or court detennlnlng 
on uctlon brought for the recovery of compensation under this act, 
be fortelted. 

Walven. SEC. 25. No agreement by an employee to waive his or her rights 
to compensation nnder this act shall be valid, except as bereln 
elsewhere provided, and no employer or employee shall exempt 
himself. herself, or Itself .. except in the manner herein elsewhere 
pro,1ded, trom the bm'den or waf ve tbe beneOta ot thIs act by 
Rny eontrnct. BgTeement, rule, regulation, or device, and any such 
eontra~ agreement, rule. regUlation, or device shall be absolutely 
void. 

LimitatIon. SEC. 26. Any and all claims for compensation under this act 
shall be barred unless on Bction tor the recovery ot the snme shall 
be commenced within two years after the CRuse of action shun 
hove occrued. or In the event of mental incapacity within two years 
after the removal of such mentaltnenpaelty. 

r"l.blllty 0 f SEC. 21. Where the Injury tor whlcb compensation Is payable 
thIrd pnrtles. under this act was enu.<.ied under clrcwnstancea creating a legal 

liability In some one other than the employer to pay dlUDagee In 
rt'spect thereof, the employee may take proceedings both 8~nlD8t 
the one 80 liable to nacover damages Bnd against anyone lIahle to 
PRY compensation under this nct, bot &bon not be entitled to re
eeh'e both damu~8 nnd compenBfltloD. And It the employee ba8 
been paid compensation umtf"r thi8 Rct:. the employer by whom the 
rompt'Dsatlon wos paid shall be entltloo to Indemnity frulD the ppr
sou, til·nt, or corporation AO liable to pay damftgH 88 aforeHlllt1, and 
to Ule extent ot 1M.1ch Indemnity shull be Imhrogated to the right8 
of th~ employee to recover damages therefor. 
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Boo_ 28. When five fYl' more employee .. as defined by this act, are ml •• tlOD pre
employed In the same general employment In connection with min- sumed whea. 
ing ol.erotions carried on in this r.rerrltory, and in the usual and 
ordlnnry conduct of sueb opel'8t1on .. it shall be presumed that the 
employer, a8 deOned by this act, has elected to pay compensation 
according to the terms. conditions, and provisions of thls act to 
such f"lUplQyees as may sustain personal injury arls1ug out of Rnd 
In Ule courRa ot the employment, and In such case the employer 
shall be relieved from liability for a recovery of dnmages or other 
conlrJellslltlon for such personnlinjuries uvleBB by the tel'ms of this 
nct otherwise p1'O\-lded. 

.o:~i.t:;" l!n"3C~:~~ oe;~s .... !e t.1g!':eto ma~= ~dte::.:; ro:.zrs .... 
by tbls act I)roolded, such employer sholl not escape liability for 
personal Injury sustained by an employee of sueb employer when 
the Injury sustained arises out of and In the usual course of the 
employmE"ut because: 

(1) 'rbe employee assumed the risks Inberent to or incidental to 
or arising out of his or ller employment. or the risks arising from 
the lallure of the employer to provide and malntain a reasol1ably 
SlIfe pJu\.'e to work, or the rlskB orlstng from the faUure of the em· 
player to furnish reasonably sate tools or appUances, or because 
the employer exercised l'eusonnble cnre in selecting reasonably 
competent employees in the business; 

(2) 'i'hnt the Injury was caused by the negligence of a c0-
employee; 

(II) '1'hot the employee was negligent, unless and except it shall 
opp.'" that sueb negligence was willfnl and with Intent to ca""" 
Ule Injury; or the reault of intox!cuUon on the part of the in
jured JlIllty; 

(4) In .. ctlons by an employee against an employer for personal 
Injury sustained arising out of and In the couree of the employ
ment where the employer bus elected to reject the pro,-Islons of 
this act, it shllll be presumed tbat the Injury to the employee wns 
the Ilrst result and growing out of the negligence of the employer, 
ond tbllt ~ucb l\eIi!H~Dce WRS the proximate cause of the injury; 
and 111 such ca .. tbe burden of proof shall rest ujlOll the employe< 
to rebut tbe presumpUon of n""lIgen"", 

Sse. 80_ Every sueh employer shull be eonclusloely presumed to Notice o! ... 
have elected to pay comraell8lltion to employees tor lnjurit's sus- jectloD. 
talned nrlslng out of nnd in the course of the employment Becord-
Ing to the provisions of tWs act, Unless and until notice In writing 
of no el""Uou to the rontrary Iiliall Ilave been giveo. to the em-
ploy .... by recording ,.dd noUce with the United States commi ... 
Bione-l" in whose precinct the employer's operations are carried on; 
and It BUt"b ope.mtlons are Cttrrted ou In more thaD one precinct, 
then 8,,('10 notice sha)l be ree<)rded In the otllce of the rommlssloner 
tor el\eh ~Iu("t in whic.·b the snme are being eoUlitK'ted, nnd the 
notk" to reject sbnll be recorded by tile commissioner, who allaH 
be paid R t... of one and one-hftlf doIllll'S tberefor, "nd sueb notice 
wh.o "" record." shall be Rnd become 8 publle record. Such re-
\""Ol'dl"d notice shall be sub .. ~tnntially in the followlng fonn, and tbe 
slpulllN sll.11 be wltlleosed by two wltn ....... : 

lUll"LO\"IiiIto'S liOTIe& ,TO B&l1ilCT. 

To tbe "D11.1oyees of tI", undersigned: 
YOIl nnd eacb of :you nre bereby notlll"" that the undersllmed 

J'('ojpcil; (he terms, ('t)UlUtloU~ and pro,"lslons to pay com~. 
tlon to ~mploy-ees of the ulldf'rsiJmeti for lujurles fti'l"eh-ed. as pro-
,-llIed In the n~t of- Ule Le!tlslature of the Territory of Alaska. 
known floS h .. \n 8t"t relntlna to the IDMsure and J't"("O~ry of rom
"""""tlon of injured eml.loyees In tbe mining Indnstry of this 
Twrltory, and the COrupeOS:IUoo to deslgoated be",,1IeIaries where 
8ncb hum-I.., """"II In d ... tb, dellnlnc aud 1'OI!l1lfttlug the lIabiUl:7 
of employers to their emplo,..,... III ""'_00 with stk"h InIIUSlI7. 
and repeallug all acbi and parts of acbi In conIIi.ct with this act, H 
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nnd thn t the uuderslgned employer elects to pay damages for per
soDal injuries of such employees under the common law and 
statutes of this Territory, modif&ed by the provisions ot the act 
abo\·e l'efel'~d to and the other laws ot the Territory of Alaska. 

Witnesses: 
(Signed) ----. 

F.t.re blr· SEC. 31. The notice Sj) recorded shall apply to the employees 
lngu. subsequently employed by the employer with the same fullness 

nnd etf~t nnd to the same extent and In like manner 88 employees 
in the employ at the time the notice was recorded, except a8 hereIn 
provided. 

Termsotcon- SEC. 32. 'Vhere the employer and employee have not given notIce 
...... of an election to reject the terms of this act, this act shan.con. 

stitute a part of every contract of hire. express or implied. and 
the sunie shall be construed as an agreement on the pHrt of the 
employer to pay and on the part of the employee to accept com· 
pE.'nsation In the manner as by this-act provIded for all personal 
InjUries sustained ariSing out of and In the course ot the employ· 
DlE"Ot. .,. 

RejectiOD by SEC. 83. All employees alrected by this act shan be conclusively 
employees. presumed to have elected to tulie compensation in accordance with 

the terms, condltions, aud proviSions of this act until notice In 
writing shall have been served upon the employer or his agent in 
IJprSOD, aod shall also have been recorded In the office of the com
missIoner for the precinct in Which the mining operations of the 
eIl1I)loyer. in connection with which the employee Is employed, ure 
ccndu(·ted; and if such operations 81'e currIed on in more thun one 
llrectllct. then the Bame shull be recorded in the precinct wbereln 
the employer's principal plnce of business In the Tel'11tory Is 
situnte. and the commissioner shall record the same, and shall 
receive Il fee ot ODe dollar and fifty cents therefor, and the Bame 
shall be nnd become a public record. Such notice shall be aecoID-
1)811100. with an affidavit thereon showIng the date upon which the 
SI!Dle WfiS served upon the employer. 

(b) In tbe event that such employee elects to reject the terms, 
conditions, and provisions of tbls act, the rights and remedies 
thereof shall not apply where an employee brings an action or 
tukes proceedings to recover damages or eompensation for Injuries 
received growing· out of aud in the course ot his or her employ
ment except as otherWise provided by this act; nnd in such nt.."tloDs 
wllel'e the employee has rejected the terms ot this act the employer 

Dt>fen!Ws. shull bave the right to plead and rely upon any and all deten~ 
illclmUng those at common lllW, and the rules and detenses ot 
conU'ibntory negUgence, assumption ot risk, and fellow servant 
shull apply and be 8"atlnble to the employer, unless otherwise 
provided in this act:: P,.ovided, ' .. owever, Thut If an employee sus
tains an injury 88 the result ot the employer's tullure to turnlsh 
or tnils to exercise reasonable care to keep or maintain any BIltet)' 
(l~vice ]'equired by stntute, or violates nny or the statutory pro-
vhdoll~ or rules fI!!:! regulutiOJl8 now or hereatter In torce relnting 
to Rlltety of employees, the doctrine of assumed. risk In such CBt38 
growlug out of the negligence ot tbe employer shan not apply or 
be 8\'nllahle HS defensh"e Dllltter to BUell otTending party. The 
noti('e l'equlrro to be gl\'en by nn employee sbuU be substantially 
111 tile following form: 

EMPLOYEE'S NOTICr. TO DEJECT. 

To ---- (gh·lng the nawe ot the employer) : 
YO\] ore herrhy notified thot the unc1erAlgned elE!<'ts to reject 

the terms. l"Ondltions, and proVisions of on net tor the pnyment 
of ('OmfW'omttton as pl'ovhled by nn firt of the Terrltorlul LEo;rIlIIIlnture 
ot the Territory. ot Alaska. entitled ··An act relating to the mea,," 
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ure and r""overyot compensation of Injured employees' In:' the 
mining Industry of this Territory and the compensation to deslg· 
noted beneficiaries where such InjUl1es result In death, defining 
and regulating the lIublllt;Y of employers to their employees In 
connection with such Industry, and repealing all acts and parts 
of octs In conflict with this act," and acts amendatory thereto, 
and elects to rely upon the common law, as modified by 'the pro
",ls10ns of the act last above referred to, for the right to recover 
for personal injury which I may receive, if any, growing out of 
nnd orlslng from the employment while In Une of duty tor my 
employer above Darned. 

Dnted this -- dllY of --, --. 
(Signed) ----. 

l1nJted States of Amel'tcn, 
Territory of Alnska, ss: 

The underslgned being first dnl, sworn deposes ond [ssys]: 
That the abo¥e and toregoing written notice was on the -- day 
of -- served on the within-nnmed employer of the undersigned 
by delivering to ---- (he", give the nome of the employer 
or his agent) a true, correct. and verblltlm copy thereot. 

(Signed) ----,. 
~ub~cl"lbecl 01111 sworn to be-fore me tllls -- day of --, 

~ott\l'Y Public tor Al~skn. 
:'lIS' commlssJoll expll'f's --~ 

"365 

SEc. 84. Where the emilloyel" or employee has gh'en notice in Term of eleo
rolDlllinneo with this act electing to reject the terms thereof, such UOD. 
f>lection shall be for OIle yenr from the date of becoming effective, 
nud unless renewed with thlrt,.v days before the expiration of one 
year. a9 be",'n provided, It sboll be coneluslvely presumed that 
such party hos elected to waive the rejection made- and come under 
Ille provlslons of this act to payor accept, 88 the eose moy be, . Renewal oI! 
the ('OmpeuSR tlon here provided until the ~ontrary is shown by notice. 
tbe ..... Ieo of noll<'& anew. electing to reject the provtsloWlof 
IbIs ad as bereln prorlded. 

81«\ 85- Wbere aD employer or employee rejects the terms, eon- Waiver of .... 
dltlons. or pro\'isiolls ot this Bet such party may at any time ject1ons. 
thel't'8.ttpr elect to wRh'e the svme by giving notice In writing in 
the SOUle mann~r required of the party in eleetlllg to reject the 
lH'Ovtslons of tills o<'t, and which shall bPCOme etrecUve and be 
ftl('t.)rded with the comll1tBS1on~r or eommisslouers In like manner 
Ihllt snl,\ notl"" to n>j<'l-t Is l't'(]uired to be recorded. 

·~EO. BtL Vlbel'e the employer Rnd em})loyee elect to reject the- ReJeeUona.". 
tN'ruS. ('Ondltlons, and provisions of tbts act the ltabiUl.,v or the both pa.rtiea. 
pmploy~r shftU be.the saD\e 88 thou~h the employee bad Dot l'e-
jO<'ted the terms and conditionS' tberrot and the employer bad 
re.1ef'ted the smne. ' 

SEC, 87. No clt.lm tor rompensntion due under this act shan Assignmeutol 
he ussignoble. and all coDlpenslltton due bereunder shall be exempt claims. 
frnm e~er\1tion. 

~IID. 88. WhenE'Ter the tE'rm d E'Ul[llo~r II 1s used In this aet Emplo:rer . 
... ·f~ .... n"" Is bad to any person or persons, partnership, jolnt·steek 
rolU(ltlD.V, aSSOCiation, or corporatIon employlng five or more em ... 
rdoy'l"(l$ Iu. ('OllueeUon with nlluillJr operations ('8rrled on in this 
'l't·rt'ttOI"Y. And Wht'"M' .... 1' the tfoorru u. ~mployee n is used In this 
nct n>fe .... nee Is bna to an emplof"O emploYed by an employer a8 
"ho,'e dptlnE'd. 

Sit('. 39, The phrase> U mlnl1lg"OfK'I'8ttons." wheDeTel' used In thls IIlDlD1: GIJU'
net, shall be held ,to Include nU wort III ..,..neetlon with under-aU ..... 
trrOund ,,·orkin...a,. undeJ'1ttOuDd m'D~ OJ'l'Pll'-eUt ,,"-orking. sur:f8.~ 
_rkllllf. stamp mills. ..,lIer mill ... klorloaUOD --. qanlde 
~ coke O~& all ftdU<"tion work. of OD.,V kind or chanetel', 
and all work _for_ on or tIlr the _at of any mine, mining 
('laiD'" or l"lftims. wbfotbfor qns"_ or Illat"Pr. ftDd the pbntse shall 
be hlt-hl to Inelutlt- d~\"~Qlnuf'l\t and t'ODstrm'tiou work as well as 
:wort carried on, In COWlectiOil wllb ucl .... 1 mining or mllllng. 
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BeneficIary. SEC. 40. The term ubeneficiary," as used in" this act, refE-fe to 
any person entitled to compensation under the provisions hereof. 

Gend<'l"S. SEC. 41. The masculine gender whene\'er used berein shall be 
held to Include the feminine and nenter. 

Costs. SEC. 42. If the court before whom any proceedings al'e brought 
under thIs act determines that such proceedlngs bave been brought, 
prosecuted. or defended without reasonnble grouDd, it may assess 

. the whole cost of the proceedings npon the party who hus so 
brought. prosecuted, or defended them. 

Approved AprU 29. 1915. 



ARIZONA. 

CONSTITUTION. 

ARTICLE XVllI.-Employmml 01 14bOT'-Compm&lGtVm lor injwiu 10 
workmon. 

· SECTION S. The legiolature ohaJl enact a workmen'. compulaory Compulsory 
compenaa.tion law applicable to workmen enaaaed in manual or me- oompensaUon. 
chanicellebor in ouch employmenta aa the l.giBlature may determine 
to be eapeciaUy dangercus, by wbich compulBory compensation ohaJl 
be reqnired to be paid to any ouch workman by his employer, if in 
the couroe of ouch employment r.eraonal injUfl' to any such workman 

· from any accident arising out 0 , and in the courae Of, such employ
ment is caused in whole, or in part, or is contributed ~t by a nec""""Y 
rilll< of dangw of such employment, or a Deceos&ry rial: or dang<>r in
herent in the nature theri!of, or by failure of such employer, or any 
ofilia or ita ofIicera, agenta, or employee, or employeea, to exercise 
due care, or to comply with any law affecting such employment: Pro
Wl«i, That it ohall be optional with &aid employee to aett\e lor such 
compen ... tion, or retain the right to sue &aid employer oa provided 
by thie conetitution. 

ACTS OF 1919. 

CIIAPTER VII.-Comp ...... tionlor injwiu 10 ...".,.".,.. 

SBCTroN 65. Thie chapter is a worlonan'. compulaory comperuatioa TItIo. 
law aa provided in eection 8 of Article XVIII of the State conetitution. 

S"". ti8. Compulaory compenaation ohaJl be paid by Ilia employ<>< Com_Uon 
to any workman ~ in an~emplo~ent declared and determined to be paid ........ 
.. in the nut eecUon bereof aa proVlded in eec. 8 01 Article XVIII 
01 the Slate constitution) to e.peciaJly d_"", whether &aid 
employer be a _, tinn, &IIIOCiaUon, company, or corporaUoo. if 
in the courae of the employment of &aid employee pemOnal injury 
theftltO from any accident arising out of, and in the courae 01, ouch 
employment is caused in whole, or in part, or is contributed to.. by • 
n...-ry riok 01 daagw of such emJ>1oyment, or • D""""'""Y riok or 
dangw inherent in the nature th8NOl, or by failure of 8Uch employer, 
or any 01 bie or ita ofIicem, _to, or employee or emploY8""t. to "" ..... 
ci ... due """', or to comply with any Ie,. aileeting such employment. 

SIlO. 67. Tbe employm.ta h ..... by dec1ared and determined to be _. __ 
aepecially d~ (as provided 1Il IIOC. 8 of Article XVIII 01 the....... --
State <'Onotituuon) withiIi the m~inI! of this chapter are .. Iollo ... : ....... 

· 1. Tbe operation oI·BIeam milmoda, eledri.cal rai.boacIa, .
nilroad., by locomoti".... ~ traiDa, motom, .,. CUll of any kind 
proll<'iled by a Bleam, elecm.city, cable, or other mecha.nic:o.l power, 
1I.dudi"l! the ccDll.nIt>tion, _.,.apo:ir of ~ pieDto, tncb, 
owi~~b .... bridgeo, roadbeds, upon, over, ... d by whlcl.: 8Uch nil...., 
bUSlnOM .. operated. 

3. All wort "b ... ~, aaing .,. neceositating d_ pt'<lX
irnity to g\mpowder, hleoIiDg powder, dfII&Inile, ~ Uf, .,. 
... y Other ""plOOl.ft.. 
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3. The erection or demolition of an" bridge, building, oi structure 
l:o::c!e!rf:n~ ~~r~ which the p us and ~ecifications require, 

4. The operation of all elevators, elevating machinery or derricks 
or hoisting apparatus used within or on the outside of any brid~e, 
building or other structure for conveying materials in connection Wlth 
the erection or demolition of such bridge, building or structure. 

5. All work on ladders or scaffolds of any kind elevated twenty (20) 
feet or more above the ground or floor beneath in the erection, COD-

~~C!~O~thr:;:;lt:!tfchr~::a:~:r:f u,:~.building, bridge, &true .. 

6. All work of construction, operation, alteration or repair, where 
wires, cables, switchboards, or other apparatus or machinery are in 
use cnarged with electrical current. 

7. All work in the construction, alteration or repaIr oi pole lines 
for telegraph, telephone or other purposes. 

8. All work in mines; and all work in quarries. 
9. All work in the construction and repair of tunnels, subways 

and viaducts. _ 
, 10. All work inmiIls, shops, works, yards, plants, and factori .. 
where steam, electricity, or any other mechanical power is used to 
operate machinery and appliances in and about 8UE"h premises. 

AI~or n n t I v e SEC. 68. In case such employee or his pereonal representative ab.a.U 
ri~ts ot employ- refuse to settle for such compensation as provided in section 8 of 
.... Article XVIII of the State constitution, and choo!lOS to retain the 

right to sue said eIDployer (as provided in aDf law provided for in 
section 7, Article XVIII of the State cOnstitutiOn) he may so refuse 
to settle and may retain said right . 

. Fail"", to • .,r- SEC. 69. It is hereby declared and determined to be contrsry to 
CI<;C dUB care. public policy that any employer conducting any especially dan~roU8 

Industry, through any of his or its officers, agents, or employee or 
employ_, shall fail to exercise due care, or fail to comply with any 
law affectmg such employment in such manner as to endanger the 
lives and sa.fe~y of employees thereof, without assuming the burden 
of the financial loss through disability entailed upon such employees, 
or their dependents through such failure; and it is further declare<! 
and determined to be contrsry to public polioy that the burden of 
the financialloB8 to employees in such dangerous employmt\ots, or to 
their dependents, due to injuries to such employees receIVed thro1lllh 
such accidents as are hereinbefore mentioned shall be borne by BlUd 
emllloy ... without due compensation paid to said employees, or 
thou dependents, by the employer conducting such employment, 
owing to the inability of said employees to secure employment in saia 
emploYlJl.ents under a free contract as to the conditions under which 
they will work. 

Llllhfllty wJth- SEO. 70. The common law doctrine of no liability ~thout fault is 
outlault. hereby declared and determined to be abrogated in AriZOI1& as far as it 

shall be sought to be applied to the accidents hereinbefore Mentioned. w::::, inlurf.. SEO. 71. When, in the <'Ou""' of wOI'k in any of the employments ::tcd compen- deseribed in sectIon 67 of this title, personal injury by accident arising 
. outof and in the course of such labor, service, or employment, is caused 

to or suffered by any workman engaged theorein, by any risk or failure 
specified in section 66 hereof, then such employer shan be liable to 
and must make and pay compensation to the workman injured, and 
his personal representative, when death ensues, for the benefit of the 

, ""tate of the dectllUled, fur such injury at the rates and in the manner 
hcreinaftf'f SPt out in this chapter. 

\~aJtin. time. Provithd, That the employer shall not be liable under this ch~pter 
in rcspeC"t of any injury which docs not difllble the workman for a 
period of at least two weeks after the date of the accident from earning 
full wages at the work at which he was employed at the time of the 
injury, and 

Provided, further, That the employer shall not be liable under this 
chapter in case the employee refu ... to settle fur such CODl],ensation 
and retains his right to sue as providod in _lion 66 of thia tille. 

Amount oroom- S£o. 72. \\oen an inj1!?' is teroi\"M by a workman ~~ in any 
- .. - laboJo or 88I"vice .pecified 111 section 67 of this lil1", and for which the 
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employer iB m&de \iu.ble 8B opecified in section 71 hereof, then the 
m_ure and amOlmt of compensation to be m&de by the employer to 
euch workman or his pelllOll8l representative for such injuries, sh&U be 
.. follows: . 

1. If the injury by accident does not result in death within six months 1'or total '""'" 
from +..he date of the accident, but does produce or result in total inca.- bfUty. 
padty of the workman for wOrk at any I!9oinful employment for more 
!han two (2) weeke after the accident then the compensation to be 
made to such workman by his employ ... ebell be a eemimonthly pay-
ment commencing from the date of the accident and continuing during. 
euch total incapacity, of a sum equal to fifty (SO) per centum of the-
workman's average eemimonthly earnings when "t work on full time 
during the preceding year, if he ebell have been in the employment of 
of such employer for such length of time; but if not for a full year, 
then fifty (50) per centum of the BVeragewages, whethereemimonthly, 
weekly, or daily, bekg earned by euch workman during the time he 
WB8 at work for hiB employer before and at the time of the accident. 

2. In case (1) the accident do .. not wholly incapacitate the work- For_ cIJs. . 
man from the same or other gainful employment; 'or (2) in caes the ability; 
'Workma.n, being at first wholly incapacitated, thereafter .recovers eo 
.. to be "ble to engage at labor in ilie same or other gainful employ-
ment, thereby earning wnges, then in each case the amount of the 
eemimonthly peymant shall be one-half of the difference between the 
&verage e&ruir.gs of the workman at the time of the accident deter-
mined as above provided, and the average amount he is earning or is 
cal'.ble of earnmg, thereafter, semimonthly' in the same or other 
employment-it bemg the intent and purpose of this chapter, that the 
semimonthly 'payment shall not exceed, but equal, from time to time 
one-half the difference between the amount of av~ earnings o.scer--
tained ... o.!oreaaid at the time of the accident, and the average amount 
which the workman is earning, or is capable of .earning, in the samo 
or other emplo~ent or OtherwlSfl, after the accide~tl.and at the time 
of .mrh semimonthly payment. Such paymenbl SIUW cease upon the 
workman recove~ and earning, or being capa.ble of earning, in the 
same or othor gainful employment or othOl'WlSe, wagaa equal to the 
&mount being earned at the time of tho accident. 

Provitkd, howet .... , That the payments shall continue to be made 
as herein uetermined to the workman eo long as inCILJl&City to earn 
wngea in the anmo or other employment continues, but m no caee shall 
tho total amount of BUch paymenbl&B provided in subsections 1 and 2 
of this eection exceed four thoueand ($4,000) dollars. 

S. When the death of the workman resulbl from the accid~.nt within I'or_ 
. Bix months thereafter, and the workman at the time of his death, 
leaves a widow, and a manor [minor) chila, or children dependent on 
Bu,h workman '. earnings for suPJ>Ol't ~d edncation, then tho employer 
aball pay to the personal repreeentative of the deceBBOd workman for 
the exclusive benefit of eucll widow and child, or children, a sum 
equal to twenty-four hundred tim .. one-hall tho daily wagaa or earn-
il\~ of the decedent, determined 88 aforesaid, but in no event more 
than the trum of four thousand dolllU9 ($4,000). Such sum shall be paid 
ill lump and hold in trust by euch repreeentativo for BUch widow and 
l'hildren and applied by hiin to the support of the widow while sho 
remains unmouried, and to tho support and education of the children 
eo long ... net"""""", and until eighteen (18) years of age, in such WILy 
and manner .. to hun sh.'\II eeem bost and just, under and in accord-
ance with the direction. of the court having jurisdiction of the estato 

~~':t.!:';;I~!~:k:!""'~1 ,;:.if:~:u':!i~E~e: .i!!i:"~!:;:~o; 
(if still his wiolow), ... d the children or next of kin, ... provided by tho 
law of doocen... The _al rep ....... tative may payout of aaid 
fund lite rea. ... lll.b1e and n~expeneeeof medimlattendanceand 
bur;'>! of the d_lent. If tho workman I .... vee no widow or child. or 
,'hildren, but .. n .. horor mother oreister dopendent on him foraupport, 
thon..uu sum shall he for their benefit to be .pp'lied as above provided • 

. 11 th. d..........J. workman loaves DO widow, children. 01' other depend
ent .. then the employ .. aball pay the ......,..ahle _ of modica1 
.. ttend"nce upon the decedent and also provide and 9I!<'UJ8 his burial 

42,t14°-I'i:-:!-l 
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:rec~l';ler cemetery, which may be cbosen by. the friend. of the· 

",.d; .. ! .Dm· SEC. 73. Anywari<manciaiming~OIMUldertheproviaioooof 
Inatlons. this chapter aball, if requeBted by the e'!'1'loyer, qr upon written notice 

by him given to the employer, submit himself for bodily examination 
by ""me competent licensed medical practitioner or BUrgeon of the 
county in which the workman then reoidee, to """"rtain and determine 
the nature, chlmlCter, extent, and effect of the injury to such werkman 
at the time of such examination for the purpoae Of lISCertaining tbe 
semimonthly compen .. tion then and thereafter to be made. The 
employer or the workman not having requeated the examination may 
have preeent at the examination a medical repreaentative, by him 
chosen. Each partyaball pay hia chosen representative th~ex of 
ouch examination. The eaid noticeahall be given at leaat ten 10) dava 
before the date fixed Iqr the examination .. and the place be con
venient for the workman te be examine<!. In caae the employer ia a 
corporation, the notice may be served on any officer or agent thereof 
in the aaid county,. and if none there, then elsewhere in the State. 
The examiner abau make " verified report in writing in duplicate 
within ten (10) dare after the examination and furniah one capy to the 
employer and one to the workman. If any workman neglecte or >efUBe8 
to submit to an examination, hia right to compeneation if any. abaII be 
9Ul!pended nnti! he notifiee the employer in wr~ of his readin .... to 
submit thereto. No pelBOllB other than the phy8lciane and surgeona 
&foresaid .hall etteocf any examination exeeptbl' agreement of the 
parti... If the employer and the workman each have an examiner, 
and they ahall agree npon and join in a report the .. me shall be con· 
clusive 80 lonlli .. it remains In foree. If either the employer or the 
employee, havmg opportunity, fails to provide an examiner, then the 
report of the examiner making ouch examination shall likewise be con
clusive 80 long .. the earn. remains in forCe. If the wo<kman and the 
employer each have an examiner preeent, and they diaagree .. to the 
nature, character extent, oref/ectof the injury, and the degree of inc&
pacity, if any, for \aboron thepanof the workman at the time of ouch ex
amination, then they shall join in a written report statiog the matters in 
which they agree, and in which they disagree, and mntmuly select oome 
disinterested medical practitioner or aurgeon of the county, to whom 
the same shall be referred, and who shall proceed promptly to make an 
examination of the workman 88 to the matters in disagreement, and the 
same abaIl be conclusive 00 lonl; "" ouch rel'or! remaioa in force, which 
report shall be made by such dilIin_ed examiner and verified, and 
a ~opy thereof lumiahed to th9 employer and the workman. For mak
ing ouch examination, such exammer ahall be eotitled to a fee of teD 
dollars ($10), to be paid one-half br the employer and one-half by the 
workman at the time 01 ouch exammation. Snch examination may be 
mquired by the workman or the employer at periode not shorter than 
threemontha from the date of the laatexamination. Tbe ... portofanr 
examination shall lItJl)8IBI!de all previeW! reports. When tliere is d ... 
agreement between tlie examinere aloreeaicI; and they can not agree 
upon a third pen!Oll88 above provided, then itahall be the duty of the 
chairman of the board of ..,~ of the county, on written Doti,,., 
of either the workman or employer, to appoint 80me licenaed medical 
prnctitioner or aurgean, who shall be a maiden! at tbe connty, to make 
ouch examination, ana eaid appointee shall be eotitled to the earne 

Hotlen. 
compensation. 

SEC. 74. Every workman .... kingcompenastiOD under the proyision. 
of this chapter, wheretbeaame muot fatal or doee not rendeor him incom .. 
petent to give the DOtice, shaIl, within two weeks &fter the day of the 
accident, give notice in writing to the employer, or his repreeentative 
employing ouch workman, or to the foreman or other emplo~ of the 
employer under whom he was working at the time of the accident, and 
before the workman baa voluntarily left the oervice 01 the employer and 
during hia diaability. The notice shall state (1) the name and add.-of 
ouch workman, (2) the date and place of the accident, (9) and stale in 
simple word. tne canse thereof, (4) the nature and degree of the ini!J.ry 
1IIlfttained, (5) and thatcompeneation iaclaimed underthiachapter. The 
nouce may be written ana ... rved pelllOnalIy hy the workDl8D or by 
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'IDyGiiim his behalf on ... y penon ....... ed abo"" m tllis-uon, or br 
mail, ~, to ouch ~. od""'-d to the oIIiee. pla£e 01 b\!&
.-or nIIIideDee of. the _ neUlied. No ..... ' or: deiOet ex in..,., ... 
racy of the notice shall be a bar to the right 01 the workman todaim IUld 
teeem eompeIll!&tion 1Ulder ~ chapter, ow to -mt..in any proceed
iD« to ...,..,. the -. """"'" the emJlloyer proY88 ~ he hos bee:! 
eorieuoly plejudiced by 811clo lack of DOtice. Nocom_t.ion aha1l be; 
claimed 01' a.lIowed 10 long as 811clo nMke ia DOt giwn. If the wodr:maB 
ia killed, or otherwise _deed mcompeleDt to gin th .. notice, the 
same is not hereby reqW<ed, nor is .... y notice required to he ltiven by 
the penoonaI1'eJ'ftlI'ODta.Uve a! """h de.-.! peI8OIl. n aha1l be the 
dmy of ... y one givinr .. Dotice ... ia this ooctioa provided. to ma.iI .. 
dllplicate copy to the _ .. y g<menl of this S-_ . 

&". 70. A».y queotion wbich may arise IMmreett. the employer and s.m .... anl 01 
the workmlm or bio pemonal ""p .... lIltative. 1Ulder this eWiplel'. shall dlsuu ... . 
be detemrined either (1) by "';!.ten agreement between the part.iee, or 
(2) by arbitration. or (3) by reference and submission to the altorney 
_em! 01 this Slate; ai.d ia _ of .. JefueaJ. or failure 01 the employer 
&r.d workmen, or eucll per!lODBl "'P~ to agree UP""' .. "",tie-
...... t by eitn. of the Died .. o.b0v8 provided. Ihen liy a chil actioB at 
Jaw. ehOwing BOlch nfusal .. failure ........... for oruiL 1f any ...... 
~ Inile to make and pay com~tWe ... ia this chapter proWled, 
lor .. period of three months liter the date 01 the accident. or for any 
t_ mooths or more alter paym_ of the Iaa montlUy com_lion, 
tha the injured ....-kman; if ourvivinll. OJ< the penoml Jepnl8I!IIlati"", 
m ..... of deatb, lDtly bring ... aetion m aay cuun of competent iuri&- :~ ...... ont 0( 

di£tion to """""'" &nd eufor<e the oompeDlllf.ion bereiD. provided. C • 

Sud> actioo ohaU be eonduck!d .......... ma,. be ia the 8Ilme manner 
.. other civil otWmo at law. The actiao aha1l be brouj!:ht within one LlmJtatlooL 
y.r alter the hepPO!Ding aI W. a«ideolt, or &iter the llODJl&yment of 
any oemimontlUy iBstallinen' u--.... fixed by agreement or other-
wise; or within one year &iter the "ppomtmen_ 01 " p8I8OIlai repreoen-
tative 01 the decedent. The judgaioint in ouch action, when in lavor 
of the plaintifi. ohall be fur • IIIIDl equal ... the IUDO""* of paYDalta 
thea due aad pmopedi'1eiy due nuder the pmviaione 01 thiS chapter. 
T .... i .......... t ohaU be fur the total __ UleoeoI and eoIl""ui>le 
withOut ",lief from valUl\tion or appra.isemeM 1&..... And the cawt 
awarding the judgm ... ' ebaIl. by P"'I!'!': order. <Ii!ecl that the e0.:08 
ohall he paid _bly'" the -1DIl&U, >f living. m IIOIIIinwntlUy insIaIJ- Paym ...... 
_ ""Ill the determint.lion 01 u.e . ode nwided ia thiS chaplm 
the NDle .. if auclI. payments were bel:':le voIunlarily or wiLIiou' 
ouU iD .. "liomJily with this chapter. The ied!!men' by &grnaDeDt. if 
it appMIII to the ooun to he iOr the boot iD_ of !.hi workman. mr.,. be paid iD I~ and _ othenrise. The court. Jendering the 
judgDllODt io Ioonb,. gtWD power fnlm u.... to time to make 81J£h oNere 
w..chillr the matter of paymenta .. may a~ baM to provid .. for the 
maiBt.en-..1IDd !"pport aI the wookmail and hie lamiIy during hie 
iBiirmity, and for hiiI ... d their benefit and eeclUi'y. The employw 
shall hIlve the rigbt to otay the iud_, m whale, whether the same 
is to be paid ia lump !"IB ... mootlUy iDaa\lmente. upon eecuriDg lobe 
oame hy one or more freehold snretico or "ourety ..... Jl"Dy. to be top-
pmoed by the ..... " JeDdering the judgmellt, wbe obaIl enter into " 
~ acknowledging tJ.emoeivee bound for the defendant for 
the payment of the judament m lump ... ia ~ payments as lobe 
........ is, .. shall be maa.., payable, ~ with iD_ .... d costs. 
On fail ........... y ..... or ....,.. ... &ucli..,r.ymenta by the ""',r;yer. 

:r=nh:~i!!u~-: =leviaW.~~'!uhl! wi::i 
nlief !root. ,..). ... Ii" .. .,. appran.em..., or alay la-. The reooguizom<e 
sbalI be wriUeD up"" the order book 01 the court. and immedi&tely 
fol.lowillg Iha en~the judgment ... d signed by ouch hail and 
docl<.1Od ia the iu t dockot 01 the """" og.Unet auch cl~(endant 
and baiIon, whiCh bind the ~ 01 Ute _ iD the __ 
_ or .. 1ha judgment hinds the pro~ of the _pIo>yw. ID ... 
action by a l"',.on.il rep .... mtati' .. Of a d.c....ed workmaa, the court. 
~ d~termine the ~ of the jadgmem. wbe;ber in ~u!":P or 
a ~I-' to be dio&riI>ukld ~_ the widow and cIoikI, GIl _ 



372 BULLETIN OF THE BUREAU' OF· LABOR STATISTICS. 

children. with power to alter and amend the proportionment from ' 
time to time on petition of any party intereeted .. the court may 
deem beet for the support. maintenance. and education of such widow 
and children. 

At .. "'.y·.,..... In any action under this chapter the 'court shall fix and allow, at 
the time of entering the judgment against the employer. a reooonable 
fee to the workman's attorney. to be taxed against the employer .. 
costs. and collectible in the same manner. From such allowance 
there shall be no right of apJ?Ol!l. Such attorney shall have no claim 
for compensation upon the Judginent or its proceeds, other than as 
herein provided. But no allowance, or any fee payable by the work· 
man to an attorney for services. or any fee payable by the workman 
to an attorney for services in securing a recovery or disbursement, 
shall ever exceed twenty.five (26) per centum of the principal of the 
swn.recovered; and the same sha1l not be made a lien on the recovery 
of its proceeds. except as may be determined and allowed and fixed 
by the court. P.ym.... are SEC. 76. A:ny workman entitled to monthly or other payments from 

prelolT9(lClalms. or to any jud~ent against any employer as above provided, 88 com
pensation shall have the same preferential claim therefor ~ the 
property and assets of the employer and any bailor. as now 18 allowed 
by 1aw for unpaid wages or personal services. N~ judgment or any 
part the~ofJ. nor monthl)' payments due. or coming due. under thia 
Chapter enau be assignable by the workman or subject to mortgage, 
levy} execution, or attachment. But the same shall stand as a con .. 
tinumg p<OVfsion for the maintenance and support of such injured 
workman during his incapacity for the periods provided in thia chapter. 

Mental Incom· SEC. 77. In c ... an injured workman. ha~ a right of action under 
pclellce. the provisions of this chapter. shall be mentally mcompetent at the time 

when any right or privilege accrues the"mnder to bini. a guardian may 
be appointed br any court having jurisdiction, to secure and protect 
the rights of such workman; and the guardian may claim and exercise 
any and all of such rights or privileges with the same force and effect 
as if the workman himself had been competent and had claimed or ex
ercised any such right or privilege; and no limitation of time provided in 
any of the foregoing sections shall run so long .. said incompetent 
workman has no guardian. 

Elf",t 01 act. SEC. 78. This chapter shall be construed as a continuation of the law 
contained in chapter 14 of the laws of the first legislature of the State of 

t.!~~tlnl eon· !:~~.I1::{:!=~~·lato~ ~°J,~ki:.;.ml.\ii::.1 Ii' ':ti~::'~~o~~ 
tiUe shall be deemed and held in law to be employed and working 
subject to the provisions of this chapter. and the employer and the 
workman shall alike be bound by and shall have each and every bene
fit and right given in this chapter the same as if II mutual contract to 
that effect were entered into lietween the employer and the workman 
at any time before the happening of any accident. It shall be lawful, 
however, for the employer and workmen to disaffirm aD employment 
under the provisions of this chapter by written contra<t between them. 
or by written notice by one to. and served upon the other to that effec' 
before the day of the accident. 

S u b.tltute ProviJkd Such written contract does not provide for leas compensa-
",Oem... tion than ;.. provided in this chapter. And in the absence of such 

written contract or written notice, served as above provided. it shall be 
taken and held that the employment and service is under this chapter; 
and the same shall be the sole mellSure of their respective rights ana 
lfabilities when and as provided in this chapter. 

Sul". Prot>ided. If, alter the accident, either tile employer or the workman 
shall reflEe to make or accept compensation under this chapter or to 
proceed under or rely upon the provisions hereof for relief, then the 
other may pursue hia remedr or make hia defense under other exiloting 
statutes, ilie State collBt.itution, or the common law, except 88 herein 
provided. as hia rights may at the time exist. Any o\lit bronght by the 
workman for a recovery shall be held as an election to pursue such rem· 
edyexclusively. 

"""""..... SEo.79. A:ny em"loyeremployi~ workmen to perform labor or servo 
ic .. of other kinda than as definOd m this chapter, and such workmen 
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and employees U1U)·, by agreement, at any tIme ·uuring the employ .. 
ment, accept'and adopt the provisions of this chapter as to llabil .. 
tty for accident, compensation, and tile methods and means of pay .. 
ing aDd securing and enforcing the same. And In every such case 
the provisions ot this chapter shall be taken In law and tact to 
bind the ,partles fiS tully as If they were specillcally mentloned 
and elllbl'aee<i in tJle provlslons of this chapter. • 

SEC. SO. This chapter Is remedial in its purpose and shall be Nature of act. 
<'On"b'ued and applied so as to secure promptly nnd without 
bm'densome expense to the workmen the compellSD tion herein 
provided nnd apportloned so as to provide support during the 
I)l)riods named for the loss of ablUty to earn full wages. 

8mt', 81. NothIng in this chapter shall be deemed or taken to ConstructioD. 
,'ppenl or oft'ect in ony way any other acts or laws passed by the 
Hl'st legislature of the Sblte of Arizona, and as [sic] 1n so far as 
It reters to tlle same subject In other ncts It shall be deemed to be 
('umulntlve only. 

SEC. 82. All acts and parts of ncts in eontlict with the provisions . Repealer. 
of this nct are hereby repealed. 

SEC, 88. This act shnll tuke elfect nnd be In fore" trom nntl nfter Aet ID deet. 
the Ill'st day of October, 1913. ' 

Approyed Mn,Y 18, 1018. 



CALIFORNIA. 

. CONSTITUTION. 

AlITICLII x::r.:.-;:II.""lIa""""o-Com_alion 01 ..,."./om"" for 
iRit'tw. 

Sl!CTIOR 21. The legislature may by appropriate legislation create Compa' ••• , 
aDd enforce. Uabnity on the part of all employers to l-ompensate laws all t b .... I . 

their employ .... for any InjIll'1 Incurred by the aa1d employees In toed. 
the eoursa of their employment Ir ..... pectlve of the fault of either 
party. The legislatore may provide for the settlement of BlI1 dis- Settl.m •• t 01 
putes -II' under the legislation eontempJated by tbIs section dis.at ... 
by arbitration, or by an Industrial aocldent -ro. by the oourts, 
or by either any or all of these agencl .... an:rtblng In thiS OODSU-
lutlon to the eontrary notwltbstnndlng. 

Amendment adopted October 10, 1911. 

ACTS OF 1918. 

CHAPI'EB 178.-(;'00' __ for "'j"ria fo "",,,I--.stlJte 
.. .....,.,.,'08 /fmd. 

SBC"I'ION 1. This ad Mall be known, and may be cited, 88 the Title. 
II Workmen·s compensation. Insuranre, and safety act» and shall 
apply to the subjects mentioned In Its title. 

8J:o. I (as amended by cbR pte .. 6IJ7 and 682, acts of 1915). Tbe Definitions 
following tenns as used In this act shall, unless a different mean-
Ing Is plRlnly required by tiM! context. be construed as follows: 

(1) The term .. eommlsslon· means the Industrial Aocldent 
Commission. of the Stste of California. 

(2) The term .. commlssloner Of moons one of the members of 
the commission. 

(8) The term "C!OQlpensation" means compensation under this 
act aud Inelud ... every benellt or puyment eooferred by sections 
twehe to tldrty-n' .... Jnclnsive, of this act upon an Injured em
ployee. or In tI,e e''ent of his death, upon his dependents, without 
NIlUI'd to neo<\l""" ..... 

(4) Tbe term .. dBDl8.!!"S» means the reeovery allowed In an 
acUon at lu.w as contrastro. with eompensaUon under this act. 

(5) Tbe term .. person" Includes an individual, IIrm, voluntsry 
associution. 01' a (.'Orporfttlon. 

(6) The term .. lllsurance carrier" Includes the State eom
_tlon In.uranc:e fund herein c ...... ted and any private eom
pnny. eorqoratiOll, mutual assoclatlon, reeJproeal or Interlnsur
.nee "".hange autbarl.ed nuder the laws of this Stste to Insure 
fll\l)loyers BJmius.t IhlblUty for ..eompensation under this act. 

('i) The phrase .. com~.nsatlon provisions of' this act"' means 
and tseludes seelions !wel\'e to thirty-five, lnelnsive, of this aet. 

(8) Th" ph .......... _ety provlslons of this aet· 01"""" and In
eludes """Uons lifty-<me to se''eIlty·two, inclusive. of thIs act. 

(I) Wb .... ver In tI,ls act tbe sJngutsr Is used the plursl shan 
be Ineluded; where tile masculine llOIlder Is used. the feminine 
anl\ neuter shall be lnelu(led. 

Sse.. S. There is lw-.rebv Crf'D.tM. a board to C!On..~lst of threP lDE'm- PtD.duStrli1T~ 
bers wbo shall be appointed by the llO~nar from tI,e State at =t c ... -
lartre AntI which shall be known as the • Industrial Atrittf".Dt ()on1-- OIl. 

mlssioo n and shan ha\'e the powers. duties. and fuDctioos berei .... 
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• fter conferred. W!thln thirty days prior to tbe flrst day of 
January, 1914, the governor shall appoint the three members of 
~mid commission, one for the term of two years, one for the term 
of three years, aDd one for the term ot four years. Thereafter, 
the terID of office of each commissioner shall be fOUl' years. 
VucRneit"S shull be filled by appointment In the Mme manner for 
the ullexph-ed term. Each commissioner shall receive an annual 
snlary of five thousand dollnrs. Each connnlssioner shall, before 
entering upon the uuties of bis Office, take 8ml subscribe the con
stitutional oath of om .... 

OrgoDlzatlOIl. SEC. 4. The commission shall organize by choosing one of its 
members 8S chairman. A majority of the collllnl$Rion shnll con
stitute a quorum tor the transaction of any bu:sine~, for the per ... 
formnnce of any duty. or for the exercise of any power or author
ity of the commission, A vacancy on the commission shull not 
Impair the right of the remaining members to pel'form all the 
duties and exercise all the power and authority of the commission. 
The act of the majority of the commission, when fu session R" 8 
commission. shall be deemed to be tlle act of the commission, but 
any investigation, inquiry, or hearing which the commisf.:;lon bas 
power to undertake or to hold may be undertaken or beld by or 
before any member thereof or any referee appolflted by the com
mission tor that purpose, and every ftntllng. ortler, decision, or 
award made by any commissioner or refert'E', pursuant to Kuch 
investlgution, inquiry, or hearing, when appro\~ and confirmed 
by the commission and ordered filed In Its offic-e. shall be deewed 
to be the findIng, order. decision, or award of the commission. 

8('81. SEC, 5. The commission shall have a seal, bearing the following 
Inscription: u Inuustrlal Accident Comml~"tlon. State of CaHfornia, 
seal" 'I'he sP.a} shall be aftixed to all ",rits and authentications 
of copies of records nnd to such other insn'lmeuts as the C(lmml~ 
f.'ion shall direct. All courts shall take judicial notice ot saltJ seal. 

Otnee. SEC, 6. The commIssion sllall keep Its pl'Inc-ipal o1flce In the city 
nod county of Sun }'rnncisco, and shall nll'lo ket~p an ottit-e in the 
city of Los Angeles, and shall provIde it~lt with suitable rooms. 
llt'<'essary oftke furniture. stationery. and OUU'f supplies. For the 
Ilurpose of holding sessions In other plut'es, the commission shall 
lJove power to rent temporary qnurtt'rs. 

Powers. SEC. 7. The commission shall have fnn power nnd authorlty--
(1) To appoint 8S Its attorney an attm'uey at luw of tbis State, 

who shall hold office at the pleasure ot the comDliSl'llon. It shall 
hl' the l'l,:ht and the duty of the nttOl"llPY to l't-'preKent and ap'(lt'ar 
for the people ot the State of California notl the l .. )(nml~lon In all 
actions and proceedings lnvoldug any qu~tion under this act or 
llIuler any ortler or act of the collunission anI 1, If directed so to do 
by the ('omlllls.';;lon, to Intel'\'('ne, It possible, in any action or prOw 
ceedlng In which nny 8uell qut:'Stion is involved; to commence. 
proseeute, nnd expe<llte the flnn~ d{'t~rmtnnttoD of all DctioDs or 
prot~t"ediIlW', civil or criminal, directed or authorized by the com .. 
mission; to advise the commission ond euch memtwr th('reof. wilt''" 
so I"('(llll'f;ted, In regard to all matters In connection with the 
juristli<-Uon. powers. or duties of the rommislo;inn and mf'lIlbers 
thel"ro{; and gf'n~l'nl1y to perform all dutit'!:l hm) Flt~rvh."e8 8S 
uttornpy to the eOJUIHI:;:;sion whil'h may be required ot h.lm. 

(2) '1'0 appoint. nncl It shun appoint, a sp{"rt·tnry, who shall 
hold oftke ot the plensure of the eolTImb'si«m. It Rhnll be thf' uuty 
of the sf'cl"tltnry to kt"t'"p n full nnd true rN'ord or nil the prt~l
Ings ot the conllllls~don, to bume all ne~~ry flroce~!WS. wrltR, 
worrllnts, and DUUet'S \vhleh the commission Is rtl'quirM or outhor
ized to [gsue, antI A'enemlly to perform su('h orhf'r tlutit"'; n~ the 
('onullission UlDY prpscrihe. The eommbudon mny nl!«J appoint 
8u('h asslJiltnnt l't'CI'E'tnrles os may be nen>ssftry nnd Fnlch Rs,<dMtIlnt 
secretaries moy perform auy duty ot the ~l"Ptnry. whpn M 
directed by the l'Olllllli8~lon. 

(8) To 1l1)ItOint n IDnnugpr or the ~tntp l"umpt'l1snthlO IUHut"ftn<"P 
fuud who ttbull huhl ollh."C at the lllcmmre of the l'UIlUuisslon. It 
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shall be thE'- (lut~· of such manugtll' to manage, supervise, nnd con .. 
duct, subject to the general direction and approval of the commis
sion, the business and a1l'nirs of the State compensation insurance 
fuud and to perform such other duties as the commission may 
prescribe. Before entering on tbe duties of bls office, he must 
give on official bon<1 III the sum of $50,000, and toke and subscribe 
to on otllclol oath. Said bond must be approved by the commls· 
slon, by written -Indorsement thereon, and be tiled In tbe omce 
of tbe secretory of state. 

(4) To appoint n superintendent of the department of safety, 
who shull hold office at the pleasure of the commission and who 
shall perform such duties as the commission shall prescribe. 

(5) To employ such other aSSistants, officers, experts, statls
. tlC'lans, actunries, accountants, Inspectors, refert?eS, and other em
ployees, 8S it may deem necessary to curry out the prQvtsions of 
·thls net. or to pel-form the duties and exercise the powers con
tfl1'roo by law upon the commission, 

SEC. 8, All otUce-rs nnd employees of the commission shall l'e- COmpeDlJa .. 
("etve such compensation fol' their servl('e8 os runy be fixed by the tlOD. 
rommis.."llon and sholl hold oft\re nt the pleosure of the commission 
nud shnll perform sneh duties as are Imposed on thp..m by law or 
by the commission. The salaries of the members of the conunis--
slon, Its attornt"y, secretary and assistant secretary, as fixed by 
lnw or the commission, sholl be paid in the snme mOllDer os are 
the salaries of otller State officers, The salary or eorupe-Dsntion 
of every other person holding oinee 01' employment unlter the 
romlllission, as fixed by In w or by the commission, shall be paid 
monthly, after being npproved by the commission, upon claims 
therefor to b(> audltllti by the State bonrd of control. All expenses 
Ine\1l'rOO by the comruls.··~lon pUl'~unnt to tlle prm'islons of this act, 
In<'lutling the actual and Decesf:l.nry traveling anel oth""r expenses 
and disbursements of Ule lU(>milN"S thereof, its offict'1'S aud em-
ployt>es. Incurrt'd whUe on bu~lness of the commission, either 
wlthln or without the Stnte, shnll. unless otherwise provided in 
this nct, be pnl<1 from the funl1s nI11)1'oprintt:>d. for the use of the 
('otnmlsston, aftt'r l11~tng npprovlld. by the eOllunlsslon, upon clnims 
therefor to be- audltt:>d. by the boaru of control: Prot'tlled, h01l>-
mItT, That no such expeollses in('urrt'd outstde of the State shall 
he alJowPd unl~ 111'101' authorization th(>reior be obtnlned from 
the bonrd of control. 

SEC. 9. In nil cos,{>S In whIch snlarlE'S, expenses, or outgoings of Appol'Uo D· 

on(> ,lplltlrtment under the jurislUction of the rolnmi~lon are t"x-~~ 0 r II x.
~Iltl~l in whole or in ])llrt on bt).holf ot another department the 
('(Illlmission mnl' apportioD the some between such departments. 

SEC' .. 10. The colUlulss.itm shnll ffi\lse to be prlntt>d and 1\u'11ishOO Forma and 
free of ('barge to I\ny folllployer or employee, or othpr person, such records. 
hJnuk forms IlS It shall 11€'elll rtoqulsite to ft\eUitnte or promote 
the ell\t'ltlt.nt administration ot this act; It sholl provide a book 
In which fOIhnll he entered ·the mlulIb'6 of oll its pl'O<'eedh~ a 
hook In wht('b shnn be J'('('Orded all owftl'\.ls made by the rommls-
slon. aud 8\1('h other t'MlOks or J'(l('(lI'tls as It sholl deem requisite 
r,il' tht' pl'\.lller aud eJHdetlt l\lhutulstration of this aet; aU such 
l'('('tlf'dS to w kt'llt In tile o1Ii('e of the colllwissIon. 

8.EC. 11. l.~he (.'omml8S!t,n sh1\l1 nlso lU.1'\'e powf:I'r and authorlty- Ad(lltlonal 
\ 1) To cbtH'1oW aull collec't the following fet'S: If'or COpiN of powera. 

l~llWl'S 8nd ~'t)rtls not n"l(luh~ to be certified or otherwise au-
tlll"nti('nte(\ by the.cowwlssion. 10 cents fur euC'h fullo; for eer-
tlth.-..l COllil\8 ot onlt'lul docmUtmts nud ord('l'S tUt'tl in its otl\t'e or 
,\t the t',-hl('\u"(lt. tnkl'U on prot't't"(.UI\l.."'S b8d. 15 cents for ee.ch folio.. 

(2) To lmhUsh, nutl lU~trlbute in Us dlWl'E"tion from time to 
time. In .,IUition to It~ lmuu8.1 ~port to tb\" go\"prnol" .." the Staf'eo., 
:S\lt'h fm'tbpr l'e(H.lrts ulld P8111phlt'ts ('Overing its OflI?'l1ItlOus. pro-

• ( ... ~UI\).'S,. 3D" lllntt\"l'S l'\'h\th'e to Its work as It may tJee.m 
.uh-l&lbl~. 

t:-ll To tb: a'll,1 ('tlU~ I"e8SOlu\bl(> cbl\1'g\1IS for publkuUous l...;sued 
"",Iel" its authorlty .. 
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( 4) The fees charged awl collected Utuler this section shall be 
paid monthly Into the treasury of the State to the cr(!{lit of the 
.. Industrial Accident Fund ,. and shall be acwmpanied by a de-
tailed statement thereof. 

Llnbillty SEC. 12 (lIS amended by ehapter 607. Acts of 1911»). (al Liu· 
~1thout fault. biUty for the compensation provided by this act. in Heu of any 

other liability whatsoever to any person, shall, wi'thout rE"!rard to 
negligence, exist against an employer for any persoWll Injury sus
taIne(] by Ilis employees arising out of nntl in the oow':se of the 
employment amI for the death of any such employee if the injury 
shull proximately canse death. in those cases wbere tbe following 
conditions of compensation coneur: 

(1) Where. at the time of the Injury, both the emplu)"er and 
employee are subject to the compensation provisions of tlli~ act. 

(2) \Vbere, at the time ot the injury. the emplo)'ee Is perforlll~ 
fog service growing out of and lnchl£'ntul to Ilis E'lllpto,rment and 
is acting wUlIin the course of his emilloyment 0..';'; such. 

(3) \Vht're the injury Is proximately caused by the employ
ment, either witb or \Vithout negligeIlc'e, aud is not so {,,3.us{~tl by 
the intoxicntion or the willful misoomluct of tile injured ellll,loyt..'e. 

CIu~~~~CdY ex- re!:Jer"~~~~e c~~C:en~:~~!O~~~:;::Uio~~ti;~o,~~~~ ~i t~~~: 
. shall be the exclusive remedy again.qt the employer for the iujury 

Gro~ negU- :rOy~er~!~~~~~~;h:: w~~~j~~~u~~J :!'I~h:(-tel:; 
gencc. fail ore to nct causing such injury was the personal act Ol' fnilure 

to nct on the part at the employer himself. or it tile eml,lu)per be 
a partnership on the purt of one of the pnrtne1'S~ or if n corpora
tion. on the part of an electIve oflieer or ofiil-er9 thR"eOf. Rml KUch 
act or fallure to act Indicated a willful disregard of tIle Iir~. 11mb. 
or bodily sufety of eDlployees, any such injured employee lWlY. nt 
his option. either claim compensntion under this act or mnintnio 
an action at Inw for damages.. 

If such action Is oommt"llet"d and at any time before jn.t~nlent 
is withtlral\'U or dismissed and the Injured employee or his de
VE"ndE"nts apply for rompeosatioD under this act, the cowmisslon 
shall allolV the employer or [nsnrnn('e carrier. as n rount"rl'luiw 
or 8(>t-off against any indemnity or dffitb benE"fit awarded. the 
reasoDable expense Incurred in preparIng for or making a defense 
nguiIlSt such suit for damages. 

l::~ arc em- SEC. 13 (88 amended by chupter 607. Ads of 1915) p The tfl'MD 
P .. employer" ns nSf'd: In sections twelye to thirty-'h'e. Im'lusin', 

of this act shaJl be construed to lUl~nn: The State. and etI("h 
connty, c1ty nn,1 county. city. _001 district. and all pu~lIe cor
porations and quasi-ImbUe Ci)rporations thel'ein, nnd eV(~I")' (l("rBOJI, 

firm, voluntnry association, and private corporation (includlug 
any rmbUe service corporntioo), who has Ilny person In seJ'vice 
under any appointnlE'nt or contract of hire. or npprentlnoship, 
e::o;;prel'lS or impHed, oral or written, and- the legal representatfves 
of nny df'CeflSE'd employer, 

Employee.. SEc. 14 tllS nm~nrJed by chnpter 541. Acta ot 11115). The ttorm 
u. t"DJflloyee" as used in ReCtiOns tweh::e to thlrty~ft\'"e. inchl51f",\", 
of this 0<1: Rhnl1 be COILc;tnlE'd to mean: ~l"ry person In tM 8e'r"h"fl 
of an employer as dt'fined by section thirteen hereof under any 
8ppolntmf:>nt or contract. ot hire or apprentl~hlp. express or 1m· 
pllN, omlor written. Inclotilna' aliens and also inclmllng mlnor~. 
bot excluding aoy person whose empJoYIllt3nt Is both casual anti 
not lu tire nsont course ot the trade, boRtnC8S. profession. or 0Ct"l1-
patlon of his t'ml'loyer. and also excluding any employet" engDgpil 
In fnnn. dairy. ogMMllhtrnl, viticultural. or hortlrnltnral tabor, 
In MOf'k or poultry ralfflng or 10 boost'oold dOIDE"Mtle LiWnll.oe. DIUI 
also f>xdndln~ any person boldlng an nppointmrnt ns dt1loty r-1M"k, 
dpputy ~hf'r1tr. or df11uty mnstable appotntOO tor the cnl'JTetllf'nre • 
of su{'h oJlpolntfie and who receives no l"OntpPlUlutton from too 
county or llmnlelpal corporation or tl"Om the C'IUZl>IUI thf'noot ttlr 
""..- D8 suob dePUty. ' 
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SEC. 15 (ns amended by chapter 607, Acts of 1916). Where Compeus •• 
UnblHty for compensation under this act exl8ts such comp~tion tlon. 
shull be furnished or paid by tile employer aud be fIS provided in 
tile following schedule: 

(a) Sud' medical, surgical. and hospttal"treatment. including ca~edlCflI. etc., ! 
nursing', wed1clnes, medical and surgical supplies, crutches Bnd . 
o.ppnrutus, Jncluding artificial members, 89 may reasonably be 
required at the time of the lojury and wltllin ninety dnys tiler .. 
nitpr. unl{'ss such time is extended by the commission, to cure and 
relleve !l'om tile elforts of tile lojury, tile same to be provhled by 
the employer, and in case of his neglect or refusal seasonably to 
do so. the employer to be Uable for the reasonable expense 
Incurl'ed by or on bebalf of tile employee In providing the same. 

(b) 1. If the Injury causes dlsablllty, a disablllty Indemnity Dlsablllt,. 
whll'h sholl be payable for ODe week in advance BS wages on the 
fiftnenUl tIny after the injured employee leaves work as a result 
of the Injnry, and thereafter on the employer's regular pay day, 
but not less frequently than twice tn each calendar month, unless 
otherwise ordered by the commission, subject, however, to the 
following limitations: 

(1) It tbe period of dl .. blllty does not IflSt ionger tIlan two W. I tiD C 
weeks from the day the employee leavE'S work as the result of the time. 
injury, no disability indemnity ",11ate\"e1' shnll be recoverable. 

(2) If the period of dlsnblilty Insts longer thnn two weel", from 
the day the employee leaves work as the result of the injury, no 
,llsoblllty Indemnity shull be recoverable for tbe Ilrst two weeks 
of suoh dlsnblllty. 

2. The disoblllty Iml.Dmlty payable sllllll be as follows: 
(1). If the Injury cau .... temporary total disability. slxty-Ilve Tot... d ... ·. 

per Cl"nt of the Qverage weekly enrni.ngs during the period of such blUtr. 
dianblllty. 

(2) If the Injury cau.""" temporary partial dl .. blllty, Blxty-Ilve Partin' dl.a· 
per rent of the weekly loss 10. wages during the period of such bUlty. 
dl""bllllY. 

(3) If tile temporary ,llsublllty caused by the Injury Is at 
tlmea totnl and nt times portial, the weekly dlsnblllty ludemnlty 
clurlng the lwriods of M(~h 8\1(>h totul or partial dlsnblUty shull be 
In aC<'<lrIloul'e with pa"4Irapils (1) and (2) of till. subdivision, 
resllecUvt.~ly. 

(4) l'lU'lllttnl,hs (1), (2), and (3) of this subdivision shall be 
limited II. follo\Vs: Al<ltt"IIt'''' <llsablllty Indemnity for II single 
injury ~ausing temporlu'y dbl.U.bUity s11l\ll not exceed three times 
tbe nvenl;.,>e BUHunl e.rnlllgs of the elUl\loyee,. nor shall the aggre-
1<"'" dlsnblllty period for sucb temporary dlsnblilty In any e"ent 
e:<t~DlI beyond two hunUl'ed forty weeks from tile date of the 
nlocluent. 

(6) It the InJurY.CD.um'S pt"rDlnUent disability, the percentage of ·Permabea.t 
dl8llblllty to tot,,1 dlsnblllty shall be determined aud tile dlsnblllt"v disabllll,. 
indemnity computed nnd nllo~\"ed os follows: For a one per ceut 
dl~ubmtl sJxty~ftve per <'eIlt of the average weekly earnings fUl' a 
pt"rlod of four weeks; tor 8. n-..n )'HM' cent (Usability. sixty-five per 
~nt of tlle average weekly enrnlngs for a period of forty weeh.'S; 
for a twenty per cent ul""~lIlty. slxty-Il, ... per rent of the average 
w~kly earnings tor a perlOlI. of ei;:hty weeks; for a thirty per cent 
(UsnblUlv. sixty-five JW.l" rent of the average ,veekty earnings for a 
period of one bun.lre<.\ t\Wuty weeks; for a turty per cent dlsa-
bUlly. sh:t,.v-ftve J'K"r rent of the average \"eekl..v earnioJ:N tor a 
,Wortud of one hundred slxt)· weeks; for a fifty per cent disability. 
slxty·lh ... per cent of the average weekly earnl""" for II period of 
two hundrt'll weeks; for a sb.l.v per (.'Eont disability, slxty·t\ve per 
t~ut uf t.he Bverage-wl"ekly earnings. for a perioo of two bundred 
furty ,,'("("ks i fur a seyenty per cent disability. sixty-6ve per rent 
ot the l\V\.'rallQ WE'tl'kl,v earnhltnl for a pe..rlod of two hundred forty 
w(at\k't. aud then',utter tt»n llCr C"e'nt or such weekly earnln::s during 
the ... ·mftllld~r of II""; for an eighty per ""nt disability. slxty-Ih ... 
1M'!' ..,nt of tbe average weekly earnings fur a period of two bun-
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(]red forty weeks, and thereafter twenty per cent of such "-e{'kly 
enl'ojngs during the re-mnlnder of life; for a ninety per cpot €lisa
bllity. sixty-five per cent of the average weekly earnings for a 
perIod ot two hundred forty weeks and thereafter thIrty per cent 
of such weekly earnings during the remnin(]Pf of life; for a hun
dred per cent disability, sixty-five per cent of the avera~e weekly 
earnIngs for n p(>riod of two hundrPd forty weeks and thel'Puftf'r 
forty per cent of such weekly earnings during the remainder of 
life. 

(6) The Indemnity for permanent dlsab!1!tles Intermedlnte to 
those fixPd by the foregoing sch{'(lule shoJI be computed and 
allowed os foHows: If under sevt'"nty per cent,· Sixty-fh-e per cent 
of the ftvern~e weekly earnings for four wef'ks f'lr each one peor 
Cf'nt of disabiUty; if seventy per cent or o't"pr, sixty-five Jl{"r cent 
of the average weekly eonrnings for two hundred forty weeks and 
thereafter one per cent of such weekly earnings for eneh one per 
cent of dlsahlHty in excess of sixty per cent to be paid during the 
remainder of life. 

(7) In dptprmining the percentages of permanent disability, 
account shall be tnken of the nnture of the phY!':'icntlnjury or dis-
figul"{"ment, the OC<"1.1pntlon of the injured employee, and bls age at 
the time of ~uch Injury. ... 

(8) Nothing containPd in the fore-going schedule of permanent 
.Usablllty Indemnity shall be held to limit the amount of com
pensation recoverable for any such permanent Injury during any 
JK."rlod of totnl InC'apacity reRutting from that injury. 

(9) The following permanpnt dlsnhil1t1{>S shall be C'onc1uslvply 
presumed to be totnl tn ehnracter: Loss of both eyes or the Right 
thereof; lo~s of both hands or the U~ thf"reof; nn injnry remIHing 
In a prnC'Ucnl1y total paralysis; an Injury to the brain resulting 
in Inrurnhleo imh~ility or in~anity. In all othpr ('n~(>s, lK"rnmnE'nt 
total disability shull be deotermlned tn aC<'ordonee ,vith the fnct. 

(10) The perrentagf' of permll/lent dlsahllity cnu8ed by any 
Injury shall be so computed as to c'Ol'E'r the permanent disability 
r8u~p<1 by that partleular Injury without n>ff"renee to any Injury 
prpvlonslv suffered or nnl"' permanent disability eRusM the'M"hy. 

in J?e~~!:a~~~\~w" 3. The" death of the injur{"(l {>mployf'e shaH not affect the lin .. 
" y. b!1!ty of tbe employer untler sub.'ections (a) nnd (b) of this ....,. 

tlon, so fnr n~ such llahllity has 8("('1'lpd nnd ~()rne payahle 8t 
the date of the denth, nnd nny 8<"'('1'1100 and unpold compen~ntlon 
sholl be paid to the dep{>fl(h·nts. It any, without adminl~tratlon. 
or It thpre ore no deopendents, to the p(IIrAAnnl rppresentath"es of 
the de('(>n~ed employ£'e or other person {>ntttlf"f} therpto, but su('h 
death shall be (leempd to he the termination of the db.ahllity. 

f'ompf'nSR- (r) It the Injury c'fl.u~ps deonth, either with or without di~Rhi1lty, 
1100 tor d~8.tb. n de-nth bpnefit whlc'h ~hall be payahle In In~tnnmpnts iNltllll to 

slxty-fiye l1(>r cent of tile 8't"pra/re wf>f>kly f"nrnlnl!S of the df'Wus(>(1 
emp1oyee. upon the pmploy-er's rp~ulnr puy (lny. hut not l~s f1"('ooo 
que-ntly than twice In ea('h cRIf'n(lnr montb. nnlpss otbrrwl~ 
ol'flerpd by the eommts.qion, which <Ie-nth lJpneftt shnll be n9 
fol1ows: 

(1) In ("o~e the> c]p<'eoAP<.l employee It:'RVeR 9 person or peNioniCI 
whol1y dt:'Jl{'nrlf'nt upon him for snppo'rt. tllP fl{'f1tb lwnpflt ~hnll 
be n sum suflklC"nt. whpn adclpd to the cUsnhlllty Inc.C"mnity whie·h, 
at tllP time of Ilrnth hns R('('ruNl nod h(>('fune pn:rnhlp. ntH1!'r the 
pro\'iRions of Auh~l:.Mlon OJ) il<"rrof, Induellng the rpnsonnhle- P'X" 
J'lNl~e of his burlnl, not ~f'PEl(llng one huntlrp<l (lolln~, to mukf' 

)lInlmllm and the total dI~ahllity Ind.'molty. f'O.."It of hurlnl, nnd dPltth bPnpflt 
~~Imum earo· Pflunl to thrre tlmps his R"e-rn:;re nnnllni enrnln~, su('h onl1l1nl 

. pnrnln,::s to be tnkpn at not l~s than thrre hmulred an(t thirty .. 
thrt>e do11nrs nnd thirtr-thrt-e ~ntR nor mol"(' thnn one thou!4ond 

Ri( 2h)\l~~r~~~:ntl~:I~;;~~r!\°~:1~~O~~ ~~:!!:':o C;;:!n wholly de--
]Wnttpnt u(1on him for support. hut one or mol'''' lM"rROnR partially 
clpp<>nclf"nt thPJ"Pfnr. the dPRfh lM"nf'flt Ahnll hf' !'IUt'll I)f>rf"t'ntn~ of 
thr,"e tlllles ,",uC'h Ryprnjre nnnunl enl'nln~ or the- employee DS the 
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onnuol nlllount devoted by tbe deceased to tbe SUPPOl't ot tbe 
person or persons so partlnlly dependent benrs to such average 
annual eat'nings: P,'O'Vi.ded, That the death. benefit shall not be 
greater tban n sum suftlclent when added to tbe disnblUty In
demnity whIch, at the time ot the death, has accrued and become 
payable under tbe provisions ot subsection (b) hereof, togetber 
with the reasonable cost of the burlnl of such deceased employee, 
not exceeding one hundred dollars, to make the totol disablilty 
Indemnity, cost of burlnl, and death benelit equal to three times 
his avernge Dnuual earnings, such average annual earnings to be 
tnken nt not le~s thaD three hundred and thirty~three dollars and 
thIrty-three cents nor more tboo one thousand six hundred nnd 
sixty-six dollars and slxty'slx cents. 

(8) If the deceaRed employee leaves no person dependent upon 
him tor support, the death benefit shall consist of the reasonuble 
expt'nses of his burinl not exceeding one hundred dollors nnd such 
turtber death benetlt as Dlay be provilled by law, 

(d) Pnyme-nt of compensation in accordnnee.with the order nnd 
direction ot the commission shall dischnrge the employer from all 
clntms therefor. 

Soc, 16 (os amenllc>d by chapter 007, Acts of 1915), (a) Unless LimltatlOD& 
l'om)lt"llsution is putt!. or an ngret>ment for Its payment made 
within tbe time llmlted In this section for the institution of pro-
loet><lIn;.."S tor Its colll~tlon, tlie right to Institute such proceedings 
shull be wholly born-d. 

(b) The p.rlods within which proceedln~ for tbo eollection of 
c()mpenslltlon may be commenrod are as follows: 

(1) Proceedlu,", for the collection ot the benefit provl,led by 
sUhSPCtioD (a) ot section flftL:teD or for the colle<'tion of the dis
ability lutlemnlty pro\"hled by subsection (b) ot sold section IIfteen 
lUust be coulluenced. within six months from the dllte of the Injury, 
t'x("t~pt os otliE'nYlse provhled In this oct. 

(2) Proceedln~'S for tile collection of tbe death benp.tlt provided 
by sub!K.~tlon (r) ot suld section fifteen must be cowmen~ 
wltllln one year from the dute ot death, and in any event withIn 
two hundred forty weeks trom the date ot the accident. and cnn 
only be lUllintoilll"l1 when It npp<"nrs thnt dl"ath ensued wltbln one 
,pur frow the dnte of the 1\("l'ident, or that the Injury causing 
death also caused disablilty which continued to the date of the 
death and tor which a dt~ubUlty Indemnity was paid, or aD agree

-1'Wllt fHr. tt~ payment Dlatle, or prOC'eE'dtngs for Its con~t1on com
ntl'lllW within the time lhnlted for the commencement ~t pro
'-""<lIngs tor tbe ret"O\"cry of the disublilty lo,lemnlty, 

(r) l'be pnymcnt of tbe dlsabUlty IlIIlewlllty or denth Il<'neftt, 
or ftuy purl Uu::"reot. or (lgt'('ement therefor, shall hn\"e the E'ft'ect of 
('oxteulling the pet'lOO within which pTOC."l"('(lings for Its collection ~ 
mny be rownu"oced six months from the dllte ot the ft~mt'nt or 
Ill..'it ImYIUPllt of such disability lndtl'mnity or death beut'tlt or any 
11Ui't t1lt\l~f: Pf'odtled. 1\Q1t"t'1!ff, That nothing contained In this 
~,tlOI\ shull be ronstrued to bllr the right ot any Injured employee 
to- Instltute pl"Ot~llngs for the eollet'tion of romJl4.l'nsntion withIn 
two lUUldred forQ:~ti"e ,,"~ks aftt::"r the date of the Injury. U}lOB 
the- gt'O\Ulds that the origitu\l Injury bas e&used turtht"r dlsa
Mllt~'; "ltd the jurl::o<tlh:'tlon of the ("OIDmlsslon in such CIlSIPS shall 
l'ttl U (,\\lHinuhm·jurjst.lh.'tion at all tim~ within sl1('h pe-ricxt 

(d) It an In,I\I1"\'\1 elUlllo:reoe. or In the Olse of his death. onE' or lila. 0 r aDd 
mnl'e ot his dt."'l"lt;'nd~~nt~ ShllU be untll?r twenty-one YMrs ot a~ or~o::r.~teut 
h\(,\lm'll~t'E'nt at any time wln\ll any rt~ht or Jlrh·th~;reo nl'("nl~ to c ea.. 
~u("h pt~rson lllltlt"r the pro\'lsions of this at"t. n .!reD .... rnl rnlI1"Uan. 
l\V')tlllltt~1 by the ('o\1rt or 11 guardian ad litt"m or tru~tfoEto np--
llolnh.",-' by the> rouun'~lou or II ron\WI~ol\t'r nla..v~ on beohnlf of 
'llty sudl llE'rson, ("lnhu and tl'xf'rel~ any sucb right or prh;IE'~ 
'With tIle same turce and l"ft'('('t as If no SU<."h dlsahllity t"-xisted; 
and no ltmltntlon of tlm'l" pro\'h\tl(l by this nct shall M10 agniDSt 
"11.." Rurh '~)tl "utl .... r tWNltY-l\Ue Jt'1\rs of ~ or Inronl(IE"teDt 
\llllt~ Ilud uutU su~b gtlalrdltlll or trustee Is ol\pUinted. 
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mt'~i~t~l\l ~~e~t~ . (c) No compensation shall be payable in l'e.!j!Pect of the death or 
w('nt. dlSUbillty of an employt'e if his death Is caused, or if and so fur 

as his (Usability is caused, continued, or aggravated, by au un~ 
reasonoble I'clusal to submit to lDoolcal treatment. or to an, 
sUl'gical treatment, the risk of which Is, in the opinion of the 
commission., based upon el."l)ert medical or 8Ul'glen1 advice, incon~ 
sidel'uhle in view of the seriousness of the Injnry~ 

r1e~econc1 tnju- (1) The fuct tbat an employee has suffered a previous dlsa~ 
. h11ity, or receives compensation therefor, shull not preeluue hha 

from compensation for a later injury. or his dependents frOID 
('ompensntion for death resulting therefrom, but in d<'l("rmiuing 
compensation for the Inter injury. or dentll resultIng therefrolll. 
his average anuuol earnings shall be fixed at such sum as will 
l'ea~onably re-present his aunual earning capacity at the time of 
the later injury. 

d:e~ymeDts not (U) Any payment,. allowance, or benefit received U)' the Injm'etl 
('mpIoyee (luring the period of his incapacity. or by hls dependents 
in the event ot his death. whIch by the terms of this D('t was Dot 
then due and payable or when there is aoy dIspute or question 
concerning the right to compensation, shall not, In the ah.wnce of 
any agreement, be construed to be nn admission of liability for 
compensatiun on the part of the employer, or Jhe DCtl'ptnnce 
thereof os n wniyer of any right or clllim which tl1e employee or 
bIs dependents mny have against the employer, but Any such pay
mpnt, nllownn('e, or benefit may be taken Into aet'ount by the com
mission in fixing the amount of the compensation to he paid. 

enl'~i~.~ut1ng gEe. 17 (as amendPd by chapter 607, Acts ot 1915). (a) The 
g • 8Vl"l'age wl"l"l\ly earnings referred to in section fifteen hereof shnll 

be one fifty-sPCOnd of the average annulli enrnin~ of the P1D. 
ployee; In computing Sllch earnings his overng-e Dnnual earnings 
shan be tokE'n at not less than three hnnllred and thirty-three 
dollnrs and thirty-three cents, nor at more than one thousand Rix 
hundred and Fllxty-sl:x dollars and sixty-six cents and between 
said limits shall be arrived at as follows: 

(1) If the Injured employee has worketl In the same pmplo,.
me-nt, whether for the same employer or not, during substantially 
the whole of the year immedlatt'ly pr~ding hls Injury, his awr
age annual earnings shull consist of three hundred times the 
average dally f>-8l'ninw;, wa~, or salary whIch he earned as such 
employee during the days when so employed. 

(2) If the Injured employee has not so worked In snch employ
ment during suhstnntlnlly the whole of such Immediately preced-' 
iog year. his averoge annual earnings shall consist of three hun
dred times the overnge dnBy earnings, wnge, or sn.la.ry which nn 
employee of the snme class, working substantially the whole of 
such immeodlately preceding yenr. In the some or a Almitar kind ot 
employment, In the snme or n neighboring place, earned during the 
dars wben SO employed. 

(3) In every cuse where for nny renson the foregoing roethooA 
of alTlving at the average annual earnings of the lnJurOO fOro
ployee ean not reasonably and fairly be applied, suell annual 
enrnin~ shall be token at such sum as shnll 1'("mronnbly rtwpre8ent 
the overage a.muni earning capacity of the Injured employee at 
tbe time of the Injury In the kind of employment tn whkh he was 
thpn working, or In a.ny employment romparable therewith, but 
not ot a higher clmots. 

(1,) In dQtcrmlnlng such Rverage weekly earnIngs, th~re shull 
be Included tbe market value of board, lodging, tUE"., and other 
advantages r('C'f'lved by the Injured employee as part of his re
muneration mul which enn he estimated In money, but Hu('h aver
fljre w~kly eUl'Dlngs shall not Include any sum which the employer 
puh) to the injurPd ell1plo),l>e to (''Over any spechll expen~ en
wned on him by the nature ot his employmE"Dt. 

(c) If the Injured employee Is under twenty-one years of nge. 
aud bls Incnpnclty, whether totnl or partlnl, l8 (W'rmnll(>nt, hiM 
aVel"Ub" weekly ea"ulngs sOOIl be deemed, ,,·\thln the IIwlts flxed. 
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to be the weekly su.u that under ordinary olrcwn.tances he would 
probably be able to earn after attalIrlng the age of twenty-one 
ye01'8 In tbe oceuplltlon In whkh be was employed at tile time 
at the In,luTy. or the occupation to wille!!. lie would reasonably 
IIuve been promoted if be had not been. Injured, 

Soo. IS. The weekly loss In wngee referred to In sectlon. IU'teen Wage I .... he._ shalf consist of the dlJ!erence between the werage weeklS 
earnings of' the mjmed employee, c:omputed according to tile pro-
,-!slons of said sectio,," and the weekly WIlount wlll.ch tile Injured 
employee, In the exercise of reasonable diligence. will proballl.y 
be abie to earn dUring tile dlso.blllty, to be determined III vi"," 
of tbe IlIltuTe "",<1 extent of the InJury. In computir.~ such prob-
able earnings dlle regard shall be bad to the abWty of tile InjuEea 
employee to compete In an open llthor market. 

SEc. IlJ (as amended by chapter 607, ACts of 1915). (Ill Tbe Dependent •. 
tblTowlng sball lie ... "elusively preswned to be whnlly dependent 
fur support upon .. d~ emp"'''''' 

(1) A wife u""n .. husband with whom she was Ilvlng at tile 
time of his oloath. or tor whose support sueil husbaitd WIIS Ieg)lJl,y 
liable at the time of his death. • 

(2) A. hnsbaud upon & wife upon .. bose earnIngs hi' Is pa.rtiany 
or wholly dependent at the time of II .. cleatll. 

(S) A ebild ... eblidren uuder tile age of eIghteen yeara (or 
over said 1lA", but pbysically or mentall;y in£nI;>acitated trom earn
Ing) upon the parent wit!> w\lom be or tIley are living at the time 
of the death. of such parent 01' :Cor whose maln.tenallce such parent 
was iPgalTy nabla at the time of his cleath. there being DO sUl~ 
vivlng dependent parent. 

(b) In all other cases. qW!Stions of entire or partial dependenCll' 
and 'lUeetlOO8 as t& who constitute dependents and the extent 6C 
their dt-pendeney shan be determined In lIi!Cordan .. with the fw!t. 
as the fact mny lie at !be time of tbe death of the empl<>yee. 

(e) No perSOlD shall be consldert'd a dependent of any deceased 
employee unl .... a membt>r of the fu.mlly of such employee or UDiess 
8ueh pt"1'SQIl.. bears to such eruvIoyee the reIatiou ef husband or 
wife. child. adopted child or stepchlld. father or mother, fath .. -
In--lM.w or motlter--in·[nw, grandfather or gFUDdmother. brotlu~ or 
sister, ullele or aunt, hrother-fn.I .. ,v or aister-In-Iaw, nephew or 
lll ..... 

\ 01) 1. If there Is one or Dlora persona ,.,hony dependent for 
support lljlWl a _ eml\I .. ~ee, such person or pel'sona shan 
....,.,1 ... the _ire deuth beneIit. anti IU\Y person o. persoas par
tIaITy dependent shall receive no part thereof, unl .... otherwise 
0l'1l_ tty tile l'QDUllL...uuo. 

:t. If there Is more tbIW one Bud. person wllolTy dependent for 
support opoa a d~ employee, the death benefit shall be 
.Uvldt'd equalTy IWlOUg the .... ullle<!s otberwise ordered bl tile 
ronmlisslon.,. .. 

S. It there Is more than ooe persoo partially dependent for 
8Url'POFt UPQIl a d~~ eDlllloyee. and no l)el"SOl'l wholly depena· 
eut fo" 8Ullport. tile BBlount allowed. as the death benefit shall be 
dI.I<I.'lI alU .. n~ !be pel'SOUS so partially dependent In proportion 
to the ",lative ert~l\t or their dependency. unless ellierwlse 

. onh.red, hy the ("OlwnissioD. 
,.) The df.'ttth bl't~Jits shon be paid te Ii'Kh one or more of the Pa.mlNllta t. 

l\~pP.luleulS o( the d~l, or tv a tl'ustee appoiuted Q the cu .... depe-nd~b. 
m~u. or a COlumisslooer. for the benefit of the person 01' persuus 
ealitlt"t~ .. 'lW\..V be lh1erwinetl t.y the commission. anel Ute cow-
mL"\.. ..... ou UU1Y. anytblu:r in Uti& act «mtained to Uw rontrary aot
witbsbllltli.~~ aPllGl'tiQD BUt'lt benetits alnoog the dttpeadea.ts ia 
prt.,.,,'rtioa to tl1~r -respet"tive ueeds aad. as mt~ be just and-
"'IUltlli>le, and lUay order PtlYmeut to a d_deat suh._nent III 
ri.t:l\t. or IHlt oth\",f'wtse eutitled. upon. good cu.DSe being shown. 
tiw ... ror. The pel'So" ... wh ..... the deeth beueIIt Is paid for !be 
ll>W of th" several benell.18rles shall apply the _ In rowpIlan .... 
with the lIadings anll directloas of the 00IJlIlli.ssiQ0 
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In the event of the death of nny ueopend(tut beneficiary ot any 
deceased employee, the unpaid death benefit shull be apportioned 
to the survIvIng dE"}Wucients of such de(·t~nl':jt'(l employee, if any, as 
the commission may direct, but if there be no survIving dependent 
of such deceased employee, the death of such dependpnt shull 
1erminnte the death benefit. which shull not survIve to the estate 
of such deceased dependent, unless otherwise prodded by law • 

.Notice. SEC. 20 (us amended by chapter 607, A('ts of 1915). No claIm to 
r&'Over compensution under this a<.1: shall be mnintained unless 
withIn thirty days after the occurrence of the accident which Is 
claimed to have caused the (Usability or death. notice in wrIting, 
stating the name nnll the address of the perl"on injured, the time 
and the plnce whpre the injury occurred, and the nature of the 
injury, nnu signed by the person injured or some one tn hls behalf. 
or in cnse of his death, by a u{'pendent or some one in his behalf, 
shall be served upon the employer: Prrn:idrd, howet'cr, That 
actunl knowledge of such Injury on the pm't of sueh employer, or 
his managing ag'pnt or supprintendf'nt 10 charge of the work. upon 
whiCh the injurf>d employee was pngnged at the time of the injury, 
shall be equivalent to such sen'ice: .And prorhlcd further, Thnt 
the failm'e to give any such notice, or ony (It'fect or lnaccurucy 
therein, shall not be a bar to reco"pry undpr thi~nct if It Is found 
as a fact in the proceedings for the collection of the claim that 
thpre WfiS no intention to mislpad 01' pl'f'jUtliC'e the employer, and 
thnt he was not in fact misled or prejudiced therf'by. 

nm~~~:~~~. e::l. SF-C, 21, (a) "'henever in CRse of injury the right to eompensa .. 
tion under this nct would exist In fn'\"or of any employee, he shall, 
upon the written request of his employer, submit from time to 
time to examination by 0 practiclng phy~kinn. who shall be pr~ 
"Ided ODd paid fOl' hy the employer, ami shun likewise submit to 
f'xnmlnatlon from time to time by any phpliclan selected by the 
commission or nny memher or rE"feree thereof, 

(b) The request or ordt'r for such examination shnll fix: a time 
uncI place th£'l"efol', due regard being hud to the convenience ot the 
E"mployf'e ond his physir'ul conllltion Ullrl olJiIlty to att£,Jl(j ot the 
time and pluce fixed, The employee shull be entitled to have a 
)Jhysleian Pl'OYllled nnd paid for by hlIn~('lf present nt any such 
t'xnminntlon .. So long os the employee, "ftl'r sm.·h wrUten rl'C]uest 
ot the employer, shull full or fPfu!'ip to submit to fo:u{'h E"xnmlnntlon 
or shall in nny wny obstruct the same, hb~ rl~ht to bf"g:io or main
tnin any prnceefUng for the ('ollel'tioo of cOinpensntion shall be 
f'uspended, nnd If he shull full or rE"fllse to suhlnlt to sHe'h ('xam
inatlon nfter uil'ection by the eOll1mi~'!o\ion, or nny mt'lIllwr or 
I'eferee thereot, or shall In ony woy obstruct the snme, bis right 
to the wf't'kly 10,lemnlty whh-b shun OCf'rue 01111 bf"("ome paynhle 
fluring the perio() of such fnilure, rt"fus.u.l, or ohstruction shull be 
harred, Any phr~lclnn who ~hnll Ilmke or ht" l)I"t'~I'nt ot Rny such 
t'xnmlnntion may be rt:oquil'ed to tef4tlfy os to tlu.- rpsults thereof. 

RI'f\'renc('B to ~ .. :c, 22 lns nmt>w!etl by chupter 607. Acts of 1U1;;). Upon tilin~ 
commh;sloD, ' with the commi."t."-Ilon by nny pm'ty In interest o~ un oppth.-utlon In 

writing stntin~ the J;:'poernl nnture of OilY tll~pllte or eontrO\'t'rMY 
('on(,prning compenslltioD. or ('OIl("1"1'II!n~ nny rlJ.!'ht of lIuhlllty uris
Ing out of, or Inchlt'llt thereto, jnri:"lli"1ioD o"t'r whkh Is "~t(>(l 
by this oct 10 the cnmmil-;810n, Indu\!ill;l any ('()ntro\'er~y rf'lnting 
to or nrl~lllg out of .... the provlsluns uf ~uh~·tlun fa) of ~"('t1()n 
flftN'n of thl~ nct, n time nnd pl:l('('o )0111:111 he fh:.',l fur thf' hpnring 
theoreof, which shull be not l('8s thUD tpn dn~'~ nor nl(lre thun torty 
,tnl's uftt'l' the tiling of Ntwh nppll('luh'n, Thf' IN.·rMun fllillJ.!' RUt'h 
nppli('atiun Mhull he known R!iI tilt" oppll<"Rnt nnll fhp DtI'ff'r~t~ purty 
NimH he known us the d(.>f(·nllnnt. A copy Ht :'lulll oppll<"ntion, 
tnJ:t'thtlr with 0. nnth'e ot tht" time onfl plnce of htlurlng thpr(lof, 
fo:hnll forthwith ht" st"M'(>(l upon all o(h'pr~ pllrtl~ oml mny be 
~Hn'fl plt1wr [l:~ n ~ummon~ In a ChoU Bl"tlnn 01' In thE' Rumr n1l1n~ 
l11'f os nny oth('r nntiee thnt IR nnthorlZf'C1 or rP4")ul ...... t to he 
~pl'w"41 ullIl{'l' tilt'> ))l'fl\"isloIlH of thlR o,'t, A notl~ of thp time nnd 
I,hu"e of heul"lllg ~hull ub'O be Sf'l"\'ed upon tilt" nppllcllut, 
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Soo. 28. If aoy defendant desires to disclaim aoy Interest In the Amendments. 
subject matter of the claim In controversy, or considers that the 
application Is in any respect Inaccurate or incomplete, or desires 
to bring any tact, paper, or document to the attention of the com-
missIon as a defense to the claim" or otherwise, he must within 
live days after the service of the appllcntion upon him IIle with 
or mall to the commission his answer, setting forth the particulars 
In Which .the application 1s inaccurate or incomplete, and the facts 
upon which be Intends to rely. A copy of such answer must be 
forthwith served upon all adverse parties. 

SEC. 24 (as amended by chapter 607, Acts of 1915). (a) No ProceedlDp. 
pleadings, other than the application and answer, shall be re-
quired. The hearing on the application may be adjourned from 
time to time and from place to piace In the discretion of the com-
mission, or commissioner or referee holding such hearing. Either 

, pnrty shall have the right to be present at aoy hearing, In person 
or by attorney or by any other agent, and to present such testi· 
Blony as shall be pertinent under the pleadings. but the commis-
slon may, with or without noUce to either party, cause testlmony 
to be tnken, or inspection of the premises where the injury 
occurred to be made, or the time books and pay roll of the em
ployer to be examined by any commissioner or any referee ap
pointed by the commission, and may from time to time direct any 
employee claiming compensntlon to be examined by a regular 
physician; tbe testimony 80 tnken and the results of any such 
Inspection or examination to be reported to the commission for 
Its consldel'Dtion. 

( b) The parties to .. controversy may stipulate the facts rela
tive thereto In writing and flie such. stipulation with the commis
sIon. The commissIon may thereupon make its findings and awnrd 
based upon such stipulations, or may In Its discretion set the 
mutter down for bearing and tnke such further testimony or mq,ke 
such further investlgnUons as may be necessary to enable it to 
completely determine the matter in controversy. 

SEC. 25 (ns amended by chapter 607, Acts of 1915). (a) After A_ 
IInai henrlng by the commission. It shall, within thirty days, make 
and file (1) It.llndln"" lIPon all fncts Involved In tile controversy 
and (2) Its awnrd wblch shall state Its determination as to the 
rights of the parties. 

(b) The commission In Its awnrd may 11" and determine the 
total amount at compensation to be paid and specify the manner 
ot pnyment, or may 11" and determine the weekly dlsabllity In
demnity to be paid and order poyment thereof during the, con
tlnuauce of such disabUlty. 

(c) It, In aoy proceeding under sections twelve to thirty-live, 
" Inclusive, of this act, It Is proved that an lnjury has been suftered 

for which the employer would be llnble to pay compensation If 
distlbllity had resulted therefrom, but It Is not proved that any 
In(,llllndty had resulted. the commission may, instead of dismiss
Ing the application, 8"'Drd .. nominal, disability Indemnity. If It 
al'penrs that disability Is m.-ely to result at a future time. 

(d) The commission sball have continuing jurisdiction over all Be_oa. 
its orders, decisions. and awards made and ~ntered under tile 
provisions of sections twelve to tillrty-lIve, Inclusive, of this act 
and ruay nt aoy time, upon notice, and after opportunity to be 
heard Is Iliven to the parties In Interest. rescind, alter, or amend 
any such order. decision. or award made by it upon good cause 
atllleUrlng therefor: ~ That no award of c.'Ompensation 
shall be ......,Inded. altered, or amended after two hundred forty-
live weeks from the date at the Injury_ Any order. declslon, or 
awnrd reselndlng. altering, or am ... dlng a prior ord .... declslon, 
or award shall have the same e1feet IlIl Is herein provided for 
or~lnai orders, decisions, or awards. 

SIIC. 26 (ftS amended by ~hnpter 607. Acts at 1915) _ (,,) Any Fllt ....... .
Illlrt.,_ al'lect",1 thereby may IIle a tertitlod ropy at the IIndh ... ",,'" <oun. 
an.d n\nrd. of the OOlumlsston \l"ltb the clerk of the superior court 

42'i'01-17--2G 
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for any county, or city and county, and judgment must be entered 
by the clerk In conformity therewith Immediately npon the tiling 
of such findings and award. 

(b) Tile certified copy of the findings and award of tile com
mission and a copy of the judgment shall constitute the judgment 
roll. The pleadings, all orders of the commission, its origiD~nl 
findings and award, and all other papers or documents flIed In the 
cause shall remain on file in the office of the commIssion. 

St:&7. (e) The commission, or any member thereof. mny stny the exe-
cution of any judgment entered upon nn award of the commIssion, 
upon good cause appearing therefor and upon such terms and con
ditions as may be Imposed. A certified copy of such order shall 
be filed with the clerk entering such judgment. 

When Il judgment Is satisfied In fact, otherwise than upon 
an execution, the commission may. upon motion of either pnrty 
or of its own motion, order the entry of satisfaction of the jutlg
mE.'ot to be made, and upon filing a certified copy of such order with 
said clerk, he shall thereupon enter such satisfnction. 

Co u r t re- SEC. 27. The orders, findings, decisIons. or awards of the com-
't'lew. mission made and entered under sections twelve to thirty-Ove, 

inclusive. of thIs act may be reviewed by the courts speci.t1ed In 
sections eighty-four and eighty-five hereof and within the time 
and In the manner therein specified and not othePWi:se. 

F.... SEC. 28. No fees shllll be charged by the clerk of Rny conrt tor 
the performance of any official service required by this act, ex('("pt 
for the docketing of awards as juogments and for certified copies 
of transcripts thereot. In all proceedings under this 8<.1: before 
the commissIon, costs as between the parties shall be allowed or 
not in the dIscretion of the commission, and the commission may 
in its discretion, wbere payments of comp<'nsatlon hove been un .. 
reasonably delayed, allow the beneficiary thereof interest thereon, 
at not to exceed one aod one-halt per cent per month. during such 
period of delay. 

"'.'""ment SEC. 29 (as Ilmended by chapter 607. Acts of 1915). (a) No 
of claim&. claim for compemmtlon shall be aSSignable before payment. 'but 

this provision shall not afl'ect the survival thereot, nor shall any 
claim for compensation, or compensation awarded, adjmlged, or 
paid be subject to be taken for the debts ot the party entitled to 
such compensation, except 8S hereinafter provided. 

LIeD.. (b) The commIssion may fix and determine and nllow ... as a lien 
against any amount to be paid as compensation: 

(1) A reasonable attorney's fee for legal servlres pertaining to 
any claim for compensation or application filed therefor and the 
reasonable disbursements In connection therewith. 

(2) The reasonable expense Incurred by or on bohalt of the 
Injured employee, as defined in subsection (a) of sectIon fifteen 
heroof. 

(8) The reasonable value of the JIving expenses of an Injured 
employee. not exceeding sixty-five per cent ot his wf"ekly wn~es 
between the date of bls Injury and the pnyment ot the dbmbillty 
Indemnity or dt'ath benefit awarded: PrOt"it/rd. That no Ru(~h 
allowance shall be made while an Injured employee Is confined to 
a hospital for treatment DS n part ot such treatment. 

(4) The reasonable burial expenses of the deceased employee. 
not to exeet'd the sum of one hundred dollars. 

C11l1m a lien. (c) If notice In writing be given to the employer setting forth 
when. the nature and extent ot aoy claim that may be allowed as a 

llen, thp Bald claim shull be a 11(>0 against any amount ther('after 
to be paid os compensntlon, 9ubj<"Ct to the determination of the 
amount ond approval Ulereot by the commts.qlon. The rommlMloD 
may. In Its discretion. order the amount ot such ("101m as fixed 
ond allowed by It paId directly to the person entitled either In a 
lump sum or In InstoUments. 

«(I) No claim or agreement tor the legal services or dtAburRe
ments mentioned In paragraph (1) of RubS{'("tion (b) h~rE'Of. or fur 
the ."pen_e mentioned In pllragraph (2) of said subsection (b). In. 
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excess of a reasonable amount, shall be valld or binding in 'any 
respect, and It shall be competent tor the commission to determine 
what constitutes such· reasonable amount. 

(e) A claim tor compensatlon tor the Injury or death of an,v Preferenco. 
employee, or any award or judgment entered thereon, shall hnvt:= 
the snme preference over the other unsecured debts of the em~ 
ployer as Is given by law to claims for wagea. Such preference 
Bball be for the entire amount of compensation to be paid, but this 
section shall Dot impair the lien of any previOUS award. 

SEC. 80 (as amended by chapter 607. Acts ot 1915;. The liability Plln.l~ 
of principals nnd contractors for compensation under this act, ~~.. con 
when other than the Immediate employer ot the Injured employee, 
shall be 89 follows: 

(a) The principal, Bny general contractor. and each Inter~ 
me<ltnte contractor who undert8.kes to do, or contracts' wlth an
other to do, or to bave done, any work, shnll be liable to pay to 
any employee Injured while engaged In the executlon ot such 
work, or to his deopendents In the event of his death, any com~ 
pensatlon which the Immediate employer Is liable to pay. 

(b) 'l.'he person entitled to such compensation shall have the 
right to recover the same directly from his Immediate employer, 
and In addition thereto the right to enforce In bls own name, In 
the manner provided by this act, the liability for compensation 
Imposed upon other persona by this sectlon, either by making such 
otber persons parties to the original application or by flUng a sepa
rate application: Provided, howet,er, That payment In whole or in 
port of such compensation by either the lrumediate employer or 
other pel'son shall, to the extent of such payment, be a bar to 
l't!<'Ov.ry against the other by any person entltled to such com
pensatlon. 

(0) When any person, other than the Immediate employer, shan 
have paid any compensntion for which he would not have been 
liable Independently of thiS section, be shall, unless he ~allsed the 
Injury, he entitled to recover tile full amount so paid from the 
person primarily liable theretor. 

(d) The liability Imposed by tbls section upon sucb prln~lpal, 
general contractor, and Intermediate contractor shall be subject 
to the tollowlnll limitations: 

(1) Sueh liability sholl exist only In enses wbere the Injury 
(){'("urft'tl on or In or about the premises on which the principal, 
general contractor, or Intermediate contractor bas undertaken to 
execute or to have executed any work. or when such premises or -
work ore otherwise untIer his control or management. 

(2) Sueh liability shall not exist In the event that the Imme
diate employer, or other person primarily liable for the compensa
tion. shall, prevlona to the happening ot sueh accident. bave taken 
out, and maintained In full force and effect, compensation Insur
ance "'Ith any Insurance carrier, covering his full liability for 
com""n.ntion to the Injured person or his dependents. 

(8) The commission may, In Its disC'retlon. ordf'r thnt execution 
against the principal, ge.nerBl contractor, and an.v Intf'rmedlnte 
l"Ontra~tor be stayt"d untU ex~utton against the immedlute em .. 
ployer shall be reoturnetl unsntt8fted. 

co~:;n~'tt~:eu,::;~n~: :Ja~~~a:;:ju8~!:td::ttl0:~r ::: '=:t.u 
... 

ployt'e shall OJ:)f'rute as an 8~tgnmf'nt to the f'mployer of an.." right 
to re<..'OV'for damBJreS which the injured employee. or his peorsonal 
"'I'~ntatlve. or othpr peorson. may have agninst any other party 
for .u~b Injury or death, Rnd such employer shall he subro!<1lte<l to 
any such r(ght and may entOl"l"e in his own Dame the lelQll llablUty 
ot sucb other~. Tile amount of compensatlon paid by the 
eD.lllloyer, or the amount of rompensatlon to wbl~h the Injured 
_ployee .... his dependents Is Htltled. sboll _ be admissible 
In f'\'htt"nt't" In any action broUJdlt to I"'E"CftVE'l' damft~ but any 
ZUllo"nt rolle<"tt'd by tbe employer. und(>r the provisions of this 
St"eth.'u, In e:E.eeBS of the amount paid by the employer, 01' for 
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whiCh he Is !lable. shall be held by him for the benefit of tile 
injured employee or other person entitled. 

Waivers. SEC. 32 (a. amended by chapter 607, Acts ot 1915). (a) No con. 
tract, rule, or regulation shall exempt the employer from Uabillty 
tor the compensation fixed by this act, but nothing In tbls act con· 
talned shall be construed as impairing the right ot the partlea 

Settlements. interested to settle, subject to· the provisions herein contained 
any liablUty which may be claimed to exist nnder this act o~ 
account of such injury or death, or as conferring upon the de
pendents of any injured employee aoy interest whIch such em~ 
ployee may not divert by such settlement or for which he, or his 
estate, shall, in the event of such settlement by him, be account
able to such dependents or any of them. 

(b) The compensation herein provided shall be the measure ot 
the responsIbility which the employer has as."lumed for injuries or 
death that may occur to employees In his employment when subject 
to the provisions of this aet, and no release of linbiUty or settle
ment agreement shall be valid unless it provides for the pnyment 
of full compensation in accordance with the prOVisions of this nct, 
or unless It shall be approved by the commission. 

(c) A 'eOPY of any such relpase or settlement agreement signed 
by both parties shall torthwith be filed. with the commission. 
When such release or settlement agreement is fiJ..ed. with the" com
mission and approved by It, the commission may of Its own mo
tIon, or on the application of either party, without notice, enter 
Its award based upon such release or settlement agreement. 

(d) Every such release or settlement agreement shall be In 
writing, duly executed and attested by two disinterested wit· 
nesses, and shall specify the date of the accident, the avernge 
weekly wages of the employee, determined according to section 
seventeen hereof, the nature of the disabtltty. whether total or 
partIal, permanent or temporary, the amount paid or due and 
nnpaid to the employee up to the date of the release or agreement 
or death, as the case may be, Rnd, If any, the amount of the pay
rnE"nt or benefits then or thereafter to be made, and the length 
of time that such payment is to conti nne. In case of death there 
shall also be stated in such release or settlement agreement the 
date of death, the nnme of the widow, If any, the name and OJ:reS 
of all children, If any, and the nnmes ot all other dependents, 
If any, and whether such dependents be total or partlnl, nnd tbe 
amount paid or to be paid as a death benefit and to whom such 

... payment is to be mnde. 
Lump .um.. SEC. 33 (as amended by chapter 607, Acts ot 1915). (a) At the 

time of making its award or at any time thereafter the commis
sion on Its own motion, either with or wIthout notice, or upon 
application ot either party with due notice to the other, may. In Its 
discretion, commute the compensation payable under this act to a 
lump 8um, It It appears that such commutation Is neces..Clary tor 
the pl'otectlon of the person entitled thereto, or for the best Inter
e.!lt of either party, or that It will avoid undue expense or banI-· 
ship to either party, or that the employer hos sold or otherwise 
disposed ot the greater part of hie RMf"tS. or Is about to do BO, or 
that the employer is not a resident of this State, and the commis
sion may order such compensation paId forthwith or at some 
future time. 

(b) The amount of tile commuted payment shall be determined 
In occordance with the following provisions: 

(1) It tbe Injury cau ••• temporary disability, the commission 
shull estimate the probable duration thereot Bod the probuble 
mDount ot the temporary disability Indf>mntty payuble 'herefor In 
accordance with U,e provisions ot section tiftE'en hereof and shall 
fix the lump-sum pnymf"Dt at 8urh amount Rtl tt("'tprrniooo. 

(2) If the Injury CnUMe8 Pf'rmnncnt disubillty or l1Pfl.th, the 
('{)mmI8~loD shull fix the total amount ot the 1k'1"mnnent dlsHhlllty 
Indemnity or denth benefit payahle thert"fnr In Bf'('urcluoC"e wllh the 
provisions of awid section fifteen and shall estimate the present 
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vnlue thereof, nssumlng Interest at the rate of six per centum per 
annum, disregnrding the probnbillty ot the beneficiary's denth in 
all cases except where the percentage ot permanent disabiUty is 
such as to entitle tbe beneficiary to a lite pension, and then tuking 
Into consideration the probabiUty of the beneficlnry's death only In 
estimating tile present value ot such lite pension. 

(0) Tbe commission In Its discretion may order the lump-sum 
payment, determined as hereinbefore provided, paid dlrectiy to the 
Injured employee or to his dependents, or deposited with any sav
InllS bank or trust compnny authorized to trnnsact business In this 
Stu te, that will agree to accept the same as a deposit bearing 
lute-rest at ,not less than four per cent per annum, or the commi$
slon may order tile same deposited with the State compensation 
Insurance fund. Any such amount 80 deposlted, together with all 
Interest thereon, shnll thereafter be held In trust for the Injured 
empioyee, or In the event of his death, tor his dependents, who 
sball have no further recourse agslnst the employer. Payments 
trom said fund, when 80 deposited, shall be made by the trustee 
only In Ule same amounts and at the· same times as fixed by the 
order of' the commission and Until said fund and interest thereon 
shail be exhausted. In the appointment ot the trustee preference 
shall be given, In the discretion of the commission, to the choice ot 
tho injured employee or his dependents. Upon the making of such 
payment, tile employer shnll present to the commission a proper 
receipt evidencing tile same, executed either by the Injured em
ployee or his dependents, or by the trustee, and the commission 
shall thereupon Issue its certificate In proper form evidencing the 
same, and such certificate, upon filing with the clerk of the 
superior court In which any judgment upon aD award may bo.\'"8 
bt.."l'D entered. shall operate 8S a satisfaction ot said award and 
sllall fully dl..,hnrge the employer from any further liability on 
account thereof. 

SEC. S4 (as amemled by chapter 607, Acts of 1915). (0) Nothing lIutual, .to.. 
In this act shall affect the orgunlzatlon of any mutual or oUler ~~DC0 COIll
Insurance company, or auy existing contract for Insurance, or the 
rlA'ht of the employer to Insure in mutual or other companies, In 
wbole or In part, against liability for the compensation provided 
tor by this act; or to provide by mutual or other Insurance, or by 
arrangement with his employees, or otllerw1se, for the payment to 
sueb employees, their fumilies, dependents, or represen ..... tives, of 
slck, accident, or death benefits, In addition to the compensation 
provided for by tbls act: Prot>ided, """''''''''"' That It shall be un-
luwtul tor any emploYf'r to e."'\:act or receive from any employee 
811Y contribution. or make or tnke any dedUction from. the earnings 
of any employ .... either directly or Indirectly, to cover the whole 
or any port of the cost of eowpensation under tills act, and It shall 
be a misdemeanor so to do. 

(b) Liability fur coml",nsatlon shall not be reduced or affected L1.bl1l~ Dot 
by any Insurance.. contribution. or other benefit whatsoever due to be red.uc:ecL 
to or """,Ived by the person entitled to such compensation, e"..."t 
8S otherwise pro'\"llled by thts act. and the person 80 entitled shall, 
Irrespective ot any insurance or other contract, except as other--
"'108 provided In this act, have the r\j!:ht to recover such com-
pensation directly from the eruployer, and In addition th....,t", the 
right to enforee In his own nome. In the manuer provided In this 
8<'t. either by making the InsuraDoo carrier a party to the orlgtnal 
appllroUun or by filing .. separate application, tbe liability of any 
tnsurance ~rrler, whh.·b may. tn whole or tn part. have Insured 
...,..I ... t liability tor sueh rompensatlon: Prot>idt"d, _, That 
payment In whole or In part of sUl"h rompensation by either the 
emplo;y"" or the tnsUf8ru-e rompallY shall. to the extent thereof. be 
a lmr to l'(I'("O'"t'ry l\J,t8.iost the other of the aDlOunt so paid: A .... 
""'''''''t"d, /tIrlh .... , ThOlt as "" ........ n tbe employer and the Insuran<e 
("I,llUllH.llY. I'Nl..Ynlftlt by fttht'l' dll"l>("Uy to the employee, or to the 
1W'~\1\ ~ntitlffi. to ('OD.l(W'llS8UOn. shan be subject to the eoudltiuos 
uf tbe Insurance ... ntract between them. 
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Direct 11.- (e) Every contract Insuring against liability for compensation, 
blUtJ'. or insurance policy evidencing the snme, must contain a clause to' 

tbe effect tbat tbe Insurance carrier shall be directly and pri
marily liable to tbe employee and, In tbe event of his deatb, to his 
dependents, to pay the compensation, if any, for which the em· 
ployer Is liable; that, as between the employee and the Insurance 
carrier, the notice to or knowledge of the occurrence of the injury 
on the part of tbe employer shall be deemed notice or knowled~e, 
8S the case may be, on the part of the insurance carrier; that 
jurisdietion ot the employer shall. for the purpose of this act, be 
jurisdiction of the insurance carrier and thnt the insurance car
rier shall In all tblngs be bound by and subject to the orders, find
ings, decisions, or awards rendered against" the employer i!nder 
the provisIons of this act. 

rfg~:~loJ'ee" n ri:s't ~~~~g~~C:n~~:o~~~ :~~~d:h~~~i,:::~~,~~~ :~l~l:c::~~ 
ot such poliey to the employer from the insurance carrier, and that 
In case of the legal incapacity or inability of the employer to re
ceive the said amount and pay it over to the employee or bis 
dependents, the said insurance carrier may and sholl pay the same 
dIrectly to the said employee or his dependents, thf>reby di~~harg~ 
ing to the extent of such payment the obllgatlon of the employer 
to the employee, and such policy shall not contn-iJlo'any provisions 
relieving the insurance carrier from payment when the employer 
becomes Insolvent or is discharged in bankruptcy, or otherwise, 
during tbe period that tbe policy Is In operation or the compensa-

. tion remains owing. 
Ue E~ploy~r_ (e) 1, If the employer shall be Insured against liability for com-

v_ w en. pensntion with nny Insurance carrif>r, and If after the hnpppning 
at any accident such insurance carrier shall serve or cause to be 
served upon any person claiming compensation against such em~ 
ployer " notice tbat It has assumed and agreed to pay tbe com
pensation, it any. for which the employer is liable, and shall file 
a copy of such notice with the commission, such employer shall 
thereupon be relieved from na~lUty for compensation to su('h 
claimant and the Insurance carrier shall. Without noti<>e, be sub
stituted In place ot the employer In any proceedings theretofore 
or thereafter instituted by such person to recover such compeo!lla
tloD, and the employer shall be dismissed thE"refrom. Such pro
reeding shall not ahate on account of such substitution but shall 

. be continued against such Insurance carrier. 
2. If at the time ot the sutTering of' an injury tor which com

pensation Is claimed. or may he claimed. the emploYf>r shnll be 
Insured against llabl1lty tor the full amount ot compE>n~atlon 
payable, or that may become payable, the employer may SE'rye or 
cause to be served upon any person claiming compensation OD 
8rCOtlot ot the sutTerlng of such Injury and upon the Insurance 
carrier a notice that the Insurance carrier has, In Its pollcy COIl~ 
tract or otherwise. assum€'d and agreM to pay the compensation, 
If any. tor whi~h the employer Is lIable, Bnd may file a copy of 
such notice with the commission. It It shall thE"reatter appE>or 
to the satisfaction of the commiSSion that the insurance cnrrle-r 
hns, through the Issuance ot Its contract ot Insurance or other\vlse. 
assumed 8u~h liability for compensation, such employer shall there
upon be relieved from lIab111ty for compensation to surh clalmnnt 
ond the Insurance carrier shall, after notice. be 8ubstltutt'd In 
place of the employer In any prO<!efl(:Ung theretofore or thereafter 
Instituted by sueh person to ret'Over such compensation, 8nt! the 
t>mployer shall be dIsmissed tht>rt>from. Su("h pro<"E'e<llng sholl not 
ahute on a<"COunt of such substitutloD, but shall be continued 
Il;.:nhll~t Buch Insurance carrIer. 

I D • ul'er'. (1) Where any employer Is insured agntn!llt liability tor ("Om-
rlghtL IK"lIsntion with any insurance carrier and Ru~h tnsuronoo ("ftrrler 

shull have paid any compensation tor whl("h the emploYf'r was 
lIahle. or sholl have assumed the lIoblllty of the employer therefor. 
it Ahnll be subrogated to all the rIghts aDd duU..s of the emploYf'r 
uDd IllU)" enforce any such rights in its own name. 
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SEC. 85. (a) If any Insurance policy shall be Issued covering I Limited pon
lIabUlty for compensation, which policy shall contain any llmlta- C ... 

tlon 8S to the compensation payable, such ltmttntlon shall be 
printed In the body of such policy In boldface type and In addition 
thereto the ""ords "limited compensation polley 11 sball be prlnted 

, on the top of the policy In boldfaced type not less than eighteen 

po~~\ 1~:I~:;'urance carrier shall Insure against the lIablUty of d'~!!~t,y for 
the employer for damages recoverable at lo.w by the injured em~ 
ployee under the optional provIsions contained in section twelve 
hereof, and any insurance carrier liable to any such injured em-
ployee for compensation upon the payment of the same shall have 
the stftne optlon given by snid section twelve to such employee and 
shall be futty subrogated to his rights, and may enforce such lIa-
billty for damages n::ulnst the employer In Its own name, nnything 
in the Insurance cont.ract to the contrary notwithstanding. Stat J 

. Sue. sa (as amended by chapter 607, Acts ot 1915). There Is ance t~nd.UlUl" 
hereby created and establtshed a fund to be known as the U State 
compensation insurance fund," to be administered by the Inous-
trial Acchlent Commission of the State, without lIablllty on tile 
part of the State beyond the amount of said fundi for the purpose 
ot insuring employers against llahlllty for compensation under this 
act, and against the expense of defending any suit for damages 
uuder the optional provisions of section twelve hereof (sub-
dh'lslon 6), and insuring to employees and other persons the 
compensation lIxed by this act for employees and tllelr dependen!s. Same a. ~ _ ' 

SEO. 87 (as amended by chapter 607, Acts of 1915). (a) Theject. 
State compensation insurance fund shall be a revolving fund nnd 
ahall consist ot such specific appropriations as the legislature may 
from time to time make or set aside tor the use of such fund. all 
premiums received and paid tnto the said fund for compensation 
Insurance Issued, all property and securities acquired by and 
through the use ot moneys belonging to said fund, and nIl Interest 
earned upon moneys belonging to said fund and deposited or In
vested, as herein provided. 

(b) Suld fund shull be applicable to the payment of losses ""'" 
tnlned on account of Insurance and to the payment of the salaries 
and other expenses to be chnrged a,:ro.lnst said fund in accordance 
with tile prO\'lslons contained In this nct. 

~ (e) Snhl fund Ethan, after a rE'Bsonable time during which it 
may establish a business, bs fairly competitive with other Insur
ance enrrlers. nnd It 19 tile Intent of the leglslnture that said fund 
shall ult1nmtely become neither more nor less than self.supportlng. 
In order that tbe Stt\te compensation In.iI;!;urance fund shall ulti
mately become neHher more nor less than self~upport1ng, the 
actunl loss expe-rlence and expense of the fund shnll be ascer
tah).ed on or about the tlrst of Jnnuary tn eo('h year for the year 
preceding, and shouhl It thpu be shown thnt there exists an excess 
of assets over Ilabtlltles, such Ilabtllttes to Include tile necessary 
~rn_'S Rntl a reasonable surplus for the catastrophe bazard. then, 
In the dlscretlon of the rommls .. -'uon. a cash dividend shall be de-
("Iart'd to, or a credit allowed on, the renewal premium of each 
emploYE'r who has bee-D Insured with tbe fund. such eash dtvldend 
or credit to be such an amount to whkh. as tn the dlscl"f."tlon ot the 
c..'Onllulsslon. Bueh employer may be entltled as the employer's pro-. 
portion of divisible surplus. . PoWfortl. f 

SI:C.. 8S (a) The C'Ommlssion is hereby vested with full powereommlll&loa. 
8UU\Orlty. and jurisdiction over the State compensation insurance 
fund antI may do and' perform any and aU things whether herein 
speelfic't\lly dl'Sl!<Datod. or In addition thereto, which are necessary 
or ro",~nl"nt In the eRrclse ot an.v powe-r. authority. or jurlsdle--. 
tlon o\"",r said fund In the administration thert'tlt. or In ronnect1on 
with the IIlSUrBht'e bush\f'SS to be mrrif'd on by It uodPl' the pro-
visions ot this aot, a9 tlllly and t'OI1lpletely as tbe I<Owrnlng ~ 
of a prlvnte Insurance ""rrler might or could do. 
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(b) The commission shall have full power and authority. and 
it shull be its duty. to fix and determine the rates to be charged 
by the State compensation insurance fund for eompemmtioD Insur .. 
soce, and to mnnage and conduct all b.uslness and atralrs in rela .. 
tiOD thereto, all of which business anel affairs shull be conducted 
in the name of the State compensation insurance fund, and In 
that name, without any other name or title, the commission moy-

(1) Sue and be sued In all the courts of the State In nil acUoM 
arising out of any nct, deed, matter, or tiling made, omitted, en .. 
tered into, done, or suffered In connection wIth the Stote com .. 
peDsation Insurance fund. the administration, management, or 
conduct of the business or affairs .relating thereto. 

(2) Make and tonter into contracts of insurance 8S herein't]>ro
vided, nnd such other contracts or oblll!'ntions relating to the State 
compensation insurance fund as are authorized or permitted under 
the provisions of this nct. 

(3) Invest nnd reinvest the moneys belonging to said tond as 
hereinafter provided. 

(4) Conduct nil business and aJfnlrs relating to the State com
pensntion insurnnce fund, whether herein specltl('nlly designated 
or In addition thereto. 

(c) The commission may delegate to the mnnag-er of the State 
compensation insurance fund, or to -any other oOi~r, under such 
rules and regulations and subject to such conditions 8S it may 
from time to time prescribe, any of the powers, functions, or 
du~es conferred or imposed on the commission under the pro-
visions of this act In connection with the State compensation In
surance fund. the administration, mnnnA'ement. and conduct of 
the business and a1Tnirs relating thereto. amI the officer or officers 
to whom such delegation Is mnde may exercise the powers and 
functions Rnd perform the duties dE-legated with the same force 
and effect as the commission, but subject to Its approval. 

(d) The commission shall not, nor shall any commissioner. 
officer, or employee thpreof be personal1y liable in his prlvatt! ea .. 
pacity for or on account of any act performed or contract or other 
oblt~atlon entered Into or undf"rtnken In an official capacity. 10 
good fnlth and without Intent to defraud, in roonection with the 
administration, management, or conduct of the State compensa
tion Insurance fund, its business, or other affairs relnting thereto. 

of SEC. 89. In conducting the business and atTalrs of the State ('Om
pensntlon Insurance fund. the mnnn~er of the said fund or other 
officer to whom such power and authority muy be delegntPd by the 
commission, as pro,·ided by sub~tlon (e) of sectIon thlrty-elgbt 
hereof, shall have full power and 8uthorlty-

(1) To enter Into contracts of Insurance, Insuring employers 
agnlnst liability for compensation, and Insuring to employees and 
other persons the compensatioo fixed by this net. 

(2) To sell annuities coverIng compensation benpflt8. 
(8) To decline to Insure any risk in which the minimum Tt"Quire

ments of the commission with regal'rl to con~truction, eqUipment, 
and operntion are not observed. or whi("h Is beyond the safe curry
Ing of the State comp('nsation Insuranre fund, but shull nHt have 
power or authority, except 08 oth('rwi~ provhlf"d In this sub
division. to refuse to insure any compensation risk tendered with 
the pr('mlum therefor. 

(4) To reinsure nny risk or any part thereof. 
(5) To Inspect nnd audit, or cause to he Inspected and audlt"d. 

the pay rolls of employers applying for insurance against liability 
for compensation. 

(6) To make rules and r('gulations tor the settlement of clnlms 
against 88ld fund nnd to determine to whom and through whom 
the pll)'ments ot compensation ore to be mnde. 

(7) The contract with physiCians, surgeons, and hoopltal. for 
medlC"81 nnd surl!'lrnl treatmf"nt ond the eaN'! and nursing ot l[loo 
jured lIersons entitled to benefits from 88ld fund. 
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SEC. 40. (a) It shall be the duty ot the commission to fix and Bat ••• 
determine the rates to be charged by the State compensation in
surance fund tor compensatlon insurance coverage as herein pro-
vided, nnd such rntes shall be fixed with due regard to the phys-
Ical hazards of each industry, occupation, or employment, and, 
within each class. so tnr o.S practicable. In accordance with the 
elements ot bodily risk or satety or other hazard of the plnnt or 
premises or work of each insured and the manner In which the 
surne Is· conducted, togl'ther with D. reasonable regard tor the 
accident experience and history ot each Buch insured, and the 
menns and methalla of caring for injured persons. but such rates 
shall take no account of the extent to which the employees in any 
partlcular estabUshment have or have not persons dependent upon 
tilem for support. 

(b) The rates so made shall be that pereentage ot the pay .. oll 
-of any employer which. In the long run and on the average, shull 
produce a sutflclent sum, when invested at three and one-halt' per 
cent Interest: 

(1) To carryall claims to maturity; that Is to say. the rates 
shnll be basetl upon the" reserve n and not upon the " assessment n 

plnnj 
(2) To meet the reasonable e:o:penses of conductlng the business 

at such insurance; 
(8) To produce. reasonable surplus to cover the catastrophe 

hazard. 
SEC. 41. The insurance contracts entered tnto between the State Contract.. 

compensation Insurance fund and persons Insuring therewith may 
be either Umlted or unlimited and issued for ODe year or, In the 
form of stamps or tickets or otherwise. for ODe month or any 
numher 01' months less thnn one year, or for one day or any num-
ber of days less thnn one month or during the performance of 
any particular work, Job, or contract: .Provided, That the rates 
charged shull be proportlonately greater for a shorter than. for a 
longer period and that a minimum premium charge shnll he hed 
In oCt.'Oroance with a reasonable rate tor insuring one person for 
one day. Nothing In this act shall he construed to prevent any 
person applying for compensation lnsurant'e from being covered 
temporarily untll the application Is finally acted upon, or to pre-
vent the Insured from surreDllering aay policy at any time and 
having returned to him tlle dIfference betwee-n the premium paid 
and the pl'E'mlum at the customary short te-rm for tile shorter 
period which such polley bas already run. The Stnte compensa-
tion Insurance funtl may at any time enncel any polley, after due 
notl~, upon a pro rata basis of premium repayment. 

'SEC. 42. The Soote compensation Insurance fund "may Issue Who mlQ' be 
JlOllcl ... Including with tllelr employees, employers who perfurm 1Dau.red. 
Inoor hu'ldE'ntnl to tbeir oceupatlons. and including also members 
or the tnmlllf'S of &inch employers engaged In tile snme occupation, 
sueh poUdM Insuring to such employers and "'orting members of 
their tamllles tlle same co~peusnttons provided. for their em-
ployees, t'lid at the snme rates: Provided, That the estimations of 
their WDIre values, reslle<"tlvely, shall be reasonable and separately 
stutE'd tn and added to the valuation 8t tbelr pay rolls upon which 
their premium Is oomputed. Such policies may likewise he sold 
to selt-elUp'O~"tng ~rsons and to casual employees who. tor the 
'Purpose of su('h insurance. shall be deo---med to be employHS within 
tile m ... nlng of _tlons twol"" to thlrty-Dve, Inclnsh .... of thls act. 

SEC. 48. The trea.urer of til" Slllte shall he custodian of all CustedlaD or 
mODe.,.vs and se<'\lritles belonJrtng to the State eompen..;;::ation In..~ur-- h.D.d. 
all .... tuml. e:<c<>pt as otherwise provided In this act. and shall he 
Ilnhle on his oftIelnl bond tor the safe-keeping thereol. All moneys 
""longing to said tund ooll..,ted or recellfod by the commission, or 
the IDtUlatrer of tile State compensation Insurance fund. under and 
by "Irtut' of the I.rovl"'ons of till. act. shall he dellvet't'd to the 
tren.u .... r of tbe State or may he deposited to bls """lit In sueh 
bank or bunks tbruughout tbe Stllte as he may. from time to time, 
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designate, nnd such moneys when so delivered. or deposited shnll 
be credited by the treasurer to the said fund ond no moneys 
received or collected on account of such fund shnll be expended or 
paid out of such fund without first passing into the State treasury 
and being drawn therefrom os provided in this act. In like man
ner there shull be delivered to the treasurer all Sf'curiUes belong
ing to said fund which shall be held by him ubless othenvise 

M disposed ot as provided In this act. 
tlma.:..thl7 . es- SEC. 44. (a) The commission shall submit each month to the 

State board ot control an estimnte of the amount necessnry to 
meet the current disbursements from the State compensation In
surance fund during each succeeding cnlendar month DOll. wh(>o 
such estimate shall be approved by the State board of control. the 
controller is directed to draw his warrant on said fund in favor 
of said commission for such amount, and the treasurer Is author
Ized and directed to pay the same. 

(b) At the end of each calendar month the commission 5hnll 
account to the State board of control and the State controller for 
all moneys so received, furnishing proper vouchers therefor. 

(e) During the months of January and of July of each year 
the State 'board of control or the commission shall cause a vnlun
tion to be made of the properties and securities whil'h hove bN>n 
acquired. and which are held for said fund, and .saall report the 
results ot the same to the State controller, whose duty it shall 
be to keep a special ledger account showing all of the assets per
taining to the State compensation insurance fund. In the con .. 
troller's, general ledger this fund account may be carriE'd merely 
as a cash account. like other accounts of funus In the State trPflS
ury. and therein only the actual cash coming Into the State com
pensation insurance tund shall be creditoo to such fund. 

Iuvestments. SEC. 45. (a) The commission shall cause all moneys In the Stnte 
compensation insurance fund, In excess ot current requirements, 
to be invested and reinvested. from time to time, in the seeurltles 
now or hereafter authorized by law for the Investment ot funds 
ot savings banks. 

(b) The commission shall, trom time to time. submit to the 
State board of control an estimate of the amount required by It 
for Investment, whi('h estimate shnll be acrompanit>d by a full 
description ot the kind and character of the Investments to be 
made and, when such esthuate shall be approved by the State 
board of control. the controller Is uirt><"ted to draw his warrnnt 
on the State compt'Dsation Insurance fund In fovor of the com
mission for such amount and the treasurer Is authorized and 
directed to pay the same. 

(c) At the end of each calendar month the commIssion shall 
account to the snld board of control and the State rontroHer for 
all moneys so received, furnishing proper vouchers theorefor. 

(d) All moneys In sold fund. in ex~ .... <;s of current l'E'quiremeut8 
nnd not otherwise Invested, may be deposited by the State trens-
urer from time to time In the bnnl .. s authorized by law to rt"c('h-e 
deposits of public moneys under the same Miles and J'tl'gulntions 
thnt govern the deposit ot other public funds and the Inten'St 
a('cruln~ thereon shall be eredlted to the State compensation 
Insurance tund. 

tle~U:~~IPall- clt~E~·u: ~~:nn;.e;.~;? :eh:la~~~~~: !:~t~~:9~~~iICE~~~:~I?~ 
or quasi-public eorporntion within the State. Dot In('ludln~. bow
ever, any publie utility corporation; may Insure ogolnst Its lIablllty 
tor compensation with the State compensation Insurance fund and 
not with any other Insurance carrier unlPBS sueh fund shnll refuse 
to accept the risk wheR the appll<'8tion for Insuranee Is madE'~ and 
the premIum thereofor sholJl'be a propeor charge against the general 
lund of each such political subdivision of the State. 

8ebedule. of SEC. 47 (88 nmeouded by chapter 607, Acts of 1915). When the 
~T!r~ be tur- premium rates tor Insurance In the State compensation Immranre 

tund shall bave been eatabllBhe4 the commission shall furnish 
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schedule of rates and copies of the forms..of policy to the commls
Bioner of labor, to the clerk and to the treasurer of every county. 
city and county, and city In the State, and It shall be the duty of 
every pUblic officer to whom the foregoing may be furnished to 
fill out and transmit to the manager of the State compensation 
lnsurance fund applications for compensation insurance In such 
fund and to receive and transmit to said manager all premiums 
paid on account of any policy Issued or applied for, and for this 
8ervlee such otliclals may be allowed such commission or other 
compensation as the commission may from time to time direct. 

SEC. 48. The commIssion shall each quarter make to the gover- Reportl. 
nor of the State, reports of the business done by the State com
pensution insurance fund durIng the prevIous quarter. aoll D. 
statement of the fund's resources and UablUtes, and it shall be 
the duty of the State board of control to audit such reports and to 
cnuse an abstract thereof to be published one or more times ill at 
least two newspapers of general cIrculation in the State. The 
rommissioll shall likewise make to the State insurance commis-
Blouer all reports required by law to be made by other insurance 
carriers. 

SI<o. 49. Any employer who shall willfully misrepresent the MI •• ep.o-

~m:~;~!t ~\iJrberil~b~~~~ ~l~l~~a~~S l~ri:I~~~sn~~~ !1:1t~un~: ~~ ;:fi~Dg p a 7 
the dUl'erence 111 premium paid and the amount the employer 
should have paId had bLs pay roll been correctly computed, and 
the Ilablllty to the State under this sectlon shnll be enforced In a 
('lv11 action In the name ot the State compensation insllrance fund 
and any amount so collected shall become a part of said fund. 

SEC. 50. Any person who wlllfully misrepresents any fact in Utsreprea_. 
order to obtaIn Insurance at less than the proper rate for such tatlons. 
Insurance, or In oruer to obtain any payments out of such fund, 
slmll be gullty of a mlsdemeanor_ ' 

SEC. 51. The following terms, as used In sectlons flfty-<lne to Dellnlti.DlI. 
seventy·two. inclusive, of thIs act. shall, unless a dIfferent mean-
ing Is pininly required by the context. be construed as follows: 

(1) The phrase U place of employment n shall mean and Include 
eVf'ry place. whether inuoors or out or underground, or elsewhere, 
nnd the premises appurtenant thereto, where, either temporarily 
or permanently. any industry. trade, work. or business is carried 
on, or where any process or operatlon directly or Indirectly relate<) 
to any industry. trllUe. work, or bUslnpss Is carried on, an<l where 
BIl.V person Is directly or Imllrectly employed by another for direct 
or Inlilrect .galn or proHt, but sl1811 not Inclnde any place where 
persons are employed sol(>ly In farm, dairy. a~lcultural, viticul
tural. or horticulturnl labor, in stock or poultry raising. or in 
hou~holtl domestic servl~ " 

(2) The term" employment" shall mean and include any trade. 
work, business, occupation; or process of manufacture, or any 
lUf'thod of carrying on su("h trade, work, business. occupation. 01' 
PI"'Ol'eSS of manufacture in whieh any person may be engaged, 
eXC'e'pt where persons are employed solely in farm, dairy, agrIcul
tural, vitlcultural. or horticultural labor, in poultry or stock ral&
lng, or in housebold dom~ttc service. 

(8) The term •• employer" shall menD and Include every person. 
firm, voluntary as.,.q()('hltiOD, corporation. officer. agent. manager, 
~resentnth~e. or other person having control or custody of any 
9mplo)"mtmt. plftl"e of t"mplo)'ment. or of any employee. 

\ 4) The term" employee" slmll me-an and include every IX"rson 
who rutty be I'\"qulftld or dlredt'd by any employer. In ronslde!'fttlon 
of ,Ilrect or Inlilrect gain or profit, to engage In any employment, 
or to go to work or, be at any time In aD,.V place of employment. 

(5) The term "order" shall mean and In('Jude any declslou.. 
rule, regulation. dlff'C'tion. l't'qulrelU(lont. or standard of the commis
sion or allY other df'termlnation arrh"eC:l at or decision made bJ 
such commisslon und~r the safely provisions of this act. 
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(0) The term "general order" shull mean and illclmle such 
order maue, under tile safety provisions of this act, as applies 
generally throughout the State to all persons, employments, or 
pluces of employment, or nil persons, employments, or places of 
employment of a class under the jurisdit'Uon of the commission. 
All other orders of the commission shall be considered special 
orders. 

(7) The term "locnl order" shall menn and Include any ordi
nance, orc.l(~r, rule. or determination of nny bonrd of supervisors, 
city couDcil, board of trustees, or other governing body of nny 
county. city and county, city. or of nny school district or other 
public corporation, or an order or direction of any other pubHc 
ofiicial or board or uppnrtment upon any matter over which the 
Industrinl Accident Commission hns jurisdiction. 

(8) The tel'DlS .. ~a;~" nllli .. safety" as applied to an employ~ 
ment or n place of ewployment shall menn such fl'eec.lom from 
danger to the Ilfe or safety of employees as the nature of the 
employment will reasonably permit. 

(9) The terms to safety de\'Ice U and U safeguard" shall be 
given a brond interpl'etation so as to· include any practicable 
method o:t mitigating or preventing a specific danger, 

~uue. ~t SEC, 52. Eyery employer shall furnish employment which shall 
:t~t~~er BII 0 be snfe for t11e employees therein and shall furnish.Jl place of em~ 

ployment which shall be snfe for employees therein, and shall 
fUrnish nnd use such saft!ty devices and safeguarus, nod shall 
adopt and use such practices. means, methoos, operations. ond 
processes as are reasonably adequate to render such employment 
and place of employment safe, and shall do every othpr thing rea
sonably necessary to protect the life and sufety of such employees. 

Sam e sub- SEC. 53. No employer shall require, permit, or suffer any em~ 
Ject. ployee to go or be in any employment or place of employment 

·which is not safe. and no such employer shall fall to furnish, pro
vide, and use safety devIces and safeguarus or fail to auopt and 
use methods and processes reasonably adequate to render Buch 
employment and place ot employment safe. and no such employer 
shall fuU or neglect to do every other thing reasonably necessary 
to protect the Ilfe and safety of such employees. and no such 
employer shall occupy or maintain any place ot employment that 
is not safe. 

Construction. SEC. 54. No employer, owner, or lessee of any renl property In 
this State shall construct or cause to be constructed any place of 
employment that Is not safe. 

Rem ovlu'l SEC. 55. No employee shall remove, displace. damage, destroy, 
guards. or carry otT any safety device or safeguard furnished and provided 

for use in any employment or place of employment, or interfere 
In any way with the use thereof by any other person, or interfere 
with the use of any method <II' process adopted for the protection 
of any employee in such employment, or place ot employment, or 
fatl or neglect to do every other thing reasonably necessary to 
protect the Ilfe and safety of such employees. 

Power 01 SEC. 56. The commission Is vested with tull power and juris-
eommlaaloD. diction o\'er, and shall have surh supervision of, every employ

ment nnd place of employment In this State 8S may be necessary 
adequately to enforce and ndmlnl:.-ter nil laws nnd all lnwful 
orders requlrln~ 8u(.·h emploympnt anti plare of employment to be 
snte, and requiring the protection ot the Ufe and safety ot every 
employee tn such employment or plare of eomployment. 

Flxtnglltand- SEC. 57 (us amended by chapter 607. Acts ot 1915). The com~ 
arda. mission shnll have power. after a henring bad upon Its own motion 

or upon complaint, by general or speclnl orders. rules or regula
tions. or otherwise: 

(1) To dl!Clnre oud prescribe what sofety devices, sateJroRnls. 
or oth<.'r menns or methOlis ot prote<"tion ore well adapted to 
rendt'r the employees of every emploympnt and place ot employ~ 
IUpnt snfe DB required by law or lawful order. 

(2) To flx 811£"h rPBsonnble standards and to prescribe, modify, 
and enfor«.'e such reliHOuable orders for the adoption. installation. 
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usej mnlnt~nancel and operatlon ot safety devices, safeguards" 
and other menus or methods of protection, to be as nearly uniform 
as pOSSible, as may be necessary to carry out aU laws and lawful 
orders relative to the protection of the life and safety of employees 
In employments and places of employment. . 

(3) To fu: and order such reasonable standards tor the con
structioD, repalr, and maintenance of plnces of employment as shall 
render them snfe. 

(4) To require the performance of any other act which the 
protection of tile life and safety of employees In employments and 
places of employment may demand, ' 

(5) To declare and prescribe the general form of Industrial 
Injury reports, the Injuries to be reported and the Information to 
be furnished in connection therewith, aDd the time witllin which 
sucb reports shall be 1I1ed. Nothing In ti,ls act contained shall be 
construed to prevent the commlsslon from requiring supplementu.l 
Injury reports. 

397" 

SEC, 58. Upon the IIx\ng of a time and place for the boldlng of a BearInp. 
heuring for the purpose of considering aDd issuing a general safety 
order or orders as authorized by section fifty-seven hereof, the 
corumlsslon shall cnuse a notice of Buch hearing to be published 
In one or more daily newspapers of general elrculation published 
and circulated in the city and county of San Francisco, and also 
In one or more dally newspapers of general circulation published. 
and circulated in the countY ot Los Angeles. such newspapers to 
be deslgnnted by the commiSSion for thnt purpose. No defect or 
Inaccul'ucy In such notice or In the. publication thereof shall In· 
valldnte allY general order Issued by the commission after hearing 
hnd. 

SEC, 59. WlIenever the commission, after a hearing hnd upon Its Orde ... 
own moUon or upon complaint, shall find that any employment or 
place of employment is Dot Bnte or that the practl<.UI or means or 
metllods or operations or processes employed or used in connection 
tberewlth are uDsafe. or do Dot afford adequate protection to the 
life and sntety of employeeS In such employments and places of 
employment, the commlss1on shall make aDd enter and serve such 
ortier reloth"e thereto as may be necessary to render such employ· 
ment or plnce of employment safe and protect the life and safety 
of employees in such employments and places of employment and 
may In aaid onler direct 'thnt such additions. repoirs. improve-
ments, or cllRu.:."'CS be made nnd such safety devices and safeguards 
be furnlshE:'d, provided, and USl>\t as are re-asonably required to 
no-nder such employment or plnce of employment safe, in the 
manner and ",iUlin Ule time specified in said order. 

SItC. 60. The rommission may. upon applicatlon of any em· Tlmetoreom
ployer. or other person aft'eoctE'd thereby. grant such time a8 may pllance. 
reusonnbly be De<"eSSnry tor complhlUce wlth any order, and any 
person atTected by such order may petltlon the commission for an 
extension ot time. whicb the commission shall grant it it finds such 
an extension of time necessary .. 

SEt'" 61. 'Vlwnever the romwission shall learn or have reason to In'reaUl'a
b(loUeye that Rny employmt'ut or place of employment is not safe or tlona. 
Is injurious to the welfo..re of Bny employee it may, of Its own 
blotion, or upon complaint, summarily In\'eStlgate the same., with 

• or without notice or hearl~ and after a bearing upon such 
nutlce as It may prescri~ the commiSSion mny enter and SIen"9 
But.'h order as ma...v be ne<."'t'SS8ry n"latlve thereto" anything In this 
net to tbe rontrnry notwithstanding. 

. SEC. 62. Ewry enlployer. employee, and other person sban obey Com.pllana. 
and roruply with enc.b and e'~y requirement of ev@ry onier. decl-
Nlon. dll"l"Ction. rule. or I't'gUlation made or prescribed by the ("OlD-
ml~on In ronnectiOli with t.he matters ht-rein specified. or In an,.v 
wny 1'(-lat1ng to or affecting S8~ty of employments or piftt"t."S of 
f'Ullllt(\·ruent .. or to protect the life and safe.t,- of employeE'S in such 
elllllluYllll'UIS or places of employment. o.u.d shuJ.l do e\~erythln.g 
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necessary or proper In order to sectire compUance with and observ .. 
ance of every such order, decision, direction, rule, or regulation. 

Review by SEC. 63. The orders of the commission, general or special, Its 
courts. rules or regulations, findIngs, nnd decisions maue and entered 

under the safety provisions of ihis act may be reviewed by the 
courts specified In sections eighty~four and eighty-five of this act 
and within the time and in the Dlanner therein specified, and not 
otherwIse. 

~unlclpal SEC. 64. Nothing contained in thIs act shall be construed to 
emp oyees. deprive the board of supervisors of any county, or city and county. 

the board of trustees of any city. or any other public corpol'sUOD 
or board or department, of any power or jurIsdiction over or reIn· 
tive to any place of employment: Prcn>ided, That whenever the 
commission shall, by order, fix Q. standard of safety for employ· 
ments or places of employment, such order shall, upon the tiling 
by the commission of a copy thereof with the clerk of the county, 
city and county, or city to which it may apply, establish a minimum 
requirement concerning the matters covered by such order and 
shall be construed In connection with any local order relative to 
the same matter and to amend or modify any requirement 10 such 
locnl order not up to the standard of the order of the (.'ommis.qlon. 

SEC. 65. The commission shall have fUrther pow€'r and author-
Ity- .• 

Museuma,etc. (1) To establish and maintain museums of safety aDd hygiene 
in Which shall be exhIbited safety devices, safeguards, and other 
means and methods for the protection of the life and safety of 
employees, and to publish and distribute bulletins on any phase of 
this general subject. 

Lectures. (2) To cause lectures to be delivered, 1l1ustrated by stereopticon 
or other views, diagrams, or pictures for the information of em
ployers and their employees and the general public in regard to 
the causes and prevention of industrial accidents, occupational 
diseases, and related subjects. 

Advlsen. (3) To appoint advisers, who shall, without compensation, 
assist the commission in establishing standards of snfety. and the 
commissIon may adopt and incorporate In Its general orders such 
safety recommendations as It mllY receive from such advisers. 

d Orders a8 en. SEC. 66. Every order of the commission, general or special, Its 
ence. rules and regulations, findings and deciSions, made and entered 

under the snfe.ty prOVisions of this nct, shall be admissible as 
evidence In any prosecution for the violation ot any of the said 
prOVisions. and Shall. In every su~~h prosecution. be conclusively 
presumed to be reasonable and lawful and to fix a reasonable and 
proper standard and requIrement of safety. unless, prior to the 
Institution of the prosecution for such vIolation or vIolations, pro
ceedings for a rehearing thereon or a rev(E'\v thereot shall have 
been instituted as provided In sections elghty-one to eighty-five. 
Inclusive, of this act and not then finally determined. 

Vlo1atlona. SEC. 67. Every employer. employee, or other person who. either 
indIvidually or acting as an officer, agent, or employee of a cor
poration or other person, violates any sufety provision containE'd 
In sections fifty-two, fifty-three, flfty·tour. or fifty-five ot this act, 
or Bny part of any such provision, or who shall fail or refuse to 
comply with any 8uC'h provision or any part thereof, or who, 
directly or Indirectly, knowingly Induces another so to do. 'S goUty 
of a misdemeanor. In any prosecution under this seetlon It sholl 
be deemed prima facie evidence of a violation of any 8u<,h safety 
provision, that the accused has fulled or refused to comply with 
any order, rule. regulation, or requtr~ment of the commission 
relative thereto, and the burden of proof shall thereupon rest upon 
the accused to show that he has compIled with su<'h sufety 
provision. 

Sam e Illb- SEC. 68. Every violation ot the provisions contained In sections 
jeet. litty-two, litty-three. IItty·four. or litty-live or this Bet, or any part 

or portion thereof, by any person or corporation, Is a 8€'parate 
Bnd distinct ottense, and, In the case ot a continuing vl~lntloD 
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ther~f, each day's continuance thereof shall constitute a separ!lte 
and distinct olfense. 

SEC. 69. All flnes Imposed and collected under prosecutions tOl' DtspolSl tlOD 
violations at the provisions of sections flfty-one to seventy-two, In- of finea. 
elusive, of this act, shall be paid Into the State treasury to the 
credit of the "accident prevention fund," which fund is hereby 
created. 

SEC. 70. It sball be unlawful for any member of the commission, Dlsclostng lD
or for any officer or employee of the commission. to divulge to any formation. 
pt'rBon not connected with the administration of this act any con-
fidential information obtained from any person concerning the 
fallure at any other person to keep q.ny place ot employment safe, 
or concerning the violation of any order, rule, or regulation issued 
by the commission. Any member of the commission or any officer 
or empio~'ee of the commission divulging such confidential infor-
mation shall be gullty of a misdemeanor. 

SEC. 71 (as amended by chapter 607, Acts of 1915). (a) Every Inlurle. te 
employer ot lobor without any exceptions, and every Insurnnce be reported.. 
cDrl'ler, and every physlclDn or Burgeon who attends any injured 
employee, IB hereby required to file with the commission, under 
luch rules and regulations as the commission may from time to 
time make, a tull and complete report of every Injury to an em-
ployee arising out of or In the course of his employment and re-
Bultlng In loss of Ufe or Injury to such person. Such·reports sball 
be furnished to the commission tn such form and liIuch detail as 
the commission shall from time to time prescribe, and shall make 
specific answers to aU questions required by the commission under 
Its rules and regulations. It shall be unlawful for any person, 
firm, corporation, agent, or officer of a firm or corporation to fun 
or retuse to comply with any of the proVisions of thls section, and 
any Buch person, firm, corporation. agent, or officer of a firm or 
corporation who falls or refuses to comply with the provisions 
ot this section shall be gutlty of a misdemeanor for each and every 
oft'ense, and uPon conviction thereof shall be punishable by a flne 
of not less than ten dollars nor more than one hundred. dollars. 
Any Bueh employer or Insurance carrier who shall furnish sueh 
report 8bnll be exempt from furnishing any similar report or 
reports authorl.od or required under the laws of this State. 

(b) Every employer or insurance carrier receiving from the 
commission any blanks Wltll directions to fill out the same shall 
eause til. same to be pro)X'rly filled out eo as to answ~r fully and 
correctly each question propounded theretn; In case he I. unable 
to answer any such questions, a good and su1Iiclent reeaon shall be 
given tor such failure. 

(0) No Information furnished to the commission by an employer 
or an tnsurance carrIer shall be open to pubUc inspectlon or made 
publlc exCt'pt on ord~.r of tbe commission, or by the commission or 
a commissioner in HIe course of a hearing or proceeding. Any 
offict'f or employee of the commission who.. In violation of the pro-
.. Islons of this subsection, dlvulgl!s any information shall be guilty 
of a misdemeanor. 

8L'C. 72 (ns amended by chapter 607. Acts of 1915). (a) The I ...... tlca· 
commls..qJ:on shall InVffitlgote the C8USP of all imhlstrial Injuries Uons. 
occurring within the State In any employment or place of employ-
nwnt, or dl ...... tly or Indirectly arising from or connected with the 
Dl8tntenanC'e or operatton of such employment or place of employ-
m~nt, ..... ultlng In dl ... blllt"v 01' doath and requiring. In til. judg-. 
ment of Ule rommtsslQn, such Investigation; and the commission 
shall have the power to make such orders or J't'COmmendatlons 
with I't'8)leCt to suob injuries as may be jnst and reft8OIlable. p ..... 
,·tdPd that neither the order nor the recommendatlon of the rom-

·01I .. lon, nor any ..,port of Injury filed with the rommlsslon, shall 
be admitted as ovid...... In aoy action tor damages or aoy pro-
oeedlug to rerover <ODlpensatlon, based on 01' arising out of such 
Injury or death. 
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(b) For the purpose of making any investlgutioll which the 
ec.mmisslon is authorized to make under the provlsion.~ of this Bec~ 
tlon, or for the purpose of collecting statistics or examIning the 
provIsions mnde for the safety of employees, any member of the 
commission, inspector, or other person designated by the commis
sion for thnt purpose, may enter nny piut'e of employment. 

(c) Any employer, insurance carrier, or 8ny other person who 
shall violnte or omit to comply with nny of the provisions of this 
section, or who shull in any way obstruct or hamper the commis
sion, any commissioner, or other person conducting aoy Investiga~ 
tion authorized to be undertaken or made by the commission, shnll 
be guilty of a misdemeanor. 

Proceecl1DCL SEC. 73 (a) All proceedings for the recovery of compemmtiou, 
or concerning any right or Uability arising out of or InclueDtal 
thereto, or for the enforcement against the employer or on insur
Bnce carrier of any UablJity for compensation imposed upon hIm 
by this oct In favor of the Injured employee, his dependents, or 
any third person, or for the determination of any question as to 
tIte dIstribution ot compensation among d(>p('odeots or other per
sons, or for the determination of any question as to who are 
dependents of any deceased employee, or what persons ore en
titled to any benefit under the compensation pro'\·lsions of this act, 
or for obtaining any order which by this nct ~l~ commission is 
authorized to mnke, shall be Instituted before the commission, noll 
not elsewhE're, except as otherwise In this act prOVided, and the 
commission is hereby-vested with full power, authority. ond juris
dictIon to try nod finally determine all suc·h matters, subject only 
to the revIew of the courts In this act specified and In the manner 
and within the time In this act provided. 

Prellump- (b) All orders, rules and regulations, findings, deciSions, and rOD8 lUI to or. awards of the commission In conformJty with law shall be In fort-e 
era. and sball be prima facie lawful; and all such orders, rules and 

regulations, findings. decisions, and awards shall be conclusively 
presumed to be reasonable and lawful, until and unless they are 
modified or set aside by the comml~o;;lon or upon a review by the 
courts In this act specified and wIthin the time and in the manner 
herein spe<"ifled. 

Service. SEC. 74. (a) Any notice. order, or deciSion required by this nct 
to be served upon any pf"rson or purty either before, during. or 
nfter the institution of any proceeding before the commission, 
may be served in the manner provided by Chapter V, Title XIV 
ot Part II of the Code of Civil Procedure of this State, unless 
otherwise directed by the commls.<I\lIon or a member thereof. 10 
which event the same shall be served In accordance with the oruer 
or direction of sold commission or member thereof. 

(b) The secretary. assistant secretary, and the Inspectors ap
pointed by the commiSSion shall hove all ot the powers conferred 
by law upon peace offi<>ers to carry weapons, make arreRtl'l, and 
serve warrants and other process In any county or city and county 
of this State. • 

(e) Any such notice, order, or decision aft'ectlng the State or 
any ctty and county, city, school district or public corporation 
therein, shall be servE'<! upon the same officer. officers, person. or 
persons upon whom the service ot similar notices, orders, or de
ciSions Is authorized by law. 

Power .. to SEC. 75 (as amendt'd by chapter 601, Acts of 1915). The com· 
ru~e. of te.pro- mIssion shall have full power and authority: 
ee ure. e (1) To adopt reasonable and proper rules ot practlce and pro-

cedure; 
(2) To regulate and provide the manner, and by whom, minors 

Bnd Incompetent persons shall appear and be ",presented before It; 
(8) To appoint 0 trustee or guardian ad Utem to appear for 

and represent Bny Bnch minor or Incompetent upon Buch terms 
and conditions a8 It may deem proper; and stlcb guar(lIon or trufit.. 
tee must. If required by the commission or a commbudonf'r. ~h'e 
a bond in the same form and ot the same character required by 
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law from a guardlaa appointed by the courts and In .. uch an 
,alnount Btl the commission or a commissioner may fix and determine, 

'.flueh bond to be approved by 'the commission, or a commissioner, 
and BUch guardian or trustee shall not be discharged from lIabl\lty 
.untll he shall have filed IlP account with the commission or with 
the probate court and such account shall have been approved. 
The trustee or guardian shall be entitled to receive soch compen· 
satlon f"" his services as shall be fixed and allowed by the COlD
mission or by the probate court; 

(4) To provide for the joinder In the same proceeding of all 
PPrsoDS interested therein, whether as employer, Insurance carrier, 
employee, dependent, creditor, or otherwise; 
. (5) To regulate and prescribe the kind and character ot notices, 
where not otherwise prescribed by this act:. and the service 
thereot; 

(6) To regulate and prescribe the nature Bnd extent ot the 
proofs and evidence. 

.h~U\~~~ ~~~~:tIC~O~:~!~ a~;,.,~:"v"e~~5~~~~~ ~~m!r\~~ B1.l.'1~':. o.t-
juries sulTered without the territorial limits ot this State In those 
cases where the Injured employee Is a resident ot this Stote at 
the time ot the Injury and the contract ot hire was made In this 
State. and any such employee or his dependents shall be entitled 
to tbe compensation or death benefits provided by this act. 

S&c. 76 (as amended by chapter 607. Acts of 1915). «(I) Tbe Ret ....... 
commiSSion may by order entered upon Its minutes, upon the 
agreement ot the parties, upon the appllcatlon of either, or of its 
own motton, and either with or without nottce. direct and order 
a refereonce In the following cases: 

(1) To try any or all of the Issues In any proceeding before It:. 
whether of fact or of law, and to report a finding, order, decision. 
or award to be based thereon. 

(2) To ascertoln a fact necessary to enable tbe commission to 
determine any proceeding betore It, or to make any order, decision. 
or award that the commission Is authorized to make under this 
act. or that Is neressary tor the information of the commission. 

(b) The commiSSion mny appoint one or more referees In any 
proceeding. 8S It may deem necessary or adVisable. and may ...,fer 
8(l'pnrnte matters arising out of the same proceeding to different 
referees. It mn.v also. In Its discretion, appoint general referees 
wbo sball hold office during the pleasure of the commission. Any 
l'E"fpree nppolntPd. by the commission shall have such powers. juris
diction. and authority as Is granted under the law, by the order 
of appointment and by the rules ot the commission, and shall 
l'e('ell"e such salary or compensation tor his services as may be 
fi~ed by the commission. 

(0) Any party to the proceeding may object to the appointment 
ot any person 1\9 rE'ft'rt"e upon any one or more ot the grounds 
sllOClfled In section 641 of the Code of Civil Procedure, and such 
obje<'tlon must be beard aDd disposed of by tbe commission. 
AHldavlts may be read and witnesses oxnmlned as to such Db
jeetlons. 

(d) B~fu..., entering upon bls dutl .... the ...,feree must be sworn 
be-tore an offieE'.r authorized. to admlniste-r oat1ls" f8ithtully and 
fnlrl", to henr and deterUllne the allOlrntions and evidence of the 
parties In relation to the matters In the I'l'ference. and to make 
just findlll!lS aud report according to his understanding. 

(e) Th~...,re...,e nl\lst report his findings In writing to the com
ml!l8lon wltbln tw .. nty days aft<or the testimony Is closed. Such 
l'\'port shall be made In the form pl'«lCribed by the commission 
and shall Indude all nlRtters required to be Induded in the order 
Qf reteren('e or by the rul@s of the eommtssion. Tbe facts found 
and ro .... ~uslons of law must be separately StRted. 

(f) U""n the flUng of the report of the 1'l'1t'n!e. the commlsslon 
may conllrm. adopt:. modIfY or set aside the sawe or any part 

42701·-11-26 
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thereof nod may. either with or without further proceediob'S,.and 
either with or without notice, enter Its order, findIngs, decIsion, or 
tl\\"nrd based In whole or in part upon the report of the referee. 

Hearings. SEC. 77 (as llIIlended by chapter 607, Acts of 1915). (a) All 
hearings aod Investigations before the eommisl!Ilon or any member 
thereof, or any referee appointed thereby. shall be governed by 
this act and by the rules of practice and procedure adopted by 
the commission, and in the conduct thereof neither the commissIon 
nor nny member thereof nor any referee appointed thereby shall 
be bound by the technical rules of evidence. No Informality In 
noy proceeding or In the manner of tnking testimony shall invali
date any order, decision, award, rule, or regulation made, aIr 
proved, or confirmed by the commission; nor shall any order, 
award, rule, or regulation be !nvalhlated because of the admission 
into the record and use as proof of any fact in dispute, in the dIs
cretion of the commission, of any hearsay or testimony not com
petent to be admitted tn a trial in COUl·t: Pro1i'iclecl, That such 
hearsay or testimony be or refer to the statements, written or 
oral. of a person who is dead, or who can not, after diligent 
seRrch, be found, and relate directly to the injury In question. 

(b) The commission or any member thereof or any party to the 
action or proceeding may, in any investigation or .. hearlng before 
the commIssion, cause the deposition of witnesses residing within 
or without the State to be taken In the manner prescribed by law 
for Uke depositions in civil actions in the superior courts of this 
State. and to that end may compel tlte attendance of witnesses and 
the production of books, documents, papers, aod accounts. 

Power to ad- SEC. 78. The commission and each mf>mber thereof, Its secretary, 
::~Dlster oatbs, and referees shall have power to adminIster oaths. certify to all 

. oftlclal acts. and to issue subprenas for the attendance of wltnes..'WS 
and the production ot papers, books, accounts, documents, and 
testimony in any inquiry, investigation, hearing, or pr()(-eed.iog In 
any part of the State. Each witness who shall appear by order 
of the commission, or a member thereof. or n referee appointed 
thereby. shall be entitled to receive. If demanded, tor his attend
ance the same fees and mileage allowed by law to a witness In 
civil cases, which amount shall be paid by the party at whose 
request sueh wltnes'J Is subprenaed, unless otllerwiRe orderE'd by 
the commission. 'Vhen any witness who has not been requlrf'd to 
attend at the request of any party is subprenaed by the commis
sIon, his fees and mUeoJ:e may be paid from the funds appro
prIated for the use of the comml~slon In the same manner as 
other expenses of the commission are paid. Any witness sub-
prenaed. except one whose fees and mlleage may be paid from the 
funds of the commission, may. at the time of service, demand ((Ie 
tee to which he Is entitled to travel to and from the place at which 
he Is requIred to appear, and one do.y's attendance. If such wit· 
ness demnnds such fees at the timt" of service, and they are not 8t 
that time paid or tendered. he shall not be required to aUeml 
before the eommls.'don, member thereof, or reff"ree 88 directed In 
the subIKPDa. All fees or mileage to which any witness is entltl~1 
under the provIsions of this section may be colleetE'd by action 
therefor Instituted by the person to whom sueh fees are poyable. 

ProeurlD & SEC. 79. The superior court in and for the county, or city and 
teatlmoDJ'. county, In which any inquiry. Investigation. hent'lng, or prOC'E'efling 

may be held by the commb~ .. ·don, or any membf"r thf"rf'Ot. or referee 
appointed thereby, shall have the power to compel the attendanoo 
of witnesses, the giving of testimony. and the produ("tlon ot palK"rs.. 
Including books, accounts, Dnd documents, 88 requirE'll by any 8U)). 
prena issued by the commlSRton, or mt>mber thE:'reof. or rpff"rt>e. 
The commission, or the memlwr thereof, or the reft>rfte bt>fore 
whom the teRtimony Is to be glvt>n or produred. In case of tht> 
refusal of any witness to attend or te.~tlty or produce ony palK"l'R 
rf'quired by such BubJXPno, may report to the 8u(K"rlor ('Ol1rt In Rnd 
for the county, or city and county. In which the pJ'O<'eedlng 18 pend
Ing. by petition, setting forth that due notice has beeII given o! the 
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time and place .of attendance of said witn ..... ·or tbe produ<tlon of 
Bald papf"fS, aDd that the witness has been subpmnaed In the man· 
ner prescribed in this act, and that the witness bas falled and 
refused to attend or produce the papers required by the subpcenn, 
or . hus refused to answer quesbons propounded to him in the 
COUl'se ot such proCeeding, and ask an order ot said court, com
pelling the wltness'o attend and testify or produce said papers 
before the commIssion. The court, upon the petition of the com
ml~lon, or such member thereof. or referee, shall enter an order 
dlrectlng the witness to appear before the court at a time aod 
plnce to be fixed by the court In such order I the time to be Dot 
more than ten days from the date of the order, and then and there 
Bhow cause why be bad not attended and testified or produced said 
papers before the commission, member thereof, or referee. A copy 
of said order shall be served upon said witness. If it Khall appear 
to the court thnt snld SUbPOlDll was regularly issued by tile com· 
missioD. or member thereof, or referee, the court shall thereupon 
enhar an order that said witness appear before.tbe commission, or 
member thereot, or referee at a time and place to be fixed In such 
order. and testify or produce the requlred. papers, and upon fallure 
to ob.y snld order said witness shall be dealt wltb as for contempt 
of court. The remedy provided In thls section is cumulative, and 
shull not be construed to impair or interfere with the power of the 
commission or a member thereof to enforce the attendance of wit· 
Dt'SSes and the production of pnpers, and to punish tor contempt in 
the same maDner and to the same extent as courts of record. 

REO. BO. (a) 'l'he commission Is hereby vested with full power, General pow.. 
authority, and Jurisdiction to do and perform any nnd all things, en. 
whether herein specifically designated, or in atldition thereto. 
which are necessary or convenient In the exercise of any power, 
authority. or jurisdiction CClnferred upon It uutler this act. 

(b) The commission and each member thereof sball bave power 
to Issue writs of surumou.s. warrants of 8ttaehmenlt warrants of 
commitment. and nll nel."eSSary process in proceedings for con· 
teml)lt In like manner and to the snme extent as courts of record. 
The process Issued by the commission or any member tbereof shnll 
extend to all parts of the State and may be served by any persons 
authorized to serve process ot courts of record, or by any person 
dl"Signated for thnt purpose by the commiSSion or any member 
thereof. The person el:ecutlng any such process shall receive such 
compensation as may be allowed by the commission, not to exceed 
the fees now prescrib@d by law tor similar services, alld such f~ 
sbull be paid In tile snme manner as provided berein for the fees 
ot the witnesses. 

SEC. 81 (ns amended by·<bapter 607, Acts of 1915). (a) Any Beh .. r1 .... 
party or person a;:grte\-ed directly or indirectly by any final order, 
declsion, award. ~ule. or regulation ot the commission, mnde or 
entered untler any provision contained In this act, mny apply to 
the commission for a rehfGrlng In respect to any matters deter--
mined. or covered by such lInal order, decision, award. rule. or 
I:'(>gulntlon and speeUied In the application for rehearing withIn 
the Ume and In tbe manner hereinafter specified, and not other-
wise. 

(b) No cause of nctlon arising out of any su<b final order, 
df'Clsion. or a'\\--an! shall B('("rue in any court to any person until 
and unless such person shall have made appUco.tlon for such 
n-hearing. and such appUenUon shall have been granted or denied: 
Prot"idf!d.. Thllt nothing herein <ontulned shall be construed to 
pre-Tent the entoJ"'l"ewent of au..v sueb finnl orner. decision. award. 
rule- or ~latton In the manner provided in this aet. 

(~) Su('h application shnll set forth speclfiCBlly and In tun 
detall the lIl"Ouods upon wbicb the BPPUCBnt <onslders said final 
on.ler, dt"Cision. award. rule. or regulation Is unjust or unlawful. 
and ~..,ry Issue to be <onsldered by the C!OIllmissloD. Snob appll·
aUlon must be verified upon oath In the same manlK"l' as ftquired 
tor -.erllled pleadings in the <ourts of record and must <ontain a 



404 BULLETIN OF THE BUREAU OF LABOR STATISTICS. 

general statement of any -evidence or other mutters upon which 
the applicant relies In support thereof. The applicant .fur s1:I('1I 
rehearing shall be deemed to have finally waived all objections, 
irregularities, and illegalities concerning the matter upon which 
such rehearing Is sought other than those set forth In the appll
cation for such rehearing. 

(d) A copy ot such appUcation for rehearing shall be served 
forthwith on aU adverse parties, If nny. nnd any such adverse 
party may file an answer thereto within ten days thereafter. Sucb 
answer must likewise be verified. It' there are no adverse parties, . 
such application may be beard ex: parte, or the commission may 
require the appl1cation for rehearing to be served on such partips
as may be designated by It. 

(e) Upon filing of an appUcation for a rehearing, If the Issues 
raised, or anyone or more of such issues, thereby have theretofore 
been adequately considered by the commission, it may determine 
the same by confirming without bearing its previous determina
tion, or if a rehearing is necessary to determine the issues raised, 
the commIssIon shall order a rehearing thereon nnd consh.ler nnd 
determin~ the matter or matters raised by such nppltcntion. 
Notice of the time and place of such rehearing shall be given to 
the applicant and the adverse parties, if any, and to such other 
persons as the commIssion may order. .. 

(f) It after such rehearing and a consideration of all the facts, 
Including thoSe arising since the making of the order, decision, or 
award Involved. the commission shall be of·the opinion that the 
original order. decision, or award, or nny part thereof. Is In any 
respect unjust or unwarranted, or should be changed, the commi..s
sion may abrogate. change. or modify the same. An order. decI
sion, or award made after such rehearing abro;::ating. changing, 
or modifyIng the original order. decision, or award shall have the 
same force nnd effect as nn original ortler, decision, or awar~ but 
shall oot nffect nny right or the enforcement of any right arising 
from or by virtue of the original order, decision. or award. uolpss 
BO ordered by the commission. An application for a rehearing 
shall be deemed to have b""n denied by the commission nnless It 
sholl have been acted upon within thirty days from the dute of 
flling: Prot'ided, howet'er, That the commission may, upon good 
cause being shown therefor, extend the time within which It may 
act upon such application for rehearing tor Dot exceeding thirty 
days. 

Grounds tOI' SEC. 82. (a) At any time within twenty days after the service 
'tehearIDg.- of any finnl ordpr or decision of the commission awarding or deny· 

Ing compensotion, or arising out of or Incidental thereto, any party 
or parties aggrieved thereby may apply tor Ruch fPhearlng upon 
one or more of the fonowlng grounds and upon no other grounds: 

(1) Thnt the commission neted without or In excess of Its 
power9. 

(2) That the ortler, decision, or award was proeurect by fraud. 
(8) That the evidence does not justify the finding of tnct. 
(4) That the 'applicant has di~roverE'd new evtcl('Ilce, mnterial to 

blm. and which he could not. with reaROnnble diligence. bave dis
covered nnd produced at the hearing. 

(5) That the findings ot fact do not support the order, decision, . 
or award. 

(b) Nothing ('ontnlned in this 8e('tlon shall, however, be ron
strued to limit the right of the commissIon, at any tlme within two 
hundred forty·five weeks from the dote of Its nwnrd. nnel from 
tIme to time, after due noth~ nml upon the application ot any 
party Interested. to review. diminish. or In("ren~, within the limits 
provided by this RCt, nny compt~mmttou nwnrdPtI upon the grotlnda 
that the dhmhllity of the per~on In whnNe f"vor Au('h nward W08 

mnile hn!oll f'tther lncrf'QRoo or dlminh~hpd or tprmlnatPf1. . 
8. m e lIDb-. SEC. 88. (a) At any time within twenty days attE"r the flPrvlce 

jeet. or Ilny otht>r flnnl order, dp('1810n, rule. or n-gulution ronde by the 
commission under tile provisions of this act. aoy party or partl.,.. 
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person or persons aggrieved thereby or otherwise aft'ecte(l;<dlrectly 
01" tndl~tl)'-, may apply for such rehearing upon one or more of 
the' following grounds and upon no other grounds: 

(1) That the commission acted without or In ex"""" ot lie 
powers. 

(2) That tlle order or decision was procnrad by fraud. 
(8) That the order. declson, rule, or regulation Is unreasonable. 
(b) Nothing contained In this section shall be construed to limit 

the right ot the commiSSion. at soy time and from time to time, to 
adopt new or different rules or regulations or new or different 
standard!! of safety. or to abrogate, change, or modify any existing 
rule, regulation, or standard, or any part thereof, or to deprive 
the commission of continuing jurisdIction over the same or to pre
vent the enforcement In the manner provided by this act of auy 
rules. regulations, or standard of the commission, or any part 
tllereof, when so adopted or ehanged or modified. 

h.!;:'.;g ~ ~:!I~I~~~Jl1g,~ a~~I:''':t~~''.:' :~'::'~~c:'~~f~rt~I:~co~lP.al to 
days ofter the rendition of the decision on the rehearing, nny 
party affected thereby may apply to the supreme court of this 
State or to the district court of appeal ot the appellate district 
In which such person resides for a writ of certiorari or review 
(hereinafter refer»ed to as' a writ ot review) for the purpose of 
having the lawfulness of the original order. deciSion, or award 
or the order, decision. or aWard on rehearing inquired Into nnd 
determined. • 

(b) Sueb writ &hall be made returnable not Inter than thirty 
days after the date of the Issuance thereot, and shall direct the 
commiSSion to certify Its reeord in the ease to the court On the 
return day the cause 8hall be heard In the court unless tor good 
enuse tile SRme be continued. No new or additional evluenee mny 
ba Introdurad In Buch court, but the cause shall be heard on the 
record to the commission as certlfled to by It. The review &hall. 
Dot be extended further than to determine whether or Dot-

(1) The commission acted without or In excess ot Its powers. 
(2) The order, decision, or award was procurad by fraud. 
(8) The ordt"'r, decisiou. l'U1e. or re~\11ntlon Is unreasonable. . 
(4) It ftlldln~ of fnet are mnde. wh£'ther or not such findings 

ot tacl: sup(lOrt the order. decision or awnrd under review. 
(c) The flnt'lln::s and COD('wsloDS of the' commission on ques

tions of fnct shall be .,.,neluslve and final and shall not be subject 
to J'tl'vt~w i 8u('h qUMtlons of tact shan lnelude ultimate facts and 
the flndlngs and conclUSions of the commission. The commission 
and t'Rcll party to the action or pro~lilllt before the commiMion 
shall have the rl~ht to aPPPnr in the review pro{''E''t"(Un~. lTpon 
the hMrlng the court shall ente-:r jud,ement either aftlrmlng, modi
fying, or S(>ttlng aside the order, deciSion, or award. 

(d) The provlslobs of the Code of CIvil l'ro«odure ot this State 
re-lnUng to writs ot review shall, so tnr as applienble and not In 
e .. nHlrt with this net, apply to \ll'OC<'O<IIDAS In the courts under the. 
pN,vlslono ot this section. No court ot this State (except tile 
Sllpl't"Dlft rourt and the district murls of appeal to the extent 
hE'l"t'tn 8Jlf!<"Uh.'·(t) shall have jurlsdtrtion to re\-iew, reverse, l'Orrect. 
or annul any order, de:-Islon, or aword of the rommlsslon. or to 
SUsl"K'nd or de-Ins the operation or eXN"utton thereot, or to restrnln, 
t"nj(lln. or lntp.rh-re with the rommlsslon in the ptt-rtormnnce of Its 
dutl ... : Prot'/dNl, TIUlt a writ ot mandamus shall lie from the 
8UJlJ'E'mE' ('Ollrt or the .dlstrlct tourts of apPE'D1 In all proper l"IlSttS. 

Soc. 85. In) The Iillng ot an appllcntion tor a rehearing ohall ~0Il. 
hove the ~ff .... t of sU"ll<'udlng the order. decision. award. rule. or 
ft>t<\J1ntlon aff""tt>d •. In so far as the &ame applies to the parties 
to sl1<'h ftJlpll("ftUon. unless otherwlsp ortiE'red by the ft)mmlsslon. 
tor 8 ]l(I'rtod ot tt-D days. and the l"Ommlssion may. In Its diSC"l't"tioo 
and upon 8u{'h rerum and rondltlona as It may by order direct. 
shl.v. suspend, or postpone the same during the pend.enq of sueh 
rel1earing. 
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(b) The filing of an application for, or the pendency of, a writ 
of review shall not ot itself stay or suspend the operatlnn ot the 
order. decision, award, rule, or regulation of the commission sub
ject to review, but the court before which such application 1s' filed 
may, in its discretion, stay or suspend In whole or in part the 
operation of the order, decision, award, rule. or regulation of the 
commission subject to review upon such terms and conditions as it 
may by order direct. 

Construction. SEC. 86. (a) Whenever this act, or any part or section thereot. 
is interpreted by a court, It shall be liberally construed by such 
court . 

. (b) If any section, subsection, subdivision, sentence, clause, or 
phrnse of this act Is for any reason held to be unconstitutional, 
auch decision shall not affect the validity of the remaining por· 
tlons of this act. The legislature hereby declares that It would 
have passed tbis nct, and each section, subsection, suhdlvlsion, 
sentence, clause, and phrase tllereof irrespective of the fact thnt 
anyone or more sections, subsections, suhdivlsions, senteoees, 
clauses, or phrases is declared unconstitutional. 

(c) This act shall not be construed to apply to employers or 
employments which, according to lmv, are so engng'ed 10 interstate 
commerce as not to be subject to the legislative power of the State 
or to employees injured while they are so engaged, ~xcept in so far 
as this act may be permitted to apply under the provisions of the 
Constitution of the United States or the acts of Congress. 

Election, SEC, 87. (a) Any employer having In hiS: employment any em-
ployee not Included within the term II employee n as d~fined by 
section fourteen of thIs act or not entitled to oompem:mtlon under 
thls act. and any such employee may, by their joint election, elect 
to come under the compensation provisions of this act In the man
ner hereinafter provIded. 

(b) Such election on the pal"t of the employer shall be mllde by 
fiUng with the commiSSion n written statpmE'nt to the effect thnt 
he accepts the compensation provisions ot this act. which, when 
filed, shall operate, within the meonlng ot spctlon twelve ot this 
act, to subject him to the compensation provisions ot this act, ond 
aU ncts amenda tory thE"ff>Of, for the term ot one year trom the 
date of filing, and thereafter without further a('t on his pnrt, tor 
successive terms of one year each, unless such employer shall, at 
lenst sixty doys prIor to the expil'atlon of such fir~t or any AUC
reeding year, file In the office ot the commission fl notice In writing 
thnt he withdl'OwS his election, 8u<'h oCCE"ptance shall not be 
held to Include employef'S whose employment Is both cmmal ond 
not In the usunl course ot the trade, business. profession. or occu
pation of the £>mployer, unless e:\"Pr~ly mentionf'd thf>rt"ln, 

(0) Any employee In the service of nny sneh employer slmll be 
c1ef'med to have a<'ceptro. and shnll, within the meaning of sE"{"tion 
tWf'h·e of this 8<'t, be suhject to the ('()mpen~ation provhdons of 
this act. and ot any act amendatory thereot, If, at the tlnH' of the 
aceident for whlC'h lInhlllty Is <"lolmE'Cl: 

(1) The empioyer charged wIth such ll.hlllty Is sub]Pct to the 
compensation provisions of this act, whetht'r the employee hns 
actual notice thereof or not: ond 

(2) Such employee shall not. at the time ot f'ntt'rln~ Into hl~ 
controct ot hire. hove )?Iven to his pmploypr noti<'e In writing thnt 
be elects not to" be subject to the compemmtinn provlf;lons ut thl!il 
act; or, In the eVE"nt thot sueb controct ot hire wos mm1E" In ad
vance of the elertion by the employer, such employee shall hove 
gtven to his employer notice In writing thnt' htl eolPcts to Iwo suhjt"<1: 
to Flu('h provisions. or without giving elthE"P of 8u('h notl~ sholl 
ho'·e- l'PmalnE'd In the RPrvi<'e ot slH'h employer for thirty days 
ott ... r the employer hoa filed his eie<>tioD. 

Repom, SEC, 88, The commission shall, not 1atpr than the first day ot 
Df"{'pmher of po('h cahmdnr year. RubSf"qupnt to the yenr nlnetf'f"n 
hundr£td ond thirteen. mnke n rf"port to the governor ot the Rtate 
covering Its entire opera tiona and proceedings for the prevloua 
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fiscal year, with such suggestions or recommendations as it may 
deem of value for public information. Such report shall be 
printed nnd a copy thereof furnished to all applicants within this 
State. . 
. SEC. 89. The sum of one hundred eighty-seven thousand four A.pproprla
hundred seventy dollars Is hereby appropriated out of any money tlon . 

. In the Stote treasury not otherwise appropriated, to be used by 
the Industrial Accident Commission in carrying out the purposes 
of this act, and the controller Is hereby directed to draw his war-
rant on the general fund from time to time in favor of said Indus-
trial Acc1dent Commission for the amounts expended under its 
directlon, and the treasurer is hereby authorlzed and directed to 
pay the same. 

SEC. 00. All acts aDd parts of acts Inconsistent with tbls act are Repealer. 
hereby repealed. 

SEC. 91. The compensation proviSions ot this act shall not apply Prior lD,ju . 
. to any Injury sustalned prior to the tnking effect thereot. rles. 

S.o. 92. This act shall take errect and be In force on and after A.d In ettec'. 
the first day ot January, A. D. 1914-

Approved May 26, 1918. 



COLORADO. 

ACTS OF 1915. 

OHAPTER liD.-Camp_alloA 0/ 10arkmen lor I,IIi"rI ••. 

SBOTION 1. The Industrlnl Commission of Colorado cl'entN1. by .\dmlnhd1'9.
the act of the General Assembly of Colorado,:&' which commlNJion don of llct. 

for the purposes of this act shall be a body politic and corporate 
nnrler the Dame prescribed by said act, shall enforce and ad-
minister the provisions of this act, and wherever the word com~ 

. mission Is naed In this net It shall be construed to mean the In
dustrial Oommlssion ot Colorado. The snld commission, In the 
odmlnlatration of this Bct, shall be gQverned by Its proYislons If 
there b. conOlct between the some and the provisions of the act 
creating said commission. 

SEC. 2. The term U commissIon" when used in this act shall Comm.isalOll. 
mesn the Industrial Commission of Colorado. 

SEO. 8. Unless the context otherwise requires, a word used in SIDgular and 
this Bct In the singular number shall also Include the plural. plural. 

SEa. 4. The following terms as uaed In thl. act shull be con- DellDltlona. 
atrUed nnd have the following meaning, unlean otherwise spoelO-
cally d.ftned In the context: 

(0) Tbe term uorder" shall mean and include any declslon, "Order," 
clssslfteaUon, rate, rule. regulation, direction. requirement. or 
Btandurd of the commission, or any other determination arrived 
at or decision Dladtt by 8uch commission. 

(b) The term "plaCQ of employment" shall mean and includeemurlaee :l~ 
cn-ry plnea, whether Indoors or out or underground. and· the P o)"ment. 
premises appurtenant thereto, where either temporarily or per-
mnnently BIlY industry, trade, or business Is carried on or where 
any process or operation, directly or indirectly relating to any 
Industry, trade. or buslnes, Is carried on and where any person 
Is directly or Indirectly employed by another for direct or in-
direct gain or prollt, exC8llt as otherwise expressly provided In 

th~~)cihe ~rm "employment" shan mean and lnehtde any trade. ~f,~plo7" 
o~upnt1on. or proC"e-SS ot mannfacture" or. any method of carry .. 
Ing on sucb trade, occu{l8tlou, or process of manufacture In which 
any JK'rson may be eDgllged, except a8 otherwise expressly pr0-
vided In thl. act. 

(d) The t~rm "employer" shall mean and Include; ".BI:mplO7U'."· 
I. The State, and ~ach connly, ett,y. town, irrigation and school 

district therein, and all pnllUc institutions and administrative 
hoards thereof. 

I1~ E\"E'ry peorson, assoclatton of persons, firm and private cor
poration (Including auy publlc-servlce corporation), personal 'rep
rese-ntatit'es" a...~nE'E'. trustee., and I'E'Ct"'tver, who has four (4) 
<'T more J)('rsons fttgwarly engaged in the snme business or em
I'loym~nt (e"'<"<'[It as oth.rwlse expn!8Sl:r provided In this oct), 
In ser'fl('9 undl"r any contract of hire, ex-press or Implled. and who. 
at or prior to the tlll.le ot the acehlent to the employee for which 
rompeusatlon under this aet may be claimed, shall, in the manner 
I'rovlded In th!s oct, ba, ... elected to bt>come subject to the pro
,-Iolons of tbl. act and wbo com(l1les with the provIsions h~reof 
""'1>l'M11I1t IlIsur&","", and wbo slmll not. prior to sucb occldont, 
:~':t ~=~~ a:t~thdn"\'8.1 or ~uC'" f'h!'('tion in the mnnn('lr pm-. 

, See pp. 4S3 aad « .... -
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lllumptioDB. - III. This act Is \~ot Intended to apply to employers of private 
domestic servants or form and ranch labor, nor to .employers 
who employ less than four employees regularly in the same busi· 
ness or in or about the same place of employment: Provided, 
That any such employer may elect to accept the provisions of thls 
net in the manner prodded herelD, in which event be and his em
ployees ahall be subject to and entitled to all the provisions of 
this act. 

Interstate IV. The provisIons of this act shall not apply to common car-
co~:erc;" .. riers engaged in interstate commerce, nor to their employees. 

mp oyee. (e) The term II employee" shall mean and include': . 
I. Every person in the service of the State. or ot the county, 

city. town, Irrigation, or school district therein, or of any public 
institution or administrative board. thereot, under any appoint
ment or contract of hire, express or implied. except an elective 
official of the State, or ot any county, city, town, irrigation or 
schoo1.distrlct therein, or at any publlc institution or admlnJstf8-
tive board thereot. Policemen and firemen shall be deemed em
ployees, within the meaning of this paragraph: Provided, That lillY 
policeman or fireman claiming -compensation under this act sball 
have deducted from such compensation any Bum which such police
man or fireman may receive from any pension or any benefit fund 
to which the municipality may contribute. 

II. Every person in the service ot any other person, association 
of persons, firm, private -corporation, including any public-service 
corporation, personal representnti'Ve, assignee, trustee, or receiver 
under any contrnct ot hIre, express or implied. including aUeDs, 
aod nlso including minors who are legally permitted to work under 
the laws ot this Stnte (who, for the purposes ot this act, shall be 
considered the same, and shall bal"e the snme power ot contracting 
with respect to their employment, as adult employees), but not 
including any person whose employment Is but casual, or who 1s 
expre~ly excluded from this act, or whose employment is not In 
the usual course ot trade. business, profession, or occupation ot 
his ·employer. 

Dependent.. (f) The following sholl be conclnslvely presumed to be solely 
and whollt dependent for support upon a decensed employee: 

I. The widow only if llvlng with the deceased or actually de
pE'ndent. wholly or partially, upon him at the time ot his occident. 

II. The widower only If Incapable of self-support and actually 
dependent, wholly or partially, upon deceased at the time of her 
accident. 

III. A child or children onder the age of eighteen Y<:ors (or over 
said nge If physically or mentally Incapacitated from earning) 
8(1:uo.lly dependent upon the porent with wbom he Is. or they are, 
living at the time at the death ot such parent, there being DO 
surviving and dependent porent. In case there Is more thnn ODe 
child thus dependent, the death benefit ahall be dh1ded between 
such dependents In' such proportioIl' os may be determined by the 
commission after conSidering the ages ot Buch dependents und 
other fu<'ts ben ring upon such dependency. 

IV. In all other cases, questions ot enUre or partlnl dppendency 
sholl he determined in aecordnnce with the facts. 8S the snme may 
bE" at the time ot the accident to the employee; and In fluch other 
cases, it there 18 more thnn one person wholly dependent. the 
death benefit sholl be divided equally among them; and persons 
IJ8rtially dependent, If any, sball receive no port tberrof: but It 
there is no one wholly dependent, nnd there is more than one 
person partially dopendent, the death benefit .hall be dh·lded 
fI.mong them according to the relath"e extent of their dependency. 

V. No person shull be consldered a dependent unless n member 
ot the family <of the deceased employee. or one who bears to him 
the relntion of surviving spouse, or Unes.l descendont. or an~tor. 
or brother or sister. A cblld wtthln the meaning of this net shall 
Include a posthumous chUd and a child legnll,y adopted prior to 
the Injury. 
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VI. Questions a8 to who constitute 'dependents and the extent 
'·of their dependency shall be determined 118 of the dates as herein 
provided, and their right to any death benellt shall become fixed 
as of BUch time, irrespective of any Bubseqnent chnnge in rond!· 
tIons, and the death benefit shall be directly payable to the de
pendent or dependent. entitled thereto, or their legal representa· 
tlves: Pr01>ided, tIOl1oilMtanding, That when a rlgbt to a death 
benellt shall ha ~e become IIxed, It shall cease upon the happening 
of any one of the following contingencies: 

(1) Upon the marrloge of the widow or widower. 
(2) When a child reochea the age of eighteen years, unless said 

dllld at Buch time Is ph:rsIcally or mentally incapacitated from 
earning. 

~~t 'il:::.':n ~~:::!' :!d~~t::r.:'~~t.dependents who are non- Nonrealdenl& t 
_dents of the United States sholl be on ... thlrd of the amount 
·whl.h a dependent wbo Is R resident of the United States mlgM 
recl'h'e: Pr'01Jidetl, That In no event shall deatb benetlts to de
pand.nts who are nonresidents of the United States exceed the 
&gJn"egn te sum of ODe thousand dolla.rs. 

VIII. No dependE'nt of an Injured employee shall be deemed, Dependent. . 
during the life of sodl employee, a party In Interest to any proceed- not tat .......... 
log by him for the enforcement or collection of any claim tor com- when. 
pan ... tlon, nor as respects the compromise thereof by such em-
ployee. 

(g) The average weekly wage of the Inju1'ed person at the time w_ 
of the Injury eholl be taken a8 the basl8 upon wblch to compute 
tbe henefttl'l: such average we<!kly enrnlngs shq.ll be one fttt:y~nd 
(1-62) of the average annual earnings of the employee. 

I. The averags weekly enmlugs tor all employees shal\ be taken 
at not leM than the minimum DOl' more than the maximum pro
vided In this act. Between ... Id 1lm\tB, said averaga annunl earn
Ill"" ohn 1\ be determined as follows: 

II. If the Injured employee has worked In the employment In 
whlcb he wos working at the time of the accident, wbether for 
the snme employer or not, during anbstantlally the whole of the 
:reel' Immediately preceding his injury, his average annnal earn
Ing shnll consist of th_ hundred times the averags dnlly wags 
or BIliary which he haa earned In sudl employment during the 
dnys when so t'mployed. 

III. It tile fnjured employee shall nob ha~e worked In such em
ployment during substantially the whole of g:ucb Immediately pre
ftdtng year. his averaJ:e annual earnings shall consist of the ave!'
age dally wn~ or snlary which such employee shall bnl"e f'Bmed 
Itt 8U<"b employment during duys when 80 employed, multiplied by 
the number or days that he shall have worked III all employments 
during said year. 

(h) In ...... where the fol'O'gOlng methods of arriving at the 
.Temp annual eernln" ot the inJured employee can not reason
ably and rllirly be applied, sueb a~era,.., annual .. min"" sholl be 
taken at su .... h sum as. hnving re~rd to the previous eamlngs 'Of 
the InJul"E'd employee. Rud ot otber e-m1l1oYt"eS of the BRUle or most 
slmHnr clnss" ... ·orklng in the BRme or most slmnar employment. in 
the .. me or a nelgbborlng 1"""lIly shall reasonably repreeent the 
avem" aUDUft) earning C'ft]l8.C!lty of the tujun-d employee at the 
time of the a .. ldent, In the employment In which he was working 
at an.h time. 

I. It an employee 18 a Dllnor, and Is »el'1Danently dL .... hled, his lIm-' 
weekly earnlDJlS ehall be det<>nnlned on the basis or the earuln,...,. 
that fIOt'h minor, It not dlsahled. wonld probably earn. It It ta 
_bUshed that the Injured employee "as of such .,.., and expert-
lID ... when Injured as that onder natural conditions his wages 
would be upaeted to be Increased. tha tact may be _dered In 
arriving at his a~"" weekly wage. 

U. Tbe tact that an employee has outr..red a p ...... loos dl ... blllty, _ _ : 
or 1'l'<'el1'ed .,..m~ ... tlon tb ...... ,.,., shall not pre<lnde """,pensa--
tlon tor a later 1njUl7. or tor death; bnt III delermlnlng 0IIIUpeIISIl_ 
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tiOD. for the Inter injury, or death, his average annual earulilg13 
shall be such sum 88 will reasonably represent his n verage ounua!- j 

earning capacity at the time of the Inter Injury, In the employ- ' 
rue:at In which he was working at such time, and shall be arrived . 
at aeeordlng to, and subject to, the llm1tatlons of the provisions 
of this section. ' 

Wage loaa. (I) The weekly loss In wages referred to In, this act shall eon-
sist of such percentage ot the avernge weekly earnings of the In
jured employee, computed according to the provisions ot this act, 
as shall fuirly represent the proportionate extent of tbe Impair
ment of his earning capacity In the employment In whlcb be was 
working at the time of the aeeldent and otber snltBble employ
ments, the same to be fixed as of the time of the accident, but to be 
determined In vIew of the nature and extent of the Injury, 

.. Safety," (j) The term U safe" or " sutety I, as applied to an employment 
or plnce of employment. shall menn such freedom from danger to 
the life, health and safety of employees, and such reasonable 
ll.lenDS of notification, egress and escape in case ot fire, as the na
ture of the employment will reasonably permit. 

~t,!!Dse8 ab- SEC. 5. In an aetion to recover damages for a personal Injury 
I'ogo. C • sustained within this State by aD employee on and after the 1st 

<lay of August, 1915, while engaged In the line ot his duty as sucb, 
Ol" for denth resulting from personal Injuries so sustained, in which 
reco,"ery is sought \lpOn the ground ot want of ordinary care of 
the employer, or of the officer, agent, or servant ot the employer, 
It shall not be a defense: 

Ca) That the employee, either expreasly or implledly, assumed 
tbe risk of the hazard complained ot as due to the employer's 
negligence; . 

(b) That the Injury or deatb was caused, In whole or In part, 
by the want ot ordinary core of a tellow servant. 

(c) That the Injury or death was caused, In wbole or In part 
by the want ot ordinary care of the Injured employee where such 
want of care was not wUlful. 

IP1J!r:!:dy, ex· th:E;;O~:i::ris ~~I~I~fse~~.hfn:l~~fx!~~ ~r::'~i::: :l~~~:\:~:' 
euronee, shall not be subject to the provisions ot sectlon 5 ot this 
act; nor shall such employer be subject to any other liability what
soever for the death of or personal Injury to any employee, ex .. 
cept a9 in this oet provided i and all causes of action, actions at 
law, suits in equity and proceet1ln~s whatever, aDd all statutory 
Dud common~luw rIghts ond remedl('s for and on account of such 
deatb or of personBI Injury to any sucb employee are hereby 
abolished except as In this act provided. 

Del1eDb,es SEC. 7. U on employer bos elected to Dod has compIled with the 
~~c~. a e, provisions of this aet. nnd on action is brougbt against RUCh 

employer to reco,-er damages tor personal injuries or death 8U. 
tulned by an employee who hus electM. not to come under this act, 
then such employer sh:1l1 hove all the defenses to such an action 
whlcb he would have hod If this act and that certnln otber act 
entitled "An act concerning aS9UlDption of risk." being chupter 
43. upon po"" 115 of the session laws ot 1913, hod not been enacted. 

:~:~Jr::::E In ~:'~ ~f ~!~ r~:::r ttia~~lt~~:t=~!,P:V!~1 ::~ !::l ~s:~ 
whomsoever, tor any personal Injury or deonth aCCidentally 8US
talned on and after Au",,'" 1st, 1915, sholl obtain In all cases 
where the following conditions concur: 

I, Where, at the time ot the Rccldent, both employer /lnd em
ployee are subject to the proyislons ot this oet. 

II. Where, at the time ot the accident, the employee Is perform
Ing service orbdng out of and In the course ot bls employment. 

III. Wbere tbe Injury Is proxlmotely .Bused by accident arising 
ont of nnd In the course of bls employment. and 18 not IntentioDolly 
selt-lnfllctt"d or Intentionally InflIcted by another. 

Roweleet1oD Rt:c. 9. Surb ele<'tion on the purt ot flny emploYf'r In('lndlng the 
made. ('rnployer of private domestic servants. form and rnnC'h lahore .... or 

ot three or less employeea may be mude by filing with the eom· 
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mlllllon a written Btatement to the errect that 'he accepts the pro
VI ......... oftb.la ·act,· the flUng. of which Btatement shall operate to 
subject such employer t.o the provisions of" this act for the term 
of one (1) year from the date of filing such statement, and there
after. without further nct on"his part, for successive terms of ODe 
year each, unle98 such employer sholl, at least sixty days prior 
to the expiration IJf such first or any succeeding year, file In the 
office of said commission a notice In writing to the effect that he 
desires to withdraw hi, election to be subject to the provisions 
of this act.· 

II. On' and atter August 1, 1915. every employer of tour or 
more employees, Dot including private domestic servants and 
form and ranch laborers, engaged In a common employment, sholl 
be conclusively presumed to have accepted the provisions of this 
act, unless prior to that date auch employer shall have llIed with 
the commission a notice In writing to the effect that he elects not 
to occept the provlsIons of this act; and the employer shall hove 
the right to withdraw his election at the time and In the manner 
above specified: ProtJided, That any employer commencing business 
8Ubsequent to August lot, 1915, may make his election not to be. 
come subject to the provisions of this act at any time prior to 
becoming an employel"' ot four or more employees. In a eommon 
employment, exclush'e of private domestic servants and farm ond 
ranch laborers, by giving written notice as above provided. Such 
employer may withdraw from the provisions of said sections of 
this act at the expiration of one year, or at the expiration of any 
succeeding year, in the manner pro\"lded in this act. 

IlL Every employer, whether electing to accept or reject the Notice to be 
provisions of this act, shnll cause printed notice thereof to be poO"'" 
posted In and about his place of employment In a conspicuous 
DmDuer and in sufBcient ploC'es frequented by hls employee&. 8S to 
reasonably notify such ·emplo,ees that he Is or Is not, as the ease 

:~r..b~.:'I':.{.ec!O~~:t~ P~~!~: 01 ~s ~ ~d ..:.al~=I: 
such election on his part. . 

S.'O. 10. Any employer electin:; to become subject to the pro- 8ec:urlt;}' oi 
visions ot tbls act sh~ll secure compensation to his employees in P8Jmenta. 
one ot the following wnys: 

1. By Insuring and keeping Insured the payment of such c0m
pensation in the Stnte compl."nsntion insurance fund; or, 

2. By Insuring and keeping Insured the payment of 8Uch com
Pl'l'lsutlon with any stock or mutual corporntion authorized to 
transact the business of worknlen's eompeDs.:~tion insurance in 
this State. If Insurance be "" elf<eted In such a corporation or 
Dmtunl corporation the emplo~r shall fortllwlth tUe with the 
commission, In form prescribed by It, • notice S!"",ltylng the name 
of such insurnnre corporation or mutual corporoUon together with • 
a copy ot the ~ntraQt or policy of insurance. 

8. By furnishing .. ,tlsf.:etory proof to the commission of his 
fln.qnclal ability to I'.y such compensation direct to his employees 
as hereinafter provhled~ 

S",,- lL Every Insurance corporation or mutual corporation. nut;}' of IJ>. 

~:J;~~:t~~OO~=~~~O~t 1~~:::.~~~~~nn:s:a~SR~:~ce COIDpIr 

b\1sin~ in this Stute. wbich insures employers against linblHty 
for t'1.)Ulppnsntion undl"r the provls.lons ot this 8(,t., shall flle with 
the commission Its classification of risks and premiums rel~'lting 
thereto, and any sub""luent proJlOsed classillcatlon of risks and 
premiums, toI'\'tller with basic rat ... Rnd scbedules, It a !;)'Stem 
of scbodule rnting be In use, none of which shaU take effect until 
the rommiss1on shnll Wl.\"& approl"ed tbe snme 8S adequate tor 
the risks to wblch they ...... """th-ely aPlILy. The commission IIlBJ' 
wltbdnlw Its appronl ot auy premium mte or scbedule ID8de by 
any Insurance corporation or mutual corporation if. In Its judg
ment, such premium rate or schedule ts Inadequate to provide the 
Il~~ 
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Every contract tor the Insurance of compensation herein pro
vided for, or against liability therefor, shall be deemed to be made 
subject to the provisions of this nct, and all provisions thereof 
In such Insurance polley inconsistent with the provisions ot this 
act shall be void. 

Provl.alonsot Every contract insuring against llabillty for eompensation, or 
polielea. insurance polley evidencing the same, must contain a clause to 

the elfect that the Insurance carrier shall be directly and pri
marily liable to the employee, and In the event of his death to 
his dependents, to pay the compensation, it any, for whicb the 
employer Is liable; that 8S between the employee and the ID8nr~ 
ance carrier the notice to or knowledge of the occurrence ot the 
Injury on the part ot the employer shall be deemed notice or 
knowledge, 88 the case may ~ on the part ot the insurance car
rler; that jurisdiction of the employer shall, tor the purpose of 
this act, be jurisdiction ot the Insurance carrier, and that the 
Insurance carrier shall In all things be bound by and subject to 
the orders, findings, decisions, or awards rendered against the 
employer under the provisions of thIs aet. 

Such polley must also provide that the employee shall have a 
first lien upon any amount which shall become owing on account 
ot such pollcy to the employer trom the insurance carrier and 
that In case of the legal incapacity or Inablllty ·or the employer to 
receive the said amount and pay It over to the employee or hi. 
dependent~ the so.id insurance carrier may and shall pay the 
same dlrectIy to the said employee or his dependents, thereby dis
charging to the extent of such payment the obllgatlons of the 
employer to the employee, and such poUcy shall not contain any 
provisions relieving the insurance carrier from payment when the 
employer becomea Insolvent or Is discharged In bankruptcy or 
otherwise during the period that the polley I. In operation or the 
compensation remains owing. . 

EmplOyeeS SEC. 12. Any employee may become subject to the prol"lslons ot 
:.!>J!.c to act" this aet, and shall be deemed to have accepted and shall be sub

ject to the provisions thereot It at the time ot the accident upon 
which Uablllty Is claimed: 

(a) His employer I. subject to the provisions ot this act wben 
the employee has actual notice thereot j and It. 

(b) Such employee shall not, at the time of entering Into his 
contract of hire, expressed or Implied with such employer, bave 
given to his employer notice In writing that he elects not to be 
subject to the provisions ot this act; or, 

(c) Without giving such notice, shall have remained In the 
service ot such employer for seyen days after such employer ba8 
tiled with the commiSSion his election "s In this act provided nnd 

• has become subject hereto: Provided, Tbe notices required by this 
net shall have been posted. in and about the plnce ot employment 
of such employer a9 required by law, In which el"ent said employee 
shall be conclusively presumed to bave actual notice thereof. 

1U~~~1e~fhta th~EC;ct3in~~c:~~~o~r::~i=~~:~SO~~~~~.Rro;!8~:: ~! 
construed to be a surrender by the employer and employee ot their 
rights to any other method, form, or amount ot compensation or 
determination thereof. or to any cause ot action. action nt law, 
suft In equity or statutory or common~lnw right or remedy or 
proceeding whatever tor or on account ot such personal Injurtea 
or death ot such employee than as provided. In this act, ond shall 
be an acceptance ot all the provisIons of thlB act, and shall bind 
the employee himself and, tor eomp<~nSlltloD tor bis death. shall 
bind hiB personal representatlvea, bis widow and next kin. 88 
well flB the employer and those conducting his buslneas during 
bankruptcy or Insolvency. 

Reeord. and SEC. 14. Every employer shall keep a record ot all inJuries. 
~=rt. of lDJQ· tatal or otherwise, received by hfs employees In the coune ot 

their employment. Within ten days atter the occurrence ot an 
accident reBulting In personal Injury a report thereof sball be 
made In writing to the commiaslon upon blankll to be procured 
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from the commlsslon for that purpose. Such report shal! contaln 
'the nnme nnd'nnture ot the business of the employer, the location 
of" bis establlshment or plnce of work, the name, address, and 
oceupatlon of the InJnred employee, and shall state the time, the 
nature, and cause of injury and such information as may be 
required by the commission. Jmy employer who refuses or neg· 
lects to make any report required by this section shall be guilty 
of a misdemeanor, and upon conviction thereot shall be punished 
by a line of not more than five hundred donars for each snch 
otrense. • 

SBO. 1G. The commlsslon, or Its agents, may enter any place l!I D to riD, 
ot employment for the pUlllOse of collecting facts and stn· work _ 
tlstlcs, examlulng the provisions made for the health, protection, 
and aatety of the employees, and bringing to the attention of 
overy employer any law or any rule, order, or requirement at the 
commission. and any fnflure on the part ot any employer to com-
ply therewith. . 

SBO. 16. All books, records, and pay rolls of employe .. showing Boob, etc., 
or rellectlng In any way upon the amount of wage expenditure to be open. 
of such employers, and other data, facts, and statistics apper,:, 
talulng to the purposes of this act shall always be open for In· 
spection by the commission or any ot its agents tor the purpose 
of ascertaining the correctness of the reported wage expenditure, 
the number of men employed, and BUch other Information as may 
be necellSllry for the uses and purposes of the commlsslon In Its 
admlnlstra tlon of this act. 

Any employer who shall refuse to admit the commlsslon or 
Its duly authorized agents to sucb plnce of employment for such 
purposes shan be punished by a line of not less than one hundred 
dollora nor more than 1h'e hundn-d dollnrs. 

SEC. 17. EV'ery employer shall turnlsh the commission upon Jnformattoa 
""Iuest an Information required by It to aceomp\lsh the pur. tobeturntahed. 
po ... of this act. In the month of Jnnuary and July of each 
year e"ery employer shan prepare and .mall to the commiSSion, 
at It. mnln oIIIce In the city of Denver, COlorado, a statement 
containing the following Information, Till: The number of em-
-ploy .... employed during the preCeding six months period; the 
number of such employees f'mployed. at each kind of employment; 
pnd the aggre!!llte amount of wages paid to Bucb enlployees, which 
Informntion shan be furnished on a blank or blanks to be pre-
pared by the commlsslon; and It shan be the duty of the commis-
sion to furnish such blanks to such empio:rers. tree ot charge. 
upon ""Iuest therefor. El'ery employer receiving from the com-
mlsslon any blanks, with directions to fll! out the aame. shllll 
c:ause the BUme to be properly IIlIed out, 80 a. to answer folly and 
correctly all questions therein propounded, and to give all the 
information therein sought, ~r, if uDable to do 80, he shall gl're in 
writing good and s\tfficlent l'e..'1son tor such taUure. The commis-
sion may require that the Informotion herein required to be 
furnished shnU be verltled under oath and shall be returned to the 
commission within the period Ibed by It or by law. The com-
mission, or any person employed by It for tltnt purpose. shall 
h8~ the right to examine under oath any employee or employer. 
or the ofDcer, 8J,!E'nt, or employee thereof, tor the purpose of nscer-
mlulng any Information which such employer or employee Is 
required by this act to f\lrnlsh to the commission. Any perenn 
who shall tRll or refuse to furnish to the commission the eem\-
annual stutement bel"E!iD. reqUired, or shall taU or ft'tuse to furnish 
8ul"h other information as may be requlft'd by the eommlsslon 
untler authority of this act, shnll, It an employer, be punished by 
a line of twa hundred dollars, and It an employee, be punished by 
a line of twenty·llye doll .... 

S.." 18. The information coutalned In the semlannnal report lJ_ .. __ 
proylded for lu the RreCedlng section, and snch other Informa- _ ..... 
lion as ma.... be furnished to the rommlS!<lon by employers In 
pursuance of the proVIslODS of tbIs act. shaU be for tha e:o:d.usI .. 
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use and information of said commission In the discharge of Its 
official duties and shall not be open to the public nor be used 
In any court, In any action or proceeding pending therein. unless 
the commiSSion Is a party to sUeb action or proceeding; bnt the 
information contained on said report may be tabulated and pub· 
IIshed by the department In statistical form for the uoe and In· 
formation of other State departments and the public. Any person 
In the employ of the commiSSion who shall divulge any Informa· 
tion secured by him In respeet to the transactions, property. or 
Business ot any employer to any person other than the commis
sion shall be punished by a dne of not less than one hundred dol· 
lars nor more than five hundred dollars and shall thereafter be 
dlsquallded from holding any appointment or employment with 
the commission. 

gf!all:t~'im~~ SEC. 19 .. In case of failure or refusal of any person to comply 
tIOB. with the order of the commission or subprena issued by it or its 

agents, or to furnish the statlstles, data, and information required 
to be furnished to the commission by the provlslonB of this act, 
or retuae to permlb an Inspection as provided In thlB act, the dI ... 
trlct judge of the county In which the person resides, on appllca· 
tion ot the commission or any agent appointed by It, shall cODlpel 
obedience by attachment proceedings or for contempt, aB In the 
case of disobedience of the requirements of Bubpmna lsaued from 

State fund. su~~c~o:o~ ~~e~err.hs::e~~ ~:~gl~:~nfund to be known a8 the 
State compensation Insurance tund for the benedt of Injured aud 
the dependentB of killed and Injured employees, which shall be 
administered In accordance with the following provisions, wi tho 
out liability on the part of the State beyond the amount of BIlld 
fund, collected as provided In this act. 

ar:er:!.IOyerem SEC. 21. It any employer shall be In arrears for more than flve 
. doys In any payment required to be made by him to the State 

compensation Insurance fund, as provided In this act, he shnll by 
virtue of sUeb arrearage be In default of sueb payment, and the 
amounts due from him shall be collected by civil action against 
him In the nnme of the commission as plaintiff; and It shall be 
the duty of the commission to certify to the attorn.,. general of 
the State the Dames and residences of all employers known to the 
commission to be in default for such paymenta for a longer period 
thaD five days, and the amount due trom each such employer, and 
U shall then be the duty of the attorney general forthwith to 
bring, or couse to be brought, agnlnst each such employer a civil 
nction In the proper court for the collection of such amount so 
due, and the ""me, when collected. shall be paid Into the State 
compensatIon insurance tund. WhUe such default continues such 
employer shan not be entitled to the benedts of this act, Such 
employer's compliance with the prorlsJons of this act requiring 
payments to be made to the State compensation insurance fund 
.hall date from the time of the payment of aald money to the State 
compensation Insurance fund, and his rI~ht to the bene8ts of the 
provisIons of this oct shnll be determined accordingly. 

HolBtenance ~EC. 22. The Stnte compensation insunlnce fund shall be a con· 
~ur;.:t u Be 0 t tinnIng fund and sholl consist of all premiums received .mlt 'lfll~ 

into the Bold fund tor compensation Insurance, all property and 
8e<'urltles acqnlred by and through the use of moneys belonging 
to said fund, and all interest earned upon moneys belonsr1ng to 
said fund and deposited or Invested, as herein provided. Said 
fund shall be applicable to the payment of loss .. sustained on 
occount ot compensation ond benefit insurance 10 accordance with 
the provisions ot this acl 

Powers of SEO. 23. The commissIon Is hereby vested with tun power, au~ 
comml8a1oD. thorlty. oud jurisdiction over the Stnte compensntlon insurance 

tund. and moy do and perform any and aU thIngs whether beretn 
.peelftcally designated. or, In .ddltlon tb ...... to, which are neco&-
88ry' or eonvenient in the eXf'rctse ot ony power, Rutllorlty. or jurl8-
diction over BAld fund In the admlntstnltton thel"POt under tbe 
provllllons of this act, as tu.U.v and completely a. the. governlnl 
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blldy ot a private insurance company ml~ht or could do, subject, 
however, to all the provisions of this act. 

The commission shull baYe full power and authority, and It 
'shall be Ita duty, to IIx and determine the rates to be charq .. 1 bv 
the State compensatlon insurance fund for compensation insurance, 
and to mnnage Bnd conduct all bus1ness and alrairs in relation 
thereto, all of which ·business and affairs shall be conducted In 
the name.of the commission, and In that name, wlthont any other 
name or title, the commission may: 

I. Sue and be sued In nil the courts of the Stnte in all actions 
arising out of any act, deed, matter, or thing made, omitted, en~ 
wred Into, done, or suft'ered in connection with the Stnte com
pensatlon insuranee fund, the administration. management, or 
conduct of the business or affairs relating thereto. 

II. Mnke and enter into contracts of insurance with employers 
Btl herein provided, and such other contracts or obUgations relat
Ing to tbe Stute compensation Insurance fund 8S are authorized 
or permitted under the provisions of this act, but the commission 
allaH not, nor shall any officer or employee thereof, be personally 
liable In Its prlYnte·capnclty for or on nccount of any nct per
fol'lI\ed or contract or other obllgntlon entered. Into or undertaken 
In an ofllclal capacity, In good faith and without Intent to de
fl·aud. In connection with the administration, management, or 
conduct of the State compensation Insurance fund, Its business. or 
other nft'nlrs relating thereto. 

III. Contract with physicians, surgeons, and hospitals for medi
cal and surgical treatment and the core and nursing of Injured 
persons entitled to benellts trom said fund. 

IY. ~'he commission may employ nnd malntnln In the depart
ment a compensation actuary, who shnll be experienced and 
likllled and fully competent to perform the duties of the position, 
nnd who sholl assist In or take charge of the proctical operation 
or the State compensation Insurance fund under the general direc
tion of the commission. The actun.,. shall recel¥0 such so.la.,. 
es may.be agreed upon by the commission. 

V. The commission shall have power, with the approval of the 
State auditing boord, to employ during their pleasure euch depu
ties. experts, statisticians, accountants. actuaries, Inspectors, clerks 
Ilud other employees as they may deem neceetSD.l"y to cnrry out the 
pro"ll:l1ons of this act or to perform the duties nnd e:s:el"Clse the 
powers conferred by law upoa tile commission. Such deputies, 
"tntlstlclans, accountants. Inspectors, clerks, and all other em
'(I1oyees, except e!tt)erts nnd actuaries In the employ of the eommls-
Slon. shall ba,-e been for four years prior to such employment or 
nppolntment, bona IIde residents of the Stllte of Colorado. and 
each and all of them, except only the experts shall. while In the 
omploy of the commission, devote their entire time to the service 
of the rommisslon. 

VI. All d.puUes, otntlstlclans, accountants, nctunrl .... clerks, ex- Salarl .. 8114 
perta Rnd all other employees of the rommlsslon shall receive such apense& 
~Dlpen:1l.:\tlon as muy be fixed by Inw or by the commission in 
rol\jul\~tlon with the State auditing board, and their SIllaries so 
11x"", as aforestlld, shan be paid monthly trom the funds appro-
print"" for the use of the coDI\Ulsslon, af1:<'r being approved b;r 
the <"Ommlsslon and the Stnte auditing board. 

An expenses lneurred by the commission pursuant to the 1' .... 
~Islons of this Ret, Ineludlng the aetunl and n"""""".,. tnwe1lng 
eXflE'n~ and other ~XJlE'nses and disbursements of the rommlsstou. 
II!I olll""rs and emploY"<'S, Incurred while on business of the c0m
mission, sbsll be pnid from fund. appropriate for the use of the 
"""Imlsslon npon claims thE'",tor, Itemi..." and sworn to. made 
by the person who In~urred the same.. which eball be allo ... 1>11 b;r 
the r",mnlsslon •• ubJe<t to the approval of the State audlting-.oJ, 
and is authorised to rl'OCure such additional tumlture and sup. 
pll ... s may be ~ry for SlK'h purposes. to be paid for In the 
... me numner a. other exl""' .... BUthoriRd b;r this act. 

4:!tu ..... -ir--21 
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Orden. SEC. 24. All orders of the commission sba1I be valld and In torce, 
and prima facie reasonable and lawful untU they are found other
wise in an action brought for that purpose, pursuant to the pro-

CompUAnco. vi~~: ~:u~'j,,~~!'Jn:.:~tr:~e o~l~v~~r!iu:::,em:~.:r~~ 
act shall be sufficient to give effect to the orders or awards of the 
commission and they shall not be declared Inoperative, illega!, or 

Clas t void for any omission of a technical nature In respect thereto. 
tabll':~t&'" SEC. 26. The commission shall classify the places of employ-

. ment of employers insured in the State compensntton insurance 
tlmd Into classes In accordance with the nnture of the business In 
which they are engaged and the probable hazard or risk of Injury 
to their employees under existing condition!!. It shall determine 
the amount of the premiums or assessments which sucll employers 
shall pay to said State compensation Insurance fund, and may pre
scribe when and in what manner sueh premiums and assessments 
shall be paid, and may change the amount thereot both In respect 
to any or all of such employers trom time to time. 89 circum
stances may require, and the condition ot their respective plants. 
establishments, or places of work In respect to the safety of their 
employees may justify, but all such premiums or assessments shall 
be levied on a basis that shall be fair, equitable, and just as among 

Subcla&les. BU~~c~ri.l°lte~~al1 also be its duty to divide ea~ of such ClaBSe8 
under said classLfication into as many subclasses as may be neces
sary, upon such terms and conditions as will enable it to deter
mine the risks and fix the rates of premium of the dJfferent em· 
players In the same class of employment, with respect to the condi
tions of said places of employment as regards the several require
ments upon which the rates of premium of risks are based nnel 

m1~'" of p ..... de~~~k8~ita:h~ft~ed~el~u~~t~e commission, In the exercise 
at the powers and discretion conferred upon It by this act, ulti
mately to fix and maintain, for each class and subclass of occupa· 
tion, the lowest possible rates of premium consistent with the 
maintennnce ot a solvent State compensation insurance fund, and 
the creation and maintenance of a reasonable surplus. after the pay
ment of legitimate claims for injury and denth, thnt may be au
thorized to be paid tram the State compensation Insurance fund 
for the benefit of Injured and dependents of k!l!ed employees: and 
In order that said objects may be accomplished the commission 
shall observe the following requlrementa In classitylng occupa
tions and fixing the rates of premium for the risks of the snme: 

It shall determine and base all rates of premium for said cla8Sea 
and subclasses and all re'\"islons thereof upon the following con-
ditions nnd considerations: . 

(a) The condition of the plnce at employment as regarda health, 
safety, nnd protection a""lnst accident, and the means and methods 
of en ring tor Injured persons; 

(b) Total pay roU and number at employees In each at said 
dasses and Bubeln sses ; 

(c) The loss ratio developed by the subclass and by the clasa 
as a whole; 

(d) The earned premium exposure at the SUbclaBS and at the 
class 8S a whole; 

(e) The character at hazard ot the subclasa and at the class a8 
• whole; 

(f) The number and nature at accldents experienced by the sub
class and the class 8e a whole; 

(g) The number and nature ot accidents experienced by the 
individual employers; 

(h) A reasonable regard tor the accldent experience ot each 
such employer ond his employees. 

But such rates shall take no account at the extent to which 
the employee-a in any particular estnbllshment have or have not 
persona dependent upon them tor support, nor at whether IIUCh 
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employees have dependents who are nonresident. of the United 
States. nor of whether such employees are married or single, nor 
the age of any such employee,:;, The rates so made sholl be that 
percentage of the pay roll. of any employer which on the average 
Bholl produce a sufficient Bum: 

(1) To carry all claims to maturity; that is to say, the rates 
shall be based upon the U reserve U and not upon the U assessmen~" 
plan; . 

(2) To produce a reasonable surplus a. provided In this aet to 
cover the catastrophe hazard and insure the payment to em-
ployees and their dependents of the compensation herein provided. --::-:-1 

SEC. 29. The commission shall keep an accurate account of the Ber:nte &o-J 
money poid in premiums by each of the seyern! classes and sub- COUD.: 

classes of occupations or industries, and the disbursements on 
account of Injurle. and death of employees thereof, nnd It shnll 
aIao keep an account of the money received from each individual 
employer and the amount disbursed from the State comllensation 
Insurnnce fund on account of injuries and deatb of the employees 
of such employer. 

ln~~:: ~~ o:":R ~ee :~n:~fea1~~~e~~e~~!: C:fm:e::~~~ ~d.u r pl. • 
fund unUl such surplus fund shall amount to the sum of five 
hundred thousand dollnrs, nfter Which tlme tbe sum of live per 
cent of all money paid into the Stnte compensation insurance 
lund shnll be credited to such surplus fund, untU such time as, 
In the judgment of tbe commission, such surplus shnll be Buill· 
clently lurge to gunrantee a State compensstlon Insurance fund 
from year to year. 

It Is tbe intention that the amounts raised for such State 
compensntlon insurance fund shall ult1mately become neither 
more nor less tbnn to moke ssld fund self .. upportlng, and tbe 
premiuDJs or assessments levied tor such purpose sholl be subject 
to readjustment from time to time b;r the ""mmlsslon as ma:r 
b~:.e s'i>~';;;mmlsslon shall adopt rules and regulations wltb lluJeo.~ 
respeet to the collection, mnintennnce, and disbursement of the 
Stute compenBlttion insurance fund; one ot which rules shall pro-
vide tbnt In tbe event tbe amount of premium ""Uected from 
any employer at the be.,'"innIng of any period of six montbs, as 
ascertained and enleuinted b;r using the estlmated expendltore of 
wages for tbe period of time ,covered b;r ouch premium payments 
as a basis, sholl dUfer from the actual wage expenditure for ouch 
Blx months' period, that Iln adjustment of the amount ot such 
p .... mlum shall be mode at tbe end of such six montbs' period 
and tbe .tctunl amount of such premium shall be determined In 
accordance with the amount of the acton! expendltore of wagee for 
aald period; and In tbe event such acton! wage expenditure for 
8Illd period Is I""" than' the amount on wWch such estimated 
premium was collected, then such employer shnll be entltled to 
have the amount of such dlft'erence credIted on suoceedlng premium 
payments, and should such actun! premium, wben ascertained as 
aforesaid, exceed In nmount tbe premium SO paid b;r such em. 
pl",ver, at the beginning of such six months' period, such employer 
shall upon being advised of the true amount of such premlum 
due, forthwltb pay to tbe State treasurer nn amount equal to tbe 
dltrereu..o between tbe amount actually found to be due and tbe 
amount paid by him at the beginning of said six months' period. 

.8m, 81. The commission shall on or before August 1st, 11115, -- .. 
Issue In proper form for distribution. scbedule of rates of pre- be -
mlums to be paid to the State compensation Insurance fund b;r 
tbe emplnyers of tbe several cia ...... and subel ....... based and 
determined 8S In this aet provided, wWch rates shall control and 
&Overn for tbe period ending December 31st, 1915-

On the ftrst day of January, 1916, and semiannually thereafter, -
• _djustment of tbe rates shall be made for each of the BeY
eral el ...... and BUbela ...... of """"patlon or indostQ' which, In 
the judgment of tbe commIssI ..... baft de_ped an aftlqe _ 
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ratio in nccordance with the experience at the -eommfPSlou in tIu!
admlnistrn tIon of the law as shown by the accounts kept as pro
vided. herein . . 

Should Dny such accounting show a balance remaining to the 
credit of any class of occupation or industry, after the obove--meD
tioned. amounts have been credited to the surplus fund and atter 
the payment of all awards for Injury or death lawtnlly charge
able against the same, the premium rate tor such class or Bub
class shall be reduced, and each intlivldual member of BUch class 
or subclass who bas been a subscriber to the State compensation 
insurance fund for a period ot six months or longer prior to the 
time of such readjustment, and whose premium or premiums SO 
paid to the State compensation insurance fund and to the sur· 
pI us flWd thereof exceeds the amount of the disbursements from 
the State compensation insurance fund on aceount of injuries or 
death to his employees during such period, shall be entitled to a 
eredlt on the installment or lnstnllments of premium next due 
from him, the amount of wbieh credit shall be such proportion of 
said balance as the amount of his prior paid prem1ums sustnlns 
to the whole amount of said premIums paid by the class or sub
class to which be belongs since the lnst readjustment of rates. 
based and determined .s provided In this aet. 

talt,:repreaen- SEC. 82. Any employer who intentionally misr~resents to the 
o 8. commission the amount of pay roll upon wbich the premium under 

this act is based shall pay into the State compensation insurance 
fund the Bum of ten times the amount of the difference in 
[>remlum paid and the amount such employer should have paid, 
and shall be deemed guilty of a misdemeanor and shall be pun· 
il::hed by a fine of not less than one hundred dollars nor more 
than five handred dollars. 

BlankL SEO. 33. The commission shall prepare and turnlsh at the ex· 
pf'nse of the State, blank forms of appl1catlon for benefl_ts or com ... 
pensatlon from the Stnte compensation Insurance tund. notices 
to employers, pro~fs ot injury or death, or medical attendance, 
or employment and wage earnings, and such otller blanks as may 
be deemed proper and advisable, and It sball be the duty of em· 
ployers to constantly keep on hand a sutllclent aupply of SUCD 
'blanks, that the same may be readily a vallable. 

Bched ules, SEC. 84. The commission shall cause to be printed in proper :il:1ed. to be form for distribution to the pubUc proper schedules showing its 
cJassificatlon, rates, regulations. and rules ot procedure. which 
shall be printed and ready for distribution at least thirty days 
prior to the date the same are due by lnw to go Into elfect, and 
shall furnish the same to any person upon appllcation therefor. 
and the tact that such classification, rates. regulations, and rules 
of procedure are printed and ready for distribution to aU who 
apply for the same shall be a su1llelent publication ot the same as 
r<Qulred by this act. 

Orde .. In .f· SEO. 85. All general orders shall take elfeet upon their publica-
fect~ tion in the semiannual manual or scbedule of rates, rules, and 

l"el!'ulatlons issued by the commissioner. 
nuttOR of SEo.36. It shall he the duty of ail otllcers and employees of the 

public ofllclals. State, the counties. and munlclpal1t1es, upon request of the com· 
missIon, to enforce In their respective departments all Inwful 
orders ot the commission in so tar 8S the same may be applicable 
und consistent with the general duties ot such officers and (>m~ 
ployees, and It shalJ also be their duty to make to oueh commis
sion Buch reports a8 it may require concemlng matters within 
their knowledge appertaining to the pnrpoaes of this act and 'to 
furnish to it such facts, data, statistics, and information 8S 0\87 
from time to time come to them appertaining to the pnrpo_ of 
this nct and the duties ot such commission thereunder, and pu .... 
tlcularly such Information coming to theIr knowledge reslX'Ctlng 

tJll88teplacei. ~n:Oo~d~~: a:~ :~l ~~:;8 °Jl:~~~~e;:Ot:W:~ ::d tha:t~t~~r 
<:IDPloy ..... and the huzurd of rlak ot such places of emVioymOllt. 
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SIlO. 87. Whenever the commission sholl Jesrn, or upon peti
tion by an:v pel"80n be Informed, that any employment or place of 
employment Is not sofe. It shall proceed summarily, with or with
out notice. to make such investIgation as may be necessary to de
~rmlne the matter complained of, as the Same may alfect the 

hn~:~ ;: tj.: ~;n~~=: of making any Investigation with reo- Inveatl1catioD 
gu rd to ;.,.,. employment or plnce of employment the comml ... by deputl ... 
alon sholl have power to appoint, by an order In writing. an:v 
deputy or an:v other competent person as an agent whose duties 
shull be prescribed In such order. 

In the dlschotge of his duties sneh agent shall have every 
power whatsoeTer for obtaining information granted In this act· 
to the eommlsslon and all powers granted by law to officers author
Ized to take depositions are hereby granted to Buch agent. 

The commission may conduct an:v number of sneh investiga
tions contemporaneously through dlt'l'erent agents, and may dele
gute to such agents the taking of all testimony beerlng upon any 
Investigation or hearing. The decision of the commrBslon shall be 
baaed upon his examination of all testimony and recorda The 
recommendations made by such agents shall be adviSOry only and 
shall not preclude any further Investigation or the taking of 
further testimony it the commls$lon 80 order. 

8100. 89. Annually on or before the 15th day of December, the po:-~ual I' e
commission sha1l mnke a report to the governor tor the preced-
Ing IIseal year. which shall Include a statement of the number 
ot nwords mnde by it and a general statement of the causes of 
nocldents leading to the injuries for wblch the awards were made. 
a detailed state-ment of the disbursements trom the State com· 
pensatlou insurance tund, the amount eredUE'ti to the reserve 
fund. ond the condition of the respectiTe funds, together with 
auy other mutters which the commission deems proper to call to 
the attention of the goyernor, including any recommendations it 
naoy hBve to moke. and it sholl be the duty of the commiSSion 
from time to time to publish and distribute among employers 
"nd employees such general information as to tile business unn&-
n~ted by the State compensation Inaurance fund as In Ita judg-
ment may be useful. 

SEC. 40. l;;-rery employer Insnred In the State rompensatlon In."':-:: of """. 
8urnnce tund shall contribute to it In I'roportion to the attnunl U on&. 
e~pel\dlture of mODt'y by said employer tor the senlce of persons 
engaged In Buch employment, and the bRZllrd of 'rIRk of his em-
1110ymeut and pIne.! of emilloymeo~ the amount of such pay. 
ments and the method of making the same to be determined as 
In this a~t provided. 

SEC. 41. E:t<'ept as hereinafter provided. every employer In- SemlaDDW 
ffl1red in the State compeDsa.tion Insurance tund shall. In tbe paJ'meD.t&. 

month of ~eptember. 19UI; and semiannually thereafter during 
Junuury and July ot each year, pay into the Stnte compensation 
lusurnnC'e fund in adntnce the ftrr.ount of pl't"'mlum dete-rmiued 
nnd fixed by the eommis..qton tor the employmE"nt or occllpRt1on 
ot sucb employer tor the ensuing period. the amount of which 
premium to be so paid by enoil sU"b employer to be determined by 
the clnaailleations, roll'S, and rates mood" lind published by the 
ron\mtssion. Rnd such emploYf"'r slmU spmlttnnuany thereafter pay 
Ru("b tnrther sum of mon('y Into the St:lte compensation lnsuranee 
fund .s may be ascertained to be due from him hy .pplying 
the provisions of this act nnd rrles rn·,1 ratf'$ ot the rommlsslon. 
Su('h paym~nt sholl be made within thl" time fts:oo by the ~mmt&-
slon and a ....,..Ipt or ""rtllleah' ""rtIfylng that snch payment 
has been made ahall Immedlntely be mailed to snch employer by 
tbe <"010101 .. 100, whleh re<elpt or .,..rtilleate ahall be prima facie 
",·Id...." of the payment of sueh premium. NotwltbstaDdlng any-
tblll)< In tbis ""t. an:v emploYt"l' aoceptlng _ provisions thereof 
\Vilo "".n file with the rom1Olsslon a ot1I"'ment showllll: his In-
tentions to pay __ UOIl and benellts herein plOTlded 
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and furnishing satlsfnctory proof to the commission of his sol
vency and financial ability to pay the same and furnish security. 
if the commission, in its discretion, deems such security necessary. 

Direct pay- mayan permissIon granted by the commission !be permitted to 
menta of bene- make such payments direct to his employees and their dependents 
ita. as they may be entitled to receive the same under the provIsIons 

of this act. 
Any employer so receiving such permlssion or who shall Insure 

with any stock or mutual corporation as provided in thIs act, 
shall, during bis prompt compliance with the provisions ot this 
act, and the payment by him of the compensation and benefits 
thereIn provided, be relieved from making the payments beretn ra-. 
quired to be mnde to the State compensation Insurance fund, nnd 
shnll have Ihe benefits of all the provisions of this act, as though 
said employer paid premluDlS Into the State compensation insur
ance fund 8S provided by this act. Such employer shnll cnuse 
noUce of such fact to be given his employees In the manner pro-
vlded for notice by employers accepting or rejecting the provisions 
of this act. • 

Jll8uranee 1'8- SEC. 42. An employer, Hable under the provisions ot this act, to 
qu1red. pay compensatJon shall insure payment of such compensation in 

E~eept1on. ~y thc:~r::; c=~~~~o!O l!~~~~~c~U~~~b~~f~ns!~~S e::~y:~ 
shall be exempted from such insurance by the commission. The 
commission shull, from time to time, require further statemellt ot 
financial ability ot such employer to pay compensation, and may, 
upon ten (10) days' notice in writing, revoke its order granting 
such exemption. In which case snch employer ahall Immedlstely 
insure his lIa!>lIity. 

Payments by SEC. 43. The amount of money to be contributed by the State 
::~clpalluea, itself. and by ench county. city, town, Irrigation or school district, 

or other taxing district of the Sta te, ahall be. unless otherwise pro
vided by law, a sum equal to one per centum of the amount of 
money expended by the State. and by each county, city. town. Irri
gation or scbool district, or other taxing district respectively, dur
Ing the last preceding t1scal yenr for the .. rvlce of all persons in 
their employ who are subject to the provisions ot this act. 

ject
ame 

8ub- sb~~'d~~~l;h!~~~!~ ~! ~~te::::. t~:!:u::: j~U~~t~!r O!t S:f: 
treasurer or custodian ot the State compensation insurance fund, 
Bnd for deposit to the credit of said fund, for a sum equal to one 
per centum of the amount of money expended by the State. duro 
ing the last preceding six months, for the service of pel"!lOns In Its 
employ, who are subject to the provisions of this act, which said 
sums are hereby appropriated and made avallnble for BUch pay
ments; and th(>reatter In the months of January and July ot each 
year, such sums ot money shall In Ilke manner be paid into the 
State compensation Insurance fund; and It shnll be the duty of 
the commission to communicate to the general assembly on the 
first day of each regtdor session thereot an estimate of the aggre
gate amount of money necessary to be contributed by the State 
during the two years next ensuing 08 Its proper proportion of the 
Stnte compensation Insurance fund. 

LIst of .~. SEC. 45. By the 15th day of July, 1915, and In the month of ))e. 
~::~::e.Ol'ea for CE'mber of each year the State auditor shall prepare a list for each 

county of the State sbowlng the amount of money expended by each 
townabip, city, town. village. Irrigation or school district. or other 
tuxlng dIstrict therein for the serl"lce ot" persons in their employ 
during the fiscal year last preceding the time of preparing Buch 
IIst8; and Ille a copy of such 118t with the clerk and recorder of 
the county tor which such list Is made. and copies ot aU such nsts 
with the State treasurer. Such lists shall al80 show the Rmount of 
money due from the county Itself aod trom each diy, town. Irriga
tion or .chool district and other taxing districts thereof, as its power 
[proper (1) J contribution to the State compensation Insurance fund 
and the aggregate Bum due trom the county Rnd such taxing dis
trlete located therein: Provided, /Iot_ .... Tbat shOUld the com-
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mission on or before the first day of December In any year certify 
to the State auditor that sufficient money Is In the Stilte com
pensation insurance fund to the credit of any county or counties 
to provide for the payment of compensation to the Injured and to 
the dependents of killed . employees of such county or counties, 
and the eeveral taxing districts therein for the ensutng year, the 
State auditor shall not prepare and file with the county clerks 
and the State treasurer said list or lists for such county or coun
ties specified In such certificate; and It shall be the duty of the 
commission to make and file such certificate with the ,State auditor 

• whenever In Its Jndgment there Is sufficient money In the State 
compensation insurance flmd to the credit of any county or coun
ties to provide for the probable disbursement required to be made 
to the Injured and to the dependents of kIlled employees of sueD 
county or counties and the several taxing districts theretn'for the 
ensuing yenr. 

SEC. 46, During the month of September, 1915, and In January Payment by 
and July ot each year following the filing wltb him of the lists coanU ... 
mentioned in the lnst preceding section hereof, the clerk and 
recorder of each county sball Issue his warrnnt In favor of the 
State treasurer on the county treasurer ot his county for the ag-
gregate amount due from such county and from the taxing dis-
tricts therein, to the Stote compensation insurance fund, and the 
t'Ounty treasurer Bhall pay the amount called for by such warrant 
flom the county trensury, and the county clerk and recorder shall 
charge the amount so paid to the county Itsel:f and the several 
taxing districts therein as shown by such lists; and the State 
treasurer shall Immediately on receiving such money convert the 
IIBrne lnto the State compensation insurance tund. 

SEC. 47. In October, 1915, and In February ot each yenr there- f ata tem,:''' -
ofter the State treasurer shall certify to the commiSSion the 0 pqmen 
amount of money that has been paid to him tor credit to the Stste 
compensation Insurance tund as pro'l"lded In this act, and the 
amount paid by the State Itsel:f, and by each county, city, town, 
IrrigAtion or ochool district therein, and at the same time shall 
certify to the commission the name of such as may have made 
default In the paymenta tberelnbefore pro'l"lded, and the reapectlve 
omounta for which they are In default. When any default Is made 
10 tbe payment of the sums heretnbefore required to be contrib-
uted to the State compensntlon Insumnce fund, or when any 
official falls, negl..,ts, or refuses to perform any act or acts re-
quired to be performed by him wltb reference to the making ot 
such payments, It Bhall be the duty ot the commission tortbwlth 
to Institute the proper proceedings In court to compel such pay_ 
ment or payments to be made. The commission Bhall keep a sepa-
rate account of the money nald Into the StAte mmpensatlon in-
surance tund by the State and by Ita political ouMlvlslons as 
berelnbefore provided, and the disbursements made therefrom on 
.<'COunt of the Injurlea to and death of pubUe employees, subject 
to tlle provisions ot this act. 

SBc. 48. Prot>ide." Any munty, clty, town, village, Irrigation dis- aeU-bunlr
trl.t. achool district. or other taxing district therein desiring to be =~fu..:':: 
uempted from Insuring Ita lIablllty tor' compensation Bhall make 
application to the commission Bhowlng Its solvency and flnanclal 
Bbillty to pay such compensation; whereupon the commission. by 
written order, tnay' make such exemption.. The rommisslon Dl8.J' 
trow time to time require further statement of financial abillty of 
such employer to pay compensation and may. upon thirty days' 
ootlce In writing, 'revoke Ita order granting such exemption. In 
whlob case ouch employer Bhall immediately Insure Its Uabllity. 

Sao. 48. The commission Bhall dlBhu ..... the State compensation D ........ _ 
In~urance fund to ouch employeea of such employera as ha.., paid .... ... 
Into Bllid fund the premluma applicable to the ola ..... to which 
th(l,v belong who met with aCCIdents arlslng out of and tn the 
"' ... - of their employment. wheresoever such injuries have oe
('urred. or to their dependenta In ease death has ensued, and shall 
tIIlIlIaIl ouch medlcaI, Burglcal, aurae, and. ho8pHal care and. __ 
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tion or funernl expen.es n. nre provided by this net. The eom· 
mission shall have full power to adopt rules and regulations wlth 
the respect to furnishing such medical and hospital service and 
mecUelne as provided for in section 50 to injured employees en
titled thereto out of the State compensation fund, nnd the same 
shall be paid for as in this act provided tor compensation nnd 
benefits. 

li:r~~I, :'M- SEC. 50. Every employer, regardless of his method ot Insurnllce. 
• 0, • shall furnIsh such medical, surgical, and hospital treatment, medi

cines, medical and surgical supplies, crutches, and apparatus as 
may be reasonably needed at the time at the injury and thereafter 
during the disability, but not exeeeding thirty days and one hun· 
dred doBars in value, to cure und relieve from the effects at the 
injury: Pro1iided, That medical, Burgi cal, and hospital treatment, 
payment for whieh is provided tor In any plan In toree between 
nn employer and his employees at the time of the enactment· ot 
this act or which is ther~1fter agreed to by employer and em
ployee. shall be deemed n full compliance with the requirements 
or this seetlon and shull be reeeived by the employee In full aeeord 
nnd satisfaction thereof. 

Burial ex- SEC. 51. It the deceased employee leaves no person dependent 
penses. upon him for support, and the accident proxImately causeS death, 

the death benefit shall consist of the reasonable expenses of his 
burial, not exeeeding one hundred dollnrs ($100). 

deft~~:~~flt~f Death benefit shall be Vaid in monthly Installments correspond-
. • Ing In amount to fifty (50) per eent at the averuge weekly earn· 

ings of the employee until otherwise ordered by the commission. 
f~omSis~':'Jl: SEC. 52, If the accident enuses disability. a dls.'l bility IndeDllllty 

. ~haU be payable as wages upon the twenty-ninth day after the 
injured employee leaves work as the result ot the injury. and 
thereafter regularly, but not less frequently than once In each cal
endar month, unless otberwise ordered by the commission. sub
ject. however, to. the following UmItations: 

WaltIDgtlme. (a) If the period of disability does not Inst longer thun three 
weeks from the dny the employee leu ves work as the result ot the 
injury. no dIsability indemnity wbate"er shall be recoverable ex
c~pt the disbursement In this act provided for medical, nurse. nnd 
bospital services and medicines: nor in any case unless the com
DllssioD bas actual knowledge of the injury or is notlfied thereot 
within the perIod 8peeified In this aet. 

(b) It the period ot disablUty lasts l~n~er thnn three week. 
from the day the employee leaves work as the result of Injury. no 
dIsnbllIty Indemnity shall be reeoverable tor the first three week. 
at disability. 

Bema. A workman in order to be entitled to compeoBfttion tor bernla 
mu.t dearly prove: (1) That the hernln Is at reeent origin. (2) 
that its appearance was aecompanlPd by pnln, (3) that it was 
immediately preceded by some occldent:ll strain suJTered In dte 
course at the employment, nnd (4) thnt It did not exIst prior to 
the date ot the alleged Injury. It n workman, artor estabUshing 
his rigbt to compensation tor hernia as above pro"ided, elects to 
be operated upon, a special operating tee ot not to exceed fifty 
dollars shall be paid by the employer. tbe Insurer, or the commiS
sion, 88 the cnse may be, In case such workmnn elects not to be 
operated upon and the bernia becomes strangulated In the tutl1l'P.. 
the results trom such strangulntion will not be compensated. 

T" m P Ol'&J7 SEC. 53. In ease ot temporary disab1l1ty of more thUD tbree 
dlll8blllty. weeks' duration. the employee shnll receive fifty per cent ot biB 

avernge weekly wnges so long 8S such di8l1bility 18 total, not to 
exceed n'maximum of eight donars per WE"ek and Dot less than a 
minimum ot fh'e dollars per ,,'eek, unless the employee's waJ:e9 
shall be less than five dollars pe.r wet"k. In wblC"h event he mall 
re<'ph'e eompensotion pqunl to his average weekly wages. 

Partial 41... S&'. M. In ea .. ot Injury resulting In pnrtlnl dIsability. the 
bUU,. ('n1flloyee sball recelye otty per cent of the Impairment ot biB 

(':Irnlng capn<"lty during the CODtlnnan('e thereof. Dot to exC'eetl a 
mu.xlmum ot eight dollars per week, or n greuter sum In the al" 
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l!1'egate tban two thousand and eighty dollars. In cases Included 
In the following schedule the disability In each case sholl be 
deemed to continue for the period specified and the cowpensn~ 
tion so paid for such Injury sball be as specified herein, to wit: 

The loss ot ODe arm between the elbow ond shoulder, 208 Schedule. 
weeks; 

The loss ot a forearm at the lower half thereof, 104 weeks; 
The lo~ of a hond, 104 weeks; 
The 10s8 of a palm where thumb remains, 70 weeks; 
The los. of a thumb and the metacarpal bone thereof, 50 

weeksj 
The los. of a thumb at the proximal joint, 85 weeks; 
l'he loss of a thumb at the second or distal joint, 18 weeks; 
The los. ot an Index finger and the metacarpal bone thereot, 26 

weeks; 
Tbe 10 •• of an Index finger at the proximal joint, 18 weeks; 
.The loss ot an index finp:er at the second joint. 13 weeks; 
The loss of an Index finger at the distal joint, 9 week.; 
The 10 •• of a second finger and the metacarpal bone thereot, 18 

weeks: 
The 10 •• of a middle finger at the proximal joint, 18 weeks; 
The loss of a middle finger at the second joint,' 9 weeks; 
The los. of a middle finger at the distal joint, 1\ week.; . 
The loss of a third or ring finger and the metacarpal bone 

thereot, 11 weeks; 
The 10" of a ring finger at the proximal joint, 7 weeks; 
The loss ot a ring finger at the second joint. 7 weeks; 
The 10 .. ot a ring finger at the distal joint, 4 weeks; 
The los. of a little finger and the metacarpal hune thereof, 18 

weeks; 
The 1089 of a little finger at the proximal joint, 9 weeks; 
The 1088 of a ]! ttle finger at the second, joint, 9 weeks; 
The 10 •• of a llttle finger ot the distal joint, 4 weeks; 
Tbe loss of all the flngera of one hond wbere the thumb and 

palm Mmain, 62 weeks; -, 
l'he loss of a l.g at the hlp joint, or 80 near thereto 08 to pre

clude the use of an artificial Umb, 208 weeks; 
Tbe 1088 ot a leg at or above the knee. wbere stump remains 

sufficient to Pf;'rmtt the use ot an nrtificial limb. 139 weeks; 
The 10M of a foot at the ankle. 1M weeks; 
Tbe 1088 of a I!1'88t toe with the metataraol hone thereof, 26 

wreks; 
The 10 •• of a great toe at the proxlmnl joint, 18 weeks; 
Tbe 1099 of n great toe at the second joint, 9 weeks; 
Tho los8 of any other toe with the metataraol hone thereof, 11 

wePks; 
Tbe los. of any oth"" toe at the proximal joint, 4. weeks; 
Tile loss of any lIther toe at the seeond or distal joint, 4 weeks; 
The loss ot·ol1 the toes ot one toot, S5 weeks; 
The 1099 of an eye by enuclentlon, 189 weeks; 
Tob\l bl1ndness of ODe eye. 104 weeks; 
Thtnl deol'l'e99 ot hoth Mrs, 3,89 weeks; 
Total dt"8tnoss of one ear. S5 weeks; 
Totnl dentut'SS of the seroud enr. 104 weeks. 
Othe-r I'('}ntlve injurl('s: In au other mses. not otherwise &peel-

8t'd tn the foregoing 8('hPtlnle. the compensation shall betu such 
rt"lotton to the amount stntro. In the ab(n-e Sl'h~ule 8S the dis
nbllltles bear to those produeed bf the Injurlee named In the 
..,hodule, """"pt . 

(8) Fndal disfigurement: If any employee Is seriously, pel'
mftuently dlstlgured about the fat.'& or bend, the ('Ommlssion Dla,. 
allow Bueh Bum tor compp.nsation on 8l"'rOUDt thereof as it mllJ' 
d""m just, not exceedl"" II"" hUndred dollars. 

(h) Disability thro\lllh 1_11011: When by .... SOD of Infection 
or otb .. !" ("8\1Ae not due to the nptrlect or mlsronduet of the In
jured employee he Is actually di .. bled 10_ thau tbe I1me 
apecilled ID the foresWng schedule tor earulng wages, c:owpeDSll-
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tiOD shall be paid such employee for such 10S9 of wages within the 
limits otherwIse provided. _ 

(c) Paralysis: For the purpose ot this schedule, permanent 
and complete paralysis of any member as the proximate result 
of an accidental Injury shall he deemed equivalent to the loss 
thereof. 

(d) Amputation: Whenever an amputation Is made between 
nny two joints mentioned In this s<bedule (except amputations 
between the knee and hlp joint) the resulting loss shall be esti
mated as if the amputation had been made at the joint nearest 
thereto. 

(e) The amounts specified In this section are all subject to the 
limitation as to the maximum weekly amount payable as herein
before specified In this act. 

Permant"Dt SEC. 55. In cases ot permanent totnl dLsab1llty, the award shall 
~:1~al dlsabU- be fifty per cent of the average weekly wages and shalt. continue 

until the (loath of such person so totally disabled but not to ex
ceed a maximum of eight dollars per week and Dot less than a 
minimum of five dollars per week, unless the employee's average 
weekly wages are less than five dollars per week at the time of 
the injury, in which event he shall receive compensation in an 
amount equnl to his average weekly wages. 

Tbe loss of botb bands or both arms, or botl>. feet or both legs, 
or both eyes, or of any two thereof, shall prIma facie constitute 
total and permanent dissblllty, to be compensated according to 
the provisions of this section: Provitled, That. where the dis
abllity comes uneler tbls section, and where the employer or the 
commission obtains other suitable employment for .such disabled 
person which he ('aD pprform and which In all cases shall be sub-
ject to the apI>roval of the commission, the disablllties set out In 
this pnragraph shall not constitute permanrnt total disablllty, 
but sucb partlnl disability as may be determined by the comml& 
sion after a ftnrllng of the facts. 

Yedlea1 es- SEC. 56. \Vbenever, in c:-nse of Injury, the right to compensation 
aminatiolUL under this net would exist In favor of an employee. be shall, upon 

the written reque~t of bis employer. or the jnsurer carrying such 
risk, submit hlmself from. time to time to examination by a phy
sician or surgeon duly authorized to practice medicine under the 
taws of this State. who shnll be pro,·ided and paid for by the 
employer or insurer, and shall likewise submit to e.uminatlon 
from time to time by any regular phYSician selected and paid tor 
by said commission or a member or examiner thereof. The em
ployee sh:1.11 be entitled to have D. physician provhlcd and paid for 
by himself present at any such examination. So long os the em
ployee, nfter such written request ot the employer or Insurer 
shall refuse to submit htmc;elt to such examlnatio~ or shall 
tn any way ob~tnlct the same, his rl.:::ht to collect or to begin or 
to maintain any proceeding for the collection of compensation shall 
be suspenueU; and if be shall refuse to submit to Buch exam Ina· 
tlon, after direction by the commiSSion or any member or es:
aminer theroof, or shall In any way obstruct the same, his right to 
weekly Indemnity Which shall accrue and become payable during 
the period of such rE"fusal or obstruction shnll be bnrred. It any 
employee shall perslst In unsanitary or Injurious practice which 
tends to Impertl or retard his recovery, or shall refuse to submit 
to such medical or surgical treatment oS Is reasonably essential 
to promote his recovery, the rommll'Sion may, In Ita discretion. 
reduce or suspend the comppnsotlon ot any such Injured employee. 
Any \Jhysklan ,ybo sball make, or be present at, any sucb ex
amination may be required to testify an to the results thereof. 

- AJJy phYSician having attendoo nn employee In n professional 
capacity may be required to testify before the commlBslon when 
It sholl so direct. Physicians wlll not be required, however. to 
disclose rontldentlal communications communicated to them tor 
the purpoRe' of trentment nnd which are unnecessary to a proper 
understnndlng of the case. 

tlo~°1fomr~p SEO. 51. Any time attE"r six months hOB elapsed from the date 
_ o,f the Injury, the commlBslon may order payment In groea or In 
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such manner as It may determine to be for the best Interest of 
the parUes concerned. When payment in gross Is ordered, the 
commission shall fix the gross amount to be paid based on the 
present worth of partial payments, considel'lng interest at four 
pe-r cent per annum. . 

In cnAe death proxlmateoly results from the injury within a Compeosa· 
period of two years, the benefits shall be in the amounts and to tlon for death. 
the persons followlng: 

(1) If there be no dependents. the compensation shall be 
llmlted to the eXpenses provided for medlcnl, hospital, and funeral 
of dt'CP8SN, to~ther with such sums as deceased may have been 
paid for disability. 

(2) If th~re are wholly dependent persons at the time of the 
death. tile payment shall be 50 per cent of the average weekly 
wag<'9. subject to the limitations of tills act as to mnxlmum 
weekly amount, and to continue for the remainder of the period 
from the date of the death and not to exceed six years after the 
date of the Injury and not to amount to more thnn a maximum 
ot two thousand five hundrPd dollars. nor less than a mlnlmum 
ot one thousand dollars. • 

(S) If th.re are partly dependent persons at the time of the 
denth. the payment shall be fifty per cent of the average weekly 
W8g<'9. subject to the limitations of this act as to maximum 
nmount. aud to continue for all or such portion of the period of 
six years after the date of the Injury as the commission In each 
cnse may determine and not to amount to more than a maximum 
of two thousand five humlred dollars. 

If death occurs to an Injured employee other than as a proxi
mate result of the nccldont before disability indemnity ceases, 
and the deceased leaves a person or persons wholly dependent 
upon him for support, desth benellt shall be as follows: 

(a) Where the accldent proximately caused permanent total 
dlsnblllty. the death benefit shall consist of the nnpald and nn
accrued portion of the permanent total dlssbllIty benellt wblch 
the employee would have received had he lived nntll he had re
eelved the sum of twenty-five hundred dollars. 

(b) Where the accldent proximately caused permanent partial 
disability. the death benellt shall consist of the UJlllIlld and un
accrued portion of tile permanent partial disability benefit which 
the emilloyee would ha~e received If he had lived. 

SEO. lIS. If death occurs to an Injured employee. either as a PartIal d •• 
proximate result of tlle accldent or otherwise, before dlsablllty-'" 
lndenmlty ceases. and the deceased employee leaves no one wholly 
del'lf'Ullent upon blm tor support. but one or more persons par--
tinily dependent therefor. the death benefit shall not exceed tour 
times the amount devoted by deceased during the year Immediately 
Ilrecedlng bls death to the support of sach dellendenta, and shall 
be apporUoned aocordlng to tile percentage that the amount de-
voted by the deceased to the supporb of such person or persons tor 
the year Immediately prior. to the accident bears to the average 
annual earnings of the deceased: ProOlided, That such desth bene-
fits shall not exceed In the aggregate the dltrereuce between the 
amouut of liability benefits received by deceased In his lifetime 
and the SUID of twenty-five hundred dollars. 

SEC. 119. The benefits In ense of death shall be JlIlid to such one l'QmeD1& 
or more of the dependents of the decedent tor the benefit of all 
the dependents entitled to such compensation as may be deter-
mined by the commission. who may apportion the benefits among 
s •• h dependents In such manner as It may deem jnst and equitable. 
Pa.~ment to a dependent 6ubsequent In right may be made, If the 
eommlsslon deems It proper. whlch payment shall operate to dis-
chftl"ll't all other e1alms therefor. The depmdents or persons to 
whom benetlts are paid shall apply the some to the nse of the 
.... veral beneficIaries the ..... f. "ccordllll! to their respective clalms 
upon the dOC\'dent tor support In eompUance with the Ilndllll! and 
duecUon of the commlsslon. 
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In all cases ot des th where the dependents are a widow and 
ene or more minor children, It sball be sulllcleot tor the widow 
to make application to the commission on behalf ot herself aod 
minor children; and in cases where all of the dependents are 
minors, the appllcaUon &ball be wade by the guardian or next 
friend of such· minor dependents. 

Sam e Bub· SEC. 00. Payment of death beneflts to one or more dependents 
jed. shall protect and discharge to thnt extent all compensation under 

this act, unless and until any other person claiming to he a de
pendent shall have given the commissIon notice of his claim. In 
sueb case the commission shall determine the respectIve rights ot 
said rival claimants. nnd thereafter such death benefits shllll be 
paid to such dependents as It shall so find entitled under the pro
,1810D8 of this act. 

Reduction of SEC. 61. '.fhe compensation provided herein shall be reduced 
compensa.tion.. fifty per cent: 

(a) Where injury Is ceused by the wl11tul failure of the em
ployee to use- safety devices provIded by the employer; 

(b) Where injury results from the employee's wUlful fanure 
to obey any reasonable rule adopted by the employer for the 
safety of the employee; 

(c) Where injury results from the Intoxication of the employee. 
Nottoa and SEC. 62. Ko clnim to recover compensation under this act shall 

"laim. be maintained unless. within. thirty days after the occurrence 
of the accident which is cIuimed to haye caused the injury or 
death, DoUce in writing, stating the name and address ot the 
person injured, the time nnd place where the aecident occurred. 
the natUl'e and c~use ot the injury, ond making a claim for com
pensation with respect to injury and signed by the person In
jured, or by some one In his behalf. or, In case of death, by a 
depenuent, or SOl:le one on his behnlf, stating also the names and 
addresses ot each dependent. shall be served upon the commis
sion, either by delivering to and leaving with it a copy of such 
notice or by mailing to it by registered mail a copy thereof, In a 
sealed and postpaId envelope, aduressed to him at its ottice in 
Denver. Colomdo. Such mail1ng shall constitute comptE-ted serv· 
ice: Provided, Mwerer, That the tailure to gh'e any such notice 
or any detect or inaccuracy therein shall not be a bur to a re
covery under this aet. it It Is found 8S a fnct In the proceedIngs 
for the colleetJon ot the clnlm that there was no Inteution to mis
lead the commission, and thnt it was not In fact misled thereby, or 
that said claImants were nonresIdents: And prot'idetl Iflrther. 
Thot if no such notice Is gh'en and no payment of compensntlon 
bas been made within one year trom the date ot the accident. the 
right to compeosation therefor shall be wholly barred. 

ElI:empttoDL SEC. 63. Compensatioo before payment sltnll be exempt from all 
claims of credItors nnd from any attachment or execution, and 
shnll be paid only to such employees or their dependents. 

Claims not SEO. 64. _No claim for compensation under this act shall be 
88SII."'Dable. flsslgnable, but this provision shall not aft'ect the Burvh·al tberMt. 

A8Slnmeota SEC. 65. The making of a claim tor compensation under this 
tfo~aUMc ot ac- net for the Injury of or de:lth sbn 11 operate ns an assignment of 

. any caURe ot action In court whIch the eUlployee or his legal rep
resentative or otbers may have agaInst aDY other party for such 
Injury or denth. 

Cllstodlau of SEC!. 66. The State treasurer shall be the custodian ot the State 
fund. compensation insumnce fund, and all disbursements thprefrom 

&ball be paid by him upon warrunt. of the State auditor upon 
vouehel1l authoriZed by the commission tor beU(~ftt8 legally due 
to the person or persons designated in sO('h vou('hE'1'S, nnd the 
Stnte nurlltor Is hpl"f'by outhorl,.Rd and clll"eC'tro to rlmw wnrrants 
upon the State compensation Insurance fund tor payment thereof. 

Depoalt of. SEC. 07, The Stnte treasurer i8 hereby authorized to dt"(lOslt 
fUDdB. tIny pol'Uon or the State compensntion Inst1ntoce tnnd not needed 

(or immediate 11fq!. In the Burne mAnner 11m' sllbJec't to all p~ 
,'IMloos of low with rpN.Jl(>('t to the dPflORlt of Stote funds by finch 
treUJlUl·.r; and all Interest earned by such portion of the State 
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compensation Insurance fund as may be deposited by tbe State 
treasurer in pursuanc8' of authority herein glven, shall be col~ 
lected by him and placed to tbe credit of such fund: .Pro1Jldetl,. 
/low.ver, That none of tbe funds belonging to the State compen
BlltiOn Insurance fund shall be used for any otber purpose what
soever. 

SEG. 68. The Stote treasurer shan give & separate and add!- Bond. 
tional bond in such amount as moy be fixed by the governor and 
wltb Buretles to his approval, conditioned for tbe faithful per
formance of his duties 8S custodian of the Stnte compensation m
Burnnce fund, Bubject to all provisions of law governing bonds of 
State trensurer. 

SEC. 69. The commlssion shall have full power and authority Power to 
to henr ond determine aU questions withIn its jurisdiction, and make awarda. 
its finding award and order Issued thereon shall be fiual, except 
as In this act provided. 

Any person affected by any findIng, order, or award of the com
mission mny petition tor a helll'ing on tbe reasonableness of· any 
such findIng, order, or award. . 

Such petition sllall be verified, and shall specify tbe finding, 
order, or award upon which a hen ring 1s desired and every reaBOn 
why such fiu,ding or order or aW81'd Is considered unreasonable. 

~~:B P;;I!~;~~r~l~~~I!":':r\J~g~~~:B fI::.a~e 'fn~~, ':!~~~~': 
awftrd upon which a hearing Is sought otber than those set forth 
In tbe petition. All hearings of tbe commission shall be open to 
tile public. 

SEC. 70. Any dispute or controversy concerning compenBfttlou Settlement of 

:I~l~r b~l:u:~J~l~!ln~l~n~~;~!Sh ::~:~:nml':r ~~ ~~~~~ d1aputea. 
and wltll tile elfeet provided Ilereln. It tbe Injured employee or 
bts de-pendents ond the employer or his insurer reach aD agree
ment in ~nonrd to corupensntion under this net a memorandum 
of the agl'eement shall be filed wltb the commission, Bnd If ap
Pl'O',,-d by it thereupon the memorandum tor aU purposes shnll 
be enfol'<."tN\ble 8S are aU the awards ot the commission. All such 
altl't'<'ments shall be approTed by tbe commission. Such approval 
sllllll be glTen by tbe commission only when the terms tbereot 
conform to the provisions ot this act. 

UJlOn tbe filing wltb the commission by any pa:ty In Interest 
or un application in writing stating the general nature of any 
("JnlIn as to ~'hich any dispute or controversy may haye arisen, 
the commiSSion shall fI:< a time for tbe henrlng tbereot which 
shnll not be more thnn forty days after tbe filing of such applica
tion. 'l'be eommisslon shall couse rensonable notice of such hear
ing. embmcing a Jrenerni stawment of such claim, to be ~'lven to 
cn<.'b party lnterest~, by ser,-lce of Bu('b notice on him personally 
or by mailing a copy tI",reot to him at his last known post-olllce 
odd,,,,,,,, lit I", •• t tt>n dnys before such hearing. Suell hearing may 
be adjourned tl'Om time to time in the discretion of the -coDlmis
slon, aud h ... rings silftll be held at auell places ps tbe commission 
mny dosl""nte. Either party sholl illiTe tbe rlgllt to be present 
at any hlMlrlug in PE"rson or by attorney or by any other agent. 
and to flrtt.sent such tt1StimODl" 8S may be pertinent to the eontro
,..,ray before tbe commission, and shall haTe the rlgllt of cross
exnmlnntlon: Pf'Ot.'idt'd, That the l"OJIlmls..~on runy. with or with
out notice to eltber pnrty. cause testimony to be taken or an In
_.-IIon of the I,remlsos wh ..... tile Injury occurred to be had or 
tbe time books and pay roll of tile employer to be examined; tbe 
testimony eo tnk\>n and the .... ults of any such Inspection or ex
amination sllall be ft'ported to tbe commission fur Ita considera
tion u""n finn! h<'ftrlng. All es: parte testimony taken by tbe 
COlllmlssion sbon be reduced to writing and either party shall 
btl'" op(lOrtunlty to examine and I"t'tmt the same on final hearing. 
'l'be romlUiss1ou 01' Rny I'tgtont designated by him shalt have power 
and authority to 1ssue subpmna.&. to compel the attendance of 
,,·ttnet!...~ 01' I,,"rth~ and the }\l'Od.uction of books. papers. or ree-
0l'dI\, and to administer OIItbS. 
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Fees of om· SEC. 71. Each offi.cer who serves such subpamn shall receive the 
cera. same fee as a sheriff, and each witness who appears lu obedience 

.to a subpama before the commission or its agents shall receive 
for his attendance the fees and mileage provided for w!tnesses 
in civil cases in the district court, which shali be audited and 
paid from the State treasury in the same manner as otber ex· 
penses ore aUdited and paId upon the pre~entatton of proper 
voucbers approved by the commission. No witness Bubprenaed at 
the instance of a party other thnn the commission or fiB agent 
sholl be entitled to compensation from the State treasury unless 
the commission shan certify that his testimony was mnterial to 
the matter investigated. 

p.!':.llure toap- SEC. 72. Any person wbo sball willfully fall or neglect to 
appear Bnd testify or to produce books, papers., and records as 
required by such 8ubpamn duly sen'ed upon· him shall be guilty 
of a misdemeanor, and upon conviction thereof shall be fined Dot 
less than twenty~fiye dollars nor more than one hUndred dollars 
or hnprisoned in the county jail Dot longer than thirty uays for 
-each such offense. Each day such person shall so refuse or neg. 
leet sball constitute a separate offense. 

The district court of tbe county wherein such person resides. 
or district court of the city and county of Denver, upon appUca
tiOD of the commission or its agent, mllY issue a'fl order compelling 
the attendance and testimony of witnesses and the production 
of books, papers, and recoMs before such commission or any stIch 
ngent. 

Upon sucb bearing, it It sbal! be found that the finding, order, 
or award complained of is unrensonnble, the commission sball 
Rl1bstitute therefor such other finding, order, or award 6S shnll be 

Depoalt1ontt. jU~tE~~~:.e~~:~~~,~~s~o~ :;s~t;: :~ fi~~l;,g~r~~i r~v~;;:':: 
tlon, cause the depoSitions of witnesses residing within or with
out the Stnte to be tnken In the manner prescribed by law for 
like depositions in civil actions In district courts. All 8Ueb depo
sitions shall be taken upon commiSSion Issued by the commission, 
Rnd shall be tnken tn accordance with the laws and rules of court 
covering depositions In civil cases in the district courts ot tbI8 
Rtnte. 

Re.ords. SEC. 74. A fUll a nd complete record shal! be kept ot all proceed-
ings hod before the commission on any Investigation, and all 
testimony shull be tnken down by a stenograpber appointed by 

.a ~~f!t~:~~pta tb~E~~~~l~I~~nscrtbed copy of the erldence and proceedings. Ot 
ony specific part thereof, on any In"esttgatio~ by a stenographer 
appointed by the eommlssion, being certified. by such stenographer 
to be R true ond correct trnnscrlpt of the testimony on the in
"esti,:ation ot a particular witness, or ot a specifiC part thereof, 
cnrefully compared by blm wltb bls original notes, and to be a 
correct statement of the evidence nnd proceedings had on such 
Investigation, 80 purporting to be token and snb8crlbed, may be 
received 8S el'"ldeuC9 by the commission with the same eft"ect as 
It sur.h stenographer were present and testified. to, the facts so 
certified. A copy of sucb transcript sball be turnlshed on demand 
to any party upon the payment ot the tees tberetor .s prescrl_ 
tor transcripts in district courts . 

• ..!a:...d1ngSaDd SEC. 76. After finnl beorings by said commission It shall make 
and file (1) Its findings upon all tacts Involved In the controver.,. 
ond (2) Its award, wblcb sball state It. determination as to the 
rlgbts of the claimant. Pending the bearing and determination 
or auy controversy before It, the commission shall have power to 
order the payment of wC'h port ot the compenSAtion wblch the 
eommlsslon concedes 18 or may tnn due. 88 to wbleb the claimant! 
fR entitled, Rod upon the finol determination of the commlssloo 
811' to the rl.ithtB ot the claimant, such paYDJf'nts 80 made shall be 
speclfled In nnd constitute a part of hi. liDding and aword. 

Tbe commiSSion on its own motion, on three day" notice to 
the portles Interested, by mall or served personaUy, may modlf7 
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or chonge his order, finding, or award at any time withIn fttteen 
days from tile date thereof, If he shall discover any mistake 
therein. 

SEC. 71. No action, procee:dlng, or suit to set aSide, vacate, or Vacat1Dc 01" 

amend any finding, order, or award ot the commiSSion, or to enjoin den 
tile enforcement thereof, shall be brought unless the plalntU'l shaH 
have first applied to the commission for a bearIng: thereon 8S pro--
vlded in this act, and unless such action, proceedIng, or 8ult sholl 
have been commenced wIthin sixty days after lInnl decision by 
the commission. 

SEC. 78. Any person In Interest being dI .. atlslled with any Buch But t. t. 
findIng, order, or award of the commission issued or promulgated mod.1.t7 awards. 
by virtue of the authority conferred In this Bct may commence 
nn nction In the district court in nnd for the county wherein the 
Injury wns sustnlned or In the district court In and for the city 
and county of Denver against the commlsalon Is defend.lnt to 
modify or T'ftcute the same on the ground that the snme is unlaw-
ful or unrensonable, In which action the a.dverse party shall also 
be made a defendant. 

All Buch actions shall have precedence over any clvll enuse of 
.. dltrerent nnture pending In BUch court, and the district court 
shnll nlways be deemed open for the trial thereof. and the same 
shall be tried and determined by the district court In manner as 
provided for other clvll actions. 

SEC. 79. In such action a copy of the complaint, which shall state Proce4uro. 
the grounds upon which a review Is BOnght, shaH be served with 
the summons. The commission shall file its answer wlthin twenty 
duys after the service of the complaint. With Its answer the com· 
mission shall make return to snid court of all documents and 
papers on 1I1e In the matter, aud of all testimony whIch may hove 
been taken therein, and ot its order, finding, and award. Such 
return of the commissioner when 1I1ed In the office of the clerk 
of tile district court shall constitute a judgm~nt roll In such 
action; and It shall not be necessary to setlle .. bUl of exceptions 
In order to mnke such return pa" of the record of such court in 
such action. Snid action moy thereupon be brought on tor bearing 
before saId court upon such record by either party on ten days' 
Dt'tlce to the other, subject. however, to the pro,1s1oDS of lnw tor 
a cbange of tile· place of trIal or the calling In of onother jml ...... 

SEC). SO. It upon trial of such actIon It sholl appear that all ~ to 
Issues arising In such action hove not theretofore been preeented • 
to the commission In the petition flIed as provIded In thIs act. or 
that the commIssIon hna not theretofore had an ample oppor-
tuulty to hear and determine any of the Issues raIsed In Buch 
acttou. or h"s for any ranson not In fact heard and determined 
tbf' Issues raised, the ~urt Bhull, before proceedlng to render 
jndgment, unl .... the parllea to such action stipulate to the con-
trary. transmIt to the comDllssl~n .. full statement of such Issne 
or Issues not adequately considered, and shall stay further pro-
ooedlnl'8 In .uch action for flfreen dnys from the date of such 
transmission, and maY' thereatter grant such further stays as 
may be necessary. . 

Upon roeeipt of such stntement the commission shall hear 
and consider the Issu .. Dot theretofore heard and considered. and 
may alter, modltY, amend. or reselnd Its finding. order, or award 
complalnod of In said aetlon, and It shall report Its action thereon 
to .. Id court wIthIn ten days from the receipt of the statement 
from tbe court for further hearing Rnd consideration. 

The court shall thereupon order such amendment or other 
pl'O<'<!edlng as may be necessary to raIse the Issues as presented 
by sueh modl_tlon of the lIndlng. order. or award as may hne 
....... made by the commIssion upon the -rtnc, If any such 
modlOt'fttion ha. In tact been made, and shall proeem with the 
trial of such action. 

SEC). S1. Upon such -rtnc tb" court may oon1!rm or Bet aside __oil 
..... b order, but oaIy upon the followll1l< "rounds: -. 

(1) Tbat _ <OIIIm\ssIOil acted without or In eue. at Ita 
powers; 
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(2) That the finding, order, or award W~lS procured by fraud; 
(3) That the llndlngs ot tact by the commission do not support 

the order or award. 
Any action commenced in court under this section to set aside 

or modify any finding. order, or award of' the commlsslon sllall 
be brought to trial thirty days atter the lesue shall be joined, 
unless continued on order at the court for good cause shown. No 
continuance shall be for longer than thirty days at one time. 

Upon the trial of any such action the court shall disregard 
any irregularity or error ot the commission unless it be made 
a1l:irmatlvely to appear that the claimant was damaged thereby. 

The record in any cnse shall be transmitted to the corom!s-. 
sion within twenty days atter the order or judgment of the ('Ourt, 
unless in the meantime a writ of error addressed to the district 
court shall be obtained from the supt:eme court for the review 
ot such order or judgment. ~ 

nOW c a f!I e SEC. 82. Upon setting aside ot any finding, order, or award the 
mny be dis- court may recommit the controversy and remand the rf"Cord 
p'lsed of. in the case to the commission for further bearing or proceedln~ 

or it mny enter the prOller judgment upon the findings, 88 the 
nature ot the cnse sha1l demand: Pr01Jided, however, That in no 
event shall such judgment be for a grenter amount of compen~
tion than allowed by this act or in any mannet-"confiict with tbe 
provisions thereof. An nbstract of the judgment entered by the 
trial court upon the rerl~ ot any order or award shall be nmde 
by the clet;' thereot upon the docket of said court, and a tran· 
script of such abstract may be obtained a8 of any entry upon such 
docket. 

Review on SEO. 83. The commission or any party who may consider him· 
writ of errol". selt aggrieved by a judgment entered upon the review ot any 

such finding, ordE'r, or award may have questions of lnw only 
reviewed summarily by the supreme court by writ of error, a8 
provided by law, and snld cause shall be advanced upon the cal
endar of the supreme court, and a finnl dE'Clston rendered. within 
sixty days from date of Issuance ot the writ. It sholl not be nee
essary for suld commission or any party aggriel'N. by said action 
to execute, spr,.e, or fi!e any undertaking in order to obtain such 
writ of error. 

Court r.... SEC. 84. No tees Bltall be chsrged by the clerk of any court 
tor the performance of any otticlst service requIred by this act, ex~ 
cept for the docketIng of judgments and for ""rtilled copies of 
transcripts thf>reof. On proceedings to renew any finding. order. 
or Rward 'COsts -r.s b('tween the parties shall be allowed or Dot 

Coata. In tbe discretion ot the rourt. but no costs shall be taxed 8~lnst 
auld commission. In any actIon tor the revLE-w ot Rny tlndlllJl. 
order, or award. and upon any review thereof by the snprE'me 
c011rt it shnll be the duty of the district attorney ot tbe county 
wherein RfliJ action is pending. or ot the attorney general. It re
quested by the commission. to appear on beba It of the commlR8lon. 

nowcomml.- whether nny otber party detendant sbou'd hove appeared or be 
IRion repreaent- represented In the action or not. Un!eM previonsly autborlZ(O(l 
eel. by the commissIon DO lien shall be 811owOO. nor any contrnct be 

enforceable tor nny contln/!f'nt attorneys' t('e8 for the ento~ 
ment or collection ot any claim for compensntion. where sueb con
ttJllirent fee, inclusive ot all attorneys' fees paid, or agreed to be 
paid, for the enforcement or collectIon of such claim, exceed fit· 
teen per cent of the amount at whtc:-b claim shnll be compromised 
or of the amount awarded, adjod~. or collected. 

ViolattQllL SEC. 83. It any employer or employee,. a8 defined in this Ret. 
or any other person Rhnll vlolnte any provisions of this act~ or 
sboll do any act prohlhlted thereby. or shall tall or retose to jlel' 
form auy duty Inwfully enjoined, within the time p .... ""rlhed by 
the comml8lllon. for which no penAlty hA. been 8J)t'<'Iftcaily pro
vided. or shall 'nil. neglert. or retnRe to obey any lawl,,1 order 
made hy the rommlRBIon. or any jlu:'hrmE"nt or dN'rE"e mnde by nny 
court OR provldf"(l by tJlIR Act. tor eac-h HlIc-h vtolntlon. tallul"P. or 
retnsal sUcb employer, emllloyee, or other person Bltall be punished 
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by n line of not more than one hundred dollars for each .uch 
otrense. 

Soo. 86. Every day during wblch any employer or olllcer or Each d"" • 
agent thereof or any employee Bholl toll to comply with any law· •• parate of· 
ful order of the coDUDlsslon or Bholl fall to perform any ,duty Im- t ...... 
posed by this act Bhall wnstltute a aeparate and distinct viola-
tion thereof: ProWled, how..,.r, Tbat In any action which may be 
brougbt to eutorce the .. me, or to enforce any penalty provided 
for in this act, sucb violations Bhail be wnsidered cumulative and 
mny be joined In such action. 

SEC. 81. All penalties provided for In this act Bhall be col-, Collection of 
lected In a civil action brought against the employer or employee. penaltl ... 
us the cose may be, in the name of the commissiOn, and all such 
penoltl.. when collected Bhall be appilcable to the expenne of 
the commission. 

SEC. 88. Upon the request of the commission, the attorney gen- Enforcement. 
era!, Of, under his direction, the district attorney of any district_. 
or county, shall institute and prosecute the necessary actions or, 
proceedings for the enforcement of any of the provisions of this 
net, or tor the recovery of any money due the Stnte eompensa-
tion Insurance fund, or any penalty herein provided for, arising' 
within the district or wunty In which he was elected, and Bhall ' 
defend In like manner all suits, actions, or proceedings brougbt' 
IIgnlnst the com!lllsslon In bls olllcial capacity. 

SEO. 89. It for the purpose of obtulnlng any order, benellt, Fal.e .tate
llward, or compensation or payment under. the provisions of this manta. 
act, either for hlmnelf or for oIlY other person, anyone wlutully 
mol,es a talne statement or representutlon, he shall be guilty of 
perjury and punlsbed accordingly, and he Bhall torfelt 811 rlgbt to 
compensntion unde-r this oct upon conviction of such otrense. 

nc~FJ;~~'l:~l!"e~:yP:~=rr!t~~~~~o;!~~::;I~~:fs::: tio!:P ropr1a~ 
trensury not otherwise appropriated for the onllnnry expenses
of tbe de"urtments of the St.te, the sum of twenty thousand 
dona rs ($20,000), or BO mucb thereof as may be necessary for 
the payment of allY premium. thot may become doe the State com
llens"tlon Insurance tund In compllance with aectlon forty-four 
of this act; and the Stute auditor 19 hereby autborlsed and 
directed to draw his wnrrnnts on .ald tund upon certilled vonchers 
of tile commlsslon apprm'l!d by the governor. 

of S~~ O:;'t~':h~i:~fJ~~~~~Ci~thn.?'~I:~V!:: Repeala. 
now existJng shnll be affected by such repeal, and nothing con~ 
talned In this act Bhnll be construed to atrect the authority of 
tbe State bourd of health relative to the pnbllc health. 

SEc. 02. It any part. section. subsection, sentence. clause. or Proyleloaa 
llhrase of thiS oct Is for any resBOn held to be unconstitutional. .... rable. 
sucb d<,<,lslon sh.ll not atrect the vnlldlty of the reUlftlulng por-
tions of thl. oct. The general assembly hereby declares that It 
would ha \"9 p6.s:'~ thts act and each pa.rt. sectiou, subsection, sen· 
tellt"e'. <'Iause. or Jhlrnse irrespective of the tact that any ODe or 
more otber pn rts, Be('tton, subsection. sentences. clauses. or phrases 
1\& declnred unconstltutionnl. 

Im~eill~ ~~':'~~~:n d;~~!::~I~ =.!1.~I~~".!.:~.the Ilmerpaq. 

~Jsfs~; ~~~!e ~F.!~~ =aN';.:u~a=:~ ~ 10:: Ad III eChet. 
dlateiy otter Its pessage. 

Approved AprU 10, i91S, 

CB.~\PTEB 180.-1"., .. ,,1rlol co"....,rio .... 

~"'t.·TION 5. Tbe-re- is ben-by cret\ted a boord wblt"b shan be Commladoa 
known n~ tbe "Indnstrllll "'\Ulmlssion of Colonldu!' Within a..ted. 
thtrt~· ,lays aft~r the pnQ'Q\~ or tbis aet the governor, by and 

":,!,U-I"-t;~ 
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with the consent of the senate, shall appoint one member whose 
term of offlce shall expire March 1, 1917; a second member whose 
term of office shall expire March 1, 1919; and a third member 
whose term of office shall expire March 1, 192L Upon the 
expIration of each appointment the governor shall appoint mem
bers of the commission, by and with the advice and consent of the 
senate, for terms of six years each. VacancIes shall be filled In 
the same manner for unexpired terms. Not more than two of the 
commissioners shall be members of the same political party. Not 
more than one of the appointees to such commission shall be a 
person who, on account of his previous vocntion, employment, or 
a1IIliations, can be classed as a representative of employers. and 
not more than ODe of such appointees shall be a person who, on 
account of his previous vocatio~ employment, or affiliations, cnD 
be classed as a representative of employees. 

Each member of the commission, before entering upon the 
duties of his office, shall take the oath prescribed by the constitu
tion, and shall glye good and sufficient bond running to the 
people of the State of Colorsdo, In the penal sum of ten thousand 
dollars, conditioned that be shall fnithfully discharge the duties 
of his office and shall acconnt for and pay over to the person 
entitled thereto sucb moneys as shall come fPW his possession; 
saId bond shall be signed by a surety company duly authorized 
to do business In thiS State or by two or more Individuals 8S 
surety or sureties and shall be subject to approval by the governor 
and shall then be filed with the secretary of state. 1t surety 
company bonds shall be furnished, the premium therefor shun be 
paid by the State as other expenses of the commission are puld. 
In cnse of a vacancy the remaining two members ot the commIs
sIon shall exercise all the powers ond authority of the commission 
until such vacancy Is filled. Each member of the commission 
shall receive an nnnunl salary ot not to exceed tour thousand 
dollars and actunl expenses necessarlly Incurred In the per
formance of bls duties, whicb shall be In fuU for all servIces per
formed The commIssioners shall devote their entire time to the 
duties of theIr office. 

A. majority of said commissioners shall constitute a quorum 
to trnnsact business and for the exercise of any of the powers 
or authority conferred by this act 

Approved April 12, 19l.5. 



CONNECl'ICUT. 

ACTS OF 1913. 

PABT A-EHPLOYEBS' LtAmLrrT. 

SBCTIOH 1. In an aetton to recover damages tor personal lnju!'J' De teD ••• 
IIIstnlned by an employee arising out ot and In the course ot hi. abo1l8hed. 
employment, or tor death resulting from Injury eo sustained. It 
shall not be a defense: (a) That the Injured employee wa. negli-
gent; (b) that the Injury was cnused by the negligence ot a 
fellowemployea; (c) that the Injured employee had assumed the 
rl8k ot Injury. 

SEC. 2. The provisions ot section one ot part A of this act shall When .bro-

:t..:gP~ ~~~~;:. t~t r::ve!n~~:~::f.:'="~r~~':s J:!. &~1;~ d ... Dot 
8ve employees. by casual employees, or by outworkers; nor shall 
the 88me provisions apply to actions against any employer who 
shan hove aocepted part B of this act In the manner hereinafter 
prescribed. 

SECI'lOlC L When any persona In the mutual relation of employer Election. f 
and employee aball have aocepted part B ot this act, the employer .................. 
shall not be llable to any action tor damages on account of per-
sonnl Injury sustained hy an employea arising out of and In the 
course of his employment or on account of death resaltlng from 
Injury so sustained: but the employer shall pay compensation on 
accouut of auch Injury In accordance with the eca\e hereinafter 
provided. e:s:""pt that no eompenantlon shall be paid when the In-
jury shall have been ceuBed by the wlllful and serious misconduct 
of the Injured employee or by hi. Int_catlon. The aoceptsnce 
of part B of this act by employers and employees shall be under-
stood to Include the mutual renunciation and waiver of all rights 
and claims arising out of injuries sustained In the cou_ of em-
ployment 8S otoresftld, other than rights and claims given by 
part B of this act. Including the right of jury trial on all questions 
all'e<'t1ng compeulOltion and all right of appeal from the compen-
satlou commlsslon...-a except as hereinafter estnb!l-' 

8m. II (a8 am@nded by chapter 2SS, Acta of 1915). AU contracts El __ 
of t'mployn~t between an employer and aD. employee. as such eame4. 
temlS are dl'l\ued In section torty-three of part B, e:s:.,.,pt those 
made betwooM an employe.- ho..-Jng rt'lnliarly I .... than live em-
p\o~ and any ancb employee. wbl!ther made before this act 
"""" Inl<> ell'0'<'t and continued In ton:e otter such time or made 
th@ .... ftt>r. shall be conclusl..,ty presumed to Inclnde a mutual 
___ t betweeIl eDIPl_ and IlIIIPIo1ee to aa:ept part B of 
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said act and become bound tbereby, unless either employer or 
employ ... shall, by written stipulation In tbe contract, or by such 
notice as is prescribed in section three of said part B, indicate 
bis refusal to accept the provisions of said part B. No provision 

Emplo1ersot ot ·said part B shall app!y to Bny employer having regulat'ly less 
ley than llve than five employees unless such employer shall, in the manner 
employees. hereinafter provided. accept the provisions of part B and become 

bound thereby. All contracts ot employment between aD employer 
having regularly less than five employees and any such employee, 
whether made before this act goes into effect and continued in 
force after such time or made thereafter, shall be conclusively 
presumed to include the following mutual agreements between 
employer and employee: (1) That the employer may accept the 
proviSions of part B· and become bound thel'eby by girtng written 
or printed notice of his acceptance to the emp~oyee and to the com· 
pensntion commissioner of the district in which the employee i8 
employed: Pr01Jided, Such acceptance shall not be eti'ectiye unless 
it is accompanied by a certificnte ot a stock or mutual insurance 
company or association authorized to take such rJsks in this State, 
that the employer has insured his full liability under pnrt B, and 
that the policy of insurance i~ in accordance with the requirements 
of part B; (2) thut If tbe employer accepts the proviSions of 
part B tbe employee shall thereupon be deemed tif\J.ccept such pro
visions and shall become bound tbereby; (3) that tbe employee 
may at any time withdraw his acceptance of such provisions nnd 
become released therefrom by giving written or ,Printed noti<>e ot 
such withdrawal to the commissioner having jurisdiction, and also 
to the employer, and such withdrawal shall tnke efl'ect torthwlth 
trom the time of its servIce on the commissioner and the em· 
ployer; and (4) that the employer may withdraw his acceptnnce 
and tbe acceptance of tbe employee by tlllng a written or printed 
notice ot his withdrawal with such commiSSioner and with such 
employee, which withdrawal shall become eifecth-e forthwith from 
the time of its service on the commissioner nnd the employee. 
The notices of acceptance and withdrawal to be given by an 
employer having regulnrly less than five employees and the notice 
of wlthdrawnl to be given by the employee, as herein provided, 
shall be serred upon such commissioner, employer, or employee 
either by personal presentation or by registered mall; and notices 
In behalt of a minor shall be given by his parent or guardian, or 
If there'be no pnrent or guardian by Buch minor. The manner ot 

t Wttbd~wa1 acceptance of or withdrawal from the provisions of part B shall 
o accep nee. not apply to employers having regularly less than five employees 

or to such employees. 
SEO. S. Acceptance of part B ot tbls act may be wltbdrawn by 

wrltten or printed noUce trom either employer or employee to the 
other party and to the compensation commissioner ot the district 
In which the employee Is employed. Notice of withdrawal may 
be ser\-ed by personal presentation or by registered letter ad· 
dressed to tbe person on whom It Is to be served at hIs last known 
residence or place of business. and such notice shall become etree
thoe thirty days after service. EIther employer or employee who 

RenewalL bas wltbdra'\\"Il acceptance may renew the same by the snme 
notl('e and procedure 89 is prescribed tor withdrawals. Notices 
In behalf of a minor shall be gt'\'"en by his parent or guardiao, or. 
It there be no pnrent or guardinn. then by such minor_ 

es!t
llure 

to lin~~~'t~ !~ro~ io;P~~~~g!~t::C:~~~t~rp!':n~tinj~tX::!!lh':: 
employees In nccc>rdunce with the provl!'lons of part A of this net." 
and every employee not nccf'ptlnR' pnrt B of this act sha1l lose aU 
r1~bta nnd benpfits of part A of tbls nct wltb reference to Bny em
ployer who continues to accept snld part R. 

C04tracrton SEO. 5. When Rny principal employer procures Rny work to be 
:;:'~~~.bcon~ done. wholly or tn part for him. by a contr&('tor, or through him 

by a 8ubcontrnctor. and the work 80 procured to be done Ie a 
port of PI"O('PlUI In the trade or bU!IIlneAR ot BDch pt1nclpftl em
ployer, IUld Is performed In, OD. or about premises under hIa ...... 
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trol, then such principal employer ehnll be \lable to pay all com
pen8lltlon under this act to the snme extent UB it the work were 
done without the intervention of' such contractor or subcontractor. 

S.c. 6 ( .. s amended by chapter 288, Acts of 1015). When any 
InjUl"y tor which cODl\?ensstion Is payable under the provisions of . . 
thls act ehnll hav" been Bustalned under Circumstances creating Llablllty 01 
In som" otber person than tbe employer a legal \lability to pay third penoDL 
damngeB In respect tbereto, tbe Injured employee may claim com-
pensation nnder tbe provisions of tbls act, but tbe payment or 
awu'll of compensation ahall not affect the claim or right of action 
ot such Injured employee agslnBt such other person, whether In-
jured prior or subsequent to tbe time tbIs act gOes Into effect, bub 
such Injured employee may proceed at law against such person 
to recover damages for such Injury; and any employer having 
paid, or by award having become obligated to pay, compensstion 
under the provisions of tbls act may bring an action against such . 
other person to recover any amount that he has paid or by award 
L.s become obllllUted to p.y as compensation to such Injured em- -
\lloyee: Prlwidea, If either such employee or such employer ahall 
bring such action against such thlrd person he 'ahall forthwith -
notlty tbe otber, In writing, by personal presentation or by regis-
tered mall, of such foct and of tbe name of the court to which 
the writ Is returnable, and such other may join as a party plaln-. 
tiff In such nctlon Wltbln thirty days atter such notification, nnd 
It such other tails to join a8 a party plaintiff, his right of action 
against Buch third perBOn ahall abate. In tbe event that such 
employer and employee ahall join as parties plaintiff In such 
nctlon and any damages are recovered. such damages ahnll be so 
apportioned that tbe claim of tbe employer ahall tak" precedence 
o~er that of the Injured employee, and It tbe damages ahan not be 
8ulDclent, or ahall be only sulDclent to relmbu .... him tor the com-
pensation which he has paid, or by award has become obllgeted 
to pay, with a reaoonable allo'Wance for an attorney's tee, to be 
fixed by tho court, and his costs, such damages ahall be ....... eed 
III his favor; but It the damages ah.ll be more tban sulDclent to 
reimburse him, damages ahall be asseased In hi. favor sulDclent to 
reimburse him for tbe money he has psJd, With a .... son.ble allow-
aDce for an attorney's tee. to be 1I>:ed by tbe conrt, and his costs, 
Hud the excess shall be assessed In favor of tbe Injured employee. 
The provlslons of this section ahall apply to any action brought by 
such Injured employee or employer to recover damages agalnsb 
such tblrd person which may be pending at tbe time of the pas-
sa ge of thls act. 

S1<O. ., (as amended by chapter 288. Acts of 1915)_ Any employee Notice of Ill
who has sustained an Injnry In the course of his employment~_· 
011811 forthwith notlty his employer. or some person repreeenting 
him, of such InjUry; and on hi. failure to give BUch notice tbe 
commissioner may 'reduce the award of compensation propor-
tionately to any prejudice which h" shall find tbe employer has 
sustnlned by reason of BUch failure; but the borden of proof With 
I"(>S]leCt to such prejudice ahRll rest npon the employer. The em-
l\1oyer, 89 soon as be has knowledge of any Bueh injury, shall pro-
,-Ide a competent physician or surgeon to attend tbe Injured em-
ployee. RDd In addition ahall furnish such medical and surgical 
n Id or bospltnl service as .ncb physician or surgeon ahall deem 
..... sonable or necessary_ In tbe event of the follnre of the em-
ployer promptly to provide such physician or surgeon or medical. 
8"."lcRI. or hospital .service. the Injured employee may provide 

~~c::,~~~~ ~ :~pl~:~:U~tS~~~o': :.o:»~~~...:.~ .... 
1,loyee may ret\,se tbe medical, surgical, and hospltal .service pro
"Ided bY his ('ml,loyer and provide the Sllme at his own _ 
If It shall appear- to the commissioner that an Injured employee 
has ret\,eed to a..,.,pt or failed to provide such ..... sonable _I. 
snrglcal. or hospital .service. all rights of compeosatioo under the 
pr",-\sIons of tbls act sh.ll be suspended durin« Bncb refusal or 
tallute. The pecnnIary liahllltJ of the employer fur the ~ 
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surgical, or hospItal service hereIn requIred shall be limIted to 
such cbarges 8S prevail in the 88.me community for similar treat~ 
ment of Injured persons of a like standard of livIng when such 
treatment Is paId for by the Injured persons. In the case of a 

BeameD. seaman employed npon any enrolled vessel of the United State. 
and entItled by the provisions of any law of the United States to 
medical or surgical aId or hospItal service wIthout charge, such 
medical or surgical ald or hospItal service may be substituted for 
that provided for In this sectIon so far as It msy answer the re
qutrementa of the provisions of this sectlon, but nothlug herein shall 
excuse the employer In such cases from giving emergency treat
ment when required; and any employer desiring to take advantage 
of thIs prOvision shall ascertaIn that such servlcea as are provided 
for by the laws of the United States are rendered. tim'!: & I tiD g SEC. 8 (ns amended by chapter 288. Acte of 1(15). No com
pensation shall be payable under the provisions of thi. act on ac
count of any Injury whIch does not IncapacItate the Injured em
ployee for a perIod of more than ten days from earning full wages 
at hiS regular employment; but if incapacity extends beyond a 
period of ten days compensation shall begin on the eleventh day 
of soch incapacity. • 

uo~of~l~'::'~ SEC. 9 (as amended by chapter 288, Acts of 1915). Compensation 
shall be paid on account of death resoItJng frod! Injuries within 
two years from date of Injury as follows: (a) For burial expenses, 
one hundred dollars; (b) to those wholly dependent opoo the de
ceased employee at the time of his Injury. a weekly compensation 
equal to half of the average weekly earnings of the <leceased at 
the time of his Injury; (c) In case there Is no one wholly de
pendent opon the deceased employee. to those partially dependent 
upon the deceased employee at the time of his Injury a weekly 
compensation not exceeding thnt payable to those wholly de
pendent and In such proportionate sum os may be determined ac
cordIng to the measure of dependence; but the compensation pay. 
able on account of death resulting from injuries shall In no case 
be more than ten dollars or less than five dollars weekly, and such 
compensation shall not continue longer than three hundred and 
twelve weeks after death. The compensation on account of death 
payable under the provisions of this act to a widow or widower 
of a deceased employee sball not ceose with the death of such 
widow or widower. but upon her or his death withIn the period 
during which such compensation Is payable It sball continue to 
be paid for the remainder of such period to her or his dependents 
as defined In section forty·three. 

De_dent.. SEG. 10 (as amended by chapter 288, Acts of 1915). The follow
Ing persons shall be conclusively presumed to be wholly dependent 
for support upon a deceased employee: (a) A wlte upon a hus
band with whom she Ilves at the time of bls Injury or from whom 
she receives support "'gularly; (b) a husbnnd upon a wlte with 
wbom he lives ab the time ot her Injury or from whom be receives 
support regularly; (c) any cbIld onder the age of elgbteen years, 
or over said age but pbyslcnlly or mentnUy lneopacttated trom 
earning, upon the parent with whom be lsU,.ing or from whom be 
Is receivIng support regularly at the time of the Injury of such 
parent, there being no survivIng dependent parent. In case there 
Is more than one child thus dependent, the death beo.tlt shall be 
dIvIded e<JJlnllY among them. In all other cnses questions of de
pendency shall be determined In accordance wIth the fact. as the 
fDct may be at the time of the Injury. In such other cases, It 
there Is more than one person wholly dependent, the compensation 
In case of death shall be divided equally among them. and persona 
partlaUy dependent, If any. shall receIve no part thereot. It there 
Is no person wholly dependent Bod more than ODe pel'8OD partially 
dependent. the compensation In case of death shall be dlvlded 
among them according to the relative de~ree of their depenoence. 
For the pnrposes ot this aet the dependence ot a widow or widower 
ot a deceased employee sball be conMtroed to terminate with ..... 
marriage, but opon remarriage within the period during which 
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lOch compensation II payable It shall continue to be paid for the 
... malnder of such period to other dependents of the deceased 
employee, as defined In section forty·three of part B, provided 
there are any Buch dependents. The pre8umptl ve dependence of a 
child as ·herelnbefore deftned, except a child physically or mentally 
IncapaCitated from earning, shall be construed to terminate at 
the age of eighteen years. Compensotlon.under the provisions of 
this act· shall be paid to allen dependents In half the amounts 
Indicated In this act, unless such allen dependents are residents of 
the United States or Its dependencies or Cnnada, such alienage to 
b. determined ae of the date of the Injury. 

SEC. 11 (as amended by chapter 2SS, Acts of 1915). In.,.. .. the Jot.1 4IA
Injury results In totn! incapaCity to work, there BhaJI be paid to b tJ'. 
the Injured employee a weekly compensation eqnnl to balf of his 
average weekly earnings at the time of the Injury, bnt the com· 
pensotlon shall In no ca .. be more than ten dollars or less tbnn 
live dollars weeklY, and such compensation shnll not continue 
longer than the period of totn!lncapaclty, or, In any event, longer 
than live hundred and twenty weeks. The following injuries of 
any person shall be considered as couslng total incapacity, and 
compensation shnll be pnld accordingly: (0) Total and permanent 
1088 of Sight In both ey .... or the reduction to one-tenth or less of 
normal vision with glasses: (b) the 1088 of both teet at or above 
the ankle; (c) the loss of both bando at or above the wrist; (d) 
the 1088 of ODe toot at or above the ankle and one hnnd at or above 
the wrist: (e) any Injury resulting In permanent and complete 
paralysis of the legs or arm. or of one leg and one arm; (f) any 
InjUl'Y resulting In Incurable Imbeclll ty or Insanity. 

SEC. 12 (as amended by chapter 288, Acts of 1915). In case the bIIl-
Wury results In partial incapacity, there BhaJI be paid to the tJ'. 
Injured employee a weekly compensation eqnnl to half the dIlfe .... 
ence between his average weekly earnings before the lDJury and 
the amount he Is able to earn thereofter. Such compensation 
shall In no co .. be more tbnn ten dollars weekly and shall con· 
tlnue during the period of partin! Incapacity, but not longer tbnn 
three hundred and twelve weeks. U the employer procures for an -
!uJured employee employment suitable to his capacity, the wages 
ollered In such employment BhaJI be taken as the earnlng capacity 
of the Injured employee. In case of the following injuries the 
compensation, lu lieu of n!1 other payments. shnll be half of 
the a"erage weekly earnings of the Injured employee prior to BOch 
Injury tor the term. respectively Indicated, bot In no case more 
than ten dollars or I .... tilan live dollars w ... .kly: (a) For the loss 
of one arm at or above the elboW, or the complete and permanent 
101iS of the u .. of on. arm, two hundred and eight weeks: (b) 
tor the loss of one hand at or above the wrist, or the complete 
and permanent loss of the use of one hand, one hundred and 1Itty_ 
BI" weeks: (c) for the loss of one leg at or above the knee. or 
the complete and permanent loss of the use of one leg, one hundred 
aDd elgbty·two weeks: (d) b>r the loss of one foot at or above 
the snkle, or the complete and permanent loss of the use of one 
toot. olle hundred and thirty weeks; (e) for the complete and 
rerwauent loss of hearlq In both ea .... one hundred and lItty.sIx 
week.; (t) tor the complete and permanent loss of bearing In one 
ear, litty-two Weeks; (e) tor the complete and permanent 1009 of 
sl~bt In one eye; or the reduction In one eye to one-tenth or 1 .... 
of normal vision with gI ........ one hundred and four weeks: (h) 
for the loss of or !be complete and permanent loss of the use of 
a thumb, thlrty~ht weeks; (I) for the loss of or the complete 
and permanent loss of the use of a lira! linger or a greet toe, 
thlrty..,lgbt weeks; (j) tor the loss of or the complete and perma-
nent 1", ... of the use of a BeCOnd linger, thlrty Weeks: a _ 
IIUIl\'r, twenty·llTe weeks: a tourth linger, twenty Weeks; (k) for 
the I,,.. of or the loss of the use of any toe exoept !be greet toe. 
tblrte<>n weei.-s; the loss of or the loss of !be use of one phalanx 
of a thumb shall be construed as half of the loes of the thumb: 
the loss of or the loss of the use of 0IlB pha.Iau. of a ~ &hall 
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be construed as one-third of the 1088 of the :finger; for the loss ot 
or the loas of the use of two phalanges of a :finger shall be eon-' 
strued as two-thirds of the 10 .. of the :finger; and the lOBS of the 
greater part of a phalanx shall be construed as the lOBS of the 
phalanx.' and shan be compensated aceordlngly. 

of C::=OD SEC. 13. For the purposes of this act the average weekly wage 
shall be ascertained by dlvidlng the total wages received by the 
Injured workman from the employer in whose service he Is in
jured during' the twenty-six calendar weeks Immediately preced
ing that during wWch he was Injured by the number of said cal
endar weeks during which. or any portion of which, said work
man was actually employed by said employer: Provided. In mak
ing such computation absence for seven consecutive calendar days, 
although Dot in the same calendar week. shall be considered as 
absence tor a calendar week." Wbere the employment commenced 
other than at the beginning of a cslendnr week, such calendar 
week and the wages earned during such week shan be excluded 
In'making the above conpntntion. Where the employment previous 
to injury 8S provided above Is computed to be less thnn a net period 
of two calendar weeks. then his weekly wage shall be considered 
to be equivalent to the average weekly wage prevailing in the same 
or similar employment In the snme locality at the time ot injury_ 

Advance pay.. SEC. 14. In fixIng the amount ot compensntioll" under this act 
menta. due allowance shall be made tor any Bum which the employer may 

have paid to any injured employee or to hilJ dependents on account 
ot the Injury, except such SUDIS 89 the employer may have ex .. 
pended or directed to be expended for medical, surgical. or hos
pital service. 

Review_ SEC. 15 (as amended by chapter 288. Acts of 1915). Any award 
ot or voluntary agreement concerning compensation made under 
this net shall be subject to modification, upon the request of either 
party and "In accordance with the procedure for original determi
nations, whenever 1t shall appear to the compensntion commt&
sloner that the Ineapaclty of an injured employee bas Increased, 
decreased, or ceased, or that the measure ot dependence. on ftC
count ot whJch the compensation is paid, bas changed. or that 
changed conditions ot tact have arisen which necessitate a change 
of such agreement or award In order to properly carry out the 
spirit of this act. The commissIoner shan also have the same 
power to open Rnd modify an award as any court ot the State hos 
to open and modify a judgment of such eourt. . 

compenoa- SEC. 16. Within ninety days after the poBBage of this act the 
\10 D commt. governor shall appoint th-e competent persons. one tor each ot the 
• ODelL tlve congressional districts 68 at present constituted, to be known 

as compensation commissioners. and shnll designate one ot thpm 
&s chairman. The term ot office of the compensation commis
sioners shall he :five years, ""cept that when :first appointed one 
shall be appointed for one year nnd three months from October 1. 
1913. one for two years and three months from saId date, one for 
three years and three months from said ,date, one for tour years 
and three months from aaid dote, and one tor five yenrs and three 
months from said date. Thereafter. upon the explratiou of the 
term for which a commissioner Is flrst appointed, bls BUceessor 
shall be appointed by the governor for the full term of Ove 
calendar years. After due notice and publlc hearlug the governor 
moy remove any commissioner tor CRuse and tbe good ot tbe 
pubUc service. Said eommlssloners shall be sworn to R ftllthtul 
performance of their duties. Vacancies occurring during a term 
shall be :filled by the governor_ ' 

Powen. SEC. 17 (as amended by chapter 288. Acta of ]9111). Each eom-
mlssloner shall. tor the purposes of thts oct, have power to 8IIm
mon and examine nnder oath Bucb wltnesaee. and may direct the 
production of, and examine or cause to be prodnced or e:J:omlnfld. 
Buch books, recorda. vouchers, memoranda, document.,. le~ra, 
eontrocta, or other po.pers In relation to any motter at t88n9 08 be 
may find proper, and Bbull have the Bllme powers In reference 
thereto as are vested in magistrates taklng depoaitloD8. Be shall 
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have pO"'er to certify to officln! acts. and all powers necesBBry to 
enable him to perform the dutine Imposed upon him by the pro-
visions ot thIs aet. The commissioners sba 11 reside In the districts, Reflldence. 
tor which they are severally appointed, and each shall have juris-
diction of all claims and questions arising In such district under 
part B of this act. The commissioner for the first congressional 
district sball maintain an office at some convenient location In tbo 
city of Hartford; the commissioner for the second district, an 
omce similarly located In the city of Norwich; the commissioner 
tor the third district, In the city ot New Haven; the commlsaloner 
for the foul'th district, In the city of Bridgeport; and the com-
missioner for tbe tlftb district, In the city of Waterbury. Each 
commissioner shall keep hiS office open during reasonable business 
boul'S of every day except Sundays and legal bolldayB, but may 
benr and d""lde case. at any other place within bis district. In 
esse a commlssioner I. diaquallfied or temporarily Incapscltated 
from hearing any matter, he shall designate some other commis-
sioner to bea~ and decide sucb ma Iter and such other comwl ... 
lIIoner shnll possess the Bame jurisdiction and power, tor the pur-
pose of such heuring, as such Incapacitated or disqualified rom· 
missioner. The superior court, on appllcation of a commissioner 
or the commission, or ot the attorney general, may enforce, by of ~~~~ment 
approprlnte decree or process, any provision of this act or any 
proper order of a comm1ssioner or the commission rendered in 
pursuan('9 ot any s'Ueb provision. , 

SEC. 18. Acting togetheor, the commissioners shall haTe power Rule .. etc. 
to auopt Dnu change sucll common rules, procedure. and forms as 
they shall deem expedient for the purpose. of this act. Annnally 
the commiSSioners shall pre-pare and Bubmit to the governor a 
report ot their doings, including such recommendations 8S they Report&. 
shall think proper for the improvement of this act or Its admlnls-
trnt1on. 

SEC. 19 (aB amended by chapter 2S8, Acts of 1915). Each of the Salorl ..... 4 
commissioners shall receive a salary ot tour thousand dollars per'upeDJJell. 
annum, payable in equal monthly installments. and, in addition, 
luch allowance, not exceedill&' three thousaud dollars per annum, 
6S may be approved by the comptroller for expenses Incurred In the 
discharge of bls duties, and said proVision for expenses of com-
mls.lonel'S sholl also apply to expenses beretofore Incurred by 
said commissioners as to the amount thereof Incurred In aay year. 

SEC. 20 (as amend"" by chapter 288, Acts of 1915). Every em- aeporlll of 
ploy.r wbo bas accepted part B of this act shall keep a record of .""'d ...... 
sucb Injuries sustained by bl. emplo~ In the couree of their 
employment 89 result! In incapaclty tor one day or more; and 
every such employer shnll send each week to the commissioner 
sucb "'llOrt of sucb Injnrl .... In dUllll""te, as the commissioner 
shall require, with such not! ...... of claims fur conlpensation ns have 
been served UllOn blm within one week, In cooformlty with the 
provisions of sectlou twenty-one. Within one week 8rter the ter
mination of disability or death of aay Injured person to wbom 
eumlle-nsatlon hus been paid under the provisions ot this act, the 
~ml,loyer shall make a SUPl)lementnry report, In dupU""te, to the 
rommlssloner In regnrd to the lengtb of diSllblllty, the amount of 
ronlpensation paid, and such other :ta.cts re-illtive to the 8l\me as 
may be required by the compen ... tlon commissioners to make a 
COWlll~te rt'pOrt upon the operations and eeonomie et'l'ects of this 
aet. The duplicates of sucb reports shall be transmitted by the 
""",mlsslouer to the factory Inspector. All fonna fur ... pom 
"",ulred uuder the 1'''''''lslons of this Sl'Ction shall be furnished to 
..... ployers by the commlss\oner without cbarge. No other reports 
of hllllrl ... or COIlll>enSlltion shall be required by any depertment 
or ollk ... of the State from oucb employers ae ha, ... accepted pert B. 

SEt'_ 21 (l!S amended by chaptf-r 2S8. Acts of 1!1l5). No pnk"<'ed- C.
h'llS for c."OlUllellsation nnder tM provisions ot this a<"t shllll be 
malnbth\fIt'I.l unlf'SS ft ",rltWD notice of claim tor mWpPQ!18tlon is 
made within one year trom the date 0: the lDjU1'7_ ~\1t"b DOtlee 
shall. sIt,te In ~ple "'Il&_ the date, plaCO\, aDCl nature of the 
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injury, the name and address ot the Injured employee, mid thE' 
person in whose interest compensation is claimed. Notices may 
bf, served In the same manner 89 notices ot withdrawal trom the 
provIsions of part B ot this act, and, In cases ot fatal Injuries, 
notice may be served either by anyone ot the dependenta under 
the provisions of this act, as provided in section three thereof. or 
by the legal representative of the deceased employee; but where 
there has been 8 hearing or a written request for a bearing or an 
assignment for hearing within one year from the date of the In
jury, or where a voluntary agreement has been submitted within 
suid period of ODe year, no want of such notice of claim shall be 
a ba r. to the maintenance of proceedings. and in no case shall aoy 
detect or inaccuracy of such notice ot claim be a bar to the mainte.
nance ot proceedings unless the employer shall show that he was 
Ignorant ot the Injury and was prejudiced thereby. Upon satis
factory showing of such ignorance and prejudice, the employer 
sbaH recell"e allowance to the extent ot such prejudice. Within 
one week after the receipt by an employer ot such notice of claim 
for compensation he shall report the substantial facts of sueh 
notice to the commissioner . 

• ,::!,,'!::,:r7 SEC. 22 (as amended by chapter 288, Act. ot 1915). It an em
ployer and an Injured employee, or In cass ot tatal Injury hi. 
legal representative, shall, not earlier thnn two""W'eeks atter the 
date of the injury, reach an agreement in regard to compensation, 
such agreement shall, by the employer, be submitted In writIng 
to the commissioner, with a statement ot the time, place, and 
nature of the Injury upon which It Is based; and If said commis
sioner shnll find such agreement to conform to the proylsions of 
this act In every regard he shall so approve It. Every ogreement 
thus approved shall be !lIed In the olllce ot the clerk ot the 
superior court for the county In which the Injnry occurred It such 
Injury occurred witbln this State; otherwtae In the office ot the 
clerk ot the superior court tor the county In which the office ot 
the commissioner making the award is located. .A. copy of such 
ngreement shall be retained by the commissioner, and a IIl1e copy 
delivered to each ot the parties, and thereafter It shall be a8 bind
ing upon both parties as an award by the commissioner. 'f:d1eal es· SEO. 23. At any time while claiming or receiving compensation, 

am. aUOD8. upon the ren80nable request of the employer or at the dIrection 
of the commissioner, an inJured employee shaH submit himself to 
examination by a reputable practicing physician or surgeon pro
vided and paid by tbe employer, with a view to a determination 
ot the nature ot the Injury and the Incapacity resultant therefrom. 
At any such examinatIon the Injured employee shall be nl10wed 
to seeure the attendance ot f!ny repntable practicing physlclnn or 
Burgeon pro"lded and paid by himself. The refusal ot an Injured 
employee thus to submit himself to a reasonab'e examinatIon shall 
8u!q)end his right to compensation durIng such refusal 

Oeartnp. Soo. 24. It an employer and his Injured emp!oyee, or his legal 
representntl",e. as the cnse may be, shall tnll to l"()ach an agree. 
ment In regnrd to compensation under this nct, either party may 
notity the commissIoner of the tallore. Upon such notice. or upon 
other knowledge that an agr£"ement has not b~ reached. In 8 ca88 
In which compensutlon Is elnlmPd, the cornmlssionpr shall appoint 
aD enrly heflrlng upon the m:1tter, ghing both parties dne notice 
of time and place not less than ten days prior to the date all"
polntN. Hearings shall be held, It prnctIcable, In the town In 
the ~t"te In whloh the Injured ~mployee resides; and, It Bucb 
plnre Is not practicable. In such other convenlpnt place 8S the com
miSSioner mny prescribe. Sufficient notice of sucb hearing mny be 
gl\'en to the parties In interest by a brief written stntement to 
orrlJnnry terms of the date, place, and nnture ot the l.njury upon 
which the claim for compemmtlon 18 bn8Pd. . 

Conduct or Sro.25 (n. nmended by rhapter 2S8. Acta ot 1015). Both parties 
bear1D&L may appear at any hearing, eithpr In person or by attorney or 

other ac<"redlted representotlva. and no formRI pleadlon shall be 
required beyond such Informal notl""" .a the ~llIIIlon shall 
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approTe. In all cases and hearings nnder the provisions of thls 
act the commissioner shall proceed, so far as possible, In ac
cordance with the mles of equity. He shall not be bound by the 
ordinary common~luw or statutory rules of evidence or procedure. 
bnt may make Inquiry In such manner, through oral testimony or 
written and printed records, as Is best calculated to ascertain the 
Bubstantlal rights of the parties and carry out justly the spirit 
of thlB act. No fees shall be taxed or charged to either party by 
the commissioner In connection with any h ... rlng or other pro
cedure, but the commissioner shall turnlsh at cost certified copies 
of any testimony, award, or other matter which may be of record 
In hlB oJIIce. Wltnessee BObpamaed by the commissioner shall be 
allowed BOch fees an4 traveling expenses as are allowed In civil 
act1on .. to be paid by the par1;v In whose Interest BOch witnesses 
are subpamaed. 

SEC. 26 (as amended by chapter 288, Acts of 19l5). As BOOn as A_ 
inuy be after the conclUSion of any hearing the commissioner shall 
send to each party a written copy of his finding and award, and 
shall file a third COpy In his oWce. The original award shall be 
lIIed In the oWce of the clerk of the BOperior court for the connty 
111 which the Inlury occurred, It such Inlury occnrred within this 
State. It such Injury occurred outside of the Stste an4 under 
such circumstances 8S to authorize an award under the provisions 
hereof, the original award may be filed In the oWce of the clerk of 
the superior court In the county In wblch the oWce of the com· 
missioner making the awaM Is located. If no appeal from his 
decision Is taken hy either party within ten days thereafter, BOch 
finding an4 award shall be ftnal and may be enforced In the same 
manner as a judgment of the anperlor conrt. The superior court 
IOJ hereby authorized to Issue execution upon any uncontested or 
final award of a commissioner 1n the Sftme manner as in cases ot 
judgments rendered In the superior court. 

SEc. 21 (0. amended by chapter 288, Acts of 1915). At any time A.ppuIo. 
within len days after entry of BOch finding and award bv the 
commissioner eltber party may appeal therefrom to the BOnerior 
court for the county In which the award was 1IIed. Tbe clerk of 
said courb sholl notity the adverse party of such appeal. No bond 
tor prosecution shall be required on any such appeal unless proi>' 
erty of the defendant Is attached therein. Actions brongbt Into 
tbe su~rlor court under the proTislons ot this section shaD be 
privileged In respect to thelr assignment tor trial over all other 
Dctlons except writs ot bob ... corpus and actions brougbt by or 
on behalf of the State, Including Information on the relation of 
private individuals. No cost. shall be taxed In taTor of either 
party on any such sppeal, either In the BOperior court or In the 
supreme court of erro .... nor shall either party be Uoble to pay 
any fees or costs of any kind whatsoever e:s:cept the record fee 
on ap~al to the BOl'reme court of errors. 

SEc. 28 (a. amended by chapter 2SS, Acts of 1915). When h. Lamp __ 
finds It lust or necessary, the COmmissioner may approve or direct 
the commutation, in whole or in part. of weekly compensations 
under the lll"Oylslon8 of this act into monthly or Quarterly pay. 
menta or InlO a slugle lump sum, which mny be paid to the one 
then entitled to the compeusntlon, and such commutation shan be 
binding Ul\Oll all persons wbo may be entitled to compensstlon tor 
the Injury In qu ... tlon. In any such ease of commutation a true 
<'QuI,-alence of TRlue shall be maintained, wllb due discount of 
sums ))Ryable in the..t'uture,. and when commutation Is made Into 
a single lump sum the commissioner nmy direct that It be paid Into 
any Sn\·hl~ ~lnkl trust eompnny. or Ute Insurance company which 
Is ftUlhorl.ed to do -busln1!6S within this Stule, to be held In trust 
tor the beneficiary or ""nedclarles nnder the proTislona of this 
act. and paid In conformity with the proTisions of this act. 
s~ 29~ With tb~ 81),fIro..-al ot the State insurance eomm1ssloner. 811b.U .... 

any "mployer subject to the provisions of pnrt B may enter inm_ 
an _t with his employeee to provide a I\YSIeIII of com-
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pensation, benefit. and insurance in lieu of the compensation and 
Insurance provided by this act. No such substitute system shall 
be approved unless It confers benefits upon Injured employees at 
l~ast equivalent to the benefits provided by this act, nor shall any 
snch substitnte system be approved whlcb contains an obligation 
ot employees to join in it as n condition of employment, or which, 
In that case, does not cOlltnin equitable provIsion for the with~ 
drawal of employees from It and the distribution at Its as .. ts. It 
any such system requires contributions from employees, It shall 
not be approved unless it confers benefits In addition to those 
provided under thIs nct nt lenst commensurate with such contribu
tions. The insurance commissioner, having given his approval of 
such substitnte system, shan have over it ell the jurisdiction given 
him by chapter 186 of the Public Acts of 1909 over insurance com
panies. He may witbdraw his approval upon reasonable notice 
te. the employer and order n dIstribution of the assets, subject to 
the r1ght of any party In Interest to take an appeal to the superior 
ccurt for Hartford County. 

Guaranb of SEC. 30. Every employer subject to part B who shall not turnlsb 
payments. to the commissioner sntisinctory proof of bis solvency and financtal 

ability to pay directly to Injured employees or other beneficiaries 
the compensntion pro'"ided by this nct shall immre bls tull Ua
bllIty under part B in one or both the followlng>ooways: (1) By 
flUng with the insurance commissioner, in form nceeptable to bim, 
security guaranteeing the performance of the obUgattons of this 
act by aald employer, or (2) by Insnrlng his full liability under 
part B of this nct In such stock or mutnnl companies or asso
ciations as are or may be authorized to take such risks In this 
State, or by such combination ot the 8bove-m~ntfoned two methods 
as he may choose, subject to the approval of the Insurance com
missioner. 

ot~~fi~!::0D8 Ull~:' :; ~;t:h8rl0~~~t1~s~~Jo~etop=~!;~~~~~~:~:: 
the employee nnd the Insurer notice and knowledge of the oecnr~ 
rence ot injury by the insured shall be dee-med notice and knowl
edge by the insurer; thnb jurisdiction of the insured for the pur. 
pC:se8 ot this act shall be jurisdiction of the Insurer, and thAt the 
b.surer shall In nil things be bound by and subject to the findings, 
judgments, and awnrds rendered 82'ntnst such insured. 

Full llabU- SEC. 82 (as amended by chapter 288, Acts ot 1915). No policy ot 
1t7. Insurance against liability under part B ot this act, except 88 

provided in section thirty. shall be mode unless the 8O.me shall 
cover the entire liability of the employer thereunder, and shall 
contnin an agreement by the insurer that, tn case the insured shall 
become Insoh-ent or be discharged in bankruptcy during the period 

Direct pAJ'- thRt the policy is In operntlon, or the compensation, or any part 
menta. ot it, Is due ond unpnld, or in CaOO on"'executioD. upon a j1ulgment 

tor corupensotion is returned unsut1sfled, nD injured employee or 
other person entitled to compensation under the provisions of this 
net may enforce his claim to compensation against the Insurer to 
the snme extent that the Insured could ho'\"e enforced his claim 
ogalnst such Insurer had he pnld compensation. Nothing hf"reln 

SmalJ em- Cflntnined shnll pl"f''\''ent the Issuance of nn Inwrnnce policy Insur-
ployer&. lug any employer bn vlng ordinari1y and rpg'ularly less thon five 

employE'eS &/:ainst such Uabillty untler part II ot this act as he may 
incur by reason ot employing fi'\"e or more employees at Irregular 
Ihtervnls or from time to time, 

Walven tor-. SEC. 33. No contruct, expressed or Implied, DO rule. regulntioo, 
bidden. or other device shall In any manner relle"e any employer, In whole 

or In part, ot nny obll~tIon created by this net, except aB hprelo 
set forth. 

laoompo- SEo.84 (as amended by cbapter 288, Acts ot 1915). When an7 
teAt&. employee atl'ected by the provisions ot thIs act, or any person en~ 

titled to compensation hereunder. shall be a minor or menlall7 
Incompetent. hlB parent or gunrdtnn. duly appointed. may 00 hie 
behAlt Jlf'rtonn any act: or daty requlroo or exercise Rny right 
conferred by the proviBions of thIe act with the same eJrect as If 
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such perRon wel'O legally oapahle to act In his own hehalf and had 
so acted. The commissioner may, for just cause shown, authorize 
or eIlrect the payment of compensation directly to a minor or to 
BOme person nominated by the minor. and approved by the com-
missioner, which person shall act in behalf of such minor. 

SEO. 85. All fees of Rttorneys, physicians, or other persona for FeH. 
service under this act shall be subject to the approval of the com-
mlssloner.· . 

SEC. 86. Allllllma due for compensation under this act shall he StatuB or 
exempt from levy, attachment. and execution, and shall be non-payments. 
Ilss[gnnble before or after award. The rights of compensation 
granted by this act shall have the same preference against the 
assets of an employer as may be allowed by law to a claim tor 
unpaid wages. 

SEO. 87. Compensatlons payable onder this act shall be paid at Mode or pa7-
such particular times in the week and in such manner as the ment. 
commissioner may order, and .holl be pnld eIlrectly to the persona 
entitled to receive them unless the commlssloner, tor good reasons, 
shall order payment to those entitled to act for such peraons. 

SEC. 88. Any notice nnder thl. nct required to be served upon 80", .. 01_ 
employer. employee, or commissioner may be served in the manner Uce. 
prescribed In section three of pnrt B of this act, unle .. the cir-
cumstances of the cnse or the rules of the commission shall eIlrect 
otherwise. 

SEC. 89. The town clerks of the several towns are hereby author- Dut7ofww. 
!F.ed Rnd directed to receive from the commission such blank forms .larks. 
ns may be prepared for use under this act and to eIlstrlbute the 
same to persons making proper appUcation tor them. 

SEC. 40. This Ret shall not alfect the llablllly of employera to' In .... _ 
employees engaged in Interstate or foreign eommeree, tor death commerce. 
or Injury In enee the laws of the United Ststes provide tor com- . 
pensatlon or for llablllty tor such deeth or Injury. 

SEC. 41. The provlslona of thi. aet shall not apply to injuries or Prlor_ 
actions brought on account of injuries sustained before January rIeL 
1,1914. 

SEC. 42 ( •• amended by chapter 288, Acta of 1915). If an em- Palluro ID 
ployer hus accepted part B of this act and thereafter fnlls to con- oboone act. 
torm to any provision of section thlrty of part B, an employee shall 
hRv. the Olltlon to elect, either to clnlm his right to compensation 
nnder the terms of this act, or to bring an action to recover 
dnmagee nnder the terms of part A. If the Injury sustaIned re-
sult. In deeth, the option to elect shall be e3:erclsed by those per-
SODS entitled to rom}JeIlsntion under the terms of section nine of 
part B. In the nent of a fnllt.re by soch persona to agree upon 
the electloo, the commlsslooer shull decide and his decision shall 
be 6081. The option to elect to bring Rn Rctlon to recover damagee 
under the terms of part A. shall be exercised by notifying the em-
ployer within tblrty'dllys after receiving the Injury opon \1thIch 
sucb c-lntm Is bused, and BUt"b art10n shall be brought within one 
yenr from the dllie of such Injury. If the employer Is not 90 DOtl-
tied, there shnJl remain oa1:r the rlgbt to mmpensatlon onder the 
t.>rms of this act. It an employer htU! accepted pert B of this act 
and th ..... ftt>r fnlls to coofnrm to any provision of part B, he 
shall be tined not more than one hundred dollars tor eo.eIl eoell 
failure. 

sI!:r.4Ssh~n~ :,~d~~y ..!:'~:a~ =D~'t~~~: :.a 0:"''':: DebI_ 
tulro. In this act. wbo ,has jurladlctlon In the matter referred to 

. in the ron .... s.t. "Commission N shall mean the five eommlssioners. 
or ft majority of them, acting RS • board. • Dependents· shall 
menn nwmbers of the Injured employee's family or next of kin 
whll ........., wholly or pertly d~nt upon the .. rulugs of the 
emploY"" .1 the time of the Injury. "Employee· shall mean any 
IW'rson wbo bas entered into or works under any eontract of 
8eM'h."l' t,lr app~tl~tp with an employer, ",Mother sndl mntrB.a 
<outemplated the performa""" of dutl .... wlthh. or ... Ithout the 
State. It shall nut be ~ed to iIlclude either (a) aD oot-
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worker, or (b) one whose employment is ot a casual nature, and 
who is employed otherwise than for the purposes of the employer's 
trade or business, or (c) a member of the employer's famIly 
dwell1ng in his house. II Employer U shall mean aoy person, corpo
ratton, firm, partnershIp, or joint-stock association, the State. and 
any public corporation within the State using the services ot 
another for pay; it shall Include also the legal representatlve ot 
any such employer. Masculine terms include males, females. and 
legal persons. U Outworker" shall mean a person to whom 
articles or materials are given to be treated In any wayan prem
ises not under the control or management of the person who gave 
them out. As the natural interpretation of the context may re
qUire, singular terms may be taken to lnclude the plural, and 
plural to include the singular. 

ProvlB1oD. SEC. 44. In case any provision of this act shall be held by the 
S8nrable. COUl'ts to be unconstitutional and invalid, the invalidity of such 

provision shall not affect any other provisioD which can be given 
e1fect without the provision held invalid. 

PART C-EMPLOYERS' MUTUAL INSURANCE. 

Mutual u- SECTION 1. WIth the approval ot the tnsural,l.~e commissioner, 
~g~~i!~':t~. au- employers who have accepted the provisioDs of Part B of this "act 

and are bound to pay compensations to their employees there
under, may associate themselves, in accordance with the luw for 
the formation of corporations without capital stock, for the pur
pose of establishing and maintaining mutual associations to insure 
their liabilities under this act, but no such association shall be 
formed to include employers not In the same or similar trade or 
business, or In trades or businesses wIth substantIally similar 

. degrees of hazard of injury to employees. 

pr~V:d. be apo m~yE~e!~~it~: r~~:r:~r~~~~~~o;~~ ~1~~~n::!c~~I:~~~!f~~! 
in their proposed certificate of incorporation such lawful pro
vIsions for the regulation ot the affairs of the association and the 
definition ot Its powers and the powers of its officers, directors, 
and Incorporators 8S shall satisfy him that It Is well designed 
and wisely adapted to Its proposed purposes. When such a certlfi· 
cate, in form and substance acceptable to the Insurance coouuls
sloner, has been approved by ond filed with the secretary of the 
State, the Incorporators shall forthwith cause copies thereof to be 
filed In the offices of the insurance commissIoner and each of the 
compensation commissioners. 

Membel'llhlp. SEO. 8. Membership In such associations shall be limited to such 
employers as are subject to Part B of this act, Bod each associa
tion shall have power, by approprlote by-laws, to prodde for the 
admission, suspension, withdrawal, or expulsIon of members. 

Control. SEC. 4. Except as hereIn otherwise provided, such associations 
shall be subject to the some regulation and control as Is or may 
be imposed by law upon other corporations or associations taking 
sImilar rIsks In this State, Bnd over them the Insurance l'Owmls
sloner shall have all the jurisdiction given him by chapter 186 

. of the Publlc Acts ot 1909 over insuran('e companies. 
Pollclell to SEC. 5. No policies shall be Issued by 8ny such association uDtll 

luue. when. members In such numbers Bnd with such numbers of employees os 
the Insurance commIssioner may decide will give 8 talr diffusion ot 
rIsks shall have obUA'ated themselves to take policies Immediately 
upon their authorization, nor shall Bny policies be Issued except 
such as the insuraDl"e commiSSioner shall have approved 88 con-
furmlng in oIl respects to the requirements of this oct. Con· 
formobly to the provisions of section thirty ot Part B ot this act, 
poll('les may be Issued ("Overing claims only In exceM of 8 certain 
amount. It ot ony time by the retlremt>nt of ml'mbers. reduction 
of numbers of employees. or other causes, the membership of 8111 
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8.sso('iatlon shall nppear~ to the Insurop,ce commissioner no longer 
to aITord a faLr dLtrusLon ot rLsks, he may suspend or forbLd the 
further Lssue ot polLetes untIL the former condLtLOIl$ ot the asso· 
ciatlon have been restored.' 

SEC. 6. The aITaLrs of all assocLations Lncorporated under this om ..... 
act shaLl be managed by sueb ofllcers and dLrectors as may be 
chosen l~ manner prescribed by the by-laws of the association: 
p"ovidetl, Every member shall be entitled to cast at least one ballot Votea. 
Ln aLL elections and votes, that any member having had for six 
months an average of more than ODe hundred and not more than 
fLve hundred employees to whom he Is bound to pay compensation 
under this act shaLL be entitled to cast two ballots, that each addl· 
tlonal five hundred employees shaLL entitle sueb member to an 
addLtlonal baLLot, and that no member shaLL be entitled to cast 
more than eight ballots. 

SEC. 7. Each association shall have power to prescrIbe and en- Rule. for 
torce reasonable rules for safety regulations on the premises of sateq. 
Its members, and tor that purpose Its Ill$Pectors shaLl have tree 
access to aLL sueb premises during regular working hour .. 

SEC. 8. Each association shall have power to determine the PremluDlI. 
comparative premIum rates for each occupation or rIsk insured by 
it and to prescribe rates of cash premiums BuOlcient to cover the 
curl'ent cost. Said premium rates shall prevatl tor the tlscal year 
of the association, but annually they may be changed at any time 
by tile director.. Tbe current cost herein specilled shall be such 
an amount as is estimated to cover the expenses and the claims or 
portlons of clulms payable within the same flscul year within 
willeh they orlglnated. Members ot eaeb association shall be ..... 
quLred to pay yearly In advance cash premiums fur current costs, 
nud In addition theret() an amount In negotiable notes su\llclent to 
maintain a reserye equal to that required of stock or commercial 
easuulLy companies by the general statutes tor similar classes ot 
risks. These notes shall be payable on tile call ot the treasurer 
of tile assoeLatlon ns they may be required to meet estimated losses 
or expenses in excess of the current cost or to meet claims cover-
Ing 10l!Se8 not payable within tile same IIscai year within which 
the claim orlglnated. The directors may, In their discretion, IIx 
rates of interest on either notes or balances. 

S"c, 9. If an assoclatloa Is not possessed of funds sufl\c1ent tor __ 
tile payment ot Incurred losses and expenses, It sbalL make an 
assessment fur the amount needed to pay such losses and expenses 
ullOn tile Ill.rubers IInble to assessment therefor In proportion to 
tlleLr severnl liabilities. 

SEC. 10. The fuuUs of esch association shall be Invested by the II'1mdL 
directors In the same classes of securities and in the same man-
ner in whIch the tunu.e of domestic Ufe insurance companies are 
by lllw required or ,permitted to be Invested. 

SlIiC. lL ~nch association shall bave power to determine the By-laws a.« 
premiums, coutlngent lIub!1ltl .... assessmeuts, penultl .... and dlvl ............ ... 

. denus of its metuOOrs. and to enforce or administer the same with .... 
out the limitations Imposed ullOn corporations Without capital 
Btock by section u1ueLy of chapter 194 of the l'ubllc Acts of 11J03. 
It shall also hn\"'e PO"~ to make and BlJ)t)-nd by-laws or regulations 
not Incouslstent with its certificate of incorporation fur the 
prompt, economical, and sate conduct of its aft'airs. All by-laws 
and "''IlUlntions of eaob assocLatlon shalL be filed with the Insur-
all"" commLssloner. and shull be subject to his approval If not 
disapproved by him. 'tlley shall go luto effect thirty days after 
fillllll. or at sueb later date IlS may be indicated In the by·laws or 
re;:\11atlons.. 

SEC. l:!. From any declsloo or order of the I~ ... rom\&. _ 
slOIlt'l' affecting any a.ssoeiation. su('h associaUoD shall have the 
right of appeal to the superior ... nrt of Hartford OounLy. 
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GENERAL PBOYI8IO="III. 

"Repealer. SECl'ION 13. AU acts and parts of acts Inconsistent with nny 
provIsion of this act are hereby repealed to the extent of sucb 
inconsistency. 

wt~ in effect, SEC. 14. So much of this act as clirects the appointment of ('(lm~ 
e fle-Dsation commissioners and authorizes the formation of pm. 

ployers' mutual insurance associations shnll tnke ptf(>ct upon its 
passage; so much ns empowers the commission to adopt and pub
lish rules, procedure, and forms shall take effect October 1. 1913; 
all other provisions of this nct shull take effect Jnnuary I, 1914. 

dc~:i~~~e 0 t SEC. 15 (added by chapter 288, Acts of 1915). The comptroller 
Is authorized and directed to cause a digest of the decIsions of 
the compensation commissioners to be coIDViled, and to have puu
llshed twenty-five hUndred copies thereot for distribution by him 
8S follows: To the commiSSioners. seven hundred copies; to the 
State librurian, three hundred copies i ond to the secretory of 
the State for sale by him at <:ost, fifteen hundred copt(~. 

tlO;pproprla- SEC. 16 (added by chapter 288, Acts of 1915). The sum of two 
, thousand dollars, or so much thereot as may be necessary. 18 

bereby appropriated for the purpose of defraying the expC:'nses 
Incurred in carrying out the provisions of [the pr.;cedlng sectIon]. 

ACTS OF 1015. 

CHAPTF..B 287.-Workmen', compensation inBurance. 

Effect ot In- SECTION 1. Vlhenever nny employer of labor, os deflned In chap-
*~ir.ce con- ter 138 of the PubUc Acts ot 1913 and amendments thereto, Sllan 

insure bls liability under said net as amenlled, with nny company 
authorized to trnnsoct a compensation insurance business In tbis 
State, the contract of insurnnce between such employ('r of lahor 
nnd such insurer shnll be a contract for the benefit of any em
ployee who shall sustain an injury arising out of and In the course 
of hiS employment by such insured by reason of the business 
operations describ('d in tlle policy while condl1ctro at any working 
place thereIn descl'1bed or elsewhere In connection therewith, or, 
in the event of such injury resulting tn death, for the ben('fit of the 

OI~oDteDtJJ 0 f upY>endents of such employee. Every such polley shall contain nn 
p cr, agreement by the Insur(>r to the elTC:'Ct that the insurer shall 

be directly Bml primnrUy Hable to the employee and. in the e,'pnt 
of his dt"ath, to his d('pendpots, to puy to him or to them the rom
pensation, if any. for which the employer Is liable: PrO't'idcd. 
Payment, In whole or In part, of such compensation, by eltlwr 
the emvloyer or tbe Insurer, shnll to the exwnt ther()Of be n hnr 
to the recovery nguinst the other of the amount so pahl. 

Notice of SEC. 2. "'hen a claim for compensation by any such Injured 
hcurlngl, employee or the dE"pE'ndent of an Injured emploype of an employer 

who hus illsured his 11ah1l1ty a9 aforesaid shaH not reNult In a 
voluntury agreement,. and a hearing before a compensntion ('om
missIoner ShaH be neces.qDrY to determine such claim, the tmmrer 
shall rect'lve the sume noUce of such hearing as Is by law reQulrecl 
to be given to the employer, BDd shall thereupon be a party to 
the proeet'(ling. 

Award.. SEC. 8. 10 any su('h h~nrlng the commh;sloner having juriml1e-
tion mlly moke his award directly against such employer, Ins\1n.'r. 
or both, and such award a'hall be enforceable In all respects 88 
provided by law for enforctng n"'ords 8g8ln~t an emplo~·E'r. nnd 
the pr~dlngs on henrlng. Hodlng, owon.l, appeal, and esecution, 
shall be in nil rt"$tl~t8 similar to that provided by law a8 ht"tWt'('D 
employer and employee. -, 

scope • D c1 SEC. 4. As betwet>n any Buch Injul't'd employee or hIs depE'odent 
,,"aUdit,. of con· and the InRurer every such contract ot lnsuroot."e shall be con .. 
tract. elusively llresu';u>d to rover the entire )lability ot the InRul't>d. 

nnd no question os to breorh of warranty, rov~roge, or ml!'rf'pre
.entatlon by the Insured .ball be ral •• " by the Insurer In 8113 



w"ORKMi':N'S !pMPENSATION LAWs-!!::CONJo<>:CTICUT. 449 
4 ··t 

proreedlllg before the compensation comlllissioner or 011 appenl 
therefrom. 

~EC. 5. No statement in an application for a policy of compen~ Fnlse state
sation Insurance sball vlUnte Buch polIcy as between the insurer menta. 
nml the lU811l'ed, unless such statement shnll be false and shall 
lUutl~rlnlly uft'~et elthel' the acceptance of the risk 01' the' bazard 
assumed. by the insurel', 

SEC. 6. No . insurer shall Issue any polley ot insw'ance purpOl't~ Forms to be 
tng to cover the liability of an employer unller the provIsions of approved. 
chnpter 138 of the PubUc Acts of 1918 and ame'lldments thereto, 
until a copy of the form of such polley shall bnye been filed with 
ami approved by the Insul'Rol'e commissioner. 

SE(l, 7. 'Vhen auy insured shall knowIngly mul\:e 11 material mig· Damages 'or 
statement to IlIlY insurer to the dnmage ot such insurer, such In- misstatements. 
tlurer may recover just damages resulting frOlU such misstatement. 

SEC. 8. The terms U employer t n II employee, U II dependent, n and Definitions. 
" commissioner n as used hel'eln 8ha II be eonstrued as defined in 
ehullter 138 of the Public Acts of 1918 as amended. . 

Approved May 20, 1915. 
42704-17--29 
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ACTS OF 1915. 

ACT No. 221.-_00mp .... aUo .. of war_for 'nj .. rI ••. · 

SECTION 1. This act shoJI apply to all public and all Industrlal s ••••• n .... 
employment 8S hereinafter defined. If a workman receives pel'-
BOnnl Injury by aeeldent arising out of and In the course of sueb 
employment, his employer 01' the insurance corrieI' shall pay com-
pensil tlon in the amounts and to the person or persons hereinafter 
specified. 

SEo.2. This net shall aPlliy to employees (other than omclol. o. lPUbl:", .ID· 
herelnotter defined) of the Territory ond all counties and all P ·YID.n . 
other poUtieBI subdlvlolons within the Territory now existing or 
which may hereafter be created. 

I Sxo. 8. No compensntion shall be allowed tor aD injury caused eo!:~~te, not 
'(1) by the employee'S willful Intention to Injure himself or to . 
Injure nnother, or (2) hy hls Intoxlentlon. It the employer dolm. 
an exemption or forfelture under this section the burden of proof 
sholl be upon him. 

-on S:~~nI~t ~g::a:~ l~~e:;e;o:e~~~:r::t:: e~t1~~e~~l::= CIU~r:~dg e][· 
pensntlon under this act shall exclude all other rights Bnd remedies 
ot RuC'h employee, his personal representatives. dependents. or next 
of kin, ab common law or otherwise, on account of such injury. 

Employers who bire workmen within this Territory to work 
ontsl<le of the Territory may agree with such workmen thnt the 
... medles under this act shall be exclusive as regards Injuries re
cel"ed outolde this Territory by accident arising out of Bnd lu the 
course ot BUt'h employment, and aU contracts of hiring In this 
'Ierl'ltory shull be presumed to Inelude such aD agreement. 

nn~~ ~:':: '::'':,l'u ~~.Z b:-n ~~~:ln~m~.:':.tI~~ti:~ tblr:b~~g",:f 
" .. eating In some other pe1'8On than the employer a legal liability 
to pOl' damRl!<'s In respect thereto, the Injured employee may, at 
his option. elth.r clnlm com_lion under this act or obtain dome_ from or prOcoed at lBw agolnst such other person to recover 
dawages; and If compensation Is claimed and awarded under this 
act, any employer having pold the compensation or having become 
liable theretor shl\ll be 8ubrogoted to the rights of the Injured 
@roployee to recowr ~ lnst that person: Provided. If the employer 
shull recover from such other person damages in ueess ot the 
compensation al ...... dy paid or awarded to he paId nnder tills act, 
tllen any 8ul'h excess. sball be paid to the Injured employee, less 
the employer's e.'qle1lseS and costs of aetlon. 

Sltt'\ 6. No routraet, rule. regulation, or device whatsoever shan Co utracttDC 
"porale to , ... lIeve the employer In whole or In part from any IIft- out. 
blUty " ...... ted by this Bet. 

SEC. T. If dooth results from the Injnry wlthln six months, the C.ID.'~' 
enlllloye-r or the insurance carrler shall pay to the PE'-I'SODS entitled ~T!. (~Il~':: 
to COB1l'lensntlon. or it thero be none. then to the personal repre- dRtb.. 
.. ntath-e of the deceased employee, burIal expen .... not to exceed 
one hundred dollars (flOO). and shBll also Pfty to or for the tol-. 
lowing ~rsollS for the following periods a weekly rompeonsatlon 
equal to the follOwing percentages of the deceased employee's 
a ,'el'nge weekly wages, as defined In SPctIon 15: 

(,,) To the dependent WIdow or widower, If there be DO de
pend".nt chlldren. 40 per .,."t. 

{bl To the d .. pend .... t widow or wid"" .... , If the", he one or two 
dePl"nMnt ~hlldren. 00 Pl"r ..,.,t, or If there be three or more d .... 
_<lent chlldren, 60 per cent. Such eompensatlon to the widow 

4Sl 
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or widower sball be for the use and benefit ot such widow-or 
widower nnd of the dependent children, and the industrial accident 
board may from time to time apportion such compensation between 
them In such way as It deems best. . 

(c) If there be no dependent widow or widower, but a depend
ent child or children, then to such child or children 30 per cent, 
with 10 per cent additional for each child In excess of two, with 
a maximum of 50 per cent, to be divided equally among such 
cblldren, if more thaD one, 

(d) It there be neither dependent widOW, widower, nor child, 
but there be a deopendent father or mother, tilen to such parent, 
If wholly dependent, 40 per cent, or If partially dependent, 25 
per cent; or it both parents be dependent, then one-balf of tbe 
t6regoing compensation to each of them; or It there be no such 
parents, but a dependent gl'Budparent, then to every such grandM 
parent the same compensation as to a parent. . 

(e) If there be neither dependent widow, widower, child, parent, 
OJ' grandparent, but there be n dependent grandchUd, brother, or 
sister, or two or more of them, then to such dependents 25 per 
cent for one such dependent and 5 per cent additional for each 
additional such dependent, with a maximum ot 40 per cent, to 
be divided equally among such dependent .. If m&re than one. 

DependeDI.. SEC: 8. The following persons, and they only, shall be deemed 
dependents and entItlE'd to compensation under the provisIons ot 
this act: 

A child If under 16 years ot age or incapable ot self-support and 
unmarried, whether· ever actually dependent UllOD the deceased 
or not; 
• The widow only If living with the deceased or actually depend· 
ent, who\1y or partially, upon him; 

The widower only If Incapable ot self-support nnd actually de
pendent, wholly or partially, upon the deceased at the time ot her 
1n.1ury; 

A parent or grandparent only If actually dependent, wholly or 
partially, upon the deceased; 

A grandchild, hrother, or sister only It under 16 years ot age or 
incapable of self-support and wholly dependent upon the deceased. 
The relation ot dependency must exist at the time ot the Injury. 

An alien shall not be considered a dependent within the meaning 
of this act unless actually resi<llng within the rnlted States, nnd 
any allen dependent lea,-Ing the Vnlted States shall thereupon lose 

p., I 04. of nl~~£h~. t~~~Yc!~~~t~~~r :!e':~C;rOVlded tor shall be paynble 
eclmp(,Dsatlon. dnring the fonowing periods: 

To a widow, until death or reme_hlage, but In no case to exceed 
three bundred and twelve weeks; , 

To a widower. during dl ... blllty \>r until remarrlnge, but In no 
ease to exceed three hundred and twelve weeks; 

To or for n child, untn 16 :rUtirs ot age, but In the case ot a 
chUd Incapable of selt-support and unmarried 88 long 81 80 Inca
pable, but In no case to exceed one hundred. and tour weeks beyond 
said age ot 16 years; 

To a parent or grandpnrent, during the contlnuntlon ot n condi
tion ot actunl dppendency, but In no case to exceed three hundred 
and twelve weeks; 

To or for a grnndchlld, hrother, or sister, during dependency as 
hereinbefore defined, but In no case to exceed three hundred and 
twelve weeks. 

DetlD1Uona. Upon the cessatJon of compensation under thJs section to or on 
account of any person, the compensa tlOQ ot the remalnJng persona 
entitled to compensation for the unexpired part ot the period dor
Ing which their compensation Is payable shall be that which sueb 
persons would have received If they had been the only persons 
entitled to compensation at the time of the decedent's deatb. 
. SEC. 10. As used In this section the term· child" Ineludes atep. 
children, adopted children, posthumous clllldren, and Wegltlmate 
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. children, acknowledged previous to the Injury, but does not include 
married children unless dependent. The teL'ms "brother" and 
... sister" Include stepbrothers and stepsisters, halt brotl!ers and 
holf sisters, and brothers· and sisters by adoption, but do not 
Include married brothers nor married sisters unless dependent. 
The term .. grandchild" Includes cblldren of adopted children and 
.chlldrenof stepchildren, but does not Include stepchildren of cbll
dren, stepchildren of stepcbJldren, stepcblldren of adopted cbJJ
<tren, nor married grandchildren unless dependent. The term. 
Ie parent IJ Includes step-parents and parents by adoptlon. The 
term "grandparent n includes parents of parents by adoption, but 
does not Include parents of step-parents, step-parents of parents, 
nor step-parents of step-parents. 

SIOC. lL In computing death benefits the average weekly wages - ........ 
ot the deceased employee shall be considered not to be more than 
.thlrty-slx dollars ($86) nor Ie .. thon live dollars ($5); but the 
total weekly compensation shall not exceed in any case the average 
weekly wnges computed as provided In section 15, nor shall the 
.nmount of compensntion paid In any CRae exceed In the aggregate 
the sum of live thousand dollars ($5,000). 

Payment of death benellts by an employer In good faltb to a What pa7-
dependent subsequent In right to another or other dependents sball r..... a de
protect nnd discharge the employer unless and until such de- ense. 
pendent or dependents prior In rigbt shall have given bJm notice 
of his or their claim. In case the employer Is In doubt as to the 
respective rigbts of rlvnl claimants he mny apply to the Industrinl 
accident board to decide between them. 

In case death occurs atter R period ot dlsablUty, either total or Bub8equeat 
'partial, the period of disability shall be deducted from the totnl death. 
period. of compensntion respectively stated In eectlon 9-

Tbe COmlleusation of a person whO Is Insane shall be paid to his 
or her guardian. 

SIOO. 12. During the IIrst fourteen days of dlsabillty the em- KedlcaJ,ote., 
I'loyer shall fUrnlsh reasonable surgicai, medical, and hospital a_ 
flPrylces and 8\tpllUes not exeeeding the amount ot fifty dollars 
($50). Tbe pecUnIary liability of the employer for the medloal, 
surlrieal, and bospltnl aervi ... berein required shall be limited to 
sucb chargee as prevail In the some community for slmilur treat-
ment of Injured person. of a like standard of living when such 
trea tIDent is pnJd for by the Injured person. 

Szc. 18. Wbere the Injury causes total d1sobillty for work. the Compol'M
employer durlug such dlsabllily, but not Inciudlng the IIrst four-t1~ _ 
teen dRYS thereof, shall pay the Injured employee a weekly com- bW.,; -
pensation equal to sixty per cent of bJB average weekly wages, 
but not more Utan eighteen doliars ($18) nor less than three ($3) 
<loUars a "'eek .. In no case shall the weekly payments continue 
otter the disability. ends, nor longer Utan three hund.red and tweive 
weeks, nor shull the amount of compensation paid In any case 
ext_ In the aggregste the own of live thousand doUars ($5.000). 

In ease of aD employee wbo...qe al"ernge weekly W8.1reS are less 
than tbree dollars ($3) a wa-k, the weekly compensation shall be 
the fnIl amouut of such average ......,kly wages. -but wbere Ute dl ... 
ability Is penuRnent the weekly coull",nlllltion In such case shan be 
lilreedollars ($3). In case tiletohll dl .... bllity bet<lns after al)(>l'iod 
of partial <lisobUlty, the period of lNlrtlRI disability shall be de
ducted from BUch total period of thrre hundred and twelve weeks. 

In the en ... of the following Injuries the dlllllbllJty caused 
thereby shall be deemed totnl and permanent. to wit: -

(1\ Tbe totnl and permanent loss of sight iu both eyes: 
(2) Tbe I_ of both feet at or above the anlde: 
(8) The loss of both bands at or above the wrist; 
(4) The I_ of one band and one foot: 
(5) An Injury to the spine resultl.,. In permaneot and eom

plete pera\ysis of boUt legs or both ar .... or of one leg or of one 
Arm: 

(6) An Injury to the slmil resulting In Incurable Imbecility or 
insanity. 

Tbe above enumeration ts not to be taken as exclush .... 
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Partial dlsa- SEC. 14. "There the injury causes partial disablllty tor work, the"" 
b1llty. employer, during sucb disnbility and for a period ot three hun

dred nod t"weh"e weeltS beginning on the fifteenth day of disnbUtty, 
shull pay the injured workman a weekly compensation equal to 
fifty per cent of the difference between his average weekly wnges 
before the nccjdent and the weekly wages be is most probably able 
to earn thereafter. but not more than twelve dollars ($12) a week. 
h' no case shall the weekly payments continne after the disability 

. ends, and in case the partinl dIsability begins after a period of 
total disability. the period of total disability shall be deducted 
from such total period of three hundred and twelve week&, nor 
shall the amount of compensation paid in any case exceed in the 
aggregatp, the sum of five thousand dollars ($5,000). 

In case of the following injuries the compensatIon shall be fifty 
per cent ot the average weekly wages, but not more thaD twelve 
dollars ($12) to be paid weekly for the periods stated against 
such injuries, respectively, to wit: 

(1) The loss by separation of one arm at or above the elboW 
joint, or the permanent and complete loss of the use ot one arm, 
three hnndred and twelve weeks; . 

(2) 1'he penllanent and complete lOBS of hearing In both ears, 
three huudred and twelve weeks; _ 

(8) 1'he loss by sepnration of one leg a~ or above the knee 
joint, or the permanent and complete loss ot the use of one leg, 
two hundred. and eighty-sIx weeks; 

(4) 1'he loss by separation of one hand nt or above the wrist 
joint. or the permanent and complete loss ot the use of one band, 
two hundred and forty..,Ight weeks; 

(5) The loss by separation of one foot at or above the nnkle 
joInt. or the permanent and complete IOS8 of the use of one foot, 
two hunrlred and eight weeks. 

Computation St:c. 15. Average weekly wages shall be computed In such a man-
o! Wage&. ner as Is best calculated to give the average weekly enrnlnga ot 

the workman during the twelve months preceding his Injury: p,.o
nded, That where, by reason of the shortness of the time during 
which the workman has been in the employment. or the e&sual 
nature ot the employment, or the terms ot the employment, It is 
Impracticable to compote the rate of remuneration, r~rd IDay 
be had to the average weekly earnings which, during the twelve 
months previous to the injury, were belng earned by a person In 
the same grade employed at the ""me work by the employer of 
the injured 'Workman, or it there :la no pel'8OD 80 employed. by a 
person In the same grade employed In the 88me cla88 ot eDlploy· 
ment nnd In tlle same district 

If 0 workman at the time of the injury 1. regularly employed In 
R hf~her grnde ot work thaD formerly during the year and wltb 
largPr regular wages, only such larger wages shall be taken Into 
conslrlemtlon In computing his average weekly wages. 

A.dvan~ea. SEC. 16. Any payments made by the employer or his Insurer to 
the Injnred workman dnrIng the period of hIs dlsnblllty. or to his 
dependents, which by the terms ot this act were. Dot due and pny· 
able when made, 'may, Btlbject to the npprovsI of the bonnl. be 
deducted from the amount to be "[laid BII compensatton: Pro,"ided. 
That In case of disabillty snch deduction shall be mllde by shorten
Ing the period durIng which compensatIon must be pAId and not 
by l'edUCing the amount ot the weekly payments under sectlODS 
13 and 14. 

TIme of pay- SEC. 17. The board, upon the appllcntlou of either party. ma,., In 
menta. Its dlscretlou. having regard to the weltare ot the employee nod 

the convenience ot the employer, authorize compenSAtion to be paJd 
monthly or quarterly lnlltead of weekly. 

Commutation SEC. 18. Whenever the board determlnell that it J8 tor the best 
of PQmentL Interest of all parties, tbe llablilty of the empIoy~r for rompen

.. tIon may, on applleotlon to the hnard b,. an,. party Inte_, 
be dlAC'liargro in whole or In part by the payment ot one or more 
lump 8um. to be lIxed b7 the board. 
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Soo. 19. Whenever tor any rea.son the board deems it expedient, Trustee tor
any lump sum which is to be paid as provided in section 18 shall ~~:um pay. 
be paJd by the employer to IIOme snltable person or corporation 
appointed by the circuit court in the jurisdiction of which the 
Injury occurred as trustee to administer or apply the 8IllIle for 
the benefit of the person or persons entitled thereto in the manner 
provided by the bolU'd. Tbe receipt of such trustee for the amount 
80 paid shall dlacbarge the employer or any one el"" wbo Is liable 
therefor. 

SEC. 20. After an Injury and during the period of disability, tbe • .;'f.:'~~:'o':!. ••. 
workman, whenever ordered by the board, shall submit himself to ' 
examination, at reasonable times and place .. to a duly qualified 
ph..vslelan or surgeon designated and paid by the employer. Tbe 
workman shall have the right to have a pbyslclan or surgeon 
designated and paid by himself present at snch examination, 
wbloh right, bowever, shall not be construed to deny to tbe em-
ployer's pbyslclan the rlgbt to visit the Injured workman at all 
reusonnble times and under all reasonable conditions during toW 
disability. It a workman refuses to submit blmself to or In 
any way obstructa such examination, bls rlgbt to take or prooecute 
any proceeding under this act shall be suspended until sncb re-
tusu! or obatruction censes, and no compensation shall be pnyable 
tor the period during which such retoaal or obstruction contln" .... 

SEC. 21. No proceedings under this act tor compensation tor an Notice. D d 
Injury shall be maintained nulesa a notice of the Injury sball olalm, 
have been given to the employer as 800n as practicable aftel" the 
happening thereof, and unless a claim tor compensation with re-
speet to auch Injury shall have been made within three months 
after the date of the Injury; or in ease of death then within three 
montbs after such death whether or not a claim had been made by 
tJ18 employee himself torcompeosation. Such notice and such claim 
may hs given or made by any person claiming to be entitled to 
C!Ompensution or by some one on his behalf. It payments of com-
penlOUtion have been made voluntarily, the making of a claim 
within said period shall not be required. 

SEO. 22. Such notice and such cWm shall be In writing, and Form. 
l'uch notice sball contR1n the name and address of the employee and 
eball state ID erdlnlll"Y language tbe time, place, nature, and cause 
of the Injury, and shall be t!Igned by him or by a person on his 
beoholf. or, In the event of hls death. by any one or more of his 
del' .. udeuts or by a person on their behalL Tbe notice may in-
clude the clolm. 

SEO. 28. Any notice under this act sball be gI van to the em· How gI ..... 
ploy .. r. or If the employer be a partnership, then to aay one of the 
pnrtuer& It the employer be a rorpol'8tion, then the notice may 
be gl Vf'.D to aDJ' agent of the corporation upon whom procet!B ma,. 

~ha~' :-e tt;'u~~~~ til':: :,:::_ ... co~..:ti~"; r~= .::~ 
Such notice shull hs given by delivering It or by sending It by 
mull by reglstel'\'d l .. tter addressed to the employer at his or Ita 
last known reaidence or place of boaln..... The foregoing pro
,-lslnna shall apply to the making of a claim. 

SIlO. 24.. A notice given under the provisions of section 21 of Bufllelener of 
tbl. aot "I"ill not be held In''I\lId or Insttdlclent by ..... son of any notlo.. 
Inaccumcy In statl", the time. place, nature, or cause of the 
Injury. or etberwlse. unl .... It Is shown tllat the employer was ta 
tact mloled to his Injur;r thereby. Want of notk ... or delay ID 
"h'htg notice shall net be a bar to proceedInga nnder thia act If 
It be shown that the employer, his _nt or _tati.." had 
knowlodge of tbe .,'('Idellt, or that Ule empl~r has DOt been 
prejlldl<"ed by s...,h delay or 1VIlIl! of notice. 

SIlO. 211. No limitation of tlnte pronded In this act sball run as Limit."". 
1lJ.nllnst .~ pei'8OD who Is IUeOtallv Incompet\mt 01' • minor de- as to iDC8IB~ 
pendent. 80 long as he hIlS no ",.rdIan or next trlend. _ ... 

s.:c. 26. Thare shan be. board .,_tled, to be _ ...... as the hdu.','01 
industrial .... bleot board. In _ C!Ount:J, eorud.stlng of five mem- aocioou ...... 
hera to be appulnted b,y tbs ",vemor, as provided b,y _011 SO of 
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the organic act. Each board shall elect Its own chalrmnu. Mem· 
bers of the boards shall hold office for Jive years, except that when 
the boards are first constituted one member fOt" each board shall 
be nppointed for one year, one for two years, one for three yenrs, 
one for fonl' years, and one for five years, Thereafter one mem
ber shall be appointed to each board every yenr tor the full term 
of ft,-e yenrs. Outgoing members shall be eligible tor reappoint
ment. It shnll be the duty of the county or city aod county attor· 
ney, as the case may be, to act as attorney for the board In all 
mutters coming before the board whenever requested to so·nct. 

JurlsdlcflOD. SEC. 27. Each board shall have jurisdiction over the injuries 
occurrIng within the county for whIch It is appointed, or occur
r;ng to employees of residents ot the county while such employees 
nre without' the Tel'rUol'Y, or on ves..~ls operated by reshlents ot 
::;uch county: Provided, That if the prJncipai business or occupa
tion of the employer concerned or of the owner of the yesse} 1& 
curried on 1n another county. the board of such other county shall 
ha ,-e such jurisdiction. . 

e~~:!!e8 aDd SEC. 28. The members of such boards shall serve without re-
. Illuneration, except that they mny be allowed their reasonable 

traveling nnd other expenses whlle proceeding to, attending. and 
retnrning from attendance of meetings of the bop.rd, or reasoDobly 
incurred in the discharge of their duties, which board may employ 
such nssistance Dud ('lerlcnl help as It may deem necessary, and 
fix the compensation of all persons so employed. All such salaries 
nnd expenses shall be paid out of such tun(ls 8S sball be appro
Ilfiated by the legislature for the use of such boards. 

~al~ etc. SEC. 29. Each board may make rules not inconsistent with thIs 
act for carrying out the provisions of tills nct. Process and pro
cedure undel' this act shall be as summary and simple ns reason
ably may be, The board, or any member thereof, shall have the 
power to subpamn wItnesses, ndminister oaths, Rod to examine 
such ot the books aod records of the parties to 0. proceeding as 
r(>lnte to the questions In dispute. The circuit coort shall have 
power to enforce by pl'Oper proceedings the attendance and testi
mony of witnesses and the production and examination of books. 
papers, and records. The board sball cause to be printed 8Dd 
furnished free of cbarge to any employer or employee such blnnk 
fonns as it shall deem requisite to faeiHtate or promote the eOl
cient administration ot this act. Such blanks sbnll olso be fur
nisbed by the board to tb e clerk of the circuit court, who shall 
furnlf'h the snme to anF employer or employee free of charge, but 
subject, however, to nny rules and regulations the boarll shall 
mnke relntlng thereto. . 

Agrec.>mer.ta. SEC. 30. If the employer and the injured employee reach an 
agreement in regard to compensation under thJs act, a memo
randum of the a~eement shall be filed with the board, and, It 
approved by It, thereupon the memorandum shall tor aU purposes 
be enforCf'able under the proyls1ons of section 39, unless modified; 
as provided In section 37.. 1 

Such agrpements shall be approved by tile board only when the 
t ... rrus conform to the proYlsloDS ot this act. j 

Committeeot SEC'. 31. It the compensation is not settled by agreement, elther~ 
.. b1tratlon. p.uty may make an opplication to the bantu tor tile fonnatton ot'. 

n committee ot nrhttl'Ution. Such commlttE'e sball ronsist ot th~ 
Ilu'mbers. one of whom sholl he a member of the Industrial Beel 
dent board. or npl}Olnte<l by It, who shall act 88 chairman. Th 
other two members 8hall be named. respectively. by the parti 
It • vacancy occurs. It shun be filled In the same way a8 tb 
original appointment • 

• In:'Wto~~: <1.~i;;;;al!,\!:'~t"'I:;I~!m:',.~ o~U~b BO"t~!:~O:' :'~ .':"'~I=: 
ot the committee ot arbltrntlon. ond shall J'tlquest the partlf'B tq: 
appoint their ..... pectl.e repreoentatl.... If Within seven dDYlI 
nfter such reqoest. or atter a vncaney has oreurred. either PArt, 
does not appoint hi. repre ... nlntl<e. tbe board shallllIl the vacanq 

. and notlty the parties tn that effect. .: 
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SEC. 83. The committee on arbitration sball make SUell Inquiries 
ond investigations as it sholl deem necessnry. The hearings of aw~~ngaanc1 
the committee, unless otherwise agreed, shnll be held In the city 
.01" town where the injury. occurred it within this Tel'l'ltOl'Y, ond 
the nWR'l'd ot the committee, together with a statement; of its 
findings of jJact, ruUngs of law, and any otheL' matters pertinent to 
the questions arising before It, shall be filed with the industrinl 
occident boord ot the respective county. A copy of the nwnrd 
shall be immediately sent to the parties. Unless a clnlm for a 
review is filed by either party wltilin teu days after the sending . 
or the award, it sholl be enforcenble UUd~l' the IJl'oYlslons of sec--
tion 89. . 

SEQ. 84. Each industrinl occident boord, or ony member thereof, 
may Rppoint a duly qualified impartial phySiCian to e.~l\lllim~ the Medical e Zoo 

lDJured emilloyee and to report. The fee tor this service shall be amlnaUoll. 
three doUnrs ($8) and traveling expenses, but the bOIU'd wily 
allow ndditlounl reasonable amounts in extl'nol'dinnry cases. 

SEC. 85 ... The fees and e."{penses ot Ql'bitl'Rtors under section 83 Fees and ex· 
ond of physicians under section 84 shall be pnid from the fuuds pense&. 
npl)roprinted by the legislature for the use of the respectiYe boards. 

th:B~~t~.:nt:R~l\~a~:k!O~:~!:~.lB ~~:~ ttlt~~li bg~;~1 ::t;: nW~~d~lew of 
its fOl'matioll, the bonrd shall nllow n full trinl nnd sholl make nn . 
nwnnl, Which shnll be flIed with the l'ecord of proeeedtuJ!8, and 
shan stnte Its conclusions of fact and rulings of law, and sllnll 
Immediately send to the parties a copy of the nward. 

SEC. 87. On the nppllcatton of BUY party on the ground of n Modl8catloD 
. chnnb"e in conditions. the bODrd may at any time, but not oftener ~~r:::!~~ and 
than once in six months. review any ng1"e(1Dleut or aWRrd, nnd on 
8ul'h reylew mny Wilke an award ending, diminishing. or iuerens. 
tng the compensation pl'evlously agreed upon or awnrded, suhject 
.to tbe maximum and minimum provhle..l in this RCt, and shall 
state its conclusions ot tnct and rullngs ot law, aud hnmedhltely 
sond to the pontles 1\ copy of the awnrd, but tllis seetlou shall not 
apply to n commutation of payments under section 18-

SEa. as. An nwul'd of the bOnl'ti. In the absence of trnud, shull Appeal&. 
be fiunl and eoncluslve between the pnrtles. except as provided 
So section 87, unlPBS "Within ten dRYS after a copy bas heen sent 
to the parties either party 8111lenls to tbe circuit cow·t of the cir-
cuit In whloh snld board Is locnted. In tlle county of lln",.U the 
drcllit comt sholl be thnt of the fourtb circuit. In case of e<ery 
Buch aPt",nl the right of 8 bini by jury sllnll be deem .. l to be 
waived unless ('lahue(} wltbin ten dnys from the date 8ueb appeal 
is entel't'd.. Said court tuay by prollf'r rulps prescribe the ll~ 
dm-e to be followed In the case ot sueb ftlfllenls. 

The bonrd JURy t't"rHfy qUE-Nttons ot In\\" to the s111'reme ronrt of 
the Terrilory for Its determination. 

SIW. $. Any piU'ty In intel'est runy file in the circuit court in rEnf::.rment 
the juristUetlon of whlt'h t~e injury oceun-ed a certified t'fll'Y of 0 aw 
ft de<'lslon of the boon} ownrdlng com}lf'usntion. boom wbleb no 
ftJlJ)(>tll has bM>u t8l..~n within the time allowed tbeft"tor, or n reI"--
tlfioo COllY of n dl'<'lslon of an arbitration ~DlmittE'e nwnnling 
t"Ompenslltlou from ,,,bh'h uo elalm tor ~\'lew h8s been fUl"(1 wlthin 
the time allowt"d th(lol"t'for, or 1\ <"Prtiftf'd. <."Ol'Y 01' a DlPmorR.lltlum 
of 8JU'H'meut ollllro\'t"(1 by tbe boord. Wbpl"el1pon SHtd court sbhn 
l'Putler a dec," or jUdJ:l1ltlotlt In tI<.'COrdnlll"e tbpre\Yitb nutl notify 
the parties thereof, Su('b dt'<'rt"e or j\1d~mf'nt shall hftl"@- the Nome 
f'tl'~t<t and aU l)l'O('@t'(littp in relftttoll titf'reto sbRn thprea,ttt"r be 
the aatner. 89 thoUlith saltt de<'1'ef' or judgment hlld been l'E'ude1'ed 
In 11 suit dillY b ... rd and d<'lermined by Il8ld <ourt, ""cept that 
there shall be no ap_l therefrom. 

Sse. .0. If ths committee of arbltrntlon. Indostrinl accld""t 00aIa. 
_rd. or 8117 coun .... r..re whom any proc<>edl""" I1re bruu,..eht 
under this act d."'rmlnee that sueh I)_In"", ha, ... -. brolll'ht. 
'(II'08el'U~ or df'ft>.ndt'od without l"eRsonob)e ~round. It may ftsst'8S 
the whole rost of the p_111I!S O[1Qll the party who' has 110 
breusbt. prose<:uted, or detl>nded them. • 
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~rr~wers of REC. 41. All questions arising under this act, If not settled by 
. agreement of the parties interested therein with tbe approvnl ot 

the board shall, except as otherwise herein provided. be deter
mined by the bolt rd. '.the decisions of the board shnll be enforce
able by the circuit court under the provisions of section 39. There 
shall be a right of appeal trom decisions of the bonrd to the 
circuit court ItS provided in section 38, but in no case shall 8u<.>h 
un appeal, either under this section or under section 38, operate 09 
a supersedeas or stay unless the board or the circuit court shall 
80 order. 

de~:t~lon 0 f SEC. 42. The circult court, upon the fiUng with it of a certified 
copy ot a decision of the industrial accIdent board ending, dimin
ishing, or increlslng compensation previously awarded. shall re
voke or modify its prior decree or Judgment so that it will con
form to said decision. 

SEC. 43. If a workman who has been hired In tbls Territory 
Injuries out- receiYe9 personal injury by accident arising out of and iu tbe 

:~~. the terri- course at such employment,. be shall be entitled to compensation 
. nccording to the lnw ot thIS Territory even though such injury 

was rece-Ived outside this Territory. 1 

If a workman who has been hh'ed outside of this TelTltory la 
injured. while engaged. in his employer's bustn~nd is entttled 
to compensation for. such injury under the law of the State or 
Territory where he was hired, he shall be entitled to enforce 
against hi. employer his rights In this Territory It his rlgbts 
are such thnt they can reasonably be determined nnd dealt with 
by the board and the court in this Territory. 

SEC. 44. All rights of compensation granted by this act sball 
Preferences. bn ,"e the some preference or priority for the whole thereof 

against the assets of the employer 8S is allowed by law for any 
unpaid wages for labor. 

Assignments. Sr.:c. 45. No claims tor compensation under this lact shall be 
aSSignable, and all compensa.tion and claims therefor shall be 

tee! t t or neys' exempt from all claims ot creditors. Claims at attorneys and ot 
physicians tor services onder this act shall be subject to the 

pn~~:~:: tor ap~~~a!o~t ~;~~~ but not lneluding the Territorinl or the 
municipal bodies mentioned in section 2, sball secure compenS8.w 
tion to their employees in one ot the following ways: 

(1) By insuring Dnd keeping Insured the payment ot 8\lch 
compensation with any stock corporation or mutual DASoeintlon 
authorized. to transact the business of workmen's compensation 
insurance In this Territory, or 

(2) By obtaining and keeping In torce gDllTanty Insurnn('8 with 
any company authorized to do such guaranty business within the 
WITitOry; or 

(3) By depositing and maintaining with tile Territori.1 tren. 
urer security sntiBfactory to the board securing the (lnyment by 
8tlid employer ot compensation according to the terms ot this act. 

(4) Gpon furnishing satisl'actory proof to the board ot bl. ooi
'YeD<.'Y nod floanclul sbUlt)" to pay the oompeusntlon nnd benefits 
bereln proT"ided, no insurance or security shall be requlred, and 
the employer shall make such payments directly to big em
ployees 08 they may become entitled to receive the aame under the 
tetms nod conditions of this act. 

AllY lX"rson who willfully misrepresents nny taet In ordpl" to 
obtsin the benellts ot this section shull be guilty ot a mlsde
mennor. 

Any decision ot the bOnrd rendere<l nnder the provisions of 
Bubdivisions S nnd 4 ot this section with respect to the amount 
ot 8~nr1ty required or refusing to permit no aecunty to be .nt"f'D 
BbaU be BUbJect to reviews on 8p(lt'nl by the ("if'('l1lt court In Uke 
manner ft8 appeals are pennltted under Reetlon 38 ot this RCt. 

Notice of JD- SEC. 47. It the insurance 80 nrrectpd 1111 not 1m.tf'r anbdhislona 
lIUl'ance. 8 or .. ot section 46 the employer 111Itlll tot1:hwltb file with the 

~errltorlal tl-ensurer aJUI with the boanl In torm prea!ribed by 



WORKMEN'S COMPENSATION LAWB--HAWAII. 459 

the board a notice ot his Insurance, Ing<>ther with a copy ot the 
contract or polley of insurance. . 

SEC. 48.. If an employer falls to comply with the provtBlons ot Failure to 8e'

section 48 be shall be liable to a penalty tor every day during ~tro~ compen
wblch such failure continu .... ot one dollar ($1) tor every em-
ployee. to be· recovered In an action brought by the chairman of 
the _rd In the name ot the TerrItory. and the amounts so col-
leetell shall be paid Into the TerrItorial treasury and be a special 
fund for the use ot the board. It shan be the duty of the county 
attorney of' each county to prosecute such suits, If so requested 
by tbe_rd. 
, The board may, however, In Its dlll!l'et1on, for good cause shown, 
remit auy such penalty In whole or In part, provided tbe em
ployer In default forthwith aecures compensation as provided In 
secUon 46. 

Fnrthermore, If auy employer shall be In defo ult under ...,. 
tlon 46, for a period of thirty days, he may be enjoined by tbe 
circuit court from carrying on his business while such default 
continues. 
. Sse. 49. Every polley of lnsurance and every guaranty ron- Provlai01l8 of 
tract covering the Uoblllty ot the employer tor compensation, policies. 
wbether Issued by a stock company or by a mutual B""""latlon 
authorized to transact workmen's mmpensq,tlon or guaranty 
Inaurnnce In this Territory, shall cover the entire llabllltY of the 
employer to his employ""s covered by the policy or contract, and 
also sball contain B provlslon setting fortb the right ot tile em-
ployees to enforce In their own names eitber b:Y at auy time 1I1lng 
a separate claim or by at llDJ" time making the Insurance ee.rrier 
a party to the original claim, the llablllty ot the Insurance corrler 
In wbt>ie or In part for the payment of such eam_tion by 
either the employer or the Insurance ClUTier shall, to the ertent 
tbereot, be a bar to the recovery against the other ot the amount 
... paid. 

S.o. 110. Every sucb poliCy and contract shan contain a provl- III or •• t • f 
alon that. as between the employee and the lnsunUlce carrier, the ::or~e:r • r 
notice to or knowledge ot the oceurrence ot the Injury on the PI· 
part of the employer shan be deemed notice or knowledge, a8 the 
""sa may be, on .the part of the Insurance carrier; that jurledic-
tion of the employer shall, for the purpose ot this act, be jnrilJ. 

:~t~o::. ':n ~':S8U~bo":n,:r;;e:;':'!:b= :~!n;;~cell:= 
decision .. or awards rendered against the employer for the pay
ment of compensn don uuder the provisions of this act. 

SBo. 111. E,..,ry sucb policy and cvntraet shnll contain a provl- 1"""1 ....... ef. 
ilion to the erreet that the Insolvency or bankruptcy of the employer .... p' ... r. 
Dnd his discharge therein sh8.ll not relieve the Insurance carrier 
from the paytlK'llt of compensation for Injuri ... or deatb snstalned 
by an en.ployee during the lifo of such policy or contract. 

8m. 5:l. No poU<,y or c:ontrnct of Insurance or guaranty Issued Notice of caa
by a stoet. compaD7 or mutual association agalnst liablUty arls- ceUaUoll. 
lug under this act shall be ca ..... led within the thne limited In 
"""b contract for lte eX]llration nntil at least ten days after notice 
of Intention to ca_ sucb «Intract, on a dote specltlod In oodl 
11OtI"", shan be ... been 1I1ed In tile 01llce of the TerrItorial treas-
urer and also 8P1'V'ed on the board and the dlployer. ~ 

Sse. CiS.. The Tenlrory and ea!'h ronnty and &111 ottK-r poUttenl Public e _. 
subcllvlslon of the 'l\>rrltory which Is liable to Its employees for pl...
com\l<'D8ntlan may Insu.., with any authort.d tnsursnce carrl .... 

St.-c.. M. No agreement by an. employee to pay any portion of Bur4~. or 
tbe premiums paid by bls employer to contribute to • bene1It fund ... L 
or department ..... Intalued by oncll employer. or to tbe .,.. of 
Inntual or other In ... ra ..... malntaiDed for or ... rrIed for the po!'-
pose of """"ring compenSfttion aft bereln tt!qulred sha\I be valid; 
and any employer who makee a _uctIon for ouch pnrpoee from 
the __ or salary of any empla!," ... titled to tbe bene/Its of 
this act shall be Jullty of • m1sd_nor. and on conTlctlon 
""'-f shall bl' \'llnlBhed b1 • line not to exeeed two hun_ and 
~ dollars (;:!OO). 
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Tn.peeUons. SEC. 55. The board shall ha\"e the right to Inspect the plants 
nnd eatabIlshmente of all employers In the Territory, and the in, 
spectors designate<! by the board sball have free access to such 
l'remises during regular working hours and at other reasonable 
times. ci'::r:rt of ae-- SEC. 56. Every employer shall hereafter keep a .record of all 
injuries. fatal or otherwise, received by his employees In the 
course of their employment, when known to him or brougbt to biB 
attention. As soon 8S pract1cnble utter the occurrence of an in
jury en using absence from work for one day or more, a ~port 
thereof ahnU be made In writing by the employer to the _rd on 
blanks to he procured from the board for the purpose. 

t'pon the termination of the disability of the Injured employee 
the employer shall make a supplemental report upon blanks to be 
procured from the board for that purpose. It the dlsnbiUty ex· 
wnds beyond a period of sixty days, the employer shall report 
to the board at the end of sucb period that tile Injured employee 
10 still disabled, and upon the termination of the dlsablIlty shall 
file n finnl supplemental report, as provided aboye. 

The said reporte shall contain the usme and nature of the busl, 
ness of the employer, the situation of the establishment. the nome. 
age, sex, wages, and occupation of the Injured employee, and ahnll 
atnte the date and hour of the accident causiDg the Injury, the 
nature and cause' of the Injury, and such other information as 
may he required by the _rd. 

Any l'mployer who refuses or neglects to make the report re
quired by this Sl'CtlDn shall he punished by a fine of not more than 
twenty·fiye dollars ($25) for each offense. 

Within sixty days after the termination of the disability of the 
Injured employee, the employer or other parly lin bie to pay the 
compensation pro\':ided for by this act shall file with the board a 
statem.ent showing the total paymente made or to he made for 
compensation and for medical services for such injnred employee. 

Interstate SEC. 57. This act shall atrect the liablllty of employers to em-
crommercc. ployees engaged in interstate or torel~PJl commerce or otherwise 

only so tar as the aame Is permissible under the laws of the United 
States. 

Report. 0 t SEC. 58. Annually on or hefore the first d8Y of Febrnary the 
::~~~~cl. board ot each county shall make a report to the governor, which 

shall be transmitted to the legislature Rnd wWch shall Include a 
properly clnsslfied statement ot tile expen .... of the board, to
ge>tber with any other motters which the board deems proper to 
report, Including any recommendations It may desire to make. 

Acts of ma- SEC. 59. Whene,.er under tbls act aoy 8WUM, order, rule. regn-
. Jorlt;r. latlon, or decision Is required or authorized to be made by the 

board or by a committee of arbitration the action of a majority 
ot the members of such board or committee sball be considered 
:\8 the oeUoo of sueh board or committee. respecth·ely. as the 
eDse mny be. 

rt(>tl.nltlonl. SEC. 00. In this oct unless the context otherwise requires: 
(a) "Employer," unless otherwise stated, Includes any body 

of persons. corpornte or unincorporated, public or private. and the 
Jegnl rfl'presentattw of a deceased employer. It includes the owner 
or it"1'OSee of premises. or other person wbo Is virtually the p,. 

'prletor or operator of the bUsiness there ("'.tITled on. but who. by 
reason of there being nn Independent contrartor. or for 8ny other 
reaSOD. Is not the direct empioyer of the workmen there employed. 
It the emplo)'er Is insured, It Includes his Insurer so far 88 appll· 

~- . (b) "Workman" Is used as synonymous wIth "emll loyee."1 
Bnd DIMns any person who baa entered loto the employment of~ 
or works nnder contract of service or apprenticeship "rUh an em1 
ployer. It does not Include a per80D wbose employment Is purely1 
alst1"1 or not tor the purpose of the employer's tmde or buslnesa.: 
or who*! remuneration trom any one ~mployer. el:cludlog pay tor; 
ol"ertilue. ex.{'('("(is tbtrty-slx dollars ($.'«1) 8 week. Any reterellC..'eO 
.to ~ wurkwun wbo b~s been Injured shall, where the woriuDan 18 
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· dead, include" a reference to hi'S dependents as' herein detlned, tf 
the context so requires, or where ~e employee Is a minor 01' in .. 
competent to bis guardian or next triend I , 

(c) "InJury" or "personal injury" includes death resultlng 
from Injury within two YeR ... 

(d) The words "l>ersoDllllnjury by occident arising out of and 
In the course ot such employment" eha111nclude an injury caused 
by the wl1lful act of n third person directed ognlnst an employee 
becn use of hi. employment. 

They shnll not Include a disease except as It shall result from 
Injury. 

(e) U Employment" in the caSe ot prlvate employers Includes 
· ('mployment only in a trade or occupation which is carried on by 
the employer for the Bllke of peeuniory gain. 

Publlc employment weans employment by the Territory or by 
a county or by any poUtlcal subdivision of the Territory now 
exlstlng or which mny herenfter be crented. 

It does not Include the employment of public ofllelals who nre 
elected by populnr ,'ote or who receh'e .. Iarles exceeding eighteen 
hundred doUors ($1,800) a year. 

(t) The word II board It or words II industrial accident board," 
wht'ne\"er used In this nct. unless the context shows otherwise, 

· sholl he tok.n to menn the Industrlol occident> board of the 
respecU\"8 county. 

(g) "Partllll dlsoblllty." DiminIshed oblllty to obtain employ
ment owing to disfigurement resulting from an Injury may be 
beld to constitute partial disability. . 

(b) II Wages" shall Include the market vnlue ot board, lodg.. 
lng, ruel, and other advantages wWch cun be determined In money 

, ,,·hlcb the employee receives from the employer as a part of his 
l"t'lUlmerution. 

• H "~ngt>8 tI shall not Include 8llJ" sums which the employer hRS 
paid to the • .mployee to cover auy specIal expenses entolled on 
him by the Dl1tUl"e ot his employment. 

(t) Ie Insurnnce currier It shnll include Btock C!Orporattons or 
r,mtunl Rssociatlons trom any ot which employers have obtained 
,vorkmen's compen88.tion Insurnnce or guaranty lnsurance in ftC
cordlln~ with the proT"lsions of this net. 

(j) Tbe word" county" Includes the city and county of Hono
lulu. 

(k) Any term sholl Include the slugular and plurol and both 
seXes wbere the context 80 requires. 

SEC. 61. If auy part o~ sectlon of this act be decided by the conrts ProTialons 
to he uDrousUtuttoual 01" lnl'tlUd, the some shall not affeet the severable. 
validity of the act an a wbole, or auy part thereof which can be 
glreo e/fect without the port so decided to he unconstitutional 
or lUYllHt\. . 

Bro. 62. If for the purpose of obtaining any heneflt or poyment ... 1 ..... _ 
nnder the provhdons of this a('~ either fur himself or tor any other aentaUOlLL 
person, anyone wlUtuUy mllkes n fnlse statement. or repl'E'senta-
tlon, he s!mU be guilty of a nli~'f'meanor and Ih\ble to a fine of 
not {Iox( .. eE"dtn~ two hundred and fifty dollars. 

SIOC. 08. The provisions-of this act shllll not .pply to Injuries Prior ID
sustained or accldeuts whlcll occur prior to the taking elfect jurlea. 
h~rt'Of. 

Sro. 64,. (a) Tbe rule that stototes In derogatlon of tbe com- Rul .. or __ 
Dum law are to be strlctly construed shall have no aPbHcation to 8tnJ.cUoa. 
this act.· . 

(b) Tbls net shall he 90 Interpreted and conotrued ftS to effect 
Its !It'IIeral purpose to moke uniform the law of those States which 
enact It. ' 

I'IOC. 116. ThIs act may be cIted as the workmen's compensation TIlle or act. 
a.t. 

S= 67. This act shllll to!. ... eIl'ect on the tIrst day of Jnly. 1915.. TIm. or -
ApproTed Aprl1 2S, 1915.. lac "eet.. 



ILLINOIS. 

ACTS OF 1913. 

Compmuatwn 0/ workmen lor injutica. 

(1'ngo 335.) 

SECTION 1. Any employer In tllts State may elect to provide nnel El('('Hou al
pay comrtensotlon for accidental Injuries sustained by any em- lowed. 
1l1oyee arising out of and In the course of the employment accord-
Ing to the provisions of this act, and thereby relieve himself from 
lIny linblUty for the recovery of damages. except 8S herein Pl'O-
\Ided. 

(a) Election by an employer to provide nnd pay compensation How Qlade. 
ncrordtng to the provisions of this net shall be made by the em-
ployer ttltug Dotice of Bueh election with the Industrial Board. 

(b) E,~ery employer wlthln the provisions of this net who has Term.. 
f'lE'Cted to provhle and pay compensatiou according to the pro-
,-ls10ns ot this act shall be bound thereby 8S to all hls employees 
rovered by this act untH January 1st of the next BUcceeding year 
f\Od for'terms of each year therenfter: Provided, Any such em- Notice of 
ployp..f lllay elect not to provide aod pny the compensation heretn wltbdrawal. 
provided for ftccldente resulting In either Injury or death and 0c-
curring after the expiration of any such calendar year by flUng 
noUre of 8u("h e-Iection with the Industrial Board at least sixty 
days In-tor to the expIration of any sueh calendar year. and by 
poEtth1Jt 8u('h notiee at a ('OIlSptc:u,OU8 place In the plant, shop. office, 
room, or plu<'e where such e-mployee Is emplo)'oo, or by personal 
st','vlce. In written or prlntE'() form, upon such employee, at least 
sixty doS's prior to the ex:ptrntlon ot any sueh calendar year, 

(c) In the event BOy employer elects to provide and pay the PrE'Sllmptioll 
eomllt"usntJon pl'(n~lded In tills act. th~n e,ery employee of such as to em.LlIQ:T~ 
e-UlI)loyer, 88 a part of his rontract of blrlng 01' who may be em. ees. 
llloyfld at the thue ot Ule taking e~t of this act and the accept-
lllU.'e of Its provisions by the employer, sholl be deemed to bR\~e 
a"""pted an the provisions of this Bet Bnd shnn be bound thereby 
unlMS within thirty dRYS after such hiring or after tbe taking 
elf..,t of thl9 Bet, and Its aCl't'Ptan ... by tile employer, he shnU IIle 
n !lOU ... to tile eontrary ,,-lth·the Industrial Board. whose duty It 
.Imn be to Imm",nntt'ly notify the employer, and If so notliled. the 
t'-mployer shull not be deprh"ed of au .. v rommon law or statutory 
dt"tt-n~ ~xl8tlng but for thts act: and until 8u("h notlee to the 

. contrnry Is g\~n to the enlll1oYE'r, the measure of UublUty of: the 
t'mllloyer sbnll be dewrmluE'd a('l("t)rdtng to the C!OIIlpensatlon p~ 
\1sions of this ad: ProAcIr4, 1w~ItW, That any employee may Notte-I!" of 
\vlthdm.w from the or~rntlQn of this act upon flUng a written wltbdrawal 
notice- of wlthdrawnl at It"nst tf'n days prior to Jannary 1st of Rny 
~r with the Industrinl Board. "'h0$9 duty it shllll be to Immedt-
ately noUfy the tmll.loyer by registered man. Bnd. If so notilled, 
the- t'Ulploypr shl\ll not be dt"f\l"h'lld of any l'Ommon In,v or statutory 
dl"ffousps l"xl~thllt but for thts act:, and Until sueb notlfe to tbeo oon-
Il't\ry Is trt..-n to the Mlployer the lDt'ftSure of nablUty of the 
"l1\plo~r shall be dete-.l'lDiued a~ing to the compensation ~ 
\·Islo.~@. of tills act. 

td) Any elnplo~r 01' eluilloyee D\8Y. wlthont prf'judlCf' to any 
... "lsth~1f rl~-ht or ~11\1U1. withdrew hi • ..t ...... on tu .... J<><."t this art by 
~Ylng thirty da..vs· "Ttt'ttaft notl('9 In sUt'b manner and form as 
lUll)' boo pruvlded by the industrial B<Jard. 
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P~\'SUDllltljn St:c.2. Eyery employer enUlllerntec.l in sectiuu 3, paragraph (b), 
;~Plgl'.e~~~ra D shall be conclusively presumed to haye tiled nntice ot his election 

as IJroyitlod In section 1, paragraph (a), anti to have elected to 
proyhle nnd pay compensation according to the provisions of this 
nct, unless and untIl notice in writing of his election to the con
trury is til~ with the Indu~trlal Board anti ullle~s and until th& 
employer sholl either furnish to his employee personally or post 
at a conspicuous place In the plnnt. shop, otlice, room, or plnce 
where 8\1('h employee is to be employed, a copy of said notice of 
election not to pro'\"Jde nnd pay ('ompensation according to the 
pl'oYisions of this act; whicb notice of nonelection, if filed and 
posted fiS herein proYiu(>(l. shnll he eifective until withdrawn; and 
such notice of nonelection lllny he withdrawn us provided In thIs 
act. 

tllefenses SEC. 3 (as ameml{>d by act, p. 400, Acts of 1915), (a) In any 
:1 IOJlshed_ action to recover damages against an employer engaged in any 

of the o('cupntinns, enrerprises, or businesses enumerated tn pnrn~ 
graph (b) of this sectioD, who shall elect Dot to provIde nnd pay 
(,oll1[W'n~tltion to uny eInI11oyee-, accol'ding to the provISions of this 
net, it shall not b~ n dt:'fense that: First, the employee assumed 
the risks of the employment; second, the Injury or death was 
cnustld in whole or in part by the negligence of,..n fellow se1"Vnnt; 
or third, the Injury 01' denth was proximately caused by the con~ 
tributory negligence of the emilloyee. 

(b) The provh.;ions of pnl'ngrnph (ill of this section shall only 
apply to an employer engllgE:"d in any of the following occupations, 
entt:'l'prises, or businesses, namely: • 

1. The buihHng-, maintaining, l"emo\"ing', l'epnil'ing, or demoll~h~ 
lng of any strnctul't:', ex('cpt as pro\"tded in subsection 8 of this 
section; 

2. COlU;tructlol1, PXl'Il\"Htinl!, 01' pledrknl WUl'k, l"xcept ns pro
vidl'(] in suhsection 8 tlf this Sf'ction; 

3. Carriage by land or Wlltt:'l" uud 100HJing VI' unloauing In coo
nection therewith; 

4. 'The operatton of any ,,'un'house or J;ellel'ul or termionl store
houses: ; 

5. lllnlng, surface 1Ululn~, or quarrying; 
6. Any elltE'l'pl'lse in which explo:;ive wutE:"riuls tlre lllanutue

turecl, handled, Or used In dUllgerous quant1ties; 
7. In ouy putel111'ise \\-herpln lUoitE'n metul, or explosive, or In

jurious gnses or YUPOl'l'i', or iuftulllDUtble vupors or tluhls. or cor
rosive acids ore mallufacturecl, usetl, genernteu, stored, or con
'·E'yed in dangerous qunntitles; 

8. In any enterprise in wh ieb statutory or lUunlcIpal ordinance 
regulutions are now 01' shull her\~nftel' be imposed for the re~"U~ 
luting, guurding, use, or the placing of ml1chinery or npplinm"eS, 
or for the protection nnll safeguording of the employees or the 
publIc therein; each of whi('h occupations, enterprises, or bust-

Prot'Jao. Ile-SSE'S are hel'eby dltt'lart'll to be extra hazardous: Prot'ided, 
Nothing ('notaioE'd Iwrt'ln shnll be construed to apply to any work. 
emplo:nnent, 01' operattons done. had, or conducted by tarmers 
and others (l'og'aged io farming, tillage ot the soli, or stock raising, 
01' to those who 1'(>ont, (leomiRE'. 01' lease Inml tor ROY ot such ])Ura 

POSPS, or to anyone In th(>ol1' employ or to any work done on B 
fUt'10 or couuh'y }lluce, no nlllttl'l" whnt kind or work or service Is 
bein", uone 01' rendered. 

Who are em- :Oh:c. 4. Til? ternt "emploYE'I'" us u~ed tn this act shall be con-

lllo,p,,'rs, Sh~~~t.t~~:·Stnte oml E'm'h ('Qunty, clt~ .. tnwn, township. lncor
poroted VillR~, school ulBtrlct. body potUic, ur munic111ul cor
poratlon therein. 

Sf>Conu. Every per~on. finn, pubUc or prh'nte corporation, In
cluding hospItals. public servk-e. elee-mosYllary, religious. or char
Itable corporations or associations who h08 aoy person in &ervire 
or unuer any rontroct for hll'e, expl'C88 or lmplh~l, ornl or wrltteD, 
ond who, at 01' prior to the time of t11e accident to the eml)luyee 
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for which compensatlon under this nct may be claimed, shal~ in • 
tbe manner provtd~l in this nct hn"e elected to become subject to 
the provisions of this nct, and who shall not, prior to such ncci
dent, have effected " withdrawal of such election In the manner 
provided III this act. 

SEC. 5. The term .. employee It us used in this nct shall be con· Who are em-
struoo to menn: ployeea. 

First. Every person In the service qf the State. county. City. 
tuwn, township, incorporated village, or school dIstrict, body 
pollUc, or municipal corporntlons therein, under appointment. or 
l'Ontrnct at hire. express or impUed, ornl or written, except any 
otUclnl of' the State. or of nny county, city, town, township, incur-- ' 
poratetl vlllage, school district, body politic, or municipal corpora
tion therein; and except any employee thereof for whose acci
dental injury or death arising out of and In the course of his em
ployment compe~satlon or a pension shall be payable to him, hls 
l>ersonnl representatives. beneJiclnrles, or heirs, from any pension 
or benefit fund to whil'll the State, or any county, city, town, 
townshIp, iIl(.'Ol'llOl'uted vlUnge, school district, bouy politlc, or 
lUunll'lpnl corporation therein contributes in whole or in part: 
Provided, That one employed by a contractor who bus contracted 
with the State, or n ('QUilty, city. town, township, Incorporated 
,"lUage. school dtstl'i('t. botly pollttc, or municipul corporation 
lllereln, throu,:h its representatives" shall not be considered as nn 
l'lUllloyee of the SUIte, county, city. town. township. io.corpornted 
vlllnge, sehool district, botly politic, or muulclpnl corporation 
whlcb Dmde the conb'Uct. 

Second, EVf;\ry person lu tl_e serylce of another untler ally COD
trllct of hh~, eXlu'E'SS or fmpU~I, oral or written, including aliens. 
Ulltl mInors who are legally llermltted to work untler the laws of 
the Stutc, who, for the purllOSe of this act. shall be considered the 
Mme and have thE:' same power to rontract. recelye payments Dnd 
!dye (j\llttlll\ces therefor. ns adult employees, hut not Including any 
l)tlrSOll who....:p employment Is but casual or who Is not engaged in 
the usual rourse of the tradE'" business, professiou. or occupation 
of his l"mpluyel': P''Ot'i.d('d~ 'l'hnt employee-s shall not be included 
witilin the provlsloua of tills act when exeluded by the laws of 
the UnUod Ntates reilltlng to liability of employers to their em
l)loyt"f'S to.' JK'l'SOl1ul Injuries whel'e such laws ure ht'ld to be 
eXl'luslve. 

~KC. 6 .. No {'Olllmon law or stntutory right to recover dnmnge5 Remed$ es .. 
tor Injury or death su.mlned by any employee while engaged In d ...... 
the Hue of his duty as SUdl emilloyre other than the compensation 
ht'l"t"ln proyhlPd shall bE:' avnllable to any employee who Is covered 
by tbe pro~I.loua of tills act, to anyone WllOlly or partially de-
l)t1ud(>llt ulkln Mm, the ll"gnl repN'Sll'lltnt1\'E'S of his estate, or any 
onp othl'fwlse pntltk-tl to rt""CO\'"t:'-r dnmn~ for sueh Injury. 

811:0. T (us amf.lomletl by net, ~ 400, Acts of 1915). The amount of 
t.."\\ll\Iw-u..>Q\tlon whi{"h slmll be ·1lD.id for an injury to tile employee 
l'\:>sultlI\Jt in de.uth f;haU 00: 

(a.) It the employee leaYe8 any w1.dow, chtld. or ehlldl'E'n wbom CompensA
be wus untlt\r Il"1"\1 ohlb:ntlon to SUPJltll't at the time of bls injury, HOIl tor dPaua.. 
a smn t'q\tul to foul' timt"S tbe 8\'t'rage annual earnings of the 
ftomployee. but not 1689 in 8llJ" el"ent than one thousand six hundred 
tlft..v dollars and not mpre In any e\'"eD.t than three thousand Ove 
hmut""" dollars.. Any ronlpen..~tlon payments other than IK"<."e9-
sary medil"ttl. SUl'fdl'1.\ll or ho...-qlltal ftrres or servll"eS shall be de-
ductt'll In l\Sl"P-rtl\tnh~ the amount payable on d('8tL 

Ibl If no alUouut Is payable under paragrapb lal of this SO<>
tlon 8tU' the ellllllo)"f'e It'a\"'t'S any widow, child, pal'E'ot,. gran~ 
1l;.\~I1t., or othH- Uut'al bt"ll' to ,,·ho.se SUPllOrt he had rontribut@dt" 
within Itllll' )"t"tlrs l\redous to the th~ of bis Injury. a sum equal 
to four times the """rtlg'I! annual .. rnlngs of the employee, but 
not 1\'&9 in auy e\~ut tlu,n one thousand siX hundred My dollars 
Rnd not more In al~V "vent tilan tb .... thou .... nd the bundred dol
I...,., Any _usatlon ~ts other thllll 1l<C<!SSar7 IIledlool, 

42iO-l"-1'i'---..W 



466 BULLETIN OF THE B"JREAU OF LABOR STATISTICS. 

s\1rgi~al. or hospital fees or ser,-t('es shull be uedueted in nseer~ 
taining the amount payable OD death. 

(e) If no amount is parable under paragraph (a) or (b) of 
this se('tion and the emplosee leaves collaterttl heirs (Jepeuuent at 
the time of the inj1lry to the employee upon his earninJ,!s, such n 
llercentage of the sum provi.ded in paragraph (a) of this SE'Ction 
us the ale-rage o.nnnal contrihutions which the dec:'efl~ llmde to 
the support of such collaterul dt'pemlent heil'S during the two 
years preceding the injury bears to his average aonual earnings 
during such two years. 

(d) If no amount Is payable under paragrapb (a) or (b) or 
(c) of this section, a sum not to exceed one hundrec.l amI fHty 
dollars for burinl expenses. 

ee) All eorupensatioD~ except for burIal exp(,Mes. provhl~I fltl"" 

in this section to be paLd in case Injury results In denth shull be 
paid 1n i.nstallments equal to one-half the n\'erage earnings at the. 
SODle intervals at whic-b the "'ages or earnings of the employee 
were paid. or if this shnll not be feas[ble~ tben tile installments 
shall be paill weekly: PY()1"idcrl, Such compensntion may be paid 
in a Jump sum upon petition as providf>'d in Sf'{'UOD 9 of this nct. 

Tow hom (f) The compensation to be pald for lnJury which results in 
payable. (lenth, nR vrovitlE'd in thlS section, shaH be paid,JIt the option of 

the employer eitber to the personal representative of the de
ceased employee or to his beneficiaries. and shall be distribute,1 
to. the heirs who. formed the bnsis for detennining the' amount of 
compem~ation to be paid by the ell1l))oyer, the dlStt1butees' share 
to be in the proportion of tht-ir reS[*Ctiye depenueocy at the time 
of the injury on the earnings of the (\f'ceased: P,'ovided, That. In 
the juflJmlent of the court appointing the personal rep~ntntl~e. 
a child's distl'ibutive share may be pakl to the parent tor the 
support of the child Tile pnyment of eonlItem,-ation by the em
ployer to the personal represt-ntntive of the d~SE'd emplo:ree 
shall I'('lleve him of aU ohllgations as to the distribution or ml<;h 
compensation so pald.. The distribution by Ule pE"rsonal repre-
sentative of tlle compensation paid to him by the employer shnll 
be mnde pursuant to the onln of' the court appointing· blm, 

Coroppnsnw SEC. S (as amended by act, p. 400, Acts of 1915). The amonnt 
tlun r 0 r In- of eompeosntlon which shBU be paid to the employee for An injury 
juries, not resulting in deatb shall be: 

){pdicnl, etc" (a) The employer shall provide necessary flrst aid. medicnl, 
IR'rvices. surgical. nnd hospital fWnrlces; ali"lo medicu!, surl:ical. and bospltul 

servicps for 0. period not lon~r than ei~ht weE"ks. not to eXCt'E'(1. 
bowe'\'""e'l", the aDlount of $20(). The employee mny elect to 8e<"ure 
his own physician. surgeon. or hospital services at bls own ex
pense. 

Total dlsa- (h) If th(> period of temporary total inrnpacity for work Inst'>! 
blllty, for more thnn six. worklngwdays. compensatlon equal to one-half 

the earn1o~. but not IffiS than $6 nor nlOre than $12 JK"r wef'k, 
be:donlng on tbe eighth day rl suc-h t€'mpornry total tncupn("lty 
nnd rontinulng as long os the temporary total inrn{)flC"ity last'"', 
but not after the amount of compensation paid equnls thp amount 
which would hnye beE'D puyable as a death he-nellt Dmlf'f paraw 

graph (a). section 7. If the emplo)·f.>e bod llit'd as a M"i'utt of th(· 
~l1jur)' at the time thf'reof. If'BVing belrs surviving as provIded in 
sold paragraph (a). section 7. 

Disfigure· «(') For any serious and pennonent dlsflgurement to the hunf'. 
m(.'ot, hP1uI, or f8('(> the employee sholl be entitled to comppDsstinn for 

8\1('h dlsftJ.rl.lrement. the 8JJlOunt to be ftxoo by RlUl.>t>ml'nt or hy 
arbitration tn accordance y,itb the provisions of thls art. whlrh 
umount shall not e-J:<"E'ed one--quartpr of the anJUunt ot UJ(:· cOln~ 
JlerumUon whi(,h would have been payable 88 a death benl'ftt undf'r 
p<U'u~npb (a 1. "",,!loo 7. If the employee had died as n result 
uf the injury at the time thereof. leaving h(>irs ~un·lvlng. 8~ pru
vtded tn said paragraph (a), section 7: Prrn:,df>d. Thot no rom .. 
Ilf."Dmati&)U shnll bP llU),·ahle UUllt·r this porUgrollh \\"h("I'(> ('Omp"n)olH~ 
two 10 jJllYl1lJle UIlder parugra(lhs (d), (e), or (I) of this section: 
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And. p,'odded IUI'tlle,', That when the disfigurement is to the linnd, 
head, or fn(~ as n result of an injury, for wWch injury COlUpenSo.~ 
tion Is not payable uader paragraphs (d). (0), or (f) of this 
Reetion. CODlIH:"l1Sntioll for s\K'h disfigurement may be bad under 
this Jlurngl'tlpb. 

(d) If ufh~l' the injUl'Y hns been sustained the employee as n Permanent 
result thereof bl"C'olUes purtlnlly ill("Olnlcltnted from pursuing hi~ ~~nlnl d t 8 a-
usuul amI (,\1~lUm8I'Y line of employment, he shull, ext..'ept in the y. 
cnses coyt'l'ed by the speclftcschetlule set forth in paragt'uph (e) ot 
tills section, l'~l"£'l"e compensation. subject to the lImitations os to 
time and maxlm1lm nmounts fL'l:ec:1 in pnragraphs (b) Rnd (h) ot 
this sl'l'tion. e<}uul to one-holf of the difference between the aver-
age alUount which he earned before the aceldl'nt and the average 
amount ''''hil'h he Is enl'lling or is able to earn in some suitable 
~JUl)llIy1Uent 01' businp..'\S nner the accident. In the event the 
employee returns to the employment of the emplo:rer in wbose 
seryl('e he wos injured, the employee shall not be barred from ns
sertlllr,: l\ elnim for compensation under this act: Prot)idcd. Notice 
of 8ul'h claim Is filed with the IndustrIal Bom'd withIn eighteen 
mont1ll~ nftt'l' hE' returns to snch employment, ond the soid board 
shull hmn{){Uatply send to the employer, by registered mail, (\ 
copy ot' M\I~h noth."'e. 

(cl I;"'or injurieA In the following S<'hedule tile emplo~"ee shaH Speelftc i D. • 
rerel\'e III nddlUon to compensation during the period of temporary juries. 
totnl iu{'npoclty for work resulting from such iojur)., in nccord-
nnt'(~ wit 11 the Ill'Olisions ot paragrophs (a) nnd (b) of this section. 
colUIwnsntlon fur a further period. sllbjL'<'t to the limitations 8S to 
time nnd amounts fixed In pnrngrl1phs (b) and (h) of thts section, 
for the spedtlc loss herein mentioned. as follows, but sholl not 
rerelve any compensation untler any otber pl'O\"islon of tJlls net: 

}I'or th<- loss of a thumb. or the permonent and complete loss of 
its \1~. tift)· J'M'f (.'t'ontum of the Ilveruge weekly wage dUl"iug sb::ty 
wPt'k:ij 

For the loss of a first finger, commonly coUett the index finger, 
or the' J'I('rnulIwnt and comph.'te'lo:!ls of its use. fifty pel' ct"ntum of 
the n\'t'ru~ wt"t"kly wage during thlrt.y-five weeks; 

i-'or the loss of 8 second finger, or the permanent and romplt'te 
lo...~ of its use. tlfty ller Cl'ntum of the average weekly wage during 
tllh'ty wf'eks; 

Fur the loss of l\ third Huger. or Ule pe-rmnnellt and complete 
loss of Its \l~ fifty per Cl"fltulll of the a"\'ernge weekly wage during 
twt'nty wt.>ek-ij_ 

For tht' loss ot a fourth ftnJ,rel", commonly calloo the ltttlE' finger, 
or tilt' .. ~rllu\llt"l\t llud rUU1plete lo.."lS of Its use, fifty pe-r centum of 
th ... t\\'t'ragt' "'t't'-kly Wt\J..'"e during fiftet>n wet>-ks: 

'l'lu." It.\""~ of Ulf" Hl'st phulange. of the thumb. or of Rily fl.l~. 
slu\11 be ("lIu~.hlPl"(l(t. to be equal to the loss of one-half of 9u<'h 
tlmmb 01" tin ... ·'.~r. and COWpt"llsutlon shull be one-half the amounts 
abm'6 fllk~lIlt ... l: . 

Tht' lo.~ of moro tht\n on(lo phalang('> sholl be ron~h'E"1'f'(1 as the 
lu..~ of the E"nth'{ll I\n~r or thumb: Prot:idt'd, "Off'~'t'r. 'I'h"t in Btl 
et\st' Nhnll tht' nmmmt J"e(."ei\"t ..... for more thaD euf' fin~ ex~ Ule 
ammmt 11rtwhlt't1 In this srbedule for thEl 10iss 0(' a hand; 

Fur thE" It\,."8 of a gr"Nlt tot'. fifty per ee.ntUlll of the .'''erage 
'\'1."~I\ly \\'"~ dUl'hlJl thirty wet-ks; 

For. the Io. .. ~ t~t on(" toe oth ... r thaD the ~t toe. fifty 1""1" ~tulU 
of thtl 8v~rnlre weekly w~ during ten WE't"h"S, nnd tor Ute addl
tloll"1 lo..~ uf tIne or IUtti"e tof'S otlWl". U18n t.he Itt'eftt b'lE". fifty PH' 
ce-lltulU of nu~· 8\'e'rUg9 weekly wage during au additional ten 
wt't'-kl':; 

'l'ht" lt~ OIf the first ptmhtllJre of aD." toe shall be ron..'ddf'retl ttl 
be t'Qunl h\ lilt' Itlt!lS ut on ..... II.\t of tSu("l\ b~ aud oompt"nsanluu shun 
00 f'1l,"",half of the "mount abo\'(t- SflE"t.~itlfod; 

'l.'m, h~ nf Int\l't" Hum Oll~ phalllJll,.~ shit" ~ ronshlft't'tJ. 8~ the 
lo .. ·;;s of tbe e-nUn! rue; 
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For the loss of a hnud, or the permanent and complt'te loss of 
its U~. fifty per centum of the a'~ernge w{"ekly wage during one 
hundred and fifty weeks; 

Fol' the loss of an arm, or the permanent find complete loss ot 
its use, fifty per centum of the average weekly wage during two 
hundred weeks; 

For the loss of a foot, or the permanent nntI complete loss of 
its use, fifty per centum of the averuge we<'kly wage during one 
hundred and twenty-five weeks; 

}I~or the loss of a leg, or the permanent nnd complete )0: .. 8 of-lts 
use, fifty per centum of the average weekly wage during one huo
dred BDd seventy-five weeks; 

F01" the loss of the sight of an eye, fifty per centum of the 
average weekly wage during one hundred weeks: 

The loss of both hands, or both arms, or both feet, or both legs, 
or both eyes, 01' of any two thereof, shall constitute totul uncI per .. 
manent disab1llty. to be compensated accordIng to the cOlllpensa .. 
tion fixed by paragraph (f) of this section: Pr"",~ded, 'I'hnt th""" 
specific cases of total and permanent disabllity shall not be con .. 
~tl'l1ed as excluding other cases. 

Permanent (f) In cuse of complete·disability. which renders the employee 
tot 0) dl@nbll·wholly and permanently incapable of work, coftlIWDsation equal to 
tty, 50 per cent of hIs earnIngs, but not less than $6 nor more than 

$12 per Wf'ek, commen('ing on the day after the Injury nnd l'On .. 
tinulng until the amount paId equals the omount whkh would 
have been payuble as Il death benefit under paragraph (a), see-

. tion 7, l:t the employee had dIed 8S a result of the injury ut the 
time thereof, leaving heirs survlYing, as provldffi In suid para .. 
graph (a), section 7, Bnd thereafter a pension during Ute annually 
equal to 8 per cent of the amount whh'h would huve bl>en IJllyuble 
as a death benefit untler pUl'ugraph (el), section 7, It the employee 
had died as a result of the injury at the time thel·eof. "'nviog 
heirs surviving, os provided in sRld paragraph (a). section 7, 
Su(>h pension shall not be less than $10 per mouth autl. shull be 
payabie monthly. . 

Subsequent (g) In case death occurs 8S n result ot the inJul'Y before the 
~atb, total of the payments mude ecluals the amount pUYllble RH II «It-11th 

benefit, then In case the employee leaves any widow, child or chll· 
tIren, parents, grandparents, or other 110(>81 heirs entitled to com· 
l)euSlltion uuder section 7. the dlfferpnce between the ('ompeusutlon 
for death and the sum of the payments mmle to the empluyt>e shall 
be puld, at the option of the elll[,Ioyeor, either to the {K"rMtmul rep" 
r{'S(>ntnth·e or to the beneficlarips of the d('('ellst'C:l emplnyt"e, nmJ 
distributed, as provided In paragraph (f) of 8t'C:"tlon 7, but In nq 
case shull the amount payuble under thIs paragraph be l('ss thad 
$500. . 

M: 811 fmum (11.) In no eVf>nt shall the compensation to be paId pxet>f"(l fifty 
~nrnh,. llt'r centUID 01 the a\'erage weekly wnge or eXl't'("(l $12 pt~r weeki 

in umount: nor, exCt'pt In cust's ot complete IIls:nhlllty a~ definE"d 
above, shall ony pnyments extend over n peorJod of nlClre than eight 
years fl'OlD the date of the occident. In case on Injured emploYet!I 
shull be In('UwpetcHt at the time whpo ony right 01' prlvileJ'e 
UC'l.'rups to him untler the )lr~wbdoll~ of this o('t. a conservutor or 
guol'ulan may be appointed, )lUl"S\U1Dt to In\\', und mny. on behnlf 
of touch incompetent, ('iolm and exercise any Hlh'h rlJ:ht 01' IU'lv~ 
lege with the some force and en't.'C..'t as it the Plllployee hllll~lf 
had been competent nnd hud dulmed 01' exerC'iHed Hulcl rl.l:ht or 
prl\'llpge j nnd 110 IImitutiolis of time by this act provlclf>tl shnO 
run so long 8S ~mld incompetent employee Is without n CtUl~r\"l\hd' 
fIr gunrtUno, f 

1 •• 'aUro'Dtl. (I) Ali rompen.ulloo. provided tor In parngrtlph. (bl. (rl. (dr. 
(e). nnd (I) of th18 sectloD, other thon cnses of pension tor lit. 
shall be pullJ III Iustallments ut the RDlne Intt>rvulK at which tile 
wuget; or pnrnlngs of the emllloyt>e were pnld lit the tlmt' of til' 
Illjur~', or 11 tIlls gllllil not be feasible. thl'O the ilUttlllhut>ntH NhaD 
be lUlltl wet'kly. ~ 
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SEC. 9 (no nmended hy not, p. 400, Acts of 1915). Any employe,. Lump BumS. 

or employee or benE'fletnry who sholl c1~lrp to Juwe such compen-
sation, or any unpaid part thereof, pntd In n lump sum, may peU-
Uon the Industrial Board.' asking thot such compensation be so 
[lnlu. ond If, upon proper notice to the interested parties and . 
n proper showing mnde before such board, it appears to the 
Interest· of the parties t110t Bueh eompe-nsation be so 'paid, the 
board may order the commutation of the compensation to an 
PQulvnlt"nt lump sum which ~ommlltntlon shall be nn amount 
which will ('quol the total sum of the probahle future payments 
cnpltnHzed at their prpsE'ut vnlue upon the basis of interest cnl-
culnted at three per centum per annum, with nn'lluftl rests: Pro-
'Hdea, That in cases indicating complete dlsablUty no petition 
tor n eommutotion to n lump-suIn bosls sholl be entertained' by 
the Iudllstrlal Bonrd until nfter the e"Plration of sIx months from 
'the dote ot the injury, ond where necessary, upon proper applica-
tion being mRde, a guardlnn, conservntor, or odmilllstratoJ", os the 
ruse may be, may be nppolntPd tor any person under disability 
who moy be el1tltlPd to any such compensntlon, and an empl9yer 
hound by the terms of this act ond liable to pay such compensa-
tion may petltlon tor the nppointmpnt of the public ndminlstrator, 
or n conservator, or guardian, where no legol representative bas 
bepon appointed or is acting for SUCh party or parttH so under dis-
ability. EIther pnl'ty roilY reject nn award of a lump·sum pnyment 
of eompensation. exeept an R\\,"Rrd tOl' colDpPDsation under section 
7 Ol' paragraph. (rs) of se<'tlon 8 or fllr tIle Injuries dp6ned In the 
InRt pnrngraph of paragl'aph (.) of section 8 ns constituting total 
omi lWl'mnnent dlsnbiUty, by fiUng his written rejection thereof 
with the sah! board ,vithln ten days after l10tlre to him of the 
nwftrd, In whl{'h event ('OUlpt?'llsntion shojI be payable in install-
lllf'lnts ns hE'rpln provided. 

SKC. 10. The bnsls tor romputtng the compensntion provided for Compensation 
In sectiuns 7 and 8 of the 8('t s:hall be as tollows: computed, ho". 

(a) The compensntion shaH be f.'Omputed on the bnsls of the 
nnnuni enrntnf:S which the injured PE"rsoo receh'ed as salary. 
W"get;. or earnings if io the pmploYUlpnt ot the some employer con. 
til\uously during the YE'Dr next pl'N'ed.lng the Injury. 

(b) ]~mploymt'-nt by the some f'mployer shnll be tnken to menn 
,'m)lloymeut by the SaItI{'- t'Ulployer In the grade In which the em.;. 
I)luyee was employed at the tlme ot the accident. uninterrupted 
h~' ab,,*,,u('9 from work due to Ulness or any other unavoidable 
('nuse. 

(r) If tile Injured per.on hns not b ... n enl<tlgec1 In the employ
Inrut of the &nlle emploser for the- fun yeonr Immediately pre
('t>dlng" the o<'C'ident. the ooUlppusntlon shall ~ eomputed aecordlng 
to the mmunl (l8rnlngs whl<,h pt'rsons of the snme class In the 
~lme f"UlpIoyment-ond snmeo 1000ntion (or If that be Impracticable. 
of url/lthborlug employments of the same kind) hn'\"e ~rned during 
to;\wh llel'lod. 

hI) AM to fIomplol'eNI In employntpnts In whim It Is the custom 
tu 0llt'-n\tft, throur::hout the ,,~orklng.days of the ),,("ar, the annnal 
N\l'ulu~ if not otbt"l'wlse dt·t~'lllhll\bl(\ shall be ~~"l\rdE'd os 800 
timt'S the ftTPrRtm dun), oorlll~ In s\1('h romputntton. 

t ... ) As to E"mllhl;\~ In pmpltl;\'U1pntA In ,,,hl('h It Is thf' ("nstom 
to opel't\te fur 8 ""rt of tile wbole number of worklng.<Jays In ..,.h 
~'Pl\r, 8\\('h nnmtwr. It tb~ 11011\1ul l"ftrulnf,t'S 8na- not otherwise de
hoormhmble, sh~'U bE" ust"d 'I\~h>-t\d of 8llO as a bnsls tor (!ODlputlng 
thf' ftnnUlll Pftrnlntts.: Pnn'idrd. The minimum nnmbe-r of days 
whl("h shull l)Eto ~ u~ tor the basts of the rear~ work sbaU be 
n(lt 1f'SS than 2(,M .. \ 

~.f) In the ntSie of lnjul"Pd f'mllhlyeps who f'nrn f'lthf'l" no wnge 
.... '1f'SS thftn the E'ftrnhlJ$ of adult day lnool'E'rs In the SO11\(' line 
or Mnll1oynlf'nt In th8t lO('ftllty. thf' yt"ftrl..v ~ $hftn be I't'cltoned 
MCt-..lnUng to thE" 8'''1'ft~ annunl ftftrnin~ of a(lutts of thE" SIlDle 
~In~ In the ~U\le tor it that Is tlUlll'ft.t'tleablf' then of neighboring) 
emplo..'t'ments. 
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(g) Earnings, for the purpose of this section, shnll be based on 
the earnings for the number of hours comwonly regarded as a 
days' work for that employment, and shall exclude overtime enrn~ 
logs. The earnings shall not include any sum which the employer 
has been accustomed to pay the employee to cover any swcial 
expense entailed QD him by the nature ot his employment. 

(h) In computing the compensation to be paid to any em
ployee, who, before the accident for which be claims compensation, 
was disabled aDd drawIng compensation under the terms of this 
nct, the compensation for each sU'bsequent injury shull· be appor
tioned according to the proportion of incapncity and disability 
caused by the respective injuries \"hleb he may have suffered. 

(i) To determine the amount of compensation for each Install
ment period, the amount per anDum shall be ascertained pursuant 
hereto, and such amo\lnt divided by the number of- installment 
periods per annum. 

J~lmit of lIa- SEC, J.l. The eompensatinn herein provided. together wIth the 
billty. provisiollS of this act. shall be the measure of the responsibility 

which the employer has assumed for injuries or death that may 
occur to elllployees in his employment subject to the provisions 
of this net. 

Medical u- SEC. 12 (as amended by act, p. 400, Acts of 1915). An employee 
nminatlons. entitled to receive disability payments shall be required, it re

quested by the employer. to submit himself, at the expense of the 
employer, for examination to 0. duly qualifk>d medIcal pructitlolllT 
or surgeon selected by the employer, at a time and plul"e renson
ably convenient for tile employee, as soon as practlcable after the 
Injury, and also one week after the first exnmination and there
after at intervals not oftener thun OD{,'e every four weeks. which 
exuminnUon shull be for the purpose of determining the nature. 
extent, and probable duration of the Injury received by the em
ployee, and for the purpose of ascertaining the Imount of com
pensation which may be due the employee from time to time for 
disabiJity uccoruing to the provisions of this act: Provided, how
ever, 'I'hut SUdl examination shall be made in the presence of Q 

duly qualified medIcal practitioner or surgeon provided and paId 
for by the employee, if such employee so desires. In all cases 
where the examInation Is made by a surgeon engaged by the em
ployer and tIle injured employee has no surgeon present at such 
exnminutlon, it shall be the duty of the 5urgt'Qn makIng the ex
amination at the instance of the employer to deliver to the Injured 
E'mployee, upon his request or that of his reprel'Oentath'e, astute
ment in writing of the condition nnd extent of the Injury to the 
same extent thut salc.l surgeon reports to the employer. It the 
employ~ rpfus€'s so to submit hImself to e.xumionUon or UDllt"Ces
snrBy obstructs the same, hls right to compensation payments 
shall be tpwporarlly suspended until such examination shall have 
taken place, and no compensation shull be payuble under this act 
for such Pt'riOlI. It shall be the duty of surgeons treating an 
injured employee who Is likely to die, and treating hIm at the In
stance of the employer, to have called in anothpr surgeon, to be 
deslgnnted and pnld tor by either the injured employee or by the 
person or persons who would become his beneficiary or bene
ficiuI'ies, to make an extlDllnntlon before the dpHth of such Injured 
employee, 

Jnduatrtal SEC'. 13 (ns amentied by nct, p. 400, A(,ts of 1915). There is 
board_ herpby crelttt.>d n boltI'd. which shull be known as the IndUKtrinl 

Board, to consist of thl"pe members to be appointed by the gov
ernor, by nnti with the ('onsent of the senate, one of whom shall 
be a ,representative citlzen ot the employing cln~ operating under 
this net, nnd one ot whom shall be n representative citizen cbo.''K~n 
from nmong the pmploypes operating under this aet, and one ot 
whom shall be a representative clttzt>n not Identified with either 
the employing or employee classes. and who shall be de..o;;ignated 
by the governor 88 chuirman. Appointment ot members to places 
on the first board or to fill vacancIes on said board Will' be Wilde 
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dnring r""os. ..... of the senate, but shan be subject to confirmatlon 
by the senate nt the next ensuing session of the legislature. The 
term of oftlt."e of Dlembe-rs of tbis board shall be six years, expiring 
on January 81 of the odd yenrs, E"XCl"pt tllnt when first eonstltutec:l 
one member shall be appointed for two yenrs. one for tour years. 
and olle for six years. 'l'hereafter one member sball be appointed 
every second yeaI' for the full term of si:1: years. Not more thaD 
two tnf'lDiK>l'S of the board shall belong to the stlme political party. 

SEC'. 14 (ItS RUlended by nct. p. so. Acts ot 1915, speclal session). Salaries. 
The ~ulury of l'Ilt"h of the members ot the board so appointed 'by 
the ,:tovel"nor sholl be five thonsand dollars ($5,000) per year. 
The bOOl'11 shall appoint a seeretory and shall employ such as
slstunts nnd clerlm} help- as may be necessary. The salary of 
til" ~pcrf't"ry • • • sball be * .. * at the rate of twenty-
five hundrt'(l dollars per annum, payable in monthly inm:allments.. 
The ARI!lry of the arbitrators dE"Signntoo. by the board shall be at 
the rute uf pi.ehteen hundred flollt\rs ($1,800) ner yenr. The mem-
ber~ of the bOArd Dnd the arbitrators sholl have reimbursed to 
thpm their aetunt travelmg expenses and disbursements made or 
hl(.--urr(~ by thf>m In the diS('harge ot their official duties whlle 
away from t.helr places o~ reshl~ee In the performance of their 
doti.... 'I"" boord sholl provlrte Itself with a seal for the autben- Seal. 
ti('ntion of Its orders, awards, nnd proceedings, upon which f;hnll 
be Imwrihed the wonls II Industrial Boord-Illlnols-Seal.n 

SEC', 15. The lmlustrinl board sholl bave Jurisdiction over the Jurisdiction. 
op£'rotion ond ndmlnistration of tllls act, Dnd said board shan 
pprform oll the duties hnllOSed upon it by tbis aet, and such fur-
thpr duties 8S may herE"ufwr be imposed by Jaw Bnd the rules of 
tht" board not ineonslstpnt therewith. 

SE~. 16 (no nmended by act, p. 400, Acts of 1915). The board Powers. 
DlOY !na.ke mItIS and ortit'fS for earrylng out the duties imposed 
upon It by In,'V, which rules Bnd orders shall be deemed prima 
fu('le reasonable and valid; And the process and procedure before 
the> ooard shan be 88 simple and summary as reasonably may bea 
The bon rd. or IllY mpmber thpreof, or any arbitrator designated 
by said -board, sban have the power to administer oaths. subprena 
nnd f"xnmine witn~ to Issue Bubpoonas duces tecum requiring 
th .. prndurtlon of ~u('b books,. papers, records, aDd documents as 
mny be pvldent'e of nny mnttPr nndpr Inquiry, and to examine Bnd 

.lnNpPf't the SlIme ond su<'h places or pre-mlses as may l"Plnte to the. 
qnf'Stlol1 In dispute. Said board, or any member thereof. or an, 
arhftrotor dP8lgllfttfl} by said board, shall. on written requPSt of 
.oltht'r purty to the dlsputt\ L.CiJSne subpumas for the attl>ndanee of 
surb wltnf'SSIPS and production of sueh books. papers, records. and 
do('unK'nts: os shan be tlt'S1lo..-uatE'd In said applications: .Providing, 
MIN't""". That the JMlrtles applying for 81Jeb SUb(MPDa shall ad-
YRIlC'f" tbe oftJtoto.r and wltll@flS f(l(>S provided tor In suits ppnding tn 
tht' C'it'f'ult Ctlurt. &n1<'e of sucb subJl(Pll8s shall be made by .OJ' 
slwl'lff or Mmstnhleo or other person. In ease any pe-rsoD refuses 
to «:'funpl,- ,,·1th nn orde>r of tbp board or snbfl(Pllft Issued by It or 
any ",pmlMl'I' tlM'reof, or any Ilrbltrator desl)t1l8ttld by said bOArd. 
tlf' to ~rmlt aD Inspection of plat"@S or p~ml~ or to prod~ 
Iny hooks. PRllt'f'S, reconts. 01" dorumf'llts. or any wltDt!!SS retlL'qe& 
to tt:.....;:.tlfY to nn..v matter nogal'dlng whleh he- may bf> lawfUlly lntH'
"'~tM, t~ "'-':H.lIlty rourt 01 the county In whl~h said hearing 
or ruAtwr Is J)e'ndlng, on ftpplleatlon of any O\e-mber of the board 
flY un.." Rrbltrator desi~nated by the board. shall compel obedien<"'e 
by n HUl'hmti'nt pnM"fl'edtn~ es for t"OIItempt. as In a case of dis
ohfodIt"'fK'tl of thf> N'qDina-llW'nts of a subp(pna from sum court on 8 
.... t"".1 hi testify tho>rein. 
Th~ _rd. at Its ... 'Qll'n.. .... shall provide R ..... DO!mIp/l<>r to Itt"" Beeorde. 

the testhnou .. y and ftl..'OI'd of '''1''C'M.''H'(UnJ:9 at the ht'ftr~ before an 
Ilrhitr.-tol". t"&lumlttPe of arbitration. or the board, and said 
9tl'nO,m\~r shall furnlsb a transrrlpt or sum. ftastimoD,.T 01' pm-
........ lin"" to o"Y persoo ",,!uesting it upon 1'8Y~l)t to him t ......... for 
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of fiye cents pel' one hundred words for the "rig-inni and three 
cents per one hundred words for en('h copy of such transcript. 

he-so The board shall hnve the power to determine the reasonableness 
and fix the amount of any fee or compensation charged by any 
person fol' any service performed in ('onneMioll with this net or 
for which payment is to be made under this net 01' rendere<l in 
fWcUl'lnJ!' n ny right under this act. 

B~k8 aDd SEC. 17. The board shall CRuse to be printed and fUl'ni~h free 
rHO. . of charge u'pon request by any elDl)}oyer or employee such blnnk 

forms as it shall deem requisite to facilitate or promote the em· 
cient adminlstrRtion 'of this nct, and the performance of the duties 
of the board; it shall provide n proper record tn which shall be 
entered Hnd indexed the name of any ·employer who shnll tue 11 
notice of decHnation or withdrawnl nnder this act., nnd the (lute 
of the fiUng thereof; and a proper record In which shall be entered 
nnd indexed the name of any employee who shall file slI<,h a 
notice of dpclfnatiQD or withdrawnl, and the date of the flllng 
thpreof j and such other notif'(>s as mny be requIred by the term" 
aml Intendmpnt of this nct j and re('ords in whl<>h shall be r~('orded 
aU proceedin~, orders, and awards had or made by the board, 
0" by tll(' arbitration cOlDmitteei, and s11('h other hooks 01' n>('nrds 
as it shall deem necessary, nIl such records to be kept in the oflice 
of the bom·d. 

DlBpdtes. SEC. 18. All questions nrising under this act, it not settled hy 
agreement of the parties Interest(>(1 therpln. shall, eXl'f>pt us uthpl'· 
wise provided, be determined by the Industrial Boar<1. 

"rbUr.II... SEC. 19 (.s amendod by act, p. 4QO. Acts of 1915). Any <IIsputed 
questions of law 01' fact upon which the employpr and employee or 
personal representative can not agl'ee shall be detel'mloe<1 as 
herein provided. 

(a) It shall be the duty of the Industrlnl BORr<l, upon notlfica· 
tion that the pm'ties have fnllf'd to reach nn agreement, to deslg¥ 
nate an arbitrator: Provided, That it the comPE"Dsatlon c1uiJllf'(1 h!l 
tor a partinl permanent or total pprmnnent incapadty or for d(>uth, 
then the dispute may, at the elp<'Uon ot elthpr purty, be d(>ter~ 
mined by a committee of lll'bitration. which election for -n det.er· 
ruination by n committee shnll be made by pt"tltloner tiling with 
the board his election in writing with his petition, or by the other 
party filing with t.he board his elpction In \Vl'lting within fin· flays 
of notice to him of the filing ot the petition. nnd tllerellpnn It Khull 
he the duty' of the Industrinl Board, upon elthE"r ot the llnrties 
having filed their election for a commlttE"e of arbitTatlon us uboye 
]Jl'ovided. to notify both partiE's to appoint tlll'lr ~tive rtopre. 
sentatives on the committee ot arbitration. The boar<1 Ahall deslg~ 
nate an arbitrator to act DS chairllllln. 811fl If eithE'r party fulls to 
.nppoint its mpmbpr on the committee within SE"l"en rin.nJ ufter 
notificatIon as nbovt! provided, the board shall appoint a 1lE"I'SOU 
to fill the l"ueon<'Y aod notIfy the p;trties to thllt effect. Tht> Jlnl'ty 
filing bls election for n col11mith-e of arbitration shall with hiM 
~le('tlon deposit with the board the Rum of twenty dollur~. to be 
paid by the boarel to the nrb1trutol's St>1t'Cted by the partips 8M eom· 
pensntion for thf.'ir seorvi<'es tiM arhitrators, and upon n faUut'(' to 
deposit a8 uforE'Ruld, the election Rholl be \'old und the c(ptermlna· 
·tion Rhull be by aD arbItrator designated by the board. The 
members of the committee ot arbitration appolntE>d by E'ltht'r of 
Ute pflrtlps or one appointed by the honnl to fill n ,'"('80('Y by 
reason of the failure ot ooe of thp purt1p.s to appoint. shnll not be 
8 member of the board or an employee thel"ec.t. 

(b) The arbitrator or committee of arbitration shall muke such 
1nqulrles ond Investigations 08 he or tl1P)' shnll d('{>IU IU .. OCe."IN.ury. 
ond may examine and inspect 011 books, paPE"rR, rf'{'ords, plu('t"M. or 
premises relating to the Questions In cJtRpute. and hem' ~\l('h pr~r»er 
evidence as the parties moy submit. The hPflrlllgM be-torE' the u.rbl· 
trator or committee ot arbItration shall be hE"hl In the viduity 
where the injury occurred, after ten days' notlre of the thliE' antI 
pla<."e ot such hearing shall have been given tu ench of the pur .. 
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ties or thelr nttorne;)'s ot record. The decision of the arbitrator 
or ('()IWl1ittt"e of arbitration shall be filed with the industrial 
board, whtch board sholl immediately send to each party or bis 
attol'uPY n eopy of such decision, together with a notification of 
the time when it wns filed, and unless n petition for a review is 
lIied by either party within fifteen days after the receipt by said 
purty of the copy of such decision nnd notificotion of time ,,'hen 
tiled, nnll unless sueh party peotltloning for a revle\v shall within 
t w£'nty days nftf'.r the n-ceipt by him of the ropy of said decision, 
file with the board either au agreed ~tnteweut of the fRets nPl>ear· 
Ing upon the heoring bpfol'e the arbitrator or COllUnlttpe of arbi
trutlon, or it such party shull so elect, 0 {'Ol'reet stenographiC 
r<'pol"t of the proceedings at SU('It bearings, thf'D the decision shnll 
be('urne the decision of the Industrial Boul'd: Prol'ided, Tlmt such 
lnclustrhll Board may for sufficient cause shown grunt further time, 
not exceeding thirty days. tn which to petition for such review or 
to file sUl'h 8~ st:ttelU("nt or steDogr:tphic r("port. Such agreed 
:stlltement of fncts or correct steno~r8J)hic report, os the case may 
be, sltoH be autht:"uticot('(1 by the- signatures of the parties or their 
attorneys, and in the event they do Dot o~ee as to the correctness 
of the stpnogrollhlc r("port It ~hnH be authenticoted by the slgna~ 
ture ot the orbltnltor d~itrnnted by the bonrd. 

qU~~IH;;~elt~I~~~:i~:a:,i~:::':;~nm::f e~:::::~~ ~~l:~llr=":ll~i:~~~ PQslc"a. 
an.d rpport to the hODI'd, The 1t'e fur this spr,'lC'e shall not exePed. 
five dollars nnd trnveUng expenses, but the board may nllow 
addUlonal reosonnhle OlUHunts in exr1"aonllnnry cases. The fees 
and the pnYlll("nt th("reof of all ottOl'nays and physicians for serv
I~ outhorlzed by the board umlpr this act .shull, upon request ot 
("lthe-r tIle employer or the- elllphly.ee or the beue-ftelnry atl'~ted, 
be subJpct to the re,"lew ond dec.·lslon of the Inliustrlal Boftrd. 

(d) It any ewploYfffl shall persist In insanltnry or Injurious It e f u SiD. 
prartiee-s which t~ud to eltht"'r lUl[Wrll 01' retnrd his l'eeOyel"Y or medical aieL 
shaH refuse to submit to such Dledlenl or surgl('ol treatment us Is 
I"tl-Bsonu.bly fltSSentlnl to prowott:" his rerovtl'ry. the bonrd may, in 
Its dlsl'rt"tlon. reduce or suspend the compensation of any such 
InjurEd el1lplo~·ee. • 

(e) It a (WUHon tor l'e'view and ftJO,'eet.1 stntelnent of facts or lle"riew. 
~;,t('l1uJ.'1'Ullhlc l't'llOrt is filed, as Ilroyhled 114:'1'...,111, the Industrial 
HOlIl'd shull proml}tly ",vip\\, the dpclsion of the arbitrator or rom· 
mlttt'E' of orhltt'otlon and all qUf'Stions of law or tnct which appear 
from tbe suld stnt("ment of fnl'ts or stenollITnphic rt"port 8ml such 
lulclltlonftl P\'ltl{>lU~ as the Jlortl~ runy submit. Aftt"r such bear--
illJt upon rt-\"It"w. th~ board shall file In Its C"fti<"e Its df'oClslon th~rf'OD. 
amI shall ImmE't.Unt("ly send to t'ach party or Ids attorney n ropy 
of ~u{"h dpc.'tstcm 01\(1 a notllll'tltion of the time wht'n it wus filed. 
SuC"h re,·t('w and hffirlng mny be held tn its office. or elsewhp.re. 
us tbe bonnl nUl)' IIPt"'lU al1"lsnhl~: Pt"Ol'idf'd. The board sholl ~ive 
tt'ou days' notice of tbe timp and plnce thpreot to the parttf'S or 
thfOlr ftttorn~ys. In any M8e, tllp bonrd In Its (lectslon mn,.v, In Its 
,USl'retion, fiud spe<"tallv upon any qUflStion or questions of law 
or fa<'t, whlC"h sholl be submitted In writing by "lther party, 
",he-tiler ulthuate or oth(lorwlse. Any party WilY. within twent, 
.lays nftt'r the I'K't'-lllt of n.ltil"f' of the board's dP<"lsIQD, or within 
stu'h turtbe-r time. not f'X~\llg thirty clays. 8S the bonn) may 
grnnt. filt' with tbe boartl·('tth~r an n,::reed stntt'm(>nt of the facts 
RllpftarlllJt upon tbe bfrtlrlug. or, It sUl"h part..v shan so folf'ct. a 
rorftl<"t stl"uogrnphle ~\nrt of the nl1lUtlonnl p~lil\~ pftlSented 
bt>-toN" the board. In wltlrb rejlOrt thfo l)Ilrty nIfty etubody 8 rorrK"t 
stntt'olU('nt of S\ll"h other PJ"'()("El('(1iIlJ$ In thfo MSfI' ai!t sueh party mQ 
dt'Slre to ho'\"e I'l"vlE"\\'>(Itl. S\1cll statE"'lDf"nt of tarts, or srenographle 
t'«'llOrt to 1)(1) authfonti("atM by tI,e i!tlJmstUI'eS- of the partiE'S or their 

> 1lUorut"ys: ftnd In tbe "v~nt that tbt>-y do oot n~,- tMon the au· 
thf'ntieation of sl1('h sh'nngmllbt(' f't"POrt !than ~ by thE- signature 
of tbt' f'hnlrDlan of tbt" board. Th~ apllUrnth.ms for ftdju~tmft.nt 
of claim and other .docWllellts In the nature of pleadings fiied by 
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eitbe-r party. together with the decisions of the arbitrator and of 
th~ In<il.Lo;:;trinl Board, and the statement of facts or 8tenOgr8[.bi~ 
rt:'ports hp.reinbefore provided ·for in paragraphs (b) and (f!). 
sl.lall be the reeord of the proceedings of said board and siulll be 
subject to review as hereinafter provided. • 

con~I~:I~:lons (f) The decision of tbe Industrial Boord. acting within its" 
. powers. Decorlling to the pnn'isions of paragraph (e) of this see

tion. nnel of the arbitrator or committee of arbitration, where no 
review is had and his or their decision becomes the dechdon of the 
Intlustl"inl Boartl io &l'<-'Orchul<:e with the provisions of thIs section, 
shall. in the absence of fraud, be conclusive unless reviewed as In 

co~;;:I'W b y ::}J.:'f~f.1r~:::.n:,IK~F.:: O~~~i::::rI o!, t:;,ee ':!'J~'! 
trial Butl.rd bavt!' power to review all qUf'Stions of law presented by 
sueh record.. Sueh writ shaD be issued by the clerk of ~h court 
UllOll }lnecipe" Sen·lce upon any member of the Industrial Board 

01' the SE'cretary thereof shall be- SPi"vice on the board. and service 
upon other parties in interest shall be by scire facias.. or ser\·iee 
may he made upon said board and other parties in interest by 
mailing Dntice of the COmmeneeDl(>l}t of the pro(-eetlinl!S nnd the 
nhlrn day of the writ to the offire of said bo:lrd ;,.nd the last known 
place of resitlf"nee of the other parties in interest at least ten days 
bt·fol"e the return day of saw writ; or (2) uny party in iuterest 
may roDlDJeOf'€' a suit in chancery in the ci~uit ooQrt of the county 
where an.v of the partIes defendant may be found to reTiew the 
deei:o.ioo of the board only for errors of law 8ppeoarinJ!' on the SHid 
record of the said board. Such snit by writ of certiorari or in 
ebRD<."t"ry shan be rommenced within twenty days of tbe receipt 
of notiee of the deci~ioD. of the board. 

The court may f!Ontirm or set asil1e the df'Cision of the arhitrntor 
or committ..e of arbitrnUon or Industrial Roan}. Ifthedecisioo I~ 
set aside and the faets fouod in the proceedings before the boerd 
are snttieieut, the court may enter such de("ision as Is justified by 
law. or ma..v remand the rnu..o:;e to the Industrial Board for further 
proeeediD~~ aDd may state the questions requiring further bear· 
Ing. nnd ~i\"e su("h other instructions os may be propera 

Judgments,. onlers.. and decrees of the ein:'ult eourt uodE'r thlft 
act shall. be N'''"i~wed ouly by the supreme court npon writ of 
error. {""POD motion. the trial court shall E'DtN of record a eer1.ifi.. 
('Ote thnt the muse is or is not, in his opinion. one proper to be 
reviewPfl by the supreme rourl. Upon filing with the clf"rk of the 
supreme court a certifit>d ropy of SUt"h 8. certiflC'Ote that the cause 
Is one pl'o},...r to be rp,"ifowf'd. writ of error shall is."ue. U the trin1 
court (,f"rtinf'S tbat the cause is not one proper to be reviewed. the 
supreme rourt. in its discretion, may. neverthelE'M. order that a 
writ of error issue. A writ of ('>rror wheD Issued shall operate as a 
8u}lf'rsedeas. 

The tlt>(.'i~ion of any two members of a eommittf'e of nrbitratwm 
or of tltt" In.lus-trlol Ronn\ flhall be consluHed the dedsioo of ~w."b 
committee or boord. ~th'ely" 

JDdgment. (g) Either party lIUly present a eertlfied t!GPy ot the deehdon 
of the lntlustrial Bonnl wlle'D no p~linJ!S tor revk>w tbt>reot 
haTe bet>n tnken. or of the t\E'{'ision of su("b arbitrator or committee 
of arbitration when no ~Illim for revtf"W Is Iwu]e. or of thfO d("("ision 
of the Imlu~trial Board RltH' hearinjt upon review, providing for 
the pa".vme-nt of compensation aerordlng to tilLs act. to Use cirrolt 
eourt of the county In 9.·hkh su("h 8("('ident occurred or either of the 
parties are rE'Sid~ts. wlw""f"upoD such court shan render a jtlflg· 
ment in accoruance tbf"rPl\"ith; and In ~ases where the employer 
does not institute Proct>l'"tUllgB for review of the decision of the In· 
dustrial Boon] and n-f~ to pay OOWpellRfttiOD ac('onllng to tht~ 
8wtlr,I upun whkh Rod, jud~nt 1M entered. the court shall. lu 
entering jut1~nt thereon. tax 88 ("()Sts again.<d: bim the nae~nubJe 
C(lSts Bnd attorney fees In the 8rbltnltit..lft pr~lIn~ and in the 
court entering the Judgment. tor the person in 1\,huse favOI' the 
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judgrnpnt Is entered, which judgment and costs, ·taxetl as herein 
provided, shall, until and unless set aside, have the same effect as 
though duly rendered In an action duly tried and detel'mined by 
snid court, Bnd shall, wIth like effect, be entered and docketed. 
The clr('Ult court shall have pOWel\ at any time. upon appUcation, 
to mnke nny such judgment conform to any modIfication required 
by any subsequent decision ot the supreme court upon appeal, or 
as the result of Bny subsequent proceedings for review, as provided 
in this oct. 
Jud~nU'nt shall not be entered untll fifteen days' notice of the 

time and place of the application fOl' tbe entry of judgment shall 
be served upon the employer by flUng such DOUce with the Indus
trial Bourd; whl('h board shall, In case it bas on file the address of 
the employer or the nnme Bnd address of its agent, upon whom 
notiN"S JUay be. served. Immediately send a copy of the notice to 
tbe E'mnloyer 01' such designated agent: and no judgment sholl be 
entered in the event the employer shall file with the said board 
its bond, wIth good nnd sufficient surety in double the Rmount of 
the awnrd, ronditioned upon the payment of said award In the 
event the saId employer sholl fall to prosecute with effect proceed.~ 
In~ for rE'yiew of the decision, or the said dec1s1c.n, upon review, 
Bllnll be ntHrmed. 

(h) An ngreement or award under this set, pl'ovlding for com- Rev lew of 
pensatton In installments, may at any time within eighteen months awards . 
. uftE'r ~\I('h ogreement or award be re\'lewed by the Industrial Board 
at the request of eIther the employer or the employee. on the 
I!l'ound that the disability of tbe employee bas subsequently re-
("urred, Increased. dImlnlsh~, or ended i nnd on such review. ('Om~ 
flensntluu pnylU~nts may be reestablished. increased, diminished, 
or ended: Prm,jded, That the board shall give fifteen days' notice. 
to the parties of the hearing for revIew: And provmed further, 
Any employee. upon any petltlon for such a review being tiled by 
the empluyer. shall be entitlro to one day's notice for e-ftch one 
huntll'f"d mlll"s necessary to be traveled by him In attending the 
henrln"" of tbe board upon said petition and tbree days In addi-
tion tl1t'rl~to. and such employee shall, at the discretlt n of the 
board, ulso be entitled to five cents per mile necessarily traveled 
by him in nttl"nding s\I('h hearing, not to exceed a distance of 
three bUlltll't'd mil .... to be taxed by tbe board as costs and de-
pasltNt with the petltlon of the employer •. 

H) &a('h party, upon taklng any proceedings or steps whntso~ Furlllsbhag 
ever ~fol'e nny arbItrator, committee of arbitration, Industrial address. 
Board. or court shall file with the Industrial Board his address or 
tbe nnrue and address of au agent upon whom all notices to be 
gtven to 8\1('h party shall be served. either personally or by regis--
tert."lt mlllL addressed to Bueh party or a~Dt at the last address 
"" HIed with the Iudustrlal BORl'tl: Prm.;,ted, That In the event 
such party bos not tiled his address or the name snd address of 
8D a~nt. os above provided. service of any notice may be bad by 
tllhlJ: ~\U'h notice with the Industrial Board. 

Sso. 20. The IIll1ustrlnl Board Shall report In writing to the Reports 01 
govt"rnor on the thlrUl"th day of June. annually, the details and board. 
results ot Its 8dmlnl~tr8tlon of this act. in accordance wIth the 
wrms of this aet, and may prepare and issue such special bulletins 
nnd n'llOl'ts trom time to time as In tbe opinion of tbe boord seems 
advl ... bl~. 

SEC. 21 (1lS .m~nded by act, p. -. Acts of 1915). No JlIl..vment. E .. mptioD. 
~1R.hn. award, or del'lslon under this act sllaU be assignable or sub- etc.. of p &.,
jt;-ct to no..v Ue..n, attachment, or garnishment., or be held liable ill m.ents. 
any way tor any Hen, debt. penalty, or dR.llla~ In cose of ln~ 
~)h'~IU'Y of the employer every'declslon of the Industrial Board 
tor rompoDsntlon under tills act shaU. upon the IIUng of • certiHed 
ropy of the deeislon with the !'f!COl'der of deeds of the county, 
coWltilu,," a lien upon aU pl'Ol\t'l't,v of the t>mplo._ within said 
eoUIlt..V l\8ramount to nll otber claims or lleoDS. t"3:rept tor ""ll.geS 

and t""es and mor~ or trust deeds, and such liens shall be 
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ellfor<'ed by or,ler of the ('Ourt. Any right to receive compensa
tion hereundel' shall be extinguished by the death of the person 
or persons entitled thereto. subject to the provisions of this act 
l'f"lutlve to compensation for denth receh'ed in the course of em-

f) ~ a t 'fa 0 f ployment: Prcrl:ided, That upon the death of fl benetic1m'y who 
ix'bf!1iclsry. is receiving compensation provided for in section 7. Jenving sur

viving a pnrent. sister, or brother of the deceased employee, at n 
time of his death depending upon him for support, who were re
ceiving fl'om such beneficiary a contribution to support, then that 
proportion of the compensation of the beneficiary whieh. would 
have been pnic.1 but for the death of the beneticlary, but in no 
event exceeding said unpaid compensntion, which the contribu
tion of the benefit"iol"Y to the dependent's suppm't within olle year 
prior to the death of the beneficiary bf:1ttrs to the compen.."\ution ot 
the beneficiary withIn that year shnll be continued for the bene
fit ot such dppendents notwithstanding the d('flth of the bent'ticlury . 

. \gl'cements SEC. 22. Any contract or agreement made by any employer or biB 
In !5even days. agent or attorney with nny employee or any other bt>nflliclury ot 

IIny clallo under the provi:$ions of tlIls net within seven duys nfter 
the injury shull be presumed to be fraudulent. 

Waivel'!l. SEC. 23. No employee, personal representntive, or beneficiary 
shall bnve power to waive any ot the provisions of this a<.'t in 
regard to the amount ot compensation whleh may be payable to 
such employee, personal rf:1presentntive, or beneficiary hereunder 
f!xeept after opproval by the Intlustrinl Board. 

Notice, SEC, 24, No proceedings for compensation under this nct sholl be 
maintained unless notice of the accident has been given the em
ployer us soon as prncticable, but not Inter than 30 du~"s after the 
accident. In cases ot mental incapacity of the employ('"e, notice 
must be given within six months after such accident. No defcet 

'or ioal'curRcy at such notke shall be a bar to the nwlotenallce of 
proceedings by arbitration or otherwise by the· employE't", unless 
tbe employer proves that he is unduly prejudh't'u io such Ill"O<.-eed
ings by sUl'h defect or inaccuracy, Notke of the accitlent Khall in 
substance apprise the employer of the claim of comr.ensation 
made and shull state the nume and address of the empluyee in
jured, the aPPl'oxlmnte date and plnce ot tile accldent. if known. 
and In simple language the enu~ thereof; whlt-h notke runy be 
8eM'ed personally or by registered mail, addressed to the employer 
at his lust·known residence or place of bUsioe&l: Prul"it/f'd. Tbat 
the tnilure on the part of any person entitled to mJch <.'Omltt:>IL<J.Iltion 
to give such notice shall not relieve the empluyer from bis lIabil
Ity fOl' such compensotion. wht>n the facts und clrcUlmoltaJl(."e8 of 
such acchlent are known to such enlployel'. his agent, or \'i<.-e prin
cipal in the enterprise. No proCef:1tlln~s tor c()mJ»en~utl()D under 
Ulls nct shaH be maintained unless eJahn tor compt'!lll4ution has 

Claims. heen made within six months after the aceldent, or In the event 
thnt pnymE'llts have been wade under the pro,"islons of thh~ nct. 
unles."1 wl'itten cluim for cowpensution has been made wltidn six 
monthS after such payments have ceased. 

Rmployers' SEC. 25. Any employer agnlnst whom liuhIUty may exist for com-
.ptloDS. pt!lIsution untler this lU·t muy. with the uppro,"al of· the Industrial 

]jonI'd, be relieved therefrom by: 
(a) Depositing the cumll1uted value ot the totul unpaid com

pensation for which suc'h Ilublllty exists. computed at thl'toe I)t>r 
(·tmtum per annum In the sallie manner ns proyhl(,(} In section 9, 
with the State trensurer, or county treasurer In the county where 
the acciuellt hnllpt'Il(:"d, or with auy Stute or natitmul bunk m' trUliCt 
cODlllnny uoing business in tills Stute, or in some other suitable 
depository approved by the It"lu,;triul Boord: Prodded. That any 
such depository to which sUI'h (>(uupensnt ion muy be paid shall 
vay the same out In Installtupnts' us in this lu't provided. unless 
such sum Is ordered puiu In. and Is rommuted to, a lump ttOJD 
payment In accorc1nnoo with the provision of this act. 

(b) By the purchnAe ot an annuity. in an amount ot ('ompen
satlon due or computed, unuer tJ~i8 ot't wlllain the IIwltutiuu pro-
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vhled by law, in ally insurance company granting annuities' and 
}tee-nsed or permittE'd to do business in this State, which mny be 
desl~nnted by the employer or the Industrial Board. 

S.c. 26 (as amended by act, p. 400. Acts of 1915). (a) An em· Go.,aD'>' of 
ployer who elects to provide and pay the colDI>ensntion provided paymentL 
for In tbls act shall. within ten (10) days of receipt by the em· 
ployer of n written demand by the Industrial Board. (1) ftle with 
the board n awOl'n statement showing his financial abUity to pay 
the compensntion provided for In thiS act, normally required to 
be potu, or (2) furnish security, indemnity. or a bond guarantee-
ing the pnyment by the employer of the compensation provided tor 
In this ad, normally required to be paid, or (3) Insure to a reason· 
able amount bls normal ability to pay such compensation in some 
corporation, assoclntion, 01' organization authorized, U~nsed, or 
permitted to do such Insurance business In this Stote, or (4) make 
some Qther provisions for the securing of the payment of com-
pensation provided for tn this oct, normally required to be paid, 
nnd shall, within twenty (20) days of the receipt of such written 
uemllnd, furnish to the board evidence of his compliance with one 
of the nbm'e alternatives: PNJ1'Wed., That the sworn stntE:>U1ent of 
financial abntty. or security, Indemnity or bond, or amount of in-
surance or other provision. flIed, furnished, carried, or mode by 
the employer, as the case may be, shull be subject to the approval 
of the boord, upon the approvnl of which tbe board sholl SE'ud to 
the employer written notice of its approval thereof: .And prot'Wed 
!urtllCf', That dpmand sholl not be wade upon the employer by the 
boord. oftener than once tn nny calendar year. 

(b) It no sworn statement or no security, Indemnity or bODll. Llablllty Ia 
or no lllsurnn<'e Is flIed, furnlsh~l, or carried, or other provisions ~a~:n~1c 8 0 f 
made by the employer within ton (10) days of receipt by the . 
employe-r of the written demand provlde<.l for tn paragraph (0), or 
It the state-ment, security. inde-mnlty. bond, or amount of Insnr -
aDt'e ftlPd. turnlshNi. or carried, or other pro'\"isioD mode by the 
01l11110yor. as provided In paragrapb (0). shan not be approved 
by the bonrd, and wrltte-n noUce of such nonnpprovol sholl be 
given to the employer and the employer shall not comply Vo·lth one 
of the 8itt"fllUtlV(\8 of paragraph (a) of this section within ten 
~ 10) days ntter the re<'t"lpt by the employer of 8u<'h written notice 
of nonupprovnl. tl1PD the employel' shall be lIoble for eompensntion 
to any tnjut'¥d ()lllllloyee. or his personal re-pf{lt1;entntlve. according 
to the terms or this act, 01' for damogE'S in the some manner as 
If tilt" emilloyer had elected not to 8~pt this 8Ct, at the- option 
of su('h p.IllJlloy~ or his Pt'"rsonnl representntln: Pr01'ide~ Such 
option Is f>X~rcl.setl nnd written notice thereof is given to the pm· 
ployer within thirty (lIO) days after the aeeid.nt to such em· 
ployeE'; otbt'rwlse the emploYPF shnll be lIoble only for the com .. 
(K"n .. ~ntion poyftble 8C'rordhlg to the provisions of this aet: And prot"""" " ... tA ..... That If at ally time tbprenfter the employ"," 
Khull ('omply with any of the nltprnat(ves of par~r8ph (a). then 
n~ to all ftN"ldpnts occurrln« nrtt-r the said eompUaoce, the em-
ployt'r shall only be liable for c·l.uupen.o;:,ntlon acrordlng to the tprms 
of this Rot: Aoo fWOt'idf'fl furl A..,.. Thnt npon the failure of any 
employpr to cc,)wply with the pro\'lslons of t.hls SE'Ctlon the Indus-
h'tnl Boord rimy, tor the pUl'JlQ""E' of f\lrnlshtng notll'e to the em~ 
ployees of But''h employer, )lUhltsh the fat"t of such failure by s\1("h 
('mployet' In Rlly.nt:"wspnIK"1' having 8 ge.nerol circulation In the 
county "'ht"l'e su("h employer dOE'S business. 

(c) ." Normal liability" and" normally required to be paid n .. 'Normailla
'\Thenever uSPtl ht"l't'ln. sholl be mM.Sul'('d by the experlE'nce. if nD,.~. bOlt".," 
of the snid ~mployor dllrlng tbe two yen .. precediog tbe d~mund 
by tbe b08nl. and If there Is 110 sneb Individual basiS of ,,--.peri· 
"0,,, tbf'll by the trellE'nd e-xperlt"nc:"e in the SAD)(' Industry, busl-
...... OCCU\ll1 !Ion. or en!<'rprlse In the same n~i.~borhood (Iurtng 
the sauue llt'rloo, 

81;:(-.27, (a) This act Shllll not affect or disturb the l"'Ontlll]Jlinee IIlSQraace 
of all"v t'xlstlng Insnr&I1('@, mutual aid. btoneftt~ O~ I't"IIt"t aSS(K"tfttion etc.. • 
.... department. w/lether muintalned In whole 01" In part by tbe 
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employer or whether maintaine<.l by the elllployt'es, the pa,)'ment 
of benefits of such association or department being guul'anu .. w by 
the emplo;\Ter or by some person, firm, or corporation 1'or hilll: 
l'TOl:iu('d, The employer contrilmtes to such associntion or uepul't
ment an amount not less thnn the full compensation herein pro
"idt'll, excIulSive of the cost of the mnintenance of such associa
tion 01' department and without any expense to the employee. 
This act shall not prevent the organization uod maintaining 
under tlle insul"aut'e laws of this State of noy b~ne1it or humrunce 
compauy fur the pUl'p08e of lo8U1'lug against the cowpensation 
provided fur in this act. the expense of which is mailltainetl by 
the enlployel'. This act shull Dot prevent the organization or 
maintaining unuel' the iusurance laws of tllid Slate of any volun
tary wutual aiu, benefit, or relief association among eomployees for 
the payment of auuitional acciuent or skk benefits. 

(b) No existing insu1'ance, mutual niu, benefit, or relief asso.
ciation or department sllall, by reason of anything herein con
tained, be authorized to discontinue its operation without first dis
charging its ouli:mUuns to auy amI all persollS carl-ying IUt:;urunce 
in the same 01' entitled to relief 01' benetlts therein. 

Costs 011 em- (c) Any contl'IH.:t, oral, written, 01' implieo, of employment pro-
player_ vldlng for relief benefit, or insurance or any otbel' deVice whereuy 

tile employee is required to pay any premiulIl 01' premiullls for 
insurun('e against the compensHtion pro"'idt'd for in this lwt shall 
be Dull and ,"oitl, and auy employer wi~hholtllng from the wages 
of uny employee uuy amount for the purpose of vu.ylng any such 
premiulll shall be guilty of n misdemeanor aud puuhdlUble by a 
tine of not les:> thnn ten unItul'S nor more thun one tllOusunu 
tlolIal's, or imlll'isonment In the county juil for not more than six 
months. or both, in the discretion of the court. 

Subl'ogatloll SEC. 28, Any person, who shull become e:nUtietl to compensation 
of employees. untIer the provisions of this act, shall. in the evenr-of his Inl1uility 

to recover sueh compensation from the employer on account of his 
insoh"l'Ul'Y, be suurHguted tu all the rig-Ills of such employer 
against ally insurance company. association, or insurer which may 
have hlSUl'cd suell employer against loss growIug out of the l'OlU

pensatlon re(luil'cd by the provisions of this uet to be paid uy suell 
employer, und, in such event only, the suh.l insurance l'tJtnpuny, 
association, 01' insurer shull become primarily Hable to pay to the 
employee 01' his persoDul repl'PSC'utative the cumpellsation I"l'quirt!u 
by the provisions of this net to be puid by such employer, 

Llaolllty ot SEC,. 29, '\Vh42'I"e on injm'y ur deo.th for which colllilensation hi 
third pel'l>IlD~, payable by the employer under this net was Dot proximately 

caused by the Degligt~llCe of the employer or Ilis elllllloyeeK. alui 
was cnused under cil'cumstanees creating a It'gul11uDility for dum· 
uges In some Ilel':-(on othl~l' than the ewpJoyel' to Ilay tJaUla~l"s. 
such otllel' perl'ion having also cleeted tl) be bound by thIs u('t. tl.i.en 
the right of the empluyee or persollul rel)l'l:"S(>utative to l't'(~CJ\'er 
ugainst SUdl OlllCI' persoll shllli be suiwC)guted to his employer. 
anu sueh eUlJll()~'er mllY bl'iug I(~gal prOl'l-'euillJ.,"S against ~Udl otll.'r 
person to reeC)ver the dnlUug:t~S sustaIned. In an amount not ex
ceeding the ug~l't"gute Rmount ot COID)Wnslltion llayuhle unul'r this 
nct, by rcnson of the lujw'Y or death ot SUl'll employee, Where 
the Injury 01" d42'uth for whIch cowpeusation Is pnyuhle um.lt·r this 
act wns nut pl'uximutt>ly c:lUscd by Ule negll~enl'e of Ule em
ployer or his employees nnd was caus('(1 under elrcllmstafi('t~ 
creating n ]l~J.!nl Hnbility tOl" damages on the pUl·t of sOllie pel'sun 
other tlulIl the eruployer to pnl' damagps, such other ()t't'HOn ho\'· 
lng electt. ...... not to be bound by Ulis act, then legal pl'O(.'Cedlug8 
may be tul~en oguinst such otJK>r person to rt..'COvcr uaruuge:s nut
wlthstmuling such employer's pnYlUcnt of or lIuhlllty to, pay COUl
pensnUon lindt-I' this act, but in such (~tU.e If the udiml against 
such other pt>rsoll Is bl'ou~ht by the InjuI'ctl emploYl.>e or bis per
sODal l'epl"PSentntive and jm}gnnmt Is oUtuil1ed alltI paid. or scttit'
ment Is made with suC'h other pel'son. either with or without sult. 
then from the Bmount ret'elv(>(1 fly such eIllI)loy~ or IK'fMouul ft-p
resentuU\'e thel'e shull be puid to the elllplo)'er Uit! amount of 
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compensatlon paid or to be paid by him to sucb employee or per· 
'sounl rt>lll'esentatlve: ProvidetL, That if the injured employee or 
his personal representnti\'e shall agree to receive compensation 
from the eUlployer or to institute proceedings to recover the snme 
or accept from the employer nn.y payment on account of such com~ 
pensntlon, sueh employer shall be subrogated to all the rights of 
such elUplo,)'ee or personal representative and may maintain, or 
In CDse un Rction has already been instituted, may continue an 
8<:'tion either in the nnme of the employee or personal representa
tive or In his own name against such other person for a recovery 
of damnges to which but for tbls section the said employee or 
personal representative would be entitled, but such employer shall 
nevertheless PRY over to the injured employee or personal repre
sentative all 8\1111S collected from 8uch other person by judgment 
or otherwise in excess of the amount of such compensation paid or 
to be paid unuet· this act and all costs, attorneys' f~, and rea
sonahle expenses Incurred by such employer in making such col
lection nnd enforcing such liabllity. 

SEC. SO. It shall be the duty of every employer within the pro- ~eCI~eDts t. 
visions of this act to send to the Industrial Board In writing an be epa ted.. 
lmmedlftte report of nIl accidentnlinjuries arising out of or in the 
COUlose of the employment and resulting In death; it shall also be 
the duty of every such employer to report bfotween the 15th antI 
the 2:lth of ench month to the Industrial Board all accidental 
Injuries for ""hleh compensation has been pnid under this nct, 
whh-h injurIes entail a loss to tIle employee of more than ODe 
w~k'B time, and In case the bljury results in permanent disability, 
a further report shall be made 8S soon as It Is determined that 
Ru('h pl'rmanent dlsnbUity has rt'sulted or wlll result from such 
Injury, All ;re-ports shall state the date of the injury, including 
the time of dRY or night, the nature ot the employer's business. 
the nume. adch'e .. qs. the age, sex, conjugal condition of the injured 
person, the speclJic occupation of the injured person. the direct 
cl\u~e of the injury and the nuture of the al.'Cldent. Ole character 
of the injury, the leDJrth of disability, and, in case of death, the 
Jength of. dl~8blllty before death, the wages of the Injured person, 
wht'tlu"r ('omJl~llSRtton has bef.n paid to the Injured person, or to 
his leflol representative or his heirs or next of kin. the amount of 
('Omllensntion paid, the amount pattI for physlclans', surgeons', and 
hosl)itnl bIlls, ond by whom paId, and the amount paid for funeral 
or burlnl f'XPI'U1'1~. If known, The making of reports as provhlf'(l 
hprtlln shull rt"h~nst" the employer covered by the provisions of thls 
u('t from mnklng sn('h J'ilports to nny other offi.('er of the State. 

8Jo.'C, 81. Any person, firm. or corpOl'atlon, who undertakes to do ContraetoN.. 
01' t'Outl'lwtS with othet·s to do, or have done for him, them, or It 
nny work e-mml\'I'ntPd Ril extra hazardous in paragraph (b) In sec-
Uon S. r~luh'llIll e-lllployull'nt of employees In, on, or about the 
pl"l"mhlPS Wh~l'E" ht", they, or it os prin<'ipnl or prin<'ipnls contract 
to do 8lU .. 'h work or any part there-of, and does not require of the 
llE"r~nn, firm, or {'Orporntlon uudt"rtnklng to do sU<.'h work for suld 
prlue'lllRl or pl'lnt'i11nls, thnt SUdl person. firm, or corporation 
undE"rtuktng to do sUe'h wot'k shall Insure hil:l. their. or Its liability 
to- pny the rompE"IlSfttion provided. In thts ft('t to his. their, or its 
('1Ullhly( .... ~ nUtt nny such pel'~n, firm. or corporation who creates Fraud. 
or ('nI'rh~ tuto ollerlltion allY frnudnlent scht"me, artifiCE', or de,'lce 
to e-Iluhlt' hh11, thl"ll), or it to ext'{'ute suC'h work without such per-
~on. firlll. or ('(u'porntlon being re.~[M)\1s1ble to the employee. his 
peorsonal representath-e. or bt:'uefidnry entltlPd to sU<.·h compenS8-
t1Hn Ullllt'"1' tht" provisions ot this act. such person, firm, or corpora-
tion ~h"n bt'o- inl'lutt\"d in the term. •• ~m{llo~r n and with the 1m
JIlf'(llntE" t-mpltlYl~r shall be jointly Dnd SP\'erally liable to pay the 
('UmptlnsIHion ht'~lu llro,·hled tot' and be SUbjL:.ct to all the pro-
\'I~lolls of this u<'t, 

SIOC'. 82. No rl~ht of I\('tioll for ()Ilma~.·s ftt ('(.lmmnn la,,,, or E s: 18 t .a .. 
lIutlpr Imy lltbt-r Nflltutt' t"xlstlll.1C nt the tlme of the taking t"ffet"t rlJ:bta ., &C-
ot this Ih"t slmll be affected by this 8<.'~ tlOB. 
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If tae~ IUDW~- It the provisions of this act relnting to compensation for injuries 

~bl1t.° ODa. to or dE-ath ot employees shall be repealoo or atijmJged lnvulhl or 
tlll("Onstitutionnl, the period intervening between the ot"t."UrrenCIl 
of an injury or death and such repeal or finnl adjudication of 
invalidity shall Dot be computed as a part of the time limited by· 
law for the commencement of any action relating to such injury 
or death, but the amount of any oom(Wnsation which may have 
iJa'n paid for Hny such injury shall be dedncted from any Judgment 
for damages recovered on account of such Injury. Any claim. dis
ngreem,:''Ilt, or controversy existing or arising under "aD net to 
promote the general welfare of the people of this State by pro
vhling eompeosotion for accidental injuries or denth suffered in 
the l"Ourse of employment." approved June 10. 1911. in force May 
1, 1912. shall be adjusted in accordanee with the provlslon~ of saId 
net. notwithstanding the repeal thereot, or may by agreement ot 
the parties be adjusted in accordance with the method of proce()ure 
pro\"hlt'tl in this act for the ac1justm~ut of dilT~rences, jurIsdiction 
to adjust such differences so submitted by the partIes being hereby 
("Ouferl'f'(j upon the Industrial Board or committee of arbitration 
provided tor in this act. 

"ielations. SEC, 33, Any willful neglect. rpfusnl. or failure to do the things 
rto<luirf"tl to be done by any section, clause, or provision of this act 
on the part of the persons herein required to do thelD, or any vi()o 
JuttOD of any of the provIsions or requiremf'nts hereof, or any 
attempt to obstruct or interfere with tiny court officer or any other 
person eharg(>(1 with the duty of administf'ring or enfordng the 
provisions of this nct shall be deemed a miMemeanor, punh.hnble 
by a fine of not less than $10 nor more than $500 at the dtiR'r£"tiOD 
of the court, 

TItle. SEC. 33i (added by a<"1, p. 400, Acts of 1915). This a<1 JUay be 
cited :IS the workmen's compensation a('t. 

'.valldlty oC SEC. 84. The Invalidity of any portion of tbis act shall In no 
part of act, way affect the validity ot any other ]>Ortion thereof whkb can be 

gh'cn etIect without such invaUd part. 
lI~peeJer, SEc, 35. That aD act to promote tbe general weltare ot thtl' Htate 

uf Illlnois by providing compensatlon tor accidental injurl(08 or 
flenth suffered In tile course of employment, approved June 10, 
1911, In force May 1. 1912, be. Bnd the same Is hereby. repettl .. <I. 

Appro"ed Jnne 28, 1913. 



INDIANA. 

ACTS 01' ]!lIS. 

CHAPTER 106.-Conr.pMI8ation o!1to,''''m.en lor fniuriea. 

PART I. 

SECTION t. This act shall be known as II Tbe Indiann wOI'kmen's Title. 
rompensotion act." 

SEO. 2. li'rom and after the taking effect of this nct every em- AcC<!ptanee 
player and every employee, except 88 heretn stu.ted, shall be pre-. presumed. 
Bumed ·to have accepted the provisions of thl. act respectively to 
pay and accept compensation for personal In.i1lry" or death by 
accident arising out of and In the course of the employment and 
shun be bound thereby, unles. he sholl have given prior to any 
occident resulting In Injury or death, notice to the contrary In the 
mlluner herein pl'ovlded. 

SEC. 8. bo"1thel" an employer or aD employee who has excepted WalTer b)' 
himself by proper noU<.'e fl'om tlle operation of this nct 1:I10Y at any notice . 

. time waive sl1C'h e.xemptlon aud thel'eby accept the provisions of 
this act by ghing notice as herein provided. 

The notice of exemption and the notl<.'e ot acceptanee heretofore 
referred to shan be given thirty da.\'9 prior to any accident ,.... 
suIting In Injury or death: Prot'i4etJ, That It any such Injury oc
euITed Ie .. thon thirty ctay. after the date of employment, notice 
ot such exemption or acceptance given at the time ot employment 
shall be s"tHclent notice the.'OOf. The notice shan be In writing 
or print In a substantial fOl·m prescribed by the Industrial board, 
und shan be given by the employer by posting the .. me In a ron
Nplruous place In the plant, shop, office, room, or place where the 
employee Is employed, 0" by serving It personally upon him: and 
shan be given by the employee by sending the enme In registered 
letter addreosed to the einployer Ilt hi. lost known residence or 
place of business, or by giving It personally to the employer or any 
of his a/lents upon whoID a sUWlDOns In civil action may be served 
nnder the law9 of the State. 

A copy ot the notice In prescribed form shan also be filed with 
the Industrial board. 

SEC. 4. Every contract ot service between any employer and @ID- Presumption 
ployee covered by this act, written or Implted, now tn operation astocoDtract& 
or made or Implled prior to the toklng ell'ect ot this act shall, 
ofter the act bo. taken etrect, be presumed to continue: and every 
8uob contract mode subsequent to the tnklng .. lI'ect of this act shan 
be presumed to hnve been made subject to the provisions of this 
nct. I1n1 .... either party shall give notice. as pronded In eectlon S, 
to the other party to sucb contract thot the p\"Ovisions of thl. act 
other thaD sections lOt II, aDd 67 are- not lnwllded to apply. 

A Ilke presnmptlon shan exist equally In the case of on minors 
unl .... notice of the Bame c:haracter be given by or- to the parent 
or Jruardian ot the minor. 

S",,- II. ~ry el1.ployer who accepts the compenSfttion provisions RemedT Q

of this act shill! Insure the IIllyment of compenSfttion to bls em. d ....... 
pIoy_ In the manner bereInafter provided. and wblle .... 11 In· 
SUl"ftUcoe I"('mnins In force be or those conducting bls business shan 
Ollly be liable to any employee for personal Injury or death by 
a<,<,ldent to the extent and In the manner herein SJl<!cl1led. . 

SEC. 6. The rights and remedies bereln granted to an employee 8 • m. BUb
subject to this n~t on account of personal Injnry or d ... th by jec:t. 
1I<,<,ldeut shall ex~lude all other rights Bnd remedies of su~b em-
J.loyee, bls personal representsti ...... dependents or next of kin, at 
tomWun law or otherwise un account of sndI 1DJlll'7 or death, 

-I.."7IW-I'i~'l 481 
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ta'V'lolntion of SEC. 7. Nothing in this net sholl be construed to relieve anv em
s tute. ployer or employee from penalty for failure or neglect to pei'form 

filly stntutory duty. 
Willful mLs- SEC. 8. No compensation shall be allowed for aD injury or death 

conduct, etc. due 10 the employee's willful misconduct. including intentional 
self-inflicted injnry, intoxication, and willful failure or refuBal' 
to nse a &lfety appliance or perform a duty required by statute. 

'.rhe burden of proof shall be on the defendant employer. 
Exemptlons. SEC. 9. This act, except section 67, shall not apply to casunl 

laborers. to furm or agricultural laborers and to domestic BE'rvnnts, 
nor to employers of such persons. unless such employees aod their 
emploYPl"s voluntarily elect in the manner hereinafter specified to 
be bound by this act. 

ro:t~dnses ab- SEC. 10. Every employer who elects not to operate under tblS 
. act shall Dot in any suit at law by nn employee to recOVPl" dnm

ages for personal injury or death by occident be permitted to 
defend any such suit at law upon anyone or nIl at the following 
grounds: 

(a) 'l'hnt the employee was negligent; 
(b) That the injury was caused by the negligence of It follow 

employee; • 
(0) That the employee had assumed the risk ot the Injury. 

Employee re- SEC. 11. Every employee who elects not to opernte under this act 
jectlng act. shall, in ally Bction to recover damages tor personnl injury or 

death brought ngainst aD employer accepting the compensation 
provisions of thJs oct, proceed at ('ommon law, and the employer 
mlly aVRil himRelf of the defenses of contributory negHgence, neg
lI~ence of a fellow servant, and assumption of risk, as such de
tenses exist at common law. 

Rejection by SEC. 12. \Vhen both the employer Rnd employee elect not to op-
both po.rtles. ernte under this act, the liability of the employer shp.lI be the snme 

8S though he alone had rejected the terms of this act, and In nny 
snit brought against him the employer shall not be permitted to 
oToil himself ot any ot the common-law (letenses cited in sec
tion 11. 

Liability 0 t SEC. 13. Whenever an Injury for which romflP'nsatioD is pnynble 
third persons. under tbis act shrill bave been sustained under circumstances 

crenting In BOme other person thaD the employer a legal liability 
to puy ~omo~es in respect thereto, the injured employee mny at 
his option either claim eompensntlon or proceed at law agntnst 
such other person to recover dnmag£'>S or proceed against both 
the employer and such other person, but be shall not collect trom 
both; Rnd it compensation is awarded uDfler tbls aet the em
ployer having paid the compensntion or baving become liable 
therefor, may collect In his O""D. name or that of the injured em
pJoyf"e from the other person In whom legal lJftbllIty tor dnmages 
exists, the indemnity pnld or payable to the Injured employee. 

Employees of Sl':c.14. A princ1psl,intermediate, or subl'Ontractor shall be liable 
~o~contrac- for compposntion to any employee Injured whIle In the employ of 

. '- anyone of his subcontractors ODd engaged upon the subject matter 
of the contract to the same extent AS the Immediate employer. • 

Any principal, intermedIate, or subcontractor who shall Pfly com
pt'nsation under tbe fore~oing provision may recover tlle amount 
pnld from any· person who, indepeodE'Dtly of this section, would 
haye been lInble to pny oompenR2ltlon to the injured employee. 

E\'ery claim tor compen8l1tion under this section shall in t.he 
first instance be presented to and instituted against the Immedla~ 
employer, but such pl"OCeE'dlng shnlt not constItute a waive-r ot the 
employee's rights to recover compenSAtion under thiS ftct from the 
prillripni or intermediate contractor: Prot,.ded, Thftt the ooJlf!('tiOD 
01 full ('ODl(ll"nsatioD from one employer shaH bar recovery by the 
employee against any others. nor shall he oollec-t from oil a total 
CODl(ll"'nAAtion in pxcess ot the amount tor wblch any or the I!IB.ld 
cuotractors Is liable. 
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This "",,!Ion shall npply only In cases where the Injury oecurn!d 
on, lu, or auout the premises on which the principal contractor bns 
undertnken to execute work or which are otherwise under bis 
control or management 

SEC. 15. No contract or agreement, written or Implled, no rule, WalnrB. 
rt'gulutioD, or other device shall in any manuel' operate to relieve 
any employer, In whole 0" In part, of any obligation created. by 
th1s nct except os herein provided. 

SEC. IG. All rights of compensation granted. by this act shnll hnve Preferen .... 
the SIlllle preference or priority tor the whole thereof against the 
RSsets of the employer as Is allowed by ]a w tor any unpaid wages 
for lubar. 

SEo. 17. No claim for compensation under this act shall be as- Aaslgnmenta. 
signnble, and aU compensation and claims therefor shall be exempt 
from u11 Claims of creditors. 

SEC. 18. 'I'he provisions of this act, except sectlons 3, 4. 10. 11, 1 Pub 11 e em· 
und 12, shall apply to the State and any municipal corporation P oyments. 
within the State, or any political division thereof, and to the em-
ploypes thereot. 

SEC. 19. This act, except section 67, shall not npply to employees Int.rata to 
engullPd in Interstate or torelj:n commel'c~ nor to their employers, c::ommerce. 
III cuse the laws of the Unlted. States provide for compensation or . 
tor liability for Injury or death by nccldent of such employees, 

SEC. 20. E"ery etnl1loyer aud employee under this ac~ except DS Injuries out· 
p:r<l\-lded in BPctlon 19. shall be bound by the'pl'OvLsioDS of the act aide State. 
whetller Injury by accident or death resulting from such Injury 
oecurs within the State or In some other State or In .. foreign 
country. 

80:C. 21. The provisions of this nct shall not apply u> injuries or Pr'or tnla_ 
denth DOl' to accldenta which occurn!d prior to the taking etreet rl ••. 
of this nct. 

PAIIT II. 

SI'X"TlON 22. Every injured employee or his representntive sl18ll NotIce. 
lmmPdlately upon the occurrenee ot an injury. or 8S soon thereafter 
as pructlcnble, ghe or cause to be gh-en to the employer written 
notice of the Injury. and the employee shnll not be entitled. to 
phystclnu's fees nor to any compensation which may have accrued. 
unuel' the te.·lllS of tills act, prior to the giving of such notice, nu-
l ... It cnn be shown that the employer. his agent, or representative 
had knowledge of the Injury or death, or that the party reqnln!d 
to give sUl'h notice hnd been prevented. from doing 80 by reason 
of physical or mentnl Incopaclty or the fraud or deceit of some 
tbh'd person, or tor equally good reason; but no compensntion 
sholl be pnynble unless such written notice Is "Iven within thirty 
doys otter the occurrence of the Injury or denth, unless reasonable 
excuse Is nInde to the satisfaction of the industrial board for not 
gIvlug such notice. 

S""" 23. The noti .... provldPd In tile foregoing section shall state ContenlL 
In ordinary lnn!zuage the name Rnd odllress of the employee, the 
time. place. nnture. nnd ClUl8e of the- Injury or death, nnd shall be 
slj<ut'd by the en.ploy .. or by a person on his behalf. or, In the 
e'-ent of bls dl'uth. by any one or more or his dependents or by a 
pt'l'Snu lu their behulL 

No dt"fect or lUllccurncy In the notice shall be a bar to rompensn. ... 
tton unlt'&'\ the E'Ulployer shall pl'(we that his interest was preju .. 
dlCl'li UIPreby. and then only. to the extent of such prejudice. 

Solid DOtice shall be given personally to the employer or any of 
bls ugt"uts UllOU whom a smUlllOl\s III civil aetlon may be served 
unop-r the laws of Ole State. or may be sent by registered letter 
addre.....t to the emplo1'!l' at his last known realdence or place of 
buslu~ss.-

8.~' 2i. The right to rompensatlou nnder this art shnll be for-. CIai .... 
e,er oorn!d u1\l .... within twa years after tile Injury. or, If death 
..... ults tilt'refrom, within two years atler suclt denth. a claim for 
corupenSlltion thereunder ahnIl be 81ed. with the industrial -...J. 
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.e::.r!i~81. etc., SEC. 25. During the thirty days after an injury the employer 
B. shall furnish or cause to be furnished free of chorge to the in

jured employee, and the employee shaH accept, and during the 
whole or l1UY part of the remuinder of his dlsnbll1ty resulting from 
the injury the employer moy. lit his own option. continue to fur
nish or canse to be furnished, free of charge to the E"mployee, and 
the employee shall accept. nn attending physician: Provided, h01C" 
ever, Unless otherwise ordered by the industrial board, and, In 
addition, such surglenl and bospltnl service and supplies as may 
be deemed necessnry by snid attending physiciAn or the Industrial 
boo rd. 

Re1ustng ald. The refusnl of ~e employee to aCCE'llt snch serdce when pro
vldf'd by the E'mployer shall bar snid employee from fUrther COm
lJen~ation until such refusal ceases, and no compensntion shaH at 
Hny time be payable for the period of 8uspem~lon unlt'ss In the 
opinion of the industrial board the Cll'cumstnn<'es jnstify the re
fusal. In wh1eh case the bORl'd may order n change in the medical 
or hospitnl service, 

If in an emergency or on o('count of the employer's fanure to 
provide the med1(''Ul.cllre fol' the ftr~t thh'fy rlnys, as herein Bpeef
fled, or for other good reason, n phYRlcinn othEc'r than that prm'lded 
hy the emplover Is called to treat the injured employee during the 
first thirty days, the reasonable CORt of sueh service shall be paid 
by the employer. ~\1hject to the npl1rovnl of the Industrial bourd. 

('barges. SIW, 26. The pPC'unlnry Itnbll1ty of the employer for medical, 
~m1'glcnl, and hospital 8e1'"<'e hE.'rein required shull be limited to 
mtch ('harges as prevail in the BRme community for simtlor trent
ment of injured persons of a like standard of llving when such 
treatment Is paid for hy the Injured perROD. 

am¥De:l~"i!&. ex~ !"1EC'. 27. After nn injury and during the period ot resulting dig.. 
nbiHty, the employee, if so I'eque~ted by his eUlpioyer or ordered 
by the Indu!';trlal board, sholl submit himself to exnminntion, at 
I'euf;()nahle tlmE.'S nu(1 placps. by a duly qunUfied phy~IMan -or 
surgeon dt'signnted nnd paid by the employer or the industria] 
board, 'rhe employee shull have the rl/!,'ht to bu"e pre~nt at· any 
su<"h examination any duly qunUfied physician or surgeon pro-
vide<! and paid by him. No filet communJcnte<l to, or otherwise 
IearnM hy any pbysi<'tan or surgeon who may have attended or 
('xamjnE.'d the employee, or who Dlay have heen prefWnt ot any 
examination, shall be prh-negro, eltbE"r In the heartngs provided 
for in this nct, or any action ot 10w broUA'bt to l'ecover damages 
against nny employer ""ho may ba'f'e aC'ct'pted the eornpemmtion 
provhdoDS of this act. It the employee refnfW:'s to submit himself 
to or In Rny wny ob~tructs such examinAtion. his rl~bt to COC)
pensation and hIs rleht to tnke or prosecute any proceeding under 
this act sholl be BUspt'nded untn such refusal or ob~tructton 
ceases, nnd no cODl(l<"nsntion sholl At any time be paYAble for 
the period of sl1~pe'l1slon unlf'~s In the opinion ot the In(ltlstrlnl 
bOArd the ('trcwnstnn~ps jm;;tlfy the l'efnsal or obstru('tlon. 

'.fbe employer or the ill(hu~trtnl board shnll bave the r1~ht In 
any cose of dpnth to require on autopsy at the expense of the 
JlfIrty l'E'<}ll1ring the some. ~ 

Wa 1 tiD g SEC'. 28. No compensAtion Rbnll be nllowed for tIle flrRt fourteen 
tlme, cnleonrlnr dnys ot disability resulting from aD injury. eX<'fl'pt the 

benf'flts proV"htpd for In section 2.1); but If dhmhlllty extends be
yr.nd that (Je'rlod compensation shall commence with the fifteenth 
day Httpr the injnry, 

Totnl dlsa- SEC. 29. Where the Injury cnus~ totnl dlRtlblllty for work, 
billty. tbf'Te sholl be pnld to the Inj"rM employPe durlnl{ such total dls

nbllIty. but not Including the OM two w .... k. thereof. a weekly 
compenFlation eqllnl to flfty-fh'e per ef'nt of his average weekly 
wn~es tor n period not to exCffd ft,'e hundred w~kR. 

hrUnl dlsft- SEC, 80. Where the Injnry ('BURt'S partial cllsnblltty for work 
bUlty. tlu~re shull be pnJd to the Injured E"mp)oyee durtng such dlsublIIty. 

but not Including the first two WN>ks thf'reot. a weekly oompen
MOtion equal to one-hnlf of the dlft'erf'n<'e bptWPE"D his U oV"erog9 
weekly wllges n ond the week~y wages at ","hleh be 18 actually 
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employed ofter the Injury for a period not to exceed three hun
dred weeks. 

In elise the· portlol iIlsnblllty begins nfter n period of totol dis
oblllty, the lotter period shall be deducted trom the mnxlmum 
period nllowed for partlnl iIlsablJlty, 

SEO. 81, ~-or Injm'I •• In the following .chedule the employee Bchedale. 
Bhnll receh'e In ]leu of 011 other compensation a weekly eompen~ 
sntlon equal to fifty-five per cent of his overage weekly wages for 
the periods stoted against sucb Injuries, respectively, to wit: 

(a) For the loss by separation ot not more thaD one plinlnnge 
of n thumb or not more than two pblllonges of a finger. 15 weeks; 

(b) For the 1088 by ~pnratlon of more thou two phalanges of 
8 finger or of n whole finger or a toe. 30 weeks; 

(e) For the IQss by 8Pparntlon ot more thon one pbalonge of a 
thumb or of n whole thumb, 60 weeks; 

(d) . For the permanent ODd Irrecoverable lo.q,q of the sight of 
one eye or Its reductIon to one-tenth of' normal vIsion with glasses, 
100 wepk8~ 

(e) Fo," the 10BS by separatlon of one foot at or above the ankle 
joint, 125 weeks; 

(t) For the loss by sepnrntlon of one hand at or above the wrist 
joint, 1f'iO ",·eoeks; • 

(g) For the loss by separation of one leg at or above the knee 
joint, 175 weeks; 

(h) 1i'or the loss by Sf'pnrntion of one arm at or above the ('Ibow 
joint, 200 weeks; 

(I) For the permnnent and campl.teloss of henrlng, 75 weeks. 
In an othe.' en .. S Of permanent portlnl dlanblUty, including any 

dl1"fignremellt wht('h mny hnpair the future uspfulness or oppor· 
tllnlttes of the injured employee, compen~ntlon in Hen of 011 other 
rompenAntion shnll be paid when onel in the Dmonnt determtnf'fl. by 
the Industrial board, not to (Ioxceed fifty-five per cent of OVel11ge 
weekly ·wnlreS per week for a perIod of two hundred Wee-kA. 

SItO. 82. It an injured employee l'efuses emploympot suitable to Retwdng em. 
bls (,ll)18('lty proc-uf<,,11 for him, be sholl not he entitled to any plolmeDt. 
eompenRution at onr time dtlrtn~ the rontinunnce {)f such remsnl, 
·\1nl(1os,,~ in the opinton of the Industrial bonrd such n-tusol was 
jm.tlflnhl .. , 

SM!. 88. If nn pmployee bns sustntnPtl a permanent injury In SubaeQ oeD t 
nnoth~r ~mploYIl~nt thnn thllt tn whi<>·h he recei't'ed a 8uhReqnent InJunea. 
permanent injury by ft('('ldeut, sue-h as specified In section 31. he 
filiall be ('nUtted to rompeusatlon tor the snbSf'()uent Injury in the 
88me amount 88 it the pre'rl0118 injury bud not O('('urrPd. 

SEC'. 84. If nn t'mployee I'e<'fIolve an Injury for whle-h ro1UpPI\~ It two ID
BIItlon i8 Iltlynble wblle he Is liItlU J"(1I("fh'lug or ('ntltlPd to ("ollllle1l~ Juri .. 
sotion tor a pre'~lous Injury in the 8O.me employment, he shall 
not at the 88me time be entltlNl to rompeoFllltton tor both In~ 
Juries nnlPRS It be for n l~rnumpnt injury. 811("b as specifted In 
~tlon 81 : bnt bt' ~hnll be enUUM to (-'('I1l1(lt"uMtlon for tlmt InjUry 
nnd from the tinle of tllnt Injnry whi<'h will ('Over the longt'St 
Ilf'rlod lind the Inl1!t"St nmount pnynble. Ulld{\r this ftrt. 

SfX', 85. It nn employt>e 'l"E"<"Ph't"'S 8 J'K"rmau{'Int Injury, F:urh as Two ~~. 
~ll{I('lnNi In StI1.'tlon 81. nftt>.r hU"hlg sURhIlnPd nnothE"r )lE'mmnt'nt ant. ~ur 
Injury In tht' MUle f:'mplo:.nuf'llt, he shaH be pntttied. to ooOlpensn.-
thm tor llotb lnjnrlt'St bnt. the totnl com)lE"usntlon shun be I"lid by 
(,3.tt"utUng the llei'lod Rn(! not by 11l("r.N.,sing the nmount of weekly 
t.'om)lE"nsntton. 
Wh~n the previous ond subSf'C')ul"nt pennnnf'nt lujurlps !"('SuIt In 

tnt1l1 Pf'rmRnent dt~llhnUy. rompensntlon shull be paynble to .. per.
lllonl"nt totn. dl~lblltty. but pnymf'nts made tor the Pft"-vlous In
jury shall be deducted from the tot.1 (l8:vm~llt of CODl(lNlSlltion 
dnE\ 

SP:C, sa. 'When an ~mployee I'eC."eh~ 0 .. is f'ntlt1fd to rompensa. n.a == 
tloD und(lo" th\s act to .. an Injul'1 Rnd dtt'"S trom aD..v otht''' ("ftnse~ = 
than the Injury for wbl~b he was entitled to rompensntlon. pay-
lllE'llt of the ullpaid bolnn('9 ot eompen .. -"iQl.tton shilll be made to his 
·next of kill dependent upon him for snpport. 
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de:t~rl~l atl~ It SEC. 37. Where death results from the injury within three hnnw 
ene s. <1red weeks, there shall be paid in addition to hurlnl expenses 

not to exceed one hundred dollars, n weekly compensation equal 
to one-half of the decensed's average weekly wages during such 
remaining part of three hundred weeks as compensation Rhnll not 
huYe heen paid to the deceased for total or partial disabillty. to 
aU dependents of the employee wholly dependent upon bis earn
ings tor support nt the time of the injury. If the employee ]eaves 
dependents only partinlly dependent upon bis en rn1ngs for sup
port lit the time of the Injury. the weekly compensation to those 
depellde-nts shnll, in addition to burin I eXI~nses, Dot to exceed one 
hundred doll~lrs. be in the same proportion to the weekly eom
lleuMtlon for persons wholly dependent as the amount contributed 
by the deceased employee to such partial dependent bears to his 
nnnnnl eRl'l1ings nt the time of the Injury. . 

Dependents. SF-C. 38. The fonowlng perSOIlS shull be conclush'ely presumed 
·to be wholly de[lE'udent for support upon n deceased employee: 

(n) A wife upon n husband with whom she Uves ut the time of 
his death. . 

(b) A husband upon a wife with whom be !i,-es nt the time of 
her death if be is then incapnble of self-support and actually 
dellE"odpnt upon her. 

(e) A hoy ull<ler the nge of 18, or R girl under the age of 18, 
upon the pHrent with whom he or she is lh'lug at the time of the 
death of such parent. there being no surl'iving dependent parent, 
If a rhild is O\'eL' the ~~(l-S sp(3('ifie(l nbm'e. but physicf]11y or 
ruentn1ly incapacitated from earning, be or she shall be presumed 
to be totally dePE'"udeut if there is no 8urYil'lng dependf:'Dt pnrent, 

As tUiPd. in this St"ction tile term ,j boy," "girl," or U cbtld" shal1 
inclmle stepC'hi1(h'(>D, legnlly adopted children, posthumoos chil
dren, :1cknowledged illE"gitimnte chl1dren. bot s1lo11 )lot Include 
marrIed children; the term H parent" shnll Include step-parents 
nnd pnrents by udoption. 

III nn otller cnses questions of dependency. In whole or in part, 
shnll be (1(>termined iu nccordou('e with the fnct, 8S the fact mny 
be Ilt the time of the injury; and in snch other cases. if there Is 
more thall one person whoUy de}lf"nc1eut, the death Qeneftt shall 
be divided among them j aDd persons pm"tJy dependent, it any, 
shaH receive no part hereof; It there Is no oue whoJly dppendent 
nnd more than one perMD pnrtl; oerendent. tlle death bt>Deftt 
shnll he divided Rmong them according to the relath·e extent or 
their dependency. 

For the purpoSE's of this art the depe-ndE"oce of n "'Idow or 
widower of n deceased employee ood der.enuent chlluren living 
with suid widow or widower slmll terminate with remarrlnge; 
nnd tlIe nmount r('('eiYoo by her 811811 be divided among other de
pendents In the proportion In whi('h they nre I"E"CPiving (.'Ompens8-
tlon, und In tile event of the se)):1 ration of the wife from her sec
ond or subsequent husbnnd and her obtaining a divorce upon her 
own Slpplicution. then she shall rerei\"e the SlIme oompensntioD. for 
whlc'h she wonld have been entltlC"d had she not rpmarried. but 
the time from the (late ot: the T{'OIllrringe to the date of the divorce 
shaH be deducted f!'Om the time compensntion runs: and the de
pendente of n child. except n chUd physi(':lIly or mentully In
cRpncltnted from earnIng. shall terminllte wltll the ottnlomeut or 
18 yem's of age. 

de~~8 no dcpen, ~EC, 3D, It the (lece-R~ employee It'll Vf'S no dE'ppnt1<.>ntR the ern-
, plo~'t'r shall PRY the burinl expense of the tleceaSf..~, oot to exceed 

one hundred dolhlrs. ' 
I.tmltB ot SJ.o.:c. 40. In cowputlng compensation unflE"r the foregoing sec-

benefits. tiolls the D\"ernge weekly wUl!es of an employee shull he con
.. Mel'ed not to be more than twenty~four dollA1"S nor le~~ tllnn ten 
<1011111"8: Atilt p,·ot~ded furtller, That the totAl COUlpenRutiuu pay
ahle under thIs act shall In no case ext.'eed fi\·e thoufilUlul dollul'll 
($5.000). 

Advanced ~EC, 41. Any payments mnde by thE' empJuyer tn thE" In,lurt't1 em-
payment&. ployee during the period of hIs disnblllty, 01' to hiM del)cl1denta, 
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:~~!~ia:~~~r:~ f~ ~~ :~;r:.,~e :ro~~U~n~tft:fa~!:J.b~~ 
deducted from tbe awount to be paid as cowpensntlon: Provided, 
Thllt in case of disability sucb deduction shall be made by shorten
Ing tbe period dm'ing which compensstlon must he paid and not 
by reducing the amount of the weekly payments, unless otherwIse 
hereinafter specified. 

SEC. 42. Tbe Industrial' board upon tbe application of· eltber Time of paT
pm'ty. may, in Its discretion, having regard to the welfare of the menta. 
em}.ioyee ond the COllYenience of the employer, authorize compen-
Bllllou to be paid montbly or quarterly Instead of weekly. 

S}:o.43. 'Wbeue\"er nny weekly payment bus been continued for Lump su.ms. 
not les., than 26 weeks, the UablUty therefor may, in unusunl cases, 
where the parties ag"'" nnd the industrial board deems It to be for 
tlle best int.erests ot the employee or his dependents, be re-
deemed by the pnyment, In whole or In part, by the employer, of n 
lump su'm which shall be fixed by the board, but in no case to 
exeeed the commutable vnlue of the future Installments which 
may be due under this act. The board nlay, however, in its dis--
cret'on at any time in the case of a minor who has received perw 

1Uonelltly dlsnbllng injuries, either partin! or total, provide that 
be be compensated in whole or In part by the payment of a lump 
sum, the aUlount of which Bhall be fixed by the bonrd, but in no 
cose to exceed the commutable value ot the tuture installments 
whil'h lDay be due under this act, 

SEc.44. Whenever the IndustrIal bonrd deems itl expedient, allY' Trustees. 
lUWll sum under the foregoing section shall be paid by the em .. 
ployer to some Buitable person or corporation appointed by the 
clrcutt or 8Ul1e1'1or court, os trustee. to admlnlster the same tor 
the benefit of the person entitled tbereto, In the manner provided 
by the boord. The receillt of such trustee tor the amount 09 
paid shan dlscbarge tbe employer or anyone else wbo Is liable 
tll~r('tor, 

SJ.:c, 45. Upon Its own motion or upon the o.PI'UcatIon of any party ReViews. 
lu hIt prest on -the ground of a cbouge in· condition, the Industrial 
board may at any time review any award and on 8UC'..h review 
may nlRke an nWllrd endIng, dlmlllishing, or increasing the com~ 
])t"lUmtlon pl'e"lous!y awardedl subject to the maximum or mlntw 
mUlD provided In this actl and shnll Immediately send to the 
l)llrtil~s n copy of the award. No such reYiew sha.ll affect such 
awartl os reJtD,rds any moneys paid. 

SE(\ 46. Wbenever paymeut> of compensation Is made to a widow Receipts. 
or wIdower for ber or his use. or for ber or his use and the use 
of a child or ohlldl'ell, the written receipt thereof by such widow 
or widower shull aoqult the employer. 

,\Ybelle\"er pnyrnf'nt is made to any person elgbteen years of age 
or over, the written receipt of sucb person shall acquit the em
ployer. 

""heueyM' payment Is ronde to a minor unde-.r the age of eighteen 
yenrs, or to 8 dependent chlld over the age of eighteen, the same 
shull be made to some sulb\ble person or corporati0!l. appointed 
by tht" ("Ireult or superior court as trustee. and the receipt of 
.n<h trustee shall acquit the employer: .Pnwided, """"",or. That 
the Industrial board way .. dew the faets and circumstances 
surrouudlng the payment ot any money aud the taking of any 
....... 11.t. as provided In this· section. and may set the anme aside 
t'ahtl'r tor trnnd or undue Inftuenee. 

~ .. :c.47. It au injured employee Is mentnllylnoompetmt or Is 111:eomptt
\11\(\(>r p,lght"een years ot age at the tIme when any right or prlvl- tents. 
l~Jre n{'('rUe5 to him under thts a('t,. his gunnUan or trustee may In 
his hehalf ("181m and exercise such right or privilege. 

~1OC'. 48. No Umltatlon of time provided In this Ret shaD run 89 LbnltaUo. 
RJtutnst al1,.V llf'rson who Is Dle-ntR.lly lncompPtent or a minor de-. Dot to l"UD. 

pt"ntit"nt. so long as he has no guardian or trustee. 
SEr.49. \,hellt'Yel' auyelllphl)"ee tOI' wbose Injury or death rom- Two em .. 

pensnUon Is payable under this Ilct sbnII Ilt the Ume of the !njul'1 pI_ 
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he in the joint servke of two or motte employf'rs subject to thi!! 
ftct, such employers shall contribute to the IJflyment ot suc-b com· 
p("nsation in proportion to their wage liability to such employees: 
Proridcd, IW1f:et"f'I", That notbing in this section shall pre\'ent any 
l"(~nsonable arrnng'E'IIlt>-nt between such. employers for n different 
(listrlbution ns betW'ren tbemselTes of the ultimate burden oj 
compenso tion. 

PART III. 

1 .... :!~:.\1 S t rIa I SECTIO~ 50. There is hereoy created D. board which sholl be 
known as the Industrial Bonrd of Indiana. whl<.'h shall consist 01 
three ml"mbel'S, not more than two of whom shall belong to the 
saIne politteRl party. appointed by the governor. one ot whom be 
~h81l designate as chairman. Each member of the board shall bold 
office for foul' years. and uutil his Bucces...<;;or Is appointed nnd 
(}ualifled, e-xcept thllt "'hen the board is first eoUh-tituted. one 
Ui.ernher ~1l<111 be- appointed for three years, one for tour years, 
and the thinI shull be the present ehief of the State burenu of 
in5pe('tion. who shall St>n'e for one year as hereinnfter provirled. 
'Thereafter, upon the expiration of the term of nny member, the 
go,'ernor shall :ll.poillt his successor for the full term of four 
yeurs. 

Ea('h member of the ooard shull (Ievott' his enUre time to the 
dlltiE"s of bls otfice and shall not hold any (lO!':loition ot trust or 
profit or engage in any ()('cupntion 01' bustupss interferlng or Incon-

$alaJ1t'IJ. ete. Sj~~~~ ~~t;:~s~~t: :fS !'!:c: ~~~l~:"ot the board shall be four 
thousand doll:lrs per year each. 

The boor(l DI:1Y appoint a seeretnry at a sal:11"y ot not more than 
twenty·fh·e bmulred dollars a yffir and nl:l~' rel1lo,'e bim. The 
bourd lllay also. subject to the 811prot"ul of the ~o\"ernor. employ 
NuC'h clerical ond otber nssI:-:hmts as it nmy dpelll necessury nnd 
fix tbe compensation. of all ~rsons SO ellll'JoyM. 

The members of the ooard and Its 8~sistlluts Elbnl1 be entitled to 
rf-Ceh'e from the Stute tb(>ir actUAl nud necps..-mry e:xpenses wblJe 
tra"eling on the bllsine~s ot the board, but s1)('h eXJM"nseB shall be 
sworn to by the person who incurred the samp find shall be ap
pro\"""ed by tlleacbah"Dlnn of tbe board befure I.lHym(>nt is made, 

AU snhlries Rnd 6:peu8(>S of the bonrd SIl:lJl he nndlted and paid 
out of tlle State treasury In tbe manner preowrib('d for similar 

Tl.nnsfer t e~ltellSes in otber d~lJartm('nts or braDt'bes of the State sen-ice. 
powers. 0 S~('. 52. The rig-hts. pow('rs., und duties cflIlfprrf'd. by law u(lQn 

the Stnte bun-nu of inspection of the Shlte of Indtnna are bereby 
('(lutinuoo tn full for('e and are bereuy transfprred to the Industrial 
Itourd herE'hy crE'ntetl nOll ~lUlll be hpld ond E'xprC't.sed by them 
nnder the laws hprE'tofure in fort""e nnd the Mltl Stote buroou of 
ill~r){>etion is hel'E'h,,· nhoU!'lb(>t1. Tile PN"se-ut cblef inspector of 
said Stnte bUI'('RU (\f iUioIpection is hereby wolde n membt>r of said 
industrial board until tbe expirl1tiun of one yt'"3r from the dllte of 
the t;lklng efl'ect of tblg 1l(1" aud until his st1(·C'es..wr Is appointed. 
nnd qualified. The (lPIIUty jn~l)€'('tors ht'retotore appointed by the 
go,'emor as depoty insl"M"C.'fol"S In said Stilte bureau of lu!q)CCtioD. 
tn wit: Inspt'(.1:or of buildings, rUf·tnri~. anti Will'k:ohop9, In..."q)ector 
of boilpi"S. and In<;pectur of lllint's aud winIng. to~ether with tbplr 
lJPSistunt inspe<'to~ nre hereby continued In their t1>1q)ectJ\"'e ofa 
1k(los. fit th(loir preSE"llt salliriea. nntil tile fo-xpirutlon ot the tenns 
tor wht('h t.hey nrt" rpslJe("th'ely appolntPd nnd Until thE"lr 8lIC
{'(>ssors sre appointed slul qunllfled. Bnd eacb ot them l'especth"ely 
NimH hnn~ nnl) (H:'rfllrm all the rights, poWt'N, nnd duties now held 
and IJ{lrfnrou':'d by eu('h of them, rp:q>e<."th·ply. together with such 
uthpr rights, powers. and dutlps 8S Dlny be I}~rlbed by snid 
huiu:ortrlal board. rpon fhe temtlnation of tbe said terms of 
ottke for whlC'h said dt>I .... .lty In~tors hnl""e 1we-n appointed. ~td 
hlllm~tri:11 board. with thE" ("OU('ur]'(>nce of thE' J:O\·ernor. Khall np
point thplr successors to ser,'e during the plt."Usure of Slid IndO&-
trial boIlrd. 
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SEC. riS. All the rights, powers. nnd duties of the labor commis- J..abor com .. 
slon of the State ot Indlana, heretofore created and subsequently rs~S:J~D abo 1-
transfe.·,'ec! to and vested In the Stste bureau of inspection, nre 
hereby abolished. 

!'II«!. M. The board shall be provided with adequate omce. In the om .... 
<apltol or some other suitable building In the city ot Indlnnapoll., 
In which the record. shall be' kept and Its omelal business be 
trnnsHcted during regular business hours; it shall also be pro--
vided with Decessary 01l1ce furniture, statlonery, and other sup. 
Illies. . 

The board 'or any member thereof may hold sessions at any 
pl .. ce within the State 8S may be deemed ne<esssry. 

gd~. 55. '£he board may make rules not inconsistent with this aet Bules. 
tor ('orrying Qut the provisions of this act. Processes nnd pro-
cPtture uuder this net sholl be as summary and simple 8S retlson .. 
ably may be. The board or any member thereof shall htn'e .the 
)lOwer for the purpose of this act to subpmna witnesses, admlniB-. 
ter or couse to hnve administered oaths, and to exomlne or cnuse 
to bo"e examined such parts of the books nnd records at the 
parties to a proceeding DB relate to questions In dispute. 

The rounty sherl1t shall serve all 8ubpamas of tI.e board 8nd 
shall rereh'e the some tees os now proTided by law tor Uke 
8E"rvice In civil actions; each witness who appears In obedience 
to such subJKEn~ of the board shall receive for attendance the 
tees Dod rutlenge tor wItnesses in clvll coses in the courts. 

The circuit or superior court shull, on appllcntion ot the board 
or any member thereof, eutolX'e by proper proceedings the nttend
ance Dilli testimony of witnesses and the production and examina
tion of books, papers, nnd records. 

SEC. 66. Tbe board shall prepare and cause to be printed, and FOrmIL 
upon n'quest turnish free ot charge to any employer or employee-, 
.noh blank forms and literature a8 It shall deem requisite to 
tnellItnte or promote the etHe1ent administration of this net. 

The board shall tabulnte the accident reports 1'(lCeived from em- ADDual r e .. 
ployers In aeeol't.lunce wltb 8e<.'tion 67, and shnll publish the &uoe ports . . 
In thE" nnnulIl report of the boord and as ottt'.D as :It may deem 
a!lvlsnble, In such detslled or aggregate form as It may d''<'111 best. 
'I'he nume of the employe.r or employee shall not appear In such 
ImbUcntlons Rud the employers' reports themselves shall be pl'll"ute 
re<'Ords ot the bool'd and shall not be open for public IU$lleetion 
PX('(l-)lt tor the Inspecotton of the pnrt!es directly InvolTed. unless 
In tbe opinion of tbe board the public Interest shall require otber-
wise. ThesE' I'eflOrts shall not be used a8 eddence against BUY em-
ployer In auy suit at low brought by any employee for the l'E'COvery 
ut d"nmges. 

SEC. 57. It otter tourtef'n days from the dote of the Injury or 'Memoran· 
at uny time In ~Ae of deeth the employer and the Injurecl em- dum of agree. 
ployee or bis dpPE"ndents fttftl'h an agreement Iu l'fIoglirl to rom pen- menta. 
!llttion under this Rl't, n mt'IDornndum of the agreement In the form 
pre ... rlbed by the Industrial board shnll be HIed with the board; 
otbeM\'lse Bucb agreement shall be "old.ble by the employee or his 
dt"I'E'tu\ent& 

If 81'1'1"0\"011 by the board, thereupon the memorandum sball for 
~ It pUrl)()$PS be eutort'e8ble by the eonrt decree as hereinafter 
S1>el·lfted. Snob ogt..,...ent .bnn be nppro\"Oll by said board only 
wbt"u tbt' terms eont\lrm to the provisions ot this ot"t.. 

SEC', 5& If the employer and the Injured employee or his tIe- Re-terenee tD 
~tldents tull to l't'8l'h nil .greem~t 10 l't'gard to com{J(>umtion board. 
nuti('r tbls Ret, or It tb~ have l'eftebf'd. sucb no ngreeDlPut whit'b 
b •• bet>n -signed and HIed with the board 8nd rompensnt\on bos 
been paid or Is due in acrordant"e tberewitb, and the ll8.rties 
there-to then dtsagree AS to tbe continuance or any weekly PHY-
Ule'ut unde-.r sucb aJitft'e'Jm:\Ut. eUhe-.r party may make an npp1l-
... tlon to tbs industrial _nt for a bearing In regard to the 
Infttters Ilt ISI\lUe and for a ruUnll thel'@OD. 

Imlll .. lI.tely after .uob appllwt\on has been _\"011 the boont B_ 
aball set Ib .. dnle 'fur a bearing, wbIch sball be held as 800ll as 
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practicable, and sball notity the parties at Issue of the tfme. nnd 
place of such hearing. The hearing shall be held In the county 
where the injury occurred. 

Award. SEC. 59. The board or any of Its members sball hear the parties 
at issue and their representatives and witnesses and sholl deter
mine the dispute in a summary manner. The award, together with 
a statement of the ftndings of fact, rwlngs of law, and any other 
mutter. pertinent to the question at Issue shall be filed with the 
record of proceedings, and a copy ot the award shall immediately 
be sent to the partl!!S In dispute. 

Review_. SEC. 60. If nn application for review i8 made to the board within 
sP¥en days from the date of Ibe award, the fnll board, If the first 
hearing was not held before the full board, shall review the evl-' 
dence, or if deemed advisable as soon as practicable hear the 
pal'ties at issue, their representatives and wltnes.lJes. and sholl 
make an award and tile same In like manner as specified In Ibe 
fOl-egofng section. . 

Appeal.. . SEC. 61. An award of the board, a. provided In section 59, If 
Dot re"lewed in due time, or an award of the board upon such 
review us provided In section 60, shall be conclusive nnd binding 
as to nil questions of tact, but ellber party to the dispute may 
within thirty days from the date of the award appeal to the 
appellate court for errors of law under the same terms and con
ditions as govern appeals in ordinary civil actions. The board, ot 
its own motion, may certify questions of law to said appellate 
court for its decision and determination. 

Entorcement. SEC. 62. Any party In interest may file in the circuit or snperior 
court of the county In which the injury occurred a certified copy 
at a memorandum ot agreement approved by the board or ot an 
order 01' decision of the board, or of an awurd ot the board un
appenled from, or of an award ot the board rendered upon an 
oppeal, whereupon soid court shall render jndgment in aceordance 
therewith and notlty Ibe parties. Such judgment sball have the 
8.'lme effect and all proceedings in relation thereto shall thereafter 
be the ""me as though said judgment had been rendered In a suit 
duly heard and determined by said ccurt. 

Any such judgment of sold circuit or superior ccurt unappealed 
trom or atlirmed on appeal or modified in obedience to the mandate 
of the appellate court shall be modified to ccnform to any de
Cision of the IndustrIal board, ending, diminishing, or increasing 
any weekly payment under the provisions of seetlon 45 of this act, 
upon the presentation to It of n certified copy of such decision. 

Costa. SEC. 63. If the industrial board or any court before whom any 
proceedings are brought under this act sball determine Ibat such 
proceedings have been brought, prosecuted, or defended without 
reasonable ground, It may assess the whole ccst of Ibe proceeding. 
upon the party who has so brought, prosecuted, or defended them. 

¥t'dlcal e s:. SEC. 64. The board or any member thereof may, upon the applt· 
amlnation. cution of either party or upon Its own motion, appoint a disinter· 

ested and duly qualified physician or surgeon to make any neces
snry medical examination ot the employee and to testify In re
spect thereto. Said physician or Burgeon shall be anowed tn"'eIM 

Ing expenses and a reasonable fee to be fixed by the board. not 
exceeding ten dollars for each examination and report, but the 
board may allow additional reasonable amounts In extraordinary 
cnses. 

The fees and expenses of such physlclan or surgeon sboll be 
pold by Ibe State. 

Feea. SEC. 65. Fees of attorneys and physlciaDS and ('harges of hos-
pltuls tOr" services under this aet shall be subject to the approval 
of the boo rd. 

Settlement of SEC. 66. All questions ariSing under this act. If not settled by 
disputes. ngreemPllt ot the pnrtlee interested therein with the approval ot 

Ibe board, shan be determined by Ibe board except as olberwlse 
heretn provided tor. 

Report. of SF-o. 61. Every employer shall hereafter keep ft rerord of all 
!nJur'eo. Injuries, fotul or olberwlse. received by his employees In Ibe 
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cou_ of their employment. Within one week nfter the occnrrence 
and knowledge thereof, us provided in section 2, of an injury to 
8D t'UII)loyee cuusing hiB absence from work for more than oue 
dny, II reI>ort thereof shall be made in writing and mailed. to the 
IndUHtrinl board on blunks to be procured from the board for 
the purpose, 

1'pon the termlnntion of the dl •• bUlty of the Injnred employee, 
or if the disablilty extends beyond a period of 60 days. then also 
nt the exph'utlon 01' such period the employer shnll make a sup
pl(~D1entn1"Y l'eIJOl't to the bonrd on blanks to be procured from 
the bORrd for the purpose. 

'l'be Hllh1 rellOl'ts shaH contain the nome, nature, and location 
ot the busIness of the employer, Dud nrune, age, sex, wages. nnd 
oC<"llllntion of the injured ewployee. and shall stnte the'date and 
hour of the neclderat causing tbe Injury, the nnture and cause of 
the injul'Y, and such other information ~s may be required by the 
bonrd. 

Any eml)loyer who refuses or neglects to make the report re
qulrffi by this section shall be liable for a penalty of not more thnn 
twputy-Ih-e dollars tor each 1'{'fusol or neglect. to be recol"erable 
in 11ll,)' COUl't of competent juris(Uction in a suit by the board. 

PART IV. 

8F:<'TYON 68. Eyel'Y employel' uo.l(:'1' this act shall either insure Jbsttl'8nee re
and keep lUEOured his lInhllity hereunder In some corporation, assn- qulred. 
dutlon, or ol"gunlzl.ltiuD 8uthorlwd to transact the business or 
wOl'kllleO'R compensution losnrullce in tws State, or shall turnlsh 
to the influstrh\l board flutlsfactory proot ot hls financlnl ability Financial 
to TillY direct the (''OllIJlellsution in the amouut nml wunuer and ablllu. 
whpn flue us prol"lded for in this act In the latter case the board 
ntny, In its dtSf'retion. rM}uh-e the d(:'}lOSit of nn nccelltnble se-
(,1I1'Ity, indE'mnity, or bond to secnre the puyment of oompensntion 
llnhllith'S as tht"y are hl(.'urred. 

RI·X'. 60. E\'E'I'Y f\lllployer accepUng the compensntion prolisions EvIdence of 
of this act slmll withtn thil'ty dnys ntter this nct takes effect file ('ompllance. 
with thE> bool'll In f01'In prescribed by it, ond thereafter annually 
or n~ ottE'U alS wny be llE'Ces8ftry, eyldence of his compllance with 
thp Ill-t)vlsions of section 68 Imd uU others relating thereto. 

If ftl1t'h eml,loyE'.r retusps or ne.gle<'ts to comply with these pro
"ishm~ he !'tbull be ]llmlshffi by a flue of tpu C{'uts for each em
ploYI'l' nt the time 01 the insul'nn('e becoming duet but not less 
thnn one dollnr nor more thAn fifty dollars tor each dl1Y of such 
rt'fnl'tlll ur nE'gll~ .. ·-t tUllt \1utll the snllle ceases. nnd he shall be 
Jlnble clurlng coutJnmlD('8 of such refusal or neglect to an em .. 
ployee pUher for OOll1l)('i1sntton uuder this net or at law in the 
BUrne wnUlll"l' 8$ p'l"O,-ldPd fur in section 10. 

Sn-, 10. 'Yhene\,e-r au employer hilS complitrd with the proYisions CerWlea.t:e. 
of .... lIon 68, relating 10 self·lnsurance, tbe industrial bonrd sball 
issue to flut'b t'mploYt"'r a eertiftcutf> which shall remaiu III force for 
8 Jlt'l"t(l(l fixed. by the board, but the boord may upon nt least sl:s:t;y 
,lnys' nntlre Rnd a hl'trrlng to the employer revoke the eertJflCftte 
\l(lOn Ntlstnt'tory e'ftdeu('e f(lr 8u('h ro"ocation hnvlng been pre-
~lItt·lt. After the exllil'lltion ot one yellr from sucb re"ocntion 
·Uu~ bonrd may grunt a new certtflcnte to the employer upon his 
IMI'tltlon, 

~tt\~, it. For the l)Urpose or complying with the provlslons of Mutual eo ... 
..... ·t1ou ~ IlfOUlls of emvloyers. to form muhtnl 1nsurau<"e ·nssocill~ panl .. 
tltl1\~ or f'(I>('1procal Jusurnnce assoclRtions subject to such retlson~ 
nhlp COtllUtions aud restrlt"tions 118 mlly be fixed. by the in.luSUla.l 
110" ... 1. nre bereby ftutborlled. Membership In such mutnal In- ' 
SUl'tltl«'e 1\s...~)("8t1ons or n"Clpl"OC'RI tnsul'BnC'e assoc:-latlous 80 ap-
1'1'0" .. 1. '"""thN with evidence of the payment of pnom\WIl8 due.. 
shun bf' evhlt>uce of roDlpUance with section 6S. 

""~~~; :~~t!: ::;::. ":r':~n'::e ~~ ~;;:::,~~ ~ ocb=tlt-
..... plo,)'_ til provide .. s,ystem. of compensation, beIlellt, or In-
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SU1'811Ce ill lieu ot the cornpensntion noel insurnnce provided by 
this act. No such substitute system shall be approved unless it 
confers benefits upon injured employees at lenst equivulent to the 
beneOts provided by this act; nor If It requires contributions from 
the employees unless It confers benefits in addltkm to those pro
vided under this act at least commensurate wIth such contribu" 
tions. 

Such substitute system mRy be terminated by the industrial 
board on reasonable notice and hearing to the interested parties 
If it shall appear that the same Is not fairly administered or If its 
operation shall diS<:"iose lutent dptects threntening Its solvency'. or 
if tor any substantial reason it fails to ftccompllsh the purpoliles 
of this nct: and in tbis case the bonrd sbaH determine upon the 
l)fOpel' distribution of nil remaining assets, it any, subject to the 
right of nny party in interest to take an appeal to the appellate 
court. 

po~f:~81~U8 \)1 th~~c~3m!~t ~~~~~i~ i!S~~~~ ~~ p~me~:~f ~~~~~n:~~~!n~:~ 
employer and the insurer the notice to or knowledge of the 
occurrence of the Injury on the part of the insured shall be 
deemed. notice or knowledge, as the case may be, on the part ot 
the insurer; that jurisdiction ot the insured for the purposes ot 
this nct shnll be jurisdiction of the insurer; and that the insurer 
s~"ll In all things be bound by and subject to the awards, judg-

Same sub ~ nl~~~: ;:. ~~r~i~;n:~r~s~:~~:t ::~rn~~~~~iity arising under 
jeet. this act shall be issued unless it contains the agreement of the in

surer that it will promptly pay to the person entitled to surne all 
bpne-flts conferred by this act and all Installments of the com
ppnsation that mny be awarded or agreed upon, and that the ohl1 .. 
gntion shall not be af'f.'ected by any dt'fauIt of tllQ.insnred after the 
injury, or by any default In the giving of any notice required by 
such polley. or othenvise. Such ngrt>ement shall be construed to 
be a ()jrect promise by the insurer to the person entitled to com .. 
rt'llsation enforceable In bis name. 

Pre-sump. SEC. 75. E,'ery policy for the Insurance of the compensation 
UOD!\I. hereIn provIded, or against liability thereof, Rhatl be dt>emed to be 

made subject to the proviSions of this act. No eorporntion. ftS8()oo 

clation, or organization shall. enter iuto BUY such }loJiey of tn
surnnce unless its fOl"Ill shall haye bt>en nPPl'o\'ed by the industrial 
boal'd. 

PAlIT V. 

~fiDiUoD8, SECTION 76. In this act unless the context otherwise requires: 
(n) .. Ewploypr" shull include the Stnte and aoy munlclpnJ 

corporation within the State or any political dh'lslon thereof, and 
nny individual, finn, association. or corporation or the receh'er or 
trustee ot the snme or the legal relll'esentntlves of a dpceased 
eJuployer, usIng the servkes of another for pay. If the employer 
i. Insured It shan include his insurer so far as applicable. 

(b) Ii Employee" sball Include e'-ery person, Including n mInor. 
in the ser1'ice of anotht'l' under nny contrnct of hire or apprentice
ship, written or impll(>d. except one whose employment Is both 
cns\lol and not In the usuol course of the trade. bUSiness. ()('Cupo
tion. or profe8S10n of the employer. Any reference to an em
ploype who has bt'en injured shall, when the employee is des.d, 
also include his legal l'Ppresentath'es. de-pendents, and other per
sons to whom compensntion may be pnynble. 

(c) f·A,·ern~e weekly wnge-s" shull meHn the earnings of the 
Injured employee In the employment In which he was working at 
the time of the lojm-y during the period of IItty·two weeks Imme
d!ately precedIng the dllte of Injury, divided by fifty·two; but If 
the Injul'ed employee lost Dlore thon Be1't'n consecutive eo.iendnr 
days during Kucb pe-rlod. although not· in the Stlme wP.ek. then the 
earning'S for the remulmlt."r of ~u('b flfty-two wf"t'ks flhnll be divided 
by the number of week. remQinlog after the time 80 lost hQ8 bee4 
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deducted. Where 'the employment pdOl' to the Injury extended 
owr a period of less than IIfty-two weeks, the method of dividing 
the eumlnge during that period by the number of weeks and parts 
thereof dndng -which the employee Mmed wages shall be fol
lowed provided results just and fair to. both parties will thereby 
be obtained. Where by reason of the shortness of the time dur
Ing which the employee has been in the employment of his em
ployer or the casual nature or terms of the employment, it Is 
lmpl'ncUcnble to compute the average weekly wages as above 
_oed, regeM sboll be bod to the averoge weekly amonnt, which 
during the IIfty-two weeks previous to the Injury was being earned 
by a person In the same grade employed at the snme work by the 
snme employer, or it there Is no person so employed, by a person 
In tbe snme grade employed In the snme olass of employment in 
tbe same distriCt. 

Wherever allowances of any character made to an employee in 
lieu of wages are specilled part of the wage contract, they shall be 
deemed a part of bls earnings. 

(d) C1lnjury" and It persona11njury" shall mean only injury 
by accl<lent arising out of and In the course -of the employment 
and shall not Include a disease In B!lY form except as It sholl 
result from the Injury. 
, SEC. 77. If any section or provision of this act be decided by the Provision. 

C<'urts t.o be unconstitutional or invalid, the same shall not affect severable 
'the validity ot this act as a whole 01' any part thereof other than 
tile pel'! so decided to be nnconstltatlonol or Invalid. 

SEC. 78. All acta and parts of acts Inconsistent with any pro,,!- nepeal 
.ions of this act are hereby repealed to the extent-of snch Incon
sh«eucy. 

S.c. 79. This act shall toke effeet on the IIrst day of September. Act In elrect. 
1910, except that Part III with the exception of section 67, shall 
tnkc effect upon the passage ot this nct. 

SEc. SO. li"or theo purpose of paying the salaries and expenses of Appropl'la ... 
the membpl's of the industrial board: and its employees, the sum tlou. 
of $70,000 per yenr 01' so much thereof as may be necessary is 
Ilereby appropriated. , 

Sse. 81. The provisions of ibis act shall not affect pending 1It1- P • n d III C 
gRtton. causes. 

SEO. 82. Whereas an emergency exists for the Immediate taking £"'0"-0,. 
t>tTP<'t of Pnrt 111 of this net wUh the exception of section 67, said 
Part III with said ",,""ptlon shall be In full force trom and after 
the passage of this act. 



IOWA. 

ACTS OF 1913. 

CHAl'TEIl147.-Compen8atioB of worlt:men.for injuria. 

SECTION 1. (a) Except .. by this act otberwise provided, it shall Election or 
be conclusively presumed that every employer as defined by this act ;~~.uoo. 
haa elected to provid~ eacure and pay compensation ac('ordmg to the 
terms, conditions, and provisions of this act for any and all personal 
injuries sustained by an employee arising out of and in the course nf 
the eUlpl0r.!"ent;~ and in such c .... tbe employer shall be relieved from 
other liability for recovery of damages or other compensation for such Eft'eot. 
personal injury, unl ... by tbe terms of tbi. act otberwise provided; 
but thi. act shall not apply to any houeehold or domeetic eemnt, 
farm or other la.borer engaged in agricultural pursuits, nor persona 
whoee employment is of a casual nature. 

(.1» Where the State, county, municipal COlpOI8tion, echool district, Compu"'",,, 
citles under special charter ana. commission form of ~vel'llIllent is the to muniolpaUtle6. 
employer, the terms, conditions and provisions of this act for the pay .. 
ment of compensation and amount thereof for such injury sustained 
by an employee of such employer shall be exciusive, compnleary and 
Obli~tory upen botb employer and employee. 

« An eml?loyer having tbe ri~ht under tJie proviaione nf this act ~ .... ...:-
to e eC't to reject the terms, conditions and proVisiOD8. thereof and in ga , w 
such caee exercise. tbe right in tbe manner and form by thie act "l'O-
vided, suoh employer shall not eaca~ liability for ~nal inJUrY 
auetained by an employee of BUch em oyer wlum the miury 8W!to.ined 
arisee out of and iu the usual coume the employment beC&UBe---

(1) The employee aeaumed tbe risks inherent in or incident&! to or 
arieing out of Ii .. or her employment; or tbe risks arisingfrom tbe fail .... 
of the employe., to provide and maintain a reaeonably oafe "lace to work, 
or the risk. arioi~ from the failure of tbe employer to fumiah reasonably 
oafe tool. or appliancee, or becauae the employer exercised .. ....,nable 
care in .. Iectin~ .. aeonably competent employee. in the busineoa. 

l2) That tbe mjury W1I8 caueed by the negligence nf the coemployee. 
3) Thattheemployeewnsnegligentunl .... andexceptitshallappear 

that such ne~ligence W1I8 wiillnl and witb intent to ceuee the injury; or 
tbe ",.ult of mtoxication on tbe part of Ionl the injured party. 

(4) In ""tiona bf an employee againet an elllployer for personal Sullo. 
injury euetained arlBing out of and in the couree of tbe employment 
wbere tbe employer bail elected to reject tbe proviaione nf this act, it 
shall be p ..... med thet the injury to the employee W1I8 the direct reeult 
IUldgrowinR out of the negligence of the employer; and tbetBuchnegli-
genco W1I8 the proximate cauee of tbe injury; and in sucb caeeo the b\ll'o 
den nf proof oha1l reet upon the employer to rebut the pMlWDption of 
negliJlence. 
Ev~'7 ouch employer shall be conclusively preeumed to have elected _BeoUOll 110 

to proVine, ...,..,.., and par eom_tion to emploY""" for injurieo ...... ,..-."w, 
tained arialJllll out of and lD tbe course of the employment accordinl( to 
the proviaiOlUlof tbiaact, ume.and until notieein writingofanelection 
to tbe eonlAry shall haw been given to tbe employeee by JlOIItil!g tbe -
same in oome conepicuoue place at tbe place where the buam ... is cal'-
ried on, and aloo by filing notice with the Iowa induetrial commieeioner 
wiih return tbereon by affidavit showing the date tbetnotice .... -"'" 
ae by this act provided: Providc!d, lIowovcr, That anyemplo)W begin-
nh>g buoi ..... after tbe takingelJectof UUaactand giving not.iceat once 
of hie dcoile DOt to come under. the .p"!viaione of UUa aet, ahal.l not be 
('(lftoidpred .. under tbe act: I'rtIt1id«t. ~, That IIIch employer 
ohall not be ... Iit>ved of tbe payment of com_tion ae by UUa act pro-
vidl'd U Dtil thirty daye after the filing of ouch notice witb the 10 .... 
indu.1rlal commissioner, ... hl~h notice oh&lJ. be eubetantially in the 
follo,,;nl' form: . 

•• nOYBU- NO'I'lCB 1'0 RJlJ1ICI'. 

ToIA< ..... pl_oflM_d.nigrwd.adlAol_.bwluaIrid~: 
Y 00 and ,""ch of you ...... h_bf IlOtified tbat tbe ull<lemigoed noj...,,,, _ ot_ 

the l<'rms,.conditiOllll aad provisloDs to provide, II8CUI8 and pay com-

4,Q6 
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pensation to employees of the undersigned for injuries received as pfOoo 
vided in the acts of the (--, -) general ..... mbly known a.chapter 
(--) and elects to pay damages for personal injuries received by 
suchemployec under the common law and statutes of this State modified 
bl8UbdlvisioDs one, two, three and four of section one, chapter (--) 
~he~t,~cts of the (--) general a"",mbly and acts amendatory 

State of Iowa, 
--County .... 

Signed ----

The undereigned being first duly sworn deposes and says that a true. 
correct and verbatim copy of the foregoing notice was on the --day 
of --. 19-. posted at ----. (State fully place where 
posted.) 

Subscribed and sworn to before me by-- - this - d·ay 
of--.l9--.. 

1'lotary fublic. 
Notke to be The employer shall keep 8'.lch notice posted in some conBpictlous 
-. place which shall apply.to the employees subsequently employed by 

the employer with the same force and efie<>t ana to the same extent 
nnd in like manner as employees in the employ at the time the notice 
wnsgiven. 

1mplied agree. 'Where the employer and employee haye not given notice of an elec-
moot. tion to reject the terms of this act~ every contract of hire express or 

implied. 8ball be construed as an unplied agreement between them 
and a part of the contrn.ct on the part of the employer to provide, 
secure and pay. and on the part of the emr,loyee to ac;;:r compensa-

~:3 ~~:rOf'!a 1!iUt~~=!~th~r:~ ~~ent~juriC8 ~ 
ui;0 ~pensa.. SEC. 2. No compensation under this act shall te allowed for an in-

.w. jury caused: 
(a) By the employee'. willIuJ intention to injure himself or to will

fully inJure another; nor shall compensation he paid to an injured em .. 
p10yee If injury is sustained where intoxication of the employee was 
the proximate cause of the injury. 

oI!.~l" d· SEC. 3. (a) The rights and remedies provided in this act for an em
ployee on account of an injury allall be exclusive ol aU other rights 
and remedies of such employee, his personal or legal representatives, 
dependents or next of kin. at common law or otherwise on account of 
such injury; and .11 employees affected by this act shall be <onelu
sively presumed to ha.ve elected to take compensation in accordance 
with tlie terms, conditioJl8 and provisions of this act until notice in 

inJ~~:i~=~::"~:ri~ ~~~h~=!Ob;~ffi!~ sh~~°J;: 
the date upon which notice was served upon the employer . 

• _R.I ..... lono'... (b) In the event such employee elects to reject the terms. conditions 
";' empJol'ee. . and provisions of this act, the rights and remedies thereof shall not 

. apply where an employee brings an action or takes proceedings to 
recover damages or compensation for injuries received growi~ out of 
and in the couree of hi. employment. except as otherwise proVIded by 
this act; and in such actions where the employee has rejected tho terms 

:~~':s;'Je~=~~oc'l~~i!:~~~e ~'~~:!~ ~~ :::: ~I,; ~!i'::::3 
defenses of contributory negligence. 8BBUmption 01 risk and fellow ser
vant shall apply and be avaih.ble to the employer as b)' statute author
ized unless otherwise provided in this act: l'rtYl'itkd. however. That if 
an employee sustains an injury 88 the result of the employer's failure 
to furniBh or failure to exercise reasonable care to keep or maintain any 
safety device required by statute or rule. or violauon of an)' of the 
statutory provisioll8 or nllElJ and regulations now or hereafter in force 
relating to safety of employees, the doctrine of assumed risk: in wch 
case growing out of the negligence of tbe employer .hall not apply or 
be available Q8 defensive matter to such offending party. The notice 
required to be given by .... employee shall be substantially in the fol
lowing form: 
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EMPLOYEB'S NOTICB TO llEJ'EOT. 

'1'0 ----. - and the Iowa Ind~al Commissioner: 
(Name.r employer) . 
You and each of you are hereby notified that the undersigned hereby hIm"_ 

elects to reject the terms, conditions and provisions of an act for the 
payment of compensation 88 provided by the acta of the (--) gen-
ilral ......... blyand acta amendatory thereto, and electa to rely upon the 
..,mmon law ... modified by oection three of the acto of the (--_.) 
general ........ bly for the right to recover for pera>nal injury which I 
mar. receive, if any, gmwiDg out of and arising from the employment 
while in line 01 duty for my employer above named, 

Doted tw. - day 01-.-, l~igned ___ _ 

8mte 01 Iowa, L.. 
---County·r· 

The UJideraigned being fuat duly sworn depoeee and says that the 
written notice WW!I on the -- day of --I 19--, served on the 
within named employer of the undersigned by delivering to(~ 

-- a. true, correct, and verbatim copy thereof. 
oorved.) . 

8ubscn"bed and eworn (or a.1IIrmed) to before me'by ~.t-==:. 
--tw. --day 0/--, 111--. . 

--;;;tary Public. 
In any caee where an employee or one who is an applicant for em-~ ... 

ploytnent electa to reject the terms, conditions,' and provisiolUl of this q 
act, he Bha.l.I,. ~ addition to the notice required by subdivision (b) of 
oection S of tn.is act, state in an affidavit to be filed with &aid notice 
who, if any P"""1nl requested, suggested, or demana. of suchlorson 
to ""e",OO the rignt to reject the provisiona of this act. An if ..... 
quest, ouggeetion, or demand has been made of such employee by any 
penoon, such employee Bha.l.I give and state the name of the pel'8On 
who made the request, suggestion, or demand, and all of the Cll'Cum-
otI\nc .. relating thereto, the date and place when and where made, and 
persolUl present, and if lt be found that the employer of such employee, 
or an employer to whom an applicant for employment, or anf pel'8On 11 
member of the firm, aeaociatiOD, corporation, or agent or official of such 
employer, made a request, ouggestion or demand of such employee or 
applicant for employment to reject ihe terms, conditions and provi-
SlOIUl of this act, such request, o~on, or demand if made under 
oueh conditiolUl, ahall be conclusivefy presumed to have been sufficient 
to have unduly inUuenced such employee or an al'plicant for employ-
ment to ""ere .... the right to reject the tenIUI of this act, and the reicc-
tion made under such circumstances ahall be conclusively presumed to 
haw been procured through flaud and thereby flaudulently procured, 
and ouch rejection ahall be nul and void and of no effect. 

No person interested in the busin ... of such employer, financislly .A_ 
or otherwise, Bha.l.I be pennitted to administer the ooth to the affidaVlt ........ 
required in c .... as [anI employee or al.'plicant for employment electa to . 
""e",OO the right to It'ject the provislons of this act. And the ~ 
administering such oath in ma1iing such affidavit, ahall carefully read 
the notice and allidavit to such person making such rejection, and ahoJl 
ex»lain that the 'purpose of Cte notice is to b&r such pemon from recov-
enI1jl compenation m accordance with the schedule and terms of this 
act m the event that he sustains an injury in the COIUll8 01 such ":E!~ 
ment. All of which ahall be mown by Certificate of the person . 
istering the ooth herein contemplated. The Iowa industrial. com
missioner, or any pereon acting tor such C<lDlIllisrion@., Bha.l.I refu ... to 
rue the notice and &lIidavit, unl .... such notice, affidavit and certilicato 
fully, and in detail, comply with the ""Iuirementa hereof. And if 
ouch rejection, affidavit and .,..rtificat.e is found insufficient for any 
......... ahalJ. be retumed by moil or otherwise to th<> person who "". 
euted the instrument. 

-L~M·-17---82 
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n'jectlon In SEC. 4. (a) When the employer or employee baa given notice In 
ro,... compliance with thls act electing to reject the terms thereof such elec

tion shall continue and be:in foree until such employer or eml!loyee 
shan thereafter elect to come under the provisions of thls act lIB 16 pro

Waiver. 
vided in subdivision (b) of thlssection. 

(b) 'When anemplo)l"eroremployeerejectsthe terms, conditions or pro-
,isions of thls act, such party mar at any time thereafter elect to waive 
the same by giving notJ.ce m wnting :in the serne manner ~nired of 
the party in electing to reject the provisions of the act and which shaII 
become effective wlien filed with the Iowa industrial CODIlIliaoioner. 

ttJ"~'!.. by SEO. 6. Where the employer and employee elect to reject the tenns
ii o P • conditions and provisions olthls act, the liability of the employer aha 

be tho same as though the employee had not rejected the tenn.a, eon
ditions and provisions thereof. 

Rejection after SEC. 6. An employer having come under this act who thereafter 
election. elects to reject the terms, conditions and promona ibereoft shall Dot 

be relieved from the payment of compensation to such employee who 
sustains an injury in the COUl'8e of the employment before the election 
to reject becomes effective; and in BUch Ci\8eS the employer shall be 
reqUIred to secure the payment of any compensation due or that may 
become due to such workman, subject to the approval of the Iowa in· 
dUBtrial commissioner. 

Injuries caused SEC. 7. Where an employee coming under the provisions of this act 
by third parties. receives an injury for which compensation is payable under this ad 

and which injury was caused under circumstances creating a legal 
liability in some person other than the employer, to pay damages in 
~ct thereof. 
_ (a) The employee or beneficiary may take proceedings both against 

that person to recover.damages and against the employe!" for com~n
aation, but the amount of the compensation to which he is enbtled 
under this Bet shaII be rednced by tlie amount of dam_ recovered. 

(b) If the employee or beneficiary in euch """" recovers comptmBO
tion under this act, the employer by whom the compensation W88 paid 
or the ~rty who has been called npon to PO), the compensation, shall 
be entitled to indemnity from the pelSOn 80 liable to J:y dam_ 88 

~=~::!~ be subrogated to the rights of e employee to 

Wnlvers for- SEC. 8. No contract, rule, re~tion or device whatsoever I!lhall 
bidden. operate to relieve the employer, m whole or in pert, from any liability 

Notice. 
created b)l" this act except as herein provided. 

SHC. 9. Unl ... the employer orrepreeentative of such employer .ball 
have actual knowledge of the occurrence of au injury, or unl ... the 
employee or Bome one on his bebalf, or 80me of the dependents or HOme 
one on their behall, .hall give notice thereof to the employer within 
fifteen days of the occurrence of the injury, then no com~tion shall 
be paid until and from the date such notice is given or knowledge 
obtained; but if notice is given or the knowledge obtained within thirty 
days from the occurrence of the injury, no want, failure or inaccuracy 
of a notice ehall be a bar to obtaining compensation, unlesatbe employer 
shall.how that he WIIB prejudiced by.ueh want, defect or inaccuracy, 
and then only to the extent of Bacli prejudice: ProWkd, That if the 
employee or beneficiary shall .how tliat his failure to give prior notice 
was due to mistake, inadvertence, ignorance of fact or law, or inability, 
or to the fraud , misrepreeentation or deceit of another or to any other 
reesonable cause or eXCU8e then compensation may be allowed, wees 
and then to the extent anfy that the employer shatl .how that he WIIB 
prejudiced by failure to receive ouch notice: Pr<noided,furlIIer, UnI ... 
knowledge is obtained or notice given within ninety clays after the 
occurrence of the injury, DO compensation shall be allowed. No form 
of notice .han be required but may subatantially conform to the follow
ingform: 

PORK or NOTICE. 
To----

You are herebr notified that on or about the -- dayol--, 
19----, pelBonai mjury WBS sUfitained by ---- while in fC?Ul" 
emplo)' at --, --. (Give name of place employed and point 
where located when injury occurred and that compensation will be 
claimed therelor.) . 

Sigoed----
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but no ....nation from this form 01. notice oha1I be mat.erial. if the DOtM:e 
is sufficient to advioe the employEr that a certain employee, by ........ , 
received an injury in the 00UlIl8 01 hisemvlo~ ... «about aopeci-
tied time at or near a certain place. liI otice served _ upon one DD. 
whom an original DoUce _y IMi """"'" in civil <l8I!III BhaIl be a com-
pliance with this act. 

The notice required to be giV8D to the empiover may be oerved by 
any perI!OIl ove< ..... 1eeJl y_ 01 age, who !!hall m&lre retuna upon a 
copy of the notice, properlyaw(llU to, showing the OOtoef eorv:ice where 
and upon whom served, but no special form 01 the return 01 service of 
the notice oha1I be required. U ahall be wflicient if the facta there
from can be reat!Onably ascertained. The return of oervice may be 
amended .t any time. • 

SEa. 10. If any employee hOB Dot giwn notice to reject the terms, cyab0":"'""".,!. .... 
ccmditiona and prov!sions of this act, or has given such notice ana pa e, W 

waived the same 88 by this act provided, and the emplayer has not 

:c'h~i~ean~~~=m':!rn,=l~:,.,~v:=~ 
injury arising ont of and in the.,.,.".., 01 the empl~, ~ 
tion shan be paid as h_in ~ed. . 

(a) TberompeDl!&tianprovidedforinthisactahallbepaidinaccord- Am .... ,. 
anee with the ecbedule iinleso ot.herwiBe provided. 

(b) At any time aft... au injmy ... d until theexpiratioo.oftwoweekB H.dleoI, ..... 
of lllcapecity, the employer, if eo requ..,ted by the workman, or auy pPeDaeS. 

ane lur him ..... if 80 <lid...,,, by the court or Iowa indUBtrial eommio-
aio ..... shall fumish ~1e surgical. medical. aud hoopilal ~ 
aDd oupplieo, not exceeding ODe hundred ($100.00) dollal8. 

(c) Wbere the injury caueeo death the compeneaticm under this act --.... ..... 
BhaU be ... foIlows: -

... !~:':l)'i'!::;!..-:~~~!ti'f to :~~~~!ot~ 
exceed one hundred ($100.00) ~ If the employee lea-.- no 
""p<mdento this BhaU be the only""",_tioo.. 

(d) 11 death .... ulto from the injury. the employer ahalll!"Y the Death_ ... 
a.pendente of the employee wholly dependeu\ upon his eamwgtI for 
oupport '" the time of the injury, a weeId, payment equal to fifty 
(50,,) per ceot of his average weekly wagoo. but not IDOl'8 &ban ten 
($10.00) dollon! nar leo thlll five ($.>.00) dollara per week for a period 
01 t\utle hundred (300) weeb. 

(e) If the employee leav... dependents only putiall, dependent 
upou his eaminSO lor BUpport at tho time of the ini""r, the weeldy 
eomr-tioo. to be paid as afore.id. shall be equa1 to Idle eam. pr0-
portion 01 the ..... kly paymento fer the beDelit of ~ wooU,. 
aependent .. the amount cootributed by the employee to truch l*tbi.! 
dependente boar to the annual eamings 01 the d~ '" the time of 
the injury Wile. _y paymento haw beee. _e to .... inj1ll<!'l 
emplovoe ""'ore his d ... th, the corn_lion todeJ)8lldente ahaU b<@in 
from tho 00'" 01 the IMt 01 ouch paym .... to, hut ohall_ COBtimae mme 
&ban three IlWldred (300) _b from the date of the injury. 

(0 \\here injury ca_ death to an _ployee, a 1IliDot,..me- --.. 
eamingo .."., received by the pazent., the oom_tiou. to be paid. 
::"t:"'.:~t~~~~I~.~ amount provided for pay-

<1:) No compenat.ioa ohaU be paid for an injury whidl doeo BOt w",,,,,,, t_ 
ia",pocl_ the employee tor. pEiriod of.t looK two woeb from ......... 
iq luU _; but if iacapacity extende ~d. period of two ......... 
compen..u.... ohaIl bogia ... the filteeeth-da,_ the injury. 

(h) l'or injury pniducing temporary disability, !iftf (50,,) J?8! Ct!Ilt ...... panrr
of the._weekly -.-rerei,-..d at the a-olioJ...,., oub)ect toa .bUlly. 
maximum rom_tion ~=0.00) doIioftI ... d • miDiauua of ha 
($.';.00) cIolLIn.p"" _11:: . Tha$ if .t the a- of inj...,. the 
employee ........ ___ 1_ thaD five ($5.00) dollan! per weelr, eben 
be iIbaIl receive the fun &tIIOUIt, of __ per week. Tllil cam_ 
tion ohall be paid during the period of ... dt. <tioabiIity, aot, however. 
be)'Glld u.-ouedred (300) -a. 

(i) For disabilil,lioIal ia c:ban.cI.!r ... d ,....,.......t in qgWty 6fh" P .... n ••• 
(5O")percen'ofth •• _weekly_ ..... ved_tbew.ofth8-~· 

. lIIjury. oubject 10 • maximum COIDpOIlIStiou. of leD. ($10.00) doIIam 
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per week, and a minimum of five ($5.00) dolla .. per week: l'rmMI!d, 
That if at the time of injury, the employee receives wages I ... than 
five ($5.00) dollars per week, then he shall receive the full amount 01 
wages per week. 

This compensation shall be paid during the period of such disability, 
not however, beyond four hundred (400) weeks. 

Po,Ua. dJo. (j) For disability partial in character and permament in 9:uslity 
abllJ.y. the comY8nSBtion sb:i.ll be based upon the extent of such disability. 

For al casee included in the following schedule compensation shall 
be paid ae follows, to-wit: 
. (1) For the I ... ofa thumb fifty per cent (50%) of daily wages dur
mg Iorty weeks. 

(2) For the loss of a first finger, commonly. called the index finger, 
fifty per cent (50 %) of daily wages during thirty (30) weeks. ' 

(3) For the loss of a .. cond finger, fifty per cent (50%) of daily 
wllj:es during twenty-five (25) weekS . 

. (4) For the loss ola third finger, fifty per cent (50%) of daily wages 
during_twent)r (20) weeks. 

(5) For the I ... of a fourth finger, commonly called the little finger, 
fifty per cent (50 %) of daily wages for fifteen (15) weeks. 

(6) For the loai of the first phalange of the thumb or of any finger 
shall be considered to be equal to the 10 .. of one-half of such thumb or 
ts~ and compenaation sh8ll be one--haH of the amounts above speci-

(7) The I ... of more than one phalange shall be consid.red as the 
loss of the entire finger or thumb: ProWkd, how ... ." That in no case 
shall the amount received for more than one fing('r exceed the amount 
provided in this schedule for the loss of a hand. ' 

(8) For the loss of a great toe, fifty per cent (50%) of daily wages 
during twenty-five (25) weeks. 

(9) For the loss of one of the toes other than thegresttoe, fifty (50%) 
per cent of daily wages during fifteen (15) weeks. , • 

(10) For the loss of the first phalange of any toe, shall be considered 
to De equal to the loaa of one-half of such toe and the compensation 
shall be one-half of the amount aboye JPocified. . 

(11) The I ... of more than one pllaJange shall be considered as the 
I ... of the entire toe . 
. (12) For the 1089 of a hand fifty per cent (50%) of daily wages dur

inll one hundred fifty (150) weeks. 
(13) For the 10 .. of an arm fifty per cent (50%) of daily wages dur

ing two hundred (200) weeks. 
(14) For the I ... of a foot fifty per cent (50%) of daily wages dur

ing one hundred twen ty-five (125) weeks. 
(15) For the loss of a leg, filtr per cent (50%) of daily wages during 

one hundred seventy-five {175 week •. 
(16) For the I ... of any [anI eye, fifty per cent (50 %) of daily wages 

during one hundred (100) weeks. 
(17) For the loss of both arms, or both hands, or hoth feet, or both 

legs, or both eyes, or of any two thereof, shall constitute total and per
manent disability to be componsated according to provisions of clause 
II I JJ section ten part ODe hereof. 

(18) In all oiher """es in this, clau .. "J", the compen ... tion shall 
bear such relation to the amount stated in the above s('.hedule 8S the 
disability bears to those produced by the injuries named in the sched
ule. Should the employee and employer be unable to agree upon the 
amount of compensation to be paid in cases not specifically covered by 
the schedule, the amount of compensation AhaU be eettled according 
to proviaions of this ad as in other cases of d~ment. 

(19) The amounts opecified in this, clause 'J" and subdivisions 
thereof shall be subject to the same limitatioDs 88 to maximum and 
minimum weekly payments 88 are stated in clause II B n section ten 
hereof. 

neath 01 baD.. SEC. 11. Where an employee is entitled to compensation under this 
Idary. act for an inj~ received. and death ensues from any cause not result

ing from the injury for which he was entitled to the compeD88.tio~, 
payments of the unpaid balance for such injury ahaJJ ceue "nd aJI 
liability therefor shall terminate. 
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BBO. 12. Arter an injury the employee, if 00 requested by his em- 1Do~ ...... 
ployer, shall submit himsell for exammation at .. me rea.oonable time 
and place within the State and ... olten ... may be rea.oonablyrequeeted, 
to a physician or physicians authorized to practice under the laws of 
this State without coat to the employee; but if the employee requeete 
he shall, at his own cost, be entitled to have a physician or phyBlcians 
of his own selection present to participate in such examination. The 
refusal of the employee to submit to such examination shall deprive 
bim of the right to compensation during the continuance of such ..... 
fUllll.l. When a right to compensation is tilDe euspeuded no compenea-
non shall be payable in respect to the period ot _sion. 

SBO. 13. Tile compensation herein provided shall be the m....",.. -... em ..... 
01 the responsibility which the eml'loyer has lISBUDled for injuri ... orplo.er. 
death that may occur to employeee in his employment subject to tho 
provisiooe of this act, and it shall not be in any wise reduced by con-
tribution from employ_. " " 

SBO. 14. Where a minor dependent or one physically or mentally _1'!!:!.'!""':.". to 
incapacitated from earning is entitled to compensa.tion under this act, ---. w 
payment shall be made to a trustee appointed bf the jud!;8 of the dis-
trict court for each count~ the respective judIcial districts, and the 

~tb~:"~ e~.1~':,r th:S of ~"en~3~ereto~db;:.r= 
tion and orders of the judge ~ term time or in vacation. The 
truetoo shall make annual reporte to the court of all money or property 
received and expended for each per8On, and for eervicee reuilered ae 
"truetoo shall be paid such compelllBtion by the county ae the cowt 
may direct by written order directed to the auditor of the county who 
shall issue a warrant therefor upon the treasurer of the county in which 
the appointment ismade. If the judge making the appointment deeme 
it adv1llllble, a _ee may be appomted to serve for more than one 
county in the district and the expeneee shall be paid ratably by each 
county according to the amount of work performed in each county. 
The trustee shall qualify and give bond in such amount os the judge 
may direct, which may De inci'eB8ed or dinlinished from time to time 
ae the court may deem best. 

SBo.15. In any case whers the period of compensation can be deter- LmnI'«DD_ 
mined definitely either J?arty may} upon due notice to the other, apply ........ 
to any judge of the district court tor the county in which the accident 

~=~~d::,=~'"":~~ !::1::'wr.rn~'!ntobea.l::': ~ 
satisfaction that the payment of a lump eum in lieu of future monthly 
or weekly payments, ae the ease may .be, will be for the best interest 
of the penon or peroone receiving or dependent upon said compenea-
tion, or that the continuance of J!eriodica! paymente will ae compared 
with lump eum ~~ente entail undue expense or undue harilship 
upon theemplo)"'r liable therefor. Wherethecommutation isord~1 
the court shaIl fix the lump sum to be paid at an amount which will 
equal the total eum of the probable future paymente capitalized at 
their p.-nt value and upon the baeis of interest, calculated at 6 per 
cent per ~um. Upon the paym"!'t ~~ such amount the employer 
shall be d18Ch~ from all fulther liability on account of such lDjury 
ordeath, for "hlch said compeneation wae being paid and be entitled 
to a duly executed reI ..... upon filing whicJi the iiability of such 
~~Rt~t:!:1. agreement, award, finding or judgment shall be 

",,~:~AeT,::,e~w!:or computing eompelllBtion provided for in this or==:"'-
(a} The compensation shall be compul\'d on the baeis 01 the annual 

eanunga whicli the injured penon """,ived &II aalary, _ or earn
inl!II in. the eD!p!oyment 01 the same employer during the year next 
~lDg the lDlury. 

(b) Eniployment by the same employer shall be taken to mean em
ploymont by the same employer in the grade in ".hioh the employee 
WB8 employed at the time of the accident, uninterrupted by abaence 

~ ~b~ :::~ n::;.. ~r ~:er ..:l.=a~::.:.uus:;.bl .. shall be 
~ed ae th,:"" hundred (300) timee the average daily earnings in" 
eucb computaUon. . 
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(d) If the injured person has not been engaged in the employment 
for a full y.enr lIDmediately preceding the accident, the compensation 
shan be computed according to the 8IlIlUa! earnings which rer",ms 01 
the same class in the B8JIle or in neighboring emplo~ents 0 the same 
kind have earned during such period. And if this basis of compuu.. 
tion is impossible, or shoUld appear to be unreasonable, three hundred 
(300) times the amount which the injured pel!lOn earned on an nverage 
of those days when he was working during the year next preceding the 
accident, ahall be used 88 a basis for the computation . 
. (e) In case of injured employees who earn either no wages or lClI! 
than three hundred (300) t.unes the usual ,bily wage or earnin,,"l! of 
the adult da)' laborer in the same line of industry of that locality the 
yearly wage shan be reckoned 88 three hundred (300) times the average 
daily local wages 01 the average wage earner in that particular kind 
or cl.ass of wdrk; or if information of that claas is not obtainable, then 
of the cl ..... or kindred or similarity in the same general employment 
in the same neighborhood. 

(f) As to employees in employments in which it is tho custom to 
operate for a part of the whole number of wor~ days in each ye:ll', 
such nmnber 8haIl be used insteod of three hundred (300) as " basis 
for computing the annual earnings, provid~: the minimum number 
of days which 8haIl be used for the hasia of tne year'. work shall not 
be less than two hundred (200.). 

(g) ~, for the purpose of this scctI'bn, shall be based on the 
earnings for the number of hOUfB commonly regarded 88 a day's work 
for that employment, and shall exclude overtime earnings. The 
earnings shall not include any I!UDl which the employer has been 
accustomed to pay the eml'loyee to cover any special expense entailed 
on him by the nature of his employment. 

(h) In computing the compe_tion to be paid to any emplcyee 
wbo, before the accident for which he claims compe .... tion, was 
disaDled and drawing compensation under the term. of this act, the 
compensation for each subsequen~ injury shan be appertioned accord. 
ing to the proportion of incapacity and disability caused by the respec
tive injunes which he may"-have suffered. 

Detlnltlons, SEC. 17. In this act unl .... the context otherwise requires: 
(a) "Employer" includes and applies to anr person, firm 888Ocia

tion or corporation, and includes State, counties, mUUlcip;i' corpo .... 
tions, cities under ~aJ charter and under commissIon form of 
government and shall roclude school districta and the legal representa. 
tatives of a deceased employer. Whenever DPCt>aSal'y to give effect 
to section seven of this act, it includes .. principal or interme<liate 
contractor. 

(b) "Workman":is used synon~oUB with "employee" and means 
any person who has entered into tho employment of, or works under 
contrnct of service, expl'efS or implied, or 8]?prcnticcship for an em~ 
ployer, except & person whose employment 18 purely casual and not 
for the purpose of the employer'. trade or blUlll\ess or those engaged 
in clerical work ouly, but clerical work shall not include one who may 
be subjected to the nazard. of the busin .... or one holding an official 
~tion or standing in a representative capacity 01 tho employer, or an 
official electod or appointed by the State{ county, school district, 
municipal corporatio~ citi_~ _under specia charter and cOlI1lll.im.on 
form of government: Provided, That one who SUBtains the relation 
of contmctor with any pelSOR, firm, asaociation. corporation or the Sta~! 
county, school district, municipal corporation, citiee under IIJ'!'Cw 
charter or commiaJion form of government, shall ,p,ot be considered 
an f'wployee thereof. 

The term "workman" 8haIl include the ainguIar and plural of both 
.. xe.. Any reference to .. workman who has been rojured shall, 
... here the workman is dead, include a reference to his dependents 
88 herein defined, legal representatives or where the workman ;. .. 
minor or incompetent to hiS guardian or next friend. 

l>.p.ndency (e) The following shall be conclusively presumed to be wholly 
\ftSUIIlod, W.OD.le ndent upon a deceased employee: 

I) The surviving epcuse, unlell! it be shown that the ourvivor 
. ully deserted deceased without faul~ upen the part 01 the de

·.tcased, and if it be shown that the survivor diloerted deceosed wilbou' 
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fault upon the I'o.rt of deceased.l.the survivors shall not be regarded 
88 a. dependent 1n any degree. .l'Jo 8tirv~ving spouse shall be entitled 
to tho benefits of this act unl .... she shall have been Il1&lTied to the 
d ... ........1 at tl,e timo of the injury. 

(2) A child or children under sixteen yeara of age (and over &aid 
age if physically or mentally incapacitated from earning) whether 
8<'lually dependent for oupport or not upon the parent at the time 
of his or her death. ' 

(3) A parent of a minor entitled to the earnings of the employee at 
the time when the injury occuned, subject to proV~ollB of subdivi
sion H F 11 section ten hereof. 
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(4) If the dec......! _employee leaves dependent surviving spouse, 
the lull compensation shall be paid to ouch spouse; but if the dependent 
Burviving sP0l188 dies before payment is lnade in full, the balance 
remaining shall bo paid to the peroon or peroono wholly dependent, 
if any, ohare and shtire alike. If there be no person or pereon. wholly 
dependent, then payment shall be made to partisl dependents. 

l5) In all other cases questioDfl of dependency in whole or in part Other depG:l1· 
shall he determined in accordance with the fact ... the fact may be enlS •• 
at tho time of tbe injury; and in such other cases if there is more than 
one I,erson wholly dependent, the desth benefit shall be equally 
divi< ed among them, and persons {>artially dependent, if any, shall 
recoive no part thoroof. If there 18 no one wholly dependent and 
lllO,.e than pne persoll partially dependent, the death benefit shall 
be divided among them accof!IiDg to the relative extent of their depen-
ullnC'y: Providrd, hown;ocr, That when a lump BUm is paid as con-
templated by this actt tJle court or commissioner, in ma.ldng distrlbUR 
tion thereof, ahall take into consideration the oontingent rights of 
partial beneficiaries or the rights of tho .. who may become ouCh alter 
a wholly dependent child or children be<'Omes oi.xleen yeara of age. (6l Step-parenblshall be regarded in this act .. parents. 

(7 Adopted child or childran or .teuchild or children shall be r&
garded in this act the same as if issue of the body. 

(d) "InjUl'Y'" or "personal injury" includes desth resulting from IDJury. 
injury. 

(e) The words "~na1 injUry arising out of and in the couroe of 
BUt'h employment' shall include' injuries to employees whoee aervieee 
are heing performed on. in or about the prem..if!es which are occupied, 
uoed or controlled I:y the employer, and aloo injuries to th""" who are 
en!nl@'ld eL!ewhere in places wh .... their employer's business requiroo 
th~ir p'.resence and suhjects them to dallg6l'B inrident to the hUBllleBS. 

(f) I he worde .. injury and poroonal injUry" shall not include injury 
cauoed by the willful act of a third peroon directed against an employee 
for reasons porsonal to such employee or because of his_employment. 

(g) They shall not include a d ........ except ... it shall result from 
theinjllry. . 

(11) .. Industrial employment" includes only employment in occu
palion, cal~, busine!lJaS or pUl8tlita which are carfted. on by the 

eu~r)11~ t:~ni ~.:,,:~! th::~ ~a!:d in this act unleBB the conmt 
shows OtJU.~~, shall be tak~n to mMD. the district court. 

tiRC'.IS. t~) Anycontf'll('tofemplo~ent,~liefbenefitorinsuran('8 Co10trocts with 
or olher !1cvlr8 w~ereby the employee 18 required ~ pay any premium ~~::. to P&J' 
or. premlUlD8 for lDSUrance ~l.8t the C!OIIlp9nsation proVIded for in 
Uno ... t shall be null and vOId; and any employer wtthholding from 
tlie wages ~ any ('mployee any amount lor tlle purpose of payiug any 
8urb premium shall bt' ~uilty of a m.isdemeanor and punishahle bra a 
r;e.=~ l:fu.~ in~~$j=j:l:r'~: :::. thall fiftY ($50.00) dol am 

X 0 emplo\'"e6 or benetk-.iarI shall have power to waive anv of the 
pnwi~ions ol t.his at"t in regaid to the amount of mmpensatioiJ. whkh 
may be p")'>:hle to s .. oh an ..... p1oyee or beneficiary hereunder to whom 
th<- ad apph88. 

~K"~. 19. Any ('"Ontra<'t or agreement made by any emploYer or hit1 A,u.ements 
fttl\~nt or attorney with any employee or any other benf.'fldarv of allY wttbJn 11 daf$. 
'd"im under the provisions of this act within twelve (12) days after 
the injury shall be pnlOUmed to be flaudnlent. 
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B'",ulBrda 01 . SEC. 20.· The Iowa IndU8trial commisoion cooperating with the 
oar"y. employers affected by this ac~, or any committee or committees apo 

pointed by wch employers or IDe Iowa IndU8trial commisoioner, .ball 
fix standard. of safety for safety appliance. or places of employment, 
except mines under the jurisdiction of the mine inspectors. 

AUoJ1leya'feea. SEC. 21. No claim of an attorney at law for services in securing a 
recovery under this act shall be an enforcible lien thereon unl .... the 
amount of the same be approved in writing by a iudge of a court of 
:ed;;:rt!: ~W:o~=~~mmisoioner, whic appmval may:,e 

~ ..... SEO. 22. The provisions of this act shall apply to employers and 
employees as defined in this act en"naged in in_te commerce and 
aJsO those engaged in interstate or foreign commerce for whom a rule 
or method of compensation has been or may be established by the con
gress of the UnitOO. States, only to the extent that their mutual con
nection with in_te work or foreign commerce shall be clearly 
separable and diBtinguisbable from interstate or foreign commerce: 
Pro,oid<d, That any such employer and workman of such employer 
workinll' only In this State may, subject to the approval of the Iowa 
industrial commissioner, a.nd 80 far as not forbidden by any act of 
congress or permitted, voluntarily by written agreement, accept and 
become bound by the provisions of this act in like manner and with 
the ... me force and effect in every respect a. by this act provided for 
other employers and employees. 

PART II. 

l.::.dustrlalcom. SEC. 23. There is he~ created the office of Iowa induetrislcom, 

m OBU. ::r~~n=~:~e Thr::rm o~Yot'e ~fetb:r~O~o-;~~ 8~ll 'b:ses: 
years. An appointment may be made to fill a vacancy or otherwise 
when the senate is not in BeBSion, but shall be acted upon at the next 
session thereof. ,.. 

S a I a r y. ex- SEO. 24. The salary and actual neceeaary expenses of the com.mis-
pen. ... , ew. sioner shall be paid by the State, and he shall be provided with ade-

.. quate and nec~ office rooms, furniture, equipment, supplies and 
other nec......,.; .. in the tran...ction of the businers. The ealliry of the 
commissioner shall be three thousand dollara ($3,000.00) per annum. 
The commissioner, by and with the consent of the executive council 
may fix the salary and appoint a secretary and other aoeistants and 
clerical help as may be required and needed: Providd That the sal· 
ery of the secretary shan not exceed fifteen hundred dou..;;; ($1,500.00) 
per annum. The ealary and actual pe1'8onal expense account of the 
commisoioner shall be itemized and sworn tO

J 
and filed .. other current 

bills .. provided by statute, and warrant tnerefor ehall be isaued by 
the auditor upon the treasurer of the State for the payment thereof at 
the end of each calendar month: ProWled, however, That the expense 
account may be audited, allowed and paid at the end of each week. 
The commisoioner.hall provide himself with aeeal, which shall beuoed 
to authenticate ru. ordersJ decisione and other proceedinge deemed nec
_ry, upon which .hall De inscribed the words" Iowa Induetrial Com
mistlloner's Seal" and the date of organization. All other accounts 
made by, through or under the commisoioner for oa1ari .. , expenditures, 
unIeee otDerwise by this act provided, .hall be itemized and .wom to 
by the parti .. entitled thereto, audited by the commissioner, attested 
by the secretary filed .. other bills are required by statute, and a war
rant ehall issue therefor by the auditor of state upon the treasurer, who 
shall pay the same out of the funde appropriated for the use of the com
missioner as by this act provided.. The salaries of all persoDB under the 
commisoioner .hall be audited, allowed and paid at the end of each 
month, and expense accounts may be audited, allowed and paid at the 
end of each week. The commisuoner shall have the power to remove 
the secretary or any other person appointed to an office by him at any 
time the commissioner mAy see fit. 

PoilU.... ....... It .hall be unlawful for any appointee by the commissioner to .... 
Uy. pOU8e the election or appointment of any candidate for or to any politi .. 

cal office, or contribute to the campaign fund of any political party, or 
to the campaign fund of any person who itt a caodldale for election or 
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appointm.nt to any political o!lice. and any 'P.rson ~rforming the du-

~~~ ~ta~~t: =:~e c"a,;:i~;di:~:"~a an~ ~m~~..n~: 
offic.. ' 

B.fore entering upon lrls duti .. the commissioner ohaU qualify by Oath. 

~ni~l ~~~i,..,n: O~~h:'S~ ~·I::' e.:'J'J':Utl:JJ:illtit=d'tn~ 
partially, without fraud fear or favor, ~ the duties ollrls offie. 
mcumbent upon him, ... provided by' th.law of the State of Iowa, to 
the beat of biB ability and understand.ing. . 

There is hereby appropriated out of any money not otherwioe appro- ApproprlatlvD. 
priated for the nae of the commissioner, ... contemplated withiii the 
terms of tlrls act or aciB amendatory thereof, or other etatutes relating 
to the commission.r lrls duties and reeponsibilities empowered by law, 
the sum of twenty thouoand dollars ($20.000.00) annually, and in addi-
tion thereto the executive council.ha!l provide and furnish the' com-
mission.r with euch printing as may b. nec ... ..-y in the transaction of 
the bueinees within the contemplation of l.w. . 

SEo.25. The com.mieaioner may make rules and regt4ations not in- ~ul6llandrep. 
consistent with tlrls act for carrying out the provisiona of the act. Proc- .".. 
eesand procedureundertbis acteba1l b. as oummary as reason.bly may 
b •• Tliecommissioner.hallhav.thepow.rto.ubpoenawitn ...... ad
minister o.the and to examine ouch books and record. of th. parties to 
a prcceeding or investigation as relate to queationo in dispute or under 
inveotigntion. The fees for attending as a witness before the induotrial 
eommission.rshall be $1.60perdiem; forl\1teD.ding beforoan arbitration 
committee $1.00 per diem; in both c .... five cento per mil. for traveling 
to and from th.plac.of hearing. The district court is herobyempow-
.red to enforce by proper proceedingo th. provisiono of tlrls .ection relat-
ing to the attendance and testimony of witness .. and the .xamination 
of books and records. Thecommission.rshall make biennial reporto to 
the gov.mor who shall transmit th. sam. to the gen.ra! .... embly. in 
whiCh among other thinQSI the commissioner shall recommend ouch 
changes in th.law coveroa oy this act as it may deem necessary. 

SEC. 26. If the employer and the employ.e reach an agreement in Yom""",d.' .. 
~rd to the compenoation undertlrls act ... memorandum thereof shall ............. 
be fil.d with the Iowa induotrial commissioner by the .mployer or em-
~oyee, and unl ... th. commissioner shall. within tw.nty days'!, notify 

ist::d~~~r:':'~::&~:==P~~nO&t,!':.:.:.e:!mlfif:f. 
the agreement shall .tand as al'l'rov:.'l'and b. enforceabl. fenforcihl;1 
for all purp .... under the proVll"ono of this act. Such .... """""eut.bail 
be approved b)' said commissioner only When the \erma coniorm to 
the provisiono of tlrls act. 

SEc.27. If the .mployer and thelnjured employee or repreoentativee Arbl_ 
or depend.niB fail to reach an agreement in .... gard to compeneotion 
under this act, either party may notify the industrial commissioner, 
who shall thereupon caD for the formation of a committee of arbitratiolL 
Th. arbitmtion committee shall conoist of three persons, one of whom 
shall be the industrial commissioner who shall act lIB chairman. THe 
other two shall be named reopectiveIy. by the two parties. If a va-
cancy cecu", it shall be filled by the party whooe repreoentativo is .:n-
ableto ... t. 

SEC. 28. The arbitrakml appointed by the partioe shall be sworn by O.th or ",bI-
the chairman to take the following oath: ......... 

I ---- do .. Iomnly swear (or affirm) that I will faitbfully 
l>erform my duti .. aa arbitrator and will not be in1Juenl'Od in my 
decision by any fooling of friendship or partiality toward either party. 

(Signed}----
Sse. 29. It shall be the duty of the industrial commissioner. upon c.amn ..... 

notification. that the parti .. have failed to ......,h au agreement, In re-
queot both parti .. to appoillt their reopective repreoentativeo on the 
rommittee of arbitration.. The coDllJli88ioner ab&ll act as cbainnanJ 
and, if either party d ... not appoint ita member on this oommittee 
within. &even daya after notificatIon as above provided, or aft. a va-
cancy h ... oceuTred, the commissioner shall fill the vacancy and notify 
the partiee In \bat eJI""t. 
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Investigations. SEC. SO. The committee on ""bitration shall make such inquiries and 
. • invelltigations as it shall deem necetJBal')'. The hearings of the com. 

. mittee shall be in the city, town or place where the injury occurreu 
and the decmon of the committee, together with the etatement of ovi. 
denc. submitted before it, ita findings of fact, rulings of law and any 
other matters pertinent to questions..unng before it shall be filed with 
the industrial commissioner. Unless a claim for a review is filed by 
either party within five daye, the deciBion shall be enforceable 
[enforciblel under the provisions of this act. 

l'hY"""'" SEC. 31. 'rhe induBlriai commiaaioner may appoint a duly qualified 
impartial physician to examine the injured employee and make report. 
The fee for this serviee .hall be five ($5.00) dollaro, to be paid by the 
industrial commissioner together with tra.velingex~, but the com
miooioner may allow additional reasonable alIlDunto in extraordinary 
caaes. AnYlhysician 80 examining an)" injured employee shall not 
be prohlbite from testifying before the Iowa industrial commiooioner 
or any other person, commission oreaurt, 88 to the results of his exami
nation or the condition of the injured employee. 

I Mbltratoro' SEC. 32. The arbitrators named by or for tile parties to the dispute 
.... .haIl each r'l.ceive five ($5.00) dollaro os .. fee for hi. ""rvices, but tl,. 

indu.trial commiooioner may allow additional rca.sonable amonnto in 
extraordinary c..... The fe ... hall be paid by the employer who may 
deduct an amount equal to one-half of the sum from any compensation 
found due the employee. And all other coot. incurred in the hearing 
before the board of arbitration .hall be taxed to the losing party, or an 
~~~:::''i,~ apportionment made thereof by the committee according to 

RevIew. SEC. 33. If a claim. for review is filed, the induotrial commiooioner 
ohaIl hear the parti .. and may hear evidenoe in regard to any or all 
matters pertinent thereto and may reviae the d8C1sion of the com· 
mittee in wbole or in part, or may refer the matter ba<-k to the com· 
mittee for further findIngs of fact, and .haIl file ito decision with the 
record. of the proceedingo and notify the parti .. thereof. No party 
.hall as .. matter of right be entitled to a second hearing upon a"y 
question of fact. 

co~t~OlderefD or Sd~~n~~E:Z~~~~P~~!~~ :t!ita~:: ~= 

EOfect. 

mittee from which no claim for review has been filed within the timo 
allowed therefor, or a memomndum of agreemont approved by the com
missioner, and all papers in connection therewith, to the district court 
of the county in whlch the injury ocenrred, whereul"'n said court 
shall render a decree in accordanoe tberewith and notify the pam ... 

~~~\t;::;,e ."l::fll:.~::..~ ':"~h~II';'C!:"~ !~o~~:rh!'!.r~~ 
duly heard and determined by said court, except that there shall be 
no appeal therefrom uJ?On questions of fact or where tIle decree i. baaed 
upon an order or decunoD of the commiesioner which bas not been pre
oeDted to the court within ten day. after the notice of the filing thereof 
by the commiaaioner. Upon the preoentation to the court of a certified 
ropy of a decision of the Induatrial commissioner', ending, diminishing 
or iUC'l'f'asing 8 weekly p1-ymcnt under the provisions of this 8<"t, the 
court shall revoke or mOdify the decree to conform to BUC"h decision. 

RovIsIoDolpay. SEc.35. (a) Any payment to be made underthl. act may be reviewed 
meuta. by the industrial com.miBBianer at the request of the employ('l' 01' of 

the employee, and on such review it may be ended, diminiahei or 
increo.sed Subject to the maximum or mimmum amounts provided for 
in this ILC't if the com.miBsionet fin(1.8 the conditioll8 of tlio employee 
warrants such action. 

(b) Any notice to be given by the commi..,ioner ~r court provided 
for in this act shall be in writing but service thoreof shall be sufficient 
if registered and depooited in the mail, addresood to the Jaet known 
addre .. of the partieo. 

F~ to be opo SEC. 86. Feeo of attorneye and physiciano for servicea under this act 
! prov . ehall be subject to the approval of the induatrial comm.isBioner unleea 

otberwiee provided in tlllB act. 
A",'dento to be Sse. 87. Every emplorer abeU hereaSter keep a........ro of all in juri ... , 

l"po.-Ied. fatal or otherwioe, oUetained by his employees in the coune of their 
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employment. Within· forty..,ight houra· not counting SundaY" anel 
legal holidaY". after the .employer baa knowledge of the occurrence of 
an accident reeult.ing in petllOna.I injury. a reJ>O!1i shall be made in 
writing by the employer to the industrial colllDll8Sioner on blankB to be 
procured from the cotnmiasioner for that purpose. 

Upon the torminet.ion of the disability of the injured employee. or 
if wch disability extend. beyond a period of sixty daya, at the 
expirat.ion of wch period. the employer aha.Il make a aupplemental 
report on b1anka to be procured from the cotnmiasioner for that 
purp.... The IBid reporta aba.Jl contain the name and nature of the 
bUBlD811 of the employer, the location of the eatabliahment. the 

=eih"rJa~:J'io'::'rCtoi~~~~~:t.inJ",urc;,~~p:~~:.doi~ 

50T 

injury, and ouch other information aa may be required by the 
commIssioner. Any employer who refusea or neglects to make the 
report required by thia aection aba.Jl be puniahed by a fine of not 
more thaD fifty ($fiO.OO) dollars for each oflenae. , 

All books. !"corda and pay .rolla of the employers. coming under ;: ...... reoomIB, . 
thia act ahowmg or redecting m any. way upon the amonnt of wage' . 
expenditure of such employera, aba.Jl &.Iwaya be open for IDSpeCtion 
by the industri&.l CODllllisBIoner, or any of his rep .... nlativea p .... 
sonting a certificate of authorIty from IBid collUDiBsionet for the 
purpose of aacertaining the conectn ... of the ""!!" expenditure; the 
number of men employed and such other infOnnatiOD as may be nace. 
aary for the U90ll and P11rp0808 of the commiaoioner in it. adniiniotration 
of the law. But information obtained within the contemplation of this 

~~!.~~o~:r~u!:':':~~ ':In::..::'~~~ ~~:!: 
imposed upon ouch oommiaoioner. A refua&.l on the part of the e .... 
ployer to oubmit his boob. reoolds. or pay tolls for the inapection 
Of the comm:issJ.oner, or his authorized representatlve pmsenting written 
authority from the COllUDiBsione~r aba.Jl aubject the employer to a pen&.lty 
of one hundred dollan ($100.00 for each such oflenae to he collected 
by civil action in the name the Slate. and paid into the State 
treaauror [treasury\. 

Sso. 38. It ahau be unlawfol for the commiaoioner, during hie It Political actl ... 
term of olli .... to acrva upon any committee of any politic&.l party or y. 
eapouea the election or appointment of any person for any j>oIitic&.l 
ofIi ... or contribute to any campaign fund of any p?litical party, or to 
the campaign fund of any p ....... who ia a cand.date for election or 
appointed to any politic&.l ollice. A violation of thi. eoction ahall be 
deemed a misdemeanor and upon conviction aba.Jl he fined one hundred 
($100.00) dollan. "'. 

s.c. 39. It aha.Il be unlawful for any peraOD who ia a candidate for Proml .. 
the appointment as commiasioner to m&ke any ]?romiBO to another, vote. 
exprc88ed or implied, in consideration of any aanstance or influence 
giVt!n or l'IK'OlDmendation made that the CUlchdata will. if appointed 
ae comlJli.sioner, vote to appoint web pel'8Oll or one whom he may 
I'eCOmmend to au. ofiice withm the ~werOf thecommiRdonertoappoinL 
A violation theroof ohaIl be deemed a misd.meanor and upon convic-
tion tll.roof sh&.ll he fined one hundn.-d ($100.00) doll ...... 

Sm. 40. AU NCOmmendationa to the governor of any person asking ~,"d .. 
the ap~intment of another as commissioner aha.ll be reduCed to writing =m::,.: ... 
aigned bY' the peraon _nting the ..... e. which aha.Il be filed by tbe 
\I?""morinhisofliceandopenatall........w.letim .. forpublici_ 

::;ntb ... n:p~==-~a:.:th'erm:1::.tr:l=-; :::::::"0: 
to appoint, ah.1I be reduced to writing. aigned by the pereon p ...... nt
jog the!BDle and filed by tbe ~ and open for public inspec
tion at &.II ...... nable tim ... and hOd... If any pemon ....,.,...,....ding 
the appoin_nt of another ,.;thin the conlemplation of thia ""t 
refuea to redu ... the I!IUD8 to writing. it aba.Jl ba the dut}' of the pemon 
to whom the _ndatinn ia made. to make a brief mNllOnnda 
thereof lltat.inl! \he name of tbe ~ _ded and tbe IlIlIllO 0( 
the JM'tIIOD who made the .. me •• which ahaU be filed aa by this act in e.a...MoI 
oth<M' """'!" P1"<!vided. n. ahall he ~nlawful for ~ co~mioaiooer to DO". bave:':::: 
be financi&.lIy in~ m any ~ entiarp .... coming under or ............ 
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affected by this act durWg his term of office and any member offending 
this statute, it ohall be oufIicient grounds [sic] for his removal from 

• office and in 811ch case the governor ohall at once declare the office 
vacant and appoint another to fill the vacancy. 

;:emoval Irom- SEC. 41. The governor shall remove from office the commissioner on 
o co. the grounds of mefficiency, neglect of duty, or malfeasance in offic~, 

upon written charges having been filed with the executive council 
and BUstained by proofs. But written notice of 811ch charges, together 
with a copy thereof, ohall he served upon the accused ten (10) day. 
before the time fixed for hearing. The executive council oJiaIl have 
jurisdiction to hear the case, and iohaII make 811ch finding in accordance 
with justice and the law. The finding &hall he reduced to writing, 
and report and finding tiled with the governor. 

PART III. 

]nOD...... SECTION 42. Every employer, 811bject to the provisi01l!l of this act, 
Bha.ll insure his liability thereunder in some corporation, &88Ocia.tion 
or organization approved by the State department of inorurance. Every 
811ch employer Iiliall witJrin thirty (30) days after this act goes into 
effect exhibit on demand of the State inBUrance department evidence 
of his compliance with this section. And if 811ch employer refu ... , or 
neglects to comply with this section, he &hall be liable in case of injury 
to any worlanai>. m his employ under part one (1) of this act. . 

Motual _ SEC. 43. For the purpose of complying with the foregoing section 
-.. groups of employers oy themaelveo or in an """"ciation with any or ;;ji 

Of their workmen, may form insurance associations as hereafter p* 
vided, subject to such reasonable conditions and restrictions as may 
he fixed by the State insurance department and membership in 811ch 
mutual insurance organization 88_ approved, together with evidence 
of the payment of l'remiume due, ohall he evidence of compliance with 
the preceding section. . ~ 

..:pprnea SEO. 44. Subl'ect to the approval of the Iowa industrial commie-
eme& eioner any amp oyer or group Of employers may enter into or continue 

an ~ooreement with his or their workmen to provide a scheme of com
pensation, benefit or insurance in lieu of the compensation and insu .. 
rance provided by this act; but 811ch scheme &hall in no inataoce pro
vide I ... than the benefits here secured, nor vary the period of com
pensation provided for diaability or for death, or the provisions of this 
act with reapect to periodic payments, or the percentage that 811ch 
payments &hall be .. to weekltJ wages except that the BUm8 required 
may be increased: ProWled "r!her, 'rb;t the approval of the Iowa 
industrial commisaioner ahal be granted, if the scheme provides for 
contribution by workmen, only when it confers benefits in additioD 
to those required by this act commensurate with such contributions. <'ortlll...... SEC. 45. Whenever such scheme or plan is ap'proved by the Iowa 
industrial commissioner, he shall :issue a certificate to that effect, 
whereupon it ahall be IegaI for such eml'loyer, or group of employers, 
to contract with any or all of his or thell' workmen to substitute such 
.cheme or plan for the provisions of this aet during a period of time 
fixed by Bald department. 

~mnloa_ of SEC. 46. Such scheme or plan may be terminated by the Iowa indutt-
10 0lDe& trial commissioner on reasonable notice to the interested partiee if it 

&hall appear that the same is not fairly administered, or if its'operation 
&hall disclose latent defects threatening its solvency, or if for anr sub
stantial reason it fails to accomplish the purpoee of this act; btl from 
any such order of said Iowa industrial commissioner the parties affected 
whether employer or workman, may, upon the gi~ of pro~ bond 
to protect the interests involved appeal for eqnitable relief to the die
trict court of this State. 

~m_ for SBC, 47. No insurer of any obligation under this act ohall either by 
DB· himself or through another, either directly or indirectly, charge or 

accept DB a commiasion or compeD88.tion for placing or renewing any 
insurance under this act more than filteen (15) per cent of the premium 

"""' .... 0. 0 f c~~48, Every policy issued by any insuran<'e corporation, .....",u,.. 
polloy. tion or organization to BB8Ure the payment of compeWIBtion under this 
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aet shall contain ." clause providing that between any eDlployer 
and the insurer, notice, to and knowledge of the occurrence of 
Injury or death on the part of the Insured shall be notice and 
knowledge on the part of the Insurer; and jurisdiction of the in
sured for the purpose of. this act shall be Jurisdiction of the in
surer, and the insurer shall be bound by every agreement, adjudg
Jnent, a ward, or judgment rendered against the Insured. 

SEC. 49. No polley of insurance Issued under this act sha.ll con- Insolvency 
to.ln any provision relieving the insurer from payment it the In- ot employer. 
sured becomes insolvent or discharged in. bankruptcy during the 
period that the policy Is In operation, or the compensation, or any 
part of it, is due and unpaid. Every policy shali provide that the 
workmen shall have a first Uen upon any amount becoming due on 
account of such policy to the insured from the insurer, and that 
In case of tile legal incapacity, lnabUity, or disability of the in-
sured to receive the amount due and pay It over to the insured 
workman, or his dependents, sold insurer shall pay the same di-
rectly to such workman, his agent. or to a trustee for him or bls 
dependenta, to the extent of dlschal'g1ng any obligation of the 
insured to said workman or hls dependents. 

SEC. 50. ,\Vhere an employer coming under tllis nct furnislles Insurance not 
proofs to the insurance department satisfactory to the insurance reqn11"ed. wben.
department and Iowa industrial _commissioner of such emploYE-r's 
solvency and finanCial ability to pay the compensation and benefits 
~ by thls act prov1ded, and to make such payments to the parties 
when entitled thereto, or when such employer deposits with such 
insurance department security satisfactory to such insurance de-
pal'tment and the Iowa industrial commissioner as w111 secure 
the payment of such compensation, such employer sball be relieved 
of the provision of section forty-two (42) of this act: Prot"ided, 
That such employer shall trom time to time, as may be required 
by Bucll 1nsurance department and Iowa industrial commissioner, 
furnish snch additional proof ot solvency and IInanclal ability to 
pay as by this section of this act provided. 

TIle Insurance department and Iowa industrinl commissioner 
mny, at any time. upon reasonable notice to such employer and 
upon hearing, revoke for eouse any ol'der or approval theretofore 
mude, as by this act provided and within the contemplation of 
this section. 

SEC. 5L Part one of this aet sball take elfect from and nfter Act In elrect. 
July IIrst, 1914, and parts two and three July fourth, 1918. 

And auy employer or employee who serves the notice to reject Notice. 
the terms of the act as by the act provided not less than thirty 
days bptore part one thereof takes effect. such notice for the pur. 
pose [of) rejecting the terms of the act shall hove the same force 
an.l .. lr .... t 8S tbough part one hod tak .. n efteet July fourth, 1913. 

AJ)proved April 18, A. D. 1918. 



KANSAS. 

ACTS OF 19U . 

. CHAPTER 218.-00"'1' .... otio" tor '''Juric. to workm .... 

SECTION 1. If in any employment to which tb.ls act applies. CompeDBatloD 
personal Injury by aceldent arising out of and in the course of payable. wbeD. 
employment Is en used to a workman, hls employer shall, snbject 
811 hereJQRfier mentioned, be liable to pay compensation to the 
workman to accordanee with this act. Save as berein provideil. 
no such employer shall be liable for IlIlY Injury for which com-
peuaatioD Is recoverable under thls aet: Prwided, That (8) the 
employer shnll Dot be liable UDder this aet In respect of any 
Injury which does Dot disable the wurkman for a period of at 
least two ~ks from earning foil wages at the work at which 
he Is employed; (b) It It Is proved that the Injury to the work-
man results from his deliberate intention to cause· sucb lnjury~ 
or from his willful failure to use a guard or protection "gainst 
accident required pursuant to any statute and provided for him, 
or a reasonable and proper guard and protection voluntarUy fur-
nlshl'd him by said employer, or soleiy from his deliberate breach 
of statutory regulations alIecting safety of life or 11mb, or from. 
his Intoxll'atlon, any compensation In respect to that Injury shall 
be disallowed. 

SEC. 2. [Repenled.) 
Sse. S. Nothing In this aet shall alrect the liability of the em- FIII.s. 

ployer or emplo)'ee to a flne or penalty under any other statute. 
SEC. 4. (n) Where any person (1n this sect10n referred to as Employees ot 

principal) undertakes to execute any work whleh is a part of contractors. 
hls trade or busIness or whIch be bas contracted. to perform and 
contracts with any other person (In thls seetlon referred to as 
the contractor) tor the execution by or under the contractor of 
the whole or any part of the work undertaken by the prlnctpal. 
the principal shall be liable to pay to any workman empioyed In 
the execution of the work any compensation under this act Which 
he would have been liable to pay It that workman had been 
Immediately employed by him; and where compensation Is claimed 
from or proceedings are taken against the prlaclpal, then, In the 
appllClltion of this aet, references to the principal shall he snbo,-ti-
tuted tor I'f".terenees to tile employer, except that the amount of 
com.peousatlon shall be calculated with reference to the earn'D~ 
ot the workman under the employer by wbom be is immediately 
employed. (b) Where the principal I. liable to pay compenSa-
tion under this """lion, he shall be entitled to indemnity frOID nny 
person who would have been liable to pay compensstlon to the 
workman lndt'pendently of this section. and shan have a a\UBe 
of action therefor. (c) Nothing In this section shall be constmed 
as prevt"ntlng a workman trom reco~ng rompensatlon onder 
this aet from the """tractor Instead of the prlnctpal. (d) This 
section shall not apply to IlIlY case where the accident """""red 
elspwhere than on, or In, at about the premises on whleh the 
prlDeipal bus undertaken to execute work or wblch are otherwlsa 
under his eo.ntrol or managt"Dlt'nt. or on. in. or about the executtoa 
of su,'h work und .. .r his control or management. (e) A prlnolpal 
rontrftc.'"tor, l\~he-n sued by a workman of • subcontTactor. shan 
have the right to iml'l .... d the snbcoDlr1lctor. (f) The prlnolpal 
contraetor who paya compensation voluntarily to a _B of 
a suhrontrsctor shall ha'l'1l the rlgttt to reco..,.. 0"'" against the 
oubrontractor. 
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t '!J'bu ~tle d SEC. 5. Where the Injury for which compensation Is payablE 

~~~~De y r nnder this act was caused under circumstances creating a lega1 
. liability against some person otber tban the employer to pay 

damages In respect thereof. (a) The workman may take pro
ceedings against that person to recover damages and against an,. 
person liable to pay compensation under this aet for such com· 
pensation, but shnll not be entitled to rerover both damages and 
compensation; and (b) if the workman has recovered compensa
tion under this act, the person by whom the compensation was 
paid. or any person who bas been called on to Indemnify him 
nnder tbe section of, tbls act relating to subcontracting. shall be 
entitled to Indemnity from the person so liable to pay damages as 
aforesaid, and sball be subrogated to the righta of the workman 
to recover damages therefor. 

Scope of law. SEC. 6 (as amended by cbapter 216, Acts of 1913). This act shllll 
apply only to employment tn the course of the employer's trade or 
business on, in, or about a railway, factory, mine or quarry, elec
tric, buihllng, or engineering work, laundry, natural gas plant, 
county nnd municipal work, and all employments wherein a proc .. 
ess requiring the use of any dangerous explosive or inflammable 
materials Is carried on which is conducted for the purpose of 
business, trade, or gain: each ot which employments is hereby 
determined to be especIally dangerous, tn whleh from the nature, 
conditions, OJ::' means of prosecution ot tile work therein extra .. 

"brdinary l'isk to the life and limb of the workman engaged 
therein are inherent, necessary, or substantially unavoidable, and 
as to each ot which employments It is deemed necessary to estatJ.. 
lish a new system ot compensation for injuries to workmen. Thls 
act shall not apply in any case where the aCCident occurred before 
this act takes ell'ect, and all rights which have accrued by reason 
of any such accident at the time of the publication of this act 
shaH be saved the remedies now existing therer.,r. 8011 the courts 
shaH have the same power as to them as if this act bad not been 

E:lempUoD8. enncted. AgrIcultural pursuits and employments incident thereto 
are hereby declared to be nonhazardous and exempt from the 
provisions of this act. 

Interstate SEC. 7. This act shall be construed to apply to business or em· 
~omUleree. ployments which, according to law, are so engaged in interstate 

commerce as to be not subject to tbe legislative power of the State, 
nor to persons injured while they are 80 engo ged. 

What employ· SEC. 8 (as amended by chapter 216, Acts of 1913). It Is hereby 
eTS all'ected. determined that the necessity for this law and the reason for its 

enactment exist only with regard to employers who employ a con .. 
siderable number ot persons. This net, therefore, shall only apply 
to employers by whom five or more workmen have been (em
played) continuously for more than one month at the time of the 
accident: Provided, h01cc·ver, That employers hAving less than five 
workmen may elect to rome within the provisions of thts act In 
which case his employees shaH be 11wlndro berein, 8S hereinafter 
provided: And prol'ided further. That this act shall apply to 
mines without regard to number of Ynlrkmen employed. 

De6nltlons. SEC. 9 (as amended by chapter 210. Acts at 1913). In thL.;; act, 
unless the context otherwise requlr(>!o;.. (a) U Railway" Includes 
street railways and interurban and .. employment on rallwoys" 
Includes work In depots. power hou:-;('R., roundhouses, machine 
shops. yards, and npon the right ot way, and In the operation ot 
its engines, cars, nnd trains, and to employeE'S ot express com
panIes while runnIng on railroad trains. (b) It Factory "' mf'OllS 
any premises wherein power Is used In manufacturing. making, 
altering, adapting, orDomenting, finishing. "-,pulring, or renovating 
any article or articles for the purpose of tl"ftlle or gain or of the 
business carried on therein, Including exprel't.<o:ly any brll'"k YBrd. 
meat-packing bou~, foundry. smplter, 011 l"i"finery, lime-burning 
pin nt, steam heating plant. electric l1ghting [lIn nt, electric power 
plant and wutpr power plant. powder plant. blaRt tuma<'e. paper 
milL printing plont, flour mIll, glass factory. remeDt plant, artl-
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8<'inl gas plant, machine or repoir shop. snIt plant, and chemical 
IURnufncturing plant. (0) U Mine II menns any opening in the 
enrtll for the purpose of extl'octlng any minerals, nnd aU under
b'TOund workings, slopes, shafts, galleries, and tunnels, and other 
ways, cuts, nnd openings CODupctlng therewlth, Including those in 
the course of being opened, sunk, or driven; and includes aU the 
appurtenant structures at or about the openings of the mine, and 
nny adjoining adjacent worle place where the material from a 
mine Is prepnred for use or shipment. (d) II Quarry n menns any 
ploC'e. not a mine, where stone, slate, clay, sand, gravel, or other 
Kolid mater!u} is dug or otherwise extracted from the earth for 
the purpose of trade or bargain or of the employer's trade 01' 
huslness. (e) II Electrical·work" menns ony kind of work in or 
tUrectly connected with the construction, instaUatIon) operation, 
ulteratlon, removal, or repair of wIres, cables, switchboards, or 
nppal'utus used for the transmission of eiectrical curl'ent. (f) 
U BuihUng work It means any ,,"arlt in the erection, construction, 
extension, de-coratlon, alteratlon, repair, or demolition of any 
building or structural appurtenances. (g)" EngineerIng work II 
menDS any work in the construction, alteration, extension, repair, 
01' dem.olltlon of 9. roilwny (as hereinbefore defined), bridge. jetty. 
dike, dum, reser,·oiJ.·. underground conduit, sewer, 011 or gos well, 
on tnnlc, gus tank, wnter towel', or waterworks (including stand
pipes or mains) any ('nlsson work or work In arttficially com
pressed all', nny .work In dredging, pile driving, moving buildings, 
llloving safes, or In laying, repairIng, or removing underground 
pipes l\nd connections, the erectIon, Installlng, repairing, or remov
ing of bollers, furnaces, engines. and power machinery (including 
belting 8ml other coDDeetions), nnd any work in grading or ex
cllvatlng where shoring Is necessftry or power machinery or blast-
Ing powller, dynamite, or other hIgh explosl,es is in use (exclud
ing mining aud quorrying). (1t.) u I~mployer II lnelmles any person 
01' body of persons COr)lOrnte or tncorporate, nnd the legal repre
sentatives of a deceased employel' or the l'eceiyer or trustee of a 
person, corporatIon, aSSOCiation, or partnership. (i) U Workman n 

menns ony person who has entered Into the employment of or 
W01'lts under conb'sct of servlt'e or apprenticeship with no -em
ployer, but does not Include n persou wbo Is employed otherwise 
than tor the purpose of the employC'l'!s trade or busIness. Any 
refet'(>l1ce to a workman who has been injured shnll, when the 
workwan Is dead, lncl\lde a referenee to his dependents, os here
tnnfter defined, or to btl!' legnl representaUve, or where he Is a 
millor or Incompetent, to his guardian. (j) Ii Dependents II 
menns stU'h members of the -workman's family ItS were wholly or 
In pnrt df.~Jlendent upon tile workOlnn at the time of tlle accident.. 
And 1\ DlPlIlbers of a family It tor the purpose of this act means 
only widow, or husband, os tile caS(' JUay hfo, and chHd]'("n; or If 
no widow, husb&,nd, or chlhtrell, th(>n pnrents and grandparents. 
or If no pal'e-nts or ~l'nndpnrf.·nts. then grnmtl'hlhtren; or It no 
~r8ntlchlhlre-n, then hrothers 811ft sis.ters. In the meaning "t this 
St'('Uon pnrents Inl'hule step-paN'nts, l'htlttre'll Include stepChildren. 
untl ~rnnd('hlltll'(>n lndude stppgrnntl('hihlreD, OOlt brothers ond 
slstE'-l~ Im'hul(' stppbroth('rs nnel stppslsters, l\od cbildren nnd por
ents hll'hlt\p thot relation by le,..-al adoption. (k) The words 
"Al'lsIH~ out of l\n~ in the roUl~~ of pmpioymput It as used. In thls 
aet sholl not be ronstrued to In('lude injuries to the employee 
ot..'t'urt'htg while- he is on his wny to assutne the duties of his 
pomploYDlPnt or ofter lea"lD~ such dutlt"S. the pro..'ttmate cnuse of 
whleh Injury Is not the- elUplo)"t"'r's nl~Hgeonce-. 

Sm:. 10. In CRst" on injured workman Is mentnUy incompetent Incompetent 
or a minor. or where death results from the Injury, In case any per$OD8. 

of his df.lol~ndt'nts as herein deftnt'd is mentally InroJUpetent or a 
Ulinor~ at the time Whf'D nny right;. prtyllf'Jre. or eolf'('tion accrues 
to hltn l1nllt1'r this aet, his guardinn lllas. In hls behalf, claim and 
(tox@ort'lse snch rl~ht. prlvllE'Jre, or E'lectlon, and no Umltntion of 
tlnlt\ In this nct pf't~l"hled tor. sholl run. so long as such lnrom-
lM!'tPnt or minor hus no guardian.. 

4270&°-17---33 
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fO~~pensattoD SEC. 11 (as amended by chapter 216, Acts of 1913), The amount 
Death' of compensation under this nct shnU be:" Ca) Where death re .. 

• suIts from injury: (1) If the wOl'lunnn leaves any dependents 
wholly dependent upon his earnings, aD amount equnl to three 
times hIs earnings for the preceding year but not exceeding thlrty~ 
six hundred dollars and not less than twelve hundred dollars, pro
vhlt'd, slH.:h earnings shall be computed upon the basIs of the 
scnle which he received or would ha\"'e been entitled to receive 
hud he been at work during tbe thirty days next preceding tbe 
ncci(\pnt; and, if the period of the workman's employment by the 
said employer had been less than one year, then the amount of 
his earnings during the said year shall be deemed to be tlfty-two 
times his average weekly earnings durIng the period of his actual 
employment. under said employer: Provided, That the amount 
of any payments mude under thIs act and any lump sum paid 
hereunder for such Injury from whIch death mny tlwre-uftel' 
result shall be deducted from such sum: A1Ul pro·vidcd. luw;erer. 
That if the workman does Dot leuve Dny dependents. citizens of 
and residing at the time of the accident In the UnitE'd StutC'8 01' 
the Dominion of Canndn, the amount of compensatIon Rhull not 
exceed in any case seven hundred nnd fifty dollars. (2) If the 
\vorkman does not leave any such dependents, but leaves any new 
pendents in part dependent upon his eornings, such proportion of 
the amount payable under the foregoing provisions of this section, 
as may be agreed upon or determined to be proportionate to the 
Injury to the sold dependents; and (3) If he lenves no dE'pend
ents, the reasonable expense of his medical attendance anci burial. 
not exceroing one hundred dollars. (4) Mftrrla~e of any de
pendent shall tE"rminate aU compensation of such dependent. but 
shall not affect compensation allowed other dependents; when 
nny minol· dependent, not physically or mentally Incapable of 
wage earning shall become eighteen years ot agi; such compensn· 

Total cUsa- tion shall ceuse. (b) Where total Incapacity for work results 
b1l1ty; fl'om Injury. perlodicnl payments during such Incapacity, com

mencIng at the end of the second week, equal to fifty per cent of 
his RV(,l'nge weekly earnings computed as provided In section 12 
but In no case less than six dollars per week or more than tift('{>Tl 

'Parttal dlsa- (lollars per week. (e) ·When partial Incapacity for work results 
b1Uty. from injury, periodical payments during such incnpaclty, com~ 

men(-lng at the end of the second week, shull not be less than 
twenty-five pel' cent. nor exceed fifty per CE'nt, basffi. upon the 
average weekly earnings computed 8S provided in section 12. but 
In no case less than three dollars per we<>k or more than tw(')ve 
dolh\l's per week: Pt·ot'Wed, howerer, That if the workman is 
unuer tWfmty-one years of age at the ilute of the m°cidpnt ami tbe 
overage weeldy earnings are less than $10.00 his compt"mmtion 
shall not be less thnn seventy-fh"e per cent of his nvC"rn;:e wt.'t'kly 
earnings. No such payment for total or partinl dlsnbi1lty shall 
extend over n period exceeding eight years. 

co!:D~e~ go~s Slo:c. 12. For the purposes of the pro\·t~lons of thl~ 3Ct rC'lntiug 
"to U earnings" and" ave1'age earnings" of 8. workman the follow

ing l'ules shall be observed: (a) "Average earnings" shull be oom
putetl in such manner as i8 best calCUlated to give the nvera~ rnte 
per week at which the workma~ was being remunerated for the 
52 WPeI(~ prior to the acclcJenf : Provided, That ,,'here by reason 
ot the shortne~R of Hme during which the workman has been tn 
the employment of his employer, or the caROal nature or the 
terms of the employment, It Is Impractical to compute the rutf' ot 
remUnE'I'ntlon, re~ard shall be had to the average weekly nmount 
which. (juring the twelve months previous to the nccl<Ient. was 
beluJ: eilrned by a person In the same grade employed at the ROme 
work by tlle snme employer, or. 11' there Is 00 person employf'tl, 
by a person In the snme grade empioyN. In the snnle ('In!''~ of 
employment ond In the some district. (b) \Vh@rE' fh~ worl~m:ln 

. hod entered Into concurrent ('ont1":'C'ts (If Rf"rYiC'(' with two or 
more ~mployel's under whlch he worked at one time for one sUl'1I 
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employer nnd at another time for another such employer, his 
.. earnIngs 11 and his II average earnings" shall be computed os if 
Ills earnings under all such contracts were earnings in the em
ployment of the employer for whom he was working at the time 
of th~ accident. (c) Empioyment by the same empioyer shall be 
taken to mean employment by the same employer in the grade in 
which the workman was employed at the time of the accident, 
uninterrupted by his absence of work due to Ulness or any other 
unavoidable cause. (d) Where the employer bas been accns
tomed to pay to the workman n sum to cover any speciaI expenses 
entailed upon him by the nature of his employment, the sum so 
paid shall not be reckoned as part of the earnings. (e) In I\x!ng 
the umonnt of the payment, allowance shall be made for any 
pnyment or benefit Which the workman may receive from the 
emplo;\'el' during hIs period at Incapacity. (t) In case ot partial 
Incapacity the payments shnll be computed to equal, as cldsely as 
possible, fifty per cent ot the difference between the amount of 
the U aVeJ,'age earnings" of the workman before the ace1dent, to 
be computed as herein provided. and tbe average amount whIch 
he Is most pl'obably able to ea.l'n in some suitable employment or 
busIness after the accident, subject, bowevel', to Ule limitations 
lU'I't"lnbefol'e pl'ovlded, 

SEC. 18, The payments shall be made at the same time, place, Payments, 
nnd In the same mauner as the wages of the worl:unan were pay-
abie at the time of the aCCident, but a judge of any district court 
having jurisdiction upon the application of eltller party may mod· 
lfy such reA'ulation In a particular cnse as to him may seem just. 

SEC. 14. Where death results from the Injul'Y and the dependents Payments to 
of the deceosed workmon 88 hereIn defined bave agreed to accept dependents. 
<'OmllfonsatioD, and tile amount ot such compensation and the appor-
thmIHcnt thel'eot between them has been agreed to or otherwise 
dett'rmlned, the employer may pay such compensation to them 
1I("('orolulllr (or to an administrator it one be appointed) and 
th ... eupon be dIscharged from aU further Uab!Uty for the Injury. 
Where only the apportionment of the agreed compensation between 
the dellendpllts is not agreed to, the employer may pay the amount 
Into any district court bavlng jurisdiction, or to the admInistrator 
of the dect'ased workmaD, with the same etrecL Where the rom-
IH-lHmtlon hus been so paid Into court or to an administrator, the 
pl'O{lt.>l' court. upon the petition ot such administrator or any of' 
Io'uel1 dependents, and upon such DOUce and proof as it may order 
shall determine the distribution thereot among such dependents. 
"·ht"I'@o thel'e al'e no de~ndel1ts, medical and funeral el.'"}lenses IUDY 
lIl' llnld nnd rllstrlhutec:l In like manner. 

SEt; 115. The payments due under tllls aet, as well as any judg- Paymente Dot 
InPut obtained tllereunder, shull not be nsshmable or subject to asslguable, etc. 
ll'"\,Y, execution, or attachment except for medicine, medical atten-
tion, and Dundng; and no claim of any attornt'y at law tor services 
l'en,te~ In -Se('uring such Indemnity or compensation or judgment 
shull be an eutol't.'ellble lien thereon, unless the same has been 
RllIU'UYtMl III wrltl~ by the judge ot the court where saId cnse was 
ni,,!l: but if no triul was bad, Illen by any judge of the distrIct 
("I.mrt of this Statl!- to whom such matter hns been regularly sub-
mlttt>(), on due nottoo to tl'e party or parties In interest of such 
submtlilSlon. 

~tl.'(~, 16. Employers nffE.'t,ted by this act shall report Runually Rf!porta b'l 
. to the State ('OmDllssJ.oner and factory inspector such reusounble emplo1'eor8. 

1181'Uculars In l'e!<Urd thereto. as be ma,v require. including par· 
ti~lliars as to all releases of IInblUty nnder this act and any other 
law. Tbe penlty fur faUure to report or for false report sball 
ItwRUdate·any suoh release of Uablllty, 

""", 17. (a) After an Injury to the employ_ If so requested JledI<al "". 
by his employer, the employee Blust submit himself tor examlna- allllutioa.s. 
tlnu at some reasonable time to a reputable physician selected. by 
tho employer, and from time to time thertl8tter durIng the pend· 
ency of bis e\alm for ~tlOD, or durIng the receipt by bim 
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for Ilnynumt um]er this nct. but he shull not be required to An sub
mit himself, more than once in two WE*'ks unleFtS In accordance 
with such orders as may be made by the proper court or juclge 
therE'of. Either party may upon demand require a report of any 
examination made by the physician of the other party upon pay
ment of a fee of one dollnr therefor. (b) If the employees re
quest he (sic] shall be entitled to have !l pbyslclan of hi. own 
se}(I{'tion present at the time to particIpate In such eXaminntlons. 
(e) {;nless there has been a reasonable opportunity thel'enftl"l' tor 
such physician selected by. the employee to partIcipate in the ex .. 
ami nation In the presence of the physician selectE'd by the em
plOYE-I'. the physicIan selected by the employer shnll not be per· 
mitted nf1"erwnrds to gh~e evidence of the condition of the em· 
ployee In a dispute as to the Injnry. (d) Except ns provided 
herein .tn this act there shall be no other disqualification or 
privl1ege preventing the testimony of a pbysiclan who actually 
makes an examination. 

Special ~::I- ~EC. 18. In case of n rilspute as .to the injury, the committPe, 
amlnatlon8. or arbitrator as hereinafter provided, or the j'!!dge of the dlAtrlct 

{'ourt shall have the pOl\rer to employ a neutral physician of good 
stsnding ability, whose duty It shnn be, at the expt'nse of the 
pnrties, to make an examination of the injured pt"1'~on, 8A the 
conrt may direct. on the petition of either or both the employ!:'r 
ond employee or dependents. 

Evidence not ~EC. 19. If the employer or the employee has n physician mllke 
:':e:' J t ted, sucb aD examination and no rea!1'lonable opportunity Is given to the 

other party to have his physician make examination, thpn. In 
{'ase ot n di~pute as to the Injury, the physlclnn of the party 
making such examination sholl not give evlden<:>e before the (,nun 
unless a neutral physician either has t'xamlned or thE'n dOPs 
examine the injured employee and give tesUI1\Ony regardln~ the 

. injul'ies. 
ne~) to be SE<.". 20.~ If the employee shall refuse examination by phy~lrllln 

e:um D. selected by the employer, with the presf'onre of n physiCian of his 
own sE"lection, and shall refuse nn examination by the phy~t('lan 
appointed by the court, he shall ha,'e no right to compensation 
during the perIod fl'om refusal until be. or some one in his behalf, 
notifies the employer or the court that he Is wll1lng to have fnl('h 

examination. 
Certificates. SEC'. 21. A physician making an examination Flhall ~h'e to the 

l'mploYE"l" and to the workman a certitkate as to the condition 
IIf the workman, but such certificate shall Dot be rompetE:'nt E:'vf· 
dence of that condition unless supported b~- his tf'Stimony If his 
tE"stimony would have been admisslhle. 

Notice. SEC'. 22 (ns amended by chaptt'r 216, Acto; of 1913), ProcE'f>(lInl!S 
for tlJe re('ove-I'Y of compensation under this nct shall not he 
malntnlnnhle unJt'ss '\ITitten notice of the accident, 8tatlm~' the 
time. plnce, and particulars thereof, and the narue and aflflrf>M 
of the per!'Con injured, has been given within ten days aftf>r the 

Claim. accident. ODd unless a clnim for compen.'mtion has been mariE' 
within three months after the accident, or In case of death, within 
six months from the date thel'eot. Such notice 1Jhall he dellvored 
by regl~tered mall, or by delivery to the employer. The want ot 
or anv d~f(>('t In such notieeo, or In Its service, sholl not be a har 
unlesS the employer proves that he has, In fact, been therf"hy 
prejudiced. or It such want or defect wos occasioned by mhctakeo. 
physIcnl or mE"ntnl Incapacity. or othPl' ~aRonable cause, aml the 
tailure to make a claim within the period above spP('lfted Mhnn 
be a bar: PI"01'ided, hmrel'rl", Thot in ('a!!Oe ot Inf'npncity of an 
Injured employee the limitation herein shall not run during such 
Incapacity. 

Agreements. SEC. 23. COinpensntion clue llndpr this act runy he ~ttlt'fl hy 
ngreement. E,-ery such 8gf('E"Il1f>nt, othpr than 0 rf>J{&nse, shull be 
In the form hereinafter provlde-d. 

Settlementot SEC'. 24. It compensation be not ~ Rt?'ttlE'il hy n~t't"m~nt: (n) If 
disputes. any committee representative of the employer nnd the workman 
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e:dsts, organized for the purpose of settling disputes under this 
aet. tbe motter sholl, unless elther party objects by notice In 
writing d~lIvered or sent by registered mail to the other party 
before the l'Ommtttee meets to consider the matter, be settled in 
lll'(,,'ordonce with its rules by such l"Ommittee or by an arbitrator 
..,Iected by.U. (b) It either party so objects, or there Is no sneh 
oowmtttt'e. or the committee or the arbitrator to whom it refers 
the motter tolls to settle it within sixty days from the date of the 
claim, the matter may be aettled by a single arbitrator agreed on 
by the portles, or appointed by any jodge of a court wbere an 
netlon might be maintained. The consent to arbitration shall be 
In writing and signed by the parties and may limit the fees of 
Ihe arbitrator and the time within wblch tbe award must be made. 
AUf! nnl('SS such consent and the order of appointment expressly 
reters otbpr questions, only the question of the amount of compen· 
MUon ~hnU be deemed to be aD issue. 

SIOC. 25. The arbitrator shall not be bonnd by technlenl rules of A_ 
procedm"8 or evidence, but SbAll give the parties reasonable oppor-. 
tllnlt~t to be beard and act reasonably and without partiality. H~ 
fiilhnll make and file his award, with tile consent to arbitration 
ftttached, In the omee of the d~rk of tbe proper district rourt 
within the time Umited in the consent, or if no tIme limit is fixed. 
Iherelll, within sixty dny" atter bls selection, and sball give notice 
of BUell filing to the portles by mall. 

I'1sc. :!6. l.'l1e arbltrntor'. fee slmll be fixerl by the ronsent to I!'eee. 
nPbltrotion or be agreed to by the parties before the arbitration 
and It not so fi:<ed or al<l'OOd to, tlley shall not exceed $10.00 per 
(luy. for not to exceed ten days. and disbursements for expense. 
The arbitrator sholl tax or apportion the costs of such fees In his 
dlS('retion nnd shan add the amount taxed or apportioned against -
the emlllo),pr to the first paymE'nt made under the award. and be 
t::hall note the amount of his fees on the award and shall have a 
HE'n tllt>~for on the first pnymputs due under the award. 

SIOC. 27. Evt"ry agrroment tor l"Ompensatlon arid every award Agreement, 
811811 be III writing, .Ign~ and acknowlroged by the portles or by :.~u::. be 111 
the nrbltrntor or 8eCrt'tnry of the eommlttee hereinbefore referred 
to. and shnll gpt't'lfy the amount due and unpaid by the employer 
to the workman up to the date of the agreement or award, and It 
nny. the amount of the paYDlf"uts tht"reaftt'r to he paid by the 
t"lUlllo"f"r to the workman and the length of time such payuumts 
~hull ('llutinue. 

be ~~~ ~v::y sl~:!a~ ~~e l~~~\~i:;t 1~~~~:f~;~~.~~v fi~:,.:.::~ f: I'tJlDa. 
or award of l'ODlPE"nsatlon, or modifying aD a~ment for or 
nword of rom]1t'IlSRtlon. untier this act, If not filed by the committee 
or 8rbltl'Utor. to whl{"h be Is 8 porty, or 8 S\'{'orn ('('Ipy tbereof, In 
the office ot the dl:-:trit-t ('(lurt in the tounty' In whi('h the RCC"ldent 
occurred within sixty tloys after It Is made; othenvtse It sholl be 
Told as .""Illst the workman. The said e\"rk shall a"""Pt. receipt 
for. am' tHe ony sorh release. a~mt'nt, or awnrd. without fee. 
ftnd record aod Ind~x It In the book k"pt for thnt pUJ'llOSl!. 
Nothing here-In shnll be t"On..qtruec.i to pf'e'\'"e'nt the workman from. 
flUng sm'h 8~nt or award. 

Ste<'. 29. At Bll"V time within one y~\r aftt'r aD agreement or CaDeellatloa. 
award hilS ~n 80 filt'd, a jlltl~ ot a dtstrlct eourt ha,·tng juris-
dlt"th)n mnr. upon. the appUeatlon of either party, ("8.n~l sueb 
111lI't"t"mt"nt or award. upon such terms as may be just. it it be 
shown to his satlsfa('tion that the workman bftS retul'DE'd to work 
And Is f"ftrnlng approxhU8tf"ly" the Sftme or h~her wa~ as or than 
ht" dhl lw-fnl'e the 8('("hlent, or tl18t the ag:reeJIl@oot or award has 
bfoPn ohtlllnf'd by fraud or uudue InftlwnCft .. or thftt the committee 
.... orhltrntor making the award a~ ,,'!thout authority or W88 
""llty of ... rlous mlSl'Ondllct. or tbftt the award Is I'I'OSSiy Inad ... 
1Q\l8tt" or .:rossJy ex{'l@SSi'\"E'. or If t11e employee ab$:eonts ht~f so 
thnt a ren:sonable examination of his condition e&.n not be made. 
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or hns departed beyond the boundaries of the United States or 
Canada. 

Stay or pro· Sl!:C. 30. At any time nfter the filing of nn agreement or award 
cecdings. nnd before judgment has been grouted thE"reon, the employer OlDY 

stay proeee<lings thereon by filing in the office of the clerk of the 
district court wherein such agreemE'ots or award Is tiled: (a) A 
proper certificate of a qualified Insurance company thnt the 
amount of the compensation to the workmnn Is insured by it: 
(b) a proper hond undertaking to secure the payment of the com~ 
pensntion. Such certificate or bond shnll first be approved by a 
jUllge of the saId district court. 

I. u m p-sum SEC. 31. At any time after nn agreement or award hos been 
payments. filed, the workman may apply to the said district COU1·t for judg

ment against the employer for a lump sum equal to eighty per 
cent of the amount of payments due and unpaid nml prospectively 
due umler the agreement or award j and. unless the agreement or 
award he stayed, modified 01' ('alleeled, or the llabtlity thereunder 
be redeemed or otherwise discharged, the court shall examine the 
workman under oath, Rnd if satisfied thar the application Is made 
because of doubt 8S to the se<"urity of his compensation, shall 
compute the sum and dlre<>t judgment 8C'COrdingly, 89 if In an 
action: Pro'l."ided, That if the employer shall gh·e. n good and suffi
cient bond, approved by the court, no execution shall issue on 
such judgment so long as the employer continues to moke pay
UlE"nts in accordance with the orIginal agreement or award undi
minished by the discount. 

Review, etc. SEC. 32. An agreement or award may be modified. at any time 
by a subsequent agreement; or, at nny time after one year from 
the date of filing. it Dlay be revi{'wt><l. upon the application of 
eIther party on the ground thot the Incapacity of the workman 
hns subspquently increased or diminIshed. Such applicntlon shall 
be mode to the said district court; and, unless t'rle parties consent 
to orbitl'ntion, the court may appoint a medical practitioner to 
examine the worL.-mnn and report to it; Bnd upon his report and 
after hearing the evidence of the parties, the court may modify 
such agl'E't>ment or award, as may he just, by ending, Increasing. 
or diminishing the compensation, subject to the limItations here-
inbefore provided. . 

L u m p-sum SEC. 83. \Yhf?'l"e noy payment hilS been continued for not If?'SS 
payments after thnn six months the liabIlity therefor DJay be redeemed by the 
six montbs. pmployer by the payment to the workmaD of a Jump sum of an 

amount equnl to eighty per cent of the payments which may be-
come due according to the aword. such amount to be determined 
by agreement, or, in default thereot, upon applIcation to a Judge 
of a distrIct court having jurisdIction. Upon paying surh Dmount 
the employer sho.1l be discharged from all furtbf?'r lIubility on 
account ot the Injury, and be entitled to a duly executed reJpose, 
upon filing which or other due proof of payment, the llablllty upon 
any agreem(>nt or award shall be dlseharl:ed of record. 

I D I!I U l' er's S&c. 84. "·here the payment of compensation to the workman 
rt g b t 8 aDd is insured. by a policy or policies, at the expen~ ot the emplo:\"er, 
dutle.. the Insurer shall be subrogated to the ri,:rhts and duties under this 

Bet of the employer, so far as appropriate. 
Courts. SEC. 85. All references hereinhefore to n district court ot the 

State of Kansas having jurlstlictlon of a civil action bf'tweeo 
the parties shnll be construed 88 relntlng to. the then e:s:isting 
Code of CI~II Procedure. Such court .hall make all rules necel!-
88ry and appropriate to carry out the provisions of this act. 

Lega.leoforce- SEC. 86. A workman's right to compensation under this act, 
m~t. may, In df'fault ot agreement or arbitration, be determined and 

enforced by action In any court of competent jurisdIction. In 
every such actiou the right to trlo.1 by jury shall be deemed 
wolved and the caRe trIM by the court without a jury. unless 
eJther party. with his notice of trial, or whpo the CftRe is pla('e(t 
upon thE" ('alendar-df'lJIaod 8 Jury trlol The jndlmlt'ot In the 
actIon. If In favor of the plalntilT. shall be for a lump sum equal 
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to tile amount of the payments tllen \lue and prospectively due 
under this nct, with interest on the payments overdue. or, in the 
discretion of tile trlnl judI<", for periodical payments as In an 
8\\'ord. Where death results from injury. the action shall be 
brought by the dependent or dependents entitled to the com· 
pensntion or by the legal representative of the deceased for the 
benefit of the dependents as herein defined j and In such aetion the 
jud"",ent may provide for the proportion of the award to be dis
tributed to or between the severnl dependents j otherwise such 
proportions shall be determined by the proper probate court. An 
action to SE't aside a release or other discharge of liability on 
the ground of fraud or mental incompetency' may be joined with 
nn action for compensation under this net. No action or proceed .. 
Ing provided for In this act shall be brought or maintained outside 
of the Stote of Kansns, and notice thereof may be given by publl .. 
cation against nonresidents of tlle State In the manner now pro .. 
vhlod by article. 7 ot chapter 95, General Statutes of Kansas of 
1909 so far as the same mtt.,v- be applicable. and by personal service 
ot a true copy of the ftrst publication within twenty-one days 
after the date of tile said first pubUcation unless excused by the 
court upon proper showing that such service can Dot be mode. 

~K(!. 37. "i'he cause of action shnll be deemed in every cnsf'. Rights a c .. 
Including a case where death results ftoom the Injury. to have erue, when. 
accnled to the injured workman at the time of the accident i and 
thE" thup limited in which to commence an nction for compensation 
tllE"refor sholl run as RJ.minst him. his legal representativesl and 
depelUlpnts trom tllnt date. 

tn;:~n~~r CJ:~!i~~I~~!~ In°~:e~r!e:: ::s:j~C'e:O o:~~.:r:; t~ttorDeY81 
the ("{lUl't. 

SEf'. 89, It the superintendent of insurance, by ond with tht> SCbf!me8 may 
nrlylC'9 and written approval of the attorney general, certifies that be substituted, 
any Sl'heme of compensation, benefit. or insurance for Ule workman 
ot I\n folllployer In any ~mployment to whlch thls Bct applies. 
whethf'l' or not such scheme Includes otber employers and their 
workmeon. provides 8<'ales of comllensatlon not less favorable to the 
workml"u and tll<'lr df'pendents than tbe corresponding seales con· 
tatnro In thls act. and that, ~'here the scheme provides for con .. 
trllmtlolls by the workman, the scheme ronfers benefits at least 
equh'ul(llut to tho..oq) rontrlbutlons, in addition to tIle benefits to 
whtt'h th~ workmen would have been entitled under this act or 
thplr equlvnlfonts. the employer may, while the ee-rtlficate Is In 
tol'{'fo. e<mtn\et with any of his workmen that the provisions of 
the scheme Rhnn be substituted tor the provisions of tilts act; and 
thereupon the employer shan be liable only in accol'dance with 
thnt Sl'hf'm~; but, save 89 aforesaid. this act shall not apply. not. 
wlthNtnndlng any rontract to the contrary made after this act 
bt-romE'tl a law. 

S ..... 40. No ~beme shall be 90 t!ertUied which does not contain ProTislona to 
8ultable provisions for the equitable distribution ot auy moneys be equitable. • 
or ~urttl&S held tor the porllOS8 of the scheme, after due pro-
vision has be<>n mude to diBellaI'"" the liabilities already areruod. 
It and Whfl'D sueh certlftrote Is reyoked or the scheme otherwise 
termlnattad, 

8l1X".41, If at an..v time the St"bpme no lo~r tulftUs the require- Certificate 

:::~\\~~t~:!~l:t:!~:: ~l::'!:~;'U::~=~:n~:~r o~a~~~ ~le4. be r e ~ 
suranC'fllo, by and with the nttornt'Y" geonernl. shall revoke the rer
tlftrate and Ihe ""heme shall thereby be terminated, 

SI£(". 42. \Vhf'l'e a ("erttftPd sehente Is in etl'eet the eomployer shaH R~port9. 
nns\V'etr all such inquiries and furnish all such aecouuts in regard 
thtlol"'f'to as ma.,v be required by the superlntf'Ddent. -

S ... 't'. 43. Thf' superilltt"IUlf'nt of inSUr8.Dl"e lllay make all rules ond Rulee. 
""",>lollt."s n""""""ry to carry out the purposes of the four pre-
~1tng ~tlons. 
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EI,ctloD by SEC. 4-! (as amended by chapter 216. Act. of 1913). All pm. 
empt(lY('ts. ployers, os defined by and entitled to come within the provisions ot 

this aet. shall be pl'eSlllllE'd to ha,e done so unless su<'h employer 
shall file with the seeretary of state nt Topeka, Kansas, a written 
statement thnt he elects Dot to accept thereundpr, and thereufter 
any such employer desiring to change his election shall only do 
so by filing a wrItten declaration therrof with the secretary of 
.tate. Notice of such election shall be forthwith posted by such 
employer in conspicuous places In and about hiS ploce of business. 

By.mploy.... SEC. 45 (as amended by chapter 216. Acts of 1913). Every em. 
ployee entitled to come withIn the provIsions of tbls sct SM n be 
presumed to have done so unless such employee shall file with the 
secretary of state, before injury, a written declaration ibnt he 
elects not to accept thereuudet", aud thereafter auy such employee 
desiring to change his electioo shall only do so by flUng 0. writtpD 
deelnrntion thereot with the secretary ot stnte. Any contract 
wheol'pln an employer rPquh'ps ot nn E'mployee as n coudition of 
employment thnt he shall elect not to come within the provisionB 
of thIs act .hall be void. 

Sui t. tor SEC. 46. In any Bction to reeo~er damages for n personal Injury 
damages. sustained within tbis Stnte by 00 employee (t'ntitlt'd to ('ome 

within the provisions of tbls act) whne eDflaged In the Une of 
his cluty as such or Jor cleath resulting from personal In.lury so 
sustained, In which recovery is sought upon the ground of wllnt 
ot due ('are of the employer or of any officer, agent, or servant 
of the employer, where such employer Is within the provisions 
hereot. it shall not be a defense to any employer (as heretn In 

Defense! ab, this act defined) who shall not have elected, as hereinbefore pro-
rogatl:'d. wbeD. vhled, to come within the provisions of this act; (a) That the 

employee either expressly or ImpUffily assumed the risk of the 
hazard complaIned of; (b) that the Injury or death was caused 
in whole or In part by the wont of due care of a fellow servant; 
(c) that suoh employee was goUty of contrIbutory negligence. but 
such contributory negligence of sold employee shaH be considered 
by the jury in ftsses.~Jng the aliount of recovery. 

I D~eDS:8 al· ~EC. 47. In an action to re-co,"er damages for n personal Injury 
OWl:' weD. sustained within this StntP. by an employee (entitled to come 

within the provisions of this act) while engaged. In the line of 
his duty as such or for death resulting from personnl injury SO 
sustained In which recovery 19 sought upon the ground of wnnt 
of due core of the employer or of any officer. agent, or servant 
of the employer, and where such employer has el()cted to rome 
nnd Is within the pro~lsions of this act as hereinbefore provided, 
It shall be a defense for such employer io all cases where said 
employee has (liected not to cOlUe within the provisions of this 
nct; (n) That the employee either expressly or fmpllt'(lIy assulIu?d 
the rIsk of the hazard complained of; (h) that the Injury or denth 
was caused in whole or In part by the want of due carp of a 
tel10w servant i (c) thnt said employee was guilty of eontributory 
neglige-nee: Prorided. lIOtreter, That none of these df'tf'nses shall 
be available where the injury was caused by the willful or gross 
ne-gl1ge-nee of such employer. or of any managing oflleer. or mnnag
ing agent of said employer 01' where untler the law existing at the 
time ot the deooth or injun' sueh dpft'-nsps are not o\·ailnble. 

CQDfttructloD. SEC. 48. Nothing in th'ls act shall be construed to amentl or 
of ~tatute. )'epenl Ae<'tion 6999 of the General Statutes or Kans.n~ of 1909. or 

House BlIl No. 240 of the BeSldon of 1911. the same being "An net 
relating to the liability of ('Ommon carriers by raUr0811s to thpir 
employ(>eS tn <."el"tnln cases, and repealing u1l acts and purfs or 
nets FlO for 8S the same are In conflict herewith." 

In e It e e t. RFA". 49. This act shall take efl'Pct Bod be in torce- from and 
\\:bPD. ntter Its pnhlientlon In the statute book, Bod the drst duy of 

Jannary, 1912. 
Appro\'ed lIarch 14, 1911. 



KENTUCKY. 

ACTS OF 1916. 

CBAPTlm 33.-C'QlJlpensa·tlon for injuries to workmen. 

~EM'10N 1. This oct 5h'0l1 apply to nil employers Ilnylng five or Scope. 
more (lmplnyeeos regulnrly t'ngngM in the snme occupation or bust.:. 
ness nnd to their f'mploYE'es, eXN'pt that it shall not opply to 
dotnPHtll' (JOmploynu?nt. R/n'lcultul't', ~tpnlU r811,\\'oY8, or such com .. 
mon carriers, otbt'r than steam railways, for which a rule of 
lIablllty 10 provldod by the laws of tbe Unltod States. It shall 
affect: the ltablllty of tlle employers subject thereto to their elll~ 
pJoyet"R for personal Injuries sustained by the employee by nccl~ 
dent arising out of ond in the course of Ills employment or for 
t\pnth l't~:ot\1It1ng from FC\1('l\ 8c('hh'ntnl tn.1m'y: Pt'OI-1,(led, 1wwet:er, 
Thnt p("r!llonnl injm'y by· n<'<'hl«mt os hel'eln dE'ftned shnll not 
Include dlsenses except where the disease Is the nutul'nl nnd 
direct l'{).IQult of n traumatic Injury by 8t'Cldent. nor sholl they 
Include the rPRlt1ts of a pM.'e'xIRtln~ dl~(>nse. . 

Any ptnployt>rs nnd employees who nre, by the provlslon.~ of' .Tolnt appU .. 
this 8e<'tlon, E"X{,E"ptM from the 1"11'0\'1810118 of' this net may snbjp<"t' Co.&" 
thems{Joh'ps thel'pto by joint vohmtm'Y appH{'ntlon to the board, in 
",,.lttng, for such pel'lod as mny he statPd In the nppliratton, which 
shall hI?' h'l'P\"ornhle dnrlnJl' (Curh pE"rloll nnd eft'eeth'e thE:'renft('r 
until n writt(lton revocation be flIed with the board or the employ~ 
ment he t(ltot'mlnfttecl. 

~I«" 2, 'I'he tPl'tn II employ("-r n ns u~t in tlJls net shall be con· Public em .. 
&trued to lnchlde munt('ipnl ('Orporntlons pml nny poUtl("nl 8uh- plOl"menta. 
lUvhdun 01' rol'porntlon th(>l't'ot, nml nny' pIR'tlon with rl"terence ' , 
to this net sholl be px(ltorel~ by the InwmoktnJl' or other A'Ov(ltorn~ . 
InJt hUlly thproot: P,"fH"ided, hotl'r,~N", Thnt nothing colltnlned In 
'this nM: shall hp ('Ollstrued as olllPndlnJ[ or T('pPftling nny stntute 
or ortll11nn('eo I"fllatln~ to n~~()('lntlons or funds tor the rel'ef, pen~ 
slonlng. rll'til't'ment, or oth(>r lUmp-fit of nny employees of 8uch 
U111nlrl[1I11 l'tnployer, or of thp wlclows. ('hthlrpn, or dppenclents of 
sueh employPf'S, or as In ony monner tntp1'fe1'ing with the snme "9 now or hpr(lonft(>r ~tnhU~hPd. 

SI«', 8. "~hprpns nt the tlmp of the tn.111I"Y, both pmployer and A e t exclG
t'-mplo~'", hnYt'!o elE:'C'ted to f1U'nt~h or n("('()pt eompt'n..c;qation l1ntlpr sive. 
the IWO\'bdnns of this o('t for n pel'sonnl Injury. rP<"f'h~ by nn 
.. mptoy~ by nt'MdE'nt And 8.rl~lnJr out of lUul tn the course of hl!1ll 
~nl'(lluymf'nt. or for d~th res:ulthlJt from 8\1("h Injury. within two 
years thN'NlftE:or. th@- pmployer shull bp Hohle to provtdp nnd pny 
roIDfM"nf'ntlon '111tlpr the J'lrovlslollS of this act and sholl be re-
If>8.sec1 from nil oth(lor lIahlltty whntAo(>\"f'r: P'''Ot'idf'd. Itmf"f'1·r,.. Intl'ntlonal 
'l'llllt If Injury 01' df'tlth l"{¥I;u1t to no employee through the deli\)" Illjurlea. 
prote tntpntton of his pmployer to prochtC'e su('h Injury or dt'nth. 
the employee- or, his dt-'pendent 88 h(>orein d(>ofinf'd shnll I'N'f'tv(>o theo 
omount ]ll'O\""hll"it In this art In a lump sum to be uSE'd. it tht'oy 90 
d~lN" to J1ro..~llt(>o t1I{Jo E:'tnilloyer. Rnd snltl rlelW'1lI1pnts sindt be 
permtt'tM to brlllJf sutt n~ntnst snbl l"nlllloyt'"1" tor Rny nmount 
thpy moy wh'f'. thot If Injnry or denth 1"f"S\11ts to on e-mployee 
through the- df'UhPl'ohl tnn-ntlon of his (>ODll110YE'r to proctu<'e sorh 
Injury or dM tho the employt"e or his d{'f"lE'ndE:'nts as bel?in d(>oftned. 
shan have the prlvll~ to tnkt" under this ort', or In ItfloU tbf'rt"Ot. 
to have 8 ('8u..qe of Rl"tton ot law ngntnst s\trh em(ll ... y", ftS If this 
act hftd not ~n.}lI1.~ tur ~lIrh dnmftJ.!('« fin sustnln"'" by the 
employe&, bls d"I","delts or penollnl "'l'......,ntatl ..... as may I.e 
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r~overnble at law. If n suit Is brought under this sec-tion. un 
right to compensation unuer the pro\"'isions of this nct shall 
thereby be waived and void as to all persons, unu if a clailD Is 
made for the payment of compensation 01' any otller benefit pro-
vided by this act. all riA'hts to sue the employer for damages on 
account of such injury or death shall thereby be ,,-aived and l"oit.l 
8S to all persons. 

~l11tu1 mis- Notwithstanding anything hereinbefore or he-renfter contninpd 
COD uct. no employee or dependent of nny employee shall be entitled to 

receive compensation on account ot any injury to or death of nn 
employee cnused by a wlllful self-inflicted injury. willful miscon-
duct. or intoxIcation of such employee. . 

Medical, etc .• · SEC. 4. In addition to all other compensation herein provIded, 
treatment. such medical, surgical, and hospital treatment, includIng nursing, 

ruet.licnl. and surgical supplies and appliances as may reasonably 
be required at the time of the injury and thereafter during dis
ability, but not exceeding 00 days unless the board shall. by or{ter 
made within that time, otherwIse direct. not exceeding 8. totol 
expense to the employer of more than $100 on account of the 
benefits proylcJed by this section, to cure and reHeve from the 
effects of the injury shall be furnisbed by the employert and, til 
case of his refusal or neglect reasonably to do so, the emp~oyer 
shall be liable for the reasonable expenset within the limits ot 
this section, Incurred by or on behalf of the employee in providing 
the same. 

In the event of an emergency, the employee shnll have the right 
to call in nny avaIlable physician or surgeon to administer such 
first aid as may be reasonably necessary at the expense of the 
employer within the limits of this section. 

Bernia. SEC. 48. In all claims for hernia resulting from injury recehroo 
In the course of and resulting from the employee's employmentt it 
must be definitely proved to the satisfaction of the'"boftrd : 

First. That there was an injury resulting In hernia. 
Second. That the hernia appeared suddenly and immediately 

followed the injury. 
Fourth. That the hernia did not exist In any degree prior to 

the injury for which compensation is claimed. 
In all such cases where llab11lty tor compensation exIsts, the 

employer shall provIde competent surgical treatment by radical 
operation, the limits of benefits payable under section 4 hereof 
being increased to $200 In snch cases. If the operation Is performed. 
In case the injured employee refuses to submit to the ope-ration, 
the employer shall have the right to a medical examination as 
provided in section 37 hereof. If It be shown by snch examination 
that the employee has any chronic disease or Is otherwise In such 
physical condition as to render It more than ordinarily unsafe to 
submit to such operation, be shall. If unwilling to submit to the 
op.ration, be entitled to compensation for disability und.,.. the 
generul provisions of this act. It the examination does not dl&
close the existence of disease or other physical condition rendering 
the operation more than ordinarUy unsafe and the employee>. ,,·(th 
knowlffi.ge of the result of such nominotion. thereafter refuseB to 
suhmit to such operation, be shall be entitled to compensation for 
dL.,.bility under the general provisions of tbls act for not exceeding 
one year. 

If the employee submits to the operation be shall. in addition to 
the surgicol beoneftts herein provided tor, be entitled to oompensa
tlon for 26 weeks. It the hernia result In death within one year 
nftel· It is sustained, or the operation result In death. such death 
shall be deemed a result ot the Injury (.'tIuslng 8ueh bernla and 
compensated Decordlngly under tile provisIons ot this act. ThIs 
porngrnph sholl not apply where the employee bas refused to sub
mit to on operation which has ~n found by the examination 
herein provided for not to be more than ordinarily unsafe. 

(,haDge of SEC. 5. If It be shown that the employer Is ,turnblhlnrr: the ... 
pby.icluD. qniremenls provided by section 4 bereof In such manner that there 
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is reasonable ground tor believing that the life. health, or l"e{'O\'ery 
of the employee is being endangered or impaired thereby, the 
board mny ortler n change in the physIcian or other requirement. 
and If the employer foil promptly to comply with such order after 
receivIng it. may permit the employee or some one for him to· 
proytde the snme at the expense of the employer under such reaM 
sonnble regulations as mny be provided by the board. 

No Dction shnll be brought against any employer subject to this 
act by any employ~ or other person to recover damages for mal
practice 01' improper treatment received by such employee from 
any physIclnn, hospital, or attendant thereof. 

SEC. 6. All fees and charges under sections 4 and 5 sball be tail' f Medical. et~ 
and reasonable, shall be subject to regulatlon by the board, nnd che..:~8. a D. 
sholl be limIted to such charges as are reasonable for Similar 
trentrnent of injured persons of a lIke standard of living in the, 
Harne community nod where such treatment Is paId for by the 
injured person himself. In detE"rmlnlng what fees are reasonable, 
the board may also consider the increased security of payment 
atTorded by thIs aet. 

Where such requirements nre furnlalled by a public hospltill or 
other Institution, payment thereof shall be made to the proper 
authorities conducting same. No compensatlop shall be payable 
for the denth or dlsablllty of 8n employee If his death is caused. 
or It and \n 90 far as his disability may be aggravated, caused, or 
~ntlnued by an unreasonable refusal. failure. or neglect to submit net u sID. R 
to or tollmv nul' competent surgical treatment or medical aid or treatment. 
advh.~. 

SIIlC. 7. Except as provided in sections 4 and 5 hereof. DO com- Waiting tlme, 
pensntlun shnll be pnyable for the first two weeks of disability. and 
all COmllensatlon shall be payable on the regular pay day of the 
employer, commencing with the first regular pay day after two 
wt"eks ottl'l'r th& injury, with Interest at the rate of 6 per ('ent per 
annum on en<-h inlltallment from the time it Is due untll paid. 

SEC. 8. Employers who hire employees within this State to work Work out8lde 
In whole or In part without this State may agree in writing with State. 
~u<-h empln~'('(>s to exprnpt from the operation of thts oct injuries 
re<'E'h·ffi out~lde ot this Stote; In the absence of su("h an agree-
m(>nt the remedies provided by this act shall be exclush'e 88 
regards Injuries received outside this State upon tile same terms 
and ronditlons as It """'Ived within the Sblte. 

SK'C. Sa. No contract or agreement, written or implied, no MIle. Walnrs. 
'reJi[ulntlon. or other dtlovlce shall in any manner operate to relieve 
auy employer tn whole or in part of any obligation created by 
this nct ex<"t'Jlt ns h.reln provIded. 

SEC. 9. Whene\'er aD Injury for which compensation is payable LlabtlltJ' 0 f 
undpf this al't shnll hlwe ~n sustained under circumstances third parties. 
creating In some other person than tlle employ.r a IE'It8i \lability 
to flay dnml\~ In J't'SI)eCt th~to. the injured employee may at 
his option either claim romPE'nsation or proceed at law by ch'N. 
action nrrnlnst sul"h other PE'rson to ft'{'Over damages. or proeeed 
both fttmlnst the tl>wllloypr for rompensation and such other person 
to N'ro\'t"r damft~ but he sball not collect from both. and It 
NmpellFlatlon Is aWQrtled uDder this act tile employer having paid 
the C'ODl[Wu.S8t1on or ho\'lng become Uable therefor shall have the 
rlJZ'ht to f'EIC'O''er io his own name or that of the injured employee 
from th" other person In whom \pgai liability for dam1lll"S exists 
not to p"roed tilt; Ind.nmlty paid and payable to the Injured 
"DlflloyH\. 

SK(", 10. A prlnclpal cuntractor. intermediate. or 8ubrontra("tor EmploTeeB of 
stulll be )lab1e for roDlpensatiOD to 8n..V employee Injured while In «:outrac:ton. 
th .. ~lllploy ot any one In [otl bls iuttl>rmrolate or subcontractors 
and fl'nJ".~!o!ffi upon the 9ubjf!ct' maftEo.r of the rontract. to thfio ~me 
.. ~tent IUt the lmmt'(Uftteo ~mployer. An..v prln("I(lftI. Int~med.IRtt". 
or !ll;uhrontrR.("tor woo 8hft1l pa"v <'ORlptalblRtlon nndH' the tOI"~~11lf! 
"",1"101011 WilY ~ ... r the amount ""Id from any subordlnnte ron-
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t1'8ctor tlu'ough whom he may have been rendered Hable under 
this. section. 

-EYel'Y claim to compensation under thIs section shall in the first 
instaD<.'e be presented to and instituted agnlnst the Immediate 

. employer, but sueh proceeding shall not constitute a waiver of the 
employee's rights to recover compensation under this net from the 
principal 01' intermediate contractor: PT01-'ided, That the coUectiOD 
of full compensation from one employer shnll bar recovery by the 
employee against any others, nor shall he collect trom nil a total 
compensation in excess of the amount for whIch his immediate 
employer Is Hable. 

This section shall apply only in CDses where the injury occurred 
on, in, or about the premises on which the principal contractor has 
unclel'take-D to execute work or which are under his control oth{'l'
wise or management. 

S tat u 8 ot SEC, 11. A Ininor, except where employed in willfUl violntlon of 
miQors. any law of this State regulating the- employme-nt of minors. shall 

be dt't'moo sui juris for the purposes of thls nct, and no other person 
:-;hall hU\'e cause of action or right to compensation for nn Injury 
to 01' df'Hth 'of such minor employee or loss of service on account 
thereot, by reason of the minority of such employee. In the evpnt 
of the award of ,R lump sum of compensation to such minor 
employt>e, payment shall be made to the guardian of such minor. 

Compensation SEC. 12. If uenth results within two years from on accIdent for 
for dentb. which compensation is payable under tbis act, the employer or his 

insurer shall pay to the persons entitled to compensation. or. If 
Fun~ral ex- none. thf'n to the pE"l'sonal representative of the de-rensed e-m-

p.:-ns£>s. ployee reasonable burIal expenses of a person of the standard of 
Uving of the deceased, not to exceed the sum of $75. and shall 
n Iso pay to or 'for the following persons eompensn tion as follows, 
to wit: 

~o d.:-p£>ud- (1) It there 8re no dependents. as hereIn 'd~fined. th€'re sholl 
ents, he patd, in addItion to the burial eXp€'DSt's aod me-dif'ol expen~. 

If any othe-rwlse provlde-d for he-rl"in, the further sum of $100, 
payment to be made to the personal representative of the deceased 
employee, 

Per son 8 (2) It there are one or more wholly dependent persons, 65 per 
~~~OIlY dep(>nd· ce-nt of the m-el'age weekly earnings of the dt'CeaSt'd employt>e. 

. but not to e-xCt'ed $12 nor l€'ss than $5 per week. sholl be payable, 
011 such payments to be made for the perIod between the date of 
death oml 835 weeks nfter the date ot accident to the employee. 
01' until the intervening terminntion ot dependency. but In no case 
to exceed the maximum sum of $4.000. 

Partinl de - 13) If tlIp)'e are partly dl"pelldf'nt persons, the paYlne-nts ~hftll 
peadents. hl' such part of what would be payable for total dependency 8S 

tht:' pOI'tinl dept>ndel1<'y existing at the time of the accident to the 
employee may be proportionate to total dependency. nil slH'h pay .. 
ments to be mnde for the perIod between the dnte of deuth nnd 
335 wee-ks sfter the dnte of the acctde-nt to the deceased employre 
or until the intervening termination of de-pt>ndeocy. but In no cnse 
ttl px~11 in the UIZItJ'e-gate ot compensation on oecotlnt ot suc:h 
df'sth the maximum sum of $4,000, 

Purtlnl d€,pemleucy shull be de-termlned by thp proportion of 
the e-al'nlngs of the employt>e which have been contrIbuted to 811('h 
pnrtial df'[Wlldt:\llt elm'jng one ypnr next preceding the dutf" ot 
injury: if the re-Intlon of partial dE"pendenf'Y shall not ho,'e 
exi~tet'l fur one yenr next preceding the dote of injury. the boord 
Shall conshle-r nIl the- facts und clrculIlstanCf>S and fix such pro
portion 8S moy be fnir nnd reasonable thf"re-umler. 

(4) All l'plntloDs of dppt"ndE"n(,)' he-rein re-fe-rrp<1 to shnll he ("flO" 

~trut'd to menn de-p€'nden<'y e-xistlng at the time ot Dcchlf'nt to 
the e-mplo~·pp. 

Who are de- ~Ef'. 13. The fol1owln:: pprROnR I'lhnll he pre-~l1mt'(1 to be wholly 
illllndent8. dE"[lf"ndE"nt upon It tlp('f"nspd pmplnyt't": fa) A wife upon a hushllllll 

whom she has not "nInotarlly nhnndoned ot the time of the occi
dent i (b) a husband Incupacitated from wage earning, upon a 
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,,-Ife whom he has not voluntnrlly abandoned ot the time of the 
n('l'ldellt to the wife; (c) n chlld or children under the age of 
16 :renrs or over 16 years if incapacitated from wage earning, 
upon the porent with whom sucb child or children are living or 
by whom actually 8uP'POrted at the time of the nccldent. In all 
nther euS9Ii the l'eilltion of dependency in whole or in part slhlll 
be determined In accordnnce with the fncts of pnch case existing 
at the time of the accident, but no person shall be considered: a 
dependent In any degree unless he be living In the household of . 
the employee at the time of the aecldent or unless surb person 
benl"s to the employee the relation of fnthflf, mother, husband, or 
wife, futher-ln-lu'v or mother-In-law, grandfather or grandmother, 
child or grnndchUd. or brother or sister of the whole or balf blood. 

t. 'o1UI~u~ntlon to nny d~pP.ndpnt ~hnn ce&~ at the dea.th or legal CessatlOD of 
or common~ln w mnrrlnge of such dependent and upon the cessa. palment& 
tton of CODl])EIDsation to or on aecount of any person, the rompen.. . 
sation of the remaining peorsons ~ntltlM. to compensntion shaU, 
for the ull(\xplrt'd pprlod during whleh their compensation is pay .. 
able, be thnt which 8u<,h persons would have received during such 
une:\.1ItrNl pprlod It they hod hpeoD the only perSOD$ entitled to 
e()mpem~otlon at tbe time of the accident. _ 

SEC. 14. AB used in this aet, the tE:'rm II chlld" Includes step- DeflD1t10DL 
ehtldl"pn, leognlly adopted t"hlldren, posthumous chUdreDt· aud rt'C-
ogntzPfl llle-gttlmate children, but does not inelude married ("hU .. 

·drPn unless actually dependent 
The terms It broU1E"r It Bnd II sl~te'r n Include stepbrothers, step-

. sisters. nud broth(\l's nnd sisters of the half blood or by adoption. 
but E"x('hu.lMJ mnrrlPd brothl"rs or si~tE"rs unlpss actually dt>pend· 
ent. The term U grandchild n includE'S clllldren of adopted chil
c1re-o nntl chnd~n ot stf"pehUdt1"D, but exc-imlf>S stepchih.lJ'(lou of' 
c-hlldren or of ndopted children and mnrrled cbUdreo. The term 
&, flRrf"nt" tm'hull"s st(\p-parents nnd parents by adoption. The 
'words II adoptt'd" and U adoption" as herein used Include cnses 
wheore the persons are legn By adopted. .. 

SEC!, 15. Payment of denth bPlwftts. In good faith, to n supposed Paymenta. 
df'ppndent or to n dt'pl"mlpnt suhst'qul"nt in rl~ht to aoother or release. 
othl"r dl"ppudents shnll prote<"t ond dIscharge the employer and 
Insurpr unlpss amI \lotU the lawful dependent or dependents prior 
In-right Rhnll hove gh-en the employer or lnsurpr written notice 
of his or the-Ir claho. In eaSE' the l"mploye-r or Insurer Is In doubt 
ns to who are dpPE"ndents or ns to thplr n'"lq)ectlve rlgbts, the 
hnnrd sholl. on nppllc-atlon, dE"C'lde and dlrPct to whom pnyment 
!!than I~ mntle. and pnymeont made \lndE:'r 8\1c-h direction shall re-
It'ftse the t'll1ployer anll Insurer from aU Uobility: Provided. Aoto-
f·,·f"'. Thut If an npllPfll be take-n from the ortle-r of the board 
fllM"C."tlng pnympnt. [H'~ons 1'l"{'t"i\'lng pnyment \lnopr such order 
shall be 1"f'<1\1trt"d to furnish bontl for the protection of ad'-erse 
t'lnlmnut8 llt'mllng thp O\1trolnE" of the proceedings. 

In ('as(> dffitb O{'('\1rs 88 a ft!qllt of t11e Injury, ftttE.'-T a period 
of totn! or partlnl dl.oblllty. the period of disability shnll be 
dpehlett"d tl'Ont th~ totul period of rom[lE'nsntlon aud the hfr.ne-fits 
paid tbt'l't'unde-r from the maximum allowed tor the denth rEt
!41)("('tl\'~ly ~t1\h~1 In section 12 hl"reof. 

ftl'X'. 16. \"hf"'re the Injury ('nu~ total dlAAblUtv for work. the Total dla .. 
t"mplo:rt"'I', during !iilu<"h dtsnbillt..v, f'X{"ft-pt the first two w~ks btIlt,. 
th~MI'Of. ~hnn JlRY- the f'mployt'e so injul"l"d a wf'(>kly romPE'DAAtion 
t"qunl to 6.'1 JM.~r ('('Dt of his aYl"rft~ wt't'kly et\rntD~ not to P"tt"e'E.'d 
$12 nor II'SS thon ${I per " .... k. snoh p&:m>~nts to be made during 
the period of total dlsnblllty but not longer thon pl!<llt years otter 
thl" dntt' of the Injury. nor In any t"ase to f'X('E"Nt the maximum 
",.m of $1\,000. In <'8'" the period of total dlMblllty bP!:In.~ nfrer 
the period of p&rth.1 disability. the period of fl8rtlnl dls"hlllty 
shall be dodurh><t trnm tbe tollli period of eight y ..... durl"" which 
4:'OUlppnsotion tor total dlsnhillty mny be pnyabl".; Rn(l the pay_ 
Ulf"nts mlt"e on Of'l'Olmt o.f such partial dlsabUlty shall be dedu('ted 
f ..... m tbe maximum, of $5,000. 
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In cnse of the foliowing Injuries, the disablUty sholl be ueeu;,ed 
total find pE'rmODent. to wit: 

(1) "l'he totnl and permnneot loss ot sb~'ht in hoth ("yes. 
(2) 'rhe \0"'" of both feet at 01' above the ankle. 
(3) The lo~o;:;. of both hands fit or above the wri:st. 
(4) A simtlar lo~s of one hand ond one toot. 
(5) An injury to the ~ine resulting In permnnent nnd romplete 

paralysis of both 9.rms or both lpg'S or of onE nrm find one le~. 
(6) An injury to the skull resulting in iDc:urnbl~ insanity or 

imhecllity. 
1.'he obol"e enumeration L~ not to be tnkeD 8S exclusive, but in 

all other cases the burden of proof shall be on the claimnnt to 
prove thnt his lnjuries hove lE':::ulted in perm:mE'nt total disnblllty. 

Pn.rtlnl diR.. SEC. 17. In case of an Injury resulting in temporary partial 
bUill'. dtsabtHty, the employee shall Ie<:elve during such disability, except 

the first two weeks thel't'Ot, It weekly eomp(>llsntion equal to &1 
per cent ot the r)lfferencu between his nverng-e wpekly enrniug9 
before the Injury and the aVi'rnge weel<l~" enrnln/!'S which he eurns 
or is ahle to enrn in ROme suitable employment nftpr the Injury 
Bnd dm'ing such dfsnblllty, not to exceed 8a5 wf'f'ks from the date 
of In.JUI"y nor excE:>Eding the sum of $12 T,er w(>ek nor the maximum 
sum ot $4,000. In ea.;;e partinl dlMhIHty to110w-8 a }lE'riod of total 
dfsnhlllty, such period ot totnl di~ahl1lty &h811 he rleductf'd from 
the maximum ])E;-r1orl allowed for partinl dlsnbllity and the bpnpfit~ 
paid on account thereof from the maximum aHowed for partial 
dlStlbfllty. 

acho.s.1l1~ SEC. 18. For tn.1nrif's tnumprnted In the following FhMn)E". the 
employee shall receive tn Heu of' al1 other eompensntlon, except 
such as may be payable \1nd~r section!=! 4 nnd 5 he-foof. n wppkly 
eompensntioD equal to 65 per cent of ht~ nl"~rn~ wpekly earning'S, 
but not 1(>88 than $5 P(>f 'Wepk nor ex('(>('ding $12 per week, for the 
re:qlertlvo periods statM thereon, to wit: 

For the loss of (l thumb, 65 per cent of the nvt"t"llJre ,,"(-'('kly 
W8gt'~ during OU weeks. 

For thi?' los;s of n first flnger. commonly C'n lied the In(lE"x fingpr, 
65 per cent of tbe averflf:e weekly wage!; during 4;; weei~s. 
. For the loss of a set.."Ond finger, 65 per C'(>nt of t he overage wn~es 
during 30 wreks. . 

For the lor.s at a tllird finger, 65 per ("ent of the nfernge wPekly 
WOI!(>S during 20 weeks. 

For the lo.c~ ot a fourth fl.n~r. ("ommonly known ns the I1ttle 
fin.et"r, 65 PE'l' C'E'nt of the 8\'ern.l!e wee-Id~' wn~ (lurIne 15 wct"ks, 

The 10!'l8 of the second. or dl::oltal, phalange of the thumb shnll be 
oonshl~red to be equnl to thE" lo~ of ODe-half of such thumb: the 
loss of more than one-hntf ot sneh thumb shall be consid('r{'(l to 
be PQ\ml to the los!=! of the whole thmon. 

The loss oC the third. or dI~ml phnlnn/!e. of Ilny finJ!;pr shall be 
consldert"{] to he equal to thE" loss of one-third of su("h finger. 

The loss of the midflle, 01' sPrond phalange, of nny fln~er shall he 
eon~l<1pred to be equal to the los..q of two-third~ of su('h finJrer. 

The los,.q of more than thE' mhhlle and dlstnl phftlnn2'PA of any 
'finger shull be con~hlE"red to be equal to the In!\.fiJ of the whole 
fineer: Pro1'id('d. horrevrr, Thnt In no C'flse will the amonnt rE"

ceived for more thnn one flngeT e3:{'eM. the 8010\111t provldt"C1 in 
this s(,hedule for tbe loss of a hondo 

For the-lo~q of 8 mE'tDOOJ"pnl bone (bone of pnlm. for the ("Or~ 
respomling thumh. ftDI!'f"r .. or fingers ahove, od(1 III w~ks to the 
number of w~Ii'~ as above. 

For "nkylosis (totnl stlffnf'ss 01\ or eontrnMures (due to ~"m"!t 
or Injllrlp~') whl("h O1nli'E'8 the flng{.>rs morE" than nst."I('~. the snmo 
numher of weeks apply to such fingt'r or fllIgt·~ (110t thumh) us 
gh'(>n nhove. 

For the 10M of a hand, 65 peor ('Pot of the Ol"erllgE' WE"('kly Wft~PS 
during 100 wt"f'kl\. 

Fol' thp 10AA of an arm, 6;') ~r Cf'nt of tlIp n"('ra~~ \\"('(>okJy Wftjitt"S 

durln~ 200 weeks. 
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For the loss of one of the toes, other than the great toe, 65 per 
cent of the average weekly wages during 10 weeks. 

FOI' the loss of the great toe, 65 per cent of the average weekly 
WUI!f'S uurlng 80 weeks. 

'l'he loss of more than two--thlrds of any toe shall be considered 
equnl to the loss of the whole toe. 

Tile Inss of less than two--thlrds of any toe shall be considered 
to be equal to the loss of one-half toe. For the loss of a foot, 60 
per ('4:'nt of the average weekly wages durIng 125 weeks. 

For the loss of a leg, 65 per cent of the average weekly wages 
clul"ing 2l)() weeks, or the totn1 nnd perm,anent loss of the sight of 
un eye, 65 per cent of the average weekly wages during 100 weeks. 

In nil other cases of permunent partial dIsability. includIng any 
dll'digurement wbieb will impnir the future usefulness or occupa· 
tloool opportunities of the injured employee, compensation shall 
be detel'mined acmrding to the percentage of disability, taking 
into aCl'OUnt. among other things. any previous disability. the 
nature of the physIcal injury or dLsfigurem.ent, the occupation of 
the injured. employee and age at the time of Injury; the compensa
tion paid therefor shull be 65 per cent of tbe average weekly 
earnlnlfS of the employee, but not less than $5 nor more than $12, 
multiplied by the percentage of dl.abUlIy caused by the Injury, for 
such lK'rlod as the board -may determine, not exceeding 835 weeks 
nor ft maximum sum of $4.000. Whenever the weekly payments 
UUlll'l' this paragruph would be less than $3 per week., the period 
may be shortened and the payments correspondingly increased to 
thut amount. 'Where compensation, except 88 provicled in sections 
4 and 5 of this act. Is paid under nny other provision of this act 
the period during which such other compensation is paId and the 
Ulllount thereof sball be deducted respectively from the wnxinuun 
pe-rtod and maximum amount which may be paid under this 
IJOrUgl·nph. 

SKC. 19. If an Injured employee refuses employment reasonably ae!.aal to 
suited to bls capacity and pll)'sictll condItion procured for him, he work. 
shall not be entitled to compell8lltlon during the period. of such 
l"t'tmml unless. In the opinion of the board, such refusal watll 
jU8tUluble. 

SII.T. :?t'. It 8 previously injured emploYEIe sustains n subsequent Second tnjo.. 
lo.1\11'Y whkh results in u condition to which both injuries. or their rLes. 
fi>fft>t'tN, contribute. the employer 10 whose employment the subse--
quput injury is sustained shull be Uable only for Ule compensation 
to whlt'h sUl."h rt'SulUng conditiun entitled the employee,. less aU 
l"Orul)(>llNltion which the provisions of this law would ba\'e afforded 
00 "(,,('(llmt of the prior lujury or Injuries had they been compen-
Nfttf'(1 for tbt"l"euuder. 

St."{'. 21. Upon its own motion or upon the application ot any Re~lew of 
party Interested and a showing of ehange of conditions. mistake. awards. 
or fraud the board may at any time reviE'w any aword or order, 
endh\ll. diminishing. or incree.slng the ~mpeu..<W.tlon previously 
awarded, within the mulmum and minimum provided In this act. 
or ('haDJ;re or re,'oke Its previous order, sending Immediately to 
the PRrtlea a copy of Ita subsequent order or award. Revl~W 
uDcler this sec.'tlon shall be bad upon notice to the parties lnterested 
ant' shall not 81T~ the previous order or award as to any sums 
Hlre-ady paid thereunder. 

Ste. 22. ComPPllS8..t10D und~ thls act to allen dependent widows A lie 11 de. 
nnd ... -'bthtf'(>u. not resldt>nts of the llnlted Stfttes. shall be one-balf peDd~D.t .. 
tlt th~ amount provided in e8("h ease tor residents; and the em. 
ployer nul..v at any time t'Ommute all future instaUments of COJll--
ll4ffl,..;;;atlon to alien dependt'Dts the tben value thel"@()f. AllpD wid. 
OWt"rs.. lVl.~nts, brothers, and sisters. not reshle-nts of the United 
Stotes. shall Dot be entitled to any c.'Ompensatlon. 

"1<{". :!II. Any notice requh-.ot to be "''''''' under this act sban be Notice. 
.tt ...... Wtl to h8.'¥8 heen pru~rly given ODd sen-Pd Wht"D deposited In 
the DkioU In a J"eJDsten>d letter or paeka~ pmpt"l"ly stumped and 
",hl~~ tu the (ll"l'SOD to whom DOtice Is to be gh""Ml at his last· 



528 BULLETI~ OF THE BeREAU OF LABOR STATISTICS. 

known nfl~lrE:':"s nnd in time to rench him in due time to net thprC'ol 
Notice lllay nl~o be giVt'1l nnd .ser\"t:'d In like maDDer 8S are nt1tit:t 
in civil actions. 

Any notlC'"" gi'f'Pll and ser\"E~<1 as provided In thIs section. to U 
consular represeontntive of the l1fltlon of which any norrre~lilel 
dependent of a deceased employee is a citizen or subject. or to tll 
authorized agent or representative of nny such official re~ddln~ 1 
this State. shall be deemed to have been properly given amI !ervc 
upon such dependent. 

Computing SEC', 24. Compensation shall be computed at the average w~kl 
wageS'. wage earnE'd by employee. at time of injury, reckoning wages 0 

t"ftrned wbile worlcing at full tIme. 
(.) If the employee .t the time of the Injury Is regularly en 

ployt'd In a higher grade of work or occupation than fOl'lll{)rl 
<luring the year and with larger rp.gulnr \Voges, only such hiJthe 
grade of work or occupation, if the some be not seasonal. shull b 
taken into consIderation in computing bi9 average weekly wn~el 

AduDces. SEC. 25. Any paymE'nts made. or the value of supplies fUl'llish~ 
hy the employer or his insurer during the period of disability, t 
the employee or his dependents whIch by the terms of this ne 
were not due or payable when made or furnished may, with Ull 

apPI'ovul of the board, be deducted from the amount payable n: 
compellsn tiOD. 

The board may, on the application of either party, in Its ell' 
cl'etioll and having regal'd both to the welfare ot the €'lllployE'l' ntU 
the conYE'niE'llce and financInl sbUlty of the employer, 8uthori7.l 

Lump sums. ('(lS::I~~.ti;h!~~~f~~~l~~~~~~~no~n~u~~r~~ld tor not IE'~ thm 
six months. thel'E'nfter, on the application of eItber party and UPOI 
notice to the other party. in any case where the board may de 
termine thnt it will be for the best interests of either party nne 
w11l not subject the employt>r or his lnSllrf>r 't6 an undue risk 01 
overpayment, futnre payments of compensation or any port therE-oj 
may be ('ommutell to R lump sum of an amount whirh will 4?quul 
the totnl sum of the probable future payments so commuted. tli~, 
countN at 5 per cent pel' annum on each payment. Upon paymt>nl 
IIf N\wh lump sum all liability for the payments therein commute(] 
shnll cease. 

tr~~~~~Dt to SJo;C. 21. Whene\"er tor any reason the board may deem It ex· 
pp111pnt, any lump sum whleb Is poid as provided In section 2(1 
hereof shtlll be paid to nny suitable person or corporution ap
pointed by the jurlge of the county court of the county of the 
rE'slrlence of the Injured employee or of bls dependents as trustee 
to n(hulni~h"r or opply the same for the bem-tit of the person or 
persons entitled tlu"l'eto. The receipt of such trufolltee for the 
omount so paid to him or It shall discharge the employer and his 
insurer. Except os otherwise herf'in spe("lfically provhted. the 
manner of qualification and the rights, !.hltles, nr.d liabllitlps of 
such trustE't' shall bf' dE'tt>l'mined by the geneornl lows of tllls State. 

Tow hom SEC. 28. The hf>uefits In case of death shall be paid to surh one 
:l:d~ m € D t 8 or more df"}le-lUlt'nts ot the d€'('('aRe1i empJo)·ee. for the b€'nefit of 

. all the de-pendents entitled thereto, 8S may he deteorlDined by the 
board. The dependents to whom payments' are mude shull Bpply 
the same to the use of the Sf'vel'ul persons thereto entitled untlt'r 
this Bl·t o('('ol'ulng to theil- rt>sllt'ctlve claims on the decea~t for 
support. The compensotlon of an insane person shall be paid to 
his or her committee. ;-

In cnst'R where the deopendents are a widow, or other head of 8 
familv of minor children. and one or more minor children, It shall 
be sufficient for the widow or hE'8d ot such family to make applll'l\oo 
Uon for compensation on behalf of all. and in cases where Ule 
dependents are mentally inC'allucitnted or 81'e minors the hf"at1 of 
,,,,hose family Is not a depentient, the application may be made by 
the commltteoe, guardian. or next frtf"nt1 of filuch df>pt"ndent8. 

Failure to SEC, 29. Where an a('Clde-nt is caused In Rny d~rrtte by thf" In: 
~~i:'~"ta';'~t~: tentional fanure of the employer to comply wltb any IJIKwitic 

statute or lawful rE"gulution mode thereunder. eommulllcated to 
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such employer, Bnd relative to Installation or maintenance of 
safety appliances or methods, the co"'pensa tlon for which th .. 
~lllployer would otherwise have been liable under this act, shall 
be Incre •• ed 15 per cent In the amount of each payment; where 
the accident 19 caused In any degree by the Intentional failure 
of the employee to use any safety appliance furnished by the em
ployer, or to obey any lawful and reasonable rul~ order, or regu· 
lotion of the board or the employer for the safety of employees 
or the publlc, the compensation for which the employer would 
otherwise have been liable under this act, shall be decreased 15 
ller <'ent In the amount ot each payment: ProtJided, MtOet16t", That 
nothing In this section shall be construed to con1llct with or 
Impair any of the provlslom; of section S of this act. 

l!EC. SO. 1n case any minor employee who Is Injured or kllled Is, 1Ilnors" D
nt the time of such Injury, emphyed In willful and known vlola- ~~:.:.::ry • m
tlon by the employer of any law of this State regulating the em-
ployment of Dlioors, his statutory guardian, or personal repra-
sentntlve of the ,,,Inor so killed, may claim compensation uncler 
tbf" terms of this nct 01' may sue to recover damages as if this 
oct had not been pa.sed. It a claim to compensation be mode, 
under this section, the making of such claim shall be a waiver 
ami bor to all rights of action, on account of said Injury or death 
of snld minor as to all persons, and the Institution of an action 
to recover damages on account of such Injury or death shall be a 
,valver and bar of all rights to compensation under this act. 

SEC. 81. All right. of compensation granted by this oct shall ClaIms p .... 
hove the same preference or priority for the whole thereof against fured. 
the assets of the employer as Is allowed by law for any unpaid 
"'ages tor lobor. 

SEC. 82. No claim for compensation under this act .hall he A .. lgnment ... 
nssignable. nnd 011 compensation and clalms therefor shall be etc. 
exempt from all claims of creditors. 

SEC. 88.' No proceeding under this nct for compensation for an Notice. 
Injm', or death shnll be malntnlned ud...,. a notice of the accl,lent 
•. hnll hnve beeu given to the employer &II soon as practicable afh'. 
the happening thereot, ODd unless a -:::alm for compensation with CIa.lma. 
respect to such lojury .ball have been made within one year nfter 
the 'late of the accident, or, In case of dMth, within one year 
ofter such dMth, whether or not a claim has been made by the 
l'lUplo;yee himself for comptmsatlon. Such botlce and such claim 
mny be given or made by any person claiming to be entltlPd to 
coUlpensation or by some one In his behalf. If payments of com
)K'nsntion, as such, have been made voluntarily. the making of a 
<181m 'I\'lthln such period shall not be lequlred, but shall become 
requisite following the Buspenslon of sueh voluntary payments. 

~KC. 84. Such notice and such claim shnll be tn writing, an(1 Form. 
the uotlce shall contain the nmne and address of the employee, 
and shall state In ordinary language tile time, place of occurrence, 
nnture ond CRUse of the accident, with names ot witnesses. the 
UlltUl'9 and e.."d:ent ot the Injury sustaIned, and the work or em", 
plo),mellt In which the employee was ot the time engaged, and 
sllan be assigned by him or a person on Ills bellalf, or, In the 
event of his dMth, by any one or more of his dependents or a 
person on their behalf. The notice may Include the claim. 

NR<'. 55. Any such DOtice or clalm. shall be given to the employer, Tow hom 
or, It the employer be a partnership, then to any one of the port- gI ..... 
l\tl-l'S. If the PlllllloYf'r be a corporation. then the notice muy be 
gl".n to any agent of tile corporation npon whom process may be 
served or to any oftlcer of the corporation or agent of the cor-
poration in charge of the business at t11e place wh(tf'9 the injury 
occurl'\'d. Snoh notice or claim may be gI,..", by delivery to IIll.v 
0# s1l\~h pe.rsoos or In thf' mnnn£'r provtdro In section 28 hel't'Of. 

SsIr. 36. Suc.'h notl<.'e shall not be b.,.,ld In\'"1\Ud or lnsuffiel{lot bv lnaecaraq. 
J"\1t\son of 8llY lno(,(,l.1rs("y 10 complying with se<-tion M hf'reor. 
unh"SS tt btl' shown tlln t thE' employer " .. s in tact. mtsletl to his 
Injury tllel't'by. Wnllt of notice or delay In giving notice shall not 

4:l7()lQ-1 T-...:..s4 
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be a bar to proceedings under this net if it be SRO"'O that thl! 
employer, his agent, or representative had knowled1::e of the in
jnry. or that such delay or failure to give notice was occasioned 
by mistake or other reasonable cause. 

ar1i~:lf:~B. ex- SEC. 37. Aite.r aD injury and so lc:mg 8S compeoSlttlon is claimed. 
the workman, if so requested by his employer or the board, shall 
submit himself to examination. at reasonable time ontI places, to II 
duly qualified physician or surgeon designatod ami paid by the 
employer. The employee shall have the right to have a duly 
qunlified phYSician or surgeon designated and paid by hlmse-If 
present ot such examination, which right, however, sholl not be 
CODstnled to deny to the employer's physician or surgE'OD the right 
to visit the injured employee at all reasonable times nod uo(ler all 
reasonable conditions. If an employee refuses to submit himself 
to or In any way obstructs such examination. his right to tnke 01' 

prosecute any l>roceedings under this act sholl be suspended until 
such refusal or obstruction ceases. and no compensation 8linn be 
payable for the period during which said refusal or obstructIon 
continues. 

Incompetents. SEC. 38. No limitation of time provided in this act shall run 
against any person who Is mentally Incompetent or who is a minor 
dependent, so long as he bas no committee, guardian. 01' next 
friend. 

co:O~ks':~1nO': SEC. 39. A board Is hereby ereated, to be known as the U \Vork· boarcr. men's Compensation Board," which shall consist of three members 
appointed by the go,-ernor. Each IDE'mber of the board shall hold 
office for four yem's and Until his SUC('essor shall hO'f'e been ap. 
pointed and qualified, except that when the board is first Cl'entt1l 
one mewber shall be appointed for two years, one for three years. 
and one for four years. Thereafter. upon the expiration of the 
term of aoy member. his successor shall be aPl!oiDted for a full 
term of four years. Of the board as first constituted, the member 
appointed for two years shall be chairman during his term, the 
member appointed for three years during the third year, and the 
member appointed tor four years during the fourth year. There
after the senior member in length of service on the board In bis 
current tE'rm in any giyen year shall be chairman during that year. 

Vacancies on the board shall be ft1lOO by appolntmE'nt for the 
remainder of the unexpired term, but no vacancy shnlllmpnir the 
rights of the remaining members to exercise all the powers of the 
board nor shall relieve such members from discharging all the 
duties of the board during 8u('h vacancy. In the t'VE'nt of a 
vacancy. the appointee for the unexpired term shall not succeed 
his predecessor in the cl,alrmauship of the board: such other 
member as would, but for the vacancy, bave been chairman shaJi 
at once suc<"ee<l to the unexpired chairmanship. when a ,'o<'anry 
occurs therein, in addition to the year's chairmanship to which he 
would otherwise bave been entitled, 

Q u allflc8- SEC. 40. No person shall be ells:ihle to appointment as a member 
tiona. of the board unless be shall be at least thirty years of age, a rellli· 

dent of Kentucky not lE'ss than three years consecutively next 
preceding his appointment, and of good moral charaeter. 

No pt"rson accepting appointmpnt as a member of the board and 
qualifying as such shall be eligible to election or appointmt'nt to 
any puhlic office during 80y calE'ndar year which sball in('(ude any 
part of the term of membership on the board for ,,-bleh bt' may 
have -been appoInted and quallflE'd Bnd In wblcb 8uch E'IN·tlon 
shall be beld or appointment made.. Resignation fl'om member· 
ship on the board shaH Dot rt>lle\'e such mOOlber from any of the 
provisions ot thls section and the 8eeeptance of appointment and 
qualification 8S a member of the board shall constitute 8 yaUd 
waiver of any Rod all statutory (If constitutional right!ll to or 
E"lhlllJlIlty for holding any other publiC" offl<>e dnrin~ ~u<'h time. 

Removals. SF.c. 41. The gon"rnor may. at ftn~' time. rf'1U0\'" nn~' memh{>r of 
the board fur Inefficit"llCY. nt>gle..·t of duty. mtl'O('on(hU't In offtce. or 
political activity. or If ile become Ineligible a. definod in section 
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40, giving him In advance n copy of the charges preferred and aD 
opportunity ot being publicly heard, in person or by counsel, upon 
not less thon ten days' notice. A representative of the attorney 
general's otHce shall attend such proceedings, and, upon the gov~ 
ernor's request. shall ndvlse or assist him therein. Either party 
may procure the attendance of witnesses and' their testimony as 
Is now proVided by the Civil Code in ordinary actions. 

It such member be removed, the governor shall file in the office 
of the secretary of state a complete statement of aU charges made 
agnlnst sucb member and his findings thereon, together with a 
complete record of the proceedings had and transcript of testimony 
heard. the same to constitute a public record of the Common~ 
weal til. Any member of the board may also be removed by the 
senate by impeachment under the same procedure as Is now pro-
\"ld(>d by IRW. . 

SEC. 42. The salary and expenses of tlle board with their nsslst~ Salaries, etc. 
ants and· employees shall be paid out of the maintenance fund 
provIded for In section 85 hereof; the annual salary of each mem· 
ber shall be $3,500. The board may appoint a secretary at a 
salary of not more than $2.500 a yenr nnd a medical director and 
such other assistants and employees as are necessary to the proper 
administration of this act at salnries to be fixed by the board and 
approved by the governor: Pf'Ot,'ided. however, That such salaries 
shall In no case exceed $75 per month to any stenogrnpher, $100 
per month to any clerical employee, $150 per month to any other 
employt>e or assistant. or $8,000 per year to the medical director. 
who shull be- a reputable l1CE'nsed and practicing physician and 
surgeon of the professionnl education, training, or qualificatIon 
req\lh'~ by law for admission to practice in this State. The 
board !Uay at any time remove any ot Its apllOintees upon filing 
with tue fw.<"l'etary oj state a tull written statement ot its reasons 
for such re-moval. 

SEC. 428. Members of tI\e II Workmen's 4.'Ompensation board" Oath. 
shall be consid~red as omcers. and shall take the oath prescribed 
by the constitution-and laws of Kentucky. and shall give bond in 
U1e sum of $10.000 of a surety company authorized to do business 
In the State, for the fulthful performance of their duties, which 
bonds shall be approved by the governor and kept on file fh the 
offi<'f' ot the secretary of state, and any action on said bonds for Bonds. 
breach tllereo! allall be Instituted by special counsel employed by 
the guvt'l"nor and sholl be In the name of the Commonwealth. 
The premium upon said bonds sholl be paid ont of the maintenance 
fund. . 

SEt'. 42h. The board and their employees or Buth,orbed repre- Es::pcnses. 
REllltnth'cs shuU, tor such traveling as Is necessitated. by the dL"t
('h"r~ of their ofH<'Ial dutlet\ be allowed. transportation actually 
paid for. not exc:'eE'dlng tbe regular tnre over the most direct route. 
nnd Dleoola and lodging actually paid for. not exceeding $3 per day. 

Site. 48. The board sllall keep and mointain Its main offices In Otllces. 
Frankfort. Ky .• using suitable rooms and offices IK-Ionglng to the 
Stal<'. and shall be provided n""""""ry omce furniture to be paid 
for ont ot the State treasury. The board shall provide necessary 
sUPllll~ booL.~ perlodiculs. and maps. ond shall prov1ge Itself with 
a spill tor the nuthenth."aUoD of Its ord~rs. awards. or proceedings 
on whleb shall be inserted. the ,,"'Ords to Workmen's C-ompensation 
Boaud. State of Ke~tu('k:y .. OffiC'tnl seat.. Tbe board may bold 
St~iODS ot any plR<.'e witllin the State wben- n~ry and shall 
ha \"e llower to sue or lusU tute l~l pl'iX"eE'tU~ In any ('()urt of 
the- (',ommonwea.ltll uuder ~xls.ul1g lnws os to jurisdiction of 
Bctlons; unless t'onsenWd to by the board. all actions or proceed
hlflS OJrohlSt It or a D'~mber tlwreot in his otfichtl cupaelty as 
$\wh shnll he broUJrht lu rh~ courts of the l."'OUllty of FnmkUn. 

~K'C'. oW. ThlP board shall fix aud pdollt at It>8st one day of the llee-ttnp.. 
wt"t1'k t.n wbl("h f'\'1!\lhlr meetln§.!S s.hl\,ll be held biweekly tor the 
tnmSltl'[iou of an bu~nt>S$,. a Quorum ot the boord to be Jlrt>SPnt 
Ilt Its. main offi<"eS not later than eleoven a. tn., and remaining at 



532 

Distrlt~ 

Qu07DJQ. 

Rulelt. 

Procedure. 

BULLETIN OF THE BUREAU OF LABOR STATISTICS. 

the offic(l, or R't"nilable thel'E'to, untIl 5 p. m. of such cloy, When 
IlPCess81'Y. the cbairman shnll cnll the board togeth(>l' at ony 
time dw'log business hours on any other day to consider nnd 
transact any businpss which way be before it. All proceedings 
or tbe board sball be recorded lu a book fo,' thnt purpose by the 
secretary, which shall constitute a public l'ecol'd nnd shnll con~ 
tofn an entl'y of each case, claim. or proceeding constrlered, henrd~ 
ot' pussed upon by the board 01' a member thereof, with the award, 
t1Utlillg, or deciSion made thereon. 

SEC. 45. For the p"rposes of tbls act, the State of Kentucky 10 
hpl'eby divided Into three districts, to be known, respectively, as 
the eastern, central, aDd western districts. The eastern district 
shall contain the connties of Carroll, Gallatin, Boone, Kenton, 
Campbell, Owen, Grant, Pendleton, Bracken, Scott, HarrisoD, 
Robertson, Mason, Woodford. Jessamine, Fayette, Bourbon, 
Nicholas, Fleming, Lewis, Greenup, Boyd, Carter, ElIIott, Rowan, 
Bath, Montgomery, Clark, Madison, E~till, Powell. Menifee, Mor
gan, Lawrence, Johnsoo" Martin, Pike, Floyd, Knott, Letchel", 
Pprl'Y', Magoffin, Wolfe, Lee, Breathitt, Owsley, The central dis
trict, the counties of Trimble, Henry, Oldham, Jf>t'ferson. Shelby, 
I""ranklin, Bu1litt, Spencer, Ander8oD, XelsoD, WashingtoD, Mercel', 
Marion. Boyle, Garrard, IAncoln, Rockcastle, Green, Tn~'lor, Adair, 
Ca~f>Y, Russell, Pulaski, Cumberlnnd, Cl1ntoQ, 'Wayne, McCreary, 
Whitley, Laurel, .Jackson, Clay, Leslie, Knox, Bell, Rurlao. The 
western district, the counties of Fulton, Hickman, GraTeR, Carlisle, 
Bnlhtrd, McCracken, Calloway. Marshall. LiYln~toD, Crittenden, 
Lyon, Caldwell, Trigg, Christian, Hopkins, Webster, Union, Hen
(lel·son, Daviess. McLean, Muhlenberg. TOdd. Logan, Butler. Ohio, 
Hancock, Brecklnridge, Meade, Hardin, Grayson, Larue, Edmon~ 
son, Hurt, 'Yarren, Barren, Metcalfe, Monroe, and Allen. One 
member of the, board, as first constituted, shaJ,l be appointed fo]" 
each district, the successors of each to thereafter be appointed 
trom such district. During his term ot office each member shall 
maintain hIs re~idence at some point In his district onfl Flilall adopt 
und maintain office houl's for at least one day of the weE'k at some 
point in his dlstriet during usual business hours; the place. day. 
and Ume of maintaining such office hours and the place of resi~ 
dence of the membE"r sholl be shown upon the officlol statlonery 
""",1 by him In his dIstrict. 

SEC. 46. A majority of the bonrd shall constitute n quorum for 
the transaction at business. and vacnDcle's shall not impair the 
right of the remaining members to ext'rclse all the powers of the 
full board, so long as a majority remnlns. Any im'pstlgat1on. In~ 
qulr~', or hearing which the bOArd Is authorized to hold or uDtler~ 
take may be held or undertaken by 01' before anyone membpr ot 
the board. or a referee acting for him, umler authorization of the 
board. All ioYestlgntious, Inquiries, hearings, aod decisions ot 
the boord, and eyery ortler mnde by a member thereof, when 
nplll'O,·ed by a mnjority of the Dlt'llibers, and so shown on a record 
of Its proceedin~, shall be deemed to be the order of the board. 

SEC. 47. The board may mnke rulp9 not incon~h~teDt with thIs 
net fOl' carrying out the pl'O'rhdons of this act. Proc-e~8 and pro
CPthll'e under this ac-t shall be alii summnry aDd simple a8 reaSOD
ably runy be, The board or any member thertlOt shall have the 
power tor the purpose of this act to sub)l<l"na wltne!'!Mt'S. admInister 
or couse to have admlnlsteroo oaths. and to examine or cause to 
have examined such parts of the books and records of the parties 
to a proceeding a8 relate to question 10 dispute, 

The county sherIff shall sprve all 8ubJlc:enas ot the board oml 
shall receive the sallle fees as now pro,·ided by law tOl" like service 
In clvU actIons; each witness who appears In obf-tllt'n('e to Much 
8ubp<ena of the board shall receive for attendance the tees and 
mlteage for wltDPSSE"S In ci\'"ll ca$£'$ In the courts. ' The c1rcnlt court shall, on application ot the board, or any 
member thereot. enforce by prop(>l' pl'oeeedlllgs the attt>ndnnce Bnd 
testimony ot witDe~9 Rnd the production and es:amlnotion of 
books, papers. nnd records. 
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SEC. 48. If the emplo:\'ee nod employer rench nn agreement, con- Agreements. 
fmornlng to the proyl$lons of this nct. in f{'gnrd to compensation, a 
memorandum of the agl'eement shall be fUed with the bOllrd, nnd. 
if npIU'oYfld by it, shall be enforceable In Uke manner 8S Is herein 
provldecl tor the enforcement of awards of the board. Nothing 
herein shall prevent the voluntary payment of compensation in the 
nmounts nnd for the perlous herein pregerlbed. without formal 
RllI"eemeont. but nothing shall operate as n final settlement except n 
memorandum of agreement filed with, and approved by the board 
in accordance with this section, or the expiration of the time limit . 
))prelubefore prescribed In section 83. 

o SEC. 49. If the portles fntl to rench an agreement in 'l'egnrd to t AEPll~at10DB 
compensation under this act, or If they have previously filal 8\1('h or ear ngs. 
nn agreement with the board and compensation bas been paid or is 
tlue In aceordUDee therewith and the parties thereafter disagree. 
either party ruoy mnke wrItten appUcatlon to the boord for u 
hpnrlng In reognrd to the matter at Issue and for a ruling thereon. 
StH'h oppl1catlon tor a hearing must be flied as soon as is flfOC-
tleoble after disagreement, or after the cessation of voluntary pny~ 
mpnts, It any haye been made. 

As soon os possible after such application has been l'eceh·ed the 
bonrd shnll set the date tor a hearing, to be held as soon BS is 
prarttcable In view of tbe matter Involved, and shall notify the 
lltl.rti(los nt Issue of the time and place of such hearing. 

lllllpss othPl'w1se agreed to by the parties and nuthorized by the 
board. the hearing shall be held at or convenient to the plnce 
WhE-I'e the Injury wos sustained or the ground for disagreement 
occurred. In aavnnce of directing a hearing, the boord, or 0. 
nlE'mbpr thE-reot, or fe-feree authorized by the board, may confer 
Informally with the porUes at Issue In an attempt to nssist in 
,ulj\ll;;ttllg their differences, but may not delay the granting of a 
h€'nrtllg, oyer the objection ot either party, for such purpose. 

SE£'. {50. The board, or any of Its members, shnll hear the parties BearlDgl. 
ot I~sue nnd their J'E.'lpre-sentatlves and wItnesses and sholl (ll't{)-l'~ 
nllne the dispute In 8 suwmnry monner. The awnrd, together 
with a statement of the findings of fact, rulings of law, and a~y 
othET mnttE"rs: pertinent to the question at Issue, shall be flIed Witll 
the l'<'<'Ord of proce<.>dlnJn!. ond 0 copy of the oword sholl Immedl· 
nh·ly bp s('nt to the portlt'S In dtsplJte. 

REO, 51, It on opplleat!on for review Is made to the boord wlth- Ban ..... 
In ~'''()n dnss from the dnte ot the award, the tull bonrd, it the first 
)tPUl'illg wos not held bpfore the tull board, shall review the evl· 
.h'm-e, or It dN"DU"<t advisnble, 8S soon as practicable hE"ar the 
parties at Issue, their representatives oud witnesses and shall 
makE" and award and flle the same In like manner as specified in 
tht' torC'going !lIel'tlon. 

It n Tmrty Introdul't' ot 0 hearIng ht>fore the full OOort! 0 wItness 
",·ho..~ tt\-''ttlmon..v at the orlglnftl hee.rlng nppears In the tran~cript 
flf e,·htpll{,(, tRkf"D therMi. the costs 8<"'C'rulng through the attend~ 
(lnre of !l;\U'h witness nnd the transC'rlblng of hls testlmony at the 
~nd hMriug shnll be borne by the party introducing him. at 
~\wh hE'nrln~. regardless of the outrome of the e6utroVE'rsy. 

Sit(" .. 152. An award. or order of the board, as provtdfd. In st'{'tton Awarda eo .... 
110, tt o)ll'lIcution for rt'yle,v be Dot flied as therein provided. or an elu8l~ 
Award or ordpr of the boanl upon review as provided In S('("tton at. 
shall 1M' roDcluslYe nnd binding as to aU questions of tad. but 
~Ither party woy. wIthIn 20 do.,,.,, 8ft<>r the rendition of snoh fuml 
ortlf'r or award ot the boord, by petition R)lpPD.I to the t"irruit A:rea1a to 
("Ourt that would haye juris..Uetion to try aD a.ctlon tor dnlno.ges eou 
tor ""Id 1",1\11'1 .. If thIs not hod not passed. for the revIew of 
"\1r11 ort.\p.r or awanl. the bonrd and tbe adve-rse party lM-lng made 
""'POn,lents. Suoh ""tltlon shall state fully the grounds \1pon 
",,'hll'h R h'view Is St'IuJlht. ftsstgn aU errors relied on. and shall 

.fIt> "",rIft"" by the ""tltlo".r. woo shall furnIsh repl ... of the ""t!-
tlon to the """"""dents 8 t the time of HUng S&JDe. 
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Summons sholl issue upon the petition, directing the adversE 
party to file answer within 15 daYd after service thereof and 
directing tlle board to certify its complete record of the case tf; 
the court. 01', in lieu thereof, and if consented to by the petitionel 
and adverse pal"ty, an abstract of the record prepared in the samE 
manner as hereinafter provided for appeals to the court 01 
appeals. 

No new or additional evidence may be Introduced in the circuit 
court, except as to the fraud or misconduct of some person en· 
gaged in the administration of this act. and aft'ectlng the order, 
ruling, or 8wul'd. but the court shall otherwise bear the cause 
upon the record or abstract thereof as certified by the board, and 
shall dispose of the cause in summary manner. its review being 
limited to determIning whether or not: 

(1) The board acted without or In excess of its powers. 
(2) The order, decision, or award was procm'ed by fraud. 
(3) The order, decision, or award is not In conformity to the 

provisions of this act. 
(4) If findings of fact are in issue, whether sucll findings of 

fact support the order, deCision, or award. 
The board and each party shall have the right to appear In such 

review proceedIngs; the court shall enter judgment aHil'mIng, 
modifying, or setting aside the order, decision, or award, 01' in its 
discretion remonding the cause to the board for further prot'eed~ 
iugs in conformity with the direction of the court. The court 
may. in advnnce of judgment and upon n sufficient showing ot 
fnct, remand the cause to the board. 

Court of ap- SEC. 53. 'Where aD amount sufficient under existing laws to 
peale. authorize an allpenl to the court of appeals is involved, the judg~ 

ment of the circuit court shull be subject to appeal to the CCllll·t 
of appeals, the scope of whose re"lew shall in('lude aU wntters 
herein made the subject of review by the clrt'lflt court and also 
errors of law al'ising in the circuit court and upon appeal mude 
re\'iewnble by the Civil Code of Procedure where not in conflict 
with the provisions of this act. The procedure as to appenl to the 
court of appeals sholl be the same as in civil actions. so fur WI 
the same may be applicable to nnd not In con61ct with the pro· 
vIsions of this act. ex.cept as follows: 

(1) Only so much of the evluence shall be embraced In a bll\ 
of exceptions 89 may be necessary to present clearly the qu{>stions 
ot law lllvolvt'u in the rulings to whIch exceptions are reserved, 
and such e'\'idence as Is embraced therein shall be s(>t furth In 
condensed and narrative form, save a8 a proper understanding of 
the questions presented may require thnt parts of it be set forth 

ot~~r)w~~'order to carry out the pro\'"isions of suhgcetlon 1 and 
turUler to retl.u<'e the size of the rPC'ord on appeal. it shall he the 
duty of the appellant to me with the clerk of tlle circuit court. 
together with proof or 8cknowledJrnlent of service ot n copy on 
the nppeHee or his counsel, a schetlule whIch shall Indicate the 

. portions of the record to be incorporated Into the transcript ot 
the record on such appeal. Should the appellee or his ("unnsel 
desire additional portions of the rprord Incorpornte<l into the 
record to be filed In the court of appeals. he may file with the 
clerk of the cll'cult court his Rehe-c\ule also, within ten day~ there-
after (Ulllcs.~ the tcrm be extenflE'f1 by oruer of the cirl'llit court 
or of the court of appeals), indicuting such addltlonul portions ot 
the record desired b~' him. 

The elPl'k nt the circuit court sholl trnn~mlt to the ('1ll1rt of ap
peniS as the trollscript of the recol'u onl)' those rHlrtioHS ot the 
rerord In thp lowpr ('ollrt which ore de~l::n8ted by the purtlp~ RH 
above proyhlNL The parties. or their counsel, Olay, howe\'er. 
a~l'ee by written stipulation to be filed with the derk of the- dr· 
cuit court, the- IHlrttons ot the re<''Ol"11 ",'hlC'h shall con~titllte the 
trnnsf'l'lpt of 1'('I'ortl un apPf'n), Dnd thp cl("l"k In snch cu~e shull 
tl'Ullswit ouly the IUlllers t.h;·l:;ignutet1 10 such stipulutiun. 
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re!id ~~~:;:~ ~~::~:e!~~~t~~dor~~ r::O::V:fb:: ~;f::a~r,. 
incorporated into the transcript by either party, the court may 
order that the whole or any part of the clerk's tee for preparing 
the transcript sball be paid by tbe o/fendlng party. 

,Vheoever it shall be Decessary or proper, in the opinion of the Sa f e t'1 0 t 
ju<l"" of the circuit court. that original papers ot any kind aIlould papers. 
be Inspected by the court ot appeals. such judge may make such 
rule or order for the safe-keeplng, transportin~ and return of 
such original papers as to him may seem proper, and the court 
of ft\lpeals will receive and consider sucb original papers In con-· 
Deetlon with the transcript of the record. 

S.O. 55. Upon motion ot el.ther party and a sufficient sbowlng of A .. a r diD 
reason or necessity therefor, the court to which an appeal is taken effect. 
may continue In force the award. judgment, or order. appealed 
trom. p.ndlng Its decision of sucb appeal. 

SEC. 56; Any pftrty In Interest may Ille In the circuit court of ludgment on 
the county In which the injury occurred a certified copy of a agreemeDt. 
IDl'morandum of agreement approved by the board or of an order 
or decision of the board, or of an award of the board unappealed 
from, or of an award of the board rendered upon an appeal, where-
upon said court shnll render judgment In accordance therewith . 
amI notify the parties. Such judgment sball bave the aame effect 
and all proceedings In rol8tion tbereto shall tbereafter be the 
s.me B6 though said judgment bad been rendered In a suit duly 
beard nnd determined by aaid court. 

Any such judgment of aaid circuit court unappealed from or 
aflh'med on appeal or modilled In obedience to the mandate of. tbe 
appellate court, shall be modilled to conform to any decision of 
the boord, ending. diminishing. or Inereaalng any weekly payment 
undtl'r the provisions of section 21 ot this act, upon a presentation 
to It ot a (!ertlfled copy of sucb decision. 

S"", 57. If the board or any court before whom any proceedings Coats. 
al'e brought under this act shall determine that sucb proceedings 
have bee-n brought, prosecuted, or defended without reasonable 
ground, It may assess the whole cost of the proceedings upon the 
party who bas so brought, prosecuted, or defended them. 

SIW. 58. The boal-d, or any member thereof, may, upon the Medleat 0:
nppU("ntlon of either party, or upon ita own motion, appoint a aminatloDL 
disinterested and duly qualliled physician or surgeon to make any , 
n~"UlI"Y medical exnmlna tion ot the employee and to testify Ln 
,...,.pect th.reto. Said physician or surgeon aIlall be allowed 
trl\\'t'Ung expenses and a reasonable tee to be fixed by the board, 
but not exceeding $10 for each examination and report, but the 
boaI'd may allow additional reasonable amounts In extraordinary 
co...... . 

The tees and expenses ot such physician or surgeon shall be 
paid out of the maintenance tuod. 

S£('. l1li. All to.> •• of attorn.ys and physicians and charges of _ 
hospitals lIntiE"r this act shall be subject to the approval ot the 
boord. No atrorney's tees shan be allowed or approved against 
any party or parties not rt'pre...."'6nted by such attorney, nor exeeed~ 
Ina nn amount equal to 15 per cent ot the amount of the first 
$1.000 or traotlon therrof rerovered. or 10 per cent of the excess 
ot !{uch ret"c.wery" it nny I o\"er $1.000. The board may deny or 
l'edu('9 nn attorut'y's fEoe upon proot ot solicitation of employment. 

n)£~:~l~t !P t~:~~l~~!s al~~!~t~d~~e:::. ~htt1ttl~:~:~::1 ~ Disputes. 
the- hoard. shn)) be determined by the board except as other",1se 
he~tn l)rovtded for. 

o =-ll~I\~;::fYl$~::~;:~~j:.t ~~h:~I::"': =I~~",,:ft:f. k: be '::!;''':.'':d. to 
ploy~ in Ute course of tllt"lr employmt'nt. 'Vlthln onE" week nftt'r 
tht" Ol"('urreonC'e and knowledJ;!e tllereot. as provided In SfoCtlons 38 
ttl 86. of an Injury to all tl'UlploYfe. causing bls nbsl"nreo trom work 
for lUore than one day. a report thereof aIlall be DJal\e In writing 
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nnd mailed to the bour<1 on blanks to be procured from the bonr< 
for the purpose. . 

Upon tlle ti"rmination of thE' (UsllbUity of the injured employee 
or if the disability extends beyond n period of 60 days, then nIs< 
at the expiration of such period the employel' shall make n sup 
pJementary report to the board 011 blanks to be procured from thE 
board for tlle purpose. 

The saId repOl't shall contain the nnme, nature, and locution oj 
tIle buSiof'SS of the employer, and name, age, sex, wngeB, nnd occu
pation of the injured emploree, and shall stote the dute nnd hoUi 
of the accident causing the injury, the nature am] CRuse of thE 
injur~~, nnd such other information as may be reqnired by thE 
board. 

Any employer subject to this net who refu8e-s or willfulll 
m~glects to Dutke the re-port reoquired b~' this ~ction .. hnll be liablE 
for a fine of not more thnn $25 for eRch such refusal 01' ne-gleet. 

False claims, ~EC. 62. Any person who shull knowingly file, cnu~e to be filed 
etc. or permit to be filed, any fnl~ 01' fraudulpDt claim on his behal1 

to {'orupe-nsation or othe.r be-nefits under this nct, or who shall b, 
fraud. deceit. or misrepresentation pl'ocure or cause to be mndE 
or shan rece-iT'" any payments of compen~ation 01' other benefiu 
under this act to which the recipient Is Dot lawful1y entitled. OJ: 
shall com~pire with, aid, or abet another 1:10 to do, shall be gullt, 
of a misdemeanor. 

Any person who shall by (}(lceit or miSl'eprel"entation and wltb 
intent to (]pfrond, cause or procure or conspIre with. nhl or abet 
8nothpr In so cansing or procuring any person elltitled to com· 
pensatioll or other benefits uuuer thi~ 8('t to omit to file clulm 
thpreto or to accept the payment of n less sum than thnt to whlcb 
he may be lawfully entitled to thE>reunder slInll be guilty ot 8 
mistlpmeonor. 

Any person guilty of a misdemeanor as detrhed In this section 
shall, upon conviction, be punlslIahle by n fine of not l~s than $50 
nor more than $500, or Impl'lsonment ot not less than 10 nor more 
tbaD 00 days. In the dl""retlon of the jury . 

.tnSD18lJOI. SEC. 63. E,·ery employer under this nct shan elthpl' Insure nnd 
kePI) loaurM his liability for compensation hereunder In some 
corporation, assoeiation, or organization authorized to transact 
the bmdnpss ot workmen's comppnsotion insnrance in this Rtnt€', 
or shnll furnish to tlIe board sntisi8("tQrr proof of hIs financial 
ability to pay direct the compensation In tbe amount nnd munDer 
aDd when due as provided for in this act, In the latter ease the 
board shnll rt'qulre the deposit of aD acce-ptftble SPelulty, Indem~ 
nlt~~, or bond to secure to such an extent as the board may (Ilrect 
thE' plty-ment of eompPDsation UabHltles a8 they are incurred. 

E'f'ery emplo~·er accepting the proYl~loo8 of this oet shnll at the 
time of SU<"11 acceptance file with the board in sn~tnnttally the 
form l)reSCl'lbed by It, aod annually thel'enftE'r. or 88 often as may 
be necessary, evIdence of his oompllnn"ee with the provisions ot 
this spction Rnd aU others ~Iating thereto. rotl} th~ provisions 
ore complied with the pmployer shall, trom the c1nte of hls accept .. 
ftnce ot the nct, be lIable to an employee either for compensation 
unc1pr this act or at Jaw In the same mnnnE'r os If the employer 
bad r.fused to accept tile provisions of tbls nct. Claim of rom· 
ppnsntlon In sueh eases shall be det'med a wah'pr of the right to 
prO<'eed at law and the institution of aD aetion at lnw sball be 
c!f'f"med n waiver of all claim to compensation. 

St"lf-1nsurelJ. SEC, 64. WhE"never an employer has compl1ecJ wlt.h the pro
visions of section 63 relating to selt~lnsorance. the board shall 
Issue to 8ueh employer a certificate whlC'h 81)all remain tn force 
tor R period Ib:<>d by the board. but the board mRY. upon at I .. st 
60 doys' notice and· 8 bearing to the employer, l"et'oke the eertift .. 
('ate upon sntlRfactory evidence for such revocation M\'lng'been 
preEleuted. The board may thereafter. lipan petition of the em~ 
ployt"r and 8 hes.rinll. IO"ftnt a new cE'rtlftente, bnt the employer 
shall not. ftS a motter ot right. be entitled to a hearing tor this 
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pm'pose sooner tbau six months after 0. previous revocation of 
his certlflente. 

Authorization to make payments of compensation direct may be 
granted either as to the employer'S entire risk or ns to such part 

, or cluss thereof ns the board may direct in its certificate. In the 
Jatter case the board shall determine the extent to which and the 
mann(>l' in which the remainder of his an Id risk shall be insured. 
Any employer authorized. to make payments of compensation 
.Hreet may. for his own protection, independently insure the whole 
or nny part or character of such payments. 
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SEC, 65, For the p,u'poses of complying with the provisions of Mutual I D· 
!'ipctlon 68, groups of employers are hereby authorized to form surance. 
f"lther among themselves .or with employers in other States mutual 
Insuronce associations or recipror.al or interinsurance exchanges. 
~\lbje('t to the gE>nl"l'nl laws of this State relating to such mutual 
insurnnce associations or reclprocnl or Interinsw'ance excllanges 
and Ru<,h reasonable conditions and l'l"strlctlons, not inconsistent 
iherewtth, 88 may be flxed by the board, Membership In such 
lUutual Insurance associations or reciprocal or Interinsurance ex .. 
('hnn.:es 80 approveod, together with evidence of the payment of 
11l'l~mtl1ml!l nue, shnll be evidence of compliance with section es, 

The board shall have power In any case to require any mutual 
In~urnnre assortation or reciprocal or Intl"rlnsuranee exchange to 
purehase an annuIty or to effect reinsurance wIth a company 
nuthorlzed to transnct Insurance In this' Stute or to Dmke such 
dt'I)U~lt with n bnnk or trust ('omllany of this State as sholl In 
plth",t' ('ose be npPl'oved by said boord for the purpose of fully 
lH't"urlng the payment of nIl deferred Instnllments upon nny claim 
fur C'nmp<-"I1Flntion, 

Auy unreasonable fnlhue or de-Iny In securIng the payment of 
any cll"ft"rred Installments of compensntlon after requPSt has been 
InIHle hy s\l~h board as providE'd In this action [section], shaU. 
whl"n rpported to the in!ilurunce rommlssionl"r, constitute In'ounds 
for su~pl."nsion or revocation of the Insure-r's license to do busin(l'ss 
In this Stnte. 

SEC, 66, Suhje<'t to the appro",l of the boord, any employer may" BJe 11,0 11 t 
('orer Into or continue any agI'e("ment with his employee to proyide schemes. 
ft !o1~·l'ItPll1 of roIl11ll'nsntion. bene-fit, or Infol.uronce in 1I(I'u of the com-
Jlf'm~ntlon and Insurance provided by this act. No such substitute 
8ystt"ID shall be RpprovPd unless It ronfers ben(lofits upon injured 
I'mployee9 at I ..... t equivalent to the benefits provlclod by this act, 
nor It It l'E'qulres contributions from the employees, unless It 
rontE'rs benefits In orldltlon to tho..qe provided under this 8ct at 
Jtt-nRt rommensurnte with such contributions. 

Such substitute systpm may be ttarmlnnted by the board on. 
rensonnhle Dotl ..... and hearing to tile Interestod parties It It shall 
ftp]ltl8r that the snme Is nnt fairly admlnlsterE'd. or if Its operotion 
shall dlselose lft~nt dpf~ts threHtenln~ Its solvenl'Y, or If for Rny 
8ubstnntial reason It foils to accomplish the pUl'po..qe of this act; 
nnd In this case the boArd sholl determine upon t.he proper dis
tribution of 811 remallllnR IlSM'ts. If any, subje<'t to the right of 
any party In tnterest to take an appeal to the courts, 

RE(", 67. All pollelE'8 Insuring the payml"nt of ('Om~nSfttion Pro1"laloUB of 
llud",r this 8rt must <!Ontain a dRUse- to the effect thnt ns betwt't'n polJcles. 
the f'mployer aod the Insurer the not1<"e to or knowl~lge of the 
OI""' ..... n ..... of the Injury OD the part ot the Insured shall be 
dHmf'd notice or knowlfdge, a.s the esse may be, on the part of 
the In8u1'<'r: that jurisdiction ot the In.<mred for the pm'pose ·ot 
this art sholl be jurlsdl.tlon of the Insn1'<'r: and thftt the In.u .... r 
shall In nil thin"" be bound by and snbj ... t to the awards. jlldg-
men!$, or decrees rendered 8!nlinst sn.h Insured. 

81«', 6S. ~o polley of Insurance agsin..qt lIabUlty tor rompeon.c:::n- Same. 
tiM ftrlstng nndt'r this act shall be lssut'd unlEISS it rontalns the 
.~ml"nt of the IUl1Illl"fl'r that It will promptly pny to tb(" ~nwln 
"l\t"I~1 to MUlE' aU 'bPnpflts l'Onftarl"'t"d by this act, Bnd aU Inst811-
" ... nts ot the compensation that may be awarded or agreed upon, 
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and that the obligation shall not be affected by any default In the 
giving of any notice required by such policy, or otherwise. Such 
agreement shall be construed to be a direct promise by the insurer 
to person entitled to compensation enforceable in his name. 

Act controls. Sse. 69. E,~ery policy for the insurance of the compensntion 
herein provided against liability therefor shall be deemed to be 
made subject to the provisions of this act. No corporation, 88SO" 
ciation, or organization shall enter Into any such policy of lusUi'-
8nce unless its form shall have been approved by the board. / 

EnUre 1 i fr- SEC. 70. Every policy or contract of workmen's compensntion 
b1l1ty covered. insurunce under this act Issued or deUvered In this State shall 

cover the entire liability of the employer for compensation under 
this nct to each nnd aU of his employees covered by such poHcy, 
except as otherwise provided in section 64 hereof, reJrortlless ot 
whatever other contingencies may be insured or provided for by 
riders attached thereto or indorsements made thereon. On the 
face of every such policy shall be printed conspicuously the words, 
CI Insurance under this policy is in class (designating the same) 
of the company's workmen's compensation classification IDanual," 
and in the blank thus provided the number or other desiJ!nntlon 
in said manual under which the said polley Is written shall be 
placed before the polley is issued. If more than ODe class ot risk 
be covered by the same poUcy, the separate risks antI their cor~ 
responding manual classifications shall be stated In the same 
manner. 

Forms to be SEC. 71. No such polley of insurance or rider to be USf'd thE-reo-
filed. with shall be issued or delivered until a copy of the form thereof 

has been filed with the commissioner of insurance at least 30 

Approval. ~:~OO PJ~ t~:us~J~~~~s~~~~~r~h:~I~:v:e~~~.!~!t ed:!r~~~~: 

Bates. 

Election. 

thereof in writing; nor if the commissioner of insurance notifies 
the company in writing that in his opinion the fOl-rn. of said polley 
or rider does not comply with the laws of this Commonwealth, 
specifying fully the reasons for his opinion: Prodded, That upon 
petition of the company the decision or the snld commissioner 
shall be subject to review by the Franklin circuit court and to 
appeal therefrom to the court at appeals. 

SEC. 72. The rates charged by all carriers of insnranee, tnclud .. 
lng the parties to any mutual, Interindemnlty, interinsurance, 
reciprocal, or other plan or scheme, writing insurance a~alnst the 
liability for compensation under this act, for insurance a~ninst 
such liability and against the liability of employers to employees 
where either or both hn;oe not elected to furnish or accept com~ 
pensatlon under this nct, shall be fall', reasonable, and adequate, 
with due allowance for merit rating, and aU risks of the same 
kind and deJn'ee of hazard shall be written at the snme rate by 
the same carrier. No policy of insurance BJmtnst lInb1llty for 
compensation under this act shall be valid untU the rate thereof 
bas bf>en approved by the board, nor shall Rny su(>h carrier ot 
Insurance write any such policy or contract until its basic Rnd 
merit rating schedule have been filed with, approvt.>d, and not RUb-
sequently disapproved by the board Each such Insurance carrier 
shall report to the board [sic] State InsuraoC'e commis.qloner In 
8c<'Ol'dance with such l'easonable rules as the State Insurance com .. 
missioner may at aoy time prescribe. for the purpose ot dfOter
mining the solvency of the carrier, ond the adequacy ot its rates; 
for such purposes the board or State In~urance commis..',dnner may 
Inspect the books and records ot 81H"h In:;mran<'e c6rri~r, BDd 
examine Ita officers, agents, and directors undE'r oath. 

SEC'. 73. EIE'Ction to opel'ote unflfOr the prm'i!oliuns of thlR ad 
shall be effected by the employer by tiling with the board Ihe ful
lowing notice, to wit: 

B;yemployer. "(Name of employer) ("Ieets to operatf" under the proyl,;.loos ot 
chnpter 38, Acts of 1916. commonly koown ft8 the WOl'kmen's 
Cumpensatlon Al't, this elf>('tion being ("tTp<'th·p AS of tht" rlR~' ot 
---- Bnd covering (here InsfOrt ntIme ot IndusU'Y, business, 
or opera Uon on which electlon is made.)" 
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In addition to the name of each Industry, buslnc .... or operation 
as to which such election Is filed, there shall also be stated in the 
notice with reference thereto (1) its location Bnd address of chief 
oftice, (2) average number of employees during preceding 12 
months, (S) kind of business being conducted, (4) method of se
(,\lring payments of compensation to employees which the employer 
elects to adopt. 

Such notice shall be In writing and signed by the employer, If 
an Individual, by any pOl'tner If a partnership, o~ by the chief 
officer or agent within this State it a corporation. . 

SEC. 74. Election to operate under the provisions of this act 
shull be eifected by the employee by signing the following notice. 
to wit: 

~ "I hereby agree with (name of employer) to accept the pro- B,employees. 
"isioDs of chapter 38. Acts of 1916. commonly known os the Ken-
tucky '\\:'orkIUeu's Compensatlon Act." 

The election shall be effective from and including the date of 
RignJng, which shall be inserted opposite the employee's signature. 
In cnse an employee be unable to write, bis mark shall be witM 
nessed by a tblrd person, who shnll at the time read the notice to 
the employee. Any number of employees may sign the same 
notice: Provid.ed, That there be conspicuously written or printed at 
the top of each page thereof on which signatures appear a copy 
of the above form of notice. It the employment be Intermittent 
or be temporarily 8uspPoded, the original acceptance of the elU
ph)Y(l@ shull continue eft'ective in subsequent employment under 
the SHmo emp)oYE'r. 
• Identlficntion of Buch signature or mark of the employee shaU 
constitute conl'lush'e proof of his election to operate under the 
pl"oylsions of this act: In any heoring or proceeding in which such 
e)t>('t1on may be matt"rinl or in issue. 

SEC. 75. All such notices of election by employees shaU, when Notices to be 
p:x~utt"d. be preser\"oo by the employp.r during tIle contlnuntlont&pt, 
of the employment of those employees whose names are sub~ribed 
thereto, Any person who shall. with fraudulent intent. willfully 
dt>Stroy, convert, or secrete allY such notice, or willfully deprive the 
OWlwr or hlt:l agent tber~)t. or erase or obliterate any part thereof, 
shu1l be guilty of a misdemeanor nnd upon ~nvietlon be punish-
able by 8 fine of not 1(>R.<;. thUD $50 Dor more than $200. or im-
prlt'lOlllllE"nt of not less than 10 days nor more thun 90 days, in 
thE' dls("'l't"tion of the jury. 

SEC'. 76. At any time after electing to operate under the pro- WithdrawaL 
"I~i(lils ot this aet elthpf party may withdl'aw surh election. the 
employer by tHing writtt"n notice with the board stating the date 
Wht'D ~U('h wltlulrawul Is etTet'Uve and thp industry. busil1~ or 
Ollt'rtttion covered thereby. by pel'b'"Onal written notice to the em-
ployee or posting in conspicuous places about such place of busiM 
n~ not less than one week Dext pre<.'eding the date on which the 
AlUlP IR to bE'rorue. tt-ft'eet1\"e COllil'S of su('h notice of withdrawal; 
the employt>e dpslring to withdraw such election shall file with the 
eUlllloyer 8 written Doti<!e of withdrawal. stating the date when 
SUdl withdrawal Is to hcrome effective. Following the filing or 
IlI\"htg of such Doth'e8, the stntus of the party withdrawing shall 
hK-orne the same ftS if bls f(lrmpr t'le<"tion bad not been made: 
Pro1'id~ ltot('(tt'tH" Thnt withdrawal shaU' Dot be et'feeUve as to an 
Injury s1.lstnlned It'-~ than .one week after the flUng tht'l'E'Ot. 

An employer. while o(lenn.ln!l undtl'l" the proVisions of this a("t. Accepta1lce 
~lu\ll at ull tim~ kt"f>p p08~{"(1 In ('OlIspi("uous pla<"E'S about his to bl!! posted. 
l\lnce of b\lslUtl'~ notit-'eS to tllnt t?'ft't"l't, In such form as WRY be 
tH"t"SC'ribt>..l b:.· the" board. 
~. 'i'tMt. l:\'t"ry €l'Ulploy~ Rff~ted by the pro\'isions of tbis ad ~t .. D.Ses abo

who doeR uot ~I~t to ope-rate tbereundE'r Sb811 not, In any suitropl'Pd. 
nt ltlw by nn t"nlJlloyt'e or bis l\.,..~ntatlTe to recover damoges 
t.)1' personnl Injury 01' dt'llth by o('('itil"llt arising out of and in the 
('tml"St? nf his eml\lo:,·m~nt. be PE'rmittOO to defttnd any sucb suit at 
law uJMln ftny or u11 of the- following grounds: 

(1) That the eUl\.loyee was guilty of contributory nt'gllgence. 
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f:!) That the ill.hl1·~· was caused by the negHgt'llce of a fellow 
s(>rvnnt of the injm"(>d t'mployee. 

(3) Thnt the elnplo~'ee has flf';smned the risk of injury. 
Suits at law. SEC. 76b. Every employee affected by the proviSions of this net 

who does not elect to operate thel'eu"nc1el', aud his representative 
in case of df"ath, shall, in Hny suit at law to reecH"r dHmnges fOl' 
personal injury or deonth by D('cident arisIng out of noll in the 
<:otlrse ot his employment against nn employer electinA' to operate 
undpr the provisions of this nct. proceed at law as if thts nct had 
110t been enacted. Rnd the employer way avail himsplt of the 
defenses of contrIbutory negligt'llce, negligence ·of n ft'llow servant, 
and assumption of risk as such defenses DOW exist at common 
Jaw. 

Payment 0 t SEC. 77. No agreement by any employee to pay any portion of 
preminms. the insurnnce preminm paid by his employer sholl be- vaJid. and 

finy employer who deducts any portion of snch premium from the 
wages or snlftry of any employee e-ntitled t6 the b€-nefits of this nct 
shall be guilty of a mistlempaoQr and upon conviction thereot 
~hnll be fined not more tlmn $100 for each offense. 

ProseeuUODS. SEC. 78. Upon the request of the bORI'd, the attorney general, 
or, under his direction, the CommoDwealth's attorney 01' county 
nttorney of nny county, shall institute and prol'ie('ute the neee&-
881'y actions or pI'oceedings for the enforcement of nny of the pro
visions of this act arising within the county or counties of their 
)'elo;pectl\"e jurisdictions, and sholl defend in Ilke mnnner all sutts. 
actions, or proceedings brought against the bonrd 01' the members 
thereof in their otfi<"1al capacity. 

Fo~m8, SEC. 79. The board shall prepare ODd furnisIl, fre£' of charge; 
hlank forms nnd pl'oyide its rules for their distribution, so that 
the snme may be readt1y available, of all notices, claims, reports, 
proofs, and other blank forms and I1terature _ \~llch it may deem 
proper and requisite to the efficient administration of this act. It 
Illay authorize the pubUc'aUon 8mI distribution of such blanks by 
emplo~'{'rs and their Insurers in manner and form provided by It. 

Annual r e • SEC. 80. Annually on or before the 15th day of December the 
ports, board shall make 8 report to the goyernor for the preceding fiscal 

year, which shall include n statement of the Dumber of awards 
made and of claims rejected by It, a general statement of the 
causes of aecide'llt lpndlng to the injuries for whkh awards were 
DlIlc1e 01' rejected claims based. nud 8 detaUed statE'ment of the dis-
bursemE'llts from, and unpaid expenses chargeable Against, the 
luaintenance fund and its condition, together with any other In· 
formation which the board deems proper to call to the attention 
of the governor, including any recommendations Jt may have to 
malte. and it sholl be the duty of the bom'd to fluhllsh and dis
tribute among employers and employees such ge-nel'al Information 
us to the bmdne~s tl'nnsn~ted h~' the th"p81'tment os mny be useful 
Dnd nf'('e~snry: Prot'illed, /tweet'er. Thnt no nbu$e of such right 
to so publish and distribute Informntlon shnll constitute political 
aetlyUy within the meaning of section 41 he-reot. 

The annual report shall not excef'd 500 copies. All printing ot 
the department shall be done by the contractor or contractors for 
puhllc printing. subject to sUe'h provisions ot the gf"nernl lows 
2:o\'ernlng publlc printing ns Dlay be appllcoble therE'to, and shall 
be paid tor out of ony funds In the Stnte treasury not otherwise 
npPI'oprinted . 

.Act iD eflecl. SEC, 81. Thts net sholl become etTectlye on the 1st day of 
Al1~ust. 1916. exC'ept as to sections 39 to 47. hereof. both tne1uslve, 
relating to the appointment of the board nnd their rights, l)C)wers, 
tunl dutips. nn elltE'rg'ency Is dee1m'etl to exist. and the same shull 
become ptl'pctlve on the 1st doy ot April, 1916. 

Elections by employers nnd employeE'S nnd rontrHcts of tnsn'· 
aut>e entered Into tn eonfurmlty with the provh.lnllH of this act. 
bE'twePn April 1. 1916. nnd August 1. 11)16, to ~nmp etTective on 
or after August I, 1916, shall be "aUd nnd (.'1ltorceable. 
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SEC. 82. For the purpose of paying the salnries and expenses Salaries an4 
of the board and its necessnry employees in making preparation expenselJ. 
ond putting this net into operation the sum of $7.500 is hereby 
appropriated, payable out of any funds in the State treasury not 
otherwise appropriated. All claims for solarles or expenses, when 
approved by resolution of the board, and countersigned by the 
ehnlrmaD thereof, shall be presented to the auditor of puhllc ne-
counts, who shall Issue his warrant in payment thereof. All such 
clnims sholl show to whom and for what service, material, 'or 
other things or reason such amounts are to be paid and shall be 
uecompanled by voucher checks or receipts covering the same 
exr<>pt n. to Items of Ie •• thon $1. 

SEC. 88. For the purpose of paying the salaries and necessnry Adm1nls tra .. 
expenses of the board and Its assistants llnd employees In aumtn- tlve fund. 
Istertng and carrying out the provisiOns of this net an adminis-
trative .fund shall be crented and maintained In tile following 
manner: 

Sl1HSECTION 1. Every person, partnership. association, corpora
tion. whether organized under the"lnws of this or any other State 
or country. company, mutual c9mpany, or assOCiation, the parties 
to ouy lnterlndemnlty contract or reclprocal plan or scheme. and 
evtl-ry other insurance carrier, Insuring employers. In this State 
n~alllst ltablllty for personal Injuries to their employees, or death 
('nu~ed thereby, under the provisions of this act, shall, as herein
·atter provided, pay a tax upon the premiums received, whether 
In CRsh 01' notes, in this Stnte or on account of business done in 
this Stute, for such insurance In this Stute, at the rate of 4 per 
Cf'nt ot the amount of such premiums, which tax sUall be in Ueu 
of nll other taxes on £Iuch premiums, which tax shftll be assessed 
and rollected as hereinafter provided: Prcwided, hotoet'ff, That 
sueh Insurance carriers shall be credited with all conceled or reo 
turnE'd pH"mlums actually refunded during the year on Bu<'h In
Burnnce, Bnd with premiums, on reinsurance with . companies 
outhOl'lzed Rnd Ucensed. to transact business in Kentucky, whIch 
reinsurance shall be reported by the reinsurer; but no credit shall 
be allowed for reinsurance In companies not Ucensed to trnnsact 
bu.lness In Kentucky. 

StTnSRC. 2. Every such insurance corrler shaU, for the six 
month. ending October 81, 1916, for the eight months ending June 
80, 1917, and annually therenfter, make a ftl'turn verified by the 
affidavit of Its president nnd secretary, or other chief oftl~rs or 
ngentR, to the commlRSloner of insurance, stating the amount ot 
nil such premiums and credits during the period covered by such 
return. Every Insurance cal'rier required to moke such return 
shall file the snme with the rommlssloner of Insurance within 80 
days after the dose of the period covered thereby -and shall at 
thp BOrne time pay Into the State treasury a tax of $4 on each 
$100 of such preomlum ascertained as provldPd In subset"tion 1 
herE'Of. less returned premiums on CRDeeled poliCies and l"f"tnsu!'-o 
once with other rompantes licensed to transact business 1-n this 
f:.tllte. and upon payment file a stntement with the sI!'Crt"tary of 
stllte-, tTpon receiving such paymtl-ntB the State treasurer sholl 
plft .... tile ,,-hole thereof to the credit of the fund for the admin
Istration of tills aet. 

ST'USBt'. S. If any such Insurance ~aM'le-r shall tall or re-fu.se 
to mllkt- the return requlftd by this net. the said C!Ommis..c;;toru!'r 
of 11lsurant-e shall assess the tax against Bu<'b Insurance carrier 
llt the rnw ht'-",In provided. for, on sut"h amount ot premiums as 
be may doom just. and the proceedings tllereon sholl be the same 
liS It the rf'turn had b~n made.. 

S1:rnsE(' .. 4. If any su<'h Insurnnee carrier sball withdraw from 
bllmn .... In tills State before the tn" shftll fall due, as herein 
l.r~.wlth ... l. or Ethan fan or n('~l(Ir('t to pay su('h tax~ the C!Ommissloner 
ef Imturan('@ shall at on('p- JlI'O('fll>(\ to rollt'et the same. Bnd be- Is 
he ..... y f'lIl(K)Wf'1"E'd ROtt authorized to e-mploy such ~l llr0ees9 
as may be _! for Illat pnrpose, and when so collected he 
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shall pay the some Into the State treasury. The suit may be 
brought by the commissioner of Insurance, in his official capacity, 
in any court of this State having jurisdictIon j reasonable at .. 
torney's fees may be taxed as costs therein, and process OIay Issue 
to auy county of the State, and may be served as In civU actions, 
or In cases of unincorporated associations. partnerships, Inter .. 
indemnity contracts, or othel' plan or scheme, upon the principal 
agent ot the parties thereto. 

SIl8SKC. 5. Any person 01' persons who shall In this State nct 
01' assume to act as agent for any such insurance curried whose 
a11thority to do business in this State has been sllspended, 
while such suspension remains In force, or shnll neglect or refmtt: 
to comply with any of the provisions of this section obligatory 
upon such persons or party. or whQ shall wlllfully make a false or 
fraudulent statement of the bUliiness or condition of any such 
Insurance carrier or false or fraudulent return 88 herein pl'ovlded, 
shall be deemed gnilty of a misdemeanor, and upon com'i<'Uon 
shall be punished by a fine of not less than $100 DOl' more thnn 
$1,000, or by imprisonment for not less than 10 nor more than 90 
days, or both such fine and imprisonment. in the discretion of 
the jury. 

SunSEC. 6, 'Vhenever by this net any officer is required to 
give any noUce to an insurance carrier, the SRme may be gh'en by 
uE:'l1very, or by mailing by registered letter properly atldressetl and 
!:!itarnped, to the principal Om(~ or chIef agent of ~uch insurance 
currIer withIn this State, or to its home office, or to the secretary, 
genernl agent, or chief otlicer thel'eof In the United States. 

SunSEC, 7. 'Any insurance carrIer liable to pay a tax upon 
premiums under this act shall not be liable to pay any other or 
further tax upon snch premiums, or on account thereot. under 

l1n~~~~ 18.WE~~~li~!~~!;"er carrying hls 0\\'0' rIsk under the 
provisions of section 63 shall, under oath, report to the bonru his 
pay roll subject to the pf()ylsions at thIs act. Such relKlrt sball 
be made in form prescribed by the board and at the times herein 
provided tor premium reports by Insurer, The bonrd shull ossess 
against such pay roll a maintenance fund tnx computed by taking 
4 per cent of tbe basic premiums chargeable against the sume or 
most similar industry or business. taken from the munual insur· 
ance rates for compensation then In force In thIs Stnte. 

SUBSEC. 9. The board shall not be authorIzed to incur ex
penses or indE'hted.ness during ony period. chnrgE:'Rble against the 
maIntenance fund. in excess of the premium tax puyable to such 
fund fOl' the same period. If It be ascertained that the tnx col
lected for a given period exceeds the total expense char,::euble 
against the muintenance fund under the p .. ovi~innH of this nct, 
the hoard roilY authorize a correspondIng credIt upon collec[ions 
for the succeeding period. 

Employee s' SEC. 84. For the purpose of carryIng out the prm'lfllons of this 
~~:l~I~Dce asso- act. and of aft'ording to employers a method ot insuring their lin-

. hility as l'equirE:'d the-reh)', the Kentucky Employt--es' Insurnnce 
Association Is hereby created a botly corporate with the pOWE'rtJ 
lie-reIn and with aU the general corpornte powers In("lde-nt thereto, 

Director.. SEC. 85. The board of directors of the as.owciation shull consist 
of 15 members thereof, three ot whom shall be appointed by the 
governor, and 12 of whom shall be elected by ballot ot the sub
scribers. in accordance with section 207 of the constitution. or 
the original directors nppointPd by the governor, one Rhnl1 be 
appointed for one year, one for two years, nnd one tor three 
years; anllually thereafter one ulr(>("tor 8hull b~ appointed for a 
term ot three yenrs, Ejection of u.irectors by the Flnbscribers shall 
be hE'ld at such times and In such manner as the by-Inws shall 

First meet- pr~;!,~e86. The appointed dll'ff1ors Rhnll. within 30 tllIYN of the 
lng, subscriptIon ot 25 employers, cull tlle firAt meet-k1g ot the sub

scribers by a notice In writing lUaH~d to ('uch subscriber at hill 
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place of business not less tbnn 10 days before tbe date flxed fur 
the meeting. 

rll~~:'S::ll~~ !~:t~~tI~fteot!~:d 8:~~f~;:r:l~:;m~:~;;. di::gt:r:. r a of 
f!'xercise power as such and may adopt by·laws not inconsistent 
with the provlslons ot this act. 

Slto. 88. The board of directors shall annually choose by ballot OOieera. 
n president. who shall be a member of the board, a secretary, 0. 
tremml'er. ond such other officers as the by-laws shall provide. 

Sse. 89. Seven or more of the directors shall constitute a Quorum. 
quorum for the transaction of bUSiness. 

Vn(~nncles In ony office may be filled 1~ such manner as the by~ 
Illws sbllll provide. . ~ 

SEC. 90. Any employer In the Commonwealth may become a SubscrIbers. 
subscriber. 

SEC. 91. . In any meeting of the subscribers ellch subscriber sball Votea. 
he ('nUtled. to one vote. and If n subscriber has 250 employees to 
whom t.he association is bound to pay compensatlon he shall be 
t'ntltlE'1.l to two votes, and he shall be entitled tlt one addItional 
vote tor each additional 250 E"mployees to whom the association is 
bound to pay compensation, but no subscriber shall cast by his 
own right or by the right ot Pl'OXY more than 10 votes. 

SEC. 92. No policy sholl be Issued by the association uDt11 [not1 Issue ot poU~ 
le~ than 50 E"mployers lIave subscribed wlIo lIave not less than cie8. 
0,000 employees to whom the association may be bound to PDY 
compensation. 

SIl.'C. 98. No polley shall be issut'd untU a Ust ot the subscribers, 8.1 ~atter to be 
with the nUDlb£>r ot employees ot each, together with such other e, 
intormatlon as the insurance commissioner may require, shall 
have b~n filed at the Insurance department, nor uutil the presi-
dent nnd secretary ot the association shall have certlfioo und£>r 
oath that every subscription In the list so filed is genuine Rod 
nuultl- with an agr~m('nt by evel'y subscriber that he w11l take the 
IlOltde~ RubS('ribe'll for by him within 80 days of the gt'antlng ot a 
1l<'f'lIse to the association by tbe insurance commissioner to issue 
pnllcles. 

• 8Ee. 94. The board of dlrec-tors shall distribute the subscribers ClassUlcatloll. 
Into groups In R("eordnnee wilh tIle nature of the business nnd the 
dpgl'ee of the ri~k ot Injury. 

~ub8t'rlbers wUhln each group shall nnnually pay In cnsh, or 
nott'S nbsolutt?-ly pal'able, such premiums as may be required to 
pny tht' ('Olllilensation herelo pro,'lded tor the Injuries wbich may 
occur In thAt year. 

SJo."Co D3. The ns..~('lntlon may In Its by-laws and policies fix the Contingent 
('ontlnge.llt mutuul lIuh11lty of tht' subscribers for the payment of liability'. 
lo..q.~ nnd eXIlE-nses not provided for by Us cash funds; but such 
l'Ontln~nt UabiHty of a suhS{'rlber sholl not be less than an 
Itmonnt equal to and in ndrlltlon to. the cnsh premium. 

SE'(!. 96. If the QSSOl"iation Is not possessed of cash funds above AstJessments. 
It'S unearned premiullls suffil'lent for the puymt>nt ot Incurrec.l 
lo,,-~q 8110. px~nSE\.' It shull umkp aD a~ntent tor the amount 
net'ded to pay such losses and ex]~n.<;;eS upon the subscriber liable 
to n~~~~lllpnt tht>l'~fur tn prollOrtlou to their severaillabutty. 

Every sub .. qerlber shall Jluy his proportiollal part of any nssE>SS
IllPtl[S whl<"11 way be laid by the 8SSOC'lntlon, In accordance with 
law and his contrat't. on flCCOl111t of Injuries sustnined and ex~ 
pt"nses tneurrE'd while bE" Is 8 sub .... .:tCrlber. 

8&<'. 97. The bonrd of tltrtl:l'tors nmy, from time to time. hv Divtde-Dd&. 
,'ott" fix anel dett"'rllline the atnount to be paid 8S a dIvidend upon 
puUdt'S pxplrlng du1'lllJt eQ('h Yffir after retalnlng SUIfi(1iellt sums 
to pn,.v nU the COlll)leIlsntlon whl<"h may be payable on aecount ot 
In.turlps sm~tRhlt:"ll Rnd eXllPnS()S in('nrrt"tt. 

All p .... mluUl8, 8sses.'IDlenls, and dividends shan be flxed by Bnd 
tn1' ,:l'tlUl .... ~ ftlO; hPI"t"tofore pro\'ItIE"tlln R("('Ol'tlanoo with the experi~nee 
of l"'Iu"h ~\lp. but aU the funds of the ftssO<"iatton ftnd thp ron~ 
tln~1\t UfthiUty ot all the sub .. ~ribEors shan be antUable tor the 
puyment ot any clahn against the associatlon. 



544 BULLETIN OF THE Bt7REAU OF LABOR STATISTICS. 
'it' 

Pl't'miums. ~EC. 98. Any prOI)Ost"(l 11l·l~miull1. R~st?:':j;;llwnt, di\"l(h~nt1. 01' dls-
;~~~e~o lie ap- tl'ibution of sllbscrihers shall be 1i1ed wIth the insul'l1IlC'e elf-purt-

. IDent and shnll not take effect until npPl'oYeU by inslirnnce COID
missioner nfter such investigation os he may deem ne('essnry. 

Ru!es. SEC. 99. The board of directors shall muke 81HI f'nforce l'PHHOI1-
able l'ult"S antI l'€'~ulntiolJs tOl' the prevention of injuries on the 
premisps of Rnbl'>('rihprs, nnd for this pm'lx!Se the insIW(·tol's of the 
association shall have free Recess to nil such premises «luring 
regular working hours. 

Any subscriber or employee nggl'ieYed hy ony such rule or l'{'gu
laUon runy petition the workmen's eom}lt'llsntion hoard for a 
review, and it ruay affirm, amend, or annul the rule 01' regulntlon. 

Perjury. SEC. 100. It any officer of the Rsso<"iation shall fnlsely make 
oath to nny certificate required to be filoo with the IllBuronce 
commissioner he shall be guIlty of perjury. _ 

.4.ct lu eifect. SEC. 101. This act shall not otTed any ('Ruses of nC'tion existing 
or action pending on At1~st I, 1916, und, its nppll('ntlon os be
tween emplo~'er and employee, except os Oth(>l'wlse herein pro-
vicled, shall date from and Include August 1, Un6. 

ConstrudioD. SEC. 102. The rule of law requiring stl'iet cunMl'uction of 
~tatutes in derogation of the COUllDon law shall not be applicable 
to the provisions of this n('t. If any section or part thereof shnll 
be held invnlhl. such partinl invalidity shall not street the act as a 
whole or nny other section 01' part thereof. 

ApproTed March 28, 1916. 
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ACTS OF 1914. 

ACT No. 2O.-Compensati()JI. of workmen. for injur4e8. 

SECTION 1. This net sholl apply only to the tollowlng: Scope of law. 
1. Every person in the service of the Stote. or of ouy parish, 

township, incorporated \"illnge or city, or other political subdivi-
sion, or tncorpOl'llted pubUc board or commission in this State 
authorized by law to bold property ond to sue and be sued, under 
any appointment or contract of hire, express or implied, oral or 
.written. except nn official ot the Stnte, or of any parish, township, 
incorporated vUlnge or city, or other political Bubdh·lslon, 01' in-
c011JOroted public b001'd or commission In this State outllo11zed 
by low to bold property ond to sue and be sued; and tor such 
ewployee Rnd employer the poyment of compensation, neeol'ding 
to and untler the terms, conditions, and provisions bereinafter set 
out In this nct, shall be exclush'e, compulsory, and obligntory: 
Provided, Thnt one employed by a contractor who bns contracted with the Stnte. parish, townshlll, incorporated "ilinge or city, or 
other poUtlenl subdIvIsion, or incorporated public bonrd or com
nllsslon In the Stote, through Its proper representative. shall not 
be cOllsidered an employee ot the State, parish, township, inear
porllted village or city, or other political .ubdlvlslon, or Incorpo
rnted publlc bonrd or commission. 

2. Evory person performing services arising out of nnd Incl
dentnl to hIs employment in the course of his employer's trnde, 
business., or occupation in the following hazardous b'ades, bust
nesse-a. nnd occupatIons: 

nJaJe~:~trJ:r~:~~li,,~;:t~~dt1:n~II:o~~r~:::r~Vt~a:~~!~n:~c:rtr~~ardoD. 
water crotts, termlnnl docks, street rnllways, tnctorles, mills, In
clulling rice mills, cotton-oll mills, sowmllls, shingle mills, plan
Ing wills and syTUP mills, power laundrl ... power bakeTl.., found
rIes, forfreSt smelters, blast furnaces, machine shops, coke-burning 
plants, lime-burning plnnts, bleaching works, dyeing works, pot
teries. l)hosphnte and sulpbur works, rendering wor\..-s, slaughtef.
houses, ment·packing plants. lee plants, warehouses, marble or 
stone cutting or polishing plants, shipbuilding nud shlp·relJRlrlng 
plnnts amI yards, mlnes. mIning plants, quarries, oU, gus, sulphur. 
snit or othcr wells, beating plllnts, lighting plants, POWeT plant!!, 
wnt~rworks, pumpIng works, ronl yards. iUlUberynrcls, building
motorial yords, derrloks, bridges, junk ynrds, molt houses, brew
t"rlt'St :fret~ht or paSSE"nger' ele\'ators, Rt()('k.~nrds. harvesting ma
... ~hhh."'l·Y, thl'tl.shlng machine, cotton gin .. ', cotton comp~ sugar.
hOUNes, SUA'l\f Dn(\ other refineries, sash antt door factories. wood
\\'o1'ld1\1': estnbllshments. printing nnd pboto-eng1'avlng estnbllsh
ments. lIookblndlug aud ~nernl llre&o""Work, skhhfers, ~ngln~ring 
works. RI~ng or roullllg ot vlloS...~ls. or loading or unloading 
the l'nr(:llflS of ~ls, lOf.,~illg Rntl lumbering. storing ire. JlRving 
... .\'lth ft!lllhnit or otker muttE'll wftoorinl, excavating or grading with 
l)Ower ruD('hil\~ry or with the use of nil E'xploslve, worklng in 
romllfffiSE'd atr, dft"(l~ug. pile driving, boring, moving sofes. 
f'hhnney sweephlg. The ronstructton, Installation. operation, al
terntlon, I"f'lUOVI\). or J'ePllir of wires. cables, switchboards or 
8p\mmtus chnr!!l>d wltb eleetrlCl\I ourrent. Work In ony of the 
hnihUng or lllt?-tnl trndt!t1 In the erection. construction. e-npnsion. 
clt.'NIntt1nn. ol~rntlon, repair, or de-molltlon of any building 01" 
.truclll1'll! nplJurtenOJlc..... Any _Illl&tlun entailing the manufac. 

42..0.1--17-35 M6 
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ture, transportntlon, care of, use of, or regular proximIty to dan .. 
gerous quantities of gunpowder, dynamite, nitroglycerine, and 
other lilte dangerous explosives. The instnllation, repair, erec
tion, removal, or operation of l1oilers, furnaces, engines, and otber 
forms of machinery. 

Definitions. U Factory" menns any_premises wherein mechanical power Is 
used in manufacturing. making, altering, adapting, ornamenting, 
finishing, repairing, or renovating ony article or articles for the 
purpose of trade or gain or of the business catTled on theretn. 

U Mine" meoans any opening into and beneath the surface of the 
earth for the purpose of extracting any mineral or minerals, and 
all underground workings, slopes, shafts, galleries and tunnels, 
and other ways, euts and openings connected therewith, IDclud~ 
ing those In the course of being opened, sunk, or driven; and In~ 
eludes also the appurtenant structures at or about the openings 
of n mine and any adjoining work place where the material from 
a mine Is stored or prepared for use or shipment. 

U Quarry" means any place, not a mtne, Including a bank or 
pit, where shell, stone, slate, clay, sand, gravel, or other material 
is dug or otherwise extracted from the earth or ground for the 
purpose of trade or barter or of the employer's trade or business; 
and includes also the appurtenant strnctures at or about the 
openings of a quarry and any adjoining work place where the 
material from a quarry Is stored or prepared for use or Shipment. 

It Railways" and U railroads" also Includes work in or about 
depots, powerhonses, roundhouses, cars, locomot!ves, and all other 
appurtennnces, and in private yards, terminals, SWitches, etc., aDd 
work on railroads for express companies. 

en~:;"~:a~:lot 8. If there be or arise any hazardous trade, business or oc~~ 
pntion-"or work other than these hereinabove enumerated, it shall 
come under the provisions of this act. The questlQn of whether 
or not a trade, business or ocCllpation not nameet hereIn Is hazard .. 
ous may be determined by agreement between the employer aDd 
employee or by submission at the Instance of either employer or 
employee to the judge of the court which shllli have jurisdiction 
over the employer In a civil case. The decision of the court shall 
not be retroactive In Its effect. 

Voluntary 4. An employer and any employee in a trade, business or occu-
contracts. patlan Dot specified In paragraph 2 ot this twCtlon and any one 

engaged In a trade, business or occupation that may not be deter
mined to be hazardous under the operation of paragraph 8 of this 
section, may, prior to the ace1dent, voluntarlly contract In writ
Ing to come under the benefit and protection of the provisions of 
this Bct with the same force and effect as though they had been 
specifically Included Instead of omitted. 

tlo~om le:-:l~" SEC. 2. L It a workman employed as hereinabove set forth In 
wben~ Y • parngraph 1 of section 1 (except a workman who shall be eUml .. 

nated from the benefit of thls act for the causes and reasons set 
forth In section 28 of this act) receives personal Injnry by BecI
dent arising out of and In the course of such employment his 
employer shall pay compensation In the amounts and to the per-

Ell tI son or persons hereinafter specified. 
vld·e~Cto~.n pro- SEO. 8. 1. Th,is act, except sections 4 and IS. relating to de

fenses, shall not apply to any employer or employee engaged In 
the trades, businesses and occupations specified In paragraph 2 of 
section 1. nor to those that may be determined to be hazardous 
under the operation of paragraph S of section 1. unl .... prior to 

FJ If t t the Injury they shall have IlO elected by agreement. either ex-
agr~e':e:ta. 0 press or lmplled, as hereinafter provIded. Such an agreement 

sboll be a surrender by the parties thereto of their rights to any 
other method, form, or amount ot compensation or determInation 
thereof than as provided In this act. and shan bind the employee 
blmself, his widow and relations and dependents as heretnatter 
defined, as wpll as the employer ond those conducting hIs business 
durlug bankruptcy and Insolvency. 
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2. Every oontract of hiring, verbal, written or implied between P{'sumptl0r" 
an employer and any employee engaged In the trades, buslness, as 0 contrac .. 
or occupations specified In paragraph 2 of section 1, or engaged 
In the trades, businesses or occupations that may be determined to 
be hazardous under the operation of paragraph 8 of section 1, 
now In operation or made or Implied prior to the time fixed for 
this act to tllke etrect shall atter this act takes etrect be presumed 
to continue aubject to tile provisions of this act unles. either party 
s\,all at any time not les. than thirty days prior to the accident, . 
In writing, notify the other party to such contract that the pro-
visions of this act other than sections 4 and 5 are not Intended to 
apply. 

8. Every contract of hiring, verbal, written or implied, between s • m. .ul>
any employer or employee eIigaged in the trades, businesses, or oc- ject. 
cupatlons specified In paragraph 2 of section 1, or engaged In tile 
trades, businesses or occupations that may be determined to be 
hazardoua under the operation of paragraph S of section 1, made 
subsequent to the time provIded for this act to tllke etrect, shall be 
presumed to have been made subject to the provisions of this act, 
unless there be as a part of .ald contract an express statement 
In wl'ltlng not less than thirty dnys prior to the accident, either 
In the contract Itself or by written notice by either party to the 
other, that the provisions of thI. act other than sections 4 and 5 
are not Intended to apply, and It shall be presumed that the 
parties have elected to be subject to the provisions of this act and 
to be bound thereby. 

4. Any workman of the age of eighteen and upwards engaged MID .... 
III tile trades, businesses or occupations specified III paragraph 2 of 
section 1, or engaged In the trades, businesses or occupations that 
may be determined to be hazardous under the operation of para· 
gl"Bph S of section 1, s\uill himself exercise the election hereby 
authorized; tile right of election hereby authorized shall be exer· 
Cised on behalf of any workman under the age of eighteen by his 
parent or guardian: Provi<le", That this act shall not apply to 
workmen of less than the minimum age prescribed by law for the 
employment of minors In the trades, bUSinesses or occupations 
specllled In paragraph 2 of section 1, or engaged In the trades, 
businesses or occupations that may be determined to be hazardous 
under the operation of paragraph S of section L 

5. The agreement between any employer or employee engaged T.rmlnatlon 
In the trades, bUSinesses or occupations speelIled In paragraph 2 of agreemenla. 
of section 1, or engaged In the trades, businesses or occupations 
that may be determined to be hazardous under the operation of 
paragraph S of eectlon 1, for the operation ot the provisions of 
this act other than sections 4 and II may be terminated by either 
party upon thirty dnys' written notice prior to the accident. 

6. Where tile notice Is to be served upon one who Is under the N • t1 o. t. 
age of eighteen years, aa1d notice must be served upon the parent, t"'h~'" eto., 
tutor or guardIan of aa1d Individual nnder the age of eighteen 
y~ 

SIlO. 4. L U an employee has elected as aforesaid to come Doten ••• ol>
under this act and his employer has elected as aforesaid not to ropted. wh .... 
come uuder this act, then It an action Is brought by the employee 
01' relation or persoual representative to recover tor personni In· 
Juries sustained atter such election by the employer arising out 
of and In the course of hi. employment, It shall not be a defense, 

(a) That the employee ..... "UIlled the risks Inherent In or In· 
ddental to or arising out of bls employment, or the risks arisIng 
from tile failure of the employer to provide and ml\lntnlna reno 
_ably safe place to work or arising from the failure of the 
_,Ioyer to furnish retlsonably snfe tools and appliances, .... 
that the employer exercised reasollllble care In selecting reason
ably competent employees In the trade. buslness, or occupation. 

(b) That the Injury was ceused by the negligence of a fellow 
emplGY""-

le) That the employee WWI negligent. 
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Pr~!Umpt:,!D 2. In on action by an employee against an employer for per. 
::D~~ beg 1· SQual injury sustalned arising out of and in the course of the 

employment where the employer has elected to reject the pro
visions of this act, It shall he presumed that the injury to the 
employee was the direct result and arose out of the negligence of 
the employer; and that such negligence was the proximate cause 
of the injury, and In such case the burden of proof shall rest 
upon the employer to rebut the presumption of negllgence. 

D e feD s e B SEC. 5. 1. If an employer has elected as aforesaid to come :':e: i la b) e . nnder this act and his employee bas elected as aforesaid not to 
. come under this act, then If an action Is brought by the employee 

to recover damages for personal Injury sustained after the em
ployee has so elected, and arising out of and In the course of his 
employment the employer shall have all the defenses which he 
would bave bad If this act had not been enacted. 

Wa1.v(>I' of re- 2. An employee who has given notice to his employer in writing 
jecUOD. as aforesaid that he eleets not to he subject to the provisions of 

tbls act, may waive such election by a notice In writing wWch 
shall take e!Teet immediately. 

Employ ••• of SEC. 6. 1. Where any person (In this section referred to as 
coDfraetors. principal) undertakes to execute any work, which Is a part of his 

trade, business, or oeeupatlon, or which he has contracted to per
form, and contracts with any other person (In this section re
ferred to ns contractor) for the e,."\:ecutlon by or under the con ... 
tractor of tbe whole or any part of the work undertaken by the 
principal, the prlnelpal shall he liable to pay to any workman 
E"mployed in the E"xe~ution of the work any compensation under 
this act wblch he would have been liable to pay If that workman 
bad been immediately employed by him: and wbere compeosa
tion Is claimed from or proceedings are taken agsinst the prin
cipal, then, in the application of this act, reference to the prin
cipal shall he substituted for reference to thE employer, except 
that the amonot of compeosatlon shall he OOeolated with refer
ence to the earnings of the workman under the employer by whom 
he Is Immediately employed. 

2. Where the prlnelpal Is liable to pay compensation under 
this section, he shall be entitled to Indemnity from any Jl<'rson 
who would have been liable to pay compensation to the workman 
lnlle-pendently of this sectioD. nnd shall have a cause of action 
therefor. 

S. Nothing in this section sball he construed as preventlug a 
workman from recovering eompensatlon under this act from the 
contractor instead ot from the principal. 

4. A princlpal contractor. when sued by a workman of a t'Cub
contractor, sball have the right to 001 In that suheontractor or 
any intermediate contractor or contractors as defendant or co
d{>fendnnt. 

LIability 0 r SEC. 7. 1. When an Injury tor which compen.""tlon Is payable 
third Pe1"8ODB. under this act shall have been sustained under ctrcumstances 

creating In some other person than the employer a legal liability 
to pay damages In respect tbereto, the Injured employee may. at 
his optlOD, pltber claim compensation under thls act or obtain 
damages from or proceed at law agslnst such other person to 
rerover damages; and It compensation Is claimed and awarded 
nnder this nct any employer having paid the compensation or 
bavlng heeome liable tberefor shan he subrogated to the rights 
of the Injured employee to recover against that person, and may 
rompromlse the claim therefor In bls discretion: l'rorided, It 
the employer shall recover from such other person damages In 
e-xeess of the eompen."mtlon already paid or awarded to be paid 
und.r this oct then any such """"-"S shan he paid to tbe Injured 
employee less the employer'S legitimate BDd reasonable expeD~ 
and costs of the action, which payment shall he credited upon the 
balance of compensation, It any. that may become due thereafter. 

(' 0 m pea- SE(".8 fos amended by Ot"t No. 243, .-\l'to8 of 191tll. 1. Coml)f'usa-
Ballon for: tlull ~hull ~ puit1 muler thls Iwt In uCt"urdnuce witb the follo1\"lng 

St'h(>(lule of l'uywentH: 
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(a) For Injury producing temporary total disability to do work, T,"m,.p0/tnry 
of Rny reasonable cllnrncter, tifty per centum of wages, subj.ect bl~1t:: sa· 
to n maximum compensation of ten dollars pel' week and n mml-
mum compensation of three dollars per week: Provided, That, 1f 
at the time of the Injury the employee was receiving wages of 
three dollars or less per week, then the compensation shnll be ... 
tJle full woges per week. Thts compensation shall be paid during 
the period of (Usability, not. howe,'t'l', beyond three hundred 
weelts. 

(b) For Injury prO!luclng temporary partial disability, the 'hmporary 
compensntIon shall be fifty per centum of the difference between El~l~ ~ al dl8&-
the wngps of the employee before the injury nnd the wages which • 
lle Is able to enrn therenfter, but not mOl'e than ten dollars n 
week for n period not exceeding three hundred weeks. compen~ 
Rntlon to cease whenever employee I:i: able to enrn ns much as 
be did before the aceluent. 
. (0) For injury producing permanent pnrtlnl disability. the Permanent 

;=n:;t~~ l~j~~db~mOp~~yh!lfb~~r!h~h~I~~J~~;~n~ei~:~n~ ~i~l~:.i al dl8&-
which he Is able to earn therenfter subject to a mnxlmum of ten 
dollnl's per week, to be paid for the period of disability not 
exceeding three hundred weeks. 

(eI) In cases inC'luded by the following schellule the compe-n- Schedule. 
sntion FlhnIl be as fonows: .. 

For the loss of a thumb, flft.,'\" per centum of wnge-s during fifty 
wcelts. 

"'or the loss of n first finger, commonly ('nll{'tl the indpx finger, 
fifty per centum of wages during thirty weeks. 

Fat· the loss of nny other finget', or n gl'ent toe, fifty pel' centum 
of wnges during t\venty wee-ks, 

For the loss. by separation, of any toe oUter than the great 
toe, fifty pl.:'r centum of wages during wn weelts. 

The toss of the flt'St phalanx of the thumb, or of hyo phnlnnxes 
of nny finger or toe. shall be eonsldel'ed to be (>qunl to the loss 
of one-half of such member, nnd the compensation shall be one
half of th~ amount above specified. 
. 'rhe Io..~ of more than one phnlanx of the thumb or more than 
two phalanges of any fing<>r 01' tm~ sholl be ('On~itlered ns the 
los. "I of the entire member: ProtideI'!. 1101oet'er, That In no case 
shall the amount l"E'C<'tyed, for ruOl-e thnn one ftngeor E"xceed the 
amount provided In thts scbednle for the toss of n band, or the 
almonnt reeeiyE"d tor th(' to,,~ of more than one toe exceed the 
omount provided In this sehNhtle for thE" loss of n foot. 

For the loss of a bnnd, fifty l)(>r et"utUUl or wnges during one 
lmndrt"'(l and fifty we<'ks. 

For the loss of one arm. fifty Jl('r et>ntum or wages (luring 
two hundred weeks. 

For thE" Io...~ of n foot. fifty per ('entum of wn/lM during one 
hundrt'd and t~nty-fh"e ,,-eeks. 

For the Io...qs of a I ... ~. fifty !Wr ('@ntUln of WI\gt."S during one 
hundred and seventy-fi\"f' Wt'eks. 

For thE" loss of an E"YE'. fifty Ilt'r ee-ntum of WRgt'S during one 
lmndl'(l(l ~ks. 

The lt~ of both bnntl~ or both nrm~ or both feet. or both If'~ 
or both eyt'S. or onE" bnnd and one foot. sball ron~tltute total ftnd 
fM"fllmn..-nt dbmblUty to be oompensntro aerontlog to the llrovl· 
slons of clause (e) of this set'tlon. 

Amll\1tntloll beot\V~n tb" elbuw nnd the- wrl~t shnlt be- eonshlered 
ft~ the lPquhol\l("nt of the 'o...~ of a hand. and amputation bt'tween 
the li:nPf' and the ankle shull be E'i]llh·nlE'nt to thE:" loss of a foot. 

In en~ not falling within nn.v of the provisions already made. 
\\'h(>~ the ~mploy(l@ Is 9f'rtonsly permau(>utly dt~gured about the 
fnl'e or hNul or "'bere the u~ruln~ of a memht>r or any phy~cat 
flUwtlnn Is M"rlousty permanently lmpail'Pll. the ('Ourt of proper 
jUl'l!qlh:'Uon as h~l"t~hlaftt!.r pl'twtded: JUftY' allow su('h romPf'llSB· 
linn as Is J."et\sonnh.le in pl"OllOrtion to tbe eomJlE"n~tlon hen-in-
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ahove specifically provided In the cases of specIfic disabilities 
above named, not to exceed fifty per centum ot wages during one 
hundred weeks. 

The amounts specified in this subsection are all subject to the 
some limitations as to maximum- and minimum 8S are stated in 
clause (a) of this section. 

t:{::n~~i~! (e) For injury producing permanent total dlsnblllty to do 
bllity. work of any character the compensation sholl be fifty per centum 

of wages, but Dot more than ten dollars- nor less than three dol~ 
lars per week for the period of disability not exceeding four 

Death. hundred weeks. 
(I) For injury causing denth within one year aftPl' the acci

dent, compensation shall be computed on the following basis, suf>. 
ject to a maximum of ten dollars per week and a minimum of 
three dollars per week, 8Dd shall be paid for 8 period of three 
hundred weeks, to the following persons: 

(1) To the widow or widower alone it there be no children, 
twenty-five per centum of wages of the deceasffi.. 

(2) To the widow or widower it there be one ehlld. for the 
jOint benetit of the widow or widower nnd child, forty per centum 
of wages of the deceased. 

(3) To the wIdow or widower If thel'e be two 01: more children, 
tor the joint benefit of such widow or widower and children, fifty 
per centum of wages of the deceased. 

(4) It one child alone and no widow or widower, then to such 
child twenty·five per centum of wages of the deceased. 

(5) If two ehlldren and no widow or widower, then to such 
children forty per centum of wnges of the deceased. 

(6) It three or more children ond no widow or widower. then 
to such children fifty per centum of the wages of the d(>C(l>ased. 

(7) It there be DO widow nor widower Dor any child, then to 
the father or mother of the deceased, If d.~dent on the de
ceased to any extent tor support at the time of the accident, 
twenty-five per centum of the wages of the deceased; It In such 
event both the father and the mother of the deceased survive 
and were dependent to any extent for support at the time of 
the accident, fifty per centnm of the wages of the deceased to the 
two of them. 

(8) It there be neither widow nor widO\ver nor chUd nor de
pendent parent surviving the deceased entitled. to compensation, 
then to the brothers and sisters and other members of the family 
of the deceased not hereinabove specifically provided tor (if such 
brother or sister or other member ot the family not otherwise 
specifically provIded for was actually dependent on the deceased 
for support to any extent at the time ot the accIdent). twenty ... 
five per centum ot the wages 0", the deceased tor one brother or 
sister or other de-pendent member ot the family not otherwise 
provided tor, and ten per centum additionnl tor e8ch ndditlonal 
brother or sistpr or othpr dependent mpmber of the tumUy not 
otherwise provided for, and ten per centum nddltIonal for each 
addltionnl brother or sister or other dpJW'ndent member of the 
family, [sic] subject to a maximum of fifty per centum of the 
wages ot the deceasE'd.. 

(9) WheneT'er under this schedule compensation Is due to sev .. 
eral persons In the snme class. It shall be equally dlT'lded among 
them: aod where the aggregate of such compt'nNltion would 
exceed fifty per centum of ""ages were the maximnm Jim It not 
Imposed, the compensation due each indivIdual shull be abntt"d 
proportionately 80 as to bring the total compensation within 
the limit. 

(10) Where there Is a surviving widow or wl.lower and a child 
or children entitled to compensation, the compeD88tlon above 
described shall be paid entirely to the widow or widower for 
the common benefit of such widow or widower and the child or 
children, and the appointment ot a guardian or tutor shall oot 
be necessary. Where there is no surviving parent, payment shall 
be made to the duly appointed gunrdlaD. 
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(II) In all cases provided for In tWs schedule the relation or 
dependency mllSt exist at the time of the Injury. 

(12) Compensatlon shall be payable under this schedule to or byene:ts, pay
on account of any cb11d or brother or sister or oth.er dependent & e wen. 
member of the family not otherwise specillcall;y provided for. 
ouly it and while such child, brother, sister. or other dependent 
memher of the family not otherwise specifically provided for Is 
under the age of eighteen yeara (unless snch child, brother. 
Sister or other dependent member of the family Is mentally or 
pllyolcally incapacitated from earning a living). No compellSll' 
tlon sball he pnynble under this section to a widow unless she 
Is living with her deceased hllSband at the time of his death, or 
WllS then actually dependent upon him for support. No compen-
sation shull be payable under this section to a widower unless 
be be Incapable ot self-support at the time of his wife's decease 
and be at such time dependent upon her for support. The term 
n clllid nand "children" shall cover only legitimate children or 
ackuowledged illegitimate children. but shall luclude stepcbUdren. 
and adopted children If members of the decedent's family at the 
time of his death, and shall 8.1so Include postbumons children. 
The terms II brother" and" sister" shnll include stepbrother and 
stepsiste1'1J and brothers and sisters by adoption. Should any 
dependent of n deceased employee die, or should tbe widow or 
,,·hiowel' remarry. or should tbe widower ~ome capable ot self-
8UPPOl't, or should any dependent not pbysleall:y or mento.ll:y In· 
cnllllcltated trom earning pass beyond the age of etgllteen years, 
the puyn,ents of the portion 01 the compensation theretofore 
due Bueh dependent or widow or widower shall ceasea If the 
compensation payable under this sectlon to any person shall. for 
auy cause. cease, the eompensation to the rewaining persons 
eutltlell hel'eunuer shall thereafter be the same tor the unexpire<l 
part of the period during which their compensation Is pnyable 
as would bave heen pnynble to them bad they heen tbe only 
persons entitled to compensation 8.t the time of tile !lenUl of the 
deceased. 

(18) When weekly payments bave been made to an employee 
befure his death, the compensatlon or dependent as provided 
fur In this section sball hegln on the date of the last of snch 
pnyments, and shall not continue for more than three bnndred 
,,~ks from the date of the Injury. 

(14) In every ease of death, tbeo employer shall po,. or cause ExpeDsea of 
to be 1)uhl the reasonable expenses of the last sick.ness and sickneS8 and 
burinl of the employee. not exl'ftding one hundnad dollars. burial. 

th~ d'!'i:; ::r::,o~' ~ :'::'c~ :r:: ':~:":~':!.:pe,,!: Wa .... 
under the eontrnet to blre In farc8. at the time of 8.eddent. 

8. No compensation shall be paid for the first week after the Waiting tim •• 
Injury Is received. nOl' In Bay case unless the employer Is no-
tlftl>d ther .. ,,! within the period specltled In section 11: ProvIded, 
Ao"""' .... That In eases where dlssblllty from Injury continue for 
81:< wet'ks or 10l1ll"'r after the Injury Is re<!elved. thea after six 
...... ks have elapsed compenS8.tlon for the tlrst wee!< sh8.11 be paid. 

4. The employer sball in evt!l'y ease furnish the employee rea· MPdlcal. etc.. 
80uable medl",,), SUI'l<k'RI and IKlopltB.1 service and medlol""" .. m .... 
not to exeet>d one lmndred and fltt,y dollirs in mue. lIDless the 
ampl",.... refuses ~ .1I0w Utem to he tnrulshed by the employer. 

An,v nIlWlt.Il·Y )J8ymellte made by the emplo,.,.. or hi. Ins ..... r 
to the InJurt'd workmen. during the period of bls dlssblllty. or 
to hi. dept'ndenl!J. whldl, by the term9 of this .ot, were not due 
Dud payable when paid. ma.v. subject to the approTftI of the court, 
be dedn<ted from the amount to be paid as compensation: Pro
... ded, 'l'bat In .... of dlSftbllIty. """III ded""tion shall be made 
by short""lng the period during whlell com_tlon "".11 be 
paid. aod Dot by redUl'1n!t the amount of the weekl,v payments. 

6. Pn,ml<'nts of <aml_tlon under this ad shan he paid as Mode or 1>&>"' 
DNr IS may be at the same tiDle8 and plat.'fS as wages were pay- mt'D.t. 
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able to the Injured employee before the "occ1<le11t; but II. longer 
interyal may be substituted by agreement, with the approval ot 
the court. 

Lump sums. 7. The amounts payable periodically ns compensation may be 
commuted to ft. Jump-sum pnyruent at noy time by agreement 
or the pnrties, subject to the npprovnl of the court; and upon 
the payment of snch lump sum the liability of the employer mak
ing such paympnt under this act shall be fully satisfied. 

Ml!dt<-al ex - SEC. 9. 1. An injured workman shall submit himself to examl-
aminatl('lDS. nation by a duly qualified medical practitioner provided nnd paid 

for by the employer, as soon after the accident as demanded, and 
from time to time thereafter, as often 8S may be reasonably neces
SnI'Y nnd at- reasolluble hours nnd places, during thE.' pendency ot 
his claim for compensation or during the receipt by him of puy~ 
DlE"nts under this nct. 

2. It shull be the dut:r of the empl0;\yel' to cause such examtnu
tion, provided for In paragraph 1 of this section to be made of the 
.injured 'Worlnnnn. immediately nfter knowledge or notice of the 
Ilccirlf"nt nnd to serve a copy of the report by his m~di('nl praett
tiOller of such eXnmination upon the workmen !Within six dnys 
nfter such examination, If no such examination be mnde and re
port furnished by the employer within thnt time. the workman 
shu11 furnish n report of nn examination made by his rnt"dicni 
practitioner to the employer, for which the employeoe shall be 
{'ntitled to receive from the employer the sum ot one do11ar. 
Upon the receipt by either party of such a report trom the otbet' 
party, the party receh'ing it, If be disputes such report or any 
f.:tntement therein, shall noUfy the other party of that faM within 
81x da:rs, otherwise snch rE'port shall be prima fncle evidence of' 
the tacts therein stated in su!>seque-nt proceedings undpf this net. 

D)spUlts. 3. If the-re be any dispute thE'reafte-r as to the con(Ution of the 
workman, the judge of the court whleh wonla ha,'e jurl:-:dktioll 
In a ('h'U case, or, where there is more than one judge of said 
court, then either or Rny of said judges of said conrt. upon applt
cation of either party, shall order nn examination of the work
man to be made by a medical practitioner appointed by the rourt. 
The fees of such exnminer shall be fixed by tht" ('ourt at not to 
exceed ten (}l)l)al's, nnd shall be paid in adYance by the applicant. 
Such medical examiner shall report his conclu~lons from Imch 
examination to the court. and 8\1<"h report shall be prima facie 
evidence of the focts theretn stated In any subsequent proceedings 
under this act. 

ot S~·:bt:' s Ion m~;~~~II~~altitl~nt~: ~o~~~~3eJ·~~u~:tl~on ~~~~t~n l~~~~~s!°o:' 
structs the snme, his right to compemmtion Rnd to take or PI'OSe
cute ally ful'thel' pl'OreedlllgS under tbls nct shull be suspended 
until such exomlnotlons take place. And. whE'n a right to com
ppnsatlon Is suspended no cOlllpensation sholl be payable In re
Silect of the period of suspension. 

NoUce. SEC. 11 (as 8mended by oct ~o. 248, AC't.s of 1916). 1. No pro-
('eeding under this nct tor eompensotion shall be maintained un~ 
less notice ot the Injury shall be gil'en to the employer within six: 
months ofter the <lay of injury or death. Such notice may be 
Jllvt"n or made by any person claiming to be entitled to compenso
Uon or by some one in bis bE'half. 

Statl"mf'Dt to SEC. 12. 1. It shall be the duty of the employer to cause to hoye 
be v"~tt'd. prlnte(l and to keep posted at some convenient ond conspicuous 

lloint about the place of business a notice rending substantially 
8S follows: II In case of occidental Injury or death the Injured 
employee or Rome one acting In his hehalf. mu:o::t ~h·e noUN! to 
• here sholl tollow the name ond OfldreS8 of the pnrty) within 
fifteen days, nnd unless notice be giYen to aboye party within 
fifteen dO~fs, no pnYIlI("nts wHl be motIe lmder tllp In'" tor Mu('h 
injury or deoth," In the e,'ent of the failure of thp empiorer to 
keep postE:"(1 sohl notic'f", the time III which noth."t' of the Injul'Y 
shan be gh'en 8S provldE'd In fOeC'tion 11 shall be extended to six 
months tl'om the dote of Injury. 
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SEC. 13. 1. The notice nnd claim provlUed for in section 11 sholl t1 Form' of no
be malle Lu writing and such notice shall contain the name and ceo 
address of the employee, nnd shall state in ordinary language the 
time, plnl'e, nature and cause ot the injury, and shall be signed by 
him or by a person on bls behalf, or, in the event of death. by 
any oue or more of his dependents or by a person on their behalf. 
The notice may include the claim. 

SEC. 14. 1. Any notice or claim under this nd shall be given to Tow hom 
tile employ~r, or, If the employer be 0. partnership, then to nny given. 
one of the partners. If the employer be a COl'Pol'ntion, then the 
notice llIay be given to nny agent of the corporation upon whom 
proc'e.."tS way be served, or to nny officer of the corporation, or 
filly ugeut in charge ot the bUSiness at the plnce whel'e the injury 
oecurl'ed. If the employer be a body politic then the notice may 
be given to the Individual counected with sui,l body politic upon 
whom process way be served: Pf'O'Vided., hOlte1:l"T, That in any 
,,"Use notice of accIdent mny be given to the persun designnted in 
the notice posted In accordance with section 12. Such notice 
shllll be given by delivering It 01· sending it by lIllIll by registered 
leottel' addressed to the employer or his or Its hel'eillUbove deslg~ 
noted offit'er or agent at his or Its last known residence or plu.ce 
of business. 

SE0.15. 1. A notice given under tile provlslons of section 11 of this Sutllcl.eney 01 
ad shull not be held iuvalld or insuffiCient by reason of any inaccu~ notice. 
rUl'Y 111 statlng the time, plnce, nature, or cause of the injury, or 
'othel'wl~, unless It Is shown that the employer was In fact misled 
to his injury thereby. Want of notice or delay In giving notice 
shall not be a bar to proceedings under this act if it be shown 
UUlt tbe employer, or hIs agent or representRth·e. bad knowledge 
(If the a",ldent, or that tile employer has not been prejudiced by 
such dt'luy or want ot notice. 

SEC. 16. 1. In ease au lujUl'ef1 workman is mentally incompetent Persona DOt 
or a minor, or where death results from the injury, in cuse (luy sui Jurla. 
ot bls dependents as berein defiued is mentally incompetent or 
a mlnol", at the time when any l'ight, prlvUege or eledion accrues 
to him under this act,. bls duly qualified curator or tutor, 8S the 
il'n~ Wfty be, may, In his bebnlt, claim ftud exercise such right, 
privilege or t'lecUon, nnd no limitation of time, In this act pro-

• "hied for, shall run. 80 long as such incompetent or minor has no 
CUI'utor or tutor as the case may be. 

2. Payment of rompensotion uuder this sectlon by an employer PaJ'meat. 
to n dependent subsequent In right to another or other delleml- valld. 
tmbt sholl protect aud discharge the employer unless and until 
~\ll'h dependent or depende-uts prior in right shaH have gh-eu the 
Plllployer notice of his or their clnhll. In case the employer is in 
doullt as to the reslle('thoe rights of rh°nl elniwauts Ule employer 
UlIlY 8Pply- to the court to tlecille between them. 

1'&" 17. 1. The lnterested parlles shall have the right to settle Agreements. 
un mutters of eolUpensntton between themsehoes. But all agree.. 
lUents of ~ttlemeut shull be reduced to writing Bud shall be sutr 
fl.tnmlnlly in oC('Urd with the various pro\""islous of this act, and 
to:hull be nppro\""E'd by the court which would lune jurisdiction in 
1\ (.'1\"11 ('ost'". or. where there Is more than one jUllge of said loourt. 
Ulen by t'lther or AUY of said judges of said court. The agree-
went betwee-n employer Bud emllioyee sholl be presentPd. to the 
t"tHlrt UllOU joint petition of employer and employee. which petl~ 
Ulln must be "\'rltled by botb parties. The st'ttleUlent so op-. 
J)J''lwed shall be huruedlately entered as the judgment of the 
court. and surh jUtlgwent 'shall hO"'e the same force and effect 
Olltl WO,)' be saUsl\ed as other judgments of the Sftme court. 

SIro, 18. 1. In case of 8 dispute over, or failure to agrep U]Km n Reference to 
('\"hn fur rompeusntlon \)e.twel'u employer and emplo)'ee. or the eourt.. 
th~l)t>ntlt'nts of the eml.loye(to, lPitht'.r party may prest'nt a \-erified 
nllupluint to the judge of the court which wou1.l have juri&Ue--
th~ in n ""'U l"H~ or, whf'~ thf're Is more than onl!' ju~ of said 
('om't, th~ to elthpr or auy of saltl judg(>S; of su<"h court. setting 
forth the l1awt"S aOO l"tltlhl~lll"eS of the purtlt'S ond the facts mat. 
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iug to employment at the time of Injury. the charncter nnd· ex
tent ot the inju1'Y, the amount of wages being l'e<.-eived at the 
time of the injury. the knowledge of the employer or Dotice of tile 
occurrence of said injury, and such otber fuets as mny be neces
Mry and proper for the informntion of snid judge, Hud shall stHte 
the matter or matters in di.spute and the (.'ontention of the pet!. 
tioner with reference thereto. 

Hearings. 2. Upon the presentation of such complaint. It shall be filed 
with the clerk of the cow·t and the judge shun fix by order" tilDe 
and place for the hearing thereof, not less than three (3) weeks 
after the date of the filing of lIIlid compluint. A copy of 811id 
complaint and order shall be served a.~ summons in a civil action 
upon the adve.'Se party within four (4) doys ntter filing the com
plaint; within seven (7) days nfter the service of such compluint 
or petition the adverse party shall file aD answer to said pet1tlon~ 
whi('h shall admit or deny the substantial 8\'el'ments of the 
petition. and shall state the contention of the defendant with ref~ 
erence to the matter in dispute as disclosed by the petition. 1'he 
Ilnswer shall be verified in like manner as required for n com
plaiut or petition. The court in its discretion wny grant further 
time for .filing the answer or bearing the complaint nUll nllow 
nmt'ndments ot saId petition and answer at any stnge of the 
proceedings. 

JudgmentoD 3. It the time :fixed for ftUng answer or delay. granted tor flltng 
petitlon. answer. by the respondent has elapsed without an answer ha\ing 

been filed, then upon 8lmple request of petitioner the judge of 
the eourt. with whom the complaint or petition bus been fl!ed shull 
immediately enter a judgment in favor of petitioner In U('CUrd 
"ith the facts set forth In the verl1led petition filed hy petltloner 
and the provisions of this act. 

Procedure. 4. It an answer has been filed by the respondent wltWn the de-
lays allowed by law or granted by the court. or If,no judgwE.'ut bus 
been entered as provided in the parugrapb immediately noo'-e at 
the ,time fLxed for hearing. or any adjournment thereot, the suld 
judge shall hear BUcb witnesses as rosy he presented by euob 
party. Either party nhall have the right to be present at nuy 
hem'lng or to appear through an attorney or any other agent. 
The judge nhall not he hound by the usual common-law 01' statu
tory rules of evidence or by any technical or formal rules of pro
cedure otber than as herein provided. The judge shall decide 
fue merits of tbe eontroversy 8S equitably, summarily. and simply 
as may he. Costs ruDy he awarded by said judge In bts discretion, 
and when 80 awarded the snme costs sholl be allowed.. tnxed nnd 
collected os are allowed, taxed and collected for like aer"f<'e3 und 
proceedings 1n clvll cases. The judgment rendered by the ('Ou11: 
shall have the snme torce and eJfect and may be saUslled us otller 
judgments of the same court. 

Appeal&· SEC. 19. 1. Either the employer or employee shall have the right 
to appeal to tbe proper appellate court from the judgment ren
dered as provided In paragraph S of section I, and In "",·t!on 18. 
To such an uppeal preferenee In bearing shall he given by the 
nppellute court sy.ch as is glven In causes In wblch the State Js nn 
Interested pnrty. Such appeal may be prosecuted by either em
ployer or employee withO!lt the necessIty of furnlsblng 00 811peal 
bond and nholl suspend the operation of the judgment oppenled 
from. 

Modlftcatlonl !lEe. 20. 1. A jndgment of compenlllltlon rosy he mo<Ufled at any 
of awards. time by subsequent agreeme-nt between employer aDd employee, 

with the approval of the judge of the court that ren.Jered tbe 
judgment sought to be modified. or any time after one yeur wben 
snid jwdgment of compensntion Rhall have become oJlf'rath-e. It 
maY' be reviewed by tbe judge ot the court that rendered the Jodg~ 
meut Rought to be modJOE'd upon the appllcatlon of eltht'r e~ 
ployer or employee. on the ground tbllt the Incapacity of tbe 10-
jure(l employee hOB subsequently increased. 81U'b In("reutle grow
Ing directly out ot the Injury for which compensation hud heen 
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allowed or diminished. In Buch case the provisions of paragraphs 
1 ftud 8 of secUon 9 with reference,to wedical examination shall 
apply. 

SEO. 21 (ns amended by nct No. 248, Acts of 1916). All rights Preference of 
of compensation granted by thls act shall have the same prefe ... compensation 
ence and priority for the whole thereof against the assets of the rights. 
employer as is allowed by law for any unpaid wages of the 
I. horer. It it should be made to appear to the satisfaction of 
the court In which a judgment for compensation has been ren- Security of 
dered that tllere Is reasonable room for uncertainty as to the payments. 
!lnandal responslbUlty ot an employer against whom a judgment 
of compensation IIRS been finally rendered, and that such em-
ployer has not taken out Insurance against his lIabUlty nnder 
this act. the court may order such employer to furnish a bond, 
with good and solvent surety, conditioned for the faithful pay-
ment of the compensation deo-eed to be paid. From aD order so 
rendered· the employer may appeal to the proper appellate court 
as pro\'lded in sectlon 19. 

SEC. 22. 1. Claims or payments due under this act shall not be Exemptions. 
assignable and shall be exempt from 1\11 claims of creditors and 
fl'om levy or execution or attachment or gnrnlshment except 
under a judgment of court for alimony In favor of a wife or 
ascendant or deseendnnt. Fees of attorneys and physicians for 
services under this act shnll be reasonable and measured accord· 
lDg to the workman's station BDd sholl be approved. by the court. 
. SEC. 23. 1. No polley ot Insurance agolnst "l1nblltty arising Insurance 
unde-r this act sball be Issued unless It contains the agreement of poUcies. 
the Insurer thnt It will promptly pay to the person entitled to 
."mpensRtlon nil installments or the compensstlQn thnt msy be 
nWlu'ded or agreed upon, ODd that the obligation shall not be 
nll'eeted by any defllUlt of the tasured after the Injary, or by any 
defnult In the giving of Rny notice required by such policy, or 
otherwise. Such agreement shall be construed to be a direct 
obUgntion by the Insurer to the person entitled to t.>ompensntlon, 
entorcenble In his llilme. No poUey ot Insurance ftgnlnst liability 
under this net sholl be mnde unless such policy shall cover the 
entire lIablllt,.v of tile employer nnder this act. 

SEC. 24. 1. All poUch~ insuring the payment of compensation Pre 9 U m p ~ 

~:e:~:~y~ ::'~8t~n::!rclt::en~tI:e ~tr~ ~::u~rn:,~ ~::l:d;~ to 
knowledJre of the ()C('urrenee of the injury on the part of the In~ 
BUred shall be deemed to be notice or knowledge O!l the part of 
the InSU1 .... , as the ca"., n18Y be, that the jurisdiction of the In
BUred for the purpoee of this act shnll be tbe jurisdiction of the 
insul't'l"; nnd that the tn~urer shall In aU things be bound by and 
Bubject to the awanls, judgments, or decrees rendered against 
sueb tmmred. 

bn~~' u~~ie!' J:ls a:t e::~O:d she:!~l~~ ~~~:r::~r 8:=!t~ l~ ~eA~:rfe~. of 
aolvent. or any ~.xecut1on upon a jud.,gment tor ~ompenS8tton Is 
re-turllE'd ansntlsfted. an employee of 8ueh employer, or the depend
ents of a d"""".ed elllployee wbo shall be entitled to payments 
UllttElr this o('t mny enforce their ~lftlm to payments aplnst the 
lusurer of BUt'h enlilloyer to the SRme extent that the employer 
couhl hove entort'ed bis clnlm against sucb Insurer bad be made 
Sl1('h payments. ally pl"'Iwlslon «lDtftlned In any polley or ftgreement 
of Insuron<'e written aftt>r the date of the approval of this act to 
the contnlry notwltbstnndlng. And the making of accrued pay
ments to the person entitled· thereto, In acoonlance with the pr0-
VIsions of this act, shall relieve s\loh Insurer from liability. 

~BO.. 26.. 1. E\-ery poll<"y tor the insurnnce of the t'OmpenSfttion PoUclN! sub
herein pro.hled fo., or """lust liability therefor, shall be deemed:leo! to act. 
to be mode 8Uhj ... t to the prortslons of this oct. No company or 
association shall enter Into any SUi."b pnUcy of Insurance unless 
11:8 fnrw sholl have been approftd by aecretary of stats of 
Louisiana. 
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be::fi]t~~ too n 1 eo:C'u!I~l'lt:enp:O~r~~e: O~n:~l:n~~~o~~ w~:Om~;':e ~:~~\~~ 
provisions of this nct os provhled in pal'ngrnph 1 of sectlon 1; 
may by written agreement between themselves provide for com
pensation, in event of injury to an employee, over nnd above the 
compensntioD to be nWllrdeel under the provisions of tbis net. 
Such additional compensation may be provided for by the em
ployer Insuring his linbility therefor in any Insurnnee company 
or nssociutioll authorized to do business in the State of Louisiana, 
and the premIum theretor may be paid by employer nnd employee 
in such proportion as may be agreed upon between them. 

W h n t miu- SEC. 28. 1. No compensation slu).ll be allowed for an injury 
ries Dot com- C8\1se<1 (1) by the injured employee's willful intention to injure 
Pf'Dsnted. himself or to injure another, or (2)' by the injured employee's 

intoxication at the time of the Injury, or (3) by the Injured 
employee's deliberate failure to use an adequate guard or pro
I""Uon against accident provided for him. or (4) by the em
ployee's deliberate breach at statutory regulations utf'ecting safety 
of life or Umbo 

BUl'den 01 2. In deterlUinIng whether or not nn employer sholl be exempt 
pronf, from 011(} relieved of paying compensat1on becnuse of injury 8U8-

tnined by an employee for the causes and reasons set forth in 
this section, the burden of proofs shall be unon [upon) the 
employer, 

Bond, ol tu- SEC. 29. 1. Where n judgment has been rendered under the pro-
tors. etc. visions of this act in tnvol' of a minor or tntel'diet, the tntor or 

curutor shall be required by the court to furnish a bond in favor 
of the court for the faithful perfol'wance of his duties, nud shan 
be required by ,the court to fumish it annually with a report or 
accounting of the funds the said tutor or curator may be admill~ 
isterlng for the snid minor or interdict ThIs report or acconnt
ing of the tutor 01' curn tor Is not to be of the nmure of tbe report 
of the tutor or curator requIred to be 1Uell under existing luws. 
bnt it is to be a simple yerUled statement of the receipts of the 
tutOl' 01' cnrntor with a detailed accounting of the expenditures. 

lnhrstate SF-C. 30. 1.·This oct shall not be construed to apply to any em· 
carriers'. ployer l1cting us a common corrier while engnged in interstnte or 

foreign commerce by railroad, which employer, by rensou of being 
engnged in interstnte or foreign commel't..'e by lllllroad, is not sub-
jed exdn~d"ely to the legislatiYe powel' of the State of Loubduna. 
or for whi(oh employer and the employee thereot n rule of llu
bUlty 01' method of compensntion hus been, or may be. estab
lished by the Congress of the lTn1ted Stntes; nor shall it apply 
to any employee of such common carner injured or killed whIle 
so employed j ond nothing 1n this oct shall be construed to apply 
to any work done by, DOl' shall any compensation be payable under 
this act to, the master, officers, or any member of tile crew ot any 
vessel l1sOO III iuterstl1te 01' foreign commerce which said vessel is 
not registered 01' enrolled tn the State of Lowlsiann. 

2. Whenever an employee of n common currier engnged tn l.ntel'
stnte or foreign cOmmerce by railroad shull BB,stuin a persooal 
injury by accident, arising out of and in the course of hiB em
ployment, reslIlUng In his disability or death, It shllll be In·eoumed 
llrima fucie that such employel' was, at the time of the accident, 
ellgnged In such commerce. ' 

Oe,t1ementln !SEC. 31. 1. In case of personar Injnry (Including dealh result-
CDC yl?ar, Ing thel't"fl'OIll) all claims for payments shall be forever burred 

unless wlthlu ODe yenr atter the injury or death the parties shall 
bave ugl'et>d upon the pnyment8 to be made unller this RCt. or 
unless witbin olle yeHr after the injury prO<'ee<ltlla:8 bl1\"e been 
begun as ))l'O\"ldei:l in se<'tions 17 and IS of this net, Where, 
bowe,'er, 8u('h pnyments have been mode in any caRe, said 11m Ito· 
tions shall not tuke effect WItt} the explrntlon of ODe year from 
tbfl time of mil king tbe Inst pa,'ulent. 

Tw(l OJ' more NEe. 32. 1. In cuse any employee for "'hoRe Injury or death 
emplCloyen Jla- )myments a1'e (Ine ulitler this oct shaH. at the time of the Injury 
ble, be eUlpioyed and pl\id jointly by two 01' more employera 8ubJect to 
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the provisions of this nct, su('h employers shull cOlltl'ihute to such 
payments In proportion to their sevel'al wnge liabilitIes to such 
employee: Prodded, horoeve,", Thut nothing in this section sball 
prevent uny arrangement between such employers tor different 
dlstl'lbut\on os between themselves of the u!tlm.te burden of 
surb pnYlllents. If one 01" more, but not all such employers should 
be subject to this oct, then the UabUlty of such of them as are so 
subject shall be to ppy that proportion of the entire payments 
which their proportionate wage UabUlty bears ·to the entire wages 
of the- employee:· Pl'OtJide6, h01oever, That such pnyment by such 
.employer subject to thl. net shnll not bur the right of I't'COvery 
o",l\l"st nny other joint employer. 

800.83.1. In event the employer against whom there htl$ been lI'ailure to 
rendered a judgment of court aW81"dlng compensntion in favOl,pay install
ot un employee ot dependents should become Insolvent or faU to ments. 
pay six 8uecesslve Instnllments as they become due, the instnllM 

mento not yet poynble under sold judgment shall Immediately be' 
come due and exigible und the judgment sholl become executory 
for the whole amount: Provided, That where the employee is 
ndequntely- Pl'otected by inaUrnDl.'e and receives payments thel'e-
under this l'ight shall Dot accrue to the employee. 

SEO. 84. 1. The rights and remedies bel-ein granted to nn em~ Rig h t s ex· 
ployee on account of a personal Injm'y for which he 1s entitled clusll'C. 
to compensation under this act shftll be exclusive of all other 
,Igbts and remedies of such employee, bis personal representaM 

Uvea. dependents, relations. or otherwise on account of such 
Injury. 

SEC. 85. 1. Nothing In this act shall o!feet the Uablllty of the Penalties. 
eDlployer to a flue or penalty under nny other statute. 

~lto. 86. 1. No eontract, rule, regulation or del'iee whatsoever Waivers. 
shall operute to reUeve the employer, in whole or in p.nrt., from 
any UnblUty created by this oct except o. herein pl'ovlded. 

SEC. 37. 1. If. for the pm'llOse of obtaining or defentlng any Deception. 
b.n~.IIt 01' payment uuder tile provisions of this BCt, either for 
hlm .. lf or any other person, any person wllltully mllkes a tllise 
stntenlent or 1'epresentntton, he sholl be guUty of a misdemeanor 
Dud ul>on ronviction thereof sholl be fined. not exceed.tng five 
bumb'ed dollm's or imprisoued not exceootug twelve months, 01' 
both, in the discretion of the court; and an employee from Rnd 
att.er su~h conviction shall cellse to recel'fe nuy compensation 
Ulliler thts act. • . 

AKc. 88. 1. The word" accident" 8S used in this aet, shull. un. Aed.dents. 
less u different menning Is clenrly indIcated by the context, be 
('(IllRtrued to Bloon an unexpected or unforeseen event happening 
11I\\t\denly or violently, with or without human fault and pl'tJdu('ing 
at the Hme objective symptoms of an Injury. 

S£('.39. 1. 'l~be terms .. injury II ond "personal injuries" shall lDjUI7. 
ludulle ouly Injuries by vloleuce to the physical .tnleture of the 
Ilf.xly UUtt IJueb dist"nses or luteeUons as nnturally result there-
trow. The said tf'l'WS shall in no ease be constnled to lnc1utle 
Imy other form of dlset'se or dernngeweut, howel'er caused or oon~ 
trft('ted. 

~R('. 40. 1. Wbene\"er In thts ftd the singular lfI, used, the plural Useotwords. 
shull be lu('hlded; "'h~re the llltl8('UUUe gender Is used, the feminine 
slmll bt' illdudt'\l. 

SEC. 41. 1. If UllY prodsion of this net sholl be declared un- Provision 
ronlil.tltutlonnl or 'Iu'\"nlltl. 'su~h lm('\)nstltuttollnllty or Inl"lllitlit.v severable.. 
shnll In no way afl'ect the '\"nU~Uty of ony other portion thereof 
'l"hh~b ~nu be glve-n rensonnhle eotl't!'{'t without the pro\'ision so de--
ehn-oo. \lU{"()ustitutlout\1 or invnUd, 

SItC~ 42. 1. 'I'his ltd shull not nffec.-t RllY cause or action e.."'iF:t~ Pep. d 1 Q g 
inc \\\' llt"udh}J: be-fore it went tnto e~t. C8.WJe8., 

SEt'. ~l. 1. This Ul:"t shnU tuke e-tref't and be In :f\ln:-e from nnd Act to clreet. 
.ft~r Juu"" .... I, IllIG. 

Al'\lI'O,· .. 1 lulle 18, 11114. 
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ACTS OF 1916. 

ACT No. 270.-1Vo·,-knlen', compensation ·iJl8Uf'ance-DeducUng 
premiums from Kayes. 

SECTION 1. It shall be unlawful for nny person, firm or cor .. 
poration. or his or its agent or repl'e:sentative. directly or in· 

trJ>ille::~!I~~~uirectly, to (leduct from the wages or other compensation of nny 
lawful. S elllployee of such person, firm or corporation, any contribution 

to pay, or towards the payment of, any premium or other charge 
of employer's liability insuran<.-e. or to demmu], request or accept 
of any employee such contribution or payment for such purposes;' 
01' to demand or request of aJl)' employee thut he 01' she mnl~e Bny 
payment or contribution for such purpose to BOY other person, 
firlll or corporation. 

l'enalty. SEC. 2. Any person. firm or corporation "'iolnting any prm'ision 
of this act shall be guilty ot a mIsdemeanor, and on cOllviction 
shull be punished by a fine not exceeding five hundred ($500.00) 
dollars, or by impl"isonment ill the parish prison or jail not 
exceelling a year, or by both such fine aud lWlJrisonment, ut the 
discretion of the court. 

Approved July 6. 1916. 



MAINE. 

ACTS OF 1915. 

CRAPTElI 295.-Comp.' .. Gtioo 01 work""", lor inJuries. 

SECTION 1. The following words and phrases, as used In this neAnltlo1l& 
act, shall, unless a different meaning Is plslnly required by the 
context, have the following meaning: . 

I. "Employer" shall Include corporations, partnerships, natu
ral persons, the State. counties. water districts, and all other 
quasi-municipal corpol'ations of a slmUar nature, cities and also 
such towns as vote to accept the provisions of this act, and If 
employer Is insured it includes the insurer, unless the contrary 
Intent Is apparent from the context or It Is inconsistent with the 
purposes of this act. 

II. It Employee U shall Include every person tn the servlce of 
another under any contract of h1.re, &:pre.... or lmplled, oral or 
written. except: (a) Farm laborers; (b) domestic servants; (c) 
masters ot and seamen on vessels engaged In Interstate or foreign 
commerce; (d) persons whose employment is but casual or is 
not In the usual course of the trade, busineSs, profession, or oc
cupation of his employer; (e) 01llclals ot the State, counties, 
cities, town .. or water dlstrlcto, and other quasi-municipal cor
porations of a ahnllar character. Policemen and l!reinen shall 
be deemed employees within the meaning ot this act. If, however. 
any policeman or fireman claims compemmtton under this aet. 
tbere shall be dedncted from such compensstlon any sum which 
such pollceman. Ilreman. or other person mny be entitIed to re
ceive for any pension or other benefit fund to which the Stete or 
municIpal body may contribute. Any reference to an employee 
who has been Injured shall, wben the' employce Is dead, also In
dude his legal representatives, dependento, and other persons to 
whom compensation may be payable. 

III ... As. .... ntIng employer .. shall Include all employers who have 
complied with the provisions ot section 6 hereof, and to whom & 
certIficate authorized by said section has been Issued, but only SO 
long as· such certificate remains In fol'<'e.. 

IV. .. Oommlssloner" shall mean the eommlssloner of labor and 
Industry ot the State of Maine. U Commlsslon" shall mean the 
Industrial accident commlsslon created by section 29 bereof. 

V. II Iudustrlal accident In9Ul'8.nee polley II shall mean a pollq 
In Buch form as the Insurance commIssioner ot the Stete of Maine 
approves, Issued hy any stock or mutunl casualty Insurance com
pany thnt may be now or bp.reatter authOrized to do bUSiness In 
tbls Stete, which In substance and effect guarantees the payment 
of the compensation, medical, and hospItal services, and expense 
ot sickness and burial herein provided tor, In such Installmento, 
at such time or times, and to such person or persona, and upon 
such conditions as In this act provided. Wbenever a pollcy or 
.... rtlflcate of renewal thereot Is IIled as herein provided, a copy 
of such polley certIfied by the Insurance commissioner of the 
State of Maine or his doputy, shall be admissible as evidence In 
nny Iegn! proceeding wherein the orlglnal would be admissible. 

VI. II Insuf'8nee company" shan mean any caSl1ftlty Insurance 
company authorllled to do Msln ... In the Stete of Maine, Which 
may Issue pollcl"" conforming to the provisions of the paragraph 
next preceding. Whenever In this act relating to procedure the 
\'I"Ol"d .. lnsuranre company .. Is used, It shall be held to apply only 
to ca.... In wblcb the employer has elected to IIle snch polley, 
Instead ot fIlrnL<hlng satisfactory proof of bls ability to pay c0m
pensations and benefits Ilen>lnatter provided direct to his ..... 
ptorees. 
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VII. "Representatives" mny include executors, nl1mtnlstrntol'Sy 
and the dependents of. deceased employees. Payments mDY be 
made to dependents dIrectly or to executors or administrators. 
If pDyments are made to the latter, they shall forthwith pay the 
SRllle to the dependents as the SRme are hereinafter defined. 

Dfptrldents. VIII." D(>pendents" shall menns members of the employee's 
family or next of kin, who are wholly or portly dependent upon 
the earnings of the employee for support at the time of the in
jury. The following persons shall be conclusively presumed to be 
wholly dependent for support upon a deceased employee: 

(D) A wife upon a husband with whom she lives, or from whom 
she was living apart for a jU'tillable cause, or because he had 
deserted her, or upon whom she is dependent at the time of the 
accident. 

(b) A husband upon a wife with whom he lives or upon whom 
he is dependent at the time of the accident. 

(c) A child or children, Including, adopted and stepchildren 
nutlel' the age of eighteen years (or over said age, but physIcnlly 
or mentally incapacitated from earning) upon the parent with 
whom he is or they are living, or upon wkom he Is or they are 
dependent at the time of the death of said parent, there being no 
surviving dependent parent In case there is more than one child 
thus dependent, the compensation shall be divided equally among 
them. 

In all cases questions of entire or pal'tIal dependency shall be 
determined in accordance with the fact, a9 the fact may have 
been at the time of the Injul'Y. In such other cnses, If there Is 
more than one person wholly dependent the compensation shall 
b(' divided equally nmong them, and persons partly dependent, if 
My. shall receive no part thereof during the period In which com
pensation Is paid to persons wholly dependent. If there Is any
one wholly dependent and more than one persofi pa.rtly dependent, 
t11e compensation shall be dtvlded among them according to the 
relnth-e extent of their dependency. If a dependent 18 an allen 
residing outside of the United States, or of the Domtaion of 
~nnadn. the compensation paid to any such dependent shall be 
one-half that herelnnfter provided In cnse of the death of an em
plo~'ee" 

IX. UAyernge weekly wages, earnings or salary It ot an injured 
employee shall be computed as follows: 

ComputatioD (n) It the Injured employee has worked In the same employ .. 
o! W8If('S. ment in which he was workIng at the time of the acchlent, 

whether for the snme employer or Dot, during substantially the 
whole ot the year immediately preceding hIs injury. bls II average 
weekly wages IJ shall be three hundred tImes the average dally 
wages, earnIngs or salary which be bas earned tn sucb employ .. 
m~llt during the days when 80 employed and working the number 
of houl's constltuting a fu1l worklng··day tn such employment, dl .. 
vlded by IIfty-two. But where the employee Is employed regu
lal'ly during the ordinary working hours concurrently by two or 
more employel's, for one of whom be works at one time and for 
another he works at aoother time, his U average weekly wages If 
shall be computed as it the wages, earnings or salary received by 
]ll1n frOID all such employel's WE're wages, earnlnf;:{S, or salary 
eurnE'd in the employment of the employer for whom he was 
worldng at the time of the Bcddent. 

(11) If the injured employee has not worked In such emllIo)"
mellt during substantially tbe wbole of such ilomedlately pre
t!edlng year, bls II average weekly wages tI shall be three hundred 
times the average weekly [dally] wages, earnings, or salary which 
au elllployee of the same class 'Working substantially the whole 
of such immediate-Iy preceding year in tlIe same or a shullnr 
employment. in the same or a neIghboring place, has earned in 
8u{"h employment during the days when 80 employed and workIng 
the nuruber of hours constituting a full worklng-day in such em-

"Io{"il·rl~' ~~~'::r:f:fi~t';:;egOlng m.thods of arrlvlng at the 
.. aVeI'age weekly wages, earnings, or salary II ot the 1njured em-
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ployee cnn not reasonnbly nnd fnlrly be applied. such .. avernge 
weekly wages It shall be taken at such sum as, having regard to 
tile previous wages, earnings or salary of the injured employee 
ond of other employees of the some or most similar class, work
Ing in the same or most similar employment in the same or '8. 
neighborlng locality, sholl reasonably represent the weekly earn
Ing Cnllnc\ty of the Injured employee at the time of the accident 
in the employment In wlllch he was working at such time. 

(d) Where the employer has been accustomed to pay to the 
employee 11 sum ta co.er any epeclul expens .. Incurred by IlllId 
employee by the nature of hls employment, the sum so paid shall 
Xlot be reckoned' 89 part of the employee's· wages, earnings, or 
;'"In""¥. . 

(.) \rhe taet thnt an employee hns suffered n prevlons Injury ju:;!:vI .... b>-
or received compensation therefor, shall not preclude compensa- . 
1fM! for a Inter Injury or tor denth; but In determining the com
pensation tor the later Injury or death, his U average weekly 
wngP8 JI shall be such sum as will reasonably represent his weekly 
earning capacity at the time of the Inter Injury, In the employ-
ment In which he was working at such time, and shall be nrrlv"'l 
at according to and subject to tile limitations of the previous 
\lrovlslons of this section. 

n.l~~~~:r:~~~n~I~~t~h;a~~r~~tI:f <1\~tI:t~~: ~~~g~r::,~I~~: ~r~I'.~~·~ 
posed upon employers or employees, shall inure to the benefit of 
amI moy be exercised by guardians of minors or" other Incapncl~ 
toted persons and the legal repl'esentntlYe8 of deceased persons. . 

Soo. 2. In nn action to recover damages tor personnl Injuries Deten8ell ab-
8ustalned by aD employee In the course of his employment, or for rogated. 
dentll, resulting from personal Injury so sustained, It shall Dot be 
n defense (n) that the employee was negligent; (b) thnt the In-
Jury was caused by the negligence of a fellow employee; (c) 
tlmt the employee hud assumed tile risk of the Injury. 

Sm<:. 8. The provisions of section 2 shall not apply to employers llI.emptlon of 
who employ five or less workmen or operatives regularly In the small employ· 
snme business, Dud In case of the employer being engaged in more era. 
than one kind of bmdness, In one ot whlcb he employs five or 
more workmen 01' operatives n-;"''1.1Inrly. and In another employs 
Ove or l~ workmen or operotlv<'S, the facts thnt he elects to 
berome subjoct to the provisions of this act shan not bring him 
within the provisions of It (1S to any sueh business In which be 
employs five or less workme'll or o~rntl,,"es, and at the time of elect-
Ing to become subject to the provisions of this aet, If engtl!<ed In 
Ulure thnn one kind of buslnes..q, be shaU specify tbe busIness or 
huslll""" In which be Is engn"",1 and concerning whleb he desires 
to (.'()tue mltlpr the pl'O\'"lslous hereof. 

SICO. 4. The provisions of this nct shall not apply to actions to Employments 
recover dnmages for personal Injuries or for de-nth resultlng from exempted. 
l\E'rRtlnnl injuries sustnlned by employees engaged In domestic 
st'rvl<-e or ngrlcultUl"e, 01' in the work of cuttIng, hauling, rafting, 
or .'rlvlng logs.. . 

SIQC. 5. The provisions of section 2 shall not npply to aclions Enmpttonof 
to l"e('twer damages for personal Injuries or tor death resultIng employen a e
n'OlU personnl injurl{>S 6ustninf'41 by employees of on employer wll0 cepung act.. 
bus f"lf'<."tt'(\ to bfoc.."C.uue subject to this aet In the manner provided 
In """lion 6 b~rt>O~ •. In the 0 ... of J1<'l"SOnnl Illjury sustained by 
nn fomployee In the rourse of his employment or of death res:'llt~ 
lug tl'OlU personnl injury so rmstniued, assenting employers shall 
be tl'XeUlllt from suits either lit <"OUl1non 18\V or under section 0. 
ohn)lrer 89, of the lIevlsed Statutes, or chaprer 258 of the Public 
JAIWS of 1009 (employers' liability a~tl. . 

SEC. 0.. I. Any E'lll}lloyer desiring to become nn assenting em- Bow e)eeH01l 
ph_YE'f os bt1'rt'in pl'Qvld,-~, may me with the eomlulsslon at Its ls made by em· 
otUt"e' In A\lJl\U~t8~ bls wrltte-n ft~nt In such form os the ronnnfs.. ployer. 
siOll ftllpl"O\"'"('S 8m' niSI) file with said rommiss.lon a ropy ot an in-
t!ustrhll 8t"'Ctdeut In~\lr8nl"'e' polll'Y In any sb:K'k 01' nutruru In..;;u}'oo 
on,,, COIUllIWY or """""Iatlon authorl.&ed to do busln .... In the 

.j!!iOt°-lT---se 
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State of .Maine, 8ald policy being stamped with the approval 0: 
the insurance commissioner of said State of MuiDe. 

Any insurance company issuIng policies oo'"ffing the payment oj 
compensation provided for in this act shall tile with the InsurnnCi 
c(,Immissioner a copy of the form thereof, nnd no such pollt'Y shill' 
bE." issued until said insurance commIssioner has npprov(l(l th~ 
same. Every such Insurance company shall flle with the lnsor 
nnce department its classification of risks and premiums relntin~ 
thereto, and any subsequent propo.c;;ed clns.c;;lficntlons or premiums 
none of' which shall tnke effect until the insurance commi~slonel 
bas approved the same as adequnte for the risks to which the~ 
respectively apply. T4e insurnnce commiSSioner may withurn" 
his approval of any classification of risks or premiulD rates relat· 
ing thereto, and he may at any time approve a re,-lsed claSt:lifica· 
tion of rIsks and premium rates relating thereto. 

II. Any employer desiring to become an assenting employpr a~ 
herein provided, may file with the eommis,!don his written as.o;ent 
in such form as said commission approves, after furnlsl.in~ 
satisfactory proof to the commission of bis soh'pm'y amI flnanclul 
ability to pay the compensation and benefits herein provIded, nnd 
upon tile deposit of cash, satIsfactory securities or n bond, as thE 
commission may determIne, such bond to ron to the StatE 
treasurer and his successor In office in such som as said comIllI* 
slon may determine and sllall be condItlonnl upon the fnithful 
performance of nIl the provisions of this act relnting to the pay
ment of compensations and benefits to any injured employee. In 
cuse of cash being deposited it sholl be pla<:>ed at Inter(>8t by the 
State treasurer and the accumulation of interest on said cash 01 
secul'lties so deposited shall be paid to the employer lIeposltlllg the 
same: Prodded, lwwet'CT, That the cOlUmls~lon IlIay at 8ny time 
In their dlscretion deny to an aSf.:enting employer the rigoht to 
continue in the exercLo:;e of the option granted 8Y this paragraph. 

III. Upon the filing of such assent and ("omlllying with the pro
visions of Paragraphs I or II of this seetlnn. the <:>omrnbl..:;ifmer 
shall issue to such employer a certificate stating that such em~ 
ployer has conformed to the provIsions ot this act antl S4:"ttln(!, 
forth the date on ,,·hleh the policy Hied under Pnragrnph I ex· 
pires. The cel'tlficate thus issued shnU remain In full forC'(> Until 
the date of the expiration of such polley, or untU withdrawo OR 
provided in ParaJ!I'aph II, or untIl the employer nSJWntlng uml~r 
Paragraph II sllOll notify the commtssioner thnt he withdraws hiH 
assent. or files an Indu~trial accident policy In place of the se-
curlties so deposited by him. 

IV. Subject to the approvnl of the commis.<;:JoD. any empll)y~r 
may continue "'lth his employees In IIIPU of the cOUlpt"U':cntlon amI 
Insurance provided by this act the system of compensation, bene
fit. or insurance which was used by 8u("h eJllllloYl'r on the fir:o:t 
day of January. A. D. 1915. No such substitute Kysteru shall be 
approved unless It confers benefits upon injured f'mployeeR nt 
least equivalent to tbe benefits provilled by this aet, Dor if It 
requlrf'-B contributions from the employees, unl~~ It ronfers 
benefits In addition to those provided under this act at l('a~t ('Om· 

mensurnte with such contributions. Such substltute system mny 
be terminatPd by the commission on rea..--c;;onuble notice nnd h('ar
lng to the Interpsted parties If it shall appear thnt the sume bl 
not fairly administered, or if its operation shall ul~lose Intent 
dE"fects threatening Its solve-ney. or If for any substantial reason It 
falls to accomplish the purposes ot this nct. An ewploYt~r who Is 
authorized to substitute a pIon unde-r thlP provlslollR of this S(>("-o 

tion shall give bls employees noUce thereof In a form tf) be pre-
scribed by the comml~ioo, Bod a statewlPnt of the plan approvt>d 
sball be Hied with the commissloD. 

V. A notice In such form as the commls.qlon approvf'8, stntlng 
tllot the employer bas conformed to the provisions ot this oct aud 
the date of the expiration of the polley filed. togt>thpr with Fmeh 
turtber matters as the oomrnls.qlon determlnE"S, .. hall be post(>(1 fly 
the employer nnd kept posted by him at some l>lace in each of hl8. 
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roms. fnrtol'ies, or place of business, conspicuous nnd accessible 
to his employ"".. Fo,' willful failure to post such notices. the em
ployer shall be subject to a penalty of ten dollars per day for 
e,-eI'Y day of such willful neglect, to he recovered by complaint or 
indIctment. Such failure to 80 post notices shall not. however, 
nlfect the rights or liabilities of the employer or the employee 
hc>reuntler. 

~ICC. 7. An employee of an employer who shall have elected to PreaumptloD 

~e~~n;~~U~~C!h~lt~: 'h~~i~gn:a~~ ~~i::J ~~sP:~J!~e:t l~c~~l~~ ;l~ye!s~ em· 
common law to recover damages for personal injuries; also under 
.",·tlou 9 of chapter 89, R. S., or chapter 258 of the Public Laws of 
1909 [employers' liability act), It he shall not have given his em
ployer at the time of his cOntrnct of hil'e notice In writing that 
he claimed su("h rlgbt, and within ten da.vs thereafter have :flIed 
a copy thereof with the commission or, if the contract of hire was 
mnde before the employer 80 elected, if the employee sball not 
hove given the snid notice and' filed the same with snld commis
sion wltbln ten days after notice by the employer, as above pro
vided, of such election. and such wnlver shall continue In f01;OO 
for the term of one year, and thereafter without further Bct on 
his part, for successive terms of one year each, unless sueh em .. 
ploy.., shall at least sixty days prior to the expiration of such 
first or any succeeding YP8r, file with the said connnissioner a 
notl"" In writing to the effect that he desires to claim his said 
right of action at common law and within ten days tllereafier" 
shall give notice thereof to his employer. A minor working at an 
nge l.~ally permitted under the laws of this State shall be 
det"moo ft. jurUJ for the purpose of this act and no. other person 
8holl have any cause of action or right to compensation for an 
Injury to such millor employee except as expres.o;;ly provided in 
this aot; but If said minor shall have a parent living or a guar
dlnn. such parent or guardian, 09 the ease may be, mny give the 
notice nnd tile a copy of the same as herein provided by this sec
tion, ood 8ueh notice shall bind the minor in the same manner 
that adult employees are bound under the provisions of this aet 
In ease no Bu("h notice Is given, such minor shall be he-ld to have 
wRlved his rl~ht of action at common law, or under the statutes 
nhove referred to, to recover damages for personal Injuries. A1Jy 
employee, or the parent or guardian of any minor employee, who. 
bos gh~n noUce to the employer that be claimed bis right of 
action at common low. or under the statutes abo~e referred to, 
ninY woh-e such ('1alm by a notice In writing which shall take 
e\tect live days after the delivery to the employer or his agent. 

~lCC. 8. No rompensutiQu shall be allowed tor the injury or 'Willful 111-

~e:9t~~~:t:n~P~;Y~s ":l~:fu:th~~:~~ :::i~ls a~\~r~hC: i~~:~ ~~~fo:.r intoa-
0'1" death of hhnselt or of another, or that the same resulted from 
his tntoxh..'O.tlon while on duty. This proVision as to intoxication 
RhnU not 8Pll1)" if Ule employer knew or In the exprclse of or
dlnnry cnre miJffit have known that the e-mployee waR Intoxicated 
.... tllut he was In tile bnblt of becoming Into:<lcated while on duty. 

SEC. 9. No compensation except as provided by section 10 of Waitmgttme. 
tllis at"t shall be paid under thls act for any injury which does 
not hl('t\Jlndtnte the employee tor a period of at least two weeks 
from Nrnlng full wages, but. tl such Incapacity extends beyond 
the l",rlOO of two w..eks, compensation shall hegln on the IIfteenth 
dllY aitt'r the Injury. 

lit...,. 10. Durb\lr the IIrst two weeks after the Injury the em- MPd, .. 1 •• d 
1,1o.,ve-r shall furnish reasonable medicttl and hosilltnl services. and Dospital Be"" 
DlecUellle8 when they are nt"et.ted. but the amount of the charge l~ 
for sueh servlt"e8 aDd medicines shaU oot exl'(lrtld tile 911lll of 
thirty dollars, un! .... In case of major surgl ... l oJlE'rations being 
l"PqutN'd, Rnd tbe employer and emploYf'e being unable to agree 
upon t~ same, tbe amount to be allowed for such BlaUcRI services 
or ",,,,lIo1n"" sl\all he I\xed by the commission upon petition by 
.. ltl,er party setting ~rth the fIlcl& 
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Comp~D9a- SEC. 11. If 110 employee-who has not given notice of his claim 
~~:: payable. of common-law 01' statutory rights or action, or who bllS given 

. snch notice nnd bas waIved the saDle, as provided in section 7' of 
this aet, receives a personal injury by accident arising out of and 
in the cow'se of his employment; be shaH be paid compensation as 
llel'einufter provided, by the employer who sball have elected to 
become subject to the provisions of this act. 

·""alb. SEC. 12. If death results from the Injury, the employer shall 
l;Oy the dependents of the employee wholly dependent upon bls 
earnings for support at the time of bl. Injury a weekly payment 
equal to one--hnlf hIs average weekly wages, earnings, or salary, 
but not more than ten dollars nor less than four dollars a week, 
for n period of three bundred weeks from the date of the Injury: 
rrol>ided, however, That If the dependent of the employee to 
whom tbe compensation shall be pnyable upon hls deatb Is the 
"'idow of such employee, upon her death the compensation there
after payable under this act shall be paid to the child or children 
of tbe deceased employee, Including adopted and stepchlldren, 
under the age of eighteen years; or over snid age but physically 
or. mentally incapacitated from earninG', are dependent upon the 
willow at the time of ller death. In case there Is more than one 
child thus dependent, the compensation shall be divided equally 
among them. If the employee leaves dependents only partly 
dependent upon his earnings for support at the time of his In .. 
jU1'Y, the employer shall Pfty such dependents for a period ot 
three hundred weeks from the date of the injury a weekly com
pensation equal to the sume proportion of the weekly payments 
h~rein provided for the benefit of pel'sons wholly dependent as 
the amount contributed annually by the employee to such partial 
dependents beal'S to the annual earnings of the deceased at the 
time of injury. When weekly payments have been moue to aD in .. 
jured employee before his death, the eompenSRtion to dependents 
shall begin from the date of the last ot such payments. but shall 
not continue more thUD three huntlred weeks from the date of 
the injury: Pro-vided, ltoU,'et'el', Thot if the dt'CeO.st.'il leaves no de
pendents at the time of the injury, the employer shnll not be liable 
t\J pay compensation under this act exct'}>t as specifically provided 
in section 18 ot this act. 

1t no dt>pen· SEC. 18. If the employee dies as D result of the Injury leaving 
dents. no dependents at the time of the iojnry; the employer shall pay, 

in. aduitlon to any compensation provhlPd for in this aet, the 
reasonable expense of his last sick~ ond burinl, which shall 
not exceed two huudred dollors. 

Total dlsa- SEC. 14. While the incapacity for work resulting from the In-
bUltl'. jury is total, the employer shall pay the injured employee a 

weeWy compensation equal to one-holt his average weekly wages, 
earnings. or salary. but not more than ten dollars nor less than 
four dollars a week; and in no case shall the period covered by 
such compensation be greater than five hundred weeks from the 
dote of the injury, nor the amount more thUD three thousand 
dollars. In the followtng cases it shftll, for the pnl"pOSH of thI9 
nct, be coneIusl\'ely prE:!:1Iumed that the Injury resulted in ~rma
nent total disnblUty, to wit: 'rhe total and Irrevocable loss of Right 
do both eyes. the lo..~ of both flofl: at or aoo\"e the ankle, the loss ot 
both hands at or above the wrist. the loss of one hand aor! one 
foot, an injury to the spine resulting In permanent and complete 
parftlysis of the legs 01' arms, and an Injury to the skull rP8ult~ 
ing in incurable Jmbecllity or Insanity. 

Partlal diN· SEC. 15. WhIle the incapacity for work resultIng from thA In-
bUH,.. jut'y Is partial, the employer shall pay the injured eOlployPe a 

weekly compensation equal to one-half the dltrel'enre betWet"D his 
average weekly wages, earnlnJ'S, or salary betore the Injury. ,:nd 
the average weekly wages; enmlng'S. or salary which he Is ublp to 
earn thereafter, but not more than ten dolllll'8 a week; alld In nn 
eose shall the p(Iol'lod covered by 8O("h eompemcatlon be grea~.r 
than three buncll-ed weeks from the date ot the Injury. 
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SIOC.16. In cases Included In the following schedule the dlsa- ~p.~Ule4 In
bllIty \n each such case sholl be deemed to be total for the period jwl ••. 
<l\lecilled and after such specilled period, If there be a partial 
'Incapacity for work resulting from the Injury specified, the em-
ployee shall receive compensation while such partial Incapacity 
continues under the provisions of seetlon 15, but in no case shall 
eompensntton continue more than tbree hundred weeks after the 
Injury. The compensation to be paid for the lujurles hereinafter 
specified shall be as follOWs, to wit: 

For the loss of a thumb, one-half the average weekly wages 
during ftrtyweeks. 

For the loss of the IIrst finger, commonly caned the Index finger, 
one-half the average weekly wages during thirty weeks. 

For the loss of the second finger, one-hnlf the average weellly 
wages during twenty-tlve"weeks. 

For the loss of the third linger, one,half the average weekly 
wages during eighteen weeks. 
. For tile loss of tile fourth' linger, commonly called the little 
linger, one-half the average weekly wnges during IIfteen weeks .. 

The loss of the IIrst phalnnge of the tllUmb or of any linger 
Shall be considered to be equal to tbe loss of one-half of said 
thumb or finger, and the compensntion shall be one-half the 
amount above specified. The loss of more than one phalange 
"hall be ""nshlered as a Joss of the entire thumb or linger: Pro
""ded. lWwet'et", That in no case shall tbe amount received for the 
'loss of lnOl"e thnn one finger exceed the amount specified In this 
schedule for the loss of a hand. . 

For th~ loss of the grent toe. one-half the average weekly w~ges 
during twenty-five weeks. . 

For the 1089 of one of the toes other thnn· the grent toe. on~hnlf 
the overage weekly wages during ten weeks. 

, The 10 .... of the IIrst phalonge of any toe sholl be considered to 
be equnl to the loss of one-half of sold toe and the compensation 
shall be one-bait of the amount above specilled. .. 

The loss of more than one phalange sholl be considered as the 
loss of the entire toe. 

I For the loss of 0. hand, one-half the average weekly 'Wllges dur .. 
Ing one hundred nnd twenty,lIve weeks. 

I For the loss of an arm. or any part above the wrist Qne-half 
the average weekly wages during one hundred and IIfty weeks. 

I For the 1~ of 0. leg, or any part above tile ankle, one-half the· 
Dverllge weekly woges during 01\0 hundred and IIrty weeks. ' 

. For the loss of 8. foot. one-halt the average weekly wages for 
.,ne hundred and twenty·five weeks. 

For tile loss of an eye or the reduction of the sight of an eye, 
with glasses, to one--te-nth of the normal Vision. one-half the aver
nge weekly wages during one hundred WE'eks. 

The amounts speclOed In tills sectton are all subject to the same 
lImitations 88 to maximum and minimum amounts, that Is. of 
"ot ))lore thon t~n Rnd not less than four dollars a week, as pro
vided for total or partial dlstlbllIty. 

SIro. 11. No proceE'(Ungs for comPE'nsatlon for an Injury under Notlce a D II 
this aet shall be maintained unless a notice of the accident shall claim. 
bave been glv~n to the employer within thirty days after the hap-
penln9: thf'l'f'Ot: and U1\l~ the clahn for compensation with re-
SJ't'Ct to 8u('h injury shaU hove bee-n made within one year after 
the Q("('\lrreu<"e ot "the same, Of, In cnse of hIs ph.,l'"Sirol or mentol 
Inf'opu('lt..v, within one year after death or the removal ot sueh 
I'llyslcnl or mif'ntul inenpn<."tty. 

St:('. 18. Sueh notice sholl be In writing and shall stato In or- Form of .. eo 
dlutu')- lang\lage the nature, time-., plal'@o, and eause of the Injury. tlee. 
and the nome and add...... of the person Injured and shall be 
signed by the person Injured, or by a person In his behalf, or, In 
the event of his dentb, by his It'glll "'Presentatlves, or by a de-
pendent, or by a person In hobalt of .. !ther. 

SBc. 19. Such notlee shall be SE'rved upon the employer, or upon s._ 0 f 
one employer. If there are wore employers than one. 01', if the DOUce. 
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employer is a corporation, upon any officer or agent upon whom 
Plocess may be served, or by leaving it at his last known resitlenl'e 
or place of business, or by senuing it by registered mail nlltlresseU 
to the person .to be served, or in the case of a corporation to the 
corporation itself, at his or its last known resh}ence or place of 
business i and such malling of the notice shall constitute a com~ 
pleted service. 

ticD~feCtlt"e DO- SEC. 20. A Dotice given under the provisions of tbis nct shaH 
C:S. not be beld invalid or insufficient by reason of any inaccuracy in 

stating the nature, time. place. or cause of the injury, or the Dame 
and address of the person injured. unless it is shown that it 
was the intention to mislead and the employer was In fact misled 
thereby. Want of notice shall not be a bar to proceedings unller 
tJlis act, if it be shown that the employer or his a~ent had 
knowledge of the injury. or that failure to gi\"e such DOUce was 
due to accident, mistake, or unforeseen cause. 

Medlenl ex - S&c.·21. The employee shall after the Injury. at aU reasonnble 
amlnntions. times during the continuance of his disability. if so reque~tet1 by 

his employer, submit himself to an examination by a physiciuD 
or surgeon authorized to practice met1icine under the lnws of 
this State, to be selected and paid for by the employer. The em
ployee shall have the right to have a physician or sur~eon. selected 
and paid for by himself, present at such examination. of which 
right the employer shall give him notice when r~uesting such ex-
aruination. -

The chairman of the commission may at any time aftt"r the In· 
jury appoint a competent and Impartial physician or surg~n to 
act as a medical examiner. and the reasonaule flli."S of such wed I· 
cal examiner shall be fixed and paid by the comruission. 

Such medical examIner beIng first duly sworn to the fuithful 
performance of his duties before any justice of the pence, or any 
clerk. of the supreme judicial court, shall theretlllon and a:; often 
as the chairman of the commission may direct, exumine such In
jured employee in order to determLne the nature, extE"ut. and 
probable duration of the injury. Such medical examiner Jo;hall 
file a report of every examination made of such employee in the 
office of the commission, and a copy thereof certifioo by the el~rk 
of said commission may be produced in eyiuenoo in any hearing 
Qr proceeding to determine the amount of compensu.tioD due &tid 
employee untler the provisIons of this act. If such employee ~ 
fuses to submit himself to examination providt'tl for In this act. 
or -in any way obstructs any such examinutlon, his ri;;hts to com
pf'nsation shall be suspended and his cowpeusatloD during :;;uch 
period ot suspension may be forfeited. 

Rnvlngs 0 r SEC. 22. No sa~ings or Insurance of the Injurf'(l employet', in-
~:~r~:.~('~: 0 f rlependent of this act. shall be taken into consitlerutioo in dt"tf>r

mining the corupemmtion to be paid hereunder, n"r shall m~Llents 
derIved from any other source than the employer be l'1.Jnsiuel"eU 
in flxlng the compensation under this act. 

Incompetence. SEC'. 23. In case an Injured employee is mentnny inroJnpett"nt, 
or. where denth results from the injury. in case auy of his tIt'" 
pendents entitled to compensation hereunder are IDeutalty (n('om
petent or minors at the time when any right. prlvlIe£:e. or plection 
accrues to him or them under this act. his guardian. or next 
frIend may, In Ills behalf. claim anrl exercise such rIght. prh-il£'1..~. 
or election. lind no limitation of time in this ad pro\"itlet.l shull 
run so tong as such incompetent or ruinor hn~ no guurtHnn. 

Walvera. SEc.. 24. No 8;:reement by an employee, e:S:<'E"pt as IH"Oylth.."(l In 
section 30, to waive his rights to eompen..qation un,l~r this act 
shall be valid. No claims for compensation under this nct shnH 
be assignable, or subject to attachment, or llable In auy way for 
debt& 

W 0 r k men b'Ec.25. Employers who hire workmen within this State to 
goln~ 0 u tot. work outside of the State may agree with sucb WOrknlE'D that the 
State. remedlE'S under thts act shall be f'xclusive 88 f't"gUnhl lujurit.'S 

reeeived outside this State b)' acchlent arising out of 110d 10 the 
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course of Buch employment; and all contraets of hirlng In thls 
State shall be presumed to Include such an agreement. . 

SEC.26. When any Injury for which compensation Is P\lyable Liability of 
under this act shall have been sustained under circumstances third persons. 
creating In some other pel'son than the employer a legal lIability' 
to pay dawn~es In respect thereto, the injured employee may. at 
his option, either claim com{)E'nsation under this act or obtain 
damages from or prol'eM at law against such other person to 
recover damages; and If compensation is claimed aod awarded 
under this act, any employer havlng paid the compensation or 
the injured employee to recover against that person: Prcwided, If 
the employer Shll.ll recover from such other person damages io 
excess of the compensation already paid or awarded to be paid 
under this act, then any such excess shall be paid to the injured. 
employee, less the employer's e~ses nod costs of aetion. 

SEC. 27. The claim for compensation under this act. and any de--
cree on any such claim, shall be entitled to 8 preference over the CIa I m s tb 
unsecured debts of the employer hereafter contracted to the 88.me~:~: pr(!t~·:,-
amount as the woges of labor are now preferred by the laws of . 
this State, but nothing herein shall be construed as impairing any 
lien which the employee may huys acquired. 

SEC. 28. In Case payments have contlnut'd for not less than six 
months either party may. upon due notice to the other party, Lump sums. 
petit10n the commission for an order commuting the future pay-
ments to a lump sum. Such petition shull be considered by the 
commissIon Bnd may be BummorUy granted where it Is shown to 
the satisfaction of the eommission that the payment of a lump 
sum In lieu of future weekly payments will be for tile best Interest 
of the person or persons reloclving or dependent upon such, com-
}.IeDSotlOn. or that the continuance of weekly pnywents will, as 
compared with IUIDp-6UW payments, entail undue expense or 
undue hardship upon the employer liable therefor, or that the 
person entitled to compensation has removed or is about to re--
mO"e trom the United States. Where tile commutation is or-
dereu. tile COlUmlssion shall fix the lump sum to be paid at an. 
aUlount which will equal the total sum of the probable future pay-
ments. cupltal1zeti ot their present vulue UllOD tbe basis of interest 
(,lllc\11ntl~ at the IWr centum per annum with annual rests. lIpon 
PIlymE'nt of Much amount the employer shall be discharged from 
nil turthor lIublllty on account of the Injury or dooth, aud be en-
titled to a duly executed release, upon IIlIng "'hleb, or other due 
proot of paYDlent, the liability ot such employer under anY 
ugreemellt, awtU'd, IIndlngs, or deer"" shall be discharged of 
...,.,.,rd. _ 

SEO. 29. .A commission Is hereby ...... w to be known as the In· 
(lnstrlnl Acchlellt Oommlsslon of the State of Maine and it shan lndurotrlal 
('Onslst ot thl'l~ members. The insurance ronnuissioner and the aecldpnt CODl
eommLssloDf'r of labor and Industry shall be E'X officio members mlsslon. 
of thls commission. The gQyerllor shall appoint a chairman ot 
this commission, who shall be learned in the law and a member 
ot the bur In good standing and who shall hold office for tb ..... 
YNlrs from date ot appointment ond unless removed. as he~ 
linder prm·lded. sball hold office until his 8UC<'eSSOl' Is appointed 
nud quaUftt'd. Sueb thalrwaD shall be sworn, and for inedlclene,y. 
wllltul noglt'Ct ot duty, or for malfeasance In olIlce, may after 
notice and hoorlng be l'<'mowd from ofllce by the governor and 
coundl. In "'"., ot vacancy occurring through death, resignation, 
01 removal, tile governor shall appoint a BUt"Ct!SSOI' for the whole 
""'.rm of three years, subJt'Ct to removal as aforesaid. . Such cba(ro. 
man shall recelve a salnry of ·twenty·llve hundred dollars per 
flnnum. The other members of the commission shall recelve a 
snltU'y "t live hundred dolllUS per aunum In addition to cowpeosa-
tion recelwd by them und~ .. existing law. The members of the 
eronmlsslon shall also ft'CE'ive their al"tual necessary cash ex-. 
pensus wblle away trom their olIlce on otIicIal bnsluess. 
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The commission shall have a secretary appolnt«j and remov
able by It,_ whose salary shall be fifteen bundred dollars per 
annum. It sball be allowed the sum of two thousand dollar", or 
80 much thereof as is necessary, for expert and clerical assistance 
and other expenses In organizing a suitable system of administra
tion. From and after January first, 1916, there sbal1 be ap
propriated· the sum of seven thousand five hundred dollars per 
nnnum, or such part thereof as is necessary, for clerical and other 
assistance, traveling expenses, physicians' and witness fees, and 
other necessary expenses. 

The commission shall have a seal bearing the words U In· 
dustrlal AccIdent Commission of Maine." It shall bave Its otHce 
and keep Its records In the stetebouse In Augnsta, but may hold 
sessions at any place within the State. The commission sball 
bave general supervision over the admiulstratlon of this act and 
sIIali bave the following powers: 

PoweR. I. To make rules and regulations not Inconsistent with this act 
or other laws of the State for the purpose of carrying out the pro
visions hereof. 

II. 1.'0 issue snbpmD8s for witnesses tlDd, subpamns duces tecum 
to compel the production of books and papers relating to any 
questions In dispute before It. 

III. The chairman of said commission at any hearing bet>ore 
him' under the provisions of this act, shall also bave power to 
issue subpamas for witnesses and subprenns duces tecum to com .. 
pel the production of books and papers relating to any matters In 
dispute before him. Wltne.s fees In all prooeedlngB under thl. 
nct shall be the snme os witnesses before supreme judicial courts. 

ApH'ments. SEC. 80. If the employer and employee reach an agreement in 
regard to compensation under this act, a memorandum of such 
agreem.nt Signed by the parties shall be flied In the otHce of the 
rommisslon. If the commissioner fimls thnt sueh agreement is In 
conformity with the provisions of this act, he shall approve the 
same nnd the clprk of the commission shnll record It in a book 
kept for that purpose. In CRse the commissioner shaIl find that 
Rny 81.leh agreement Is not in conformity with the provisions of 
this act and shaIl refuse to approve the same, or If the employer 
nnd employee fan to rE"Rch an 8A'reement In regard to compenRa .. 
tlon under this act, either employer or employee; and wben death 
has resulted from the Injury and the <1opendents of the deceased 
employee entitled to compensation are, or the apportionment 
thereof among them Is In dispute, ony person In Intprest may file 

P~titl()D. in the Office of the comrnis~lon a petition settIng forth the names 
an<1 residences of the pnrtIes. the focts relnting to the employment 
at the time of the injuryt the canse, extent, and chnracter of the 
Injury and the knowledge of the employer or notice of the aero ... 
ren,," of the Injury, and, If an agreement had been reached be
tween the parties which had not been approved by the commis
sioner. tbe form of sueh agreement and 8ueh other facts as may 
be necessary and proper for the determination of the matter in 
dispute, and shall state the matter In dispute and the claims of 
the petitioner with reterenee thereto. 

Not Ie. to SEc.81. Within four days after the filing of the petition a 
otbeor farty. copy thereof ott~tE'd by the elerk of the commission shall be 

mnlled by said clerk, postage prepaid, to the other porttes named 
In the De-tltlon, or noUre be given In such other manDer as the 
('ommIR~ion may determinea 

An"",... SEl'.82. Within ten <IRYS after tbe filing of sueb petition all 
the other parties InterPsted In opposition to the petition shall file 
an answ'r to said petition Dnd furnish a copy thereof to the peti
tioner, which 81)Jm'er Rhall state the claims of the opponents with 
.... f ... n"" to the matt.r In dispute os dls<lo.'!ed by the petition. 
The ehalrman of Plolel ('ommls.c:clon may grant furtheor time tor 
filing answer and allow amE"ndments to saltl petition and answer 
at any Htnge of the proo«<lIn"". If any pnrty or_lng surh pe
tition does not IIle an answer wltllin the time limited, the hearing 
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ehall proceed upon the petition, If any party' be an Infant or 
person under disability, either parent or a guardian, or a guar-
dian nd Utem for such Infant or person under disability may Ille 
the petition or answer required by this section, 

SBO,88. The whole matter shall then be referred to the chair- Bearing, 
man of said commission, who shall :fix a time for hearJng upon 
the request of either party, upon a three days' notice given to the 
other party, All hearings shall be held In the town where the 
aecldent occurred, unless the claimant shall In writing request 
thnt It be held In some other place. 

SBO, S4. If from the petition' and answer· there appear to be Procedure, 
facts In dispute, the chalrmBlI gf the commission shall then hear 
such witnesses as may be presented by each party, or by- agree-
ment the claims of both pn~t1es ns to tile facts In d·lspnte may be 
pl'tlBented by alfulavlts, ·From the evidence thus fUl'nlshed the 
cholrmon sholl, in n summary manner, decide the merits of the 
controversy. His decision, together with a statement of the 
facts submitted, Ills IlndlllJl8 of fnct nnd rnUnJl8 of Inw, and any 
other matters pertinent to the questions ra1sed at the hearing, 
shall be Illed In the office of the commission, and a copy thereof 
l'tlrtilled by the clerk of tbe romrolsslon mailed fortbwlth to all 
l)nrties interested. His decision, in the absence of fraud, upon 
nil questions of faet sbnll be Ilnal, 

Any pnrty In Interest may present copies certilled by the clerk 
ot Bald commission of any or(ler. or decision ot the commission ·or 
·ot Its chairman, or ot any meomorantlum ot agreements approved 
by the commlsslon~r, together with all papers in connection 
therewith, to the clerk ot courts for the county In which the in
jury occurred; wheJ;'cupon any justLre of the supreme judicial 
l'OUl't shull render a decree in accordance therewith and notify 
oil the parties. Suoh decree shnll hove the some el'lect and all 
pl'Ol'eef.Ungs In rE'lntlon thE"xeto shall therenfter be the same as 
though I'endel'ed In a suit In etlulty duly henrd and determined by 
Imld com't, except there shall be no appeal therefrom upon qUe&
tlons of tact found by said commiSSion or Its chairman, or wbere 
the decl'ee Is baaed. upon n memorandum of agreement apPl'Oved by 
the commissioner. Upon any appeal therefrom the proceedings 
shall be the Sllme as In nppt>nls In equity procedure and the law 
t'Uurt may, after cooshlel'lltloD, reverse or modify any deer.ee 
lnlUle by a justice, based UlmD an erroneous ruling or flntting of 
lnw. 'l'here shall be no OPlleol from n df'<"l'ee bnse.-l upon any 
orller or decision of the commiSSion or of its chalrmnn, or upon 
nny memorandum of agreement approved by the commiSSioner, 
wllirh hus not befo.n l'E'rtified nntl p~~ntM to the court within ten 
dRYS after the notice of the Ililng thereof by tbe commission or 
Its cllnlrmun. Upon the presentation to It of a certlfied copy of 
any tlt:'Cislon of the chairman of the ro1UlUtg .. ~lon terminating, dl .. 
lulnlshing. In~J'tltlSlng, or modifying any payments und(lor the p~ 
"Islons ot ~tlon S6. or uut1t?'r any dE"Cislon of said chairman 01' 
o I\.V agreem(lont approved by the commlsston(lol' the court shall 
I~"oke or modify Its de<-ree, If any has bef!ou based thereon, to eon .. 
forn} to such decision. 

8E{' .... 85, Any oJ{l'eem(lout bEtotween employer and employee filed Err e e t _I 
,,'Ith the romml~lon nnd approved by the commtssiout'.r or any agretmenta.. 
th-clslon of the ehalrmnn ot snid commission unller the provisions 
of section 84. shall have the SAme eft'tlCt as the judgmt"nt of a 
('ourt. oud a copy· th(loreof Cft<rtitied to by the cl(lork of suld commfs.. 
~on uud fllt'tt with the clel'k ot t.he court of the county in which 
.·ltht~r the ~Illployer or emlllo)"e'e NShlps. 01' where thEl buslnpss of 
til& empluyer is locatt"tl. 81loU be enfo~nble by the supreme judi .. 
~Itli ''''UI't by IIny suitable process, Ineludlng execution against the 
goods, ~hattels, and ..... 1 estate, and Including procet'dlngs for 
<'Ollten1j)t for willful failure or neglect to ol ... y tile orders or de-
crees of the rourt, or in any other wanner that decrees in equity 
mn.v be enfort'ed, _ 

Sxc.86.. At any time before tbe f>xplratlon of two years from Be1'letnl. 
the date of the IQlIlNval of an lIlI""""eIlt by the commIssiouer. 
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or the entry of-a decree fixing compensation, but not afterwards,· 
and before the expiration of the period for which comIWllsation 
has been fixed by such agreement or decree, but not afterwards,. 
any agreement. a ward, findings, or decree may be from time to 
time reviewed by the chairman of said commission upon the ap .. 
plication of either party, after due notice to the other party, 
upon the ground that the incapacity of the injured employee has 
subsequently ended, increased, or diminished. Upon 8u('h review 
the said cbairman may increase, diminish, or discontinue the 
compensation from the date of the application for review, in 8C? 
eordnnce with the facts, or make such other oruer as the justice 
of the case may require, but shall order no change of the status 
existing prior to the application for review. 'I.'he finding of the 
said chnirman upon such review shall be serve<l on the parties 
and filed with tile clerk of the commission and mny be certified 
to the court in like time and manner and subject to lil{e disposl~ 
tion as in the case of original decrc'}s: Provided, Thnt an agree
ment for compensation may be modified at any time by a subse
quent agreement between the parties approved by the c{',mmls
sioner' In the same manner as original agreements in regard to 
compensation are required to be approved by the provisIons ot 
section 30 of this act. 

orle%~S and SEC, 37. The commission may prescribe forms and mnke suit
able orders as to procedure adapted to secure a speetly, efficient, 
aud inexpensive disposition of all proceedings under tIli~ act; 
nnd in interpreting this act it shall construe it liberally and with 
a view to carrying out its general purpose, The rule thut stat~ 
utes In derogation of the common law are to be strictly construed 
shall hnve no application to this nct. 

Dea.th of pe- SEC. ,as. No proceedings under this act shall abate because of 
tltionel'. the death of the petitioner, but may be prosecuted by hiH legal 

representative or by any person entitled to cOIQIJensation by rea .. 
son of said death under the provIsions of this act. . 

('Ialms b R r - SEc.39. An employee's claim for compeD~ntlon under this act 
~:n~s 1 n two shall be barred unless an agreement or a petition, as Ill'O\'lded In 

, section 30, shall be filed within two years after the occurrence of 
the injury, or in case of the death of the employee or in the event 
of his physical or mental incapacity, within two yenrs after the 
death of the employee or the l'emoval ot such physical or mental 
incapacity. 

Pub II c em- SEc.40, This act shall be compulsory as to the State, counties. 
ploymcnts. ciUes. water districts. and other qnasi-municipal corporations of 

Q. similar natUl'e, The provIsions of section 6 of this act shall not 
apply to tlle State, counties, cities, water districts. and other 
quasi-municipal corporations of a Similar nature, or to n.uy towllS 
voting to accept the provisions of this act. 

Reports of SEC. 41. All assenting eWllloyers shall make prompt reports to 
accidents. the commission of all accidents to their employees in the course 

of employment, with the average weekly wages or e8 .. nln~ of 
surh employees, and together with such other particulars 8S the 
commission may require and shall also report whene,·er the in· 
jured employee shall resume his employment and the amount of 
hiE' wages or earnings. 

Settlf'menta. 'Vhenever any final settlement is made with ROY injured em~ 
ployee. either by the employer or insurance company. a copy of 
the receipt or final agreement showing the total amount ot money 
lmtd to such Injured employee. shall be flied with the commission. 
but shall not be binding without the approval of the commission 

PenaltieB. or of Its cholrman, Any employer or Insurance company that 
shall willfully neglect or refuse to make such reports or IIle 8nv 
l'eCelpts or agreements required to be filed under thlR act. shall 
be liable to a forfeiture of ten doll ..... for each day of such willful 
neglect or refusal, to be enfon'ed by the commh. ...... lon In nn action 
of debt In the name of the State. All sums au recovered shall be 
paid into the State treasury and be credited to the approprlutlon 
mode for the administration of thls act. 
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SEC. 42. Any Insurance company insuring employers under this Reports b'l 
Bct shall fill out any blanks and answer all questions submitted to ~~l~~Dce com· 
them that may relate to policIes, premiums, smount of compensa· 
tions paid, and suC!h other lnformation as the commission or the 
lustlrnnce commiSSioner may deem Lmportant, either for the 
proper 8(ltninistrntlon of this act or for statistical purposes, Any 
Insurance company which shall refuse to fill out such blanks or 
answer such qu~ions shall be liable °to a forfeiture of ten dol-
lars for each day of such refusal, to be enforCi?d by the com-
mission In nn action of debt In the name of the State. All money 
BO recovered shall be paid into the State treasury and credit~d 
to the appropriation for the administration of this nct. 

SEC. 43. The commission shall make an annnal report giving Al1.Ilual r e
fun stntIRtl~al Information' 'as mny be contained In their depart. ~o~~o:r com-
mE-nt in relation to the nrlmlnistratton of this act, particularly . 
with reference to the number of employees etTected [slcl. the num· 
bpr injured, the amount of compensations received and the cost of 
the same to the employers. 

SEC. 44. This nct sholl errect the llablUty of employers to em- Inteuta.te 
pJoyees engaged In interstnte or foreign commerce or otherwise commerce. 
only 80 for as the same is permissible under the laws of the 
United States. • 

SEC. 45. If an employee receiving a weekly payment under this BcnrOctnrles 
ect sholl cease to reside In the State, or, if bls residence at the ~~':t~~IDg from 
time of the o('chlf.'nt Is In an adjoining State. the commission upon 
application of either party may, in its discretion, having regard 
to the w(>lfnl'e of the employee nnd the cOD\'enlence of the em-
ployer, order such payment to be made monthly or quarterly in-
6tpnd of wP<'kly. ... 

SEC. 46. It any part or section ot thls act be decided by the S(>('tIODS sell
courts to be unconstitutional or Invnlld. the same shall not affect :.-~:!l COD
the vnlhIlty of the act as a whole, or any part thereof, which can 
be glvon e!fect without the part so decided to b. unconstitutional 
or tnvnUd. 

SEC.47. If fol' the purpose of obtaining any benefit or pnympnt False state. 
\lndet· the pro,·lslons of this nct. either for bhllself or for a.ny menta. 
oth(\f pprMn. anyone willfully mnkes a false statement or repre-
$t'"ntntion, he shall be guilty of a misdemeanor and Hnble to 8 tine 
ot not ox<"Oedlnjt IItty dollars. and he shall tort.lt nil rlgbt to 
eompen~l\t1on under this al·t after conviction tor such offense. 

SIOC'.48. The dUtips ot the commission sball ll(>,nn on the first Act III effect. 
day of October. A. D. Dint-teen hundred and fifteen. but the pro-
ylstnll8 ot this net shall not apply to Injuries sustained or acci. 
dt'nt9 "'hleh occur prior to January one. A. D. nineteen hundred 
and sb:tren. 

SEC. 49. The- commission sllall hnve authority to provide blank Forms. etc. 
forms ot nottC'eS, agreements. and other forms required In Its de-
pnrtmE"ut under this ftf't. 
Q!~;!~~).A~:'l~lld parts of BCts inconsistent with this nct Rt'pealer. 

SEC. fil. This act may be clted as the workmen's compensation Cltatlon. 
act. 



MARYLAND. 

PUBLIC GENERAL LAWS. 

AJmeu: 101.-Wor"'".,..'. compen8alion. 

SECTION 1. A commission Is hereby crested which shall be Ind •• tria I 
known os' the State Industrial Accident Commission, to be ,com- ::is~:~ eo ... 
posed of. three commissioners. Immediately upon the taking effect -
ot this act the governor shall appoint such commissioners' (not 
more than two of whom shall belong to the same political party). 
One of them shall hold office tor the first two years, another for 
the first four years, .and another for the first slx years follow-
Ing the PIIl<Stlge and approval ot this article. Thereafter the terms 
shall be siX 'years. Each commissioner shall devote his entire 
time to the duties of the office. and shall not hold nny position of 
trust or engage In any occupation or business Interfering or ltt
eomdllltent with his duties 1\8 811ch commissioner, or serve on or. 
under any commltt-t=te of n poUtleo.1 party. ~nch eommissioner 
.hall hold office until his successor shall be appointed and shall 
have q"nllfted. Vncanoles shall he IIlIed by the governor for the 
uDPxplred term. A. decision on any question arising under this 
article ('(Incurred In by two ot the commissioners shall be the 
de<"b:lon ot the collmlisslon. The governor may at any time 
remove any commissioner from otftce for lllefftciency, neglect of 
duty, or mnlfeasance In otllcoe. Before such removal he shall give 
Hurh roDlmlssloner a copy ot the charges agntnst him and shall fix 
a time when he enn be heard in his own defense, either tn person 
or by ('Ounael, whlrh shall not be less than ten days tbereafter. 
8ntl sueh hearing shall be open to tile public. The governor shall 
dt'tdgnnte n member of said commission as ehnlrmon thereof. 
'I'he prlnt'lpal office of the commission sholl be In the city of Ollleel. 
Bnlthnn ... but bran.h offices nmy be established at otber pia""" 
ill the Stnte for the purpose of atiministering this article. 

Sit('. 2. A majority of the commission shall constitute a quorum Quorum. 
tor the trnnsnctlon of business, nnd a vacnncy sholl not Impair the 
right of the remaining members to exercise aU the powers of the 
full ronmlisslon. so long as a majority renlalos. Any inn~8tign-
Hon. Inquiry, or hearing whl('h tbe commission Is authorized. to 
holtl or umlertake runy be held or undertaken by or before any 
one lllf'mbt"r of the ('()mml~lon, and every order D11l4.ie by a member 
thf'reof. when approved and confirmed by a majority of the mem-
htll'S and 80 shown on Its r«"Ord of proceedings. shall be deemed 
to he thtl order of tbe rommlsslon. 

St.."('. 8. The salary of each of the commlssloDf"rs shall btl three Salarlea. 
thousnnd dollars ($8,000) per annum, and sball be 118id out of the 
Stnre tl'f'lllsu1'Y, and In otldltlon to the said sum of three thousand 
dollal'S (If''r Ilnnum eaeh of said commissioners sbl\U also receive 
the .urn of two thousnnd dollars per annum which shull he paid 
out of Its funds by the mayor and city rouodl of Baltimore to 
..o.('h ot Mid (,,()1UUllssloners. 8S employees of snid municipal ror·" 
I)orntlon.' In addition to the salary provided in this section f'",\ch 
('l:mnulsslout?-r sholl be allowed his aetual ond necessary traveling 
ond iJl(:id("lltnl exPE'nses. 
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Sessions. 

Employees. 

Secretary. 

SEC. 4. The commission shall be in continuom~ session fllHl open 
foI' the transaction of busIness during all buslnelS.'i houl's of encll 
llnd every uay, excepting Sl1n<lnys and legal holitJuys. All f-;l'ssil)lls 
shaH be open to the public, and shnll stand anti be atIjolll'ne41 
without further notice thereof on Its record. All prrK'cetJin.l!s 01 
the commission shall be shown on its record of proceedings. which 
shall be a public record, and shall contain a r(:"col'U of eU{:h ('lUie 

considered and the award paid or allowt>d to any empIoYl"P of the 
conllni~sion, or to any other person for servIce: Pl'ol'idcd, lw.u.'ever, 
That any person in the employ of the commh:sion whu shull 
divulge ony infol'mntion secured by him in respf!et to the traTlSUC~ 
tions. property, or business of any person, firm. company, or cor~ 
porotion, association or joint partnership to any perSon Cll hE'l' thun 
the members of the commission shall be gl1ilt~· of n mi~tlplJJf':1I10r 
and suhject to n fiue of nnt less thUD $100 or more thun $500, or 
Imprisonment, not exceeU.ing 18 months, In the discl'('tiull of the 
court. nnd shall thereafter be disquaJified from ho1«llng any 
appointment or emplo~'Il1pnt with the commission. 

SEC. 5. The commission mny employ a secl'etl1ry, actual'les, 8e· 
cOlllltnnts, inspectors, examiners, experts, clerks, stf'nogrnphers, 
nnd other assistants, and fix their CQmpensutinn ~uh.i(;>d to the 
written apPl'oval of the governor: such coll1pemmtton shnll be 
paid out of the appropriation In the State tl'f'n~ury IIl'f)\'hlpti for 
In this net. The secretary, actuaries, aceountnnt:oJ, In~pe('t()!~, ex· 
nminpl'R, experts. derks, stenographers, Dnd other nssb:tant:'o! that 
may be C'IllJlloyed shall be entitled to receive their artl1:11 necessary 
expenses while traveling on the business of the commission. Su('h 
expenses shall be itemized anu sworn to by the pf'fSOn who In· 
curred the expense, and ol1owed by the conl1ui!'l~ion. The (,Hm· 
mission shull k(>ep and mnintuln Its mnin otnee alul such brilDch 
offi('es ns it shall de€'m pruper and nf'{'f>SSnry fur tile ncllllini~tra
tion of the oct, nnd shall provide suitnble rocmv;. n(>('cNsar~' olfi<'e 
furniture, supplies, bool~s, periollicnls, nnd mapK for thp snme. All 
necessary eXltensPS 811811 be nudltt'd und pahl out of til(' nppro .. 
print Ion In the State treasury providf:'(l for in thli-t Rl·tit'le. It 
shnll provide itself with a senl fol' the 8utlwotif'ntinn of its orders. 
awords, and proceedings. upon Which shall he Inscrihed the ,,,urus 
u Stnte Industrial Accident Commission, State of Mnl'ylami
Offieinl Senl." 

Each member of the rommission and enC'b pprson oppolntPd to 
office 01' employment by the commis~ion Fl-hall Iwfore E'nh'ring UPOD 
the dut1{'S of hIs oftke or employment take nnd subi'«'rihe the Cf)D~ 
stitl1tiollul on th of office. 

SEC. O. The seeretul'Y of the commission shull kef'p nnel maIn-
tain n fnll and true reoord of nil proceedings of the {'ODlmis.<:;lon, 
of oIl documf'nts or pnpers ordered filed by the COll1mls~ion or by 
Its rules, of decisions or OI'uers made by any member of th(a COIn· 

mission, and o( all de<'isions or orders mnde by the commi: .... doll 
or nppro'rcd amI confirmed by it and orderro filed, and he shall be 
l'esponsihle to the commission for the safe cu~tcJ{ly Dnd prPSeJ"vo
tlon of nil such documents at Its office. He sholl huve the power 
to ndll1lnist(>r onths in all parts of the StHte. so for fiS the exerf'ise 
of stich power Is properly iD<'ident to the performance of his duty 
or that of tilt:> cflInmlssion. He moy designnte. frum time to time 
with the appronll of the commission. one of the clerks of the office 
appointt'd. by the commission to exercise the powers ond dUtil'S of 
the seeretnry um'lnJ,'( his no!\ence. Und(>r the direction of the ('om· 
mission, the se<'retluy shall have gpnernl ehnr,lre of It~ ofH('(>, 
superintend its clericol business, Bnd perform sUf'h other fiutlps 
as the commis.'Jlon moy presf'rlbe. 

Po,,'pra '0 I H1':f'. 7. Endl lUembpr of the comml~qlon. the S(l('l'etnrv thereof. 
~r~lmhll;IQnerz,;. nnd nny RpP<"inl examiner or in."'Illeetor shull, tor the pnr)lORf' ron· 

. template{) by this net, hOl'"e power to iR.«Itt(> suh')(pnll~. Nmllwl fhe 
nttt!lUlance of wItnesses. administer oatb.q, ('€'rtlfy to ollie-inl RC·t!"., 
tulte d(~r)("'""ltiolls within or without the Stote of Mftrrlnlltl II .... now 
pro'\"'hled by Inw. compel the pro«ilwtion of rWI"tillf>nt bnoks. PalY 
rolls. o'.!<'Ounts, pUllers, records, dOCUWPllts, und h'!o':tilIlt)UY. 
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If a person In attendance before the commission or n eommis
sloner refuse. without reasonable cause, to be e:s:aminoo or to 
answer a legal and pertinent question. or to produce 8 book or 
paper when ordered to do so by the commission., the commissIon 
mny apply to any judge of the supreme bench of Baltimore City, 
or of the circuit court of any county. upon proof by affidavit of 
the tnct, for a rule or onlt"!" returnable in not less than two or 
wore than 1h'e days. dlreetlng such person to show couse before
the judge ,,'ho made the order, or any other judge aforesaid, why 
be should not be commlttet.l to jail. Upon the return of such 
order, the jutJ.ge before whom tile matter nnd such person shall 
come on for a hearing shall examine under oath such person and 
such person shall be gh'en aD opportunity to be heard: and if the 
juuJ.,'e shull determine that such person hus refused. without rea~:1 
ROnnble ('ouse or legal excuse, to be examined or to answer a~ 
h: .. gnl or peortlnent questIon, or to produce a book or paper which ' 
he has onlered to bring or produce. he may forthwith commit the 
ofl'E"nrler to joil, tbere to remain until he submits to do the act 
",-hleh he wns so required to do, or is dlSt"hargru, according to law. 

No person shall be excused from testlf..vlng or from prorluclng 
any books or papers or doeuments In any Investlgatlon or Inquiry 
by or upon any hearing before the commission or any eommls
alonlt'r •. when ordered to do 80 by the comlllission or its secre
tary, upon the ground that the testimony or evidence. books. 
papers. or doeum(l>Dts required of him mny tend to lucrhninate 
him or 8ubj(>('t him to penulty or forfeUure: but no person shall be 
prosN'uted, punished. or subjected to any pt"nnlty or forfeiture 
fur or on account of ony act; tronsaC"tion, motter, or thing con
rernlnjl whldt he shull, under oath. have. by orl\E"r ot the Nmmls
ston or a commissioner or its inspector or examiner. testified to or 
prot1u~1 tloeUltlt:'lltary p,-Itlenre of: Prot'idcd, 110tre-w'('r. That no 
llE"r~n so tE"stifylng shall be exempt trom prosecution or punish
ment for any p~rjury rommitted by him In his testimony. 

Sse. 8. ERCh officer who serves such subprena shall re<'ell"e the Feea_ 
same fl'e DS the shE"rlff would l'e('el\"e in the county or city where 
sold wUnE'SS Is subp(t'noe-d, and each witness who appears in 
obedlell(.'e to n s;ubpcena before the commls.qlon or an inspector or 
nn examlupr shall l'f'Ceil"e for his attendance the fres aud mileage 
pro\"ldpd for witnesses In choU cnses In the C"Ircuit roUl'ts of the 
counties or the common-IRw courts of Baltimore City. as ot the 
1)18<"8 wlwre be gt\"'eB his testimony, which shnll be audited and 
Jl81d from tile State tH>nsury In the same mannt"r as other 
"ourhers 81lprol"ed by auy memb("J." of the commission and the 
8e('l't'tnry_ No witness subpamaoo at the instance of a party 
oUler than thE" romml~lon, or an Inspector or examiner. shall be 
entitled to (,OU1~lL'lfttlon from the State trt'Rsury unless the com~ 
ruts..o1OloD shall C"E"l'Uty tllnt bls tffitIlllony was material to the mat· 

~~~t~ro~~rr~lt~ ~-m~~~~rili~h~reo:,~~~s:~o~h~~VtR~U: 
be taken In the B1Rnner prescribed by law for like (Iepositions 
taken In roses pending before the clr<."ult rourts ot the C'Ountles 
or the ('Ouutlon~ltlw courts of Baltimore City. as is noW' or here
aft<>. may llE' provIded by law. 
S~. Q. SubjPt't to the proYisions of this article. the State Indus- Pl'ondu~. 

trial Aechlpltt <»mmlsslon shall adopt l"e8.Rl:mnble Rnd proJ}el' rules 
to "",,,.n Its I'ro<e<lure. whlcb procedure sball be as SUlDDlllI')' and 
F:ilUllle us 1'N\~lIlnbly may ()e. It shall ~late and pro\"ide tor 
tlle k.lnd and ('bnrn~tPr of notices, and the servit'eS thereof. and in 
~ ot Injury by accident to employE'eS the nature and extent of 
the- prool$ 811(1 E'YillE'nce aud tlle me-tbod of taking and turnL<iliiog 
the same for tbe establls.hment of the right to romp('nsation.. It 
shnll dptt-rmin(t- the nature Rnd torms of application of those 
rlulmhlJr to l~ @omitlE"d to t:M:onclits or eompensation. aud shall l"E"gU-
I.tll the Wf'thot.t of ntaklng ID\"eStlntlons. physlNlI examinations. 
and In.qlf'(''tions amI presM'tbe the time ,,1.tbln which adjudwattons 
Bnd awards shall be mnde: Protwf'4 alwolI$. Thnt aU su('h rules 
and I"\'gUlations s!tall. conform to the proTl .. lons of this article. 
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nofr::::'J.Dge SEC. 10. The commission shall not be bound by the mmnl com 
lUon·lnw or statutory rules at evhlenee or. by any technical 01 
formal rules of procedure other than ns herein provided, but mllJ 
make the investigation in such manner ns In Its ju(]gment Is besi 
calculated to ascertain the substantial rights of the parties and t(] 
curry out justly the spirit of this net. 

E.I.,...... . SEC. 11. A transerlbed copy of the evidence and proceedln"" or 
aIlS' ~itle pnrt thereot, ot any tDvestt~ntion taken by a stenog· 
rnpber appointed by the rommission being certified nnd sworn tc:J 
by sneh stenographer, to be n true and correct transcrIpt of the 
testimony, or of n particular witness, or Rny specific part thereof, 
or to be a eorrect: trnnscript of the pr~ings had on such inves.
tigation so purporting to be taken nnel subscribed, may he l'fI<'elved 
in evidence by the commission with the same effect flS if sucb 
stenographer wel'e present and testified to the facts certIfied. A 
copy of such transcript shall be furnished on df'mnnd to any 
party In interest upon payment of the 1~ therefor, 8S provlUed 
for transcripts In the circuIt courts of the connties or the eom· 
mon-law eourts of BaltImore City. 

BIaDU, SEC, 12. The commission shall prepare ond fnrni~h tree of cost 
blank forms and provide in Its rules for their distribution 80 that 
the some may be readily available, of applications for benefits or 
compensation notices, to employers, proof of injl1l'Y or death, of 
medical attendance, of employment. Rnd wage earnings Rnd such 
other blanks 8S may be deemed proper nnd advisable, and It shall 
be the duty of employers to constantly k(>ep on hand a sufficient 
supply of such blanks. . 

Reports. SEC, 13. Annually on or before the fll'st day of January the 
State Industrial Archlent ('ommls.'don Rl1al1 make a report to the 
governor, which shall include a stateme'nt of the number of awards 
matIe by n. the cau:;;es of the aeeidt""ntH leading to the injuries 
for which the awards were made, and n declined statement of 
the expenses of the commission nod the condition of the Stote 
accident fund, together with ony other matters whicb the com· 
mission deems proper to report to the governor, Including any 
recommendations it mny desire to make. 

toC't~~:r:t10D SEC. 14 (OS amended by chapter 597, Acts ot 1910), Every em. 
. ployer suhject to the provisions of this orticle. sholl payor pro

vide as J"«l'quired herein eompe-nsntion Rccordlng to the schP4'lules 
of this article for the disability or death of his employ ... r,,"ulling 
trom on ac{'h.lental personal Injury sustained by the employee 
nrbdng out of and In the course of his employment wUhout regard 
to fRult 09 a eause of such Injury, exet>pt wheore the Injury Is 
occasioned by the willful intention of the injured employee to bring 
ltbont the Injnry or denth of himself 01' of onother, or where the 
Injnry results solely from the IntOXication ot the Injured employee 
while on duty. 'Wbere the Injury Is ~casioDed by the willful In· 
tentioo of the Injured employee to hrinJr abont tbe Injury 01' 
denth of bimself or of another, or wh('re the Injury reRUltH solely 
from the intoxication of the injUl'I .. I employPe whilE' on duty. 
DPlther the injul'ed employt'e nor on).' (l~pendeDt of su(,h employee 
shall receive comppn~ntlon UDflf>r thl~ nl"tlele. 

S u , t 9 8 I- Tbe llablUty pres("rlbed by the lu~t pl"eCet1ing porol!1'opb Mhull 
low('d. wbeD. he exclusil"e, except that If a'n emplo).'('I' fnll to Be{"1.11"e' the payment 

of oomPE"nsntlon for his injured emplllYPe8 and thplr df"Jl("ndents 
as provIded in thIs article, nn InjuN'C1 ('mployee 01' his l~ol ~re
sentatlve in case death results from the Injury, may. at his option. 
elet"t to clohn compen~ntlon under this ortlc1p. or to malntoin nR 
actlon'ln the courts for damages on neount of .ncb Injury; ond 
In 8u('h an action the dE"fenflnnt may not plead 88 a d('tE'nse that 
the Injury WfiS cnused by the negligence of a fellow servant or 
that the emploYfle nssnmed the risk ot his emploympnt. or that 
the Injury wus due to the eontrltmtOl'Y ne~lIgence of the E"mploY<"e, 
]f nn enlP1oyer, beij:hlps E"mploylng '\\"orkmPD In extrohaznrdou8 
employment within the nlPflning of this artlc'le. shull Rhw (>'m.,loy 
workmen In employments not exh·shaznrdous. the provisiOns of 
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withIn the meaning of this article ond the worl(men employed 
therein. E"x('ppt as proylded In section 83 of tIlls article. 

SE('. 15 (os nm(;'Dlled by chapter 597, Acts of 1916). The PlU- Security of 
phJ~'er sholl secure compensation to his employees in olle of the e:1I;l=~tloD. 
ful10wing woys: P;} . 

(1) By insuring nnd keeping Insured the pnyments of such. 
compensation In the State accident fund, or 

(2) By insuring nnd keeping insured the payments of such 
('ulUllt"nsntion with auy stock corporation or mutual ns~(}('lntion 
Rnthorizro. to trnnsnct the business of wOl'kmen's ('otrlpC;>llstltion 
Ins\1l'nnrp In this Stote, 

(8) Any 8u("h employer ,,-ho does not with the approval of Mid 
C'o1lllnls!oIlon l"oluntnrlly insure the ·pnympnt of the rompens;,tion 
hy one of the mpthods designnted in the precedlug paragraphs ot· 
this ~rtion. must furnish sntlllfnetory proof to the conuulssfon 
of hi!!! finnneial ability to pay such compensation himsplf, tn which 
Cl1At' the ('()mmi~slon mDy. at any time and frOD} tlme to time in 
tts discretion, require the de-postt with the conuDi~'llit)U of Be
('urltl~, ~\\('h 8S are nct'eptetl by the equity courts of Bn1thnore 
elty for the hWt'stmcmt of trust fund~ and In an amount or 
nmO\1uts to be detel'mlnetl by the eommi~ion, to Sl~eure the Ua
btltty of the employer to pny the compensation specified in this 
n('t; nnll in ordpr to be informed 8S to the contitlUE"Cl finnnctal 
r~on~lhl1ltr of nny s\u'h employer the commission may ~nire 
l"(loPOl'tA from him annually 01' at such oU,~r tim..,.s as the eOllllllis
Hlon may clE:'e>ID nere-s .. ~ary or ad\'lsahle nnd may exam.tne sueh 
.'mploYl~r umlpr onth or mllke surh othE'"r exnmlnnUon of his 
boslness as the commission may determine. If he should fntl to 
furnlt-lh 8u<"h sntlllfactol"Y proof. or gl\,e boncl, or deposit such 
~t1'('\1l·lt It's os required by the rOlnmls~lon, or If be should nt any 
tlmp fnll t.o renclE'"r satisfactory reports to the C'Omml~!;;ton or 
nthE"rwlSE' sntl~y the commission of his routlnllffi 1lnancinl nhility 
to pny the ('()m~nsation himself. llll. shnn be flubjc;>('t to thE" pro
,-hdons of the first pnrngrnph ot tbis ~E'"('tion of this nrtl("ie and 
~hnll hE" rt:.qulrecl by the rommlssion to hunlre os pro\"itled in the 
fll'8t )larngl'uph of snld this 8£I('tion, unless he, at once, insure 
"olnnlnrlly 118 proyhh>d In the St'<'Olul plu'n~'aph of this St'<'tion. 

Any PDlployer, sllhjeet to the pro\"hdulls of this nrth'le, who after 
'Nu\'l~mlwr first, ulnpt~n hunllrt'd nnd· fourt€'('n, fans or r(>fuses 
to submit to ~\'c.1 ('Ommts.~lon, ns pl"oyhl()(l In the ne-xt sU('t"'PPfling 
11Rl'ngrnllhs, the U\Pthod he d£lSll't'S to 8tlopt for ns..'llul'ing rompen
:qttlon, or who shull faU to ~ure In~urnnce by one of such 
llIt"thocl:ol, shnll be guilty of n U1h~t]E"1Ut""tmur. and shnll bE" f::nhJ("t·t to 
a fine of not leflS than Dve hundrfld nor moM!' thnn fh~e th0\18Snd 
.luHnrs, The conrt may, In ttR dt~rretlon, rpmlt any sl11'h }W'nnlty: 
Prot'idf'~ The employer In dt"tnult n:;;.~nn'S the rompemmtion 8S 

·'Pro.:r1dt>t) In this 8t"<'tlon: ANd p,"Orldr.d [n,·thN'_ That be has paid 
or SM.m't>tt to be puld ony romrtl"llsl1tinn or othPT bene-fits undt"r 

\ 111\A n<-t whl('h may hn,'e bE"E"n owantNl n~lnst him. 
'. !'OFX'. 111 (n .. nmemlro by ehnpter 597, AvIS of 1916). The !'Otnt. 8t.t ••• eL 

"'"ltutnstrlnl Acehlt"'-Ilt C'ommisslon Is beN"hy nuthorlzffi and dirf'rtE"t1 dent tond. 
to {'1"Pfite nnd f'Btublish 8 f\llld to be known ns the" Rtt\te 1H'('hh'nt 
fund," for the PUl1lOSe of InsurhlSt {IImpll\.\"t"1'S n~'illst Iluhility 
\l1uh~r this nrti('le ond to tll .... tr emllloyN's nnd thf'lr dppendputs. 
the payment of the et."'IUlpt"nsntion Sllt .... ttlc>d in this artiele-. R.u('h 
fund shnll ('Onstst of nil premiums or tnxes"'1'E'("(>t\"M nnd )ltllrl Into 
the tulld ond of property. And se<'urttll'S ncqulM'rl oud lnh'l'E'fiIt 
~ll'nl .... 1 thl'U\1~h the use of lllom''Ys llt'lon~ing to the f\lnd, Sold 
fund shaH be ndll1hlls~rM. by the (,,(lnllllission I\nd sbnll ~ nflP1i~ 
("ftble to the PIl..Y"mput of losst'S RustninE"tl on 8('('Ount of ln~nrl1nte 
and to the ~"'lD{IInt of eX{K'nses in tbl" manuer pro"Vldft(1 in this 
nrtl('lt'. 

SBc. 17 (AS ft1Ut'hctf'd by rhnpter 597, .~rts of l!llGL Fur lilt'" ]~~mluma. 
.)m·I)O.~ of \'~lthkg ~\1rh Rhlb'o u«idtl'nt fuod etwh tl'llIllloyer insul'ed 
h. tbJs fund or ""Iulrtd to be Insured therein by this act sI.811 pay 

4:?i().l·-li~ 
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into the Statu tl'eu .... ury tlw prQllliums of liahility bnsed upon nnd' 
being such pel'('~ntuge of the pay rc,ll of such emllh,yer, IU!! mny 
hun! be(~ll ut:'tel'milled uml puhll~ll('d hy tIle c:ulllluission nnd be 
thC'n it! l~trect. The premiulUs shall hl"' paiu e\'ery foul' months, 
and shaH he tile prescribed l)(~l'('entu~e uf the t.,tlll wug-es paid to 
nil (;'mploye(~!ii suhject to the net for SUdl precetling foul' months' 

. period. ThE.' Htate treasurer shuH Is~me his l'et.'eipt for .oilY SU11IS 
paid him hereunder in duplicate, tIle original to be ut-'lin!l'eu to 
the person, firm 01' corporation or other employer paying the 
SIllU<-" and the dupli{~Rte filed with the cutnDlis. .... ioll: Prot'idcd, /low
et'er, Thot in order to creute a fund Hvallllble upon the RI'I)llcn
tion of thIs articie ns aforesaid on Now~lJlbPl' til'st, one thUUf!;Hlld 
niue hundred and fourteen, the pnYllll?nts for the months of !-iovem
bel', one thousund nine hundl'ed om] fourteen, to }'ehl'uul'Y. in
clusive, one thousand niue bundred and fifteen, shull be llIlllie 011 
()r before No\'ember fil'st. one thousund nine hlllHll'ed 81ltl four
teen, awl he pl'elimiuudly based upon the pay roll of the O[Jel"
ations of the first foul' months of ilie yeur oue thousJlnll nIne 
hUIH.Il'ed nnu fourtef'll, If any ell1plo:n~r bt' found to ha\'e uvel'pnitt 
for such four months he muy dOOnet such overva:mleJlt from the 
rl(~xt ::;ucceeding foul' munths' pnyment mude to the fund; if an~' 
emplo:rpr he fuuml to ha\'e umlel'puhl for fluch fOUl' lUonths, he 
shall pny the c1t~ftclenc~' \\'jtb tlle first four months' paYlUent lUtulu 
by hIm after the end of snid four months, 

Severn! 0 C - SEC, 18, If a single e~tuuHshlllcllt uf work inSlll'eU In tlH' State 
cupations, acchl('nt fund comprises se\'eral occupations IL"t(~d in secllon 32 

of this net, the pl'cmium shall be comput~d accordIng to tht' pUY 
r01l of em~h occupation, if clf"arly .separublt" j otherwise an itl'el'nge 
rate of premium ~hflll be cltol'g'ed tnt, the entire estubiL~hlllf>nt, 
tnking .into consideration the number of elllpJo~'ees anu the reIn
tive hnznrus, In computing the pay roll tile entire compensation 
received by every workman employed in extmhazardowol WOI'k 
and insured In the State aceidf'nt fund. withIn tile meaning of 
this act, shnll be included, whether It be In the form of salary. 
wng'f1, piecewOl'k, overtime. or auy allowunee in the way of profit 
sharing, lll'emhun. or otherwise, nnd whether payable In mnney, 
boord, or otherwise: Pr'odded, The money \"alue of board. ontl 
similar advantages shall have been fix(>d by parties at tlJe time or 
hiring, 

Classification SEC, 19, It sholl be the duty of the (~omlllissloJl to cJn~!"ilry nny 
of industries. Industries subject to thls D<:t. mentioned 01' Dot mentioned. whkh 

nre tllsurf1<l in the Stnte ncdd('nt fund. And the c()nlllll~slon shull 
hove power on or b~f()re the flrRt day of January of each yem' to 
reci<Is.-;lfy such ludu:-otries. or oftt:'ner, If In the opinIon of Uu~ (~t)IJl
mi~Qlon the Mowe should be deewed jnst Rnd ad,'ontug't'(lus; or to 
('rpote addltionul ch.l.ssifieutloll with r~peet to tlwil" r("~p('('ti\'e 
de.!tr(>es of buzm'd and detel'uline the rl~k of the different <'inr.;;se.,-" 
and fix the rutes of premium for eudl clnss, according to tile rlsl .. !'C 

of the smne sufficiently Inl'#:e to 1:1.1ul'nntee n workmen'jol comp(>ll' 
satlon funcl from year to year. It ~han be the duty of the emnmls
sion In determining the rates. in unler to creute a fUlId ~ufHd('utly 
large to gunrantee a workmen's compensation fund from ),('lIr tu 
yenr to aloW redllsslfy from time to) Ume the Industries Ol' Of'CHon· 
tions· in order thnt th~l'~ mny h{> a ftf1xlhle ntlJustmf>nt nt the .'ut(>li 
as the bnznrd fluctuates, and to URe nil means In their PUW(,l' 
throu~h the rnte 8tljm~tmf'nt to les.."wu the OPI)urtunit Ips for tn
Juries to the workmen, ThE' cinNsitkntion ~o df'termillf1<1 nwl t1u~ 
rates of premium er.;;tnhll:-;hro shall hp flJlplkable fm' 8ucoh Y(',U': 
and based on etI<'h one huntlre«l doUnrs of the ':1"08.."1 nnnuni pay 
roll of each employer in any closs: lJ

'
'Ol'idcd. al,,,, That tnl' the 

purpose ot this nct the PR)' of the el1lploype partly within nnll 
partly without thE> ~tate shall be dfrt"llJCII tn lu'" su('h PI'ol'W'rtiun 
of the tohll pny of !'Inch pmployre as his R('r\'I<,t.>:-C withIn Ihe Rtntu 
belli'S to hJR servicE'S outRide the Statf', 

Form of pRJ' SEC!, 20. The oomlllissiPD mal' e:-ttnhlbh nllfl rPquino ;til PIlI-
roll, plo,lo'ers lnsUl'ed in the State accident fund t~ install untl Ilmtntaln 
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a uniform form pay roll. The commission shall ascertain and es
tablish the nmounts to be paid into and out of the accident fund, 
1~8u(, pl'oper receipts for moneys received, and certificates for 
l>enl~titR accrued and accl'ulng from the State accident fund. . 

th ~~.('~l~l!V~~fnlin;I;~~;.:r l~U~~:C~t~tetl~~~~:~~t~~~ta~re::e:: tbl~C: ~c:rf,~ • 
four mOlltlls flubmit a report to the commission herein created. 
accol'ding to the regulations nnd requirements It may prescribe, of 
hiH pny 1'011 fop the four months then ending. A failure to com
ply with this sf-ctlon shull subject the employer to an extra COD
tributlon of one huntll'ed dollars to be collerted by the commission 
III n civil action tn its nome. The amOlltlt collected under this 
Se('tioD shnll be paid into t.he State nccldent fund. 

Any employer who ~hlln ,,;llh fraudulent intent misrepresent to 
the commission the amount of pay roll upon which the premium 
umler thts act l~ bns<><l shnll be liable to the commission In ten 
times the"amo\mt of the dltTerence in the premiulU paid and the 
UJUOllnt Ule employer should have paid, The liability to the com~ 
mlSl'lon under this provision shall be enforced in a civil action in 
the on me of the commission. All sums collected under tilis sec-. 
tion ~hon IK' paid into the State accident fund. 

SIOC. 22. If aD employer shall default in any payment required Detault I D 
to be made by him to the State accident fund. the amount due payments. 
trom him shall be collected by civil action a~lnst him in the 
nump of the State of Maryland. and it shall be the duty of the 
commission on the first Monday of ea<"h month nfter November 
fil·~t. nhl('t~ll hundred and fonrteen, to certify to the attorney 
genfl'ral of the State the names and residences, or places of busi-
DNU1. of an ~mployers known to the oommlsslon to be in default 
for ~mcb pnyment or payments for a longer period than five days 
and t.l1e amount due from each employer, nnd it shall then be the 
dut~· of tlu" nttorney general forthwith to bring or cause to be 
brought against each employer a civil action in tbe proper court 
for the coBectlon of such amount so due, and the same when 001· 
l""ted shoU be paid Into tile Stnte noeldent fund, ond eRch etn-
1lIoyt'I"s cUlupUnnoo with the provisions of this chapter requiring 
Iltl:nnt>nts to be mnde to the State accident fund shall date frOID 
the time of tlle payment of snld money so collected as aforesaid 
to tlle snld commission tor credit to the State accident fund. 

Pl~~~:S ~~s~ ror th:n~~:e o!t!!~~::-e;~~~m:h~ll~ti!t f=e e::; Surplus. 
the commission for the creation of a surplus untU su('h surplus 
shull lImO\lIlt to the sum of fifty tbousand dollnrs, and thereafter 
ft\'fk (lPr centum of surh pl'@omlUDlS until such tilDe as In the judg~ 
Dlf'ut of snld commission such surplus shall be 8ufflclently large 
to ('O"pr the catastrophe hosaro. The commission shall "Iso set 
up and malntnin B reserve adequnte to meet antiCipated losses 
8tHI Mll'ry aU clnhlls and pollell"6 to, maturity. 

!lEe. 24. The treasurer of the State ahall be the custodian of Cu.too, • r 
tb~ State a~ldent fund and aU disbursements therefrom shall funds. 
be Ilaid by him upon order or voucher. approved and signed by 
tht" ('hnil'mnn or 8("tlng chairman and &eCrt"tnry of the commlssion, . 
and dirt"t'tt-ti to the comptroller of the State. ,,"ho shall draw his 
wtn'I'ont therefor. It shRll be the duty of the treasurer to keep 
BUti oUllntutn tIte fUnd herein ('reated separate aod dlstloC!'t from 
otbtlr ~h1.te flmds. 00 and .ftttE'1' January ftrst, nineteen hundred 
and tltt""n, the obUgntlon In the bond of the !ltRte treasnrer shall 
('ontnln n provision securlng the prote<"tlon of this hiud, 

~F.(' .. 25.. 'Vheoowr and 8S often 89 thet"e ShRll be In the bnnds IUYNtGlee.t. 
ot the t~surer any sum belon,.Cting to the State aceld'l"'.nt fund I\ot 
IIkt'-ly. In the opinion ot the rommlsston, to be required for Imme-
~Io'" 119(', It sbon be tlle duty of tbe board of publlc works, when 
t'8.Ut><1 upon by the commission, ttl In'~t the Sftmt\ in iu~~ 
bearing 8Pt'ul'ltltas. 8uC"h as are at"Ceptf'd by the fi(uity l"Ourts ot 
811lthuor. elt)' 1\", tb.- lnvfti.tmf'llt of trust funds. and wben and 
as It ma,y Ilecollle "0"""""""1 or expedleat to ..... the -19 60 
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lo~med or investl'd the bom'o of public worklil shull. ",hpn called 
upon h~· the commission, ('ollE"ct or sell or otherwl!olt' renHze upon 
any sueh loan 01' In,,"estment, nnd nny Intl'r~t n('('ruing upou nny 
sut.'h loan or imoestment. 8S wen 88 nny intf"rpst received upon 
the deposit of monpys belonging to said fund shall be credited to 
said' fuud .. 

The Stnte tl'enSlll'E"1' may deposit nny portion of the State fl10d 
not needf'f' for immPt:linte 11~e-. in the manner' nnel suhject to nil 
the pl'O\'I~tons of law respecting the deposit of otlfer Stote funds 
hy him. Interf'st p.nl'nffi by su("h portIon of the ~Hnte R('C"ldent 
funcI dpposlted by the State tren.urer sbnll he collected by him 
nm] pl.('f'(] to the credit of the fund. 

fr~t~:~~WlDg SEC. 26 (as amf'nded by chapter 379, Acts of 1016). Any em-
o pIOYPI', nttf"r entprtng the State a('('ldent fund may withrlraw 

from sRid fund after the ppriod of one yenr upon giving sixty 
(60) flap;' notiep of his intention so to do nnd upon paying all 
arrears. if any. of premiums due the said fund, and upon assuring 
('ompen~'mtion to hIs employees by ODe of the other methods speci-

E:!penses. fip~F.l~ ~~e (~~t.8mended by chapter 597, A('ts of 1916). The entire 
exppn~ of ('onrhl('ting 8mI ft(Iministprlng the Stute 8C'rid{>nt fund 
as likewise all other exp{>nses of the State Indm;trial Accident 
('.ommi!1lsion shnl) he paid In the first Instance by the State out of 
the moneys appropriated for the maintenance of the State Indus .. 
trial A('cldent Commission ond the payment of the salaries and 
(>xpen~s of sold eommis!'lion ond tts officers and pmploy~. In 
the month of .January, nin{>tet'n hundred and eoightf'en, and an
nually therpnftf'r in 5\1('h month. th~ comrnlsl'llon shaH ascertain 
th£> just eXI")e-nl'le tnC'nrl'e-d by the- commisl'lion during the pr£>C't"rllng 
("nl~ndnr yenr, In ronuuetlng and In the administration of the State 
occiilpnt fund, by inclurllng the salaries of the ~uperintendent of 
!1<Oaid fmul Rnd su<'h otllt"r E'mployeps of th~ ('ommi!1<Ol'llon whose 
sel"Yic>es we-l'e l'E'mlel'ed exC"luslvt"ly to snhl fund. nnd all other· 
E'xpE'nsf>~ IncurrPfI pxdusiYel,.· for snlo fund: ano the amount of 
~u("b l'l8laries aud f>:\.~n~s. shall be chargeuble to the Stnte aeel· 
de-nt fund. And If the-re he E'mployet'S of the commls.'~lon, otheor 
than the memhers them~lves ano the S€'Cr£>tnry, whose time Is 
devotli'd po I'tJ~· to the gpnprnl work of the eornmi~qlon and pnrtly 

1 ~ih~~e E'~;!!s~ !'~~i~~t~~~e ~~~1~~~ r;o~~tl;nO~ I~e~~;~ !;~~ee r;:E'~:r~ 
work of the commis~lon and the State 8("('1«I£>nt fund, an equltnble 
npporttonme-nt of the salaries of such e-mploy~ nno expf>nses 
shull he made by the commls~lon and thp part thereot which Is 
appJic-nhle to the- ~tnte a<,<,hlpnt funtl shall Itke-wlfole- be ehargpnhle 
therpto: and the romrnl~slon shall RlIthorlzp. In the Mme munner 
as othf'r disbm'sements f1'om the State 8('cldpnt fund are Buthor· 
ize-rl. the whole ftmount IiIO ('hftr~f>Ahle to the :othlte n('('hlpnt fnnd 
to be tl'nnsfe-rrp<} from ~nlr1 fund hy the- tt'f>a~ure-r to the ~tate 
tl'pn:'>1Iry to re-imhnrl'l(>- thp ~tnte- tor the monpys !'lO npproprlnted 
and expenlh>d In C'onduct.lng nn(l Rllmini~tprinJ!' tlw ~tate- archlE"nt 
fund for the cnhi"nc1nr yenl' el1<1in.: J)(>(>ernher thirty-first. nlnpt('eO 
hunrlrPfl and sevpnteE"n and for e8('b ("alE-mInr Yflnr thereofter . 

.Adjustment. As soon 8S prn(·th-able after Janunry flr!'lt. nlnf'tPE"n hundred RDll 
[>ightPE"n, Rnd onnually thereafter. th£> eommll'l.;;lon fo;hall n~ertulD 
as fully Rnd R('('tIl'ntely as pOR~lhlf" the totnt pny roll of oil the 
emplorers of this Stnte. subjPct to the prm'lslons of this act, tor 
the pl'·p~Hng.('nlpndur )'e-ur. whethpr insured in Ihe Stutf> nccillellt 
fund, In n Rt()('k company. or nmtnaI 8AAOC'lntion. or Relt-ID~Ured. 
nnel ~hnll nJ~o C'olrl1lnte nnll n!Wprtain thE' omount paid by the 
State tor admlnl!'lltrative- expenSE'S of the Stftte Indu!'ltrlal Ac<'lde-nt 
Commission during snlrl pre<-erlln~ calendar YPftr. e-xcludlng the 
amount C'hnrJrenble to thf" StAte R('('hlent fund unflf'r the pre(,f'dlng 
pnl'ajn'nph of this Rpctton. The eommls!'Ilon f:;hall then <'fllrulote 
nncl dptPl"mlne the- p<.>rC'f>ntngE' whl('h the totftl nmonnt of 8U('b 
Rnlul'les nnd f>Xrwnfi;e-S, othf>r than thp nmount rbar~able to the 
StIlte accIdent fund. bore to the total pny roll. ascertaIned as 
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nforesold tor thot ye.r, of nil the employers of this Stnte sllbjecl 
to the provisions of this act; and the,percentage so cnlenlute<! nod 
(}ptermlned, shnll be 8s~e8Sed against 811 such employers carrying 
their own Insu1'81l.('e in proportton to their severnl pay roll~. and 
011 In~urnnce carriers, ID<'ludlD~ "the State 8echlent fund, In· pro-
portlon to the aggregate pay 1'011 of employers InsUl'e<l therewith. 
as a sppcinl tax for the maintennnce of the State Industrial Acci~ 
(lent Commission. other than for conducting nnd administering the 
Stllte 8('cldent fund, for the calendar year ending December thirty
fll'Rt. nineteen hundred and seventeen, nnd for eRch calendllr yenr 
thereafter: ProVided, however, That the totnl nmount to be os
BPASf'd against and pnid by such insuronce Cal'riel'S "and self
Insurers shall not exceed sixty thousand dollors for ony one yenl'. 

Payment of said taxes rimy be enforced by civt1 action In the 
name of the State of Maryland, nnd the amounts so nsses8ed wd 
rollet'tp<l by tbe commission shall be paid Into the State tr~u;;ury 
to l'elmburse the State for this portion of the expense of arlmtn
IRtering the workmen's eomlwnsntlon law. And the eommiSRion 
shall be and It is hereby clothed with such power nnd authority 
to exomine pay rolls and requtre l'eports from empluyers and In
Rm'nllre corrlel's os may be reasonoble aDd necessary to carry out 
the provisions of this sectlon ond to adopt rules om' regulations in 
l'e-iCard thel'eto, 

SEC, 28, If this article shall be 11el'enfter l'epenled, oIl monf'ys Distribution 
which lire In the State Qcrhlcnt fund at the time of the l't'penl 0 f t UtD dpeat8 In 
'Nhnll be subject to surb disposition as may be provided by the case 0 re • 
leglslutUl,(>, and in default of such legislftth'e pl'ovision, distrihu-
tion the-I'ta(lf :olhall be In 8('('0l'tinnee with the ju~tl('8 of the mutter, 
due ~gard being bad to obligations of compensation Incurred nnd 
E'xlsting, 

SEt~. 29, Every poUey tor the lnsurnn('e of the compensation Polletee. 
h{'rt'in pl'OYlded fOl', or against Habllity therefor, sholl be deeuled 
to be mnde subject to the provisions of this act, No company or 
nsso<'iatiuu shall enter Into any such }loltf")' of insuronce untU 
8u('h rompllny or association shall first obtain from the insurance 
('nUlml~~lon{'r of Maryland a license of nuthol'lty for the purpose, 
whtt'h said commissioner of Insurnnce shall hU\'e full power ond 
ol1thnrlty from time to time to detE'rmine the ndElquacy of its 01' 
tht'ir premium rates for carrying compensation Inslll'lluce os pro-
\"1,1(>(1 In this law, and untU the form of such 110Uey sholl have 
ht't'u OllllJ'(J\'f'd by the Stnte Inuustl'lal Aeeldent Commission: nnd· 
sold Immrance commissioner shall have fun power and authority 
to l"PQ,ulrt.' 81\Id iU$urrulC'e rompnul('s to p.QtubUl:1:h I\n<1 maintuin 
n<1eqnfth~ rntes to rover ~pP(.'tlve risks to whtc:"h their polldes are 
nppllcnble under the pro"lslons of thls act. .Any person violating 
the llrcn-lslons of this section shall be s\lbje<'t~1 to 1\ fluE' of not 
It'R~ tJUlll one hundred nor lliOl'e thun one thousand dolltu's for 
(\I\('h oft't"nse. 

SEC', 80, Every polley of tn~urall<"E' covE'rtn~ the liability ot th.... Pro~181oll8 of 
f>IDllloyel' fur compensation IssuE"d by a stm'k rompany 01' by n POl1elUl, 
mutual nssociutlon I\uthorized to trall$8.ct workmpn's rom(K'nsn-
tlon tntlurnnc:oe In this Stnte~ shnll (.'Ontftln a pnwhdon se-tting. 
forth the rhrht of the comml~lon to flufor<"e In thP nOUle of the 
8tl\te of Maryland for the benefit of tbe flel'Mn entitled to thli" 
('ollllM:lUNltlon Insured by the IltlUey either by Ollng a sE'parote 
nppllcntion or by moklnJt the Insurnn<'e C8rrlf"r a party to the 
orlJdnnl npPU<"8tlOD, the liablllty of the iusurunre cnrrlt'r In wholf' 
or In part tor tlle p8..vmellt of sUl"h col1Jl.-lf'llsatlon: Prot"ded. hOfV-
f'1'('f', I)'hnt pu.yment In whole or In part of such rompeoAAtion by 
t'tthpr the employer or the Insurauc:'e rurrler shall to the t"xtent 
thereof be a bar to the recovery against the other of the amount 
00 paid. 

"~\·ery sueh poU<"y shall contain R provision that, 8S ~n the 
fl-m1l1oyf'e and thE- Insur8n~ ("ftrriel", til" notit"f' to or knowledtn> of 
the O('I('url"li"ure of the Injury on the part ot the employf'l' s1mll be 
" ... met! notice or knowledge, OS the cose UllIY be, OIl the part of 
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the insurance carrier; the jurisdiction of the E>mployer Rhnll, for 
the purpose of this act, be jurisdiction of the InSUl'flDC{> currier, 
and that the insurance carrier shall in .011 things htl: bound by 
Dnd subject to tbe oruPl's, findings, decisions, 01' awards rendered 
against the employer for the payment of cumpf'nsation under the 
proyisions of this nrtide. 

Ever)' such policy shull contain 8 provision to the effect thut tht~ 
Insolvency or bunkruptcy of the employer shaH Dot relie\'e the 
insurnllce carrier from the payment of compensatiun fur iIlJurh."S 
or death su!:'tnined by an employee during the life of such poiil'Y. 

Every cOIHI'ut't 01' ng'l'eement of an empluyer the purpOMe of 
whi('h is to Indenmif~' him from loss 01' damage on account of the 
injury 0(" an employee by accidental meuns, or on Recount of the 
negligence of such employer or his officer, agent, or servnnt, If 
PI1;!Hged in extrahazardous employment, shall be ah!'-;olutely vuhl 
unless it shall also em'el' liability for the payment of the compen· 
sation provided. for by this article, 

Cancellation. No eontraet Ol' in.'5urnD(~ issued by a stock corup.lI1y or mutunl 
ossociation ngain .. ~t' liability nrlging uneler thls arUcie shall be 
cftlll'eled within the time limite-Ii in such contruct fOl' its exph'lt~ 
tion untH at lE'flst t..."n duys nfter notiC(> of intention to canef'1 Flueh 
eonh'net, on 0 unte spedfied in such noti<-e. shall be fUed in the 
office of the commission and also served on the employer, Such 
notke sholl be served on the employer by delh'ering it to him or 
by sending it by mail, by registered letter, addres.~ed t('f the em· 
plnyer nt hi:i or Its In:'lt~kllown plnee of residence: Provided, '£hat 
if the employer h(> n pnrtoel'ship. tht>n ~uch noti<'e may he so gi\'(~n 
to anyone of the partners, nod If the employer be 8 corporation. 
th~o the Dotit't> ntHY be given to Rny a~ent or offi<.-'t'-l" of the cor~ 
[lomtian upon whom leg-nl pro("eSS may be sern-II. 

Existing poll~ SF..c. 31, Nothing herein sholl aft'N.'t ony exl:>ttlng contract of 
des, etc. 110liey of employer's liability Insurance or the linbilit)' of any 

mutual insurnnce ns.o:;o<:intlon, or any arrftngement now existing 
between employers and employees. providing fuI' the payment to 
such employees. th<'ir families, dependpntR, or repreS{>ntattv~ of 
sick. a{"{"ldent~ Ol' d(>uth benefits in .ftddition to the ·compensatlon 
provided for h;\' this arti('le: but 1l:lbUlty for the compensation 
spe('lfied in this article shull not be reduced or affected by any 
lnsurnnce. contribuUon, 01' other benefit whntSOf"'pr, due to or 
received by the person entitled to Ru('h cflwpen!>&ntion, and the 

• person so t>ntitlfXl shnll, irrespective of any ,",uC'h insurance or 
other ("ontroct, ha,-e the right to l~'\'er the ('ompemmtlnn <1il'ectly 
from the employer, 

ExtrabnZ61'd, SEC. 82 (ns amended. by ehapte-r fifl7. Acts of 1916), C()mpenR8~ 
::n:s m p 1 0 7· tion provided for In this srUclt> shall be- payuule for injuries sus~ 

. tained or denth incurred by employees engHged in tht> followln:; 
extrnhaznrdou.'1 employmf'nts: . 

(1) The 0pfiOrntion, ineiurllng eonstruC'tion nml rl'pnfr. of rail· 
ways opernted hy l'Jtenm, e-Iectric, or otiler Ulotlve (lOwer. str(lt't 
rallwnys, nud lndined railways, but not in their ('Onstruc'tlon 
when constru<'ted b~· any person otilf"r tbun the compnny whit'h 

, owns or operates the railways, tnelutlin/Z work fit expre!>l.'S, sleeping, 
parlor. nnd tlinlng ear pmplo, .. f'f'.R on rnllway trnins. 

(2) Constrm'tion nnd Oll(lorntion of rnUways not InC'lud~1 In 
parngrnph one. 

(3) ThE' ol'N'ntl(In. In<'ludill.!:' ('on.;;tl"llction find repail'. of cllr 
shops, m8('hine shops, stoom and power plants, and other wt)rklt 
tor the purpoAe~ of all)' 51u-h rftllway, or u~ or to be u~ed In 
("OllllPCtion with it when olwrntt"tl. eoructruC'tt'C1. or ~pu h't~d by the 
("ODipany whl('h OWJlS or operates the milway, 

(4) The opprotion. Im'luding con..qtructlon nnd r(3pnir. of rRr 
shops, machine ~hops, stt'Rm nnd IlOwpr plllnts not IIwluded In 
parngrnpb three. 

(5) 'rhe operation, loc'1uttlng construction 811d replilr. nf t~I,,~ 
phone lInE'8 nnd wires for the pUI1)o.~ of the hllsln~ 'If ft tt'lf'" 
phone eompnny. or 1l~ or to be used In eolllle<'tion with its bWJl~ 
ness, when constructed or operated by the company, 



WORKMEN'S COMPENSATION LAWS-MARYLAND. 583 

(6) The operation, including construction and repair, of tele.
graph lines Rud wires for the purposes of the business of a tele-
gruph company, or used or to be used in connection with its busl
IlE."SS, when constructed or operated by the company. 

(7) Construction of telegraph and telephone lines not included 
In pnrJlJ:l'nphs five nnd sIx. 

(8) ~'he operation, within or without the State,. includiu~ 
l'ppulr, of vessels other than vessels of other States or countrie~ 
uSt.'u 111 interstate or foreign commerce when ol>ernted or repaired 
by the company. . 

(9) Shipbuilding, including construction and repair in a ship-

ya(~O)~' r~:;t:l~: ~~~r~Cll~~!~dii~:n~~:r~~l~:h~'r unloading ~f 
cargol"S or parts of cargoes' of grain. coal, ore, freight, general 
merchuntllse, luwber or other products 01' materials, 01' moving or 
handling the snme on any dock, platform, or place, or in any ware. 
house or other place of storage. 

(11) Subaqueous or caisson constl'uction and pile drh·ing. 
(12) Construction. Installation or operation of elect .. l~ltght .and 

electrlc--power lines, dynamos, or oppllances aud power transmis
sion lines. 

(18) Paving, sewer, and subway construction, work under com
pressed all', excavation, tunneling and shaft sinking, well digging, 
laying and repair of underlUOuud pipes, cllblt~ and wires, not 
included in paragraph 5 of this section. 

(14) llUluberlng, logging, river driving, rafting, booming, SOW
rullls. shingle mills, lath mills, Illonufacture of veneer and of ex
eelslol', manufacture of staves, spokes, or headings, 

(15) Puip and paper miiis. 
(16) Manufacture of furniture, interior woodwork, organs, 

plnnos, plnno Dctlons, canoes, SUloll boats, cotllns, wicker an<l 
l'Utt.UIl Wal'e, upholstering, manufacture of mattresses or bed 
Bprln!-.rs. ' . 

( 17) PInning mUls, St1sh and door fnctol'ies. manufacture of 
wooden Bnd col"l'ugnted paper boxes, cheese boxes, moldings, win
dow nnd door screens, window shades, carpet sweepel's, woodell 
tO~'I:i, m'Ucles. and wares or bnskets, 

(18) Mining. reduction of 01'69 and smelting, prepm'ntion of 
unatflls or minerals. 

(19) Quarries; sand, shale, clay or gravel pits, lime klIns; 
JUnuufscture of brick. tHe, tel'l's cotta, fireproofing', or paving 
hllM.'k~, uUluufllctUl'e of enlduln cal'bide, l'elllent, asphalt. 01' paving 
mate-rilil. 

(20) Mauufacture of glass, glass products, glasswal'e, porcelain, 
or [lOttery, 

(21) Iron. steel, or metal foundries; romng mms: manufacture 
of custiDJnl, forgings, ht'8.YY engines, locomotives, machinery, safes, 
aoellOrs, cnbl .... rails, shafting, wi ...... tubing, pipes, sheet metal, 
boUpt'S. fUrllaC'llS. sto\'e9, structural steel, Iron, or metal, 

(22) Operation ond fE"pair ot stationary engInes Bnd bollers, 
not l"eluded in Otllel' paragraphs of thts section, 

(28) MRllufo("ture of SOlall cnstingB or fol-glugs, wetnl W8ret\ 
Instrunwuts. utensHs and articles. hardware. nails. whoe goods. 
&eJ"eEons. bolts. metal beds. ssnltru'y, wnter, gas or electric fixtures. 
light nlR('hilles, typewrlters, cash reglsters. adding machines" ca ..... 
riage mountl~ bicycles. mHll.l toys. tools, cutlery, instruments,. 
l))lt)to~"APblc CAWE-ruS aud SUlll'UEIS. sh~t~wetal products, buttons. 

(24) lIIanufaeture of agrieultural Implem .. nts. Ulrashing rna
~hil\'" traction engines, w_ carrl,,- slelgils, vehiel .... auto
mobil ... motor trul'lts, toy wagons, sleighs. ()r baby ~8rrlnges. 

(211) lIIanufaoture of e,.-plosive and dangerous cilemicnls, cor
rosive acids or salts. amlUooia. gusoUne, petrolenm. petroleunt 
),rudurts. t"eUulold, ttas.. cbarconl. gtJolM)wder. or amwunition, 

(:!6) lIIanufacture of paint, color, varnish, 011, ja\lllDs. turpen-
tln,,- ,,,,intil\ll Ink, prluters' roilers, tar, tarred. pitt'hed, 01' 
.""halted paper. 
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(27) Dlstillerips. breweries; mnnufnptnrt> of ~1)ll'it\loUS or malt 
IhtllOl'S, alcohol, wine, mineral watel', 01' soda wntel'~.· 

(28) ManufaMure 01 drugs ,and chemi<'als, not silecified In para
graph 25, mediCines, dyes:, extrncts, phnrmnceuttcnl or tollet 
I)),PllHrntion~. SORPS, cnnrllt'l't. )Jprfl1l11PS, noncol'l'AAiYe n('ld~ or 
chemical pl'epnrntions, fertilizers. including gnrbnge disposal 
plants; shoe blacking or poUsh. 

(29) Mllling;'mnnufactul'e of cerenls or cattle foods, warehous
ing; storage: operation of groin eleYDtol's. 

(30) Packing houses. abattoirs, manufactUre or pl'Ppnrntion of 
'ments or mPHt pI'oduets or glue. 

(31) Tannerle.. . 
(32) Mnnufactul'e of leather goods nnd prodlwts. belting. snd

dlery. harness. trunks, vall~ps. boots, shoes, ~lo\"t'S. umbrellas, 
rubber goods, rubber shoes, tubing, tires, or hose. 

(33) Cunning or prt>puratlon of fruit, \"t>getllbl~, 'fish, or food
stuffs; pitkle factories and sugar l'efinerles. 

(34) Bnl.:eri(>s, inf.'lml1ng manufacture of ("1'8ek(~I'S nod biscuits, 
Dlnnllfnc'ture of confectionery. ~plct>s. or ('ondiment~. 

(35) Manufacture of tobac('o, cigal'8, ('igareth's, 01' tobacco 
. products. 

(36) MnUl1fuctnre of cordage, ropes, fiber. brooms, or brushes; 
maniln or hemp prooucts. 

(37) Flax mills; manufacture of textIles or fabrics, spinning, 
weaving, nnd knitting llUlDufactorieH; munufa('ture of yarn, 
thread, hosiery, cloth, blankets. carpets, cnnvas, bUjiifA. shoddy, or 
felt. 

(38) Manufacture of men's or "~omeD's dotlling, white wenr, 
shirt~. collars, corsets. hats, caps, turs. or robes. 

(39) Power laundril?s; dyeing, cleaning, or blt>nehlng. 
'. (40) Printing, photo-engrn,·lng. sterrotyping, 'electrotyping, 

lithogrDphing, embosslnA': mnnufa{'htre of sblt1.on~ry, paper, card
board boxes, bags, or wall paper; and bookblmllng, 

(41) The opel'ation, otherwi8e thnn on tracks, on Rtreets. hlgh
WH)'S, 01' elst>whE're of COl'S, trucks, Wn~~)llS or othf'r vt>hldf'S. Dnd 
roners and engines. prol~net1 hy steam, gns. gJl,.;oline. eiectric, 
me(:hllniC"nl or other power, or" drawn by horses nnd mules. 

(42) Stone cutting or dreR8ing: marble workH: mnnufncture ot 
artificial stone; steel building nn<1 brIdge con~trnMion; installa
tIon of f"lt"'ntors, fire escapes. ooil£lrs. £lnillnes. 01' hffiVY mnchtn
ery; bricklaying, tile laying, IDaHon work, stone :qatttng, concrete 
work, plnstering; Dnd manufacture ot ('OD<'I'f'te bluek",: structural 
c'arpentry; painting, decOI'ating, or reno\,ntluA'; HhPf't-metnl work j 
roofing; conRtruC'tion, rppair, an<1 df'molitloD of buildings and 
bridges; plumbin~, sn.nihlry, or hpnting engineel'lnJl; instnUation 
"and covering of pipes or bollers. 

(43) In odcBtion to the elllploymentflil set out in the" precedtng 
pnragrnphs, this 8C·t I", lntenllpfl to ftJlPJ~' to all pxtrfthozartIou8 
employmf'nts not tq)ecifiC'nlly enllmprnted herein. 

W bam a"1 8F£. 38, Any pmployer. his emplo~'(1rf', or f'mJllo~'eeR engagt'd In 
elect. wOl'ks not extrahazardouS wUhln thp mPlmlng of this article mny, 

hy thpir joint ele('tlon. fUt'd with the commtAAlon. RN"Ppt the pro
,'Isions of this Drtic-Ip Rnfl ~n('h nf"C'f"pton~8 WhPD npproved hy the 
('omml~sion shall subjert thft'ln to tllft' pro\'hdnns of this nrtlde to 
"aU Intents and purllOS(>s as If thp~· hnd bt'Pn ol'i;:innlly Included 
In Its terms. 

Any workman of the age of ~Ixtetl'n ypnrR amI upwards may 
hhnsplf pX('rC'l~e thE" pl~tlon hE"l"phy nuthorlzE't1. The rlghl of 
eleetlon herphv Ruthorlzed ~hnll tw E"xprc-l~l on hehalf ot any 
workman ull(h~r the n~~ of Rlxtpt>n YE"flrR by hlte po",nt or guard
tnn. Nothing hel'f'tn shnll be ronRtruf'(l to apply to workmen of 
If'FIS than the minimum flJre preR('rlhed by In\v tor the employment 
of minors tn the o('{'npntiol1s In whlc-h 8\1('h workmpn !4hall be 
("ngn~. 

The provisions of thlR nrth'le Rhnll npply to pmployers Rnd PIn
ployees engaged In Intrastate nntI also In Intt>r:q:tnte or foreign 



WORKMEN'S COMPENSATION LAW8--MARYLAND. 585 

commerce for whom n rule of lIublUty or methad of eompenSl1tioll 
haR been or muy'" be estnblishetl by the Oongress of the United 
Stutes only to the extent that their mutual connection with Intra
stute work lIIay and shun be clearly separable and distinguishable 
trom interstate or foreign commerce, except thnt any such em
ployer ana ony of his workmen only in this· Statp. may, with th~ 
Itppl'ovul of the commission nnd so fnr 8S Dot fOl'bidden by ROy 
act of Congl"eSB, voluntarily accept the IJl'ovlslons of this nl'tide 
by fiUng written acceptances wIth the commission. which sltnll sub
ject th~ nccelltOl'S to the provIsions of this article to nll intent!o: 
nnll PUl'POfilPS us if th<"y hud been originally Incluc1Nl in ttl'( terms. 

SEC. 84. 'Vh~never there shall have been enacted by the Con- Interstate 
~I't"NS of the United Stnt~ und shall be In effect ony act l>1'oyhting eommerce. 
an exclusive l'emedy ond compensation to employees of common 
('ul'l'lel's by rallrond whUe emilloyed in Interstnte ar for('ign (,Olll-
merce whO sustnin personnl Injm'y by accident nl'ising ont of nnd 
in th(1 'coursl? of 8u('h employment nnel reEmlting In tUsnbility. 01' 
to the dppeontients of su('h employees in cuse such injury results 
In dt:'ath, It shall be h\wfUl fel' any such common carrier b~' rnll-
road In this Stute and Its employees or any of them, by ngreeoment 
between Buch employer and employees, to provhle for tlle pnYlllE."nt 
by the employer of compensation In the nmounts nt the times and 
tn thE> mnnner specified In said art of Congress to any employee 
who, while employed by such emilloyel' in commerce or b\l~ill(llSS 
wholly within this State, sustaIns l)ersonal injury by acchleut 
arising out of nnd In the course-of his employment and resultlng 
In his dlsnblllty, or to the dependents, os defined In said net of 
Cougt'e$, of Buch employee In case such Injury results in his 
death: and In Bud by Buch ogreE"lDent to $tipulote and agree thnt, 
except as provided therein, such employer shall not be eh'H1y 

,liable for ony lujm'y to 01' denth of nny such employee resulting 
from Rny such accident. 

It any such employer 811n1l file with the- commission flll Instru
Inent III writing under Its corpornte senl offering to enter into 
sueh au ngret'ment with all and any of Its employees In this State 
alltl re-ft'"rrlllg to such act of Congress, Ulul shall cause notk-e of 
such ofTer filed to be pubUshed once ~nch week for three sucl'eSsi"le 
wet:'ks following the dnte of such fiUng In 8 newspaper published 
tn each l'tlunt,y In this Stnte through whl('h such emploYl)r runs 
regulnrly Rny freight or passenger troln, and In two DeWRpapers 
publblhPd ·In the clty of Bolthuor(), If s\l('h employer runs rt"gu
Inrly noy freight or p08SellgE>r truin Into 01' through salll city. 
(livery employee of sUl'h employer shall be coneluslvely presumed 
to 8<'C'ellt s\I('h oft'er ot the employer and to lUl\'e E'utel't'(\ Into sneh 
n~llleut. unless such emploYE>e shall, within thirty dl1.Ys ufter 
thtl- tHing of ~\\("h otre-l' by the employer, file with the commission 
a notice In writing or stntement decllnlng'- such offer: ond at 
the expiration of snld period of thirty duys the terms of ~uicJ 
ngreemellt shnll be mutuallv binding uPon the employer uml U)lUll 
p-very emilloy~ not so d(ll('Unlng. but any employee or the elUlllo~'el' 
may a.t an..v time by filing with the commission not les.~ tlUHl 
Ullrt"v days' notlre In wrUlng of his or Its. inoontlon :o'U.) ttl do, 
t~l'mluate such 8gt't"6Dlent upon bls or tts part as tv oll ftccldentul 
lnjurles occurring after the expiration of such notil"e. 

SEC'. 85. \VheuE'\-er the Stute. county~ city. or ony mUIlIt'ilu\lit~· UunlclpaU
~htlll ell~\~ In any extrohaanrdous work witblu the mt'nnin~ of tlIL 
'hl~ arUC'lt' In whl('-h wOl'kme-n 81"(10 emplo)'(I!(l for wnJreS.. this "rUde 

, ~~:,~l :ty a~fl~!~t!~~ :e:!~~el~~~e~~~~!~! ~r!~~~o-: ~~u~;tn!~ . 
hHWr tban that gixen under the terms of this nrUf."le is mude fnr 
nmnt('lpul t\mph~'ees llljtlJ'tld In tbp roUrst'" of ... nploym ... nt :;;.u<'h 
pmploY@ltltlJ sholl not 1M' entitlf't1 to the llt"netits of this artt('l .... 

SEC:'", 86 (as amended by ("hollters 868 and 597. At"ts uf l!l1Gl. Seale of COIll~ 
Enf."h eruplo,)'pe (01' In enS@- of dE"8th his tnmlls or d('lM'nllf'lH's\. pensation. 
f'nthlt'd to J"tlrt"'E'h~e ('olUPN'Isntion under this arti('lf'. shall l't'C't"ive 
the same In 8l"l'Ol'dd.llce with the tullo-wing scbetJule. aud t"Xl'ellt 
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DS In this article otherwise providoo. sneh paympnt shaH h(> In Ii'!u 
of nny and nIl rights of action whuU;oever against nny person 
whomsoever. 

P~rmnDent (1) In case of totul disability adjud~ed to be permanent fifty 
tota dlsnbUlty. pf'r centum of the avel'age weeki)· ,,'uges shall be Jlnhl to the elll~ 

ployee during the continuance of such total disability, eXcltlSiye 
of the first week, not to exceed n maximum of tweh·e dollnrs 
per weel!: and Dot less thun a minimum of five dollars ~r week 
unless the employee's estnblished weekly wages are less than five 
dollars per w(.aek at the time of the injury. In which e\"ent he shull 
receive compt'nsation in nn umount equnl to his overage weekly 
wa~es. but not to exceed a totul of fiye thousanu doUars. Loss 
of both hnmls, or both arms, or both feet or hoth legs, or both 
eyes, or of any two thereof shall, in the nbs("n('e of conduslve 
proof to the contrury, constitute permanent total disability. In 
all other cases permanent total disability shall be determined in 
ftccordan('e with the facts. 

toia!:rkob~'[: (2) In case of temllOrnl'Y totul (Usability' fifty pel' centum of 
. the average weekly wages shall he paid to the E'mllloyt'e during 
the continuance thereof. but Dot in excess of a maximum of twelve 
dollars per week, aod not les.~ than a minimum ot five dollars per 
week unless the employee's estuhlbdled weekly wages are less 
than five dollars per weE'k at the time of the injury, In which 
event he shall re<.-eive compen~ation equal to his fnll wages, but 
in no case to continue more than six yearS from the date of the 
injury or to exceed thirty-seven- hundred and fifty doUnrs In the 

'. " I·' aggregate. 
PIl~t!:imSl::bt! (3) In case of disability parti"l in character but permanent In 
ity, quality the corupenH8.tion shull b(> fifty PPf centum of the average 

weekly· 'wages, in no case to exceed twelve dollars per week or 
more than three thousand dollurs in the a~gr",gate. and Mholl he 
puld to the employees for the period named 1~ the schedule as 
tollows: 

Thumb. For the loss ot a thumb, fifty weeks. 
First fingel', For the loss of a first finger. commonly called Ute 

Index finger, tllirty weeks, 
Second finger, For the loss of a second fingt:'r. twenty-five 

weeks. 
Third finger. For the loss of a third finger,. tWE."nty WE"eks, 
Fourth finger. For the loss of a fourth finger commonly t'ft.lI00. 

the little finger, fifteen weeks. 
The loss of the second. or distal, phnlange of the thumb shall 

be considered to be equal to the loss ot one-hulf of Ruch thumb; 
the loss of more thao one-halt of sneh thumb sholl be eomddered 
to be equal to the loss of the whole thumb. The 10M ot the third, 
01' distal, phalange of ally finger Rhall he ('on~iclerE'(1 to be equal to 
the loss of one-third of such fingPl·. The IfmS of the middle or 
~cond phalaoge ot aoy f;\nger shull be conf:lidE."rE"U to be equal tn 
the loss of two-thirds of such finger. The lo.""t8 of more than the 
middle and distal phalange of any finger shall be colL<;lderE"t1 to be 
equal to the loss of the whole of su<'h finger: Provided, hOl('(Jf;er. 
Thnt in no CDse shull the amount received tor more than one Hngel' 
eXC'Pe(l the amonnt provided in this schedule tor the loss of a hand. 

Gre~!.t toe. For the loss of a grent toe. twenty-five weeks. 
OUler toes. For the 1058 of one of the toes other than the great 

toe, ten weeks. 
Hand. For the 10~ ot a bane\. one hnndft'd and fifty weeks, 
Al·m. For the loss ot an arm, two hundred wet"ks. 
};'oot. For the 1088 of 8 toot, one hundred and fifty weeks. 
Leg. For the loss of a leg. one hundred and seventy-five weeks. 
Eye. For the loss ot aD eye, one hundred weeks. 

. Loss ot use. PeMD8nent 1088 ot the use of a hdnd, arm, foot. 
I{"g', or eye shall be considered 88 the equivalent of the lORa of su('h 
band, arm, foot, leg, or eye, aDd for the loss of the fractional part 
of the vision of eithf'r one or both eYffi the tnjnl'f>d emllloytte 8hft" 
be comp<!nsated In Ul<e pruportion to tile cowpensation for total 
IUBS of vislon. 
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Amputations. Aillputations between the elbow and the wrist 
~hnll be considered as the equivalent of the loss of a hand Amllu" 
tn tion between the knee and the ankle shall be considered as the 
equlvalpnt of the loss of Il foot. Amputation at or above the 
elbow sltnll be considered 88 the loss of an arm. Amputatlon at 
or nooye the knee sball be considered as the loss of the leg. 

The compensation for the foregoing speclfie Injuries shnll be in 
Upu of aU other eompensn.tlons, -except the benefi~ provided in 
section thlrty~seven of this article. . 

OIlier ense.. In all other enses In this elas. of dls.blllty the 
cOlulIensntlon shall be fifty per centum of the ditrel'ence between 
hi!'; fi\'ern~e weekly WRJre'S ann his wage-earning capacity there
oftt'!' In the some eUlployment or otherwise, if less than before the 
..accitlf'llt (but not to exceed twehe doUars per week), payable 
durin,: thE" rontlnunnce of sueh partial disability. but not to ex~ 
eeed thl'ee thousand dollars. aud subject to reconsideration of the 
dp~r('e of such Impairment hy the commission on Its own motion 
or upon applIcation of ony party in i.nterest. 

In all cases where there has been an amputation of a part of 
ony lUpmhpr of the bod)' heretn specified or the loss of the use 
of nny 110rt thereof. tor which oomppnsation is not specifically 
prt)\'lded herein. the commission shall allow compensation for 
suC'h proporUon of thtt' total number of weeks allowed for the 
omputation or the loss of use of the enthoe member, as the affected 
or lUullutnted portion thereof 1>OOl'S to the whole, 

(4) Iu.cnse of temporary partinl dtsnbUlty, except the partieu- Temporary 
lar rosE'S mentirtned In sl1hcUvtsion three of this section. an lnjUl-ed ft~t(a' dtabil· 
emll)oyee shall receive fifty per l't"ntum of the difference between, 
his R\'Pl'aJ!:'e \\'pekly waJ.."E"S ~Dd his wnge-enrning eapaclty there-
I\ft~r In Ule some employment or otherwise. tt less than before the 
n("{'hlt"nt. during the contlouollee of sueh partinl dlsablltty. but 
not In excess of three thousnnd five hundred dollars. excel)t as 
olhpl'whle lll'o'\"lded In this article. 

In rose the injury cau~es death within the periM of two yeors. Death. 
tht' bl.:"nelUs shall be tn the amounts and to the persons following: 

If there be no de,l<'ndenls. the dlshu .... ments shall be limited to 
tlH.~ e:qlt"n~es·provided for in se(~lon thirty-seven bereof, . 

If there are whoUy tl~pendent persons at the time ot the death, 
th~ pnY1ne-nt shall be flfty per eentum of the average weekly wages, 
and to ronttnue tor the remntmler of the perIod between tht" date 
of the death ftnd eight years after the date of the Injnry, and not 
to nmount to more than 1\ maxtmum of foUl' thousand two bun .. 
d_ nnd fifty dollnrs, nor less than a minimum of one thonssnd 
dollnrs. 

It thE'l'e 01'8 purtly {l('}wlUlt"nt fK"rsons at- the time ot the death. 
the 1"lYlUent shall be fifty per centum of the average weekly wages, 
8mt to continue for aU or such portion of tile perlod of eight yeal'8 
nttt'l' the dute of Ule injury. Lit the commission in each (case] B'D3' 
,1('h'l'wlut!' .. aud not to amount to more Ulan a muD-U1Um of three 
thuusond dollars. 

The following persolls ahall be presumed to be \\"holly dt"pendent 
tor sUllllOrt upon & t1eceIl..~ empluyee: A wife or Invalid hU.'~IM\nd 
«.t luvolld to rueanlllJ: OU8 physically or mentally lucapaeltntro. 
trom t'8,rnln~). a chiltl or chHdren uDder the age of slxtt'e'D years 
tor over said .:ure'lf ph"vst<'t\ll .. v or mentally IUC811acltatNt from 
enrnln!(\ lh-hllt with or dept"ntit"ut ullOn the parent at the time of 
the IlljUI'), or d ... tIl. 

In aU oUter t'ft9(IEI questions ot dt'PC"nd~ncy. tn whole or in pnrt. 
shull be dt.trennlned in R(.'('()rdnnee with the facts In eo.ch partien
lnr {"a$(l! (Ioxlstiug at the time of the lnjul'J' resulting in dt"ath of 
ou,'b em,.lo..""", but no I'<"rson shall be ronsid......t as dependent 
UIII_ .ud> person bt> R t'fttller. motbel', grandt'fttber. grandmotl ..... 
ot"",-hUd. or Ill'Ilnd~hlhl, or brother or siste.r of the d ....... ..." 
ewploy.... Ineludlng til..... otherwise spectl\ed In this seetion. 
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NOD~{'s.i.tl('nt Compensatlon uuuer this nrtlclt" to alien't1t'pPlulellt widows, 
bene1i(!uules. ddlul'en, and purt'llts, not l'e~idents of the Lutterl ~tlltest shall be 

the sallle in amount 8S is pl'o\"ided In each case tor residents, 
except that, at any time within one yeur Uftt"l' nil accident result· 
log in death, the commissIon may in its uiSCl'etloD ("'OInmute any 
pUYlllents therent'ter becoming due to ::iuch belleticiul'ies into a 
lump-sum paYlllent, not in ony CDse to excePd tWl'lIty·fuul' hundl'ed 
dollul's, by Imyillg a sum equal to three-foul'tlLs of the then value 
of such payments. 

NOlll'eshJellt alien dependents DIal' be officially l'eIU'e.lSeuled by 
the ('on8ular officers of the nation of whleh sueh alien or aliens 
may [)e citizens 01' subjects, and in such cases the l'onsulur otlit'ers 
shull huve the right to l'ccelve, for (]istribution to such nonresident 
alien uependents, all cOIllpensatIon uwuruet1 Jlereuntler, and the 

. receipt of such consular o1ficers shall ue n full uischarge of ail 
SlIlUS pllid to and received by them, 

SEC, 37 (as umemled by chapter 597, Acts of 1910), III audition 
to the cODlpeusntion provIded for herein the employer shall 
prolllPtly lJro\"ide for un injured employt..>e-, sueh 1Detlkul. surgIcal, 
01' other attendance 01' treatment, nUl'se nuu hospItal servic.!es., 
medicInes, crutches, and uppurutus ll!:l WUY. be required by the 
('ommh:islon in an amouot not to excet!u OIle hundroo nnd tifty 
dollul'S ($150), If the elllployer fuil to provide the I:;ume the 

.rl:::!r:Je,etc., ~)l{U~:! :~Sl~i::l' ~l~~rg~ :~r ~!c~1~r:a~1~~~:~ ::d t!~~v~:~l~~:~i 
be :subject to regulations by the cowwit;sion. nut! sholl be limited 
to :such charges us pre\'ail in the same community f~ slmUar 
treatment of injUl'etl pel'SOIlS of 8 like stomlunl of Hving, nUll in 
ense death ensues from the inju!"y within two yeUl"S, reasonable 
funerol eXlJenses shall be Illlowed not to exceeu the sum of BeV· 
cnty-fiye dollol'S ($75): PI'Qrided, Iwu:el'cr, 'l'itat if there are DO 
delJelldt:'"llts and the deceased emJlloy~ leuves lI!;utliclent estate to 
pay same, all expenses of last sickness und burial shull be puld 
by sniu estnte and not by the employer or In:sUl'IUlce eompuny or 
eowmission out- of the ~tute accident fund. as the case way be. 
The commission shall ho\,e full power to adopt !"ules ant! regulu· 
tiOIlS with relo>ped to fUl'uhjhiug mooieul. nu!"~e, hospital senkes, 
and wetUcines to injured enlplo;\'ees entitled thereto- nnd tOi" the 
pn,,'l11t'nt tht'l'efor, 

NotJce, ~EC. 38, Xotlce of au iujul'Y fOI' whieh COlUp~u.t;attoD Is payable 
under tIlis article shull be given to the elllllloytc>l' within ten days 
ufter the occident. ond also in (."1$ of the u(~uth of the employee 
resulting froJU SU(')l lujur3', within thirty du~'l'i ofter such death. 
:iuch notice may be in writing and cOlllllin the nUIllt!' and odtlress 
of the employee, and state tn ordinary lung-uage the time, place, 
nutm'e, and cuu:-;e of the injury, BIllI be !SJglll'tl by him or by n per .. 
son on his behulf. 01' in cose of tl~ath, by un." one or more of hls 
dependl"nts. 01' by n per$OIl on their bl.:'half, ~J'h ... fuilul'e to give 
S\I('11 notice, uul~s eX('UKed hy the commi:-;'''Iiun t'ilht'r on the b'l'Ound 
that notice for some suffident rention cunhl Dot hove been given. 
01' OD the gl'ound that Ule State 8cd<l~l1t funtl, InNUrUO('e rom
pany, or employer, os the case mDY be, hn~ not het.·n prejudiced 
thereby, shall be a bar to nlly <"iuim UI1111.:'1' this orllt-Ie, 

n"port. 'Vhenever on oecltleut OC'Curs to ully emploYf>f> it !:IhaU be the 
duty of the emlll()~'el' to at once report such Ul'('hlt"llt and the In
jury resulting therl;'tl'olU to the ('t)llllllis."ioD, and al!'O() to any I{'gal 
l'epl'esentnth'e of the cOlUmlsslon, SUdl report .Jidulli stute (a) 
the tiUlt', cnnse, and IlntUl'e of the oc('tdeot und Injuries, ond the 
[lI'obllhle dUl'ntion of the Injury resulting tbert'fl'om; (b) whether 
the acchlent 8l'Ofole out of or In the ('fmrse ot the Injured person's 
pmployment: (e) nny oth(>r matters the l'ules flllrl regulations ot 
the CODlmisslon may pt'eHC1'1be. 

Application, S}X', 89 (us Olllt"uded uy chn[.tel' OU7, Acts of 1916). 'Vhen an 
(>IllIJloyet! I~ entitled to rompenl'tntton umlt:"r thht nnll"le he shall 
flit" with the cOl1lmi~L'41on his appllcntioD togeth~r with the ee ... 
tith:ute of the physiCian. if llOY, who aUen«letl him, within thirty 
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days ufter the bE"gluulng of his dlsnbillty, tOl' which compellsntlon 
Is claimed, nnd failure to do so, unless excused by the commission, 
either ou the ground that the insurance currier 01' the employer 
hRS not been preJmltcoo th€'l'eby. or for MOme other sufficient l'ea~ 
son, shall be a bOl' to nny clnlm under the act. 

Whfi"D' death results from Injury, the parties entitled to OODlI*"ll
SAt ton unc1E'r this nrti{'le or some one in thell' behRlt, shall make 
npl1UC'otion fnr smue to the C01Umt~ston, which nppllcation 111USt 

be accompnnled with proof ot denth Bnd proof of relationship 
showing the partlE'S to be entitled to ('OIUpeuRntlon umh.·r tllis 
nrticlf". CPl'ttftcntes of attending -physician, if attended by n 
physicIan, and such other proof as may be required by the rules 
ot th~ commission. . 

SEC'. 40. Th~ eommtB~don shall mob:e or cause to be mode Em<'h t1o~D!fc8t1ga-
InvPF.ItlJmtton of Rny claim 8S It deems necessary. and upon nppliM 

• 

<'otlon of ~lthe-l' party 811011 order n hearing, and within thlvty 
'flays nftt"l" n ('18i1n tor oompenECntlon Is !!I.ubmltted uneler this sec· 
tiOD, or such hE"orlng clol:led. ehn 11 make or df'ny nn award, u~terM 
mining 90('h ('101m for ('OmlleoECntion, anel file the snrne In thl" office 
of the commission, to~ther with a stotement of ita conclusions 
of fact and rultuJlR of low. The commlRECion mny, if it df!ems 
l'll"Ol>er, on th(" wrtttpn application of nny party In Interef1t. or on 
its own motton. ~u're the clalmnnt to apllE"nr hefore nn Olohitl'n-
tlOD commttttle appointed by It and con!'1lstlog of one r("presenta-
. ttvp of (\l\Iplnyee~, one rppl'E'Sentotive ot' E'mploYforF;,· ond f'tthpr a 
mf'mhpr of the ~mtnbndon or a person spP<'ially dpputlzed by the 
rornmlRRlon to 8<"t as {'holrman, betore whleh the evidence in re-
gard to the clnhn sho11 be oddueed. oml hy which it sholl he cnn~ 
sldfol'Nt nnd r~pOl·tM upon "WUh tlle right of either pnrty to nppeal 
to· the ('Ommll'l~lon from the finding of said nl'bltrntlon committee 
on nIl questions of law and fact:. 

It ("htln~ of rlr(,UlDstnnces worrnnt nn Int"'l'f"n~e or renl'range.. 
ment of roUl[lE'nsntinn, like opplt('atton (thaU be made. No In
C'rMRl\ or l'E'orrnnJ.,,'"tlllumt sholl be oll(>rntl\?e lor any p~rlod prior to 
nppll~ntlon th~ .... for. 

SlC<'. 41. Any pPl'~on who Flha"ll knowIngly se<'\1l'e or nttE"mpt to Fraud. 
~u~ Inr~r MllI}"lE"nRotlon or rompemmtion for 8 longpr tE'rm thon 
he 18 pntitlPd. to. or knowingly SE"('\1re or attempt to ~Ul'e eom
pt'"nsntlon whE"n he Is not E'ntltled to any, shfl11 he :rullty of n l1lt!l;
tlPDlPRuor, anti upon ronvlctlon thpl'POt shall be finPrl not "'x~l· 
lnlt th'p hundml (lnllnr8 or hnprlMnecl not f"x('N>tllng twelyE' 
rnonthR. 01' both, In thp dls("~tton of thE" ("Ourt, Hntl RhnH from nod 
ntt(llr R1wh ('on"vl('tlon <"Pose to r{>('flltYe nny romppn~ntlon. 

SIW. 42. Any emploY£le entltlPd to reC'et"e compensntion un(lE"l' Medical e:a: .. 
thlH nl'ti('lE" Is rt'quh't'll. If requE'Stp{l by the eGnunlAAton to f'uhmlt &mluationa. 
himm\lt for lnp<U('nl E'xnmtnntion at 0 tllllE' nnd from thuE' to tllnt" 
ot ft pln("E" I'pn~onnhly ronvpnltl'ut for tbtl' pmployf'(lo nnrl ns. 11Ifty 1)(1 
pro'""l ...... ' hy the rulps of the rommlsslon. It the employPe- l'("fu~ 
to ~uhmtt to any fl;u('h f"Xllmtnation, or olu.tru("tR tht"- smut:". hlR 
rlJrht ttl ('nDl~nSl\tlon shall ht:" Rn~IW'1\(lf"(1 uutil Rltf'h t:"xnmlnnthm 
hn~ tnkf'n Illn<'P, antI no eOlUppnAAtion shull b4?' poynhle (htrln~ or 
tnl' R('rnout of slK'h ppl'lod, 

~Rf'. 4..'\. ~ho\1hl 8 furtht"r a('('hlt'nt o('('\lr to nn pmphlyee nlrt"H(ly Seeond lD,Ju
~h·tnJt pnynlf"nt lIndE'1" this nrt\rlt>- for R db:nhiHty. or ",h(\ riee. 
hns bflpn p1"t'''lo\1~ly the f't'('lpl(>nt of ft lump ... qum pn:rmput U11('t"r 
thiN lu'th-IE". 1Ih;;, ",ture ('(lml)(>-Il~ltton shull tM- mlju~tt .. l Iw('ordlnlt to 
thE' (\fhpl' provlRtons of this R1'tI("lt\ Rnd with 1't\~nrd to tbf" rom-
hlnt .... 1 efl'"t'("t of his tl\Jurt~ nnd his )'m!lt ~"t?'IIlt of romfM"nRntion 
1l1lth)r thl~ artic.'ltl', In <'U~'ot thp.l'f'mnrrln~ 01"8 (If"Jl(If\dffit widow a em a 1't'1~ 
of a d~sed f"nlploype. without d(llpt'ndpnt ("hlhl",o. all romlW'n~of "WIdow or 
Rntton· tmdpr this m'th.'lp "Shan f'l\flSP. and fUrthpr no ,,-Idow or Widower. 
wtdnwpr shall 1't'('tlh'e any l~npftts ulltlpr this nrtirle \~ht'1"e the 
nU1.l"rln",. !\hnU .U\\~ tukpn phu"e' ntr~r thf" }\f'rson ~ntltlE'd to 
benefits here-undpr shnn hnve bH-n Injul'E'd. provided thf"1't" ore no 
d'~p.>ndt'llt C'hlltll"t'u. 

It ftJU,·nn-ntlon, dlmhmtton. or ft>o.rmlnll.tlon of tllSftblUtv takes a('.\ew of 
pia"" or be dlsw~ after the rate of compensation shan have ._ .. 
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beell estublbht'<l or COlUlJCllr.iathm ti'l"minatL'(i ilt nn~' case. the 
cowmission llitty. upon the npplicnUuu (If ~lll.\" p:u'ty in illtel't>Nt 
or ulJOn its owu motion., renUjust for future tllJlllicatioll the nile 
of cUllll.cmmtioIl in u<,X'ol't.iullce witli I'ull's in tl1is ~t.~ctiun Iu'U\'idt..aU, 
or, ill U proper ense, terwinate the payments. 

D l:' 8 e r tin g A huslnuu.l or wife of au injureli elUlJ1oy<.>e wll!) has uesertetl 
spouse. said ellllliup>e- for more thun oue yt:"IlI' llrinr to tlle time of tbe 

injury or slllJ~C]uenUy shull not lJe a lJe1U~ticin.ry UlIIl,,'!" thhJ urticle. 
In case of tile rmuurriul!'e of a depeluleut willow of a tit-'Ceused 

employee witllout dependeut ('hillh"('u. ull f~Cl1Ultells.nliull uwler t.hi~ 
ol'tide sbull cease, nnd 000 widow 01' whlmn:'l' shull .. ect~lye nul' 
lH·JIt~JilS under this nrticle wilerit:' tiu! lllarriu;,;e :shull hu,"e tuken 
phH~P aft£'r the }lerSOD entiUt'u to belll'tit:-; ht:"l'(>undel' shull huve 
bl,€,ll inju("(-'tl. provided tilt>re m'e nn delwlldeut chiklren, 

Rem 0 vlng SKC,44. If a beneficiary shall r~ide ur l'(loIllO,'e out of the Stute 
from State, and shull huve been suclJ llunresldeut fur n p~~riuu of olle yem', 

the commission may in its di~l'~Lioll ('IIIl\'el't nlly 11:l;\'lIIt'lIt8 there
after to bt."'eome due to such Jj('nefidal'Y into a lump-suw payment. 
not in uny cuse to ex('eoo tW~llt~--f(ltll' huudrl:l(1 dnlhu':i, by puyinJ;: 
a sum equal to three-fourths of the thell value of such ImymPllts, 

Intentionol SEC', 4;), If injury or death results to a \\'orl\ulIln frum the 
Injury, aeliberate itltt:'lltiun of his ellll)loyer to prOllu<"e Kudl iujur;)' (It' 

<leath. tlie emilloyee, tile widow. willo\\'t.·r. child, chilth'en, 01' 11f'
pen<lents of til€' emplf)yee shull hn'\"e tile prh'Uege eith.,.r to tu.l.:e 
UJult,'r this U1·ti('l~ 01' han~ ('uuse of actiuiI ug'uinst SUi'll elUplo:p,~r tl:5 
if this article had not been PllSseU, 

Injuries not ~,.X', 4U (us ullleuth...'ti by dlalJtel' 5U •• Aetl'i of H.I1U" :Xotwith-
compcDsnted, stnlluing anything hel'eiDu~fUl'e or hCl'einuftt".1' colltnillt'tl, no t"1lI

plo.ree or tl(~llClillent of nuy employee :-:hall bp elltiU(~l to l"e(-.:oh'e 
noy compeIlS<ltioll or beneHts uuuer tW:s article on Of"(.'OUllt of ftuy 
injury to or t.lc,lth of nn emploYL"e cnlL-;t~1 by ~~Il',ii1ii1el(>d injury. 
the willful miSl"Ouduct. or whpl't! tht' injury d).' ut.'1lth l'esultl'(l 
solely it'OID the illtoxil'lltiull Hi the iujul'ClI employt't", 

Lenrnf.'I"s, etc, SEC, 47. If it be establil:'hed [lint Uw injm'ed ~mlllo,\'t>e was of 
such age and experience wll('u injured us that UlItlt't" the nutUl'ul 
conditions his wn~es would h(> eXpt'Ch"tl to iJl(,I't>DSt'. this fuct muy 
be considered in u1'1"I"ing lit his U\"f~ru~e w(>E>kl~' wag-p, 

Minors, SEo.48, A minor working at an ug~ le,:rully Ilel'lllittw un(ler tile 
laws of this Stnte shall be deelUt"t.i ~ni juris for tilt' purposes of 
this article, amI no other persoll shall Ilu \"t~ any ('IIIII'ie of n.ction Ol" 

l'j~ht to ('Ol!.lI~IU:;.ntivll fOl' uny injury to :mdl millor elUplo,\"t't' 
unless otherwise hert~in pro\'idpd, 

Waiting time, SE.C, 4D, ?\o COllllterurutittD shull 00 allc,n..-ed fl-'1' two weeks aft .. r 
the InjUl'~- is I'et.<elw'<l eX{'eI.t dishm'st'IHt'llt:-o hCI't!in 8uthOl'IZM ftll· 
medical, nurse, and hospital servi(~ aud DletJicines, Bntl for 
funeral eXJ.lf'n8~, 

Distl'lhution SJo.:c, Go, Tile henefit", in cas.(> fJf tlt'ltth shall he Iluiel tf) such one 
ri~ deatb bene- or more of the dependents of the dpf't"4lent fm' tlu~ t.k-!IWtit of nil 

s, the dependents as may he di.~h·rll1iUt'tl b>-' the CtJUlllIiSl'lioll. with-II 
may upportion thE" henefits nmon,g lh ... IIt~pendt"nt.s in ~ueh lUannel' 
as It milY dC'elu jUl'it nnd e(luitnhlt'~ 1'ht" th'IIIf'luh'ut Hr 1N.·l'folCfIJ~ to 
whom bf"nefits art" paid shull Oll))I," the ~une to the u."ie of the fW\'
('ral beneficllu'ip!,J thf?l'('t)t O('(!(lr(Ung to the.ll' n>spet"Uve clntm~ Ullflll 
the ue<.'edt'ut fur !oIUI)llOrt, in compUoul."e wilh the liojUngs luul 
(]lr~tioll of the conlllli~~ion. 

Lump 8umB, SEC, 51, In e\'el'~' ('nse pru\,idlng fol' (,,()lUllellsntlun to nil PIU-
ployee or hi!4 llependf'nt. exe('pting tf"Ull)()J'UI'Y dil'lUhllir,L the ('om
mis."ilon ma~·. if In 1t."1 opiuion the fal'ls anti ("j1'Clmlstall(:e~ of the 
case wftrt'unt It. altow the COlllpen.omti(lU tt. be Imid In :\ lJ:lrUul or 
totul lump sum. 

Assignment_, SEC. 52, !\o Il1011l~Y pa)'uule untl4~r till>!. UI'tJ(o)(- ~hall. I,,'tur tu 
etc. lssuanre and de1i\'~ry of Ule wurrant UI' ,'uuf'lwr ,h"I'l'ful', h., 

cnpflble of bt'ing assigned. l'hargt'lli. or tn'i:t'D In l""p('UUnll or 
ottochnlt>llt, 

Walver8, SEe, : .. H, No t)mployt>1" or elllpllJ~'Pe "'lin aJ't" l'.uhJt'(:"t tu the pru,'I-
Idons of this article si.lall examl,t himsf'lf fruw th~ IHU'tlt>-1l ur 'nlt\'l~ 
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the bE'ueJlt. of tills article by any contract, agreement. rule. or 
1~A"tllatlon. and any sucb contract, agreement, rule. or regulation. 
shull be PI'Q tRoto void. No agreement by such employee to pay 
nuy l)Ortlon ot the premium paid by such employer shnll be valid. 
oml ony employt'l" who d~lucts any portion of such premium from 
the wuges or salary ot any employee entitled to the benefits ot 
this nrtide shall be gullty of a mlsdemennor, and upon conviction 
tlil"I'enf ",lUlU be fined not more than two hundred dollars for each 
ofl't'nse. 

Soc. 54. The powers nnd jurisdiction of the commission over. J'urlsdktloa 
~.l('h case sholl be continuing, and it muy b-om time to time makf' continuing. 
slU"h mollifications or chnuge with respect to former findings or 
ord(l'rs wltll respect thereto 88 tn Its opinion may be justified. 

of S:~y 5!t!~:J~I~';:~~! ~~~edb~:S:O'!~~~:': sai!~~~~t. • t 
emplu~('Ir shall be guUty of a misdemeanor and Hable to a flne of 
lint less thnn fifty dOI1U1"8 or more thnn five bundred dollars, to be 
paid Into the State accident tund. 

81:(,. 56. Any employer, emplo)"OO, beneficiary, or person MUng AppeWi. 
l1~rie-\"ed by asy decision ot the <!Ommission nlfeetlng his Interests 
\1nllE"-r this artlde may hnve the same reviewed by a proceeding In 
tilE"- nfttm'e of on appeal ami Initinted. in the et.reult court ot the 
('OODty or In the common-law cow·ts of Baltimore City ha~1ng 
jurisdiction over the place where the aretdent occurred or over 
lhp 1lPrMon 1\JlPeoalht~ from 8\1('h d~lsion. and the court shall de--
termine whetbPl" the oommlssloD has justly consic.leRd. all the facts 
C'Olu'E'rnlnll injury. whether It hfts exceeded t.he {lOwen granted it 
by the artll'1e, "'bether It has misconstrued. the law and facts 
uJlplh'nble In the case deeided. It the court shall ~ermine that 
the ('()lllmtssion has a('ted wttltln Its powers and bas correetly 
('Onto:trned the law and facts. the dt>Cls1on ot the oommlssiOll 
!<hnll .... ronllrmed. otherwise It shall be reversed or modi 1100. 
rlmn Ih~ he-nl'ing ot sm'h aD npppa] the eourt sball, upon motion. 
Itt f'1t her party filE'd with tAle eh,~rk of the -eourt a("('OnUng to the 
Ilrnetire In civil Cl8elI. ~ubmlt to a jury any question of fad to .. 
,~oh'~l In such cast". The proceedings tn evp,ry such OD appeal 
shnll "" Informnl and summary. but full opportunity to be heam 
~hnll he hnd before.judltlllf!llt is pronounced. No sueh appen1 
!'hnll llfo tffltel'ttl.ined unless notice ot appeal shall have been ~ 
1"'l":'1Iln"n~ ul)()n some'member of the 4!Ommlsslon within thirty 
('"~'g 1'ollo,,*tng the rendition of the decisioo af'l)e8.1ed from. An 
."", ... 1 o"all Dot be a stay. If tile decision of the rommlosloa 
shnll I", dlOnge<\ 01" modified. the proM"'" "", ... Uln!! In eMI eues ft. t<> th~ (lIlYD_t of east:& .... d the"'" of DledI ... 1 and other w1t-
P ....... shall Bpply. A_I sholl lie from the jndgment of tbe 
('il"('ult rourt of the county or tbe rommoo-Iaw eourta of Baltimore 
(~I"" to the murt of n)lpenls as tn other civil ~ and sucb ap-. 
J.lNl.IR t:thall M\-e p~ltl-.nt'e over aU eases except erlmtnnl ca..~ 

The otto ..... ,. II"neral shall be tbe Iegu\ .ul\"iser of the oomml ... 
slon and Rhall ~t it in aU proceedlD~ wbeoe\"el' HO Ie
qu ... tt>d by any of the rommlssloners In all rourt p-'Ings 
uoopr or Jlursuant to this artie-\e. The derl....uOD of the (.'Ommlssion 
shall .... prllUa faMe rorreet and the b_ of p_f shall be U(lO" 
ttw paut)" attaf'king the same. 

~£('. 07. If tbe roll1ml~OD or the C!'Ourt before whleb. any pro- c •• t .... 
<"f'f'(UUJl:S fur rom'PE'nAltion or eoncernJ.ng an nward of rompensa~ fee&. 
Uol\. ".we bPeR bl"(m,=,ht. amI... this article. dtotermlnes that suell. 
"...-Itl"" haTe not _n so broUJ!ht &(lOll ..... sonahle llI"Ound. It 
sbnll 0 ....... the whole .- of the ....-dIng upon the party ...... 
hoa .... bl'OOllbt tb..... Claims for I~JnlI senl_ in eonoectlon with 
"n,v ·~'ftlms al"lsllllt under tbls _rtl~'e and ctalms for sen-I ..... 01" 
tl"t>ft1mtl'ut f'tIMdftftd or 8Ullfllles tu.mi..~ pursu.ant to SPrtI01l. 
thlrtY .... ~ 01 tbls art ... 1e shall not be en_ble unless 1lI'JlI'Oft'd 
by the ......... 1_. If 80 """",ved. som ctalm or <inlms shall 
boro_ a I ..... UJlOIII the .... ......,....tIoa __ nted. but sbtll be paw, 
th....,rrom 0IlI.v III the man ..... lind b7 the ..... _. 
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th~;dU~!!~~fies~ [ pn~:~'I~~n~~~~~j~:r~~Jl~;\':~ ~::~:'l~~n~~ll~k~:l"~~;:~~:~~!!(l~r~ 
uting n legal liability in some person, other than toe employer, to 
pay damages in resiled thereof. the employee, or in ('use of death, 
his personal representative or dppendents as hereinbefore defined, 
may proceed e!ther by law against that other JX>l"Son to recover 
dnmages or against the emplo~'er for compensation untIe.· this 
article, or in cnse of joint tort tensors against both; and if com~ 
p€'llsntion Is claimed anel awarded or paid uuder this article any 
employer may ellfol'ee fOl' the benefit of the insurIlllce company 
or aSSOCiation carrying the risk or the Stute 8('c'ilh~nt fund, ox: 
himself, as the case lllay be. the liability of such other person: 
Prodded, howeref', If damages are recovered in excess of the com
JWnsation alreudy paid or awarded to be paid under this article, 
the-n any such exce-l::Js shall be pnld to the injured employee or, In 
euse of death, to his dependents, less the employer's expenses and 
costs of actioo. 

T~w of lIml· SEC. 59. If the provisions of this arUcle relntin~ tu compensn
~~~on;h~:t to tlon for injuries to or death of employees become Inval1d because 

, . of any adjudication, or be repealed, the period Intervening be
tween the occurreoce ot an injury or death not prevIously com
l>ensated for under this article by lump payment or completed 
peol'iodicnl payments shtlll not be computed as a part of the time 
limited by law for the eommencement 0.1 any action relnting to 
such Injury or death: Provided, That such action be commenced 
within one year after sueh repeal or adjudication. but in any such 
Hction any sum paid to the employee 00 account of injury for 
which the action is prosecuted shull be takt'n into account or 
disposed of as follo",'s: If the defendant employer shull have 
insured himself as provided for in this artidf;' without deUn-

3~:ri~~I~~~c~:'~~~0~~tm~lY I:~~:Y b;Dd~::: ~~il~e~n~~~(I~~: 
recovery as payment thereon. 

Qll::ril~~'dS 0 n dU~;C~f5:e (:l~~~ O~Ytl~:I~~~:t ~~'wt~: ~t ;:~~~~ S~~l~O~\\~::I~ 
under the precetiing section, to send to the l'Ommlssion a duly 
certified copy of the docket entries, and judgment of the court In 
t:'aeh case betu'd and determined on appeal, • 

('a!'lf'l'l C! u t . SEC. 60. If any employer shall he adjudicnted to be outside the 
f:.hl.. scope of lawfnl scopt' of this artid(>, the article shall not uppJy to him or 
"let. bis employees; if any employee shull b(> atljudkatt>u to be outside 

the lawful S<.'Ope of this nrtlc:1e, bl!cause of rern(Jtf'IU>~ of hi!'4 worl;: 
from the haztlrd of his employ~l"s work. any such adjudication 
shall not Impair the validity of thIs artl<'le In oth(>r r£'~pects. and 
In every such ease ao a('eonntin~ in al'Col'dnnce with the Jusli<.'e 
of the cnse shall be bad of lllOnt·~·S received. 

Contractors SJo:c. 60a (added by chllpter 597. Acts of 1016). Wheo any per· 
~r~~ro;';~bCOD- f;on as a principal contl'8('tol', undertakes to execute any work" 

whlcb is a part of his trude, business., or occnpatlon which be has 
('ontrncted to perform and <'Olltl'nets with nny othf"l' persun as 
subcontractor, for the exerution by or und(,f the subcontractor, 
of the whole or any part of the work nntiertak(>o by the prlnC'lpal 
contractor, the prim'ipsl contruc'wr Ahnll be IInhle to pay to any 
workman f?'lnplnyet1 In the l>xe('utinD of the work nllY compensation 
under this al'til'le which he would ha\"t' been Ilnhle to pay If that 
workman had bet'n Immt'4.lIntely emploYf'(1 by him; and where 
eompf"osation is claimed from or proc'et'iUn~ are taken against 
the prlneipnl contro('tOl" then, In tli(> nppll('utl(Jn of this arUcle, 
t·pfel'enee to the prlne'lpal contro<'tor shall be ~llb~tituted tor ref
erPllce to the elDplo),'er, eX<'Ppl thl1t the amount of compeoAatloll 
Flhnll be calculated with rpft'I'em-e to the enrnlnJ,."S of the workman 
under the employer by whom he Is immediately employed. 

"'here the principal contl'ac'tor Is liable to pay compensation 
under thls section, he shall be t'ntltled to indemnity trom any em
pJo~·t'r. who wonld hln-e het'Jl Ituhle to pny ('oJDI"M'nsatlon to the 
pmplnype imlepen.It'lltly of this ~~tlnn, and shall ha'\""e a cause ot 
action therefor ugaiol::Jt such employer. 
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NothlIlg In this section sholl be t'onstl"uf'd as preventing n WOl'k
nlnn from recovering rompensation under this article from the 
Suhc...'Olltrnctor Instead of from the contractor. 

\Vllenever nn emplo~'ee ot n subcontractor files n claim under. 
this article against the prlncipnl contractor, the principal con
b'8ctor shnll have the l"l~ht to join the subcontractor or any Inte1'
lnP4llnte routl'DctOrs os defendant or oodl'fendnllt In the ense. 

SEC. 61. The rule that statutes in derogatlon of the common ConstrucUOQ 
luw ore to be strictly construed shall hm-e no nppllcntion to this to be liberal. 
Ilrtlclt": but this article shall be so luterpreted and construed DS' to 
~fTpctullte Its genel'al purpose. 

~EC. 62. In any proceedings for the enforcement of n claim for P l' e s u mp
('ompem18tlon under this al'Ucle, It shall be pl'esumed in the ab- tlons. 
senre of substantial evidence to the contrary: 

(fl.) Thnt the claim comes within the provisions ot tbts nrtlcle. 
(.b) That suffictent notl<.>e thereof was gl\"en. 
(C') Thnt the Injury W88 110t oceasioned by the wlllful intention 

of Ihe Injured employee to bring about the Injury or death of 
hhn~lf or ot another. 

(d) That the Injury did not rE'snlt solely from Ule intoxication 
ot the injured employee while on duty. 1;"". 68 (ns nme",I ... 1 hy ohapters 86 ami 597. Aets of 1916). 
l1t>t1nlt Ions as used In this BrUdt": (1) .. Nxtrahnznrc)ous employ- DeftnitioDB, 
nlt"nt" 1ll<'llUS B ~'ork 01' o('('Ullntion describNl In section thirty-two 
of thh;; al'tlde. 
, (2) u Employer," exrellt when otll{\M\'lse expressly stated. 
uU'nll8 n pt"fSOIl, partnership, BN."locintion. ('orporntlon, nnd the 
h'JfflI rl')lf(l'sf'ntatlv(l'8 of a d~l\sed employer, or the reN:'iver or 
trustee of n person, partnership, assO<'intion. or corporation em
IllnylnJ: workmen In extruhuztlrtlous emilloyments. 

(8) .. }o~m1l10yE'e" mPtlllS 1\ person who Is engu!!ed in nn extrn
hnzlll'llous employment In the sprvl<.>e of nn emplnrE:'r carrying on 
or ('OnductlnJ{ the sllme 11pl)n the premises 01' nt It plnut, or In 
tbe COUI'Sf' of his emploY'Ulpnt awny from the plnnt of his em
ph)Yf'I\ llnd Rhnll not im'hute fftl'm laborers. •• I'~lu'm hlhorers.n 

us used In this article. sholl lllE"an nny employees who nt the time 
of thfo 8('('ldpnt, are eUlluJre<l In rend~l'lng nny agrlcultul'lll sel'viee, 
hU'hnllug the thrashing and hnrn~,stillg of crops, or who, at the 
time of the u('('Ident. are pn~l::E'd In servi<"e inchlentnl to and in 
l'tmn('('tion "'Itb 8gri('ultural ))\11-';;\llt8 or deve-loplUl"nts, whether 
th(lt (lt1llpln:n'1' be tile farmer or otber pe-rson undertaking or eon
trn('tlng with the farmer to JK'rform any such agricultul'al service. 
pursuit. or developme-nt. This artlde shall not apply to farm 
lubol't>rs. tlom~tl(' seJ"·lmtR. nor to eountry blucksmlths. wheel
wrights, or similAr rural f'.ll\pIOYIIlE'llts. nor in nny rose wbere the' 
Uf't'h1t~nt ot'('ul'rt'tl ht~fn1"E' this nrtie1e tnkes etJ('C't, nor to casual 
l"mploy~ or any eDlllloyl'e- whose snlllry Is In ex<"eSS of two 
thmumml dullnrs n yt~lr, or ony eml)loyees who nre employed 
wholly without the State. 

(4) It "'~UI}l\o~~Ultl'nt u In('}ulles empluynlE'nt only in 8. trntlE'. busI
nt'$oS, or th'f'Ullntion C'orrll>tl on by the eUlployer tnr pe<'untol'Y gnln. 

(5) "CoUl)W'nsntion" UlOODS the Ulon~)" allowou<'P lllQ'uble to an 
PlUllloyt>e or to his (It''pt'ndents os prtlYid~1 for in thts article. and 
hlt'lml~ tnnt"rnl beut"tits. provhtt"d theretn. 

(6) u In.tury" nnd •• .,....r~,n181 injury It mt>un only necideotal 
injurlN l\rhdn~ Ollt ot 8.nd In the (''Ourse of t"mployme-ut and such 
tll~t'n~ or tnf\~tit'n RS moy nnturnUy result thE'1'f'from. 

t 7) .. Dt>onth. OJ ",hf'D IUPotlonE'tl 8S a bosis for the right to ('()In

'[It'lUultitln mrons only dt'llth· J"lltlulUng from 9u('h injury. 
(8) "-'yprn~ wt"t"kly wo~" for the pul'Jlt.\.~ ot this nrtl('le 

slmll be tllkf"1l to Ul~n the nvt"rnge wet"kly W8~ etU'ned by an 
..... npMYf"e when wtlrkh~ on full Ume. 

t9) .. State ftC'C'idt'nt fund •• lUoons the State Insurttnt"e' fund pro
vitiit'd fur In sectloo st~tt't'n of this article. 

UO) .. Child" sholl Indnde .. posthumous rljlld and a cl\lld 
tt'!l\\11y adopted prior to tbe Injury of the ~ployee. 

4.."'iQt-l'i~ 
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(11) II Beneficiary " means a husband, wife, chlld. chIldren, 01 
dependents of nn employee in whom shall vest a right to receivt 
payment under this article. 

(12) .. Mining" means all nndergronnd workings by shaft. drift 
slope o,r other,rtse, for the securing, removing and tnking ow 
from under tIte ground coal, iron ore, clays, and all other minernif 
nnd mineral substances. found in and under the earth, antI shal 
mean all work done by any miner or employee working in am 
about said mines in said shafts, slopes, headings. tunnels. rooms 
find other sUbterranean places therein for the purposes of obtain· 
ing nnd removing therefrom all such minerals and mineral sub 
stances, aod the benefits ot this artIcle shall be extended to nn~ 
emplo~·ee. or in cnse of his death. to his dependent relatives. othel'· 
wise entitled, who shall be killed or injured while so working 01 
employed tberein, and such mine worker shall be dpemed to b~ 
wholly employed In the State of Maryland, and entitled to "hE 
benefits of this article if the tipple, month or principal mine en· 
trnnce in Rnd about which be works. is sltuntoo in this State, not· 
withstanding such shaft, hen ding, slope or other snbterr:menn tuu· 
nel may extend underRTound into an adjoining State, and notwith· 
standing such mine worker so emplo~'ed In this State may be killefl 

. or injured while wOI'klng in said mine beyond the lines of thts 
StHle. and within tbe lines of nn adjoining State. 

Approprla~ SEC. 64. The sum of forty thousand dollars ($40,000) annuDI1~ 
tion. tor the years nine-teen hundred and fourteen, nineteen humlred 

ond fifteen, so(l nineteen hundred and Sixteen. or so much there(lf 
as may be necessnry annually tor the mninteonanre of the State 
Industrinl Accident Commission and the pa)'ment of the salariE'S 
ond expenses of said rommission nnd its officers and empluyee.'J, 
and so much thereof, If any, 8S may be necesloUu'Y to mnintain fI 

solvent State accident fund, is hereby appropriated. amI Rhull be 
payable on the order or orflel'S of the said eommtR~ion from time 
to time os in this law provided; and the comptroller shull draw 
his warl'unt upon the treasurer of Marsland. as in law prO\ided. 
for the aunuRI appropriations. And ft further appropriation is 
herE:'by mode of the sum of fifteen thousand dollars tor the yenr 
nineteen hundred and fourteen tor the Deocessary expenses of the 
aforesaid State IndURtrial AecldE:'nt Commission to ('moer pl'intJns:. 
office fixtures, and such othpr legitimate expeuSffi 8S the comml*, 
sion may Incur in establishing thplr office or oiH("E'S DR in this 
Brtttle contemplated. and the comptroller of the Stute of Marylanf) 
sball draw his warrant upon the trMRurer of Maryland tor the 
sum of flftee-n thousand dollars ($15.000), or any purt thereot. 
upon the order or orders presented to the State comptroller by 
the said State IndustrIal Accident Commission. 

Repeal. SEC. 65. Chapter one hundred and litty-three of the A('\:s of 
nineteen hundred nnd ten. as ameneled by chapter tour hundred 
noel torty-five of the Acts of ninetE"t'n hundred and twelve of the 
General Assernbly of Maryland [establishing n miners' cooperaUve 
in~nrnnce fund in Ane~ny aDd Gurrett counUes) are herehy re
pealed, except tor the purpose of pro\"ifling confirmation tor all 
claims which mny arise thereunder prior to the first day of 
November, nineteen hundred and tourteen; and it after all such 
claims are paid there be a surplus in the fund, It shall be tnrne.l 
over to the tI-e8Rurer of llnryland tor the acc:-ount of the State 
Industrial accident fund. but It there be a defieit In said fund at 
the time this aet tokes effect as between employers Rnd emptoyeoes. 
the payments pro,1ded for under ("hapter one hundrpd and ttft~·
three of the Acts of nineteen hundred oDd te-n 88 amended by 
chapter tour hundred BDd torty-five of the Acts of nlnf"tE"t'n hOIl
d.·OO sod twelve shall be eontinuE't1 by the emplHyerA oml em
ploye>es of Allegany nod (;urrett ("Ountlf'S to the trt"fumrpfS of Mid 
conotteA until such pending claims are paid, when snlt! pnyments 
shall cease. 



MASSACHUSETTS. 

ACTS OF 1911. 

CHAPTER. 7~1.--ColJlpenaation 01 trof"kmCA lor injuric.a-8late i." 
at,,'oncc"aa.oci.atiol1. 

PABT I. 

1I0DlF1CAT]O~ OF BE)'(EDIES. 

S1I."'CTION 1. In an action to recol'er damnges for personal Injury s u • t s lor 
F:mHnhu>d by an employee In the course of his employment. or fol' damalre.'i. 
,}pnth resulting from Personal Injury so sustained. it shall Dot be ro:t:d~ .. 
a cleff"nse: 

1. Thut the employee was n~tigeDt; 
2. Tlmt the injury was cau.._ by the negllg<>nee of a fellow 

£'011'10yee; 
8. That the employee hod assumPd the riRk of Ute injury. 
SEC. 2. Tbe provlslons of se<."Uon one shall not apply to Actions Farm labor

to I"t"COver damaJreS tor personal Injuries sustained by domestic ers. etc. 
SE'r'~Rnts and farm laborers. 

SEC. 8. The pro,,1.sions of section one shan not 81lply to actions Emplo1008 of 
~,~ ~l::Cr~::en:~ for personal injuries sustained by employees :~r:~r!~:. t .. 

SEC. 4. The provlslons of sections one hundred and twenty-se\'en Same. 
to one hundred Bud thirty-five. lnclusl\'"e., and of one hundred and 
forty-one to oue hundred and forty..three. Inelusive. of chaptf"r five 
huntlrt>d and tourt~n of the aets of the yenr ninf'tt'eD hundred 
nud nlnr .. and of any acts In 8lnendme-Dt thereof. shall not apply 
to f'lUllloytle8 of 8 suW;.('rilK"r while tbls act is in effect:. 

~KC'. 5. An pmployee of a subst-riber shall be beld to h8\·e waived PrMtttupttGa 
his riJ:ht of Rt'tioD at ronuoon law to recover dam.8gt'S for JK'I'SOnal of .1li1'~. 
Injuries It he shall not bs\"e gI.\'f'D his employer. at the time of 
his rontrnrt of hire. noti('@ in writing that be ("lahl~l such rif!bt. 
or It tiM" ('(lntrnct of hire was Blade before the employer berame 
8 snb.'«'rlbe-r. it the f'mplo~'ee shull not have glVf'.D the said notice 
wltbln thirty days of notice of sueh subscription. 'An employee 
who has J(lvf'n notire tu hls f'_mployt"r that he claimed his right of 
ortlon nt corumnn law Olay wshoe 8u<,h <'lnlm b)' a noti<'E' In " .... iting 
whh'h shall tAke f'lI'ect fhoe da..WI after It is df"lh"ered to the 
t'Ulployer or his ~nt. 

PAn II. 

PAYMENTS. 

S£M'ION 1. It an f'mployH'- .who bas oot giveon notl('@of his ("r:.im ('oIDPr-n.sa. 
of l'OlUwon-lnw rights of U(·UOII. as provided. in Part (. section t 10. pllrab1e. 
fl", or who. has J.!I~D such notit."e and has \\~ind the same. ~ wllt'L 
M\'t'S • Jk\rsunal Injury .rlsi~ out of aDd in the eourse of his 
"'lUJl'o~"mt"nt. 1M?' shan be paid (~'OlUpe-o.qtion by tlw aSSO("latiou .. as 
Ilt"~lnaft('r provldt'd. It bls em(lloyel" is a subser-Iller at the time 
of thf' InJury. 

~""". a. It thE" f'mployt't" Is lnjul'f'd by reason of his SE'rio~ and lJlsrorutuct. 
willful m.I&"ODt.htl·t. 1'tE' sbtlll not l'e("eil'"@' l"OID(lI(·U ... o;;atinn. 

SEt .... 3 (as aUleikit'tt by ("hallwr 571. Acts of 19121. If tbP f"l,l", ~ ('0118. 

ployee Is Injured by reason of the serious and ,li.llful mlSl"Oodu("t p4"DsaUQ&. 

59G 
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of n subs.cl'ibe-l' or of any person rt?'gulnrly intrusted with nnd 
exercising the powers of superintenueQce, the amounts ot com
pensation bereinafter provided shall be doubled. In such case 
the subscriber shall repay to the association the extra compensa
tion paid to the employee. If a claim is made undE"r this spction 
the subscriber shall be allowed to appear ant) defenel against such 
claim only. 

Wailing-time. SEC. 4 (as amended by chapter 90, Acts of 1916). No {'oropensn
Uoo shall be paid under this nct for any injl1l'Y which does not 
incapacitate the employee for n period of at IC'ust ten days from 
eal'ning full wages, but if incapacity extends beyonu the period of 
ten (]IlYs, compensation shall begin on the eleventh day nftt'1' the 
injury. WhE'n compensation shall have begun, It shall not be dig.. 
continued except with the written assent of the employee or the 
approval of the board, or a member thereof: Provided, however, 
Thut such compensation shall be paid in accordance with section 
ten of Part II of snid chapter seyeD hundred and fifty-one, as 
amended by section five of chapter seven hundred and eight ot thp 
acts of the year nineteen hundrE'd. and fourteen. if the employee In 
fnct earns wllges nt any time nfter the original agreement Is flied. 

l{edical,etc., SEC. 5 (as amended by chapter 708. Acts of 1914). During the 
aJd. fil'st two weeks after the injury, and. If the employee Is not Im~ 

mediately Incapacitated thereby from earning full wnges: then 
from the time of such incapacity. and in unusual easE'S, in the 
discretion of the hoard, for a longer period, the association shall 
furnish reasonable mE"dical 80(1 hospital services, and medlcln~, 
when they nre needed, 'Where, in a case of emergency or tor 
other justifiable cause, a phYSician other than the one provided 
by the association is called in to trent the injured emploYef>, the 
reasonable cost of hIs servIces shall be paid by the af:\Sociatinn. sub
ject to the approval of the industrial Beddent board. Su(~h ap. 
fJrovnl shall be granted only If the board flnds ebat there was such 
justifiable cause and that the char~e for the Sfi>ryif'eS Is rensonuble. 

Ot!?eatb beDe- SEC. 6 (as amended by chnpter 708, Acts ot 1914). It death re
suUs from the injury, the as.~oclatlon shall pay the (\ependE'nts 
of the employee, wholly tlependent upon his earnings for support 
at the time of the injury. a weekly pnympnt E"fluul to slxty-six 
n1)d two--thlrds pt"r cent of his average weekly wagE'S, but not more 
than ten dollars nor less thnn four dollars a week, for a peorlod 
of five hundl'e<l weeks from the date of the Injury; but In no C'mre 
shall the amonnt be more than four thonsnnd dollors. If the t"m~ 
ployee leaves dependents only partly depemlpnt upon his earnings 
for support at the time of his injury, the association shall pay 
such dependents a weekly compensation equal to the same propor-

• tion of the weekly payments for the bent"flt ot pprsons wholly de-
pendent os the amount contrIbuted by the employee to such partial 

- c1t"pend(>nts benrs to the annual earnings of the de<~nsed at the 
time of his Injury, When weekly paym(>nts have be£on made to 
nn injured employee before his death, the romJl('mmtlon to de
pendents shall b(>gin from the dote of the Inst of ~('h pnyments. 
but shall not continue more than fh·e hundred wt>eks froUl the 
dnte of the Injury. 

De-pendeDts. SEC. 7 (as amf'nded by chapter 708. AC'ts ot 1914). The follow
ing persons shall be conclusively presumed to be who11y llf'pemlent 
tor support upon a deceased employee: 

(a) A wife upon a husband with whom shf' IIvps at thf' time ot 
his death, or from whom, at the time of his death. the IndufoItrlnl 
oecldent board sholl find the wife was living aport far Justlfiahle 
cause or heeause he had deserted her, The findings of the board 
upon the questions of such Justlflable cause and detertlon ~h811 be 
IInal. 

(b) A hu.band upon a wife with whom he Ih· •• ot the time 'or 
her .Ieath. 

(e) A child or children under the nge or eighteen yen,.,. (or 
over said &ltf'. but physlMllly or mentally Incapacltnted from PRrn
In~). upon tbe parent with whom he Is or they are living at the 
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tJme of the (Jeath of such parent. there being no s\ll',·lving df'peml
ent 1lorent: Prot"wed, That In the eyent of the death of an em
ployee who has at the time of his denth n llvlng child or Children 
by a former wife or husband, under the age of elj!'htee-u years (or 
over snld age. but physicnlly or mentally incapacitated from earn~ 
Ing) saId child or children shall be conclusl,..ly presumed to be 
wholly depenuent for support upon such dece88M employee, and 
the death benefit shall be divided between the snr'\"lvlng wife or 
husband lind oll the chl1dren of the d£'C(38Sed emlllo~ree in etltul.l 
shores. the surviving Wife or husband tnl~lng the snme shore as n 
chlld. The totnl sum due the survIvIng wife or ll\l~bnnd ond her 
or his own children shall be poid directly to the wife or hushond 
for ber or his own use and for the benefit of h(>r or hls own chil
dren, ond the sums due to the ehlldr(>n by the former wife or hus
hond of the deceo~('(] employee sholl be paid to th(>ir guardinns or 
le~nl representatives tor the benefit. of su('h Chllul'(>O. 

In aU oth(>l' cases questions of dep(>odeney. in whole or in part. 
~hull be dE'termined in o<."oordon<-e with the fnct, as the fuct IllOy 
he nt the time ot the injury; and In such other ('uses, if there is 
more thon one person wholly dependent. the denth be-neflt sholl 
be c.lIvldNl equally among them, ond persons partly depemlE'ot, if 
nny, shnll rN'eh'e no port thereof, ond If there Is no one wholly 
dE'ppndent nod more thon one person partly dependent, the dE'oth 
Iwu(>fit shnll be diyltlrd among them according to the relntive 
tl'xtf'nt of thetr de}K'odeocy. 
, SEC, 8, It the employee leaves no dependents, the o~o('inti()n XO depen4~ 
sholt" }loy the rt"nsonuble expt:"nsps of his Inst sickness Dnd bUl'itlJ, ents. 
whtl'h shnll not e:treed two hundred donnrs. 

RI!."t'. 9 (os anu.'mlt>d by chnpter 708. A('ts of 1914). While- the Ineapac1t:r. 
InC'opoC'lty for work resulting from the Injul'Y Is total. tIle osso
('Intlnll sholl pny the InjurPf.1 employee a weekly compensotion 
t'qual to stxty--stx nnd two-thirds per cent of his n\'el'n~e weekly 
WnllClft. but not more thnn tl;'n dollars nor lE>SS thnn fonr dollurs 
n week; nnd In no ('use slmll the pprlo(\ ("()\'ered by such ("()m~ 
fW'nsutiun be gr~t('-r thad five hundred weeks, nor the nmount 
more tllOn four thousand dollnrs. 

:O:EC. 10 (us oml"ntlt'd hy rhnpter 708, Acts of 1914). While the Partial In .. 
InC'opllcity for "-ork resulting from the injury is pnrtiol. tIle osso- Cal)nclty. 
dation sholl '(»ly the tnjurt'd employee a weekly eompensntion 
(!Quol to slxty-~lx and tWo-thlrlls per cent of the diffeN'nre be-
tw""n hlN O"(Sroge waskly wn~ h("fore the Injury Dnd the nyer~ 
age wt"t'kly Wllgee which he is able to enrn thE'l'Pofter, but not 
Inore than ten dollars a week; nnd In no ease sholl the lle-rtod 
("uv(lorNI hy sul'll rompensntloo be J:rente-r thon five hnntlrt>d weeks 
from the dote of the Injury, nor the amount 1110re thUD four 
thousnnd donars. 

8\OC.11 (ns nmondt>d. by .hnptor 708, Acts of 1914). In ense of Sp.cUle_, 
the following specU\E'd injuries the amounts here-mafter nnmed rle8. 
shan be rmld In addition to aU oth@ol' ~mpenS8tton: 

(a) For the loss by se,-ernnce of both hands at or abo"e the 
wrist, or both t~t at or ohc'I\--e the ankle. or the loss of one hnnd 
nnd one foot, 01' the redu("tion to ollt'-tenth of normnl vision in 
both eyes with r:lasses. slxty-slx ftDd two-thtrds pl"r ~nt of the 
ft"ero#l'e weekly wages of the Injured JK"~on. but not more thaD 
tpn doHars nor less tlmn four dollars a WE'ek, tor a period of one 
hundl't'd WI'O!..'S. 

(b) FQr tile _ by ge,'ernnce of .. ltber hond at or abo,'e the 
wrt~t. or elth(lor tont at or aoo'"e the ankle. or the- reduction to one
te-nth of normal vision In either eye with glosses. stxty.gl:t Rod 
two-thirds per cent of the avernge we@okly wages of the Injured 
Ill'I'SOU. fnr ~wh hnntl or toot so se-vel"tld. but not more than ten 
dollars nor less UU\U four dollars a week, .for a period of tltty 
"' .... 1<& 

(<<') Fop the h .... ~ by ~\"t'ran('@ at or aboTe the ~Ild joint of 
two or more fill#l'S, tnt'lucUng thumbs, of the S8~ band. or of 
two or wore lues ot the sawe toot, s1xty-<llx and tw ... thirds per 
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('ent of the average weekly wages of the inju)"f'u persnn, but not 
more than ten dollnrs nor less tImn four dollurs a wet"k. (01' a 
period of tweuty·ft"e weeks for each hand or foot so illjUl't'd. 

(d) For the 108.'1 by seve-ranee of at leal'lt one phalange of a 
finger, thumb. or toe, sixt)'-slx and two-thirds pel' cent of the 
average weekly wages of the injured person. but not more thnn 
ten dollars nor less thnD four <lollnl's n wPek, for a period of 
twelve weeks for each hand or foot so injured. 

(e) The additionnl amounts provided for In this section In cuse 
of the loss of a huud, foot. thumb, finger, toe, or phaiang-e shall 
also be paid for the number of weeks above specified in case the 
injury Is sUl'h that the hand, foot. thumb, finger. toe. or phalange 
is not lost· but so injured as to be permanently incapable of u~e. 

tIn"IU[:n~e SEC. 12. No savings 01' inSUI'UllCe of the injured employee, inde-
no cons er 'pendent of this act, shall be taken Into (.'lJn~iderntioo in ileh>rmln. 

jllg the compensation to be. paid hel'euntier, OOl' shall benetits: 
dprived from ao)' other SOUl'ce than the association be consh.lerp(1 
in fixing the compensation under thIs act. 

Payee. SEC, 18 (ns amended by chapter 708, Acts of 1014). The com· 
pensation payable unut'l' this act 1n Cll.~ of the denth of the in· 
jured employee shull be paid to his legal representnth'e; or, If he 
has no legal representative, to his dependents; or. if he lea yes no 
dependents, to the persons to whom payull'ot of the expenses for 
the last sickness ond burinl ore due, If the payment 1~ made to 
the If:'gnl l'epl't'J'iE'ntath'e of the dect'ased employee, it Shlln be pnhl 
by him to the dependents or other persons entitled ther('to under 

Appointment this act. When the appointment of a legal relll'psentath'e of a de~ 
~!nt't~i~'~ l'epre- ceased employee. not othel'wi~ nece...~al'y. is l'Pquh'eu for carrying 

. out the pro\-i,,,,ions of this act. the assoc'jntion shall furnlRh or puy 
for all legal servk'es l'entlereu in conne('tion wilh the 811110intment 
of such legal representative. or in connection with any of his 
duties, and shall pay the n<"Cessnry disburst:olllents for Sl1ch 811. 
pointment, the lle(.'essnry eXl»enses of s\H'h lel!ol l'epl'eHentati\'e, 
and re8sonnble corupensntion to him for time n~-es~nrlly spent in 
cnrl'ying out said pI'ovlsions. All of snit! payments shall be In 
othUtion to un Rums paid for cowpensatlun, 

Incompetent SEC. 14, If an injured employee is mentnlly Incompetent or Is n 
persons. minor at the time whE'n auy right 01' prh'lI('ge 8(.'('rUt"H to him 

limIer this act. his guardian or next friend may In his behalf 
clahn and exercise such right or prh-UeKe. , 

Notice. SEC, 15, No [)roce€"dings for com[N!n!0\8tion ,for an injury undt'f 
this act shall be mnintn Ined unlP$ a notice ot the injury Rhall 
have b{',{,11 gin'o to, ijle n:-osvc'lation 01' Rubscl'iher nR snon 8S prac· 
ticnblf:' after the hnI)pening tlwl'<.."Ot, nnd unleN.~ the claim tor COIll
pensation with respect to such iOjUl'), !'ltall IlH\'e been mntle within 
six months after the OCCUI'r(>nce of the snme: or, In' CURe ot the 
denth of the employee. or in the event ot his ph)'slcal or mentnl 
incnpaclty, within six mooths after death or the removal of such 
pllYRicul or mental incapncity. 

Form, SEC, 16 (as amended by chapter 571, Acts ot 1912). The snltl 
Duth'e sholl he In wl'iting, nnd :;:.hall stute III ordinary JangURJ;{e the 
timp, plnce. Slid CRUse of tile injnry, and shnll be slg-nPtI by the 
person Injured, 01' by a pt'Noinn in his bt'hnlt, or. In tile ew'ut of 
his death. by his It"J,:'nl l'epl'("sentntivc or by a peNlon In hl!!l behulf. 
or by a pt'l'Son to whom payments ruay be due undf'l' this a<'t ill' 

by n person In his behHlf, Any form ot wrlttf"11 emnllltlnicutlon 
signed by any person who way give the nvti<"e fiS above, provided, 
whl('h contains the information that the person has iK>(>n so In· 
jured. giving the time, plnce, Bod CUllse or the Injury. shull be con· 
sidpred a sufltCil'nt notk-e. 

Service, SEC, 17. The nntiee shull he Fter'feti upon the association. or nn 
officer 01' ngent thereof. 01' u(lon the suhscriher. or upon one sub-
8crllwr, if tiwt'e 81'e mor~ suhNl"rlhprs thon onp, or upon nny ottll'\"r 
or agent ot 0 corporation it· the subscrifK>.r is a corporation, by 
delivering the sume to the persoo on whom It Is to be aervt'fl, or 
lea,-lng it at his l'esidelll'e or plnl.'e of bu~illestl. or by seutllllg It 
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by' registered mall addressed to the person or corporation on 
whom it is to be served, at Ius last-known resIdence or plnce of 
business. 

SEC. 18. A notice given under the provisions ot this aet shall SufticleD.Cf. 
not be held invalid or insufficient by l'enSOD of any Inaccuracy in 
stating the time, place. or cause of the Injury, unless it is shown 
that it ",us the intention to mislead and the association was In 
foct misled thel"f'by. Want of notice shall not be a bar to pro-
c~llngs nudel' this nct, if It be shown that "the association, sub-
sCl'lber, or agent had knowledge of the injury. 

SEC. 19 (as amended by chapter 571, Acts of 1912). After an He-dJeat e E. ~ 
employee hns receh'oo an Injury, and from time to time thereafter aminatiollB. 
during the continuance of his dlsnhlHty he shall, if so rec.luested 
by the association or subscriber, submit himself to an examination 
by a ph~'81c1an or 8ur~eon authoriv.ed to practice medicine under 
the laws of the Contmonwenlth. furnished aod paid for by the 
association or subscl'lber. The employee shall have the right to 
huve a physlclon provIded and paid for by himself present at the 
pxnminntlon. If he rPfuses to submit himself for the examina-
tion. or in Rny way obstructs the same. his right to compensation 
sbo n be suspended. and hIS compensation during the period of 
8U!~penslon may be fort'el ted. 

SEl'. 20. No agreement by an employee to waive his rights to Wl.tnn. 
compemmtion untler thls act sholl be valtd. 

SEC. 21. No pn~'ment under this nct shall be assl~mahle or sub- P a, me-a ts 
je<'t to attachment. or be liable In any way for any debts. exempt. 

Sse. 22 (as aOlended by chapter 708. Acts ot 1914). Wheneyer Lump-fnull 
allY weeldy payment has been continued for not less than six: paymee.te. 
months. the liablUty therefor may, In unusual cases whel'e the 
p.l'ties ogree and the board deems It to be for the best Interest 
of the employee or Ills dependents, be redeemed by the payment. 
In whole or In (lart. by the association of a lump sum which shall 
be fixed by the board, but in no cnse to exceed the amount pro-
,-(dP{] by this act. The board may. however. to its discretion at 
nny time In the case of a minor who has received permanently 
disabling Injuries, either portial or total, prm'lde that be be com~ 
pE'nsated In whole or in part by the payment ot a lump sum. the 
nmount' of which shall be fixed by the board. but in no cnse to 
E'xeet'd the amount provldt'd by this act. . 

"st'. 28 (od,led by chapter 571. Acts of 1912). The claim for C1allDL 
('ompensatloll shall be Iu wl'itlng and shall state the time. plat.'e. 
('0 use, and nn tUl'6 ot .. the Injury; It shall be signed by the person 
lnjurt'd or by a person In hls behnlf, or. In the event of his death. 
by his legal rt'"presentatlve or by a person In his behalf, or by a 
IM.>l'MD to whom payments may be due under this act or by a per-
""0 In his .... h.lf •• nd sholl be IIled with tile Indllstrlal accident 
board. The filii lire to m.ke Q claim within the period prescribed 
by Ret'tlon flft~n shall not be a bar to the malntenanee I,r pro-
('t"(.'(Un;,:s untlf'r this 8C't If It Is found Ulat It was occasioned by 
Illistuke or other reasonable eau~. 

SE(,~ 24 (ndtlt'd by challteor 708. Acts of 1914). WbeDtl'ver any Intf'n"lit to 
qU(l8tioD Involving the compensation of aD Injured employee. or be aUl)wl!'d., 
his c1l'IW'n(iputs. Is ap()(lalt'd to tile supreme judicial court. aud 
the dt:'C'tRion rend~red is In favor of the employee or his tlt'f)eod-
~nt .. Inte ..... t to tile date of payment shall be paid by the associa-
tion on all sums due 8S Ct.'mllen~ntlon to such employee or de-
)l('ntleuts. 

PART III. 

PllO<'£1)uu:. 

~'E'M'mN 1 (as ftDlE'ndE'd by chapter 571. Acts of 1912). There I.dtlstt'lal 
~hnn hE" aD lndu~trlal at"<."ldE"nt boom cons;istlng of five IlH"mbers, to acci.tk-a.t bOanL 
.... nppolnted by the governor. by and wltb tile advl"" Bnd .... """"t 
of tlu:. rouu('n. ODE' of whom shan be detdJtll8ted by the governor as 
chairman. The t~ ... u of om"" of m ........ rs of tills board shall be 
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five )"('H1'8, eXl'ept thnt when first constitutec.l Oll€' nlt.'tuher shull be 
aplluintP(l for one ypnr, one for two yE'ors, one for three yeurs, 
one for foul' years, nnd one for five yenrs, Therenfter one mem
bel' shall be Ul)pointecl e,'el'y year for the full term of flye years. 

SalnriC's. etc. SEC. 2 (ns nmenfled by chapter 48, Acts of 1913). The sularles 
nnd expenses of the board shall be pald by the Commonwealth. 
'I'he salary of the chairman shnH be five thousand tlollars u yeor, 
nnd tbe snhtry of the othE'l' members sholl be forty-five hundred, 
dollars a yenl' enell. The board may appoint a set'retnry at n snl
m'Y of not more thnn three thousund dollars a yeu1', nnd may re
moye him. It shull be also allowed such sums as may annually 
be npPl'oprlntE:'d by tht: general court for clerical service, and 
traveling aDd other necessary expemres. The bonrd shall be pro
yided with nD office in the statehouse or in some other suitable 
lmildlIl~ in the city of Boston, in which Its records shall be kept. 

Fowers of REC. 3 (as amended by chapter 275. Acts of 1915). The board 
board. may make rulps not inconsistent with this act for corrytng out the 

prOVisions of the oct. Process and procedure uncler this net shall 
be as simple amI summary as reasonably may bE'. The board or 
any member thereof shall hm"e the power to subpama witnesse!ll, 
administer oaths, and to examine such parts of the bool{~ nnd 
records of the partiE'S to a procee<1.lng as r('>olote to qUE'stions In dis· 
pute. Fpon the writtE.>n request of the board or ot any· member 
thereof, togethpr with interrogatorips and cross-interrogatol'ips, it 
any thE"re be, filed with the clerk of the snperinr court fnr any 

[11!posiUODB. count~· of this Commonwealth, commissions to toke depositions of 
etc. persons 01' witnesses rpsifling without the Commonwealth or In 

foreign rountries, or letters rogatory to any conrt in any other ot 
the United States or to any court In any for('ign country, shall 
forthwith issue from the said superior court, as in CDses pending 
in said superior COUl·t. and upon the return of the said d~posltion8 
or answers to letters rogatory the same sho.~ be opened by the 
elerk of the conrt which Issued the commissIons or If'ttprs, and the 
snld clerk sholl indnrse thereon the date upon which any deposl· 
tion or Rnswer to letters rogatory was received and the same sholl 
forthwith bE:' delivered to the board. No entry fee shull be ehargE'd 
in su('h casf's. The fp~ for attending as a witn(>ss bpfore the 
Indush'lal accident bom'd sholl be one dollnr and flfty cents a £loy, 
for attending be>fure an arbitration committee fitty cents a day; 
In both cases five cents a mile for travel out· and home. The 
superIor court shal1 have power to~nforre by prop€'r pro('e("dings 
the provisIons of this SE"ction relating to tbe ..... lttendnnre Bod testl· 
mony of witnesses and the examination of books and records. 

Agr~meDts SEC. 4 (as amended by chapter 571. Acts of 1912). It the aSRO-
to be fill.'d. elntion and the injured employee reach ao agreement 10 regard to 

('omppnsntion under this act. 8 memorandum ot the agreement 
shall be flIed with tIle In<lustrlnl R('("tde-nt board, nnd. if npprov{l(l 
by It. thE-J'eupon the memorandum shall tor all purposes be en
forceable under the provisions of Part III, section eh?'vE"n. Su("h 
agreements shall he approved by said board only when the terms 
ronform to the provisions ot this act. 

-"bUratioD. SEC. 5 (as amended by chapter 708. Acts of 1914). If the a .. o
elation nnd the injured employee fnll to reach an agreement In 
regard to compeosntion under this act. or If they have reach('(1 
such an ngrE"ement, which has been signed and filed to accordan<'t'!' 
with the proYislons of this act. and compensation has been poid 
or is due in accorclaoce therf"with and the partl(1'8 therf"to thE-II 
disagree ns to the continuance of any weekly payments under suC'h 
agreement, either party may notify the Industrial 8('ddent board 
who shall thereupon mil for the formation ot a committee of arbi
tration. The committee of arbitration sholl ronsil'lt ot three m(>l11-

bers, one of whom shall be a member of the Industrial 8L'cldent 
board, and sholl net as chairman. The other two lII('mlwrs Flhull 
be Blt,med. respectively, by the two parties, If the 8ubs('rlber hns 
appeared uncler the pro,"I~lon8 ot Part II. section thrt"P. the mE"m
ber named by tile association shall be subject to Ills uI'Pl"ovul. It 
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a ~u~nney 0('('\11'8 it shall be filled by the pnrty wbose representa
tive Is unable to nct. 

The arbitrntors Bllpotnted by the parties shall be sworn by the 
ehnlrmun as tollows: I, ------1 do solemnly sweor thnt I will 
fntthfully perform D1Y duty as arbitrator nnd will not be lnflu
.. need In my decision by any feeling of frlendsblp or partiality 
toward either pnrty. So help Dle God. 

SEC. 6 (as amended by chapter 571, Acts of 1912). It shnll be Duty of 
the duty of the industrl"} aeddent board, upon notification thot board. 
the parties ho'\"e faUed to rench an agreement.. to request both 
parties to appoint thplr respt'CtJve represE"ntntiYe8 on the commit· 
tee of arbitration. "The board shall designate one of Ifs members 
to Ret 8S ('hnlrmnn, '8.ud. t.f {'ithE'r party does not npl)olnt its mem-
hpr on this committee withIn sayen dn~'s after notitication, as 
ahove provided. or after n vncancy has ol"<'urrc>t1. the board or any 
membfor thereot shall fin the vncnncy nnd notify the parties to 
thot etroct. 

tP:~~ !r~~t~::;::~~~lp~~I~~P!~I~l~;~q~~l~~~O~~~Tj;~~:u~~n.!~~~ tJoJ.n~estlga-
It shall deem nel'es.."Ulry. The hpnrlngs of the committee sllall be hpld In the city or town wh('re the injury oC<'Ul'l"NI. anel the deei
sion ot the ('ommlttpeo, to:""etheor with a stnt(>ment ot the evidence 
submitted bE?-fore It, its findinll8 of fa<'t, rulill:;:s of lnw, and any 
other mnttpl'S pe-rtlnent to questlons al'hdng before it ~hnll be filed 
with the to(lu!1I.triol 8("('1clpnt bonrd. {"'nless a ('lulm for a l'e\"le\v 
I~ f\1e-d by elt11E'r party within 8eVE'n dny~. the dt:'Clsion shall be 
enforc('onhle untler the provisions of Purt III, se<"tfon eh·,en. 

SKC. 8 (as nmentled by chnptpr 72, A('ts of 1910). The Inc1u!1;- PhyBlelan. 
trial o('("lth'nt bourd or any member th€'l'eOf may appoint a duly 
qunUf\pd Impal'tlnJ physicIan to examine the injured employPe nnd 
to rpport. The fee tor this S{'rvtce shaH be ti.'re dollars aDd trnv(>l-
Ing expense-s, but the board may allow at1cUtlonnl rea~o8ble 
amounts tn e~tl'1l0rt1tnary CRst'S, and the association shall reim-
burse the board tor tIle amount so paid. The report of the phys[-
("ian 8hn11 be mlmisslhlp as eyhlE'o<'e In nn~' prOC'PPfling before the 
industrial 8('fhlpnt bonrd 9r n committee of arhitration, pro\1ded 
tllnt the emlllClyt~ and ln~u1'(lr hsye s€'8sonnbly bPE'D furnished. 
with copl .. thereof. 

8.RO. 9. The Ill'bltrntorR nomro. by or for the partlE'S to the dis- Fees. 
Ilute shull ent'h r('Ceive fh·e dollars as a tee for his services, bnt the 
Industrial 8('('hl("nt board or any 1ll€'lDber thereof may allow addI
tional J'(I'llsonnhle amonnts In e~trnol'dinnry cases. The fees shall 
he paid by the 8~tntlon, which shaH dE'tlu('t on amount equal 
to one-third of tile sum from nny compensation tound due tho 
C'Dlployre. ' 

BIIC. 10' (as nmended by chnpter 571. Acts of 19121. If a clolm ae_. 
tor a I'(>vlpw Is tlled, 8S provided In Purt III, S«"tion seven, the 
honrd shnll ht·nr the 1)UI·tles antI ntny ht","r e\'hlPllt'e tn rPlmrd to 
any or 011 mntb'rR }Wl'ttne-nt thereto 8ml may revise the dechdon 
of the ('oDlmlttt~ tn whole or In port or may l't'-fer the mntt(>r back 
to th~ {'ommllh.>e for turthE'l' findhlRS ot fsct. nnd shnH tHe its 
,1l'Cbllon with the re-c.'Ords of the pI"ONlrrf'dtuJ{S ond notify the parties 
thereot, No )lUrty shan 8S 8 mnttpr ot right be E'utltled to a see-
(lOct henrtllJlt upon an.,v question of tnct. 

SEC!. 11 (as 8Dl(>nded by <."hupter 571, Acts of 1912). Any pUffy Dec.reea b J' 
In lntE'l"l"St mOl" prespnt certiftE'tl eopleos of an order or decision of courts. 
the bonrtl. a d(l("tslon of do arbitration rommittee from which no 
('101m for review bRS l)t'lr4;'o ftll"d within the time allowed therefor. 
nr 8 DlPlUomndmu ot ngree.m ... nt npprovl'd by the boonl. and all 
l\llJlt'rs In ronne<'tlon thel"E'wlth. to the ·superlor court for the 
t'Uunty In whleh the Injury {1("eUrred or tor the county of Suffolk. 
wh~u(lOn SAid rourt shall rend(>r a d('l("l"E'@ In aet'Orclanre there-
wltb and notify the ll8rtl.... S\1oh dooree shall have the same 
.,tT~ 8nd 8U lU'OCt'e(Ungs In relation tbE.'ft'to shall thE'rmttE'r be 
the Mme 89 thoullb nondeftl'd In a suit duly heard ond dpwnnlned 
by ""hi court, e"COl't tbat there shall be no appeul th ..... from 
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upon que~tioml of fnct, or where the decree is bnsed upon n l1ec1~ 1 
sion of nn arbitration committee or a memornniJum of agreement. I 
and that there shall be no appeal from a de<'l'ce based UllOIl Uil 
order or decision of the board which hos not been presented to the, 
court within ten days nfter the Dotice of the filing thereof byj 
the board. Upon the presentation to It of n cel'titipu cop~' of a 

~~(~':!~~~n~f atl~~:~~~S~!;~:~~i~~Je~O:~~ ~~g~r~~~n~t~~n~~~~giIOll 
section twe1\'e, the court shall revoke or modify the decree to 
conform to such decision. 

Review 0 f SEC. 12 (as amended by chapter 708, Acts of 1914). Any weel~ly 
award. 'payment under this act may be reviewed by the Indu~trlnl ac

cident board, nnd on such review the board may. in acro1'(lnnce 
with the e\"idence and subj('ct to the prm·lslons of thIs act, issue 
llUy order which it deems advisable. 

Fees .to be SEC. 13 (as omended by chapter 708, Acts of 1914). Fees of 
appl'oved. attorneys and phy~lcinns and charges of hospltuls for serYices 

under this a<>t shall be subject to the appro'"!1l of the Industrial 
accident bORrd. It the nssociation nnd any physldnn or hospital. 
or the employee and nny attorney, fail to l'pnch an ftj:..,'1·pem(·nt as 
to tIle amount to be paid for such servIces, either pnrty may notify 

Arbitration. the board, which may thereupon cnll for the formation of n com
mittee of arbitration In accordance with tIle pl'o"isions of this act, 
and nIl proceedings thereunder shall be in acconlnnce with the 
provisions of this act. ' 

Costs. .. SEC. 14. If the committee of arbitration, IndustrIal accid('nt 
board, or any court before whom any proceedings are broug:ht 
under this act determines that such proceellin~'S hflve been 
brough~ prosecuteu, or defended without reasonable grouD(l, it 
shaU assess the whole cost of the proceedings upon tIle party who 
has so brought, prosecuted, or defendPd thC'ln. 

In j u r lea SEC. 15 (as amenrled by chapter 448, Acts 011913). "ohere the 
caused by third injury for which compensation Is pm"able unu(1r this aet was 
persons. caused under circumstances creating a 'If''J!'al liabIlity in some per-

son other than the subscrIber to pay damages In respect thereof • 
. the employee mny at his option proct'{'d eIther at law o;!'alnst that 
person to recover damages, or against the assoclatiofl for compPR
sation under this act, but not against boUJ, nnd If comllensutlon 
be paid under this act, the associution may enforce In the name 
of the employee, or In its own name and for its own benefit, the 
liability of such other person, and In case the aSSOCiation re<>overs 
n sum greater than that paid by the association to the employee 
four-fifths of the exc-ess shall be paid over to the fi>mployee. 

Dlspute~.. SEC, 16 (as amenu{'d by chapter 571. Acts of 19121, All ques:~ 
tions arIsing under thIs act. if not settled by agreempnt by the 
parties interestt'd therein, shaU, except as otherwise hereIn pro-
"ided, be determIned by the Imlustrinl acC'hlent board. The de
cIsions of the Industrial Dc-cident bOnl·tl shull fnr nil purpoS(~ be 
enforceable under the provI~Ions of Part III. ~ctton ele'''en. 

Independent SEC. 17. If a subscriber entel"S into a contrnct. written or orn1, 
contrnctors. with an Indepen(lent contractor to do such subscrIber's work. or 

if such n contractnr enters iuto a contrftC't with a suhcontractor 
to do aU or any part of the wOl'k compl'lst'<! In such contmct with 
the subscriber, nntl the a~so('lntton would. If surh work were exe
cut{>d by employees hnmediatt"ly employed by the subscriber. be 
liable to pay compensation unuer this act to those employees. the 
(lssocintlon shall pay to such emploYE'e8 any compensation which 
would be payable to them uncleI' this act If the lndependl'nt or 
8ubcontractors were subscribers. The assoclfttion. bowen"r, Rhall 
be entItled to reco\"er Indemnity from any other person who would 
have been Uable to such employe~ lnrlepPDdently of this se('tion, 
and If the ass()cintlon has paid COmpE"Djiqltton ullller the tenu8 ut 
this section, it may enforce In the nawe of the employee, or 1n 
Its-own nume and for the benefit of the association. the lIuhility 
of such other person. This section shnll not apply to auy ('011-

tract of an Indepenuent or 8ubcontrsC'tor whIch Is mE-I'ely Rlldllury 
and inoldental to, and 1B no part of or pl'oce~ in, the tl'uIls or 
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I business carried on by the subscriber. nor to any case where toe 
injury occurred elsewhere than on, In, or about the premises on 

I \vll1ch the contractor has undertaken to execute the work for the 
subscriber or which are under the control or management of the 
subscriber. 
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~EC. !8 (ns nmended by chnpter 746, Acts of 1913). Every em· Mctd,ats t. 
ployer shall hprenfter keep n record of all injuries. total or other~ be rep_te«. 
wise. rece-lved by his employ~ In the course of their employ-
ment. \Vlthln forty-elght hours, not counting Sundays nnd legal 
hoUdnys, after the occurrence of an injury a report thereof shall 

'he mode In writing to th.e industrial accident board on blanks to 
be procured from the board for the purpose. Upon the termina-
tion of the dlsnbillty of the. injured employee, the employer sholl 
make n supplemental report upon blanks to be pro("Ul'ed from the 
bOllr<l for tbnt purpose. It tbe disability extends beyond a period 
of sixty doys, the employer shnll report to the bonrd at the end 
ot such periDd tbat tbe Injured employee is still d!snbled, ami 
upon tile terminntion of the disability shall file a IInal supple-
lIll"ntnl l'eport, os provided above. 

'I'he Raid reports sh.ull contnin the name nnd natul'e of the busi
llf'SS of the employer, the situation of the establishment, the nnme. 
age, sex, Rnd occupation ot the injured employee, and shall state 
the date and hour of any accident cBusIng the Injury, the nature 
Rnd CRUse of the in.1ury, nnd such other information os moy be 
required by tbe board • 
. Any employer ,,,110 refuses or neglects to make the repol't re

qulr.d by this section shnll be punished by a line of not more than 
fifty dollnrs tor enC'h offense. 

COllies of all reports of Injuries filed by employers with the 
industl'lnl a("C'hlent board, Dnd nll statistics nnd datu compiled 
the~from, shall be kept allottable by the said board, and shall be 
furnished on l'eQ.Uest ~o the StRte board of labol' and industl'ies 
for Its own use. 

Within sixty dnys aft~r tile termination of tbe disability of tile R • p •• t • r 
injured employee the a~oclRtlon or other party Hable to pay the po.rmente. 
(·"mp.n.atlon provided for by Part II of this act sholl file with 
the hoard n statement showing the total pal"ments mnde or to be 
mnt\p for compensation oml fol' medical services fOl' such injured 
emilloyee. 

PART IV'. 

THE MASSACHUSETTS ElIPLOTEES INSURANCE ASSOCIATION. 

~F.M'roN 1 (ns amendod by speclnl.act 814, Acts ot 1915). The Assocta"." 
Mns .. 1tl\ehus~tts Employet>S Illsurnuce A,';;~soclBtion Is hereby created created 
n hOlly ("()l'pornte with the powers provided In tIlls net and with 
nil the gf'nernl corporate powers Incident thereto. The said nsso~ 
('Iatinn may also tl'an':o;m't ",'Uhtn tlle Commonwealth any kind of 
llRhtl1t~' tnS\ll'Rn('e "'hl<"h mutual companies are allowed by law 
to t)'ansort, nnd shall be governed by tile laws now or hereafter 
tn fnrf.'e' ri'laUng to the transo<'tlon of such bUsiness by mutual 
("ompnnles. so tor as the sume are not In conflict wIth the pro\1.-
stuns of this al't. 
~~. 2 (us nmendNl by chapter 338, Acts of 1914). The board Board. of dl

of rllrt'('tOl'S ot the- nssoc1ntlon shnll consist of not less tban fifteen recto~ 
IHt'lUht\rs, to be elected by baUot by the members, who shall hold 
ofttceo tor su('h term or tt-rms as tIle by-laws may provide In ae-
("urthHll't'" with tllp. provisions ot st"'Ction tWl'nty-~i:s:: ot ('hnpter fix€' 
lH1nd~ ond S('l"enty--sl:s: ot tl\fI al'ts of the year nineteen hundred 
land sp."tloft Rnd until thplr S\1~'eSSors are elected. 

~1\:'C. 8. PutU the fln:;;t m~ting of the subscribers the board of Po_us of 
diret'tors sholl hm-e nnd e..'O:Pl"("ioo nil the powers of the sub...<i:tCribers. board.. 
Ilud may adopt by-lnws not iDl'OnststE"nt with tbe proYisions of 
thl_ a(·t. which shall be In elfect until amended or repealed by the 
suh.."'('rlbers. 

:;:Itt' ... The bool'" of directors shall annually ~hOO!'e by ballot Olli~ 
n llreUdpnt. who shaH be 8 member of the board. 0 ~f'tI'tftry, a 
tlWsurer. and such other o1lit."elS as the by-laws shl\lI pl'OYhie. 
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QuvrUDl. SEC. 5. Seven 01' more of the directors shall constitute u quorum 
fur the n'uns-uction of business. 

Vacancies in ony office may be filled in such manner U8 the 
by-laws shnH provIde. 

~I~mb"rsbitl. SEC. 6. Any employer in the Commonwealth moy become n sub-
scriber. • 

First meet- SEC. 7. The bODru of directors shall, within thirty days of the 
,h,lg. f'lubscl'iptioD of twenty-five employers, call the first meeting of the 

subscribers by a notice In writing moiled to each subscriber at 
his place of business not less than ten days before the uate fixed 
for the meeting. 

Vot€'s. SEC. 8. In any meeting of the subscribers ench subscriher shall 
he entitled to olle \'ote. and If n subscriber hns five hundred em
ployees to whom the association is bound to pay compensation he 
shall be entitled to two yates, and he shall be entitled to one addl· 
ti011111 Yute for euch ndtlltlonal five hundred employees to whom 
the nssoe1utloD is bound to pay compensation, but no subscriher 
shall cast, by bis own right or by the right of proxy, wore than 
twenty votes. 

I'oH~ics is· SEC. 9. No policy shall be issued by the association until not 1('tJ9 
sUPd. wb(>u. than one hundred employers hnve subscribed, who huve not less 

.han t<'n thousand employees to whom the association may be 
bound to pny compensation. 

Same. SEC". 10. No policy shall be issue(] unt11 a 11st of the subscribers, 
with the nuwber of employees of each, together with such other 
information as the insurance commissioner way require, shall 
haye been tiled ut the insurance department, nor until the prest· 
dent and sec1'etary of the associntion shall hnye certified under 
oath that every subscription In the list so filed Is genuine and 
mnde with an agreement by every subscriber that he will tal(e the 
poJicies subscribed for by him within thirty duys of the grunting 
of a license to the association by Ule insufuliCe commissioner to 
Issue policies. 

llil:lut-s cease. SEC. 11. If the number of subscribers falls helow one hundred, 
Wh("ll~ 01' the number (If employees to whom the aSSOCiation may be hound 

to pay compensation fnlls below ten thousand, no further pollcies 
shall be Issued UlltU other employers ha\Te 8ubscribecl, who, to-
gethe1' with existing subscribers, amount to not less than one 
hundred who have not less than ten thousa.nd employees, said 
SUbS{'I'lptiolls to be subject to the provisions contolne<.l In the pre
ceding section. 

LiCEc"Dse. SEC. 12. Fpon the filing of the certificate provided for In the 
two preceding sections the insurance commIssioner shall OIake 
8u("1l Im'cstlgotion ns he may deem proper nnd. If his findings 
warrunt It. ~unt 8 lI('E'IlSe to the ossocintion to issne pollcit's. 

RiRk ~roups. SEC. 13. The bonrd of dfrectors shall distribute the subs{'rihers 
into groups In nccorllnnc>e with the nature of the business and the 
degree of the rb:k of Injnry. 

Subsc>rJbers wIthin each group sholl annually pay in cll8h. or 
notes ab~olutely payable, such premiums as may he f{,((ull'ec.l to 
pay the compensation heretn provided for the Injuries which may 
()('cur In that year. 

J.iatJliHes. SEC. 14. The assoclntlon may In its by-laws nnd pollc1es fix the 
rontingent mutual l1ablllty of the subscribers for the payment of 
loss('S and (>xpenses not provided for by its cash funds; but such 
('ontlnA'f'nt Jlability of a subscrIber shall Dot be less thon an 
8010unt equal to and In mldltioD to the cnsh premium . 

• o\"'sl>s"mpntl .. ~EC. 15. If the ol'lsocintion is not possessed of cnsh funds above 
Its unearned premiums suffi('ient for the payment ot Incurred 
to.'ISeS ftnd expenses, It sholl make on assessment tor the nmount 
needed to pay ~u('h losses nnd expenses upon the subscribers liable 
to oRSessment therefor In proportion to their 8e,~ernl lIubllity. 

Eveory suhscl'lber shall pay his proportional part of nny 8l>tS(OS.+ 
ments whlC'h may be laid by the aSSOCiations. In ftf'('OrdanC'9 with 
law and tllM <'Ontrftct. on acrount ot Injuries sustolned nnd ex· 
penses Incurred ,'{"hlle he Is a subscriber. 
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SEC. 16. The board of directol's DlDY, from time to time, by 'vote Dividends. 
fix ond determine the amount to be pald as a diviueml npoD 
poUeles "expiring during each year nfter retaining Bufficient sums 
to pay all the compewmtlon which way' be payable on account of. 
injuries sustnlned and expenses Incurred. 

All premiums. assessments, Bud dividends sball be fixed by and 
tor groups os "heretofore provided In aceordanee with the experl~ 
enro of ench group. but nil the tunus of the association and the 
contIngent liability ot all the subset·lbers shall be a~alJable for 
the payment of any claim ngninst the assoclntion. 

Rille. 17. Any proposed premium, DSSes.~ment. dividend, or dis- Rates to be 
tI'lblltlon of subscribers sholl be tiled ,,,ftlt the Insurance deport. approved. 
ml"nt ond sholl not toke etTect until approved by the insurance 
commissioner after such investigation as he may deem necessary. 

Ssc. 18. The board of directors shnll mnke nnd enforce reaSOD- Rules. 
ahle rules and regulations for the prevention of Injuries on the 
Ill'('mls(1s of subscribers. and for this purpose the Inspectors of the 
Rssoclatlon shall have free access to all such premises during 
lE'gular working hours. 

Any subscriber or employee aggrieved by nny such rule or 
I'E'gulntlon may petitIon the industrial occident board for a review, 
nnd It tuoy amrm, amend. or annul the rule or regulation. 

SEC. 19. If any officer of the associatIon shall falsely make oath False state
to nny certIficate requll'ed to be ftled with the Insurn'nee commis- ment& . 

. sloner. he shall be guilty of perjury. 

gl~:~o~~~~?:~~~:::;r!~e~r~~~.lltoO~lr;~r:n~~~~~r:n~~~~C!f 1c~,otlce -of pol-
hIre with hIm that he has provIded for payment to Injured em
ployees by tbe nssoctatton. 

REC. 21 (as aUlended by ehnptt'r 571, Acts ot 1912). E"err sub- Nrt!!ce by sub
R('rlber shull glve notice In writing or print to e,ery person with scr rs. 
whom be Is about to enter Into a ·contract ot bire thnt he has pro-
vided tor payment to Injurl>d E'D1ployees by the nsso<.'lntlon. It 
nn employer ceases to be a subscrIber he shnll, on or before the 
tIny on which his poUry expires, give DOtice thereot tn writing 
or print to nil persuns untleor controct with him. In ease ot the 
rt·neownl of the polley no notice shall be required under the pro-
visions of this act. He sholl file a copy of suld notIce with the 
InduRtrlnl aeeldf'nt board. The notices rt>qulred by this and the 
preceding section mny be glyt'D In the manner theon-in provided 
or tn ~\I('h other manner as may be apPl'O\'Nl by the lndn~trinl 
oecldent board. 

Sire. 22. It a subserlbt'r who hns eompIted with nil the rules. RmclOyerS 
l'f'Jrulntionft, 8nd de-manda of the ossociation Is requll'ed by any ~t~:n ursed, 
judJrnlPnt of 8 court of law to pay to on employee any dnmngeR; on . 
Qeeount of pprsonal Injury 8ustfttned by such emploYI?e duri~ the . 
pel'IOO ot subserlptlon. the ns.qortntton shall pny to the suhscrlber 
the full Olllount of s\1("b judgment nnd the oost as..:;eR.~ therewith, 
If the sub$('rlb~r shall ha\'e given tbe association notice In ,vrltlng 
ot the bringing ot the artion upon whieh the jmle:ment was recov-
E'rt'C.\ and un Ollpol'tunity to nppenr ond defE"nd tht' some. 1',.,. 28. (R~penled by s_lnl oct 814. Acts of 1915.J 

SEC. 24. The boord of ctlreC'tors appointed by the govel'nor under E~nse .. 
the provisions ot Port IV. section two. nlfty Ineur sueh expeuses 
in tile IK"l'formance of its duUE'S 8S shall be oPProYed by the 
J:O""rnor ond ",mnell. Suoh "-~nses shall be pold from the 
tl'E'tlsllry of the C.ollmlOnwtlt\lth and shnll Dot exceed in amount tb~ Llmlt. 
sum 01 fUteen thousand tlollnrs. 

PAR1' V. 

SEM'ION 1. It aU (tolUll)OYfie of a su~ribeor Hles any claim with ("ompt>DRIltloD 

or a~)ts OD.,V P8...vmftlt from the assoeiatlon on account ot JW'r-. ~~lugs bar 
8tmnl Injury, or mak("S any agreement. or submits any question . 
to arbltnltlon, untJer this aet. such action shall roDstitute a re-
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Ie-ase to the su!>s(,l'ilJel' of aU claims or demancls at law, it 8ny, 
urising froID the iujury. 

Definitions. SEC. 2 (tlH amended i)y chapter 708. Acts of 1914). The follow-
ing words and phrases as used in this ad Hhnll. uull¥lS 8 ditT~l" 
el1t meaning is pLainly required by the context, have the following 
meaning: 

U EmploYe!' .. shall include the legal l"epresentative of a deceMed 
employer . 

.. Employee" shall include every person In the service of an· 
other untler any contract of hil"e, eXpr{l88 or implied, oral or 
written, except masters of and seamen on vessels engaged in iuter· 
state 01' foreign commerce, and except one whose employment il'I 
not in the usual course of the trade. bUSiness. pl'ofes .... loll. or occu· 
pa tiOIl of his employer. Any referen(~ to an employee who h8.8 
been injured shall, when the employee is dead, nlso inchtue his 
legal representatives, dependents, Ilnd other pel'sons to whom (.'Ow

pen~8tion ll1UY be payable, 
If Depenlleuts" shnU llll"Hll mernbel'R of the emplo,-ee's fnmll~~ or 

next of kin who were wholly or partly dependent upon the earu
lngs of the employee for support nt the time of the injury. 

"Average weekly wnges" shall metln tile eurninb~ of tile Injured 
employee dnring the .1el'ind of twelve cnlendur monthS immedi
ately preeeding the date of Injury. divided by IIfty-two; but if the 
injured emilloyee lost more than two weeks' time during such 
period then the earning for the remainder of sueb twelve calen
dar months shall be dh'ided by the number of weeks remaining 
after the tilUe so lost bas been t1e<1ucted. 'Where. by reason of 
the shortness of the time during which the employee hns ~n In 
the pmplo,'ment of his emp1oyer. 01" tl~e nature or terUlJo' of the 
emplo.yment. it is Impracticable to compute the sversJ:e w~kly 
W8A'es, as above defined, regard may be had to the average weeokly 
amount. which during the twelve months pre\·leus to the InjUl")', 
was being elu'ned hy a person in the same gl'nfle elUlllo)'etl ut the 
same work by the same employer; or. if there bi un person NO 

employed, by a person In the same JO."ade employed In siune clu:o>S 
of employment and in the same,dlstl'ict. 

"Association" shall mean the Massachusetts Employees Insur
ance Assorin tIon. 

Ii Subscriber" shall menn an emplo)~eor who hos become R m(»l11~ 
ber of the ns..qociation by paying n ye..ar's premium in a(}"'anCf' onfl 
l'eeelving the rect>ipt of the ns. .. ociation therefor: Prorided. That 
the nssoclatlon holds n li.-.ense 18811(><1 by the lusUl"an(.'e COlJlmls-
sloner as provided in Part I\~, se('tion twelve. 

Wb 0 ma J SEC, 3 (as amended by chapter 571, Aets of 1912), Any Unhility 
=-D~.t e Insur~ iU8nrnnce company authol'Iz€'d, to do busint"Sfl within this Com

monwealth shull lu!\'e the 8ame right as thl" nssodatlon to inllure 
thf' lIublllty to pay the collilwllAAtiOD prm'idt>d for by Port Jl of 
thts act. and when such liobillty coDlpau,- 1s..~n('S u polh~y ("untll
tioned to pay such compensation the hoItler of sU('h polk)' shun he 
regnrded as Il 8ubscriuer so far as npplicable witbin the mt~nillg 
of this act, aud whe'D any sl1('h compllny instll'E"l'\ s\I("h paympnt of 
cornppmmtlon it shull be subject to the prm'lslolls of Part."! I, II. 
III, and V and of se<"tion twenty-two of Pttrt I\~ of this a('t. am1 
shull me with the tnl'l\ll"lmre dl"partment it.'i clUKl'llfte8t1(Jm~ of rlMkR 
nnd pl'emlullls relating thE'i'eto and an,- sl1hm>quent pl'opnsoo 
classifications or premiums. none of which sholl toke efTt"ct 1I11tll 
the Insurance commlssioliPr Ims npprm'N the &lwe ns atil."(luate 
for the rIsks to which they ~Rpectl\'ely upply. 

~EC, 4. [Itt-peals porll('r laws,1 
:O;EC. 5. [Prior illjurips Dot covered,] 
~E(', 6, [Time fUI" tnklng pff(lf't.1 

Informntlon ~I':e. 7 (addpd by chapter 708, A('t~ of 1014), The nS'«l('lntlon 
to be furnished, Ulld all Immranre "compantes Insuring t>1lIJ11ftY~>S unflt"r the pro

,'Islons of this act shall. at the reqUeHt of the InclUl'ftrlul RC("ldeut 
honrd, furnish to sold board In writing "fly tnfnl'mutlno 1'(>(I1IIred 
In ('Onnectlon with the adminIstration by-- snltt board of suitt act. 
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Incl\ullng any stntistIcal facts an1l figures Bnd the nnmes of all 
employees Insured by them. 

SEC. 8 (addod by chapter 708, Acts of 1914). There mny be m'!.: a a 0 b 
established and malntnined under the care and direction of the 0 . 

Industrinl 8C"Cldent boord not more than four branch offices in 
sl1C'h cities 88 may be selected. by said board, from tune to time, 
nftel' proper Investigation, for the purpose of the better adjust-
ment of disputed cases and for the better Information of all 
pnrtl •• as to their rights under this act. Said board Is hereby 
authorized to provide such offices with useful rooms, furniture, 
nnd P(Julpment required for the transaction of the bU:liness au
tllori1.ed by this act, also to appoint such offi~er8t agents. clerks. 
Ilml R!o1slstnnts 88 are necess:ary to discharge In connection with 
fH1ch offlces the duties requh'ed by this act, under the direction 
of Raid Industrial accident board. . 

SEC. 9 (addod by chapter 708. Acts of 1914). The Industt'lnl ~edlcal ad· 
R('clf.lent board may appoint a medical adviser. who sholl be aT er. 
duly qURlifl.d physician. The board .hall prescribe the duties' of 
sold medicol auviser. His compensotion shall be fixed. by silid 
boord. Elubject to the approval of the governor and emmell, nnd 
sholl not exceed ~he SUID of four thousand dollars a yeoI'. 

ACTS OF 1912. 

CHAPTER 666.-Com.pemotion of worlo. ........ for InJ"rles-Reolt!atio" 
, 01 in.81U'once. 

~F.M'10N 1. ThE' in.qUranM rommlsstoner moy withdraw his RP- Dhapprnva' 
pro"nt of ony premium or distribution of subscribers Id,ven by of ratea. etc. 
him to the MnssnchuRetts Employees Insurance Association under 
thE' pl'ovlslons of section 8Pventeen of Part IV of chapteor seven 
huntll'Pd Rnd fifty..one of the acts of the year nineteen hundred 
nnd E'leven. or or Rny prt"mtum or rate made by an Insurance eom-
l)nn~' nnd approved by him under the provisions of section three 
uf Port V of said chapter Beven hundred and fifty-one as alnpnded 
hy ~('tlon RE"venteen of chapter five hundred and seventy-one of 
theo o("ts of the year nineteen hundred and twelve. 

~P:t~. 2. 'I'he notlC'e8 rE'«utrPd by section five of Part I of said 
('hllpttl'r sev~n hundred Rnd ftfty-one shall be given In such mall'" 
I1Pl' us the Iud llstrlnl nccldpnt bOOl'd may approve. 

Approvod May 28, 1912. 

AM'S OF 1913. 

C1RAI"\'J:II SOT.-Comp""".'iotI 'or '''/''';''''0 p,,&lIo emploue ••• 

RlI!t~TTON 1. The rommonwpnlth shull and any county. city, _ F.mplo,@P.8 of 
town. or dtRtrirt hnvlng thp power of taxutlon, may pay the com- :~:~,rt:~8.m1l
'(lpnNntlon prcwtdE'C.I by Part II of (thRpter seven bundred nnd flfty-
one of thE' f\("ts of the yenr nlneh'fon hundred and eleven and acts 
III Ul1lf-llllnumt theol'eot Rnd tn addition thereto to 9u("h 1ft borers. 
workmE'n Rnd ntt"Chani("8 employed by It RS receive Injuries arlsfn~ 
ont of Rnd tn thE' eourse of thplr employment. or. In case of death 
~ultlnJl from any su('b Injury, may pay eompe-nsatlon as pro--
,-h1t>d In dP("tlon."1 six. Sf'ven and ell!'ht of said Part II, and In any 
ollltl'ndmputs thfl'rt'Ot. to the ppl'SOn~ thereto entitled. 

~I«'. 2. PN~hl", und~r this R("t and the jurisdiction of the Pro('t"dut'e 
Indl1~trlRl nrelclent board ShA\! be the same as nnder the provt.~::' JU'r'iadfc
~Iuns of suld ("haptpr seovf;lon hundred and ftfty-one. and the Oom--
mnnwPf\Uh ot' n ('o1.mty. ("Ity. tuwn 01' dtstrl('t whll'h 1K'("ft-llts the 
I'rovlslons of this a~t shon have the same l'I!<hts In proeeodlngs 
nnllt>r snld. chnpwr as the as...~lat1on tbereby created. The treas-
U\'\'I' nnd ~h'~r ~npn\l. or the tNt\su~r or ofth"t"r ba,rillg' simi-
lar dUtlM of a rounty, rity. town or district wbt("h aCC"eopts the 
I'rovl:4uns of this act, sholl pay any rompPDSfttit')n 8W1\rdt"d for 
Injury to any ~rson In its Huployweot upon proper vouchers 
wltbout any turther authority. 
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~tlbmh!8ion to REC.3. Counties, clties, town:. nnd dist1'icts hnvin~ the power 8~ 
;~:ih~~ munic1- tuxation, mny acce-pt the provisions of this act hy vote of a ma~ 

jOl'ity of those legal voters who vote on the question of Its a('('ept~ 
ance at an Rnnual meeting or election as hereinafter prnvhled~ 
In towns and districts which have an annual meeting of the legal 
voters, this act shnll be submitted for ncceptnnce to the "olel's of 
the town or district (lot the next annual meeting atter Its pns8Hge. 
In cities, Rnd in towns whIch do not haye annual meetinJ,.""S. thl~ 
act shall be submitted to the voters at the next municlpal elf:"t'tioD. 
and in counties and in districts which do not have an onnunl 
meeting, at the next State election nfter Its pnssag:e. At every 
such election, and at every annual meeting whel'e ballots ore u~ed, 
the following qnestion shall be prInted on the ballot: 

" Shall chapter [807] of the acts of Dlneteen hundred nncl thir
teen, being an act to provide for compensating InborerB, workme-n 
and mechanics for Injurlps sustained In public (>mployment, nnd 
to f'xempt from legal liability counties nnd municipal 
corporations which pay such compensation, be nccppt£>d r-.!ES. /_ 
by the inhabitants of this (county, city, town, water ~ 
district, fire dl~trlct. etc.) ot --1" 

The vote shall be canvassed by the county commisslon~rs, city 
counctl or commission, or se-Iectmen. or, In the cn~e of a distrkt, 
by the district commissioners or other governIng board of the dis
trict. A notice stating the result of the vote shull be postl;'(] In 
the county court house, or city or town hall, or, In the case ot n 
dIstrict. in the public building where the E"IIlllloYE><:'S of the district 
are patd. Except 8S provided In section four, 8 county. city. town 
or dIstrict which accepts the provisions of this R('t shall not be 
liable in any action for a personal injury sustained by a lulHw(>r, 
workman or mechanic In the course of his employment by Nll('h 
county. city, town or district. or for death resulting from such 
injury. 

Opt .OD8 of SEC'. 4. A laborer, workman or meclumlc f"ntering or remuining 
employees. in the servIce of a county, city. town or I.listrtl't, who wnuhl, If 

injured, have a right of action agninst the county, city. town or 
district by exIsting law, may, if the county. clty, town or district 
has accepte-d the provisions of this act, before he enters Its ~:t(~rvlee, 
or accepts them nftf:'rward, claim or wolve his ri~ht of n('tion as 
provIded in section five of Pal't I of sold chnptC'1' sP'\"en hnmlred 
and fifty-one, nnd shall be deemed to have waived such right of 
action unless he claims It, Section tour of said Part I shall npply 
to R('tions by laborers. wo'rkm(>n or rne<'hnnlcs (>mployf.>'tl hy tl 
county. city, town or distrIct which accepts the provisions of this 
act. 

E)~('tlOD as to :O::EC. 5. Any person entitled to receive from the Commonwenlth 

~Io :~J~~tion ~~r(~~o; ~a~~uI~t~f ~::I~i ~~~~e:~e~~~r~~tm~~I!t C:~~I~~~:.~~~. ~.~; 
is also entitled to a pension by reason of the same injury. ~h81l 
eJ('('t whethel' he wIll receive su('h compensation 01' such rwmdoo, 
nod shall not receive both. In rnse a person entitled to sud) ('001-

pensntion from the Commonwealth or from a county, city. town 
or distritt rP<'elves by spechtl aet a pension for the snme injury, 
be ~hall forfeit aU clnlm tor rompensntlon, and any <'011I1-"'D
sation rece-Jved by him or paid by the CommoDwe-alth or hy the 
('fJunty, "City, town or district whirh employs him for mttilkul or 
hospital serl"lces rendered to him may be recovered ba('k In nn 
nctlon at law. No furthE"r payment shall be awarded by vute or 
utherwlse to nny penton who has claimed and re(."Clved ('mll(l(·n· 
f'atioo uncleI' this a('J. 

Soope of law. SEC. 6. ThIs act shall apply to aU Inhorer~. workmpn nnd 
me{'hnnks in the sE'rvke of the Commonw.-alth or of 11 {,Hunty. 
city or towo. or dh.trlct having the power of taxation. unde!' any 
employment or contract ot hire, expres.<;JE"d or Implied. oral or 
wrltteD, including thORe employed In work done In performance 
ot governmental .lutlE"A as well a~ those Nnp)oyE'd In munlt'lpnl 
enterprises condUcted for gain or profit. For the purposes of thlB 



WORKMEN'S COMPENSATION LAWB--MASSACHUSETTS. 609 

Rct oU laoorer8y workmen anel mechanics paid by the Common
w~nltb. but serving under boards or commIssIons exercising 
IlOwers within defined districts, sball be deemed to be in tho 
senlce of the Commonwealth. 

SEC. 7 (as amended by chapter 307. Acts of 1916). Tbe pro- Sam._Jeet. 
viSions of chapter seven hundred and fifty-one of the acts of the 
Yl.~nr ntnetee-u hundred and eleven, and nets in amendment thereot 
and In addition thereto shan Dot apply to any persons In public 
t"mplnyments other than laborers, workmen nnd mechanics em-
ployed by counties, cities, towns or districts hllvlng tbe power of 
tnxotJon. 

SEC. 8. This net shall take etreet upon Its passage. Act to ..... t. 
Approved June 16, 1915. 

ACTS OF 1914. 

CHAPTER 6r>6.-1nd"'IIi<J1 accident board-R.",..., •• 

fln:F~~:rrliIh:t 1~~~~:~a!e~~~t~:!d~r:n~W~~n~ o~Ytl~!~~ au:~~rta to be 
of the Yf'ar ninet£leo hundred nnrl eleven shall make nn nnnual 
report to the general eourt; of whIch report there shol1 be printed 
four thouAAml five hundred copips, fifteen hundred to be bound~ 
nnd the remainder to be unbound. Of the said copies. ft\-"e hnn~ 
c]rt'(1 bound ond five hundred unbound shall be dtstrlbutPd by the 
S('t'N'tnI"Y of the CommoDweuUh, and the remainder shall be dis
tributed by the board. 

CUAPTEB 708.-ConlpE'n8ation of trorl~etI for m/Briel. 

{Thts ('iHlllter Is mtl'nly RlUemlntory of the prineipnl act. The 
following is, however, an independent section:] 

SEL"TJON 16. AU Insnrnnl"e rntf'S under Mid rhnptpf sevpn hun- InBuraDee 
tired and ftrty--one and nets in amendment thereof nnll In· addition rate .. 
thereto. unw on me and 8[1pron"t.l by the Insurant," commissioner, 
IdUlIl continue to apply to the sev(\ral classifications after the 
taking e!Teet of the provisions of this act, unless the Insurance 
.,\mullisslon(>r wlthdrawM approval in 8ccorda.nre with the pro-
\'I,o;hl1l~ or dlapter I"lx hnnlh"f'(1 nnd sIxty-six of tilt! nets ot the 
YPflr nln{'teen hundrt.,..} nntl tWt'~"e. 

ACTS OF 1013. 

('HArTER. 132.-11'01"1.:111('"'3 rollJlll'lIaatiofl-.-IflPt'al •• 

~El'TIO'S 1. An ord()-r or d~lsion of tht" induRrlnl arehlpnt hoard. ."-ppeal DOt • 
R dt'('rt't' of the RUIK'rlnr l"O\ll·t upon sueh nn ontpr, 8 decision of 8UlipeDSloD. 
nn nl"hltratlon <'t,nunltteoe trum whkb no dalU) for re\"lE'w has been 
fUPd wUhln th.,. tlmp nllowtltl thprefor. or a memorandum of agree.. 
In("nt apJlro,"Pd by the hldu~trlal H("('ldent board shall have effect.. 
l10twlthstnntUng 811 UIlJWRI, until it is otherwise ordered by a 
ju,:,tit'tl Ilf the supreme JUtlh.'lul court who nmy. In nny ('Ounty. 
SUsllt'ntlor modify 81Wh .h,'ft.'(', order. or decision during tbe peild_ 
.~Ill'y or th~ DI\Ilt'ul. 

.ApI'ro'\"t>d ."prll 2. 1915.' 

('nAl'Tl:. lS8..-11·Of"kHu~ft' .. ('()nlpNlsatiofl. iH.t1tf"GfIl"t'-lf'ithdnucing 
("01II11O,"c" 

~£M."ION 1. F.\'Pl"Y f.~II-.'11 insurance rom(l9,ny tmnsactlng the DPpostl re .. 
buslnf'NS of '\\"lrkmt"u's ("ttDlpt"llSllti(ln insurance in this Common. Qu.iftd. 
W4"Rlth ti:hRIl wUhin five du.ys aft"", Its withdrawal from the trans-
8('tion ot buslupss b~tn. or aftt>.r the I'PYOMltion of Its Iil'@ollSe 
I~,.t"'tl by tilt" insurnn ... (,nmmtsskln&r or of his refusal to I't'DeW 
lilt' ~1llt'. dt....,os:lt with R trustf'E" to bf. DamPtlI by tbe indus-trill, 
Bl'\.'ltlt'nt btw.u'\l 8.0 'amount equal to "''"e'nty~ft\-e pel' cent of Its, 

42704'--17--39 
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ohlig'ntion~ inC'uI"rC"u or to be incul'red umlt'f workmen's ('ompen.o;;n
tion policies L~Rned to employers in this Commonwealth, nnet 
within thirty flnys after such withdnl\vnl, f('vocntion of 1ic~nse. or 
r('ofuslll to renew a UcenRe, such company shall deposit with salcl 
trustee fln amount equal to the remnindt"l' of such ob1igntjon~. 
iJulll'N'd or to be ineurred, the amount of which ohligations shall 
be determin(>d by the Industrial accidpnt bnnrrl. The amonnt" !'IO 
deposited shnll be available for the paympnt of the snirl ohliga
tions of the company to the snme extent as If the eompany hncl 
rontinuec1 to tl'nnsad business In this COllnuonwenJth. and it Rh:1Il 
be the duty of the trustee so receiving suld deposits to pny su('h 
ohlig-ntjons of the retiring company fit the times and in a munner 
sntisfn('tory to the industrial accident bon I'd. 

SJo:C. 2 (as amended by chapter 29, Acts uf 1916 L EVf'ry Sl.U'h 
foreign insurance company shuH, within sixty days after the 
pnssfl,ge of this act, furnish a bond, running to tlu~ Commonwealth, 
with some surety company authorized to tl'anSOf't bm;;ine!'(s In tlliH 
Commonwealth as surety, for such term and such amount and In 
su.ch form and with such surety as muy be approved by the imml"
aOt'e ('()mmissiooer, the bond being conditioned upon the makinA' 
by said company of the deposits required by section one of thi~ 
act. The aDllual license of sueh a company shall not be issup<l or 
renewed until it has filed with the irumrunee commissioner a 
bond as aforesaid covering a future period at least 88 long as 
that e()v(,l"ed by the lleE>n!ile. In place of 8 bond os aforesaid the 
compnny may furnish other 8(lC'Urity, satisfaetory to the insurRIU-e 
cowmissioner, thut snit! dL"fIOSits wtll so be made. 

ApproYE:'d April 19, 1915. 

CH.\P1'ER 236.-1J"orkmen's compensation--11U'.rpcricnced workmen. 

Future 1 n - ~E(,TION 1. \Vhenever nn employee is Injl1l"eu undel' circum
ere 8 II e 0 t ~tam'cs that would entitle him to oomppnstlUon umIet' the provl
wagell" sions of chapter M'ven hundl'efl nnd fifty-one (1f the RC-tg of the 

year nineteen hundred and eleven, and nrts in fl.Dlpndment thereof 
und in addition thereto, jf it be estnhlished thnt thp injurRt em
ployee wos of such n~e nOll experiem:e when injm'ed that, under 
natural conditions, his wages would be expet·ted to increase, thnt 
fnct may be tnkeD into (.'C.msidel'ution in dl!termining his wel"kly 
wages. 

ApIll"Ove<l May 10, 1915. 

CH.\PTER 2+1.-1l"o,.kmen's" rompenantion-Public cmploYCl'8. 

AJ.;'C'nt to be RECTIOS 1. B,'el'Y board. commission, ond rlepnrtmpnt of the 
nppolnted. Commonwealth employing laburers, workmen, nnll lllPChtlnl(1'I, tlte 

Ro!':ton transit eommlAAlon. IlUlI C\"pry county, city, town. amI di~
triM wht("h has ftcC"t'pted the pro,"lslons of ('hal,ter eight hunurf'tl 
and 8e'"f"en of til .... acts of the year ninetP<'n hundred and thirteen, 
shull, through it!'! {IIxeeutl\,e offi(<er or bnurd. d~lgnnte a tx'l'"KOU 
to act as Its agent In furnlshlnJ:" the OC'T1Pt\t~ du(> under chapll ... 
8eypn hundred and fl.fQ·~one of the nl'ts of tht! ,"('Ill' nlnett'en hun
drecl and eleven and 8ets in nmE'ruhnpnt tht"reot and in uddltlun 
thereto. Such a~ellt sholl be held l~(l()n!'Oihle for the proppr 
ctll'r,"lng ont of this nct untler the dire('thm and supprvhdon of 
the Intlu~trinl QC"cident bORrd until his ftJ,!ellcy Is re,"oked and Il 

new ngpnt de"~ignutt'd. The naDiE' Rnd 1l(1<1r~s of (>'·er~· soc'h oJ:pnt 
shnll be flIed ,,,lth the industrial o('cident hoard InuDl'!dlutely 
upon his upslgnation; ond eoch of the foregoing honrtls, co.'lIImb,~ 
slons, departments, counties, ('ltles, towns, lind (lIsll·h'tR shall flt-s
IlO-lItte such an ogent within tllh·t, days Hft("r thiN oC't tuke8 efTeet. 

Exemption, SEC. 2, This aC't shall not apply to countle;t, elttl'8, towns, nnd 
di~tl'icts whleh are Insured nndp.r the pl·oviHlons of chapter .seven 
huudl'ed and flft),-one of Ule acts of the )'ear nineteen hundred 
and f'l(1ven and ncts In 81u{'ndment thereof, 
, A.pproved May 101 U)1a, 
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CU.\PTER 287.-lrOt·"mC1t'B ('olll/lcn8af.i{)U in8tU"ance-..'1111Jf'Ol,'ul of 
• policies. • 

~ECTIO:oq 1. EvPl'Y policY of workmen's compensation lnsurnn('f" S~I)arate 11a
IS$ue<l 01' u(>Uvered in this Commollwealth shull covel' sepatately blliUes. 
und for n separate consiuel'ntinn nIl the linbilities which nre im-
posed upon un lnsurpr by the provisions of chnptl'l' se'"en hundred 
Dud f1.fty-OIw of the nets of tIle ~'eul' nineteen hundred and eleTen 
and 11l1WI1l1U1('nt~ thereof, whntl~"er other conting-encips may beo 
lmmrf'cl hy rh.lt>l's attn('hed thE-retn or indorsements murle thereon. 
On the fu{!e ot every sl1C"h polir), tlu."l'e shnll be printed COD-
splc'ut)u~ly the w01'ds: II In~nrnn('e under this policy Is in Clu~s Classe8. 
-- of the COlll}lnuy's ',,"orlnneu's Compensation Clnssificntion 
Mnuuol," find tn the bInnl\. thus provided the number or othpl' 
flpsiJ:natton In snlrl manual und~r whtch the snid poltcy is written 
shllll be- placed be-fore the po1i('~' is Issued, 

wt~~('~h;il~~ rs~~~~ ~~I~f~~I~!I'~~l .. ~~~~t~~\l': ~~p;i~~~r!~fh~n~S~~~!I~ll;;l er,~Q~p~~~~:I~· 
wltb the tn~\1rnnce conllnl~~ltm('r llt least thirty days prior to such 
If'sue or llelh'e-l'Y. ulll('ss hpfHl'e the expiration of the thirty days 
the !olnttl ('omml~sIOllE'r shaH hnvp Rpproved the form of the policy 
In writing; nor If the hl!ol\1l'llllC'e commissioner notifies the COll1~ 
puny in writing that In his o})lolon the forlU of sa III pulle;r or 
l'hh'r clnes Hut comply with the laws of this CommollwC'nlth, 
Spt~df~'illg Ule rpasons fOl' his opinion: P,'oridcll, 'l'hnt upon PE"ti· 
tion or the company ·the opinIon of the Insurance commisf'iioner 
~hull he subj(~t to review by the supreme judicial court of this 
Conunouweulth. 

AI111l'O\'OO 1\Iuy 2i. 1015. 

ACTS OF 1916. 

CILWTEl\ 200,-U·orkIlH',f" rOJII./)numtion and liability 111SIlt'ancO:
Stntll8 01 com.panic8. 

n~;('~l~O~h:~ ~in~;~~~~~~:~~b~~.C~r:nfit:'~~~~~~~i r::t ll~;l~l1~~~ tu~t~:::,~:tlT!: 
~\Il'nl\(~ ('OIumi~ .. lnuE"l'. hl1n." nml exel'ei~e nns 01' ull ot the l'ight~. 
l'uwt"l'S nnd Jlrlvlh~~ l't"tnting to the transR('tion of the busille~~ 
nt wot'kmpu's (,OlUlll"IlSUtioll IIl~runoo by lnw "'t'!'ItE"fI tn 01' con· 
(PI't'pd upon thE' Mus,·;tl:H'hu8t'ttS )o~lnllloyE'eS InSU1'UU('(,' As.: .. oeintion, 

~.X". 2, '1'h0 l\InssudlU~tt~ Employees Insuruu<'e As.,~.tl('intion Rigbt,-;of F.m· 

~~~~~~~,\\!l;~I~P~;o;~~h~!t t~\:e l~~~~e:\y~~;~~:l~i~'~~r t:::'~g~l~~I. f:::~A~~)~'1!: 
I)()W(~),~ nntl prl"IIt'r:t'!'I y~tt'(11n 01' t.'Ouferred upon dOIH~tit' lUutunl 
Hnhlllt;r ('OlllllUUIt's untlpt' lU'uerul.lnws, nntl shull he lSuhjt"(·t to nil 
tht" Inw~ nuw or hE'I't'tlfh~r III tOl'l"8 relating to such companies, 

APP1"u"ed MIIY J.:l, 1916. 



MICHIGAN. 

FIRST EXTRA SESSION-1912. 

ACT No. lO.-Com.pensation oj WMkmmJor injuria. 

PART 1. 

MODIFICATIOX OF REMEDIES. 

SECTION 1. In an action to recover damages for personal injury Detenaea abro
Bustamed by an employee in the course of his employment, or for gated. 
death resulting frolU personal injuries so sustained, it shall not be a 
defense: 

<a) That the employee was negligent, unless and except it shall ap
pear thnt l3urh Dt'lgligence was willful; 

(h) That the injury was caused by the negligence of a fellow em-

pl(l)e1hat the employee had assumed the risks inherent in or inci-
deontal to, or arising out of his employment, or ariainl{ from the failuro 
of the employer to provide and mawtain safe premlB6S a.nd suitable 

apS~i~J2.eThe provisions of section one shall not apply to actions to ExemptioDl. 

:~~~~~t~~~~(l~&,:~al injuries sustained by hoUsehold domestic 

SE(,. 8. The provw.ions of seedoD ODe shall not apply to actions to Election by em
l'e<'ov(~r da~ for tho death of or for personal injuries sustained by ployera. 
employt'cs of Rny employer who bae elected with the approval of the 
indu!{triol 8('('idcut bOaM hereinafter creat.;J, to pay compensation in 
th~ mQnnt'J' and to the E'xtent bereino.ftt'l' providro. 

8f('.4. Anr.employ<'r who has elected, with the approval of the in· Etreot of eleo
dustrinl Iwrit ent hoard hereinafter created, to pay compensation 8B tJon. 
hereiuaftt'r providro, tlhall not be flubject to the provL.Qj()ns of section 
om~; nor ~hall su('h ('.mployer be flubject to any other liability whatso-
.,ver, FI"'''{I: ~ hen'in providoo for the dE'ath of or JX'rsonal injury to auy 
amplo~, for whkh dt'l\.th or injury compensation is roroverable under 
th~ at·t~ exCE'pt. as to emploYee6 who have elected in the manner here-
ioaft(llr provid{l(). n()t to bE'C'OlDe fl.ubjoct to the provL"I.ions of this art. 

8«.6 (as .moud"" by Art No. W, Acts of 1913). The following 
t>ball ('onstitute emplo)"('f'A subject to the provigions of this act: 

1. Thft ~tate and each county, eitv, townEiliip, in('orpomted vill~ Who ant 
iUld S('hool di$trict. therein. and each incorporatf'd public board or public ployers.. 
'i0mmi~inn in thh:! Statfl authorized by law to hoM property and to sue 
(\r be fined generally; 

2. E""ry penoon:firm and private corporation, including any public 
8Pl"Vire corporation, who has. any person in eervie6 under any ooD
tnwt of hire. t'xprt>eS or implied, oral or written, and who, at or prior to 
the t.ime of th~a('\'ident to the employee for WhlC'h rompensation under 
this art may hE' dairnf'<i, t:dlall in the manner proyidt.>d in the nf>xt see:
tion. h,,,"t" f'l(l("h>d to bf>('()lll.e 8uhje<"'t to tbe pn:'lYLodons of this &('t, and 
who flhall not, prior to fllK'h s('("ident. have effE'<'ted a withdrawal of 
@u{'hel(>("tiou, in the manner provided in the next section. 

6lS 
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~owelcctJonis SEC. 6. Such election on the part of the employers mentioned in 
ma e. subdivision two of the preceding se.::tion, shall be made by filing with 

the industrial accident board hereinafter provided for, a written state
m£"nt to the effect that such employer accepts the provisions of this act, 
and that he adopte, subject to the approval of said board, one of the four 
methods provided for the payment of the compell!l3tion hereinafter 
specified. The filing of such statement and the approval of said board 
shall operate, within the me~ of the preced!ng section, to subject 
Buch employer to the provisions of this act and all acts amendatory 
thereof for the term of one year from the date of the filing of such ~tate
ment, and thereafter without further act on his part, for Buccessive 
terms of one year each, unless such employer shall, at le88t thirty days 
prior to the expiration of such first or any succeeding year, tile in the 
office of said board a notice in writing to the effect that he desires to 
withdraw his election to be subject to the provisions of this act: Pro
vided, however, That such employer 80 electing to become subject to the 
provi..qons of this act shall, within ten days after the approval by said 
board of his election filed as aforesaid, poet in a conspicuous place 
in his plant, shop, minor place of work, or if such employer be a trall8-
portation compao;" at its several stations and docks, notlc~ in the form 
88 prescribed an furnished by the industrial accident board to the 
effect that he accepts and will be bound by the provisions of this act. 

SEC. 7. The term "employee" as used In this act shall be conatrued 
to mean: 

"''ho are em.. 1. Every person in the service of the State, or of any county, city. 
ployees. township, incorporated. village or school district therein, under any 

appointment, or contract of hire, express or implied, oral or written. 
except ao;' official of the State, or of any county, city, township, in
corporate village or school district therein: Providtd, That one em
ployed by a contractor who has contracted with a county. city, town
ship, incorporated village, school district or the StaJ;e, tlirough its rep
resentatives, shall not be considered an employee of the State, county, 
city, township, incorporated village or school district which made the 
contract; 

2. Every person in the service of another under any contract of hire, 
exyress or implied, oral or written, including aliens, 'ana also including 
mmors who are legaUy permitted to work under the law. of the State 
who, for the purposes of this aet, shall be considered the same and have 
the same power to contract 8B adult employees, but not including any 
person whose employment is but casual or is Dot in the usual course Of 
the trade, business, profession or occupation of his employer. 

F.mployeessu~ SEC. 8. Any employee as defined in subdivision one of the preceding 
feet to ~t. section shall be JJub)cct to the provisions of this act and of any act 

. amendatory thereof. Any employee as defined in subdh-ision two of 
the preceding .ection shall be deemed to have accepted and shan he 
subject to the provisions of this act and of any act amendatory thereof 
if, at the time of the accident upon which liability is claimed: 

1. The em'ployer charged with such liability is subject to the pro
visions of this act, whether the employee has actual notice thereof or 
not; and 

2. Such employee shall not. at the time of entering into hie contract 
of hire, ex{>ress or implied, with such employer, have ~ven to his em
ployer notIce in writing that he elects not to be 8ubJect to the pro
visfons of this act; or, in the event that such contract of hire was made 
before such,employer became subject to the provisions of this act. Buch 
employee shall have given to his employer notice in writing that he 
elccts not to be aubject to such provisions, or without giving either of 
such notices shall have remained in the eervice of such employer for 
thirty days after the employer baa liled with said hoard an election to be 
subject to the term. of this act. An employee who baa given notice to 
his emplorer in writing as aforeeaid that he elects not to he subject to 
the provisIons of this act, may waive such claim by a notice in writing, 
which shall take effect five days after it is delivered to the employer or 
his agent. 
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PART II. 

OOJIPEN8A.TION. 

SECTION 1. If an employee who has not given notice of his election rhO may A

not to be subject to the provisions of this act, 88 provided in part one, ~i~ competll& 
section eight, or who hai given such notice and has waived. the same 
.. hereinbefore provided, receiv ... a personal injwy arising out of and 
in the couroe of1Ua employment by an employer who is at the time of 
ouch injury aubject to the provisioue of thIS act, he Bhall be paid com-
peulIltion m the maoner and to the extent bereinafter provided, or in 
..... 01 his death resulting from wch injuries BUch compensation shall 
be paid to his dependents &B heteinafter defined. 

SEC. 2. If the employee is injured by reason of his intentional and d ";tlIfUI miacoD. .. 
wUUul misconduct, he shall not receive compensation under the pm- uc. 
visioue of this act. 

SEC. S. No compensation Bhall be paid under this act for any injury Waiting tim •• 
which does not incapacitate the em)?loyee for a period of at least two 
week. from earning full wages, but if mcapa.city extendo beyond· the 
period of two weeks, compeueotion shall begin on the fifteenth day 
aiter the injW'Y: ProWled, ,.,...".,., Toot if BUeh disability continu .. 
for eight weeks or longer, BUch compeueation Bhall be computed from 
the date of the injury. 

"BC. 4. During the first three weeks after the injury Ille employer lit'!"', .... 
shall furnish, or cauae to be fnmished, reasonable medical and hospital """ 
een-ieee and medicines when they are needed. 

SEC. o. If death reaults from the injury, the employer shell pay, or Death. 
cause to be pa.id, Bubject" however! to the provisions of section tweh"e 
hereof, ill one of the metnods heremafter provided, to the dependents 
of Ille employee, wholly dependent upon his earninga for support at 
the. ime of Ille injury, a weekly payment equal to one-hall his a,"erBg8 
weekly wages, but not mo'" tliaii ten dollare nor I .... than four dollar. 
a ,",ek for a period of three hundred weeks from the date of the injury. 
If • he employee leaves del'endents only partly dependent upon his 
earnin~ lor BUpport at the tune of his injury the weekly compensation 
to be paid .. aioreaoid shall be equal to ttle lIlme proportion of the 
weekly payments for the benefit of persoue wholly dependent as the 
amount contributed by the employee to such.Jl&l"ti8l deJ>8.11dento b .... 
to tbe annual earnings of the deCeased at the time of his mjnry. WIlen 
...... kly payments ha, ... been made to an iniured employee before his 
d"'t h the compenBBtion to dependonts Bhall begin from tbe date of Ille 
laot of o"ch payments, but sb&l1 not continue more than three hundred 
week. from the date of Ille injury. 

SEC. 6. The following persona Bhall be conclusively presumed to be D.pend ...... 
wholly dependent for support u~n a deceased employee: 

(0) A wife upon a huahand With whom abe lives at the time of his 
death; 

(b) A llUahand upon a wife with whom he lives at the time of her 
de-ath; 

(<l A child or children under the age of sixteen years (or over said 
1Ig@, if Ilbvoically or mentally incapacitated from earning) upon the 
part'llt wi,), "hom he io or they are living at the time of the death of = =~"S:!e~: nOd:t~I=~t~bZ 31,id': 
t'qually among them. rn':tl other c:asee questions of dependency, in 
whole or in part, shall be determined in aceordance with the fact, as 
Ill. fact may be at the time of the injury; and in such other c:asee, if 
the ... io mo", than one person .. holly dependent, the death benefit 
shall be divided equally among them, and persoue partly dependent, 
if any, shall receive no part thereof: if Ille", is no one whofly dependeJl' 
.ltd more than one person partly dependent, the death benefit shall 
be divided among them Il<"COrding to the reloti"e extent of their de-
pendency. No peDOD shall be considered. dependent. onl ...... mem-
ber of .he familv of tile d..........od emplovee. or bears to him the ... lation 
ai hu.sband or Widow, or lineal deacendant, or ancestor, 01' brother, or 
sister. 
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Determination SEC. 7. Questions 88 to who constitute dependents and the extent 
of dl'pellfJen(;y. of their dependency shall be determined as of the date of the accident 

to the employee, and their right to any deaill benefit shall become fixed 
sa of sueD. time, irre:spective of BUY subsequent change in conditions; 
and the death benefit shall be dirt'ctIy recoverable by and payable to 
the dependent or dependents entitled thereto or thculegal guardians 
or trustees. In case of the death of one such dependent his proportion 
of BUch compensation shall be payable to the surviving dependents pro 
rata. Upon the deeth of all such dependents compeu.ation shall c ..... 
No person shall be excluded s.s a dependent who is a l:onresident alien. 
No dependent of an injured employee shall be deemed, during the life 
of such employee, a party in interest to any proceeding by him for the 
enforcement of collection of any claim for compensation, nor 88 respects 
the compromise thereof by such employee. 

H DO depend- SEC. 8. Ii the employee leaves no dependents the employer shan 
fonts. pay lor cause to be paid as hf'reinafterprovided, the rE'RBOnable expense 

of Ius last sickness and burying, which shall Dot excet'<i two hundred 
doll_. 

Total inc a w SEC. 9. While the incapacity for work resulting from the injury is 
j)adty. total, the employer shall pay, or cause to be paid as hereinafter pro

yided, to the U!Jured employee a weekly compenBation e?ual to one-
half his average weekly wages, but not more t118n ten dol alB nor less 
than fout dollars a week; and in no case shall the period coverE'd by 
Buch compensation be greater than. five hundred W'eel;:s, nor shall the 
total amount of all com'pensation exceed four thousand dollars. 

Partial inCIV SEC. 10. V1nile the lncapacity for work resulting from the injury is 
pacity. partial, the employer shall pay, or cause to be paid as hereulsfter pr()

vided, to the injured employee a weekly compensation equal to one
half the difference between his average '9reekly wages before the injury 
and the average weekly w~ooes which he:is able to earn thereafter, but 
not more than ten dollars a week; and in no CaBe shall tbe period cov
ered by such compensation be greater than three hUJlflred weeke from 

!e: ~:1)ititthk in~~'8\l~h ~=s~~:u:~!im~:t t~l~~::ingu:}~~d;~: 
period epe('iKe~l and the compeIlB8.tion so paid for such injury shall 
be as specified merein, to wit: 

SPK'illc injuries. For 1JlC loss of a thumb, fifty per centum of the average weekly wages 
during sixty wee!is; 

For the loss of a first finger, commonly ca11ed iudex finger, fiftJ~ pC'r 
cent.um of average weekly w~es during thirty fiye weeks; 

For the loss of a second finger, tilty per centum of average weekly 
wages during thirty weeks; 

For the IO!.'l8of a 1 hird finger, fifty per centum of &yerage weekly wage! 
during twenty weeks; 

}~or the]ooa of a fourth finger, 'Commonly .:-alled little finger, fifty pC'r 
centum of aveI"ab-.e weekly wages duriJ~ fifteen weeks; 

c~~id~~:t~t~: ~~ayl~~h~e~ ~)t on:~ji ~f ~~(~'ih~~br~~if~;r: 
and compensation e11all be one-half the amounts above specified; 

The lOBS of more than one phalange shall be conside-red as the 1088 
of the entire finger or thumb: Providtv:J, hou:crer, 'That in no ('ase ahall 
the amount received for more than one finger exceed the amount pro
vided in this schedule for the lose of ahand; 

For the loss of a great toe, fifty per centum ,,( average weekly "'ages. 
during thirty weeks; 

For the loss Of one of the toea other than a great tGl', fifty per rcntum 
of average weekly wages during ten ",,(,eks; . 

The loss of the first phalange of any toe shall be ron~idf'red to be equal 
to the loss of onewhalf of SUdl toe, and compellBation fflulll he onewhaU of 
the amount above spe('ified; . 

The loss of more than one phalange shall be ('on. ... io(>rf1.1 aa the lo~ of 
the entire toe; 

I'~or the loss of a hand, fiity per centum (If R"('rn~(> wN·kly wago" dur
ing one hundred and fil"ty weeks; 

Fur the 1088 of an arm, fiity per centum of average wpckly W~('8 dlLlw 
ing ~wo hundred weeks; 
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Forthe lOBS of a foot, fifty per centum of average weekly wages during 
one hundred and twenty~five weeks; 

li'or the lOBS of a leg, fifty per centum of average weekly wages during 
ODe hundred and seventy-five weeks; . 

For the 1088 of an eke, tift) per centum of average weekly wages dur-

~h:i!:~?bo~ i~d~J or both allDS, or both feet, or both legs, or both 
eyes, or of any two thereof, ehall constitute total and permanent di.&
ability I to be compensated according to the provisions of section nine. 

taJ~!. ':~::''!:I:~"!=':;~::''':. ~~:;~ S:~~ ro the some limi-
SEC. 11. The torm "average weekly wages" 88 used in this act is Wages deOnecL 

defined ro be one IiIty-eecond part of the average annual earnings of the 
emplo),ee. If the injured employee h .. not worked in the employ-
ment m which. he was working at the time of the accident, whether for 
the employer or not, during substantially the whole of the year imme-
diately preceding.hi8iujury~ Me average annual ea.rnings shall consist of 
three llUndred times the average daily wage or salary which he has 
earned in ouch employment duri,!!\ the days when so emplored. If the 
injured employee 1188 not worked m such employment durmg Bubstan-
tililly the whole of such immediately precedrng year, his average 
annual earnings shall consist of three hundred times tJle average daily 
w~e or salary which an employee of the BaIne claas working substan-
tially the whole of sueh immediately preceding year in the same or a 
Bimilm' employment in tile same or a. neighbonng pInce, shall have 
enrOll(} in such employment during the dn.ys when 80 employed. In 
('ases where the foregoing methods of aniving at the average annual 
ea.rninga of tlle injured E"lllployee can not reasona.bly and fairly be ap-
plh.'<i 8uch &Dnual earniu,i!8 shall be taken at such Bum 88, ha.ving 
~a;d to the provious earnings of the injured emp~oyee, and of other 
employees of the same or most similar class, working in the same or 
most similar employment, in the eame or neighboring locality, shall 
l'OOAOuably repre.Bcnt the a.uDUru. earning capacity of the injured em~ 
ploytlo at the time of tJle a('Ci .. lcnt in the employment in which he WBB • 
working at such time. The met that an employee has suffered a. pre- Beoondtnj1U1al. 
vilms disubility, or received compl'"usation therefor, shall not preclude 
corup('nsation for a, Inter injury, or for deaUl, but in determinmg com-
pl·nsat.ion forUle )ater injury or death, hie average annual earnings shall 
be sueheum 8.8willre&8tlllnbiy represent his annual earning capacity at 
tJle time of the Inter inj'tlry in the employment in whit'h he was working 
at 8t1('h timc/ and eha 1 be arrived at ac('ordiug- to and aubject to thd 
limitations 0 the pro,isione of this e('('tion. 'file weekly loss in ~ 
ref{ll'l"l"d to in this &('t shall consist of 8uC'h percentage of the 8veroge 
wetlkly earnin~ of the injured employl'c. computed according to the 
proviSions of this 8l"t'tion, 88 shall fairly represent the proportionate 
E"xt,('nt of tJ18 impninncllt of bis earning capacity in the employment in 
whkh he WBS working at the time of the accident, tJ1e same to be fixed 
as oi the time of the accident., but to be determined in view of the nature 
&mi t''lttl'nt of the injury, . 

8Et". I:!. 'rhe dt'ath of the injured employee prior to the expimtion of Death d~ 
the pl'.fillCi witJlin wlril'h he would l'Creh'o such weeklY payments shall £rUt: or di:!ar-
\\e dt..\f>m~t t.o end snch disability, aud all liability for 'the remainder of • 
flllt'h payments whil'h he would ha,'e roceivt'd in ('88e he had lived shall 
be tt.~rminatro, but the employer shall thereupon be liable for the fol
It..,winll dOOtJl btknefits in li('u of any iurtJu.>r disability ind~mnity: 

1( the inj'ury so ~ived by BUe'll emplovE"e Wl\S U10 proximate causa 
of his dt>at. 1, and s\ll'h doc~ e~loyee'leavt'8 dl'pentlenta. 88 here-

~~~~~:l~~~fit~~atl~~ ~\~l~~i::~~t:~t add~n~/ili:il:r~ 
nity which shllli o.ttJle time oi dee.tJl have boon paid or becomepavable 
·\mdf'l' thE" provisione of this ad to such d(l(,'ea.sed eDll?loyee, to make the 
tota! \'otnpt"nsation fur the iujury and death exclUSJ.\'8 of medical and 
ho.spital 8E'rvito'138 and mediC'ines furnished as pro\;ded in section rour 
lu.'>n.·'of. t"qntu to tl16 full amount wbit..-h such. dt'lpondE'uts 'WOuld have 
b(lc,.'Il t"ntit.lt>d to J't't'eive uudor the 'provi.~ions of SPt'tion five hE'.reoi in 
t..'ft!:ge Un" at't'i.uent hsd reeulted in immediate death, and such benefi:tB 
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shall be payable in weekly installments in the same manner and subject 
to the same terms and conditions in all respects as pa.yments made under 
the provisions of said section five. . 

ln511~ce, etc., SEC. 13. No mwinga or insurance of the injured employee, nor any 
o emp oyecs. contribution made by him to any benefit fund or protective association 

independent of this act, sh.a.ll be tn.ken into consideration in determining 
the compensation to be paid hereunder, nor eha.ll benefits derived from 
any other source than tliose paid or caused to be paid by the employer 
as herein provided, be considered in fixing the compensation under this 
art. 

Incompetence, SEC. 14. If an injured employee is menta.lly incompetent or iss. minor 
at the time when any right or ,Privilege accrues to him under this act, Iris 
guardian or next friend may w his behalf claim and exercise BUch right 
or privilege. 

Notice and BEe. IS. No 1?roceedings for compensation for aD injury under this 
claim. aC"'t shall be mamta.ined, unless a notice of the injury shall have been 

given to the employer three months after the happening thereof, and 
unless the claim for compensation with respect to BUch injury eTlAll have 
been made Wlthin six months after the occurrence of the same; or in 
case of the death of the employee, or in the event of his physic;;.! or 
mental incapacity, within six months aiter death or the removal of such 

Fonn. 
physical or mental incapacity. -

SEC. 16. The said notice shall be in writing. and shall state in ordi
nary ~uage tlle time, place and cause of the injury; and shall be 
signed by the pel'BOn injured, or by a person in hiS behalf or, in the 
event of his death, by his dependents or by a peraon in their behalf. 

SEC. 17. The notice shall be served upon the employer or an agent 
thereof. Such service may be made by deliverin!! said notice to the 
person on whom it is to be served, or leaving it at his residence or place 
of busin ... , or by sending it by registered mail addreeoed to the peraon 
or corporation on whom it is to be served, a.t biB 1ast known residence or 
place of busineaa. . .. . 

Defects, etc. SEC. 18. A notice given under the provisions of this act shall not be 
held invalid or insufficient by reaoonoi any inaccuracy in stating the 

• time, place or cause of the inj~, unless it 18 shown that it was the in· 

~~~~ to~~~;ea!<!n~~~~~fir:~c~~~~::amJ::;t~ 
in fact misled thereby. Want of BUch written notice shall not be a b .. · 
to proceedings under this act, it it be shown that the employer had 
notice or knowledge of the injury. 

Medical exami- . SEC. 19. Arter an employee has given notice of an injury, 88 provided 
nations. by this act, and from time to time thereafter during the continuance of 

his disability, he shall, it SO requested by the employer, or the insurance 
company ~ng such risk, or the commissioner of 1Il8urance, BB the 
case ma.y bet submit.him.self to an examination by a. physician or sur
geon authonzed to practice medicine under the laws of the State, 
furnished and paid for by the employer, or the insurance company 
carrying such risk, qr the commissioner of insurance, as the case may be. 
The employee shall have the right to have a physician provided .and 
paid for by himself present at the examination. If he refUBe8 to submit 
himself for the examination, or in any way obstrucfll the same, his right 
to oompensation shall be BUBpended and his compensation during tho 
period of suspension mar. be forfeiW. Ant phYSlcian who shall mako 

~~t~e !~th~a!s-:rts~h~r:~tion ~y e required to testify under 
Wn.Jvcrs. SEC. 20. No ~OTeement by an employee to waive his rights to com

pensation under this act shall be valid. 
R x e Tn p t Ion SEC. 21. No payment under this act shall 1>0 assignable or subject 

~~m QSlIignment, to attachment or garnishment, or be held liable in any way for any 
. debts. In case of insolvency every liability for compensation under 

this act shall constitute a first lien upon all the property of the employer 
liable therefor! paramount to all other claims or hens except for wage'S 
and taxes, anG such liens shall be enforced by order of the court. 

L n ml'·. U m SEC. 22. \Vhenever any weekly pa~ent bas been continued for 
paym",'" not less than six months, the liability therefor may bo redeemed by 

the payment o( IL lump sum by agreement of the parties, subject.. t.o 
the approval of the industrial accident board, and said board may at 
any tIme direct in any case, if special circulIlbtancee be (ound which 
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in ilElJ"udgmcnt rpquire the sanlc, that the dererred pnyments be com
mut.e on the present worth thereof at five per cent per allnum to one 
or more lump Bum payments, and that such payments sllall be made 
by the employer or the insuranre company carrying Buch risk, or com
missioner of insurance, as the case may he. 

BEC. 23 (added by Act No. 50, Act. of 1913). All compensation paid ~~~~o~ b~ 
or to, be paid under t!lia act ~Y ~ny employer, being an incorporated :wm~oDf' an 
pubhc boardl or public commISSion shall be treated as part of the nec-
cssn.ry operating expenses thereof, and all su:ms and amounts of money 
requued tllerefor may be embraced in any requisition authorized by 
law to be made upon any other public corporation, body or officer for 
moneve for the use of such employer in addition to all.other BUms 
authorized by In.w or sepamte requisition therefor may be made in 
like manDer; and the same 8ball be allowed and paid to snch employer 
ili the Sllmo manner as other moneys are required to be allowed and 
paid for Ule use of such employer; or the sume may be embraced in. 
any rrpOrt or requirement autliorized by law to be made to or upon 
any OUler public corpomtion, or officer, of sums of money to be levied 
81 taxes for the use of such employer, in addition to all other sums 
authori7.ed by low, or separate report or requirement thereof may be 
m(1(lo in like mann('rj and the same shall be levied, collected and 
paid R~ other amounts for taxes ere required to be leviedJ collected 
and !"lid for the use of such employer. 

PAnT III. 

PROCEDURE. 

88 St~ZIi~~t}~trT~e:~irl~l~~ett~~~~~~~:r~f ~1~~~ :::~;l?rsk~h: clJ::~~J. at). 

"rpointed by the governorJ by and with the consent of the senate. oue 
o wh(tm sluill be designated by the governor 88 chairman. A ppoint
menld to fill vacnnci('8 may be made during recesses of the senate, but 

:~~!l ~eJ:;,hi:~f:t~re~Th~o~r~ ~~ffi:~fa!~~b~:ax~fU,i~~ 
shall be six years, except that when firatconstituted one member shall 
be nppointea lor two years, one for four years, and one for six YOOI8. 
Thermuter one memher sball be appointed every second year for the 
full b'rm of six years. No-more tllRn two members of this board shall 

be~(l:C~ ~ ~,ll~e~~:rr~~t!~~~~t!he members so a inM<! bv the v~ SalariM. etc. 
ernor shall be throe thousand five hundred do~ pcr Yenr. ~he 
bOllrd mav appoint 0. 8l'<'retary at a salary of not more than two thou~ 
sand five hundred doli"rs l\ year, and may ramo"e him. The board 
dUll1 he prtlYided with an office in the capitol, or in some other suitd.ble 
building in the <'ity of l.alL'Iing, in which its records shall be kept, and 
it elmll alro he providNl with necessl\l'y office furniture, stationery and 
other su),plica. It shall p"'"ide ilBeif with a aea1 for the authentica
tion of Its ordElI'S award8 andJrot'eetiings, upon which shall be in-
8t'rih('d the ,,·o;ds "Industri Accident BOl\rd-Michigan-Real.'~ 
It slulll t>oUlploy Bu{"h a..~b\llta aud clerit'M help as it may deem nec
~.\fy and fix the compo.nsation of all p6n'0ns 80 employed: Pro1o.id,d, 
Thot the""f'~compenBl\tion paid to such employeessliaU notexC(>l'<l 
one thoutBnd dollars per annum for eaC'h person employed, Bnd all 
such l'l(',ical assittblnts shall be suhject to ex~ laws regulating the 

C~i't:'dtI8CO':=~:~i'l~=:~~~"ve 1!':..,,:~:~;;.rstAl°:l~!i~ 
Rl"tut1.1 and n~ry expe'n8e8 while tmveling on th. business of the 
hoard; but8uohupensesshall be sworn to by the person who incurred 
~':,,~:",;,:3: be approved by U,e chairman of the hoard before !"lY-

All such 1I!\larl"" and ex_ when audited and allowed by the 
hoard of BtatAl audit,,,,,, shall 00 paid by tne State treasurer out of the 
genem.llund. upon wammt of the auditor general. 

SEC. S. The board may make ruI ... not in<'OlU!istent with t11ia act for Rot ... 
(,Mr\'ing out the provisioos of the act. P'rOl'ess and procedure under 
thi ...... ·' sb .. 1l be as summary as roasonahly may 00. The baud orany 
.... mber thereof sIWl have the power t.o adnlini.1.er oaths, Bubp<ena 
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witneBJCB a.nd to examine s11e'h parts oC d1e l)oo1:;:s a.-;-·d l'C'coroS of tho par
ties to a proceeding as relate to questions in dispute. 

Fenn.. SEC. 4. The board shall cause to be print~d and furnish free of charge 
to any employer or employee such hlank forms as it shaH deem requisite 
to facilitate or promote the eflicient administration of this act; it shall 
provide a proper recC'rd hook in which shall be entC'rcd and indexed tlie 
name of any employer who allan file a statement of election under this 
act and the date of the filing ther<'of and it. apprO\'a1 by 'BUch hoard, 
and a separate Look in which sh~ll be entered and indexed the name of 
every employer who shall file his notice of withdrawal of said election, 
and the date of Il,e filing thereof· and !:-ooks in which .hall be recorded 
all orders and awards made by the board; and Bll(h other books or rec~ 
ords as it shall deem required by the proper and efficient administration 
of this act; all BUch record. to be kept in Ille office of the board. Upon 
the filing of a statement of election by an emplnypr to hecome Buhject to 
the provisions of thiB act, the board shall forthwith cause such notice of 
the fact to be given by requiring said empl0l.e-r to post such notiC"e 88 
hereinbefore provided; and the board shall likewise cause notice to be 
given of the filing 01 any withdrawal of BUch election; but notwith~ 

:~~l~~g~:f ~~lfiied~~~~E'~rtatl~T ~le~~~~i~~~ln~~'ip~~~rwi~d~~:i 
of election, and of the time of the filing of the samC', shall conclU8ively 
Le imputed to all employees. 

be~i1~ments to riB~~~~ ~'o~u!f:o~~r~f~i~~U:n*~ ~ilil:;~ ~oa~~~;'y ~drg:~j~;~~ 
:m.!:!CZ~d~~ ~ =ID~ei~:1~Wb~IDfl~d~~~~h tl~~~~~:tri'!i 
acddent board, and, if approved by it, shaH be deNn<>d final and hind
ing upon the parties thereto. Such SorYJ'eementa shaH be approved by 
said Doard only whE'n tile tE'rms conform to the proYOOOllB of this act. 

Arbitration. SEC. 6. If the employer, or theirumranr-ecomp~\Tlx.('arr),ing~u(·hrisk, 
or the ('onuniBsioner of immrance1 as tJle ('aHa tn:,y le, and the em
ployee fail to r('Qch an agr('('m('nt In fPgam to compensation under this 
act, either party may notify the illdUBtria.1 ft,(·(.'id<'lit Loard, 1\'110 shall 
thereupon call for the formation of a committee of arhitration. The 
comnllitee of arbitrntion shall com~ist of thrE'e 11lC'mhE'm, onc of whom 
shall be a memLer of the industrial arcirlent bO~\r(1. and flball aet 88 
chairman. The other two members ahall he named respectively by the 
two parties, 

Duty or board. SEC. 7. It fllullll)e the duty of the industrial ru-cidC'nt board, upon 
notification that the parties have fail('n to rea<.:h an agreement, to rc- "
quest l~OtJl partiE'S to appoint th£'ir rt'spective Il'pre~n'ali\'e8 on the 
committee of arbitrntion. The board shall d('f'ignale one of ils members 
to 11,('t as chainnan, and, if either party does not appuint its member on 
this committee within se'en days after notifh-ati(m M aLo\'e proyided, 
the 110ard or any meml)er thereof shall fill the YIl('aIH'Y a.nd lloufy the 
pll,rtiea to tJlat e·ffe<'t. 

Im·e!ttigatioDs. ~EC. 8. 'I'he committee of arLitrntioll shall mn.ke 6U' h inquiri('a and 
inve~tigation8 as it eMU d(>(>m ne<.·eBf'ary. The hea.rings of the ('om-

dei(~~!~:~p tt: ~~~l~jt~: ~l~~W\~efi~:d ~~~hiI;t~'~I:;"1~~tri:1,~~~~~I~~ 
}-nard, UnlcRB a daim for a review iafilcd hyeilhH)larly within Rf'ven 
d~WA, the dec·iaiun shall sta.nd QB the de<::i:rinn of the Ilt{iustrial acddl~nt 
I'oard: Pro",idttl, 'I'hat sai(i industria.l tlCcident hOlUU may, if!r sufficient 
cause shown, grant further time in whir-h to claim p.lwh reVlPW. 

F .. ~nmin.ation SEC. 9. 1'l1e indHl'ltrial a<'f'ide-nt hmrd or Wly m('mh('r UU']"E"nf ma.y 
by I'hysil'llW. appoint a duly qua.lifioo imparlial ph"f'idan to (':"[,\mine thPt inju~ 

(,lIlplovee and to report. The fee for tlliB ElE'l'vi"e ",h,\11 'be {hoe dollars 
and trii.veling expentleS, but the board may allow aJdiLional rea,sunal,le 
amounts in extraordinary CaBE'B. 

Feea,eto. SEC. 10. The arhitrators naml'd hy or for the parti~ to tlle fliB:pnte 
Mall ea{'h f(>('('i\-e five dollars a day for hie IK'rvicf;'8, but the industrial 
acddent hoard or a.ny memhl"r th('r('Of may allow additional reQK)oahio 
amolUlte in extraordinary (,a.Pe8. The f~ of BlI('h 9rhitrato", and other 
('oste of BUeh arbitmtiun. not exceeding, howE'vpr, the taxa'.ie C()fIts al
lowC'd in Buits at law in tlte (·in·uit courls of this Statf". shall he fixt>d hy 
the hoard &nd paid by tIle State as t1le other expen~ of the board arc 
paid. The fceo and the paywent thereof of all attomeyo and phy';-
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dana lor eervices under 1hla a"t shall be subject to the approval 01 the 
industriaJ accident board. 

S.O. U. II" cla.im lor review is filed, as provided in part three, eec- Review. 

~~~;.i'!'1!1:: c~= ;~i!:J':!::~J'=~l asre':';w~: 
I'eon kept of its hearing., and ohall aleo if deaired hear the parties 
logether with ench additional evideDoe ... they may wish to enbmit, 8D.d 
file its dedoion therein with the recordo of ench proceedings. Such 
review and hearing may be held in its office at Lanoing or eloewhere "" 
the board ohall deem advioable. 

SEO. 12. The findings of fact made by said ind."Btrial accident bOa.Id ~ QU .. ~I.~la or 
acting within its POWOl'l5, shall in the a.hsence of fraud, be conclusive. act'\D. 0 -:vi. 

but the supreme court ahaU have power to review questions of law 
involvE"d in any final dedaion or detennino.tion of eo.id industrial acci~ 
dent hoard: holMed, That application is made by the IIIWieved 
pMty witlrln thirtX days &iter BUeh determination by certioran, man~ 
uu.mua or by any oth('t method permissible under the rules and practice 
of said court or the IQ,\\'8 of. tl1m State, and to make Bu('h further oroer&in 
respect thereto as justke may require. 

SEC, 13. Either pOorLy mAy p:resent a certified copy of the decision of Court decrees.. 
such indusl.rinl accident bow approving agreements of settlement 88 
provided in part three, 8('('lion five hereof, or of the decision of Buch 
"'ommil tcc of arhitration whon no claim for revieW' u made sa provided 
in part three. section eight, 01' of tho decision of BUch industrial accident 
bow when a rlrwll for review is filed nsprovided in part three, section 
eleven, pro,iding for payment of ("ompensa.tion under this Q{'t, to the 
t'ircuit court for tho count.y i.R which slU'h acddent oc('urred, where-
upon said court shall. without noticel render a. judgment in accopiance 
tJlerewill1 against aaid employer ana also "cruiJlst any insnranee ('om-

~::~'('~~~ld~~l= ~~!~d~h~!lih~Jtll~f~:e ~~~~~~~~t 
duly rondered. in all action duly tried and determined by said court, 
Md 0111\11, will. like effect, b. entered a.Ild docketed. 

SsC', 14 ... Any w('('kly pn~ent under this net may he reviewed ty RlwWonofpay .. 
tlle industrilu acddent bow at t1l0 requeat of the employer, or the menU. 
inSlImlH'e <'mnpany carrying Bu('h risks, or tlle commisaloner of insuT-
nlwe ~ tho ('QRC may bel or the employee; and on snt'h review it may be 
ended, diminished or UlCl'(>aeed. subject to the maximum and mini-
mum amounts above provided, if the board finds tllS,t the facta war-
rant fludl ,u'tion. 

~Et'. 15. Where U,e injllry for whkh compensation is payable ulll\or In) urI ~ 8 
this lu't was ('(\.used uUller circumstances croating a. legu.llis.bility in ~~ by third. 
alma PC1'FI01l oth<'>f than the pmployer to par. dt\mngt~ in respect thereof, 
!lIe t>DlplOY(,8 DIlly at his option proceed eIther at law agninst tbnt per-
POn to J'C('t\ver dl\lUI\~, or aJ.,ruinst the employer-for compen~tion under 

~,~~8t~~t.~~;~fo~~~':~~':~)~~~'i~~'~i~fb~~h~~~~~ili~~gf';~ei~:~~~: 
f'Ompt\ny carrying But'h risk, or tJ,e l"Ommissioner of insu.rance, as the 
('t\sn nmy be, the liability of Buell other p€'rson. 

8,,\,. ]6, All qu~tiontJ arising under this act, if not settled. by ngree- ~ttlement <If 
m(\nt hy th~ parties intC'rn8ted the1'(>in, shall, eX<"eptasotherwise here~n <lliputcB.. 
pruvhh"l.I, be dett>rminC'd by tl,6 indul:ltrial. Rcciueut hoard. 

~E(" 17, Evpry employer slmll hf>reaHp,r ke('Op a !'erord of all injurit"'E=-, RN'OI'd.. of &0-

fstul or othl'rwh-'t". receivoo hy ·his emploY(>E18 in th\o.. COUTB8 of tl1ftir ctdenLa. 
"Ulplo~·m(,lIt. WHMn t.flU days Q(t~.r Ole o('('urren('e of an 8('rirlE"nt 
Tt"tluJlinll in personal injury a I'Pport thereof shall be mnde in writing 
to the illdtl~ll'ial Q(.cil\C'nt hoom on blank-a to bepro('ured from the board 
fnr that pn~, "he flBid ",ports flhalll'OllmlD the name and nature 
or Ute hu~in0S8 of the ewphlyel', tbe lorntion of bis establishment or 
phwe of work, the naOle, &!o.'t', 8fiII"x and occup~.tion of the injurN em-
ph'~. and shall stntc tl19 time, Ult" nature and rnufI4;) of the injurY, and 
flu('h other information 8R may be !'\'qui-red by the board. Any em-
llinver ,,-Ito MUAPS or ne-gl~·ts to make tbe report ft'quift1<l by thlS ~ 
ot;;~n:~ll be pnnMlE'li l~y a fine ,,-.i not D.."'OJe than fifty dollars for eB.('h 

I'EO. 18 (.ddod hy .\r\ No. 156. A.ts of 1913). The boam mayap, A_. _ 
point an ~istant fE<'ft",tt\ry at a &lIMy of not more tban fiitt>eD. hundred retaIJ'-
aoua .. 1\ Y''U to b. pud .. other State employ""" are paid. 
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lJt'puties; SEC. 20 (added by act No. 171. A('m of 191.;). The hllanl may 
fl})point nnt to ex(~et'<1 two t\pputy cOllllUL-l"ion~1"9 who shull hold 
oftke durinA' its pleasure. Such dermty e-Immi:.;slouers slmJl take 
and ~ubS('l'ibe the constitutional oath of offir-e. b:l\"e po\\'er tn ad~ 
minister oaths. certify official acts, take defK>~ltlons. I~mle l'lub
preWlS to (."0011*,1 the attendance of witues~ anll the prodtlction 
of books, 8QCOunts, and {lllpers, amI ufttter tile direction of the 
bonrd BUY sm-b t1eJlut~· ma)' contlu('t an ilH"estiA'lttion. illflUil'r. 
henring. or arbitratino in the Rame WHnner aod with like E>1fect 
as If clonE> hy it memhpr of the honI'cL Th~ S..'lhlr~· of ~u('h tlf1ltlties 
shaH ltE' fixf?C1 hy the hoard, not exeeeding in UIIY case elJ..,"hteen 
hundred dollars per year. 

METJIOD OF PAYllE~T. 

m II1T;0W g:y~er~~ SECTIO~ 1 (as ampnll~l hy act No. 11l4. A~ts of 191:; L El'ery 
. \'ldl.c.1 l01·. emp)oy<:.r fili~ hLo;; e)~("liou to beeODlf' ~l1bj(\(?t to the Ilro\'1J.dulls of 

thi~ nd. filii hereinbefore S('t forth. shall hu\'e tIle right to }oo.11edCy 
at tlu" timE.' of doing so, suhjP("t to the nJllll'u~n] of ~.aid inlll1striHt 
.uceident board, which of the following methods for the payment of 
E;u{'h ('ompensation he de.;;;ire; to odopt, to wit: 

First. Upon furnishing RatJsfnctor.y proof to said board of his 
soh'eu('y and fin::mdJIJ Ilhlllty t() JJUy the ('HmpNL'"ntion amI tWll(~flts 
herelnhefore provJ(IE'd for. to make SUdl rW~'ment ... t1it·(>(·tJy to his 
empluyeE'S ~I~ tbey ll1UY be("ome entith'd tit rec-ei\'e tllp SDlnt' under 

th~~~~~~ ~!:~1 i~:II~(;~ti~~:i~~1:tl~~~(.~e~i~i~rUty In aoy pmpJo:rf'I'~' Jia-
hilif)"('olUpauy uu11iorizetl to tal~e SI1(:1I rll"ks in the ~tate of )Iich
Igtln: or 

ThinL Tn insure o(!l1.inst sllc-h ]jnhHit~' in :my employer",,' Insur
aDce 8AAocintiun organized untleol' the laws of'~ Sta.te of Mh-hi~' 
gao: or 

Fum'th. To I'eqnf'st the eommissiont"'r of iruml'Onl'e of thp RtRt~ 
of !\::Iiclti:.mll to aS~Ulnt' the administration of the (jishursement of 
such (>Ompem;ntion and the coll~tlon of tbe premiuOI"" antI usse-s. .... 
nwnts ne<,·es. .. ~nry to pay the SlIme, as pro\"lded in part fh'e hereof. 
.Raif) bom'a, bow.("\'el', shaH bnl'e the ri(!ht from time to time to 
r~\'iew and alter its decisIon In approvillg the electloD of Rtl(iJ 
f'mplo~'pr to 8cfopt uny one of the f01"eg'nin~ mpthodA of pu,\'nwJJt, 
if In its .1udgment F:uc:h action Is neces.~ry or desirable to ~'ure 

, ftnd saf~1Drd sucb puyments to employees. 
~ltl~tlng 10- SF-c. 2. Nothinrz hprein shall aff't'C't allv exl~ting oontrm"t tor 

~~~'~~t~~'c COD· f"IlIl'loye-l'S' liability In..'~uran('e or affect the or::mnization lIf 80Y 
Dl1Itlllll or other in~urnn(oe ('()mpUIl)', or llllY nn·all.goenwnt now 
E'xb«:in~ hetwet'D eUlJtJoyers lind employ~'8, IU"o\idJng f(ll' 111('" (tftY
DlE"nt to su(:h ~plofees, their fawiIJes, df"Jl('ndt"ntli. or I'ptu"t"!4t"um
th'es sIck. BCf'idE"nt, or death benefits in !u.hlJUOD to the 4"llUlM"llAA
tiun pl'oyhlPt'1 fur hy this at·t. But 1i1lhillty for (·0Il11lPl~.I\tiHD 
nJl(l~l' this U(·t shaH mtt be reduced or a1l't>('tt'd by any In~nl':tnre. 
rontl'ihlltion. or other benefit wlUltsoevel' due to ·or rt."C"t"in"'ll h,\' the 
l)pl'~on entltl('(l to fnlch <"ODlppwwtion, nntl tilt' 1~1''''CJIl l"O f'1If1Uf'f1 
sJulH. trre~r.ec:·th"e of 8l1T in!'O\U':m(:'e or otheor t-'ontruet. hu \"e tlte: 
right to J'f>('Ol"{"r Ule Rarue cJh"e(·t1)' from tilt" (>mploypr: nnd in addi
tion tltf."reto the right to enflll'{'e In his own name In the manner 
prO\'hl~J In tIlls ,wt the liabitilv of au," hl."mraut.oe comltUuy or of 
IllY t"lllplnYf'rM' ORSOt'1nUHD orJ,mni7A .... l Ufl4k.ar the laW's of t~ Rtate 

'of Mh·hl~lO. 01' tlte ('cnnmis.~tnn! ... of IrnlUJ·ullt."t". who JOay. in .. hole 
or In IUlI't. ho\'e .Insured tb~ liuhtllty fnt" lQ1eh <-·OWllPIL .. ntlon: 
Frol.·'de~ h01r.ever~ That Pfl.fllH·nt In \1Iihole ar In (lHrt of fl'1lC'h 
<'ODlpeilRfttlcm by either the elllplO)'E"I". or the InSI1I'RI!Ce ('OIU('Ntny 
("Nt'I-ying SQ('h risk. or the e()mml~oner of 11lImrunee. liS tilt' Ml~ 
muy tw. sliDIl to th~ ~xtent thf'reof be a bar to I'el'Over)" ~In.~ 
flip other of the amount so p81(L 

('on t rae t. ~ .. X'. 3, En:.rv ('ontrnct fur the Insl1l'anre, or the romflf'lUUltloo 
auhJI"('t to act. IM'.'.-In pr(lvt(l~t tnI', or fI~inst IIHhUlty tht>rp(or ... hnn hp ,IN'mNt 

tu he D1Ude sub.fe-·t to tbe pro\·jsloru; c,t thl~ 8et. arul Jll'l1)vhdofL"'I 
till'r{'of hll'Olltlb.tent with this act shaD be vohl No company shall 
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fllltf>l' into any such' conu'oct for insUl'unc-e unles~ such compuny 
shall hoxe been 811proveu by the commissi011er of ill~urallce as pro
"hled by In w. 

SEC. 4. Any employer against whom liablllty may exist for {'Olll- DIscharge of. 
pellsntion undel' this net llUIY, with the npPl'ovul of the industl'iulllnbilit1. 
Ilccld(~nt hoord, be relieved therefrom by: 

1. Hepositing the present "nlue of the totul unpaid compensation 
for whIch sudl llnblllty exists. assuming Interest at three per 
(''entum per uunum, with such trust compuny of this State as shall 

. be designated by the employee, or by his dependents in case of his 
death lind 8uch IInblUty exIsts to theu' favor, or in default of such 
tlesl;;nntion by hIm. or them, after ten days' DOtice in wI'lUng it'om 
the employer. with such trust t'Ompnny of this State as shall be 
dedgnn tt.>d by the industrial accldt~nt board; or 

2. By the purchase of an annuity. within the llmitations pro
vided by law. in any insurance company granting nnnuitle-s and 
Ucenscd 'In this State, w,hich mD...V be designnted by the employee. 
or his c\f,>I)enrll:'llts. or the Industrial nccldt'nt board, as lU'oyhle-d in 
subsection one of this section, 

PART V. 

AUllINISTU.\.TION BY COMMISSIONER OF I~Sl."R.-\.NCE. 

SE('TlON 1 (8S nmelltled by act No. 153, A("ts of 1015), "'he-n- CoII~cti~a. 01 
eYt.>l' five or llinl'e employers, who hn\"e bl'COUle suhjpct to th(' premiumjj, 
provlsluns of this act nnd who have on their pay rolls nn nggre~ 
gate nmuht"r of not le!'s than three thousand employees, shall in 
writing rPquelSt the cmnmtssioner of insurance so to do. he shull 
assume charge of le\J'lng Bnd collecting from them such premlulllS 
or USHelSsments as wuy from time to time be necessary to pny 
tlU' ~\lIng whidl shall be("(nne due their employees or depeud\"uts of 
thpir Plllflloyees, RS romllt~nS8.t1on under the proybdollS of thls act, 
Rnd nl~o the eXllen..~e of conllucting the administration of such 
funds; and shall disbul'se the same to the pel"SODS entitled to 
l"eM1lve sn('h COlnllf'nslltton under the provisions of this act: Pro-
t?lded. lto,ret·". Thnt Ilplthpr the commissioner of Insurance Dor 
thp State of Michigan shnll bf'('Ome or be liahle or responsible for 

·the IlHyme-nt of <,Ioims tor compensation uuder the provisions of 
thh;;. UM: bt"yond the ext~nt of the funds so collected and recei"\.~ 
by him ns h",..,lnafter provhled. 

SIcX'. 2 (1\8 nllwodt><l b~' net No, 158. Acts of 1915). The rom- Admini.tta
llli~lolu>r of In..l;f.uranee shall immediately upon assuming the ncl~ tlon of fllQd.. 
nllnl~t .. tltl(ln of the eoUe<'tion and disbur8('ment of the monpys 
l'eft"l'r~ to In the pl'ecedtng section cause to be created In the 
Stith' tl"PllSUI'Y n fund to be known as "accident fund." l'~R("h 
surh ~tnJllo)'er shall contribute to this fund to the extt"nt of surh 
1~rt>miUlll:o::t 01' l\~p~mpl1ts os the oommis. ... tonf>l' sholl deem neees-
SOl'y to "illY the compensation accruing under this act to em.ployees 
of !t\l('h Plllployers or to thplr dependents. and also the PXllt>l\Se 
of thp ndmintNtrntlon of said ar.-rident fund, ,,-hleb pN"mtunls and 
R~l~nU'lIts sholl IN?' leylP(} In the mauller Rnd fll'(lIportitln Iwrt>iu-
"ft~l' :o..1"t forth. Th~~ @ltuU he Dluintnlned In Sllid n('('itipnt fund 
n $\lllll'h'nt I\mount uf <'n~h h\ pay rUl'I"ent hIoSSl~<;; I\uti e:~qwnSf>S. and 
tltt" hnlnnre Dlfty be Im~ted by tbe- oommissioner of illsurnnee 
Itud 'hE" Stut. trt'J,surt"r orting to~ther.. In 8\1t.-h 8l'("Uriti<'S os are 
!lllf1'('IUPt:1 in Si?('t\on four nf oct Dumber se-"ellt..\·~ven of the Public 
At'ts of ptJrht~n lmndl"fltt ~t~ty-nlne. for dellOSit l)y Insurlluce com-
Ill\nh~ wllh thl" Sh\teo tl"P-llRUl"'P-r. All surh ~\lritlM shull 00 pur-
rhoN1lC:l nnd nIfty l~ sold ot suell time In 8u('11 manupr and in at"-
ronhlUl"P ,,·lth su("h rules Rnd conditions as UUl,.\'" be Pl'E'S('I'Utl"d and 
n'Quh"etl by the joint "<,tlon of snld Insul"Ilu<'e ('onuuissiol1t"r and 
SlUt\' tNOsurer: Pt'Ot"idf"d.,It.Otf'M'f"f'. That no sut'h tm"estment slmU 
bEt nmde nor ftUY S(l('urltlf'S sold or dlspospd of eX«"f'Ilt by" and with 
tbp <"On..~nt and III'IU'0\-81 in writing of ll\@> board of Rtnt~ onditors.. 
Tht" ('onunl~ionpr of Insnnu\("(l' shaU glw a good and suftiriPllt 
bund tn tht" ~\lm of tWt"llts~6Ye thoumlnd doUars, executed by some 
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snrety company 6lithorized to do buslne~s in the State of llichl
gao. covering the collection and disbursement of all moneys that 
may come into his hands under the provisions of this act. The 
premium on said bond shull be paid ont of the general fnnds of 
the State on the order of the auditor general. Said bond must 
be approved by the board of Stute auditors. 

PI' em 1 0 lD' SEC. 3. It is the intention that the amounts ruised for such fund 
JQtes. shall ultimately become neither more nor less thnn self-supportingt 

nnd the premiums or assessments levIec1 fol' such purpose shall 
be subject to renl1justment from time to Ume by the cOIDmis.o;;joner 
of insurance as may become necessary. 

C)a.sslftca- SEC. 4 (as amended by nct No. 153, Acts of 1915). The com-
tlon. missioner of insUl'ance may classify the establishments or works 

of such employers In grOUps in accordnnce with the ntlillre of the 
business in which they nre engaged Dnd the probable risk of injury 
to their employees under existing conditions. He shall ()etermine 
the amount of the premiums or assessments whkh such employers 
shall pay to said acci()ent fund. ond may presc'rihe when nnd In 
what manner such premiums and osseS!'llllents !'lhnll be paid. and 
may mange the nruount therpof both In re!'lne('t to any or all of 
such employers frOID time to time. 8S ('irC'l1nistlln(>l~s may l'equire, 
and the condition of their respe<>th'e plants, e~tnhlishments. or 
places of work in resppct to the safpty of their employf'es may 
justify. but all such premiums or nssessmE'nts !'lhall be levied on 
R basis that shall be fair. equitable, amI just ns among such 
employers. 

Default in SEC. 5 (as nmend(>d by oct No. 153, Arts ot 1915). All premiums 
paymf!ntSl of or U8!'lessments shall be due Rnd pnynhle within forty-five IIaTS 
prt'miums. from the date on whkh the insuraD<'e'hpcflme ~ffpcth'p, and tormal 

demand for the payment of such prPJIliulD sholl be made within 
thirty dRYS from said date. If ony empluye-r ~lall make dle'fault 
in the payruE'nt of ony contribution. prC'mi11lD. or 8!'lSE'SSment re-. 
quired 8S aforesnid by the commi!'lsi011f'r of inslu'anee. the immr
once of such employpr shall be~orne "oid, Dnlt the sum due for the 
perIod Insured shall be collected by nn Dc-tinn at law in thp nnme 
of the State os plaintiff, ond foltleh right of oction shnl1 be In addI
tion to any other right of action or -.·emedy. In cn~e any injury 
huppens to Rny of the worknu-n of ~l1ch empioy(~l' n fter the flpfllult 
10 the payment of any su('h premium, n~sp~smpnt. or contribution. 
the defnulting E'mpl()~'er shnll not. If sl1(>h deJault he fifteen duys 
nftE'r dpmnnd for paympnt, be f'ntltled to the hE'lwfits of this act. 
but shall be liahle to :-;nlt by the injure-II workmnn. or by his de
pendents in Cllse t1l~nth r~nHs from 811('h Rechl('nt. as If he had 
not electE'fl to be<'ome snhje('t to this act. 

CPTtlllcnte of ~E(,. 6 (a~ mm'nll<'(l hy Hct Ko. Via. Acts of lOUi). Every em-
lDsurunce. plo~ .. pl' l'f>QlIesting insurlln('e unclf'r the Hllmtntsu'atinn of the f'nm w 

rnl~!';ionf'r of in~urnnre shal1. upon ('tlmplyln.e- with the rulps nnd 
re-g1.llntions odoIltf>(l by said C'Ommi .... '1iOlIPr of In::;nrnnCt>. he fur· 
nish(>(1 with a certifkatp showing the ,late on whieh ~uch io!o\urw 
80re bp('omes ptTeetlYe. ~l1('h ITl~\lrnD<-e !'Zlmll hf> In forc>e for a 
perioo. of one year, onel ma~· he renewf'(1 fur sl1h~Pqnpnt fWri041s 
of one :renr pro\'hllnli!" :'tIJ('h pmplnypr !'lhnll h1l\'e ('tllllplied with all 
of the rules and rf>gulntions illlnptpll by the cnmmi~ ... ion(>r of In~ur
anee. 

DlBputea. SEC. 7. In ra!Ole nny rontI'on~I's", shnll nrh:e het\n't'n the rommh,· 
~Ioner of in~llnlO('e omi IlOy ('lI1plnypr !'ltlhj(>(,t tn the prnvl~iim~ 
of part five- of this oet r .... lnt!ve to uny rulE" or rp.:;:ulutioll Dclnptp<1 
by said ('()mmi~sionpr of Immrnnl"'e. or n ny decision made by him 
In rE'spe<>t to the rollP<'tions, n,hnlnlstrntion. and dl~hursempllt of 
such fund:-;, or In Cllse anI ("()ntro\·pr~y shall orlse betw~n uny 
f'mployf'e ('Inhntll~ ('oml'(>n~ntlun muh~r fltp I'~lVh<dons of thi~ Rct 
ond snid ('olllmissillllf"'r of In~ur"nf'e, nil slll'h ('"ontrov('l"8lps of 
f:'very kln~ nnd nnture shall he sub.it·rt· to reovl('w In like mRJlner 
Bnd with the snme fore(' 80ft ptTP(·t in nl1 rt~Iw't·t~ n"l Is hprptnfore 
provIded In rp!'lpf'{'t to dlfferelt('('f4 nrl~lnA' thr(,n;.!'h (hE" ndminb.tTn
tlon of 8n('"h funds hy the 4?-1U)lluyE"r 01' h~' R Iiahility insurance 
cowpuny or by nn employers' mutual insurunce u$:7OClutiolL 
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. SEC. 8 (as ameMed by act No. 153. Acts of 1915). The books. InBp.ctlon or 
records, Bnd pay rolls of each employer subject to the provisions pay roUs. etc. 
of ,,8rt ·Ilve -of this nct shall always be open to Inspection by tile 
ComlDlssioner ot Insurance. or his duly authorized agent or repre-
s{"ntntlve, for the put'pose of ascertaining the correctness of the 
nmoutl: of the pay roll reported, the number· of men employed, 
and such other information 8S said commissioner may require in 
the administration of said funds. Refusal on the parl: of any such 
employer to submit so.ld books, records, and pay I'olls for such iu· 
spectlon shall subject the oifendlng employer to a penalty ot IIfty 
dollars for each offense. to be collected by civil action in the Dam8-
ot the State and paid Into the accident fund. and the Individual 
who lIllall personally give such refusal shall be guilty of a mis-
.lemennor. Any such employer who shall knowingly submit to 
the commissioner of InsUl'ance n false statement of pay roll for 
the purpose ot securing a lower premium charge shall be guilty 
of n mIsdemeanor, nnd ulJOn conviction shall be subject to n fine 
of not less than one hundred dollars or Imprisonment for not more 
than thirty days In the county jnll. or both such line and hnprlson· 
ment, In the discretion of the COUl·t. 

SEC. 9 (as amended by nct No. 158. Acts of· 1915). The COln- R ... I ..... os
missioner of insurance shall issue proper receipts for all moneys pendltureB. de. . 
so collected and receil'"ed trom employers, as aforesaid, sholl take 
receipts for all sums paid to employees for compensation' under 
tbe provisions of thiS act. and shall keep full and complete records 
of nIl business m.'ullsacted by him In the administration ot such 
funds. He may employ such deputies and aSSistants and clerical 
help 08 may be nPCessnl"Y, nnd as the board of State Dudltors may 
authorize, for the proper administration of snld funds and the" 
performance of the duties imposed upon him by the provisions 
of this oct, at su<"h COm[lensation ns may be- fixed by said hoard 
of State auditors, and WHy olso remove them. The commissioner 
of Insurnuoo nnd such deputies and aSSistants E!.hall be entitled 
to receive from the Stnte their actunl o.nd necessary expenses 
while trnveltllg on the business of the achlent fund, but all 
such solarles and expE"nsps so authorized by the provisions of 
this net shall, wheon Dudlted and approved by the board of State 
lIudltu ... be chnl'~""1 to and paid out of said soddent fund. He 
shall In<"hule In his annual report a tull and correct statement of 
the admlnlstrutlon of sueh fund, showing Its financlnl stntus aud 
outstnmUng obllgntions. tile ('Ialms contested Dnd why, and gen-
eral stRtlStiCS In l'<'.."Ilect to all business transacted by him under 
the provisions of tbls nct. 

m!~' ~~ ~~~~::t::~"'ln~~rl~t t:o~t!~l"!:'sts ft'?!m19:;I~i !!IS:~t m~:7.::."t. 
fund sholl be wnde only upon the cerUflcnte of the commissioner 
of Insurnu<"t', whtrh certificate sholl be in oC<"Oftlnnce with the 
n~lllent for COmlWllsntlon os approved by the Industrial ncel
dE"nt bORrd; su('h Cl"rtificnte shall be filed with the auditor ~nernJ, 
who shall tbel'('IullOn drAW his warrant on the State treasurer 
.n:,,"nln~t ~nld nt"l'hlt~nt fund. 

Sh~:f~\I~~:t~~'~~n\'!1 n(~r~~- I~~att~ ~~~~~~~:n~h~~ ~! 01 ~~£log "" 
ronmllssloner ot Insurnnc:oe bE'l'Ollle necessary to dissolve the Ded
ele-nt fund) nil moneys which are In the aCCident fund nt such 
time shan I\(!' 8uhjE'et to dlsllOSltlon under the direction 01 the ctl"
("ult <!'Ourt tor tbe l'Ounty or IUJ!'ham, with due ",gum, however, to 
the ohUf(utioll hl<"\Il'rt.~ and existing to pay compensation under 
the pro'\"'tslons of this net, 

P.\RT VI. 

lfIS('ELT_'NltOt$ PB.OYISIONS. 

8;t.'("'flON 1. It the eUlphlYl'E'. or bls dellf'n~lellts. In case of his AC!C!'f'ptallce 
d~tb. of any emilloyer R"hJ~t to the pnwlstons ot this act fik>s 01 bea.eIla 
auy claim with. 01' JlCCE'pts any payment trow such employer, or 

4:!7Ol°-17-40 
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any insurance company enrrytng such l·tsk~. or from the commIs
sioner of insurance 011 Df'COtlnt of personal injury, or malu~ any 
agreement, or submits Rny question to srhitrntton under thl~ aet. 
such action shall constitute a release to such employer of nIl 
claims or demands at law, if any. arising from such injury. 

Effect of litl- SEC. 2. If the provIsions of thIs act relnting to eompensntlon tor 
gution. injuries to or death of wOl'lutten shall be repealed or adjudged 

Invalid or unconstitutional, the perIod Intf'rvf'ning between the 
occurrence of an injury or death nnd sl1<'h repenl, or the flnnt 
adjudication of invalidity. sholl not he computed as a part of the 
time lImited by law fOl' the commencement of any action relnttng 
to such injury or death, hut the nmonnt of any compensation 
which may ho'\"'e been pal(l for any such Injury shnll be deduct€'rl 
from any judgment for damages recovered on neeount of such 
injury. 

Prior causes SEC. 3. This aet shall Dot atfN"t nnv cause of action (?xl~ting 
of action. or pending before it went Into eft'ect .• 

Relation to SEC. 4. The provisions of thi~ act shall apply to employers ond 
~:e~l'ral stat- workmen engaged in intrftstate comm~r<'E'. anrl nl~ to those'" eon-

. go.e-ed in interstate or foreign commerce-. for whom a rule of lia
bility or method ot oompflmmtlon ItOR hren or may be estabUshPt:t 
by the CongTe.~ of the (Tnlted Rtnh·$;. only to the ext(>nt thot tl1(1oIt· 
mutnal connection with intrastate work may and shall be clearl,. 
separable and distlnguishnhle from intprstnte or foreign com
merce, except that any t:nt('h emplo~·(lr ond any of his workmE"n 
working only in this Stftte mn~', ~\1bJect to the Rppl'Ovnl of the 
inclustrial occldE"nt board ftnd M for 8S Dot forhidrlen by any act 
of Congres..<;:;. voluntnrily accept and ~me bound by the pr()oo 
",Islons of this act In like mnnnpr and with the Rome force and 
effect in all respects os is hereinbefore provided for other em
ployers and their workmf'o. 

Repeal. ~EC. 5. All acts or parts of acts Inconsl~ten~ with this act are 
to be deemed replaced by this nct, and to that end are hereby 
l'(~pealed. • 4 

Pnrt 5 sepa- f;EC. 6. 'the legl~l"ture Int~nds thAt part five of this art shal1 he 
\rntl', t'leemed separate trom the other parts thereof, so thnt If snld purt 

five shouJd foil or be arl.1mlged Im'oUd or 1.1nronstitutiooRI it shall 
io no way affect any othE"r part of this act, 

Appropria- SEC. 7 (as amentlM by act No. 170, Acts of 1915). To carry out 
tlon. the proYislons of this act tht'l'e Is hf'l'phy Rpproprl8t~1 for tbe ex

pen~es of the fnduRtrlnl a('<"ld~nt board for the fiscsl Yeflr E'mlln~ 
JUDe thirty, nlnetE"en hundrerl slxtee-n, nnd annually thereafter, 
the S11m of fort~·-ft,·e thOll!'lnnd do1l11r~. The aurlitor gE"nE"rftl ~hall 
add to aud Incorporate Into the State tnx the Rum of forty-five 
thollsand do11nrs annually. which soid ~um ~ha1J be Included In 
the State taxes apportionffi hy the Ruclltnr ~eneral on an tRxahle 
pl'opprty of the Stnte, to he leYIE"C:l. 8S.~ed. nnd collected RS other 
f;,tfite taxes, find when flO RS.qPS~ on,l eoll~ted to be pnhl tnto 
the general funrl to reimburse said fund for the apprupl'lntion 
made by this act. 

Act In etrect. @lEe. 8. The provisions of thlR Rrt !'=hnll tnke pft'eC't nnd he In 
force from and after Septt'mhf'l' ftr~t. nineteen hundred tweh·e. 

Approved March 20, 1912. 

ACTS OF tillS. 

AC'T No. 888.-Compen.atlrm at tro,·J.-mtrn. for injuric,-lfl.nral'&('e 
of State emplQtlu •. 

Limitation of ~ECTION 1. On nnd after thn pns.~nA'e of fhlA nct no offtrer or 
ID1:mrnnce. agent of this ~tnte • • '. ~hnn payout any publtc moneys 

01· funds Ion Recount of nny fn~l'flnCe • • • ngnlnf;it any lia
bility arising or that may 8.l'ise under the provhdons 'Of art mun
bE"1' ten of the first ~Jleclnl sE""I~lon of ninptP('n hundrM tWf>h',! 
[workmen's compensation bl11J, except tn D. manDer hereinafter 
provided. . 
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Rile. O. t;pon July first. nineteen hundred thirteen, anel nnnu· Iusul'ance by 
ally therenfter the commissIoner of insurance shall determine the r.:me tt~r !~: 
PI'<?lllIUDl or (\SSPSMrn(~nt net'essnry to pny the compensation nccl'U- pluy~es. 
fng unller n('t number ten of the first special session of nineteen 
hUlHll't>tl twel\'e to persons In the servIce of tile State. except that 
suc'h pl'pmlmn shull not cover the medical Rnd hospital services 
Dod IllPcllC'lne-s 8S required by snid nct, but the cost of same shan 
bt' llnid b~' cuch State tn~tltut1on out of Its curreont expense fund, 
nnll he ~hnll thpu certify the same to Ule auditor general, amI 
the "\HHtor geDE-rflt shull order the State treasurer to credit to 
the II R('chlent fund" ('l'eated by the above-mentioned net the 
.nmot1l1t ~o ('{'rtltl~d, oml the ft11l0unt ~o cl'ecUted by the State 
tren:-;\l1'('l' to snid accident funci shall be debited by him to the 
rurl'.mt PXllPuse fund Rppropriated hy the legislature for each 
State tnstltutlun or deportment. and for tbe purposes of this ftct 
the ~tnte shull be E"ntitlf'd to nil of the benefits and subject to all 
of tJIl~ IInhtlltips of nn Ind""hhml (,11l1110yet" who has availed hhns{'lf 
of the provisions of pnrt Ike of snid net number ten of the first 
FCpPl"lnl 8es.c;ion of nineteen hundl'ed twelve: Pro1>lded, however. 
Tllnt filly ('r()dtts that mny be due the State undel' snld net shall 
be ('}'('(Jltf'rl to the respective funds or uccounts contributing to 
sald 8cchleut fuud. 

ACTS OF 1915. 

ACT No. 136.-1rorktnen'. compensation 'fl.ttlrance QtljU8t('f'8. 

REr'1'WN 1, No l1("rson, pnrtner~hip, n·~oclntlon, or corporation ('PrUdeato 
"hoB. nft~l' this n("t tnl((~R eft'("{'t, f"ngage in the busIness of ndjust~ requIred. 
lng ('I"lm~ for ('t)mp~n~ntion under net number ten of the Public 
Act~ of nlnptren hundred twelve, and acts amendatory thereto, for 
romlnmh~~ ('nrrylng wOl'kmpn's compensation Insuronce, without 
first pro(''UrlnJ: R ('("rtitl('ote of authority to act ns SUdl adjuster 
from thf" ("tuumisqion('r of Insurnnt'8 of this Stnte, The commts--
~lol1(\r of IIlNunuuoe shnll issue su("h adjuste-r)s eertlficute ot au .. 
thority only to llersons, pnl'tnershlps, lls..oroeiations, or corpora .. 
tions applyIng thPl'e-fOl" who ore tl'\1~tworthy nnd competent to 
tranSAct su("h bmdneM In ~u('h mnnner as to safeguard tile In-
h"rl~t8 of thE" publlc. I'~\"f"ry pE"rson, pnrtnprshlp. nssociation, or 
corporation to whom 8\1('h ('el'tifiC'nte Is Issued sholl pny to the 
("Clmnll~lnupr of InSll1'Ulll'e os a llC'ense fee therefor the sum of 
two (101I1\1'S to be llnhl into tile Stote treasul'Y of this State as 
oth",r ft>t·s )lnid to su('h commissioner • 

. REf'. 2, 8.\I("h lIC'e-ll~ ond ("e-rtlficate of authority may be sus- Suspensloa. 
Jl{"mh~l or rt~\"okf'tl hy the ('ommtssionf'r of h\sul'ance for fraud etc. 
nr SlPrt0\18 mt~("ond\1gt on the part ot OilY such adjuster. BefOl"e 
rp\"Uktn;: the lIeenSt" of ony RlljUStE>l' \1ll1tp.r thts net the commls
tlttunpr ~hl\U Jlh'e noti<"e In writing to s\1l'h adjuster of tlle char!reS 
of frlltH' or mbu"OllIluC't 11l'(>ofE"rMI agninst him. nnd shall give such 
DlUtlSWr full 0llllurtuility to be heard In J'f'luUon to the surne. 

~~l~. 8, Any pt'-rson, Ill\ftl\(l'~hil'" nssociatton, (,1' corporation, or "lotaUoel. 
thE'lr n~nts or empitlYt"eS. vlolRtiDJt the p\'(wisions of this ft(·t shall 
btl! (1t~mfl{l ,rullty of n mlsdf!mennor, nnd upon conviction tllereof 
shall he- )lunl~hPd. by n ftne of not more than one hundred dollars. 
nnd In tlt,tuu)t of thE" IlfQ'ment thereof shaU be imprisoned In the 
ronnty jnll for not lllOl"P"thnn thirty days. or by both such fine and 
Imprisonment. io Ule IlISCo'retlon of the court. 

Appro ..... 1 Mnl' 6, 1013. 

ACT ~o. lS2.-Wo,'k,nt'ft·j' coftlpt'fl8RiWft '".u"ulN'--Cla8lilh."O·tioM. 

S,lt('TlON 1. E\'"E"ry El'ml'loyPl's' Uublllty rotl\{)ftny and ewry eDt- Dut1 of ,.~ 
1l1(ly ... r·~ hllll.m'tn\C'e n~o~illtlon insuring emilloyers. 8gtt.lnst the Un~ sursDce (.'OQlp&~ 
hUlty ,u, .. ",hiNl for hy nct llmn'lf'r teu of the PubU(! Acts of nine- lUes. 
fl'oPn hnndNJd h~lV"e. nrst pxtra SHSlon. RS amendPd. shftll file 
'lith the Insurnnt"e ("ommlsslo1\tJlr of th~ Stnte Its (!lftsslftroatiou of 
rl~k~ nud nOI'Ulnl prt"Ulhnus l'tI'luttn~ thf"I'Pto togetht""l' with any 
and 1111 reasouable pe" .. eutll!.'e of IlllowllIloo wade upon such pre-
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mlums nbove -01' below·-the said normal premium for increased or 
diminished hazarus in saId classUlcntioDs of risks. The classIfica
tions so tiled sha)) be classifications upon which the insurer filIng 
snme shall classify its risks nnd the premiums and percentobre of 
nllowances thereon shall be the premiulDs Which must be charged 
by the insurer filing snme, on its risks until such classificatIon and 
premiums and percentage allowances shall be changed as herein 
provided. 

Claul:ftca- SEC. 2. No insurer against liability provided for in this act 
~D~bl~ bo shall fix any classification- or allowance or chOl'ge nny premium 

. against linbHity under said act number ten of the Public Acts of 
nineteen hundred twelve which Is unreasonable or which discrimi
nates unfairly between risks in the application of Uke charges 
and credits, or which discriminates unfairly between risks on 
essentially the same hnzards and having substantially the same 
uegree of protection against accident. 

lluJformfty. SEC. 3. Any deviation of any such insurer from the classifica-
tions and schedules of premiums nnd percentngeR relating hereto, 
nS filed with the Insurnnce commissioner shall be uniform In its 
application to all the rlsl!:s In the class for which the df'vJatlon Is 
made, nnd no sneh uniform deviation sholl be made unless notice 
thereof shall be filed with the insurance comml~toner of the State 
at lenst fifteen days before such uniform deviation Is in effect. 

Commi8sion SEC. "'4. The State banking commiSSioner, the attorney general, 
;":0. el89B1fiC8~ nnd the commissioner of insurance of this Stllte shall constitute 

a commission, and upon written complnint or upon its own In
formation that discrimination in classification of risks or in the 
normnl premiums relating thereto, or In any percentage of allow .. 
ance upon such premiums, exists, or that any such claSSification 
of rlsl!:s or thnt any premiums or any percentn~e of allowance 
upon such premiums discriminates between risks ot essentially 
the same hazard and having substantially the 9ftme degree of pro
tection against aCCident. the commission may order a bearing for 
the purpose of determining such questions of discrimination and 
the review of su("h classification of risks. such premlnms or such 
percentage allowance before said commiSSion shall be had only 
after due notice to all purtles interested, and if upon such hear
Ing the commIssion shull determine that said rlassificatlon, such 
premium or premiums, or surh percent8~e allowance Is or are 
discriminatory, It shall have power to order the discrimination 
removed. Any party in Interest being dfssatisfted with any order 
of the commission may, within thirty days from the Issuance of 
auch order Rnd notice thereof, commence nn Betton In the circuit 
court tn chancery for the county of In~hnlD a:':Htn~t the ('Ommls
slon, as defendant, to vacate and set aside any sl1rh order upon 
the ground that such order Is unlawful or unreasonable i In which 
sutt the commission shall be served with n suh[l(Pna and a copy 
of the <"omplalnt. The commission slmU flle Its answer and on 
Jeave of court nny interested party mny flle an answer to said 
complaint. Upon the filing of the answer of the eommlRslon snld 
Rction Flhnll be at b:J!'Iue Rnd Rtund rt>ady for bearing upon ten 
davs' notice hy either purty. The Raid cir('nft C'Ollrt tor the <"otlllty 
of ' Ingham in <"hancery Is hE'r(>by gh'-en jurlRfHMlon of such RUfts 
and empowered to affirm, vacate, or set aside the order of the 
(!()mmlsslon in whole or In part, and to make su<"h other order or 
derree as the court shall decide to be in nC<'Orclnnre with the facts 
and the law. During pendeney of sueh pr~ln~ the ord(>r 
shaH be suspended, and In the ev(>ut of flnnl detprmtnation 
against ony immrl"r any overeh8r~e during the (It'ndenry of such 
pro('PPdings shall he 1'~full(led by the Insurer to the persons 
entitled thereto. 

Approved May 11. 1915. 



MINNESOTA. 

ACTS OF 1918. 

OHAPTEIl 467.-Emlltoller.' Ilabllity-Comptl1l8utlo" of wOt'kmen for 
"'June.. 
PAnT 1. 

EMPJA)YJtRS' LIABILITT. 

SECTION 1. When personal Injury or deoth Is caused to an em- D.m ..... 
ployee by accident arising out of and In the course of his employ-
ment, of which Injury the actual or lawtaIly Imputed negligence 
of the employer is the natural and proximate cause, he, or, In 
·case of death, his personal representative, tor the exclusive benefit 
of the surviving spouse and next of kin, shall receive compensation 
by way of damages therefor from his employer: Provided, The em- QUes!l.D8 or 
ployee was himself not willfully negligent at the time of receiving negllgenee. 
such Injury; and the question of whether the employee was wlll- . 
tully negligent shall be one of fact to be submitted to the jury, 
subject to the usual powers of the court over verdicts rendered 
contrary to the evidence, or to law. 

SEC. 2. In all cases brought under Part 1 of this act It shall not Defen ....... 
be Ii defense (a) that the employee was negligent, unless and ex- lOgated. 
cept It shall also appear ·that such negligence was willful; (b) 
tllat the Injury was caused by the negligence of a fellow em-
ployee; (c) that the employee had assumed the risks Inherent In, 
ttr incidental to the work. or arising out of and in the course of 
his eml'loyment flem the fallure of the employer to provide and 
maintain safe premises and suitable appUances, which grounds of 
lIefense are hereby abolished except as provided in section 4. 

SltO. S. It the employer elects not to come under Part 2. of this Where abro
nct, he loses the right to Inte-rpose the'three defenses named in.~r~:~o Do 0 p. 
,",etlon 2 In any action brought ugainst him tor personal Injury or 
.kuth of on employee. 

SEO. 4. If the employer becomes subject to Part 2 of this act Wben defen
und the employee does not. then the employer may set up such &esarea.llowed. 
defenses as are available at the time of the passage of this act. 

SItO. 5.. The provIsions of sections one. two, three and tour shall D eat h b., 
"I)ply to 8ny claim for the death of an employee arising under wrongful ."" 
sc'<:t1on 4003 of chapter 84, Revised Laws of Minnesota 1905, and 
the aets or parts of acts amendatory thereof, concerning death by 
wrongful act. 

KEG. 6. In aU actiOns at law brought pursuant to Part 1 of this Brdea of 
net. tile burden of proof to estobllsh willful negligence of the In- pro. 
jured employee shall be upon tlle defendant. 

S"", T. No claim for legal services or disbursements pertaining n.ga1 te .. 
to any demand made or suit brought under the provIsions of this not a UeD. 
nct sholl be an enforceable lien agaInst tbe amount paid as com-
ptl IlSl1.tlOl'. or be valid or binding In any other respect. unless the 
s .. me be approved In writing by the judge presldlug at th .. trial. or 
III case of settlement without trial, hy a judge of the district 
<"urt: 1'nwiti6d. That If notice In writing be given the defeDlIDnt, 
of sueh claim for legal services or disbursements, the same shall 
be a lien I\ll1llnst the amount paid as compensation, subject to de-
t.mnlnatlon of the amount anll approval he .... lnbefore provlded_ 
A \I SUIDS allowed as liens """Inst such compeosotlon or paId for 
I''lllli. medical and hospital services and other disbursements, shllil 
be reported by the employee to tile labor commissioner with terms 
of settlement lIS provilled In secUon 24 of this act. 
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P.\RT 2. 

ET.ECTl\T. CO:UPEXS.\TION·, 

Emp!oymcnts SF..cTION 8 (as nmendetl hy chapter 193, Acts of 1!)15). This nct 
CXl'U1J1 • shall not be con.<)tl'ued 01' held to npply to any common carrier by 

steam railroad, d9lUe~tlc sel''''ants, fnrm laborers or PE"l"80I1S whose 
employment at the time of the injury i8 cusual, amI not in the 
usual course of the b'ude, business, profe8sion or occupation of his 
employer. 

ttompcn,sr- SEC. 9. If both employer and employee, shall, by agreement ex
wY~lnytl} c. pre:-:s or implied, 01' otherwise, as herein provided, become subject 

to Part 2 of this nct, compml.'mtion according to the Rcheelules 
hereinafter contained shall be palll by every such employer, in 
every cnse of personal injury or death of his employee. cau.3ed 
by accident, arising out of and in the course of employment, with~ 
(.ut regard to the question of negligence, except accidents which 
ore intentionally self~in1Ucted or when the intox;cntion of such 
employee is the natural or proximate cause of the injnry, and the 
burden of proof of such in('t Shall be upon the employer. 

)[('thod to be SEC. 10. Such agreement or the election hereinafter provided for 
ucluslve. shall be a surrender by the parties thereto of their right0:4 to ony 

.other method, form or "amount of comprnsation or determination 
thereof than as provided In Part 2 of this act, and an acceptance 
of all the provisions of Part 2 of this oct. nnd shall bind the em~ 
ployee himself, and for compensatIon tor his death shall bind his 
pel~ollnl representative, tlle survl\"ing spouse and next of kIn, a.1iJ 
well as the employer, and those conducting his bU'!Iiness during 
hallkruptcy or lusol\"eney, for compensation for death or injury, 
as proviued for by Part 2 of this act. 

Pr('f;umptlon S,,;c. 11. AU contracts of employment mnde after the takIng 
as to contracts. effect of this nct shall be presumed to have beep. made with refer

ence, and subject to the proyiSions of Part 2, unless otherwise 
£·xpressly stated In the contract, in "Titing, or unless written or 
printed. notice lIaS been gh"en by either party to the other, af'; here
Inafter provided, that he does not accept the provIsions of Part 2. 
Eyery employer nnd every employee is presumed to have nccepted 
autI come under Part 2 hereof, unless thirty (SO) days prior to 
accident, he shall hnve stgnirit"d his electIon not to accept or be 
Dounu by the provisions of Purt 2. This election not to accept 
I"'art 2 shnll be by Dotice as follows: 

The employer shal1 p".t anu keep posted In his shop or place of 
business tl. written or prInted notice of his election not to be bound 
by Part 2 hereof and file a duplicate thereof with the labor com· 
mi~ioner. 

The eruployee shan give written or printed notice to tlle em .. 
ployer of" his election nut to be bound by Part 2. and file a dupll .. 
cate with proof of service nttached thereto with. the labor com
missioner. 

of ~l~rr:~~~~~.n m~:~e~~~n:t~:~~~~c:l~~~r l;~e~~fo~f ;2l~· a=~r trnfl~~ 
p\'o'l"isions of Part 2 by thirty (30) days' written notice to the 
other, such notice to be giYt"o as provided In section 11. A dnpH· 
cnte of such notice. with proof of 8E:"r"ice attached thereto. shall 
be filed with the labor commls,'doner, snd the time shall not begin 
to run until the notice is 80 filed. 

Minors. SEC. 12a (added by chnpteor 209, Acts of 1915). Minors wh(t 
are permlttC'd to work by the laws of tbls State shall, tor the 
PUI-POSes of Part 2 of this act. have the same power to contract. 
muke election of remedy, make settlelDents, and receh'e compen
satIon os adult employees, subject, however, to the power of the 
court, in its lliseretlon, at any time to require U,e appotntmt"nt of 
K guardian to mOlte such settlement and to receive moneoys tht're
under or under an aW81"tl. 

~ompenoa· SEC. 13 (n.o amendt'd by chapter 200. Acts of 1915·). Following 
tlon lor:- Is the schedule of cowpensatlou: (11) For lnJt:ry prOOuclng tern-
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pOl'ory total disability, fifty per e(>~tum of the wages received at toJrmPd~:J. 
the time of injury. subject to a maximum compensation of eleven tty. 
dollars ($11) per week om} a minimum of six and one-balf dollars • 
($6.50) per week: Prot'ldea, ~'hat If at tile tLme of Injury the em-
ployee receives wages of less than six and one-half dollars ($6.50) 
per week, then he shull receive the full amount of such wages 
PP1' week. This compensation shall be paid during the period of 
sneh dlsubillty, not. however, beyond three hundred weeks, pay-
ments to be made at the intervals when the wage was payable. as 
nl~tU"ly as may be. 

(b) In all cases of temporary partial disability the compensa- Partial dis., 
Uon shull be fifty pel' cent of the ditrerence between the wage of b1l1tl; 
the workman at the time of the Injury and the wage he is able to 
f.'nrn in hIs pUl'tinIly «.llsnbi'ed condltlon, This compensatIon shnll 
he Illlid during the period of such dlsnb1Uty, not, however, beyond 
three hl1lull'ed weeks, payment to be made at the intervals when 
the WRg'2 was pnynble~ as nearly as may be, and subject to the 
sume nmxlnnun as stated In clause (a). 

(c:) Ifor pel'man{'ut purtinl disability the compensation shall be 
bnsf'u uilOn the extent o~ such disability. In cases Included by the -
followIng schedule the compensation shall be that named in the 
s('heciule. to wit: 

}<'Ol' the loss of a thWllb, fifty per centum of doily wages during 
sixty (60) weeks. 

1<~Ol' the loss of a fit"b1: fin,.,.~r, commonly called index finger, fifty 
per t..-entultl of dully wn~ during thlrty·ftve (35) weel..""S. 

For the Joss of a Sf."COud tinger, fifty per centum of daily wuges 
during tllirty (SO) w..,ks. 

]:I'or the loss of a thIrd finger, fifty per centum of daily wages 
during twenty (20) weeks, 

}iur the loss of n fourth finger, commonly called little finger, 
fifty p('r centum of daily wages during fifteen weeks. 

'l'he luss of the first phalange of the thumb 01' of any finger shall 
be consldf'l'M equal to the loss of one--bftlf of such thumb or finger, 
nml ('OlUlwnsution shall be paid at the prescribed rate during one
hulf the time specified above for such thumb 'or finger. 

'j'he loss of more tIlaD olle phalange shall be considered as the 
loss of the entlre~tlnger or thumb: Provided, Aowet'ot', That in no 
('use shull the amount n-eeived. for more than one finger exceed 
the amount pro\'lued in this schedule for the loss of a hand. 

l'or the loss of a great toe, fifty per centum of dally wages dnr-

Ill~,(~~lr~ I~) o;:~t the toes other than B great toe, fifty per I 
C'entmu of dully WRJreS during 'teD (10) weeks. 

~'he 10>'8 of the tlrst phalunge of u.ny toe shall be considered to 
be equal to the loss of one-halt of su('h toe. aDd compensatl\ln shull 
he pntd at the pl~crlbed rute during oue-half the tlme specltled 
nl)ll\"t-" for such top~ 

'l'he loss of mOl'e than ODe phalange shall be coD~hlered as the 
lo...;g of thE' putlre toe • 

• 'or the 10"" of a hand, fifty per .. ntum of dally wages during 
one humlred and fifty (1;,0 I weeks. 

.'01' the loss of aD arm, tltty per centum of dally W1le0e8 during 
two hUlltlrt>t.l (200) W't'\"ks. 

For the loss of a foot, fifty !'Or centum ot dally wages during 
oue hUlldffil and tweIlQ?·fi\"e (J..:!G) WHoks. 

lI'or the loss of. a IE'~, fifty per centum of dally wages during 
tnll~ hUUtl~1 and SE'YeJtts·five (175) W'et"ks. 

It'or Ule lo..~ of an eye, titty per eentl,lm of dally "'Bones durlng
t,lllt,'- hundred. (100) w~ks. 

.For the complete and Pl'rmanent loss of hl ..... l!\/: in both ears.' 
fifty Pl'r <'<'ntum of dally _ during olle hundred nnd IIfty ... 1:I: 
U[oIl) w..,ks. 

....... tile loss of nn eye and a leg, fifty per centum of dally wages 
during th ...... 11IIn.l ..... l Rnd fifty (350) "-eeks. 
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For the loss of an eye and nn arm, fifty pel' centum of daily 
wages during three hundred Hnd fifty (350) wepks. 

J!~or the loss of nn eye and n hand. ftHy pe-r centum of dally 
wages during three hundred nnd twenty-ti ve f :~2!) weeks, 

For the 1083 of an eye anft a foot, fifty pel' ('t"utUlD of daily wages 
during thrre hundred (300) weel{~. 

For the loss ot two arms other than at the shoulUer, fifty per 
centum of daily wages during four hundred (400) weeks. . 

For the loss of two hands, fifty per centum of daily wages clur .. 
Ing four hundred (400) weeks. 

For the loss of two legs, .fifty per centum of daily wages during 
four hundred (400) weeks. 

For the loss of two feet, fifty pel' centum of daUy wages during 
four hundred (400) weeks. 

}I'or the loss of one arm and the other hond, fifty per centum ot 
the daily wages during four hundred ("OU) weeks. 

For the loss of one hand and one foot, fifty per centum of the 
daily wages during four hundred (400) weeks. 

For the los.~ of one leg amI the other foot, fifty per centUID ot 
the daily wages during four hundred (400) wf'{'ks. 

For the loss of one leg and ODe hand, fi fty per centum of the 
duJly wages during four hunured (400) wepk~. 

li'or the loss of one arm and one foot, fifty pet· centum of the 
daily wages during four hundred (400) WE"eI~s. 

}I'or the loss of one arm Rnd one leg, fifty per centum of the 
dally wages during four hundred (400) weeks. 

Where an employee sustains concurrent injuries resulting in 
concurrent disabilities, he shall receiYe compensation only for the 
Injury which produces the longest period of dlsubillty; but this 
section shall not afiect liability for the concurrent loss of more 
than one member, for which members compemmtions are provided 
in the specific schedule nnd In subsection (p). htilow. 

In all cases of permanent partInl disabillty it shall be COIt
sidered that the permanent loss of the use of a memller shall be 
equivale'ot to and draw the same compensation as the loss of that 
member; but the cdrupensatlon in and by said schedule provided, 
shall be in lieu of all other compensation In such eases. 

In eases of permanent partlnl disability due to Injury to a 
member, t'esultlng In If'~ than total loss of such member, not other
wise compEmsnted In this schedule, compensation shall be paid nt 
the prescribed rate during thnt part of the time specified in the 
schedule for the totnl loss of the re::;pective member, which the 
ext£'nt of injury to the member bears to its totnl loss. 

All ("ompensation provided In clause (c) of this section for loss 
of members, or loss of use of mcmbet'R, are subject to the snme 
limitations os to maximum and minimum flS are· stated In 
clouse (a). . 

In all other cases of permanent partial disability not above 
enumerated the compensation shall be fifty per centum of the (Ut
ference bct\v('cn the wo:!e ot the workman at the time of the 
injury and the wa::e he Is able to earn in his partially disabled 
("oDrlition, Fluhj{'('t to n maximum of el{"pn ($11) dollars per week. 
Compensation shall continue during ulsabll1ty, not, however, be
yond three hundred (300) weeks. 

Permanent (d) For permanent total uisabllltv as uPftnPd in subsection (e). 
totaldlso\;iUty. hplow fifty per centum of the wages recE'IYE'(1 nt the time of' the 

injury, subject to n maximum compeMotlon ot eleven ($11) dot· 
1m's per wPek and a mInimum compflmmtlon ot six nnd one-halt 
(~6.50) dollar. per week: Provided, 'l'hllt If, at the time of Injury, 
the eomplo;ree wos recelying woges of' IPM thun six ami one-halt 
($0.00) dollars per week, then he shall I"I'<eh'e the full amonnt 
of his wag-tos per we-ek. This compensation shull be paId during 
su«~h permanent total disability. not eXcef'(Ung five hundred ·and 
fifty (550) weeksj but In all such cases drnwlng more eompensa
Uoo than sIx and one-half ($6JiOl dollars pf'r wrek, the payments 
nfter the first tflur hunfirf"(l HOO) w~ltlil shnlt- be reduced to Mix 
nnd· onephnlt ($6.00) dollars per week for the l'Cmalnder of the 
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five hundred nnd fifty (550) weeks, while the permanent totsl dis
Bhlllty <ontlnue .. payment to be made at the Intervals when the 
wage was payable as nearly as may be. The totsl amount of com
pensation payable under this subsection shall not ""ceed five thou
sand ($5,000) dollars In any ease: Providea, '.",.ever, That In ense 
an employee who Is permanently and totally dissbled. becomes an 
Inmate of a publl< institution, then no compensation shall be pay
nble unlens he has wholly dependent on him for support a person 
or persons named In subsections (1), (2), and (8) of section 14 
(whose dependency shall be determined as If the employee were 
deceased) ; In which ease the <ompensatlon provided for in this 
subsection shall be paid for the benefit of said persons so de
pendent during dependency, In the manner ordered by tbe court, 
while the employee Is an Inmate of such Institution. 

j (e) The total and permanent loss of the slgbt of both eyes or 
the loss of both anns at the shoulder, or complete and permnnent 
plll'nly.l .. or totsl and permanent loss of mental fa<ultles sball 
constitute permanent total dlssbllIty. 

(e) 1. For permanent total disability otber thnn ns defined In 
subsection (e) fifty per centum of the wages received at the time 
of Injury, subject to a maximum <ompensatlon of eleven ($11) 
dol1urs per week and a minimum compensation ot sIs: and one
hAlf ($6.00) dollArs pe.· week: p,'O,)jded, That If at the time of In
jury the employee WAS receiving wages of less than six and one
half ($6.00) dollars per week, then be shall receive the full amount 
or his wages per wee'r. This compensntion shall be paid llunng 
the period of sucb permanent total dlsablll ty, uot exceeding four 
hundred wPeks. payments to be made at the "intervals when the 
wnge was pnyable as neal'ly 8S may be. 

(t) In cuse a workman sustains an Injury due to accident arts- Death of 4!Dl

tng out of nnd in the course of his employment, and durIng the r~;yee recell'
pertod of dlsabUlty caused thereby denth results plTOxhnnteoly tion.:ompewra-
therefrom, aU payments previously made as compensation for sueh 
Injury shon be deducted from the compensation, If any, due on 
oerount of death. 

SEC. 14 (ns amended by <bapter 209, Acts of 1915). (1) For tbe Dependenu_ 
)mr}lOseB of this nct the followIng described peIsons shall be ('On-
eluslvel.v presumed to be wholly dependent: (0) Wife, unless It be 
shown thut she was vohtntartly Uvlng apart from her husband at 
the time of bls Injury or death; (b) minor <Wldren under the 
n~ ot sixteen years. 

(2) Children iM>tween sixteen and eighteen years of age, or 
those over eighteen, If physically or mentally Incapacitated from 
(l'urntng. shall, prima fuele, be considered dependent. ' 

(8) Wlf~, chUd, husbnmt, motber, tuther, grandmother, grand
t"tIler, sister, brother, motber-ln-lnw, and father--tn-lnw wbo were 
wholly supported by the deeensed workman at tbe time of \lis 
tltl'nth Bnd for a reasonable period of time immediately Inior 
thereto shon be eon.ldered bls actual dependents, nnd payment of 
t'OlllJl('nsntion shall be made to tllem in the ol"llt"'r named. 

(SA) Any member of a eiass named In subdivision (S), who 
r('gulnrly ,lerh"ed purt of hili support from the wages of the de
Ct'll~ workman nt the time of his dMth Bnd for a ~son8ble 
pel'lod of time lrumedlutel.v prior thereto shall be ronsldered Ills 
partlnl dept'rulf'ut. ftnd plIsmeout of compensation shall be made to 
Nueh dept"rult-'uts In the orot'r nnmed. 

(4) In <I.nth c'l .... corullellStltlon payahle to dependents shall be Death_ 
C'OUlllUtt'tl on the following bums and shall be paid to the persons at&. 
f'lItltlt>d tht"n"to without administration. 

(5) It the deceased employee leave a widow and no depend
~llt cblld. til ... sh811 be ""Id to the widow thirty-five per centum 
of the montbly _ of d ...... sed. 

(6) If th .. decetlsed employee leave a widow and one depend
.. nt child, there shall be ""Id to the willow for the benefit of ber
",'If and such child forty-live per centum of tbe monthly wages 
of deceased. 
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(7) If the deceased employee leave a widow and either two or 
tlu'ee dependent ~hildren. there shall be paid to the widow for the 
henefit of herself and such children fifty~five per centum of the 
monthly wages of deceased. 

(8) If the deceased eDlploYE:e leave a widow and four or mOl:e 
dopendent chlldren, there shall be paid to the widow for the bene
fit of herself and stIch children si3:ty per centnm of the monthly 
wages of the deceased. 

(SA) In all cases where compensation is payaUle to a wido\v 
for the benefit of herself and dependent chUd or children the com-t 
shan have power to determine, in it.~ discretion, what portion or. 
the compemmtion shall be npplled for the benefit of nny such 
child or ~hndren, and may order the sume paill. to n guard inn. 

(9) In" cnse of r£"marringe of a whlow without children she shall 
receive a Iump·sum settlement equal to one· half of the amount of 
the oompemmtion remaining unpaiu, This sum shull be paill ttl 
her within sixty (60) days after wrlttE:'n notice to the emplvyet" 
of such remarriage, In case of remarriltge of a widow who hu!ol 
dependent children the unpaid balance of compensation which 
would otherwise become due to her shall be paid to such childr~u, 

(10) If the deceased employee Iea\"e a dependent orphan, there 
shall be paid forty per c~ntum of the monthly wages of deceased, 
with ten per centum nuuitlonnl for each additional orphan, with a 
maximum of Sixty per centum of such wag~, 

(11) It the decea~ employee lesT'e a dependent husbao(l aDd 
DO dependent child, tbE:'re shall be paid to the bm::band twenty·t\,"e 
per centum of the monthly wages of decea.set.l. 

(12) If thp. deeen~ employee leave no wIdow or child or bu. .... -
band entitled to any payment hereunder, but should leave a parent 
or parents, either or both of whom are wholly dependent on the 
d('('{'nsed, there shall be puhl, if only one parent. thirty per centum 
of the monthly wages of the deeeased. aDll If ,»otl1 parents. fortI 
per centum of the monthly wages of the deceased to such pal'ent 
or parents. 

(13) -If the decea~Pd leave no widow 01' deIWndent child or 1m&
band or parent entitled to any payment hereunder, but leaves a 
grandparent, brother, sIster, mother·lu-Jnw, or fnther·in·law wholly 
dependent 011 him for SUPPOl't, there shall be paid to 8ud1 d<>pl'nd
ent, if but one, twenty·ftye per centum of the monthly wages of 
the deceased, or it more than one, thirty p('r ceontum of the monthly 
wages of the deceased, diylded between or among them share and 
share alike. 

114) If compensntion Is beIng pair! under Part 2 of this net to 
ouy dependent, such COrnpf>11"iution shun cease upon the deuth or 
marria~ of such dependent, unless otherwise pro\-ided herE:'in. 

(15) Partial d~(lf'ndents 8ha11 be pntitled to receh-e only that 
I)roportion of the benetits provIded for actual depen~lents which 
the ave-rage amount of the w.nges rE'gularly contributed by the 
deceased to such partial d(>Jl(l'ndent nt and for a ren~nahle time 
immedIately pr'ior to the injury bore to the total income of the 
dependent during the same time. 

(16) In all cases where death resulL~ to an employee cau~ lly 
accidf'nt arising out of and In the COUl"Se of emplo~·mpnt the em
ploypr sball pay, in addltlon to the medical and hospital pxpenst>~ 
pl'ovided tor in section 18, the expense of In~"1: slckne.').~ and burial. 
)lot exceeding In amount one hundred ($100) dollars. exC<'pt In 
cases where nn in"iul'er of the deceased or a benefit association 1~ 
liable thcr(>fol'. or for a purt thel'eof.: In whIch case the employer 
sImll not he required to pay any part of such ex[,eru;e for whldl 
such insurer or n be-neflt aR.~oclatl(ln Is Hable unl{'8q Rucb nonpay~ 
ment by tbe employer would dhnillLc.;h the benetlL"!; received by the 
dE:'pendents of the decenRed from auy such Insurer or benefit a.':ISO
elation. Iu cnse Bny dispute arises as to the renROnuble vnlue ot 
the sprvkes rE:'ndert~l in (.'Onnection with the last ~h'lmen.'\i nn" 
burial, the S8Dle Rhnll be approved by the Murt be-fore payment, 
uftl'r such reflsouahle notll."t> to Intf"r~h"Cl (lnrtlt>!i M the court Hh"l1 
requh'e. If the dect'flst"tl I(>uve no d<'lwn<if"nts no compensation 
shall be pnynble ext'ept ns provided by thLs subsection. 
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(17) Th~ Mmpensntton payable In case of death to persons 
wholly <If'pentlent shnll be subject to a maximum compensation of 
('Ie\'en. ($11) dollars per week and a minimum of six and one-halt 
(/FO.50) dollars per week: Provided, That if at the time of injury 
the employee 1'~lves woges of Ie .. thnn six and one-half ($6.50) 
dollars pel' week, then the compensation shall be the full amount 
of such WflJ,'tes per week. The compensation payable to partinl de
Ilendpnts shnll be subject to .. maximum of eleven ($11) dollnrs 
per week und a minImum of six and one-half ($6.50) dollars per 

~~~;:~';n~r~~~~~l~il ~~~~hl~s~:"sl~"::t,:::esl~S:n~f ::!h~~~d (¥~~f d~t 
lnrs pl"-r week, then the dependents shall receive the full amount 
of their Income loss. 'l'hts compensation shall be paid during 
dependency not exeef'<Ung thrpe hundred (300) weeks., payments 
to be mude at the intervuls when the wage was payable. as nearly 
os may be, 

(1S) In. computing ond paying compensation to orphans or 
othe-r chlldren. in all ("uses. only those under eighteen years of 
Rtre, 01' those over eighteen years of B~ who are physically or 
!l\(loutully iucapacitated from earning, shall be included. the former 
to l'C;"('E'ive compensution only during the time they ·are under 
f'l~hteeu, the Intter only for the time they al'S so Incapacituted. 
within the pPl'lod of thl'Pe hundred (BOO) weeks. 

(19) Actual d~pelldents shall be entitled to toke compensation 
In the order named in subs£lCtlon (3) above until flfty per centum 
ot the monthly wages of the deeeased during the time spedfied 
In 8ubRPction (17) sholl have been exhausted, but the totU) comN 
lle-nsntion to be paid to all nctual depenuents of a deceased etuN 

ployt>e Ethall not exceed In the aggregate eleven ($11) dollars per 
weeok, 

8E(', 15, If nn employee receive an Injury which. of itself, woult\ Sublleql1~Jl.t 
only cause lle-rmnllEut pnrtlnl dtsnblUty, but whieh,-combined with lnjul'lea. 
n previous dlsnbillty, dol'S in fnct cause permanent total disability. 
the employer shall only be linble for the permanent partinl dis-
alillIty cnused by the subsequent injury, 

to:KC, 16, In case any emplol'ee for whose Injury or death comN Jot D. t em. .. 
)l£'I1AAtlon is payable unde-r Part 2 of this Ret shall, at the time of plo7en, 
the Injury. be employed and paid jolntly by two or more employers 
f'l.uhj~·t to this act. 8u('h elUployers shall contrlbute the payment 
nt su('h compensu.tlon in the proportion of their seye-nll wage liaN 

htHty to snch emplo~·ee, If one or lllore but not all of such em-
plOyPl'S should be subject to Part 2 of this act. and otherwise sub-
jt;'Ct to Unb1l1ty for compemmtion h<'re-under, tilen the l1nbiUty of 
~u('h of them as are so subjpct shnll be to pay the proportion of 
tht:' ('llth'l~ ('Olll}lell~otlon whl('h their proportionate wage lJnhility 
h{'UI's to the enUre wngM of the eml)loyee: Providetl, M1Cetl (>r, 
"I.'hut uothhlg tn this section shull preve-nt any arrangeme-nt be--
tw{'t>1l :;:ueh eml)loye-I'S for a different distribution. as between 
th,·U\sph'l:"S. of the ultimate burtll"n of such compensation. 

8E(J, 17 (us ampndeti by chapter 209, Acts of 1915). In cases of Waltlnstlme. 
h'mpol'l\11' totul or tt'mporlll'Y partial disuhtllty no compensntlon 
Ilhnll be ullowed for the ilrst two weeks ntter Injury recah'ed, ex-
('('Ilt us provltloo by SE"Ctlon 1~ nor In any case unless the employer 
htlS nl'tnnl knQwlf'd~ of the Injury or is notified thereof within. 
the perh>d specified In section 19. 

S ..... IS In. amend .. d by chapter 209. Acts of 1915). Sueh medl· M.dh:A~ etc., 
("1\1 nlUl ~nr~lct\1 t~tm~nt. Dl~11dne. medical and surgical supplle..l:;. serTtcea.. 
"rntt'll~' HUtl apllUl"Otns as Dluy be rensouRbly required at the 
time of tho Injm'Y 8nu there"fter during the disability. but not 
ex<_Unl( nln.~· (90) dn;s, to cure and ",Ueve from the effects of 
tht"- Injm'y, tht) SRme to be provided by the employer, and in co...c;e 
of his hmhlllty or .. fusal.seasonably to do so tile employer to be 
llnble for the l't't\sonnhle eXlleu..~ lncurl't'd by or on behalf of the 
E'lUpluy(l('. In providlu;:: the ~\me: Prot'itl~ AotCn-er, That the 
tnt.nt lItlblHty under this St'«"t1on shall not exceed the sum of one 
hunu,w \$1(0) dollars In value; excel,t thnt the court may. IlPOIl 
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necessity being shown therefor, at any time witWJ;l one hun~ 
dred (100) days after the date of the Injury require the employe" 
to furnish such additional medIcal, surgIcal, and hospital treat..: 
went, and suppl1es during said period of ninety (90) days as may 
be reasonable,. which together with Bny such sums or relief there
tofore furnished shall not exceed in all two hundred dollars 
($200) In value. , 

The pecuniary liability of the employer for the medical, surgical,' 
nnd hospital service herein required, and the liability of the em
ployee for any amount In excess thereof shall be. limited to such 
charges 8S prevail In the snme community for similar treatment or 
injured persons of a like standard of living when such treatment 
is paid for by the Injured persons, and in all eases of dhqmte as 
to the value of the medical or hospital service rendered an in
jured employee either party 'may require thnt the same before 
payment shull be approved by the court, after such reasonable 
notice to interestPd parties as tIte court shoJI require. 

NotJce. SEC. 19. Unless the employer shall hnve actunl knowledge of the 
occurrence of the injury, or unless the Injured workman. or a 
dependent, or some one tn behnlf of either, shall give notice 
thereof to the employer in writing, withIn fourteen (14) days 
after the occurrence of the injury, then no compensation shall be 
due until such notice is given or knowledge ohtained. If the notice 
is giv.en, or knowledge obtaIned wIthIn thIrty (30) days from the 
occurrence of the Injury, no want, failure, or inuC<'ura('Y of a no
tice shall be a bar to obtaInIng compensation, unless the employer 
sbull sbow thnt be was prejudiced by such want, defect, or in
accuracy, and then only to the extent of such prejud1<.'e. If the 
notice Is given, or the knowledge obtained within ninety (90) 
(lays" and if the employee, or other benetlciary, shall show that his 
failure to glye prIor notice was due to his mistake, inadvertence, 
Ignorance of fact or law, or inability, or to the fraud, misrepre
sentation or deceit of the employer or his agent, then compensatIon 
may be nllowed, unless the employer shall show that he wns preju .. 
di<.'ed by fullure to receive snch notice, In whIch case the amount 
of compensation shall be reduced by such sum 88 shall fairly rep
resent the prejudice shown. Unless knowledge be obtained or 
notice given, within ninety (00) days after the occurrence of the 
Injury, no compensatIon shall be allowed. 

u Senice of DO-- SEC. 20. The notice referred to In section 19 may be served per-
ce. sonnlly upon the employer, or upon any agent of the employer 

upon whom a summons may be served in a clvll action, or by 
sending it by ~glstered mall to the employer at the last known 
re~id{'n('e or busIness place thereof within the State, and shall be 
substantially In the following form: 

NOTICE. 

/ U You are hereby-notified thnt nn Injury was reeeivetl by (Name) 
----, who was In your employ at (Place) ----, 
while engaged as (kInd of work) -- on or about the - day 
of --, 19-, and who Is now located. at (give town, street nntl 
number) -- that so far as now known, the nature of the 
injnry was -- and that compensntlon may be claimed therefor. 

Dated --, 1(}-." 

(Slgnerl) --.- ---, 
(Giving addr .... ). 

But no varIation from this form shnll be mntt'riu.l It the notice 
Is sufficient to od,rise the employer that a certain employee, by 
name, rec«:'lved n specified Injury In the course ot his E'mployment 
on or about a specified time, at or near a <:>ertaln plnce specified. 

Llmllnt1ono SEc.20n (added by chapter 209, Act. of 1915). The time wIthIn 
of actioDI. which the following ncts shall be pertorm(l(} under Part 2 of this 

act shall be limIted to the following periods re""""Uvely : 
(1) Actions or proC'eedlngs by an InJuffil employee to determine 

or reco,el' compensation one (1) year after the oe<."Urrent"e of the 
Injury. 
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(2) Actions or proceedings by dependents to determine or re
rover compensation one xear after the date of notice In writing 
given by the employer to the department of labor of the State, 
stating his wUllngness to pay compensation when It Is shown that 
the death Is one for wblcb compensation Is payable. In case the 
deceased was a native of a foreign country and leaves no known 
dependent or dependents within the United States, it shall be the 
duty of the department of labor to give written notice of said 
death to the consul or other representative of said foreign country 
forthwith. 

(8) Proceedings to obtain judgment In case of default of em
ployer for thirty (SO) days to pay any compensation due under 
8ny eettlemellt or determination, one (1) year after such default. 

(4) In case of physical or mental incapacity, other thnn minor
Ity, of tbe Injured person or his dependents to perform or cause to 
be performed any act required wltbln the time in tbls section 
opeclfted, . the period of limitation In any such case shall be ex- • 
tended for one year from the date when such Incapacity ceases. 

SEC. 21 (as amended by chapter 209, Acts of 1915). (1) Tbe In- Medl •• 1 os
jured employee must submit himself to examination by employer's amlnnUona. 
physician, If requested by the employer, and nt reasonable times 
thereafter upon employer'S request. The employee shall be entitled 
npon request to have his own PhYsician present at any such ex-
amination. Each pnrty sball defray the cost of his own PhYsician. 

(2) In case of dispute as to the injury, the court may, of Its -
own motion, or upon request of any Interested party, appoint a 
neutral physician of good standing and ability to make an examl
.mUon of the Injured person, and report his !lndlngs to the court. 
The expense of such examination shall be borne by the said 
'portles.. _ 

(8) If the Injured employee retuses to comply with any reason
able request for examination, his right to compensation shall be 
suspended and no compensation shall be pnld wblle he continues In 
9u('b rPfusul. . 

(4) In all death claims where the cause of death Is obscure or 
.lIsputed, any Interested party mny require an autopsy; the cost of 
surh autopsy shall be borne by the party demanding the Sflme. 

(0) Any physician whose services are furnished or pnld for by 
the ~1Uploy~r who treats, or who makes or Is present at any examl-
lIullon, of un Injured employee, may be required to testify as to 
nllY knowledge acquired by him In the course of sucb trentm""t 
or examination, relative to the injury or the disability resulting 

th~~:'1'22m.(n9 ome-nded by chftpwr209, Acts of 1915). (1) The In- Settlemenui. 
t" ... tl'<! partl .. shall have the rI~ht to aettle all matters of com-
fH.'nsotfon between thE"ruselvt"S. But all settlements shall be sub-
stantially In accordanre with the provisions of sections 18 and 14 
of this act, and shall be approved by a judge of the district court. 
When so approved such aettlements shall be till'<! with the clerk of 
the tllstrlct court, and In ense of default by the employer In the 
]ltlympnt of any compensation determined or agreed upon nnd the 
t .... nUnuatlon of such default for the P<'rlod of thirty (SO) tlays 
II ftt'r poyment Is due and payable, the employee may upon live (5) 
.1ny~' notloo In writing to the employer of his lntention to apply 
to the ('ourt tor Jutigme-ot. cause judgment to be entered on sueh 
st"tnt.mlP,nt or determination tor all compensation due and pnyable 
nntl unpaid i and mu.'h judgment shall haTe the same force and 
f'fTt'Ct Rnd ma~~ be slltlsfied 89 oUtPl' judgments of the Sl\rne rourt. 
There shull be but olle fee of twenty-live cellls (250.) cbet1red by 
."Id e\prk for services In ea~b ense under this subsectloll and Sflid 
tee shall cover all eervlces performed by him. 

(2) In case of a dispute o,...r, or failure to agree upon a claim R ............ 
for compensation betw .... n _ployer and .. mployee, or tbe depend- court. 
ellts ot the employee, eithpr party may submit the <Iaim, both as 
to qu""Uons of fat·t. the nature alld .. I!'ect of the Injurl ..... alld the 
amount of rompensaUon tht'l'retnr at"C."Ol"di~ to the sch~lule bE"'rein 
proTlded, to the judge of the district court of the county which 
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would hD.ye juri~di('tion ill n civil case, or, wbpl'€:? thf're i~ more 
than one jmi6e of foiaitl court, then to ('ithcr 01' an~' of said .hJlh~'l':! 
of such <:OUl't; whieh jutlge is llel'~by authurlzt'41 tu heal' and dett~l" 
mine such disputes in a suwllw.ry munm.'r, nnd his dcdsioll ItS to 
all qUestiollS of fact shull be conclusive ant.! binding, subject to tile 

. right of nppe~.tl as Ilt~reinafter proviuf>d. 
N'onresl:len t SEC. 23 (ns amended by chapter 209, Acts of 1915). In cJ,r-;e II 

aliens. (leceased employee, for whose injury or ueath eompeor-;ution 1:-1 puy
aule, leaves surviving 111m on alien dependent or c.J.elleudents resh.1-
lug outside of the 'l'nited States, the said judge shall direct pay
ment of uU compensation due to the de<."efh-;eU 01' to Ills dCpelld('nt~ 
to be made to tlle <luly accredited consular officer of the country 
ai which the benefiCiaries are citizens, jf such consular oflicl'r 
rt....~i<le within the State of Minnesota, 01', if not, to his flesig-lUlted 
repl'esentuth'e residing within the Stttte, and such coustllul' otfic('r 
01' his representative sball be the sole represenluUve of such de~ 
ceased employee ROll of sucil depenflentJo'l to settle all C'lnims for 

. compensation and to reeeho'e for uistribution to the pf>rSOllS entltled 
thel"eta all compensation Rl'i'llng hereunder. The dlstl'ihution ur 
said funds to be mode only on order of the tlistri<..1: ("OUl·t. SUcil 
consular officer 01' his l''''I)l'eS{''ntuth'e sllull furuish, if r,'C}uired hy 
the tlistl'ict COUl1:. 0. g09U and sufticient bond satL'5ifnctory to the 
court, cODtlJtloned upon the propel' app1ication of the moneys re~ 
ceived by him. Before such bontl is dischurged such eon:mlnr 
officer 01' representative shull file with the court a verified account 
of the Items of Ws receipts and disbursements of ~mdl comppn
sntiOll. 

Sneh consular offiecr or bis represpntath'c 811ull bC"fol'P r<'Cch-"lug 
the first payment of such compensatIon, and ot re,,~unahle time!l 
thereafter, u[)on request of the eml)loYE"I', fUl'ni:-:h to the ("mploYl'r 
a sworD statf>lUeut coutuiuing u l1:-:t of the lIt-pendents. with th~ 
name, age, residence, extent of dependency, anq, relationship to the 
ueceused of each u~pendent. 

RC'cord or SY..c. 24, Cupit·s of aU sl:'ttlements and l'('lea:o:('s ~hun be filed by 
settlements, the employer with the lahor commissioner within h'n (10) ua;\"s 

after such settl(~UleDts al'e matlc. nnd shall become part of the 
pL'rmanent records of that department. 

. Commllisl,)n~ SEQ. 240. (as nlllendl"tl by chuptf'l' 200, Acts of 1915). The com~ 
er <:,t labor. mi...;;sioner of lnbol' and the oClicel's and employees of the dppul'tnu:out 

(If labor nnd iruJustl'ies, UP(lD dE'ntamI of nn employer or an em~ 
ployee or Ills deppntlent, shall ach-ise 811(:h porty or pnrtlp!i of his 
or their rights umler thIs nct:, 8mI sluul ns.~i;4, so fur ns po:o::~ihle. 
in U(ljl1stjng dlfiel'ellC('1'; h(,twPf'n the eDl]llor("'C' or hi~ dt'r~Oflpnt 
and the employer lIIuh"'r l'nl't 2 Lt:'l'('Of, anti 81't!·hl"rt·by f>mIJoW'erM 
to allf.ear in person bE'fol'e the court in any pl'ot'ef"(tJng UTIller 
Fart 2 of thL'5 nct as the r('p~enb.lth"e or 811l"f:':f>r of any su('h 
pnrty; and in any such case such party shall not be Tt:'quir{>(l to 
be also repre ... entt"<l by nn nHI,ruey at l.aw. The connnls~lollf."l' of 
Inbor shall obser\'c In <1('tail the operation ot the u<,t throuj!liuut 
the State and !;llull mnke rt'port tlWl'f"Of to {"Udl ,;(~stnn of thf' 
I("gislnture, t()gethcr with such 8u;.rgestlons anti r('c'(,mmf'nflntinn!i 
as to chnnges 8S he ll1I1Y deem nl...oce.~.:.;ary or advisahle fur the 1m
lU'ovemcllt thereof. 

Lump BUms. S}''C, 25 (as umended by chapter 209, Aet~ of 1915), The amount:) 
of compensation pasable periotlical1y hereunder, f?'ltht"r by ugref'
ment of the pal·ties, so apPI'o't"ed by the court, or hy d("{~I~lon of 
the court, may be COlllIDuted to one or mnre lump-Rum pnym("ntc;;, 
ex.cept compensation due for death or pt'I'mnnent totul dhmhlllt,.. 
or for permanent pOl'tinl dIsability re;o;ultlng fT'om totul los.q of 
hearing or from tbe 1OR.~ of an arm or ft hand or 8 toot or a let;" 
or an eye or of more than one ~\1ch mt"mheor, These mRY be com
muted only with rhe ('nll~t""t of tht" dl<qrkt rourt, 

In making such eonunutution the lump-Rum pnylUPots Rhal1, In 
the nJ;gregntf", amount to u :-UlU ('(Iunl ttf thf" pr~t·nt "nilita of 811 
future iustalhnents of c..'Oulpensutlou cn1eulnted 011 a six Iter ('{'nt 
bUlls, 
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. SEC. 2B. All settlements of compensation by agreement of the What ~,'Hl.~· 
parties, and all awartls of compensation made by the court. whet"e meats fiU:lt. 
the amount pnld or to be pahl in settlement or by award, does not 
('xceed the compensation for six months' disability, shall be final 
and not subject to readjustment. 

SEC. 27. All amounts paid by employer and received by the elll- ]J.covlews. 
ployee or his dependents. by lump·sum payment, shall be final; but 
the amount of any award payable periodically for more tllo.n SiX 
(6) months may be modlfted as follows: 

(a) At any time by agreement of the parties and approved by 
the court. 

(b) If the parties can not agree. then at any time after six (0) 
months from the date of the award an appllentioD may be mnde 
to the court by either party on the ground of increase or decrease 
of Incnpaclty due solely to the Injury. In such case the same 
proeedure sholl be followed as In section 30 in case of disputa\ 
dulm tOl' compensation. 

SIOC', 28. At any time after the amount of any award has been r::lywcnti tl) -
n~"TL-'ed. upon by the parties, or found and ord(>ored by the court, n trustC'es. 
SUlll ('Qual to the present value of all future installw(>oots of COIn-
IJt~nNUtlon calculated on a six per cent basis. moy (where uenth 
01' the nature of the injury l'enders the amount of future payment.~ 
('(:'rtnin) by leave of court, be pnid by the emplo~'er to any savingN 
bank or trust company ot this Stllte to be approyed and designated 
by the court. and SUdl sum, togt:"ther with aU interest thereon, 
shaU, the-rea ftt'r be held in trust for the employee or the depend-
pnts of the employee, who shall have no fw'ther recourse nguinst 
the t'lHployer. The payment of such sum~b:v the employer. evi-
deneed by the receipts In dupUCtlte of the trustee one of which 
shall be tiled wIth the labor commissioner, and the other filed with 
the clerk of the district court. shull operate as a satisfaction of 
~aid award as to tIle employer, l'nymeuts from said fund shall 
be Dlnde by the tru~h"e in t1le MIlle amounts Rnd at the same time 
as lUoe herein requiroo of the employer until said fund and. inter-
t*.it shull be exhaustl"d. In the apl)()lntm('ut of the trURteE'., prefer--
(>once shnll be glv(>on, in the dIscretion of the court. to the choice of 
the injured employee or tbe depenuents ,of the deceased employee. 
0& the ense muy be. 

800. 29. The right to compensation and aU compe-nsation awarded Com p 1"1lltll-

h!~eh~t~~!~:~~;~:::c!0::l~~~~~ ~~:!!~~~h~f ~~:~el!~:~.::~! ~r~;;~m~t. 
uth~r unpnh.l wngt"S tor lobol'; but such compensation shnll not 
become a lien on the property ot third persons by reason of such 
pl'flft>renee, 

Claims tor compen~nt1on owned. by nn Injured. employee 01' his 
ltt'11e-ndents. 8hl\1l not be asslgnuble and sball be exempt from 
~tr.orc or l1nle tt)1' thE'llllymt"'ut of nn,v debt or llnbtltty. 

8t.'C. 30 (as ament\t'fl by chupt~r 209, Acts of 1915), Procetlure Disputl'a. 
In ("t\~e of dlsrmte shull be a$ follows: Elth~.l' party moy present a 
yprlHed complulnt tu said jlld~ SE"ttlng forth the names and ft"~d· 
(lpnCt'S of the purU("9 and the fucts 1'E'1o.tlug to employment nt the 
thne of lnjUl')\ tbe Injury in Its extent and charaeter, the amount 
or ""ge8 bellllT """"Ived at the time ot Injury. the knowledge ot 
the empluyer or Doth~ of the occurrence of suitt injury. and such 
otber tncts ns way be nt'<"eSM.ry nnd l11'OPt'r tor the information of 
tbe snltt jutl~"1:\ Dud shull stute the matter or lllfttte-l'S in dispute 
Bud the ~:mttmtion of the pt"'titioner with reference th(loreto. 

\"I'on tbe p ....... ntntion ot such complaint It shall be flied with 
tIle {'I~rk of the dlstrirt rourt .of the prupp.r ('()unty. and the jud~ 
.h811 I\s: by ord~r a time and place for the bearing thereof, not 
I .... thon t1U'l'e (S) "'t'eks after the dnte ot the IIUng of said com
I.iaint. A cop,v of said complaint and order shall be sen'ed as 
.UIDmon. In R ct.-!l action upon the ad""""" party 'II'lthln tour (4) 
dll)"" after nUng the complaint. Wlthln"\"eIl (7) days aftl'r tile 
..,r,·lce of such tomplalnt the ad.."... party may IIle and serve a 
,..,rI6011 answer to said complaint. which shall admit or doony the 
substnntlal a'..,..men~ of the complaints, and shall stste the con-
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\Ilp~ 
tention of tIle defend't..nt with reference to the matter In dISPU~ 
as disclosed by the complaint. Within five (5) days after til 
service of the answer the complainant may file and serve a verLfi 
n>ply admitting or denying the matters set forth in the answer. 

At the time fixed for hearing, or any adjournment thereof, the 
said judge shall hear such witnesses as may be presented by each: 
party, and in a summary manner decide the merits of the COD1 
troversy. This detennlnation sball be filed In writing with thO 
clerk of the said court, and judgment shall be entered thereon Iii 
the same manner as in causes tried In the said district court, andl 
shall contain a statement of facts a!1 determined by said judge, 
Subsequent proceE:'dingB thereon shall only be for the recovery of! 
moneys thereby determined to be due: PrOfJid.ed, '1'bo.t nothing! 
h("n'in contained shall be construed as limiting the jurisdiction ot 
the snpreme court to revIew questions of law by certiornrl. Costs 
may be awarded by said judge In his discretion, and when so 
n warded the same costs shall be allowed, tnxed, and collected 89 
nre aHowed, taxed, and collected for like services and proceedings 
in civil ca!res: Pro1.wed, That If it shall appear that the employer, 
prior to the commencement of the action, made to the person or 
persons entitled thereto a written offer of compensation In specIfic 
terms, which terms were in accordance with the provisions of 
this act, then no costs shall be awartled or taxed against such em .. 
ployer. ·Whenever any decision or order is made and filed by 
tbt'- judge upon any matter arIsing undet· Part 2 of tbis act, the 
clerk of the court shall forthwith make an£! fonvnrd to the com .. 
missioner of labor a certified copy of said decision or order with 
any memorandum of tHe judge and of any judgment entered. No 
fee or other charge shall be collected therefor. 

riP~rlo~ IDJU- inj~~r~ :~. n~;fr~~:~!h;c~;u~~i~~ ;': i~j~~~b~m;~~~:!u~~~ ~: :~~ 
tal,lng .tIect of this act Is continued and IIreserved under the 
E'xisting law. 

rls::::nrancc or SEC. 31a (as amended by chapter 209, Act..;,; of 1915). Any em~ 
})Joyer who Is responsible for compensation as proviflf'fl under Part 
2 of this act may insure the risk In any manner then authorized 
by law; but those "'Titing such insurance shall In every case be 
subject to the conditions In this sE'Ction here-Ioaft"r named. 

If the risk of the employer Is carried by any Insurer doing bust .. 
. IJffiS for profit, or by any insnronce association or corporation 
formccJ. of employers, or of employers nnd worl;:mC'D, to insure the 
risks under Part 2 of this act, operating by the mutual asses."ment 
or other plnn or othenvlse, then, in so fnr as policies are Issued 
on such risks, they shull provide for comppnsutIon for Injuries 
01' denth areol'ding to the full bt>neflts of Part 2 of this act: but 
nothing herein contained shall prevpot an employer from insurIng 
only a particular class or ("hLsses of employees or of risks. I 

~u('h policies shaH contain a clau~e to the effC'ct that as hetwE'en; 
the workmnn and the insurer that notlee to and knowl('l(ige by the 
el~lployer of the occurrence of the Injury shall be dl:'elD('(1 notice 
nnd knowletlge on the part of the in.~;urE"r; that jurisdiction ot 
the employer fot' arbitration or othC'l" pm'POsPS shull be jurlsdicw 

tion of the insurer. nnd thnt the in:mrer will in all things be 
bound by and subject to the awards r~Ddpred against such emw 

ployer upon the risks so insured. 
PrO'lIBioQII of Sueh poUcles must provide that the 'Workman shall have an 

poHcfe9. H1ultnhle lien upon aoy afllount which ~hall become owIng on 
f\('c..'Ount of sUl'h pollcy to thE" employer from the IIlf;urer, and In 
case of the lE"gal Incapacity or lnabillty of the PlDployer to receive 
the snh~ amount and pay It over to the workmnn or dppendents, 
the snld Insurer will pay the same direct to said workmen or de-
pemlents, thereby dl8charglng all obli~ntions uncler the polley to the 
employer and all of the obligatIons ot the employer and Illfilurer to 
the workman; but such poll("ies shall contain no provbdoDs reliev
ing the Insurance company from payment when the emploYE'r be
comes InRolvent or discharJre(l In bonkruptey or otherwIse, during 
Ille (l<"riod the polley 10 In force. if the com(l<"n .... Uon rewains 
owing. 
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~!h~~nts::~t::~:~i~~:.:,~~~r~ :~th~';l:; ~n::r~b;U~~a~~~ ca~:t:r!rl\!lCe 
to oIl insurance companies writing such insurance to include in 
their poUcles In oddltion to the requlremeDts DOW provided by 
law the additional requirements, terms, and condltiona tn this 
section provided. 
, No agreement by an employee to pay to an employer any por. Contrlbu· 
tlon of the cost of insuring his risk under this act shall be valid ; ~:::o.~~ larger 
but It shall be lawful for the employer and the workman to agree 
to carry tile risks covered by Part 2 of this act tn conjunctlon with 
other and grenter risks, and providing other and greater benefits, 
such 88 additIonal compensation, accident,. sickness, or old-age 
Insurance or benefits, and ~e fact that such plan involves a con-
trlbutlon by the workman shan not prevent Its validity If such 
plan has been approved In wrltlng by the commissioner of labor. 
A ny employer who shall mllke any charge or deduction prohibited 
by tills sectlon shall be guilty of a mlsrJemeanor. 

If the employer shall Insure to his employees the payment of DIrect I1&bU· 
the compensationa provided by Part 2 of this act In a corporation Ity. 
or •• soclotlon authorized to do bnstness In the State of IIIlnnesota 
and approved by the Insurance commissioner of the State of 
Mlnnesots, aud If the employer shall post a notice or notlces tn a 
('OnsptMlOU8 place or in conspicuous places about his place of em· 
Jlloyment, stating thnt he Is 80 Insured and stating by wbom tn· 
sul"<'d, nnd If the employer shall fncther tUe copy of such notice 
with the labor commissioner of the State of Minnesota, then Il!'d 
In such ease any suits or actions brought by an Injured employee 
01' his d~pendents shan be brought directly against the Insurer, 
nnd the f'mployer or Insured Sholl be released from any further 
ilnblllty: Pr<WIded, That In cnse of Insolvency or bankruptcy of 
Ruch Insurance compa.ny the employer shall not be released from 
ilnblllty under the provisions of this act. 

The return of any executlon npon any ,udgment of an employee 
against any such Insurance company unsatisfied In whole or In 
llRrt shaH be conchtslve evidence ot the Insolveuey of sueh IllROr
UllC'e company, and In case of the adjudication ot bankruptcy or in .. 
JoItllyt"n«.'y of Rill' such insurance company by any court of competent 
jurl",Uotlon. proceedings may be hrought by the employee against 
the t"mplo~'(lr In the first instance or against Buch employer and 
Irumrant'f' company JOintly or severally or In any pending proceed
hlJ't 8gnln~ 811Y insurfinoo company, the employer may be joined 
nt Rlly time aftta)" su('h Rdjutll~ftt1on. 

SE<'. 82. (l) Any person who creates or carries Into operation Avoldl •• _ 

:~:~ktr~~~'!!:~thr.!~~e~b:r!~~~::~: : ~~:b~o~:::~ ~~:c~:: :~:\~;!~~t7 u 
pro,·lslon. of this .et, sholl himself be Included In the term .. em· 
)llo;n"r." and be subj~ to aU the lInbuttles of employers under 
this act. But this section shall not be construed to rovt'r or menn 
nn OWllt'r who lets a eontro.ct to a eontra<'for In good faith, nor a 
("'On tractor who. in good tnUh, lets to a subcontractor a portion 
ot his rontMlct: Prorided.. Il0trt'1!t'r, Thnt no pt"~n shall be deemed 
• contrnc.'tor or subcontractor, so 8S to moke bim liable to pay 
romp.-usntlon within the meaning of tbls section. who performs his 
work upon the emplo$"t"r's premiS('S and with the employer's tools 
01' olllllhm('{lS and undel" the employer's dlreetlon; nor one who 
does wlmt Is rommonly known 89 "pt~work." or In any way 
wht"re th@- s..vstt'm of PUlploywt'llt used merely provides a method of 
Hxlila the- work'mIUl's wa~ 

(2) Wbere rompensatlon is ~181med from. or proceedings taken B aols f .. 
a.lost a ~rsoa und", snbdlvt..qton one of this section. the eompen- compeuaU-. 
... tlon shall he ... J""lat«! with _ ... to the "'"U9 the wor_ 
wall ...... Ivlng fl'o1III the person by whom he W8S Immedlate17 em-
ployed at the ti ..... 01 the Injury. 

,S) Tbe _ployer shall not he Uable or roquired to pay _ III I • r I •• 
J' ...... tlon fur Injuries due to the acts or omissions of third per-ea_ ........... 
snUS not at the time in the spml"8 of the employer, nor engaged peDIO.DA. 

In th~ work In which the Injury O<C:D ... exeept as provided tn .... 
tlon ss, or und"" the amdltlons set furth tn section Sill). 

4:!i'l).I°-=-.17-:--41 
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Pl.:c~~eJI~~~~ ve is ~:~:a~fe ~~~e~Y~~~ ~no~~l~r: a~~ ~~e~~~s~oJ ~~~~!l c~~~u':s~:!~~ 
also .crenting a legal liability for dawagoes on the part of auy 
party other than the employer, such party also being subject tu 
the provisions of Part 2 of this 8(>t, the employee in case of In· 
jnry or his dependents in cnse of death, may. at his 01' their option, 
procerd either nt law against such party to recover damages, or 
flgainst the employer for compensation under Part 2 of this act, 
but not against both. . 

If the employee in case of injury. or his depE>odents in case of 
denth, shall bring an action for the recovery of damages against 
snch party other than the employer, the amount thereof, munner 
in which and the persons to whom the same are paynble, shull be 
as. provltled for in Part 2 of this act and not otherwise: Prodded, 
That in no case shall such party be liable to any person other thun 
the employee or his dependents for any damages growing out of 
01' resulting ft'om such injury or death. 

of ~~~l~~~~~ on If the employee or his dependents shall elect to receive com
pensation from the employE'l', then the latter shnll be subro~Rted 
to the right of the employee or his dependents to re(-'(.Jver ngniru-t 
such other party, and may bring legal proceedings a~nlnst such 
purty and recover the aggregate amount of cOlUpE'nsutioll pnynble 
by him to such employee, or his dependents hprenn(ler, tog-ethel' 
with the costs and disbursements of such action and reasonuble 
attorney's fees e..~pended by him therein. 

th~\:r:c~~!:!~t ~ll[:~n'J~~e~~:~l~ ~Di~l~rs ~~td:~ c~O:s~h~~hU:~~i~~':!~~~c: ~~!; 
creating a legal liability for damages on the purt of any party 
other than the employer, such party not being subject to the pr().. 
Visions of Part 2 of this act, legal proceedings may be taken by 
the employee Ot· depE'ndents against such other party to ree-ovel' 
dnmuges, notwithstanding the pnyment by th. employer, or his 
liability to pay compeDSation hereunder, But In such case, If the 
action aguinst such other party is bl'oulZ'ht by the injnred employee 
or in case of his death by his dependents, and judgment Is ob
tnined and paid, or settlement is made with such other party I 
E'ither with or without suit, the employer shull be eotitit'{l to de
duct from the co~pensation payable by hlm, the amount a(1:118111 
receiv(>(] by such employee or <1eppndents: Pro1·idell. '1'hut If the 
Injured elllplo~'ee or in ca.-.e of his death his dependents shall agree 
to receive compensntlon from the employel' or shall in~titute pro
c(>eUin~ to recover the same, or accept from the employer any 
payment on account of such compensation, such employer shall be 
subrogated to all the rights of SI1('h e1Dp)oYl~ 01' d~pelldents and 
may maintain, or in case an action has already been inNtltuted, 
may continue the action either in the name of the employee or 
dependents, or in his own Dame against such othel' party for the 
recovery of damages, but such employer shall neve)"tilt.'lE'Ss pay 
over to the injl1l"e<l employee or depenlleuts all Rums colleded from 
such other party by jullb'ment or otherwise in foXcess of (lie amount 
of such compensation payable by the employer under Part 2 ot 
this act, and costs, attorney's f<'es, and reasonnhle expen~ 10-
clured by such employer tn making such colle<.1:ion or enfordng 
,meh llabllity : PrcnH4ca, That in no ease shall such porty be linble 
to any person other titan the employee or hIs depenuents for any 
damages growing out of or resulting froID such Injury or death. 

Definition.. SEC, 34 (as amended by chaptet' 209, Acts of UJl5). Throughout 
this act the following wOl'ds and phra.~ 8B used therein shall be 
c(IIlsidered to have the following meanJng respectively, unleHS the 
coutext shall clearly Indicate a different meaning In the connection 
used, 

(a) The WON} ucompensation fI bas been used both In Part 1 
nnd Part 2 of this act to Indlente tbe money beneOt to be paid on 
nccount of Injury or death. Strictly .~klng. the benellt which 
au employee may receive by action at Illw unuer Part 1 ot this 
ftct is dnmages, and thls is Indlcatffi In 8f'Ction 1. To avoid COD
fusion, tile wortl .. cowpeul:iI1tlon n has been used in both parts of 
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the act. but It should he understood that under Part 1 the com· 
lW'Dsntion by way of damages is determined by an action at law. 

(b) U Child II or II chlhlren I~ sball include posthumous chlldren 
and all other children entitled by law to Inherit as children ot the 
deceased, also stepchlldren who were members of the family of 
the deceased at the time ot his Injury and dependent upon him 
for support. 

(c) A dependent child or orphan shall be 'consldered to menu an 
unmarried child under the age of eighteen years or ODe over that 
age. who Is physically or mentally Incapacitated from earning. 

(d) The term II employer n as used herein shall mean every 
person not excluded by section 8, who employs another to perform 
a service for hIre, and to whom the ,. employer tJ directly pays 
wages, and shall include any" person or corporation, copartnership, 
or 8sso("lntion or group thel'eof, and shall include county. village. 
town, city, school dIstrict, and other pubUc employers, except the 
Statf'!. 

(e) The term U physlelnn" shall Include "surgeon/' and in 
either case shall menn one authorized by law to practice his 
"rofesslon within one of the United States and In good standing 
In his profession at the time. . 

(f) The term U workman" shall Include the plural and nll ages 
nnd both sexes. 

(~) The terms U employee" and U workman 11 are used Inter~ 
rhnngenbly and have the same menning throughout this act, nnd 
shall be construed to menn: 

(1) Every person In the service of a county. city. town, ~llIage 
or school (llstrlet therein, under any appOintment or contract of 
hl1'e, express or Implied, oral or written; but shall not include 
nny official of any county, ctty, town, vlllnge or school district 
theoreln, who shull have been elected or appointed for a regular 
tN'lU of otUce, or to complete the unexpired portion of any regulnr 
term. 

(2) Every person. not excluded by section 8. In the service of 
nnothpr under any contract of hire,. express or impUed, oral or 
writtpD, Including sUens and also Includlu~ mlnors who are legally 
p ... mltted to work under the laws ot the State. 

(h) The word 41 8C<'ident II as used tn the phrases "personal fUM 
jl1rlt"-s due to accident II or "tnjuries or death cnuSE'd by accident .. 
In tbls act shall. unless a dllTerent meaning Is clesrly Indlcatecl by 
the rontext, be construed to mean an unexpected or unforeseen 
t'n"nt. IlllPpentng suddenly nnd vlolfmtly, with or without human 
f"ult Rud producing at tlle time, Injury to the physical structure 
of the body. 

(I) Personnl Injurl .... etc.-Without otherwise a/f(>Ctlng elthor 
the meaning 01' lnterpl"etatlon of the abridged clnuse, U personnl 
Injurh~ arls.ing out of and in the course of employment," It Is 
hf're-by de<'lnrPd: 

Not to cover 'Workmen e'XC'ept while engnJred tn. on, or about tbe 
))l'f'mlses wheore their servl<.'eS are being performed, or where their 
s"l'\~ll"e l"l"Q.uln..~ thE'fr Pl't'SE'll("9 as a purt of such service at the time 
of the Injury, Bnd during the hours of service as such workmen. 
Bnd shall not ID(~·lude aD injury eaused by the nct of a third person 
or fellow employee Intended to Injure the employee because of 
rensons »t'l'Munl to him. and not directed against him as an em
ployee, or beC'nU8e of his employment. 

(j) Wherever In this I\lot the singular Is nsed. the plural sbon 
be lnt"ludt'd; whe-re the nlRscuUne ge-nder is used. the feminine 
and neouter shall be Included. . 

tk} Amputntlons.-Ampntatlons ""twHln tbe elbow and tbe 
wrist shun be eon~ldpl'tltt os the equlvaleo.nt of the loss of a hnnd, 
nnd omputntlon ""tween the knee and the ankle shall he con
shlE'-l'l"tt n9 the t'qulvnl{t-nt of the lo...~ of n toot. 

(Il The labor comml .. loner. referred to In this aot, shall denote 
the- ('(lDlmt~oneor of labor of the State of Minnesota. 

(ill) "The t'Ollrt" as l1set.t htt-J'P.in shall mean the district rourt 
which would ha,.., jurisdiction In an onllnary civil case InvolVIng 
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n claim for the injuries or death in question, antI" the judge" 
shall menn n judge of said court 

Questions of (n) As to constitutionnllty.-In case for any l'eoson any para· 
constitution· graph or any urovision of thts act shall be questionoo In any 
aUty. court of last resort and shall be held by such court to be uncon

stitutional or invnlld, the same shall not he held to ail'ect any 
other paragraph or provision ot this act, except that parts 1 and 2 
are hereby declared fa be Inseparahle, and It <'I ther part be de
clared void or inoperative in an essential part, so that the whole 
at sncb part must fall, the other part shall fall with It and not 
stand alone. Part 1 of this act shall not apply In cases where 
Part 2 becomes operative in accordance with the provisions 
thereof, but shall apply In aU other cases, Rnd In sueh cases shall 
be in extension or mouiftcatlon of the common In w. 



MONTANA. 

ACTS OF 1915. 

CHAPTER OO.-('ompellsatiotL 01 workmen lor i,nj1f.1'i.es-ProriBions 
for 8a/elv. 

PAllTI. 

GENERAL PBO\'1SI0NS. 

SEC.TION.1. (a) This act shall he known and may be cited as CltaUon 0 f 
the workmen's compensntIon act. Part I shall contnln.those sec-- aet. 
tlons which have a general application to the whole of the aet 
and may be l'eferred to as the U ~neral provlslons "i Part II shall 
rontain those sections which refer to compensation plan number 
one; Port III shall contain those sections which reter to com- Part .. 
pemmtlon plan numbpr two; Part IV shall contain those sections 
which refer to compensation plan number three: Part V shall 
eontRln those sections which may be referred to as the .. safety 
provbdons. U 

(b) \Vhenever compensatlon plan Dumber one, two, or three, or 
the safpty provisions of this RCt shall be referred to, such refer
ence shall olso be held to Include all other sections which are 
applicable to the subject matter of such reference. 

(c) The .. compensation provisions It of this act. whenever re
ferred to, sball be held to Indude the provisions of eompensntlon 
plODS number one, two, or three.. aud all other sections of this 
act applicable to the same or any part thereof. 

SEC. 2. (0) There Is hereby crented 8 boarll to consist of Industrial 
three members. The commissioner of labor and industry shall be accident board. 
oue IUl~lUber, the State auditor shall be oue member, and one mem-
hPr oholl be appointed by the governor, which board shall be 
known as the Industrial accld~nt board, and shall have the powers, 
dutlet1l, and functions herelnnfter conferred. The term of office 
of the oppolnted memb.r of the board a.'mll be for four years nnd 
until bls successor .hall have been appointed and qUalified. He 
shall receive an Rnnunl snlnry of four thousand dollnrs, payable 
"lOnthly, and shall be the e1Ullrman of the board. The board shall 
elt·(,t oue of their number as treasurer of the boord. 

(b) A va.anoy In the office of the appointed member of the 
board .hall be filled In the snme monne., as the original appolnt-· 
ment, but !thaU only be for the unexpinm term. of such vacancy. 
The nppotlltt>d m£'mber shall not be J'tlUlOVW excePt for cause, and 
after l\ hearing bad before.and a finding matte by the remaining 
mf<'lUbers of the board, and both of the remaining members of the 
bourd must concur in the removal of the appointed member. 

(c) En('h wpmber 8h'lU, upon entering upon the duties of his 
"ftIl ..... execute to the State of Montana and file with the secretary 
of ~tl\t~ a bond In the sum h~rein prescribed, executed by not less 
tlu\D tour J'E>S.ponstble sure-ties or by some surety company au
thorl ... 1 ta become sole .u ..... ty on bonds In the State of Montans, 
.uoh bonds to be approV<!d by the go,..,rnor, and conditioned that 
he will tolthtully and Impartially discharge the duties of his olllce_ 
Such boml. slmll be In o,ldltion to any other bonds reqnlred by 
law to be furnished. 

(d) The bond of the treasurer of tbe board shall be In a sum 
to be fixed by the governor, Dot I .... thaD twenty-live thousand dol
lnrs ~ $:!li,ooo) nor more than one hundred thousand dollars 
($100.000). The bond. of the m~mbers of the board other than 
the treasurer shall be In the sum of ten thousand dollars ($10.000), 

6-IIi 
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(e) Neitbl'r the commissioner of labor and inilu~try nor thA 
Stnte uuditor shull receive any additional compensation for the 
duties imposed upon them by this act 

(f) A majority of the board shall constitute a quorum for the 
transaction of any bUsiness. A vacancy on the board shall not 
impair the rIght of the remaining members to perform all of the 
duties and exercise aU the powers 8Dd authority of the hoard. 
'I'he act of the majority of the board when in session as n board 
shall be deemed to be the act of the board, but any investig-ation. 
inquiry. or hearing which the board hus power to undertake or 
to hold may be undertaken or held by or bE-fore any member 
thereof or auy E:'xaminer or referee appointed by the boa rei for 
that purpose. E\~ery finding, oruer, deC'ibion. or award made b.v 
any commis.o.:ioner, examiner, or referee pursuant to such investi
gation, inquiry, or hearing, when approved and· confirmed by the 
bonrd and ordered filed in its offi('e, shall he deemed to be the 
finding, oruer, decision, or award of the board. 

(g) The bonrd shnll hnve a senl bearing the following InscrIp
tion: fI Imlustrlnl Accident Board, State of Montana, Sea!." The 
seal shall be affi."\:ed to all writs and authentlcntions of copies of 
rc('ords, and to such othE.'"r instruments ns the board shall alrect. 
All courts shall take judicial notice of saId seal. 

(h) The board shnn keep its prIncipal office In the cnpltal of 
the State, and shall be provilled with suitable rooms, necessary 
office furniture, stationery. and otller supplies. For the purpose 
01 holtling S("'8..~ions in other places, the board shall have power to 
l'C'nt temporary quarters. 

(I) The bonrd shall appoint a socretary, who shall hold office 
at the pleasnre of the board. It shan be the duty of the secretary 
to keep a full and true record of all the prO(.'{'(>(1in~"S of the board, 
to is.'me all Decessary processes, writs, warrants, and notiet"R 
which the board is required or authorized to liisue, and generally 
to perform such other· duties as tile board may prescribe. 

(j) 'Ihe board shall employ snch assistants oml other eomployees 
as it may dee-m necessary to carry out the provisions of this nct. 

(k) All officers and employees ot the board shall receive sueh 
compensation for thE.'"ir services as may be fixed by the board, shall 
hold o11ice at the plen~l1re of the bORnl, Rhall perform such dutlt"::i 
as nre Imposed on them by law or by the board. 

(l) The salaries of members of the board, secretary, and every 
othE.'"r person llolding office or employment under the board, as 
fixt.~tI by law Clr by the board, shall be paid monthly, after being 
approvecI by the board UPOD claims therefor, to be audited and 
approved by the ~tate board ot examiners. 

(Ill) All expenses Incurred by the board pursuant to the provi
sions of this act, including the actual and necessary traveling 
and other expenses and disbarsements of the members thereof, its 
(JOkers, and emplo:r~ incurred while on buslopss of the board. 
('ithl~r within or without the State, sbaU, untt"SS othen,'lse pro
yhlP<1 In this nct, be paid from the Industrial otlmlnl~trntlon fund, 
aft{>r being appro\"ed by the board upon claims therefor, to be 
audited and appro\"'"ed by the State board of examiners. 

(n) The board shall cause to be prInted such l>lank form" as It 
~hnll deem nqulslte to facilitate or promote the etHdE"nt admlnls
trntion of this aet. It shall provide a book In which shall be 
C:'llt<>rM the minutes of all its proceedIngs, 8 book of record In 
"hlc:h shall be recorded all awards made by the board, and such 
(\tht>r books or ret.'Ords as It shall deem requlslte for the purpose 
Bod efficient adminlstrntion of this act. AU such records are to 
bl! kept In the offiee of the bon rd. 

(0) The board shan have the power and authority to IJUbUsb 
and dIstribute, at Its <Iu.cr~tlon, from tIme to time. In addItion to 
It~ anoual n-port. such further ",ports and bullt>tins covering 
Its o(K'ratlon.."4, proeee<Ung8, and matters relative to Its work as it 
Dlay dt>em oflvlsable. 

(p) The board "hall have power and authority to charge and 
collect tbe following fees: 
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1. For copie.9 of papers nnd records not required to be certiOec\ 
or otherwise authenticated by the board, ;15 cents for each folio; 
fur certified copies of offidnl documents nnd orders filed. in it.;; 
office or of the evidence tnken at any heul'lng, 20 cents for each 
folio, 

2. To fix: aDd collect reasonable cbarges for publications issued 
under its authority. 

3. The fees charged and collected under this section s-hall be 
paid monthly into the treasury of the State to the credit of the 
hulustrlal admlnistratlon fund, and shall be accompanIed by a 
dctullpd statement thereof. 

(q) The attorney general shall be the legal advIser of the boa"d 
and shull represent 1t In all proceedings whenever so requested by 
the board or any member thereof. . 

SEO. 3. (a) In an action to recover damages for personal in· ro~~';:"'~"i abo-
jurll?s sustulned by an employee in the course of his employment. . . 
or fOl' death resulting from personal injuries so sustalned, it shnll 
not be a defense (1) that the employee was negllgent, unless sucb 
ncgllgence was wlilful; (2) thftt the Injury was caused by U,e 
negllgence of " fellow employee; (8) that the employee had as-
sumed the risks inherent in. Incident to, or arising out of bis em
ployment. or arising from the failure of the employer to provide 
find walntaln n reasonably safe place to work or reasonably safe 
tools or appliances, 

(b) The provIsiOns of section 3 (8) shall not apply to actions: EI:~H"nli.' 
to recover damages for personal injuries sustained by. household 
or domestic servants, farm or other laborers engaged in agri-
cultural pursults, or persons whose employment Is ot a casual 
nature. 

(r) Any employer who elects to pay compensation as provided Flrnpioreu 
in tills act shall not be subject to the provisions of section 3 (a),8ect'p tlng "t't, 
nor shall 8\1('h employer be s\lbj~ct to any other liability whatso.-
ever for the denth ot or personal Injury to any employee except 
89 in thls nct provided; aud, exCt?>pt as specifically provided in 
this nrt. aU causes of action, actions at law, BUitS in equity. and 
proca"Cllngs Whatever, and aU statutory aud conlmon-law l'lgilts 
nnd N'medles for, and on aeeount of SUell death of 01' personal In-
jUl'Y to any Bueh employee are hel'ehy abolished: Provided, That 
secUon 8 (a) sholl not apply to actIons brought by all employee 
who has elected not to come under this net, or by his representa-
tives, for Ilnmn~es for personal Injurl ... or death agaInst an em-
ployer who hns elected to come under tllis act 

(d) Where both the employer nnd employee have elected to Act II."muslve 
rome UIllIl"r this act. the pl'ovlslons of thls act shall be exclusive, rcml'dr wb~Q. 
and such election shall be beld to be a sUI'render by such employer 
UDel SUdl E'lllJllo~'ee of their rl~ht to any other method. form. or 
kind of compensation, or determlnntion thereof, or to any other 
rompellsntlou, or kind of determination thereof, or cause of ac-
tion. action at In\\", suit In equity, or statutory or common law. 
right, or l'tl-mNly. or proceeding whntever, tor, or on Rccount of. 
8111 llel'SOUtll injury to or death of such employee, except as such 
rllZhts muy be herelnafte-r SIl(>('lfically gt'untt"d; and such election 
shull bInd the employee hlw""l! ftlld in case ot death shall bInd bls 
llentOual l'\'1ll'eSentative and all pcrsons haying any right or claim 
to <'ODlllt?-ll88.tiOU for his Injury or death, as well as the employer. 
and those conducting hls business ,luring Ilquidntlon, bankruptcy, 
or lusoh't'>.ney. 

(e) 'Yhel'(lo a public corpOration is the employer, or a.uy eou- PubliC' em. 
tl"8<'tor (,,1lJ.!tlg\'d in the pcrformunce of contract work for such Illolm@'llta. 
publlc rorporution. the te,:orms.· conditions. and provisions of com-
peIlSlltlon plan number three shall be ""elusl .... compulsory, and 
obU~mtory upon both employer and employ~ Any sums necessary 
to he paId llmler the provIsIons of thIs act by aoy publlc corpo-
mtion shall he ('()nsl(l~ to be ordlnnr)' and nec.-es..~ry e::tpellSlPS 
of such corporatlon, '\ltd the governlng body of such public COl'-
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pornl1on shaH make appropriation of and pay such sums fnto th 
nccldcmt or administration fund, as the CRse may be, at the tim 
and in the manner provided for In tltls act, notwithstnnding tho. 
such governing body may have fniled to nottclpnte such ordlnar 
and necessary expense in any budget, estimate of expenses, appr 
priation, ordinance, or otherwise. . ,.~' 

cn~ro~'::~feus (f) Every employer engn~ed In the Industries, ,vorks, oecupn 
. tions, or employments in this net specified as If hazardous" rna 

on or before the 1st day of July, 1915. If such employer be the 
engagoo in such hazardous industry, work, occupation, or em 
ployment or at nny tIme thereafter, or, if' such employer bl' no 
so engaged on snld date, mny on or after thirty days before eoter 

eDl;~:~~~n; by lng upon such hazardous work, occupation. or employment, or a 
nny time thereafteor, elect whether he will be bound by eithe 
of the compensation plaos mentloned in this act. Such elecUo 
shall be In the form prescribed by tlte board, and shall stnt 
",hethel' such employer shall be bound by compen.~at1on plan Dum 
ber one or compensation plan numtler two or com)lt'n~ation plu 
number three, anll a notice of such election, with the natur 
thereof, shall be posted in a ("oll8pj(,uous plnce 1n the plo('e 0 
busiIuoss of such employer, aDll n copy of such notice, togethe 
with nn affidavit of such posting, shall be tiled with tlte board. 

Byemploy~9. (g) Every employee in the industries, 'Works, ocenpntlonR, 0 
employments In thIs act specified as U baznr<lous" shall beeomef 
subject to nnd be bound by the provision" of thnt plnn of eompeo~ 
satioD wht("h shall bave been adopted. by bls emploYE"r, unless suc~ 
f"mployee shall elect not to be bound by any of the compensntlon*. 
provislon~ of this act and until such employee shall have mad 
snch electloo. Such electioo shnll be made by written ootIce I 
fhe form prescribed by the board, SE"rved upon the employer, ontl 
n copy filed with the board, together with the proof of suc 
SE:'rvlce. • 

,P"SUI'lPUOQ (h) If the employer shall fnll to make the election herelo pr 
e~~rl~~.o non- ,"hIM for at the time and In the roonner herein preRCrlbed sue 

employer shall be presumed to have elE"ctE'<1 not to be bound b 
the provisions of either compensatIon plan Dumber one or com 
pemmtion plan Dumber two or compE"nsation plan Dumber th 
for thnt fiRCDI YE'nr, unless such employer shall elect to becom 
subject to 01' bound by thls n<>t In the munDer providfd for sue 
election in the fir~t in~tance. Aftt>r huvlng onre elected to b 
bound by one or the otber of the compensation plans provided 
this net, ~·u<>h E'mplorer shall be hound by such election tor suI 
first fI~('nl year and each su("C('('()tng fiscul yenr, unlpss such em 
ploypr shull, not Je!ilS than thirty or more thon sixty days prlo 
to the end of any fiscal year, elE"ct not to be bound by either 0 
such rompensation plans. after the E"XllJmtion of Fluid ilS<."U1 yen 
or unlpss he shall elE'ct to be hound for the s:u('cePtUng thotCHI yf.'fl 
by n different compensation plan than the one hy which he fR the 
governed. Such election ruu~t be made In the mnnnf>r pro,·hlp<l fo,,! 
In l'(>oference to the flr:"lt ~Ie<·tlon of ~lI<"h ~mploYE"r un(lpr thi~ a~ 

Action to be (I) It Is the Int(>ontion of thIs aM: that any emplo~·er E"n~8ged IIi 
atftrmnUTe. hazardous occupations as defined herein shall, before being bounet 

hy plthpI" of the compensation pl:.ms hE"rE"ln provhlf'fl, elect to he so 
bound th .... hy. and that the employee shull be p","umed to have 
elected to be the subj""t to aod bound by the pro,·I.ioos ot the 
pnrtlculnl' plnn whl(~h mAy JUlVe been adopted by his emploYE"rfi 
110""'. such employee shall aJIlrmatively elect not to be bound by 
this nct. a 

Revocations. (j) Any t'mployre who has elected not to be bound by the pro~ 
vlsJons of this act in the manner herein provided may revoke HUe" 
election nnd elect to come thereunder at any time. Any employer; 
,,,ho hRS tailed to- elect to be bound by either one or the oth", o~ 
the compensation pl8Jl8 heretn mentioned ma.v. at any time durin". 
any Iisc!aI year, elect to be boond thereby, wblch said election .hall, 
be made as hereinbefore provided; but whenever nny employer 01-
~~~:O;i:!t~~~llw~!~e t~l~~~ ::v~~:r:!:~~b:h~r.o111~3":tI~~~'. 
ployer and employee tor the rest of the then fiscal year. 
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~\I~:) e!;lOe;e~P~::n!:~~l~~ !~~n!~J~r fl~S ~cil~~e:'ot~'~:~~~~ :~;~t~r.:: n~t 
lIls employer bas faUed to elect and has failed to come und~r one 
or the other of the compensation plans herein provided. 

SEC. 4. (R) This act Is Intended to apply to all Inherently W hat are 
hnzardous works and occupations within this State, and it Is the ~r::~~ri~:' em
Intention to embrnce nll thereof In sections 4 (b). 4 (c). 4 (d). 
nnd 4 (e), and the works and occupations enumerated in said 
to(lCtions are hereby declared to be haznrdous. 

(b) C'OfIIJtruction ..,.".r..-Tonnels, bridges, trestles, subaqueous 
works, ditches aod canals (other than irrigation Wlthont blasting). 
dock excavations. fire escapes, sewers, house moving, house wreCk,: 
lng, Iron or steel frame structures or parts of structures, electric 
'lI~ht or power plants or -systems. telegraph or telephone systems. 
pile driving; steam raIlroads, steeples, towers. or grain elevators 
not metnl frnmed; dry docks, without excavation; jetties, brenk
watprs, chimnfi"Ys, marine railways, waterworks or water systems; 
electric railways, coble rallways, street railways, with or without 
1'0C'k work or blasting: erecting fir£'oproot doors or shutters; stoom 
Jlt"otlng plants; blasting: tanks, water towers, or wlndmllls, not 
mt'tal framed; shaft sinking: concrete buildings; freight or po&
Sf>Dger elevators; fireproofing of buildings: galvanized Iron or 
tin work; gas works or systems; marble, stone. or brick work; 
rood !naklng, witb or without blasting; roof work; safe mov .. 
Jng; slate work: plumbing work, inside or outside; metal 
slDokestncks or chimneys; excavations not otherwise specified; 
blast furnaces~ street or other gradIng; advertising signs; orna~ 
mentnl work on buildings; ship or bont building or rigging. with 
or wttllout senff'oldln.g; carpenter work not other\vlse specified; 
Installation of steam boUt"l"s or engines; placlng wires In conduits; 
installing dynamos; putting up belts tor machinery; marble, 
mnntfi"l, stone, or tile setting; metol cetllng work: mill or ship 
wrlghtlng; paillting of buildings or structures; Installation of 
DutolDntIe sprinklel's; <.'Oncrete Jaying in ftoors, foundations. or' 
~treet paving; a.qphnlt Inyltll!; ooTering steam pipes or boilers; 
tn~tl\llnt1on of machinery not otherwise specitl~; drllling wells; 
InRtulling electrleal appnratus or fire-alorm apP!ll"atus In build
illb"M: house heating or v~lltilating systems: glaM setting; build ... 
IIljl hothouses; lathing. poper hanging, plastering, wooden·stalr 
building. -

Ie) Operation (Including repaIr work) of logging, cahle. e100-
trlc. stl'eet, steam, or other raUroads; dredges; interurban electriC 
rnilronds using thlrd-rall 8YSte-IDS; eleetric light or power plants; 
tlUDITlt's; te-Iegrapb systems: stone crushers; blast furnaces; 
1!l!l1t'-lte-rs. coal mines; gas works: steamboats; tugs and ferries; 
mlnNl othe-r tbeD coal; steam heating or power plants; grain 
t-l{'l\'ntors; launtlrl()S; wnterworks; paper mills: pulp mills: gar_ 
bage ond rertmaer works. 

I d) l'""t..ne. ""Kg polDt'f'dri."itIg ""'ohin .... ".~tamplng tin 
Ul(>tul i brl~ work; rnUroad, co.r, or locomotive Dlnking or re
Imlrlng; roopeornJre; Jog:::ing, wIth. or without machlnery; saw ... 
mills; sbtnJitle mills, stllVt>S, vent'el', box. loth. packing roses. sash. 
door" blinds. bOl'rel, kell, pan. basket. tub, \voodenwore, or 
wOOtI~n tiber WftJ'fl; rolling mills; making steam shovels or 
(h""l~ i tanks; w1\~r towers; asphalt; building material not 
otherwise speclOed; fe.rtlliJler; cement. stone With or without ma ... 
('hinery; kindllng wood, masts or spars. '?lIth or without rna ... 
t'hlntl'ry; connprles; ml'tnl shuuplng i Cl't'OSOting works; ~J[l'e'lslor; 
Iron, stesl. copper. alne, hrass, or lead articles or --. not other
wi... spt>eitled; working In wood not otherwise speclll.ed; hard
Wft"': til ... brlclr. t1>rra eotta. fire dRY, pottery, tlRrtbeoware. _ 
( ...... nln ware; peat filet: briquettes, ~: bottHng works; 
hnllpr -..ks; _mot...: 108ml .... abtlp!I not otIlerwh1a spI'ritled: 
• ......m .... : workloR In toodstuftl>, 1D<"ludlDl! oils. fruita, and "
tablfo>: working In ,rool. doth. I .... th ..... po ...... bnlOlD, bMJsIt. rub
ber, or te,.tlles not otherwise specllled; making jewelry; making 
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soap, talJow, Inl'l1. grense, condensel! milk: crenmeries; 11rinting, 
elt'Ctrotyping, photo-engraving, engraving, 8nd lithographing; 
sugar factories. 

(e) AI i8celluneou8 1cork.-Opernting stockyards. with or wUh
out railroad entry; pacli:1ng houses: wharf operations; nrtificlnl 
ice and refrigerating or cold-storn~e plants; tanneries; electric 
systems not otherwise specified; theater stage employees, indUtl~ 
jng moving-picture machine operators; fireworks manufacturing, 
powder works, 

Employments SEC. 5. If there be or arise any hazardous occupation or worle 
n:d. enumel- otJu."r than hereinbefore enumerated it shall become under thts 8('t 
~ and its terms, conditions, and provisions as fully and completely 

. us if hereinbefore enumerated. 
De1ln1t1ons. SJo:c. 6. Unless the context otherwise required, words and phrases 

employed in this nct shall have the meaning hereinafter defiut'{l. 
(a) if Fnctories" means undePtukings in which the bUSiness of 

working at ('ommodities is curried on with poweroo£lrlv(>n rna .. 
chinery, whether in manufacture, repair, or change, and shall In .. 
dude the premises, yards, ond plant of the concern, 

(b) "\Vorkshop" means ony plant, yard, premises, room, or 
place where po\ver~uriven machinery is employed and manual 
labor Is exercised by way of trade or gouln or otherl\1.se In or In .. 
cldentlll to the process of making, altering, repairing, printing, or 
ornumenting. finishing, or adapting for sale or otherwise any 
ftrticle or part of article. machinE"ry, or thing over whkh prE'lUlses,* 
room, or place the employer of the person working therein has 
the right of access or control. -

(c) u:Mill" means any plant, premi~es, room, or place where 
machinery Is used; any process of machinery, changing, altering, 
or repairing any article or commodity for Hale or otherwise, to .. 
gether with the yards and premises which are a part of the plant, 
including elevators, warehouses, and bunkel'R. 

(d) "Mine" means any mine where coni,' Jay, ore, mineral, 
gypsum, or rock is dug or mined underJ{l'ound. 

(e) "Quarry" means nn open cut fl'om which coal is mined or 
clay, ore, mineral, gypsum, sand, shule, gravel, or rock Is cut or 
taken for manufncturing, building, or consh'uet'on purpo..~. 

(f) U Engineering work" means any work of construction, im .. 
provement, or alteration or repair of buildings, streets, highways, 
sewers, street railways, railroads, logging roads, Interurban roads, 
harbor, docks, canals; electric, steam or water rower plants; tele-
In'aph and telephone plnnts Rnd line; ele<.-trlc light Rnd power 
lines, and Includes any other work for the construction, alteration, 
or rE"pnir of which machlDE'ry driven by mechanical power Is used. 

(g) "Reasonably safe place to work" means that the place ot 
employment has been made ns free from danger to the life or 
f::afpty of the employee as the nature of the employment wIll 
l"~a~onably permit . 

• t h) Ii Reasonably safe tools and appliances" are such tools ami 
Rpplinnces fiS nre adapted to and are reasonably snfe for u~ for 
thE" particular purpose for whJch they are furnished, nnd f'hnll .-m
brat ... aU sufety devIces nnd 88fegunrds provided or prescribed by 
the "Sflfety provisions" ot the act for the purpose of m1tIgntiD~ 
or preventIng a specific danger. 

(i) "Employer" menDS any person. :finn, association, or cor .. 
pol'ution, and includes the State, counties. municipal corporat1on.~, 
citi(>s under ~peclnl charter and commission form of government. 
s('hool' di~tri('tR, to\vos. or vIllages, and Independent contractors. 
Bnd shnllinciude the IE'gal representatives of a deceased employer. 

(j) U Employee" Rnd II workman It are used synonymously, and 
DU?'llllS every person In this State, Including a contractor other than 
•• an Independent contractor," who. after July first, 1915, Is en
gaged In the employment of an employer carrying on or conducting 
llllY of the Industries claSSified In sections 4 (n), 4 (b), 4 (e), 
4 (e) and 5 of this act, whether by way of manual labor or oth.-r
wi~ or whether upon the premises or at the plant of such em .. 
Jlloyer. or who Is engaged In the COUt"Re of his employment awny 
frow the plant of his employer: Provldetl, _er. 
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1. It th,e hijury to a"workmnn occurring away from the plant Injury due to 
of hts employer is due to the negligence or wrong of another not r~r~g<!op'!.~~ of 
In the Bome employ, the injured workman, or, if death l'esults . 
from such injury, beneficiaries or dependents, as the case may 
be, shall elect whether to take under this nct or seek a remedy 
uJ:ninst such others; such efection shall be made in advance of 
the commencement of the action. 

2. It he take under this act, the cause of action against such 
other shall be assIgned to the State for the bene-fit of the indus
trlnl accident fund, or the employer or insurer, as the cnse may be. 

8. Any such cnuse of acUon ns..;;lgned to the Stnte may be tll'Ose-
('utel] or compromised by the bonrd in lts discretion. . 

Ill:;' I:e~'~~~~lr~~~'t':; ~~~:e~:r~:~' t';,~ ~~~~e~~~~~tlt~:~~;. su~·I"" b, 
the Injury. such election shall ('onstitute a waiyer of auy right to 
compensntlon under the llrO\'lslons,oCf thts act. 

(k) If Injury" means and sball include death resulting from Dedo.Ul.oll18. 
Injury. -

(l) II BC'neftc1nry n mpnns antI shall include a survIving wife 
«11' husband nnd a snrv(Ying child or chlhlren under the age of 
slxtE't'u years, and an Invalid chUd or invalid chlhll'en oyer the age 
of sixteen years, or If no survivIng wife or husband, then the sur
viving child or children under the age of sIxteen years, and any 
Invalld ehlld or children o\"'er the n::re of sixteen years In whom 
shall vest 1\ right to l'ecelve compensation under tbls act. 

(m) "Major dependent" menns if there be no beneficiaries 
118 defined In section 6 (1), the father and mother of tIte survivor 
"f th~ru, If actually dependent to any extent upon the decedent nt 
the tIme of his Injury. 

(n) II Minor dependent 11 me-nn.o;, if thE"re be no beneficinry as 
""flned In .... tlon 6 (I), nod If there be no major dependent as 
defined In sections [sIc] 6 (m), the brothers and .Ist"rs, If actu
ally dependent upon the decedent at the time of his Injury. 

(0) II Invalid II menns one who is physically or mentally inca
pacItated. 

(p) .. Child" shan Include.n posthumous child •• stepchild, a 
child Ipgally adopted prIor to the Injw'Y, an illegitimate child 
le!<lthnlv.c.>d prIor to the Injury. 

(q) II Injury II or "injured n l'cf{'rs only to au injury N'sultlng 
from some fortuItous event as dIstinguished from the contraction 
of dlscnse. 

(r) Where ..... r the sln..'"lIlnr Is used the plural shall be Included, 
nnd wh~re-v{'r the plural is u~ the singular shall be lncludl>tl. 

(s) "'h€>re-yer the masculine gender is used the feminlne and 
neuter shall be included. 

(t) The tt>rm "physician" shall Include II sur~n." and In 
f'lthf:'r case slu\U n\t'an one authorized by law to praetice hls pro
teaston in this StMe. 

(\1) II 'Y~k " means F:I~ working days, but iDehules Sundays. 
(y) U \VnlreS tI mean the average daily WOgf'S receh'ed by the 

~mlllnyt'e at the tllUe of the injury for the usual hours of employ
mpnt tn a day, and owrtlwe- Is not to be considered. 

(w) ",,'Ife" or "1\'ldow ll mMDS only a Wife or wIdow living 
with or 1l'll8l1y entitled to be supported by the d~ at the 
time of the Injury. 

(x) II Bus-hnutl" or u wtdoW'E'r ti means only a husband or wid
(lw{'r lurol'8ble of ~ul'fIOrting hhn~1f nnd living with or IE?1ffilly en
tlth>d to he supportoo by the c.I{'('E'U~ at the time of her injury. 

,y) U Boord n means the lnc.lu..<¢rtal AceMeut Board of thE' Stute 
of Montuna. . 

(II) ·'C.ommlsslone-r u means one of the mE'lUoor.:; of the Indus.
trlol ftcchl""t board. 

(nn) "AppoInted member or th" bonrd" IJlt'l>ns thnt member of 
thp. Industrial QC<"hlput board appolnb>d. by thE' go\"ernof. 

(hh) .. Ordt:"r l> shall UlMn and inelude any d(l('tslon. rule. ftgU .. 
lotion. (linl("tton. l't"'Qut~u€>J1t. or stant.laM of the board. 01' 8UJ 
other d(>~rmlnfttton arrlVl'd ftt or da"islon modE' by such board.. 
e.x'Wtlng jl\'".rnl or -10<.'1li orders, "" hereiD specl1led. 
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(CC) U General order" shall menn nnd include such oruer m~J 
under the safety provIsions of this act as npplles generat:\ 
throughout the State to nil persons, employments, or plnce~ 
employment, or employees working in such places of employDlt 
classed 8S hazardous in thIs nct. t 

(dd) "Local order" shall mean and include any ordlnnm. 
order, rule, or determination of any public corporut1on, or w 
order or direction of nny other pubUc official. board, or departme 
upon any mntter over which the industrinl ncchlent board 11< 
jUl'isdiction. • 

(ee) II Pay roll," U nnnual pay roll," or "annual pay roll 'I) 
the preceding year" means the average annunl pay roll of ttl 
pwployer for the preceding calendnr year, or if the employer shal 
not hnye operated a suflicipnt. or any, length of time uurlng But 
calenuur year, twelve timffi the overage monthly pay roll for tb 
current year: Prm'idrd, That on estimate ruDy be macle by tbE 
board for any employer starting In bUSiness: where no average paJi 
rolls are avnllable, sueh estilnote to be adjusted by ndditlol18! 
payment by the employer or refund by the board, as the case m,v 
actually be, on December 31st of such current yem'. • 

(ft) U Year," unless otherwise speelfiE"d, means calendar yeat', 
II Fiseal year" means the period of time between the first day at 
july and the 30th day of the succeeding June. .i 

(gog) "Public cOl'poration" means the State, or any l"ount;J. 
municipnl corporation, sehool district, dty. city l1nt]er commisslOlJ 
form of government. or speclnl chnrter. town or vHln~. • 

(hh) U Insurer" mE'ons ony Ins\U'once company authorized tel 
transact business in this State insuring nny employer under thll 
~ t 

; (11) U Casunl employment" menns employment not tn the n811~ 
course of trade, bUSiness, profession, or occupation of the e'J 
ployer. , 

(jj) U The plont of the employpr" sbnU"'lnclude the place 
business of a third person whUe the employer hilS access to o~ 
contl'ol over such plnt'e of busine~s for the plll"}lose of CnrryiD~ 
on his usnal b"llde, buslnes.o;;. or ()('('opntlon, 

(ld!;) "An IndepPDthmt contl'8ctol' OJ is one who rpmlers "enl£' 
In the conrse of aD o('cupation, reprffienting the will of bls em 
ployer only as the rer-cult of his work nnd not as to the menj 
by which It is accomplished. 

Payments to SF.£. 7. (n) In computing compensation to ehlldren and t 
~~~~~re::he:tC.. brothpl'S nnd sl!ilters, only those un(}('r f'lxtef>n Ff'flfS of aJre. or 

• . Invalid ('hildren OYPf the n::e of sixt(>('n years. sholl be included,: 
nnd tn the cnse of Invnlitl children only (luring the period In which: 
they ore umlel' that disability (within thp maximum time JlmIta--: 
tlons elsewhere in this nct provided) atter which pllymf'Dt on 
nccount of suC'h person shull (!(>nse. C'olll~nRntlon to chlldl"Pn or 
brothers or slst(>l's «('X'('('pt invalids) shull cease when such per
sons r('fl(>h the n~e of sixteen YPftrs, 

(b) If any benefieim'lt'S or major or minor dppendents of a de
Cf''llst>d employre diP. or It the widow or willower n.>marry, the 
right of Siwh benefidary or mnjor or minor dependent, or such 
widow or widower. to romp("nsntion under this nct shall eeftRe. 

Xonrl"sldent SEC. 8, (8) No compf'n:-lntioll ullllf'l" this nct. ex(~pt as othf'orwlRe 
b(!neficiarl(!8. provided by trenty. shnll be paid to any major or minor <1PJ)t'nclents 

not reJo'hllng within the United Stntes at the time of the Injury 
to the df'Cedent. 

(b) Except 8~ otherwIse provh1{'(1 by treaty, no compemmtlon 
tn excess of fifty per cenhlm of the rompellRRtion provldf'd In 
this act shnll be paynble to nny beneficinry not residIng within 
the United Stat"" at the time ot the Injury to the de('edent: 
Prodded, hOU'Ct'Cf", Thnt no compensation shull be allowed to any 
nonre~ddent, nllE"n bt"Jlt"fieinry who Is a Cltl7.E'O of R govemm~nt 
huvlng compensation Inw whlt'h excludes eltl7..ens of the United 
StntP1;, either re~;ldt>nt or nnnr~ldt"nt, from pnrtuklng of the bene
fit of filu('h Inw tn the suwe deg'l'oo as herein extended to non
resident beneficiuries. 
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(e) Nothing In .""lion 8 (b) shallpre'l"ent the compromise of any 
snms (lue n benefIcinry not residing in tIle United States at the 
tlwe of the Illjury to the decedent for a sum less than IIfty per 
("pntntu of the compensation pl'oyided in thls act. upon the up
pro\"nl of the bonrd of such tompromtse settlement. 

(d) ~f ...... pnyment of compensation to a beneftellll-Y not res1d
in~ wlthln the t'utted States. satisfactory proof of such relation
ship as to constitute Ii beneficiary under this act shall be :fur
nl.hed by such beneficiary duly authenticated under seal of an olll
~r ot a court of law in the country where such beneficiary resIdes, 
Ilt 9ueh times and in such manner os moy be required by the 
bOIlI'd. Am} such proof shall be conclusiYe as to the Identity of 
RUt'h beoneficlnry. ond any .other claim of any other person to any 
sut'h· ('ompeusntlon sholl 1,)e bnrred from and after the filing of 
Rll<.'h proof. 

Sv.c. 9. (0) Payment of compensation to a beneficiary not resld- Towbotn llay
lug within the United States may be made to any plenipotentiary :::~~ mllY be 
or eonsul or l'Onsular agent-withIn the UnIted States represenUng 
the country In which such nonresIdent beneficiary resides. and the 
wrltt~n rE"Ct"lpt of such plenlpotelltlary or consul or consular agent 
~hnl1 acquit the employer, the Insurer, or the board, as the case 
may be, 

or (t: ~:;:,~a:.u:~ ~~~~p~;;'~!dt~:~';':~X:~~ Y::r~~~earo gu~:1.,:~:.t. to 
the parent or to the duly appointed guardian, as the ease may be. 

"nnd the written receipt ot such parent or guardlnn shan nrquit 
the employel" the Insurer, or board, as the case may be, In other 
ea ... payment shall be made to the person entitled thereto or to 
]}is duly authorized. repre~entntlve, 

SEC. 10. (a) In ease of personal Injury or death nil clnlms shall LtmitatlOQ 
be toren'r barred. unl(l'SS presented wlthln six months from the lor claIm •. 
dnte of the happening of the accident . 
. (h) No Iltnlttltlons of time, as provl(led In this act, shall run 
ns Rb'1llnst any injured workman who Is mentally Incompetent 
ond without B gunrdian or an Inju1't'<l minor under Sixteen years 
nf nge who moy be without n pm'eut or guordlnn, A guardian In 
foltht'r case roilY be appoInted by nny rourt of rolllpetent Jurisdlc
tlun. In which foVE-nt the period. of limitation, 8S provided In sec
tion 10 (0), shall begin to run on the (late of the appointment of 
~lI('h lr\18nUu.o. or when such minor orriT~ at the age ot slrteen 
yC'nrs. 

HM.11, (0) 'Where any eln!lloyer lU'OCtU'es nny "·ol'k to be (lone, Contractors' 
\\ holly or In port for him by a contractor other than an tude- employees. " 
1lf"nrleDt ('Outroctor, ood the work so procured to be done Is a 
)Inrt or process In the trnde or bUSiness of such,employer, then 
,..m"'h Pnl)lloyE'f' slm" be IInble to pny aU COlupeusntlon under this 
ltd to the Rome extent ns it tIle work were (lone wIthout the Inter~ 
Vt'ulluu of such contrnctOl'. And the work so procured to be done 
~hnn not be construed to be "cnsuol f!mploywl'ot,U 

(b) \Vhere auy emplor~ proeUI't"S work. to be done as specJ1ied 
In t-.~'tlon 11 (tl), sut'h cuntro("tor nnrl his employees shun be pre
~mllt'lt to hoye E"1E'eted to t'Ome lmller that plan of compensation 
ntloptl'd. by the employer, Ull)~ they shall have otherwise elected, 
us ,.ro,·hIPd h .... N'iD. 

(l') ',"he-re- auy employer procures nny work to be done. wholly 
ur In ]'Inn for hIm, by a ~ntI-nctor, whe-r9 the work so procured 
to IW' (lone Is ("ft~\1i\l employment as to surh employer, then such 
I.'untnwtor shall bOC'ODle the employer for the purllOSeS of this nct.. 

(rll \Vhfore any employe-I" 'Procures ~n ... v work to be done. 1'81-
""'Ilt tor whtt"h I~ to be madE" In prope-l'ty other than money or its 
t'tlulvnient. aud the value of whlt"h property is sppeulatlve or tn~ 
11l~lble. the wa~ of the ~ploYt"f"S ~tvtng sut'h rompensa.tlon 
,hall be determined by tbe hoard In neronlanee with the going 
wag(" tor the snme or similar ,,·ork In thE' district or loeaUty where 
the same Is to be "()prformed: Pn)lidnJ, llOU'et"'ff', That where aD 
entptl.ly(>-r ]ll'QCUres auy work to" be done by any rontrnctor, or 
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through him by a subcontractor, the payment for which is to be 
made 1n property other than money or its equivulent, and tile 
value of w!lith property is speculative or intangible, t11eu Ulul in 
that eyent the t'lUployer shall IlQ..t be liable for compeoJolu.tlon, but 
such liahillty ~hnn full upon the contractor or subcontractor, a.'i 
the case IllUy be. 

InJur.r PI'OX- SEC. 12. (a) If nn injured employee dies and tlte Injury was 
~~:S~ cause of the proxilllate ClllUoIe of such death, then the beneticlary or the 

. major or minor delJcnuents of tIte deceased, as the case may be, 
shall receive the sume compensation us though the <lenth occurred 
ilnmeointely following tIle injury, but the perioli during which the 
dt'uth benefit shull be paid shull be reduced by the perioll during or 
for which compensation was poid for tile injury. 

ot~~n~~u~:.om jnj<:6.,IJl!~: s~~~ftl~~~oS~~~!il~:; :~~~o=~:s~~~~~ ~ite~rh~~~~.:l;~ 
Deppodt>ncy (c) The question as to who constitutes a benefici1l1'Y 01' a major 

~~~~rmlned, ot' minor dependent shall be determined as of the date of the hap-
. lwning of the accident to the employee, whether ueath shall imwe· 

(lintely result therefrom or Dot, 
M('c1I('nl ex· SEc,13, (u) v!~bellever in cnse of injury the right to comppn~n-

nminntioos. tlon under this act would exist in favor of any elUplo~'ee, he ~h811, 
upon the written request of his employer or the insurer, submit 
from time to tim~ to examination by a phYRiciull, who RhaH be 
provided and paid for by such employer or insurer, aoll shull like-
wL~ submit to examination from time to time by any phy~i<.'lun 
splect~l by the board or any members or examiner or referee 
thereof, 

(b) The request 01' order for such examination shall fix a time 
and place therefor, uue regard being had to the comrenlenee ot 
the employee nnd his phYl:llcal comllt1on and ablllty to uttem} at 
the time nnd pla('e fixed. The employee shall he entitled to have 
n phySician, provided and paid for by himself. present at any 
such examinution, So long as the employee, a.iter such written 
l'(>()uest. shull fnll or refuse to submit to such exuminution. or 
shall in any way obstruct the same, his right to compensation 
~hnll be suslleuded. Any physician employed by the employer, the 
immrer. or tile board who sholl mal;:e or be present I1t any such 
{'xnmination runy be required to t('stify as to the result.'i tlwreof • 

. Contt'ac ts SI~C. 14. (n) Nothing in this act shall be cOllsh'ued ns pl'e\'ent~ 
~~~C~\(~HP i la.1l ng employers and workmen from waiving the provbdons of sec~ 

, tion 16 (t) of this act and entering Into mutual coutracts or agree
ID€'nts providing for hospital benefits and accommodations to be 
furnishell to the employee. 

(b) Such ho~pitnl contract or p.greeroents must provide for 
medicnl, hospital, and surgIcal attendance for sudl emllloyee for 
sl(~kness contrn(!otcd during the employment, excl.1>t venereal df.s... 
E"8Ses and siclmess as a result of Intoxlc'nUon, os well n~ fur in~ 
juries received arising out of and in the course of the employment. 

Limit on a. (c) No nRsc~sme-nt of employees for stich hospital coutract'i or 
lU·Stlmcnts. bpnefits shnll ex('(~ $1 pcr month for ench employf'e, eXN'pt in 

cases where It shull appear to the satisfaction of the board. nfter 
n hearing hud for that purpose, that the actunl co!:'t of SUdl 
f;;€'n'ice eXC£'Nls the sRid sum of $1 per month. 81U\ nny 8u('h find
Ing of the board may be modified at 8ny time when )ustltled by 
n change of conditions or otherwise, either ullon the holtrd's own 
Dlotion or the application of any party In Interest. 

Proftts, (d) No profit, tllr<"CtJy or inclirt"CUy, shall be made hy any em-
ployer as a rcsult of sllch hospital contract or "al':l..."Oessments, It 
Is the purpose nnd Intent of this act to pro\'ide that where hoJ';. 
pitals are mnlutnined by employers such ho .. ...;pitaI8 shaH he no more 
than self·supportln,g fI'om o..sseAAIIlent of employees. and that where 
hospitals are nmlntnlned by oUter than the employer all 8U1D8 de-
rived by aSBeSsmt"ut of employees shnll be paid In full to such 
hospital wIthont lit'(luctioo by the employer, 

SupPT'7lsioD (e) Earh and en"ry hospltnl malntnlned wholty or In pnrt by 
by 1JolLrd, payments from wOI'kmen. which furnishes trentlll€'ot nnd Re1'vkes 

to t"mployPf"s for !oIlekn("$ and Injury. lUI provided 10 this act, shall 
be U1lUeI' the S111Jervislon of the booni os to the sen"lces and treat-
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ment rendered such employees. and shall from time to time make 
reports of such servk-es. attendances. treatments, ~ipts, and 
disbursements os the board may require. 

(f) Neither an employer, an insurer, nor the board shall be Malpractice. 
Huble J.n DUY way for any act in connection with the treatment or 
(,ure, or malpractice In treatment or caro, of any sickness or injury 
fIIllstnined by an employee 01' the beneficiary of any hospltnl COD
trut't. where such nct or treatment or malpractice in treatment 
hs ('uused, or nlleged to hove been caused, by any phySiCian, hos
pitnl. or ntteudant furnished by such employer, insurer, or the 
bunl'u. In nny octlon for malpractice arising out of the o]lemtions 
of this act the merits of such action shall be Investigated by the 
inllustrlal accident boord. and the finding of the board in relation 
thol"oto sholl be tiled with the clerk of the court In which such 
a,·tlon is pending. 

Sto:c. 1r.;. !ll aoy action to l'eco\'er damages for any nct connected. Same. 
with the treatment or care or malpractice in tL'eatment or care 
of any sickness of or injury sustained by an employee the question 
of whether 01' not due care was given by the defendants shaU be a 

. question of law for the court. 

to 8:,~~ ~:O~l~~~~ e~Tl~~:~~~:,:~llp~:U0~:~~:~do~!. a~~rin~J;: lia':l~~t pa~Ue. 
employer and Insurer who sholl become bound by and subject 
to the provisions of cOIupensntion plan number two, ami the in
dustrial accident fund wbere the employer of the Injured employee 
Itns become bound by and subject to the provisions ot compensation 
plun llumber three. shaH be liable for the payment of compensation 
in the mUllner and to the extent he~lnafter provided to an em
ployee who hus elected to come under this act nnd who shall re
l'elve an injury arising out of and In the course ot his employ
m.nt. or In the co .. of his death from such Injury to his bene
ficiaries, If any; or, If none, to his major dependents, if any; or, 
If none. to hi. minor dependents, If any. 

ta) For an Injury producing temporary total disability. fifty UC'0TPf'D81. .. 
per centum of the wuges received at the time of the Injury. on 01:'-

:u~~I~~ma =~=~iori~~:O~ra::as: ::~~~!!::c7,kT~~~ toi:~P:l~::l~ 
If at the time of Injury tile employee received wages of less than Ity; 
six dollars per week t110t be sp.all recelve the full amount of such 
wnges per week. Such compensation shall be paid during the 
period of disability. but not. however. In any event, exceeding 300 
wepks. 

(b) For on Injury producing total disability permanent In chlll'o P .. ma.n 0 n t 
acter. fifty pel' centum of the wages received at the time of' thetotat dlaabU·" 
Injury. subject to a mulmum compensation of ten doll81'S per'17: 
w('Qk und a minimum compensation of six dollars per week: Pro-
t'ided. That If at the time of the Injury the employee received 
waJreS of I .... than six dollars per week then he shall recel .... the 
tull amount of such wages per week. Such compensation shall be 
pold during the period of disability. not exceeding 400 weeks, after 
which time payment shan continue during disability at the rate 
of five dolltU's per week. 

(e) For an Injury producing partial disability. one-haIt of the r..rti'" 4is.· 
dllTerence between the wages received at the time of the Injury bUIt. ; 
and Ule wtlIreS wblch such injured employee is able to earn tllel"e-
after. not exceeding. howe ... er. the dllTerence between the wages 
whlt'h the Injured employ .. js able to earn after the Injury and 
the maximum compensation allowed In eases of totol dlSllblllty: 
ProvidtJd, " ... "" .... That sucb a sum shall be paid as compensa
tion In ench case. wbleb. when add<'d to the wages which the In
juml employee is able to earn after the injury, wiU equal the 
minimum rompensntion allowed In ... ses of totol disability. Such 
rol\l""nslItion sball be paid during the period of disability. not ex
""",ling. however. 100 we<'ks In cases of permanent partlnl dis
ability and 00 weeks In ...... of ~ partlnl dL'lftblllty. 

(d) Where tbe Injury <"8U"'" dl'ftth. tlfty per ..,ntum of the Death. 
wages receh'<!d .. t the time of the Injury to his benell.farl.., If 
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8ny. ,..,sldlng wIthIn the United States at the dnte of the happenIng 
of the in,iury, or if residing outside of the United Htutes. tifty l)~r 
ct'ntuI1l of such compensation, or if none, then forty per centUl11 
of the wages received at the time ot the Injm'y to hIs major tIe
pendents, if nny. if residing in the United ~tfltes at the dnte ot 
the happening of the injury. or, if nooll', then thirty per centum 
of the wages received nt the time of the InjUJ"Y to his minor de.
pendents, if any, resIding within the Uuitet! Stutes at the date of 
the happening of the injul'Y. subject to 8 mnximum compN1Notton 
of ten dollars per week and a minimum compensation of six dol
lurs per week, for n pel'lod not exceeding 400 wei'ks: PrQl:idetl, 
That If at the tIme of the Injury the employee receIved w.g .... of 
Jess than six dollars per week, the fnll amount of such wages per 
week for a period of Dot exceeding 400 weeks. 

Burial e::r- (e) There shall be paid, in nddition to othE"r eompensntion. if 
pen~e8. death occurs within six months of the happening of the injury, the 

)'easol1uhle burinl expenses of the eDlIJloyet', not E"xceedil1g $75. If 
the employee leaves no benE"ficiaries or major or minor dependents, 
this shull be the only compensation. 

Medical and (f) During the first two weel{s nfter the hoppeDing of the In
bospltal serv· jUl'Y the employer or imnll'er or the RC'cid(>nt fund, as the ca~ may 
Ices. be, shall furnish reasonohle medical and hm'1'ital services find 

medicines as and when nN'tlE'd, in nn amount not to E"xceed fifty 
dollars in value, except us other\\'l~ in this net provided, and 
wilen the employer is a party to n hospitnl contruct, unless the 
employPe shaH l'efuse to allow them to be fUrni!l;hed, 

Waltlog time, (g) No compensation shall be allowed 01' paid during the first 
two weeks of any In.fury, eX('''ept as may he required by the provi
sions of section 16 (f), 

Order of pay- (h) Compe-nslltion for nil classes of In.lUl'le~ Bhnll l'un couseeu-
ments. tlvely nnd nut concurrently, arml u.s follows: I"tn."t. the two weeks' 

lIlPtlical nnd hOl'>pitnl St'rvireR and medicines 8~ provhlf'd In section 
16 (f), unless the employee is a (.'OntributOl~ t. a ho~pltul fund, as 
otherwlse in this nct pl'o"ided j at'ter the ttrst two weeks, com
pensatIon .s provIded In "eetiou 16 (u) or 16 (b) or 16 (c); fol
luwing either or nOile of the ubo,"e, compensation us provIded In 
Rection 16 (1); following any or plther or none of the above, if 
dpath l'esults fl'om the nttilient within six months of the dote of 
the inJury, bUl'inl expenset-J os provllif"tl in !<It><'tion 16 (e) ; follow
ing which, compensation to ben(>fi<"inrie.ct, if any; following which, 
It DO bt'nt'tkiorll:'S, COlDll£'lIsntion to mojol' IIf'pelltlents; followlng 
which, if no beneHeittries nod DO mujur depentlE"llt~, coUlpt'IJsntion 
to minol' dept'nt1~nts, if Hny : P1'odd(~d, Thnt no colDpt"nsntion shull 
bt' pnld to n mn.ior or minor dE"peondNlt who tlotl'S not reside withIn 
the United Stntes or who llid nnt r~lde within the United States 
at the (lnt(> of the haPI*'ning of the Injm'y, C.ompensation due to 
benefi~llll'ies shall be paid to the snn-iYillA' spouse, If any. or it 
none, tlmn dh-ll'1etl e<lunlly Qmong 01' for thE" lH~netit of the chlldren. 
COllllwn:o:ntion due to Illujor tll'pt>IHh'ntM, whcl"t'" there be more thaD 
one, shnll be dh'ldcd equally 8moll~ them. 

SpfOciHed 10- (1) In cnse of the following sllecitiE"t1 injuries, the rowpemmtioD, 
;Jurl('s. In lieu of any other compensntinn proyhloo by this act, other 

than that pro\'ided tn A('(~tlon 16 (f). unless the employee Is a 
contl'jbutol' to a hOST,itnl fund, n~ otherwise In this act provided, 
shnl1 be tlfty pel' centnm of the wnJ.,re5 reet>l\"ed at the time of the 
injury, subject to n mm·"imum compenslltinn of ten dollars per 
week nnll n minimum oompensntion of six dollars pE"r ,veek: Pro
vided. That If at the time of the Injury the employee r0C@tv(l() 
wugt'S of less thaD sIx dollars per week. thpn he ~hall reeeive the 
full amonnt of such wages per week, uoll sball be paid tor the 
10Ilowlnll: perIods: 

li'or the IORS of-
One arm at or nenr shoulder _____________________ 200 weeks 
One nrm at the elbow _______________________ 180 weeks 
One arm between ,vrlst and elbow ___________________ 160 WH'ks 
(lne hund __________________________________________ 150 wPeks 
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One thumb and tb. metncarpal bone tbereof _________ _ 
Oue thumb at the proxhnnl jolnt ___________________ _ 
One thumb at tbe second distill joln1-______________ _ 
One first finger and the metacarpal hone thereof _____ _ 
One first finger at the proximal jolnt _______________ _ 
One first fiuger at the second jolnL _________________ _ 
One IIrst linger at the distal joln1-_________________ _ 
One second finger and the metacarpal bone tbel'oof __ _ 
One second flngor at the proximal jolnt _____________ _ 
One second finger nt the second jolnt _______________ _ 
One second finger at the distal jolnL _______________ _ 
One thil'd fingel' aDd the metacarpal bone thereof ____ _ 
One third finger nt the proximal jolnt ______________ _ 
Olle thIrd finger at the second jolnt _______ ~ ________ _ 
One third finger at the distal jolnt _________________ _ 
One fourth finger and the metacarpal bone thereof ___ _ 
One fourth finger nt the p.·oxlmnl jolnt ______________ _ 
One fourth finger ot the second jolnt _______________ _ 
One fourth finger at the distal joln1-________________ _ 
One leg at or so near the bip jOint 88 to preclude the 

60 weeks 
30 ,veeks 
20 weeks 
30 weeks 
20 weeks 
15 weeks 
10 weeks 
30 week!> 
15 weeks 
10 weeks 
5 weeks 

20 weel,. 
12 weeks 

8 weeks 
4 week. 

12 weeks 
. 9 weeks 

6 week. 
8 weeks 

nse of nn artificial Umb ___________________________ 180 weeks 
One leg at or aboye the knee w}}(>l'e stump remalus suffi-

cient to permit the tu~e ot nn nrtlficinillmb __________ 150 weeks 
One leg between the knee ond nnkle __________________ 140 w~ks 
One toot at the ankle _______________________________ 125 weeks 
One great toe with the metatnrsal bone thereof_______ 30 weeks 
One grent toe at the l'roxhnal ]olnt _____________ .______ 15 weeks 
One great toe at the second jolnL____________________ 10 weeks 
One toe other than the great toe with the metatarsal 

bone thel'eot_____________________________________ 12 weeks 
One toe other thnn the g.·ent toe at proximal joln1-____ 6 weeks 
One toe other tban tbe great toe at second or distill 

jolnt_____________________________________________ 8 weeks 
. One eye blind by enucleatlon ________________________ 120 weeks 

Total blindness of ODe ey"-__________________________ 100 weeks 

The loss of botb hanos, or both arms, or both feet, or' both legs, 
or both ('yes, or an"v two thel'eOf. In the absence ot roncluslve 
proof to tho contrary sbull constitute total dlsablllty permanent 
lu (!hOl'ucter. 

(j) A wOl'kman In order to be entItled to compensation for Bernia. 
IU."l"uln must clearly prove: (1) That the hernia Is of recent origin, 
(2) that Its appearnnee was a<rompenl .. l by pain. (8) thnt It 
was hmnoolately precedt'd by some accidental strain suffered in 
tbe course of the emplorment. and (4) that It did not exist prior 
to the date ot the oliel<ed Injury. If a workman. after .. tab
IIshlng his "Ight to compensntloD for hernia ns above provided, 
elects to be opel'at~l upon, a special opel'ntlng fee of not to ex
reed IIfty dollars slUlII be paid by the emplorer, the Insurer, or the 
bonrd. as the cn~ moy be. In case su('h workman elects not to be 
operated upon, nnd the bernln becomes strnn!<Ulated III the future, 
the results from such strangulfttion ,,~nl not be compensatt"d. 

(k) For the purpoee ot section 16 (1) the complete penllysls ot Parab .... 
an nrm, band, toot, or leg shall be consiuered the loss of such 
member. For the purpese ot section 16 (1) the complete pernlysls 
of botb arms, botb hand .. both feet. or botb legs, or any two of 
them, sholl be considered the loss of such members. 

(I) Shouhl n fUrther' 80cldpnt occur to a workman who Is Ill· Su,;..q upn t 
l'M.dy l"E"<'e~Ylng compen .. qat1ou ltereunder. or who has been pre- injuries. 
vlou~ly the rec-lplE"nt of 8 payment or pnywputs under this nct., 
his further rompensntlon sholl be adjusted Bcrording to the other 
provisions of this aet. and with regard to the combined etrect of 
hltt Injurl .. nnd his past ....,.I"t of compensation. 

(m) If ftl!l<l"8utlon. diminution. or termination ot dlsabtllty R.vlslon of 
takes plnee- or be dlsrowred after tile rate of rompE'Dsation shall awards. 
bave ~n estnblt~hed, or ('OUllle-n...q'ltlon tH'mlnated In ally ca..o;;e. 
where tbe mB>imum payments for dlsabUities as pro"ided In t)1Is 

4:!'i'04°-17~ 



658 BULLETIN OF THE BUREAU OF LABOR'STATISTICS. 

act have, not been reached, such changes may be adju,t.d for 
future application of compensation in accordance with the pro
visions hereof, or in a proper ease tel'minut-e the payments. 

Pay men t 8 (n) All payments of compensation, as provided In this nct, 
monthly. shaH be made monthly, except as otherwise provided herein. 

Lump sums. (0) The monthly payments provice<l fOl" in this s:!t wny be con· 
\'el'ted, in whole or in part, into a lump-sum payment. which lump
SUln pa;\'ment shall not extaeed the estimated ,'nlue of the present 
worth of the deferred payments capltnlizeU nt the rate of five per 
centum per annum. Such conversion can only he made upon the 
written application of the injured workman, his beneficlnry. or 
mnjor or minor dependents, 8S the case may be, and shall rest tn 
the discretion of the board both as to the amount of such lump· 
sum payment and the advisability of such conversion. 

Payments SEC. 17. (a) No payments under this act shall be nssi~llalJle, 
exempt. subject to attachment or garnishment, or be held liable in any 

way for nny debts. 
Prpfel'en c e8 (b) In case of bankruptcy. insolvency, liquidation, or the fnilure 

of payments. of an einployer or insurer to meet any obligations Imposed by this 
act, every liability which may be due under this act shall con· 
stitute a first lien upon any deposit mnde by such elllplo~ .. el" or 
insurer. and if such deposit shall not be sutllcient to secure the 
payment of such liabIlity in the mnnnt'r and at the times Pl'o· 
vided for in this act the deficiency shal1 be n lien upon all the 
property of such employer or insurer within· this State, and shnll 
be prorated with other Uenable claims and shall have preoference 
over the claim of any creditor or creditors of such employer or 
insurer except the claims of other l1enors. 

Waivers. (c) No agreement by an employee to walye any rights under this 
nct for an injury to be received shall be vond. 

Misrepresen- (d) Any employer who shall misrepresent to the board the 
tatlons. amount of a pay roll upon which the premiuUls or assessments 

under compensation plan number thr~ are to pe levied, or upon 
which fees for factory inspection, subsequent inspection, or re· 
Inspection. os elsewhere provided In this act. are based, shall be 
linhle to the Stnte in ten times the amount of difference between 
the amount paid and the amount which should have been paid. 
Snch IInhility may be recovered In a civil action· brought In the 
name of the State, All sums collected under this section shall be 
paid Into the fund to which the origInal payments were or should 
have been credited. 

InterNtnte (e) The provi3ions of thIs act shall not apply to any railroad 
engaged in inteorstate commerce, eXCf>pt thnt railroad com;truction 
work shall be Included In and subject to the provisions of this act. 

Repol'ts of (t) Every E'mployer coming under the provisions of compellsa-
payments. tion plnn number one and every Insurer coming undeor the l)rovl· 

sion of compensation plan number two shall, on or bf"fore the fif· 
teenth day of each and every month, file with the Industrial acci
dent board dupUcate receipts for aU payment,; m8d~ during the 
previous month to Injured workmen or their beneficinries or de.
p€-nrlents, and statements showing the amounts f"xpf"nderl during 
the previous month for medical, surgical. and hospital services and 
for the burial of Injured workmen. 

Notice. (g) No claims to recover compensation under thIs Ret for tn-
jnries not re~ultIng in death shall be maIntained unless. within 
sixty da.ys atter the occurrence of the accident whle11 Is elalmt'd 
h· have caused the injury, notice In writing, stntlng thf" name ond 
address of the person Injured, the time and the place where the 
ac<,ldent occurred, and the nature of the Injury, anti sig-nM by 
the person Injured. 01' some one In his beohalt, shall be ~rved 
upon the employer or the Insurf"r: Pt'ot-ided, lIotcet'er, That actunl 
knowledge of such accident and injury on thE' port of 8ueh fOm
ployer or his mannglng a~nt or snperintpDfteont In chnrge of the 
work upon whi<'h the Injured employeE' wus engaged at the time of 
the Injury sban be equivalent to such service. 
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(h) Every employer of labor and e\'el'Y insurer is hereby r~ n"'porbi of 
quired to :ftle with the board, under such rules and regulations as accidents. 
the bonrd lllay fl'om time to time make. a full and complete report 
of every accident to an employee arising out of or in the course 
oi hIs employment and resulting in los.o;; of life or injury to such 
person. Sneh reports shall be furnished to the board in such forw 
and such detaU as the board shall from time to time prescribe, 
and shull mol\:e specific answer to all questions required by the 
board under its rules aud regulations, except, in case he is unable 
to answer any such questions, a good and sufficient reason shall 
be given for such fllllw·e. 

nn (Vns~~e!U~~:~llat~~n o~~~l~~~u~u~h~n~~~~o~ ~~~ ~~(f!O~e:bl~~ co~~~o::t;\~OD 
except on Ol'UE"E of the board, 01' by the board or a member of the 
board In the course of a hearing or proceeding, Any officer or 
{'mployee of the board who, in 'flolntion of the provbdon.~ of this 
sectloD, divulges ony information shall be guilty of a ml~demeR1l01'_ 

(J) '\Vhpne,-er it is necessary to estimate the sum of mODE'r to MQrtallty 
set asIde as n re$~rve in Rny case, the American El..-perlence Table tnbl~. 
of Mortality shull be used. 

(k) It shall be unlawful for the employer to deduct or outain De-du c tine 
any part or any premium required to be paid by this act from wages. 
the woges or earnings of hIs workmen, 01' any of them, and the. 
waking or attempt to woke any s\lch deductlon shall be a misd .. 
ruennor, except that nothIng in this section shall be ('onstrued as 
prohibiting contributions b, emplo,ees to a hOo'pltal fund. ns els .. 
where In this act provided. 

SEC. 18. (a) All hearings and InvestIgations before the board, HMdQgII tJ y 
or any member thereof, shall be governetl by this act and by rules board.. 
of prnctice nnd proc~IUl'" to be adopted by tbe board. and In tbe 
conuuct thereof neither the board nor any member thereof shall 
be bound by the technlc'nl rules of evidence. No informality in 
any proceedings 01' in the mnnneor of taking testimony shall In~ 
'fnUdate nn..v order, decision, nwtll'd, rule. 01' regulation made. 
approYM, or confirmed b~~ the board. 

(b) 'l.'he board. or nny member thereof, or any party to the 
Rctlon or proceeding may, in any investigation or hearIng before 
tbe board. cnuse the deposition of witnesses residing within or 
without the Stote to be taken in the mauuer prescribed by law 
for like depositions In cl~1I nctlons In the district courts of tbls 
Stnte, and to tlltlt end may compel the nttentlnnre of witnesses 
ond the produetion ot books, documents, pnpers, aud RccOunts. 

. (c) The board Is hereby ,""sted with full power. autborlty. and Po .... ,.. 
jurisdiction to do and perform any nnd aU things, wbether bprelu 
specUl("olly deslgnat('(), or in addition thereto, which are neces .. 
snry or couvente-nt In the e..xer<'l~ of afl,.v power, authority, OP 
jurisdictIon conferred upon It unde,· this ftct. 

(tl) The hoard nnd encb mE"wbt'r therrof shall have power tG 
Issue "Tits of sUlllmons, warrants of attachment, warrants of com
mltllltl'nt. and an necessary prOl"t?SS in proa~lllgs tor contE-mpt in 
like IlllHluer Bud to the same extent ns NUl·ts of record. The proc
('SS issned by the board, or Bny member tbereof, shall extend to 
all purts of the State nnd may be serYf'd. by any pe-rsons authorized 
to s('rve process of rourts of l"eCONl, or by ftny person designated 
for t1mt pUl'pose tw the boord, or any memlwr therrof. 

The ]X'l'SOn executln~ any such process sball I'E'Celve such com
peonsntlon os may beo allowed. by the bonrd, not to t"xceed. the ft"€'S 
now pl'€'serlbed by 'l8\v for "similar st'-rvh-e nnd SUt'h tl~ shall be 
paId In the same mnnner us pro,·lded herein for the t .... of ,,·It
nesses. 

(e) The bonN nnd each membt>r thereof, Its se,,.· .. tnry 8n,1 "'f
el"e6S. shall luwe the powtl-r to ndmlnisteor oaths, C(Iorttty to nil offi
elal Bets, and to Issue sub(Kl'nns .tor the attendance of witn~ 
and thE' Pf'04,luetion of Impers. books. 8('("tmnts. documents. and testi
mony In any Injury [Inquiry I. Inw"tI""tlon. henrlng. or proet'edlng 
In any part of thE' St8~, Eat'll witness who shall appear by OMt"f 
of the boaN. or any _mber thereof. shull be entitled to """"1\,,. If 
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demanded,· for his attendance the same fees and mileage allowed 
by law to a witness in civil cases In the d[strlct court, whlcb 
amount shaII be paid by the party at whose request sucb witness 
Is snbpamaed, unless otherwise ordered by the board. When any 
witness wbo bas not been required to attend at the request of 
any party Is snbpamaed by tbe board hls fees and mileage may 
be pnld from the funds appropriated for the use of tbe board In 
the same mauner as otber expense[s] of the board are paid. Any 
witness subpcenaed, except one whose fees and mileage moy be 
paid from the funds of the board, may at tbe time of servke de
mand the fee. to Which he Is entitled for travel to and from the place 
at which be Is required. to appear, and one day's attendance. It 
such witness demands such fees at the time of service nnd they are 
not at that time paid or tendered, he shall not be required to 
attend before the board, or a member thereof or referee, as directed 
in the subP<l'na. 

AId by courts. (f) Tbe district court in and for the eounty [n whicb any In· 
quiry, Investigation, bearing, or proceeding may be beld by tbe 
board, or any member thereof, shall have the power to compel 
the attendance ot witnesses, the giving of testimony, and the pro
duction of papers, books, accounts, and documents as required by 
any subP<l'na Issued by the board or any member thereof. Tbe 
board, or any member thereof, before whom the testimony Is to be 
given or produeed, In case of the refusal of any witness to attend 
or testify or produce any papers required by such snbP<l'na. may 
report to the district court In and for the county. In whlch tbe 
proceeding is pending, by petition, setting forth that due notice 
has been given of the time and place fixed for the attendance of 
said witness or the production of said papers. and that the wit
ness bas been snmmoned In the mannel" prescribed In this act, 
and that the witness has failed and refused to attend, or produce 
the papers required by the subP<l'na before the board, or any 
member thereof, In the case or proceeding named. in the notice 
nnd subprenn, or has refused to answer questions proponnded to 
him In the course of such proceedings, and ask aD order of said 
court eompeiling the witness to attend and testify or produce said 
papers before the board. Tbe court, upon the petition of the boa rd, 
or any member of the board. shall enter aD ol".lt'r directing the 
witness to appear before the court at the time nnd place to be 
fixed by the court In such order not more than tt-D days from 
the date of the order, and then and there show cause why be bad 
not attended or testltled or produced such papers before the board. 
A copy of said order sball be served npon said witness. If It sball 
appear to the court that said subprenn was regularly Issued by the 
poard, or a member thereof, and regularly servt:'d, the court shall 
thereupon enter an order thnt said witnes.q appear at the time and 
plnce fixed In said order and testify or produce the required papers. 
aDd upon failure to obey said order, said 'Witness sholl be dealt 
with as for eontempt of court. Tbe remedy provided In this sec
tion is cumulative and shall not be COIlStrued to impair or Interfere 
wltb the ]>Ower of the board, or a member thereof, to enforce the 
attendance of wltnessE'S and the production of papers and to 
punish for contempt In the same manner and to the same extent 88 
courts of record. 

Cople8uevi- (g) Copies of official documents ond onlers fil('(l or d~ited 
deDce. according to low In the oftice of the board, <!ertt6ed by a member 

ot the board or by the secretary umlE'r the official seal of the board 
to be true copies of the original, shall be e,oldence In lIke manner 
as the orlglnalso 

Cost.. (h) Tbe costs nnd disbu ..... ments, Ineurred In any proet'e<lInr: 
or hearing before tbe board, 0'· a'-,I'lember tbereof. may be 8ppor
tioned between the parties on the same or adverse sides In the 
discretion of the board. -, 

Recorda to be SEC. 19. The books. recoms, aDd pay rolls of the employer, 
opeD. pertinent to the administration of this act. sball always be open 

to Inspection by the board or any duly autborlzed employee the.....,f, 
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lor the purpo"" of ascertnlnlng the correetne .. of the pay roll, 
the number ot men employed, and such other information as may 
be necessary for the board Rnd Its management nnder tbls act. 
Refussl on the part of the employer to submit said books, records, 
lind pay rolls for SU('}l inspection ·shall 8ubjpct the offending em ... 
ployer to a penalty of one hundred dollars for ench offense, to be 
conected by civil nction In the name of tile 8tote and paid Into tile. 
Industrial administration fund. 
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SEC. 20 (a) All I,roceedlngs to determine disputes or ~ contra- Praceedlll8& 
versl .. arising under this act sball be Instituted before the board 
and not elsewhere, and beard and determined. by them, except as 
otherwise In this act pro~lded, and the board Is bereby vested with 
1ull power, authority ... and jurisdiction to try and finally deter-
mine all such matters, subject only to retiew tn the manner and 
within tile time In this act provided. 

(b) All orders, rules, and regulations, findings, lleclsions, and Orders. etc. 
nwards of the board In conformity with law shall be in force and 
~han be prima faete lawful; and all such orders, rules, and regula~ 
tlons, findings, decisions, nnd awards shall be concluslvely pre-
sumed to be reasonable and lawful, until and unless they are 
lilodified or set aside by the board or upon review. 

(e) After 0 IInal h.orlng by the board It shall, within thirty Awards. 
doys, make and IIle Its IIn<llngs upon all facts Involved In the con-
troversy and Its award, which sball state Its determination as 
to the right of the parties. 

(d) 'l'he board in its award may fix and determine the total For milo t 
nmount of compensation to be paid and specify the manner of awards. 
pnyrnent, or way fix and determine the weekly dtsabtllty indem-
nity to be paid, and orller payment thereof during the continu-
ance of such disability: Pf'ovidi.-ng, lwtr.et:er, That the payment of 
such awnrd and indemnity shall be in the same manner as that of 
undisputPd awards 8mI Indemnities coming within the particular 
)lInn provided for In this act to which said award and Indemnity 
loelong. 

(e) It in any )u'oceedillg it Is proved thot an accident has hap- Nom 1 D a 1 
l'ened for whh:h the employer woul() be lloble to pay compensation award. 
If dlssb!l!ty bus """'!ted therefrom, but It Is not proved tbat an 
Inenpadty bus resulted, the board moy, Instead of dismissing the 
I1l'pllcatlon, nwurd n nomlnnl disability Indemnity If It appears 
that dlsnb!l!ty Is IIk.ly to result at a future time. 

(f) The board shull ba"e continuing jurlsdlctlou ove,' nil Its Bevlews. 
ord ..... deelsions. nnd awards, and may at any time, upon notice 
ond after ollportunlty to be heard Is given to the parties In In· 
t~rest, rest"lnd, nlter. 01' amend ony such ordE"r, decision, or award 
mode by It upon good ('"use appearing therefor. Any order, de-
cisIon, 01' award resctnding, altering. or amending a prior orlter, 
d(>("ision, or l\\\"oro shall bave the snme affect [eft'ect1 as original 
ol'llers or UW8l'ds. 

(g) A full ullli complete record shall be kellt of all proceedings Becords. 
nnd henrluJ(S hod before the bo01'd, or any member thereof, of any 
forUlal hl."'llrtng hud. llUd all t~timollY produced before the boai'll 
or any wemb~r thereof. shall be taken down by n stenographic 
""I'0rt.r appolnt"'l by the boonl, aad the parties shull be entitled 
to be h~l'd In person or by attorney. In eases of an action to 
review any ontef or decision of the board, a trallSl"fipt of such 
testll11ony. to""ther ,,-Ith all exhibits, and of the plea<llngs, records, 
nod proeeeUIU<,'S In the enuse, silall constitute tho record of tbe 
boord. ~ ~ _ 

(h \ No ordel'S or decisions of tile board shall be subject to R •• lew of OJ'

rollater.l attaek, and mny be re"lewed or modllled only in the der .. 
J~Ull.uer proylded hel"E'ln. 

or S!;;;. 2~~~~) :~I!!~I!~m:f ";:~~I~';.'in~d~~~n:: ~t:'rv!~ Bebear1llp. 
gT'le\"t"d thE'Nby mn"v ftlll.t..V toY' a rehearing ullon one or more of 
the following grounds and \11lOn no other grounds; 

1. That th. board acted "'Ithout or In e. .. """" of Its powers. 
2. Thllt tilt ol'der. decision, or IlWard was procured by fraud. 
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3. That the evidence does not justify the findings. 
4. That the applicant has discovered new evidence, material to, 

him, and which he could not, with reasonable diligence, bave dls~ 
covered and produced at the hearing. 

5. '.rhat the findings do not support the order, decision, or 
awul'u. 

6. That the order, decision, or award is unreasonable. 
(b) Nothing contained in section 21 (a) shall, however, be con~ 

strued to limit the right of the board, at any tilDe after the date 
of its award, and from time to time nfter tIue notice Dnd upon 
the application of Dny party interested, to review. diminish. or in
crease within the limits provided by this act any compensation 
8Wftl'U('>() upon the grounds that the disability of the person in 
whose favor such award was made has either increased or dimin
ished or terminated. 

(c) The application for rehearing shall set forth speCifically 
and in full detnil the grounds upon which the applicant consIders 
sold offler, decision, award. rule, or regulation to be nnjllst or 
unlawful, and shall in other respects conform to suc-h rules nnd 
regulations as the board may prescribe. 

(d) The board shall have full power and authority to mllke 
and prescribe rules to go'-ern the procedure upon rehearing, and 
any matter before it 8nd any order made after suc~h l'phearing 
abrogating or changIng the origInal order shall have th~ same 
force and effect as an originnl order and shall not afl'l;'ct .noy 
right, or enforcement of any right, arising from or by \"h·tue 
of the original order, 

(e) An appUcatioD for rehearing or the appeal hereinafter pro
"idel! shall not excuse any employer, employee, or other person 
from complying with or obeying any order or requirement of the 
board or operate in any manner to stllY or po~tpolle the enfol'ce
ment of an order Of requirement thereof, except ns the board or 
the court may direct. ". 

SEC. 22. (a) Within thIrty dn)'s after the appllcatlon for a re
henring Is denied, Of, if the application Is granted, within thirty 
days after the renuition of the decision ou the rehearing, alld 
within twenty days after notice thereof, any party affected 
thereby may appenl to the dIstrict COUl't of the judicial district 
of the State of Montana, inclmHng the ('ouuty in saId Stute 
wherein the employer may bave bis pluce ot resIdence, or if 8ll<"h 
employer be a corporation may hu\"'e Its principal office or plnce 
of business, or If snid appeal be prosecuted by an injured work
man 01' his dependents, such appeal mny be tukpn to the distrIct 
court wherein is located the county within which 'mch workman 
was injured, wbich said appeal shall be for the purpose of hnv~ 
lng the lawfulness of the original order, decIsion. or award. or the 
order, decIsion, or nward on rehearing Inquired Into and deter~ 
ruIned, 

(b) Said appeal shall be tnken by sC'rving a written notice of 
said nppeal upon the chnlrman of such industrial accident COtn
mis.'1lon. or upon nn,y othe-r member there-of, which said 8e'rvice 
shall be made by the de-U\"ery of a copy of such DOti<'e to such 
chaiMllun or member, and flling the orlg-innl with the cl(>rk of thf> 
court to which saId appent Is taken, A copy of sueb notice IDU.'Jt 
also be served upon the atl\",ersury party, if there be any, by mnll~ 
lng the snme to sold adveNlary purty to suell 8ddre~ of sueh 
party: DS said pnrty shall hove l(>ft with the board, If SUdl party 
shaH have left no address with the bon rd. the'll no sen'i("t>- upon 8u('11 
pnrty sholl be reQuired. The order of fitlnl? nnd seryke of suhl 
Dotl<'e Itf Immaterini. Immediately upon service upon sold bon rei 
of said notice the said board Flhall certify to said district eourt 
the entire record and procf'e<lingR, tnc1U111ng nIl t~tilllon)' nnd evi
dence taken by said bonnt. with the clE"rk ot 8:1id di,:ctI1ct court. 
Immedlutl'ly upon the n>-turn ot slJ(~h Cf"rtlfled record the dlstl"kt 
court shaH fix a day for the hf>flring ot Maid ""ttse; and shall eau.qe 
notice to be sel"Ved upon the board and upon thE" appt'llant, Rnd also 
upon the adversary party, it there be uny. The .<-"Ourt may, upon 
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the hearing, for good cause shown, permit additional evidence to 
pe introduced, but In the absence of such permission trom the 
court the cause shall he heard on the record of the board as cer
tilled to the court by it. The trial of the matter shall be de novo, 
and upoll such trial the court shall determine whether or not the 
board regularly pursued its authority, and whether or not the find
ings of the board ought to be sustained, aDd whether or not such 
findings are reasonable under all the circumstances of the cnse. 

(c) The board and each p.rty to the action or proceeding before 
the board shall have the right to appear In the proceeding, and it 
sh.ll be the duty of the-board to so appear. If the court shall find 
from such trial as aforesaid that the findings and conclusions of 
the board are Dot in accordance with eUhel' the facts or the law, 
or that they ought to be other or different than those made by the 
board, or thnt any finding and conclusion or any order, rule, 01' re
quirement of the board Is unreasonable, the court shall set aside 
such finding, conclusion, order, judgment, decree, rule, or require
ment of suld bORl"d, or shall modifY or change the eome as law 
and. justice shall require, and the court shall also make ant\ enter 
any fincllng, conclusion, order, or judgment that shall be required 
or shall be legal and proper III the premises. 

(d) Either the board or the appellant or any adversary party, AP .... lt ..... 
if there be one, moy appeal to the Supreme Court of the State preme COUtt. 

of Montana from any IIna! order, judgment, or decree of the said 
district court, whIch said appeal shall be tnken in like manner as 
appeals are now taken In other e1vll actions to the said supreme 
court, and upon such appeal the said supreme court shall make 
such orders in reference to a stay of proceedings as it finds to he 
just tn the premises, and may stay the operation of any order. 
judgment, or decree of said district court without requiring any 
bond or undertaking from the applicant for such stoy. When 
any 8uch cause Is 80 appealed it shall have precedence upo" the 
calendar of the sa Id supreme cou.'!, and shall be tried anew by 
said supreme court upon the record made In said district court 
nnd hefore sold board, and judl!IDent and decree shall be entered 
therein as expeditiously as possible. 
. SEC. 23. (a) There Is hereby al,proprlated out of the State Approprla
treasury the sum of fifty thousand ($50,000) dollars, or so much tion. 
tuereot as mRy be necessary, to be known as the industrial ad-
ministration fund, out of which the s.larl .... travellng and ofllce 
expenses of the board shall be paid, and all other expenses incl-
d.nt to the administration of this nct. 

(b) There Is hereby appropriated out of the industrial aCCident 
fund such BUms as may be necessary to pay the compensation 
provided for in this act. 

S...,. 24. (a) Whenever tbls act. or any part or section thereof, Coastr.ctlon 
Is Interpreted by a court, It shall he liberally constrned by such 01 act. 
court. 

(b) If any section, subsection, subdivision, sentence, clause, 
paragraph, or phrase of this oct is tor any reason held to be un
l.'onstitutlonnl or void. such decision shall not affect the validity of 
the remaining portions ot thls act, so long as sufDc1ent remains 
ot the nct to render the same operative and reasonably atrect1ve 
[efl'l"Ctive) for carrying out the main purpose and intentlon of the 
legislature in enncting the same as such purpose and Intention 
way he disclosed by the act. 

(c) The ruoneys coming Into the Industrial accident fund sllall DI ..... UloQ 
~ he-ld in trust f6r the purpo...~ for which BUch fund is created, of lu.nch. 
nnd If this net shall he h.reaft~l' repeeled, sucb moneys shall he 
subject to such disposition as may be provided by tile legislature 
l"t'penUug this act; tn default of such legislative prO\·'1.s1on. dis. 
trlbutlon tbereof sIlftll he In accordance with the justice of the 
I1ll\U .. r, due regard helng had to obligations of compensation In-
('urrt>d. and E"xlstlng. ..~. 

(d) This a("t shall Dot affect any action pendin,r or IlDY cause Prior <1l1tl1H. 
of action esl.tlng on tile thirtieth day of June, 11ll!\' 
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¢. n n u "I re· SEC. 25. (a) The board shall, not Inter than the first day ot 
po s. October of each year, make a report to the governor covt'rl~ ita 

-entire operations nnd proceedings for the preceding fiscal yenr. 
with such suggestions or recommendations as it may deem of 
·value for public Information. A reasonable number of ·copies of 
... uch report shall be printed for general distribution. 

Act In efl'ed.. (b) This aet shall take eft:'ect aod be In force from and nftt'r 
its pnsfmge and approval, except as to Its compe-mmtlon provisions, 
which sball not take effect until tile first day of July, 1915. 

PART II. 

COlU"ENSATION PLAN NUMBER ONE. 

Eleetio'} gf SECTION 30. (a) Any employer In the industrIes, trades, works, 
:~::e:ay:'eDt!' occupations, or employments in this act specified as hazardous, by 

. fil~ng his election to become subject to and be bound by COlllpensn· 
tion plan number one, upon furnishing satisfactory proof to the 
board of his solvency find financinl abUlty to pay the compen.o;;n· 
tion and benefits in this act provided fOf, and to uischarge all 
liabilities which are reasonably likely to be Incun'ed by blm during 
the fiscal year for wbich such election is effective, may, by oruer 
of the said board, make such payments directly to his employee~ 
as they may become entitled to receive the same under the terms 
and conditions of this act. 

Proot Qf sol- (b) }t~very such employel· now or hereafter engaged In the 
vency. State of Montana in the industries, trades, works. occupntlons, 

or employments herein mentioned, and who shall have elected to 
be bound by sucll compensation plan number one, shall file such 
proof of his solvency within the time Rnd In such form as may be 
prescribed by the rules or oruers of the board. 

It sucb employer making such election shall be found by the 
board to have tbe requisite flnnnclal ability to,.pay tile compensa
tion and benefits In this act provided for, tben tile board shall 
grant to such employer permission to carryon his said business 
for the fiscal year within which such election Is made and RUch 
pl'oof filed, or the remaining portion of such fiscal year, nml· to 
make such payments directly to his employees as they may be
come entitled to recelV'e the same. Every employer, so long as 
he contInues in hIs saId employment, and so long as he ('ontinues 
to be bound by such compensation plan number one, shall, at least 
thirty days before the expiratIon of each fiscal yen 1', renew his 
Itppllcatlon to be permitted to continue to make such payments as 
aforesaid directly to his employees for the next ensuing fiscal 
yenr ond under llke circumstances as those mentIoned tor the 
granting of such permission upon such first application, the board 
mny renew the same from year to year. 

Additional (c) 'I'he board may at any time require trom ony employer net· 
proof. ing under compensation plun number one additional proof of 801~ 

·veney and financial ubllity to pay the eomJ}f"nsntion provided by 
this act, and may at Bny time, upon notke to such employer of 
not less than ten or more thnn twenty days, after and upon a full 
hearing. revoke any order or approval theretofore mnde. 

SecurIty re- (d) If said Industrial accident board shnll find tbat such em-
guitcd, wilen. ployer bas not financial responsIblllty for the payment of the com .. 

pensatlon berein provided to be paid which might reasoaably be 
expected to be chargeable to snch emplo~·er during the fiscnl year 
to be covered by sucb permission, said Industrial accident board 
must so find, nnd must require sUl·h employer, before granting 
to him such permission, or before continuing or en:;:nglng In such 
employment. subject to the pro,·lslons of compensntioD plan pnm~ 
bel' ODe. to give security tor such payment, which seeurlty must be 
in such an amount 88 said board shall find It reaR(mnble and Ot>Ce8-
snry to meet all Uab1Utles of such employer which moy reason
ably nnd ordlnorily be expected to accrue during such fiscal year. 
Said security must be dep~lted with the tresfomrer of the Iloord 
and may be a certain estimated per centum of sahl employer's lost 
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preC!edlng nnnual pay roll, or a cel1.nln pel' centum of the estnb~ 
Jlshed amount of his annual pay roll for said fiscal year, or said 
secU1:1ty may be In the form of a bond or undertaking executed 

. to .ald Industrial accident board In the amount to ~g fixed by It 
with two or more sufficient sureties, which undertaking must be 
conditioned that such employer will well and truly pay, or cause 
to be paid, all such sums and omounts for which the employer 
shan become \lable under the terms of this act to his employees 
during said fiscal year, 01· such security may consist of any State, 
('ounty I municipal, or school distrlct bonds, or the bonds or evi
de-nee of indebtedness of any individuals or cOl-porntlons which 
the board may deem solvent: and evelOY such deposit and the 
(')mractel' and amount of such securities sban at an times be sub
ject to approval, revlslon, or change by the board os In Its judg
ment may be required, and upon proof of the final payment of the 
Unbtuty for which such securities are gh"en such securRles, or 
nny remaining part thereof, shall be returned to tbe depositor, 
The treasurer of the board and his bondsmen shnll be liable for the 
value and sofe-.keeptng of all such deposits or securities, and shall 
at nny time upon demand ot the bondsmen or the deposItor or the 
iJoftru account for the same nnd the earnlngs thereof. 
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(e) Upon the failure of snld employer to pay any compensation Fal1ure to 
provided for In this act upon the terms and in the amounts and :e'!.~ p a '7" 
nt the times WhE'D the same 8hall become due snd payable, it shall 
he the (Iuty of such State accident board, upon demand of tbe per-
l1Ion to whom compensation Is due, to apply 811Y deposits macJ.e 
with tbe board to the payment of the same, and It shan be Its 
dut,v to take tbe proper steps to convert any securities on deposit 
with the Bald board, or suffiCient thereof, into cash and to pay 
the SRme upon the lInb1l1ties of said employer accruing under the 
tet'ms of thls act, and It shall be Its duty, In so far as the same 

·.IUlU be necessary, to collect and enforce the collection of the 
Ilablllty of 011 sureties upon nny bonds which may be given by the 
sal,l eruployer to Insure the payment of bls said llablllty, And to 
th~ ends Bnd for these purposes the board shall be deemed to 
be tile owner of said deposit and security and the obligee In said 
bond In trust for the said purposes nnd mny pl'oceed In Its own 
name to recover upon such bonds or foreclose and ltquidnte said 
securities. 

(f) Within thirty days of tel' the happening of an accldent wbere Deposito. 
death or the nature of the injury renders the amount ot future 
payments certnln, 01' reasonably C'E'rtnin, the employer shall make 
a deposit or give security ns herein defined with the trensurer of 
the board for the protection and guaranty of tile payment of 
.ueh llablllty In such sum as the board may direct: Prooided, 
hOIDel'et', Thnt if sufficient securities are already on deposit with 
the said board or If the said board sha\1 bave determined that the 
fIomployer hus sufficient financial responsibility to m~t· said Un-
hlllty of the ""Ill employer, together with other \lnblllties already 
nceru~, no such additional dep()..o;;it or ~\1rity shall be demanded. 

(g) Any employer against wllom llabUlt:y may exist tor com- Bow employ
pensntion umh:'r this act muy~ with the approval of the board, be e~ ~ be dJ.&. 
relleyed thel'.from by (1) depositing the present value or the· •• 
estlmnted pr~--ent value of the total unpaid rompeDsntion for 
Which such liablUty exists., assuming Inte-rest at flye pe-r centulU 
per annum, with the tret\sure-r of the board; or (2) purchasing 
an aunuity within the limitnUous provided by law in any insur-
nnce coDlllllny granting 8nnuities 81id outhorized to transact busl .. 
n..., In tills State, subject to ti<e approval of the board. 

P,\BT III, 

OOl[PL~SATIO:q P'L\.N N,(,,)lmtR TWO. 

SBcTIOK~. (0) A11.v e-mllloYPf ia the Ind\1~trl~ trades.. works. Insurance. 
flC('UllatloUs. or E'lnllloyuw'llts in tbls nct ~ltiPd 1\8 hazardous. by 
IIUng his election to become subject to aud bound by <llJlIJ,le1lS1lUon 
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plan number two, may Insure ills liability to pny tbe compenRntiOl 
and benefits herein provided for In any insurance company author 
ized to tl'ansact such business in this State. 

to ~~a~imlDts (b) Any employer electing to become subject to and bou-nll h~ 
e . compensation plan number two shall tile with the board writ tel 

acceptance of the provisions of compensation plan number two 
together with a statement, upon forms provided by the boal'd, 0: 
the nature of his employment, thA character nnd location of bi~ 
works, the number of men employed during the preceding year, 0: 
nny part of the preceding yeaf. aDd the probable number of mel 
to bt> employed during the first fiscal ypnr to be covered. by suet 
election; and the board shall thereupon determine the amonn 
of insurance whIch will be reasonably necessary to secure the com 
JlPn~ation with which the said employer may reasonably be ex 
pected to become chargeable durIng such fiscal year. And there 
upon the said employer shall file the policy or policies of insul' 
ance herein provided for with the board, -which pollcy or pol1ch~ 
shall insure in the amounts so fixed by the board agaInst any nne! 
nU liability of the employer to pay the compensation and bE'llE"fib 
provided for in tbls act. The amount of STIch insurance shall bE 
lixed by the board for each ensuing fiscal year during which salel 
employer sllall engage in his snid employment, nnd shall remail1 
subject to the provisions of compensation plan Dumher two, anll 
for the purpose of fixing such amount of said insurance, the saill 
board may make al1 reasonable and necessary investigation. an(1 
the said employer shall furnish to such board all infonnatlor 
which it may require. 

poft~T:~.slons of thl~c~etl~E~~i::t~~U:i~I~U~e t~aih~e~~;i th~~S~!~l'~!n~:! 
employee and the insurer the notice to or knowledgoe of the oc· 
CUfl"€'Dce of the- injury on the part of the insured shall be deemed 
IlOtice or knowledge, as the case may be, on the part of the In· 

:~~r: h~~~ls~~~~!~i~; t~;e ~~!:~~e:n~o~h~e tE:~s:~; !~~la~ 
all things be bound by and subject to the awards, orders, judg· 
ments, or decrees rendered against such insured. 

D~rect pay~ (d) No such policy shall be if'lsufd unless it contains the 8~ 
men s. ment of the insurer that It will promptly pay to the person en

titled to compensation an the Installments of compenSation or 
other payments In this act provided for, Bnd that the obll""tlon 
shall not be aifected by any default of the Insured after the In
jnry, or by any default in the giving of aoy notice required by 
such policy or by this act, or otherwise. Such 8~eement shall be 
{'(lostrued to be a direct promise by the insurer to the person 
entitled to compensation. 

R e q u 1 r e e (e) Every pollcy for the insurance of the compensation herein 
:oji~l~: a 8 to provIded for or og-alnst liability therefor shall be deemed to be 

. made subject to the provisions of this act. No insurer shall enter 
into any such policy of In~urance unless Its form shall ban~ been 
nppro\"ed by the board and as otherwise pr6\"ided by law, 

Renewals. (f) Eyery renewal of such poUey shall be made and dellveroo 
to said board nt least tblrty days prior to tbe expiration of the 
e~"lrlng policy. 

Deposits. (go) 'Vithin thirty days of the happening of an accident where 
death or the nature of the injury renders the amount of future 
pnyments certain or reasonably certain, the in~urer Aha1l make a 
deposit as herein definf>d with the treasurf'r of the hoard for the 
prot('ction nnd guaranty of the payment of such UabUlty in such 
sum as the board may dIrect. 

Row losorer «h) Any insurer 8J!alnst whom liability may exist for rome 
~~l Se dis·ppnsatlon unu€'r this act may, with the approval of the board. Ix> 

ge • l'plleved therefrom by (1) depositing-the preAent value or the eHtt~ 
runte-cl pre~nt value of the total unpaId rompell8lltlon for which 
8m'h llnblllty exists. 8SRUming Intere~"lt at five pt'r ~ntnm per 
annnIn, with the treasnrer of the board: or (2) by purehasiolZ aD 
annuity wIthin the limitations pro"illed by law In auy Insurance 



WORKMEN'S COMPENSATION LAWS~MONTANA.· 667 

company granting annuities and authorized to transact bUSiness in 
this State, subject to the approval of the board. 

(1) No polIcy of insurance issued uuder the provisions of COlU~ Cao.ce~tation. 
peusntion plan number two shall be canceled within the time 
limited tor its expiration, except upon thirty days' Dotke to the 
('mployer in favor of whom such policy is issued, and to the bonru, 
unless such policy sought to be canceled shall have been soonet' 
replaced by other insurance. '. 

(j) Every insurance company transacting bUsiness under this n ... po('t~ 0 f 
nct shall, at the time aDd in the manner prescribed by the board. nccldl"ntil. 
make aud file with the board such reports of accidents as the 
board may require. 

(k) Every policy or contract Insuring against liahlUty for COlU- Pro9j~i(,n t,\r 
pensntion nnder compensation plan number t\vo must contain a dIrect h:tbilU,. 
clause to the effect that the insurer shall be directly and lll"i-
marily l1able to and will pay directly to the employee, or In Cllse 
of death, to his beneficiaries or major or minor dependents, the 
compensatioD.t if any, for which the employer is Hable. Bvery 
such pollcy shall at all times be subject to tile approval, change, 
or revision by the board, and shall contain the clauses, agree-
ments, and promises required by this act. 

(I) Any deposit made nnder tbe provlslons of compensation 
plan numbel' two shall be held in trust by the treasurer of the 
board as security for the payment of tile lIabillty for which tile 
de-posit wos Dlnde. Such deposit may be reduced from time to time 
with the ""rmlssion of the board, Il.t the payment" of the llabIlity 
-of the insurer may reduce the amount required to be on deposit. 
Snch deposit may be changed or renewed when desired by the d .. 
posltor by wlthdr~wlng the snme, or any part thereof, and sub
stituting other deposits therefor i upon proof of the finnl payment 
of the llablilty for which such deposit was made any deposit 
renmlnlng shali be returned to the del)osltol'. Ali earnings made 
by sucb deposit shali be first applied upou any liabillty of the 
depositors, and If no such !labIlity exists then sucb earnl.ngs shall 
upon demand be deUvered to such depositor. The treasurer of the 
board and bls bondsmen shali be lIable for the value amI saf .. 
I,c:-eplng of such deposit, anti shall at nny time upon demand of 
h1s bOlldl'llUPU, the dt"positor, or the bonruuccount fur the sume and 
the earnings thereof. 

PART IV. 

COMPENSATION PLL'If lS"L"MDEn THREE. 

SECTION' 40. (n) Every employer, subject to the prol'"lsions of com- Claasided Pft"' 
pensntlon plan number three, shall, in the manner anll at the times mlum n.tee. 
herein specified, pay into the State treasury, in ac..>eordance with 
the following schedule, a SUlD equal to tile percentage of his total 
annual pay roll specified In this section, whlcb said schedule Is 
subdivided Into class.... and the percentage of payments of pre-
miums or assessments to be required from eacb of said classes is 
ns tollows: 

C'ltJ.M (me.-Broom or brush manufacturing, ""lthout sawmill; 
thenter stage employees; moving-picture operators; electrotyping; 
engl'nvhlJ(; llthographtng; pboto--engraylng; stereot.,,"ping i t"lUboss
ing; bookbllllU!lJl'; printing; jewelry manufacturing; not otherwise 
SJl(>("ifted i slxty·ftve one-hundredths of one per centum. 

elM' IIro.-Cloth. textile, and wool manuftu.'turiug. not othe-r .. 
wise specLfied; woorf employees., othe-.r than stevedores and long
sho~wen i elght .. tt'nths of one per CE"ntuw. 

ekr", th''(>e.-Manufacturlng alcohol, drugs. other than am
monta i ("Rndy, crackers, sadc.Uesl l.d.ruess, leather novelties. mat
t_ not Including spring or wire. point. varnish. wagons, 
bU/imles. ("ftrrtftgt'S. sleighs, cutters; opemUon of tugs alUl stP8m~ 
boRn1 : manuftwturltlJl roofing PA{)t'r au,,! articles· of tmlle'r Dot 
oth~r'vl~ sflE"CUl('t\., IlUpl"'r boxe." ftutomobi1as,. motor trucks. hard~ 
wure; working in rubber, not otherwise Sf\eCifie&; manufacturing 

--
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boots and shoes; manufactUring articles of and working in leathor 
not otherwise specified; one and three-tenths per centum. 

CZa88 four.-Manufacturing cheese, condensed milk;" opel'atillg 
creameries, manufacturing spices nnd condiments; paper huu!."'ing; 
knlsomlning; whitewashing; making wtuow baskets; setting tiles ; 
mantels and marble work, inside work only j making grea!ite, lard, 
sonp. tallow; inside plumbing work: installing heating systems; 
pointing and decorating, inside work only; metnl ceiling work; 
one and fO\ll">otenths per centum. 

Class ftve.-lIlanutncturlng glass; operating breweries. bottling 
works, grain warehouses, grain elevators; manufacturing articles 
of brass. copper, lead, and zinc; operating machine shops, not 
otherwise sflecifted; lathing, plastering; canneries of meat, fruit, 
vegetables, or fish, not including can manufacturing; cutting stone 
or paving blocks, other than in quarries, with or without mn
chinery; installing electrical apparatus Inside; instnlling tire-
alarm apparatus inside; covering boilers or steam pipes; concrete 
laying in floors, street paving, or sidewalks. not otherwise speci .. 
fied; laying asphalt and other paving not otherwise specified; 
including shop and yard; manufacturing canoes and rowhoat~; 
well drilling; constructing and repairing of paving of bricks or 
blocks; one and five-tenths per centum. 

Class 8i3:'.-Operating of laundries with power, dyeing, blenching, 
and cleaning works; manufacturing of furniture, show cases, office 
and store furniture and fixtures; cabinetmaking; manufacture 
of wire mattresses, bed springs, wooden coffins, caskets, rough 
wooden boxes for coffins; building hothouses, working in food
stuff's, fruits, edible oils or vegetables, not othenvi~ classified: 
opernting flour mills, chop mills, feed mills; one and six·tenths per 
centum. 

Claa8 seven.-Manufacluring wood fiber ware; Installing auto
matic sprinklers or ventilating sy~tem.q ; setting glass; erectIng fire. 
proof doors nnd shutters Inside of buUdings; 8perntlng tanneries, 
sugar factories; beveling glass; manufacturing peat fuel; bullEling 
wooden stairs; m~nufacturing brick, including ki1n~ Hnd buildings 
and diggings in pits, briquettes; brooms with sawmills. earthen
ware, tire clay, poreelaln ware, pottery, tile, terra cotta; brush 
making with sawmills; one and eight-tenths per ('en tum. 

Cla88 eighf.-1\Innufc.cturing of ammonia; operating water
'Works, gas works; grndIn~, either of stree-ts or othf"rwlse, or 
road making, withont blasting; constructIon of plank road. plnnk 
street. or plank sidewalk; operating ereosotlng \\'ork~; pile treat
ing works; treating tIes or other timber products; plumbing, both 
at and away from the shop, including house conneetioDR, without 
blasting; construction of waterworks, gas workS, and coke ovens. 
including layIng of mains aod connectIons, without blasting; one 
ond nine-tenths per <'entum. 

Clas8 nine.-Mnnufncturing artifiCial ice: operating refril!E'rator 
plants. cold-storng-e plants, fount1ri~ packing hou~, inrlmllng 
slaughterIng; mnnufaC'tl1ring n~'Tlcu1tural implemE'uts, thr~htDg 
Dlucbinery. trsC'tioD engill(,s, hnr\"~tlng machinpr,.: manUflH'tur
Ing a~ha1t; operating ste-am Ilentlng and power plnnts; manu· 
fBcturing ~as or gasoline engines; opernting tE'rriPfoO: stone crush
ing, not at quarries; boat or ship building, other than canoes or 
rowboats, without scaiToldR; )nyin~ hot flooring romprnolition, not 
otherwise speeltlf"d; operating stockyards j two per centum. 

Class #(·n.-Opernting paper mlllR. pulp mills; longshorlng; 
stevedoring; manufaC'turing tertllt7Rrs; oPE'rntln~ JrorhnJ:t" works: 
InCinerators, crematories, lime kilns. or bumt'r8. no quarrylnll!'; 
Imrtalllng boilers. stE'aJU en):!,ines. dynamos, machinery. not other
wise specified; putting up belts tor macbinpry: manufacturing 
br..rrels. kegs, palls, stllVeos, tuhs, excelsior. VE'nE'E'r, pnC'kln~ C-R!I:PS. 
snsh, dOO1"S. and bltnds; operation ODd malntt'lUlDl'e of Interurban 
railways without third rail; two anl1 two-tenths JWr centulll. 

Class elet'f1l..-Mt1lwrlghting. not otherwlRe !q)eC"IHt>tl; mnnu· 
(n<"tnrlng building materlul, not otherwt~ SJlP'("1t1(lt(I: working in 
bnlhlillg DUiterinl. not otherwIse !!peCUled j two and ooe-quorter 
per centum. 
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Ciao. ttoel1l6.-0peration of smelters; manufacturing of metal
lic collins; manufacturing of Iron or steel; boat or .sWp rigging; 
]Ilaning mill~ independent; cement· manufacturing; operating 
blost furnaces; two and three-tenths per centum. 

01aB. tMrleen.-Street or road making, .wlth blasting; manu
facturing wood baskets, kindling wood, window and door screens, 
cordage, Bnd rope; manufacturing and refining oil; plae1ng wires 
In conduits; two and four~tenths per centum. 

Class fourle .... -Concentratlng and amalgamating of ores; 
woodworking, not otherwise specified; operating gravel blUlkers; 
Jmul1ng gravel; operating gro.yel pits: operating wood saws; paint
Ing, exterior work i operating boller works; making steam shovels; 
boilers; shlpwrlghtlng; operating sawmills, lath mills; hrldge
work factories; operation of nnd work in mines, other than coal; 
two and five-tenths per centum. . 0/.... ftfte .... -Operatlng rolling mills; manufacturing tanks,
not otherwise specified: erecting and repairing w:lvertislng signs; 
hur,'esting Bnd storing of ice. inclu<ling loadlng on cars; making 
11 nd repa trlng of locomotives and railroad cars; cutting stone at 
ston.yards connected with quarries; boat or ship building with 
scaffolds; logging operations, ·w!th or without machinery; boom
ing or driving logs, ties, or other timber products; operatLng shin
gle mUls; operating quarries; two and three-quarters per centum. 

elMS ai.zteen.-Opernttng dredges; construction of telephone 
pud telpgrapb systems; construction of dams and reservoirs, elec
tric light and power plants. waterworks. and water systems; in
btn1l1ng furnaces i constructing blast furnaces; sewer bullding, 
maxhnum depth of excavation at any point seven feet; operation 
nnd maintenance of steam railways, including logging railways; 
l'perating con! mines i three per centum. 

Ola •• • ev.ntcen.-Operating dry docks, Including floating dry 
docks; ornan'entnl metal work within building; electric rnilway 
t.'Onstruction. without rock work or blasting; railroad construction. 
including street and cable railways. without rock work or blast
Ing; building canals, without rock· work or hlasting; Installing 
f\'elght or passenger elevators; operation of telephone and tele
gl'l\ph systems i making dredges; constructing dry docks; three 
lind one-quarter per C(!ontum. 

CIao. eigllt ..... -Carpenters not otherwise specified; construct
Ing grain elevators, not metal framed; .tump pulling with donkey 
{'ugllle6 ; steam, electric, ond coble rnlhvay constructioll. with rock 
"'ork or blasting i construction of logging railways, with rock work 
or blftsting; operation and maintenance of electriC railways using 
thh'd "oil, nnd str .. ' railways, all .,.stems, Including electric and 
•• ble; ol",ration and maintenance of electrle light and power 
1;I .. nts, lneludlng transmission .,..tems and extensions of lines; 
,-Ioctrlc systems, not otherwise specllie<l; three and one-half per 
Ct'uhnn. 

CIaB. nineleen.-Pile driving; clearing land with blasting; gal
"oulzl>d Iron or tin works; marble works; fireproofing of build
,~ by OlMOS of wire netting and concreting; ·cellar tt-..x:cavation. 
with or witbout blasting; tbros and three·quarters per centum. 

Clf'" twmtU.-CoDstructlng breakwaters. marine rallways and 
jetties: Installation and "'pair of electrical nplloratus, not otbe", 
wise spedtled, outside work only; slnmplng of metal or tin; build
Ing t ..... ti ... nnd tunnels other than milling; shaft sinking, not 
utbe-rwtse specifIed; tour pe.r centum. 

01 ••• hvetlll/-oIf •. -Mo,·hlg safes, boilers, machinery; construc
tion of tanks, water towers, windmills, not metal frame; plumbera 
llluking house eonue<'tions with blasting; roof work i slate work i 
stoue"'ork; stone sett1ug; brickwork- construction, not otherwise 
_'1I1t't!; construction of canftls, with rockwor\t or blasting; bridge 
bulhllng. ,,-OGden; constructlon of ft.oaHog docks; constructing 
l'binme-~'s of metal Or rouerete; four and one-half per centum. 

CIa •• h"""ll/-Iwo.-Ext!&Vlltions, not otherwise speclHed; 1nyIng 
of mains and connections, with blasting; sewer building, wbere 
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maximum depth of excavation at any point excee<.t~ seven feet; 
blasting, not otherwise specified; manufacturing fireworks; five 
per centum. 

ClaRS hoenty-three.-Erecting fire escapes, fireproof doors and 
sbutters outside of buildings; building concrete structures, not 
otherwise specified; concrete or cement work Dot otherwise speci
fied; six per centum. 

Clu88 twent'l-foUT.---COnstroeting iron or steel frame structure:; 
or parts; constructing nnd repairing steel frames and structures j 
suhnqueous work; cnis30n works: six and one-half per centum. 

ClaHa tll'enty-jlt,e.-House moving, house wrecking; construction 
or repair of steeples; construction ot brick chimneys; six and 
three-quarters per centum. 

Clu-8s ttocnty-si:c.-Mnnufacturing powder, dynamite, and other 
explosh'es. not otherwise specified; ten per centum. 

Ola.s8 ttDentV-8e1'e.n.-Any employer and hIs employees engaged 
in nonhazardous work or employment, by their Joint election, filed 
with and appro\'ed by the board, may accept the provisions of com
pensation plan numbel' three. In such event such employer nnd 
employees shall be known 8S class twenty-seven, the rate of assess .. 
ment in which shall be one-half of one per centum. 

S('frrnbleoc- (b) If a single establishment or work (,()Olpri~es ~e,"el"fll 0("("11-
cupa ODS. pations Hsted in section 40 (a) in different classifications, the 

assessment shall be computed according to the pay roll of ench 
occupation if clearly separable, otherwise an avemge rate ot as .. 
se:::sment shall be charged for the entire estnhUslunent, takIng tnto 
con~iderntion the number of employees and the relative hazards. 

llevislon of (c) The classification of hazardous occupations in section 40 (a) 
rates. and the rates of premium or assessment therein fixed are advisory 

only, and the board is hereby given full power and ftuthnrity to re
arrnnge, revise, add to, take from, change, modify, Increase, or 
de('ren~e any classification or rate named in section 40 (a) as In Its 
judgment or experience may be necessary or e~.ient: Provided, 
That no change in the classification or rutes IU'escribed In sec~ 
tlon 40 (a) shall be made e/fectlve prior to the end of the first 
fiscal year, and thereafter any changes so mnde shall not become 
e/feetive until thirty days aftel" the date of the order or decision 
of the board mnldng such chnnge except that in cnr-;e of ne\v tn· 
dustries, or industries not enumerated In sectIon 40 (a), the hoard 
shall have the right to make an Immediate clas.,Ulcation thereof 
and establish a rate therefor. • 

Com mOD (tl) It Is the intent and purpose of compensation plan number 
fund. thl"ee that each Industry, trade, occupation, or employment com .. 

lng under the provisions of said plnn Rhnll be liable and pny for 
all injurIes happening to employees coming under the pro"hdons 
of said pion, and thut all funds colleeted hy nssessments as hE'rein 
provided shall be pold Into one common fund to be known 8~ the 
In<1nsh'inl accident fund; which fund shnll be devoted exclusively 
to the payment of all valid claims tor injorles happpning In each 
Industry, trade, occupation, or employment coming under the pro· 

Sf'pnrnte ae. visions of compensation plan number three: P,·ol";drd. Thnt n('~ 
couuhl. counts shall be kept with each industry. trade, occupation. or em

ployment in according (accordance] with the foregoing cbtA. ... lftca· 
tlon or' otherwise. 8S the board may direct, both as to receJpbJ and 
OI~bul'sements, for the purpose of providIng Infol'maUon and sta· 
tistlcs necessary for determining :1&Y changes tn such rates or 
clossificntlons. 

Inlttal pay~ (e) '1'here shall be collected from all ("lasses ns Initial payment 
mcntll. Into the industrial aCCident fund. on or before the fifteenth <luy of 

.Tuly, 1915, one-fourth of the premium of 8~ment for that 
(isf'al year und ona-twelfth thereof at the tlrst of f'llC'h month be
ginning with October first. 1915: ProlJi4ed. That If such fund 
shnll hnve a 8ufficlp-'t balance on band at tht" end of the first 
three months. or any month thereafter, to meet the rt'qulrements 
of the Industrial accident tund, no assessment shall be culled for 
suc~ month. 
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(f) The first payment shall be collected upon the pay roll of Collectioo. 
the months ot April, May, and June, 1915. At the end ot encb 
C'ulendar year an adjustment of the nceouut shall be made Ul100 
the basis ot tbe actual pay roll. Any shortage shan be made good 
wIthin thirty days thereafter. Every employer who shall enter 
Into business ot Rny intermediate day Rholl make bls poyments in 
the some manner and upon the snme basis before commencing op.-
erations; the amount of such payments shall be calculated. upon 
his estimated pay roll, and an adjustment shall be made on or 
before February first in the year following, in the manner above 
provided. 

(g) Any employer who is tn default in the observance of any d ~mrl."er!lla. 
order of the board. iss11ed pursuant to the provisions of sections e{llu t. 

40 (a) to 40 (t), inclusive, sball, In addition to any other penolty 
provided by this act, be charged an advance of twenty-fiye per 
centum over the established rate, and such. advanced rate shall 
continue and be In force nntil such employer Rhall bave ceased 
to be In such detault. 

(b) Any change tn classl1ication of risks or premium l·ates~ or EquaUa.
any change caused by change in the class of work, occurring dur- tiODS. 

Ing the calenuar year, shall be equalized by the board within 
thirty days after the end ot such year In proportion to Its dura-
tion In accordance wlt~ the scbedules provided in this act. 

(I) It at the end ot any year It shall be seen tllIlt the contl'lbu- Dedcleneleo. 
tton to the Industrial accident fund by any class ot Industry shall 
be less timn the drain upon such fund on account of that closs. 
the deficiency shall be made good to the fund on the first day ot 
February ot the following year by the employers of that dass In 
proportion to their respective payments tor the previous year. 

(j) Upon the happening of an accident where death or the SegregatloD 
llnture of the injury renders the amounts of future payments eer- of fUDcW. 
tutu or reasonably certain, the board sholl forthwith couse the 
b:enaur",' ot the board to set Ilpart out ot the Industrial Ilcchleat 
tund n sum ot money, to be calculated on the bosls of the maxi-
mum sum required. to pay the compensation accruing on account 
of such Injury, which wlll meet such required pnyments, not 
exceeding, however, the sum of tour thousand dollars tor any one 
cuse. 

(k) The trenaurer ot the hoard shall Invest such reserve In I •••• tm •• t 
b<Julls of the United States, bonds of the State of Montana, or of resenei. 
bonds of any county, city, 01" school district in the State of Mon-
tUlia, or any other security which may be approved by said board, 
and out of tile same and Its earnings sball be paid the monthly In-
stallments and any lump sum then or thereafter arranged tor the 
Cll~ Any defit'lency shall be made good out of and any balance 
or overplus shall ren~l·t to the industrial accident fund. 

(I) The treasure-r of the board shall keel) an B('('urate account ACCG\l.o.ta. 
of all such segretnLtions of the Iud ustrla! acclueut fund., snll upon 
dlreetIon of the board shall divert from tile main fund any SU1U!i 
net.",,~R1·Y to meet monthly payments. pending the conversion into 
ensb of any security, and In such case shall repay tile same out of 
the cash realized from the security. 

(m) If any employer sboll default In any pa.yment to the In- Df'tallited 
dustrlal acchlent funtl~ the sum due may be collected by an action payment ... 
at law In tile nOUle of the State, and such right of actlon sball be 
cumulative. 

(n) For any injury happening to any of his workmen during ]Djurh'ft dur
ttetuult In Bily payment to the industrinl accident fund. the de- iug d.-(:\uit. 
tuuttlng employer as to Buch injury shall be considered as baving 
~lected not to come uuder the provlslons of this aet. except that 
lie shull be and remain Uable to pay to the industrial 8ecldent 
fund the BDlount ot such detanlt, together with the penalty pr<>-
srrlb<>d by ....,tlon 40 {(I). • 

(0) The Jl('rs"n entitled to sue under the provisions ot section 00" ..... 
40 {u) slloll ba\·e the option of pro<t'edlng by suit or taking 
undpr this 8("t. It su("h pprson take uuder tllis act. the ea.u .. ~ of 
acUon agulu.st tll~ emilloyer Rhull be assigned to the State fur the 
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benefit of the Industrial aceldent fund. If such person shall elect 
to proceed against the defaulting employer, such election shall con· 
stitute n waiver of any right to compensation under the provisioru 
of this act. 

As.l g D • d (p) Any cause of action assigned to the State under the pre-
causes. eeding section may be prosecuted or compromised by the board1 

in Its discretion. 
Clalms. (q) Where a work-mnn is entitled to compensation under com· 

pensatlon pion number th...,., he shall IIle with the board bls al> 
plication therefor, together with the certlficnte of the physicisIl 
who attended him, and It shall be the duty of such pbyslcian to 
lend all necessary assistance in making application for compensa· 
tion and such proof of other matters as may be required by tb. 
rules of the board without charge to the workman. 

fe!s~yslc1an's eeJrJg ~~~tl~np~~~e~b~sfJ!~,n~ri:l~p~~:vr[O;:Si~~ bC:;ar~:e sh~iJ 
be paid out of tbe Industrial administration fund one and one-hall 
dollars for each case. 

D.atbolalm.. (s) Where death results from the injury the parties entitled 
to compensation under compensation plan number three, or somE 
one in their behalf, shall make application for the same to the 
board. The appllcation must be accompanied with proof of death 
and proof of relationship, showing the parties entitled to com· 
pensation, certificate of the attending physician, If any, and sucb 
other proof as may be required by the rules of tbe board. 

C0"lfu tI D I (t) In computing the pay roil tbe entire compensation received 
pay ro . by every workman employed In the hazardous occupations enumer

ated In this act shall be included, whether it be In the form of 
salary, wage, piecework, overtime, or any allowance In the way of 
profit~sharing premium or otherwise, and whether payable in 
money, board, or otherwise. 

DlsbUU.. (u) Disbursements out of the industrial accident fund shail be 
mcu s. made by the treasurer of the board as the 'QQard may order. It 

at any time there shall not be sufficient money In the accident 
fund wltb which to pay any warrants drawn thereon, the em
vloyer, on account of whose workmen the warrant was drawn, shall 
pay the same, and npon his next contribution to such fund- he 
shall be credited with the amount so paid with Interest thereon at 
the rate of six per centum per annum from the date of such pay
ment to the date upon which the next assessment becomes pay
able, and If the amount of the credit exceeds the amount of such 
assessment, he shall have a warrant upon sllch fund for the ex
cess, and If said warrant be not paid for want of funds It shall be 
cl""lted to such employer and be applied upon succeeding assess· 
ments. 

jn~~~e!~~~ earn- of (;Jt~~lJa~~~~~o~n~eb~!~~d~:~~ (l~i(1~~~:!~ b~h~~U~: 
credited to and become a part of snid fund, and the making of 
profit, eltber directly or indirectly, by the treasorer of the board, 
or any other person, out ot the use ot the accident tund shall oon~ 
stltute a felony, and on conviction thereof shnll subject the perROn 
making such profit to Imprisonment In the State (If?nitentlary for 
a term not exceeding two yea1'9, or a fine not exC'eeding five thou· 
sand dollal'S, or both such fine and Imprisonment, and the treasurer 
of the board shall be liable upon his oIDelal boad for all profits 
realized for any unlawful use of the said fund. 

PART V. 

SAFETY PROVISIONS, 

Safe pin... SECTION 50. (8) No employer shall construct, maintain, or oper-
ate, or cause to be constructed, maintained, or operated any place 
of employment that 1s not safe. 

R1>moT!Dg (b) No employee shall remove, displace, damage, destl"OY. or 
latet)' de~lce8. rnrry oft' Bny safety device or safeguard furnished ODd provided 

tor nse in any employment or plal'e ot employment, or Interi(>re 
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In any way wIth the use thereof by any other person, or ~nterfere 
with the use of any m~thod or process adopted for protection of 
any employee in such employment or place of employment: or 
faU or neglect to do anything reasonably necessary to protect the 
life and safety of himself and other employees. 

(c) The board Is vested with full power and jurisdiction over Pow. r 0 f 
and shall have such supervlslon of every employment and place board: 
of employment In this State as may be necessary adequately to 
enforce and administer aU laws and all lawful orders requiring 
such employment aDd place of employment to be safe and requiring Place i 
the protection of the Ufe and safety of every employee In such 
employment or place of employment. 

(d) The bonrd shall have power, In addition to other powers Safety de
herein granted, by general' or special orders, rules, or regulations :t!.:3a~a. and 
or otherwise: 

1. To declare and prescribe what safety devices, safeguards, or 
other means or methods of protection as are well adapted to 
render employees and places of employment safe. 

2. To fix such reasonable standards and to prescribe, modify, 
nnd enforce such reasonable orders for the adoption, Installation, 
use, maintenance, and operation. of safety dev:ices, safeguards, and 
other means and methods of protection as may be necessary for the 
protection of the life and safety of employees. . 

S. To fix and order such reasonable standards for the construe
tlon, repair, Bnd maintenance of places of -employment as shall 
.render them safe, 

4. '1'0 require tbe performance of any act necessary for the pro
tection of life and safety of employees. 

5. To declare and prescribe tile general form of Industrial acel· Aecldent re
.Ient reports, the accidents to be reported and the Information to porte. 
be fnrnlslled In connection therewith, and the time within willch 
ouch reports shall be IIled. Nothing In this act contained shall 
be construed to prevent the board from requiring supplemental 
nccldent reports: Prot~ed, Itotoever, That where by tile laws of 
the State of Montana the manner or method of carrying on any 
business, or the rules or regulations In relation thereto, or tbe 
cbaracter or kind of safety devices has been prescribed, no other 
or additional requlremenn shall be made by the board, but It 
shall be the duty of the board to see that the employer lives up 
to and obeys said laws. 

(e) Upon the IIxlng of a time and place for the holding of a No tic e of 
IlN.rlng for the purpose of considering and issuing a general hearlDg'll. 
sntt"'ty order or orders. the board shall cause a notice of such hear-
Ing to be published In one or IDQre dally newspapers of general 
circulation, published and circulated In tile State. No defect or 
inaccuracy In such notke 01' In the publication thereof shall In-
valldnte any general order Issued by the board after a hearing 
hns been had. 

SEc. 51. (a) After J\lly 1, 1915, every place of employment of IBSpecU_ 
a work or occupation deOned by sections 4 (a), 4 (b), 4 (c), 4 (d), 
4 (e), and Ii of this act to be ha .... rdous shall be Inspected at least 
f'Ul'9 during each year by an inspector or examiner appointed by 
the board. Sueh Inspection shall be for the purpose of determln· 
Ing tJ\e condition nnd operation of such places of employment as 
fOlIUrd. tile saf<>ty of employees working therein, and the use of 
""f<>guards, safety appliances, and reasonably safe tools and appll· 
an ..... 

,(b) A report of sueh Inspection shall be Illed In the omce of the a.porta 
board, and .. copy thereof given the employer. 

(e) Each place of emilloyment Inspected as provided In section CerU~ .. _ 
1\1 (a) aud fouud In a satisfactory condition shall receive from 
the boal'll, upon payment of the Inspection fees berelnafter pro-
~Ided for, a certltleate to that etTt'Ct, which certitlcate must be 
promlaently displayed, uUller glass, In oue of the principal places 
of the establishment so tn..-pected. 

427Mo-17---4S 
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Orders. (tl) If ntter sueh in~pection nnfl ["('port tht'l'f'of tf) the bonrd It 
~httll be found that any such plnce of ~1llpl()yn)f'nt Iii nnt con· 
structed, maintained, or operated as pro"'itlt>(l in this act. the 
buard shall order the installation, u~e. mninteu..'lnce, Rmi operation, 
wUhin such reasonable time 8S the board mny diret.1:, of 8uch 
safety devices, snfE'gl.18rds, and other m{'1lDS 81Ul methods of pro
tection as may be neee~~8ry to ren~onably insure the ~afety of 
the work"1D.en employed therein, subject to the pro\"isions of sec· 
tion 51 (e). 

Closing pla.ce (e) If after such in~eetion the board or any inspector or ex· 
of work.. aminer therf"Of shnll find such place of emplo~·ment In such nn 

unsafe condition as to constitute an immedlntE:' mt'Dace to the 
safety of the workmen employed therein, the bonrd, or an)' ill
tqlectOl' or examiner thereof, may order any such place of em
ployment closed, or the work therein to cease. untit ~uch snfcty 
devices, snf«:>guards, and other means and method~ or chang~ or 
removals as may be ordered by the board, or any inspector 01' ex
aminer thereof. shall have bet'n installed. N'PnlrNl. chan~f'(1. or 
remol"E'd, and such place of employment put In sueh condition a~ 
will reasonably 'insure the safety at the workmen employed 
therein. 

Fees. SEC, 52. (a) For each annual inspection· mnde un(j{'r the pro-
visions of this section the employer shall pny, at the'tlme of such 
inspection, a fee .of five cents for each one thousand dollars or 
fraction thereof of his annual pay roll for the pret'Ming year: 
l'rol~ide(I, Thnt no inspection fee under this section shnll be less 
than five donal'S. 

(b) ']'he ;f'ef"s for any subsequent or rein!1;pection mnde dnrjn~ 
nny ;\'E'8r in which an annunl inspection shall ha"e been made 
shull be: 

Where the annual pay roll for the precerHng year shll11 ha\"t~ 
heE'D not more than twenty-five thousnnd ($25,000) dollars, th-e 
($5) dollars. ~ 

Wh(>-re the annual pay roll for the preceding "FE-ar shall hn'f"e 
heen more than twenty-five thou~nnd ($25.000) dollars but not 
mOl'e than one hundred thousand ($100,000) dollars, ten ($10' 
dollars. 

Where the aDnual pay roll for the prPCe<1ing yenr shan hn"e 
heen more thnn one lmodred thousand (Sl00,OOO) doHars but not 
more than five hundred thousand ($500,000) dollars, twenty ($20, 
dollars. 

'Vhere the annl1nl pay roll for the preceding year shall havp 
Ik...-en more than the hundred thousnnd ($500.000) tlollarR but not 
Illore than one million ($1.000,000) dollars. fort)· ($40) dollars. 

\Vhere the annunl pny roll for the preceUln~ year ~hft.ll h8\'e 
heen more thun oue million ($1.000,000) dol1al'8, fifty ($50) 
dollars. 

Funds go to (c) All fees reeei"\"oo by the board for f~ioD or for !lIuhse--
treo8urer. quent or reiw;pe{'tion, nnd all flnes Im~ed or colJef"t("(l for a vio

lation of the safety provhdons of this nct, ~hnll he pRid monthly 
to the State treu!turer, who 811811 credit such payments to the 
industrial administration fund. 

Orders 0 t SEC. 53. (n) "·henevelo the board sJmll find thnt any (lmploy· 
board. ment or plnce of employment Is not snfe, or that the pr8ctl<~ 0[' 

means or methods of operll'tlon or p~ eomployed or u~'1.1 In 
connection therewith are unAAfe, or do Dot alford ad('l(luate protec
tion to the life nnd ~f(>-ty of employees In such employments Rnll 
places of emploYlllent. the board shall mai{e and entt"r aud serve 
such order relatl\"e thereto 89 mny be n(ll--es...'mr)t to i'e'utler Mllf"h 
employment or plaee of employment safe aUII protect the life 
and Sftfety of the employees in such eruplo>·mt.>nt. ... and plnCt"H of 
employment. and Dlay In said order dll't'ct that suc .. 'h adllltious. 
repairs. 11U1)l'O"\"emf'tits, or ehaDJ:f'S be made; anu such 8Ilt~ty de
,'lees and sateA'ltords be fumlf-lhed. prondt'd, and U!Wit 8A ftre 
reasonably required to render 8u('h emplo)'ment or pln('tl9 of em
ployment safe. in the UlaDDer and \ViUlln the tlOIe SlleCl.6.ed in BUCb. 
order. 
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(b) The board may. upon appllcatlon of any employer or other TI{!" t.r 
person airected thereby, grant such time as may reasonably be comp IIUlce. 
necessary for compliance with any order, and any person affected 
by such order mny petition the board for an extension of time. 
whlc>h the board shall grant If It !lnds such an.extension of time 
neCef:snry. 

(e) 'Vhenever the board shall lenrn or have reason to believe Investiga
thnt nny employment or place of employment is not safe 01' is tiOIla!. 

injurious to the welfare of any employee it may summarily In .. 
vestlgate the sume, with or without notice or hearings, aDd enter 
nnd serve such or(1el" as may be necessary relative thereto. 

(d) Every employer, employee, Bnd other person shall obey nnd Compliance. 
comply with eaeh nud every requirement of every order, decision, 
direction. rule, or regulation made or prescribed by tile boru'd, 
Dnll shull do everything necessa'l'Y or proper in ordeL' to secure 
compHnnce with and observance of every such order, decisiOn, rule. 
or regulation. 

(e) Ngtbing contained In this act shall be construed to deprlv<! P.w ..... t 
any other public corporation, board. or department of any power otbt'l' boltrds, 
or jurisdiction over or relative to any place of employment: Pro- etc. 
1'ided, That whenever the bonrd shall by order fix 0. stondard of 
sofety for employments or places of employment snch order shnl1. 
upon the !llIng by the board of a copy thereof with the secretary 
or clerk of any such public corporation to which or within whose 
jurisdiction It may apply, establish a minimum requirement con-
cerning the motters covered by such order, and sholl be con::.trned 
in connection with any locol order relative to the snme mutter nnc\ 
to amend or modify any l'equiremp.nt in such local ordel' not up 
to the .stnntlard of the order of the board. 

(f) Eyery order of the board, general or special, its rules or 1"l'l.'lIIump
~gulntlons, findIngs or decisions, shall be admissible in ~vlclen('e tious ftli t. 0('

In any prosecution for, 01' suit to prevent, the violation of any of ders. 
the pmvislons of this act, and shall be presumed to be reasonable. 
'l'his presumption Is, howe"er, a rebuttable presumption. 

(g) 'l'he board may Investigate the couse of all Industrial DC- lovestiga
cldellts occurring In any employment or place of employment, or tlons of a1:ct· 
tlire<"tly or indirectly arising from or connected therewith, result- dents. 
lug in personal Injury or death; and the board shall have the 
power to mnke such ordE'1'S or recommendntions with respect to 
l:t\1.eh ncrldents as may be just and reasonnble: Provided, That 
neither the order nor the recommendation of the board, nOl' any 
accld.llt .... po,·t Hied with the board. shall be admitted as evidence 
In any action for damages, or any proceedIng to recover COUl-
pensntlon, basl'd on or arising out of such injury or death. 

(h) If by reason of poor or careless management or otherwise Inc('e«se 0 t 
any plnce of employwE"ut be unuuly dan~rous, In comparison premi'lllll rates. 
with other lUte places of employment, and the employer operating 
the sume shnll not have complied with the safety pronsions of 
this nl't, and such elUployer sholl be under compensation 11101\ 
nUlUb('r three. the board. In addition to any other penalty 1)1'0-
vlded by this art, shnll adnlnce the rate U[lon such place of eDl-
llloYlnE"ut fifty pe-r centulU, and such ad'·ftnced rate shall continue 
aud be In fort'e unttl BUt'l\ plnce of employment shall hoye- ~nse(1 
to be unduly dnn~us in comparison with othE"-1' like pln~ of 
E."lUploynu"'nt, nnd sut'h PlUployer sholl have obtalnt'li 8 certificate 
of the inspt'Ctor or examluer provided for herein. 

~RC. M. Evt"ry employer, ewployee. or other person who eithpr V'JolattGllL 
Intlh~hhmny or acttng 8S nil officer, age-nt. or employee of a cor--
lKll'ution or othe-r pe~on violates nny safety provisions contained 
In this net. or any pnrt of any such provision., or who sholl fail 
or f'E"t\1~ to rompl..v with ouy Sllt'h proviSion or any )'art tbereof, 
or who dhwtly or Indil'\'Ctly knowingly Induces another so to do, is 
gunty of a mlsdpmt-ftftor, 

8'£<' .. (')5, (8) 'VhE"ne'''E'r in this art the Inspection of mines Is '~C«Ollot 
~ferl'\'d. to., sUt'h Ins)le('tion shu It be made by the In~tor of mine&. 
min"," or his d\'(lu~" Dud nuthlng In this nct contained sball be 
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construecl as moclifying or limiting in any way the cluties required 
to be performed by the inspector of mines as runy be otherwise 
provided by law: Pl"ovidea, OOWCVCI-', That the iuspector of mines 
shall collect nnd accouut for the fees herein prescribed tor inspec
tion or subsequent or reinspectJon. 

No rule, regulation, or requirement relating to the operation 
of mines within the State of Montuno mnde by said bOD I'd shall be 
luwful 01' ,"Dlid unl-ess the same sholl be concurred in nnd approved 
by the State mine inspector, and shall bove been within the power 
of the said Stnte mine inspector to make In the first instance. 

Orders. (b) A copy of ony order, direction, or requIrement of the In-
spector of mines shall be filecl with the bonrd and shall thereupon 
become and have aU the force amI effect of on order of the board, 
subject only to review by tbe court ns In this nct provldecl. 

RepNller. SEC. 56. All nets and parts of acts in contUct .herewIth are 
herebY repealecl. 

Ad in effect. SEC. 57. This act shall be in full force and effect from and after 
its passage and approval. 

Approvecl March 8, 1915. 



NEBRASKA. 

ACTS OF 1913. 

CHAPTER 19S.-Employers' liability- Compemalion oj v:or"""" Jot" 
injurie" 

PART I. 

EllPLOYERS' UABlLITY. 

SECTION 1. When personal injury is caused to an employee by acci. D_ 
dent ~ out of and in the coume of his emplo~entr of whicn the . 

::l'al ro":!..~a::r~~'if~~::e ~~!,e'=R.,",m,:.,:!et!~~ 
empfoyer, provided the emJlloyeewashimse~f not willfully negligent at QUgu •• tionll 01 
the time of receiving such injury, and the question of whether the DeB ence. 
employee was willfully negligent shall be one of fact to be submitted to 
the jury, B1ibject to the usUal powers of the court over verdicts lendered 
contrary to the evidence, or to law. . 

SEC. 2. In all c .... brought under Part I of this act it shall not be a ~ ...... -
defenae (a) th~t the employee was negligent, uni .... and except it shall go • 
aOO appear that such negligence was willful, or that the<lmployee was 
in a state of intoxication; (b) that the injury was caused by the negli. • 
~nc.of a fellow employee; (c) that the employee had assumed the risks 
inherent in, or incidental to, or arising from the failule of tho employer 
to provide and maintain sate premises and suitable "1?pliancee, whlch 
grounds of defense are hereby abolished, excel?t as proVlded in section 4. 

SEO. S. If an employer subject to the provtsiOlll! of this act as shown. ~~ 
in section 6 elects not to come under Part II hereof, he loses the right Or-_ 
to interpooe the three dofonsee above stated in any action brought 
agninst hint for personal injury or death of an employee. 

SIW. 4. If an emploYer becomes subject to Part II of this act, and ~:rm:::. al-
the employee doee not, then the defell8ee existing under the laws for ... 
Nebraska, other than the provisions of this act, at the time of the per-
sona! injuryordeath of the employee shall be available to the employer 
in anyaction brought b)'the employee or his dependents for porsoilal 
injury, or death. 

SEO. 5. The provisions of sections I, 2, S and 4 shall apply to any ..,~,:,t,l~ by 
claim for the death of any employee arising under chapter 21 of the 
Compiled Statutes of N ebmsk&, 1911, and the acta or parta of acts 
amendatory thereof, conceming death by wrongful act. 

S.0.6. (1) The provisions of this act shall apply to the State of To".:-"""' act 
Nebraska and every governmental agency created by it, and every "1'. 
=lo)'Or in this State employiug five or moreemployeee, in the reguiaI: 

• (2i'';h':fu~~~f=d,;f=!~n~fb~~~:~~=cu atiolll! and ____ 
not within the provisions of this act: employers of houeehofd domestic 
oervants, employers of farm laborers and all employora employing less 
than five employees, in the regular trade, businem, profesm.on or VOCIr 
tion of such employer. Railroad campeni .. engagW in interstate or 
foreign commerce are declared subject to the powers of C<mgrsss and 
Dot within the provisions of this act. 

(3) Any employer not included in the preceding paragraphs Of this E 1 •• U.n by 
_tion and the employ_of such employer may, by their jointelection

t 
onm .......... 

filed with the insurance commiaoioner accept the provisions of Part I 
of this act, and such acceptancee sh;'11 subject them to the said p .... 
visions of Part II hereof to all intents and p~ as if they had been 
ori~ina!lyinduded in the termsof subdivision 2 of this section: Pro-
WiC!d, lIou~ .... , That either sucb employer or workmen (prior to acci. 
dent) shall have the right to waive such election to come under Part II' 
heroof, the procedure being the same as indicated in subdivisions (a) . 
and (hI of section 12. 

SEC. 7. In all actions at law brought pursuant to Part I of this act, ~ ~. n or 
~.b..0!J'::f ~:''::t willful negligence of the injured employee 

677 
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" .... 
. LegalCees noh SEC. 8. No claim or agreement for legal services or disburscments in' 

lien. . support of any demand made or suit brought under the provisions of this 
act shall be an enforceable lien ~inst the amounts to be paid as 
damages or compensation or be valid or binding in any other respect 
unless the same be approved in writing by the judge presiding at th~ 
trial, or in case of settlement without trial, by the judge of the district 
court of the district in which such issue arose. After Buch approval, if 
notice in Wliting be given the defendant of such claim or agreement fur 
legal services and disbursements, the same shall be a lien against any 
amount thereafter to be paid as damages or compensation: Provided, 
however, That where the employee's compensation is pavable by the 
employer in periodical installments, the court shall fix, at the time of 
a.pproval, the proportion of ea<:h installment to be paid on account of 
legal services and disbursements. 

PART II. 

ELECTIVE COMPENSATION. 

com:.nsat IOD SECTION 9. If both employer and employee become subject to Part I I 
payab el when. of this act, both shall be bound bv the sched ule of compensation hel'eiu, 

provided, which compensation shall be pa.id in every CMe of injurr. or 
dea.th caused by accident arising out of and in the course of emp uy
ment, except accidents caused by, or resulting in any degree fmm will
ful negligence, as hereinafter defined, of the employee. 

Same subjoct. SE~. 10. When employer and employee shall by agreement., express 
or implied, or otherwise ae hereina.fter provided, accept the proviBiollS 
of Part II of this act, compensation shall be made for ,Personal injuries 
to or for the death of such employee by accident ariBmg out of and in 

. the COllI'8e of his employment Wlthout ~rd to the negligence of the 
employer} a.ccordin~ to the schedule hereinafter provided, in all CIlSeS 
except when the injUry or death is caused by willful negligen~e on the 
part of the employee; and the burden of proof.,f such fact shall be 
upon the employer. 

Method to bo SEC. 11. Such agreement or the election hereinafter provided fur 
exclusive. shall be a. 8uITender by the parties thereto of their rights to any other 

meiliod} form or amount of compenaation or detennination thereof thall 
as proVIded in Part II of this act, and an acceptance of all the pro
viSIOns of Part II of this act, and shall bind the employee himsE'lf, and 

~fd~~rnd:~~~ !(tk~: ~ea.!.~llh!!\t:~:~i~;r,18~S7h:i~r~p~ 
scntatives of a deceased employer, and those conducting the busin(>88 
of the employer during blUlkruptcy or insolvency. 

Pr6s\1mpttoD SEC. 12. In the occupations described in section 6 hereof, and all 
.. to CODtracto. contracts of employment made after the taking effect of tlris act shall 

bo presumed to have been made with reference, and subject to tho 
provisions of Part II hereof, unless otherwise expressly stated in the 
contract, or unless written or printed notice has been given by eitht"r 
party to the other t 88 hereinafter provided, that he does not accept the 
proVisions of Part II. Every such employer and every emplo~ree iii 
presumed to accept and come under Part II hereof, UnleeejrlOr to 
accident he shall signify his election not to 3('cept or be houll by the 
provisions of Part II. This election not to accept Part II shall be by : 
notice as follows: ' 

1I.)""tI .. - (a) The employer shall PORt and thereafter keep continuously posW 
By employer; in a conspicuous place about the place or places where his workmen are 

employed a written or printed notice of IU8 election not to be bound by 
Part II he"",f, and shall file .. duplicate tllereof with the in ....... n". 
commissioner. 

By employee. (b) The employee shall gi ve written or printed notice to the .mplo~·e, 
of hiSelemon not to be bound by Part II and shall file a duplicate WIth 
proof of service attached thereto with the insurauce commissioner. 

WaivJng raJeo- SEo.13. An employer who has given notiC'8 of his election not to 
tlon. accept or be bound by til. provisions of Part II h."",I, may waive aueb 

election at any time, by posti.ng about tl,le pla(~e ~r plac~ where hie 
workmen are employed a Wfltten or pnntCd. notice aettmg forth a 
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withdrawal of hlo previous election not to be .bound by tile provisioDll 
of Part II. A duplicate of such notice witil proof of Buch pootiug 
attached tilereto sliall be filed witil tile insurance coDllIliadoner. An 
employee who has given written or printed notice to hls employer tll&t 
he elects not to be subject to the provisions of Part II hereof, may 
waive such election at any time prior to the happening of an accident 
resulting in pel'BOnal injuries to said employee, by a notice in writing 
directed to the emJ>loyer and served upon the employer or his agent. 
A duplicate of such notice with proof of service attached thereto 8hall 
be filed with the insurance commissioner. The wo.i.vers reIerred to in 
the rrecedinJ &~phs of this section shall not become effective 
r~:nco~o!r.day arter :filing the req~ notice with the 

SEC. 14. Th. following .hall constitute employers subject to tile Wh.... 
provisions of this act: . players. 

(\) Th. State and every governmental agenc;!' created by it; 
(2) Every person, firm or corporation, inclucli.ns' any public service 

corporation., who is e~ in any trade, occupa.tion, business, or pro- . 
fession as «ascribed in section 6, and who has any person in service 
under any contract of hire, expresa or implied, oral or written, and who 
prior to the time of the accident to the employee for which compensation 
under tJlis a('t may: be claimed, shall not, in the manner provided in 
section 12, have elected not to become subject to the provisions of 
Part II of tili. act. 

SEC. 15. The terms "employee" and "workman" are used inter- EmpllJf'f!IeII. 
changeably and ha\"e the same meaning throughout this act; the aid 
terlDS include tile plural and all agcs and botil sexes, and ehall be 
constrll(>d to mean: 

(1) Every persen in the servi<"e of the State or 01 any governmental 
ageo('y created by it, under any appointment or contract of hire, 
exproi!8 or implied, or8J. or written, but shall not include any official of 
the State, or of any governmental agency created by it, who shall have 
beeu elected or apl?ointed for a ~ular term of office, or to complete 
tile unexpired porlton of any regular term. 

(2) Every person in the service of any employer who is eJl!l8!!.ed ia 
any trade, occupation", 1:>usine8S or profesrl.on as oescribed in section 6, 
und<:,r any contract of Dire, express or implied, oral or writt.enJ includ
ing aliens and a1so including minora who are legally permitte<l to work 
und~r tbe laws of the State, who for tho purposes 01 making election 
of ramedi .. under this code ehall hove the same power of contracting 
and elocting,," adult employees. 

(3) It sholl not be cououued to inellldo any person whose employ
ment is caRual, or not for the purp068 of gain or profit by the employer, 
or w!iit'h is not in tJ~e \\Rual COl1ree of the trade,Duainet::8, profesSion, or 
ocC'npation of his employer. The term "casual" shall be construed 
to m(o,an u()(,,(,asional; coming at certain times without regularity, in 
distinl'tion from stated or regular." 

(4) It .h"ll not bo cOIlOtrued to include BllV person to whom artiel .. 
and mllterials are given to be made up, cleaJled. washed, finished, re
pain'd or a<iaptl'd for sale ill the worK(>J"S own home or on other prem
l~ not under dle rontrol or management of the emulof91', unle58 the 
employee is required to"'perform the work at a place Cl.8SlgIl&ted by thil 
om},lo)",r. 

SE.c. 16. Any person, firm OJ' co~tion crea~ or carrying into .hoi,:.inc 
opemtion any ~emer ~ce or deyice to enable him, them or it to =~:~ 
execute work wlUIout bemg ~ble to the workmen for tlie pn; 
"WOIlS of this act, shall be induded in the term. "emplo~u and with 
the immediate employer ehall be iointiy and ,",venllly liable to pa, 
the ('Om~l\Mtion bt'lrem provid. ad fur and be subject to all the plOV1~ 
~ionR of this act. This 89C'uon, however. shsll not be 80 construed &8 to 
{'Over or mean an owner who lets a contrat"t toa contractor in good faith. 
or a ron tractor who, in good faith, l.ts to a subcontractor a portion of 
ru. ","tract, if tile owner or principal. contractor, .. the case may be, 
.-.quires tile contractor or subcentractor, _tively. to JlI"OCure a 
pelky or :polides 01 D1SUtaDC8 from an insunmce ~y liCensed to 
nlake Sl\('h immrance ill tilts State. which poli.c~cies of insur
t.~r~ll\!::k=~ee paym<'nt of C'OlDpensahon a ng to this ad to 

... .. 
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~~:or eom- SEC. 17. Where compensation is cla.im<!d from, or proceedings ta.'I:!en 
. against a 1?erson, firm or corporation under the fort'going section. the 

compensation shall be calculated with reference to the wage the work
man was receiving from the person by whom he was immediately em· 
ployed at the time of the injury. 

er:;~~o:,.flUon 01 SEC. 18. Where a third person is liable to the employee or to the de 
. "endents, for the injury or death, the employer sWill be subrogated to 

the right of the empl •• yee or to the dependents againrt. such third per· 
eon, and the recovery by such employer shall not be limited to the 
amount payable as compensation to sllch employee or dependents, but 
tm("h employer may recover any amount which such employee or hiB 
dependents would have been entitled to recover. Any recovery by 
the employer against such third person, in excess of the compenMtion 
paid by the employer after deducting the expenses of making 8uch 
recovery, .hall be paid forthwith to the employee or to the depend. 

• ents, and shall be treated as an advance payment by the employer, on 
. account of any future installments of compeIlflation. 

Wol,,,,. Ur>& . SEC. 19. No coml"'neation shall be allowed for the first fourteen dar." 
alter disability begms, .xcept as provided in section 20, but if disabil
ity extends beyond tne period of fourteen days, compensation shall 
begin on the fifteenth day alter the injury: Provided, however, That if 
BUch disability continues for eight weeks or longer, ~llch compensation 
ehall be computod from the date of the injury . .. ~":", .'0., SEC. 20. During the firet twenty-one days after disability begins tho 
employer ellall be linble for reasonable medical and hospital services 
and medicines as and when needed, not however to exceed two hun
dred dollars in value, unl ... the employee refu ... to allow them to be 
:furnished by the emplover. Provided, Iu>u;..,'tr That where the injured 
employee rehLSes or Dt"gfects to avail him.~1f ofsu("h medical or BUrgical 
treatment, the employer sball J!ot be liable for anv aggravation of f'l1ch 
injury due to eaid neglect or refu",l. • 

fo~mfleD~t1on SEC. 21. The following' schedule of compeneation is hc:>reby cfCtab· 
lished for injuries resultmg in disability. .,.. 

TOlaldJ",bDlty: (1) For the first three hundred weeks of total disability the compen· 
Mtion ehall be fifty per centum of the wages received .t the time of 
injury, but such com~Deation shall not be more than t('U dollars per 
week or less than five doIIare per week: Prollidd, That. if at the time 
of injury tbe employee receives wages of less than five dollars per week, 
then he Bhnll receive the hill amount of such wages pt"r week 88 com
"ensation. After the first thrro hundred weeks of total disability, for 
the remainder of the life of the employe., he sh.1l receive forty per 
centum of tlle wages received nt the time of the irdur,r, but the ccm
pensat.ion shall r..ot be more than eight dollars ~r we<>k nor less thm 
four dollars per week: Providtd, Th8.t, if a.t the time of the injury the 
employee receives wages of lCf.8 than four dollars per week th(>n he 
shall receive the full amount of Buch wages 88 com'l'e-nMtion. Nothing 
in this subdivision shall require the pa~ent 0 compenpation after 
disability shaII cease. Should partial dli!llbility b. followed by total 
disability, the period of three Dundrcd weeks mentioned in tIllS mb
division of this section shall be reduced by the nnmbt'r of weeks during 
which compensation was }>!Lid for Buch partiaI.disahiJitv. 

PartluJ .U .. bIIo (2) For dieabili\¥ partial in character (except the jmrticular ("lIB(!8 

It)'. mentioned in subdlvIHion 3 of this section), t.he compellH8.tion shall he 
fifty per centum of the difference betv.'"een the wages l'(>ceived at the 
time of injury and the earning power of the employee thereafter; but 
such compensation shall not be more than ten dollal? pt'r week. This 
compensation sh.1I be paid during the period of ouch partial dieability; 
not, D.owe"\"cr, beyond thrffl hundred weeks after the dnte of the acci
dent cauein~ the disability. Should total dieability be followed by 
partial disabllity, the period of three hundred weeks mpntioned in thIS 
subdivision shall be reduced by the number of weekd during which 
compt:!nsa.tion was pa.id for such total disability. 

Scbedule. (3) For all disability resulting from permanent injury of the following 
clasSes, the compensation shall be exclusively as follows: 

For tbe ]OBS of a hand, fifty per centum of the wagee during one 
hundred and seventy·five weeks; 
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For the 10ss of an arm, fifty per centum of wages dUring two hundred 
and fifteen weeks; 

For the 1089 of a foot, fifty per centum of wages during one hundred 

an~o~~e"i:'~f a leg, fifty per centum of wage. during two hundred 
and fifteen weeks; 

For the 1089 of an eye, fifty per centum of wages during one hundred 
and twenty-five weeks; 

For the loss of any two or more of such members, not constituting 
total disability, fifty per centum of wogee during the aggregate of the 
periods specified for each. 

The 10 ... of both hands or both arms, or both feet, or both legs, or 
both eyes shall constitute total disability, to be compensated according 
to the provwons of subdivioion 1 of this eection. 

Amputation between the elbow and the wrist shall be considered 88 

:;:,~ "J;::~:~~~~.,'j:e:.r~~: ~J~.!f!~~f~~~~~~t,~~ 
Amputation at or above the elbow shall be considered 88 the 10 ... of an 
.rm, and amputation at or above the knee shall he considered 88 the 
10 .. of .. leg. Permanent 10ss of the uee of .. band, arm foot, leg or eye 
shall be considered DB the equivalent of the 10118 ofsuch !,;;;;d, arm, foot, 
leg or eye. Compensation under this subdivioion shall not be more 
than ten dollars ;per week nor I"", than five dollars per week: ProWhd, 
That, if .. t the time of injUl'J' the employee receives wages of Ie .. than 
five dollars per week, then he shall receive the full amount of such 

To.Pi:. ,(!)klf8B d".:'a~=~n·from the injuries and the dec ..... d ileatb _to. 
employee leaves one or more dependente wholly dependent upon his 
""rDings for support at the time of the accident cauaing the injury, the 
compenll8tion, subject to the provisions of eection 23, shall be fifty per 
centum of the wages received at the time of injury, but the compensa-
tion .. '>all not be more than ten dolla .. per week nor Ie ... than five 
doUarsperweek: ProWkd, That, if at the timeofiniurytheemplo~ee 
receives Wttge8 of leas tha.n five dollars per week, then the compensation 
shn U be the full amount of such wogee per week. This compensation 
shall be paid during dependoncy, not exceeding three hundred and 
1i!t.y weekslrom the date of the accident causing the injury. 

(2) If the dec ..... d employee leaves no dependentewholly dependent 
upon his earnings for Bupport at the time of the accident causing the 
1njury, but leaves one or more dependents only partly dependent upon 
his earnings for support at eaid time, the compensation shall be the 
lIIIme proportion of the benefite provided in aubdivwon 1 of this eec
tion for persons wholly dependent 8B the avemge amount of the wage 
l"<'ltUlarly contributed by the deceased to Bueh partial dependents at, 
IUld lor a reasonable time immediately prior to the injury Dears to the 
totn! wage of the deceased, during the same time. 

(3) Upon the death of an employee, resulting through persolllll 
injuries 1,\8 he-roin defined, whether or not there be dependents entitled 
to compensation, the reoaonable ex~of the last sickness and burial, 
not exceeding one hundred dollarB, without deduction of any' amount 
theretolore pnid for compensation or for medical expenses, shall be paid 
to his dependents, or if there be no dependent, then to the persolllll 
repressnlatives of the deceased. 

(4) Compensation under this act to alien dependente, wido,"" Nonr .. ld .... 
.. h,lilrcn and parents not reoidentB of the United States, shall be the alIono. 
oame in amount as is provided in each CIlB8 for reoidente, except that 
at auy time within one ¥_ after the death of the injured employee, 
the emplorer D,ay, at h'B option, commute all future inetallm:entB 01 
compen ... Uon to be paid to BUch alien dependente by paying to them 
twn-thirdB of the total amount of Buch future installmente of coml!en-
_tion. Alien widowers, brothers and sisterenotreoidente of the Uwted 
States .mall not be entiued to any compensation. 

(5) The coneul general, coneul, vice coneul ~eral, or viCe coneul, 
of t!'~ nation of which the employee, whooe injury resultB in death, is 
a. tltiaeD, or the I't"PretleDtative of such consul general, consult VIce 
",noul general or vice consul, reoiding within the Sto.te of Nebiaska, 
shall be ~ed ... the BOle legal representative of any alien depend
.. III oi the emplo~ reoiding outside of the United Staloe, and repre-
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senting the nationality of the employee. Such consular officer or hi.'l 
representative, residing in the State of Nebraska, shall ha.ve in behali 
of such nonresident dependents, the exclusive right to adjust and. 
eettle all claims for compensation provided bv this aet and to receive 
for distribution to such nonresidents alien dependents all compensa
tion arising hereunder. 

Death ot eJD.oo SEC. 23. The death of an injured employee prior to the expimtion 
ployee reooJving of the period within which he would receive such dlBability payment 
compensation, ~1l be deemed to end such disability, and all liability for the re: 

mainder of such payment which he would have received in case he 
had lived shall be terminated but the emplorer shall thereupon b. 
liable for the following death benefit in lieu 0 any further disability 
indemnity: If the inIury so received by such employee was the cause 
of his death, and such deceased emyl0a-ee leaves d<'pfO'nd("nts as here-

!h:e~':~b~~e~t tili~lPbeo~ p=~ial s%ffici:~Jd:?~e~n~~~o:os~griZ~ 
demnity which shall at the time of death have been paid or become 
payable under the provisions of this act to such dec ..... d employee, to 
Inake the total compensation for the injury and death equal to the tull 
amount which BUeli dependents would have been entitled to recpive 
under the :provisions of section 22 hereof in case the accident had. 
resulted in llnmediate death, and such benefit shall be payable in the 
same manner and subject to the same terms and conditions in all 
~ects, as payments made under the provisions of said section 22. 
No deduction 8hall be made for the amount which may have been 
paid for medical and hospital services and medicines or for the expenses of the last sickness or burial. If the emp-loyce die from some 
:'!.::~~~:~hi~hd::~~t there shall be no liability for compensation 

Dependenta. ' SEC. 24. The following persons shall be conclusively presumed to 
be wholly d<'pendent for support upon a deceased employee: 

(0.) A wife upon a husband with whom she is living at the time of 
hisde..'\th; 

(b) A husband upon a wilo with whom he i.l ... ing at the time of 
her death; 

(c) A child or children under the age of sixteen years (or over said 
age, if physically or mentally incapacitated from earning) upon the 
parent with whom he is or they are living at the time of death of such 
parent, there being no surviving parent. In case there is more than 
one child thus dependent, the death benefit shall be divided equally 
among them; 

(d) Compensation shall be payable under sections 22 and 23 to or 
on account of any child1 brother or sister, only if and while such child

l brother or sister, is under the age of sixteen. No compensation shal 
be payable under said sections to a widow, unlees she was living with 
her deceased husband at the time of his death: P,tn'idNi, That a wife or a hllHband living in a state of abandonment for more than two years 

~~: ~hi8e ':t~T~Ju:l';: ~c~ihl1;l;~~a' ~~ll3r~~ ~)e 1!1ih!"~,:~ 
stepchildren and adol'ted children if members 01 the decedent'. house
hold at the time of hiS death, and shall include posthumous childmn. 
If the compensation payable under said sections to any persoD shall 
for any cause c(>a8e

J 
the compensation to the remaining persons entitled 

thercund(>r shall tncreafu-r be the same 88 would have been parable 
to them had they been the only pel'8OD.s entitled to compensatioll at 
the time of the death of the deceaSed. If a widow or widower of a dr· 
ceased employee shall remarry, then the compensation benefits shall 
become payable to the child or children of such widow or widower. 
if there be any such child or children; but if thf.>re be no sueh child or 
children of suCh dependent widow or widower, shall not be affected by 
such remarriage; 

(c) In all other cases, questions of dependency, in whole or in pnn, 
shall be determined in &('rordance with the fact, as the fact may be at 
the time of the injllrv; and in sut"'h other cases, if there is mnre than olle 
person whollv dopendent. the death benefit shall be divided equally 
among thorn, 'and personB pa.rtlv d<'pt'ndent, if any. shallro<-eive DO part 
thereof; if there ie no one wholly dependent and more than one person 
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partly dependent, Ihe dealh benefit shall be divided among Ihem 
according to the relative extent of their dependency; 

(I) No person shall be coneiderod a dependent, unless he or she-be a 
m('rnber of the family of the deceased employee, or bears to him the 
fc:>iation of widow, or widower, or lineal descendent, or ancestor, or 
brother I or sister; 

(~) Questions as to who oonstitute dependente and Ihe extent of 
their dependency shall be determined as oflhe date of the accident to 
the employee, and the death benefit shall be diroctly recoverable by 
aud pavable to the dependent or dependents entitled thereto, or their 
legnl guardians or trustees_ No dependent of an injured employee shall 
La deemed, during the life of such employee, a. party in iuterest to any 
proceeding by him for the enforcement of collection of -any claim for 
compensation, nor as respects the compromise thereof by such em-
l)ioyee. < 

S"EC. 25. Except as hereinafter provided, all a.mounts of compensa-- d!'t~l!IIltl:J pe-
t ion payable under the provisions of this act shall be payable periodically . 
in accordance with the method of payment of the wages of the employee 
at the time of his injury or death. 

SED. 26. 'Wherever in this act the term "wages" is used, it shall be Wagell. 
construed to mean the money rate at which the servir8 rendered is 
recompensed under the contract of hiring in force at the time of the 
accident, and shall not include gratuities received from the employer 
ur others nor shall it include board, lodging cr similar advan'tages, 
J'N'eivcd from the employ~r, unless the money value of such advantages 
shnll have been fixed by the parties at the time of hiring. In occup .... 
tioDS involving seasonal em:r.loyment or employments dependent upon 
the weather, the employee s weekly wages shall be taken to be one-
fi(Ueth of the toW wages which he h ... earned from all occup.tions dur-
ing the year immediau·ly preceding the Qcci(lent, unless It be shown 
that dunng such year, by reason of exceptional causes, such mE'lthod of 
romputation does not ascertain fairly the earnings of the employee, 
in wWch case the period for calculation shall be extended 80 far as to 
glve a bl\8is for the fair 8.SC'ertrunment d his average weekly earnings. 
In continuous employments, if immedia.tely prior to the accident tbe 
rate of wages Was fixed by the d.y or hour, or by the output of the 
employee, hi. weekly wages shall be takou to be five ana one-half 
times hia average earnings at such rate for 0. 'Working day of ordinary 
length, excluding earnings from overtime and usin~ as the basis of 
co.1('ulation his earnings during 80 much of the preceding six months as 
ho worked for the aame employer. 

Sso. 27. If the employee is injured by tellBOn of his intentionnl willful WIl1llll noc\l. 
l\{'g'l~uro, or by roason of being in a state of intoxil'8.tion, neither he paoe. 
nor his beneficiarics shall receive any compenaation under the pro-
visions of this act. 

Sse. 28. If au employee receives an inju.ry, which! of'itself, would Ju~hMI!q,ueD.t m· 
only ('ause partial disabilit.y, hut which, ('ombinee combined] with 
B. previous disability, does in fact cause total dimbilitv, the employer 
~a11 o~y be liable as for the partial dieebility, eo far as the subsequent 
lDlury 18 concerned. . 

S.c. 29. In ca.se any employee for wi'''' ... injury or d ... th rompensa.- ..:.""" -,. 
lion is payable und~T this oct shall, at the time (If the injury, be em-
ployed and paid jointly by; t\'ro or more employers Bubjec't to this act, 
flUt'h employers sha.ll contnbute to the ~vment of such compenRiotion 
in proportion to thoiraeveml wage liahihties to suC'heDlployee. If one 
o~ ~ore, but not all o.f 8urh employ~ ~\~mld be Btlbie<'t to the pro--
"t!S10ns of Pnrt II of th18 act, then the babdlty C'fsu('h of them as&reeo 
subject shall be to_ psy that proportion of the entire rompeneetion 
whi('h UU~iT pro~rtionllte wage liability bears to the entire wage.s of the 
Mnployee: IToVickd, hoWftw, ~ha.t nothing in this section shall pre--
vellt nny arrangement b9twoo!l employers for a different distribution 
bet\vool\ th~S\'lv~ of tl!-e ultimate burd~D:. of compeusa.tion. • 

Ssc. SO. NOQ\Vl~o.rlJUJUr8.nceottheUlJ\lK'demployee.oranyCOD._~"'" Ia.-
~ibution made by him to any benefit fund or protH-tive a880('lation • etc.. 
Ind~pt'l\dellt of thb:lad shan be taken into conMdl"l'ation in determining 
Ihe compeneetion to be psid hereunder. nor ehall benefita derived from 



684 BULLETI:\" OF THE BUREAU OF LABOR STATISTICS. 

ant other BOurce than tho .. paid or caueed to be paid by the employ .. 
~Is :i:n provided, be considered in :fixing the· compensation und .. 

SEC. 81. No agreement by an employee to waive his righta to com. 
pensation under thia act sbJin be valid. 

Incomp 9" teD t SEC. 32. If an injured employee is mentally incompemntor is a minor 
pet'!IOD:!1. at the time when any ~ht or privil~ accrues to him undet this act, 

hia guardian or next frIend may, in hia behali, claim and exercise 

Notfce. 
BUcll right or privilege. 

BEC. S3. No l'roceedinge for compensation for an injury under th;, 
act shall be mamtained, unlees 8 notice of the injury BhalJ. have been 
given to the employeraa BOon ae practicable after the happenin~ tbereof

j and unle .. the claIm for compeneation witb respect to BUeh inlury ohaI 
have been made within six months after the occurrence of the _me, or, 
in ca .. of the deatb of the employee, or in the event of his physical or 
mental incapacity within six monthS after death or the removal of such 
physical or menW incapacity. 

The .. id notice .hall be in writing, and shall statAl in ordinary Ian. 
guage the time, place and cau,", of tbe mjury; and ohall be signed by the 
pelllOn injured, or byapelllOninhia behali, or. in tbe event of his death, 
by: hia legal reprerentative or by a p<llllOn in nis behali. 

The notice shall be served upon the employer or an agent .tbereof. 
Such service may be made by delivering eaid notice to the pelllOn on 
whom. it is to be served, or leaving it at his residence or plaCe of busi. 
n .... or by sending it by registered mail addressed to tbe pelIlOn or cor· 
poration on whom it ia to be served at his 1aot known reeidence or place 
of business. 

A notice given under tbe promona of this section shan not be held 
invalid or insufficient by reason of any inaccuracy in stating the time, 
place or C8uea of the inJury, unless it 18 shown that it was the intention 
to mislead, and the employer, or the insurance company ~g such 
risk, as the c.se may be, WBO in fact misled thereby. Want of ouch 
'Written notice shall not De a bar to proceedings under this act, if it be 
shown that the employer had notice or knowledgii of tbe injury. 

Modtcal exam'- SEC. 34. After an employee has given notice of an inJury as pro-
Jlatlon& vided in section 83, and frOm time to time thereaffAlr durrng the con· 

tinuance of his diaobility, he ohall, if I!O requeofAld by the employer or 
the insurance company carrying BUch risk, submit himself to an exami .. 
nation by a physiCIan orsurgeo~lly authorized to practice medicine 

AutopPy. 

l'h:l:;::::a~c';;s ::~~ta::. tn. g .:~a:r.: th~ b~~~~~:"!h"! 
employoe shall have die riTt to have a physician provideil and paid 
for by himself present at tbe examination. The refu .. l of the em· 
ployee to submIt to ouch examination shall deprive him of tbe right to 
compensation under this act during the continuance of suC'h reiual and 
the period of such refuoal shall be deducted from the period during 
which compensation would otherwise be payable. 

BEC. 35. In all deatb claims, whe!"e the cau" of deatb ia ohecure or 
disputed, any intel'Cflted party may require an autopsy, the cost of such 
autopsy to be borne by tIie party demanding the same. 

Settl ... ",,,- BEC. 86. The interested partie..hall have tbe right to settle all mat-
~~O~8 ~f~n:~n between themselves in accordance with the pn>o 

SEC. 37. In case of a diaputAl over, or failure to agree upon a claim for 
compensation between employer and employee. or tbe dependent. of 
the employee, tbe claim may be submitted to arbitration in BUch man· 
ner or methoC1 88 may be mutually agreed upon, or either ~ty may 
submit the claim, both as to tbe question of fact, the nature and elfect of 
the injuries, and the amount of compeJUBtion tnereio~J according to the 
schedule herein provided, to the du.trict court of tne county which 
would have jurisdiction of a civil action between the panies, which 
court allaH have authority to hear and deten:nine the caU88 88 a suit in 
~uity and enter final judgment therein determining all questiona of 
law and fal:-t in accordance with the provisions of this act. which judg
mrnt shall be final and conclusive unl8lllreveraed or modified OD appe&l 
or otherwise modified pursuant to tbe provisions of this Bct. 
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. S.D. 38. In case of persons.! injury, aU claim lor coml"'1IS&tion shall Action In -
be forever'ilamod-unl .... , within <me year alter the acc:dent, the par- rear. 
ties shall have ." ...... d upon the compensation payable Wlder lhis act, 
'or unl .... within one year alte,.the accident, one of the parties shall 
have filed .. petition as provided in s<lOtion 89 hereof. In case of death, 
all claims for compensat.ion shaU be forever barred unless, within one 
year alter the death, the po.rties shaU have agreed upon the compens .... 
tion under this act, or unfess within one year alter the death, one of the 
parti .. shall ha ..... filod .. petit.i~ ... provided in sect.ion S9 hereof • 
. Where, .however, p8.yJ!lents.. of com~tiou have been made in any 
case, BBid limitation shall not take effect until the expiration of one 
year from the time of the making of the last payment. ' 

SED. S9. Procedure in c .... es of dispute sllBll be as follows: Either Prccedu:e. 
party may file in the district court .. verified petition setting forth the 
l1am .. and residences of the parnes and the facts relating to the em- . 
. ployment at the time of the injury, the injury in its extent and ch .... 
acter, the amount of wages beinl!. received at the time of ini'!'}', the 
knowledge of or .. otice to the employer of the occurrence of elUd mjury 
IUld such other facts as may be necessary for the information of the 
court, and also stating the matter or mattem in dispute IUld the con-
tention of the petitioner with reference thereto. . 

Upon the filmg of such petition .. summODB shall issue IUld be served 
upon the adverse party, as in civil caUBe8, together with a copy of the 
pet.ition. Return of service shall be mane within four dayalrom the 
lSoUance of the summons. Within Beven daya alter the return day of 
BUch eummODB the party upo.o. whom the eama is served shall file IUl 
'IUlBWer to aaid petition; which shall admit or denr the subatantial 
averments of the petition, IUld .hallstate the contention of the defend
ant with reference to the matters in dispute, ... disclosed by the peti
tion. The IUls,.er ohall be verified in like manner as required for " 
petition. At the expiration of the time fixed for filing lUlBWer the 
court sball proceed to hear IUld determine the cauoe without delay IUld 
shall render judgment thereon according to the form of Jaw. Any 
appeal from Buch judgmentohall be prosecuted in accordance with the 

. general laws of the State regulating al'pcoJs and actions at law except 
that ouch "ppealshall be perfected WltJlin thirty days from the entry 
of the judgment IUld the cause ohall be advanced for hearing in the su
preme court 80 B8 to bring sa.id cause on for argument before such court 
within sixty d"18 from the filing of the appeal and said supreme court 
.hall render its Judgment IUld opinion in Buch ~ ... es within thirty daya 
after submission. 

SBO. 40. The amounts of compensation payable periodically under ·LwnplIDDI. 
tho law, either by agreement 01 ta,e parties, or by decision of the court, 
may be commuted to one or more lump BUm payments, except com-
pensation due for death IUld permlIDent disability. Th .... may be 
commuted only with the consent of the district court. . 

SBO. 41. All oettJements by agreement of the parti .. IUld aU "wanIa Wh.t ,ottlo
of compensation ·made by the court, except those amounts payable DWl"11DaI. 
periodically for six months or more, shaU be fina1 IUld not subject to 
readjustment. 

SEC. 42. All amounts paid by an employer or by an insurance com- no ....... 
pany carrying Buch risk, as the case may be, and received by the em-
ployas or 'his dependents, by lump sum payments, shall be !inal, but 
the amount of any agreement or awnrd p"Y"-ble periodically for more 
than six month. may be modified as follows: 

(a) At any time by agreement of the parties; 
(b) If the parties CIUl not agree, then at any time after six months 

from the d.I<> of the agreement or award, an application may be made 
to the court by either ~ on the ground of _ or dacreao& or 
inCtlpacitv duo oolely to the mjury, or that the condition of" dependent 
h .. changed as to age or marriage, or by reason of the death Of a d ... 
pondeJlt. In ouch case the lIIUIle procedure shall be followed as in eec
tion 39 in Ca99 of disputed claim. for compensation. 

SSO. 43. At IUlV time after the BmOlwt of any award has been ogroed l'a._ to 
lIpon bytha-parti.,s. ol'"fomtd and orden!d byth&eourt,.sum equal '" -
th"l'reoent val_all futurein8lalimentsof compenoationm-,y (where 
d ... th or the nature of the injury renden! the amount of future payments 
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certain) by leave of court, be paid by the employer, or by the in8Urance 
company CB.ITying Buch rlBk, as the case may be, to any savinge bank or 
tr~ co~pany of this State, in good stand lng, and such Bum, together 
WIth alllutcrest thereon, shall thereaiter be held in trust for the emw 
ployee or the dependents of the employee, who shall have no further 
recouraea:!a.inst the employer. The p!lyment of Buch Bum by the em
ployer, evidenced by the receipt of the trustee to be filed with the 
lIlSUI"aIlce coDlllliasioner, alla!l operate as a satisfaction of said award as 
to the e:nployer. Payments from aa.id fund shall be made by the tru .. 
teein the same amountao.nd at the same time as are herein requiretl of 
the employer until said fund and interest ehan be exhausted. In the 
appointment of the trustee, preference shall be given, in the d.iBcreticD 
of the court, to the choice of the injured employee or the dependents 
of tbe deceased employee, as the case may be. 

A<lm.in!strators. SEC. 44. In case of death, where no executor or administrator is quaIi~ 
fled, the said court shall, by order, direct payment to be made to such 
persons as would be appointed administrator of the estate of such dece-
dent UPOQ like terms 88 to bond for the proper application of compen-

n sat ion payments as are :required of administrators. 
tl~~ogse~ set-- SEC. 45. Report of all settlements and releases shall be filed by the 

, • employer with the labor commissioner within sixty daya after Buch 
settlements are made. The said ~port shall contain the name and 
nature of the business: of the employer, the location of hiaestablishment 
or place of work, the name, age, sex, and occupation of the injured em .. 
ployee, and aha.ll state the tihle the nature and cause of theinjury, and 
such other information as may be reqt:ired by the laborcommis8inner. 
Any employer who refusee or neglects to make the report required by 
this sectIOn shan be punished by a fi!le of not more than fifty donars for 
each offenee. If the injury shall result in the death of the employee, 
BUch report shall show whether the decea.sed was a citizen of the Unhed 
States, or an alien; in the event that the deceased was an alien, such 
report shall show his nationality, and 80 far as may be known, his 
place of birth, parentage and names and addres. .... of dependents. 
If, as a result of the injury, the death of the employee occurs sub8&
quent to the making of such report, it shan be the duty of the em
ployer to make supplemental report giving the Slme inrormation 88 if 
the injury had caueed the immediate death of the employee. 

Wnen an injury results in the death of an employee who is a citizeu 
or subject of a foreign countryl the labor commissioner shall, after such 
death has been reported to hIm, at once notify the superior consular 
officer of the country of which the employee at the time of his death, 
was a citiwn or subject, and whoee consular district embraces the State 
of Nebraska, or the representative, residing in the Slate of Nebraska, 01. 
such consular officer, whom he shall have formally d~l'l'Jlated 88 nia 
representative by a communication in writing to the labor commi&
moner. Such notification shall contain in addition to the name of the 
employee, such funherinformation as the labor commissioner may pos
.... neepecting the place of birth, parentage, and names and add ....... 
of the dopendeots of the employee. , 

lrumrnDce of SEC. 46. An employer who is liable for compensation as provided ill 
risks. this act may insure the liability to pay such compensation in any J.ia... 

bility insurance company or companies licensed to write such risks in 
the State of Nebraska, OrIn any mutual insurance 89J0Ciation authorized 
under the lawe of the State of Nebraska to 8.'IB1lme such risk •. 

ProvDions or SBO. 47. No policy of insurance a,..,roa.inst liability under this act shall 
poUcJes. be made unless the same shan cover the entire liability of the employer 

thereunder and shall contain au a.,-eement by the insurer that, in case 
the employer shall be or become insolvent, orin case an execution uJKm: 
a judgment for compoll8Q.tion is returned unsatisHed, an employee of 
8\lch employer or the dependents of a deceased employee :who shall be 
entitled. to compensation under this act may enforce their claim or 
claims to compensation against the insurer to the same extent that the 
employer could have enfOI'f'M hiB claim agoainst 8uch insurer had he 
paid compensation. No suit shall be maintainro. f()r the collection C?f 
premiums upon any such ~Ii('y of insuranre, unleaB surh covenan' 18 
contained in said policy. Such covenant shan be unaffected by any 
default of the immred in the payment of premiums and &hall be COIl-
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otrued to be a direct promise to such injured employee and dependents, 
and shall be enforceable by action brought in the name of such injured 
employee orin t'he names of such dependents. Every contract for tho 
insurance of the compenBation herein provided for, or against liability 
therefor, shall be deemed to be made subject to the provisions of this 
nct, and provisions thcreofinconeistent with this act shall bo void. No 
company or 88SOCiation shall enter into any such contract for insurance 
unless Buch insurer shall have been approved by the State ineura.u.ce 
commissioner 88 'provided by law. 

SEC. 48. Nothing herein ShaJl affect any eDstinlJ contract for em· E"",In. w..,· 
ployers' liability lDSUmnce, or affect the orga.niza.tion of any: mutual tul.OOcuntn:ac-Li. 
or other insurance company, or any arrangement now existing between 
employera and employees, providmg for the payment to such employ-
ees, their families, dependents or repreeentauves, sick, accident or 
death benefits in addition to- the compensation provided for by this 
act; but liability for compensation under this act shall Dot be reduced 
or affected by any ineura.u.ce of the injured employee, or any contribu-
tion or other benefit 'Whatsoever, due to or received by tho_pel'8On 
entitled to such compensation, and the person so entiUed shaJl, irre-
apecti,'o of any: ineura.u.ce or other contract, have the ~ht to recover 
the eame directly from the employer, and in addition therete, the right 
to enforce in IriS own name in the manner provided in seetlon 47 the 
liability of any insurer who may, in whole or in part, have insured the 
lisbility for ouch compensation: Provided, ftOWt:1Jer, That payment in 
whole or in part of such compeneation by either the empfoyer, or the 
insurer, as tJie case may be, shall, to the extent thereof, be a bar to .... 
covery against the other, 01 the amount so paid. 

PUT III. 

IDSCELLAl(EOU8 PROVISIONS. 

SIIOTIOH 49. If any employee, or his dependents in case of death, of ~I" -, 
any eml?loyer subject to the provisions of Part II of this act fil .. any . 
cLiim With, or accepts any payment from SU(:h employer, or from any 
insurance company carrylllg such risk, on account of J>el'8Onai injury, 
or mak .. ani! agreement, or submits an,. question to lJle court under 
P .. ·t II of tlllS act, such action shall constitute .. rei"""" tosuch employer 
of all claims or demands at law, if any, arisiIlg from ouch injury. 

. Ssc.60. No payments under this act shaJl be IlIlSignable or subject com,,:,",'oo 
-to attachment or ll"l'.'isl:ll,!ent, o~ be held liable in any way for any ~'f." 
debts, except as proVIded m section 8 hereof. 

Sso. 61. The nght to compeneation and all compeneation awarded -....... 
any injured employee or lor death claima to his dependents (without 
limit of amounl), ahall hAve the same preference against the ..... ts of 
tlle employer as unpaid Wllg<lII lor labor, but such compensation shaJl 
not become a lien on the property of third persona by reason of such 
preference. 

S.c. 62. Throughout this act, the following words and J>Iuases as DeIbU ....... 
used therein shall be considered to have U.e loll0'1ilf. meanmg respec
:f,~e1~~~':::~:3~t shaJl clearly indicate a . erent m<l&Ding in 

(n) The term uphvsician" shall include u~n " and in either 
case shall mean one 100000yauthorized to practice Ws profession within 
the State of N ebraska1 and in good .tandin!$ in his profession at tl.e time. 

(b) 'l'he word "BCCldent," as used in th .. act .hall, unless a difterent 
meaning is clearly indicated by tl.e context, be construed to mean .... 
unexpected or unf~ event happening auddenly and violenUy, 
with or wit~o~t hw:no.n fault and producing at the time objectiye symp
toms of an 1l~'!'1' 

The terms 'itlJury» and "penional injuries" shall mean only: violence 

:t,:~;~';.~':~=:'IJl~l~~d~!~c~.~::,~ '='''b~~ 
etnloo to include occupational di.~ in any form, or ant' contagious 
or il!fec-tioUB d~ contnK"ted during the COW88 of employment, or 
deothduetonaturai causes but occurringwbilethe 1nllkm8.n .. at 1rn<k. 
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"Death" when mentioned as a. basis for the right to compensatioru 
means only .death resul~ from such violence and its resultant effects 
occurrin~ within three hundred and fifty weeks after the accident. 

(c) WIthout otherwise affectin~ either the meaning or interpretation 
of the abridged clause, "personal mjuries arising out of and in the COl1J"8e 
of employment," it is hereby dec1ared-

Not to cover workmen except while engaged in, on, or about the 
premises where their duties are being performed, or where their service 
requires their presence as a part of such services at the time of the injury I 
and during the hours of service as such workmen. 

(d) For the purpose. of this act, willful negligence shall consist of (1) 
detibernte 8ct~ or (2) su('h conduct as evidences reckleBS indifference 
to safety or (3) intoxicationst the time of the injury. 

(e) Whenever in this act the singular is UBed, the plural shall be in
cluded; where the masculine gender is used, the feminine shall be in~ 
eluded. 

(f) The "designation "State in.surance commissioner" or "insurance 
commissioner l~ as used herein is intended to mean the State official 
who has charge of the insurance department of the State of Nebraska. 

(g) The ,. court II. as used herein sball mean the district court which 
would have jurisdiction in an ordinary civil case involving & claim 
for the injunes or death in question, and the" judge" shall mean a 
judgo of said court. 

rrlor injuries. SEC. 63. Every right of action for death by wrongful act, or for injnry bl DE'gligence, accruing to an injured employee prior to the taking effect 
o this act is continued and preserved under the existing law. " 

S~t~ofdaims SEC. 54. If the provisions of this act relating to the compensation for 
U1u\\ bJDvaJkl. injuries to or death of workmen shall be repealed or adjudged invalid 

or uncoDBtitutional, the period intervening between the occurrence of 
an injury or death and such repeal, or the final adjudication of inva
lidity, shall not be computed as a parto! the time limited by law fortha 
commencement of any action relating to such injury or death, but the 
amount of any compensation which may have ~en paid for any such 
injury shall be deducted from any judgment for damages recovered on 
account of such injury. 

ranlal \W!G!l- SEC. 55. In case for any rea.son any paragraph or auy provision of 
BUtutiOllalJl.y. this act shall be questioned in any court and shall be held to be uncon

stitut.ionalor invalid, thesnme sluill not be held to effect any other para
graph or provision of this act, except that Parts I and II are hereby de
clared to De inseparable, and if either part be declared void or inopera
tive in an essential part, 50 that the whole of such part must fall, the 
other pilit shall fall with it and not stand alone. Part I of this act shall 
not apply in """"" where Part II becomes operative in accordance 
wit.h the provisions thereof, but shall arply in all other cases when the 
employer is subject to the provisions 0 this act and in such caaea shall 
be In extension or modification of the common law. 

SEC. 66. All acts or parts of acts inconsistent with tbis act are to be 
deemed replaced by this act and to that end are hereby repealed. 

SEC. 57. This act shall be known 88 the ,. 'Vorkmen '8 ('flmpensa.tion 
Law of 1913. '! I 

Approved April 21, 1013. 



NEVADA. 

ACTS OFl.ll1lI. 

C!uPnm 111.-eoa __ ioII of ..,."._ lor fttjvrIe& 

8ECT101'l 1 (as amended by chapter 190, Acts of 1915). (a) Ex- E!eetIon_ 
""I>t a8 by this act otherwise provided, It shall be concluslvely BUIDed, wbeD. 
presumed that ""elY employer, as defined by this act, has elected 
to provide, secure, and pay compensation according to the terms, 
conditions, and provisions of this act for any and all personal in-
juri .. by accident sustained by an employee arising out of and In 

~:li~r:l~e:mp~t1~:~~~bn~~ Tor~::or::a~Y: Effect. 
other compensation for such personal Injury unless by the terms 
of this act otherwise provided. 

(b) Where the State, county, municipal corporation, school S?,fe. et~~, 
district, cities under special charter and commission form of gov- emp °7_ 
ernment, or contractors under the State, county. municipal cor-
porntion, scbool district, or cities under special charter or com-
lulsslon form of government Is the employer, the terms. rond! .. 
tlons, and provisions of this o~t for the payment of compensa-
tion and amount thereof for such Injury sustained oy an employee 
of Buch employer shall be exclusive, compnlsory, and obligatory 
npon both employer and employee. 

(c) If an employer having tile right under the provisiOns of Employ ... 
tbls act to elect to reject the terms, conditions, and provisions ~ectlng BY·
thereof, and In such cases exercises the right In the manner and 
form by this oct provided, such employer shall not escape liability 
for persoual Injury su.Wned by an employee of such employer 
when tile Injury sustained arises out of and In the usual course of 
the employment. because: 

(1) The employee assumed the risks inherent or incidental to Det ....... iii>
or arising out of his or her employment, or the risks arising from lOeated. 
the failure of the employer to provide and molntaln a reasonably 
""to place to work, or the risks arising from the fnIlure of the em-
ployer to furnish reasonably we tools or appllan .... or beeause 
tile employer exercised rensonable care In selectlng reasonabty 
cumpetent employees In the business; 

(2) That the Injury was caused by the negligence of a coem
l'lo:n~!; 

(8) That the employee was negligent, unless and except It shall 
appear tllnt such negligence was wlllfnl and with Intent to cause 
Ihe Injury, or the result of Intoxication on the part of the Injured 
party; 

(4) In action. by an employee against an employer for per- prenmf' 
sonol Injuries susto.lned arising out of and In the eourse of the t ~2.I~" a 8 0 
t"lU)lloYlllt."ut where the employer bas elected to reject the provl. ... D_ .... ce. 
sions of this act. It shall be presumed that the Injury to the em-
ployee wns the IIrst result, and growing out of the negligence of 
the ('omployer. and· that sUl'h n~Ugence was the proximate cause 
of the InJury; and In such case the burden of proof shall rest upon 
tbe employer to rebut the "", .. ,.mptlon of negligence. . 

& ... r1 sum employer shall be conclusively presumed to haw E1e<U0Il .
el.<1:ed to provhle, secure, an,l pay compensation to employees for-
InJurl ... sustained arl<lng out of and In the course of the employ-
nK"nt 8t."C."Urding to the pro\1s1ons of this Bet., unless and untU 
noll .... In wrltlnK of aD election to tbe ... ntrary shall haw been 
IIh..... to the employee by posting tile same In some conspicuous 

-I2761"-li---H ~~ . 
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plnce at the place where the business is enrl'ied on, and also by 
filing notice with [the] Neyu<ln Industrial Commission, with return. 
thereon by affidavit, showing the date Iloth~e was posted, as by 
thls act provided, substantially in the following form: 

E1IPLO'\"ER'S NOTICE TO REJECT. 

To the employees of the undersigned, and the Nevada Industrial 
COlllwlssion: 

Notice to re- You and each of you are hereby notified that the undersigned 
jed. rejects the terms, conditions, DntI prm'isions to provid~ secure, 

nnd pay compensation to employees of the undersigned tor in
juries rereived 8S provided in the act of the Legislature of the 
Rtnte of Nevada· known as the Nevada Industrial insurance aet, 
and elects to pay damages for personal injuries received by such 
f'mployees under the common law and the statutes of this State 
modified by subdivisions 1, 2, 3, and 4 of section 1 of said Nevada 
industriallnsurnnce act and ads aml?ndatory thereto. 

(Signed) ----. 

Stnte of Nevada, county of --, ss. 
The undersigned, being duly· sworn, deposes and says that a 

true, correct, and verbatim copy of the foregoing notice was on 
the -- day of --, 19--, posted at -- (state fully place 
where posted). 

Subscribed and sworn to before me by -- this -- day 
of--, 19--. 

----, Notary Public. 
The employer shall keep such notice posted in some cou.qpicuous 

place which shall apply to the employees subsequently employed 
by the employer with the same force and effet.1: and to the same 
('xtent and in like manner as employees in the employ at the time 
the Dotice was given. . .. 

('ODstrue~ 'Vhere neither the employer nor the employee has given notice 
tto~ ot COD~ of nn election to reject the terms of this act every contract of bire, 
rae s. I?:\:press or implied, shall be construed as an implied agreement 

between them, and a part of the contrnet on the part ot the em
ployer to provide, secure, and pay, and on the part ot the employee 
to accept, compensation in the mannel" 8S by this act provided for 
nil personal injuries sustained arising out of and in the course of 
t he employment. 

Injuri(>s not SEC. 2. No compensation under this act shall be allowed for aD 
compensated. InjUl'Y caused: 

(a) By the employee's willful intention to Injure hilll8eIf or 
to willfully injure onotheor, nor shall compensation be paid to an 
injured employee if injury Is sustained while intoxicated. 

nf'medy ex - SEC. 3. (n) The rights and n>meo(}ieos provided In this act for 
elusive. nn employee on account of nn injury shnJl be exclusive of all 

other rights ODd r.C'medles of such employeE"" hiR [)f"rsonftl or If'gal 
r('presentatives, dependents or next of kin, at common law or 
otherwise on account of such injury; al1 employet>S nffect('(l by this 
nct shall be conclusively pr~umffi. to huve elected to tuke com· 

Elr-ctIOD by pensntion in accordance wIth the terms, conditions, Rnd preJ.o 
employee&. visIons of this act until notice in writing shall have bllen s€'rved 

upon his employer, Rnd also on the Nevaela Industrial Commis
sion, with return thereon by affidavit showing the date upon which 
Dotke was served upon the employer. 

Sutts. (b) In the event thnt such employee elects to reject the terms, 
C'ondltions, ond provhdons of this act. the rights nnd rf>medies 
tlu:,reof shnll not apply where nn employee brln~ an arUon or 
takes proceedings to recover dnma;:res or compensation for Injurit'S 
l"CCt"lved JITowing out of and In the course of bis employment, ex· 
("ept us otherwi~ provIded by this net: and in such ftctlons where 
the employf'e hftR r€'jectt"d· the tt>M11S ot thls act the emploY'E"'I" 
shull have the right to pJend and I't"ly upon any nnll all dE"tt'"ll.I'1E'!S. 
lncludi,ng those at comWOll low, and the ruiN and defenses ot 
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coutrlbutol'Y negllgence, assumption of risk and fellow servant 
:-thaI! upr,I:\" nnd be available to the employer unless othel'wbse pro
vided In this act: Provided, however, That it an employee sustains 
nn In.tury as the result of the employer's failure to furnish 01" 
fnlls to exercise reasonable care to keep or maintain any safety 
<I.olce required by statute or rule, or violate any of the statutory 
llr'Ovl~lons or rules and regulations now or bereafter In force 
relating to safety of employees, the doctrine of assumed risk in A 8 8 U m e- d 
sud, CORe growing out of the negligence of the employer shall not risks. 
8)lply or be available as defensive matter to s"lch offending party. 
'I'he nothoe required to he given by an employee shall be substan-
tlully In the following form: 

BMPLOYEES' NOTICE '[0 BEJECT TERMS OF THIS Af:r. 

To (name of employer) and the Nevaela Industrlnl Commission: 
You nnd each of lrou are herehy notified thnt the undersigned F.DI~loJ' e e- '. 

p1t'cts to" fE'ject the terms, conditions, and provisions of an act rejectlll,lo. 
for the payment of componsatlon as provided by the Industrlnl 
hUn1runce Rct of the State of Nevada and acts amendntory 
ther('to, nnd plects to rely upon the common law as modified by 
""ctlon S of the .old act for the right to recover for personal 
injury whleb I may receIve. If any. growJng out of and arising 
from the eml)loyment while In line of ,duty for my employer 
nhoyp nnmed. 

, Dllted this -- day of --, 19-. 
(Signed) -----. 

Stnte of Nevada, County of --, ss. 
The underslgnE'd, bplng first duly sworn, deposes and says thnt 

the written notice was on the - day of --, 19-, served 00 the 
wlthln-nmned employer of the underslA'lled by dE'llverlng to -
(name of person served) -- a true, correct. and verbatim 
copy thereof. 

Subscribed nnd sworn (or affirmed) to before me by the said 
---- this -- doy of --, 19-. 

---, Notary Public. ' 
SEC. 4 (os amended by chnpter 190, Acts of 1915). (n) When Term olel.e· 

the elnplo;rt'r or employee has given notice. in CODlllltunce with tlOJl. 
this oet, el!'Cting to reject the terlus thereof. such election shall 
continue and be in force untU such employer -or employee shull 
thel...m.fter elect to come under the provisions of this act as pro-
vltlt'd In subsection (b) of tbis section. 

(h) When an employer or· employee rejects the terms, con- Waiver., 
dltlous. or provlslona of tbls act, such party may at any time 
theN'nfter eled tu waive tile same by giving notice In wrltln/< 
In the 88me manner required of the party In electing to .... joet 
the l)roo1810n8 of this act, and wWeb shall become effective wilen 
tH(~l with the NeYUlla Industrinl Commiss.ion. 

Soo. 5. Where the employer and employee elect to reject the ne!> .. I .. b, 
WI'IUS, conditions, nnd provisions of this act, the Uability of the both parU~ 
emll1oyeor shull be the same as though the employee had not re-
je<'tt'« the terms. conditions, and provlslona tbereof. 

Sro:c. 6. An employer having come under this act. who there- Prior prp~ 
atter elects to reject the terms. conditions, and provisions thereof, m I u m p.,
ahnU not be relieve(} from the payment of premiums to Nevada ml'Dta. 
Industrial Commission prtor to the time his notice of rejection 
bt"t."'Ollleti etl'ective; and said" premiums Dlll..V be recovered. in au 
action at law as hereinafter In tbls act provided. 

SEC. 7. \Yhpn 8n elUplo.)"ee CODling under the provisions of this T .. labilfty. t 
act recelvt'lS an injury for which coDlpensation is payable undel'thlrd penu .... 
this Q<."t, and which injury was caused under circulustanres ereat~ 
III" n It'llUl liability In some persou other tban the employer, to 
pay damages In """Jlect tbereof: 

(a) The employee or beneficiary ma.v take p_lnRS a""iust 
that person to """""er dOUIIIg<'S, but the amount of tbe compea-
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""tion to wbi.h. he is entitled under this nct shnll be- reduced by 
the amount of the damages recovered. 

(b) It the employee or beneficiary in such case receives co'm
pensntion under this nct, the Nevada Industrial Commission, by 
whom the compensation was paid, shull be entitled to indemnity 
fl'om the person so liable to pay damages ns aforesaid, and shall 
be....subrogated to the rIghts of the -employee to recover therefor. 

Contractors. (e) No contractor or subcontractor shall be entitlro. to receive 
t'Ompensntion under this act, but shnll be deemed to be nn em· 
ployer. 

Indu.trl.l SEC. 8 (ns amended by chnpter 190, Acts of 1915). (n) The ad· 
commission. ministration of thIs act on and after April 1, 1915, Is hereby 1m· 

posed upon a commission to be known as the U Nevnc.la Industrial 
Commisslon/' and said commission, ,to eonsist of three commis
sioners, Is hereby created. The governor, attorney general, ond 

Board of np· inspector of mines shall comitltute an industrinl commission board 
pointmcDt. for the appointment ot such commissioners. Vacancies shall be 

filled In the snme manner tor unexpired terms. No more than 
two of the commission shnll be members of the same political 
I~arty at the date ot any nppoilJtment. Each commissioner shall 
hold office fOl' the term of four years from nnd after date of his 
appointment, and untn bis successor shall be appointed and shall 
have qualified. One commissioner shall be designated by the gov
ernor to be, and upon being so designated shall be, chairman of 
the commission. A deCision on any Question arising under the 
nct concurred In by two of the commissioners sha_l be the decision 
of the commiSSion. 

nt'moval 0 t (b) The industl'inl commission board may remove any com-
members. missioner for inetliciency, neglect ot duty, or misconduct in office, 

giving him a copy of the chorges against him and an opportunity 
of being publicly henrd in person or by counsel In his own defense 
upon not less than ten days' notice. If such commissioner shull be 
l'p.Inoved, the industrial commission board shell file in the office 
of the secretary of state a complete statement ot nIl charges malle 
against such commissioner, and the findings thereon, together with 
n complete record of the proceedings. 

Salarlce. (c) Each commissioner shall receiye as compensation for 11 is 
services the sum of ten dollors per day for aU days in which be 
is actually engaged in the business of the commission, which In 
no case shall exceed aile hundred and fifty ($150) dollars per 
luonth. The chhlrman shall also serYe as executiye officer of the 
commission, in char~ of the office and affairs of the commission, 
nnd shall be entitled to o<h.lltlonol compensation tor such service, 
whIch !'Shall be fixed by the industrIal commission board and ap
proved by the gO\'ernor. The executive officer of the comlU18~lon 
Rhall not be financially Interested in any business InterferIng or 
Jnconslstent with bis duties. A member of the commission or an 
employee of the commission shall not serye on any committee of 
nny pollticol pnrty. 

St.'8810b". SEC. 9. The commission sholl be in conHnuous session and open 
for the transaction of busIness durIng aU the bn~lnE'ss hours ot 
each nnd every day, excepting Sundays and lpgnl hoUduys. All ~ 
sessions sholl be open to the public, ond shnU stond and be nl1~. 

Proceedings. journed without further notlee tbprrof on its records. All pro
t'C'e(lings of the commission shall be shown on its record of pro
ceedings, whleb shall be a pnhllc record nnll sholl contain a reeortl 
of eacb case consIdered, and the award malle with rPRpect thpreto 
und all voting shall be had by the colling of (,'twh member's DOlDe 
by the secretory, and each vote shall be cons;idered as cn~t. 

om.,.. SEC. 10 (as amended by chnpter 191), Acts of 1915). The com. 
mission sholl keep nnd mltlntnin Its office at the capitol, In the 
tuwn of CorROn City, Nevnda, ami shall be provhlffi. by the board 
of copltol commissIoners with sultoble rooms. Rs:ct>pt In cases of 
f'mergeucy. nIl npces,'o::;nl'Y printing, Includln~ forms, blan~ en
velopes, letterheads, circulars, pamphlets. bulletins, and reports 
rl.'C:J.utred to he prlnt(>(1 by soltl ('ommlsslon sholl be done at the 
State .,rintlng otlice, anc] it Is maue the fluty ot the State prInter 
to hnve such printing done ns expeditiously nB possible. 
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SEC. 11. The commission mny employ a secretary, actuary 1 ae- Emplolee& 
ronntants, Inspectors, examiners, experts, clerks,· stenographers, 
DDd other assistants, nnd fix their compensatlon. Such employ-
ments and compensation shall be first approved by the governor, 
nnd shall be paid out of the State treasury. Tbe members of the 
commission, actuaries. accountants, Inspectors. examiners. ex-
pPrts. clerks, stenographers, and oUler assistants that may be 
ompioyed shall be entitled to receive from the State tt'OOSUl'y their 
actual and necessary fI-"penses' while traveling In the business of 
flle commission. Sucb expenses shall be Itemized amI. sworn to 
by the person wbo Incurred tbe expense and allowed by the com· 
mission. 

SEC. 12. The commission sban adopt reasonable and proper rules Bul ... rorlll8, 
to govern Its procednre, regulate and provide for the kind and eto. 
('}mracter of notices, and t116 services thereof, in cnses Of accidents 
and Injury to employees, tbe nnture and extent of tbe proofs and 
evidence; and the metbod of taking and furnlsblng tbe same, to 
establish the rights to benellts of compensation from the State 
Insurance fund, hereinafter provided for, the forms of application 
of those claiming to be entitled to benefits or comllensntion there-
from, the method of mnklng Investigations, physical examinations, 
and Inopectlons, and prescribe the time within whlcb adjudicatiOns 
nnd awards shall be made. 

SEC. 18. Every employer sball furnish tbe commission, upon I'e- DutT.r ..... 
Quest, all Information required by It to curry out the purposes of ploy ..... 
this act. The commiSSion or any member thereof or any person 
employed by the commission for thnt purpose, shnll bnve the right 
to examine under oath any employer or officer, agent, or employee 
thereof. 

SEC. 14, Every employer receiving from the commission nny Bam. subject. 
blank with directions to WI the same, shall cause the same to be 
properly IIlled out as to answer fully and correctly all questions 
1he .... ln propounded, Bnd If unnble to do so shall give good nnd 
suffidE'nt reasons for such fall ure. Answers to such questions 
.holl be verified nnder oath and returned to the bonrd within the 
I",rlod Oxed by the commission for sucb return. . 

SEC. 15. Eneh member of the commiSSion, the secretary and Powers of 
pvtory lnsPE'Ctor or examiner appointed by the commission shall, com.m.lB8lonen. 
for the pUl"JlOlles contemplated by this act, bave power to ad· 
minister onth .. certify to oOiclal acts, tske depositions, Issue su\). 
"",Dns, compel the attendance of wltoesses and the production of 
books, accounts, papers, record ... documents, and testimony. 

SK<', 16. In cuse of disobedience of any person to comply with Contempt. 
the ordE'r of the commission, or subp«:ena Issued by It or ODe of 
its Inspectors or examiners, or on the refusal of a witness to 
testify to any mntter l't'gurdlng whlcb be may be lawfully in· 
tt'rl"O!i!I\tec.l, or ""fuse to permit an Inspection as aforesaid, the dis-
trict judge of tile county in which tile person resides, on appll, 
mUon of any membtar of the commission, or any Inspector or 
t;'Xllmine-r Rllpolnh.·d by l~ shun rompel obedle-nre by atta("hment 
l~ttn;:s us tor routempt, as in the case or disobedien~ or the' 
l"\'!qllln"lllpnts of subprenas issued from such court on a refusol to 
""tlfy then-In. . 

S&c-. 17. li~neh officer who serves such subprenas shall re<'eive I'eeL 
the saDIe ~ us 8 slteriff, and each witness: who appears in 
nhPlUe1t("E' to a sllbrKPnn before the commission or an lu..'qlector 
or exnUl'n~r shal1,l'\!(."eh"Et for his attentlance the tees and mileage 
')l'()vidEtd tor wltn~ In civil east'S In courts ot rttt'Ol"d. which 
shall be audited and paid tram the Stote treasury In the same 
IUnUllf'f us oUIer f'..:qWi>IU.~ are audited and paid, upon the pre
spntatlon of proper 'VOu~hers aJlProved by any two members of 
tbf' ~.llmntsslon. No witness subprennfd at the insta.nce of II. 
lMlrty other than the commission or an.v Inspector shall be entitled 
to l"OUllW'usntlon from the State treasury unlE'SS the commission 
.hnll ,,,,rtlfy tbnt his testimony was material' to the matter 
In'~'tlgnted. 
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Depositions. SEC. 18. In an investigation the commission may cnu~e deposl .. 
tiOll of witnesses resiuing within or without the Htute to be tukeu. 
in the munner prescribed by the law for like u('posit1on~ in choU 
actions in the courts of record. 

Evidence, SEC. 19. A transcribed copy of the evidence antI pl'o('eeding~, or 
any specific part thereof, or any illvestigatio~ by 0. steuogl'uplu~r 
appointed by tIle commi~sion. being certi1ied by such steoogruph:!l' 
to be a true 8ml correct transcript ot the testimony on the In
Ycstigntion, or of n particular witness, or of n specific part thereof., 
carefully ~ompared by him with his original notes and to be n 
correct statement of the evic.lence and proceediD~s had on such 
investigation so purporting to be talwn nnd subscribed, may be 
received in evidence by the comlllission with the 8HUle t>tIect as it 
such stenographer were present nnel testified to the fuds so ('t~r .. 
tifieu. A copy of such transcript shall be furnislu .. "(l Oll demand to 
any party upon the payment of the fee tlJerefol', a.,;; llrovided for 
tran;,;cl'ipt in courts of recortl. 

of ~~~~~~u~i~,n an~E~'l'~~i(~b~ cf:~~~~sO~:;l~~!er:eSi~~~i1~~~o~Ul~~isf~~in~~e f:~: 
nmy be readily R,'aiJuble, of application for b('ueljt~ 01' ('owpemm .. 
tiOD fl'om the State Insuran<.'e fund, notices to employers, proofs 

. of injury 01- deuth, of mellieal uttcnc.lunce, of employment and. 
wage enrnings, and suell other blanks as may be deemed proper 
and advisable. and it shall be the uuty of insur<..'(] employertt to 
constantly keep on hand sufliclent supply of such blnnks, 

..... ,~n tes of pre.- SEC. 21 (as amended by chapter 190, Acts of 1915). (a) Every 
_.--'ms. employer coming within the provisions of this act sball, on or 

before the fifteenth day of each and en'ry month pay to the 
Nevada Industrial Commission for the State insurance fund, In 
accordance with the following schedule, a sum equal to a per~ 
centage of his total pay roll for the preceding month, to wit: 

CONSTRUCTION WOBK-IXITL\L PBEWl;Y RATES. 

Tunnels; bridges: trestles; subaqueous works, ditches aflfl 
cnnals (other than irrigation without blasting); lh'e 
escapes; sewel'S; house mOl-jug j house wreckiug ________ • Os;, 

II'on or steel structures 01' parts of structures _____________ .040 
Electric light or po,ver plants or systems; telegraph or tele-

phone systems; pUe drivin~: steum rnilroads ____________ . 030 
Stt:'eples, tow{'rs, or grain elevlltors, Dot metal framed; chim .. 

neys; water worlQ; or systems; electric railways with rock· 
work or blasting; blasting; ereetlng fil'eproof doors or shutters ______________________ ~ __________ . ____________ .O'::i(t 

Stllaw-heatlug plants; tanks, wuh.'r towers, 01' winllmills, not 
Dletal fl'nmes ______________________________________ ~ __ ,040 

Shuft sinkIng ______________________________ ~ ____________ .030 
o..ncre-te blliltlinb~ j freight or P~\Sl:i('n:;er clevutors; fireproof· 

in~ of buildings; golvnnized iron or tin works; gus works 
or systems; murble, stone, or bric'l;;: work: road work with 
blostill~; roof work; safe mO\'iug; slute work: outside 
plumbing work; mctnl sillokesttwks or chimney~ _________ .050 

F.xt·uvntions not otherwise specified; bln,;:t furmlC'(~_______ .030 
~tI-e('t or other grading; cable or electric street railwuys 

without bla~ting; advertising sig-II'!:;; ornamental metul 
work In bulhl1ngs _____________________________________ .O::!j 

CUl'pe-nter wOl'k not otllerwise specitletL __________________ .035 
lustallatlon of steam boilers or enghlll~; plucing wire in con

duits, Instn1l1n~ dynamos; putting up belts for mnchln(l'ry; 
uuu'lde, stone, or Ule s{'ttlng, In<.:itle work; maDtlll SE'tting; 
metul·ct'lling work: pointing of buildin,::s or struc'tllres: 
installation of Rutomatic sprtnklt'rs; OOllcrete la,'ing in 
floors, founclntlon'J, or r;;tr~t 1)8,'lnA': asphalt loying; cm·l'r· 
ing stt>um pipt"s or boilers; instullation of machlut>ry nut 
othcrwl~ SlJeCitled _____________________________________ .030 
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Dr1111ng weBs; installing electrical npPllrntu.-; or fire-alarm 
systPJDS In bulldlngs; house heating or ventilating sys
tems i glass setting; buUdlng hothouses j lathing; paper 
hnmdng; plastering i inside plumbing j wooden-stair buUd-ing; rond mrudng _____________________________________ . 020 

The absence of power-drlve[n) machinery does not exempt cor-
porations named in thls subdh'lsion nor the small number ot 
t:'mpioyE'eS engaged nor the short time required to accomplish. 
the work. 

OPERATION (INCLUDING BEPAIB WOnK) OF-

(All combinations of material toke the higher rate when not othtt
wise provided.) 

OPERATION AND REPAlB .WORK. 

\ Logging railroads: railroads; dredges; interurban electric 
rnIlroads using thlrd'fail system ________________________ .025 

Ele<"trlc light or power plants; Interurban electric railroads 
not using third-rall system; quarries .• ___________________ .025 

StL'eet rallwuys i all employees; telegraph or telephone sys-
t~ms i stone crushing; blasting furnaces, smelters; conI 
mines; gas works; steamboats j tugs; ferrles ____________ .030 

Mines. other thnn conI; steam heating or power plants _____ .025 
Grain elevators; laundries; waterworks; paper or pulp 

mllls; garbage works__________________________________ . 020 

FACTORIES USING POWER-DRIVEN llACHINERY-FACTORlES. 

Stamping tin or metaL ___________________________________ .045 
Ilrlc.1ge work; railroad cor or locomotive making or repair--

lug i cooperage; logging with or without machinery; saw .. 
mills: shingle mills; staves; veneer: box i lnth; pa~klng 
cases; Bash, door, or bUnds; barrel; keg; pall; basket; tub; 
woodenware or woooen-tlber ware; rolling mUls; making 
steam shovels or dredges; tanks; water towers: asphalt; 
building materlai not otherwise specltled; fertill.er; stone 
with or without machinery; kindling wood; masts and 
spars with or without machinery; canneries. metal stamp-
Ing e:ttra; creosotlng works; pile-treating works _________ .020 

ExcelSior, Iron, steel, copper, Einc, brass. or lead articles or 
wares not otherwise Sl'tecLtied; hardware; tile, brick, terra 
cotta: fire clay; pottel'Y; earthemvare; ware; porcelain; peat fuel; brlquettes _________________________________ .020 

Brl"weries; bottling works; bo11er works; fuuncJries; ma~ 
chine shops not otherwise specUied _____________________ • ()?...o 

Col'dntre; working In foodstulfs, including oils, fruits, and 
vpgetables; working in wool. cloth, leather, paper, broom, 
brush. rubber. or textlll'S not otherwise specltled _________ .015 

MakIng jewelry. soap, tuUO\v, 18rd. greaSf'. condensed milk __ .015 
CI't'ftIDl".rtQl i prlntlnp:; electron'ping i phot~ngravlng i en .. 

g.·avillg; IIthogl·al)hlng __ ~---------------------------- .015 

MISCE.t.L.\NROU8 ,vOlK, 

(lp(>rntlng stockyar<!s, with or without railroad entry; pack-In" hou ..... __________________________________________ .025 

..\.l'tltil'1al lee. retrlgernting or ooldaStor8~ plants; tanneries i 
el ... ·trlc systems not otherWise specltlecL____________ . 020 'l'hE'8.ter stage employt'eS _____________________________ .015 

Fireworks Dlanufaeturlng ___________________________ .050 
Powder works __________________________________________ .100 
All other employwents not herein speclfted _______________ .015 

(b) The Nt"\"ftda Iud\t~tr181 ComlUission shan have the pcnve-r.. CIUbCl •• 
as ex~rl'-"nce and coullltions demand. to WCNaSe or decrease the note&. 
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I'ates above provIded; sixty days' notice of any change In rate!! 
shall be given before the snme shall become effective; the-com. 
mission shall have the power, and It shall be their duty, to classlf~ 
cccupntlons with respect to their degree ot hazard, and determinE 
the rIsks of the different classes and fix the rates of preDlluIDfl 
of the same, based upon the total pay roll and number of em· 
ployees In each of said classes of occupation sufficiently large to 
provide an adequate fund for the compensation provided for hl 
this act, and to create a surplus sufficlently large to guarantee • 
sutisfactory Stn-te insurance :fund from yeor to yenr. 

Mocll.IlI, .ur· (c) In addition to the premiums which the employer Is require<] 
gieal, ('te., aid. to contribute to the State insurance fund. tile employer shall 

furnish and promptly proTide for an Injured employee such medl· 
cnl. surgical, or hospital aid or treatment as may be reasonnbl~ 
required at the time of the Injury, anti thereafter during the dis
ability, but not exceeding four months. to cure nnd reUeve from 
the e!Teets of the Injury. If the employer neglects or refuses 
seasonably to do so, the Injured employee may do so at the expenSE 
of the employer. 

Employees' To equalize the burden of the cost of medical, surgical, or hoa-
cODtrlbutJoD8. pltal aid or treatment, as provided for In thIs section, mutual or 

cooperative arrangements may be made betwee-n the employer 
and employee, and the employer may nssess each employee and 
deduct from the wages of each employee a sum not to exceed one 
dollar each month as the employee's contribution to n fund to 
provide medical, surgical, or hospital aid or treatment required by 
this act. 

Any employer may jointly with other employers organize and 
maintain mutunl or cooperative associations to furnish medical, 
surgical, or hospital aid or treatment equal to or greater thau I. 
provided for In this act. 

In the event that nny employer neglects or refns(>s seasonably 
to furnish the medical, surgical, or hospital old or treatment pro
vided for In this act, the Injured employee may elect to receive 
such medical, surgical, or hospital aid or treatm()ont provided by or 
through the Nevada Industrial Commls.,lon. If the Injured em
ployee elects to have such medical, surgical, or hospital aid or 
treatment provided by or through the Nevada Industrial Commis.
sion, the cause ot action of said Injured employee against the 
employer or hospitnl QRsoc[atlon shall he assllmpd to the Nevada 
Indu!<trlnl Commission for the benefit ot the State Insurance fund, 
and the Nevada Industrial Commls.o:;lon shan furnl~h to said In~ 
jured employee t.he medical, surgical, or hospital aid or treatment 
proTided for In this act. 

All fees and other charges for such mNUcal. Flur~ic:'al, or ho.~ItDl 
aid or treatment shall be snbjE'<'t to regulation by the commission, 
and sholl be limited to such chnl'/l'i'S os prevail In the same com~ 
munity for sImilar treatment of Injured persons of Uke standard 
of living. 

Undue h a:a - SEC. 22 (as amended by chapt€>r 190. Acts of 1915). Whenever 
ards. nn establisbment or work Is dnng~rous [n ('ompftrison with other 

like estabUshments or works, the Nevada Industrial C.emmlSRJon 
may advance its classification of risk ond p~mlnm rates [n pro
portion to the hazard. Such advancement of claSSification of risks 
nnd ]>I't?minm ratps may be made without pre'\'lous notice, 

pr:.:r=:t 0 t th:i5ti8'd;;eO~r::e~~~:~~~ijr:~i~t:' :';!~be~~I~; ~: ~~:e:~;: 
day of August, 1918, Dnd en<>h and e'\'pry month tlu-reofter upon 
tile pay roll for the month preceding. 

Stnte tUDd. SEC. 24. All premiums provhl{,() for In this oct shall be paid 
to the State treasurer, Bnd shall constitute the State Insnranre 
fun~ for the benpflt of employt'eS of employers Rnd tor the bfin()oOt 
of dependents of such e-mployet>S, ond shnll be dlshursed as ber(>ID~ 
nfter provided. 

Compuua- SEC. 25 (as amended by ehaptpr 190, Act~ of 1911'i). Every em-
UOD- ployee or workmnn coming within the pl'o\"islonR of this Ret. who 

shnll be Injul'ed by u«..'Cident w"lslng out ot or In the course ot em-
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ployment, or bl. dependents, as berelnnfter de1ined, sball be 
entitled to receive tbe following compensation: 

If death results from the Injury, compensation sball he paid to DeatIl,; 
the dependents of deceased employee In monthly Installments, as 
tollows: 

(a) It tbere be total dependents, compensation sball be paid 
only to sucb total dependents, as follows: 

1. To the dependent widow or widower, It there be no depend. 
ent cblldren, forty per cent of the avero.i:e monthly wage, but not 
, .... than twent;p dollars nor- more than stxtT dollars peP' montll: 
for a period of one hundred months, but In no ease to exceed the 
Bum of four thousand dollars. 

2. To the dependent widow or widower, If there be one child or 
two eblldren, fifty per cent of the average monthly wage, but not 
less than t\venty dollars nor more tban sixty dollars per month 
for a period of ODe hundred months, but in no cnse to e'S:ceed ,the' 
sum of five thousand dollars. 

S. To the dependent widow or widower, If there be more than 
two dependent children, sIxty per cent of the average monthly 
wage, but not less than twenty dollars nol"' more than sixty dollars 
per month for a period of one bundred months, but In no cnse to 
exceed the sum of six tbousand dollars. 

Compensation to tbe widow or widower shall be for the use and 
benefit of such widow or widower and of the dependent eblldren, 
and the Nevada IndustrIal Commission may from tIme to time 
apportion sucb compensation between them In sucb way as It deems 
best. 

4. If there be no dependent widow or widower, but a dependent 
chUd or children, compensation shall be allowed for the support 
of minor children under the age of sixteen years, the total amount 
thereof to be not less than ten dollars nor more than thirty-five 
dollars per month, to be fixed by the commission. The duration 
of sueh compensation shall also be fixed by the commission. 

l!. It the deceased employee leaves dependents only part)y 
Ilependeut upon his earnings for support at the time of bls in
jury, the moutbly compensation to be paid slmll be equal to the 
same proportion of the montilly payments for tbe benefit of per
&ons totally dependent as'the amount contributed by the employee 
to sucb partial dependents bears to the average wages of deceased 
at tile time of bl. Injury. The duration of such compensatloll to 
portlal dependents sball be fixed by the commission, but in no case 
sllslI exceed one bundred months. 

6. In nil other cnses questions of total or partial dependency 
s1lall be determined In accordance wltb tbe facts as the facts may 
be at tile time of the Injury; Rnd In such enses, if tbere I. more 
than one person wbolly dependent, the death benellt sball be 
divided eqnally among them, aud persons partially dependent, If 
a.D,.V, shall reeeh'e no part thereof. If there is no one wholly 
liependent and more than oue person partially dependent, the 
death belle1it shall be divided among them according to the rela
tive e,,,tent of tbe dependency: Provided, lIotoet>er, That when 
.. lump sum Is paid, as contemplated by this act, the commission. 
In making distribution tbereot, shall take into consideration the 
... ntlngent rlgilts of partial bene1iclarles or the rlgbts of those 
wbo may become sucb after a wbolly dependent child or children 
""""mes sixteen yenrs of age. 

T. If deatb results from tile Injury, burial expenses, Dot to ex- B"o ria I n· 
reed tbe sum of one bundred and twenty·flve dollars, shall be paid _: 
In addition to t1~ rompensatlon payable under this art. 

Fur temporory totol disability, compensntion of II1t:v per cont Total dIA. 
nf the average monthly wage, but not more than sixty dollars nor bUll;,: 
I""" thaD twenty dollars a montb, but not exceeding one bundred 
llIonths, during tile period of suob dlssblllty, total amount not to 
""ceed five thousand dollars. 

For permanent total disability, compensation of fifty per cent of 
tbe avernge monthly wage, but not more than sixty dollars Dor 
, .... than twent;p dollars a month. for a period not to "xeeed one 
bundred months, total lUIlOunt Dot to exceed 11 ..... thousand dollam. 
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In case of the fo1l9wlng specified injuries, the disability cnuse~ 
tllereby shull be deemed total and permanent: 

1. The total and permanent loss of sIght in both eyes. 
2. The loss by separation of both legs nt or above the knee. 
3. The loss by separation of both arms at or above the elbow. 
4. The loss by separation of one arm at or above the elbow o.nl1 

one leg by separation at or above the knee. 
5. An injury to the spine resulting in permanent and complete 

paralysis of both legs or both arms. 
6. An injury to the skull resulting in incurable Imbecility or 

insanity. 
The above enumeration is not to be taken as exclusive, and in 

nIl other cases permanent total disability shall be dptermined In 
accordance with the facts. 

'Vhere there has been a prevIous uisability. as the loss of Que 
pye, one hand. one foot. or Rny other previou~ permanent disnbil~ 
ity, the percentage of disability for n subsequent injury shall be 
determined lly (.'Omputing the percentage of the entire dhmhility 
and deducting therefrom the percentage of the previous uisalJiI
ity as it existed at the time of the subsequ€'nt injury. 

Partial disa- For temporury partinl disubility. oo<. .... half of the oiffl'l'ence btr 
billty. tween the wages earnpd before injury nntI wa;::ps whleh the in

jured is able to earn thereafter, but not more thaD forty dollal's 
n month for a period not to exceeu ~ixty months uuring tlle period 
of such disability. 

Sppcific ln~ In the case of nny of the following specifiell injuries, the dis-
juries. ablllty caused thereby shall be deemed n permanent purtiJtl dis

ll.bility, and the amounts named shall he paiti in addition to com
pensation paId for temporary total disability: 

1. For the loss of a thumb, fifty PCI' cent of tlle average monthly 
wages during fifteen months. 

2. For the loss of tIle first finger, commonly called the index 
finger, fifty per cent of the average monthly. 'tages during niDe 
months. 

3. For the loss of a second :tinge-I', fifty per cent of the Rl"erage 
monthly wages during sc,-en months. 

4. For the loss of a third finger. fifty per cent of the avt'rage 
monthly wages during :fh-e months. 

5. For the loss of a fourth finger, commonly raIled the llttle 
finger. fifty per cent of the average monthly Wtlges during four 
months. 

6. The loss of the distal or s~ontl phalange ot the thumb or the 
distal or third phalange of the first:. second. third. or fourth 
fingers shall be considered a permnnE"nt partial disability and 
E'qunl to the 10s<;) of one-.hnJf of such thumb or fin~E"r, and ("OW 4 

peu!'iution shall be one-hulf of the amount specified for the lOt'S of 
the entire thumb or fiuA'f1r. 

7. The loss of more than one plutlange of the thumb or finger 
shall be consIdered os the loss of the enUl'(" fing't.'r or thumb: Pro--. 
1."i(led, hou:Cl'er, That in no case shall the amount receive..1 f'Jr 
Dlfll'e than one finger exceed the amount pro"itled in this sclll"tluh. 
for the loss of a hand. 

S. For the loss of a great toe. fifty per cent of the a\"er!lg(~ 
monthly wages during seven months. 

9. For the loss of one of the other toes other than the gl'eat 
toe. fifty per cent of the average monthly wages during m'o and 
ont'-hnlf months. 

10. However, the loss of the first phalange of any toe shull l~ 
considered to be equal to the loss of one-half of such toe. aDli 
compensutlon shall be one--half of the amount ahove speclfi~. 

11. The loss of more than one phalange shall be considered as 
the loss 01 the entire toe. 

12. For the 10,," of a hand, fifty per cent of the aTernge monthl, 
wa.l!es during forty months. 

13. For the 10 .. "-.';; of an Rl'ID, fifty per cent of the 8l"eraJro monthly 
wagt'S during fifty months. 



WORKMEN'S COMPENSATION LAWS-NEVADA. 699 

14. For the loss of a foot, fifty per cent of the avernge monthly 
wages during thlrty·flve montha. 

15. For the loss of a leg, fifty per cent of the avernge monthly 
WftJreS during· forty-five months. 

16. For the loss of an eye, fifty per cent of the average monthly 
wnges during twenty-five months. 

17. For pennonent and complete loss of hearing tn one ear, 
fifty per cent of the average monthly wages during twenty montha. 

18. For permanent and complete loss of hearing in both ears. 
fifty p<'r cent of the Ilverage montbly wages during sixty months. 

19. The PE"rlDnnent and complete loss of the use of a finger. too, 
arm, haud, foot. or leg mny be deemed the same ns the loss of 
any Buch memb(lor by separation. 

20. The permanent and complete loss of sight in one eye may 
be deemed 88 the loss of one eye. 

21. Focial disfigurement: For permanent disfigurement about 
the JU:~Rd Rnd face, the commission moy allow such sum for rom
)It'n •• tlon thereof as It may deem just. not exceeding fifty per cent 
of monthly wn~ during twelve months. 

In all ca .... of permanent partial dlsnblllty, not otberwise spec!
tiro in the fort'Jroing schedule. the disability shall be determined 
a<"COrdlng to the pe....",tage thereof, taking Into acconnt, among 
other things. any pre"lous disability, the occupation of the in
jured employee, the nnture of tbe physieo.l injury or disfigure
ment. and the nge of the employee nt the time of the Injury; nnd 
the ('()mp~uS8tion paid therefor shall be the percenmJre of the 
dl.ablllty CliUSed by the injury times fifty per cent of the average 
lUonthly wage (but not more than fifty dollars a month) for not 
ex<'eedlng one hundred montlls during the life of the injured em
ployt'e. \Vhenever the monthly payments under this subset-tion are 
8" small thnt the payments thereof during the full period will work 
n hardship on t!le bene>flelary. or be of no substantial benefit. the 
period may be shortened and tile payments correspo"dlngly In· 
creased in sueh a manner that the stUDe may be of substantial 
benefit to the injured employee. 

SEC. 26 (as amended by chapter 190, Acts of 1915). The follow- Depeu.d<!'o.ts. 
Illg persons shall be conclusively presumed to be totally dependent 
fur support upon a dt'-..."eased emplo)'ee: 

1. A wife upon a husband w.hom she bas not voluntarlly o.ban· 
cloned at the Ume of Injury. 

2. A husbnnll, mentally or physically Incapacltate<l from wn~ 
Pflrnlng. UllOD Ii wife whom he has not voluntarily abandoned. at 
the time ot Injury. 

8. A natural, posthumous, or adopted eblld or children, wbether 
l~Jrltlmnte or Ulegltlmate, unt1er the age of sixteen years. or over 
thnt age, if ph.,vsil'ttlly or mentally Incapacitated from wage earn
Ing. upon the parent with wbom he or they..,,, living at the time 
of the In]\II·Y ' .... ultlng In the death ot such parent. there being 
no survivlIUt parent. In cases where there Is more than one ehiht 
thus dt>\>t'ndent, the death h<>nefit shall be divided between snell 
dt-l'K'udeuts In such proportion ns may be determlnoo by the ('Om

mission After considering the age of such de-pendE'nts and other 
fnl'ts benrlug on such de'pendency, Swp-paN-uts may be regarded 
In this net .s parents, if tile fact of dependency is shown, and a 
sh\J'H.'''hlld or stt>pchildr~u mny be l'efmrd{\() In this act as a nnturul 
('hUll or t"hUdren If Ule eXistence and fact of dependency is shown.. 

Questions os to who constitute dependents and the extent of 
tht"ir df'pNu'ency shall be determined as of the date of the 8ccit1t'nt 
or InJury to the employee aud their rlght to any death benefit 
shan bt>c.·ome ftxt'd as of such tlnle. l~ye of no..v subst>qut"'nt 
.haull"! In conditions, and tile deatb h<>nellts shftll be directly re
roVE"rnble by BDd payable to the d~Dd~t or depeontients eutitll'tl 
thp",to, or to their ~ guardians or tnlStees. 

SEC. 27 (a. Ilmended by ebftpter 100. Arts ot 19151. No rompen· Waitt •• HlIlo • 
... tion ollall be paid und.,.. thl. act for nn Injury wblell d_ Ilttt 
lu .... pn.ltnte tile employ"" for a period of at least seven dRYS from 
enrulng full wages, but if the inCllpaclty extends ~'OUd the period 
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of seven days, compensation shall begin on the eighth day nfter 
the injury: Prot."id,ed, however, That if suell dlsablUty C60tlnnes 
for two weeks beyond the period of said seTen days, such compen
sation shall be computed from the date of the injury. 

Exemption SEC. 28 (as amended by chapter 190, Acts of 1915). Compeosa-
etc .• of bene'~ tion payable under this act, whether determined or due, or not, 
fito. shall not, prior to the Issuance and delivery of the warrant there

for, be aSSignable; shall be exempt frOID attachnu~Dt, garnishment, 
and execution, and shall not pass to aoy other person by operation 
of law: ProL'ided, 1la-wever, That the payments to the consnl gen
eral, consul, vIce consul general, or vIce consul, of the nation of 
which any dependent of n deceased employee is a resident or sub
ject,. or a representative of such oomJUl general, eamml, vice consul 
general, or vice consul, ot any compensation due nnder this act 
to any dependent residing outside of the United States, any power 
of attorney to receive or receipt tor the same to the contrary not· 
withstanding, shall be as full 11 discharge of the benefits or com
pensation payable under this act as if payments were made dire<:tlyl

l to tbe beneficlary. 
WaJvers, SEC. 29. No employer or workman 8hall exempt hImself tram I 

the burden or waive the benefits of this net by any contract" 
Ilgreement. rule, reg1.llatIo~ or device; and any such contract,' 
IlI,.'Teement, rule, regulation, or device shall be absolutely void, 

Remarrlage SEC. 30. Upon the mal'ringe ot a widow, she shall receive once 
of widoW'. and for nIl a lump sum equal to twel'f'e times her monthly allow-' 

nnce, not to exceed, however, the sum of $300: Provided, however. 
That allowaDc..'e shall be made by the commission for the support 
of minor children under the age of Sixteen years. the total amount 
thereof to be not less than $10 nor more than $35 per month, to be 
fixed by the commission. 

pa~':~r~ sum ('r!~~, 8e110;:~h~~~~:r~~~u:~r:~~ ~=~~~fi~n ~:~I~np!~Vl~!!i 
for into a lump-sum payment, not to exceed. the sum of $5,000, 
under such rules and regulations and system of computation as 
may be devised for obtaining the present value of such com
pensation. 

Medlenl ex· S.c. 32 (as amended by chapter 190, Acts of 1915). (n) Any, 
amlnatlon, workman entitled to receive compensation under this nct is reo- I 

qnired, if requested by the COIOIpission, to submit himself for 
medical examination at a time aud from tIme to time at a place 
rf-asonably convenient for the workman, and as may be provlded 
by the 1'ules of the commission. The requPSt or order for such 
examination shall fix a time and place therefor, due regard being 
had to the convenience of the employee nnd his physical condition 
and ability to attend at the time and place fixed. The employee 
~hftll be entitled to have a phYSician, provided amI paid for by 
himself. pl"esent at any such examlnatioD. If the employee refuses 
b. submit to any such ~xaminntlon or obstructs the same, hlft 
right to compensation shall be 8U~pended until such examination 
has taken ploc..'e; and no compensation shall be paynhle during or 
for account of such period. Any physIcian who shall make or be 
present at any such examination may be required to testifY as to I 
tile result thereof. I 

(b) If any employee shall persist in uusanitary or injuriou. 
practices which tend to either Imperil or retard his recovery, or 
sball refuse to submit to such medical or surg"lcu.1 trE'fltment 88 Is 
1·(\8SOnably essential to promote bls recovery, the commission moy, 
10 Its discretion, reduce or su,.,pend the compensation of any such 
Injured employee. 

(c) If, for the purpose of obtaining any benetlt or payment 
under the provisions of this nct. either for himself -or for any 
other person, anyone wlllfnlly makes a false statement or I't'pre
sentatlon, be shall be guilty of a mJsdemeanor, and It 8. claimant 
he shall forfeit all right to compeosntion under this act after con
viction for sucb o1!ense . 

.A.foehJt.n-tll to SEO. 83. Whenevpr any nccidE"ot occurs to any workman. It shall 
be ... porlod. be the duty ot the employer to at once rel'"rt such accident aDd 
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the lnjury-l't'Sulting therefrom to the commission, and also to any 
local repL'esentative of the commission-. Such repnrt shall state: 

(1) The time,' cause, and nature of the accident and Injuries 
nnd the probable duraNon of the Injury resulting therefrom. 

(2) Whether the acctdent arose out of or In the course of the 
Injured person's employment. 

(S) Any other matters the rules and regalatioltS of the commis-
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sion may preserlbe. . 
. SEC. 84. (a) Where a workman Is entitled to compeltSation AppU •• tlon. 
untler this nct he shall file with the department his &l.,pUcatlon for-·Lc:,:. compensa
.""h, together with the certlli£ate of the physlc1an who' attended 
him, Bnd It shall be the duty, of the physician to Inform the In-

, jured workman of hm rlghta unde,. this act and to lend all neces
sary asslstaDce In ,making this npplicatlon for ('Qmpensstlon, and 
such proof of other matters ns required by the rules of the de
I'artmcnt without charge to. the workman. 

(b) 'Vhere death results from Injury to [the] parties entitled 
to compensation under'thls act, or some one in their behalf, shall 
"'ake application for the -same to the deportment, which applica
tion must be accompanied with proof of death and proof ot rela
tionship showing the parties to be entitled to compensstlon under 
tbls act, certlncates ot attending pbyslc1an, It any, and such other 
IJroot ns required by the rules of tlle department. 

(c) If change of circumstances warrant an increase or rear- ReView of 
rungement of compensation, like application .shall be made there- 8wardL 
for. No Increase or rearrangement sholl be operative for any 

'period prior to application tlleretor. 
(d) No application shall be valid or clabo thereunder enforce

able, unless I1led within one year after the day upon which the 
Injury occurred or the right tllereto accrued. 

tI.!~ :;·t~:~~::'~~";,;~I:n:C{o.\;:lrfB~~::c:.°~:'.r:~ ~07'''' 
IDIlpeCtIon ·by tile commission or Its traveling Budltor, agent, or 
nsslstant for tile purpose ot ascertaining the correctness ot the 
po.y roU, the men employed, and such other information as may 
be neressary for the commlssh>n ond its management under this 
Bet. Retusn1 on the part of the employer to suhmlt sold books, 
records. and pay rolls tor Buch IltSpeCtion to any member of the 

. commission or any assistant presenting written authority from 
the commission sholl subject the olfendlng employer to a penolty 
of one hundred dollars tor each offense, to be collected by civil 
action In the name of the Nevada Industrial Oommisslon and paid 
luto the accident fund, and the individual who shall personally 
give such refusal shall be guilty of a misdemeanor. 

SEC. 86. Any employer who sholl misrepresent to the department MI.repre ..... 
the amount of pay roll upon which the premium under tills act Is tauona. 
based .hnll be liable to tile Nevada Industrlnl Commission In, ten 
times the amount of the difference In premium paid and the 
amount the employer should have paid. The Ilabl\lty to the 
Nevada Industrial Commission sholl be enforced In a civil action 
In the Dame of the Nevada Industrial Oommlsslon. All sums col-
I .... ted under tills section shal\ be pal<l Into the accident fund. 

S.." 81. U any employer shall default In any payment to the Delaulto. 
ocehle».t fund hereinbefore In this act required, the SlIm due 
shall be rollected by action at law In the name of the Nevada 111-
dustrlnl Commission as plnlntllf, and such right ot action shall be 
In B,hlltlon to any other right of action or remedy. In respect to 
nny Injury 'happenlng to any of his workmen during the period of 
nny defnult In the paymeat of any premium under section S. the 
... faultlng emploY1'r shall not, If such default be after demand for 
puyml'tlt, be entltlfd to the benefits of this act, but shall be liable 
to suit by the Injured workman (or the husband, wife, child, or 
.lePl"ndent of SUl'h workman In'case death result from the accident) 
n. he would have been prior to the paSSllI(e of this act. In case 

, th" ....... vt>ry actually roIIected 10' such suit sball "'Iual or exceed 
the cowpen-satlon to which the plalntl1r therein would be entitled 
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unuer this act, the plaintiff shall not be pahl anything out of the 
accident fund; if the said amount shall be less than stich COUl

pensation under this nct, the aceitlent fund slutH contribute the 

~m~ro~!g. not ~~~?o~~t :l tV:i~ ~~~~:Cl~ S!:eSG:I~sc;.~VS: t~~i~~eglc~1l1~! :~e e~!:~: 
cised before suit) of proceeding by suit or taking under this act. 
If such person shall take under tIlis act, the cause of action against 
the employer shall be assigned to the Nevada Indush'ial Com
mission for the benefit of the accident fund. In any suit brought 
upon such cause of action the measure of liability shall be 8S pro
vitled in section 1, subtlivision c-l, 2, 8, and 4-of this act. Any 
such cause of action assigned to the Nevada Industrial Commlsslo'l 
may be prosecuted or compromised by the c.lepartwent in its dls~ 
cretion. Any compromise by the workman of any such suIt, which 
would leave a deficien<.'Y to be made A'ood out of the ftcehlent fund, 
marbe made ouly with the "'Titten approval of the deparboent 

Po Vl (! rot SEC, 3S. The Nevada Industrial Commission is hereby authori7Rd 
commission, and empoweretl to prosecute, defend, and maintain actions in the 

name of the commission for the enforcement of the provisions of 
this act. and vt'rificaUon of nny pleading, aHidavit, or other paper 
required may be made by allY memiJer of the commis~ion or by 
the secretary thereof, In any action 01' proct'ecling or in the Jlro.~ 
cutron of any appeal by the commission, no bond or undertaking 
shall ev(>r be required to be fUl'nishet1. by the eoounissloll, 

Yiolnt ions ot SEC. 39. If any workman be injured because of the absence of 
stnll~te8. any safeguard or protection required to be provided or maintained 

by or pursuant to any statute or ordinaol'e or any departmental 
regulation under any statute, or be at the time of the injury of 
less than the muximuDl [minimum] nge preseribed by law for the 
employment of the minor in the occupatlon in which be shall be 
engaged when injured, tIte employer shall be Hnble to the Ne\'fi(Iu 
Industrial CommiSSion for a penalty of not less thAn $300 or mOl'e 
thon $2,000, to be collected In a civil action lit law by the com
rnissioro. 

Workmen re- The foregoing provision of this act shan not apply to the em· 
moving b'Uardl:l. ployer if the absence of su('h guard or such protection be due to 

the removal thereof by the injured workman himself, or with his 
kno.wledge, by any fellow workman, unless such rt'movnl be by 
order or direction of the employer or soperlntendent or foreman 
of the employer. If the removal of such guard or protection he 
by the workman himself, or be by bis consent, by any of his 
fel10w workmen, unless done by order or direction of the em· 
ployer or superintendent or foreman of the emploYf"r, the compen
sation of sudl injured workman. as provided for by section 25 of 
this act, shnll be reduced twenty·five per «->ent. 

Custody,etc.. ~Im, 40 (ns amen<lf'C1 by chnpter 100, Acts of 191!l). (a) Thc 
of fund, pl'Pmiums, contributions. penaltil.'S, properties. or securities paid. 

collected, or 8(.'quired by operation of this act shall constitute a 
fund to be known ns the" State insurance fund," All disburse-
ments from the State insurance fuud shnH be paitl by the Stnte 
tren~ure1' upon warl'ants or vouchers of the Nevada Industrial 
Commission, al1thori7~1 and signed by any two ruembPrH of the 
COJUmission. 'l'he State treasurer shall be linble on his otliclnl 
bond for the faithful perforDlaD('e of his duty 8S custodIan of thc 
Stute insurance fnnd. The State of Nevada shall not be liable 
for the payment of aoy compensatIon or any saiarit's or PXJlE'n.~ 
in the admlnlstrntloo of this act, Silve and except from the State 
insurance fund. but ~hall be responsllJie for the safety and pJ"eS(>r· 
'"aUon of the Ntute inSUI'Bnce fund, 

(b) The Neyada Industrial Commission may, pursuant to a 
resolution of the (.'Ommissioo, approved by the gov("rnor, luvest Dot 
to t'xeeed sixty per cent of the amount of said fund In the bontiM 
of the United Stutes, In the bouds of this or othpr 8mt ..... or in 
the bonds of nny county of the 8tatt> of N<"vndn. oa oUwr ~tnh~l, 
'J'he commls. .. lon shall mRks dne ftnet dlll/Wnt inquiry 11M to th .. 
finnncini stunt.1lug' of the State or States, county or l'Ountil!s, who.,,*, 
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bonds or securities it proposes to purchase. and shall also require 
the attorney general to give his legal opinion in writing as to the 
nUdity of any nct or ncts of any State or county under which 
such bonds are Issued. 

All such bonds or securities sbnll be placed In the hands of tile 
Stnte treasurer, who shall be the custodian thereof. He shail 
collect the principal and Interest thereon when due nnr; pny the 
snrue Into the State insurance fund. He sbnil notify the Nevada 
Industrial Commission of the amounts so paid Into the State In
fZurance fund, giving full d~ta1ls of the transaction. . rl'he State 
treasurer sholl pay all vouchers drawn on the State insurance 
fund lor the making of such Investments when signed by two mem
bers of the commission, upon delivery of such bonds or securities 
to him when there Is attached to such vouchers a copy of the 
rcsolutlon of the commlssion'authGrlzing the investment. nppro\'etl 
by the governor, said copy to be certified by the secretnry uncler 
t.oIt:!al of tbe commission. The commission may, upon Uke resolu
tiun approved by the governor, wll any of such bonus or securities. 

(c) The Stute treasurer may, upon written authority of th~ PO~l~"~ k de
Nevada Industrial Oommission, approved by the governor, deposit 
an additional Ilfteen per cent of said fund In bank or banks in the 
Stote of Nevada upon special time deposits bearing Interest at not 
less than three per cent per annum: P,·ovided. ll.owever. That such 
bank or banks In which deposits mny be made shall give to the 
Ne\'ada Industrial Commission a good and sufficient surety deposit 
bonu guaranteeing snid Nevada Industrial Commission agulust 
llAY loss of saId deposIt by reason of failure, suspension, or other~ 
wise of saId bank. Interest earned by such portIon of the State 
Inguranre fund which mny be deposited In any bank or banks, as 
herein provided, sball be placed to the credit of the State InsUl~ 
nnee fund. 

(d) Each member of the commission, before entering upon th~ Oath. 
duties of his Office, shall take the oath pl'escrlbed by the constitu-
tion, and shall give good and sufficient bond, running to the State 
o! Ne"ada, in the penal sum of ten thousand dollars. conditioned 
that he shall faithfully discharge the duties of his office; said 
bonds shall be slimed by a surety company duly authorized to do 
business In this State or by two or more individuals as surety or 
sureties, shall be subject to approval by the governor, and sball 
then be lI1ed with the secretary of state. If surety company bonds 
be furnished, the premium thel'efor shall be paid out of the State 
insurance fund &s other expenses of the COmmission are paid. 

(e) The commission shall have a seal upon wblch sball be In- SeaL 
scribed the words "Nevada Indnstrinl Commlsslon-State of 
NeYBda." Its.eo.! sball be fixed to all orders, proceedings, and 
copies tllereof, aud to such other lustruments as the commission 
mny direct. All courts shall take judicial notice of such seal, and 
nny copy of any record or proceeding of the commission certilled 
under such senl sball be received In all courts as evidence of the 
orl~lnal thereof. 

l'lIXl. 41 (ftS amended by chapter 190, Acts of 1915). If a work- Injurl .. out· 
man or employE'S within the provlslons of this act who bos been side Sta~. 
hlrt>d in thIs Rtate nnd whose usual and ordinary dutles of such 
pmployment are confined to the State is sent out of the State on 
hl1~hu:"SS or employment of his employer, and receives personal in-
jury by nccident arising out of and in tlle course of such emllloy-
lU('ollt. be shall be entltled to receive compen..~tion according to the 
pl'(wl81oIlS of this nct, 6\'"en though such injury was received out;. 
ship of thi~ ~tnte. 

SEC. 42. This act shall be known as the "Nevada Industrial Iu~ Title of aet. 
SUfmu.'6 AcL" 

SlIXl. 43 (ns amended by chapter 190, Acts of 1915). This aet Scope of act. 
rulRiI BllPIy to all employers of labor In the State of Nevada aad 
their emplo..vees and dependents of their employees, but excludes 
puy employee engn~ In farm or agricultural labor, stock or 
Jl(lultry raising, or household dOlUestic St"fvlce: and no contract 
of emilloyment, insunwce, rellef benellt, or ludemulty, or aoy 
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other device shall modify, change, or waive any lIabUity created 
by thIs act; and such contract of employment. Insurance, reliet 
benefit, or Indemnity or other device, having for Its purpose the 
walver or modification of the terms or liability created by this 

c act, shall be void. 
tlOD ~r :t~~~~ SEC. 44. If any employer shall be adjudicated to be outsIde the 

. lawful scope of tbI8 act, the act shall not apply to him or his work-
- men; or if any workman shall be adjudicated to be outside the 

Inwfnl scope of this act heeanse of rem"teness of his work from 
the hazard of his employer's work, IlDY such adjudication sbsIl 
not imPair the validity ot this act in other respects, Bnd In every 
snch case an aeconntlng In accordanee with the justice of the case 
shnll be had of moneys received. If the provisions of section 21 
of thJs- act for the creation of the insnrance fund, or the prav! .. 
sjons of this act makIng the compensation to tile workman pro-
vided In It, exclusive of any other remedy on the part of the 
workman, shall be held invalid, the entire act shnll be thereby 
invalidated, except the provisions of section 40. and an account
ing according to the justice of the case shall be had of moneys 
received. In other respects an adjudication of Invalidity of any 
part of this .act shall not affect the validity of the act as a whole 
or any part thereof. 

L~m:ta.tlonB SEC. 45. If the provisions of this act relative to compensatIon 
:.gen. 0 r U D. for In.f~rles to or death of workmen become invalid because ot 

nny adJudication or be repealed, the period intervening between 
the occurrence of an InjUl"Y or denth, not previously compensated 
for nnder this act by lump payment or completed monthly pay
ments, and such repeal or the rendition of the finnl adjudicatIon 
of the validity shall not be computed as a part of the time limited 

. Proviso. 
by law for the commencement of any action relnting to such In .. 
jury or death: Prot-'i.dcd, That such action ~ commenced withIn 
CDe year after snch repeal or adjudicatioD, but In any such action 
any sum paid out of the insurance fund to the workman on ac
count of Injury, to whom the action Is prosecuted, shall be taken 
Into account or disposed of as follows: If the defenuant employer 
shall have paid without delinquency Into the Insura~ce tund the 
payment provided for by section 21, such sums shnll be creditec:l 
upon the recovery as payment thereon, otherwise the Bum shall 
not be so credited, but shall be deducted from the sum col1ected 
and be paid into the said fund from which they had been pre
viously disbursed. 

D' "lD.lllon SEC. 46. If this act shall be hereafter repealed, all moneys which 
01 tun s, nre in the insuronce fund at the time of the repenl shall be sub

joct to such disposition as may be provid<>d by the le¢slaturc, ami 
In default of such legislative provision distribution thereof !1tholl 
btl In accordance with the justice of the matter, due regard being 
hnd to obligations of compensation Incurred and existing. 

PrJorcnuse8. SEC. 47. This act shall not affect any actIon JWn(ling or cnu!'lC 
of action existing on June 30, 1913. 

Act Inefte.t. SEC. 48. This act shan be effective July I, 1913. 
isepeaJer. SEC. 49. All nets and parts of nets in colll1h:t herewith nre 

)ll~reby re'llealed . 
.APJll'ovt.,<1 March 15, 1013. 
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ACTS OF 1911. 

CHAPTER 163.-COfnpcnsation 01 worlmJen for injm'ic8 . 

. S.~C'TION 1. This nct shall npply ouly to workmen engaged In Scope or law. 
~ nmminl or mechanical labor In the employments uescribed in this 
~seet1on which, fl'om the nature. conditions, or DJenDS of prosecu-

tion of such work, are dangel'ous to the Ute and 11mb ot workmen 
engaged thereio. because in them the risks of emplo:rment nnrl the 
danger of injury caused by fellow 8Cl"·6Uts nre grent and c1ifficult 
to avoid. (0) The operation on steam or electric l'ailroads of DongerouB 
loeomoth"es, engines, trnlns, or cars, 01' the constl'uctlon, alteration, employmeDts. 
mninteu6nce. or r<"lIol1' of sten1U-l'nill'oad tracks 01' roadbeds over 
which such locomoU\'t.'S, engines, tl'nins, 01' cars nre 01' nre to be 0[1-
el'ated. (b) "TOI'k In nny shop, mlll, fnetory, or other pln<.-e on, in 
cono('ctton ",Uh, or in proximity to nny holst;,ng nplluratus, or any 
maehln~ry propelll'{l or opel'l1te<l by steam or other mechanical 

. power In wblch shop, mm. fnctol'Y, or other place five or WOl'e 
[If''rsons ftre engn~'(l in mnnual or mechanical lubor, «') The 
('onstructlon, operntion, alteratIon, or r("l)nlr ot whoes or Unes of 
wll't'N, ('uhlpN, switcbbonrds, or npllllrntns chargeel with electric 
c'urrents. (d) All work DeceR~ltnting dangerou8 proximity to 
gunpowelt"l', blasting powder, dynomlfe, or any other explosives, 
where the same ore used os InstrnmentnUtles of the Industry. or 
to lillY steam bolter owned or operated by the employer: Provided, 
Injury Is 0('('a810ned by the explosion of any such boUer or a-plo-
stve. (13) 'Vork In 01' nbout ally quarry. mine, or foundry. As 
to each ot said employments \t Is dC'(llllCd nCt'essnl'Y to establish a 
npw SS5tt'lD ot eomrtensation tor accidents to workmen. 

RC~:'ed~'~~B<!~ftplime::;~yO~~e:~ ~~~sr~:P~~~U:~~na:o~e :1e; bl~mF~~Yc~::: 
('tlurse ot the employment is euused to any workman employed ag~8. when. 
therein, In whole or In part, by tnilure of the employer to comply 
with any statute, or with any ortler made under authority ot law. 
or by the Dt:'gligence ot the E"tnllloyer or any of Ills or its offieers. 
ngPnht. or emlllo),eE'8, or by ~nson of any defl"<"t or in.q,ufftclency 
tlut'l to hIs, Its, or thpir nt"gligence tn the condition of his or its 
lllnnt. wn,vs, works. mnchtllery. cors, ellJ:lnes, equipment, or np-
pllnnces.. the-n 5\\('h pmplo~'~r shull be Uuble .to 8\1('h workman for 
un unnut/lt'S ()C('a~lont'tl to hlm, or, In case of bls d~oth. to his Pl'l'-

'4'sonal l'E"pl'esPntntl'\"'es for aU dnmngt>S now rt'('Overable under the 
lU'twt~lun~ of ('l\nphlor one h\1uch't."ll nncl nillf>ty.one of the Public 
Rtntut('S. The workmnn sholl not be hp"l to 1l8'-e n~~\ml~l the ASR\1mptlon 
risk of any Injury due to any ('t\use RpeCltled In this section; but of rlaks. 
thel'e shull be no ltnhtnty unllt.~r thIs ~'tion for nny injury to 
whlcb It shull he mode to al'l~"lr by a fll"f'ponde-ron('e of evldenee 
thnt the 1If>~lIJ;tent'C of the l'hllntitf C'Olltrlbutro, The dRmnges 
pl'OyldE't1 fur hy this seetlon shull be recoverecJ in au action on 
fhp ('11~ tUI' nC'i!ltJ!tl'll~, 

SEC .. 8. The pl'OYlstolls of set"tion two of this act: s1mll not EI~tlOD b 1 
IlPllly to nul' fomployer who shull hnY9 ftll~ with the rommlssloner employ~r. 
of Inbor his d4i'<"lurntlon In writing tbllt he n~ts the provisions 
of thl~ ft('t ns rouhllnf"tl In the 8U("c'et'clinR' SPCtions, and shall have 
fQltiNfit'l1 the rommt8:.'1llOMI' of lI,bar of his o.nan~ial abUlty to ~ 
ply with I ... provlsl ...... or aball !lave tiled with the __ 
of laber a bondt in S1IC."b. form and amount as the eommlsshmel" 
n,RY lll"tl'9rrtbe,. rondltioned. on the discb~ by such employeor of 
nil liability InMlrrod nod .... tills aet. Sueb bond oball be ""to....... _ 
by the l"omnusslontl-r of lubor fur the beolle'fit of aU persons to 

42i():l·-l'l~ 705 
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whom such {lllllJl(l~'~l" may become liable undl'l' thi~ fic't In the 
sume munu('l' as Jlrobate bouds :Ire enforced. The commis~ionM" 
muy. from time to tillle, ortiPl' the filing of new bonds. when. in 
his jud~Ill(:>llt. sn(,h honds tH"e Ilect:'l't..;nr~·: an(l ufter thirty oars 
from the communication of such ol"(ter to nny employer, SUt'l1 
emplo~-t'r ~ltllil he suhjet"t to tile provisions of section two of 
this net uDtil such order hus been complh>d with. The eml)ioypr 
mDY nt .111;\' time I"(>\"ol.;:e hilS acceptance of the prm-lsions of the 
su<:cL.>(>dill~ ~I:'diuns of this nct by :fi1ing with the ('onuutssiOnN" 
of labor n declaration to thnt effect. and by posting copies of such 
dl~lnrntinn In conspicuous plncE."s about the plu<'e wlll're his 1\'fH'k· 
men are employed. Any pel'~nn agJ,.'Tieved by 00)' dech~ioll of the 
coullnissionf"l' muler this sectiqn may apply by petition to Rny 
jn~ti{~ (If the :-;uIJPrior ('OUl't for a re,ipw of such ded~iun uocJ 
said justice on notice and hearing shall lUake such order nffinn· 
lng, reversin~, or modifying such decision as justlc'e runy rt'fluil'e: 
and such ol'rl{>r shall be finul. Such employer shull he Iiuhle to 
011 workmen ell.#!oged in an)' of the employments spe('lfipt1 in sec:>· 
tion ODt', for any injury al'l~Iug out of and in thp ('unrSf' flf 1I1l"il' 
eHIllloYDlf'nt, in the Dmunt'l' provided in the foJ)owhu: sections of 

Minor IDjU- this nct: Pt'ol:idcd, Thnt the emplu;\-el' shull not be Jiuhle in r('Nllect 
rlcs. etc, of any Injury whl('h does not disnble the workman fur H llerio(l 

of at lpnst two Wf!(-"kic. from E>urnin,e full wag'f>!o; at the work at 
wht('h he WUf= employE'<l:-And prOl:jded. That -the employer shall 
not be liable in respect of any injur,' to the workmnn whieh i.s 
cnused in whole or in pal't hy the intoxication., ,'Iuintioll of lnw. 

""or serious or willful miscOIu..luet of the workman: Prodded. f,,1'· 
t/Wl', Thnt the elUpio,-er ~htlll fit the election of the wurklllun, 
or his' persollul rE"["Ir~entnth'e. be liable undet' tlw provlslulls of 
section tW(I u1' thi~ ~l(,t fur an lojm'" causl"d in whole or tn [lUI't 
by willful failure of the elllplo,'~r to eompis with PllY statute. 
or with .tIl)· ordE'l' nmltE" Ul1(Ip1' uuthority of law.~ 

Right to" sue_ SEC. 4, The ri~ht of action for damofl"es Ct11lSM by noy 5\1('h 
injury, at common lu\\", or lUHit"f nny stntl1te In force on Jonuary 
one, nint"tlPl'n ltl1lu.1red nnd cll"'l"rn, shall Dot be- ntl'p<.1:f'<t by thiH 
nct, but In case the injw-ec.1 workmun. or in e,'ent of his dt>uth 
his executor 01' Durninistrtltol', 8JI:III avail Ilinul<'lf of this 8('t. 
elthpr by n<"C'PptiI1,lC nD~' rorupenslItion Ilel'eUDdf>I', h~' I:ivluj! the 
notice her~innfte-r prescribed, or by ~nning prlX't't."tlill;.!S tht're-
for in nny nlnllner on aCf'Onnt of any su('h injury. be :-thlill be 

Bar~d, how_ b3rr('(1 from rectlver;r 1n e\'et·y Retlon at rODlmon law or undf'l' 811)' 
otopr stntute on fWrouut of the same injury. In ('Rse :tfter SUdl 
injury tht" workUl;ID. or In the en'ot of hi~ deuth his executor or 
administrator, shall commence an.\"' a<1ion flt ('flDlIll(tO Inw or 
under any l'ltatute otht..~r tlUln this act against tbt""! t"lllplo;rer tht'no-
tor, ht> shall he barroo fl'Om aU benefit of this net in re~nrtl 

Notice. 

tl.Jerf'to. -
St;C, 5. :\'"0 Ill'O(-e(>tliogs tor rompen .. ~8tioll un(le-r thi~ act shaH Itt" 

IImintuilwt.l unlE>:;"~ Both.'e of the R('chleut n~ hel'elnnfter pro"hJE>d 
luIS been gh'(>1l to thp employpr as ,,"oem os prurtl<"llhle after the 
hRppl"nln~ thpreof ODd before the workumR bus \""IUllt8I'ily It>ft 
tht:' el.\lplo,\"Dwut In which he was injun ... l Ilnd during ~U(')I dis
ability, and unless claim fur <'Olnpel1..Qntion has bet>n .mule within 
six months from the occurl'POC(> of tilt'- acddt'nt. or In ('use of tilt" 
dt'utb of the wOI'kmnn. 01' In the P\'f>nt of his physi<"Rl or mf>nt:11 
incnp8cUy, within six months aftf'r such death or the remo"\'ol ot 
8u<,,11 physirnl or lUE>obtl incopaclty, 9r In the event that weekly 
pnynwnts Itn\'p llN"o made undf'r this arti{'le. l'j'ithio Nix mnnths 
after sueh paYDlf>nts ]lnvp ceased, but no wnnt or defed or lu
BCC\1rn<'Y of 8 tlot;('E' shnll be a bllr to the mnlntennm'e of prQ(."'('"t'd· 
logs unleRS the e-mployer pro,'es that be is prt>jw..lict'd by sm'h 
wunt, df'fl!'d. or in:l('('llracy, NuUre ot the ncchl~nt shall aPlui.-,e 
the ell1l'loYR' of' the clolm for ("01Upt"Jl.oqntiOO umlE'r this ftrUdt', 
80<1 !o'haU stnw thp name sud Rdtlress of th~ workUlull injuJ't'C1. 
and the dnte auc.111lnce of the RC<'hlt'nt. The notice may ht" sPr\'et' 
pt"I'snnnlll' 01' by I'\t'luling it by mull tu n 1't~~I~tt'I'("I1 It"tter nlhl~1 
to the ellllJI()~"er nt Ills lust-known residence or phu;e or buslD~ 
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r~~~~ ~l'O<.!) I~~~n~?:)\~ft~~n,~~=~~nl::t!! ~;yi~.~g:,~l:~~~ f~~i:~tiOD 
dl'en, or parents, resident of this State, at the time of his death, 
tbe-n WlIOlly dependent on hls earnings, a sum to compensate them 
for loss equal to one hundred and fifty times the average weekly 
t'OrningB of such workmen when at work on fun time during the 
Ilret'p(Ung yeor during which be shall hnve been In the employ of 
the snme em)lloyer, or It be shall hove been in the employment of 
the snm~ elUllloyel' for less than 8 year then one hundred and fifty 
times iliA average wet'-kly earnings on full time for such less 
pE'l'iorl. But In no e,-ent shnll such sum exceed three thousand 
dol1ors. Any weE'kly payments made under this Bct sholl be 
Iledur'ted fl"Om the sum so· fixed. (b) If such widow, children. 
or parents 8t the time of his death al'e tn pal't only dependent 
upon his em'Dings, Buch proportion of toe benefits provided for 
thuse wholly dependent as the amount of the wage contributed by 
the l1ecensed to such partinl dependents at the time of Injury 
bore to the totul wage of the deceased. (c) If he leuves no BUch 
dPIJPnupnts, the reasonnble expenses of his medical attendance 
and burinl. not exceeding one hundred dollars. Whatever sum 
mny be determined to be payable under this nct In case of death" 
of the lnjul'Pd workman shall be paid to his legal representative 
for the benefit of such derwndents, or if he leaves no such depend
ents, for the benefit of the persons to whom the expenses of 
lilfM)i<'nl attendance ond burial are due. 

(2) \Vhere total partinl incapacity for work at any gainful CompeoentioD. 
employmf'nt remits to the workman from the injury. a weekly pay- for lneapaeUT, 
ment conmwnclng at the end of the second week after the injury 
nnd continuing during such Incapacit.v. subject as herein provided. 
not exceeding fifty pet"" centum of his average weekly earnings 
when ot wOl'k on full time during the preceding year during which 
he shull bave been tn the employment ot the snme employer, or if 
he ~l1Ull have been In the employment ot the surne employer for 
Ipss than a year, then a weekly payment of not exceedin~ oue-half 
the 8 verage "~kly earnings on tull time for sll<'h less perIod. 
In fL~lng the alUount of the weekly paYlUent, regurd shall be had 
to the dUI'erence between the amount ot the average earnings of 
the workmun bPfore the Bccidt'nt and the average amount he is 
uble to e6l'n therenfter as ""ages In tile same employment or 
othel'wlse, In fixing the amount ot the weekly payment. regard 
shall be had to any payment, allowance, or benefit whleh the 
wOl'kman mDY have received. from the employer during the period 
of his Ineaplldty. and In the ease of pnrtlal Ineapaelty the week~v 
paymtmt sholl in no case exceed the difference between the 
amount of the average weekly earnings of the workman betore 
the aecldent and the .average weekly amount which he Is earning 
or l~ ohle to efU'U in the same employment or otherwise after the 
aCl'it\(Iont. but sholl amount to one-balf of such dUference. Iu no 
(Io"\"""ent shnll any compensatlon paid under this act exceed the 
dRDlng9 suffered. nor shall any weekly payment payable under 
tills act In any eveut exceed tt-n dollars a \\oeek or extend over 
lllore than tlu-ee hundred weeks frow the date of the n~enL 
8u('h payment shall contIuue for such perioli ot till"C:'e hunc.h-ed 
"-ePks: Provided. Total or partial disabillty eontlnue during Bueb. 
pprlod, No sUf:h pn:\o'W(Iout shall be due or paynble for any time 
prior to the giving -of the notiee required by a .. tion five of this 
act.. 

S ... 'C.7. Any workmaD entitled to receive weekly pnymP.O.ts under )(edi.~ .c-· 
this act is required. If'requested by the employer. to submit him·llminatiOllll. 
8(\lt tor examination by a duly Qualified IU(>(Ucal practitioner or 
SUl'Jn"tlD pro,·lded and paid for by the employer, at a time and 
Jlll\~ rNlsonubly convenient for the \TUrkInan. witbln two weeks 
nttPr the Injllr)·. and thert'fttter at Intervals not oftener than once 
In 8 lverek. It the worKman rtt-tuses to submit to su("b en\mlna-
tlon. or ohstru('ts the same. his right to weekly payments shRll be 
~\1N.\lt'nded until such e."'O:8tUtnation bas tat.ea plaee,. and DO com-
peUSIltion shall be PlQ'nble during or for aecouut of such period. 
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ID~vmpf"tent RF.c. 8. III rase nu Injl1l'~l workman shall be mpntally lncum-
persons. petent at the time when nny right or privilege accrues to him 

uutler this act, the guardian of the inColllltetellt appoInted pursuant 
to law may, on behalf of 8u("h in('ornpetent. claim um1 exercise 
any 8\1('h rIght 01' privilege with the snme force and effect os If 
the workman himself had been compete-Dt and had claimed or 
ext'l'cised any 80<'h right or privilege, and no limitation of time 
in this o<"t lU'ovld(>d tOl' shall run so long as said incompetent 
wOl'kman has no gut\rdinn. 

Pr6o!E:E:dlogs SEC. 9. Any question as to compensation which may arise under 
ID ('guity. this net shnll be determinecl by 8bTeement or by an action at 

equit)' ns hereillnfter provided. In case the employer fnil to 
moke compensation os hereIn provided, the Injure'll workman, or 
his guardian, if suell be appointed. or his executor or adminis
trator, may then bring an action to recover compen .. ~ut1on Ulliler 
tbis nct In any court having jurisdiction of an action for recovery 
of dOUlRg'PS for negllgpnce for the same Injury betweE"n the sume 
parties. Such action shnll be by petitIon In equity, which may be 
made returnable at the appropriate tenn of the superIor eourt 
or may be filed in the office of the clerk of the superior court nud 
presented in term time or vRcation to any justice of sold court, 
who on rensonnble notire shall hear the parties and rpuder'judg
ment therron, The judgment In such action if in favor of the 
plaintiff shall be for n 'lump sum equal to the Rmount of pay
ments then due and prospectively due under this act. In such 
action by nn executor or ndmtnistrntor the jt1(lglTJ,l~nt JUay pl'o\"lde 
the proportions of the award or the costs to be distributed to or 
between the several depeml~llt~. If suc'h tletpl'mlnlltion Is nut 
macle it shull be clt'termined by the probnte court In which Au('h 
exec-utor or administrator Is appointffi, In accordance with . this 
net. 011 petition of any party tnteorestoo, on such notire as such 
eourt may direct, Any employer who has declared his Intention 
to a<"t llndpr the compensation teotur(>8 of thIs act sholl also hove 
the right to apply by Similar pro<"e(>(1ings to the superior court 
or to any justice the-reof for a determlnntlon of the amount ot 
the weekly paym('nts to be po III the Injul'ed wOJ'kmnn, or of a 
Jump sum to be pold the Injured ""'orkman In lieu ot sueh weekly 
payments: ond either sueh employer or workman mny apply to 
said superior eom't or to ony justice thereof In Similar proc"ee<ling 
tor the determination ot ony other que!1tion that HWy ol'l!W' ulul~l' 
the compensation feature of this Q<"t; and Bold court or justice, 
nfter reasonable notice ond h~nrlng. may umke s\l('h OJ'tlt'I' n~ 
to th~ math)l' tn dispute and tnxnble costR 88 jm~ttee mny n"'quil'e, 

P. '9 m eDt. ~Jo;e, 10, Any pel'soll entitled to weekly po:nuenrs und~r thl='C oct 
Ju·~f ... rr,pd. ngolnst nny employer shall hnv-e the StUDe PI'ptt"'I't"'lltlnl cJulln 

the-refol' agninst tile nssets of the employer as Is allowed by Jow 
for a (']nlln by such perRon ngainst such E'DJpioyt"'r fill' unpuld 
wn~ or persoDul 8el'\'h'es, 'Y~kJy pnymE'nts (lue nnder thts 
nrt shull not be 8sslgnuble or subject to le,·y. t":t(>Cution. attach
IllPut, 01· sntlsfnction ot dE'bta, Any right to 1"pN.>IV'e f'Omppmmtion 
unt1f'l' thl~ aM shnll be extlugul!'lht.-d by the dE'nth ot the per~n 
t'utltWfl thel'E"to. 

_"- ltorDeys' ~EC, 11. No C'lnim of nny nttornt'-y at law fol' nny eontlngpnt 
claims, inft"rE'st In nny rero\"t")'y under this net fnr ser,·In>R In 8ePurlng 

Ruch ret"on"I'Y or for 1I1sb11l'sempnts shull be 011 enforC'enble Ih~n 
on 811("h l'l?(>oV'el'Y, \mlel1Cs the RCMunt ot the Rume be nppro,'oo 
In wl'ltlng by 0 justice ot the superior ('()urt, or, In rORe the snme 
be trlE"d In Rny tourt, by the jn:-:t1C'e preRhlJng at InIch trlnl. 

Rtports, SEC', 12. Every employe-r BubjPCt to the pro,·htlclI)s C)t th18 act 
shall trom time to time moke to the rommll'lslon.-r of labor 80('h 
retul'ns 08 to Its opel'Ution 88 snhl eommlRRloDE'r muy n-qnire 
upon blanks to be tUl'niAheu by sold commif,cdonel'. Any ('mp.oyer 
tantog to mRke surh returns when required by sold rommlsslooer 
ShRlI, untH 8\1ch returns Ill'e mode. be 8ubja1; to the llro,"Islons 
ot section two ot this act. 

.• " ••• !feet, SEC. 13. This act sball take .!teet Jonuory 1I1'8t, nineteen hun· 
.. be.. <Ired and twelve. 

Approved Aprl115, 1911. 
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ACTS OF 1911. 

CUAPTElI95 (a. amended bV chapter 17.1. Act. o/1918)-E",p/oV' 
el'lj' llpbiUty-CO'mpensution 01 1vQf'kmcn. fol' tnJuries. 

SlCCTIO~ I.-ElfPl.OYEltS· I.lABILITY. 

1. 'Yhen personal injury Is ('ausell to au eUlPlo~:ee by accident Dnmar!fJ I for 
arbdn" out of nnll In the oourse of his eD1IJloYlUellt, of whlcl~ the ~)~~~~D:n b ~ 
ftctuul or lawfully IlUputed negligpnce of the employer is the 
untul'lll nnrl pt'oxhnnte cnuse, he shnll ~I'\"'e compensntion titere-
for f.'om hIs employer, provided the employee was hImself not 
wlllfully negligent at tile time of l't'Ct'IYlng such injury" Rnd the ~esttOD.of 
questiun of whether the em[llo~'ee was willfuHy negligent shnll be neg ence. . 
one of fact to be submItted to the jUl'Y. subject to the usunl 
11l1pPI'lntendlng powel's of n court to set aside a vercUct rendered 
t:ollt1'nry to the evidence, . 

nc~' S~!~~l r~~~ltb~ d~::~~~~ ~eP~~!~eg ~;otS~l~O~nj~:: ~~ ro~~11Ie8 .... 
("oused in any degl"ee by the negligent'e of a fellow employee; or 
thnt the injured employee assumed the l'lRks illilere'llt in 01' incl
tlplltal to or arising out of his employment or arising trom the 
'foUure of the employel' to prm'ille nud maintain sufe ]ll-emises 
nud suitable npllllnul.'e8 i which sail! grounds of defense ore 
lllll'eby abolished. 

8, It an employer (IIuters into 1\ <'Outl'act, written or ",erbal. with EmploJee8 of 
"n tntlf'pendent l"ontractor to do pU1't of such employer's ,,"OI'1t. or contraeton. 
It sU(~h contl'octor eDters Into a ('QntI'm'!, written or verbal, with 
n subcontractor to do aU or any purt of such work comprised iu 
s\u'h l'Outl'aetol"'s contract with the employel" 811('h ('ontl'oct or 
subl"Ontro("t shull not bar the lttlblUty of tIle employer under this 
ul't tor Injury l'Qused to an emllloyPe of 8Ul'h conti'octor or sub· 
routI'Dt'tOl' by ony dpft"Ct in the condition of the ways, works. 
IlUlchlut>ry. or plnnt If the defect 8~ or had not been discovered 
nnd l'tllUPtIlp«t thl'ouJ:h the nt\gUb~nce of the employer or some one 
IntrusWd by hha with the duty of 5e(l'tng that they ,,,,ere In proper 
('ondltlon. 'lllis pnrngrnpll sholl apply only to actions arising 
untler section one. 

4. The pI'o\'islons or rmrtlgrophs on~, two, aDd tbree shall Opply I InJ:,=,:, caua
to ony ('Inlm t(lf the d~'Olh of on emplo:ree DI'ising \IIuler au net D.I 
,'nt'th .... 1 "Au Rrt to 11l"Ovhle for the f't't"O\'PI'Y of dDlUn~ hi eases 
where the d£"8th of 8 J'K'l'NOn Is ('QUSM hy wrongful oct. n~lect. 
or default." 8])pI'0\"('(1 Murch thIrd, eh:htE'l'n Inuulred ond forty-
elJlnt, and the tUuemlments tlulol'eof Dnd SUllPlplllPllts theretn.. 

!\. In un Iwti,ms alt law brought 1l\ll'Sl1unt to Sertin" I of this Burdell 0 t 
R{'t, the burden of proof to @shlbUsh willful negll;renl.'e In tht' proof. 
In.1urt''tl pml)loy~ shnn he \1))on the dl·fpntlnllt. 

6. No eluilU tor h't-.'ul spI'\'h'PS or lUsl)\ll~m(!on.t~ Jl('rtaining to ."ttorne,..· 
8n,'- dl'mnnd mnde- 0.1" suit brou~ht un(\pr the prtwtsions of thiB ~ 
R(·t shon be on elltOl'("\3rtlhle Ut>n 8~ .. \l1l8t the alUount Iltl1d as com-
Ill'DSfttlon, unlf'SS the &tune be alll)ro\'"t'C.1 In writing by the judb"e 
or justice pl'PShUng at the h'hd. or In t't\~ of settlelUPut without 
trln •• by the judl,.~ of the cil'Mtlt court of the distrlf't in whieh 
aiit'll Issue aruse: Prodded. That If notl"" ill writing be giwo 
the dll::'tt>ndant of sudl ehlilu for legal spn"il"eS or disbursements. 
thp same sbdll be a lien BJminst the amouut patti AS compensation. 
subj",,! to determination of the amount nud 8\ll)roynl Ilerelobl>fore 
pro,' hIed. 
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SECTIOX Il.-I::LECTIVE (;Ol1PE~SATIO'X. 

p~)?~f;,n~~~~o:. Pl'~~S~~~h~!~ i~~~Ri~~~l~~l;ll~r:;:~~~(;~~ep~~~f:h~~i:' ~1;~;;:Il;~~ I~:'~~l~~~ 
of Section II of this act, corupensntion for personal injurIes to 
or for tIu." death of such employee by acciUent ul'islug out of and 
in the course of his employment shall be mnfte by the £>lIIployer 
WitllOut reA'al'u to the negligence of the employer, aCf'ordillg to 
the scheuule contained in paragraph eleven. in nil cases except 
when the injury Ol' death is intentionally self~inll1eted. (Il" wht'll 
intoxication is tJle nntural und pro:s:hnute cnuse of injUl'~', mill 
the bnrdE'n of proof of such fact shall be upon the employer. 

Method to be S. Suell agret'llleut shull be a surrender by the partles then'to 
exclusIve. of their rights to fiUY other method, form, or amount of C01l1-

pensation or (leterminntion therMf than as proYlded in Section I [ 
of this ~ltt, nud an acceptRllce of all the pl'oYisi(ln~ of S<:>ction II 
of this act, ulJd shall bind the employee himself nnd for COIH
pensation for his death shall bind his pC'l'sonnl representatiYes, 
his widow, nnd lle~.-t Of l,in, as well as the employer, and those 
conducting his bUsiness durIng bankruptcy or Insoh·PDcy. 

Presumptions 9. Every contract of hIring mnde subsequent to the time pro-
BS to contracts. "iued for this nct to take effect shnll be Ill'('SUtUt'll to huye bpC'1l 

made with reference to the provisions of Section II of this uct. 
and unless there be as a part of sllch contract an express state-
ment in writing. prIor to an~' aceidE'nt. either In the contrm1 it~lf 
or by written notit-e from either party to the atber, that the pro
visions of Section II of this act are not Intended to apply. then 
it shall be presumed that the parties have Accepted the pl"ovlsinns 
of Section II of this act nnd have agreed to he bound th(>rehy. 
In the employment of minors, Section II !'hnll bE" presnm('(t to 
npply unless the notice be given by or to the pnrPnt 01' gunrtllan 
of the minor. 

Terminlltion 10. The contl'Rct fol' the opt'l"Htioll of the prO\'iRlolls of Rf'dion 
of agreement. II of this act lllUY be terminated by eitlwl' party upon sixty (luys' 

notice in writing prior to any accident. 
Compl'nsation 11. Following is the scheclule of comp€'n~ntion: 

fo~- (a.) For Injury producing t(>lUpornfY t1i8UbUity, fifty }Wr c(~ntum 
diS};biiir;;rqr y of the WDA'('!S re<.-ei\"ed at Ule time of injury. sUhject to n maximum 

compensation of ten dolllu's per week nnd R minimum of five 
doBurs pel' wee-k: PI·orid~AJ. That If at th(> time of injury the f'm; 
ployee l'et'eiYes wagE:'S of Ip8s than five dullm.,. per \\,Pf'k. t1t(>11 
he shull l't'Ceoi\'e the full amount of ~uch wnf,!'t'S per w~k. Thht 
compensation shaH be paid during the period of such dl!o1nbllity. 
not, howeyer. beyond three hundred wet"ks. 

Permnnent (lJ) For disability total in character aod permnnent In quality. 
to!nl dlsabU- fifty per cenhlln of the wnJ!<'$ re<."ei\'(l(1 at tllf> time or injl1l'Y. suh· 
it). je('t to a mllximulU compell~ntion. of t<"ll flullnl'M JlPr w('ek nnd It 

minimum of nyp. dollHl"S per wL>ek: Prot·ided. That it at the time 
of injur,' the employee- re<.-el't'e9 WH,J:t"l'l of )~ thou 'h'e dollunt 
per wel"k, then he shall l"f'{"t"h'(> Ulf' tull muonnt (It W11!!l"S f~r 
week. This compe-nsation shall be pal(l durin/{ the period of such 
di~ahlllty. llot. howe\'f'r. be,'ond tour hUDtll'~1 weeks. 

Pnrtiol dJsa- (c) It'or dhmbillty partlnl In chnrncter hut pt'1"mnn(>"llt tn Quul-
blllty. tty the compenSfltion shun be bn~l upon the ('xtent of ~lIdl di~ 

Schedule. ability. In ("fiNeS in('ludf>U b)' the followiuA' ~dl('(1111e the (:001-

pensation sh:llI Tle thnt nnDlPtl In the ~du ... luh~. to wit: 
For thf' los.o;; of n thumh. fift)' ]ler ct"ntum (If cJnll~' wl\~e~ during 

sixty wepks. 
For the lo..~'t of n fll'st fiJ4.~r, ('()mmtll1'r rnllpct l1ul~x fhi:':t'r, tlfty 

per centum of datly WftJ:t'S dUl'ing thlrt~·-th-f> wt>t'klot. S 
For the lo •• 'W of n secoml ftn!-,"er. fift)· per {"\l'ntutu of t1nll~' WU;':M 

durIng thIrty w""ks. 
For the lo.'4S of n tbh"\ fhlA'(·r. fifty l)('r ('('l1tUflI or tInily Wll~ t 

durIng twenty weeks. 
For the In8.'!O of n fuurth IInl:"l', (,oUlm"1I1~' (';(11,"(1 HllI~ ftn~r. 

fitty pel' (.'e-ntUin of dally wng:~ durIng fift~ll weeks. 
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The loss of the first phalange of the thumb. or of any finger. 
Rhon be considered. to be equal to the loss of one-halt of suell 
thumb, or finger. and compell&ltion shall be for one-.hnlf of the 
pc."l'iotls of time nboye specified, and compensation for the los.~ of 
r.np.,hnlt of the first phalauge shall be for one-fourth of the periods 
of time nhove Sl)eclfted. 

The loss of more than one pbalange shall be considered as the 
loNfi of the entire finger 01' thumb: P'·(1)W4nU. lw1ocver, That in no 
cn~e shall the amount received. for more than one finger exceed 
the amount pl'oylded in this schedule for the loss of a bond. 

]"01' the loss of a great toe, fifty pel' centum of uaily wages 
d\1l'tll~ thirty weeks.· 

Fol' the loss of one of the toes other than a great toe. fifty .I.er 
centulU of dally wages during ten weeks. 

FOl' the loss of the first phalange of any toe shall be t!Ol1sitlel"CC.l 
to be equal to the loss of one-holt of suell toe-, aull CODltll"Dsntioll 
sho II be 0118·halt of the amount above specified. 

'l'he 1088 of more than one phalange shall be eon~idel'e<1 n~ Ute 
lo~ of the entire toe. 

Fur the loss of 8 hand. fifty per centum of dnily wn~t'S during 
one hunch'pcI nnd fifty weeks, 

Fur the lo...q of an a1'Ill, fifty per centum of llally Wflgt"S (luring 
two hundred weeks. 
~Pnr the lo..c;s of n toot. fifty per centum of dally wage~ during 

onp hundred and twenty-five weeks. -
Ii"nr the loss ot a leg, fifty per centum of daily wages during one 

hundrt'd nnd sel--enty-ftve weeks. 
li"nr the loss of an eye. fifty per centum of daily 'Wuges during 

one hundred weelcs. 
Thp loss of both hand •. or both arms. or both feet. or both legs, 

or both eyes. or of any two thereof, shall oonstttute total aod 
,,,,rmon.nt disability. to be compensated according to the pro
"hdnlls of ('lause (b). 

In nil otbt"r cnses In tblR class. or wbere the usefulness of a 
mfilm~r or any physlt.'nl function Is pennanently lnlpnired. the 
("Ol11JlPD!1Intion shall bear such relation to the amounts stated in the 
nbm'p s("ht-t.hl1e as the disabilities benr to those produced by the 
InjurlPA named in tilt' schedule. Should the employer and the em
))lo~'~ be unable to ajUee upon the nlDOunt of compensation to be 
(\AId In cn~ not ro,·erro by the SChedule, the amount of cow
JW"n~atlon shull be> settled ftC'COl'ding to the provisions of pnro.~ph 
twpnty hl'reof. 

Thp nmounts Slle<.'lfied tn this rlnuse nre aU subject to the same 
IImltutions as to 1118xltumu ond mtl1huum as are stated in 
chm"" (0). . 

In (,RSt.~ of the death of n person from uny cause other thun the n.atb h'01II 
I\('("ht(~nt. during the period of payments for permalle'ut Injury, other cau~. 
("p rt'll1Ullllng paymffllts shall be paid to hls or her dependenb\ 
RC('OnlitU: to the provisions of paragraph tweh-e of this act. or, 
it no d{'llf'ndentJ1lt, the I't'-nutlnlng amount due. but Dot exfi'e(lin~ 
one hundred doUars. shall be paid In n lump sum to the )lroper 
IH"rROn for f\mernl eoxpenses. 

12 (1\8 Rtut!'uded b)' chapter 244. Acts of 1914), In Cf\..o;;e of t.leath Comp~aolltloll 
l'Oml~llsutton shull be cOlUPUted. but not dlstributt'd. on the fof- for deaU.. 
lowing basts: 

For olle d("lW'ndent. thlrty-ft,-e per ('eotum of w~ 
For hvo dt"'flPl\dp1\ts.. fo».·t)· PH' l'elltum of ,,~ 
""'Of' three dE'fK"ndeouts, forty-Ik-e per ftIltum of wag\'S. 
For four dt'[tende-nts. fttty peor centum of W8~ 
F(lI' five dt"fl(l'ntit"nts. fttty-ftve pPf' ("t"utum of \V'Rf,re'8. 

)o""or six or more depentlt"nts. slxty J-.er centum of Wftl-"ft'. 
Ttw t"Pml .~ dt'flH\dIPnts" shall ftl'Ply to and include aD,.1If or aU 

ot thp fono,,·lng whu ft~ ~ndent uJlOI'l the ~ ftt the time 
of ..... Id .. "t or d .... th. nnnwly: Rusbnnd. wife. ""rents. step
Jltl",nts. Jmlndpfln'flts. ('htldl"Pll. Sb!op('hlldren. graooehtldreo. post
bUlllOns child, lII"!'itlUlRfe ~blltlrea. ~ ....... si8ters, balf lK'Otilers, 

..". 
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half sistt'l'S. I~egnlly Ildoptell chiltll'en slmll, in ("V"'I'Y pnrtieular 
be coDsldere(l as nntural ehlldre-o: Pro·V'idetl, 11O,,;cl:er, That de 
pendency shnll be presumed as to n widow who was living witl 
her husband at the time of his de<..-ense, nnd children \lode] 
the 8ge of eighteen years; stepehihlren and Illegitimate ehUdl'el 
shall be presumed to be dependent when they were part ·of th4 
decedent's household at the time ot his death. En.·ry provision o· 
tbis nct applying to one doss shnll be equally npplicdhie to tb, 
other. Shuuh] any dependent of a deceaseu employee tUe durlol 
the pel'too covered by such weekly payments, or should the wlllo~ 
of n deceased employee remarry during sul'l} pel'if.Kl. the right 0: 
such dependent or of such widow to compensation under tIu: 
S(>ction shall cease. 

Compensation shall be computed upon the foregoing basIs. Dis 
trlbution shall be made among dependents, if IDOl'€' than one 
according to the order of the judge of the court of ('ommon pleas 
who shull, when applied to for thnt purpose. determinE'. upon th4 
faets being presented to him, the proportion to. be pnld to or or 
behllif of each dependent accOl-dlllg to the r~lati\"e dependency 
l'ayment on behalf of infants shull be made to the survlviD~ 
parent, If any. 

FUDeral, etc., If death l'elmlts from the aeehlent, whether there be tIependente 
UpeDI!!{'f!i. or not, expenses of last sickness and hurlnl, the cost of burlnl, 

however, not to exceed one hundred dollars. 
Orpbans. In computing-compensation to orphans or other children, on111 

those under eighteen years of age sball be Inelutled, and only elur· 
ing the period in which they are under that age, at whi<'h time 
poyment on account of such child shall cease: Prol"idcd, lwfCel'er. 
That payments to such physically or mentnny deflelent chHdrell 
8S ore for such reason dependent sholl contlnue during the full 
term of compensation payment. 

Wee k 1 Y The compensation in cnse of death shull be subject to n mnxl· 
scale. mum compensation of ten dollars per wt't"k and a mlniruum of fiVE 

dollnrs per week: Prr)fided, Thnt If at the time of the Injuty thE 
employee recE"lves wages of less than fixe dollars pe-r week. then 
the coml>ensation shull be the full umouut of such WOj!'es per week. 
Thts compensation shall be pahl during thrt>e humlrell weeks. 

AUens. Compensation under this schedule sholl not apply to aUen 
Mpendents not residents of the Voile<! States. 

Walnng time. 18. No eompensatioD shall be ollowed for the first two wee-lUI 
nfter the injury recelvN, except 8S proviuoo by pnnlgrnph foufw 

teen, nor In any cose unless the employer has actunl knowledge ot 
the injury or Is notified tbereaf within the perlotl ~peclfted In 
paragraph tlftet"D. 

:\hdlcnl. de., 14. During the first two weeks aftt·r the injury the employer 
,n·r"it.'es. shall furntl'lh reasonable metU('ul nnd hospltnl servl!'eS and medi

dnes, as and when nef'ded. not to ex<.'et'fl flfty tJolhlrs In value, 
unless the employee refuSt'>S to allow th~m to be furnished by tile 
f'mployer. 

Ko>(aUf:D(,P of 14a. CODllwuf;;atlon ful' nil dnf;.~8 of iuJm'lf'fi shllll ruo con
dafol8'!1:1 or com- secutlve-Iy anel not ('ou(,Ul"rf'ntly, as follows: First two weeks, 
::D~.,~lnD pay· IUPllienl nnd hospltnl sel'vk"e's ond medldne-8, 08 pro\'hled In para

A'l'Hph tourtwn. After thE' first two wee-ks, compemmtioo during 
te-mpornl'Y dlR8bility. Following both, either, 01· none of the 
above, ('ompensntion ('on~uth'ply tor pncll permnn~nt Injury. 
Jt'onowlng any or u1l or nOLe of the nhove, If death reRults trom 
the accident. expE'nsE'S of ln~t si<'kne-~~ ooel burin1. Following 
whh'b comperuuHlon to dppt"ntlents. It BUy. In no cn!"e sball the 
tutnl nnUlher tlf weekly payments be more than four hundred. 

N.ti<~e. 15. enless the employer sholl have actuul knowledge ot tbe 
oceurrence of the Injury, or unless the employee~ or ROme one om: 
hi8 behalf, 01" oome of the dt'pendentJo. or 800Ie one OD their behalf. 
Rhall give notice thereo' to the employpp within tourteeB dJl,JB o. 
!be 0«1)rretl<t! of !be Injury. then 00 eompe ..... t1on shall be du. 
notU web notice 18 giveo or knowledge ot,Jtalned.. It the notice Is 
gh-eo, or the knowledge obtained ",lUll\> thlrlf days from thO 



WORKMEN'S COMPENSA.TION LA.WB-NEW JERSEY. 713 

occurrence ot the injury. no wnnt, failure, or Innccurncy of a 
notIce shnll be- n bor to obtaining compensation,: unless the em~ 
ployer shall show tllRt he was pl"ejudlced by such want. flefect. or 
h18CCUl'OCYi and then only to the extent of such prejudice. If thl! 
notice I Itt, given, or the knowledge. obtnined wltllin ninety days, 
.,ull: If.,theremployee, or other beneficiary. shall show thnt blsfnUUl'c 
to giYe pl'lor notice was due to hls mlstalte, lnudv(,l'[t]em."e. ignor
ance of tact or law, or inability, or to the frnu(], mis1't"presenta
tlou, 01' deceit of another pel'soD, or to any other reollsonable cause 
or excuse, tllen compensation may be allowed. unless, and tIlen 
to the extent only thftt the employer shall shO\v. thnt he was 
prejudiced by fallure to l'ecelve such notice, Ul1le~ Imowledge 
be obtained. or notice given, '\\1.thln nInety days ntter the GCC\1l'· 
renee of the Injury. no compensation shall be al1owec:1. 

16. The notk-e referred to may be ser'f'E!(\ personally upon the Service of no
pmployer, or upon nny ngent of _ the employer upon whom n sum- tlce, 
mons may be sel·ve.:l 10 a ciYU action, 01' by sending it through the 
lIIuli to the elUllluyPl' nt tile In~t-known l'~hlpn(...,. nt' buslneAA pta<>e 
thereof within the State, uml shall be substantially in the follow-
Ing form: 
To (nnme of employer) : 

You are hel'eoby notified thnt n personal injury wns'l'~eived by 
(nnme of employee Injm·ed). who wns in your employ nt (place) 
wblle engaged as (llutm'e ot employment). on 01' nbout the (--) 
doyof (--), nJneteen hundred ond (--) and that compensa-
tion wlll be dn Imed there!Ol'. . . 

Signed (-"-'---) 

hut no vnrlatlon fl'Om tlils form shall be mnterlnl If ttbe notice Is 
Ruftldent to advise the employer thnt n certnin employee, by 
nome, rece1yed nn IUjUl'Y in the coUt'se ot IllS emplo:nuent on or 
about n specified time, at or near a eel'wln place, Notice served 
nt tht:' office- of, or on the person who was the employee's hn· 
Jn~Unte superior, sboll be a complinnce with this act, 

17, Aftel' on Injury, the employee, .if 80 :requelioted by .his em- Medical ex
ployer, must submit himself for examlnntton at BOlDe reasonable amlDtlUons. 
time and place within the State. and as often 8S lOllY' he r~son-
nbly requested, to n phY81('lnn or physi('lans Rut).ortzell to practice 
\1nd~r the laws of this Stute, It the employee reqnestR. he shall 
be enUtled to hnye n physl('inn or physlC'inns of his own selectton 
Jll'(lSeut to partldpnte In sueh exnmlnatlon. The refusal of the 
('lUployee to suhmlt to sueh (>x8wlulltion shull der,l"I'\"e him of the 
rl,:ht to eomIW'usatlon during the contlllunn<'6 of sueh retu~l, 
"~h~l\ D right to eom}Wl\sutlol\ Is thus s\1~}le'ntled no comllensutlon 
shnll be pnyuble In N'S1)(!rCt ot the period ot susper..::.ion, 

18. In euS(!' of a tU:-.1,ute OYf'r or tui1ure to Dg1'ee upon a ('lllhn Dlsputea. 
fnr 1'01llppnsntion betw~n e1UlI1o~'er nllli (Iomploy~. or tile dellE"nd-
ents of the employE"e. eltll(lor party mny submit the clnbn, both as 
to questions of fo('t. the notnre 81ld etff'ct ot the tnjurtNo and the 
Il11Umnt of comPE"nsnt~on tht"rt"tor neeol)llng' to t1.., scht>(\ule h(lre-
In 'flrovhlt'd, 'to the Jutltre of the ('('Inn ()f conunon pltl'11S of Sll('h 
('Ounty ns wonltl hny(lo jurl8('U('tlon In a civil ("aRe, or wht"re tht"l'e 
Is lUOl'(' tlum one jUI1Jre of snlt, ('(Iurt. then to f"tUu~r or any of 
~Id judges of su('b ('Ourt. whi('h judge Is hen-by authorized to 
hPDl' Dud d{lt(lol'uline 8\1('h dllqlUh"S III a summary IdRnl1(>r. nllil his 
dN."bdon as to nil qu~tlons of :met sholl be roDclush'e 8m' binding. 

19. In rose of dMth. wht"'1'(10 no (>Xf'('utor or 8(\mlniRtnltor is I'tlymt'bt la 
Q\1l\Ufte.l. the snid j\1l115 sholl. by order, tlh"t'<'t pflsmt'nt to be ~se or ~tb.. 
made to sueh person ftS \\"ouht be ftPIMllntM admlnistmtol' of the 
"tate of 8U(")), tlK"l'd.Ent UPOIl Uke teorlUS as to bond tor tlle proper 
nppUe6tion of _rom_tion ~ts as ......... ulft'd of .,\min-
L~nttors. 

20. Proeedure In """" of dL"I\Ul<t _II be as folio,,",: _ 
Eithl!l' party may' p ........ t a petition to Mid jud .... setting forth 

the names and ~{Ien ..... of the partil'S and the fftcts .... Intlng to 
employmeot at the time of Injury. the Injury In its e:ttent and 
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churacter, the amount of wages received nt the time of In.1nry.' 
the knowledge of the employer or nutice of the OCCUl"l'enct! He 
said injury. and such other facts U8 muy be necessary nod proJ)(~l' 
for the Information of the said judge, and shnll state the matter 
or matters in dispute and the contention of the petitioner with 
l'eference thereto. This petition shull be verl1ied by the onth or 
nffirmation of the petitioner. Pl'oceedings on behnlf of un infunt 
shall be illStituted and executed by 0. guurc.linn, nuel payment, if 
any, B.hall be made to such guardino. 

Upon the pl'e.':ieotatlon of such petition the same shull be filed 
with the clerk of the court of COlDmon pleas. and the juuge shull 
by order fix a time nnd plu('"e for the hearing thet'eof. not le.':JS 
than three weelts after the date of the filing of said petition. A 
copy of said petition and order shall be served a"!l SUllIlIlOns in n 
Civil action and lUay be served within six days thereafter upon 
the nuverse. pau'ty. 'Vlthin seven days after the service of such 
notice the advel'se party shall file an answer to said petition, 
unless the court for good cause shall grant further time, wbie-It 
shall admit or deny the substantial averments of the petition, 
nnd shull stote the contention of .. the defendunt with reference to 
the matters 1n dispute as discloSt"d by the petition, The ltu~Wer 
shall be ,'erified in like manner 8S required for a petition, 
Within thirty days .. liter the finnl hearing the ju.lge of the court 
of common pleas shull file his determlnntion, 

At 'the time fixE'd for hearing or nny ac1journmpnt thereof the 
said judge shnll bear such witnes.cres 8S may be prt,.'·lfmtt>d hy ~n('h 
pnrty, and in a summary manDel' decide the merits of the c~on
troversy. This d9terminntion shall be filed in writing with the 
clerk of the common pleas COUl·t. sou jmlgment shall be entered 
thereon in the snme manner a8 in cnuses tried In the court of 
common plE'-8.s, and shall contain a statement of facts as deter
mined by said judge. 'l~he employer WHY OD(.'e every mouth file 
receipt of payment verified by affitla,'lt thnt the receipts are 8('CU
l'nte and true. with the clerk of the roun, which shall be entel't'tl 
In satisfactlon of the jud~ent to the extent ot such pnYlllent~. 
Subsequent proceedings thereon Rhall only be for the recovery of 
moneys thereby determined to be due: Prcnw.ed, Thut nothing 
herein contained shall be construed as Ihnlting the jurlRdictioD of 
the supreme court to review questions of law by cel'tiornri. C.o8t.~ 
may be awa1'ded by said jud~ In his discretion, Rnd when 80 
nwnrded the same costs ahlill be nllowPd, taxed. and eollectetl ,.'1 
fire allowed, taxed, and collectro for like services in the common 
plens court. 

Agreemellts No agreement between tile parties fur 8 lesser SUlD thUD thnt 
Dot bor, whh:h tnuy be determined by the jud~"e of the COUl·t of (.'Ommon 

plens to be due shull operate as a bill' to the detel'minotion of II 
('ontroVel'AY upou Jts mel'lts. or tn the award of a '1urJ,."Cr sum, If It 
shall be detel'mlned by the said judge tlmt the amount agl'ced 
upon is l~ than the Injured ewpl()y~ or his derteOftents art~ 
IJl'Operly entitled to receIve. 

{'ommutnttoll 21, 'l'he collllxmsution berein provided may be cownmtPtI by snld 
of lJaymcnta, court of common plE.'as, nt Itl1 present value when discounted itt 

fh'e per centum simple Interest. UI)()O appHcation of either party. 
with due nolic>e to the other. If it appear that Buch commutation 
will be tor the bl'St Intel'est of the e-mployee or the dependeotM 
of the det'Co8ed employee, or that it will avoid undue expense or 
undue hUl'd8hlp to either party, 01' tilnt such employee or dppentl .. , 
ent has removed or is about to re-wO\'e from the United States, 
or thot the employer has suitl or otherwise uisl)()SOO of the greatt.·r 
part of his business or assets. 

In uptermlnlug whether the ('OlUmutatiou askE'tJ tor ""Ill be for 
the best Interest of the employee or the dCl'teudpnts of the de-
eensE'd employee, or that It will avoId unuue expense or undue 
hnrdship to either party. the JmlJ.,"e of tile court of rommon IliE-lIM 
will ('(lnstnntly bear in mind that It is the intention of thLs art 
that the cowpensatlon payments Bre In lieu ot wages and are to 
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be recetn~u. by the Inju'retl employee or bis dependents in the 
SUllJe mauuer in which wages are ordinarily paid. Therefore, 
clIJ1nuututlon is n depurture from the norwal method of payment 
ami is to be allowed only when it clearly appears thnt some un
usual circumstances warrant such a departure. Commutation 
shull not be allowed for the PUI'pose of enabling the injured em .. 
lllo:n.;ae, or the dependents of n deceased employee, to satisfy 0. 
deht. or to make payment to physicians, lawyers, or any other 
persons. 

When nn~' pl'oeeE'dln~ have been taken. under the provisions of Attorne7s' 
p8l'Rgl'aph twenty or parugraph twenty--one of thls net, the judge fee •. 
of the court of common plens shall, as a part of his <letel'lUinutiol\ 
Dnd ol'dE'l', eUher for payment or for commutation of payment, 
s.We aud determine the amount of compensation to be paid by 
the Injured employee or Ills dependents, on behalf of wllom such 
p,·""""tllngs are Instituted, to bls legal adviser or advisers, and It 
fihull be unInwful for any lawyert or other person acting In that 
behnIt, to ask for, contract for. 01' receive any larger sum than 
the omount so fixed; ond in the order determining weekly pny~ 
numts where no coDlDlutntion is made, the judge shall IDSO deter· 
mine the amount to be puid per week from the compensation pay. 
ment on Recount of the ll~gnl fee thus awarded. aod it shall be 
unlawful for the legal ftdvlseJ.", or other person acting in that 
hehalf. to ask for, contract for, or receh'e 8 lal'gtI'l' sum J)Cl' week 
than the allowance thus determined. Violation of the restrictions 
contained In this clause shull constitute contempt· of cou,·t and 
shall be punished accordlugly. . 

All 8gJ.'eement or award of compensation may be modified at nny Revisloa of 
tlme by a subsequent agreement, or at oily time nfter one yenr A",·a.nla. 
fl'om the time when the some became opernUye It may be re~ 
viewed upon the appllcotion of either pm't,.v on the ground that 
the lncnpnclty of the injured. employee bas 8ubfl;equelltly Increused 
01' diminished. In such cnse the provlslons of paragrnph se\~en~ 
teen with reference to medical examlnntion shall apply. 

21u. At nny time after the entry of the award. a sum equal Paymeuts to 
to oil future Installments of rompensation may (where death or trustees. 
the notu", of tlle Injury renders the amount ot future payments 
r.eol'tnin) by lenve of court. be paid by the emplo,.·er to any SllvillJlS 

• bank. trust compony, or ute insurance rompnn.v in good standing 
nud Ruthorized to do business In this State and having an office 
in the county In whIch the award was (Iontered. Bod such sum. 
togo>ther with all Interest thereon. shall thpreatler be held In trust 
tor the employee or the dependents of the employee. who shall 
hO\lfIo no further rerourse BgRlm.t the employer. The'payment of 
G'\l~h sum by the employer, evidenced by the receipt of the trustee 
nott>d upon the d{wket of the- clerk of the court. shnll operate as 
8 satlsfoctlon of suld awnrd as to the employer, Pa.'\"ments froID 
suld fund shull be mnde by the trustee In the snme amounts and 
ot the 81une tim~ ftS are herein required of the employer until 
81\hl fund and Interest shull be exhausted. In the appointment 
of the truste(o .. p""fe.rptu~ sholl be given. in the discretion of the 
rourt. to the cbolce of the employee or the dependellts of the de
ce-aSE'd. E"ntilloyee. The t'~pense of administration of such trust 
sholl b(Io fixed by t.he court and paid by tile emplo~·er. 
, 22. The rl,:ht of compensntion granted by this nct shall ha\'e the ComlK'u,uClOil 
8UDIt!' Pl'f'tp1"E"u('(> n~ll\st the R:lISets of Ule employ~..r ns Is now or prefl"t'l"OO. 
nlay herenfttor be allow'fld by law for a ehthn for unpaid wa~ for 
1l1bor. Claims or IlR)"ments due undE'J" this 8(i: shAll not be I\SSI~n~ Assij(l1l1u"utl. 
nble. anti shnll be t")''"'entpt from all claims of creditors and from 
It'vy. execution. or attal"bweut. 

u:cTION nl.--GE..'-.:RAL PRO\"lSlOXS. 

28. For II", l.i,,)lOSPS of this ,,01. willful neJ!\I~~ s\u\1I eolL-Ust De4aili ...... 
or Ol delll ... ru", aet or d,4lhent", failure to act: or (21 sum 
('OUtIUt"t as evldellt"eS I'eC'kless lotlifterenee to safety; or (8) Ill. 
toxkntlon. opemtlng lIS the proximate mnse of Injury. 
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Viail"ers, 

\Vhe-revel' in this at.'t thp ~lllg\1hu' Is used the plural ~hnll be in .. 
<"ludell; where the masculine gender Is used, the feminine Dud 
Ilt'uter shall be indmled. 

Employeio Is tlednl'ed to be synonymous:; with mnster and tn· 
eludes nntul'ol persons, partnerships. and corporntlollK; employee 
is synonymous with servant anti inc1utles all natural persons who 
perform service for another for financial consltlel'utioll, exclutilye 
ot casual employments. 

Amputation between the elbow and the wrist shall be considered 
DS the equivalent of the loss of n hand. and nmpntatloD between 
the knee and the ankle shall be considered as the equlvulent ot 
1 he loss of a foot. 
~o agreement. composition, or release of dnmagt'S made before 

the, happening of any accident. except the flb"l'eelllent defined In 
section two of 'this dct, shall be valid 01' sholl bar a claim tor 
damages for the injury resulting therefrom, and ouy such agJ.'ee· 
ment, other thon thnt dpfined in se('tion two hE"l'ein, is uel'lored to 
be against the public policy of this State, The I'ec:eipt of benefits 
frow any aSSOCiation, 8O('1(>t)', or fund to whleh the employee shull 
have been a contl'ibutor shull not hur the ree-overy uf uamages by 
Hctioo at law or the reco'fel'y of ('Ompensation unlier section two 
hereof, 

J.labiHty or 'Vhere a third ptl.r~n 01" corporRtion is liable to the employP.e 
tbird p"rllons. 01' his dependents for nn Injul'Y or deMh, the exlsten(~e of a right 

of compensatIon fl'om the employer UDder this statute shall not 
operate os a bar to the action of the employee CK" his dependents, 
nor be regarded as estnblhdliug n measure of damage tlwretn. 
However, in event that the employee or his dependent shall ret 'Over 
from the said third person or corporation a sum equi\'alent to or 
greater than the total compensation payments for whleh the em
ployer is liable under thIs statute. the employer shall be released 
thereby from the obligation of compensation. If, however, the 
sum so recovered from the third person or corporntIon Is less than 
the total of compensation payments, the employer shall be liable 
only for the difference, The obligation of the employer under this 
statute to make compensation shnll continue until the pnyment. if 
any, of such third person or corpol'otion Is made. Such employer 
shall file with the third person or ('Orporntion 80 linble. at Rny 
time prior to payment. a statement of the eompellSlltion ngreemt'nt 
or award between himself and hIs employee. or the dependents of 
the employee, and the employer shall thereaftE'f be E'ntltled to 
lecelve from sueb third person or oorporatIoD. upon the payment 
of any amount In release or In judgment by the third person or 
corporation 00 a('('()unt of his 01' its Ihlb1llty to the InjurNI em· 
ployee or hIs df'pendents. a sum equll"alent to the omonnt of com· 
Jleosation payments whIch the employer has theretofore paid to 
the Injured employee or his df'PE'otlellts, whleh pnynU>lIts sholl be 
deducted by the third person or corporation from the SUIn pnh.l In 
relense or judgment to the injured employee or his dependeuts. 

\\"8 gel de· 'Vherever In section two of this aet the t('rm II waa:t-'8 It Is used, 
Joed" It shall be construed to mean the money rate at which the service 

rendered is ~Ulpen~d t1IuJpr the contrn<'t of hll'luJ: 10 fune at 
the time of the accident. and sbull not Include gratuities receh·ed 
from the employer or others, nor shall It Include boartl, lodging, 
or similar advantages reet'lvetI from the employer, \1Il1l'MS the 
money ,'olue of such all'rnutngf"R shall have ))e(ou fixpcl by the 
parties at the time of hIring. "·here prior to the aet'ldent thf" 
rate of wa~t>B is fixed by the output of the employee, his WE"ekly 
waA'es sholl be tRken to he six times his RVf'rage dully earnln~ 
tor 8 working day of ordInal'Y length. excluding overtime. ThiS 
fate of weekly wages shull be calculated by dh'ldtng the totul 
,'ahl(' of the employee'!!' output durIng the actual number of full 
working dnys during the p .. ~1tng sIx months, by the number of 
days the workman was 8<'tnally employed. All parts of this cnl
eulatlon shall ~ff'r to l'mploylUE'nt by the sarne elDployp-r, 

elf,lm 10 one In eose of pel'!lIonal InjUl'ies or deuth nil clnlms fur rom)W'I1!Oa· 
:rear. tlon on llCCQUllt thereof shull be fore,"er barred unless within one 
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year ntter the ncchlent the parUes shall hove ngreed upoll the 
compensntlon payable under this nct, or unless within one -year 
nfter the accident one of the parties shall have flied a petition 
for adjudication of compensation as proT'lded heretn. 

24.. In CUBe tor nny renson auy paragraph or 8ny provision of ConstltutioD
this net Bhall be questioned in any court and shnll be held to be n~tty, ~~d CODi 
unconstitutional or invll~h.l, the same shall. not be held to affect ~cr.u.c on 0 

any other paragraph or provision of this nct, exct'pt that Sections 
I nnd II ore hereby declnl'ed to be lose-purable. RntI If either 
f;P.etton be declnl'('(l yold· or Inopernth"e in an t's,<1Ientlnl port, so 
thnt the wllole of such section must fnll, the other section 811a11 
full with It and not stand alone, Section I of this nct shall not 
upply tn l'880e$ whel'e Sel'ttoo II beeomes operative io QccordnRee 
with the provisions thel'f&Ot, but sllRll apply In all other cases, 
ond In such Cflses shall be In extension of the common Inw. 

25. E,"pry ri~ht of action for nelZ'lI~nrE', or to recover damages Prior InJu" 
luI' injuries resulting In death .. exi~tlng before this net shnll take rics. 
effect, Is contlunPd, nnd nothing In this lIet coutllined ShRII be 
ronstruoo a9 ntfecttng any S\1rh rt~ht of action, nor shnll ·the 
fnHnro to gI\"e the notlre proyhled for In Section II, pm'ft.grnph 
fifteen of this aet, be n bor to the mnint"Pnnnee of n. suIt upon nny 
l'l~ht ot Rction existing betore this oct shnll take efrect, 

26, All nets or pm'ts ot nets inconsistent with tlle provIsions of ne~e(l.ler. 
tliis art are herehy N'JK'oled, 

27, 'rhls ort !!Ihon take ('fl'eM: on the fourth dny of .July next Act la. effect.. 
sueceet.1tng its passage and nppro,"nl. • 

AllprO\'OlI April 4, 1011 • 

. CHA.PTli:B SM.-Contract, 01 MI1JJ10mJlffllt-P,'cBUml,tion {I' to 
el("t'tioU. 

RKC'TION 1, F.YE"ry rontrnet ot hiring. Yel'bnl, wl'ltten, or Implled Prior eo. 
fl'OJ,u rireulllstanees. now In ollPrnUOIl or mnde or Imllllf>d. pl'lm"to tracts. 
the time limited tOl' the n.et to ,yhich this Bct Is n supplement 
i<'holltpr 05, Arts of 1911) to toke effect, shon, .fter this aot tnkes 
"tree-t. he )U'P8\11l1ed to eoutlnue subject to the provisions of section Notice of re-
two ot the net to which this act is a supple-ment, unless eiUlel' JiJ\~n r e
))arty shall, prior to accident, In ""I'l~ing, notify the other pUl't,.v to Q ~ 
sneh l'ontract that the provisions of seetlon two of the net to 
which this net Is n sullplement ore not Intended to apply. 

SEC. 2. This .ot shon take effect on tile fourth doy of July next Act In .rr .... 
SUCl-eet.UUg its l)lISSAge 8lu.l n)lllrO'"U.1. 

Approved May 2, 1911. 

ACTS OF 1912. 

('HAP'l'ItIl 816-{'otJffJt'.naaUoti o/1rOrkm("R. lor injnri(,"-I-Df'ciaiOfll 
10 be ""orIPd. 

1''''''10'' 1. The ,Ierk or PRrh or th. Nurts of Mnnnon plens III Comm',,'on:: 
this Stn~, wlu,"'ne,"t'l" nn,"\"".orth"'r Is ftloo by the J\Ulge of sUl'h {'Ourt or labor to ft<
muklng n dt"('hdon upon nny ll.lOth>r arising unt1~r the pro\"l~lons ~I\""e dCC'lslOll&. 
Hi nn nt't f'lltltled "An act lu·t"wrlhi~ thE' Unhillty of nD f'lllllloye-r 
to mn"'~ rolUl)t\n~l\tion for injuries ~tY('d by an t-mployee in the 
t'OU~ of E'lUllloymf'llt. • • .. I rhnl,tt>-r or" ..\t'ts of 1911] 
t ... .;:t1\bn~hlng nn electh..- S<"hE'clule of rolU(K"DsatioD, and l"e-Im-latlng 
llro<'edure for the dt"'ftarmlnntlon of nnbtuty aDd rom"(lf'DSIltion 
'hereount1E'r,n ftpproved April fourth, ninl"tfroPD lmntlred and eleven, 
shall forthwith torwunl to the ('tlmnll~lonpr of 10001' of the State 
01 New JeJ"Se>Y 8' ropy of thE> snld onlet\ whleh nef!'d not be rertl .. 
fled, wltllout any cllarge bt>Ing Jllt\de th ..... tor. 

Approved April 1. 1912. 
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ACTS 01' W13. 

CIJ.\l'TER 1 45.-C'{JlllpcIl8atifJn of 1fOl'kl'n"en, for injuries-Public em
ployees. 

Who ('ntltlt'd l'4;('TlOx 1. En'I'Y empJo,ree who sh:lll be in the employ of the 
~t n compen!a- Rtute, ("oI1Ot)', Illunicillfllit)'. or auy board or oommission. or any 

o . other governing body, including boards.;; of erlueation. within this 
State. shun he compensated under and by virtue of F.lft('tion two to 
whi<-h thb~ 3d is 8 supplert1f>nt: Provided, hOl£llwer. Thllt no Itt'l'" 
!';on receiving a salary greater thnn tweh'e huunred dolloft:; peor 
y(·ar. nor any person holding an elective oftke shall be t!'ntitl~1 to 
('ompensution: AlI.(Z prorided fll1·thN .. That nothing herein ('011-

tained shall be eon:;trued os affecting any pension fund now nl' 
h('reafter Ill"oYic.1e.-l by 18"-, 

FI 0 W pay - SEC. 2. 'Vhe'll ally purUlent shall lw llue umlpr the pro\'b.lon~ of 
:ents dare to this supplem(>nt or the uct to which it is n ~upplpmE'nt. thE" iUllile 

e Wl1 e. of the injured emI)lo~'ee. or in ('n.~ of his denth, thf' IUllllt:'S of (he 
persons to whom pnYlll(>nt is to be lWule 88 his depenllents. ~hflll be 
{'anie(} upon the lillY roJI. nnd payment sMIl be made in thE' "Hme 
manuel' and from the same SO\ll'ce in whkh antI from whif'h the 
\ ... age~ of the injured employee were paid. In event that ~lIJy 
extraordinary payment lar~er than the weekly rate of ("ollll"*,n~a
tion l'lhnll be tine. snell paYInE'nt shall be mHde fl"om uny fUiul 
avallnhlE" for tlle llluintenUlU"e 01' inei<ientnl exr)('I1~!" of the institu
tion, dl·pnrtment. bu.ard. or goyerning body undt."l· aud by which tlie 
employee wos emplo;\'ed. 

ApPl'oYed Murch 27, 1913, 

ACTS OF 1015. 

CH.\PTER 59.-CompeIl8nfif)n paymMifR on belial! of minors, 

I'nrC!Dts to 1. In ('U$e wht:'re nn tofunt or minor' undpr tbf' n~e or twpnt,,
ri~ at:; guard- one ,'pnrs f"hall bE." entitl~t to I"f'('E'h'e ft Rum or Rums nmnllnHn~ 

. In the n~grt'Jffite to not more than two hundrt'rl ftnjl flfty th,lInr.t 
as eomppnsntlon for Injuries or a~ 8 rllstMbntl,"~ shore b,' ,'Irtue 
ot th(> prO\'i~hl(lS of thp. AM to which thiN nct 18 It snppIMllf>nt, 
whether hel"etofQre or hereafter 8rl£llng, the father, mothf'r. or 
natural ~\lnrdlnn upon whom suC?h tufnnt or minor shnll he de
pe-nc1ent for snpport shftn he Buthori7Rd and empowered tn ~ 
C'elve ann l'E'<'eit,t for sueh moneys to the snme extt"nt 88 a ~lInrfl
Inn of the person ond property of Huch infant 01' minor dul)' U[)
pointed b;\' tllp slIl'l"ogntt" of thp ol'phnns' '-flurt of the ('ount)" In 

n"lease a which ~u('h iofnnt 01' minor resldps. and the rpl~H~e or fliJ.l('hnr~~ . ~h~tJ:,te d18- of su(,h fnther. motbE'I', or nnturnl gnnrflllln shllll h(> n full IIn41 
compl('t(" dh;:chnrl!e of nit C'lnhns or demandR (If SU(")I Infunt or 
minor thereundt'r. 

Apllron·d, l\Im'{'h Ii, HH5. 

• CH.\PTER 10n,----Tudf!IIH'nIR in rompclIIlfIlion ca8cs-Failure to PIlII . 

. Todl!ment 1. An;\' jmlg-lHE'nt enh'l'NTln thf" ('(I11rt of (,nlllmon plplI~ pm'SUllllt 
docketed. to tbf" proyi~lon8 of section tWE'nty of tlw uM to whh'h thl", nd I!C 

n l:mpplE'lUent Inns he docketrd In the snprpme C'Cmrt ond thl"nf'~ 
forward operutf> as n jU41gllleut re<'OyerNl 1n tlUlt ('ourt, rlKIil 

Failure to fullure to oompJ~' with the original ortlE"r for romfl('nsutloll th(" 
comply, court muy order thnt til£> pntire tlDlOnnt of rotnfWnsntltlll shnll 

becomE' due tmmf"dlately nnd ex~utlon may I ... qu~ upon prf»uf uf 
suC'h fanure for the entire nmount of colUpPllsntion. without ,11~~ 
count {lr oommutlltlon. SUpplNIlE"ntnry pro('E't'tllnJ:S In ahl lit 
exe('utton IlHl;\' h(> rpsorh'(l to upon n JudJ:llwnt so dockett'd 81111 
becoming duE' In whnlE' U!olI In uny other case. 

Ap[lrm'ed, Allrll 6, 1915. 
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ACTS OF 1916. 

CHAPTER 54.-Wo~kmen-'8 Compensation Aid Bureav. 

SECTION 1. '.I.'here is hereby created wlthln the department of But' e a. u 
lobol' 0. wOI'Ic:mell's compensation aid bureau, of which the eom~ createdi. 
mis.'doller of labor shall be h(l!Hd., There shall be such inspectors. 
clerks. stenogrnphen:, and· other nsslst.ants as may be necessnr)'. 
who shall be appointed by aDd their compensation fixed by th(" 
rommbudoner of Iftbor; whIch employees sholl be Bllpointed under 
the civil service Inws now in force in this Stnte. 

8EC. 2. In additlon to the powers and duties sllecificaUy de\'oln'tl Dllty to n. 

~)~'e t~I{~~ :~:it]~ I~~~e:~ ~~~!~r~b~~fi~:!111~~~r:;~p~~ ~~~~!~~~. ~! ~r~::; Ol~eta· 
moke compensation for injuries received by nn employee in the 
('u11J'!'Ip. of employmE"l1t. estnhJlshlng nn elective schedule of com
pensation, and regulating procedure for the determination of lin
h1l1ty nud compensation thereunder," approved April fourth. one 
t1lO\l~nnd nine hundred and eleven, and the supplements and 
"nmelUlmPllts thereto, and llke,vtse the operation of legislation upon 
t hE' ~nlUe sub.1e~t matter in other States in the United States aud 
III foreiJ.,'1.1 countries, and annually submit to the le~islature a 
l't'POl't upon the operation of the said act, together with sugges
tion~ fur its Improvement and the efficient and economic operation 
thel'eot, 

~M·. 3. Upon notice of the happening of an occident involving To Invest(
thp. Ill,hu'y 01' (}{luth of an employee, tbe bureau shull Immedlately gate aeC"kli!'Dta~ 
(>ndeuyor to ascertain the cause of. and facts relntIng to. tbe 
m'('ltlt'nt. aDd preserve the same for the court of common pleus. 
whf'1'l~ln such couse may be heard, when requirE'(}. 

SEC. 4. Whenever an employer or his Insurance carrter and the To rl"vlew 
Injured employee or his dependents shall, by agreement signed by ag~meDh. 
the 1n.1ured workman or hls depend.ents, without recourse being 
bud to the CO\ll·t of common pleas. settle upon and determine the 
compensation due to the Injured employee 01" his depe-ndents as 
provided by law, the employer shan forth"ith IIle with the bureau 
n tl'ue ropy of such ngreemt:'ut. No such agreement shall be con-
clush-e- unlet=:S approved by the bureau. If an 8Jtl'eement for lnw-

.1'111 nnd ndtlquate rompe-nsntion. nppro,'ed by t.he bureau. Is not file4.1 
within twenty-one days after the date of the hapI"M:'ning of the 
Inj\1r~', the bureau shall, so tftr as practicable, enueavor to bring 
nbuut 8 settlem~nt of tbe pell(l1ng claim. In event of undue dE'hlY To proC"ul'. 
01' fnllure on the pnrt of the employer or bis insurance carriE-I' 8f:tUemelllt&. 
promptly thereafter to make adequate compensation payments. or 
Ilg1'fM:'lUEl'ut therefor. the bureau shall bave fun power and author-
ity to C('l'tlfy a stllte of fncts relating to the claim to the jud,::re of 
thp ('Curt of comUlon plffiS of the county In which the injured em-
llloyee or his depentlents reside, unless surh injured employee or 
hl~ (l('.pende-nts. upon their own Initiative, Institute procet-d.i~ 
for the entol"<.'eml'nt and l'e('IOvery Qf adequate eompeIlSfttion. The 
stnte of facts so certUled shall be filed by tho> cl.",k of the ("Ourt of 
common pleas and shall olle-rate as a petition fHoo on twhalf of a 
petitioner. ""b£,1"("upoo th~ said jud~ sball, In the ab...."\eoce of 
('o'm~l (Io1\Jm~ by the Injured employee or his dependpnts. assign 
('()un~l to represent tlle petitlonpr. aud the matn-r shall tl1PI'Patter 
prot"l>t>d nnd be lu"urd nnd dpterminE>d. as other pe-tltlons nre heard 
Ulult'l' the prm"lslons of the Bct entitled '"An oct prescrihhlJr the 
Hnhlllty of an employer to makE- colUJl("nsation tor Injuries received 
hy tUl employee In the rourse ot f'mploYUlPDt. t'lStabllsldng aD plee-
tl\'(' ~h(lotlule of COIllpt"DSRtton. RDd I'E1rulattng procedure for the 
.It'tprmtnnttoo of lIablilty Rnd rom{lf'Dsatlon tbe-reundpr," approved. 
April fourth, one thousand nine bundred and eleven. And if the 
('om't shall find that the- e'lllploye-r. or Insurance carrlH'. Is without 
rensoul\ble excu.. .. tor umhlP delay or faUure to PR..? adf'qunte ~ Ddar. 
lll'usatlon, thpn the ret\sollRblfl- e-xpenses to which the lujured ftIl-
ploy.., or his dellendents ba' ... been subject by reason of such 
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delny or fnilurp, including ll1~Hcnl and legal st"r\"h:('~ nnd l~.'i of 
working tiwe in prosecuting his claim. shull be as!!;e!<tsed against 
the employer 01' immrnnee c81'1'ier as a penalty for such deluy or 
failure j the compensation to be paid for IE'gal services shnll, In 
ench and every case, be fixed and determined by order 6f. the court. 

Approprla· SEC. 5. For the purpose of carrying into effect the provisions of 
HOD. this act there is hereby appropriated the sum of twenty~five thou~ 

sam} dollars, when included in whole 01' in part in any aunual 
or supplemental approprIation bill . 

• -\ct iD effect. SEC. 6. All acts and parts of nets inCODRistellt herewith are 
hereby repealed, and this act shall take effect iInmffilntely. 

Appro".,1 Moreh 15, 1916. 



NEW YORK. 

CONSTITUTION. 

AnTtCLE i.-Sn/ety 01 tco1'llimen--Conr.pe,,,ation tor in/urie •. 

8KCTION 19. Nothing contained In this constltutlon shall be con~ Safety laws. 
etruL:>c:l to Ihlllt tht" power of the legislature to enact laws for" the 
protection of the Itves. health. or safety of employees i or for . the 
pnYlllt'llt. either by employers, or by employers and employees or 
othpl'wlse. either directly or through a State or other system ot 
Insnl'nnC'e 01' otherwise, of compensation for Injul'it"S to employees CompensaUon 
or for de8th of employees resulting from s\\('h Injurieos without lIyslew. 
l'C'Jml'd to fnult as a cause thereof, exee-pt where the Injury is 
01'<" •• 101100 by the wlllful Intentlon of the Inju .... 1 employee to 
hrinA' nbout the kljury or dpnth of hlmsplf or of another, or wbere 
t.lle InjUl·Y results solely from the Intoxication of the Injured em-
llloy<>e while on duty: or for the adjuSltment, determinntion, flml 
S(>-ttlenllmt, with or without trial by jury, of Issues which may 
nrlse under such legislation; or to provide thnt the right of such 
(,OUlllel1S1Rtion Rnd the reme-dy therefor sholl be exclusive of all Exclusive 
ntht'r rights and remet.lles for lnjut'les to employees or for death remedl. 
reRultlng from such injuries; or to provide that the amount of 
Bu("h compensation for denth shall not exceed n fixed or deterw 
minable sum: ProvUed, That all moneys paid by nn employer to 
his 1'Illployees or thE:'ir legal representatives,. by reason of the 
enn«'tnu':ont of ally of the luws here-In uuthorlzed, shall be held 
to b(ll n proper charge In the cost of operating the business of the 
emplo~·er. 

AIlopt .. l. November 4. 1D13. 

CONSOI.IDATED LAWS. 

CH .... TED 67 (ADDED BY rH.\PT'. H. ACTS OF 1914).-CompcmaU ... 
0/ lOOJ'krucn lor injurie"l 

SECTION 1. This chnpter shnll be known as the It Workmen's Title. 
Coml)eon~l\tlon Law.·' 

Rl.'(".2 \11. nm~n<i .. l hy chapter 622. Act.of1916). Cont1"'nsntlon 
provided tor In. this chtlpt\lor shall be pnyable for Injurtps sus
tulned or death'tu('urred by employe@S engnged In the following 
hnKRrdo\19 employments: 

Group L The 0llerntlon; Including collstru('tton Rnd I't'pnlr. of B ."l'd01l. 
rullways o)lfIorntro by swnm. electric. or oth~r motl"e power. st~t employments. 
rnllwa"ys. and Incline rnUwa..vs. but not their ('onstru("tion wben 
eonstrUcttld by any [K"rson other than thE' compnny whl("h owns 
or o'PE'r8~ tbe ratlwuy. Including \vork of e~ sleeping. 
Ilnrlnr, nnd dining enr employees on rnlhvuy trnins. 

Groul) 2.. e-on~tr\lctlon. ~l\tllr. and Olle-fution t,\t rnUwnys not 
luehlllt>d In group one. 

1. Tilt. stftt\\ht was ftrst ~naetf'd as chapter 8U'. Acts of t91S, bPlng ap-::u=. ~~=~ t't~·~:~c~!~~~i.et:a.. d~~ ~~~~~ to w~.: !'::~I~~~:: 
ailly ot ttl.,. orlgltlal t'uactmf'ut. the amendment to the conStltUtlOIl Dot 
bt>lUI til ell'd \UltU Jan. 1. 19H. 

427().l°-lT--46 T21 
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Group 3. The· opel:ation, including oonstruction and repair. 01 
car shops, machine ShOP3, steam Hnd power plnnts, Rnd other 
works for the'Purp0se8 of any sneh raHway; or used 01"-10 be uspc] 
in conneetion with it when operated. constructed,' or repaired by 
the company wilie-h owns or operates the ruUway. 

Group 4. The operation, including consh'uction and repair, of 
car shops. machine shops, steam Bud power plants, not included 
in group three, 

Group 5. The operation, including construction ond repair, of 
telephone lines and wires for the purposes of the business of n 
telephone company. or used or to be used in connection with Its 
bUSiness, when constructed or operated by the company. 

Group 6. The operation, including construction and repair. of 
telegraph lines and wires for the purposes ot the business of a 
telegraph company. or used or to be used in connection with its 
business. when constructed or operated by the company. 

Group 7. Construction or repair of telegraph and telephone lio"" 
not included in groups five and six. 

Group 8. The ol>erntion, within or without the State. including 
repaIr of vessels other than \"essels of other Stutes or countries 
used in interstate or forei(:n commerce, when operated or repaired 
by the company; mn.ri ne wrecking. 

Gronp 9. Shlpbuliding. Including construction and repslr In a 
shipyard or elsewhere, not included in group eight. 

Gt'oup 10. Longshore work. inchuUug the loading or unloading 
of cargoes or parts of cargoes of b'Tain, coal. ore, freight, general 
merchandise, lumber, or oUler products or matel'ials. or moving or 
han{Uing the same on any dock. platform. or place. or in any ware-
house or othel' place of storage. 

Group ll. Dredging, subaqueous or caisson construction or 
repair, and plle driving, 

Group 12. Construction. installation, repair, or operation ot 
electric light and electric power lines, dynamos, or appUanl'e8. flud 
power transmission lines. 

GI'OUP 13. Paving; l'oad bullding. curb and sidewalk constructIon 
or repair; sewer and subway construction or repair. work under 
compl'essed aIr. excavation, tunneling and shaft sluking, well dlg~ 
ging. laying and repuir of underground pipes, cables, and wires 
not included In other groups; street c1enning, ashes. garbage. or 
snow removal; operation of waterworks. 

Grout> 14. LumberIng; logging, rh'er drh·lng. rofting, booming, 
sawmills. bark mUis. shingle mllls, lath Dlill~, lumber yards: 
manufactUl'e of veneer nnd of·excelslor: manufacture at barrels. 
kegs, vats, tubs, staves, spokes, or beadings. 

Group 15. Pulp aud paller nJills. 
Gl'OUP 16. Muuufnctul'e of furnltul'e, Int~rior woodwork. organs, 

pIanos. plano actious, canoes, smnll boats. cofllns, wicker nnd 
rattnn ware; upholsterLng: manufacture of mattresses or bed 
springs. 

Group 17. Planing mills, sash and door factories, manufacture 
of wooden and eorl'ugu ted paper boxes. cheese boxes, mohUngR, 
window and door SCI·Pens. window shades.. carpet sweepers, 
wooden toys, wooden articles and wares or baskets; l"Ort cutting. 

Group 18. Mlning; reduction ot OreR and smelting; preparation 
of metnls or minernls; oil ODd gas wells. 

Group 19. Quarrh:.os; sand, shale, clay, or grnvel pits; ItmekUns; 
manufacture of brick, tile, terra cotta, asbestos, fireproofing, or 
puvlng bloelts; maDufucture of calcium CIIrblde, cement, asphalt. or 
paving material; stone crushing or grinding. 

Group 20. Manufacture ot glass, gla.~ products, glassware, 
pol'<.-eluln, or pottery, 

Group 21. Iron. steel, or metnl foundries; rolling mills; manu .. 
facture of castinKS. fOI'j:illg8, hea\'Y £lnglnes. locomotives. Dlachlu~ 
f'..ry. sates. onchol'K. cnbles, raUs, shafting, wi""", tubing. plpett. 
sheE"t metal. boilers .. furnft(>PS, stOvet:l. stl'uctUl'al steel, Iron, or 
metal i machiue sbops, including repairs. 
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GI"OUP 22. ()penltiDn and repalr"Of statioRlu'Y eogines BOd boil· 
...... freight and __ eieYnwl"B DOt included In othe<" gro_; 
wmdow clean/log; henli.,g and lighting. 

Group 23. Manufacture of small eastlngs or f .... gI-. metal 
,,'ares, 1nstruD>eIlts, «_Is, and articles, hordware. .... 11s, wire 
goo.:ls. Bl.ftWS, ~ts.. metal lleds. S8Ditary, water. gas. or eleetric 
fixtures. liI<ht machlDes, I;fl>ewrlters, ca.<m mglsb!rs, add!"", mao 
chIDes, ClllTlall" mountings, bicycles. metal 110).... WOIs. (!QUery. 
InRtnlln .. nls. phoIiographlc .... mems aod supplies. slleet-m_ 
l ...... h'rts, buttoos; Je-IT; gold, silver, and plated ........ ;articloes 
of bune, tvw·y. and sbelL 

Group 24. Mlwufecture of agt"iCtlltural ImpIeweut., tlJrashlng 
ruadllnes, tr&cIion eogi_ ....... "0 ..... earrtuges. tdelghs. , .... Ides. 
.utomobll .... 1110tnr tru<:l .... toF .... _ sleighs. or baby carriages; 
\.!acksm.lllis. hOl"SCSi>oenl. 

tiroup 23. lI[lUlufacture of explosl"", aoll da"""rou8 cheruieals. 
oorJ'otdve aekls Ol" salts, ammoata. gasolioe, pett'Oleu.IU. peb'oleam 
p .... ducts. celluloid, gas. ebnl'tlOlll, artlllclai I.." gunpowder or 
ammunitioil; Ale harwsttng, Ice stm"age, and l~ diNributiOll. 

Group 26. Manutactu ... of 11Ilint, color. vartlhdl. oil, japft1tS. 
tW"fll'lltlue. priodog and other 10k, printers' .. 1I1ers, tu. tar ..... 
1JIk-hed, or aspbalted _r. 

GNUI' 2T. DIstilleries, breweries; manuflldm-e of ",11"1_0$ 61" 
malt Ilqnors, alcohol, wiDe, .... .....,. 1I1'1l"'" .... !IOda \\"IIter; _hOC' 

Group 28. Manufadure <'f dru"" aDd chemicals. _ """",lied ill 
""""1' t"'euty-4i ......... I~ dl_ eEtnod:a, pIdnna ..... tieal fir 
I<dll'( _ .. rAtions, soaps, candles, perfumes, OOIICOI"l"OIli ... adds .... 
~hemlcal _mtioDS. t'el"1iI~ IneIDdiQg (lUbaP! or !lI!\\'WRp! 
dI",1088l plauts; _ bladdug .... peilsh. 

Group 2Il. MIlIIUl<; .UR_-"'" of .... ·eIlls or cattle IIoods. ........ 
housing; sIorage of all Idnds and s1nra1'l" tor blre; ......... _ of 
_Iu"'"''''' ....... 

G.""p 3Il. Paddog '- _t markets. abattoi ..... 1IWIl1Ifllr. 
to..., or pn!\IU&tlOD of ..am or meat pnJdUdB ... gtue, 1!I'IIl~ 
.......... or ....... 
GroupllL~"'" 
Group 82. 1P'an1ens; ........ _..., of leathe<" jI!OOds and III'tlIIueta. 

l",ltlng. .addt • .,.. ha ........ tnmI<II, wliges, -. __ gt ........ 
1Imh ........ mhber goods, rubber -. nlbiog, til ......... hose. 

(1 .... "1' BII. Oannlog .... .--ration of frIIlt, ~ -. .. 
foIlIilstUfl'S; pickle faetoriea aoo SUPI' t"l'!fiueries; manttfadure of 
dalryP1"oduct:s. 

(koup 114. Bakeries. I""ludlug manu_ure of .... drera aDd _ 
... 1", maBufadatle of ..... fo¢i<>IleI"y, spIaos, or __ 

O ..... Ip M. NauufacW .... of toba""", clgani, dpretho, .... -.,.. 
produets. 

Group 96. "" .. "fad1 ..... of .,.,..Iqe, -. II ..... , ............. .. 
brusl ..... ; ... ,,11a .. _I' prodllds. 

GI'OUP ST. n"" Dlllif': ...... u_re of l1e.ottilea or faI>ries, ........ 
lllnlC. ""IN,1ng, a. ktlltUn« 11188ut'ac!timies; IDftDutaeture et. pre. 
ttl1~·nd. 11_,,· mdo, blankets, carpets, """vas. 1Iftf!>i, ~. 
or tell. 

GI"UUIl: 88. Manufacture .of Dlf'n'S or womea's dothi~. whille 
.. _~, shirts, ""'I ...... _ hats, ....... furs or robes, ... _ 
anl<-ll'S __ or t'tI.brI<s. 

0 ... _ lIIl. Power 1 .. _; d)oeiRg. deanlQlt, or _og, 
G .... ,p 4<l PriatiRII. et\!<I"IlvlDl<. pboto·eu/lnnillJ<.. ~ 

_rotYPlBIt. UtbolmllthIQlt. _""'; _nuf-....., at. I8Ovi_ 
pk-ho.... madol..... aDd III .... ; .... n .. 1'oldunI elf -Ii<>aor)-, _ • 
....... U ... nl _ .... IMi«s. or -n paper; aDd bookbiDding, 

nl'oUll 41. The OIlt'ratlon. otbH'\\iSf' than on traeL."'S. ell streets. 
It.i!<hwtl)'8. or ............. of ....... tnId<s, _'" other ... hicloes, a ........ Iers _ .... !IInes. _lI!llt'ol b, _ .... ps. psoiloe. _ 1lI'· ... "..,I .......... __ .... __ I>F i00i-.-..., ....... ; fIIII>Iie 
gIll"'b""'- IIver~. boIlrdlng, or _ stables; mo ....... of all __ 
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Group 42. Stone cutting 01" dl'E"s~ing; marble works; mnnufac .. 
ture of artificial stone; steel building and bl'hlg-e ('onstruction or 
repair; installation or repuir of elevators, fire escapes, botle~ 
engines, or heavy machine-ry ; brieklnylng,. tHe luylng', maRon work, 
stone setting, concrete work, plastering: and mallufncture of con~ 
crete blocks; struetural carpentry; painting, papering, picture 
hanging, gluzing, decol"uting, or rE'DOvating; ~he€'t-lllett11 work; 
roofing; constnlctioD, repair, nnd demolition of buildings, bridges, 
ftnd other structures j salvage of buildings 01' contents; plumhing, 
sanitnry lighting or heating instnl1ntion or repair; installation 
nntl covering of pipes or boilers; junk denIers. 

Public em - Group 43, Any employment enumernteu In the foregoing groups 

l~~Ypn::ot Dot :~gu~~~~~~l ~ner~f~h~o~!~~S~!"m~I~nt~~P~:e~~~g~~nt!~n t~~ ~~~: 
.. emploYDle-nt" in subdivision five of se('tion three of this chapter. 

Electlon t n Any employer not carrying on one of the employments enumer
DODplh:~~:::,U Sated ill this se('tion. or who carrying on one of slH'h employments 
em Y • hos in hl~ employ an ernploy~ not Included wlUlin the term 

U employee II os defined by section three of this chopter, ond the 
E"mploy~'f's of ony su('h employer may, by their joint election, elect 
to become suhje("t to the provisions of this chapter In the DlRllner 
hel'einnfter provided. Sud} election on the port of the employer 
shall be mnde by posting notices thereof nbout the pln('e where 
the workmen ore employed, in n manner to be preR("rihed by rules 
to be adopte<l by the commission, and by filing with the commis
sion n written state-mpnt, In n form to be pres~lbed by the com
miSSion, to the eof'fect that he accepts the provl~ions of this chapter 
nnd that he ndopts subject to the approval or the commlsslnD ODe 
or the methods of securing compensation to his employePs l)re. 
scribed In spction flfty of thIs chapter which. when so flied wIth 
Bnd approvetl by the commission as to form Rnd method of seenr
jog compensation shaH operate to subject 111m to the pro,-tslons 
ot this chnptpr nnd of nil oets nmendatory thereof for the period 
of one yeoar from the dote of such approval. nnd therenttE'r wlth
out further aet on his part for successive terms of one year each, 
unless such £>mployer shall. at lenst sixty days prior to the E"xpira
tlon of such first or any su("ceedtng yenr, file with the commission 
R noti('e In writing thnt he wlthdrnws his elef'tlon, 

Any employee In the ser'~lce of nny sueh E'mployer shal1 be 
deemed to have Bcce-pted. nnd sholl be subject to the provisions of 
this chnpter And ony o("t nmf'ndatory thereot, It, at the time of 
the ncciof'nt for which liohllIty is clnlmtltl, the E'mployer charged 
with such lInhl1ity has not wlthdrnwn his E'1P<'tion and the em
ployE'(> shan not at the time of e-ntering Into htH contro("t of hire 
have ~h'pn to his emploYE'r notlre In writing that he E'iect:s not to 
bE' subject to the pro\"isions ot this ('hnptf.'r and filed n copy thereof 
with the rommiAAioD. or In the e'·ent that st1(~h contract for hire 
was mode In nd\'an('e of the eleC'tlon ot the emploY-E'r, 8u("h em
ployee flhaIl not have gl'f'E'n to his f>mployer anti filed with the 
commts.<;;;ion within tw~nty days afte-r sorh E'1(>("tton notice In 
writing thnt he elects not to be suhject to su{'h prcwhdons. 

A minor E'mployt'e shall be deemed 8ul juris tor the purpose of 
mnklng 811('h aD l"le<'tion. 

The rights and remedies, benetit9, nnd lInbllttle-s ot on employer 
or ernployPe so electing to bE'come 8uhj(>ct to the pro\'I~lon8 of this 
('hopte-r sholl thE'renpon become the same as thf\Y would have been 
had thE'Y bE'e1\. engog~l tn one of the oceupatloll~ or ernplnymE'llts 
£>numeorat(>{} hE'relD und the words employer and employee wherever 
they oPPE'ur In this chapter sholl be constMlPtl as InC'lndlng an 
employer or e-mployee who has 80 elected to be<-orne subject to Its 
provtsloD~. 

!lE('o S (no nmemled by ohnpter 816, Act. of 1014. nnd rhapter 
~flDUloD •. 622. Arts of 1916). All lIAed In tbls ebaptt"r,l ... Hnlardoua em

ployment" menus n work or occupation described In sedlon t\VO of 
thl. chopter. . 

2. II CommiRslon II rnpons the Stote intJU!C<Itrlnl ("OUlmlssion, WJ l 
constituted by this chupter. 
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3. II Employer," foXt.'Ppt when otherwise expressly stated. means 
n pt'rsoD, partnership, lIssoclntlon~ corporntion, nod the legnl rep. 

-resentotlves of 8 deceased employer, or the receiver or trustee of 
n perROn. pnrtnersliip, nssociatlon. or corporation, employing- work
men tn hazardous employments, ineluding the State and a lllunici
pul curporation or other political subdivision thereof. 

4. II Employee U menns n person engaged in one of the occupa
tions enumerated In section two or who Is in the service of an 
(>lIlployer whose principal business is thnt of ('orryiog on or ron
dU("tillg a bawl'dous f'mploymeot upon the premiSE'S or nt the plnnt, 
or in the course ot his employment away from the plnnt of his 
t"mployer; aod shall not include form luborers or domestk :s;prv
onts. 

5 ... Employment" includE'S employment only In a trade-, busl
I'<.'M, or ol'CUpntion curried 00 by the employer for pe<'uniary Jroio. 
t'Xl"t"Jlt whl"n the emllloYE"r nnel Ills l"mploy~ have by their joint 
('lectlon f'1l"Cted to bl"COlue- subject to the provisions of tbis rhnpter 
liS pl'ovlded In SPCtion hvo. 

6. n Compeonsntion It D1~ans the money nllownnre payable to an 
rmployee or to his deJl("ndents as provhlRI tor 1n tills chapter, and 
Inl'lUllt"S funeral beDe-fits provided. the-rein. . 

7 ... Injury II ond It personnl injury" me-nn only ot'Cidentnl in
jurh'S arising ont of nnd In the course of f'mploympnt ond sucb 
dt ..... n~ or infection os moy naturally am.I unoyohlably result 
thpl't"from. 

8. .. Denth n when me-DUoned as n hft~is tor the right to com .. 
(lpnRlltlun means only death resulting from f1ltlrh Injury, 

9, II "'n~ It meons the money rate at ",hh'h the service re-n .. 
dered Is recompensed under the contract of hiring In forre ot the 
,time of the oecldent, lut'luding the I't"nsonnble vohn~ of boot'd, rent. 
·hOlltduJr, Il'HIglng, or flhnllor Rtlvnntn~ received fl'om the- employer. 

10, u Stote fund" Ulpnns the State Insurunt,'C fund pro\ided for 
tn nrtl~lE' fl.\~ of this chapter. 

11. U (,hlld n sllftll inc-Iude ft pot:;tbUDlOUS child amI n child legally 
ftth'ptM prior to the lnj\1I"Y of the employee" Rntl ft stepchild de. 
pendent n(M)D the deceased. 

12. It In~unlnl'e (,Ilrrlpr" shall Inrlmle the ~tnte funl1, stock. 
eorporatlons. or mutual associations with ""hl('h employerR haft 
Immn.>d. nnd employers pprmltted to pay romppnsotion ttirectl7 
nnd ... r the provisions of Bubdlvislon th~ of section fifty. 

18. '1 Manufnt"tul'tl'." .. C'llDAtruetion," .. o)lf'rntion," ond .. in.o;;:tnlla .. 
tIOD" shull Inelude U I'@ollftlr." "tll'Dlolitlon." ond •• nlterntlon.n 

Artif"~ 2. 

"b~::;o=b.}~· l,!:,:r!r e;;!!!~~;:r n~u~~h:' t:; rl~sVl;:~nn;tE'~f = ~~= 
PE-u$Iltlon fteeortUng to the schedules of this artll'1e for thE' dis. 
obtllty or tlett.tb of his l'mpuyt'e nosulting froID on nffillpntnl per. 
Btmnl Injury sustninPd hy thl' Pillployee ftrtsin~ out of amI In the 
roUI'fM!' of his eruploympnt. without ~r'" to fnult as a muse of 
Ru('h Injury, exet''I'~t whpl"e the .lnJury is oemsionpc:1 hy the willful 
Intt"ntlon of the tnjun"d E'mll)oyee to brin.- nhout thE' Injury or 
dMth of bhnself or of ttnotht"r. or whE're tile injnry l"'l'Sults sole-ly 
from th{ll intoxication of the Injul"t'd eJDployPe while on duty. 
'Vb~re the Injury Is ormslonetl by thE> willful lntl'ntlon of the 
Injured employee to brhl« ohout the injury or d~atb of himself or of auotht."!,. or ,,-here the Injury N'Sults f!IOlt"ly from the intoxi
'"'tlon of the injul't'tl t'hlpluyeoe whUe- on duty, Ut'lthPr the Injured 
t"milloyee nor any d~lpnt of sUt'h employee shall I'eC.'etve eom.. 
llt"llsu.tion \t1ldE-r this t"hUlltel'". 

NlXo.. 11 '"S a1UE'luted hy t"ltftpteor 316. Am of 191-t, 80(1 t"hap.. ~ a
M S!:!. Arts of 1916). The Uu.biUty of nn emploYf'r pl'(lS(TlbN. by dush'e. 
'the last p~ing·sert1oo shall be ex("}m~lnt antl tn plaf'e of any 
,otbH' lInbUlty wrultsllt'\'t"'''. to su('b t'mplo;,.-.e-.. im(l('ftlODDI "-"Ill@-

Rutath..... h...ooud, pareDts, deileudents, or next of klo, or ~ 
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one otherwise entitled to recol-er damages at (!()IUmOli Iftw 01 
Exception. otherwise on aecount of such injury or death. excet)t that if 81 

employer fall to secure the payment of eompensation fur hit 
injured employees aud theil' dependpllts as provided in aectior 
fifty of this chapter, an Injured employee. or his legal representll' 
tive In case death results frOID the injury. may. at his option 
elect to claim compensatIon under this C!baptE"r or to 1W\tntnir 
an action in the OOUl'ts for damagps on Bcroont of such injury 
and in such an action it shall not be necessary to plead or prov~ 
freedom from oontributory negligence, nor may the defendanj 
plE'ad as a defense that the injury was caused by the negliJrel)e.: 
ot a fellow ser,rallt. nor that the employee assumed tbe risk. of hi! 
employment. nor that the injury was due to the contributory neg, 
ligence of the emplo,t"ee. 

Waiting time. SEC. 12. No <"Ompensation shaH be allowed fOl' the first tourtee!' 
<Inys of disability. except the benetlt10 pro.-lded for 10 sectlm 
thirteen ot this chapter . 

. Modlna~ etc.. SEC. 18. The employer shall promptly pronde for an Injure, 
enl'e. employee such medical, sW'gicnl, or other attendance 01' treat· 

ment. DUrse, and hospital sen'lce, mediciues, <.TUtcbes. and appa· 
ratus as may be required or be n!quested by the employee. durin~ 
sixty days after tbe Injury. If the employer fall to pronde th' 
same, the Injured employee may do so at too expense of tbe em· 
ployer. The employee shall not be entitled to J"OOO\'er an, 
anlouDt expended by him tor such t.'entlne-nt or serylees unlesE 
be shall have requested the employer to furnisb tbe same ami 
the employer sholl have refused or neglected to do.... All f_ 
and other charges for such treatment and &en"ices shall be BUb 
jed to regulation by the commission as proYlded 10 sectloo twenty· 
four of this chapter. and shall be limited to sueh charges as p ...... 
Villi In the same community for simUar treatment of Injure<l 
persons of a like standard of linllg. 

Wages eom- SEC. 14. Exet>pt as otherwise pro\"kIed In this maptel'. the aver· 
puted. bow. age weekly wages of the injured employee at the time of thE 

injury shall be takeo as the bwds upon wblch to ""mpute ...... 
pensation or dt:'sth benefits. and shall be determined as follows: 

1. If tile Injured employee shall b .... e WOI·ked 10 the employmenl 
In wbJch be was \\~Ol'ktDg at the time of tJle accident, whether tor 
the same employer or not. during suhstODtially the wbole of the 
yeur hnmedlutely prect'd.iog hls Injur,r. his .'i"et"age annual earn
ings shall eomdst of Ulree huudred tiwes the 8l"erage dan, wage 
or Mlary whtC'h he shnll have earned in su{-hi employment during 
the days when so employed ; 

2, It the Injured emplo)"Pe shall Dot have worked 10 such em
ployment dOl'ing substantially the whole of such yenr. his 8\'ern~e 
annual eArnlngs shall ron-odst of three bUllc..lred times the arernge 
aaily wage or salary wbich an E'DI[lJoyee of the same eIas8 working 
substontlnUy the wbole of such luuuedlately preceding year In the 
same or to a. similar empto)'ment in the same or a neighboring 
place shall have earned In such employment during the days -when 
so employed; 

S. If either of the for<'golng methods of arri ... lng at tbe annual 
ftY('l'I\I-."e eu.nlln~ of an injured elUI'-oYE-e (';10 out reasonably and 
fairly be applied. sueb annual ea"Dings shall be neb sum as. 
bavlng rel'rnrd to the pre\1.ous earnings of the Injured employee 
Ilod of other employees ot the same or most Aimilur cl~ 'vorldn~ 
In the same or most Similar emp'oyment 1o tbe same or nl"lghbo .... 
log 100-aJlty. shnll reasoDably represPDt the annUAl earnln« Blpadty 
of the Injured emplo)"ee in the employment 10 whl<.iI be ,,-as work~ 
log nt the time ot the aOOdent; 

4. The a,·erftge wet'kly Wft"... of an ompIoyee shall be one ftfty
aecond part of hlB aVff9ge annmtl 4"1Imlnp; 

5. If It be established that tbe Injured ..... plf»)" .......... a minor 
"'hen Injured, Rnd tlmt under normal f'OIlditiol'lS his "'.~ "'ould 
be expected to In<rease. tbe faet waf be """"'de...," In ..... h·lug .t 
his a\erage weekly woges. 
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gEe. 15 (as amendEd by chapter 615. Acts of'1915. and 'Chaptel', e ........... tl.n 
62~. Acts of 1916). The following schedule of compensation Is •• -
hpl'ehy f"stnbUshed: 

1. Total 1l6t'fIWJ/lent ,U8ability.-In case of total dlsablUty ad- .perm a non t 
judged to be permanent slxty-slx and two-thirds per centum of the,tottd<1,""hilit,. 
avernge weekly wages shall be paid to the employee during the 
contlnuanoe of quch total dlsablUty. Loss of both hands. 0" both 
arms, Ol~ both feet, 01' both legs, or both eyes. 01" ot any two 
tbel'pot shall, in the absence of conclusive proof to the contrary. 
con~tltnte permanent total dlsabUlty. In aU other eases perma" 
nent total dlsnblUty shall be determined In accordance with the 
facts-

2. TempOJ"(lrtl total diBa,l,iUtg.-In ease ot temporary total dis-- Temporarr 
ability. sixty-six and two-thirds per centum of the average weekly dl •• bm .... 
"'1lJtt>s shon be paid to the employee during the'continuance there-
of, but not In excess of three thousand tlve hundred dollors. except 
as otherwise provided In this chapter. 

S. l'e,..,,,aJlC1lot 1XI,'teal di,abUitll.-In case of disability partinl in Partial dLta· 
charneter but permanent In quality the oompensatlon shall. be bill'" 
sixty-six nnd two--thlrd9. per centum of the average weekly wages 
nnd I!lloll ,be paid to tile employee for the period named In the 
8<"hE'dule 88 follows: ' 

Thumb. For the loss of a thumb. sixty weeks. Sebedul,,-
~'ir"t finger. For the loss of a first linger, ooDlDlonly called Index 

ftn~r, forty-slx: weeks. 
Second linger. For the loss of a second linger. thirty weeks. 
Third linger. For the loss of a third lin!!"r. twenty·live weeks. 
Fourth .finger. For the loss of a fourth finger, commonly called 

the little linger. lifteen weeks. 
Phalange of thumb or linger. The loss of the lirst phalange of 

the !Imwb 0" linger shall be oonsldered to be equal to the loss of 
one-holt of such thumb or flnger, ond compensation sholl be one-
half of the amount abm,e epecilled. The loss of more than Gne 
phnlnn~e sholl he oonsldered as the loss of the entire tbumb o. 
tinger: Pf'&bwod, MWevet", Thnt tn no cnse shall the amount l"&o 
... lvEd for mors than one linger exceed the amount provided In 
this schEdllle for tile loss of a hand. 

Great toe. ,For tbe 1089 of a great toe. tllirty-elgilt weeks. 
Other toes. For the loss of one of the toeq other than the great 

tOE". sixteen weeks. ' 
Phnlollge of toe. The lOss of the first phalange of any toe 

sholl be considered to be eqllal to the loss of one-half of said 
toe. and the oompensntlon shall be one-half of tbe alDOllnt specl
lied. 'l'he I""" of more than one phalange shall be considered as 
the loss of tile entire toe. 

Hand. Tbe loss of a hand. two hundred and forty-four weeks. 
A,·m. For the lo..o;;s ot an arm, three hundred and twelve weeks. 
FooL For the loss of a foot, two hundred and live we<'ks. 
L<>1!. For the loss of 8 leg, two hundred and eighty-elght weeks. 
Ey.. For the loss of an eye, one hundred and twenty-E'lght 

wee!..,. , ' 
lA)SS ot use. Permanent loss of the use of a hftnd, arm, foot. 

lelf, eye, thumb, tlnger, toe, or pholonge shall be consid"red ns tile 
"'llll".I"nt of the loss of such band. arm. foot, leg, eye, thumb. 
fingpr. too. or phalange. 

Amputations. Amputation between the elbow and the wrist 
shall be considered a. the equivalent of the loss of 8 hand. Am
putation between the knee and the ankle shall be eonsldered as 
the "'\llvnl~nt of the loss of a foot. Amputation at or above the 
elbow shall be conshl~red as the loss of an arm.' Amputation at 
or I\bove the knee shall be considered as the loss of the leg. 

The compensation for tile taNgoing SjK'<'ltlc Injuries shall be 
In lIt'u of aU OUIet' l'OIUllf'usation. except the benefits provided in 
,,",'lion thirteen of tbls _pier. 

In a\S8 of an. 'Injury l'E"Sultlng In SPrlous 1aM.al or bead: di&
lIgurement tbe COIlllIllssion mll3'. In Ita d\scretl..... make snch' 
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nwm'd nl" ('o1Ulwnsntinn fI~ It 111ll)" iT"C'1ll IlI"OPl'l' HlU} (\quituble. In 
view uf th.:o IIHtm'e (If the dh:t1gm'PJUf'nt, uut lint to exceed three 
thousflml five ·llUudl'ed do1lnl'R. 

Oth(>l' ('nse~.-In all other cn:-:e:i in tlJi~ Chl:-:~ of disabiHh' the 
('omJlf"nsntloJ~ shall be sixty·six unu two-thirds ppr centu'm of 
the lIiffpl"euf'e between his 8,'l"I'Ol!:e weekly wn,geg amI his wage-
eUl'uin/,t' ('npueity thereuftel' in the same emploYlUpnt or oth(lT
"'i~e, payable during the continUtlllce of SUdl partin I dblHhility. 
but :mbject to reeollsiueration of the de~l'l>e uf such impnil'InPut 
hy the commission OIl its own motIon or upon applicntion ot nny 
party in Interest. 

4. Tempo,.ar!l pa,.!i(il disabilitu.-In- case of te-mpornry purtlnl 
(Usability. (>xct>)lt the particular enS(1S m(>l1tion~l tn SUbflivlsJon 

. thrPe of this section, on injurt;'(l employee shnll rpc~lve sixty-six 
and two-thirlls per eentum of the difl.'erenee beotween his an'rage 
weekly wages and his woge-eorning capacity thereafter In the 
sume employment 01' othe-l'wise uUl'lng the continuonce of such 
))ortinl disability, but not to exceed. WhE"D comhined with his de
<.-reuRed enrnings, the amount of wages he was receiving priur to 

. the injury, and not to exeE"ed In totul the 'Sum of three thousund 
tin:> hum1l'oo dollars, except as otherwise provided tn this ('hupter. 

aUdM ~nn~~~: .j. Limftatkm..-The compensation pnyment \IIuler 8ubfHvisioDS 
pll.VnH'ntlo;. Olli?', two, and four. and under subdh'ision thTPe, eX('{'opt In cuse 

of the loss of a hand, aTDl, foot. le:;-, or eye. shall Dot exC'e{>() fifteen 
tlollor8 PPl" w~k nor he Jess thnn five dollars llPr week: the com .. 
lWllsntion lUl~'mE"nt under subtliyislon threE' ilt en~ of the Joss 
of 8 hand, arm, foot, leg, or eye shall not exeet"tt twenty dollnrs 
per ,,"Pek nor be less than five dollars n wee-k: PI"()l'idl'tJ, ho-wel'er, 
Thnt if the employee's Wll~S at the time of injury 8re less than 
five dollars P(>f weel!: he sha11 ree€'ive his fun wfi'ekly wages, 

What wages 6, Prerio1l8 diJIability,-The fnet that aD emplny€'e hus sufl'E'red 
ut'tf'J"wloe. previous disability or receiyed compensntion thpl'efor shall Dot 

J»)'{l("hu.1fa him from ('Omppn~ntion fnr 8 toter inju1'Y' nor prt'!t'lude 
compensation for dE!'nth resulting therefrom; hut In determining 
compPll811tinn for the later Injury or death his avernge weekly 
wu~s ~hnlJ he suc·h sum as will I'Piu«mahly repr{>s{'ut his PHI'Ding 
cupnclty at the time of the latf'r Injury: Proliided. 1Ifl1oever, Thnt 
an Ptnplo~·t""e who Is suffering from a pre,-ious disabJl1ty shall not 
reeelw~ ('nmpE'o8lltion for a Inter Injury In eX("("Rg ot the romIWn
sation allowed for sul'h Injury wh(>n conslderett hy Its{"lf nntl Dot 
In NlnjunC'tlnn ,vUh the pre'\'lous disnbIlity, 

St.:C{JO(} tnju- 7. PrrmunRllf total disability after permancut p"rtial d;.fIabil~ 
r I e It causIng itll,-If aO"E'mployeoe who has prp"lou~ly Jneurrt>4t pt'rmnnt>nt par
total ~JJ~abIlJty, tint dlsubiJity through the Joss ot one hond. onE' firlll, one tnot, one 

hog, or oup t'ye incul'S permanent total dlsuhllity through thE' loss 
of itnothe?r JDt'mlwr or organ, hE" shall be pnlet. In addition to the 
comyu"nsntion for pprmnnent portlnl dlsahl1it~· provilled In this 
Reetion ond aftpT the? ('(>S.'l:utlun ot tbe pnympnts tnr the pr(,,~I'1'lhcd 
I)PI'locl of w~ks, speetnl a(ldltlonat compensation tnr the remntn(\pr 
ot his Ufe to the amount of slxty-~Ix onel two-thirds per Ct'ntum of 
the n"erll~ WPE"kly wn~e f'Rrnt'Cl hy him at thE' time the total 

:-:'1,'..-101 fuod. permnnE'nt disohlllty wns InC'url'f'{l. Such oficlltlonal eompensn~ 
tlnn shull ht' pnld out ot n !qlt'('tnt fund erE'atf"t't tor RUch purpose 
In the following manner: The In~urnnee ('url'h'r !'IhHII pay to the 
~tnte t1't>8,",urer tnr evpry ('asp of injury eftu!1llng .Ieath In whlcb 
tb(>re ore no person~ entitlE'11 to compE'nsntinn the 8um fit onE 
Imndl't>d dnllnrs, The Stnte trf'n~UI't'r ~hnn hE' thp ('u~to(lInn oj 
thbJ :;lJlt'dl1) tuncl nnd the roD}mi."l,."don .... hun clh"{"("t the tllstrlhutloll 
th(lrl'Of. 

l~tb, REC, 16 (os nll1fl'lltlL't) hy dUlptf'r 810. A('ts of 191-1, nnd dmpteJ 
£\22, A('b\1 of 191U1. )f til£' illjul's ('nu~es deoth, the t"I)l11Pf'n",qtloll 
f.lhnn b£l known 8S a death henefit and sholl lle' paynble lp thE 
ll:Iuount· ond t~) 01' tor (ht' bt>netlt of the per~n~ tnllmvlng: , 

1. R{"ORoDable funeral t'xpenMe~, not e:s:~lIng one hundred dol· 
1111':11: 

. 2. It thert> I ... 0 ~nn"lyln~ .wlfe (or Clf>}lf'llclpnt h\1~bnnd) oorl nil 
child of tbe deceased undor tbe age of eIght.,.,n yen .... to sucb 
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wife (01' depemlent hU'3bnnd) thirty 11er cenhtm of the Dyerage 
wn,:!:es of the deceased during widowhood (01' uf'penc.lent widower
hood) with two years' compensation in one sum upon remul'riage j 
and If thE'l'e be surviving child or children of the dL"CenRed untler 
HIe o~e of eighteen years, the addltlonol amount of ten pel' rentum 
of such wages tor each such chtld until of the age of eighteen 
~enl's; hi cnse of tIle subsequent denth of sudl surviving wife (or 
ch'llellul'nt husband) ony sm'vlvlng child of the dN'ensed employee, 
nt the time under eighteen yeal'S of olte, sholl lIm'e his compensa
tioll Increased to ftftel"u pel' centum of such wages, ond the same 
Rhnll 'be pnynble untn be shall rench the age ot eightt't'll years: 
Pt"al'idcd, Thot the totnl amount pnynble shnll in no {'n~e t'xceed 
slxty-sl:s: and two~thlrds per centum of snch wngP8. Th~ {'omm1s
Rion mny, In Its discretion, requh'e the nppointmNlt of n ~lHlr(linu 
tor the purpose of receivIng the compensntion of n minot' chilli. 
In the absence of such n requh'emellt by tile commissIon the ap .. 
)lotntmf'nt ot a g'nnrtllnn for such purposf'S shnll not be nef't's~'1r: ... 

8, It there be surviving chUd or chHdren of t he dect'n~(>ll under 
the age of eight(>en years", but no snrvh-Ing wife (or (leTl~llflent 
hnshnull), thE"n tor the support of each such ('hilt! Until of· the age 
of pll:hteeu yenrs fiftpl"u per centum ot' the wngPS of the dC"C'Pflsetl.: 
Prol'idcd, Thnt the o~grpJ:nte ro;.hnll In no cn:;e exceed slxty~si:s: nnd 
two-thirds pt'l'r et:'ntum of such wnf,!eS. 

4, It' tllere be no surviving wife (or dependent husbnnd) or 
('hl111 uudel' the age ot' elghte<"n rem's, or it the amount payoble to 
sUl'\"lvlng wife (or deppudf'nt hlll'Obnnd) nnd to chllc1l't>-n u1\cl('r the
n~e of elght~n renrs sholl he It'ss In the 8~gl'egnre tbnn slxty~slx 
011(.1 two-thirds Pl"l' et:'nhUll of the Ryernge wn~ of the tl(,l'eflsed, 
thpu for the support of grnudchllc1l'en or bl'otherff nud sisters 
\tnclpl' the age of ehthtP.eD yt'l'8l's, If dpppnuent upon the dE'Censed 
ot the time of the 8c('hlent, fifteen PP'" centum of such wages for 
the ~\1pport of ent'll ~U<'ll person \llltU of the age of f'l~ht("(ln years; 
nOll for the SUPPOl't of eDcll pnrent, or gl'noclporent, of the de
ce-nSN If dt'pellclNlt upon him at the time of the 8cchlent, tw€'nty
th'e ppr ('t\ntum o( sudl' WRJreS during Finch rlr)"lendency. But In 
no ('use sholl the aggregate amount payable undpr this subdh'islon 
('X~ the lUlTerenc·t'" betwPE'u slxty-stx and two~thtrt1s pe-r N'ntmn 
,)f RuC'h WOgl'S nnd the amount payahle ns hel"f?lllb('ofore proyhled 
to Rur"l\-tng wife (or cl('ollendent husband) or for the SUI)port of 
surviving child or chl1drt·n. . . 

Any exC'css' ot' wogps -oye-r one hundred dnUm"s a month shnll 
l\nt be tnk .... n Into Recount In computing rompenAAtion unclflr this 
RP'('tlon. AU questions uf {\(lpend,,'ncy sholl he determin(l(1 us of 
the time ot the B('('ldt>-llt. ' 

~Kt ... 17 (nR nme-nell'd hy ("hnptt'r 022, Acts of IOt6)' Cnmpen~o- A.lleDa. 
tlon under this chapter to aliPlls not l'eshlents (or nhout to beromc 
llonreshlpnt.s) or th .... {Tnttoo Stnt(>s or Cnutuln. fO.lulil 11(' th('o same 
tn alllount us pn)\'hlro for reshlents, except thnt del)(l>nclenbl in 
nny torelgn ('tl\lnh'Y shlll1 be Ihnlh'rl to A\l1'\i,'lng wlfp amI ('hlld 
ur l"hll,-I1"('Il. or. It the-re he no sur,·l\·lng wife or ("hllcl nr rhilclren. 
to snr"lvlug tather nr'llloth('or. or IITnntltutlwr or ;:n"n11tlmother, 
whom the emillos-t'e hits slillpurW<.l, either whoHy or In rmrt. for 
the period or one y\'nr 'I)rlor to th(' .late of th(' 8('('hl<'nt, ond 
('x('('pt thot the ("Omml~q,l()n may, nt Its option, or. upon the oppU-
('stloll of the hlsnrltnl't' l'1\rrh'r, shon cou1l\mtt' nn future install-
ments ot' ('()mPl~nsnth)n to hf' puid to such nli('ns hy l)oylng or rous-
Ing to be l'tutd to tllNn on~hl\lf of the l'Olumntrd nmount of such 
tntm-e tnstnl1me-uts or rom}lE'nsntion as dptermhlPtl In" the com-
mission.. • . 

~&t'" 18.. Notll"e of ~n injury fot' ,,-bleh rom[M!'usntion Is Pft..ynhle Notice ~ .... 
'md~r this ('lmPtc'r shull Iw ~\"f'n to the ("Ommission and to the-Jury-

. t\mployer ,,-ttbln 'h'n days attl'r disability. aud also In ('1tSf' of the 
dt~th of tbt' E'luployt'e l'PSulthtg from su~h Injury withlh tbirty 
dnys after 8\1("1) tlt'>1lth. Rnd\ uotl~ may be Jdyen by nny Pl"rson 
"Inimlng to he Plltitlt>«t ttl ('o1Ul)t·usation. or by SUInt!' OUt> In his 
IIebnlf. 'l'be uuuoe. sblIll be in writing Ilnd ooutain the uuw~ .aud 
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ndl11'ess of the pmployee nml stnte in oruinary language the timE 
place. nature, Rnel caul:'(> of the injury. and be signed b)' him 0, 
by n person 011 bis bebalf, 01", in cuse of death, by anyone 01 
more of his depenuents, 01' by a }lerson on their behalf. It shat 
be gh'en to the commission by sending it by mail, by registpl'a 
lettpl" addressed to the cOlllmission at Its office. It shall be givel 
to the employer by de-Ih'ering it to him or sending It by mall 
by registered Ipttel', addressed to the employer at his or its Inst 
known plnce of residence: Prodded, That. If the employer be I 
partnership th('n such notire may be so gh'PD to nny one of tllt 
partuPl's, and if the employer be a corporation, then such notic4 
may be giYen to any agent or officer thereof upon whom legu 
procf'SS may be sen'ed, or any agent in charge of the b\lsine~ iI 
the plnce where the injury occurred.. The failure to give suet 
notice, unless excused by the commission eIther on the groUD( 
thnt notice for some sufficient renson could not have been given 
or on the ground thnt the State fund. insurance company, or em 
ploy<>r, as the case may be, hus not been prejudIced thereby, shal 

~iedlcal ex- be S~~~9~0 ~~Ye~!~:~~!n?~j:l:~ ~~a~it!~:g or entitled to compen 
aminatlons, sntton nnder this chnpter shall, If requested by the commission 

submit hImself for medicnl examInation at a time, and from tlm4: 
to time, nt n plnce rf'nsonnbly convenient for the employee, nn<l 
as Dlay be provided by the rules of the commission. If the em· 
ployee 01' the insurance carrier request he shall be entitled if 
have n physician or physicians of his own selection to be paid bJ 
him present to pa1'ticipnte In such examination. If an emploYN 
refuse to submit hhnself to examination. his right to prosecutE 
any proceeding under this cliapter shall be sl1sp€'nded. and no com· 
pelI~ntion shall be paynhle for the pf:>rlod of su('h retusnl. 

tl~~:~!.~" e. t - nf~~Ct}~ ~:i;~r~l~ ~~ec~~~tt%;~:~!C~~?: ~:~~~b1ltl:;,n~nt1t~: 
par't of an injured employee, or at any time nfter bls death, U 
claim for compensation may be presented to the employer and 11 
rejected or If wJthin ten dnys nftE"r prese.ntation a report contain· 
Ing an agreement for compensation be not made and filed with tilE 

rower 0 f ('ommisslon as prol"ldecl by this section, the claim may be pre.'«'nt(l(l 
commission. to the commission. The commission shall have fun power and 

(tuthority to detel'mine all questions In relation to the payment 
of claims presE:'nted to It for compensation under the provisions ot 
this chapter. The commls,.:.don shull make or cause to be mnde 
such imrestlgations as it deems necessary, and upon application of 
elth€'r party. shull o1'opr n hearing, and within thIrty days aftc-r 
n clRlm for compensation is submitted under this section. or Sll('h 
hem'lng clos€'<1. sholl make 01' ((pny an award, determining fOu('h 
claim for compensation, and file the snme In the office ot the com
mtss1on. togethel' with a stuteme'nt of Its con('lusions of tact amt 
l'uUngs of law. The commission may, be-tore making an aWArd. 

Arbitration. )"{'(pllre the (')Ilirnnnt to appear before an orblti'utlon commlttl'e 
appointed by It nnd consl~tlng of one repre-spntotlve of employ(~. 
one l'epresentative of employers, ond either a member of the 
commission or n p('l'son ~p<'<"laily dpplltized by the commiRSlon to 
act 8S chnirmnn, before whi('h the e,·tdence In re~nrd to the clnlm 
shull bp D(lthl('p(] and tw which It shall be eonsldpred ond r("porh:lfl 
upon. Immetlhlt('lr utter slu'h flllng the ('ommlssion shall Sf'nd 
to the parties a copy ot the decision, Upon a h("nring pursunnt to 
this 8E'('tlon eHllpr pnrty rouy present evldpnce and be rppre~ntt~1 
by counsel. The d(>ctslon of the comwis."'Ilon shall be final os to 
nIl questions of ta('t. nnd, eXC'E'pt os prondE'd In 8("ctlon twpnty
three, a8 to all qupsttons of low. "''IIPn n clolln Is prE'St'nh"(l to 
nn employer, nnel tlle f'mplo~'er ond employee, or In CURe of dl"'oth, 
his. prlnclpnl deIWDflent, ("Dter Into an 8~ment for the payment 
of ('ompemmtlon thel'ptor [ll1l'sunnt to thht ('hupter. a jolut report 

npport otot N\I('h ('hllm ('t1lltulnlng' NlIf'h ngl'~mt'ftt shan hp millIe tel tht" 
agreement. f'umnlh;ol'llon 1I))tl1l U f.'rlll Ill"('PUl"fl4\ hl" It nnd HI}:I1(>4.1 by the pm· 

1,loyel' Ilud eW111uyee. Ul' 1" C&l:5e of dl.'11th hiS priucIpal dependeut. 
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The commission shaH examine such report sod 8JlfJJ'6\°e the St\me 
when the terms are .... Ictiy In aoooniance with this chal,ter and 
such nppro,·sl sball oonstitute au award. However. the (!()Dtmis
.. on 018J' _ an award In the maDDer provided In tills __ 
In ouy ea .... and It the terms of the award vary from the joint 
roport. the emplorel' shall compl)" with the swanl. In case of 
.mfa'r dealing or of bad faith on tI>e part of the employer nudet" 
this section. the commission may impose a penalty of not more 
thOD ten per centuUl of the n\VD.l'(l 

SIIlC. !lOa (add~d by <luq,teI.. 168. Acts of 1915). An.v emplo, ... · A d yo. o. 
shull, upon the maklng of the agreement provided. for in set"tioo paymenhJ. 
twenty. adTlUlce to an.v Injured employee, or to the "rluelpal de-
}ll1'lldent of 8 decea.sat elUl)iQ!."ee, the payment or pa.mle-uts pro-
\'1<1<><1 for In the agreement. In return for which he shall ._1\.., 
a """,I,.t ou n form supplied loy the mmml..,lon and s1gued by the 
IJ<'I"SOD _\"Ing the m....-y, willeb _pt shall specifically state 
In what eapacity the signer acted while so receiving such moue,..; 
such "-"'<'lpt shAll be forwarded to tile commission within forty-
"Ight I,ours afulr dote of Its Issuance. and the sum stated 00 Its 
rtlee s1wll be ,·<'tUrned to said employer as provided In section 
t\\"eoty..five. 

Prior to the WIlking of sald Q~ 01' In tile ('"ent of no 
"gt"<!<>m ... t. al1)" elDplQ.\"eI" msy at his option ad""n ... to sny Injucotl 
<'IDJlloyee, or 10 the prioc\J1Ili dependent of Il deces""" eml'lOFee. 
ony sum of looney, In ... t,urn foe which he shsll recehoe a receitlt 
on • fonn supplied by tile ClOm_on and sigued by the pecsoll 
.....-eIvlng the DlOW'Y. which receipt shall spec\ftCAIIy stalle In what 
Cllpaclty the signer acted while 80 recel\"lng sndl money; .uch 
"-"'<'lJlt. _ball be forWllnied t!o the ""mmlsslon within forty..,lgitt 
hours .. t ..... dote of Its issImnce. Should an.v agreement or swanl 
be Blallc the sum 80 "tilted 00 the 61"" of tbe receipt shill! be er.du •. 
credited to the payment under the award or sgreement and sIwll 
be """,id 118 hereinbefore p"'\"ldsd. Any money so sd\'Unced shull Bto •. 
be at the employer's risk. 

S""- 21. In ally prooeedlDjlr foe the entot"OOment of a .,Iaim for P r •• u ... ,,
com_don under this mopt.... It shall be presumed In tbl> tI •••• 
ai,,,,,,,,,,, of .... bstantlal e\'IOO_ to t1>e C!OOlrury 

1. That the ("lalm t.'OIUeS within the provisions ot this chapter; 
2. That 8uft1clent notlce thertof' was clven; 
S. That the Injury was not occasioned by the willful Inllendon 

or Ihp Injured eml'lo,-ee to bring about the Injury o. denth of 
bhu!!'l·lf or of aBOUler; 

4. That the Injury did not ....... 'It solely from the Int()3jootloo 
ot the Injm'Ni E'lu]lloyee while on duty. 

80: .. 22. Ppoo. lIB O\\"D. motlon or upon the appUcntion of am,' Kod"at-attOil 
pnrty tn lnten!8t, on tile lR"Ound of a ft18.Dge in condltions. uk. of .... anIM. 
il"OllUtdsslOD lua."V at an.y time I't"Tiew any award. and. on sud, 
rene",". may D18ke an 8Wl\rd ~ diminishi~ or iU("re8.sing 
thf' (-'01npe-nsatlOO pre\"lonsl...v awa.nJat. subject to the DlB:\.i.OlUW 01" 
wiulUl\m, pl'Ol'hW in tilis ~h8.lltel\ and shan state its mDClusions 
of fact alld ruHugs of ta\\'. and .ball Immeollatel. ....... KI to tI ... 
1l8.rtk>6 a «."OIlS of the award. No SlKah J'e\iew shall affect sueh 
award 88 ret;urds any lDOlle3"S alreall", paid.. 

~U;. 2.'1 ta .......... 1"" hy cllaph!r II:!:!, Acts of 19161. An a\Tanl AP ....... 
(II" _i.ion of tlte rommlsslon "hall be Ilnal and _us!.., upon 
all questions wltllin its jurtsdiC'tion. as a:=a,inst thf' Sure fuod 01" 

b..nWt'll t1 ... parti ..... 'Uti .... within thirty dn)'"s Ilftel' a mpf of 
SOtil ."'ttrd ur dt'('lgk\u has been sent to the partlfS au apl~1 be 
tat" .. Iu tl'" DIlP"llats dh"lslon of t1>e SUlll"eIUe <onrt of the tilinl 
ul-'l-'d.rtJut"nt. 'l'l~ ('I()lJ.lIt.ti~lon lW\,,\" also. in its dl9l."t"flion. on. the 
a' .... dh,"tllloll of elt~lft" 1\3rt.\". t"erttty to sueh appeltat'l" dlvlsion of 
tht"' ~Ull~ll" oourt qUQStions of Ift,,- iDmh"fd in its d4.tdsi.on. Sudl 
aPlWOt\ls and tbp questions S8 certilHd shall .... bean! In a SQUUUftl'Y 
UlIItuM"r and ~haU ha \"e preeedtNlre O\"eI" all other rid' iNSeS ill 
..... It ........ _ Ttw- .......... 1.""00 shall .... doemed a .... rty to ......-y 
.... clt tl.I>pOa\, and tbe attOl"llt>y --.1, "'ithout ex ___ • 
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tiOll, shall represent the commission thereon. An appeal DUlY also 
be tnken to the COUl't of appeals in all cases where the decision of 
the appellate division 1::; 110t uDlluimous and -by the consent of the 
appellate division or a judge of the COll1"t of appeals where the 
decision of the opp(>l1nte division Is unanimous in the same mnll~ 
lle-l' nnd subject to the same limitations not inconsistent herewith, 
as is DO\Y provifled tn civil action!';. It shall not be necessary to 
tile exceptions to the rulings of the commission. The commission 
shall not be requil'ed to tile a bOIlc.1 upon on appeal by it to the 
court of appeals. Otherwise such appeal sholl be subject to the 
hnv aud practice applicable to appenls in civll actions. Upon 
the finn1 determlnntion of such on appeal the commission shull 
make an ownr'! or decision In aCl'Ordance therewith. 

(" 0 S t 9 and SEC. 24. H the commission or the COUl't before which nny pro--
tef!s. (·t>t>tlings for compensation or concerning on award of compensn

tlon hu,'e bel"n bl"Ought. under this chapter, dett>rminf'S that Buch 
)ll'oeeedings hm'e not been so brought upon reasonable ground, 
it shall assess the whole cost of the proe{>t"{lings upon the party 
who has so brought them. Clajrns for lpg-a I services In connec
tion with any ehiim arising under this chtlpter, nnd cll1lms for 
serviC{'s or treatlllf'nt rendered or Bupplit's furnished pursuant to 
section thirh'('u of this chapter, shall not be Il"nforcenble unless 
npproYt>d by the ('ommission. If so appro\"eu., such claim or ('Iolms 
shaH be<.'ome a lien upon the compensntion awarded. but shall be 
pnhl therefrom only in the manner fixed by the ('ommi"'~lon. 

Time of pay- SEC. 25 (as amended by chapter 167,"A('ts of"1915), Compen~a-
m('nts. . tlon undt"r the provIsions of this chapter shall be payable pt>riodi

{·:tHy by the emplo:rer, in nccortlanee with the method of payment 
of the wag't"'S of the employee at the time of his lojnry or (Ieath. 
Hnd shall be so provided for in any award; but the commission 
may determine tlltit any payments may be mmle monthly or at any 
othel' lleriod, as it may deem advisnble. The Stute fund or Insnr
,mce ('orpol'ution in which nn emploYl'r hI lo.,,;u1'(·(1 shall, withIn 
ten days after demnnd by such employer and on the presentation 
of evldenC't' of pnyment of compensation In D('cordalll'c with this 
('hupter, reimbUrse the employer therefor, An injurl'd employee. 
or in cuse of <.lentil his dependents or personal rl'pre:wntnti\"es, 
shall give reeelpt~ for payment of cornPf"nsntion to the employer 
1,uylng the same. and such emplol:er shall forwnrd receipts there-

Lump sums. fur promptly to the commission. The commiH.'Jlon. whenever It 
shall so deem ach·lsable, may commute such pprlOtUcal payments 
to one or more lump-sum payments to the Injured employCt'. or in 
C'use ot death his dependents, providE'd. the smile shull be In the 
jnterest ot justke. 

Delinquent REC. 26 (as amended by chapter 161. Acts of 1915. and chapter 
payments. H:!:!. _\c·t:; of 19]6). If pnymf'nt of CUIIIJltlllsutlull. or nn hlldnllment 

thereof. due unuer the tprms of nn award, be nut mntl~ by the em .. 
ployer within ten days after the snme Is clue, the Insurance cnrrter 
",hall be lIuble therefor, ond If not paid within ten dn:rs after 
demand by the Injurecl employee, or tn ('R~ of c1eath hili dppend
PIlt~ or by the ('OlUlul~~ion, the nmount of SUdl pllYIJlPnt shull con
stitute a 1Iqulduted cluhn for damages against the f\mployer. self .. 
Insure:or, or insurance corporation, which with nn aclcled JK"lllllty 
of fifty per ee-ntum muy he recovered to on aeUun to be Im:;tltuted 
by the commis. ... ion 10 the name of the people of the State. An 
employer who negligently or Intentionally defnult!o1 In pnymeut of 
romppnsatioD In the first Instance uneler this ('haph:-r shall be, 
lIoble to a (le'oalty of not more than ten per centUJD of the amount, 
of !mch compensutlon, notwlthf;ltnndlng the fft('t that the In:;;uranC9: 
corporation or State fund subsequently pays the ('I.)mpemmt1on 8S:. 
provided In this ge('tlon. It such dpfoult be nuute In t.he payment .: 
of 8n Jnstallment of com~nsntlon ODd the wb"le olUount of such, 
('omJWn~ntifln be not tim ... the commls. .. don mny. If Ihe prffif'nt ,"olou· 
of suC"h ("()fllpen!imtion be computahle, deelnre the whole 811tol1ot 
therPtlf chiP. anel rE'C-')\'pr the nmount tht'n-of wtth tllp nchlPt:l pen
altll"s, UM l'ro\·hl~l. lIy this section. Any l"u('h netlun OlDY lit:"" ('f)IU--t 
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Jll'omls<'ll by the commission or moy be 11rosecuted to final juClg-. 
ment us, in the discretion of the commission, may best sen·e the 
Intel'l~st of the pet'sons entitled to receive the cOlupensntio.n or the 
henpftts. Compensation recovered unuer this section shall be dis
bursed by the commission to the' persons entitled thereto In ne
cordunce ~w1th the aword. A penalty l'ecovered {'IUl'suant to tllis 
FWction sholt be 'pntd into the State t1"e08\11'Y omi be applicable to 
the pxpenses of the commission. 

In cose of default by the employpl' in tIle poyment of any com- Procedure. 
pensntion due Unller an award for the period of thirty da~'s after 
poymput is due am] pnynble, ony l)l\l'ty tn int(~l'est may file willi 
the ('oullty <>lPl'lc for the county in "'hleh the . injury occuned, It 
certified copy of 0. decision of the Stnte tntlustrtul cOlllmi::;:slon 
uwartUng compensation, or endIng, cUmtnlshlng, or inc.re-using 
('Ompensntion prevIously awarded, from which no appent has been 
tni(t"ll wltbin the time nllowed thereflll', Hull tht'reuI1011 jml:""luent. 
must be entE'red In the supreme court by the ele-rk of such county 
in conformity therewith imrnedlntely upon the filing of such 
de-dslon. SU('h uecrl"e or jllch.."lllent ·~hull be entN'E'll in the snrne 
mnuner Dnd shall have the SHme .eft'ect. nnd all proce('dings In 
l'('lotion tlWl'f'to shull thl'reaftt:"'l' be the ~mUle, 88 thoug-h suid decree 
or judgment hud beE'n rendered in n suit duly henl'd and deterw 

mined by tIle supreme court, e:S:Cf'Ilt thut th('l'e sholl be no appeal 
therefrom. The. ('OUl't upon the filing with it of n <>erUfled copy of 
n decision of the Stllte hulustr1nl ("ODlmis::;ion ~nt11ng, diminishing, 
or In('N\ustng compensation previously awarded shull revoke or 
modify Its prior decree or jud".' .. ue-nt RO thnt it will conform to salld 
dfocislon. Neithfor the ('ommisslon nor ony pnrty in interest shall 
he required to pay any f(>'e to noy public otHCl"l' for filing or record-
Ing nny pOlll"r or instrUlUent executPd In pursuaUl"e of this section. 

SEC. 27 (as Dmendl>d by chnptet· 622, Acts of lUl6). If nn nwurll Deposita. 
uuder this chopter l'L"'quires pnymput of compe-nRntion by an eIllo:' 
Jlloy£lor or Rlk tnsurance corporation In pl'rlOilicnl paymt>-nts. and 
the nature of the Injury mnkes tt possible to compute the PI'P>..,*,ut 
vnlue ot oil future payments ",lU1 due rt>gurd tor life conthlbP(:'u-
('1M, the commission nu,y, In Its dlscN'tlon, nt nny time, coml~ute 
·nnd lX'rDllt or rt"'qulre to be pnh] Into the Stnte funt! 811 amount 
t'qual to til,. present vnlue ot ull uupnld romppnsntion for which 
liability E'xists. tOI!-'"ether with 8\1('h adlUtlonnl sum os the com-
mission moy dPelll ll~"'essnry tor n 11I'oportionnte pn~'ment of exw 

penSt>S of a(lmtnlsterlng the fund so ('rented. su(')\ IllOlle-yS to .eonw 

fitltute nn tll4.'Tet:nte trust fund; and the-reupon su('h e-mployer or 
tnsnron('6 rol'lloflltion shull he dls('hnfgNI from lmy fUrther lht..: 
hntty \1nt1~l' 8\1('11 nw"rd, nnd purment ot the stUne shall be as--
smned by the trust fund 80 cl't'oted. 

'fhe motleys so ~\ld Into this fund sholl COtlstitute un nggregute 
trust fUnd ond slulll be kt"pt Stl'lltlrute and nllRrt troUl aU other 

- lnone,.rs of the Stute funrl~ .ond 81u\11 not be Ihlble fOI' nny E':q>enses 
ot nthulntstl'ntion ot the Stllte fund othl"r thnn the expenses In-

"ok~ ~~~h:~~~~::t~:t~~I~; :~~;:'l~~I~U(!;lltlt'r tIlls t'hnpter LlmUatloDL 
Rhull be forever bnrl'f'd unless within one yoor nfter the injury, 
or It dMth resnlt tht'~trtllU wltllln one yt'llr afte-r such (tenth n 
('181m for eomllensntlon ~hereund(lor shull be flied "-tth the com
Inl$.lon. 

SEC'. 29 (as nmend~' by chnpte-l' 622, Acts ot 1916)_ It an em- SUbl'Of;tQtlOD 
ployee t'ntltlNl to ("OlU"(lt'-llslltion lmdt't" this chftprer be Inju~l of emr!0JeJ' ~ 
or killro by the ll~llgence or wrong of another not in the same ri:t.fL 0)"' e e 8 
f'mploy. surh injured. eWI}loyt"'e, or In rose of death. his dt'}K>ud· 
(lints, shall. before auy suit or ('lnlm under thls chapter. ele't.-t 
wheother to hll...--e eumpe-OStlUoD ulldt'r this chnptt-r or to pnrsue his 

"retut'dy 8gtllust snch other_ 8.uch election shall be evtd~ft'd. in 
,.,,"Q(-b, DlanUH' us the rommisston IllIl .. V by rule or regulation pre-

scr1OO.. If he elf'('t to take t'\lmpenAAtion undeor this chnptH", the 
CRUse o,f Delton A-gHinst such otht>-r sh1\l1 be R~lgned to thE' State 
tor the ""n~lIt of the Stote lusunln"" fIInd, If compellS8Uon be 
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payable therefrom, anU -otherwL-.:c to t.lle person, .o.ss()ci.utio~ cor~ 
poratlon. or iB~'Ul'llilce ClLI'l'iel' liable b the payment -of Suell emu· 
pensation. IUUl if he elect to proceed agaiust "llCh <>ther the StJUe 
lusuranoe fun.d, pel'iion, .association. oorporati.on. or insurnnce car
rier, as the case mn,y be, shan contribute ooly the deflciPnCY. jf 
any. betwePD the amount of the recGvery Jl!Ullnst suek other tJel"
son actunlly ooUected, and tl<e ""_,""ltiOO prori<ied or esti· 
mnted by tbls chapter fOl" such case. .Such a cause of actJooa. 
assigned to the Stote may be pros&-uted or (!()lllPl'oJDlsed by the 
commission. A. -C01ll1)r.(o)luise of .any BUL:h cause tJt. actiOD by the 
employee 01' his dependents at an amount less thaD the eompewm
tion proviued for by t1w. chlljlt .... sball be wade DD1y witla tile 
written approval of the oommission. if the deficJ.eucy of .compeusa
tion ,,"<>uld be pa~·nhle from the State insnr"""" fwtd, and otlIer· 
""!se with the l\TitreR Ul>proT.ft1 of tbe person. assoc:iatioD., (!OC

poratlon, or insUl'auce carder liable to pay the same. \Vbere\"er 
an employee is killed by the lll"gligeJlCe 01' Wl"img of another not 
in the snme employ and the dependents of such em[>1<>yee eRtitied 

, to compensation Ullller tlds cluipter al'e D)jOOl'S, SIiCh .eleetioa 410 
take compensation and tl.e ass.igmneot of tIle cmre of action 
agninst such other and such noti('e of election to pursue a l"eluW)" 
lle"D.inst su-ch other shall be mmle by 8uch Dlillur. or .shun he 
made ou behalf of such ul.l.Jwr by .0. pJU.·:eut of .b'Uch minor. Ol' hy 
bis 01" her dulv appointed gllUnllaU, as the COlllnUssion Illay de
tel'miIle by nIle in each c.dse. 

lndepenliont SEC. 30 (as ameodell by eMI,t",· 31a, Acts <d l!l)U). No b ..... eftbi. 
benefits. ' ,savings, or insurance ()f the iUjlU'el.l employee. iDdepem}ent ~f 

11le provisions of tills chapter. shall be coDSi<lered ill dete ... niHilll: 
the ('ompensntion 91' benefits toO be Jlaitl UDder tWs chapter .. ~ 
that in ease of the death of nn employee ·of the Stnte, a nnmicipal 
corpnrnti:on., or DllY ot.ller 1101iticul .subdhisiul1 of the State any 
benefit tmFuble utrder a pension system allich ls DOt sustDlned iu 
whole or ill pm1: hS fie ('ontrUmtions of the e.r:tIJlloyee Bray be :ur-
plied towa"d the payment of the deatb benefit proTided by tills 
en.apter, 

('~Dtriiiu'tlon8 REt-" 81. No n~rt"ement by IUl emp'loyee- to PQ' IWY IJOl'UUn of 
by l'Wl)ioyees. tlle premium l,aid lJy his employer to tire Sblre ill8unlllce tuud ur 

to contribute to a be1l(>fit fund or depart:ment amiIltDlned b..v sucll 
employer or to the eGSlt of mutual insurance Dr otht!l" lnslU"KUCt' • 

• ,;;0- '1'1 , ' ,:~:~:1u~{:n~~~~~il :~~"F:e ~r~:J ="!:!~o;:~~ 
"makes a dedncthm for snch purpose from tUfO ft'aJreS or &t tar)' ot 
any employee entitle(] to the beu"filJi ol tiLl" chapter shnll be 
guilty of a miSflemeanor. 

Waivers, SEC, 82, No ogreE"ment by an employee tu wah"e Ids 1'l0:1It to 
('HIUJWIl~lt inn uw.lel' th1s cl.ulpter .slulU be \'.uUd. 

Assh:nments, NI':f.', 88. Claitlls for (,OMjl('Jl.t;Otltion or benetits dup _wler th~ 
etc" of claims, dUlllter shan 116t be assigned, n-leasfd. or eommu.wd, e.x(.'Pl~ h 

proli(k~ by this Cha,ptel'9 and shall be eu..upt from aU el:lhl&l!J 
of creditors ana fA'om levy, emcution. and attnduuent 01' oUler 
I'PUledy for rffOl"pry or cotl<'ction of a ch!bt. wbieh e~l.ti(lD lU:ay 
not be walyt'tl. C.(IlDJX'llSaUon aDd belleHts 8lutB be paid ool)' to 
E'lllployl"eS or t.h(~jr l'I(op<"uch:·nts. 

l'rl'f"rencea. SEC. 84. The right of eompenSldioD grautOO by tIlls ehupt('r and 
lillY nwarl'ls lJInde the~ndpr shan hU'"e thp 'Surue prefert'o('C .or 
Hen without Unlit of amouut against Ule B9RfIot.s of tlae emploYf'r 
ftB Is noW' or bN'enfter ron.,", lie n!1owed by Inw tur a clnlw fur 
unpnid U'1l;!£,S for lnbor. 

Artic'leS. 

GURronty of ~A'noN 50 fIlS ~nK'ud(>(] hr Cb8pt~ 31A. Acts uf lOU. Bud 
paJ'ql~Dq~." , I'hapter 8!...~ Acts of 1916), An i"tnJl1o)'-er ~hR11 seeUl'I" ('U1UJ-eu~

Hon to' his PmpJuy(0e8 in olle of the follo-wiIW "·u.)'s: 
1, By in!{unnJ:' Itmt kft'Ping ior;o:red the ~'WPllt ut ~Udl ("(1111-

IlellsuUon In li1p State fundi or 
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. !. By Insuriog alld keeping 1DSU1'ed !be tlftYIDI!'lt of such com
}leUSlitiOD with. any stoek col'pOration or mutual association aathOl'
IMII to t.rODSllet til" b\1Sluess of workmeD's ~satiOD insunl1l"'" 
10 this stnlJe. If !n"" .... """ be 80 elfected tn such a eorportltioo. or 
mutn1ll ~tloD the eml.lo",," sbaH _with Ille ,,-tth the com
mhlSlon. in form prescribed by it, a notice specifyIng the name of
FIIK"t, tnsurllOt'e t'IOrpomtion -or mutunl asslteiatloD. and stld:t In
f"l'mIltlon ~Iog tbe policies as the ...... mlsslon may requi.". 

3. 1'y furnishing 8Iltlsf&etory proof In the eommi._ of bis 
ftn .... ·btl ahlilly In P1IY 8I1e1l ""mpeosa_ ffW himself. in which 
CD"" tbe eommlssiOll may. In Its <l1~ioD, requl." tile depo!llt 
with the ""mlDi_ of _ties of the kiDII JH"'S<!'I1>t'd In section 
thirtptt.n of the lDsuraDl'e law. In an emoo.nt to be determined by 
Ihe .... mmlssion, t<> .......... his liability In \>8." the ~tIon 
1,to,i,Jec:t In this dlapter. The ~mlsslOD shall hal"e the autOOr
It)' to revoke Its ""nsent fomlsbed u_r this sectloo at any time 
for ....00 ".n,,", mown. 

If an eruplo",", fail In mmpJ:y "'ltIt this section. be 511&11 "" II'.U .... t. 
liable t<> a penally during which snoit faUure """tiD""" {sle] of Ita ;;:'.':.~ ..... . 

. ftmf'unt equal en the pro rata premium whick would ha\"e been. par·· 
able for hN\r1l"'" In tbe S_ fond fur _h perind of ooooom· 
1.11.10"" to be .......-E'<! In aD aetloo ~t by the ......... _ 

Tbe ~mmlsalon ~. In Its dlserel:lon, for good ""use sho ..... , 
remit BUY such _It,\'. provicled the empIo~ in default secure' 
oon" .. """,tlon as provided In this aertioD. 

SF.c. OL ~ empi<Q'er ,,'110 has ..... 11'1100 \\ith """tIon lifty of Notice.. be 
till. clUlpter mall post _ mal"taln In .. _I"""". place or·p••••d. 
1.1 ...... In and &boot his pin ... or "Is""" of bnsloess typewlitteol or 
prinh>d n_ In fot", pre.. ...... ibed by the eomml_n. stating the 
fad that be bas eompIied with all the rules and re:mlatioos of 
the rommlssion and thnt he bas !!II8eUred the llft)'1lletlt of mmpeosa
tlou t<> his empIo._ and tlleir dependents In 1l000l'<lan0e wltIt the 
p .... vislons of this dlapter. 

I<I'X'. 5l! las alllemled by ellnpter 622, Acts of 19161. Failure to Emplo, •• '. 
8eI!tl1"e the paymeat of t'OIIlpensatkm sh.n constitute a misde- fallure to R
lnP.llnor and have tile eft'ed: of enabUng the inju~ em.pIo,ree. 01' in cure p..,meaa. 
.. .., of dt-ath Itl. dependents or IepI ~tI ...... In maintain nD __ tor __ In the eourts, as ...-rIbed lIT __ 
_ n of tills elulpter •. 

810."(,\ 58. An employer seeurt~ the paymeot of ~ID(IeDSRti6D It,. PtlTmfoot& te 
rontrihuUng pnomlullls to Ute Stnte fund shall thereby become re- ~?"e:e mnd • 
lI~w<1 from allllublUt)' for I_I InJuries or d(>8th ."stlllnE'<! by . 
his f'mfllny~. Rnd the ppr80BS enUttPd to eompensation under 
Il,m d •• p_ shaH Iul\'e re<'01l1'8e therefor -17 hi the State fnB,1 
find _ to the -'_. An employer shall not _nrtse lie re-
IIp,....1 fNlDl the liability for CODlpen ... a_ p_ by this 
...... 1'1'1'1' .. """'" by the pa)'UlMt thereof by him..oNf or his insurance 
.... 1TIpr. 

"'''''. 54 (as amended b)' ellaI'''''" 622, A"'" of 19161. L E\..,..,. I....... 41· 
It..-til''!( of tmmra~ t'O\-erlll~ the liability uf tlae t!IBI'loyer for C!'OlIl-- rectlJ' Uable. 
)'K'hsntion issued by R stoCk company or by a mutuRI as:sociation 
8utboriRd to transact ltVrkmea·s OOIUJleD..tion insnranre in tlli~ 
!<ta Ie ""all ..... tRla .. pro\'lslOB Sl'tting forth the ril:ht of the ........ 
ml..ton t<> ... _ In tile .... me of tile (lOOpIe of the State of New 
y .... " fur tht' "" .. "fit of Ibe ........... entitled to tbe "" .. _tioo. 
l .. su ..... 1 by tho poIk::r elt""r lIT lIIillJt a separate appli.,.._ or by 
rna klOl< lite I ......... """ ClIU'Iier a PIlrt..v lie the ~nal appI\<alion, 
th~ IhlhlHty of Ute Insunmre o\rrler In wbole or ia .. rt fur the 
1'I'IYl'wnt of ~ c.'OIRpNL.o;:atioa: 1"rort4IN .. ,........ That "Y1DC!llt 
In .... holt' or In put of ,, __ "- hy t>ltber the empIo!"ft' 
lIr t h(to In~raDCe carriElr shall to the a"teht tllN'ttof (le a bar to tile 
l"If'«'\l'"'t"I'Y Rgainst Ute other 01. the 1t1B01l1It SIt patd. ' 

2. h"'\'ft"y saeIl poIicJ" shan ("ftfttain a Pl'twi..';;~11'IIl that.. as ~ Coat ..... u, 
IIIP ... npk>l'f'f' and 1b .. 1""" ......... m~. tlte _ to ... _~o( .. -...... 
"r I ...................... of tbe hljulT .... the (1IIrt of the employer _II 
be .10<-...... 1 oolke 00' tnowllE!d&e. .... the .,.,.. mtQ' be, ... the part of 
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the insurance carrier; that jurisdiction of the employer shall, for 
the purpose of thIs chapter, be jurisdiction of the insurance carrier 
fiDd that the insurance carrIer shall In all things be bound by and 
subject to the oruers, findings, decisions, or awnrds rendered 
against the employel' for the payment of compensn tion under the 
provJsions of this chapter. 

J~olvency 01 S. Every such policy shall contain n provision to the et'tect that 
emp oyers. the insolvency or bankruptcy of the employer shall not relieve Ule 

insurance cnrrier from the payment of compensation for Injuries 
or death sustained by an-employee during the lite of such polley. 

to 1G!i~TD~~~~ 4: E,·ery cOlltrac~ or agreement of nn employel' the purpo~e of 
nih whH!h is to Indemlllfy hIm from loss or damage on account of the 

- . Injury of an employee by ace1d()utal means, or on accouot of the 
negligence of sueh employer or bis officer, ag()nt, or servant, shall 
be ab~olutely voId unless It shall also coyer liabHlty for the pay· 

". ment of the ('Owpensntion pl'oviUed fOl" by this chapter. 
l:aDcellatlon 5. No contract of insurance issued by an Insurance calTier 

~~I'!~~:~~~ts of agoinst liability arising under this chapter shall be enncelled 
within the time limited in ~ueh contract for its expiration until 
at least ten days after a ootlee of cancellation of such contract, 
on a date specified in such notice, shull be filed In the office of the 
commission and also served on the employer. Such notice shaH be 
served on the employer by delivering It to him or by sending it by 
man. by registered letter, addressed to the employer at bis or its 
last·known place of residence: Prot'ided, That, If the employer be 
a partnership, then such notice may be so giver[ to anyone of the 
partners; and If the employer be a corporation, then the noUce may 
be given to· any agent or officer of the corporation upon whom 
legal process may be served: PT£J1)ided, 1101C'Ct'er, The right to cnn
cellatIon of a polley of Insurance In the State fund shall be exer
cised only for nonpayment of premiums. 

Working em· 6. Any Insurance carrier may t'Jsue policies, including with em-
p)oy£'rs. ployees employers who perform labor incidental to their OCCUpa· 

tlons, such policies insuring to such employers the same compensa
tions provided for their eDlployees, and at the same rates: Pro
vided, hOlrevcr, That the estimation ot their wage values, ~ 
tively, shall be reasonable and separately statl>d In and auded to 
the valuation of their pay roUs upon which their premium is com
puted. The employer so insured shall have the same rights ond 
remedIes gh'en nn employee by tbis chapter. 

EIp<'Dses. 

(ltftce. 

Article _I. 

SECTION 62 (us amended by chapter 674, Acts of 1915). The 
cOlllwission may make th() necessary expenditm'e to obtuln sta· 
tistlcal anti other information to estnbll~h classIncntions of em
ployments wIth respect to hozards antI risks. The expen8e8 01 
the commission, inclUfling the premiums to be paid by the State 
h'eosurer for the bond to be furnished by him, SIUlll be paid out 
of the State treasury upon Touchel'S signed by at least two com~ 
missioners. 

:-;E('. 63. The commission shull keep ond maintain Its principal 
office In the city of Albnny, In rooms In the ('upitol assigned by 
the trustees of public buildings.) The office .hall be supplied with 
necessnry offiee tUl'nlture, SUIJpll{'H. books. mUllS, stationery, tt"le-
phone connections, ond other nect"SSory appllanCt'S at the ~xJl{>nse 
of the Stote, payoble in tbe sume 'lUanner os other expenses ot 
the comwisslon. 

SEC. 64. The commission shall be In continuous session and open 
for the transaction of bUSiness during 011 bUsiness hours ot every 
ooy excepUng Suutlays and legal bollduys. All sessions shall be 
open to the public nnd may be adjourned, u}lon entry thereof ID 
Its records, without tUrtht"r notice. "·il{,IK''fer eoDTenlence of 
porties wlll be promoted or delay aud ex(lt"nMe l.lrt"vented. the ("OfDoo 
mission may bold lWAAions 10 cltlMJ other thuu the city of Alhany. 
A party may appear bt:'fore such comml~loo and be beam In-
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• 
person or by attoUey. Every vote arid official act of tile com" 
lnission sholl be entered of record. and the records sball" 'Contni'ri . 
n . record ot en'ch' case conSidered, and the award, deCision, or'; 
or!ler made with "espect tllereto. and all voting sllall be by the' 
caillng llf encbocommIssloner's name by tile secretary, and enell-: 
vote shutT be Jecol"ded as cast. A majority of the commiss[OD' 
sllall constltnte a qnornm. - A vacancy sllall not impair tile tight' 
of the remaining commissioners to exercise all the powers o~ tl~~ 
lilll commlsRlon so long as a majority remains. 

SEC. 65. Any Investigation, InquIry, or hearing which the eorn" Powers of 
mb;;RioD Is authorized to hold or undertake may be held or taken: lCommlsl!l1oDers. 
by or before any commissioner or deputy commissioner. and: the 
uwnl'd, decision, or order of a commissioner or deputy COlUm.~' 
sioner, when approved and confirmed by the C!Ommission 'and 
Ol'dt"l'ed 11100 In Its otllce. shall be deemed to be the award, decision, ; ) .' "I 
or order of the commission. Each commiSSioner and deputy shn~ 
tor the purposes ot this ehapter, have power to administer oaths. 
C{'rtlfy to otllelal acts, take depOSitions, Issue subplED.Rs, compel 
,the attendance of witnesses and the prodnctlon of books, all' 
COUllts. pnpers, records, documents, and testlmony. The C()m~ 
nll~slon way authorize any deputy to conduct any such Investl:. 
gntlon, Inquiry, or hearing. In which case he shnll have the flower 
ot n COlUmissioner In respect thereof. 

SEC. 66. The secretary ot the commission shall, Seen_. 
1. Maintain a tull and true record of all proceedings of the 

commission, of nIl documents or papers ordered flied by the com .. 
mission, of decisions or orders mnde by n commiSSioner or deputy 
('ommlssloner, aud of all decisions or orders mnde by the com,;. 
ml"slon 01' approved and contlrmed by It and ordered IIled, and he 
shull be respouslble to the commiSSion for the safe custody and 
preservation of all such documents fit Its office: 

2. Hnye power to administer oaths In all pnrts of the Stnte. so 
tnr as the exercise of snch power Is pl"Operly Incident to Ule per--
flwmnuoo of bls duty or thnt of the commission; " 

S. DE'Slgnate, from time to time, with the approval of' the eom;. 
ml$lon, one of the clerks nppolnted by the commission to (":xercise 
the powt"l'S Bnd duth"S of' the secretary during his abseuce; 

4. Untler the direction ot the commission. have general charge 
of Its office.. SUllerlntend Its clericul business, and perform such 
other duties as the commission may prescribe. 

SIOC'. 67. The commission ShAll adopt reasoDuble I'ules, not IncoD- Rulea. 
slstent with this chupter, rt'gulutlng Bud providing for 

1. The kind nnd ("hora('ter of DoUres, and the- service th~reot. In 
'l"I\~ of aechl('nt Bud Injury to employees; 

2. The nutUl"e Dnd extent ot. the proofs nntl evidence, amI the 
nlPthod of tnklng anll furnlshing the snme~ te PStablish the rl:gb:t 
to ('oml11~nsnth>D; 

So 'I'he forms of application for those claiming to be ~ntltled to 
t"OlUllf'lIM t10n ; • 

4. The m('thod .of l1Ulking IU\-estlgntlous, physlcnl examlnntlons. 
8'11t1 Im~j)('("tton8; 

ri. The time within \\"hl.:;,11 ntljmllcntlons and. nwards shall be 
lIlfttl~; 

6. The ron«luct" of hetlrlJ4."R IUTPstigntions, Dud inquiries; 
7. 'l'he giving of ulldertnklngs by nil subonUnates wbo nre etu .. 

1'lO\wred to ret'('lve Dnd dtsbUl'Se moneys., to be approved by the 
nttorn~y gf',.m~rl\l as to form nnd by the eomptroUer os to 8\101-
cienq; 

S. C"nrrylug Into tl'f'h>ct the 1u'ov18100s of this ~hapter; 
9.. The CUU("('tlOll. uuliutf>llIlUt"'E!', Dud disbursement of the- State 

In:o<uranre tunll. • 
81«\ 68. 'I'he cuturu1sslon or a rommissioM<r 'Or deputy ronnnis- Proee4ure. 

!<Jnll(l<l' in nutking an lllvestIgutton or Inquiry or conducting a 
):t>urlng sJmll not be bouud by common law or statutory rules of 
\'yhll'11l"e or by ~hn" .. '8.1 Sl" fonunl rules of procedure. t!'Xt"t'flt 8S 

4~l\.l°-1'i-47 
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proyided by ·this. ch.'lpter; but may make such iuvestigation or 
inquiry 01' conduct such hearing in such manner os to ascertaIn 
the substnntial rights of the parties. 

Subpmnas. SEC. 69. A 8ubprena shall be signed and issued by a corumis-
sioll(>r~ a deputy commissioner, or by the secretary of the collunis
sian nod may be served by any person of full age In the snme 
manner as n subprenn issued out of n court of record. If n person 
fnil. without reasonable cause, to attend In obedience to n snb~ 
p(pua, or to be sworD or examined or answer a question or produre 
a book 01' puper, or to subscribe and swear to bis deposition after 
it has been correctiy reduced to writing. be shali be guiity of Il 

a~lit~~pt., mi~~~;g~t~' a person in attendance before tbe commission 01' a 
commissioner or deputy commissioner refuses, without reasonable 
('aUHe, to be examined or to answer a legal and pertinent questiQU 
or to proouce a book or paper, when ordered so to do by the COJU
mission or a commissioner or deputy commissioner .. the commis
sion mny Ilpply to a jusUee of the supreme court upon proof by 
affitlavit ot the facts for aD order returnable In not less than two 
Dol' more than five days directing such person to show cause before 
Ule justice who made the order, or any other justice of the 
supreme court. why be should not be committed to jaiL Upon the 
return of such order the justice shall examine under oath such 
person and give him an opportunity to be heard; and it the jostke 
determine Ulat be bas refused without reasonable cause or legal 
ex('use to be examined or to answer a legal ana pertinent question. 
01' to produ('e a book or puper which he wns ordered to bring, be 

"··\:', .. :·i~:·'; mny forthwIth, by warrant. commit tile offender to jan, there to 
.temain until he submits to do the act wbich be was so required to 
110 or is discharged according to law. . 

Fees. etc., of RJo;c. 71.' Each witness who appeal'S In obedience to a subpa.ana 
"Unesses. pefore the commission or a commissioner or deputy commist;iooer, 

or person empioyed by the commission to obtain the requlred In
formation, shull rocoeh'e for his attendance the fees and mileage 
providoo for witneases in civil cases In the supreme court. whIch 
~hail be audited Ilnd paid from the State treasu."y In the sawc 
munner as oUler expellSe9 ot the eomml.sslon. A witness sub
pc:enaed at the Instance of a party other than the commission, a 
commIssIoner, deputy commissioner, or person acting under the 

.' ;; authority of the commission. shull be entitled to fees or compensu
tion fl'om the State treasury, if tbe commlssion certify that bis 
testimony was material to Ute matter Investigated, but not otlter-
},"Ise. , 

Depositions. SI-:(,. T.t The commission may cause depositions of witDes8C8 
j"(>:iitUllg wIthin or without the State to be taken 10 the JIl8.DDCr 
IH"escl'ibed by; low for Uke depoSitions in ddt actions -m the 
SlIllI"eme court. . 

Transerlpts St;C~ 73. A transcribed Copy of the te&1:imoIlf, evidence. aD~ pru-
or miQutes. ('(''I1nre or -of a SJ.Jeciftc purt thereof, or of the testimony .of a par

ticulaJ" witness or of a specific pal't thereof. on any investigatiou, 
by a stenographer appointed by the comniission, being ClOrtified 
by sllC'h stenographer to be a b'ue and eorreet transcrIpt thereof 
and to ha\"e been carefully compared by bim "'lth hlH original 
notes, may be receh'ed in e\'Wence by the oommiBsioD with the 
saDIe effect as If such stenogl'aI)her were present amI b$titled to l 
the Cllets 80 certified. and a copy of such transcril.t sball be fur· i 
.nish('(1 on demand to any party upon pu)'ment of tile fee provided" 
for n trnnsf'ript ot sImilar minutes in the supreme (!(lurt. . 

Jurisdiction SEC. 74. The power Dnd Jurisdiction of the coDlBllssIon over ea("h, 
to be contiDu- (''':<if' shull be couUuuiug. nud It I11n1. from time to tilDe, mako" 
iD&'. such modlflr.ation or chan,:re~"'lth respect to former ftndlnga or' 

orders rt>latlug thereto, 88 In its opinion DlftY be Just, . 
SEC. 75. Annual17 on or befo'"e tile Jlrst day or February, lite 

('om mIssIon shull make a repOl"t to tJle lelrhdature. whicb lillllll 
Indude n stDtelDE'ot 01 the number ot 8\\'1IrdH B18de by It nod th«\ 
causes of the 8l'Cldents leudlng to the InjurIes for which the aw¥rU3 
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werp-uladE\ 8 detnlletl statement of the expenses ot the commis
sion; the condItion of the State Insuranee fund. together with any 
other matter which the commission deems proper to report to the 
)e~bdl\ture, Inclulling any recommendations it may desire to' mnke. 

Sm. 76. The commission shall prepare and cause to' be dis· SlanUo 
tt'lbuted Se) that the snme mny be readily available blank forms 
of D))pltcntion for compensation, notice to employers, proofs -ot 
InjUl'Y or death, of medical or other attendance or treatment. of 
c,omploynu"nt nnd walle earnings, and for such other purposes 'as 
mny be required. Insured employers shall constantly keep on 
hand n 'sufficient supply of such blanks. . 

S.c. 77 (ndded by chnpter 622, Ads of 1916). As soon liS m ......... 0 f 
practicable after July first, nineteen hundred and Beventeen. and commUi&i&a.. 
mIDuuUy' tllerenfter. the commission shall ascertain the total 
lUIlount of its e:qtenses lneurred during the preceding fiscal year, 
In roDnection with the aclministration of the wo.rkmen's eoBl~ 
pensaUon law, and shull thereupon assess upon Bnd collect from 
t'Dl'b Insurnnee cal'rim', including the State Insurance fund, -the 
proPo.rtion o.f such expense that the total compensatio.n or pay-

-Dleuts mOlle by such ~Ill'rier in such year bo.re to. the total com~ 
pensntion or payments mnde by all insurance carriers. The 
nlUonuts so seeu~ shall he transferred to tile Rtftte trensul')" to 
relwhUl"S8 it for thls portion of the expense of administering this 
ehnpter. 

Article 5 .. 

'RF.M'ION 00, There Is hereby created a tq.nd to be known ns State hlliqr. 
It Th(' State- Insunlure Fund.'" for the purpose of insuring em- anee Fund. 
pluy('rs against llnblllty under this chapter and o.f 8HSuring to 
thp J'K'r80nS entitled thereto. the compensation prol"lded by this 
rhnptPf. Such fund shall coostst Qf aU premiullls ft'Celved nnd 
pnld Into the fund. of pl"Operty nnd securities nequlred by and 
throm<h the use of nlOn",,,, belonging to the fund, and of ",teres( 
.... mt>d upon moneys belonging to the fund nnd deposlteil or in-
_tM 8S herein pro\"lded. Such fund sball be IIdmiulstered by 
the cnmmlsslon Without liabllllv on the part of the State beyond 
\:lie nmount of sneh fund. Such fund sholl be appllenble t" the 
lill,nTlf'-nt of lo....~ 8llstuinf'd on atcount of Insurant'e nnd to. the 
pnymrnt of expenses In the manner pro,tded tn thls chnpter. 

s.-, 91, The Statp treasurer shon be the ~stodlan of the Stute CWltodl ..... 
tn~nM\1lC"e fund: mut all dlsburseDltt-D.ts therefrOm shall be paid 
by htm upon vouehf'l1J tmthorized. by the commlsslo.n ontl siJrue<i 
by any two memhers thereof. The Stste treasurer 81mll g1 .... a 
"'\>ftr"te and additlonlll bond In an amount to be ft""" by the 
110""""01" and ,,1th· SII .... tI .. 8pproTed by the Stllte comptroller 
rondftloned ~r the faithful ]lE'rfOl'Dlance of bls duty'aFl custodian 
of the Stnte fuud. The Stute treasurer may df"(lOSlt nn,.'\"" portioa 
<>t tbe "tst<' fund not ·n .... ted for Immedlnte nse In the ID8lUlM" 
ami 8l1bjeet to all the pro\"lsionsof law reopect\ng the dOll<J8it 
nf- uthfol" Stde funds by him. Intel'E'St earned by such portion of 
the !<tate lru;urRnt!& fund deposited by the State tnoa.. .... rer shall 
be ",UoMed by Ilhn nnd 1.lneed to tile crrolt of the fund • 
• I<llC. 92 (as amended by chnpter 622, Ads of 1916). T1'n per Surpl ...... 

('C!ouh1m of the prewJwu8 roUe<'ted from emplQyers l1lSurNloin tilt" ftlren~. 
l\1m1: shalll be St't 8shle hy the eommissJon for the ert"ntion of ft 
~n'1\Im:: until s\1("h S\l1'flIllS shnU nmount to the sum of Que hnn~ 
dnod thouSllDd dollara. and th ...... 1'ter ft .... per centnm of _ 
pnomluDIS until Sll~h time as In tbe jn<Jgment of the oommissiou 
•• ..-!l 0"11'108 shall be suftMentl.\" Inrge to cover tbe ""tsstrot-
litumm. 1'be ronunL~loo shall also set up and maintain resenes 
nd"" .. ale to meet· .1ltl~I[lIltt'd _ and rorry all rlpims and 
[lOUd ... to IDfttnrlty, "'hlch ""'"'""" shall be oomputtod In accord-
An", with sueb rulM as shan bf. approTel) bY' the sutterlntend"nt 
of .... 9l'll1UH"e.. .- -- ' 

1' ..... 1l:t (as a_I .. 1 by ~lulpter 622, Ads of 19161. .'loy of ttl<' 1 .... _ ...... 
Wl'ttlUl$i 'OJ:' ftreer\"e funds lx-longiug to the Sture ilbo"'UNulce fttnd 
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way. pursuant to n. resolution of the CODlmis .. ~ion appl'o\""etl by the 
.,uperilltendent of insurunce; be inYe!olted in or lou ned on the pledgE 
of any of tile securities In which deposits of imml'Unt'e corporntioll5 
lll'e required to be invested pursuant to section thirteen of Uw 
insurance law, or in the public stocks or bonds of anyone of the 
United States, or in bonds and mOl'tgnges on improved unincum· 
bered real property in thIs State worth fifty PE"l' centum more 
thaD tIle amount lonned thereon. AU sueh securitll'S or evidences 
of indebtec.lufoss shull be plncf'd in the hands of the Htnte treasurer, 
'Who shull be the custodian thereof. He shall collect the pl'intipnl 
Rod interost thereof, when due, and pay the same Into the Stute 
1nsUl'unce fund. The Stute treasurel' shl111 Pl1Y un "I}uchers drawn 
on the State insurance fund for the mnking of such iuyestillentis 
wlwn signed: by two mt'mbers of the commhlsion, upon delivery 01 
such securities or evidences of indebtedness to bim, when there 113 
attached to such voueht"rs a certified copy of the resolution of the 
('ommi~slon authorizing the Investment. The commis.,c;;lon may. 
upon like resolution approved by the superIntendent of Insurance, 
sell nny of such securities. 

ElJ)CDBC of ~1~C. 04 las amended by chupter 622, Acts of IDtO). The ('nUre :J d mJDistrR- expense of administerIng the Stote Insurance fund shall be puid 10 
00. the fir!¢ instance by the State. out of mont"ys appropriated thel'e

for, In the month of July. nineteen hundred and seventeen, and 
nUDnally thel'eafter in sueh month, the commls.'ilon shull aseertaiD. 
the just amount Incurred by the commission <lqrIng the pl'e<..'eding 
fiscnl year, in the administration of the State insurunce fund, and 
shall refund such amount to the State treasury, If there be em
ployees of the commission othel' than the eommls.'"'Iloners them
selves and the secretary whose time iN devoted partly to the gen
eral work of the commission and partly to the wm"k of the State 
In:s:uranl'e fnnll, and In cuse there is other eXJlen~e which is In
curred. jointly on behalf of the general wOl"k ot the c.,'ulDmissiou DDd 
the Stnte insuraul"e fund, an equitable apportiollment of the ex .. 
pense shull be mnde tor such purpose and the pal't thereot which 
is applicable to the State insurance fund shllH be chargeable 
then'to, 

R , 8 k s and SEC, 95. Employments coming under the pl'ovislons of this ehn~ 
p,-emJum., tel' shall be divided tor the purposl"S of the Stnte fund into til' 

groups set forth in section two ot this chupter, Separote accounts 
slmll be kept of the amounts collecled nnd expended In respect to 
each such group for coD'genlence in determining equitable rates; 
but tor the purpose of puying cOlllpeol"ution the Stnte fund shall 
be tleemed one ontl Indivisible. The commission shnll hal'e power 
to rearrnn~e any of the groups set forth In st>CtlOD two by with
urowing' oily employment emhl'21ced In it anu transferring It 
wholly or In port to any other gl'OUP. 8ml from such employments 
to set up new groups at its dlst'l"etioil" The elJlmUl:%ltnD Shllil de
termine the hazarus of the dlft'erent t'lnSSt'S COlllllOslng ('o("h group 
nnd fix the l'utes of premium therefor buse .. UfMJn the totnl pay 
roll and numbpr at employee-s In en('h of snch Chl:-:ses of employ .. 
ment nt the lowest possible rate conslstt"nt with the maintenance 
(If a soh-ellt Stute hlSUl'Ollt"e fund and the cl"'ntion of a reasonable 
surplus and reserve i aud tor sU~,h llUl'po:o;e Dlay setupt a symem of 
:owhellure rutlng In ~uch n manner tiS to take D('C'OUut of the (If'CUllal" 
hazard of endl tndl\"ldual rIsk. 

AS80daUons SEC'. 96. The employers In auy of the groups described In sec
for accident tinn two or e~tnhllshed by the commission Il1ny, with the approval 
l)rC?"Vf!ntlon. uf the eonnnl:-:slon, turm themseI\'"e8 into an 8~socI8t1on for aeei .. 

dent pl'e,ention, {lnd lllay moke rules tor thot purpose, It the 
eomlliission Is of the opinion thut on 8S .. ~octHth)O so torDlM fmffl a 

dently rpprE'Nt'nts the enIl.loyers In fotu('h group it ronyopprove such 
rules, aod wheon so Dlll)l'ove<l by the tn(IUstrinl buurd or the labor 
Ilepnrtlllent they shull he binding on oil empIo~"ers In su('h Jrr0UP, 
It fJu('h on opprm'ed RR.qoelntion ftI'poll1t nn IUS}1('<"tor or f"xpprt 
tor the llUrpo:-:(' of acchlt'nt prf-'vpntion, the C"Ommbtltlon may nt U ... 
discretion pI'o'·h.1~ In whole 01' in pnrt for the payment or the 
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remunerntion 'and 'expenses of such inspector- or expert; snch pay .. 
rueut to be ehntget'l tn the accounting to such grcrup; Evel'7 such' 
approved association may make recommendations to· the eom· 
mission ('oneernlng the- fixing of premiums tor classes of hnznrds 
Ilnd for Indlv1dual risks within such group, . . 

SIU\ 97 (ae amended by chapter 622, Acts o~ 1916). The fonow~ CI~~~t.~n!O 
fng requirements shull be observed tn classlfylng employments etc. • 
Bnd fixing and adjusting premium rates: . 

1. The commission shall keep an accurate account· of the 
money paid In premiums by each of the severnl classes of employ.: 
nlellts or industries, and the disbursements on account of injuries' 
and deaths of employees thereof, Including the settIng up of oreJ 
At'l'ves aliequnte to meet anticipated losses and to cRrry the claims 
to maturIty, and also, 'on account of the money received from ·enclJ: 
individual employer and the nmount dIsbursed from the 8tnm 
insurance fund on account of Injuries nnd df'flth of the·lam." 
l)loy~~ of such employer, Including the reserves so set up; 

2. On January first, nineteen hundred and fifteen, nnd every 
flfth year thereafter, and at such other times as the commission, 
10 Its discretion, mny determine, n. readjustment of the mte shall 
be mnde fqr ench of the severnl groups of employment or Indus
tl'les and of each llnzal'd class therein, which, In the judgment of 
the l'OnnuissioD, shall have developed aD average loss ratio, in 
R'Ccordonce with the experience of the commission in the admin
Istration of tile law as shown by tile accounts kept as provided 
hel'ein; 

a If allY such accounting show an aggregate bal.nce (deemed 
hy the ("ommlsston to be sately and properly divisible) remaIning 
to the cl'edlt of any closs of employment or industry, nfter the 
nUlouut l'(:'l]ulred shall huve been credited to the surplus and 
reser\'e funds and after the payment of all awards for Injury or 
death lawtuUy char):reable against the snme, the commission may 
In Its discretion credit to each Individual member of such grouP. 
who shall have been a subscriber to the State Insurance f'nnd for 
n period of six months or mOl'e prior to the time of such readjust
ment, and whose premium or premiums exceed the amount of· 
tile tllsbursemf'.nts from the fund on account of Jnjm'tes or death 
of his employees during such period, on the instnUment or in
stnUIU~nts ot prpmhmls next due trom him such proportion. of 
Aueh balance as the amount or bis prior paId premiums sustains 
to the whole amount ot 8u('11 premiums paid by the group· to 
whldl be belongs since the last readjustment of rAtes. In the 
ftvt'ut thllt auy Int"wber of the group who has heretofore or shall 
hereafter Withdraw would have berome entitled to sucb dividend 
It he had re-moinffi. tn the fuud the commission Is empowered to 
))ttY' the amount or the dividend to 'such employer • 

.. If the amount of p't(>mlums colle-eted froID any employer nt 
the beginning of any period of six months Is as<"ert11.lned and mI
oulilted by using the estimated expenditure of "'nJreS for the 
lW"rlod of time ~wered. by sucb premium paymf'nt 8S a basis, an 
ndjustlUf'llt of the amount of ~b premiulU sboll be made at the 
putt of s'll'h six 1Uoath~ and tbe aetnal amonnt of such premium 
slu,n be- d('tel'illhU'd in R('('()nlnnee with the amount of the actual 
expemUtu}.'e of wu,..,"tI'S for su("h Pf'rlod; nnd. If such wn:re ex
l~n.dttu~ for sueh period Is less thou the amount on which sucb 
HtllUfttll4.i llrtlt.mhun was rollectt"tt. such 8mtlloye-r shall be e-lltitled 
to ~ye a :wf\mll from the Stnte lusurnn<"e fund of the difl'e.r
@olll~ bfotw~n the alDount so paid by him Rnd the amount so found 
to be actunlly due. or to have the amount ot su("h dUTt'l"ence 
.~'l"\'tUtt'd ou s\l('t'eetUn.~ pl"PDllulU PB..VIll~'l1ts. at bls option; Rnd if 
su\~h ftetuul premium. WhfOD so ascerta.infd:. ext"etlds in amount 
8. premlulU so pahl by sUl'h employer at the bfoglnntng ot such 
six months., s\1eh t'lnploY@or ~hnll ltnmedlntelv, upon bf.lng adVised 
nf the true nmount of such premium due. forthwith pay to the 
trt"mmrer ot the Stnte nD amount f'qual to the dtft'pren«> flP.twerf'D 
th@o ntununt 8("tmlUy found to be due anll tile amt)unt paid by him. 
at tIle bt>-gillnillg of such six montlls' period, 
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~~tmf~ms SEC .. OS. Except os otbel'wise Pl'Ol:idcd in this chapter, all prE 
pa~ n e. wen. miums shall be paid by every employer into the Stute insurllnc 

funll on 01' befOl'e July first, nineteen hundred and fourteeD., SOl 
semiannually thereafter, or at such other time or times us DlUy b 
prescl'ibed by the commission. The commission shall mail 
l'eC£'ipt fOl' the same to the employer and plnce the same to til 
credit of the State insurance fun~ in the cnstody of the Stat 
treasurer. 

(·o\lectl.On of Rim. 99. If un employer shull default in auy payment require 
prt'tO tl:ms.. ~o be maue by him to the State insurance fund. the amount du 

,from him shull be collected by cIvil action against him in the I\O.lI\' 
of Ihe people of the State of New Yorlc, nnd it shnll be the duty 0 
the commission on the fil'st 1\Ionday of eo.eh month after July firsl 
ninpteeo hundred and fourteen, to certify to the attorney genern 
of the State the names nnd reshleoces, or places of busines.'t, of 01 
employers known to the commission to be in default for such puy 
ment 01' payments for a longer period thou fh'e days and th4 
amount due from such employer, aud it shall then be the duty 0 
the attorney general forthwitb to bring or cause to be brough 
ngHinst each such employer a civil adion in the proper court fUl 
the coHection of such amonnt so due, and the same when col 
lecteri shall be paid Into the State Insurance fund. nnd such em 
ployer's compliance with the provisions of this chapter requiriuJ 
payments to be made to the Stute insuraDl'e fund sludl date fl'Oll 
the time of the payment of said money so collected DS aforesaid t< 

·the State treasurer for cl'edlt to the Stnte Insm'rance fund. 
WIthdrawal SEC. 100.. Any employer DUly, upon complying with subdh .. lsio( 

t!o~mru~olers two or three 'of section fifty of this chapter, withdrs\v from tlu 
. ·fWld by turning in his Insuranee 'contrad for cancellations pro 

vided lle is not in nrrenrs for premiums due the. fund nnd lUll 
given to the commissIon written notice of Ilis intention to with 
drmv within thirty days before tlle e~l>lration of the period fOi 
whkh he has ejected to insure in the fund: P,'ovided, That In eft&: 
Rny employer so withdraws, his liabillty to a.sse5Smellts shull. Dot 
withstanding such withdrawal, continue for one year aftel" tlu: 
date of such withdrawal as against ali liabilities for such com 
l1ensation aceruing prior to such withdrawal. 

Pay roUL Rw. 101. Every employel' who Is insured 10 the State lnsuran('( 
fund shall keep a true and nccurnte record of the number of hk 
emilloyees and the U"a~ paid by 111m, and shall furnish to thE 
commissioD9 upon denumd. n sworn statement· of the snme, SUcII 
I'(>(.'m'c) shall be open to inspection at any time 'nRd as often as thf! 
rommission shall require to verify the number of employees and 
the umount of the pay rolL 

FaJslftcntlon SIW. 102. An enlployer who shall wU1fully miSJ'e()I'e'Sent th(~ 
of pay rolls. lllllount of the pay roll upon ·whlch- the premIums chargeahle by 

the State insurance fund Is to be based shall be- liable to the 8lut(' 
In tPD times the alUount of the difference between the premhnltil 
(Iatd and the amount the employer should have pahl had hl~ par 
1'011 heen correctly computed; and the liability to the State lm.ler 
this !WPlion shall be enforeed in a civil adion in the name of the 
Stnte immrnn<'e fund, and any amount 80 collected shnll become 
n pnrt of snch fund. 

MIMr('preeen· SEC, 103. Any person who wUlfully rulsretn-esents any fa('t In 
.taUD~tI. {)rd~r to obtnln Insurance In the State Insurance fund at 1l"SS tlmn 

thp proper nlte for such Insurance. or in order to obtain payn){llut 
flut of !ruch tund9 Shall be guilty of ft misdemeanor. 

]nMpectlonl. RIOC', 104, The commission shall have the right tu hr.ql('l"t the 
J111.ln~ and establishments of employers Insured In the State in
~I1I'ttn('e fund; and the Inspectors designated by the commission 
shnll hnve frE'e access to such premises during n'A'ttJRr worklnc 
hon~. . 

Infol'mntlon' ~RC. 105. Information acquired by the romml!IRton or Its offlf'e'r..c 
contldl'otlal, or employeelJ from employers or employt'e8 pnnrnant to thl,:; ('hap

tt'r sha n not be 01lelwd to public IwqH'Ction. lind nu)' offtC'mo or 
emplc"e-e of the ooolmlssloD 1\'bo, without authority of the connul»-
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aloo"or pursuant to its t'llles'or as othenvlse requll'etl by law, .shall 
.dlsclose the same shnll be guilty of a misdemeanor. 

~EC. 100 . (added by ehnptl"r 622, Acts of 1916). The commission Reports. 
aha 11 make reports to the superintendent of insurance concerning 
the Stute Insurance fund ht the same times nnd In the Same man-
lier as Is l'equh,'ed frolll mutual employers' llnbillty llnd workmen's 
l'Omllensntloll cOl'pol'ntion~ by section one hundl'ed and ninety-two 
of the insurance law, nnd the superintendent of insurance may 
examine into the condition of such State Insurnl1ee fund at any E I[ amt ••• 
"111I~. either personally or by any duly authorized examiner ap- tiODS. 

pnl'llltc>(1 by him, for the purpose of determining the ('oudition of 
tIle Investments nud the auequacy of the l'eSel'ves of such fund. 

A,ii.lc 6 . 

. . St«'TroN 110. All pE'ua1tles Imposed b)' this chapter shn'll'tu" Penn1th~iI ICO 
tlJlll1tt'nble to the exppuses of the cOlllmission, ,\Yhen collected by i~nd~ x. p e D S e 
tbe cOUluuH8lon such pennlties shall be paid into the State ,tl'en~~ . 
.Ql'y· -11n<1 be thel'ooftel' appropl'inted by the leglslatm'e for the 
pm'I10ReS pI'escrlbed by this section. -

~.:c .. 111. E\"aI.'Y employer shall keep a record of all 1njul'iE's, Acl'idenhi tit 
tntal or otherwisE', ree<>I\"E'{1 hy his employees in the course of theh' be reput'tl'd. 
ell1ll)oyment. '\Vitbln t(l'tl dol'S ntter tbe oceurrenee of an aeetdent 
.l't'8ulttnJ: In l>el'80nnl injury n report thel'eOf sholl be made in 
writing by the ewployer to the commission upon blnnks to be Ill'O-
(!uft'<1 from the eDmmission :tor thot purpose. Such report shftll 
"tate the nalne and nature of the business of. the employer, the 
Ioentlon of llis estnbllshll1E"nt or place of ,,·ork. the nnme, address,' 
and oceUPRtloll ot the Injured etllployee, the time. Iluture. 1lIld 
eUl1!':e of the injUl'Y and such other information 8S JURY be required 
by the comnlission. An employer who. refuseos o.r D{>glects to make 
It 'report us rt"(Juh~t by this se<"tlon shull be guilty of n misde.-
mennol'. punishable llY a fine of not more than 1\ve hundred 
doUI\l's, 

_ ~Et .. 112. E"("l'Y employer shull furnlsk the· eommtsslon, upon Empto1ef1l to 
naq\1f'Rt. Rny Infol'llmtlon required by it to carry out the pro. fur-olab '0.(01'

"lsluns of thls ebolJter .. The commission, a commissioner. deJ,lUty mntiDD. 
rommlsstonE".l', or any. iK"rsoA deputized by the (!()wmisslou for that 
JlurtlOS{> .. Ulfty examine under outh any employer. officer, agent, 
or cmllloyee. Au ewployer or an employee recelylng from the 
fOmmtssion n blunk with dlre<."tio.us to file the sume shall enuse 
th~ snme to be -I»!Ollerl~ fllll'd aut ·so 88 to anSWE"l' funy Dnd eoI' ... 
r.('tlv ull ~uestkms thel'eln, or Jf unoble to. do so, shall gh·e ~ 
and sufficient 1"f'nS01l8 for 8\1("h failure. Answprs to such questions 
I\hul1 be "erlfled Ulult"l' onth and· returned to the commission 
within Ule IWrlod fixNl by the commission therefor, 
I .. ~.:f" .113. All boo,1ts. -rerords.. and pay rolls of the empl6¥ers InspecUOl4I ot 
show1ng . ..or Tt"ttectlUg In any. way UllOU tile "BlOunt of wage' ~.x~ f'~IOJ't'nt' n!'C

I'PJl(lltUl'PS of such elU]ll()~'ers sholl always be OlleD for Inspectiou 0 . 
bJ tile- oommtsslon or an..'" of Its authorized auditors, accountants. 
or hlitl'M!Ctors for the purpose of ,as.<.'el'tainlug tile eorrecl:ness of 
the Wft~re e:\"'"J)eudlture nnd number of DlE"D eD\llloyed and surh 
... t1lt~r lnformntlon liS ml\~' be nec"fSSftry for .thE' \1see and purpoBe'S 
ot the ('()lUluts.. ...... QD.in the otlulinlsb.'ntton of Uds ebnpter • 
. S~. 114. The prtll'lslon8 of this ehapter shall apply to empl(l)"~ Inlent.t. 
el'S 8ml ~mpltl(\'ees 8DJ!:tlloWd In Intrftstare. and aIM 'n in~w com.m.erCfo. 
ar tnwlrro COlmup~. tor "'bom a rule of liability or method of 
001ll1Wu!<Qltton lms llH'D fIor ntftY be (lS;tahUsht'ld by" the C'.oltgress 
of thl(' Fnilt'rd 8tntt'S. only to the extent thnt tlt(4r mutual eoo-
_lion wllh Intromit! ,work tua.v and ""ftll be .1 .... 1)" """" .... hIe 
nruI ~lsllnl<\llshfthl~ from Inl<'rstftlt! or to...,l"" l"OUlDlE'n"e. ~X<'ePt 
that S\1('h elUplo~w and his employees worki~ only In this 
~"'I<' may. suh)t>t"t to ~ approval and In the- m.n ..... 1'.0';_ 
lW th .. ~mnltsslM and so fnr: ns not forbiddftO by any ort of 
(~on~ 8~t ftntl ~nnp. bo\md by tht" .pnnisloo..o;;' of this 
<-huplt'1" In UkE" Iltnnn('r nnd with the snUl(l' E"f{oot In .11 l'f'S('e'('ts .a 
Pru,-Ided herelll for other eDlt.toyers alld their employee... 

.;-... 
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m(.~i!~e state· SEC .. 115. If for the purpose of obtaining nlly henefit or pay· 
:mellt under the pt'ovlsions. of tbis chapter, eitll(~r for·lrlmAelf 01 
any otllel' person, any person wlllfully mnkes·n false·.stRt.emenl 
.01' l'e])l'l"seoutntion, he shall be guilty of a mistlemeanor. 

as J~:~~~~~ nt?~ SE(', 116. ~o limitation of time provldN] In this chaptet' 8i11al1 
t("O'I\I.' P rUll· us agaInst any pel'SOn who Is mentally incompetent or· II 

minol' dell~ndent so long 8S be has no committee, guardian,' OJ 
llE'xt fl'ieml. 

("(,mrulsslonpr :S}X;. 117. The commissionel' of lobor shall render to the com· 
of labor. mission any propel' aid ond as.~istallce by the cTe1l81'tment of'lnOOt 

us 'in his jlulgment does not interfere with the proper conJu~ 
..."t such uepn l'tment. , 

n~tD~f}~~~~: of f;.:~ .. l1:i. If any section 01' provision of this chapter be decldptJ 
P by . the rourts to he ullconstltutlonal or invalid, the snme shan 

not nffpct the vnUdity of the chapter as n whole or any part 
tht'l't'oi otlu'r thnn the part so deehled to be l1IK'Ollstitutloonl· 01 
invnlh1. 

P '! D d.l D g ~E(', l1.D, This nct shall not nf'fel't any aetion tlending or cauSE! 
tUQI"('S, ufo uf.'tiull t'xj~ting or whieh a('('l'ued prior to July first, nlnt"tet'D 

huo41red and fourteen, 

...tl'tirle 1. 

('~~tt. ~t:De 8 SECTION- 1:l1.- ThiS' ehnpter shull take err('('t itumeUlately. pro-
. vhl~fl tlmt the application of this chnpter u:o; hE-tween emllinyers 

and emplnyet's nnd the payment of compensntfon fur InJul"Iea to 
pmploYePli 01' their dependents. In cuse of deuth, !o;hall take effect 
July tirst. nineteen hundred and foul'tE't'n. but Illlyments into the 
:itate Insnrmwe fund moy be mode lwior to July first. nlneteeD 
In11111L·t."(1 and fourteen. 

Rates to 
8Jlprovpc)o 

Appr(wP(l )Ial'd, 16. 101·1. 

.\CTS 01' 1914. 

CHAPTlm lG,-11~ol·J.-m('n·8 ('OJJllH'Jl8(ffivu ;II811rallce-P,'emimn rate,. 

S~crw:s 1. Al"th-Ie one of ehnpter • • * tWE'nty-eIJtht of the 
COIlNlllhlntetll .. nws is hpreby I1mend(~l by nddlug ut the end t1wrffflt 
n new section, to be section sixty-seven, to read us follows: 

be Ht,,(,tion 67, ]~vel'Y Insurnlll"e eOl'IH)J'utIon or 1l~l'«)l"IRtlon, t'X('Ef1t 
the Htntp InSUl'llUCe fund as 8(lminiJ.-;tered by thE' Rtote 'VorkmE'u'S 
('''JUrl("On~ntitln (~omml::;ston. 811thOlizf't1 tt) t1'l1l1SlI('t l)Usines.q In this 
Sttlte, whIch IU!<Iurl"s employers R~ninst liability for compensation 
und4'r thl?' workml'u's cOlllpensiltioll Inw, sllllll tHe with thE' supcr
ioteDdt-nt of insUl'nn<-'e its ('ins!'Iitiention of rl:-:ks nnd prpmlulDs 
rt'lntltl~ thereto. Rud nny SUhS4"qt1Mlt rU"opoSo(-(1 dn~lti('ntif1ll or 
rl8k~ amI premiums, togf'tlwr with hl\sJs r:lh':-I nml s('ht'dulps. It 
8 ~~'!o*'m of sehetlulfl rilling' be in U!'Il\ none of which sholl take 
etT(,(ot until the !o'uperlotenul'nt of Illsurnnre shall hn\~e ftlllll'Oved 
the :-lnmt' ;,Jot RtlN)Ullte for tht:> ri:-lk::; to whld. tlwy r~I'W<.'th·ely 
npply. Tlu" !o:u)lfll'intenllent of 'InJotUl'uOl'{;,- may wlth<1rnw his ap
proval tit UIlY prpmlum rnte or scht'ilule nuult· h~' lmy tn~tlrnnce 
('orpurn,Jun nl' n:oo;sodn-tlon It, In hi~ jUtl;"''1uent. ~lIdl l,remiuIII rille 
01 ~ehl>tlult:' Is luudequnte to IH'O\'hle the uen'Ssul'Y rt.·Sl·r,"t.~. 

Det'ume n lnw :Mnrd\ 4. 1914, 

ACTS OJ.' 101;;. 

CliAl'TKB G74.-1ror"·mcu's C()mlJl'JlIJ(llion l"O""UiStHfJn--TraRlI/'''' 0/ 
PlH("(,rll. ctc~ 

'""()mpeDsa· SECTION 4. The Stftte workwflu's oompenRUtinn ooll1mbi,~ton, 

!"'?DD n,:;3i.!~~do ~'::~~Itr~!v ni(.~!~~!~~eg\~~.;:;:l;:; ;J~:~), I:! :1~~4.~~;I~:~~!r~~f'(~~II~IIII~III~~ 
fI.rms ut ()tllc~ . fit thfl m~lUlwrM uf HIl"b rntumbt<4lun thf'" In .,fHre 
l!ihull ct.·U~e" oU tile up!>olntwt.·ut uu4.l IluulUlcatluu of tlJ.e Wl-wlJel'S 
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.&1 the industrial 'Commission. All the powers, duties, obligations, 
nnd Unb1Iltles·C'OIrferred. 01' Imposed by low upon the'workmen's 
compensation commis..qon by the workmen's compensation In,v or 
nny othel' stntute are hereby (!onferred nnd imposed 'Upon tire Sttlte 

. ~ " 

'tn,lustl'lnl commission, and such commls.~ion may exercise and per-,:, ,." ,\ ;',. 
fnrm such powers and duties and shall be subject to such' obliga-
tions find liubilttles In the snme manner, to the snme extent, and 
with the Bunte force and eft'ect as would have been the case- hall 
1he wOl'kmen's'compensntlon commisslon'been continued in office. , " , 
}t'OI' the Pllrprn-,--e"of exercising sueh powers, performing such'dutites. Funetlons 

. twillg sllbJet'ted·to such obligations and liabilities, the Stote in(hl:'- coutiuuiDg, 
U'inl eomlllission sholl be deemed to be a continuation of su<"h 

'wol"kmpn's comp@usntion commission. The offices of secretnry to '"'' 1'·" 

the wUl'kme'll's compensation commissIon and of the ,deputies :ap-
pulntell by the wQl'kmen's compensation commission are 'hereby 
nllulh:h\~d. and the powers and uuties or such officers ttlt"n 10 o1Jlce 
Rhnll ceuse upon tlle appointment and qualification of the members 
of the Int1ust11ul commission. . '\ , 

~)o~C. 5, All other officers, aSSistants. JnspectOl'S, and emploYff.-; EmploY~~1 
(If the tlepnrtment of lobor or the workmen's compensation COlli- hold ovel', 
mission In oltk-e when this net takes etl'ect shall continue in otnce 
unLiI l'ClllO\'ec.l by the industl'inl commission 01' until theIr Otfil'el'S 
nre ubollshed os provid£>d by low. 

SEC', 6. 'l'he rulE'S. regulations, o.n(1 orders of the commlsslonel' . ,~\J1e81 ,'~", .. 
of 18hor, the industrial board, or the workmen's compensntion tlnue, 
('ommilii~lon tn fOl'ce when this 8('t tnkes effect enacted 01' prolllul-
gltt(>(l pursuant to law ftre continued in full force and shaH, be 
u}Je-rutive until motllHffi. supersedf'd, or re-pealed by the indUstlrlul 
f'C)mmlM$loD, This a('t shnll not affect: pending cases or proceed-
Ings. dvll or ('rim.lnnl. brought by 01' agninst the commissioner;of 
Illbur or the 'Workmen's compensation commission. All proceed-
Ings. hE!'llrllt~, InvestigatIons, oud other mlttters pending lw-fore 
the ('ommiSNioner of tuhor, the industrial boord. or the 'Workmen's 
l"ODlllellsntlon commission shull be continued nnd brought to a fiunl 
dt'tt'rminnt lou bt~tore the Intlustl'inl commission In the same lUan-
Iu,,'r us though the commissioner of Inhor. the Industl'lnl board, nnll 
Hle workmen's compensation commissIon bad been continued in 
tiffiN', Any award or dettl'rmInntion modE!' by the workmen's con}~ 
J~llsntlon commission prIor to the taking effect of this o.l't sholl 
hnvt' the MUle for('e and t'tTect ns though the \\'ol'kmen's COWl}eDSR-
Unu ("'I.llUwlsston hnd been coutllluec.l tn offiee, 

SItC..\ 7, \Vhput:'ver the t(~rm udE!'llortmeut of labor," "cowmls- UseoftermL 
~ouel' (It I,o.bo}'." u llldu8tl'iul boord," or to workmeu's OOW}lt"llsution 
~'t.)luml~lon " (){'('\ll'S ill uny Inw or in ony l'ule or regulutinn mude 
in PUrN\lHUOO of luw. or wlumever in any low reteren.l'e is. Illude 
tt_, :-tUt'lt tlt'll8.rtll\t'llt" ~mlRlI~ioner, boord, commission, or ()Ri<~r, 
~'\('h t(>I'Ul or .... 'ftl'l'\·nce ~haU be dt"e1Ued to wean ,the intlustrial 
t'olllml~tdon I\S ~lI:'hli~h~l b..v thls aeL 

]\\'("alUe n bl'\'\'""'Mny 22, llU5.. 

A!-'T8 OP 1916-

('u,\pn:a -li8..-1rof'A'fn{'u'i rompt.>futaIiOfl. inoHlrance--('onh"tlct, /011" 
~ .:w' pHbltc u'o,'ka. 

~K('TION 1, .Arlil'le five of ('hnptt'l" t,,-enty-four of the consoli
dutflJ luws b; bt'f'eby alUentltttl by Illidlug at the end thereof n n~w 
~·tion, tu be set'Uon ninety, to rend os follows: 

Set.~on90, Etll"b l"OUtn\ct to which a ml1nk~lpollt..v,or aU",vlmhUc Contracts 
t1t~f}uruut"nt or otUrinl tht·l'eof. is a purfy ond wbich Is of sUt.'h n W 1 t h DluDicl.
rh'lnu'tt"f thu.t the elUploy~ enga~1 thereon ftre required to be paillies. 
htNltl"t't1 by U ... p .. m·isions of ('ha,ltt>r torty..oue of the Inws of nhw-
t-H'll bundred Rod fourteen. known as the- workmen's rontpensli\-
'i.~n Inw. nud ftt.~ts luutl'u,lntory tllt"reto. ~'h8U ("lmtaiu a ~til~\dfl;tion 
thut tht" ~lme ~lhlll b~ void ,U\tl of no ~n:ect 11.nlMS the Pt"~'n or 
t"nrporuuuu waking Ul' p...~furwio.g the same shall secure rowpellS8.-
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tiOll for~the benefit of, and keep lnsured during' the life ot sabl 
cOlltrnt:t. su<.:h employees, in compliance with the pro'"isions of 
said hnv. 

SEC. 2. Article two of chapter flfty·si" of the consolidated law. 
is hereby amended by addIng at the end thereof a dew sectiOQ, to 
lJe section fifty-one, to read as follows: f: ~Jt r~tC ~ 8 Section 51. Each contract to which the State, any public depart~ 

W l Ie a e. ment 01' official thereof, or a commission appointed pursuant to 
law is n purty nnd which Is of such a character that the elU~ 
ployees eD~'1lged thereon are required to be iusw'ed by the pro
,"isions of chapter forty-one of the laws of nineteen hunured and 
fourteen. known as the workmen's compensation law, and. acts 
8lueudutory thereto, shaU contain a stipulation that Ute same shall 
be ,"oiu and of no effect unless the person or corporation ll1uking 
or llerfofming the same shall secure compensation fOl" the benefit 

1 of" ami ,keep iusw'ed during the life of said routract. such em
pluy~g. in compliance with the provisions of said law. 

<Uet"Ullle a law May 9, 191G. 



OHIO. 

CO:SS'rITUTION. 

~RTIeLB II.-:-Legislattl'o-GompeuBation ol1corkmen. for'tJlj1flT'M!:I. 

K!!{'TION '35. For the purpose of providing compensation to \\~ol·k. Compulsory 
men nntI their dependents fo!' death, injuries) or occuputiolloi dJ.s.. ~~:,.ut'a.o.ce liIye· 
t'BSe. occasioned In the course of such workmen's elUllloyment, . 
InWN mftJ' be passed establishing a State fund robe. e'''tlted :b)' 
compulsory contrIbution thereto by employers, and . administered 
by the State, determining the terms ond conditions upon wbieh 
llayment shall be made therefroDlt and takIng a way any or all 
rights of action or defenses from employees Bnd employers i but 

:e r:~~!r;~ ~~!:e, m:u dt;!t~~~~S:~mfl~~;:ft\~~ ~mJ~~~1)1~~~~ tto~gbt ot ac-
to comply with any lawful requirement for tIle pl'Otection of the 
lIVPA, health, and safety of employees. Laws UUQ~ be pas..'ied R 0 a .. dot 
estnbllshlng a bORrd whleh may be eWllOWel'M to classif)" all :~~S9UlCP' tlon. 
<K'C1.lvntions according to tbelr degree of har.ard, to fix: rutes of -
(IOlltrlbution to sucb fUlld 8C<.'Ordiug to such classification. and to 
oollPC't, administer, and distl"lbute suell fuud, aud to determine 
all rights of clulmnnts thereto. 

Adopted, 1912. 

11uh'''''''al cofl"ni.s,iQn-A.d",ini"t,-atffm of tl"ork;meu', inBIU"Gn06 
law, 

(Added by net. po.., Ill\, ,\,ts of lQ13.) 

~K('TIO~ S71-1. There Is hereby crented the Industrial CODlmis- Appotatmeat. 
ston of Ohio. to be OOlUllOSOO of three membcl's to he ut1pointed by 
the J.!'fW("I·uor within thirty dnys after this nct goes into (>t'fect. 
one of the merubel'S of such eommission shall be nt.pointed for 
UtO t£'rm of two years, one D\t"mber for foul' )·cnrs. nnd one 1llem~ 
bel' for six yenrs. Bud therentrer encb member shnll be appointed 
for the term of six ypurs. Not more than one of the appointees 
to 8u('h commission shun be 8 person who. on ftee6uut of his pre-
,-Ious ,"ocation, employrut'ut. or affiliations, eRn be classed us a 
l'E"ll~ntntlYe or eulll}()yers. and not more than oue of 8UC'l\ 0 ...... 
polnn-es shnll be n pentOn who, on 8(!COunt of bis prenons voca-
timl" employment,. or affillatlons. can be c)fts...~ as n representnth-e 
ot ("ntllluyees; !lot more than two of the me-mOOl'S of the said eom-
ml~l()u ~hnll hE'loug to the some polltlro\ party. 

SF.<". 871-2. The Jro~ruor. at any time. shnll rent(we 811,.V lUE'm- R{'moW'.I. 
b<>l' of the Inc.lnstrlnl Oonunls..qon of Ohio fur ineft\cleney, Ul'glect 
of duty. mnlfensonce. rnts.fensnuC'e, or noufeasanee in oft\ee-. 

~.:t .. R71-8. No commissioner shall hold any posiUon of tru~t or InconslstHlt 
Ilroftt, or PUJroge tn any occupation or business. illttl'mrlug or in- emplo,mMlttt. 
,,·onsh.;;tent with his dnU(>S as such c.'Ommlsslol'K'r. and no commi~~ 
6lt.m\~r shull 8e'1"'e on 1\1'-'" rommlttee of nn..v political I'Rrty. 

~.:4.'. 871-4 (us nnwmlt'tl by 8C't, Jlft~ 26. At"ts ot 1915). F..at'h Sal_tr. 
ut ~nhl COlUmissloners shnll rereive an annual salary of $4.000. 
Im~'nhlf' lu the sump ml\uner as the salarit"'S 6f other Stnte offteers 
IU'E' pn ld. l\eofm~ E'nh~rh~ ullOn the dutlf!S, of his oftlt"P. eacl'l 
romml:'lSlmlf'r f;;hnlt tnk~ and Sllb..'«"I'tbe the ronstittttionat oRth of 
nllit't" am,l .shalt SWMr or nmnn that he hotds no ~on tIIlder 
nn~' ('OIInumttt('E' of n polltirnl party, whiM' oath 01' affirmation 
shull be 1IIt'd In the offie" of tbe go,..,rnor. Eadl lUelllber of the 
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Boud8. 

Oftlces. 

St"SSIOD9. 

Rt'tords. 

('omlllission Shllll give a bond 1n the smll of $10,0001 which bond 
RhaU be approved by the governol' nnd filed with the treasurer of 
State. All employees or deputies of the commission receivIng or 
disbursing fnntls of the State shall give bond to the State 10 
amollnts nnd with surety to be approved by the <'ornmisslon, 

SEC. 811-6. The commission shall keep and walntnln Its office 
in the city of Columbus. Ohio, • '" •. The commission way 
bold sessions in any place within the State of Ohio. , 

SEC. 871-8, The eommission shall have an official senl for the 
authentication of its orders nnd proceedings, upon which seal 
shaH be engraved the words "The Industrial Commission of 
Ohio," Rnd such other c1esign as the commission may pl'{'Serlbe; 
and the courts in this State shall take judicial noUce- of the seal 
of the said commission, and in all cases copies of orders, pro<'eed .. 
ings, or r(>cords in the office of the Industrial Commission of OhiO, 
ce-riifiet:1 by the secretary of the said eommis."!lon under its seal, 
shall be equal to the original as evidence, 

SEC, 871-9. The commission shall be in continuous session ond 
open for the transaction of business during nIl business hours of 
each and every dayy excepting Snndays and legal holidays. The 
sessions shull be open to the public and the sessions of the com .. 
mission shan stand nnel be adjourned without further notiee 
thereof on its record. All of the proceedings ot the commissioll 
shall be shown on Its records, which shun he a public record, anli 
all votJng shall be bad by caning each member', name by the seC!
retary, ond each member's vote shall be recorded on the proceed
inf!S 89 cast. 

du,t:'dltIODal SEt'. 871-12 (as amended by oct, pnge 600, A(:ts of 1913). The 
. Industriul commission Flhull supersede and perform aU of the 

duties of the State liability bonrtl of 8Wl1rfls. - - • ond said 
l'OmmiHSion on and after the first day of September, 1913, as Su~ 
cessor of the saId linbiHty bORl'fl of awanls, shall be vested with 
and assume 8ml exercise nil powers and duties cast by law upou 
said liability board of 8.Wftl'(]S, nnd on the fir~t day of Sf>ptember, 
1913, the tf'rrn of office of the memhers constituting the said State 
Liability Board of Awards of 'Ohio shull cease and terminate, 
together with nil ol'ights, prh~i1eges, nnd emoluments connec~ 
ther(>with. 

ll'orkmc,.'1J iIl811rrw{'c-State lialJilitJ/ boanl. 

(I'agt' SU. Acts of 1911; amended, pages 72 RDd 396, .Acts of 1913.) 

Board 4: r e - RECTJON 146.;.....'9;7. Tl}pl'e Is hert'by crented n Stnt4? lInbllIty board 
Atf'd. of award~. (Thi~ body hus het~n sUlterHl'1l(>d hy the IudUstrial 

(".ommissJull of Ohio. SPt? section 871-1 et st'q., above.] 
Quorum. Ry.c, 1465-41. A IJUlJority of the board shull eHn~tltute a quorum 

101' the transaction of busineAA and a v8cRm'y sholl not impair the 
right of the l'emaining members to eserci::4e all the power~ of the 
full board so lung 8R n IDnjOl'lty remains, An~' inn'stigntioos, In· 
f}uiI'Y. or hearing whh'h the bonrtl Is authol'17A'tl to hnlcl. or uncle-r
tnke. may be Iwld or undertaken by or before anyone memher ot 

.... the bonrd. All Jnvestigotlons, illqnirif'S, h~ll'in~~. and dfI'Chdons 
of the board. and every {)I'der mnf)e hy a member thE:'reof, when 
npprov~d nl1tl ('ontirmp<l hy Ii maJol'lty of the DJClllbt.'rs. nod ftt) 

shown un its rf'col'd of 1'1·ol·t'E"tllnl,.~, ~hnll be dt't'lHf't1 to be the ol'der 
('f the bonrd, 

The hORl'cl mn~· huhl sPs~lrms Ilt nuy }>Ince wUhln the ~tnh·. 
Employees. ~E(', 1465-43. Th~ huul'd lUll'" elllpln,r n ~·t'('retnry, 8f'fuuries. 

IH~('OlIDt"ntS, l'X'1I111IWr~, pxpI·rt!(. clerk~, Ilh,Y!oIi('inn!'l, stt"nnJ,t'ra .. 
pileI's, Rnd otht'l' 8s:dr.;tfllltM, nnd Ox their eomllP.n~'tlon, 81U'h em
pluynlf'nt 811<1 ('flm)w.~ntion j>:hall be fil'Rt nppl'Hy~1 by tllt' J[1I\'t>rnor 

Es.p(!Ul!leL nnd ~hall be puld out of the ~tnte h'f>u:mry, The JUt'mhenl (If the 
bon rd. ~'ret8ry, nt.'tuRl'it"'R, nf'Nluntnntl'4, In~Jlf'(1:or!4, pxumlners., 
t"Xltel'ts, ('lerkR. Ilhysll'hlD.'I. l"It(>lloLr'J'ol.hen;. Drul othf'r 0"'-"I.I: .. ont8 
fllat DJny be PlllpJo.ved Nlmll be Pntltlt'Cl to tWl'I\,f> from tht'" State 
trf"t»<lII'Y thplr llt-tunl and n~'f'~D1'y f>XllPnst~ whllp trHvpllng 00 
the hu~lDe.;S of the buunl, uutl tile wt'wbt.·rs or the board lDay 
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ronfel~ n11<1 meet with 'officers of othel~ States and otftcers ot.,the 
'\Jnlted Stntes 'on any' matters pertaining to their "mcial duties. 
8.uch expenses shall be itemized and sworD to bY' tbe person .who 
h~('urred the expense and allowed by the board. . 

SEO. 1465--44. The board shall adopt reasonable nnd propel' 'lmlcs Rules, 

~~~.~~.~~~ ~~SnE:i~~~~ :::U~~~le:~h~~:l~nf~!s:~e~f~~~ld~~~ 
'nnd Injury to employees,the nature and extent of the proofs nnd 
evlllPtl<'e. "nnd the method of tnking and furnlsblng the Slll1l.ej- to 
estnbltsh the right to benellls of compensation frOID, the State 
Insurallce fund, hereinafter pro'f1d.ed tor, the forms of application 
of tho •• claiming' to be entitled to benefits of compensation there> 
from, the metltod of making investigations, phYSical examlIUltions. 
ond Iospectlons, and prescribe the-tlme within which adjudicatIOns 
l\nd awards shall be made. , . 

fo-"Ec. 1465-4'i. Every, employer'shall furnish the. bonrd,,'lI'Pon Duty of ...... 
l'eqUE'St, aU information requIred by it to carry out the purpusesployers. 
of this n('t. In the month of January of each year every employee 
of the State employing five or more employees regularly. III the 
same bust ness, or In or about the same estnbltshment, shall pre-
pure Rnd Dloll to the board, at -Its main office in the city of 
Columbus, Ohio, a statement containing the following informa-
tion, viz: The nnmber of employees employed during the pre-
~lIng year from' January 1 to December 81, inclusive; the Dum,-
bel' of such employees employed at each kind of employment; 
O1U) the nggl-egate amount of wages paltl to such employees, which 
Information shall be furnished on n blank or blanks to be pre-
pllred by the board.; and It shall be the duty of the board to fur_lit , 
nlsh st1('h blanks to employers free of charge, upon request tbere.. 
for. EYel'Y employer receiving from the board any blank, with 
dlrE'{"tions to fill out the same,' sholl CRuse the some to be prop-
~rly fined out so 88 to answer tully and correctly all questions 
therE'ln propounded, nnd to gtve all the informntion, th~rein 
sought, 01' If unable to do so, be sholl give to the board In wl'lUng 
troO<l ond sufllrhmt 1'ensons for sueh fnllure.. The board may 
l't'<Jull'e that the Informntlon herein required to be furnlshM be 
vorlflM untler oath and returnM to the board within the pe1'lod 
flxPfl by It or by law, The board or any member thel'eOf, or ony 
person oDlllloyed hy the board tor that purpose, sholl have the 
right to E'xnmtne. under oatb, any employer, or the officer, agent, 
or Plllployoo thereot tor the 'Purpose of oscertnlning any informQ-
tlon whl<'h surh employer is required by this 8(·t to fm'nish to 
the board. 

Any flmployer who shall fnll or refuse to tllrnl~h to t-he bonrd 
the nnnuni stntt'ment hpreln required, or who shull fnll or ~tuse 
-to 1urnlsh 8u("h other Information Bs·may' he required by the 
"nnrd llndf'r' 8uthorlty of this set'tlon, shall be noble to a penalty 
nt n,"'e hundred dollars. to be collected In a (!ivll action brought 
nJ:nlll~t sold employer In the name of the Statflo; all sneh llE'nnl
tl.-R, "'h~n collected. ~dutll be IN.\hl into the State Insurnn('e fund 
und bf'Irome a part thf"reof. 

St:('. 1463-46. The information rontalned In th~ .nnnnal N"llOrt Juformatlea 
)\rovhlt'd for In the pt't't"eC:Ung seetlon, nnd 8u~h othPf Information eoafi.deaUaL 
tlR may be furnished tn the bonnl by employprs In pursuance of 
tbp provisions of suld ge('tlo~ shan he for the f'xehtslye liSP nnd 
Intormlltlou of' said bonrd In tI\e dtSC"hnrge of' Its otfiehd duties. 
nl1l1 shnn not be o~ to the pubUe nor be uStl'd In RUY court In 
nn~· ft~tlon or pl'fK"E!e(Ung ppmUng thE"reln unless the boanl is a 
)\81'1)' to such ftt'tlon or l)f'(K"tl'E'tUllg; but the Informntion rontnined 
In Mid "'IM>rt may be tahulated and puhllshed by the dopartment. 
In $lntlstt<'n' torDl, for the USf'! and Information of othE"r ~tnte 
rI~'l8rtmonts and the public. Any person 10 the employ of !be 
h.lIIrd who shall rll'nIl"" any Information ...... red by hllU In .... 
"Ilf"I't to" the _<'too ..... ' pnIJJM'Iy, or btk'<ln .... of any rom_. 
firm. torporntlon. ~l'S'O' 8s:8Q('intion. t"Opru"tnershlp. or pnhUe 
'utlltt,v to .ttl1 ,let'SOn other than the JUeorub@rs ot. the boord. whHe 
..,·tllll: n. an eDlll\oyee of the -ru. sball be lIued nol I"", than 
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one hundred dollars ($100) nor lUore than ti\".e hundred dollnn 
llji':;UO )., nud shall thereafter be disqunlified from holding aaJ 
D.llpnintme-nt or employment \vith the board. 

m;~~l~~Se r 8 or SEC. 1465-47. Each member of the board, the secretary. nU( 
.. l'very inspector or examiner appoInted by the board, shall, tOI 

tile pUl'po:o:es contemplated by this act, have power to adruiullol:te.I 
oaths. certify to official acts, take depositions, issue subprelUUi 
cOUlllel the attendance of witnesses and the production of book~ 
:u.'('()unts, panel's, records, documents, and testlmony. 

Btt~~~tPn('c~ling SEC. 1465-48. In case of dIsobedIence of any person to compl) 
. with the order of the board. or Eglbpama issued by It as (or] {Ill( 

of its inspectors, or examiners, or on the refu.<:qll of a witlleNS tl 
testify to any matter, regar<ling which he may be lawfully Inter 
l'oga \(>(1, or refuse to permit an inspection as aforesaid, the probutt 
judge of the county in which the person resides, on Rl)pllcatio[ 
,of any member of the board, or any f.ru,~or or examinel' ap 
pointed by it, shall compel obedience by attachment proceeding> 
as for contempt. as in the case of disobedience of the rcqull1.,," 
luents of sulJpamu issued from such cow·t 011 a refusal to testifJ 
tllel'l'in. 

Officprs' fees . SEC'. 14G~-40. Each officer wbo ser\"es such subprena sball re<.'el\'(~ 
.the ~lIne ft'es as a sheriff, nnd each witness who appears, lu 
ohetlient'e to a subprena, before the board or an inspector 01" ellO.
amillcr. shull l"ff'eive for his attendance the fees and mileage PI'O
'"[tINl for Witlles...~ in choU cases in courts of common plens. WWell 
shall be audited and paid from tlle State trettsury in the same 

I I ',i;:""11 .~~~~~}~~~;Sp:!~:~ ~~~~:: ~~p:~~~ya:'!i~~~~!~ u.:~~:a P:n.:~ 
Witnesses' board. No witness subpamaed at the instance of a party other 

fel's. .than the board or nn inspector shall be entitled to eom[K".nsatioD 
fl'om the Stute treasury wtless the bourl) shall (~rti1'y that hi1i 
testimony was material to the matter Investigated. 

DepOSitions. SKC. 1465-50. In aD in"estlgntion Ule bonrd may cause deposi-
t ions of witnesses residing within or without the State to be takeo 
In the maDner prellC"lbed by the law for like depositions iD choU 
uctiOJlS in the <-'()lIrt of common pleas. 

Transcripts.. SEC. 1405-5L A transcribed copy of the evidence and prC)(~I· 
Jngs, .or any specific part thereof, or any in\"cstigaUoD. by a ate
nogrnphe.· appointed by the boord, being certified by such stenogw 

rnph(>)" to be a true nnll correct transcript of the 'l'SUmony on the 
hlvesti~utloD. or of a pnrtlcular witness. or of a specific 1)8.11: 
1heFeot, cort'fully compared by hlm with his o.·lInDal notes, aud to 
be a correct statement of the e"idence and proceedings bad on sucb 
hln'Nti~ntlun 80 purporting to be taken aDd aml~l·lbed. 1Wl)" be 
received iD evidence by tile board with the same eiTect as It ouch 
tott"1lllKI'upher were Pl'eHellt lind testified to the fncts so certified. 
.A copy of suell transcript shall be furnished on df'mand to &07 
party upon the payment of the fee therefor, 88 provlc.letl for trafiw 
s('rlpt in courts of common pleas. 

Forms, etc. SEO. 1405-02. The board shall prepare and furnish blank forlWl, 
tliH. pro\'hle In Us rules for their distribution so that the same 
may be 1'e'luHly aVlltlable; of appUcatlon for benefits or eowpewm
tlun f,'oll1 the State Insurance fund, notil'e9 to employel's, proofs 
of Injury or death, of medical attendant .... ot employment nnd w.,,~ 
t.'Ill·nhl~~, find such other ·blanks RS mRY be deewed prol~r ami 
advl!<llble. and It shall be tile duty of losurl'd employers to 001l
sluntly kt"ep on hand D sume'lent supply of such blanks. 

Orcnpntlona. SEC. 1465-58. The State liability board of awards shull ellL"ISify 
to be clasllUled. 6(.'{'UfllltlOIlIil with respect to their degree of bozard, and detf'I'1II1ne 

the rl~ks of the dlfTel'ent classes and fi][ the rates of premium of 
the risks of the some, based upon the total pay roll and number 
'If (>mployet"M in ell{'h of snld elwwes of OCt"upation sufficiently large 
to provide an adequate fund for the comperutation provided tor io 

.;' thlM m·t. to JHutllwln R Stote tusUl'anee fuud fl'Olli yoor to year, 
l" rem 1" m NJ:c. 146.-rM. It shull he thp duty of the State lJablllty board of 

rates. awarus. io tile uel"dtie (If the puwera and 4J,lI:tcreUOD conferred 
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upon·'ltln the precedill/i seotlon, ultimately to IIx and maintain. 
for each class of occupation,' the lowest possible rates of premium 
consistent with the maintenance of a solvant State insUl'ance fund 
'find the cl'eation nnd mnintenance of a reasonable surplus. after 
the pR)'ment of legitimate claims for Injury nud death thnt It may 
nutilorlze to be paid from the Stote Insuranoe fund for tile benefit 
of Injured and tile dependents of killed employees; and, III order 
that Bald objects may be aooompllshed, the board shall obser~e 
tile following reqUIrements 11\ classifying occupations. and fixlllg 
the ratE's of premiums tor the risks of the same: 

1. It silall keep an accurate account of the money paid In pr... Accounts. 
mlUDlS ~y euch of the several classes of occupations or lu(]ustries. 
and the disbursements on account of injuries and death of em-
ployPf'S thereof, and it 8hn11*8.180 keep au account of tlu! money 
re<!elved from each individual employer and the amount dl~bm"SeC.l 
from tile State Insuranoe fund on account of Injuries and deatb of 
tbe employees of sneh employer, " 

2. "Ten per cent of the money that has heretofore been pnid Into Surplus tund. 
the State Insuranoe fund and 10 per cent of all tbat may here· 
atlpr be paid Into such fund shall be set aside for the creation of 
a surplus until such surplus shall amount to the sum of one bun-
dl''''' thousand dollars ($100.000), after which tirD" tile sum of 5 
per cpnt of all the money paid Into tile State Insul'nnoe fund sball 
be "Cl'edited to such 8Url,lu8 fund, untll such time 8S, in the jud~ 
ment of the board. sucil surplus oilall be sulllelently large to guar· 
antPe a Stote insurance fund :trom year to year. . 

8. On the 1st day of Jnly, 1914, and semiannually thereafter. a Re.dJuot. 
~ll(ljU!:c1tme-nt of the rates shall be made for each of the sel~l'ftl menta . 
• In...,., of· occupation or Industry which, In the judgment of tile 
bonrd. bave developed on 8l't.'rnge loss ratl~ In acrordnnce with 
the experience of" the board in the adminlstt'ntlon of the lRW as 
allown by the accounts kept as prol·lded hel"9.ln. 

4. Should any such Recounting show a balance remaining to the 
"e-redit of any class of occupation or industry, after the above
oteutloned amounts iln'''' been Cl'edlted to 'the surplus fund and 
nrt~r the payment of all awards for Injury or dentll Inwfully 
ebnl'l!<!nble against tile same, tile premium rate for such class shall 
be reduced; and; each Individual member of such .1 ...... wbobas 
been a oubS<'l'lber to the State Insurance fund forn period of si1I: 
months or Ion,..,.. prior "to the time of sueb readjustment, and 
whose premlulll or prem~ulllB so paid to the fund exceeds tile 
Ulllouut of the d~burselllellts from the fund on aerount -ofl injurlea 
.... deatb ·to his employees durlqg sueb period. sholl be entitled to 
11 credit en the Instnllm~nt or installments of premium nen dne 
from 111m, the ftmOIlDt of whl.b .redlt sholl be such p''Oportion of 
88ld' balnnce ao the aiDount of bls prior 1>Rld premlulUs .ustaios 
W the whole amollut of ... Id premiums paid by tlte class to which 
be belonllS since tile Illst readjustment of rates. 

loll«". 1465-1'15. The State lIablllty board of D\\'1lrds oilall adopt Rul.,..... 
1'lt!ftt and re~ula.tloll8· wltb respect to the collection, malntenan .... tllAd. 
nnd dlsburs.pment of the State insurance fund; one of whim rules 
.hall pro"hle thnt III tbe event the amount of premiums ""lIected 
trom any employer' at tile' ~Innlng of BIlY period of 915: molltlls 
... o...,rtalned aud ""I,,"lated by using the estimated expenditure 
"t "'_ for tile period of time ... _ by such premium psy-
DlPnt8 RS 8 bft~ls. that an adjustment of the -amount of suell 
premIum shall be made nt' the end of such six months' period 
and the aetun! amount of such premium shall be determined 
In' a_ .. o...., with the amount of the actual expenditure of 
""'_ for ... Id period: and. In the event such 1I'8l!'O e~iture 
fnr ""Id _Iod Is·l .... than the amouat on ",hleb """b estimated 
p}'tllmlum" WRS eoUectOO.. then sucll emplD-ver shall be @I1ltittfrd to 
........... a 'refund from tbe State Insurance f\1nd of tbe differenee 
hPt,,,,,,,,n the Rmount Sf) paid by him and the amnunt 80 found to 
lWl' nrt\1ltlb' due.. or tt\ 1'8l~ the- anlnunt of Sl.lt"1t, di~ ft"tIditt'd 
''0 su«eedlng premiulll payments at his opU ..... and should _ 
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actual premium, when ascertained as nfore:suhl exceed la smaun! 
the premium so paid by such employer at the beginning 01 
sucll six months' period, such employer shall Immediately. UPOI 
being advised of the true amount of such premium due. fortbwltl 
pay to the treasurer of State an amount "'Iual to the differen", 
between the amount actually found to be due and the amonn! 
paid by him at the beginning of said six months' period. . 

.".tooy. SEC. 1465-56. The treasurer of State shall be the custodian 01 
the State insurance fund and all disbursements theretrom shaU 
be paid by blm upon vouchers authorized by the State lIablllt, 
board of awards and signed by any two members of the board: 
or" such vouchers may bear the foesirone 8ignatl1r~ ot the boarel 
members printed tbereon. and tbe signature of the chief of tb. 

",!>.:!O.lt ot::~:1~~1:: :?:'h,,:r~~f: I:~~"a~~ h:~~Y n!tu~~~ f!~ 
Immedlnte use, in the same manner and suhject to aU the pro
visions of the law with respect to the deposit of State funds bJ 
frueb treasurer; and all Interest earned by such portion ot the 
State InSU1"iloce fund as may be deposited by the State treasurer 
in pursuan<e of authority herein given shall be eollected by blm 

I ... eotme .. t. an~:a~~~~~~: f?."t,~l~·ntoard of awards sholl have 
the power to Invest any of the surplus or r(?1OE"M"e belonging to 
the State Insuran<e fund In bonds of the Unlt"ll States. the State 
ot .Ohlo, or of any eounty, city, village. or sebool district of the 
State of Ohio, at cnrrent market prices for such bonds: PrrJ1'ideAl, 
That such purchase be authorized by a resolution adopted by the 
board and approved by the gov~rnor; and It shall be the duty 
of the boards or officers of the several taxing districts of the 
State In the Issuance and sale of bonds of th~lr~ respective taxing 
dlstrlets to ofter In writing to the State liability board of awards, 
prior to advertising the same for sale. a11 Sl1eh I~es as may not 
have been taken by the trustees of tbe sinking fund of the taxing 
dlstrlet 80 1 .. ""lng such bonds; and said ooord shall, within ten 
·days after tbe receipt of such written ofter either acrept the 
same and purchase sueh bonds or aoy portion thereof at par 
and accrued Interest. or 1't'ject sueh offE"r In writing; and all 
sueh bonds 80 purchased forthwith shall be plared In the hands 
ot the treasurer ot State. who Is ht"rehy de;;hmatf'd 89 custodian 
theN'Of. and it shall be bis duty to <'t>1Ie<"t the Interest thereon 
88 the same beeomt"S due and )layable. and olRO the prlnclpal 
thereof. and to pny the same, whf"O so colJe-cted. loto the Stnte 
Insurance tnnd. The t'rPasurer of State ~hnll honor and pay all 
vourhers drawn on the State Insuran<>e tnnd for the payment of 
su('h bonds when signf'li by any two mf"mhf-.rs of the board. upon 
deJlvel'Y ot said bonds to him when the-re I~ atta(,hed to BUell 
voucher 8 eertlfifld copy of such J'e'AAlutJon of the board author-
(zing the purchaRe of such bon(Js: Rnd th(' oonl'd may seU nny of 
said bonds upon Uke reosoll1tion, and tile- ]ll'fwef'fls thereof ~hnn be 
paid by the purt"hnRer to the treasurer of Stnte upon deli'\"'ery to 
blm ot said bond. hy the tr"llsurer. 

BoD4. ~E(". ]46.;.......;,9. Tbe treasurer of ~tnteo ~hflll ~In:. a ~pnrnte and 
adf1ltloDnl bond In f;u('h amount as iuny he ftXf'41 hy the J;:'ovf"l'nor. 
nnd ·wlth sureties to his apprm·ul. conrHttoned for the faithful per
formance of his duties as <'11RtOflino of tbe ~tnte Inji;l1ran<>e fnnd. 

i!bDplo}"era. SK('. 1465-60. The following shan ronstihtte employers fl.ttbJeet 
to the provt~lons of this act: 

1. Tbe State and each eounty, city. town~hlp. Ineorpornted \"116 
la"". and school district tbereln. 

2. Every pe~nl firm. and priTllte corporation. Includlull' anr 
public servlre rorporatlon tbnt has In fWr\"it't" th-p. or more work .. 
men or operatives nagnlarly In the some hn,,"ln~ •• or In or ftbout 
the same eAtnbllshmf"nt nodE'r any contrt\l1. or hire. exprMS or 
fmplied. omlor wrlth>n. 

Empl01e4!'1. RE<'. 146.5-61. ThE" tt"nns .. t"mployee." u worlnunn," ftnd .. opera-
tlye" ... used In tbls act shall he construed to menn : 
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L Every person.ln the serviee of the State, or of any county, city, 
township, incorporated village, or scbool district theretn, Includ~ . 
Ing regulnr members of lawfully constltuted police and 1I1'e depart· 
ments of cltles and villages, under any appointment or contract of 
b1re, express or Implied, oral or written, except any otllelal of the 
State or of nny county, City, townshiP. Incorporated village, or 
..,hool dlstrlet therein: Pf'OOided, _ That nothing In- this act shall 
npply to polieemen or _ Incltles where policemen's and fire. • 
mea'. pena!an..fImd. are DOW or heresfterlDB¥ he est:mllsbed aDd 
mulntalned ~ IIl1DIic\pal anthol'lty onder eEsting la_ 

-, 2. Every person In the .....nee of allY peroon. firm, or private 
oorporntlon. Including BIlY publle serviee eorporatlon employing 
five or more workmen ~ operatives regularly In the same business, 
or in or about the same establishment under- any contract of hire, 
express or Implled, ora! or written, Including aliens, and olso In
cluding minors who are legully permitted to work for hire uuder 
the laws of the State, but not Including npy person wbose employ· 
ment Is but casual, or not in the usual course of trade, busIness, 
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profession, or occupation of his employer. . 
. SEC. 1465-62. Every employer mentioned In subdivision one of C;nb'lbutiODII 
"""tlon tllirteen [1465-60J hereof shall contribute to tile State to unci. 
Insurance fund hi proportion to the annual expenditure of money 
by sucb employer for the service of persons described In subdivi-
sion one of section fourteen [146!H11J hereof, tile amount of sucb 
payments and tile metilOd of making the sume to be determined 
ns hereinafter provided. ' 

SEC. 1465-68. The amount of money to be contributed by the m~:TcT:a'~~ 
Stute Itself. and by eacb eounty. city, Incorporated village, schad! 
district, or other tnxlng district of the State shall be, unless other-
\\,Ise provided by law. a sum equnl to one per centum of the 
amount of money expended by tile State nnd for each county, city. 
Incorporated village. school district, or other tanng district • 
.... peetlvely. durin!: the next preceding llseal year for the servil'C 
of persons described in subdivision one of section fourteen 
(1465-61 J hereof. _ 

SEC. 1465-64 (as amended 'by Acts of 1914, second speclnl Ses· Paymeat b7 
sloo. p. 8). In tile month of January In the year 1914 the auditor State. 
of State shall dl'OW bls warrant on the treasurer of State, In favm' 
of said treasurer as custodian ot the State Insurance fnnd, and 
for deposit to the credit of said fnnd. for a sum equal to one per 
eentum of the amount of money e:.:pended by the State during tbe 
last preceding flseal year. for the service of persons described In 
SUIxllvlslon one of sectlon fourteen (1465-61J hereof. which said 
sums are hereby appropriated and made available for such pay-
m@ntsi 'and thereafter In the month of January of each year sucb 
sums of mon~.y sbnll In like mnnner be paid Into the State Insur-
ance flmd as may he provided by law; and It shall he the duty of 
the Industrial Commission of Ohio to eommunlcate to the gl'nerni 
assembly on the IIrst day of ench regular session thereof nn estl· 
mote of the ~\te amount of mont'-y necessary to be eontrlb-
uttld by the Stut@ durlng,the two years next ensuing as Its proper 
portion of the Sblte Insurance flmd. 

S",,- 146S-611 (ao amended by Acts of 1914, serond speclnl sea- eo .... t:. "_ 
.100, P. 8). In the montb of Decemher of each yenr tile auditor of 
Srute shall pnopare a list for each eounty of the State. showing 
the amount of money expended by ench township. city. village. 
ochool district. or other tllxlng district thert'ln for the ... rvIce ot, 
persons "OSt'rlbed In suIxllvlsion one of section fourteen (146!H11] 
h .... "'f durlllll tbe n..,nl YeaI' last preceding the time of prepnring 
sueh lists; and shftll IIle a ropy of each sueh list with the auditor 
of the county tal' whll'h such Ust was mftd@'~ and roplt'S ot aU such 
lists with tlle treasurer of State. Such lists shall slso show the 
amount of mone.,v due from the t"'Ollnty ltst-lt, and from Mch clty, 
townsl.lp. villaR<'. eehool district. snd other tnxlllll dl.n1ct there-
of, as lts JU'OPf'I' <"Ontrtbutton to the State tn.....c;u"'n~ fund. Rnd the' 
s""'""""te sum due from the eounty and such taxing dl.n1cts 
located th ..... ln. 

-L~·-lV_ 
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t Cfuuty 1 con· PI-'odded, however, Thnt should the iudustriul COllilllisslon 0 
O~1t~ed. t wt~:. 01110 ·on or, before the 1st day of. DecembE'r in '80y )'eur certif~ 

to the auditor of State that sufficient mODel' -is in the State in 
sw'nnce fund to the credit of any county 01' counties to pro\'ld. 
for the payment of compensation to the injured nnd to the dp 
pendents of killed employees of such county or counties sod th4 
seYel'nl tn..'Xing districts therein for the ensuing year, the auuitol 
uf Stute shall not prepare and tile with the county auditors nnl 
the treasurer of State said lI.st or lists for such county or counti .. 
specified in such certificate; and it shall be the duty of the In 
uustl'ial Commission of Oh.1o to make 8ud file StU'1t certificate wltl 
the aud1tor of State whenever In its judglUent there is sufficienl 
money in the Stnte insurance fund to the credit of ony count) 
or counties to provide for the probable disbul'sem~nt8 requlretl b 
be made to the injured and to the depE"ndents of 1~III("d ('mploycet 
of such couuty or counties ano the several tnxing distri!'ts thC'rei[ 
for the ensuing yenr. 

Payments by SEC. l..J.G::i-6G. In January of ench yenr 10110wing the tHing wiU 
counties. him of tIle. Ii:sts mentioned In the lust prect'ding R('(1ion hereof 

begiuning with January. 1914, the auditor of E"Udl county shall 
is..'me his wnrrnnt in fnvor of the tl'E."8Snrer of Stnte of Ohio 011 
the county treasurer of hls county for the ng-;n-egate amonnt dne 
from such county and from the taxing di:strlcts therein, to the State 
iosUl'unl"e fund, and the county trensw-er shnll pay the amonnt 
caUed for by such W81Tant frOID the county tr~sury. nntl tht' 
county auditor shall charge the amount so pnld to the county 
itself and the several taxing districts therpln tfs shown by Rocll 
lists and the treasurer ot State shnll immeflintely. upon rerelv
ing su("h money, convert the snme Into the State insnrnnce fnnd. 

Annual state· SEC 14{kt-67 In Febrnal"Y ot each year the tN>asurcl' of State 
ment8. shall ~rtify to' the State UablUty board of awords the amount 01 

money that has been paid to him for eredit to the Rtate insllrnnre 
fund as provided in the tOl'egoing sections, and the amount Imid 
by the State itself and by eaeh county, city, Ineorpornted ,·lIIng •• 
or school district therein. and at the same time shall certify tCl 
the board the names of such as may wn'e wlHle default in the 
payments hereinbefore prmitled and the ~h'e amonnts fur 
wWch they nre in default. When any d~tnnlt is nuule In the 
payment of the sums hereinbefore required to be eontrihlItt"d to 
the State insurance fund, or when any official fnlls. npglectH, or 
refuses to perform nny act or acts requit'ed. to be peorfonned by 
him with reference to the moli:lng of sneh Jm.ymentR, It shall be 
the duty of the State lIabillty board of ownrds forthwith to In .. 
sUtnte the proper proceedings in coD;rt to rompel sueh payment 
or payments to be made_ , 

The State liability board ot nword8 shall ketop a sepnrntE' nt"
count ot the money paid Into the Stnte in~tlruJU"p 'nod by lhf" 
Stute and Its polltlcol snbdi~LqJons as herelnbt>tore provided. nnd 
the disbursements made therefrom on nccount of inJuril'S to 
public employees, 

Pay m eDt. SE('.l-165-68. Every employE"e mentloDf'(l In RubtUvislon one or 
from funds, section fourteen [146:;......sI] l1("root, who Is injured, Rnll thE' d ..... 

pendents of such 88 are killed tn tbe conrse of emploympnt. 
wheresuever su(,h Injury has occUl'l'('(l. Ilro,-hled thE' some wus Dot 

b\rt in effect, pm'llosely self-Inflicted, on or after January 1st. 1914. ~h811 be paid 
weD. such compensation out ot the State insnrao(.'e fund tor 'lo~ so:+

tninl'tl on account of such injury or death u.s hi pl'(whlro In tJtp 
(,Dse of other injured or kUlf>d emplo:r~, ond sh:111 be f'utlth .. 1 
to ret:e.i\"e such medical, nurse. and hosplbll ser,-Iees ond mf"CU" 
cines, and such amount of funeral expprucPS os ore pnyablE." In the 
('use of other Injured or killed emplo)'erffi, 

Every employee Dlt"ntloned In suhdh'bdon two of Me<'tion fflur .. 
teen [1465-61) hereof, who Is Injl1_. Rod tb~ d",,,,nd,,ol8 of .n~h 
os nre klllt>d In the roUNie of employment. wh('MJ800ver .. 11m 
Injury has oc('urI'ed. pro'{'lIlP.d the snll1t" wn'" not pnrpo!*"ly *"1' .. 
Infikted, on IUld atter Jauuary 1, 11114, sbull be entitled to """,Ive, 
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either directly from his employer as pl'ovided In section twenty
(\.-0 [1465-69[ hel""£, or from the State Insurance fuud. sucl. 
compensation for loss sustained on aecount of such injUl'Y 01' 
c1Mtll. and such medical, nurse, and hospital services oDd me.li· 
clUes, nDd Bueh amount of funeral expenses in ease of death as 
Is provided by sectlO1m thirty·two [1.Jtll>-79) to forty 11465-81) 
inclusive of the nct. 
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SEC. 1405-69. Except as, hereinafter provided, every emplo~'cr E:mpto-re-l"1I' 
111t'ntione<i in 8ub(Uvlslon two of section thirteen [1465--601 hereof eontribut'MIl. 
shull, in the mouth of .January, 1914. and semiannually there-
nfter, pay into the Stote insurance fund the amount of premiuw 
determh\i!d and fixed by the State ltability board of awards for 
the eJ.u(')loYllleut or occupation of such employer the amount ot. 
whlcb premium to be so pald by eacb such employer to be deter-
mined by the classUications. rules. aud rates made and published 
by the boal-d; and such employer shall semiannually thereafter 
(lay Buch further sum of money Into the Stnte insurauce fund as 
may be ascertained to be due from him by &l1plylng the rules of 
tbe board, and a receipt or certil!cste certifying thot such pay. 
llll"nt has been made shall iUlmedintely be mailed to sueh em-
ployer by the State liability board of awards, which .... rel\>t 0" 
t'PI"ttficate, Itttaeht'd by .the seal ot the board, shall be prin13 tocie 
evidence of the payment of such premium: 

Provided, Iwtoever, That 88 to all employers who are sub- ExlstillC'aub
scribe-rs to the State inSurance fund at the time of the taking I!Icrlbers. 
plf ... -t of thls act. or wbo may before Janunry 1. 1914[.) elect to 
bl'CODle subserlbe1'8 thereto, the foregoing provisions fo.. the pay. 
ment of such premiums in the month of January, 1914. and semi-
annually thereafter sholl not apply, but BUcb 8nbsequent semi· 
Dnllual premiums shall be paid by such employers fl'OID time to 
time UPOll the &(\lrntlon of the resl>ecUve pel'loos for which pay-
ments iuto the fund have been made by them: Ana proridml ,,,"h.,,.. That such enlploye1'8 wbo will abide by the rules of the 
Stftte ltablllty board of awards and as may be of sufficient ftnRu- Substltute 
('101 abHlty or eredlt to render certain the payment of eorupeusa- schemes. 
tlon to lujured employees or to tbe dellen<ients of killed em· 
ployees.. and the furnishing of medical, surgleal, nursl0J:. and 
hospital attention and services aud medielnes. and fuUet'.l fIoX-
!JMseB equal to or greater than Is proVided for tn tbls act, or Slleb 
employers 88 maintain benefit funds or departments or joint17 
with oUler fomployers maintniD mutual assoclatlons of sueh said 
ftnftncilli ability or .,,-edit, to wblcb their employees are not .... 
qulred or perDlitted directly or indirectly to contribute. pro\'lding 
tor the pnyme-ut ot such eowilellsation and the furnishing of sileh 
medical. surgical, nursing, and hospital services and attention. 
nnd fllneral expen ..... lOllY. upon a flndlng of such facta by the 
fltate liability board of awards eieet to pay Indlvidually or from 
But''h beooftt fond department or association such mmpensntion.. 
and furllish su('b medl .... l. surgical. nllrslng. and b_Iml services 
Dud attention and funeral expenses directly to sucb Injllred or to 
the dppell<i<>nta o( Bucb killed emplo)'ees: and the State liability 
board of awards may require sUl"h eeeurity or bond trout said elll .. 
Jllo~'ers as It mBY dE'l'"'JD proper, adequate. and sufficient to cuUlllPl 
or 8el"\11'e to such injured· eoruployees, or to the d~ndt>nts of 
., ..... employ_ as may be killed. the payment of the COlUJlellSa' 
tlon Ilnd e.."'(peuses heJ'(loln IlI"Ovtdeti for. wbiell shall tn no e'"tmt 
be I ..... thun that paid or furnished out of the State Insunlllre 
fond In Amlla ... , .... to Injured employ ...... or to tbe dependents 
of killed f'mployees. whose emplo)"ef'S ~ntrlbute to said fund; and 
.. ,Id board shall make aad publish rules and "'I!lliations goYel1l-
tn. til .. Dme and manner of IDftking 8wUcation and tlte nature 
ond pXl<'ut of the Jlroof required to Justit..v sucb IIndllll< of facta -
by tl.., _rd as to pennlt such .,..,.,tIon by such employ ....... wbid> 
rntt'S and I"¥Ulath:ms shall be general in tbelr a:ppU .... tion..' ODe 
of whlob rules shall provide that all employers e1""tllll< dll'ft'tly 
to ... 'RlIll'''' .... te thplr Injured and the depend .. uta of their killed 
eJUploy.,... as b ..... lubefore proVided silall pay lato tbe Staw Insul'-
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ance fnml SlT("h-mllQUnt 'or -amounts as are l'eC]uil'~ll to be crelUte< 
to the surplus -ill paragraph two ot' section seven hereof. 

The State Jiability board of awards InDY at any time cbnnfC4 
01' modify its finding of facts herein provided for, if, In Its judI': 
ment. such Rction Is necessary or desirable to secure or assure t 
stl'iet compliance wi-th aU 'the provhdons of this' Ret in referenee t4 
11Je pnyment of compensation and the furnishing of maHew 
nnrse, and hospttal-servi<>es' and medicines and' funernl" expenSe! 
10 injured and the rlependents of Itilled employees. . 

lbol!ml>lloD REc.1465--70. Employers who comply" ,,·ith-"·tlre· provisions o' 
hID' -SD~t8. the Inst preceding section shall not be liable to responu in dlrmage! 

nt common law 01.' by statute~ save as hereiotlftel- provided. fOl 
injury 01' ()eath of nny employee, wherever occurring,-uuring til4 
)Jel'iod covel'e() by sueh premium so paid Into the State insuraoCt 
fnnds, 01' during the intervnl of time in which such employer I! 
permitted to pay sneh compensation direct to his injured or th~ 
dt'pptulents of hIs killed employees as h{>reio provided, 

liimplo~ers o! RF.C,14~71, Any employer who employs less than five work = . .!e~o n a lueD or operatives regularly io the same business, 01' in and aboU1 
the same establishment, who shall pay into ·the Stnte Insul'nn~ 
fund the premIums provided by thts'act, shull not be llable t( 
fesl)Onu in damages< at common law or by statute, save as here
inafter provided, for injuries or dentb of any such employees 
wherevpr oc(>ut'l'lng, during the period roveretl by such premiums 
provided the injured employee hos rf'mnhwd In bis servke wltlJ 
notice that his employer hus paid tnto the Stl~te insurnnce fun(] 
the premiums provided by this nct; the eontlnunUon in the st'n'ieE 
of sueh employer with such notice shnH be dcemtlC.I 8 waiver b,ll 
the employee of bls right of 8('tion as nforesahl. 

Eneh sueh employer paying the pl'(I'millms provhlt>Cl by this ncl 
into tile State insurance fund, or electing directly to pay com" 
pemmtlon to his injured, or the dept"Il(}fmtl"l (If his killed elilploy~ 
alS provlded ·In section twenty-two [l46fJ-69) hereof, shull post 10 
eom;llieuous places about his place 01' pitWe8 of bmdness typewrit, 
ten or printed. notices stnting the fact that he hns mnde such pay
ment, or that he has complle<l with the pro\"isions of said seetioD 
twenty-two hereof nnel all of the rules and r£'gulntions of the 
State liability bnnl'(l of aWOl'fls nuulp in pursunnce ·ther~I, and 
lias been nlithol'lzed by sold bonrcl directly to compensate 8U(1I 
said employees or dependents; and the same, when so postetl, shall 
constitute ",mlndent notice to hi!'! employees,of the fact that he has 
made suell puyment, or that he hus ('ompJled with sU('h el('('th'e 
)Irovhdoll of se('tion twenty~two [1465-6"91 ; ond of nny subsequent 
pnyments he moy moke after su("b noti(>(>8 have been pnstM, 

D 18 b ar8e~ ~Ef', 146.')...72. The Htnte liability bon1"d of nWllI'lbj shall tllsburse 
m:~!!" to em- the ~tnte IURUI'onc>e fund to :r;lI('h~ employ~.s of employers as have 
pi ruthl tnto ~nhJ fund the pl'E"millms nl)pllcnbl~ to the clo8m'S to 

whlt-h they belong, who have bt>£'D Injurffl In the course of their 
t'mploYlllent, whel'esoevel' such In.1m'les have o(,("Ul'l"('(I, and which 
Jm\"e not been purposely F;{I-1f-lntti<'ted, or to th£'ir dependents In 
(:RRe denth has ensued, All employ tors electing (lil"t"('tly to com .. 
]If'JlRate their injured employees, In complianee with this act. 
shull pny to sm"h tlljl1l'ed ~rnploYll(>-s, or to till" (h'l'K"ndents ot 
cmploYf'eR, who hU"e been klllf"tl In the course of thf'lr employ
JU('nt, unh~~ !o111ch Injury or denth of flIuch emplo:n'e has been pur .. 
]}()St>ly st'l1'-i.nllll't~I, the eomI)ensntion. anti J.lhnll furnish fluch 
Dlf't1iC'ol, sUl'gh~al. nnrSfI, ond ho.'If)ltal cnre ond ottentlon or tunpro) 
expemws as·would ha,'e bee-n paid Dod furnl8hoo hy vlrtne of this 
net under a fClmllOl' Atate of fncts hy the State IInhIHty board ot 
(1wOl'lI~ ont of the State Insurance fund In case snh} ~mployer hod 
yUid the prPlllIIIDl provIded by this act Into snld funcl: Pr()1..~dl'd, 
IWtl"f'I'f"I', Thnt It nny rule or regulntlon of Flue-h ~mployer 80 
dlr£wtly '-'Hll]li>l1Hntlng his ~mplny~ f:lhall flrC)vtd~ fur nr authorize 
the pnymflnt fit gnant£>r c>olllllenHutlon or morp. ('nmplete or ex
tMHlwl medl('nl ('ure, nUl'Ring, 8urgie-al, Rnd hOMpittll nth>ntlon or 
fnn£>l'ul eX!)(>llst.."S tu 8U<'l1 injured employees, or to the t.ieJlendeDtB 
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ot sueh employees ns mllY be killed, sueh employer shall be ~ 
quil'ed to pay to suell employees, or to the dependents of sueh as 
are killed. the amount of compensation, and furnish such medicol 
eore, nursing; surgical, and hospital attention or funeral expenses 
provided by his said rules nnd regulations. 

And such payment or payments to such injured employees, or to 
their dependents In case death hns ensued. shall be In lleu of 

-any nnd all rights of- nctlon whatsoever against the employer of 
such Injured or k11l1!d employees. 
. SEC. 1465-78.' Employers 'mentloned In subdivision two of see- Emple.o .. 
tlOD thirteen [146.'>-00) hersof, wbo shall f.U to romply with the liable .. -

-provisions of section ·twenty-two [1465-69) hereof. sball not be---
entitled to the benefits of this aet daring the period of sueb non-
""mplianee, but shall be liable to their employees for damages 
Rulfered by reason of personal Injuries sustained In the coarse of 
employment cnused by the wrougfnl aet, neglect, or default of 
the employer, or any ot the employer's officers, agents, or em
ployees. nnd also to the personal rP])resentstlves of such em'" 
ployeea where death results from such Injuries, and In sueb 
aetlon the defendant sboll not Rvall himself or Itself of the follow- . 
log rommon~law defenses: 

The defense of the fellow-servnnt rule. the defense of the ns- DeteDSeS atJ.. 
sumptlon of risk, or the defense of contributory· negUgenee. rogated. 

And such employers shall also be subject to the provisions of 
the t\Vo se<'tlons next But''<''eedlog. 

SEC. 1465-74. Any employee whose employer has Inned to com· Claim for 
• ply with the provisions of section twenty-two [1465-69) hereof, com ........ '_ 

who hfts bE"f'n injured In the course ot hls employment, wherese-
ever s\1('h injury has OC!'C\1rred, Bnd which was not purposely selt-
Infllctf'd, or his depeondents In -('ase death hns ensued, may, in 
lieu of proceeding against his employer by civil aetlon In the 
court .. as provl<led In the last preeeding seetlon, file bls appli-
cation with the State liability board of awards for compen..<:ntion 
In ncrordnnee with the terms of this aet, nnd the board sball hear 
and determine such application for eompensatlon In Uke manner Detel'al ••. 
ns In otht"J' elohns before the board; and the amount of the com- t1aa ......... 
TMm.omtton whl('h said board may ascertain and determine to be 
<lue to suoh lnjul't'd employee, or to his dependents In case death 
has ensuod. sball be paid by such employer to the person entitled 
thereto wlUlln ten days after I't"Ce'lvtng notice of the amount 
Ib.reof a8 fixed and determined by the board; and In the event 
of tbe failure, n""lect, or refusal of the emplo:n>r to pay sucb 
rompensation to the person entitled theret~ within said period 
of ten <lIlY .. the same shall constitute a liquidated .1nlm for dam-
agee Ogntnst 8uch employer tn the amount so ascertained and 
Ilnod by the board, whleh with an added penalty of fifty per 
rentum, OlDY be reroveN'd In an action In the name ot the State 
for the benpHt of tile person or persons entitled to the samp. And 
any e-mplo)"ee whose employer has e-Ie('ted to pay compensation 
to his Injul't'd. or to the dependents of his killed employ...... 10 
"<'COrdan .... with tbe provisions of section twenty-two [1465-69) 
bpl"(>Of, mfty, In the eveut of the fallure of his employer to 1M) pay 
~u('h rom~n..~tlon 01' furnish such medlml, surJ!lcnl, nQrstn~. ood 
ho.'!'lt.I Benl .... Bnd attention or funeral expenses. file his at>-
I.II,"tlon with the State \lability board of awards for tbe pu,," 
1M.."lSe of bavlng the amount of sueb t."ODlpensation and sueb Dl(ttUeaI. 
surglal, nursing, lind hospital servll"fS and attention or tnnfl'al 
t"x(lt"usIfi's (letfl'rmlned; and thereupon Uke pl'OC@ledlngs shaU be 
had before the board and with like errect as h.relnbefore pro-
vldod. . 

And the State liability board of awards sball adollt and publish _ 
rulf'S ftnd ~nlatlons go..-e-rnlntt the p~ure- beofo.re tb(io boRn! 
Ilrovl<led 10 this section. and shall ~be forms ot Dotl.,.,. and . 
the mode and manner of sPrving the SDI'D& In all elalms fop rom-
l-.euSlltlon 8rlslng under this ~tlon. Au..v suit. aetton. or proc.oeed-
Ill!( brollllht .111\1_. any "mploY<ll' und... the provisions of this 
..... tlon, mny be """'IIroIUIsed by the board, or such salt, action. 
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or proceeding may be prosecuted to fimil judg'lUeut as in the dis~ 
cretion of the board may best subsef\'e the iuterest~ of the [Jf:r. 
sons entitled to receive such compensation. 

Pe(nults 1n SEC. 1465-75. If any employer shall ucfanlt ill nny payment 
paywC'cts. required to be maue by him to the Stllte imml'ance fund the 

alllount due from him shall be collected by ch'U action nglllm;:t 
him in the nnme of the State as pialutiff; and. It shull be the 
duty of the State liability board of UWUl'Us Oil the first l\louuuy 
III }I"'ebrUfil'Y, 1914, and on the tirst Monday of each month there
after, to certify to the attorney general of the State the names 
antI residences of aU employers known to the bORrd to be in 
default for such payments for a longer period than five days, 
nnd the amount due from each such employer, and it shall then 
be the duty of the attorney general forthwith to bring, or ~luse 
to be brought against each such employer a ch'U action In the 
propel' court for the collection of such amount so due, and the 
same when collected shall be paill into the State insurance fund, 
and such employer'S compliance with the provisions of this act 
requiring payments to be made to the State insurance fund shall 
date from the time of the payment of saill money so collected as 
nfol'e~nid to the treasurer of Stote for cl'ooit to the State lusllr· 
auce fund. 

WlIllul IDju- SEC, 1405-76 (as amended by Acts of 1914. page 193), But 
ries. where .8 personal Injury is suffered by aD employee. or where 

ueuth results to an employee fl'OW personal injury whUe in the 
employ of an employer In the cow'se of employment, and such 
employer hus paid into the State insul'ance tftnd the l)remiulU 
pro\,ided for In this act. 01' Is authorized directly to compensate 
such employee or dependents by virtue of compliance with section 
twenty-two [1465-00] of this act, ond In cose such Injury bas 
arisen from the wUlful act of such employer, 01' any of such 
employer's offices or agents. or from the fnilure of such employer 
or any of such employer's officers or agents to comply with 8ny 
lawful requirements for the protecUon of the l1ves and safety 
of employees, then In such event notbing In this act contained 
shall affect tbe civil liability of sucb empI(»)'er. but such lojured 
employee, or his legal representathre in case denth results frOID 
the injury, may. at his -{)ption. either clnim compensation under 

pr~c~d~~e~ e ot this uct or institute proceedings in the courts for bis damuge on 
uC<.'Ount of such Injury: and such employer shall not be Huuie for 
any injury to aoy employee or his legal representative in CUBe 

death results, except 88 provided In this section; and In all 
RetiOJlS authorized by thls section the defendant shull he entitletl 

Defeoses, to plead the defense of contributOl'Y negligence Bnd the defense 
of the fellow·sernmt rule; and, In all caSE'S cJetel'ruined in (,(lOrt 
as authorized by tillS section when a judgment is 8"'unled til., 
plnintltf, the court slLall determine, fix. aud award the alllount 
of' f(~e or f'ees to be puid plnlutift"s attOI'Ilt"y 01' oUol'neys, any 
contract to the contrary nohvlthstandlug, 

Bvery employee, or his legal repl'esentuti't'e in case dl'uth re-
suits, who makes applIcation for an nwart.l, 01' RC'CeI.ts COWJleIl~ 
satinn from an employer who elects, tmder section twenty-two 
(14U;;...aO) of thl8 aet, directly to pay sueh rollllwu""Uou. walv ... 
his right to exeNtse his option to Institute pl'oc.'t~ings In any 
court. exC't!pt as provIded in section fOl'ty·thret!' [14(;rH)OJ hereof, 
Every employee, or his legal 1'epresentath'e In ca8e d~tl1 results. 
who exercises his option to Institute proceedings In court as pro· 
vldpd In this section, waives bls rIght to flny an-Iucl, or dll'ed 
payment of compensation frOID his emlJlo),er unde .. St"{'tiOR twenty
two [1465-00] hereof, 88 provided In tills act, 

The term II willful act. It as employed til thIs MCCUon, shRll be 
CfJllstruM to mean aD aet done knowingly nnd IlUfl:tOSelS with the 
dlt"e('t ohject of injuring Bnother . 

. Tl1tlgmcots ~K(" 1465-77. All judgments ohtained In nny Dctlon IU'Ot«~'lItt"(' 
Ilrl'Cprrl'd. hy tbe board or by the State under the authority of this ftct shall 

have the sawe l.reference Ub'1llust the assets of the eWlllo)'el' as 
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Is 1l0\V or mny hel'eaftel' be-allowed by law on judgments rendered 
for claIms for taxes. 

759 

SEC. 1465-78. No compensation shall be allowed for the first FIrst week. 
,,'eek nfter the injury Is received, except the disbursement here-. 
lnnfter authorized for medical, nurse.· and· hospital services and 

• medicines, and for funeral expenses. 

8h:~C'1'e~!Y~~ix~_s~~se ane: tt;:~f:g p~:a~~?'Ofth:i9 m:~~~!:: tof:rPdl!:bEJ. 
weekly wages so long as such dlsabUlI)' 19 ~otal, not to exceed a tty. 
maximum of twelve dollars per week, and not less than a mini .. 
mum of five dollars per week,. unless the employee's wages shall 
be less than five dollars per week, In which event he shall receivo 
compensation equal to his tu.ll wages; but tn no case to continue 
for more than sIx years from the date ot the injury, or to exceed 
tbree tbousand seven hundred and fifty dollars. 

SEc. 1465-80, In case of Injury resulting In partial dlsabillty, Partial dis., 
the employee shall receive 661 per cent of the impairment of bis blllt7. 
enrnlng enpaclty during the continuance thereof, Dot to exceed a 
maximum of $12 per week, or a greater sum in the aggregate 
thun $3,700. In cases Included In the following schedule the dis, 
obllll)' In each ease shall be deemed to contimle for the period 
specified, and the compensation so paid for such Injury sholl be 
as speelfted herein, to wit: 

Il'ol' the loss of a thumb, 661 per cent of the Rve-rage weekly Schedule. 
wages during 60 weeks, 

~'or the loss of a first finger, commonly called index finger, 66. 
per cent of the average weekly wages during 85 weeks. 

For the loss of a second linger, 66. per cent of the average 
weekly wages during SO weeks. 

For tbe loss of a tblrd finger, 661 per cent of tile average weekly 
wages during 20 weeks. 

}I'or the loss of a fourth finger. commonly known as the little 
fln""r, 66. per «'nt of tile average weekly wages during 15 weeks. 

The loss of the second or distal phalnnge of tbe tbumb shall 
be considered to be equal to tile loss of one-bait of such tbumb; 
the 1098 of more thtUl one-halt of such thumb sball be oonsldel'ed 
to be equol to tbe 10."" of the ,vhole thumb. 

The loss of tbe third or distal phalnnge of any finger sball be 
collsld.red to be equal to the loss of one-tblrd of such linger., 

The loss of the middle or second phalange of any linger .lIall 
be considered to be equal to tbe loss of two-tIIlrds of such linger. 

The 1009 of more than the middle nnd distal phalanges of IIny 
linger shall be considered to be equal to the loss of the whole 
finger: Pf"OVided, Ao1Ht>et", That in DO ease "ill the amount re
ceived tor more thnn one finger exceed the amount provided in 
tills .chodule for tile loss of a lIand. , 

For tile loss of the metacarpal hone (hones of palm) for'tbe 
""rrespondlng tbumb, Illlger, or lingers as above, add 10 weeks to 
tbe number of weeks as aho"". 

~'Ol' IInk.vlosis (total stltfness of) or contractu .... (due to scars 
or injuries) which mo.kes the lingers more tban useless, tbe same 
number of weeks' apilly ~ such llnge.r or fingers (not tbumb) as 

g1~r ~:::';".,;,. of a hand, 00i per cent of tile average weekly wages 
during 100 weeks. 

For the I .... of an arm, 661 per rent of the average weekly "'n_ during 200 weeks. < 

For tile loss of a grent toe, 661 per oent of tbe average weekly 
wt\j, .... during SO _ks. 

For tile loss of one of tbe toes otber than tbe great toe, 661 
P<'I" cent of tile .""rage "..,...I<ly ,,"t\R\lS dnrlng 10 weeks. 

The loss of mora than l\\'o-IlIlrds of any toe shull be conSidered 
to be equal to the loss of tile ,,'lIole toe.. 

Tile loss of less than two-thirds of any toe shall be consIden'd 
to lM:l no 1(\,,,& 

~'or tile loss of a toot. 661 per cent of the a.....age weekt:r wa..
during ua w""k .. 
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F01' the 108.e;; of a leg, 661 per cent of the nYel'age wecldy wage! 
during 175 weeks. • 

Ii'or the loss of nn eye, 661 per cent of the average weekly wagel 
during 100 weeks. 

The amounts specified In this clause ore nIl subject to tlu 
limitation us to the mnximum weekly amonut pnyable as herein 
before specified In this section.. 

clI.!~,::.n~nt SEC. 1465-8L In cnses of permanent total (UsnbiUty. the nwar{ 
shall be 66i per cent .ot the average weekly wages', nnd shall con 
tinne until the death of snelt person so totnlly disabled, but no' 
to exceed a maximum of $12 per week and not Jpss than n mini 
mum of $5 per ,,"'"eek, unless the employee's avernge weekly wage! 
nre IPSoC;: than $5 per week at the time of the injury, in wiliel 
event he shall receive compensntion tn on nmount equal to hI! 
average weekly wages, 

Deatb. 

The los8 of both hands or both arms. 01" buth fPE't or both legs 
or both eyes, or of auy two thereof, shall pl'ima facie constltuu 
"totul nnd permnn<>nt disability, to be compensatoo according t( 
the provisions of this section, . 

SEC. 1465-82. In case the Injury causes death within the perloe 
ot two years, the benefits shall be In the amo11nts nnd to the per, 
sons following: 

1. If there be no dependents, the dir.:;burrwmf'nts from the Stab: 
Insurance fund shall be limited to the foxpenses provided tor II 
section forty-two hereof [1465-89J. 

2. It there nre wholly depf"mlent pf"I"Sons qJ: the time of thE 
death, the payment shall be 661 per cent of the avernge weekIl 
wages, and to continue for the remnlmier of the period betwe(>t 
the elate of death nnd six years after the elate of the injury, nne 
not to amonnt to more than 8 maximum of $3,750, nor less thsJI 
a minimum of $1,500. 

8. It there are partly df'ppmlent pPl"Sons at the time of thE 
(leath, the pnyment shall be 661 per C("nt of the avernge weeki, 
wages, and to continue for all or such portion of the period oj 
sbl: years after the date of the Injury, 88 the board in each eaSE 
may dptermine, and not to amount to more than n maximum oj 
$3.700. 

DeJH'OdeDts. 4. '£he following persons shall be presnmed to be wholly de-
llentlent for snpport upon a decens~ employee: 

(A) A wife upon a husband with whom she 11\'('8 at the timE 
of his dentb. . 

(B) A child or children under the age of 16 years (or over 
said age If physically or mentally InenpneitntMI from t'arnin~) 
upon the parent with wbom he Is 1I\"lng at the time of the death 
of Rlwh pnrent. 

In aU other caSf>S, question of flependenC"y, In whole or In part, 
shall be determined In accordance with the fuets In each par .. 
ticular case existing ot the time of the Injury ~1I1tlng In the 
death of such employee, but no IK"rRon shan be ronslderPd a8 de
pendent unteRS 8 ml'mher of the fnmUy of the dPCefiRed employee, 
or hears to him the relation of hushnnd or widow, Hneal descend .. 
Rnt, ancestor, or brother or siRter. The- word II child," as used 
1n "this aet, shull inclucle a posthumous child, aud a child l(l'gnlly 
ullopted prior to the iojury. 

PaJment 0 f REC~ 1465-83. The benefits' In {'ase ot denth shan be puid to 
dt?atb bt>nt'dte. suC"lr one or more ot the depend(l'ots of the df>Ct>(leont, tor the 

benefit of .11 the dependent ••• mny be determlnt'd by the board. 
which may apportion the benefits among the dppemlents In 8uch 
manner as It mny dee-m just and equitable. PnYDlPnt to 8 de
pendent snh~t1ent in right moy be madp, If thE" bonrd dPems It 
proppr. Bnd sholl opernte to di~charge 011 oth('~ ("Ialms therefoJ". 
The dependt'nt or per.o:lOD to whom lK>n~tits ure pahl shall npply 
the same to the use ot the several beneflclnME'S thereof nccordln~ 
to thf"lr l"e'R}lectlve claims UPOD the de('t:.dt'ot for support. In rom· 
pll'lIlee "'Ith the finding and '1I ...... lIon of the board. 

In all eoMPS of denth where the dpPf"nc1t'ntR m"tl n wtflow Rnll 
00& or more minor ehlhll"e'D. It sholl be sufficient tor the willoW 



to make application to the bonrd on behalf of herself and minor 
chUdren; and In cnses where nil of the depeDdents are minors, 
the application shall be made by the guardian or next friend of 
sueh minor dppendents. 

SEC. 1465-84. The average weekly wage of the injured person Basis of com~ 
nt the time of the injury shall be taken as the basis upon widell pntingbene1lteJ 
to compute the benefits. 

S"",- 1~5. It [If] It 18 established that the lDjured employ.. Young'!D_ 
was of ouch nge Il!l<l apertenee wben: injured' as that under ploy .... ' , 
Duturai conditions his ~ _ be-__ to-1_ the 
fact may hI> eoJl8ldt>red 10 arri'olng at hts awrage weekly wall'!. 

SEc. 146!h'!6. The powenr and jurisdiction of the board o~er JurlBdlctloD 
eoch case shaH be continuing, and It may from time to time mnke continuing. 
aueh modification or change with respect to former ftndln~ or 
orders with respect thereto, as, in Its opinion may be justlfted. 

SEC. 1~65-87. ,The board, under speelnl circumstances, nnd when Lump sums. 
the snIDe 1s deemed nc1vlsnble, may commute periodical benefits to 
one or more I ump Bum payments. 

SEC. 1-16.5-88. Compensntlon befol'e payment shall be e-xeJ·npt Pnyme~ta ea~ 
from 011 elntm8 or creditors nnd from any attachment or exe.- cmpt.· 
.utlon, nnd sholl be pnld only to sucb employees or their d~ 
pendents. 

S.:c. 1465-89. In addition to the compensntion provided for Medical ete.. 
herelo, the bonrd shall disburse and pay from the State insurancE;: ezpeDBeS. 
fund, such amounts for medlC'sl, nurse, snd hospital services. and 
'met1lC'lne os It may deem proper, n(}t, however, In ony instnnC'e, to 
exceed the sum of $200; nod, In case denth ensues from the Injury, 
remmnable funeral e:x!penses shall be disbursed and paid from the 

. fund In an amount not to exceed the sum ot $150, and the boord' 
Bhon bove fun power to ndopt rules nnd regulotlons with rO!q)eCt 
to furnlRhlng medical, nurse, and hospital servll'es, nnd medicine 
to Injured employees entitled thereto, and for the payment there-
tor. 

SRe. 14611 ... 90. The boord shnll bave fun power nnd authority to De.I.loa. 
henl' ond determine all questions within its jurisdiction, and its ftnal. 
dt=K'lslon thereon shall be flnal: Prorid.ed. however. In case the Proviso. 
Hnal nctlon of sucb board denies the right of the claimant to 
partlolpate nt all In such fund oa the ground that tbe Injury was 
Relf-Inftlcted or on the ground that the occident did not nrlse In 
the course of employment, or upon any other ground going to the 
bo.l. of tile claimant's right, then the claimant, within thirty (SO) 
days a fter the notice of the IInal action of ouch board, may, by 
IIUng hIs nppeal In tile common pleas court of tile county wherein Appeal& 
the Injury was Inllicted, be entitled to 8 tria! la the ordinary way, 
and be enlltl"" to a jury If he demandS It. In ouch a proceed-
Ing, the prosecuting attorney of the county, without additional 
('Ompensntlon, shall ~J)re8(Iont the State lioblllty boord of nwnrds, 
an,l be shall be noUHed by the clerk forthwith of the IIlIng of 
9u('h appeal. 

Within SO dnys after IInn~ his appeal, the appellant shnll IIle a 
llE'tltton In the, ordinary form against such board as defendant, 
and further ploodin!!S shall be had In 98ld cause, according to 
the rull"'8 of tolvll procedu~, and the court, 01' the jum undpr the ... 
In~trl1ctlons of the eour~ It a jury Is demanded. shall d ... t ... rmine 
the rIght of the clnlmont; and If they determlo" the right In 
his fnvor, shaH fix his eompensntton within the limits under the 
rules p""",rlhed In this act: and any IIna! judgment so obtRlaed 
sholl be paid by the StRto liability board of awards out of the 
Stnh~ losurlln<"e fund In till" same manner as such awards are paid 
by ouch board. ' 

The cost of 8U(,.h proceeding, Ineludln~ R reasonable attorney's 
f .... to the clahu.nt's attorllt'y to be IIxed by the trial judge, shall 
bfo tnxtl\l RJ.!'tlinst the UDsul'<'etlSful party. 

~:It h~r party shall have the right to P''OSeCote error IlS In the 
orc.lintuy ~h~n t"O.tleS, 

Sse.. 1.ul..''i-Dl. Su('h board shall Ik~t be bound by the usual t'Om~ Procedure. 
nlUU In\\" or statutory rules of e'·hlent.."'e or by any tecbnleal or 
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furmal rules of procedure, other than as ht"l'ein provillt"(} j but ma,. 
make the investigation in such manner as 10 its judgment Is beRt 
calculated to ascertnin the substantial rights of the pa.rties and 
to curry out justly the spirit of this net. 

Fixing dam- SEC. 1465-92. No provision of this act relnting to the amount 
ages. of compensation shall be (.'Onsidered by or cn.lled to the attention 

of the jury on the trial of any action to reco\'er damages as herein 
pl'ovhle<l. 

Minors. SEC. 1465--93. A minor 'Working at nn age legally pf'l'mittp(1 
under the laws of this State, shall be deemed sui juris for the pW'· 
poses of this act, and no other person shall have Ully cause of 
action or right to compensation for an injury to such IlJinul' 
workman, but In the e\'ent .of the award of a lump sum of com
pensation to such minor employee, such sum shall be paid only 
to the legally appointed guardian of such minor. 

Wah"ers. SEC. 1465-94. No agJ.'eemeut by an employee to waiye hIs rl~hts 
to compensation unuer this act shall be "nIhl. No agreem""nt by 
nn employee to pay any portion of the premium paid by his cm

Employee. ployer into the State insurance fund shull be vullo, und any em-

¥n~~!~"g pre- ~~O~t~fa;;h~f ~e::~::1:i-t!°!!~~~(>1 :oU~eP~::~i~~ !fo;::i:~ect"~~~:~ 
be guilty of a misdemt'unor, Dnd upon conviction thereof shull be 
tined not more than $100 for each suC'h otf""llse. 

Medical e J; - SEC. 1465-95. An..v employee claiming the right to re<.-eive com-
ami~at,lons. pensntion under this 81.t way be required b): the bourd or its 

chief medical exuminer, to submit himself for medical exuwiUll
tion at any time and fl'om time to time at a pla& reasonably con
venient for such employee, and as may be provIded by the rules 
of the board.. If such employee refuses to submit to any sucb 
examination or obstructs the same, his right to have his claim for 
compensntion considered, if his claim be penoiug before the 
boal'd. or to rt'ceive 811)' p8~"m~nts for compensution theretofore 
granted shall be suspended during the period of such refusal or 
obstruction. 

Em 10 ers' ~EC.1465-96. AU books, re<.'Ol·ds, and pay rolls of Ute emilloyers 
pay rO~ls. Yete. of the State. showing or retlt'Cttllg in any way upon the alUount of 

wage expenditure of such employers, shall always be open for 
in~pe(·tiun by, the bonrd or any of Its u'a,'eling aUlhtors, inspec:.1:ont, 
or assistants, for the purpose of ascertaining the correctness of 
the wage expenditure, the nuwber of men employed, and such 
other information 8S may be necessary for the UHeS and purpo.~ 
of the board in its administration of the IHw. Refusal on the 
pHrt of any employer to submit hls books, records. and pay rolls 
for the im."'POC1:Ion of any member of tbe boHrd or traveling auditur. 
inspector, or assistant p~ntlng written authority from the 
board. sholl subject such employer to a penalty ot one hun
dred dollars ($100) for eRch such otfensc, to be collected by 
cIvil action in the name of the State. und paid Into the State In
surn nee fund to become 8 purt thereuf. 

~1I,.r('preseD- SEC. 1465--97. Any employer who misrt>presents to the hoartl the 
tations, amount of puy roll upon whll'h the Pl'elUlulU under tht~ oct is 

bosed, shall be liable to the Stute in ten times the amount of tht" 
tlift"el'ence in premium paid Bnd the amount the eWIJloyer should 
have pnltl. The linbility to the State undpr this section shull be 
enfofl.-ed in a civil action in the name of the State, and all !olUtruJ 
('olltoctetl under this section shall be paid Into the Stllte tUsllnm<.'e 
fund. 

RnllwAY. etc.. SEC. 1465-98. The provisions of this act sholl apply to em-
employees. ployt:'rs and thelr employees engaged In Intrastate and also to 

Intpt'stnte nnd fOl"eiA'D eommerce, for whom a ntle of lIobllity 01' 
method of rompemllltion has been or mny be establlsbed by the 
Congress of the UnltM Stotes, only to the extent that their mutllsl 
connection with Intrn~tute work may and shall be C!tearly 8Pfl4-
roblf' ond dtstln~lsh8hle from interstate or foreign comruer('e. 
and then only whf"11 Ruch eml)loyer and any of his workmpn work
Ing only In this State, with the approval of the State IInbllltT 
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board of awards, and so fur as not forbidden by nuy nct of Con
gress, voluntarily accept the provisions of this net by filing \\Titten 
a<.-'Cepto.nces, which when filed. with and approved by the board, 
shall 8ubj&.-t the ncceptol's Irrevocably to the provisions of this 
act to all Intents and purpoaes .s If they had been originally In· 
cluded In Its terms, during the period or periods for which the 
premiums herein provided have been paid. Payments of pre
mium shall be on the basill of tbe pay roll of the workmen who 
accept as aforesaid. 
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Sse. 1465-99. Every employer of the Stnte shall keep a record AccIdents to 
of ull Illjul"les, fatal or otherwise. received by his employees in the be repGl'ted. 
course of their employment. Within a week after the occurrence 
of an aecldent resulting In personal Injury, • report thereof shall 
be made In writing to the State liability board of awards upon 
blanks to be procured from the board for that purpose. Such 
report shall contain the name and nature of the business of the 
employer, the location of IllS establishment or place of work, the 
aame, address, and occupation of the Injured employee, and shall 
state the time. the nature and cause of injury and such other 
Informlltion as may be required by the board. Any employer who 
. refuses or neglects to make any report required by this' sectiOD, 
shall be guilty of a misdemeanor. and upon conviction thereof, 
ohall be punished by a line of not more than five bundred dollars 
($000) for sucb oll'ense. 

SEC. 1465-100. Upon the request of the board, the attorney Enforce.Yt. 
general, or under his direction, the prosecutlng attorney of auy 
l'Ounty shall institute and prosecute the necessary aetions or pro-
ceedings for the enforcement of any of the provisions of this act. 
or for the recoVel'Y of any money due the State InsuL'nnce fund, 
or any penalty bereln provided for, arIsing wltbln the county In 
which be was elected, and shall defend In Uke manner all suits, 
actions, or proceedings brought agninst the board or the members 
tll.reof In their official capacity. 

SEC. 146&-101. All conb'acts or agreements entel'ed Into by any Agreemeat. 
employer, the purpose of which Is to lndeomnlfy him from loss or void. 
damage on Rccount of the Injury of such employee by aCCidental 
menns or on account of the negligence of such employer or such 
emilloyer's officer, agent. or servant, shall be absolutely void. 
unl .... such contl'act or agreement shall apeclllcally provide for 
the pnyment to such Injured employee of sucb amounts for medi-
cal. nurse, and hospltnl services and medicines, and such COlD-
pensation as Is provided by this act for Injured employees; and 
In the event of death shall pay such amounts as are herein p ..... 
vlded for funeral expenses and for compensation to the depend-
ents of those pnrtlnUy depentlent upon such employee; and no 
.uoh contract shall agree, or be construed to agree, to Indemnify 
such employer, other than berelnbpfore designated, for any civil 
liability for "'hloh be may be liable on account of the Injury 
to his .mployee by the willful act of such ~mployer, or any of 
sudl employer's oftleers" or oJrent~ or the failure of su<"h em· 
pIOYPf, hIs office-I,.. or 8~ts to obser'''e allY luwful requirements 
tor the surety of pmployees. 

SEC. 1405-102. The boord may make necessary expendttuJ'tlS to EEPflI;dttoreA 
obtnln stntisticul ftud otller blformotlon to estnbUsh the clnsses pro- br board.. 
vlded. t<)l" In section six hereof. The salaries alld COlUlJeusution of 
the members of tl18 board, of the secretal'Y, and all actuaries. ac--
"""l1tnnts, Inspectors. e:rnmln ... s. experts, derks, ph .. vsiclans. ste-
nogrtlphers. and other assistants, and aU otller ex}lenSE'S of the 
board herein authorlBed, Including the premium to be paid by the 
~t .. te t ....... \ll'er for the bond to be furnished by him, shall be paid 
out of the State treasury upon voucllers signed by two of the 
Dlelllbers of su~h boord and presented. to the auditor of State. who 
Shall issue bls warrant theretor 88 in other cases. 

" .... , 1-1&;"'108 (liS amend"" by acts of 1915, p. 50S). As a R....... • r 
part of Its annual J't'POrt. such boai'd. nndPl' oaths of at least two &«I.·a.11l. 
of Its members, shall make a report fur the preceding &cal yenr. 
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of the uumber of awards made by It, n general statement of thE 
causes of accidents lending to the injuries for which awards werE 
made nOli n detaUed statement of the condttIon of Its respectivE 
funds. From time to time the board shall collate such general In· 

O~nl!ral in- formation as to the business transacted by the department IlH 111 
formation. its jutlroupnt may be for distribution to employers and employees, 

t nUl~ rat~s. SEC. 1465-104. The board shan "cause to be printed In propel 
". '~Pi'ilw.· 0 C .form for distribution to the pubUc its CI8S.~ificatil)ns, rates, rules, 

regulations nnd rules of procedure, and shall fnl'lIi~h the same t(J 
auy perNon upon application th€"refor, and the fu.ct thnt such class!· 
ficntions~ ratt'S, rules, regulations ond rules of proeedure aN 
printed ready for distribution to all who apply for the same, sholl 
be n snffiC"lent pubUcotion of the same as required by thIs aet 

lnjuDt'tioDS. SEC. 146.5-105. No injUnction shall issue sUS{>entling or restrain-
ing any order, claSSification or rate adopted by the board, or any 
action of the oucUtor of Stnt~, treasurer of Stnte, attorney gen· 
eral, or the auditor or treasurer of any county, required to be 
taken by them or nny of thpm by any of the provisions of thiR act·; 
but nothing herein shaH effect any right 01' t1~fpn~e In ally Dction 
broul!ht.hy the honrd 01' the State in pursuance of authQrity COil-

Q tained in this art. 
coDJI~ii!~~~;a~~ REC.1465-106. Should nn~r section 01' provision of this net be de--
11,y. chlerl by the .courts to be ullcoliRtitutionnl or invalid, the same 

shull not affect the ,alhllty of the oct as u whole or any pa1'1t 
thpl'euf other than the port so decided to he unconstitutlonn1. 

NOnrNJideD t· SEC. 1465-107. It sholl be unlawful for the State llnbiUty board 
~i~i;i:8 be-nefi· of awards, or any other body constituted by the stututes of the 

. State of Ohio, or nny conrt of soid State, In awarding compeDsa
tion to the clependC"ots of employees, or others kHlE'<1 In Ohio, to 
make any dlscl'lmlnatlon against the widows, children, or f)ther 
dependents, who shall rt'sicle in n foreign country; and it shall be 
the duty of the State liubillty board of awards, or nny other 
board or court, In determining the amount of compensation to be 
paid to the dE:'pendents of killed employees, to puy to the nnen 
dependents residing in foreign countries the snme benefits 89 to 
those dependents residing in the State of Ohio, 

ee~~:u!~;.offi. !IE~. 1465-108. When the depemlents of killed employees reside 
in a foreign country, the counsul genE:'rnl, consul, vice consul, or 
consular agent, duly occredltE:'d. to the rommlar distrlct within 
which such killed employee llved at the time of his decease by the 
{'Ountry wherein 8m~h dependents of the killed .. mploy~ rpslde, 
sholl fUrnish the neces.o;;ary information re~ardlng such dppend
ents of killed employef>S 80 that the Stute liability board of awnr4la 
mny trnnsmit to such (}pf"H:"n4Ients the funtll'l IlI"ovlded for In the 
compensation act of the Stllte of OhIo. or any amendments thereto. 

Appron>d June I;;. 1911. 



OKLAHOMA. 

ACTS OF 1915. 

CHAPTER 246.-(l0t"pematlot. 01 .cork""", lor '''iurl68. 

AllTICLB 1. 

SECTION 1. This ad sball be known as the n Workman's com~ Title. 
vensatlon law. lf_ _ 

SEC. 2. Compensation provided for In this act shall be payable Scope. 
for Injurlee sustained by employees engaged In the following 
hw.:ardous employments, to wit: 

Factories, cotton gins. mills and workshops where machinery Is 
used; printing.· electrotyping. photograving, and stereotyping 
plants where machinery Is used; foundries, blast furnacee.· mines, 
wells, gas works, waterworks., reduction works, elevators, dredges, 
smelters, powder works i laundries operated by power; quarries: 
engineering works; logging. lumbering; street and Interurban rail
roads not engaged In Interstate commerce; buildings being con
structed •. repaired, or. demOlished. farm building 1Illd farm Im
provements excepted; telegraph, telephone, electl"1c light or power 
plants or lines, steam heatll>g or power plants, and railroads not 
engaged In Interstate commerce. It there be or arise any hazard
ous occupation or work other tllan those hereinabove enumerated, . 
It shall come under this act. 

SEC. S. An used in this act: 

,,, .. ,,. 

1. It Hazardous employment U shall mean manual or mechanlco.l DeflDlUOI& 
work or labor connected with or Incident to one of the industries, 
plauts. factories. lines, OecUpntlOD, or trades mentioned In sec.-
tion 2 of tills aet, but shall not include anyone engaged In agrl-
('ultural, ·hortteuttuml, or retail. mereantlle pursuits or dairy or 
otock raising or In operating any steam ra1lroad engaged in Inter-
state commerce. 
. 2. U COlnmisslon II means the State industrial commlssloD, os 
constituted by this act. 

S. U Employer, II except when otherwlse expressly stated, means 
a person. portnershlp, aSSOCiation. corporation, and the legal rep .... 
st'-utaUves of 8 deceased employer. or the ret'eh'"el' or trustee of a 
I~son. partnersbip. association" or corporation employing work .. 
mpn in h ..... rdous employments, and shall Include the State, 
county. city. or any. municipality when engaged in any hazardous 
work within the meaning of tbls act in which workmen are pm
ployed for _: .Pr<wided, Aot""v.... That so long as by State 
law, city charter, or municipal ordInance. provlslon equal to or 
better tban that given under the terms of this act Is made for 
such employeee Injured In the course of employment such em
ployees sball not be entitled to tile benefits of this act. 

.. "Employee" m~ns any person engaged 10 manual or me
chanical work, In tile employment of any person, firm. or cor
poration carrying' on a business l'()vered. by the terms of this act. 

II. "Employment" Includes employment onl1 in a trade, busl
h~ or occupation carried on by the emplo,.ver tor pecuniary gain. 

6. II Compensation It means the money allowance payable to an'" 
employ ... as provided for in this act. 

T ... Injury or personal Injury U means only a..,ldental lujurl ... 
orlslng out of l\ud In tile course of employment and such dlseass 
or infection as may naturally and unavoidably ...... It therefrom.. 

8. "'Vnges n means the DlUD.~ rate at which the servtee ren-
t'~red Is recompensed under the contract of hiring In force at the 
time of the acci,\elit, Ineludlng the _sonable muo of board, rent, 
hoUSing, lodging. or 818111 ... advantage received from the em
ployer. 

Q. u Insuranl"e . lOOnier n shan Include .stock «..'Ol"POrations., reclp
I'tlt.'&I, or interlnsurauce a.."SOCIatlon[s], or mutualassoclsUoos with 
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which employers have insured, and employer~ pel'mltt~d to ,pay 
cl1mppnsntion directly under the provisions or subdivision (d) 
of section 1 of article 3 of thLs act. 

10. "Factory" means any undertaking in which the bmdnes..~ 
of working at commodities Is carried on with power-driven rnn .. 
chinery, either in manufacture, repair, clenning, or assorting, and 
shall include the premises, yard, and plant of the concel'o, but 
shall not include nny such plants or machinery used on farms. 

11. U ,\Vorkshop" menns any premises, yard, plnnt. room, or 
place wherein power-driven machinery is employed and manunl 
or m~hftnical lahor is exercL~ by way of trade for ~ain or 
otherwise or Incidental to the process of making, altering, re
pairing, prtnting, or ornamenting, cleaning, finishing, or adapting 
for sale or otherwise any article or port of article, machine, or 
tIling over whieh premises, room, or plnce the employer of the 
person working therein has the right of access or control. 

12. U Mine" means any mIne where conI, Ol'e, mineral gypsum, 
or rock is dug or mined under the ground 

13. "Quarry" means an opening or cut from which eoal UI 
mined Ol' clay. ore, mineral gypsum, gravel, sand, or rock Is ent 
01' tnken for manufnrnlling, building, or constroctlon purposes. 

14. U C-onstl'uetion work" means improvements or alteration or 
repair of building, structures, streets, highways, sewers, street raU~ 
ways, railroads, logging roads, interurban railroads, electric, steam, 
or water plants, telegraph and telephone plants and lines, electric 
lines or power lines, and in<.'ludes any other work for the eon
structions, altering, or repairing for which mat!hlnery driven by 
ruechanical power is used. 

15. U Where several classes or kinds of work Is performed the 
rolDmis~ton shall classify such employment, and the provL~lons of 
this act shall apply only to suell employees as are engaged in 
manual or mechnnicnllnbor of n ha7.8r<1ous nature." 

ARTICLE 2. 

Com pen8n~ BReTION 1. Every employer subject to the provisions of this act 
~t:e~ payable, allall payor provide, as required by this act, compensation accord· 

. Ing to the schedules of thLs nrtlcle for the dl""blllty of hLs em
ployee resulting from an accidental personal injury 8um:atned by 
the employee arising out of and In the course of his employment, 
without regard to fault 89 a eaose of such Injury, exrept where 
the Injury Is o""asloned by tbe willful Intention of the Injured 
£!mployee to bring about Injury of hlm.~lf or of another. or ""here 
the Injury re.,ults directly from the willful failure of the Injured 
employee to use a guard or proteetlon against accident furnished 
10r bis use pursuant to any statute or by order of the State Jabor 
('Omml~loner, or remllts directly from the Intoxication of the In· 
jured employee while on duty: Provided, That the provisions of' 
this act shall not apply to any employer unless be shall employ 
more than two workmen. 

n.m.dy co· SEO. 2. The liability prescrIbed la tile last pre«'(Jlng section 
elusive. RhnU be exclusive, except that If an employer bas failed to seenre 

ExceptIoD. the payment of compensation for hls injured employees. D8 pro
"Ided in thls act, then an action may be maIntained In the courtll 
for damages on Rccount of such Injury for the beneftt of sucb in
jured. employee, and In Buch aD action the defendant may not 

n('lfensee abo pleud or proye as defense that the Injury was eatLwti by the 
rogated. neglIgence of a fellow servant, or that the employee 8MUJDed the 

risk of his employment, 01' that the Injury was dne to the ron
trlbutory negligence of the employee, and thIs claim shall be 
prosecuted for the Injured employee by the eommL~loner without 
expense to such employee. and the amount I"e'OOvffed In sueb 
nction sball be paid by the eomml ... lon to 8lleb Injured pnrty: 
Prtn:ided, That thts section sholl not he OOMttUed to ~1Ip.\·e the 
employer from nny othpr pponlty provided for in this act tnr 
'allure to oecure the pn)'meut of cowl>ellSUtlon provIded tor In 
thIs 1Ict. 
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SM. S. No ~ompensation shaIl be allowed for the 1Irst fourteen W • I tiD. 
days of dlsabUlty. except the benefits provided for In section four time. 
of this article. • 

SEC. 4. The employer shall promptly provide for an Injured .u~r.,'!l"'!!.tGd 
employee such medical, surgical, or other attendance or treatment, • 
nurse and hospital service, medicine, crutches, and apparatus as 
may be necessary during fifteen days after the Injury. It the 
employer foils to provide the same, the Injured employee may do 
so at the expense of the employer. The employee sball not be 
entitled to recover any amount expended by him for such treat
ment or services unless be sball have requested the employer to 
furnish the same and the employer shall have refuaed or neg
lected to do so.' All fees and other charges for such treatment 
and serviceS sball be subject to regulation by tbe commission 
as provided In section 14 of tbls article, and sball be limited to 
such charges as prevall In the- 88me community for slmllnr treat
ment of Injured person of a Uke standard of Uvlng: Pr01>ided, The 
employer shall not be Usble to make any of the payments pro
vided for In this section, In case of a contest of liability where 
the commission shall decide that the Injury does not come within 
the terms of this act. 

S..,. 5. Except as otbel'Wise pro'VIded In tbls act, tbe average Comout.",. 
weekly wa_ of the Injured employee at the time of the Injury of .. -. 
shall be taken as the basis upon which to compute compen88t1on 
and sball be determined as follows: 

1. If the Injured employee shall have worked In the employ
ment In whlcb he was working at tbe time of the aCCident, whether 
for the 8ame employer or not. during suhatantlally the whole of 
the year Immediately preceding his Injury, his average annual 
earnings shall consist of three hundred times the average dailY 
wajle or salary which he shall have earned In such employment 
during the days when so employed. 

2. If the Injured employee shall not have worked In such em· 
ployment during substantially the whole of sucb year, his average 
annual earnings sholl consist of three bundred times the average 
dally wage or salary which an employee of the same class work
Ing substantially tbe wbole of such ImmediatelY preceding year In 
the same or in a slmllnr employment in the BArne or a neighboring 
pia..., shall have earned In such employment during the days when 
so employed. 

8. If either of the foregoing methods of arrI'VIng at the annual 
aVl'rage earnlnl<8 of an Injured employee can not reasonably and 
folrly be applied, such annual earnings sball be such sum as, bav
Ing regard to tile pre'Vious earnings of the Injured employee and 
of other employsce of the same or most Similar class, working In 
the 88me or most Similar employment In tbe same or nelgbborlng 
10Ctlllty, sholl reasonablY represent the annual earning eapaclty 
of the Injured employee In the employment II>. whlcb he was woril:
lug at the time of the accident. 

4. The average weekly wages of an employee allall be one fifty
second part of his average annual earnlnge. 

I\. If It be estabUshed that tbe Injul'ed employee was a minor 
wben Injured, and that under normal <ondltlons his wages would 
be expected ta Increase, the fact may be considered In arrl'VIng at 
his average weeklY wages. 

SEC. 6. Tbe following ..,Iledule of eompensstlon Is bereby estab
lished: 

L In etI.Se of tatal disability adjudged to be permanent, fifty per P. r .. _>ft"'t 
... ntuw of the average weekly wages shall be paid to tbe em- t.tal ........ lIt •. 
ploy..., during the <ontlnuanoo of such total dlsabHlty, not s-
ceedlng fi ... hundred weeks. Loss of both hands, or both f\!et, .... 
both legs, or both _ or any two tbereot shall, In the absent!e 
of conoluslve proof to the contrary, _tute permanent total 
disability. In all other .,.... permanent total dlsabUity sball 
be determined In accordanee with the facts. 
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T<mlorarr,. 2. In case of temporary totll.l disability, fifty per centum of the 
:r;nt isab "average wt*kly wagf"S shall be paid 'to the emptoyee during tile 

. continuance thereof, but not in excess of three hundred weeks. ex-
l'f'pt as otherwise provided In this act. . 

:;( J maneD: 3. In ease of disability partial in character but permanent lD 
t~:;.. It diRabl - IIUlllity the com~nsation shall be fifty per centum of the average 

weekly wages and shall be paid to the employee for the period 
IJa.tnQd in the IWhedule 08 follows: 

Thnmh. For the loss of a thumb, sixt;J weeks. 
First linger. For the 1.,... of It _linger, commOD1, called lod...: 

linger, thirty-five weeks. 
Second finger. For the loss of a second lInllOr, thirty weeks. ' 
Third fingPf. For the loss of a third finger, twenty wee-ks. 
Fourth linger. For the loss of a fourth finger, 'commonly called 

the little finger, fifteen weeks. 
Phalange of thumb or finger. Tbe loss of the first phalange of 

the thumb or finger sholl be considered to be equal to the loss ot 
one-halt of Rueb thUmb or finger, and compensation shall be [of] 
one-half of the amount above specified. The loss of more than one 
phalange shan be considered as the loss of the entire thumb or 
finger: Prot:ided, Itowever, That in DO case shall the amount re
ceived for mor~ thaD one ftngEl'r exceed the amount provided 1n this 
schednle for the loss of a hand. 

Great toe. For the losa of a great toe, thirty weeks. 
Other toes. For the loss of one of the toes other than the great 

toe, ten weeks. • 
Phalange of toe. The loss of the first phalange of any toe shali 

b~ considered to be equal to the loss ()t one-half ot [said toe, and 
the compensation shall be on ... half of] the amount specified. Tbe 
loss of more than ODe phalange shall be consjdered as the losS of 
the entire toe. 

Hand. The loss of a hand, two hundred "'''''ks. -
Arm. For the I""" of an arm, two bundred fifty weeks. 
Foot. For the loss of a foot, one bundred fifty weeoks. 
Eye. For the loss ot nn eye, one hundred weeks. 
I.A:g. For the lrn;s of a leg, ODe hundred seventy·five weeks. 
Loss ot use. PeMUnnent loss ot the use ot a hand, arm, toot. 

leg, or eye, shall be considered as the equivalent of the loss ,01 
~'Uch hand, arm. foot. leg, or eye. 

Amputntlons. Amputation betwee-n the elbow and the wr'[st 
shall ·be considered as the equivalent ot the loss of a hand. A.m-, 
putntion hetwef'n the knee and the ankle shall be .consldered 83 
the equlYslent of the loss ot a toot. Amputation at or above the j 
(~Ibow shaH be ('nnsldered a.~ the 108.'J of au arm. Amputation at or 
above tbe knee shnll be considered as the loss or 8 If"g. 

The compensution for the foregOing ~1t:lc Injuries shan be 
in lieu or all oth€r compensation, except the benefits provided in 
"""tlon 4 of article 2 of this act. 

Other ('HSt--"8. In nil other ftlses In this elnf'tJ ot disability. the 
rompensation sha11 be fifty PE'r centum ot the dUl"erenee between 
his a\"l"ru~ wl't'ldy WRgeR and hid wage-earnlng capa<"lty thEl're
ntter In the Rinue f>mployment or othenvlRe, payable during the 
<"ontlnunnce of sUf'h partial disablllty; not to exceed three hun
tired week .. but subJe<.1: to reconsideratIon of the degree ot sncb 
Impairment by the commission on Its own motion or upon tbe air 
pll('ntlon of any porty In Interest. 

T • m .r;;rarr. 4. In case of tempor.ry partIal dIsability, except tbe par
p,lU'lial lsubt· th·ulfir (,1\1'leR mt~ntloned tn subfllvlsion three of this section, 80 
i Y, injllrt"{1 ('mp1nyt'e shnll receive fifty per eentum ot the dltTerenee 

hctWef!n his Rvt"rag'fl weE-kly wages Rod his wu~rnlng capaC"fty j 
1hereafter In the same employment or otherwise, It I~ thaDJ 

~~I~~~~ ~:t n~j~~Ye=D~t t~~r:~~:~~ceW~k:,u~~J:[:1 or~::~ 
wI"" provh)Pd In tbls act.' l 

Li m t t 0 D :). The cnmpenMlltinn payments under the provlRlons of this' 
p.,mPDts. Iwt· ~h811 not e:u'ffd. the- sum of tf'D ($10) dollarA: per Vo"~k or be I.·"" than $6 per week: Provided, ltwever, Tbat If the employee·.l , 

I 
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wages at tile time of tile Injury are less than six ($6) dollars per 
week he shall receive his fall' weekly wages: Prooided. further, 
That tile compensation received as provided under subdivision 4 
of tbis section shall not, when added to the wages l'tlCelved by 
such employee after such Injury, amount to a greater sum tIlan 
bls average weekly wages received prior to said Injury. 

6. The fact· that an employee has suJrered previous disability P, •• lous dl&
or received compensation therefor shall not preclude him from abU',>, . 

. tbe compensation for a later Injury, but In determining compen-
sation for tile later Injury his average weekly wlges shall be such 
sum as will reasonably represent his earning capacity at tile thne 
Of tht later Injury. . 

saC. 7. Compensation under this act to aliens not residents (or Nonresident 
about to become nonresidents) of the United States shall be the all.ns. 
same In nmount as provided for residents, except that the com-
mission may. at its option, or, upon the application of the Insurance 
carrier, shall commute aU future installments of compensation to 
be paid to such aliens by paying or causing to be paid to tIlem 
(,ue-half of the computed amount of such future installments of 
compensation nS determined by the commiSSion. 

Ssc. 8. Notice of an Injury for which compensation Is payable Notice. 
under tills act shall be given to tile commission and to tile em· 
ployer within thirty daye after Injury. Such notice may be given 
by any person claIming to be entitled to compensation or by 
..,me one In his behalf. The notice shall be In writing and con-
tnin the name nnd address ef the employee nnd state In ordl-
nury language'the time, place, Dature, and cause of the injury 
• nd be signed by him or by a person In his behalf. It sball be 
given to the commiSSion by sending It by mnil, by registered letter; 
od<lressed to the commission at Its olllce. It shnll. be given to 
the employer by delivering. It to hhn or sending it by mail. by 
registered letter addressed to the employer at his or its last·known 
place of residence, Providod., Tbnt If the employer be a partner-
ship, then Buch notice may be given to anyone of the partners, 
nnd it the employer be a (.'OrporatioD, then such notice may be 
given to any agent or otllcer thereof upon whom legal process may 
be served or any agent In cbnrge of the business In the place 
wbere the Injury occurred. The failure to give such notice, unless 
excused by the commission either on the ground that notice for 
some sumclent reason could not have been given or on the ground 
thnt the Insurance carrier or employer, as the ease may be, 
hos not been prejndiced thereby, shall be a bar to any claim under 
tbls act. -

SEc. 9. An employee Injured clahning 01' entitled to compensn- Medical H
UOD under thls act shall, if requested by the commission, submit Jl,mtDatloo. 
hlmSf'lf tor medical examination at a time ond frOIn tlme to timp, 
ot (0] plnce reasonnbly convenient for the employee and as may be. 
proVided by the rules of the commission. It the employee or the 
insurance carrier request, he shall. be entltl<'<l to have a physIcian 
or physicians of hl!l own selection to be paid by him present to 
participate In such examination. If nn employ.., refuses to sub-
mit himself to e:.amlnatlon, his right to prosecute any proceeding 
under this act shall be suspend<'<l, and no compensation shall be 
payable for the period of such refa .. l. 

St«>_ ]0. At any time nfter the expirntlon of the first fourteen Claim. 
days of disability on the part of tile Injured employee a claim 
for rompensatlon may be presented to the commission. If the 
employer and the Injured employee sl\8U reach an agreement as £greemeot.. 
b.> the facts with relation b.> an Injury for which compensation Is 
claimed undl"r this act, a Dlemoranllum of such agreement. In form 
liS pre,..,rlbed by tile oommlsslon and signed by both employer and 
tile employee. may be Immediately filed by the employer wltb the 
toJuUlisslon, and- It approved by the eommlss1on~ shall, tn the 
absence of fraud, be deemed bindIng upon the partlell thereto. 
Such agreem..,t shall be IIpproved by said commission only wb .... 
the terms conform to the provisions of this aet. The rommlsslon 
allnll las,.., fall power and authority to determine all questions in 

42iMo-li-19 
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relation to the payment of claims tOT eompensatlon under the PT&
tJ Inve8t1Sa~ visions of this act. The commission shall make or cause to· be 

on. made such investigation as it deems neeessary, and upon appUca
tlon of either party shall order a hearlnll\ arut within thirty dayS 
after a claim for compensation is submitted under this section, or 
such hearing closed, shall make or deny an award determining 
such claim for compensation, and file the same In the office of the 
commission, together with a statement of Its conclusions of fact 
and rulings of' law. The commission may, before making an 
nward, require the clatmant to appear before an arbitration rom
mittee, appointed by It and consisting of one representative of em ... 
ployees, one representative of employers, and either a member ot 
tbe commission or a person speelally deputized by the- commission 
to act as chairman, before whlch the evidence in regard to the 
claim shall be adduced and bY' which It shall be eonsldered and 
reported upon. Immediately after such tiling the eomnilsslon 
shall send to the parties a copy of the decision. Upon a hearing 
pursuant to this section either party may present evidence and, 
be represented by eonnseI. The deelslon of the commission sball~ 
be tlnal as to all queatlons of fact and. except as provided In see.~ 
tion 13 of this article, a1J to aU questions of law. J 

tlo.:i
osump

• co!':n!;tl~~ :~e~~~/%"t8e~:.c::: r: ~:I!~, 
of substantial evidence to the contrary: 

~: ~~~ :'in~::~'f n:
S :!:,~ ~:..~~v:~ons of this act. 

S. That the InjUl"Y was not occasioned by the willful IntentlOI 
of tbe Injured employee to bring abont t;he Injury of himself 01 
of another. 

4. Tbat the Injury did not resnlt solely from the Intoxlcatlot 
of the Injnred employee whUe 011 dot)'. 

5. That tbe Injury did not result directly from the wlllfui 
fnilure of the injured employee to use a guard or protect lot 
ogalnst secldent furnls_ for his· use pursuant to any statuto 
or by order of the Isbor commissioner [eommlsslon J. 

Bevlew. SEO. 12. Upon Its own motion or upon the application of alll 
party In Interest. OIl the ground of It change In conditions, th' 
commission. DHt7 at any time review any award, and on suell 
review may make an award ending, diminishing, or lncreas1o@ 
the eolIlfJensatioD pPeVioasly awarded. subject to the maximun 
or minimum provided In this act. and shall state Ita conclusions oj 
fllct and rulings of law. and shall Immediately send to the partl'" 
a copy of the award. No such review shall etreet [atreet] suc. 
award as regards ~ money already paid. ! 

Revlo.. by SEC. 13. The award or deeislon of the commission shall be finq) 
court. and eoncluslve npoll. aU QuestiOD& within its jurlsdfction betweell 

.the parties, vnless within thlrty days after a copy ot such awaMl 
or decision has been sent by said commission to the parties a1I 
feeted. and aet10n Is commenced In the supreme coort of the Sta'
to review such award or declsIQn.. Said supreme court shall haft 
orlgiUllI jm1sdletlon of such action. and Is authorized to preserliHI 
rules f9f th .. eomm_ent and trial of the same. Such actio. 
ohall be C!OBIID8DCed by dUng wltb the clerk of t .... supreme COllri 
a certified copy of the award or decision of the commission ft. 
taebed to the petition by the complainant, wberel. the ""mplainsnl 
.,.. petitioner ahalI make his assignments or specifications as t:e 
wherein said award or deelslon 18 erroneoUlO and 1lIega\. Said 
Ilroeeeciings shall be heard in a summary manner ODd bave prece
dence over all other civil ca.sea In sueb eourt, ueept preferred ~ 
poraUon commission appeals. The commission shall be deemed 
a party to sueb proreedlng. and til.. attorney geo ...... l. without 
enr .. compensation. shall represent the commission th ..... ln.' Sael> 
aetlon shall be subjeet I» the law and practice applicable to oth .. 
civil actions cognizable In ""Id court. Upon th .. final determ~ 
tlOD ot said action in wbi.f!b the- award or deels.on of the COlD
mlsslon Is BOught to be reviewed, the oommlssloD shall moke an 
order or decision In aeeordance with th& Judgment of said eourt. 

I 
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The rom_Ion shan not be 11abl& tor any coete apart from said 
pioceedlng, but otherwise the costs eball be taxed as In other 

cn;~. 14.. If the eomm1BsJ.on or the eourt before whlch any- pro- Coats. 
ceedlngs for compensation or concerning all award clf compensa.-
tion have been brought under this act, determine that such pro
ceedings have not been so brought on reasonable ground, It sball 
assess the whole cost of the proceedings on the party who has so 
brought tbem. Claims for legal services In connection with any 
claim arising under this act, aud elalms for services or treatm~nt 
rendered' or supplies furnished purauant to section 4 of article 2 
of this act ebail not be enforceable unless approved by tile commiS-
sion. If so approved such claim or claims shail become a lien 
uJlon the compensation awarded, but shall ,be paid therefrom onlY 
In the manner fixed bY the commission. 

SEO.' 15. Compensation under the provisions of this act shall Pa7ments. 
be payable periodically, In accordance with the method of paymeut 
of the wages of the employee at the time of his Injury, and shall 
be so provided for In any award; but the commiSSion mllY deter-
mine that all peyment or payments may be made monthly or at 
Bny otller period, as It may deem advisable. The commlsslon, 
whenever It eball so deem advisable, may commute such periodical 
payments to ODe or more lump-sum payments. provided the same Lump JUmL 
shall be In the Intereet of justice. All payments as required by 
the award eball be made to the Injured employee In the manner 
Bud form prescribed by the commission. And employers and 
insurance companies shall tor such purposes be permitted, or when 
necessary to protect tbe Interests nf the beneficiary mny be re-
quired, to make deposits With the commission to secure the prompt 
and convenient payment of such compensation. . 

SEC. 16. If payment of compensation, or an Instsllment thereof, D. fa u It of 
due under the terms of an award, except In case of appeal from paJmeuta. 
an award be not made within ten days after the same Is due, by 
the employer or insurance corporation liable therefor, the amount 
of such payment sball constitute a liquidated c1alm for damages 
against such employer or insurance corporation, which, with an 
added penalty of !ltty per centum may be recovered In an action 
to be Instituted by the commlsslon In the name of the people of 
tile State. If such default be made In payment ot an Installment 
ot compensation and tbe whole amount of such compensation be 
not due, the commission may, if the present value of such OOIn-
pellsntlon be computable, deelare the whole amount thereof due, 
lind recover the amount thereof with the added penalty of !ltty, 

~~~::I~ asb:~~~d,:!!~~~::O::;ay ~ ~~~e':!n :,;:: 
judgments, as In the discretion ot the comm1sslon may best serve 
Ule Interests nf the persons entitled to receIve the compensation for 

~::b~'::~y ~:':=~~on~veJ: ~~ ~~tI':.:l°~= ~ . 
accordance with tl!e award, A penalty recovered pursuant to this 
section aball be paid Into the State treasury and be applicable to 
Ule expenses of the commission. 

SEC. 11. Tbe right to claim compensation under this act sball Claim lIl ... o 
be forever barred unless within one yenr after the Injury a c1alm 700<. 
tor oompenSlltion thereunder eball be !lIed wltb the commlaslon. 

SEC. 18. If a workn18n entitled to rompensatlon under this act LlabIllI7 of 
be Injured by the negligence or wrong of another not In the same _ _ 
~lnploy, such Injul't'd workman sball, before any suit or elalm 
uuder this act, elect whetber to take compensation under this act 
or to pursue his remedy agal"" .. 1; sucla other. Such election sball 
00 evlde-neEil In snell manner as the eommlssloD. may by rule or 
"'lroIHtlon prescribe. If be elects to take compensaUon under this .,,'to the cause ot action against such other sball be assigned to 
the Insurance carrier liable for the payment of such compensa-
tion, Bnd It he elects to p~ against sucb o~ persnn or In-
suranl'" carrier, as the case may be, sbaII contribute onlY the de-
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ficlency, if any, between the amount of the recovery against such 
other person actually collected, and the compensatIon provIded or 
estimated by tbls act for such esse. The compromise of any 
such cause'of aetlon by tbe workman at any amount less than tbe 
compensatioJ!' provided for by tbIs aet shaH be made only with 
tbe written approval of tbe commission. and otberwlse wltb tbe 
written approval of tbe person or Insnrance carrier liable to pay 
the same. 

Wbat Dot SEC. 19. No benefits, savings, or Insurance of the injured em .. 
considered. ployee independent ot the provisions of this act shall be COD

sldered In determining tbe compensation or benefits to be paid 
under tbls act. • 

Durden'on SEC. 20. No agreement by any employee to pay any portioD ot 
employer. the premiums paid by h~ employer to the cost of mutual Insurance 

01' other insurance, maintained for or CRITled. for the purpose of 
providing compensation as herein required, shall be valId,- and 
any employer who makes a deduction for such purpose trom the 
wages or salary of any employee entitled to tbe benetlts of tbls aet 
sball be guilty of a misdemeanor. 

Waivers. SEC. 21. No agreement by an employee to waive his right to 
compensation under tbis act shall be valid. 

Ass i g n - S1."C. 22. Claims for compensation or benefits <lue unuer this act 
mente, etc. ~hall not be assigned, released, or commuted except as provided 

by this act, and :;;11a11 be exempt from all claims of creditors and 
from levy. eXe<..lltion. and attachment or other remedy for recovery 
or collection of a debt, which exemption may not be waived. Com
pensation and benefits shall be paid only to employees, 

Preferences. SEC, 23. The right of compensation granted "by this act shall 
lu.t\'e the same preference or lien without limit of amount against 
the nssE'ts of the employer as Is DOW or hereafter may be allowed 
by In w for a claim for unpaid wages for labor. 

ARTICLE 3. 

Srcl1rlty of SECTION 1. An employer shan secure compensation to hIs em-
payments.: p10yees in one of the ·followlng ways: 

Insurance; (a) By insuring and keeping Insured the payment of such com-
pensation with any stock corporation or mutual assocIation or by 
exchangIng contracts of indemnIty or interinsurance. under rea
sonable regulations prescribed by the commission providing for 
and securing tbe payment of tbe compensation provided in tbls 
net, or other concerns authorized to transact the busIness ot work
man's eomp:':"'!nsatlon insurance in thIs State. It insurance be 80 
ell'ected in such a corporation or mutual association or reciprocal 
or interInsurance assoclntIon, the employer shall forthwith file 
with the commission. In form prescribed by it. a notice specifying 
the name of such insurance corporation or mutual association or 
recIprocal or interInsurance association, together with a copy of 

-the contract or policy of insurance. 
Gunran!yln- (b) By obtaining and keeping in force guaranty Insurance 

suraDce; with any company authorized to do such guaranty busIoe&l in 
the Sinte; or, 

Approvcd (c) Subject to the approval of tbe commission, any employers 
b che D e fl t may enter Into or continue an agreement with his or their work
s emC8 j man to provide a scheme ot compensation, benefit. or In~urnuee 

In lieu ot the compensation and Insurance provl<led by this nct; 
but such scheme shall In no instance provide less than the bene
fits here secured nor vary the period. of compensation provided tor 
ulsnblllty or tbe provisions of this aet with r""l'OC! to periodic 
payments or the percentage that such payments shall bear to 
weekly wages, except tbnt the sums required may be Increased: 
Provided further, Tbat the approval of tbe State Industria. rom
mission shall be granted, If the scheme provides tor contrlbu~ 
tiona by workmen, only when It ronfers benefits In addition to 
tbose required by tbls act commensurate with snch contrlbUtion& 
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(d) By furnishing satisfactory proof to the commission of hiS bKl1nnnci81 
financial ability to pay such compensation for himself. in which a ty. 
case the cOIlW.l1sslon may, in its discretion, require the deposit . 
with the commission of securities or Indemnity bond Id an amount 
and of a kind to be determined by the commlsslo~to·Recure hIa 
liability to pay the compensation. provided In this act. 

If an employer fall to comply with this sectloa, he shall be 
liable to a penalty for every day during which such failure con
tinues of one dollal' for· every employee, to be recovered in an 
nctlon brought by the commission. 

The commission may, in its discretion, for good cause shown 
remit any such penalty: Prot';de". The employer In default secure 
compensation as provided In this section. 

nr~l~e i :t~~1s e::'J
lo

ih":lI W~~t h:!d c~mJ~\'::ln ";~\ s:l:i~o::; po~~~c:e to bo 
place or places In and about his place or places of buslne .. type
"rltten or printed notices In furm prescribed by tbe commission; 
stating tile fact that he has compiled with all the rules and regula
tions of the commission and that he has secured the payment of 
compensation to his employees [and their dependents) in accord-
ance with the provisions of this act. -
. SEC. S. Failure on the part of any employer to secure the pay- _ Failure to 
ment of compensation provIded in this act shall have the efrect give Beeurlqr. 
of enabling tile commission to proceed on behalf of an Injured em-
ployee of such employer against the employer as pr<>vlded In 
•• ctlon 2 of article 2 of thIs act and as provided In section 1 of 
ertlcle 8 of this act. ' 

SEC. 4. (a) Every policy of Insurance covering the liability of tPrlnlSlona 
the employer tor compensation issued by a stock company or by 0 po c es. 
mutual association or other concern authorized to transact wOl'k-
Dmn's compensation Insurance in this State shall contain a pro-
.Islon setting forth the right of the commission to enforce In the 
Dome of the people of the State of Oklohoma for the benefit of 
the person entitled to the compensation Insured by the policy 
either by flUng a separate application or by making tlte insurance 
cnrrler a pnrty to the original application the liability of the In-
surnne& carrier In whole or in part for the payment of such com ... 
pE"Dsntion: Pro'Vtdetl, however, That payment In whole or in part 
of said compensation by either the employer or the insurance car-
rier sball. to the "",tent thereof,. be a bar to the recovel"Y against 
the other of tile amount SO paid. 
• (b) Every such policy shnll contain a provision that. as be
t\"~n the employee and the In~ur8nce carrier. the notice to or 
knowled"" of the occurrence of tile Injury on the part of the em
ployer shall be deemed notice or knowledge, as the case mny be. 
ou the part of the Insurance carrier; that jurisdiction of the em .. 
ployer shall. for the purpose of this act. be jurisdiction of the 
Insurance carrie-r, eud that the Insnrauee carrier shall In an things 
he bonnd by and subject to the orders, IIndlngs, decisions, or a wards 
H"udered against the employer for the payment ot compensation 
unuer the provision of this act. 

(c) Every suoh 110IIcy shall contoln a provision to the .. ft'ect 
tlmt the Insolvenoy or bankruptcy of the employer shall not re
Ue-\Y9 the insurance carrier fr9m the payment of eompensatlon for 
Injuries sustained by an employee during the life of such policy. 

I d) Every such policy shall contain a provision that as the 
pm·pose of whloh Is to Indemnify him from loss or damage on 
QC'COuut of the Injury of aD employee by accidental means, or on 
account of the D?gllgence ot su<.'h employer or hls officer, 8ge>Ot, 
or servant. shall be absolutely void unl ... It shall also cover lIa
blilty fur the payment of the compensation provided for by this 
ad, 

Ie) No contract ot-insnrance issued by a stock company. mutual 
I'Issoclatton. or other eout't'rn aguiru,'t the UabUlty arising under 
this aot shnll be canceled Within the time limited In such contract 
for Its e:q>lmtion until at least t .. n days atter notice of Intention 
to ."net'l suoh contnlct, on n .Inte specified In such notice. shall 

• 
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be filed In the office of tbe commission and also served on the 
employer. Such notice shall be served on the employer by deliver· 
Ing it to bim or by sending It by mail. by registered letter ad
dressed to the employer at his or Its last-known place of resl
d,'nce: ProVided. That if the employer be a partnership, then such 
notice may be so given to anyone of the partners. and it the em ... 
ployer be a corporation, then the notice may be given to any 
agent or officer of the corporation upon whom legal process may 
be served. . 

ABTICLI: 4. 

Industdal SECTION 1. A State industrial commission Is h€'reby created, 
comm1ss1oD. consl~ting of three commissioners. to be appointed by the governor, 

by and with tpe consent of the senate, one of whom shall be desig
nated by the governor as chairman. !l'he term of office of the 
members of the commission shall be six years, except that the 
first members thereof shall be appointed for such terms that the 
term of one member sbaU expire on January first. nineteen hun .. 
dred [and] seventeen, and one on January flrst, nineteen hundred 
and nineteen, and· one on January first. nineteen hundred and 
twenty-one. Successors shall be appointed in Uke manner for a 
fun tenn of six years. Vacancies shall be fllled In like manner 
by appointment for the unexpired term. Each member of the 
commission shaU, before entering upon the duties of his otllt-e, 
execute an official undertaking in the sum of ten thousand dollars., 
to be approved by the governor and flied In the otIice of the secre
tary of state. The governor may remove any commissioner for 
inefficiency, neglect of duty, or misconduct In office. gtvlng him 
a copy of the charges and an opportunity of being publiciy heard 
in person or by counsel; upon not less than ten days' notice. It 
such a commissioner be removed. the governor shall tile In the office 
of the secretary of state a complete statement of all charges made 
against hIm and a complete re<..>ora of bis proceedings and bis find· 
fogs thereon. Each commissioner shall devote his enUre time to 
the duties of his office, and shall not hold any position of trust 
or profit. or engage In any occupation or business Interfering or 
inconsistent with his duties 8S such commJssioner, or serve on 
or under any committee of 8. politIcal party. The commis."lon 
shall have an official seal, which shall be judicially noticed. The 
salary of each of the commissioners shall be twenty-five hundred. 
dollars ($2,500) per apnum, except the salary of, the chairman of 
said commission, which shall be three thousand dollars ($3,000) 
per annum, and shall be paid out of the State treasury, and In 
addition to the said sum of twenty-five hundred dollars ($2,500) 
per nnnum and three thousand dollars ($3.000) per anDum each 
commissioner shall be allowed aU trnvE"l1ng and necessary ex .. 
penses Incurred by him when away from the seat of government 
in the discharge of his official duty. 

EmployeeL SEc.2. The commission may employ a secretary, an actuary, 
nnd such Inspectors and other assistants as it may deem necessary 
and ftx their compensation. both the number and compensation ot 
such employees to be subject to the written approval of the gov
ernor; such compensation shall be paid on vout'hers signed by at 
Jeost two of the commissioners and paid out of the appropriation 
provIded therefor. The members of the commLssloo and all as-

Expell8eL slstnnts shall be entitled to receive their actual neces.qary expenses 
while traveling on the business of the commission. Such expensea 
shall be itemized and aworn to by the person who Incurred the eJ:
penses and allowed by the commission. 

SE<'. 8. The commission shall keep and maintsin its principal 
om... office In the city of Oklahoma City, In rooms In the capitol ..... 

signed by the bOllrd of alTair&. The office shall be supplied with 
the necessary office furniture, 8UppUes. books. maps, stationery, 
telephone connections and other necessary appllanees at the 
expense of the State, pnyable In the same wanner lIS other ex
penses of the comml8a1on. 
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Smo. 4. The commillilion shall be in continuous ..... IOD and open Sesslona. 
tor transaction of business during all business hours of every 
day excepting Sunday and legal holidays. All sessions shall be 
open to the public, and may be adjouroed upon entry thereot In 
Its records. without fnrtbezo notice. Whenever convenience of 
parties will be promoted or delar and expense p ... ""nl1<ld the c0m-
mission may hold session anywhe,'e In the State. Ev..,. vote and 
oftlelal act of the commlaslon shall be ent_ on record, and the 
record shall colltsla a recot'd of each case considered and the 
award, decision, or order mnde with respect thereto, and all Toting 
shall be by the calling of each commiasloner's name by the seere-
wry, and ,",ch vote sllflll be recorded as east. A majority of the 
commission shaU constItUte a quorum. A vacancy shall not Im-
pair the right of tbe remaining commiasloners to """",lee all the 
powers of the full commission 80 long as the majority remains. 

SEC, 5. Aoy lovestlgatlon, Inquiry or hearing with [which] the Act. olllclaL 
l'omml!l,lon Is autltorlzed to hold or undertake, may be beld or 
taken at any Illace 10 the Swte by or before any commissioner 
and tbe award, decision, or order of a oommiosioner, wheo ap· 
PI'OVed and confirmed by the commiaslon, and ordeNd filed In Ito 
oftlce shall be deemed t;o be the award, decision, or order of tbe 
commission. Enrh commissioner shall, tor the purpose of this act. 
118ve powe.r to adminlater oaths, certlfy to otfielaJ acts. take depo- Powen. 
sltions, issue IJubpamas, <compel the attendance of witnesses, and 
the production of booke, accounts, papers, records, dOl'uments, 
and testll!lOllY. The commission may authorize Ilny Inspector to . 
conduct an,. sllch investigation, inqulry, or hearing, in which case 
he shall have the power <>f a commissioner In respect thereof. 

SEC. 8. The se<-xe-tary of the commlsslou shall! SecretarJ'. • 
1. Mnintoln a full aDd true record <>f all proceedings of the 

oommlssion, of all dOl'umento or papers "rd ... ed ftled by the com-
DllssIon, of deciSions or orders made by a commissioner, and of 
all decisions or orders made by the oommlsslon or approved and 
oonfirmt'd by It, IUld ordeN<! filed, aDd be shall he respooslble to 
tile commlaslon for the safe eust;ody and PreBel'vtltlon of a1\ such 
dOClUuents at Its office. 

2. Hnve Power to administer oaths In all parte of the State, eo 
fnr as the eJ:ereise ot such power Is properly incident to the per
formance of bls duty or tbat of the (lOmmission. 

a ·Desl~\·nate from time t;o time, wltb the approval of the com
mission, one of the clerks appointed by the commlasloo to exercise 
tile powers and duties of the secretary during his absence. 

4. UDd~r Ute direction of the commission have II"neraI "barge 
of Its ofltce. superintend Ito clerical business, and perform sudl 

Otl;~d¥.tI~!"~:~= ~=.:;!.,~ble rules,.ot lneoo--Ilul ... 
6lst~nt with this act, regulatlng and providing fur: 

L Tlte kind and "haracter of notices and tlte service thereof In 
eese of 8('Cldent and Injury to employees. 

2. Tbe nntura and extent of the proofs and evld .... ce nnd the 
m~thod of taking and tIlrnlsblng the same to establlsh the right to 
colUlwnsatlOD. 

8. The forms of application of th_ clalmlog to be entlUed t;o 
COD1PHlsattOn. 

4. The Ill.thad of making in_tlgatlons, physical ""aminat\"" ... 
and Inspections. 

6. The time within wIll"h adjudications and awards shall be
mnde. 

6. The condllet of bearlillt In_tlgatlons and Inqulrl .... 
'1'. The giving of ulldertaklngs by all subordinates whe are em

powerod to _",Ive aDd disburse moneys, to be approved by the 
attur" .. y general as to tonus aad by the governor as t;o suJIlcieDc:v. 

s.. CftlTyinK' toto f'il'ect the proYlslODll of this a«' 
SEC. S. The rornmisslon or I a] rommlsstoner or inspector In mu. Recorda. 

Ing an InV'e:'tigntlon of [or] Inquiry or conducting a bt"ftr~ ahaH 
b. required to preserve a eomplete I'IlCOI<l of all era! or document-
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fil'y evld{'nee ('onsidered; to aoy part of such evidence ROY party 
o!'fected thereby may object, wbicb objection shan be considered 
nnd passed on by the commission ano preserved in the record. 

Subptcnas. SEC. 9. A subpmna shall be signed and issued by u commissioner, 
un Inspector, or by the secretary of the commission, and may be 
served by. any person of full age and in the Bame manner as a 
subpamn Issued out of a court of reoord. If a person fall, without 
rensdnnhle CRuse, to attend In obedience to a subpcena, or to be 
sworn or examined or answer a question, or produce a book or 
poper. or to subscribe and swear to his deposition after it has been 
correctly reduced to writing, be shall be guilty ot a misdemeanor. 

Refusal to SEC. 10. In case of dIsobedience of any person to comply with 
testify. etc. the order of the commission, or subpama Issued by it, or one of Its 

. members, or on the refusal of a witness to testify to any matter 
regarding which he may be lawfully interrogated, or refuse to per .. 
mit an Inspection as aforesaid, the county judge of the county 
in which the person resides, or of the county In which such hear
ing is being conducted, on application of any memoer of the board, 
or nny inspector or examIner appoInted by it, shall compel obedi
ence by attachment proceedings as tor contempt, as In the case ot 
disobedience of requirements of subpc:ena issued from such court on 
a refusal to testify tberein. 

Fees. SEC. 11. Each witness who appears in obedience to 8. subpama 
before the commission, or a commissIoner, inspector, or n person 

. employed by the commission to obtain tbe required information, 
shall receive for his attendance the fees and mileage provIded for 
witnesses In civil cases In courts of record, which .shall be audited. 
Dod paid out of funds appropriated therefor in the same manner 88 
other expenses of tbe commission. A witness sUbptenaed at the 
instance of a party other than the commission, a commissioner, 
inspector, or person acting under the 8.uthorlty of the commission, 
shoil be entitled to fees for compensation from the funds appro
priated therefor if the commission certify tbat his testimony was 
material to the matter investigated, but not otherwise. 

Drposltlons. SEC. 12. The commission may cause depositions of witnesses re--
siding within or without the State to be tnken in the manner pre
sC'rlbed by law for dE'positions in CIvil actions In courts of record. 

Transcripts. SEC. 13. A transcribed copy of the testimony, evldenCf', and 
ploeedure or of a specific part thereof, or of the testimony of a 
particular witness or of a specific part thereof on any Investiga
tion, by a stenographer appOinted by the commission, being eer
tified by such stE'nographer to be a true and correct transcript 
thereof and to have been carefully compared by him a9 [with] 
the original notes, may be received tn evidence by the commission 
with the same effect as If sold stenographer were present and 
testified to the facts so certified, and a copy of such transcript 
shan be furnished on demand to any party upon payment of 
the fee provided for a transcript of similar minutes in courta of 
record. 

Reviews. SEC. 14. The power and jurisdiction ot the commission over 
each case shall be continuing, and It may, from time to tim(>, make 
such modification or change with respect to former findings or 
orders relating thereto as In its opinion may be just. Including 
the right to require physical examination as provided for in 8E'C" 
tion 9 of article 2 of tbis oct and subject to the same penalties 
for refusal. 

Annuai r.·' SEC. 15. Annually on or before the ftrst day of January the 
porta. rommlsslon shall make 8. rE"port to the governor, to be by him 

tI'nnsmitted to the legislature, which shall Include 8 statemE"nt of 
the number of awards made by It and the causE"S of the accidents 
I(-odlng to the Injuries for which the awards were made, a de
tailed statement of the pxpenses of the commission, together with 
nny other matter which the commission deems proper to J"{'Iport 
tf! the governor, Including any recommendations It may desire 
to make. 

BIa.uk8. REC. '16. The ('omml!'l!l;lon sholl prE"pnre amI ('811"e to he dlflo. 
tributed 80 tbat the same may be readily aTaiiable blank forms of 
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application for compensation, notice to employees, proofs of in· -
jury, of medical or other attendance or treatment, of employment 
Bnd wage earnings, and for such other purposes BB may be re
qUired. Insured employers shall constantly keep on hand a suM
clent supply of such blanks. 

ARTICLE 5-

SECTION 1. All penUities Imposed by this act shall be applicable Use of pen
to the expenses of the commission. ""hen collected by the com~. altles. 
mission such penalties shall be paid into the State treasury and 
be thereafter app"oprlated by the legislature for the purpose pre-
scribed by this section. 

SEC. 2. Every employer shall keep a record of UIl injuries. fatal Reports 0 I 
or otherwise, received by bis employees in the course of their accidents. 
employment. Within ten days or a ...... .s9nable time thereafter, 
nfter the occurrence of an accident resulting In personal injury 
a report thereof shall be made In writing by the employer t;, the 
commission upon blanks to be procured from the commission for_ 
that purpose. Such reports shall state the Dame and nature of 
the buslnese of the employer. the location of his establishment or 
place of work, the Dame, address, and occupation of the injured 
employee. the time, nature. and cause of the injury, Bnd such 
()ther luformation as may be required by the commission. Any 
t"mployer who refuses or neglects to make a report as required 
by this section shnll be guilty of a misdemeanor, punishable by a 
fine of not more than Ove h"ndred dollars ($500). 

SEO. & Every employer shan furnish the commission upon Information 
requ~t any information r"fI'Quired by it to carry out the provisiOns ~~h~e t. u r-
0t this act. The commissIon, a commissioner, or any inspector, 
may examine under oath any employer, Officer, agent. or employee. 
An employer or employee receivIng from the commission a blnnk 
with dlrt'Ctions to file the snme shall cause the some to be properly 
Oiled out so as to answer fully and correctly all questions therein. 
or it unable to do so, shall give a good and sufficient reason for 
such fnHure. Answers to such questions shall be certified under 
oath and returned to the COmmission within the period Oxed by 
tbe commission therefor. 

SJ:c. 4. All books. records and pay rolls of the employers show- Boots..te.. 
ing or reflecting In any way upon the amount of wage expenditures to be opeD. 
of such employers shall al\Vays be open for Inspection by the com-
missiou· or any other authorized audItors, accountants. or Inspec-
tors for the purpose of oscertalnlng the correctness of the wage 
expenditure aud number of men employed and such other informs· 
tlon as may be Det"'PSSIlry for the purposes and uses of the commis-
sion In tI,e administration ot this act. No person shall be excused 
frow testifying or from producing any books or papers or docu-
ments in any luvestigutiOD. or inquiry, by or upon any hearing be--
fore the commission or any eoml1li~oDer. Wh@oD ordered to do so 
by Ule eommtssloD or Its S(>('retary. upon the ground that the testl· 
moD,v or pay roll or other competent evidence reqUired ot him may 
tend to incriminate- him or Subject him to penalty or forfeiture; 
but no person shall be prosecuted, puUlshed or subjected to any 
~nalty or forft"lture tor or on account of any aet. transaction, 
mntrer or thing ronr.erning which he shall under oath, have. by 
ortler ot the commission or a rommtssloner or its Inspector or 
t"l:amitlt'l". testlfled. to or produced. documentary evidence of: 
l'rol"id('(1. 1Wtre1.",,·, That DO person so testifying shall be exempt 
from prosecution or punishment for any perjury commltlt'tl by 
blm lu bls testilOOn..,V. 

S .. ". 5. The provisions of this act shall apply to employers and Ie h"IlI'" 
t'"Dlployees et\~!n'd in.lntrnstute OOmnle!'l"e and also to those eo--<'Omm.erft. ~ ,: 

~tm~~:~:ta~I!~le t~~~t ~~n~~ r:::~ ,-' .. #~ 
SI'X' .. G. It for th€' pUf(W\Se of obtD.lnin~ any benlt'fit or PIlYI1lt>ut F:l.lse atate

undt'or the l)rovisio:n~ of this nd. either fO!" himself or any otht'f ment&. 
Pf'I'SOD, 8n..'· 1W-~lI\ wiHfully mokt'S a false stutement 01' represeo-. 
laUon. he shall be gUIlty of • mIstI_nor. _ 
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1 nco m p e - SIIIC_ '1". No linrita«<mot time I'ro'fid<!d I .. th .. net <l""11 TmI as 
tents. against llny person who Is mentally Incompetent or a minor de-

pend«lt 90 Im>g as be has no eommlttee, guardian or next friend. 
Duty of com- Sflc. 8. The commissloaer qf 18'bor shall render te the c6mmis

ra~so~~ner 0 t sian any proper aid and assIstance by the department of labor as 
In his judgment does not Interfere with the proper conduct ot 
such department. 

8ev;1'~~1~ 1 SlOD8 .SEC. 9. It any seetlon or provlston of' this aet be decided by 
- th<! conrts to be unconstitutional or lll'Valld, the !HIlDe shall not 

effect the validity of this aet as .. whole or any part thereot other 
than the part so d""lded to he unconstitutional or Invalld_ 

p e 11 d 1 n g SEC. 10. This act shall not efT.eet aoy action pending or cause 
caUSes. of ,action exIsting or whicb accrued prior to September 1, 1915. 

ARTICLE 6. 

I ~ j u ~ I ~: 8EC'l'Io", 1. It Is not Intended that any of the provisions ot this 
Q1US ng ea . uct shall apply in cases of aCCidents resulting tn death and DO 

right of action for recovery of damages for injuries resulting in 
death is Intended to be denied or affected. 

Remedy e;s:~ SEC. 2. The right of action to recover damages for personal iD-
clusive. juries not resulting in death ariSing aDd occurring in hazardous 

employments as herein defined, except the right of action reserved. 
to the State Industrial commission tor the benefit of an Injured 
employee in section two of article two of this act, Is hereby abro
gated, and all jurisdiction of the courts of this State over such 

:l::n e;~;pk~s ~~~~rit ~~Sinj:.e~r~~n!;l::!t~e =Zl~~0:t 
nrtlcle two ot this act, iR hereby abolished_ 

Act IB <4- SEC. S_ Thisact shall take effect July I, 1915: Pr01>ided, That the 
feet. uppli("atlon of this act as between employers and employees and 

the payment ot compensation tor Injuries to employees shall take 
.,ffect September 1, 1915. 

Appro\'ed Mart'h 22, 1915. 



OREGON. 

ACTS OF 1918, 

CBAPTEB 112.-Comp .... ation of workm... 10,. mjurlei-State 
insurance lund. 1 

SECTION 1, The State ot Oregon recognJzes that the prosecution GrouncIB r... 
ot the various IndustrIal enterprises which must be relied upon to law. 
create and preserve the wealth IWd prosperity ot tiM> State Ill-
valves the injury of large numbers of workmen, resulting in theil' 
partial or total incapacity or death, and that under the rules of' 
the common law and the pl'ovisions of the statutes DOW in force. 
an unequal burden Is cast upon Its citizens, and tbat in determin· 
Illg tile responsibility of the employer on account ot injuries sua· 
talned by his workmen, a great and unnecessary cost is now 
IlleUN'ed In litigation, which cost Is divided between the work· 
men, the employers, aDd the taxpayers, who provIde the public 
funds, without all)T correspondIng benefit, to maintnin courts and 
jUl'I ... to determine the question of responsibility under the law IUl 
It now exists, and tllat the State and Its taxpayers are subjected 
to a heavy burden In providing care and support tor such injured 
worlunen and their dependents, aDd that this burden should, in 
so fur as may be conSistent with the rights and obligations ot the 
pl'Ople of tile Stote, be more fairly distributed as In tllis act 
provided, . 

SEt'- 2 (as amended by chaPter 384, Acts ot 1915), A commiSSion Comml •• loD 
is b,kl'E'by CPeRtoo which stiRn be known as the II Stnte Industrial created. 
A,(ot'htE'nt Commission," to ·be composed ot three commlsslonel"&.. 
IUllUerllatt'ly upon tile mklng effect of this act the governor shall 
81llluint sU("h commissionel1s. not more than two of whom shalL 
belong to oue polltlcal party,. Each commissioner appointed here-
under shall hold otllce until his succesaor is appointed and quail· 
11<'<1, Any V8cnney shall be IIlIed by appointment by the governor. 
Imuunuf'h 88 the duties to be performed hy such commissioners 
vitally cont'e1'll the employers. the employees, as well as the whole 
P<'Ople of the State, It Is hOl't'by f\eclared to be the purpose of 
this act thut persons be appointed as rommissiODE'rs who shalt 
fairly noPI'esent ti,. Interests of all concerned in Its admlnls-
trnthm. 

Sse. a. The governor may at any time remove any commissioner Removal 0 t' 
appointed by him tor hlE'lUcIE'Dey, nE'glt>ct of duty. or mnlfensance commissioner&. 
in oftit'e. Betore such removal he shall give 8uch eommtssiODf'r a 
~)Pl~ of thfo ch~lr~ agalnst hun and shan Ix the time WhNl be 
enn be boord In his own defense, wblch sheU not be I .... than 10 
d.~.,. the .... t'rer, and sueh bearing sholl be open to the public, It 
8,,<'11 eommlssloner shall be remo"ed, the _rno. shall tile III tb .. 
0.1\('9 of the secrehlry of state a compllPtt- stuteme-Dt of aU CbR~ 
made 8~ill'9t !liucb ('OnlWisslone!' and his fludh\..~ t~n, with a 
l'POOrd ot the p,..,.....,.llngs. Suoh II<>wer of removal shall be _ 
lut~ and th ...... re- sha Ii 00 no rIght of revlfow In any court whft~vt"r. 

No rommlsslouer shall hl)ld any -othe-r oftlee or position of profit Duty of c:oga.. 
eP pursue. any other bnsin@ss or voeath~B or ~ve c:Ml or under ftny m,lss1oo.el8. 
(!OnunU~ of an.,v polltit'lll party, but shall devote his entire tilUe 
to Ul@ dull ... of his _'" 

1 Tbl. at't was til", 18 tbe oat"' of th-. a.el'Ptary ot ,title Ft'b.. 2.,'l.,. 1915. 
to take .. «'-'tit 00 dol~"S aftt.'r tblt adjoUrl1tllebt of thf' St'SSion.. Its o~~ratioa 
WftN $u!'I)t'ml(O(1 t-v h't"I'\'uduw.. but it was adOPted bJ' well "Ole. Nov. 4-
un:!. be\.'\)lIllDc elrt..'C:Uve June 30. 1&14. 
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Oath. Before entering on the uuties of his office enrh commissioner 
shall take nnd subscribe to an oath or affirmation that he wlll 
support the Constitution ',f the United States and of this Stnte 
and faithfully and honestly discharge the dutiei of such office ot 
commissioner; that he holds no other office or position of profit, 
and that he pursues and will pursue while such commissioner no 
other calling or vocation, and that he holds, and while such com .. 
missioner will bold, no position under any politiea! party, which 
oath or affirmation shall be filed in the office of the secretary ot 
state. 

BoDeL Each of the commissioners shall also, before entering upon the 
duties of his office, execute a bond payable to the State of OregoD, 
in the penal sum of $10,000, with sureliftS to be approved by the 
governor. condltimled for the faithful discharg~ of the dutl .... ot 
bis office. \\"hlrh bond when so execnted and approved shall be 
filM \n the Office ot the secretary of stnte. 

SOlary. Each of the commissioners shall receive an annual salary ot 
thirty-sl" hUndred donars ($3,600). payable from the tund bere
inafter provided. 

Organization. REO. 4. The commis~iollers so appoinieu uUfler this nct shall, 
I within 20 days after their appointment, meet at the State capitol 

aod organi7.~ by electin£,:' one of their number chairman, who shnll 
serve untIl the commis.o;loner to be appointed for the term com .. 
mencing in January, 1915, shall bave quallfied and taken offiCE.". 
ImmeUintely aftei· the qualification of th(~ commissioner for the 
term commencing in January, 1915, and biennially thereafter, the 
commissioners shall meet at the office of the rommission, which 
shall be mnlntninf'[\ at the State capitol. and s'hnll elect 8 chait· .. 
man, who shall serve for two years aod unUI his successor II! 
chosen. 

Quorum. SEC. 5. A majority of the commissioners shall constitute a 
quorum to trallsact bu~ioess, aod the nct or decl~ion of any two 
of the commissionel's shall be deemed the act or decision of the 
COllllllission. No vncnncy shull impnir the right of the remaining 
commiSSioners to exercise nIl the powers of the commission. 

Employees. SEC. 6. The commission ruDY employ ood terminate the employ~ 
ment of such as,o;istants, experts, and clerks as mny be required 
in the nu.minlstratiuD of this act at n total expense not exceeding 
twenty·tho'e thousand dollars ($25,000) per Bnoum. 

Powers. SEC. 7. The commission. In its nome, may sue nnd be sued, and 
the commission shall have a seal Which shull bear the name of the 
commission. The. commiSSion is· hereby charged with the admlnls
tl'ulion of the provisions of this act. and to thDt end may hold 
sessions at nny place ,,·ithin the State, nnd Is hereby authorized 
to issue suhpcrnas requiring the attendance of witnE'Sses and the 
production of dO<"ument5, and obedience to such subprenns may be 
compell,*I, on apllUcation of the commission, by the circuit court 
for the county whel'e snch subpcenns shull be rt"tul'nable. 

Rules, etc. SEC. 8. The commission Is hel'eby authorized to make nnd de-
clare all rules and regulntlons Which shall rt>asonably be required 
tn the administration of the provisions of this act. and shall re
quire the making of reports of accidents. reports of amounts 
paid or agreed to be paid as wages by employers to workmen and 
1I111Y llres('ribe and require the use ot the I»ly-roll form by em
ployers which shull cnrry such specUlc informntlon as Olay be 
deemed necessary by the commission. nnd may Incur such ex .. 
penses DS the commission shall determine reasonably necess&l"J' 
in the administration ot this act. 

Deport.. SEC. 9. The commission is hereby rE'quired to render to the 
governor of the State, quarter yearly. 0. report with full statistical 
information covering the acts of the commission and the receipt 
nnd disbursement of moneys hereunder. 

Appllca tlOD SEC. 10, All persons, firms. and corporations engaged a8 em-
of law. ployers In any of the hazardous occupfttltms hereafter speelfted 

Provisos. fOhnll he subject to the provisions of this ort: Prol·i.tIe-d, 1wtDf'V6f', 
Thnt ony such person. firm, or corporation may be reUeved of eel"-
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toln of the obllgattons hereby Imposed, and shaH lose the henelits ' 
hereby' conferred by filing with the commission written -notice 
of on election not·to be subject thereto In the manner bepelrutfter' 
Rpeclfled: Provided, howet:er, That where an employer is engaged. 
In n hazardous occupation. as hereinafter defined, and Is also 
e-ngnged tn another occupation or other occupations not so defined 
os bozardous, be sball not be subject to this act as to such non
Imzardous occupntions, nor shall his workmen wholly engaged in 
such nonhaza·rdous occupations be subject thereto except by aD 
electton as authorized by section 81 thereof: Provided, how.".".; 
Thnt employers nnd employees who are engaged in an occupation 
portly hazardous Rnd partly nonhazardous shall come withln the 
t~rm. of this act the same as If said occupation were wholly 
hmmrdous. 

~Jec. 11. All workmen In the employ of persons. firms, or cor- Employees 
poratlons who 8S employers are Bubject to this nct shull olso beBUbJect. 
~l1hject thereto: Pro'uided, however, That any such workman may Proviso. 
be relieved of the obligations bereby Imposed and sboll lose the 
h.n~flts hereby conferred by giving to his employer written notice' 
of nn election not to be subject thereto in the manner herein-
'otter specified. Any workman of 'the age of 16 years and up. 
wnrds sholl himself exerctse the election hereby authorized. The 
rl~ht of election hereby authorized shall be exercised on behalf 
of any workman under the age of 16 yeors by bls parent or 
"".rdlnn. This net shnll not apply to workmen of less thon the 
minimum age prescribed by law for the employment of minors in 
thE' o('Cupation In which such workmen shall be engaged. • 

S"", 12. Every workmon subject to this act while employed by Ren.ft •• PQ· 
nn employer subject to this act who, after June 80 ne-xt following able, when. 
the tnklng effpct ot this act, while so employed. sustains personal 
Injury by 8r<'I<1ent arIsing out of and in the course ot his em-
ployment and resulting In bls disability, or the beneficiaries as 
he-rf>lnnfter dpflnpd ot such workman In case such injury n?Sults 
In deoth, sholl be entitled to receive from the industrial accl-
11PIlt fund hereby crented the sum or sums hprelnatter specified, 
And the right to receive such sum or sums shall be In lieu of 
011 ('lallnR against his employer on account of such Injury or 
death e" .... pt .s hereinafter specially provided: Provide".""" I n l uri';. 
ever. Thnt It the Injury to 0 workmnn occurrln~ nWRV from the c nUB e d b 7 
plant of his employer Is due to tbe negllgend> or wrong' of another third person, 
not In the same employ, the injured workman, or. if death result 
fl'om the Injury, his wldO\v, chil<1ren. or de-pen(tc:>nts. as the ease 
moy be. sholl el ... t whether to tnke under this act or seek 8 
l't'rnPdy ar;mlnst su('h other. such election to be In advance of any 
suit. and If he toke under tbls act the eause of .<tlon a""lnst such 
other sholl be aSSigned to the Stote for the benefit of tbe accident 
tund. If the other choice Is made the aecldent tund sholl con-
trlhute only the de-fi('lent'Y, If any, betwee-n the amount of re-
<'Overy against such third person.actnally collected nnd the com-
peonMtlon pr0\1dPd or estlmnted by this act for such ('asp. Any 
su('h CRUse of ortlon assigned to the State may be prOSt"MJtf'd or 
romproml~ b~ the- dppartment In its dls('retloD. Any com .. 
promise by the workman of any such suit which would l(l8ve a 
(It'-ftdt;\I\f'Y to be made good out of the accident fund may be made 
onl~' with the written approval of the department ... 

~E(' .. 18. The- hazardous oceupations to which this act Is ap- B ••• 'f'dous 
pU(,8ble are 8.8 follows: occupations. 

Fa,·torl... mills. and workshops where machinery' Is nsed; 
"rlntlng, el .... trotyplng. pllolO-<'=vlnl<. and stereotyping plants 
wht're machinery Is used; foundries. blast turnaCf'lS. mint'S. WE'11s. 
JmS works, waterworks. reduction works. breweries. elevators. 
whnr\"t"S. docks. d~ smelter, powder works. laundries operatt>d 
by l)(),\\"'Pr; quarries; engineering works; lOgging, lumbering. aot1 
.hl"bulldln~ 01'<',..tlon8: lO!Wng. street. ond Int"rorban railroads 
not ~, In intel'Stote .rollllW'''''''; bulldlJll!S being con.'¢ru<ted . 
...,paIred, moved, or d"moUsbed; telegraph, teI""'"'~_ light· 



782 BULLETIN OF THE BlJllEAU OF LABOR STATISTICS. 

or power plants, or lines, steam heating Qr power plants, railronds 
not engaged in interstate commerce. steamboats, tugs, and ferries. 

Definitions. SEc. 14. In the sense of this act words employed meaJ1 8.8 here 
stated. to Wit: 

Factories mean undertakings in which the bUsiness of working 
at commodities Is carried on with power-drlven machinery, either 
In manufacture. repair, 01' change, and shall Incluue the premises, 
yard, aod plant of the concern. 

Workshop menns Rny plant, yard, premises. room, or place 
wherein power~driven machinery is employed and mannal labor Is 
exercised by way of trade for gain or otherwise In or incidental 
tt> the process of making, altering, repairing, printing, or orna~ 
menting, finishing or adapting for sale or otherwise BOY arUcie 
01' part of article, machine or thing, over whl('h premises. room, or 
place the employer of the person working therein has the right 
of access or control. 

Mill means any plant, poomisee, room, or place where machinery 
is used, any prucess of machinery, changIng, altering, or repairing 
noy article or commodity for sale or otherwise. together with the 
yards and premises which are part of the plant. Including ele
vators. warehouses, and bunker!:;, 

Mine means any mine where coal, clay, ore, mineral, gypsum, 
or rock is dug or miued underground. 

Quarry means an open cut from which coal Js mined or cloy, 
ore, mineral, gypsum. sand, gravel, or rock Is cut or taken for 
manufacturing. building, or construction. 

Engineering work means any work of cons~uctlon, improve.
ment, or alteration or repair of buihllngs, structures, streets. high· 
ways, sewers, street railways, railroads not then engaged In inter
state commerce, logging ronds, h!terurban ratlro'ld not then en
gaged in interstate commerce, harbors, docks, canals, electric, 
stt->tlm or water power plants, telegraph and telephune plants and 
lines; electric light or power lines, and includes any other works 
for the construction, alteratioD, f>r repair of whlch machinery 
driven by mechanical power 18 used. 

The term U employer tI used in this act shall be taken to menn 
any person, firm, or corporatioD, but Dot Including municipal cor
porations, that shall contract for. and secure the right to direct 
and control the services of any person, and the term U workmen" 
shall be taken to mean any person, male or female, wbo shall en
gage to fW'Dlsh his or her services subject to the direction or con· 
trol of an employer. 
~ent.lent menns any of the following-named relatives ot a 

workman whose death results from any Injury and who leaves 
surviving no Widow, widower. or child under the age of 16 yeaMJ, 
viz: Invalid child over the age of 16 years. daughter between 16 
and 18 years of age. father. mother, grandfnther, grandmother, 
stepfbther, stepmother, grandson, grftnddau~hter, stepson, step
daughter, brother, sister, hult sister, balf brother, niece. nephew, 
who, at the time of the aCCident are dependent In whole or In part 
for their support upon the earnings of the workman. Except 
where otherwise provided by treaty, aUens other than father or 
mothel'. husband und wife or chUdren. not residing within the 
United Stat ... nt the Urne of the accident, are not Included. 

Beneficiary means a husbnnd, wife. Child. or tJependent of a 
workmnn, in whom shall vest a right to receive payment under 
this net. 

Invalid means one who Is physically or mentally Incapacitated. 
troID earning. 

The word It cbtld 11 88 used In this act Includes a posthumous 
child, a child legany adopted prior to Injury, Bnd an lIlegillmat8 
child legitimated prior to the Injury. 

Any member or officer of any corporate employer who shall be 
Cflrried upon the pay roUs at a salary or \Vue not less thaD the 
average salary or wage of such pay roll, but Dot otherwise, shall 
be deemed to be a workmlln. 



SEC. 15. Any employ<!r engaged In any of such flszardous....,.... ElectiOD Dot 
pattons who- would otherwise be subject to this act. may on or to contribute. 
before June 15 next following the taking .lfeet of tbls act file wltb 
tb .. eommlsslo" a statement III writing d ... larlng bls election not 
t .. contribute te tbe IIldllStrlnl acctdent fund bereby created, and 
thereupon such employer shall be relieved from all obligations to 
contribute thereto, and sucb employer sh .. 11 be entitled to DOne of 
tile benefits of tbls act, and _1l1l1l be liable for injuries to or death 
of his workmen, which shall be occasIoned by hls negligence, de-
fault, or wrongfol act as If this act ball DGt fleen passed, and III 
any action brought against such all employer on aecount of an 
Injury. sustained after June 80· next following tbe taldng elfeet of 
this act It shall be no- defenee f.or such employer to. show that sueb. DefellSe8abol~ 
Injury was caused In whole or In part by tbe negllgen.., of a 1Bhed. 
fellow'servant of the injured workman i that the negligence of the 
Injured workman, etber than in bls wll1tu1 act, committed for tile 
purpos& ., 8ustalnlng tbe injury, contributed to the accident, or 
that the injured workman bad knowledge ot the danger or 
assumed the risk wblch resulted In bls injury. 

Any person, fI ...... or corporetion bereafter engaging as an em
plo:.-er in any of said hazardous occup&tions may file a like notl<:e 
with aald commission wltbln 10 days after becoming such em
plo~'~r, and shall thereby and tbereupon become relieved from. 
mnklng contributions to said fund and shall be liable to his work
mf'n as In the ease of existing employers 80 electtng and shall, as 
In tbe ensa at such employe ..... lose all ben.llt of tho defenses above 

~:'~~I':,1thl~':~ ~e~~l~y~n:n:~er.. ~~~';;~ar~"usta!!,':f-;:.~- to be 
patlons shall display In a conspleuoUB mB.nner about their works 
and In a 8ufficient number of places reasonably to Inform their 
workman ef tbe fnct. printed notl<eS slllting tIl1lt they are or are 
not, 08 the case may be, contributors to the fund. The :failure of 
an employer to display sueh notices shall be a misdemeanor. 

SIre. 16. All sud, employers whe sball _ as herein provided RelotloD a 
give to the commissioD written. notlee of their election not to con- contlD.u1ng one. 
tribute to said fond, shall he subject ta ail of the provisions of 
this net until and Including the next succeeding 30th day of JUDe, 
and tllerealter until and In<i1lding June 80 of each succeeding 
year, unless at least 60 days prior to June 30 In some year written 
notice shall be given to S8.td commission ot an election to cease 
contributing to suck fund, whereupon from aud afteJ' the sueeeed-
Ing 1st day of July the status of the employer giving sucb ootl&e 
shnll be that .... tlltlng from the giving of the notice Iil'st above 
p .... crlbed. 

REC. 11. An employer who bas so el&eted _ to contribute h.....,. R. e a II of 
unMr may at an.v tim .. by giving to said commission 8() days' 0100<1011. 

"'rltten notice reeaII sucb election. and from aad after the expira-
tion of sucb 80 days such employ<!r aball becom& and continue In 
all ..... p&ets subject to tbIs act. 

!;EC. 18. On or before June 8() n~lrt foIIf>wlllIf the _g'- E1ect10D b ~ 
of this aet any workman ~n the employ of an employer subject to emplOJee& 
this aet may give· no""" lit wrttIng to Ills emphlyer of bls e1eet1on 
nnt to becom" subject ... this IK't, an. any workman ""tel'lng the 
~Ulployment of ~h an employer after sueh date ma..v at sucb 
tim" give a like notl ... and thereupoo such workman _II he In 
no wi ... 8ubjo<ot to tile provtslous 01' .... tltled to a ..... of the bene_ 
hel'l'Ot. Any workm .. n III the empl..., of an employer wbo shall 
hft'~ t'1~ not to (-'olltrtbnte to the fund hef'll'by lTe8.tet\ and who 
sholl bnve I'eCaUt"d su{"h eleetl~ .. ,. withla 15 .... w after 8Ul"1l Ie--
('!t\ II hy bls emplo)"'el' has become eft'ectl:ve.. lrive Rotire 10 writing to 
bi8 employer of bls e1 ... tloD not to become subject to this art, 
8ntl th"reupoll sud. workman sbaU III no wl.',", b& subject to _ 
pro"l!dons .... enllth>d to any of lba _ ... b ....... r. Bot If mreb 
workman shall sustain aD Injury Wl'"thm rmcl'a perloo of 1ft. da..vs 
and before be sball ba> ... _ not to become 8Ubject to this 
act, be shall baw the option to he exerdsed before snit brougbt, 
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of taking the benefits hereby provided or of proceeding against his 
employer as if this.act had not been passed. Any wOl'kmnn who 
shall be in the employ of an employer who shall nel'eafter engage 
in nny of said hazardous occupations and who shall have become 
subject to thIs act, may give DOtice in writing to his employer 
within 15 days after his employer shall have (·ngnged In su~h 
hazardous occupations, of his election not to becoJDe subject to this 
nct, and thereupon and thereafter such workman shall be In DO 
wise subject to the provisions or entitled to any of the benefits 
hereof, but if such workman shall sustain an Inh!.TY within sucb 
period of 15 days and before he shall have electt'u not to become 
subject to this act, be shall have the option, to be exercised before 
suit brought. of tnking the benefit hereby provlul~ or of proceeding 
against his employer as if this act had not been passed. Any work
man who has so elected not to become subject to this act m'oy at 
ony time by giving to his employer who is then subject to this act. 
30 days' notice. recall such election, aull afteol' expiration of su<'h 80 
dn~·s· such workman Shall become und rontlnue In all res(lf'cts 
subject to this act. 

Any workman who has become subject to this act shall, If be 
remains in the service of the snme employer, continue subject to 
this nct to aDd including the next Bllceeeding 30th lIoy of June nnd 
thereafter uDtll and including the 30th day of June ot eDeh sue-
cee(ling year unless at least 30 days prior to June 30 in some year 
he shall give written notice to his employer of his election not to 
be longer subject to this act, whereupon and after the succeec:l-
1ng 1st day of July such workman shall be no lsmger subject to 
this act. 

tremlum SEC. 19 (os omended by chapter 271, Acts of 1915). Every em-
m cs. ployer engaged in any of tlle hazardous occupations enumerated 

in section 13 hereof who sholl not have served notice at his elee-
tion not to contribute hereunder, as in this aC't provided, shaU, 
except as hereinafter provided, pay to the commission on or before 
the 15th day of each month 0. percentage of hIs total pay roll tor 
the preceding calendar month of workmen subject to this act 
according to ODd nt the rates hereinafter set forth, to wit: 

CONSTRUCTION WORK. 

Subaqueous work; fire ·esca.pes; house moving; house 
wrecking; steeples j metal smokestacks; metal ehim~ 
~e:, .. s; u'on or steel frame structures or ports of structures_ 0.080 

Tunnels; trestles; bridges; pUe driving; jetties; break~ 
woters_____________________________________________ .065 

Sewers; shnft sinking; ditches and canols (other tbnn 
irrigation without blasting) ; erection of tanks; towers., 
not metal framed: windmills, not metal framed; roof 
work; freight and passenger elevatoTS________________ .060 

Electric light or power plants or systems; telegraph or 
telephone s~'stems i steam or electric rollroods with rock 
work or blostlng; waterworks or systems; road work 
with blosting; erecting fireproof doors or shutters; con~ 
crete buildings i galvanized iron or tin work. with scaf
fold; marble, stone, or brick work with scntrold; gas 
works 01' systems; excavation not otbt"rwiRc l'q"It'Clfied; 
ship or hout building or wrecking; painting of buildings 

St~:~~~~:;il~:~l:~t:l~:d':~:~si.;g~i~;;-~;.;-i~~;;t-;l-;-;btl .050 
WOl'k or metal centngs In buildIngs; carpenter "'ork, not 
otherwise specified; ship or boat rIgging: ship or mlll 
"Tlf!:htlng: grain elevator, not metal tramed___________ .040 

Street railways without blasting; installation of steaID 
boilers or f'ngines; installation of dynamos; In~tollotlon 
ot nutomntic sprinklers; installation of machinery not 
otherwise specUled; drilling wells____________________ .035 
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S~rpet -or other gradIng; rond making; concl'ete founda-
tions; Wlphalt laying; covering ate-am pipes or boilers i 

, constrllctlon work not otherwise specified; street paving_ O. ~ J"othlng: plosterlng ____________________________ '_______ • 020 

Phllnblng; bouse heating or ventilating systems; Inside 
wIrIng, Installation or electrical apparatus or fire-alarm 
~.'fstems. in buildings; marble, stone, or tile setting, In
shie work; mantel setting; glass setting i paper hang- . 
i.l1lt. perorating, or painting, inside work; concrete and cODlposltion wolks _____________________ .,.. __________ ":'_ .020 

OPERATION (rNC'I.l"DING REPAIR WORK) OF--

~A.n comblnntlons ot ~l~~~!~le ~~r~IJ~3.]btgher rate "When not 

LoJl'gilll!' rullrontls i railrontts: wootl saws; stevedoring; longshorlng .. _-'________________________________________ .050 

EIPC"trlc Jlght or powt"'r plnnt~: Interur'baD electric raU
roads; stone crushIng; quarries i mines other than conL_ .040 

J.oggIng, with or wIthout machinery: coal mtnes_________ .035 
Dry 01' floating doC*kR; 8t~mbonts j tugs j f~rries; dredges; 

smelters; ereosoting and wood·treating works__________ .030 
Telt'phone or telt"'grnph systems_________________________ .025 
Street rntlwnys: garbage works; gas works; waterworks; 

stPaIl1 heating or power plants; grain ele-vators or grain 
warehouses i tIour, grain, chop, nnd feed mills; gravel, 
l'!:ond, ond coal buukers i operatiOns not otJlerwtse specl-11 ... '________________________________________________ .020 

FACTORIES USING POWER-DRIVEN l(ACHT1\ ..... "RY. 

Stamping tin or metal__________________________________ .050 
SuwwHls; sht~le mills; 18th mllls______________________ .085 
Furntture, staves, veneer, box, parking <'nses, sRsh, door 01' 

blinds, kl~g, pull. bnrl"t'l. bnskt>t. tub, woodenware 01' 
woodpn-ftber wnre ~ work In wood not otherwise speclfted._ • 0275 

Boller works; paper or pUlp mUls_______________________ • 025 Foundrlps ____________________________________________ .0225 

Cnllllf"l'l~ of fish or mE'8.t: C!emeDt manufacturing j soap. 
tallow and grease; brJquettes, machlnp shops, Dot other
wise ~ifl.oo: Iron, steel. copper. Zinc. br~ or lead 
8l'UC'lps or wnre not othprwlse SllP("iflE'd; bal'dwure i mar-
hie, stone, or grnnlte work (shop or monument erec-
tlon) ; tll<."torips not otherwise S}lectfttJd ________________ .020 

TlI~. brl~k. tt>rra <'Otto. lire rlay: pottery, eharroal. eartb
fonware; porrelotn; breweries; bottling works; paints, 
011" nnd vnrnlshtlS___________________________________ .015 

Worklu/l In fooilstuft's, Inelml1n/l 011.. fruih!. and v_ 
taillt'S; workiI~ In wool. ("loth. lenthf'l'. Pftper. broom. 
bl'Ulllh, ruht)e,r, (lr tf>oxtUes Dot otherwise specUied: rord .. 
ftJ.!tl'; jf:'w~lry i lq.lmdrletL_____________________________ .010 

f't\ntlpnsro milk; ('rt~tUnprINL___________________________ .0015 
Prtntln!l: folectrotyplng; phot~n~llvint:; pngro,·lng; 11th· ogrnphln:;: _________________________________________ .0050 

OPPl'ftttons of [tOwdpr \l'Orks; IUtlnufnrture of fire.works___ .080 
~1tN;lrl,. land with blmdh\g___________________________ .050 
hlnklllR artiOclnl ll'l"': (l).lt'1'11tln::c retrigenltlng or rold-stoi"-

""" plants: operating tsnuert ... : mnuu_ .... of 1'el'tI1-
I""r; O)",rol1oo of J'ft<khlll hou_ and stw._kyards..______ .0:..'0 

4:!7Ofo-17--OO 
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. Co·ntr.ibu· Every employer who Is hereby required to muke such payments 
~ll~~~esbY em-,to the commission is hereby authorIzed and required to retain 

. from the moneys earned by each ot his workmen subject to thls 
:1 <'t the sum of one (1) cent a day for each day or part of duy 
such workman shall be employed and to pay tbe sum so retained 
to the commission at the time his own ps),ment is due hereunder. 

If only n PUlt of an employer's workmen nre engaged in any of 
the huzardous employments above specified the workmen of such 
emplOye!' not so engaged shall not be subject to this act nor en
titled to the benefits thereof. If an employer and his workmen 
are enA'n~ed in two or more of such hazardous employments fOl' 
which ditIerent rates -of contribution are prescribed, the employer 
sl}ull contribute according to the severlll rates applicable to the 
variolls employments in which his workmen are so engaged and 
nc('or(ling to his pay roll for each of such employments. Any 
worl{man engaged for the same emplO)·t'!f in two or more of such 
hnzardous employments shull for tbe purpose ot determining the 
rote- of contribution hereunder be deemed to be engaged solely 1n 
thE" eIl1ployment taking the higher rate. 

Adjustmentll \Vhenever for a period of 12 months the total amount paUl ont 
ot rates. of the inunstrial accident fund or Ret apart therefrom as h(>reln .. 

after provided on arconnt of injuries su.qtnined. hy the workmen 
ot ~tny employer shnll not· exceerl 50 pel:" cent of the amount ("011" 

trlhnteod to snld fund by such employer during such pertod, not 
lnC'llUling, however, moneoys rptained from his workmen's wages, 
the l"1lte of contrihution of such employer flhall thereafter be re
du",," by 10 per cent of the amount b~.relnbefore preoerlbed, and 
whenever for a further period of 12 months thl! total amount So 
poid out and set aside shall not exceed 50 per cent of the omount 
so contrihuted by suCh employer, his rate of contrIbution sholl be 
fUl'ther re«uero by n like amount: Pmvlded, That such rote of 
contribution shall be Immediately restored to the rute first above 
pl'F.'crlbed whenever the total- amount paid out or set apart here
under on Rccount ot Injuries sustained by his workmtl'Q durtn~ t~ 
pre~e!llng 12 months shall excePd 50 per cent of bls rontrlbutionif 
to SllCh fund during such period of 12 months: And providptf, 
furtller, That no employer ..shnU be entltlf'd to any m1t'h reduM-ton 
if the eommlMlon shall find that during the pre<.'t'din.'C' 12 monthR 
he hus willfully fnllt"<l to Install or muintaln any safety appliance. 
deyj(·E", Of safeguard required by statute. 

"·h(\IlPv€'r the connniAAion shall determine thnt the inrl\1~trlnl 
accident fund amounts to a sufficient sum to met't aU pnymentR 
whicb shnll haye th(>n accrued, toA'£>ther with a surplus of 80 JWl" 
rent thereon, and whem~ver there shnll l1Rve bP.{'n Sf't nport hy the 
State troosurf".r from said fund the amounts hpreinnfter required 
on B('CO\mt of Injuries resulting In denth or permanent dlJ!.nbUlty. 
011 employers who hnve contrihuted to Mid fund tor the pr(O('efltng 
six: suecesslve Dlonths shnH be eXf"mpt from contributIons hpre
ull(l(>r for thE'. current calendar month, and thf" workmpn ot Jl.u("h 
eml)Iu.,.Yer8 8hnll be 1ikpl\"L~ 6Xe-IDpt f.'om cmrtrlbntlons ·hel'f"nndE"l'. 

Fund created. St:c. 20. Th(>re lB bE"reby erf'8.ted n fund to be known 09 the In
dustl'I"1 accident fund, whlcb fund .holl he h~ld by the Stote 
treasurer and by him deposited In 8ueb bBnkM as are &uthorlzt'd to 
l'{>c·l;"'ive deposits ot the genf'rnl funds of th~ State. All moD('Y" ~ 
ceived by the commiSSion hereundn shull be by It paid over forth
with to the Sh,te treasurer and shall become B purt of the Indus
trlnl ncrhlent fuud. and there is hereby approprintE"d out ot any 
moneys In the general fund In the Stute treru.ury not otherwi~ 
uppropriuted the 8111ll of fifty thousnnd dollars ($iJO,OOO), whlc'lt 
sball become a pnrt of oucb fund. Thpre III 0180 appfOprlot...t 
annuolly out of Bny J110nf'y& in the Stote tl'f"Rwry not otherwlRe 
appropriated B 8UID equal to one-~V('Inth of the total Rum whk'h 
shall. he received by the State t'l'eftsurer un.'(>f the p1'flvl!llioM ot 
section 19 hereof, and the moneys RO approprintl'rl ~hRU hecome a 
pnrt of RUch fund, .~nVl authorl'&t'd b)· thl8 nct, (n("luftlng 
all ~uhlrtes, ('Ierk hln". nod aU other.expeuaea.·1iIuLl1 be made tl"OlD 
tile ludWltrilli tIOICldeut fuud, 
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SEC. 21. If any workman whll .. he 15 subject to this. act and in fo~pe ..... tioD 
the Sf'rvice of nn employer who Is thus bound to conti'lbute to the 
Industrlol nccldent fund sholl sustoln a personal Injury br accl· 
dent arising out of and In tht' (,OU~E' of his employulE"llt causNl 
by violent 01' external menll9, he. or his beneficIaries or dependents, 
It the Injury result In denth, shall receive compensation Record-
Ing to tbe following schedule: 

(a) ,,"'here death l'psults from the injur;\· the expenses of Inu'ial Deo.tlt; 
.hull be paid In all cases not to e>:ceed one hundred doUors ($100) 
In BUy case. and 

(1) If the workman leaves n widow or invalid widower, a 
monthly payment of tbh'ty dollars ($30) shall he paid tbrough· 
out the life of the surviving spouse, to cease at the end of the 
month In which remnrrloJre shall occur; and the Bur"lvlng spouse 
shall also receive six dollars ($6) per month for each child of 
the deceased under the age of 16 years at the time of the ocrul'
renee of the Injury nntll such minor shall reach the age of 16 
yenrs, but tile totol monthly payment nnder this paragraph (1) 
shnll not exceed tlfty dollal's ($50). Upon r p l1l1lrrll'h'" of a 
widow she shall receh"e once and for all a lump sum equnl to ten 
'lImes her monthly allownnce, viz: The sum ot three hundred 
dollars ($300), but tile monthly poyments for tbe child or children 
sholl continue as before. 

(2) U the workman lenves no wife 0.' husband hut a child or 
chlJ{lren und£"r the age of 16 years, a monthly paYlUent of fifteen 
dollars ($15) shnll be made to each chihl nntll such child 
shall reach 'the age of 16 years: Provided, Ito''''''''''', That If any 
child Is under the age of 16 years and over the DJre of 15 years. 
be shun be entitloo to rerover such pnyments for a period of one 
year, bllt the totnl montllly pnyment shllll not extee<l tlfty dollars 
($50). IIn(1 any deficit sllull be deducted proportlon"t.l)" .mong the. 
beneficiaries. 

(8) It the' workman lenvt"S no WidOW, widower, 01' cllild under 
the age of 16 years, but lem"eEI a depeudent or d£"pemlents,. a 
monthly pnyment shall he made to each dependent equal to 50 per 
cent of the average monthly support actually received by such 
de!l<'ndent front the workman during the 12 months ne"t preceding 
the Ol'('urrence of the hljury, but the totsl pll.vment to all depend· 
ents In any case shall not exceed thirty ($30) per month. If 
any de!l<'ndent Is under the age of 16 )"earS at the time of the 
OCC\1lTenee of the Injury, the payment to slIch dependent shall 
cease when suoh dependent shall reach the age of 16 reurs, ex
cepting a daoJ:hter, the payment to whom sholl cease when she 
shall hove renched the age of 18 years: Prodded, Itorcever, Toot 
If any rhlld Is under the 8jle of 16 years and over th" 8jle of 15 
YiNlrs., he shall be entttletl to N('O,-er suell pnynumts for a period 
of one year. The payment to auy depeud£"nt sholl cease if, snd 
wh"n. undpr the same l'll"<"unlStnu<"E'S.. the ne<'eSS.lty creating the 
dPpendenl'Y would have eensPd It the injury had not bapltened. 

It the workman Is under the age ot 21 years and unmnrried 
at the time of his death, the parents or porent of the workman 
shall l"t:'l"Qh"e twenty .. fh"e ($~) dollars per month for each IUOUUl 
nner his dE'6th until th~ time at wWcb he would hu,"e arri\"ptl at 
the a!lt\ 21 )"t'Urs: Prot"'''''' ~ .... That such parents Sholl he 
entltlt"d thpl"t'Dft~r to t"OUlPE"nAAtion as "d~pll(lents m\d~r thl" pro.
visions of the tlrst ~Iouse of this paragraph thr<!e. 

(4) In the e\-ent a sUf\"l\"lng spouse receh-ing monthly (Nl.\"'
ll\ents shall die- leaving a ('hUd Of cWldren nnder the n~'" of 16 
years, the fI:\lIU he or she shall be recell"lng on account of such. 
('hlld or children shall thfol"M.ftEo.r, until such ehlld sball .IT'lve at 
tI.e a"" of 16 years, he paid to the child Increased to $15 P<"r 
month: Pro.'i4e", Ito_. That If any sUch "bUd Is .... d ... til<' 8"" of 16 yrors and 0_ the 8jle of 15 )"ears he sholl he entltlt>d 
to l"f't'O,"",r st\('h pnytrlNtt's tor a JW'rlod of one- YN1r~ but tbe total 
to all ~hlklren shall not ex~ tlte sum of IIfty dollars ($50) 
per month. •. 
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Permanent (b) Pel'manent total disability menns the )I):'1o.~ of both legs or 
tt~ ~ D I dlsabU- both arms, or one leg and one arm. total loss of eyt'Sight. paralysis, 

, or other conuition permanently ineupudtnting the workman from 
performing Jlny work at any gainful occupation. 

When permanent totul disnbillty result8 from t11e illjury. the 
workmnn shall receive monthly during the period of such dIs
ablllty: 

(1) If ullman'leu· at the time of the injury t he sum of thIrty 
dollars ($30). 

(2) If the workman have n wife or Invalld husband, but no 
child under the age of 16 years; the sum of thiJ·t,.·-tive <lolinr::; ($35). 
If tbe husbnnd Js not an Invalld the monthly payment of thIrty· 
five dollars ($35) shall be reduced to thirty dollars ($30). 

(3) If the workman haye a wife or husband nnd a chUd or 
chlldren under the nge of 16 years. or beln.t:: n wIdow or widower. 
hnve any such child or ehil<1ren, the monthly payment pl'ovided 
In the prc..>eedlng paragraph shaH be increused by six dollars ($6) 
for each such chUd until such child shall nrrive nt the nge of 1<J 
years, but the total monthly payment shall not exceed fifty dol
Inrs ($50.) 

(e) If the Injured workman <lIe during such period of totol 
disnbility. whatever the cause of death, Jenving a widow, invalid 
widower, or child undf'r the age -of 16 yeor!!', the :o;urvtvlog widow, 
or invalid WIdower, shall receive thirty doHors ($30) per month 
untn death or remarrIage, to be increased six dollars ($6) pt>r 
month for each child umler the age of 16 yeul'~ until such chlld 
shall urt'lve at the age of 16 years j but if suc;h ('hUd Is, or shall 
be, without fatber or mother, such chUd shall re<-elve fifteen dol
lars ($Hi) per month until arriving at the ag-e of 16 years: Pro
t-'idcd, however, l.'h8t if any child is unuer the nA'e of 16 years 
nnd OVE'l' the age of 15 years, he shnll he entitled to rec6'\"('r soch 
payment for the period of one year. The total combined monthly 
payment under this paragraph shall In no cuse excef'd fifty dol
luI'S ($50). Upon remarriage, the pnyments 00 account of a child 
or children shall continue as before to the chUd or cWl<1ren. 

TemlJOrary (tt) 'Vheo the totul disability Is only temporary the schedule ot 
diaabllity; payments contained In paragraphs 1, 2 and 3 of the fot't"golng 

subdivision (b), shaU npply so long as the total dlsohlllty shall 
continue, increasttd 50 per cent for the first six months ot 8uch 
continuance, but in no ('nSe shall the increa!ole op('rate to make the 
monthly pnym!'nt t'xca>d 60 per cent of the monthly wa.ce (the 
daily wage multlplled by 26) the workmtln was recei'\"lng at the 
time of his Injury. 

(e) 'Vhen the df~nhlllty is or be<''01n(?>R partial only anfl I~ tem
porury In charadel" the workman l'Ihnll l't><.'E'iYe for n period not 
exceeding two yeul'S thnt pl'oportion of the payments provhlell tor 
total di~flblllty whl('h hig earning powpr at ony kind of work 
bE'nrs to that exh;ting nt the time of the (l('('urr(>nee of the injury. 

PartiR I dlsa· (I) Permanent partial disability nW;1llS the 108.<; of eit1wr one 
bUlty, arID, one hnnd, one le~, one foot, 1o:-;!i of hearing: In ontl 01' both 

ears, loss of one eye, one or more ftll~f'r!i, nny tlt..:locatloll whpre 
ligaments nre sen·rt'(I, or any ot1wr InjUl'r known In ioiUr~(~I';\' tn be 
permanent partlnl dlsnbtllty, 'Whtl"" P"1'1llttnpnt pnrtlnl <1l!'1nhntty 

:~at~.:~;~~I~vZ~I~II:~: (t$~~)Y~ !:~n~;~~~~~~l~(?> ~~~:oc~~!J t~~n7~~ 
such Injury, rl)~lle(·ttV('ty, a~ 'follows: 

Scbedule. In cn:.le of the toRS by !'Ieplll'ation of oue 1II'lIl ::l. or nho\'e the 
elbow jOint, or the pel'mnnt'nt and compi(>te l()s~ ot the use of 
one arm, nlnetY~Rix (00) month~. • 

The lo~ by Flepnrntton of one hnml nt or nhon.' the wrist Joint, 
or the permanent pnd ('()mpiE'te loss of the n .. e of one hand, 
seventy·slx (j6) months. 

The loss hy ~pllrntl()n of one Itlg, Ilt m' IItH.n~ the klH"e joint. 
or the pt>rmnnt"nt U1Hl compi('te loss of the use of one leg, (>Ighty~ 
eIght (88) months. 
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The lo~ bv separation of one toot at or above the ankle joint, 
or the permanent oDd complete loss of the use of one foot, fl!lxty .. 
fonr (64) months. ... 

The permanent and complE"te loss of bearing in both eal's, 
nlnety-sLx (96) months. 

The [K>rmnnent and complete loss of hem'lng In one ear, forty .. 
eight (48) month!il, or, at tile optton of the workman, nine hun .. 
tired tloUars ($900) In n lump sum. 

The permnnent ontl complete loss of the sight of one eye forty 
(40) months, or. at the option of the worlm\un. eight hundred 
nnd Ilfty tloUars ($850) In a lump SUIll. 

Thp Joss by SPpU1'8tlon of a thumb twe-nty-four (24) months. 
or, ot tlw option of the workman, six hundred dollars ($600) In 
o lump sum. 

The I()~ b~? R(~plU'ntion of a first fingel'; sixteen (16) lllonths, 
or, ot the option of the workman, three JlUntll"ed fifty llollnrs 

. ($8r)() In a lump sum; the sPCOud fillg(>r nine (9) months. or, at 
the option of the workmnn, two hundred dollars ($200) In a 
lump sum i n third tlllgt~r, ehtht (8) months, or, at tbe option of 
the wOl'klllUll, OIlP. hUlltlred nnd sl',eut)'-ftve donors ($175) in n 
lump som: a fourth flnJ:tl'r, sJx (6) months. or, at the option ot 
the worlnufln, one hundred and fifty dollars ($150) In a lump sum. 

The 10 •• of one phalange of the thumb shall be considered equal 
to the IONS of OIlt'-IUllf a thumb; the loss of onp pha)aD~e of a 
tin::l~r, P<J.ulll to thp In~ ot one-third of It tlnger. and the loss of 
two phnlnnges. of a finger, equal to the loss of one-baIt n finger, 
nod the compf>nsotion for the r~E'{'t1ve proportions of the above 
period or In the re-spe4:'th'e pl'oIlOrtlons of the above lump sum 
shaH be puynble, The loss of Ulore than one phalange of n thumb, 
or more thuu two phnlunges of R finger shall be consldered as 
the loss of an enUl"e thuUlb or finger. 

The lo.."'-i b~' se}lurnth)n of 8 b ... ·l'nt toe, ten (10) months, or, at 
the option of the workman. two hun(]n.>d and fifty dollars ($250) 
In 0 IUlnp SUUl; DUY other toe, four (4) Ulonths, or, at the option 
ot the "'(ll'kIURU. oUe huudl'f\(l dollnrs ($100) In n lump SUIll. 

In all otht"r ctLWS of injur)r resulting in permanent partial dis
nhllfty, th .... (,()Ulll{'llsntiou shaH bl~ur suc-II reilltlon to the JWriods 
Rtat",1 In this duu"" 8S the disabilities beHr tu those produced 
by the inj\lrl~s IUlmed in this scht'dule, and llO)"lUPuts shall be 
lUncl~ for pro)lOrtlmmte IW'l'lmls, Dot exceeding. however. nlnety
Solx (OtH months. nnd In nil such euses Wht~l"e the period ot pay. 
1111."'Ut shnll Dot eXeE'(>o(l tweh"e (1:l) months, but In none other. shall 
the Wol'kmlm be eutltll'tl to 8 lUUlP sum E'quul to the present value 
ot ~u('h monthly pnymeuts COUiputed at an Interest rate ot 4 per 
l't'nt per Rnnum. 

If UIIY w~H'klUlln l"utitlt"l.l to com[K'nsation on 8("(X\unt of a PE'rma· 
lll'nt dhu,uillty shHIl hu\·e 1'(>(~1\'tlrr(t ('OlllPf.mslltion for either tempo-. 
l'UI'f totRl dhu\bUUy or n-mIKlrUl'Y' pal'tinl dt&\b1Uty by reason of 
the suma injury whlC'h sImU entitle blm to ('Owl>ensatlon fell' per
Dlallent purtlnl disuhlllty. the- nUDlber of months (luring Whte11 he 
shall tlt" t"lltitied to Pflymenfs for sUl"h perllulOt"lIt purttRl dt::;ahlllty 
shull llE' Nfht('(>(f by the number ot Dloothly Imyole-nts which he 
~lu,1I tUn'e' t'f·t''t'h't'''I.1 on 8C't'Ount of sueh t~ml)()r8I'y total disability 
PI' t('tupomry l~lrtlnl di~\hillty, ' 
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(g) Io'tlr p\'Pry ~ of inJurj r~"'~ultlll~ in dNlth.. or pernuml'ut Segnogatedac
totul d'l:'nhllity or l'K"rlllnn~nt pllrtlnl disability on account ofarc1d@Dt tUDd. 
whkh ,h·t't·r~ pn)"lH{,llts are PI'O'~ItIPd f(lr ft [)t'riod exC'et'dln; 
twpnt.r-f~)tlr «24) month:\, It shall ~ th~ duty of the conuuissJou 
fUrlhwlth to nutity the Stille t.rt'RsuN'-r in \\Tltlng of the amount 
J"t1rr(}1l1l"'Pd to tlqllnl nt -:I pt'r <"ellt intPl't'St per annum the present 
'W(\rth of the lllonthlv instnlhu~nts payable on a'l'COunt ot sueb 
injury. the nUUl~r of sUt'h P8,.l"lUents being computed in c.ue- of 
J~rml\UPllt tlltnl dl~1blUty 8<X'\ll"(Ung to tJl(l' age of the InjuN'd. 
workmnn. 81111 In the rn$e of dPfttb ncrordlng to the ages of the 
I~n{'fklnril~ both of su('h (,{)Dlputations bl'-Ing a~lng to tbe 
AlUt'rl~.ln tuortulity tuble Dud the ~atlon of Ufe thfff'under, • 
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and in the case of permanent partiat disability according to tlle 
schedule above prescribed. Thereupon the State treasurer shall 
transfer from the accident fund to a fund to be known as the 
segregated accident fund the amount so specified by the commls-
slon. All moneys comprised In the se~l'e~nted accident fuod shall 
be invested by the State treasurer in the class of securities author
Ized for the investment by banks of savings deposits nnder the 
laws of this State. The segregated accident fUnd and its em'Dings 
shall be charged with the payment of the installments on account 
of which such segregatlons shall be made. The State treasurer 
shall keep an accurate account of the earnings of and payments 
from the segregated acchlent fUnd and may borrow from tl1e accl
dent fund to meet monthly payments pending conversion into cash 
of any security. and in such cnse shall repu.y such temporary loon 
out of the cash realized from the security. Any deficiency in the 
segregated aCCident fund shall be m8(le good out of nnd nny 
balance or overplus shall revert to the accident funl1. 

Succeeding (h) Should a further accident occur to n workman alr<>ndy 
accidents. r~cei\"ing a monthly payment under this section for a disnbUlty, 

or who hus been previonsly the recipient of n lump-sum payment 
\lnd~r this act, his future compensation shull be alljust€'u accord
ing to the other pl'ovlsions ot thIs sectJon and with regard to the 
combined effect ot his injurIes and his past receipt of money under 
this act. . 

ReadjuBt- (i) If aggravntion, diminution, or termination of disability 
ments. tnli€'s place or be discovered after the rate of compensation shall 

haye bee'll established or com'[WDsation terminuted in ony case, the 
commission may, upon the application of the benefiCiary, or upon 
it., own motion, readjust fot' future allPlictltion the rate of COID
pensation in accordance with the rules in this section provided, 
or, in a propel' case, terminate the payments. 

SPOUSf'S llv- (j) A hu~hnnd or wife of an injured wOI'kroon, who has de-
~Dg 0P0l't. serted said injured wOl'kmnD tor more thun one year prior to the 

thne of the injury or subsequently shall not be a benefiCiary uuder 
this Rct. 

NonresIdents. (k) If a bt'neficinry shnll reside or remove out of the State nnel 
shall have been Buch nonresident for a period of 011(> year. the 
conulli~sion muy, in its discretion, convert any monthly payments 
thel'enfter to beeome due to such belleftcim-y into a lump sum 
payment, not iIi any case exceedIng tour thonssnd (1011:ll'A 
($4,000), by pnyln~ n sum equal to three-fourths of the p~nt 
vahle of such mouthly payments, estimoted ns to durn.t1on of the 
life expectnney of the benefiCiary in case of death or total per
mnneltt dlsllblUty Rod computed according to the Amprlcan 
mortll1ity tllble and on the basis of luterest at the rate ot four 
per cent per annulD, or, with the COll~nt of the ben(>ficinry for a 
leSRcr sum, and In any case the commiMlon may, In Its discretion, 
pay over to any beneflelnry in 8 lump sum flO amount not ex
cee(lIng one-fourth of the present vnlue of the monthly IURtnll
ments payable to such benefici:1.1')' and computoo a~ aforeMld, oml 
thereupon all subsequent monthly in~tulllU€'nt.s shnll be propor
tionntely re<1ueed. 

In J uri e s SI~C. 22. It Injury or denth ref>ults to n workman from the de
~~us~d \V 111 - liIlPl'nte intention of tJle workman hhnselt to produce such Injury 

). or d€'nth, n€'lthel" t11e workman nor the widow, Widower, child or 
(l€'n('l1(l~nt of the work-ruan shall rerelve ally payment whatsoev{'r 
out of the accldent'fund, If Injury or death results to a work~ 
muo from the deUhel'ate Intention of bls emilloyer to procluce stich 
tnjury or death, the workman, the Widow, \vidower. child or de-
}It'ndent of the workman shall have the privllege to take under 
this nct, and also have ctlua0 of action agnhlSt the employer, as If 
this aet hnd not been passed, tor danwges over the amount pay. 
nble hel'eunder. 

},llnon. A minor working at an age legal1!, permitted under tke Iowa of 
this Stnte .hall be !loeIDeel suI j.,.18 for the PtlJ1lO"9 of this Bct, 
nnd, no other person shnll bave any CRuse of acUon or rLght of COOl-
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pensatlon for nn lojw., to such minor workman except as e:s:pl'essly 
provided herein, but hl the event of a lum~-sum pnymE:'ut be-
coming due uuder this act to such minor workman, the control 
and management of any sum so paid shall be within the juris-
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diction of the courts a8 in the case of other property of minors. . 
SEC 23. The commission shall have anthority to provide, nude,' Medlca~ etc" 

untto;m rules and regulations. first aid to workmen who nre en_expenses. 
titled to bpne6ts hereunder, together with transportation, medica' 
and surgical attendance and hospital accommodations for injured. 
workmen at all expense not exceeding two bundred and fifty dol-
lars ($250) in anyone C8"le, and to (.'Ontract therefor in Its dis-
cretion. The commission may in its discretion author17.e em-
ployers to furnish or provide, at the expense of the commission 
and upon terms fixed by It, such transportation. attendance, nnd 
accommodatIons: Pf'oV'idecl, kowet'et", That all such tl'nnspol'ta~ 
tlon, attendance, nnd accommodations shall be at aU times subject 
to the supervision and control of the commission. 

SEC, 24. If any employer shall default In any payment to the Default i D 
accident fund hE'reinbp.fol'e l'e£luired, the amount of such pnymentPRytneDta. 
aball 'be collected by an aetlon at law In the name of the com-
mission as plnintlff, and such right of actton shon be 111 ntlditiOl'l 
to any other right of action or remO'dy. In respect to any lojur;r 
happening to any of his workmen during the pel'iod of such de-
fault in any pnyment required hereunder, the defaulting employer 
shall not, If suoh default be after demnnd for payment, he en-
tltll'd to any of the beneflts of this aet, but shall be liable to the 
Injured ,,"Orltmnn (or the husband, wife, child, or dellemlput· of 
Buch workman In case death results from the injury) as he would 
have boen prior to the passage of this net. 

In case the l'E!COVery actually cOllected from thE' emploY{IIr shall 
equal or exceed the colnpt"nsation to which the clnhnnnt would bE
entltlffi under tills oet, the claimant ellnll he entitled to Ilothln,; 
out of the accident fund; If such amount shall be IE'ss thnn the 
compensntlon herein provided, the aCCident fond shan contribute 
sueh dellcle0Cl:. The person entitled to clnlm under this section 
shull hn\o"e the ehot('e, to be eXE'l'cised before rommeneing 8ult 
against sueh defaulting employer, of proceeding by suit Rgnlnst 
Bueh employer or of taking under this oct. If such ~rson sholl 
elect to take under this act, the cause of action sholl he n~qtgnP.d 
to the eommls8lon for the benellt of the neeldent fand, In 811J' 
sutt brought \lllOn su('h couse ot aetlon the de:tem~es withdrawil 
by ..... Uon 15 hel'eof from employers electing not to contrlbnte 
hert>under shall be Inadmissible. Any su("h eause of action as
signed to the commission may be prOS:e<'uted or COlllllfOlUOOl by It 
In Its olscretton. Any comproml~ by an Individual claimant 
under this section whlt:'h would result bl a d{llficl{llory to be mndt" 
trood out of th~ accident t11nd mny be made only upon the wrlttp.R 
approval of the eommisslon. 

SlIlC. 25 ("s amended by "hapter 271, aets·of 1911\1. It .Ilnll he .Oml .. lon of 
the duty of the Industrial nccld .... nt etnuml"S8lon to Inwtltigu,tfI': all SIltet7 aPllIi. 
alSE'S where they have reason to bEoUeve that employers I:!Inbject; auees. 
to this 8Ct have t~nPd to .install 01' maintain all)' Nlfety At'" 
pllau<'e, devke. or snffogUl\rd required by statute. and In all caSE'S 
of fnHure on the pnrt of any ftmployer to eomply witb such snfl"ty 
stotnte, to ",POrt U,e facts to the p........,utln,,, attorney for the dis-
trlet In whldl. such vtolnUon of low OCC'urred and request the 
prost"Cutton of the offending employer~ 

SEC. 26. No mOIle)"'8 payable 'on 8eeount of InjuriE'S or deontb Pa,meats e~~ 
bel"f'Under !!IbuU be 8ubjfot."t to assiguDlf'Dt prior to the I'\"l"e'lpt tht"re-- ",mpt. 
of \ly the h.n.flelary .entltled th ..... to, nor shall the same fill"" by 
opt'..rntioQ ot law. An moueys paid or payftble hereull\Wr and thP 
right to I"t'Ct1'lve the some 8)'811 be exempt from SiPlsure Oil execu-
tion. Ilttncluuent. or nrnlshment, or by the '(lI'tll"'eSS of .D.,.. .. murt. 

SEC. 27. (0\ Whfore a workman is entitled to (.'OmpensatloB FlUo.cclalma,. 
under thla art he sbull file with the oommlssion Ills appUeallon 
tor suell, togethel' with the __ te of tile pIlysi.ciftn ",ho at-
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Duty of phy-tpnfle<l him, and It shall be tIle duty of the phYI1lIc1nn to inform the 
81clan. injured worlungn of his right~ under this o('t nnd to lend nIl neces

sary nR.'liiJ';tnnee in making thi~ appllcatlon for compemmttoD nnd 
fruch proof of other matters 8S required by the rules ot the l'Om~ 
mission, without charge to the workman. 

(b) Where death results from injury. tIle pArties entttl(>d to 
compensation under this aet, or some one in their behalf. shall 
malte application for the same- to the commi1"~lon. which nppll('n~ 
tiOD must be accompanied with proof of denth nnd proof of reln~ 
tionship showing the parties to bt" entitled to eompen~ntton 
under this act, certificates of attending physicinn, If ony, and such 
other proof as required by the rules of the cOIDmi:o;slon. 

(c) If change of circumstances wnrr.tnt nn Incrpase or l'enr~ 
rangement of compensation, like application Rh:111 he mode the-re
for. No Increase or rearrangE:'ment sholl be operative for any 
perto(l prior to application therefor. 

UmitatioD. (4) No application shall be valid or cll1lm thcreunder enforce-
able unlesR filPd within one year aftel' the day upon whlch'the 
injury occurred or the right accrued. . 

Medical ex- SEC, 28, Any workman entitled to receive compensation undPl' 
amioatloOB. this net is required, if requested by the commission, to submit 

himself for medical examination at n time antl from time to tlme 
at a place reasonably convenient for the workmnn and us mDy be 
provided by the rules of the commission. If the workman refuses 
to submit to any such examination, or ob:-:tructs the same, hiB 
rights to monthly payments shall be suspended untn such ex
amination has taken place, and no compensntlon shall be payablE 
during or for acconnt of such period. .. 

Accidents to SEC. 29. Wheneyer any aCCident occnrs to nn~' workman It shall 
be rE'ported. be the duty of the employer to at once report such ncehlent onc:l 

the injury resulting tht>refrom to the commissIon, ond nlso to 00, 
local representative of the commission. S\wh report shall state-

1. The time, cause and nnture of the n(.'(~idf"nt nnel injurit>8, nnc 
the probable duration of the injury resulting therefrom. 

2. Whether the nceldent arose out of or In the course of the In 
jured person's employment. 

8. Any other matters tht" rolf'S ond regulatinns of the commts 
slon may prescribe. 

Emplo,.er'. SEC. 30. The books, reeords and pay rolls ot the employ tor pE'r 
records. tinent to the administration of this aet shnll olwoys be opE'n tl 

inspt"Ction by the commis.~lon or its troveling l1u«1ltor, ug('lIt~ 0 
aSSistant, for the purpose of ascertaining the correctness of thet 
pay roll, the men employed, and such oth~ fnfonnatlon n~ moy" 
be necessary for the commission and Its mnno/!,'ement under thisl 
act. R<.>fusal on the part of the employer to r('port acdd!'nts or 
to submit sold book~ records, aDd pny ron for such IDRpt"<'tlon 
to any member of the commiSSion, or any ns. .. tstant prt>-!«"nttng 
writtpn authorIty from the commission. shnll subject the otTending 
employer to a p€'nolty of one hundred dolllu'R ($100) for t'8.eb 
otTense, to be collected hy chon action In the name of the ~tate 
and paid into the acchl£>nt fund, aud the Indh'hlual who ~hnn per
sonnJly give such refusal shall be gunty of a mi~lpmennor. 

OU~JZ:f'o~'::t~PI~~~ :~~~a::£>:~r O::u~~~~e~t~!' t~: t~fo!91!~'nJ~~ ::: 
tion 13 hereof may make written appllcntion to tht> COlllmi~lun to 
flx a rate of contribution for such ()('cupatlon, and theN"upon It 
shan be the duty of the commission to fix such rate, whi('h Khall 
be ba$OO. on the haznrd of such occupation In relation to the 
hazarlls of the ()(."("Upations tor which rates are pl"e.*Crlbed hy ~ 
tlon 19 hereof. When such rate shnl1 be AI) fixed 8u('h E'mplnypr 
may give thirty days' notice In "Titlng to the rommlsslon of hlA 
election to contribute under thl8 act, and shall at the some tJme 
dlsplny In a conspicuous monner about his works and tn n 8Otfl... 
clent number of plaeea reasonably to Inform his workmen of the 
taM printed notices stutlng that he bas plect:t>d to contrlhutp to thE 
fund, and stntlng when his election will ~me pfTf'('tlVf". Any 
workman In the employ of .~ch an emplorer shull be eotltlt'd III 
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any time within ten days of the date when the election of his em
ployer w11l be<''Ollle e1fectlve to give written notice to 8\1('h {lm
ployer of his f"lection not to become subject to this act. At the 
(>xplrotlon' of the time fixed by the noti("e of such employe»;. the 
pmployer aud such of his workmen as shall not have given sur.h 
wrtttt'D Doth'e of their election to the contrary shaH be subject to 
all of the provisions of this net and entitled to nil of tile benefits 
thereof. Any employer becoming subject to tbts nct In the man
ner pro\"lded In this section shall pay the pate so fixed. by the com
mls~lon. and shall be entitled to a reduction of such rate In the 
manner prm'hlNl by ~tion 19 herMf, ond shall retain and pay to 
the comIllls~lon the proportion of his workmen's wRgE'.B.prescribed 
by section 19 hereof. 

SEC. 32. Any emliloyel', \vorkmon, beDE'fi("im':r. 01' pel'~on fee1in~ Atfeo.ls to 
nggl'l('\"~1 by ony deciSion of the commission affecting his Interests conr • 
undt"1' this nct may have the snme reviewed by n proct'eding in Ule 
natul'e of nn npp~nl nntllnltlnted in the circuit court of the county 
In which the ft<'CldE"nt C)('cu)'red, or in which he resides, nntI such 
appent shall have precedence over all. other cases except crilllinal 
('osell!, Bnd the ('uurt shull dE'tel'mlne whether the commission hos 
justly ronslde-red nIl the fnets cOIwernlng injul'Y, wiu,·thel' it hns 
exceedpd the powers gl'O nted It by this uct, whether It hns miscon-
stru",\ the law 011<\ fRots applicable In the CRse decided. If the 
COUl't shall determine that the commission has acted within its 
flowers and hus Nl'l'&11y construed the )8\,\" and facts the decision 
()I thE' coUlmls~lon f;hnl1 be conftrmed; otherwise, it shall be reo-
yel'Sffi or modified. Upon the heal'lug ot snch nn appeal the court 
in its discretion may suhmit to n jury any question ot fnet In· 
volvt'fl In such an appeal. The proceedings in every such appeal 
shnll he informal and sumnmry, but full opportunity to be heard 
shall be hnd before jUdgIllE"Dt is pronounced, No snch appeal shall 
be entpl'tnlned unless notlre of 81lppnl shall have bepn served by 
Ulall or per~onnlly upon some member ot the commission within 
thh'ty tlnys following thp rpudlUon of the derision appealed from 
and orhml OOIll1Uuut('ntlon thel't"of to the person ntfe<'ted thE"rpby. 
No bund shull be requll'E'd .except that an appeal by the employer 
from 8 decision of the rommh::.qlon under s~tton 25 shall be 
IneoiTt'{'hlOI uul~ 'Vltliln" five days following the ~l"vlre of nntlC'fl 
theort"of a bond with SUl'Pt,.V sntisfnctory to the court shall be flIed. 
conditioned to IW'rform thEl judgment of the ("()urt~ l;~xcept in the 
cnSfl lnst nutnM on oppeal shnll not be n stay. If the der-Islon 
of the (·onu111s. .... lon shull be J'eYN'8M or nlodiftffi the fet'S of the 
mc:'<U('ul nnd oth~r wltnesst"S nnll the ("()Sts shnll be llnld out ot the 
Indutlltl'inl ftl'Cldtlllt fund If the industrial o('('tdtlnt fuud Is oft'~ted 
hy the lIt1f,rotlon, In othf'r 1'("~IlE'<'ts thp practlre In civn rnse8 
shall "Ilply, Apppni sholl lie from the judgmpnt of the ('(rcult 
r'l)urt ON in otlH"" t'h·n cast:\~. The attorney geoneral shan be the 
I~JmI ndYI~er ot the ronmlls.. .... lon ond shall rPpl't!S("nt it in nil pro--
('(\fo(Un~ WhpllP''t'r so rtlqulred by nny of the rommlsstonpl'S. In 
aU ('(lUl't llro~UnllS under 01- pursuont to this act the- tlt"l'islon 
... r tIlt" ronnnissiun 81ul11 hfo prima f8('le rorrect ond the burdtlu ot 
prout' 8hl\11 heo ullOn tbe p.Ilrty attad(illg same. 
S~, 88, nlsbul'St'-lUt'llts out of the funds shall be mOflt' on1v Warrant8 tor 

UllOn wurrunts drawn by th\' ~~tary of stnte upon vouchers dlSbUI'8elQ.t'Dtli, 

tlu"l't'for trnllsmlttE"tl to hhu hy the romlUl..~lon Rnd 8udltt>d by 
him. The Stol(ll tl't"ftsnrar shnll, to SUl"h extent as shall npPE"or 
tu him tn b~ a\h·i~uhl~. kwp the mon(llys of tileo un...~~tM po.-. 
tlon of the Q('('hlt"'nt fuud lnye::red at Inn>1'(Ifl;t In the ("tASS of 
SP<'\1rltlt'N ftuthorllt.:>tt for the- tn\"'E'StUlf'nt fly bunks of savtn~ de-
l\O..~lts uudE'r tht" hlWS of this Stule, The- Stute tr@asl1l'("r 1i1IohllU be 
li8bl~ on his ofttt'lul bond for thE" snfe l"Ustudy of the moneys ftlhl 
$tl('\lrtth~ of th. ftt"('h\Pllt tUlld Bud the ~led .~ident fund. 

~EC. 84, Nothtnfl' In tbis art shan bet dfr@l1:1(ltl tn abrnnte ttw Emplo:rprs' 
rl..l.!hts of tbp elUploy"- und"" the Pl'f'SPDt entployt'!t"8" )ilthlllt:" Inw, Uablllt,r "w, 
In AU "'~ wht"~ th~ @lnt)lo~~ lU\tJtt.r this R('t9 Is ~Iveo. the rl~ht 
to bring ~1I1t a~'111nst hl~ emplo;\'('1' for nn lnJl11";\'. -. 

}I'Ht"t' in thp (lfl\t~ of I he ~remry of state. li"eb.. 25, 1913. 
In ~rr""t J\1I\~ 8111111-1. 



PENNSYLVANIA. 

ACTS OF 1915. 

ACT No. 888.-Com.pet1.8a«on 01 tD01'krnCft. for iRjttneR. 

AmICI.B I.-Interpretation. ana clejlJl,ilion. 

SECTION 1. ThIs act shall be called nnd cited os the workmen's Title and 
compensation act of 1915, and shall apply to all accldents 0l'Cur- 6CQpe of act. 
ring within this Comlllollwealth, iI'respective of the place where 
the contract of hiring was wade, renewed, or extended, and shall 
not apply to any accident occurring outside of the Conunonwealth. 

SEC. 102. Wherever In this act the singular Is used the pluml Num". .. aad 
lIhall be Included; where the masculine gender Is nsed the feminine ..,ad"'. 
lind neuter shall be Included. 

SEC. 108. The term II employer" as used In this act is declared "lIlmplo,er'" 
to be synonymous with mllS1:er, and to include natural persons, 
partnerships, joint-stock companies. corporatIons for profit, COl'PO· 
rotlons not for profit, municipal corporations, the Commonwealth, 
and all governmental agencies created by It. 

SEC. 104. The term .. employee" as used In this act Is declared "liImplo","" M 

to be synonymous with servant, and Includes all natuml persona 
who perform services for another for a valuable consideration. ex-
clusive of persons whose employment is casual iu character and 
not In the regular course of the bnslness of the employer, and 
exclusive of persons to whom articles or materials are given out 
to be made up, cleaned, Washed, altered, ornamented, finished. 
or repaired, or adapted for sale In the worker's own home or on 
other premisea not under the control or management of the em-
ployer. , 

SEC. 105. The term "contractor II as used In artIcle two, sec- II COb. tract
tlon two hundred and three, and article tI.ree, section three hun- or." 
dred and two (b), shall not Inclu~e a contractor engaged In an 
IndePl"ndent business, other than that of supplying laborers or 
aSSistants, In which he serves persona other than the employer 
In whose service tile accident occurs, but shall Include a subcon-
tractor to whom a principal contractor has sublet any part of the 
work which .uch principal contractor has undertaken. 

SEC. 106. The exercise and performance of the powers and duties Public ..... 
of a local or otl.er public authority shall, for the pnrposes of this tIlor.tI ... 
BCt, be treated as the trade or bnslness of the authority. 

Sin 10'7. The term II bureau n when used In this act shall mean .. Buftao .• ' 
the bureau of workmen'. compenaatlon of the department of labor 
Bnd Industry. 

The term" board .. when 'used In this aet shall mean the work- .. Board.'· 
men's COlupenso.tion board of the bureau. 

ARTreLl: 1I.-DaQ,ag .. bU act«". at lalO. 

SECTION 201. In any action brougllt to reco\"&r damages for per- o.reo.oee 01>
BOnol Injury to an elUploye-e In the rourse of his employmf'nt.. or rugatro. 
for d ... tll resultlug from sueh Injury. It shall not be a defense-

(a) 'l'hnt the Injury was ""used In whole or III part by the 
n~It~\~ of 8 fellow employee; 01' . 

(b) That the employee had assunled the risk of the Injury; or 
(c) That the Injury was cau....-d III any degree by the negll

Il"Ilce of such employ .... ulliess It be established that the Injury 
was caused. by such employee's intoxication or by his reckless 

'ilIij 
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indifference to danger. The burden ot proving 8uell intoxication 
or reckless indifference to danger sball be upon the deofendant, 
nnd the question sbill be one of filet to be determined by the 
jury. . 

Act. of em-' SEC. 202. The employer sball be liable fol' the negligence of all 
ployee8. employees, while acting within the scope of their employment, In~ 

eluding engineers, chauffeurs, miners, mine foreman, fire bosses, 
mine superintendents, plumbers, officers of vessels, and aU other 
employees Ucensed by the State or other governmental authority, 
if the employer be allowed by law the right of free selection of 
such employees from the class of persons thus licensed; anti such 
employees shall be the agents and representatives of their em
ployers, and their employers shall be responsible for the acts nnd 
neglects of such employees, as in the case of other agents Bnd 
employees of their employers; and, notwithstanding the employ .. 
ment of such employees, the property in Bnd about which they are 
employed, and the use and operation thereof, shall at all times 
be under the supervision, management and control of their em
ployers. 

Contractors' SEC. 203. An employer who permits the entry upon premiSP8 
empJoyet'8. occupied by him or under ·his control of a lnborer or an assistant 

hired by an employee or contractor, for the performance upon such 
premises of a part of the employer's regular bUSiness entrusted to 
such employee or contractor, shall be liable to such laborer or as
sistant in the same manner and to the same extent as to his owo 
f>mployee. 

Waivers. SEC. 204. No agreement, romposltlon, or release of uamages 
made before the happening of any accident, eliilCcpt the agreement 
defined in article three of this act, shall be valid or sball bar a 
claim for damages for the injury resulting therefrom; snu any 
such agreement, other than that defined in article three hereio, 
Is declared to be against the public policy of this Commonwealth. 

Recelpt 0 t The l'eceipt of benefits from any assocIation, SOCiety, or fUnd shall 
bE"D('tltS. not bar the recovery of damages by action at lnw, nor the recovery 

of compensation under article three hereof; and Rny release exe
cuted in consideration of such benefits shall be ,·old. 

AnTIC'J.E III.-ElecUll 6 compf'/IRalwn. 

Act applies SECTION 301. 'Vhen employer and employee shall by agreemen~ 
WbPD. either express or Implled, us hereinufter pl'ovltletl, accept the pro-

vIsions of artIcle three of thls act, compensation for personal In
jury to. or for the death ot, such employee, by an accident, in the 
course of his employment, shall be made 1n aU cases by the em ... 
ployer, without regard to negligence, accordIng to the ~hedule 
contained In sections three hUndroo and six and three huudred 
and seven of this article: Provided, That no compensation 8haJI be 

1 D tentlonal made when the injury or death be Intentionally self-inflletetl, but 
acta. the burden of proof of such fact shall be upon the employer, 

•• Injury." The terms II Illjury" and II personal Injury" as used in this act 
shnll be construed to menD only vlolen<>e to the physico} structure 
of the body. amI such dlsea..q,e or Infection as naturally results 
therefrom; and wherever death Is mentioned as a cause for com .. 
pensation under this act, It shall mean only deatb resulting from 
such vlolenee and Its resultant elIects, and occurring within three 

•• Acf:1deDt." hundred w(Ioeks after the D.ce1df.'nt, The term U Injury by an aeel .. 
dent In the courf;e of his employment," as used In this urt1cl~ 
shall not include an injury Ct\u!<letl by nn aet of a third perNOD In
te-nded to Injure the employee because of reasoos personal to him, 
aDd not dlrec:-tE'd against him as an emplo"'ee or because ot hls 
employment i but shall Include all other Injuries sustained while 
the employee Is ft('tuaUy engaged In the furtherance of the bus I .. 
ness or affairs ot the employer, whether upon the emIlloyer's 
premises or elsewhere, and shall Include nU InJurlE.""'l CtJu~ftl by 
the condition of the premises or by the operation of the eUlplnyer's 
buslnesJ:I or affairs thprPOn. snstnlnro by the empioyee. who, though 
not so enb'llged, ls Injured upon the premises occupied by or \.IIltler 
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'the control of the employer, or upon which the employer's busl· 
ness or a1fnlrs are being carried OD, the employee's presence thel'~ 
on being required by the nature of his employment. . 

SEC. 802. (a) In every contract of hiring made after December, I'r •• ump
thlrty.ftrst. one thousand nine hundred' and fifteen, and in every ttons as to 
contrnct of hiring renewed or extended by mutual consent, ex_~~~:.ctB 0 f 
prease<l or Implied, after said date, It shall be conclusively pre-
sumed that the parties have accepted the provisions of Rl'ticle 
three of this act, and have agreed to be bound thereby, \lnless 
there be, nt the time' of the making, renewal, or extension of such 
contl'ft('t, nn express statement in writing from either party to the 
othOI', that the provl.lons of article three of this act are not Intended 
to npl)ly, and unless 0. true copy of such written statement, accorn .. 
panlec! by proof of Aervlce thereof \lpon the other party, setting forth 
undpr oath or affirmation the time. place, Rnd manner of such serv .. 
Ice be IIled wltb the bureau wltbln ten days after such service anc! 
beforl' any accident hRS oecurred. Every contrnct of hiring, oral, 
""l'ltten. or Implled from clr("umstnnces, now In operation, or made 
or Implted on or before December thlrty-flrst, one thousnnd nine 
hundred and flfteen, shall be conclusively presumed to continue 
subject to the .provlslons of article three hereof, unless plther 
party shall, on 01' before said date, In writing, have notilled the 
other party to such contract that the. provisions of article three 
bereof are not Intan<led to apply, and unless there shall be IIled 
with the bnrenn a true copy of sucb notice, together with proof 
of servlc.>e. within the time and In the manner hereinabove pre-
scrtbt"d.: Provided. hOtDev6r, That the provisions of this section Provlso. 
shllll not be so construed as to Impnll' the obligation of any con-
tract now In force. In the employment of minors, artlcle three 
shall be presumed to apply, \lnless the said written notice be 
given by or to the parent or gnarc!lan of the minor. It sban not 
be lawful fOl" any officer or agent of this Oommonwealt~ or for Public em
nny county, city, borough, or township therein, or for any oft\("pl' ploymeb~ 
or n~nt thereof, or for any other governmental authority ereo.ted 
b)' the InWl< of this Commonwealth, to give such notice of rejection 
ot tile provisions of this article to any employee of the State or of 
su<'h govP-l'nmentnl llf,rency. 

1I~!k~ere=;net;.erw\~~;~~ O~~eth::t~n~~~~e :== a~ tI ~~ .... : :."f~ 
~\1plt'd by him or under Ills control of a laborer or an aMlstallt~~! :!~~~ 
llJl'(~ by nn employee or contraetor for the performance upon such 
premlsps of a part of the employt'-r's regular business entrusted 
to that employee or contractor, shoU be conclusively presumed to 
),ave Bjtreed to PRY to sueh laborer or assistant compensation In 
Il('('()ronnce with the provisions of article three, unless the em .. 
ploy~r shall po..~t In a ronslll<,uous plnL'@., upon the premises where 
thfi laborer's or aR.~tstant's work Is done, a notice of his Intentton 
not to pny sl.Irh ("tnnppnsntloo. and unlt'SS th(>re be filed with the 
hurfi8u. within bon dnYR thE"~ft(>r and b(>fore any Rceillent has 
t\('{·Ufrt'tl. a true ropy ot !{\1C'h notice. to~ther with proof of the 
JM)Nting of tht\ AAU\e, $(IottinJf ftll'th UIl(m. oath or affirmation thE!' time. 
phl\.-e, and manuer ot 8\1(>1\ posting; ond aftt>-r ~mbeor tItlrty .. 
first, oue tho\lSotmd ntn~ h\llull'eU and fifteen. nny SUt'h lnbol't'-r or 
os:-:.I~tnnt who !'.hnlt ent£'r upon pl"f"ll1l~ occuilletl by or under the 
('OI\t1"('l1 of ~l\('h e-wllloyer for the purpose of doing su<,h ,York. shall 
be ron('hls.I'~ly rn~\tlned to hnve agreed to 8("(."t~llt the ("01Upt'n.'1iD.· 
finn 1'Ir(whlt"t1 In artlC'le tht'tl6. in Ueu of his right of.a(!tlon under 
nrtll'1e two, unh~ he ~ht\n have gh"'f'n notlt-e In writing to the 

- NUllloyt>r, at the time of entering upon such employer's premises 
(\Ir U\(!o p\lrpo~'e of doing his work, of his tntfffitlon not to 8(~t 
~u('b romlltlllsntion, and unless within tE"O days thel'WlfiE"r and be
fore any 8~ldE"nt bns occurred tbt"f'9 shall have been filed with . 
the bm'{lll\U 8 true- l"opy of sUl"h notil"Q, n~mpanled by preot of 
st'rVlC'e- therrof upon such employer, St">tting forth under oath or 
,nlUrmntion. the time, plnee. and ntanner of such service; and in 
~\1l"h ~llSt'S,. wbere article three binds ~ll('h employer and fO\1l"h 
Illilurer Ul" assistant, It shall not be In elIect between the Inter-
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m{)dintc employe-l' or contrnctor and such Inbol'('r or assistant un
. ll~s otherwise expressly agreed •. 

Remedy n:. SEC', 303. Sueh agt'etI'ment shall constitute an acceptance of all 
clut;~,l\·e. th(:'- provisions of article three of this nct. nnd shall operate as a 

:'il11'rpnd(>l' by the purties thereto of their rights to any form or 
umount of compensation or damages for any Injury or dE"nth OC
cUl'l'ing iu the (.'Our8e of the employmen~ or to any method of 
uf'tel'minntion thereof, other than as Iu'ovidetl in article three of 
this act. Such agreement shnll bind the employer nnd Ills llP'l'~onal 
representatives, aud the employee, hIs or her wife or husband, 
widow or widower. next of kin. and other dependents. 

Termlnat1~n SJo:c. 304. Any ngl'ecD1l?ut between employer and employee for 
of agreements, the opt:'l'ution 01' nonoperntion of the provisions ot article three 

of this act wny be terminnted prior to any accident, by either 
pm'ty. upon si>..-ty days' notice to the other In writing, if fL copy 
of sueh notice, with proof of S€"l'viee. be flIed In the bureau, us 
provided in set'tion three hundred and two of this article. 

Insurance, SEC", 305, Every emploYt:'r liable under this 0(1; to pn.y campen .. 
sation shall insure the payment of compensation in the Stnte 
workmen's losw'anee fund, or in any insnrance company, or mutual 
nssol.:'iation 01' company, authorIzed. to insure such .. llnbility 1n thLs 
CODullonweulth, unless such employer shull be exemptec.l by the 

Exemption. bUl'l'uU from sllch insurance. An employer dl'siring to be exempt 
from insnring the whole or any part of hls liability for eOUlpell~ 
~ntion sholl make apI)Iication to the bw'eau. showing hiS flnnn<'ini 
ability to pay such comppnsatlon, whereupon the bureau. If Imtls-
tied of the appUcunt"s financial ability, shnll, by written ol'der, 
]Hoke such exemption, The bureau may from timE' to time require 
further statements of the financial abUlty ot such employer, and 
if at noy tIme such employer 8t1pear DO longer able to pay com
pensation, shall reyoke its order granting e~emption; ill whie:h 
case the employt'r shull immedlntely subscribe to the State fund, 
or insure bis liability in a mutual association or company, us 
aforesaid, 

Failure to If an etn}lioy"er 8)1.nll fnU to comply wIth the pro,·lsiollS ot thl8 
insure" section. tbe bUl'eau shull. by registered mail, or in such other mnll~ 

ncr ns the rules and regulntJons of the burertu shall provide. serve 
upon such employer n 1l0tice to forthwith comply with 8U<!h 
proYisions; and if such employer does not within thirty uays 
thereafter Insure his linbUlty as aforesaid or satisfy the bureao 
of bis financial abliity to pay compensation n.s aforesaid. or does 
not terruinute his nC<.'eptnnce of article three of this act in the 
manner provided In 8ection three huntirt'd Dnd four of the R..'ltd 
HI'tlde, such employer shall be liable for compensation nnder 
artir.le three of this Ret to any emplo;ree Injul'ed thereafter. or 
to his personnl representntive. or for dnmnS-,»eS under article two 
of this act, at the olltlon of snch eJDploy~ or his pE"rsonnl repre
sentatlves: Provided, That 8u("h option be ex~rr.ised by the elll~ 
ployec and written notil.-e gh'en to the employer within thirty 
dH~'S ofter the D<.'Chl(>ut: And prot~dcd lm"llLer. Thnt until the 
expiration of the said thIrty days tl"UIU the ,:::h'lng of the notice 
hy the but"enn the employer shull be lioble only tor compen~:ltL(Jn 
under Rrticle three of this aet. and thnt if he shuH tel"minutE" hla 
nCC£'I)tnnce under section three hundred anll four of Drtlcle thn-e 
of this nr.t be sholl be liable only tOl' COIllIK"mmtion under article 
tl~ree of this nct until such termination of ncceptnnl'E!' shall become 
(·tlN'tiYf', . 

CompCDea- SEC'. 306. The tol1O\vlng !=Ochedule of compensation is hereby 
tion- c.'stnbli~hed flU' Injt1l'le~ reliultlng in totul disubillty: 

Totnl dlu- (n) For the first five hurull"t"d weeks nftl'r the fourteenth day 
bill.,; of total dlsnblll~v. fifty I"'r centum ot th" wllj(cs of the InJurro 

eml)loyf'e, OliO fh~HnNl In SPction three hundred ond nll1(>,: but. the 
eompensation shnll Dot be more thUD ten donul'S ~r week nor 1f'M8 
than fh"e dollo1"8 per l\"et'k, nnd sholl nut r~~l In n;'''Jn,"eJmte tho 
sum of four thousnnd do11ors: PrcwMed, Thnt It at the time of 
injw'Y tho employee """,I.,", Wllj, .... of I .... thull live dOUUN pel" 
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week, then he sh8ll receive the full amount of such ,vages per 
week as compensation. Nothing in this clause shall require the 
payment of compensation after dlsabUity shall cease. Should 
partilli disability be followed by totnl disability, the period of 
five. hundred weeks mentioned In this clause of this eectlon shall 
be reduced by the number of weeks during whlcb compeusatlon "a. paid for such partial disability. 

(b) For disability pal·tial In character (except the pnrtlcUlarbUr.~r.tillidlsa-
ca. .. meutloned In ciau.. tc», fifty per centum of the difference • 
between the WagE'S of the Injured employee, as defined. In section 
three hundred and nine, and the enrnlng power of the employee 
thereafter; but such compensation shall not be more than ten 
dollars per week. This compensation shall be paid during the 
(l<',rlod of sucb partllli disability; not, however, beyond three hun-
dl'ed weeks after the fourteenth day of such" total disability. 
Should totnl disability be followed by partin! disability, the 
period of three hundred weeks mentioned In this clause shan be 
reduced by the number of weeks during which compensation was 
paid for such totnl disability. . 

(c) For nil dlsnbiUty resulting from permanent Injuries of the'bj~:,~anent 
followIng classes. tJle compensation shall be exelusiveiy as follows: . 

For the loss of a" hand, fifty per centum of wages during one 
hundred and seventy-five weeks. 

For the loSs of an arm, fifty per centulD of wages tlurlng two 
hundred and fifteen weeks. 

J!'or the loss of a foot, fifty per centum of wages during one 
hundred and fltty weeks. " 

For the loss of a leg, 11fty per centuw of wages tlurlng two hun .. 
dred and fifteen weeks. 

For the loss of an eye, fifty per centum of wages during one 
hundred and twenty-five weekll. " 

1"01' the loss of any two or more of such members, not constitut
Ing total disability, IIfty per centum of wages during the aggl'O
ante of the periods specified for each. 

Unl ... the board sholl otherwise determine, the loss of botlt 
hands or both arms, or both tset, or both legs. or both eyes. shall 

-constitute totnl disability, to be compensated according to the 
provisions of clause (a). 

Amputation between tile elbow and the wrist shall be considered 
os the equivalent of the loss of a hand, and amputation between. 
the knee and IUlkle shull be considered as the equlval .. nt of the 
l"ss of a fout. Amputatloa at or above the elbow 8hall be co .... 
sldered as the loss of an arm, and amputntlon at or above the 
knee shall be considered as the loss of a leg. Permauent loss of 
tile lise of a hand, ann, font, leg, or eye shall be considered as the 
eqlllvllient of the loss of sucb hand, arm, font, leg. or eye. 

This compensation shall not be more than ten dollars per Week 
nor less thnll five dollars per week: .l'ro1Iided, That, It at the time 
of Injury the employee receives wa""" of less than live dollars per 
\veek, then he shall reeelve the fuU amount of such wages per 
week o.s cumppnsntlon~ 

(d) No compensntlon shall be allowed for the first fourteen w. It I a" 
days after dL .... bllltY beglUS; eD!<>pt as herelnllfter provided In time. 
clause (e) of this ..,.,tlon. 

Ie) During the IIrst fourteen daye after disability begins the Medlcal.ad 
emplo~'er shull furnish reasonable sUl'g'teaJ, medical. and hospital r08PI~l Mr?
servll."eS., medl('ines Ilnd SUllPUes. as and when needed unlESS the ~. e c. 
t'mpiGY"8 ",fuses to allGw them to be furnished by the employer. 
The ooot of such services, medicines. and supplies shall .. ot ex-
<'OOd twenty-llve dollars, unless a major surgical operation sholl 
be n.,....,.,,1'1; In "'hloh case the root shall not exceed ,.,,'enty.ft~ 
dollars. It the employer shnll, upon appll<lltlon made to Ill ... 
refuse to furnish sueh services, medlctoos, and SUp ... l .... the em-

, piny .. may procure the same, and shall ...... ve from the employer 
the "",,,,,uable ooot thereof Within the above IImitntlon.... If the 
enlploYe8 sball "'~.., """<Dnable su~ modlcel, and hospital" 
services, medicines and SU1'pU .... tendered to bIm b;r his employer, 
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he shall forfeit all right to compensation for any Injury or any 1ft
('retiRe in his incapacity shown to have resulted frolD such r~fl".Sal. 

De a t b rol~ (f) Should the employee die as a result of the injnry. the period 
l~'Dg dlsabil- durin!! which compensation shall be payable to his dependents, 

under sections three hundred and six [three hundred and seven] 
of this Drtlcle, shall be redured by tbe period during which com
pensation was paid to him in his lifetime, und'?'f this 8ec1:1on of thts 
article. No reduction shall be made for the amount which may 
have been paid for medical and hospital services Rnd medicines, 
nor for the expenses of tIle last sickness nnd burial. Should the 
employee die from some other CRUse thaD the Injury, the Hab1llty 
for compensation shall cease. 

Com p ensa- SEC'. 307. In ease of death, compensation slmll be computed on 
tJOD tor death. the following basis, and tUstrlbuted to tbe following person!-1: 

1. To the child or children, if there be no widow nor widower 
entitled to compensation, twenty-five per centum of wngps of de
ceased. with ten per C£'ntum arldltlonal. for each ch11d In excess 
of two. with a maximum of sixty per centum, to be paid to tbelr 
guardian. 

2. To the widow or widower, if the1'e be no cllildren, forty per 
centum of wuges. 

3. To the widow or widower, if tht?re be one chlld, forty-five 
per centum of wages. 

4. To the wldow 01' widower, if there be two chtldren. fifty 
per centulD of wages. 

5. To the wiclow or widower, if there he three children. ftfty
five pC'r ('entulD of wages. 

Q, To the widow or widower, If there be to"" or more chUdren, 
sixty per centum of wages. ... 

7. If there be neither widow, widower, nor children, then to 
the fath(1r and mother, or the survivor of thpln, If dpIlPndpnt to 
any extent upon the employee for support at the tlme of his death, 
twenty per ·centum of wages. 

8. If theI'e be nclther widow, widower, ("hI1lIr(>n, nor (lependent 
parent, thf'n to the hrothers and sister~f if actually dependent 
to any extent Ur)()n the decedent for support at the time of his 
death, fifteen per c~nhlm of wages for one brother or sister, Rnd 
five per centum additlonal for each additional brother or sister. 
with a mnxlmum of twE"nty-five per C("ntum; ~u('h compen.!:lntlon 
to he paid to their guardian. 

Burial ez- 9. WhE"ther or not there be dependents fiR aforesaid the l'E"RSOn-, 
peDses. able e::tpf'USE"S of the last st<"kness and burial, not ex<.'t-"E"rling one 

hundred dollars (Without deduction of any amounts theretofore I 
paid tor compemmtlon or for medical E'xpen~), pllyahle to the~ 
dependents. or If there be no dt"pendents then to the personnl' 
representntlves of the deceased. 

Terms and Compensntion f.thnll be payahle UnUf'f this ~tton to or on ne
conditions 0 t ("ount of nny chtld, b,rother, or sister. only If amI while su('h child, 
payments. broth(>r, and [or] si~t(>r Is umlf'1" the age of ~Ixtf'€'n. No oom

pensation RhnU be poynble unrler this ~·tlon to a whlow, unteRS 
sbe was lIving with her decet1l1led hURhftlul nt the time of his 
denth, or wns thE'n actually dependent upon blm for support. No 
compensation shall he payable lIndpf this ~·tinn to 8 widower. 
unless he be incapnhle of self·support at th~ UIDe of hl~ wife's 
death nnd beo ot ~n1('h time df'pe-ndt'nt upon h('r for RUpport. The 
tenus .. chlJrl" and II children JI shnll Im'lIule stepchildren Rnd 
odolltro chlhlren, ond chihh'pn to whom he J(toocl In 1()('O parentis. 
If mfOmhf"I'!-1 of decf>(lent'R houRPhold at the time of his df"8th, RDd 
shan Include posthumous ('hllc1ren. Should any deopendent of a 
deceased employee die, or should the widow or widower remlll'l'Y. 
or should the widower become eopable of Rf"lf·support. the rl~ht 
of suc>h depeDflent. or Rlleh wiflow or wtdowftl"', to (!OmpenSRtion 
under th18 section mall _. If the comperuoatlon poyable under 
this Rl'f'tion to any )'WI"fIOD shall for Rny cause ('e6He" the ("fJmJl'P'D
satlon to the .. mnlDlng pe-l'AAns fontltled th(>reTlnd(>r shnn thpl'@oo 
after be the same 8R would have befon paynhle to them had they 
b ..... the only person. entitled to compensation at tbe time ot the 
den tb ot the deceased 
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The wages upon which death compensation shoU be based sball 
not In any case be taken to exceed twenty dollars per week nor 
be less than ten dollars per week. ' 

This compensation shall be paid during three hundred weeks, 
nnd in the CBse of children entitled to compensation under this 
section the compensation ot each child shall continue after said 
period of three hundred weeks untU such child reach the age of 
sixteen at the rate of fifteen per centum of wages, If there be 
but one child, wltb ten per centum additional for eacb additional 
child, with a maximum of fifty per centum. 

Sse. SOS. Except ae hereinafter provided all compensation pay- In. tall
n hIe under thIs article shall be payable in periodical instaUments, mente. . 
as the ... ·ages of the employee were payable before the accident. 

SEC. 809. Wherever In this article the term U wages" is used, it Com p utlDa 
shnll be construed to mean the money rote at which the service wages, 
r~mdel'ed is recompensed under the contract of hiring in force 
nt the time of the accident, and shall not Include gratuities re-
ceived from the employer or others, nor shall it include board, 
lodging, or Similar advantages received.. from the employer. unless 
the money value of such advanlnges shall have been fixed by 
the parties at the time of hiring, nor shall It Include amounts 
·ueductetl by the employer, under the contract of hiring, for: labor, 
material, suppltes, tools, or other things furnlshed or paid tor 
hy the employer and necessary for the pel'formance of such con .. 
tro<'t by the employee. In occupations involving seasonal em-
ployment. or employment dependent upon the weather. the eJDoo 
plo),ee's ". .. I<ly wages shall be taken to be one-fiftieth ot the 
totnl wagee which he has earned from all occupations during the 
year Immediately preceding the accident, unless It be shown that 
dUI'ing such year, by reason of' exceptional cnuses. such method 
of computation does not ascertnln fairly the enrnlngs of the 
employee, tn which. case tlle period for calculntion shall be ex ... 
teuded eo tnr as to give a basis for the fair ascertalmnent of his 
(n'ernge weekly earnlngs. In continuous employments, if imme-
diately prior to the accident tile rute of \'\'llges was fixed by the 
<lilY or hour or by the output of the _ploy .. , his weekly wages 
SllUll be tuken to be five and one-half times his average earn-, 
Ings at slU'h rate for a working day of·ordlnary length, excluding 
earnlnb"'S from overtlme, and usIng as a basis of calculation h1a 
".-.u'nlngs d\U'lng so much of' the preceding sis: months as he 
worked fur the same employer. Where the employee is ,,~orklng 
Uluit"r cou('urrent contrncts with two or more employers his wages 
!'l'om all employers shall be considered as If earned from the em-
l)lnyer lIuhle for com~nS8.tion. 

SEC. 310. CompensnUon under this article to alien dependent NonrealdeDt 
widows 8ml chlhlren, not residents of the United States, shall be allen beIlellcla
two--thlrtls of the amouut provided In each case for residents; and rie&. 
the eml)loyer may at any tlme commute aU future Installments of 
t'l)mpensntion pnyable to nllen dependents, not residents of the 
\!nltE'd Stutes,. by pnylng to such allen dependen~ the then value 
1he-reof, cnlc\llntt><l In accordance with the provisions ot sectiOQ 
1hree huntlred and sIxteen.ot this arUcle. Allen widowers, par-
~1lts, brothe .... aud sisters, not residents of the United States, 
0;1,.11 not be entltled to any compensation. 

Nonresident aUen dependents wuy be ofllclally represented by 
tile consular officers of the nation ot which such allen or aUena 
lUay be dUKe-US or subjects. and In such cases the consular 
oillcers shall b,,\'$ the right to recel\'e tnr distribution to such 
Ilonresldt"-nt aUen dt"pelldents all compe.nsution awarded here-
lllldt"r I and tl\6 re<."e-ipt of such consular officers shaU be a tun 
discharltt' of all sums paid to nnd received by them. 

S"". 811. {'nl ... the employer shall have aetunl knowledge of Nott .. or .... 
\he QCCurl'NlOO ot the injury or unless the eml)]oyee or some one ddeD.t. 
In bls behftlf or some of the de-pt"ndents of' some one in their 
behalf sbull gh-e notil'" thereof to the employer within fourteen 

"2i()-I°_l'i~ 
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days after the accident no compe ..... tion sball be due until such 
notice be given or knowledge obtained; but if the employee Ol' 
other beneficiary shall show that his delay in giving notAL.., wn" 
due to his mistake or ignorance of fact 01' of law or to hlR 
physical or mental inRhllity or to fraud. misrepresentation. or 
deceit. or to any other reasonable cause or excuse. then eom
pe-nsation shall be allowed, unless the employer sholl show that 
he did not know and 'by reasonable diligence could Dot have 
learned of the aCcident and that he was prejudiced by the 
deiay, in which case he shall be relleved to tbe extent of such 
prejudice. 

SEC. 812. The notice referred to in section three hundred and 
eleven hereof shall be substantially in the following form: 
To (name of employer). 

You are hereby notified that an Injury of the following char
acter -- was suffered by (name of employee injured), who 
was in your employment at (place), while engaged as (kind of 
employment) on or about the -- day of --, anno Domini 
--, and that compensation wllI be claimed therefor. 

Date --. (Signed) ----. 
But no variation from this form shall be material If tbe 

notice -be sufficient to inform tbe employer thnt a certain em
ployee. by nome, received an Injury, the chnrncter of which Is 
described in ordinary language, In the course of his employment on 
or about D. time specified and at or near a place specified. 

SEC. 818. The notices referred to In section three hun<lred nnll 
two and section three hundred and eleven bpreof may be served 
personally upon the employer, or upon the mfinager or supertn
tendent in charge of the "'orks or bm.iness In whiall the accident 
occurred, or by sending them through the reglstel"f'(l mail to the 
employer at his O'r its last-known resIdence or place O'f busIness. 
fir, if the employer be a corporation, either forelb"1l or domestic, 
then upon the president, vice president:. secretary f or treasurer 
thereof. Knowledge of tbe OCCW'rence of the Injury on the part of 
any of said agents shaH be the knowledge of the employer. 

Medical os· SEC. 814. At any time after an Injury the employee, If 80 re-
amlnatloDa. qu~ted by his employer, must submit himself for examination, at 

some reasonable time amI place, to a physician or physicians 
legally authorized to practice under the laws of such place. whO' 
shall be selected and paid by tile employer. It tbe employee shull 
refuse, upon the request of the employer. to submit to the exami
nation by the phYSician or phy~icians selected by the employer, 
the board may. upon petition of the employer, order the employee 
to submit to an examination at a time and plRt"e st't by It and 
by the physician or physlchms selected and paid by tile employpr 
or by a physIcian or physicians designated by It and paid by the 
employer; and If the employee shall, without I't'o .. .;;onoble cause 
or .excuse, disobey or disregard such order he shaH be deprlvf'(1 
of his right to compemmtion undE'r this article. The b<)ord moy 
at any time after such :Orst examination, upon petition of the 
employer, order the employee to submit hlm~lf to such turthpr 
E'xnmlnations os it shflll det"m rt"Bsonnble Bnd DE"eeSSRry. at Bueh 
times and places and by such physicians as It may rtesignttte. anti 
In such case the employer shall pay the fpps Dod expf'D:«>S of 
the examining phYSIcian O'r physicians aod the n-a~nable travpl· 
log expenses and loss of wages Incurred by the pmployee In ordf"r 
to submit bhllself to such examination. The t'pfusol or opglt>C"'t, 
without reasonable conse or excuse, of the PlDploYE>e to submit to 
Buch examination ord(Oftd by the board, either before or aft(Jr nn 
ft/iITOOment or SwaM, shall deprive him of the right to ("()mpen811· 
tlon under tIll8 arUcle during the conUnuaooo ot such rt"fusal or 
neglect. and the period of such neglect or rE"tusnl l'hnll be dt.. ... 
dueled from the period during ,,"hIeb compe"""tlon would oth~r
wise be payable. 

The emplo)"ee shall be entitled to have a ph,v.lelan or pby81MnlUl 
ot his own selection, to be pntd by hIm, participate In nny exnm~ 
!nation requested by bis employer or ordered by the board. 
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SEC. 815. In cases of personal 1njW1' all claims for compensa- Claim In .... 
tloD shall be forever barred. unless within -one year after the lear. 
nccident the pertles shall have agreed upon the compensation 
payable under this article; or unless within one year after the 
accident one of the parties sball have flied B petition as pro-
vided In article four bereof. In cases of death aU. clalma for 
('OJUpt'nsntion shall be forever barred unless within one year after 
the death the parties shall bave agreed upon the compensation 
under this article; or unless within one year aftel" the death one 
of the pertl"" shall have filed B petition as provided In article 
four bereof'. Where, however, payments of compensation have 
been JDRde In any case, snld limitations shall not take elfect until 
the expiration of one year from the time of the making of the last 
payment. 

SEC. 316. Tbe compensation contemplated by thIS article may Lump,.- IlUm 
nt any time be commuted by the board at Its then value when dis-pa,men . 
counted at five per centum interest, with annual rests, disl"t'gU.rd~ 
Ing the probability of the beneficiary's death. upon application of 
£l'lther party, with due notice to the other, If it &ppear that such 
commutation will be for the best interest of tIle employee or the 
dependents of the deceased employee, and that It will avoid undue 
expense 01' undue hardship to either party, or that such empl~yee 
or dependent hus removed or Is about to remove trom the United. 
Stat"". or that the employer bas sold or otherwise disposed of 
the whole or the greater part of his business or assets. Except as 
provided In section three bundred and ten hereof, and In thIS sec-
tion. no commutation of compensation "bnll be made.. 

SIOC. 317. At any time after the approval of an agreement or Deposita b> 
nfter the entry of the award, n sum equal to all future insmU- ~:t! r p a '7 -
menta of compensation may (where death or the nature of the 
Injury rendera tile amount of future payments certain), wltb the 
npprovnl of the bureau, be paid by the employer to any savings 
bank. trust company. or life Insurance company, In good standing 
nnd Ruthorized to do business In thIs State, and such 8UID, to-
gether with all Interest thereon. simi! thereafter be beld In trust 
for the employee or tbe dependents of the employee, woo .balI 
have DO furthf'r recourse against the employer. The payment of 
oueb sum by the employer, evidenced by the receipt of the trnstee 
Dotro upon the prothonotary·" docket shall openlte as a satisfac>-
tion of said award as to the employer. Payments from said fund 
shall be made by the trustee In the arone amounts and at the 
snme JWriods us are hereIn 1'eQ.ulred of the employer until said 
fund Bnd Interest shall be exhausted. In the appoiatment of the 
trustee preference shan be given. In tile discretIon of the court, to 
the choice of the employee or the dependents of the deceased em-
ployee.. Should, however, there remoin llD7 unexpended balance 
of any fund after the payment of aU sums due under this act. such 
bulallre shall be repaid to the employer "'ho made the original 
payment, or to his 1"IIR1 representutives. 

S"',. 818. The rl"bt of compensation granted by this article of Pt.lf .......... 
this Iwt shall have the same preference (without limit of amount' 
against the assets of aD employer. Uable for such compensation. 
as is now or may llereafter be allowed by law for 8 claim for 
unpuld WOg\"!8 for labor: Prorld6d, lwHDret;er, That no claim for 
rompensatlon shal\ have priority over any judgment, IIIOrt!<age. 
or eoUVPYH.Dl."e of itmd ~nled prior to the filing of tbe petition., 
eward. or a~m(>nt as to compensation in the office of the pro-
thonoblry o( the county In which the land is aituoted. Claims for 
Jlaym~n\s due under thIs article of thl" Bct shall not be assignable. 

, aud ((>X('ept aR provided In Sl'Ctton five hUndred and one of article 
11\.., b ....... f) shall be exempt from all c1allDS of credlto .... and from 
I~vy. pxecutloo, or attachment, wblch exemption IDRy not be 
waived, 

SEl', 319. When> a third person Is liable to tbe employee or the Bub_II ..... 
d~JlE"Ildents far the Injury or death. the employer shall be sub. 
l'Ug>ltro to the rlgbt of the employee or the dependents against 
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such third person, but only to tbe extent' of the compensation pay· 
able under this article by the employer. Any recovery against 
such third person in excess of the compensation theretofore paid 
by the employer shall be paid forthwith to the employee or to the 
dependents. anel shall be treated 89 on advnnl.'e payment by the 
employer OD aecount of any future instaUments of compensation. 

ARTIClE IV.-Procedure. 

Definitions. SECTION 401. The term U referee" when used in this article shall 
mean workmen's compensation referee. 

The term" fund" when used in thIs article shall mean the State 
Insurance fund of this Commonwealth. 

The term" employer" when used in this article shaH m~8n the 
employer as defined In article ODe of this net, or bls duly author ... 
!zed agent, or his insurer, If such Insurer has aBBumed the em· 
ployer's liabUlty, or the fund, If the employer be Insured therein. 

P~UttOD8. SEC. 402. All proceedings before the board or any referee and 
ull appeals to the board shall be Instituted by petition addreBBed 
to the board. All petitions shall be In writing and in the form 
prescribed by the board. 

Forwarding. SEC. 408. AU pet! tions, aU copies of agreements for compensa-
tion, and all other papers requiring action by tbe board shali be 
mailed 01' delivered to the bureau at its pl'incipal office. 

Filing. SEC. 404, Tbe bureau shall, Immediately upon their receipt 
properly ftle and docket all petitions, agreements for compeosa
tlon, findings of fact by the board or any referee. awards or dis
allowances of eompen.c;at!on, or modifications tl,lereof, and all other 
reports or papers 1I1ed with It under the provisions of this act or 
the rules and regulations of the board. 

Pap e fa re- SEC. 405. The bureau shall, by mall or In such other maDDer 
C)ulr1ng actton. as the board shall direct, transmit to the board or the proper 

referee b'ue copies of all petitions, ngreemfl'nts, or other papers 
l'equlrlng action by the boarll or a referee. 

DaJly re· SEC. 400. At the close of each (lay the board nnd aU referees 
porta. shall, In such manner as the rules of the bOArd shall prfl'~crlbe, 

transmit to the bureau all findings of fact, awards or disallow· 
ouces of com~nsation, or modifications thereof. or other decisiOns 
or reports rendered dnrlng the day. 

SerVice of SEC. 407. Immediately upon receiving trom the board or any 
d('t!lalons, referee any approval or dbmpproval of any agreement for or any 

award or dIsallowance of compeIDIstioD, or aoy modification 
thereof, or any other decision, the bureau shull serve a certified 
("opy thereof on all parties In Interest, 

How service SEC. 408. All notices and eertlfted copl .. to which any party 
eft'ected. shall be entitled under the provisions of thts article shall be 

served by mall or in such other mannpr 08 the hoard shall direct. 
For the purposes of thIs artIcle any notice or ('ertifted (.'OPY shall 
be deemed served on the date when mulh-d, prnpprly I'ttn.ruped nnd 
nd<1reR~. and shall be presumed to have rfl'nt'hed the party to 
be serve<r, but Bny party may show by competent evhlPDt'e that 
ony notice or certified copy was not l'f'{'elv{>(J. or that there was 
unusual or unreasoDohle delay In its trRIl~mht";j,lon tlrrou~b the 
matls. In nny 8\1('b caRe pro(H"r allowanee shull be made for the 
party's fallure within the prescribed time to aBBert any right given 
Ilim by tills aet. 

The bureau, the board. nnd £oVf'ry ftJ'feree "haU keep a cnretul 
l'fI'Cord of the dute of malling every noUre 8ml eertlfted COpy re
quired by this aet to be Bel'Ved on the parties In Inte ..... t, 

Referee', SEC. 409. A referee's findings of faet shall be final, unlfI'RB the 
flindlngL ooard shnll allO\v nn appeal thertl'from. 08 hpreinafttJ'r provided. 

The board's IIndlngs of fact shall In all eases be final. 
From the referee's decision on any question ot law an. nppeal 

may be token to the board, snd from aoy <leeI..lon of the boan! 
on 8 Question of law an appeal may be taken to the eourts, as 
berelnsfter provided. 
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SEC. 410. On or after the fourteenth dny nfter an.v accident Agreements. 
shall have Deem'loed the employer and the employee, or his de-
pendent, may agree upon the compensation payable to the em-
ployee or his dependent under this act; but any agreement made 
pl"lor to the fourteel<th dny after the a<'Cldent shnll hnve 00-
currecl. or permitting Q commutation of payments contrary to the 
provisions of this nct, or vnrylng the amount to be paid or the 
period during wWch f!Ompensntlon shall bJ> paynble ns provided In 
tbls act, shall be wholly null nnd void. 

All agreements 1llade In: accordance with the provisions of this 
section shall be In writing and signed by all parties In Interest. 

SEC. 411. Whenever an agreement shall be P.:x:~uted between Reference to 
an employer antI an employee or his dependent as provided by board. 
thIs nct, a certutffi. copy of the same, Signed by nIl parties in 
Interest, shall be DIalled or dellvere,l to the board. It shall be 
the duty of the bOD I'd to examine the agreement and to deter .. 
mine whether it confOl'ms to the provisions of section four hun .. 
dred nud ten. and. within thirty days aflel' the copy of the agree-
ment has been mulled or dellvered to It, to notify the partlea 
thereto of Its validity or Invalidity under the aforesaid section: 
Prot'idcd, Il.o'lcet't'1", That nny payment made in nccordat:.:!e with 

.8UY ngl'et>lllellt prior to the receipt of noUce of invalidity shall 
dlschnl'~'" pro tanto the liability. unde,' article three of this aet, 
of the employer making. such payments. 

SEC. 412. If nfter nny Decldent the employer and the employee CIa1m.' 
or his dependent concerned In any accident shall fall to agree 
upon the. facts thereof and the compensation due under this act, 
the {lmployee or his dependent may present a claim for compensa-
tion to the bonrd. 

bO~~: ~~:·b~~~e!r.~lf p~~~~tr;t!:~~t~o b: ::;.~:t~r ~.!.~~ "::.t1on by b ... 
lllg nnd determination. The bureau shall forthwith notlfy Buch 
referee that the petition hns been assigned to him, and shall 
ser\"e upon each adverse party in Interest a certified copy of the 
petition Bnd a notice that unless aD answer shall within seven 
days be filed with tile referee to whom the petition has been 
"""ll<n",1 (giving his nome ami ncldr ... ). the allegations of the 
1",lltion .hull be deemed admitted. 

S"". 414. Within seven dnys nfter a certilled copy of the petl- Allow ... 
tion oud a Doth..-e as here-In required shall have been served upon 
uny .\(Iv~rse party, he may file with the referee dealgnated In 
the notice 80 answer 1n the fOl'm prescribed by the rules RDd 
ft"gulatlons of the board. 

S"".415. Sewn-dnys after notice of a claim petition shall have s_ 
been sprvNl upon the adverse pnrties thereto, the referee shall ftx 
a time Rnd place for heRrlug tile ciulln and shall notify nil the 
purtles In Interest. The time ot hearing shall be not less tban 
twelve darB nOl' more than tw~nty-one days after noti<'8 ot the 
!lllng of the petition shall bave been mnlled or delivered to all 
adverse parties thereto. T"""tber wltb the notice ot the time 
nod place of hetu'lng, a copy of any answer filed by nny adwrse 
party shnll be mailed or d~lIvered to tbe petitioner or petitioners. 

'Vht'ueyer nn fttwe-1'Se parttes In tnteJ"tlSt hU\"e eoneurred tn the 
answer, aU fuC'ts Dot denlPd thert'in shall be deemed admitted. 
ond no ~timony shall be l"E'qulred. from the petitioner or petl .. · 
tloners or heard on ""halt of the adverse parties -upon any 
tset not coutroverted In such auswer, 

re=' ~': J:~:':a~~u"~~:~i,~I':I:';ili.:t ~~~~:!:: de~"'" eft. 
relating to tile claim at the time' nnd place stnlt'd In the notice 
to the IlItrtles. 

SE('.417. 'l'he referee. It he shall de<>ru It n ......... ~. sball. either ID._U .... 
'before or att..r any hearing. make an Investl!mtlon of the fRets 
;iOet tortb In the petition or cause the ... me to be made. With 
tile <onot>nt of the boned he may appoint one or more impartial 
ph.vS\,·lans or "Ul'!I\'OnB to enmlne the InJuries of the plaintUr 
and report thereon, or he may ewp!oy the servl_ of suell other 
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experts as shall tIPPenr necessary to ascertain the facts. The 
board shall fix the compensation of such physicians. surgeons. 
and experts, and the referee shall tax the sume as a part of the 
cost of the proceedings, to he paid by either party or both, "" 
the board may direct. The report of any physlc1an, surgeon, or 
expert appointed by the referee shall he filed with him and shall 
be a part of the record and open to inspection by any party to 
the same. . 

FIndings. SEC. 418. Within seven days after the cone\uslon of any hearing 
the referee shall in writing state bis findln~ of fact, hiB Dwarf1 
or disallowance of compensatIon in accordance wtth the provisions 
of this act, and such other matters as the rules of the board shall 
require. 

Appeals. SEC. 419. Any party in interest may, within tell days after notice 
of a referee's award or dlsaUowl\nce of compensation shall have 
been served on him, take aD appeal to the board on the ground: 
(1) That the award or disallowance of compensation is not 1n 
conformity with the terms of this act, or thnt the referee com ... 
mltted any other error of Inw; or (2) that the findings of fact 
and award or disn1lownnce of compensation was llllwurrnntp{l 
by the evidence, or becnm~e of fraud, coercion, or other improper 
conduct by any party In Interest. 

POr!:r~gla:~ er~::'·o~~ 'i~:~:1'~~:~h:PS:)~ :~~\~e b:~;~o i:~t s: h~~~ 
thereon. The board shall fix a time and place for such hearing 
and shall sen·e notice thereof on all parties in interest. 

As soon as may be ufter any such hearing the board shall either 

~~it~o:r o~e~~e t:~c~~~~r~c:;~:~t:;r!r~~~n:Ulrif:: 
proper. 

lI'raud". etc. SEC. 421. Whenever an appeal shall be taken on the ground thnt 
the referee's award of [or] disallowance of compensation was un
warranted by the evidence, or because of fraud, <.aoercion. or other 
improper conduct by any party in Interest. the board may, in its 
discretion, grant a hearing de novo or sustain the referee's award 
or dlsallowance of compensation. It the board sball grant a hear ... 
lng de novo it shall fix a time and place for the same and shall 
notify all parties In Interest. 

The board shall at all times have tbe power to make any In
vestigation which it shall deem ne<.-essnry to flH('Crtain the facUc. 
It may employ physletans, surgeons. or other experts to aid 
in Its investigation, aod sball in aU cases fix the compensation of 
such phYSicians, sur~eons, or experts, and tax the some 88 a part 
of the east of the l)fOceedings, to be paid by either party, or both, 
as the board may direct. 

As soon as may be ofter any hearing de novo by the hOArd it 
shall in writing state its findings of fact and award or dlsal10w 
compensation In accordnul"e with the provisions of this act. 

Deelslon on SEC. 422. \Vhenever the employer and the employee or his de-
agreed facts. pendent shall, on or after the fourteenth day after any accident, 

ngree on the fncts on ",hleh a claim for l'OmfM"ll~tlon dl"pends, 
but shall full to agree on the compensation payable thereunder, 
thpy may by petition request the board to determine the compen
sntion payable. Such petition shall contain the n~reed fllcts and 
shall he signed by all parties In Interest. The board .htlll fl:< a 
time nnd place for hearing the petition and shnll notify nil parttt"!ll 
In tnterest. As ROOD os Dlay be after Buch bt"Orlng the board shall 
award or disallow compensation in accortlonce wltb the pro-
vIsions of th1.s act 

Renews. SEC. 42H. All JlgrePments for' compensations shall be sub.lect to 
review by the board at any time upon prt"'Seotntton of a petltlon 
alleging froud, mistake, coercion, or othE'r propeor cause. The 
board shall fix a timE' and plnce for hearing the petition, and shall 
notify all parties In Interest. 

AB soon 8S mny be after snch hearing, the board shall either 
ratify or disapprove tile agreement. 
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SEC. 424. If· any party shall desire the commutatlou of future "~:~~IO~' 
Installments of compensation. be shall present a petition therefor • 
to the board. The board ehall appoint a time and place for bear-
Ing the petition, and shall notify all parties In Interest. 

Every such petition ehall be beard by tbe board, but tbe board 
may refer ony question of faet arising out of such petition to a 
referee, whose findings shall be lInal, unless upon petition the 
board Rlla11, for cause shown, grant a hearing on the facts. 

The board shall fix a time nod place for the hearing, nod shall 
notify all pnrtles In Interest. 

th~KJ~~~nl~fa~:e P~~d I~ '::~"::. s~~~:,"~~e ~nn':P=t!l'~: .. :.ffea I to 
days after notice of Its decision ehnll have been served on blm, 
lIle a notice of appeal with the prothonotal'y of tile court of 
COWDlon pleas of-the county in which the accident occurred or of 
tile county In wWch the adverse party resides or has a permanent 
plo('e of busIness. or, by agreement of the purties, to the court of' 
common plens ot any other county. In tluch case it shall be the 
duty of the bureau within ten days to prepare and maU or deliver 
to the prothonotary of the proper county a transcrIpt of the agree
ment or finding of fact and award 01' disallowance of compensa
tion or modl/lcntlon thereof Involved In the appeal. 

Any appeal from a decision of tile board to the COU1'ts of com
mon pleas, and from them to the supreme or superior court, sball 
take precedence over all other civll cases, 

SKC. 426. Any agreement or award, of compensation may be Modt f;rlDi; 
modified or terminated at aay time by a subsequent Bgreement awal'dL 
uPPl'oved by the board, Bnd may be modified or terminated by 
tue board or a referee designated by tile board on the petition of 
elth~r party on the ground thnt the Incapacity of tile Injured 
employee hus subsequently Increased, decreased, or terminated, or 
tbnt the status of any dependent has changed. In such case the 
pl'o"",ll1l'e ohall I>e the 80me as that provided In tbe case of an 
origi1llli agreement or petition. . 

HKl'.427, All hearings before the board or before n referee shall B'earlnce 
be public. puba", 

SKl,,428. Neither tile haard nor any referee shall be bound by Proced ...... 
the tt'{'lmleai rules of evitlence In conducting auy booring or it .. 
YE'Stign.t1on. 

S&c, 429. "'hereYer, after n.n ace1tlent, any employee or his de- ' Judgment 00 
pendt.~nts shall hal'e entered lntQ a compensation agreement with peUtiOD. 
his employer, or shall tile a claim petition with the board, he may 
lII<, a l'l'rtlftod copy thereof with tbe protbonotary of the court of 
common pleas of any county, The prothonotary shall enter the 
amount sUpulatt'd in any such agl't'lenlCnt or claimed In any such 
petltlon ns a ju<4nnent against the employer. It the agreement 
be approvl'd by the board, or comIM'nsation awarded as claimed 
In the petition, the amount of compensation stipulated In the 
agroement or clalml'd In the petition sball be !1 \len as of tile date 
wb~n the agreement or petition wns Illed wIth the prothonotary. 
l'endlng the approval ot the agree!llent or tbe award of .. "mpensa-
tlou, no otber lien which may bfIo attached to the employer's prop-
el'ty during sllt'h time shall gain priorIty over the \leu of suell 
~ret"lUeut or awOl"ll; but no executlon shnll Issue on any COlD .. 
pt"usation jutls::m.ent before the approvnl of the agreement or the 
awnnl of comr1ensntton on the so.td petition.. . 

It the agreement be disapproved, or, after hearllll't. compensa
tion shall be disallowed. the eillployt'l' nmy file with the prothono
tnry of nlly county In wbi('b the ~t1t1on or 8j..~Dt Is on record 
as a ju<4nllellt, a certiUed coI'y of the disapproval of the agree. 
ment 01' dlsullownnce of COlUllensatlon, nod It shall be the duty of 
suoh prothonotary to strike oil tl,e judgmenL 

It the aUlount of <owpellSRtion e\flilued be disallowed. but an
other lImount awnrdl'd, the compen ..... tion Judgment ehnIl be a 
lien to the extent of tbe award. os of the dnte of flUng the petltl .... 
with the prothonotary, with the sruue efted as to other liens a .... 
the same dlsnbWty to Issue encution thereon as if the compeDSa-
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tion claimed had be-en nllo\ved. In such cases the prothonotary 
shan make sucb modification of the record as shall be appropriate. 

If, after approval of the agreement or award, the agreement or 
award be subsequently modified. either party may file with the 
prothonotary a certified copy of the modified award or agreement. 
nnd it shall be the duty of the protbonotary to make such modltl· 
cation of the record as Shall be appropriate. and the lien of the 
judgment shall be modified accordingly. 

lst~d\~ ot Sllt- SEC. 430. If aoy party against whom 0. compensation agreement 
. or award is on record in any county of thIs Commonwealth shaH 

at any time pr~E"nt to the board receipts or copies thereof, cer· 
tified by any referee, showing the payment of compensation as 
r~uired b;\? the ngreem(;'ot or award in fun, to the dute of presen· 
tation to the referee, the board shall Issue a certificate to sucb 
party in the form p~cribed. stating the extont to which the jtl~g· 
ment of the agreement or award bas been reduced. Upon presen· 
tation of such certificate to the prothonotary of aD8 county til 
which the agreement 01" award is on record, it shull be the pro 

. thonotary's duty to mark the judgment satisfied to the extent ot 
the payments so certitled. 

~l~n :ot ell· SEC. 431. The lien of any judgment entered upon any award 
~~:J~ y ap- shall not be divested by any appeal. If, however, the party ap

pealing from the award Shall file with the boal'd a bond, in such 
amount and In such form as the rules and l'egulations of the board 
shall direct. the appeal sholl. pending Its decision. excuse the pay
ment of so much of the compensation 8S Is contested thETeln; but 
if the tinal deel~ion on appeal shall sustain the award, It shall 
be the duty of the employer by whom such &ward is pnynhle to 
make payments of compensation as from the date of the orlglool 
Dward. If on appeal the award is sustained as to a part, It shall 
be the duty of the employer by whom ",leh part Is payable to 
mnke payments as from the date of the original award. In case 
th" award is annulied on appeal. It shall be the ~\Ity of the 
prothonotary ot any county In which such award bas been entered 
as a judgment to mark it satlstled. 

C08tll. SEC. 432. The cost of the prothonotary for entering the omount 
of compensation as provided in this act, or making a modtflestion 
of the record, or markIng the judgment 8atisftfd, shan be anowed, 
taxed, and collected 8S upon a confeF;Sion of judgment. 

Monthly re- SEC. 433. It Shall be the duty of the prothonotary of each court 
port", of common pleas and of the supreme and BUJl("l'lor courts of the 

Commonwealth to make a monthly report to the board of the 
disposition ot all appeals tnken to such 4:oort under the proviRlons 
of this article. 

ARTICLE V.-General pro1'isionR, 

Fees for Ie- SECTION 501. No claim or 'agreement for legal 8ervice-$; or dis-
gal lIe"lcea. burse-ments In support of any demand made or suit brought under 

the proviSions of article two ot this aet shall be nn enforceable Uen 
against the amount to be paid as damages. or be valid or binding 
in any other respect, unless the some be approved In writing 
by the judge pre!olhI1ng at the trial, or, In caMe of settlem~nt wlth~ 
out trial, by a jUllge of the common plens court of the county In 
which the accident oecnrred. ' 

No claim or agreement for tt"'Jml f1ervlc('S or di~hu1"S(>mpntR In 
support of any claim tor eompemmtlon, or In pt'epnrlng ftny 8~(Ie
ment for comp~nsntlon, und(l'r nrtlcle three of this act sholl be 
an enforceable ]ten against the amount to be Paid as eornJl("n~a~ 
tlon. or he valid or binding In any other ,..,.p<>ct. unless the same 
be approved by the board. Any such claim or agreement shan be 
tlled with the bureau. which shall. as I!OOD as mRY be, notify the 
person by whom the same was filed of the board's approvat or 
disapproval thereot, 88 the case may be. 

, After the approval 88 herein required. If the emploY'~r ~ notl· 
fled In writing of such claim or agr'eE"ment for If"Jml M"rV1M"R and 
disburse-ments, the same shall be 8 tlen agnlDRt Bny amount there-. 
after to be paid as damages or compensntlon: Prot.-ided, It01Cever, 
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Thnt where the employee's compensation Is payable by the em
ployer In perloulcal Installments the board sball fix, at the time 
of approval, the proportion of each installment t6 be paid on ae-
count of legal services nnd disbursements. 

SEC. 502. If any provision of this fiet sbon be beld by any Statute .ev
court to be unconstitutional, suell judgment shall not affect any erable. 
other section or provision of this net, except that articles two 

f~1v;h=:~t~e~~t;{ l~~W~~ ~Ort~~l~n~:p~~~~e~~~yass:~: ~:t ExeeptlOD. 
'old or inoperative In aD essential part, so that the whole of such 
artlde must fall, the other article shan tall with it and not stand 
alone. 

SEC; 50S. Nothing In'thls act sball affect or Impair any right PrloreRUBeL 
of action which sball have accrued betore tbls act sbon take 
effect. 

SEC. 504. All acts and ports of acts Inconsistent with the pro- Repealer. 
Visions of this act are hereby reppuled. 

SEC!, 505. Thts net ~hnn not apply In the CRse of an accident A.ct In efl'ect. 
occurring prior to the first clay of January next succeeding its 
passage and approval. 

Approved June 2, 1915. 

ACT No. SS9.-BurOO1' 01 t"ot'kmen's ('.om.peMnH.on--Board. 

SEal'ION 1. The bureau of worltmen's compensation of the depart~ Use of terme. 
DlPut of labor and lnduAtry is hereinaftE',l" called bureau. 

The workmen'S compensation bonrd Is bereinofter coned the 
bonrd. , ' 

Tbe commissioner of labor and Industry Is herelnafter called 
the commissioner. 

The workmen'S compensatlon referee Is hereinafter called tbe 
l'e-feree. 

Ssc. 2. The bureau of workmen's compensatlon of the depart- B\1IU.u ere-
Illent of labor and Industry Is hereby created. ated, 

S..,. S. Tbe board i. hereby crented to .upervl .... and direct the _ 
bureau. It sball consist of three members, wbo sball be appointed -
by the governor by nnd with the advice and consent of the senate. 
The commissioner shon be an ex officio membeor of the board~ but 
shall not vote on orders, decisions. or awards. The members 
of tile board shall be appointed for terms of tour yen .... but,tbey 
sholl at all tin",. be r<>nlovnble by the governor, by and wltb the 
atlvtce and cons-eont ot the senate. 

Wheueyer a vacancy on the board shan (K'("ur beenuse of the 
(lenth, resignation, or re-movnl of a mt"mbe-r the goveornor shall, 
by and with the orlvtre Rnd l'Onsent of the senate, appoint a mem
ber ot the board to 1111 the remainder ot tbe term of tbe member 
whose «leath, res.lJ{llatioDt or removal erented the V8("8ncy. 

Soo. 4. Tbe gov~rnor shall designate a member ot the boom Chall'DllUl. 
to serve as Its chairman during bls term of ofl\ce. It shall be 
the <Illty of tile chairman when present, to preside at 811 meetings 
of the board. 

Two lllPmbt'r9 shall be '8. quorom of the board, and any action· Quorum. 
ot the board shall not be valld unless It sholl bave the concurrence 
of two members. A. nroney on the board shall not Impair the 
rlgbt of a quorum to exercise ~Il the rigbts and perform 811 tbe 
dntles ot the board. 

SE<J. ~. The attorney lrenerol shall ~x otlIclo be the g('neral Attol'llQO. 
CO\1D~1 of the bureau. He Shllll Rppoint an attornE"Y or attorneys 
learned in the law as counsel for the bureau, whose salaries Shall 
not In the a~te e~ the sum of ten thousand dollars. 

SEC. 6. It shall be the duty of tbe board, Immediatelv upon Its Dloitrkto. 
organization, to dtville the ("omlllonwMlth into dl~trlds to be 
known as workmen's rompensatlon distriets. Each district shaD, 
a9 near as mllY be practicable, be rompact Bnd of rontlguous 
territory. 
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Referees. SEC. 7. AB soon as such districts shall have been created the 
commissioner, with the approval of the governor, shall appoint 
as many referees. as shall be necessary to fulfill the purposes ot 
this act, not to exceed ten in number. 

Assignment. SEC: 8. The board may assign any referee or referees to any 
wortmen's compensation district. 

Secretary. SEC. 9. The board shall appoint a secretary to serve at its 
pleasure, who shall perform such duties as shnll be imposed upon 
him by the board. 

Sergeant at SEC. 10. The board shall appoint a sergeant at arms, who shall 
arms. attend nIl bearings, preserve orol"r thereat, superintend tht" S4.~r\·~ 

lng of subprenns and such other papers as the board may dIrect, 
and perform such other duties as nmy be pr{'Scribed by the board. 

Blanks. SEC. 11. It shull be the duty of the bUl"('nu to publIsh such 
blank forms as wHI be useful in the admloiRtrntlon of any work
men's compensation low now in force or bpl"l'after to be enacted. 
to distribute the same to aU employers, Insurers. or employees 
applying therefor in person or by mall, and to perform such other 
duties as shnll be required by laJV. 

Notice of SEC. 12. It shall be the duty of the bureau. If the State work-
accidents. men's insurance board shall file with it a written notiee that 

any employel' has be('orne a subscriber to the State workmen's 
InsurOIlt'e fund, promptly to transmit to the State workmen's 
insurance board a copy of any notice received by such bureau 
of any accident to any employee of such subscribing employer. 

Rules. SEC. 18. It shall be the duty ot the board to make all pro[X'~ 
and n-ecessary rulp,.s and ff'gulations for the conduct of the bureau. 
and to promptly henr and determine all petitions aud appeals, aDlI 
to perform su~h other duties as shall be requited by Jaw. 

rep.r~et,1·· of SEC. 14. It shall be tbe duty of every referee to benr sueb clalln" 
for compensation as shall be a ... Igoed to him by the bureau, to 
perform such duties 8S ~hnn be required of 111m by the board, ami 
to perform all other duties Imposed by law. 

Clerks, etc. SEC. 15. The commissioner shall, with the approval of the gov .. 
ernor, appoint three clerks, whose salary shllll not exceed two 
thousand dollars per annum, and not more than twenty~tour 
clerks, one-half at least of whom shall be stenographers, at an 
~nua1 salal'y not exceeding fourteen hundred uoHar8, to perform 
f'uch duties in connection with the work of the bureau as the 
board shall direct. The commissioner mny al~o appoint, with the 
approval of the governor, one clerk tor each referee, at an annual 
salary not to exceed one thousand dollars, and a messengt"r for 
the bureau, at a salary not to exceed one thousand dollnrs per 
annum. The cornmis.<;ioner mny also, from time to time, detaU to 
the assistance of the board or U,e rt"ferees Buch other em· 
pIoyees ot the department "f labor and In<lustry as may be 

- necessal'Y. • 
?tflCel of SEC. 16. It shun be the duty of the commissioner to provide 

re erees. suitable plu('es, in the various workmen's compensatlon districts 
ill Which referees may hold hearings. The commissioner shall 
have the power, with the approval of the board, to estublb;h per~ 
mnnent offlC'es for referees in the various compensntlon di~trld9. 

The expenses of procuring plnces for henl'ings aod establishing 
permanent offices for referees shall be paid as other expenses of 
the department of labor and industry are paid. 

Inve.t1ga~ SJo~c. 17. The bonrd and every referee shall have the power to 
tiona. conduct any investigntion which may be deemed neces.cmry to 

oscertain the facts of any claim or any other matter properly 
before such board or referee. Snch Investigatlons may be made 
by the board or referee personally, or by any Inspedor of the 
department of labor and industlOY, or by any other person or 
persons authorized by luw. Every Im;pector of the sold depa .. t· 
luent of labor and Industry Is bereby empowered and dIrected 
to ronduct nny Im'esttJn\t1on authorized by tbls act at the request 
of the board or aoy referee, with the consent of the commLqsloner. 

Powerl U to SEC. 18. Every membel'" of the boArd and eYf'ory referee shall 
oatha, etc. have the power to 115Sue subprenas. admlolstt"l' otlths, and summon 
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wltne&"". at the request ot either party to a petition, or of his 
OWIl motIon, and to require the attendance of witnesses, aod the 
production ot books and papers pertinent to any hearing, and 
to examIne tbem and such publlc records as he may require in 
relation to any matter whIch he has power to Investigate. 

Any wItness who refuses to obey a subprena df a member of 
the board or any referee, or who refuses to be sworn or to testify, 
or who fnlls to produce any papers, books, or documents touching 
any mlltter under investigation. or who Is guilty of any contempt 
after summons to appear, may be punished 8S for contempt of 
COUl't. aud for this purpose an application mny be made to an,. 
court of common pleas within whose territorial jurisdiction the 
offense -was committed, and for which purpose such court is 
hereby given jurisdiction. ' 

The secretary of the bOllrd Bnd all referees are ·hereby directed 
to admlnl.ter any oaths required by this act, without charge, to 
the parties to any petition. and aU certified copies of awards or 
dtsnHowances of compensation, or modifications -thereof, or of 
''eCelpts for payments of compensation shall be made by the 
bureau or any reft>.ree wlthout cbarge. 

SEC. 19. All subprenns Issued by a member of the board or by I.sue of sub. 
n referee sllan be signed by him or by the secl'etary of the lJ<ltn&&. 
board, and may be served by any adult In any part of this Com-
monwealth. 

SEC. 20. Each wltoess required to attend before the board or Feeo. 
nny referee shall receive for each day's attendance the Bum of 
one dollnr and fifty cents, and. In addition thereto. three cents for 
eneh mne e\rcllln~ traveled by such witness by the usual route 
fl'om his home to tile plnce where his presence Is required. The 
'('eel for serl''lng 8ubprenas shall be the same 8S those paid 
shE"rllTs for similar serYi~9. The fees. expenses, and costs of 8.IlJ 
lIet1ring ml\y be Imposed by til. board upon eltller party. or may 
be divIded between the parties In such proportions as the board 
may dett"'xmlne. 
S~ 21. Eaeh member of the board shall receive an annual Salarle& 

salnry of seven tliOUStlnd dollars. except the chalrman, who shall 
recE"lve seven thousand Ave hundred dollars; the secretary shall 
receive on annunl salary of four thousand'dollars; the sergeant 
at arms shall receive aD annual salary of one thousand five 
hund~ dollars; each referee shall recelve an annual salary of 
two thou88nd live hundred dollars. 

The salaries be''8lnbefore mentioned and the satnrles of all 
other 011lt'8rs, agents, appointees, and the employees of the bu ..... n. 
8hllll be payable monthly. 

Eaeh member of the board, Its secretary, eounsel. sergeant at lDzpeuea. 
arms, nnd other officers, agents, employees, and appointees, and 
each referee shall be paid In addition to their stipulated snlary 
or compellsntlon the railroad tare, board. lodging. and other travel-
Ing ~xpen .... n ......... 11y and actually Inenrred by eaeh of them 
In the performRnee of Ule duties required by this act or per.. 
formed by direction of the board. 

ApJl~''ed June ; 1915. 

.-\cr !'\o. S40..-U'otkrncn's C9m.pMBGlio" tn.ttlt"'Oft("6 boarcl-81ate 
t .. nd. 

~t.·("'r'ON 1. The StAte workm(ton's lnsul'8nee board is berelnnfter {Tae of t~nn •. 
• nlled tbe board; the State workmen's Insurance fund Is herein-
after called the fund; and the bureau of workmen's compen..qtion 
of the department or tabor and Industry Is h~relnafter called the 
bul"Ptlu. -

SlOC.2. The Stste workmen's Insurance board Is hereby created. Bou ..... 
ronslsting at the commlsstoneor of labor and Industry, the lnsur-- ated. 
pn", (Ommlssloner. and the Stute treasQret'~ 

RE<'. 8. Oertaln .ums to be paid by ~mp'o,vers. ftS hereinafter _ ... faa4 
proYided. are h~ constituted a fund. to be known as the State 
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wotkmen's insurance fund, for the purpose of Insuring sUf'h em
ployers against llahllity under article three of the workmen's com
pensation nct of 1915, and of assuring the payment of the com
pensation therein provided. Such fund shall be administered by 
the board. without liability on the part of the State. eXl'ept as 
hereinafter provided, beyond the amount thereof, and Shall be ap
plied to the payment of such compensation. 

CustodlOD. SEC. 4. The ::;tate treasurer shall be the custodian of the fund, 
und all disbursements therefrom shall be paid by blm, upon 
vouchers authorized by the board and signed by any two members 
thereof, except as hereinafter provided in sections twenty~t\Vo and 
twenty-three. He may deposit any portion thereof not needed 
for immedIate use 89 otber State funds are lawfully deposited, 
bnd the Interest thereon shall be collected by him and placed to 
the credit of the fun<1 • 

. Schedule of SEC. 5. On or before the first day of October In each year the 
premiums. 'said board shall prt'pare nnd publish a schedule of premiums or 

l'&tes of insurance for employers who shall have aceepted article 
three of the workmen's compensation nct of 1915, which schedule 
shall be printed and distributed free of charge to Buch employers 
t'..S shall make application therefor; and any such employer may, 
at his option, as hereinafter provided, pay to the fund the amount 
01 the premIum appropriated to his bu~lness or domestic aiTnlr8, 
and upon payment thereof shall thereafter be considered a 8ub~ 
scriber to the fund. and Shall be insured as hereinafter provided 
for the calendar year for which such premium 18 paid; and such 
insurance Shall cover all payments becoming due in any year be
('811Se ot accidents occurring during the year .f9r which said pre
mlnm Is paid. 

Rateo. SEC. 6. The sal<1 board shall determine the amonnt ot premiums 
which the subscribers to the fund shall pay, and shall fix the pre
miums for insurance in accordance with the nature of theIr busI· 
ness and of the various employments of theIr employees, and the 
probable risk of Injury to their employees therein; and they shall 
fix the premlums at such an amount as shall be adequate to enable 
them to pay aU sums which may become due nnd payable to the 
employees of such subscribers under the provisIons of article 
three of the workmen's compensation act of 1915: and to create 
ond maintain the surplus provided In section nine of thls aet, and 
b .. provide an adequate reserve sufficient to carry all policies and 
claims to maturity. In tlxing the premiums payable. by any sub
scriber the board may take into account the condition of the plant, 
workroom, shop, form, mine, quarry, operation. nnd all other prop
erty or premises of such subscribt'r In re;pect to the safety of 
those employed thereIn, as shown by the report of any Inspector 
appOinted by the board or by the department of labor and Ind11ll
try: and they may from time to time change the amount ot pre
miums payable by any of the subscribers, as clrcumstanCt'fJ may 
require and the condition of the plant, workroom, shop. farm, 
mIne, quarry. operation, or other property or premLqes of such 
subscribers In respect to the nafety of their employees may J11II
tlfy; and they may Increase the premiums of any 8ubseriher neg· 
lectlng to provide satety devices required by law or disobeying 
tbe rules or regulations made by the board In accordance with the 
provisIons of section 15 of this Bet. The Insurance of any sub-
scriber shall not be etrective untll he shall have paid In full the 
premiums 80 fixe(} and determIned. 

List of BUb- SEC. 7. The board shall file with the workmen's compensation 
IICrlbel'8. bureau of tile department of lnbor and Industry a nottce setting 

forth the names and places of business of those employers who 
ESPCDIC.. from time to time shall become subscribers to the said fund. 

SEC. 8. The expenses of the orgaolzatlon and administration of 
the fund shall. until tbe IIrst day of July, one thousand Dine hun-

~ dred and nineteen. be paid by the State, ont of funds hereinafter 
appropriated therefor. 

Burplol Iud. SEC. 9_ The board shall set aside five per cent ot all premluIlb1 
collected for the creation of a surplus until such surplus sball 
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amount to one hundred thousand dollnrs; and thereafter they may 
set apart web J)e'rcentage. not exceeding five per centum, as in 
their discretion they may determine to be n"""""""Y to maintain 
Slleh 81ll'[tlos sufficiently large to <over the entastrophe hazard of 
all tbe 8ubeerlbers to the fnnd. and to guarantee the solveney of 
the funt!. , 

SEC. 10. The said board shall divide the subeerlbers Into groups. CI ...... 
In aeeordonce with the nature of the bnslness of sneb subscribers 
and the probable risk of Injury therein, and they shall fix nil 
premiums tor eacb group In accordance with the experlenee 
thereof. Where the employees In any bnslness are engaged In 
various employments In whleb the risk of Injury Is substantially 
di1l'p1"(>ut, the board may subdivide the employments tnto- classes 
and sholl fix the premlnm for eaeb In aerordance with the prob
able risk of Injury tbereln. 

SEC.lL The board sholl keep an acenrate aerount of the money DlI!tr'butiOD 
paid In premiums by the subscribers and the disbursements on of balances. 
8<.'COunt ot injuries to employees thereof, and if at the expiration 
of any year there shall be a balanee remaining. after deducting 
such disbursements, the unearned premiums on undetermined 
risks, and the pereentoge of premiums paid or payable to create 

'or maintain the surplus provided In section nine of this act. and 
nfter Bt"tttng aside an adequate reserve. so much of the balnnce 
as the board may determine to be safely distributable sball be 
distributed among the subS<Tlbers In proportion to the premiums 
paid by them i and the proportionate share of su('h subseribers as 
shall remain snbeerlbers to the fund shall be credited to the Install-
meut of premium next due by them, and tbe proportionate silare 
of such subscribers as shall have ceased to be snbscrlbers In the 
fund shall be refunded to them out of tbe fnnd In the mnnner 
hen'OftE'r provltlE"d. 

SEC. 12. The said board may Invest any of the surplus or reserve Inn.tllleDIll. 
belonging to the fund In such securitil'S and investments as are 
nuthorl.ed for Investment by savings banks. All such seeurltles 
or evldenee of Indebtedness shall be placed In the bands of the 
State !reosurer. wha shan be the custodian thereof. He shall 
<OIlect the principal and In_ thereof wben dne, and pny the 
""",e Into the fund. The State treasurer sball pay all vouchers 
.lrswD on the fund for the making of sueh Investments, when 
signed by two members of the haard. upon delivery of sneb 
...",rltles or evlden< .... of Indebtedness to him. wben th_ Is 
attae_ to such vouchers a certified copy of tbe resolution of 
tbe board authorizing the Investment. Tbe said board may. upon 
like resolution, sell any of such """nrltles. 

Sr. 13. The 81.ld board shall have the power to make all CODt ..... tor 
ronlrsets ~ for supplying medical. hospltnl, and IIUl1dcal ='''' lIOn
servl ..... a8 provided In """lion three hundred and sl%, subseetlon 
(~). article three, of the _'8 compensation act of 1915. 

SEC. H. The said board shall ha .... the power to reinsure any _. 
risk Which th"y may deem D........,.. 

S...,.l5. Tbe said board shall 'be entitled to Inspect the plant, -
workroom. shop, farm, mine. quarry. operation. and all other 
pro~ or Prt""'_ of any subscriber. and shall be entitled to 
euwloe from time to time tbe books, reeords, and pay rolls of 
any subscriber or Intendlng'subserlber for the purpose of de_ 
mining the amonnt of the premium payable to such subserlber ... 
lutendllll: subscriber; and ther sball have the power to appoint 
such Inspectors and auditors as may be n........,. to earr:r out the 
po....." given In this section; or th~ may. with the ......... t of 
the dl'\llU'tment of labor and Industry and _ooer of ID-
sura""", ... use such inspection and enmination to be made b;r 
the lIIspectors of the said department of labor and Industry and 
ths auditors of tbe State insnraDee department, and snch iD-
__ and auditors shall ha .... free ........ to all sueb »I'eU1iSeII, 

=~ and pay IQIls during the I\'CllIar 1nll'ItIDg and 
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Rill e s for The board shall make reasonable rules and regulations lor the 
sa[ety. prevention of injuries upon the premIses of the subscribers, anti 

they may refuse to lnsure, or may terminate the insurance of, nny 
sUbscriber who refu$:S to permit such examinations or disregnrdA 
su("h rules or regulations, and ~ay forfeit one-half of the unearned 
premiums previously paid by him. 

AppltcatloDf!I SEC. 16. Any employer "'ho shall have accepted the provisions 
fer ln~uraDce. of Rl'tic]e three of the workmen's compensation act of 1915, and 

who shall desire to become a subsertber to the sttld fund, fot' tbe 
purpose of insuring therein his liability to th""" of his employees. 
or any class thel'eo~ who have accepWd the said provlsions, shun 
make a written application for such insUl'a.nce to the said board. 
in wWeh application the applicant shull state. under oath or 
affirmation: ~n) The nature of the busilleAA 01' domestic affairs in 
whieh insurunce Is u(>Sired; (b) the II \"eru~ DUlober of employees 
expet'ted to be employed in such bu~lneS& during the year for 
which insurRnt'e u; sought, and the average number of employees it 
any. engaged In sueh bu~iness elm'iug the previous calendar year: 
(c) Tbe approximate money wages e>:pected to be paid during 
the YE:'ar for which Imml'ance is sought, and the money wages puhl 
to such employf>eS during tile pre<.'ediug yenr; (d) the plnce wltere 
such business is to be transneted; (e) the plnce where the em· 
ploYE.'r's pay roll and books of accounts are kept, and where the 
employees al"e customarily palu, and such other facts and in
formation 88 the board shall require: and, whpn the employment~ 
are subdivided into clns~ as provi(led in secti.on ten of this act. 
the applicant ahall further slnte. (f) the nwnber of employ ..... of 
each class expE"Cted to be employed or prev~usly employed. tl9 
aforesaid; (g) tile approximate money woges expected to be pnh. 
or previously paid, as aforesaid, to employees ot each class for 
which insurance is sought. Thereupon the board shall make such 
investigatiODs as they may deem necessary. aDd within thirty day~ 
after such applleotion shall issue a certificate showing the elassi
ficntlon or group in whicb such appllcant I. entitled to be pluced. 
and the amount of preminm pa),"uble by such npplicant for tbe 
calendar year or the remainder of the calendar year for which 
insurance Is sought. No lrururnnce shall be Issued for a longer 
period than a Single calendar year. 

Po.vmf'Dt of SEC, 17. All premiums'ShoU be payable to tbe State treasurer. 
p~mlum8. who shall i~sue an appropriate l"f!'<"eillt th(lretor; and such receipt. 

together with the certificate of the board specified In section six
teen hereof, shall be the evidenl'e thut the appllcant has become 
a subscriber to the fund and is insun"d tIu>reln. • 

Statements SEC, 18, Each sublicl'lber to sald fund shull. within one month 
by subtlcrlbcr80 ufter his subscription has terminated. furnl:!o!h a written stntement 

under oath or atlirmatlon to the said board setting forth the maxi
mum aVf"rage nnd minimum number of emplu)"ees irumrf'(1 In the! 
fund that such subscriber bad employed during the preceding Yf";Hr 
and the actual amount of the money pay roll of such emplc.yeeot 

I ( ~~~ :~~~~;~t!~~ :~!i:f.o~~r;~t:~~:.:.e ~~v~~!I sr~::~ 
ten of tbis act, the nnrubt>r and actual amounts of the mom"y pay 
roll of 8ueh employees of eacb of such cloSRE"S; and thereurKJn 
within thirty du~os the said board shall state the account of 8uch 
8ubscribpr for Huch cnlendnr YPar, baRed on the facts thus proven. 
Dnd sball relUl~r n copy of such statement to the subscriber: Bnd 
It the amount of tile prE:'mlum thel'etofore pnld by such subscriber 
shall exceed the amount due according to sncb stated 8("C()Unt 
then the excess shall be forthwith refunded to the subscriber hy 
pnympnt out of the fund In the manner hereinafter provided: and 
if the amount shown by said statement exceed the amount of the 
premium theretofore paid by S1K'h 8ubserllx"r the ex('MS shnll bP 
forthwith due and payable by the oubocrlb<>r Into the fund, and 
until paid sball be R lien. 88 State taxes are a lieu, upon the real 
and \Wn<OnRI l>rOp<'rty of the suhscrllK'r: and. It unpaid, _hall be 
colle(°tlble as Stute tuxes ore now l'Ollectlhle. with Interest at the 
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rate of twelve per centum per nnnum. commencing thirty days 
after -service of. the copy of sald account, which service shall be 
by registered mall. 

SEC. 19. Any parson wbo shall falsely make oatb or affirmation Fel.. .tat .. 
to any certificate, appUcntlon, or statement bereln required shall men", 
be guilty of a misdemeanor; and any subscriber wbo shall, after 
notice from the said board. neglect or refuse to llIe the statement 
mentioned In sectlon eighteen hereof, wltltln ten daYS after such 
notice. s1lnll be liable to pay to the fund a pellalty of ten dollars 
for eacb day that such neglect or refusal shall continue, to be 
recovered at the suit of the fund. 

S~o. 20. Any subscriber to the fund wbo shall. within seven da,s h Llnbill\r ell., 
after knowledge or notice of an accident to 8D employee in the c al'ged, ow. 
courso of his employment, as required by section three hundred 
and eleven ot article three of the workmen's compensation act or 
1915. have IIled with theboard a true statement of such knowledge. 
or a true copy of said notice, sball be discharged from all lIa-
blllty for the payment of compensation for the personal Injury 
or ue-ntli of snch employee by such accident; and aU such com-
perumtlon due therefor, under article three of the workmen's 
compeusatlon act of 1015, sIlnll be pald out ot the fund: Provided. 
h ... ''''.... That the report of such accident requLl'Qd by the act 
entitled "An act requiring employers to make reports to the 
department of Inbor and Industry of accidents to employees and 
prescrtblng a penalty for noncompllnnce therewith." approved the 
nineteenth day of July. one thousand nine hundred and tb.i.l'teen, 
shull be sufficient cowpllnnce with this section. If sucb report be 
made within snld period of seven dnys and shall state that the 
employer making the same Is a subscriber to the fund: Provided, Dut, as to 
'rhnt nothing in this section shall dischnr~ any employer from med~Cal. etc., 
tile duty of supplying the medical and surgical servlceo, medicine, sen cu. 
unci supplies l""ulred by section three hundred and siJI: of the 
workmen's compensation act of 1915: A"" 1J'"0vide" furl her. That 
auy subscriber who has aupplled sucb services, medlclneo, and 
supplies shall be rehnbursed therefor from the fund. 

SHO. 21. In every ease where a claim is made against the fund, Detell&el b7 
the tund shall be entitled to ever;,: defense agahlst sucll clahn fUnd. 
thut would have been open to the employer. and sIlnll be subro-
gated to every rigbt of the employer arising out of such accident 
ngalnst the employee, the dependents, and against tllird persons. 
The fund 1llIlY. in the name of the State workmen's iru;urance 
fund, sue in allY county of this Commonwealth. 01" be sued, iu. 
the court of conunon pleas of Dauphin County. to enforce any 
right gl\"eD. 8Jrolnst or to any subscrIbed or other person under 
this act or the workmen's compensation act of 1915; and the 
procet.~ll\!.."S provided in artkle foW" of the workmen's compensa-
tion act of 1015 mny be Instituted by or against the fund. In the 
said nume, to enforce. before the board. of workmen's compensa-
tion or any reft>roe thereof, tile rll<hts given to or against the said 
fund by the workmen's compensatlon act of 1915-

&--c.. 22.. lTpou receipt of a notlce or statt'.ment of knowletlge InftfJtl.gatloa 
or nn accident to nn employee of a subscriber occurring In the of accIden ... 
<"Ourso of his erupl~ment tI ... said board sIlnll. If It deem neces-
sary. cause an Investigation to be made by an inspector appointed 
by It or an In'1'OCtor of tlle department of labor and Industry_ 

S~'C. 23. Tile hoard is hereby empowered to "n-cute the agree. l'l,....tioa 01 
U\e-uts )ll"Ovlded. in tile workmen's eompen...:vltton aet of 1915 ond agnement& 
to .I)point suell agents and make such rules as tlley may deem 
o ..... '-"""ry fur this purpose. Wben any such &greelll<>nt has been 
1l1'1'1'OVrd by tile buret\u the same shall be properly Illed and 
d .... keted, and the hoard shall from time to time, untU such agree.. 
mt"lIt shun be modified or ttr-rminated, as provldt>d in the work-
men's COlUpensation act of 1915, Issue such WIIl'I'8Jlt or warrants 
as lllRS' be necessa17 to pay the sums theretn a~ upon. Such 
warrant or warrants shan be sl~ by a membH' of the said 
board or an agent a,ppolnted by the said board fur this ,purpoee 
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nnd shall be mailed to the person or per"ons entitled thereto 
under such agreement. When any award is made by the board 
of workmen's compensation or by a referee designated by tlIe 
bureau in any proceedings brought by an employee of a SUbscriber 
or the deppndents of such employee against the sald fund such 
award shall be filed and docketed; Bnu the State workmt>n's In~ 
surRnce board shall from time to time, until such award is modi .. 
fied, reversed, or terminated, issue such warrant or warrants as 
way be necessary to pay the sums therein lawfully awarded 
against the said fund. 8uch warrant or warrants shall be signed 
by a member of the State workmen's insurance board or by an 
ngent appOinted by the board tor thnt purpose and sball b. 
matIed to the person or persons entitled tllereto under suell 
award. 

Payment.. SEC. 24. All payments to employees, dependents of decease<l 
employees, physlcinns, attorneys, investigators, and otllers en· 
titled to be paid out of the fund sbull be made by the Stat. 
treasurer on a warrant of the board as aforeRDid. But wherE 

~~r~~C;~~:~:~f::::p~~:~~~~ !~ ~;l~~~S~l~\~W~~~~~~ ~~r:rt! 
be suffiCient to authorize such periodical payments. but upon the; 
modification of any agreement or award, In accordance with the'~ 
provisions of article four, section four hundred and twentY·8lx.' 
of the workmen's compensation aet of 1915, or upon review py the: 
court, the board shall issue a further warrant In accordance Withl' 
such subsequent agreement or such modIfication, and such war
rant when lssuad shall supersede and cancel the prevIous warrant'l 

Information SEC. 25. Information acquired by the funilf its offict"rs and em
confideDtiaL ployees, from employers. employee-s, or Insurance corporations or 

IlSSOciatlons shall not be open to publIc Inspection. 
Olftcers. SEC. 26. The board moy. with the approval of the governor, 

appoint a manager. at a salary not to exceed seven thousnnd five; 
hundred dollars; nn assistant manager, at a salary Dot to ex(-eed, 
four thousand dollars; an actuary, at n snlary not to E"xceed 
four thousand flve hundred dollars; and may. with thE'! approval, 
Of the governor, appoint at snlarit?s fixM. by tile boord, with t~ 
approval of the go\'ernor. such underwriters, bnokkeeper:o:c, com 
trollers, auditors. Inspectors, examiners, mefl1cal advisers, agents" 
assistants, Dnd clerks DS may be necessary for thE" proper a(hniD~ 
tration of the fund and the perfol'runnee of the duties bnposedl 
upon the board by the provisions of this aet. The commts~loner: 

. of labor Dnd Industry sllnn include in his annllal report a full an~ 
complete statement of the administration ()f the said fund. 

Attorneys. SEC. 27. The attorney general shall ex offiCio be the genera 
counsel of the board. He shall appoint, at an annual Mlnry 0 , 
saIaI'les to be fixed by him, not to exceed In the aggregate the! 
sum of ten thousand dollars, an attorney or attorneys who shal~ 

Appropr 1 a _ aC~:6. 28.ns';1~:0=U~e :fon[.~ee hunur(>(l thou~and dollars, or sJ 
lion. ~ much thereof os moy be necessary. is berehy appropriated tor" 

the expenses of the organization and administration of the said 
tund. ' 

Ad 1n ~lfect. SEC. 29. ThIs oct sholl take effect on July first. one thousand 
nine hundred and fifteen, 

Dlrpct 
mt!Dts. 

Approvetl June 2, 1915. 

ACYl No. 341.-Worl."11um's compenBatwn IUB1Wtrnce-ProrIRWn. 01 
polWieB. 

pay- SECTION 1. No policy ot Insuram"e ognln~t lIabiHty arising untler 
orticle three of the workmen's compensation act of 1915 shull be 
OIade unle::w the same phaU contnin the ngreeDlPot ot the 1usurtJI 
that, In the ev~nt of the tollure ot the Insured promptly to IlllY an, 
installment of compensation insuretl against. the Insurer will 
forthwith mnke 8uch payments to the injured employee or the de
pe"dents of tbe deceased employee, DOli that the oblIgotIons .haD 
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not be ali'ected by any default 'of the Insured; after the 'acCident, 
In the payment of premiums, or In the giving of any notices re
quired by such policy or otherwise. Such agreement shall be 
coustrnod to be a direct promise to such Injurod employee and to 
such dependents, enforceable by action bronght In the llame of 
such Injured employ.., or In· the name of such dependents. . 

SEc.2. No suit shall be mnlntalnod for the collection of pre- Su 1'1, for 
"mlums upon any such policy of insurance unless sald covenant is premiums. 
contalnod In said policy. . 

SEC. 8. No policy of insurance against lIabUlty arising under Limitation of 
sold article of said act sball conta1n any limitation of the liability liability. 
of the lp.surer to an amount less than that payable by the insured. ., 
'on account of the ri.qk insured against under said article of said 
nct; nor shall nny such policy contain any limitation of the total 
IInblllty of the Insurer because of injuries to .two or more persons 
In a sIngle- Becldent i nor shall any action be maintained for the col-
lection of premium. on an,v policy violating this section; but 
pollcle. may. be Issued to employers Insuring them against their 
IInblllty under the said article to any designated claan or part of 
their employees, or against nny particular haznrd to which their 
.employees or any class or pnrt thereof may be exposed. " , 

SEC. 4. The State workmen's Insurance fund, and every in!'llur- RotluA'l. etc., 
e.nce association and corporation which Insures employers against to be tHed. 
linblllty for compensation under the workmen's compensation act 
of 1015, .ha.llllie with the commissioner of Insurance Its cla""llIca-
tlon of risks Bnd premiums, together with basis rate Bnd schedule 
or mE'-.rlt ratings, if a system of schPdule or merit ratlng be In use; 
·none of which shall take eli'ect until the commissioner of Insurance 
sholl have approved the •• me as adequate for the 1'ls!.. .. to which 
th~y r .. pectlvely apply. The commissioner of Insurnnce mny with-
draw his approval of any premium rate or schedule made by the 
State workmE'ln's InSlurance fund, or any insurance corporation or 
fl88OClatlon, If, in his judgment, su('h premium rate or schedule 
Is Inadt'quate to provide the De<'E'SSary reserves. Such premium 
rntt>B or systeom of schedule or merit rating shall tnke no account 
of nny physical Impalrm~nt of employees or the extent to which 
employ~s have persons dE'lpE'-ndent upon them for support. 

On and nftE'-r Jnnuary fl .. r~t. one thousand nine hundred. Bnd slx- RateR to be 
teen, neither the State workmen's Insurance fund nor any Insurnnce approI'M. 
o!11.SOClutlon or corporation may ISSUe, renew, or carry be-yond annl-
"ersary date, any loSlurance tor compensation under the work-
men's rompeoSfttlon act of 1915, at premium rntt'S which are less 
thnn those approvM. hy the eommls.~lonE'lr of In~ur"nce tor such 
~nrrlpr as adequate for the risks to which they re.."llectlvely apply: 
Prot>id.", hotvevet', That If the commiSSioner of Insurance shall 
have p~vlously approvE:'C\ a system of schedule or merit rating, 
111 .. <1 with him by the Stata workm~n's 1nsurance fund or any In
~urnnce 8~'IDC."lnt1on or corporation, It may apply the some to 
rloks subject the .. to: but an,v reduotlon from the basis rate IIled 
with and opprovE'd by the cominlSSiloner of Jnsurance on account 
of the applh.'8.tton of stt("h AyStem of schedule or merit rating, 
shnll be olffirly set forth In tile insurance contracts or the Indorse
ll1(1nts ftttaC'hed thereto. 

The stntlstlcal and a<'tuarlal data comp\lod by the State work
Jlwn's Insurance fund shall at all times be RV8tlable to the State 
Insurtlnce rorumlssloner for his use in judging the adequacy or In
nrl(lrquul'Y of rntes an.l schedul(>S filed, Bnd It shftU be the duty of 
the mnnuJK'r of tbe State ""orkme-n's Insurance fund to render aU 
po.. .... hle assistance to the State insurance department in c:arrylng 
out the })ro",1810n9 of this act. 

The rommisstone-r of Insurance may require every insurance as- StatemeDt of 
S()('httlon or corporation, which insures E'lDployers or employl"eS losaee. 
\Uult"r the worklllfloo's oompen.~\tJoo aC"t of 191~5. to file with Its 
ftnnual stn~mtl-nt a sworn ftPOrt of Its loss expeorlenre in sl1l"h 
"otoll RIlII form as ma ... be p""",rlbed by the commissioner of il1-
surance. ' 

.)!.>'it).l°-1'l-62 
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Revocation of 'rhe commissioDf'r of insurance shall have the powt>r to 9uspenft 
llcenses. or revoke the license of nny Insurance Msociatlon or corporation 

whIch vIolates auy of the provIsions of thIs act. 
Approved June 2, 1915. 

ACT No. 343.-11~o,.kmeJJ.·8 C01)l.1JCn8utio'l---Jffzem.ptions. 

f Domles~lC and SECTION 1. Nothing contained in any article or any section of 
arm a or. nn net entitled the workmen's compensation act of 1915 shall 

npply to or in 8uy way affect any person who. at the time of 
injury, is engaged in domestic service or agricnlture. 

Approved June 3, 1915. 

JOINT ·nESOJ~UTION No. S.-A.mendmellt to constitution nUl/lm'iring 
comfJUlJJury compMBat'i.on. 

aut~:lt~:~~tion CO~~~:'!I~l~ff~~~:~~~:~:n~~~';!bt; ;!~~t:~U~~~r<;[n~~: 
with the eighteenth urticle thereof,'; 

Amend section twenty-one, article three, of the constitution of 
the Commonwealth of Pennsylvania. • • • so that it shall 
rend as follows: 

The general assembly.may enact laws requiring the payment by 
employers, or employers and employees Jointly. of reasonable com
pensation for injurIes to employees arising in the course of their 
employment, and for occupational diseases of employees, whether 
or not such injuries or diseases result in death, and regardless of 
fault of employer or employee, and fixing the basis of ascertuln
ment of such compensation and the maximum and minimum 
limits thereof, aod providing special or general remedies for the 
col1ectlon thereof; but in no other eases sbnnrthe general assem
bly limit the amount to be recovered for injuries resuiting In 
death. or for injuries to per.;ons or property, and in ease of death 
from such Injuries. the right of action shall survive. and the 
general assembly shall prescribe for whose benefit such aetIons 
shall be prosecuted. No act sball prescribe any limitations of 
time within whlcb suits may be brougbt agaInst corporations for 
.injuries to persons or property, or for other enuses, different from 
those Ilxed by general laws regulating actions against natural 
persons, and such acts now existing are avoided. 



PHILIPPINE ISLANDS. 

ACTS OF U. S. PHILIPPINE COMMISSWN-1907. 

ACT No. 1698.-Com" .... atwn for i"'juries 01 ••• plollee8 of IIr.e 
inB1l,lar Govern.mcnt, eto. 

• • 
SECTION 25 (as amended by act No. 2120) • 

• 
(d) When an officer or employee In the ci~1l seITlce. insular or 

provincial, or of the city of IHnnlln. permanent or temporary. is 
wounded or injured In the performance of duty, the governor Pel'lod of 
general or proper hend of department may direct that absence payment duro 
during the period of dlsablilty caused by such wound or injury Ing dtoabUity. 
shall be on full pay for a period not exceeding six months: Pro-
{>jdeli: That if the officer or employee Is entitled to the vacation 
leave provided in sectIon twenty~four of this act. absence for this 
reason shall be charged first against such vacation leave: And pr0-
vided IfJ1'ther, That the governor general or proper head of de-
partment may, In his discretion, authorize payment of medical· 
nttendan~1 neces.c;;,nry transportation, subsistence and hospital fees 
for all Insular offlcers, employE'eS and laborers. and the municipal 
board of the City of Manila may also In Its discretion. authorize 
the payment of suCh expenses for .11 Officers. employees and 
laborers of the city ot Manila, whether permanently or tempo-
rarily appointed. and whatever their rate of compensatlon[,J pay. 
or wages. who have been wounded or injured In the performance . Fa tal loJQoo 
of their dnty: A1Id "rot~Iieli further, That the governor general rles. 
or proper head of department or tile Dluniclpal board of the city 
of ManUa, as the Case ruay be,. may authorize payment of reason-
able burial expenses and of three montJls' salary or wages to the 
Widow or dependent child or Children of any officer, "mployee or 
laborer who Is killed or dies from wounds or injuries received 
while In line of duty: An" prot>i<lc" f",·ther. That payments made 
under this paragraph shall not be made from tile appropriation 
tor general purposes ,,-hen the bureau or office concerned has an 
avnllable appropriation for contingt'nt ~.xpenses or public works. 
as the case may be. from which such payments can be made. nor 
shall the provisions of this section be construed to cover Sickness 
as distinguished from phys1cnl wounds: Prooided, Iioto ... • ..... That 
when such sickness Is tile direct and immediate result of the per-
tormanl'e of some act in the Hue of duty. the IMvernor general or 
proper head of d"i>artment may in his discretion authorize the 
payment of n~ hOSpital fees. 

Sill 
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ACTS OF 1916. 

No. 19.-Oo ... /l .... al;0" ol1Oor""'OI' ,or '''jtlriea-Imarance fund. 

SECT.ION 1. The sum of twenty-five thousand dollars, or so Fund ereated. 
much thereot as mny be necessary, out of the general funels in' 
the treasury of Porto Rico Dot otherwise appropriated, is hereby 
authorized to be temporarily advanced and set apart and shall 
horeafter constitute, together with such other sums as will be 
liert'lnllfter speclfled, a trust fund, to be known as the .. Work .. 
man's Relief Trust . Fund," whlcb shall be administered by the 
commission hereinafter provided for, and nsed for the purposes 
specified In this act. The said sum so advanced asatoresald ahaIl 
be refunded to the treasury of Porto RiCO, either In whole or In 
part, whenever In the judgment of the commission herelnufter 
creoted the Workman's Relief Trnst Fund shall be sutliclent to 
safely provl,le for payments to be made under this act, within 
the rear following the date of the said refund, after deducting 
the amount of said refund. 

SEC. 2. Every workmon, lnborer. or employee, who may here- Who entitled 
atter be engaged In a trade or occupation within Porto Rico. to benetlte. 
and whose employer hus not rejected the benellts of this net, 
shall, when Injured while engaged In such trade or occupotlon, 
be entitled to relief as provided In thl. law, and In the euse of 
the death of such workman as the result of the Injurlp. received, 
the legal heirs of the deceased workman shall be entitled to the 
relief herelnDfter provldPd for, when they depended solely on 
the earnings of the deceased workman for their living. 

SEC. 8. The provisions of this act shall apply to all personDI Emplo11lleD!O 
Injuries by accl<lent to employees, arising out of the emploympnt, oovered. 
and during the course thereof, except farm laborers who are not 
employed to ""ork with machinery driven by steam, gas or eledrle 
or other mechanlenl power, and except domestic! servants. and 
exCt'pting also employ .... engaged In clerical work, In otlires and 
romruel'<'lnl estnbUshments where machinery Is not u8e(l; 01" 
,,-here It used the accident does Dot occur on occasion when the 
same are being used: Prmndrtl, M1Cevcr, That no PftYJ;Dents shall 
be made to any employee under this act; whenever his employer 
shull have electPd not to pay the tn.."mranre premium, 8S hereln-
aft"r provided: A nil _~d.d f"rthN', Thot this net shaU not 
oPlliy to any employer regularly employing less than fh~ work-
Dll"D, nor to any workman I'E!Cf'lvlng wages tn excess of one thoU'-
sand two hundred doUars a year. -

81«".. 4. Hereafter every workman who may be Injured while CompensatioD 
. el\gl\Jred In an oceupntlou' rovel"f>d by this act shull be entithM tOI' IDJurles; 

to rPlI.f from the Workman', Relief Trust Fund a. foUows: 
(a) The Injured workman shall In every ense receive the 

n~ry mt'dtt'81 8t~nrl8nce and such medicines aDd De<:'E'SSIlry 
tOUlI supplies as may be ]l:l'E'Serlbed by the 'Vorkman"s nel~ 
(1ommlsslon fur a period not exceeding plght wppks of disability: 
Prot-lded, That no m ... lIc1nps or food supplies ShOU be furnished 
to 8u<"b->1nJul"E'd fi'lllployee from and otter U\e date on which rom
ppnsntion Is allowed. 

f h) It the injury S\1stainoo [s ot a temporary ("haractpr. the 
Injured workman shall be pahl tor eacb week. aDd while the dis.. 
ability continues a sUln equal to tbree-fuurths of tlle Wppkly 

821 
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wages he woula. have received computE'u by th€' l1verage weeki, 
wages of the snid injured workman. The snid sum 80 paid shall 
in no cuse be lE'sS thnn the equi\"aleut of thrt:'e dollars per WE'C"k 
nor more than se\'en dollars per week, and the perIod of snell 
payments shall in no case exceed the period of one hundl'ed and 
foul' weeks. 

(l') If the injury sustained be of a permanent ehUI'at'ter, and 
the wori-l:mnn becomes totally incapacitated fOl' work, then thE 
said injured workman shall be paid the sum of $1.500 from th~ 
Workman's Reltet Trust Fund, nnd shall in addition be pnhl an 
nllownm-e {'qual to three-fourths of the average weeJdy wages 
of said workman, for 8. mnximum period of two hundred and 
eight weeks. The said payments shull in 110 cuse be It.·ss thun 
the eq1l1valf>ot of thl'ee nor more than seVPD dollars per weelt: 
Pro'Vided, That all payments specified in this section shall be 
made in such a manner and at such times as shall be determIned 
by the Workman's Relief Commis.o;;ion hereinafter cr~nted. 

For death. SEC. 5. Hereafter, whenever any wOl'kman entitled to rel1e1 
under this 8ct shall lose his life. 8S the rE'sult of injuries sus
tained while engaged In his occupation and the death should 
occur within one year after the accident, the legal heirs of such 
deceased workman, if they depend exclusively on the carnlngfj 
ot the deceased for their support shall receive relief Crom the 
Workman's Relief Tl'ust Fund 88 follows: 

(a) Burial expenses, not exceeding forty dollal'S. 
(1.1) The balance of snch sums as the deceased workman was 

entitled to receive, and which he would have received under the 
provisions of paragraph (c) of section 5 [4] at this act, If he 
had not died tram the Injuries sustained by him: 

P,·o'vided, Thut the Workman's ltt-lief CommiRSion shall have 
power to determine the manner, the time 'nnd proportion io 
which the said payments to the heirs of the deceased WOl'klWlD 
shall be mnc1e. 

What Injuries SEC. 6. No workman, nor his heh's in case of hbJ death, shall :rt compenSB- be entitled to relief under this aet. in any of the following cases: 
, e. ·1. When the iujuries were re<.:elved by the workmull while will

fully intending to cOlllmit n crimp, or when he voluntarily brought 
the injury upon hImself, or when he wus injured while tryIng 
to injure his employer or any other perI'Km. 

2. When the intoxication of the workman at the time of the 
accident was the proximate cause of the injnry. 

3. WhPD the injury was caused by the willful crimioul Dod ot a 
third person. 

4. Where the gross negligence of tho workruull was the 801e 
cauSE" of the injury. 

W.hat injuries SEC. 7. The following injuries shall be deemed to 00 ot a per· 
ptrlUB.p.eot. munent character. entitling the Injured workuum to the rellef 

provided for in subdivISion (c) of section 5 [4] of this law: 
1. Total and permanent loss ot Sight. 
2. Loss of both fCf't at or above the anklei. 
S. Loss of buth hands at or nhove the \Vri..qtl'4. 
4. I.IOS9 of one band and one foot. 
6. Injury to the spine re~ultlng in complpte and permanent 

paralysis of both arms or both Ip.g8 or of one arm and ODe h~ or 
other condition pel'manently iD<:llpncltntillg the workmllD from 
pprformlng any work at any gainful occupation. 

Computation REC.8. Average weekly wages shall be computed In a manneor 
ot wages. beNt culcutntefl to give the average rate per wet.>k (> .• Ilrned by the 

workman during the twelve months prior to his Injnry . 
• If by reason of the casual nature of the emrlloYlDent or the 

shortness of the time the workman bas been emilloyed It be 1m
posMlble to compute the rate of remuneration. feJ:1trd mny be had 
to th(~ average ,,,,eekly wages earned by anotht'.r IleNlOIl of the 
88.D1P alltitude employed at analolWus work by the sullle employer, 
or If there is no 8\1("h person emploYNI. by 8 pen~()n of Ihe Slime 
gra~e In the .awe clu .. at employment In the sawe di.trtct. 
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, SlliC:9; Durlilg'the period Of disability the injured workman, if Modlealex· 
80 requestet'l by, -the commission hereinafter created shall submit amloatloDS. 
himself for "examination. at reasonable times and places, to a eom~ 
petent physician or Burgeon, designated by the commission whose 
fees shall be such fill may be fixed In n schedule to be adopted by 
the Workman's Relief CommiSSion and shall be paid from the 
trust fund. #' 

The workman and the employer shall also be entitled to deslg· 
nate and pay n physician and surgeon to witness such examina
tion, but this right Is est:1)bllshed wlthont prejudice to the right 
ot the physician _Igoated as aforesaid to visit the Injured work
DIaD 'at' an reasonable Urnes and under all reasonable circum
stances during his disability. 

The refusal or objection of a workman to submit himself to 
such medreal examination shall snspend his right to receive relief 
under tbls act or to institute or prosecute proceedln~ under this 
net for the recovery of such relief so long as such refusal or objec
tion continues; and no relief shall be paid for the term that such 
refuaal persists. 

SEO. 10. A commission to be known as U The 'Workman's Reliet Workman'. 
Commission u 1s hereby created, which shall consist of five mem- :..:~t Commts
bere, as follows: 

The treasw'er ot Porto Rico, or, in his absence, the RSldstQllt 
. treasurer .... 

The head of the department In which tile bureau of labor Is 
placed. Of, In bis absence. the acting head ot that department. 

The attorney general or in his absence the acting attorney 
gt'nel'al. 

And two members, to he appointed by the Governor of Porto 
Rico, with the approval of the Executive CouncU. The said two 
memlJers shall hold such office for a term of four years nnd until 
their SUecessol'S shnll have been appointed and shall have quaU-

:O~~r~~~ntte:n~:~~lr~~~V:~C:~~ ~re:.m&lol:Sd~l~a:efl!~:~ 
day that the commission Is In ses.t.lon, poyable out of the trust 
fund. 

The anld commission, not later than thirty days after tile ap-
proval ot thiS law .. will organize by electing a chairman and a 
secretary. The said commlssion shall have power to adopt any PoWfin.. 
necessary rules and regulations for the carrying out of this act 
and not Inconsistent therewith, which ,'ulea and regulatlons shall 
have the force of lnw. Th.e said commiSSion shall have power to 
impose fines for a ,·lolntlol1 of the said rulE'S Bnd l'egulntions. not 
.xceedlng the sum ,of IIfty dollars for each offeuse, except as 
otherwise provided In thls act. _ 

SEC. lL I!lvery employer subject to the provisions of this act Aecldenlo bo 
shall l'flport to the bureau ot labor, within a period of ten days. be repOl'ted. 
all Injuries, suffered by hIs employees In tile course of, their em· 
ployment. Such reports shall be upon printed blnnka furnished 
upon request by the bureau of labor, and shall contain the name 
Bud nature of the business of the employer, the location of the 
estubllshment Of plat'S of busine..~ tlle nnme, age. Si?:S:. and oc"Cu-
potion of oneil injured employee, and shall 8t:1)te the date and hour 
ot the 8('('ldent, Ule nuture and ea\l98 of the injury, and stich other 
lnfornlBt1on as may be required by the Workman's ReUef Com-
mission to be submItted to said buresu of labor. 

The J't'f)Ort made by the employer under the pronsions of this 
section slmll not be el"ldence against the employer In any pro-
ceeding either under this act or otherwl.se.. 

Tile refusal or neglect of Bny employer to make the report 
I'l'qllired by this St'Ction shall be punished by a line of not I .... 
thun twent:;.v-tl\'"8 nor DlOf'@ than fitty dollars for each offense. 

The burt>nu of labor. Imm@difttely upon the ~illt of notice I D ... eo.tica· 
hom ally source ot the OOCUl'l'ell<.'e of an accident to any work- tioaa. 
1l\8.n. subject to the provlslons of this acl:. shaU make a thorough 
lU\-estiptlou of the suid llCl"ldellt~ the l'UUse or CllU:ses thereof. 
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the charade)", natul'e and extent of the loju-l'les sustnlned, and t() 
make a full report of the snld facts to the Workman's Uelle1 
Commission, including In the said report Bueh other facts nnd 
clreumstnnees as in the opinion of the Workman's Relief Com· 
mission shall enable It to pass judgment on the claim for the 
relief of the· injured workman, when the snld claim shall be 
presented to the commission 8S herein provided. 

The Workman's Relief Commission shall have the power to 
make any fllrther investieation that it may deem necessary. 

The Workman's Relief Commission, or some trnstworthy person 
designated by said commission, is hereby expre!"~ly Duthorized to 
sub(lQ!na witnesses, to take oaths and declarations, to examine 
books flDd documentary evidence material to the case under In .. 
vestigation, nnd to visit and Inspect the building!!; machinery and 
other property where 8ny accident to a wOl'kman may have 
occurred, 

IDlt!aI appll· SEC. 12. From and after the approval at this nct, any work· 
tattons. man subject to this act who has sustained injuries while engaged 

at his work nnd in case of the death of such workman, as the 
result of said injuries, his legal heirs dependent upon his wages 
for support, may present to the Worl;:mau's Helief Commission, 
within sixty days connted from the date of the Injuries, or from 
the date of the death of the workman, as the cn~ may be, an 
applicntion in writing for the reliet provided for In thls.act. 

Such application shall state the time, place, nature and cause ot 
- the injury or death, the name Bnd address of the employer and the 

name and addrpss ot the Injured workman, 
.... 8J"do. • Within the period of fifteen days after the receipt of the report 

of the btweB.u of labor, provided for in the fOl'f".~oiDg sf'ction, the 
Workman's Relief Commission shall consider Jhe petition for re
lief and shall render a decision either denying or awarding the 
relief applied for; and In case the commisSion .honld be of the 
opinion that the petitioner is entitled to relief nnder this art. the 
decision of the commission shall specify the- amount to be paid, 
and the time and manner in which payment shall be made, 

A certified copy of the dectsion of the Workman's Relief Com
miSSion, denying or granting reUef under the provisions of this 
act. shnll be served upon the applicant tor rell~t Rnd upon the 
employer tor whom the injured workman wns working at the time 
~~c~~~n~Ce1dent, Wi~n ten days after the rendE.'ring of such 

A certift",1 copy of the decision of the commission, subscribed by 
the president and secretary thereot, and Realed with such seal as 
the commission may adopt, shall be n snffldent authorlty to the 
audltor ot Porto Rl. to Issue a warrunt R('('offllng to law to be 
paid hy the trenSUl'er of Porto Rico out of the 'Vor!;:mun's ReUer 
Trust Fund. 

UmltatloD. No ('lalm for the relief provh]("(l tor In this Ret shull be ('onsid-
("red by the \Vorkman's Relief CommlRslon unles.~ the commission 
has l'e<'f"I\"ed n written application on hehnIf of the person or per
sons putltlecl to relief, within ninety days from the dnte of the 
accident. 

. "ppenls. Ap}.euis from the decision of the "~orkmRn'8 ReUef Comml~ion 
to the dlRtrtrl: ('ourt ot the district where the 8C'Cicltl'nt o("("urred 
shall be allowed to the claimant only from the de<>lslon of the rom
mission to the effect that no nCt'hlent hus occurrpd for whkh rellef 
Is provltlpd In this oct, 

Apppals from the dpclslon of the W'orklUan'~ ReliE't ('AllUmls
f3ton shall be allowed to ony €"mployer who hus been 8~es .. ~ed for 
premiums under the provhdoDS ot this act only from the decisions 
of the Workman's ReUef CommiR.. .... lon to the pfff"('t thnt tht" ncci
dent is one for wbkh l'ellef should be allow(>(] uDI}pr the provisions 
ot this act. 

Surh nppeol must be- taken by flilng with the fOPf'retnry ot the 
dJstrh't roUl't n written petition setting forth the tUM'S upon which 
the uppeul is basctl ood serving II copy thereot upon the \Vork .. 
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mun'. Relief Commission within thirty days ofter receipt of notice 
of the decision of the Workman's Relief Commission. 

After the appeal Is perfected tile district .court shall proeeed 
wItb the case In the same manner as is provIded by lnw for an 
appeal from a judgment of a municipal court In civil cases. . The 
decision of the district court shall be final on questions of fact. 

The Workman's Relief Commission lIUIy at any time during tile ~.w of 
period originally fixed by the said commission for the payment ot aw 
reUef In accordance with this act, modify Its decision either by 
reducing or increasing the perIod during which such puyments 
shull be made or by reducing or increasing the amount of such 
payments: Provided, however, That in no case shall the period 
during which payments sball be made or the amount thereot ex-
"",I the limits provided In this act. 

SlO~~h~~' e~~~~ !u:~!~:~~ o~~p':t~!!sm:;~o~~:~ go:~:! of C!=~::~ 
this act appUes In accordance with the probable risk or liability 
of injury under existing conditions and shall fix rates ot Insurance 
to be paid by the employers of workmen In these groups_ All 
such rates or premiums shall be levied on the estimated pny roll 
of the employer of such workmen, who has not elected to reject 
the benefits of the act, for the fiscal year covered by the insurance, 
on a uasls that shall be fair, equitable and just as among such 
employers. Where the Workman's ReUef Commission Is of the 
opinion that the pay roll tor the fiscal yenr prior to the yenr tor 
whi<"lt humrnnce Is to be collected constitutes a fair basis upon 
wWch to estimate the pay roll for the fiscal year durlug wWch the 
insul'ance Is to be effective, the said ,pay roll for the ftscal year 
during whlcb the Insurance Is to be elfectlve shall be estimated 
the-rl:'hy: Provided, That where in the opinion of the Workman's 
ReUet CommiSSion Buch pay roll can not be taken a9 a fulr basis 
upon which to estlmats the pay roll tor the year during which 1be 
Insurance 1s to be e1rectlve, the Workman's Relief CommiSSion may 
require a deposit In ndvo.nce, as herelnntter provided. There 
shull be no more than five groups with rates not exceeding those 
here stilted: 

Group No. I.-Not over 4 per cent of totsl annnal puy roll of the 
f'lllpluYl:'rs e-mploylng workmen entitled to compensation in ae-
cortlonre with this act In such group, . 

Group No. 2.-Not over 8 per cent of total annunl pay roll of the 
f'lUpIOyt'TS IPmployiug workmen entltloo to.-f!ibmpensatiun In accord .. 
ftUl'e with this 8('t tn such group. 

Group No. B.-Not over 2 per cent of totol annual pay roll ot the 
employers employing workmen entitled to compensation in ac-
rordnure with this act in such group. • 

Group No. 4.-Not o"er 1 per cent of tot,,1 annunl pay roll of the 
employt.'l"8 employing wOl'kmen entitled to compensation in ac
('()I't\u nee with this act in such group. 

Group No. 5.-Not OVt'i" one-holt of 1 ptl'r cent of total nnnuat 
lNlY roll of the employers employing workmen entitled to compen· 
8utlon in Recordnnce with this act in sU<."b group. 

In cu~ the funds in nny group ore lnsutHcll"ut to meeot the com· Tr8n8feI' 0 f 
llellsatiou thnt mny be due to Injured workmen in that group. tbe fund&. 
('()lIlmls..~ion Is hereby authorized to cause the transfer of funds 
from uuy other group temporarily; but It shall be the dl1tv of the 
'Vorklllau's Relief CommISSion to cause to be retrnnsfe;red tile 
Mid funds to the group or groups from which t.hey huve been 
trnn!olfeorl'(:'(i "'tthln two years from the date of the transfer: Pro-
t'id('t'~ 1.'hnt If after this act bas gone Into etr~t it Is shown by 
f"'Xll('rlt"n('8 unrll"r the ftct thnt bemuse of poor or enrel~ man· 
uJff"mt"nt, or bt><.'ause of lack' of safety appUnnces, any estnblish· 
ment or \vork Is unduly dn~ro\1s In ('(lnlll8rlson with other like 
~tuhlt~hnU"uts or works, the ""orktnan's ReUef (",ommlssion may 
adnmt'e lhi: ('l"~lth~l1tton of risk and premium rate 10 proportion 
to the undue buard. 
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Collection of SEC. 14. The treasurer of Pol'to Rico is hereby empowered. 
premiums. authorlzed and directed to levy, assess and collect semlnnnnnl17 

and in advance from every employer of workmen subject to thls 
act, such annual premiums as the '\Yorkman's Relief Commis
sion shall determine in accordance with the preceding section, on 
the total amount of wages paId by said employer to workmen 
who were or would have been entitied to the benellts of this act 
durtng the year prior to the levying of the premiums, it the same 
had been In force and the employer should not have elected to 
reject the benefits thereof, 

The assessment shnll· be made prIor to August fifteen In each 
year tor the fiscal year begInning on the preceding July 1, taking 
as a basiS therefor the total amount paid for wages ot workmen 
employt'll. by each employer during tile previous year who were or 
would have been entitled to the benefits of this act, if the same 
bad been In foree and tile employer should not have elected to re
ject the benefits thereof, 

Should the employer fall to pay the premhuns legally levied on 
hIm, the treasurer of Porto Rico shall order the attachment ot 
property of said employer, and shall proceed to sell the same 
at auction In accordance with the procedure established by the 
act to secure and collect due and unpaid taxes OD property. 

Ann u a 1 adM SEC. 15. At the end of each fiscal year the treasurer sha It 
jUBtments. corupnre the actunl puy 1'011 ot each employer paying premiums In 

necordunce with this act for such fiscal year with the pur roll ot 
the preceding fiscal year, on the basis of which premiums were 
levied, assessed and collected by him, and If the pay roll tor the 
year during whIch the Insurance was effective is greater than 
that of the previous fiscal year for which preminms were levied, 
assessed and collected, the treasurer shall levy, assess and col1eM: 
UpOD the difference, additIonal premiums in the- same maDner and 
on the same basis 8S the original premiums were levied, assessed 
and collected; and If the pay roll tor the YOllr during wblch in
surance was etrectl\"e is less than that of the previous fiscal year 
for which premiums were le\1ed, assessed Bnd collected, the 
treasurer shull l'epay from the Workman's Relief Trust Fund the 
proportion of the premiuDlS col'responding to the difference be
tween the actual pay roll tor the year during which insurance WHS 
et1'ective and the year for which they were leded, assessed 8011 
collected: Provl.ded, That in any ease where the Workman's 
Relief Commission beljeves thAt the IltlY roll tor the preceding 
fiscnl yelll' is not a fuir basts upon ,,-bleh to estimate the pay roll 
for the succeedJng year, It may require in advance a deposit to 
cover the premIums during the year for which insurance is to be 
effective, and the b ... nce of the said deposit, It any, shall be 
refunded at the end of the year after deducting the premiums 
due on the basis ot the 8ctnal pay roll tor the yetlr during which 
such In~urance was effective. and Jf the d~l)os1t is found at any 
time to be InsufUcJent, the Workman's Relief Commission is BU· 
thOI'I1.ecl to require a further deposit to meet such deH<'leoey. Th.e 
deposits required by the Workman's Relief Commls..lon shall be 
levi~, assessed aud collected In the same manner bereoinbetore 
providPd for tbe Je\")', assessment Bnd collection ot premiums. 

Statements SEC. 16. It sball be the duty of every elUployer ot workmen. 
b7 empio7era. entitled to the benefits of this act, aud who hON not elected to 

reject the benellts of this act, to file with the Workmftn's Relief 
Commission, on or before the fifteenth day of July in each year. 
a dupUcate statement under oath showing the number ot work
men employed by the said employer aod who were or would have 
been entitled to the benellts ot this act If the "'tme had been In 
fot'ce aud the employer should not have elected to reject the 
benpllts thereot, and also the total amount of wo"ea 1.81d to said 
employees during the previous Jlscal year, and such other .. 
formation In l'eJ;tord to the wages of the snid workmen 88 DlB.1 
be required to be furnished by the l'Ommlsslon. 
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The fallure to file such statement on 01' befol'e the dote above 
speclfied shaH constitute a mlsdemeanor, punishable by a fine of 
not less than fifty nor more than five bundred dollars, in the 
discretion of the collri. Blanks for such st. tements shall be fur· 
nlshed upon request by the Workman's ReUet OommLsalon. 

It shaIl be the duty of every employer of workmen entitled to 
tIle benefits of this act to keep a complete record, in accordance 
with .uch regulations as may be prescribed by the Workman's 
Relief Commission. showing the name of every such employee, the 
age and sex' of such employeet the Dature of the work performed 
Ily aod the wages paid to every one of the said employees. 

The Workman's Relief Commission moy CRUse nn in~pection to· 
be mnde of all the pay rolls and other books or records of such 
employers, relating to the 'payment of wages, by any represents .. 
tlve duly authorized by them; and It .hoU be the duty of such 
employer to permit such an inspection. 

Any employer who knowingly gh'es false Information requirerJ. 
by this section shaU be subject to the some penaIty herein pro
vided for a tallore to file the statement required by this section 
and shall in addition be Iinble to the WOI'kmHn's ReUef Commi&- . 
sion for three times the di1ffl.rence between the premium paid nnel 
the amount thst shonld hsve been paid, wblch sum sboll be col· 
lected In the same monner a. Is provided for the oollectlon of the 
l?Jn,dnr premiums under this oct. 

S"".17. The said premiums shall when collected be co\"ered by nep.oIt at 
the treasurer of porto Rico Into the Workman's Reller 'l'rust premlWIUl. 
Fund, constituted by section 2 of this act. 

SEC.18. No 8gt"e{'Dlil"nt by aD employee to pay any portion of Employee. 
the premiums paid by hls employer to the Workman's Reltel ~~~.:.~ par pre· 
Trust Fund shall be valid; and any employer who m8.k~ a reduc~. . 
tlOD for web purpose from the wnges or 8ftlnl1t'8 ot nny employee 
entitled to the benefits of tbls act .hall be guilty of 1\ mlsde
meonor. 

SEC. 19. It In the opinion ot the Workmnn's Relief CommlssioD Adml.niatn.· 
additional employees are absolutely n~&'mry for the work ot the tlon. 
bureau of labor, the treasury department. the de-pm'tment ·ot jus. 
tlce or the commission, in connection with this act,· s\wh addi-
tional employees may be employed DDd their compensntion fixed 
by the ·Workman's Relief Oommisslon l\ylth the apPl'O'1l1 of the 
ExE'et1tive ()oUD("tl of Porto Rico, and the expen~eR thereof. as 
well os nny traveling e:s:pen~es Incurred 111 connection with the 
carrylnlf out of this act. shall be charged to the Workman's R~lIef 
Tru!Ot Fund. 

8m. 20. The Workman's Relief Commission ma.v Inl"est all,.V of In,"eatmeatot 
the 8urplu8 or resH"ve funds belorqnng to the Workman's Relief =UJI or fto 

Tru!Ot ~"und In bonds of the United Stnt ... or of Porto Rico or • 
bowls tor wblch tbe credlt of the people of Porto Rico hilS been 
pled!!ed. AU such securltl"" or evidences of ind~btodness shall 
be placed In the hands of the treasurer of Porto Rico, who shsll 
he the custodian thereof, He shall roIlect the prinoipal and 
'ntp~t thereof when due and pay the same tnto the 'Vorkman"s 
Relief Trust Fund The m>asurer .hsll pay all warrants or 
vouchers drown on tile Workman's Ueller Trust Fumt for the 
maklnR of such Investments when signed by the president and 
"""""tnry of tile Workman's Relief Commission, approved by the 
auditor of Porto Rll'O and rounterslgued by the go_nor. The 
Worknlan's Relief Commission, with the consent of the Governor 
of Porto Rico. may sell 8U .. V such securities, tIle pro(-eed.s thereof 
to be pnld o'·er to trt-asnrer. who .sholl pay the same Into the 
Workman's R~J1~t Trust Fund. 

S""- 21. Tbe Workman'. Relief Commls.<Ion sball report all A--..III. 
m.tt.... ..-Iatlng to the roeeil'ts, dlshursem.llt8, accounts and 
finaDclal matters to the treRs\1rer of Porto Rico who shall keep 
aD ftt"("urate 8<'t'Ount of tbf" nlOMY paid In p~miums by oo('b ot 
the seveml ~\1ps. of employments. snd the expen..qes of .dmin~ 
Iswrlng the WorkmllD's RelIef Trust Fund and the dlsbursemenm 
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on account of Injuries and deaths of employees in each of sail 
groups, including the setting up of reserves adequate to mee1 
anticipated and unexpected losses Bnd to carry the claims t( 
maturity; and also nn account of the ameunts received trou 
each individual employel'; and of the amount disbursed from th, 
'Vorkman's ReUef Trust Fund for expenses. and on account oj 
injuries and deaths of the employees of such employer, Includln~ 
the re~rves so set up, aDd all other DecesMry accounts of thE 
Workman's Reltef Commission: Prom-iled, That nIl such acconnt! 
shall be subject to examination and audit by the auditor of Port, 
Rico. 

eo!iiJ~:i~t10D SEC. 22. Any information acquired in accordance with sedlor 
. .16 of this act by the Workman's Relief Commission or by nOl 

officer or employee intrusted with the performance of any dut:; 
under this act shall be deemed to be confidential information, 
nnd any such officer or employee who shall disclose the sai<l 
information shall be gunty of a misdemeanor. 

E lee tton bl SEc.23. This act, except the section relating to defenses (see, 
empJoyen: tion 25)! shall apply to all employers or, as provided In section 4 

of this act, unl ... prior to the Injury they shall have rejected thE 
benefits ot this nct In the manner hereinafter provided.. 

The rejection by the employer of the beneOts of this act shall 
be signified by filing with the Workman'S !WHef Commission B 
,written statement expressing such electlon. The said statement 
must be filed by the employer on or before the fifteenth day 01 
June. 1916, and on or before the thirtieth day of April of eacb 
suceeeding year. 

It shall be the duty of the Workman's Rellef Commission to 
k(>PI1 officIal records showing all refusals mntle by employers. 

B1 tmployeea. SEC. 24. From nnll after the first day of July of ('acb year It 
shall be the duty of every employer of work"lnen entitloo to the 
benefita of this act, and who has not rejected the benefits ot thlo 
net, to display continuously durIng the next SUec~1iDg year to 
B conspicuous manner about his works and 10 a sutHe1ent number 
ot places ~asonably to inform his workmen ot the tnct, printed 
notices stating that the soid employer is a contributor to the 
Workman's Rellet TrURt Fund; and any workmun or employee 
who continues In the employment of such an employer, or who 
begins to work for such employer, after the po..qting ot the said 
printed notices, shall be deemed to have elected to accept the 
benefits ot this act aDd to have renoun("ed aDd waived any right 
or cause of adion whIch the said workman or his If'gal helra 
might have 8,1..'B.lnst the employer for injuries Bustnlned by the 
workman while working for the 8ald employer nnd 89 long Of:! the 
said ~mployer :-;hall be n contributor to the 'Workman's Relief 
'J'rust Fuml, where the aceident Is one for whkh rf'Jlef Is pro-
vllied In this ftct, except 88 otherwise provh1 ..... In this 8.("t: p~ 
"'ded, lwtVe.VN". Thnt such workman or employee may reject the 
benetlts of this 8<'t by SE"rvlng noti<'e In wI'IUng of such elt>("tlon 
upon his eDlployer and by filing with the \Vorkmnn's RpltM' eom~ 
mts.'l.ion a written statement expressing such election (with return 
thereon by affidavit showing the date upon whlcb notice was 
served npon his employer). The rejection ot the provisions ot 
this act by ally workmAn or employee shull be ('trpcth'e only 
after the flling ot the nottl'e above pro\1ded tor, and tor Injuries 
I'E'ePI\"M suhsequ(:"nt to the flUng of the notice. anel shall prtt
clude him and his It'gnl repr~ntatI\"es from claiming any ot 
tht' beuefitR ot thl!!! nct and entitle thE>m to eXf'rt'ls{' theIr right 
of a~tlon. It any, agntnst the employ('r, In which cn~ the em
ployer mny utilize any or 011 of the det{'ns(>8 speMflf'f! In section 
26 f251 ot thl8 act onrl any other detenses to which he wuuld be 
entltl(>(l prior to the pas..qage ot this al"t. Employers shnll be 
entitled to a rehnte of the premiums paid h:r them upon the 
wages of employet"'R who rf'jt"Ct the hen(>fitR of this Ol"t: PrOl"de.d, 
iw1l'et.'pt", That If lit any time the Congres.'J of the .·nltf'tl Htotes 
shall pro\'ide that the right of action to reco\'er dnwagea tor 
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injurIes resulting In death shall nevel' be abrogated, then any 
person or 'pel"Sons entitled to compensatlOli under this ,act', be-
cause of the death of the workman, may eleelj within sixty days 
'from the date of the death of the workman to waive coonpen
Ration In accordance with the provisions of this act, nnd ·to 
maintain their rIght of action, If any, for the injuries causulg 
the death of the said deceased workman, against the employer 
to recover damages for the Injuries resulting In the death of the 
said workman, by bl'lnging a proper action within .aid period 
of a1xty days. • 

Whenever a finnl judgment Is rendered by a court of competent .JudgmeDt. 
jurisdiction against any employer who bas -accepted the benefltBrngater::~l~:: 
'ot this act and paid premiums In accordance therewith, then -tihe gpo 
amount which otherwise would have been paid to ,the pilllntllf 

'out of the Workmen's Rellef'l'r\tSt Fund shall be disposed of by 
"the Workmen's Rellef Commisslon·ln the manner following: 

1. If the amount of such judgment b~ less titan such compensa
tion, then the "ror~nn's Rellef Commission shall pay Into court 
the amount of such judgment· excluSive ot costs and shall cover. 
the surplus Into the Workman's ReUef Trust Fund. 

2. If tile amount of such judgment be precisely equal to the 
amount Qf such compensation, then the full compensation shall be 
,paid Into court and be applied to the satisfaction' of such judg
ment, exclusive of costs; 

8. If the amount of such judgment be greater than the amount 
of such compensation. then the full amount of such compensation 
sball be paid Into court and shall be credited upon such judgment 
exclusive of costs and the defendant In such action shall be liable 
for tile remainder of the face of such judgment: 

Provided, however, That in no case shall the people of Porto 
Rlro, the \Vorlc:man's R('lief Commission. or the \Vorkman's Re
lIet Trust Fund be beld liable for the costs ot such litigation: 
Anti p"ovidcd, further, That except os herein otherwise provided, 
nothing In this act contained shall be construed as modifying the 
authority of the COUl'ts to dispose of the costs of cases as now 
provided by law. 

The Workmnn's ReUef Commission mny assist In .Iefendlng the 
said suit and the employer and the Workman's Rellef Commission 
may take advantage of aU of the defenses mentioned in section 
26 [25] of thl. aet, and nil other defenses now recognized by law. 
Untll the Congress of the United States shnll prOvide tllat the 
right of action to recover damages resulting tn death shall never 
be abrogated, the provisions of this proviso shall be of no force 
nnd effect. 

.. :',\ 

Soo. 25. It at the time any accident occurs to an employee AbrogatioDoI 
tor ,,,bleh relief 1s provlded under this act. the employer has re- defenses. 
jected the b.neflt of this act, then If an action Is brought to re-
('tlVer damages tor personal Injury sustained by the sold employee 
arising out of and In the coarse of his employment, It shall not 
be a deteo .. : 

(,,) Tllat the employee was gnllty of contlibutory neglll!"oce. 
(b) That the Injury was caused by the negllg.-n..., of ft fellow 

PU1ployee. 
(.) That the .,mployoe bad ,,-ssnmed the risk of the Injury. 
(d) That the Injury woo cansed by the ne"l1""noe ot a 8ubcon

trn('tor or of on Independent rontrnctor, unlt>SS the indE'pt'-ndent 
~mtrn('tor or enbeontrn('tor shall have insured in 8l'("()rdance 
with the proviSions of this act. 

No rontro('t lw-hvt't'"n (Omployer aud (Omployee purporting to 
\l<'rmlt Rny of said defenses slmll be valid. 

S..,. 26. Nothing In this act contained sball be Intel'fl",tetl as WUltul, ..... 
(It'prtvtng the Injured. workman, or bls hptrs in <'8.8e of his dNitb. ada of emploJ· 
of tlte right to .,Iect to wsh.., th" provisions of this act at any .... 
time prior- to J"@rt"tl'tvtng rompe1lS8tion undH' this act and to claim 
Rnd re<'O\"\"f dRmagrs from hls employer, tn aecordance with the 



sao BULLETIN OF THl!BUREAU OF LABOlt STATISTICS, 

provisions of the law prior to the eWlctment of this act, when tbe 
Injuries SUlItained by the oaid workmlln were caulled by the wUl· 
ful nct or criminal negligence of his employer. 

L '0 blllty ot SEC. 21. Wben injury for whkb workmen are entitled to reUef 
third persons. untler this aet shall have been sustained under eircumstlUl(.-etI 

creating a liability against some other person Ol" against the 
employer wbere the Injury was canoed by bis willful act or erlml
nal negligence. and when the workman 01' his heirs ret'eives 
reUef unde.· this act the Workman's Relief Commission shall be 
su!>rognted to the rights of the injured workman or his heiftl and 
may prosecute and recover damages from the tWrd person or 
such employer liable for such injury. whicb damages when re
"",vered shall be covered Into the Workman's Relief Fund, for 
the benefit of tbe particular group In wbich the Injured work· 
man's occupation was classified. 

t\S'SI~lmts. SEC- 28. Rights and aetions accroing under this act shall not :tc. ac menta. be 8ssignable to other p~rson.s, nor shall they be subject to at
tnchment or to the claims of other persons. 

F'.cnes. r SEC. 29. AU fines collected for n violation ot any of the pro-
visions of this act shall be paid Into the Workman's Relief Trwot 
Fund. 

A ttorneya' ~EC. 30. Any contract, agreement.. or stipulation bet)Veen the 
tees. injul'ed workmnn or his heirs and an attorney, for the payment 

to the snid attorney of n fee contingent upon the result ot the 
trial, shall be void and have DO legal forre or effect unless It be 
In writing and approved by the jndge of the "",urt where the snit 
i. Institnted. 

Any stipulation, contract or agreement for the payment to tbe 
attorney prosecuting the cloim for damages against the employer. 
f)f 8ll BIllOW)t in ext'eSS of thirty per centum of the amount 
recovered at the trial, shall be illegal and yold, and the making 
of such contract or stipulution. or the a<'tual receipt by the 
said attorney of nn amount in excess of thirty per centum 
of tbe amount recovered by the workman or by Ilh! belrs oball 
eon~titute mL~nduct on the part of the said attorney, punishable 
by suspension 01" disbarment. nfter proper proceedings are in8ti
tnted agaln.t the offender In aCl!Ordanee with the exlsting laws. 

Con t ractor& SEC. 81. In reporting tbelr annual pay rolls all employenJ 
and 8ubcon· nm>.J: include aU workmen wbo are working eIther by pIecework 
ll-actol"8. or under any illdt-pendent contractor or subcontractor employed 

or engaged by such employer, and all premlnms shall be balled 
upon the actual pay roll of the employer 80 computed: .ProvitWd. 
That this section shall not apply to the employers wheo.re the work 
is done by an Inde-pendent (.'Ontrnctor snd a written COP1 of the 
contract has been IIled witb the Workman's Relief Comml""loD. 

Definitions. SEC. 32. The word U workman n or U employee" wherever 
. either may occur In tI.ls law shall be Interpreted to Include an,. 

pel'son engnged by an employer of workmen entJtled to the bene
tihl of tWs nct. whether 8 man. a "oman. or a eblld. 

Railroad.. SEC. 83. Nothing In thl. act shall he deemed to apply to an,. 
common earrl"r by railroad In Porto Rico subject to the Federal 
Employer's Liability Act of 1908. 

Repealer. SEC, 84. All laws or pal·t9 of Inw,. In conflict with thls act 
are bt>rt>by repealed. 

Act In effect. SEc. 85, This act sball be appUenble only to accldentR .oceur
ring after July 1, 101d 

Same. SEC. sa. Till. act tIha1I toke elf .. t from aod aft..- Its approval 
Approved, April 13, ~016.·· . 
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ACTS OF lim. 

CBAJ>TKR 831.-Cmnpm8CltWn ofworl:mrnfor injurUs. 

ARTlCLB I. 

ABROGATION 01' RBIlEDIBS AND DBPENI:IEB. 

SBOTIOH i. In an action to recover damages for peraonal injury sua.. D e feD I e I 
tained by accident by an employee arioing out of and in the COUll!8 of abrogated. 
hill emploJ7lll'!llt, or for dea1;h resulting from personal injury so I!Il8-
tained, it shall not be a del"""e: (a) Tlmt the employee was negligent; 
(b) 'i'hat the injury was caueed by the negligence of a fellow employee; 
(c) T1mt the emplor" h .. .....,med the risk of the injur:y. . 

SEO. 2, The provISions of tbiII act shall not apply to actioDS to reco_ Exempt ..... 
dl\lllageo for personDl iujuries, or for death resulting from I!ersonal in-
juri .. , austained by employeea engaged in domestic Servlce or agri-
culture • 
. Sso. S. The provisions of tbiII act shall not apply to employers who J!'m.U 

employ five or le88 workmen or operativeEI reguJarly in the same busi~ p )'1Irs. 
neas, but sueb employera may, by compJ:ymg with the provisions of 
oection 6 of tbiII article become su bject to the provisions of tbiII act. 

SEO ••• The provisions of section 1 01 this article ehall not apply to lEa .. \, 01 -
actioM to recover damages for personal iniuries, or for death resUlting ~lo0y:ra y em.-
from personDl injuriea, austained by employees of an employer who . 
haaelected to become subject 10 the provislonsof tbisact, as provided in 
section 6 of this article. 

SBO. 6. Sueb election on the ~ of the employer ehall be made by ..,E""""D ....... 
filing with the commiseioner of mdustrial statistics .. written statement w. 
to the etTect that he accepts the provisions of tbiII act, and by giving 
reasonable notice 01 eucli election to his workmen, by posting and 
keeping' continuously posted copies of sueb statement in COllllP!~ous. 
places about the place where hi8 workmen are employed, the DJi.ng of 
whieb statement and the givinl\' 01 whieb notice ehall operate to BUb,: 
jec'such employer to the provislona 01 this act and all acta amendatory 
thereof for the term 01 one year from the date 01 the filing of such state- ....... 
ment, and theftnfter, withoutfurtheradon his Jl8l!., forsuccesUveterms 
01 one year, ench, unleas sueb employer shall, a' 1_ six1r. da)"! prior 

:~':i':!n:~o~o~t:: !!J; :ih:"~~lh:'a!:.. Wltoth wi""J.~ 
draw his election 10 be .ubject 10 the provisions of this a.ct and shall 
give reuonable notice to hie workQlen 88 above provided. Blank 
Iorma 01 election a.ud withdrawal. ... herein provided, shall be fur
nished by said commissioner. 

Sao. 6. Au em\,loyee of an employer who aha\l have elected to be- • .!~"'. br 
come subject to th.provisions 01 this a.ct as provided in section 6 of ~ .... 
this article shall be held to have waived his righ' of action at common 
law 10 recover damageolor personal injuries, ~ he ehsll not have given 
his employer at the time 01 his controct 01 nire nolice in writing that 
he claimed such right, a.ud within ten days thereafter filed a copy 
thereof with the eommia9ioner of industrial atatitrtics, or, if the contm.ct; 
'" hire was made before the employer eo elected, if the employee shall 
no' have giV9ll the &lid notice and filed the same with said comm.ia-
Bionor within ten days aflel' notice by the emplover, as above pro-
';ded, of oueb election; a.ud web waiver ehall contiitue in force for the 
term 01 one year, iUld thereafter without further act on his porI, for 
IOcceasive ........ of one yau', each, un! ... euch employee eha\lat ...... 
sixly days prior to the expiration of sueb liM or any succeeding year, 
file with th" .. id commissioner a notice in writing to th" effect tba& 
h. desires 10 ehU.n his said right of action a' CODlDIOll Jaw a.nd within 
ten days th_dler ehall gi ve nolice thereof to hi. emplover. A 
minor working at loll ~ legally permit.ted und .. the Iawe of tliis 8_ -
ehall be deemed tori jnrislor the pu~ of this _and no other ~ 
eha\l have any ... u,"" 01 actioa or r",ht to com_lion lor loll lDjlll'J' 
to lUeb minor employee except ... expressly provided in this act; bu' 
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if said minor ehall have a parent living or a guardian, such parent or: 
guardian, as the C886 may .be,' may give the notice and file a copy of: 
the!BDle lIS herein provided by thia aection, and such notice shall bind, 
the minor in the same manner that adult employees are bound under 
the provisions of this act. In case no such notice is given, such minor, 

W.I v e'l 0 f shall beheld to have waived his right of action at common law to recover, 
~~moD- aw damages for personal injuries. Any employee, or the parent or g1lBr-1 

dian of any minor employee, who has given notice to the employer~ 
that he claimed his right of action at common law may waive such, 
claim by a notice in writing which shall take effect five dayo after thai 
delivery to the employer or his agent. I 

Remedlee ft· SEO. 7. The right to com~nsation for an injury} and the remed~ 
,......... therelor granted by thia act, ehall be in lieu 01 all nghts and remedies, 

88 to such injury now existing, either at common law or Otherwise,' 
and such rights and remedies shall not accrue to employees entitled 
compensation under this act while it is in effect. 

ARTICLE II. 1 
PAYMENTS. .1 

,j 

:., • ."... .. due, SBCTlON 1. II an employee who hIlS not given notice of his claim of' 
w n, common law rights of action or who has given such notice and .ru.: 

waivad the same, B8 provided in section 6 of Article I, receives a per ... 
BOna! injury ~y accident arising out of and in the course of hiB employ~ 
ment, he shall be paid compensation lIS hereinafter provided. by the' 
employer who shall have elected to become subject to the provISional 
of this act. I 

,%'1.~"lI::'''' SKC. 2. No comP'!lll!"tion shall be a!1~w~ for the injury or death of' 
or . Do an emplo:r.ee where It 18 proved that his Injury or death was oCC8Bloned 

by hiS wilful [willlulJ intention to bring about.the ini\II:Y or death of. 
himself or of another, or that the same resulted from hia intoxication! 
while on duty. ~ 

At"''''''' f.... SEC. 3. Contingent fees of attomeyo for services under thia act ~ 
, be subject to the approval of the superior court. ' 

Waftmgtlme. SEC. 4. No compeJl8B,tion except as provided by section 12 of . 
article shall be p8.1d under thia act for any injury which does not in 
capacitate the employee for a ~od of at least two weeks from earn .. 
ing full wages, but, if such incapacity extends beyond the period 01 tw~ 
weeks, compensation shall begm on the fifteenth day alter the injury 

."':!.~:!lc.l:;4 SEC, 5. During the first two weeks alter the injury the emj>loyer .IUIl 

._" oerv. furniah reIlBOnable medical and hospital services, and medicines whe ... 
they are needed, the amount of the charge for such services to be fiXed~ 
in CIl80 of the failure 01 the emp10yer and employee to agree, by th 
superior court. - . 

Com"....tI." SEC. 6. If death results from the injury, the employer shall pay tha 
IDC880ofdeath. dependents of the employee wholly dependent .,n hill earrunga fol 

support at the time of his injury a weekly pa.yment equal to one-ha.lf 
bis a.verage weekly wages eanungs, or salary, but not more than telt 
dollars nor Ie .. than four dollars a week, fora period of three hundred! 
weeks from the data of the injury: Prot-i<kd, how"""", That if th<lll 
der.endent of the employee to whom the compensation shall be pay..!; 
ab e upon hia death is the widow of such employee, upon her death thl 
compensation thereafter peyable under thiS act shall be paid to th'lll' 
child or children of the deceased employee, including adopted and step..: 
('hildren, under the age of eighteen years, or over said age, llut phya--
ically or mentally incapacitated from earning, dependent upon th .. 
widow at the time of.her death. In CIISe there is more than one chil<ll 
thus dependent, the compensation shall be divided equally among 
them. If the employee leaves dependents only partly dependent upoQ 
his earnings for support at the time of his inlury, the employer shall 
pay such dependents for a period of three hundred weeks from th& 
date of the injury a weekly compensation ~ua.l to the same proportion; 
01 the weekly payments herein provided lor the benefit of persona" 
wholly dependent lIS the amount contributed annually by the em-,j 
ployee to such partial del"'ndents bears to the annual earnlllg9 of the 
deceased at the time 01 wjury. When weekly peyments have beeIt, 

• 



J ' 
WORKMEN'S COMPElSOSATION LAWS--RHODE 1SLA.;ND. 833 

'ruad. to an injured employee'bcfore his death, the compensation to 
dependenIB eh8.ll begin from the date of the last of such paymenIB. but 
'shall not contillue more than three hundred w .. ks from the date of the 
.injury: Pro'lJ'idt.t!, MWftVeF', That, if the deceased leaves DO dependents 
at the time <>1 the injury. the employer shall not be liable to pay com· 
pensation under thiS act except .. epecifically provided in section 9 
of -.his article. 

S.o. 7. The following persol1ll shall be conclusively presumed to he Depeod ..... 
wholly del'endent lor support ul'0n a deceaeed employee: 

(a) A wlfe upon a husband WIth whom she lives or upon whom she 
io dependent at the time of his death. 

(b) A huoband upon a wife with whom he live. or upon whom he is 
dependent at the tune of her death. 

(c) A child or children, includinll edopted and stepchildren, under 
the age 01 eighteen years. or over .... d age. but physically or mentally 
incapacitated from earning, upon tJle parent WIth whom he is or they 
are living or upon whom he or they are del'endent at the time of the 
death of such parent. there being no survivmg dependent parent. In 
case there is more thn.n one child thus dependent, the compensation 
hereunder shall be divided equally among them. 

In all other cases questiol1ll 01 entire or partial dependency sball be 
determined in accordance with the fact as the fact may have been at 
the time of the injury. In such other cases, if there is more than one 
person wholly dependent. the compensation sball be divided equally 
among them. and persol1ll ~Iy dependent, if any, shall receive no 
part tJ>ereof during the penod in which compensation is paid to per-
BOns wholly dependent. II the .. is no one wholly dependent and more • 
than one pelIOn partly dependent. the compensation shall be divided 
among them according to the relative extent of their dependency. • 

S,,0.8. No person shall be considered a dependent unl .... he i. a _ DOt 
member of the employ .. •• family or next of kID. wholly or partJy de- «-"" .. 
pendent upon the wag .. , earnings or salary of the employee for BUppol1i 
at the time 01 the injury. 

SBC. 9, II the employee dieo a. a result of th, injury leaving no de- Peno.. ,,
'pend.nIB at the time 01 tJle injury. the employer shall pay, in addition out .o_to. 
to any com)?ensation provided for in this act the reasonable ex~nse 
of hi. laot 81Ckn .... and burial. which shall not exceed two hundred 
dollars. 

SGc. 10. While the incapacity for work resnlting from the injury is TotoidloabllU7. 
total. the employer shall pay tJ,e injured employee a weekly campen-

:~~o:o:'l.~re ~h:e-~~I~~I'r.:.":~":'i"~ ~~Ii:.~~r:;::!~ 
no case shall the period covered by ouch compensation be greater than 
live hundred weeks from the date of the injury. In the following 
eases it shaU, tor the purposes of this section, be conclusively presumed 
that the w.utt rll!!ulted in permanent total disability. to wit: The 
total and irrevocallh> 1088 of .>ght in both eyeo, the loeo of both feet at 

, or abo\'o the ankle. the lOllS of both hands at or above the wrist. the loeo 
of On~hftn.l\ and one foot, and injury to the spine, resulti~ in ~ 
nent'l\lld <'01lli'lete paralysis of the legs or arm .. and an injury to the 

• okull; .... ult,ing in incurable imbecilit,y or insanity. 
• SEO. 11. While the incapacity for work resulting from the injury is PartIal dIoa· 

partial. tbe employer shall pay the injured employee .. weekly compe ... bIlUJ • 
•• Hon equal to one-half the difference hetween his average weekly 
~ earnings, or .. Iary. before the inI"ury and the average weekly 
_. ""rnings or !alary wbich h. is ail e to earn thereafter but not 
more th"" ten dollars a week; and in no co.se shall the peri;;;i covered 
hy .uob compense.tion be greater than three hundred weeks from the 
date of tbe injury. 

SEO. 12. Inc080ofthefollow~~itied!fiurieotheamountsnamed ~.III ..... 
~id'!1.f:i~"th:~:be paid in addllion to other compensation plOo 

(a) ~'or the lOll! by .........nee of both bands at or above the wriBt, or 
both /toet'" or abo .... the aolde, or the I .... 01 one hand and one foot, or 
tbe entire and ineco~ble loeo of the sigh' of both eyes, one-ball of the 

!~~~re~ .... -":'i:. ~:lfuIr .i!J~~n=.l::'~ 
01 one bundred 'InlOks. . 

427Mo-17~ 
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(b) For the loss by severance of. either hand .t or above tho 
wrist, or either foot at or above the Bnkle, or the entire and 
irrecoverable loss of the sIght of either eye, oue-balf the nverag( 
weekly wages, earnings, or salary of the injured person, but not 
more thaD. ten doUurs nor less than four dollars a week. for 8 
period of fifty weeks, 

(e) For the loss by severnnce at 01' above the second joint of 
two or more finget'!!, including thumbs, or toes. one-half the aver
age weekly wages, earnings, or 8ulory of the injured person, but 
not more than ten dollars nor less than four dollars a wcck, fur 
a period of twenty-five weeks. 

(d) For the loss by severance of at least Que phalntlge of 11 
finger, thumb, or toe, one-half the average weekly wages. earn
ings, or salary of the injured persoll, but Dot more than tell 
doUars nor less than four uollnn a week, for a period of twelv~ 
weeks. 

Computing SEC. 18 (as amended by chapter 1268. Acts of 1915). The" aver· 
wages. age weekly wages, enrnings, or salary" of nn injured employee 

shall be ascertained as follows: 
(a) "Average weekly wng~ earnings. or salary" shall mean 

the total eal'nings of the injured employee received from the em" 
ployel' in whose service he is Injured during the period of the 
twenty·six calendar .weeks immediately preceding the dote of the 
injury, divided by the number of cnlendar weeks during which, or 
auy portion of which. said workman WftS employed by, and actu
ally worked for, the said employer; but If the Injured employee 
has lost one or more calendar weeks during such period then the 
total earnings for the remainder of such twenty-sIx weeks shall 
be divided by the number of weeks remaining after tile time 80 
lost has been deducted. In computing the time 80 lost, absence 
for seven consecutive calendar days, although not in the same 
C!8lendnr week, shft II be considered 8.8 absence tor 8 cn lendar 
week. 'Where the employment commenced other than at the be
ginning of a calendar week, or was terininated by the said Injury 
other than at the end of a calendar week, such calendnr week Bnd 
the wages earned during such week, shull be excluded In making 
the above eomputatlons. 

(b) Where the employment pre't'lous to the Injury is le..o;;s than a 
net period ot two calendar weeks. and where the foregoing method 
of arriving at the average weekly wages, earnIngs, or saJary caD 
not reasonably and faIrly be applied, such average weekly wnges, 
earnings, or s81ary shall be tnken at such 8um as, having regnrd 
to the previous wages, earnings, or sulary of the Injured employee, 
and of other employees or the same or m~ slmtlar class, working 
In the same or most similinr empiolment in the same establIsh· 
ment or In the same or 8 neIghborIng locnllty.l' shull reasonably 
represent the weekly enrnlng capacIty of the JnjnrM employee at 
the tilDe of the accident in the employment In wblcn he was \vork
Ing at such time. 

(c) Where the employer hfts been accustomed to pa)-·to the em
ployee a sum to cover Bny special experu:te Incurred by Bllid em· 
ployee by the nature ot hls employment. the sum 80 paid shall not 
be l-eckoned as pnrt of the employee's wnb"eS. earnings. or salary. 

Secon4 lDlu. (d) The fact that nn employee hRS surfer .. 1 a previous Injury, 
r1es. or received compensation therefor, shull not preclude compensa

tion for a Inter Injury or for death: bnt in determining the com· 
pensatlon for the Int~.r JnJury or death, his average weekly wageo 
shall be such stun 11£' will reasonnhly reprelWnt his weekly em'n
log capacity at the lime of tile later Injury In the employment In 
which he wos working at such time, and shall be arrived at 8('COrd~ 
Ing to, and subject to the limitations of,the provl8l0ns of thl. 
section: PrtJt'ided, That In computing the average weekly WR~ 
earned suhsPquent to the first Injury the time worked and W8Jl't'8 
enrned prior to said Injury shall be excluded. 

Inaurnnce SEC. 14 (os ameBded by ehapt~r tU17. Acts of 1913). No SR\'lnJ.!8 or 
etc., bot to b6 Insurance ot the Injured employee. hldP.pendent.ot this act. shall tle 
conaldered. tnkerrtnto <IlI18lderation In d~tt~rlUinll1g the eompeU8lltion to be pu.hl 

hf'reunder, nor shnll benefits derived from any otht>r source than the 
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.omployer be considered in fixing the compensation uuder ~his a.ct. 
Any emploYel' who shall refuse or delay payment under dUB act on 
account of the receipt by any injured employee of such savings, inaur· 
aDee or benefita, shall be deemed guilty of a. misdemeanor, and on con
~iction thereof shall be liable to " fine of not less than one hUlldred 
dollars nor more than five hundred doJ.lara, or imprisonment not e~
ceeding one year, or both. 

SEC. 15. The compe1lBl\tion payable under this act in case of the Poyme." to be 
death of the injured employ ... ball be paid w his legalrel' ...... lltativ60; ..... to whom. 
or, if be has no legalrepreaentative, to his dependents entitled thereto, 
or, if he leaves no such dependents, to the ~n to whom theexpellB8ll 
for the burial and last sickn .... are due. If the payment is made w the 
legal represelltative of the deceased employ ... It eb&ll be paid by him 
to tbe dependents or other persons entitled thereto under this act. 
All payments of compelllllltion under this actaball ceaee upon the death 
01 the employee from a cauee other than or not induced by the injlll'J' 
for which he is receiv~ compensation. 

SEC. 16. In case an injured employee is mentally _ incompetent, i>l'. tnoompehot; 
where death results from the injury) m case any of his dependents en .. beXLe1lciarleB. 
titlpd to compensation hereunder are mentally incompetent or mino1'8 
at the time when any right, privilege or election accrues to him or them 

g:~:l(,~~:~diseie~~~~h ~~ft;ri~il::e~to~i:~ti~::~-: 
limitatjon 01 time in this act provided ohall rUll eo long ... ouch incom
petent or minor haa no F-- or guardian. 

S£o. 17. No """"eedwgs fur compeIlll8t.ion lor an iniury under this N ...... 
act shall be mamtained unl ... a notice 01 the injury shall bave been 

~J~e~·~~~elorw~!:.~t:'!,;~:=:~ :~.ici!'f~.!~e.::il Claim. 
have been made within one year after the occurrence of the samet or in 
case 01 tJ.e death 01 the employee. or in the ~ent of his phY8lcal or 
mental incapacity, within one year aiter d8l\th or the removal of such. 
physical or mental incapacity. 

SEC. 18. Such notice shall be in writing end eb&ll state in ordinary . Form or DO",,". 
IanguQllO the nature. time.l'lace and cn...., 01 the injury. and the D&I1le 
and address 01 the peroon mjured and .. hall be signed by the persoll 
injured\ or by a pemon in his beball. or, in tbe event of his doath,.by 
hiS 1<>80 representative. or by .. dependent. or by .. person in beban 01 
either .. 

Sac. 19. Such notice ohall be""""ed upon the employer. or upon one Ser ..... 
employer, if there are more employers ilian one,c if the employer is a 
corporation upon any officer or &gent upon wnom p!oC895 may be 
~ed. by d.liver~ ilie ... me to the l'!'reoIl on whom it is to be eerved. 
or by leaving it at hlBinst known l'OSldence or place of busin .... or by 
aonding it by registered mail add.........! to tI.e person to be """"ed, or. 
in tJle case 01 a corporation to the corporation itself, .. t his or iIB lnst 
known residence or pial'e of business; and 8uch mailing of the DOUce 
shall constitute completed service. 

SEC. 20. A notiC"6 given under the provisions of this act shall not be Qu~Uo,Dlor In .. 
held illYUlid or insufticient by reason of any inaccuracy in stating the vaUeb\,. 
nature, timet place or cause of the injury, or the name and address 01 
the p~l'tlOll inJlired, wllt"fllI it. is shown that it was the intention to mislead 
and tho employer WIl8 in laet misled tJ.ereb)'. Want of notice shall not 
be a bar to the proceed;"" ... under tilis act. if it be shown thllot the em-

r~~h~~~is:d!:: ~ide~~: ~~t:~~ togiV8 
Ssc. 21. The ""'l'loyee oholl, aft .. r an injury. at reaoonable times ......... _ 

during the continuance of bj.s Qi..~bili.ty, if so requested bf his em. DaUooS. 
plo\'ef, submit himeelf ill an examination by a physicia.n.or BU~n 
authonr.ed to pl'O<tice medidne under thela"" of the State. furniShed 
and paid fur bv tbe employer. Tbe emplovee shall h,ve t.he right to 
bave !' pbysician. prov.doo and ptlid fur by hilw!ell. preeent at such 
U\\mmaUOD. 

Any iusticeof the 8Uperiofrourt m.'y, at any time after an injnry, Oil BDmIaItL 
die pt'ution of the employer or employee, ap{'Ointi a competent and 
impRl'tial physician or 8U~ to act as a medtcal examiner. and the 
l'ea8Oul\ble ices of such me<iin.l enminer as fixed by the justice ap-
pointing bim .ball be paid by the party moving for such appointment. 
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Waivers. 

Such medical examiner being first duly Bworn to the faithful per .. 
formance of his duties before the justice appointing him or clerk of the 
court.shall thereupon, and B8 often as necc58Rry. examine 8Ueb injured 
employee in order to determine the nature, extent, and probable dum~ 
tioD of the injury. Such medical examiner shall file a report of every 
examination nlade of su('h employee in the office of the clerk of the 
superior court having jurisdiction of the matter 8S provided in section 
.16 of Article III of tillS act, and such report shall be produced in evi~ 
.dence in any hearing or proceeding to determine the amount of com~ 
pensation due such employee under the provisions of this act. If such 
employee refuses to submit himself for any examination provided for in 
this act, or in any way obstructs any such examination, his rightB to 
compensation shall be suspended and his compensation during such 
period of susyension may be forfeited. 

SEo.22. No agreement by an employee, except 88 provided in 
Article IV, to waive his rights to compensation under thiS act shall be 
valid. 

SEo.23. No claims for compensation under this act, or under any 
alternative scheme permitted by Article IV of this act, shall be 8B8igD~ 
able, or subject to attachment, or liable in any way for any debts. 

f~aim8 'Pr&o SEC. 24. The claim for compensation unuer thiS act, or under any 
• alternative ",·heme I'ermitled by Article IV 01 this act, and any decree 

on any such claim, 8113.11 be entitled to a preference over the unsecured 
debts of the employer hereafter contra('tcd to the same amount as the 
wages of labor are now preferred by the laws of this State; but nothing 
herein al,.11 be construed 88 impairing any lien which the employee 
may have s<'quired. 

AssJgnments. 

Lump-.uBI SEC. 25 .. In ease payments have continued for not less than six 
paymentfl. months either party may, upon due notice to the other party, petition 

the superior court for an order commuting the future payments to a 
lump sum. Such petition shall be cOllBidt'l'('d by the superior court 
and may be summarily granted where it is shown to the satisfaction of 
the court that the payment of a lump sum in lieu of future wet'kly pay
ments will be for the beet interest of the per.;on or pel'8ODS receiving or 
dependent upon such compensation, or that the continuance of weekly 
payments will, 88 compared wit.h lump-sum parmen"tll, entail undue 
expense or undue hardHhip upon the. employer lIable therefor, or that 

:oeoiti:u ~i~~stta~c~.o~~~tith~ ~)~~~ti!:j8~::e°;!~ %~:~ 
rior court shall fix tho lump 8um to be paid at an amount whieh will 
equal the toW sum 01 the probable futuro payments, capitalized at 
their present value upon the basis of interest calculated at five per 
centum pcr annum wit,h annual re8t8. Upon par.ing such amount the 
employer shall be discharged from all furthpr liability on account of the 
inlu~ or death, and be E'ntitled to a duly executed release. upon filing 

:nj~r ~~~ :~~!~:t:~~~~, 1fi~~;~' o~de~i~~llb:Jl!ch=d:f 
record. 

ARTICLB III. 

PROCEDURB, 

b:tg~::moDts SECTION 1. If the employer and the C'mployce roach a.n ~ment in 
ployers ~ e~: rl'J!Ul'd to compensation under this act, a m('momndum of slIf"'h ~t7J'('e
PloYOO8. mC'nt Rignod by the parties shall be filt.>d in the office of the clerk of the 

Bll pl'rior court ha vingl' urisdiC'tion of the mattfor as provided in geC'UOD 16 
ollhisarticle. The c erk shan forthwit,b do("k.t the ... me in a book kept 
for that purpose, and shall thereupon pJ'(>9E'nt said ~nreeme-nt to a justice 
of the tnlpE"rior court, and when approved bv the justice the agwemeot 

Enforoement. 8hall be e1iforcroble by said su-perior court by any suitAble process, 
includingf'txecut.ionsaga.instgoods, ellatk'ls and real e~tMe, and in<,lud~ 
jog proreedioge for eont.f>mpt for willful failure or neglec-t to obt>y the 
I!rovisions of said af{f'eement. No appeal shall lie from the 81?1'Cement 
thUB approved unless upon allegation tJlat such 8grroeme-nt had been 
~l'O('urci:l by fraud or c-oerciuo. Such BW'N"mE"llr "hall be approved by 
the justice only w hon ita terms confOJ'm to the provisioDa of thiB act.. 
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When death has resulted from the injury a.nd the dependenlB of the 
deceaaed employee entitled to compensa.tion are, or the apportionment 
thereof among them is, in dispute, such agreement may relate only to 
the amount of compensation. 

SEO. 2. If the employer and employee foil to reach an agreement in n.,: ...... 
regard to compensation undor this act, either employer or emplo~, oour 
and when death has resUlted from the injury and the dependente of the 
deceased employee entitled to compenss.tion a.ret or the apportionment 
thereof among. them is, in dispute, any person in Interest may file in the 
the offi"e of the clerk of the superior court having jurisdiction of the 
matter as provided in section 16 of this article, a petition in the Il:lture 
of a petition in equi~ aotting forth the names and residences of the 
Rattie., the facte relating to employment at the time of the injury, the 
causo, extf'nt and chamcter of the injury, the amount of wages, earnmgs, 
or B8.1ary received at tile time of the injury, and the knowledge of the 
employcT or notice of the occnrren<"e of the lnjury l and such other facta 
8.8 may be necessary and proper for the information of the court, and 
ohaU .tate the matter in dispute a.nd the claim. of the petitioner with 

to 

reference thereto. 
SEC. S. Within four dayo alter the filing of the petition, a copy N:.,'f<l\ to ,... 

thereof, attested by the petitioner or bie attomey, shall be served JPO en 
~Mi ~io~~ndent in tlie same manner 88 a writ of summons in a 

SEo. 4. Within ten day. after the filing of the petition, the respond- Auawar. 
·ent ohall file an anower to oaid petition, together with a copy tliereof 
for the uoe of the petitioner, which oh .. U.tote the cI.imo of the r .. ~nd-
ent with reference to the matter in dispute 88 disclosed by the petition. 
No pleadings other than petit.ion a.nd anower ohall he required to bring 
the cause to a hearing for finn.l determina.tion. The superior court may 
gmnt further time for filing the an.wer and allow amendments of oaid 

N~~~ 'm~ :::s:;,",,';.n:r~K:~.:f.J,~tIP;'~iho~\ tfo~":l'~~~~ 
or decree pro conleooo. If the reopondent be a.n infant or person under i.>lrmlll, .... 
disability, the 8uperior court shall appoint a guardian ad htem for 8uoh 
inIant or person under diaabilit.y. Such guardillJl ad litem may be 
appointed on any court day after .ervice of the copy referred to in sec-
tlOn S of this article, upon motion of any party after notice given as 
~uired for motions made in tho superior court, and op,POrtunity to said 
inflLnt or p'eraon under disa.bility to be heard in regard to the cboice of 
such guar<lian ad litem. The guardian ad litem eo appointed ohaIl file 
the answer required by this section. 

SBC. 6. The petition shaU be in order for aooigoment for hearing on B_ 
the motion da:y' which occuro next after fifteen daYO from the filing of 
Il,e petition. Ul'on the dayo upon which oaid petition 8hall he in 
order for hearing It ohall take preCedence of other ...... upon the colen· 
<lll!J except c"",," for tenements let or held at will or hy .ulferance. 

"Be. 6. The jU8tioe to whom .. id petition ohall he referred hy the -
court ohall hear ouch witn ....... ao may he preeented by each party, 
IUld iu a summary manner dO<'ide the merits of the controversy: His 
decision .hall he filed in writing with the clerk, and a decree ohaIl he 
entered thorean. Such decree ohaIl be enforceahle by ... id superior 
rourt by any suitable process, including executions l\R&inst goods, chat-
tels and I'&\J. estate, and iududiug proceedings for contempt for wilful 
rwillful) failure or neglect to obey the provisiono of ... id decree. Such 
aecree .hall contain filldill!18 of fact, which, in the ahoence of fraud, 
ohall be "'nclusive; The ouperior court maY'llward ao coote the actnl\l 
expeuditures, or such part tlieroof ao to the court ohall eeem meet, but 
not including couneo11eeo, and ohall include ouch coote in ite d...-. 
The "::llerior court may refu .. to award coete, and DO coote ohall he ;=:J Ii~ an inla.ntorperoon under disability or against a guard-

Soc. 7. Any peroon "!!!!rie'fed by the /ina! decree of theouperiorcomt ... ~ 
under thisl\ct may appeal to the supreme court upon any question of 
law or o<\uity decided ad"""",ly to the appellant by IBid tma.l decree 
or by allY proceeding or ruling prior there'" appearing of record the 
appellant liaviog ~ had bid olijectiono noted to any advene ~ 
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made during the progress of the trial at the time such ruliDgII we ... 
made, if made in open court and not otherwi.ee of record. 

'fhe appellant .hall take the following steps: 
(a) Within ten days after entry of said final decree he shall file 8 

claim of apyeal and, if a traI1£lcript of the t-estimony and rulings or any 
part therco be desired, a written requE'8t therefor. 

(b) Within BlICh time as the illBtice of the superior court who hoard 
the petition, or, in case of his mability to act from any cause within 
such time as any other justi ... th~reof shall fix, whether by original fix· 
ing of the time, or by extension thereof, or by a new fixing after any 
expiration thereof, the appellant shall file reasons of appoalstating spe· 
cifically all the questions of law or equity decided adversely to him 
which he desires to include in his """",ns of appoal, together with a 
transcript of as much of the testimony and rulings as may be reqllire4. 
The supreme court may allow amendments of said reMOns of appea1. 
Upen the fiJing of said reasons of appeal and tmnscript, tl,e clerk of tho 
superior court shall prc80nt the transcript to the justice who heard the 
cause for allowance. The justice after hearing and examination, shall 
restore the tmnscript to the files of the clerk with a certificate of his 
Bct~On. thereon made 'within twenty days aiter filing the tmnBMipt, 
unleee the twentieth day shall fall in varotion, in which event the ccr
:~J:' ~6c~:'~~d at any time before the first Monday in the following 

If the tmnscript be not allowed by the justice who heard the caURe 
within the time prescribed, or objection to his allowance be made by 
any party, the rurl'ilctn .... of the tmnscript may be determin~d by tho 
supreme court by petition filed within thirty days after filing the tran· 
script, unless the thirtieth day sha.ll fall in vacation, in which event the 
correctness of the tmnscript may be determined by petition, filed on or 
before the tenth day after the first Monday in the 10110wing month of 
October. In all other ttspccts than in time of filing the BaJIle course 
shan be followed as provided in section 21 of cba1!ter 298 of the General 
Laws lor estahlishing the truth of exceptions. 

Cortifloatlon oJ SEC. 8. Upon the restoration or the transcript to the files, or, if there I 

be no tmnscript, then upon the filing of the reasons of appoal, the clerk 
of the superior court shan certify the can...., and all papers to the supreme, 
court. ' 

Elf... of.po SEC. 9. The claim of an appeal shall suspend the operation of the ' 
peal. decree appoaled from, but, in """" of default in taking the procedure 

required, such 8U!~penBion shall cease, and the superior court upon mOo 
tion of any party shall proceed as if no claim 01 appoal had b~n made, 
unle .. it be made to apPEM to the superior court that the default n< 
longer exists. 

Motion day. SEC. 10. Any court day in the supreme court shall be a. motion day 
for the purpose of hearing .. motion to ass4,'Il the appoal for hearing. 

pri:..:e~uit au- SEC. 11. The ~upreme court after hearing any appeal shaH determine 
the same, and afilrm, reverse or modify the docroe appealed from, and 
may itself take, or cause to be taken by the superior court, IRlch further 
proceedings BEl shall seem just. If a new decree shall be necetmry, it 
shall be £ramo<! by the supreme court for entry by the superior court. 
Thereupon the cau"" shall be remanded to the superior court for such 
further proceedings as shall be requUed. 

Exeoutfon. SEC. 12. No process for the execution of a final decree of the superior 
court from which an appeal may be taken shall issue until the expimtioD. 
of ten days after the entry thereof, unl ... all partiee ~ot whom ouch 
decree is made waive an appeal by a writing filed with the clerk or by 

Quosthns ma caueing an ent!'Y then'Of to be made on th~ d0<?tct. 
be cc tilled 1 SEO. 13. If, In the course of the proceedtnr,a m any cause, any qUe&-

r ... tion of law ellall arise which in the opinion of the superior court is of such 
doubt and importance, and 80 affects the merits of the oontrove~, that 
it ought to be determined by the supreme court before further pioceed· 
ings, the superior court may certify such qu~tion to the supreme conrt 
for tb.t purpose, and stay all further proceedings except such as are 
nee< """'Y to preocrve the rights of tbe parti ... 

Ravlo: e~ S£0.14. AtanytimeberOletheexpimtionoftwoyears~m thedaro 
agreemen, of the approval of an agreement, or the entry of a decree fiXlllg compeo. .. 
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aation, but not afterwards, anel before the expiration of the period for 
which compensation baa been fixed by such agreement or decree, but 
not afterwards, any &g!'6ement, award, findings, or decree mar be from 
time to time reviewed by the superior court upon the app!lcation of 
either party, ,,[ter due notice te the other party, upon tho ground that 
the incapacItr of the injured employee lias .uDBeqUcnt:y ended, in-
crea.sed or diminished. Upon BUch review tho court may increase, 
~, or discont.inue the compensation from the date of the &pplica~ 
tion for review, in accordance with the facts, or make such other order 
as the justice of the case may r<>quire, but shall order no change of the' 
statu. existing prior te the application for review. The finding of the 
court upon .uCli review shall be served on the po.rties and filed with the 
clerk of the court having jurisdiction, in like time and manner and sub-
ject te like disposition lIB in the case of original docrees: Provided, Tbab 
an &greement for compensation mar be modified at anyt.iroe by" .ub .... 
quent agreement hetween the pa.tties approvod by the superior court in. 
the same manner as ori8'inal ~ments in regard to .com~sation are 
~~~ to be approve by the provision. of .. cDon 1 of . cle III of 

SEC. 15. The superior court shall prescribe forms and make suitable !::.,... .. "1 
ordors' as to procedure adapted to secure a speedy, efficient and inez. .. P u.re. 
pensive dispositi.on of all proceedings under this act; and in ma!<ing 
BUeh orders said ('ourt shaJ.l not be bound by the provisions 01 the Gen-

. ':".~e~a.ili~:J'~~~J:: E.~~~~.~~ the ahsence of such orders, special 
SEC. 16. l'roceedin,,"" sholl be brought eithor in the county where the l'laoo ol .. l ..... J 

accident occurred or m the county where the employer or employA9 
live. or has '" usual place of busin .... · The court where any proceed-
ing is brought sh:ill have power to gmnt a change of venue. 

I SEO. 17. No procced.ings und.ar this act shall abate because of the De a t h n C) 

death of the petitioner, but may be prosecuted by Ilia leg:ll re:prosenta- :::. lor abate-, 
tive or by any person entitled to compensation by reason of 8lUd death, 
under the proVlSiona of this act. 

SEC. 18. An employee's claim for compensation under this act shall Llmft&tlon. 
be barrod unlef18 an agreement or a petition, as provided in thi" article. 
shall be med witllin two years after tile occurrence of tile injury, or, 
in t'aSe of the death of the employee, or, in the event of bis physical 01' 
mental incapacity, within two years after the death of the employee or 
the removal of such physical or mental incapacity. 

SEO. 19. If an employee receiving a weekly payrilent under this act Payments to 
shall cease to reside in the State, or, if his resident-e at the time of the nonrasid<lut;S. 
accident u. in an adjoini~ State,. the superior court, upon ti,e Bpplica-
tion of eiU\or party, may, 1n its aiscretion. havin..ff I'8gaM to the welfare 
of lhe employee &nd the conwnience of the employer, order such pay_ 
ment te be made monthly or qu&rrorly instead oI....,ekly. 

SEO. 20. AU CJ.uestions arising under thi8 a('t, if not settled by agree- df~~men~ 01 
mont of the ~he8 inoorosted therein. shall, except 88 otherwise he~in -.."",m~n " 
provided. b. ,Ietarmined by tile superior court. 

S.c. 21. 'Where the injury for whkh CODlpens&tion u. payabl. under b ~;:.'" couse4l 
this act WR8 Cl\ueed under cirwmstancee creating" legal liability in J pelT.>"', J 

lOme I"'rBOn other tllan ti,e employer to pay dlllDllgeS in respect tllereol, 
the employee may take procee<iin.'lB both ..." .... inat tllI,l; pereon to recover 
damagosand t\!<llinst anr pereon liable to pay compens&tion under thia 
act for such COMpE'llUI\t.lon, but ehall not be entitled to rocehre bot.h 
dam.goo and compellSl\tion; and if the employee has been paid 'com-
pOll8l\tion under tJua act, the person by whom the com~n8l\tion 'W1lB 

r.::::~ ~f~:.!:lt :d~!·~'::'!x::': ::'~~e':~~~,I~J! 
subrogated to ti,. rights of I.he employee to recover dlllDllgeS therefor. , 

S8 •• 211 (added by Chapter 936, Acts 011913). The proceedings in n ...... 01 -
aU ,.,.,.'sund"r tllis"ctah&1l be dcemed mattcroofrecord

ii
:' butthe_--

ohall not be r<>quired to be recorded at ~, but sha b. filed and 
numbered in the office of Ille clerk of tI, •• up<'rior~nrt, and .. doclt..t 
onlt._ or ohort m~momndum thereof, shall be kept by said clerk, in 
boo"" providt'd ro< tllat purpose. 
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ARTICLE IV. 

ALTEBNA.TIYE SCHEMES PER1[ITI'ED. 

IDsnra nee, SECTION 1. Any employer may enter into nn ngreeme~.; with hI! 
etc .. ~ehe~~ls employees In any pmployment to which tIlls nct applIes to provide 
~~~d. e su 8 - n scheme of comppmmtion, benefit, or hnmrullceo, in lieu of the 

compensation provhl~tl for In thlR act. subject to the approval 01 
the superior court. Such approval shull be granted only on condl· 
tion thnt the scheme pr,)posptl provides 8S great benefits 88 thOSE 
provided by this act; and it the scheme provides for contrihutions 
by employees, it shall confer nddltlonal benefits at 'flust equivalent 
to these contributions. If such a scheme n·eets with the approval 
of said court, the ('lerk shall is.'me n c(>rtlfiente enabHng the em· 
ployer to contract with any or all of bis E."mployees In employment!! 
to whi<'h thts nct nppltes to sub~t1tnte !'Iuch sf.'iH:'IJlE." for the pro
visions of this act for a period of not more than five years, 

W bat the SEC, 2, No S('heoIlle whh'h provlctps for contrihuting b~' eoruployees 
schemes must shull be ~o certified whlc~h does not cuntain suitahle pl'ovlsions tor 
provIde. the equitable distribution of nny mOlU'Y or SffUL'itlps held fur the 

purpose of the scheme, nfter due provision has been maue to ells
(:hul'ge the liabilities already inturred, If und when EZuch certificate 
is revoked or the scheme otherwise terminated, 

RevocatloD ___ ..sKC._3, -It at any time the scbeme no longer fuUms the require-
of (,.'ertldcates. llleots of this article, or Is not fnirly administered, or any other 

,'alId uutl ~Ubstullt1RI reUNOD therefor eoxislS, the sUI.erior court. on 
reasonable notk-e to the Interested parties, shall revoke the certUl .. 
cate and the scheme shall thereby be teorminated . 

Securlng pa,
menta. 

Insurance, 

.ARTICLE V (.<lde<! hy chupter 1208. Acts of ,1915), 

INSURANCE AGAINST u.\nII.lTY TO P,\Y COlll"ENSA'rlO:q. 

SECTION 1, Every employer who has ele('ted to bel.'Ome subject to 
the provisions of this nd 8S pro\'iued in section 5 of Article I 
thereof shall secure in one of the following ways thp compensatioD 
for whf('h he Is or may become liable undt'r said act: 

1. By Jnsuring ond keeping Insured against liability to pay such 
compensation In 'any stock or mutunl l'Ompany or 8SMciatioD 
authoriz(;'(] to tuke such risks In thls State. 

Pro 0 tot 2. By fUl'nlshing a sworn stntem€'nt or other proof, trom time to 
l~;aDcIal abll- time, I'Pol'lonnbly sutisfaetory to the eonnnis.'doDE"r of Industrial 

, stntistil'S. of his finane'lnl ability to pay directly to injured em .. 
ployE'eS or their dependents Much compensation: Provided, That 
snch stutf-IIlPnt or proof shall be Rpproved by Huhl commisKioner, 
who shall give written notic-e thereof to the employer: And pr0-
vided furfher, That demand for ~ueh !'Ctntem~llt 01' proof shull not 
be made upon the employer by the said commissioner oftener than 
once tn any calendar year: And pro'l"idcd flIrtller, Thnt any party 
aggrieved hy any unreasonable rt>qull'eDlE."nt or d~mnnd of said 
commiAAioner may np{lt"al to the slIl')t"rior (:Ol1l't. nnll the provisions 
of """Ihm 8 shall not apply while .ald appeal is pending, 

Furnishing 8, By furnishing ~eclll'it\·. ind<'mnit\". ur a hUiul. l't>n~fJnuhl\" snUg.. 
Indemnity. etc. fuctol'Y to 881d ('Ommbudoner. gunrnntpt>lng the paymt"lIt (;t 8Uch 

l'OIHIWIl!olntlon. Sue'lt bond shall run to the said comm's.~loner tor 
the benefit of the employ~ unu their dellemlt>Dt!'l, nnll, with sueh 
ImlpllInlty or st"t'urit.\·, shaH lwo d('l)o.!dt''(] with him. 

Combination 4" By n ('oDlhlnatinn of Ul(' lnst two of the fOl'pgolng mt"thfMIM. 
of methode. SEC. 2. E\'ery pol ..... y hel-eufrel' written Iwurlng the payment ot 

Provision. of comfWlINution under this act sbull contain provhdoJ\8 to the erred. 
poJlele., thnt us behveen the employee and the huml'er noti('e to anti knowl ... 

edb"e of the OCt"llrrence of Injury on the part of the employer 
shull he deemed notice aod knowl~lgp on the part of the imrurer; 
that jurl~ll('tlon ot the "mployer for th" purpt)MIS of this act shall 
be jUl'lsl1i('tion of the lm-mrer. nnd thnt the In:!'l;ul''Pr shall In all 
things bp boun<.l by mul ~ubJeet to the ftndln2Ro judgtn"ntH. ordf>rs. 
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Bnd decl'ees rendered against the elllplo3: er for the payment of 
rompensation uDeer this act. 

S"", 8, Every sueh polley shall cover the entire liability of the m.~~et _-
employer under this act and shall contnin an agreement by the . 
Insurer to the effect that the Insurer shall be directly and prima-
rily liable to the employee, and, In the event of his death, to his 
dependents, to pay to him or them the compensation, If any, for 
whl,'h the employer Is liable, 

SEC. 4 . . Every such poJlcy shall also provIde that the employee,u :mploJ'ee.
or, in the eVf\ut of Ills death, hIs dependents, shall have a first lien e . 
upon any amount which shall bel'ome owing on account of such 
policy to the emplo;yer from the insurer becnuse of any accident 
to Buch employee, nnd that in case of the legal incapacity or ln~ 
ability of the employer to receive the said amount and pay it over 
to the employee or bls dependents, the said insurer may and shan 
pay the same directly to the said employee or his dependents, 
thereby discharging to the extent ot such payment the obligations 
of the employel' to the employee or his dependents; and no such 
polley shall contain any provisions reUeving the Insurer from pay ... 
IUl'Dt because of the employer's inability to pay on account of 
hu;;oh"ency, bankruptcy, or otherwise during the period that the 
policy is in force or the compensation remains owing. 

SE<', 5, Any- employee entltlM to· compensation from his em- Be ..... .,. and 
ployer under this act shall, Irres[)ecttve of any Insurance contract, enforcement. 
llnve the right to recover such compensation directly from the 
employer in the maoner provided In this act, aod in ·addltion 
thereto the right to enforce In his own nnme, In the manner pro-
vided in this act, either by making the insurer a party to the 
original petition 0" by filing n separate petition, the liability of 
any insurer who may have Insured the employer against liability 
tor suell compensation: ProVided, however, That payment in whole 
or tn Plll't of such compensation by either the employer or Insurer 
shall, to the extent thereot, be a bar to recovery against the other 
of the amount so paid: And. prooi{led further, That as between 
the t:'mployel' nnd the Insurer, paympnt by either directly to any 
employee shall be subject to the conditions ot the insurance con-
tI'act between them. 

SE<', 6. When any employer Is Insured against liability for com- I D. D .n'. 
pe:nsntlon and the Insurer shall have paid any compensation for rigbte. 
whl('h the employer was llable, or shall have assumed the liability 
of the PUllllo!o'l'r therefor, the tllsul'~r shlJll be subrogated to all 
the rlJ:bts Bud duties of the employer anti Ulily enforce such rights 
In his own IllUne. 

SEC. 7. Every contract hereafter mnde for the Insurance of the PreaumptlOD 
roDlllt'USation provilled for In this nct, or against llab1l1ty there- as to ~ 
for, sholl be deemro. to be mode sub~ect to the provisions of this anee COD L 
net, Rnd all provisions of such pollcles Inconsistent \vith this act 
shn 11 be ,'oid, 

SE<', 8. If any employer shali foil to comply with the provisions Empl .... '. 
of this arUcle within ten days aftpl' said arUcle shall take effect. ~Iure to eom~ 

• or In ('Use he shall eleet to become subject to the provlslons of p..,.. 
this R('t aft@l' this article hIkes eft'ect, then within h'n days after 
811('11 el(>Ction he shall be Hable tor ('Ompensntlon to any Injured 
eml'h)yE."e or his dE'pe.ntlents. according to the provisions of this 
m·t. 01' tor dftllll\l,o.J'@S In tht" some manner as It the employer had not 
~lt'\·tE'(l to Ilt'<'Ome subjeet to tile provisions of said 8e~ at the op
tion of such Plllllloyt=te or bls dpllende-nts: ProNded, That such op
tion ts fonrclsed and notl<'e thereof In writing glvPD to the em .. 
l)k)y~. within thirty day" afu>r the a""ident to sneh employee, 
otlK"'rwlse the (tomployer shall be liable only tor the eompensatloD 
llllynhie under this act by ~Jnployers who haYe eleeted to become 

_ suhjftct to the provisions of said B('t. 
R .... , II. Every polley b~..,..fu>r written imrnring IlR8lnst liability LIobIIII;J .... 

tnr (lE'l'SOnal Injuries, other than Pft,.vmlPllt of coompensation under auraDC!e. 
this nct. shall rontfttn provisions to thp l"ft'ect thut the Insurer 
sball be dil't'ctly liable to the InjuN!<! perty, an<!, In the eYeDt of 
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his death, to the party entitled to sue therefor, to pay him the 
amount of damages for whieh such insured Is Hable. Such Injured 
party, or, in the event of his death, the party entitled to sue thpr~ 
for, in his suit against the insured. may join the insurer 8S D. 
defendant, in which case judgment shall bind eithel' 01' both the 
Insured and the insure.', or said injured party or, tn the event of 
Ills death, the party entitled to sue therefor, after having obtained 
judgment against the insured atone, may proceed on said judg .. 
ment in a sep~rnte action against said insurer: Provided, hou .... 
ever, That payment in whole 01' In part of such linblllty by either 
the insured or the insnl'{I'r shall. to the extent thereof, he n bur to 
recovery against the other of the amount so paid: And prOlrided 
further, That in no case shall the Insorer be liable for damages 
beyond the amount of tlu.:r. fn<>e of the policy. 

All policiM made for the insurance against liability de-RCrlbed 
In this section shull be deemed to be made subject to the provl· 
slons hereof. ano 011 provisions of such polieles incon~l~tent here· 
with shall be void. 

ARTICLE VI (added by chal)ter 1268. A("ts of 191;;). 

REllOBT OF A(!{'IDIo:NTS. 

be" '~~~~~:r to SECTIO~ 1. Every employer who shalt be or become subject: to 
the provisions of this act shall report in writing to the cummts
sloner of Industrial statistics all personal injuries sustained by 
8ccidE."nt by employees arising ont of and in the course of their 
employment .. If such Injuries prove fatal or incapacitate the em· 
ployet! from earning full wag'e."I for a period of at IffiAt two wt"ekf'. 
If such Injuries are Immediately fnml. Ruch rpport shall be made 
within 48 hours Ilfter they occur. ond if they""prove fatui lutpr, 
then within 48 hours after death shnU occur ano corne to the 
knowledge of the ~mployer: if such Injuries are not fntal, .uch 
report shall be made within one week after the expiration of snch 
period of two weeks: at the termination of the period of Inen· 

RnllplC'men-paclty, regardless of Its duration. a supplementary report In writ· 
tary report. log shall be made. All reports required by the provisions of thJ.!4 

section shnll be made upon blanks 8upplled by 8ald commissioner. 
be~~~:e~e:! It the employer and elr!ployee rench an agreement In regard to 
ployt~r and em- compensation under thiS act, with the memorandum of snch 
ployco. agreement filed in the office of the clerk of the superior court In 

accordance with section 1 of Article III of this act. n dUllliclltl'l 
of such memornndum shall be filed, and upon the approval of 
snld agreement by the court snld dnpl1Cflte, duly ftttestE'd b:r the 
clE"rk, shnll be forthwith 8€'nt by the clerk to snld commissioner • 

. P(>nalty. SEC. 2. Any such employer who refuses or neglects to mnke the 
reports rt>qulred by the provisions of the last preceding SE"CUon 
~hnll be deemed guilty of a misdemeanor. and upon etlllviction 
thereof may be punlshed by a One of not more than $flO for ,""ell 
offense. 

No otht'r rP- SEC. 8. No report of Injuries to employees other thnn tho.iK' ~ 
1l0l'ts required. qull'ed by thts act shall be requJred by any other department or 

officer of the State from employers to whom the provisions of thl,. 
act apply. and copies or all 8uch reports received by the comrul.· 
sloner of Industrial RtnUstics In accordance with the requlrement~ 
of this act shall be transmitted by blm immediately to the factory 
tn.~pector. . 

n.ports a. "8>;0. 4. No report required by this act shall be admitted In evl· 
evidc-DCC. denee or referred to at the trial of ony action or In any judicial 

prO<.'eedtogB whatsoever, except in prosecutions for Ule violation 
of this ncL 

Rrporta con~ SEC. 5. No Buch report, or part or copy thereof. shall be open to 
fldcDtial. the public, nor sholl any of the contents thereof be disclosed In 

IlDy manner or be permitted to become known by any officer or 
employee. of the St:1tf' or otht'r person having RC<."eMR tht'reto. but 
the SWDe shall be used for State InYestlgaUon and statlBUcs onl». 
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and such statistics shnilin no wny disclose the Identlt.,- of 'tile 
employer making the report. Any person who violates the provl-
8Ions of this section shall be deemed guilty" of a misdemeanor and 
upon conviction thereof shall be punished by a flne of ,not more 
than $100 for each offense, and If the otfendel' b~ an offi(,pr or Plll-
ployee of tile State, he shall be dlsmL'!Sed from the office and be 
Incllpnble thel'eafter of holdIng nn office under the State for a 
perIod of one year. ' 

Sl<:c.6. In so fur as Is not inconsistent with'other pl'ovision.c; of Supervision 
thlK Rct, the commlsslonel' of industrial statlstIcs shall hUYe gen-~ltu ~~rpeDBa-
el'ol supel'vision of the opel'atton of Sald nct, nnd ~rom time to 0 . 
time he may furnish employers aDd employees with such informa-
tion rdntlve to said act as may assist them in an understandin~ of 
their rights and obligations thereunder. The annuol solnry of the 8alarr. 
commhs:-;ion~r of Imlustrinl statistics Is hereby fixed at $5,00(}; and 
the Stote auditor Is hereby authorized to draw his orde~ or orders 
on the general treasurer from tIme to time tor the payment ot 
sold sum, or so much thereof as lilay be necessnry, nnd the SUIll of 
$5.000 Is hereby annually appropriated for said purpose. 

The sum of $1,500, 01' so much thereof 8S may be necessary, is EKpeIUlefl. 
hereby Rppropriated out of any money in the treasury not other-
wise nppl'o,lriatcd, in additIon to moneys hel'etofore appropriated. 
for the pUl'J)ose of Cot'l'yIng this act into effect. 

SEC, 7. '1'he provisions· of this article sholl not apply to any EJ:emptiOlll, 
publl<: utility wbleb Is now required by law to lUake reports of 

. accidents to the public utility commission. 

ARTICLE VII (renumbered by cilOpter 1268, Acts ot 1915). 

MISCELLANEOUS PROVISIONS, 

SECTION 1, In this al't, uuless the context otherwise requires: Deft.pjt(OIlEJ, 
(0) U Employel" It Includes any person, copartnership, cocpora-

tlpn or voluntm'Y associuUon, and the legal l'eprese-utut1ye of a 
dec£"nt"ed employer, 

(b) U Employee" mt-nus any person who hus entered into the 
employment of. or works nude1' contract of ser,'ll'e or nppreutic..-e
ship wllh, nn employer, and wbose remuneration does not exceed 
el"ht~n hundred doUurs a year~ It does not include n person 
whUl"e employment Is of u. casual nature, and who is employed 
oth~l'wise than tor the 11\11'IlOSe of the employer"s trade 01' busi
ness, Any reference to Ull employee who hns been injured shall, 
where the employee is deud, Include a reference to his del>endents 
os he-l'elunftel' de.tlnetl, 01' to his legal represt'ututlve, 01'. where he 
is n minor, or InCOlllllett"ut, to his conservutor or guardian. 

Sh:(~, ~, Nothing in this net shull affect the UnblUty of the em- Otbl"r .tat-
ploYE'r to n fine 01' pennlty undE."l" any other statute. utes. 

SEC. 8. 'I'lle pl'uylslons of this oct shall not ollilly to injuril's sus- Prior aeel
tnhll'd, or accidents which Ul'('Ul', prior to the tuking efl'ect thereof. dent&. 

S .. :r, 4. If any sec.·titm (If this act shall be dcclared unroustl- &octlOD8 to he 
tuUonnl or lnvulid. 8U('11 ulll'C.mstitutlonallty 01" hl\'ulhllty shall in cOf~~ed 8t'1J8,

no wny nt'l'ect the "ulltllts of nu .. \" othel' portion thE."reof which can ra e~, 
be I{l\'(»l rea.sol\t\hh.~ e-ffect without the part SQ declared uncon~ 
stltutlollnl or Invalid.. 
S~, 5. In aU cases ~here an employer Dud e-mployee shall ActioD r 0 r' 

::~~~ls~!:Z~t ~:u:\uel:u~iecJ\!~)t:e ="!~lO:~e o~~~~~a~etLu~: r:::t not al· 
hth'lng 11 rIght to suo for damages for death by wrongful nctl. 
slmll not npply whUp this m't is in effect, 
bP~~; ~~l:~ts nod purts of nets inconsistent bel"ewlth are Rf'PH,1. 

St!(". 7. l.'hls nct lnay be cited as It WOl'ktneu~s compensation Title. 
8t"t." 

S"". S. Tills net sllllU ta!..-e effect on !be l:!t dllT of October, 1912. Aet .. _ 
Appr<>Ted April 29, 1912. 



TEXAS. 

ACTS -OF 1913. 

C......""" 179;-Compensalioo ofworkm~for ~ 
PART!. 

SBCTION 1. In an action to recover da.magea for personal injmy.sus- D e fen 8 e a 
mined by an employee.in the course of his employment, or for death abolished. 

-resulting from pereona.! injury eo sustained, it shall not be .. defense-
1. That the employee was guilty of contributory negligence; but in. -

suoll event the dAJnagllB shoJI bediminiahed in proportion to the amount 
of negligence .. ttributable to such employee: ProWled, That no such 
employee whe may be injured or killed shoJI be held to bave been 
guilty of contributory negllg<lnce wbere the violation by such employer 
of any statute enacted for the safety of the employee contributed 00 
the injury or death of BUch employee. 

2. That the injury WaB cauSed by the negligence of a fellow em
ployee. 

3. That the employee had ... umed the risk of the injury incident 
to his employmentj but such employer ma.y defend in such action on 
the ground that the injury .... caueild by the willful intention of the 
employee to bring about the injury, 

_ 4. Providrd, Iwwever In oJI such actiona against an employer who is Proviso. 
not a subscriber as defined hereafter in this act, it shall be necessary 
to a recovery for the plaintiff to prove negligence--&> ... ob employer or-
!!Orne agt'ntor servant of such employer acting within the genom! scope 
of his employment. . 

SEC. 2. The provisions of this act shall not apply to actiona to recover Emp/:Imellt. 
damages for tlle pemlnnl injuries or for death leBulting from pel'8Onal eump . 
injurioa sustained by domestic servantat farm laboreI'8, nor to the 
employees of any peJ'80n, firm. or corporatIon O~tiDg any railway. as 
a common carrier, Dor to lo.boreI'8 engaged in working for a cotton gin, 
nor to the employe .. of any person, firm or corporation having in his 
or th('lir employ not more than five employees. . 

SBC. 3. The employe .. of a subscriber shall have no right of action 01 Remedy ... Ia
agaiust their employer for dam~ for pel'8Onal injuries and the repre- va. 
8entative8 and beneficiaries of deceased employees shall have no llltht 
of action against such subscribing employeI'8 for damages for injunes 
rosulting in death but ouch employ ... , and their representatives and 
benefil'illfies shall look for compensation solely to the T"""" Employees 
I lummnce Association 68 the BllJDe is hereinafter provided for: Provided, 
That all compenS8.tion allowed under the BUcc6eding eections herein, 
ehnU he exempt from garnishment, attachment and all other suita or Benefits ez-
daims, as are current wngea now exempted by law. empt. 

!\li!~;i:~'::~I::i~ti~n ~~IUi:: a::~~ti~!:n~:n~fi~u!r~ -=~ of 
uf deN'a...oo. employees who at the time 0'1 injury were working for non .. 
subsoribin\lemployers cannot participate in the benefits of "";d illBUl'
ance BlOOclation, but they shall be entitled to bring suit, a.nd O18.y 
rerovl'l judgment ag.ullet BUch employers\. or any of themr fur oll dam .. 
nges 8Ufltained by l't\."\SOn of any personallujury received m the course 
of employt!lent, or by reason of death resulting from such injury, and 
Ihe. provlllions of section 1 of this act shall be applied in oJI such 

- Rct.l0ns. 
Sac. 5. Nothing'in this aot aho.ll be taken or held to prohibit the ..:.m~ 

recovery of ... "omplary damages by the ourviving husband, wife and 
h.i .... or suoh of them as there mar be, of any deceaaed employoo 
whooe death is oc"",ioned by hOlIUcide, through the willful act or 
omission or gross negligence of any person, firm or corporation the 
employer of such employoo at the time of the injury causmg the d ... th 
of tIle latter, and in all caeee where exemplary dtUnages are sought 
unde.r this ee<'tion, in ('aBe the injured party has already been awuded 
a~lua\ damages by the board herein provided, said fact and "";d 
amount so received shall be made known to the court or jury trying 
Mid muse for ex~ary damages; and on the issue for exemplary 
dam.gee he shall haye the lBIIle defenses aB under the existing law. 

s.!:i 
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Wallfngtlme. SEC. 6. No compensation shall be paid under this act for an injury 

which does not incapacitate the emr.loyee for a period of at least ODE 
week from earning (ull wages, but if incapadty extends beyond ODE 
week, compensation shall begm on the eighth day after injuiy. 

be~I~~~J etc., SEC. 7. During the fi.n.t week of the lDjllry the aseoclation s!lall 
furniBh reasonable medical aid, hospital services, and medicines when 
needed, aud if it does not fumisli these immediately 8B and when 
needed, it shall repay all sums reasonably paid or incurred for same: 
Providtd, Reasonable notice of injury shall 00 given to the said IlBBOcia
tion, and this provision requiring notice sball apply to all subsequenl 
sectIOns of thiS act providing for compensation. 

r ~m~UoD. SEC. 8. If death should result from the injury, the 8Ef.K>Ciation here
.Jr 00 • inafter created, shall pay to the legal beneficiary of the deeeased em

ployee a weekly payment equal to 60 per cent of his avera,,"" weekly 
wages, but not more than 515.00 nor leas than $5.00 a week, for a period 
of three hundred and sixty weoks from the date of injury: Provided, 
That the compell9lJ.tion herein provided for ahall be distributed accord· 
ing to the law providing for the distribution of other property 01 
deceased. 

)lode_dents. SEC. 9. If the deceased employee leaves no IegaJ beneficiari .. or 
creditors, the association shall pay ail expensee incident to his last sick
ness, and in addition a funer&l. benefit not to exceed one hundred dal
!are: Provided, Where the dec .... d leaves no benefil'iari .. as provided 
herein, but leaves credit'Jl'B, the association ahall be llableto tlucb credi
tore for an amount not exceeding the amount that would otherwise have 
been due beneficiaries, which amount paid shall not exceed amount 
due such creditor or creditors. . . 

Totaldlsabmty. Soo.10. Wlnle the incapacity for work resulting from the injury is 
total\ the association shall pay ilie injured employee a compensation 
equa to 60 per cent of his average weekly wages but DOt more than 
$15.00 nor less than $5.00 a week, and in no case ahaIl the period covered 

~ by such compc:nsation be greater than four hundred weeks. 
b~trtf(\l dis- SEC. 11. While the incapacity for work resulting from tJle injury is 

A y. partialz the asri'xiation shall pay the injuroo employee a w(-'ckly com· 
. pensa:tion equal to 60 per c('nt of the difference between hie average 

weekly wag .. bef<>re the injury and tJle average weekly wag .. he is able 
to earn tJlcreafter, but in noc_to be more than $1&,00 a week; and the 
I:~~::=~y ouch compensation to be in no case greater than three 

ri~~. Inju. SEC. 12. In ca.sc of the following specilied injuries the amount. here
inafter named shall be paid by the 88BOcistion in addition to all otJler 

COC:f~~~!lIOBS by severance of both hands, at or above the wrists. 01 
of hoth ff!'et at or above the ankle, or the lo.cll of one hand and one foot, 
or the redurtion to one-tenth of the normal vision in both ey38, 60 per 

~!$fl~~B::r~tl:~~~~~~~j~~d~!~~e:~~(I!~t!:b~ 
(b) For the loss by severance of either band at or above the wrist, or 
either foot above the ankle, or the reduC'tion t-o one-tenth of normal 
vision in either ey:e, 1)0 pcr cent of the ave~ weekly wagoa of the 
injured employee, but not more than S15.00 nor :esa than $5.00 a wO(~k. 
fora pericd of fifty weeks. (c) For the loss by ,,"crance at or abovc the 
Berond joint of two or more fiugc1'8, including thumbs, and toCtl, 60 per 
cent of the average weekly "'3.0n-es of the injured employee, but not more 
than $15.00 nor I .... tJlan $5.00 a week, fora period of twenty·five weeks. 
(d) For the 1088 br severance of at least one joint of a finger, 1.b.umb or 
toe, 60 per cent 0 the average weekly wages of the injured employee, 
but not more than $16.00 nor !eBB than $5.00 a week, for a period of twelve 
weeks. 

Inoompetence. SEC. 13. If an injured employee iB mentally incompctent or is a minor 
at the time when any rights or privileges accMtc>d to him under this 

Waivers. 

act, his guardian or next friend may in his bebalf claim and exercise 
auen rights and privileges. 

SEO. 14. No a!(l'O<'rncnt by an employee to waive hisrighta to rompen· 
sation under this a(~t shall be valid. 

Lump-sum SRc.15. In ca.sea where death or total perman~nt disability I'£I8tllt.8 
payments. from an injury, the liability of the lIB9OCiation may b. redeemed by pay-
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ment of a lump wm by ~ment of the parties thereto. subject to the 
approval of the" Industrial Accident Bo&rd .. hereinalter crested. 

~BC. 16. In all cases of injury resulting iD. death, where such intUIT Survlvv.t of 
was received in the coume of employment, cause of action shall survIve. act.ioa. 

P .. RT n. 
SECTION 1. There ahall be an "Industrial Accident Board U consist;.. Industrial e.o

ing of three members, and the same is hereby created to be appointeci cident board. 
by the governor, one of whom aball be deoignated .. chairman, and the 

ter~c~f2~~":=!t':'r ~ J;:'i:J~~!~cid!ntt~ahali be at the llembersbip. 
tim. of hi:! appointment, an employer of labor in some industry or busi
n .... covered by this act· one shall be at the time of his appointment, 
a wo,oe earner emjllov;;d in some industry or buein ... covered by this 
act, and the third member shall 00, at the time of his appointment, & 
practicing attorneJ of recognized ability, mid member to act in the 
~J:,~C;::l';fJ,,,:::!.t yieer to the board in addition to his other duties as 

SHoo S. The salaries and exe of the Induetrial Accident Board BaluL1o, .to. 
~':l~~~~~':;'d'ltl.:=~fo~th~~::~:o\~ 
board shall be two t.ho1l8lUld and five hundred dollare a year each. Tl>e 
board may appoint a eecretary at a fBJary of not more than two tholl- , 
and dollara a year and may remove him at any time, furnishing him, 
upon demand, wit.h .. statement of the ... uee of his removal. It shall 
also be allowed an annualeum not excoedin!!: five thoufBDd dollara a 
year for clerical servk .. , traveling and other DeC<BBl'}' expenses. 
The board shall be provided suitable olli .... in tho capitol or some oth ... 
convenient building in the City of Austin, where its recorda aball 1M! 
k.p~ . 

SBO. 4. The board may make rul .. not ineonaistent with this act for P ....... 
ca.rrying out and enforcmg its proviai<lll&, and may require any em-
plov.e c\n.iming to have suetained injury, to submit hin:i8elf for exam-
anation before such board or some one acting undor its authority at 
some reaoonable time and place within the State and 08 often 08 may 
be ....... ll&bly ordored bv the board, to .. physician or physicians all-
thorized to preel,ice under t.he Iawa of this Sial... if the employee re- -::' ........ m~ 
qu .. ts, he shall be entitled to have a physician Or physicians of his DB .. . 
own &election proeent to participate in such examinat.ion. Refueal of 
t.!>e employee to su!>'nit ~ ouch e~tion aball deprive him of the 
nght to compensat-lOll dunng t.he contmuance of aucli ",fusal. When 
a right to rompeDfBtion is thus .... pended no rompeDfBtion sb&ll be 
payabl~ in .... poet of $e peried of suBl"!naiOo. ProCeoa and procedure Prooeduro. 
ibaIl bo as summarr as may beundort.b.isac~ The board oranymem-
ber th.reof oh&li have power to subpama witn_ administer oaths, 
inquire inllo mattora of fact, and to examine such parta of the books 
and recorda of the parti .. to a proceeding as relate to ~~~na in di&-
pule. Allllllin, .. or decisions 01 the board reiat.i7 Ilo ~Uted cIaims-_ 
~~~ .... ~ upon qUestioDS of fact, and in acoor wit.h • proviaioua 

S.c. 4&. No ~ for compensation for injury under this act, N.' .... 
shall be maintamed uul .... a notice of the injury oh&li have been gjven 
to tho .....,.,w;.on or subacriber, as soon all pract.icable ait<lt the hap-
pmillg thereof. and unl .... t.he claim for compe_tion wit.h respect Ilo a.... 
Bu('h injury shall ha\, been .made wit.hin six months after the occur-
rence of the l!IUIle; or, in case of tho dOlllh of the employee, or in the 
evc"t of his physi<:al or mental illcapacity, within silt months after 
doeth or the romO\'a! of such phylli<:al or mental incapacity. . 

Ssc. 6. All quost.ioue arising undor this act, if not .. ttled by agroe- ~:'''''''' of 
ment of the parI i .. intel'9Sled i.Jlen,in. shall, except .. otherwise heNin . 
prodd,\Cl., be detormined by the Industrial Accident Board. Anyin-' 
tNeoted parI)' who is Dot willin~. and d_·not consent to abide by the 
IlnallllliU!l &nil d..-ision of IIIoid boord on any w.puted claim may me 
OD 8U.t"'h claim or may ~uw auU to ba brou~bt thereon ia some court 
of competent jUJ'isdiotiou, and the boonl ahan pmcet'd no further 
"'W1U'd ~ ad,iWllm .... t oIeucl>. claim: ProoidoIl,~, .. hat wheIt- -
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ever any such suit is b~u?,l\t. the rthts and liabilities of the parties 
thereto shall be determilr<'d by the pro,' mons of this act, and the suit 
of the injured empll?yee, or )?el'8OJl8 8Uing on account of the d(':ftth oj 
such employee, shall be Bf..'llinst the association, if the emplover ot 
such injured or deceased emp!oyee is at the time of sueh mjufy or 
death a BubsCTih(>r, as dE.'fined in this act, in whkh ('flB8 the recovery 
shall not ex('ced the maximum comp('nsation alIow<'4 under the pro
visions of this act. and tho court Biiall determine thot issues in ouch 
cause instead of aaid board. 

Employees'" SEC. 6. If a subscriber enters int() a contract, written or oral, with an 
eontJ'ftotors. indt'"pendent contractor to do such subscriber's work, or if a. contN('tor 

enters into a contract with a subcontractor to do all or any· part of ~o 
work comprised in such contract with the subscriber, and the associ&-
tion would, if such work W8B executed by employees immediat2ly em· 
played by the subscriber, be lia!>le to pay <ompellB8tion under this 
act to such employees, the association sluill pay to such employee. any 
compensation which would be payable to th~m undt'r thiB'act if the 
indep(>ud(>ut or Bubrontmolors wsre subscribers. The aeaociation IllhaU, 
howev{'T, be (lont.itl('d to rcco\'er indemnity from a~y other pt'rsons whO' 
would haye bf:'eD liable to such employees ind~pendelltly at this sec~ 
tion, and if the association has paid comperuo.tion under the tenns of 
this Sl'dion, it may (>nforce in the name of tho employees or in its own 
name.811d for its own benefit, the liability of such other pere()Qso. 1'his 
section shall not apply to independent-or subcontractors 'Or any con
tract whic\l- is merely auxiliary and incidental' to, and is no part of or 
proCt'SB i.ll~ th~ trade-or business <'8.rri£d on by the suhscriber.·· . 

TIl~~ to be SEC. 7. Every employer shall hereafter keep a record Qf all injuries, 
repo fatal or otherwIse, received by his employees in the course·uf their 

employment. Within eight days after the ()("currence of DD. 8('cident 

::i~t~~g~~i;i,~:-tli! ~r:!dZ:arA~cia!~~B~r~r~r~::::~ s:;:~::: 
cured frum the board for that purpose:. Upon the termination.vf the 
disability of the injured employee, or if Buch disability extends beyond 
a period of sixty days, the employer shall make a supplemental report 
ul'on blallks to be procured for that purpose. The said repur! .hall 
contain the name and nature of the business of the employer, the loca
tion of the eBtablishment, the name, ~ue, sex and occupation of the 
injured employee, and shaH state the date and hour of the accident, 
and the nature and cause of injury, and Buch other infonnation 8B the 
board may require. lilly employer failing or refusing to make any 
such report within the tIme herem provided Of failing or refusing to 
give to said board any information demanded by said board relating 
to any injury to an employee, whkh infonnat.ion 18 in the poesessiOD of, 
or cou~d. have been aacerfained by the employer by the use of re880D

-able d1l1b>eDce, shall be hable for and shall pay to the State of Texas a 
penalty of not more than one thousand ($1,000.00) dollars for each and 
every offense, the same to be l'e('overed in a Buit to he im'ltituted and 
prosecuted by the attorney general, or under his direction, either ill 

·the distrkt court of Tmv18 l'ountv, or in the county in which any 
defendant resides, at the option of iIle aaid attorney general. 

PART III. 

Employt'll'S' In- SECl'ION 1. The "TeXRS Emplovers' Insurance .Association" is 
~~C., ll8SOOla,. hereby created a body corpomte with the powers provided in t.hia ad 

and with all the geneml corporate powel'8 incident thereto. 
D.lreeton.. SEC. 2. The governof Bhall appoint a board of directore of the associa.-

tion cOll8istillg of tw(>ivc members, who shall serve for a tenn of one 
year, or until their BUC('essore are electro. bv ballot by the subscribers 

Po ...... 
at such time aud fOf 8lWh term 88 the by-laws sllaU provide. 

SEO. S. ('ntU the fi"'t meeting of the subscrib."" the board of cfuee
tors shall have and exereise all of the P'!wel'll of the sub8cribera, and 

~hk::~1 ~rl:~ff:'~ ':::~d'.J'::: ,::"r.;b~= =~..:!: 
SEC. 4. 'The board of direetol8 .hall annually cboooe by ballol a 

president who shall be a member of the board, a secretary. a treasurer, 
and ouch other officers as the by-laws way provide. 
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SEO. 5. Seven or more of the directors ~il. constitute a quorum for Quorum. 
'the trt\nlIaction of buoine.... Vacanciea in any oflice may tie filled in 
·such manuer .. the by·laws sh • .u 'provide. 
, ,SEO. 6,. any employer of labor lU the State may become a subscriber Subsorlber.: 
"xcepting as provided in Part I, section 2 of this act. 

SEO. 7. The board of directors shall, within thirty days of the sub' First meeting. 
ecription of twenty-five employers, call the first meeting of the Bub-
stribers by a ~otice in writing mailed to each subsc'riber at me residence 
or p!&ce of buoin ... not I ... than ten days before the date fixed for the 
meeting. 

SEO. 8. Tn any meeting of the subecribers each Bubecriber shall have vo .... 
one vole; IJ.Ild·if .. subecriber hIlS five hundred emfJloye .. to whom the 

=~d't,:t.l:~llb~ ~nt~rJ~g~::~i~o~~ ~:~ ~~:'\~d~o~ 
five hundred ... m'ploy.ea to whom the ",",""iation iB bound to pay com
peneatioa, but "0 Bubecriber sha\l cast, by hie ow.. right, .orby right 
Of proxy, mure than ten votes. 

SEO. g; No ptllicy shall be illlued by the ",",""iation until not I... When_ 
than fifty employ.,... have subBcribed, who have not I ... than two -7 _e. 
thousand, employe .. to whom.the lISBOCiation may be bound to pay 
compeIl88.tion: 

S£o.'lO, No'j!oJicy shan be illlued by the ",",""iation until a \iet of D ..... beftled. 
the subscribers, with the number of employe .. of each; together with 
linch other infOl'lll&tion-·88 the commissioner of banking and insurance 
may require, $811 have been filed with the department of banking and 

. insu~cel nor until the presidenbe.nd secretary of the association shall 
have certilied under oath that every subecription on the Jist so filed 
.is genuine and made with an agreement with every subscriber that he 
will take'the policies so subscribed for by him withm thirty days of the 
grontiu.g of a license to the aaeociation by the commissioner of banking 
and i.\leurance to issue policies. 

SilO. 11. If the ntmlcr of eubscribers faJls below fifty or the number boue 'U':'.lfuI" 
of employees to whom the association may be bound to pay compensa- suspend ,Wben. 
tion foJla below two thousand, no further policies shall be issued until 
other employ .. s have subscribed, who together with existing subscri-
bers, amount 10 not Ie ... than fifty, who 'bve not I ... than two thousand 
employees, to whom the lISSOCiation may be bound to pay compeWB-
tion, eaid subscriptions to be subject to the provisions of the preceding 
sechon. _ 

SBC. 12. Upon the filing of the certificates provided for in the two L ....... 
precedin~ .. (tions the commiosioner of banking and insurance shall 
make sue invee~tions .. he may deem pro~er and if his findiogs • 

~\~~ fh':~ "'::l~~~~:' ";;:It'd~~t:.:"ilil~=bers into . c...sm",tfon. 
grouJls in &l-corC.ance with. the natl.:re of the business and the degree of 
hazarJ iocident thereto. Subscribers within each group sha\l annually 
pay in e88h, lIuch pl"<lJlliume811 may be required topay the compensation 
hcrein provi~ed for the injcriee whkh may occur m that tPar. 

Ssc.14. The """""iation may in its by-laws and poIic, .. fix the bJi"ntlngont u.-
mub:al contillgent liability of the subscribers for the payment of I""""" Iy. 
and expensee not provide<l for by its cash fund, but moh contingent 
liability of a subecriber sha\l not be 1_ than an amount equal to and 
in addttion to the cash premium. . 

Ssc. 10. If the """""llltion i. not po8I!06IIed of cash funds above ito .Aasossmonta. 
inscrW. premiuma.lIt!f1icipnt for the payment of incwred 1_ and 
upon..., it sha\l make an _ent for the amount needed to pay 
Bath lot19C8 and expensee upon the 8ubecribera liable to ll8868BJIlent 
thclt'for in proportion to their eevera!. liability. Every aubscriber ohaIl 
pay hiB proportioual part of any .......",ent whkh may be levied by 
the&98OC:'lation, in a("('()rdan<"e with the lawtJand his contract, on account 
of injuri .. sustained and expen ... inC\:rred while h. is .. subscriber. 

Sec. 16. The board of directors may from time to time, by vote fix D1_ 
the amount to be paid .. dividend. "pon the poJici ... "xpiring during 
_h ysar after retaining BUms B\lffident to pay au compeUll!tion which 
may be payable on a<:-roUnt of iojurieoll\letained and expelllll!tl incum!d. 
All premiUJllll, _ents and dividend. ohaIl be fixed by and for 

4:r.t)l' -IT---M 
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groups as heretofore provided in accordance with the experience of aucb 
group, but all the funds of the 8I!tlOciation and the contingent liability 
of "II of the ·subscrihere shall be available for the payment of any 
approved claim for compensation against the RB60C'iation. 

Premiums, etc • ., SEC. 17. Any proposed premium, aase88lD.en"tr dividerul or diatribe. .. 
to be BpproVed. tiOD of BUbscribera shall be 1ilOO with the comnnssioDer 01 banking and 

ineurance and sball not take effect until approved by him after 8Ucb 
inv~tigation as he may deem proper and neceseary. 

~d~~~lol1 of SEC. 18. The board of directors shall make and enIorce reasonable 
rules for the prevention of injuries on the premises of subscribers, and 
for this purpose the iDBpeCtor of the assocIation shall have free acc ... 
to all such premi ... during regular working hours. Any Bubscriber 
aggrieved by 8Uch rule or regulation moy petition the Indulltrisl Acd. 

. dent Board for a review, and it may affirm, amend or annul the rule or 
. regulation. . r0tIoe to emJ SEC. 19. Ev~ subscriber shall, as soon as he secures a policy, give 

p oyees. notice, in writing or print, to all persons under contrad of hire with 
him that he has provided for payment of compensation for injuries .. itb 

Samelllbject. 
the association. .. 

SEC. 20. Every subscriber shaU, after receivin~ a policy, give notice 
in writing or print, to all persous with whom he lS about to enter into a. 
contract of hire, that he has provided for payment of compensation for 
injuries by the 8.89O~iation. ·If any employer ceases to be a subscriber, 
he shall, on or before the day on whith hlB policy expires, give notice 
to that effect in writing or print "to all persons under contract of hire 
with him. In case of the renewal of his poli<-y no notice .hall be 
~a~~l'.rA~~!~ ~'!ro~e shall fite a copy of said notice with the 

Employers to SE".21. If a8Ubscriber, who baa complied with all the rules, regulil
~ten;umbunted, tiona and demands of the 888OciatiQD, is red=~ any judgment of a 

court of law to pay any employee any on account of any 
, perBOna.! in/'ury austained by .uch employee during the period of sub

scription, t 1e association shall pay to the subB<'riber the full amount of 
the judgment and the coot aBBe"""" therewith, if the.BIIbscriber Bhall 
have given the association notice of the bringing of the action upon 
which the judgment was recovered, and an opportunity to appear and 
defend Bame. ' • 

co!:r:;i:.tfou. to SEC. 22. The corporate powers of the 8lI8OCiation shall not expire 
because of failure to issue poli('iee or make insurance.. -

'SEC. 23. The board of directors appointed by the governor under 
the provisions of Part III, section 2, of thid act, m~y incur such expeJl8Cll 
in the performance of its duties as may be approved by the governor; 
such eXl'ens ... hall be paid by the State out of any funds nototherwiBe 
approprJated, Dot to exceed five thousand dollars. • . 

-PA.aT IV. 

SECTION 1. The following words and phrases, 88 wed in this ad, 
shall, unlElAfll a different meaning is plainly I'f'~uired bY' the context, 
have the lollowingmeaning: .. Employer" Shall mclude the legal repro
sentativ(>8 of any original employer. 

"Employee" shall include every: person in the service of another 
under any contract'Oi hire, expreAWd or implied, oral or written, except 
one whose employmentia but casual, or is not in the llBUal COUI88 of the 
trade, business, profession or occu~tion of the employer. Any ref(>1'~ 
ence to any emproyee who bas been injured shall when the employee is 
dead, also include the legal beneficiari ... of ouch employee to whom 
compensation may be pay.hle. ' 

U Average weeklv wages JJ shall mean the earnings of the injUrM 
employee during the l'criod of twelve calendar months immediately 
preceding the date of lDjury divided by fifty-two; ,but if the injurea 
employee lo..'4t more than two weeks dunng such penod, then the~
inga forthe ... mainder of the twelvecalcndar mOllths Bball be diVlded 
by the number of weeks remaining after the time 1000t baa been da
ducted. When, by rell80n 01 the shortn ... 01 the time of the enlploy-
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ment 01 the employee, it ie impracticable to compute the &ve~ 
weekly wages as above defined, it shall be computed oy the Industrial. 
Accident Board in any manner which may eeem just and fair to both 

pa;:ti~tion" Bliall mean the f'Texl\8l:m.pToyees·Insu1'8DceAEJSOCia.. 
tion" or any other insurance company auth~rized under this act to 
insure the payment of compensation to injured employees, or to the 
Lcneficiarics of deceased employees. 

"Subscriber" shall mean any employer who h88 become a member 
of the 88!ociation by pa.~ a year's prerirlum in advance and recei~. 
the receipts of the ... ociauon therefor: Provided, That the 888ociation 
holds a license wued by the commiesioner of banking and insurance 
as provided for in Part III, section 12 of this act. 

SEC. 2. An~ insuranl!e company, which term ehs1l include mutual ~OO ... 

:(U:~I\,':m=~=:':~:':e,:" =~~e~:m~·al~~t!u: . 
the liability to pay the compensation ,Provided for by p..:::i of this act, 
and when such company issues 8 policy conditioned to pay such com ... 
pensation the holder of such policy shall be regarded aa a subscriber 
so far aa applicable under thlS act· and when such company insures 
such payment of compensation it shalt lie subject to the provisions of 
Parts 1, II and IV and 01 sections 10, 17 and 21 of Part III of this act, 
and shall file with the commiesioner of banking and insurance ita 
c1...wcation of premiums none of which shall fuke effect until the 
commissioner of D~ and insurance has approved same 88 adequate 
to the risks to which they re.pectively apply and not greater than 
charged by the association, and such compan¥ may have and exerciee 
all 01 the rights and powers conferred by this act on the 888ociation 
created hereby but such righttC and powers shall not be exercised by 8 
mutual or reclplOCal orgruuzation unleea such organization has at leaH 
filty subscribers, who have not less than two thousand eml!loy .... 

SRC. 8. Any subscriber who has paid his annual PreJlllum as pro-~ or p ... 
. videdineection 1, Part IV of this act, butwhoceaaeeto bean employer . 
"fter three months and before tho expiration of one year, may by satis
factory proof of such fact made to the Industrial Accident Board as 
herein created be eutitled to .. refund of such portion of the annual 
premiwh so paid by him as the portion of the year in which he ie notan 
empl';);r bears to the whole year: Providtd, That in no event shall' 

~~'!. th:. =J~~~~"J':= t~~~d~.any subscriber who 
S.c. 4. Should any part of this act be, for any roaaon held to be 

invalid or ineperati va, no other part or parts shall be affected thereby, 

=~!I:h~lllb~oHe1d ~ ~~:~:!Siiruti::~~i!~d~:;e:= 
the general provision shall neverthelese stand effective and valid as if 
it had been enseted 'without exception or limitation. 

S.c. 5. All lawe or parts of Iawe in con1lict herewith are hereby 1IepooIor. 

re~":1: This act shall take effect and be in force on and after the first A.I" .« .... 
day of September, Ninetean Hundred and Thirteen. 

Approved April 16, 1918. 



UTAH. 

ACTS OF 1915. 

CHAPTER 5O.-1VorA:men.'8 compeJl.8ation commission. 

SECTtoN 1. The governor ot this State Is hereby authorized Ilnd Com ml.slon 
cllrected to appoint 0. commission to consist of seven members, as autborised. 
follows! One State senator, one State representative, two em-
ployers of labor, two representatives of labor, and ODe attorney at 
Illw. The duUes of the commission so Ilppolnted shall be to make an 
Inquiry. examlnlltlon. and Investigation Into the subject of a direct 
rompen.oUon low or a low olTectlng the liability of employers to 
employ .... for Industrlnt aC<'ldents. 

8xc. 2. The memb~rs of Buch commission shall serve without Ezpenaea. 
COlDpt"IlS11tlon, f'xcept that each shall be entitled to his actual and 
neces.. .... ry eXPenses Incurred In tbe performance of hls duties 
unller the provisions of thts aet. 

SEa. 8. For tbe purpose ot Its investigations the commission or Pow ..... 
ony member or suhcommltt ... thereof 18 bereby autborlEed to vlslt 
different localities In the State, to send for persons and papers, to 
Investigate the laws of other States and countries, to administer 
oaths, and to examine witnesses and papers respecting all matters 
pertaining to Ule subjects referred to In this IlCt, to purchase 
hooks and suppUes and to enlploy and pay all necessary assistants. 

SEC. 4. The expenses Incurred by the commission and its em- Payment an4 
llloyees shall be paid bpon the presentation of proper itemized amount ot ez
"ouehers signed by the ehalrmlln of the commission and approved penses. 
by the governor. provided sucb eXPenses shall not exceed five hun-
dred dollars. 

SRO. 5. The commissioner of lmmiJtratlon, labor. and statistics Commissioner 
Is hereby directed to cooperate with the commission and to render;: !mmi&ra
It any proper aid and assistance by the bureau of Immigration, OD, etc. 
labor and statistics as In his judgment wili not Interfere with 
proper conduct of his department. 

or~";;i.~ ~bu.~~~~~n o~~~:::'~~~~dto~~e=l= ~:}l c:o~R.'l:~ of 
submit Il full report of Its work and findings to the members and 
membe.....,lect of the next legislature at least sixty days before 
Its next regular session and shall Include therein Its recommenda
Hons for leglsloHon. tog<>ther wltb sucb bl\l or bills providing for 
a 8pfe(ly remedy for PlUployeftl tor Injuries received In the rourse 
of their employment IlS will be fair. Just. and reasollllble both to 
employers nnd employees. . 

Approved Marcil 16, 1915. 



VERMONT. 

ACTS OF 1915. 

ACT No. 164.-CoJnpeltsation. 01 wOl'kfuen for injut'ieB. • 
SECTION 1. Thls act, except sections 2 and 8, relating to de- EleeUoD. pre· 

tenses, "and section 55, relating to reports, shall not apply to any sUlDed. 
omployer or ewployee unless prior to the Injury they shall have so 
elected by agreement. either express or implied, as herelnnfter 
provided. Such agreement shall be a surrender by the parties 
thereto of their rights to any other method, form, or amount of 
compensation or determlnntlon thereof than as provided In this 
nct, and shall bind tile employee himself, his widow. the em-
ployee's widower, personal representative and-next of kin and 
. dellendents as hereinafter defined, as well as the employer and 
those conducting his business during bankruptey or Insolvency. 

Every contract .of hiring-verbal, written, or implied-now In 
operation or made or Implied prior to tile time limited .for this 
nct to take efl'ect shall, after this act tnkes efl'ect, be presumed 
to continue snbject to the provisions of this act, unless eltller party 
shall at any time prior to accident, In writing, notify the other 
party to such contract and the board that the provisions of this 
act. other than sections 2, S. and 55, are not Intended to apply. 

Every contract of hiring-verbal, written, or Implled-made 
subsoquent to tile time provided for this act to tnke efl'ect shall 
be presumed to have been made subject to the provisions of this 
act, ",nless there" be, as a part of said contract, an express state
ment In writing prior to al'Cident, either In the contract Itself or 
by written notice by either party to the other and to the hoard, 
thnt the provisions of this nct. other than sections 2, S. and 55, are 
not Intended to apply, and It shull be presumed that the parties 
bave elected to be subject to the provisions of tbls act and to be 
bound thereby. In the employment of minot'S this act shall be 
presumed to apply unless the notice be given by or to the parent 
or guardian ot the mlnor. 

'l.'be agreement for the operation of the provisions of this act. Termination 
other thoD sections 2. S. and 55, mny be terminated by either party'Of agreements. 
upon 60 dllYS' notice to tile other and to tile board In writing prior 
to nny accident. 

S~'C. 2. If an employee> has elected, as aforesaid. to come under DetellllM ab
tllls ftct and his employer has elected. ftS nfol'eSaid, not to come ropted. 
under tills nct, tllen If an action Is brougllt by the employee 01' 
his next of kin or p£'rsonnl repre..~ntath"e to recover for perSOnal 
Injurit\fj sustained after such election by tile employer arising out 
of nnd In the rou .... of his employment, It allalI not be a defense-

(Il) Tilat the employee "'88 negligent; 
(b) Thnt the Injury was caused by the ne.gllgence of n fellow 

employee; . 
(c) That the employee had assumed the risk of the Injury. 
SEC. So If an employer has elected, as aforesaid, to come under De reD.. e _ 

this act and bis @>1U!)loyee has elected. as aforesaid, Dot to come :'h~ I & b Ie. 
under this act. then If an action Is bl'OUght by the employee to 
""",vel' damages for personnl Injuries 01' by his persooal repro-
... ntatl .... for damages on .. """uot of his death resulting from 
personal Injuries sustained after tbe employee has so elected, 
and nrlsing out of and in the course of bis employment, the 
erulllo."8r sbalI h.'· ... alI the defenses which he would haft bad If 
this .. ct had not been enacted. . . 
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Seope of Jaw. SEC. 4. This act shall apply to all public and all Industrial 
employment, as hereinafter defined. but shall not apply to domes
tic servants or to employers who regularly employ but ten em· 
ployees or less: Provided, That an employer who employs ten meo 
or less may notify the· board herein provided that he wishes to 
be Included within the provisions of this act and tbereafter. the 
provisions of tbls act shall apply to him. the snme as If he em
ployed to exceed ten men. If a workman receives personal injury 
by accident arising out of and in the course of such employment, 
his employer or the Insurance carrier shall pay compensation 10 
the amounts and to the person or persons hereinafter specified. 

IP"blie em· SEC. 5. This act shall apply to employees (other than omclal .. 
p 01ee& as hereinafter defined) of cities, towns, and incorporated 'tillages 

snd fire districts within the State. Policemen, firemen, and others 
entitled to pensions shall be deeDjed employees within the wenning 
of this aet. If, however, any policeman, fireman. or other person 
entitled to a pension claims compensation untler this act. there 
shall be deducted from such compensation any sum which such 
policeman or fireman or other person may be entitled to recelve 
from any pension or other benefit fund to which tbe municipal 
body may contribute: Promded., however, That the provisions of 
this act shall Dot apply unless aod until sneh municipal body so 
votes at any meeting duly warned for that purpose. 

co!:~l~e. not SEC. 6. No compensntion shall be allowed for an injury CRUsN. 
(1) by the employee's willful Intention to Injure himself or to 
Injure nnother. or (2) by or during his Intoxlcation. or (3) by 
fnilure . to use a safety appliance provided. If the employer 
claims an exemption or forfeiture under this section, the buruen 
of proof shall be upon him. ~ 

Remedy ex· Sl!:c. 7. The rights and remedIes herein graated to an employee 
elullv('. on aceount of a personal Injury for which he is E"ntitled to com

pensation under this act shall exclude all other rights and rem
edies of such employee, his personal representatives, dependents, 
or next of kin, at common law or otherwise. on account of such 
Injury. 

Employers who hire workmen within tbis State to work outshle 
of the State may agree with such workmen that the remedies 
under this act shall be exclusIve as reg-ords injuries received out
sIde this State by accident arising out of and In the course of 
such employment, nnd all contracts of hiring in tbls State shall 
be presumed to include such an agreement. 

tb:;dab~~::OD~l un~:· ~is '!::~h:~y h!~!U~~:o:u~~!t ~n~~~~:~::n::~~~ 
sting In some other person than the employer a IE"gal llabillty to 
pay damages In respect thereto, the Injured employee may. at his 
optIon. either claim compensation under this act or obtain dam
ages from or proceed at law against such other person to recover 
G1.nmnges; and if compensation is claimed and awarded under 
this aet any employt'f ho\"lng paid the compensation or bavlng 
beeome liable therefor shnll be subrogated to the rl~hts of the 
Injured employee to recover against that person: Pr01>ided, It the 
employer shall reeov~r from such other person damages in exf>eSS 
of the compensation already paid or awarded to be paid under 
this act. tb~n any such exeess shall be paid to the Injured em
ployee less the employer's expenses and.costs of action. 

Watvers. SEC. 9. No contract. rule, regulation, or device whatsoever shall 
opernte to relieve the employer In whole or In part trom any 
liability er.&ted by tbls act. 

Compeu.atlOD SEC. 10. If death ....,,11. from the Injury within two yea .... the 
tor deatb. employ~r or the Insurance carrier sball pay to the persons entitled 

to compensation or, If there are none, then to the personal repre
s('ntnttve of the deceased employee, burial expenses not to px<.-eed 
8e\'enty-llve dollars. and shnll olso pay to or tor the tollowlng 
persons for the tollowlng periods a weekly eompensatlon equal 
to the tollowlng perC'entRj!eS of the €1f'Ceft~1 employee",. ave-ruga 
weekly wages as dellVed In _tlon 17: Protlltled. Thnt tbe total 
amounto paynble on account of D single death ahaU not e"reecI 
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the sum of thirty-five hundred dollars and the amounts Ilereln 
nllowed shall he ratably reduced, if necessary, to conform to this 
llmitntion: 

(n) To the dependent widow or widower, If there be no de
pendent children, tillrty-three and one-third p~r cent. 

(b) To the dependent widow or widower, If there be one or 
two dependE"nt children, forty per cent; or If there be three or 

_ more dependent chlldren, forty~five per cent. Such compensation 
to the widow or widower shall be for the use and benefit of such 
widow or widower and of the dependent rhlldren, and the In
dustrial nccldent board may from time to time apportion sucll 
compensation between them In such way as it deems best 

(c) If there be no dependent widow or widower, but" a de
pendent child or children, then to such child or children, twenty
five Pill' cent, with ten per cent additional for each child In excess 
of two, with a maximum of forty per cent, to be divided equally 
among such chIldren, if more than one. 

(d) If there be neither dependent widow, wIdower, nor cbUd, 
but thrre be a dependent fatber or mother, then to such -parent, 
If . wholly dependent, twenty-five per cent, or if partially de
I",ndent, fifteen per cent, or If both parents be d~endent, then 
one-half of the foregoing compensation to each of them, or if 
t.heore be no such parents, but a dependent gr.andparent, then to 
every such grandparent the same compensatioD,as to a patent. 

(e) If there be neither dependent widow, Widower, child; 

R~~t~!~, ~~ sfs~e~?~~r;:~ o~~o~~~~ t~:m~ ~::i~d::c\ ~~~~~~~~~ 
fifteen per cent for one such dependent and five per cent addiw 

tlonnl for eacll additional such dependent, with a maximum of 
twenty·flve per cent, to be' divided equally between BUcll de
pE'ndents. if more than one. 

··,857 . 

SEC. 11. The followIng persons, and they only, shall be dee-me(t Dependents. 
d~pendents and entitled to compensation under the provisions of 
til is act: 

A child If under eighteen years of age, or incapable of self
support and unmarried, whether ever actually dependent upon 
the deceused or not. 

The widow only If living with the deceased, or actnaIly depend
ent, wholly or partially, upon him. 

The widower only If IncRpable of self-support, and actually de
pendent, wholly or partially, upon the deceased at the time of 
her Injury. -

A parent or II1'Rn<lparent only if actually dependent, wholly or 
l)ftrtlally, upon the deeeasM. 

A grandchild, brotheor, or Sister only if under eighteen years of 
ogo, or Incapable of selt-support, and wbolly depeudent upon the 
decooRed. Tbe relation of dependency must exist at the time of 
the Injury. 

SEC. 12. The compensation herein provtded tor shell be pay- Period. of 
able during the followlng periods: eompensatioD. 

To a widow. untll denth or remarri~ but in no case to exceed 
two bundN'd sixty weeks. 

To a widower, during disability or until remarriage, but In no 
en~ to exceed. two hundred sixty weeks. 

To or tor a child during dOl"'mlen<y as hereinbefore defined but 
In no case to exceed twtI hundred and sixty weeks. 

To a parent 01' granrlpatent. during the continuation of a eondi .. 
t10n of actual depend.ncy. but in no case tn exceed two hundred 
eight week... . . 

To or tor a ID"l\ndchUd. brothpr, or sister, during dependency 89 
h~"'lllhefore deftn .. l, but In no case to exceed two hundred eight 
weeks. 

Upon the cessation of ccimpensatlon under this section tn or on 
account of auy person.. the com(H:'"n.~t1on of tlle remaining persons 
entltlt>d tn compensation for tile unexpired part of the period dur
Ing Which their COmll"llsation Is payable sbail he thnt whl("h snch 
persons would have l'e<'f"'jvt"lf if the,- ht\d been the only persons 
entlt!ed to compeosation at the time of the decedeDt's d ... th. 
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Wage basis. SEC. 13. In computing death benefits tbe avel'age weekly wsges 
of the deceased. employee shall be con8itlered not to be more thun 
twenty-five dollars. nor less than five dollars; but the total wef'kly 
comp("nsation shall not exceed in DOY case the average weekly 
wages computed as provided in section 17. 

Payments. Payment of death benefits by an employer in good faith to n d(.. .... 
pendent subsequent in right to another or other dependents shull 
protect and discharge the emploYE'r unless and until such dePf'ud· 
ent or dependents prior in right shall have given hIm notice of his 
or their claim. In case the employer is in douht as to the respec
tive rights of rival claimants be may apply to the Industrlnl ncci· 
dent board to decide bem·een them. 

In case death ocenrs after a period of disability. either total 
or partial. the period of disability shall be deducted from the total 
periods of compensation respectively stated in sectlon 12. 

The compensation of a person who Is Insane sball be paid to 
his or her guardIan. 

s Y~dl1alllDd SEC. 14. During the first fourteen days of disability the employer 
urg CIl a. shall furnish ·reosollnhle 8urgical, medical, and ho:-;pitul St"rl'f('('S 

nnd supplies not exceeding the nmount of sl"venty-ftve dollars. The 
pecuniary liability of the employer tor the medlcul, sur~rlcnl. and 
hospital service herein required shall be limitetl to suc'h cbnrJ!(os 
as pre\"nU in the snme community for slnliJar trentment of in .. 
jured persons of a.liIte standard of Jiving when such treatment iH 
paid for by the Injured person. 

1 Total disa- S.:c. 15. "'here the injury causes totnl disahility for work the 
bll1ty. employer during such disability. but not inclut1ing the fir~ four. 

tee-n days thereot, shall pay the Injured employee a weekly COH1~ 
pensntion equal to fifty peor cent of his an"rnge wet'kly WDg~. but 
not more than twelve dollars and fifty cents. Ilor less thun three 
dollnrs a week. In no case shall the weekly payments continue 
-after tI>" disability ends. nor longer than m·o hundred sixty 
weeks in case of permanent disability, nor longtor than twenty-six 
weeks In the case of te-mporary dlsnbllity, unless the board upon 
application and tnvestigntion decides that it should be lon~er 
rontinuE'd, In which case it may order the continuance of such pay4 
meots for not to exeeed nn additional fifty·two weeks. 

In rose of an employee whose 8Yer8~ \\'eekly W8gffi are less 
than three dollnrs a week the weekly compensation Rhall b(I' the 
full amonnt of such average weekly wages, but wh(>re the dlsabll1ty 
is permanent the weekly compensation in such ease shall be three 
dollars. In eose the total disalJilfty begins after a period of par
tial disability the period of partial disability shall be deducted 
from such totol period of two hundred sixty weeks. 

In case of the following Injurl •• the disability caused thereby 
shall be deemed total and permanent, to wit: 

(1) The total Rnd permnnent loss of sight In both eyes. 
(2) The loss of both feet at or above the ankle. 
(3) The loss of both handa at or above the wrist. 
(4) The loss of one hand and one foot. 
(5) An injury to the spine r~lting tn permanent and com .. 

plete paralysis at both legs or both arms or of one leg nnd of one 
arm. 

(6) An Injury to the slmll I"<"SUlting In Incurable Imbecility or 
Insanity. 

The above enumeration [remnneratlon1·ts not to be taken as ex
cluslve: PP'()t:1ded, That the total amount payahle on at"t'Ount of' 
an acchlt'nt to one person resulting in permanent total disabillty 
shall Dot exceed the sum of four thousand dollars. 

Partial dJa. SEC. 16. Where the Injury causes partial dl.ablllty for work. 
abUlty. the employer. during such disabtlity and for a Pf"rlod of five years. 

beginning on the fifteenth day of disublllty. shall pay the Injun><! 
workman a wef>.kly rompemmtlon ('Qual to fifty Jl("r (!lent of the 
dlfferenee between his a\·era~ weekly wa~ before the ft{'(,"I~I("nt 
Bud the weekly 1fa~ h(> 1M most probably able to f'flm thprPflttM". 
but not moM!' than tfln dollars a "·fl'Pk. In DO Cft~ ShRIl th'" Wf"ekly 
paymE"nts continue atter tht" disability {'ondA. And In ('ftRf" the partial 
disability begins after a period of total disability. the ""ripel of 
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total disability shall be deducted from such total period of five 
yeurs. 

In case of the following Injuries the compensation shall be fifty 
per cent of the average weekly wages, but not more than ten 
doll"'" to be paid weekly for tile periods stated against such in' 
juries, reRpeCtlvely, to wit: 

(1) The loss by separation of one arm at or above the elbow 
Joint or the permanent and complete loss ot the use of one arm,. 
one hundred seventy w~ks. 

(2) The permaneot and complete loss of bearing In both ears, 
ODe hundred seventy weelcs. 

(8) The loss by separation of one leg at or above the knee joint 
or the permanent and complete loss of the use of ODe leg, one 
hundred seventy weeks. 

(4) The loss by separation of one hand at or above the wrist 
jOint or the permanent and complete loss of the nse of one hand, 
one hundred forty weeks. 

(5) The loss by separation of one foot at or above the ankle 
jOint or the permaneot and complete loss of the use of one foot, 
one hundred twenty weeks. 

(6) The loss by separation of a thumb, forty weeks. 
(7) The loss by separation of a lirst finger, commonly called 

the index finger, twenty~five weeks. 
(8) The loss by separation of a second linger, t\\..,nty weeks. 
(9) The 1_ by separation of a tllird finger, lifteen weeks. 
(10) ~'he loss by separation of a fourth finger, ten weeks. 
(11) The loss of the first phalange of the thnmb or of any 

linlrer shull be conSidered to be equal to the loss of one-half of 
such thumb or flnger, and compensation shall be for one-half of 
the periods of time above specltled, and compensntlon for loss of 
one-half of the lirst phalange sball be for one-fourth of the periods 
of time ahove epeclfled. 

(12) ~'he loss of more than one phalange shall be considered 
ns the loss of the entire linger or thumb: Providing, lIow""er, That 
hl no CRRe shall the amount receh'ed for more thon one finger 
enoeed the amount provided In t,hls schedule for the loss of a 
hand. 

(18) The loss by separation of a great toe, twenty weeks. 
(14) The loss by separation of one of the toes other than a' 

great toe, eight weeks. 
(15) The 10. ... of the IIrst phalange of any toe shall be con.ldpre<! 

to be l'<111al to the 10."" of one-balf of such toe, and compensation 
&1811 be one-holf of the amount specllled above. 

(16) ~'he I", ... of more thon one phalange of any toe shall be 
ronRldpM'd AS the loss of the entire toe. 

(17) The 1_ of an eye, one hundred weeks. 
In all other cnses in this class or wbere the u...~tuless of a meJDoo 

ber or any physical function Is permanently impaired. the com
ppn...;;ntlon ",hall bear But"h 1'E\1ntion to the amounts stated in the 
nbove ""hedule as the disabilities bear to those produced by the 
Injuries named In the schedule. 

S"".17. Avem"" weekly WBItIlII sbllll be computed In such B man- of Computatto. 
nt-r 89 is best cnleutntt'd to glve the average weekly ear~~ of Wa&e&. 
the workman during tile t\velve mouths preceding bls Injury: Pro-
t'lded, That where; by retloon of the shOrtDess of the time during 
whlC'h tlle workman haR been in the employment, or the ca....qual 
nature of the employment, or the terms of the employment, it Is 
Impl'ft,t1cable to compute the rate of remuneration, regard may 
be ha!1 to the average \Veekly earnings which, during the twelve 
months pre-\"lous to the Injury. were being earned. by a -person In 
the same gn.de t'mployed at the ........ work by the employer of 
til .. Injured workman, or If there Is no person so employed. by a 
person In the same tn'Bde employed In the same class of <!D1p1o:r-
ment and In the same district. 

It .. workman at ~he time of the Injury Is retm1arly employed 
10 a hl""er tn'8de of work than formerlv during the year aud 
..-Ith la.,...r re"ular WftJ!"S, onl,v oneb larger wa""" shall be taken 
Into consilleraUon,in computing his averBJ!l> ""eaklv WBJreS. 
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A~.an .. pay- SEC. 18. Any payments made by the employer or his Insurer 
men 8. to the injured workman during the period ot his disability. or to 

his dependents, whIch by the terms of this act were Dot due and 
payable when made, may, subject to the approval of the boord, 
be deducted from the amount to be paid as compensation: Pro-
<'iIled, That in case of disablllty such deduction shall be made by 
sbortenlng the perIod dorlng whlcb compensation must be paid 
and not by reducing the amount of the weekly payments under 
sections 15 and 16. 

m Tl!". of pay- . SEC. 19. The board, upon the application of either party, may, 
enl.S. in its discretion, having regard to the welfare of the employee 

. and the convenience of the employer. authorize compensation to 

Lump sum •. be IE~.d 2~0~S~:n~~e~u~;:e;~~;%"J::r:~n'::"~~~i: It Is for the best 
Interest of all parties, the I1nbillty of the emploYE.'r for compensa· 
tlon may, on application to tile board by any party Interested, be 
discharged in whole or in part by the payment of one or Diore 
lump sums to be fixed by tbe board. Trust.... SEC. 21. Whenever for any reason the board deems It expedI-
ent, any lump sum which is to be paId as provic.J.ed in section 20 
shall be paId by the employer to some SUitable person or corpora
tion appointed by the board as trustee to administer or apply the 
same for the benefit of the person or persons entitled thereto in 
the manner pro'ftded by the board. The receipt of sucb trustee 
for the amount SO paid shall' discharge the employer or anyone 
else who Is liable therefor. 

a.ii'::k~':" ex- SEC. 22. After an Injury and durIng the period of cllAAblllty the 
workman. If so requested by his employer or ordered by the board, 
shall submit himself to examination at reasonable times and plUCffl 
to a duly qualified physician or surgeon destgnnted and paId by 
the employer. The workman shall have- tne right to have a 
physicIan or surgeon designated and paid by himself present at 
such examination, which right, however, shall not be construed 
to deny to tbe employer's physicIan tbe rIght to vIsit the Injured. 
workman at all reasonable times and under all reasonable coodi .. , 
tlons durIng total disnblllty. If a workman refuses to submit 
himself to or In any way 'Obstructs sucb examination. hIs rIght 
to take or prosecute any proceeding under this act shall be sus
pended untIl such refusal or obstruction eeases, nnd DO compen
sation shall be payable for the perIod during whlcb such refusal' 

Notice. 

ClaIm. 

Form. 

or obstruction continues. 
SEC. 23. No proceedlllg9 under this act tor compensation 10r an' 

Injury shall be mnintained unless a notice of the injnry shall have I 

been given to the employer as soon as prnctiMlble after the hn~ 
pening thereof, and unless a claim for compensation with respt>Ct 
to such Injury shall have been made within six months after the 
date of the Injory; or In the case of death then within six: months 
after such death, whether or not a claIm hnd been mnde by the 
employee himself for compensation. Such notice nnd su("h claim 
may be given or made by any person clnlmlng to be entitled to 
compensation or by some one on his behalf. If payments of com
pensation have been mode voluntarily. the making of a claim 
withIn saId perIod shall not be requIred. 

SEC. 24. Sucb notice and sucb claIm shall be In wrIting. Bnd 
such notIce shnll contain the name and address ot the employee. 
and shall state In ordinary language the time, place, nature. and 
cause of the injury. and shall be signed by him or by a person on 
his behalf. or In the event of his deatb by anyone or more of his 
deopendeots or by a person OD their behalf. The notice may include 

T. w h. m th~~~~llr Any notIce under tbls act shall be given to the employer, 
Bil'eo. or If the employer be a partnership then to any one ot the partners. 

If the employer be a corporation, then the notice may be glvpn 
to any agent of the corporation upon whom process may be served. 
or to nny officer ot the corporation. or any agent In charge ot the 
buslneR8 at the place where the Injury oecnrred. R1Ich notice shall 
be gl\"l'n by dellvel·lng It or by sendIng It by mall by registered 



letter addressed to the employ ... · at his or Its last·known residence -
Or pin"" of business; - The foregoing provisions shall· apply to the 
makIng of 0. claim. 
- SEC. 26. A notice given under the provl~ions of section 23 of this SulB.leney_ 
act sholl not be beld invalid or Insufficient by reMan of any In- _ 
accuracy In statihg the tIme, plnce, nntape, or cnuse of ·the injury, 
or otherwIse, unless It is shown thnt the employer was in fact 
misled to his Injury thereby. Want of notice or delay In giving 
notice shall not be n bar to proceedings under this nct If- It be 
shown timt the employer, his agent, or representative had knowl-

-- edge ot-the accldent.-or that the employer has not been prejudiced 
by such delay or want of ·notice. 

SEC. 27. No limitation of time provl<led In this act shall run as Llmltatlon 
against nny person who is mentally Incompetent or n minor de- not t b r U D, 

pendent 00 long as he hns no gua.n:linn. when. 
SEC. 28. A board Is hereby created to be known ns the Industrinl Creation of 

accident board, consisting of three members to be appointed by board . 
. the governor, one of whom shall be desIgnated by the governor as 
chairman. Each member of the board shall hold office tor six 
years, except that when the boord Is first constituted the members 
shnll-he nppolnted for terms ending the thirty-first day of January. 
1917, 1919, Bnd 1921, respectively. Thereafter on or before· the 
~lftCt'nth day of January, biennially, one member shall be appointed 
tor the full term of six years commencing on the first day of ,lI'eb-
runry next following. . 
S~. :.m. The salarics and expensE>8 of the bonnl shnll be paid by Salaries and 

the Stute. The salary of the chaIrman shall be two thousand ezpenses. 
dollurs per year, and the salary of the other members shall be 
fifteen hundred dollars per year each. The board may appoint a 
secretary at a salary of not more thnn twelve hundred dollars per 
yenr and may remove him. The board shall be provltled with 
offices In the capitol, or in some other suitable buUdlng In tlle city 
of Montpelier. In whloh Its records shnll be kept, and It shall also 
be provldeil with necessary office furniture, stationery, and . other 
Mupplles. The board shull hnve a seal tor the authentication of Its 
orders. awards, and ,Proceedings, upon which shall be inscribed 
the words, II Industrial Accident Bonrd-8eal.n The members of 
the bonrtl and Its secretary shall be entitled to receive from the 
8t"te thetr actunl nod necessary expenses while away from home 
on the exclUSive business of the board, nnd snlnrles nnd expenses 
under this net shan be aurltte<1 and paid in the manner prescrlhed 
for slroll"r expendltul'es In other deplll'tments or branches of the 
State service. 

ne~~;r ~~~~~:g~~~tl~~n~r:~~~::aU~t t~r! !~~n;::a ':~ ~ ce~~-et~proo 
('tI(Jure under this aet shull be os summary ond Simple os rea
sonably lllllY be.. The boul"tl, or 8ny member thereof, shall have 
the power to Stlb~n8 witnesses. administer oaths, and to exam
Ine surh of the books and records of the parties to a proceeding 
uS .... Inte to the questions In dispute. The county court or a 
superior judge shall have power to enforce by proper p_lngs 
the atoolldance nnd testimony of witnesses and the production 
on<l e>tamlnRtloD of booI..-s, popers, and records, and. In tile CIlSl' 
of a corporation. the provisions of sections 4252 to 4256, Inclu.l .... 
shull apply_ The bUnl"(\ sllftll cause to be prlntM anr1 furnished 
:f'ree of ('har~ to any emplo~r or emploYM such blank forms 
o. It shnll d .... m rt>qulslte to fncUltnte or promote the efficient 
or1nllnis:tration of tllis act. 

SR<', 81. If the employer and th~ Injured ~mployee reach an Acreem.nl& 
~I"tat\mt.~nt In I't.':mrd to t'OIIllw'llsntlon under this oct, a memoran-
dUlU of the a:lrE'ement sholl be tiled with the board, nnd, It 
RllprtlVt"tl by It, theNupon the Dlt"morandl.lm shott for att purposes 
be tl'nton"flAble und~r the proVisiOns of section ~ unless modified 
llS provldffi In ..... tl"n 84. 

Snoh n""",,,,~nts shall he approved by the board only when the 
ter ............... m 10 th .. provisions of this act. 
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He~rlDgs and SEC. 32. If the compensation Is not SE"ttled by ngreement. either 
awar s. party may apply to the inuustrial accident board tor heurlng and 

award in the premises, and saiu bonl'll shall set n time nnd place 
for .hearing and give a~ least six (Jays' notiee thereof to the 
parties.. Unless otilerwise agr.ro by the parties.. suell DeIll'lnlil 

. shall be beld in the town where the injury occurred, if wtthln 
tllis State; and if the Injury O<!l"U1Te<I outside tbe State, the boonl 
shall, unless the parties ag.'ee. designate some place within this 
State for sucll hearing. Said board sball allow a full trial, shall 
within six months from date of hearing muke an award stnting 
its conclusions of fact and of law, nnll shall fOl'thwith send to 
each of the parties I.L copy of its award . 

• m1f::::~. eJ:- SEC;. 33. 'Vhen npplication Is mnde to said board under the 
provisions of the preeeding section said board may appoint a duly 
qualified nnd impartial physieiaD to examIne the injured employee 
and to report to said board. Tbe fee for such physit'ino's services 
shall be five dollars and traveling and bote) expenses, but the boanl 
may allow additional reasonable amounts in extraordinary eases. 
Said fees nnd expenses shall be paid by the St~lte on presentation 
of accounts approved by the bonrll. 

Review. SEC. 34. On Ihe application of any party on the grounds of a 
change in conditiolls the OO-J.rd may at allY time,. but not oftener 
tllan once in six months, re"iew auy 8gret'ment or award, nnd Oll 
such review may make an award ending, diminishing, or increasing 
the compensation pre"iously agreed upon or swurded subject to 
the maximum nnd minimum provided in this set, and shnll stnte 
its conclusions of fact and rulings of low and immedIately 8e'utl 
to the parties B copy ot the award, but this section shall not apl)}" 
to a commutation of payments under section 20. 

AWJlrd final. SEC. 35. An swan) ot the board. in the absence ot froud. shall 
be linal and conclusive between the parties, except as provide" 
Iv section 34. unless an Dlll)e81 be taken therefrom either to the 
county conrt or to the supreme court, as hereinnfter pro\"lded. 

eo:n~:~:~~.to SEC. ~ Wl~bin ten dftye sfter a copy has been sent to e"dcb of 
the parties either party may appeal to the county court at a 
county where a civil action betw~n the parties would be triable. 
'l'be provisions of sections 1652 nnd 16.~ of the Public Stntut-es. 
os to the tIme for entering and docketing such appeals nnd tor 
the appellee's nppf'nran<'e., shull apply to such appeals. The supe
rior judges shall by gem'rul ruit'S provide for the procedure to 
be followed on such appeals. and eIther party shall be entitled to 
a trin) by jury unller such general rules as said judges mny 
prescribe. 

su:r~£:aJo~ \"I~:~ 3Jf :I~en~=l~~s~;i~':t t~'I\I~~n~;~:t~I:~u~~\~:~r j~~~~: 
either party may within five days tJlereaftl'J" appE'tl1 to the supreme 
court, whose jurisdiction shall be limited to a re"lew of questions 
of law certified to suit] court by suld hourd. Said court may 
render final judgment on such appeal nntl award ex~utlon or 
may remand the ('nuse tf) said hourd for further findings. Said 
court shall, by general 1"Ures. prescribe the proeed.ure to be 101-

Enforce IlE'Dt 10~=. 1~.CI~~l~tp:~~~ i~tt~~~st lUay file In the ('Ounty C<f\irt tor 
of award. the county in whkh the injury occurred. or for the rounty ot 

\Vnshlugtoo, a certified copy of a decision of the board awarding 
compensation. from which no aplteSl h88 been tnken within the 
time allowed therefor, or n certified copy of a memorandum of 
agreement 8ppro\"ed by thf' board. wlwreupon Mid eourt shall 
l'eocler judgl1l('ont in accordance therewith and notlfy the pnrtl~ 
thereof. 8U<'h judgJllE.'lIt sholl have the same eft'ed and nil Pl"O
l-eedlng9 tn l'elntlon thereto shall thert"after be the same as 
ttlOugh snld judJ.,'lueot hnd been r{)nderoo In a suit duly beard 
ond del.rmlned by said court, except that there shall De .... 
np)"tf'nl therf'frOIl1. _ 

Costs. SKc.39. If Ule industrial accident boord. or any court bt!ofOJ'e 
whom any proe{l('Clings are pending' undt-r tills nt1:. dt"tf"rlllilH"'l 
thnt such pl'O{-eetlings have beeu brought. prosecuted, or defended 
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without reasonable ground, It may assess the whole cost of the 
proceedings upon the party who has so brought, prosecuted, or-
defended them. 

SBc.4O. All questions arlslng under thls act, If not settled by ooi;.weca 01 
agreement of the parties Intereste<l. therein wUh the ·approval·of. . 
tile board, shall, except as otherwlss herein provided, be deter
mined by the board.· The declslons of the board shall be enforce-
nble by the county court under the provisions of section 88. There 
shall be a right of appeal from decisions of the board as herein
before provided, but In no case shnll such an appeal operllte as a 
supersedeas or stay unless tbe board or the court to which the 
appeal Is tnken shall so order. 

SEC. 41. The county court rendering judgment, upon the filing d R.vlsloo 01 
with It of a certified copy of a decision of the industrial accident ....... 
board en~lng, diminishing, or increaSing compensation previously 
nwarded, shall revoke or modify Its prior judgment so that It will 
'conform to said decision. 

SEo.42. It a workman who has been hired In thls State receives llljuri •• out· 
)JersoDal injury by accident arising out of and in the course of such side the State. 
employment, he shall be entitled to compensation according to the 
low of this State, even thongh such Injury was received outside 
of this State. 

If a workman who has been hired outside of thls State is 
Injured while engaged In his employer's busln ..... and ls entitled 
to compensation tor such injury under the law of the State where 
he was hired, he shall be entitled to enforce against hls employer 
his rights In tills State, If his rights are 9uch that they can reason
ably be determined and dealt with by the hosrd and the court in 
this State. 

Sso.48. All rights of compensation granted by this act shall Pret.",o_ 
have the same preference or priority against the assets of the 
employer as Is nllowed by section 2657 of the Public Statutes. 

SEo.44. No elaims for compensation under this act shall be ag.. Assignment&. 
signable. and aU compensation and claims therefor shall be exempt 
from nil claims of creditors. Claims of attorneys nnd of phy_ F .... 
ol,lans for services under this nct shall be subject to the approval 
of the ""oard. 

SBC. 45. Employers, but not including the State, county, or the Security t to~ 
municIpal bodies mentioned In section 5. shall secure compensa .. ~~n:.~lo~ 
tlnn to their employees In one of the following ways~ 

(1) By InsuPing and k_Ing Insured the payment of such 
oompensntton with any corporation authorized to transan the 
bu~tness of 'vorknleu's compensation Insuran(.'e In this State; or 

(2) By obtaining and keeping In force guaranty Insurance with 
Rny company authorized to do such guaranty business within the 
Stftte; or • 

(S) By depositing and maintaining with the State tressurer a 
SUl"t'ty bond or oth~r security satisfactory to the industrial acci
dent board. securing the P8.VID<>nt by said employer of compensa
tion RC'('()rdlng to the terms of this act; or 

(4) By sattsl'ylng the Industrial board .. s to the financial re
sponsibility of the employer to comply with the provlslons of this 
act. 

S.X'.46. The .. mployer shall forthwith file with the Industrial Notice olla· 
.("("Id~nt board In form prescribed by It a notice of hls Insurance, .u ..... "". 
tOll"ther with a copy of the contract or policy of insurance. • 

~KC. 47. Every e-mployer who has complied with sectlon 45 of Notice to be 
this 8('t shall l~t and maintain In a eonspieuol1s place or places posted. 
In ond nbout Ills pl ..... or pia .... of business typewritten or printed 
nott ...... In fonn prescribed by the board. stating the fact that he 
bas romplled with the law as to securing the P8.V1nent of com-
l1<'n ... tlon to hls employees 8nd their dependents 1& accordanoe 
with the provisions of this act. 

!:lEe.46. If any employoo.r shall be In default nnder sed:ion 45 tor I!'allure to_ 
8 period of thirty days, he may be enjoined by a superior jud!re. :.':. co_
on notlee and boorln';r. from enrrylng on his buslness white such 
default continues. The superior judge shall. by genera1 rules, 
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prescribe the procedure to be followed under the provisions of tIll. 
"section. 

Provisions of SEC. 49. Every polley of insurance and every guaranty contracl 
policies. covering the llnbility of the employer for compensation shall covel 

the entire lIability of the employer to his employees covered bli 
the policy or contract, Bnd also shall contain a provision sett1D~ 
forth the right of the employees to enforce in their own nam~ 
either by at any time filing a separate claim or by at an~ 
tIme making the Insurance carrier a party to the original claim 
the liability of the Insurance carrier In whole or In part fO! 
the payment of such compensation: Pr01Jided, h01C61Jer, ThaI 
payment in whole or In part of such compensation by elthel 
the employer or the Insurance carrier shall, to the extent thereof 
be a bar to the recovery against the other of the amount so paid 

Knowledge of SEC. 50. Every such policy Bnd contract shall contaIn a pro-
employer. vision thnt, as between the employee and the insurance carrier, 

the notice to or knowledge of the occurrence of the injury on thE 
part of the employer shall be deemed notice or knowledge, as thE 
ease may be, on the part of the insurance carrier; that jurisdIc
tion of the employer shall, for the purpose of this act, be juris
diction of the insurance carrier, nnd that the insurance cnrriel 
shall In all thln<;s be bound by and subject to the orders, findings, 
decisions, or awards rendered against the employer for the pay· 
ment ot compensaUon under the provisions ot this act. 

lnrolvenc)' of SEC. 51. Every such polley and contract shall contain a provtsto[ 
emp oyer. to the effect that the insolveney or bankruptcy of the employer 

and his dts('hnrge therein shall not relieve the insurance ('antel 
from the payment of compensation for injuries or death sustalne<] 
by an employee during the life of such policy or contract. 

Cancellatlon SEC. 52. No poUey or contract of Insurance ~r guaranty eoverfnil 

:!n\~:c~:ance~!~~~~l~:~: !~~~!Jh;:rai:s Se~:r~oe:~c:::rar~~~~:: ~~~: 
after notice of Intention to cancel such contract, on Il date specified 
in such notice, shall have beeon filed In the office of the Imlustrinl 
accident board, and also served on the employer. Such cancella
tion shall not IllTect the liability of an Insurance carrier on accouni 
of. an Injury occurring prior to such cancellation. 

Insurance by SEC. 53. Each elty, town, or Incorporated village and tire district 
munlclpllllUcs. which Is liable to its employ~ for compensation, may Insure with 

nny authorized insurance carrier. 
BUf'deD of SEC. 54. No agreemE'nt by an employee to pay any portion of thE 

rf'IRt. ('ost of mutual or other Insurance maintained for or cnrrloo for 
tll(4 purpose of securing compensation as herE"in required shall be 
valid, except os provlc1P.d In section 4!l of this act; ODd any em· 
ployer who makes a deduction for SU<-'h purpose from the wages 
or salary of any employee t"ntltled to the benpfits. ot thIs act, ex~ 
cept os provided In section 45 of this act, shull be fined not more 
than five hUD<1red dollars. 

Acetdenta to SEC. 55. Ev(,ry emplo~'er shall hereafter k(l(>J) a record of aU In~ 
be reported. juries, fntal or otherwise, received by his emploYeeR In the t'OUrsE! 

of their .employment. Within seventy·two hours, not counting 
Sundays Bnd legal holldays, after the occurrence at an Injury 
causIng absence from work tor one day or more. a report thereof 
shall he mnde In writing to the Industrial accident board on blanks 
to be procured from the board for the pnrpo. ..... 

tTpon the termination of the disability of the Injured employee, 
tbe employer sball mnke a supplem~ntnl "'POrt upon blank« to 
be prO<'ured from the board for thnt purpose. If the dl""blllty 
extends beyond Il period ot sixty days. the employ~r shall report 
to the board nt the end of sueh period thnt the Injured employee 
10 stili disabled. and upon the termination of the IURRblllty shall 
flIp. a floal supplempntnl report 8S provided above. 

The snld l't'ports shnll contain the name Dnd nahue of the busl
D£I'SS of the emploYfI'l", the situation ot the eRabllshmf'Dt. the nome, 
age, sex, wages, and oeeupatlon of the Injured employee. and shall 
Rtnte the date and hOllr of the 8C<'hlf"nt Musing the Injury. the 
nature flnrl cause of the Injury, and sucb other Information 88 IIUlJ" 
be required by the _rei. 
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" Auy employer who refuses or neglects to make the report re-

Quire<! by thlll section sban be fined not more than twenty-live 
dollul's for en~b offense. 

Within sixty days after tl,e termination of tbe dlsabutty of the 
Injurcod enlployee, the eClployer or other party liable to pay the 
compeusaUon provided for by this act sball l\1e wltb the board a 
stnteniPllt showing the totnt payments made or to be made for 
compensation and for medical services for such injured employee. 

S>:c. 56. This act shall afTert the liability of employers to em- Interstate 
ploy('{'s engaged In interstate or foreign COJ1l.m.erce or otherwise commerce. 
only so fnr as the same is permissible under the lnws of the 
Fnlted States. . 

SEC. 57. The board shall biennially report to the genernl as- Reports by 
s~UlblYt giving a properly clas.<1lifted stntement of the expt'Ds€'S of board. 
the board, together with any other matters which the board deems 
Ilroper to report, Including any recommendations It may desire to 
tnnke. 

SEC. 59. III this act. unless tbe context otberwlse requires: DellDitioDl. 
(a) II Employer," unless otherwise stnted, includes ally body of 

iu~r~ons, t'Orporate or unincorporated, public or private.· Bud the 
"~gul representative ot a deceased employer. It includes the owner 
or It''AAee ot pl"E"mlsPl'1, or other person who is virtually the pro-
prietor or operator of tbe business there carried OD, but who, by 

. l'~nson of there bping aD indepemlent contractor, or for any other 
renSOD, Is not the direct employer of the worl\:men there employed. 
If the employer Is Insured It Includes his Insurer so far as ap-
1,lIcable. 

(b) II Workman" Is USM as synonymous with" employee." and 
Jll(:,OnB any person \vho hos entered Into the employment of or 
works under contract of service or apprenticeship with aD em
ployer. It does not include a person whose employment Is purely 
('usual or not for the purpose of the employer's trade or busiuess 
or whose remuneration exceeds fifteen hundred dollars a year. 
Any reference to a workman who has been injured 8lta 11. where 
1he workman is dpnd, include a retE-rence to bis dependents as 
h~rein dNlned, if the context so requires. or where the employee 
Is 8 minor or lncompetent to his committee or guardian or Dext 
friend. 

(c) U Injury" or "personal injury II includes death resulting 
from Injury within two years. 

(II) 1'he words" personal Injury by aecldent arisIng out of and 
tn the l"Ourse of 8u<."h employmeut U shall Include an injury caused 
by Ule willful nct of a Ullrd person directed against an employee 
bP<'tl\1se of hls employment. 

Thpy shall not Include a dIsease e"""pt as It s11811 ..... ult from 
the Injury. 

(e) U Employm(l'nt,n In the case of private employers. Includes 
(l'mployment only til a trade or occupation which is carried on by 
the employer for the sake of pecuniary gain. 

PubliC employment means employment by any of the public 
C011101'atioDs mentioned 10 section 5. 

It does not Include the employment of public official. who are 
pl"ded by popular vote or wbo receive salaries uceedlng lifteen 
ImndrNl dollars a year. 

(f) The word. "board:' whenever nsed In this act, unless the 
l'OllIPxt shows otilerwlse, shall be taken to meaa the industrial 
ftC\'ldent boord. 

(It) .. Partial disablllty." Diminishing nblllty to obtaIn ~m
ployment owing to dlst\tru.rPment l"PSultlng from an Injury may 
be held to constltuta partial dlsllblllty. 

(h) .. "'aIreS" shall Include the market value of board. 100I!tin". 
f\lf'I. Rnd othe-r advan~ ""bleh can be estimated in monfoY 
wbh'h th" pwployee- I'('t('relves from the PDlployer 8S a pnrt of his 
remunt"Mltlon. •• 'V~ n shall Dot Include any sums whh'b the 
employer bas paid to the employt'e to rover any special expe.nses 
entailed on him b,- the nature of hi. employment-

.£r.0-l 0 -1 'i-;WS 
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(1) u IosUl'ance carrier" shall include corporations from aDJ 
of which employers have obtained workmen's compensation In· 
BaraBOO or guacanty insurance in .accordance w,ltb. the .PJ:IiWhdout! 
of this act. _ 

Relatlv .. In·. Sro. 59 •. As used in this act the term .. child" includes step· 
eluded. chlldren, adopted children, posthumous chlldren, and acknowl

edged illegitimate children, but does not inciude married children 
unless dependent The terms If brother" and U slqter" Includt: 
stepbrothers and stepsisters, half brothers and half sisters, and 
brothers nnd sisters by adoptIon, but dot's not include marrIed 
brothers 001' married. sisters unless dependent. The tenn If grand· 
child" includes children of adopted children and children of step
children, but does not Include stepchildren of children, ste[l' 
children of stepchildren, stepchildren of adopted children, nor 
married grandchLldren unless dependt'nt. The term U pnrent" In· 
cludes step~parents and parents by adoption. The term U grand· 
parent" includes parents of parent9 by auoption, but dot'S nut 
include parents of step.parents, step-parents of parents, nor step· 
parents of step-parents. 

Provlslons SEC. 60. It any part or section of this act be decIded b)' the 
severable. courts to be UDcon.:tltutlonnl or Invalid, the samE." shall not utrect 

the validity of th"::' act as a whole •. or any part thel'eof which cnn 
be given effect Without the part so decided to be unconstitutional 
or invalid. 

MlsrepreseD' SEC. 61. If for tbe purpose of obtaining any benefit or payment 
tatioDS. under the provisions of this act, either for himself or for any 

other person, a person willfully makes a false statement or repre
sentation be shall be guilty of misdemeanor 8ml lIahle to a tinE:' 
of not exceeding one hundred dollars, and he shall forfeit aU right 
to compensation under tbis act after conviction for such offense. 

Prior lDju- SEC. 62. The provisIons ot this aet shall not apply to InJurff'S 
rles. sustained or accidents which occurred prior to the taking effect 

hereof. . 
Rules<ttCOD- SEC. 63. (a) The rule that statutes in derogation of the COOl-

8tructiOB. mon law al'e to be strictly construed shall have no appUcution to 
this act. 

(b) This act shall be so Interpreted and construed ftS to effect 
Its general purpose to make unlfono the law of those States which 
enact It. 

Title. SEC. 64. This nct may be cited as the Yermont workmen's COJll-
pensation act. . 

Repeal.. SEC. 65. No. 97 of the Acts of 1910 is hereby repealed, and all 
other acts and parts of acts inconsi.steut witb this act are bereb,. 
repenied. 

T e r m _ ot SEO. 66. The tenn of office of the members of the Industrinl 
omce. board, a8 provided for In this act. shall begin on the first day of 

May, 1915. 
Act In ef· SEC. 67. This act sball take effect on the tlrst day of July, 

teet. 1915; but as to sections 28, 29, 30, 66, and 67 .this act shall take 
effect from Ita passage. 

Approved April 1, 1915. 

CONS1.'ITUTION. 

OOMPENSATJO~ FOR 1:'i.Jtrnlp:s TO EKPLOYE .. ;S. 

Legislation AUTICLK 82. The gt:'oel'lll aRSembly 108y pnss laws compelling 
authorized. <.'OlllpentluUon tor injuries received by employees In the course of 

their employment resulting lu death or bodily hurt, for the benefit 
of 8uch employees, tht'lr widows or Il€"l.:t of kin. It JOny tI~igllute 
the class or clusses of E."mployers and e1Oployees to which such 
lllWS sholl opply. 

Ratified Ma,'cll 4, 1913. 



• 
VIRGINIA. 

ACTS OF 1916. 

RESOLt.TTlON'.-lT"orkmen'a com.pcmsation commission. 

The ~vel'nor of Virginia is authorized and req\lf.l:'l.t~l to nll- Govern!)1' te 
llnint not less than three nor more thaD seven persons, who appoint. 
shull be known os the 1& Comml~~ion on workmen's cOlllp(msntion." 

The duties of whi<'h eolUmls~i(}n shall be to lu,"estiJ!'ute aurl Dttttee:. 
report upon the subject of WOl'kllU''Il'S colllpensntion, to examIne 
the lnws of the \'1\1'10\lS StateN UPOIl this subject, nnll to reeolU-
meud to the l1E'xt ~nel'nl ossembly such legislation os luwlng 
re~"llrtl to the peculinr conditions of VirgInia will do justire to 
both employers nnd employees. 

Thp memhers of the counuis.slon shall serve without COlUl~llsa- No compea· 
Uon nod without payment of expenses.. 60UOL 

Allopted February 5, 1916. 
861 



WASHINGTON. 

ACTS OF 1911. 

CHAl"TEB 74.-1Forkmen'8 inllurance-/ndu'bial in.&urance deparf.. 
ment . • 

SKCTioN 1. The common-law system governing the remedy of Grounds 0 f 
wnrkmell against employers for Injuries received In hazardous law. 
work Is inconsistent with modern industrIal conditions. In prDc-
tlce it proves to be economically unwise and unfair.· Its admin-
Jstrutlon hus produced the result thnt little of the cost of the 
employer has renched the workman and that little only at large 
e~"pense to the public. The remedy of the workman has heen 
uncertain, slow, nnd Inadequate. Injuries In such works, for-

. mel'ly occasional, have beeome frequent and inevitable. The weI .. 
ture of the State depends upon Its Industries, aDd even more upon 
the welfnre of Its wageworker. The State of Washington. there
fOl'e, exercising berein its pollee and sovereign power, declares 
that all phases of the premises are Withdrawn from private con
h'Oversy, and sure and certain relief for workmen, injured III extra
bozarl1ous work, and their famllles and dependents Is hereby 
provided rpgardless of questions of fault and to the exclusion 
of eVE"ry othE"l' remedy. proceeding, or com;pensntton, exee-pt as 
...otherwise provided In this act; and to t1\at end all ctvll actions Bults abol
and cl\"U couses of action for such personal Injuries and all jurls_lBhed. 
diction of the courts of the State over such cnuses are hereby 
nbulh;hE'u. except as in tllis act pl'o\"lded. -

SEC, 2. There Is a hazard in all employment, ~ut certain em.. Extra-bu
ploywE'uts hove come to be, and to be recognized as being Inher- ~r::~ employ
ently constantly dangerous. This nct Is Intended to apply to all 
such luherE"ntly haztlrdous \vorks and occupntlnns, and it is. the 
PUl'llf).~ to embrace 011 of them, which ore within the legislotive 
jurIsdiction of the State, In the following enuIDE'rotlou. dnd they 
llrc intended. to be embrn<.oed within the term" f'xtrn-hnzurdous " 
wht:'l't"\"t:'l" used In this oct, to wit: 

Fnctorles, mllls, ami workshol)S where nuu'hlnery Is used; 
printing. electrotyping, phot<>-engravlng. ond st~reotypln!< plnnts 
whE'l'e lUllchiuery Is used; foundries, blnst furnll<'>es, mines, wells. 
gas WOl'ks. watt'rworks, I't"tlu<'tton works; breweries, elevators. 
whlu'yes. docks, drec.l~ smeltt:'l's., powdpr works: Inundrtl"S oper
ated by power; qunrries; engineering works; lo~ng, lumbE'rtng. 
nUll shillbuUding opN'utions; logging, stl'E'et, and interurhnn mil
roads; buildings bt>lllg conRb'uC'ted. repaired, mo\"ed, or dt"lllot .. 
lshed; telegraph. telephone, electric Ught or powt'r plnnts or lines, 
steam ht'llting or power plants. stpRmboots.. tugs. terries. Rnd roU
roads. It tht»-r& be or arise any E'),."trRhuordous ()('eupattoll or 
work other than those hereinabove II?numerated, It shan rome 
uDdll?r this act. amI Us rate ot rontrlllntion to the u('('hlt'nt fund 
\I~ .... lnnftpr ostabllsht'd s\l,lIl he. until fixed by I~l:islatlon. d~teI-
ultned by the dE'Jlartment herelnnft('ol" (,rNltt'd, upon the basis of 
the l'e'lution which the risk invoh'oo Jlt:l.t\r& to the risks cln~ifted 
In sec-tlon 4.. 

SiI.'C. 8.. In tlIe sense of this net words employed Dlean os be-re De4D1u.a. 
.tated to wit: 

FaetorlfI'M mAAQ untl~rtnklngs In whieh the bustnE"SS of working 
at roIlUlltltUties Is <"llrrled on with power-drlven mfteh'nt'n~. E'ither 
In IDalmtHt'hlre, ",,\8ir, or ('hange. and sball Include the premises, .-. 
lard. and Illant of the concern. 
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Workshop menns any plant, yard, premises, room, or pIae.: 
wherein power-driven machInery is employed and mllDual Inbm 
is exercised by way of trade for gain or otherwise Ln or incIdental 
to the process of making, altering, repalrIng, printing or orna. 
menting, finishing, or adapting for snle or otherwise any articlE 
or part of .nrtIcle, machine or thing, over which premises, room, 
or place the employer of the person working therein has the right 
of access or control. 

Mill means any plant, premises, room, or place whet'e mnchiner;y 
fs used. any process of machinery, changing, altering, or repairing 
any article or commodity for sale or otherwise. together with the 
yards and premises which are a part of the plnnt, including ele
vators. warehouses. and bunkers. 

Mine means any mine where coal, clay, ore, mIneraI, gypsum, 
or rock is dug or mined underground. .. 

Quarry means an open cut fl'om whIch conI Is mi~ed, or clay. 
ore, mlnernl, gypsum, sand, gravel, or rock is cut or taken for 
manufacturing, building, or construction. 

EngIneerIng work menns any work of construction, Improve
ment, or alteration or repair of bulldlngs, structm'es, streets, high .. 
ways, sewers, street rallways, rn,1lroads, logging roads, Interurban 
railroads, harbors, docks, cnnals; electric. steam, or water power 
plants; telegraph and telephone planlB and !lnes; electric light or 
power lines, and includes any other works for the construcUon, 
alteration, or repair of which machinery driven by mechanical 
power is used. 

Except when otherwise expressly stated. employer means any 
person, body of persons, corporate or otherwise, and the legal 
personal representatives of a deceased employer, all while en· 
gaged In this State In any extra·hazardous work. 

Workman means every person In this State .. ho, after Septem
ber 80, 1911, Is engaged In the employment of an employer cam
Ing on or condnctlng lUCY' of the Indnstrles Bcheduled or classified 
In section 4, whether by way ot manual labor or otherwise, and 

Certain tDjO. whether upon the premises or at the plant or, be being in the 

~~~~:wonl ~r;;:~~~~e1 ~=~~~hen~t'J~~ f~j:r::o p~a~o~~~ e~~~:~ 
ploye:c. away from the piant of his employer Is due to the negligence or 

wrong of another not In the same employ, the Injured workman. 
or If death resullB from the Injur)", hls widow. children, or de
pendents, as the case may be, shall elect whether to take nnder 
this act or seek a remedy against Buch other, such election to be 
in advance of any suit 'Onder this section; Rnd if' he take under 
this act, the cause of action against snch other shall be assigned 
to the State for the benefit of the accident fund; If the other 
chokoe Is made, the accident fund shall contrlbnte only the defl· 
clency, If any. between the amount of recovery against sueh third 
person actually collected, and the compensation provided or estl· 
mated by thls act for such cnse. Any BUch cause of netton a.s
signed to the State may be prosecuted, or compromised by the 
department, in its discretion. Any compromise by the workman 
of nDY such suit, which would leave n deficiency to be mOlle :rood 
out of the accident fund, may be made onl1 with the written 
approval of the department. 

Any individual employer or any member or officer of nny cor· 
porate employer who shall be carried upon the poy roll at n snlary 
or wage not less than the average salary or wage nomed In such 
pay roll and who shall be Injured. shall be entitled to the b~neflt 
of this act as and nnder the same circumstances as and subJPrt to 
the sume obligations 8S 8. workman. 

D.pendent means aay ot tile following-named re11ltlv .. of a 
workman whose death resnllB from any Injury and who leaves 
surviving DO wIdow, widower, or child under the 8~ of slxtH'R 
years, vlB: Inva1ld child over the age of alxtepn yOO". dftughter 
between sixteen and eighteen years of age. father. mother. Jmlnd .. 
!nther, gran<lwother, .tepfather, stepmother, grandson, grand-
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" dnul!'hter, stepson, stepe:laughter, brother, sietter, half sister, half 
brother, nIece. nephew,- who, at the time of the accident, are de~ 
psntleut, In wholf! 01" in part. for their support upon the earnings 
ot ·the workman.: Except where otherwise provided by treaty, 
811ens, other than father or mother, not resIding within the United 
States at the time of the accident, are not Included. 

Beonefieiary means a busband, wife. child, or dependent of a 
worlnnau, in whom shall vest a right to receive payment under 
tills act. 

Invulld menns one who Is physicnlly or mentnllY Incapacitated 
from earning. . 

The word II child It as used In this act, includes n posthumous 
child, n child legally adopted prior to the Injury, and an illegill
mate child legitimated prior to the injnry. 

The words injury or Injured, as used in this act, refer only to 
no Injur.y resulting from some fortuitous event as distinguished 
from Ule contraction of disease. 

SEC. 4 (ns awended by cbapter 188, Acts of 1915). Insomuch Schedule 0 r 
88 Industry should bear the greater portion of the burden of the premium rate&. 
cost of its accidents, each employer shall, prior to January 15th 
of earh yenr, puy Into the Stnte treasury, in accordance with the 
following sohedule, n sum equal to a percentage of his total pay 
roll for that real', to wit (the snme ·being deemed the most 
RccurRte method of equltRble distribution of burden In proportion 
to relative hazard) : 

CONSTRUCTION WORK. 

Tunnt'Js: bridges;" trestles: subaqueous works: ditches Rnd 
ennnis (other thnn Irrigation without blasting); dock 
E'xcft\,ntlon; fire escapes; !Sewers; house moving; bouse wrecklng ____ ~ _______________________________________ 0,065 

Iron, or steel frame structures or parts of structUl"eS______ ,065 
Elecotrle Ught or pow-el' pIn nts or systems; telegraph or tele--

pllOne systems; pile driving; steam rallroads___________ .050 
Stl"eplps, to\vers, or grnln f'levotors, not metal framed; dry-

do("ks without excavutions; jt'tties; brenirn""Rters i chim-
neys: marine railways; waterworks 01' systems; electric 
railways with rock work or blasting; blasting i erecting 
llreproof doors or shutters_____________________________ .050 

Steam heatlng plants i tanks. water towers, or wlndmUls, not metal frames..____________________________________ .040 
Shaft slllklllg ____________________________________ c______ .060 
Cont'rete b\lndln~; freight or passenger elevators i fire

proofing at buUdlngs; gnlvanlRd iron or tin works i gas 
works. or systems; marble. stone. or brick work; rond 
mnklng with bln~tlngi 1'00t work; sate moving; slate 
work; outside plumbing work; metal SDlokestac'b.""S or 
chllnnpys_____________________________________________ .000 

Ex('uvntlons not othe-rwlse sppctfted; blast furno('t>S________ ,040 
StrePt or othp.r grading; callIe or electric strpet rallwnys 

without bln~tlnJ.t; advertlslng signs i ornamental metal 
work In bullllln""_____________________________________ . 035 

Ship or boat building or wrecking with ""alrolds; Hootlng docks _______________________________________________ .045 

rnl1lt""ntt'f work not otherWise speclfled___________________ .035 
Illstnllfttlon ot stt""flnt botlf'l'S or en~tnes i pluclng wire In 

('Ondults i IllstnlU~ dynalllos; putting up bt'lts for Dla· 
('hhlPry; marble. Eltone. or the setting, tnshJe work i 
"Ilml\rel SPttlngi mt:"tnt ~Ulllit work; mill or ship '\"Tight· 
lng; palnttng ot hutldtnp:s or stntctures; installntlon of 
automatic sprlnklpM: ~hip or boot ri!lOrtn~; l"OnCl't"t.- lay-
InK 10 tloors. foundations ot stl'f'et pavi~: asphalt lay-
Ina; covering st\Jt\m pitws or boUE'l'S; instR.llatlon of mil· 
cllluery uot otherwise specilled _________________ .090 
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Drillin~ wells; Installing elertrlral apparatus 01' fire alarm 

systems in buildings; house heating or ventHntlng sys
tems; glass setting; building hothouses; lathing; paper 
hanging; plastering; insIde plumbing; wooden stair bUild-ing; rond llltlking _____________________________________ O.02( 

OPER.O\TION (INCL1JDING REPAIB WORK) 01'-

(All combInations of mntE"rials take the higher rate when D01 
otherwise provided.) 

J.A>gglng railroads: railroads; dredges; interurban electric 
railroads using third-rail system; dry or floating docks __ O. 05( 

Electric light or power plants; interurban electric railroads 
not using third-rail system; quul'ries ____________ ·______ . ()4( 

Street railways, nil employees j telegraph or telephone sys-
tems; stone crushing; blasting furnaces: smt-"lt~rs; coni 
mines; gas works; steamboats; tugs; ferrieIL___________ • ()3(l 

Mines, other than coal; steam heating or power plants_____ .025 
Grain elevators; laundries; waterworks; paper or pulp 

mills; garbage works__________________________________ .020 

FACTORIES USING POWER-DRIVEN MACHINERY, 

Stamping tin or metnL __________________________________ 0.045 
Bridge work; rnllroad C81" or locomotive makIng or repair .. 

log; cooperage; logging with or wHhout machinery; 
sawmills; shingle mUls i staves: veneer box; lath; pack .. 
Ing cases; sash, door or blInds: barrel; keg; pan; basket: 
tub: woodenware or wooden-fiber ware i roJIing mills; 
making ate-om shovels or dredges; tnnks; «rn~er towers; 
asphalt; building material not otherwise speciftt-"d; fer.-
tilizer j cement j stone with or without machinery; kind .. 
ling woon; masts and spars with or without machinery; 
canneries. metal stamping extra; creosot1ng works; pile 
treating w~rks________________________________________ • 02Ii 

Excelsior; iron. steel, COppE"l', ztqc, brass or lead articles or 
wares not otherwIse specIfied; working in wood not other .. 
wise specified; hardware; tile; brick: terra cotta; fire 
clay; potte!'y; earthE"O\vare: porcelain ware; peat fuel: briquettes ____________________________________________ , ()2() 

Breweries: bottling works; boiler works; foundries: mll~ 
chIne shops not otherwIse speclfied_____________________ .020 

C'ordnge: working In foodstuffs, InclUt.Uug oils, fruits and 
vpgptablE'R; working in wool. cloth, leather. paper, broom. 
brush. rubber or textlles not otherwise specltied________ .015 

MakIng jewE"II'Y. sonp, tallow, lard, grease, condensed mllk_ .015 
CrenmerieR; pl"intlng: electrotyping; phot~ngravlDg; en

graving; Ilthogrnphlng_________________________________ .015 

MISC'EI.LANEOUS WOBK. 

Stevedoring; long~horlng_______________________________ .030 

o~::~::~: ~~~~~~~a_~~8~ __ ~·~~~ __ 0~ __ ~~I~~~~_t __ ~~~I~~~ __ ~~~~ . b25 
'Vharf opel'ation ; 8l'tlftelul Ice, refrigernting or cold storage 

plants; tnnlll'rielol; plectric systems not othenvlse specified .020 
Theater stage employees_________________________________ .015 
Fire worlUl mauufuduriug_______________________________ .050 
Powder work:;;__________________________________________ .100 

PreHmlnary The application of this aC't as between employers nnd workmE"n 

f,,".f .. 
m 

•• 
tl 

to ~:;:!t~~~tef:.~or~l~n~,~~fl~~e .!~~e~rI~~Y t~t t~;t:e;·l~:l;.h~~ 
and Rhal1 bp pI'f'limlnurlly collected upon the pay roll of the last 
preeedlllg thrt~ months ot operation, At the eud of f>n("h Yf>.1lr an 
luljllstmf"lIt ot Dccouots sholl be wade upoo the basis ot the nctual 
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JUly roll. Any shortage shall be made .. good. on or before Febru
nry 1 following. Every employel' who shall entel'. into business 
nt any intermediate day or who shull re.';;;ume operations In any 
work or plant nfter the final adjustment of bls pay roll In con
Dt"Ction therewith shaU, before so commencing or resuming oJ)el'fl
tlons, 8S the case may be, notIfy the commission of such fact. 
flccompanying sueh notification with an estimate of bls pay roll 
tor the initial year or portion thereof, and sholl make payment 
of the premium on such estimated pay roll tor the first three 
months of operations. An adjustment upon su('h pay roll shall be 
made os tn other cnses, Every employer who shall fail to furnish 
nn esthnnted pay roll and mnke pny).uent as above provided shall 
be liable to a ppnnlty in' three times the amount of the premium 
on such pay roll, to be collected In a civil action In the Dame of the 
State, nud 11ald Into the accident fund, The eowmis:iloll mny 
wni\"~ "the whole or any part of such penalty. , 

Fot' the purpose of such paym«:>nts accounts shRll be kf'pt with IndustrT ao
each luclustry in accordance with the classification herpiu pro- counts. 
vlc1Pd and no clnss shall be lInble for the dl:'pletion of the Rcddent 
fund from accidents happening in nny other closs. Each class 
Nlmll me-et and be liable for the accidents occurring In such class. 
TIJel'e shall be collected from each clnss as an Initial payment 
tnto the acchlt"nt fund as above specified on or before the 1st day 
of October, 1911, one-fourth of the premium of the next succeed-
Ing ycmr, and olleo-twelfth th .... l'eof at the close of eorh month after 
December, 1911: Pf"(wided, Any cIt\SS having sutnclent funds cred-
Ited to Its account at tht? end of the tlrst three months or any 
month thereafter, to meet the requln>ments of the nCC'ident fund, 
thnt class shall not be called upon for su('h month, In case of 
nccldents occulorlng In such class after lapsed payment or pay-
ments st)ld elDS.~ shall pay the sold lapst'd or deferred pnYDlE'1)ts 
('OmDlell~lng at the first lapsed payment, as may be ne(oes.~ary to 
meet such requirements ot the accIdent fund. 

The fund ther{'by created shall be terlllffi the ua('('hlpnt fund" AccldeDt 
which shall be llevote~ exclusively to the purpose specified for it fund. 
In this act. ' 

In thnt the Intent Is thnt the fund Cl'entE'd uncler this ~tim\ ReadJu8t~ 
Nhall ulthnately become neither more 01' less than self-support.meDta. 
lng, exdusive of the e"'""pense of administration, the fates named 
In thIs se-etlon are subjel't to future ad.1ustment by the industrial 
ID8m'ance dE'partment, In accordance with Rny ~IRttve iUC'l"eRllIe 01' 
tlt"C~se In hnzard shown by experl~nce; and If In the judgment 
of the Industrial Insurnncp department the moneys paid into" the 
fund of any ChlSS or elaM{'S slJaU be Insu.fflelent to properly and 
safely dl~tl'lbute the burden of accidents occUl'rlng therein. the 
dt>-pm'tment mnl" dh·llle. renl'rnn~~. or ('ou~llrlilte sueh clnss Ol' 
t'lnssp8, nut king such adjustment or transfer of funds as It may 
dee-m proper, " 

It shull be unlnwful tor the employer to detluet or obtnln am' N 0 dedue~ 
part of the premium rPqulrPd by this section to be by him PRi;l~=- from 
from the wages or enrnln~ of his workmpn or Rny of thpm. anll 
the mRklng or attempt to l1lake any such deduetlon sholl hE" n 
1lJ"C}..."IS mlStlem('oonor. It, ntter this oct has come Into operntion, 
It Is Rhown by 1l-).1lerit?u<."e under the f\(~t. beenuNe of poor or Cftl'e-

' .. ~~~~!~~~P~,~t~~tl=:n~~:'=:~~I~~l~~~ !~ :!~~~Vt::~i:;~t~ 
mpnt mny n\h'on~ Its ("ht~lft('ntlon of rl~ks and" premium rates 
In proportion to th~ undtlP hnznrd. In a("COrdnn~ with the same 
prtneiplt", Rny su('h inel"t"nsp In cln~'flmtlon or pl"E'mtulU rnte. shall 
be subjE"Ct to restoration to the St"het.\ule rate. Any sm'h ('hllUge 
In ("htsslf\C'ntlon of risks or p~mhlln rntH. or any ('hnn~ t'"fIU~ 
by the change In the ('hISS of work, OC8urrlng during tht" year 
shnll, at the time of the annual ndJustment, be adjusted by the 
.1 .... fNtrhut?nt In IU''Opol'Uon tu Its duration In n('('()1'tlanro with the 
sc.'hta<lule- of this ~tinn, It, at the t"ud of Rny year, It ~han be 
seen Ulat the OOIltrlbuUon to the accident fund by allY e11lSS of 
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industry shoJ.l be less than the drain upon"-the fund on account 
of that class, the deficiency shall be made good to the fuud on the 
1st day of February of too followIng year by the employers ot 
that class in proportion to their l~pectil"e payments for the' past 
year. 

For the purposes of such payment and making good of deficit 
the particular classes of industry shall be as follows: 

CONSTRUCTION WORK. 

(l~::::S of' In· Class 1. Tunnels: sewer; shaft sinking; dl'111illg wells. 
Class 2. BrIdges; millwrightlng: trestles; steep1ett; towers or 

grain eIel'atot'S not metal framed; tanks, water towers, wind
rums not llIetal framed. 

Class 3. Subaqueous works; canal other thnn IrrigntLon or 
docks with or without blasting j pile dl'lving; jetties j break
wuters j marine l'oUwnys. 

Class 4. House moving j house wrecking; sate moving. 
Class 5. Iron or steel frame structures or parts of structures; 

fire escapes; erecting fireproof doors or shutters; blllRt furnaces; 
concrete chimneys; freight or passenger elevutors; fire proofing 
of buildin~; gah'aoized iron or tin work; marble, stone, or brick 
work; roof work; slate work; plumbing work j metal slUokestack 
or chimneys; advertising signs; ornamental metal work in build .. 
Ings; carpenter work not otherwise specified: marble, stone, or 
tile setting; mantle setting; metal·ceUing work; painting of 
buUdings or structures; concrete laying in doors or foundations: 
glass setting; building hothouses; lnthlng; ·paper lumglng; plus· 
tering; wooden-etalr building. 

Class 6. Electric light and power plants or systelD: telegraph 
or telephone systems: cable.. or electriC rallway~ with or without 
rock work or blasting: waterworks or systems; steom·heating 
plants; gas works or systems i Installation of steam boilers or 
engines; placing wires in conduits; Installing dynamos; putting 
up belts for machinery i installation of automatic sprlnklers; cov

'erlng steam pipes or boilers: installation of machinery not other
wise specified; installing electrical apparatus ,or fire--alftrm sys
tems in butldlngs; house heating or ventilating systeIWJ. 

Class 7. Steam railroads; logging railroads. 
Class 8. llond making; street or other grading; concrete laying 

In street pavln~; asphalt laying. 
Class 9. Ship or boat building with scnffolill;; shillwrightlng; 

shIp or boat l'lgglng; floating dock •• 

OPERATION (INCl"DISG BEPAIR WORK) 0.-

Class 10. l.ogging: sawmills; shinglE' mills: lath DlllIs j maHts 
and spars with or without machinery. 

Class 12. Dredges: dry or floating docks. 
Class 13. Elpctrlc Ught or power plants or 8ystems: steam heat 

or power plants or systems i electric system not otherwise specl· 
fled. 

Class 14. Street rallway •. 
Class 15. TeleJ.,.'Taph Rystems; telephone systems. 
Class 16. Coal mInes. 
Class 17. Quan-Ies; stone crushing; mines other thaD coal. 
Closs 18. Bhwt furnaces; smelters: rolling mills. 
Class 19. Gas works. 
Class 20. Steambontr.;: tugs; tenias. 
Class 21. Oraln elevators. 
Class 22. I.aundrlf'S. 
Class 23. \Vaterworks. 
Class 24. PSIK"r 01' pu1p olills. 
Class 25. Oarbnge works; fertilizer. 
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FACTORIES (USING POWER-DRIVEN MACHINmY) • 

Closs 26 .. Stamping tin or metal. 
Class 27. Bridge work; making steam shovels or dl'edges ; tanks: 

water towers. 
Class 28. Railroad car or locomotive making or repairing. 
Class 29. Cooperage; staves; veneer; box; packing cases; sash[.) 

door or bl1mls; barrel; keg; pail; basket i tub; wood ware or 
wood-tibet' wore; kindling wood; excelsIor i working in wood not 
otherwise specified. 

Clnss SO. A..phnlt, 
Class 81. Cement; stone with or wIthout machinery; building 

mnterlal not otherwise s[leClflec.L 
Class 32. Canneries of fruIts or vegetables. 
Closs sa. Canneries of fiRh or meat products. . 
Class 84. Iron, steel, cOllper, zinc, brass. or lend articles or 

wa~.s; hdrdwnre i boller works i foundries; machine shops not 
otherwise specIfied. 

Closs 85. 'l'llt.'; briclt, terra cotta; fire cluy; pottery; earthen .. 
ware: porcelain ware. 

Olnss 86. Pent fuel: briquettes. 
Clnss 87. Breweries; bottling works, 
Class88. Cordage; working in wool. cloth, leather, paper, brush, 

rubber, or textile not otherwise specified. 
, ClaM 89. Working in foodstufCs, including oils, fruit:, ,fegetables. 

ClaSS 40. Condensed mllk; creameries. 
Olnss 41. Printing; electrotyping; photo-engraving i engraving; 

lIthOgr8phiol!'; nmklng jewelry. 
Class 42. Stevedoring; 10Jlgshoring; wharf operation. 
Class 48. Stockyards; packing houses; making soap, tallow, 

lard, grease i tanneriee. . 
Class 44. Artlficial lee. refrigernting or cold-storage plants. 
Class 45. 'l'heater- staJ.,"e eml)ioyees.' 
ClnN 46. Fireworks manufacturing; powder works. 
Cluss 47. Creosottng works; pile treating works. 
It a siogle establishment Qr work comprises several 'Occupations ClIUJI~ I D 

listed In this section in dlft'erent risk classes, the premium 811all be samt, estUUab.
e<Jmputed aecording to the pay roll of each occupation If clearly men 
B~pnl'able; otherwise an nveroge rote of premium shall be charged 
for the entire establishment, taking into consideration the number 
of employees and the relative hazardS. If an employet' besi(les 
t'lUlllnying workwt'll In extrahazardous employment shall also 
employ workmen In employments not extra hu.ardous the pro-
visions of tbls act shall apply only to the extrahuz8rdoU9 depart .. 
Dlents Rnd employments and the workmen employed therdn. In 
computing the pay roll the entire compensation received by every 
workman employed in extrahazardous employment shall be In .. 
("lutIeti, wbether It be in the form of salnry, wage, piecework, over .. 
time. or any allowance In tIle WflY of profit sharing, premium or 
othfl'rwlse~ aud wht'ther payable in mone..v~ board, or otherwise. 

SEC, (i (as 8lUt'uded by chapter 148. ncts of 1913). Each work- Compe ••• -
nlRn '''ho shall be Injured wbether upon the premises or at thetion. 
plunt or~ he being In the course of his employment. away from the 
plant of ilia elllplo,)'er, or his frunlly or dependents In case of 
dellth of the worlnuan, shall receh'"e out of the accident tond com .. 
~n8l\tlon in Qr<'ordnnce· with the Ifnllowlng St'hedule., and. ex-
""pt us in thls act other\vtse provided. such payment shall be in 
Ueu of any and all rights ·of setlon whatsoe,'eI" against any per-
son Whol\lSOe,-er. 

(a \ Wh~re denth ..... ults from the Injm'y tile expenses of burlnl DeatIL 
oholl be pnhlln nil en ...... not to ""e<>e<\ $75 In BOY ea .... and 

(1) It Ule workman loo\~ a widow or invalid wido\ver. a 
monthly Ilnymeut of twenty dollars (,20) shall be made through· 
out the Uf& ('It the sUfvlviUJ: SllOUse., to een.~ at the end of the 
month. 1ft whl('h rema,rtnsre shan occur; and the sur\·t"ing spouse 
shull also I'\."<."eh-e .five dollars ($5) llel" month foc each cbild of 
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the de(~ensed under the age of 16 yenrs at the time of the occur
rence of the injury until su{"b minor child shan l'Pftch the nge ot 
16 years, but the total monthly payment uncIer this paragraph (1) 
of subdivision (a) shall not exce(>() thirty·flve dollnrs ($35). 
Upon remnrriage of a widow she shall l'e<'plve, once and for alit 
a lump sum equal to twelve times her monthly nllownnce, viz: the 
sum of two hundred and forty donurs ($240), but the monthly 
payment for the child or chHdren shnll conUnue as before. 

(2) If the workman leaves no wife or husband. but a chthl or 
children under the age of 16 years, n monthly payment of t('o 
dollors ($10) shall be made to eo('h such child until such chUd 
sha11 rench the nge of 16 years, but the totnl monthly payment 
sllflll not pxcepd thirty-five dollars ($3,,). and nny deficit shaH be 
deduct€'d proportionately among the beneficiaries. 

(3) If the workman lenves no widow, widower, or child under 
the age of 16 yenrs, but leaves a depenrlent or dependents, n 
monthly payment shall be mnrle to each dpJ)endput equal to 50 per 
cent at the average monthly support actually re<>eived by such de
ppmlE'nt from the workman during the 12 months next preceding 
the o('cnrrence of the injury. but the total payment to nIl de
pendents in any cnse shull not exceed twenty dollars ($20)-per 
month. It any dependent is under the flge of 16 years at the 
time of the occurrence of the injury. the payment to 8u('h de~ 
pendent shull cease when such dependt'nt shull reach the age 
of 16 yenrs. The payment to any dependent shall cease If and 
when, under the snme circumstances, the np('esslty creating the 
dependency would have ceased if the injury had not happenE"d. 

If the workman Is under the age of 21 YE"nrs nnd unmarried at 
the time of his dE"ath, the parents or parent of the workman shall 
receive twenty dollars ($20) per month for each month after his 
death untll the time ot which he would hnverarrived at the age 
ot 21 years. 

(4) In the e¥E"nt a surviving spouse receiving monthly pay
ments Sh:lll die, leaving a child or ehtldrpo under the age of 16 
years, the sum he or she shall be receiving on account of such 
child or chilurpu shall be thereafter, until 8u<.>h child shall arrive 
at the age of 16 years. paid to tbe chlld Incrensed 100 per cpnt, 
hut the totnl to all chlldren shnll not e"c<>eO the sum ot thirty· 
five dollars ($35) per month. 

tof:.,r31~IY1~Y! bo::)ar~~~n:.~n:~: l~~t~~~l~:~l~l~.~:~~sl~~e o~o:;e~fg~~~nll~:'vs~: 
or other condition pprmanently incapacitntlng the workmnD fl'olD 
performing any work at ony gainful oC"Cupntton. 

When permanent total diAAbl1lty re!=lult~ from the Injury the 
workman sholl re<>elve monthly during the period of such dis
ability: 

(1) It unmarrlp<1 ot the time of the Injury, the 8nm ot twenty 
dollars ($20). 

(2) If the workman havE' a wife or Inn.lid husband. but no 
('hUd under the age of 16 yeUJ"8, the sum of twpnty-tlve dollars 
($25). It the husband is Dot an Im-oUd. tbp monthly payment of 
twenty·five dollnrs ($25) sltall he reduced to IIftpen dollnrs ($15). 

(3) It the workmon hnve a wite or husband nnd a child or chll· 
dren under the age of 16 years, or. being a widow or wIdower. have 
any sueh ('hlld or ehtldren, the monthly paymt>nt provided In the 
preeeding paragraph shall be IncrPased by five doHnrs ($5) for 
each such chlld untfl such child shall arrive at the age of 16 
years. but the total monthly poyment shall not exceed thirty-five 
dollars ($35). 

dl~,m,dUriDg (e) If the injurod workmon <1fe during the period of permanent 
. total dlsnblltty, whatever the ("ause ot rlp8th. leaving a Widow, 

Invalid widower, or ch,.lld under the age ot 16 yeoars, the surviving' 
widow or in,"aUd whlower sholl receIve twenty dollars ($20) per 
montb untfl dpath or ",marriage. to be Ino"'asro live dollars ($5) 
per month tor f'o('h ehl1rl under the a,:re of 16 Ytl'o", until fluch <,hUd 
.ball arrIve at the age of 16 ypars; but If such cblld Is or shnll be 
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without father 01: mother. su('h. child shull recpive ten dollars ($10) 
per month unt11 arriving at the age of 16 years. The total 
,-'omblne<1 monthJy payment under this paragraph shall in no case 
exceffl thirty-live dollars ($35). Upon remarriage the payments 
on account of R chlld or children shall continue as before to the 
,hlld or children. 

(d) When the totnl disability Is.only temporary. the schedule Ofdlibmryorar1 
payment contained In paragrnphs (I), (2), and (8) of the forego-' -
lng subdivision (b) shall apply so long as the total disability sball 
rontlnue, increased 50 per cent for the fll"Rt six months of such con
tinuance, but in no case shall the Incre-Dse opl"1'ate to make- the 
monthly payment exceed 60 per cent of the monthly wage (the 
dally wnge multiplied by 20) the workman was receiving at the 
time of his Injury. As soon ns recovery is so complete that the 
present earning powf'r of the workman, at nny kind of wOl'k, is 
restored to that existing at the time of the'oceurrence of the injury Partial ·re .. , 
the payments shall <"ease. It and so long as the presE:'nt earningCOvery. 
power Is only partially restored'the payments shull continue In the 
proportion which the new earning power shall bE:'ar to the old. No 
compensation shall be payable out of the accident fund unless the 
loss of E:'nrntng power shall exceed 5 per cent. 

(e) For every euse of Injury resulting in death or permanent Cap 1 tal 
totnl dtsnblUty It shall be the duty of the department to forthwith :8~le u e 8 II e t 
notify the State treasurer, and be shall set apart out of th", acci~ . 
clent fund n sum of money for the ease, to be known 88 the esti~ 
mnted lump value of the monthly payments provided for It, to be 
calculated upon the theory that a monthly payment of twenty 
tlollars ($20) to a person SO years of age Is equal to a lump-sum 
pnyment, aC'COrding to the expe<'tnncy of Ufe as fixed by the Ameri .. 
l'nn mortaUty table, of four thousand dollars ($4,000), but {he 
total In no case to exceed the sum of four thousand dollars 
($-1,000). The State treasurP.r shnllinvest said sum at interest in 
the closs of securIties provided by law for the investment of the 
permaDPnt scbool fund, and out ot the same and Its earnings shall 
be pnlll the monthly Installments Rnd auy JUIDp"8um payment then 
or tllPrpnftt:lr arranged for the ease. Any deficiency shall be made 
~d out ot nnd nny balance or overplus shall revert to· the Bcd .. 
dent fund, The Stote treasurPr slmll keep accurate account ot aU 
such Investments of the accident fund and may borrow from the 
main fund to-IDel't monthly payments pending conversion Into cash 
of nny security, and In such case shall repay such temporary loan 
out of the cash realized from the security. 

(I) Permanent partial disability m.ans the loss ot elth.r one Partial 41_ 
foot, one leg, one hund, one arm, one eye, one or more ftngfl'r~ one bUlly. 
or more toes. nny dlslocatlon where UJ,mments are severed, or any 
oth~r Injury known In surgery to be Jlf'rllUlnpnt partinl disability. 
For any permanent partlnl disability resulting from no injury the 
workmUD shall receive compensation In a lump sum In an amount 
t'q\1ul to the e.'\:tent of the Injury. to be deci<led in the first Instnnce 
by tb~ d(~pnrtmpnt. but not In any case to exceed the sum of fifteen 
hundred dolll1rs ($1,500). The loss of one major arm at or above 
the elbo\V shall be deemed the Dlaxlmum permanent partiol dis-
ability. Compensation for nny other pe.rmaDPnt pftrtlal dlsahility 
shall b. In the proportion which the .xtent of sueh disability shall 
bear to the sald.DUlxlmum. If the injured workman be under the 
(tJro of 21 years ftnd unmarrlPll. the pan>nts or paN"nt sholl a1so 
receive a lump-.sum paymE'nt equal to 10 per cent of the-amount 
aworded the minor workman. 

(g) Should a turOler B('cldent o('('ur to.8 WOl'man nln'lldy 
~ivlng a monthly payment under this section for a te1UllOrary 
dtsoblllty. or who has been previously tile recipient ot ft lump
sum ]l8.yment untler this act:. his tuture eompensation shan he ad
justfrd o.econUng to the other provJ:slons 1)f this SPetion and with 
I'I'/(1lrd to the romhlned e!feet of his Injuries, and his past receipt 
of money UDtlpr thls aet. 
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Rf'adju8t~ (h) If aggravation, dintinution, ot' termination of disabIlIty 
ments. tal{es place or be discovered after the rate of compensation sball 

have been esta9Ushed or compensation terminated in any c.n.se. 
tile department may. upon the application of the beneficiary or 
upon its own motion, readjust for future application the rate ot 
compensation In nccordollce with the ru1es In this section provided 
for the some, or tn a proper case t-erminnte the payments. 

SpOUf;eg lIv~ (t) A husbnml or wife of an injured workmun, Hving in 8 state 
fog alJ81't. of abandonment for more than one yenr at the time of the injury 

01' s1Ibsequently, shall not be a bt"u{Oftciary under this act. 
R (' m 0 val (j) If a beneficiary shan reside or remove out of the Stnte the 

trom State. department may, in Us discretion. eonvprt any monthly paymPnts 
provided fot' such ease into a Jump-~m payment (not in any case 
to exceed $4,0(0) upon the theory, acconllng to the- exp~hl1l(~ of 
life as fixed by the American mortality table, that a monthly 
payment of twenty dollar.. ($20 I to R penlOn 80 years of .. "" Is 
worth four thousand dollars ($4,000), or, ,,'lth the consent of the 
beneficiary, for a smaller sum. 

Reviews. (k) Any court review uoder this 8t'Ction shall be initinted in the 
county where the workma n resides or resided at the time ot tile 
injury, or In which the injury oecurre~ 

IDtelltiOIJ: al Smc, 6. If injury or dentJl ~ult:s to a workman from thf' d~lh~ 
Injurles.. erate intention of the workman himself to produce 8uf'h Injnl"7 or 

death, neither the workman nor the ,vidow. widower, child, or 
dependent of the ,,"orlwmn shull receive Blly payment WhRtsoever 
out of tile ncddent funtL If injury or death results to a work
man from the deliberate intentioll ot his employer to produce 
BlK'h injury or death, the ?lorkDlan. the wIdow, widower. child. or 
dE'pendent of the workman shall have the prh·Uege to' take under 
this act and also h:l\'e cnuse of Betton against the employer, as if 
this act had Dot been enacted, for nny excess of damage over the 
amount reeeived or receivable uoder this aet.. 

Minor&. A minor working at an age lel!tllly permitted under the laws of 
this State shall be deemt'd sui juris for the !>lIrpoAe of this act. Bnd 
no other person shall have any cause of aetton or right to rom .. 
pensntion foOr nn Injury to such minor workman exc-ept: as ex
pressly provtdt'd In this act, but In tile event of a lump-sum pay
_ot becoming due uuder this aet to such minor workmaD. the 
mRnagement of the sum shall be within the probate juriedletloR 
of the courts the same as other property of minors. 

Lump - 8 U m SEC. 7. In en..qe of death or permanent total disability the 
payments. monthly payment proylded may be eonvertoo, 111 whole or In part, 

-into a lump.-sutU pRyment (not in aoy case to eueed $4,()()O). on 
the theol'Y, Ilecordlng ttJ the expectanf')" of lifE" as flxPd by the 
Amet'l('an mOI·taltty table, that a monthl)" puyment of $20 to a 
person 30 years of age is worth the sum of $4,OU(}, In which erent 
the monthly payment shall eea...qe In whole or tn part accordingly 
or proportionately. SueR tonverston DUly only be made nfrer thp 
bappenlng of the injury and upon the wrlttea application of the 
beneficiar, (in rase of minor children the opplicatioo may tK~ 
by either parent) to the departDlent. and shull ~t In the dltl~ 
eretion of the dPJ)8.rtment. Within the rule aforesaid the amount 
and value of the lump-..orum payment mny be 8~ upon ~tween 
the deparlmE'nt and the beneficiary. 

Defaulting SEC. 8 (IlS amended by chapter 188. AcIs of 1915). If any em-
emplo)'era. ployer shan defnult In Rny payment to the aceldent tund bf'retn

before In this nct required. the sum riue phal1 be collef1'f"d by 
action at law tn the name of the Stote as plalntttT Bod surb rl~t 
of action shall be In uddltlon to any otller right of artlon or 
remedy. In respect to any Injury happening to nny of hiB work· 
men during the period of any defnult In the payment of aD,. 
pt'emlum under !'lectIOD [4]. .. • • the detaultiDe' employ~r 
shall not, if RUch defattlt be after d(arnsnd for paynwnt. be ea· 
titled to tile """~J1ts of thL~ Ret. but sh.1I be liable to 8utt by the 
Injured workman (or the hn...t>and. wife. child. or dPpendt'ot of 
such workman In case death result froID the aecldpnt) as he 
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would have been prior to the passage of tills act. In any suit 
brought by an employee it shall not be necessary to plead or 
pro"e that n demnnd for payment of any premium has been made 
by the commission. 

All tlclinquE"nt pAyments due the accident fund as herein re- Pcnslt,.. 
quirf"(l shflll he·or interE"st at the rate of 12 per cent per anllum 
from the dote at delinquency, and In all cases of insolvency, assign- Prefene.Ge. 
mput fOl' the be-neftt of creditors of bankruptcy. the clalm of the 
Stnte for premiums due hereto. shan be a claim prior to all other 
flnlms eX('l'pt tuxes. All actions for the recovery of such pre-- Becoverr. 
mlunls shall be bl'ought in the superior court. and in any recovery 
by uctlon Instltuted for the con~tton of such payments a reason-
nble nttornp~·'s fee shall be anowed as costs of suIt. 

In any action or proceeding brought for the recovery of pre-. 
mlums due upon the pay roll of any employee the certltlcate of 
the Industrial InfZlU'ouce department that an audit bas been mado 
of tile pay roll of sucb employer pursuant to tile direction of tile 
dE'lmrtment and of the 8mount of such pay roll for the period 
stated In tile certificate sball be prima tacle evidence of suell fact. 

In cuse the 1"eC!O"ery actually collected in· such suit shan equal 
or exe<>ed the edwP<'nsation to whlcll the plBlntlfr therein woulcl 
be entitlt>d under t.his act, the plaintiff shall not be paid anythin..c 
out of the accident fund; it the .said amount shan be less thaD 
.uell compensation under this act, the accident fUnd sllall con-
t1'il)\lte the umount of the dettclency, The l>el'SOU 80 entitled under 0 p t loa. to 
the provisions of this section to sue shnll have the choice (to be·ue, 
exercised betore suit) of proceeding by suit or taking under tills 
act. If such person shall take und"," tills act, tile cause of action 
Ilgulust the employer shall be assigned to the State for the benefit 
of the accillent fund. In any sult brought upon such cause of Detea.IeI, 
aetton the defense of fellow servant sud assUlllptlon of risk shall 
be inBdlDl!!!o"Slble and the cloett'lne of comparath's negligence shall 
obtain. AllY such case of accident IlSSlgued to til" State may be 
Pl'osecuted or compromised by tile deparbnent In its discretion. 
Any compromise by the workman of any such suIt which would 
1£'8.,"e a deftl'lency to be mnue good out of the accident fund IIlQ 
be mnde only wltll tbe written approval of the department. 

&'C. 9, If BUY workmun shall be injul'ed because of the absence ~om~::.o: 
or ally suteguQrd or prok.loCtion required to be proylded or 1lUlln-: :i:a.UId. 
winetl by, or pursuant to, any stu.tute or ordhu\nce. or a.n,y de--
pru.'tlU(l>utal l't>,guilltlun 'OUtler any statute, or be. at the time of 
the iujm')\ of ll-"SS than the DlIlxlmwn age prescribed by law tor 
Ule employwf'ut or a minor lu the OCCUpu.tiOD in which he shall 
be engub"'t'lt when injured. the eJUllloyer shall. wltldn 10 d8Jo"S after 
delDund. UlPl'ftfoI' by the dt>pnrtlllent, pay Into the accident fund.. 
In addition tn the SIlme req ulred by &e<.'tlon , tn be paid: 

(a) In Ctlseo the (.'On~upnt paYlnent to the woI'kman out of the 
uN.'ldeut fund be H. lump SUlll, a sum equlli to 50 per cent of that 
amount. 

(b1 In eu~'e the con~ueut pll,rment to the workman be payable 
In monthly Ill\"Vwen!s, a sum equnl to 50 per ""nt of tile lump 
,"nlue of SUdl wuuthly PlQ·went. estimated in accordance with the 
rull" statecl In Nel"tion 7, 

The fon>·~.-uh'ijt prm1s1ons of tills act s11n1l not apply to the em
plu,Yp-,r It the ab~t'nee of such gulll'd or prot(lCtioa be due to the 
I't'mm'al the ..... 'f by the Injured workman hllll8elf or with his 
knmvll"t1.ge by any of his tt'Uuw workmen. unless such reDlo\'"8.1 be 
by Ol't.lllor or llh"t.lr(-'tioQ of the employer or superintendent 01.' fore. 
lUnn of H16 elupluyer, or .Imy Qne placed by the employer In COlt
h'Ol or dl~Uul\ ot s.u('h workman. If tbe removal of such guard 
ur l)\'ot~Utlll be by the workwaD hlm..'ileI.t or with his 'COnsent 
hy nus of his f\.·Uow workmen, unless don.e by order or .. Urectioo 
ttt t he ftUlu~·p.r or tb~ stlPt".rlntt'lult'"Ut 01" foreman of the ewplo)·er. 
or any oue llhu."tltl b)'". the employer In rontroi. or direetton or 

. SlIdl worlmmn. tiM?> S\~hetlule of C'onmpen...'\Dtion provhled in secttoo 
1\ sholl be .,,(\,,, ... ,,, 11) ""r ..... nt for tlte individual ease of suell 
workwan. 
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Payments e:J:- SEC. 10. No money paid or pnynble under. thIs ad out of the 
.wpt. Heddent fund shall. prlOl' to isstlnnre nnd d{'lin'ry of the wnrrnnt 

therefor. be capable of being R8Sib"Ded, charged, nor ever be tuken 
in exeeution or attached or gnrnisheetl. Dor Rhnll the some pnss 
to any othE"f person by operation of low. Any su('h assignment or 
charge shall be void. 

Waivers. SEC. 11. No pmployer or wOl'kmnn shall eXNnpt himself from 
the burtleD or wnlve the benetits of this ad h:r any ('ontrod, agree
ment. 1'111(>, or l'f'1!UJation, noll any ~nch ('ontrHct. agreement. rule, 
or regulntlon shall be pro tnnto void. 

AppHcatloD!!I. SEC. 12. (a) \Vhere n workman Is entitled to compemmtion 
under this nct he shall file with the department hls nppU('otion 
for sneh, together with the certificnte of the physielull who at .. 
tended him, and it sball be the duty of the physlciuD to infnrm 
the injur€'d workman of his rights under this nct and to lend 
nil neces..:oary ns,';:.istnnce in mnking thiR application for ('ompemm" 
tion and such proof or other IDatt(,r8 a8 reqnired by the rules 
of the department without charge to the workman. 

(b) Wh~re d~atb results from In,lury the pnrties entitled to 
compensation unnpr this act, or some one tn thrlr behalf. RhB.U 
make application for same to the department. which appIlcntion 
must be accompanied with proof of denth and proof of relution
F:hip showing the parties to be entitled to compensation llnclpr 
this aet, certifkates of attending physicIan, if any, and such other 
proof as required by the rules of the department. 

(c) If change of clreum~t8nce wlll·runts an increase or rear .. 
rangement of compensation, Uke application shan be made there
for. ·No increase or renrrnngement shall be operRtiYe for any 
period prior to applIcation therefor. .. 

(d) No application shall be valid or claim thpreunueor enlore
able unless filed within one year after the flny upon which the 
injury occurred or the right thereto RccruM. 

Phy.,cla •• to SEC. 12a (added by chapter 188, Acts of 1915). In all beRrlngs, 
testify. actions, or proceedings before the commission, or before ally ('ourt 

on appeal from the commission, any physician having theretofore 
examined or treated the claimant Olay be rf>quirNI to testify tully 
regarding such eXamination or treatment, and ~hall not be exempt 
from so testifying by reason of the relation of physician to patient. 

Medicnl .:1:- SE(" 13 (as amended by chapter 188, ActJI of 1915). Any work~ 
amlnatJoD. man ",ntitled to recell'e compensation undl'r this act Js required 

it l'N)nested by the department, to submit himself tor medlcul 
examination at a time and from time to time at a place rt'B.son
ably convenient for the workman and 88 may be prO\'ided by 
the rules of the dE'partment. If the workm,m rtofo~es to suhmlt 
to Rny :;;:l1ch examination, or obstructs the same, his rights to 
monthly payments shall be suspended until 811('h examination 
has taken ploftl', nnd no compensation shnl1 be pnynble during or 
for at.·(·ount of sUl'h period: or, It any Injured workman sholl per-

]Daanltary,si~t in unsanitary or injurious practiC{>9. which tend to Imperil 
e1C., practices. or retard his reco"el")~, or shall refu~e to Rubmlt to Ruch Int.>clknl 

or surgl('01 treahnent as Is reasonably essential to his recovery, 
the cOlnml~lon OlDY reduce or Auspt>nd the compensation of such 
workman, 

Accldentf!l to SEC. 14 (n~ aJDf'ndE>4:1 by chnpt("r 188. Arb" of 1915). WhE'nf'Ver 
be rt'porled. ally ac'eldent occurs to any workman It sholl he the duty of such 

workman ur some one In his behalf to forthwith report such sccl
(lent to his pmployer, ~mperlntendf'nt. or fOrf'mnn In chnr~ of 
thf" work. ond of the employer to at onN?' noport 811('h aCf'hlpot 
and the Injor)" l'e'i~lJtlng thf'refrom to the dellurtment and alSO 
to any loclt. rell~entative ot the depnrtmlPnt. 

IDropedtoD ot RE<'. 15. The books, records, and pay rolls of the employer per· 
bopk", ('te. tlnent to the admlnistrntlon of thlR act shall OlwaYR he open to In· 

~PN-'tlon by the tif'pnrtment or Its travf"lIng 811ll1tor, agent or ftJJ
sistont. for thp (lurptlNe of ascertaining the curl'f'C·tness of the pay 
roll. thf'· mf"n f"lIIploy .... l, nnd SlU'h otlwr lnfnnllutlon as may be nf'C
esSRry tor the tlt.~pnrtment nod 1ta management under tbis aet. 
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·Refusal on the part of the employer to submit said books, records 
and pay rolls tor such inspectIon ~o nny member of the corumi. 
slon, or any assistant presenting wrItten authority from the com ... 
mIssion, sbalI subject the olfenulng employer to 11 penalty of one 
hundred dollars for encb olfense, to be colIected by civil 8ctlon 
In the nnme of the Stnte and paId Into the occIdent fund, ond the 
Individual who sholI personalIy give such refusal sbalI be guilty 
ot D. misdemeanor. 

SEC. 16. Any employer who shall misrepresent to the depart- MlsrepreseDo 
ment the amount of pay roU upon which the premium under this taUons. 
oct Is bused sholI be lIoble to the Stote In ten times the amount 
ot tile difference In premium paid and the amount the employer 
sbould bave pold, The liability to the State under this section 
shnll be enforced In a C'lvU action In the nome of the Stnte. All 
sums collected under this sectIon sball be paid Into the accident 
fund. . 

SEC, 17. Whenever the State, county or any municipal corporo· P.bll ........ 
tlon shnll engage In any extrnhazardous work In which wori(men 
are employed for wages, this act shalI be appllcable thereto. The 
employpr'e payments Into the accident fund shall be mode from 
tile treosury of tile Stote, county or municipality. It said work Is 
b~lng dOlle by contract, the pay roll of the contractor and the sub· 
contractor shall be the basis. of computation, and in the cose of 
contract work consuming less than one year In performance the 
requIred payment Into the accident fund shall be bosed upon the 
totnl pay roll. The contractor and any subcontractor shall be 
sub,leet to the provisions of the act, and the State for Ita general '. 
fund, the county or municipal corporation shall be entitled to col-
lect trom the contractor the fllU amount payable to the accident 
fund, and the contractor, in turn, shnn be entitled to collect trom 
the subcontractor his proportionate ampunt of the payment. The 
provislollS of this section shall apply to all extrahazardous work 
done by contract, except· that In private work the contractor shall 
be r""pon,lble, prlmurlly and directly, to tile accident fund for tbe 
proper percentage of the totnl pay roll of the work and the owner 
of tile property alfected by the contract sboll be surety tor Buch 
puynumts. Wbene\"er nnd so long as. by State law, city charter, 

. or municipal. ordinance, provision is made for municipal emw 
ployees Injured In the coun;e of employment, such employees shftll 
not be entitled to the benefits of this act and shall not be Included 
In the pay roll of the municipality under this act. 

SEC. 18. The provisions of this 8ct shall apply to employers and Inhrstat. 
workmen en:ro,gNl in intrastate and also in Interstate or foreign eommeree.. 
l'Omm(lorce, tor whom a rule of lIablllty or method of compensation 
hns bl"E'1l or mny be estnhllshed by the Congress of the United. 
States, only to the e>:tent that their mutual conned:lon with Intrn-
state work may and shall be cll .. rly separable ond dlstlngulsbable 
trom Interstate or foret~n roUlmerce, except that any such emw 
ployer and any of his workmen working only in this State may, 
with the spproval of the department, and 80 far as not forbidden 
by any Rct of Congress. voluntarily BCt't'pt the provisions of this 
nct by flUng written 8~1)b:Ulces with the deportment. Su<.'h ae-
t't'fItnnN"S, WhEl'D fil(>(). with Rnd npprovt'd. by thE' dE"})8rtmE'nt. shall WorD Dot 
$ubjE'<'t the a<"Ceptors irrevocably to the provisions of thls act ttl ertra IIraaJCw 
all Intents and pu",.,..,.. as If they had been originally Included lu·-
Us t('rms. Puyment of pl"E'mtmn BlutU be on the ba.qis of thE' pay 
roll of the workmen who aC<'<"pt aa afol'<'S8ld. 

RKc .. 19. Any t'-tuployer 1\11(1 bis t"mploy(>E!S enJm~ In works not 
~:ttrn bnza.rdou9 rony, by their joint ele<>tioD. film with the depaJ"t.. 
mt'-nt. a~Jlt the provhdons of this act, and SUl'b acceptances, 
wh(loU ap)l1'tlvro by tIlt'- d~rt\\lent, shan subjE'ct tht"m irre\"()('"ftbly 
to thE' provisIons of tliis 8l't to 811 lnrents and purposes as If they 
lind bEl'E'u orlg1uaUy includPd In Its terms. Ninety per t"tJInt of the 
mtnhmnn n\tt- srW'Clth>d In ~tlon" sholl be applicable to sum MSe 
unlll otberwlse provided by law. 

4Il104"-lT---,-aI 
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Appeal.. SEC. 20. Any employer', workman. beneficiary, 01' person fee-linA' 
aggrieved at any decision of the department aO:ectiug his interests 
under this aet lWly hlu"e the same reviewed by B. pl"oceediog for 
that purpose, in the nature of an appeal, Initiated In the superior 
court of the county of his residence (except 88 otherwise pro
vitied in subdivision (1) of """tion numbered 5) In 80 far 
as such decision rests upon questions of fact. or of the proper 
application of the provisions of this nct. it being the intent that 
matters resting in the discretion of the department shall nut be 
subject to review. The proceedings in every such appeal shall be 
informal and summary, but full opportunity to be henrd shaH be 
had before judgment is pronounced. No snch appeal shali be 
entertained unless notice of appeal shall IUlve been served by mall 
or personally upon MUle melUber of the commls.~ion within twenty 
days following the rendltlon of the decision appealed from aorl com
munication thereof to the person affected thereby. No bond shall be 
required, except that an appcul by the employer from a decision 
of the department under section 9 shan be ineffectual unless., 
within five days following the service of notice thereof, a bond. 
with surety satffifactory to the court. shull be flied, conditioned to 
perform the judgment of the court. }~xcept In the cruce last 
named an appeal shall Dot he a stay. Thp calling of a jury .hall 
rest In the discretlon of the coort, except that In cnses art.lng 
nnder sections 9. 15, and 16 eitller party shall he entitled to a jUry 
trial upon dpmnnd. It shall he unlawful tor any attorney engaged 
In any such appeal to Charlt9 or recel\'e any fee therein 10 ex<'eUf 
of a reasonable fee, to he tlxed by the court in the ""oe. and, If 
the decision of the department shall be reversed or modified, sucb 
fce and the fees of medical and other wit"""""",and tile costs sball 
be payable ont of the administration fuud, If the accident fund 
Is affected by the IItlgntion. In other r ... (l('cts the practice In 
civil cases shall apply. Appeal shall lip from the judgment of 
the superior conrt as In other ch·n cases. The 8 ttorney IWnersl 
shaH be the legsl advl.er of the department and shall represent It 
In an proceedIngs, whenf"Ver 80 requestPd hy nny of the eommis
sloners. In all court proc'OO<Ung'S UDder or pursuant to this art 
the decision of the departmpot 8hall he prima facie rorrect, and 
the burden of proot ~hnll he upon the part)' attaeking the same. 

Industrial ID- SEC. 21. The admlnLstrntloD of this act Is lmpoBffi upon a de-
~~-:t~ce depart- pnrtment. to be known as the Industrial Insnrance dE"fl8.rtmE"ot. to 

conSist of three commissioners to be appointed by the governor. 
One of them shall hold oIIlce for the IIrst two yea .... another 
for the first four years. Bnd Mother for the first &11: yeRl'S follow
ing the passage and approval of this aet. Thereafter the tena 
sha11 be six years. Enc-b commlsslollE"..r shalt hold until his sue
cessor shall he appointed and shall ha'-e qoallflro. A decisIon 
of any question arising under this act 4-'ODeurrro in by two of 
the commissioners shall be the decision of the department. The 
governor may at any time remove an,. comrubisloDET from ofD.ce 
In his discretion, but within 10 days following nny such removal 
the governor sholl file In the offiee of the ~tary of state 
a statement of his reasons therefor. The comntission 8.Utll ,..1f'("t 
one of their memberR as chalnnan. The muln offiee of the rorn
mission sball he at the State capitol, but brancb om""" may be 
established at other places In the Statf'. Ii;u,ch mell1iwr of the 
rommlssion shall hnve power to Im;ue suhprenB8 rt>quirtng the 
attendaooo of witnesses And the produdlon of books aDd docu
ments. 

eVlct~~:urIDg SEC, 21a (added by chapter 188. Acts or 19CH, The superior 
. court shall lul\"e Ilower to en(or~ hy proper proceediJl~ tbfa at

tendance nnd U'stlowny of witnesses and lhta produf"tlun aod 
examination of books. papers. and recorda befo~ the 4ndu~.rlaJ 
IrumranC'e depnrtmenL 

881arlea. SEC. 22. The salary of eacb of the colllDli&~lolle.rs shall be $3.(,,00 
per annum, and be sball be allowro Ills actual and _r, 
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traveling and Incidental expenses; and any Assistant to the 
comm1ss1oners shall he paid for each fnll day'. 'service rendered 
by him, his actual and necessary traveling expeuaes and such 
compensation as the commission may deem proper, Dot to exceed. 
'6 pel' day to All auditor, or 55 per day to aay other assistant, , 

SEC, 23. The commissioners may appoint a suffiCient number of Asslst_olB, 
audUOI's and assistants to aid them in the admlnlBtration of thI. 
act, at an expense not to exceed $5,000 per month. They mal 
employ one or more physicians In each county for the pnrpose ot 
oftlciul medical examinations, whose compensation shall be limited 
to $5 for ench OXllDllnation 'and report therein, They may pro-
cw'e such record books as they may deem necessary tor the record 
of the financial trnuanctlon8 and statistical duta of the depart-
ment, and the neceaanry documents, forms, and blanks. They 
may establish and require all employees to luatall and maintain 
BD uniform form of pay rolL 

SEC, 24. The commlsslon 'shall, in accordance with the pro- B_.tI ..... 
"islaM of this act: etc. 

(1) EstabllBh and promulgate rules goverulng the admlnlstra
tlon of this act. 

(2) Ascertain and establish the amounts to be paid Into and 
out of the accident fond, 

(8) Uegulnte the proof of accident and extent thereof, the 
proof of death. the proof of I'elatlonahlp, and the extent of de
pendency, 

(4) Supervise the medical, surgical, nnd hospital treatment 
to the llitent that same Dlay be In all case. sultuble and whole
some. 

(5) Issue proper receipts for moneys received, and cerUllCiltes 
tor bent'tlts Beel'ued and accruing. 

(6) Investigate the cause of all serioUS Injuries and report to 
the governor from time to time .Hoy violations or laxity in pel'
I'ormon"" of protective statut .. or regulatio". coming under the 
d>servatlon of the department, 

(7) Compile and preserve statistics showing the number of 
aCCidents occurring In the establlshment or works of each em
ployer, the liabilities and expenditures of. the accident fund OD 
oecount of, ond the premium collected from the same, and hospltul 
chnrJ.~ nDd expenses. 

(8) Muke anuuul reports to the governor (one of !bem not 
Dlore than 60 nor l~ than 80 days prior to each regular session 
of the legislature) of the ,,'orklngs of the department, and show
Ing tile !lnanelal status nnd the outstanding obllgutiona of the 
accident fund. ftnd the statistics ntoresahJ. 

SIllc, 24& (added by ehepter 188, Acts of 1915). Every 1>el'SOIl, !'.Gatti ... 
firm, or COrpol'otlon who shnll ,"iulnte or tuu to obey, observe. 
or comply with any rule ot 'Ute department prowulJt8ted under 
authority of this act sholl be subject to a penalty of not to ex-

,~$2:IO, Such peualty may be recovered in a el\11 action In 
the nome or the State Bnd shull he pold Into the accident fond. 

S"", 25, (Re!ll'8led,) 
SEC. 26. DlsbulliSelUents ent of the funds shall be matte oul)"' D t.b."ee ... 

upon warrnnts drawn by tlle Stnte auditor upon vouehers there- mel\ta. 
for tl'ansmitted to him by tile department and audited by him. 
The Nh\te tl"tl-Qsurer shall PDY eft'ry ,,'arrant out of the fund upon 
wblch It Is drawn, If, at any tlme, there shan llOt be sutllolent 
money In the fund on whh."h any su<'h warrant Fball have been 
drawil whereWith to pay the stUDe., the eUll)loyer on RC\."'OUDt of 
whose workman It was thnt the warrant was drawn shall pay the 
SRlll~"? and he shall \)eo cJ"t?(tttoo upon his next folloWlug- eontributloo 
to 8u('h fund U\e amount 90 paid with lntt'.rest thereon at the legal 
rate from the date of such pu."vment to the dute sucll next follow-
hig ("outrlbutloQ becoU\e pu"vllble. aod It the amouut of tIle eredIt 
sllnll t'~t'\.lt>'(t U\e luuuunt of the col\trlbutl~ he shall have • war-
nUlt upon the same fund for the excess. and It any such ""arrant 
shall not be so paid, it shall remain, nc\'OI'theI ..... pll)'llble out of 
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the fund. The State treasurer shall to such extent as shall 81>" 
pear to him to be advisable keep the moneys of the unsegregated 
portion of the accident fund Invested at Interest In the class of 
securities provided by law for the investment of the permanent 
school fund. The State treasurer shall be liable on his official 
bond for the safe custody of the moneys and securities ot the 
accident fund, but nIl the provisions ot no nct approved February 
21, 1907, entitled" An act to provide tor State depositories and 
to regulate the deposits of State moneys therein." shall be npplled 
to said moneys nnd the handling thereof by the State treasurer. 

Employers SEC. 27. It any employer shall be adjudientefl to be outshle the 
out.lde of act. lawful SCOP<l of this act, the act sball not apply to blm or his 

workmnb, or it any workmnn shall be adjudicated to be outside 
the lawful scope of this nct ~nuse of remotenefol8 of his work 
from the hazard of his employer's work, any su("h adjucllcntloo 
shall not Impair the validity of this act In other reopects, and In 
every such case an accounting In accordance with the justice or 
the case shall be bad of moneys received. If the provisions of 
section 4 of this act for the creation ot the accident fund, or the 
provisions of this act making the compensation to the workman 
provided In it exclusive of f\ny other remedy on the part of the 
workman shall be held Invalid the enUre act shall be thereby 
Invalidated except the provlslons of section 31, r.nd nn occount· 
Ing according to the justice of the case shall be hnd of moneys 
received. In other respects an adjudication of invalidity of any 
part of this act shall not alfect the validity of the act 88 a whole 
or any other part thereof. 

If law Is de-. SEC. 28. It the provisions of this act relatlye to el)mpenRation 
:1:rt~Ullon::~- for injuries to or death of workmen become 1nvnll<1 bt>eause of 
.bat. • any adjudication, or be repealed, the periO() Intervening between 

the occurrence of nn Injury or death, not prevlouloltly compensated 
for under this aet by lump payment 01" completecI monthly pay· 
ments, and such repeal or the rendition of the flnal adjudication 
of the !nvalldlty shall not be computed as n pnrt of the time 
limited by law tor the commencement of any action relutlng to 
such Injury or death: Provided, That sueh action be commenced 
within one year after such repeal or adjudication i but In any 
such action any sum paid out of the Dccident fund to the workman 
on account of injury, to whom the action Is prosecuted, shall be 
taken into account or disposed of as follows: It the defendant 
employer shall have paid wltbout delinquE."rK"Y lot9 the accident 
fund the payment provided by section 4, such sum shall be ered .. 
ited upon the recovery as payment thereon, oth<'>TWI!o1e the sums 
shall be so crt><lIted but shall be deducted from the 80m collected 
and be paid Into the said fund from whi<-h tht"y had !wen pre-
viously CItShllrsed. . 

Admlnlstra- SEC. 29. There Is hereby approprIated out of the State treasury 
ttOB 'und. the sum of $150,000. or 80 much thereof as mny be necessary. to be 

known as the administration fund, out of which the sal ariel'. 
traveling and offi,,, expen""" of the devartment "hall be paid. and 
ul50 all other t"XllPTHoWS of the adOllnlstratioll of tlu' nr('hhmt fund; 
BDd there Is hE."reby appropriated out of thp 8('("ldNIt funrl for the 
purpose to whil'h snld fund 18 applicable the SlITll uf $l,fll)(),OOO, or 
so much thpreof as shall be necessary for the purposes of this act. 

Eslstlng SEC. 80. Nothing In this Brt contained Rhall rt'J)(>UlIlIlY existing 
lliwlL law providing for the Installation or maintenance ot any device, 

means, or nlethod tor the prevention of aeeldents In extnlhaz.. 
ardous work or tor a penalty or punlshmt."nt tor fnllnre to In~tull 
or maintain any fmrh protective device. means, or mpthfxl, but 
sections 8, 9, and 10 ot tht." act approw'd Mllff·h 6. 19C}.j, t'o
titled, "An act providing tor the protection and hf"Ulth of em
ployees In factories. mills, or work8hops wht."re machinery Is u~ 
and providing for stilts to recover damages sustnlned by the viola
tion thereof aud prescribing n punishment for the vlolutlon thpl'e'
of and repealing nu oct entitled, 'An Ret pro\"hHng tor thp pro
tection of employ ..... In factories, mills, or workshops where mso 
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ehlnery Is used and providing for the punishment of the violation 
thereof, approved Murch 6, 1903,' and repeaUng an othel' nets or 
parts ot acts In conflict hereWith," are hereby repealed, except as 
to nny rnuse of action which shall have accrued tp.ereunder priOl
to October I, 1911. 

SEC. 81. If thIs act shall be herenfter l'epealed, all moneys wh!cb It act re
Hl'e In the Bccident fund at the time of the repeal shall be subject pealed, what. 
to such disposition as may b~ provided by the legislature, and In 
default of such legislative provision distribution thereof shall be 
In Ilccordance with the justIce of the matter, due regard being had 
to obligatJons of compensation incurred and existing. 

Suc. 82. 'l'hls act shull Dot atlect any action pending or cause of Act In etl'ect. 
action existing on the 80th day of Septembel', 1911. When. 

Approved by the governor March 14, 1911. 



WEST VIRGINIA. 

ACTS OF 1913. 

CHAPTER 10 (as amended by chapter 9. Acta of 1915, amI chapter 
I, Acts of 1915. fil'st extra session) .-Com.pet\8atioJ1. 01 wo,'kmen 
lor '",,,,ie8-8lato 1'''''''a''''6 1" .. d. 

SECTION 1. The office of State compensation commissioner is Compens&
hereby created. The governor, by and with the consent of the !~:'er. commu.. 
senute. sllall, on or before the thirty-first day of May, one thousand 
nine hundred and fifteen. appoint as State workmen's 'compensa-
tlon connnissioner some citizen of this State entitled to vote, whose 
term of office shall begin at the date of appointment, and sJlall 
continue for six: years and until the BUCce:lsor of such coIllJnis.. 
oIoner Is appointed and qualified, unless he be sooner removed. 
An appointment may be made to 1111 a vacancy or otherwise when 
tile seuate Is not In session, but sllall be acted upon at tile nat 
8t:sslon thereof. 'l'he person so appointed shall make the oath or 
utHl'lllution prescribed by section five of article four of the consti-
tution, and such oath shull be certified by tile pel'son who admin-
Isters the same, and shall be tiled In the office of the secretary of 
stnte. He .rlall give bond In tile penalty of ten thousand dollars, 
conditioned for the falthful performance of the duties of his office, 
which bond shall be approved by the attorney general as to form 
and by the governor as to sumclency, and when so approved shaU 
be OIed nnd recorded In the office of the secretary of state. Tile 
sul'ety of said bond may be n bonding 0" surety company, In 
whi<'h case the premium sJulll be paid out of the appropriation 
made for tile administration of this act. 

(n) The commissioner may be removed by the governor for 
Incompetency, neglect of duty, gross homorallty, or malfeasance 
In otHce, after giving him notice and a copy of the chBl'geB nud the 
right to be heard In nn investigation of the truth tllereof. A
reca''d of the proceedings, Including the evidence, shall be kept. 

(b) The attorney general shall perform all legal services .... 
qulred by the commissioner under the provisions of this act. 

'c) The commissioner shall hold no position of trust or prollt 
o~ engnge In an,v occupation or bnoluess Interfering or Inconsist
ent "'Ith his duties as snch commissioner, 

(d) The said commissioner .hall receive an annual salary of 
alx tho\1sl:\lld dollars. pRyable In the &tlUle manllE'r 88 the salaries 
of other State officers are paid, and charged to the appropriations 
"'hleh ~hull be made from time to time hereafter by the stste for 
tile ndlUinlstratlon of this .('t. 

Ie) 'l'he co,wnlssloner shall have an official 8001 for the all
thentl('t\t\on of Ills orders and Pl"<><:Oed1ngs, upon which seal .hall 
be engraved tile words, .. West Virginia Oompenaatlon (JolDmUt
slontlol'." and such other design a8 the comm.lsslouer may prescribe; 
and the cow·ta In this Stste sholl take jndlclal notice of tile seol 
of the Sllid commissioner, and In all cnses copies of ord ...... p ..... 
..... lIn~ or """, ... 18 In the 0111<'8 of the "'eot Virginia compensation 
commls."loner OO1'tllled by the seeretary of the sold commlssiooer 
ulUlpr bis .... \, shall be equul to the original In evidence. 

Until tile appointment nnd quaUft""tlon of said compensation 
l'Omtulsslouer the dutiES of flUid oompen..tlOD. mmmissioner shaU 
be ""rformed by the public service commlliSlOll as is now ,,, .. , •• ,,.1_ 
by law, 

s.." 2. All expenses peculiar to the adJ.alnlstration of this act, __ 
'nelll,lIng the premiums to be paid tor tllO bonds of the State 
treasurer and the eompell ..... tlon t.'Qlllmissioner required under thls 
act, and when on official b"""",,,", the trIlveling and incidental u-

SST 
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penses of the commissioner, and salaries or other eompeosatlon. 
traveling nnd other expenses of all officers or employees of the 
commissioner. and all expenses for furniture, books, maps. sta
tionery, appliances nnd property of all kinds, shall be pulu out ot 
the workmen's compensation fund, hereinafter ereated. nnd the 
sum of eig9ty tbousand dollars per annum, or so much thereof as 
may be necessary, is hereby appropriated out of the said fund for 
the purpose of paying the salaries and expenses necessary in the 
administration of this ad. 

ar!i~~ rt~:d~ tjo~E~f ~'h~~~n:~jf:e ~:(i!a:~~I!n~t:~~:~~~e:b:p:~~~~l::r:; 
voucher signed by the secretary and approved by the commissioner, 
directed to the auditor of the Stnte, who shall draw his warrant 
therefor, and Rny such payment shall be charged to the workmen'l! 
compensation fund: Provifled, That the total charges against said 
fund under this section for anyone fiscal year shaH not exceed 
the amount appropriated under section two of this nct. 

Om.ee to be SEC. 4. The offict'S of the commissioner shall be OPE-D for the 
open. transaction of business betwPeD the hours of nine o'clock B. m. and 

five o'dock p. m. of each and every day, excepting Sundays and 
legal holidays. and be In charge of his secretars or some other 
competent person. AH proceedings of the commissioner shall be 
8110wn on his rt'COrd of proceedings, which shnll be a public record 
and sha11 contain a record of each case considered and the award 
with respect thereto nnd of all salarIes allowed to any employee 
of the commissioner or to any other person for services. 

SEC. 5. Repealed by Arts of 1915. • 
-nut,. of com- SEC. 6. The commissioner shall keep and maintain his office at 

mIssIoner. the· seat of government, and shall provide 0.,. SUitable room or 
rooms, neces.<:;ary office furnIture, supplies, books, perIodicals, 
maps, and other equipment. After due notIce, showing the time 
nnd place, the eommlssioner may hold hearings anywbere within 
the State. 

As soon a9 said commissioner shall have been appoInted and 
qualified, all records, books, papers, documents, office supplies 
and furniture, and other effects, appertaining to the administration 
of the workmen's compposation fund, shall be turned over to said 
commissioner and placed in his custody and rontrol, and the work .. 
men's compeoMtJon fund heretofore creatPd shall thereupon be
come subject to orders or vouchers approved by him 8S hereinafter 
provided, and from such time he shall have the snme jurisdiction, 

POWf'n. rights, powe~, and duties in respect to the payment of compensn· 
fion out of the workmen's comrJensotion fund upon awards there
tofore made by the public service commlR.<:;lon under said ("hapter 
ten of the acts of one thonsand nine hunllrPd and thirteen. and 
the same continuing jurtscUctlon In r~ to awards theretofore 
made by said public service rommiRSion as wns v~ by said 
chapter ten in the pubUc servlee comml~lon and Is vested by this 
act in the said commissioner; and sold commissIoner shall also 
have jurisdiction of all applications tor roIDfK"nsation trom said 
fund pending before enid public service commlfV;ion when said com
missioDf'r shall have been appointed and have quallfled. and ot all 
nppll<.>ntions for compensation baSE"d upon accidents theretofore 
occurring a. It th~y bad occurred thereoner. 

BmpJoyeea. SEC. 7. The commiSSioner may employ a seeretary, aeruary, 
accountants, inspectors, examiners, experts, clerks, stenographerR, 
and other as.<;istants, and tlJ: their compensation, whl<.>h shall be 
paid n. provided In sections two and three of thlt! act. The 
commissioner, seeretary, actuaries, accountants, Illfq)eC'to"," ex· 
aminers, experts, clerks, stenographers, and other as.~lstant:s that 
may be employed shall be entItled to receIve from the workm~n'9 
compensation tond their actunl and n~ry expense while 
traveling on bUsiness of the commissioner. Such expf'IlMS shall 
be Itemized and sworn to by the person who Incurred the expe""'l 
and allowed by the rommlssloner. 

Bulf'Bt ~tc. SEC. 8. The commissioner sha1l ftitopt nottsonable and proper 
rules ot pro<edure. regulate and provide for the kind and ~bara.,. 
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" ter of notices, and the service thereof, In cnses of accident and 
injury to E'mployees, the nature and extent of the proofs and evl-. 
dence, and the method of tal,1ng and furulshlug the same, to 
estnbllsh tho rights to benefits or compensation fl:om the fund 
hereinafter provided for, or directly from employers as hereinafter 
provided, as. tlle case may require, the forms of application of 
those claiming to he entitled to benefits or compenSation there
from, the method of making Investigations, physical examinations 
and Inspections, and prescribe the tbne within which adjudication 
nnd awnrds sl1all be made. 

SEc.9. All persons, firmS, assocIations, and corporatIons l'egu- Scope of 
Inrly employing. other persons for profit, 01" for the purpose of law. 
c<)l:IWlng 011 any form of Industry or buslnes. III this State (casual 
employment ex~epted), are eIl1ployers within the meaning of this 
act, and subject to lis provisions. All persons In the service of 
employers as herein defined, and employed by them for the purpose 
of carrying on the Indusboy or business In wblch they are engaged 
(cnsual employment excepted), are employees within the meanlug 
of this oct, and subject to the provisions hereof: Pr<Wi<lea, That· 
this act shnll not apply to employers of employees In domestl< 
or nqrlcultural service, persons prohibited by law from being 

:~f~~~~yt:3v:l~~fiysa~~oe:t ~~l:~~~~~~n~: :hnltl ~r:!~~e:;e:'~~ 
a firm of employers. or any officer of an association, or of a corpo-
ration employer, including managers, lIIuperintendents, assistant 
mnnnger~, or assistant sUllerlntendents be deemed an employee 
within the meaning ot this oct. 

Any employer whose employment in this State Is to be for a Tempora", 
definite or limited period, which could not be considered .. regn- busln .... 
Inrly employing" within the meaning of thle act, may elect to pay 
tnto the workmen's c01l1:pensntlon fund the premiums herein pro-
vld",\ for, and at the time of mnklng nppllcatlon to the commls-
flion{l>r 8ucll employer shall fllrnlsh a statement under oath show .. 
Ing the probnble length of time the employment wll\ continue In 
this State, the charncter of the work, nn estimate of the monthly 
pny roll, and any other Information which may be required by 
the conlmlssloner. At the time of making nppllcatlon such em-
ployer shall deposit with the State treasurer to the credit ot the 
workmen's compensation fund the amonnt required by section 
twt'nty-four of this act, which amount shall be returned to such 
employer If his application be rejected by the commissioner. 
lTpon notlroe to such emploYfor of the aeceptnnr.e ot his application 
by the commissioner, he sbnll he an employer within the meaning 
of tills oct and subject to all of Its provlsloos. 

Any forell'D corporation employer electing to comply with the lI'o ........... 
provisions of this act and to receive the benellts hereunder shall poratIo_ 
nt the time of mnklng application to the commissioner, in addition 
to th .. otller requirements of this act, furnish sucb commissioner 
with a certificate tram the secretary of 8tnte showing that It hns 
I'Omplled with all of the requirements necessary to enable It to 
le!lully do buolll'" In this Stnte, and no nppllontlon of such 
f",..'lgn corporation employer shnll he accepted by the eommJs.. 
sloner until 'meh ""rtlftente Is filed. 

S~"C. 1o. Every ""'ployer shall fllrnlsh the commlssloner, upon In tonDatloJl 
1'ftqUt"'8t. aU Information required by him to carry out tbe pur- to bel Q &' -

rn~ of this oct. The commlsslonfor, or any person employed by nl.sb.ed. 

!,~:;.::,::;:n~::;r ::pe:;!"P~~~:O!~~~ !~e ~~~r~ e~m,:: 
fU11lloyer. 

S1«'. 11. The conlml .. loner shall prepare report blanks' for the Blank& 
U", of, I\tld fuml>'h the same to, "mplo,ers subject to this nct; 
alld "very eUlploY"'l" rt'<'eIvlllg tram the comml""louer any blank 
or blanks with directions for filling out and reblruing the same, 

· :~l"~~t~~~tt~n:~~:I~~~::~ ~~:d~we:n~l:l :~~bk:~ 
so ru1811 "''"'' Ilood Rnd suftklent ..... ""os for such failure. An-
SWl>rs to such qu ..... t1olls shall be ,,""Illed under ""th and ...,turned 
tu the _ ........ within thtt period Il~ by the eommlssloner 
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I Duty of em· for such return. Every employer subject to'"the provisIons of thl. 
poyen. act, who may hereafter elect to pay the premiums 8S provided 

herein and to receive the benefits hereunder shall mllke appllca. 
tion on the forms prescribed by the commissioner for such pur ... 
pose; and all employers who desire to discontinue the payment at 
the premiums required under this act shall so notify the commis
Sioner on forms to be tornlshed by the commissioner for tlu 
purpose. 

Power to ad~ SEC. 12 The commissioner secretary and every Inspector or 
:~18ter oatbs, examiner' appointed by the c~mmissioner shnll. tor the purpoSeA 

contemplated by this act, have power to administer oath."i, certify 
official acts, take depositions. Issue subpcenas. and compel the 
attendance of witnesses and the production of pertinent books. 
accounts, papers, records. documents, and testimony. ""'-

Wlr::~9~ of SEC. 13. In case of failul'e or refusal of aoy person to comply 
with the order of the commissioner or subprena Issued by him. 
secretary, or one of his inspectors or examiners, or on the l''e'fu801 
of a wItness to testify to any matter l't'l'flrdlng wbleh he may be 
lawfully interrogated, or refuse to permit aD lwq>ectioD as afore-
said. the circuit judge of the county In which the person reBid .... 
on application of the commissioner or any inspector or examiner 
appointed by him. shall compel obedIence by attaohment proc'eed. 
Ings as for contempt, as In the case of disobedience of the req ...... 
ments of a subpcena Issued from ... id court on a refusal to t""tlfy 
therein. 

Fees. SEC. 14. Each officer who serves such subpoona shall rt'Celve 
the same fee as a sheriff, and each witness who appears In obedl ... 
('llee to a sub(lQ.>oa before the comml.s.,tooer or an inspector or an 
examluer shall receive for his attendance the fees and mileage 
provided for witnesses In civil cases In the clrl:ult court, which 
shall be audited and paid out of tbe workmen's compensatIon tund 
in the same manner as other expenses are audited and paid, upon 
presentation of proper vouchers approved by the commlssioner. 

No witness subpcenaed at the Instance at a party other than 
the commissioner or an inspector or an examiner shall be entitled 
to receive any fee or mileage out ot the workmen's compensation 
tond unless the commissioner shall certify that his testimony 
was material to the matter investigated. 

DeposltloD.8. SEC. 15. In an Investigation the oommlR."'looer may C8.UHe de. 
positions of witnesses residing within or without the State to be 
taken In the manner prescribed by Jaw for like depoSitions as 
provided for t,'anscrlpt, In the circuit court 

Transcript SEC. 16. A transcribed copy of the e\·hlence nnd pro<."eE"dtng or 
as eYldence. any spec1.fic part thereof, on any investigation, takeo by 8 ste

nographer appoInted by the comrulssloner, belog certIfied and 
sworn to by such stenographer to be a true and correct transcript 
of the testimony In the Inl"estlgntlon, or ot n particular wltnPl'lCl. 
or at a specIfic part th~reot. or to be a correct transcript at the 
proceedings had on such !m"estll'fltlon so pUl'])Ortlng to be taken 
and subscribed, may be received 10 eyhtE"nce by the commlwlioner 
with the same effect as It such stenographer were present and 
testlJled to the tRcts certilled" A copy of such transcript shall be 
furnished on demand to any party upon pnyment ot the tee there
for 8S provided for transcripts 10 the circuit court. 

J'orms. SEC. 17. The commissioner shall prepare nnd furnish tl"ere ot 
cost blank forms (and provide In his rules for their dl1otrlbutlon 
so that the 8f\me may be readily available' 01 applications for 
benefits for compensation trOU1 the workmeo's compensation fund, 
or directly from employers, ft~ the Cf1Ne mRy bfa, nutlf'e8 to em .. 
ployers, proofs ot Injury or death, ot medical attendance, ot em .. 
ployment and wage earnings. and socb other blanks as may be 
deemed prOl:H?r Rnd ad"[sable, aod It almll be the duty of em
ployers to constantly keep on hand a sufficient supply of such 
blanks. 

CIa •• e. of SEC. 18. For the purpose~ ot this srt the IndustrlH that now 
fDdustrlea. are or hereafter moy be subject thereto are dt-.ided into IIChE"(lules, 

as tollows: 
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"(n) Coal mines, "~elndlng their tipples, power, light, hesting, 
nnd ventilatIng plants, tramways, private tracks and sidings, and 
accessory nod .. ""Ulary plants working in or with by..produets. 

(h) p .. lnt manufactories, oU refineries, 011 and gas wells, 111-
rludlllg their pipe lines, storage, power, or light plants, tramw .. ys, 
private tracks .. nd Sidings, and accessory and """Illary plants 
working In or with by-products, 

(c) Iron and steel mills, Including blast furnaces, smelters, 
tube works, rolllng mills, and their accessory and auxiliary plants 
work·tng In or with by·prodncts, generating power, light, or heat. 
or operating tramways, private tracks, and sidings. 

(d) Sheet and tin pl .. te mllls. Ineluding their accessory and 
Iluxillary plants worklllg in or with by-products, generating power, 
light, or hent, or operating tramways, private tracks, and sidings. 
, (e) Foun<lrlea, machIne shops, tlreo.rms factories, tool factories, 
car building and repairing, strueturru iron works, and working 1D. 
or with iron or steel, not otherwIse specified, where power .. dl'1veD 
nlllchinery Is used, together with their accessory and n""lIlary 
plants working In or with by-products, or generating power, Ught, 
0" heat, or opel'ntlng tramways, private tracks, and sidlngs. 

(f) Stumped metal works, ell'" fa~torles, enamel Iron works, 
and worklllg In or with sheet Iron or tin plnte, not otherwise 
speolJled, wh~re power-drlven ma"hillery Is used, together with 
their accessory and nuxillary plants :working in or with by-prod
u("ts, or generating power, light. or beat:, or operaUng tramways. 
prlvnte tracks, nod sidings. 

(g) Logging, loggillg rnl\roads nnd tramways. sawmills, Inelnd
Ing th~lr nccessory and auldll .. ry plants working In or with by
products, or gener .. tlng power, light, or heat, or oper .. tlng tram
ways, prlvats tracks, .. nd sidings. 

(h) Planing mUIs, wood pulp, coroage, and paper mills, boll: 
facto,'Ies, cooperage plants, furniture factories, woodenware or 
wood flber ware manufaetOllIea. vehicle works of every kind, In
cluding their aceessory nnd auxlliary plnnts working In or with 
by-products, or genernting power, light, or hest, or operating tra_ 
WIlYS. privata tracks, and sllllllgs. 

(I) Glass hou .... of all kinds, including manufactories of tabl ... 
Wllre, bar goods. bottles, tumble .... lamps, glass light IIxture parts, 
window and pillte gl ...... potteries of all kind, including tile, bricks, 
terra cotta, lire may, earthenware, porceI .. ln, ehIna, nod erockery 
ware, using automatic machinery, together with accessory Dnd 
auxiliary plants working In or with by-produets. or generotlng 
light or heat, or operating tramways, private tracks, nnd sidings. 

(k) Printing plants of aU kinds. electrotyping, pboto-<>ngr .. vlng, 
enA'ruvlng, lithographing, embossing. bookbinding, and accessof'J" 
and Ruxlllary lines of work and manutnt'ture. 

(I) Woolen mills, knitting mills, cotton mllls, carpet and rug 
mill", clothing manufactories of every kind, and working In or 
with mllles not oth~n\1se """"lIIed, 

(Ill) ll",werles, bottling works, canneries of fl.'nlts, vegetables, 
oils, Iloll, milk, or meat, mnnufactorles of preserves, j~lII .... 
ketcltup, sances, rellabes, pickles, fiour and feed mills, b .. kerl .... 
coufectionerlt'S,. drug and extral't manufactories, tobal'COt ciJmr. 
stogie. and etgnrette mQ.nuttlctorl~ in which power-drlven ma
clllnt'ry is ust'd, 

(n) Sh\\\j(hter Rllli Illlcklt\j( houses, stockyaros. soap, tallow, 
hn'd, ond gl"ense mnuUfnctorles. tanneries. artificial lee. ant' re
f,"lgerfttlllg alld rold ... t" .... ge plants, c"",merl ... and carbon blacl< 
(Ot-tortes, in ,,-bleb power-drivt'n machinery is U8ed.. ' '0 l Steam Inundrlt>&. dyeing and cleaning plants, stamping. 
_bossing, aqd working with l ... ther. shoe and harness mnnufa.,.. 
tori.... Dlattress 81ll\ bedding factorlea, upbolstet'ng factor! ... 
manllfoc:"turers ot rubber gt)(K\s. and auxiliary and accessory lines 
ot work ond nlanutlu:'ture not otherwise spe<"ifted.. 

I II) !In..m and other railroads Rud transportation aystems not 
otherwise specllled. 
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(q) -Street and Interurban railways, \Vbetb .... propelled by e1.,.,. 

trieity or other power. 
(r) Telegrapb and telepbone plants and systems. electric ligbt 

and power plants and systems, steam. heat and power plants and 
systems, waterworks systems, gas works and systems, grain ele
utors, and all lighting, heating, or power systems not otherwise 
specUled. 

(s) Quarries, stone ernsbers, grsvel pits, mines otber than 
cooI mines, and working with asphalt, cement, stone, or otber 
building material not otberwise specUled, pow"r·propelled fe:Ties, 
Bund diggers, and other water- craft. 

(t) Sucb works, oeenpations, and manntactories specilled In 
th(' fOrEgoIng schedules as are opersted wltbout power-dr1ven 
maehinery. . -

(u) Match factories, powder mills, fireworks factories, and 
works in whieb articles of an explOSive nature are mixed or manu-
factured. ' 

(v) Construction of tunnels, shafts, bridges, trestles, steeples, 
towers, grain elevators, tanks, water towers, windmills. sub
aqueous works. iron or steel frame structures or parts of struc
tures, blast furnaces, smokestscks, cupolas or cblmneys more 
than fifty feet blgh, water works and systems. electric IIgbts and 
power plants and systems. gas works and systems. Installation of 
steam boilers, engines and dynamos. steam rnilr03ds. logging mll
roods, street railways and systems. boat building with scaffolds, 
lloating docks, engineering works, structural work on buildings 
over three stories in height, not otherwise speci1led, and drilling 
of wells. 

(w) Construction and Installation ot sewers, lire esespes, 
freight or passeDger elevator, advertising si~ ornamental metal 
'work on or in bulldingB, metal reillngs. plate or windoW' glfl.99. 
electrical wiring, stairways, buildings wbicb requlre galvanized 
Iron or tin work, marble, stone, or brick work, root work, slate 
work, plumbing work. carpenter work, electric work, InstalHng 
automatic sprinklers, electric or lire alarm systems. h<>atlng or 
ventilating systems, or machinery not otherwise speclfled. covp.r· 
lng steam pipes and boilers, road and street making, street or 
otber grsdlng, and structural work not otherwise spedfted. 

(x) Any Industry or bnsIneas not specified In the toregolng 
schedules tor whIch any employer shall voluntarily apply to the 
eommlssioner to be brought under the provisions of the act. And 
tbe commissioner sball bave the autborlty to classify and place 
in one of the schedules aforesaid, or any schedule created by 
111m as hereatler mentioned, any Industry or bnsIneas subject to 
this act not hereinbefore speclficslly mentioned. 

ReelaaBlflea- The commissioner shall have the power to reclassify lDto sched· 
l1oa. ules at any time tbe Industries subJ<>et to this act and to create 

additional schedules If deemed advisable by bim. 
In addition to classifying Into schedules the Industrtf'S sub

ject to this act, 88 berelnbefore provided, It shall be the duty ot 
said commissioner when In his opinion there Is a sufDclent number 
of employers with different dt:"',trreeB of hazanl In any schedule 
to warrant the same to subdivide any 8l'hedule Into classes based 
upon the respective degrees ot hazard ot sueb employer 88 abown 
upon the books of the commiSSioner tor a period of twelve months 
previous to the time ot such subdivision, and any such employer 
wbo .ball not bave been a subscriber for said period of twelve 
months shall be as.'<ign<><i to one ot said cIa ...... as may be deemed 
proper by the COBlDl1ssioner until his ftrCOrd tor one 7e&r am be 
obtained. 

P .. m 10m Tbe risk ot the different ,,18ases shall be determined from the 
nt... record of the employers formIng each ClaM as shown upon tbe 

books of the ·commissloner. And the commlsslolM"r shall fix the 
rate of premium tor each elaN 8{'(!Ordlng to the risk of the 88.1DP ... 

(y) It shall be the duty ot the ""mmtsslon.,. In the .. xercboe 
of the powera and discretion oonferred upon him In tbe pre
«ding snbs<>etion to fix and maIntain the lowest possible raten of 
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premium consistent with the maintenance of a solvent workmen's 
compensation fund and the creation and maintenance of n l'ea .. 
sonable surplus after provIding for the payment of all lIabUity 
Incurred by reason ot Injury or death to employees entItled to 
benefits under the provlsions of this act Bnd the expenses of the 
admInIstratIon of same, and In order that sold object may be 
accomplIshed the commIssIoner shall observe the following re
quIrements In classIfyIng occupatIons and fixIng tbe rates ot pre
mlutl) for the risk Qf the srune: 

(1) He shall keep an accurate account of the money paId In 
premIums by each of the" several schedules and the Uablllty In· 
curred and dIsbursements on account of InjurIes' and death of 
employees thereof, and also keep an a~ount of the money received 
from each IndivIdual employer and the Uablllty Incurred and dis

"bursements on account of Injuries and death of the employees of 
,",eh employer: 

(2) Ten per centum of all that may hereafter be paid Into 
the workmen's compensation fund shall be set aside for the crea .. 
tlon ot a aurplus fund unill £"ch surplus shall amount to the 
sum of one hundred thousand d~Uars, after whIch tIme the 
sum ot lIve per centum of aU the money paid Into the said fund 
shall be credited to auch aurplus fund until auch tIme as, In the 
"judgment of the commIssIoner, such surplus shall be sufllclently 
lorge to cover the catastrophe hazard and nil other unantlcl
pnted losses. 

(8) On the IIrBt dny of July, one thousand nlue hundred and 
sIxteen, and annually thereafter, a readjustment of the rates 
Flhnll bP. made tor ench of the severnt classes in accordanceo with 
the experience ot the commissioner in the administration of the 
law, as shown by the Rccounts kept as proVided berein: Pro't1ided, 
'I'hat nothing contnlned In thIs subsection shall prevent the com
ml.sloner from adjusting at any tIme the premIum rate tor any 
dass. ' 

It _llOll be the duty ot the eO\llmlssloner whenever he changes 
nuy rnte to notIfy every employer atrected thereby ot that tRet 

, Dnd ot the new rnte and when tbe same takes effect. It shall also 
b~ hiM duty to furnish to each employer yearly, or oftener If re
(IUested by the employru\ a 8tatem~nt giving the Dame of each ot 
hI_ employees who were paId for Injury nnd the amount so paid 
tlurlng the perIod covered by the statement. 

RlI."C. ]9. The- commls.~ioner shall estabUsh 0. workme-n's compen.. Fund to be 
MtIon fund from premiums and other tunds paId thereto by em_eatabll_ 
ployers and employees as heretn provided, for the beneftt ot em-
ployees ot employers that have paId the premIum appllcable to 
the classes to whloh they belong and for the beneftt of the de-
]'t'ndtl'nts of such employees and tor the payment ot the expenses 
of the administration of this aet. and shan adopt rules and regu-
lations with J"'tI'RPN"t to the collection, Dlsintennnee and disburse--
ment of saId fund not In conflIct with the provisions of thIs act. 

Employers "lectlng 89 hereIn provl,led to In(llvldually and 
dIrectly rompensate theIr Injured employees and their fatally In
jured employees' dependents. shall do so In the manner prescribed 
by the compensatIon commlsslone .. and shall make all reports, 
."""ute all blnnks, form. ~nd papers as dIrected by said commis
sioner Bnd as hef'eln provided in this Bet. 

SEC. 20. All l'f(\'1Ut''llts Into the workme-n's ~pensntlon fund How ....... 
:..lml1 be maite tnto thE' State treasury In the manner prest"rlbed lalned. 
In ~h8ptpr S<'vpnteen ot the code of Wt'St VIrginia, and 8u~b fund 
shall \'On~lst of sueh pllyments and aU lntere-,1; a<!cruing thereto 
UfIOD lnvt"'Stmt"nts snd dt>pOslts in Stnte deposltorl~ and any 
othe-r DIOUt'-.y8 or fUnds whleh may be gt,~en. appropriated or other--
wl~ dN1~Rh>d. or Bt"eMllng thf"N"to. Sllld fUnd Rhnll be a sepa .. 
... It> "and dl.tlnct fllnd BRd shall be so k<'Pt upon the books and 
J'('('()rds of the o.udltor and tNasurer. Dtslml"lSt'-me-nts from such 
fund AAlll1 '00 made "I)(\n rt"qulsltlOD fO;.\Jmetl by the ~ry and 
npprov\'II.l by th~ ('Om~nsntl(ln rommlssloIler~ The bonnl of public 
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wO\'ks shall bave authority to Invest the sur£IUS, reserve or other 
Investments. moneys belonging to the fund in the honds of the United States, 

of' tbls State, or of any county, city, town, vlllage, or school dis
trict of the State. No such Inv""tment shnll be made nor any In
vestment sold or otberwlse disposed of without the concurrence 
of a majority of nil members of the board of public work.. It 
shall be the duty of every county, school district, or municipality 
issuIng nny bonds, to offer the same In writing to the board of 
pubUc worb:s prior to advertisIng the same for sale, except such 
thereof as may have b .. n taken by the trustees of tbe sinking fund 
of the county, (listrlct or munlclpaUty. and the board of public 
works sball, Within fifteen day. after receipt of sucb otter, accept 
the snme and purchase such bonds or any portion thereof at par 
and accrued interest, or malte an offer to porchase the snme at 
such price as the board named In sucb o/fer or reject sucb otter. 
All bouds purchased by the board of public works for Investment 
for the workmen's compensation fund shull be placed In the hands 
of the auditor as the custodian tbereof, and It s1lall be bl. duty 
to keep and Rccount for the same as he keeps and accounts for 
otber securities of the State, and to collect the Interest thereon 
as the S'lme becomes due ond payable, ond the principal when the 
same Is due. No bonds or other Rocurltl .. shall be purchased by 
the board of public works until and unless the attorney general 
shall Investigate the Lc;.<I(IUOllCe of such bonds or securities and shall 
gtve a written opinion to the board that the same have been regu
larly Issued according to the constitution and the laws of tbl8 
State, wblch opinion, If such bonds or securtttes be purcbased, 
shall be filed with the auditor with sucb bonds or securities. 

Bond. SEC. 21. The treasurer of the Stnte shall give a separate and 
additional bond In sucb amount as may be fixed by the governor 
and wfth sureties to be approved by blm, conditioned for tbe faith
ful performance of his duties as custodian of the workmen's com-
pensation tnorl he-rein provided for. . 

.\:.::!~ os- pa~'i';;t~h:-:'r~~~~e.:;,:t!~":t1~ ~::::'d ":e :!':n::'~ P~!1d: 
by tbls act, shall not be \table to respond In damages at common 
low or by £ltatnte for the Injury or dE>flth ot any employee, how
ever oceurrtng, after sucb election and during any period In which 
such employer shall not be In default In the payment of such pre
mlums: Provided, The Injured employee bas remained In hI8 
service, wltb notice that his employer haa electe<l to pay Into the 
workmen's compensation fund the premiums provided by thl8 act. 
The continuation in the service of such employer with such notIce 
sball be deemed a waiver by the employee and by tbe parents of 
any minor employee of tbe right of action as aforesaid, wblch the 
employee or his or her parents would otherwise have. 

Notice to be SEC. 28. Each employer electing to pay the premiums provided 
posted. by this act Into the workmen's compensation fund, or electing to 

make direct payments ot compensation 89 berelnafter provided. 
shall post and keep posted In consplcllous places about his place or 
places of business typewritten or printed notices stating the fact 
that be has made such election, and the same wben 80 posted 
shaIl coustltute suffietent notice to all hI8 employ .... and to the 
parents of anf. minor employees of the fact tbat he has made 
luch election. .-

No employer or employee shaIl exempt blmself from the burden 
or waive the benefits of this act by any contract. agreement. rule, 
or regulation, and any such contract, agreement. rule. or regula
tion shaIl be pro tanto void. 

Pre m tum SEC. 24. For the purpose of creating sucb workmen's compensa-
pa,montL tlon fund eacb employer subject to thl8 act shaIl pay tnto tbe 

Stste treasury the premiums of IIablllty based upon and belug 
such a percentage ot the pity roll of 8uch employer B.I may bave 
been determined by tbe commissioner and be then In e1fect. The 
premiums provided for In thl8 act shall be paid by tbe employers 
Into the treasury of tbe Stute and be contributed In the propor
tion ot ninety per ~tum by the emploYE>rB and ten per centum 
by the employees. The premium shaIl be paid mouthly on 01' 
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before the twenty-ftfth of eaell 'month for the preceding montll 
and shall be the preecrlbed pereentnge of the total eernings of 
all employees subject to this act for such preceding month. The 
minimum premium to be paid by any employer for any month 
shall be one dollar. , 

Each employer Is authorized to deduct from the pay of his COBfri~glf~ 
employees (excepting persons casually employed) for eaell month, 
ten per centum of the premium paid or to be paid for sueh month, 
In proportion to the pay received by them reepectlvely for such 
montb, the proper percentage to be deducted from each Install-
ment of pay, whether paid monthly or wore frequently. The 
minimum deduction from the earnings of eaell employee In any 
one month for whlell settlement Is made to be live cents. 

Eacb employer shan give a receipt or statement to each em
ployee of the amount which has been deducted for the workmen's 
compensation fund, and 811a11 lIle wltll the commissioner on making 
·h18 next payment to the fund a Rworn statement showing wbat 
per centum of said payment bereln provided to be paid by the 
employees (disregarding fractions of a cent) bas been deducted 
and that no more than ten per centum (subject to the winbuum 
rE'tl\1lrem~ aforesaid) has beE>n SO deducted. The Stote treasurer 
.hn11 Issue his receipt for any sums paid hbu hel"under, In dupli
cate, the original to be delivered to the person, firm, 01' corporation 
paying tile same, the duplicate to be IIled wltb the commissioner. 

It such premiums be not paid as hel'eln provided, a penalty of Dellllq ..... '" 
ten lK''' centum of the amount of such premium shall be collected 
and pnld Into the workmen's compensation fund, as aforesaid; 
and the failure to pay all premlmns and penalties as herein , 
provided for two succeeding months shnll depl'lve the employer 
so delinquent of tile benefits and protection alTorded by this act 
oml shall terminate tile election of sucb dellnquent em,ployer to 
pay into the workmen'sFcompensatlon fund as hel'ein provided, 
nnll such ~mployer shall be liable to employees R8 provided In sec-
tion twenty-sl:s: of thls act; and the commissioner shall not be 
requltoed to notify the dellnquent employer of suell termination 
or 8uspenslon, but he shall notify the employees of such employer 
tile....,f In suell mouner R8 be may deem best and sulllclent. 

The employer so dellnqnent may be reinstated npon appllcatloQ 
nnder such tarms as are prescribed by thls act, and by the 
commiSSioner hereunder, after the payment Into the workmen's 
romlK'l .... tlon fund of nil nnpald premium.. penalties, Interest, 
nnd char""", Suell reinstatement shall be In force from nnd I1fter 
tile dnte thnt tile new appllcatlou Is accepted- by tile commissioner, 
and SBld dellUCIuent employer shall not receive any benefits here
under during such suspension. nor shall his employees recelve 
COIDlK'nsation for Injuries "-ved during tile period of suell ..... 
pellslon. _ 

To Insure tile payment of the monthly premiums herein pro. G a a .a. t, 
vltled, .11 employers who have heretofore elected to accept the pro-de_to 
visions of tbe workmen's oompeusatlon aet shall pay Into tbe 
workmen's compeu.. .. t1on fund. In addition to the premiums p .... 
"Ided fur, an amount at , .... t equal to the amount of premiums 
paid for til" last two preceding month .. and said employer shall 
be r<qulred to k .... on doposlt at all tlDlES In tbe said workmen's 
compensntlon flmd an amount at least equal to the premiums for 
the last two precedlug months. Such employer, npon the receipt 
of notl..., from the commissioner, that the amnnnt wblcb he Is Ie-
qul .... 1 to " .... doposlted In Sllid fund Is not equal to the premiums 
paid ft •• tile last preceding two months, shall Immediately deposit 
a~ l1<'l"01n provided R sum sufficient and n......,..ry to ""mply wltb 
til" reqlll ........ uts of this act. 

Any emplnyer b ...... tter electing to amI! hllllSE"lf of the benel\ts 
of this act shnll at the timp of making application to the COIDIDIa
sloo .... deposit In tile wo.kmea's compensation fund an amonnt 
artlmated to be equal to the amnunt of tile premiums whlell will 
be paid by him hen!Und .... for the DPxt Sll~lng two months. 

The de\>(lSlt In said workDk'll's compensation fund shall he held 
as an ad\"llnce credit to the employer and used to pay or to IlJlIIIy . 
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on the payment of the monthly premiums and nny other sum! 
due the said fund whtlll snld pmployer becomes delinquent In thE 
payment of same, Upon the withdrawal of auy employer from 
the fund. he shaJl be refllnded the balance due blm of this ad· 
vanced deposit, after deducting aJl amounts owed by said em· 
ployer to the workmen's compem;ntlon fund 

D 1 B bar Be- SEC. 25. The commissioner shall disburse the workmen's com. 
ment.. pensation fund to the employees of such employers as have paid 

Into said fund the premiums for the month In which the InjuQ 
occurs, or who have on deposit in said fund, as: hereinbefore· pro
vlrled tor. an amount sufficient to guarantee the payment of said 
premiums, and which employees shall have rect'lvro iojuries In 
this State In the course of nnd resulting from their employment 
or to the dependents, It any. of such employees In case death has 
ensued. according to the provisions hereinafter made, and also fOI 
the expenses of the administration of this act fiS provided In sec
tion two hereof. 

Bernia. In aU claims for compensation for hernln r,,"ultlng from InjuQ 
re<>eived. In the course of and resultIng from the employee's em
ployment, It must be dellnltely proven to the satisfaction of the 
commissioner: • • 

First. 'rhat thl?re was an injury resulting In hernia; 
Second. That the hernia appeared sud(lenly; 
Third. That it was accompanIed by pain j 
Fourth. That the hernia immediately toll owed an injury; 
Fifth. ~"hat the hernia did not exist prior to the Injury for 

which eompensation Is claimed. 
All 'hernia inguinal, femoral or otherwise, so proven to be the 

result of an Injury received In the course of a)1d resulting from 
the employment, shall be treated In a surgical manner by radical 
operation. If death results from S1l~h operation, the death Rhnll 
be considered as a result of the Injury, and compen""Uon paid In 
accordance with the provisions of section thirty-three. In non
fatal cases, time loss only shall be paid, unless It Is shown by 
f1per,lnl examination thnt the injured employee has a permanent 
partinl disability resulting atter the operation. If so, CODlPf"nsa .. 
tion shall be pnld In accordance with the provlFlions In section 
thlrty-one wIth reterp.nce to permanent partial dtssb111ty. 

In ("..ase the Injured eDlplo;n~ rpfuses to under~o the rn(1I(,81 
operation tor the cure at suid hernia, no oompeDfiatlon ·wlIl be 
allowed during the time such refusal continuE'S. It, however, It 
is shown that the employee hns some chronic dhwflRe or Is other
""ise in su~h phYfll~al conrlltlon thnt it Is con!llidered unsafe tor 
him to unrlergo said operation, he shall be paId 88 provided In 
sectIon thlrty--one. • 

Employers SEC. 26. All employers subject to this nct who .hn.11 not Imve 
Dot b.Dder law. elected to pny tnto the workmen's compensation fund the premiums 

provlded by this act, or having so elect .. l. shall he In default In 
the paymf"nt of same, shnll be lIable to their employees (within 
the ml?ftning ot this act) for damages suft'E"rf'ft by reason ot per .. 
sonal injuries sustained In the course ot employment cnuRed by 
the wrongful act, neglect or deinult of the employer, or ony ot 
the employer's offict'1"S. agents or employef¥C, fllUl alRO to the per
sonal reprp~entntlvps ot such employees where df>8th resultR trom 
such lnjurlt>S. aud In any action by sny snch employee or pprsonal 
representative thel'(lOf such dE"fendant sball not avail hlm.'M?'lt of 
tht" following ('Ommon~law defen.qeA: 

Detenees a)). The deft"DSe ot the tellow-servant nile. the dpteonAe ot the 89-
rogated stlmption ot risk, or the de-tense ot contributory negligence, and 

further sball not avail hlm.~lt of any deten~ that the neolO!lt~nf'e 
in question was that ot some one whose dutle!!l are prescrtbeod by 
statute. 

M",dlcal, etc.. SEC. 27. The comml88loner shall disburse and pay from the 
beDe~U.. fund for SUCh injuries to such employees 89 may be entitled 

• thereto hereunder, 8S fonowa: 
(a) Suoh sums for medlcsl. surglcsl, and h"""ltfil trelttment as 

In the opinion of the commissioner may reusonnbly be reqUired, 

• 
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" not, however, In any case to exceed the sum ot one hundred and 
fifty dollnrs.: l'nwidca, Thnt In cnse an Injured employee hRS SUS
fRilled a permanent disability. and it Is tbe opinion ot the com
IUlssloner that the per centum of said llisablllty can be reduced 
or made negligible by surgical or medical treatment. tbe amount 
"xpemled for medical, surgical, and hospital treatment may be, 
bu~ sbRII not exceed, tbree bundred dollars In any case. 

(b) Payment tor such medical, surgical, and hospital trent
ment may be made to the Injured employee; or to the persons 
wllo have furnished the service, or to the pE"rsons who have 
ndvanced payment for snme, as the commissioner may deem 
proper. 

(c) .Notwlthstandlng anything hereinbefore contained, no pny
'ment shall be made out of the workmen's compensation fund for 
medical, surgical, or hospital treatment for an injured employee, 
It snld employee be entitled under contrsct connected with· his 
employment or otherwise, to medical, surgical, or hospital treat
mont without further charge to him. , 

SEC, 28. Notwlthotaudlng anything hereinbefore or herelnatter lujurl ...... 
contalqed ... no employee or dependent of any employee shall be co ...... 
entltlea III receive any sum from the workmen's compensation 
fund, or to direct compensation trom any employer making the 
election and receiving the permission mentioned In section flfty-
four hereof, or otherwlse under the provisions ot this act, on ae--
oount of any Injury to or death of an employee caused lu a selt-
Infllcted Injury, tbe willful misconduct, or disobedience to such 
rules anrl regulations as may be adopted by the employer and 
approved by tlle commiSSioner, or the lnto,pcation of such em-
ployee, 

For the purpose of tbls act and to prevent aecidenta to em- B_ 
ployees, the commissioner may require all ~mployers to adopt rules 
for tbe protection and safety of their employees and keep the 
SRme posted In oonsplcnous places in and about the work, wblch 
rules shall be submitted to the commissioner for his approvnl. 

If Injury or death J'(>Sult to nn employee from the d~llberate mI,;t:..Dtloaal 
Intention of bls employer to produce such Injury or death, tbe 
employE'et, the widow, widower, chll~ or dependent of the em-
ployee "bnll huve the prlvlle"" to tRice nnder this act, and also 
hav€' f:.nuse of action against the employer as It this act hod not 

<10., been eDaet..-, for any excpss of damages over the amount received 
or l'et.--ulvnble unuer this act. 

~"". 29, In case death cnsu... from tbe Injury wltbln tbe lI'uneral ""
period of twenty-six weeks. rensoDahle funeral expense, not to pense. 
8xceed seventy-five dolla.... may he paid from the fnod. payment 
tOl be mati' to the peJ:Sons who have furnished tbe service nnd 
snt1pll~ 01' to the persons who have advan<.'t'd. payment tor same, 
as the eotllIDb:sioner may det"tn proper, in addition to such award 
88 may he made to the employee's dPpendents. 

S~'C. 80. If the period of dlsRblllty does not last IO{llrer than Wa1tl1la:~ 
(me week from the dny the elllploY(le leaves work 8S the result ot 
Ihe Injury. no award shall he allowe<l. except the disbursement 
IJrovldN1 for In se<>Uons twenty..seven and twenty-nine.. 

(a) If the period of dl""blllty lasts longer thnn one week from 
tlle clay th~ employt>e 11."8ves work as the result of the Injury, no 
aWUl'l1 shull he allowed for tbe first week of such disability, ex
,,<,pt the disbursement provided fur In sectlons twenty .... ven and 
tw(>nty·nlne. 
, SEC. 81. Wh("J"e ('Om~nsatlon Is due an employee under the 
provisions at tbis net such compensation shall be as provided In the 
fol1owhljr S('ht'tintl": 
. (8) If the Injury CIluses t~mporary' total dlsablllty, the em- Tempo_ 
JlltlYl~ Rhnll l"f\<"'eh'e ,luring the continuance thereof fifty per~. 
t.."(1outUDl of bis average weekly earnillRS, not to exceed a maximum 
of tt'n dullnrs pet' week nor to be less than a minimum ot five dol-
luI'S Ilt"r \'\"'t"'(>k. 

(h) It the Injury ""uses temporary partial dlSRblllty. tbe 
t>toplo_ shall recehe during the continua"", tllel'eOf IItty per 

4~'7tH 0 -l;-.ytIT' 
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r 
centum of the weekly loss In wages, not to exceed a maltlmum of 
ten dollars per week. 

Limit of (e) Paragraphs (a) and (bl--of tbls-subdirialon shall be lim, 
awards. ited as follows: Aggregate award for a single injury causing 

temporary dlsnblllty sball be for a period not exceeding tw<'llty
six weeks: Pro.'id64, Tbat In case an \njnred employee, by l'<!IlSOn 
of bavlng an ununlted fracture, or bavlng- undergone a surgical 
operation to corroc.1: a vicious union following a fracture, or for 
the repair of an ununlted fracture. or bavlng sulTered an 10j1l1'Y 
to the spine or pelvic bones whlcb Is of a temporary natore, Is 
disabled for a longer period than twenty-slJ: weeks the period for 
which compensation shall be paid may be, but sball not exceed, 
fifty-two weeks. 

Permanent (d) If the accident causes permanent disability, the percentage 
dloablUty. of dlsnbllIty to total dlsnblllty sball be determined and the award 

computed and allowed as follows: 
For a ten per centum dlsnblllty, fifty per centnm of tbe average 

weekly earnings for a period of thirty weeks; 
For a twenty per centnm dlsnblllty, fifty per centum of the 

average weekly earnings for a period of sixty weeks j 
For a thirty per centnm dlsnblllty, fifty per centuvIof the 

average weekly earnings for a period of ninef7 weeks; 
For a forty per centnm disability, fifty per centum of the 

m'erage weekly earnings for a period of one hundred and twenty 
weeks; 

For a fifty per centum disability, fifty per centum of the 
nverage weekly earnlogs for a period of one hundred and fifty 
\leeks;-

For a sixty per centum disability, fifty per centum of the 
Ilverage weekly earnings for a period of one hundred and eighty 

we;::; a seventy per centum disability. fifty per centum of the 
average weekly earnlogs for a period of two hundred and ten 

we;:; a disability exceeding seventy per centum and Jess than 
eighty-five per centnm, forty JlE'r centum of the average weekly 
earnings during the remainder of Ute; 

For a disability from elgbty-five to one hundred per centnm, 
tlfty )X'r centum of the average weekly earnlngs during the re
mainder of llfe.. 

(e) The award for permanent disabilities intermediate to those 
flxed by the foregoing scbedule and from ten per centum to 
.. venty per centum dlsnblllties shall be In the sume proportion 
and shall be computed and allowed by the commlB8tont"'r. 

Limit of (f) Paragraphs (d) and (e) of this subdivision shall.be IImlte<1 
awarda. as follows: Not to exceed a mftxlmum of etght dollnrl- per' week 

nor to be Jess tho.n a minimum of four dollars p€'r week. 
(g) The 1088 of an arm at or above the elbow ohall be con

sidered a fifty per centum to sixty-five per centum disahlllty and 
sball be used as a basis In determining the per centum of perma
lIent disability. Account shall also be tak~n of the nature of the 
physical Injury, the occupation of the injured employee, and his 
age at the time of such Injury. 

(h) Nothing contained In the foregoing schOOule of permanent 
disability awards shaH he held to Ihnlt the alUount of compensa
tion receivable for any sueh permanent Inj1l1'Y during any period 
of total disability under paragraphs (a) and (b) of section 
thlrty~ne, but 8ny sum 80 re<.-elved shall be deducted trOID the 
compensation payable In aceordance wltb the said schedule. Com
pensation under this section Bhall be payable only to tbe Injured 
employee or to his dependents at the time of the Injury, and tbe 
right thereto shall not vest In hlB estate nor In the estate of his 
dependents. 

Pre.ump- (I) The following permanent dlsnbllIties shall be conclnslvel,. 
UODL presumed to be total In character : 

Loss of both eyes or the sight thereof; 
Loss of both hands or the use thereof; 
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" An . Injury .resultlng In practically total paralysis. 
In all other cases permanent total dlsablUty shall be determined 

in accordance with the fact. 
SEC. 32. Repealed by Acts of 1915. 
SF.c. 33. 1n case the Injury causes death within the period of. Ilea .... -_ .. 

twenty-slx weeki! from date of Injury the benellta shall be In the lila. 
amounts nnd to the persons as tollows: 

(a) If there be no dependents, the disbursements ahall be 11m. 
Ited to the expense provided for In sectlon twenty-seven and sec
tion twenty-nine of this act and such award under sectlon 
thlrty-one of this act as may have accrued and been paid 

(b) It tbe deceased employee be under the age of twenty-one 
ond unmarried and leave a dependent father or mother, the 
rather, or, If there be no father, the mother ahall be entltled to a 
payment 'of fifty per centum of the average weekly wages, not to 
exceed a maximum of six dollars a week, to contlnue untll the 
employee would have been twenty-one years of age or untll the 
death of said dependent, If same occurs before said employee 
,,·ould have been twenty.one years of age. 

(c) If the deceased employee leave a widow or invalid widower, 
tile payment ahall be twenty dollars per month until the deatll 
or remarriage ot such 'WIdow or widower, and, in addition, five 
dollars per month for each child under the age at which he or 
.he may he lawfully employed In any lndustry, to be paid until 
such chlId reacbes sucb age: Provided, That the total payment 
ohall not exceed thirty-five dollars per month: And J>f"O"lded 1ur
ther, If sucb widow or invalid widower shall remarry wltbln 
two years from date of the death of such employee, such widow or 
widower shall be paid at tbe time of remarriage twenty per 
centum of the amount that would be due for the period remaln
Ing between the date of such remarriage and the end of ten years 
from date of death of said employee: Providecl lurther, Thnt If 
upon Investigation It ahall be ascertained that aald widow or 
widower ls living with a man or woman. as the case may be, as 
lUan and wife and not married, or the widow living a life ot 
"ro..'<1:ltutloo, the commissioner shall stop the payment of the bene
fits herein provided to said widow or widOwer. 

If the d .... sed employee be a widow or widower and leave a 
child or children under tbe age of fifteen years, the payment shall 
he ten dollnrs per month to each such child until he or ahe reaches 
the age of fifteen years, the total payment In any case not to ex
ceed thirty dollars per month. 

The word. .1 ('hUd n as used tn thls aet shall lnclude a post_ 
humous child or a child legally adopted prior to the Injury causing 

d~(~~. If th"& deceased employea be an adult and there be no 
widow, widower, or child under the age at which he or ahe may be 
lawfully employed In any Industry, but there are wholly depend
ent peroons at the time of death, the payment ahall he fifty per 
<'<'ntum of tbe average monthly support actnally received from 
the employee durllll! the preceding twelve months, to contlnue for 
tile renlRlnder of tile period between the date of death and siX 
years after the date of Injury, and shall not amonnt to more than 
a maximum of twenty dollars per month. 

(e) If there be no widow, ,,-Idower, or child under the age at 
which he or ahe may be lawfolly employed In any Industry, or 
wholly dependent persons, but there are partly dependent peroons 
at tile time of death, the payment shall be fifty per centum of the 
8,""rage monthly support actnally received from the employee du .... 
IIll! the preceding t\\ .. lve months, and to continue tor such portion 
of the period of six years Brtt-r the date of death as the comml8-
Bloner In tlle t"Rse may df'ternllne, and not amount to JJlOI'e than 
• Dl8.xlmum of twe-.nty dollars per mouth. 

Compensation under sub.......ttous (d) and (e) hel'OOf ahall cease 
upon the death of th,,- d'>pendent, and the right the!<!to shall not 
vest In his or ber estate. 
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DepeudeDt.. (f) Dependent as used In this act means a widow, Invalid 
widower, chUd under fifteen years of age, invalid child over sacb 
age, or a postbnmons cblId, wbo at the time of the Injury <'Busing 
d"atb Is dependent In wbole or In part for Ws 01' ber support upon 
the earnings of the employee; also the following persons who are 
and continue to be residents of the United Stlltes or Its territorial 
possessions: Stepchild under fifteen years of age. child under 
fifteen years of age legally adopted prior to the Injury causing 
death, father, mother, gl'andfather, or grandmother, who at the 
time of the injury causing deatb Is dependent in wbole or In part 
for his or her support upon earnings of the employee. 

de:t1'm~:t ftt°f. SEC. 34. The benefits In case of death shall be pnld to such 
e s. one or more dependents of the decedent, or to such other persons, 

for the benefits of all of the dependents, as may be determined by 
the commissioner, who may apportion the benefits among the de
pendents in such manner as he may deem just nnd equItable. Pay
ment to n dependent subsequent In right may be made if the com .. 
nLissloner deems proper, and shall operate to discharge all other 
claims therefor . . 

dP~l or reo- SEC. 35. The dependent or person to whom benefits are paid 
shall apply the same to the use of the several beneficiaries thereof 
according to their respective clnims upon the deeedent for support, 
ill compliance with the finding and direction of the commissioner. 

Spousea' uv~ Sh~~';e8:~I~~~i~~:~:~i~~~~!~o ~~::fh::~~~<1ivi~: =~ 
lng apart. rate and npart from, or hnve been abandoned by the employee for 

twelve months next preceding the Injury, and who shall not have 
been supported by him or her during such time. But In the event 
a chancery suit or other action be pending concerning the relattons 
of said widow or widower to said employee, then payment shall be 
made subject to the final adjudication of said suit or action. 

Computation SEC.87. The average weekly wage or earn!ngs of the injured 
of wagca. person at the time ot injury shnll be taken as the basis upon 

whlch to compute the benefits. Tbe time of Injury within tbe 
meaning of this act shall be such reasonable time prior to the 
injury as shall enable the commissioner to make a fair award, 
taking Into conSideration both the rate of wage and earnings of 
such person p"lor to his entering the service In which he was 
injure<L 

]"",.IImeDto. SEC.88. Payments may be made In such periodical Instsllments 
as may seem best to the commissioner In each case. Notwltb
standing anything herein contained, the commissIoner may. In his 
discretion, direct the repayment of, and payout of any lastall
ment. any advances for necessaries that ruay have been made by 
any perRon pending the payment of such installment.~. 

CI...... SEC. 89. To entitle any employee or dependent of a deceased 
employee to compensation under this act the application therefor 
must be made in due form within sIx months from and after the 
date of Injury or death, as the case may be, and aU proofs of 
dependenL")' In fatal cases must be IIled with the commissioner 

Repleaenta. within nine months from and after the date of death. Nonresi
Hon of alleDS. dent aliens may be officially represented by the consular officers 

of the country of which sucb aliens may be citizen. or subjects. 
Review. SEC.4O. The power and jurisdiction ot the commissioner over 

each case shall be continuing, and be may from time to time make 
sueh modification or change with respect to tonner findings or 
orders with respect thereto as In his opinion may be Justified. 

Lllmp 8Ome. SEC. 41. The commiSSioner. under specIal Circumstances and 
when the same Is deemed advisable, may commute periodical bene
fits to one or more lnmp-sum payments. 

P., m eDIt. SEC.42. Benefits before payments sball be exempt from all 
e-zempt. claims of creditors and trom any attachment or execution and 

shall be paid only to or for the nse of saob employees or their d&
pendents aA hereinbefore provided. 

DeelRloDII of SEC.48. The eommtssioner &ball have full power Rnd BUthOrity 
IOmml .. loaer. to hear and determine all qoeatlons within his Jurlsdlctlon, and 
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to review the action of any employer blken under section fifty
four thereof, and the decision of the commissioner thereon shall 
be final: Provldea, hou>..,,,,,, In caee the final action of said com
ml!lSloner denies the right of the claimant to receive compensation 
from the fund or directly from the employer, as the case may be, 
on the ground that the Injury was self-Inflicted, or on the ground 
that the Injury wae not received In the course of and resulting from 
his employment, or upon any other ground going to the baels of the 
claimant's right, then the claimant may, wltllln Sixty days after 
noUc..''e ot the finnl action of such commissioner, apply tor an appeal 

~~:~:,s:[J~~~~::,~o~o~~~'ap~:I:P::~\:~ ~~J: :~r.:t~~~~ Ap~ ... 
as defendant within said period of sixty days, and the commis
sioner shall be notified hy the clerk of said court forthwith of 
the filing of ouch petition for appeal. And the commlBSioner 
sholl within ten dnyo after the receipt of such notice file with 
the clerk of said court the record of such proceedings before the 
commissioner f ineluding a transcript' of the evidence. The court, 
or Ilny judge thereof, may thereupon decide whether an appeal 
sholl be granted or not. If granted, the commissioner and the 
<iailnant or tile claimant's attorney shall be notified of the fact by 
mall. If an appeal Is granted, the case shall be tried by said court 
In the same munner as other caees before It, save and except that 
neither the record nor briefs need. be printed, and that every such 
appeal grunted prior to thirty days before the beginning of any 
term shull be on the docket for such term, and such appeal. shall 
have precedence over other cases on such docket. The attorney 
Reuernl, without extra compensation, or other counsel, If the 
commlBSloner sees fit to employ the same, shall represent the com
mtssiont"r on such appeal. The supreme court OD such appeal 
shull determine tile right of the claimant and certify Its decision 
to the commissioner, and, 1.t it determines the right In his favor" 
the commissioner shull fix his compensation within tile limits 
nnd under the rules prescribed In tills act. The cost of such pro
(.'ee(llngB, including a reasonable attorney's fee. Dot exceeding one 
hundred dolla ..... · to the claimant's nttorney, to be fixed hy the 
court, shall be taxed agaln..,q the nnsuccessful party. No fees, 
expenstlS, or costs sball be paid out of ftny compensation awarded. 

SEC. 44. Such commissioner shall not be bound by the usual _ .... 
ronllUon law or statutory rules of evidence, or by any techntcal or 
formnl rules of procedure, other than herein provided, but mny 
mnke tile Investigation In such manner a. in his judgment Is best 
"tll.ulated to nscertsln the substantial rights of the parties and to 
Ctlrl'Y out justly and Ub .. ully tile spirit of this act. 

SltC. 4::s.. The commissioner mny mnke necessary expenditures E E. P e D41 .. 
to obtalu ststl_tlcaI and other information to estsbllsh the claeses-' 
provided for In section eighteen. 

SL'C_ 46. Annually, on or about the fifteenth dny of September Beporlll. 
iu elwh y(ltU", the commlssloner under oath, shall make 0. report 
II. of the thirtieth dll$ of June to the governor, which shall In-
clude a ststement of the number of awards made by him, and' a 
Il"nerul sttltament of the couses of the accldents leading to the 
Injurl ... for wblch the aw"!'ds were made, • detslled ststement of 
all dlsbnr..,mentB, and the condition of the fund, together with any 
otb\U' mutters which such commlssioller deems It proper to eall to 
the attention of the governor, Including any recommendations he 
may have to make; and tl\e commlssioner whenever required by 
the governor shall report to him as to any d ... IgnaWd subject or 
mutter and fllrnlsh such Information as may be reqnlred. 

SBC. 47. Rt>peal",\ by Aots of 1915-
SBC. 4S. When~ver It shall appear that the commissioner will ~Q. 

be absent or unable to nct for one week or more, the secretary of 
tile commlssloller moy be designated by the commissioner to act 
during lli. a_n"" or Inability to act, and during such period he 
shftll bftve aU the {lutl(lltq and powers of the rommlssloner. 

S&e. 49. Any person. flrm. or corporation knowingly failing to FaD.. t. 
mate Ilny ""PGrt or perfunn any duty req_ by the CODlIDiI>---
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sioner within the time specified, 811011 be guilty of a misdemellnor. 
and upon conviction thereof shail be punished by a fine of not 
more than twenty-five hundred dollars. Any person! or firm, or 
the officer at any corporntlon, who knowingly makes a false report 
or statement under oath or affidavit respecting nny information. 
required by the commissioner, or who shall knowingly testify 
falsely in any proceeding before the commIsSioner, shall be deemed 
!,'Uiity of perjury and upon conviction thereof shall be puul.hed 

Mt8~epre- n~I~~v~~A~~ ~~n who shall knowingly secure or attempt to 
sentatloD8. HeCUre larger compensation, or compensation for 8. longer term 

than he is entitled to, from said workmen's compens:ntlon fund. or 
knowingly secure or attempt to secure compensation from said fund 
when he Is not entitled to any, shall be deemed guilty of a ml",l.,. 
meanor and upon conviction thereof shall be fined not exceeding 
five hundred dollors or imprisoned not exceeding twelve months, or 
both, In the discretion of the court, 8n,I shall from and after such 
conviction cease to receive nny compensation frolD such funll. 

In v(>stment. . SEC. 51. \Vhenever there sball be in the State treruntry any 
etc." of tunds. fqnds belonging to the workm(>D.·s compensation fund not likely, 

in the opinion of the commissioner, to Le requIred for Immediate 
use, it shall be the duty of the board of public works, when so re
quested by the commissioner, to Invest the same as prescribed In 
section twenty hereof. Whenever It may become necessary or ex
pedient to use any of the funds so Invested, the bonrd of public 
works shaU, wh~n requested by the commis..'tioner, collect, stoll, or 
otheMvise rettUze npon aoy InvestmE'nt to the amount deemed nec-

, " es.."Iary or expedient to use. 
I nterltata SEC. 52. In case any employer within the menning of this act 

commerce. is also engaged In interstate or foreig'll commerce. this act shall 
npply to hilD only to the extent tbRt his mutual connt"ctlOI1 with 
work in this State is clearly separable and distinguishable from his 
Interstate work, and in such ease such employer and any of hlN 
employees thus engaged in both intrastnte and fDte~tfl,te work 
may with the approval of the commL •• loner elect to pay into the 
foad the premiums provIded by this act on account ot work done 
in this State only, by fillng written acceptances, or a Joint election 
with the commissioner, and such election when died and approved 
by, the commissioner shall subject the acceptors Irrevocnbly to 
the provisions of the act to all Intents and purposes as If tht')' had 
been originally included In its terms. Payments at premiums shall 
\", on the basis of the pay roll of the employees who aCcept as 
nforesald for work done In this State only. 

Berllone out.. SEC. 58. It nny employf'l' shall be. adjudicated to be outsIde the 
side the. act. luwful scope ot this act, the act shall not apply to hilO or his 

employee; or if any employee shall be adjudlt'llted to be outside 
the lawful scope of this act becam~e of remotenes..q of his work 
from the' hnzard ot bls employer's work, any such adjudIcation 
shall not Impair the validity at this act In other respects, Bnd In 
every such cose an accounting In accordance 'with the jnstfce of 

ProvlsloDS as tile case shall be bad of moneys recelvE'(L It the provisIons of 
to fund a unIt. this 'Bet for the creation ot the fund or the proviSions ot this act 

making the compenMtion to the employee provided in It exclusive 
of any other remedy on the part ot the employee shall be held 
invalid, the eJlth'e nct shall be thereby Im'alldnted and nn 
aecounting aecordlng to the justice of the ease fthall be had of 

Severabl emooey received. In other reqpects no adjudication of Invalidity 
provlslonB. of any part ot this act shall not affect the validity of the act as a 

whole or any part thereof. 
S e It.ID.u.... SEC. 54. Notwithstanding anything contained In thl. act em

ployers subject to this act who are of SUfficient ftnanclnl respon
sibility to Insure the payment of compensation to Injunod em
ployees and the dependents ot fatally Injured employ ...... , whether 

. In the fonn of pecuniary compensation or medIcal attention, 
funeral expenses, or otherwise as herein provided, of the value 
at least equal to the compensation provided In this art, or em
ployers of such financial responsibility who maintain their own 
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benefit funds or syst-ems of compensatIon, to ·which their em~ 
ployees are not required or permitted to contribute, or -such em
ployers as shall furnish bond or other security to insupe such pay
ments, may upon a findIng of such facts by the compensation ~m· 
ml .. loner elect to pay Individually and directly or from such ben!!'· 
fit funds department, or assOCiation the said compensatinn and ex
penses to Injured employees or fatally injnred employees' de
pendents; and the compensation commlssloner shall require such_ 
security or bond from said employer to be approved by him and 8..,od .... 
of such amount as Is by him considered adequate and sufficient 
to compel or secure to snld employees or their dependent.<;J pay-
ment of the compensation and expenses herein provided fOf, which 
shall In no event be less than the compensation paid or furnished 
out of the Stute workmen's compensation fund in simUo\" cases, 
to' Injured employees or tbe dopendents of fatally Injured em-
plo~ .. ees whose employers contribute to said fund: Pr01~_ed. That 
ooy employer electing undeor this section shall on or before the 
twonty-Hfth day of each month for the preredlng month tile with 
the commissioner a sworn statement of the total earnings of all 
his employees subject to this act for such preceding month. and 
shall pay Into the worlanen's compensation fund a sum suffiCient 
to pay hi. proper proportion of the expense of the administration 
Of this act, as DlUY be determined by the commissioner. The 
commls."1toner sholl malte and pubUsh rules nnd regulntions govern~ 
lng the mode and manner of making application and the nature 
and extont of the proof required to Justify the finding of facts by 
said commisslonet" to consider and pass upon su("h election by 
employers subject to this act, which snld rules nnd regulations CIJ!:~ 81[

shall be general In their application; and any employer subject 
to- this act who sball elect ,to carry his own risk and who has 
compll"" wltl. the requirements of this section and the rules of 
the (:ompensatlon commissioner shall not be liable to ~pond In 
tlnmages at ootnmon law or by statute for the injury or death of 
any employee, however oN!Urrlng, after such election and during 
tM period that he Is allowed.to carry-hiS _It risk by said com-
mis."1loner: Promded, The Injul'ed employee has remained In his 
flervl('!e wtth notlre given. DS providPd for in section twenty-three 
01 thlR act, that his employer has elected to carry his own risk 
as heretn provided. The continuation in the service of such em .. 
plflyt"r with 8\1('h notlet'! shall be deemed a waiver by the em-
ployee aad by tile parents of any minor employee of tbe right of 
Dctlon 8S afore-quid whleh the employee or his or her pat?nts 
would otherwisE' have: 

.1lld pro.'Id'" ft,rlher, That any employer whose rerord upon Emglo,. .. 
the booits ot the publlc St"rvlae commt8S1on or compensation com- ~D'ie t~4 tG 
11l1&;:ion(!>r shows a UnbtUty 8lmlnst the workmen's compeon~tlon 
fund lnrurred on account of Injury to or death of ony of his em~ 
ploY~l8 In ext'f'SS of premiums paid by said employer shan not 
be "rnnW<! tI.e rlJ:ht to Indh'ldually and directly or from such 
Mn.nt funds, departmont, or a.""""lation to compen. .... te his In-
juI'M. employees and Ule deopendents of his ffttally Injured em .. 
ploy~ \tutH he hos paid into tile workmen's compensation fund 
the amount of said exl"f'SS of ltnbUlty oWor premiums paid. In~ 
dudln" his pro"". proportion of the liability Incurred on aecount 
of e;s:plo...'dons or catastrophes occurring within the State and 
cho.,....l a!l1llust sold tund: . 

And fJl"01"ded fUrther. That In a!l..v Mse unde-r tIle- provisions PQmeat of 

~n~~is ~i:~ ~~~,~~~ ~~~~~~'F~V:!n~ ~t~~:'~:~ ~re:~~a~~'1MI 
of the case makes It possible to compute tI.e p ...... nt value of all 
futUre llft..Vmeonts the commlssioneor may, In his dlscrE'tlon, at any 
tim .. compute and permit or require to bo paid Into the workmen's 
c.'OJllJlE"nsatlon fUnd an amount (lrQual to the PreAMlt value of all 
unpnld rompensatlon for whloh liability f'xlsts In trust, Rnd there
upon 9u('h employer shall be dlseilarJ,red from any further llftbUity 
upon su('h award Rnd pn,.vment of the same shall be a~'ml'd by 
thf' workmen's COmPE'llS8tlon fund. 

SEc. lit\. Repealed by Acts of 1915. 
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~CTS OF 1913. 

CHAPTER 599.-Llabilill/ .,.,,,pIOI/CT. for '''Juriea--Workmen'. 
compensation. 

SECTIPN 1. S.-us 2894-1 to 2894-31, Inclusive, of the statutes 
Are aDlended to-read: 

Section 2894-1 (1lS amended by chapter 316. Acts of 1915). 1. In Deten," 
nny action to recover damages for a personal injury sustained abolished. 
within tills State by nn employee whUe engaged In tile line of his 
duty as such, or for death l'esultlng from personal injury so sus-
tuined, In which recovery Is sought upon the ground of want of 
or(Unnry enloe of the employer, or of any officer, agent, or servant 
of the employer, it shall not be Q. defense-

(1) Thnt tile employ,"" either ""pressly or Impliedly assumed 
tile risk of the hszord complained of. 

(2) When such employer Ms at the time of the accident In a 
common employment four or more emplo;yees, that the injury or 
death was caused In whole or In part by the want of ordinary care 
of a fellow servant. 

(3) When such employer hos at the time of tlle occident in a 
common employment tour or more employees, that the injury 01' 
death was caused In whole or in ptU't by the want of ordinary care 
ot the injured employee, where such want ot ordinary care was 
not willful. 

2. Any employer who has elected to pay compensation as herein~ Who eDmpt. 
of tel' provided shall not be subject to the provisions of this section 
2894-1. 

8. Subdivisions (1), (2), and (8) of subsection 1 of section 
2394-1 of the Rtntutes [abolh;hlng the defenses of tellow service 
and contributory Dt'gllgence where there are four or more em
ployees olld assumption of risk In all cllSeSj shall not apply to 
fa.'w labor. 

Sec . .2HH4-2, No contract, rule 01' regulation shall exempt the Watven. 
employer from any of the pl"Ovisions of section 2304-1, 

fo~7.; i~~ n~a~~~~ ~~~~I~~ ~~::S~~~~~,n ~:~;el!~t~~~:l:~~P~~l:!D~~:~ 
employer tor BllY personal tnjUl'Y aCCidentally sustnined by his 
employee. and for his death. In tllOse cases where the foliowlng 
condltlons ot compensation concur: 

(1) \Vhp.re at the time ot the nt..'Cldent both the employer and 
employee are subJec..'t to the provisions ot sections 2394-8 to 
2894-81. tnduslve. 

(2) Where lit t!le time of the accident the employee is perform
tnrz service fll'Owlng out of nnd in<"1dentol to his employmen~ 

Every employee going to aud from his f'wployment In the ordi
nary Ilnd usual way. ",hUe on the premises of hLs employer, shnll 
he d~metl to be performing servke growing out of nna incidental 
to his employwt'nt. 

(8) Where the Injury Is proximately caused by accblent and Is 
not Intentionally self-lnd.lcted. 

Aud where such conditions ot compensation exist tor any per
~mnl Injury or dp.\\tb. thE' right to the l"t"'C't.wt"ry of such COll\(K'nsa
tif~n pul'too"'Uftnt to the provisions of sections 2394-8 to 2894-31, Inclu
siVE', RDd 8t'ts amtmtlatory thel"f'()t, shall be the exclusive I"e'medy 
RJn\inst the eluplo..ver tor s\14,'I\ Injury or death; In aU other cases, 
the lIahlllty of the employ ... sh.dl he the same as If this ftnd the 
." ....... 1I1l1l """UOllII of """UOllII 2.'<94-lI to 2394-31. Indus!"". had 

90G 
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l 
not been passed, but sholl be subject to the provisions of Hf'CtioliS 
23U4-1 to 2394-2. 

P
I Who are em- ~ec. 2394-4. The following shnll con~titute employers !oCubje<1 tn 
oycriJ. the provIsions of se~tlons 2B94-3 to 2394-31, Inclusive, within the 

meaning of section 2394-8: 
(1) The State and each <'Ouoty, city, town, ,-iIlage, nnd school 

district therein. . 
. (2) Every person, firm, ODd prIvate COl'lJOl'ation (including' nny 

pubUc service corporntion), who hus ony pel'~on in service under 
nny contract of hl1"(>, express or Implied, o1'ul or written, and who, 
at or prior to the time of the accIdent to the employee for which 
compensation umIel' sections 2394-3 to 2394-31. inclusive, mny 
be claimed, slmll, In the mnnner provl(led In section ~q94-5, 
have elected to become suhject to the provisions of sections 2394-3 
to 2394-31, inclusive, and who shall not, prior to such accillent, 
hm·-e eil't"l-ted a withdrawal of sudl election, In the manner prQ~ 
vided in subsection 1 of section 2394-5. 

Sec. 2394-5 (ns nmeuded by cilllptel' 816. Acts of 1915). (1) 
Sueh elpction·on the part of the employer shall be made by filing 
with the Industrial Commission a written stlitemPllt to the effect 
that he n"""pts the provisions of sections 2394-3 to ~ In
c)~sive, the filing of which statement shull opemte. within the 
meaning of section 2394--4, to sul>je<.'t such employer to the pro-
visions of sections 2394-3 to 2394-31, inclusIve, for the term of 
one year from the date of filing such statement Bnd until the 
1st day of July following, and thereafter, without further act 
on hls part, for successive terms of one yeur t'uch. beginning 
July 1st of ea(·h yt'nr, tmIe:;zs sud. employer shnll, nt least * * * 
80 days prior to the • • • 1st uny of July of • • • any 

,.,: ;" * * • year, file In the otlke of snill colDm~ion a notice in 
,,+itJng to the etrect that he desires to withdraw hls election tu 
be snbject to the provisions of sections 2394-3 tu 23{14-81, Inclusive. 

(2) On and nfter September 1, 1913, every employer of four or 
more employees in a common employment shall be decmed to 
have elected to accept the provisions of sections 2394-3 to 2394-31. 
inclusive, unless prIor to that date such employer shall have filed 
with the Industrial Comlllission a noUce In writing to the effet.<t 
that he elects not to accept the provisions her{!()f: Provided. That 
any employer commencing bUSiness subsequent to September 1. 
1913, may make his elE'(:tlon not to become subject to sectiOIlH 
2394-3 to 2394-31, Inclush'e, nt any time prior to be(.'oming an em
ployer of four or more employees In a common employment. Such 
employer may withdraw from the provl~ions of sections 2394-3 
to 2394-31, inclusive, at the explrntlon of one year or at the ex
pil'ation ·of any sncceeding yenr In the manner provided tn 8ub
section 1 ot s('cfion 2394--5. The pro\'1s10ns of thIs subsection 
shaH not opply to farmers or to lurm lahor. 

em~':i::.~tors' 2~ ~ti~~~, e:;;~I~~~e,S~::!~'t.!o l}!l~l:r;~~b~~':!sa~:!OI:: 
ari emp)oype of a COlltra(·tor or suhcontrllc1or under him who LY 
not: subject to sections 2304-8 to 2394-31. IncI u,sh'e, and bUB not 
complied with the <."Onlllt1ol18 of 8ub~ectiou 2 of section 2394-24 
In any case where sucb employer wouhl bave been lIuble tor com .. 
pensntion if such employee had been worliing direetly tor such 
employer. The contractor or subcontractor shall also be liable 
for such oompensntJon. but the employee shnll not recO\'l .. "r com~ 
pensatlon for the snme Injul'Y from more than oue party, The 
employer who sholl become linble t01' und pay surh (''OIupensntion 
may recover the same from such contractor or subcontraetor for 
whom the employee wos working at the time of the nccili(l'nt. 

Section 2304-6 Rhan be In fOl'ce a., to nil contl·ncts JOade 8Uft.. 
"equent to August 81. 1918. 

PIO";::' are em~ See. 2394--7 (os amend('() by rhllpt(l'r 707. AdJi of nU3,. T·lle 
• tf'l"m "employee U as uRPd In 8f'('tions 23D4-1 to 23'J4.-.11. incitlNlvt". 

shall be construed to meau-
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(1) Eve.'y' pe''SOIr' In the servlee of the State, or of any eounty, 
city. town, vlllage, 01' school district therein under any appoint .. 
ment, or contract ot hire, express or implied, 'Oral or written, ex~ 
cept any offtclu:l of the State, or of any connty, city, town, village, 
or school district th ..... ln, The State and any county or -mu" 
nlclpnlity may require a bond from a contractor to protect the 
State, county, or municipality against compensation to employees 
at· stich contractor or employees of a subcontract&r· nutter him. 

Nothing herein contained shall be construed to prevent munici
palities from Pllylng policemen, firemen. and other employees fuU 
salaries during disnblUty, nor to interft"re in any !,DRnner with 
any 'penslon funds now or hereafter estnbllshed, nor to prevent 
payment to policemen or firemen therefrom. 

Pollremen nnd firemen shall be deemed employees ,,,lthin the 
meaning of subdivision (1) of section 2394-7: Provlde4, That any 
pollt>ell1an or flremnn claiming compensation under sectton~ 
2394-8 to 2394-81, Inclusive, shall have deducted from such com
pensation ony sum which such policemen or fireman may receive 
fl'Om any pension or other benefit fund to which the municipality 
may contribute, 

(2) .~vel'Y person In the service of another under nny contract 
ot hire, express or lmplled, oral or written, Including aUens and 
nlso Including minors who are legally permitted to ,,,orlt under the 
Illwo of the State (who, for tile purposes of """lion 2394-8, shall 
be ooosidered the some and shall hove the same power of con .. 
tructillg' as adult employees), but not ineludlng any PPr5011 whose 
employment Is but casual or Is not In the usual course of the trade, 
business, profession, or occupation of his employer, 

~ec" 231)4-8. Any employee as deDned in subdh?islon (1) of 8e('- P::S':!!.~oo;. 
tlon 2394-7 shall be subject to the provisions of sections 2394-3 ~_ --
to 2394-31, luoiuslve. Any employee ns ,Iefiued In suhdh1slon (2) 
of ",,,,Uon 2394-7 shall be deemed to have accepted Bud shall, 
within the mPRning of section 2894-8\ be subject to the provisions 
of 0",'!lon8 23114-8 to 2394-81, Inclusive, If, at the time of the acci-
dent upon which 'lIability 19 clalmed-

, (1) The employer chnrl!ed with oucb liability Is subject to the 
provl!dons ot sR:'ttons 2394-8 to 2394-81, Inclusive, whether the em~ 
ployee has actual notice thereof or not; and 

\2) Such employee shall not, at the time of entering Into his 
oontrnd of hire, express or lmplieod. with such employer, have 
given to his employe.r notire tn writing thnt he pleets not to be 
subjel't to the provisions of sections 2394-S to 2894-31. inclusive; 
01', in the evt'nt that sueh contract of hire was made tn advance 
of s\1('11 employer becoming suhject to the provisiOns of sections 
28D4-3 to 2894-'Jl, Inclu~t\'e, 811eh employee shull bave I:!1ven to 
bls emilluyer noth-e In writing thot he elects to be subject to such 
proybdons, or without gh"lug ("(thp1' ot 8\1("h notices, shall have 
reultltut"d tn the service of such employer for 30 days nfter the 
ftllploYf'r hos filed with sold rowmlsslon au election to be snbjeet 
to the Worms of sections 2SH4-S to 2894-81, lllClush-e.. or when 
8u('h pmployp.r has become- subject to Rtl<"ttons 2394-8 to 2894-81. 
lUt'lnsh'e. pursuont to subge(otlon 2 of section 2394-5. 

(8) The provisions of sections 2394-3 to 2394-31, In.lll.ive, Rall .... oIL 
shall not ftpply to employees ope-rating, running or ridl~ upon, or 
8wlt<-hlng ~~ht or Onl~r mlns. engines or mrs for B rallrond 
rompany ()pen\tlng a stMm railroad ft.S a eoumlon carri(>r, uilleoss 
both prnployer tlUd t'DlIlloy~ shall specI6call),\ tn wrltlug. have 
voluntarily ftcc.~Pted the provisions of said se<-tions. and have 
flh.'·d Doth'S th~f'EIOt with thf1 industrial commtsslon, Rnd s.bnll not 
apply to employees of 8u<."h eommon eamers Injured or tHlf'd. 
whUe thf' romnlon Olrrier and the employee are ~ 10 Inter.. 
state rommf'1't"e. 
~. 2~ (8S alllPudM h;r eh8p~l"S 869 Bud 878. Acts ot 1915), C •• p.e-..... 

WMi'e nabillty tor coDllM"nsatton under seetloll$ 2394-S to 2894-81. tio .. 
In.tu~lve, "xlsts. the same shall he as provided In the fullowl~ 
.. 'hedul,,: • ' 
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Medical. etc.. H) Such medical, sUl'gienl, and hospital treatment. medicines. 
MnJce. medical and surgical supplies, crutches, and apparatus. as may 

be reasonably required at the time of the Injury and thereafter 
during tIle disability. but not exceeding 90 days, to cure nnd re
lieve from the etfeets of the Injury, the same to be provided by 
the employer j and in case of his DPglect or refusal se-Rsoosbly 
to do so .. the employer to be llnble for the reasonable expense 
incurred by or on behalf of the employee In providing the same. 
Where the employer hRS knowledge of the injury Rnd the nec-es-. 
sity for treatment his faHure to tender the same shall constitute 
such neglect or refusal. 

W.,tlng time. (2) If the accident causes disability, an Indemnity which shall 
. be payable as wages on the eighth day nfter the injured employee 

leaves work as the result of the injury. ano weekly thereafter. 
which weeldy indemnity sholl be os follows: 

Total dlsa· (a) If the accident causes total <I1""hlllty, 65 per cent of the 
butty. average weekly earnings during the period of such total disnbllity : 

Provided, That If the disability Is such as not only to render the 
injured employee entirely Incapable of worlc, but also 80 ht>Jpless 
as to require the as. .... I~tanee of a Durse. the weekly Indemnity dur~ 
Ing the period of such asslstnnce after the first 00 days shall be 
incl'eased to 100 ~r cent of the av('roge w~kly flRrning8. 

t-ur~rtln} dlsa- (b) If the accident causes partial disability, 6.5 per cent of the 
. weekly loss In wages during the period of such partial disability. 

(c) If the disability cnused by the accldeut Is at times total 
and at times partial. the weeokly Ind~mnlty during the periods 
of each such total or partial disability shal1 be in accordance with 
said suhdl¥lslons (a) nnd (b) • .. ,,,,wrtlvely. 

(d) S.ld subdivisions (a), (b), and (c) shaJJ be subJeet to the 
following limitations: 

Maztmum In ease of temporary or porttal disability a~gregate Indemnity 
bt'D('fita. for injury to a sIngle employee caused by n sin;:de nccldf"nt shall 

not exceed four times the IJvernge annual earnings of sucb em
ployee, and in case of permanent total disability, ng,::ref;ro.te In~ 
demnity for injury to 8 stngle employee cnused by a stngle aeef
tlent sholl not exceed six times the average annual earnings of 
such employee. 

Permanent Total blindness of both E'J"e9, or the loss of both arms at or near 
:t~':'l disabll- the shouldel', or ot both legs at or near the hip. or of one arm at 

the shoulder and one leg at the hlp shall constitute permanent 
total dIsability. ThIs enumeration shall not be exclusive, but In 
other cases tIle commission shall find the facts. 

Mazlmum The 8g~~gnte (lIsnbility pprlOt1 shall not, In any event. extend 
term. be'V'ond 15 yeoTS trom the cIo.t~ of the seeident. .!:: tor.ftm The weekly indemnIty due on the eighth day after the employP.e 

leaves work as the result of the injury may be withheld until the 
tweDty~nlnth day after he 80 leaves work; If recovery from the dis
ability shnll then have occurred, such first weekly Indpmnlty shall 
not be reeoverable; If the disability stili contloues It sball be added 
to the weekly indemnIty cIue on snld twenty·nirith doy and be paid 
therewith. 

If the period of disability does not last more than one w .... k from 
the day the employee lenves work as the result of the Injury. DO 
Indemnity whatever shnU be l"eCOverahle • 

.. Co~~b.8IltIOD (3) \Vhere death proximately results from the Injury nnd the 
o.r __ at deceased leaves 0. persoD or pt-'.J"Qoru& wholl30' (It-pendent upon him 

for support, the death benefit shall be as follow8: 
(a) In euse the injured employee was pennonently totally dis

abled. a sum equal to four times hili DVE"rnge annual earnings, but 
whkh. when added to the disability Indt>Dlnlty paid and due at 
the time ot death, sball not exceed six times bls average annual 
earnings. 

(b) Iu ea,.;.e tht' Injured employee WI1S not J»ermnnently totally 
dhmb'ed, such 80Dl whlC"h. wbE"n added to the dbmblllty Im1rmnlty 
paid anti due at the timp ot hl'J death, shull equul four t1.wee bl. 
M \'el·age annuul earning&. 
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(4) If <Ieath occurs to an' Injure(l employee other thnn as II. 

proxtntllte result of the accident. before dIsability indemulty 
reases, death benefit shall be as follows: 

(tJ) Where the accident proximately cnuses permanent total tot~rmJ'i~~~I! 
(llsablllty, It shall be the same as If the accident hnd caused death. It •. 
, (b) Where the occident proximately causes permanent pOl'tlnt PermaDent 

dtsablllty, UabUlty shall exist for such benefit as shall fatrly repre- ~t.n~al d t 15 a ~ 
Hent the proportionate extent of the impairment' of enrning . , 
'.paclty In the employment In which the decease<l wns working 
nt the-time ot the accident or .other suitable employment, caused 
by ouch disability. . . 

(0) In case the deceased employee leaves no one wholly de-- Pnrtiill·:de
pendt'nt upon him for support, but one or" more persons partially pendents. 
dependent therefor, the denth benefit shall not exceed tour times . 
the amount devoted by deceased, during the year Immediately pre. 
eerllng his denth,~to the support of such dependents"nnd sholl be 
apportioned aecordlng to the percentage that the amonnt devoted 
hy the deceased to the support of such person or persons, for the 
year Immedlntely pl'ior· to the nccldent. bears to the nvprnge 
nnnuni earnIng ot the deceased. Where by reason ot minority, 
Nlckn{,~8, or other causes during such yeor the foregoing basts Is 
untab' or "Inadequate, tIle death bene-fit shall be such sum a~ the 
"('Ommlsston may determine to be. tair and just, considering the 
"eath benefits allowed in other cases where such untoward cnuses 
do not t?'xlst. , 

(d) If the deceased employee leaves no person dependent npon Fun.rIll ex· 
him tor support, nnd the accident proximately causes death, the peues. 
denth benefit shall consist of the reasonable eX)1en"" of his burial, . 
not ex<ee<llng $100. 

(6) Deoth benefit obnU be pol<l In weekly InstoUments eorro. 
"IlOD<Ung Iil amount to 65 per cent of the weekly earnings of the 
f'lDploy~, un1 tl othprwlse ordered by the commission. 

¥ (5) In cnses included by the following schedule, the compensn~ Bt"bp('lule f_ 
tlon to be paid. subject or the proVisions of this nct tor ma.""(imnm malmlDga. 
and minimum payments, shall be- 65 per cent of the average weekly 
@81'nlnlm of the employee tor the periods nRmed In the schedule. 
to wit: . 

The lo."W of one arm at or nMr the shoulder. 240 weeks; 
The loss of aD arm at the elbow. 200 wee-ks i 
The 1088 or 8 forearm ot the lowpr halt thereof, 160 weeks; 
The loss of a hand, 160 W't'eks i 
The loss of a padm "'hereo the thumb remains, 80 weeb i 
The loss of a thumb and the mf'tnearpn 1 bone thereof, 60 weeks: 
The loss of n thumb at the proximal joint, 40 weeks; 
The 1088 of & thumb at the SPCOn(l or distal joint. 20 'W@(>ks: 
.The loss of an Iildex finger and tile metacarpal bone tllereof, 80 

WeE'k8; 
The loss of 00 Intlex finger at the pro:dmal joInt, 20 w ... ks: 
The loss of ftn Index finger at the second joint. 15 weeks; 
The loss of an Ind~x IIn""r at the dlstnl joint, 10 weeks: 
The loss of a aeeond linger and the metacnrpnl bone therrof, 20 

~::: :IOSS of ft mhhlle tln""r at the prorlmal joint, 15 weeks; 
The 10...'9 of a mh1dle tloJrer at the serond joint. 10 Wf!'t1'ks i 
The 10."" of a middle IIJl!:"I' at the dlstnl jolot, Ii weeks: 
The 10.."" of a thin! or ring linger and the metaoarpnl bone 

thlPreof, )2 w~ks; 
The loss of a ring fi"""" at the -pro:<lma\ jOint, 8 weeks; 
The loss of a rin,r finger at the serond Joint. 6 weeks; 
The loes of a rin" 1I.1R8l' at the distal joInt, '" weeks: 
The loss of a little fio!!"r and the m~tncnrpal bone thereof, 15 

~ks; 
The loss of It little IIn_ at the pro:dma\ joInt, 10 weelts: 
'i'he loss of 8 little IIn_ ot the sorond joint. 8 weeks: 
The loss of a \lttte n"""" at the distal joint," weeks: 
The I .... of nil the lingers of one band wh~re the thumb and 

palm remalll, 00 weeks; 
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The loss of a'leg at the hip Joint. or so Dear thereto as to PI'eo
elude the use of an artificial limb, 240 weeks; 

The loss of a leg at or above the knee. where HtUIUV l'cwuius 
sufficient to permit the use of an artificial limb, 160 week!:! j 

The loss of a toot nt the ankle, 120 weeks"; 
The loss of n great toe wIth the metotnl'sul bone thct'eof, sa 

weeks; . 
The loss of, a great toe at the proxhuul joint. 2() weeks i 
The loss of a great toe at the second joint, 10 weekH j 
The IOl:!ls of any other toe with the metatarsnl hone th~reof. 12 

W~~j • 

The loss of any other toe at the pl'oximal joint. 4 weeks: 
The loss of any other toe at the second or distal joint, 4 weeks; 
The loss of aU the toes of one foot, 40 weeks i 
The loss of aD eye by enuclentlon, 160 weeks ; 
The IONS of the second eye, by enucleation, 320 weeks; 
Total blindness of one eye, 120 week-OJ i 1# 

Total blindness of the second eye, 240 weeks; 
Total deafness of both ears, 160 weeks; 
Total deafness of one ear, 40 weeks; 
Total deafness of the second ear, 120 weeks. 
When by reuson of infe<..1:ion or other cause not due to the 

neglect or nlisconduct of the injured ewployee, he is actually dis
abled longer than the time specl1led In the foregoing schedule 
from earning a wage, compensation shall be paId such employee 
for such loss of wage within the limits othenvi.se provided. 

For the purposes of this schedule permanellt and complete 
. paralysis of any member shall be deeml.>U equivnlent to the loss 
thereof. "" 

\Vhene\'e1' all amputation is mnde between au~' hvo joints men· 
tioned· in this schedule (except amputations betweeIt the knee 
and bip joint) the resultant 1088 shail be estimated as if the 
amputation hnd been made at the joint nenrest thereto. 

For aU other Injurl." to the members of tbe body or it. facul
ties which are specified In the foregoing schedule resulting In 
permanent disabilIty, though the member be Dot actually severed 
01' the faculty totally lost. compensation shall bear such relation 
to that Damed In the schedule as the disabilities bear to those pro-
duced by the injuries named In the schedule. Ind~mnlty In sucb 
cases shall be determined by allowing weekly Inflemnlty during 
the healing period resulting from the injury Dod the percentage 
of permunent disability resulting thereafter as found by the 
commission. 

If an employee is seriously permanently uitdlgured about the 
face or head, the commission may allow such sum for compen .. 
sution on account thereof, as it may deem just, not exceeding $750. 

In case of permanent Injury to an employee who Is over 55 
years of age, the compensation bel'eln shall be roouced by 5 per 
cent; in case be is over 60 years of Dire, by 10 per cent; In case 

. be is over 65 years of a~ by 15 per cent. 
VlolatloDS or (a) Where injury Is caused by the failure of the employer to 

:~!~ty 10 W". comply with nny statute of the State or auy lawful order of the 
inrlu~triul commission, eompensatlon 88 provIded. in sections 
2394-8 to 2894-31, inclushre, shall be· Increased 15 per cent. 

(b) Where Injury Is cBuset! by the willful failure of the em
ployee to use safety devk-es where provided by the f'mployer, or 

(0) Where Injury results from the employee· .... lIltll/ fallnre 
to obey· any I'fllsonable rule auopted by the employer tor the 
snfE'ty of the employee, or 

IntoxlcatioD. (d) Where injury results from the intoxication of the emJllo)"~. 
the compensution provided herein shall be reduced 15 per cent. 

Lump-80m (e) Any time after six: months have elapsed from the dute of 
paym"ots. the injury, the commission may order payment In groM or In Ruch 

mnnner as It may determine to the best inten"St of the pftrtletl. 
When payment In tn'0S8 Is ol'deJ'E'(l, the rommlulon Rhnll fix 
the gross amount to be paid based on the preaent worth of partlnl 
payment OJ, coDeldering Interest at 3 per cent per 8Duwn. 
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Sec. 2894-10 (as amended by chapter 462, Acts of 1915). (1.) coE; ·::',':1· 
The overage weekly earnings l'eferl'ed to in section 2394-9 shall be how. P • 
ODe fifty-seeolld of the average annual -earnings ·of the employee. 

The a,rernge annual earnings for employees operating, running," 
rIdIng upon, or switching passenger, freight or other trains; en
gInes or cars for a railroad company operating a steam ra itroad 
as 0. common carriel', sholl be taken at not less than $500 nor 
more than $1,250 per annum; and fOl' all other employees such 
average annual earnings shall be taken at not less than $375 nor 
more than $750. Between said limits such 8\'ernge nnnual enr.n
Ings shall be determined as follows: 

(a) If tbe Injured employee has worked In the employment 
In which he was working at the time of the accident, whether for 
the same· employer or DOt, during substantially the wbole of the 
year immedintely preceding his injul'Y, his average nnnual·'f)orn
Inl,18 shall consist of three hundred times the average dallY wage 
or salary which be has eal'ned in such employment uuring the 
days when so employed. 

(b) If the injured employee has not so worked In such em
ployment <lUl·lng substantially tbe whole of such ilmnedlntely 
preceding year, hIs average annual earnings shall consist of three 
huadred tlmes the avel'uge daily wage or.. BIliary whlcll au...em
ployee of the same class working substantially the whole of such 
ImmecUntely preceding year In the same or a shnilnl' employment In 
the same or a neighboring place sball have earned in such elll
ployment during the days when so employed. 

(e) In cnses where the foregoing metbods of arriving at the 
average anllual earnings of the injured employee cnn not renSOD
nbly and fnlrly be applied, such average annual earnings sball be 
token at Buch sum 8S, having relmrd to the previous earnings of 
the injul'ed employee, aDd of other elnployees of the same or most 
similal' closs. workIng in the same or most sImilar emp~oymentt 
In the some or a neighboring locality, sholl reasonably represent 
the ave'age annual earning capacity of. the injured employee at , 
the time ot the accident In the employment In which he was work'" 
Ing at such time. 
If an employes Is a minor and Is permanently disabled, his MI ...... 

weekly ellrnlngs shall be determined on the basis of the enrnln~ 
that such minor, If not disabled, probably would earn aftel' at~ 
talning the age of 21 yoars. 

(II) The fact tbat 8n employee has suJl'ered a previous tlls-I",Bu!' ... Qu ... t 
ablUty, or l'ecelved compensation theJ'efor, 8ltnll not pl't'Clude com ...... ur ea. 
pensution for a Inter Injury, or t01' death, but In determining com-
pensation fur the Inter injury, or denth, his Bftl'1lge annual earn-
IllJlS shall be such sum as wUl rt".Rsonably represt'Dt hls average 
annual earning C8P11e1ty at tile time ot tbe later ·Injury. In ti,e;. 
eUlployment In which he was working at such time. and shall be 
arrived l\t 8t"COrding to, and subject to the limitation. of tbe p ...... 
vious provisions of this section, 

(2.) The weekly loss In wages referred to In section 2394-9 shall Wa .. __ 
consist of such pel .... -entnge of the average weekly oot'uings of the 
Injured employee, computetl according to the proviSions of this 
8e(.·tlull, as shall fuirly represent the proportionate extt>.nt of the 
lInpnlrw{lut of his e.U'ning capacity in the employment io whleb 
be Wl\8 working at the time of the aecldent. aDd otller suitable em-
ployments, tile same to be llxed as of tbe· time of tile accident. bllt 
to be determined In view of tbe nature and extent of the Injnry. 

(s.) The following shall be """elusively presu_ to be solely De .... _ ... 
and wboll,· dE')le"udeut for support UllOD a df'Ctl'tlsed employee: 

(a) A wife upon a husband ,vltb ,,"hom she is living at the tI __ 
of his de"tb. 
ot \:'.!. :.!';:;~nd upon 8 wife wltb wbom he Is Uylng at tbe time 

(e) A child or eWldren under the",,", ot 18 :years (or 0 ..... SRld 
Og<', but physically or mentally IncsPlleitatOO from ""ruing). upon 
the Pllrent wltb wbom h .. or tb07 ..... IlvIug at the time of the 
dentb of sucb Pllrent, there being no surviving dependent pa ..... t. 
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MotJee. 

LimltatloD. 

l 

In ('nse of a divorce t'he chargln~ of the full ~uppi)I" nnel runtn
tenance of a chUrt upon one of the divorced porents shall be iwld 
to constitute n livIng with the porent so chnrged. In case there 
is more thUD one child thus dependent, the death henefit sholl he 
divided between such dependents In such proportion 88 may be de
termined by the commission after considering the ages of such 
dependents and other facts bearing on such dependency. 

In all otber cases questions of entire or partial dependency sholl 
be determined In nccoruance with the fact, 88 the fact may be at 
the time of the acctdent to the employee j and tn such other cases, 
if thel'e Is more thnn one person wholly uppefl<lent. the (leuth 
benefit shall be divided equally among them, and persons pnrtlftUy 
dependent. if any, shall receive no part thereof: and If there is 
more thnn one person partially dependt"nt, the death benefit Rban 
be divided among them according to tlle relath'e extent of their 
dependency. 

(4.) No person shan be considered a dependent unle.s a member 
·of the famlly of the deceased employee, or a dh·oref'd spou~e who 
bas not remarried, or ODe who bears to him the relation of hus
band or widow or 11nool descendant or ancestor or brother or 
sister. 

(5.) Questions as to who constItute dependents and the extent of 
their dt"pendency shall be determined as ot the (late of tilt' acci
dent to the employee, and their right to nny death benefit shall 
become flxed as of such time, irre!"lpectlve of Rny subRequent ehonge 
in conditions: and the death beneflt shan be directly rerov~rnb]e 
by nnd payahle to the dependent or d{)pendents ("ntltled thereto or 
their IE-gal guardians or trustf>t'"S: Pr01"ided, That in caSt" ot the 
death of n dependent whose right to a death benefit has thus be
come fixed, so much of the same as Is then unpaid shall be recov
erable by and payable to his personal repreRE"ntatlves In gro~s. 
No person shall be excluded as a dependent who is a nonresident 
nIlen. 

(6.) No dependent of an Injured employee shall he deemed, dur
ing the life of such employee, a party tn interest to any proceed
Ing by him for the enforcement or collection of any claim tor com
pensation, nor as respects the compromise thereof by such em-
ployee. 

See, 2394-11. No claim to recover compenRation under Bf>etfons 
2394-8 to 2..'ID4-81, tnclu~lve. shall be maintained unle.~ within 80 
days nft{>r the OCCllrren<"e of the accident which 1s clalmOO to have 
C!aused the Injury or death. notice In writing, stating the Dame and 
ndllress of the Jler~on injured, tlle time and pln("e where the Reel: 
dent occurred. and the nature of the Injury, and signed by the 
perRon Injured 01' hy Home one on his hphnlf ,or In ease ()f his 
denth, by a dependent or some one on his behalf shall be servoo 
upon the employer, either bY' del1verlng to nnd I(>8vlng with him 
a copy of stich notice. or by mailing t() him by re/rllrtered mall a 
copy thereof In a SE:'olf"f1 and postpaid e-nvplope 8f1dr~ to him 
at hi!'; last-known plnoo of business or ~Idenoo. Such malllng 
shall constttute comple-ted service: P,"OVided, lu)fveret", Th:lt Rny 
payment of rompensntlon under sections 2394-S to 2394-31. In· 
cluslve. In whole or In part. mnde by the ~mployer be-tore the ex
piration of Mid 30 days, shall be equlval("nt to the notice herein 
requlretl: Afld pro1~ded further, That the failure to give any such 
Dotlce, or any (lefect or InnccurnC"Y' there-tn, fthnll not be 8 bnr to 
recover~' umlf"r RectionA 2.'394-8 to 2394-81, InC'luRlve, It it 18 tound 
88 a fact In the proceedings tor collection ot the C'latm that there 
was no Intention to mislead the employer, Rnd that he was not tn 
fltct misled therehy: And provided fflrther, That If no 8uc'h notlee 
Is given and 110 payment of compensation made within two yea" 
from the dnte of the accIdent, the right to compensation th~refor 
shall be. wholly bftrred . 

. amr.::~~~~. ew- ti~~e~n~'!!:tI:;l~e~;'iUn t~~~~t1:;;Cltl~~,~~~~ot,~)(r:r.:~~ 
favor ot any employee, be shall, opon tbe written request ot hl8 
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employer, R\'lbmit from time to time to exuiulolltion by n regular 
practicing physician, who shall be provided and paId fer by the 
employer, pnd shall likewise submit to examination from timp to 
time by any ~t'gulnr physl<'inn sele('ted by said industrlol commis
sIon or a membel' or exnminer thereot. The employee shall be 
entitled to have a phy.lrlan, provided and paid for by himself, 
pre8ent at nny guch eXllllllnnUon. So long as the employee, atter 
8u<,h wl'ltt{'lu rE'Q\1t'~t- of the employer, shnll refuse to submit to 
su("h eX8lnlnatlon or shnll1n any way obstruct the same, his right 
to bpgln 01' malntnln 8ny proceeding for the collection of com
pPl1Rntloo 8hn11 be s\1~pended; nnll if he shall refuse to submit to 
Rucb examlnntlon after direction by the commission or any mem: 
.)(~,r or examlnel' thereof, or sholl in any wny obstl'uct the snme~ 
his rl~ht" to the we<>kly InMmnlty which shall accrue nnd become 
poyahle um·tng the pel'lod of such refusal or obstl'uction sholl be 
hunffi. "'-AllY phYSician who shall make or be present at any sucb' 
exnmtnntinn moy be required to testify as to the results thereof. 
Any physlclan having attended an employee in R profesSional 
('''parity mn)".be required to testify before the commiSSion when It 
shaH 80 direct 

s,·". 239-1-18. Seotions 2394-8 to 2394-8i, Incln.lye, shall be ad· teWlloadIDlDI .. 
mtntstered by the lodu~trln.l commission. A majority of the com- 1'8 act. 
mlRRlon ~hall rom<;titute a quorum tor the exercl~e of any of the 
powers or authority conf ..... red by sections 2394-3 to 2394-31, In· 
('hl~lve. and 80 oruer or award mnde by a majorlty shall be vaUd. 
In case of R vaenney. the remaining two members of the commls-
Rlon shnH exercise al1 the powers and authority of the commission Until sueb '-ncnney is filled. 

8t"<'. 2304-14 (as omelUled by chapter 772. Acts of 1918). Sub- Power. of 
jeet to the provisions of sections 231l4-8 to 2394-31, Inclusive, the eomm ....... 
('Omml~slon may adopt its own rules of procedure aod Dlay change 
the same fl'om tIme to time in its dl~cretion. The rommlsslon, 
wht'n It shall deem It necessary to expedite Its business, may, 
from time to time. employ one or more expert examiners tor such 
leuJ(th of time as mnl' be required, such examiners to be exempt 
from the Opl)rntlon of !reCtions 990-1 to 990-82. Inclusive, of the 
stntut(l9. It mny employ such deputies, Inspectors. clerks, stenog-
rnphel's. and other employC?eS as it may d~1D lle<'es.. ... ary. It shall 
provide Itself with a seal for the authentication of Its orders, 
nward .. nnd proceedllll\S, upon· which shall be InscribEd the words 
II Industrial Commlssion-Wlsconsln-Seal.1I 

"'''., 2:m04-15 ( ..... mended hychapter 241. Acts ot1915) , (1.) Any Dlapu_ 
di~pute or controversy Ct.:mcel'ulng compensation under sections 
2394-8 to 2894-31, inclusive. Inrluliing auy In which the State m8.7 
he.' Ii pnrty. shalt btl- submitted to &lid tntlu~trinl ('(',mmlssion in the 
mnlmer nnd with the e!Ieet provided In Reetions 2394-3 to 2394-31, 
11l('lusl\"t~. E\~ry comproDlise of any claim for compensation under 
f;(\('tlOl1S 2894-8 to 2394~'1. in<'luslYe .. shall be subject to be re-

~~~~~~:';lI~~~=t ~~:~':- ~~~~:~~:l'~~fi~oe: ~1:h~,:~~~i~~: 
rompromise. 

(:.!\ The Industrial comnllsslon sholl hn\-e jurisdiction to 'PUss 
,,)"un the rensoUl\bh."~le .... <;s of wl"tUcal anti h~"Pltal bUls In all C8~ 
nl (H~pute where ('Ollllwnsntlon Is Il,Il.id. in the Sl\me manner and to 
the ~nme- t'tTl"<'t ns It llRsses u~n compensation. 

St>(". 2..'i&J-16. t'Tl'lon the- flllng with the commission by any party BNrlDp. 
In Inh~~.:.:t of all "IlPUt'ntton in writing Stilting tile general nature 
of llny ('lnhn us to which nny dispute or controversy mlly bave 
nrl~u, It ~htlll fix ft HlUe tor the hNlrlng thereof, which shall not 
Ileo lUol"P thun 010 dllYs nftt'r the filing of such Hflpllt.-ation. The 
(,(\ullnts.~h.ll1 shun cnu~ notll~ of such henrlng, embracing a JreD
~rnl ~tntN\\t\nt of su{'h ('luiru. to be giwn to t'l\('h party Int€"restet.f. 
hy St~ryh"(> of sUt'll noth-e on him (It:'l'sonnl1y or by mailing 0. copy 
thel'e()t to him at his last-known llost-ottlt't' 8th\i't?'SS at least 10 ,lays 
'"'I't l ..,.. $ud\ ht'i\rin~. 8ud\ heurtng tufty be- 8tUourot:>tl from time to. 
tlUlt.' tn th~ .. U~·r('ttnn of the Ct.lIUwllSSiou, and hearings may be held 

4:l'io.·-17~ 
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at such places as the commission shall desigunte. Eithel' party 
shnll hn ¥e the right to be present at nny hearing, [n person or by 
attorney.· or at any other agent, and to present 8uch teFitimony as 
may be pertinent to the controversy before the commlsslon; but 
the commission may, with or without notice to either party, cause 
testimony to be taken, or an inspection of the premises where the 
.Injury occurred to be bad. or the time hooks and pay roll of tbe 
employer to be examined by any member of the commissioner or 
any examiner appointed by tt,. BDd may from time to ttme direct 
any employee claiming compensation to be examined by a regular 
physieian; the te."Jtimony so tnken and the results of any 8uch 
inspection or examination to be reported to the commission for Its 
consideration upon final hem'fng. All ex parte testimony taken 
by the commission shall be reduced to writing Bud either party 
shall have oppol'tunity to rebut the same on final hearing. The 
commission, or any member thereof or any exnminer appointed 
thereby shall bave power and autborlty to Issu_ subprellll8, to 
~mpel the attendance of witnesses. or parties. and the produce 
tion of books, papel's, or records, ond to adminiHter oaths. 

Failure to ap~ Any person who shall willfully tail or neglect to alJpear and tes--
pear, etc. tity 01' to produce books, papers, and records as l'equired by such 

subpcena duly served upon him shall be guilty of n misdemeanor 
and upon conviction thereof sball be fined not less tban $25 nor 
more than $100, or Imprisoned in tbe county jaU not longer thnn 
30 days for eucb such otrense. Eacb day sucb person shall 80 
refuse or neglect sholl constitute a separate offense. 

The circuit court of the county wherein such. person resWes, upon 
application of the commission or any member thereof or any such 
examiner. may issue an order compelling the attendance and testi
mony of witnesses and the production of books,'llapers, and rel'Ortis 
bE'!fore such commission or any member thereof or any such 

. examiner, 
I"od'_ and Sec. 2394-17. After finn! bearing by 8Il[d commission, It shall 

award. make nnd file (1) its findings upon aU the fads involved in tbe 
contl'oversy, and (2) its award. whIch shall state Its determinatioll 
us to the right. of tbe parties. Pending the hearing and deter
mination of Bny controversy before it, the commlHsion sball have 
power to order the payment ot such, or any part, of the compell
satIon, which Is or may full due, as to which the party from whom 
the same Is claimed does not deny liability In good faith within 10 
days after the givIng ot notice of hearing provided for in the pre
ceding section; and If tbe same shall not be paid 88 reqn[ced by 
sucb order, the facts with respect to tbe liability therefor, and the 
determination of the commission as to the rights ot tbe partIes. 
shall be embraced in and constitute a part of Its IInd[ng and award; 
and the commission shall have the power to Include In tts award. 
as a penalty tor noncompliant."e with BOY such oroer, If It shall find 
that noncompliance WDIJ not tn good talth. not exceeding 25 }WI" 
cent of each amount which shnll not have been paId as dlre<.·ted 
thereby. 

The commission may. on its own motion, modify or change Its 
order, findings, or 8nard at any time within 10 days from the oate 
thereot It It shall discover any mIstake therein. 

Judgment by Sec. 2394--18. Either parry may present a ..... rtilled copy of the 
eourt. award to the circuit court tor Bny county. wher{lupon Mid court 

shaH, without notice, render a judgment iu aecordance therewith. 
wbich judgment. until and unleAA set aside as hE'!reinaft..-r provided, 
shall have the snme f'ffect as thougb duly l'fI'odf'red In on action 
duly tried and determined bl said court. and shall, with Uke effect. 
be entered nnd oockf'ted. 

A w • rd. Sec. 2394--18n (added by chapt.r 582, Acts of 1015). When.ver 
against cities. an award Is made by the commission agatnst any county. city. 
etc". ,-mage. or town. the person tn whose favor It Is madE' 8ball flle 

n cel'tifled copy thereof with the county. city. village. or town 
clerk, 88 the CIl8e' mny be. Within 20 days thereafter, unleNt 80 
'appeal Is taken, such clel'k shall draw an ord.-r on the l"Ount)'. 
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.eJ.ty, village,' or town treasurer against which the award was 
mnde for the payment of the amount specified In the awnrd. If 
upon appeal such award Is affirmed In whole or in part the ordet" 
for payment shnll be drawn within 10 dnys after n eertlfied cop:», 
of such judgment Is filed with tlte proper clerk. It more thnn one 
pRyment is provIded for In tlle award or judgment, orders shall 
be drawn as the pnyments become due. '1;he provisions of aTQ' 
stotute relnting to the filing of clnJms a!'llinst, and the auditing, 
allowing, nnd payment of claims by counties, cities, villages. and 
towns shall not apply to the payment of an award or judgment 
under the provisions ot this section. 

Sec. 2394-19. 1. The findings of fnct mn,le by the commission I1'lndln .. coo· 
acting within Its powers shnll. In the absence of fraud, be con- d.u6lv~ . 

. ~!~~:~ n~~~~ ~:d:t, O~h:~'~:'8~j:~e~o j:e~~;n!~asitlb= 
manner and upon the grounds following: Within 20 days from 
the date of tbe order or a ward, any party aggrieved thereby Dlny 
oommence, In the circuit court for Dane County, an action against Renew, 
the commission for the review of such order or lIward, in whicb 
action the adverse party 8haU also be made defendant. In such 
action a complaint, whIch sllall state the grounds upon which 
a review Is sought, shall be served with the swwnons. Service 
upon the secretnry of the commission, or any member of the com-
mission, shu n be deem{'(l (.'ompleted Ben-tce. The commission 
shall serve Its answer within 20 days after the service of the com-
plaint, nnd, wIthin the like time. such adverse pal'ty shall. If be 
80 desires. 8eM"e his answer to saId complaint. With its answer. 
the commission f'lhnll make return to said court of all doc"Uments 
Hnd papers on file tn the motter, and of nIl testimony which ma,. 
have been taken therein. Bod of its order. ftndinJtS, and award.. 
Such return of tlle bURl'd when tiled in the office of the clerk of 
the cIrcuit court Shllll, wltb the papers mentioned In section 2398 
of the statutes. constitute a Judgment 1'011 In such action; and 
1t Rhnll not be DPCe..··;SU1·y to settle a bill of eJ:ooptioll8 in order 
to make such return part of the re<..'Ord of BUch court in such 
aetton. Said actton WIl)' thert"'ullOn be brought on fol' bearing 
before saId court upon such record by either party on 10 days' 
notice to the otht"l' subject. howe,'er. to the pl'ovislou of law for 
" chntlln! of the place of trIal or the culling In of another judge. 
Upon such he-arluK, the court may eontil'm or set aside such order 
or award: and any judJQnent wblcb maty theretofore hnve been 
N'ndered tht'reon; but the same shnll be set a..o;;,ide only upon the 
following grounds: 

(1) That the oommtsslon aeh'<l without or. tn excess of Ita 
powers. 

(2) r.rhat the ordt'r or award wns procured by froud. 
(S) That the ftndlngs of fuct by the commission do 1I0t support 

the order or nwurd. ' 
2. Any nt·tion commfi'nft"d In ronrt under sectiou 239-1-19 to set T I .. e lor 

DRlde or modlty nos ortt~r or award of the comwission must be trial, 
hl'<lught to trlnI within 80 '1IlYs after Is..ue shall be joined. ,uol .... 
ooutlnned on ordt'r or the court for good muse shown. No cou-
tlnulln('@ shall be for longer than SO days at one tim{l' .. and further 
routlnuanee nlftY be· had onlY upon order of the (!Ourt for cause. 

S. l'pon the trhtl of I\ny $ouch action the court shall dlsre~nu'd 
nny Irregularity or en'Or of tbe commission unless It bfo, Rlalie to 
nmrmatlvE'ly np[lE"or tllat Ule 111ntnttff was dallmged thereby. 

4. The rectlrd In any ('ase $:l1n11 be tran...~'lttt'd to the cmnmis
slon within 20 days after the order or judgment of tl"'" ('tlurt, 

unh~ appt"al sh"11 be to.kt'n trow such order or jm.lgment. 
Sf'('. 2894-2:0. (!pon till" St'-ttlug aSide of an.v order or awatrd th~ If order 8l't 

rourt may N"<."Olmult the ('Ontl'tIY~~~' nnd rE'ltumd Ult" 1't'(''OI'd to tb .... uidt-. "hilt. 
case to the commt~lon for further hearing or proceedings: 01' 
It lUay ent~ thE' llrot~r jUtl~mt'nt upon tilt' finlHuJ..'"S,. a~ Uw llR.t\ll'e' 
of the Cdse shun d('mantl. Au "~trn('t af the judl.,-ulellt entered 
by Ule trial court upoo th" revIew of any onler or B .... rd shall be 
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made by the clerk thereof upon tlJe docket entry of any judgment 
which may theretofore have been renuered upon such or(ler or 
award, and transcripts of such abstract may thereupon be obtained 
for like entry upon the dockets of the COUli:s of other counUes, 

Who may ap- See. 2394-21. Said commission, or any party aggrieved by a 
peal. judgment entered upon the review of any oni(>r 01' award, may ap

peal therefrom within the time nnd in the mnnner provided for an 
appeal from the orders of the circuit court, (>x('ept that It shull 
not be necessary for said commission or any purty to snld action 
to e.."l:ecute, serve or file the undertaking required by section 8052 
of the statutes In oruer to perfect sueh appeal; but all surh ap~ 
peals shall be placed on the calendar of thE" supreme court ancl 
brought to a hearing in the same manner as State causes on such 
calendar. 

Vee8. See. 2394-22. No fees shall be chargeel hy the elprk of nny court 
tor the performance of any official s£>rvlee required by sections 
:.!394-3 to 2304-31, Inellls:ive, except for the dQ('keting ot judgments 
nnd for certified copies of transcripts thf"reof. In proceedings to 
review nn orde-r or awurd, cost.q ns between thp parti{>s faholl he 
allow€,(] or not in the dIscretion of thE' court. hut no CO!olts f;hnll he 

Attorney for taxed against said commission. In any Rction for the review of an 
commission. ordE'l" or award and upon any appeal therein to the suprf'me court, 

It shall be the duty of the attorne-y gen~rnl, pt'l'l'\onally or by an 
nssb;tant, to app£>:'lr on behalf of the commls~ion, wht'.ther any 
other party defendant shall have nppem'E'd or he repre~nt('d In 
the action or not. UnlE'ss previously authorlzetl by the commission 
no lien shall be allowed nor any contract be enforf'enhle for any 
contingent attorney's fee for the enforeem(lnt or colle.ctlon of any 
claim for compensation where such contingent lee, inclusive of 
nil taxable attorney's fees paid or agrllE'(l to be paid for the PD-
10reement or col1(>ction of such clnlm. exceeds 10 per cent of the 
amount at which such claim shall he compromised, or of the 

elnlms D. t n~~~~tJ;t~~~~:~~?~~;)~rc:~~~?tion \1nll~r sections 2)m4-3 
R88lgnabJe. to 2394-31. Inclusive. shan be assignable bE'fore payment. but this 

provlsioD shall not affect the survival thexrof; nor shall any claim 
for cowpeD8ntlon or compensation nwm·dl·d. adjudged, or paid be 
subject to be taken for the debts of the party entitled therE'to. 

Proterence. ~l:.e. 2a04-24 (as amended by chaptf.'r 1~1. A(-ts of 1m;;). 1. 'fhe 
whole claim for compensation tor the Injury or dE'oth of any t"m
ployee or any award or jmJgment thE'reon sholl be entitled to 8 
prefert>D("e ovt:')' the unsecured debts of the employer hlo'renft(>r con .. 
tracted, but this secUon shall not Impair the lien of any judgmE'nt 
entered ul)On any a ward. 

1a. In nil cases ",h('I'e an emplo~'el' Nllall Iwcnme 1i~lhle to an 
employee for compensation in weekly Ind('mnlty E'xtE'nding ovpr a 
periorl of six months or more he ruay be requirE'd by the Industrial 
comD1h~s:ion, In Its discretion, to pur('il:lse un annuity tht>r(>fur 
with n dUllIestic corporntion, duly authorlzP{I to l~!'lue nnnnitlt>S. 01· 

to furnish a bond for the payment of snch cODlywns..'1tion as shall 
be required anti approved by the IndUlitrlnl commlR."Ilon. 

Sel"Urlty 0 f 2. An employer linble under thlR act to puy compensntinD ~hnll 
. payrupol9. Insure J}llyment of Ruch colllpenRntion In some cnllliluny 8uthnrI1.A.>,1 

to lm-nIl'e fluch liability In this State unlps.."i s11<-h emp]oypr Rhall be 
exempted from such Immrnnce by th(' Inclustrlul ('flmml"l"'llon. An 
employer dE'sirlng to be exeml,t from In~urlng hi~ liability for 
compensation Rhull make application to the hlflu~trlal ('on)lnl&",lon, 
showIng his finunclal abillty to pay such collll)(>nsntioD, whereupon 
the ('urmnlsslon, hy writtpn order. may mnke "J!1("h pxpmptlun. 
The commls.o;;lon may, from time to time, require. turth('r fltlltt>mE'nt 
of finnnclul ahility of sud. employer to pn:. ("'ulIIl){>nAAtlnn unll may. 
upon 10 days' notice in writing, revoke its ortler grnntlng such ex
f'mption, 111 whkh cn~e 8ueh f'lllpluycr ~hull hUlIIl'tlhltcly In~ure hIs 
liability. 

3. An emplnyer who Hhall fnll to ('(Imply with the prn"lslnn~ CIt 
subAeCtlull 2 of FI ..... Uon 2::U»-24 "hull hp Jnlllt~· nf ft ml~ll{>mf'nnllr. 
and upon l'UDVlctiOll the1"( .. "Ot lihllll forfeit ~:'!5 for each utTCllSe. 
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Each day's flllIUl'll shall be a separate oftense. Upon complaint 
of the commission such forfeitures may be collected by the State 
In nn action In debt. 

Sec. 2394-25. 1. The making of a la,vful chlim against aD em- C I aim 8 
ploye-l' for compensation under 8('Ctlon 2394-3 to 2394-31, Inclusive, against third 
for the injm'y or death of his employee shall operate as an asslgn- partic .. 
ment of any cause of action In tort which the employee or his 
l~rH(mlll repl"e.~entntlve may have against any other party for 
such injury or death: and such employer may enforce In hls own 
IIonUle the lInbtllty of such other party. • 

2. The making of a claim by an employee against a third party 
for dumages by reason of on accident covered by sections, 2394-8 
to 2394-81, Inclusive, shall operate as a waiver Qt any claim for 

• rompensfttion ogainst the employer. 
Sec, 2394-26, Nothing In sections 2394-3 to 2394-81,·lncluslve, In8urance; 

shall affect tbe ol'gunlzation of any mutual or other Insurance 
torupnny, or any existing eontract for insurance ot employers' 
UnblUty, Dor tbe right ot the employer to Insure In mutual or 
other companies. In whole or In part, against such liability or, 
ngnlnst the liability tor the compensatlon provided for by sectlons 
2394-8 to 2394-81, Inclusive, or to provide by mutual or other 
Insurance or by arrangement with his employees, or otherwise, 
for the payment to such employees, their tnm1lles, dependents, or 
rt'preR('ntatlves ot sick, accident. or death beneftbi In adclttlon to 
the compensation provided for by sections 2394-3 to 23lJ4-,'ll, 
tnc1nsIYe. But Unbillty tor compensation under sections 2394-3 Llablllty not 
(I) 2394-81. Inclusive, sholl not be reduced or affected by any Insm'" to be reduced. 
anee, -contribution, or other benefit whatsoever, due to or received 
by tIle Jlt>r~on E"utlUed to such compensation, and the person so 
f'ntltlt'd shnll, Irresp('("tlve of any insurance or other contract. have 
the riJ:ht to l'e<'O'"er the same directly from the employer; and In 
a,hUtton thf'reto, the right to enforce In his own name, In the 
DlanDer prm'ldt'{t in serttons 2394-8 to 2394-31, inclusive, the 
liability of any Insuranre company which Olay, in wbole or in 
I)nrt, have Insured the UnbUity for such compensation: Protided, 
IUHff'rer, That payment in whole or in part of such compensation 
by f'lth .... r the E'lUployer or the Insurance company, shall, to the 
{'xtE>nt thereof. be a bar to rerovt'ry n,:roinst the other ot the 
Olllount so paid: And prot."ided fffrther, Tltat 88 between the em-
ployer Rnd the insurance company, payment by either directly to 
the PlUployee, or to the penlon entltlf'd to compensation, shall be 
8nhje<'t to the ('Ondtttons of the insurance contract between them~ 

St"('. 2394-27. 1. Every contract tor the insurance of the CGm~ Insurance 

1:'~~:;:::1 h~;r!: l::!:~;l~~j~~' ~rtl~:;'ll~~~l~::~!l~l ~er:!:r~ ~t.erned b 7 
to 2394-81, Ine1ush",. and provisions thereof Inconsistent "ith 
~tion 23tH-8 to 2.'394-81, ine1u~ve. shall be voit!. No company 
shall t'utlar Into ans 5u<."h contmct ot insurance unless such com~ 
llany fil:hnll 110"8 ~n apl)rovt>t) by the romwiMloner of Insurance,. 
us pl'ovhlt'tt by ]aw', For the purposes of sectlons 239-1-8 to 
2:U)4...81. luclusive. e8eh employee shall constitute a separate risk 
within the me-Rutug of st'('tton 189&1 ot the statutes: Prot .... ded, 
That ht INlst five t'~UllloYN'S shall join in the organlution of a 
nmtunl cOlUpany UUtll"l" subdivision (5) of S('('tion 189'l~ and no 
~:uU'h <'Om}lRllY organized by elllplo~'e-rs shall be Ut"t'nsed or author
bed to .... ff~·t su('b insurnn<"E' uolpss su(.'h coDll>any sholl have In' 
fnrro or put in force simnltnneously. Insurance on at least one 
thnusnntl ftyE' Inl1ltirt>tt sepurate risks. 

2. The hlliustrial commiS8ion. by Itsplt or Its Plllploye(l'S.. moy llUJPM"tloD. of 
t'xllmine f'rol.u time to time thE' bonks and l'tX'Ords of any liability lD.SuiruDOO. rout
tllSltrHIH'(l ("ompN.l\,." Insurin~ Uubility or eompeonsatton tor an eIn-paD es. . 
Illoy('f" in this StnlE". Any su~h compans thot shnll refuse or tall 
to allow tilt" Intlustrtnl ('tnumt~hln to ~xl\mlne Its books and 
~lnls or 1'0 file thE' ·n,Mlrt rt>quln>tl hy suh .. '~t'('tion 8 of Sl't.'tion 
2:lH4-:.!7. $;hnU hanl. its 1tl~n...-.e to do busint"SS in the State ""yoked. 

S. F.vttry l"()Ulplmy tr8n~nctlng the busll\t"SS of eomlll"DSfttion ('ompantu 
In.s\U'ul\~. In nd,Ution tu all otlM:"r f't1lOtts l"t'quin"tl by law to be to n-port. 
lnatre, shall on or bt'ofore tbe 1st day of lIarch In ee.eb year. on 
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blanks furnished for sucb purpOSE>' DInk£" and file with the indus 
trial commission nn annual statement of Its business and nretdent 
experience coypring the year eoding on the p ..... ~roing 31Ht dn) 
of December. 

Rates aDd 4. Every insurance company. including any interimml'er 01 
:!ai!'~fi~~:JonlJ other insurer authorized to do busiut"ss within this State nnd 10. 

. suring the liability of employers for compensation as herein pro· 
vlded, shall file with the industrIal rommls:s.ion its clussiflcutlom 
of risks nnd rates of premium reluting thereto. and nny chnn~ III 
01' additions to such classifications or rutf'S of premium. No snell 
l'Ompnny shall 1s.~t1e in this Stote any poltcy insurin~ against suell 
liability tor compensation except upon th(' clas.!\lfications and rnt.ef 
of premiums so filed with the Industrial commls.qion. No SUdl 
rompnny shall discriminate betw~n insured having risks In UlE 
same class and degree of hazard by the grantIng of any rebate or 
deduction In soeh rate of premium, or by any change of clruc~dftea· 
tion for the purpose of granting such deductlon. or In any other 
manopr. Any such company or agent violating any provIsion of 
this S<'etlon shall be subjPct to the penalties provided by section 
19550. Upon the filing of any complaint with the commissioner 
of insurance alleging any violotlon of this section. proceedings 
shall be had thereon 8S provided for violations of section 10550. 
Upon the fiUng of any complaint with the commissioner of insur· 
once alleging any violation of this section, proc'e('(lIngR shnll be 
had therf'on os provided for vlolntion.'!I in section 195:)0. 

Employers' Sec. 2394--28. Any employer against whom liability may erist 
OptIODS. for compemmtlon undf'.r sertions 2394-3 to 2394--81, Inclusive, may. 

with the approval of the tndustrlnl commission, be relieved there-
from by-

(1) Depo!<ltlng the present value of the totarllnpnld comIM"nsa· 
tian for which Ruch liohility exists. as..<mmtDg intere.<tt at S pl'r ~nt 
per annum, with such knst company of this State 8S shall be des
Ignated by the employee (or by hiS dependents, In case of his 
death. and snch liability exists In their fllvor). or In defnult at 
such designation by him (or them) after 10 days' notice In writing 
from the employer. with such trust rompen,. of this Stute as shnll 
be deslgnn ted by the commission; or 

(2) By the purchase ot 8n annuIty. witbin the limitations pro
l"'ided by law. in any insurnnce company grantlng nnnultles and 
lleellSed In this Stnte. which may be deslgnared by the employee. 
or hJs d('[lendents, or the rommIsslon. a. .. provided In subd I vbdon 
(1) of ...ctIon 2394-28. 

Bln.Dks. etc.. Se<'. 2394-29. The commission shall cause to bf. printed nnd fur-
tobeforDt.hed. nisbro free of eharge to any employer or employee such blank 

forms as It shall d(>em requisite to fncilJtnte or promote the effi
cient admlnlstrnUon ot 8('Ction~ 2."'194-8 to 2394-31, Inclusive: It 
shall provide such proper record books or records as It shall d~m 
l'E'quired for the proppr and efficient adminJstration of sections 
2394-8 to 2894-31. Jnc1nsiv('; all JJuC"h ~rd9 to bE' k{>pt In tht· 
office of the commJssion. The rommh;sloD Rhan eauMe notice of 
employers fmbject to this act to be given to emllloy('.!('9. in Much 
manner 89 the rommlsslon shall deem most effective: and the com
mission shall IIkelYlse cause notice to be gtvP.D of the tiling of anr 
witlu..lrnwal of snch election: but notwlthstnmling the fnllure to 
ghre. or the Insufficlent"Y of. and sucb notlee. knowlf'l1ge of the fuf't 
shall eonclusiYcty be imputed to nil employees. 

R("CtiOD' IK'pa- Sec. 2384-31. The legbdature IntendB the rontln.L.oe-n('f In RUb-
rable. dh1slon (3) ot foipCtlon 2394-1 to be a 8Pparnte part thf'reof. ond 

the subdivision 1iI'ewi~ Ht'llSrahle from th~ rpst 01 ~'CtionM 2:~1 
to 2394-31, Inclush~, ond thot part of Aftid ~tlon 2394--1 that fol
tOW9 Rtlbdlvl~ion (3) llkf'wlse separable from th~ )"('At of ~tlon~ 
:.!394-1 to 2394--31. lnrluslve; AO thot uny pnrt of snlfl subdtvhd(Nl. 
or the whole, or that part whi('"h follows Mid "uhdfvblioD 01). may 
frill wlthont nft'("C"ting any otb('r part of SK.'<1lonM 2:'ti\4-t tn Z~11. 
In ... lu~l\"e. 

Act 10 ell'ect SEC. 2. This net shull tnke t'tf(>('t anti be In lor('t" frllm aud I1rtt'r 
June 80, 1913. 

AI/pro"ed Juue !!(\, 1913. 



WYOMING. 

CONSTITUTION. 

AlrrjCLllf lO.-lMJbilltll of' emp~er. for ~J .. rie8 to emploveu
Work:tn.cm'" CDmpeMatioR. 

SlIXlTro" 4 (as amended, 1914). No law shall be enaeted Iimitlug 
the amount ot damages to be recovered for causing the injury or 
deeth ot any person. Any contraet or agreement with any em· 
ployeewalvlng any right to recover damagea for causing the 
·deeth or Injury of any employee shall be void. 

As to all .. tra·bazardons employments, the legislature sbaD 
provide by law tor the aeenmulation and maintenance of a fond 
or funds out of whleh shall be paid oompenaation as' may be 
bed by law according to proper classillcations to each person 
In,lnred In snch employment or to the dependent tomllies ot sueh 
.. die ftS the result of such injuries, except In case of Injuries 
due eolely to the culpable negligence of the Injw'ed employee. 
Such fund or funds shall be accumulated. paid Into the State 
treasury, and maintalned In such manner as may be provided by 
lltw. The right of each employee to compenaation from snch 
fund shall be In lieu of and shall take the place of any and all 
rights ot aetlon against any employer contributing as required 
by law to such fund In favor ot any person or persons bl reason 
of any sucll Injurlea or deeth. 

Amendment adopted November 8. 1914. 

ACTS OF 1915-

CIJUTEB 124.-Comp ..... "lio .. of tool·""""" lor mjtlrie8. 

SECTION 1. This act shall be known 8S the U workJuen'a com- Title. 
pensatton law. n 

SBO. 2. Compensation herein provided for shall be payable to ti Com':3.~sa. 
persons Injured In extra·bazardous employments, as herein Ii&- Oil _ •• 

lined, or the dependent families of ",ch as die as the result of such 
injuries except In ease of Injurlea due eolely to the culpable negll· 
r;enee of the Injured employee. Said compensation shall be pay. 
able from funds In the Stote treasury to be accumulated and 
maintained In the manner herein provided. The right of euch cl Rrmody ... 
employee to compensation from snch funds &baD be In lieu of and ... o. 
shall take the place of any and aU rights of action ngalnst any 
employer contributing, as required by law, to such fund In favor of 
any such person or persons by reuson of any such Injury or death. 
Sections Sil26, 4291, and 4292. and aD other laws or parts of law. 
relating to dlUlll>,geS for Injurlea or death from injuries 01' In 
Rllywl .... In ronIIlet 'wlth thilI aet ..... hereby repealed. as to tile 
employments, emplo.rers. and employees coming within the terms 
of tilts aet. 

SRC. S. The rights and remedlea provided In this aet for an em- S • m. ...... 
p1o)'t'e on account of an Injury shall be exclusl_ of aU otIIer jeet. 
rights and remedies of snch employee, his pel'SODB/ or legal _ 
sonb\t1ves or dependent family at common law or otherwise on 
ll<rount of such Injury; and the terms, mndltlons, and provlslooa 
of thl. aet for the payment of compensation and the amount 
tl\~rrot for Illjurl"" sustalued or deatll "",ultlug from sueb In-
juri"" shall be """lush", OOlIlpuL_y, and obligatory upon both 
empluyers and employ..,. CUUllng ..-!.tWn the \.rovlsloos hereof. 
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Ext r n· bnz· SEC. 4. The e::ttrs-hazaruous occupations to which this act Is 
:J~D°i'S oeeupa- applicable are as follows: Factories, mills, aod worksbops where 

machinery Is used; foundrIes, blast furnaces; mInes, all wells; 
gas worl~; natural-gas plants; wnterworks; reduction works; 
breweries i elevators i dredges; smelters; powder works; Jaun
dries operated by power; quarries; engineering works; logging; 
lumbering and sawmill operatioDs; street and Interurban raU
roads not engaged in Interstate commerce: bulIding9 being con
structed, repaired, moved, or demolished; telephone. telegraph, 
eleetrtc light, or power plants or llnes; stealD hpoting or power 
plants; rall::-oads not engaged in interstate commerce; bfolc1ge 
building and all employments wherein a process requiring the 
use ot any dangerous explosive or inflammable materials Is car
Tied OD, which Is conducted for tile purpose ot business, trade, or 
gain, each of which employments Is hereby determined to be extra 
hazardous and in which from the nature, conditions, or means ot 
prosecution of the work therein required risks to the Hfe and 
11mb of the workman engaged therein are Inherent neces.'!lnry. or 
substantially unavoIdable. This act shall not app'y in any case 
where the Injury occurred before this act takes eft'ect, and all 
rights which have accrued by reason of any such injury prior 
to the taking effect of this act shon be saved the remedies now 
exIsting therefor. This act shnll only apply to the employers by 
whom five or more workmen have been employed eontinuom;ly for 
more than one month at the time of the aeci/lent: Pro1.,i(lerJ, That 
this act shall apply to the employments wherein dangerous ex
plosives are used or where the employme:at requires the per
formance of servlees upon derricks, scatfolding, poles, or other 
strucfnres ten feet or more above the surface ot the grounel with
out regard to the number of workmen employed. 

Interstate Soo.5. This act shall not be construed to apply to bU81ness or 
~mmerce. employments which, according to law, are so engaged in interstate 

commerce as to be not subject to the legislative power of the 
Stute, nor to persons Injured while they ore so enga~ed. 

DeOnlt1oDS. SEC. 6. In thIs act, unless the context otherwise rf'qulres-
(a) U Factories" mean any premises wherein power Is usffi In 

manufacturing, making, attf-rlng, adnpting, ornamenting, ftnl~h
ing, repairing, or renovating any article for the purpose of trade 
or gaIn or the business carried on theretn, Including expre~~ly any 
brIckyard, meat-packing house, foundry, smelter. ore rNluctlon 
works, lime-burning plant, stucco plant. steam-heating plnnt, elec-
trlc lighting or power plant, includIng all work in or dlrN1:ly eon .. 
neeted with the construction, In~tallatlon, opflratlon, altpratlon, 
l·emoval. or repair of wires, cablf'S, switchboards. or apparatuIJ 
llsed for the tramnnlssion of electric ('urrent. and water-power 
plant, Including towers and standpipes, powder plant, blnst fur
nace, paper mIll, printing plant, flour mill, ghlRS factory . .-.ernent 
plant, artificial gas plant. machine or rt'-pair 8hop. 8alt plont. 011 
rpfinery plont, and chemical manufaeturing plant. 

(b) U Workshop" means any yard, plant, premises, room, or 
place where power-drlven m8(~hlnery Is employt"4:1 anti mnnual 
lubor Is exercised by way of trade or gain or otherwise Inehlpntal 
to the process of making, altering, I'E"pn1rlng. printing, or orna
menting. finishing, or adapting for snle or otherwlRe auy artlde 
or part of article, over which premises, room, or plnce the £"m
pI oyer of the person working therein hus the right of at'<.~ or 
('()ntro1. 

(c) II Mlll" meuns any plant, premlR~, room, or pla('e whpre 
machinery Is used, any process of machinery. changing, altering, 
or r£"palrlng any article or commodity for snle or oth£"rwl"p. to. 
gether with the yards and premises, whieh are port of the pin nt, 
Including elevators, warehouR'es, amt bunkers, sawmlIl. 8ftsh fae-
tory, or other work tn the lumber InduAtry. 

(d) .. Mine U m£"uns· any opening In the eArth tor the purpoRe of 
E-xtro('tlng tron, all, eonl, or otlier mlnernls, ond an undf'rJ'rountl 
workings, slopes. drifts, shafts. gullerit:os. w("I1",. and tunnels. ODtl 
other ways, cutH and openings connected therewith, Including 
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tbo~ In tht' eourse of being opened, sunk, or driven. and Includes 
nIl the appurtenant structures or machinery at or about the open~ 
Ings ot the mine. and any Ildjolnlng adjacent work place where the 
material from a mine Is prepared tor use or shipment. .. 

(e) "Qu81'ry" menns any place, not a mine, where stone. slate, 
day. saud, gravel, or other ,Solid material is dug or otherwise ex
tracted trom the earth tor the purpose of trade or bargain or of 
the employer's tr.ode or business. 

(f) II Bulldlng work n means any work in the erection, construe-
tloll, extensioll, decoratIon, alteration, repalr, or demolition of any 
buIlding or structural appurtenances . . 

(g) II Engineering work n means any work 1ri the construction, 
alteration, extension, repair, or demolition of a railway (as Iter&
lube-fore defined) bridge. jetty, dike, dam. reservoir, underground 
(ondult, sewer, aU or gas well, aU tank, gas tank, water tank OJ" 
tower, any caisson work or work in artl1lcially compressed air, 
any wOl'k In dl'edglng, work on log or lumber rafts or booms; pile 
tlrlvk:J.g, moving buildings, moving safes, or In laytng, repairing, 
nr removing ifhderground pipes and connections, the· erection, In
stal1lng, repairing, or removing of bOilers, furnaces, engines, and 
power machinery (including belting and other connectloos),·and 
Bny work in grading or excavating where shoring is necessary 
or power machinery or blasting powder, dynamite, or other high 
""ploslves Is In use (excluding mining and quarrying). 

(h) U Employer If includes any person or body of persons cor
porate or Incorporate, and the legal representatives of a deceased 
employer or the receiver or trustee of a person, corporation, asso
ciation, or partnership. 

(1) U 'Workman II means any person who has entered Into the 
employment at or works under contract at service or apprentice
ship with an employer, except a person whose employment Is 
purely casun! and not tor the purpose of the employer's trade or 
business, or tllose engaged In clerlcn! work, and not subject to the 
Iluard. of t.he business, or one holding an otllc\n! position or stand· 
Ing In a representative capacity ot the employer. The term 
II workman n shall include II employee If and shall Include the 
singular and plurn\ ot both sexes. Any reference to a workman 
who hM been Injured shllU, where the workman Is dead, Include 
a reference to his .. dependent familY," os hereinafter defined, 
or to his leJlU.I representative. or, where the workman Is a minor or 
IIJ('ompet~nt. to his guardlnn or next friend. 

(j) "DeI)tIDdeut families II as used In thls act means such 
m~1Ubel"8 of the workman's tamlly as were· wholly or In part 
deopendt'nt upon the workman tor support at the time ot the in
jury, and shall Include widow or husband, as the case may be, 
and chlldreu, or it DO Widow, husband, or Children, the parents 
of the Injured workman, If actually dependent upon him for SUl>
I",rt at tile time ot tile Injury; If It be shown that the surviving 
spouse wllltully d&--erted deceased Without fault upon the part 
of the d..,..ased, such surviving spouse wUI not be regarded as a 
<l~pen,lent In any degrw. No surviving spouse shaIl be entitled to 
Ihe IM>lIeUts of tbls aet unl .... she shall have been married to the 
d,'<'t'IIsed at the tim<> ot the Injury. 

I k) .. Child or children ,. means such that are under slxteen 
116) y<'llrs of a"" (8Dd o""r said aM" If physically or mentally 
irlt'npncltnte.l troon enrnlng)~ and shall also include leJlUimate 
('h'hl~n of the Injured. ,,"'OrklURD born after his death trom InjUI'Y. 
In otber ca .... questions of family dependency, In whole or In part, 
8hl\11 be determined. in accordance with tile fac.'t. as the CRS8 may 
1M> at'the time of the Injury; the fort'gOlng d~1inltlon of .. depend
E'nt fawUles n 8lla11 not inclUtre any of the persons named who are 
IIl1ens l'\'SI,lIl1l' IM>yon,l tlle jurisdiction of the United States of 
Ame-rtca. e':l>:ee-pt n surylvlng widow or «."hlldren unde-r slx:teE*n U6) NoDftlll4eDt 
)",Mrs of "~ and as. to su('h nonresldeont alioos the rate ot l'OlUo- .Uena. 
1\\-'llS3tloli shull Dot ext"t"ed. twellty·five per cent (25'i51) of the rates 
of roUlpt~lSRtion hf'#ln proVided. 
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(1) The words .. injuries sustained in extra-hazardous employ· 
ment" as" used In this act shall include death resulting from 
Injury and injurIes to employees as a result ot their eDlPloyment 
ond while ot work In or about the premIses occupied. used. or con
troiled by the employer. and InjurIes occnrrlng el ... where while at 
work In places where the employer's busIness requires theIr pr",,
ence and subjects them to extra-bazardous dutIes incident to too 
business. but sball not Include injuries ot tbe employees occurring 

• wbile on bls way to assume the duties ot bls employment or after 
leaving such duties. the proximate cause ot which Injury Is not 
the employer's neglIgence. " 

(Ill) The words U injlll'Y and personal Injury" shall not include 
Injury caused by the willful act or a third person directed agnlMt 
an employee for reasons personal to such employee or because of 
bls employment. nor a disease, except 118 It 8ball dIrectly result 
trom an Injury Incurred In the employment. 

(0) • Invalid" means one wha Is pbysically or mentally In· 
cnpacltated from earning wages. 

Incompetent SEC. 7. In case an injured workIwln Is mentnlly Incompetent or 
persoDs, 11 minor or where death results trom the injury, in case 811Y ot his 

dependents, as berein defined, be mentally Incompetent or a minor 
at the time when any rlgbt or privilege accrues ta blm under th IJ! 
act, bls guardian may In bls behalt claim and' exercise ouch right 
or privilege. and no limItation of time In this act provided for 
shall run SG long as sneh ineompetent or minor has no guard laD. 

LIability of SEC. 8. Where an employee oomJng under the provisIons or tbls 
thiro 'penODB. oct recei?ed an Injury under circumstance8' .creating a legal 

Hnbfiity In some person other than the employer to pay damages 
In respect thereof and no legal liability attaching to the employer, 
then and In sucb case ""eh employee shall be left to hIs remedy at 
law Bgalnat oueh other person and comP!'DS8t1on ohall not be pay
able under this nct. 

Wal.e.... SEC. 9. No contruct. rule, regulation. or device what-""""er shall 
operate to reIiefl> the employer, In whole or In part, trmn any lia
bility crented by thlll act except 88 bereln provided. 

Blan... SEc. 10. It ahnll be tbe duty or tbe Stnte treasurer to prepare. 
cause to be printed. and supplied tree for ue in the administra
tion or tbls law ouch blank fOl"Dlll 88 may be needed by employer!! 
for reporting and certifying pay roll. or pertOOns employ"" by them 
In extra hazardous employments and tor reportIng Injuries. and 
forms tOI' use of tn,fored persorut In making clntms for rompen· 
satlon. also to provide blmseIf with such other boob, records. or 
forms lIS mny be deemed ne"", .. ,'"ry to expedite the trallllllctJon or 
busIness under the provIsions or this act. 

Accidents to SEC. 11. Wbene'Yer an acetdent ocetInr causing Jnjury to 8D7 
be reported. workman engaged In aoy or the extra bazardons employments de

fined by this act It shall be the duty of the emplo,-er within 20 
days thereafter ta make 8 report or such aectdent and tbe Injury 
resulting therefrom and to IIle said rt'fl()l't In the ofllee or the 
cterk or the dIstrict court of the <OtIJlty whereIn ""ell acctdent 
occurred, whlcb report .hall atate: 

(1) The Iltlme ot the Injured workman and the time. cau .... 
and nature ot the accIdent and Injury, (l\80 "heth .... the Injury 
has disabled tbe workman from ..... tlnnlng the per\'ormaoce or 
his duties. 

(2) Whetber the accIdent occurred wblle the workman ...... en
gaged In the duties or hili employment and grew out ot the 
employment. 

(S) The nature or the employment and duties and how 10111: 
the workman had been ennged In the ....... ke or ""ell employer. 

(4) Whether the aceldent WIUI or was DOt due solelY to the 
eul[lflble negligence or the Injured employee: and, If so •• lltate
ment of the facta. 

(5) Whether the Injured workman I. marrl<'d or slngl .. : If 
married. whether he has a dependent familY: and If ..... the nam ... 
of th" pe ..... ns comprisIng .ueIl dependent ~IIY aod tbelr place 
of resldence. 
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(6) Whether the Injured workman claims oompensation under 

this act IlIId whether his right to oompensation or the amount ot 
compensation Is disputed'by his employer. .. .' _ 

Said report may be made upon a printed form prepared by the 
State treaaurer tor such purposes and ahall be verified as plead
Ings In civil actions. Failure or neglect on the part of any em· 
ployer whose business or occupation is one enumerated and de-
lined herein as being extra hazardous to report accidents causing 
Injury to any of his employees sholl be a misdemeanor, and upon 
ronvlctlon such employer shall be punlsbed by a line of not ex, 
ceedlng!lve hundred ($500) dollars. 

SEC. 12. Whenever an Injury or death resulting from Injury Is I ..... t I ... • 
reported to the clerk of the district court of the county wherein tID ... 
such Injury occurred, In accordance with the preceding section, It 
shall be the duty of 8Illd clerk to at once notify the judge of said 
court tllat such Injury report has been !lIed In his office. It shall 
thereupon be tbe duty of said judge to investigate the nature of 
said Injury and claim for compensation at the earliest possible 
date In such a manner as he mOS' deem. necessary to ascertain 
whether the claim tor compensation or the amount thereof Is dis-
puted by the employer, and If there be no dispute as to the rlgbt 
of tile injured workmBD to receive compensation or as to the 
amount thereof and the claim appear to be free from mlluslon 
said judge aball thereupon make an order directing payment tor 
such compensation from the Stste Industrial accident fund In 

~.%'r::.~ce Irl:::.:eb!a~I~~u~~as as::eln~~n~f ~,r{,y~ Dlapu .... 
employee or bls dependent tamlly to receive compensation or as 
to the amount thereof, then It aball be the duty of said judge to 
set tiKI cnse down for a henrlng at the enrllest possible date and BearIDC. 
to direct notice ot such hearing to IJe Issued by the clerk oCaald 
court for service upon the employer and the employee at least 
""ven (7) days betore the date IIxed for said hearing, Which said 
notl<'9 shall be served by the sheriff of aald county without ex· 
pense to either party, except that hls actual travellng e>:peDSell 
shall be allowed alld taxed a8 costa. Tile hearing sball be mn-
dueted upon tile statement and report IIled by the employer and 
oucb tormal claims as may be presented and llIed with the clerk 
of the district court by or on behalf of tile Injured workman. 
It the employer In his report of the Injury alleges that the. Injury 
was due solely to the culpable negllgenee of the Injured employee 
or thllt the e1alm tor compensation Is one not coming within the 
provisions of this law, then a jury may be demanded by either 
party and the cause Sholl be tried ..... a court proceeding. It a 
jury Is demanded, It may be selected from names drawn from the 
live-mile IIwlt jury hox. as In civil cases at any time In ter .. time 
or vncaUon, unless a regular jury ptlue-l be in attendance at court 

,on the data any such bearing may occur. The taking of evidence 
sholl be snmmary, giving a tull oportualty to all parties to develop 
the facts tully. The ollIclai court reporter of the district shall 
nttend the bearing and nmke a stenographic report of the evl· 
denee without cost to eltller party. The court or judge sllall 
direct the munty and prosecuting attorney or other competent 
attorney appoluted hy the court to conduct the examination of wit-
nesses on behalf of the Injured workman, and It sholl be the 
duty of said attorney to appear and perform such service witbout ' 
"''l:pellB8 to either party. Tbe enlployer may appear In person or 
by counsel aDd Introduce evidence at the same bearing. No costa 
sholl be taxed by the clerk ex""PI tees tor wltuesses, wbo may be 
Bnb(l<Pnoed and who sholl be allowed the ssme fees tor attenda ..... 
aDd mileage .... Is !lxed by law In civil actions. and jury costa 
shall also be taxed to and paid from the a""ldent tund If the 
\..,..,lIet alld ju<4:ment be in favor of the employer, but If against 
the etlll,loyer then he shall pay the costs. At the conclusion of 
the harlng the court aball enter an order pursuant to the verdlot 
of Ule jury, If a jury be called, and If ao jury be called the coort 
or judge shall render a decision upon the facts and law of the 
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ease pursuant to the provlsloDll of this aet nnd make an order 
allowing or disallowing compensation as the law and the evidence 
may warrant. In any proceeding before a court or judge a8 afore
said the court or judge shall have authority to appoint a duly 
qunllfied Impartial physician to examine the Injured employee and 
give testimony. The fee for such service shall be five ($5) dollars, 
uuJess otherwIse ordered by the court, with mtleage allowance, as 
Is allowed to other witnesses, wblch shall be taxed as costs and 
paid as other witness fees are paid. The employer or employee 
may at his own expense also appoint a qualified physician, who 
may attend and be present at any such examination of an injured 
employee nnd give testimony at such bearing or ·investigation. 

Appeal.. SEC. 13. Any order given nnd made In any investigation or henr .. 
tng by a court or judge pursuant to the provisIons of this act 
I:IhaU be fE"vlewahle by the State supreme court on proceedings tn 
error in the manner presCTibed by the code of clvU procedure: 
l'rov-idetl, however, That the petition In error, bill of exceptloDll 
Imd record on appeal must be filed tn the supreme court within 
thirty (30) days from the date of decIsIon Or order on motion for 
new trial f\y a court or a judge j unlE:S8 the time be extenlled by 
order of court or judg<>, nnd thirty (30) days shall be allowed all 
pnrtles thereafter for filing briefs Bnd said Bppeal slmll be ad
vanced on the calendar and disposed of as promptly as pry,;:;sible. 
In case an appeal to the supreme court is prosecuted on behalt 
of the injured workman, the county and prosecuting attorney, or 
other attorney representing said workmnn shall order a transcript 
of the record of the hearing and proceeding to be prepared by the 
official court reporter of the district wberein saId injury occurred 
uDd duly certified without cost to said Injured workman. and said 
county nnd prosecuting attorney or other attorney shall order the 
l~apers on file in the office of the distrld court to be by said clerk 
prepared, transcripted, certified. ana forwarded to the clerk of 
t he supreme court without cost to the Injured workman, nnd the 
proceedings In the supreme court shall be conducted on behalf of 
the injured workman by the attorney gf>Deral of the f:tnte as a 
part of his official duties, nnd by other attorney representing suid 
workman. In case an appeal be prosecuted on behalf of the em
ployer, the record of the proceedings at the original henring shall 
~ supplied without cost to such employer, Imt such employer may 
employ counsel to conduct such appeal on b.~s bebalf. 

Decorda. SEC. 14. Eve-ry order given and made by a dl~trJct court or 
judge awarding payment from the lndustrtal accident fund to an 
Jnjurffl employee or bis dependent farolly, shall be entered of 
record by the clerk ot the court where gtven and true copies 
thereof shall be immediately made Bnd ""rtifie"] by said clerk and 
forwarded to the State auditor and State trea!ilurer, respecth·ely. 
of 'Vyomlng, and shall be by each of said officers enterPd upon a 
recorrl to be known as the compensation docket and shall be the
ftuthority and direction ot th(" State auditor to Issue warrants 
for compensation awards against the Industrial sect(lent fund, 
and for the State treasurer to pay such compensation awards 
f.'om said fund. 

1 n d u stria] S.:c. 15. There Is hereby ttented a fund to be known as the" in-
accldeDt tmuL dustrial accident fund." whIch shall be held by the State treasurer 

nnd by him d(;>J)osite<l In such banks 0.9 are authorized to fi."Celve 
deposits ot funds of the State. All moneys received by the State 
treasurer under the provbdons ot this act shall become a pnrt ot 
the Industrial ncchlent fund and there i~ heJ"t>by approprillted out 
of tunds In the State treasury not otherwll"e appropriated the 
sum of thirty thousand dollar. ($30,000), which 8holl h<' paid Into 
Dnd become a part of such ·fund. There Is also appropriated annu
o11y, untll otherwise provided by law, out of auy moneys In the 
State treo.sury not otherwl!'o;e npproprlated a sum equal to one
fourth of the total sum, whl('h sholl be received by the Stato 
treosurt'r trom fOmployt'rR und~r the provisions of section l~ 
hereot not, however, to exceed the sum of forty thousand dnllnrs 
«$40,000), per annum, and the moneys 8Q apvroprlated shull be 
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creclited to ond become 0 part of such fund. All feelior mileage 
of witnesses, jurors, and physicians adjudged to be paid from the 
accident fund In any COllrl proceeding under this aet, and all con-
tingent expenses Incurred In preparing for and In the adminis-
tration of tbls aet shall be paid from the industrial accident fund 
on proper vouchers and warrants. 

SEC. 16. Every employe.r engaged In any of the occupations Pre m 1 a. JD 
bereln defined as extrahazardous Is hereby required to pay Into the payments. 
State treasury for the benefit of the Industrial accident fund a 
RUm of money equal to two per cent (2%) of the moneys earned 
by eacb of bls employees engaged In sucb extrabnzardous em-
ploymellt during t'tlch calendar month of such employment trom 
and after April 1st, 1915. Such payment shall be so made on or 
before the 15tb day of the montb following the montb for wblch 
Bueh paymentS' m'e' computed and paid. Tbe State treasurer sball 
Iceep a s<>parnte account for each employer so contributing to said 
fund. Enrh employer shnll contlnue to mal[e -monthly contrlbu· 
tiollS 89 above provided, unless the sum theretofore contributed 
by him, after deducting all payments made on account of in-
juries to bls employees nnd all allowances made on account of 
such In.lurles, shall equol full two per cent (2%) of bls annual 
pay roll computed by multiplying bls current month's pay roll of 
workJDt'Q engaged In extrahazardous employment by twelve. and 
shall lII'ewlse be not less thnn five thousand ($5,000) dollars. 
Sueh employer shall not be compelled to contribute when his con-

:~\~~'ttl~:.~ 1~~h;.,~nM~e~r~~I~::~:;~~f. ~:d:~'h "i;:~ 
wl"e be not Ie .. than five thousand ($5,000) dollars. 

SEC. 17. It shall be the duty of eacb employer to forward to IOlCf."P7 of '"'" 
the Stnte treasurer on a blank form provided by said State 
trenSUrt\f 0. true copy of bls pay roll of persons tn his employ 
en:rngt>d tn extrahnzr.rdous employment during the current calen-
dar month, on the tenth day of tile ne..~ succeedIng calendar 
month, sworn to either by himself or the ~rson having knowledge 
of Rllid pny roll, and ftny statement contalned 1n such verified copy, 
whldl ('nn be shown to have been mnde falsely and with a willful 
Intontlon to evade the provisions of this aet sban constitute a 
Inl~d4."mpnnor punishable by a fine of not more than five hundred 
($5\10) dollars. 

Sl«'.l8. It shall be the duty of the county assessors In ench ot Couuq •• -
the ('Onntl"" of the State to make a list ot all employers within ......... 
theh' I'espectlve counties who are engaged In extrahazardous In-
thlstril3S, 8S de-HnM by this act. and to forward such list of extro.-
Imp-urdons employments and industries to the State treasurer 
within t.hlrty (SO) dnys nfter the passage and approval of this 
n('t. It slmll be the dUty of county assessors ot each ot the 
,-ollntl.. of the State to make monthly reports to the State 
tl'tl1:1SUre-f showing what, If any. ertrahazardous Industries have 
sl1~penlled. bus1n~",' permanently. and whnt. if any. new extra-
118.~nrt.tous Industri<"9 have been established and COIllln~need In 
th~ll' l't"~pectlve rountl~ during the preceding month, and It shall 
lIe th~ duty of the State treasorer to Immediately proceed In the Btate_ 
('ollt'<.'tion of o~ments from said extrahasardous Industries. 1II'U'. 
os is provldro In StJrCtion Itt of thts ad. ODd tn case any employer 
(,llf.."UJ.."t'tl tll on extrnhnzanhms business or Industry, as defined by 
this nct, shall fall or l'<'fuse to pay the assessment npon his 
("urN"nt monthly pny roll, as Is required by this aet, then It shall 
1\p tIle duty ot the atrorn()-y ge.nernl of the State to lnunedlntely At tor De., 
hrlng ~ult In the DRme of the State for the benefit of the industrial &eIleral. 
DI"C,'hlt.>nt fUnd agnln~t R\.wh employer for the collection of such 
n~\S.~ment. and It a ju(lgment for the recovery of said assess-
meont he- gh"tl-n In fI,,"Or of the Stote for the use ftnd bt'-neflt of the 
hll\u~trll\l s{"("lde-nt fund, said jmlg'ment shalt be for double tbe 
umount of the pay~Pt.~ll a~~"'$ment provided by section 16 bereof. 
tt~~~tht"r with l.'OSts. ' 

u~~::;;:,~~ ::;:~~;:en~oass~~::e ~"!~orl'tl.:':i"~d~ t1oi.0 IllP"'-
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tamily ot any such injured workman, who Inn)' die as a resnlt 
of snch injuries, except In case ot Injuries due solely to the 
colpable negligence ot such Injnred employee, sball receive out of 
the Industrial accident fund compensation In accordance with the 
following schedule, and such payment sball be In lien of and take 
the place of any and ,!Il rights of action against any employer 
contributing, as required by this act, to the Industrial accident 
fund 10 favor of any person or persOus by reason ot any such 
Injuries or death: 

Partial dls- (a)" Permanent partial disability" means the loss of either 
abUlty. one foot, one leg. one hand, one 8l'D1, one eye, one or more flngers. 

one or more toes. any dislocation where llgaments are severed. 
or any other Injury koown 10 surgery to be permanent partial 
disability. For any permanent partial disability resulting from 
any injury tbe workman shall receive a lump sum, as berelnafter 
specified: 
For the loss ot a thumb__________________________________ $150 
For the loss of a first finger_____________________________ 125 
For the loss ot a second finger y_________________________ 100 
For the loss of a third finger _____________________________ 100 
For the loss of a fourtb finger____________________________ 75 
For the loss ot palm (metacarpal bone)___________________ 400 
For the loss of haocL___________________________________ 800 
For the loss of an arm at or below elbow _________________ 900 
For the loss of an arm above elbow _______________________ 1, 000 

For ankylosis (total stiffness of) or contractures (due to scars 
or injuries) wblch makes the fingers more tban useless, tbe same 
amounts apply to such finger or fingers (oot thumb) as given 
above. 

Tbe loss of the second or distal pbalonge of the thumb shall be 
considered to be equal to the loss of one-balf of such thumb; the 
loss of more tban one-balf of such thumb shall be conaWered to 
be equal to the loss of tbe whole thomb. 

The loss of the third or distal phalange of any finger sball be 
considered to be equal to tbe loss of two-thirds of sucb finger. 

Tbe loss ot more than the middle and distal pbalaoges ot any 
fioger shall be coo.'!ldered to be equal to the loss ot the wbole 
finger: Provided, however, That In no case shall the amount re-
eeived for more than ODe tinger exceed the amount provided In 
this schedule for the loss of a hand. 
For the loss of n great toe... ______________________________ $100 
For the loss of one of the toes other than great toe_________ 50 

The loss of more than two-tblrds of any toe shall be ~onsldered 
to be equal to the loss of the wbole toe. 

The loss of less than two-tblrds of any toe shall be considered 
equal to the loss at one-balf of tbe toe. 
For the loss of a foot..___________________________________ $800 
For the loss of a leg below the kne<L______________________ 900 
For the loss of a leg above the knee _____________________ 1.000 
For the loss ot nn eye __________________________________ 700 

For any other injury known to surgery to be permanent partial 
,disability the workman shall receive a lump sum io an nOloun~ 
proportioned to tbe extent of sucb permaneut partial dlHablllty 
based as near as may be upon the fore~ing schoo ule. 

Total 411&. (b)" Permanent total d .... blllty .. means the I .... of both legs, 
bill.,. : or both arms, or one leg and one arm; total loss at eyesight, 

Permanent; paralysis,. or other condition permanently lncapaeltntlng the work .. 
mao from performIng any work at any gainful occupation. 
Where there has been a previous disability, as tbe loss of one 
eye. one hand. one foot. or any other previous permanent dl8-
ability. the percentage of disability for a suljseqoent Injury sball 
be determined by deducting therefrom the percentaJ.,"C of the 
previous disability. as It <,xlsted at the time of the 8ub.'lequ(>nt 
Injury. When permanent total dlsnbillty results from tbe luJury 
the workman abull receive: 
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(1) If munarrled at the time of 1nj1R7 a lump sum of $1.000. 
(2) If the workman had a wife or Invalld h_. but no 

child under the age of sixteen (16) yesrs. a lump sum of $1,200. 
(S) u the workman had a wife or husband and a ehlldor 

children under the age of sixteen (16) ;VenrB of age, or heing a 
widow or widower. for lUll' such child or. children the lnmp sum 
provided In the preceding parngraph shall he lncressed by adding 
thereto a sum equal to sixty ($60) dollars per ;Ve&r for each child 
for each ;vear until each child sball he of the age of sixteen (16) 
yea..... but the totsl amount of such Incressed sum allowed for 
cblldren under sixteen (16) y...". of age shall not exceed in the 
aggregate a sum equal to one and one-half the Bum allowed tG 
the widow or widower in any such ~ 

(c) "Temporary totsl disability" means an Injary which tom- :r-mporary. 
Ilorarlly· incapacitates the Injured person from performing any 
work at any gainful occupation for the tbne, but from wblch in-. 
jury Buch person mn:v recover by medical or surgical treatment 
and he nble to resume work. In such cases, If the workman he 
unmarried at the time of the Injury. he shall receive the sum of 

. fifteen ($15) dollars per montll so long as the total dlsabillq 
shnll contlnoe. It be have a wife with whom he Is Uvlng at the 
time of the Injury. he sball receive twenty ($20) dollars per 
montb. and If he have children under sixteen (16) years of age, 
be shall receive live ($5) dollars per month for each child under 
sixteen (16) years of age, but the totsl monllily paymeat shall 
not exceed thlrty·llve ($35) dollars per month. No compensation 
sholl be allowed for the first ten days of disability. but If the in
capacity extends beyond the period of ten days, compensation 
shall begin on the eleventh day after such Injury. As BOOn as 
recovel'Y is so complete that the earning power of the workman 
at nay kind of work Is restored, tile payments shall cease; but 
In no ense shall the total payments made In such cases exceed In 
the aggregate tbe lump-sum amount herein speclfted to b. paid an 
Injured workman for Injuries causing permanent totol disability. 

(d) Where death results from an Injury. tile expense of burlsl Death. 
shnll be paid not to exceed ftfty ($50) dollars In any case, nnless 
other nrr_ents exist between employer and employee "under 
agreement. 

(1) But If the workman leaves a widow or invalid widower. 
such surviving spouse shall receive B lump-sum payment of $1.000. 
to which shall be added a lump sum aggregating the present 
worth of slxty ($60) dollars per year for each surviving cWld 
under sixteen (16) years of age until the time wMn each of said 
surviving children shall become alxteen (16) years of age: Pro
.'id .... Thot the &ggref<8te sum so added on acc:ount of children 
und~l' sixteen (16) yenrs of age shall In no case exceed an amount 
equal to the lump sum provided to he paid tile surviving spouse: 
ANd pro""'''' lurlll .... That If It be BIlown that the surviving spouse 
willfully deserted decessed Without fault upon the part of the 
deceased, such survh-Ing spouse shnll not be regarded as a de
pendent In any degree. but In such cases the right of chlldN!ll 
under aI:s:teen (16) years of age to compensation sball not be 
defeated, but the aggregate sum allowed them BIlaIl not exceed In 
aay moe the amount wWch ·would have been paynble to the 8lJl'o 
'lIving spouse If there had been no desertion of the d~ In 
aU CUIe8 where an order of compensation Is made on account ot 
cklldren nnder sixteen (16) yours of age or to persons Incom
P<'teut, said fund shall be dlshursed under a proper guardianship 
to he """,ted by the court or judge making sncb an onler. 

(2) It the Injured workman die during a period of blmporary 
totnl dioablllty and after receiving OOmpensatiOIl therefor as 
bereln provided, and bls death be shown to bave resulted from 
such Injurl .... the totsl amount of payments re<elved by him du,," 
Ing .uch disability and prior to bls deeth will be deducted from 
the IUIUp-.8um amount' heroin proVided to be paid to the surviviog 
widow uud children under sixteen (16) years of age In case at. 
dOOlth resultlnil from. Injuries. 
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(3) U the workman leaves no widow, widower, or child under 
the age of sixteen (16) years, but leaves B parent or parents 
surviving, who were actually dependent upon him for support, 
such surviving parent or parents shall receive a lump sum which 
shall be computed at the rate ot fifty per cent (50%) of the 
average monthly support actually received by such parent or 
parents trom the workman during the twelve monthS next pre
ceding the occurrence of the Injury calculated as near as may be 
over the probable period such support would have continued, but 
in no case exceeding the sum of five huudred ($500) dollars. 

t tU8a n ':try, SEC. 20. If any injured employee shall persist In unsanitary or 
e c:., prac .:ea. injurious practices, which tends to imperIl or retard hls recovery,. 

or if he shall refuse to submit to such medical or surgical treat
ment, as is reasonably essentIal to promote hls recovery, be shall 
forfeit all right to compensatlon under this act i and where an 
Injured employee is under care and treatment of a phYSician he 
shall not be permitted. to personally receive or U8e any compen
sation payments allowed him under thIs act. except upon the order 
of such physician, but such payments shall be withheld and de
lIvered to such injured workman upon his recovery ·or discharge 
by such physician. 

EsemptloD& SEC. 21. No money paid or payable under thl. act out of the 
Industrial accident fund shall, prior to Issnance and delivery of 
the warrant therefor, be enpable of being assigned. charged, or 
ever be taken in execution or attached or garnished, or shall the 
same puss to any other person by operation ot law, any such 

Minora. 
assignment or chnrge shall be voId. 

SEC. 22. A minor working at an age legally permitted under 
the laws of this State shall be deemed sui jnrls for the PUl"JlOse 
of this act and no other person shall have any cause ot action 
or right to compensation for injury to such minor workman., ex .. 
cept as expressly provided In this act, but In the event ot a 
lump-sum payment becoming due UDder this net to such minor 
workman, the management of same shall be within the probate 
jurisdiction of the courts, the same 8S any other properties ot 
minors. 

Publlc work. SEc.23. Whenever the State, county, or any munIcipal corpora .. 
tlon shall engage In any ertra·hnzardous work In which workmen 
are employed for wages, this act shall be applicable thereto. The 
employer's payments tnto the Industrial accident fund shall be 
made trom the treasury of the State, county, or municipality. 
It 8ald work I, being done by contract, the pay roll ot the con
tractor and the subcontractor shall be the basis of computa~ 
tion aod in the ease of contract work consuming less than one 
year in performan~ the required payment Into the accident fund 
shall be subject to the provisions of this act and the Stnte for 
Its general fund, the county or mnnlclpal corporation shall he 
entitled to collect from the contractor the full amount payable to 
the Industrial accident fund aDd the contractor, In turn. shall be 
entitled to collect trom the subcontractor h1s proportionate amount 
of payment i the provisions of this section shall apply to all extrn~ 
hazardous work done hy contract:, except that In private work the 
contractor 8hall he responsible, primarily and directly. to the in
dustrial accident fund for the proper percentage of the total (loy 
roll of the work and for the amounts due It, and the owner of 
the property atrected by the contract shan be surety for sueb 
payments. Whenever and so long as the State low. city charter. 
or municipal oriUnance provision Is made for municipal employees 
Injured In the course of employment, such employee shall not be 
entitled to the benefits ot this act and shall not be Included In the 
pay roll ot the municipality under this act. 

Saf.t, de· SEC. 24. Nothing In this oct contained shon repeal any exl«<lng 
TiceB. law providing for the Installntlon or maintenance ot any device, 

mean" or method for the prevention of a~c1dentR In ~xtrR~hnznrd .. 
ous work or for 8 penolty or Jlunlshment tor failure to Install or 
walntflln any sucb protective device, ceaDs. or wethod. 



WORK),mN's COMPENSATION LAWS-WYOMING. 929 

SEC.25. It sholl be unlawful for any pe"""n or any number of he .. 
persons acting together or separately or In any way. including 
attorneys, agents, Interpreters, and all other persons, to receive 
Jlr agree tn receive, either directly or Indirectly. from any ben ... 
1I.lnry or benellclarles under this act for services rendered 0" to 

··tIe rendered, either jointly or separately. In relating to procuring 
any benellt or benefits nnder this act, any snm or sums aggregating 
more than IIfty dollars or more than five per centum of the whole 
amount received or to be received by sucb benellclsry or ben ... 
IIclarles on acconnt of injuries to any employee. Every person 
violating or concerned In the violation of the provisions of this 
section shilll be guilty 0,," a misdemeanor. and upon conviction 
thereof shall be fined not less than fifty dollars nor more than 
five hundred dollars, to whlcb may be added imprisonment In the 
county jail for a term not exceeding ninety days. 

f.!~~!f C!::CI~::v:~~a~e h::~r.e~tt:,n~tI~ =~~y:/~:J': to ~e~lJi.c1·" 
judge when so directed In cases coming within the provisions of 
this act, and the law of privileged communication between phy
Sician and patient as fixed by statute shall not apply In sncb ca .... 

SEc.27. Any employee or workman who shall make or eause H1srepre8en
to be made on hi. behalf any misrepresentation or false stote- tatlons. 
ment for the purpose of receiving compensation under this act to 
which he Is not lawfully entitled shall be guilty of a misdemeanor. 
ond shall on conviction be fined not more than three hundred 
~$300) dollars or imprisoned for not more than ninety (90) days . 

. SEC.28. It shall be the duty of the State treasurer to secure and AccIdent ata
complle statistical information concerning accidents eccurrlng In t1atl.,.. 
the extra·hazardous employorent dellned by this act, 'showlng the 
number of accidents or fatalities occurring In eacb of said em-
ployments, the amount paid In by eacb employer coming within 
tile provisions Of this act; the amount paid out on account of 
Injurlez or death resulting from injuries In snch employments 
and any other Information relating to the operation or admlals-
trRtlon of this law that may be of Interest and to make a full 
report thereof, together with such recommendations a9.he may 
deem proper for cbanges or amendments herein, and to publish 
a full report thereof to the legislature on or before each sncceed-
lug session following the passage and approval of this act. 

S"". 29. The State treasurer may direct the State examiner to Books, e, 
examine the books, accounts, or poy rolls of any employer at any to be OpeD. 

time for tile purpose of securing any Information desired In the 
administration of this act, and It shall be the duty of the State 
examiner to perform snch service when called upon by the State 
treasurer. . 

SII:O. 80, Any workman awarded compenaation for temporary Medical 0-
total disability under this act, as dellned by clause (c) of sectlon aminatl ..... 
19 hereof, shall, If. thereafter requested by his employer. submit 
himself for medical 8Xnmlnatioo by a physician licensed to prac-
tice medicine In tills State at a place designated by the employer 
ond wblcb shall be reasonably convenient tor the workman, and 
said workman may have a licensed ph,.vsielan present of his own 
""lectlon, The purpose of .u~h examination shall be to determine. 
whether" the workman has reeovered so that his earning power 
at ony kind of work Is res_I. If It be agreed that the work-
mon bas recovered 90 that hi. earning power at any kind of work 
Is restored. the fact shall ha reported by the employer and said 
physician to tile judge of the district court who made the award 
In U,e first Instance, or If there be a dlspnte as to the recovery 
.Clf th .. workman and his resturaUon to earning power. It shall be 
likewise reported to said judge by filing a atatement In either 
"" .. In the _ or the elerk of the district murt or the ""_17 
wb ..... the award WIllI made, and the matter shall ha .dlsposed of 
In sut'll manner as said judge IDay _ proper under the facts. 
It said judge lind. that said workman has rerovered and has been 
restored to his eorning po"",," and that compe&lSIltioo should be_ 

4:!'il\.l°-17----.r.i8 
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continued, his decision nnd judgment In the premise!'! shalt be 
certified to the State· auditor and State treasUl'er and shall be 
authority and direction to said officers to discontinue (!OmpenSfl· 
tioD payments. If the workman in such case refuses to suhruit to 
such examination or obstructs the same, his right to monthly pny· 
ments shall be suspended until such examination ha. tnken place, 
and no compensation shall be payable during or for accoullt ot 
such period or (of) refusal. 

Dependents. . SEc.8L All employees or workmen coming within the provisions 
of this act shall be required upon entering servlc.., In any of the 
extra-hazardous employments heretn defined to make and Sign f\ 
written statement setting forth the names of the persons de
pendent upon them for support or constituting members ot. their 
dependent families, In each case givtag tbe names aod ages of 
tIleir children under the age of sixteen (16) years. 

Payments SEC. 32. All payments made tnto tile accident fund by any amI 
to fuDd. every employer under the provisiOns of this act shull be tnken 8:i 

paid and received In consideration ot the indemnity to such em· 
ployer by reason of hilt eontrlbutiog to the lodnstrlal accident 
fund and In consideration of the payments made by the State to 
such fund, and no part of any mooeys so paid In by any em
ployer shull ever be refuoded to him either during the time when 
he continues In business as such employer, or after he ce&fles s:u<:h 
business: Provided, 1unoever, It this act shall be hereafter re
pealed. or held Invalid, all moneys whieh are In the industriul 
fund at the time of the repeal or IInnl bolding of invalidity shall 
be subjeet to such disposition as may be provided by the legl .. 
latnre,' and ta default of such legislative provision dL.trlhution 
thereof shall be in accordance with tbe justice 01 the matter, due 
regard being had to obligations ot compensation incurred nnd 
existing. 

Prior cause&. SEC. 38. This act shall not affect any contract enterP.d Into nod 
existing before its passage or any action pendIng or cause of 
action existing prior to April 1st, 1915. 

Act In etrect. SEC. 34. This net shall take effeet and be In force from and 
nfter the 1st day of April, 1915. 

Approved February 'D, 1915, 



UNITED STATES. 

ACTS OF llJIG-16. 

(Public No" 201:) 

COIII.p""'~fi<l" for in'.,",,. to ciml .mplol/..,. 0' th_ United Btate ... 

Smr.TION 1. The United States shall ,pay compensation as here- ·ComPNlslltlGD. 
Innft.er 8lleClfied tor the dlsabiUty or death" of an employee l'e8Ult~ payable ",b.eD. 
lop; fI.'OlD a personal 1njw'y 8UStutned. while In the performance 
of his duty, but no compensation sllall be paid If the Injory <>I' 
d~.,th 10 Ctlused by the wlllfni misconduct of the employee or by 
the t'mployee's Intention to bl'ln~ about the Injury or death of 
himself or of anotlter. or If Intoxication of tlte InJul'Bll employee 
Is the proximate .,ause of the Injury or detlth. 

Smo. 2. Durl~ the first thr@e days of dlsBbUity the employee Wnltlng tIme. 
RbRU not be entitled to compensation except as provided In sec
tion nine. No compensation shall nt any Ume be paid for snch 
~rlod. . . 

S~(J. 8. It the disability 18 totnl tile United· States shall paS' f COml)eDS8tiOD 
to the dlsobled employee dnrlng such dlsabUlty a monthly com- ,ifltr.ta.l dlBa-
1"'ll8Iltion equal to 81xty...tl< and two·thlrds per centom of his 
monthly ym~ .. except 88 bereltlilfter provided. . 
. SEC.· 4. If the disllblllty Is partial the United Stares sllnll PO)" bll~I';"'1 dl .. •. 

00 the dl8llbled employee dorlng Bucb dlsnblllty a monthly cowpen· . 
sntlou equul to sixty·slx Dud two-thirds per centum of the difter~ 
encs betw ... n his monthly pay and bls monthly waJ1;<Hlal'nlng 
cnpnolty nfter the beldnnJlIJIt of auch portial dl .. blllty. Tbe 
ooIDmlsslon may. from time to time" TelJ.uire a partiaU;, disabled 
employee to mal..."e an affidnvit as to the wages whil!h be is then s tat em('Qtl 
I"8C!t"lvlng. In 8lll"h affidavit the employee shall tndude a state- as to ean.tqe. 
mPht of the value ot bous1n~, boord, lodging. and other advan-
ta""" \\'lIIoh ore receh't!« from the employer as • part of 1118 
J"Plnnnerntlon ond whirh cnn be estimated in money. It thft: 
employee. 'When rt'qulred. foU!; to make such afftd8vlt. he shalt 
not he entlt1{>o(l to any compensation while sucb fallure continues, 
and the pt'rlod of slIob faUure shall be deducted from the period 
tlu,.Ing whtrh comPf"nsntlon Is payable to him. 

ab~~~':;klto: :~~!!I~rdl::::ata eu:l:k r:~~ s:t:::: ;: 1ro~k~ f u 8 I Q C 
I. oft'ert>d to. Pl'O<"ured by, or ~ for hi.... he shall not be 
oo.tltlNt to auy t."tlml~DSIltion. II. . 

SKU 6.. The monthly ftlm]lE'nsatlon tnl' total dlsabltlty BhsU not a b da :i~T:u-:': 
be 100re than $06.67 nor Iftl8 tbftD $83.83. unless tbe emplosee's paJ'meatlll. 
monthly .... y Is I ... than ~88, la which mea bla monthly com-
pe08llUO" shall be' tile full amount of his monthly pay. Too 
,,""'tbly ... m~n .. tlon tIor partial dlsnblllty _II not be JUOI'e 
tha .. 'tI6.67. In tbe eaee of pereons who at tile time of the 1IlJu..,. 
""('reo minors or emJlloytld In • learner's capaetty aDd who ",ere LtarD0N'6. 
Dot ph.n;I ... II)· or meotnlly dfofeetlve. the romania_lOll _II. 0& 
Imy I"t"view nftt>.r the tboe ,,·heo tbe 1D(tIlthi7 wa~ming ea-
1 ..... lty of an"" persons would probably. but for tile Injury. han 
h\('f1Irt\Nt'd. Ilward eompen..q).tion ba.,qed on sneb Ilrubftblt" mantblJ' 
,",~rntn~ mpuclt.,v. The t'OIIlmtsslon may. on all1 review 
aft<>r tb~ tim .. when tIM> monthly ""_rnl~ "I_ctty of the . 
dlMbl"" Plnl.loyoe ........ Id probably. I""""""","" of the 1nJw7. , • 
have det"l't"NAeCi 01\ atrOU.nt of old ... award. tOID(IeIlS8tioo. bRSIPd..-f:.. " ... 
on _ probable monthly ", __ rnJog _dty. 
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n tile r PIlY- S}X'. 7. As long as the employee is in recpl)Jt of compensation. 
mellts. under thIs act, or, if he has been llnhl a lump BUill In commuta· 

tion of Instnllmt."nt payments, until the expiration of the periOtI 
during which such lustnJlment pn~'ments would have continued, 
he 811811 Dot receive from the United States any snlnry, pay, or 
remunE-ration whatsoever except in return for services actually 
performed. and except pensions for service In the Army or Navy 
of the tinited States. 

Annua' and SEC. 8. If at tile time the disability begins the employee ho. an-
sick leal'c. Dual or sick leave to hIs credit be muy. subject to the 8PPl'ovni of 

the hend of the department, use sudl leave ulltil it Is exhullsted, 
ill which case his compensation shall begIn Oll the fourth oay 
of disahlllty after the annual or sick leave has ceased. 

lIedlca1, etc., SEC. 9. Immediately nfter an injury su~tnlned by an employee 
servIces. while In the performance of hIs duty, wbether or not dlsnbtlity 

has arIsen. nnd for a reasonable time thereafter, the United 
States RhaH furnish to ,such employee reasonable mPfllcnl. Burgi .. 
col, and hospital services and supplies unless be refU!1!es to accept 
them. Such services and supplies shall be furnl.hed by United 
States medical officers and hospItals, but where thIs Is Dot prae-
tlcable shall be furnished by prlnite physlclans and hospitals 
designated 01' approved by the commission ami paid for from 
the employees' compensation fund. If necessory fOl' the securing 
af proper medical, surgical, and hospital treatlDent, the em .. 
ployee, In tile discretion of the commission, muy be furnished 
transportation at the expense at the employees' compensation 
fu~- . 

Comp e D II a- SEC. 10. If death results trom the injury within six yeal"8 the 
tton tor death. L"nited States shall pay to the followIng persons tor the follow

ing pel'1ods n monthly compensation equal to the followIng per.
centages ot the de<.-essed employee's monthly pay, subject to tbe 
modification that no compensation shall be pahJ where tbe death 
takes place more than one year after the cessation of disnbillty 
resulting from such injury, or, It there hRS been DO dlliabUlt, 
preceding death, more than one yenr after the Injnry: 

Widow. . (A) To the widow, If there Is no child, thirty-five per <-entum. 
This oompensatlon shall be paid until her deatb or marriage. 

Widower. (B) To the widower, if there is no child, thirty-five [Wr centum 
It wholly dependent for support UpoD the decell~J employee at 
the tlme of her death. This ooIDpensotion shall be paid until bis 
death or marriage. 

Cblldren. (0) To the widow or widower. If there Is a .hllt!, tbe COlD-
pensatlon payable under elause (A) or clause (B) and In addi
tion thereto ten per centum for eOl'h chIld, not to exceed a total 
of sixty-six and two-thirtls per centum for such wIdow or wtdower 
and chlldl"en, If 8 child has a guardian other than the surviving 
widow or ,,1dower, the compensation payaJ.)le on OCCOllnt of sl1cb 
child shall be paid to such guardiaD. The compen.~at1()n payable 
on account ot 8ny child shall Ct'nse when he dles. mlurles. or 
I'~n('hes the age of el~htpt'n. or, If over ei;:hl<'f'O, anu h}('npable 
of self-support, becomes capable of self-support. 

Orphan ehll- (D) To the cbHdl'en, If there Is no widow or wlllow-pr. twenty ... 
dl'eo. 11\'e per centum tor one child aDd ten per ce-ntunt athlttlonal for 

"noh additional child. not to exceed a total of slxtY-lIlx nnd two
thirds per centum, divided among such cl.llldreoo share and Mhare 
nlike. The compensation of eaell ('hllrl shall be paid until he 
dies. marries, or reaches the age of eighteen, or, Jt o\'er eighteen 
nDel incapable of selt-support. becomes copahle of S(>lf-RUPI)()rt. 
Tile compensation of a child under legal age shall be paid to Ita 
gunrrlian. 

p •• eDt.. (E) To the parenta, If ODe Is wholly dependput for support upon 
the deceaSPd employee at the time of bls de8th nnd the other Is 
not dependent to any extent. twenty-Ove per centum; If both are 
wbolly dEipendent. twenty per <'entum to each; If one 1& or both 
are partly dependent, a proportionate amount In tile discretion of 
tbe colDWlaslon. 
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The above percentages shull be paid if there is no willow, 
widower, or chIld. If there Is a. widow, widower, 01' child, there 
sholl be patd so much of the above pert.'tmtnges as, when added 
to the totnl pe-l'centnges payable to the widow, widowel', nnd 
ehlldl'en, will not .xceed a total of slxty-s'" and two-thirds per 
'centum. ' . 

(F) To the brothers. ststers, gJ.'andpnrents, nnd grandchildren, 0dthtr de .. 
It one Is wholly depentlent UPOD the deceased employ'ee for sup. pen en 8. 

port nt the time of his death, twenty per centum to such ue
pendent: if more tbou one are wholly dependent, thirty pel' 
centlllll, divided among such dependents shore Rod share nUke; 
if there Is DO one of them wholly dependent, but one or more 
pnrtly (](1pentlent, ten per centum divided among such dependents 
shure and tlhol'e nUke. . 

The above pe1'centnges s11all be paid if there Is no widow, 
wId.wer, child, Ol" dependent parent, It thet'e is D. widow, 
wldowpr, child, or dt'penlieut parent, there sholl be paid so much 
of the shove percentages ItS, when added to the. totul per<.-entage 
poyoble to the Widow, widower, chlldren, and dependent parents, 
wlll not exc~l n total of slxty~slx ond two·thirus pel" centwn, 

(G) '1'he ('Olllpensntton ot each beneficiary uuder clauses (I~) Term of paJ'

and: (F) shall be puh.l tor a pp110d ot eight years from the time menta. 
of the <lpu1 h, llule!'\S bpfol'e thut time he, If n pnrent or grnnd-
pnrent, dies, mnrriea, or censes to be dependent, or, if a brother, 
sister, or gl'llndcllilu, dies. mUl'rll~s, or rf'nches the nge of eight("(;'n, 
or, If o\"er etJ:hteen and incnpable ot self-support. becomes capable 
of self·8UllPUl't. The compensation ot a brother, sl~ter, or grand-
child un<ll"'r legol age shall be pahl to hIs 01' hp1' guordian. 

(H) As U~M in this section, the term U child II includes Fltpp.. DeD.nlttona. 
chHdren, adopt<:'t.l chlldren, ond posthumous chUdren, but does 
not Include mllrl'ted rhlhlren, The terms U brother tt and "sis-
ter" Inclu<le st(lpbrotlw·rs and stepsIsters. bait brothers nnd balf 
SlStt'l'9. nnd brothers nnd sisters by adoption, but do not Include 
married brotll.ers 01' married sisters. All of tlle above terms and 
tlle tf'l'ln ., grnndchlhl n Illclu\le only persons who at the time of 
the dfM.lt.h of the d~nsM pmployee 81"e undpI' eighteen years of 
age or over that uge 8nd hl('Upable ot self-support. The tf"rm 
"Ilul'tl'nt II tnclutles stf'p-parents and pnrt:nts by adoption. The 
tprm U widow" Includes only the dec(:'4:leont's wife Ih'lng with or 
dependent for support upon him at the tIme ot his death. The 
tf"l'm U whlowf'or n inl'hules only the dect'dent's hU!'l:baud dep€'ndent 
for support upon bel' at the time 01' her denth. The tt'rlUS 
"adoph ... l" 8ml it aduptlon If us used In this clause Include only 
legal mlol't1on prior to the time at the Injury. 

(1\ t'puu the cessation of coDlpt'llsntion umler this se<"tion to Rea4Juat
or on o('('o\mt of nllY JK'rson. the compp-nsatlon of tht' remalninJt menta. 
IH"J'Sons fontltlcd to COmllellsntlon for the unexpired part of the 
1""'\"'\ d\lrlng "'hloh thp\r coml",n.at\on Is payable ~blln be Ihnt 
whleb suC"h pp.1wm~ would ho\'e rt'reived It theoy had ~u the 
only Jlf'NOllS entItled to compensation a.t the time ot the de-
~\.nt·. d .. th. 

to (~m~;~;t~(,~\~:J.t~i tt;:;: ~~~~: 8~~~SS:e O~':~~~I:~~~tI~~ m!c.?0rtlOD-
su('h \"'I.'111Ilellsutlon. ftbo~ pro\'"hled. 'Would result In Injustice. the 
('Ommt~ion may. In Its dlSt'retton. modify the OPPOl"tiollluent to 
hl~t the- NqUIre-lU£onts of the ("nse.. 

(K) In eulUl'uting com~nso.tlon un,Ifor this SlP('tion. the monthly Wage. basta. 
l"l.y s.l'nn bfo (''tln~ldfored not to be DlOrt' thnn ,100 nor lE"SS thnn 
$flll,. but the totlll Inouthly f'Ompeonsatlon shall not ut.-eed the 
monthly pny computed as provided In St:'l'Uon tw£olve. 

(L) If "ny JM>..rsun entttlfd to oomlW'usntlon untler this SlI'<'tton. .l\rrpptlDlir 
.,.,?hos=e tomlW'Dsution by the t£ol"UlS of this section Cf'tlstlS upon bis:ar~ aftel' 
nuurlftJlt". Olwllts 8.U"V l\R~'ments of eompeusatlon aftel' his mar-
rl", ... he shall he plIIll.h.d hyaline ot not more than $2.000 or 
by Impri$Onult"ht tor nut more than one year, or by both such 
line .. nd imprisonment. 



934 BULLETIN OF THE BUREAU (IF LABOR ST~T1STICS. 

Burial. etc., SEC. 11. If denth results from the injury within six years the 
expenses. United States sbaH pay to the perNonnl representative of the de

ceased employee burial expenses not to exceed $100. In the df&. 
eretion of the commlssion. In the ease of an employee whose 
home Is within the United States. if his denth OCCUi'S away trom 
his home office or outside of the Unitell StntPS. and If so d~ired 
by his relatlves, the body shall, in the discretion of the com· 
mission, be embalmed and trnnsported In a hermetically sellied 
casket to the home of the employee. Such burin! expenses shall 
not be paid and sucb trnnsportntlon shall not be furnished where 
the death takes plnce more than one year after the cessutiOD of 
disability resulting from .such injUl'1, or, If there has bef'n DO 
disability preceding death, more than one year after the Injury. 

Computatlon SEC. 12. In computing the monthly pay tbe ust181 pl11ctlee or 
or pay. the st"rviee in which the employee wns employt'd. shull be tol

lowed. Subsistence and the value of quarters furnishPd nn em
ployee shall be tncluded &s part of the pay, but overtime pUJ 
shall not be taken Into aecount. 

H 0 u S 1 n g, SECI 13. In the determination of the employee's monthly WH~e-
board, etc. earning capacity after the beginning ot pllrtinl disnbility. the 

value of honsing, board. lodgiug, and other adV81ltagf"S which are 
reeeiyed from his employer 88 a part of his remuDeration aud 
whieb cun be estimated 10 money shnll be token iuto aecount. 

Lump sums. SEC. 14. In cases of death or of permanent total or permanent 
pOl'thll disability, If the monthly payment to the beneficiary Is 
less than $5 a month, or if the be-nefklnry is or I~ nhout to lJe.. 
come n nonresident of the Untted Statl'S, or If the eommis
.Ion deternllnes tbot It Is for tbe best Interests of the beneficiary, 
the liability of the Unlt",l States for compensation to such bene· 
flclary may be discharged by the payment of a lump sum equal 
to tile present value of aU future payments of compensation <-'Om
puted at four per ""ntnm true discount compounded annually. 
The I'robnblllty of the beneficiary's death before the expirntlon 
of the period dm'lng which he Is entitled to compen ... tlon shall 
be determined according to the American EX}>erlence Table of 
l\fOl·tallty; but In case of compensntion to the "idO\v or widower 
of the deceased employee. such lump sum shnn not exceed ~Ixty 
months~ compensation. The probnbility of the happening of an,. 
other contIngency alrectiug the amount or duration of the com
pensation sball be disregarded. 

Notice. SEC. 15. Every employee injm'ed in tht" jl('rforrunnee of his duty. 
or some one on bls bebnlf, ahnll, within rorty..,lgbt han ... nfter 
the iujury. give written notice tbereof to the ilDlllP(llnte superior 
of the employee. Such notice shall be JO,'en hy d~U\'erluJt' It per .. 
sonally or by depositing It properly stnmped and nddr<"",ed In the 
mall 

CODteDts. SEC. 16. The notice shall state the name aod o<ldr""" of tbe 
employee. the year. mont~ day. and hOUl' Wht"D and the particular 
locality where the Injury occurred. and the enuS(> and nature of 
the IlIjUl'Y, aud shall be signed by and contain tile add ....... or the 
person giving the notice. 

com~en... SEC. 11. Unless notice Is given wltbln the time 8Jl"Clfted or 
~t:u ... tbheld, unles., the immediate sUpe!1or bas actual kno\\'lE>dJre ~ the Injury. 

. no compell8tltioD &ball be allowed, but for any I"eH!oIOnable cause 
shown, the commissIon may allmv compensation if the notIce Ia 
filed within one year after tbe Injury. 

ClaIms. SEC. 18. No compensation under this act shall bE' anowed to 
any person, except os provided In oectloR thlrty..,ll<ht, uIII""" he 
or some one on his behalf shall.. "ithln the time spL'CltiPd In see-
tton twenty, make n written claim therefor. Such elaim shaD 
be made by delIvering It at the office of the COIDUlbolHion or to 
any oommlssioner or to any person whom the connnlN."!.lon rna,. 
by regulation dftdguate. or by flefM ..... itlll,l:' It In the JUali pl'f)pprl,. 
stumped nod addressed to the cnmmhl.qion or to auy pel"soD wbom 
the oomwlssloo .,...." by regulatlun designate. 
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SEC. 19. Every claim shall be made on formS to be fUl'ni.he<1 Fa,· .... 
by the commission and shall contain all the Information required 
by the commission. Each claim shall be s'Yorn to by the pel'son 
entitled to -compensation or by the person acting on bls behalf. 
ano. except In case of death. sball be accompanied by a certificate 
of the employee's pbyslclan stating the nature- of the Injul'Y and 
the nutul'e and pl'obable extent of tbe disability. For any I'eason-
able CIlURe shown the commissIon IIlBY waive the provislons of 
this section. 

SEC. 20. All original claims for eompensatlon for disability shull T I... for 
be mude within sixty days after the Injury. All original elalms claims. 
tor com""n"atlon for death shall be made wltbln one year after 
the death. For any reasonable cause shown the commission may 
allow original claims tOl' compensation tor disability to be mad~ 
at any time within one year. 

Sme.21. After tbe Injury the employee sholl, as frequently ami M ed leal oz
at 8ucb times and places as may be reasonably required, submit RwloatloDII. 
himself to pxamlnatlon by a mPdical omcer of the United States 
01' by a duly qualified physician designated or approved ~ tbe 
('()mml .. lon. The employee may bave a duly qualified physician 
-designated nnd paid by him present to partlclpate In snch exam!-
notion. For all exnmlnntions afteJ.' the first the employee sban. 
In the discretion of the commiSSiOn. be paid his reasonable travel-
Ing nnd other expenses and loss of wages Incurred In order to 
submit to such examination. If the employee refuses to submit 
blmsplt for or In nny way obstrncts any examination,. bls rlgbt 
t6 claim compensation under thlo act shall be suspended until 
Rueh refusal or obstructIon ceases. No compensation shall be 
payable while surh refusal or obstructlon continues, and the 
..... 100 of such refusn! or obstruction shnll be deducted from the 
"".100 fOIl' which eompenlatlon 10 payable to him.' 

!lEO.22. In case of any dlsogl'OPment between the physlclon Meclleal ret
mnklrur an examination on the pa.t of the United Ststes a8(I ..... 
the employpp's physician the commission shnll appoint a thlnl 
physldnn, duly qualified, who' shall make an uamlnation. 

!lKo.28. Fees for e."<arulnat\ons made on the part ot the tJnlte<1 F_ 
Rtntt'R under sections twent"v-one and twenty~two by pb,.vsieians 
who are not already In the sernce of the trnlted States shall 

~ell=I~;'::n':l':":.!:.~~ ~~~~= :::n8
::;:: :~,:~e~ 

OPJl1'alwtRtion for the work or the eommlss1on. 

In ~~ :8ft.m:er!af~~ p~r:-bl:nd:~:['ft3~ hr:! I~J!:)~ =t!\: lnj'!.:I~ r ta of 
Mhun mn"--e 1\ report to the commlsslon contninl~ sucb inlonn8-
tJon a. the ('()mmlaslon may reqnlre, and shall- thereafter mnke 
Bnoh supplementary repo.ts as the commission runy reqnlnl. 

ne~~:" .!~::~:::t:m~c:!:o:--a:m=tl=::r J!\~ etc.Asslgbm~qta, 
be ~x.mpt from all claims of creditors. 

S..,.26. If an Injury or death for wbich eompensatlon Is pay- A •• \o1>menlll 
nbl~ undt"r thls act Is eaused under elronmstances ereatlng Il 0 t d a. m II g e 
l.tIlll liability upon some person otl'er than the United States tocl"lma "" .. Inst 
pay dlUD'lII"'l therefor, the commlas1on IDll7 require the benef!cl~ lhlrd _tleo. 
to ll""l"" to the Uulted States aoy right of action be mill' have 
to euforce aneb liability of sud> other person or any r\JI:ht which 
be may have to sI,are In any mone,.v or 0_ pro_ty received In 
BRtlst"ctian of such liability of sndl -other _n. or the com-
m\""lon may requll'e BlIld benellc\~ to prosecu~ snid action In 
bls own name. 

It tile beDeficlary shftn retuse to IllIlb """b ...... ignment or to 
Pl't""""'te said action lu his own na ..... wben required \:If the 
u::::n~~on, ha shan not be entitled to &IU' eompeosatlon under 
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The cause of nction when assigned to the l"nltf>(l StRtes mll3 
be pl'o~ecuted or compromised by the commlsJoIjon, nnd it th~ 
commission renliz£>S upon such cnUf~e of actIon. it ~hnll apply thE 
money or othE"r property so rel'elved In the fol1owlng Ulftf\ller: 
After dedurtlng the amount of any compensation ulready pal( 
to the beneficiary aod the expenses of Sl1<"h rfJonlizatlon' or- col
lection, which sum shall be plnce<l to the crp<1it of the employees 
C0mppn~ntion fund, the surplus, if 8DY. 8hnll be paid to thE 
beneficiary nnd credited upon any future payments ot ('ompen, 
sation payable to him on account of the snme 10ju1'Y. 

SEC. 27. If nn injul"Y 01" death for which CODl(l("Dl'lntion Is pay. 
able under this act is caused uncJpr circumstances C"r~nUng n l~n: 
liability in some person other than the Unttetl States to pal 
damages therefor, and a bent'ficinry entitlro to compensatiOI 
from the United States for sueb injury or death receives, a." II 

Settlcm~nt8 rE.'S"..llt of 8 suit brought by him or on his behalf, or 88 a resull 
'H!~h third par-- of B- settlt'meont mnde by him or on his bellnlf, any money OJ 

. other propPl'ty in sotlsfaction of the liability of such other person 
sucl'r-beueticinl'Y shall. ofter deducting the costs of suit and Il 
retL"Wuuble attorney's fee, apply the money or other property sc: 
received in the following manner: 

(A) If his compensation has been paid in whole or In port. hE 
shall refund to the United States the amount of compensatioll 
which has bet'n paid by tbe United States nnd credit nny 8ur· 
plus upon future payments of compensation payahle to him Oil 
account of the same injury. Any amount 80 refunded to thE 
United Stutes shall be placed to the cretllt of the employees' com, 
pensation fund. 

(B) If no comjlensation bas been paid to ·blm by the Unlte<l 
States .. he shull credit the money or otber property so ffi-eivetl 
upon nny compensntlon payable to blm by the Cnlted Stat ... on 
account of the same injury; 

SEC, 28. A commission is hereby create.J. to be known as thE 
United States Employees' Compensation Comwil'.. .. dnn, and to be 
composM of three commissioners appointed by the PresIdent. by 
and with the advice and cousent ot the Senate. one of whom 
shall be designated by the Prt"Sldent as chairman, No commJ.s. 

CommlssloBsioner shall hold nny other office or position under the Lnlted 
created. States. No more thaD two of sold commissioners sholl he mem

bers of the same political party. One of said comllli~ioDer8 shall 
be appoiuted for n term of two years, one tur a term of tour 
years. aDd ODe for a term of sis: years. and at the expiration of 
each of said terms. the commissioner then appointed shull be 
appointed for a period of six years. Ea{'h ('OImnis~loDer sball 
receive a salary of $4,000 a year. 'I"he prlncipul oU1t-e of Mid 
commission shall be in \VashlnJ,,'1on. Distril't of Columbia. but 
the saId commission Is authorized to perform its work at any 
place deemed necessary by said commission, suhJect to the restrlc-
tions aud limitations of thIs aet. 

SEC. 28a. Upon the organlzutlon of Rulli ('OmmlAAI"n and notifi
cation of the heads of all executh~e depurtlllt>nts thnt the rom
mission Is rendy to toke up the work tle\"(Jh-oo upuo It by this 
act, all commissIons and independent burt"8UJJ, by or in wbleb 
payments for compensation are now provldet.l, to~ether with the 

T r, n II fer of adjustment aDd settlement of such claims, shnll {"f'O.se and de
claims Bud em- termiue, and Bu('h executive departments. comlllh~JoIlons. aDtI In
ploycea. depenoellt bureaus. shall tran~ter all ppnding eluilus to said 

C'OlllIDission to be adlllinl.st~red by it, The said OOIDmlMlon Olay 
obtuin. in all ('ases, In ad.litton to the .... portH proyhled In section 
24. such information 8ud such reports fl'om employees of the 
d~ents as may be agreed upon by the commbision and the 
beads of the respective departments. All clerks Rod emfllnyeP"l 
DOW exclusively engaged In carrying OD said "'ork in the vari
ous executive tlepartmentA, commiMIons. and Imlf'pendent bQ. 
realls. sholl be traDsfEo.rn.rd to, Bntl bet·oOll'" eWI.luyees ot. the 
commission at their present grutles Bml salaries. 
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. Sse. 29. The commission. 01' any commissioner by authority of POW('l'S as to 
the commission, shall have power to issue subprenns for ond cow- wttnesses. 
pel the nttt"Dunnce of witnesses within a radius of ODe hundred 
miles, to requIre the protluction of books, papers, documents, aDd 
other evidence, to administer oathe. and to examine witnesses, 
upon any matter within the jurisdiction of the commission. 

. sec. SO. The commissIon shnll hn,~e such assistants. clerks, nnd EWflOfees of 
other employees as may be trom time to time provided by Con- comw SB on, 
gress. '.rbey shall be appointed frOID Usts of eligibles to be sup-
plied by the ()I~n Sen'lce Commission, and In accordance with 
the Ch'j)-8el"'1<'e law. 

SEC. 81. The commission shnll submit annually to tile ~e('re- Estimates. 
tory of the Trensury estimates of the appropriations necessnry 
tor the wOl'k of the commission, 

t 8n~~:inft~:s c~:.~~~:1~~t!~c~::g:I~~~f9 ,:~~ea:C:~s~~y d~li~: lolt::!:~, et~gtl-
nil questions arising under this act. '. 

I SEC. 83. The commission shall make to Congress at'the be- Annual re
ghlllillg of each l'eb'1llnr session a re-port of Its work for the pre- port.l. 
eedlng fiscal YE".ar, IncludIng R-detalled statement of appropria-
tions and expenditures, n detailed statement showIng receipts of 
and eXPl"ndltul'es from the employees' compensation fund, nnll its 
recommE."ndutlons for legislation. . 

SEC. 84. For the fiscal year ending June thIrtieth, nineteen Ezpenses. 
hundrE"Cl nntl seventeen, there Is hereby authorized to be appro-
priated, from any money in the Treasury not otherwise appro-
prlnt.lI. the sum of $50,000 tor the work of the commission. in-
cluding salaries of the commissioners and. of such a .. lstants. 
clel'ks, and othE."r employees 8S the commission mny deem neces-
sary, anti for traveling expenses, expenses of medical examina-
tions under sections twenty-one Bnd twenty-two, reasonable travel~ 
lng and other expenses and loss of wages payable to employees 
under st'Ctlon twenty-one, rent nnd equipment of offices, pUl'chase 
of books, stationel'Y, Bnd other supplies. printing and binding to 
be done at the Government Printing 01llce. and other nec ..... ry 
expenses. 

SIoX'. 8Il. Tbere Is hereby authorized to be appropriated, from C.mpen .... 
ony mont'-y In the Tl'98sury not otherwise approprinted, the sum tton !und, 
of $500,000, to be set aside as a separate fund In the Treasury, 
to be known 8S the employees' compensation fund. To this fund 
there shall be added sueh sums as Congress may from time to 
time appropriate for the pnrpose. Such fund. Including all addl-
ttons thnt may be made to it, is hereby authorized to be perma-
nently approprlatE."d tor the payment of the compensation provided 
Ily this art, Inelmllllg the medical. surgical. and hospital services 
and S\1PpUes provided by section nine, and tile transportation 
and burlnl expe.nses provided by sections nine and eleven. The 
rommisslon sllall submit annually to the Secretary of the Treasury 
f'StllUlltPS of the appropriations necessary for the malntE."Dnnce of 
the fund. 

SEC'. 86. The eommtssloD, upon consideration of the claim pre-- FlndingB aDd 
S('Iuft>.d by the bent."fielury, and the report furnished by the Imwe- awudli. 
dlate superior and the compMlon of suCh investigation as It may 
deem n~'eSSftl'y. sball· dE."termlne and make a finding of faets 
tb~reon and make an aword for or against payment of the com-
pensation provided for In this act. Coml>enSlltion when awarded 
Nhnll be pnld from the ~m1l1oyees' compensation tond. 

SEC. 87. It the original ehlhn tor eompellSfttion has been made Review. 
within the time SPf'('lfteti In seeUon twenty. the commission mBY. 
at any thnt\ on Its own motion 01' on application, ",view the 
.Wllrd. oud. In aerordance with the fadS found on such' review. 
IRQy .. ntl. dlmlnl.m- .... 1,,- the eompeasatlon previously 
awarded, ..... If ""_tion bas been I"eI'uoed or dls<:ontlnued, 
awllU"d \."UwpetlSt\tlOIL 
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Mistakes. SEC.38. If nny COWlJen.omtion Is paid under a mistake of la~ 
or of fact; the (''OlIImi8,'·;ioll shall immediately cnucel any award 
under which snch compensation has been paid and sball recover, 
as far as practicable, any amount which has been so pald. Any 
amount so recovered shall be IJlnced to the credit of the em-

m!~;e state- PI0s":'~~O~~!~~~O~!:~. in any affiuavit requil'ed' under sec
tion .foul' 01' in any claim for compensation, any statement, 
knowing it to be false, shall be guilty of perjury aud shall be 
punished by a fine of not more than $2,000, or by Imprisonment 
for not more than one year, or by both such fine and imprison-
ment. . 

DefinitioDs. SEC.40. Wherever used in this act-

Repeal, 

The singular includes the plural and the. masculine includes 
tbe feminine. 

The term U employee" includes all c1vll employees of the United 
States and of the Panama Railroad Company, 

The term "commission" shall be taken to refer to the Unitetl 
States Employees' Compensation Commission provided for in 
section twenty-elght. 

The term U physician" includes surgeons. 
The term U monthly pay" shall be taken to refer to the monthly 

pay at the time of the Injury. 
SEC. 41. All acts or parts of acts inconsistent with this net are 

hereby repealed: Provicled, hoioo1J6f', That for Injul'les occurring 
prior to tile passage of this act compensation shall be paid under 
the law lu force at the time of the passage of tbls nct: Anti pro· 
t'ide<! '"rtlter. That If aD Injury or deatb for wblch compensation 
h~ payable under this act is caused under circulWftances creating 

pJ'~:!I!lt&.g! a legal liability lu tbe Pauama Railroad Company to pay dam
road COmpaDY. ages thel'efor under the laws of any State, Territory, or p0s

session of the United States or of the District of Columbia or of 
any foreign country, no compensation sball be payable until the 
person entitled to compensation releases to the Panama Railroali 
Company any right of action wblch he may bave to I'nforce such 
liability of the Panama Railroad Company. or untll hr nssl~ to 
tbe Uulted States any right whlcb he may have to share In any 
money or other property received In satl.!sfaetion ot such Uubll1t¥ 
of the Panama Railroad Company. 

111~d~~nt~t::i S~co 42. The l'resId~nt may, trom. time to time. tranHfer the 

:~~e ~~~\:J;:: ~~~l:~:~~ili:fp::::m~ctR:~r!:~ c!':::.!;l: ~~c~~~at!u::: 
governor of the Panama Canal, and so far 8S employees of the 
Alaskan Engineering Commission are concerned to the chnirmall 
of that commission, in which eases the words "comml88loD .. nnd 
" its" wherever they appear In tills act shall, so far as neceAAary 
to give effect to 8uch transfer, be rend II go,oernor of the Punamn 
Cannl" or II ~hairmo.n of the Aloskan Engineering CommissIon," 
8S the case muy be, and "his"; and the expenses ot ruedicnl 
examinations under sections twenty-one and twenty-two. and the 
reasonable traveUng and other expenses and 1088 of wagea pay
able to employees under section twenty~ne, shan be paid out of 
RppropriatIons for the Panama Canal or for the AlaBkaQ Engl
ne£'l'lng Commission or out of funda of t11e Panama Rallroad. 8H 
the cu •• may be, Instead-of out of the appropriation for the work 
of the commission. _ 

In the case of oompensaUon to employees of the Punama Canal 
or of the Panama RaIlroad Compaoy for -temporary db18blllty, 
either total or partInl, the PresIdent may authorIze the governor 
of the Panama Canal to waIve, at his discretion. tbe making of the claim required by section eighteen. In the cuse of allen 
employees of the Pauama Canal or of the Panama Railroad Co .... 
pany. or ot any class or elll88e8 of them, the PreKldent may 
remove or modify the minimum limit eAtabllshed by section six 
ou the monthly compensation for disability and tbe minimum 
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limit established by clause (KI of section ten 011 the monthly 
.,ay on which death mmpensatlon Is to he mmp-. The PrESi· 
dent moy authorize the governor of tbe Panama Oanal and the 
chalnnnn of tbe Alnakan Engineering Oommlsslon- to' pay tlte 
compensation proVided by this aet. ineludlnK tile medical, sur
glenl, aod hospital serVices and supplies proVIded by \SectIon nine 
and the transportation and burial expenses proVIded by sectIons 
nine nnd eleven, out of the appropriations for the Panama Canal 
nnd fut' the AlllSkllD Engineering Commission, Buch appropl'inUons 
to be relmburseu' for such pn~'ments by the transfer of funds from 
the employees' compensation fund. 

Approved September 7, 1916. 

EXECUTIVE ORDERS. 

No.2400.-Empl.ovce, of the Panama Canal and Panama Rail
raa" 00. 

By virtue ot the authority vested lu me by sectiou 42 of the net 
f&utltled hAn act to provide COIDlleusatlon tol' employees of the 
t nUeel Stutes Buffering injuries while in the pertorma~ce of their 
dutleBt aud for other PUl'POse," appro"ed Selltewber 7, 1{)1G, it is 
hereby ortlered: 

1. 'l.'hnt the l1dministrRtion of the aot entitled "An act to provide Trautel' of 
('owpensation for employees of the United Stutes 8uft'ering injuries powers. 
wbile in the pel'formunce of theil' duties, nnd for othel' put'poses," 
nPPl"Oyed September 1, 1916, 80 fur uS employees of the l'lmnw~ • 
('Ilnnl nDd of the Pnnama Rnlll"Ood Co. are <'Oueerned, Is herehy 
trIlIlstf"rl'ed to the go\'ernor of the Panama Cnnal. 

2. That In the cnse of compensntlon to employees of the Pmuunn r" WI f!{ to 
Cnnnl, or of the Pnnulllu Rnllrond Co" tor temllOl'ary disnblllty. wa ve c a m8, 
p.ithp.r totul or partial, the gm'ernor of the PUllnmn Cunni 1s 
hel'eby authol'lzed to 'wah'e, at his discretion. the mllkiug of the 
cUllm l"equh'ed by section eighteen of said act, 

8, 'l'hnt III the 'Csse of allen employees of the Punnmn Clmol, 01' A I t: ~ D em. 
of the PUllnma RnUrond Co .• the minimum limIt esblbUshed byploJeeB. 
section six on the monthly rowllensution for disnhillty, nud the 
minimum limit estnbUshed by clause (K) of sedion ten on the 
monthly pity on which death compensation Is to be colU}luted. Is 
b(\1'ehy l'eUlO,·ed. 

4. '!'hut the governor of the Punumn Cnnni is hereby unthol'izetl BeG~t •• 
ttl lUlY the colllpensntion provided by said net. Including the D\edl~ 
('nl, surglenl, and hospltnl ser"ices Bnd supplies pl'Q"tded by &el. ... 
tlon nIne Ilud the tnmsllortation and burial eXllenses Ill'O"lded by 
f"~'tlons nine ftnd eleven. out of the npproprintlonB tor the Pnunmn 
Cnnnl, s\1t.'h npl'1"Olll'intio118 to he l'eiwbursed t01' snell pt\yments by 
h'unster of funds trom the employees' COWlleUSIl Uon fund. 

!<eptpwber 15, 1916. 

~o, 2463.-En.ployeea of "16 AIa.'91.:afl Buginem'ing CmllmiBsiOlt. 

rl'~on the tecolUUll"ndntions of the Secretnry of the Intel'lor sud 
the ehnirnmu ot the Alusknn EUJrlueerlng Commission, Imd by 
\'irtne of nuthorlty contuined in section furty·two of "An n('t to 
l'ro"lde eoml....-t1on tor employees of the United States sutl'erlng 
h.,jurles ,,,hUe In the pertormnnce of their duties. aud for other 
l,urlloSfS n (PubUc, No. 267. 6Uh Cong., 39 gmt.. p,. 742), ap.. 
)lnl\"etl ~ptemll('r T. 1916. I hf"l't'by direct the ehnlrmnn of tbp Traolilf'l' of 
,\in~knn Engineering ~nuulss1ou to administer the Pl'O"lsions of pow en.. 
thts net in 80 fur os emplo~ of the Alasknu EugineerhlJ[ Com-
luissluu ure coul.'8rned; nnd the upeuses of medlcnl--6.'<ItuliUBtiOBS 
Ulll\e-r St"Cti01l8 tWElllty-()ue And tl\"enty.~ Rnd the reuSIOuuble 
lI'l\·t'lh~ Ilnd otb('lr. eXllenses 8.1hl 1{tSS; of WlIgt>6 IlriI:t)"llble to em-
1~ltl~·tlt>S unlier *-"l'tlon tweuty-()ue. shull be paid oU\ Gf ftPl.l"OIlriu- E~ 
tlOUti t~r ,. Cwl$UUCUOIl and uperuUuu 01' ruilrouds 1D Muska." 
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I fUrther direct the chairman of the Alaskan Engineering Com· . 
mission to puy the cowpeu8ution pro,·tded by the nfore-mentloned 
l)C4 inclading the medicol, surgical. Bud hospltul FJel"\'lces and BUP
pUes provided by section nine Rud the tl'UllSpOl'tntion und burinl 
expenses provided by sections nine and eleYen out of npproprla· 
tions fOl' tbe II COllSt.l'U<.'tiull and operation of ruill'ontis in Alaska," 
Kuch npproprtntiolls to be reimbursed f01' 8uch pnymentB by trans
fer of funds fl'om the employees' cowpensutlon tund. 

September 29, 1916. 
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Mwne ........................................................................................ 5tIoI,fJ65 
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l;r~~t~~~~~~:;::::;;::::::::::::::;:;;::;::·::::·::. ···:.::·::.::::::::L:·!;~ 
~:~~~~:.:::::::::-::::::::::::::::::"" . . ............ ::: ........ : .... ::::.~~ 
Vermont ..................................................................................... fI,'iI-!~r .. 

;:t!!fr.~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: =~ 
~n1:ts~i08:ci~iiempl0Y00i: ::::::: ::::::::::::::::::: ::::: ::::: ::::::: ::::: :::: ::::: ::::: ~m 
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~~~~e'!!tI~~~.~.~~·~::::::::::::::::::::::·::::::::::::::::::::::::::::::::::::~::'l~:;; 
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Aloorta ............................................. ,.......................................... " 
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Austrta ........................................................................................ JIll 
BeJgium....................................................................................... 30It 
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f~~~t~:,at~3:~~-:notoi:::::::::::::::::::::~::::::::::::::::::::::::::::::::::::::::::::::: A~ 
Te.~orla"'of ................... __ ........................................................... m--3i3 
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Attorneys' toos, law as to: • P~. 

~[fori~i~i:::::::::::::::::::::::::::::::::::::::::!:::::::::::::::::::::::::::::::::::::::::: = 
••••••••••••••••••••• - ••••••••••• ,....................................................... 4t.i8 ................................................................... _, .... ..........••..•.. .72 

~~rn~ 
iI~~~~HHHHHH:E~::~::~·HHHH·HHH<±i~~fi~9.~ 
~~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::.~= 
Rhode Island .••••••...•............•...................•.• _ .. _.... .... ... ..••.••.•..•...• 832 

••••••••••••••••••••.••••••••••••• .•••••.•••••••••••••••. .•. ••.•... .•••. •••••••••••••• 863 
••••••••••••••••••••••••••••••••••••••••••••.•.••• . .•.••.•••••••••• 88'J 

.......••.............••...•...•...••..•.••.......... .•............•..••...••••.• 901 
••••••••••••••••••••••••••••••••••••••••••••.••••••••••••••••••••••••••••••••••••••••• 916 

~i~~S1~;~~~~:~~~:~~f~~!~~?~~::~~~:~:~;;;;;;;;;;;;;;;;;;;;:~~:~~ 
Awards, deUJrmlnatJon 01, law as to: 

~~a.;=a::::::::::::::::::~:::::::::::::::::::::::::::::::::::::::::::~:::::::::::::::::::.~,.~~ 

g~;~:~;~~~~:~~:;~~~~~::~~~:::~~;:~~~~~~:~~:~~~:~~~:~:~:~~:~~:~~::~:::::~~~:::~:T:;~ 
~~:.:::: ~ ~:: ::::~ ::::::::::::: :::::: :::::::::::: ::::::::::::::::::::::::: :.:.:::::::: :::::::.~72,:: 
Iowa .••••..••.•.•.••••••..•.....•....••.....•.........................•.•.......•....•••••.•• 505, S06 
Kansas .••••••.•...••...•.•...•.•..........•.............•.........................•.........• 516,517 

••••••.•..•••••••••••••••••••••••••.••••.•••..••.•• . .••.•••••••••• .i32.533,(J35 
••••••••••••••.•.••.••••••••...••••••..•...•...•••..•.•...•.••.•••.•...•.•••••••••• W,MOI 
•••••••••••••••••..•••••••••••••••.••••.•••••.•••..•.•••.•.••..••....•••••••.•...•.• 56S,56D 
................................................ ...........••.• ~~-~ 

................................................................................ 1198--4101 

:r~~t4 .. :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::.~~I:i~~ 
MmltBna ......................................... ~ ........................................... ~l 

i:::~::~.:::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::::::::::::::.~,~ 
New Hampshfre.................... .................................... ......... ...... ........ ?OIl 

i::::~:t~:::::::::::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::.~,.:~:~~.~:r:: Ohio ......................................................................................... 757,761 
Oklahoma .................................................................................... 700,770 

~:;rt~~ic~~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::.::::::::::.~,= 
~:~~~~~~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::.~:~7,:J. 
Vermont. ..................................................................................... 861,861 

~::~~ia:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::= 
Wisconsin .................................................................................... 913,914 

Al~~~i.ra~i~~g~OyOO!:::::::::::::::::::::::::::::::::::::::::::.:::::::::::::::::::.~,~ 
CaUlornJa.......................................................... . ...................... aM.4001 
('"dorado.... ............. .•..... ................ ...... .... ..... .. .... .•. ............... 431 
Connecticut........................................... .... . .... ............................... 440 
HawaU......................................................... ................... 457 
mlnols................................................ . ................... 473-475 
Indiana.. . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . ............................ , t87. 490 
Iown........................................................ . ................... li06 
Kan.'I&.'1 .................. ~.... ...................... •••• ..... ..•. •••••• ................... 1118 
Kentucky........................ ...... ... ....... ..... ...... .... . ......................... 527.533 
Louisiana .••.................................••.... : .. . . . . . . . . . . .. .............•.... .. . . .... 6!i-I, 55li 
Maine ........................................................................................ &19,570 

E:~~:~::~~:~::~:~~~~~~:~:~:::::~~:~~~~~:~~~::::~~~:::::;~~~~~~:~~~~~~~~~:~~:::::~::~:~ 
MQDIanB. ............................................................................. 667.a58, .... lI6S 

~=8~.·.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: = 
. ~:: ~;:~:: :::: ::::: :::::: ::::::::::::::::::::::::::::::::::: ::::::::: ;::~:::::::::: ::::::. ~5. fM Oblo ................................................................. J;::........................ 761 
~:t~~::::::::~:::::::::::::::::::::::::::::::::::~:::::::::::~:::::::::::::::::::::::·:S 
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CanaJZone. (8ee Untt&d.8tates.) 

;I~~E~:··::::::::~~~Z:~~;i:i:.:i~L~~L;:::·::::::·::::::::::::::~l 
2o~~,:~ion oliDdust . (See ploYllumts.) : 

il:~·~-;·I 
i~~HiiiUEHHEiLiH<EHH··H.H·H:.:/±±·~ 

.... ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~: 
••••••••••.•..•.•.•.....•..•••...................••..•................•.••..••••• 823-828 
•••..•........•.•............•............. -...................................... 843 

~=oni:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::7::::::::: =r 
,;Q~:~:::::::::::::::::::::::::::::::::::::::::::::::: :::::::::::::::;~::::::::::::.~i1 

C4)~~;~es~~~:J'::::-mai:;;.j(~iOD;;i.S·iO:::::::::::::::::::::::::::::::::::::: m:m 
ComJD.lsslons, Investigative, l&ws creatiiJt: 

Alabama. .....•.••....••.•......•..... _ ............•.................. ' ..... '" ... . ....... ..... 3,'>' 

~~~~§~~i.~~~~~~:~~~~~~:~~~~~~:~~~~~~::~:::::::::::::::: :::~:::::~::::~:: 1.11 
Comm'itatioD of paymen~ (SU pay:ts, mode 01, law as to.) ........... _.n 
8::1=.~~~~.~~= ..... ::::~::~~::::::::::::::::::·::: ..................... 361 

CalifornJa ............................................... ,........ ............................. 378 
BawaU......................................................................................... 4::01 

·~::.~:~~~~~::~~~:::::~:::::::::i:~:::::~:::::::::::::::::::::::::::::::::::::::::::::::.~ 
·~=~;~~il:i~:.:.::::::::::::::::::::::::::::::::::::::: ::::::::::::::::::::::::~w,5 

OoIwooUcut: 
Analy.1s 01 law 01 . .. ......... . .... ...........•.•... I'" 

~~'i\:!,c:~~~I:::::::::::::::::::::·:::::::::::::::.:::::.::::::::::::::::::::::::: . ......: 
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DisabilitY': 
Dreislml.."!Il.~f;n __ ·_ •• _ ••••.• __ • 

, ~Sl:=~g~~f~~~.)~ to. 

J?tti~a~~~~!~_~~e.~?~~~~~:.l.:1.~'_~~_l.~: .. 
Dalifornta... . ................. . 
Colorado. ____ .. 
ConnHCticut •...••.. " 
Jlawaii •.•.......•.. 
lll.inoi'l ••••• 
Iowa __ . __ 
Kentucky ... 
Louisin.nll ••. 
Maine .• ___ _ 
Maryland 
Michigan __ .. 
lIinncsotQ. •..•.•.. 
M'ontana. ..•. ~ ... 
Nt'bri»lli:a ••.••.• 
~vada. .... 
New rersey_ 
New York. 
Ohio ....•...... 
Oklahoma.. 
Oregon __ ..... __ _ 

f~~t:~l~~ ~~: ~:: 
RhorlflIsland ... _ 
Vermont .. ___ _ 
WasbimrtoD ____ _ 

~~~~f!~~~::: ................ , ...... _ 
Wyomillg _____ .....•••........ _ ...... . 

Di~s(), aggrnva.tion of, deci~ioll~ a~ to .. 
Di~l!'llremOOlt: 

Dt.eisions as to 

DIS:~~:~E\(!e~if~~r~~~ ~ to. - _. ---
E~::U~:r~~~~~Ris{o~I'~:~~~l~.as to_ 

INDEX. 

Due Jlroce~8 of law, deCisions 85 W.O . __ ._ .....••••......... ' 
Earnings ur t'mployecs, methods or contputim::, law as to: 

Cruifurn.ia .•••. _ .............. __ ..................•••.....•.. 

",> •. 
. ......... 248-200 

91--93 

,0& 
'SO ,,. 
4J9 

'" 468 
500 

·526 
M9 

,50! 

"'" 617 

"" "'7 6,:U 

6O' 
'" 727 
760 
'71\7 
788 
700 
822 

"" '" .......... 876 

::::::~::.~8,~ 
"" 202-205 

"'. 201,2(12 

" .......... 207-209 
........•• 60,61 

.... 16(\-]72 

. ...•.•••.•• 382,383 
Colora.do..... . ............... . : ......... 111,112 
Connectieut.. . ............. . 
Hawaii .. _ 
IlIinoi.L .... 
IndJa.na_ •.................. 
IcWCl •.•••••• 
KansruL._ .. 
Kentucky ........ . 
LOUlsiana .•..•. 

~~rand __ .·::::::::: .'."::::::.-:::::: ... 
Va.'1saclmsetts ___ . 
Miuhi)lw. .....••••...... 
li<fuWn:l. .••••.••••.••.• 
Nf'lbraslm ...•. 
NewJersey_. 
NewYork. __ 
Ohio .......... "' .... .. 
Oklahoma. ........ . 
PennsvlTaDia .•. 
Porwltico ..... 
R hod" Islnnd _ .. 
Texas ... . 
Vermont ...... . 

;f~~~:~.::.: .. _. __ . __ .. 
United St.'ltc~, civil empJoyees .. 

Elootion, rlt'.ci.~iflI].'1 a~ to ...... . 

Elre:J~~.~. ~~'. ~~~. ~~ .~~: 
Colorado................ .. ................. . 
Connecticut ......... . 
UUnois .......... . 
Indiana. •• : .. .- .. _. 
IOwll .................... . 
Kan~ .............. . 
K.mtucl..y ..... . 
LoulSl!Ul!\ ... . 
Jdaine ••...... 
Maryland ....... _. . ............. . 
Massa.ch!l~P.tt:" __ •.. 
:r.Uchl(("fUI ... 
M:lnnesoL:1 .. 
Montana. 
Nebf8.'ih:a. 
NeTIlda .... 

. ......... 440 
.... 4ri~,4ii4 

• •. W9,470 

'" :i;~~ 
.. .... rJ14,51.] 

.'i2R 
. ..•••••.••..••. 551 

• ........ 560,&1)1 
r.93 

.. ..... ........ fIO& 
. ..... _......... 617 

.. ..... 1:551 
683 

"' ... 716. 
......... 726.728-

'7(-11 
7fj7 
SO. 
822 

...... _ 8:.w 

·····:~~;m 
........•... 911 . ... 931,~~~:~t 

.• 3()3-365 
412--414 

.. ... U5,4a6 
4fo:\464 

.. :~~; 
. '20 

....... 5.18,539 
.'i4tI,.'i47, 

.561-563 

~:~ 
. ....... 1\13,: 

" .. fI~!\ 664 
. ....... 678 

6H4i91 
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~:r=~I~~r.Il:._ .......... , .... -.... . 
NoWyOl'k •.. _ ... _ ••.... 

=l,:;;niB::::·:::: ... _ .... 
Porto'fUcu._._ •••..•• _ •••• __ .• _ 
RbodeI!'!Jal'1.d_ .... _ ...... _ . 
T~_ •. __ ••• _ .••• _ •• _._ 
V6mont._ .... 
W .. .siV.lr!;in:la .•.. 
'Wfsooru;in_ . -: of ·pj.O~~jOil~-n.~ to' 

umhbmLsdue to._ ..... 
(See JOlllt employ~~.) 

• (M.lbl1l.', laW Il9t.o: 

JOflllf'C l'ilt::::::: .. 
ITa."".iL ••.•••••••. _ .. _ •••• _ ••• _ .••. _. 
ntID.O!'~ •••• , ....•. __ ...• , ••... 
lndioo& ••..... _ •. __ ....... _ .....•.•....... 
lo"w'c. .•••• _. 
Kansa .......... _. __ ............ _ .••..... __ ..... . 
K"flTltltlit"y._ •••.•• _ ••••. 
Looi!>iaJlo. __ •••.•• __ 
)[lIiu ................ . 

=~u:reit~: ........ _ ... _ 
"MiCh:1gaD .............. _. 
lfinneso(.a.._ •• __ •• __ •• __ • 
Mrmtnnl:l- ...• __ .•.. . ....••. _ 
Nebraska. __ .• __ .. _ ..•• _ •.•.... __ 
Nevada .....•..........•. 
NewJetSl?y •• ____ ....•.••.. _ .. ___ _ 
Ne)VYork ••.. _ ... 

INDEX . 

._ .. - ............ _ ............... - .. . 

Em!=t:~~~~flRl~:~~i~us·~:t~.::~::::~ 
]tmploymt'Jltsincluolctll:tnd. ~XCll1di'(t, law as 10: 

Alssl:a __ • __ ••••.•.. _ ••••.• __ ••. _ ••. __ •. __ 
Art'lona ••......... _ .......... __ . 
Co.Iifornill ••••• _ ••.•.•• __ .. 
Coloradu •....•.... · 
C(IlD.ectinnL .. __ ._ .....••....•. _ .. 
H1twtl.tL •.. _ ...... 
IIlinot" ••••.•....• 
In.diQna ........... . 
10wo. .•.•••••. _ 
Kan'ut."L .... _ ...••••••• 

=~:::::::::: ... 
Mltine ....•.•.•... 
Maryland._ •.. _ 
MaB8BC]ll\Sl\'t~._ . - ....... MinllOOoW. .. _. 
Monta.n3 ...•.. _ ... _ 
Nflbra:sn .. _ ... _ .. __ . 
N'r.vl,dd. ••.. _ •••••.•.. 
New nampshire. 
Nl!wJera~y. "'_' 
New York •.•. 
Ohio_ ... -
OJ;:ialwlfIa_ 
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. ... ~~~ 
. ........... ". 

·-·····::·.::::~:::~:~~~'E:~ 
. .. :.::-::.~~= 

__ ... __ ._. ___ . __ ••• flit 
..... ,....... 906 

::::::::::~::~~ 

... _ ... __ ._ 8;8-

:::::.~J.~2'.!J= 
". .. ....... _ .••• _... 4tW ... 
41:15 

_ ... _ ........ _ ... 5U 
. ............... .521 ..... 

:::._ .. :5f1,~ 
· .. : .• OO:'tI1\J 

__ .. _..... 613 . .. 
.... -.--.: .. ~~ 
_ .•..... __ .• 7'8 
. •.. _.724.,4!i,7'fi 

_ .. __ : .• 7.63 

... _ ...... :::::::-:~.i%';~ 

...•.••••••• _ ••• ___ . 8';1 
....•.•..... _ •.... 881 

___ ._._ ••• _ •.•• ___ • 001 
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